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Regulations  To 
Go  To  Boards 
Very  Soon 


The  new  Selective  Service  regu- 
lations, incorporating  the  provi- 
sions of  the  Universal  Military 
Training  and  Service  Act,  as 
amended,  probably  will  be  in  the 
hands  of  local  boards  in  the  imme- 
diate future.  National  Headquar- 
ters is  presently  clearing  these 
regulations  for  approval  by  the 
President.  Every  effort  is  being 
made  to  speed  up  this  time-consum- 
ing process  so  that  the  regulations 
may  be  mailed  to  local  boards  at 
the  earliest  possible  date. 

National  Headquarters  is  work- 
ing out  the  details  of  the  program 
whereby  conscientious  objectors 
will  perform  24  months  of  work 
contributing  to  the  maintenance  of 
the  national  health,  safety,  or  in- 
terest. The  new  regulations  cover- 
ing conscientious  objectors  will, 
therefore,  probably  be  received 
later  than  the  other  new  regula- 
tions. 

Some  of  the  main  provisions  of 
the  new  act  which  will  be  put  in  the 
form  of  regulations  are: 

1.  The  Selective  Sen-ice  System 
is  continued  indefinitely  but  author- 
ity to  induct   men  into  the  Armed 

-   has  been  extended  only  to 
July  1.  1955. 

2.  Age  of  liability  for  training 
and  service  in  the  Armed  Forces,  18 
years  6  months  to  26  years  (for- 
merly 19  to  26). 

3.  All  registrants  between  18  and 
26  are  liable  for  immediate  classifi- 
cation and  examination  as  to  avail- 
ability for  service. 

4.  Period  of  active  service  for 
those  inducted  under  the  1948  act 
as  well  as  the  new  act,  24  months, 
with  a  maximum  8  years'  obliga- 
tion for  combined  active  duty  and 
subsequent  reserve  obligation. 
(Formerly  21  months.  6  years  re- 
serve obligation.) 

5.  The  definition  of  veterans  is 
the  same  as  in  the  1948  act  and 
those  meeting  the  requirements  are 
exempt,  married  or  single. 

6.  Aliens  admitted  for  perma- 
nent residence  in  the  United  States 
are  liable.  Any  temporarily  ad- 
mitted, if  they  remain  in  this  coun- 
try over  1  year,  become  generally 
liable.  The  alien's  right  to  relief 
from  liability  upon  application 
(after  which  he  is  debarred  from 
becoming  a  citizen  of  the  United 
States |  is  now  limited  to  aliens  ad- 
mitted in  a  status  other  than  for 
permanent  residence. 


SELECTIVE  SERVICE  STANDS  READY 

By  MAJ.  GEN.  LEWIS  B.  HERSHEY 

-  Director  of  Selective  Service  ^^_^_^^^^_^ 


The  fiscal  year  of  1951  has  been  eventful  in  the  history  of  the 
United  States.  It  has  been  an  eventful  year  in  the  history  of 
the  Selective  Service  System.  On  July  1,  1951  the  problem  of 
survival  in  the  United  States  is  probably  no  more  difficult  than 
it  was  on  July  1,  1950.  In  fact,  it  may  well  be  that  some  con- 
structive beginning  of  a  long-range  solution  of  the  problem  of 
survival  has  been  made.  However,  it  is  certain  that  the  citi- 
zens of  the  United  States  are  more  conscious  of  the  presence  of 
the  problem  of  survival  than  they  were  a  year  ago. 

The  Selective  Service  System  has  had  no  small  part  in  the 
events  of  this  significant  12-month  period.  Its  influence  has 
been  felt  in  the  phenomenal  growth  of  the  Armed  Forces.  As 
the  fiscal  year  closes  the  members  of  the  Selective  Service 
System  can  view  with  pride  the  fact  that  every  call  laid  upon 
the  System  for  the  12-month  period  has  been  more  than  met. 

The  classification  of  registrants,  far  from  complete  on  July  1, 
1950,  has  also  now  reached  a  place  where  registrants  are  classi- 
fied practically  as  soon  as  they  are  liable  for  service.  On  July 
1,  1950,  there  were  practically  no  registrants  who  had  been 
examined  and  found  acceptable.  A  year  later  more  than  a 
quarter  of  a  million — in  addition  to  those  inducted — had  been 
processed  to  a  point  where  their  delivery  to  the  Armed  Forces 
could  be  expedited  because  they  had  already  been  examined 
and  accepted.  An  adequate  number  of  registrants  were  in  I-A 
or  examined  to  meet  all  predictable  calls  for  several  months 
ahead. 

The  year  began  with  an  ever-mounting  size  of  call  until  the 
maximum  was  reached  in  January.  February,  and  March  at 
80.000.  The  end  of  the  year  saw  the  call  diminish  in  number 
as  the  objectives  for  the  fiscal  year  came  nearer  and  nearer  to 
attainment. 

The  Congress,  after  lengthy  debate,  made  material  amend- 
ments to  the  Selective  Service  Act.    For  the  first  time  in  Selec- 

(Continved  >■><  /'age  2,  column  1) 

New  Law  Adds  37  Appeal 
Boards;  Total  Number  Will 
Now  Be  93 

The  provision  in  the  new  law  requiring  the  estabjishment  of  at  least 
one  appeal  board  in  each  Federal  Judicial  District,  will  necessitate  the 
establishment  of  37  new  appeal  boards. 

Heretofore,  there  has  been  one  appeal  board  in  each  State  and  Territory, 
making  a  total  of  54  appeal  boards  in  the  System.  With  the  establishment 
of  State  Headquarters  in  Guam  and  the  Canal  Zone,  the  number  of  appeal 
boards  was  raised  to  56.  When  the  37  new  appeal  boards  are  established, 
this  total  will  be  raised  to  93. 

After  establishment  of  these  37  new  appeal  boards,  the  local  boards 
will  then  send  all  appeals  to  the  appeal  board  having  jurisdiction  over  the 
Federal  Judicial  District  in  which  their  board  is  located. 

The  Federal  Judicial  Districts  are  so  established  that  they  do  not  cut 
across  State  boundaries.  Thus,  no  appeal  board  will  be  handling  appeals 
for  registrants  of  other  States,  except  in  those  cases  where  the  registrant 
or  his  employer  requests  an  occupational  appeal  to  be  transferred  to  the 
appeal  board  having  jurisdiction  over  the  area  in  which  the  registrant's 
place  of  employment  is  located. 


Reduced  Rate 
Of  Rejections 
Sought  By  Act 


In  an  effort  to  reduce  the  high 
percentage  of  physical  and  mental 
rejections,  Congress  provided  in  the 
new  Universal  Military  Training 
and  Service  Act,  as  amended,  that 
henceforth  the  physical  standards 
for  induction  shall  be  no  higher 
than  they  were  in  January  1945, 
when  the  World  War  II  draft  was 
at  its  peak  and  there  were  about 
10  million  men  in  the  Armed  Forces. 

The  new  mental  standard  is  a 
percentile  score  of  10 — that  is,  a 
man  is  acceptable  if  his  score  in  the 
mental  test  is  not  in  the  lowest  10 
percent  of  all  such  scores.  This 
corresponds  to  a  score  of  65  on  the 
General  Classification  Test. 

Before  passage  of  the  new  law, 
the  lowest  acceptable  percentile 
score  was  13,  which  meant  70  on 
the  AGCT.  Congress  expects  this 
lowering  of  standards  to  make 
about  150,000  men  eligible  who 
would  otherwise  have  been  classi- 
fied IV-F. 

Another  provision  of  the  new  leg- 
islation which  has  created  much 
interest,  but  is  still  not  understood 
in  some  quarters,  is  the  provision 
that  any  man  who  was  in  a  deferred 
classification  on  the  date  the  act 
was  passed  (June  19,  1951)  or  who 
was  subsequently  placed  in  a  de- 
ferred classification,  shall  remain 
liable  until  age  35. 


August  Doctor  Call 
Delayed  By  Request 

The  planned  induction  under 
Selective  Service  of  333  Priority  I 
medical  officers  scheduled  during 
the  month  of  August  has  been  de- 
layed temporarily  at  the  request  of 
the  Department  of  Defense. 

In  requesting  the  delay,  the  De- 
partment of  Defense  stated  that  the 
delay  was  based  entirely  upon  an 
unanticipated  and  sustained  in- 
crease in  the  number  of  doctors 
applying  for  Reserve  Commissions 
in  the  Armed  Forces.  Whether  or 
not  all  of  the  doctors,  whose  induc- 
tion will  be  delayed  during  August, 
will  be  called  during  September  is 
dependent  upon  the  volunteer  rate 
during  the  next  few  weeks,  the  De- 
partment of  Defense  said. 

The  Secretary  of  Defense  has  in- 
dicated that  no  reduction  is  antici- 
pated, at  this  time,  for  the  call  of 
152  Priority  I  doctors  scheduled  to 
be  inducted  during  September. 
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National  Headquarters 

SELECTIVE  SERVICE  SYSTEM 

1712  G  Street  N.  W.  Washington  25,  D.  C. 

The  printing  of  this  publication  has  been  approved  by  the  Director  of  the 
Bureau  of  the  Budget,  July  12,  1951. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Head- 
quarters and  other  components  of  the  Selective  Service  System.  However, 
nothing  contained  herein  may  be  accepted  as  modifying  or  enlarging  pro- 
visions of  the  Universay  Military  Training  and  Service  Act  or  any  other 
acts. 

Communications  should  be  addressed  to:  Editor,  Selective  Service  Bulletin, 
National  Headquarters,  Selective  Service  System,  1712  G  Street  N.  W., 
Washington  25,  D.  C. 
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(Continued  from  page  1) 
five  Service  history  the  Selective  Service  System  is  a  permanent 
agency  of  the  Government.  It  is  true  there  is  a  restriction 
which  terminates  the  power  to  induct  registrants  after  1955, 
unless  these  registrants  have  received  deferments  prior  to  the 
date  of  the  termination  of  the  power  to  induct,  and  in  that  case 
these  particular  registrants  are  available  for  induction — so  far 
as  the  law  is  concerned — until  they  reached  their  35th  birthday. 

A  definite  change  in  the  application  of  the  law  to  those  found 
to  be  conscientiously  opposed  to  participation  in  war  and  who 
refuse  to  enter  the  Armed  Forces  has  been  made  by  the  Con- 
gress. This  will  necessitate  procedure  for  ordering  conscien- 
tious objectors  to  perform  work  in  the  national  health,  safety, 
and  interest.  The  objective  of  the  Selective  Service  System 
should  be  to  insure  that  a  maximum  number  of  those  found  to 
be  conscientious  objectors  are  ordered  to  types  of  work  which 
their  conscience  will  permit  them  to  accept  and  which  will  aid 
in  the  national  health,  safety,  and  interest. 

The  work  load  of  the  Selective  Service  System  for  the  coming 
year  cannot  be  forecast  accurately  at  this  time.  There  are 
some  indications  which  should  be  given  consideration.  In  the 
first  place,  the  Marine  Corps  for  the  first  time  since  World  War 
II  has  called  on  the  Selective  Service  System  for  men  to  be 
delivered  to  that  organization. 

There  are  many  indications  that  the  Air  Force,  or  the  Navy, 
may,  before  the  end  of  this  year,  find  it  necessary  to  call  upon 
the  Selective  Service  System  to  furnish  men  to  these  services. 
Combining  these  facts  with  the  knowledge  that  the  Army  will 
need  men  both  to  increase  the  size  of  the  Army,  as  well  as  to 
replace  those  who  this  year  will  be  discharged  from  their  enlist- 
ments or  be  returned  to  inactive  duty  if  they  be  reservists  or 
National  Guardsmen,  indicates  that  the  numbers  to  be  pro- 
cured this  coming  fiscal  year  by  the  Selective  Service  System 
will  probably  equal  or  exceed  the  numbers  which  have  been 
delivered  by  the  Selective  Service  System  during  the  past  fiscal 
year. 

It  would  seem  that  there  are  registrants  now  liable,  or  to 
become  liable  during  the  fiscal  year  ahead,  to  meet  all  calls 
placed  with  the  System.  The  origin  of  the  supply  for  the  fiscal 
year  1953  is  not  as  clear.  During  that  year  all  inductees  fur- 
nished by  the  Selective  Service  System  during  the  fiscal  year 
of  1951  will  be  returning,  and  whether  or  not  these  numbers 
can  be  met,  along  with  the  other  demands,  is  a  problem  which  is 
in  the  future,  but  it  is  one  which  prevents  any  over-optimism 
at  the  present  time  on  the  ground  that  we  are  more  than  amply 
supplied  with  men  liable  and  acceptable  for  military  service. 

As  we  move  into  this  new  fiscal  year,  may  we  remember  the 
efficiency  of  our  accomplishments  in  the  year  just  past — that 
from  it,  we  may  take  courage  to  carry  on  our  work  of  the  year 
ahead  and  from  the  experience  of  past  years  avoid  to  the  maxi- 
mum the  pitfalls  of  the  years  ahead. 


The  new  Universal  Military 
Training  and  Service  Act  passed  by 
the  Senate  varied  considerably 
from  the  version  passed  by  the 
House.  Before  the  new  act  be- 
came law,  it  was  necessary  to  iron 
out  a  number  of  very  important 
differences  between  the  two  bills. 

This  bill  passed  the  Senate  on 
March  9,  1951,  and  on  April  13, 
1951,  it  passed  the  House. 

Conference  between  the  House 
and  Senate  to  resolve  the  differ- 
ences between  the  Senate  and 
House  bills  was  begun  on  April  2, 
1951,  and  continued  until  inter- 
rupted by  the  MacArthur  Hearing. 
Conference  was  resumed  on  May  18. 

The  following  is  a  brief  summary 
of  the  action  taken  by  the  conferees 
in  ironing  out  the  differences  be- 
tween the  House  and  Senate  bills: 

1.  Senate  agreed  to  accept 
House  version  which  con- 
tinues liability  on  deferred 
registrants  to  age  35. 

2.  Senate  accepted  House  ver- 
sion on  24-months  period  of 
service. 

3.  Provision  for  1-year  enlist- 
ments thrown  out. 

4.  McCarthy  amendment,  es- 
tablishing appeal  boards  for 
use  in  recall  of  reservists, 
knocked  out. 

5.  Bailey  amendment,  provid- 
ing for  deferment  of  Veter- 
ans Administration  doctors, 
knocked  out. 

6.  Senate  provision  for  defer- 
ment of  75,000  students, 
knocked  out. 

7.  Deferment  of  high-school 
students  agreed  to  until  age 
20 — House  version  accepted. 

8.  Deferment  for  college  stu- 
dents —  Senate  accepted 
House  version,  for  only  one 
statutory  deferment  for  reg- 
istrant ordered  for  induction 
who  is  full-time  student. 

9.  Brooks  House  amendment, 
to  set  up  appeal  boards  in 
Federal  Judicial  Districts, 
adopted. 

10.  House  bill  providing  for  the 
Director  of  Selective  Service 
to  report  to  Congress  annu- 
ally— adopted. 

11.  Adopted  House  language  on 
aliens  which  will  require  dis- 
placed persons  to  serve. 

12.  Adopted  House  language  pro- 
viding for  volunteer  enlist- 
ments for  24  months. 

13.  Adopted  House  provision 
that  reservists  who  request 
active  duty  and  are  not  ac- 
cepted will  be  deferred. 

14.  Adopted  Senate  provision 
for  8  years  of  obligated  serv- 
ice— 2  years  active  duty  and 
6  years  Reserve. 

15.  Accepted  House  version 
which  eliminated  deferment 
of  married  men  without 
childi-en  but  provided  for  de- 
ferment in  case  of  extreme 
hardship. 

16.  Conferees  lowered  age  of 
liability  to  18%  for  training 
and  service,  18  for  UMT. 

17.  House  version  lowering  phys- 
ical and  mental  standards  to 
those  prevailing  in  January 
1945  was  accepted  by  Senate. 


Official  Notices 


June  23— (Packet  No.  22)  contains 
the  provisions  of  the  Universal 
Military  Training  and  Service 
Act,  as  amended.  (Public  Lav> 
51,  82d  Congress,  approved  June 
19, 1951.) 

June  27 — Operations  Bulletin  No. 

40,  Subject:  "Local  Board  Record 
of  Delinquents,"  contains  amend- 
ed regulations  regarding  the  re- 
porting of  delinquents. 

July   13 — Operations   Bulletin   No. 

41,  Subject:  "Transfer  of  Appeal 
Involving  Occupational  Defer- 
ment to  Appeal  Board  Having 
Jurisdiction  Over  the  Place  of 
Employment  of  the  Registrant," 
contains  amendments  to  the  reg- 
ulations. 

July  20 — Local  Board  Memoran- 
dum No.  34,  Subject:  "Requests 
for  Information  From  the  Armed 
Forces,"  contains  instructions  for 
securing  information  from  the 
Armed  Forces  regarding  regis- 
trants who  are  presently  in  serv- 
ice or  have  been  separated  from 
active  duty. 

Octogenarian  Ordered 
For  Army  Induction 

A  Florida  local  board  recently 
mailed  an  order  to  report  for  in- 
duction to  an  82-year-old  man. 
When  the  man  reported  to  the  local 
board,  it  was  discovered  that  some 
youth  had  apparently  used  his 
name  and  address  at  the  time  of 
registration. 

The  octogenarian's  trip  to  the 
local  board  was  not  in  vain,  how- 
ever. He  was  invited  by  NBC 
to  come  to  New  York  City  with  all 
expenses  paid  to  appear  on  the  tele- 
vision broadcast  "We  the  People." 
Meanwhile,  the  FBI  is  looking 
for  the  youth  who  falsified  his  reg- 
istration. 


Selective  Service  inducted  10,- 
110,104  men  during  the  World 
War  II  operation. 


18.  Termination  of  inductions 
agreed  to,  but  the  date  of 
July  1,  1954,  as  set  out  in 
House  version,  was  changed 
to  July  1, 1955. 

19.  Senate  version  provided  for 
work  of  national  importance 
for  conscientious  objectors; 
House  version  made  no 
change.  Conferees  adopted 
the  following  language  as 
compromise : 

"Ordered  by  his  local 
board  to  perform  such 
civilian  work  contributing 
to  national  defense  as  the 
local  board  may  deem  ap- 
propriate, and  any  such 
person  who  knowingly  fails 
or  neglects  to  obey  any 
such  order  of  his  local 
board  shall  be  deemed,  for 
purposes  of  section  12  of 
this  title,  to  have  know- 
ingly failed  or  neglected  to 
perform  a  duty  required  of 
him  under  this  title." 
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Selective  Service  Chronology     *arre*  Fro™  Test 


—1948— 

March  17 — President  Truman  requests  Congress  to  enact  Selective 
Service  legislation,  declaring  that  voluntary  enlistments  have  failed  to 
naintain  Armed  Forces  at  a  point  consistent  with  national  safety. 

April  30 — After  prolonged  hear- 


ngs,  H.  R.  6401,  to  increase  the 
trength  of  the  Armed  Forces  and 

0  establish  a  Selective  Service 
System,  is  introduced  in  the  House 
if  Representatives  by  Representa- 
ive  Walter  G.  Andrews,  Chairman 
if  the  House  Armed  Services  Com- 
littee. 

May  12 — S.  2655 — in  many  re- 
jects similar  to  H.  R.  6401 — is 
eported  in  the  Senate  by  Senator 
3han  Gurney,  Chairman  of  the 
Senate  Armed  Services  Committee, 
,s  a  result  of  hearings  held  March 
7-April  3. 

June  24 — Following  approval  by 
10th  Houses,  with  Universal  Mili- 
ary Training  provisions  eliminated, 
'resident   Truman   signs   S.   2655. 

1  thus  becomes  Public  Law  759, 
Eightieth  Congress,  and  is  titled 
he  "Selective  Service  Act  of  1948." 
[Both  Senate  and  House  measures 
iriginally  contained  Universal  Mil- 
tary  Training  provisions.) 

July  17 — Major  General  Lewis 
3.  Hershey  appointed  by  the  Presi- 
lent  as  Director  of  the  Selective 
Service  System,  and  plans  previ- 
msly  formulated  by  the  Director 
'or  rebuilding  the  Selective  Service 
itructure — which  had  been  demol- 
shed  with  expiration  of  the  1940 
\ct  on  March  31,  1947 — were  im- 
nediately  put  into  execution. 

July  20 — President  Truman  is- 
sues proclamation  (2799)  calling 
'or  the  registration  of  approxi- 
nately  9,500.000  men  from  ages  18 
;hrough  25,  between  August  30  and 
September  18.  inclusive. 

August  20 — General  Hershey 
lames  members  of  six  scientific  ad- 
visory committees,  composed  of 
leading  educators  and  users  of 
scientifically  trained  personnel, 
beaded  by  'Dr.  M.  H.  Trytten,  to 
study  and  make  recommendations 
in  a  student  classification  plan. 

August  30 — Defense  Department 
:alls  on  Selective  Service  for  10,000 
men  to  be  delivered  within  10  weeks 
x>  the  Army. 

September  22 — Selective  Service 
:alled  on  for  15.000  men  for  the 
\rmy,  December  delivery. 

October  25 — Selective  Service 
receives  call  for  20.000  men  for  the 
4rmy  for  January  1949  delivery. 

November  30 — The  Army  halves 
ts  call  for  January  1949  to  10,000. 
:all  for  February  1949,  5.000  men 
'or  the  Armv.      (Later  canceled.) 

December  21 — Six  scientific  ad- 
visory committees  submit  first  re- 
lort  to  the  Director. 

—1949— 

January  13 — The  Army  tempo- 
arily  halts  all  inductions  through 
Selective  Service  because  of  the 
■elatively  high  voluntary  enlist- 
nent  rate  of  35  000  a  month  and 
mticipated  financial  curtailments 
nentioned  in  the  President's  budget 
nessage.  Recriutment  is  slowed 
lown  by  ending  2-vear  enlistments 
ind  accepting  only  3-year  enlist- 
nents. 

January  27 — Senate  confirms 
he  President's  nomination  of 
tai.  Gen.  Lewis  R.  Hersbev  as 
director   of   the   Selective    Service 


System.  (As  Congress  was  not  in 
session  when  General  Hershey  was 
nominated,  he  served  as  an  interim 
appointee  until  confirmation.) 

March  22 — Carl  Vinson,  Chair- 
man of  the  House  Armed  Services 
Committee,  tells  Congress  that  the 
Army  is  not  planning  to  call  upon 
Selective  Service  for  additional  men 
during  the  period  between  March  22 
and  the  date  of  the  act's  expira- 
tion, June  24,  1950. 

June  30 — United  States  military 
strength  is  reported  by  Department 
of  Defense  as  follows:  Army,  658,- 
800;  Air  Force,  420,200;  Navy, 
448,500;  Marines,  85,900;  total  per- 
sonnel, 1,613,400. 

October  25 — Army  Secretary 
Gordon  Gray  announces  that  the 
Army  plans  to  release  30,000  selec- 
tees with  a  year's  service  starting 
December  1. 

December  1 — The  Army  begins 
releasing  30,000  draftees  and  the 
Department  of  Defense  announces 
that  the  three  armed  services  are 
reducing  10,550  reserve  officers  to 
inactive,  enlisted,  or  nonflying 
status. 

—1950— 

January  13 — Senator  Millard  E. 
Tydings,  Chairman  of  the  Senate 
Armed  Forces  Committee,  intro- 
duces S.  2861  to  extend  Selective 
Service  until  June  24,  1953. 

January'  17  —  Representative 
Carl  Vinson,  Chairman  of  the 
House  Armed  Services  Committee, 
introduces  a  generally  similar  bill 
(H.  R.  6826)   in  the  House. 

February'  27 — Chairman  Vinson 
introduces  a  standby  Selective 
Service  bill  in  the  House  of  Repre- 
sentatives, extending  the  registra- 
tion and  classification  machinery, 
but  requiring  an  act  of  Congress 
before  any  registrants  may  be 
drafted. 

April  26 — Chairman  Vinson  an- 
nounces he  will  ask  Congress  to 
extend  the  present  Selective  Service 
law  without  change  for  2  years, 
adding  that  the  committee's  pre- 
vious plan  to  let  Selective  Service 
die — but  continue  registration  and 
classification — must  now  be  aban- 
doned in  view  of  worsening  world 
conditions. 

April  27 — President  Truman  de- 
clares he  favors  a  2-year  extension 
of  the  Selective  Service  legislation. 

May  24— H.  R.  6826,  to  extend 
Selective  Service  for  3  years,  ap- 
proved bv  the  House. 

June  22— H.  R.  6826  approved 
by  the  Senate  with  amendments  and 
sent  to  conference  to  iron  out 
differences. 

The  Senate  and  the  House  pass  S. 
J.  190,  as  a  stop-gap  measure.  It 
extends  Selective  Service  until 
Julv  9.  1950. 

June  27— By  a  vote  of  315-4,  the 
House  adopts  and  sends  to  the  Sen- 
ate the  conference  report  on  H.  R. 
6826  which  extends  the  Selective 
Service  Act  of  1948  to  July  9.  1951. 

June  28 — By  a  vote  of  76-0  the 
Senate  adopts  the  conference  re- 
port on  H.  R.  6826. 

(Continued  on  page  i) 


But  Deferred  Anyway 

A  65-year-old  student,  a  sopho- 
more at  a  California  junior  college, 
was  very  indignant  when  a  local 
board  refused  to  give  him  an  appli- 
cation blank  for  the  Selective  Serv- 
ice College  Qualification  Test. 

The  old  gentleman  was  so  upset 
that  he  wrote  to  General  Hershey 
protesting  that  he  was  a  registrant 
(under  the  1940  act),  that  he  was 
a  full-time  student,  and  he  was  be- 
ing denied  his  rights  as  a  citizen 
and  a  taxpayer. 

A  letter  was  sent  to  the  student 
pointing  out  it  would  not  be  neces- 
sary for  him  to  take  the  test  to 
qualify  for  deferment  as  a  student. 


When  Was  First  Draft? 

Where  is  the  first  known  record 
of  "Selective  Service?"  Answer: 
First  Chapter  of  Numbers,  which 
relates  that  Moses  and  Aaron  reg- 
istered and  classified  603,550  men 
as  available  for  military  service. 


A  Few  Extra  Copies 
Available  To  "Family" 

Members  of  local  boards  and  all 
other  officials  connected  with  local 
and  State  administration  of  the 
Universal  Military  Training  and 
Service  Act  may  obtain  extra 
copies  of  each  issue  of  Selective 
Service  from  their  respective  State 
Headquarters.  However,  it  should 
be  kept  in  mind  that  only  a  limited 
number  of  copies  of  each  issue  are 
published  and  that  they  are  not  for 
general  distribution. 

The  purpose  of  Selective  Serv- 
ice is  the  interchange  of  informa- 
tion and  experience  among  the 
various  components  of  the  Selec- 
tive Service  System.  All  officials 
of  State  and  local  administrative 
bodies  are  invited,  therefore,  to  con- 
tribute to  its  columns.  Space  lim- 
itations are  such  that  all  items  in 
the  bulletin  must  be  very  brief  and 
of  general  rather  than  local  in- 
terest. 


Guam,  Panama 
Boards  Formed 


Local  boards  and  appeal  boards 
have  recently  been  organized  and 
are  now  functioning  for  the  first 
time  in  the  United  States  posses- 
sion of  Panama  and  the  Territory 
of  Guam. 

The  new  State  Director  of  Pan- 
ama is  Mr.  A.  C.  Medinger,  and  the 
State  Director  of  Guam  is  Col.  Juan 
Muna. 

There  has  been  established  in 
Panama  two  local  boards  and  one 
appeal  board.  The  local  boards  are 
located  at  the  Atlantic  and  Pacific 
ends  of  the  Canal,  with  one  at  Bal- 
boa and  the  other  at  Panama  City. 
The  appeal  board  is  located  at 
Balboa. 

The  organization  in  Guam  has 
one  local  board  with  two  panels 
and  an  appeal  board.  The  local 
board  panels  and  the  appeal  board 
are  all  located  in  Agana. 

The  recently  enacted  Universal 
Military  Training  and  Service  Act, 
as  amended,  provides  in  section  10 
(a)  that  there  shall  be  a  State 
Headquarters  established  in  each 
State,  Territory,  and  possession  of 
the  United  States. 

It  was  learned  that  there  are  a 
number  of  United  States  citizens 
within  the  age  liability  for  service 
among  the  children  of  civilian  em- 
ployees of  the  Panama  Canal  Com- 
mission, and  also  among  the  Gua- 
manians,  who  acquired  United 
States  citizenship  on  August  1, 
1950,  when  Guam  became  an  unin- 
corporated Territory.  To  enable 
these  registrants  to  discharge  their 
military  obligations,  it  became  nec- 
essary to  establish  these  two  new 
State  Headquarters  and  set  up  local 
boards  for  the  first  time  in  these 
areas. 

With  the  addition  of  Guam  and 
Panama,  the  System  now  consists 
of:  A  National  Headquarters;  56 
State  Headquarters;  3,850  local 
boards ;  and  56  appeal  boards  which 
have  an  additional  38  panels. 


On  June  30,  1951,  the  national  military  manpower  pool  of  male  regis- 
trants between  the  ages  19  and  26  was  as  follows: 


Total  living  registrants 

Total  living  registrants — under  19 

Total  classified  registrants — all  ages 

Total  I-A  and  I-A-0  examined  and  acceptable 

"       I-A  and  I-A-0  not  examined 

"       I-A  and  I-A-0  postponed — college 

"       I-A  and  I-A-0  postponed — high  school 

"       I-A  and  I-A-0  postponed — other  reasons.. 

I-C    (Inducted) 

I-C   (Enlisted) 

I-C  (Discharged) 

"       I-C  (Reserve)  

"       I-D 

"       II-A..._ 

"       II-A(S)  

"      II-C 

"       III-A 

"       IV-A 

"       IV-B 

"      IV-C 

"       IV-D — - 

"       IV-E_.._. 

"       IV-F. ..— 

"       V-A .- 


12,081,465 

939.297 

10,856,934 

257,752 
754,742 

73,627 
2,251 

45,219 
573,489 
894,125 

62,584 

43,980 
205,733 

24,4.03 

77,413 

82,683 

,134.023 

,359.226 

30 

7,993 

53.308 

8.609 

,121,865 

,073,879 
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U.  S.  Makes  Bet, 
Hershey  Says 


When  Earl  McGrath,  United 
States  Commissioner  of  Education, 
was  invited  to  address  students  of 
Montana  State  University,  he  re- 
quested Maj.  Gen.  Lewis  B.  Hershey 
to  write  a  brief  message  to  the  stu- 
dents for  inclusion  in  the  address. 

Mr.  McGrath  liked  the  message 
so  well  that  he  relayed  it  not  only 
to  the  Montana  students,  but  to  stu- 
dents in  other  universities  he 
addressed. 

Gen.  Lewis  B.  Hershey's  message 
follows : 

"My  greetings  to  the  students  of 
Montana  State  University ! 

"Please  do  not  misinterpret  that 
word  'greetings/  because  I  do  not 
mean  we  intend  to  draft  all  of  you. 
We  in  Selective  Service  System  be- 
lieve that  it  will  be  to  the  best  inter- 
ests of  the  Nation  as  a  whole  for  a 
great  many  of  you  to  complete  your 
education. 

"That  is  why  we  worked  out  and 
put  into  execution  the  Selective 
Service  College  Classification  Plan, 
with  which  I  am  certain  you  are 
familiar.  In  so  doing,  we  followed 
the  mandate  of  Congress.  For 
Congress  declared,  in  effect,  that 
preservation  of  our  democracy  de- 
mands a  steady  flow  of  trained  men 
into  our  national  life. 

"I  want  to  stress  one  point — and 
one  point  alone — in  this  brief  mes- 
sage. Those  of  you  who  meet  re- 
quirements for  deferment  as  stu- 
dents will  not  be  exempted.  You 
will  be  deferred.  Your  military 
obligation  will  be  simply  delayed  or 
postponed,  use  either  word  you 
choose. 

"And  each  time  a  student  is  de- 
ferred he  isn't  deferred  because  we 
like  the  way  he  cuts  his  hair,  or  be- 
cause he  has  a  sunny  disposition,  or 
because  he  is  a  good  football  pros- 
pect. He  is  deferred  because  his 
record  seems  to  justify  the  Nation 
making,  a  wager  on  him — a  wager 
that  he  will  prove  more  valuable  to 
his  country  after  he  completes  his 
education  than  were  he  not  to  com- 
plete it. 

"Please  do  not  let  the  Nation  lose 
the  wager." 


Sure,  We  Drafted  Marines! 

When  the  Department  of  Defense 
issued  its  August  and  September 
(1951)  calls  and  announced  that 
13,000  of  the  inductees  would  be 
assigned  to  the  Marines,  curiosity 
cats  went  scurrying  to  the  records 
to  see  how  many  Marines  were  in- 
ducted through  Selective  Service 
during  World  War  II.  They  found 
that  the  total  number  was  227,000 
and  that  Selective  Service  induc- 
tions of  men  for  the  Marines  began 
in  January  of  1943. 


Riots  In  Civil  War 

During  the  Civil  War,  New  York 
City  antidraft  rioters  captured 
the  City  Hall  and  invoked  a 
reign  of  terror  which  lasted  4  days, 
and  brought  a  death  toll  placed  by 
many  estimates  at  considerably 
more  than  1,000.  That's  a  far  cry 
from  the  orderly  administration  of 
Selective  Service  which  we  know 
today. 


Here  Is  Brief  Summary  Of  The  Four 
Selective  Service  Qualification  Tests 


Number  Number  Number 

,                    admission  Number  thrown  blank 

1  est  date                  tickets  reporting  out  for  answer 

issued  cheating  sheets 

5/26/51                  172,861  165,027                  4  12 

6/16/51                  121,900  106,832                  1  1 

6/30/51                    82,093  64,003                  1  5 

7/12/51                      4,014  3,204 

Total  380,868  339,066  6  18 

Total  Number  Admission  Tickets  Issued 380,868 

Total  Number  PvEPORTing  To  Take  the  Test 339,066 

Number  Who  Failed  To  Show  Up —      41>8°2 

Percentage  of  Drop-Out — - 11% 

A  survey  of  the  tests  corrected  student  missed  only  one  of  the  150 

thus    far    revealed    that    approxi-  questions. 

mately   40    percent   of   those   who  The    SSCQ    test    was    taken    by 

ranked  in  the  lower  half  of  their  a    number    of    students    who    had 

class  made  70  or  better  on  the  test  already  met  the  criteria  for  con- 

,.,    nc              t    t  n „„  ,„u„  ,„„„o  sideration  for  deferment  by  being 

while  75  percent  of  those  who  were  -n  thg            ribed                   *Uort  0| 

m   the   upper   half   of  tneir   class  theh.  c]ass_    Some  of  these  students 

passed.  failed  the  test  and  now  have  one 

Perfect  scores  on  the  test  were  piece  of  good  evidence  and  one  piece 

made  by  three  students.     Another  of  bad  evidence  in  their  cover  sheet. 


Selective  Service  Chronology 

(Continued  from  page  ■ 


July  10 — The  Army  calls  on  Se- 
lective Service  for  20,000  draftees 
to  be  delivered  not  later  than  Sep- 
tember 30,  1950. 

July  27 — President  Truman 
signs  measure  (PL  624)  to  extend 
enlistments  in  the  Armed  Forces 
for*  a  period  not  to  exceed  12 
months. 

The  Army  increases  its  call  of 
July  10  from  20,000  to  50,000,  the 
inductees  to  be  delivered  not  later 
than  September  30,  1950,  and  sets 
October  call  at  50,000. 

August  9 — Local  boards  author- 
ized by  the  Director  to  give  con- 
sideration to  the  deferment  of  stu- 
dents who  have  completed  1  year 
of  college,  who  are  planning  to  con- 
tinue college  in  the  Fall  and  who 
are  in  the  top  half  of  their  classes 
during  their  last  college  year. 

September  5 — The  Army  calls 
on  Selective  Service  for  70,000  men 
to  be  delivered  during  the  month  of 
November  1950. 

September  8 — The  President  ap- 
proves Public  Law  771,  authoriz- 
ing allowances  of  $85  to  $165  a 
month  to  dependents  of  enlisted 
men  in  the  Armed  Forces. 

September  9 — Public  Law  779 
approved  by  President  Truman.  It 
provides  for  special  registration, 
classification,  and  induction  of  cer- 
tain medical,  dental,  and  allied 
specialist  categories  under  author- 
ity of  the  Selective  Service  Act  of 
1948,  as  amended  September  9, 
1950. 

September  19 — Brig.  Gen.  Louis 
H.  Renfrow,  formerly  Chief  Legis- 
lative and  Liaison  Officer  of  Selec- 
tive Service  and  assistant  military 
aide  to  the  President,  is  appointed 
Deputy  Director  of  Selective  Serv- 
ice by  General  Hershey.  (General 
Renfrow  was  an  assistant  to  the 
Secretary  of  Defense  for  19  months 
between  March  1949  and  Septem- 
ber 1950.) 


?) 

October  10 — President  Truman 
issues  proclamation  (2906)  calling 
for  special  registration  of  men  of 
medical,  dental,  and  other  specialist 
categories  under  50  years  of  age, 
to  be  liable  for  service  in  the  Armed 
Forces  for  not  more  than  21  months. 
Authority,  Public  Law  779. 

The  Army  calls  for  40,000  men 
for  December  delivery  to  raise  the 
total  called  since  and  including  Sep- 
tember 1950  to  210,000. 

October  16 — Selective  Service, 
in  the  Special  Registration  set  by 
Proclamation  2906,  registers  21,101 
physicians,  dentists,  and  veterina- 
rians in  Priorities  1  and  2. 

November  14 — The  Army  calls 
on  Selective  Service  for  40,000  men 
in  January  1951. 

December  1 — The  Army  calls  on 
Selective  Service  for  50,000  selec- 
tees in  February  1951. 

December  7 — The  six  advisory" 
committees  appointed  by  the  Direc- 
tor in  August  1948  submit  final  re- 
port on  student  classification  plan. 

December  12 — The  Army  in- 
creases its  call  on  Selective  Service 
for  January  and  February  1951  by 
a  total  of  70,000,  to  bring  80,000 
selectees  into  the  Army  in  each  of 
those  months.  Total  calls  since  the 
Korean  attack  are  thus  raised  to 
370,000. 

December  28 — The  Army  asks 
Selective  Service  for  80,000  selec- 
tees in  March  1951. 

Editors'  Note — A  complete  Selec- 
tive Service  chronology  from  June 
2i,  1918,  to  August  of  1951  has  been 
prepared  and  was  intended  for  in- 
clusion in  entirety  in  this  issue. 
Space  limitations  made  it  necessary 
to  "chop  it  in  two."  It  will  be 
brought  up-to-date  in  the  Septem- 
ber issue  and  continued  thereafter 
on  a  month  to  month  basis  as  a 
regular  feature. 


Those  Flunking 
Not  Dischargee 


The  Army  and  Air  Force  are  n 
longer  discharging  those  individ 
uals  who  flunk  out  of  officer  cahdi 
date  school  and  aviation  cade 
training,  respectively,  if  they  ar 
of  draft  age  and  are  fit '  for  gen 
eral  military  service. 

The  new  policies  of  these  tw 
services  were  recently  announce* 
by  the  Department  of  Defense  i: 
successive  releases. 

On  March  6,  1951,  the  Ai 
Force  announced  that,  effective  im[ 
mediately,  all  prospective  aviation 
cadets  would  be  required  to  enlis 
for  4  years.  Under  the  new  policy! 
all  cadets  eliminated  prior  to  com* 
pletion  of  training  will  revert  ti 
airman  status  in  the  grade  the:1 
held  prior  to  appointment  as  avia 
tion  cadet. 

The  Army  announced  on  May  161 
1951,  that  effective  June  1,   195l| 
those  persons  who  flunk  out  of  offi 
cer    candidate    school    will   be    re  fcr 
quired  to  revert  to  enlisted  statu,  m 
and  serve  out  the  balance  of  theiift 
24-month  enlistment  period. 

Previously,  individuals  who  en 
listed  for  the  specific  purpose  of  at 
tending  OCS  or  taking  aviatioi  R 
cadet  training,  and  who  failed  an;  i," 
portion  of  the  program,  were  per 
mitted  to  return  to  civil  life.  A 
number  of  individuals  entered  thes<  £ 
programs  after  June  24,  1948,  anc 
flunked  out  after  a  few  weeks  oi 
months  of  service.  They  were  dis 
charged  under  honorable  condition: 
and  could  not,  therefore,  be  in 
ducted  under  current  selective  serv 
ice  regulations.  These  new  policiei 
will  plug  a  "loophole"  which  in  the 
past  has  enabled  a  few  individual; 
to  discharge  their  military  obliga 
tion  with  a  relatively  short  perioe 
of  service. 


I 


Ik 


Is  That  Kind  Of  Scar 
"Regulation"  In  Texas?    i 

From  the  "Lone  Star"  State  *!. 
comes  the  story  of  a  registrar  whe  Pi 
was  issuing  a  Registration  Certifi  ' 
cate  to  an  18-year-old  recently  anc  f 
asked  him  if  he  had  "other  obvious  y 
physical  characteristics  that  will  J„ 
aid  in  identification." 

"Don't  get  whut  yuh  mean,"  said  V 
the  young  man  in  well-worn  high-  rj 
heeled  boots. 

"Such  as  birthmarks  or  scars,'1  f 
replied  the  registrar. 

"Which  would  yuh  rather  have?"  f 
asked  the  registrant.  "Bullet  ? 
wounds,  knife  scars,  or  some  other  * 
kind?" 

h 

No,  That's  Not  Right! 

Two   of   th'e   most   common   fal-  ij 
lacies  concerning  Selective  Service,  fc 
according    to    National    Headquar-  fc 
ters   officials    are:    (1)    The   erro- 
neous   impression    that    Selective 
Service  is  part  of  the  Departmentjij 
of  Defense,  whereas  it  is  an  inde- 
pendent agency,  directly  responsi- 
ble to  the  President;    (2)   the  mis- 
taken belief  that  Selective  Service 
sets  medical  and  physical  standards 
and     conducts    the    examinations, 
whereas  both  are  functions  of  the 
Department  of  Defense,  within  the 
framework  of  the  act. 
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'Law  Defers 
R.O.T.C.  Men 
rwlien  Selected 


$  Students  selected  for  enrollment 
*-T  continuance  in  the  senior  di- 
•ision,  Reserve  Officers'  Training 
S'orps,  the  Air  Reserve  Officers' 
graining  Corps,  or  the  Naval  Re- 
serve Officers'  Training  Corps  are 
deferred  by  statute,  provided  they 
Agree  in  writing  to  accept  a  com- 
.."nission  upon  graduation  and  serve 

t  least  2  years  if  called. 
I  The  Secretary  of  Defense  has 
i;".ssigned  an  over-all  quota  to  each 
W  the  three  services,  thus  limiting 
■  he  number  of  men  who  may  be 
'-'  elected  each  year  for  entrance  or 
I  ontinuance  in  the  Reserve  Officers' 
*  'raining  Corps  program. 

The  largest  number  are  selected 
In  the  freshman  year.     Each  year 
,*!  hereafter,  the  quota  gets  progres- 
I  ively   smaller.      This   enables   the 
professors    of    military    or    naval 
.  cience  and  tactics  at  the  various 
9  olleges  to  select  only  the  best  qual- 
I  fied   for    continuance    in    the    pro- 
ram  during  the  following  year. 
I    The  commanding  officers  of  the 
I  Reserve    Officers'    Training    Corps 
I  nits   at  the  various   colleges   and 
niversities  usually  make  their  se- 
ctions during  the  second  semester 
f  the  academic  year.     They  must 
hen  execute  an  NME  form  44  and 
end  it  to  the  student's  local  board, 
'his  form  serves  as  official  notice  to 
1  he  board  that  the  registrant  has 
een  selected  within  the  quota,  he 
as  signed  the  contract  agreeing  to 
ccept  a   commission   and   serve  2 
ears,  and  he  is  therefore  eligible 
3r  the  statutory  deferment. 

Boards  have  been  instructed  they 
hould  not  grant  this  statutory  de- 
erment  to  any  registrant  unless 
ley  have  received  an  NME  form 
4  from  his  ROTC  unit  commander. 
In  a  number  of  land-grant  insti- 
rtions  it  is  mandatory  that  all 
hysically  fit  male  students  take 
:OTC  training  for  at  least  2  years, 
'his  ruling  results  in  some  schools 
aving  considerably  more  students 
iking  ROTC  training  than  the 
nit  commander  has  room  for  un- 
er  the  quota  given  him  by  the  Sec- 
tary of  Defense. 
The  commander  of  the  ROTC 
nits  at  these  colleges  select,  within 
leir  quota,  the  best-qualified  men 
nd  send  an  NME  form  44  to  the 
idividual's  local  board. 
Those  selected  get  the  statutory 
^ferment.  Those  who  are  not  se- 
ated cannot  be  considered  by  their 
iard  for  a  statutory  deferment  on 
le  basis  of  their  ROTC  work, 
hey   are   taking   ROTC    training 

(Continued  on  page  S) 


EXPANDING  DEFENSE  PLANS 
INCREASE  MANPOWER  NEEDS 
OF  U.  S.  TOOL  INDUSTRIES 


DIRECTOR  ANALYZES  AVAILABLE  POOL 

By  MAJ.  GEN.  LEWIS  B.  HERSHEY 

^^^^^_^^^_^^  Director  of  Selective  Service  — 


The  Selective  Service  System  faced  two  main  tasks  when 
expansion  of  the  Armed  Forces  began  in  the  summer  of  1950. 
The  first  task  was  to  assist  in  procurement  of  the  men  neces- 
sary to  bring  the  Armed  Forces  to  the  authorized  strength. 
The  second  was  to  assist  in  the  maintenance  of  the  Armed 
Forces  at  the  authorized  strength. 

The  manpower  available  to  the  Selective  Service  System 
may  be  divided  into  two  classes.  In  the  first  class  are  the  man- 
power savings  consisting  of  those  who  had  become  nineteen, 
now  18  years  and  6  months,  since  Selective  Service  had  last 
inducted  registrants.  Generally,  this  period  extended  over 
4  years.  Over  four  million  were  in  this  group.  For  many 
reasons  the  number  available  and  acceptable  was  much  less 
than  that  number. 

The  second  class  may  be  called  manpower  income,  consisting 

of  registrants  who  have  become  18  years  6  months  during  any 

given  period.     For  the  immediate  future  this  will  be  about  one 

million,  one  hundred  thousand  per  year.     This  includes  those 

(Continued  on  page  2,  column  1 ) 

Renfrow  Explains  Students'  Selective 
Service  Status  Under  New  Law 


Commenting  on  queries  received 
in  National  Headquarters  and 
throughout  the  System,  Deputy  Di- 
rector Brig.  Gen.  Louis  H.  Renfrow 
made  a  public  statement  which  may 
be  generalized  as  follows: 

Recently  enacted  Selective  Serv- 
ice legislation  provides  a  student 
cannot  be  drafted  after  he  has  en- 
tered his  academic  year  until  the 
end  of  his  academic  year,  BUT  such 
a  student  can  receive  only  one  such 
deferment  under  the  statutory  pro- 
vision. 

If  induction  of  a  student  was 
postponed  under  the  1948  Act,  he 
becomes  eligible  and  remains  eligi- 
ble for  induction  after  he  finishes 
that  academic  year.  General  Ren- 
frow emphasized  that  any  cursory 
explanation  would  be  misleading 
unless  it  pointed  out  the  difference 
between  the  statutory  deferment — 
which  grants  deferment  until  a  stu- 
dent has  finished  his  academic  year 
— and  the  regulations,  which  au- 
thorize local  boards  to  defer  stu- 
dents meeting  specified  class-stand- 


ing standards  or  who  make  certain 
scores  on  the  Selective  Service  Col- 
lege Qualification  Test. 

A  student  deferred  once  under 
the  statutory  provision  may  or  may 
not  be  deferred  under  the  regula- 
tions. The  statutory  deferment  is 
determined  by  Act  of  Congress;  the 
deferment  by  regulation  is  a  deter- 
mination of  the  local  board  using 
class  standing  or  test  score  as  a 
guide  and  subject  to  appeal. 


Miss  Interprets  Regulations 

A  field  officer  from  Illinois  State 
headquarters  had  to  straighten  out 
a  conscientious  board  clerk  who 
thought  that  a  student  certified  by 
his  college  as  being  in  the  "upper 
half"  of  his  class  could  not  qualify 
for  deferment  because  the  Regula- 
tions said  he  had  to  be  in  the  "upper 
three-fourths." 


S.  S.  Preparing 
Deferment  Policy 
for  Apprentices 


After  it  became  apparent  that  a 
shortage  of  journeymen  was  devel- 
oping in  the  machine-tool  industry 
and  many  other  trades,  Maj.  Gen. 
Lewis  B.  Hershey,  Director  of  Se- 
lective Service,  immediately  direct- 
ed his  staff  to  study  the  problem 
and  develop  a  deferment  policy  to 
cover  the  classification  of  inden- 
tured apprentices. 

While  National  Headquarters 
was  in  the  process  of  preparing 
regulations  to  cover  the  classifica- 
tion of  all  indentured  apprentices, 
Charles  E.  Wilson,  Director,  Office 
of  Defense  Mobilization,  issued  his 
Defense  Manpower  Policy  No.  2,  in 
which  he  stated  the  machine-tool 
industry  must  solve  its  critical 
manpower  problem  and  increase 
production  to  meet  the  needs  of 
our  rapidly  expanding  rearmament 
program. 

All  Government  agencies  were 
directed  by  Wilson  to  bring  all  of 
their  facilities  to  bear  on  solution 
of  the  manpower  problems  of  the 
machine-tool  industry. 

The  Selective  Service  System  was 
directed  to  alert  all  local  boards  to 
the  urgent  manpower  requirements 
of  the  machine-tool  industry  in  or- 
der that  induction  of  skilled  ma- 
chine operators,  for  whom  replace- 
ments are  not  available,  may  be 
minimized.  Selective  Service  was 
also  directed  to  develop  policies  ap- 
plicable to  the  deferment  of  ap- 
prentices in  the  machine-tool  in- 
dustry. 

The  Defense  Mobilizer  is  con- 
cerned over  this  manpower  short- 
age, because  machine  tools  are  one 
of  the  keys  to  our  whole  defense 
production  program.  American  in- 
dustry cannot  start  the  tanks  and 
guns  rolling  off  the  production  lines 
until  they  retool.  The  importance 
of  the  machine-tool  industry  thus 
takes  on  added  significance  during 
the  present  reconversion  period. 
Not  a  single  gun  or  tank  can  be 
produced  by  our  industrial  army 
until  the  precision  tools  are  avail- 
able. 

(Continued  on  page  i) 
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(Continued  from  page  1 ) 
already  in  the  Armed  Forces,  who  need  not  register. 

On  July  first  of  this  year  inductions  numbered  more  than 
600,000,  and  894,000  had  enlisted  from  the  registrants  and  were 
in  class  I-C.  In  addition,  205,000  were  in  the  National  Guard 
or  the  ROTC  and  44,000  in  the  Reserve.  That  is  encouraging 
but  the  job  of  building  is  not  done.  The  job  of  maintenance  has 
just  begun. 

The  manpower  cost  in  registrants  from  the  manpower  sav- 
ings and  the  manpower  income  during  the  past  year  is  of  par- 
ticular importance.  In  July  1950  there  were  about  1,600,000 
registrants  classified  in  I-A.  For  practical  purposes  none  of 
them  had  been  examined  and  obviously  the  number  acceptable 
would  be  much  less. 

On  July  1, 1951,  there  were  approximately  one  million  in  I-A, 
of  whom  257,000  had  been  physically  examined  and  accepted. 
The  remaining  755,000  were  unexamined.  An  optimistic  esti- 
mate would  be  350,000  registrants  acceptable  from  this  group. 
These  estimates  would  indicate  that  on  July  1  Selective  Service 
had  a  potential  600,000  I-A  who  were  or  would  be  acceptable, 
and  550,000  would  be  a  liberal  estimate  of  the  number  of  this 
group  who  will  be  inducted  eventually. 

On  July  1  this  year  there  were  three  additional  sources  of 
manpower  made  available  by  the  new  legislation.  First,  those 
between  18  years  6  months  and  those  19  years  of  age.  Second, 
those  having  no  more  than  a  wife  as  a  dependent.  Third,  those 
heretofore  rejected  because  of  an  AFQT  score  below  13,  but 
who  score  10  or  more  on  this  test.  The  numbers  made  avail- 
able by  these  means  are  difficult  to  estimate.  There  will  be 
approximately  the  same  number  entering  the  liability  pool  at 
18  years  and  6  months  as  entered  this  past  year  at  nineteen. 

These  estimates  would  indicate  that  enough  men  will  be 
available  to  meet  the  foreseeable  demands  of  the  Armed  Forces 
during  the  period  July  1,  1951,  until  July  1,  1952.  The  accom- 
plishment of  this  objective  will  eliminate  entirely  the  pool  of 
I-A's  now  available  and  estimated  to  be  acceptable.  It  is  very 
doubtful  if  this  can  be  done  without  drawing  to  some  extent  on 
the  new  sources  of  manpower,  such  as  the  nonfathers,  those 
heretofore  rejected  by  the  AFQT  score  of  13,  and  those  who 
have  or  will  become  18  years  and  6  months  prior  to  July  1, 1952. 

Whatever  the  optimism  for  the  period  prior  to  July  1, 1952,  it 
does  not  extend  to  the  subsequent  12  months.  Inevitably  there 
will  be  fewer  I-A's  at  the  beginning  of  that  period  than  now, 
and  the  numbers  required  to  maintain  authorized  strength  will 
be  greater  during  that  12-month  period,  because  the  regis- 
trants who  have  been  inducted  during  the  past  12  months  must 
be  replaced  as  their  24-month  period  of  service  will  have 
expired.  Their  replacement  alone  will  require  an  average  of 
50  thousand  per  month.  Even  if  less  registrants  are  rejected 
for  physical  and  mental  reasons,  the  difficulties  of  furnishing 
50  thousand  men  per  month  out  of  those  reaching  the  age  of 
liability  are  apparent. 


Radio  Is  Used 
For  "Hot"  News 

In  cooperation  with  local  radio 
stations,  willing  and  even  anxious 
to  donate  the  time  in  the  interest  of 
public  service,  many  State  Direc- 
tors are  using  the  air  to  broadcast 
important  information  affecting 
Selective  Service  registrants  and 
others  vitally  interested  in  Selec- 
tive Service  matters. 

Space  limitations  prevent  giving 
details  of  excellent  results  in  vari- 
ous States  along  these  lines,  but  the 
State  of  Oregon  furnishes  one  good 
example. 

Representatives  of  the  leading 
broadcasting  stations  met  with  an 
Oregon  headquarters  representa- 
tive last  October  and  all  the  major 
stations,  with  one  exception,  agreed 
to  run  spot  announcements  to  be 
prepared  and  furnished  by  Oregon 
State  headquarters.  As  a  result  of 
the  suggestion  made  by  the  other 
station,  a  weekly  15-minute  pro- 
gram was  initiated  in  form  of  a 
question  and  answer  broadcast  on 
which  a  representative  of  State 
headquarters  would  participate 
with  the  Program  Director  of  the 
station.  The  program  has  been  on 
the  air  each  week  since. 

One  broadcast  was  taped  at  a 
meeting  of  a  local  board,  another 
at  a  meeting  of  the  Oregon  State 
Appeal  Board.  Another  broadcast 
was  extended  to  30  minutes  and 
turned  into  a  panel  discussion  on 
student  deferments,  with  represen- 
tatives of  the  student  bodies  and 
college  educators  and  administra- 
tors forming  the  panel.  There  was 
no  participation  in  this  panel  dis- 
cussion by  State  headquarters. 

The  broadcasts  are  entirely  "ad 
lib"  and  a  great  part  of  their  value 
lies  in  the  fact  that  they  are  in- 
formal. Questions  that  are  beyond 
the  realm  of  Selective  Service  are 
answered  by  referring  the  inter- 
ested parties  to  the  proper  source 
of  information. 


IN  KOREA  HUNTING'S  GOOD 

A  registrant  in  a  Western  State, 
who  wanted  to  be  deferred  until 
after  the  fall  hunting  season,  was 
informally  told  by  his  local  board 
that  he  would  have  to  hunt  up  a 
better  reason  than  that  for  defer- 
ment. 

Mebbe  Umps  Was  Right! 

An  appeal  board  member  was 
heard  to  remark  that  the  registrant 
who  writes  to  his  Congressman 
after  having  his  request  for  a  sec- 
ond 6-month  deferment  denied  by 
both  the  local  board  and  appeal 
board  is  reminiscent  of  the  ball- 
player who  is  safe  on  third  9  times 
out  of  10  and  then  the  tenth  time 
writes  a  letter  to  the  president 
of  the  league  because  the  umpire 
didn't  suit  him. 


The  Selective  Service  System  wa 
born  of  a  Plan.  Selective  Servia 
will  live  and  serve  as  long  and  a 
well  as  its  life  and  usefulness  an 
planned. 

The  immediate  responsibility  fo: 
making  plans  to  meet  our  problen 
is  lodged  in  National  Headquarters 
but  the  responsibility  is  not  ther 
alone. 

You  are  a  planner  too.  You  plai 
every  day  to  do  what  has  to  be  don< 
that  day  or  the  next.  As  you  earn 
out  your  plans  you  become  an  open 
ator.  As  you  operate  you 
whether  your  plans  are  good  or  bacj 
and  you  become  again  a  planner 
planning  how  to  do  the  next  jolj 
better. 

Maybe  your  plan  involves  a  smal 
change — maybe  a  big  one  and  may-j 
be  it  seems  so  good  to  you  that  yovj 
think  the  whole  System  would  bej 
helped  by  it.  If  you  think  it  just  a 
little  bit  good,  send  it  in.  The  firsi 
planners  knew  less  about  the  oper 
ation  than  you  do.  Their  idead 
proved  to  be  pretty  good,  yourq 
might  prove  to  be  much  better. 

Each  month  something  of  "what 
cooking"  will  be  given  you.  Rigid 
now  we  are  thinking  about  our  pari 
in  U.  M.  T.  Also,  we  are  thinking 
of  UMT's  part  in  the  immediate 
defense    picture — and    the    future 

The  immediate  defense  picture  if 
right  here  with  us  today — U.  M.  T 
as  we  commonly  think  of  it  is  in  the 
future.  Just  how  far  we  don't 
know  but  we  expect  to  be  ready  f  oi 
an  effective  job. 

To  get  back  to  right  now — we 
have  a  job  to  do  in  providing  mer 
for  training  and  SERVICE.  The 
numbers  will  be  greater  than  in  the 
months  just  passed  and  come  what 
may  we  expect  to  do  the  job. 

That's  why  we  have  a  certain 
plan  you  will  hear  more  about  from 
your  State  Director.  It's  a  plan  tc 
keep  manpower  flowing  into  the 
Armed  Forces  and  to  essential  ac 
tivities  in  any  circumstances — even 
in  the  event  of  a  serious  catastro- 
phe.  Under  this  plan  people  wil 
act  pretty  much  upon  their  own, 
but  that  won't  be  exactly  new  to 
this  System. 

By  the  very  nature  of  this  or 
ganization — that  is  highly  decen- 
tralized— all  units  have  developed 
the  self-reliance  and  independence 
of  action  which  may  save  a  bad  sit 
uation  if  we  should  have  to  face  one. 
The  Director  rests  great  confidence 
in  this — it's  according  to  his  plans 
of  which  from  time  to  time  we  shall 
give  you  more. 


"GREETINGS"  WITH 
EVERY  H.  S.  DIPLOMA 

A  resident  of  Dearborn,  Mich., 
recently  wrote  to  General  Hershey 
suggesting  a  plan  to  eliminate  acts 
of  hooliganism,  as  described  in  an 
enclosed  newspaper  account  of  De- 
troit police  arresting  30  well-armed 
teen-agers  to  forestall  an  impend- 
ing gang-battle. 

The  writer  suggested — "a  draft 
notice  with  every  diploma  would 
keep  our  boys  busy  and  out  of  mis- 
chief and  our  country  strong.'"' 


Selective  Service  Chronology 

—1951— 


Official  Notices 


January  12 — Executive  order 
ithorizes  Selective  Service  boards 
allow  men  in  the  18  to  26  age 
acket  to  volunteer  for  induction. 
January  17 — 109,715  doctors, 
ntists,  and  veterinarians  in  Pri- 
ities  3  and  4  register  in  Special 
•gistration  No.  2.  These  include 
ose  under  50  who  had  not  regis- 
red  October  16, 1950. 
January  25 — General  Hershey 
forms  local  boards  that  college 
udents  will  be  allowed  to  finish 
eir  academic  year  and  still  enlist 
the  service  of  their  choice. 
February  1 — Army  calls  for 
1,000  men,  April  delivery. 
February  6 — The  House  Armed 
jrvices  Committee  declares  that 
sfense  Department  had  failed  to 
■ove  that  18-year-olds  must  be 
afted  to  raise  armed  strength  to 
e  goal  of  3,462,000. 
February  13 — General  Hershey 
sues  Operations  Bulletin  No.  24, 
:plaining  the  order  granting  post- 
mements  to  midyear  college 
•actuates  to  enable  those  possess- 
g  highly  technical  skills  to  secure 
nployment  in  the  expanding  de- 
nse program  and  also  summariz- 
g  previous  instructions  regard- 
g  the  privilege  of  high  school  and 
liege  students  to  enlist  in  the 
rvice  of  their  choice  at  the  end  of 
eir  current  academic  year,  pro- 
ded  the  service  is  able  to  take 
em.  (The  instructions  issued 
inuary  26,  1951,  ordering  a  30- 
ly  postponement  for  those  quali- 
ing.) 

February  14 — The  Senate  Arm- 
[  Services  Committee  unanimously 
)proves  a  bill  to  lower  the  draft 
je  from  19  to  18  and  providing 
r  26  months'  service. 
February  18 — The  Senate  Pre- 
iredness  Subcommittee  recom- 
ends  that  all  services  of  the 
rmed  Forces  accept  men  only 
om  the  Selective  Service  pool. 
March  6— A  60,000  call  for  May 
sued  by  the  Armv,  brings  the 
>st-Korea  total  up  to  590,000. 
March  9 — The  Universal  Mili- 
ry  Training  and  Service  bill 
3.  1),  which  includes  provisions 
ir  the  drafting  of  18-year-olds, 
isses  by  a  79-5  Senate  vote. 
March  23 — The  Army  cuts  its 
pril  call  from  80,000  to  40,000. 
ccumulative  total  calls  since  the 
orean  invasion  were  thus  reduced 
550,000. 

March  31 — Executive  Order 
10230)  calls  on  local  boards  to  con- 
der  college  students  for  defer- 
ent who  either  have  specified 
:holastic  standings  or  who  receive 
lecified  scores  on  aptitude  tests, 
his  in  line  with  recommendations 
iade  to  General  Hershey  by  the  six 
ivisory  committees  in  its  report 
:  December  7.  1950. 
Plans  for  Nation-wide  tests  to 
.ve  registrants  the  opportunity  to 
jmonstrate  their  aptitude  for  col- 
ge  or  university  work,  for  guid- 
nce  of  local  boards,  are  an- 
}unced  simultaneously  by  General 
ershey,  dates  to  be  Mav  26,  June 
5,  June  30,  and  July  12'. 
April  11 — The  House  approves 
1  amendment  to  the  Universal 
[ilitary  Training  and  Service  bill 
iterating  the  responsibility  and 
rthority  of  the  Selective  Service 
cal  boards  to  classify  registrants. 


April  13 — S-l,  amended  to  place 
lower  liability  age  limit  at  18%, 
passes  the  House  of  Representa- 
tives 372—14,  and  goes  to  joint  con- 
ference with  the  Senate  to  iron  out 
differences  in  Senate  and  House 
measure. 

April  18 — The  Army  cuts  its 
May  call  from  60,000  to  40,000. 

April  23 — The  Army  and  the  Air 
Force  requests  Selective  Service 
deliver  1,202  Priority  1  physicians 
in  July,  August,  and  September. 
However,  those  "earmarked"  for 
induction  may  apply  for  commis- 
sions. 

May  4 — The  Army  cuts  its  June 
call  to  20,000  men. 

May  11 — Activation  of  the  State 
Headquarters  for  Selective  Service 
for  Guam  announced.  Col.  Juan 
Muna  appointed  State  Director. 

May  26 — One  hundred  seventy- 
five  thousand  college  students  take 
the  Nation's  first  Selective  Service 
student  qualification  test.  The  150- 
question  aptitude  examination  is 
given  in  1,000  centers  throughout 
the  United  States. 

May  28 — The  Army  issues  a  call 
for  15,000  selectees  for  July  and 
22.000  for  August. 

June  6 — Senate  adopts  confer- 
ence report  on  S-l — titled  Military 
Training  and  Service  Act — which 
fixes  liability  for  service  at  18 
years,  6  months  to  26,  calls  for  24 
months'  service,  extends  the  Selec- 
tive Service  System  indefinitely  and 
provides  for  a  presidentially  ap- 
pointed commission  to  study  and 
report,  on  a  Universal  Military 
Training  program.  (Generally, 
authority  to  induct  is  extended  to 
July  1,  1955,  but  men  deferred  by 
regulation  are  liable  for  service 
until  they  reach  35.) 

June  7 — House  adopts  confer- 
ence report  on  S-l  and  it  goes  to 
the  President  for  signature. 

June  11 — Department  of  De- 
fense rescinds  until  July  15  inter- 
service  agreement  of  July  14,  1950, 
by  which  Selective  Service  regis- 
trants may  not  enlist  after  order  to 
take  physical  examination. 

June  16 — Second  Selective  Serv- 
ice student  qualification  test  given 
to  121,000  registrants  in  examina- 
tion stations  throughout  Nation. 

June  19 — President  signs  S.  1, 
now  Public  Law  51,  and  titled 
"Universal  Military  Training  and 
Service  Act." 

June  30— Third  Selective  Serv- 
ice student  qualification  test  given 
to  90,000  registrants. 

JULY  2 — Announcement  made  of 
the  activation  of  the  State  Head- 
quarters for  Selective  Service  for 
the  Canal  Zone.  Augustus  C.  Me- 
dinger  appointed  State  Director. 

July  10 — Department  of  Defense 
boosts  August  Selective  Service 
call  from  22,000  to  35,000,  announc- 
ing at  the  same  time  that  7,000  of 
the  August  inductees  will  go  to  the 
Marines,  which  has  not  received 
Selective  Service  inductees  since 
World  War  II,  when  approximately 
227,000  Selective  Service  regis- 
trants were  inducted  by  the  Ma- 
rines. September  call  set  at  34,000, 
with  6,000  to  go  to  the  Marines. 

July  12 — Fourth  Selective  Serv- 
ice student  qualification  test  given 
to  3,200  students.     (This  test  for 


August  2 — Operations  Bulletin  No. 

42,  Subject:  "Deferment  of  En- 
gineers and  Draftsmen,"  contains 
portions  of  a  letter  from  the  Sec- 
retary of  Labor  relative  to  man- 
power requirements. 

August  7 — Operations  Bulletin  No. 

43,  Subject:  "Manpower  Pro- 
gram for  the  Machine-Tool  In- 
dustry," contains  Defense  Man- 
power Policy  Statement  No.  2 
from  the  Office  of  Defense  Mobil- 
ization concerning  the  manpower 
program  for  the  machine-tool  in- 
dustry. 


ROTC 


(Continued  from  page  1) 

merely  to  meet  a  school  require- 
ment and  are  in  the  same  category 
as  a  student  who  is  not  taking 
ROTC  training  at  all.  Students  in 
this  situation  must  either  stand  in 
the  prescribed  upper  portion  of 
their  class  or  make  70  or  better  on 
the  Selective  Service  College  Quali- 
fication Test  to  be  considered  for 
deferment. 

The  statutory  deferment  may  be 
granted  only  to  students  in  the  sen- 
ior division  Reserve  Officers'  Train- 
ing Corps.  The  junior  division 
Reserve  Officers'  Training  Corps 
covers  the  courses  generally  given 
in  high  schools  and  similar  insti- 
tutions. The  4-year  college  level 
Reserve  Officers'  Training  Corps 
course  known  as  the  senior  division 
is  divided  into  two  parts.  The  first 
2  years  is  called  "basic"  and  the 
last  2  years  is  called  "advanced" 
ROTC. 

students  who  could  not  in  con- 
science take  the  test  on  a  Saturday 
because  of  religious  convictions.) 

July  13 — Local  boards  informed 
of  change  in  regulations  to  enable 
a  registrant  or  his  employer  to  ob- 
tain a  transfer  of  jurisdiction  in  oc- 
cupational deferment  appeal  cases 
to  the  appeal  board  having  juris- 
diction in  the  place  the  registrant 
is  employed,  instead  of  to  the  ap- 
peal board  having  jurisdiction  over 
the  area  in  which  is  located  the 
local  board  with  which  he  is  reg- 
istered. 

July'  14. — Defense  Department 
extends  until  August  1  its  June 
11  order  rescinding  interservice 
agreement. 

July'  27 — Defense  Department 
extends  until  August  31  its  June  11 
order  rescinding  interservice  agree- 
ment, whereby  Services  would  not 
accept  for  enlistment  registrants 
after  they  had  been  ordered  to  re- 
port for  physical  examinations. 

August  2 — Local  boards  advised 
to  give  serious  consideration  to  de- 
ferment of  engineers  and  draftsmen 
in  view  of  their  importance  to  the 
defense  effort  and  the  existing 
shortage  in  this  field. 

August  7 — Director  calls  atten- 
tion of  local  boards  to  serious  short- 
age of  skilled  manpower  in  the  ma- 
chine-tool industry. 

August  16  —  President  signs 
proclamation  setting  September  6 
as  date  for  registration  in  Guam 
and  the  Canal  Zone. 

Editor's  Note:  For  chronology 
for  1948  to  1951,  see  August  issue 
of  "Selective  Service." 
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S.  S.  Inducts 
Two  Doctors 

State  Directors  have  reported  to 
National  Headquarters  that  many 
of  the  special  registrants  ordered 
by  their  local  boards  to  report  for 
induction  on  the  July  call,  for  717 
doctors,  were  found  to  have  previ- 
ously been  commissioned.  This 
brought  to  light  the  fact  that  the 
Armed  Forces  were  not  in  every 
instance  forwarding  a  D.  D.  Form 
44  to  his  local  board  after  a  man 
was  commissioned. 

Since  the  July  call  for  special 
registrants  was  issued,  the  Armed 
Forces  have  commissioned  429  doc- 
tors. Of  this  number  333  received 
Army  commissions,  186  Air  Force, 
3  Navy,  and  7  were  commissioned 
by  the  United  States  Public  Health 
Service. 

Incomplete  reports  from  the 
States  also  disclosed  that  10  doctors 
were  declared  physically  unfit;  80 
were  reclassified,  postponed,  or  can- 
celed; 2  were  inducted;  an  indefi- 
nite number  are  still  pending  for 
one  reason  or  another;  and  another 
very  small  number  are  believed  to 
be  delinquent  and  will  be  reported 
as  such  by  their  local  boards. 

Of  the  two  inducted,  it  has  re- 
cently been  reported  in  the  public 
press  that  one  of  them  agreed  to 
accept  a  commission  after  comple- 
tion of  3  days'  service  as  an  enlisted 
man. 


Vivid  Article 
Depicts  Board 

The  August  1951  issue  of  Good 
Housekeeping  magazine  contains 
an  article,  titled  "What  Happens 
at  the  Draft  Board,"  written  by 
John  B.  Chalmers,  one  of  our  local 
board  chairmen. 

Mr.  Chalmers,  whose  business  is 
"hardware — and  the  draft  board," 
describes  himself  as  "just  a  citizen 
selling  lawn  mowers  and  scissors 
and  milk  pails,  trying  to  make  an 
honest  profit";  on  the  other  hand, 
he  says  he  often  feels  that  he  is  "a 
long-tailed  fellow  with  a  breath 
that  will  singe  your  eyebrows  if 
you  get  too  close." 

The  author  is  chairman  of  a  5- 
man  local  board.  Four  of  the  mem- 
bers have  been  with  Selective  Serv- 
ice since  1940.  The  fifth  member 
has  been  with  the  board  since  1948. 
For  most  of  them  it  has  been  11 
years  without  a  penny  of  pay.  The 
author  goes  on  to  say  that  they 
often  joke  about  it,  "asking  one 
another  if  anybody  else  is  that 
crazy  or  that  lonesome." 

The  operation  of  a  "typical"  local 
board  meeting  is  described  in  simple 
"homey"  words.  The  chairman 
opens  the  meeting  with  about  a  30- 
minute  briefing  of  the  other  mem- 
bers on  the  new  regulations  and 
directives  received  from  higher  up, 
how  many  personal  appearances 
have  been  scheduled  for  that  eve- 
ning, and  the  background  of  each. 
The  registrants  then  arrive  at  15- 
minute  intervals  for  their  personal 
appearances. 

Many  citizens  have  some  strange 

(Continued  on  page  4) 


Page  4 


SELECTIVE  SERVICE 


Law  Lays  Basic  U.  M.  T.  Groundwork 
But  Reality  Is  Still  In  Not-Near  Future 


The  Military  Training  and  Serv- 
ice Act  signed  by  President  Tru- 
man on  June  19,  which  laid  the 
groundwork  for  universal  military 
training,  also  imposes  a  few  hurdles 
for  U.  M.  T. 

Public  Law  51  does  not  create 
the  National  Security  Training 
Corps  itself — it  creates  a  National 
Security  Training  Commission, 
which  is  to  recommend  laws  for  the 
later  formation  of  NSTC. 

The  Commission  is  given  4 
months  from  June  29,  the  date  when 
its  members  were  confirmed  by  the 
Senate,  to  recommend  such  laws  to 
Congress.  The  act  provides  that 
its  report  to  Congress  include,  but 
not  be  limited  to,  the  following: 

1.  A  broad  outline  for  the  train- 
ing program  which  the  Commission 
and  the  Secretary  of  Defense  con- 
sider necessary  to  assure  that  the 
training  given  to  members  of  the 
NSTC  will  be  of  a  military  nature. 
This  does  not  mean  the  Commission 
can  prescribe  the  basic  types  of 
training  to  be  given ;  the  three  Serv- 
ices will  be  responsible  for  that. 

2.  Measures  for  the  personal 
safety,  health,  welfare,  and  morals 
of  NSTC  members. 

3.  A  code  of  conduct  for  mem- 
bers of  NSTC,  with  penalties  for 
violations.  (The  Uniform  Code  of 
Military  Justice  will  not  apply  to 
the  NSTC  because  it  will  not  be  one 
of  the  Armed  Forces.) 

4.  Disability  and  death  benefits 
and  other  financial  protection  for 
NSTC  members,  and  an  outline  of 
the  duties  and  responsibilities  to  be 
expected  of  them. 

5.  Any  other  measures  the  Com- 
mission thinks  are  needed  to  carry 
out  its  policies  for  the  NSTC. 

These  proposals  will  be  submitted 
to  the  Armed  Services  Committees 
of  the  two  Houses  of  Congress.  The 
committees  will  be  required  to  re- 
port to  the  full  Houses  on  the  pro- 
posals within  45  congressional  ses- 
sion days. 

No  one  can  be  inducted  into  the 
NSTC  until  Congress  has  enacted 
into  law  the  code  of  conduct,  with 
penalties  for  violations;  the  disa- 
bility and  death  benefits,  and  any 
part  or  all  of  the  Commission's 
other  proposals,  with  or  without 
change. 

After  this  legal  basis  for  the 
NSTC  has  been  passed,  one  more 
condition  has  to  be  fulfilled  before 
inductions  can  start.  The  24-month 
term  of  service  now  required  of  men 
in  the  18%-  to  19-year  age  bracket 
must  be  reduced  or  eliminated. 
This  can  be  done  either  by  order  of 
the  President  or  by  a  resolution 
adopted  in  Congress. 

The  Commission  will  continue  to 
be  in  charge  of  NSTC  after  Selec- 
tive Service  starts  inductions,  in 
every  way  except  conducting  the 
actual  training.  Every  6  months 
the  Commission  must  report  to  Con- 
gress on  NSTC's  operation,  includ- 
ing the  number  of  men  inducted, 
the  number  of  casualties,  an  esti- 
mate of  the  performance  of  the 
members,  an  analysis  of  disciplin- 
ary problems,  and  a  statement  of 
costs. 

Many  details  of  what  life  will  be 


like  in  the  NSTC  for  our  younger 
citizens  are  not  yet  worked  out. 
They  will  be  inducted  for  6  months 
after  their  high-school  days  are- 
over.  During  that  6  months  their 
pay  will  be  $30  per  month,  with 
extra  allowances  for  the  few  who 
have  dependents  before  they  are  19. 
The  NSTC  trainees  cannot  be  sent 
outside  the  continental  limits  of  the 
United  States  (not  even  to  Alaska 
or  Puerto  Rico)  except  that  boys 
inducted  in  a  Territory  may  be 
trained  in  that  Territory. 

When  a  trainee's  6  months  of 
training  are  over,  he  will  be  as- 
signed to  a  Reserve  unit  of  the 
Service  by  which  his  training  was 
given.  He  will  be  obligated  to 
serve  7%  years  in  the  Reserve  be- 
cause he  shares  with  draftees  the 
8-year  service  requirement. 


Apprentices 

(Continued  from  page  1) 

The  apprentice  period  in  a  few 
trades  is  2  years,  and  in  a  few 
others  it  is  more  than  4  years,  but 
the  bulk  of  the  apprentice  pro- 
grams run  from  3  to  4  years.  The 
indentured  apprentice  spends  a  por- 
tion of  his  time  in  classroom  work 
and  the  balance  on  actual  produc- 
tion work. 

A  prospective  apprentice  must 
meet  the  requirements  of  the  inden- 
ture program  and  then  enter  on 
a  6-month  probation  period.  The 
State  apprentice  council  checks  on 
his"progress  and  if  he  satisfactorily 
passes  the  probation  period,  he  may 
sign  a  contract  in  which  he  agrees 
to  remain  in  the  apprentice  pro- 
gram until  completion.  If  a  regis- 
trant quits  the  apprentice  program 
or  if  the  State  apprentice  council 
determines  that  he  is  doing  unsatis- 
factory work  he  would  lose  his  de- 
ferment and  become  liable  for  in- 
duction. 

All  interested  parties  have  been 
advised  to  use  care  in  the  selection 
of  apprentices  because  they  may  be 
ordered  for  induction  at  any  time 
during  their  6-month  probationary 
period.  It  is  anticipated  that  an 
apprentice  would  not  be  granted  a 
deferred  classification  until  after 
he  had  satisfactorily  completed 
his  probation  period.  Therefore, 
industry  and  labor  have  both  been 
advised  that  only  those  should  be 
selected  who  have  a  reasonable  ex- 
pectation of  being  draft-free  for 
at  least  the  first  6  months. 

National  Headquarters'  present 
plans  do  not  anticipate  recognition 
of  any  apprentice  program  which 
is  less  than  2  years  in  length.  The 
plans  also  anticipate  a  "sliding 
scale"  which  may  be  raised  or  low- 
ered in  conformity  with  the  avail- 
able manpower  pool.  It  is  felt  un- 
der present  conditions  that  we  can 
afford  to  let  any  apprentice  who  has 
completed  more  than  6  months  in 
the  program  remain  therein  until 
completion.  However,  if  manpower 
becomes  critical  in  a  year  or  so,  then 
it  may  become  necessary  to  rule 
that  only  those  who  have  completed 
1  year  or  1  %  years  can  be  deferred. 


New  Rules  Made 
For  Procurement 

The  Administrator  of  General 
Services  was  given  authority  to  ac- 
quire  space  for  Federal  agencies. 

Henceforth  when  changing  a 
local  board  from  one  location  to 
another  the  State  procurement  offi- 
cer must  request  new  space  from 
the  appropriate  regional  officer  of 
the  General  Services  Administra- 
tion. If  that  office  finds  that  suit- 
able Government-controlled  space 
is  available  the  local  board  will  be 
assigned  to  that  space.  If  no  such 
space  is  available,  the  General 
Services  Administration  will  take 
the  necessary  action  to  acquire  this 
space. 

This  action  puts  the  General 
Services  Administration  in  virtu- 
ally complete  control  of  the  space 
occupied  by  Selective  Service. 


it 
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Article 

(Continued  from  page  S) 

notions  about  the  operation  of  Se- 
lective Service.  The  author  tells 
the  story  of  one  boy  who  faced  the 
board  with  a  straight  face  and  told 
members  he'd  heard  they  used  the 
"staircase"  method  in  calling  se- 
lectees— throwing  paper  down  a 
flight  of  stairs  and  picking  up  the 
ones  that  fell  on  every  third  step. 
The  author  has  done  much  toward 
helping  clear  up  the  confusion  in 
the  public  mind  and  to  dispel  their 
fears. 

The  article  explains  clearly  and 
concisely  the  structure  of  the  en- 
tire System,  how  local  members  are 
appointed,  how  a  board  functions, 
a  registrants  appeal  rights  and  the 
procedure  to  be  followed  by  him. 

The  author  concludes  the  article 
with  the  observation  that  "the  job 
isn't  all  grim  and  thankless."  Oc- 
casionally they  run  into  a  case 
which  makes  them  think  "maybe 
the  country  is  going  to  get  along 
all  right  after  all." 


Active  Duty 
Term  Defined 

Considerable  confusion  has  exis 
ed  for  some  time  in  certain  quarte 
regarding  the  various  World  W: 
II  training  programs  of  the  ser 
ices.  Time  spent  in  some  of  the 
programs  may  be  considered  by  1 
cal  boards  as  active  duty,  for  pu 
poses  of  deferment,  while  tin 
spent  in  other  programs  may  not  1 
counted  as  active-duty  time. 

All  personnel  undergoing  trail 
ing  in  the  World  War  II  V-5  ai 
V— 7  programs  were  on  active  du1 
and  subject  to  full  naval  control  i 
all  times  in  the  same  manner  i 
other  personnel.  Time  spent 
either  of  these  programs  shall 
counted  by  a  local  board  as  active 
duty  time  for  deferment. 

Those  students  participating  i 
the  World  War  II  V-12  trainin 
program  had  election  as  to  course 
being  taken,  they  were  not  subjei 
to  full  naval  control  at  all  time; 
and  a  local  board  cannot  conside 
time  spent  in  training  under  th 
V-12  program  as  active-duty  tim 
for  deferment. 

Briefly  the  V-7  program  cor 
sisted  of  the  enlistment  of  men  a 
apprentice  seamen  for  training  pre 
liminary  to  appointment  as  Reserv 
midshipmen  and  future  appoinl 
ment  as  Ensign,  USNR.  In  othe 
words  it  was  a  "recruit"  trainin, 
course  for  prospective  officers. 

The    entire    course,    covering 
period  of  2  to  3  months  was  devotei 
to  practical  naval  subjects  with  th 
idea  of  turning  out  naval  officers  a 
quickly  as  possible. 

The  V-5  program  was  one  i] 
which  men  were  enlisted  in  th 
grade  of  Aviation  Cadet  for  fligh 
training  leading  to  Naval  Aviato 
designations  and  commission  as  En 
sign,  USNR,  or  as  Second  Lieuten 
ant,  USMCR. 


Statistical  Digest  Of  Manpower  Pool 


On  July  31,  1951,  the  national  military  manpower  pool 
trants  between  the  ages  of  19  and  26  was  as  follows: 

Total  living  registrants — all  ages 

Total  living  registrants — under  19_ 

Total  living  registrants — 19  and  over 

Total  living  registrants — in  Class  V-A 

Total  living  registrants — ages  19  through  25 

Total   classified... 

I-A  and  I-A-0  examined  and  acceptable 

I-A  and  I-A-0  not  examined 

I-A  and  I-A-0  postponed — college 

I-A  and  I-A-0  postponed — high  school 

I-A  and  I-A-0  postponed — other  reasons- 

IV-E  

I-C  (Inducted)- 

I-C   (Enlisted) 

I-C  (Discharged) 

I-C  (Reserve) 

I-D   _ 

ii-a :. 

II  (S)  

II  C. 

III-A 

IV-A 

IV-B  

IV-C  

IV-D  

IV-F 

V-A 


of  male  regis- 


12,171,265 
926,62( 

11,244,645 
3,188,65( 
8,055,995 
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234,403 
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68,309 
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System  Seeks 
More  Produce, 
Less  Workers 

"It  looks  as  if  we  will  have  to  get 
the  3  percent  more  production  we 
need  with  about  6  percent  less  man- 
power on  the  farms."  The  state- 
ment was  made  by  Undersecretary 
of  Agriculture  Clarence  J.  McCor- 
mick  at  a  meeting  of  State  Exten- 
sion and  Experiment  Station  edi- 
tors. The  Undersecretary  then  ex- 
plained that  the  Director  of  Selec- 
tive Service  has  instructed  local 
boards  to  consult  with  the  County 
Agricultural  Mobilization  Commit- 
tees for  information  in  individual 
cases.  He  added  that  an  impor- 
tant step  was  taken  when  farm 
operators  and  assistants  were  added 
to  the  list  of  critical  occupations 
certified  by  the  Labor  Department. 

The  list  of  critical  occupations  is 
used  by  the  Department  of  Defense 
in  consideration  of  requests  for 
delays  in  call  to  active  duty  of 
reservists,  including  National 
Guardsmen.  Selective  Service  also 
makes  the  list  available  to  local 
boards  as  a  guide  to  assist  them  in 
the  classification  of  workers  in 
essential  civilian  activities. 

"The  addition  of  farm  operators 
and  assistants  to  the  lists,"  McCor- 
mick  said,  "will  aid  Selective  Serv- 
ice local  boards  in  considering  cases 
of  key  farm  workers  needed  to 
produce  the  record  agricultural 
supplies  for  defense." 

Many  State  directors  have  re- 
ported they  are  receiving  excellent 
cooperation  from  the  County  Agri- 
cultural Mobilization  Committees 
and  that  their  advice  and  recom- 
mendations are  a  great  help  to  the 
local  boards  in  determining  the 
proper  classification  of  individual 
registrants. 

In  tackling  the  knotty  problem 
of  how  to  increase  agricultural  pro- 
1  duction  with  fewer  farm  workers, 
a  number  of  State  directors  have 
developed  various  "yardsticks"  for 
the  local  boards  to  use  in  conjunc- 
tion with  the  advice  of  the  County 
Agricultural  Mobilization  Commit- 
tees. One  of  the  plans  developed 
(Continued  on  page  S) 


Operations  Bulletins 
Supply  Is  Limited 

Operations  Bulletins  are  the 
media  by  which  the  Director 
communicates  to  local  boards 
and  other  parts  of  the  System 
information  which  they  should 
have  in  their  hands  quickly. 
They  are  usually  mailed  to  the 
boards  within  3  or  4  hours  after 
they  are  signed  by  the  Director. 

Distribution  must  necessarily 
be  limited  to  enable  speedy 
printing  and  effective  handling 
in  the  Printing  Section  at  Na- 
tional Headquarters. 

The  present  work  load  in  the 
Printing  Section  is  such  that  it 
is  necessary  to  deny  many  re- 
quests from  board  members  for 
additional  copies  of  Operations 
Bulletins. 


Records  Set 
In  Enrollment 

All  records  were  again  broken 
during  the  past  year  for  total  en- 
rollment and  for  the  number  of 
students  admitted  to  approved 
medical  schools  in  the  United 
States.  The  announcement  was 
made  in  the  September  8  issue  of 
the  Journal  of  the  American  Medi- 
cal Association,  which  contained 
the  51st  annual  report  on  medical 
education  in  the  United  States  and 
Canada  by  the  Council  on  Medical 
Education   and   Hospitals. 

Total  enrollment  in  the  72  medi- 
cal and  seven  basic  science  schools 
in  the  United  States  during  1950- 
51  was  reported  as  26,191,  as 
compared  with  25,103  for  the  pre- 
ceding year.  This  is  an  increase  of 
1,088,  or  4.1  percent,  in  total 
enrollment. 

The  Journal  also  reported: 

"The  freshman  class,  totaling 
7,182,  is  the  largest  in  the  history 
of  the  approved  schools.  It  is 
larger  by  140,  or  2  percent,  than 
last  year's  freshman  class. 

"The  council  estimated  about 
7,400  new  students  will  enter  medi- 
cal schools  this  fall,  topping  the 
previous  high  of  7,182  a  year  ago. 
(Continued  on  page  4) 


No,  They  Don't  Have  That  Kind  Of  Liberty 
In  Some  Places  Abroad  We  Might  Name 


Maj.  Gen.  Lewis  B.  Hershey  was 
questioned  before  a  committee  con- 
cerning lack  of  uniformity. 

General  Hershey's  reply:  "We 
will  never  have  absolute  uniformity 
among  our  local  boards,  so  long  as 
we  have  liberty.  When  that  is  gone, 
you  can  have  uniformity. 


"The  liberty  to  act  in  your  own 
community  (to  have  somebody  in 
Washington  sav,  'I  will  take  the 
responsibility  for  what  you  do')  is 
a  little  unique,  but  it  IS  libertv. 
We  had  better  hang  on  to  that  lib- 
erty, because  in  many  places  thev 
do  not  allow  it." 


Second  Series  S.  S.  Tests 
Announced  By  Director; 
Dates:  Dec.  13,  April  24 

Maj.  Gen.  Lewis  B.  Hershey,  Director  of  Selective  Service, 
has  announced  signing  of  a  contract  with  the  Educational  Test- 
ing Service,  Princeton,  N.  J.,  for  the  administration  of  a  second 
series  of  Selective  Service  College  Qualification  Tests. 

Services  Set 
Nov.  30  Limit 


The  Secretary  of  Defense  re- 
cently extended  the  temporary  re- 
scission of  the  Inter-Service  Agree- 
ment limiting  enlistment  eligibility 
to  November  30,  1951. 

The  Inter-Service  Agreement  was 
three  times  previously  rescinded. 
The  first  period  of  rescission  was 
from  June  15  to  July  15,  1951.  En- 
listments did  not  pick  up  noticeably 
during  this  period,  so  it  was  ex- 
tended to  July  31.  It  was  reported 
that  enlistments  still  did  not  meet 
expectations  of  the  Armed  Forces, 
so  the  rescission  was  again  extend- 
ed to  August  31,  1951.  The  Secre- 
tary of  Defense  subsequently  ex- 
tended the  rescission  to  November 
30,  1951. 

The  Inter-Service  Agreement  was 
an  agreement  entered  into  by  the 
Army,  Navy,  and  Air  Force  in 
which  they  agreed  that  "no  person 
shall  be  accepted  for  enlistment  in 
any  of  the  services  after  he  has 
been  notified  to  report  for  pre- 
induction  physical  and  mental 
exams  under  Section  15  (d)  of  the 
Selective  Service  Act  of  1948." 

The  Selective  Service  law,  now 
titled  the  Universal  Military  Train- 
ing and  Service  Act,  provides  that 
a  man  may  not  enlist  in  the  serv- 
ice of  his  choice  after  he  has  re- 
ceived an  order  to  report  for  in- 
duction. Therefore,  the  provisions 
of  the  Universal  Military  Training 
and  Service  Act  are  not  in  con- 
flict with  the  Joint  Inter-Service 
Agreement. 

One  of  the  main  reasons  the  Army, 
Navy,  and  Air  Force  entered  into 
the  Joint  Inter-Service  Agreement 
was  to  stop  the  men  who  had  al- 
ready been  processed  by  Selective 
Service  from  enlisting.  It  was  rea- 
soned that  the  induction  process 
started  as  soon  as  the  man  passed 
his  preinduction  physical  and  men- 
tal exams  and  there  was  no  point 
in  trying  to  enlist  these  men,  since 
they  would  in  all  probability  be 
inducted  in  the  near  future  any- 
way. In  other  words,  it  was  not 
logical  for  the  recruiting  services 
(Continued  on  page  2) 


The  new  series  of  tests  will  be 
given   on  Thursday,  December  13, 

1951,  and  on  Thursday,  April   24, 

1952,  at  more  than  1,000  different 
centers  throughout  the  United 
States  and  its  Territories.  In  the 
first  series,  when  339,066  took  the 
test,  three  tests  were  given  on  Sat- 
urdays and  the  fourth  was  given  on 
a  Thursday  for  those  whose  reli- 
gious beliefs  would  not  allow  them 
in  conscience  to  take  the  test  on  a 
Saturday. 

Students  whose  academic  year 
will  end  in  January  1952  have  been 
urged  to  make  application  to  take 
the  December  13,  1951  test  so  they 
will  have  a  test  score  in  their  cover 
sheets  before  the  end  of  their 
academic  year,  at  which  time  their 
boards  will  reopen  and  reconsider 
their  cases  to  determine  whether 
they  should  be  deferred  as  stu- 
dents. 

To  be  eligible  to  apply  for  the 
test,  a  student  must: 

1.  Intend  to  request  deferment 
as  a  student; 

2.  Be  satisfactorily  pursuing  a 
full-time  course  of  instruction; 
and 

3.  Must  not  previously  have 
taken  the  Selective  Service 
College  Qualification  Test. 

The  application  blanks  for  the 
second  series  will  be  mailed  to  the 
Educational  Testing  Service  in  self- 
addressed  envelopes,  which  will  be 
given  to  registrants  by  the  local 
boards.  The  two-part  application 
blanks  for  the  first  series  of  te-ls 
were  mailed  to  Princeton  loose, 
and  results  were  not  entirely  satis- 
factory. 

Applications  for  the  December 
13,  1951,  test  must  be  postmarked 
not  later  than  midnight,  Monday, 
November  5,  1951.  Applications 
for  the  April  24,  1952,  test  must  be 
postmarked  not  later  than  mid- 
night, March  10, 1952.  Applications 
which  are  postmarked  after  mid- 
night, March  10,  1952,  cannot  be 
accepted. 

Despite  sharp  criticism  from 
some  quarters  when  it  was  first 
announced,  the  present  plan  of 
considering  deferment  of  college 
students  on  the  basis  of  test  scores 
or  class  standing  was  in  June  1951 
(Continued  on  page  S) 
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Complacency  Is  Enemy  Of  Security 

By  MAJ.  GEN.  LEWIS  B.  HERSHEY 

-  Director  of  Selective  Service  - 


All  experiences  of  the  past  show  we  cannot  even  hope  suc- 
cessfully to  defend  ourselves  without  Selective  Service.  The 
American  public  is  well  aware  of  the  fact,  as  exemplified  by 
the  virtually  universal  acceptance  of  Selective  Service  during 
World  Wars  I  and  II,  and  subsequent  enactment  and  extension 
of  peace-time  Selective  Service  legislation. 

I  have  never  been  concerned  over  public  appreciation  of  the 
necessity  for  Selective  Service.  For  Selective  Service  is  no 
more  nor  less  than  synonymous  with  national  defense.  That 
is  true  in  time  of  war  and  in  times  of  stress  such  as  we  are 
undergoing  now. 

I  have  at  times  been  concerned  over  the  fact  that  we,  as 
Americans,  are  prone  to  put  all  of  our  energies  in  one  basket. 
During  times  of  relative  peace — and  I  use  "relative"  ad- 
visedly— when  there  are  no  black  clouds  on  the  immediate 
horizon  we  let  ourselves  be  lulled  into  a  feeling  of  security,  all 
unwarranted  by  portents  of  the  future. 

There  never  has,  and  never  will  be,  a  security  that  can  long 
exist  if  we  are  not  prepared  to  fight  for  it  when  occasion  de- 
mands, and  there  is  scarcely  a  corner  of  the  globe  today  which 
is  not  marked  by  the  graves  of  American  boys  who  died  because 
we  were  not  ready  when  we  had  to  fight  and  were  compelled 
to  spend  so  much  priceless  time  in  getting  ready.  Well,  there 
may  not  be  so  much  time  next  time. 

I  have  never  contended  that  all  our  wars  might  have  beeni 
averted  had  we  been  prepared.  I  am  convinced  that  some  of 
them  might  have  been  prevented.  I  am  likewise  convinced 
that  the  number  of  lives  lost  because  of  prolongation  of  all  our 
wars  due  to  unpreparedness  is  colossal.  They  would  consti- 
tute a  very  large  legion.  It  is  not  a  happy  thought  to  reflect 
that  they  were  sacrificed  upon  the  altar  of  "in-between-war 
complacency,"  which  seems  to  be  one  of  our  most  serious 
national  faults. 

And  I  believe  that  it  is  well  that  all  of  us  in  Selective  Service 
keep  these  thoughts  constantly  in  mind  as  we  go  about  our  job 
of  administering  the  law  as  fairly  and  as  efficiently  as  we  are 
able. 


It  Happens  Every  Day 

At  a  recent  meeting  of  Local 
Board  No.  10,  San  Antonio,  Tex., 
a  college  student  was  classified  in 
II-A(S)  by  reason  of  his  scholastic 
standing.  He  was  in  the  upper  half 
of  his  class. 

"What's  news  about  that?"  you 
ask.  "Happening  every  day."  But 
this  particular  student  was  No.  1 
in  a  class  of  two. 


What  About  Ma  And  Pa? 

A  concerned  father  recently 
wrote  to  his  son's  draft  board: 

"I  want  to  repeal  my  son's  classi- 
fication. He  is  so  stupid  he  can't 
go  anywhere  by  hisself.  He  gets 
lost.  I  got  three  other  children 
who  are  stupid,  too." 


August  17 — Operations  Bulletin  No. 

44,  Subject:  "Classification  of 
College  Students,"  contains  in- 
structions to  local  boards  regard- 
ing the  reopening  and  considera- 
tion anew  of  the  classification  of 
certain  college  students. 

August  17 — Operations  Bulletin  No. 

45,  Subject:  "Academic  Year  of 
a  Student,"  contains  a  definition 
of  the  term  "such  academic  year" 
as  contained  in  Section  6(i)(2) 
of  the  Universal  Military  Train- 
ing and  Service  Act,  as  amended. 

August  17 — Operations  Bulletin  No. 

46,  Subject:  "Full-Time  Course 
of  Instruction  in  a  Graduate 
School,"  contains  an  interpreta- 
tion of  the  phrase  "a  full-time 
course  of  instruction  in  a  grad- 
uate school." 

August  23 — Local  Board  Memo- 
randum No.  35,  Subject:  "Rail- 
road Retirement  Board — Use  of 
Informational  Facilities,"  con- 
tains instructions  to  local  boards 
regarding  the  obtaining  of  infor- 
mation on  training  requirements 
and  replaceability  of  registrants 
employed  in  the  railroad  industry. 

September  4 — Operations  Bulletin 
No.  47,  Subject:  "Full-Time  Stu- 
dents of  Law  and  Students  in 
Similar  Courses,"  contains  a 
clarification  of  Selective  Service 
policy  with  respect  to  students 
who  are  pursuing  full-time 
courses  requiring  5,  6,  or  7  years 
of  study  to  qualify  them  for  the 
bachelor's  degree  or  similar  aca- 
demic degree. 

September  5 — Operations  Bulletin 
No.  48,  Subject:  "Registration  of 
Aliens,"  contains  provisions  of 
Section  3  of  the  Universal  Mili- 
tary Training  and  Service  Act, 
as  amended  and  an  analysis  of 
Proclamation  No.  2942  pro- 
claimed by  the  President  on 
August  30,  1951. 

(Services — Cont.  from  page  1) 
to   dip   into  the   Selective   Service 
pool  of  I-A  examined  and  accept- 
able men. 

It  has  come  to  the  attention  of 
National  Headquarters  that  some 
local  board  members  have  in  the 
past  protested  against  the  recruit- 
ing services  enlisting  men  after 
they  had  passed  their  preinduction 
physical  and  mental  exams.  Since 
a  man  who  had  already  passed  his 
preinduction  physical  was  formerly 
barred  from  enlisting  only  by  the 
Inter-Service  Agreement,  the  re- 
cruiting office  who  enlisted  a  man 
in  this  category  was  in  the  position 
of  violating  their  Inter-Service 
Agreement.  They  were  not  violat- 
ing any  provisions  of  the  Selective 
Service  law.  If  an  Armed  Forces 
recruiting  office,  in  the  past,  vio- 
lated the  Inter-Service  Agreement, 
that  was  no  concern  of  the  local 
board,  since  they  could  not  be  ex- 
pected to  police  the  Inter-Service 
Agreement  for  the  Secretary  of 
Defense. 


He's  the  Army's  Baby  Now 

And  then  there  is  the  registrant 
who  sought  occupational  deferment 
because  he  was  a  professional  baby 
sitter.  Is  baby  sitting  in  the  na- 
tional health,  interest,  and  safety 
pins? 


Appeal  Right 
Is  Guarantee 
For  Registrant 

"A  college  student  should  appeal 
his  case  to  the  State  Appeal  Board 
if  he  has  met  one  of  the  criteria 
for  consideration  for  deferment  as 
a  student  and  the  local  board  has 
put  him  in  Class  I-A,"  Brig.  Gen. 
Louis  H.  Renfrow,  Deputy  Director 
of  Selective  Service,  recently  de- 
clared on  a  national  radio  broadcast. 

General  Renfrow  was  comment- 
ing on  the  statement  of  an  official 
of  the  American  Council  on  Educa- 
tion, who  reported  the  Council  was 
receiving  letters  from  college  presi- 
dents, students,  and  parents  con- 
tending lack  of  uniformity  among  I 
our  local  boards  in  the  classifica- 
tion of  students. 

Some  of  the  letters,  said  Dr. 
Adams,  complained  of  what  was 
termed  local  board  bias  against 
college  students  and  asserted 
boards  were  putting  students  in 
Class  I-A  regardless  of  test  scores 
or  class  standings.  Other  boards 
were  reported  as  insisting  that 
only  those  in  special  curricula 
should  be  considered  for  deferment.  I 

In  replying,  General  Renfrow 
pointed  out  that  "the  authority  of 
the  local  board  in  cases  such  as 
those  cited  is  preserved  by  the 
basic  act." 

Congress     specifically     provided  | 
that  the  test  scores  and  the  class  f 
standing  criteria  should  be  guides 
to  the  local  board  in  a  classification 
instead  of  a  mandatory  order  for 
the  deferment  of  an  individual,  but 
to    prevent    misunderstanding   the 
Deputy   Director  emphasized   that 
"any  case  of  arbitrary  action  by  a 
local  board  wlu'ch  disregards  sub- 
stantial  evidence   or  recommenda- 
tion is  a  violation  of  the  basic  prin-  . 
ciple   of   Selective   Service,  and   if  ) 
the  individual  boy  and  the  school  I 
he  is  attending  are  convinced  that  I 
he  is  qualified  under  either  one  of  I 
the  criteria — then  the  processes  of  I 
Selective  Service  should  be  used — I 
that  is,  appeal." 

"An  appeal  should  be  taken  from 
the  local  board  classification  to  the  I 
State  appeal  board,"  he  continued, 
"and  if  the  appeal  is  lost  there,  the  I1 
State  Director  or  the  National  Di- 
rector may  take  an  appeal  to  the  ' 
National  Appeal  Board,  for,  after! 
all,   this   is   an   accepted   plan   ap-^ 
proved  by  the  Congress  for  the  very  f 
purpose  of  preventing  arbitrary  ac- 
tion.    I   don't  think  that  we  have 
any  board  that  would  take  such  ar-  |i 
bitrary   action   as   described.     You  I 
must  remember  that  the  local  board 
in  many  instances  know  the  individ- 
ual  much  better  from   the  stand- 
point of  his  performance  than  any- 
one else,  and  that  knowledge  would  [' 
be  considered  along  with  any  known 
extenuating  circumstances  in  deter- 
mining his  classification." 

Therefore,  he  concluded,  when  a 
board  refuses  to  consider  one  or  the 
other  of  the  criteria,  the  question 
should  go  to  the  State  appeal  board 
to  let  the  question  of  the  eligibility 
for  such  a  deferment  to  be  settled 
at  that  level. 


efense  Dept.  May 
esuine  Induction 
f  Physicians 

The  Department  of  Defense  an- 
unced  last  month  that  the  induc- 
n  of  Priority  I  physicians  may 
resumed  to  make  up  shortages 
the  number  of  doctors  applying 
r  Reserve  commissions  in  the 
•med  Forces  is  not  sufficient  to 

requirements. 
After  the  July  call  for  717  Pri- 
ity  I  physicians  was  issued,  it 
is  learned  that  429  of  the  doctors 
leduled  for  induction  voluntarily 
plied  for  commissions  and  the 
•med  Forces  had  already  commis- 
>ned  them.  Of  this  number,  333 
reived  Army  commissions,  186 
r  Force,  3  N  avy,  and  7  were  com- 
ssioned  by  the  United  States 
iblic  Health  Service.  Reports 
>m  the  States  also  disclosed  that 
|  doctors  were  declared  physically 
fit:  80  were  reclassified,  post- 
ined,  or  canceled;  and  2  were 
llucted. 

The  planned  induction  of  333 
iority  I  physicians  originally 
leduled  for  August  was  delayed 
'eral  times  at  the  request  of 
;  Department  of  Defense.  The 
leduled  induction  of  152  Prior- 
I  physicians  for  September  was 
;o  temporarily  postponed. 
The  Department  of  Defense  em- 
asized  that  its  request  for  these 
lays  was  based  entirely  upon  a 
istained  volunteer  rate  of  doctors 
plying  for  Reserve  commissions, 
d  does  not  represent  a  reduction 
i  their  requirements  for  medical 
licers. 

The  Department  of  Defense  re- 
rated  that  inductions  will  be  re- 
med  to  make  up  the  shortages  if 
i  present  volunteer  rate  drops  off 
d  they  are  unable  to  fill  require- 
mts. 


(e's  "Hired  Hand" 
•f  Gen.  Ridgeway 

Selective  Service  registrants  are 

mired  by  law  to  notify  their  local 

aids  of  any  change  in  their  sta- 

i.     When    they    don't,    strange 

'  ngs  sometimes  happen,  ranging 

;  >m    the    deadly    serious    to    the 

'  licrously   humorous. 

,  Here's  a  story  about  a  farm  boy 

.  10    apparently   enlisted  after  he 

,  ?istered,  but  before  he  received 

,  »  questionnaire.    When  the  ques- 

;  innaire  finally  did  catch  up  with 

,  n  he  was  able  to  report  his  occu- 

',.  tion  as  "mountain  climbing  and 

.   e  farming"  and  to  add,  on  blanks 

'voted  to  agricultural  employment, 

J  work  on  a  rice  paddy  and  I'm 

hired   hand   of    Matt    Ridgway, 

Jio  rents  the  place  from  Syngman 

I  lee." 

•  The   "farm   worker"   listed   live- 

ick  as  "one  Chinese  mule  and  one 

i  en,"   explained   that  he   couldn't 

?e  the  value  of  last  year's  crop 

I  :ause  "the  Chinese  stole  it,"  and 

'- '  rther  opined  that  "sore  and  flat 

■it"  might  disqualify  him   "from 

;  "vice  in  the  Armed  Forces." 

>He  gave  an  Army  return  address 

'  Korea. 


Why  Digest  Omitted 

The  monthly  statistical  digest 
of  the  national  military  man- 
power pool  of  male  registrants 
between  the  ages  of  19  and  26 
has  been  omitted  in  this  issue 
because  all  reports  had  not  yet 
been  received  from  the  States  at 
the  time  of  going  to  press. 

The  Statistical  Digest  will 
again  appear  in  the  November 
issue  and  will  be  carried  as  a 
regular  feature  in  subsequent 
issues. 


Boards  Upheld 
In  S.  S.  Case 

Classifications  made  by  local 
boards  will  rarely  be  disturbed,  ex- 
cept through  the  regular  Selective 
Service  appeal  process,  under  a 
decision  of  the  Court  of  Appeals 
for  the  Fourth  Circuit,  handed 
down  in  the  case  of  Lindsey  Lee 
Martin,  Jr.,  v.  United  States. 

Martin  had  appealed  his  convic- 
tion in  a  criminal  case  for  refusal 
to  submit  to  induction  in  Virginia. 
He  defended  on  the  ground  that 
he  had  been  improperly  classified. 
As  a  Jehovah  Witness  he  sought  to 
be  classified  as  a  minister  of  reli- 
gion. The  court  mentioned  his 
occupation  with  a  railroad  company 
where  he  worked  from  40  to  48 
hours  a  week,  and  also  its  opinion 
that  all  members  of  Jehovah's  Wit- 
nesses claim  to  be  ministers  of 
religion. 

The  court  refused  to  concede  that 
there  was  no  reasonable  basis  upon 
which  the  local  board  denied  Mar- 
tin a  minister's  classification,  or 
that  it  had  acted  arbitrarily. 

"The  courts  are  given  no  power 
of  review  over  the  draft  boards.  If 
there  is  a  substantial  basis  for  the 
order,  it  must  be  sustained,"  the 
court  said.  "The  decisions  of  local 
boards  shall  be  final,  excent  where 
an  appeal  is  authorized  and  is  taken 
in  accordance  with  such  rules  and 
regulations  as  the  President  may 
prescribe." 

The  Court  of  Appeals  quoted 
from  the  Supreme  Court's  decision 
in  Estep  v.  United  States:  "The 
provision  making  the  decision  of 
the  local  boards  'final'  means  to  us 
that  Congress  chose  not  to  give  ad- 
ministrative action  under  this  act 
the  customary  scope  of  judicial 
review  which  obtains  under  other 
statutes.  It  means  that  the  courts 
are  not  to  weigh  the  evidence  to 
determine  whether  the  classifica- 
tion made  by  the  local  boards  was 
justified.  The  decisions  of  the  local 
boards  made  in  conformity  with 
the  regulations  are  final  even 
though  they  may  be  erroneous. 
The  question  of  jurisdiction  of  the 
local  boards  is  reached  only  if 
there  is  no  basis  in  fact  for  the 
classification  which  it  gave  the 
registrant." 

The  court  carefully  sketched  the 
procedures  followed  in  the  Selec- 
tive Service  processes  in  his  case  to 
discover  whether  he  had  been  de- 
nied any  procedural  rights.  No 
error  was  discovered  and  the  con- 
viction was  affirmed. 
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Law  Students'  S.  S.  Status 
Clarified  By  General  Hershey 

There  is  such  a  wide  divergence  among  the  recognized  law 
schools  in  the  United  States,  both  in  entrance  requirements 
and  length  of  course,  that  many  local  boards  in  recent  months 
have  had  difficulty  in  determining  whether  a  law  student  is  a 
graduate  student  or  an  undergraduate  student. 

Some  law  schools  have  ruled  that 

Deputy  In  Maine 
Retired  On  Oct.  1 

Lt.  Col.  John  P.  Mullen,  Deputy 
Director,  Maine  State  Headquar- 
ters, retired  on  October  1,  in  ac- 
cordance with  the  currently  en- 
forced retirement  policy,  after  the 
completion  of  more  than  33  years 
of  service. 

Colonel  Mullen  enlisted  in  the 
National  Guard  in  1918  and  was 
commissioned  in  1926.  He  served 
in  the  National  Guard  until  Sep- 
tember 1940  when  the  Guard  was 
ordered  to  active  duty. 

Colonel  Mullen  was  assigned  to 
Maine  State  Headquarters  in  1940 
and  served  as  Administrative  and 
Personnel  Officer  until  1947.  In 
that  year  he  went  overseas  and 
served  in  the  Philippine  Islands. 

When  Selective  Service  was  re- 
activated in  1948,  Colonel  Mullen 
was  recalled  to  active  duty  and 
assigned  to  Maine  State  Headquar- 
ters as  Deputy  Director.  He  served 
in  that  capacity  until  his  retire- 
ment. 


(Farmers — Cont.  from  page  1) 

by  State  directors  is  the  farm  de- 
ferment "yardstick"  used  by  Penn- 
sylvania local  boards. 

The  State  Agricultural  Depart- 
ment and  the  Pennsylvania  State 
Headquarters  chose  a  farm  pro- 
ducing sufficient  to  feed  a  family 
of  four,  plus  44  servicemen,  as  the 
basis  on  which  to  consider  farm 
deferments.  As  a  further  safety 
valve,  a  fair  area  chart  of  gross 
production  sale  per  annum  per 
worker  was  tabulated  so  that  a 
farm's  efficiency  could  be  gaged. 
In  the  words  of  one  Pennsylvania 
local  board,  "This  yardstick  gives 
us  a  starting  point  from  which  to 
consider  these  cases." 

Still  another  method  of  approach- 
ing the  farm  deferment  problem 
was  used  in  Illinois,  where  the 
State  director  called  a  special  con- 
ference of  40  agricultural  leaders 
for  a  discussion  of  the  problem  of 
farm  deferments. 


a  student  must  hold  a  bachelor's 
degree  before  he  can  be  accepted. 
Some  other  law  schools  require  only 
1,  2,  or  3  years  of  prior  college  work 
to  gain  admittance.  This  confused 
situation  made  it  difficult  for  local 
boards  to  decide  which  criteria  to 
use  in  considering  these  students 
for  deferment. 

To  clarify,  Maj.  Gen.  Lewis  B. 
Hershey,  Director  of  Selective 
Service,  had  issued  an  Operations 
Bulletin  which  defined  an  under- 
graduate student  as  any  full-time 
student  working  for  his  first  law 
degree.  The  Bulletin  went  on  to 
define  graduate  students  as  those 
students  who  have  already  earned 
their  first  law  degree  and  are  now 
pursuing  a  full-time  course  leading 
to  an  advanced  degree  in  law. 

The  attention  of  local  boards  was 
directed  to  the  student  attending  a 
school  which  requires  a  bachelor's 
degree  as  an  entrance  requirement. 
This  student  has  already  earned  one 
degree  but  he  is  working  for  his  first 
law  degree.  A  student  in  this  cate- 
gory would  therefore  be  considered 
a  7-year  undergraduate  student, 
and  the  criteria  for  a  student  defer- 
ment would  be  a  score  of  70  or  bet- 
ter or  class  standing  in  their  upper 
three-fourths  of  the  male  members 
of  his  class. 

The  student  attending  a  4-year 
law  school  which  required  only  2  or 
3  years  of  prior  college  work  to 
gain  admittance  would  also  be  con- 
sidered a  6-  or  7-year  undergrad- 
uate student. 

The  student  who  has  already 
earned  his  first  law  degree  and  is 
now  nursuing  a  course  leading  to 
an  advanced  degree  in  law.  should 
be  considered  a  graduate  student. 

Graduate  law  students  are  con- 
sidered for  student  deferment  on 
the  basis  of  a  certificate  from  their 
school  stating  they  are  making  sat- 
isfactory progress  and  are  expected 
to  attain  their  degree. 


(S.  S.  Tests— Cont.  from  page  1) 

supported  by  a  majority  opinion 
throughout  the  country,  as  evi- 
denced by  the  fact  that  in  a  ratio 
of  approximately  3  to  2  represent- 
ative voters  questioned  by  the 
American  Institute  of  Public  Opin- 
ion (Gallup  Poll)  said  they  thought 
students  who  can  pass  the  Selec- 
tive Service  College  Qualification 
Test  should  be  allowed  to  complete 
their  college  education  before  be- 
coming subject  to  call. 


Flag  For  Local  Board 

Local  Board  No.  64,  Marshall, 
Tex.,  was  presented  with  an  Amer- 
ican flag  on  July  18  for  "unselfish 
and  patriotic  service  to  the  com- 
munity, State,  and  Nation." 

The  flag  was  given  the  local 
board  by  the  Smiley-Summers  Post 
267,  American  Legion.  Presenta- 
tion was  made  by  the  Rev.  Henry 
F.  Selcer,  post  chaplain,  to  W.  L. 
Kornrumpf,  chairman. 


"Sincere  Appreciation" 

Local  Board  No.  21,  Fond  du  Lac, 
Wis.,  recently  received  a  "Thank 
You"  card  signed  by  nine  soldiers 
and  "all  the  rest  of  the  bovs  from 
February  6,  1951." 

The  card  read,  "Thank  you — With 
sincere  appreciation." 
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Reemployment 
Rights  Remain 

In  S.  S.  Law 

Most  young  men,  entering  or 
about  to  enter  the  Armed  Forces 
either  as  inductees  or  enlistees, 
quite  naturally  ask  themselves 
a  question  something  like  this: 
"Where  will  I  be  after  I  have 
served  the  required  period;  will 
the  boss  give  me  my  old  job  back, 
or  will  I  be  compelled  to  walk  the 
streets  looking  for  another  one?" 

The  answer  is  a  reassuring  an- 
swer. It  is  spelled  out  in  the  Uni- 
versal Military  Training  and  Serv- 
ice Act,  much  as  it  was  spelled  out 
in  the  Selective  Training  and  Serv- 
ice Act  of  1940,  and  again  in  the 
Selective  Service  Act  of  1948,  with 
the  principle  unchanged.  The  ma- 
jor current  difference  is  that  in 
general  the  1951  amendments  ex- 
tended reemployment  rights  to 
those  who  subsequent  to  June  24, 
1948,  entered  the  armed  services 
and  serve  for  not  more  than  4 
years.  It  was  3  years  under  the 
1948  act. 

In  a  word,  a  man  separated  from 
the  service  is  entitled  to  his  former 
job  if  the  following  conditions 
exist: 

1.  If  the  position  held  was  not 
merely  a  temporary  one; 

2.  If  he  receives  a  certificate  of 
satisfactory  completion  of  his 
training  and  service; 

3.  If  he  applies  within  90  days 
after    he     is     relieved    from 

(a)  training    or    service,    or 

(b)  from  hospitalization  after 
training  or  service  if  it  does 
not  extend  beyond  1  year. 

4.  If  he  has  not  sustained  some 
disability  such  as  to  prevent 
his  performing  the  duties  of 
his  position  in  which  event  he 
is  to  be  tendered  another  po- 
sition offering  the  nearest  ap- 
proach to  like  seniority,  status, 
and  pay. 

The  same  general  principles  apply 
to  a  Federal  employee  as  to  a  pri- 
vate employee,  and  in  the  instance 
of  an  employee  of  a  State,  county, 
etc.,  it  is  "the  sense  of  the  Con- 
gress that  such  person  should"  be 
restored.  It  would  be  profitable  to 
a  registrant  to  consider  State  and 
municipal  legislation  in  connection 
with  leaving  such  service,  and  in 
the  absence  of  a  law,  to  request 
leave  of  absence  from  his  em- 
ployer. Provisions  for  enforcement 
are  unusual  in  the  degree  of  sym- 
pathy for  relief  of  a  veteran's 
plight  where  his  job  is  refused. 

The  Secretary  of  Labor,  through 
this  Department's  Bureau  of  Vet- 
erans' Reemployment  Rights,  is 
charged  with  aiding  a  returned 
veteran  in  his  reemployment  prob- 
lems, while  the  United  States  at- 
torney in  the  district  in  which  the 
private  employer  is  operating,  is 
expected  to  bring  suit  to  obtain 
compliance  in  a  proper  case,  with- 
out cost  to  the  veteran.  Finally, 
the  courts  are  required  to  order 
speedy  hearing  and  advance  such 
a  case  on  the  calendar. 


SELECTIVE  SERVICE 


COMPULSORY  SERVICE: 
U.  S.,  EUROPE 


COUNTRY 

DRAFT  TERM 

U.S. 

24  months 

Belgium 

24  months 

Britain 

24  months 

Denmark 

12  months 

France 

18  months 

Italy 

18  months 

Netherlands  20  months 

Norway 

12  months 

QUALIFICATIONS 
No  overseas  service  before  4  months  completed 
No  service  outside  country 
No  overseas  service  before  nineteenth  birthday 
No  restrictions  on  assignment 
No  service  outside  France  or  North  Africa 
No  restrictions  on  assignment 
No  restrictions  on  assignment 
No  restrictions  on  assignment 


Many  Local  Boards  Are  Conducting 
Splendid  "Sendoffs"  For  Inductees 

Community  farewell  parties — or  "sendoffs" — are  gaining 
greater  and  greater  popularity  throughout  the  country.  One  of 
many  such  programs  is  the  one  sponsored  by  New  Hampshire 
Local  Board  16  for  inductees  of  the  Nashua  area,  in  coopera- 
tion with  the  Citizens  Committee  for  Honoring  Servicemen. 

The  inductees  assemble  at  the 
City  Hall  on  the  morning  of  de- 
parture. Here  they  are  greeted  by 
the  chairman  and  members  of  the 
local  board,  by  the  chairman  of 
the  citizens  committee  and  the 
local  board  clerk.  The  regis- 
trants, their  relatives  and  friends 
are  seated  after  the  clerk  has 
called  out  the  registrants'  names 
and  given  instructions. 

The  chairman  of  the  citizens 
committee,  who  has  conducted  more 
than  40  going-away  ceremonies, 
addresses  the  group.  After  a  brief 
talk,  he  reads  an  appropriate 
prayer.  He  then  presents  every 
registrant  a  pocket  prayer  book. 
This  prayer  book  has  the  city  seal 
embossed  on  the  flyleaf,  and  it  con- 
tains the  Ten  Commandments,  the 
Beatitudes,  some  everyday  prayers, 
poems,  psalms,  and  "thoughts  for 
the  day."  The  men  are  urged  to 
keep  in  touch  with  the  citizens 
committee  and  keep  the  committee 
informed  of  their  addresses.  Once 
a  month  a  newsletter  containing 
news  of  local  interest  is  given  to 
every  local  youth  in  the  service. 

A  photographer  from  the  local 
newspaper  takes  pictures  and  gets 
the  names  of  the  men  before  they 
leave.  After  farewells  to  relatives 
and  friends,  the  men  board  a  bus 
and  head  for  the  induction  station. 

Similar  "sendoffs"  and  newslet- 
ter projects  are  conducted  by  many 
other  communities  and  by  indi- 
vidual Selective  Service  employees. 

The  State  Director  for  Minnesota 
has  called  attention  to  the  activi- 
ties of  Paul  Downing,  Secretary 
to  the  Faribault  County  Local 
Board,  who  gets  out  a  lively  and 
cheerful  monthly  newsletter  to  the 
more  than  500  boys  from  that  area 
who  are  in  uniform. 

A  special  representative  from 
one  of  the  Minnesota  newspapers 
recently  visited  the  Korean  battle- 
front  and  found  men  in  the  foxholes 
reading  Downing's  sheet.  The  for- 
eign correspondent  reported  that 
the  men  in  Korea  were  highly  ap- 
preciative. 

(Enrollments — Cont.from  page  1) 

"A  total  of  6,13.5  physicians  were 
graduated  last  year,  as  compared 
with  5,553  the  previous  year.  Grad- 
uates were  the  highest  for  any  year 
except  1947." 

For  all  medical  schools  in  the 
United  States  the  number  of  stu- 


Need  Files,  Huh? 
Let's  Take  Look! 

Records,  files,  and  filing  equip- 
ment are  a  necessary  evil  in  every 
local  board  and  State  Headquarters, 
and  National  Headquarters  is  prob- 
ably as  vulnerable  to  these  remarks 
as  any  other  office  in  the  System. 

Here's  a  story  with  a  moral. 
During  the  hectic  days  of  1940 
Washington  was  turned  inside  out 
for  space.  The  State,  War,  and 
Navy  Building,  directly  across  from 
the  White  House,  contained  the  cur- 
rent records  of  the  War  Depart- 
ment stuffed  into  every  nook  and 
comer  of  a  building  which  had  been 
constructed  during  an  Alice  in 
Wonderland  era.  These  records 
had  long  been  held  to  be  indispen- 
sable. 

President  Franklin  D.  Roosevelt 
was  working  late  one  evening  when 
the  demands  from  his  office  for 
room  to  expand  became  too  loud  to 
be  further  ignored.  Proximity  of 
the  old  State,  War,  and  Navy  Build- 
ing, therefore  made  it  the  most  vul- 
nerable. 

The  President,  accompanied  by 
his  top  aides,  went  to  the  building 
to  make  personal  inspection  and  im- 
mediately inside  the  entrance  en- 
countered a  row  of  file  cabinets. 
"Let's  see  what's  in  here,"  said  the 
President,  pulling  out  the  top  draw- 
er of  the  first  cabinet.  Contents: 
One  employee's  lunch,  one  tennis 
racket,  with  shoes  and  ball,  and — 
considerable  space. 

Proceeding  further,  the  President 
leaned  down  to  the  bottom  drawer 
of  a  cabinet  further  along  the  line, 
and  found  the  usual  soft-drink  bot- 
tles, rubbers,  and  umbrellas,  with  a 
pair  of  shoes  for  exchange  when  the 
clerk  next  went  down  town.  The 
Office  of  The  Adiutant  General  was 
moved  right  shortly. 

While  it  is  hardly  possible  that 
the  President  will  look  into  the  bot- 
tom drawer  of  your  file  cabinet,  it 
might  be  well  to  take  a  look,  and 
return  those  Coke  bottles,  hang  up 
those  umbrellas,  and  take  home  the 
rubbers,  using  the  space  to  relieve 
the  other  three  drawers  in  the 
cabinet,  which  are  no  doubt  filled 
to  capacity. 
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Inductee  Has 
Opportunities 
To  Be  Officer 

Three     new     officer     candid 
schools   have   been   established 
the  Department  of  Defense  to 
pand  the  commission  opportunit 
for  deserving  and  highly  qualil 
personnel      who      enlist      or 
inducted  into  the  Army. 

The  three  new  schools,  which 
gan  operations  September  1,  19 
are  at  the  Engineer  School, 
Bel  voir,  Va.;  the  Signal  School, 
Monmouth,  N.  J.;  and  the 
mored  School,  Ft.  Knox,  Ky.  Tb 
are  in  addition  to  the  Infan 
School,  Ft.  Benning,  Ga.;  the 
tillery  School,  Ft.  Sill,  Okla.; 
the  Army  General  School,  Ft.  Ril 
Kans. 

Courses  are  5  months'  durati 
The  Officer  Candidate  Program 
scheduled  to  produce  8,000  new  o 
cers  annually. 

Local  boards  which  receive 
quiries  regarding  commissions 
the  Armed  Forces  may  now  ad\ 
their  registrants  how  many  scho 
there  are  and  suggest  the  registr; 
seek  further  details  when  he 
rives  at  the  induction  station. 


SOLE  SURVIVING  SONS 
EXEMPT  FROM  COMBAT 

Sole  surviving  sons  who  voli 
teer  for  induction  through  their 
cal  board  will  be  assigned  to  dut 
which  normally  would  not  invo 
actual  combat  with  the  enemy. 

This  new  policy,  announced 
the  Department  of  Defense  will 
carried  out  only  upon  the  request 
the  sole  surviving  son  or  upon  1 
request  of  his  parents.  The  indiv 
ual  concerned  may  waive  his  rig] 
to  this  policy  if  he  wishes. 

This  policy  does  not  mean  tl 
sole  surviving  sons  will  not  be 
signed  to  overseas  commands, 
means  that  he  will  be  assigned 
an   appropriate  area  by  the  co 
mander  concerned. 


dents  other  than  regular  und< 
graduate  medical  students  i 
whom  the  schools  assumed  respc 
sibility  totaled  57,262.  The  tol 
enrollment  of  undergraduate  mei 
cal  students  was  26,191. 

"These  figures  make  it  clea: 
said  the  report,  "that  undergra 
uate  medical  students  constitv. 
less  than  one-third  of  the  to1 
number  of  students  receiving  i 
struction  from  the  medical  schoo 
It  must,  of  course,  be  recogniz 
that  the  additional  students  in  se 
eral  of  the  categories  did  not  recei 
full-time  instruction  comparable 
that  provided  medical  students." 

However,  the  report  pointed  o 
that  students  in  several  categori< 
including  physicians  and  oth 
graduate  students  working  for  a 
vanced  degrees  in  the  basic  me< 
cal  sciences,  students  in  technic 
schools,  interns  and  residents,  ph 
sicians  holding  appointment 
fellows,  and  in  several  schools  de 
tal  students,  did  follow  full-tir 
courses  of  instruction  provided  I 
the  faculties  of  the  medical  schoo 
Students  in  these  categories  tot 
16,820. 
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5core  of  70 
)oesn't  Mean 
0  Percent 

Commenting  on  the  erroneous  be- 
ef that  a  score  of  70  in  the  Selec- 
ve  Service  College  Qualification 
ist  means  70  percent  of  the  ques- 
ons  answered  correctly,  Major 
eneral  Lewis  B.  Hershey,  Direc- 
>r  of  Selective  Service,  has  ex- 
lained  that  the  test  scores  in  real- 
y  are  what  is  known  as  "con- 
srted  scores." 

There  are  150  questions  in  the 
iree-hour  test  and  the  number  of 
{Continued  an  page  S) 


Four  S.  S.  Directors 
In  History  of  S.  S. 

Adorning  one  of  the  walls  of  the 
Director's  office  at  National  Head- 
quarters and  in  the  same  frame  are 
pictures  of  all  the  "Draft  Di- 
rectors" in  the  history  of  the 
United  States. 

The  pictures — there  are  only 
four — are  those  of  Provost  Marshal 
General  James  B.  Fry,  Civil  War; 
Provost  Marshal  E.  H.  Crowder, 
World  War  I;  Clarence  Dvkstra, 
September  194CKJuly  1941;  Major 
General  Lewis  B.  Hershey,  World 
War  II,  under  Selective  Service  Act 
of  1948,  and  under  present  Uni- 
versal Military  Training  and  Serv- 
ice Act.  The  pictures  were  collected 
by  a  member  of  General  Hershev's 
staff. 


DIRECTOR  EXPLAINS  STUDENT 
PROGRAM 

By  MAJ.  GEN.  LEWIS  B.  HERSHEY 

—  nirnrt™  0f  Selective  Serving  - 


The  present  college  deferment  program  of  the  Selective  Serv- 
:e  System  was  the  result  of  World  War  II  experiences,  post- 
war analysis,  and  a  resolution  of  the  conflicting  demands  of 
lany  groups  for  manpower  at  the  present  time. 

Relatively  large  numbers  of  students  were  deferred  during 
Vorld  War  II.  This  fact  has  often  been  forgotten  by  those 
/ho  favor  student  deferment,  as  well  as  by  those  who  oppose 
L  There  was  a  legislative  provision  which  protected  high 
chool  students  until  they  reached  a  certain  age,  there  was  post- 
onement  by  law  until  the  end  of  the  scholastic  year  for  college 
tudents,  usable  but  once,  there  was  a  list  that  grew  by  leaps 
nd  bounds,  until  late  in  the  war,  of  all  kinds  of  students  to 
■diom  consideration  for  deferment  was  recommended,  and 
here  were  the  college  programs  of  the  Army  and  Navy.  The 
rain  on  the  manpower  available  for  actual  service  was  just 
s  great  if  caused  by  the  presence  on  the  campus  of  the  ASTP 
oldier  as  if  it  had  been  caused  by  a  deferred  registrant.  Late 
a  the  war  the  need  for  men,  and  particularly  young  ones, 
orced  the  reduction  of  college  deferment  and  the  assignment 
f  ASTP  members  to  combat  units.  More  than  10  million 
len  were  mobilized  before  these  measures  were  taken. 

The  Director  of  Selective  Service  objected  to  the  ASTP  and 
r-12  Programs  before  they  were  established.  Their  operation 
onfirmed  every  fear  and'  contributed  some  additional  ones. 
Tiey  are  a  type  of  deferment  operated  by  the  Armed  Forces. 
'he  students  have  the  privileges  of  the  soldier,  sailor,  and  air- 
lan  and  escape  at  least  temporarily  the  obligations  of  the  group 
o  which  they  belong.  They  increase  the  strength  of  the  Armed 
i'orces  without  any  corresponding  increase  in  effectiveness.  It 
3  shoddy  bookkeeping  because  these  students  are  charged  to  a 
mrpose  without  intent  to  use  them  in  any  immediate  future 
or  this  purpose. 

The  designation  of  fields  of  study  to  be  given  consideration 
ad  dangerous  shortcomings.  It  approaches  the  impossible 
oday  to  decide  the  fields  most  important  tomorrow.  The  in- 
entive  of  deferment  from  service  should  not  be  one  to  channel 
(Continued  on  page  2) 


Local  Boards  Advocated 
As  Sole  Recruiters  By 
Member  Of  Senate  Group 

In  the  Senate  appropriations  committee  hearings  last  month 
on  the  Department  of  Defense's  1952  appropriation  sharp  op- 
position arose  to  a  request  for  three  million  dollars  for  recruit- 
ing publicity  campaigns. 

Senator  George  D.  Aiken  (Vt.) 
declared  that  he  could  not  see  "the 
necessity  of  putting  on  elaborate 
radio  and  television  programs  to 
stimulate  recruiting  when  the  draft 
law  is  in  effect." 

Senator  Francis  Case  (S.  Dak.) 
quoted  a  typical  letter  addressed  to 
a  young  man  who  had  received  his 
preinduction  notice.  He  added. 
"The  point  I  wish  to  make  is  that 
we  spend  money  to  maintain  the  re- 
cruiting service  and  it  (the  recruit- 
ing service)  is  writing  letters  to 
boys  after  they  get  their  preinduc- 
tion notices,  informing  them  that 
if  they  come  to  the  recruiting  offi- 
cer he  can  offer  them  something  of 
interest.  This  procedure  upsets 
the  orderly  operation  of  the  Selec- 
tive Service  machinery." 

Following  the  reading  of  a  re- 
port from  Assistant   Secretary  of 


Her  Wit  Captures 


^_ «   i 

—  Miami  Herald  Staff  Pholo 

MRS.  BETTY  WESTBERRY 

Forger  Is  Foiled 
By  Petite  Clerk 

A  25-year-old  Miami,  Florida 
registrant,  although  registered  for 
the  draft  under  at  least  six  differ- 
ent names,  will  probably  never 
serve  a  day  in  any  of  the  Armed 
Forces. 

He  was  captured  after  a  22 
months'  search  and  charged  with 
forging  Government  checks  and 
robbing  the  mails.  Heroine  of  the 
story  is  a  pretty  24-year-old  clerk 
at  Florida  Local  Board  No.  46. 

Mrs.  Betty  Westberry  was  going 
about  her  usual  work  at  the  local 
board  when  the  forger  walked  in 
to  register.  She  recognized  him 
immediately  from  a  description  cir- 
culated by  the  Secret  Service. 

She  gave  him  a  form  to  fill  out 
and  then  passed  a  note  to  one  of 
(Continued  on  page  i) 


Defense,  Anna  Rosenberg,  which 
revealed  the  fact  that  14,377  mem- 
bers of  the  Armed  Forces  are  en- 
gaged in  recruiting,  Senator  Case 
declared,  "The  suggestion  that 
of  economy  is  that  the  entire  job  of 
ought  to  be  made  in  the  interest 
recruiting  personnel  for  the  armed 
services  should  be  left  to  the  local 
draft  boards.  If  it  were,  credits 
for  volunteers  could  be  adjusted 
each  month.  It  is  a  known  fact 
that  there  is  a  lag  between  the  time 
an  enlistment  takes  place  and  when 
the  draft  board  gets  credit  for  the 
enlistment." 

In  advocating  that  Selective 
Service  handle  recruiting,  Senator 
Case  added,  "After  a  draft  board 
has  sent  out  its  preinduction  no- 
tices, if  the  recruiting  service 
comes  along  and  succeeds  in  herd- 
ing boys  into  the  service  by  this 
kind  of  solicitation,  the  draft  board 
must  go  through  its  work  again 
and  send  out  other  notices  in  order 
to  meet  its  quota.  Furthermore, 
the  board  does  not  get  credit  for  its 
volunteers  until  several  months 
thereafter.  If  the  recruiting  were 
handled  by  the  local  draft  boards, 
they  could  accept  volunteers,  and 
thus  save  a  great  deal  of  money  on 
this  expensive  recruiting  program." 
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students  into  medicine,  the  physical  sciences,  or  engineering. 
Fields  of  endeavor  outside  of  the  more  clearly  identifiable  ones 
suffer  because  of  inadequate  leadership.  Experience  had  shown 
that  the  number  of  critical  fields  increased  as  privileges  became 
known. 

The  war  developed  a  large  number  of  weapons  attributable 
to  scientific  research  and  endeavor.  It  is  not  surprising  that 
the  number  of  groups  claiming  to  be  scientific  or  technological, 
or  both,  multiplied. 

When  the  1948  Selective  Service  Act  was  under  considera- 
tion, pressures  were  many  and  varied  upon  Congress  to  protect 
the  training  of  those  who  aspired  to  the  professional,  scientific, 
or  technological.  Their  demands  were  many  and  looked  to 
total  relief  from  obligation  to  serve.  A  general  statement  of 
congressional  concern  was  written  into  the  law. 

Following  the  passage  of  the  1948  act,  the  Director  of  Selec- 
tive Service  appointed  six  committees  in  the  field  of  educational 
training. 

These  committees,  after  2  years  of  careful  study  of  the  prob- 
lem, came  to  the  conclusion  that  emphasizing  certain  fields  of 
activity  would  not  be  an  effective  approach  to  this  problem. 
It  was  the  feeling  of  these  committees  that  there  was  enough 
uncertainty,  and  to  continue  to  make  forecasts  as  to  numbers 
or  priority  would  not  only  be  difficult  but  impossible  and  that 
the  approach  of  today  and  the  demands  of  today  might  not  only 
be  lacking  in  accuracy  but  would  be  positively  misleading.  The 
atomic  scientists  were  cited  as  a  good  example.  In  1936  they 
existed  only  as  a  speculative  group,  and  any  reasonable  com- 
mittee in  1936  would  have  given  scant  attention  to  the  provid- 
ing of  any  considerable  number  of  individuals  to  be  trained 
in  this  field. 

The  committee,  after  considering  these  factors,  came  to  the 
conclusion  that  the  needs  of  the  country  could  be  best  met  by 
giving  additional  training  to  men  who  possessed  capacities  that 
normally  insure  above-average  success  in  college  activities. 

This  having  been  decided,  it  became  necessary  to  decide  how 
men  of  this  caliber  should  be  found.  The  experiences  of  the 
educational  world  revealed  that  there  are  two  main  methods 
by  which  individuals  may  be  selected.  One,  by  the  perform- 
ance in  college  work.  The  second  method  had  been  by  testing. 
It  was  decided  initially  to  use  the  combination  of  the  two. 

It  should  be  borne  in  mind  that  the  problems  of  the  current 
fiscal  year,  ending  June  30,  1952,  may  be  materially  different 
from  the  following  year.  The  numbers  of  men  to  be  inducted 
could  probably  be  met  out  of  present  supply  of  manpower  much 
easier  during  the  present  period  than  in  the  years  to  follow. 
For  that  reason  the  Selective  Service  System  had  1  year  in 
which  it  could  to  some  extent  seek  information  and  experience 
in  testing  and  in  class  standing,  hoping  from  this  experience 
to  be  able  to  apply  wisely  the  restrictions  which  seem  inevitable 
in  subsequent  years. 


Appeals  Given 
Utmost  Care 

By  Martin  V.  Coffey 
Chairman 

National  Selective  Service 
Appeal  Board 

A  question  often  received  from 
the  field  is:  "Why  does  it  take  so 
long  to  adjudicate  a  case  before  the 
National  Selective  Service  Appeal 
Board?" 

I  can  readily  understand  the 
question.  The  answer  is,  "For 
many  reasons." 

Often,  the  cover  sheet  does  not, 
in  the  opinion  of  the  Board,  con- 
tain sufficient  information  or  evi- 
dence for  the  Board  to  arrive  at 
a  decision.  In  cases  of  this  kind, 
it  is  necessary  to  return  the  cover 
sheet,  through  channels,  with  the 
request  for  additional  information. 

Cases  differ.  Some  are  lengthy, 
containing  many  statements  of 
facts  by  interested  parties;  these 
are  contradicted  by  statements  of 
others  interested. 

Cases  of  this  nature  are  held  for 
meetings  of  the  Board  so  they  can 
be  discussed  before  a  decision  is 
arrived  at. 

There  are  other  reasons  for  de- 
lay too  numerous  to  mention;  the 
two  cited  above  are  typical  in- 
stances. 

The  Board  wishes  to  assure  all 
concerned  that  each  case  received 
personal  attention  of  the  members 
of  the  Board  and  that  all  cases  are 
handled  as  rapidly  as  possible. 


No  Deferments 
For  Appointees 
To  Academies 

Selective  Service  will  no  longer 
defer  the  induction  of  registrants 
who  have  been  appointed  to  the 
U.  S.  Military,  Naval,  or  Coast 
Guard  academies.  The  decision 
was  reached  after  conferring  with 
officials  of  the  Department  of  De- 
fense. 

Selective  Service  policy  formerly 
was  to  defer  the  induction  of  a 
registrant  nominated  as  a  princi- 
pal, alternate  or  competitive  to  one 
of  the  academies  until:  (1)  he  has 
been  physically  or  mentally  dis- 
qualified, (2)  until  he  has  been  ad 
mitted,  or  (3)  it  has  been  deter- 
mined that  he  will  not  be  admitted) 

Under  the  new  policy,  a  regis- 
trant holding  an  appointment  to 
one  of  the  academies  will  be  or- 
dered to  report  for  induction  when 
the  local  board  gets  down  to  his 
number.  National  Headquarters 
pointed  out,  however,  that  an  in- 
ductee should  be  advised  to  take 
along  his  appointment  papers,  from 
the  respective  service,  and  show 
them  to  the  induction  station  offi- 
cials. 

The  Defense  Department  has  an- 
nounced that  those  men  holding  ap- 
pointments will  be  sent  to  a  prep 
school,  for  the  appropriate  acad- 
emy, where  they  will  be  given  in- 
tense training  up  to  the  time  their 
class  enters  the  academy  to  which 
appointed. 


The  principles  which  were  established  in  the  Selective  Serv- 
ice college  deferment  program  were  to  set  up  a  sliding  scale 
which  would  be  predicated  on  the  numbers  which  the  country 
could  afford  to  permit  to  remain  in  training.  These  numbers 
were  established  by  a  combination  of  testing  and  grading  to 
determine  the  particular  individuals  who  give  proof  by  these 
means  of  the  best  evidence  of  capacity  to  do  outstanding  college 
work. 

This  method  has  been  a  compromise.  It  is  far  less  than  is 
being  demanded  by  those  who  believe  that  all  persons  desiring 
to  be  engineers  or  other  types  of  professional  men  should  be 
permitted  to  do  so.  It  will  not  provide  the  numbers  which  the 
wildest  demands  of  industry  would  require. 

The  present  program  was  adopted  because  it  provided : 

(a)  Local  board  control  in  the  implementation  of  the  na- 
tional objective. 

(b)  Restatement  of  policy  that  all  must  serve,  with  provi- 
sions for  pre-military  college  training  by  some  to  the  end  that 
they  might  render  greater  service  after  college  and  with  a 
recognition  that  some  so  trained  would  be  required  to  serve  in 
capacities  other  than  in  the  Armed  Forces. 

(c)  Establishment  of  the  policy  that  selection  to  be  trained 
would  be  based  on  general  capacity  rather  than  enrollment  in 
certain  fields  of  study. 

(d)  The  numbers  to  be  deferred  yearly  to  depend  on  the 
estimated  need  for  trained  men  in  nonmilitary  activities  after 
consideration  of  the  requirements  of  the  Armed  Forces  for  men. 

This,  in  brief,  is  the  evolution  of  the  present  college  defer- 
ment policy.  It  is  on  trial  as  are  all  other  policies.  Its  success 
or  failure  and  the  modifications  that  are  inevitable  from  time 
to  time  are  the  joint  responsibility  of  the  educators,  the  stu- 
dents, the  Selective  Service  System,  and  the  citizens  of  these 
United  States.  How  objectively  the  facts  are  viewed,  how 
intelligently  the  conclusions  are  drawn,  and  how  fearlessly  the 
judgments  are  administered  hold  the  key  of  its  future  effec- 
tiveness. 


Blood  Donors 
Needed  Sorely 
By  Red  Cross 

Blood  collections  during  the 
fourth  week  of  the  American  Red 
Cross-Armed  Forces  Blood  Donor 
Program,  although  showing  an  in- 
crease over  previous  weeks,  are 
still  below  the  goal,  according  to 
the  Department  of  Defense  and  the 
American  Red  Cross. 

Collections  for  the  week  of  Octo- 
ber 1-7  totaled  48.755  pints.  This 
represents  an  increase  of  only 
1,787  pints  over  the  previously  an- 
nounced total  for  the  joint  program 
launched  nationally  September  10. 

The  fourth  week  increase,  al- 
though the  largest  so  far,  still  falls 
short  by  more  than  26,000  pints  of 
bringing  the  week's  total  to  the  an- 
nounced weekly  goal  of  75,000  pints 
till  next  July.  The  goal  was  set 
to  rebuild  the  Department  of  De- 
fense reserve  of  blood  plasma  dan- 
gerously depleted  by  demands  re- 
sulting from  the  Korean  conflict. 


Commanders  May 
Permit  Work 
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Selective  Service  Funds  Available 


While  Off  Duty        For  Emergency  Medical  Expenses 


Military  personnel  may  now  ob- 
tain part-time  outside  employment 
in  certain  activities  essential  to  the 
national  welfare.  The  announce- 
ment was  made  by  Department  of 
Defense. 

Local  commanders  have  been  au- 
thorized to  permit  military  person- 
nel to  engage  voluntarily  in  certain 
part-time  agricultural  and  indus- 
trial work  while  on  pass,  leave,  or 
while  off  duty. 

Such  authorizations  are  depend- 
ent upon  certification  by  the  appro- 
priate Public  Employment  Service 
Office  of  the  existence  of  a  local 
labor  shortage  emergency  and  that 
such  employment  will  not  interfere 
with  the  customary  employment  of 
persons  regularly  engaged  in  the 
same  work. 

The  opinion  has  been  expressed 
that  this  may  help  to  relieve  the 
critical  shortage  of  farm  labor  in 
certain  areas. 


But  the  Gospel  Says  "Go!" 

A  registrant  was  a  bit  reluctant 
to  comply  with  an  order  to  report 
for  induction.  So  the  young  man 
wrote  to  his  local  board:  "See  Luke 
14:20  (I  have  married  a  wife  and 
therefore  I  cannot  come)." 

The  local  board,  unimpressed,  re- 
plied: "Your  attention  is  drawn  to 
Luke  7:8  (For  I  also  am  a  man  set 
under  authority  having  under  me 
soldiers  and  I  say  to  one  go,  and  he 
goeth ;  and  to  another  come,  and  he 
Cometh)." 


FARMERS  LEAD  IN 
DISCHARGE  REQUESTS 

During  the  first  2  weeks  follow- 
ing July  1,  1951,  National  Head- 
quarters has  handled  106  requests 
for  discharge  initiated  by  farm 
boys  inducted  through  Selective 
Service. 

One  State  led  the  field  with  37  of 
their  inductees  applying  for  dis- 
charge. The  second-place  State 
had  6  requests  and  there  were  20 
States  who  had  none  of  their  in- 
ductees applying  for  discharge. 


PRE-INDUCTION  REJECTION 
RATE  UNDER  1948  ACT 
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The  new  Universal  Military  Training  and  Service  Act,  as 
amended,  provides  that  Selective  Service  funds  shall  be  avail- 
able for  the  payment  of  actual  and  reasonable  expenses  of 
emergency  medical  care — including  hospitalization — of  regis- 
trants who  suffer  illness  or  injury,  also  the  transportation  and 

burial  of  the  remains  of  registrants 


THEN  WE'D  NEVER  GET  UP 

A  prospective  inductee  by  the 
name  of  Wilbur  recently  gained 
fleeting  front  page  fame  in  the  Na- 
tion's press  when  his  mother  wrote 
to  the  Director  of  Selective  Service 
asking  that  the  Director  abolish 
daylight  saving  because  Wilbur 
didn't  like  to  get  up  so  early  in  the 
mornings.  Now  a  wag  writes  advo- 
cating abolition  of  time  of  ALL 
KINDS — especially  going-to-work 
time.  It  would  simplify  life,  he 
says.  

Conscientious   Registrant 

One  Selective  Service  registrant 
recently  brought  his  draft  status  up 
to  date  with  this : 

"I  would  like  to  report  that  since 
signing  up  with  you  that  I  have 
been  working  on  dependents  and 
now  have  a  wife  and  two  fine  boys." 


77li.s  does  not  incltale  rejections  at  induction  stations 


Score  of  70 

(Continued  from  page  1) 
questions  answered  correctly  is 
converted  on  a  scale  running  from 
0  to  99.  Only  about  16  persons  out 
of  100  are  capable  of  making  a 
score  of  70  or  better.  A  score  of 
70  on  the  Selective  Service  Student 
Qualification  test  is  the  equivalent 
of  a  score  of  120  on  the  World  War 
II  General  Classification  Test. 

"From  the  1950  census  tabula- 
tion," General  Hershey  said,  "it  is 
estimated  that  a  million  and  one- 
half  Americans  work  primarily 
with  their  brains.  In  general,  it 
is  the  members  of  this  group  who 
have  ideas,  develop  new  inventions, 
new  processes,  manage  the  Nation's 
government,  run  its  industry  and 
commerce,  and  train  others  in  these 
fields.  They  contribute  to  the 
progress  of  our  Nation  out  of  all 
proportion  to  their  numbers.  The 
number  of  young  people  who  are 
callable  of  such  careers  is  limited 
and  we  should  fully  utilize  them. 

"The  people  who  possess  the 
capacity  for  scholarship  can  be 
picked  out  at  a  rather  early  age, 
through  tests,  with  a  high  degree 
of  reliability.  We  must  depend 
upon  psychological  tests,  for  want 
of  a  better  measure,  as  the  basis  for 
selecting  for  deferment  those  stu- 
dents with  intelligence  enough  to 
make  creative  contributions  to  the 
welfare  of  our  Nation. 

"Intelligence  alone  is  not  enough 
to  make  such  contributions,  but  it 
is  a  very  necessary  thing.  It  seems 
logical  in  deferring  students  in  the 
national  interest,"  Gen.  Hershey 
said,  "to  defer  those  with  demon- 
strated ability  instead  of  those  with 
lower  capacity." 

In  view  of  the  foregoing.  General 
Hershey  revealed  that  it  would 
henceforth  be  policy  to  appeal  cases 
in  which  the  registrant  meets  one 
or  both  criteria  for  student  de- 
ferment and  the  local  board  and 
State  appeal  board  refuse  to  grant 
the  deferment. 


who  suffer  death  while  acting  un- 
der orders  issued  by  the  local  board. 
Burial  expenses  shall  not  exceed 
$150.00  in  any  one  case. 

In  determining  the  cut-off  point 
on  such  payments,  National  Head- 
quarters has  ruled  that  a  registrant 
is  under  Selective  Service  control 
until  he  is  sworn  into  the  service. 
Armed  Forces  regulations  allow 
medical  care  only  for  members  of 
the  Armed  Forces.  Therefore,  Se- 
lective Service  has  agreed  to  pay 
the  emergency  medical  expenses  or 
burial  expenses  of  any  registrant 
who  becomes  ill  or  dies  while  en- 
route  to  or  from  the  pre-induction 
physical  examination  and  while  at 
the  induction  station,  up  to  the 
time  he  takes  the  oath. 

The  leader  of  each  party  of 
selectees,  it  has  been  pointed  out, 
should  be  thoroughly  briefed,  prior 
to  departure,  on  the  instructions  is- 
sued by  the  State  Director  and 
should  be  advised  whom  he  should 
notify  in  case  of  the  illness  or  death 
of  one  of  his  party. 

The  State  Director  is  required  to 
appoint  a  board  of  officers  to  inves- 
tigate the  circumstances  surround- 
ing the  illness  or  death.  If  the 
hoard  determines  that  the  illness  or 
death  was  not  due  to  the  misconduct 
of  the  registrant,  his  medical  or 
burial  expenses  may  be  properly 
paid  from  Selective  Service  funds. 


Processes  Shown 
By  Film  Strips 

The  State  Director  of  Colorado 
has  announced  the  completion  of 
the  first  in  a  series  of  "Film 
Strips." 

The  first  strip  is  titled  "The  Reg- 
istration Process."  It  illustrates 
the  method  of  registration,  step  by 
step,  showing  the  correct  regis- 
tration procedure  as  outlined  in 
Clerks'  Manual  No.  1.  The  pur- 
pose of  this  35-mm.  strip  is  to  as- 
sist in  training  clerks,  registrars, 
and  earmarked  Selective  Service 
Reserve  Officers  in  this  phase  of 
Selective  Service.  The  strip  in- 
cludes a  "canned"  commentary,  or 
recording,  as  well  as  the  written 
dialogue  for  use  by  the  instructor. 

A  member  of  the  Director's  Staff, 
assisted  by  an  expert  from  the  Uni- 
versity of  Denver,  prepared  the 
strip  in  spare  time  and  even  built 
some  of  the  necessary  equipment. 

Future  strips  will  be  titled  "Or- 
ganization of  Selective  Service," 
"Classification  Procedure,"  "Quo- 
tas, Calls,  and  Inductions,"  and  a 
strip  for  public  relations,  "You  and 
the  Draft." 


FILE  FOR  QUICK  REFERENCE 

Loose-leaf  binders  are  ideal  for 
filing  copies  of  Selective  Service, 
which  may  often  come  in  handy  for 
quick  reference. 
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Texas  Boards  Have 
Many  War  Veterans 

Only  eight  out  of  137  local  boards 
in  Texas  have  no  members  who  are 
veterans  of  America's  foreign 
wars,  it  was  found  in  a  recent 
survey. 

One  hundred  and  twenty-nine 
boards  have  one  or  more  veterans 
serving  on  them.  There  are  230 
veterans  of  World  War  T  on  these 
boards,  96  veterans  of  World  War 
II,  and  seven  veterans  of  the  Span- 
ish-American War. 

Of  the  five  members  of  the  Texas 
Board  of  Appeal,  one  is  a  veteran 
of  World  War  I  and  one  a  veteran 
of  World  War  II. 


SELECTIVE  SERVICE 


Official  Notices 


Aug.  29 — Packet  No.  23,  containing 
revised  Part  1670  of  the  Selective 
Service  Regulations.  (Released 
September  27,  1951.) 

Sept.  20 — Operations  Bulletin  No. 

49,  Subject:  "Selective  Service 
College  Qualification  Tests  to  be 
given  in  December  1951  and  April 
1952,"  contains  instructions  re- 
garding additional  college  quali- 
fication tests. 

Sept.  26 — Operations  Bulletin  No. 

50,  Subject:  "Reclassification  of 
Registrants  now  in  Class  III-A 
by  Reason  of  Having  Wives 
Alone,"  contains  instructions  to 
local  boards  to  reopen  classifica- 
tion of  all  registrants  in  Class 
III-A  by  reason  of  having  a  wife 
alone  and  classify  the  registrant 
anew  in  accordance  with  amend- 
ed regulations. 

Sept.  27 — Local  Board  Memoran- 
dum No.  36,  Subject:  "Transfer 
of  Registrants'  Files  to  Guam 
and  the  Canal  Zone,"  contains 
instructions  for  the  transfer  of 
certain  registrants'  files  to  Guam 
and  the  Canal  Zone. 

Sept.  28 — Packet  No.  24.  contain- 
ing revised  Parts  1602  through 
1612  to  reflect  provisions  of  Ex- 
ecutive Order  No.  10292.  and 
Amendments  Nos.  24,  25,  26,  and 
27  to  the  Selective  Service  Regu- 
lations. 

Sept.  28 — Packet  No.  25,  contain- 
ing revised  Parts  1613,  1619  and 
Parts  1621  through  1625  to  re- 
flect the  provisions  of  Executive 
Order  No.  10292,  and  Amend- 
ments 21.  28,  29  and  31  to  the 
Selective  Service  Regulations. 

Sent.  28 — Packet  No.  26.  contain- 
ing revised  Parts  1627,  1628, 
1630,  1631  and  1632  to  reflect  the 
provisions  of  Executive  Order 
No.  10292  and  Executive  Order 
No.  10258. 

Sept.  28 — Packet  No.  27,  contain- 
ing Parts  1641  through  1650  to 
reflect  the  provisions  of  Execu- 
tive Order  No.  10292  and  Exec- 
utive Order  No.  10258. 

Oct.  1 — Transmittal  Memorandum 
No.  35.  containing  a  revised  issue 
of  Local  Board  Memorandum  No. 
20,  regarding  interim  procedures 
for  processing  the  cases  of  cer- 
tain registrants  who  are  mem- 
bers of  organized  units  of  reserve 
components  of  the  Armed  Forces. 


Here  is  Brief  Summary  of  Test  Scores 
Broken  down  into  5  Different  Classes 


Completed  statistics  reveal  that  63%  of  the  339,000  students  who  took 
the  Selective  Service  college  qualification  tests  last  spring  and  summer 
made  a  score  of  70  or  better. 

The  following  is  a  summary  of  performance  of  candidates  in  each  year 
of  college: 

Number  Percent  Percent 


Class 

Freshman 


Sophomore 

Junior 

Senior 

Graduate  student 

Part-time  college  students 

High-school  students  (surrep- 
titiously taking  tests) 

Over-all  average 


Taking  Test 

98,000 
104,000 
77,000 
38,500 
11,000 
9,500 

1,000 


339,000 


Passing  Test 

53% 
62% 
71% 
76% 
87% 
47% 

17% 
63% 


Failing 

47% 
38% 
29% 
24% 
13% 
53% 

83% 

37% 


The  fact  that  a  higher  percentage  of  upperclassmen  passed  the  test 
than  loweiclassmen  can  partially  be  explained  by  a  recent  U.  S.  Office 
of  Education  survey  which  revealed  that  50%  of  the  students  who  enter 
college  fail  to  graduate  and  most  of  those  who  drop  out  are  in  the  lower 
ability  bracket.  It  seems  reasonable  to  assume  that  most  of  those  students 
of  lower  ability  who  would  drop  out  of  school  in  any  event  would  probably 
be  in  the  first  or  second  year  of  college. 


Forger 

(Continued  from  page  1) 
her  co-workers,  asking  her  to  call 
the  Secret  Service. 

Two  postal  inspectors  hurried  to 
the  local  board  and  arrested  the 
man. 

After  making  the  arrest  the  in- 
spectors told  Mrs.  Westberry  that 
this  was  one  of  the  toughest  forg- 
ery cases  tackled  in  recent  years. 
The  inspectors  revealed  they  had 
spent  at  least  22  months  trying  to 
put  the  finger  on  the  elusive  forger 
who  was  practically  never  noticed 
by  the  persons  who  cashed  his 
checks. 

The  way  he  worked  was  first  to 
snatch  a  Government  check  from 
someone's  mailbox.  Then  he  would 
go  to  a  local  board  and  using  the 
name  on  the  check  would  register 
as  an  18-year-old  signing  up  for 
the  first  time.  He'd  walk  out  with 
his  registration  card,  a  usually  un- 
questioned bit  of  identification. 

Then  he  would  take  the  check  to 
some  store,  produce  his  registra- 
tion card,  indorse  the  check  and 
walk  off  with  the  money. 


Oct.  2 — Operations  Bulletin  No.  51, 
Subject:  "Postponement  of  Phys- 
ical Examination  and  Induction 
of  Certain  Registrants  who  have 
Served  Two  Years  on  Active 
Duty  in  the  Armed  Forces,"  es- 
tablished procedures  for  process- 
ing the  cases  of  registrants  who 
prior  to  June  24,  1948  entered 
upon  active  duty  and  who  after 
June  24,  1948  were  separated 
upon  the  completion  of  2  years 
or  more  of  active  duty. 

Oct.  4 — Operations  Bulletin  No.  52, 
Subject:  "Reopening  Classifica- 
tion of  Registrants  who  have  a 
Child  or  Children,"  provides  for 
the  reopening  of  classification  of 
registrants  who  have  a  child 
or  children  in  accordance  with 
1622.30  of  the  revised  Regula- 
tions. 


THAT  SEEMS 

A  LONG  TIME  AGO 

Living  registrants  ages  18  to  38 
shortly  before  capitulation  of  Ja- 
pan, which  was  September  1,  1945, 
totaled  22,028,772.  All  but  80,448 
were  classified,  most  of  the  unclas- 
sified were  18-year-old  men,  barely 
registered. 


Brother,  Just  You  Wait! 

Notation  on  a  returned  ques- 
tionnaire: "I  would  like  to  know  if 
this  will  in  any  way  affect  my  pres- 
ent way  of  life.  I  wish  to  have  no 
more  to  do  with  the  government." 


NOVEMBER  1951! 

Demand  Great 
For  Graduates 
Of  Universities 

"The  most  sought  after  group  of 
Selective  Service  registrants  are 
the  college  graduates  between  the 
ages  of  21  and  35,"  said  Brig.  Gen. 
Louis  H.  Renfrow,  Deputy  Director 
of  Selective  Service,  in  comment- 
ing on  the  fact  that  the  Armed 
Forces  are  seeking  college  gradu- 
ates as  commissioned  officers. 

On  October  6,  1951,  the  Army  an- 
nounced a  new  program  of  giving 
direct  commissions  to  college  grad- 
uates with  from  1  to  5  years'  experi- 
ence in  certain  specialized  fields. 

The  Army's  announcement  stated 
that  there  are  vacancies  for  a  large, 
number  ot  qualified  individuals' 
with  or  without  prior  military  ex- 
perience who  hold  degrees  in  the 
field  of  engineering.  The  Army 
needs  automotive,  marine,  chem- 
ical, mechanical,  civil,  electrical, 
mining,  radar,  metallurgical,  high- 
way, industrial,  and  aeronautical 
engineers.  In  addition,  the  Army 
needs  officers  with  professional  and 
technical  backgrounds  in  business 
administration,  mathematics,  phys- 
ics, statistics,  geology,  meteorology, 
and  bacteriology. 

The  Marine  Corps  announced  on 
October  10,  1951,  there  are  imme- 
diate openings  for  1,000  physically 
fit  college  graduates,  ages  20  to  27, 
for  Officer  Candidate  courses. 

Several  thousand  more  men  will 
be  enrolled  from  colleges  during  the 
coming  year  for  the  Marine's 
Platoon  Leader  Classes. 

"Meanwhile,"  General  Renfrow 
observed,  "industry  insists  that  it 
will  be  unable  to  get  the  rearma- 
ment program  into  high  gear  un- 
less deferments  are  obtained  for 
large  numbers  of  young  engineers, 
chemists,  machine  tool  designers, 
and  other  technically  trained  young 
men." 


Statistical  Digest  of  Manpower  Pool 


On  September  1,  1951,  the  National  Military  Manpower  Pool  of  male 
registrants  between  the  ages  of  19  and  26  was  as  follows: 

Total  Classified  Registrants— All  Ages 11,106,623 

CLASSIFICA  TIONS 

I-A  and  I-A-0  Examined  and  Acceptable 209,160 

I-A  and  I-A-0  Not  Examined  ' 806,032 

I-A  and  I-A-0  Postponed— College 18,179 

I-A  and  I-A-0  Postponed — High  School ...  856 

I-A  and  I-A-0  Postponed— Other  Reasons... 49,239 

IV-E 8,418 

I-C  (Inducted) 615,543 

I-C  (Enlisted) 1,004,866 

I-C  (Discharged) 75,075 

I-C  (Reserve) .  47,212 

I-D 205,435 

II-A ,..  24,702 

H-A  (S) 152,435 

II-C 82,186 

III-A _ 1,113,774 

IV-A.... 2,203,780 

IV-B 27 

IV-C... 8,182 

IV-D_... 54,460 

IV-F 1,137,850 

V-A 3,289,212 

'  Includes  those  registrants  in  reserve  components  classified  "I-A  Post- 
poned" in  accordance  with  the  provisions  of  Local  Board  Memorandum 
No.  20. 
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DWINDLING  SURPLUS  SEEN 

Recruiting  Funds   Slashed   Drastically  Calls  Will  Be 

Harder  To  Fill 


Congress  Bans 
TV  and  Radio 
In  Money  Bill 

Selective  Service  Local  Boards  in 
the  possible  role  of  recruiters  for 
the  Armed  Forces  again  came  un- 
der  discussion    when    Congress   in 

i  Public  Law  179  limited  the  amount 
which  the  Department  of  Defense 

(may  spend  for  public  informational 
activities  during  the  current  fiscal 
year  to  $10,950,000   and  expressly 

'provided: 

"That  none  of  the  funds  appro- 
priated in  this  Act  shall  be  used  for 
expenditure  in  connection  with  re- 
cruitment    advertising,     including 

i  sponsorship  of  radio  and  television 
shows  by  the  Department  of  the 
Army,  the  Department  of  the  Navy, 

I  or  the  Department  of  the  Air 
Force." 

The  amount  allocated  to  the  De- 

i  partment  of  Defense  last  fiscal  year 
for  informational  activities  was 
112,293,576;    $15,622,903    was    re- 

i  quested  this  year. 

A    United   Press   news   story   of 
November  10,  said,  in  part: 
{Continued  on  page  2) 


Rotation  Program 
Brings  Many  Home 

Enlisted  men  numbering  112,000 
and  approximately  7,300  officers 
'  arrived  in  the  Far  East  Command 
between  July  1  and  October  31,  it 
has  been  announced  by  the  Depart- 
ment of  Defense. 

The  Far  East  Command  had  re- 
turned over  80,000  men  for  combat 
rotation  alone  up  until  October  31. 
An  additional  30,000  have  been  re- 
turned because  of  the  expiration  of 
the  term  of  their  service.  The 
majority  of  the  30,000  individual 
reserve  groups  personnel  serving  in 
the  theater  have  been  returned,  and 
those  remaining  will  be  returned  to 
the  United  States  in  time  to  be  re- 
leased by  December  20,  1951. 

United  States  combat  divisions  in 
Korea  have  released  an  average  of 
almost  12,000  men  per  division  for 
combat  rotation  alone. 

These  figures  reveal  that  a  con- 
siderable number  of  trained  re- 
'  placements  will  have  to  be  shipped 
to  the  Far  East  Command  each 
i  month. 


Gen.  Her  she j  Sends  Holiday  Greetings; 
"Tolerance  Is  Faith  in  Human  Rights" 

By  MAJ.  GEN.  LEWIS  B.  HERSHEY 


The  Christmas  Season  is  an  appropriate  time  for  the  mem- 
bers of  the  Selective  Service  System  to  review  their  relation- 
ship to  the  problems  of  religion  in  a  republic.  The  adminis- 
tration of  the  Universal  Military  Training  and  Service  Act 
of  1951,  and  the  Act  which  preceded  it,  has  placed  important 
responsibilities  on  the  Selective  Service  System  which  affect 
the  exercise  of  the  right  to  freedom  of  worship. 

The  impact  of  the  Selective  Service  System  on  freedom  of 
religion  occurs  in  two  areas.  First,  the  education  and  the 
identification  of  the  members  of  the  ministry ;  and  secondly, 
in  the  determination  of  those  registrants  who  seek  classifica- 
tion as  conscientious  objectors  because  they  either  object  to 
bearing  of  arms  or  to  service  of  any  kind  in  the  Armed  Forces. 

The  basic  difficulty  lies  in  the  absence  of  any  accepted  meth- 
ods by  which  the  beliefs  and  the  sincerity  of  registrants  may  be 
tested.  The  attempt  to  judge  these  attributes  by  what  the  reg- 
istrants have  done  or  have  said  permits  a  large  area  of  error. 
Observation  of  a  registrant  is  far  from  constant  and  witnesses 
are  other  human  beings.  These  witnesses,  moreover,  are  often 
prejudiced  in  favor,  if  friendly,  and  contrawise,  if  unfriendly. 
Their  membership  in  a  more  standardized  religious  organiza- 
tion often  adds,  rather  than  detracts,  from  the  exercise  of 
tolerance  to  bring  unusual  methods  in  the  exercise  of  the  right 
to  worship. 

The  great  varieties  of  ways  by  which  men  undertake  their 
ministry  are  often  not  understood,  or  even  accepted,  by  those 
who  require  other  forms  of  entrance  into  the  ministry.  There 
are  many  methods  used  in  the  practice  by  those  who  attempt 
to  teach  and  to  preach  their  beliefs.  There  may  or  may  not 
be  an  economic  relationship  between  the  minister  and  those  to 
(Continued  on  page  2) 


Throw  a  Rope  on  'Em, 
Y'u  Montana  Cowboys 

The  Montana  State  Director  has 
received  a  letter  from  the  chairman 
of  a  Local  Board  explaining  that 
because  recruiting  had  made  in- 
roads on  their  pool  and  because  of 
postponements  for  harvest  the  call 
fur  two  men  could  not  be  filled. 
The  last  paragraph  of  the  letter: 
"We  hope  to  do  better  on  our  next 
call  when  we  shall  round  up  some 
more  of  the  thundering  herd  that 
are  now  fighting  the  Hackamore. 
They  have  more  reasons  for  not  go- 
ing into  the  Army  than  Heinz  has 
pickles  including  physical  defects 
from  polio  and  hot  flashes  to  broken 
arches  and  hives." 


Picture  by  Nebraskan 
Goes  to  Army  Finals 

An  oil  painting  by  Lt.  Colonel 
Francis  S.  Drath,  Chief,  Manpower 
Division,  Nebraska  State  Head- 
quarters,  was  one  of  the  Fifth  Army 
entries  in  the  All-Army  Art  Con- 
test. 

Colonel  Drath's  picture  is  de- 
scribed as  an  abstract,  a  study  in 
related  forms  and  color  tones.  The 
major  Army  commands  in  this 
country  and  overseas  submitted  356 
posters,  cartoons,  designs,  paint- 
ings and  drawings  in  the  All-Army 
Art  Contest  finals  for  1951. 


Within  a  Year, 
Says  Director 

Speaking  of  manpower  supply  in 
terms  of  income,  surplus,  and  fu- 
ture needs,  Director  of  Selective 
Service  Maj.  Gen.  Lewis  B.  Her- 
shey  viewed  the  rapidly  diminish- 
ing surplus  of  available  men  and 
predicted  that  "within  a  year  from 
this  Christmas  we  will  begin  to  see 
the  end  of  the  relatively  easy  man- 
power market." 

General  Hershey  exploded  the 
fallacy  of  manpower  bountifulness. 
He  started  with  the  figure  of  12,- 
000,000,  representing  the  approxi- 
mate total  number  of  Selective 
Service  registrants.  Through  the 
process  of  subtractions,  he  then 
showed  how  this  12,000,000  figure 
had  reduced  itself  because  of  induc- 
tions, enlistments,  exemptions  by 
law,  deferments,  and  rejections  by 
the  Armed  Forces  until  now  the 
future  demands  that  we  think  in 
terms  of  deficits  instead  of  sur- 
pluses. 

"A  year  ago  last  June,  when  the 
Korean  affair  broke  out,"  General 
Hershey  recalled,  "we  had  two 
problems.  The  first  problem  was 
to  build  our  forces  from  about 
(Continued  on  page  4) 


Amputees  Go  Back 
To  Active  Duty 

More  than  1,500  handicapped  vet- 
erans of  World  War  II  and  the 
fighting  in  Korea  have  been  re- 
turned to  full  duty  positions  since 
November  1946,  the  Army  an- 
nounced last  month. 

Amputees  and  other  disabled  per- 
sonnel who  have  been  rehabilitated 
and  reassigned  to  full-time  Army 
jobs  in  the  United  States  and  over- 
seas include  staff  officers,  adminis- 
trators, combat  training  instructors, 
engineers,  postal  clerks,  typists, 
finance  officers,  intelligence  experts, 
small  arms  repairmen  and  a  host  of 
other  critically  needed  specialists. 

"You  forget  these  men  are  wear- 
ing artificial  limbs,"  declares  Colo- 
nel Morris  J.  Fletcher,  Director 
of  Army  Prosthetics  Research. 
"They  are  perfectly  capable  of  do- 
ing almost  any  job.  The  rarity  is 
to  find  a  job  which  they  can't  do." 
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"TOLERANCE  IS  FAITH  IN  HUMAN  RIGHTS" 

(Continued  from  Page  1) 

whom  he  would  give  religious  guidance.     The  yardsticks  to 
measure  his  vocation  as  a  minister  are  not  universally  accepted. 

ice  Act  to  the  general  principle  that 
the  interest  of  the  Nation  is  para- 


There  are  dangers  inherent  in 
the  elusiveness  of  the  answers  the 
Selective  Service  System  must  find 
in  identifying  and  properly  clas- 
sifying ministers  of  religion.  It  is 
neither  "fair"  nor  "just"  to  permit 
registrants  to  escape  their  obliga- 
tions for  service  in  the  Armed 
Forces  by  a  false  claim  of  a  minis- 
terial status. 

Freedom  of  religion,  on  the  other 
hand,  receives  only  lip  service'when 
we  insist  on  "our"  concept  of  what 
a  minister  should  be,  both  in  his 
preparation  and  in  his  ministra- 
tion. It  may  well  be  that  our  hard 
decisions  will  depend  on  whether 
we  determine  he  works  for  hire, 
that  he  may  eat  to  insure  his  dedi- 
cation to  his  life's  calling,  or 
whether  his  is  a  pastime  which 
seems  now  convenient^to  use  as  a 
substitute  for  other  obligations. 

The  degree  of  our  devotion  to  the 
perpetuation  of  freedom  of  reli- 
gion will  be"  measured  by  our  ability 
to  retain  objectivity  in  recognizing 
sincerity,  devotion,  and  dedication 
in  those  who  are  poles  apart  from 
us  in  their  manner  of  practice  of 
the  forms  of  religion. 

The  problem  of  the  divinity 
student  is  not  dissimilar  to  that  of 
the-minister.  Again  our  laws,  our 
regulations,  and  our  concepts  all 
tend  to  favor  those  forms  of  reli- 
gions longer  and  better  established 
in  the  public  mind.  The  methods 
used  to  identify  positively  divinity 
students  create  a  condition  that 
makes  their  classification  easier. 
Yet,  as  in  the  case  of  the  ministers, 
the  denial  of  opportunities  to  train 
ministers  in  any  particular  creed 
means  that  freedom  of  religion  suf- 
fers. 

The  conscientious  objector  pro- 
vides a  test  of  our  willingness  to 
implement  our  belief  in  freedom  of 
religion.  It  is  a  difficult  test  be- 
cause it  permits  registrants  to 
escape  service  that  is  required  of 
others — not  because  their  efforts 
are  needed  in  their  present  places, 
but  rather  that  they  cannot  in  in- 
dividual conscience  perform  the 
service  which  the  group  from  which 
they  derive  their  privileges  requires 
of  other  citizens  and  that  consti- 
tutes the  sole  exception  in  the  Uni- 
versal Military  Training  and  Serv- 


mount  and  that  the  registrant  will 
serve  where  he  is  needed,  whether 
it  be  within  or  without  the  Armed 
Forces. 

Because  it  is  an  exception,  it  is 
important  far  beyond  the  few  thou- 
sands involved  numerically.  It 
is  a  recognition  of  respect  for 
sincerity  in  religious  belief,  even 
though  that  belief  prevents  the  reg- 
istrant from  assisting  in  insuring 
the  Nation's  survival.  It  can  never 
be  extended  generally,  a  nation  can 
afford  only  a  few.  It  is  an  indica- 
tion of  a  nation's  strength  and  its 
confidence  in  itself  and  its  own 
greatness  that  it  permits,  for  the 
sake  of  the  individual  conscience, 
behaviour  which  is  destructive  to 
its  own  survival. 

The  Nation  has  yielded  its  pri- 
mary claim  for  survival  from  the 
services  of  the  individual  regis- 
trant because  of  its  desire  to  per- 
mit freedom  of  religion  under  the 
widest  latitude.  The  Selective  Serv- 
ice System  is  bound  to  administer 
the  law  with  this  fact  ever  in  mind. 
On  the  other  hand,  we  are  bound  to 
search  diligently  for  indication  of 
sincerity,  devotion  to  belief,  and 
dedication  to  purpose.  Particularly, 
it  is  necessary,  though  extremely 
difficult,  to  separate  man's  relation- 
ship to  beings  without  his  sphere 
from  those  of  relationship  within 
his  sphere. 

The  law  does  not  recognize  the 
opposition  in  conscience  that  fol- 
lows philosophical,  political,  social, 
or  economic  belief.  Those  are  rela- 
tionships between  men  and,  re- 
gardless of  validity,  they  are  en- 
titled to  no  consideration.  They 
are  relationships  that  extend  hori- 
zontally. They  must  extend  verti- 
cally to  be  entitled  to  consideration 
by  the  Selective  Service  System. 

The  hard  task  of  the  Selective 
Service  System  is  to  separate  those 
who,  because  of  their  relationship 
with  forces  beyond  the  human 
sphere,  cannot  in  conscience  bear 
arms  or  even  join  organizations  of 
the  Armed  Forces.  These  regis- 
trants must  have  the  privilege  the 
law  provides,  no  matter  how  com- 
pletely we  reject  individually  these 
beliefs.     Any  other  treatment  jeop- 


Oct.  12 — Transmittal  Memoran- 
dum No.  36,  containing  a  rescis- 
sion page  for  Local  Board  Memo- 
randums Nos.  3,  6,  15,  19,  and  26. 

Oct.  15 — Transmittal  Memorandum 
No.  37,  containing  an  amended 
Local  Board  Memorandum  No. 
22,  regarding  Cancellation  of 
Registration  of  Aliens  who  have 
been  relieved  of  Duty  to  Regis- 
ter. 

Oct.    23 — Operations    Bulletin   No. 

53,  subject  "Preparation  of  Local 
Board  Action  Summary  Sheet 
(SSS  Form  No.  115)  and  Report 
of  Availability  and  Summary  of 
Classification  (SSS  Form  No. 
116)",  contains  instructions  to 
local  boards  regarding  changes 
to  be  made  on  Local  Board  Ac- 
tion Summary  Sheet  (SSS  Form 
No.  115)  pending  a  revision  of 
the  present  form. 

Oct.  30 — Transmittal  Memorandum 
No.  38,  contains  Local  Board 
Memorandum  No.  37,  regarding 
"Verification  of  Status  of  Regis- 
trant and  Local  Board  Memo- 
randum No.  38,  regarding  Ex- 
tended Liability  to  Age  35  of 
Deferred  Registrants." 

Nov.  6 — Transmittal  Memorandum 
No.  39,  contains  amended  copy 
of  Local  Board  Memorandum  No. 
5,  regarding  Status  of  Former 
Merchant  Seamen  and  Local 
Board  Memorandum  No.  39,  re- 
garding the  Classification  of 
Treaty  Aliens. 

Nov.   14 — Operations   Bulletin   No. 

54,  subject  "Postponement  of  Is- 
suance of  Orders  to  Report  for 
Armed  Forces  Physical  Exami- 
nation to  Class  1-0  Registrants." 

ardizes    religious    freedom. 

If  any  religious  group  loses  free- 
dom today  by  governmental  inter- 
ference, directly  or  indirectly,  the 
religious  freedom  of  any  group 
will  not  be  safe  for  tomorrow.  It 
is  also  true  that  any  masquerading 
of  political,  social,  economic,  or 
philosophical  views  as  religious  be- 
liefs will,  if  successful,  in  the  end 
bring  an  end  to  respect  for  the  right 
to  worship  in  accordance  with  the 
dictates  of  conscience. 

With  every  care  let  us  determine 
what  is  and  what  is  not  religion, 
seeking  the  essence  rather  than  the 
form.  When  we  have  found  reli- 
gion, let  us  respect  the  right  to  ex- 
ercise it  as  the  conscience  con- 
cerned dictates,  even  though  it  re- 
quires the  utmost  in  tolerance  on 
the  part  of  those  who  must  admin- 
ister affairs  that  exist  only  in  the 
mind  and  hearts  of  men. 

These  decisions  are  the  respon- 
sibility of  those  who  make  Selective 
Service  work.  You  hold  in  your 
hands  much  that  is  vital  to  the 
exercise  of  freedom  of  religion  in 
the  United  States.  Let  us  be  vigi- 
lant to  exclude  those  who  come  with 
knowledge  rather  than  with  faith, 
but  be  tolerant  to  include  those  who 
believe. 

This  is  my  Season's  Greetings  to 
those  who  are  making  Selective 
Service  a  reality  as  local  board 
members  and  clerks,  to  those  who 
supervise  and  operate  in  the  State 
Headquarters,  and  to  those  who 
point  the  way  in  the  National  Head- 
quarters of  the  Selective  Service 
System. 


Citizens  Rush 
To  Defense  of 
Kansas  Board 

Florieta  B.  Christie,  clerk  of  Kan- 
sas Local  Board  No.  12,  reports  that 
a  petition  to  oust  the  draft  board 
and  the  clerk  was  recently  circu- 
lated throughout  Cloud  County. 

However,  she  reported  she  found 
friends  in  the  most  unexpected 
places  and  among  them  the  author 
of  the  following  letter  to  the  Editor 
of  the  Blade-Empire,  a  local  news- 
paper : 

"We  live  in  this  country  and  en- 
joy the  benefits  of  citizenship.  No 
one  should  expect  special  privileges 
for  himself  and  everyone  should  re- 
ceive the  same  treatment.  If  we, 
are  not  ready  to  shoulder  our  share' 
of  the  duties  to  our  country,  we| 
should  move  to  some  other  country, 

"My  son  went  into  military  serv- 
ice when  he  was  called — not  be- 
cause he  particularly  wanted  to, 
for  he  had  other  plans  for  his 
career — but  because  he  understood 
that  it  was  his  duty.  He  lost  his 
life  in  Korea. 

"I  believe  the  draft  board  is  do- 
ing a  good  and  fair  job  and  that 
they  aresdischarging  their  patriotic 
duty  to  the  Government  of  the 
United  States. 

"The  members  of  the  board  serve 
without  pay  and  I  believe  they  are 
entitled  to  100%  support  from  the 
citizens  of  Cloud  County." 

(Signed)  Loris  A.  Jasperson 
Concordia,  Kansas. 
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RECRUITING 

(Continued  from  Page  1) 

"Selective  Service  disclosed  yes- 
terday that  it  spent  $53  to  induct 
each  draftee  last  year — compared 
with  an  average  of  $61  laid  out  by 
the  Army,  Navy,  Air  Force  and 
Marines  for  each  volunteer.  . 
Recruiting  costs  were  revealed  in  a 
hitherto  secret  report  to  the  House 
Armed  Services  Committee.  Draft 
officials  made  .public  theirs  in  : 
sponse  to  requests  by  reporters, 

"Selective  Service  .  .  .  predicted 
the  costs  would  drop  this  year 
since  some  of  the  fiscal  1951  funds 
went  for  reactivation  of  the  draft 
after  the  Korean  War. 

"During  World  War  II,  Selective 
Service's  .  .  .  average  cost  per 
man  inducted  was  $24,  which  in- 
cluded $4  in  transportation  for 
each  rejected  man.  .  .  . 

"During  fiscal  year  1951,  armed 
services  spent  $43,481,519  in  re- 
cruiting 711,272  volunteers.  The 
Army  and  Air  Force  had  1300  re 
cruiting  stations,  the  Marine  Corps 
437  and  the  Navy  436.  .  .  ." 

An  editorial  in  the  Hartford, 
(Conn.)  Courant  remarked  in  No- 
vember while  discussing  recruiting 
costs : 

"Selective  Service  ...  is  prob- 
ably the  most  effective  measure  per- 
suading youth  to  enlist  in  the  armed 
services.  And,  if  enlistments  do 
not  keep  pace  with  requirements 
for  additional  personnel,  the  draft 
is  available  for  filling  the  ranks. 
There  is  absolutely  not  an  iota  of 
justification  to  spend  fabulous  sums 
on  radio  shows  to  persuade  young  S 
men  to  enlist." 


: 


ii 


Ihairman  Wins  Honor,  Acclaim;  5-Year  Terms 
Defies  War  Wound,  Takes  Prize  Given  to  Three 

By  IT.  S.  Court 


Douglas  B.  Davenport,  Chairman  of  Wisconsin  Local  Board 
■Jo.  30,  has  won  a  $1,000  award  offered  by  the  American  Legion 
nagazine  in  a  nationwide  contest  called,  "Operation  Come- 

•ack." 

Among  586  veterans  who  sent 
etters  telling  how  they  had  over- 
:ome  physical  handicaps,  Daven- 
>ort  and  three  others  won  $1,000  in 
ash  and  expense  paid  trips  to  the 
■Jational  Legion  Convention  held 
)ctober  15  to  18  in  Miami,  Florida. 

Davenport,  43,  was  a  soap  sales- 
nan  in  Montana  when  the  war  hit 
iim.    As  a  former  Eau  Claire  coun- 


y  school  teacher,  he  had  nine  years 
xperience  with  the  105th  cavalry 
nachine  gun  troop  of  the  Wiscon- 
National  Guard.  He  was  no 
onger  tied  by  National  Guard  af- 
iliations,  but  volunteered  in  the 
fcmy  in  1943  and  went  overseas 
he  next  July. 

I  was  an  infantryman  with  tank 
upport  at  Elbeuf,  France,  on  Au- 
rust  25,  1944,  when  it  happened." 
ianvenport  said,  "I  was  5  yards 
rom  a  tank  when  it  was  blown  up 
iy  a  German  88.  Shrapnel  and 
■ank  fragments  hit  me  below  the 
vaist.  One  large  piece  entered  the 
pine.     My  left  leg  was  broken  and 

chunk  was  torn  out  of  the  right. 

"Then,  while  I  was  lying  there  a 
niper  started  shooting  at  me  and 
hot  me  through  the  left  arm  and 
land. 

'The  fragment  that  entered  the 
pine  was  removed  several  months 
ater  in  a  hospital  in  England,  but 
t  left  me  paralyzed  from  the  waist 
lown.  From  August  1944  to  Feb- 
ruary 1947,  I  was  in  twelve  hospi- 
als  in  France,  England  and  the 
Jnited  States." 

Upon  his  discharge  from  the  hos- 
ital  in  1947,  Davenport  returned 
o  New  Lisbon,  Wisconsin,  and  later 
■eceived  an  appointment  as  court 
lerk.  Davenport  was  elected  to  a 
ull  term  in  1948  and  was  reelected 
n  1950.  Meanwhile,  he  also  was 
lected  to  a  term  on  the  City  Coun- 
il.  He  served  as  adjutant  of  the 
region  Post  and  County  Legion 
lommander. 

Several  months  ago  he  and  his 
vife  opened  a  dairy  bar  and  recre- 
ition  center  which  caters  to  the 
oung  people  of  New  Lisbon. 

Davenport  drives  seven  miles 
laily,  in  the  car  that  Uncle  Sam 
ave  him,  to  his  court  house  office 
it  Mauston.  At  night  he  and  his 
vife  run  the  recreation  center. 

Between  times,  Davenport  is 
ihairman  of  Local  Board  No.  30 
ind  County  Civil  Defense  Director. 
:Iis  wife  used  to  be  the  clerk  of 
he  local  board.  She  also  helps 
Davenport  as  a  deputy  court  clerk. 

Davenport  has  a  daughter,  12, 
vho  is  an  eighth  grade  pupil,  and 
hree  sons.     The  oldest  son  served 

years  in  the  Marines.  One  is  at 
>resent  in  the  Air  Force  and  the 
>ther  is  in  the  Armv. 


Mebbe  He'll  Find  Some 

The  clerk  of  Kansas  Board  No. 
47,  Alice  M.  Kalber,  was  confronted 
with  a  husky  product  of  the  local 
junior  college  who  asked  to  be  reg- 
istered. The  process  completed, 
the  boy  told  the  clerk,  "I  am  not 
worried  when  I  will  get  called." 
Asked  why,  he  replied,  "Stomach 
trouble  of  long  standing."  The 
clerk  had  known  the  boy  for  a  long 
time  and  sympathetically  she  asked 
what  his  trouble  was.  "No  guts," 
he  solemnly  answered. 


One  Against  Fifty-Nine 

Massachusetts  Local  Board  No. 
99  recently  granted  a  II— S  classi- 
fication to  a  graduate  of  a  teachers' 
college  who  wished  to  pursue  fur- 
ther study  for  his  master's  degree. 
He  ranked  number  one  among  the 
male  members  in  the  senior  class  of 
60  students — the  other  59  were 
women.      

Natural  Naturalization 

A  puzzled  college  student  wrote 
to  Oklahoma  Local  Board  No.  59 
this  remarkable  letter:  "(Question- 
naire, Series  XII — Citizen) — I  do 
not  know  how  to  fill  that  question 
out.  I  was  born  in  the  United 
States,  in  Oklahoma,  so  I  don't 
know  if  I  have  or  have  not  filed  a 
declaration  of  intention  to  become 
a  citizen,  but  I  am  an  American- 
born  citizen  and  so  are  all  of  my 
folks."       

Maryland  Has 
All-Veteran  Board 

Maryland  Local  Board  No.  60  is 
composed  entirely  of  war  veterans. 
Mr.  John  L.  Nelson,  chairman,  and 
Messrs.  Paul  C.  Ayres  and  Gordon 
C.  Sterling,  members,  are  all  vet- 
erans of  World  War  I;  Mr.  Lionel 
Bennett,  Government  Appeal  Agent, 
and  Miss  Lillian  L.  Marshall,  clerk, 
are  veterans  of  World  War  II. 


A  Two-Way  Move 

An  Upper  Darby,  Pa.,  registrant 
in  reporting  a  change  of  address  to 
his  Local  Board  stated,  "In  the 
process  of  moving,  I  have  also  ac- 
quired myself  a  spouse." 


Student  Classification 

Before  a  college  student  may  be 
:lassified  in  Class  I-S,  an  order  to 
eport  for  induction  must  actually 
lave  been  mailed  to  him. 


Shortest  Letter 

A  North  Carolina  registrant 
mailed  his  order  to  report  for  in- 
duction to  the  Director.  Attached 
to  the  order  was  a  scribbled,  un- 
signed note  saying,  "Writing  in 
plenty  of  time  so  that  you  can 
stop." 


Violation  of  the  Selective  Service 
law  in  New  York  City  sent  three 
men  to  prison  for  terms  of  5  years 
each.  The  sentences  were  meted 
out  by  Federal  Judge  Samuel  H. 
Kaufman. 

Two  of  the  defendants  contended 
they  were  conscientious  objectors. 
The  third  claimed  he  was  physically 
unfit. 

Said  Judge  Kaufman  in  passing 
sentence:  "Congress  created  the 
Selective  Service  System,  set  up 
machinery  by  which  to  determine 
whether  a  man  is  to  be  held  to  be 
a  conscientious  objector  and  ex- 
empted from  service  for  that 
reason. 

"The  entire  System  might  well  be 
destroyed  if  each  person  could  de- 
termine for  himself  whether  he  is 
a  conscientious  objector.  If  young 
men  were  permitted  to  come  to  their 
own  conclusions  as  to  their  liability 
for  military  service  some  might 
elect  on  spurious  grounds  to  avoid 
such  service.  .  .  . 

"It  is  the  duty  of  the  court,  there- 
fore, to  impose  a  sentence  commen- 
surate with  the  gravity  of  their  of- 
fense and  one  which  is  calculated  to 
deter  the  others  from  following  the 
thoughtless  examples  of  these  de- 
fendants." 

In  arriving  at  the  5  years  sen- 
tence, Judge  Kaufman  said  he  had 
in  mind  that  the  law  permits  an 
application  for  parole  at  the  expi- 
ration of  one-third  of  the  sentence. 
As  a  decision  on  the  parole  might 
take  a  couple  of  months,  this  means 
that  the  earliest  time  which  the 
defendants  would  be  released  would 
be  about  2  years.  Judge  Kaufman 
felt  that  since  a  man  who  is  induct- 
ed must  serve  2  years  that  this  was 
a  proper  yardstick  to  use  in  deter- 
mining the  length  of  the  sentence. 


General  Ralph  Smith, 
Honored  Old-Timer,  Dies 

Brigadier  General  Ralph  M. 
Smith,  an  old-timer  in  Selective 
Service,  died  on  October  9,  1951. 

General  Smith  served  as  State 
Director  of  Selective  Service  in 
Massachusetts  from  June  16,  1942, 
to  September  17,  1945,  prior  to 
which  he  was  Deputy  State  Direc- 
tor of  Selective  Service.  He  served 
on  the  Joint  Army-Navy  Selective 
Service  Commitee  prior  to  the  en- 
actment of  the  Selective  Training 
and  Service  Act  of  1940.  For  his 
participation  in  Selective  Service, 
General  Smith  was  awarded  the 
Distinguished  Service  Medal. 

He  enlisted  in  the  Massachusetts 
National  Guard  in  1902  and  was 
retired  as  a  Brigadier  General  in 
1945.  He  also  served  for  many 
years  as  a  member  of  the  State 
legislature;  he  was  a  special  justice 
in  the  District  Court  of  his  home 
city  and  nationally  known  in  bank- 
ing circles,  having  been  the  Na- 
tional President  of  the  Federal 
Savings  and  Loan  Association. 
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Solons  Given 
"Both  Sides" 
Of  S.  S.  Cases 

The  Universal  Military  Training 
and  Service  Act  places  upon  the  Di- 
rector of  Selective  Service  the  re- 
sponsibility for  the  operation  of 
the  Selective  Service  System  and 
the  obligation  of  seeing  that  the 
classification  and  induction  of  each 
and  every  registrant  is  just. 

Registrants  who  feel  they  have 
been  improperly  classified  by  their 
local  boards  often  write  to  then- 
Congressman  or  Senator,  stating 
their  case  in  whole,  in  part — and 
not  always  strictly  factually — and 
pleading  for  Congressional  inter- 
vention. 

Upon  receipt  of  such  letters  from 
their  constituents,  most  members  of 
the  Congress  telephone  General 
Hershey,  or  forward  a  letter  to 
him,  with  a  request  for  investiga- 
tion, a  report  to  them  and  appro- 
priate action  if  facts  warrant  ac- 
tion. Acting  consistently  with  his 
duties  and  responsibilities,  General 
Hershey  then  communicates  with 
the  State  Director  having  jurisdic- 
tion and  requests  him  in  turn  to 
communicate  with  the  local  board 
and  ascertain  the  facts. 

In  rare  instances  objections  are 
heard  from  the  local  level  on  the 
false  assumption  that  some  kind  of 
pressure  is  involved.  Such  is  not 
the  case.  The  Director  is  merely 
trying  to  get  "both  sides  of  the 
story"  before  replying  to  the  Con- 
gressman that  there  is  or  is  not  any 
basis  for  appealing. 

The  Director  has  emphasized 
that  he  wants  all  personnel  in  the 
System  to  understand  that  when  a 
request  is  received  from  a  member 
of  the  Congress  to  investigate  the 
facts  in  a  case,  his  duties  require 
that  he  ascertain  the  truth  or  fal- 
sity of  the  statements  made  by  the 
Congressman's  constitutent  so  he 
may  reply  to  the  Congressman  and 
take  action  if  action  seems  war- 
ranted in  view  of  the  facts  pre- 
sented to  him  bv  the  local  board. 


Mail  Carrier  Now  Has 
5  Sons  in  Armed  Forces 

The  clerk  and  members  of  Minne- 
sota Local  Board  No.  76  are  elated 
over  a  letter  from  a  registrant's 
father,  profuse  in  his  thanks  to  the 
Local  Board  and  to  the  State  Direc- 
tor for  assisting  his  son  in  enlist- 
ing in  the  Air  Force. 

The  registrant  tried  to  enlist  in 
the  Navy,  but  was  rejected  because 
of  a  perforated  eardrum.  The 
Local  Board  thereupon  put  him  in 
touch  with  the  Air  Force  Recruit- 
ing people,  who  arranged  for  his 
enlistment. 

The  father's  letter  mentioned 
only  incidentally  that  he  is  a  rural 
mail  carrier,  the  father  of  eleven 
children,  also  that  four  of  Mr.  Irr- 
gang's  sons  had  previously  enlisted 
in  the  Navy  and  he  wanted  the  fifth 
son  to  follow  them. 
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Harder  Sledding  for  Local  Boards 
Predicted  Before  Next  Christmas 


(Continued  from  page  1) 


1,400,000  to— they  changed  the  ob- 
jective at  different  times,  but  the 
last  one  was  approximately  3% 
million — which  meant  about  2,100,- 
000  to  go,  granting  you  could  hold 
the  others. 

"Now  Congress  used  several 
means  to  accomplish  that  purpose. 
In  forms  of  legislation,  Congress 
said  that  any  enlistee  who  thought 
he  was  going  to  get  out  last  year 
was  mistaken;  that  unilaterally 
and  without  request  his  contract 
was  extended  1  year.  Similarly, 
Congress  later  also  extended  enlist- 
ments for  1  year  of  those  who 
thought  they  were  going  to  get  out 
this  year. 

"Congress  also  authorized  the 
President  to  call  the  reserves  and 
the  National  Guard  and  a  great 
many  of  the  forces  that  went  to 
make  the  difference  between  1,400,- 
000  and  3,500,000  came  out  of  that 
group.  But  that  was  a  year  ago, 
and  some  of  those  men  have  already 
come  home ;  and  for  every  man  who 
has  come  home  you  have  got  to  find 
a  man  to  take  his  place.  It  is  just 
as  simple  as  that.  We  had  to  build 
a  force  and  then  we  had  to  hold  it. 
So  therefore  building  the  Armed 
Forces  in  many  ways  was  a  simple 
proposition,  a  simpler  proposition 
than  maintaining  it. 

"We  had  two  kinds  of  men.  We 
had  those  who  had  been  savings,  or 
surplus,  or  men  we  had  not  inducted 
for  about  4  or  5  years. 

"That  doesn't  mean  everybody 
who  is  in  the  age  group  in  those  4 
or  5  years  was  available.  Some  of 
them  were  married  and  some  of 
them  got  important  and  some  of 
them  even  started  thinking  they 
were  important,  but  there  were 
some  of  them  that  in  spite  of  all 
those  things  we  might  make  avail- 
able. So  we  did  have  a  surplus, 
which  is  going  to  go,  and  when  it  is 
gone  it  doesn't  reoccur  too  easily. 

"We  haven't  used  up  all  our  sur- 
plus this  year,  but  we  have  gotten 
into  it  pretty  well.  We  had  1,600,- 
000  last  year  and  approximately 
1,000,000  this  year,  which  means 
that  we  have  used  about  600,000 
plus,  all  that  flowed  into  this  year." 

General  Hershey  repeated  that 
in  building  from  about  1,400,000  to 
somewhere  in  the  neighborhood  of 
3%  million  we  have  used  up  around 
600,000,  plus  what  came  in  this  last 
year,  and  added,  "I  would  suspect 
that  during  the  next  fiscal  year 
which  will  end  July  1  next  year  we 
will  come  fairly  close  to  absorbing 
the  balance,  perhaps  not  all  of 
them." 

Unless  there  are  unforeseen  de- 
velopments, General  Hershey  said 
he  did  not  look  for  a  tight  situation 
in  manpower  during  the  next  12 
months,  but  he  went  on  to  stress 
that  "I  do  believe  that  Christmas  a 
year  from  now  will  begin  to  see  the 
end  of  the  rather  easy  manpower 
market. 

"It  isn't  easy  on  the  individual, 
don't  misunderstand  me.  But 
starting  about  Christmas  a  year 
from  now  we  will  have  about  used 
up  our  surplus  and  we  will  be  back 
living  on  income,  and  that  is  tough; 
and    it    always    is.      I    don't    care 


whether  you  get  into  manpower  or 
anything  else." 

The  income  is  not  sufficient,  Gen- 
eral Hershey  said.  It  is  not  suffi- 
cient for  several  reasons,  one  of 
which  goes  back  to  the  birth  rate  of 
the  30's. 

"It  is  probably  doubtful  whether 
it  will  be  enough  when  we  get  to 
capacity,"  the  general  explained, 
"but  the  birth  rate  in  the  twenties, 
which  was  reflected  in  the  forties, 
when  we  organized  the  Selective 
Service  System,  gave  us  1,200,000 
men  per  year  who  became  18  or  19 
years  of  age.  That  is  about  100,000 
a  month.  However,  the  birth  rate 
in  the  thirties  was  something  else 
again.  The  birth  rate  fell  off  about 
200,000  males  per  year,  and  that 
left  us  stuck  now  with  about  1  mil- 
lion, where  5  years  ago  we  had 
1,200,000. 

"Of  course,  that  isn't  all  the 
story,  but  that  is  the  start  of  the 
story.  That  is  why  it  becomes  dif- 
ficult during  the  next  7  or  8  years. 
By  1960  we  are  going  to  be  in 
pretty  good  shape  again  because 
we  will  have  1,400,000  males  per 
year,  due  partially  to  the  deferment 
of  fathers  in  1942,  and  perhaps 
some  other  reasons. 

"Whatever  the  reasons,  our  prob- 
lem is  to  live  until  this  manpower 
becomes  of  age,  and  sometimes  that 
doesn't  look  too  simple;  there  will 
not  be  too  much  advantage  in  hav- 
ing them  come  of  age  in  1960  if  in 
the  meantime  we  no  longer  survive. 
So  our  problem  is  to  take  what  we 
have  and  live  with  it." 

General  Hershey  was  asked  why 
Selective  Service  is  now  registering 
only  about  75,000  men  a  month  and 
he  replied,  "Because  you  have  al- 
ready robbed  the  deck  by  enlist- 
ments in  one  form  or  another  of 
the  17-year-olds;  so  there  are  10,000 
of  them  per  month  gone  before  they 
get  up  to  registration.  You  don't 
have  to  register  if  you  are  already 
in. 

"As  a  mathematician,  don't  count 
them  twice,  because  they  are  al- 
ready in  and  they  are  no  longer  a 
supply.  If  we  could  have  75,000  a 
month  it  wouldn't  be  too  hard  to 
make  a  call  for  75,000.  In  fact,  as 
you  remember  last  September  a 
vear  ago  we  put  in  50,000.  in  Octo- 
ber 50,000,  70,000  in  November, 
40,000  in  December,  80,000  in  Jan- 
uary and  February  and  March. 

"Two  years  from  last  year,  or  a 
year  from  this  year,  we  must  face 
the  prospect  of  calculating  where 
to  get  80,000  men  to  take  the  place 
of  the  80,000  we  put  in  in  January 
1951.  And  we  have  75,000  regis- 
tered. At  the  present  rate  of  phys- 
ical rejection,  I  suppose  50,000  of 
them  may  pass. 

We  are  going  to  have  the  prob- 
lem a  year  from  next  Christmas 
and  the  months  following  of  how 
do  you  replace  80,000  men  in  the 
Armed  Forces,  granting  it  doesn't 
grow  any  larger,  with  your  income, 
which  is  85,000  less  whatever  the 
Armed  Forces  reject?" 

General  Hershey  concluded  by 
observing  that  the  question  would 
seem  to  be  one  that  can't  be  an- 
swered by  mathematics  at  least  at 
the  .present. 


Extra!  Extry!  Extree!! 
Directors  Invade  D.  C. 

As  the  presses  were  being  oiled 
to  roll  out  this  issue  of  Selective 
Service,  State  Directors  were  pre- 
paring to  converge  on  Washington 
for  their  semiannual  conference  at 
National  Headquarters,  November 
27  to  30. 

Fartherest  trip,  that  of  the  Di- 
rector of  Guam — distance  by  air, 
8,668.3  miles.  Nearest  trip,  that  of 
the  Director  of  the  District  of  Co- 
lumbia— distance  by  Shank's  mare, 
1.9  blocks. 

Topping  the  list  of  subjects  for 
discussion  were  the  student  classi- 
fication program,  pending  legisla- 
tion, extension  of  liability,  recruit- 
ing, high  rejection  rates. 

Presiding  officer,  Maj.  Gen.  Lewis 
B.  Hershey,  Director  of  Selective 
Service. 

Preinduction  Exam 
Rule  Is  Modified 

The  new  Selective  Service  regu- 
lations deliberately  omitted  the  re- 
quirement that  a  man  be  sent  for 
a  preinduction  physical  examina- 
tion before  his  file  could  be  sent  to 
the  State  Appeal  Board. 

National  Headquarters  has 
pointed  out  that  under  the  new 
Selective  Service  regulations,  it  is 
not  required  that  a  man  be  sent  for 
a  physical.  The  Local  Board  may 
do  as  judgment  dictates. 


Any  Significance? 

The  New  Hampshire  State  Di- 
rector recently  received  a  letter 
from  Dean  B.  Merrill  thanking  the 
State  Director  for  the  publicity  on 
his  appointment  as  a  member  of 
Local  Board  No.  8  and  asking,  "Is 
there  any  significance  to  the  fact 
that  the  publicity  on  my  appoint- 
ment, carried  by  the  Manchester 
Union  newspaper,  was  printed  on 
the  comic  page?" 


DECEMBER  1951 

Armed  Forces 
Set  Standards 

The  Willie  Mays  case  hit  front 
page  headlines  and  editorials 
shortly  before  this  issue  went  to 
press.  Mays,  New  York  Giants 
star  and  a  high-school  graduate, 
was  rejected  by  the  Armed  Forces 
for  failure  to  pass  the  Armed 
Forces  mental  examination. 

In  a  letter  to  the  Washington 
News,  Brig.  Gen.  Louis  H.  Renf  row, 
Deputy  Director,  wrote  as  follows: 

"Your  lead  editorial,  'A  Homer 
for  Willie,'  calls  public  attention  to 
a  condition  which  has  long  been 
one  of  concern  to  Selective  Serv- 
ice— that  is,  the  high  Armed  Forces 
rejection  rate  for  physical  and 
mental  reasons,  which  is  making  it 
increasingly  difficult  for  Selective 
Service  Local  Boards  to  fill  their 
calls.  .  .  . 

"Both  physical  and  mental  ex- 
aminations for  acceptance  by  the 
Armed  Forces  are  conducted  by  the 
Armed  Forces,  not  by  Selective 
Service,  and  it  is  the  Armed 
Forces  —  not  Selective  Service  — 
which  establishes  the  mental  and 
physical  standards.  As  this  fact 
has  never  been  thoroughly  under- 
stood by  the  general  public,  Local 
Boards  frequently  are  targets  for 
harsh  criticism  ail  the  more  unjus-J 
tified  because  it  is  the  Local  Board] 
which  must  process  another  regis- 
trant for  induction  every  time  one 
is  rejected  by  the  Armed  Forces. 

"I  believe  you  will  be  interested 
to  know  that  in  the  case  of  Willie 
Mays,  this  headquarters  immedi- 
ately negotiated  with  appropriate 
officials  of  the  Department  of  De- 
fense when  the  case  was  called  tc 
my  attention,  but  without  prompt- 
ing from  this  headquarters  the 
State  Director  of  Alabama  had  al- 
ready ordered  a  reexamination  of 
this  registrant." 

The  Washington  News  gave  the 
letter  the  honored  place  at  the  top 
of  its  "Letters  to  the  Editor' 
column. 


Statistical  Digest  of  Manpower  Pool 


On  October  1,  1951,  the  National  Military  Manpower  Pool  of  male  reg- 
istrants between  the  ages  of  19  and  26  was  as  follows: 

Total  classified  registrants — all  ages 11,213,064 

Classifications 

I-A  and  I-A-0  Examined  and  Acceptable 

I-A  and  I-A-0  Not  Examined1 

I-A  and  I-A-0  Postponed — College .. 

I-A  and  I-A-0  Postponed — High  School 

I-A  and  I-A-0  Postponed — Other  Reasons 

IV-E 


I-C  (Inducted).... 
I-C  (Enlisted)..... 
I-C  (Discharged). 

I-C  (Reserve) 

I-D 


II-A 

II-A  (S). 
II-C 


III-A 1 

IV-A 2 

IV-B 


IV-C. 
IV-D. 
IV-F. 

V-A... 


189,925 

809,25( 

7,217 

57£ 

51,50? 
8,448 
641,473 
,042,459 

83,150 

50,153 
206,574 

24,804 
183,27^ 

81,726 
,103,73| 
138,874] 

8,3ia 

54,514 
,147,7ld 
,379,360 


1  Includes  those  registrants  in  reserve  components  classified  "I-A  Postponed"  in  accord-U 
ance  with  the  provisions  of  Local  Board  Memorandum  No.  20. 


.   S.   GOVERNMENT  PRINTING  OFFICE 


DOCUMENTS   DEPT. 
SAN    i  O 

PUBLIC    LIDH«RY 


A  TJfappg  N?fo  fpar  tn  All! 

SELECTIVE  SERVICE 


rolume  II 


WASHINGTON,  D.  C,  JANUARY  1952 


Number  1 


Confidence  and  Faith  for  Road  Ahead 

By  MAJ.  GEN.  LEWIS  B.  HERSHEY 


Defense  Dept.  Increases  R.  0.  T.  C.  Quotas 

But  Graduates 
Must  Accept 
Active  Service 


We  are  changing  years,  trading  the  past  of  1951  for  the 
uture  of  1952. 

It  is  a  time  for  resolutions,  but  to  play  on  words,  perhaps 
audi  as  we  need  New  Year  resolutions  we  need  resolution 
hroughout  the  coming  year  even  more. 

Our  burdens  are  heavy  and  our  outlook  not  clear,  but  are  we 
lescended  from  those  who  never  knew  adversity.  Although 
he  time  and  place  and  means  differed :  every  age  undoubtedly 
ms  had  conditions  that  tried  men's  souls.  There  are  varieties 
f  circumstances  unfavorable,  but  who  can  say  that  current 
nes  are  more  difficult? 

It  may  well  be  that  our  problems  gain  much  of  their  raomen- 
um  from  the  fact  we  have  so  very  much  to  lose.    In  our  posses- 

ns — material,  social,  political,  and  spiritual — lie  our  greatest 
;trength  and  our  enormous  weakness.  We  have  so  much  worth 
iving  for,  so  much  worth  dying  for,  and  yet  because  we  enjoy 
.0  much,  we  fear  the  sacrifice  that  may  be  required  to  main- 
ain  what  we  have. 

This  message  for  New  Year  is  in  faith  and  in  confidence.  No 
me  could  have  shared  the  privilege  that  has  been  mine  for  more 
han  a  decade — the  privilege  of  association  with  those  who 
vork  in  the  Selective  Service  System — without  gaining  a  con- 
idence  in  his  fellow  man.  The  kind  of  people  who  have  been 
(Continued  on  page  2) 

Local  Board  Member  Portrayed 
As'Most  Unforgettable  Character 


The  Most  Unforgettable  Char- 
icter  I've  Met,"  as  portrayed  by 
form  Gunther  in  the  December  1951 
headers'  Digest,  happens  to  be  a 
lighly  honored  member  of  the  Se- 
ective  Service  family.  He  is  Frank 
_,.  Boyden  of  Massachusetts  Local 
?oard  No.  11. 

Mr.  Boyden  is  headmaster  of 
Jeerfield  Academy,  Deerfield, 
tfass.,  and  Mr.  Gunther's  article 
lescribes  him  as  "an  authentic 
.wang-voiced  Yankee,  ...  a  small 
nan  with  iron-colored  hair  and 
arge,  luminous  eyes,  who  looks 
wenty  years  younger  than  his  age, 
vhich  is  72.  .  .  .  Mr.  Boyden  prob- 
ibly  knows  as  much  about  boys  be- 
ween  the  ages  of  14  and  18  as 
inybody  alive.  He  is  probably  the 
rest  known  headmaster  in  the 
Jnited  States,  having  been  prin- 
:ipal  of  Deerfield  for  fifty  uninter- 
rupted years." 


The  150-year  elm  shaded  Deer- 
field Academy  has  some  unique  tra- 
ditions. Mr.  Boyden  has  no  office. 
He  simply  sits  at  a  desk  before  a 
fireplace  in  the  corridor  of  the  main 
classroom  building,  and  every  boy 
in  the  school  passes  by  several  times 
a  day.  If  anybody  wants  to  talk 
to  him,  there  he  is. 

Mr.  Boyden  came  to  Deerfield  50 
years  ago  as  a  student  just  out  of 
Amherst  College  looking  for  a  job. 
He  got  the  job.  The  school  was  a 
four-year  academy  founded  by  the 
citizens  of  the  community  more 
than  a  century  earlier.  But  it  was 
in  sad  decay.  There  was  only  one 
building.  Half  of  that  was  the  vil- 
lage library.  Mr.  Boyden  took  over 
as  principal,  sole  teacher  and  li- 
brarian. 

Mr.  Boyden  began  to  make  the 
school  the  center  of  almost  all  ac- 
(Continued  on  page  2) 


He's  Early — But  Late 

Miss  Evamae  Sanborn,  clerk 
of  New  Hampshire  Local  Board 
No.  8,  relates  that  at  6:30  one 
morning  recently  a  postman 
came  by  the  local  board  office 
and  saw  a  boy  frantically  turn- 
ing the  doorknob  and  peering 
into  the  office. 

"Aren't  you  a  little  early," 
the  mailman  said.  "It's  only 
6:30." 

"Early?"  the  registrant  re- 
plied, "I'm  late  ...  I  was  sup- 
posed to  be  here  at  6:30  yester- 
day morning." 


S.  S.  Employees 
See  Pav  Raises 
In  the  Offino 

D 

The  1951  amendments  to  the  Classi- 
fication Act  of  1949  providing  retro- 
active pay  raises  fur  Government  em- 
ployees applied  only  to  classified  em- 
ployees. Selective  Service  local  board 
clerks.  Census  Bureau  employees, 
4,000  Interior  Department  employees, 
and  a  number  of  other  Government 
employees  in  unclassified  positions 
were  not  affected  one  way  or  another 
by  this  legislation.  But  that  fact  does 
not  banish  all  hope,  and  raises  in  some 
instances  are  on  the  way.  And  here's 
why: 

In  September  of  1950,  when  the 
Selective  Service  budget  for  the  cur- 
rent fiscal  year  was  submitted  to  the 
Bureau  of  the  Budget,  General  Her- 
shey  requested  sufficient  funds  to 
grant  a  pay  increase  where  justified 
to  unclassified  employees.  No  addi- 
tional money  was  requested  for  the 
classified  employees  in  State  and  Na- 
tional Headquarters  because  there  was 
no  indication  at  that  time  that  Con- 
gress would  increase  the  basic  rates 
of  compensation. 

The  legislation  recently  enacted 
provides  that  these  retroactive  pay 
increases  must  be  granted  all  classified 
employees.  Since  no  money  had  been 
budgeted  for  this,  the  Director  has 
therefore  been  forced  to  prepare  a 
supplemental  budget  requesting  addi- 
tional funds  to  carry  out  the  provi- 
sions of  this  act. 

Money  was  provided  in  the  current 

fiscal  year  budget  to  permit  some  pay 

increases    to    unclassified    employees, 

and  the  Director  has  squeezed  enough 

{Continued  on  page  2) 


A  memorandum  which  defers 
many  additional  college  students 
now  taking  Army  ROTC  training, 
for  at  least  2  years,  has  been  signed 
by  the  Department  of  Defense,  but 
they  must  agree  to  accept  a  com- 
mission after  graduation  and  serve 
2  years  if  called. 

The  Army  ROTC  quota  is  the 
largest  of  the  three  Services.  The 
Air  Force  quota  is  approximately 
114,000,  the  Navy  15,400.  These 
figures  do  not  include  the  2,500 
quota  in  the  Navy  ROC  program, 
nor  the  2,000  quota  for  the  Marine 
Platoon  Leaders'  Course.  The  mem- 
orandum authorized  the  Army  to 
issue  DD  Forms  44  for  up  to  129,- 
500  men  now  taking  senior  division 
ROTC  training  in  237  colleges  and 
universities. 

The  memorandum  authorized  the 
professors  of  Military  Science  and 
Tactics  at  the  various  institutions 
to  issue  DD  Forms  44  for  53,000 
men  in  the  first  year  basic  ROTC 
class,  39,000  in  the  second  year 
basic,  19,500  in  the  first  year  ad- 
vanced class,  and  18,000  in  the  sec- 
ond year  advanced. 

The  memorandum  increases  this 
year's  quota  by  only  3,700  over  last 
year's  quota,  but  it  also  shifts  the 
various  class  quotas,  and  under  the 
new  formula,  Forms  44  may  be 
issued  for  12,000  more  freshmen 
and  5,000  more  sophomores  than 
was  permissible  under  the  1950-51 
academic  year  quota. 

Defense  Department  officials  say 
the  new  quotas  for  freshmen  and 
sophomores  are  large  enough  to 
permit  the  issuance  of  a  44  for  vir- 
tually every  man  now  enrolled  in 
first-  and  second-year  Army  ROTC. 

After  the  end  of  the  first  year, 
however,  many  of  these  ROTC  stu- 
dents become  available  for  induc- 
tion. Under  the  quotas  estab- 
lished, 14,000  of  those  selected  in 
their  first  year  cannot  be  selected 
for  the  second  year,  19,500  second- 
year  men  cannot  be  selected  for 
third  -  year  training,  and  1,500 
third-year  men  cannot  be  selected 
for  the  final  year  of  training. 

Any  registrant  not  having  a  cur- 
rent Form  44  in  his  cover  sheet  is 
not  entitled  to  the  statutory  I-D 
classification. 
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{Continued  from  page  1) 
in  the  Selective  Service  System  sustains  one's  belief  in  the  prac- 
ticability of  improving  man's  relationship  to  man. 

You  have  done  a  difficult  job  over  the  years  with  a  dedication 
to  integrity  and  a  consistent  regard  for  the  individual  regis- 
trant as  a  separate  and  distinct  human  being  entitled  to  be 
treated  with  the  dignity  which  is  the  right  of  a  free  man. 

You  have  demonstrated  countless  times  that  it  is  possible 
to  deal  in  a  sympathetic  manner  in  matters  of  the  utmost  im- 
portance to  the  registrant  without  in  any  degree  lessening  the 
certainty  of  performing  his  full  obligation  to  his  Government. 

The  best  wishes  I  send  for  1952  go  in  confidence  and  in  opti- 
mism. Confidence  and  optimism  with  no  illusions  as  to  the  diffi- 
culties of  the  road  we  travel.  Confidence  and  optimism  borne 
and  sustained  by  faith  in  those  who  travel  the  road  with  me. 
Faith  that  inherently  those  who  lag  are  better  than  they  super- 
ficially appear  and  that  when  aroused  they  will  respond  to 
insure  their  own  survival. 

This  I  believe,  though  I  feel  disquiet  at  the  day  by  day  evi- 
dences of  complacency  or  business  as  usual,  or  butter  and  guns, 
call  it  what  you  prefer. 

MOST  UNFORGETTABLE  CHARACTER 


( Continued 
tivities  of  the  area.  He  visited 
farmers  and  villagers,  spreading 
his  creed  that  every  child  should 
have  a  high  school  education.  He 
sometimes  offered  to  pay  the  wages 
of  farm  hands  to  replace  boys  who 
could  not  go  to  school  because  they 
had  to  work  in  the  fields. 

"If  you  ever  have  any  trouble 
with  the  boys,"  he  told  his  wife, 
whom  he  married  two  years  after 
she  came  to  the  "faculty,"  "remem- 
ber that  I'll  be  on  their  side!" 

Mr.  Boyden's  achievements  have 
brought  him  fifteen  honorary  de- 
grees. The  citation  he  received 
from  Yale  was  for  "research  into 
the  hearts  and  minds  of  youth." 
That  from  Dartmouth  read,  "the 
schoolboys  of  a  nation  have  worn  a 
thousand  hopeful  pathways  to  your 
door,  and  on  leaving  they  have 
taken  your  influence  literally  to  all 
lands." 

The  author  relates  that  he  went 
to  Deerfield  recently  to  talk  with 
Mr.  Boyden  about  his  theory  of 
education.  Mr.  Boyden  replied: 
"Well,  I  haven't  any  particular  rule 
about  it.  I've  always  liked  what 
Robert  E.  Lee  said,  'A  boy  is  more 
important  than  any  rule.'  The  two 
things  boys  need  most,  I  think,  are 
patience  and  encouragement." 

In  a  letter  commenting  on  the 
Article,  Roy  D.  Harris,  Chairman 
of  the  Massachusetts  local  board, 


from  page  1) 

tells  how  Mr.  Boyden  was  respon- 
sible for  one  of  his  most  unforget- 
table memories  in  the  11  years  he 
has  been  with  Selective  Service. 

A  boy  was  brought  before  the 
local  board  by  the  police  for  failure 
to  meet  his  obligation  under  the  Se- 
lective Service  Act.  "As  our  chair- 
man interviewed  him,"  Mr.  Harris 
writes,  "it  became  evident  that  this 
young  man  was  a  product  of  the 
depression  which  had  warped  his 
thinking.  He  was  bitter,  having 
spent  time  and  money  to  get  an  edu- 
cation but  had  not  been  able  to  land 
a  .iob.  He  seemed  to  reason  that  his 
country  didn't  want  him  in  peace 
but  wanted  him  in  war. 

"Our  board  asked  Mr.  Boyden  to 
talk  privately  with  this  boy  and  to 
report  back  to  the  full  board.  In 
about  15  minutes  they  both  re- 
turned to  the  meeting  room  and  Mr. 
Boyden  said,  'Gentlemen,  Arthur 
has  something  to  say  to  you.'  Ar- 
thur, a  different  appearing  boy, 
said,  "Gentlemen,  may  I  volunteer 
for  immediate  induction?' 

"He  was  accepted  and  his  record 
shows  that  he  was  a  success  in  the 
army  and  also  in  his  readjustment 
to  civilian  life  after  5  years  of 
service  in  World  War  II. 

"To  Arthur  and  to  our  board 
members  who  witnessed  this  trans- 
formation, Frank  L.  Boyden  is 
truly  an  unforgettable  character." 


Nov.  15 — Transmittal  Memoran- 
dum No.  40,  contains  Local  Board 
Memorandum  No.  40,  regarding 
Discharges  because  of  Depend- 
ency, Hardship,  or  Importance  to 
the  National  Health,  Safety,  or 
Interest  based  on  Inadequate 
Evidence  of  Status  and  a  revised 
copy  of  Local  Board  Memoran- 
dum No.  23,  regarding  Relief  of 
Aliens  from  Training  and  Service 
in  the  Armed  Forces. 

Nov.  15 — Packet  No.  28,  contains 
corrected  pages  to  reflect  the  pro- 
visions of  Amendment  No.  32, 
amending  section  1613.15  of  the 
Selective  Service  Regulations  to 
provide  that  the  registration  cer- 
tificate should  be  mailed  to  the 
registrant  not  later  than  ten  days 
following  the  date  of  registra- 
tion. 

Nov.  16 — Operations  Bulletin  No. 
55,  Subject,  "Statutory  Exemp- 
tion of  Reservists  and  Postpone- 
ment of  Induction  under  Local 
Board  Memorandum  No.  20", 
contains  instructions  as  to  what 
constitutes  a  break  in  service 
which  will  terminate  the  statu- 
tory exemption  and  eligibility  for 
classification  in  Class  I-D  and 
information  as  to  what  is  meant 
by  "his  current  enlistment  or  ap- 
pointment", as  used  in  paragraph 
2  (a)  (1)  of  Local  Board  Memo- 
randum No.  20. 

Nov.  21 — Transmittal  Memoran- 
dum No.  41,  containing  amended 
Local  Board  Memorandum  No.  16, 
Registration  of  Aliens. 

Nov.  21 — Transmittal  Memoran- 
dum No.  42,  containing  amended 
Local  Board  Memorandum  No. 
14,  Procedures  to  be  Followed 
when  Registrant  Refuses  to  Sub- 
mit to  Physical  Examination  or 
Mental  Test,  or  to  Induction  and 
a  rescission  page  for  Local  Board 
Memorandum  No.  18. 

Nov.  30 — Transmittal  Memoran- 
dum No.  43,  contains  Local  Board 
Memorandum  No.  41,  regarding 
Withdrawal  of  Claim  of  Con- 
scientious Objection. 

Dec.  3 — Operations  Bulletin  No.  56, 
Subject,  "Fictitious  Registra- 
tion", contains  instructions  to  the 
local  boards  for  processing  cases 
of  fictitious  registration. 


Pay  Raise  Seen 

(Continued  from  page  1) 
additional  money  from  other  projects 
so  that  we  now  have  enough  funds 
available  for  modest  increases  where 
justified  for  the  unclassified  em- 
ployees. This  money  has  recently 
been  released  to  the  State  Directors, 
and  pay  increases  for  unclassified  em- 
ployees should  be  forthcoming  in  the 
immediate   future. 

The  money  to  cover  these  pay 
raises  was  based  on  the  number  of 
employees  in  the  System  as  of  Sep- 
tember 1950,  when  the  budget  was 
made  up.  Increases  will  vary  in 
amount,  because  the  number  of  un- 
classified employees  has  increased 
since  September  1950  and  the  fixed 
amount  of  money  must  therefore  be 
divided  among  more  people. 

The  Comptroller  General  of  the 
United  States  has  ruled  that  no  pay 
increase  given  unclassified  employees 
may  be  retroactive.  Therefore,  the 
raises    given    will   be   the    only   addi- 


194  Violator? 
Sent  to  Prison    s 

Enforcement  of  the  Universal 
Military  Training  and  Service  Act 
under  the  twin  eyes  of  the  Selective 
Service  System  and  the  United 
States  Department  of  Justice  has 
served  to  penalize  grave  offenders, 
correct  weak  and  indifferent  atti- 
tudes, and  validate,  section  by  sec- 
tion, the  act  and  the  regulations. 

Between  June  24,  1948,  and  June 
30,  1951,  259  convictions  had  been 
obtained  through  prosecution  in  the 
Federal  courts  for  delinquencies, 
resulting  in  194  incarcerations. 

The  cases  involving  confinement 
included  13  sentences  of  5  years  or 
more,  the  longest  10  years'  im- 
prisonment meted  out  in  a  Federal 
District  Court  in  Kansas;  9  for 
years,  21  for  3  years,  26  for  2  years, 
84  for  1  year,  and  41  for  less  than 
1  year.  From  Ohio,  for  example, 
four  offenders  were  given  5-year 
sentences,  and  Michigan  similarly 
penalized  three  offenders.  Distri- 
bution of  other  5-year  sentences, 
was  reported  as  follows :  Calif  or- 1 
nia,  New  York,  Oklahoma,  Utah, 
and  Puerto  Rico. 

Enforcement  is  a  function  of  the 
Department  of  Justice,  the  United 
States  Attorneys  generally  assum- 
ing the  responsibility.  There  are 
few  indicated  spots  wdiere  energy 
is  lacking,  and  National  Head- 
quarters believes  that  in  many 
areas  the  absence  of  prosecutions 
is  partly  attributable  to  a  general 
adherence  to  the  law. 

Percentagewise,  only  seven- 
tenths  of  1  percent  of  those  re- 
ported to  the  U.  S.  Attorneys  werel 
convicted,  while  curiously  exactly!! 
the  same  fraction  were  erroneously^ 
reported.  Between  these  two  ex- 
tremes totaling  1.14  percent,  13.2 
percent  were  inducted,  thus  sup- 
porting the  oft-expressed  theory 
that  it  is  more  advantageous  to 
have  a  man  spend  his  time  in  the 
army  than  in  jail;  another  12.1 
percent  enlisted;  and  1.9  percent 
who  were  more  than  26  vears  of  li 
age  were  undisturbed.  Lack  of 
legal  "wilfulness"  accounted  for 
decision  not  to  prosecute  18.7  per- 
cent. Oddly,  1.8  percent  died  be- 
fore prosecution  was  determined. 
A  number  were  reclassified,  many 
were  found  to  have  had  prior  serv- 
ice or  to  be  under  age,  and  1  per- 
cent were  deported. 

Both  the  determination  to  prose- 
cute and  the  severitv  of  punish 
ment  were  heartened  by  the  advent 
of  hostilities  in  Korea.  Probation 
was  expectedly  most  prevalent  dur- 
ing the  months  when  there  were 
no  inductions. 


S.  S.  Hall  of  Fame 

Oklahoma  Local  Board  No.  81 
has  registered  the  following:  John 
Adams,  Bob  Burns,  Richard  E. 
Byrd,  General  Lee.  Charlie  Mc- 
Carthy, and  James  Whitcomb  Riley. 


tional  compensation  given  unclassified 
employees,  unless  Congress  passes 
legislation  in  the  next  session  au- 
thorizing pay  increases  for  unclassi- 
fied employees,  similar  to  those  granted 
classified  employees,  and  granting 
authority  to  make  such  payments 
retroactive. 
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Guam  Director's  Son  First  to  Volunteer 


\ 


Norberto  James  P.  Mima,  25,  of  San  Antonio,  Barrigada, 
juam  (right),  son  of  State  Director  Col.  Juan  Mima  (left), 
.vas  the  first  to  volunteer  for  induction  under  the  Selective 
Service  System  recently  established  on  the  Island  of  Guam. 
Consequently  he  will  be  the  first  man  to  be  inducted  into  the 
nilitary  service  from  the  Island,  which  will  be  this  month. 
He  has  been  found  acceptable  by  the  Army. 

Norberto  at  present  is  a  second  lieutenant  in  the  Guam 
Militia.  After  induction  he  will  be  an  Army  private.  He  is 
married  but  has  no  children.  He  operates  his  own  automobile 
repair  shop. 

His  father,  Col.  Juan  Mima,  has  been  honored  with  many 
positions  of  trust.  Besides  holding  the  position  of  State  Di- 
ector,  he  is  also  the  Boxing  Commissioner ;  the  Baseball  Com- 
missioner; the  Election  Commissioner;  Commanding  Officer, 
Guam  Militia;  member  of  Advisory  Council  for  Civil  Defense; 
member  of  the  Alcoholic  Beverage  Control  Board ;  and  notary 
public. 


165  Dentists  Ordered 
To  Active  Army  Duty 

The  Department  of  the  Army  an- 
nounced last  month  that  165  re- 
cently commissioned  dental  reserve 
officers  will  be  ordered  to  active 
military  service  in  January. 

Dentists  affected  accepted  com- 
missions after  registering  with 
Selective  Service  under  provisions 
of  Public  Law  779  (Doctors  and 
Dentists  Registration  Act).  All 
were  classified  as  Priority  I. 

To  date,  the  Army  has  ordered 
1,076  Priority  I  dental  reservists 
to  active  duty,  including  78  in 
November. 


Active  Duty  Orders 
Go  To  ROTC  Grads 

College  students  with  no  prior 
military  service  who  obtain  degrees 
and  complete  Air  Force  ROTC 
training  between  January  1  and 
March  23,  1952,  will  be  ordered  into 
active  military  service  within  90 
days  after  graduation,  the  Air 
Force  has  announced. 

An  estimated  1,100  students  will 
be  affected.  Following  graduation 
last  June,  approximately  5,000 
newly  commissioned  graduates  of 
the  1951  Air  Force  ROTC  class 
were    called    into    active    military 


He  Lets  Others 
Die  To  Save 
His  OWN  Skin 

Editor's  Note:  The  Idaho 
State  Director  submits  the  fol- 
lowing remarks  of  Federal 
Judge  Chase  A.  Clark  before 
sentencing  Fredie  Emanual 
Granden  to  2  years,  ts  months 
in  prison  for  refusing  to  take 
the  oath  after  having  reported 
for  induction  as  a  I-A-0  in- 
ductee : 

In  sentencing  you  I  want  you  to 
understand  that  this  court  is  not 
expressing  any  opinion  on  any  re- 
ligious beliefs  that  you  might  have. 
That  is  a  matter  for  each  indi- 
vidual's conscience.  This  court  is 
confined  to  and  deals  only  with  the 
laws  of  our  land. 

We  have  a  country  of  law  and 
order,  and  it  is  a  long  trail  that 
leads  to  the  blessings  that  we  all 
enjoy  today.  We  have  attained 
these  blessings  by  the  willingness 
of  the  people  of  this  country  to  pro- 
tect it  against  any  enemy  we  might 
be  confronted  with. 

In  these  days  it  is  to  be  regretted 
that  we  have  a  cloud  hanging  over 
us,  a  threat  from  these  Communist- 
dominated  countries,  and  the  least 
intelligent  person  should  know  that 
if  they  were  successful  in  over- 
throwing this  Government  of  ours 
you  would  not  have  this  church  to 
which  you  belong,  because  they  are 
against  anything  religious;  they 
would  destroy  your  church;  you 
would  not  be  allowed  to  meet  and 
talk  over  your  religion;  you  would 
be  subservient  to  a  dictator.  The 
boys  are  fighting  in  Korea  today 
to  save  the  Union  as  it  is. 

I  cannot  punish  you,  you  have 
done  a  good  job  up  to  this  time. 
You  have  kept  out  of  the  service 
for  3  years.  You  have  been  given 
every  opportunity  to  put  in  every 
claim  you  felt  you  had.  The  Gov- 
ernment has  gone  to  considerable 
expense  to  bring  in  these  jurors, 
and  you  have  been  given  all  of  the 
time  desired  in  this  trial.  If  we 
were  in  a  Communist-dominated 
country,  you  would  have  been  al- 
lowed about  20  minutes  and  then, 
no  doubt,  would  have  sacrificed 
your  life. 

I  have  no  issue  with  you  or  your 
religious  beliefs  or  your  religion, 
but  I  want  to  call  your  attention 
to  the  fact  that  if  everyone  in  this 
country  felt  as  you  feel,  have  fol- 
lowed the  view  as  you  follow,  you 
would  be  in  servitude  to  some  dic- 
tator such  as  Stalin;  our  homes 
would  be  open  to  secret  police, 
and  we  certainly  would  not  have 
this  country  that  we  have  today. 

As  I  say,  I  cannot  punish  you  for 
this — all  I  can  do  is  put  you  in  a 
place  where  you  will  be  well  fed, 
you  will  have  ample  opportunity 
for  recreation,  you  will  have  a  good 
place  to  sleep.  When  I  think  you 
are  in  such  a  place  and  then  think 
of  those  boys  in  Korea,  I  am  sure 
they  too  would  like  to  have  protec- 
tion, where  the  bullets  cannot 
reach. 

You  were  not  asked  to  go  to  war, 
you  were  not  asked  to  go  into  bat- 
tle, you  were  given  a  noncombatant 
classification.  I  can't  understand 
how  anvone  could  refuse  to  attend 
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System  Asked 
For  Advice 
On  Discharges 

All  requests  from  Selective  Serv- 
ice inductees  for  discharge  because 
of  erroneous  induction,  hardship,  or 
essentiality  in  work  contributing  to 
the  national  health,  safety,  or  in- 
terest, are  forwarded  to  National 
Headquarters  by  The  Adjutant 
General  for  comments  and  recom- 
mendations of  the  Selective  Serv- 
ice System,  National  Headquarters 
has  pointed  out,  at  the  same  time 
emphasizing  that  this  applies  only 
to  discharge  requests  from  Selective 
Service  inductees. 

If  a  request  for  discharge  is 
based  upon  erroneous  induction, 
National  Headquarters  requests 
the  local  board  to  forward  the  sol- 
dier's cover  sheet  and  a  recommen- 
dation is  made  to  The  Adiutant 
General,  by  National  Headquar- 
ters, after  a  review  of  the  cover 
sheet. 

When  the  request  for  discharge 
is  based  upon  either  essentiality  in 
work  contributing  to  the  national 
health,  safety,  or  interest  or  hard- 
ship, the  inductee's  request  is  for- 
warded by  the  Department  of  De- 
fense through  the  State  Director,  to 
the  local  board  which  ordered  the 
man  for  induction. 

The  board  is  then  requested  to 
submit  its  comments  or  recommen- 
dations and  these  are  forwarded  to 
the  Department  of  Defense  for 
guidance  in  acting  upon  the  dis- 
charge request. 

"Example  Board" 
Set  Up  By  State 

The  State  Director  for  Missis- 
sippi reports  that  he  is  setting  up 
an  "example"  local  board  in  his 
State  to  train  members  of  the  Se- 
lective Service  Section,  Mississippi 
National  Guard. 

The  National  Guardsmen  will 
meet  once  a  week  and  operate  this 
"example"  local  board  throughout 
the  year.  Some  of  the  guardsmen 
will  act  as  local  board  members, 
some  as  clerks,  Government  Appeal 
Agents,  etc.  These  men  will  run 
the  board  in  lieu  of  regular  armory 
drill  training. 

The  Mississippi  Director  believes 
this  on-the-job  training  program 
will  enable  the  members  of  this 
particular  Selective  Service  Unit 
to  assimilate  the  intricacies  of  the 
Selective  Service  operation  in  rec- 
ord time,  thus  qualifying  for  their 
mobilization  assignments. 

to  the  sick,  and  it  may  be  that  in 
being  assigned  to  a  noncombatant 
unit  you  would  have  been  assigned 
to  a  unit  to  attend  to  the  sick  and 
to  the  wounded. 

You  passed  it  all  up,  you  denied 
any  obligation  that  you  owe  to  this 
country,  you  have  denied  it  all. 

I  cannot  punish  you.  There  is 
no  way  to  punish  one  like  you,  but 
I  am  going  to  give  you  an  oppor- 
tunity to  think  it  over,  and  I  hope 
that  you  will  have  had  time  when 
you  complete  your  sentence  to  think 
of  this  great  country  and  of  your 
duty  to  this  great  country,  but  I 
assume  a  man  in  your  frame  of 
mind  cannot  see  his  duty. 
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Facts  Made  Simple 
For  S.  S.  Registrants 

Mrs.  Willie  F.  Rogers,  assist- 
ant clerk  of  Local  Board  No.  2, 
Lufkin,  Tex.,  has  been  com- 
mended by  Texas  State  Head- 
quarters for  an  idea  designed  to 
help  registrants  better  under- 
stand their  obligations. 

Mrs.  Rogers  prepared  a  state- 
ment of  registrant  rights  and 
obligations,  reproduced  on  one 
sheet  of  paper.  These  state- 
ments are  furnished  to  local 
boards,  and  each  registrant  is 
given  one  after  he  registers. 

The  innovation  has  served 
two  purposes.  The  registrant  is 
given  basic  information  in  an 
easily  digestible  form,  and  there 
has  been  a  marked  reduction  in 
the  number  of  queries  from  reg- 
istrants as  to  procedure  and 
their  obligations. 


They  Can  Fight,  TOO 

From  the  magazine  Newsxveek: 
The  armed  services  are  finding  that 
draftees  make  better  material  than 
volunteers  these  days.  Recent 
draftees  have  averaged  higher 
physically  and  mentally  than  those 
who've  been  volunteering.  .  .  . 


As  the  Crow  Flies 

When  the  State  Director  of 
Alaska  wishes  to  visit  his  local 
boards  he  must  take  to  the  air,  as 
the  nearest  local  board,  other  than 
the  one  located  in  Juneau,  is  580  air 
miles  from  State  Headquarters. 
Local  Board  No.  3  is  located  in  the 
city  of  Juneau,  but  Local  Boards 
Nos.  1  and  4  are  located  in  Anchor- 
age, 580  air  miles  from  Juneau; 
Local  Board  No.  2  is  at  Fairbanks, 
620  air  miles  from  Juneau;  Local 
Board  No.  5  is  located  at  Nome, 
1,094  air  miles  from  Juneau. 


Amazing  Delivery 

Ruth  Berry,  clerk  of  Ohio  Local 
Board  No.  27,  recently  received  the 
following  communication:  "Dear 
Draft  Board :  I  wish  to  report  that 
my  husband  just  had  a  baby  boy 
born  in  Lakewood  Hospital  on  No- 
vember 5.  If  this  will  change  his 
classification,  please  let  me  know." 


Can  You  Beat  This  One? 

G.  Arthur  Cook,  representing 
industry  on  the  Alabama  State 
Board  of  Appeal,  is  serving  in 
Selective  Service  for  the  third  time 
during  a  period  of  national  emer- 
gency. Mr.  Cook  was  a  member  of 
one  of  the  State  Appeal  Boards  in 
Alabama  during  World  War  II  and 
during  World  War  I  served  on  an 
Appeal  Board  in  the  State  of  Mas- 
sachusetts. 
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22,776  Students 
Take  S.S.  Test 

Last  month  22,776  college  stu- 
dents reported  to  take  the  Fifth 
Selective  Service  College  Qualifica- 
tion Test  to  qualify  for  considera- 
tion for  deferment  as  students. 

The  tests  were  given  at  more 
than  900  testing  centers  through- 
out the  United  States  and  its  Ter- 
ritories by  the  Educational  Testing 
Service,  of  Princeton,  N.  J.  Ap- 
proximately 340,000  students  took 
the  test  last  spring  and  summer, 
at  which  time  63  percent  made  a 
score  of  70  or  better. 

The  December  13  test  makes  a 
total  of  approximately  362,000  col- 
lege students  who  have  taken  the 
test  to  date.  It  is  expected  that 
the  number  taking  the  test  on  April 
24,  1952,  will  be  several  times 
larger  than  the  number  taking  the 
December  13  test. 


Officer  Candidates 

To  Take  E.  T.  S.  Exams 

The  Educational  Testing  Service, 
Princeton,  N.  J.,  conducted  Nation- 
wide competitive  examinations  on 
December  8  to  select  the  1,800 
candidates  for  next  year's  Naval 
Reserve  officers'  training  corps 
program. 

The  Navy  expects  to  enter  about 
1,800  young  men  in  the  program 
next  fall  term  of  college,  1952. 
Successful  candidates  will  receive 
a  4-year  expense  paid  college  edu- 
cation and  will  be  commissioned  in 
the  Navy  or  Marine  Corps  upon 
graduation. 

Unlike  the  Army  and  Air  Force 
college  ROTC  programs,  the  Navy 
swears  in  the  1,800  successful  can- 
didates as  midshipmen,  and  they 
are  under  full  naval  control  during 
their  entire  4  years'  college  work. 


Uncle  Wants  Him,  Too! 

Could  the  members  of  Local 
Board  No.  57  at  Houston,  Tex.,  be 
so  cruel  as  to  put  the  man  in  I-A 
in  view  of  the  fact  that  the  follow- 
ing appeared  at  the  end  of  his 
questionnaire?  "I  have  assisted 
the  registrant  herein  named  in 
preparation  of  this  questionnaire 
because  he's  my  boy  friend  and  I 
love  him  and  want  him  for  a  hus- 
band." 


Total  Casualties,  102,600 

The  Department  of  Defense  an- 
nounced December  12,  1951,  that 
the  total  United  States  Korean 
war  casualties  were  102,600. 

Of  the  total  casualties,  17,450 
were  deaths;  74,200  were  wounded 
in  action,  and  12,800  were  missing. 


Tell  It  to  the  Sergeant 

Marjorie  K.  Haines,  clerk  of  In- 
diana Local  Board  No.  74,  recently 
found  the  following  notation  on  a 
returned  Classification  Question- 
naire: "Notice  to  Draftboard — I  do 
not  believe  that  I  would  like  the 
Armed  Forces  life  as  I  have  never 
been  away  from  home  in  my  life 
and  I  really  enjoy  civilian  life." 


1  Indian  Boy  (cute) 
Goes  on  Bus  Alone 

The  following  letter  received  by 
Utah  State  Headquarters  indicates 
the  trials  and  tribulations  faced  by 
one  of  their  local  boards: 

"I  wish  to  report  that  of  the  nine 
men  called  to  report  for  physical 
yesterday,  No.  1  called  me  at  mid- 
night the  night  before  and  in- 
formed me  that  he  had  two  chil- 
dren but  had  failed  to  report  them 
as  he  had  been  in  Wyoming  and 
had  not  received  the  form  that  I 
mailed  to  him. 

"No.  6  was  transferred  to  an- 
other local  board;  No.  7  had  his 
wife  call  me  from  a  Salt  Lake  hos- 
pital late  in  the  afternoon  and 
asked  that  he  might  be  excused  as 
his  father  had  just  been  brought 
in  and  was  in  a  very  critical  con- 
dition. (Naturally,  in  my  sympa- 
thy, I  said  'Yes.') 

"No.  8  failed  to  get  here  from 
Colorado  where  he  was  transferred 
last  month  but  decided  to  come 
home  after  all  and,  as  I  said,  failed 
to  get  here  on  time. 

"The  boys  who  left  from  here 
drove  their  own  cars — and  left  the 
cute  little  Indian  boy  (No.  2)  to 
travel  the  bus  alone — and  I've  been 
worried  about  him  ever  since." 
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Regular  Army 
Wants  Officers 

Under  a  recently  announced  pol- 
icy of  the  Department  of  the  Army 
it  is  now  possible  for  selectees  to 
earn  Regular  Army  commissions. 

To  increase  the  opportunities  to 
obtain  Regular  Army  commissions, 
the  Army  will  henceforth  offer  to 
distinguished  graduates  of  Officer 
Candidate  Schools  the  opportunity 
to  apply  for  direct  appointment  in 
the  Regular  Army. 

Officer  Candidate  School  grad- 
uates demonstrating  outstanding 
qualifications  of  leadership  and 
aptitude  for  military  service  will 
be  designated  "distinguished  grad- 
uates." 

Five -month  officer  candidate! 
courses  are  now  being  conducted  | 
at  six  different  schools.  Any  se- 1 
lectee  is  eligible  to  apply  for  ad- 1 
mission  to  one  of  these  schools. 


Classification 

A  change  of  a  registrant's  classi- 
fication from  I-A  (P)  to  I-S,  from 
II-A  (S)  to  II-S,  or  from  IV-E  to 
1-0  is  a  classification  action  that 
can  be  made  only  by  a  local  board 
and  cannot  be  made  by  an  adminis- 
trative directive. 

These  changes  in  classification 
bring  with  them  certain  privileges, 
such  as  the  right  of  appeal,  which 
cannot  be  denied  through  the  use 
of  administrative  actions. 


Soldiers  Depending  on 
Spiritual  Resources 

More  than  12,682,000  persons  at- 
tended Chapel  services  conducted 
for  Army  personnel  during  a  12- 
month  period  ended  last  June  30, 
according  to  a  report  made  by  Maj. 
Gen.  Roy  H.  Parker,  Army  Chief 
of  Chaplains. 

A  total  of  234,113  services  were 
held  during  the  period  and  the 
average  attendance  at  Sunday 
services  was  100.  This  was  an  in- 
crease over  the  previous  year  when 
the  average  was  86  in  attendance 
at  each  service. 

"The  response  speaks  well,"  the 
chaplain  said,  "for  our  soldiers 
who  are  more  than  ever  drawing 
upon  spiritual  resources  for  their 
daily  duties." 


Statistical  Digest  of  Manpower  Pool 


On  November  1,  1951,  the  National  Military  Manpower  Pool  of  male  regis- 
trants between  the  ages  of  19  and  26  was  as  follows: 


I-A  and  I-A-0  Examined  and  Acceptable 

I-A  and  I-A-0  Not  Examined  1 - 

I-A  and  I-A-0  Postponed — High  School 

I-A  and  I-A-0  Postponed — College _ 

I-A  and  I-A-0  Postponed — Other  Reasons - 

I-A  Statutory  Deferment — High  School. - 

I-S  Statutory  Deferment — College — 

IV-E  Conscientious  Objector - - — 

1-0  Conscientious  Objector  Examined  and  Acceptable — ... 

1-0  Conscientious  Objector  Not  Examined — 

IV-E  Conscientious  Objector — 

I-C  (Inducted). - 

I-C  (Enlisted) 1 

I-C  ( Discharged ) - — 

I-C  (Reserve) — — 

I-W  (At  Work) 

I-W  (Released) 

I-D  Member  of  Reserve  Component... ." 

II-A  Occupational  Deferment  (Except  Agriculture). — 

II-A(S)  Occupational  Deferment  (Student) - - 

H~-C  Agricultural  Deferment 

II-S  Occupational  Deferment  (Student). — — 

II-A  ( S)  and  II-S - 

III-A  Dependency  Deferment — — — 

IV-A  Completed  Service;  Sole  Surviving  Son — 2 

IV-B  Official 

IV-C  Aliens -— - 

rV-D  Minister,  Divinity  Student — - 

IV-F  Unfit  for  Service. - — 1 

V-A  Over  Age  of  Liability - — 3 


180,365 

949,056 

313 

3,042 

32,432 

3,215 

4,727 

31 

2 

49 

31 

677,676 

080,859 

95,336 

55,782 


247,381 

24,910 

2,366 

82,000 

2,456 

193,240 

917.664 

,090,979 

22 

8,834 

55,465 

,171,274 

453,466 


1  Include   those  registrants  in  rcsi 
provisions  of  Local  Board  Memora 


vc   components  clai 
dum  No.  20. 


lined  "I-A  Postponed"  in  accordance  with   the 
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Students'  Test 
Scores  Mailed 
To  S.  S.  Boards 


Scores  on  the  December  13,  1951, 
Selective  Service  College  Qualifi- 
:ation  Test  have  been  mailed  to 
ocal  boards  for  the  19,571  college 
itudents  who  took  the  fifth  test, 
individual  registrants  were  advised 
hey  could  obtain  their  scores  from 
he  local  board  of  jurisdiction. 

Completed  statistics  reveal  that 
31.3  percent  of  those  taking  the 
December  test  made  a  score  of  70 
>r  better.  This  is  slightly  lower 
han  the  percentage  passing  on  the 
irst  four  tests.  Of  the  approxi- 
mately 340,000  who  took  the  first 
'our  tests,  63  percent  made  a  score 
af  70  or  better. 

E.  T.  S.  officials  have  released  the 
results  of  a  sample  survey  they 
made  on  the  first  four  tests  held 
»ast  year.  The  sample  of  students 
indicates  that  in  Engineering, 
Physical  Sciences,  and  Mathemat- 
ics the  percent  of  candidates  pass- 
ing the  test  was  well  above  aver- 
age, 68  percent  in  Engineering 
passing  and  64  percent  in  Physical 
Sciences  and  Mathematics  passing. 
Students  in  Humanities,  Biologi- 
cal Sciences,  and  General  Arts 
tended  to  be  in  the  middle  bracket, 
at  or  near  the  63-percent  average. 
Students  in  Business,  Commerce, 
Agriculture,  and  Education  (in- 
cluding Physical  Education)  did 
not  fare  so  well,  with  those  pass- 
ing ranging  from  42  percent  of  the 
students  in  Business  and  Com- 
merce to  27  percent  of  the  Educa- 
tion students. 

The  lower  percentage  passing  the 
fifth  test  has  been  attributed  to  the 
fact  that  most  of  the  men  taking 
the  December  test  were  lower  class- 
men. Most  of  the  less  scholasti- 
cally  apt  students  are  concentrated 
in  the  freshman  and  sophomore 
classes  and  a  very  large  percentage 
of  those  enrolling  each  year  in  the 
freshman  class  never  get  beyond 
the  first  or  second  year.  They  drop 
out  because  of  scholastic  difficulties. 

Henry  Chauncey,  President  of 
E.  T.  S.  which  is  conducting  the 
tests  under  contract,  predicted  that 
upward  to  100,000  will  apply  to 
take  the  April  24,  1952,  test.  The 
deadline  for  making  application  to 
take  the  sixth  test  is  March  10, 
1952. 

Under  Selective  Service  regula- 
tions, local  boards  consider  stu- 
dents for  deferment  on  the  basis 
of  test  score  or  class  standing. 
This  eliminates  a  possible  penalty 
on  institutions  which  maintain 
higher  entrance  requirements  than 
others.  The  local  boards  are  not 
compelled  to  follow  the  criteria,  but 
classifications  are  subject  to  appeal. 


Facts  About  Jobs 
Given  in  Booklet 

Sure,  you've  got  a  job.  Sure, 
you  get  a  regular  pay  check.  Sure, 
you  work  for  it.  But  what  does  it 
all  mean  in  terms  of  your  present, 
your  future,  your  benefits,  your  re- 
sponsibilities, your  chances  of  pro- 
motion and  many  other  questions 
in  the  forepart  of  your  mind? 

The  questions  are  answered  in  a 
little  booklet  now  in  the  process 
of  distribution  to  new  and  old  mem- 
bers of  the  compensated  Selective 
Service  family. 

Title  of  the  booklet  is  "Our  Job." 
It  has  a  foreword  by  Maj.  Gen. 
Lewis  B.  Hershey;  it  is  pro- 
fusely illustrated  with  witty  but 
pertinent  and  meaningful  cartoons, 
and  in  its  compact  pages  are 
crammed  almost  every  fact  you 
would  want  to  know  about  a  com- 
pensated position  in  the  Selective 
Service  System. 

A  few  of  the  chapter  headings 
are  listed  to  give  an  idea  of  the 
content: 

"Appointments,"  "Pay,"  "Fixing 
Compensation,"  "Salary  In- 
creases," "Compensation  Other  Po- 
sitions," "Your  Job,"  "Working 
Hours  and  Leave,"  "Performance 
Ratings,"  "Fair  Employment  Prac- 
tices," "Unions  and  Other  Organ- 
izations," "Political  Activity," 
"Promotion  Policy,"  "Incentive 
Awards,"  "Retirement,"  "Social  Se- 
curity Benefits,"  "Accidents  on  the 
Job,"  and  "Group  Hospitalization." 

A  limited  number  of  the  booklets 
are  still  available  at  National 
Headquarters. 


OBJECTORS  TO  HELP 
NATIONAL  WELFARE; 
REGULATIONS    SOON 

Regulations  pertaining  to  conscientious  objectors  who  will 
perform  24  consecutive  months  of  work  contributing  to  the 
national  health,  safety,  or  interest  in  lieu  of  induction  are  in 
the  final  stages  of  preparation  and  will  probably  be  released  in 
the  near  future. 

Under  the  regulations  as  proposed  by  General  Hershey,  a 
registrant  who  is  a  conscientious  objector  opposed  to  military 

service  of  any  kind  would  be  en- 


Blood  Donor  Drive 
Is  Behind  Schedule 

Blood  collections  during  the 
seventeenth  week  of  the  Armed 
Forces  Blood  Donor  Program  to- 
taled 21,884  pints. 

Although  1.267  pints  over  the 
previous  week's  collection,  the  total 
for  the  week  of  December  31-Jan- 
uary  6  is  still  far  short  of  the  75,- 
000  pints-per-week  goal  set  at  the 
beginning  of  the  campaign,  Sep- 
tember 10,  1951. 

Of  the  total,  the  American  Red 
Cross  and  cooperating  blood  banks 
collected  18,243  pints,  the  Armed 
Forces  Blood  Donor  Centers  ob- 
tained 3,641  pints. 


Responsibility — The  Price  of  Freedom 

By  MAJ.  GEN.  LEWIS  B.  HEBSHEY 


couraged  to  submit  to  his  local 
board  three  types  of  civilian  work 
which  he  is  qualified  and  willing  to 
perform.  If  the  registrant  failed 
to  submit  this  list  to  the  local  board 
or,  if  the  local  board  frund  that 
none  of  the  types  of  work  sub- 
mitted met  specified  requirements, 
the  local  board  would  submit  to  the 
registrant  three  approved  types  of 
civilian  work,  of  which  the  regis- 
trant would  select  one. 

If  the  local  board  and  the  regis- 
trant were  unable  to  agree  on  the 
type  of  civilian  work,  the  State  Di- 
rector would  use  his  good  offices  in 
an  effort  to  reach  an  agreement, 
but  if  this  was  unsuccessful  the 
local  board,  subject  to  the  approval 
of  the  National  Director  of  Selec- 
tive Service,  would  order  the  regis- 
trant to  report  for  work  as  it 
determines. 

The  proposed  regulations  would 
limit  the  civilian  work  to  employ- 
ment by  the  United  States  Govern- 
ment, by  a  State,  Territory,  or  pos- 
(Continued  on  page  S) 


Freedoms  are  always  a  popular  subject.  We  want  freedom 
from  everything  unpleasant  and  freedom  to  enjoy  the  desirable 
things  of  life.  We  give  high  value,  at  least  by  voice,  to  the 
freedoms  we  possess.  We  look  about  the  world  to  discover 
those  who  may  take  these  freedoms  from  us. 

All  these  actions  on  our  part  are  desirable.  There  is  one 
source  of  major  dangers  to  our  freedom  that  is  given  scant 
attention.  In  one  area  freedoms  are  lost  not  by  ideologies  from 
the  outside  or  fifth  columnists  boring  from  within.  This  source 
of  danger,  this  area  of  lost  freedoms,  lies  within  us.  Here  we 
plot  no  seizure  of  dearly  bought  freedoms.  Here  within  there 
is  no  intrigue  and  secret  planning,  yet  freedoms  are  lost  quietly 
and  easily  and  with  the  greatest  of  certainty.  How  then  does 
this  miracle  occur  without  external  warfare,  without  internal 
revolutions,  and  without  political  fanfare? 

The  answer  is  simply  that  we  lose  our  freedom  because  we 

lack  the  courage  or  the  energy,  or  both,  to  exercise  the  freedoms 

we  possess.     This  is  an  easy  way  to  lose  freedoms  men  gave 

time,  sacrifices,  blood — yes,  lives — to  gain.     It  spares  us  affirm- 

(Continued  on  page  2) 


And  the  Clerk  Again 
Sent  Hershey  Bars!! 

Pfc.  R.  W.  Alvarez,  a  young  sol- 
dier from  the  District  of  Columbia, 
wrote  these  Christmas  greetings 
from  Korea  to  the  Local  Board 
which  inducted  him: 

"Dear  Draft  Board: 

"I  am  the  only  G.  I.  you  inducted 
who  is  not  angry  with  you.  You 
sent  me  where  it  was  warm  in  the 
winter  time.  You  sent  me  to  the 
west  coast  in  the  summer. 

"I  always  thought  that  Florida 
was  a  little  stuffy  in  the  winter. 
And  so  expensive!  You  solved  my 
problem  by  sending  me  to  Korea. 
Everything  is  dandy  out  here. 
Where  will  you  send  me  in  the 
spring? 

"Merry  Christmas — and  no  kid- 
ding." 

Mrs.  Mae  P.  Lacy,  clerk,  Local 
Board  No.  11,  was  so  overcome  she 
sent  Pfc.  Alvarez  a  box  of  Hershey 
bars. 


Page  2 

Selective  Service 

National  Headquarters 
SELECTIVE  SERVICE  SYSTEM 

1712  G  Street  N.  W.  Washington  25,  D.  C. 

The  printing  of  this  publication  has  been  approved  by  the  Director  of  the 
Bureau  of  the  Budget,  July  12,  1951. 
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ative  action,  the  negative  accomplishes  the  loss  with  rapidity 
and  effectiveness. 

Evidences  of  our  loss  of  freedoms  by  forfeiture  need  not  be 
sought,  they  are  evident  on  every  hand.  This  is  an  election 
year,  and  while  there  will  be  no  lack  of  words  on  the  part  of 
some,  there  will  be  failure  to  vote  on  the  part  of  millions.  The 
importance  of  voting  in  a  government  such  as  ours  cannot  be 
exaggerated.  The  failure  to  exercise  this  responsibility  is  in 
itself  a  material  loss  in  freedom.  As  a  general  indication  of 
neglect  of  citizenship  it  is  even  more  serious. 

It  is  not  my  purpose  to  deal  in  general  on  the  loss  of  freedom 
by  neglect  rather  than  by  usurpation.  I  find  daily  evidences  of 
the  loss  of  freedom  by  failure  to  use  the  powers  delegated  in 
the  Selective  Service  System.  This  System,  in  order  to  succeed, 
must  delegate  powers  widely  to  its  State  and  local  officials. 
State  and  local  officials  must  exercise  the  powers  delegated  or  no 
effective  operation  follows.  There  is  never  objection  to  dele- 
gation of  authority  by  those  to  whom  the  powers  are  given. 
The  loss  of  freedom  comes  with  the  failure  to  use  this  power. 

In  the  Selective  Service  System  it  is  easier  to  defer  or  induct 
all  farmers  than  it  is  to  make  the  hard  choices  that  inevitably 
follow  the  induction  of  one  and  the  deferment  of  another.  The 
same  problem  is  met  in  many  different  groups,  such  as  skilled 
men,  apprentices,  merchant  mariners,  and  students.  Unless 
this  selectivity  is  practiced,  unless  these  tough  decisions  are 
made,  the  result  will  be  unwanted.  The  clamor  for  law  to 
solve  the  problems  will  become  irresistible.  The  law  will  come, 
but  the  solution  will  not. 

Every  law  which  gives  something  to  one  registrant  takes  as 
much  or  more  from  another.  How  well  Local  Board  members 
know  that  the  deferment  of  one  registrant  hastens  the  call  of 
another ! 

The  passage  of  a  law,  the  publication  of  a  regulation,  the  issu- 
ance of  a  Local  Board  memorandum,  or  the  sending  of  an  opera- 
tions bulletin  does  not  by  itself  reduce  the  size  of  the  task  con- 
fronting us  or  increase  the  numbers  available  in  the  Nation  to 
accomplish  the  task.  The  effectiveness  of  laws  and  regulations 
comes  when  they  are  interpreted  and  applied  by  the  Local 
Board. 

The  Selective  Service  organization  operates  when  delegated 
powers  are  used.  It  flounders  when  they  are  not.  Freedom  is 
gained  by  delegation,  it  lives  and  grows  when  those  who  receive 
it  accept  responsibility  and  use  it.  It  atrophies  and  disappears 
when  the  responsibility  to  use  it  is  not  accepted  by  the  pos- 
sessor. Freedom  can  be  gained  and  held  but  the  price  is  the 
acceptance  of  the  responsibility  of  using  the  powers  that  are 
positive  identification  of  freedom. 


That  Was  in  August 

One  Oklahoma  registrant  wrote 
to  his  local  board,  "Let  me  know 
when  the  board  will  melt."  The 
State  Director  says  we  can  tell 
him — "Anytime  in  August." 


Certainly  No  Einstein ! 

Questioned  by  his  draft  board 
about  his  age,  a  registrant  replied : 

"In  answer  to  your  letter,  I  did 
tell  you  I  was  42.  But  you're  right. 
I'm  24.  Never  was  good  in  arith- 
metic." 


Official  Notices 


Dec.  3 — Packet  No.  29,  contains  the 
Index  to  the  Selective  Service 
Regulations  and  the  Universal 
Military  Training  and  Service 
Act,  as  amended  and  current  lists 
of  forms  of  the  Selective  Service 
System. 

Dec.  13 — Transmittal  Memorandum 
No.  44,  contains  Local  Board 
Memorandum  No.  42,  regarding 
Reexamination  of  Class  IV-F 
Registrants  Found  Unacceptable 
by  Armed  Forces  Examining 
Stations  Solely  for  Mental  Rea- 
sons. 

Dec.  26 — Operations  Bulletin  No. 
57,  Subject:  "Submission  by  Reg- 
istrants of  Evidence  of  Father- 
hood," contains  instructions  to 
local  boards  as  to  whether  the 
classification  of  a  registrant  may 
be  reopened  and  considered  anew 
after  he  has  been  ordered  to  re- 
port for  induction  when  evidence 
is  submitted  that  he  has  a  child 
already  born. 

Dec.  31 — Transmittal  Memorandum 
No.  45,  contains  Local  Board 
Memorandum  No.  43,  regarding 
College  Student  Deferments  and 
a  rescission  of  Local  Board  Mem- 
orandum No.  7,  regarding  Stu- 
dents of  Healing  Arts. 
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Jan.  5 — Operations  Bulletin  No.  58, 
Subject:  "Processing  of  Appli- 
cation by  Alien  for  Relief  From 
Training  and  Service  in  the 
Armed  Forces  (SSS  Form  No. 
130),"  contains  instructions  re- 
garding the  processing  of  SSS 
Form  No.  130. 


Defense  Announces 
Reserve  Program 

A  program  for  improving  the  Or- 
ganized Reserve  Corps  has  been 
announced  by  the  Department  of 
the  Army  as  result  of  studies  of  the 
staff  of  Army  Chief  of  Staff  Gen. 
J.  Lawton  Collins. 

The  Army  has  established  a  Re- 
inforcement category  within  the 
ORC.  Servicemen  returning  to 
civilian  life  and  who  have  a  further 
reserve  obligation  will  be  included 
in  this  category.  They  will  be 
afforded  the  opportunity  and  means 
to  participate  in  reserve  duty  train- 
ing, and  to  earn  drill  pay,  provid- 
ing funds  are  available. 

Those  members  of  the  presently 
constituted  Volunteer  Reserve  will 
be  assigned  to  Reinforcement 
Training  Units,  School  Student  De- 
tachments of  U.  S.  Army  Reserve 
schools,  or  U.  S.  Army  Reserve 
Reinforcement  Control  Groups. 
Funds  permitting,  they  will  be  able 
to  take  part  in  24  paid  drill  pe- 
riods per  year,  and  to  receive  15 
days'  summer  field  training. 


Flag  for  Local  Board 

Local  Board  No.  2,  Center  Os- 
sipee,  N.  H.,  has  been  presented 
with  an  American  flag  for  unselfish 
and  patriotic  service  to  the  com- 
munity, State,  and  Nation. 

Judge  Parker  M.  Merrow,  judge 
of  the  Ossipee  Municipal  Court  and 
editor  of  the  Carroll  County  Inde- 
pendent, presented  the  flag  to  the 
Local  Board. 


Essential  Jobs 
Not  Closed  to 
1952  Graduates 

Maj.  Gen.  Lewis  B.  Hershey, 
Director  of  Selective  Service,  has 
made  it  plain  that  the  present  law 
and  regulations  give  both  midyear 
and  June  1952  college  graduates 
ample  opportunity  after  the  com- 
pletion of  their  academic  year  to 
seek  employment  and  to  try  to 
qualify  as  essential  men  in  industry.! 

In  view  of  experience,  it  was 
predicted  that  relatively  few  of  the 
graduates  would  be  able  to  qualify 
under  the  regulations,  but  the  few 
whose  scientific  or  other  technical 
skills  are  such  as  to  justify  defer- 
ment will  meet  a  real  need  in  the) 
defense  program. 

General  Hershey  explained  that 
it  is  no  longer  necessary  to  give 
students  30  days  to  seek  employ- 
ment, as  was  done  last  year,  be- 
cause the  1951  amendments  to  the 
Selective  Service  law  provide  that 
students  shall  henceforth  be  de- 
terred, instead  of  having  their  in- 
duction postponed.  Therefore,  any 
student  in  Class  I-S  or  II— S  must 
be  reclassified  before  he  can  be  or- 
dered for  induction. 

At  the  end  of  the  academic  year, 
it  was  pointed  out,  the  Local  Board 
must  reopen  the  classifications  to 
determine  whether  the  student 
qualifies  for  any  classification 
other  than  I-A.  While  the  Local 
Board  is  reopening  and  reconsider- 
ing his  case,  the  student  will  be 
free  to  seek  employment  and  at- 
tempt to  qualify  as  an  essential 
worker  in  industry. 

General  Hershey  pointed  out  that 
as  soon  as  the  registrant  gains  em- 
ployment, he  or  his  employer,  or 
both,  should  submit  evidence  which 
the  local  board  may  consider  in 
reclassifying  the  registrant  if  it  is 
believed  that  occupational  defer- 
ment is  justified. 

The  reclassification  of  a  student 
also  renews  his  appeal  rights.  If 
the  local  board  classified  the  regis- 
trant into  I-A,  he  then  has  10  days 
during  which  he  may  appeal  that 
classification  to  the  State  Appeal 
Board. 

Those  students  who  are  granted 
II— A  deferments  by  their  local 
boards  should  not  forget,  General 
Hershey  reminded,  that  the  II-A 
deferment  automatically  extends 
their  liability  until  age  35. 


Benefits  Expanded 
In  Vet  Training  Act 

World  War  II  veterans  who  have 
returned  to  active  duty  and  who 
were  disabled  after  the  outbreak  of 
Korean  hostilities,  the  Veterans' 
Administration  has  announced, 
may  be  eligible  for  vocational  train- 
ing, even  though  they  might  have 
already  trained  under  the  GI  bill 
or  Public  Law  16. 

The  applicable  provision  is  in- 
cluded in  Public  Law  894,  81st  Con- 
gress, passed  late  in  1950  and 
amended  in  October  1951.  Vet- 
erans who  received  service-con- 
nected disabilities  after  June  27, 
1950,  may  take  training  if  they 
need  it  to  overcome  these  handicaps. 


In  Hawaii  They  Give  Them  Leis 
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Here  is  a  group  of  Hawaiian  registrants  snapped  a  few  moments  before 
ikey  left  the  Local  Board  for  the  induction  station. 

Inductees  Are  Sent  to  Camp 
With  Gifts,  Many  Blessings 


Letters — and  they  are  very  wel- 
come letters — continue  to  pour  into 
SELECTIVE  SERVICE  telling  of 
various  types  of  "send-offs"  given 
inductees  by  communities  in  the 
continental  and  territorial  United 
States. 

In  Hawaii  the  presentation  of 
leis  is  part  of  the  ceremony,  as 
indicated  by  the  accompanying 
photograph. 

There  follows  three  of  many  ex- 
amples of  community  farewell  par- 
ties called  to  the  attention  of  SE- 
LECTIVE SERVICE;  it  is  re- 
gretted that  space  limitations  pre- 
vent description  of  others. 

Local  Board  No.  43,  Milwaukee, 
Wis.,  reports  a  unique  program  in 
honor  of  newly  inducted  service- 
men, sponsored  by  North  Shore 
American  Legion  Post  No.  331, 
located  in  Shorewood. 

The  post  gives  a  dinner  and  pro- 
gram at  its  clubhouse  each  month 
as  a  new  group  prepares  to  leave. 
Established  as  a  great  success  dur- 
ing World  War  II,  the  project  was 
renewed  in  1950. 

Byron  Sanders,  past  commander 
of  the  Legion  post  and  currently 
secretary  of  Local  Board  43,  says 
that  the  purpose  of  the  program  is 
fourfold.  "We  want  to  assist  the 
boys  in  every  way  possible  before 
they  leave;  we  want  them  to  know- 
that  they  are  not  entering  the  serv- 
ice unnoticed  and  that  the  Ameri- 
can Legion  appreciates  their  sacri- 
fice; we  want  to  assist  in  making 
their  families  understand  that  mil- 
itary service  is  a  duty  that  every 
young  man  logically  owes  his 
country  and  to  soften,  if  we  can, 
the  unpleasantness  of  parting;  and 
we  want  to  give  the  boys  a  chance 
to  meet  their  comrades-to-be." 

Assisting  Mr.  Sanders  is  A.  J. 
Nachtsheim,  cochairman  of  the  in- 
ductee dinner  program.  Mr.  Nacht- 
sheim is  also  a  past  commander  of 
North  Shore  post,  and,  like  Mr. 
Sanders,  was  chairman  of  the  draft 
board  during  World  War  II. 

Inductees  are  given  pertinent  in- 
formation that  will   prove  helpful 


to  them  in  service.  Legionnaire 
attorneys  offer  legal  guidance, 
while  Legion  rehabilitation  experts 
inform  the  boys  on  rights  and  bene- 
fits. A  Red  Cross  representative 
also  explains  the  functions  and 
service  provided  by  that  organiza- 
tion, while  nondenominational  spir- 
itual guidance  is  provided  by  a 
Legion  chaplain. 

Invitations  are  sent  to  all  young 
men  inducted  by  Local  Board  43, 
which  encompasses  the  1st,  3d,  and 
18th  wards  of  Milwaukee,  the  vil- 
lages of  Shorewood,  Whitefish  Bay, 
and  Fox  Point,  and  the  town  of 
Granville. 

Local  Board  No.  101,  Bradford, 
Pa.,  makes  no  effort  to  hide  its 
pride  in  the  cooperation  of  various 
civic  organizations  on  the  days 
groups  leave  for  induction.  The 
mayor  welcomes  the  registrants  in 
the  lobby  of  a  local  theater  and  a 
minister  gives  a  brief  benediction. 
Members  of  the  City  Council  are 
present,  certificates  from  the  City 
of  Bradford  are  given  each  inductee. 

The  Red  Cross  serves  doughnuts 
and  coffee  and  a  local  veterans'  or- 
ganization gives  cigarettes  and 
candy.  A  local  concern  gives  each 
inductee  a  cigarette  lighter.  A 
representative  of  the  Gideon  So- 
ciety presents  a  Testament. 

The  certificate  from  the  city  in 
the  past  has  been  invaluable  to 
many  servicemen  in  proving  resi- 
dence for  bonus  claims,  and  it  is 
noteworthy  that  the  pattern  of  this 
farewell  ceremony  has  been  vir- 
tually the  same  since  induction  of 
the  first  men  away  back  in  1940. 

After  Florida  Local  Board  30  in 
St.  Petersburg  receives  a  call  the 
names  are  given  to  the  local  Red 
Cross  chapter  and  the  Veterans  of 
Foreign  Wars.  At  a  meeting  on  the 
morning  of  departure  a  short 
prayer  is  offered,  the  registrants 
hear  a  short  talk,  and  are  then 
given  gifts,  such  as  fountain  pens 
and  cigarette  lighters,  which  are 
donated  to  the  VFW  by  merchants 
of  St.  Petersburg. 


Objectors  To  Help 

(Continued  from  page  1 ) 
session  of  the  United  States,  or  by 
a  nonprofit  organization  primarily 
engaged  either  in  a  charitable  ac- 
tivity conducted  for  the  benefit  of 
the  general  public,  or  in  carrying 
out  a  program  for  the  improvement 
of  the  public  health  or  welfare, 
including  educational  and  scientific 
activities. 

Some  of  the  Federal  agencies 
where  conscientious  objectors  could 
be  utilized  are:  United  States  De- 
partment of  Agriculture,  Depart- 
ment of  the  Interior,  Department 
of  Commerce,  Veterans'  Adminis- 
tration, Federal  Security  Adminis- 
tration. 

State  agencies  where  these  regis- 
trants could  be  utilized  are:  State 
mental  hospitals,  State  training 
schools  for  mentally  handicapped, 
State  health  projects,  dairy  herd 
testing,  State  flood-control  work. 

The  selection  of  all  Federal 
agencies  and  nonprofit  organiza- 
tions performing  work  in  the  na- 
tional health,  safety,  or  interest 
would  be  the  responsibility  of 
National  Headquarters.  All  State 
or  local  governmental  applications 
would  be  cleared  through  the  re- 
spective State  headquarters  for  the 
approval  of  the  State  Director. 

It  has  been  suggested  that  the 
best  method  of  controlling  the  as- 
signments to  the  various  work 
projects  would  be  to  place  jurisdic- 
tion in  the  State  Director's  office. 
To  facilitate  the  control  of  a  regis- 
trant, it  has  been  proposed  that  the 
cover  sheet  be  forwarded  to  the 
State  Director,  who  would  retain 
it  if  the  job  is  in  his  State,  or  for- 
ward it  to  the  State  Director  of  the 
State  in  which  the  work  was  being 
performed.  It  would  be  the  re- 
sponsibility of  the  State  Director 
of  the  State  in  which  the  regis- 
trant was  employed  to  see  that  he 
performs,  for  a  period  of  24  con- 
secutive months,  the  work  to  which 
he  had  been  ordered  by  the  local 
board.  When  the  registrant  had 
satisfactorily  completed  his  work, 
the  State  Director  would  return  the 
cover  sheet  to  the  local  board,  to- 
gether with  a  letter  stating  the 
registrant  had  satisfactorily  com- 
pleted his  work.  The  local  board 
would  then  issue  a  certificate  of 
release  to  the  registrant. 

The  conscientious  objector  would 
be  held  accountable  for  all  of  the  24 
months'  working  time.  The  wages 
paid,  hours  worked,  and  all  other 
considerations  entering  into  the  em- 
ployment would  be  in  accordance 
with  the  standards  as  set  by  the 
employing  agency.  The  agency  em- 
ploying the  registrant  would  not 
be  obliged  to  retain  him.  He  could 
be  retained  or  discharged  by  the 
employer  on  the  same  basis  as  any 
other  civilian  employee.  When  it 
became  necessary  to  discharge  or 
release  the  registrant  before  the  24 
months  have  elapsed,  the  employer 
will  be  required  to  advise  the  Selec- 
tive Service  System  of  the  change 
of  status. 

The  National  Service  Board  for 
Religious  Objectors  is  acting  as 
liaison  between  National  Headquar- 
ters and  various  religious  groups 
within  their  own  organization  and 
will  facilitate  the  administration 
of  the  program  by  representing  all 
the  religious  groups  in  their  or- 
ganization in  consultation  with 
National  Headquarters. 
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He  Gives  Much 
To  Community 
And  The  Nation 

Many  an  American  community 
has  in  its  midst  an  individual  who 
might  be  described  as  a  kind  of 
"dean"  of  Local  Board  members  of 
that  particular  area — a  man  who 
has  given  an  extra  special  lot  to 
his  neighbors  and  to  his  Nation  in 
concrete  and  abstract  ways  and 
whose  influence  far  transcends  any- 
thing that  can  be  measured  in 
words — a  man  who  is  honored  and 
respected  for  many  reasons  other 
than  venerable  age,  including  the 
fact  he's  been  a  member  of  the 
Selective  Service  family  since  'way 
back  in  1917  in  World  War  I. 

Filling  this  description  as  a  Lo- 
cal Board  "dean"  in  the  District  of 
Columbia  is  Aloysius  J.  Driscoll, 
Chairman  of  Local  Board  No.  2,  a 
position  he  held  under  four  Selec- 
tive Service  Acts  (count  'em).  Mr. 
Driscoll,  known  as  "A.  J."  or  "Pop" 
to  countless  friends,  observed  his 
82d  birthday  not  long  ago. 

The  barest  outline  of  Mr.  Dris- 
coll's  activities  in  connection  with 
the  civic  organizations  he  has 
headed  and  belongs  to  would  fill 
several  issues  of  SELECTIVE 
SERVICE. 

Mr.  Driscoll  is  citizens  associa- 
tion editor  of  the  Washington 
Times-Herald.  He  has  had  that 
full-time  job  for  18  years. 

He  believes  in  taking  life  easy, 
does  Mr.  Driscoll.  Besides  cover- 
ing the  meetings,  luncheons,  din- 
ners, and  activities  of  the  countless 
Washington  civic  organizations  for 
his  newspaper,  which  often  keeps 
him  up  'way  past  midnight,  and 
holding  the  job  of  Local  Board 
Chairman,  he  is  Chairman  of  the 
Committee  on  Institutions  of  the 
Board  of  Public  Welfare,  District 
of  Columbia — a  job  which  used  to 
be  known  as  a  man-killer;  he  is 
active  in  so  many  organizations 
that  it's  a  head-swimming  job  to 
count  them. 

Over  as  long  a  period  of  years, 
there  probably  is  no  man  in  Wash- 
ington who  has  been  honored  by  as 
many  testimonial  dinners  as  has 
Mr.  Driscoll.  A  recent  Times- 
Herald  news  story  telling  of  a  din- 
ner given  in  his  honor  on  his  82d 
birthday  anniversary  by  the  Amer- 
ican Businessmen's  Association 
expends  almost  a  column  outlining 
a  few  of  his  past  and  present  activi- 
ties, and  then  remarks  that  aside 
from  the  duties  enumerated — and 
quite  a  few  others — Mr.  Driscoll 
isn't  very  busy,  so  "he  loafs  around 
town,  with  hardly  anything  more 
to  do  than  a  policeman  at  a  pick- 
pockets' convention." 

Mr.  Driscoll  was  born  in  Ellicott 
City,  Md.,  moved  with  his  parents 
to  Chester,  Pa.,  when  he  was  a  boy, 
and  later  took  his  first  job  in  Ches- 
ter as  night  clerk  in  the  post  office. 
From  there  he  was  graduated  to  the 
Railway  Mail  Service.  For  48 
years — nearly  half  a  century — he 
was  on  the  New  York- Washington 
run.  six-gun  on  hip. 

The  six-gun  he  never  had  occa- 
sion to  use,  but  you  can  bet  your 
boots,  and  your  levis,  too,  he'd  have 
had  that  shooting  iron  blazing 
if  .  .  . 
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Slips  Make  For 
Cases  in  Court; 
Care  Is  Urged 

Scrupulous  compliance  with  the 
procedures  outlined  in  the  1613  and 
1623-27  series  of  the  regulations  is 
suggested  in  the  rapidly  developing 
case  histories  of  the  Universal  Mil- 
itary Training  and  Service  Act. 

"It  is  the  slips  which  make  for 
lawsuits  in  the  form  of  habeas  cor- 
pus proceedings,  and  ambitious 
defenses  in  criminal  proceedings," 
is  a  remark  frequently  heard  in  Na- 
tional Headquarters  and  through- 
out the  System.  Most  common  in 
the  list  of  slips  is  the  lack  of  initia- 
tive when  a  person,  eligible  for 
registration,  refuses  to  sign,  and 
later  on — when  classification  be- 
comes involved — omission  of  a  step 
or  thoughtless  denial  of  a  right  to 
which  the  registrant  is  entitled 
under  the  statute  or  the  regulations. 

Selective  Service  regulations  have 
the  force  of  law,  and  in  many  in- 
stances have  been  repeated  in  ex- 
pression through  the  years.  The 
reason  is  that  these  particular  ex- 
pressions have  stood  up — legally. 
That  is  why  they  should  be  read  for 
what  they  state  exactly,  with  other 
explanatory  matter  in  the  form  of 
memoranda  and  advices  issued  by 
National  Headquarters  or  other- 
wise communicated  to  the  local 
boards,  in  order  that  otherwise 
culpable  individuals  not  be  enabled 
to  slide  out  of  their  obligations  in 
a  trial,  or  on  appeal,  or  through  the 
familiar  resort  to  habeas  corpus. 

Cases  in  point,  while  not  mush- 
rooming, are  being  decided  from 
time  to  time.  Illustrative  is  a  re- 
ported decision  from  the  Court  of 
Appeals,  Second  Circuit,  remand- 
ing a  criminal  case  to  the  district 
court  on  a  failure-to-register 
charge. 

On  the  issue  of  whether  this  in- 
dividual "presented  himself"  and 
"submitted  to"  registration,  the 
man  had  certainly  presented  him- 
self, but  would  not  sign.  The  rec- 
ord was  not  too  clear  on  whether  he 
had  furnished  all  the  information 
he  should  have  furnished.  If  he 
had,  then  the  court  said  the  mat- 
ter of  signing  was  a  purely  minis- 
terial duty  which  could  have  been 
done — and  should  have  been  done — 
for  him  in  accordance  with  the 
regulations;  moreover,  if  his  recal- 
citrance consisted  only  in  balking 
at  the  one  performance  of  signing, 
it  was  clear  from  the  court's  lan- 
guage that  he  nevertheless  had  both 
"presented  himself"  and  had  "sub- 
mitted." 

To  let  an  eligible  refuse  to  sign 
and  not  sign  for  him  is  a  mistake, 
under  the  regulations.  The  court 
followed  the  appropriate  regula- 
tions carefully,  and  when  it  came 
to  "refusal  to  cooperate"  believed 
that  these  words  refer  only  to  a 
lack  of  cooperation  having  a  tend- 
ency to  delay  or  obstruct  registra- 
tion. Had  the  clerk  registered  the 
man,  it  is  presumed,  he  would  have 
been  a  registrant  and  would  have 
been  subject  to  the  local  board's 
further  orders. 
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Boards  Receive 
Fond  Greetings 

Men  inducted  through  the  Selec- 
tive Service  process  not  infrequently 
take  pens  in  hand  to  send  good- 
natured  greetings  to  their  Local 
Boards  in  remembrance  of  the 
"greetings"  the  Local  Boards  sent 
to  them. 

The  practice  appears  to  be  grow- 
ing and  variations  of  the  "roses 
are  red"  verse  are  especially  popu- 
lar this  season. 

Here's  one  received  by  Local 
Board  No.  13,  in  Springfield,  Ohio, 
from  Pvts.  Marvin  Titer  and 
Wayne  VanWey,  now  in  Germany 
with  the  63d  Antiaircraft  Artillery: 

"Roses  are  red, 

Violets  are  blue; 
You  sent  me  greetings, 
So  I  send  these  to  you." 

And  Local  Board  No.  22  in  Boul- 
der, Mont.,  received  a  Christmas 
greeting  card  which,  after  observ- 
ing that  "Roses  are  red,  violets  are 
blue,"  had  this  to  add: 

"If  you  were  in  Korea, 
You'd  be  blue,  too." 
In  sending  his  own  greetings  to 
Local  Board  No.  44  in  Lee,  Mass., 
Pvt.  Carl  E.   Champigny  used  the 
same  theme  like  this: 
"Roses  are  red, 
Violets  are  blue; 
You've  forgotten  me, 
But  I  haven't  you." 


He  Flew  From  Peru 

Mrs.  Earline  Webster,  clerk  of 
Oklahoma  Local  Board  No.  14,  sub- 
mits a  candidate  for  the  longest 
distance  traveled  for  induction. 
She  writes: 

"Our  registrant  was  working  in 
Peru  when  he  received  word  from 
his  father  that  he  had  an  order  to 
report  for  induction.  He  flew  here 
in  order  to  report  .  .  .  said  it  took 
him  1%  days  to  get  here." 


Any  Suggestions? 

"We  are  reluctant  to  inform  you 
at  this  late  date,"  writes  a  Local 
Board  to  Utah  State  Headquarters, 
"that  we  are  unable  to  fill  our 
quota. 

"We  called  15  registrants  in 
Class  I-A  for  preexamination.  We 
have  had  only  six  report.  Of  the 
others,  one  was  found  to  be  mar- 
ried, one  dead,  two  could  not  speak 
English,  one  is  on  parole,  and  one 
enlisted  after  our  notice  was  sent 
to  him.  We  regret  this  situation 
but  do  not  know  what  we  can  do 
about  it.  Do  you  have  any  sug- 
gestions?" 


Flag  Presentations 

In  Caldwell,  Idaho,  the  Loren  M. 
Trotter  Post  of  the  American 
Legion  has  presented  an  American 
flag  to  Selective  Service  Board  No. 
14  to  be  displayed  in  the  Board  of- 
fice. "The  Board  members  are  very 
grateful,"  says  a  letter  to  Selective 
Service. 

The  James  F.  Dillon  Post  of  the 
Veterans  of  Foreign  Wars  recently 
presented  an  American  flag  to  Lo- 
cal Board  No.  127,  Brenham,  Tex. 


' 


Oh,  Those  Texans! 

Here  are  five  responses  of  five 
Texas  registrants  to  the  question  as 
to  whether  or  not  they  had  mental 
or  physical  defects:  "Yes,  rap- 
tured"; "Yes,  I  cannot  control  my 
mind";  "Yes,  I  was  sick  when  my 
wife  was  pregnant";  "Yes,  fatigue, 
extreme  exhaustion  due  to  pistol 
shot  in  chest";  "Yes,  my  arm  came 
out  about  a  year  ago,  and  it  still 
hurts." 


Blood  Donors  All 

"We  are  proud  to  advise  you," 
says  a  letter  to  Selective  Service, 
"that  Local  Board  No.  35,  Pine 
Bluff,  Ark.,  donated  blood  for  the 
Armed  Forces  100  percent.  The  of- 
fice was  closed  during  the  noon 
hour  and  the  entire  personnel 
walked  down  to  the  corner  where 
the  Red  Cross  was  accepting  vol- 
unteers to  donate  blood,  donated  a 
pint  apiece  and  came  back,  opened 
the  office  at  1  o'clock,  and  worked 
like  Trojans  until  5  o'clock." 

The  clerk  of  the  board  is  Miss 
Louise  V.  Moring.  The  assistant 
clerk  is  Mrs.  Mattie  B.  Couch. 
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Expectant  Fathers 
Shatter  Illusion 

Mary  Jane  Wooley,  clerk  of  In-I 
diana  Local  Board  No.  85,  has  sen! 
a  report  to  State  headquarters  in 
which  she  relates  how  hovering 
storks  have  brought  the  Board  new 
troubles  in  filling  calls. 

Confidence  reposed  in  overcalls 
begins  to  shatter,  she  writes,  when 
one  prospective  inductee  comes  in 
to  report,  "My  wife's  gonna  have 
a  baby — that's  all!" 

Let  the  clerk  tell  the  rest  of  the 
story  in  her  own  words : 

"We  thought  we  were  safe  be- 
cause of  the  extras  provided  to  care 
for  cases  such  as  this,  but  20  min- 
utes later  another  young  man  walk^ 
in  and  says,  'We're  expectin',  Miss. 

"Before  long,  another,  with  no- 
tice in  hand,  meekly  enters  the 
office — eyes  beaming  with  joy — he 
blushingly  tells  us  the  family  se- 
cret, and  all  we  can  say  now  is :  'W< 
hope  it's  a  boy.' 

"For  several  days  this  routine 
continues,  our  scheduled  call  is 
now  antiquated.  We're  sorry,  we're 
helpless,  we  cannot  compete  with 
EXPECTANT  FATHERS,  IN- 
CORPORATED." 


Indicating  What? 

The  Pennsylvania  State  Director 
reports  a  letter  from  a  registrant 
stating  in  part  "I  received  my  order 
to  report  for  indication." 


Visual  Picture  of  Manpower  Pool 


On  December  1,  1951,  the  Selective  Service  pool  of  classified  men  was 
as  follows : 


I-fl.I-A-0  POSTPONEO 

22,343 

1-0  275,617 


I-D  Organized  Reserves  and  ROTC 

I-S  Students  deferred  once  by  statute 

II-A  Deferred  occupational  reasons 

II-C  Essential  agricultural  workers 

II-A-S  and  II-S  Students  deferred  class  standing  or  test  score 

IV-B  and  IV— C  Government  officials  and  aliens 

IV-D  Ministers  and  divinity  students 

IV-E  and  1-0  Conscientious  objectors 


NMEHT   PRINTING  OFFICE 


SELECTIVE 


Volume  II 


WASHINGTON,  D.  C,  MARCH  1952 


■  l<   1  V  -A^A. 


HAN    FRANCISCO 


Number  3 


Witness  Urges 
New  Authority 
For  S.  S.  Boards 


Last  month  an  engineer  proposed 
o  Congress  that  local  boards  take 
iver  the  task  of  selecting  reservists 
riio  are  to  be  called  to  active  mili- 
ary duty. 

Carey  H.  Brown,  a  West  Point 
graduate  and  former  Colonel  in  the 
Engineer  Corps,  now  with  East- 
nan  Kodak  Company,  laid  the  sug- 
festion  before  the  Armed  Services 
Committee. 

Mr.  Brown  testified  on  the  Uni- 
'ersal  Military  Training  measure. 
le  pointed  out  that  UMT— a  6- 
nonth  basic  training  course  for 
8-year-olds  followed  by  7Vz  years 
•eserve  duty — would  put  all  young 
nen  eventually  into  the  reserves. 

Under  present  law,  he  said,  the 
Irmy,  Navy,  Air  Force,  and  Ma- 
ine Corps  decide  which  reservists 
o  call  when  extra  men  are  needed. 
Jut  Mr.  Brown  said  reservists 
hould  be  called  to  active  duty  only 
iy  a  civilian  agency  such  as  Selec- 
ive  Service,  not  by  the  Armed 
rorces.  He  added  that  local  boards 
ire  in  a  better  position  than  the 
irmed  services  to  know  whether 
eservists  should  be  called  to  active 
luty  because  they  are  familiar  with 
:ach  reservist's  family  status,  his 
rasition  in  civilian  life,  and 
vhether  his  qualifications  have 
hanged  since  he  was  in  service. 


Migrant  Tin  els' 
Auto  and  Just 
Can't  Report 

Some  time  after  mailing  a  notice 
>f  classification  to  a  registrant, 
Montana's  Local  Board  No.  20, 
Sranite  County,  received  this  card, 
according  to  Rosemarie  Hanifen, 
:lerk : 

"I  received  your  card.  In  regard 
X)  your  information  concerning  me 
-eporting  to  the  local  board.  I  am 
:ustody  of  the  Clear  Water  Co. 
Sheriff's  Office  I  was  in  Pierce 
Idaho  and  failed  fine  work.  I 
"ound  a  car  and  had  to  get  back  to 
Drofino  and  got  caught  at  Greer 
Idaho  I  had  no  intentions  of  keep- 
ng  the  car.  I  was  going  to  park 
ind  tell  the  people  where  the  car 
vas. 

(Registrant's  name) 

"I  am  eligible  for  draft  if  it 
wasn't  for  this  misunderstand." 


Bills  Would  Give 
10  Percent  Raise 

Bills  have  recently  been  intro- 
duced in  both  the  House  and  Senate 
which  would  grant  a  10-percent 
pay  increase  to  those  Federal  em- 
ployees whose  compensation  is  fixed 
by  administrative  authority. 

Both  bills  have  been  read  twice 
and  referred  to  the  Committee  on 
Post  Office  and  Civil  Service.  If 
these  bills  become  law,  the  unclassi- 
fied employees  in  the  Selective 
Service  System  would  receive  a  10- 
percent  increase  in  basic  compensa- 
tion, which  would  be  retroactive  to 
the  first  pay  period  beginning  after 
June  30,  1951. 

Both  bills  provide  for  a  minimum 
pay  increase  of  $300  per  annum  and 
a  maximum  of  $800  per  annum. 


Headquarters  Announces 
Award  Winners;  Prizes 
Go  to  Texas  S.  S.  Clerks 

The  Efficiency  Awards  Committee  at  National  Headquarters 
has  voted  to  award  $100  to  two  local  board  clerks,  Mrs.  Daurice 
Harris,  Center,  Tex.,  and  Mrs.  Jewel  Allen,  Nacogdoches,  Tex., 
for  a  suggestion  submitted  by  them  jointly. 


These  two  local  board  clerks 
developed  a  plan  for  jointly  ship- 
ping the  registrants  from  the 
two  boards  to  the  Armed  Forces 
examining  station.  This  plan  re- 
sulted in  a  saving  of  approximately 


They  Leave  Their  Homes  To  Protect  Us 

By  MAJ.  GEN.  LEV  IS  B.  HERSHEY 


In  the  last  half  of  1950  and  all  of  1951  there  was  a  wide  dif- 
ference between  the  obligations  of  those  who  served  in  the 
Armed  Forces  and  those  who  did  not.  Under  the  most  favor- 
able circumstances  the  boy  who  shouldered  the  responsibility 
of  service  in  the  uniform  of  his  country  felt  that  he  was  making 
a  contribution  greater  than  that  of  his  friend  who  might  well 
be  preparing  for  some  important  service  at  some  distant  time. 
Just  now  the  boy  in,  or  headed  for  induction,  believes  he  has 
picked  up  a  heavier  load  of  citizenship  responsibilities  than  the 
nonservice  contemporary,  no  matter  what  the  latter  is  doing. 

Equality  of  sacrifice  is  never  possible,  though  much  nearer 
so  when  there  is  no  mobilization,  or  when  there  is  complete 
mobilization.  Consequently  there  is  small  wonder  that  those 
selected  for  induction  should  feel  society  has  required  a  great 
deal  of  them.  There  are  many  things  that  cannot  be  done,  but 
there  is  one  thing  that  can  and  unfortunately  not  always  is 
done.  To  be  appreciated  is  a  most  heart-warming  experience. 
Some  evidence  of  appreciation  by  those  for  whom  the  boy  is 
inducted  can  be  given  him  as  he  leaves  his  city,  his  town,  or  his 
community. 

There  are  many  ways  to  send  boys  off  to  join  our  Armed 
Forces.  Each  city,  town,  or  community  in  its  own  way  must 
find  the  one  that  is  in  keeping  with  its  traditions  and  its  manner 
of  making  events  significant.  It  cannot  afford  to  neglect  or 
forget. 

The  boys  who  go  leave  their  homes,  their  jobs,  and  their 
loved  ones  to  protect  you  and  me.  Selfishness,  if  no  other 
reason,  should  prompt  us  to  try  to  make  them  the  best  soldiers 
or  marines  possible.  We  would  like  them  to  remember  us  as 
worth  serving  for,  training  for,  and  fighting  for.  It  is  not 
good  for  us  to  forget  the  kind  of  service  they  give.  It  is  not 
good  for  them  or  for  us  if  they  have  doubts  that  we,  all  of  us, 
are  worth  fighting  for. 

The  Armed  Forces  will  train  them  how  to  fight  but  we,  the 
citizens,  in  each  of  these  communities  of  America  must  by  our 
actions  convince  those  who  go  to  carry  the  arms  why  they  fight. 
They  deserve  and  should  have  as  they  leave  for  service  evidence 
that  their  home  community  knows  of  their  going  and  will  not 
forget  them  during  their  absence. 


$24  on  each  shipment.  As  a  result 
of  the  action  taken  by  these  two 
clerks,  State  Headquarters  applied 
similar  procedures  throughout  the 
State,  thereby  saving  approxi- 
mately $2,500  during  the  fiscal  year. 

Of  the  65  employee  suggestions 
received  at  National  Headquarters 
to  date,  these  2  clerks  are  the 
first  to  receive  a  cash  award.  Seven 
other  suggestions  were  adjudged  to 
have  merit,  but  they  will  not  effect 
a  savings  to  the  Government,  so 
they  are  being  considered  for 
awards  of  certificate.  Of  the  sug- 
gestions received,  25  have  been  re- 
jected outright  and  30  are  still  un- 
der consideration  by  National 
Headquarters. 

The  suggestions  made  to  date 
cover  many  phases  of  the  Selective 
Service  operation,  but  the  bulk  of 
the  suggestions  pertain  to  forms. 

Some  of  the  suggestions  sub- 
mitted would  call  for: 

A  more  complete  identification  of 
special  registrants,  producing  a  film 
to  show  the  public  how  Selective 
Service  works,  elimination  of  the 
voucher  register,  use  of  window  en- 
velopes by  local  boards,  use  by 
small  local  boards  of  a  half  size 
Time  and  Attendance  Report,  iden- 
tification of  local  boards  by  a  decal 
instead  of  painted  signs,  use  of 
change  of  address  form  for  migra- 
tory registrants,  the  address  of  reg- 
istrants included  on  NME  Form  44, 
cover  sheets  with  a  tab  affixed  with 
SS  number  on  the  tab; 

Filing  cover  sheets  of  registrants 
numerically  by  years  instead  of  by 
birth,  use  of  new  form  for  with- 
drawal of  claim  of  conscientious 
objection,  showing  of  training  films 
for  local  board  clerks,  inclusion  of 
name  and  State  headquarters  on 
local  board  stamps,  giving  local 
board  clerks  authority  to  change 
date  or  place  for  student  taking 
S.  S.  C.  Q.  T.; 

A  poster  giving  different  classifi- 
cations and  explanation  of  each  to 
be  placed  in  public  places,  a  relaxa- 
tion room  for  employees;  requiring 
each  man  registering  to  show  a 
birth  certificate; 

Elimination   of  the   consolidated 

ledger,  local  board  clerks  keeping  a 

daily  diary  of  all   correspondence 

and    transactions;    discontinuation 

(Continued  on  page  2) 
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Selective  Service  Chronology 

Editor's  note:  This  picks  up  chronology  of  Selective  Service  from  issue  of 
September  1951,  and  brings  it  approximately  up  to  date. 


1951  (continued) 

September  4 — Maj.  Gen.  Lewis 
B.  Hershey,  Director  of  Selective 
Service,  clarifies  status  of  students 
pursuing  first  law  degree  and  simi- 
lar degrees.  They  are  to  be  con- 
sidered as  5,  6,  or  7  year  under- 
graduate students. 

September  6 — The  Marine  Corps 
raises  its  October  draft  call  from 
5,000  to  8,600.  The  Army  called 
for  36,000  men  for  October  delivery. 

September  7 — The  American 
Medical  Association  reports  that  a 
record  of  26,191  medical  students 
are  enrolled  in  the  79  approved 
medical  schools.  6,135  physicians 
graduated  in  June,  5,553  last  year. 

September  12 — The  Army  an- 
nounces that  it  will  call  up  two 
National  Guard  Divisions  in  1952 — 
Ohio's  37th  on  January  15,  and 
Illinois'  44th  on  February  15. 

September  24 — The  Army  an- 
nounces an  additional  100  reserve 
dental  officers  will  be  ordered  into 
active  duty  by  November  12,  bring- 
ing the  total  called  since  the  be- 
ginning of  the  Korean  conflict  to 
1,025. 

September  25 — President  Tru- 
man signs  new  Selective  Service 
regulations  implementing  the  Uni- 
versal Military  Training  and  Serv- 
ice Act,  enacted  June  19,  1951. 

September  26 — The  second  series 
of  Selective  Service  Student  Col- 
lege Qualification  Tests,  National 
Headquarters  announces,  will  be 
given  at  more  than  900  test  centers 
throughout  the  United  States  on 
December  13,  1951,  and  April  24, 
1952. 

September  26 — Director  instructs 
local  boards  to  reclassify  regis- 
trants who  are  in  Class  III-A  by 
virtue  of  having  wives  alone,  ex- 
ceptions to  be  made  in  cases  of 
extreme  hardship.  This  is  in  con- 
formity with  1951  Act,  which  for- 
bids deferment  of  fatherless  hus- 
bands on  dependency  grounds. 

September  27 — The  Defense  De- 
partment raises  the  November 
draft  call  from  33,700  to  39,000  and 
issues  a  16,900-man  call  for  Decem- 
ber. The  additional  5,300  men  to 
be  drafted  in  November  are  for 
the  Marines,  raising  the  Marine 
total  to  10,000  for  the  month.     In 


December  the  Army  will  take  7,000 
men,  the  Marines  9,900.  The  new 
call  raises  the  draft  total  since 
Korea  to  734,897.  Marine  strength 
has  grown  from  80,000  to  211,000 
in  the  past  two  years  with  41,680 
being  delivered  by  Selective  Service. 

October  1 — Director  issues  re- 
vised Local  Board  Memorandum 
No.  20  postponing  induction  of 
reservists  meeting  specified  condi- 
tions. 

October  2  —  Director  instructs 
local  boards  to  postpone  induction 
of  registrants  who  entered  the 
Armed  Forces  after  June  24,  1948, 
and  were  subsequently  honorably 
separated  upon  completion  of  2 
years  or  more  of  active  duty  and 
who  are  not  eligible  for  Class  I-C 
or  any  other  deferred  class. 

October  4  —  Director  requests 
local  boards  to  reopen  and  con- 
sider anew  the  classification  of 
every  registrant  who  is  classified 
as  available  for  service,  if  he  has 
not  been  ordered  for  induction  and 
he  submits  evidence  that  he  has  a 
child  already  born  or  a  physician's 
certificate  that  a  child  has  been 
conceived. 

October  12  —  Selective  Service 
Headquarters  reports  that  63  per- 
cent of  the  339,000  college  students 
who  have  so  far  taken  the  Selective 
Service  College  Qualification  Tests 
received  marks  of  70  or  better. 

October  28 — The  National  Se- 
curity Training  Committee,  in  its 
first  report  to  Congress,  proposes 
6  months  of  compulsory  military 
training  for  all  youths  upon  reach- 
ing 18,  the  program  to  be  put  into 
effect  as  soon  as  possible,  starting 
with  a  "pilot"  program  of  60,000 
youths  a  year  and  building  up  to 
an  eventual  800,000  a  year.  Con- 
gressional action  and  Presidential 
approval  are  necessary  before  any 
program  may  be  put  into  effect. 

October  31 — The  Department  of 
Defense  calls  on  Selective  Service 
for  59,650  men  for  induction  during 
January  1952,  11,650  of  these  will 
go  to  the  Marines. 

November  1 — Maj.  Gen.  Lewis  B. 
Hershey,  Director  of  Selective  Serv- 
ice, views  rapidly  diminishing  man- 
power surplus  and  predicts  much 
harder  sledding  for  local  boards  in 
filling  calls  before  the  end  of  1952. 


Feb.  1 — Transmittal  Memorandum 
No.  46  contains  Local  Board 
Memorandum  No.  44  regarding 
Postponement  of  Induction  of 
Registrants  Who  Graduate  From 
Law  School  Until  Next  Bar  Ex- 
amination, and  Local  Board 
Memorandum  No.  45,  Students 
at  Military  Colleges  Approved  by 
Secretary  of  Defense,  and  the 
rescission  of  Local  Board  Memo- 
randum No.  31,  Reporting  of 
Alien  Registrants  Suspected  of 
Being  Illegally  Within  the 
United    States. 

Feb.  4 — Packet  No.  30  contains 
corrected  pages  to  reflect  the  pro- 
visions of  Amendments  Nos.  33 
and  35,  amending  parts  1621  and 
1670. 

Feb.  13 — Operations  Bulletin  No. 
59,  subject:  "Reclassification  of 
Class  I-S  and  Class  II-S  Regis- 
trants After  End  of  Period  of 
Deferment,"  contains  instruc- 
tions to  local  boards  to  reopen 
and  reconsider  registrants  who 
have  been  deferred  as  college 
students,  either  in  class  I-S  or 
class  II-S,  after  the  end  of  the 
period  of  deferment. 


November  29 — Defense  Depart- 
ment order  will  result  in  increase 
in  the  number  of  ROTC  students 
who  may  be  deferred,  but  it  is  em- 
phasized that  graduates  must  agree 
to  accept  two-year  commission  if 
offered. 

December  1  —  National  Head- 
quarters announces  259  persons 
have  been  convicted  in  Federal 
courts  of  violating  the  Selective 
Service  law  between  enactment  of 
the  1948  Act,  June  24,  1948,  and 
June  30,  1951.  Prison  terms  were 
given  to  191.  The  maximum  prison 
term  of  5  years  was  imposed  in 
some  cases.  A  number  of  other 
severe  sentences  have  also  been 
given,  ranging  from  2Vz  years  to 
the  5-year  maximum. 

December  8 — The  Department 
of  Defense  calls  on  Selective  Serv- 
ice for  55,000  men  for  delivery  in 
February  1952,  of  whom  14,000  will 
go  to  the  Marines. 

December  13  —  Fifth  Selective 
Service  Student  Qualification  Test 
taken  by  22,776  students  in  900 
testing  centers  throughout  the 
country. 

December  21 — General  Hershey 
announces  that  an  estimated  300,- 
000  registrants  now  classified  IV-F 
because  of  rejection  by  the  Armed 
Forces  for  mental  reasons  only  will 
be  sent  to  Armed  Forces  examining 
stations  at  the  rate  of  25,000  per 
month  for  reexamination,  begin- 
ning in  January  1952. 

1952 

January  4  —  Director  informs 
State  Directors  that  the  interservice 
agreement  again  has  been  tem- 
porarily rescinded  by  the  Depart- 
ment of  Defense,  this  time  until 
March  31,  1952.  The  agreement, 
entered  into  July  14,  1950,  com- 
mitted the  three  services  not  to 
accept  any  Selective  Service  regis- 
trant for  enlistment  after  he  re- 
ceived his  order  to  report  for  pre- 
induction  physical  examination. 


Court  Decides 
Case  Involving 
Appeal  Rights 

The  theory  that  when  a  regis 
trant  takes  an  appeal  he  "aban 
dons"  a  claim  for  any  classificatioi 
for  which  he  might  be  eligible  ha 
been  exploded  by  the  Circuit  Cour 
of  Appeals,  Ninth  Circuit,  in  hand 
ing  down  a  decision  in  the  case  o 
Cox  v.  Wedemeyer.  Advance  sheet 
have  been  circulated. 

Heretofore  there  has  been  ver; 
little  case  law  on  the  area  of  a] 
appeal  board's  inquiry,  Nationa 
Headquarters  points  out.  The  lead 
ing  annotation,  in  fact,  was  in  th 
district  court  case  involving  th 
same  individual,  a  study  of  whici 
would  now  be  misleading. 

The  court  of  appeals  decisioi 
flatly  requires  an  appeal  board  t 
consider  all  the  subject  matter  of  : 
registrant's  file  de  novo — that  is  t 
say,  anew,  or  afresh. 

The  case  under  consideratioi 
arose  under  the  1940  act.  But  th 
present  regulations  outlining  ap 
peal  procedures  are  similar  to  thos 
under  the  1940  act  and  it  is  pointe 
out  that  the  note  of  caution  con 
tained  in  the  decision  is  to  be  take: 
to  heart  in  the  present  operation. 

The  registrant  in  the  case  out 
lined  was  thought  to  have  aban 
doned  any  idea  that  he  was  a  con 
scientious  objector  by  claiming  tha 
he  was  a  member  of  an  organizatioi 
each  member  of  which  was  a  minis 
ter  of  the  gospel.  The  appea 
board,  believing  that  the  registran 
had  abandoned  his  claim  as  a  con 
scientious  objector,  therefore  dii 
not  accord  him  the  benefit  of  th 
special  appeal  procedures  involvini 
reference  to  the  Department  o 
Justice. 

The  ruling  of  the  lower  court  ii 
such  a  case  was  that  the  registran 
had  abandoned  such  a  claim.  Th 
new  ruling  on  the  same  set  of  fact 
is  that  "the  board  of  appeal  wa 
required  to  classify  the  registran 
de  novo  on  the  basis  of  his  whol 
Selective  Service  record"  and  tha 
the  "procedure  established  was  de 
signed  to  fit  the  needs  of  registrant 
unskilled  in  legal  procedure  . . ." 


Winners  of  Awards 
Announced  By  Hdqrs. 

(Continued  from  page  1) 
of  field  auditors  and  district  super 
visors,  issuance  of  a  dictionary  con 
taining  all  Selective  Service  terms 
all  forms  standardized  to  letter  sizi 
to  fit  folders; 

Keeping  only  requisition  and  re 
ceiving  report  forms  in  State  pro 
curement  offices,  publicity  o: 
monthly  quota  for  the  local  boar< 
and  the  effect  enlistments  havi 
upon  it. 

Notation  of  change  in  regis 
trant's  classification  with  the  re( 
star,  development  of  a  form  en 
titled  "College  Students  New  In 
formation  Sheet." 

Several  suggestions  were  mad< 
regarding  conservation  of  pape: 
and  a  number  of  suggestions  wen 
made  for  changing  Forms  100,  110 
219,  390,  391,  216,  517,  225,  225A 
225B,  261,  261A,  116,  504,  101. 
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Vet  'Inducted'; 
Board  Members 
Aint  To  Blame 

The  public  prints  occasionally 
§ive  prominent  display  to  news 
stories  relating  how  some  war- 
scarred  member  of  a  combat  unit 
received  notice  to  report  for  induc- 
tion the  while  he  was  fighting  in 
blood  and  mud  in  Korea. 

Sometimes  they  carry  the  in- 
ferential hint — even  though  un- 
consciously— that  members  of  the 
[ocal  board  which  sent  the  notice 
should  be  hanged,  drawn,  and  quar- 
tered. Usually  it  isn't  the  fault  of 
the  local  board  at  all. 

The  following  in  the  Harrisburg 
(Pa.)  Ne^vs  tells  its  own  story: 

"Have  you  notified  your  draft 
hoard  that  you're   in   the  service? 

"Selective  Service  officials  today 
said  too  many  reservists  and  others 
have  gone  on  active  duty  without 
telling  their  draft  boards.  The  re- 
sult: Greetings  from  the  President 
long  after  they've  donned  Uncle 
Sam's  uniforms. 

'  'It's  embarrassing  to  the  boards 
and  oftentimes  works  an  emotional 
hardship  on  families  involved,'  a 
local  draft  spokesman  said. 

"Col.  Henry  M.  Gross,  State  Se- 
lective Service  Director,  put  it  this 
way:  'If  no  information  is  given 
to  the  board,  then  a  man  can  ex- 
pect to  get  a  notice  of  induction. 
There's  no  laxity  on  the  part  of 
the  local  board.' 

"A  Marine,  now  in  Korea,  re- 
ceived a  notice  to  report  for  a  draft 
physical  while  he  was  overseas. 
But  the  draft  board  didn't  know 
he  was  already  in  the  fighting. 
The  last  it  had  heard  was  that  he 
had  been  transferred  from  the  ac- 
tive reserve  (1-D)  to  the  inactive 
'  reserve,  which  put  him  in  1-A. 
'That  was  the  end  as  far  as  we 
iknew,'  his  board  said. 

"The  Marine  had  been  called  up 
;with  his  unit  15  months  ago.  How- 
ever, neither  he,  his  family,  or  the 
!  Marines  informed  Selective  Service 
officials." 

There  are  other  reasons  why  in- 
duction notices  are  occasionally 
sent  to  the  wrong  persons.  Confu- 
sion can  arise  over  identical  names; 
wrong  addresses  given  by  the  reg- 
istrant either  innocently  or  other- 
wise can  cause  trouble.  There  have 
been  cases  where  registrants  have 
registered  under  other  names. 


Headquarters  Gives 
120  Pints  of  Blood 

The  American  Red  Cross  Blood- 
mobile  stopped  at  National  Head- 
quarters last  month  and  collected 
120  pints  of  whole  blood. 

The  Red  Cross  personnel  moved 
in  all  of  their  equipment  and  then 
registered  National  Headquarters 
and  District  of  Columbia  Head- 
quarters personnel.  Next  they 
took  temperatures,  blood  pressure, 
and  gave  blood  tests.  After  the 
physical  examination,  the  Selective 
Service  personnel  gave  blood  and 
then  moved  into  another  room 
where  the  Red  Cross  canteen  passed 
out  milk,  coffee,  and  doughnuts. 


Death  Ends  Career 
Of  Colonel  Harman. 
Virginia  Director 

A  highly  honored  member  of  the 
Selective  Service  family  died  sud- 
denly at  his  home  in  Richmond, 
Va.,  in  the  early  morning  of  Feb- 
ruary 14. 

He  was  Col.  Asher  Harman,  Vir- 
ginia State  Director  of  Selective 
Service,  who  had  been  associated 
with  Selective  Service  since  Jan- 
uary 3,  1942,  in  the  Virginia  head- 
quarters and  had  been  State  Direc- 
tor since  November  29,  1948. 

Colonel  Harman  was  born  in 
Richmond  October  4,  1899.  He  was 
graduated  from  the  Virginia  Mili- 
tary Institute  at  Lexington  in 
1922,  with  a  B.  S.  degree  in  civil 
engineering,  having  held  the  rank 
of  an  Army  private  during  World 
War  I. 

Soon  after  graduation,  Colonel 
Harman  enlisted  in  the  Virginia 
National  Guard  as  a  private,  rising 
to  the  rank  of  colonel  some  years 
before  his  death  and  his  separation 
from  the  Service.  In  civil  life  he 
held  a  number  of  important  posts 
directly  and  indirectly  connected 
with  his  profession  of  engineering, 
and  in  1939-40  he  was  city  man- 
ager of  Bristol,  Va. 


Also  Halitosis? 

Oklahoma  Local  Board  No.  57 
recently  received  a  letter  from  one 
of  their  V-A  registrants  which 
stated  in  part:  "Incidentally  since 
my  last  contact  with  your  office  I 
have  been  fortunate  to  acquire 
writer's  cramps,  ingrown  toenails, 
athlete's  foot,  and  an  anticipation 
of  baldness.     Patriotically  yours," 


Suffering  Husband 

An  Oklahoma  local  board  re- 
ports that  series  XV  of  one  ques- 
tionnaire complained  that  the  con- 
dition from  which  the  registrant 
was  suffering  was  childbirth. 


"Wish  You  Were  Here" 

Local  boards  can  get  greetings 
as  well  as  send  them  out.  The 
local  board  at  Waco,  Tex.,  recently 
received  a  postal  card  from  five  of 
its  inducted  registrants  in  the  Far 
East.  "Having  awful  time,"  they 
wrote.     "Wish  YOU  were  here." 


Forgot,  Or  Too  Busy? 

Sauk  County  Local  Board  No.  65, 
Baraboo,  Wis.,  has  received  the  fol- 
lowing card:  "I  received  my  noti- 
fication of  1-A  draft  classification 
today,  and  I'm  sorry  to  say  I  must 
have  forgotten  to  write  you,  but  I 
am  married  and  my  wife  is  going 
to  have  a  baby  next  month.  Please 
write  and  tell  me  what  to  do  now." 


Woman  Procurement  Officer  Is  Dynamo 
Oj  Energy;  Nominated  for  Coveted  Award 


The  Louisiana  State  Director 
nominated  Mrs.  June  Carter,  State 
Procurement  Officer,  for  the  Wil- 
liam A.  Jump  Memorial  Award. 
Mrs.  Carter  is  the  first  Selective 
Service  employee  to  be  recom- 
mended by  a  State  Director  for  this 
awrard. 

This  is  not  Mrs.  Carter's  only 
"first"  in  the  Selective  Service  Sys- 
tem. She  also  holds  the  distinction 
of  being  the  first  woman  State 
Procurement  Officer  in  Selective 
Service  history. 

The  William  A.  Jump  Memorial 
Award  is  presented  annually  in 
recognition  of  outstanding  service 
in  the  field  of  public  administra- 
tion, and  for  notable  contributions 
in  this  field  to  the  efficiency  and 
quality  of  the  public  service.  The 
award  includes  a  gold  key  and  cer- 
tificate of  merit.  One  award  is 
made  each  year,  and  all  Federal 
employees  who  have  not  passed 
their  thirty-sixth  birthday  and 
whose  performance  over  a  consid- 
erable period  of  time  demonstrates 
considerable  competence  and  inter- 
est in  public  administration  are 
eligible  for  nomination. 

Mrs.  Carter  came  to  work  for  the 
Louisiana  headquarters  in  1942  and 


by  1947  she  was  assistant  to  the 
State  Procurement  Officer.  When 
the  Selective  Service  System  was 
liquidated,  she  was  assigned  the 
task  of  closing  the  shop  in  Louisi- 
ana, insofar  as  the  fiscal  end  was 
concerned. 

After  the  liquidation,  Mrs.  Car- 
ter became  the  Assistant  State  Di- 
rector for  the  Office  of  Selective 
Service  Records. 

In  1948  the  Selective  Service 
System  was  revived  and  Mrs.  Car- 
ter was  appointed  State  Procure- 
ment Officer.  In  a  matter  of  days 
she  had  secured  office  space,  equip- 
ment, etc.,  and  had  75  widely  scat- 
tered local  boards  in  operation. 

With  the  System  running 
smoothly  again,  orders  came  the 
following  year  to  close  down  the  75 
local  boards  and  create  8  new  con- 
solidated boards. 

In  June  1950  came  the  order  to 
hurriedly  expand  the  8  centrally 
located  local  boards  to  75.  Again 
June  Carter  lived  her  job  morning, 
noon,  and  night.  In  just  a  little 
over  a  week  the  expanded  system 
was  in  full  operation. 

The  deadline  for  submitting  nom- 
inations for  this  year's  award  was 
January  20,  1952. 


Here's  How  That  Pie  Divides 


On  January  1,  1952,  the  Selective  Service  pool  of  clas- 
sified men  was  as  follows: 


*  INCLUDES  ALL  CLASSIFICATIONS  LISTED  BELOW 

BZ-0  -  57,860      MINISTERS  AND  DIVINITY  STUDENTS 

BE-C- 9,031       ALIENS 

E-C-  86,863     ESSENTIAL  AGRICULTURAL  WORKERS 

E-A.32-B  -  29,333     OCCUPATIONAL  DEFERMENT  AND  OFFICIALS 

I-A,  I-A-0  -  18,382     POSTPONED 

I-S,  II-S-  247,963     DEFERRED  STUDENTS 

EZ-E,I-0  -  8,218     CONSCIENTIOUS  OBJECTORS 
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Greek  Officers 
Are  Home  After 
Study  Mission 

The  Mission  representing  the 
Greek  National  Army  which  came 
to  the  United  States  to  study  Se- 
lective Service  has  returned  to 
Athens  thoroughly  schooled  in  the 
organization  and  operation  of  Se- 
lective Service. 

The  Mission  spent  ahout  1  month 
at  National  Headquarters,  learning 
the  over-all  operation  of  Selective 
Service.  The  Mission  then  divided 
into  two  teams,  spending  the  next 
month  and  a  half  visiting  a  few 
representative  State  headquarters 
and  local  boards. 

The  two  infantry  officers,  Major 
Kolomuas  and  Colonel  Tsoukas, 
visited  State  headquarters  in  Illi- 
nois, Pennsylvania,  Iowa,  Arizona, 
Alabama,  Virginia,  Massachusetts, 
and  New  York  City.  The  two  med- 
ical officers,  Colonel  Yiannakakos 
and  Colonel  Leuis,  visited  head- 
quarters in  Illinois,  Texas,  North 
Carolina,  Vermont,  Rhode  Island, 
and  New  York  City. 

After  studying  the  field  opera- 
tions, members  of  the  Mission  re- 
turned to  National  Headquarters 
in  mid-December  for  further  study. 
The  entire  Mission  returned  to 
Greece  shortly  after  the  first  of  the 
year  to  report  to  the  General  Staff. 

All  four  members  of  the  Mission 
have  been  in  the  Greek  Army  for 
some  time,  and  all  have  seen  con- 
siderable combat  action.  Major 
Kolomuas  was  one  of  the  heroes  in 
the  World  War  II  guerilla  fighting 
against  the  Nazis. 

No  member  of  the  Mission  had 
ever  been  in  the  United  States  be- 
fore. They  were  much  impressed 
by  what  they  saw  in  America,  and 
all  were  highly  appreciative  of  the 
courtesy  and  hospitality  extended 
by  Selective  Service  personnel. 
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Draftee  Insured 
While  En  Route 

National  Headquarters  has 
pointed  out  that  Public  Law  23, 
82d  Congress,  provides  in  part 
"that  any  registrant  under  the  Se- 
lective Service  Act  of  1948,  as 
amended,  who  on  or  after  June  27, 
1950,  in  response  to  an  order  to  re- 
port for  induction  into  the  Armed 
Forces  and  who,  after  reporting  to 
a  local  draft  board,  died  or  dies  as 
the  result  of  disability  incurred 
while  en  route  from  such  draft 
board  to  a  designated  induction  sta- 
tion and  that  within  120  days  after 
the  incurrence  of  such  disability 
shall  be  deemed  to  have  died  in 
active  service." 

When  a  person  reports  to  his 
local  board  for  induction,  he  shall 
be  automatically  insured  by  the 
United  States  without  cost  to  him- 
self against  death  in  the  principal 
of  $10,000. 

Upon  certification  by  the  Secre- 
tary of  the  service  department  con- 
cerned of  the  death  of  any  person 
deemed  to  have  been  automatically 
insured,  the  Administrator  of  Vet- 
erans Affairs  shall  cause  the  in- 
demnity to  be  paid  to  the  surviving 
spouse,  child  or  children,  parent, 
brother,  or  sister  of  the  insured. 


From  Athens  to  Take  a  Course  in  S.  S. 


Members  of  the  Greek  Army  Mission  sent  to  study  the  opera- 
tion of  the  Selective  Service  System  are,  left  to  right :  Major 
Konstantinos  Kolomuas  (Inf.)  ;  Lt.  Col.  Apostolos  Yiannakakos 
(Medical  Corps)  ;  Maj.  Gen.  Lewis  B.  Hershey,  Director  of 
Selective  Service;  Lt.  Col.  George  Tsoukas  (Inf.)  ;  and  Lt.  Col. 
Erikos  Leuis  (Medical  Corps) . 


They  Softened 
And  They  Died 

Conscription  of  manpower  in  time 
of  war  is  this  year's  assigned  sub- 
ject for  many  high  school  debating 
teams  in  every  section  of  the  coun- 
try, and  National  Headquarters  has 
received  hundreds  of  requests  for 
material  on  the  subject. 

An  article  by  Maj.  Gen.  Lewis  B. 
Hershey,  Director  of  Selective  Serv- 
ice, has  been  in  great  demand  in 
this  .connection,  and  requests  for 
copies  appear  to  be  assuming  snow- 
ball proportions. 

The  title  of  General  Hershey's 
article  is,  "When  They  Softened 
They  Died";  it  has  been  multi- 
graphed  as  General  Information 
Bulletin  No.  21,  and  a  limited  num- 
ber is  still  available  at  National 
Headquarters. 

The  article  briefly  outlines  the 
pros  and  cons  of  conscription  of 
manpower  for  war  production  in 
war  time,  gives  a  thumbnail  sketch 
of  the  history  of  conscription  since 
the  days  of  Greece  and  Rome, 
through  the  midages  and  during  our 
colonial  history  down  to  the  present 
time,  and  explains  the  philosophy 
which  governs  Selective  Service 
deferments  and  selections,  espe- 
cially as  applied  to  the  student 
classification  plan. 


Saved  By  A  Child 

Local  Board  No.  54,  Binghamton, 
N.  Y.,  recently  received  the  follow- 
ing communication: 

"Dear  Sirs :  I  wish  to  inform  you 
that  I  am  no  longer  employed  by 
Chenango  Valley  Cream  Company. 

1  am  in  farming  full  time  now.    I 
now  have :  25  milkers,  1  service  bull, 

2  horses,  4  calves,  7  heifers,  2  pigs. 
"I  now  have  one  child,  too." 


Texas  Ambassador 

Prom  Texas  comes  word  that 
Brig.  Gen.  Paul  L.  Wakefield,  State 
Selective  Service  Director,  has  been 
appointed  as  "ambassador  extraor- 
dinary to  the  people  of  Texas"  by 
a  resolution  of  the  Hi-Y  Model 
Legislature. 

Last  year  the  award  went  to  Sec- 
retary of  State  John  Ben  Shepperd 
and  the  year  before  to  Governor 
Allan  Shivers.  The  legislature  com- 
missioned General  Wakefield  "to 
acquaint  the  people  with  the  prob- 
lems, needs,  and  hopes  of  youth,  to 
sponsor  and  promote  such  pro- 
grams and  measures  as  will  enable 
youth  to  fulfill  creditably  its  re- 
sponsibilities as  citizens." 


Hdqs.  Produces 
Embryo  Orators 

National  Headquarters  has 
launched  a  speech  class  for  military 
and  civilian  personnel,  both  men 
and  women.  Comprised  of  volun- 
teers from  the  various  offices  and 
divisions,  the  group  mushroomed 
into  a  class  of  30  before  a  deadline 
could  be  clamped  on  entrance. 

Three  graduates  of  a  well-known 
speech  course  act  as  faculty  mem- 
bers. Standard  texts  are  prescribed 
and  purchased  by  the  students. 
Classes  and  study  periods  are  after 
hours  and  extra-curricular.  So  the 
class  costs  Selective  Service  noth- 
ing, either  in  terms  of  money  or 
work-hours. 

General  Hershey  has  commended 
the  theory  of  classwork — that  each 
member  speak  at  least  once  each 
evening.  "This  work,"  he  said,  "is 
a  credit  to  Selective  Service  and 
will  do  untold  good  to  the  student." 

The  Director  and  Brig.  Gen. 
Louis  H.  Renfrow,  Deputy  Direc- 
tor, have  given  every  encourage- 
ment to  the  formation  of  the  class. 
A  recent  visitor,  General  Hershey 
outlined  the  elements  of  a  speech 
for  the  benefit  of  the  class. 

Merit  is  recognized  in  two  re- 
spects. The  best  speaker  of  the 
evening  is  given  a  token  award,  as 
is  also  the  individual  who,  upon 
each  assembly,  demonstrates  the 
greatest  degree  of  improvement. 

The  course  is  of  college  stature, 
although  no  entrance  requirements 
are  specified  and  no  formal  credit 
is  given. 


New  Hampshire 
S.  S.  Clerk  Has 
Fighting  Sons 


It  is  nothing  unusual  for  mem- 
bers of  the  Selective  Service  family 
to  have  sons  in  the  Armed  Forces, 
but  here's  an  assistant  clerk  who 
is  the  mother  of  four  sons,  three  of 
whom  are  now  in  military  service 
and  one  of  whom  has  been  deco- 
rated and  recently  discharged  be- 
cause of  injuries  received  in  Korean 
fighting. 

The  mother  is  Mrs.  Pauline  W. 
Godfrey,  assistant  clerk  of  Local 
Board  No.  2,  Carroll  County,  N.  H 
One  of  the  sons  was  drafted  by  the 
local  board  to  which  she  is  attachedj 

Here  is  a  sketch  of  the  details : 

Warren  E.  Buswell  was  born  in 
1927  and  enlisted  in  the  U.  S.  Navy 
June  1945.  At  present  he  is  at- 
tached to  the  U.  S.  S.  Randall  ( APA 
224)  with  the  rank  "BM  2." 

David  L.  Buswell,  born  on  Christ- 
mas day  in  1928,  entered  the  Armyii 
on  September  11,  1947,  with  the| 
rank  of  Sgt.  1/c.  He  had  2  years: 
11  months  of  foreign  service  in 
Japan  and  Korea.  He  is  a  holder 
of  the  Combat  Infantry  Badge, 
Korean  Service  Medal,  U.  N.  De- 
fensive Campaign,  U.  N.  Offensive 
Campaign,  Chinese  Communist 
Forces  Intervention  Campaign,  Oc 
cupational  Medal  (Japan),  Korean 
Presidential  Unit  Citation  Co.  35. 
DA  4,  June  1951,  and  the  Purple 
Heart. 

He  was  lost  18  days  behind 
enemy  lines,  suffered  frostbite  of 
feet  at  Monkeydong,  Korea,  in 
January  1951,  and  was  discharged 
from  the  Army  August  10,  1951 
He  is  now  employed  at  the  Ports- 
mouth Naval  Shipyard,  Submarine 
Base,  Portsmouth,  N.  H. 

The  fourth  son,  Gordon  C.  Bus- 
well,  born  in  1931,  enlisted  in  the 
U.  S.  Navy  June  1949.  At  present 
he  is  attached  to  the  U.  S.  S.  Cabot 
(CVL-28).     Rank  SN. 


Reserves  Will  Call 
More  ROTC  Officers 

The  Department  of  Defense  has 
issued  instructions  to  six  conti- 
nental armies  to  order  more  1950- 
1951  R.  O.  T.  C.  graduates  into  ac- 
tive military  service. 

Previously,  R.  O.  T.  C.  graduates 
who  had  been  commissioned  in  the 
O.  R.  C,  but  who  had  not  completed 
work  for  their  baccalaureate,  or 
first  degree,  were  deferred  until  the 
degree  was  received,,  or  until  the 
individual  withdrew  from  college.  | 
The  new  instructions  provide  that 
individuals  who  complete  the  neces- 
sary college  training  to  receive  a 
degree,  irrespective  of  whether  or 
not  the  degree  is  awarded,  will  be 
ordered  into  the  active  military 
service. 

Individuals  who  completed  work 
for  their  first  degree  at  mid-term 
1951-1952  will  be  ordered  into  ac- 
tive military  service  shortly  there- 
after. 
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Rights'  Are  Not 
Always  Rights, 
Say  U.S.  Courts 

Oversimplification  of  a  recent 
bourt  decision  which  returned  a  Ma- 
rine enlisted  man  to  civilian  life 
because  of  his  marriage  status  has 
prought  about  an  unusual  number 
■>{  inquiries  addressed  to  General 
Hershey,  or  to  a  Congressman  or 
Senator  and  referred  to  him. 

The  men  want  to  know  how  a 
:ase  decided  in  October  in  Califor- 
lia  may  apply  to  them.  The  evi- 
ient  answer  is  that  it  does  not, 
;xcept  in  a  rare  circumstance. 
Reasons  for  this  are  many. 

First  of  all,  there  is  what  the 
.awyers  call  "laches,"  a  point  not  at 
ssue  in  the  California  case.  Its 
general  principle  is  that  one's 
rights,  if  he  had  them,  fade  with 
:he  constant  ticking  of  the  clock, 
especially  when  the  Government 
nas  expended  thousands  of  dollars 
Dn  the  training  of  a  soldier  who  has 
not  protested,  but  has  let  this  ex- 
penditure go  on,  trained,  perhaps 
fought,  and  has  thought  of  his  mar- 
riage as  a  civilian  springboard  only 
when  some  other  GI  has  been 
released. 

A  soldier,  for  example,  claimed 
he  had  been  inducted  improperly 
three  years  before.  The  impropri- 
ety occurred  to  him  when  he  was 
about  to  be  courtmartialed. 

Another  soldier  did  not  take  the 
oath,  or  step  one  step  forward — 
whichever  was  the  ceremony  at  the 
time — but  did  not  worry  anyone 
about  it  until  after  he  had  been 
(Continued  on  page  S) 


High  Tribute  Paid 
To  Local  Boards 

"I  just  want  to  compliment  Selec- 
tive Service  for  turning  in  a  mag- 
nificient  performance  over  the 
years." 

Representative  Leon  H.  Gavin  of 
Pennsylvania  made  that  statement 
during  House  Armed  Services  Com- 
mittee Hearings  on  the  U.  M.  T. 
measure. 

"I  just  want  to  tell  the  committee 
that  these  men  (local  and  appeal 
board  members)  are  selected  for 
character  and  integrity,"  he  said. 
"A  fairer  group  of  individuals 
never  lived,  who  turn  in  a  fine  per- 
formance. They  give  of  their  time 
and  effort  to  sit  on  these  boards 
*  *  *  I  just  want  to  say  Selective 
Service  and  the  State  boards  of  ap- 
peal and  the  local  boards  are  doing 
a  fine  job  in  a  fine  American  way." 

Congressman  Gavin  has  been  a 
Member  of  Congress  since  the  fore 
part  of  World  War  II.  In  World 
War  I  he  was  a  sergeant  in  the  51st 
Infantry,  Sixth  Division. 

Sixth  SSCQT  Test 
To  Be  Held  April  24 

The  Educational  Testing  Service, 
Princeton,  N.  J.,  has  issued  56,500 
tickets  of  admission  to  the  Sixth 
Selective  Service  College  Qualifica- 
tion Test,  which  will  be  held  on 
April  24,  at  more  than  1,000  testing 
centers  throughout  the  United 
States. 

Upward  to  359,000  students  were 
tested  on  the  five  previous  dates  and 
approximately  63  percent  of  these 
made  a  score  of  70  or  better  and 
thus  became  eligible  for  considera- 
tion for  further  deferment  as 
students. 


The  Right  of  Appeal  Is  Guarantee 

By  MAJ.  GEN.  LEWIS  B.  HERSHEY 


There  is  something  reassuring  in  the  words  of  "the  right  of 
appeal."  It  indicates  recognition  of  the  individual  and  the 
additional  consideration  which  this  right  guarantees. 

The  right  to  request  a  review  of  a  decision  provides  a  method 
of  preventing  injustice  or  the  exercise  of  prejudice  by  one 
segment  of  any  administrative  or  a  judicial  agency.  The  ap- 
pellant gains  faith  in  the  operation  of  his  government  and  the 
determining  body — whether  it  be  judge,  administrator,  or  a 
board — knows  that  the  decision  given  or  judgment  made  must 
be  such  as  will  bear  the  scrutiny  of  the  authority  to  which  the 
"right  of  appeal"  may  take  it. 

The  right  of  appeal  has  been  an  integral  and  important  ele- 
ment in  the  Selective  Service  process.  It  has  been  made  a 
simple  and  easy  right  to  exercise  by  the  registrant.  No  re- 
striction except  a  time  limit  has  been  placed  on  the  right  of 
the  registrant  to  appeal  to  the  appeal  board. 

The  absence  of  complicated  procedures  and  a  requirement 
for  specified  reasons  have  been  deliberate.  The  purpose  was 
(Continued  on  page  2) 


Local  Boards  Receiving 
Splendid  Cooperation 
In  Obtaining  Farm  Data 

Maj.  Gen.  Lewis  B.  Hershey,  Director  of  Selective  Service, 
today  congratulated  local  level  agricultural  agencies  through- 
out the  country  for  the  part  which  they  are  playing  in  assisting 
Selective  Service  Local  Boards  in  gathering  information  on 

which  the  local   boards  may  base 


Bouncing  Baby  Crop 

Bumping  Toward 

Record 


A  bumper  baby  crop  in  1951  prob- 
ably has  set  an  all-time  high  for  the 
United  States. 

The  United  States  Public  Health 
Service  reports  that  live  births 
soared  above  3,800,000  last  year  for 
the  second  time  in  history.  Al- 
though the  report  estimated  the 
number  at  3,833,000,  compared  with 
3,818,000  in  1947,  the  Agency  said 
it  would  wait  for  final  data  before 
saying  definitely  whether  a  new 
high  was  reached. 

Infant  mortality  rates  dropped 
for  the  eleventh  straight  year. 

2,090  Appeals  Go 
To  National  Board 

Two  thousand  ninety  appeals 
have  been  taken  to  the  President 
under  the  present  Universal  Mili- 
tary Training  and  Service  Act  up 
to  March  15,  1952,  according  to 
Martin  V.  Coffey,  Chairman,  Na- 
tional Selective  Service  Appeal 
Board.  Of  these,  1,860  have  been 
adjudicated. 

One  hundred  eighty-three  appeals 
were  received  by  this  board  in  Jan- 
uary, 184  in  February,  and  98  in 
the  first  2  weeks  of  March.  Five 
hundred  eighty-four  appeals  have 
been  adjudicated  since  January  1, 
1952. 

Mr.  Coffey  said  that  processing 
of  appeals  now  begins  immediately 
upon  receipt  of  the  cover  sheet  and 
there  is  no  backlog.  Two  hundred 
thirty  appeals  are  in  process  Of  ad- 
judication at  the  present  time. 

Some  appeals  take  considerably 
longer  than  others  to  adjudicate 
because  the  board  has  found  it  nec- 
essary to  request  additional  infor- 
mation where  the  cover  sheet  does 
not  contain  sufficient  evidence  for 
the  board  to  arrive  at  a  decision. 


Catastrophe  at  the  Altar 

"The  minister  involved  in  this 
catastrophe  was  .  .  ."  That's 
what  a  registrant  of  Oklahoma  Lo- 
cal Board  No.  47  said  in  filing  notice 
of  his  recent  marriage. 


sound  decisions  in  farm  deferment 
cases. 

By  "local  level  agricultural  agen- 
cies," General  Hershey  said  he 
meant  Country  Agricultural  Mobil- 
ization Committees,  which  are  com- 
posed of  representatives  of  agencies 
under  the  Department  of  Agricul- 
ture, Vocational  Agricultural  In- 
structors of  the  Office  of  Education, 
and  the  U.  S.  Employment  Service 
of  the  Department  of  Labor.  The 
General  stressed  that  he  included 
also  those  State  and  county  agen- 
cies whose  main  concern  is  agricul- 
ture and  which  "have  been  so  help- 
ful to  our  local  boards  by  reporting 
on  farm  conditions  to  them  in  their 
respective  areas." 

"I  think  our  local  boards  are  do- 
ing a  mighty  fine  job  in  weighing 
the  pros  and  cons  in  agricultural 
deferment  cases,"  General  Hershey 
said,  "and  I  am  much  gratified  at 
the  cooperation  they  are  receiving, 
not  only  in  the  form  of  information, 
but  in  dissipating  the  idea  which 
pops  up  now  and  then — as  it  did  all 
during  World  War  II — that  Selec- 
tive Service  is  'stripping'  the  farms 
of  the  Nation  of  essential  farm  la- 
bor and  that  over-all  farm  produc- 
tion is  bound  to  suffer  disastrously." 

General  Hershey  said  farm  pro- 
duction figures  more  than  belied 
contentions  about  menaced  produc- 
tion and  he  listed  two  factors  which 
he  said  have  exerted  a  far  greater 
influence  in  the  taking  of  young 
men  away  from  the  farms  than  in- 
ductions through  Selective  Service. 
He  enumerated  them  as  follows: 

(1)  "Lure  of  high  wages  which 
industry  and  city  jobs  have  to  offer; 

(2)  "Indiscriminate  recruitment 
of  farm  youths  by  the  Armed 
Forces  in  rural  areas  without  any 
consideration  whatsoever  as  to 
whether  or  not  the  youths  are 
needed  at  home  on  the  farm." 

General  Hershey  also  remarked 
on  "an  accelerated  trend  toward 
farm  mechanization  which — 
whether  we  like  it  or  not — in  many 
areas  has  reduced  the  number  of 
men  required  to  produce  a  given 
amount  of  any  given  crop.  It  has 
been  charged  that  this  is  an  un- 
healthy condition — especially  with 
its  ramifications — but  whether 
healthy  or  unhealthy,  it  has  served 
to  reduce  farm  manpower  require- 
ments in  certain  areas,  with  resul- 
(Continued  on  page  2) 
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to  give  to  each  registrant  the  right  to  a  classification  by  two 
boards  quite  different  in  the  type  of  organization,  unlike  in 
responsibility  to  the  functioning  of  the  Selective  Service  Sys- 
tem and  detached  from  the  outlooks  of  the  community  in  which 
the  registrant  lives. 

The  right  to  appeal  to  the  National  Selective  Service  Appeal 
Board  is  automatic  if  the  classification  by  the  State  appeal 
board  is  not  unanimous.  Additional  safeguards  are  provided 
by  the  power  of  the  National  and  State  Directors  of  Selective 
Service  to  exercise  the  right  of  appeal  for  any  registrant  re- 
gardless of  the  unanimity  of  the  classification  by  the  State 
appeal  board.  This  power  insures  the  right  of  the  registrant 
to  be  heard  by  two  additional  components  of  the  Selective 
Service  System. 

The  fact  that  appeals  with  little  merit  are  made  is  not  denied. 
The  registrant  may  plan,  and  will  gain,  some  delay  by  an 
appeal.  The  answer  is  not  to  restrict  the  right  to  appeal,  but 
to  insure  that  appeals  are  settled  with  dispatch.  This  protects 
the  rights  of  the  individual  and  by  the  consideration  given  to 
the  individual  the  rights  of  all  are  guaranteed.  The  cost  is 
measured  in  time  and  effective  operation  can  reduce  the  time 
to  a  minimum.     The  gains  far  outweigh  the  cost. 

The  right  of  appeal  has  been  and  will  remain  an  effective 
safety  valve  in  the  operation  of  the  Selective  Service  System. 

Director  Analyzes  Farm  Figures 


(Continued  from  page  1) 
taut    increased    rather    than    de- 
creased production." 

Eef erring  to  the  first  factor,  Gen- 
eral Hershey  said,  "There  are  no 
statistics  to  show  the  number  of 
farm  youths  who  have  moved  from 
the  farm  to  the  city  in  the  last  few 
years,  but  one  only  has  to  loaf 
around  any  service  station,  grocery 
store,  or  post  office  in  almost  any 
rural  area  and  listen  to  the  general 
conversation,  or  start  a  conversa- 
tion on  the  subject,  to  get  a  good 
general  idea — one  that  is  very  en- 
lightening." 

General  Hershey  pointed  out  that 
a  recently  conducted  survey  of  all 
rural  areas  in  the  United  States 
told  its  own  story  concerning  the 
number  of  men  inducted  by  Selec- 
tive Service  in  the  rural  areas,  as 
against  the  number  recruited  by  the 
Armed  Forces,  but  he  added  that 
he  believed  the  survey  told  "only 
part  of  the  story." 

The  General  said  the  survey 
showed  that  out  of  4,775,000  regis- 
trants in  rural  areas,  436,996  had 
been  recruited  by  the  Armed  Forces 
"without  regard  to  whether  they 
were  needed  at  home  or  anywhere 
else."  The  local  boards,  meanwhile, 
had  selected  and  inducted  276,523 
and  deferred  approximately  90,000 
as  necessary  farmers  in  the  same 
rural  areas,  with  rigid  application 


of  the  rules  governing  what  does 
and  what  does  not  constitute  a  nec- 
essary farmer." 

"But  I  think  that  figure  of  90,000 
is  entirely  misleading  unless  it  is 
qualified,"  General  Hershey  added, 
"and  that's  what  I  mean  when  I  say 
that  the  figure  tells  only  part  of  the 
story — even  though  it  is  both  perti- 
nent and  important  to  point  out 
that  the  90,000  agricultural  defer- 
ments is  three  times  as  large  as  the 
figure  of  30,000,  representing  the 
number  of  men  who  were  deferred 
as  essential  to  industry. 

"The  real  catch  in  that  90,000 
figure  is  that  it  represents  only  the 
boys  18%  to  26  deferred  solely  as 
essential  to  agriculture.  It  doesn't 
take  into  account  the  large  number 
of  farm  workers  in  that  relatively 
narrow  18%  to  26  age  bracket  who 
are  exempt  because  they  are  veter- 
ans, or  who  are  deferred  because 
they  are  married  men  with  chil- 
dren— or  'expectant.'  Nor  does  it 
include  the  large  number  of  farm 
boys  deferred  because  they  have 
been  adjudged  by  the  Armed  Forces 
physically  or  mentally  disqualified 
for  service  in  the  Armed  Forces, 
though  the  vast  majority  of  these 
are  well  fit  for  farm  work. 

"Most  especially  it  doesn't  in- 
clude those  farm  workers,  with  or 
without  wives,  who  have  been  given 
dependency  classifications — not  be- 


Dynamite  Serenade 

In  Pennsylvania  a  registrant 
wrote  to  his  local  board:  "Yes,  I 
was  married  in  March  1951.  It 
was  then  that  they  were  serenading 
us  and  my  dad  got  his  arm  blown  off 
with  dynamite." 

cause  of  a  paternal  status — for  if 
they  were  fathers  they  would  be 
deferred  anyway — but  because  local 
boards  have  determined  that  their 
induction  would  cause  'extreme 
hardship'  under  the  meaning  and 
intent  of  the  law  and  regulations." 

General  Hershey  said  statements 
directed  against  any  occupational 
group  which  were  reflections  upon 
willingness  to  bear  a  fair  share  of 
the  defense  burden  were  always  a 
source  of  irritation  to  him — espe- 
cially when  such  irresponsible  state- 
ments were  aimed  at  farmers. 

"That  is  partly  because  I  was  a 
farm  boy  myself  and  haven't  for- 
gotton  what  the  word  'farming' 
means  in  terms  of  work,  worry,  and 
common  horse  sense,  but  largely 
because  my  experience  in  Selective 
Service  since  1940  and  countless  in- 
tensive studies  of  all  phases  of  agri- 
culture as  related  to  manpower 
needs  has  brought  me  face  to  face 
with  so  many  facts  embracing  the 
remarkable  and  sometimes  amaz- 
ing contributions  which  farmers 
have  made  and  are  making  to  the 
National  Defense. 

"But  in  a  way,  all  that  is  aside 
the  point.  Our  Congress,  with  al- 
most solid  backing  from  the  people, 
enacted — and  has  several  times  ex- 
tended— a  Selective  Service  law. 
The  action  was  based  on  very  sub- 
stantial evidence  which  showed  that 
this  Nation  didn't  have  much  chance 
of  continued  existence  unless  we 
had  a  strong  military  force  to  pro- 
tect it  against  the  tides  of  aggres- 
sion, and  also  that  without  Selective 
Service  there  was  no  possible  way 
of  raising  and  maintaining  a  force 
big  enough  to  do  the  very  tough  job. 

"Overlooking  for  the  moment  all 
the  'shall  nots'  that  Congress  justi- 
fiably placed  in  the  law  as  to  who 
we  could  and  who  we  could  not  in- 
duct, we  are  brought  to  the  very 
realistic  fact  that  if  we  are  to  ac- 
complish the  purpose  of  the  law  we 
must  induct  the  numbers  of  men  the 
Armed  Forces  tell  us  they  need  each 
month.  These  men  can't  come  from 
any  one  occupational  group,  they 
must  come  from  all  of  them.  They 
must  be  selected  not  on  a  basis  of 
individual  desire  or  convenience, 
but  on  a  basis  of  the  greatest  good 
for  the  greatest  number." 

General  Hershey  said  that  in- 
vestigation of  reports  that  local 
boards  were  acting  "arbitrarily"  in 
farm  deferment  cases  in  virtually 
every  instance  showed  the  reports 
were  without  foundation.  "Not 
only  do  the  local  boards  have  the 
benefit  of  the  advice  and  informa- 
tion from  the  local  agricultural 
agencies  I  have  mentioned,"  he  said, 
"but  they  are  constantly  being 
briefed  on  the  law  and  regulations 
as  pertaining  to  agriculture  both 
from  State  and  National  levels. 
They  know  the  rules.  They  know 
who  they  can  and  who  they  can't 
defer  as  essential  to  agriculture 
under  both  the  word  and  the  spirit 
of  the  law." 

General  Hershey  added  that  "if 
there's  a  difference  of  opinion  be- 
tween the  registrant  and  the  board, 
the  regisrant — or  his  folks  or  his 
employer — always  have  the  right  of 
appeal." 


Official  Notices 


February  14,  1952 — Transmittal 
Memorandum  No.  47  contains 
Local  Board  Memorandum  No.  40 
regarding  discharges  and  re- 
leases from  active  duty  becausel 
of  dependency,  hardship,  or  im-[ 
portance  to  the  national  health, 
safety  or  interest  based  on  inade- 
quate evidence  of  status. 

February  19,  1952 — Transmittal! 
Memorandum  No.  48  contains  Lo 
cal  Board  Memorandum  No.  13 
as  amended,  regarding  coopera 
tion  of  Agricultural  Mobilization! 
Committees  of  the  United  States 
Department  of  Agriculture. 

February  21,  1952 — Operations 
Bulletin  No.  60,  Subject:  "Regis-i 
trants  Enrolled  in  Colleges  of 
Universities  Outside  the  United 
States  and  Canada,"  contains  in- 
structions to  local  boards  regard- 
ing eligibility  of  students  enrolled 
in  colleges  or  universities  outside 
the  United  States  and  Canada  for 
classification  in  Class  II— S  within 
the  provisions  of  Section  1622.25 
of  the  Selective  Service  Regula- 
tions. 

February  25,  1952 — Operations; 
Bulletin  No.  61,  Subject:  "Jewishl 
Holy  Days  of  Passover,"  contains! 
instructions  to  local  board  to  give1 
favorable  consideration  whenever 
possible  to  requests  of  registrants 
of  the  Jewish  faith  not  to  for- 
ward them  for  physical  examina- 
tion or  induction  during  the  pe- 
riod April  9  to  April  17,  1952, 
inclusive. 

February  29,  1952 — Transmittal 
Memorandum  No.  49  contains  Lo- 
cal Board  Memorandum  No.  46 
regarding  notification  of  home 
address  at  time  of  latest  entry 
into  active  service,  reports  of 
separation  from  the  Armed 
Forces,  reports  of  death,  and  pro- 
cedures incident  thereto;  and  a 
rescission  of  Local  Board  Memo- 
randum No.  34,  Subject:  "Re- 
quests for  Information  From  the 
Armed  Forces." 

March  4,  1952— Packet  No.  31  con-l 
tains  Part  1660  of  the  Selective! 
Service  Regulations  regarding  ] 
civilian  work  in  lieu  of  induction.  I 


Rules  Announced 
For  Vet  Trainees 

Former  GI  Bill  veteran-trainees  j 
who  returned  to  active  military  I 
duty  have  been  reminded  by  the  I 
Veterans'  Administration  that  they  I 
have  little  time  to  lose  if  they  want  I 
to  resume  their  GI  studies  after  j 
discharge. 

They  must  resume  their  training  I 
within    a   reasonable   period  after  I 
their    release    from    active    duty,  f 
That  "reasonable  period,"  VA  said,  f 
will  be  based  on  the  circumstances  < 
of  each  veteran's  case,  and  will  de- 
pend on  the  kind  of  training  he  is 
taking    and    a    number    of    other 
factors. 

These  regulations  apply  to  vet- 
erans  affected  by  the  July  25,  1951,  f 
cut-off  date  for  entering  training, 
who  had  previously  been  in  training  [ 
under  the  GI  Bill,  but  who  were  un-  I 
able  to  be  enrolled  at  that  time  be- 
cause  of  re-entrance  into  military 
service. 
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Inductee  Hero  Chats  With  Ridgivay 


Medical  Schools  S.  S.  Director 


SFC  Joseph  C.  Rodriguez  (right)  en  route  to  Washington 
to  receive  the  Congressional  Medal  of  Honor  snapped  by 
the  camera  as  he  chats  with  Gen.  Matthew  B.  Ridgway, 
Commander-in-Chief ,  Far  East,  in  the  Dai  Ichi  Building, 
Tokyo,  Japan.  Sergeant  Rodriguez  was  inducted  by 
the  Local  Board  in  Santa  Ana,  Orange  County,  Califor- 
nia,— u.  S.  Army  Photo. 


Draftee  Wins 
Vtedal  of  Honor 

A  California  draftee,  Sergeant 
'irst  Class  Joseph  C.  Rodriguez, 
:3,  has  been  awarded  the  Nation's 
ighest  military  decoration,  the 
ledal  of  Honor,  for  outstanding 
■allantry  in  Korea.  Presentation 
/as  by  the  President  in  the  White 
louse. 

Sergeant  Rodriguez  was  inducted 
>y  the  Local  Board  in  Santa  Ana, 
)range  County,  California,  on  Oc- 
ober  23,  1950.  His  home  is  in  San 
iernardino. 

Sergeant  Rodriguez  was  credited 
yith  knocking  out  five  hostile  em- 
)lacements,  killing  15  of  the  enemy, 
aid  leading  his  squad  in  taking  its 
ibjective  against  seemingly  insur- 
nountable  odds.  The  action  took 
)lace  on  May  21,  1951,  near 
ilunye-ri. 

The  citation  reads  in  part:  "Ser- 
teant  Rodriguez  (then  a  private), 
in  assistant  squad  leader  of  the  2d 
Dlatoon,  was  participating  in  an 
ittack  against  a  fanatical  hostile 
'orce  occupying  well-fortified  posi- 
ions  on  rugged  commanding  ter- 
rain, when  his  squad's  advance  was 
lalted  within  approximately  60 
/ards  by  a  withering  barrage  of 
lutomatic  weapons  and  small  arms 
ire  from  five  emplacements  directly 
o  the  front  and  right  and  left 
lanks,  together  with  grenades 
which  the  enemy  rolled  down  the 
ull  toward  the  advancing  troops. 

"Fully  aware  of  the  odds  against 
lim,  Sergeant  Rodriguez  leaped  to 
lis  feet,  dashed  60  yards  up  the  fire- 
swept    slope,    and,    after    lobbing 


grenades  into  the  first  foxhole  with 
deadly  accuracy,  ran  around  the 
left  flank,  silenced  an  automatic 
weapon  with  two  grenades  and  con- 
tinued his  whirlwind  assault  to  the 
top  of  the  peak,  wiping  out  two 
more  foxholes  and  then,  reaching 
the  right  flank,  he  tossed  grenades 
into  the  remaining  emplacement, 
destroying  the  gun  and  annihilat- 
ing its  crew." 

As  a  result  of  the  incredible  dis- 
play of  valor,  the  defense  of  the 
opposition  was  broken,  the  enemy 
routed,  and  the  strategic  strong- 
point  secured. 


"Rights"  Sometimes 
Are  Not  RIGHTS 

(Continued  from  page  1) 
making  fox  holes  seriously  or  for 
practice  for  months.  Perhaps  he 
found  he  did  not  like  his  sergeant  as 
time  went  on.  It  was  held  that  his 
rights  to  call  himself  a  civilian  had 
long  since  vanished. 

Again,  a  fair  question  might  be 
asked:  Did  the  unhappy  inductee 
exhaust  administrative  remedies? 
First  of  all,  did  he  appeal  his  classi- 
fication ;  did  he  ask  for  a  personal 
appearance;  did  he  file  all  the  proof 
that  was  reasonably  needed  or,  for 
that  matter,  any;  did  he  every  try 
to  qualify  for  release  for  erroneous 
induction  under  Defense  Depart- 
ment regulations? 

The  Universal  Military  Training 
and  Service  Act,  the  Selective  Serv- 
ice regulations,  and  the  appropriate 
army  and  other  service  regulations 
and  directives  throw  so  much  pro- 
tection around  the  registrant  that 
if  he  avails  himself  of  their  pro- 
cedures, officials  say  he  scarcely  can 
be  wronged  unless  spite  or  malice 


Turning  Away 
Many  Applicants 

A  gigantic  expansion  program  to 
meet  enrollment  applications  so 
large  they  challenge  the  imagina- 
tion has  been  launched  by  colleges 
of  medicine  in  the  United  States. 

Benjamin  Fine,  Education  Editor 
of  the  New  York  Times,  gives  de- 
tails of  the  expansion  plan  in  an 
article  reporting  findings  of  a  sur- 
vey conducted  by  the  Times  with  the 
cooperation  of  80  medical  colleges 
and  48  State  commissioners  of  edu- 
cation. 

"In  the  current  academic  year," 
Mr.  Fine's  article  in  the  Times  says, 
"the  medical  colleges  admitted  the 
largest  freshman  classes  in  recent 
history,  a  total  of  7,381  students." 

The  total  enrollment  has  been 
growing  steadily.  Now  it  is  slightly 
above  26,000,  compared  with  23,000 
five  years  ago. 

At  present  the  country  maintains 
73  four-year  institutions  of  medi- 
cine, and  seven  two-year  colleges, 
Mr.  Fine  reports,  adding  that  some 
of  the  existing  two-year  schools  will 
be  expanded  into  regular  four-year 
degree-granting  colleges  of  medi- 
cine. 

Number  of  applicants  for  admis- 
sion to  American  medical  schools 
during  the  present  academic  year 
was  -upwards  to  three  times  the 
number  accepted.  The  records  in- 
dicate that  applicants  numbered 
20,000,  upwards  to  three  times  as 
many  as  those  accepted. 

"As  many  of  them  applied  to 
more  than  one  institution,  the  total 
number  of  applications  was  70,000, 
or  an  average  of  3.5  per  student." 

Mr.  Fine  estimates  that  the  ex- 
pansion program  now  underway 
will  cost  $250,000,000. 

along  the  way  becomes  clear  from 
the  record.  Then,  and  only  then, 
are  the  courts  normally  open  to  him. 

The  principle  of  the  "evasion 
marriage"  was  enunciated  in  1941 
when  a  District  Court  in  New  York 
said  in  a  leading  case  on  this  sub- 
ject: "The  local  board  was  justified 
in  its  conclusion  that  this  was  a  so- 
called  'evasion  marriage'  and  en- 
tered into  solely  to  avoid  service 
under  the  Selective  Training  and 
Service  Act  of  1940.  Such  action 
must  be  severely  condemned  in  jus- 
tice to  all  those  who  have  registered 
under  this  Act." 

What  of  the  registrant  who  mar- 
ries in  the  face  of  an  impending  in- 
duction? In  a  District  of  Columbia 
case,  the  court  ruled  December  20, 
1951:  "The  petitioner's  marriage 
was  a  voluntary  act  undertaken  by 
him  with  full  knowledge  of  his  I-A 
status.  Due  process  of  law  does  not 
require  that  this  petitioner  be  re- 
lieved of  his  responsibility  to  his 
Government  as  a  consequence  of  his 
own  deliberate  act.  This  factual 
situation  is  undoubtedly  not  un- 
usual in  a  period  when  a  draft  law 
is  in  effect." 

"Inasmuch  as  the  1951  amend- 
ments revoking  marriage  in  itself 
as  a  ground  for  deferment  now  are 
almost  a  year  old,"  General  Her- 
shey  said  in  summary,  "it  daily  be- 
comes increasingly  difficult  to  con- 
ceive of  a  set  of  circumstances  so 
pat  that  a  soldier  presently  could 
escape  his  responsibilities  by  point- 
ing to  an  early  1951  marriage." 


Suggests  Plan 
For  Recruiting 

The  following  was  written  by 
General  Hershey  at  the  request  of 
the  Army,  Navy,  Air  Force  Regis- 
ter and  was  printed  in  the  February 
23  issue  of  that  periodical: 


By  Maj.  Gen.  Lewis  B.  Hershey 

Selective  Service  is  not  opposed 
to  volunteering.  It  is  opposed  to 
the  present  method  of  recruiting, 
which  operates  with  utter  lack  of 
regard  for  the  principles  of  occupa- 
tional selectivity,  which  is  expen- 
sive and  wasteful,  and  which  pits 
service  against  service  in  the  wild 
scramble  for  recruits,  with  resul- 
tant serious  injury  to  any  program 
of  orderly  manpower  procurement. 

Selective  Service  believes  that 
hoth  the  recruit  and  the  Armed 
Forces  are  often  victims  of  the 
present  high-pressure  recruiting 
practices,  for  "over  selling'  'is  not 
conducive  to  production  of  the  kind 
of  trained  man  we  most  sorely  need 
in  our  standing  Armed  Forces. 
When  the  volunteer  finds  he  has 
been  deluded  he  isn't  happy,  and  it 
isn't  likely  that  the  Armed  Forces 
will  be  happy  with  him,  or  that 
there  is  much  chance  he  will  choose 
the  Armed  Forces  for  a  career  if  he 
is  a  desirable  man. 

But  Selective  Service  has  not 
been  content  with  mere  destructive 
criticism.  For  some  time  Selective 
Service  has  advocated  that  volun- 
teering— far  from  being  estopped — 
be  permitted  and  encouraged  after 
the  Selective  Service  registrant  has 
been  inducted  through  orderly  proc- 
ess by  his  local  board  and  while  he 
is  taking  his  basic  training  and  has 
had  a  fair  opportunity  to  evaluate 
his  own  desires,  and  the  Armed 
Forces  have  had  a  fair  opportunity 
to  judge  just  what  kind  of  a  man  he 
is  and  where  he  will  best  fit  into  the 
scheme  of  our  National  Defense. 

As  one  example — and  one  exam- 
ple only — of  the  manner  in  which 
the  present  recruiting  system  is 
working  toward  upsetting  the  man- 
power procurement  apple  cart — I 
should  like  to  cite  a  recent  survey  of 
local  boards  in  predominantly  rural 
areas.  We  found  that,  since  July 
1948,  out  of  4,775,000  registrants 
in  rural  areas,  436,996  had  been  re- 
cruited by  the  Armed  Forces  with- 
out regard  to  occupational  selectiv- 
ity. The  local  boards  meanwhile, 
had  selected  and  inducted  276,523 
and  deferred  90,000  as  necessary 
farmers.  The  demand  for  military 
recruits  is  not  being  reduced  with 
respect  to  either  numbers  or  stand- 
ards of  acceptance;  neither  is  vol- 
untary recruitment  a  selective  proc- 
ess insofar  as  requirements  for 
civilian  production  are  concerned. 

Note. — The  AmthNavy-Air  Force  Reg- 
ister has  no  objection  to  reprinting  this 
statement  providing  credit  is  given  that 
periodical. 


But  a  Flunk's  a  Flunk 

"I  have  taken  the  Students  Dis- 
qualifying Test  and  failed  it," 
writes  a  registrant  of  New  York 
State  Local  Board  No.  10,  "there- 
fore I  have  complied  with  Selective 
Service  Regulations." 
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Doors  Open  For 
Inductees  Who 
Yearn  to  Learn 

The  United  States  Armed  Forces 
Institute — the  serviceman's  corre- 
spondence school — observed  its 
tenth  anniversary  in  March. 

The  Institute  operates  under  the 
Armed  Forces  Information  and 
Education  Division  of  the  Office  of 
the  Secretary  of  Defense.  It  now 
offers  more  than  300  courses  avail- 
able to  inductees  and  enlistees  alike, 
the  subjects  ranging  from  lan- 
guages to  air  conditioning. 

More  than  1,050,000  students 
have  taken  USAFI  courses.  In 
January  the  Institute,  in  addition 
to  enrolling  1,300  persons  in  cooper- 
ating colleges  and  universities,  en- 
rolled 15,000  servicemen  and  women 
in  its  own  courses  and  provided 
17,000  tests.  It  also  processed 
28,000  lessons  from  students  and 
7,000  reports  from  schools. 

Since  June  1950  the  Army  alone 
has  awarded  more  than  34,000 
fourth-  and  fifth-grade  certificates. 
Educational  facilities  have  been 
provided  for  all  soldiers  who  de- 
sire to  improve  their  education 
through  courses  taken  off  duty. 
Ten  thousand  have  completed  col- 
lege courses  successfully. 

During  the  same  period,  more 
than  337,000  soldier  students  have 
been  enrolled  in  group-study  classes 
at  posts  and  stations.  More  than 
137,000  soldiers  have  enrolled  in 
correspondence  courses  of  the 
United  States  Armed  Forces  Insti- 
tute since  Korea. 


Students  Edit  Article 
On  Deferments,  Then 
Report  for  Induction 

Way  back  in  the  fall  of  1950,  Na- 
tional Headquarters  was  requested 
to  write  an  article  for  the  periodical 
published  by  the  night  school  of 
business  of  a  large  eastern  college. 
Subject  was  student  deferments. 
The  article  was  written,  mailed — 
and  duly  forgotten. 

And  now,  almost  a  year  and  a 
half  later,  comes  a  polite  thank  you 
letter  from  the  faculty  advisor, 
apologizing  for  the  long  delay  in 
sending  a  copy  of  the  magazine  in 
which  the  article  appeared.  Reason 
for  failure:  "The  editor  and  most 
of  the  staff  were  inducted  almost  as 
soon  as  the  article  appeared  and  in 
the  resulting  confusion  none  of  the 
mailing  copies  were  ever  sent  out." 


Mistake 

Missouri  Local  Board  No.  55  re- 
ceived the  following  reply  when  an 
expectant  father  was  asked  if  the 
child  had  been  born:  "I  thought  I 
was  going  to  be  a  father  but  it  was 
all  a  mistake." 

Another  mistake  was  made  by  the 
postman,  who  delivered  the  letter  in 
error  to  the  County  Collector. 


Tribute  Paid  To  Deceased  L.  B.  Chairman 
Applies  Generally  To  Countless  Others 

A  beautiful  tribute  was  spread  on  the  minutes  of  Illinois 
Local  Board  No.  47  (Chicago),  when  the  board  met  to  fill 
the  vacancy  caused  by  the  death  of  its  chairman,  John  H. 
Burns.      Said  the  minutes : 

"Mr.  Burns  served  his  country  without  compensation  as 
member  of  a  local  board  during  World  War  I,  and  again 
during  the  entire  period  of  World  War  II.  Yet,  when  his 
services  were  again  needed  upon  the  passage  of  the  Selective 
Service  Act  of  1948,  he  again  undertook  to  serve  the  com- 
munity and  the  Nation  despite  the  fact  that  he  had  at  that 
time  already  passed  the  traditional  'three  score  years  and 
ten'  and  had  just  suffered  personal  bereavement  through 
the  death  of  a  member  of  his  family. 

"We  hold  as  evident  that  the  example  of  Mr.  Burns  is 
manifest  testimony  to  the  fact  that  unselfish  patriotism 
and  unswerving  loyalty  and  devotion  to  duty  are  still  a  vital 
'part  of  the  American  way  of  life ;  and  that,  so  long  as  there 
are  men  to  answer  our  country's  call  in  the  dark  and  bitter 
days — as  did  John  Burns — the  institutions  which  we  cher- 
ish and  hold  dear  will  be  safeguarded  forever." 

The  Board  elected  Arthur  C.  La  Rue  to  succeed  Mr.  Burns. 


Selective  Service  Has 
More  Unpaid  Workers 
Than  Any  Other  Agency 

Selective  Service  has  almost  as 
many  unpaid  workers  as  all  other 
departments  and  agencies  in  the 
executive  branch  of  the  Government 
combined. 

That  fact  was  revealed  in  a  re- 
port of  the  Committee  on  Govern- 
ment Operations  issued  this  month 
on  the  organization  of  Federal 
Executive  Departments  and  Agen- 

As  of  January  1,  1952,  the  report 
showed  that  Selective  Service  un- 
paid workers  numbered  41,626;  all 
other  agencies  and  departments, 
53,369. 


Plo wing's  Awaitin? 

In  preparation  for  a  review  of  all 
4-F  classifications  the  clerk  of  Vir- 
ginia Local  Board  No.  127  sent  out 
form  letters  concerning  the  marital 
status  of  all  4-F's.  A  few  days 
later  an  irate  registrant  descended 
upon  the  startled  assistant  clerk 
and  demanded,  "You  tell  that  there 
other  woman  if  she's  a'goin'  to  send 
me  to  the  Army,  send  me,  and  if  she 
ain't,  quit  writin'  me  those  letters. 
Can't  get  my  plowin'  done  for  all 
them  letters." 

Born  There,  Not  Buried 

A  Los  Angeles  local  board 
thought  some  registrant  was  pull- 
ing its  leg  when  a  registration  card 
came  in  giving  Oakwood  Cemetery, 
Chatsworth,  Calif.,  as  the  regis- 
trant's permanent  address. 

Investigation  revealed  that  he  is 
the  Caretaker's  son,  and  not  only 
does  he  live  there — he  was  born  and 
raised  there. 


Call  for  Physicians 
Postponed  Until  May 

The  Department  of  Defense  has 
requested  Selective  Service  to  post- 
pone until  May  1952,  the  induction 
of  the  485  Priority  I  physicians 
originally  scheduled  for  induction 
in  August  and  September  1951,  be- 
cause there  are  sufficient  numbers 
of  Priority  I  Reserve  Officers  to 
meet  military  requirements  for  in- 
dividual calls  to  active  service  at 
the  present  time. 

The  source  of  these  Reserve  Offi- 
cers has  been  Priority  I  registrants 
who  accepted  reserve  commissions. 
Should  the  number  of  registrants 
volunteering  to  accept  reserve  com- 
missions fail  to  meet  requirements, 
it  will  become  necessary  to  make-up 
shortages  through  inductions. 


Governor  Urges 
Use  of  Boards 
For  Recruiting 

Governor  Norman  Brunsdale  c 
North  Dakota  revealed  to  press  ai 
sociations  on  March  4  that  he  ha 
sent  a  telegram  to  the  Secretary  c 
Defense  advocating  that  all  volur 
teering  be  done  through  Selectiv 
Service. 

Here  is  the  telegram,  as  cor 
firmed  by  Governor  Brunsdale1 
office: 

"Hoards  of  recruiters  for  a! 
services  recruiting  indiscriminatel 
in  this  State  without  regard  to  nee 
of  individual  in  agriculture  or  ir 
dustry.  It  is  a  needless  duplicating 
expense  employing  military  person 
net  evidently  badly  needed  else 
where.  It  is  repugnant  to  the  oi 
derly  process  of  selection  as  use> 
by  Selective  Service. 

"Months  expire  before  credit  i 
given  State  for  enlistments.  I  re 
spectfully  request  that  all  recruit 
ei'S  be  withdrawn  from  this  Stat 
so  that  all  volunteering  can  be  don 
through  local  boards. 

"Norman  Brunsdale 
"Governor  of  North  Dakota 


Deferments  Ltd. 

Mrs.  Hazel  Cox,  clerk  of  Virgini: 
Local  Board  No.  101,  tells  of  th 
father  of  a  prospective  registran 
who  inquired  about  a  deferment  f o 
his  son. 

"What's  the  boy's  age?" 

"Why  he  will  be  18  pretty  soon 
Around  April,  I  guess — anyway  hi! 
mother  will  know." 

"Why  do  you  want  a  defermen 
for  him?" 

"Well — I'd  like  the  boy  to  join  ; 
deferment  because  a  friend  of  mini 
told  me  that  was  a  good  thing  to  ge 
into  because  you  don't  have  to  figh 
so  hard." 


Manpower  Story  in  Terms  of 
Human  Lives 


It's  Lost,  Anyway! 

Delaware  Local  Board  No.  13  re- 
cently received  the  following  note 
from  the  registrant:  "Dear  Draft 
Board.  I  have  just  gotten  married 
and  would  like  to  drop  my  family's 
independence  and  change  it  to  me 
and  my  wife." 
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rovernor  Urges 
boards  Be  Used 


•or  Recruiting 

Recommending  use  of  Local  Boards 

r  recruiting.  Governor  C.  Elmer  An- 
;rson  of  Minnesota  has  issued  a  state- 
ent  declaring: 

"There  is  no  doubt  that  the  Govern- 
ment could  save  a  considerable  sum 
f  money  if  all  manpower  furnished 
»  the  Armed  Forces  were  processed 
irough  the  Selective  Service  System. 
hat,  too.  would  have  the  added  effect 
f  making  it  possible  to  exercise  a 
reater  control  in  the  matter  of  deter- 
liniug  the  young  men  entering  the 
.rnied  Forces. 

"This  would  be  particularly  advan- 
igeous  to  agricultural  production,  in- 
imuch  as  recruiters  give  no  con- 
[deration  to  the  importance  of  an 
idividual  to  agriculture,  whereas  the 
elective  Service  System  does  not  in- 
let him  if  he  can  contribute  in  a 
reater  measure  to  the  defense  effort 
y  remaining  in  his  employment." 

Governor  Anderson's  statement 
ante  after  Minnesota  Local  Board  No. 

had  called  attention  to  the  action  of 
Fovernor  Brunsdale  of  North  Dakota 
l  urging  to  the  Department  of  De- 
;nse  that  all  volunteering  he  done 
irough  Selective  Service. 

Recruiting  also  drew  attention  on 
apitol  Hill  in  April.  The  measure 
ppropriating  money  for  the  Depart- 
lent    of    Defense,    fiscal    year     1953, 

hieh  had  passed  the  House — but  not 
le  Senate  as  this  is  written — provides 
that  no  part  of  this  or  any  other  ap- 
ropriation  in  this  act  may  be  used  to 
ay  rent  on  space  to  be  utilized  for 
rcruiting  purposes ;  and  no  part  of 
lis  or  any  other  appropriation  in  this 
rt  may  he  used  for  pay  ami  allow- 
nces  of  military  personnel  assigned  to 
Bruiting  duty  in  excess  of  25  per- 
entum  of  the  amount  expended  for 
uch  purpose  during  the  fiscal  vear 
tiding  June   30.   1952." 


ft  T.  S.  Test  Is  Given 
to  56,000  In  April 

Approximately  56,000  college  stu- 
ents  took  the  sixth  Selective  Service 
College  Qualification  Test  April  24  at 
,000  Educational  Testing  Service 
enters. 

The  seventh  test  will  be  given  May 
2  to  those  who  were  unable  to  take 
he  test  on  December  13,  1951,  or 
Lpril  21  of  this  year  for  reasons  be- 
nd   their   control. 


At  First,  R.  Crusoe  Could  Not  Delegate 

By  MAJ.  GEN.  LEWIS  B.  HERSHEY 


Robinson  Crusoe,  on  his  island,  had  no  decisions  to  make  in 
delegating  authority   until   Friday   arrived. 

During  this  pre-Friday  period  there  was  no  opportunity  to  meddle 
in  matters  that  he  had  already  delegated.  It  may  be  presumed  that 
after  Friday  arrived  Robinson  Crusoe  told  Friday  what  to  do  and 
too  often  how  to  do  it.  This  was  undoubtedly  necessary  when 
Friday  was  learning,  but  Robinson  Crusoe,  as  most  administrators, 
took  a  hand  in  the  how-to-do,  unnecessarily — or  so  it  undoubtedly 
seemed  to  Friday. 

Here,  then,  under  uncomplicated  social  organization,  was  posed 
the  question  of  when  was  Robinson  supervising  and  when  was  he 
meddling. 

The  same  problem  has  continuing  existence  in  the  Selective  Serv- 
ice System,  and  with  a  much  larger  body  of  laws,  regulations,  local 
board  memoranda,  operational  bulletins — plus  advice  in  all  kinds 
of  other  packets — than  Robinson  had  to  enforce  or  Friday  had  to 
operate.  People  are  more  plentiful  in  and  in  contact  with  the 
Selective  Service  System  than  they  were  on  Crusoe's  isle. 

Authority  has  been  delegated  to  an  unusual  degree  in  the  Selective 
Service  System,  but  there  remain  problems  of  supervision  both  by 
National  and  State  Headquarters.  There  is  the  problem  of  dis- 
semination of  facts  that  all  local  board  members  may  have  the  same 
general  information.  There  is  the  problem  of  interpretation. 
There  is  the  problem  of  the  responsibility  of  appeal  shared  by  the 
National  and  State  Directors. 

Meddling  can  come  by  too  much  interest  in  how  to  classify  by 
a  State  or  the  National  Director.  It  can  also  come  by  too  much 
advice  being  sought  by  local  boards  from  State  Headquarters. 
Local  board  members  at  times  resent  the  fact  that  a  State  Director 
appeals  a  classification  they  have  made. 

Local  board  members  and  State  Directors  ofttimes  believe  that 
meddling  has  replaced  supervision  when  the  National  Director 
calls  for  a  file  too  near  induction  date. 

The  National  Director  has  never  found  a  way  to  exercise  the 
responsibilities  of  appeal  which  the  regulations  place  upon  him 
except  by  examining  the  record  of  the  registrant. 

It  seems  inevitable  in  the  operation  of  an  organization  that  often 
when  Robinson  supervises  it  is  Friday's  considered  opinion  that 
he  meddles. 

Novel  Ideas  Are  Used  by  Boards 
In  Inductee  Send-Off  Ceremonies 

Letters  telling  of  Local  Board  and  Community  send-offs  for  in- 
ductees continue  to  pour  into  incoming  mail  baskets  of  SELECTIVE 
SERVICE  and  they  are  very  welcome  indeed. 

The  State  Director  of  West  Virginia  forwards  a  letter  from  the 
Mononggalia     County     Local      Board       serving  in  the  Armed  Forces  and  who 
which  opens  hy  paying  tribute  to  the       have  served  in  the  past. 
men    from    the   county   who    are    now  The   letter  relates:   uWe  have  been 

(Continued  on  page  2) 


National  Body 
Urges  Closing 
Of  Fatherhood 
Escape  Window 

Public  support  of  the  Selective  Serv- 
ice student  deferment  program,  and 
qualified  removal  of  dependency  as  a 
ground  for  deferment  so  that  "post- 
ponement from  service  does  not  turn 
into  exemption,"  are  the  gist  of  two  of 
the  recommendations  made  in  the  ex- 
tensive report  issued  in  April  by  the 
National  Manpower  Council  on  Stu- 
dent Deferment  and  National  Man- 
power. 

The  report  was  made  after  a  period 
of  prolonged  studies  and  research, 
during  which  Selective  Service  was 
frequently  called  upon  for  statistics 
and   information. 

The  National  Manpower  Council 
was  established  at  Columbia  Univer- 
sity under  a  grant  by  the  Ford  Founda- 
tion. Under  the  chairmanship  of 
James  D.  Zellerbacb.  the  Council  is 
composed  of  leaders  in  industry,  labor, 
education,  and  public  service  from  all 
sections  of  the  country.  It  had  the  aid 
and  cooperation  of  many  government 
and  nongovernment  agencies  and  ex- 
perts from   other  informed   groups. 

The  Commission  also  recommended 
that  "the  Secretary  of  Defense  estal 
lish  more  realistic  standards  for  indue 
lion  and  enlistment,  so  that  the  Armed 
Forces  can  accept  large  numbers 
men  now  being  rejected  because 
minor  educational,  physical,  or  emo 
tional  handicaps,  or  because  of  a  rec 
ord   of  minor   delinquency." 

Major  General  Lewis  B.  Hershey, 
Director  of  Selective  Service,  ex- 
pressed great  interest  in  the  report. 
He  complimented  the  Council  on  the 
painstaking  and  thoughtful  work 
which  the  report  represents  and  he  ex- 
pressed the  hope  that  it  would  be 
widely  read  and  discussed,  "because 
discussion  is  absolutely  essential  to 
sane  and  sensible  solution  of  our  prob- 
lems and  the  more  discussion  there  is 
the  better  we  are  equipped  to  find 
sound  solutions." 

A  summary  of  the  Recommendations 
of  the  Council  follows: 

1.  The  public  support  the  policy  of 
deferring  qualified  students  in  order 
to  enable  them  to  complete  their  edu- 
cation before  they  discharge  their  ob- 
ligation  of  military  service. 

2.  The  President  remove  depend- 
ency   as    a    ground    for    deferment,    in 

(Continued  on  page  3) 
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fortunate  in  securing  the  wholehearted 
cooperation  of  American  Legion  Post 
No.  2,  Veterans  of  Foreign  Wars  Post 
No.  548,  and  Amvets  Post  No.  23. 
These  organizations  take  turns  in 
opening  their  post  homes  to  give  a 
'send-off  breakfast*  and  program  for 
each  group  of  inductees,  along  with 
their  families  and  friends.  Breakfast 
and  the  presentation  of  gifts  to  each 
inductee  is  followed  by  a  program  of 
appropriate  talks  and  entertainment. 

«*  *  *  Tne  iocai  press  cooper- 
ates by  taking  a  group  picture  of  the 
inductees,  of  whom  a  pictorial  history 
is  being  compiled  in  this  office. 

"Because  of  these  promotion  efEorts, 
each  inductee  is  aware  of  the  fact  that 
we  recognize  him  as  an  individual,  not 
a  number,  that  he  will  be  missed  by 
the  people  of  his  community,  and  that 
when  his  service  to  his  country  is  com- 
pleted, he  will  be  welcomed  home." 

A  clipping  tells  about  Induction  Day 
at  Local  Board  No.  1,  Androscoggin 
County,  Lewiston,  Maine: 

"Induction  Day  at  Local  Board  No.  1 
is  a  gala  affair.  Sidewalk  interviews, 
carried  on  by  Radio  Station  WLAM 
are  most  successful.  Informal  chats 
with  the  boys  are  a  high  light  and  par- 
ents may  get  recordings  of  them  from 
the  radio  station. 

"Of  course,  the  hot  coffee  and  dough- 
nuts, furnished  by  the  Salvation  Army 
on  these  chilly  mornings,  do  hit  the 
spot.  The  gifts  they  receive  will  carry 
them  through  the  day  so  nicely,  as 
both  the  Salvation  Army  and  B'Nai 
B'rith  pass  out  dufflebags  crammed  full 
of  goodies,  cigarettes  and  literature. 

"The  War  Dads  send  them  rolling 
out  of  Lewiston  by  6:30  a.  m.  on  the 
nose.  Our  chairman,  Joseph  A.  Cur- 
ran,  is  on  hand  to  wish  the  boys  'Good 
Luck.' " 

From  Local  Board  No.  182  of  Pitts- 
field,  Illinois,  comes  the  following: 

"On  the  morning  of  the  departure  of 
inductees  for  the  induction  station, 
some  member  of  the  United  States 
Army  Mothers,  Illinois  Post  No.  4,  of 
Pittsfield,  Illinois,  is  present  with  a 
gift  box  for  each  of  the  boys  leaving. 

"These  boxes  are  previously  packed 
by  committee  members  of  Post  No.  4, 
and  contain  candy  bars,  chewing  gum, 
cigarettes,  handkerchiefs,  a  few  postal 
cards,  and   sharpened   pencils.*' 

After  telling  of  the  formation  of  an 
entertainment  committee  early  in  1951, 
Montcalm  Local  Board  No.  61,  Michi- 
gan, relates:   "Contributions  were  re- 


ceived from  various  Legion  Posts,  and 
VFW  Posts,  together  with  their  auxili- 
aries throughout  the  county.  Other 
organizations  giving  were  The  Green- 
ville Lions  Club,  Rotary  Club,  Cham- 
ber of  Commerce,  Business  and  Pro- 
fessional Women's  Club,  Masonic 
Lodge.  Members  and  various  individ- 
uals have  also  made  contributions. 
One  of  the  largest  contributors  has 
been  various  groups  from  the  Lake- 
view  area.  Various  other  groups 
throughout  the  county  have  also  con- 
tributed. 

"At  the  Danish  Brotherhood  Hall, 
which  has  been  donated  by  this  or- 
ganization, sandwiches  and  coffee  have 
been  furnished  to  the  group.  Gideon 
Testaments  have  been  presented  to  the 
boys  through  the  courtesy  of  the  Fish- 
ermen's Club,  a  men's  religious  group 
representing  all  the  churches  of  Stan- 
ton. Candy  and  cigarettes  are  also 
given  the  boys  as  they  get  on  the  bus." 

Concerning  ceremonies  for  induc- 
tees of  Local  Boards  54,  55,  and  63 
of  Binghamton,  Johnson  City,  and  Os- 
wego, N.  Y.,  New  York  State  Head- 
quarters writes  in  part:  "Shortly  after 
the  Korean  incident,  Charles  F.  John- 
son (president  of  the  Endicott-Johnson 
Corporation),  viewed  one  of  the  Bing- 
hamton's  inductions.  He  gathered  the 
Local  Selective  Service  personnel  in 
Broome  and  Tioga  County  area  and 
the  various  veteran  organizations  to 
give  the  inductees  and  their  families 
a  little  more  encouragement  and  com- 
munity appreciation     *     *     *. 

"He  conceived  the  idea  of  giving  a 
complete  breakfast,  the  use  of  the  E— J 
cafeterias,  recreation  halls,  vehicles, 
and  any  other  facilities  necessary,  as 
well  as  the  time  and  expense  involved. 

"Personal  invitations  to  attend  the 
breakfast  are  sent  to  all  the  inductees 
from  the  three  local  boards.  Each  in- 
ductee's family  and  friends  are  invited 
without  limitation;  standing  invita- 
tions are  given  to  all  veteran  organiza- 
tions and  Selective  Service  personnel 
in  the  area.  The  public  is  cordially 
invited;  however,  they  pay  a  small  fee 
for  their  breakfast.     *     *     * 

"The  breakfast  is  served  cafeteria 
style.  Each  person  takes  whatever  he 
wishes,  ranging  from  fruit  juices  to 
ham  and  eggs.  As  the  guests  enjoy 
their  breakfast,  music  is  continuously 
played  by  one  of  the  local  talent.  Im- 
mediately following  the  breakfast, 
there  is  group  singing  of  favorite  re- 
quest songs.     *     *     *" 


April  16 — Operations  Bulletin  No.  62, 
Subject :  "Classification  of  Regis- 
trants Discharged  from  the  Service^ 
Academies,"  contains  instructions 
that  a  registrant  is  not  considered 
on  active  duty  in  the  Armed  Forces 
and  upon  discharge  from  any  serv- 
ice academy  does  not  qualify  for 
retention  in  Class  I— C  under  the 
provisions  of  section  1622.12  ( f ) . 
Any  such  registrant,  unless  other- 
wise entitled  to  deferment,  is  eligi- 
ble for  reclassification  into  Class 
I-A. 


English  Courses 
Given  Inductees 

Inductees  who  live  in  Puerto  Rico 
and  do  not  speak  English  will  become 
eligible  for  assignment  throughout  the 
Army  after  being  given  English  lan- 
guage instruction  under  a  program  an- 
nounced by  the  Department  of  the 
Army. 

Initially,  100  non-English  speaking 
Puerto  Rican  soldiers  were  assigned  in 
the  United  States  for  English  language 
instruction,  basic  training  and  subse- 
quent assignment  on  an  Army- wide 
basis. 

The  first  contingent  of  non-English 
speaking  Puerto  Rican  inductees  ar- 
rived at  Camp  Kilmer,  New  Jersey,  in 
March.  This  group  subsequently  em- 
barked upon  a  13-week  course  at  the 
Language  Qualification  Unit,  Fort 
Devens,  Massachusetts. 

The  facilities  at  Fort  Devens  will  be 
enlarged  by  next  summer  so  as  to  pro- 
vide for  the  training  of  larger  groups 
of  Puerto  Rican  inductees. 


Theological  Students 
To  Be  Commissioned 

Qualified  theological  students  will 
be  recruited  for  appointment  as  en- 
signs in  the  Naval  Reserve  for  inactive 
duty. 

Young  men  19  through  29  years  of 
age,  the  Navy  has  announced,  who  are 
attending  or  have  been  accepted  for 
entrance  in  an  approved  theological 
seminary,  are  eligible  for  appointment 
as  ensigns. 

Students  who  are  commissioned  en- 
signs will  be  given  the  opportunity  to 
accept  commissions  as  lieutenants 
(junior  grade)  in  the  corps  following 
ordination. 


Renfrow  To  Represent 
Alma  Mater  At  Point 

Brig.  Gen.  Louis  H.  Renfrow, 
Deputy  Director  of  Selective  Service, 
has  been  chosen  by  his  Alma  Mater, 
Washington  University,  St.  Louis,  Mis- 
souri, to  serve  as  its  representative  at 
the  invocation  to  be  held  at  West  Point 
May  20. 

The  ceremony  will  be  part  of  the  ob- 
servation celebrating  the  Sesquicen- 
tennial  year  at  the  Academy. 


A  Long  Time  Ago 

A  Pennsylvania  farmer  in  writing  to 
his  local  board  for  a  deferment  said: 
"I  am  notifying  you  that  I  now  have 
a  baby  girl.  She  was  borned  on  the 
2nd  day  of  Dec.  1051.  I  meant  to  do 
it  sooner  but  it  slipped  my  mind." 


Renfrow  Warns 
Lazy  Students 

.  A  reminder  that  students  who  seel 
deferments  have  very  definite  obligj 
lions  and  that  deferments  are  granted 
,  on  the  basis  of  national  welfare,  in 
on  the  basis  of  privilege  for  the  ind 
vidual,  was  made  April  15  in  Mil  wail 
kee-,  "Wis.,-  by  Brig.  Gen.  Louis  Li 
Renfrow,  Deputy  Director  of  Selectivl 
Service. 

General  Renfrow  was  speaking  bi[ 
fore  the  82d  Annual  Meeting  of  tb 
Wisconsin  State  Dental  Society. 

"It  is  the  responsibility  of  Selecth 
Service,"  General  Renfrow  said,  "t 
defer  such  numbers  of  students  as  ai 
essential  to  the  economy  of  this  Ni 
tion,  who  are  satisfactorily  pursuin 
their  course  *  *  *  ,  but  it  mul 
be  clearly  and  definitely  understoo 
by  all  deans  and  students  alike  thi 
this  deferment  can  only  be  continue 
under  certain  conditions:  (1)  Th 
needs  of  the  Nation  as  related  to  oi 
military  requirements  for  manpowe 
(2)  the  satisfactory  pursuit  of  th 
course  of  study  by  the  individual." 

General  Renfrow  stressed  that  n 
student  is  deferred  for  his  own  sak 
"but  because  of  the  contribution  h! 
can  make  to  the  common  good."  An 
he  added  the  observation  that  unsati 
factory  work  in  college  "cannot  be  e; 
pected  to  make  any  appreciable  coij 
tribution  to  the  economy  of  th] 
Nation." 


Typewriter  Classes 
Learn  How  To  Repair 
And  Save  Hdqs.  Money 

National  Headquarters  has  initiate 
a  series  of  typewriter  repair  class* 
which,  it  is  believed,  will  save  eonsit 
erable  money. 

An  expert  typewriter  repair  man  wij 
sent  to  National  Headquarters  by  th 
General  Services  Administration  tj 
teach  4  selected  persons  the  prop* 
typewriter  maintenance  and  how  1 
make  minor  repairs  and  adjustment 

After  becoming  thorough  I 
grounded  in  typewriter  maintenand 
and  repair  work,  these  4  persons  ill 
structed  84  others.  Consequently,  N] 
tional  Headquarters  employees  ad 
now  able  to  take  care  of  their  ow] 
typewriters  and  make  minor  adjua 
ments  which  formerly  required  til 
services  of  a  typewriter  service  man.  I 


Service  Agreement 
Extended  Once  More 

The  Department  of  Defense  hai 
again  extended  the  period  of  recessio 
of  the  joint  interservice  agreement,  j 
is  now  rescinded  until  June  30,  1952. 

The  agreement,  which  barred  an 
man  from  enlisting  in  the  service  < 
his  choice  after  he  had  been  ordere 
to  report  for  Selective  Service  prei; 
duction  physical  examination,  w; 
originally  rescinded  on  July  11,  195 
for  a  period  of  30  days.  The  perio 
of  rescission  has  been  periodically  e: 
tended  by  the  Department  of  Defenf 
since  then. 


: 
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Court  Upholds 
Point  of  Law 
Involving  Delay 

selective  Service  National  Head- 
arters  is  very  liappy  these  days  over 
brevity  of  the  opinion  and  the 
city  of  facts  stated  in  a  Selective 
vice  case  involving  laches,  which 
a  fancy  legal  term  signifying  a  con- 
erable  delay  and  which  is  mighty 
portant  in  a  lot  of  Selective  Service 
Ration. 

L,aches,  it  may  he  repeated,  is  a  legal 
m  for  a  considerable  delay.  Laches, 
like  the  statute  of  limitations,  is  not 
unded  by  the  calendar,  hut  by  what 
reasonable  in  the  premises.  In  the 
;e  under  discussion  the  court  con- 
lered  13  months  a  long  time  to  be 
diering  before  asking  out  on  the 
»und  of  an  alleged  technicality  go- 
'  in.  And  that  sustains  a  point 
lective  Service  has  been  hammering 

for  a  long  time. 
lodge  Louis  Goodman  of  the  United 
tes  District  Court,  in  dismissing  a 
tition  in  behalf  of  John  Cornelius 
k  for  a  writ  of  habeas  corpus  seek- 
g  release  from  Camp  Stoneman. 
difornia,  spoke  whole  volumes  in 
le  page. 

Petitioner,"  the  court  said,  "a  sol- 
er  in  the  Army  of  the  United  States, 
is  inducted  pursuant  to  the  pro  vi- 
ms "I  the  Selective  Service  Act  of 
48,  as  amended,  on  February  5,  1951. 
e  is  presently  stationed  at  Camp 
oneman,  California,  within  the  juris- 
ction  of  this  district,  being  readied, 
ong  with  other  members  of  the 
rmed  Forces  of  the  United  States,  for 
/erseas  duty.  He  has  filed  a  petition 
hr  writ  of  habeas  corpus  wherein  he 
intends  that  he  should  be  discharged 
oni  military  service  because  of  al- 
ged  arbitrary  action  of  the  local 
jard  in  ordering  him  for  induction." 
The  court  then  stated  bluntly:  "On 
ic  face  of  the  petition,  the  petitioner 
not  entitled  to  the  relief  sought." 
The  Selective  Service  System  has 
mtended  that  this  is  what  the  law 
lould  be  under  the  precedents.  The 
wrt  said:  "For  almost  thirteen 
lonths.  it  appears  from  the  petition, 
e  has  been  continuously  a  soldier  in 
le  Armed  Forces  without  having  here- 
ifore  asserted  any  objection  concern- 
ig  the  manner  of  his  induction.  He 
as  accepted  the  benefits  and  assumed 
le  obligations  of  military  service  dur- 
lg  this  long  period  of  time. 
"The  court  is  urged  by  the  peti- 
oner,  upon  the  eve  of  overseas  duty, 
»  not  only  grant  the  writ,  but  also  to 
njoin  his  commanding  officer  for  exc- 
iting orders  for  the  transfer  of  peti- 
oner  outside  the  jurisdiction  of  the 
>urt  for  overseas  duty." 
The  court  concluded:  "For  the  court 
»  consider  petitions  for  the  writ  by 
lembers  of  the  Armed  Forces  after 
nbstantially  long  service  therein, 
pon  the  eve  of  the  execution  of  or- 
ers  of  transfer  overseas,  would  be  to 
mbark  upon  an  unauthorized  and 
Oproper  review  of  military  orders 
fleeting  national  security." 
The  court  also  noted  as  "significant" 
lat  the  petitioner's  counsel  was  coun- 
il  in  six  other  applications  on  behalf 
f  "other  members  of  the  Armed 
orces  stationed  in  this  jurisdiction, 
pon   the   eve   of  their  assignment   for 


Here's  Figure  Picture  on  Medics 

The  number  of  medical  specialists  in  priorities  I  and  II  and  the  number 
who  had  accepted  commissions  was,  as  of  February  1,  1952,  as  follows: 

Total  Classified 
Physicians  Dentists  Veterinarians 


Priority 

I 

II 


10,757  3,918  1,793 

2,508  717  283 

Number  Who  Have  Accepted  Commissions 

I  5,651  2,251  607 

II  739  287  66 

Priority  I  medical  specialists  are  those  who  had  part  or  all  of  their  pro- 
fessional education  at  Government  expense,  or  were  deferred  to  pursue 
their  education  during  World  War  II,  and  subsequently  had  less  than  90 
days  active  service. 

Priority  II  medical  specialists  are  those  who  had  part  or  all  of  their  edu- 
cation at  Government  expense,  or  were  deferred  to  pursue  their  education 
during  World  War  II,  and  subsequently  had  more  than  90  days  but  less 
than  21  months  active  service. 


National  Council  Urges  Regulations 
Closing  Fatherhood  Window  Of  Escape 


(Continued  from  page  1) 


order  to  insure  that  postponement 
from  service  does  not  turn  into  exemp- 
tion, and  that  he  apply  this  new  policy 
only  to  men  who  acquire  dependents 
after  a  specified  date  in  the  future. 

3.  The  President  retain  the  present 
provision  which  permits  qualified  stu- 
dents in  all  recognized  fields  of  study 
to  be  given  equal  consideration  for 
deferment. 

4.  The  President  retain  the  present 
method  by  which  students  can  qualify 
for  deferment  on  the  basis  of  either 
their  score  on  the  Selective  Service 
Qualification  Test  or  their  class  stand- 
ing. 

5.  The  Director  of  Selective  Service 
advise  the  local  boards,  when  depend- 
ents no  longer  qualify  a  man  for  de- 
ferment, to  call  students  for  induction 
when  they  complete  their  studies,  or, 
in  any  case,  before  they  reach  a  speci- 
fied age,  such  as  twenty-six.  I  Medical 
students,  however,  may  be  called  after 
completion  of  their  residency  train- 
ing.) 

With  respect  to  the  deferment  of 
apprentices,  the  National  Manpower 
Council  recommends  that: 

1.  The  President  modify  the  present 
regulations  so  that  the  training  of  ap- 
prentices be  considered  necessary  to 
the  maintenance  of  the  national  health, 
safety,  or  interest,  in  order  to  permit 
the  deferment  of  apprentices  who  have 
completed  a  specified  number  of  hours 
of  training  and  who  meet  the  perform- 
ance requirements  which  are  a  part  of 
approved  apprenticeship  programs. 

2.  The  Director  of  Selective  Service 
advise  the  local  boards  to  call  appren- 
tices for  induction  when  they  complete 
their  training,  or,  in  any  case,  before 
they  reach  the  age  of  twenty-six. 

Concerning  military  manpower  poli- 
cies, the  National  Manpower  Council 
recommends  that: 

1.  The  Secretary  of  Defense  estab- 
lish a  comprehensive  program  which 


overseas  duty." 

The  impressive  point  to  the  Selec- 
tive Service  lawyers,  however,  is  the 
development  in  case  law  on  unreason- 
able delays  in  requesting  relief  from 
asserted  substantial  or  procedural  er- 
rors resulting  in  induction. 


will  secure,  consistent  with  the  mission 
of  the  Armed  Forces,  the  most  effective 
utilization  of  highly  trained  and  spe- 
cialized men  in  military  service. 

2.  The  Secretaries  of  the  Army,  the 
Navy,  and  the  Air  Force  review  and 
modify  the  present  methods  of  select- 
ing and  assigning  highly  trained  per- 
sonnel to  noncommissioned  and  com- 
missioned officer  status,  with  the  aim 
of  assuring  that  full  weight  is  given  to 
the  civilian  skill  and  experience  of  a 
man  in  the  determination  of  his  mili- 
tary assignment. 

3.  The  Secretaries  of  the  Army,  the 
Navy,  and  the  Air  Force  review  the 
present  procurement  of  officers  to  as- 
certain whether  it  results  in  utilizing  a 
disproportionate  number  of  the  grad- 
uates of  scientific  and  engineering 
schools  as  line  officers. 

4.  The  Secretary  of  Defense  estab- 
lish more  realistic  standards  for  induc- 
tion and  enlistment,  so  that  the  Armed 
Forces  can  accept  large  numbers  of 
men  now  being  rejected  because  of 
minor  educational,  physical,  or  emo- 
tional handicaps,  or  because  of  a  rec- 
ord of  minor  delinquency. 

5.  The  Congress  establish  a  pay 
scale  and  provide  housing  for  military 
personnel  which  will  encourage  re- 
enlistments  by  men  seeking  to  make 
a  career  of  service  in  the  Armed 
Forces. 

6.  The  Congress  set  personnel  ceil- 
ings which  will  encourage  the  Armed 
Forces  to  substitute  civilian  for  mili- 
tary personnel  whenever  possible. 

7.  The  Secretaries  of  the  Army,  the 
Navy,  and  the  Air  Force  reduce  the 
requirements  for  military  personnel  by 
increasing  the  number  of  functions 
performed  for  the  Armed  Forces 
through  contract  with  civilian  organ- 
izations. 

While  the  supply  lasts,  Henry  David, 
Executive  Secretary  of  the  National 
Manpower  Council,  has  kindly  agreed 
to  send  gratis  single  copies  of  the  re- 
port to  members  of  the  Selective  Serv- 
ice family  who  are  interested.  Not 
more  than  one  copy  can  be  sent  to  one 
board.  Mr.  David  should  be  ad- 
dressed: Graduate  School  of  Business, 
Columbia  University,  New  York  27, 
New  York. 


School  Is  Held 
For  Clerks  In 
Chicago's  Area 

A  special  school  for  supervisory, 
clerks  and  their  chief  assistants  has 
been  held  by  Illinois  State  Headquar- 
ters for  the  purpose  of  increasing  the 
efficiency  of  the  98  local  boards  in  the 
city  of  Chicago  and  elsewhere  in  Cook 
County  and  to  bring  about  a  better 
understanding  of  the  regulations  on 
the  part  of  all  clerical  personnel. 

The  many  recent  changes  in  regula- 
tions and  the  need  for  a  thorough  un- 
derstanding of  them  by  the  clerks 
made  such  a  school  seem  particularly 
desirable.  The  curriculum  was  very 
broad  and  consisted  not  only  of  a  study 
of  various  forms,  but  virtually  every 
phase  of  Selective  Service  operations 
on  the  Local  Board  level. 

Classes  were  of  two  hours  duration 
each  and  were  held  approximately 
twice  a  week  in  a  room  at  State  Head- 
quarters. The  instruction  was  con- 
ducted by  two  of  the  auditors  attached 
to  State  Headquarters.  They  delivered 
the  lectures  covering  the  subjects  in 
the  curriculum.  Where  appropriate, 
slides  of  SSS  Forms  were  projected  on 
a  screen  for  visual  instruction. 

The  clerks  were  called  by  name  and 
required  to  answer  questions  in  the 
quizzes.  The  quizzes  took  up  approxi- 
mately one-fourth  of  earh  class  period. 
On  the  tenth  and  last  day  a  two-hour 
written  examination  was  held. 

Supervisory  clerks  conducted  the 
same  kind  of  instruction  in  their  own 
offices  on  the  day  following  each  class 
at  State  Headquarters  and  all  of  the 
junior  clerks  were  given  oral  quizzes 
by  their  supervisors.  Il  is  planned  to 
give  them  a  written  examination  simi- 
lar to  that  taken  by  the  supervisors. 

Increased  efficiency  of  operations  is 
already  noticeable  in  the  various  area 
offices,  according  to  the  Illinois  State 
Director.  Field  Officers  and  Auditors 
from  State  Headquarters  report  that 
as  a  result  of  the  school  the  clerks  not 
only  are  demonstrating  a  more  precise 
knowledge  of  the  regulations  and  pro- 
cedures, but  also  a  keener  personal  in- 
terest in  performing  their  duties  with 
capability. 

The  success  of  the  school  in  the 
Chicago  Area  has  convinced  the  Illi- 
nois State  Director  and  the  Staff  that 
similar  schools  should  be  conducted 
as  soon  as  possible  for  all  of  the  clerks 
in  the  other  boards  throughout  the 
States.  The  plans  for  these  other 
schools  are  now  being  drawn  up. 


Typewriter  Ribbons 
Essential,  He  Thinks 

After  Mrs.  Evelyn  Johnson,  clerk  at 
New  York  Local  Board  No.  5,  wrote 
to  a  student  and  requested  he  have  his 
school  execute  a  Form  109,  she  re- 
ceived the  following  reply:  "Am  no 
longer  attending  school  but  am  in  the 
employ  of  the  Charles  Pfiger  Chemical 
Corporation  in  the  capacity  of  stock 
room  clerk.  Actually  I  am  not  too 
eager  to  enter  service. 

"I  would  appreciate  if  you  would  in- 
clude in  my  file  a  record  of  my  current 
employment  in  the  vain  hope  that 
stock  room  clerks  are  indispensable — 
after  all  the  office  girls  have  to  have 
their  typewriter  ribbons." 
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Army  Releasing 
Officers,  Men 
Called  Aug.  50 

The  Army  began  in  March  to  release 
officers  and  enlisted  members  of  Army 
Organized  Reserve  Corps  and  National 
Guard  units  who  were  ordered  into 
active  military  service  with  their  units 
in  August  1950,  following  the  outbreak 
of  hostilities  in  Korea. 

In  determining  the  sequence  for  re- 
leasing personnel  in  a  particular  unit, 
the  Army  stated  the  governing  factors 
will  be  the  maintenance  of  unit  effec- 
tiveness and  the  availability  of  trained 
replacements. 

Except  for  those  serving  in  National 
Guard  antiaircraft  units,  enlisted  mem- 
bers of  the  Reserve  components  who 
are  serving  on  active  duty  involuntar- 
ily for  24  months  will  be  released  dur- 
ing the  period  commencing  with  the 
20th  and  ending  in  the  24th  month  of 
their  active  service. 

The  release  and  replacement  of  offi- 
cers of  the  Reserve  components  is  a 
more  serious  problem.  The  majority 
of  these  officers  will  be  required  to 
complete  the  greater  portion  of  their 
24  months*  active  service  before  they 
can  be  released. 

Return  of  the  National  Guard  anti- 
aircraft units  to  State  control  began  in 
April,  with  several  being  released  each 
month  until  all  have  been  returned  to 
home  stations  by  May  1953.  Upon  re- 
turn to  the  State  control,  new  person- 
nel will  be  recruited  by  these  units  in 
order  to  bring  them  up  to  full  strength 
and  prepare  them  for  any  emergency. 
Returning  members  will  train  the  new 
personnel. 


Clerk's  Hubby  Inducted 

Mrs.  Shirley  Reinhardt,  clerk  of 
Illinois  Local  Board  No.  71,  recently 
sent  out  an  order  to  report  for  induc- 
tion to  her  own  husband.  Several 
weeks  later  Mrs.  Reinhardt  went  down 
to  the  induction  station  and  saw  her 
husband,  Robert,  24,  inducted  into  the 
Army.  The  Reinhardts  have  been  mar- 
ried for  20  months. 


Two  Reasons,  Not  One 

"This  is  written  to  notify  you  that 
the  registrant,  who  is  listed  as  expect- 
ing one  little  'reason  for  deferment,' 
recently  became  the  father  of  identical 
'reasons* — 2 — born  here  at  the  hos- 
pital." 

The  foregoing  letter  was  received 
from  a  physician  by  Mrs.  Helen  Clark, 
clerk  of  Wisconsin  Local  Board  No.  57. 


Sheriff  Has  the  Key 

"Dear  Draft  Board,"  writes  a  regis- 
trant to  Texas  Local  Board  No.  92. 
"just  a  line  to  let  you  know  I'm  well, 
but  in  jail.  I  will  not  be  able  to  come 
for  induction  like  you  told  me  to. 
Call  me  again  when  you  need  me.  I 
am  ready." 


Deferment  Refused, 
But  Employer  Praises 
Board  For  Patriotism 

The  following  letter,  received  by 
Illinois  Local  Board  No.  141  from  a 
large  seed  company,  has  raised  the 
board  members'  faith  in  human 
nature : 

"We  wish  to  thank  you  for  the  pre- 
vious deferment  granted  and  while 
you  did  not  see  your  way  clear  on 
this  last  deferment  we  want  to  thank 
you  for  your  consideration  anyway. 

"We  appreciate  the  fact  that  in  your 
position  you  are  doubtless  at  times 
blamed  for  many  things  which  you 
cannot  help  and  doubtless  receive 
many  complaints  and  probably  very 
little  praise  for  faithfully  trying  to  per- 
form a  patriotic  duty  and  we  feel  sin- 
cerely that  you  are  entitled  to  praise 
and  thanks  from  a  community  that 
you  are  trying  to  serve  to  the  best 
interest  of  it  and  the  community  at 
large." 


Lost  Sister  Is  Found; 
Registrant  Misses 
Examination,  Though 

"I  missed  the  recent  examination  be- 
cause I  spent  the  night  looking  for  my 
kid  sister  who  did  not  return  from  a 
dance  Friday  night,"  reads  a  letter  re- 
ceived from  a  registrant  by  the  Educa- 
tional Testing  Service.  "Her  keys 
were  lost  and  she  spent  the  night  at 
her  girl  friend's  house. 

"My  immediate  family  did  not  know 
this,  thus  I  had  to  search  for  her  until 
about  10:30  the  morning  of  the  exam- 
ination. There  was  no  response  to  her 
telephone  call  because  after  12  p.  m. 
my  mother  turns  it  off. 

"My  mother,  as  any  mother,  would 
want  to  know  where  her  daughter  is. 
The  weight  was  shifted  to  me  and  I 
repeat,  I  had  to  look  all  night  in  vain. 
She  returned  the  next  morning  about 
9:30  with  her  girl  friend's  mother. 

"Now  all  is  well  except  me." 


"Spectin  A  Air" 

A  registrant  wrote  to  Kentucky 
Local  Board  No.  7:  "Dear  Miz  Tur- 
ner? I  got  my  questinair  filed  out 
and  send  it  to  you.  I  aint  got  no  kids 
but  spectin  a  air  at  enie  minet.  Will 
this  put  me  in  4— F,  and  my  mother  has 
the  Tea  Bee  and  she  iz  my  pendents 
I  are  also  in  pour  helth  Docter  sed  I 
should  have  my  independencs  took 
out  ?  and  I  am  sendin  a  Docters  sub- 
scrition  for  me  takin  lectric  fits.  I 
hope  you  can  do  sumthin  fer  me, 
Yours  forever.  " 


Enlistment  Confirmed 

Endeavoring  to  confirm  enlistment 
of  a  registrant,  Pennsylvania  Local 
Board  No.  11  obtained  the  registrant's 
address  and  wrote  to  his  Commanding 
Officer  for  verification.  Here  is  the 
registrant's  answer:  "Dear  Sirs,  In  re- 
gards to  your  letter  to  The  Command- 
ing Officer  of  Co.  D,  7th  Med.  Tank  Bn, 
3rd  Armored  Division,  Fort  Knox, 
Kentucky,  concerning  Robert  L.  Wick, 
Jr.,  2nd  Lt.  Armor;  Lt.  Wick  and  the 
Commanding  Officer  of  Co.  D,  are  one 
and  the  same,  that  person  being:  yours 
truly." 


265  Medic  Reserves  Are  Called 
Priority  II  Dentists  Included 


Alien's  Willingness 
Stops  Complainants 

Two  registrants  were  in  the  Murray 
County  Local  Board  at  Slayton,  Min- 
nesota, sympathizing  with  one  another. 
They  were  almost  literally  crying  on 
each  other's  shoulder.  An  alien  reg- 
istrant walked  in  and  asked  the  clerk 
if  she  could  arrange  for  him  to  be  in- 
ducted in  March,  so  he  would  not  have 
to  wait  until  May  or  later.  He  ex- 
plained that  he  lived  in  Germany  dur- 
ing the  past  war,  his  parents  had  been 
sent  to  concentration  camps  and  he 
had  escaped  and  eventually  made  his 
way  to  America.  He  was  so  convinced 
America  was  worth  fighting  for  he 
wanted  to  go  immediately. 

"That  stopped  the  two  complain- 
ants," writes  the  Minnesota  State  Di- 
rector, "and  they  left  the  office  with- 
out one  word." 


He  Might  Kill  an  Enemy 

A  conscientious  objector  appeared 
in  person  in  the  Indiana  Local  Board 
No.  41  and  revealed  this  reason  for 
being  a  conscientious  objector:  "Sup- 
pose I  get  excited  in  the  heat  of  the 
battle,  picked  up  a  gun  and  killed 
someone." 


The  Department  of  the  Army 
announced  that  265  officers  of 
Army  Medical  Service  Reserve  « 
be  ordered  into  active  military  servi 
in  July.  These  officers  are  in  additii 
to  290  in  this  category  whose  call 
duty  was  announced  in  March. 

Included  in  the  new  group  are  2 
physicians,  25  dentists,  and  eight  v 
erinarians.  Quotas  have  been  assign 
to  each  of  the  six  Army  areas  in 
continental  United  States,  as  well 
U.  S.  Army  Pacific,  and  U.  S.  Arn 
Caribbean. 

Due  to  the  fact  that  the  listing 
dental   officers  available  under  Pri( 
ity   I   has   been   exhausted,   the  Arnj 
said  that  dentists  with  Priority  II  ri 
ing  will  be  called. 

Physicians    and    veterinarians    w; 
continue  to  be  selected  entirely  fro 
the    Volunteer   Reserve,    classified 
Priority  I. 

The  Army  is  selecting  those  with  tl| 
least  amount  of  creditable  service  fii 
and  no  one  with  more  than  12  mont| 
of  previous  service  will  be  called. 

Medical  officers  selected  will  ser 
for  two  years.  The  group  of  265  w, 
be  drawn  from  the  Army  areas 
follows:  First  Army,  69;  Second  Arm 
34;  Third  Army,  19;  Fourth  Army,  l'l 
Fifth  Army,  85;  Sixth  Army,  25;  U.  | 
Army  Pacific,  6;  U.  S.  Army  Caril 
bean,  8. 


Here's  How  That  Pie  Divides 


On  March  1,  1952,  the  Selective  Service  pool  of  classified 
men  was  as  follows : 


*  INCLUDES  ALL  CLASSIFICATIONS  LISTED  BELOW 

EZ-D  -  59,994     MINISTERS  AND  DIVINITY  STUDENTS 

EZ-C-  9,244    ALIENS 

I-C-  90,422     ESSENTIAL  AGRICULTURAL  WORKERS 

E-A.IZ-B  -  31,608      OCCUPATIONAL  DEFERMENT  AND  OFFICIALS 

I-S,  n-S  -  286,271     DEFERRED  STUDENTS 

ET-E.I-O-  7,777   CONSCIENTIOUS  OBJECTORS 


iVEBNMENT   PRINTING  OFFICE 


SELECTIVE  SERVICE 


DOCUMENTS  DEPT. 


olume   II 


WASHINGTON,  D.   C,  JUNE   1952 


±  Is 


52 


Number   6 


)bjector  Freed; 
ourt  Rules  on 
)elicate  Point 


A  registrant  who  professes  ob- 

ction  to  combatant  and  noncom- 
Ltant  service  alike  may  not  be 
assified  I-A-0  if  a  board  consid- 

■s  him  sincere  in  his  professed 
Sections;  the  board  may  not  dis- 
mnt  his  sincerity  on  one  hand  and 

edit  it  on  the  other. 

The  foregoing  is  the  gist  of  an 
jinion  which  brought  acquittal  to 
imes  J.  Eelyea  on  trial  before 
ldge  Charles  J.  McNamee  in  the 

.  S.  District  Court,  Northern  Dis- 
'-ict  of  Ohio.  Relyea  was  charged 
rith  failure  to  submit  for  indue- 
on. 

The  case  had  been  appealed 
irough  the  State  appeal  board 
a  the  Presidential  appeal  board, 
either  of  which  had  followed  rec- 
mmendation  of  the  Department  of 
ustice  that  Relyea  should  be  clas- 
hed as  a  registrant  opposed  both 
D  combatant  and  noncombatant 
srvice. 

"I  think  it  would  have  been  more 
ifficult  for  the  court  to  find  the 
ct  of  the  board  was  without  any 
asis  in  fact,"  said  Judge  McNamee 
n  a  short  oral  opinion,  "if  the 
oard  had  classified  this  man  as 
-A  rather  than  I-A-O. 

"They  accepted  the  defendant's 
irofessions  of  sincere  and  con- 
cientious  objections  on  the  reli- 
•ious  grounds  as  being  truthful, 
•ut  they  attempted,  and  in  my  opin- 
Dn  without  any  basis  in  fact,  to 
.ssert  that  while  he  was  sincere 
.nd  conscientious,  that  sincerity 
xtended  only  to  his  active  aggres- 
ive  participation  in  military  serv- 
(Continued  on  page  i) 


Ethical  Dictates 
Higher  Than  Law 
Says  Gen.  Hershey 

By 
Maj.  Gen.  Lewis  B.  Hershey 


The  contributions  to  the 
operation  of  Selective  Service 
by  unpaid  officials  are  and 
have  been  most  unusual.  The 
confidence  in  the  System  on 
the  part  of  citizens  has  been 
enhanced  by  this  fact. 

The  faith  in  the  fairness  of 
classification  and  selection  of 
registrants  by  the  public  can 
be  attributed  in  no  small  de- 
gree to  the  knowledge  that 
decision  was  made  by  citizens 
who  gained  no  material  profit 
from  their  membership  on 
local  or  appeal  boards. 

It  is  regrettable  that  on  rare 
occasions  the  papers  inform  us 
that  someone  who  has  been  a 
local  board  member  has  col- 
lected fees  for  advising  a  reg- 
istrant on  Selective  Service 
matters. 

There  are  several  elements 
of  injury  to  the  Selective  Serv- 
ice System  in  these  rare  occur- 
rences. In  the  first  place,  the 
probabilities  are  that  the  reg- 
istrant received  nothing  for 
his  money  or  that  of  his  father. 
The  facts  supported  his  clas- 
(Continued  on  page  2) 


\f  You  Save  Your  Dough  Pretty  Soon 
You  Can  Hire  A  Bus,  Visit  Ntl.  Hdqs. 


A  penny  saved  is  a  penny  earned, 
ays  the  old  adage.  And  it  is  also 
rue  that  if  you  are  a  local  board 
lerk  and  save  five  bucks  from  your 
■heck  each  pay  day — well,  pretty 
oon  you'll  have  enough  money  to 
:hip  in  with  a  number  of  other  local 
ioard  clerks  and  hire  a  big,  shiny 
ius  and  take  a  sightseeing  trip  to 
Vashington  and  pay  a  visit  to  Na- 
ional  Headquarters.  If  you  don't 
ive  too  far  away,  of  course. 

Anyway,  that  was  the  reasoning 
if  12  local  boards  clerks  from  Pitts- 
burgh, Pa.,  who  saved  their  money 
intil  their  dream  trip  became  a 
eality.  They  stayed  in  Washing- 
on  3  days;  they  had  a  whale  of  a 
ime;  and  they  learned  a  very  great 
leal   about   how   Selective   Service 


operates  on  the  national  level  by 
devoting  one  entire  day  to  calling 
upon  every  division  and  section  in 
the  headquarters,  where  they  were 
briefed  on  the  duties  and  responsi- 
bilities of  each  one. 

The  group  consisted  of:  Mary 
Sparvero,  assistant  superintendent, 
Pennsylvania  Region  6;  Catherine 
McConville,  Local  Board  11;  Louise 
Kastroll,  Local  Board  15;  Mary  G. 
Trageser,  Local  Board  20;  Helen 
Shiber,  Local  Board  15;  Irene 
Brinker,  Local  Board  4;  Jean  A. 
Beres,  Local  Board  18;  Loretta 
Garnett,  Local  Board  12;  Marcelle 
A.  Cairns,  Local  Board  163;  Mar- 
garet C.  McMackin,  Local  Board 
10;  Gertrude  Schaffer,  field  clerk; 
and  Catherine  Karl,  field  clerk. 


4-F  Reexamination*  Producing 
Substantial  Numbers  of  I-A's; 
34,810  Examined  in  1st  Quarter 

Efforts  which  Selective  Service  has  made  ever  since  enact- 
ment of  draft  legislation  in  1948  to  obtain  more  realistic  mental 
and  physical  standards  appeared  to  be  bearing  fruit  last  month 
when  Maj.  Gen.  Lewis  B.  Hershey,  Director  of  Selective  Serv- 
ice, revealed  that  27.7  percent  of  the  34,810  registrants  re- 
examined during  the  first  quarter  of  the  year  by  the  Armed 

Forces  solely  for  failure  to  pass  the 


'Temp"  Rejects 
To  Be  Reduced 

Assurance  that  SR615-180-1  will 
be  revised  to  reduce  the  number  of 
"status  undetermined"  and  "tem- 
porary" rejection  cases  was  re- 
ceived last  month  by  National 
Headquarters  after  a  meeting  with 
the  Adjutant  General's  Department 
of  the  Army. 

In  urging  revision  of  this  regu- 
lation, National  Headquarters  offi- 
cers showed  the  Adjutant  General 
reports  from  local  boards  citing 
examples  of  undue  delay  in  deter- 
mining physical  acceptability  or 
rejections. 

One  local  board  reported  that  in 
one  case  18  months  elapsed  before 
the  board  received  definite  deter- 
mination of  physical  acceptability 
or  rejection. 

The  revised  special  regulation 
will  require,  if  amended  as  antici- 
pated, the  completion  of  DD  Form 
62  as  soon  as  practicable  after  the 
preinduction  physical  examination. 
It  is  expected  examining  centers 
will  be  required  to  return  com- 
pleted forms  to  local  boards 
promptly  with  a  definite  determi- 
nation of  physical  acceptability  or 
rejection  on  every  case  forwarded 
for  preinduction  physical. 

Examining  centers  will  take  a 
little  time  in  making  final  deter- 
mination on  those  cases  where  it  is 
necessary  to  secure  a  waiver  for 
moral  reasons  or  because  of  a  pre- 
vious medical  discharge,  Army  offi- 
cials explained,  because  clearance 
must  be  obtained  from  higher  head- 
quarters. 

In  cases  where  it  is  necessary  for 
waivers  to  be  obtained,  a  phvsical 
determination  will  be  made  imme- 
diately, and  the  DD  Form  62  will 
be  completed  and  returned  to  the 
local  board  as  quickly  as  the  neces- 
sary clearances  are  secured. 

When  a  registrant  fails  the 
Armed  Forces  Qualification  Test 
and  the  examining  nsvehintrist 
cannot  promntlv  administratively 
accept  him.  it  is  anticipated  that 
the  examining  station  will  be  per- 
(Continued  on  page  3) 


Armed  Forces  mental  examination 
had  been  found  acceptable  for 
service. 

The  reexaminations  stemmed 
from  amendments  to  the  Selective 
Service  legislation  of  June  19,  1951, 
which  lowered  the  minimum  pass- 
ing percentile  score  on  the  Armed 
Forces  Qualification  Test  from  13 
to  10,  thus  making  it  necessary  to 
reexamine  all  rejectees  who  had 
made  a  percentile  score  of  between 
10  and  13. 

The  amendments  also  dictated 
that  the  same  physical  standards 
effective  in  1945  should  prevail,  but 
it  has  been  the  contention  of  the 
Armed  Forces  that  physical  stand- 
ards since  1948  in  actuality  have 
been  no  higher  than  the  1945  stand- 
ards. 

The  total  number  rejected  for 
mental  reasons  before  the  amend- 
ments became  effective  is  approxi- 
mately 300,000. 

In  terms  of  numbers,  9,G38  of  the 
34,810  men  reexamined  between 
January  1  and  March  31  of  this 
year  were  found  acceptable,  25,172 
were  rejected. 

Of  those  found  acceptable,  131 
have  already  been  ordered  to  report 
for  induction. 

National  Headquarters  officials 
estimated  that  at  the  present  rate 
of  25,000  per  month  it  will  take  6 
months  or  more  to  reexamine  the 
balance  of  the  mental  rejectees. 


Here  Is  Your  Small  Town 

"In  a  small  town,  an  individual 
has  an  opportunity  to  contribute. 
The  'American  way  of  life'  is  local, 
is  regional,  and  is  national.  But 
the  basic  strength  is  drawn  from 
the  local  level  where  neighborliness 
becomes  national  generosity,  and 
where  local  and  friendly  competi- 
tion breeds  the  American  confi- 
dence. In  the  small  community  the 
concept  of  the  rights  and  the  re- 
spect for  the  human  individual 
reaches  its  greatest  expression." — 
General  of  the  Army,  Omar  H. 
Bradley  speaking  to  a  district  con- 
ference of  Rotary  Internationals  at 
Moberly,  Mo. 
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Selective  Service  Chronology 

(FROM  JANUARY  8,  1952,  TO  FEBRUARY  20,  1952) 


Editor's  Note. — Tliis  picks  up 
the  chronology  of  Selective  Serv- 
ice since  March  IT,  1948,  pre- 
sented in  the  August  and  Septem- 
ber 1951  and  the  March  1952  is- 
sues of  Selective  Service  and 
brings  it  approximately  to  Febru- 
ary 20.  A  number  of  readers  are 
clipping  the  chronology  and  past- 
ing it  in  scrapbooks  for  reference 
purposes.  If  any  of  the  issues  of 
the  aforementioned  months  are 
wanted,  they  are  available  at  Na- 
tional Headquarters,  but  only 
one  "per  customer,"  as  the  sup- 
ply is  limited. 

1952 

January  8 — The  second  session 
of  the  Eighty-second  Congress  con- 
venes and  Representative  Carl 
Vinson,  Chairman  of  the  House 
Armed  Services  Committee,  intro- 
duces H.  E.  5904  to  provide  for 
Universal  Military  Training. 

January  10  —  The  Association 
of  American  Colleges  urges  rejec- 
tion of  the  proposed  UMT  pro- 
gram as  "fantastically  expensive, 
educationally  undesirable,  morally 
hazardous,  politically  dangerous." 

January  11 — Defense  Depart- 
ment announces  March  draft  call 
of  20,000  for  Army,  8,000  for  Ma- 
rines. Marine  Corps  simultane- 
ously cuts  its  February  call  from 
14,000  to  11,500.  Total  calls  so 
far  under  the  1948  and  UMTS  Acts, 
875,420. 

February  1 — Scores  on  the  De- 
cember 13,  1951,  SSCQT,  it  is  an- 
nounced, have  been  mailed  to  local 
boards  for  the  19,571  students  who 
took  the  fifth  test.  Sixty-one  and 
three-tenths  percent  of  those  tak- 
ing the  December  test  made  a  score 
of  70  or  better,  slightly  lower  than 
the  percentage  passing  on  the  first 
four  tests.  Of  the  approximately 
340,000  who  took  the  first  four 
tests,  63  percent  made  a  score  of 
70  or  better. 

February  5 — Carey  Brown,  West 
Point  graduate  and  retired  Army 
colonel,  testifying  on  the  UMT 
measure,  advocates  reservists  be 
called  to  active  duty  only  by  a  ci- 
vilian agency  such  as  Selective 
Service. 


February  10  —  The  Efficiency 
Awards  Committee  at  National 
Headquarters  votes  to  award  $100 
to  two  local  board  clerks,  Mrs. 
Daurice  Harris,  Center,  Tex.,  and 
Mrs.  Jewel  Allen,  Nacogdoches, 
Tex.,  for  a  suggestion  submitted 
by  them  jointly  providing  for 
jointly  shipping  the  registrants 
from  the  two  boards  to  the  Armed 
Forces  examining  station. 

February  11 — Defense  Depart- 
ment calls  on  Selective  Service  for 
335  dentists  in  April.  Two  hundred 
are  for  the  Navy,  85  for  the  Army, 
and  50  for  the  Air  Force.  This  is 
the  first  Special  Call  for  Priority  I 
dentists. 

February  13 — Operations  Bulle- 
tin No.  59  goes  to  local  boards  with 
instructions  to  reopen  and  recon- 
sider cases  of  registrants  who  have 
been  deferred  as  college  students, 
either  in  class  I-S  or  class  II-S, 
after  the  end  of  the  period  of  defer- 
ment. 

February  14 — Local  Board  Mem- 
orandum No.  40  is  amended  to  spell 
out  procedure  whereby  inducted 
registrants  released  from  active 
duty  on  ground  of  dependency, 
hardship,  or  importance  to  the  na- 
tional health,  safety,  or  interest  on 
the  basis  of  Inadequate  evidence 
may  be  reclassified  I-A  by  local 
boards. 

February  18 — The  House  Armed 
Services  Committee  approves  H.  R. 
5904  providing  for  a  6  months' 
military  training  period  for  all 
youths  at  18  years  of  age.  The 
vote,  27-7.  Committee  Chairman 
Carl  Vinson  says  the  plan  would 
build  up  a  2%-million-man  ready 
reserve,  allow  standing  forces  to  be 
cut  to  2  million  within  3  years,  and 
save  $13  billion  a  vear. 

A  19,000  draft  call  for  April  is 
issued  by  the  Defense  Department; 
15,000  go  to  the  Army  and  4,000  to 
the  Marines. 

February  19 — Amended  Local 
Board  Memorandum  No.  13  outlines 
agreement  between  Department  of 
Agriculture  and  Selective  Service 
regarding  cooperation  of  Agricul- 
tural Mobilization  Committees  with 
local  boards. 

February  20 — Executive  Order 
No.  10328  issued  containing  Selec- 
tive   Service    Regulations   defining 


Ethical  Dictates 
Higher  Than  Law 
Says  Gen.  Hershey 

By 
Maj.Gen.  Lewis  B.  Hershey 


(Continued  from  page  1) 
sification,    not    the    paid -for 
advice. 

Secondly,  the  former  local 
board  member  was  selling  ex- 
perience he  gained  during  a 
time  he  professed  to  be  con- 
tributing service  to  his  coun- 
try. 

Thirdly,  registrants  and 
their  parents  should  be  under 
no  illusions  as  to  the  necessity 
for  paying  for  information  es- 
sential to  the  presentation  of 
their  claim  for  classification. 

The  legality  of  actions  such 
as  outlined  above  cannot  be 
challenged,  the  propriety  of 
such  actions  by  members  or 
by  ex-members  of  the  Selec- 
tive Service  System  must  be. 

The  Selective  Service  Sys- 
tem, by  its  actions,  influences 
the  lives  of  young  men  and 
through  them  of  all  ages  of 
men  and  women.  The  respon- 
sibilities that  it  continually 
bears  are  of  the  heaviest. 

The  officials  of  the  Selective 
Service  System  have  never 
been  content  to  base  their  code 
of  conduct  on  a  mere  avoid- 
ance of  violations  of  the  laws. 
Their  dedication  has  been  to 
the  maintenance  of  a  code 
which  observes  the  propriety 
befitting  one  who  is  delegated 
power  in  the  name  of  all  the 
people  to  require  the  services, 
perhaps  even  life,  of  one  of 
our  Nation's  citizens. 

Let  us  hope  that  it  will  al- 
ways be  news  when  even  an 
ex-official  of  this  System  de- 
viates from  the  code  of  con- 
duct by  which  he  lives. 


Cooled  Off,  Now 

"The  reason  I  wanted  to  get  in 
the  Army  is  I  got  a  high  temper 
and  wanted  it  cooled  down,  but  I 
i  am  cooled  down  now,"  says  a  let- 
ter received  by  Texas  Local  Board 
No.  33,  Denton,  from  a  17-year-old 
boy  who  had  registered  and  falsi- 
fied an  older  age. 

work  requirements  for  registrants 
deferred  as  conscientious  objectors. 
They  must  engage  in  the  work  for 
two  years ;  the  work  must  be  in  the 
national  interest,  but  not  in  pri- 
vate endeavor. 

Senate  Armed  Services  Commit- 
tee approves  its  version  of  the 
UMT  bill  (S.  2441)  by  a  vote  of 
12-0.  (Reported  to  the  Senate 
February  21.) 


History  Of  Draft 
Since  Bible  Days 
Traced  By  Booklet 

A  revised  "Outline  of  Historica 
Background  of  Selective  Service' 
is  off  the  press  and  has  been  dis 
tributed  to  members  of  local  boardi 
and  other  members  of  the  Selectivi 
Service  family  through  the  Stati 
directors. 

The  51-page  booklet  was  origi 
nally  printed  in  the  latter  part  o 
1948,  and  the  revised  version  ex 
pands  and  brings  it  to  date  of  Jan 
uary  1,  1952. 

There  are  10  tables,  including  i 
somewhat  detailed  chronology  be. 
ginning  September  16,  1940.  Thi 
induction  tables  are  broken  dowi 
by  month  and  State. 

A  limited  number  of  the  booklet! 
is  still  available. 


Official  Notices 


April  18 — Operations  Bulletin  No  I 

63,  Subject:  "Payment  of  Del 
pendency  Allotments  by  th<| 
Armed  Forces,"  contains  instrucl 
tions  to  furnish  all  registrants] 
who  are  forwarded  for  Armetl 
Forces  physical  examination  oj| 
induction  the  approximate  tim<| 
that  will  expire  before  their  del 
pendents  will  receive  their  firs'] 
allotment  check. 

April  24 — Operations  Bulletin  Nol 

64,  Subject:  "Special  CollegJ 
Qualification  Test  Date,"  conl 
tains  instructions  that  collega 
students  who  were  unable  to  takcl 
the  qualification  test  on  12-13-5'J 
or  4-24-52  will  be  able  to  taktl 
it  on  5-22-52. 

April  25 — Operations  Bulletin  Nol 

65,  Subject:  "Classification  oJ 
Reservists  Eligible  for  Classl 
I-D,"  contains  instructions  thai! 
since  Class  I-D  is  lower  tharl 
Class  II-S,  local  boards  shoulcj 
be  careful  to  follow  the  order  fora 
consideration  of  classes  in  clas-I 
sifying  registrants  who  are  eli-i 
gible  for  Class  I-D  under  section! 
1622.13  of  the  regulations. 

May  2 — Packet  No.  32,  contains! 
part  1655  and  corrected  pages  oil 
parts  1621  and  1622  of  the  Se- 
lective Service  Regulations  tc 
reflect  the  provisions  of  Execu-j 
tive  Order  No.  10344,  and  cor- 
rected pages  of  part  1613  to  re-l 
fleet  the  provisions  of  Amend- 
ment No.  38  to  the  Selective 
Service  Regulations. 

May    5 — Operations    Bulletin    No 

66,  Subject:  "Applications  for 
Special  College  Qualification 
Test,"  contains  instructions  to 
local  boards  to  give  the  SSS  Form 
Nos.  106  and  107  to  any  regis- 
trant who  desires  to  apply  for 
the  special  test  to  be  given  or 
5-22-52,  if  the  local  board  is  con- 
vinced that  the  registrant  was 
prevented  from  applying  for  or 
taking  the  test  on  12-13-51  or 
on  4-24-52,  because  of  circum- 
stances beyond  his  control. 
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lershey  Gives 
jiecking  Job 

'o  Committee 


A  project  involving  spot  checks 
certain  job  descriptions  given  by 
iployers  seeking  employee  occu- 
tional  deferments  was  conducted 
it  month  after  the  Presidential 
peal  board  had  expressed  dissat- 
action  with  many  of  the  em- 
>yee's  job  descriptions  to  General 
ershey  and  requested  job  level 
irification. 

General  Hershey  assigned  the 
oject  to  the  Selective  Service  Six 
ientific  Advisory  Committees,  of 
lich  Dr.  M.  H.  Trytten  is  chair- 
kn.  General  Hershey  said  this 
jmmittee  is  especially  well  quali- 
id  for  the  assignment  and  that  it 
as  appointed  by  him  with  such 
irposes  in  mind.  It  was  this  com- 
ittee  which  studied  the  student 
ferment  problem  for  a  year  and 
half  and  made  recommendations 

the  Director  laying  ground  work 
r  the  present  student  deferment 
'ogram.  The  committee  is  com- 
sed  of  eminent  scientists,  educa- 
rs,  and  users  of  scientifically 
ained  personnel. 

In  making  the  spot  checks,  out- 
;anding  specialists  of  national  re- 
ite  in  the  fields  in  which  regis- 
Sants  were  employed  visited  the 
'dustrial  plants  and  submitted 
ports  based  on  their  personal  ob- 
Irvations  of  the  registrants  actu- 
ly  at  work  on  their  jobs.  They 
'so  gave  their  professional  opin- 
ns  regarding  the  utilization  of 
•gistrants'  services  with  respect  to 
|eir  background  and  training. 
At  the  beginning,  the  board  se- 
cted  certain  cover  sheets  on  which 
:  wanted  the  job  description  spot 
kecks,  and  asked  General  Hershey 
i  he  would  make  the  necessary 
"rangements  to  investigate  at  job 
vel  the  representations  in  letters 
rom  employers,  in  order  to  make  a 
jmparison  with  the  actual  duties 
irformed  by  the  registrants.  The 
|>ard  was  seeking  more  detailed 
rb  descriptions  establishing  the 
.sentiality  and  utilization  of  reg- 
trants'  training  and  skill  in  their 
■bs. 

Martin  V.  Coffey,  chairman  of 
le  Presidential  appeal  board,  said 
:  would  also  like  confirmation,  in 
ich  cases,  of  the  claim  that  reg- 
trants'  services  were  being  uti- 
zed    in    efforts   necessary   to   the 

aintenance  of  the  national  health, 
ifety,  or  interest,  with  particular 
!gard  to  defense  production. 

Reports  received  from  the  spot 
leeks  to  date,  members  of  the 
residential  appeal  board  said,  have 
sen  of  material  assistance  to  the 
>ard  in  its  consideration  of  occu- 
ational  deferments.  When  new 
ridence  was  uncovered  as  a  result 
E  a  report.the  cover  sheet  was  re- 
lrned  with  the  report  to  the  local 
jard  for  its  consideration. 


L.  B.  Member  Drives  High  Stepping  Hoss 
Into  Ballroom   of  Ritzy  Waldorf  Astoria 

A  Selective  Service  local  board  member  drove  a  high- 
stepping  horse  and  buggy  into  the  grand  ballroom  of  New- 
York's  swank  Waldorf-Astoria  Hotel  the  other  evening  and 
instead  of  getting  arrested  as  a  prankster  he  received  the 
thunderous  applause  of  1,700  idolaters. 

And  if  you  don't  believe  SELECTIVE  SERVICE,  read  this 

from   the   New  York   Herald  Tri- 
bune's front  page: 

"A  fast-stepping  horse  and  a  two- 
seater  buggy,  driven  into  the  grand 
ballroom  of  the  Waldorf-Astoria, 
climaxed  the  testimonial  dinner 
given  to  Dr.  Frank  Learoyd  Boyden, 
head  master  for  half  a  century  at 
Deerfield  Academy  (and  chairman 
of  Massachusetts  Local  Board  No. 
11),  last  night  by  more  than  1,700 
alumni  and  their  families  and 
friends. 

"The  horse  and  rig,  presented  to 
Dr.  Boyden  by  New  York  alumni  of 
the  academy,  marked  the  Deerfield 
boys'  acknowledgment  of  more  than 
their  head  master's  hobby  of  rid- 
ing around  the  academy  and  the 
town  of  Deerfield,  Mass.,  in  a 
horse-drawn  vehicle.  It  symbolized 
their  salute  to  the  man  who  de- 
veloped a  one-building,  14-pupil 
school  into  one  of  the  leading  insti- 
tutions of  the  country,  with  a  cam- 
pus of  more  than  30  buildings  and 
an  enrollment  of  close  to  500  boys." 
A  two-column  picture  of  Dr. 
Boyden  driving  the  horse  accom- 
panied the  Herald  Tribune  page 
one  story.  Other  New  York  papers, 
including  The  Times,  also  featured 
the  story  and  pictures. 

A  biographical  sketch  of  Dr. 
Boyden  was  in  the  January  issue 
of  SELECTIVE  SERVICE. 


Student  Cases 
Eyed  By  Boards 

Selective  Service  local  boards 
have  started  to  tackle — or  will  soon 
tackle — the  job  of  reopening  and 
reconsidering  the  cases  of  some 
300,000  students  to  determine  their 
eligibility  for  further  deferment 
as  students. 

Newspapers,  college  publications, 
and  other  periodicals  in  most  sec- 
tions of  the  country  have  been 
generous  in  devoting  space  to  in- 
formational matter  concerning  stu- 
dent deferment  rules  and  proce- 
dures. 

Among  the  points  stressed  is 
that  students  desiring  deferments 
for  the  next  academic  year  should 
make  written  request  to  their  local 
boards  as  soon  as  school  is  out,  and 
also  that  they  should  request  their 
school  to  issue  Form  109  in  their 
behalf,  as  it  is  the  obligation  of  the 
school — not  Selective  Service — to 
keep  the  board  informed  as  to  the 
students'  class  standing. 

The  question  of  whether  they 
would  be  given  30  days  after  the 
completion  of  their  academic  year 
to  enlist  in  the  service  of  their 
choice  has  been  foremost  in  the 
students'  mind.  The  answer,  of 
course,  is  that  a  30-day  postpone- 
ment is  unnecessary  this  year  be- 
cause local  boards  must  reopen 
each  student  case,  reconsider  it, 
and  allow  time  for  an  appeal  be- 
fore issuing  induction  orders.  Na- 
tional Headquarters  said  that  these 
routine  procedures  would  afford 
students  ample  opportunity  to  en- 
list in  the  service  of  their  choice. 
Also,  there  is  nothing  to  prevent 
a  student  from  enlisting  in  the 
service  of  his  choice  up  until  he 
receives  notice  to  report  for  induc- 
tion, as  the  interservice  agreement 
is  under  suspension  until  June  30 
of  this  year. 


On  the  Frontier 

William  Daniel  Boone  rode  on  a 
it  Carson  bus  from  Stockton, 
alif..  to  San  Francisco  for  his  pre- 
iduction  physical  examination. 


"Temp."  Rejects  Will 
Be  Reduced — Promise 

(Continued  from  page  1) 

mitted  to  hold  the  registrant's 
papers  until  advice  can  be  secured 
from  his  local  board. 

There  were  10,077  "status  unde- 
termined" cases  still  pending  en 
May  1,  according  to  a  survey  made 
by  National  Headquarters.  Of  this 
total,  3,371  were  under  30  days  old. 
4,961  were  30  to  120  days  old,  and 
881  were  120  days  to  6  months  old. 
There  were  590  cases  which  were 
6  to  12  months  old,  and  201  were 
more  than  12  months  old.  Another 
73  cases  did  not  specify  any  time. 


Trophies,  Certificates  Go 
To  S.  S.  Orators 

Two  National  Headquarters  em- 
ployees were  awarded  trophies  and 
26  were  awarded  certificates  in 
May  upon  the  successful  comple- 
tion of  their  17  weeks'  speech 
course. 

The  two  trophies  were  awarded 
by  class  vote.  Voting  was  based 
upon:  Effort  put  into  the  class, 
visible  benefits  derived  from  the 
course,  application  of  lessons 
learned  in  class,  and  class  attend- 
ance. 

Three  graduates  of  a  well-known 
speech  course  acted  as  faculty  mem- 
bers. Class  sessions  were  held 
after  hours  and  were  extracurricu- 
lar. So  the  class  cost  nothing  in 
terms  of  money  or  work  hours. 


Mebbe  His  1st  Name's  "Such" 

It  took  a  registrant  of  Texas 
Local  Board  72,  in  Greenville,  quite 
a  while  to  establish  the  fact  that 
he  really  did  have  a  middle  name, 
although  he  had  to  argue  about  it 
quite  a  while  with  the  kindly  but 
painstaking  board  clerk.  His  mid- 
dle name  is  "None."  Yes,  "None." 
Seems  as  how  he  was  "given"  it  by 
a  board  clerk  who  filled  out  his 
registration  card  during  World 
War  II  and  liked  it  so  well  he's 
been  using  it  ever  since. 


Prison  Terms 
Handed  296 
S.  S.  Violators 


Three  hundred  seventy-six  con- 
victions for  violation  of  the  Selec- 
tive Service  Act  were  obtained  by 
the  Department  of  Justice  between 
1948  and  December  31,  1951.  Two 
hundred  ninety-six  received  prison 
sentences  ranging  from  less  than  a 
year  to  5  years,  while  80  of  the  con- 
victed men  were  placed  on  proba- 
tion for  periods  ranging  up  to  5 
years. 

The  Department  of  Justice  had 
closed  36,916  cases  bv  December 
31,  1951,  while  10,046  were  still 
pending. 

Various  reasons  were  assigned  by 
the  Department  of  Justice  for  clos- 
ing the  large  number  of  cases.  An 
analysis  was  made  by  National 
Headquarters  of  10,000  of  the 
closed  cases.  It  was  learned  that 
1,913  of  the  10,000  sample  cases 
were  closed  when  the  men  were 
found  physically,  mentally,  or  mor- 
ally unacceptable,  with  the  result 
that  they  were  reclassified  IV-F  by 
their  local  boards.  The  United 
States  attorneys  determined  that 
1,751  of  the  10,000  cases  were,  in 
their  opinion,  not  willful  violations 
so  they  would  not  prosecute.  An- 
other 970  men  were  found  to  be  in 
prisons  or  institutions. 

Fictitious  registration  appeared 
to  be  more  prevalent  than  had  been 
suspected.  Investigation  revealed 
that  913  of  the  sample  10,000  men 
had  registered  under  fictitious 
names.    These  cases  were  closed. 

Many  men  enlisted  and  failed  to 
notify  their  local  boards,  as  evi- 
denced by  the  fact  that  873  of  these 
men  were  found  to  be  already  in 
the  service.  Another  845  of  the 
10,000  men  agreed  to  be  inducted 
immediately  to  avoid  prosecution. 

Out  of  the  10,000  sample  cases, 
105  were  convicted. 

Aliens  were  a  minor  problem. 
The  analvsis  revealed  that  452  of 
the  10,000  had  been  picked  up  by 
the  U.  S.  Immigration  Service  and 
deported,  while  an  additional  295 
had  left  the  United  States  volun- 
tarily prior  to  being  called. 

A  number  of  the  men  apprehend- 
ed were  found  to  be  eligible  for 
deferred  classes.  Local  boards  re- 
classified 504  of  the  sample  10,000 
men  into  Class  IV-A  and  374  into 
Classes  II  and  III. 

Some  men  were  ineligible  for 
service  because  of  age,  the  analy- 
sis revealed.  When  caught,  236 
men  were  found  to  be  under  age 
and  231  were  over  the  age  of 
liability. 

There  were  197  of  these  cases  in 
which  the  men  had  registered  with 
two  different  local  boards  and  were 
in  good  standing  with  one  board 
and  delinquent  in  the  other.  In 
these  cases,  the  registration  rec- 
ords were  canceled  in  one  of  the 
boards. 

In  87  instances  out  of  the  10,000 
cases  men  were  erroneously  re- 
ported as  delinquent. 

Cases  were  closed  involving  110 
men  who  were  deceased;  an  addi- 
tional 144  were  closed  for  miscella- 
neous reasons. 
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System  Thanked 
For  Assistance 
In  Observance 

Selective  Service  participation  in 
observance  of  Armed  Forces  Day 
on  May  17  and  the  week  preceding 
was  widespread  throughout  the 
United  States,  and — judging  from 
all  reports — it  was  eminently  suc- 
cessful. 

General  Hershey  expressed  his 
personal  appreciation  to  members 
of  the  System  and  also  quoted  from 
a  highly  commendatory  letter  he 
received  from  Philip  F.  Hines,  Co- 
ordinator for  Armed  Forces  Day, 
which  declared,  "The  assistance 
rendered  by  *  *  *  the  com- 
munity leaders  who  make  up  the 
Selective  Service  System  is  appre- 
ciated by  all  those  who  have  been 
directly  concerned  with  planning 
and  coordinating  the  observance. 
The  special  interest  and  coopera- 
tion of  Selective  Service  personnel 
have  been  important  factors  (in 
success  of  the  observance)." 

The  observation  included  parades, 
mass  meetings,  firing  demonstra- 
tions, open  houses  and  tours  of 
military  and  naval  installations, 
and  other  special  events.  Equip- 
ment, naval  vessels,  and  aircraft 
were  exhibited  and  demonstrated. 
The  Department  of  Defense  said 
that  probably  more  people  ap- 
peared in  the  local  observations 
than  in  any  previous  year,  even 
though  economy  limitations  re- 
sulted in  the  showing  of  less 
equipment  than  in  previous  years. 

Arrangements  for  Selective  Serv- 
ice participation  were  originated 
through  liaison  between  National 
Headquarters  and  the  Coordinator 
for  Armed  Forces  Day,  and  Gen- 
eral Hershey  started  the  ball  roll- 
ing when  he  addressed  a  letter  to 
all  the  50,000  uncompensated  mem- 
bers of  the  Selective  Service  Sys- 
tem and  State  directors  urging 
their  cooperation. 
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Machinery  Ready  For  Registering  Boards  Induct 
In  Foreign  Lands  July  1  to  31         Eight  Dentists 


E.  T.  S.  Test  Is  Given 
To  6,500  on  May  22 

Approximately  6,500  college  stu- 
dents took  the  seventh  Selective 
Service  College  Qualification  Test 
May  22  at  1,000  Educational  Test- 
ing Service  Centers. 

The  May  22  test  was  intended  pri- 
marily for  students  prevented  by 
illness  or  other  emergency  from 
taking  the  test  December  13,  1951, 
or  April  24  of  this  year,  but  any 
qualified  student  was  permitted  to 
take  the  test  if  his  application  was 
mailed  before  the  Mav  10  deadline. 


New  Vests  Save  Lives 

The  United  Press  reports  that  the 
Army's  new  protective  vests,  made 
of  12  layers  of  tough  nylon,  have 
proved  to  be  lifesavers  in  Korea. 
Forty  men  wearing  them  were  re- 
ported hit  by  shell  fragments  and 
none  suffered  wounds  in  the  pro- 
tected areas. 


Machinery  for  foreign  registration  of  men  liable  for  service 
under  the  Selective  Service  law  has  been  set  up  by  Presidential 
proclamation  and  executive  order. 

American  citizens,  not  previously  registered  who  are  in  for- 
eign countries  and  who  are  be- 
tween the  ages  of  18  and  26,  must 
register  between  July  1  and  July 
31  at  the  most  convenient  United 
States  diplomatic  or  consular  office. 
Those  becoming  18  after  July  31 
must  register  within  5  days  of  their 
eighteenth  birthdays. 

The  registration  is  the  first  for- 
eign registration  since  passage  of 
the  1948  Selective  Service  Act. 

Registrants  will  indicate  their 
permanent  address  in  the  United 
States,  if  any,  and  it  will  be  ex- 
plained that  the  address  they  give 
will  determine  the  local  board  hav- 
ing permanent  jurisdiction  over 
them.  Registrants  having  no  per- 
manent address  in  the  United 
States  will  become  registrants  of 
the  District  of  Columbia  Local 
Board  No.  100  (Foreign),  which 
was  especially  created  for  this 
purpose. 

All  registration  forms  will  be 
forwarded  to  the  Director  of  Selec- 
tive Service  for  transmission  to  the 
appropriate  local  board. 

The  local  boards  will  mail  ques- 
tionnaires and  will  classify  these 
registrants  in  the  same  manner  as 
other  registrants.  Under  present 
plans  these  registrants  will  not  be 
ordered  for  physical  examination 
nor  for  induction  while  abroad. 


Deadline  Approaches, 
So  Do  State  Directors 

With  the  copy  deadline  for 
this  issue  of  SELECTIVE 
SERVICE  inexorably  approach- 
ing— just  as  copy  deadlines  al- 
ways approach — State  directors 
from  56  States,  Territory,  and 
possessions  were  beginning  to 
converge  upon  Washington  for 
their  semiannual  meeting  May 
26  to  May  29  at  National  Head- 
quarters. 

Presiding:  Maj.  Gen.  Lewis  B. 
Hershey,  Director  of  Selective 
Service. 

Subject  of  Discussions:  Prac- 
tically all  phases  of  Selective 
Service  operations,  including 
the  Student  Classification  Pro- 
gram, Agricultural  Deferments, 
R.  O.  T.  6.  Problems — and  many 
others. 


Opinion  of  Court 
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ice  and  that  he  was  not  sincere  in 
his  statements  that  he  was  opposed 
to  war  and  participation  in  war  in 
all  its  forms." 

National  Headquarters  circu- 
lated the  brief  opinion  with  a  com- 
ment that  "from  this  decision, 
where  a  registrant  claims  1-0  and 
there  is  no  evidence  in  the  file  to 
indicate  that  his  expressed  con- 
scientious objection  extends  only  to 
combatant  service,  the  court  may 
be  expected  to  hold  that  the  local 
board  was  without  authority  to 
give  a  classification  of  I-A-O." 

The  belief  was  also  expressed 
that  had  there  been  evidence  that 
the  registrant  was  opposed  only  to 
combatant  service,  the  court  would 
have  sustained  a  I-A-0  classifica- 
tion. 

This  decision  is  a  development  in 
a  series  of  cases  in  which  "factual 
basis"  for  classification  has  been 
the  point  of  consideration.  It  is 
settled,  National  Headquarters 
said,  that  where  there  was  a  fac- 
tual basis  for  a  classification  the 
courts  will  not  inquire  into  the 
mental  processes  of  the  local  and 
appeal  boards,  but  where  there  was 
no  basis  whatever  for  a  classifica- 
tion, the  courts  will  interfere. 

Relyea  was  classified  I-A  by  his 
local  board  in  February  and  again 
in  March  1950,  reclassified  I-A-0 
in  September  1950,  and  again  re- 
classified I-A  in  October  1950.  He 
appealed,  and  after  receiving  a  rec- 
ommendation under  special  proce- 
dures IV-E,  the  State  appeal  board 
in  April  1951  classified  the  regis- 
trant in  class  I-A-0  by  3-0  vote. 
A  Presidential  appeal  was  taken 
by  the  Director  of  Selective  Service, 
and  on  July  27.  1951,  Relyea  was 
classified  I-A-0  by  this  board.  His 
refusal  to  submit  to  induction  led 
to  his  trial  and  acquittal. 


Local  boards  inducted  eight  den 
tists  in  filling  the  April  call  fo 
special  registrants.  The  other  me: 
accepted  commissions,  in  the  serv 
ice  to  which  they  were  allocated 
before  the  date  fixed  for  thei 
induction. 

Special  registrants  were  inductei 
as  enlisted  men,  into  all  three  o 
the  services — Ar/my,  Navy,  and  Ai 
Force.  Two  of  these  eight  wer 
inducted  because  they  refused  t 
sign  loyalty  oaths  and  another  be 
cause  he  refused  to  accept  a  com 
mission. 

Special  registrants  are  free  t 
accept  a  commission  in  the  servic 
of  their  choice  until  they  are  orl 
dered  for  preinduction  physical 
examination.  After  being  fount 
acceptable,  a  special  registran 
cannot  accept  a  commission  unti 
an  induction  order  is  issued.  Afte 
issuance  of  this  order  an  allocatioi 
system  begins  operating. 

After  being  allocated  to  one  o: 
the  services  a  special  registran 
must  accept  a  commission  or  be  in 
ducted  as  an  enlisted  man  in  tha 
service. 

National  Headquarters  has  sug 
gested  that  local  boards  might  wel 
assist  those  special  registrants  or 
dered  for  induction  by  advising 
them  to  first  communicate  witlj 
Army  Headquarters  to  ascertah 
the  service  to  which  they  have  beei| 
allocated.  After  learning  this,  thi 
special  registrant  can  approach  thi 
proper  service  and  apply  for  1 
commission. 


How  Many  Available?  Here's  Answer! 


S-A 
OVER  AGE 


I-C,  I-D 

ARMED  FORCES 
AND    RESERVES 


rz-A 

VETERANS 


T2-F 
REJECTS 


nr-A 

DEPENDENCY 


ALL  OTHER 
DEFERREO 
GROUPS 


I-A,  I-A-0 


ON  APRIL  I,  1952 

THERE  WERE  12,283,752 

CLASSIFIED  MEN   IN  THE 

SELECTIVE  SERVICE 

MANPOWER  POOL 


I 


Ml  LLIONS 


U.   S.   GOVERNMENT   PRINTING  OFFICE 


SELECTIVE  SERVICE 


[Volume  II 


IcJD^ 


WASHINGTON,  D.  C,  JULY  1952 


Number  7 


Utilization  Must 
Be  Increased  As 
Supply  Decreases 


By  Maj.  Gen. 
Lewis  B.  Hershey 

"The  Congress  declares 
that  an  adequate  armed 
strength  must  be  achieved 
and  maintained  to  insure  the 
security  of  this  Nation."  In 
these  words  the  Universal 
Military  Training  and  Service 
Act  states  the  purpose  for 
which  it  was  enacted.  The 
extent  of  our  jeopardy  in  the 
present  unsettled  world  re- 
quires that  there  be  no  com- 
promising of  the  term  "'ade- 
quate armed  strength."  How 
to  maintain  an  "adequate 
armed  strength"  within  our 
resources  of  men  and  money 
is  a  problem  for  which  we 
must  find  an  answer. 

Armed  strength  consists  of 
active  forces  and  forces  which 
have  been  trained  and  are  in 
various  states  of  availability. 
Our  active  forces  now  num- 
ber about  three  and  a  half 
million.  This  number  is  ex- 
pected to  be  increased  to 
three  million  seven  hundred 
thousand  during  the  next 
fiscal  year. 

The  future  size  of  these 
forces  will  depend  on  two  fac- 
tors. One,  the  world  condi- 
tions; the  other  whether  or  not 
a  reserve  force  is  built  which 
is  available  to  meet  expedi- 
tiously the  type  of  emergency 
which  our  immediate  past 
experiences  indicate  are  likely 
to  be  recurrent. 

The  Universal  Military 
Training  and  Service  Act,  as 
amended,  provides  authority 
under  which  the  reserve  forces 
can  be  built.  There  are  three 
methods,  one  by  requiring  all 
men  who  have  entered  the 
forces  subsequent  to  June 
1951  to  serve  in  the  reserve 
forces  after  completion  of  ac- 
tive service;  second,  to  permit 
enlistment  in  the  National 
(Continued  on  page  i) 


Here's  How  Our  Forces  Grew 
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This  Department  of  Defense 
chart,  compiled  from  latest  avail- 
able figures,  shows  how  our  Armed 
Forces  have  grown  since  the  Ko- 
rean conflict  started,  and  it  is  ap- 
propriate and  pertinent  to  supple- 
ment it  with  the  notation  that  a 
grand  total  of  956,160  men  have 
been  inducted  through  Selective 
Service  into  the  Armed  Forces  dur- 
ing the  21  months'  period  between 
August  1950  and  May  31.   1952. 

In  a  10-month  period  following 
the  outbreak  of  the  Korean  conflict, 


Selective    Service    brought    587,444 
men  into  the  Army. 

During  the  first  11  months  of  the 
current  fiscal  year  368,716  men 
were  inducted  through  Selective 
Service.  Of  this  number  287,286 
men  went  to  the  Army  and  81,430 
went  to  the  Marine  Corps. 

If  all  States  fill  their  June  and 
July  calls  it  is  expected  that  our 
one  millionth  man,  since  Korea,  will 
be  inducted  during  the  latter  part 
of  July  or  the  first  week  in  August. 


Army  Pay  Is  Good 

"Only  this  few  lines  just  to  say 
hello  and  the  same  time  to  let  you 
know  that  I  am  back  here  again," 
writes  a  registrant  of  Local  Board 
No.  92  in  Texas,  "so  in  case  you 
need  me,  I  am  back.  Let  me  know 
right  away.  I  have  a  wife  and  four 
kids  and  they  need  the  money." 


Boat  Ride  Appreciated 

Says  a  card  from  Korea  received 
by  Missouri  Local  Board  No.  52: 
"I  want  to  express  my  thanks  for 
the  opportunity  of  getting  to  see  the 
world  via  Selective  Service.  En- 
closed is  a  North  Korean  100-wan 
bill  to  help  defray  some  of  the  ex- 
penses involved  in  my  training  and 
boat  ride.  Yours  for  a  lot  of  laughs 
and  another  year  in  the  army." 


C.  0.  Machinery 
Ready  to  Start, 
States  Hershey 

Maj.  Gen.  Lewis  B.  Hershey  has 
announced  that  local  boards  will 
start  this  month  to  initiate  the  pro- 
gram which  will  result  in  ordering 
conscientious  objectors  to  perform 
24  consecutive  months  of  civilian 
work  contributing  to  the  national 
health,  safety,  or  interest  in  lieu 
of  induction.  The  program  will 
carry  out  the  provisions  of  the  1951 
amendments  to  the  Selective  Serv- 
ice law. 

The  Department  of  the  Army  has 
issued  specific  instructions  to  all 
examining  stations  regarding  the 
mental  and  physical  examination 
of  1^0  registrants  and  local  boards 
almost  immediately  will  start  for- 
warding 1-0  registrants  to  the  sta- 
tions. First  to  be  examined  will  be 
volunteers  in  the  sequence  in  which 
they  volunteered,  and  then  nonvol- 
unteers  in  the  order  of  their  liabil- 
ity for  service. 

Quotas  and  calls  for  1-0  regis- 
trants will  be  based  solely  on  the 
number  of  available  jobs  to  which 
these  registrants  can  be  ordered. 
Physically  acceptable  1-0  regis- 
trants will  be  ordered  to  work  first 
in  sequence  in  which  they  volun- 
teered and  then  nonvolunteers  in 
order  of  their  liability. 

State  directors  who  have  ap- 
proved work  agencies  within  their 
own  State  will  forward  the  names 
of  these  agencies  to  National  Head- 
quarters for  inclusion  in  the  list 
of  Federal  and  nonprofit  agencies. 
National  Headquarters  will  then 
distribute  this  list  for  local  board 
use. 

Under  present  plans,  local  boards 
will  order  1-0  registrants  to  per- 
form 24  months  of  work  with  one  of 
the  approved  work  agencies  which 
agrees  to  accept  the  conscientious 
objector.  The  registrant's  file  will 
then  be  forwarded  to  the  State  di- 
rector of  the  State  in  which  the 
work  is  to  be  performed  and  it  will 
be  the  responsibility  of  that  State 
director  to  see  that  the  registrant 
performs  that  work,  for  a  period 
of  twenty-four  consecutive  months. 

The  Director  of  Selective  Service 
has  appointed  a  three-man  con- 
scientious objector  committee  at 
National  Headquarters.  The  du- 
ties of  this  committee  are  to  analyze 
the  conscientious  objector  program 
as  it  develops,  to  examine  and  rec- 
ommend to  the  Director  for  ap- 
proval such  types  of  work  as  may 
be  submitted  for  consideration  by 
the  various  governmental  and  non- 
profit agencies  and  to  make  such 
recommendations  as  it  determines 
necessary. 
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February  21 — Defense  Depart- 
ment calls  on  Selective  Service  for 
175  dentists  in  May.  Ninety  are 
for  the  Navy,  60  for  the  Army,  and 
25  for  the  Air  Force.  This  is  the 
second  call  for  priority  I  and  II 
dentists. 

February  23 — In  an  article  in 
the  Army,  Navy,  Air  Force  Regis- 
ter, General  Hershey  declares  the 
present  method  of  recruiting  is 
"expensive  and  wasteful,  and  pits 
Service  against  Service  in  the  wild 
scramble  for  recruits,  with  result- 
ant serious  injury  to  any  program 
of  orderly  manpower  procurement." 
General  Hershey  advocates  that 
"volunteering  be  permitted  and 
encouraged  after  the  Selective 
Service  registrant  has  been  in- 
ducted through  orderly  process  by 
his  local  board  and  while  he  is  tak- 
ing his  basic  training  and  has  had 
a  fair  opportunity  to  evaluate  his 
own  desires,  and  the  Armed  Forces 
have  had  a  fair  opportunity  to 
judge  just  what  kind  of  a  man  he  is 
and  where  he  will  best  fit  into  the 
scheme  of  our  national  defense." 

February  26 — Debate  on  the 
UMT  bill  (H.  R.  5904)  begins  in 
the  House  of  Representatives. 

March  4— The  UMT  bill  (H.  R. 
5904)  by  a  vote  of  236-162  is  sent 
back  to  the  Armed  Services  Com- 
mittee of  the  House  for  "further 
study."  It  is  the  consensus  that 
this  action  kills  the  measure  so  far 
as  the  present  session  of  Congress 
is  concerned. 

Governor  Norman  Brunsdale  of 
North  Dakota  tells  press  associa- 
tions he  has  sent  a  telegram  to  the 
Defense  Secretary  advocating  that 
all  volunteering  be  done  through 
Selective  Service  on  the  ground 
that  recruiting  is  carried  on  without 
regard  for  manpower  needs  of 
agriculture  and  industry. 

March  17 — The  Defense  Depart- 
ment calls  on  Selective  Service  for 
19,000  men  to  be  inducted  in  May — 
the  Army  15,000,  Marines  4,000. 

March  20— The  United  States 
Senate  ratines  the  Japanese  peace 
treaty. 


April  1 — General  Hershey  thanks 
local  level  agricultural  agencies 
for  assisting  local  boards  in  gath- 
ering information  on  which  the 
boards  may  base  sound  decisions 
in  farm  deferment  cases  and  he 
names  two  factors  which  have  ex- 
erted a  far  greater  influence  in  the 
taking  of  young  men  away  from 
the  farms  than  inductions  through 
Selective  Service  as  follows:  (1) 
"Lure  of  high  wages  which  indus- 
try and  city  jobs  have  to  offer"; 
(2)  "indiscriminate  recruitment  of 
farm  youths  by  the  Armed  Forces 
in  rural  areas  without  any  consid- 
eration whatsoever  as  to  whether 
or  not  the  youths  are  needed  at 
home  on  the  farm." 

April  11 — Governor  C.  Elmer 
Anderson  of  Minnesota  issues  a 
statement  advocating  processing  of 
all  manpower  for  the  Armed 
Forces  through  the  Selective  Serv- 
ice System  for  reasons  of  economy 
and  orderly  withdrawal  of  men 
from  industry  and  agriculture. 

April  17 — Presidential  Procla- 
mation No.  2972  and  Executive 
Order  No.  10344  give  details  of 
arrangements  for  foreign  registra- 
tion to  be  accomplished  between 
July  1  and  July  31  through  coop- 
eration of  State  Department  at 
United  States  consulates  and  em- 
bassies throughout  the  world. 

April  21 — Public  support  of  the 
Selective  Service  student  defer- 
ment program,  and  qualified  re- 
moval of  dependency  as  a  ground 
for  deferment  so  that  "postpone- 
ment from  service  does  not  turn 
into  exemption,"  are  the  gist  of  two 
of  the  recommendations  made  in 
the  extensive  report  issued  by  the 
National  Manpower  Council  on  Stu- 
dent Deferment  and  National  Man- 
power, established  at  the  Columbia 
University  and  operating  under  a 
grant  by  the  Ford  Foundation. 

April  24 — Approximately  49,000 
college  students  take  the  sixth  Se- 
lective Service  CQT  at  1,000  Edu- 
cational Testing  Service  centers. 

April  25 — Defense  Department 
announces  June  draft  call  of  10,000 
and  July  draft  call  of  31,000.  All 
men  are  for  the  Army. 


I 


I 
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Maj.  Gen.  Lewis  B.  Hershey,  Director  of  Selective  Service,  last  month!; 
awarded  the  30  years  Armed  Forces  Reserve  Ribbon  to  members  of  Na-L 
tional  Headquarters  who  have  had  more  than  30  years'  service  in  the  ft, 
Reserve.  Reading  from  left  to  right:  Lt.  Col.  Frank  H.  Smiley  (30fc 
years),  Communications  &  Records  Div. ;  Lt.  Col.  Bernard  T.  Franck  IHr 
(31  years),  Army,  Chief  Legislative  Officer;  Col.  Campbell  C.  Johnson  (34V. 
years),  Army,  Assistant  to  the  Director;  Maj.  Gen.  Lewis  B.  Hershey,!] 
Director  of  Selective  Service;  Brig.  Gen.  Louis  H.  Renfrow  (34  years), \p 
Army,  Deputy  Director  of  Selective  Service;  Col.  William  N.  Cork  (381b 
years),  Army,  Planning  Office;  Col.  Gilbert  H.  Winter  (33  years), I 
Air  Force,  Office  of  the  General  Counsel.  The  combined  service  of  theselL 
six  officers  totals  200  years.  Absent  when  this  picture  was  taken  werek, 
two  other  30-year  men — Col.  Raymond  E.  Porter  and  Lt.  Col.  Malcolm  B.  I 
Boynton.  General  Hershey  also  awarded  20-year  ribbons  to  22  officers! 
whose  combined  service  totaled  more  than  550  years,  and  10-year  ribbonsT 
to  21  officers  whose  combined  service  totaled  more  than  300  years. 


May  14 — Operations  Bulletin  No. 
a- goes  to  local  boards  with  instruc- 
tions to  classify  and  have  physi- 
cally examined  every  priority  III 
dentist  of  Special  Registration  No. 
1,  born  on  or  after  May  1,  1917. 

May  16 — Defense  Department 
calls  on  Selective  Service  for  50 
dentists  in  July  for  the  Army. 

May  22 — Approximately  6,000 
college  students  take  the  seventh 
Selective  Service  College  Qualifica- 
tion Test  at  1,000  Educational 
Testing  Centers. 

May  29 — General  Hershey  testi- 
fies before  Senate  Armed  Services 
Committee  on  H.  R.  5426  and  advo- 
cates a  fully  trained  Ready  Reserve 
and  a  Stand-By  Reserve,  the  Ready 
Reserve  to  be  called  to  duty  as 
units 

June  5 — Defense  Department 
announces  August  draft  call  of 
29,000  for  the  Army. 

June  6 — Operations  Bulletin  No. 
60,  as  amended,  sent  to  local  boards 
with  instructions  that  boards  may 
consider  students  attending  colleges 
or  universities  outside  the  U.  S.  for 
Class  II-S.  Students  attending 
schools  outside  the  U.  S.  may  be 
classified  I-S  if  evidence  submitted 
convinces  local  board  they  are  satis- 
factorily pursuing  a  full-time 
course  and  that  their  activity  is  de- 
termined to  be  necessary  to  the 
national  health,  safety,  or  interest 
of  the  United  States. 

June  9 — General  Hershey,  testi- 
fying before  the  Interstate  and 
Foreign  Commerce  Committee  of 
the  House  of  Representatives  on 
H.  Con.  Res.  19,  gives  a  complete 
picture  of  the  physical  and  mental 
fitness  of  our  military  age  male 
population.  Much  of  the  blame  for 
the  high  rejection  rate  he  places  on 
unrealistic  physical  standards  but 
he  declares,  "There  is  a  real  youth- 
health  problem  in  the  country 
which  we  cannot  afford  to  ignore 
and  we  must  learn  how  to  utilize 
our  available  youth  as  effectively 
as  possible." 


Official  Notices 


May   14 — Operations   Bulletin   No. 

67,  Subject:  "Classification  of 
Priority  III  Dentists  of  Special 
Registration  No.  1,  born  on  or 
after  May  1,  1917,"  contains  in- 
structions for  local  boards  to 
mail  Classification  Questionnaire 
(SSS  Form  No.  100)  and  three 
copies  of  Initial  Data  for  Classi- 
fication and  Commissioning  in 
Medical,  Dental,  and  Veterinary 
Corps  (DD  Form  No.  390)  to 
every  priority  III  dentist  of  Spe- 
cial Registration  No.  1  born  onl; 
or  after  May  1,  1917,  and  after| 
receiving  the  completed  SSS 
Form  No.  100  and  DD  Form  No. 
390  from  priority  III  dentists,  lo- 
cal boards  will  proceed  with  the 
classification  and  Armed  Forces 
physical  examination  of  the  spe- 
cial registrants  pursuant  to  the 
provisions  of  sections  1650.10, 
1650.11,  1650.12,  and  1650.30  of 
the  Selective  Service  Regulations. 

May   29 — Operations   Bulletin   No. 

68,  Subject:  "Processing  of  Reg- 
istrants who  are  Outside  the 
United  States,"  refers  to  Opera- 
tions Bulletin  No.  27,  concerning 
the  facilities  now  available  for 
accomplishing  the  Armed  Forces 
physical  examination  of  selective 
service  registrants  outside  the 
United  States  and  the  Canal 
Zone.  The  Armed  Forces  will 
not  accept  physical  examination 
of  registrants  made  outside  the 
United  States  unless  they  are 
made  at  the  facilities  listed  in 
Operations  Bulletin  No.  27. 


June  12 — Defense  Department 
calls  upon  Selective  Service  to  de- 
liver 450  physicians  in  August 
1952.  Three  hundred  fifty  are  for 
the  Air  Force  and  100  for  the 
Army.  This  is  the  first  call  for 
physicians  since  July  1,  1951. 


Errors  Costly, 
decisions  Show 

Careless  minute  entries  and  de- 
arture  from  prescribed  procedures 
overning  personal  appearances 
an  be  very  costly  to  efficient  ad- 
linistration  and  enforcement  of 
elective  Service  law,  as  witness  a 
umber  of  new  decisions  in  Federal 
surt  cases. 

A  defendant  was  freed  of  a 
harge  of  failure  to  submit  to  in- 
uction  in  a  Pennsylvania  case  be- 
luse  he  was  denied  the  benefit  of 
n  appeal  which  the  record  showed 
e  had  requested.  The  local  board 
lerk  entered  into  the  minutes 
registrant  appealed  classifica- 
ion,"  but  testified  she  had  intended 
>  write  that  he  had  actually  re- 
uested  a  personal  appearance, 
dding  that  he  had  not  appealed. 
*wo  local  board  members  initialed 
he  mistaken  entry. 

"Despite  this  testimony,  this 
ourt  is  bound  by  what  appears  on 
he  registrant's  Selective  Service 
le,"  Judge  Albert  L.  Watson  said, 
1  ordering  an  acquittal. 

"The  entry  shows  he  appealed  his 
lassification  and  this  entry  was 
pproved  by  two  of  the  board  mem- 
ers.  Whether  or  not  the  board 
members  intended  to  treat  the  reg- 
strant's  letter  as  a  notice  of  appeal 
3  open  to  question,  but  the  fact  re- 
gains that  the  local  board's  own 
ecord  shows  a  notice  of  appeal 
laving  been  filed  within  the  10-day 
eriod. 

"In  view  of  the  fact  that  Regula- 
ion  1626.11  provides  that  any  no- 
lice  shall  be  liberally  construed  in 
lavor  of  the  person  filing  the  no- 
nce so  as  to  permit  the  appeal,  any 
loubt  should  be  resolved  in  favor 
■f  the  registrant.  That  there  is 
luch  a  doubt  in  this  case  cannot  be 
.isputed." 

The  record  showed  that  a  few 
lays  later,  but  after  the  time  for 
ippealing  had  expired,  the  regis- 
rant  did  request  an  appeal  in  writ- 
ng.  The  court  concluded  that  this 
vas  "further  evidence  that  the  reg- 
strant  was  anxious  to  pursue  the 
idministrative  remedies  given  to 
dm     *     *     *." 

In  another  Federal  court  case, 
ried  in  New  York,  Judge  Samuel 
1.  Kaufman  acquitted  a  registrant 
vho  had  refused  to  report  for  in- 
luction  because  his  personal  ap- 
>earance  was  granted  before,  in- 
■tead  of  after  classification.  Then, 
ifter  he  was  classified  and  had  re- 
mested  a  personal  appearance,  his 
■equest  was  denied.  The  court 
:lassed  the  right  of  hearing  after 
classification  as  an  absolute  right, 
conceding  only  that  there  is  nothing 
n  the  regulations  to  prevent  a  pre- 
:lassifieation  hearing.  Such  a  gen- 
erosity would  not,  however,  fulfill 
•he  requirements  of  the  regulations. 

Moreover,  the  fact  that  the  regis- 
rant  had  the  benefit  of  an  appeal 
vas  held  not  to  have  cured  the 
■mission. 


Hawaii  Inductee  Dies  in  Heroic  Action 


Parents  Attend  Pentagon  Medal  Ceremonies 


The  Nation's  highest  mili- 
tary decoration — the  Congres- 
sional Medal  of  Honor — has 
been  awarded  posthumously 
to  a  fighting  man  from  Ha- 
waii, Private  First  Class  Her- 
bert K.  Pililaau  of  Waiarae, 
Oahu.  He  was  inducted  by 
Local  Board  No.  5,  Aiea, 
Oahu.  March  13,  1951,  and 
was  22  when  he  sacrificed  his 
own  life  to  save  the  lives  of  his 
unit  comrades. 

The  medal  was  presented  at 
the  Pentagon  in  Washington 
by  Secretary  of  the  Army 
Frank  C.  Pace  in  ceremonies 
attended  by  the  hero's  par- 
ents, who  traveled  from  their 
Hawaiian  home  by  auto,  air, 
and  train.  The  U.  S.  Army 
photograph  above  shows  the 
parents  with  a  picture  of  their 
son  shortly  before  they  left  for 
Washington. 


The  medal  was  earned  "for 
conspicuous  gallantry  in  ac- 
tion above  and  beyond  the  call 
of  duty"  near  Pia-Ri,  Korea, 
September  17,  1951.  The  ci- 
tation graphically  described 
how  Pfc.  Pililaau  voluntarily 
remained  behind  to  cover  the 
withdrawal  of  his  unit,  Com- 
pany "C"  of  the  23d  Infantry 
Regiment,  2d  Infantry  Divi- 
sion, against  waves  of  attack- 
ing enemy  near  Pia-Ri,  Korea, 
on  September  17,  1951. 

When  his  ammunition  and 
grenades  were  exhausted,  he 
closed  with  the  enemy  in  hand 
to  hand  combat,  using  a 
trench  knife  and  finally  his 
bare  hands,  until  finally  he  fell 
mortally  wounded.  His  he- 
roic stand  in  the  darkness  left 
40  enemy  dead  sprawled 
around    his    position. 


Ten  Million  Registered 

The  first  registration  for  the 
A^orld  War  I  draft  was  conducted 
rune  5, 1917.  Ten  million  men  were 
•egistered. 


655,000  New  Vets 
Since  War  Began 

The  Veterans'  Administration 
disclosed  last  month  than  655,000 
new  veterans  have  been  added  to  its 
rolls  since  the  Korean  War  began. 

The  VA  figures  showed  that  the 
Armed  Forces  had  discharged  men 
into  civilian  life  at  an  average  rate 
of  35,000  per  month  since  Julv  27, 
1950. 

The  discharge  rate  is  currently 
running  much  higher.  It  was 
55,000  during  January,  the  latest 
month  for  which  figures  are  avail- 
able. 

The  665,000  figure  represents  all 
men  who  have  been  discharged 
since  the  Korean  War  began.  Not 
all  of  them  by  any  means  are  vet- 
erans of  the  Korean  fighting. 


'If  he  has  done  rite 
Rite  and  let  me  no' 

In  the  department  of  utter  con- 
fusion belongs  this  letter  received 
from  Eunice  O.  David,  Clerk  of 
Local  Board  No.  37,  Bastrop,  La. 
Here  it  is,  exactly  as  received,  ex- 
cept that  fictitious  names  have  been 
substituted  for  the  real  names: 

"Dear  Sur:  This  is  from  John 
Jones  mather  John  Jones  has  ex- 
change Loca  Board  almost  3  years 
well  he  in  Oct  his  Loca  Board  is  9 
here  in  Blankstown,  Ida.  he  has  ben 
physical  examinationed  out  here 
and  i  want  to  no  do  he  haf  to  re- 
pork  to  both  boards  are  jus  this 
one  out  her  for  I  wants  to  no  so  i 
well  no  for  these  2  boards  are  get 
me  confuse,  and  if  he  has  don  rite 
well  you  pies  rite  me  and  let  me 
no  at  once  pies,  i  am  watering  for 
answers. 

from  miss  Elizabeth  Hawkins" 


Outline  Helps 
Job  Checkers 
In  Evaluations 

In  evaluating  essentiality  of 
workers  considered  by  their  em- 
ployers as  qualified  for  occupational 
deferments,  on-the-job  checkers  for 
the  Scientific  Advisory  Committee 
are  using  an  outline  which  they 
report  is  proving  of  great  help  in 
the  special  study  of  certain  cases 
referred  to  the  Committee  by  the 
Director  of  Selective  Service. 

General  Hershey  assigned  the 
spot  check  project  to  the  Committee 
in  the  spring  after  the  Presidential 
Appeal  Board  had  expressed  to 
General  Hershey  dissatisfaction 
with  many  of  the  employees'  job 
descriptions  and  requested  job  level 
verification. 

The  "Outline  for  an  Occupational 
Investigation,"  as  it  is  termed, 
follows: 

(1)  Training  and  educational 
history  of  registrant.  Where  did 
he  stand  in  class  (if  information 
is  available)  ?  (2)  Employment 
experience  prior  to  job  with  present 
employer;  (3)  Nature  of  previous 
job  assignments  with  present  em- 
ployer; (4)  Employment  assign- 
ments on  present  job;  (5)  Size, 
nature,  and  function  of  group 
registrant  is  assigned  to  as  worker; 
(6)  Registrant's  function  in  the 
group;  (7)  Product  on  which  reg- 
istrant is  working  and  end  use; 
(8)  Relation  of  product  to  national 
health,  safety,  and  interest;  (9) 
Relation  of  product  to  defense  or 
mobilization;  (10)  Range  of  sal- 
aries on  this  job  and  average  salary 
of  comparable  employees.  Salary 
of  registrant ;  (11)  Period  of  train- 
ing customary  for  job;  (12)  Fre- 
quency with  which  nonprofessional 
personnel  are  hired  in  similar  cate- 
gory; (13)  If  registrant  is  on  train- 
ing program,  how  long  has  he  been 
on  it?  (14)  How  long  does  the 
training  program  last?  (15)  What 
is  registrant's  effectiveness  in  rela- 
tion to  his  fellows?  (16)  What 
success  and  /or  difficulties  has  the 
employer  encountered  in  recruiting 
for  registrant's  type  of  job?  (17) 
What  are  the  shortages  or  overages 
in  this  category  of  employment — 
in  registrant's  plant?  Nationally? 
(18)  If  classified  previously  in  II- 
A,  how  long  has  he  been  so  classi- 
fied? (19)  To  what  extent  has  the 
employer  already  lost  employees  to 
the  Armed  Services  in  the  category 
of  the  registrant? 

"Were  such  information  supplied 
originally  to  the  local  board,  it 
would  enormously  simplify  the 
process  of  classification,  particu- 
larly with  reference  to  II-A,"  was 
the  comment  of  one  observer.  "In 
a  difficult  case  probably  nothing  can 
take  the  place  of  the  expert  knowl- 
edge of  a  specialist  as  to  the  skill 
of  the  registrant  and  the  impor- 
tance of  his  functions,  but  there  are 
few  such  cases  compared  with  the 
number  which  could  be  readily  de- 
cided on  the  basis  of  adequate  in- 
formation available  to  the  local 
board." 
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S.  S.  Concludes 
4th  Conference 

National  Headquarters  has  con- 
cluded the  fourth  of  its  1952  train- 
ing conferences.  It  was  held  at 
Mitchel  Field,  Long  Island,  with 
the  United  States  Air  Force  as 
host,  and  was  attended  by  sixteen 
representatives  of  the  special  Se- 
lective Service  Training  Units  and 
Selective  Service  Sections  of  the 
National  Guard  of  Pennsylvania, 
New  Jersey,  Delaware,  New  York, 
and  the  New  England  States. 

The  conference  was  directed  by 
Col.  Dee  Ingold,  newly  appoint- 
ed coordinator  of  training  in  the 
Field  Division,  aided  by  Col.  Jules 
Wettlaufer,  Col.  Charles  Grahl, 
and  Lt.  Col.  Henry  Wheeler,  the 
three  regional  field  officers  for  the 
areas  included. 

Three  previous  conferences  were 
held  at  Fort  McPherson  in  Atlanta, 
Randolph  Field  in  San  Antonio,  and 
at  the  Norfolk  Naval  Air  Base. 
The  fifth  is  now  in  session  at  Fort 
Sheridan,  Chicago,  and  three  addi- 
tional conferences  will  be  held  dur- 
ing July  and  August  at  the  Ala- 
meda Naval  Air  Base  near  San 
Francisco  and  at  the  Sandy  Point 
Naval  Base  in  Seattle. 

Attendance  at  the  conferences  is 
restricted  to  the  Commanding  Of- 
ficers or  the  Training  Officers  of 
the  Special  Training  Units  and  the 
Selective  Service  Sections  of  the 
National  Guard. 

The  purpose  is  two-fold.  The 
first  week  is  spent  in  the  study  and 
presentation  of  teaching  methods, 
so  that  the  conferees  may  return 
to  their  units  and  sections  better 
qualified  to  teach  the  training  pro- 
grams to  the  other  members.  The 
second  week  is  spent  in  the  prepa- 
ration and  presentation  of  a  two- 
year  training  program  and  a  de- 
tailed study  schedule  for  the  first 
year  of  the  program. 

Each  program  is  subjected  to  the 
criticism  of  the  group  as  a  whole. 
These  programs  vary  according  to 
the  character  and  the  current  sta- 
tus of  the  individual  units  and  sec- 
tions. Some  units  are  older  and 
farther  advanced  in  Selective  Serv- 
ice Study.  Likewise  the  programs 
for  the  National  Guard  Sections 
vary  in  scope  from  those  adapted  to 
the  Reserve  Units. 

There  are  now  59  special  units  to 
which  are  attached  for  training 
390  ear-marked  reserve  officers  of 
all  components  of  the  Armed 
Forces.  There  is  a  Selective  Serv- 
ice Section  in  each  of  the  National 
Guards  of  the  States,  to  which  are 
attached  more  than  400  National 
Guard  officers,  also  ear-marked  for 
Selective  Service  training. 

How  best  to  train  these  men  as 
the  future  operators  of  the  Selec- 
tive Service  System  is  the  over- 
all goal  of  the  training  programs. 
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Biggest  Headache 

Biggest  headache  in  draft  ex- 
perience during  World  War  I  was 
blanket  exemptions  which  permitted 
a  considerable  number  of  men  to 
escape  military  service  by  working 
in  ship  yards. 


Utilization  Must 
Be  Increased  As 
Supply  Decreases 


( Continued  from  page  1 ) 

Guard  and  Air  National  Guard 
prior  to  attaining  the  age  of 
18  years  and  6  months;  and 
third,  under  section  4  (d)  (3), 
which  reads  as  follows: 

"The  Secretaries  of  the 
Army,  Navy,  and  Air  Force, 
with  the  approval  of  the  Sec- 
retary of  Defense  (and  the 
Secretary  of  the  Treasury  with 
respect  to  the  United  States 
Coast  Guard),  may  provide, 
by  regulations  which  shall  be 
as  nearly  uniform  as  prac- 
ticable, for  the  release  from 
training  and  service  in  the 
Armed  Forces  prior  to  serv- 
ing the  periods  required  by 
subsection  (b)  of  this  section 
of  individuals  who  volunteer 
for  and  are  accepted  into  or- 
ganized units  of  the  Army, 
National  Guard,  and  Air  Na- 
tional Guard  and  other  re- 
serve components.  Nothing 
in  this  subsection  shall  be  con- 
strued to  prevent  any  person, 
while  in  a  reserve  component 
of  the  Armed  Forces,  from 
being  ordered  or  called  to 
active  duty  in  such  Armed 
Force." 

The  use  of  the  first  method 
is  at  present  the  most  common 
but  the  kind  of  reserve  built 
under  these  circumstances  is 
one  which  will  not  be  available 
except  under  the  extreme  con- 
ditions which  the  building  of  a 
reserve  seeks  to  avoid. 

The  supply  of  men  available 
for  service  in  an  extended 
period  of  partial  mobilization 
has  very  definite  limitations. 
The  low  birth  rate  of  the  thir- 
ties, the  high  percentage  of 
veterans  of  World  War  II,  and 
the  drain  of  the  rotation  sys- 
tem all  unite  to  make  our 
maintenance  of  adequate 
armed  forces  a  most  difficult 
problem. 

The  real  pinch  in  manpower 
has  been  avoided  by  the  pres- 
ence in  1950  of  several  thou- 
sands of  young  men  who  had 
no  military  service  who  had 
reached  military  age  since  the 
end  of  the  war.  In  addition, 
members  of  the  reserve  com- 
ponents in  substantial  num- 
bers have  been  recalled  and 
thus  subjected  to  service  for 
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When  Education  Fails 

"An  education  has  failed  if  it 
has  not  put  into  the  mind  of  the 
student  the  incontrovertible  fact 
that  he  knows  very  little;  for  a 
man  who  thinks  he  knows  has 
ceased  to  learn."  Secretary  of  the 
Air  Force  Thomas  K.  Finletter, 
speaking  to  the  West  Point  Gradu- 
ating Class,  June  3,  1952. 


the  second  and  even  third  time. 
These  sources  are  drying  up 
as  the  age  of  men  called  moves 
toward  18%  and  the  uncalled 
reserve  units  become  fewer 
and  fewer  in  numbers. 

Several  conclusions  are  in- 
dicated: (a)  The  recall  of  men 
who  have  already  served  will 
increase  in  difficulty  unless  the 
world  situation  becomes  in- 
finitely worse;  (b)  there  is 
great  need  for  the  creation  of 
a  reserve  whose  training  has 
been  shortened  to  permit  re- 
call without  extending  their 
active  service  period;  and  (c) 
the  need  for  manpower  will 
force  more  and  more  require- 
ments from  those  whose  serv- 
ice is  modified,  delayed,  or  re- 
duced. 

The  time  is  not  far  distant 
when  we  shall  be  forced  to  find 
ways  to  utilize  our  nonactive 
service  manpower  to  the  full- 
est. The  father,  the  student, 
the  mechanic,  the  farmer,  and 
many  of  the  IV— F's  must  be 
considered  for  some  participa- 
tion in  the  maintenance  of  the 
reserve  components.  As  the 
supply  of  manpower  decreases 
the  utilization  of  manpower 
must  increase. 
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74,329  Students 
Tested  in  Year 

Some  74,329  college  student! 
took  the  Selective  Service  Collegl 
Qualification  Test  on  the  threl 
dates  it  was  offered  during  the  r«| 
cently  completed  academic  yeail 
Of  the  74,329  students  taking  th 
test,  58  percent  made  a  score  of  7| 
or  better. 

The  fifth  test  was  given  to  19,57 
students  December  31,  1951,  anl 
61.3  percent  made  a  score  of  70  o 
better.  The  sixth  test  was  given  tl 
48,807  students  April  24,  1952,  an 
57  percent  made  70  or  better.  Thf 
seventh  test  was  given  to  5,94 
students  May  22,  1952,  and  57  peil 
cent  received  the  70  score  or  betteil 
(Of  the  339,066  students  taking  th 
first  four  tests  63  percent  made  I 
score  of  70  or  better. ) 

A  grand  total  of  413,395  colleg 
students  have  taken  the  colleg 
qualification  test  on  the  seven  date 
it  was  given.  The  first  test  wa 
given  on  May  26,  1951,  and  th 
seventh  test  on  May  22,  1952. 

There  will  be  no  more  qualifica 
tion  tests  given  until  such  time  a 
National  Headquarters  negotiates : 
new  contract  for  additional  tests: 


Three  Years  to  Think 

"I  was  going  to  sentence  you  eacl! 
to  2  years  in  the  penitentiary,  bu: 
since  they  have  just  extended  thi 
period  of  service  for  some  of  thl 
men  in  the  Armed  Forces,  I  an, 
sentencing  you  to  3  years."  That' 
what  a  Federal  judge  in  Scranton! 
Pa.,  said  in  sentencing  two  Selec 
tive  Service  registrants  founi] 
guilty  of  delinquency. 


Roger  Not  To  Blame 

In  disapproving  a  hardship  dif! 
charge  for  a  farm  boy,  a  South  Dakotj 
Local  Board  member  commented 
"The  trees  and  flowers  on  this  fan 
are  thriving,  due  to  rain,  not  t 
Roger." 


Statistical  Digest  of  Manpower  Pool 


Total  number  classified  registrants  on  May  1,  1952 12,416,12! 

Men  Deferred  or  Exempt  by  Law 

I-C  Members  of  Armed  Forces  and  certain  members  discharged 

therefrom 2,481,91:1 

I-D  Members  of  reserve  components  and  selected  R.  O.  T.  C. 

students 337,42!! 

1-0   Conscientious   objectors 7, 6411 

I-S  High  school  and  college  statutory  deferments _  111,59a 

IV-A  Men  who  have  completed  service  and  sole  surviving  sons..  l,719,8lJ| 

IV-B  Elected  Government  officials Ill 

IV-C  Aliens   exempt  from   service   but   required  to   register 

under  the  Act 9,66J| 

IV-D  Ministers  and  Divinity  students 61,13l| 

V-A  Men  over  the  age  of  liability 3,845,29(1 

Total  deferred  or  exempt  by  law... 8,574,49a 

Men  Deferred  by  Regulation 

II-A  Occupational  deferments 32,29a 

II-C  Agricultural  deferments __  95,598] 

II-S  Students  deferred  on  class  standing  or  test  score 206,8931 

III-A  Dependency  or  hardship 996,353] 

IV-F  Men  found  unfit  for  service.. 1,443,31S|| 

Total  deferred  by  regulation 2,774,45i| 

Number  of  I-A  and  I-A-0  men  in  pool 1,067,17(1 
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I.  S.  Employees 
riven  Awards 
'or  New  Ideas 

Certificates  of  Award  have  been 
resented   to    four   additional   em- 

oyees  who  contributed  suggest- 
ons  for  improvement  cr  economy 
i  operation  and  which  have  been 
dopted,  bringing  the  total  number 
f  these  awards  to  six.  Eleven 
ther  employees  received  certifi- 
ates  of  award  for  meritorious  sug- 
gestions which  could  not  be  imme- 
Sately  adopted. 

The  four  new  awards  for  sug- 
gestions adopted  follows: 

Florence  Allinson  of  Wisconsin 
uggested  that  the  size  of  SSS 
'orms  Nos.  216,  517,  225,  225A, 
:25B,  261,  261A,  and  116,  be  reduced 
o  letter  size  so  they  will  fit  the 
etter  size  steel  filing  cabinets  pro- 
'ided. 

Elizabeth  Kirch  suggested  that 
he  cover  sheet,  SSS  Form  101,  be 
icored  off  center  with  one-eighth 
nch  less  allowance  to  the  rear,  thus 
•aising  the  front  edge  and  per- 
nitting  greater  ease  in  handling. 

An  Illinois  employee,  Esther  K. 
Sachs,  suggested  that  we  eliminate 
;he  three  lines  marked  on  the  ad- 
iress  side  of  the  card  forms  Nos. 
3SS  110.  219.  390.  and  391. 
{Continued  on  page  A) 
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Our  Birthday! 

Publication  of  this  issue  of 
Selective  Service  marks  the 
periodical's  first  birthday  anni- 
versary. The  first  issue  hit  the 
streets — pardon,  was  circulated 
among  units  of  the  System — 
just  a  year  ago  this  August. 

So  this  would  seem  to  be  a 
good  opportunity  to  extend  our 
sincere  thanks  to  everyone  in  the 
System  who  has  helped  with 
contributions  and  suggestions, 
and  it  is  something  more  than 
noteworthy  to  add  that  these 
contributions  and  suggestions 
have  come  from  every  State, 
Territory,  and  Possession  in  the 
System. 

Selective  Service  is  your 
paper.  In  editing  Selective 
Service,  we've  tried  to  keep  that 
always  in  mind.  By  "you,"  we 
mean  every  single  member  of  the 
Selective  Service  family. 

We  want  your  paper  to  be  in- 
teresting. We  want  it  to  be  in- 
structive. And  we  want  it  to  be 
inspirational,  without  being 
namby  pamby. 

If  we've  come  anywhere  near 
accomplishing  these  aims,  it's 
mostly  because  of  your  help. 

So  please  keep  it  up.  And 
again,  thanks! 


Pool  Shrinking, 

Resurvey  Faced 

States  Director 


By  Maj.  Gen.  Lewis  B.  Hershey 

The  maintenance  of  ade- 
quate Armed  Forces  to  insure 
national  survival  in  the  cur- 
rent world  situation  will  he 
an  ever-increasing  hurden  on 
our  manpower.  This  is  an 
oft-repeated  fact  that  admits 
of  no  denial. 

There  are  many  reasons 
why  the  compulsory  length  of 
service  should  remain  at  the 
ahsolute  minimum.  This  fact 
as  a  practice  consumes  man- 
power at  a  rapid  rate.  Dur- 
ing World  War  II  the  United 
States  built  and  maintained 
much  larger  forces  than  are 
now  required,  but  manpower 
for  these  forces  was  drawn 
from  a  larger  age  group.  The 
individual  member  of  the 
Armed  Forces  was  held  for 
the  duration  and  6  months, 
and  we  began  the  war  with 
few  veterans  under  38  years 
of  age. 

Now  there  are  excellent 
reasons  for  restricting  our 
compulsory  service  to  the 
younger  age  group.  IVo  one 
wants  to  extend  the  period  of 
service  unless  absolutely  nec- 
essary. The  I6I4  million  vet- 
erans of  World  War  II  will 
be  augmented  by  almost  a 
million  who  have  served  since 
the  Korean  emergency. 

Fortunately,  1950  found  us 
with  some  manpower  avail- 
able for  the  Armed  Forces  he- 
cause  the  demands  for  this 
purpose  had  been  small  from 
1946  until  1950.  This  work- 
ing potential  of  manpower 
was  above  3.6  millions  in  June 
of  1950.  Under  the  pressure 
of  the  increase  of  the  Armed 
Forces  it  steadily  declined 
until  the  autumn  of  1951, 
when  the  effects  of  the  amend- 
ments to  the  Universal  Mili- 
tary Training  and  Service 
Act  of  June  1951  were  felt. 

These  amendments  made 
(Continued  on  page  2) 


Apprentice  Regiitti$ions 
Issued;  Details  of  Plan 
Explained;  Forms  Printed 

A  Presidential  Executive  order  issued  last  month  authorizes 
Selective  Service  local  boards  to  defer  qualified  apprentices 
under  stipulated  standards  and  conditions  prescribed  by  the 
Director  of  Selective  Service  and  implementation  of  the  pro- 
gram  made  possible  by  the  order 


Colleges  Added 
to  R.O.T.C.  List 

The  Department  of  the  Army  has 
announced  an  expansion  of  the 
Army  Reserve  Officers'  Training 
Corps  to  include  an  additional  19 
educational  institutions.  Almost 
simultaneously  the  Navy  announced 
that  selection  committees  have 
named  1,800  students  from  among 
32,000  applicants  to  enter  the  Naval 
Reserve  Officers  Training  Corps 
this  year. 

The  total  of  colleges  and  univer- 
sities offering  Senior  Division 
Army  R.  O.  T.  C.  courses  is  now 
256.  Present  Army  R.  O.  T.  C.  en- 
rollment is  approximately  126,000, 
with  the  new  units  estimated  to 
add  about  5,000,  according  to  a 
recent  Army  press  release. 

Selections  of  the  educational  in- 
stitutions were  based  on  such  fac- 
tors as  the  anticipated  number  of 
male  students  who  could  enroll  in 
R.  O.  T.  C.  as  freshmen,  and  the 
availability  of  armories  and  other 
facilities.  The  19  schools  are  lo- 
cated in  15  States.  Approximately 
13,000  second  lieutenants  were  com- 
missioned from  Army  R.  O.  T.  C. 
upon  graduation  from  college  this 
spring. 

The  1,800  successful  N.  R.  0.  T. 
C.  candidates,  along  with  200  en- 
listed men  chosen  from  the  fleet, 
will  enter  N.  R.  0.  T.  C.  units  in  52 
colleges  and  universities  next  fall. 
Students  in  Navy  R.  O.  T.  C.  and 
training  programs  presently  total 
slightly  more  than  25,500  in  50  col- 
leges and  universities. 

N.  R.  0.  T.  C.  students  who  sat- 
isfactorily complete  regular  college 
courses  and  accompanying  naval 
science  studies  receive  commissions. 
They  must  agree  to  serve  a  maxi- 
mum of  three  years  on  active  duty, 
if  called,  upon  graduation.  The 
same  general  rule,  modified  to  the 
respective  branches,  applies  to 
Arrnv  R.  O.  T.  C.  students  and  Air 
Force  R.  O.  T.  C,  of  which  latter 
there  are  about  114,000  in  256  col- 
leges and  universities. 


is  now  under  way. 

The  order  followed  recommenda- 
tions made  by  Maj.  Gen.  Lewis  B. 
Hershey,  Director  of  Selective  Serv- 
ice. It  amends  Selective  Service 
Regulations  pertaining  to  defer- 
ment of  registrants  whose  activi- 
ties are  considered  necessary  to 
maintenance  of  the  national  health, 
safety,  or  interest. 

The  apprentice  deferment  amend- 
ments were  submitted  to  the  Presi- 
dent by  General  Hershey  after  pro- 
longed studies,  surveys,  and  many 
conferences  with  other  Government 
agencies,  employers,  representa- 
tives of  labor,  and  others  vitally 
interested. 

Apprentices  who  seek  deferment 
will  make  the  request  on  SSS  Form 
No.  171  (APPRENTICE  DEFER- 
MENT REQUEST),  which  are  in 
the  process  of  distribution  to  local 
boards.  This  form  will  have  a  space 
for  the  apprentice  to  sign  and  for 
the  sponsor  of  the  program  to  sign 
and  it  will  also  contain  space  to 
show  who  has  approved  the  pro- 
gram. 

When  the  apprentice  signs  the 
SSS  Form  No.  171  and  if  he  re- 
ceives a  deferment  that  automati- 
cally extends  his  liability  to  age  35. 
Both  the  apprentice  and  sponsor 
will  be  required  to  furnish  the  local 
board  with  information  on  any 
change  in  the  status  of  a  registrant. 

The  local  boards  already  have  the 
list  of  critical  occupations  issued  by 
the  United  States  Department  of 
Labor.  This  will  be  supplemented 
by  a  list  each  State  Director  will 
release,  listing  the  programs  and 
occupations  in  the  national  interest, 
which  he  has  approved  or  the  Na- 
tional Director  has  approved.  Ap- 
prentices will  be  classified  in  Class 
1 1- A  with  an  appropriate  identifica- 
tion to  identify  them  as  such. 

An  apprentice  working  in  a  dif- 
ferent State  must  attach  to  his  de- 
ferment request  evidence  from  the 
State  Director  having  jurisdiction 
over  the  apprentice  program  that 
he  has  approved  it.  This  evidence 
may  consist  of  either  an  affidavit  or 
a  photostat  of  the  State  Director's 
approval  of  the  program. 

In  deferring  apprentices,  the  lo- 
cal boards  will  proceed  as  with  all 
other  classifications.  It  will  be 
(Continued  on  page  4) 
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We  Face  Resurvey  as  Pool 
Shrinks,  States  Gen.  Hershey 
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available,  under  restrictions, 
the  age  group  18  x/z  to  19  and 
removed  the  deferments  of 
registrants  with  one  depend- 
ent, except  in  case  of  extreme 
hardship.  The  calls,  espe- 
cially during  the  final  quarter 
of  the  fiscal  year  1952,  were 
light  but  in  spite  of  that  fact 
the  decline  of  potential  man- 
power for  the  Armed  Forces 
has  decreased  and  the  begin- 
ning of  the  fiscal  year  of  1953 
finds  us  with  about  one  mil- 
lion two  hundred  thousand, 
having  absorbed  all  of  the 
gains  made  available  by  the 
addition  of  the  18'/2-  to  19- 
year-olds  and  the  married 
men  without  children. 

The  question  which  must 
be  faced  in  the  not  too  distant 
future  is  the  source  of  the 
manpower  which  will  inevi- 
tably be  needed.  Within  the 
age  bracket  which  is  liable 
the  large  groups  unused  are 
four  in  number.  First  are 
those  deferred  because  of 
their  occupations.  There  are 
one-third  of  a  million  of 
these.  Two  hundred  thousand 
plus  as  students,  approxi- 
mately one  hundred  thousand 
farmers,  and  slightly  over 
thirty  thousand  nonagricul- 
tural.  The  second  group  con- 
sists of  about  one-third  of  a 
million.  They  are  members 
of  the  National  Guard,  other 
Reserves,  and  the  R.  O.  T.  C. 
The  third  group  is  the  IV— F, 
approaching  one  and  a  half 
millions.  The  fourth  group  is 
the  III— A  registrants,  about 
nine  hundred  thousand,  de- 
ferred because  of  dependency. 

The  group  deferred  for  de- 


pendency is  one  of  the  largest 
that  can  be  made  available 
to  supplement  the  present 
supply  of  manpower  avail- 
able for  military  service.  The 
future  policy  in  relation  to 
this  group  is  of  the  utmost 
importance. 

Historically,  the  United 
States  has  given  greater  con- 
sideration to  fatherhood  in 
deferment  from  military  serv- 
ice than  any  other  nation. 
This  consideration  has  been 
on  the  basis  of  an  emergency 
which  was  large  in  size  but 
definite  in  time.  There  was 
the  presumption  in  the  begin- 
ning of  such  emergencies  that 
the  father  occupied  this  status 
when  the  obligation  to  serve 
was  placed  upon  him.  In  an 
indefinite  period  the  status 
of  fatherhood,  with  relatively 
few  exceptions,  occurs  subse- 
quent to  the  commencement 
of  the  obligation  to  serve. 
This  fact  always  raises  the 
question  of  the  use  of  father- 
hood as  a  method  of  avoiding 
service. 

If  the  Armed  Forces  must 
be  maintained  at  anywhere 
near  their  present  level,  and 
that  necessity  seems  practi- 
cally certain,  then  deferment 
must  mean  what  it  was  in- 
tended to  mean,  a  delay  at 
most  in  the  fulfillment  of  a 
certain  obligation.  Under  a 
concept  of  this  nature  we  are 
faced  with  a  resurvey  of  the 
problem  for  those  who  gain 
dependents  either  because  of 
the  presence  of  the  obligation 
or  in  the  knowledge  that  the 
obligation  of  service  must 
be  met. 


Official  Notices 


Feb.  21 — Operations  Bulletin  No. 
60,  as  amended  June  6, 1952,  Sub- 
ject: "Registrants  Enrolled  in 
High  Schools,  Colleges,  or  Uni- 
versities Outside  the  United 
States,"  contains  instructions  to 
local  boards  that  a  registrant 
who  is  a  student  or  who  has  been 
enrolled  as  a  student  at  a  high 
school,  college,  university,  or  sim- 
ilar institution  of  learning  lo- 
cated outside  the  United  States 
may  qualify  for  Class  I-S  within 
the  applicable  provisions  of  sec- 
tion 6  (i)  of  the  Universal  Mili- 
tary Training  and  Service  Act, 
as  amended,  and  section  1622.15 
of  the  Selective  Service  Regula- 
tions when  the  evidence  sub- 
mitted is  sufficient  to  convince 
the  local  board  that  he  is  satis- 
factorily pursuing  a  full-time 
course  of  instruction. 

June   18 — Operations  Bulletin   No. 

69,  Subject:  "Initiation  of  Civil- 
ian Work  Program  for  Conscien- 
tious Objectors,"  contains  in- 
structions concerning  the  initia- 
tion of  the  program  of  ordering 
Class  1-0  registrants  to  perform 
civilian  work  in  lieu  of  induction. 

June  19 — Transmittal  Memoran- 
dum No.  51,  contains  Local  Board 
Memorandum  No.  47,  regarding 
appeal  from  determination  by  lo- 
cal board  or  appeal  board  estab- 
lishing a  special  registrant's  or- 
der of  priority. 

June   19 — Operations   Bulletin   No. 

70,  Subject:  "Armed  Forces 
Physical  Examinations  for  Class 
1-0  Registrants,"  contains  an 
attached  letter  from  the  Depart- 
ment of  the  Army,  which  pre- 
scribes the  procedures  to  be 
followed  at  the  Armed  Forces 
Examining  Stations  for  the 
mental  and  physical  examination 
of  Class  1-0  registrants. 

June   19 — Operations   Bulletin   No. 

71,  Subject:  "Eligibility  of  Cer- 
tain College  Students  for  Class 
I-S  During  Summer  Vacation," 
contains  instructions  regarding 
the  definition  of  the  term  "aca- 
demic year"  for  students. 

July  3 — Packet  No.  33,  contains 
corrected  pages  of  the  Selective 
Service  Regulations  to  reflect  the 
provisions  of  Executive  Order 
10363  and  Executive  Order  10366, 
and  corrected  pages  to  reflect  the 
provisions  of  Amendment  No.  41 
to  the  Selective  Service  Regula- 
tions. 

July  7 — Operations  Bulletin  No.  72, 
Subject:  "Policy  on  Agriculture 
Manpower,"  contains  a  statement 
by  the  President  and  Defense 
Manpower  Policy  No.  6,  regard- 
ing registrants  engaged  in  agri- 
cultural occupations. 


Wanted — A  Replacement 

Michigan  Local  Board  No.  96  has 
received  this  letter  from  a  registrant 
now  in  Korea:  "Dear  friends  and 
neighbors:  Just  a  little  note  to  ask  a 
favor  of  you.  Would  you  please  keep 
me  in  mind  when  the  next  draft  comes 
up  and  grab  a  replacement  for  me  and 
send  him  over  pronto.  Sure  will  be 
glad  to  greet  him  and  to  let  him  re- 
sume my  duties." 


Hershey  Issues 
Orders  on  CO.' 

Maj.  Gen.  Lewis  B.  Hershey  h; 
issued  instructions  which  wou 
allow  conscientious  objectors  wl 
voluntarily  accepted  employme: 
with  an  approved  agency  prior 
the  initiation  of  the  program  (Ju 
1,  1952),  to  be  officially  ordered 
this  work  upon  application  to  the 
local  board.  The  instructions  alt 
permit  conscientious  objectors  wl 
are  special  medical  registrants  vc 
untarily  to  obtain  work  or  be  o 
dered  to  approved  woi'k  in  lieu  i 
induction. 

The  objector  who  has  voluntari 
found  employment  with  an  a; 
proved  agency  and  later  makes  a; 
plication  to  be  assigned  to  th; 
work  will  not  be  given  credit  for  tl 
work  performed  prior  to  the  issi 
ance  of  his  order  to  that  type 
work.  He  may  waive  his  preindu 
tion  physical  and  mental  exams  ai 
be  ordered  to  that  work  but  his 
months  does  not  commence  until  tl 
date  the  order  is  issued. 

Medical  men  are  needed  by  tl 
U.  S.  Veterans'  Administratioi 
U.  S.  Department  of  Interior,  B> 
reau  of  Indian  Service;  Mennoni' 
Central  Committee  and  the  Bret! 
ren  Service  Commission.  Obje 
tors  who  are  special  registrant 
and  have  been  found  acceptab| 
may,  therefore,  voluntarily  obta 
work  or  be  ordered  to  work  in  ar 
of  these  four  agencies  in  addition  U 
the  agencies  approved  by  the  Sta 
Director.  Medical  objectors  will  1 
classified  I-W  while  performir, 
their  2  years  of  work. 

The  instructions  provide  th;| 
within  10  days  after  receipt  < 
his  Notice  of  Acceptability  a  col 
scientious  objector  shall  submit  i 
his  local  board  three  types  of  woii 
for  which  he  is  qualified  and  whi(j 
he  offers  to  perform  in  lieu  of  indui! 
tion. 

The  local  board  will,  wherevi; 
possible,  make  every  effort  to  ordt 
him  to  a  type  of  work  which  wi] 
best  utilize  his  education,  trainin; 
and  experience. 

The  1-0  registrant  will  be  o:, 
dered  to  an  approved  type  of  worj 
not  to  a  specified  job.  This  wi| 
permit  the  employer  to  shift  tY 
conscientious  objector  from  one  jc' 
to  another  without  prior  clearanci 
from  the  local  board.  Local  board 
will  not  order  any  registrant  (j 
work,  however,  until  they  have  a: 
surance  that  the  registrant  is  ai 
ceptable  to  the  employer  and  ths' 
the  employer  will  hire  him. 

National  Headquarters  is  in  tr. 
process  of  preparing  a  Manual  c 
Instruction  which  will  contain  ir, 
formation  on  the  conscientious  ol 
jector  program.  This  manual  fc 
the  guidance  of  State  Directors  an 
local  boards  will  be  distributed  i 
the  near  future. 


Board  Inducts  Clerk's  Son|| 

Mrs  Irene  Weiler,  clerk  at  Pennsy 
vania  Local  Board  No.  83,  became  tr, 
first  local  board  clerk  in  Pennsylvani 
history  to  send  her  own  son  for  entr 
into  the  Armed  Forces  after  inductio 
by  his  local  board  Along  with  Mr 
Weiler  at  the  railroad  station  to  bi 
him  adieu  was  his  father,  his  brothe 
and  his  6ance. 


Michigan  Hclqs. 
[Bears  Name  of 
|Gleim  B.Arnold 

"The  local  board  is  the  heart  of 
the  Nation's  Selective  Service  Sys- 
tem, and  must  always  remain  so," 
Maj.  Gen.  Lewis  B.  Hershey,  Direc- 
tor of  Selective  Service,  told  a 
State-wide  conference  of  Selective 
Service  personnel  in  Lansing,  Mich., 
at  the  dedication  of  the  new  Michi- 
gan State  Headquarters  named  in 
honor  of  Michigan's  late  State 
Director,  Col.  Glenn  B.  Arnold. 

General  Hershey  declared  that 
the  work  of  the  local  boards  has 
justified  the  trust  placed  in  them  by 
the  Nation  and  he  emphasized  that 
Selective  Service  is  vital  to  the 
preservation  of  America. 

Urging  Michigan  personnel  to 
carry  on  in  the  spirit  of  the  late 
State  Director,  General  Hershey 
added,  "Try  to  accomplish  the 
things  he  stood  for,  but  equally  im- 
portant, do  not  do  the  things  he 
would  not  stand  for." 

Michigan's  Governor,  G.  Mermen 
Williams,  commended  the  Michi- 
gan personnel  for  outstanding  pub- 
lic service  and  exemplification  of 
the  highest  duties  of  citizenship 
through  service  as  board  members. 

Almost  300  of  Michigan's  1,200 
uncompensated  personnel  were 
given  specific  recognition  for  com- 
pletion of  10  or  more  years  of  serv- 
ice. They  will  receive  the  10-year 
certificates  of  service  recently  au- 
thorized by  National  Headquarters. 

Confirmation  of  the  appointment 
of  Lt.  Col.  Arthur  A.  Holmes  as 
State  Director  of  Michigan  was 
announced  during  the  conference. 
Colonel  Holmes  has  been  Acting 
State  Director  since  Colonel  Ar- 
!  nold's  death  February  5. 

Colonel  Arnold  had  completed  43 
i  years  of  National  Guard  and  Re- 
serve service  when  he  died.  He  en- 
listed in  the  Michigan  National 
Guard  in  1909  and  was  commis- 
sioned in  1914.  He  saw  service  on 
the  Mexican  Border  and  17  months 
of  overseas  duty  in  World  War  I 
with  the  32d  Division.  He  was  as- 
signed to  the  Michigan  State  Head- 
quarters in  March  1942,  where  he 
served  as  Chief  of  the  Operations 
Section  until  his  appointment  as 
Deputy  State  Director  in  Septem- 
ber 1945.  Colonel  Arnold  was  ap- 
pointed State  Director  in  July  1948 
and  served  in  that  capacity  until  his 
death  on  February  5,  1952. 

In  civil  life  Colonel  Arnold  was 
engaged  alternately  in  the  real 
estate  brokerage  business  and  as  a 
manufacturer's  representative.  He 
was  also  employed  for  a  number  of 
vears  bv  the  Michigan  Secretary  of 
State's  Office. 

The  builder  and  owner  of  the 
Glenn  B.  Arnold  Building,  J.  Fran- 
cis Poor,  participated  in  the  cere- 
monies officially  to  "turn  the  build- 
ing over"  to  the  new  State  Director. 
It  was  built  to  meet  the  specific 
needs  of  Michigan  Headquarters 
and  then  leased  to  the  Government. 

State  Directors  who  participated 
in  the  Michigan  dedication  program 
included  Brig.  Gen.  Robinson  Hitch- 
cock, Indiana:  Col.  Chester  W. 
Goble,  Ohio;  Col.  Solon  F.  Russell, 
Kentucky;  and  Col.  Murley  Reep, 
Deputy  Director  of  Minnesota. 


Maj.  Gen.  Lewis  B.  Hershey  is  shown  above  (left)  congrat- 
ulating Lt.  Col.  Arthur  A.  Holmes,  Michigan's  new  State  Selec- 
tive Service  Director,  June  22,  when  he  visited  Lansing  to 
dedicate  the  new  State  Headquarters  in  honor  of  the  late  State 
Director,  Col.  Glenn  B.  Arnold.  Lt.  Col.  Charles  B.  Pearson, 
Chief  of  Operations,  is  shown  in  center,  and  Lt.  Col.  W.  J. 
Myers,  Chief  of  Administration  and  Personnel,  at  right. 

What  Long  Ears  You  Have,  Billy  Bray! 
But  Would  Psychiatrists  Pass  You  Today? 


Editor's  Note — Selective  Service  is  in- 
debted to  the  State  Director  of  Man/land 
for  this  gem  nulled  from  THE  GRAY- 
JACKETS,     published    in    1S67. 

The  Yankee  enrolling  officer  for 
Salisbury  District,  Maryland,  was 
very  active  and  thorough  in  the 
performance  of  his  duties. 

One  day  he  went  to  the  house  of 
a  countryman,  and  finding  none  of 
the  male  members  of  the  family  at 
home,  made  inquiry  of  an  old 
woman  about  the  number  and  age 
of  the  "males"  of  the  family. 

After  naming  several,  the  old 
lady  stopped. 

"Is  there  no  one  else?"  asked  the 
officer. 

"No,"  replied  the  woman,  who 
was  a  full-blooded  Dixieite,  "none 
except  Billy  Bray." 

"Billy  Bray,  where  is  he?" 

"He  was  at  the  barn  a  moment 
ago,"  said  the  old  lady. 

Out  went  the  officer,  but  could 
not  find  the  man.  Coming  back,  the 
worthy  officer  questioned  the  old 
lady  as  to  the  age  of  Billy,  and  went 
away,  after  enrolling  his  name 
among  those  to  be  drafted. 

The  time  of  the  drafting  came, 
and  among  those  on  whom  the  lot 
fell  was  the  veritable  Billy  Bray. 
No  one  knew  him.  Where  did  he 
live  ? 

The  officer  who  enrolled  him  was 
called  on  to  produce  him;  and,  lo 
and  behold,  Billy  Bray  was  a  jack- 
ets*!—  (not  a  human  one,  like  the 
enroller,    but    with    four    genuine 


legs,  and  ears  of  the  usual  length) 
— regularly  recorded  on  the  list  of 
drafted  men  as  forming  one  of  the 
quota  of  Maryland. 


Multi  Gallon  Club 
Could  be  Formed 
By  Donors  of  Blood 

Speaking  of  blood  donors,  if  such 
a  thing  as  a  "Multi  Gallon  Club"  is 
ever  organized  in  the  Selective 
Service  System,  at  least  three  em- 
ployees of  National  Headquarters 
would  be  qualified  for  membership. 

Mrs.  Florence  M.  Stellwagen  has 
donated  four  gallons  of  whole  blood 
to  the  American  Red  Cross,  Armed 
Forces  blood  donor  campaign.  Cdr. 
Carl  E.  Rundquist  has  donated 
three  gallons  and  Maj.  Francis  X. 
Helget  two  gallons. 

Incidentally,  General  Hershey  is 
Chairman  of  the  District  of  Colum- 
bia blood  donor  campaign  commit- 
tee for  Government  agencies  and 
countless  times  has  spoken  before 
employees  of  other  agencies  and 
civilian  groups,  explaining  the  des- 
perate need  for  whole  blood  and 
urging  donations. 

The  death  rate  in  Korea  is  the 
lowest  of  any  U.  S.  conflict  in  his- 
tory. Army  doctors  credit  the  fact 
primarily  to  the  prompt  blood 
transfusions  given  the  wounded. 
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Board  Delayed 
Sending  Form; 
Prisoner  Freed 

A  local  board's  six  months'  delay 
in  sending  an  SSS  Form  No.  150  to 
a  registrant  who  had  claimed  con- 
scientious objection  in  his  classifi- 
cation questionnaire  was  the  prin- 
cipal basis  for  a  recent  acquittal  by 
Federal  Judge  William  F.  Riley  in 
an  Iowa  case.  The  defendant  had 
been  charged  with  failure  to  submit 
to  induction.  The  form  was  re- 
quested in  August  1950  but  was  not 
mailed  until  February  1951. 

The  court  reasoned  that  at  no 
time  had  the  registrant  the  benefit 
of  having  the  information  con- 
tained in  the  completed  form  con- 
sidered by  the  local  board  itself. 
The  fact  appeared  to  be  that  be- 
cause of  the  delay  the  form  was  re- 
ceived from  the  registrant  just  as 
the  local  board  was  assembling  the 
file  for  transmission  on  appeal  to 
the  appeal  board,  and  was  placed  in 
the  file  with  the  other  papers. 

The  court  said,  "It  is  true  that 
the  Form  150  was  before  the  hear- 
ing officer  as  a  part  of  his  file,  and 
it  was  before  the  appeal  board,  but 
I  repeat  that  never  at  any  time  had 
the  local  board  passed  upon  the  de- 
fendant's conscientious  objections 
and  the  reasons  for  them  *  *  *." 

The  court  also  attacked  the  local 
board's  expressed  belief  that  at- 
tendance at  a  theological  school  was 
a  requisite  to  qualify  for  a  IV-D 
classification  as  a  minister.  Point- 
ing to  section  16  (g)  (1),  (2),  and 
(3)  of  the  Universal  Military  Train- 
ing and  Service  Act,  as  amended, 
Judge  Riley  said,  "It  was  not  neces- 
sary that  the  defendant  should  have 
attended  a  theological  school  to  be 
entitled  to  classification  as  a  regu- 
lar or  duly  ordained  minister  of 
religion,  which  he  claimed  to  be." 

The  court  would  not  speculate  on 
the  question  of  how  much  influence 
this  misunderstanding  of  the  law 
had  on  the  ultimate  classification 
but  concluded,  "Since  the  liberty  of 
this  defendant  is  at  stake  it  would 
appear  that  great  injustice  and 
harm  could  result  for  this  court  to 
determine  that  this  erroneous  con- 
cept    *     *     *     had   no   influence." 

Judge  Riley  summed  up  that 
these  two  factors  prejudiced  the 
rights  of  the  defendant,  the  denial 
of  which  deprived  him  of  the  benefit 
of  an  adequate  record  on  appeal  and 
of  procedures  to  which  he  was 
entitled. 

Honeymoon  To  Adjust 
Him,  Registrant  Thinks 

He  is  to  be  graduated  June  7,  he 
plans  to  be  married  June  9,  says  a 
letter  received  by  Clay  County  Lo- 
cal Board  in  Spencer,  Iowa,  from  a 
college  student,  and  the  letter 
blythely  adds,  "I  would  like  to  ap- 
peal for  a  short  deferment  so  that 
my  wife  and  I  could  have  time  to 
become  somewhat  adjusted  to  mar- 
ried life.  This  would  give  the 
Army  a  man  who  would  be  in  a  bet- 
ter frame  of  mind.  I  could  appear 
before  the  board  if  necessary  to 
appeal,  but  I  have  classes  on  week- 
days so  it  would  be  rather  difficult." 
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Dept.  of  Defense 
Says  It  Will  Call 
Increased  Numbers 

Secretary  of  Defense  last  month 
called  upon  Selective  Service  to 
deliver  30,000  regular  registrants 
and  445  special  registrants  in 
September. 

The  Department  of  Defense  said 
it  expects  to  call  on  Selective  Serv- 
ice to  deliver  54,000  regular  induc- 
tees a  month  from  October  through 
December. 

The  September  call  for  special 
registrants  included  calls  for  355 
physicians  and  90  dentists.  The 
dentists  are  all  for  the  Army,  but 
the  physicians  will  be  divided,  with 
180  going  to  the  Army  and  175 
going  to  the  Air  Force.  This  call 
brings  the  total  special  registrants 
called  to  date  up  to  1,522  physicians 
and  650  dentists. 

The  increase  in  the  level  of  induc- 
tion calls  is  necessary,  the  Depart- 
ment of  Defense  said,  to  replace 
men  inducted  in  the  latter  part  of 
1950  and  the  early  months  of  1951 
who  will  leave  the  service. 

The  30,000-man  September  call 
brings  the  total  request  upon  Selec- 
tive Service  since  September  1950 
to  1,013,430,  of  whom  932.000  were 
for  the  Army  and  81,430  for  the 
Marines. 
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New  Regulations 
Made  Effective 

( Continued  from  page  1 ) 
their  responsibility  to  determine  if 
they  are  going  to  defer  the  regis- 
trant for  three  months,  six  months, 
or  a  year.  The  local  board  may 
also  request  a  new  SSS  Form  No. 
171  at  the  end  of  each  deferment 
period. 

An  apprentice  deferred  under  the 
amended  regulations  will  not  be 
exempted;  his  obligation  to  serve 
in  the  Armed  Forces  will  not  be 
removed;  it  will  merely  be  post- 
poned in  order  that  the  apprentice 
may  complete  the  training  neces- 
sary to  make  him  a  skilled  worker. 

Each  State  Director  of  Selective 
Service  is  authorized  to  approve 
apprentice  training  programs  with- 
in the  State  which  meet  certain 
standards  and  requirements.  Pro- 
grams submitted  to  the  State  Di- 
rector but  not  approved  by  him  may 
be  submitted  to  the  Director  of 
Selective  Service  for  his  considera- 
tion for  approval. 

An  apprentice  training  program 
must  have  a  sponsor  which  may  be 
an  employer  of  labor,  a  joint  ap- 
prenticeship committee,  a  trade 
union,  a  group  of  employers  of 
labor,  or  an  association  of  journey- 
men. 

The  program  must  offer  appren- 
tice training  in  an  occupation  which 
customarily  has  been  learned  in  a 
practical  way  through  training  on- 
the-job  and  which  requires  4,000 
hours  or  more  of  work  experience  to 
learn  and  the  completion  of  related 
trade  instruction  which  will  provide 
the  apprentice  with  learning  in 
theoretical  and  technical  subjects 
related  to  the  occupation.  The  pro- 
gram must  have  been  in  operation 
with  apprentices  actually  being 
trained  for  a  period  of  at  least  1 
year  and  apprentices  within  each 
occupation  trained  for  1  year. 


Here's  What  We  Have 


MANPOWER    POOL 

Junf.Ji-L952 


TOTAL 

REGISTRANTS 

12,532,902 


3E-A 
3,921,395 


kzf< 


EZ-F 
1,463,624 


I-C  a  I-D 
2,879,861 


fnV.-) 


nz-A 

1,654,022 


ALL  OTHER  527,717    <zr'!^3        m-A    1,009,426 


I-A,  I-A-0  1,076,857 


Enlistment  Agreement 
Terminated  in  July 

The  Interservice  Agreement 
which  prohibited  enlistment  of  men 
in  the  Army,  Navy,  Air  Force,  and 
Marine  Corps  who  have  received 
notices  for  their  preinduction  phys- 
ical and  mental  examination  no 
longer  exists.  Assistant  Secretary 
of  Defense  Anna  M.  Rosenberg 
made  the  announcement  of  termina- 
tion in  July. 

Draft-eligible  men  may  enlist  in 
the  service  of  their  choice  up  to  the 
time  their  local  board  issues  an 
order  to  report  for  induction. 

The  Interservice  Agreement  was 
made  in  the  summer  of  1950,  but  it 
has  not  been  effective  since  June  of 
1951  because  of  a  series  of  tempo- 
rary suspensions. 


Even  War  Is  Safer 

Katherine  Johnson,  clerk  of 
Local  Board  No.  33,  Salida,  Colo., 
sends  us  this  one,  written  on  a 
post  card  and  addressed  to  her 
local  board: 

"Dear  Kind  Sir:  I  desire  to  be 
classified  in  something  other 
than  4— B  or  4-F.  I  am  married. 
1-A  would  be  a  pleasure!  My 
position  is  really  dangerous  with 
this  woman.  Please  save  me! 
Put  me  in  1-A  and  send  me  to 
Johannesburg  where  this  woman 
cain't  get  at  me  quick.  Please. 
(Signed) 


Indians  To  Make  Bearings 

American  Indians,  who  are  adept 
at  making  beads,  will  be  taught  the 
special  skill  of  making  tiny  jewel 
bearings  at  Rolla,  N.  Dak. 


Great  Interest  in  Health 

So  great  has  been  the  demand  for 
the  statement  General  Hershey 
made  before  the  Interstate  and 
Foreign  Commerce  Committee  of 
the  House  of  Representatives  on 
the  physical  and  mental  fitness  of 
the  Nation's  male  youths  that  three 
reprintings  already  have  been  nec- 
essary. A  limited  supply  is  still 
available. 


AUGUST  1952 

S.  S.  Employees- 
Given  Awards 
For  New  Ideas 

(Continued  from  page  1) 

A  New  Hampshire  employee, 
George  E.  Sideris,  suggested  that 
a  poster-  giving  the  different  SSS 
classifications  be  printed  and  dis- 
tributed for  posting  in  public  places. 

Recipients  of  Certificates  for  em- 
ployees who  submitted  suggestions 
for  the  improvement  of  Selective 
Service  operations,  but  whose  sug- 
gestions could  not  be  adopted  im- 
mediately, included  four  California 
employees,  as  follows: 

H.  C.  Leckey  suggested  that  the 
back  of  the  cover  sheet  should  be 
shortened  one  inch.  He  was  of  the) 
opinion  this  would  save  stock  and 
facilitate  handling. 

Juanita  Hodgins  suggested  that 
the  cover  sheet  be  made  as  a  3-cut 
manila  folder  with  the  Selective 
Service  System  number  on  the  tab, 

Ruth  E.  Harris  suggested  the 
cover  sheet  be  perforated  to  permit 
one  corner  1%"  x  2%"  to  be  re- 
moved when  the  cover  sheets  are  to 
be  used.  This,  she  believes,  would 
make  the  SS  number  on  the  follow- 
ing folder  immediately  visible. 

Elda  W.  Kelley  suggested  that 
line  4  of  the  postponement  of  induc- 
tion be  amended  to  read,  "Post- 
poned until  the  first  induction  call 

after  ,"  and  line  5  read. 

"You  will  be  notified  when  to  pre- 
sent yourself  to  this  board  for  in- 
duction." 

Three  Ohio  employees  were 
among  the  award  winners.  Ruth 
Berry  suggested  that  instead  of 
writing  "SS  No."  when  requested  to 
do  so  in  correspondence,  that  "SSS 
No."  be  used,  because  some  regis- 
trants think  "SS  No."  means  Social 
Security  Number. 

Jessie  M.  Kravitz  and  Roslyn  I. 
Topper  jointly  suggested  that  Na- 
tional Headquarters  contact  the 
MARCH  OF  TIME  and  interest 
them  in  making  a  film  on  "The 
Draft  Board  and  How  It  Operates," 
and  "So  You  Are  Going  To  Be 
Drafted." 

A  New  Hampshire  employee  sub- 
mitting a  suggestion  awarded  a 
certificate  was  Doris  L.  Weston. 
She  suggested  that  many  items  on 
the  Classification  Questionnaire 
should  be  eliminated — some  should 
be  amplified  and  some  new  items 
should  be  added. 

An  Illinois  employee  receiving  a 
certificate  for  a  meritorious  sug- 
gestion was  Esther  K.  Sachs.  She 
suggested  that  line  5  of  SSS  Form 
264  be  amended  to  read,  "after 
which  you  will  be  notified  of  the 
date  of  your  next  induction." 

An  Oregon  winner  was  Joyce  B. 
Beasley,  who  suggested  that  special 
registrants  be  more  completely 
identified  by  adding  to  their  Selec- 
tive Service  numbers  additional 
symbols  to  identify  them  by  cate- 
gory and  priority. 

A  Tennessee  employee  receiving 
an  award  was  Minnie  L.  Evans. 
She  recommended  that  the  pages  of 
Classification  Record  be  listed  by 
years  beginning  with  1922.  She 
was  of  the  opinion  that  cardboard 
tabs  giving  the  year  should  be  at- 
tached so  a  clerk  could  readily  turn 
to  any  age  group  desired. 
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'Job  Well  Done' 

Says  Director, 

Lauding  Workers 


5y  Maj.  Gen.  Lewis  B.  Hershey 

Registrant,  Arthur  K.  Wein- 
;ld,  22  years  of  age,  a  graduate 
udent,  who  worked  his  way 
irough  Wayne  University,  De- 
hoit,  Michigan,  was  inducted 
lto  the  Armed  Forces  on  July 
1,  1952.  He  is  a  member  of  a 
imily  of  four:  father,  mother, 
ster.  and  Arthur.  He  and  his 
ance  have  decided  to  delay 
veir  marriage  until  a  later  date. 

These  facts  indicate  that  Reg- 
<trant  Weinfeld  is  a  typical 
oung  American  and  a  fine  rep- 
ssentative  of  his  generation. 

These  facts  do  not  account  for 
lie  presence  of  Governor  \^  il- 
ams  of  Michigan  and  the  State 
(irector  of  Selective  Service  of 
lat  State,  together  with  news- 
aper,  radio,  and  television  per- 
jnnel,  at  his  induction.  They 
'ere  there  because  Arthur  K. 
Seinfeld  was  the  millionth  reg- 
ttrant  to  be  inducted  since 
■sea. 

His  induction  measures  the 
uccess  of  the  efforts  of  America 
3  build  strength  since  those 
ays  of  June  1950. 

This  millionth  induction  is  an 
nswer  to  those  who  doubted  the 
bility  or  the  determination  of 
imerica  to  build  its  strength  in 

dangerous  world,  to  the  end 
bat  its  safety  might  be  in- 
reased. 

This  millionth  induction  is  a 
ribute  to  those  patriotic  men 
nd  women  who  constitute  the 
elective  Service  System.  It  is 
o  easy  to  accept  successful  op- 
ration  as  a  normal  thing.  It  is 
0  easy  to  forget  those  days  of 
uly  and  August  of  1950  when 
he  skeleton  of  a  Selective  Serv- 
ce  System  rebuilt  itself  as  it 
aobilized  the  manpower  of  this 
Nation.  The  calls  of  September, 
)ctober,  and  November  1950 
/ere  met  under  circumstances 
idiich  seemed  impossible.  The 
'elective  Service  System  since 
(Continued  on  page  S) 


Symbol  of  Accomplishment 


THE  SECRETARY  OF  DEFENSE 

WASHINGTON 

Dear  General  Eershey: 

I  understand  that  in  Detroit  on  July  31  appropriate  cere- 
monies will  be  conducted  for  the  millionth  nan  to  be  inducted 
since  the  attack  upon  the  Hepublic  of  Korea  two  years  ago. 

This  young  man  symbolizes  a  Selective  Service  accomplish- 
ment of  incalculable  importance  to  the  Armed  Forces  and  to  the 
nation's  insurance  against  attack.  In  providing  the  manpower 
required  in  this  period,  without  disrupting  other  phases  of 
our  national  life.  Selective  Service  has  enabled  the  United 
States  to  speak  the  only  language  aggressors  understand  and  has 
changed  the  course  of  history  by  thwarting  plans  inimical  to 
the  security  of  the  free  world. 

I  earnestly  hope  that  the  Detroit  ceremonies  will  help  to 
increase  public  awareness  of  this  fact. 

Kindest  regards  and  best  wishes. 

Sincerely  yours, 


This  is  the  letter  which  Major  General  Lewis  B.  Hershey,  Director 
of  Selective  Service,  received  from  Secretary  of  Defense  Robert  A. 
Lovett  shortly  before  Selective  Service  inducted  its  millionth  man 
since  Korea. 

Press,  Radio,  Television,  Movies 
Acclaim  Millionth  S.  S.  Inductee 


Selective  Service  inducts  mil- 
lionth man  since   Korea! 

That  was  the  news  which  flashed 
in  headlines  and  pictures  of  the  Na- 
tion's press  on  July  31  and  which 
was  also  dramatically  presented  to 
radio,  television  and  newsreel  au- 
diences in  every  section  of  the 
country. 

The  ceremonies  were  held  at  the 
induction  center  in  Detroit,  Michi- 
gan, with  Secretary  of  Defense 
Robert  A.  Lovett  warmly  com- 
mending Selective  Service  for  the 
part  it  is  playing  in  preserving 
the  peace,  and  Michigan's  Gover- 
nor personally  wishing  the  inductee 
Godspeed.  When  the  ceremonies 
were  over,  Arthur  Weinfeld,  Local 
Board  No.  97,  Detroit,  Michigan, 
age  22,  a  self-financed  college  grad- 
uate, found  himself  a  member  of 
the     Armed     Forces,     Serial     No. 


55-286-799.  Almost  immediately 
he  was  on  his  way  to  Fort  Custer 
for  boot  training. 

The  ceremonies  were  arranged  by 
the  State  Director  of  Michigan, 
with  very  close  co-operation  of  the 
induction  center  officers,  and  were 
highlighted  by  the  personal  appear- 
ance of  Governor  G.  Mennen  Wil- 
liams of  Michigan  who  read,  and 
then  presented,  the  following  letter 
to  Weinfeld: 

"Dear  Mr.  Weinfeld: 

"As  Governor  of  the  State  of 
Michigan,  it  is  a  privilege  for  me 
to  be  able  to  extend  to  you  the  sin- 
cere appreciation  of  the  people  of 
the  State  of  Michigan  for  the  serv- 
ice upon  which  you  are  about  to 
embark. 

"As  the  millionth  person  to  be 
inducted  into  the  Armed  Services 
(Continued  on  page  3) 


Many  Problems 
Are  Considered 
By  Committees 

The  six  Scientific  Advisory  Com- 
mittees met  in  Washington  last 
month  as  a  committee-of-the-whqle 
for  an  all-day  session,  with  Chair- 
man Dr.  M.  H.  Trytten  presiding. 

Developments  significant  to  their 
area  of  responsibility  were  dis- 
cussed by  Major  General  Lewis  B. 
Hershey  and  others  and  there  were 
lively  floor  discussions  on  the  stu- 
dent deferment  and  R.  0.  T.  C. 
programs,  specialist  utilization  in 
the  Armed  Forces  and  in  industry, 
and  the  prospect  of  a  tight  man- 
power situation  within  the  next 
twelve  months. 

The  conclusions  and  recommen- 
dations of  the  Committee  were  to  be 
presented  to  the  Director  in  a  for- 
mal statement  inter-relating  the 
work  of  four  sub-committees  and 
subject  to  final  drafting  by  an  ap- 
pointed group  August  11. 

The  six  Scientific  Advisory  Com- 
mittees were  appointed  by  General 
Hershey  soon  after  passage  of  the 
1948  draft  legislation  and  it  was 
these  committees  which  studied  the 
student  deferment  problem  for  a 
year  and  a  half  and  made  recom- 
mendations to  the  Director  laying 
ground  work  for  the  present  stu- 
dent deferment  program.  The  com- 
mittees are  composed  of  eminent 
scientists,  educators,  and  users  of 
scientifically  trained  personnel. 

Another  project  assigned  to  the 
Committees  by  General  Hershey  in- 
volves spot  checks  of  certain  job 
descriptions  given  by  employers 
seeking  employee  occupational  de- 
ferments. The  assignment  was 
made  after  the  Presidential  Appeal 
Board  had  expressed  dissatisfac- 
tion to  General  Hershey  with  many 
of  the  job  descriptions  and  re- 
quested job  level  verification. 

Professional  engineers  selected 
by  the  Committees  have  completed 
a  series  of  eight  additional  on-the- 
job  investigations.  Plants  con- 
cerned were  located  in  Louisville, 
St.  Louis,  Monsanto,  Milwaukee, 
Mishawaka,  Syracuse,  and  Newark. 

Reports  and  a  summary  will  be 
sent  to  the  Director  as  soon  as  the 
Executive  Committee  has  reviewed 
the  findings  of  the  investigators. 


Help  Him  Rest,  Too  ? 

He  was  needed  at  home  and  he 
also  helped  his  uncle  with  his  work, 
an  Oklahoma  registrant  told  his 
local  board,  and  he  went  on  to  ex- 
plain, "My  uncle  is  so  poorly  he  can 
hardly  get  on  the  tractor,  so  I  help 
him  off  and  on." 
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National  Headquarters 
SELECTIVE  SERVICE  SYSTEM 


1712  G  Street  N.  W. 


Washington  25,  D.  C. 


The  printing  of  this  publication  has  been  approved  by  the  Director  of  the 
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There's  Never  Been  a  Fighter  Like  Him; 
YOU  KNOW  HIM-He  Wins  Your  Battles! 


Editor's  Note: 

We  are  indebted  to  William  I.  Nichols, 
Editor  of  This  Week,  and  Lt.  Col.  Joseph 
Quittner,  the  author,  for  permission  to  re- 
print the  following,  which  recently  domi- 
nated the  inside  front  cover  page  of  This 
Week.  Colonel  Quittner,  a  veteran  of  both 
World  Wars,  is  himself  a  citizen  soldier, 
having  attended  the  first  Citizens  Mili- 
tary Training  Camp  in  191s  at  Plattsburg, 
N.  Y.  A  note  accompanying  his  edito- 
rial states  that  there  are  today  approxi- 
mately 32,SU0,U00  living  citizen  soldiers,  a 
figure  obtained  by  adding  the  more  than  19 
million  U.  S.  veterans  of  all  services  to  the 
men  and  women  now  in  the  Armed  Forces. 

By  Lt.  Col.  Joseph  Quittner 

YOU  KNOW  HIM  *  *  *  There 
has  never  been  another  fighting 
man  like  him  in  the  history  of  war. 

He  starts  as  just  a  farm  boy, 
grocery  clerk,  college  student,  or 
junior  executive,  brought  up  in  the 
United  States  of  America,  where 
life  is  supposed  to  be  too  soft,  too 
easy. 

He  ends  up  more  than  a  match 
for  the  savagely  trained,  highly  in- 
doctrinated soldiers  of  militarism 
incarnate. 

The  battles  he  has  been  asked  to 
win  have  been  fought  far  from  the 
borders  of  his  native  land.  The 
reasons  for  fighting  them  were  more 
involved  than  you  would  expect  him 
to  understand. 

In  most  cases,  he  is  a  draftee. 
Yet,  it  would  be  wrong  to  argue 
that  he  is  forced  to  fight.    He  comes 


from  a  free  country.  He  beefs 
more  loudly  than  any  soldier  of  any 
country  has  ever  dared  to  before. 
And  he  fights  harder. 

He  doesn't  like  the  draft.  But 
he  knows  it's  necessary.  Proof  of 
this — no  legislator  who  ever  advo- 
cated a  draft  law  when  we  were  at 
war  or  threatened  by  war  has  been 
penalized  at  the  polls. 

It  would  be  a  good  thing  for  peace 
if  our  enemies  realized  this.  It 
would  also  be  a  good  thing  if  they 
realized  that  his  loyalty,  whether 
he  be  a  citizen  by  birth  or  by  adop- 
tion, admits  no  hyphen;  that  he 
recognizes  only  one  allegiance:  to 
the  United  States.  That  mistake 
was  made  twice  before.  It  is  so 
easy  to  undervalue  our  Nation's 
people — and  so  dangerous. 

Our  soldier  would  probably  laugh 
if  you  tried  to  tell  him  his  motives 
were  patriotic.  He  regards  his  as- 
signment as  a  dirty  job  that  he  got 
stuck  with.  Yet  his  record  reveals 
the  truest  and  deepest  kind  of  pa- 
triotism and  courage. 

Our  soldier  despises  discipline, 
but  in  battle  he  accepts  it  as  the 
price  of  victory  and  the  secret  of 
saving  his  own  skin. 

Our  soldier  has  never  been  licked. 
He  is  the  citizen  soldier  of  the  free 
United  States  of  America. 

(Copyright  1952  by  United 

Magazine  Corporation) 


This  Board  Sniffed,  Decided  Halitosis 
Wasn't  to  Blame,  Then  Called  the  F.B.I. 


In  his  daily  column  syndicated  by 
King  Features,  George  Dixon  tells 
the  story  of  a  young  partner  in  a 
New  York  engineering  firm  who 
was  rejected  by  the  Armed  Forces 
for  psychiatric  reasons.  He  "had" 
everything,  it  appeared,  including 
hypertension,  an  anxiety  complex, 
irritability,  tremors,  palpitation. 

Halitosis  wasn't  mentioned,  but 
the  Local  Board  sniffed,  thought  it 
detected  something  more  than  a 
faint  odor  and  straightaway  the 
F.  B.  I.  was  called  into  action. 

The  agent  had  a  hunch.  He  hied 
himself  to  the  nearest  public  library 
convenient  to  the  registrant  and 
elicited  the   information  that  two 


days  before  his  physical  and  mental 
examination  the  poor  ailing  fella 
had  withdrawn  these  books :  "Prob- 
lems of  Anxiety,"  by  Freud;  "Neu- 
rotic Conditions,"  by  Adler;  "Neu- 
roses and  Human  Growth,"  by  Har- 
ney; "Self -Analysis  Made  Simple," 
by  Ralph. 

Confronted  with  the  evidence,  the 
registrant  broke  down  and  con- 
fessed, said  he  was  ready  to  go  to 
jail. 

The  columnist  concludes  his  yarn 
with  this  paragraph:  "The  draft 
board  told  him  the  purpose  of  Se- 
lective Service  was  to  get  people  in 
the  Army,  not  the  jug,  and  prompt- 
ly inducted  him." 


July  16 — Operations   Bulletin   No. 

73,  Subject:  "Special  Registrants 
Classified  in  Class  I-O,"  contains 
instructions  regarding  all  special 
registrants  in  Class  1-0  who  have 
been  found  acceptable  for  serv- 
ice and  who  would  have  been  or- 
dered to  report  for  induction  had 
they  not  been  in  Class  I-O.  Such 
registrants  should  now  be  or- 
dered by  their  local  boards  to  per- 
form civilian  work  contributing 
to  the  maintenance  of  the  na- 
tional health,  safety  or  interest, 
pursuant  to  the  provisions  of 
Part  1660  of  the  Selective  Serv- 
ice Regulations. 

July   18 — Operations   Bulletin  No. 

74,  Subject:  "Processing  Class 
I-O  Registrants  Who  Volunteer 
for  Civilian  Work,"  contains  in- 
formation regarding  Class  I-O 
registrants  who  may  volunteer 
and  where  they  may  volunteer  for 
civilian  work  contributing  to  the 
maintenance  of  the  national 
health,  safety  or  interest  in  lieu 
of  induction. 

July   18 — Operations   Bulletin   No. 

75,  Subject:  "Classification  of  all 
Priority  3  Dentists  and  Physi- 
cians of  Special  Registration  No. 
1,"  contains  instructions  to  local 
boards  to  immediately  commence 
mailing  the  Classification  Ques- 
tionnaire (SSS  Form  No.  100) 
and  three  copies  of  Initial  Data 
for  Classification  and  Commis- 
sioning in  Medical,  Dental  and 
Veterinary  Corps  ( DD  Form  No. 
390)  to  every  priority  3  dentist 
and  physician  of  Special  Regis- 
tration No.  1  to  whom  such 
forms  have  not  previously  been 
mailed.  The  classification  of  all 
these  registrants  shall  be  re- 
ported, beginning  July  31,  1952, 
on  Summary  of  Classification 
Special  Registration  No.  1  (SSS 
Form  No.  117).  Operations  Bul- 
letin No.  67,  issued  on  May  14, 
1952,  Subject:  "Classification  of 
Priority  3  Dentists  of  Special 
Registration  No.  1  Born  on  or 
After  May  1,  1917,  is  hereby 
rescinded. 

July  18 — Transmittal  Memorandum 
No.  52,  contains  Local  Board 
Memorandum  No.  29,  regarding 
the  exemption  of  aliens  from  spe- 
cial registration  because  of 
treaties  or  international  agree- 
ments. Local  Board  Memoran- 
dum No.  39,  regarding  the  clas- 
sification of  treaty  aliens,  and 
Local  Board  Memorandum  No. 
48,  regarding  the  classification  of 
sole  surviving  sons  in  cases  in- 
volving prisoners  of  war  and 
persons  missing  in  action. 

July   21 — Operations   Bulletin  No. 

76,  Subject:  "Determination  of 
Order  of  Priority  of  Special  Reg- 
istrants," furnishes  information 
with  respect  to  questions  which 
have  arisen  regarding  the  deter- 
mination of  the  order  of  priority 
of  special  registrants  under  the 
provisions  of  section  4  (i)  (2)  of 
the  Universal  Military  Training 
and  Service  Act,  as  amended. 

July  21 — Operations   Bulletin   No. 

77,  Subject:  "Abrogation  of 
Inter-Service  Agreement  Limit- 
ing Enlistment  Eligibility,"  con- 
tains information  from  the  As- 


Sioux  State  Holds 
Successful  School 
For  Board  Clerks 

North  Dakota  State  Headquar- 1 
ters  has  completed  its  second  an- 1 
nual  two-day  training  period  for  J 
local  board  clerks. 

Clerks  who  were  not  at  the  meet- 
ing in  1951  remained  an  extra  day 
for  a  round-table  discussion.  The 
clerks  were  unanimous  in  praising 
success  of  the  school. 

The  agenda  was  very  broad,  with 
particular  stress  on  changes  in  the 
regulations,  keeping  records  cur- 
rent, office  practices,  and  man- 
power. Members  of  the  State  head- 
quarters staff  composed  the  faculty. 
Transparencies  projected  by  a  Vu- 
graph  were  extensively  used.  Ac-j 
curacy  and  efficiency  were  aptly 
portrayed  by  the  use  of  film  strips 
obtained  from  the  Signal  Corps. 

The  prospect  of  holding  district 
meetings  rather  than  State-wide 
meetings  for  all  clerks  had  once 
been  considered,  but  the  value  re- 
ceived by  the  clerks  from  their  in- 
timate contact  with  each  other  at 
a  State-wide  meeting  made  it  evi- 
dent, State  headquarters  said,  that 
district  meetings  could  not  accom- 
plish the  same  purpose. 

sistant  Secretary  of  Defense  that 
the  inter-service  agreement  of 
July  14, 1950,  regarding  the  eligi- 
bility for  enlistment  of  regis- 
trants who  have  received  orders 
to  report  for  armed  forces  phys- 
ical examination  has  been  abro- 
gated effective  July  1,  1952. 
July  23 — Operations   Bulletin   No. 

78,  Subject:  "Special  Report  for 
Class  I-O  Registrants  (SSS 
Form  No.  152),"  contains  infor- 
mation regarding  the  purpose  of 
SSS  Form  No.  152. 

July  23 — Operations   Bulletin   No. 

79,  Subject:  "Order  to  Report  for 
Civilian  Work  and  Statement  of 
Employer  (SSS  Form  No.  153), 
contains  information  regarding 
SSS  Form  No.  153  which  will  be 
used  in  ordering  Class  I-O  regis- 
trants to  perform  approved  types 
of  civilian  work  in  lieu  of  induc- 
tion. 

July  25 — Operations  Bulletin    No. 

80,  Subject:  "Minimum  Require- 
ments   for    Organized    Units    of 
Reserve   Components   and  What 
Constitutes  Satisfactory  Partici- 
pation Therein,"  furnishes  infor- 
mation to  local  boards  as  to  the 
minimum    requirements   for    or- 
ganized   units    of    the    reserve 
components  of  the  armed  forces 
under    section    16     (h)     of    the 
Universal  Military  Training  and 
Service  Act,  as  amended,  and  as 
to  what  constitutes  satisfactory! 
participation   in   such  units  fori 
the  purpose  of  qualifying  regis-l 
trants  for  deferment  under  sec-l 
tion  6  (c)  (1)  of  that  Act. 


THEY  Faced  Death,  Too  I 

In  Question  2,  Series  XV,  of  hisl 
questionnaire,  a  registrant  of  Locall 
Board  No.  104,  Clarksville,  Tex.,1 
described  the  condition:  "Killed — I 
afraid  of  being."  The  board  mem-l 
bers,  all  veterans  who  remember^ 
their  own  trepidations,  were  ablen 
to  place  him  in  Class  I-A  afterH 
short  deliberation. 


Changed  Status 
ails  to  Win 
r.  L's  Release 


I  An  inducted  registrant  who  noti- 
ced his  Local  Board  of  his  changed 
liarital  status,  but  who  refused  to 
Inply  a  request  to  reopen  his  clas- 
tfication,  has  been  denied  release 
bom  the  Armed  Forces  by  Federal 
fudge  Oliver  J.  Carter  in  the 
Northern  District  of  California. 
I  The  action  was  in  the  form  of 
Habeas  Corpus  proceedings  brought 
ly  Myrna  J.  Wade  in  behalf  of  her 
lusband,  Herman  J.  Wade,  sta- 
tioned at  Ford  Ord. 
I  To  the  charge  that  the  registrant 
Lad  repeatedly  called  the  attention 
If  the  Local  Board  to  his  changed 
[tatus,  the  court  said  that  "the  no- 
tification to  the  Local  Board  of  his 
marriage  cannot  be  viewed  as  a  re- 
quest to  reopen  his  classification 
jince  it  did  not  in  terms  request 
luch  action  and  since  the  regula- 
tions required  him  to  make  such 
notification." 

The  facts  as  recited  by  the  opin- 
ion of  Judge  Carter  were  that 
Wade  registered  in  November  1948, 
was  classified  in  Class  I-A  Decem- 
ber 7,  1948,  was  married  on  July 
29,  1950  and  made  prompt  notifica- 
:ion  of  that  fact  to  his  local  board, 
:hat  he  transmitted  a  medical  cer- 
tificate of  his  wife's  pregnancy  on 
November  14,  1950,  and  that  the 
Local  Board  sent  the  registrant  an 
order  to  report  for  induction  on 
April  10,  1951. 

i  The  petitioner  claimed  arbitrari- 
ness because  the  Local  Board  re- 
fused to  consider  an  entitlement  to 
III-A  under  the  then  regulations 
based  upon  marriage.  (These  reg- 
ulations are  not  now  in  effect.)  Af- 
ter noting  that  there  was  no  specific 
request  to  reopen,  the  court  held 
that  section  1625.2  is  not  manda- 
tory. "The  determination  as  to 
whether  or  not  the  facts  presented 
justify  a  reopening  of  the  classi- 
fication is,  by  the  terms  of  section 
1625.4  of  the  regulations,  a  matter 
entirely  within  the  discretion  of  the 
Local  Board." 

The  court  noted  that  Wade's  right 
to  appeal  from  I-A  expired  on  De- 
cember 17,  1948,  that  the  petition 
did  not  show  on  its  face  that  the  ad- 
ministrative remedies  available  to 
the  registrant  were  exhausted,  as 
required,  and  that  he  was  not  helped 
by  ignorance  of  the  law  in  the  face 
of  alleged  "misrepresentations  in 
the  office  of  the  Local  Board." 

The  court  held  that  the  allega- 
tions of  misrepresentations  were 
insufficient  to  "establish  an  excuse 
for  failure  to  request  a  reopening 
of  his  classification  in  the  pre- 
scribed manner." 

Finally,  since  the  soldier  was  in- 
ducted shortly  after  April  10,  1951 
and  the  petition  was  not  filed  until 
January  11,  1952,  Wade  had  ac- 
cepted the  benefits  and  assumed  the 
obligations  of  military  service. 
"Persons  who  seek  release  from  the 
Armed  Forces  by  a  writ  of  habeas 
corpus  must  act  promptly  after  in- 
duction since  the  writ  is,  except  in 
rare  cases,  discretionary,"  the  court 
concluded.  The  soldier  was  denied 
release. 


INDUCTEL 

J^MOO,0OtI 
^tCEjconu  "£♦  Iff 


Here  are  Lt.  Col.  Arthur  A.  Holmes,  State  Director  of  Michigan: 
Arthur  Weinfeld.  millionth  Selective  Service  inductee  since  Korea; 
Governor  G.  Mermen  IT illiams  of  Michigan,  snapped  in  Detroit  as 
Governor  W illiams  and  Colonel  Holmes  are  ivishing  Weinfeld  God- 
speed just  before  he  left  for  boot  training  at  Fort  Custer. 


Honor  Is  Paid 
S.  S.  Inductee 

(Continued  from  page  1) 

since  the  Communist  attack  on 
Korea  and  the  lifty-second  thou- 
sandth person  from  Michigan,  you 
are  a  symbol  of  the  growth  of  the 
capacity  of  America  to  protect  it- 
self and  to  turn  back  the  tide  of 
Communism. 

"Through  the  orderly  process  of 
Selective  Service  the  needed  man- 
power to  build  up  our  Army,  Navy, 
and  Air  Force  has  been  made  avail- 
able without  destroying  the  ability 
of  the  nation  to  provide  arms  and 
equipment,  not  only  for  ourselves 
but  for  our  friendly  allies. 

"May  you  and  the  others  who 
stand  with  you  in  service  to  your 
country  and  to  the  goal  of  peace 
in  the  world  be  kept  safe  and  re- 
turned to  your  homes  before  too 
long.  Your  State  and  your  Nation 
will  forever  be  indebted  for  the 
service  to  them  upon  which  you  now 
embark.  In  every  generation  we 
must  fight  to  keep  our  freedom  and 
to  preserve  the  values  of  our  soci- 
ety. As  a  fighter  in  this  great 
cause  we,  in  Michigan,  salute  you. 

"Sincerely, 
(s)     "G.  Mennen  Williams, 

Governor" 

Writing  in  the  Detroit  News, 
Stoddard  White  said  of  Weinfeld: 

"The  millionth  American  to  be 
drafted  since  the  start  of  the  Ko- 
rean war  turned  out  to  be  Arthur 
Weinfeld,  22,  of  15845  Alden,  a 
young  man  with  nothing  much  to 
distinguish  him  from  the  hundreds 
of   other   young   Americans   being 


drafted  at  virtually  the  same  time 
throughout  the  nation. 

"When  the  number  1,000,000 
lighted  on  Detroit  it  found  a  nice 
looking,  pleasant  spoken,  well 
dressed,  intelligent  son  of  a  quiet, 
comfortable  family. 

"Everything  was  representative 
of  the  average  home  and  social  life 
from  which  999,999  had  gone  before 
him — the  modest,  tastefully  fur- 
nished house  on  the  tree  lined 
street;  the  size  of  the  family 
(four;  roughly  the  national  aver- 
age) ;  the  pretty  girl  he  left  be- 
hind." 

Here  is  a  thumbnail  sketch  of 
Weinfeld: 

He  has  been  working  at  odd  jobs 
since  he  was  12,  he  worked  his  way 
through  Wayne  University,  was 
graduated  in  June  of  1951  and  has 
since  been  studying  for  a  master's 
degree,  thesis  for  which  he  will 
write  while  in  the  Armed  Forces; 
his  father,  Joseph,  is  a  tool  inspec- 
tor; he  is  engaged  to  a  Wayne  Uni- 
versity Co-ed,  Rita  Beitner,  who 
will  be  waiting  for  him;  he  is  5 
feet,  11  inches,  weighs  160  pounds. 


Watching  the  Clock 
And  Obeying  the  Law 

A  young  man  strolled  into  the 
office  of  Texas  Local  Board  No.  102 
and  said  he  wanted  to  register.  The 
clerk,  Mrs.  Ida  Rowe,  asked  him  if 
he  were  18. 

"No,  ma'am,  not  yet,"  he  replied. 

The  clerk  told  him  she  was  sorry, 
that  he  would  have  to  wait  until  he 
was  18.  He  was  already  outside  the 
door  when  the  clerk  asked,  "How 
long  before  you  will  be  18?" 

"In  about  30  minutes,"  he  replied. 

The  clerk  invited  him  back  in. 
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Contest  Helps 
Blood  Campaign, 
Says  Red  Cross 

The  blood  donor  contest  last 
summer  and  fall  between  the  prin- 
cipal Government  agencies  in  the 
District  of  Columbia  paid  dividends 
in  the  form  of  a  greatly  increased 
volume  of  donations  during  the 
usually  "slack"  summer  months  of 
this  year. 

This  was  disclosed  in  figures  fur- 
nished by  the  American  Red  Cross 
to  Maj.  Gen.  Lewis  B.  Hershey, 
Director  of  Selective  Service,  who 
has  been  serving  during  the  past 
two  years  as  volunteer  chairman 
for  blood  recruitment  within  Gov- 
ernment agencies  in  the  Nation's 
Capital.  Reports  from  some  sec- 
tions of  the  country  as  to  volume  of 
blood  donations  have  not  been 
encouraging. 

General  Hershey  pointed  out 
that  since  the  Government  agency 
contest  participated  in  by  all  de- 
partments of  Cabinet  rank,  these 
agencies  have  maintained  a  stead- 
ily high  rate  of  donations,  and  have 
responded  splendidly  to  the  con- 
stant need  for  blood  for  the  fight- 
ing men  in  Korea,  as  well  as  for 
civilian  needs. 

General  Hershey  was  told,  for 
example,  that  in  July  of  this  year 
the  region  which  includes  the  Dis- 
trict of  Columbia  and  surrounding 
areas  in  Virginia  and  Maryland, 
donated  9,000  pints  of  blood  as 
against  7,000  during  July  1951. 

For  the  same  period,  the  District 
itself  produced  5,600  pints  this 
year,  against  3,500  in  July  last  year. 

"This  high  level  of  donations  dur- 
ing the  summer  months  is  most 
gratifying,"  General  Hershey  said, 
"and  is  indicative  of  the  degree  to 
which  our  Government  workers 
are  cognizant  of  the  crying  need 
for  blood  by  our  Armed  Forces,  as 
well  as  for  the  more  recently  inau- 
gurated program  of  stock-piling 
blood  for  civil  defense  needs." 


'Job  Well  Done' 

Says  Director, 

Landing  Workers 


(Continued  from  page  1) 

then  has  been  the  means  for 
building  and  maintaining  our 
armed  forces,  whether  directly 
by  induction  or  indirectly  by  en- 
listment. 

This  millionth  inductee  meas- 
ures the  combined  efforts  of  a 
great  group,  mostly  unpaid,  of 
American  citizenry.  There  is 
credit  enough  for  every  member 
of  the  System,  but  to  the  local 
board  members  and  to  their 
ever-faithful  clerks  goes  the 
largest  proportion  of  praise  for 
a  job  well  done. 
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Surplus  Cooks 
Spoiling  Broth, 
Avers  Writer 

From  Marion  (Ind.)  Chronicle 

There  is  evidence  here  and  else- 
where throughout  the  State  and 
Nation  that  the  cost  of  getting  men 
and  women  into  the  Armed  Forces 
is  too  high.  And  judging  by  the  re- 
sults obtained,  that  old  adage  about 
too  many  cooks  spoiling  the  broth 
may  apply. 

Through  Selective  Service,  with 
two  full-time  employees,  only  nine 
men  were  inducted  this  month  and 
only  five  are  to  be  inducted  in  May. 
Two  Army  and  Air  Force  recruit- 
ers are  now  on  duty  here  despite  the 
fact  that  quotas  have  been  in  effect 
in  the  Air  Force  for  some  time.  In 
addition  a  part-time  Marine  re- 
cruiter is  on  duty  here  as  well  as 
part-time  WAC  and  WAF  recruit- 
ers, and  a  full-time  naval  recruiter. 

If  a  regular  staff  is  necessary  to 
take  care  of  Selective  Service,  why 
should  there  be  the  additional  ex- 
pense of  maintaining  representa- 
tives of  the  several  services,  all 
competing  with  one  another  for  the 
few  recruits  that  are  available  for 
the  services? 

Naval  recruitment  personnel 
have  persistently  disdained  use  of 
Selective  Service  to  maintain  the 
Naval  Establishment,  except  during 
a  time  in  the  late  war.  Thus  this 
branch  of  the  Armed  Forces  com- 
petes with  all  other  branches  in  a 
scramble  for  available  manpower. 
Yet  quotas  have  been  in  effect  here 
for  the  past  several  months,  limit- 
ing the  number  of  men  that  can  be 
accepted  for  naval  enlistment.  It 
would  appear  that  as  light  as  the 
demand  is,  a  sufficient  volume  of 
manpower  could  be  channeled  to 
that  branch  of  the  service  through 
Selective  Service. 

Even  in  the  event  of  complete 
mobilization,  the  needs  of  all  the 
services  could  be  maintained 
through  Selective  Service,  other 
than  the  services  that  utilize 
women.  The  Selective  Service  law 
would  have  to  be  amended  to  pro- 
vide for  conscription  of  women  to 
take  care  of  such  a  need,  and  that 
appears  unlikely,  even  in  time  of 
war. 

Air  Force  Will  Call 
5,000  ROTC  Grads  Soon 

An  estimated  5,000  graduates  of  the 
Air  Force  ROTC,  the  Department  of 
Defense  has  announced,  will  be  or- 
dered into  active  military  service 
within  120  days  after  graduation  this 
spring.  Those  to  be  called  include  all 
newly  commissioned  graduates  with- 
out prior  service  who  received  their 
degrees  before  June  30,  1952. 

An  additional  1,800  students  will 
have  completed  Air  Force  ROTC  in- 
struction by  that  date,  but  will  not  be 
commissioned  in  the  Air  Force  Re- 
serve until  they  complete  their  educa- 
tional requirements.  The  majority  of 
these  will  be  ordered  into  active  serv- 
ice before  May  1,  1953. 

Students  who  have  prior  service  and 
are  scheduled  to  complete  Air  Force 
ROTC  training  this  spring  number  ap- 
proximately 3,000.  There  are  no  plans 
at  present,  the  Air  Force  said,  to  call 
graduates  who  have  had  prior  service. 
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Latest  Classification  Picture 


Total  living  regis- 
trants  13,225,218 

Total  classified 12,643,883 

I-A  and  I-A-0  exam- 
ined and  acceptable_        244,950 

I-A  and  I-A-0  not 
examined 872,643 

I-A  and  I-A-0  induc- 
tion postponed 20,364 

I-S  statutory  (high 

school) 61,273 

I-S  statutory  (col- 
lege)1  19,635 

IV-E __ 1 

1-0  examined  and  ac- 
ceptable...  819 

1-0  not  examined 6,782 


I-C   (inducted) 

I-C   (enlisted  or  com- 
missioned)  

I-C  (discharged) 

I-C   (reserve) 

I-W  (at  work) 

I-D1 

II-A1 

1I-C1 

II-S1 

III-A1 

IV-A 

IV-B1 

IV-C 

IV-D 

IV-F1 

V-A 


912,809 

1,362,619 

194,866 

122,455 

5 

*342,214 

31,761 

98,865 

193,623 

1,020,285 

1,596,093 

235 

10,074 

61,533 

1,477,060 

3,992,919 


*Denotes  less  than  .05  percent. 
1  May  include  some  26  and  over  liable  up  to  J 
All  figures  ai-e  as  of  July  1,  1952. 


Pathos  and  Tears  Mark  True  Story  of 
Inductee  Who  Apologized  for  Temper 


"Anything  I  said  was  due  to  my 
over  'hot  headedness'  &  ill  tem- 
per .  .  .  When  I  get  back  to  Ar- 
kansas ...  I  want  each  of  you  to 
greet  me  with  a  smile  and  a  warm 
handshake." 

The  foregoing  are  excerpts  from 
a  letter  written  from  Korea  by  an 
Arkansas  marine  inductee  to  his 
local  board.  But  the  marine  in- 
ductee will  not  be  greeted  "with  a 
smile  and  a  warm  handshake." 
Four  days  after  the  local  board  re- 
ceived the  letter,  the  family  of  the 
registrant  was  ofiicially  notified 
that  he  had  been  killed  in  action  in 
Korea. 

Selective  Service  is  indebted  to 
the  State  Director  of  Arkansas  for 
forwarding  a  copy  of  the  letter  and 
the  report  of  the  unhappy  ending. 

There  is  much  between  the  lines 
of  the  letter  and  it  follows  in  full : 
M.  L.  E., 

June  1, 1952. 
Mr.  Tommie  Jones,  Mr.  Raymond 

Rankin,  Mr.  Guy  Hollinsworth. 
Dear  Sirs: 

I'm  writing  you  gentlemen  an 
apoligy  for  anything  that  I  might 
have  said  to  you  fellows,  or  anyone 
else  about  my  be  drafted.  Any- 
thing I  said  was  due  to  my  over 
"hot  headness"  &  ill  temper.  After 
being  here  in  Korea  for  a  while  I 
see  that  this  isn't  a  small  war,  & 
is  very  mis-rated  by  people  in  the 
States.  I'm  with  a  very  good  out- 
fit, &  think  it  is  a  privilage  to 
serve  with  such  a  good  group  of 
men.  So  I  hope  you  fellows  will 
disregard  anything  you  might  hear 
that  I  said  about  the  "deal,"  & 
when  I  get  back  to  Ark.  I  want 
each  of  you  to  greet  me  with  a 
smile  &  warm  handshake.  If  so,  I 
will  feel  good  about  everything. 
Yours  truly, 

Lewis  Smith. 


Short,  Short  About 
Pork  Chop  Disguise 

"Dear  Mr.  Draft  Board: 
Three  months  ago  you  caught 
me  hiding  in  an  ice  box  dis- 
guised as  a  pork  chop  and  put 
me  in  the  army,"  says  a  letter 
received  by  Florida  Local  Board 
No.  29.  "Ever  since  then,  I've 
been  marching,  cleaning  up  the 
grounds,  missing  my  girl,  eat- 
ing army  food,  and  living  on 
army  pay. 

"The  reason  I'm  sending  you 
this  letter  is  to  tell  you  how 
much  I  am  enjoying  this  new 
life  and  to  tell  you  how  much 
I  appreciate  everything  you've 
done  for  me. 

"Sincerely  yours, 

"Trader  Snodgrass 
"Eyeteeth,  Utah." 


October  Call  is  47,000 
Regular,  571  Special 

The  Department  of  Defense  has 
requested  Selective  Service  to  de- 
liver 47,000  regular  registrants  and 
371  physicians  and  200  dentists 
during  the  month  of  October.  All 
of  the  47,000  regular  registrants 
are  for  the  Army. 

One  hundred  ninety-six  physi- 
cians and  110  dentists  will  go  to 
the  Army,  and  175  physicians  and 
90  dentists  to  the  Air  Force. 

The  October  call  brings  the  totals 
as  follows:  1,058,827  regular  reg- 
istrants since  September  1950; 
1,893  physicians  and  850  dentists 
since  July  1951. 


Sooner  Or  Later 

An  18-year-old  recently  entered 
the  office  of  Oklahoma  Local  Board 
No.  15  and  inquired  "Is  this  the 
office  of  the  L  O  C  O  Board?",  the 
board  clerk  snapped  back,  "If  not 
now,  eventually." 


Low  and  High 

Low  induction  mark  under  the 
1940  Selective  Training  and  Service 
Act  was  August  of  1946  when  922 
registrants  were  inducted.  They 
were  mostly  volunteers.  High 
mark  was  February  1942,  with 
406,374  inductees. 


SEPTEMBER  1952; 

Honor  Awaiting: 
Five  and  Ten 
Year  Employees 

Compensated  and  uncompensated 
Selective  Service  employees,  num- . 
bering  between  16,000  and  18,000, ' 
who  have  served  5  years  but  less 
than  10  years  with  the  Selective 
Service  System,  will  shortly  receive 
certificates  attesting  their  service 
signed  by  Maj.  Gen.  Lewis  B. 
Hershey.  Distribution  will  be  made 
through  the  respective  State  Di- 
rectors. 

Distribution  of  certificates  for 
those  who  have  served  more  than 
10  years  will  follow.  The  distribu- 
tion will  be  a  state-by-state  prop- 
osition. After  a  State  Director  has 
distributed  his  5-year  certificates, 
he  will  follow  with  distribution  of 
the  10-year  certificates,  and  some 
states  may  be  ahead  of  others  in 
the  distribution  process. 

As  the  names  of  those  eligible  for 
the  certificates  are  still  coming  into 
National  Headquarters,  the  exact 
number  of  the  eligibles  cannot  now 
be  determined,  but  indications  are 
that  it  will  be  larger  than  at  first 
anticipated. 

The  certificates  will  be  in  Old 
English  Script  on  heavy  paper, 
size  9  by  11  inches,  and  suitable 
for  framing. 

Each  will  be  engrossed  with  the 
recipient's  name  and  will  read  as 
follows : 


SELECTIVE  SERVICE  SYSTEM 

This 

CERTIFICATE  OF 

APPRECIATION 

is  hereby  awarded  to 

(recipient's  name) 

in  grateful  recognition  of 

FIVE   (or  TEN)  YEARS  OF 

LOYAL  AND  FAITHFUL 

SERVICE 

*         *         *         * 

rendered  in  the  administration  of 
the   Selective   Service   System 

( Signature  of  General  Hershey) 

DIRECTOR 


Promotions  Speeded 
For  Men  in  Ranks; 
Neiv  Plan  Effective 

A  new  system  governing  promo- 
tion of  men  in  private  and  non- 
commissioned grades,  based  on 
monthly  authorizations  for  each 
major  command,  has  been  an- 
nounced by  the  Army. 

Because  of  a  lack  of  vacancies, 
there  have  been  few  enlisted  pro- 
motions outside  of  the  Far  East 
Command  since  last  March.  It  is 
now  possible,  the  Army  says,  to 
make  a  limited  number  of  promo- 
tions, with  equitable  distribution 
throughout  the  Army. 

The  Department  will  authorize 
each  major  command  a  specific 
number  of  promotions,  which  may 
then  be  made  among  eligible 
personnel. 
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5.  S.  Registrants 
Vre  Listed  In 
Eighty  Nations 

Registration  of  draft  liable 
jnericans  in  foreign  countries 
assed  the  4000  mark  in  September, 
fational  Headquarters  has  an- 
ounced,  and  estimates  were  that 
'hen  all  returns  are  in  the  total 
'ould  be  somewhere  in  the  neigh- 
orhood  of  5000. 

The  registration,  conducted 
tvrough  the  good  offices  of  the  De- 
artment  of  State  and,  in  some  in- 
tances  the  Department  of  Inter- 
ir,  brought  few  special  problems 
nd  was  characterized  as  remark- 
bly  efficient. 

Eighty  countries  have  eligible 
oung  United  States  citizens  with- 
it  their  borders.  These  registrants 
•enerally  are  in  the  process  of  clas- 
ification  by  either  a  local  board 
epresenting  the  home  addresses 
,hey  gave,  or  by  Local  Board  100 — 
roreign,  which  has  jurisdiction  in 
hose  instances  in  which  a  regis- 
rant  has  given  no  United  States 
tddress  as  his  home.  There  has 
ilso  been  a  sprinkling,  totaling  so 
'ar  less  than  half  a  dozen  regis- 
rants,  from  the  trust  territories. 

More  persons  were  registered  in 
Canada  than  elsewhere,  781  at  pres- 
:nt  count.  In  many  of  these,  how- 
iver,  as  in  general  throughout  the 
'oreign  registration  movement,  du- 
ility  or  suspected  duality  of  citi- 
•.enship  is  disclosed  in  heavy  pro- 
)ortions.  Japan,  also  a  contributor 
:o  dual  citizenship  problems,  has 
578.  Germany  contains  .378  of  the 
lew  registrants,  Great  Britain  and 
Vorth  Ireland  373,  and  the  Philip- 
lines  and  Mexico  are  close  behind 
with  333  and  305,  respectively. 

Italy  has  206,  and  all  the  remain- 
ng  countries  have  registrants  num- 
jgring  much  fewer  than  100  each. 
Latin  American  areas  divulge  no 
:oncentrations  of  United  States' 
:itizens  of  eligible  age  not  previ- 
lusly  registered,  and  such  figures 
as  20  for  Argentina,  28  for  Vene- 
zuela, 4  for  Bolivia  and  5  for  Ecua- 
ior  appear  to  fix  brackets  of  reg- 
istrants. 

Each  of  the  following  had  only 
me  registrant:  Burma,  Egypt, 
Ethiopia,  Jordan,  Liberia,  Mozam- 
bique, Pakistan,  Paraguay,  Tang- 
anyika and  Thailand. 

The  local  boards  to  which  the 
registration  certificates  have  been 
directed  for  classification  through 
the  State  Directors  do  not  make 
a  straight  statistical  story  because 
more  than  one-half  the  total  failed 
to  give  home  addresses  within  the 
United  States  and  have  thus  been 
covered  into  Local  Board  100 — For- 
eign, situated  in  Washington,  D.  C. 
Large  numbers  gave  New  York 
City. 


Akes  and  Worrys 

"Mother  doon  53  year  old.  Is 
bothered  with  back  akes  and 
worrys.    Thank  You."  (Signed) 

That's  the  reply  received  by 
(Mrs.)  Estelena  V.  Quinter, 
Clerk  of  Florida  Local  Board 
No.  39,  after  writing  a  letter  to 
a  registrant  seeking  information 
about  a  mother  he  claimed  as  a 
dependent. 

And  crossing  the  continent  to 
the  wide  open  spaces  of  Los  An- 
geles, here's  a  letter  received  by 
California  Local  Board  No.  106: 
"Gentlemen:  According  to  your 
suggestions,  I  notifie  you  that 
my  wife  will  have  a  baby.  Very 
truly  yours,"   (Signed) 


New  Series  Student  Tests 
Scheduled  Dec.  4?  Apr.  23; 
Near  Half  Million  Mark 

Number  of  students  taking  the  Selective  Service  College 
Qualification  test  will  swell  to  approximately  half  a  million 
with  completion  of  the  third  series  of  tests  to  be  given  Decem- 
ber 4,  1952,  and  April  23, 1953,  at  1,000  testing  centers  through- 
out the  country. 

In  announcing  dates  of  the  third  series,  Maj.  Gen.  Lewis  B. 
Hershey  said  that  413,395  students  have  already  taken  the 

test.     He  reported  that  the  Educa- 


^Greetings'  Sent 
To  S.  S.  Boards 

A  nice  discrimination  in  selec- 
tion of  material  and  a  rich  sense 
of  humor  are  characteristics  of  a 
mimeographed  bulletin,  size  7 
inches  by  8\k  inches,  issued  monthly 
by  Oklahoma  State  Headquarters, 
titled  Oklahoma  Selective  Serv- 
ice Greetings,  and  distributed  to 
all  members  of  the  System  in  Okla- 
homa. 

Reading  through  the  pages,  we 
find,  among  other  items,  an  index 
of  Local  Board  Memoranda,  Regu- 
lations, Operations  Bulletins,  State 
Memoranda,  State  Administrative 
and  Miscellaneous  Bulletins  issued 
during  the  previous  month,  a  fine 
collection  of  quips  and  light  verse 
and  excerpts  from  letters,  mostly 
contributed  by  local  board  members ; 
departments  headed  "Local  Board 
News  Notes"  and  "Headquarters 
Headlines,"  and  a  monthly  "Report 
of  Availability  and  Summary  of 
Classification  for  the  State  of  Okla- 
homa." 

A  fair  sample  of  the  humor  is 
this  quotation  from  a  letter  re- 
ceived by  the  Osage  County  Local 
Board : 

"I  am  not  going  to  school.  I  am 
farming  and  I  have  been  farming 
all  time  as  I  had  to  quit  school 
onacount  of  the  weeds  and  kukle- 
burs  up  to  my  neck — and  they  are 
still  up  to  my  waist.  They  would 
take  over  the  place  if  you  call  me 
to  the  army." 

Selective  Service  believes  that 
bulletins  such  as  the  one  Oklahoma 
issues  serve  a  number  of  very  defi- 
nite purposes,  at  an  expense  vir- 
tually nil,  and  it  will  be  very  happy 
to  receive  copies  of  other  bulletins — 
whether  they  be  issued  by  a  State 
headquarters,  a  local  board,  or  a 
group  of  local  boards — in  order 
that  they  may  be  reviewed  in  these 
columns  and  perhaps  be  of  help  to 
people  who  are  contemplating  fol- 
lowing the  example. 


Director  Views 
Student  Pool 
And  the  Law 


By  Maj.  Gen.  Lewis  B.  Hershey 

The  Selective  Service  Sys- 
tem must  continually  explore 
the  sources  of  possible  supply 
of  future  military  manpower. 
These  explorations  are  diffi- 
cult because  most  of  the  fac- 
tors vary  widely  from  time  to 
time. 

Future  world  events  influ- 
ence the  degree  of  national 
concern  which,  in  turn,  results 
in  Congressional  action  to  in- 
crease or  decrease  the  num- 
bers of  men  available  for  serv- 
ice. The  gravity  of  the  world 
situation  will  influence  the 
numbers  of  men  required  in 
the  Armed  Forces.  The  impact 
of  the  numbers  needed  by  the 
Armed  Forces  will  be  most 
persuasive  in  Congressional 
action  to  provide  liability  for 
enough  registrants  to  meet 
the  requirements  of  the 
Armed  Forces. 

In  deciding  where  to  fix  lia- 
bility, the  Congress  finds  it- 
self confronted  by  many  other 
activities  other  than  the  mili- 
tary which  are  competitive  for 
men  who  have  not  yet  com- 
pleted their  active  duty  serv- 
ice obligations.  In  very  few 
and  closely  restricted  groups 
Congress  has  provided  for  ex- 
emption. 

The  ministers  and  the  min- 
isterial students  are  probably 

(Continued  on  page  2) 


tional  Testing  Service  of  Princeton, 
N.  J.,  again  has  been  designated  to 
prepare  and  administer  the  test  on 
the  basis  of  submitted  bids  and  to 
send  each  examinee's  score  to  Selec- 
tive Service  local  boards. 

Students  currently  deferred  on 
the  basis  of  test  scores  or  class 
standards  number  about  190,000. 

General  Hershey  emphasized  that 
increasing  manpower  demands 
make  it  important  that  each  draft- 
eligible  student  who  has  not  taken 
the  test  do  so. 

Students  whose  academic  year 
will  end  in  January  1953  have  been 
urged  to  take  the  December  4,  1952, 
test  so  they  will  have  a  test  score 
in  their  cover  sheets  before  the  end 
of  their  academic  year,  at  which 
time  their  boards  will  reopen  and 
reconsider  their  cases  to  determine 
whether  they  should  be  deferred  as 
students. 

To  be  eligible  to  apply  for  the 
College  Deferment  test,  a  student 
must  (1)  intend  to  request  defer- 
ment as  a  student;  (2)  be  satisfac- 
torily pursuing  a  full-time  course 
of  instruction;  and  (3)  must  not 
previously  have  taken  the  Selective 
Service   College   Qualification   test. 

Applicants  for  the  test  will  mail 
application  blanks  to  Educational 
Testing  Service  in  self-addressed 
envelopes,  which  will  be  given  to 
registrants  by  local  boards. 

Applications  for  the  December  4, 
1952,  test  MUST  be  postmarked 
not  later  than  November  1,  1952. 

The  PRESENT  criteria  for  de- 
ferment as  an  undergraduate  stu- 
dent is  either  a  satisfactory  score 
(70)  on  the  test  or  satisfactory 
rank  in  class  (upper  half  of  the 
freshman  class,  upper  two-thirds  of 
the  sophomore  class,  upper  three- 
fourths  of  the  junior  class).  It  is 
not  mandatory  for  local  boards  to 
follow  the  criteria. 

General  Hershey  has  emphasized 
many  times  that  the  criteria  is  a 
flexible  yardstick  and  that  the 
standards  may  be  raised  any  time 
necessity   for  manpower   demands. 
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Washington  25,  D.  C. 
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the  best  examples  of  exemp- 
tion. In  most  cases  Congress 
has  left  to  the  President  the 
power  to  regulate  the  defer- 
ments, as  they  are  necessary 
in  the  national  health,  safety, 
and  interest. 

To  meet  the  requests  of  dif- 
ferent groups,  and  to  give  em- 
phasis to  Congressional  in- 
tent, Congress  has  included 
certain  declarations,  such  as 
calling  for  the  consideration 
of  the  national  economy  in  the 
maintenance  of  a  fair  and  just 
system  of  selection. 

It  should  be  noted  that  the 
Congress  has,  in  the  present 
Act,  entitled  it  the  Universal 
Military  Training  and  Service 
Act,  and  has  declared  that  it 
was  necessary  to  increase  and 
maintain  the  Armed  Forces, 
active  and  reserves.  In  the 
declarations  in  the  Univer- 
sal Military  Training  and 
Service  Act  of  1951  is  repeated 
the  declaration  found  since 
1940  in  all  versions  of  the  Se- 
lective Service  Act,  that  in  a 
free  society  the  privileges  and 
the  obligations  of  service  are 
shared  generally. 

Reflecting  requests  for  con- 
sideration is  the  declaration 
by  Congress  that  professional, 
scientific,  and  technological 
personnel  be  used  to  the  maxi- 
mum. 

One  additional  type  of  legis- 
lation is  found  in  that  provi- 
sion of  the  law  which  states 
that  it  is  the  sense  of  Congress 
that  deferment  should  be  ex- 
tended to  certain  types  of  stu- 
dents by  the  President  to  an 
adequacy  determined  by  the 
Director  of  Selective  Service. 


Two  other  types  of  provi- 
sions of  the  law  will  be  noted. 
First  the  restrictive  type, 
which  forbids  the  President 
to  use  the  general  power  of  de- 
ferment for  the  purpose  of  de- 
ferring registrants  with  no 
other  dependents  except  wives 
and,  secondly,  the  reservation 
to  the  local  board,  subject  to 
appeal,  of  the  power  to  clas- 
sify students  without  regard 
to  percentages,  tests,  or  other 
means  devised  to  aid  in  deter- 
mining student  deferments. 

The  complexities  and  the 
competitive  characteristics  of 
the  objectives  which  the  Uni- 
versal Military  Training  and 
Service  Act  seeks  to  meet  pro- 
vide inevitable  differences  of 
opinion  in  the  priority  to  be 
given  to  the  several  objectives. 

Mingled  with  these  differ- 
ences of  opinion  are  those 
based  on  how  to  meet  all  ob- 
jectives, many  simultane- 
ously. Besides  the  considera- 
tion of  these  problems,  there 
are  many  other  factors  com- 
pletely beyond  the  administra- 
tive responsibility  of  the  Se- 
lective Service  System,  such 
as  the  acceptance  or  rejection 
of  the  registrants  by  the 
Armed  Forces;  the  policy  of 
calling  the  National  Guard 
and  other  Reserves  and  the 
method  used;  the  acceptance 
or  doubt  by  the  public  of  the 
use  for  which  men  are  in- 
ducted; the  confidence  in  the 
rearmament  program  as  to  its 
cost,  possible  wastes,  and  the 
speed  with  which  it  is  pro- 
gressing :  and  the  need  for  the 
size  of  the  Armed  Forces  at 
any  given  time,  and  the  criti- 


"One,  and  It's  Me" 

"The  draft  board  told  me  to 
rush  your  letter  to  ask  for  an  ex- 
tension as  they  did  not  want  to 
fall  down  on  their  quota,  which 
is  one  (me) ,  for  Aug." — Excerpt 
from  letter  received  by  State 
Director  of  Wisconsin  asking 
for  extension  to  harvest  his  corn. 
He  got  it. 


Official  Notices 


cisms,  justly  or  otherwise,  as 
to  the  wastage  of  manpower 
in  the  Armed  Forces  and  work 
stoppage  anywhere  regardless 
of  the  cause. 

The  differences  of  opinion 
as  to  how  all  these  objectives 
should  be  blended  and  what 
was  the  complete  intent  of 
Congress  have  no  better  illus- 
tration than  in  the  college  pro- 
gram instituted  by  Selective 
Service  in  early  1951.  The 
Director  of  Selective  Service 
believed  then,  and  he  believes 
now,  that  Congress  provided 
the  President  power  to  regu- 
late deferments  to  insure 
greater  flexibility  in  the  use 
of  our  manpower  for  the  ac- 
complishment of  all  of  the  ob- 
jectives listed.  The  24  months' 
period  of  active  service  and  6 
years  in  the  Reserve  indicated 
that  Congress  visualized  the 
utmost  in  the  use  of  rotation 
or  each  in  his  turn.  The  ex- 
tension of  liability  until  the 
age  of  35  for  those  deferred 
is  evidence  that  Congress  ex- 
pected military  service  from 
each  acceptable  registrant. 

This  is  the  first  fiscal  year 
in  which  we  have  begun  to 
reap  the  advantages  of  rota- 
tion. Industrial  and  agricul- 
tural employers,  educational 
institutions,  and  all  others 
who  have  registrants  now  de- 
ferred, must  be  on  notice  to 
search  the  returning  service 
men  for  personnel  they  can 
use  and  who  have  met  the 
service  obligation,  which  the 
title  of  the  Act  indicates  is 
universal. 

Future  administration  of 
the  college  program  must  be 
given  greater  consideration  to 
four  facts :  First,  the  program 
was  always  and  is  a  deter- 
ment, never  an  exemption; 
second,  the  supply  of  men 
available  for  military  service 
who  have  not  served  will 
steadily  decline  for  some  years 
to  come;  third,  the  college 
classes  to  graduate  in  1956  and 
later  must  contain  an  ever-in- 
creasing proportion  of  men 
whose  service  in  the  Armed 
Forces  has  been  completed; 
and  fourth,  we  must  consider 
the    problem    of    registrants 


Aug.  8 — Transmittal  Memorandum 
No.  53,  contains  Local  Board 
Memorandum  No.  17,  regarding 
dependency  allowances  for  per- 
sons serving  in  the  Armed  Forces 
of  the  United  States  either  by 
enlistment  or  induction,  Local 
Board  Memorandum  No.  42,  re- 
garding re-examination  of  Class 
IV-F  registrants  found  unaccept- 
able by  Armed  Forces  examining 
stations  solely  for  mental  rea- 
sons, Local  Board  Memorandum 
No.  49,  regarding  consideration 
of  apprentices  for  classification 
in  Class  II-A,  and  a  rescission  of 
Local  Board  Memorandum  No. 
11,  regarding  acceptance  of  reg-j 
istrants  for  voluntary  enlistment 
in  the  Armed  Forces. 

Aug.  15 — Transmittal  Memoran- 
dum No.  54,  contains  Local  Board 
Memorandum  No.  41,  regarding 
withdrawal  of  claim  of  conscien- 
tious objection. 

Aug.  22 — Operations  Bulletin  No, 
81,  Subject:  "Jewish  Holy  Days," 
regarding  registrants  of  the  Jew- 
ish faith  not  being  forwarded  for 
physical  examination  or  induc- 
tion during  the  periods  of  the 
Jewish  Holy  Days  in  September 
and  October  1952. 

Aug.  28 — Packet  No.  34,  contains 
corrected  pages  to  reflect  the  pro- 
visions of  Public  Law  455,  82d 
Congress,  Public  Law  461,  82d 
Congress,  and  Public  Law  476. 


whose  service  was  deferred  to 
permit  them  to  complete  their 
education  and  who  later  re- 
quest further  deferment, 
whether  it  be  for  occupational 
or  dependency  reasons. 

A  change  in  the  college  de- 
ferment program  to  reduce 
the  number  in  college  whose 
military  service  has  been  de- 
ferred is  indicated  for  the  au- 
tumn of  1953.  With  the  re- 
turn of  thousands  who  have 
done  their  military  service, 
many  of  whom  will  enter  col-j 
lege,  it  is  hoped  that  the  sup- 
ply of  available  manpower  will 
permit  a  gradual  readjust- 
ment in  the  sequence  of  mili- 
tary training  and  college 
training. 

Eventually,  for  the  major- 
ity, military  training  should 
precede  college  training.  For 
some  highly  selected  individ- 
uals, it  conceivably  may  be  ini 
the  national  interest  for  col- 
lege to  precede  service,  but 
either  way  the  requirement  of 
service  must  be  met.  The 
concepts  of  service  or  college 
and  college  in  lieu  of  service, 
while  possible  under  the  very 
pressing  necessity  of  national 
health,  safety  or  interest, 
should,  in  the  near  future, 
hold  only  in  the  rarest  and 
most  exceptional  circum- 
stances. 
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'Now  This  Table  Shows — ' 


Robert  Borchardt,  representing  the  German  Government, 
Jistinguished  correspondent  and  expert  on  European  and  Far 
Eastern  affairs,  gives  an  attentive  ear  while  Maj.  Gen.  Lewis 
B.  Hershey  explains  some  of  the  complications  incident  to 
che  job  of  drafting  men. 

Borchardt  is  making  an  intensive  study  of  American 
Selective  Service.  Before  leaving  National  Headquarters  on 
ta  extensive  tour  of  the  country  to  obtain  additional  first-hand 
information,  he  was  requested  by  Selective  Service  to  write 
in  article  on  his  impressions,  with  no  strings  of  restraint, 
rhe  result  is  the  manuscript  appearing  below,  mailed  from 
Chicago. 

Many  Surprises  For  German  Observer 
As  He  Quizzes  Americans  About  Draft 

By  Robert  Borchardt 


Gallup  polls  are  one  thing.  The 
system  has  been  developed  in  your 
country  more  or  less  along  scien- 
tific lines  on  almost  every  subject 
and  has  always  fascinated  me,  as 
it  must  have  any  other  foreigner. 

The  method  of  travelling  once 
around  your  almost  unimaginably 
vast  country  and  finding  out  by 
oneself  by  asking  as  large  a  num- 
ber, and  as  many  kinds  of  people, 
as  you  possibly  can  their  opinion 
!>n  such  subjects  as  the  Selective 
Service  System  is  of  course  very  dif- 
ferent from  a  regular  poll.  Never- 
theless, I  am  fascinated  by  the  fact 
that  during  six  weeks  of  touring 
your  country  and  making  as  many 
private  and  official  contacts  as  I 
possibly  could,  of  all  classes,  in 
cities  and  in  the  country,  I  have 
not  met  a  single  American  who 
told  me  the  Selective  Service  Sys- 
tem did  not  work,  or  was  handled  in 
a  biased  or  partisan  way.  That 
can  not  have  happened  by  accident. 

Believe  me,  I  have  tried  hard  to 
find  critical  utterances,  because  for 
everyone  coming  from  the  Euro- 
pean continent  with  our  firmly  en- 
trenched tradition  of  draft  and  uni- 
versal military  training  on  one  side, 


and  the  exclusive  use  of  volunteers 
on  the  other,  it  is  hard  to  believe 
that  over  here  a  system  could  or 
should  work  that  is  more  or  less 
the  ideal   combination   of  the  two. 

In  Europe,  people  on  local  boards 
would — in  my  opinion — most  prob- 
ably tend  to  use  their  influence  for 
their  own  personal  ends,  or  they 
might  put  it  in  the  service  of  their 
class,  party  or  even  religion. 

Let  me  quote  from  a  very  large 
number  of  anwers  I  got  when  I 
asked  how  in  the  other  person's 
opinion  Selective  Service  worked, 
the  ones  I  believe  to  be  typical,  and 
let  me  mention  that  there  were  some 
in  the  form  of  good-natured  jokes, 
a  fact  that  shows  in  itself  that  the 
system  is  healthy,  because  you  don't 
make  jokes  on  anything  you  hate. 

A  farmer  in  Northern  Virginia, 
65  years  old  told  me,  "Selective 
Service  works  all  right  because  it 
more  or  less  goes  on  in  a  cabin  of 
glass.  There  are  no  secrets.  In 
your  neighborhood  you  know  who 
is  of  the  age  of  eighteen,  you  know 
who  gets  the  greetings  and  who  do 
not.  If  you  want  to  know  why  Jim 
had  to  go  and  why  Bob  did  not, 
you  ask  them  and  if  any  doubts  are 


The  Wrong  War? 

It  looked  as  if  the  two  selectees 
who  rode  up  on  horseback  to 
report  for  induction  at  Local 
Board  No.  102,  Des  Plaines,  111., 
were  under  the  mistaken  impres- 
sion that  the  U.  S.  Army  was 
still  using  cavalry.  Fact  is  there 
was  a  nearby  Frontier  Days  cel- 
ebration and  the  boys  were  sim- 
ply living  up  to  the  spirit  of  the 
occasion. 


left  you'll  always  know  who  else 
you  can  ask,  because  you  know 
somebody  on  the  board  as  well." 

A  university  professor  in  New- 
York  said,  "The  American  capacity 
for  finding  smooth  words  for  hard 
facts  is  unique.  They  still  called 
it  selective  when  they  drafted  me 
during  World  War  I.  Then  they 
took  everybody  to  whom  thunder 
meant  something  else  than  lighten- 
ing. Later  in  the  war,  they  led  you 
into  a  dark  room  and  if  your  body 
felt  still  warm,  you  had  to  come 
along.  But  that  was  during  the 
war  and  since  then,  I  have  been 
amazed  how  flexible  the  system  has 
proved  to  be.  Whenever  we  came 
across  any  regulations  that  meant 
avoidable  hardships  for  the  course 
of  studies  of  students,  after  having 
explained  the  nature  of  the  com- 
plaints to  the  proper  authority,  we 
have  always  achieved  a  change  in 
procedure." 

Talking  to  a  number  of  workers 
from  the  Ford  plant  in  Detroit,  I 
was  amazed  to  find  them  almost 
without  any  knowledge  of  the  sys- 
tem at  all.  At  the  same  time,  they 
were  very  well  acquainted  with 
their  union's  matters  and  politics, 
even  foreign  affairs,  and  I  think  if 
they  or  any  of  their  fellow  work- 
ers had  any  grudge  against  the  sys- 
tem, or  thought  there  was  any  rea- 
son to  criticise  it,  the  kind  of  keen 
fellows  they  were,  certainly  would 
have  known  more  about  Selective 
Service. 

The  same  day  I  met  a  Ford  rep- 
resentative who  had  come  over  to 
Detroit  from  Nebraska  to  see  how 
the  cars  were  made  he  sells.  "You 
see,"  he  said,  "my  father  hates  to 
be  on  our  local  board.  I  myself 
might  have  escaped  the  service  if 
he  would  not  have  been  on  the 
board.  One  of  my  father's  friends 
even  thinks  he  has  suffered  consid- 
erably in  his  business,  because  he 
too,  was  on  the  board.  But  such 
service  is  among  the  kind  of  public 
duties  you  have  to  perform  if  you 
want  to  live  in  a  free  country  and 
want  the  country  to  remain  free." 

Finally,  the  other  day  in  a  bar 
in  Chicago,  I  overheard  a  conver- 
sation between  three  soldiers.  One 
of  them,  who  apparently  had  not 
the  intention  to  make  the  Army  his 
career,  was  asked  by  his  buddies 
what  he  would  do  after  his  release 
a  few  days  hence.  The  answer  was, 
"Upon  arrival  home  I'll  shoot  all 
my  friends  and  neighbors."  I  won- 
der if  you  have  heard  of  a  mass 
murder  somewhere  in  Illinois  in  the 
meantime?  I  doubt  it.  Even  this 
soldier  was  not  critical  of  the  Se- 
lective Service  System  but  his 
words  seem  to  me  to  express  the 
fact  that  the  service  in  the  Armed 
Forces  in  vours.  as  in  every  coun- 
try, is  an  honor  as  well  as  a  some- 
times resented  du  +  ,\  Of  course,  it's 
more  of  an  honor  in  times  of  war 
and  more  of  a  duty  in  times  of 
peace.     Even  the  Selective  Service 


President  Gets 
Board's  Report 

A  total  of  2,638  appeals  were 
taken  to  the  Presidential  Appeal 
Board  between  November  of  1948 
and  July  1,  1952,  according  to  the 
report  personally  submitted  to  the 
President  by  members  of  the  Board 
amid  flashing  of  news  camera  bulbs. 

The  Board  is  composed  of  Chair- 
man Martin  V.  Coffey,  Paul  H. 
Griffith  and  Paul  C.  Wolman  and 
is  directly  responsible  to  the  Presi- 
dent. 

A  breakdown  of  reasons  for  the 
appeals  follows : 

Occupational  1,084 

Agricultural   917 

Dependency  and/or   Hard- 
ship          819 

Conscientious  Objection 420 

Minister  or   Divinity   Stu- 
dent          304 

Students    287 

Prior  Service  or  Sole  Sur- 
viving   Son 43 

Members  of  Reserve  Com- 
ponent    8 

Aliens  2 

It  should  be  noted  that  in  some 
cases,  two  or  more  reasons  for  ap- 
peal were  claimed. 

Six  hundred  thirty-six  of  the  ap- 
peals were  taken  by  the  Director 
of  Selective  Service;  714  by  State 
Directors;  1,288  were  taken  by  reg- 
istrants on  split  decisions  of  State 
Appeal  Boards,  the  law  providing 
that  a  registrant  can  appeal  from 
a  decision  of  the  State  Board  only 
when  there  is  one  or  more  dissent- 
ing vote. 

State  Appeal  Board  decisions 
were  affirmed  in  1,131  cases;  they 
were  reversed  in  1,260  cases. 

There  were  166  appeals  pending; 
4  had  been  withdrawn  and  77  ap- 
peals in  which  there  was  no  action 
by  Nationa]  Selective  Service  Ap- 
peal Board  because  of  insufficient 
information  in  file  on  which  to  base 
a  decision.  These  were  returned 
for  additional  information;  re- 
opened and  reclassified  by  local 
boards. 

System  cannot  make  the  resentment 
disappear  completely. 

I  am  very  thankful  for  the  chance 
to  see  and  study  amongst  a  great 
variety  of  other  things  in  this  coun- 
try the  work  done  by  the  Selective 
Service  System.  I  do  hope  that  my 
country  will,  in  the  not  too  far  off 
future,  take  part  in  the  prepara- 
tion of  its  own  and  the  free  world's 
defense. 

I  do  not  know  whether  your  Se- 
lective Service  System  can  be  trans- 
planted to  my  country.  But  I  think 
I  have  already  found  out  enough 
about  it  to  know  that  the  funda- 
mental principles  that  guide  it  are 
just  the  ones  we  have  to  follow 
when  we  work  out  our  own  system. 
I  do  hope  we'll  find  men  of  the  cali- 
ber and  integrity  of  General  Her- 
shey and  his  professional,  as  well 
as  voluntary  aides  to  make  it  work. 
Then  we  conld  prove  that  we,  too, 
made  the  principle  our  own  that 
is  hewn  into  the  arc-way  behind  the 
Unknown  Soldier's  tomb  in  Wash- 
ington: "When  we  assume  the  sol- 
dier we  do  not  lay  aside  the  citizen." 


Editor's  Note. — After  completing  his  tour 
Mr.  Borchardt  will  again  visit  Washington 
befort   returning  to  Germany. 
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OCTOBER  1952. 


341  Physicians, 
200  Dentists 
For  Next  Month 


The  Department  of  Defense  has 
called  on  Selective  Service  to  de- 
liver 341  physicians  and  200  den- 
tists during  November. 

The  Armed  Forces  will  assign 
166  physicians  and  110  dentists  to 
the  Army,  and  175  physicians  and 
90  dentists  to  the  Air  Force. 

The  November  call  brings  to  a 
total  of  2,234  the  number  of  phy- 
sicians and  to  1,050  the  number  of 
dentists  called  since  July,  1951. 
Only  six  physicians  and  14  dentists 
have  thus  far  failed  to  apply  for 
the  commissions  after  it  became  ap- 
parent they  would  be  called. 

A  similar  request  for  October 
called  for  371  physicians  and  200 
dentists.  Of  those  requested  for 
October  196  physicians  and  110 
dentists  are  to  be  assigned  to  the 
Army,  and  175  physicians  and  90 
dentists  to  the  Air  Force. 

The  November  call,  it  is  expected, 
will  be  filled  largely  with  Priority 
II  Physicians  and  Priority  III  Den- 
tists. 

The  November  call  for  regular 
draftees  is  47,000,  all  of  whom  will 
go  to  the  Army. 


High  Tribute  Paid 
To  Integrity  Of 
S.  S.  Local  Boards 


Editor's  Note, — The  following  is  reprinted 
from  S.  /.  Anthon's  column  vn  the  Yakima 
( Wash'. )   Republic. 

During  July  Yakima  County  will 
start  70  of  its  young  men  through 
the  draft  channels  that  may  lead 
to  service  in  Korea.  The  call  comes 
as  the  annual  Valley  harvest,  with 
its  demand  for  workers,  nears. 

Seventy  men  is  a  big  loss  in  man- 
power, but  there  will  be  no  direct 
protest.  Draft  calls  have  become 
almost  routine.  The  Valley  is 
geared  to  respond  to  them  and  does 
so  almost  as  a  matter  of  course. 

That  situation  is  due  both  to  the 
spirit  of  patriotic  sacrifice  which 
this  area  has  always  had  and  to 
the  care  exercised  by  the  Selective 
Service  staif,  both  paid  and  volun- 
teer. There  may  be  rumors  of  scan- 
dals in  other  public  offices  but  there 
has  been  none  in  connection  with 
the  Selective  Service.  That's  high 
tribute. 


Boat  Ride  to  Korea 

And  here  is  a  letter  received  by 
Mrs.  Fern  A.  Seewald,  clerk  of  Lo- 
cal Board  No.  125,  Waseca  County, 
Minn.: 

"Never  let  it  be  said  the  local 
draft  board  didn't  get  it's  man  .  .  . 
so  I  suggest  you,  as  a  group,  board 
the  first  ship  bound  for  Korea. 
There  you  will  find  S/Sgt.  Mike 
Claffey.     Bon  voyage. 

s/  Mrs.  Mike  Claffey." 


Latest  Returns  On  Manpower 


Total  living  regis- 
trants   —  13,346,026 

Total  classified 12,741,005 

I-A  and  I-A-0  exam- 
ined and  acceptable..  250,501 

I-A    and    I-A-0    not 

examined 898,885 

I-A  and  I-A-0  induc- 
tion postponed 21,700 

I-S  statutory  (high 

school) 48,735 

I-S  statutory  (college)1  11,247 

IV-E 

IV-E  not  examined 

1-0  examined  and  ac- 
ceptable   _  1,043 

1-0  not  examined 6,385 

I-C  (inducted) 927,404 

I-C   (enlisted  or  com- 
missioned)  1,371,890 

I-C  (discharged) 219,879 


I-C  (reserve)  

I-W  (at  work). 

I-W  (released) 

I-D1   (reserve  or  stu- 
dent taking  military 

training) 

II-A1  (occupation) 

II-C  (agriculture) 

II-S1  (student). 

Ill- A'  (dependency, 

hardship ) 

IV-A  (completed  serv- 
ice, sole  surviving 

son) 

IV-B1  (officials).. „ 

IV-C  (alien) 

IV-D   (minister  or  di- 
vinity student) _ 

IV-F1  (rejected,  unfit) 

V-A   (over  liability 

age) 


135,579 
13 


339,657 
32,872 
99,440 

184,198 

1,030,427 


1,545,130 

16 

10,542 

61,621 
1,484,051 

4,059,790 


1  May  include  some  26  and  over  liable  up  to  35. 


Famous  Playwright  Donates  His  Talents 
To  Creation  Of  Play  About  Local  Board 


From  the  State  of  Texas — which 
seems  to  produce  everything  from 
oil  wells  to  distinguished  play- 
wrights— comes  a  somewhat  bulky 
envelope  containing  the  script  of  a 
delightful  one-act  play  titled,  "This 
is  the  Draft  Board,"  written  with 
the  cooperation  of  the  Texas  State 
Director  by  Dr.  E.  P.  Conkle,  au- 
thor of  some  50  plays,  including 
several  smash  hits  such  as  "They 
Die  For  Peace,"  which  ran  nearly 
a  year  on  Broadway. 

Texas  State  Headquarters  has 
mailed  copies  of  the  play  to  some 
1,500  high  schools  in  Texas,  with 
the  suggestion  that  they  be  called 
to  attention  of  amateur  play  groups 
in  the  schools. 

Doctor  Conkle  has  also  an- 
nounced that  the  play  may  be  pro- 
duced by  amateur  groups  without 
payment  of  royalty  anywhere  in  the 
United  States.  Copies  may  be  ob- 
tained from  Texas  State  Head- 
quarters. 

Professional  groups  interested 
should  address  Dr.  Conkle  at  the 
University  of  Texas,  Drama  De- 
partment, Austin. 

"This  is  the  Draft  Board"  is  a 
skillful  work  and  there  are  mo- 
ments of  intense  drama,  as  well  as 
a  great  deal  of  rich  and  earthy  hu- 
mor. Yet  its  appeal  is  by  no  means 
confined  to  such  qualities,  for  it 
tells  a  dramatic  story  in  a  simple, 
unaffected  manner  and  it  is  a  story 
that  has  actually  been  enacted,  and 
is  now  being  enacted,  thousands 
upon  thousands  of  times — with  var- 
iations, of  course — in  Selective 
Service  local  boards  all  over  the 
nation. 

Unfortunately,  the  story  does  not 
always  have  such  a  happy  ending 
as  does  this  one,  but  that  is  neither 
here  nor  there,  nor  does  it  change 
the  fact  that  "This  is  the  Draft 
Board"  is  both  lively  and  interest- 
ing and,  more  important  than  that, 
pays  richly  deserved  tribute  to  a 
group  of  men  who  all  too  often  are 
overlooked  when  credit  is  meted  out 
for  self-sacrificing,  patriotic  serv- 
ice to  our  country. 

Space  limitations  forbid  an  out- 
line  of   the   plot,   even   though   it 


could  do  the  play  justice,  but  some 
idea  of  it  may  be  gained  by  read- 
ing the  cast  of  characters : 

Mr.  Burt  Corey,  chairman  of  the 
Meadowbrook  Selective  Service 
Board. 

Tom  Burke,  a  member  of  the 
board. 

Ed  Zink,  a  member  of  the  board. 

Miss  Tapper,  clerk  of  the  board. 

Stella  Parker,  a  young  lady  of 
the  community  who  works  for  a 
large  canning  factory  owned  by  the 
Thomas  family. 

Benny  Thomas,  son  of  Terry  and 
Lulu  Thomas. 

Terry  Thomas,  owner  of  the  can- 
ning factory. 

Lulu  Thomas,  his  wife. 

Alec  Oldham,  a  young  farmer. 

Marvin  Miller,  manager  of  the 
canning  factory. 

The  set :  The  meeting-room  of  the 
Meadowbrook  Selective  Service 
Board. 

The  time:  The  present. 


Re-Exams  Yield! 
Many  Men  Fori 
Defense  Forces 


More  than  17,000  men,  originally 
classified  mental  IV-F's  and  re- 
examined by  the  Armed  Forces 
since  the  first  of  the  year,  have  al- 
ready been  inducted  into  military 
service. 

This  fact  became  known  near 
mid-September  after  a  preliminary 
report  covering  the  period  between 
January  1  and  August  1  showed 
that  a  total  of  114,233  AFQT  IV-F 
registrants  were  re-examined  ati 
Armed  Forces  Examining  Stations, 
of  whom  33,891  were  found  accept-'| 
able,  or  29.7  percent  of  those  re- 
examined. 

More  than  half  of  these  33,891 
are  now  inducted;  virtually  all  of 
them  should  be  in  the  Armed  Forces 
within  a  relatively  short  time. 

The  July  percentage  of  accept- 
ables  was  much  higher  than  the 
overall  percentage.  It  was  35.6 
percent.  Numberwise,  the  total  ex- 
amined during  July  was  23,171, 
with  8,245  found  acceptable. 

The  re-examinations,  which  are 
continuing  at  the  rate  of  about  25,- 
000  a  month,  stem  from  amend- 
ments to  the  Selective  Service  legis- 
lation of  June  19,  1951,  which  low- 
ered the  minimum  passing  per- 
centile score  on  the  Armed  Forcesj 
Qualification  test  from  13  to  10, 
thus  making  it  necessary  to  re-ex- 
amine all  AFQT  rejectees  who  had 
made  a  percentile  score  of  between 
10  and  13. 

The  amendments  also  dictated) 
that  the  same  physical  standardsj 
effective  in  1945  should  prevail,  but 
it  has  been  the  contention  of  the 
Armed  Forces  that  physical  stand 
ards  since  1948  in  actuality  have 
been  no  higher  than  the  1945  stand 
ards. 

The  total  number  rejected  for 
mental  reasons  before  the  amend-i 
ments  became  effective  is  approxi-j 
mately  300,000. 


Conversation  A  La  S.  S. 


REGISTRATION: 
CLASSIFICATION : 
EXAMINATION : 
INDUCTION : 
FIRST  LEAVE: 
IN  SERVICE: 
STILL  SERVING: 
DISCHARGED : 


"Good   morning!      Eighteen   today? 

Happy  birthday !" 
"Why  that's  your  card  advising  you 

are  I-A." 
"Here's  your  round-trip  ticket.    You 

are  due  back  at  five." 
"The  bus  is  here.    All  set?"    A  warm 

handclasp,  then :  "Good-by." 
"Why  you  look  like  a  general  in  that 

uniform." 
"You  bet  we  are  proud  of  those  stripes 

on  your  arm." 
"A  post  card  from  Japan  for  the  bul- 
letin board." 
"He  is  home  again.    Thank  you,  dear 

Lord." 

Mary  Jane  Woolley  (Mrs.), 
Clerk,  Indiana  Local  Board  No.  85. 
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332,620  Are  In 
R.O.T.C.  Units, 
States  Report 

The  Department  of  Defense  has 
informed  Selective  Service  that  on 
September  20  a  total  of  322,620 
students  were  in  student  deferment 
programs,  fiscal  year  1953,  for  re- 
serve officer  training  under  Section 
6  (d)  of  the  Universal  Military 
Training  and  Service  Act,  as 
amended,  divided  as  follows: 

Reserve  Officers'  Train- 
ing Corps,  Senior 
Division  153,000 

Air      Reserve      Officers' 

Training  Corps 141,920 

Naval    Reserve    Officers' 

Training  Corps  15,400 

Reserve  Officers'  Candi- 
date Program  for  the 
Navy    3,300 

Platoon    Leaders'    Class 

of  the  Marine  Corps...       6,000 

Ensigns,  U.  S.  Naval 
Reserve  while  under- 
going professional 
training  3,000 

On  September  30  Selective  Serv- 
ice had  deferred  college  students 
as  follows: 

Statutory    (Section 
6  (i))— 6,663 

By  Regulation  (Bv  au- 
thority Section 6  (i))..  179,100 

Total 185,763 

In  October  the  United  Press  re- 
ported that  the  Nation's  colleges 
and  universities,  expecting  lower 
enrollment,  were  caught  by  sur- 
prise this  fall  when  campus  regis- 
trations increased  instead. 

College  registrars  were  quoted  as 
attributing  the  increase,  which  set 
records  at  some  schools,  to  various 
factors.  These  included  the  return 
of  Korean  war  veterans,  under  the 
new  GI  Bill  of  Rights,  and 
R.  O.  T.  C.  programs  which  allow 
youngsters  of  draft  age  to  complete 
college  before  going  into  the  service. 

Paul  Trump  of  the  University  of 
Wisconsin  Admissions  Office  said, 
according  to  the  United  Press,  that 
"The  draft  bill  works  both  ways — 
boys  enroll  because  they  aren't 
drafted  and  others  come  because 
they  hope  to  get  deferred." 

D.  T.  Ordeman,  registrar  at  Ore- 
gon State  College,  attributed  some 
of  the  increase  to  "a  better  under- 
standing on  the  part  of  high  school 
students  of  the  importance  of  edu- 
cational opportunities." 

Indiana  University  officials  at- 
tributed the  trend  to  the  increased 
birth  rate  in  1934. 

Increased  enrollment  was  re- 
ported as  ranging  up  to  almost  50 
percent  in  freshman  classes. 


S.S.S.  Has  Vital 

Interest  in 
R.O.T.C.  Program 


By  Maj.  Gen.  Lewis  B.  Hershey 

Many,  if  not  most,  of  the 
problems  of  the  Selective 
Service  System  are  influenced 
by  factors  which  are  the  re- 
sponsibility of  other  agencies 
of  the  Federal  Government. 
There  is  no  better  example  of 
this  fact  than  the  deferment 
of  students  authorized  in  Sec- 
tion 6  (d)  of  the  Universal 
Military  Training  and  Service 
Act  for  the  purpose  of  engag- 
ing in  officers'  training  pro- 
grams. The  great  majority  of 
the  students  engaged  in  these 
programs  are  in  Reserve  Offi- 
cers' Training  Corps,  Air  Re- 
serve Officers'  Training  Corps, 
or  the  Naval  Reserve  Officers' 
Training  Corps. 

The  number  of  registrants 
deferred  for  this  purpose  is 
prescribed  by  the  Secretary  of 
Defense.  Within  this  number, 
if  the  registrant  complies  with 
the  requirements  of  the  law 
and  is  certified  as  having  been 
selected  for  enrollment  or  for 
continuance  in  any  of  these 
types  of  training  listed  in  Sec- 
tion 6  (d)  of  the  Universal 
Military  Training  and  Service 
Act,  the  Selective  Service  Sys- 

( Continued  on  page  2) 


Too  Expensive?  Well, 
Now  Let's  Consider 

Local  Board  No.  47,  Brooklyn, 
N.  Y..  has  the  following  contri- 
bution in  the  form  of  a  letter 
from  a  registrant  mathemat- 
ically inclined: 

"In  my  present  position,  I  am 
paying  $55  per  month  in  taxes. 
Now.  if  the  Government  inducts 
me  into  the  Army,  they  would 
have  to  pay  me  $75  per  month. 

"Therefore  the  Government 
would  lose  $130  a  month  plus 
the  cost  of  feeding  me,  clothing 
me,  etc.  Since  the  country  is  al- 
ready in  debt,  I  see  no  reason 
why  they  should  lose  more 
money  by  drafting  me." 


Referral  Card  to  Help  Vet 
Get  Information  on  Rights; 
Here's  How  it  Will  Work 

The  efficient,  attractive,  and  kindly  lady  who  is  clerk  of 
Typical  County  Local  Board  No.  9  looks  up  from  her  work 
and  blinks  against  the  light  that  comes  streaming  through  the 
doorway.  "Why,  it's  John  Hanley!"  she  says  after  a  moment. 
"Why  it  seems  like  it  was  only  yesterday  that  .  .  ." 

Yes,  it  is  John  Hanley  and  he  looks  very  fit  and  bronzed  and 
handsome    and    much    more    self- 

December   Call 
Is  for  47,000 


The  Department  of  Defense  has 
asked  Selective  Service  to  deliver 
to  Armed  Forces  Induction  Sta- 
tions 47,000  men  in  December  for 
assignment  to  the  Army.  None 
will  go  to  the  Navy,  Marine  Corps, 
or  Air  Force. 

Most  of  the  deliveries  will  be 
made  during  the  first  two  weeks 
of  the  month  to  enable  a  maximum 
number  of  personnel  to  take  ad- 
vantage of  Christmas  leave. 

The  December  call  is  the  same 
as  the  November  call  and  is  based 
on  maintaining  approved  strength 
after  allowances  have  been  made 
for  enlistments  and  reenlistments. 
It  brings  the  cumulative  total 
called  since  September  of  1948  to 
1,149,827. 

The  December  call  for  physicians 
is  460,  for  dentists  204.  The  Army 
will  receive  285  of  the  physicians, 
the  Air  Force  175,  while  159  of  the 
dentists  are  for  the  Army  and  45 
for  the  Air  Force. 


Have  My  Sore  Feet,  Too ! 

New  Jersey  Local  Board  No.  14 
recently  received  a  picture  post 
card  snowing  soldiers  preparing  for 
a  full  field  inspection  at  Fort  Dix, 
New  Jersey.  "Greetings,"  said  the 
message.  "Having  a  fine  time. 
Wish  you  were  here  and  we  weren't. 
Love,  The  Boys." 


Procedural  Rights 

Procedural  rights  of  Selective 
Service  registrants  is  the  theme  of 
an  excellent  article  by  Maj.  George 
M.  Sullivan,  of  Minnesota  State 
headquarters,  in  the  Bench  and 
Bar  op  Minnesota. 


confident  than  he  did  that  day  two 
years  ago  come  next  January  when 
he  climbed  on  the  bus  for  the  Armed 
Forces  induction  station. 

So  they  chat  a  few  minutes. 
John  says  he  liked  the  Army  fine 
and  learned  a  lot — which  his  sleeve 
insignia  verifies — and  has  had  a  lot 
of  interesting  experiences,  but  will 
be  glad  to  get  back  to  civilian  life 
again,  and  the  clerk  tells  him  bits 
of  friendly  neighborhood  gossip- 
all  the  time  between  interruptions 
of  the  telephone — and  then  she 
wants  to  know  if  there  is  anything 
the  local  board  can  do  for  him  and 
John  says  well,  he  guesses  not,  but 
there  are  a  good  many  things  he 
wants  to  find  out  about,  such  as  his 
reemployment  rights,  seniority  and 
one  thing  and  another  about  how 
the  reemployment  provisions  affect 
him. 

"Well,  that's  what  I  had  in  mind 
when  you  first  came  in,"  interrupts 
the  clerk.  "I  know  I  can  save  you 
a  good  deal  of  time  and  maybe 
worry.  Here,  take  this  card  and 
fill  it  out  while  I'm  answering  that 
telephone  again.  And  if  there  are 
any  questions,  I'll  answer  them  in 
a  minute." 

John  takes  the  card.  It  is  headed 
"Reemployment  Rights"  and  con- 
tains spaces  for  his  name  and 
address,  and  over  the  heading, 
"Please  supply  information  or  as- 
sistance to  above  as  follows:" 

Then  the  following  items  are 
listed  in  tabular  form,  with  spaces 
for  check  marks:  "General  infor- 
mation □  Right  to  reinstatement 
in  old  job  □  Right  to  another  job 
of  like  seniority,  status,  and  pay  □ 
Rights  after  reinstatement  by  for- 
mer employer  D  Seniority;  Status 
D  Pay  O  Promotion  □  Vaca- 
tion □  Pension  □  Insurance  □ 
Damages  □  Other  D-"  There  is 
also  a  liberal  space  for  "Remarks." 

"You  see,"  says  the  clerk,  hang- 
ing up  the  telephone,  "you  don't 
even  have  to  address  or  mail  the 
card.  We  address  and  mail  it  right 
in  this  office  and  the  information 
will  be  furnished  you  by  the  Bureau 
of  Veterans  Reemployment  Rights, 
(Continued  on  page  2) 
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'S.  S.  System  Has  Vital  Interest 
In  R.O.T.C.  Program' — Hershey 

( Continued  from  page  1 ) 
tem  has  no  choice  but  to  defer. 

The  Selective  Service  Sys- 
tem has  several  vital  interests 
in  this  problem.  In  the  first 
place,  the  numbers  involved 
are  a  considerable  fraction  of 
our  manpower  becoming  available 
for  military  service  each  year. 

Secondly,  the  Selective  Service 
System  has  the  responsibility  for 
planning,  recommending-,  and  oper- 
ating a  college  deferment  program. 
Unless  some  common  standards  of 
requirement  are  met,  both  by  the 
registrant  who  receives  deferment 
under  Selective  Service  Regulations 
and  the  registrant  who  is  deferred 
because  he  enters  the  R.  0.  T.  C, 
Reserve  Officers'  Training  Corps, 
or  similar  program,  it  will  be  im- 
possible to  operate  the  law  in  a  fair 
and  iust  manner. 

Thirdly,  the  Selective  Service 
System  has  a  deep  and  abiding  in- 
terest in  the  opportunity  to  become 
officers  which  is  open  to  registrants 
who  are  inducted. 

Lastly,  the  Selective  Service  Sys- 
tem must  always  be  concerned  with 
any  group  who  has  the  privileges 
that  belong  to  the  men  in  the  Armed 
Forces  but  who  are  deferred  for 
long  periods  from  the  assumption 
of  the  responsibilities  of  members 
of  the  Armed  Forces. 

These  facts  indicate  that  these 
Officers'  Training  Programs  must 
meet  certain  basic  requirements  if 
they  are  to  operate  simultaneously 
with  the  Universal  Military  Train- 
ing and  Service  requirement.  Also, 
the  number  prescribed  by  the  Sec- 
retary of  Defense  must  be  reduced 
to  the  minimum  required  to  produce 
the  number  of  junior  officers  re- 
quired for  active  duty  each  year. 

In  computing  this  requirement, 
allowances  must  be  made  for  the 
maximum  number  of  enlisted  and 
inducted  men  who  have  the  capac- 
ity to  qualify  as  officers  at  schools 
within  the  services.  Extreme  care 
must  also  be  exercised  initially  in 
the  selection  for  enrollment  of  stu- 
dents to  be  deferred  for  officer 
training. 

Manpower  needs  in  this  age 
bracket  are  coming  to  a  place  where 
it  will  be  increasingly  difficult  to 


permit  years  of  college  training 
for  registrant  without  preeminent 
qualification  for  appointment  as 
officers. 

The  registrant  who  is  to  be  con- 
tinued in  deferment  for  officer 
training  should  meet  at  all  times 
the  requirements  in  capacity  and 
in  aptitude  demanded  of  efficient 
officers.  Any  evidence  of  deviation 
from  these  standards  should  result 
in  immediate  relief  from  the  offi- 
cers training  corps. 

Every  registrant  above  the  age 
of  18%  years  of  age  in  this  type  of 
training  in  the  not  too  distant  fu- 
ture will  be  there  only  because 
some  other  registrant  has  gone  into 
service  in  his  place. 

Registrants  completing  this  type 
of  training  and  receiving  commis- 
sions should  be  ordered  to  active 
duty  without  delay.  Nothing  is 
more  difficult  to  explain  than  why 
college  registrants  are  being 
trained  and  commissioned  and  then 
not  called  to  active  duty. 

Increases  in  or  maintenance  of 
college  programs  for  officers'  train- 
ing must  not  be  allowed  to  deny 
competent  enlisted  and  inducted 
men  the  opportunity  to  compete  for 
a  commission.  To  do  so  will  do 
much  to  destroy  confidence  in  the 
essentiality  required  by  the  Uni- 
versal Military  Training  and  Serv- 
ice Act. 


Religious  Services 
Drawing  Millions 

The  Army  has  announced  that 
attendance  at  religious  services  in 
Army  chapels  in  the  United  States 
and  overseas  reached  a  total  of  18,- 
949,060  during  the  fiscal  year  1951- 
52.  Were  it  possible  to  count  at- 
tendance of  servicemen  and  women 
at  off  post  churches,  this  figure 
would  doubtless  be  multiplied  many 
times. 

During  the  same  period  in  1950 
and  1951,  chapel  attendance  totaled 
12.682,664.  The  Army  pointed  out, 
however,  that  during  that  period 
there  were  approximately  1,200 
chaplains  on  duty;  now  there  are 
about  1,400. 


Aug.  27 — Operations  Bulletin  No. 
55,  Subject:  "Statutory  Exemp- 
tion of  Reservists  and  postpone- 
ments of  Inductions  Under  Local 
Board  Memorandum  No.  20,"  was 
amended  to  reflect  the  effect  of 
the  provisions  of  the  Armed 
Forces  Reserve  Act  of  1952,  with 
respect  to  the  statutory  exemp- 
tion and  eligibility  for  classifica- 
tion in  Class  I-D  of  certain  re- 
servists under  section  1622.13 
(c)  of  the  Selective  Service  Reg- 
ulations. 

Aug.  29 — Transmittal  Memoran- 
dum No.  55,  contained  Local 
Board  Memorandum  No.  50,  con- 
cerning the  peacetime  status  of 
the  Public  Health  Service  and 
the  liability  of  members  of  the 
commissioned  corps  of  that  Serv- 
ice for  special  registration. 

Sept.  9 — Transmittal  Memorandum 
No.  56,  contained  Local  Board 
Memorandum  No.  51,  regarding 
the  classification  of  midshipmen 
and  former  midshipmen,  Mer- 
chant Marine  Reserve,  United 
States  Naval  Reserves. 

Sept.  23 — Operations  Bulletin  No. 
82,  Subject:  "Reclassification  or 
Postponement  of  Ordering  to 
Civilian  Work  of  Class  1-0 
Registrants  Who  Are  Students," 
concerning  the  reclassification  of 
high  school  students  who  are  in 
Class  1-0  and  are  eligible  for 
Class  I-S,  and  the  postponement 
of  the  ordering  to  civilian  work 
of  Class  1-0  registrants  who  are 
college  or  university  students. 


Referral  Card  Will 
Help  Our   Veterans 

(Continued  from  page  1 ) 

Department  of  Labor,  which,  as 
you  know,  administers  the  reem- 
ployment provisions  of  the  Selec- 
tive Service  law." 

The  scene  depicted  in  the  fore- 
going paragraphs  will  soon  become 
common  occurrence  in  local  boards 
throughout  the  country,  according 
to  Maj.  Gen.  Lewis  B.  Hershey, 
director  of  Selective  Service,  as  re- 
sult of  an  agreement  with  the  Di- 
rector of  the  Bureau  of  Veterans' 
Reemployment  Rights  by  which  the 
Department  of  Labor,  responsible 
for  administering  reemployment 
provisions  of  the  Act,  and  the  Se- 
lective Service  System  will  assist 
veterans  in  need  of  information  re- 
garding their  reemployment  rights. 

Details  of  implementing  the  proj- 
ect have  been  worked  out  by  the 
State  Directors  and  representa- 
tives of  the  field  officers  of  Bureau 
of  Veterans  Reemployment  Rights. 

The  procedure  for  assisting  the 
returning  veteran  is  simple.  The 
local  board  clerk  need  only  have 
the  veteran  complete  a  very  brief 
referral  card  which  is  self-ad- 
dressed to  the  appropriate  field 
office  of  the  Veterans  Reemploy- 
ment Rights  Bureau.  That  office 
will  then  follow  through  and  give 
the  veteran  the  desired  informa- 
tion. 

General  Hershey  said  the  project 
will  not  increase  the  System's  ex- 
penses. 


Renfrow  Urges 
Service  in  N.  G. 
To  Build  Units 


Brig.  Gen.  Louis  H.  Renfrow, 
Deputy  Director  of  Selective  Serv- 
ice, told  the  National  Guard  Asso- 
ciation at  its  general  conference  in 
Denver  October  7  that  one  source 
of  manpower  for  National  Guard 
Units  is  composed  of  currently  de- 
ferred registrants,  excepting  only 
"those  with  extreme  physical  im- 
pairments who  could  never  be  ac- 
cepted." 

General  Renfrow  declared  that 
the  deferred  registrants  "should  be 
strongly  urged  to  enlist  in  the  Na- 
tional Guard  for  training." 

"They  are  only  deferred  and  not 
exempted,"  he  continued,  "and 
therefore,  any  training  they  receive 
while  deferred  will  be  to  their  dis- 
tinct advantage  when  they  eventu- 
ally enter  the  active  Armed  Forces. 
If  this  source,  the  men  in  which  are 
all  nonveterans  and,  therefore,  un- 
trained, elects  not  to  take  this 
training,  and  if  deferments  con- 
tinue, it  may  be  necessary  for  the 
Congress  to  enact  amendments  to 
the  Universal  Military  Training 
and  Service  Act,  as  amended,  to 
make  such  service  in  a  Reserve 
component  a  major  condition  in  the 
granting  of  such  deferment  in 
civilian  life." 

General  Renfrow  said  that  one 
argument  against  such  enlistments 
is  the  high  turnover  that  would 
occur,  also  that  a  major  emergency^ 
would  make  deferment  even  more 
necessary  than  now,  and  that  the 
call  of  the  military  might  take 
men  from  an  essential  activity. 

"To  this  we  must  respond  that  in 
this  age  group  deferments  would 
have  to  be  considerably  fewer  in  an[ 
all-out  emergency,"  General  Ren- 
frow declared.  "In  the  absence  of 
any  other  universal  military  train- 
ing program,  this  would  result  inj 
large  numbers  being  trained  whilel 
deferred,  and  thereby  help  build  a 
large  Reserve  with  even  more  and 
better  training,  and  in  their  home| 
communities  and  under  circum 
stances  which  would  be  supporting 
the  production  program  at  the 
same  time." 

The  cost  of  such  training,  Gen 
eral  Renfrow  observed,  would  be 
far  less  than  contemplated  in  any 
previous  proposed  training  legisla 
tion,  and  the  only  limiting  factors 
would  be  the  same  limited  numbers 
we  can  spare  from  active  duty,  and 
the  limited  physical  facilities  for 
training  these  reserves. 


Nurses  To  Be  Called 

The  Department  of  Defense  has 
announced  that  500  officers  of  the 
Army  Nurse  Corps  and  125  officer! 
of  the  Women's  Medical  Specialist 
Corps  Reserve  will  be  ordered  intc 
active  military  service  in  February. 
March,  and  April,  1953.  Officers 
will  be  selected  from  four  groups 
with  first  priority  going  to  volun- 
teers, who  may  sign  for  2  or  3  years 
of  active  duty. 
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.  G.  Postpones 
edal  Issuance 


<  'he  Adjutant  General's  Office  of 

Department  of  Defense  has  in- 

med  Selective  Service  that  issu- 

e  of  the  Armed  Forces  Reserve 

"  lals  has  been  postponed  until  af- 

cessation  of  hostilities  in  Korea, 

'  j  that  the  supply  of  the  ribbons 

:  xmporarily  exhausted  and  that 

'  jlications  for  both  ribbons  and 

j  lals   are  being  returned  to  the 

■'  ders,  with  the  request  that  they 

"  resubmitted  after  announcement 

I  availability  is  made. 

L  new  supply  of  the  ribbons  is 

:  pected  some  time  after  January 

f  next  year. 

tequirements,  as  defined  in 
agraph  36,  AR  600-65,  are  hon- 
.ble  and  satisfactory  service  as 
lember  of  one  or  more  of  the  Re- 
ve  components  of  the  Armed 
rces  of  the  United  States  for  a 
•iod  of  10  years,  not  necessarily 
isecutive,  provided  such  service 
s  performed  within  a  period  of 
consecutive  years. 
'Ten-year  device:  (1)  Require- 
nts. — One  10-year  device  is  au- 
irized  to  be  worn  on  the  suspen- 
n  and  service  ribbons  of  the 
med  Forces  Reserve  Medal  to 
lote  service  for  each  10-year  pe- 
d  in  addition  to  and  under  the 
ne  conditions  as  prescribed  for 
i  award  of  the  medal.  (2)  De- 
•iption. — An  hour-glass  with  a 
■man  numeral  'X'  superimposed 
:reon,  of  bronze,  5/16  inch  in 
ight." 


L.  B.  Member  is  Proud  Papa 


olonel  Clark  Dies 
iter  Short  Illness 
X   Army    Hospital 


Lt.  Col.  John  B.  Clark,  Man- 
wer  Officer,  age  39,  died  of  polio 

Walter  Reed  Hospital  on  Octo- 
r  21,  shortly  before  final  proofs 
r  this  issue  of  SELECTIVE 
CRVICE  went  to  the  printer.  He 
,d  been  admitted  to  Walter  Reed 
ptember  28. 

Colonel  Clark  was  widely  ad- 
ired  and  respected  both  for  his 
lility  and  the  warmth  of  his 
iture.     His  death  brought  a  pall 

sorrow  to  National  Headquar- 
rs.  Short  services  were  held  at 
alter  Reed  Chapel  on  October  22 
id  the  body  was  then  sent  to  the 
mily  home  in  Cheyenne,  Wyo., 
r  burial.  Maj.  Gen.  Lewis  B. 
srshey  and  other  officers  and  ex- 
utives  of  National  Headquarters 
tended  the  Walter  Reed  services 

a  body. 

Colonel  Clark  had  been  with  Se- 
Stive  Service  since  1940,  most  of 
e  time  at  National  Headquarters, 
is  first  service  was  as  a  private  at 
yoming  State  Headquarters. 
He  is  survived  by  his  wife, 
yinneth  Ann,  and  three  small 
ildren,  also  by  his  mother  and 
ther,  Mr.  and  Mrs.  John  D.  Clark, 
r.  Clark  is  Vice  Chairman  of  the 
rancil  of  Economic  Advisors. 


The  Selective  Service  organization  is  often  referred  to  as  the 
Selective  Service  family — well,  here's  what  we  might  call  a 
Selective  Service  family,  August  Quast,  a  member  of  McLeod 
Local  Board  No.  67,  Minnesota,  his  wife  and  their  18  children. 
Yes,  eighteen,  count  'em.  The  photograph  is  by  the  Lhotka 
Studio  of  Winsted.  Since  it  was  taken  one  of  the  boys, 
Leander,  was  inducted  into  the  Armed  Forces  by  Selective 
Service.  He  has  been  in  the  Army  about  a  year,  is  now  in 
Austria.     (Story  below.) 

Member  of  Board,  Father  of  18,  Is  Farmer, 
Official,  Business  Man  and  Civic  Leader 


August  Quast  of  Winsted,  Minn., 
is  not  what  you  would  call  a  lazy 
man.  Nor  is  he  the  kind  of  man 
who  believes  civic  responsibilities 
are  something  to  let  the  other  fel- 
low worry  about.  He  is  a  member 
of  Minnesota's  McCleod  County 
Local  Board  No.  67;  he  is  always  at 
the  forefront  in  matters  affecting 
community  welfare;  for  27  years 
he  has  been  town  supervisor  of 
Winsted  and  for  the  past  6  months 
township  clerk;  he  operates  the 
farm  on  which  he  and  his  family 
live;  he  runs  a  trucking  business 
and  a  drayage  concern. 

August  Quast  is  also  the  father 
of  18  living  children,  as  witness  the 
photograph  above,  which  was  taken 
some  time  after  one  of  the  five  sons 
in  the  picture,  Leander,  was  in- 
ducted into  the  Army  at  the  age  of 
22 — he  is  now  stationed  in  Aus- 
tria— and  another  of  the  five 
brothers,  Paul,  was  classified  I— A, 
only  to  be  rejected  by  the  Armed 
Forces  as  physically  unfit. 

Mr.  and  Mrs.  Quast  have  been 
married  for  30  years  and  the  ages 
of  the  children  now  range  from  5  to 
28.  Four  of  the  girls  are  now  mar- 
ried. All  of  the  family,  with  the 
exception  of  the  married  girls  and 


Hdqs.  Visitors 

Among  National  Headquarters' 
visitors  last  month  were:  Mrs.  Hat- 
tie  Poison,  Illinois  State  Head- 
quarters, and  Mrs.  Louise  Drugan, 
Local  Board  No.  43  Clerk,  Colum- 
bus, Ohio. 


the  boy  in  the  Army,  live  on  the 
farm  with  their  father  and  mother. 

One  of  the  questions  frequently 
asked  the  Quast  family  is,  "didn't 
you  need  a  lot  of  hired  help  to  bring 
up  such  a  big  family?" 

The  answer,  "No.  The  older 
children  took  care  of  the  younger, 
thereby  helping  the  mother,  no 
hired  help  was  or  is  employed." 


Clerks    in    Vermont 
Par  Tlieir  Own  Way 

"The  gist  of  the  matter  is  we 
want  a  conference  of  clerks  and 
even  those  restricted  words,  'budg- 
etary limitations,'  are  not  going  to 
stop  us.  We  are  willing,  at  our 
own  expense,  to  attend  a  confer- 
ence in  Montpelier." 

The  foregoing  is  an  excerpt  from 
a  letter  received  by  the  Vermont 
State  Director  of  Selective  Service 
from  Mrs.  Mary  T.  Woodbury, 
clerk  of  Local  Board  No.  14,  Wood- 
stock, Vt.,  after  word  got  around 
that  the  annual  conference  of  clerks 
probably  couldn't  be  held  this  year 
because  of  budgetary  limitations 
and  after  Mrs.  Woodbury  had 
polled  the  other  clerks  on  the  ques- 
tion of  whether  they  were  in  fa- 
vor of  a  "pay-your-own-way"  con- 
ference. 

They  were  in  favor  and  they 
were  unanimous  and  they  said  so 
vociferously.  The  "pay-your-own- 
way"  conference — highly  success- 
ful— was  held  October  10  in  Mont- 
pelier. 


200,806  Guards 
Train  in  Field 


The  National  Guard  Bureau  has 
announced  that  a  total  of  200,806 
National  Guardsmen  from  approxi- 
mately 3,500  Array  Guard  units  in 
48  States,  the  District  of  Columbia, 
Puerto  Rico,  and  Hawaii  completed 
2  weeks  of  extensive  field  training 
during  the  past  summer. 

Members  of  the  Alaska  National 
Guard,  newest  element  in  the  post- 
war Guard,  will  take  part  in  field 
maneuvers  November  9,  through 
23. 

Maj.  Gen.  Raymond  H.  Fleming, 
Chief  of  the  National  Guard  Bu- 
reau, said  that  more  than  93  per- 
cent of  the  total  Army  Guard  mem- 
bership not  in  the  active  military 
service  performed  training  duties 
at  camp  this  year.  This  was  about 
the  same  number  as  last  year  and 
the  highest,  proportionately,  in 
Guard  history. 

General  Fleming  attributed  the 
high  rate  of  summer  field  camp  at- 
tendance to  two  factors:  high 
morale  of  the  Guardsmen  them- 
selves and  their  desire  to  meet 
added  defense  responsibilities 
assigned  to  the  National  Guard, 
and  cooperation  of  business  con- 
cerns employing  Guardsmen  in 
granting  necessary  military  leave 
to  the  individual  Guardsmen. 


Clerk  of  Local   Board 
Briefs   H.  S.    Students 

An  excellent  example  of  how 
numerous  local  boards  are  cooper- 
ating with  schools  to  give  students 
a  basic  knowledge  of  how  Selective 
Service  operates  is  presented  bv 
Mrs.  Dorothy  H.  Wood,  Clerk  of 
Local  Board  No.  177,  Sullivan,  111. 

With  approval  of  the  board's 
chairman,  William  Rider's  Senior 
Problems  Class  of  Sullivan  High 
School  was  invited  to  the  local 
board  office,  where  the  clerk  gave 
the  boys  a  brief  but  effective  indoc- 
trination in  Selective  Service  pro- 
cedure, stressing  the  individual's 
obligations  and  rights  under  the 
law. 

Selective  Service  is  in  hearty 
agreement  with  Mrs.  Wood's  con- 
clusion that  "meetings  of  this  na- 
ture should  be  encouraged  through- 
out the  Selective  Service  System  to 
familiarize  prospective  registrants 
as  to  their  obligations  and  rights 
under  the  Selective  Service  System 
laws." 


Clerk's  Son  Inducted 

Reading  a  recent  Selective  Serv- 
ice item  headed,  "Local  Board  In- 
ducts Clerk's  Son,"  Mrs.  Susan  W. 
Turbeville,  clerk  of  Local  Board 
No.  32,  Lexington,  S.  C,  writes: 
"This  may  be  a  record  for  Pennsyl- 
vania, but  South  Carolina  has  that 
beaten  by  2  years,  as  my  son,  Pfc. 
Frank  D.  Turbeville,  US53  019  533, 
Brooklyn  Army  Base,  Brooklyn, 
N.  Y.,  wTas  inducted  by  Local  Board 
No.  32,  Lexington,  S.  C,  on  October 
17,  1950." 
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Can  You  Top  This 
Attendance  Record? 

"The  most  remarkable-  attend- 
ance record  we've  ever  heard  of 
belongs  to  Andy  Clark,  1104  Kan- 
sas," says  Al  Bennett  in  the  Atchi- 
son  (Kans.)   Globe. 

"Andy  is  on  the  Atchison  County 
draft  board.  It's  a  thankless  job. 
But  Andy,  who  served  his  country 
during  World  War  I  in  uniform, 
decided  maybe  he  could  serve  again 
when  World  War  II  came  along. 
So  when  the  draft  board  was 
formed,  Andy  became  a  member 
of  it. 

"That  was  September  16,  1940. 
During  World  War  II  the  board 
had  604  meetings.  Since  then  it 
has  had  an  additional  64  meet- 
ings— a  total  in  the  past  12  years 
of  668  meetings,  and  Andy  has 
never  missed  a  single  one. 

"A  fellow  who  can  discharge  an 
obligation  as  faithfully  as  that  de- 
serves some  acclaim  and  high  trib- 
ute from  the  people  of  this  country. 
Clark's  attendance  record  probably 
cannot  be  matched  anywhere  in  the 
Nation." 


SELECTIVE  SERVICE 


Manpower  ^Returns'  Show — 

(As  of  Sept.  1,  1952) 


Total  living  regis- 
trants    

Total  classified 

I-A  and  I-A-0  exam- 
ined and  acceptable. 

I-A    and    I-A-0    not 
examined 

I-A  and  I-A-0  induc- 
tion postponed 

I-S  statutory  (high 
school) .._ 

1-S  statutory  (college)1 

1-0  examined  and  ac- 
ceptable  

1-0  not  examined 

I-C   (inducted) 

I-C   (enlisted  or  com- 
missioned) _ _ 

I-C   (discharged) 

I-C  (reserve) 


13,464,174 
12,852,458 

249,128 

918, 214 

23,216 

45,649 
6,281 

2,072 

4,931 

946,479 

1,379,721 
250,782 
153,289 


I-W  (at  work)    

58 

I-W  (released)    _ 

I-D '   (reserve  or  stu- 

dent taking  military 

training) _  _ 

337,018 

II-A  (app.) 

66 

II-A1   (occupation) 

32,970 

II-C1  (agriculture) 

99,620 

II-S1    (student) 

177,440 

III-A1  (dependency, 

hardship) 

1,040,743 

IV-A  (completed  serv- 

ice, sole  surviving 

son) 

1,491,153 

IV-B1  (officials) 

17 

IV-C  (alien)  

10,808 

IV-D   (minister  or  di- 

vinity student) 

61,746 

IV-F1  (rejected,  unfit)- 

1,492,109 

V-A   (over  liability 

age) 

4,128,948 

1  May  include  some  26  and  over  liable  up  to  35. 


Here  Is  No  Typographical  Nightmare, 
Though  It  Might  Seem  So  to  Sergeant 


Hall  of  Fame 

Oklahoma  Local  Board  No.  22  has 
the  following  notables  among  its 
registrants:  Robert  Lee  (Moore), 
Jessie  James  (Enyart),  Thomas 
Jefferson  (Enyart),  Night  Walker 
(James  Jr.),  Little  Man  (Freddie), 
Little  Thunder  (George  Jr.), 
Medicine  Bird  (Frank),  Little 
Coyote  (Charles),  White  Horse 
(Paul  Johnny),  Strongwolf  (Phil- 
lip). 


From  Hawaii  Territorial  Head- 
quarters comes  the  following  price- 
less item  with  the  observation  that 
no  first  sergeant's  disposition 
would  be  improved  if  he  had  these 
three  Hawaiian  registrants  in  his 
unit  and  was  compelled  to  follow 
the  letter  in  calling  the  roll: 

Wendell     Kukulukalaniamekaho- 

nuamekapapaumialiloa  Enos 
Donald     Kauiokamoanapakipika- 
kaualeikokoulanoiaikailiokekai 
Kamaka 
McKee     Kalaikinipeakapakawai- 


Venerable  Registrar 


ires  Youths 
He  Registers  With  Simple  Ceremonies 


Inspi 


The  process  of  registering  a  man 
can  be  a  seemingly  cold-blooded  and 
cheerless  operation,  or  it  can  be 
something  inspiring  and  heart- 
warming, as  witness  the  following, 
reported  by  the  State  Director  of 
Washington : 

"I  know  for  a  certainty  that  when 
a  young  man  presents  himself  for 
registration  in  the  office  of  City 
Treasurer  at  Grandview,  Washing- 
ton, Mr.  E.  W.  Morse,  the  City 
Treasurer  and  our  Registrar, 
makes  a  little  ceremony  of  the  reg- 
istration. 

"Mr.  Morse  has  a  quiet  but  effec- 
tive manner.  He  asks  the  potential 
registrant  to  remove  his  cap  or  his 
hat.  He  invites  the  attention  of  the 
potential  registrant  to  the  Ameri- 
can flag  and  in  a  manner  calcu- 
lated to  build  patriotic  respect  for 
the  flag  and  for  the  Nation. 

"Observers  have  reported  to  me 
that  they  have  been  thrilled  in  the 
manner  in  which  Mr.  Morse  has 
conceived  his  functions  as  a  Reg- 
istrar for  the  Selective  Service  Sys- 
tem." 

The  State  Director  says  he  be- 
lieves it  is  "Suitable  material  for 
publication  in  Selective  Service." 
We  think  so,  too. 


Army,  Air  Force  Okay 
Contract  for  Ads 

A  contract  to  furnish  advertis- 
ing supplies  and  services  for  the 
Army  and  Air  Force  Recruiting 
Service  for  the  months  between 
October  1,  1952,  and  June  30, 
1953,  has  been  awarded  to 
Dancer-Fitzgerald-Sample,  Inc., 
of  New  York  City,  the  Depart- 
ments of  the  Army  and  Air 
Force  have  announced. 

The  contract,  negotiated  after 
a  number  of  responsible  agen- 
cies were  considered,  is  for 
$1,000,000. 


Behind  Fireplace 

Educational  Testing  Service  offi- 
cials have  a  telegram  from  a  fran- 
tic mother  appealing  for  a  later 
date  for  her  son  to  take  the  Selec- 
tive Service  College  Qualification 
Test. 

The  telegram:  "My  son  placed  his 
certificate  of  admission  on  the  man- 
tle. It  fell  down  into  a  crack  be- 
tween the  mantle  and  the  wall.  My 
son  is  threatening  to  tear  the  fire- 
place apart  to  retrieve  it." 

Whether  the  son  carried  out  his 
threat  will  never  be  known  either 
to  us  or  to  posterity. 


oopuna  Blaisdell 

For  the  benefit  of  those  readers 
who  don't  understand  Hawaiian, 
Private  Kamaka's  middle  name  is 
broken  down: 

Kaui  o  ka  moa  na  pa  ki 

The  beauty  of  the  Pacific 

pi  kaka  ua  lei  ko  kou  lano  ia 

ocean,  though  as  blood  rain 

i  ka  ili  oke  kai 

upon  the  surface  of  the  sea 
Private  Blaisdell's  middle  name  is 
as  follows: 

Kalaikinipea — Tranquility  in 
abundance 

Kapakawai — The    drops   of   rain 

oopuna — of  Puna 

And,  jumping  from  the  sublime 
to  the  ridiculous,  here  is  a  letter 
received  by  Local  Board  No.  37  in 
San  Francisco  sent  in  by  the  Clerk, 
Dorothy  C.  Maniz: 

"To  whom  it  concerns; 

"This  is  to  inform  you  that  in  ac- 
cordance of  the  draft  law  I  am 
notifying  you  of  the  following: 

"I  am  now  married  &  am  also 
employed;  but  only  because  my 
wife  had  to  quit  working  because 
of  pregnancy.  But  expect  to  have 
her  back  to  work  in  the  near  future. 

"I  am  still  in  A-l  physical  condi- 
tion, in  very  good  health,  and  feel- 
ing fine.  Although  I'm  slightly 
under  nourished  due  to  the  high 
cost  of  living,  since  I  am  not  used 
to  working,  &  don't  make  much 
money  so  I  can't  eat  to  well  but  I'm 
hoping  that  you  will  be  kind  to  me 
&  maybe  put  me  in  I-A  as  I  feel 
that  I'm  entitled  to  be  drafted. 

"I  hope  I  haven't  waited  to  long 
to  advise  you  of  the  change's  & 
hope  you  will  take  pity  on  my 
family  &  do  the  town  a  good  favor 
also,  just  put  me  in  I-A  &  let  the 
Army  have  me,  please? 

"Down  Heartedly." 


Save   Huge   Sum 

Adoption  of  suggestions  of  civil- 
ian employees  during  1951  has  re- 
sulted in  savings  of  $5,516,151.82, 
the  Department  of  the  Army  has 
announced. 


NOVEMBER  W 

Court  To  Weig] 
Pay  Questioil 

Determination  of  a  legal  arg 
ment  to  the  effect  that  a  Resen 
officer,  retired,  is  entitled  to  thre. 
quarter  pay  if  he  served  in  Woe 
War  I  is  expected  in  a  suit  pendii 
in  the  United  States  Court  < 
Claims.  The  petitioner  is  Frank , 
Reynolds,  a  lieutenant  command 
who  was  transferred  to  the  Nav 
Reserve  Retired  List  with  4,6( 
points  on  November  1,  1950. 

The    contention    is    based    up< 
language  in  the  fourth  paragrajl 
of  section  15  of  the  Pay  Readjust 
ment  Act  of  1942,  56  Stat.  359,  361 
is  as  follows:  "The  retired  pay  jf 
any  officer  of  any  of  the  serviot 
mentioned  in  the  title  of  this  A 
who  served  in  any  capacity  as1 
member  of  the  military  or  navi 
forces  of  the  United  States  prior  f 
November   12,   1918,  hereafter  r 
tired  under  any  provision  of  lai 
shall,  unles  such  officer  is  entitle 
to  retired  pay  of  a  higher  grade,  1 
75  per  centum  of  his  active  dut 
pay  at  the  time  of  his  retirement 
As  of  October  14,  1952,  the  Go' 
ernment  had  an  extension  of  tin 
in  which  to  answer  the  petitioni 
until  October  17,  1952. 

A  resident  of  Arlington,  Va.,  tl 
petitioner  recounted  his  navy  q 
reer,  including  an  appointment  as 
lieutenant  commander  in  ffl 
United  States  Navy,  Fleet  Reserv 
He  served  on  active  duty  fro 
April  25,  1917  to  August  29,  191 
then  was  placed  on  inactive  dut 
status  until  April  1921.  Twii 
subsequently,  he  became  a  lieutei 
ant  commander  in  the  Unit* 
States  Naval  Reserve.  He  was  r 
tired  on  November  1,  1950,  wil 
continuous  active  duty  betwe* 
August  23,  1940  and  July  2,  194 
He  had  become  60  years  of  age  c|: 
October  29,  1950,  in  anticipation  < 
which  he  submitted  his  qualifici 
tions  for  retirement  under  tl 
Army  and  Air  Force  Vitalizatic 
and  Retirement  Equalization  A' 
of  1948,  as  amended.  His  retire 
pav  was  computed  at  32.41  percei 
of  his  base  pay. 

In  all  there  have  been  perhar 
four  adverse  decisions  on  rough] 
this  type  of  claim,  with  resnect  1 
the  same  statutory  language,  l 
the  Comptroller  General.  One  sue 
claim  was  presented  through 
formal  voucher  representing  tr 
difference  between  36.375  and  1 
percent  of  the  pay  of  a  colonel  i 
the  Officers  Reserve  Corps,  Arm 
of  the  United  States,  retired. 

A  decision  of  the  Assistai 
Comptroller  General  of  the  Unite 
States,  dated  July  27,  1950,  pointe 
to  a  prior  decision  in  a  Navy  typ 
case,  saying  that  the  fourth  para 
graph  of  the  Pay  Readjustmer 
Act  of  1942  had  been  held  to  appl 
only  to  officers  of  the  Regular  sen 
ices,  adding  that  the  same  rul 
would  apply  to  an  officer  of  a  r< 
serve  component  of  the  Army. 

In   this  'decision,   another   sepa 
rate    decision    of   the    Comptrolle 
General  also  was  cited  to  the  effedl 
that  the  retirement  pay  system  sej 
up  in  1948  was  separate  and  dial 
tinct  from  that  provided  for  memf 
bers  of  the  Armed  Forces  genes 
ally,  therefore,  the  claim  was  del 
nied. 
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fets  Returning 
^o  Their 
lomes,  Jobs, 
studies 

y  Maj.  Gen.  Lewis  B.  Hershey 

Rotation  is  becoming  a  fact, 
elective  Service  has  been 
perating  a  sufficient  time 
nee  1950  to  furnish  a  back- 
ow  of  men  who  have  com- 
leted  their  service  under  the 
niversal  Military  Training 
nd  Service  Act. 

Returning  now  are  the  men 
ho  left  their  homes,  their 
hdies,  and  their  jobs  when 
le  Korean  emergency  eom- 
elled  increases  in  the  Armed 
brces  in  the  summer  and  au- 
lmn  of  1950. 

The  community,  the  State, 
nd  the  Nation  must  give  con- 
deration  to  the  fact  that 
rese  men  are  returning  to 
esume  their  places  in  the 
ivilian  life  of  these  United 
States. 

It  is  the  responsibility  of 
iur  citizenry  to  see  that  each 
f  the  returned  servicemen  is 
lot  restricted  in  his  efforts  to 
rick  up  the  preservice  threads 
if  his  life  whether  it  be  in  his 
ild  job,  a  new  job,  the  com- 
iletion  of  his  college  career,  or 
>eginning  one. 

These  men  have  borne  a 
lisproportionate  share  of  the 
•esponsibilities  of  citizenship 
luring  their  service.  They 
ire  entitled  to  participate  in 
;he  privileges  that  they,  by 
sweat  and  blood,  have  main- 
lined. They  are  entitled  to 
»very  consideration  for  jobs 
;hey  seek  and  can  fill. 

We  have  heard  much  of  the 
need  for  specialized  personnel. 
Many  of  the  returning  service- 
men possess  varying  degrees 
of  training.  They  become  at 
once  the  first  source  to  which 
industry  should  turn.  In  some 
way  this  Nation  must  continue 
to  use  its  scientifically  and 
technically  trained  men  in  the 

(Continued  mi  page  2, 
columns  1  and  2) 


Returning  veterans,  many  of  whom  were  in- 
ductees,  flock  to  our  colleges  and  universities  to 
obtain  educations  with  generous  financial  assist- 
ance from  a  grateful  Uncle  Sam.  The  I  .  I.  esti- 
mates that  100.000  are  already  enrolled  in  colleges. 


another  100.000  in  other  veteran  training  \>ro- 
grams.  A  big  increase  in  veteran  enrollment  is 
forecast  for  next  semester  and  next  autumn. 
(Photo  by  V.  A.) 


Veterans  Home  Loans 
Showing  Big  Increase 

More  than  28,000  veterans  re- 
ceived GI  4-percent  home  loans 
from  private  lenders  during  the 
month  of  September,  the  highest 
volume  since  December  1951. 

Despite  a  general  tightening  up 
of  the  mortgage  market,  an  aver- 
age of  25,000  veterans  a  month  ob- 
tained GI  home  financing  during 
the  first  fi  months  of  1952.  The 
volume  has  been  increasing  steadily. 


Veterans  Flocking  to  College: 
Rewards  for  Service  Are  Many 


Less  than  i\i  months  after  pas- 
sage of  the  new  GI  veterans'  bill, 
an  estimated  200,000  veterans  are 
training  at  colleges  and  universi- 
ties, schools,  on  farms,  and  other 
jobs  under  provisions  of  the  meas- 
ure, SELECTIVE  SERVICE  is  in- 
formed by  the  Veterans'  Adminis- 
tration. The  report  that  about 
100,000  of  these  are  in  colleges  and 


universities — even  though  the  edu- 
cational program  did  not  start  until 
August  20 — was  considered  a  per- 
tinent reply  to  fears  in  some 
quarters  that  the  draft  would  "de- 
populate" educational  institutions. 
The  following  breakdown,  based 
on  latest  V.  A.  estimates  in  ap- 
proximates to  bring  the  picture  to 
(Continued  on  page  2,   column   i) 
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Veterans  are  Returning  to  Take  Place 
In  Jobs,  on  Farms  and  in  Universities 

(Continued  from  page  1) 


jobs  which  increase  directly 
our  national  security. 

There  are  far  too  many  of 
our  specialized  personnel  who 
are  not  liable  for  military 
service,  using  their  talents  for 
the  production  of  products 
which  increase  our  comforts 
but  not  our  security.  Some 
way  must  be  found  to  channel 
the  returning  servicemen  with 
scientific  and  technical  train- 
ing into  the  areas  of  utiliza- 
tion where  his  contributions 
increase  our  national  security. 

Many  of  the  returning  serv- 
icemen have  had  training  and 
experience  in  agriculture. 
Their  return  to  the  farms  of 
this  country  will  help  meet  the 
insistent  demands  of  agricul- 
ture for  more  manpower.  The 
extent  that  these  servicemen 
can  be  successfully  encouraged 
to  resume  their  places  on  the 
farm  will  indicate  whether  or 
not  the  drift  from  the  farm 
has  been  checked  except  by 
pinning  militarily  liable 
registrants  to  the  land  by  de- 
ferments. 

There  are  many  apprentice 
programs  with  openings  for 
young  men.  The  returning 
serviceman  provides  by  far 
the  best  material  available. 
They  are  not  beset  by  the  un- 
certainty of  those  who  have 
not  yet  paid  their  service  obli- 
gation. They  have  the  re- 
quired maturity  and  experi- 
ence. They  have  earned  the 
privilege  of  future  training  to 
increase  their  capacity  to  earn 
a  living. 

There  are  hundreds  of 
thousands  of  potential  stu- 
dents returning  from  service 
with  a  maturity  gained  from 
active  participation  in  the 
most    significant    experience 


that  the  past  two  years  have 
afforded.  Congress  has  pro- 
vided means  to  insure  addi- 
tional training  for  these  re- 
turning servicemen. 

Colleges  and  universities 
have  a  special  interest  and  a 
special  responsibility  to  insure 
to  these  men  every  assistance 
in  expediting  their  entrance 
into  training.  They  will  be- 
come increasingly  the  supply 
from  which  eventually  the 
majority  of  our  college  stu- 
dents should  come. 

It  has  been  heart  warming 
to  read  of  measures  being 
taken  in  many  communities  to 
make  easy  the  readjustment 
of  the  returning  serviceman. 
There  remains  much  to  be 
done  in  the  communities  who 
have  accomplished  the  most. 
In  far  too  many  communities 
the  task  has  not  been  begun. 

There  is  positive  need  for 
those  who  enjoy  the  comforts 
and  privileges  of  America  to 
rededicate  themselves  con- 
stantly to  helping  to  make  the 
man  going  to  service,  the  man 
in  service,  and  the  returned 
serviceman  realize  that  his 
fellow  citizens  have  not  for- 
gotten him. 


You  Skin  'em  This  Way 

Under  "Occupation"  the  reg- 
istrant in  a  far  Western  State 
wrote,  "mule  skinner,"  and  the 
clerk  opined  that  it  must  take  a 
pretty  sharp  knife  to  skin  a  mule. 

"Y'u  don't  skin  'em  with  a 
knife,  y'u  skins  'em  with  reins," 
drawled  the  registrant.  "Skin- 
nin'  mules  means  drivin'  mules. 
Here,  I'll  just  pretend  I'm 
skinnin'  a  team  o'  mules." 

The  demonstration  was  vocal, 
loud,  vociferous,  and  sulfurous — 
especially  sulfurous — and  the 
abashed  clerk  went  rushing  from 
the  room,  hands  ear-clapped. 


Official  Notices 


October  22  —  Operations  Bulletin 
No.  42,  Subject:  "Deferment  of 
Scientists,  Engineers,  and  Drafts- 
men," was  amended  to  bring  to 
the  attention  of  the  Selective 
Service  System  the  provisions  of 
Defense  Manpower  Policy  No.  8, 
issued  September  6,  1952,  by  the 
Office  of  Defense  Mobilization, 
Subject:  "Training  and  Utiliza- 
tion of  Scientific  and  Engineer- 
ing Manpower." 

October  24— Packet  No.  35  of  the 
Selective  Service  Regulations 
containing  corrected  pages  for 
part  1670  to  reflect  the  provisions 
of  Amendment  No.  41. 


A  Few  Answers 
To  GI  Queries 

Here  are  a  few  of  the  questions 
being  asked  these  days  of  the  Vet- 
erans' Administration  concerning 
the  GI  Bill : 

Question — I'm  planning  to  apply 
for  institutional  on-farm  training 
under  the  Korean  GI  Bill.  Does 
VA  need  anything  more  than  just 
my  completed  application  form? 

Answer — Yes.  You  must  include, 
with  your  application,  (1)  photo- 
stats of  both  sides  of  your  discharge 
or  separation  paper;  (2)  a  detailed 
outline  of  your  training  program  as 
approved  by  your  school;  (3)  a  cer- 
tification from  your  school  stating 
that  the  program  meets  all  stand- 
ards of  the  law;  and  (4)  evidence 
that  you  have  control  of  the  farm 
on  which  you're  going  to  train,  and 
that  the  training  will  occupy  your 
full  time. 

Question — I  am  making  arrange- 
ments to  buy  a  house  with  a  GI 
loan.  Can  part  of  the  loan  be  used 
for  advance  payments  I'm  sup- 
posed to  make  for  taxes  and  insur- 
ance? 

Answer — No.  Prepaid  items,  such 
as  taxes  and  insurance,  must  be 
paid  for  in  cash,  and  may  not  be 
part  of  the  loan. 

Question — I  signed  up  for  the 
total  disability  income  provision  in 
connection  with  my  National  Serv- 
ice Life  Insurance.  If  I  become 
totally  disabled  and  draw  payments 
under  this  provision,  will  the  face 
amount  of  my  policy  be  reduced? 

Answer — No.  The  monthly  in- 
come benefits  will  not  decrease  the 
face  amount  of  your  policy. 

Question — How  much  of  an  allow- 
ance will  I  get  if  I  enroll  in  a  cor- 
respondence school  under  the 
Korean  GI  Bill  ? 

Answer — Your  allowance  will  be 
the  school's  established  charge  for 
nonveterans  taking  the  same 
course.  You,  of  course,  must  pay 
the  school. 


Also  Overcrowded 

Many  members  of  National  Head- 
quarters don't  live  in  overcrowded 
Washington.  They  live  in  rela- 
tively small  towns  in  Virginia  or 
Maryland — also  overcrowded. 


Vets  Flocking 
To  Universities 
Under  GI  Bill 

(Continued  from  page  1 ) 

December   1,   shows   the  forms   o 
training  the  veterans  are  taking : 
Colleges  and  universities-  100, 00i 
Schools,  trade,  vocational, 

and  high  school 70,00i 

Farms  training 14,00' 

On-the-job   training 16,00' 

In  the  meantime,  reports  fror 
the  Office  of  Education  revealei 
that  the  total  freshman  college  am 
university  enrollment  this  autum] 
was  up  an  estimated  10  percen 
over  last  year,  that  the  total  for  al 
classes  was  about  the  same  as  las 
year. 

Educators,  many  of  whom  hai 
predicted  an  enrollment  drop  o: 
from  8  to  10  percent,  expressei 
themselves  as  "agreeably  surj 
prised." 

The  estimated  2,100,00  enrolleiB 
this  year  compares  with  2,116,00l| 
last  year.  The  1941  enrollment  wal 
1,800,000,  registered  before  Pearl 
Harbor.  The  ratio  of  men  to  womeil 
students  is  about  60-40. 

A  great  deal  of  significance  wa.l 
placed  in  the  fact  that  even  thougll 
the  GI  education  program  did  nol 
start  until  August  20,  100,000  vetl 
eran  students  are  already  enrolled 
in  colleges  and  universities.  Man;l 
veterans  returned  too  late  to  star] 
in  the  fall  terms;  they  are  novl 
returning  to  civilian  life  at  the  ratil 
of  about  70,000  a  month.  This  lei 
to  predictions  that  second-semeste: 
enrollments  and  enrollments  nex 
autumn  would  see  a  much  large: 
proportion  of  veterans. 

To  be  eligible  for  education  o: 
training  benefits,  a  veteran  must  b< 
out  of  active  service  and  must  mee' 
all  these  requirements:  (1)  Hi 
must  have  been  discharged  unde: 
conditions  other  than  dishonorable 
(2)  he  must  have  had  active  mill 
tary  duty  sometime  between  Jum 
27,  1950,  and  the  end  of  the  curren1 
emergency  (a  date  not  yet  set) 
and  (3)  he  must  have  had  at  leas 
90  days'  total  service,  unless  dis 
charged  sooner  for  an  actua 
service-incurred  disability.  Koreai 
service  is  not  a  necessity  to  mee' 
requirements. 

Qualifying  veterans  are  entitlei 
to  not  more  than  1  %  days  of  educa 
tion  or  training  for  each  day  spen' 
in  service  on  and  after  June  27 
1950,  and  prior  to  the  end  of  thi 
emergency  period.  The  maxinTun 
is  36  months. 

Tuition,  fees,  books,  supplies,  ane 
equipment  expenses  all  have  ti 
come  out  of  the  monthly  allowances 

Rates  for  veterans  in  full-timi 
training  in  schools  and  colleges  an 
$110  a  month,  if  they  have  no  de- 
pendents;  $135  if  they  have  oni 
dependent,  and  $160  if  they  havi 
more  than  one  dependent.  Thosi 
in  training  less  than  full  time  re 
ceive  lower  monthly  rates. 

Top  monthly  amounts  for  on-the- 
job  trainees  are  $70  without  de- 
pendents; $85  with  one  dependent 
one  $105  with  more  than  on< 
dependent. 

The  maximums  for  institutiona 
on-farm  trainees  are  $95  withoui 
dependents;  $110  with  one  depend' 
ent,  and  $130  with  more  than  oni 
dependent. 


Yew  Program 
Runs  Smoothly 

The  Selective  Service  apprentice 
praining  program  under  which 
Qualified  apprentices  may  be  de- 
terred by  local  boards  under  stipu- 
ated  standards  and  conditions  had 
>rought  deferments  for  approxi- 
nately  800  apprentices  as  of  late 
November,  with  indications  that 
;here  will  be  a  substantial  increase 
is  the  program  gains  momentum. 

Officials  at  National  Headquar- 
;ers  saw  significance  indicating 
smooth  operation  in  the  fact  that 
pf  the  several  hundred  plans  sub- 
fnitted  to  State  Directors  by  em- 
oloyers  only  two  have  been  for- 
warded to  National  Headquarters 
pecause  they  did  not  meet  require- 
ments specified  by  regulations. 
I  Each  State  Director  of  Selective 
pervice  is  authorized  to  accept  ap- 
prentice training  programs  within 
fhe  State  which  meet  provisions  of 
phe  regulations.  Programs  sub- 
hutted  to  the  State  Director  but  not 
accepted  by  him  may  be  submitted 
po  the  Director  of  Selective  Service 
tor  his  consideration  for  accept- 
ance. 

1  An  apprentice  training  program 
must  have  a  sponsor  which  may  be 
an  employer  of  labor,  a  joint  ap- 
prenticeship committee,  a  trade 
anion,  a  group  of  employers  of 
labor,  or  an  association  of  journey- 
men. 

1  The  program  must  offer  appren- 
tice training  in  an  occupation 
which  customarily  has  been  learned 
in  a  practical  way  through  train- 
ing on  the  job  and  which  requires 
4,000  hours  or  more  of  work  expe- 
rience to  leam  and  the  completion 
if  related  trade  instruction  which 
will  provide  the  apprentice  with 
learning  in  theoretical  and  techni- 
cal subjects  related  to  the  occupa- 
tion. The  program  must  have  been 
in  operation  with  apprentices  ac- 
tually being  trained  for  a  period  of 
at  least  1  year  and  apprentices 
within  each  occupation  trained  for 
1  year. 

General  Hershey  has  emphasized 
many  times  that  an  apprentice  de- 
ferred is  not  exempted;  his  obliga- 
tion to  serve  is  not  removed,  but 
merely  be  postponed  in  order  that 
the  apprentice  may  complete  the 
training  necessary  to  make  him  a 
skilled  worker. 
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Does  Ci  a  mining  Help  Student  Taking  Test? 
Well,  Studies  Indicate  Answer  is  "No" 


Colonel  Bloomer, 
N.  J.  Director,  Dies 

Col.  Edgar  Nelson  Bloomer,  New 
Jersey  Director  of  Selective  Serv- 
ice, died  October  25  at  his  home  in 
Deal,  N.  J.,  after  a  long  illness.  He 
was  56  and  had  spent  37  years  in 
Federal  and  State  military  service. 

Colonel  Bloomer,  born  and  edu- 
cated in  West  Orange,  joined  the 
Essex  Troop  of  the  National  Guard 
in  1914  as  a  private.  As  a  sergeant 
in  the  first  World  War  he  was  with 
the  114th  Infantry  of  the  Twenty- 
ninth  Division  and  was  wounded  in 
the  battle  of  Verdun. 

He  was  named  acting  New  Jersey 
director  in  1941,  appointed  State 
director  in  April  1942. 

His  only  immediate  survivor  is 
his  widow,  Mrs.  Verna  Bloomer. 


On  December  4  of  this  year  an- 
other 22,000  students  will  take  the 
Selective  Service  College  Qualifica- 
tion Test  and  again  the  question 
arises,  "Does  cramming  help  a 
student  get  a  better  score  than  he 
might  have  received  had  he  burned 
none  of  the  proverbial  midnight 
oil?" 

Studies  recently  completed  by 
Educational  Testing  Service,  ad- 
ministrators of  the  test,  indicate 
that  attempts  to  cram  for  the  test 
through  one  means  or  another  do 
not  seem  materially  to  improve  a 
student's  performance,  but  that 
careful  study  of  the  questions  in 
the  official  Bulletin  of  Information 
may  have  been  helpful.  The  stud- 
ies were  from  samples  and  ad- 
mittedly not  all  conclusive. 

DEVELOPMENT,  official  publi- 
cation of  the  Educational  Testing 
Service,  reports  that  a  question- 
naire dealing  with  the  extent  to 
which  students  had  made  use  of  the 
Bulletin  of  Information,  special 
preparation  books,  special  courses, 
and  the  like  in  preparing  for  the 
examination  was  administered  at 
six  colleges  to  some  2,300  students 
who  took  the  test  in  Mav  or  June 
of  1951. 

Some  slight  advantage  was  seen 
in  studying  the  Bulletin  of  Infor- 
mation but,  in  the  words  of  DE- 
VELOPMENT, so  far  as  use  of 
commercially     published    prepara- 


Officers  Will  Get 
New  Indefinite 
Appointments  Soon 

The  Department  of  Defense  has 
announced  that  Reserve  officers  and 
warrant  officers  of  the  Army  now 
serving  on  active  duty  will  be  of- 
fered indefinite  appointments  in  the 
Army  Reserve  immediately. 

Indefinite  appointments  will  be 
offered  to  Air  Force  officers  prior 
to  July  1,  1953. 

Army  Reserve  Officers  not  on 
active  duty  will  be  offered  their 
indefinite  appointments  later,  but 
prior  to  July  1, 1953. 

These  are  the  first  actions  to  put 
into  operation  provisions  of  the 
Armed  Forces  Reserve  Act  of  1952, 
for  tendering  indefinite  term  ap- 
pointments to  officers  and  warrant 
officers  of  the  Army  and  Air  Force 
who  on  July  9,  1952,  held  definite 
term  appointments. 

Appointment  will  be  in  the  indi- 
vidual's permanent  Reserve  grade. 
Those  serving  in  higher  or  lower 
temporary  grades  will  continue  to 
serve  on  active  duty  in  those 
grades. 


You  Never  Can  Tell 

Because  the  contribution  you  sent 
to  SELECTIVE  SERVICE  wasn't 
used  doesn't  necessarily  mean  it 
didn't  have  merit.  Maybe  it  ran  up 
against  that  old  bugaboo,  "Space 
Limitations."  Or  maybe  it  will 
turn  up  in  a  subsequent  issue. 
Anyway,  thanks.    And  try  again. 


tion  aids  was  concerned,  the  analy- 
sis revealed  no  demonstrable  ad- 
vantage accruing  to  students  who 
reported  spending  some  time  study- 
ing such  books,  in  contrast  with 
those  who  had  not  made  use  of  them 
at  all,  or  who  had  looked  through 
one  or  more  without  really  study- 
ing them.  No  significant  differ- 
ences were  found  among  students 
making  greater  or  lesser  use  of 
these  aids. 

The  conclusion  cannot  be  drawn 
that  cramming  never  helps,  DE- 
VELOPMENT observes,  but  the 
cramming  reported  by  these  stu- 
dents made  no  difference.  Special 
correspondence  or  class  courses, 
practice  on  objective  tests,  and 
other  types  of  group  instruction 
were  mentioned  so  rarely  that  no 
statistical  investigation  of  their 
effects  was  possible. 

Similar  analyses  are  now  in 
progress,  dealing  with  the  influence 
of  background  factors  such  as 
father's  occupation  and  family  in- 
come on  SSCQT  performance. 


Company  Seeks 
Draft  Age  Men 

Most  of  the  complaints  occasion- 
ally heard  to  the  effect  that  some 
employers  are  refusing  to  employ 
men  of  draft  age  have  been  found 
to  be  groundless  upon  investigation, 
and  the  charge  certainly  does  not 
apply  to  the  main  office  of  Sears, 
Roebuck  and  Company  in  Chicago, 
as  witness  the  following  excerpt 
from  a  display  ad  in  Chicago  news- 
papers: 

"YOUNG  MEN  .  .  .  Draft  Age 
.  .  .  Work  Full  Time  ...  at  Sears 
Mail  Order  .  .  .  Until  You  Report 
for  Military  Duty. 

"LET  US  EXPLAIN  THE  BEN- 
EFITS THAT  YOU  WILL  HAVE 
WHILE  ON  ACTIVE  DUTY— 
Continuous  Service  —  Continued 
Profit  Sharing — Special  Leave  of 
Absence  Allowance — Discount  for 
Family — Allowance  for  Fathers — 
Hospitalization  for  Dependents — 
Reemployment." 

The  ad  is  in  display  type  and 
much  more  eye  attracting  than  here 
appears. 

"Your  plan  recognizes  the  fact 
that  young  men  will  have  to  fulfill 
their  military  obligations  to  the 
Nation,"  wrote  the  Illinois  State 
Director  in  a  letter  congratulating 
the  company,  "and  provides  a 
means  of  assisting  them  before, 
during,  and  after  their  service.  It 
is  not  only  a  farsighted  and  busi- 
nesslike plan  from  the  employer's 
point  of  view,  but  also  a  truly  pa- 
triotic undertaking  which  could 
well  serve  as  a  model  for  other 
employers." 


Spirit  of  Christmas 

Pennsylvania  local  board  clerks 
in  Region  No.  1  have  all  entered 
into  the  spirit  of  Christmas.  One 
office  spends  every  Monday  evening 
sewing  and  knitting  articles  to  be 
distributed  to  orphans  at  Christ- 
mas, while  another  office  is  donat- 
ing money  each  week  to  be  used  for 
the  same  purpose. 
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Paper  Attacks 
High  Standards 

Hartford  (Conn.)  Courant 

Selective  Service  Director  Lewis 
Hershey  should  not  lack  popular 
support  in  his  campaign  to  lower 
present  draft  standards.  *  *  * 
Since  the  outbreak  of  the  Korean 
War,  three  million  Americans  have 
been  examined  for  the  draft.  Half 
of  this  total  has  been  rejected  as 
physically  or  mentally  unfit.  That 
is  a  fantastic  ratio,  and  it  must 
mean  that  only  boys  with  ail-Amer- 
ican physiques  and  Phi  Beta  Kappa 
intellects  are  being  accepted.  *  *  * 

This  is  a  ridiculous  situation. 
The  services  still  have  a  lot  of  non- 
combat  positions  that  could  be 
filled  satisfactorily  by  many  of  the 
one  and  a  half  million  rejected  men. 

There  is  considerable  public  dis- 
satisfaction because  many  men, 
who  are  healthy  enough  to  compete 
in  sports  and  other  arduous  activ- 
ity, are  not  considered  physically 
qualified  for  military  service.  It 
seems  that  there  must  be  a  spot  for 
them  somewhere  in  the  tremendous 
noncombat  organization  that  sup- 
ports the  fighting  man.  As  General 
Hershey  points  out,  "A  lot  of  the 
rejected  men  are  breathing.  Some 
of  them  are  even  making  $50,000  a 
year." 

There  is  no  immediate  threat  that 
fathers  will  be  drafted.  But  by 
next  summer  the  available  man- 
power pools  will  be  drained.  Then 
the  draft  boards  will  have  to  turn 
elsewhere  to  fill  their  quotas.  Un- 
less present  standards  are  lowered, 
fathers  will  be  drafted  and  families 
needlessly  broken  up.  It  does  seem 
far  more  sensible  to  lower  the 
standards  and  induct  some  of  that 
rejected  one  and  a  half  million. 
Certainly  something  is  wrong  with 
a  system  when  half  of  our  young 
men  are  declared  unfit  for  military 
service. 


Hdqs.  Announces 
Award  Winners 

The  Efficiency  Awards  Commit- 
tee at  National  Headquarters  has 
announced  winners  of  three  cash 
awards  totaling  $125,  also  six 
award  certificates,  for  suggestions 
submitted.  Cash  awards  totaling 
$100  to  two  local  board  clerks  in 
Texas  have  been  previously  an- 
nounced. 

The  new  cash  award  winners  are 
as  follows : 

Mrs.  Edith  S.  Anderson,  Na- 
tional Headquarters,  award,  $50; 
Miss  Marguerite  Martin,  National 
Headquarters,  award,  $50;  Miss 
Sara  Osborn,  National  Headquar- 
ters, award,  $25. 

Certificate  awards  are  as  follows : 

Mrs.  Eileen  Y.  McCue,  clerk  at 
large,  Blackfoot,  Idaho;  Mrs.  Fran- 
ces B.  Sieg,  clerk  (two),  and  Mrs. 
Vivian  T.  Chiatovick,  assistant 
clerk,  Local  Board  No.  16,  Reno, 
Nev. ;  Mrs.  Alice  Moore,  National 
Headquarters;  Mrs.  Irene  M.  Ward, 
assistant  clerk,  Local  Board  No. 
90,  Dayton,  Ohio;  and  Miss  Flora 
P.  Gilliss,  clerk  coordinator,  Local 
Board  No.  64,  Salisbury,  Md. 
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Court  Upholds 
Classification; 
Writ  Is  Denied 


The  principle  that  Class  I-A  is 
the  proper  classification  for  every 
registrant  who  fails  to  establish 
eligibility  for  another  classification 
was  strengthened  in  a  recent  de- 
cision in  the  Northern  District  of 
California,  when  Judge  Oliver  J. 
Carter  refused  a  writ  of  habeas 
corpus  sought  by  Rosalie  Irene 
Hannig,  the  wife  of  Jack  Frederick 
Hannig,  a  soldier,  to  obtain  his  re- 
lease from  the  Army. 

The  value  of  this  approach  to 
whether  there  was  a  "basis  in  fact" 
sufficient  to  support  the  classifica- 
tion is  viewed  at  National  Head- 
quarters as  a  contribution  to  case 
law  on  the  subject.  This  court 
recognized,  it  was  pointed  out,  the 
uniqueness  of  a  I-A  classification 
as  distinguished  from  the  others, 
by  commenting  to  the  effect  that 
having  failed  to  establish  eligibil- 
ity for  another  classification,  the 
regulations  required  he  be  placed 
in  I-A. 

In  this  case,  more  than  1  year 
elapsed  between  the  registrant's 
induction  and  the  filing  of  a  petition 
for  a  writ.  The  court  noticed  this 
only  enough  to  say;  "This  question 
is  not  decided.  Assuming  that 
timely  application  for  the  writ  has 
been  made,  the  petition  *  *  * 
fails  to  state  a  cause  for  the  grant- 
ing of  the  writ." 

The  personal  narrative  of  the 
case,  as  presented  in  the  court's 
memorandum  opinion,  is  substan- 
tially as  follows:  Hannig  regis- 
tered on  September  18,  1948.  He 
was  classified  I-D  as  a  member  of 
the  National  Guard.  On  August 
10,  1950,  his  unit  was  ordered  into 
active  service,  and  later  in  that 
month  the  registrant  requested  of 
his  division  commanding  officer  a 
deferment  from  active  duty,  the 
outcome  being  an  honorable  dis- 
charge for  hardship. 

On  January  9,  1951,  he  was  re- 
classified I-A.  He  then  had  both 
a  personal  appearance  and  appeal. 
Meanwhile  the  registrant  was 
stated  to  have  presented  an  al- 
lergy, and  to  have  presented  evi- 
dence of  the  dependency  of  mem- 
bers of  his  family.  The  local  board 
refused  to  reopen,  but  did  forward 
the  information  to  the  appeal 
board. 

The  appeal  board  retained  him  in 
I-A  on  May  2,  1951. 

After  being  ordered  to  report  for 
induction  he  advised  the  local 
board  that  he  was  a  member  of  a 
reserve  unit.  A  Form  44  was  re- 
ceived on  the  day  prior  to  his  induc- 
tion. The  court  agreed  that  the 
local  board  then  had  become  power- 
less to  reclassify  him. 

The  court  did  not  specify  at  what 
point  the  registrant  sought  consid- 
eration for  Class  II-A  as  a  person 
employed  in  medical  endeavors,  but 
concluded  that  it  had  not  been  ar- 
bitrary to  refuse  a  II-A  or  III-A 
classification,  and  that  there  was 
ample  evidence  to  support  classifi- 
cation in  Class  I-A. 


4-F's  Continue  in  Lead 

(As 

of  Oct.  1,  1952) 

Registrants  classified  4— F — rejected  by  the  Armed  Forces 
for  physical,  mental,  or  moral  reasons — continued  to  lead  all 
others  between  the  ages  of  I8V2  and  26  in  deferred  classifica- 
tions as  of  October  1,  1952.     There  were  1,496,534  4-F's. 

Total  living  regis- 

13,569,548 
12,955,727 

248,090 

915,813 

24,464 

48,901 
6,663 

2,817 

3,592 

955,694 

1,387,545 
279,880 

I-C   (reserve).   ...    

I-W  (at  work) 

181,501 
87 

Total   classified  __ 

I-A  and  I-A-0  exam- 
ined and  acceptable.. 

I-A    and    I-A-0    not 
examined-  .    

I-A  and  I-A-0  induc- 
tion  postponed- 

I-S  statutory  (high 
school) 

I-S  statutory  (college)1 

1-0  examined  and  ac- 
ceptable     (conscien- 
tious   objectors    op- 
posed to  any  kind  of 
military  service) 

1-0  not  examined 

I-C  (inducted) 

I-D1  (reserve  or  stu- 
dent taking  military 
training) ._   ._ 

II-A    (app.)  " 

334,412 

636 

32,779 

98,841 

179,100 

1,047,942 

1,427,507 

16 

11,376 

62,111 
1,496,534 

4,209,426 

II-A'    (occupation) 
II-C1   (agriculture) 
II-S1   (student) 
III-A1  (dependency, 

hardship) 

IV-A  (completed  serv- 
ice,   sole     surviving 

son) 

IV-B1  (officials) 

IV-C  (alien) 

IV-D   (minister  or  di- 
vinity student)...     _ 
IV-F'  (rejected, unfit).. 
V-A  (over  liability 

I-C   (enlisted  or  com- 
missioned)  „    

1  May  include  some  26  and 

over  liable  up  to  35  (Ref.:  L.  B.  M.  No.  38). 

All  That  Running  Up  and  Down  the  Hills' 
Brings  Husky  Health  to  Sickly  Draftee 


"There's  one  mother  in  Suffolk," 
says  a  feature  story  under  a  3- 
column  head  in  the  Norfolk  Vir- 
ginia Pilot,  "who  thinks  it's  a 
pretty  good  thing  that  her  son  is 
in  the  Army." 

The  story  relates  how  21-year- 
old  Levi  P.  Babb,  a  sickly  frail  and 
skinny  lad  6  feet  tall  and  weighing 
only  137  pounds  when  he  was 
drafted  last  April,  now  tips  the 
scales  at  a  respectable  162  and  is 
bouncing  with  robust  health. 

And  as  for  the  bronchial  trouble 
that  used  to  harrass  him,  his 
mother  says  that  "all  that  running 
around  up  and  down  the  hills 
around  Fort  McClellan  must  have 
straightened  out  his  bronchial 
tubes.  I  guess  it's  a  good  thing 
they  called  him." 

We  are  indebted  to  Mrs.  Etta  M. 
Ashburn,  clerk  of  the  Suffolk 
Board,  for  calling  the  story  to  our 
attention.  It  seems  that  the  boy 
had  been  in  poor  health  for  some 
time,  had  even  been  hospitalized 
for  a  while.  His  mother  is  quoted 
as  saying,  "In  fact,  he  was  in  quite 
poor  shape ;  some  sort  of  bronchial 
trouble."     She  protested  his  induc- 

'I  Never  Knew  You 
Cared  So  Much!!?' 

"You  asked  me,"  says  a  letter  re- 
ceived by  Mrs.  Emma  R.  Lacey  of 
Oklahoma's  Coal  County  Board, 
"you  asked  me  to  furnish  state- 
ments as  proof  that  I  am  going  to 
Bible  school  or  preaching.  I  am 
not  preaching  nor  am  I  planning  to 
attend  school  this  year.  I  am  help- 
ing my  father  on  his  ranch.  Thank 
you  for  your  considerate  inquiries 
about  me.  I  never  knew  that  you 
cared  so  much. 

"With  love." 

Clerk's  Note. — "He  now  has  a 
U.  S.  Army  serial  number." 


tion  vigorously  when  there  were  so 
many  other  "strong,  healthy  boys 
still  out." 

The  Armed  Forces  examining 
physicians  couldn't  find  anything 
basically  wrong  and  young  Babb 
was  duly  inducted,  assigned  to  the 
Chemical  Corps. 

And  he  survived.  He  survived 
so  well  in  fact  that  he  began  feeling 
better  and  eating  better  right  away, 
reports  the  Norfolk  Pilot,  until 
now  he's  25  pounds  heavier — and 
that  25  pounds  is  mostly  muscle. 

In  the  meantime,  Levi  has  been 
doing  all  right  for  himself  in  the 
Army.  Recently  he  was  graduated 
from  the  Chemical  Leaders  Course 
conducted  by  the  Chemical  Corps 
Training  Command  at  Fort  Mc- 
Clellan, Ala.  With  this  training, 
he  is  now  in  good  position  to  win 
advancement  in  the  ranks,  perhaps 
a  try  at  Officer  Candidate  School. 

Mrs.  Babb  admits  that  her  Levi 
would  make  a  good  officer. 


How  Many  Minutes? 

How  many  minutes  in  an 
hour  ?  Well,  one  secretary  in  a 
State  headquarters,  who  is  a 
jolly  and  stylish  stout — espe- 
cially stout — contends  that  there 
are  only  50  minutes  in  an  hour 
up  to  10  o'clock  in  the  morning. 
Then  her  modest  breakfast  of 
three  fried  eggs,  pork  sausages, 
white  buttered  toast,  and  three 
cups  of  coffee  with  cream  and 
sugar  begins  to  wear  off. 

So  there  are  70  minutes  in  an 
hour  between  10  o'clock  and  11 
o'clock,  90  minutes  between  11 
o'clock  and  noon,  when  her 
luncheon  time  begins.  Or  her 
dinner  time,  rather.  The  after- 
noon hours  are  divided  some- 
what similarly. 


DECEMBER  1952: 

Inductees  Sent 
To  Gen.  Reserve 

Some  men  scheduled  for  induc- 
tion into  the  Army  during  coming 
months,  the  Army  has  announcedj 
will  be  given  their  16  weeks  basic 
training  in  certain  units  of  the 
General  Reserve  rather  than  in  re 
placement  training  centers  or  train- 
ing divisions. 

The  General  Reserve  includes 
those  Army  troops  in  the  United 
States  whose  primary  mission  is 
to  be  trained,  equipped  and  main- 
tained in  a  state  of  readiness  for 
immediate  use  in  an  offensive  or  de- 
fensive role. 

Men  trained  by  the  General  Re- 
serve units  will  be  assigned  after 
training  in  the  same  manner  as  is 
they  had  received  their  initial  as-| 
signment  to  a  replacement  training 
center  or  a  training  division. 

The  Army  is  anticipating  a  heavy 
training  load  in  the  next  nine  or 
ten  months  due  to  its  need  for 
trained  replacements  for  personnel 
to  be  separated. 

The  31st  Infantry  Division  at 
Camp  Atterbury,  Indiana,  and  the 
47th  Infantry  Division  at  Camp 
Rucker,  Alabama,  received  basic 
trainees  in  September.  In  Octo- 
ber, newly-inducted  men  began 
arriving  at  the  11th  Airborne  Di- 
vision at  Camp  Campbell,  Ken- 
tucky; the  1st  Armored  Division  at 
Fort  Hood,  Texas;  the  37th  Infan- 
try Division  at  Camp  Polk,  Louisi- 
ana, and  at  various  non-divisional 
units  of  Antiaircraft  Artillery  and 
Corps  of  Engineers.  In  November, 
inductees  went  to  Camp  Cooke, 
California. 


System  To  Deliver 
All  December  Call 
Before  December  1 4 

MERRY  CHRISTMAS!  Deliv- 
eries of  men  selected  to  fill  the  De- 
cember call  of  47,000  will  be  made! 
between  December  1  and  December! 
13,  Maj.  Gen.  Lewis  B.  Hershey  hasl 
announced,  in  accordance  withj 
plans  worked  out  with  the  Depart-j 
ment  of  Defense  which  will  enable] 
granting  of  Christmas  leave  tol 
many  service  men  who  otherwise! 
would  not  obtain  it. 

In  the  meantime,  the  Department! 
of  Defense  has  called  on  Selective! 
Service  for  48,000  men  for  delivery! 
in  January,  all  of  whom  will  be  as-! 
signed  to  the  Army.  This  is  the! 
largest  monthly  call  since  February! 
of  1952,  when  it  was  52,500  (ad-l 
justed). 

The  January  call  for  special  reg-l 
istrants  is  544  doctors,  383  dentists,! 
and  18  veterinarians.  This  is  the! 
first  call  for  veterinarians.  They! 
will  be  assigned  to  the  Army. 

Three  hundred  and  forty-four  of [I 
the  physicians  and  338  of  the  den-1 
tists  will  go  to  the  Army,  200  physi-1 
cians  and  45  dentists  to  the  Air! 
Force. 


A  registrant  listed  three  cats  as 
dependents,    but    the    local    board] 
wouldn't  defer  him,  probably  on  the! 
ground  that  there  was  enough  catty! 
talk  in  the  neighborhood  already. 
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tatus  Viewed 
I  Light  Of 
World's  Plight 

Judicial  recognition  of  the  doc- 
ne  that  no  classification  is  per- 
utent  and  of  a  local  board's  right 
reexamine  a  registrant's  status 
the  light  of  world  conditions  and 
ents  is  expressed  in  a  recent  de- 
ion  in  the  United  States  Court 
Appeals  for  the  Ninth  Circuit, 
the  case  of  Robert  Russell  Tyrrell 
United  States,  which  was  an  un- 
ccessful  appeal  from  a  conviction 
the  Northern  District  of  Cali- 
rnia  on  a  charge  of  refusal  to 
bmit  to  induction. 
The  court  held  that  the  duty  of  a 
cal  board  to  classify  and  reclas- 
fy  "is  one  of  continual  recur- 
nce,"  adding  that  it  is  incumbent 
>on  it  to  "survey  its  registered 
;rsonnel  and  examine  its  files  in 
e  light  of  world  conditions  and 
ents  so  that  military  require- 
ents  may  be  safeguarded  and 
ovided." 

The  Tyrrell  situation  seems  to 
4ve  been  about  as  follows:  In  his 
,*iginal  classification  questionnaire 
;ed  in  June  1950  he  stated  he  was 
divinity  student.  He  was  in  at- 
indance  at  a  student  training  proj- 
:t  in  Oregon  and  presented  a  cer- 
flcation  from  an  official  of  theo- 
'gical  seminary  in  California  that 
i  was  a  full-time  student  minister 
i  such  seminary. 

A  handwritten  entry  on  the  back 
I  the  questionnaire  represented 
lat  he  was  classified  IV-D  by  a 
ote  of  3-0,  and  that  notice  of 
assification  had  been  mailed, 
owever,  there  were  lines  drawn 
trough  this  entry,  and  in  the  trial 
developed  the  board  had  not 
assified  him.  On  August  28, 
950,  he  was  classified  in  Class  I-A. 
here  was  further  routine  board 
ction,  including  a  summary  of  a 
ersonal  appearance,  which  the 
mrt  found  incomplete,  but  the  va- 
dity  of  which  was  saved  by  the 
xistence  of  the  substantial  equiva- 
:nt  of  the  omission  elsewhere  in 
fie  file.  The  order  to  report  for 
lduction  followed  an  appeal  by 
'hich  he  was  classified  I-A. 

The  court  took  judicial  notice  of 
he  Korean  situation  by  saying: 
.  .  .  when  consideration  is  given 
3  the  momentous  factual  event  in 
torea  which  was  not  weighed  by 
he  board  when  the  claimed  classifi- 
ation  in  June  1950  took  place,  it 
i  clear  that  the  evidence  and  tir- 
umstanees  operated  substantially 
1  support  of  the  classification," 
nd  added  that  there  was  a  basis  in 
act  for  the  classification. 
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Hershey  Sends 
His  Greetings; 
'New  Year  Time 
For    Appraisal' 


By  Maj.  Gen.  Lewis  B.  Hershey 

The  Director  of  Selective 
Service  sends  his  best  wishes 
for  the  New  Year  to  all  with 
whom  it  has  been  his  high 
privilege  to  have  been  asso- 
ciated, whether  in  local  boards, 
appeal  boards,  State  or 
National  Headquarters,  or 
whether  paid,  unpaid,  or  part- 
time. 

Viewing  Christmas  in  retro- 
spect, no  one  is  more  conscious 
than  those  who  participate  in 
the  administration  of  Selec- 
tive Service,  wherever  they 
may  serve,  that  the  peace  on 
earth,  good  will  toward  men 
must  await  a  world  less  tur- 
bulent than  our  present  one. 
Yet  we  also  know  that  those 
who  have  handed  Christmas 
down  to  us  observed  Christ- 
mas in  their  time  under  cir- 
cumstances more  grievous 
than  the  one  we  now  have. 
The  meaning  of  Christmas 
seems  destined  for  struggle, 
not  yet  won  against  conflict 
between  men  without  good 
will  each  for  the  other  and 
with  the  mercenary  urges 
which  make  of  Christmas 
the  terminal  date  of  a  huge 
campaign  of  selling. 

The  beginning  of  a  New 
Year  has  long  indicated  a 
time  for  appraisal  and  inven- 
tory of  the  past  and  present, 
with  plans  and  projections  for 
the  future.  A  survey  of  the 
past  in  terms  of  the  contri- 
butions of  the  members  of 
the  Selective  Service  System 
leaves  one  deeply  conscious  of 
a  thankfulness  and  a  humility 
which  defy  definite  expres- 
sion. 

The  Selective  Service  System  is 
unique  among  Government  agen- 
cies. The  members  of  the  Selective 
Service  System  are  unique  among 
Government  employees.  It  con- 
fuses not  a  few  as  to  whether  it  is 
(Continued  on  p.  2,  cols.  1  and  2) 
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THE  ROSTOV  UNIVERSITY  L1TER4RY  MAGAZINE,  for  uhich  thi,  article  ua,  exprestly  written 
>,v  G.n.ral  Her, he,  lor  ,1,  March  i„ue .  ha,  §raciou,ly  granted  SELECTIVE  SERVICE  permistion  for 
advance  printing  in  these  column,.  

By  Maj.  Gen.  Lewis  B.  Hershey 

I  was  gratified  to  learn  the  other  day  that  upwards  to  100,000 
veterans  are  already  enrolled  in  our  colleges  and  universities 
under  the  new  Korea  bill  of  rights,  although  the  program  was 
not  inaugurated  until  late  in  August  and  the  rate  of  release  of 
individuals  from  active  duty  was  just  beginning  to  reflect  the 

higher  draft  calls  which  had  begun 


To  It  it  and  11  hereas 
And  Notwithstanding? 

It  was  moving  day  at  National 
Headquarters. 

A  catastrophic  tragedy  was 
narrowly  averted  when  an  over- 
packed  box  containing  several 
hundred  gross  of  "to  wits," 
"whereases,"  and  "notwithstand- 
ings"  burst  open  from  handling 
in  the  office  of  one  of  the  attor- 
neys. 

Speculation  was  rife  as  to 
what  might  have  happened  had 
they  not  been  quickly  retrieved 
before  becoming  completely 
scrambled. 


Hdqs.  Is  Moved 
To  Indiana  Ave. 

National  Headquarters  is  now 
ensconced  in  its  "new"  home  at  451 
Indiana  Avenue  N\V.,  Washington, 
which  was  formerly  the  Old  United 
States  District  Court  Building,  an 
historic  structure  built  in  1820. 

The  present  headquarters  is  the 
fourth  to  be  occupied  by  National 
Headquarters,  if  the  quarters  oc- 
cupied by  the  joint  Army  and  Navy 
Selective  Service  Committee  may  be 
termed  the  first.  This  quarters 
was  at  the  Army  War  College,  now 
Fort  McNair,  and  it  was  here  that 
the  organizational  spade  work  was 
done  shortly  before  passage  of  the 
Selective  Service  and  Training  Act 
of  1940  was  approved  on  September 
16  of  that  year. 

Almost  simultaneously  with  en- 
actment, National  Headquarters 
was  established  at  21st  and  C 
Streets  NW.  in  a  structure  for- 
merly an  apartment  house,  the 
Potomac  Park. 

This  was  the  home  of  National 
Headquarters  all  during  World 
War  II  and  until  the  spring  of  1948, 
when  the  move  was  to  1712  G  Street 
NW.,  a  building  owned  by  the 
American   Automobile  Association. 


two   years   before. 

To  me  this  is  something  more 
than  an  interesting,  agreeable  com- 
mentary on  the  fact  that  our  re- 
turning veterans  are  not  slow  in 
accepting  educational  opportunities 
made  possible  by  a  grateful  Gov- 
ernment, for  it  would  seem  to  dem- 
onstrate that  there  is  little  danger 
that  the  billions  of  dollars  which 
our  citizenry  has  invested  in  insti- 
tutions of  higher  learning  will  not 
go  a'wasting  because  some  men  are 
being  taken  temporarily  away  from 
colleges  and  universities  to  meet  an 
obligation  of  citizenship. 

Selective  Service,  as  a  matter  of 
fact,  has  taken  very  few  men  from 
colleges  and  universities  under  the 
present  draft  act.  Relatively 
speaking,  the  number  is  so  small 
that  it  may  be  termed  infinitesimal, 
and  there  is  every  reason  to  believe 
that  even  with  much  tighter  re- 
quirements for  student  deferment 
the  combined  effect  of  Selective 
Service  and  the  new  Korea  bill  of 
rights  will  be  to  increase  the  male 
population  of  the  colleges  rather 
than  to  decrease  it. 

It  is  not  difficult  to  dispel  the  de- 
lusion that  the  draft  has  taken  rela- 
tively large  numbers  of  college 
students  away  from  their  class 
rooms  and  it  can  be  done  without 
going  into  too  much  detail.  There 
are  approximately  1,200,000  male 
students  in  colleges.  Keep  that 
approximate  figure  in  mind  as  we 
roughly  review  the  kinds  of  stu- 
dents we  aren't  allowed  to  draft 
either  by  present  law  or  present 
regulations.  First,  many  of  these 
1,200,000  are  veterans  of  World 
War  II.  They  can't  be  drafted 
under  the  law.  Then  there  is  the 
provision  in  the  Selective  Service 
Law  that  any  student  doing  satis- 
factory work  who  receives  a  notice 
to  report  for  induction  after  he  has 
started  his  academic  year  must  be 
deferred  until  the  end  of  his  aca- 
demic vear.  Considerably  more 
than  a  fourth  of  the  1,200.000  are 
in  R.  O.  T.  C.  programs.  We  can't 
(Continued  on  page  2,  column  3) 
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The  Director  Sends  His  Greetings 
To  All  Members  of  Selective  Service 


( Continued  from  page  1) 
military    or   civilian   in   character. 
Others  meditate  as  to  its  State  or 
national   characteristics. 

The  men  who  perform  the  impor- 
tant tasks  in  the  System  are  un- 
paid and  are  unmatched  and  un- 
challenged in  methods  of  procedure 
elsewhere  in  Government.  Gov- 
ernors of  States  are  heads  in  their 
respective  States  of  a  Federal 
agency  certainly  most  unusual. 

What  are  the  fundamentals  that 
build  and  bind  this  unusual  organi- 
zation 1  In  this  complicated  world 
simple  answers  are  probably  always 
incomplete,  but  a  few  reasons  are 
at  least  competitors  as  fundamen- 
tals. It  has  an  objective,  a  worth- 
while, absolute  essential  to  procure 
men  for  the  Armed  Forces  that  the 
Nation  may  survive. 

The  mission  for  which  this  or- 
ganization exists  is  accomplished 
largely  in  the  communities  of  this 
country.  There  the  decisions  are 
made  by  people  who  live  there.  All 
but  a  few  hundred  of  the  forty 
thousand  members  of  this  System, 
paid  and  unpaid,  live  and  operate 
in  the  communities.  Any  regis- 
trant may  know  his  own  classifi- 
cation or  that  of  any  other  regis- 
trant if  he  but  take  the  time  to 
look  at  the  posted  list.  Hearings 
by  local  boards  are  informal  and 
uncomplicated  to  obtain.  The  first 
appeal  requires  only  a  timely 
request. 

The  unpaid  status  of  board  mem- 
bers provides  selection  initially  of 
men  dedicated  to  public  service  and 
public  trust.  The  unpaid  status 
remains  a  continual  challenge  to 
those  who  are  critical  of  the  neces- 
sary decisions  of  the  local  board. 

The  fact  that  great  powers  are 
delegated  to  the  local  board  is,  in 
itself,  a  sobering  responsibility. 
Local  board  members  early  in  their 
service  became  aware  of  the  infin- 
ite differences  in  human  beings  and 
that  while  all  registrants  have 
much  in  common,  their  situations 
are  never  exactly  alike.  The  utter 
impossibility  of  a  rule  that  is  ap- 
plicable to  each  registrant  is  appar- 
ent to  a  local  board  member  before 
he  has  classified  many  registrants. 
This  makes  the  local  board  member 
deeply  conscious  that  he  deals  with 
young  men,  each  with  a  personality 
and  individual  human  dignity  that 
should    and    must    be    respected. 


Yet  each  registrant  also  has  a  com- 
mon responsibility  that  he  must 
plan  to  meet  in  a  manner  not  too 
different  than  is  required  of  any 
other  registrant. 

Selective  Service  classifications 
deal  in  the  basic  interests  of  human 
beings  which  may  well  be  the  rea- 
sons that  those  men  and  women 
who  are  in  the  Selective  Service 
System  feel  their  indivisible  asso- 
ciation with  it.  To  an  unusual  de- 
gree they  feel  the  System  is  theirs. 
They  belong  to  it  and  it  in  turn 
belongs  to  them.  Here  is  the  heart 
of  the  reason  for  the  uniqueness  of 
the  Selective  Service  System  and 
its  members.  Here  is  the  essence 
of  the  System. 

You  may  describe  the  Selective 
Service  System  in  terms  of  thirteen 
million  registrants  or  four  thou- 
sand local  boards  or  a  million  reg- 
istrants inducted  since  Korea.  It 
can  be  described  in  terms  of  its  dis- 
tant background  or  its  present  legal 
authority  derived  from  acts  of 
Congress  or  Executive  order.  If 
you  seek  its  real  self,  its  soul,  you 
will  find  it  in  each  community  of 
this  great  land.  You  will  find  it  in 
the  local  board  members  and  their 
clerks  as  they  perform  their  daily 
tasks.  For  here  Selective  Service 
is  operated  by  the  people  who  know 
they  are  the  Selective  Service 
System. 

February  Call 
Is  For  53,000 

The  Department  of  Defense  has 
asked  Selective  Service  to  deliver 
to  Armed  Forces  Induction  Stations 
53,000  men  in  February  for  assign- 
ment to  the  Army. 

The  February  call  brings  the 
cumulative  total  called  since  Sep- 
tember 1948  to  1,284,685. 

The  February  call  for  physicians 
is  537,  for  dentists  286.  The  Army 
will  receive  337  of  the  phvsicians, 
the  Air  Force  200,  while  241  of  the 
dentists  are  for  the  Army  and  45 
for  the  Air  Force. 

The  February  request  raises  to 
3,775  the  number  of  physicians, 
1,923  the  number  of  dentists,  and 
18  the  number  of  veterinarians 
requested  from  Selective  Service 
since  July  1951. 


Gen.  Hershey  Views 
Obligations  and 
Need  for  Manpower 

(Continued  from  page  1) 
draft  these  because  the  law  says,  in 
effect,  that  they  must  be  deferred  in 
numbers  designated  by  the  Secre- 
tary of  Defense,  who  at  this  writing 
has  so  designated  approximately 
322,000  of  them. 

Now  the  law,  with  certain  quali- 
fications, makes  the  age  of  liability 
18  %  to  26,  but  as  a  matter  of  fact, 
we  have  not  reached  the  19-year-old 
group  as  I  write  this,  so  no  college 
students  under  20  have  thus  far 
been  inducted.  And  we  are  de- 
ferring about  200,000  college  stu- 
dents because  they  meet  certain 
class  standards  or  received  a  cer- 
tain score  in  the  E.  T.  S.  examina- 
tion. 

But  we're  still  not  through  with 
the  subtraction  process.  For  after 
we  have  made  all  the  subtractions 
I  have  enumerated  from  out  origi- 
nal 1,200,000,  we  still  have  to  sub- 
ject the  remainder  to  subtraction 
of  the  number  who  "flunk"  the 
Armed  Forces  physical  and  mental 
examinations,  which  means  loss  of 
one-third  or  more  of  that  remain- 
der. So  if  I  may  be  permitted  to 
use  the  word  "vulnerable,"  not  a 
great  number  of  college  students 
have  even  been  vulnerable  under 
the  present  Selective  Service  Law, 
the  regulations,  and,  may  I  say,  the 
policy  of  the  Department  of  De- 
fense, despite  the  fact  that  the  law 
itself  sets  the  ages  of  liability  at 
between  18%  and  26  and  also  ex- 
tends liability  for  service  of  those 
deferred  under  regulations  to  35 
years. 

In  the  meantime,  to  meet  the  calls 
for  men  which  the  Department  of 
Defense  must  have  to  maintain  our 
Armed  Forces  at  a  strength  consis- 
tent with  national  safety,  we  have 
been  inducting  industrial  workers; 
we  have  been  inducting  farmers  in 
large  numbers;  the  number  of  col- 
lege students  we  are  deferring  for 
K.  0.  T.  C.  membership  alone  is 
almost  100,000  more  than  the  num- 
ber we  are  deferring  in  Agriculture 
and  Industry  combined.  We  have 
been  inducting  married  men  for 
considerably  more  than  a  year,  and 
now  that  the  drafting  of  fathers 
looms  as  an  imminent  necessity  in 
the  not  so  distant  future,  we  cer- 
tainly must  look  toward  the  colleges 
with  something  more  than  an  ap- 
praising eye.  The  time  for  apprais- 
ing in  that  direction  is  about  over 
and  the  time  for  action  is  almost 
here. 

We  have  these  elements.  First, 
is  the  need.  This  need  has  been 
well  established.  It  has  been  shown 
very  clearly  that  Armed  Forces  of 
between  3%  and  4  million  men  is 
the  minimum  we  must  maintain  if 
our  cherished  freedom  is  to  remain 
secure;  it  has  likewise  been  shown 
that  Selective  Service  must  bear 
the  brunt  of  meeting  this  need, 
which  is  a  common  need  and  which, 
whether  we  like  it  or  not,  must  take 
precedence  over  the  individual 
needs  and  desires. 

The  second  of  these  elements  of 
which  I  speak  is  the  supply.  Con- 
gress in  its  wisdom  has  said  that 
the  supply  must  be  limited  to  men 
between  certain  ages  and  if  I  had 
the  space  I  could  show  you  how  it 


Official  Notices 


Nov.   24 — Operations   Bulletin   Nc 

83,  Subject:  "Preparation  of  Lis 
of  Registrants  (SSS  Form  Nc 
3)  for  Special  Registration  Nc 
1,"  concerning  changes  in  th 
manner  in  which  that  form  shal 
be  prepared  and  submitted  am 
the  discontinuance  of  negativ 
reports  thereon. 

Nov.   24 — Operations   Bulletin   Nc 

84,  Subject:  "Classification  o 
Registrants  who  were  Registerei 
Outside  of  the  United  States/ 
concerning  the  allowance  of  th 
prescribed  period  of  time  for  th 
return  of  the  Classification  Ques 
tionnaire  (SSS  Form  No.  100 
by  such  registrants  and  delayini 
their  classification  until  the  r« 
turn  of  the  questionnaire. 


is  rapidly  becoming  a  physical- 
perhaps  I  should  say  a  mathemati 
cal — impossibility  to  meet  our  call 
and  stay  within  the  law  withou 
substantial  tightening  of  defer 
ments.  And  it  should  never  be  foi 
gotten  that  students  will  not  be  th 
only  men  affected  by  this  tighten 
ing. 

I  believe  that  nearly  all  discus 
sions  of  this  kind  deal  in  a  numbe 
of  fallacies.  The  first  is  that  a  mai 
who  is  called  upon  to  fulfill  hi 
sacred  obligation  of  citizenship  b; 
serving  in  the  Armed  Forces  is  be 
ing  compelled  to  sacrifice  not  onl; 
his  physical  comfort,  but  all  hi 
dreams  and  aspirations  for  the  fu 
ture — that  he  is  being  condemnei 
to  some  kind  of  Siberian  exile  inso 
far  as  hopes  for  tomorrow  are  con 
cerned.  This  is  very  far  from  th 
truth.  I  am  amazed  that  the  fallac; 
seems  to  be  so  widely  accepted. 

In  the  case  of  college  students 
the  absurdity  of  the  fallacy  is  espe 
cially  apparent,  for  in  the  vas 
majority  of  cases  the  man  wh 
leaves  college  to  serve  in  the  Arme 
Forces — granting  that  he  is  ambi 
tious  and  honestly  wants  an  educa 
tion — will  come  back  to  college  afte 
completion  of  active  service  vastl; 
grown  in  mental  stature,  temperei 
with  experience,  and  the  benefits  h 
will  receive  from  college  trainini 
will  be  increased  commensuratelj 
This  is  no  idle  speculation.  It 
truth  is  attested  by  thousands  upoi 
thousands  of  World  War  II  veter 
ans  who  flocked  back  to  our  colleges 
or  entered  for  the  first  time,  afte 
their  release  from  active  service 
And  many  a  young  man  who  migh 
have  been  barred  from — or  hai 
great  difficulty  in  pursuing — hi 
education  because  of  financial  rea 
sons  will  have  this  problem 
financing  greatly  eased,  if  i  > 
erased. 

Sometimes  the  most  simple  thing 
are  the  things  most  difficult  to  un 
derstand  and  one  of  the  simp! 
things  that  seems  to  be  misunder 
stood  by  many  people  today  is  tha 
although  Selective  Service  is  takinj 
men  from  civilian  life  to  serve  ii 
the  military,  it  is  likewise  return 
ing  them  to  civilian  life  in  number, 
as  great  or  greater. 

And,  except  in  very  rare  in 
stances,  the  men  who  are  returnin) 
are  better  men  than  when  the  left— 
in  virtually  every  way  that  can  bi 
named. 
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Voted  Educator 
Vuthor  of  Book 
Jn  School  Plan 

(.1  R<  view) 

y.wi.n.  w.  H.  STUDENT  DEFERMENT 
/v  SELECTIVE  SERVICE.  I  Vital  rncia, 
National  Security.  Minn,  tapolia,  I  nu.wM 
viii+UU.    $3.01). 


W     H„ 


Pnttt. 


This  is  the  authentic  account  of 
ow  and  why  Selective  Service 
ante  to  adopt  tests  and  class  stand- 
ngs  as  evidence  of  eligibility  for 
eferment  from  military  service, 
'he  author  is  general  chairman  of 
he  Selective  Service  Advisory  Com- 
littees  on  scientific,  specialized, 
nd  professional  personnel,  and  di- 
ector  of  the  Office  of  Scientific  Per- 
onnel,  National  Research  Council. 
The  first  part  of  the  book  con- 
ains  a  history  of  the  development 
f  policy  on  the  selection  and  train- 
ng  of  specialized  personnel,  the 
rguments  for  and  against  student 
[eferment,  a  chapter  on  the  rela- 
ion  of  the  student  deferment  pro- 
ram  of  the  Selective  Service  Sys- 
em  to  the  R.  0.  T.  C.'s  of  the  armed 
ervices,  and  a  summary. 

The  second  part  includes  sup- 
)orting  material,  including  a  de- 
icription  and  evaluation  of  the 
manpower  pool,"  a  review  of  "Our 
ntellectual  Resources"  (by  Dael 
iVolfle,  Director  of  the  Commission 
>n  Human  Resources  and  Ad- 
vanced Training),  the  story  of  the 
levelopment  and  use  of  the  Selec- 
;ive  Service  College  Qualification 
Test  by  the  Educational  Testing 
Service  (written  by  John  Cowles  of 
;hat  organization),  reports  of  the 
Scientific  Advisory  Committees  to 
General  Hershey,  and  pertinent  ex- 
tracts from  regulations  and  press 
releases  of  the  Selective  Service 
System. 

The  need  for  the  policy  and  pro- 
gram here  outlined  may  be  best 
summarized  in  the  following  quota- 
tions from  the  book : 

"The  principle  of  selective  assign- 
ment (e.  g.,  to  Armed  Forces  or  re- 
search and  development)  rests  on 
the  fact  that  maximum  strength  of 
the  nation  can  be  achieved  only  if 
the  individual  serves  where  he  can 
contribute  most.  If  the  test  of 
strength  is  real  and  may  be  immi- 
nent we  cannot  afford  universal 
military  service,  however  much 
more  equitable  it  may  seem  to  be. 

"This  achievement  (of  maximum 
military  material  in  World  War  II) 
was  primarily  the  triumph  of  a 
virile  technology  based  on  the  skills 
and  knowledge  of  scientists,  engi- 
neers, and  other  specialists  (includ- 
ing those  in  the  social  sciences).  It 
would  be  most  unwise  not  to  con- 
cern ourselves  as  much  with  the 
training  of  our  specialists  as  with 
the  training  of  troops,  active  or 
reserve." 

If  there  were  no  student  defer- 
ments the  specialists'  supply  lines 
would  dry  up;  if  all  students  were 
to  be  deferred,  military  manpower 
would  fall  far  too  short  of  require- 
ments. 

The  Selective  Service  criteria  of 
minimum  test  score  or  class  stand- 
ing provide  a  way  to  channel  men  of 
military  age  into  research  and  de- 
velopment or  the  armed  services 
according  to  requirements. 


Strange  as  it  Seems 

By  Elsie  Hix 


"THE  ONLY  QUADRUPLETS  EVER  INDUCTED 
into  tWe  u.s.  Armed  forces  — 
Bernard,  carl,  Anthony  And  donald  perricone. 
of  SeAuMont,  texAs,  of  Trie 
773D  TANK  BATTALION/ 


Barring  unforeseen  circumstances,  the  famed  Perricone 
quadruplets  will  be  in  their  civvies  at  home  in  Beaumont .  Tex., 
by  the  time  this  issue  of  SELECTIVE  SERVICE  is  distributed 
after  two  years  in  the  Army,  seven  months  of  which  were  spent 
in  Korea. 

Anthony,  Bernard,  and  Donald  were  corporals,  Carl  a  ser- 
geant.   Their  ages?    They're  23.    All  of  them. 

The  quads  were  inducted  by  the  local  board  in  Beaumont,  Tex. 
They  were  together  throughout  their  two  years  in  the  Army. 

The  drawing  is  copyright,  1952,  by  United  Features  Syndi- 
cate, Inc.    Reproduced  by  permission. 

More  Than  385  Conscientious  Objectors 
Working  in  40  States;  Projects  Okayed 

More  than  385  conscientious  objectors  have  gone  to  work  in 
jobs  contributing  to  the  national  health,  safety,  or  interest  in 
lieu  of  induction  since  the  initiation  of  this  program  on  July  1, 
1952.  Of  this  number,  58  percent  have  been  accepted  and 
ordered  to  employment  in  State  agencies  and  42  percent  with 
nonprofit  agencies.  These  I-W 
registrants  are  employed  in  25  dif- 
ferent States  and  with  five  non- 
profit agencies. 

In  addition  to  the  385  I-W  reg- 
istrants who  are  already  at  work, 
an  additional  2,822  class  1-0  reg- 
istrants have  been  examined  and 
found  acceptable.  These  regis- 
trants will  be  ordered  to  work  in 
lieu  of  induction  as  jobs  become 
available.  In  addition  to  the  1-0 
examined  and  acceptable  regis- 
trants, there  are  an  additional 
3,060  1-0  registrants  who  have  not 
yet  been  examined. 

To  date  473  work  projects  have 
been  approved.  Three  hundred  and 
eighty-five  of  these  work  projects 
are  in  State  and  local  institutions 
located  in  40  different  States.  Also 
approved  were  60  work  programs 
sponsored  by  five  domestic  non- 
profit agencies. 

Included  among  the  work  proj- 


ects of  the  five  domestic  nonprofit 
agencies  are  administrative  posi- 
tions in  28  foreign  countries.  The 
approved  positions  in  foreign  coun- 
tries, which  are  sponsored  by  the 
five  nongovernmental,  nonprofit 
agencies  are  primarily  nonprofit, 
nonpolitical,  and  nonsectarian  po- 
sitions which  have  as  their  objec- 
tive relief,  rehabilitation,  and  alle- 
viation of  suffering  of  these  foreign 
peoples  occasioned  by  war  or  other 
circumstances  beyond  their  own 
control. 

One  of  the  primary  reasons  for 
the  slowness  in  ordering  1-0  reg- 
istrants to  work  in  lieu  of  induction 
is  the  fact  that  State  institutions 
will  not  employ  a  1-0  registrant  if 
a  qualified  civilian  wants  the  job. 
These  restrictions  on  all  institu- 
tions, therefore,  make  available  to 
the  1-0  registrants  only  those  jobs 
for  which  a  scarcity  of  civilian 
workers  exists. 
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Student  Vets 
To  Get  Checks 
Without  Delays 

Veterans  training  under  the 
Korean  GI  Bill  will  get  their  GI 
allowance  checks  from  the  date  they 
started  class,  even  though  there's 
been  an  unavoidable  delay  by  the 
States  in  approving  schools. 

VA  announced  today  that  it  has 
authorized  its  regional  offices  to 
back-date  school  approvals,  when 
they  are  finally  received  from  the 
State  agencies  responsible  for  mak- 
ing them. 

The  retroactive  approvals  may 
go  back  either  to  August  20,  1952, 
the  date  the  new  GI  training  pro- 
gram became  effective,  or  to  the 
date  when  the  veterans  enrolled  in 
class — whichever  came  later. 

In  that  way,  veteran-students 
may  be  paid  for  all  the  time  they 
spent  in  the  classroom — so  long  as 
it  was  after  August  20 — and  not 
just  from  the  date  the  State  ap- 
proved their  school. 

State  approval  of  a  school  is  a 
"must"  under  the  Korean  GI  Bill. 
The  law  states  that  veterans  may 
not  receive  GI  education  and  train- 
ing allowances  for  any  period  dur- 
ing which  the  school  was  not 
approved. 

In  many  instances  throughout 
the  Nation,  however,  the  flood  of 
fall  enrollments  came  about  before 
the  State  agencies  had  a  chance  to 
act.  The  result  was  that  large 
numbers  of  veterans  started  classes 
in  schools  that  had  not  been 
approved. 

By  authorizing  retroactive  ap- 
provals, VA  has  wiped  out  the 
threat  of  payless  periods  of  train- 
ing for  these  veterans. 


"You're  Too  Late!'" 

Selective  Service  System  Form 
No.  150  was  returned  by  a  regis- 
trant of  California,  Local  Board 
No.  39,  with  the  following  notation: 
"Your  too  late,  I'm  in  the  Marines 
as  of  September  1,  1952.  Too  bad, 
ha!  ha!     Yours  Never." 


Rotation  Speeded 

After  January  1,  Army  draftees 
rotated  home  from  Korea  will  be 
released  if  they  have  completed  at 
least  20  months  of  active  service, 
Secretary  of  the  Army  Pace  has 
announced. 

The  normal  service  for  draftees 
is  24  months.  The  Army  pre- 
viously had  said  those  with  active 
duty  in  Korea  would  be  released 
after  21  months  because  of  that 
service.  Mr.  Pace's  announcement 
reduced  the  period  to  20  months. 

This  program,  whereby  conscien- 
tious objectors  work  for  2  consecu- 
tive years  in  some  jobs,  contribut- 
ing to  the  national  health,  safety, 
or  interest  in  lieu  of  induction, 
creates  a  few  new  problems  for 
local  boards  and  the  State  Head- 
quarters, but  the  program  seems  to 
be  running  smoothly,  with  conscien- 
tious objectors  being  employed 
shortly  after  the  time  they  nor- 
mallv  would  have  been  inducted. 
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Directors  Meet 
In  Washington 
And  Talk  Shop 

Selective  Service  State  Directors 
held  their  semiannual  conference 
December  1  to  4  in  National  Head- 
quarters with  Maj.  Gen.  Lewis  B. 
Hershey,  Director  of  Selective  Serv- 
ice, presiding. 

Student  deferments,  E.  0.  T.  C. 
and  other  reserve  problems,  con- 
scientious objectors,  the  necessity 
for  tighter  deferment  regulations 
were  among  the  subjects  discussed. 

The  State  Directors  entertained 
the  National  Headquarters  Staff  at 
the  Lee  House  the  evening  of  De- 
cember 3. 

State  Directors  attending  the 
conference: 

Col.  James  T.  Johnson,  Alabama ; 
Maj.  Gen.  A.  M.  Tuthill,  Arizona; 
Brig.  Gen.  E.  L.  Compere,  Arkan- 
sas; Col.  Kenneth  H.  Leitch,  Cali- 
fornia; Col.  Howard  E.  Reed,  Colo- 
rado; Brig.  Gen.  E.  E.  Novey,  Con- 
necticut; Mr.  Douglas  Troll,  Dela- 
ware; Mr.  William  E.  Leahy,  Dis- 
trict of  Columbia;  Brig.  Gen.  Vi- 
vian Collins,  Florida;  *Col.  James 
Skelton,  Georgia;  *Comdr.  Henry 
Whillock,  Idaho. 

Also  Col.  Paul  G.  Armstrong,  Illi- 
nois; Brig.  Gen.  Robinson  Hitch- 
cock, Indiana;  Col.  Ralph  A.  Lan- 
caster, Iowa;  Brig.  Gen.  Joe  Nickel], 
Kansas;  Col.  Solon  F.  Russell,  Ken- 
tucky; Lt.  Col.  L.  W.  Davis,  Louisi- 
ana; Brig.  Gen.  G.  M.  Carter, 
Maine;  Col.  Henry  C.  Stanwood, 
Maryland ;  Col.  Chester  A.  Furbish, 
Massachusetts;  Lt.  Col.  A.  A. 
Holmes,  Michigan;  Col.  L.  E.  Lily- 
gren,  Minnesota;  Col.  J.  W.  Patton, 
Jr.,  Mississippi;  Col.  R.  T.  Finks, 
Missouri. 

Also  Brig.  Gen.  S.  H.  Mitchell, 
Montana;  Brig.  Gen.  G.  N.  Hennin- 
ger,  Nebraska;  Brig.  Gen.  J.  A. 
May,  Nevada ;  Mr.  J.  H.  Greenaway, 
New  Hampshire;  Col.  Donald  A. 
MacGrath,  New  Jersey;  Col.  John 
P.  McFarland,  New  Mexico;  *Col. 
William  Boughton,  New  York 
State;  Col.  Candler  Cobb,  New 
York  City;  Col.  Thomas  H.  Upton, 
North  Carolina;  Brig.  Gen.  H.  L. 
Edwards,  North  Dakota;  Col.  C.  W. 
Goble,  Ohio;  Col.  C.  E.  Murray, 
Oklahoma;  *Col.  Francis  Mason, 
Oregon;  Lt.  Col.  H.  M.  Gross,  Penn- 
sylvania; Col.  L.  C.  Wilson,  Rhode 
Island;  Lt.  Col.  James  Hunter, 
South  Carolina;  Brig.  Gen.  T.  A. 
Arndt,  South  Dakota;  Col.  John  B. 
Elliott,  Tennessee;  Brig.  Gen.  P.  L. 
Wakefield,  Texas;  Brig.  Gen.  J. 
Wallace  West,  Utah;  *Maj.  Merton 
Ashton,  Vermont;  Capt.  T.  W. 
White,  Virginia. 

Also  Capt.  C.  J.  Chastek,  Wash- 
ington; Brig.  Gen.  C.  R.  Fox,  West 
Virginia;  Lt.  Col.  Bentley  Courte- 
nay,  Wisconsin;  Brig.  Gen.  R.  L. 
Esmay,  Wyoming;  Mr.  J.  L.  McCor- 
mick,  Alaska;  Lt.  Col.  W.  A.  Boyen, 
Hawaii;  Col.  J.  E.  Colom,  Puerto 
Rico;  *Lt.  Col.  Joseph  Christmas, 
Virgin  Islands;  *Maj.  Raimundo  D. 
Camacho,  Guam. 
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This  picture  of  State  Directors  attending  the 
semiannual  conference  December  1  to  k  in 
Washington  was  taken  in  front  of  the  "old" 


National  Headquarters  1712  G  Street,  just  be- 
fore the  headquarters  was  moved  to  451  Indi- 
ana Ave.  NW.    Names  are  in  the  first  column 


■, 


Local  Board  Proud  of 
Registrant's  Letter 

Selective  Service  Local  Board  No. 
12  of  Vermillion,  South  Dakota,  is 
very  proud  of  this  letter  received 
from  Pvt.  John  K.  Christensen,  US 
55  267  851,  Battery  B,  231  A.  F.  A. 
Bn.,  6th  Armored  Division:  "I  am 
writing  this  in  order  to  avail  myself 
of  an  opportunity  to  express  to  you, 
as  members  of  the  board,  and  to 
your  clerk,  my  sincere  appreciation 
of  the  fine  consideration  which  I 
always  received  from  you  while  I 
was  formally  registered  with  you 
as  a  Selective  Service  candidate. 

"I  never  felt  that  I  wasn't  fairly 
treated,  but  to  the  contrary,  feel  I 
received  every  consideration  that 
could  possibly  be  afforded.  I  have 
talked  with  many  men  and  I  must 
conclude  that  I  was  quite  fortunate 
to  be  connected  with  as  fine  a  group 
of  people  as  I  was. 

"For  your  consideration  and  your 
promptness  in  keeping  me  always 
informed  of  matters  pertinent,  I 
thank  you." 


Organization  Harks 
Back  to  World  War  I 

The  34th  annual  dinner  of  an  or- 
ganization believed  to  be  the  only 
one  of  its  kind  in  the  United  States 
was  recently  held  in  Springfield, 
Ohio. 

The  group  represented  members 
of  the  Clark  County  Draft  Board  of 
World  War  I,  Selective  Service 
Boards  of  World  War  II  and  the 
present  conflict,  as  well  as  persons 
who  have  served  as  advisory  board 
members,  appeal  agents,  medical 
advisors,  and  clerks. 

N.  W.  Lemen,  who  had  served  in 
World  War  I  as  a  clerk,  was  elected 
chairman  for  1953,  and  Jeannette 
M.  Johnson,  assistant  clerk  of 
boards  3  and  4  in  World  War  II  and 
clerk  of  Local  Board  13  since  1948, 
was  elected  secretary. 


20,000  Students  Take 
Test  in  December; 
Total  is  Now  433,000 

Approximately  20,000  college  ] 
students  took  the  eighth  Selective 
Service  College  Qualification  Test, 
December  4,  at  810  centers  in  the 
United  States.  A  total  of  433,000 
students  have  now  taken  the  tests, 
the  first  of  which  was  administered 
May  26, 1951. 

Applications  are  now  being  ac- 
cepted for  the  administration  of  the 
test  scheduled  for  April  23,  1953. 
Applicants  for  the  test  should  mail 
application  blanks,  now  obtainable 
at  local  boards,  to  Educational 
Testing  Service,  Princeton,  New 
Jersey,  designated  to  prepare  and 
administer  the  test. 


•Denotes  Deputy  Director. 


Enviable  Record 

Local  Board  No.  4,  New  Bedford, 
Massachusetts,  has  as  its  chairman 
John  Catterall,  age  82  years,  who 
has  a  record  of  not  missing  a  meet- 
ing since  he  became  Board  chair- 
man in  October  1940,  according  to 
Mrs.  Cathryn  M.  Shaughnessy, 
clerk  of  the  board.  Besides  serving 
as  chairman  of  Local  Board  110 
from  1940  until  1947,  he  also  served 
as  liaison  officer  and  reemployment 
committeeman  for  Group  Y.  He 
became  chairman  of  Local  Board 
No.  4  on  19  August  1948. 


Here's  How  They're  Classified 

of  Nov.  1,  1952) 


(A, 


Total  classified  —  All 
ages 

I-A  and  I-A-0  Exam- 
ined and  acceptable.. 

I-A  and  I-A-0  Not  ex- 
amined  

I-A  and  I-A-0  Induc- 
tion  postponed 

I-S  Statutory  defer- 
ment (high  school)-. 

I-S  Statutory  defer- 
ment (college)1 

1-0  Conscientious  Ob- 
jector, examined  and 
acceptable  _.. 

1-0  Conscientious  ob- 
jector, not  examined 

I-C   (Inducted) 

I-C  (Enlisted  or  com- 
missioned)    _ 

I-C  (Discharged) 

I-C  (Reserve)  

I-W   (At  work) 

I-W   (Released)   


13,073,126 

237,073 

915,026 

26,978 

56,821 

12,416 

2,964 

3,060 
955,840 

1,390,513 

311,044 

223,528 

243 


I-D  (Member  of  re- 
serve component)1.-.        328,803 

II-A   (Occupational 
deferment) — except 
agr.1 32,439 

II-A    (Apprentice)1..—  1,810 

II-C  (Agricultural  de- 
ferment)1   96,346 

II-S  (Occupational  de- 
ferment) (student)1..        182,529 

III-A  (Dependency  de- 
ferment) ' _•:     1,057,892 

IV-A  Completed  serv- 
ice: (Sole  surviving 
son)  1,363,275 

IV-B  (Officials)' 16 

IV-C  (Aliens) 11,794 

IV-D  (Ministers,  di- 
vinity student) 62,188 

IV-F  (Unfit  for  serv- 
ice)1      1,507,458 

V-A  (Over  age  of  lia- 
bility)....      4,293,070 


1  May  include  some  26  and  over  liable  up  to  ! 
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oard  Assists 
oth  Veterans 
ncl  Industries 

'hi  following  letter  by  Marian  E. 
w,  Coordinator  of  Local  B 
55,  Joh  '  City,  Nt  w    York. 

,    to  tfu    Editor  "as  di- 
ed"  by   the   local   board.     It   is 
ited  almost  in  its  entirety  with 
thought    that    it    may    contain 
as  helpful  to  other  boards. 

By  Marian  E.  Snow 

iVe  have  just  received  our  Decem- 
■  1952  issue  of  the  Selective  Si  rv- 
Bulletin.  We  look  forward  with 
jerness  and  pleasant  anticipation 
h  month  to  this  informative  Bul- 
m,  with   its  pathos  and  humor, 

interesting  accounts  of  other 
al  boards'  experiences  and  gen- 
ii information. 

In  this  month's  issue,  this  local 
ird  is  particularly  interested  in 
ij.  Gen.  Lewis  B.  Hershey's  arti- 

on  "Vets  Returning  To  Their 
.■i.es.  Jobs,  Studies."    In  this  val- 

there  are  a  city  and  two  incor- 
rated  villages  known  as  the  Tri- 
Cities;  Binghamton,  Johnson 
ty,  Endicott  and  several  other  up- 
d-coming  towns.  We  are  quality 
d  quantity  blessed  with  indus- 
es,  e.  g.,  Endicott  Johnson  Cor- 
ration,  International  Business 
achines  Corporation,  General 
ectric  Company,  and  many  other 
dustries  and  machine  shops. 
Our  County  of  Broome,  also  sur- 
isinsr  enough,  has  large  dairy 
rms.  chicken  farms;  two  State 
lieges,  one  of  these  an  industrial 
ts  with  a  two-year  course,  and  two 
rge  Bible  schools.    In  other  words, 

have  almost  everything  in  the 
(Continued  on  page  S) 


irmed  Forces  Call 
or  March  53,000 

The  Department  of  Defense  has 
ked  Selective  Service  to  deliver 
the  Armed  Forces  Induction  Sta- 
ons  53,000  men  in  March  for  as- 
gnment  to  the  Army. 
The  March  call  brings  the  cumu- 
tive  call  since  September  1948  to 
^proximately  1,300,000  as  of  Feb. 
1953. 

The  March  call  for  physicians  is 
71,  for  dentists,  258.  the  Army 
ill  receive  271  of  the  physicians, 
le  Air  Force  200,  while  213  of  the 
entists  are  for  the  Army  and  45 
3r  the  Air  Force. 
The  March  request  raises  to  4,246 
he  number  of  physicians,  2,181  the 
umber  of  dentists,  and  18  the  num- 
er  of  veterinarians  requested  from 
■elective  Service  since  July  1951. 


Maj.  Gen.  Lewis  B.  Hershey,  Selective  Service  Director, 
confers  with  Brig.  Gen.  Paul  L.  Wakefield,  Texas  State  Direc- 
tor, and  Chancellor  James  P.  Hart,  of  the  University  of  Texas, 
just  before  General  Hershey  spoke  on  the  university  campus 
ni  Austin,  January  9.  General  Wakefield  is  at  the  left  of  Gen- 
eral Hershey  and  Chancellor  Hart  is  on  the  right. 

*Manpoiver  PooV  is  Misnomer; 
It  Flows  and  is  Never  Still! 

By  Maj.  Gen.  Lewis  B.  Hershey 


"Manpower  Pool"  is  a  term 
used  frequently.  Its  meaning 
is  far  from  constant.  Many 
of  the  disagreements  over  the 
size  of  what  we  have  been  call- 
ing the  "manpower  pool"  have 
their  origin  in  what  the  pool  is 
rather  than  the  number  it  con- 
tains. 

The  term  "pool"  is  unfor- 
tunate when  applied  to  man- 
power. The  word  "pool" 
leaves  many  impressions 
which  do  not  apply  to  man- 
power. The  contents  of  a  pool 
stay  fixed,  stand  still,  man- 
power is  always  changing. 
The  gathering  of  statistics 
about  manpower  will  never  be 


rapid  enough  to  change  the 
fact  that  totals  of  any  group 
are  already  inaccurate  by  the 

(Continued  on  page  2) 


N.  Y.  Too  Prosperous; 
Factory  is  Too  Noisy 

"I  am  moving  to  Florida,  to 
farm,  as  the  season  in  New  York 
State  was  too  prosperous." — 
Letter  from  a  New  York  farm 
boy  to  local  board  in  Pough- 
keepsie. 

Here's  another  one: 

And  then  there's  the  regis- 
trant who  volunteered  for  induc- 
tion, confiding  to  the  local  board 
clerk  that  his  job  in  a  boiler  fac- 
tory was  too  noisy.  He's  in  the 
tank  corps  now. 


7  Conferences 
Are  Scheduled; 
First  on  Feb.  28 

The  first  of  the  Selective  Service 
Training  Conferences  for  1953,  con- 
ducted by  the  Field  Division  of  Na- 
tional Headquarters,  will  begin  on 
February  28  at  the  United  States 
Naval  Air  Station,  Jacksonville, 
Fla. 

Seven  such  conferences,  each  of 
two  weeks  duration,  will  be  held 
between  that  date  and  September  1. 
The  second  conference  will  be  held 
at  Fort  Sam  Houston,  Texas;  the 
third  at  the  Norfolk  Naval  Air  Sta- 
tion;  the  fourth  at  Mitchel  Field 
Air  Force  Base,  Long  Island;  the 
fifth  at  Fort  Sheridan,  Chicago;  the 
sixth  in  the  San  Francisco  Bay  area 
and  the  seventh  in  the  Seattle  area. 

To  these  conferences  will  go  the 
earmarked  reserve  officers  who  are 
the  training  officers  of  their  respec- 
tive special  training  units;  and  the 
National  Guard  officers  who  hold 
the  same  designations  in  the  Selec- 
tive Service  Sections  of  the  .\'a- 
tional  Guard  organizations.  The 
first  attend  by  order  of  the  Director 
of  Selective  Sendee  and  the  Na- 
tional Guard  officers  attend  by  invi- 
tation of  the  Director  and  upon  the 
orders  of  their  respective  Adjutants 
General. 

The  purposes  of  the  conferences 
are: 

1.  To  develop  better  training 
methods  and  techniques. 

2.  To  develop  training  programs 
and  study  schedules  for  the  ensuing 
year  for  each  of  the  special  units 
and  each  of  the  Selective  Service 
Sections  of  the  Guard. 

Each  officer  attending  the  con- 
ference will  bring  with  him  a  pro- 
gram and  study  schedule  for  his 
unit  or  section  to  be  submitted  to 
the  conference  as  a  whole  for  re- 
view, criticism,  and  revision  where 
required.  This  program  and  sched- 
ule, when  finally  approved,  will  gov- 
ern the  training  activities  of  the 
units  and  sections  for  the  following 
year. 

Selective  Service  now  operates  65 
special  units  to  which  are  attached 
for  training  420  earmarked  reserve 
officers  of  all  components  of  the 
Armed  Forces.  There  is  a  Selective 
Service  Section  in  each  of  the  Na- 
tional Guards  of  the  States  to  which 
are  attached  some  460  reserve  offi- 
cers likewise  earmarked  for  Selec- 
tive Service  training. 

Upon  these  men  Selective  Service 
must  depend  for  replacements  and 
for  expansion  of  its  State  and  na- 
tional organizations  in  time  of  more 
complete  mobilization  of  the  Na- 
tion's manpower.  How  best  to  train 
them  as  the  future  operators  of  the 
system  is  the  over-all  consideration. 
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National  Headquarters 

SELECTIVE  SERVICE  SYSTEM 

451  Indiana  Ave.  ISW. - Washington  25,  D.  C. 

The  printing  of  this  publication  has  been  approved  by  the  Director  of  the 
Bureau  of  the  Budget,  July  12,  1951. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Head- 
quarters and  other  components  of  the  Selective  Service  System.  However, 
nothing  contained  herein  may  be  accepted  as  modifying  or  enlarging  pro- 
visions of  the  Universal  Military  Training  and  Service  Act  or  any  other 
acts. 

Communications  should  be  addressed  to:  Editor,  Selective  Service  Bulletin, 
National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 
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^Manpower  Pool9  is  Misnomer; 
It  Flows  and  is  Never  Still! 


( Continued 

time  they  have  been  compiled. 
"Manpower  stream"  would  be 
a  far  more  accurate  descrip- 
tion than  a  "manpower  pool." 
The  understanding  of  what 
is  meant  by  five  hundred  thou- 
sand in  the  military  man- 
power stream  differs  greatly. 
To  some  who  analyze  man- 
power with  skill  and  interest, 
but  without  responsibility  for 
furnishing  men  to  the  Armed 
Forces,  the  military  manpower 
stream  on  any  date  is  the  num- 
ber of  men  liable  for  military 
service  at  that  time  who  will 
eventually  enter  the  service. 
It  includes  all  who  have 
reached  the  age  of  eighteen 
years  and  six  months.  This 
conception  of  the  manpower 
stream  is  entirely  impractical 
for  use  by  the  procurer  of  our 

manpower  for  the  Armed  Forces. 
The  number  that  can  be  actually 
inducted  on  this  particular  date  is 
the  number  upon  which  he  de- 
pends. 

As  an  example,  on  any  day  at 
least  fifteen  hundred  of  the  regis- 
trants in  the  manpower  stream 
have  entered  the  stream  on  that  day 
and  the  average  processing  time  in 
World  War  II  for  eighteen-year-old 
registrants  was  five  months.  This 
can  be  reduced  because  of  the  regis- 
tration six  months  prior  to  the  be- 


from  page  1 ) 

ginning  of  liability,  but  forty-five 
thousand  of  the  stream  will  be  un- 
available for  each  month  that-  is  re- 
quired to  process  a  registrant. 

Experience  indicates  there 
should  be  classified  in  I-A  six  times 
the  number  on  the  monthly  call  be- 
ing filled.  So  long  as  there  is  six 
or  seven  hundred  thousand  in  the 
manpower  stream  and  the  calls  re- 
main approximately  fifty  thousand 
there  is  no  cause  for  anxiety.  Un- 
fortunately, the  manpower  stream 
has  declined  materially  since  the 
autumn  of  1950.  It  has  declined  in 
spite  of  the  monthly  augmentation 
of  -those  reaching  the  age  of  lia- 
bility. The  reclassification  of  hus- 
bands and  the  lowering  of  the  age 
of  liability  from  nineteen  to  eight- 
een years  and  six  months  arrested 
for  a  few  months  only  the  consist- 
ent reduction  of  the  numbers  in  the 
manpower  stream. 

The  replacement  of  one  million 
ninety  thousand  members  of  the 
Armed  Forces  during  the  fiscal  year 
of  1953  will  place  a  severe  strain 
on  the  military  manpower  stream. 
As  it  falls  below  six  hundred  thou- 
sand its  capacity  to  meet  possible 
calls  of  eighty  thousand  and  above 
becomes   extremely   doubtful. 

Unless  the  term  "military  man- 
power pool"  is  redefined  or  better 
understood  it  should  be  abandoned. 
At  present  it  is  the  cause  of  dan- 
gerous judgment  as  to  the  future 
supply  of  men  for  the  Armed  Forces 
and  the  measures  which  will  be  nec- 
essary to  insure  the  maintenance  of 
the  Armed  Forces  in  numbers  ade- 
quate for  survival. 


Back  to  1903 

The  United  States  Supreme 
Court  last  month  let  stand  a  1951 
decision  in  the  Court  of  Claims  af- 
fecting a  litigant  whereby  service  in 
the  National  Guard  prior  to  the  Na- 
tional Defense  Act  of  1916  and  as 
far  back  as  1903  may  be  credited 
toward  retirement. 

By  its  refusal  to  grant  certiorari, 
the  Supreme  Court  left  this  prece- 
dent undisturbed.  Retirement  ben- 
efits in  this  type  of  case  therefore 
would  expectedly  be  allowed. 

The  applicant  was  William  G. 
Price,  Jr.,  who  became  a  member  of 
the  National  Guard  in  1886.  He 
was  82  years  of  age  when  the  judg- 
ment was  pronounced. 

With  respect  to  the  larger  issue, 
namely  that  of  crediting  service 
before  1916,  the  Court  of  Claims 
said:  "Our  problem  is  whether  the 
1916  Act  or  the  1903  Act  first  'fed- 
erally recognized*  the  National 
Guard."  There  followed  an  outline 
of  the  development  of  the  present 
structure  beginning  with  the  Dick 
Act,  approved  in  1903. 

The  Court  of  Claims  accepted  the 
argument  of  the  claimant  that  serv- 
ice subsequent  to  the  passage  of  the 
Dick  Act  was  federally  recognized 
National  Guard  service,  conclud- 
ing: "This  was  significant  legisla- 
tion. It  'represented  a  marked  for- 
ward step;  indeed,  this  measure 
was  the  first  real  exercise  of  the 
long  dormant  Congressional  power 
to  organize  the  militia'." 

The  court  stated  that  the  fact 
that  the  1903  Act  required  the  or- 
ganized militia  to  conform  to  Fed- 
eral specifications  in  arming,  train- 
ing, and  discipline  is  a  strong  argu- 
ment for  the  proposition  that  such 
Act  "recognized"  the  organized 
militia.  It  was  noted  that  the  Pay 
Readjustment  Act  first  gave  three- 
quarters  credit,  and  later,  when 
amended,  full  credit  for  time  in  com- 
missioned grades  in  the  organized 
militia  between  1903  and  1916. 

The  court  stated  that  there  had 
been  "long  and  repeated  efforts  on 
the  part  of  some  of  the  military  to 
practically  do  away  with  the  Na- 
tional Guard  and  the  State  militia 
and  make  them  part  and  parcel  of 
the  Regular  Army,"  efforts  which 
had  "been  resisted  by  representa- 
tives of  the  people  in  the  Congress." 

The  court  found  that  the  defend- 
ant's contention  that,  in  the  sense 
used  in  the  1948  Act,  there  was  no 
Federal  recognition  of  the  National 


Stomach  Tender,  Pains  Lihe  Fire,  Ashama, 
Sunburn,  Bunions,  Kramps— That's  Not  All 


Julia  P.  Lawton,  Draft  Board 
No.  21,  Poughkeepsie,  N.  Y. 

Dear  Sirs: 

This  is  to  notify  you  of  the  symp- 
tons  I  have,  swelling  of  ankles  & 
feet,  right  eye  affected  &  ear  by 
Bells  Paulsia — right  eye  discharges 
white  matter,  both  eyes  water  on 
contact  with  wind. 

Left  great  toe  not  active  of  op- 
eration from  secondary  infaction 
from  bad  case  of  athletic  feet.  Left 
great    toe    develops    fever    on    too 


much  pressure  on  it  and  fever's  left 
leg  to  knee,  left  chins  bone  pains 
from  sunburn  two  years  ago. 

Left  leg  &  arm  kramps  or  rheua- 
tism  ashama  and  synus.  Be- 
lieve have  touch  of  TB  in  lungs — 
frequent  coughing  and  spitting  of 
matter  and  substance  very  gluey 
and  color  brownish-black  and  vom- 
atory  in  morning  sometimes  blood. 

Stomack  tender  and  pains  like 
fire  if  drinklin  orange  juice  for 
breakfast.    Believe  I  have  elcers  or 


cancer  right  large  intestance  have 
frequent  pains.  Have  had  doctor's 
treatment  for  it. 

Continuous  colds  and  head  pains, 
fevers,  high  or  low  pressure  heart, 
spine  in  back  pains  &  itches,  fre- 
quent back  of  neck  pain  and  severe 
headaches. 

All  teeth  ache  very  bad  at  times — 
have  infierorior  complex  and  ner- 
vous conditions. 

Prespiration  of  forehead — pain- 
ful bunions  on  right  foot  and  left 
bottom  foot — right  foot  pains  and 
has  fever  too.  Was  kicked  on  head 
by  a  horse  when  quite  young. 

(signed) 


16,860  Certificates 
Have  Been  Awarde< 
To  S.  S.  Employee 

The  Director  of  Selective  Servii 
awarded  by  January  1953  6,48 
ten-year  certificates  and  10,3? 
five-year  certificates  to  compensate 
and  uncompensated  Selective  Ser< 
ice  employees. 

The  program  of  awarding  certil 
cates  attesting  their  service  ws 
started  in   September  1952. 

Each  State  Director  is  respons 
ble  for  the  distribution  of  certiil 
cates  and  for  the  arrangement  <« 
suitable  ceremonies. 

Names  of  those  eligible  for  tn 
certificates  are  still  coming  intl 
National  Headquarters  and  it  | 
expected  that  the  number  of  certijk 
cates  awarded  will  mount  steadil 
each  month. 

The  certificates  are  in  Old  Englis 
script  on  heavy  paper,  size  9  by  ] 
inches  and  suitable  for  framing. 

Each  is  engrossed  with  the  n 
cipient's  name  and  is  signed  by  Ma 
Gen.  Lewis  B.  Hershey,  Director  < 
Selective  Service. 


Guard  prior  to  1916,  was  "based  c 
an  extremely  narrow  and  arbitral 
concept  of  the  term  'federally  rei 
ognized.'  The  Dick  Act  of  1903  e: 
tended  Federal  control  over  the  o: 
ganized  State  militia.  It  set  u 
certain  standards  of  training,  ser' 
ice,  and  discipline,  and  made  con 
pliance  with  these  standards  a  pn 
requisite  to  the  receipt  of  Federi 
funds.  .  .  .  This  act  represented 
large  measure  of  Federal  contn 
and  granted  in  return  for  submii 
sion  to  and  compliance  with  sue 
control,  certain  privileges.  We  cai 
not  see  how  this  sort  of  control  caj 
be  exercised  by  the  Federal  Goven 
ment  without  the  legislation  autho;j 
izing  such  control  constituting 
degree  of  recognition."  Moreove 
it  was  pointed  out  if  Congress  ha 
intended  to  limit  Federal  service  t 
service  recognized  since  1916, 
could  easily  have  said  so." 

The  court  concluded  that  Prie 
"may  include  the  Guard  servic 
recognized  by  the  Federal  Goverr 
ment  under  the  1903  and  1916  Ad 
in  computing  his  years  of  servic 
for  the  purposes  of  retired  pay  ui 
der  the  1948  Act,  to  become  effectiv 
as  of  the  date  of  filing  of  the  appl 
cation."  In  October  1951,  whe 
rendering  this  decision,  the  Coui 
of  Claims  suspended  judgmer 
pending  a  determination  of  th 
amount  of  money  due  Price. 

When  the  matter  was  reopene 
with  respect  to  this  feature  th 
Court  of  Claims  considered  also  th 
question  of  this  veteran's  1,44 
drills  and  target  practices  in  th 
Pennsylvania  National  Guard  b< 
tween  1903  and  1933,  for  which  h 
claimed  a  credit  of  1,443  days  o 
active  Federal  service.  The  coui 
held  that  drills  and  target  practice 
were  not  properly  included  withi 
the  definition,  reasoning  that  be 
cause  the  current  Act  regards  drill 
as  separate  from  periods  of  activ 
duty  and  because  drills  are  not  re 
garded  as  active  service  after  Jul 
1,  1949,  it  follows  that  they  weri 
not  so  regarded  before  that  date 
These  conclusions  were  expressed  ii 
a  decision  of  April  15,  1952.  Thil 
feature  was  not  taken  up  for  at 
tempted  Supreme  Court  review. 
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booklet  Gives 
)raft  Details 

'YOU  AND  THE  DRAFT"  is  a 
page  booklet  recently  issued  by 
le  Science  Research  Associates. 
he  authors  are  William  S.  Vin- 
mt,  Professor  of  Education,  and 
ames  E.  Russell,  Associate  Pro- 
issor  of  Education,  both  of  Teach- 
s'  College,  Columbia  University. 
The  booklet,  cleverly  illustrated 
ith  cartoons,  reviews  obligations 
f  registrants  under  the  Universal 
[ilitary  Training  and  Service  Act, 
s  amended,  and  outlines  Selective 
ervice  procedures  in  simple,  easily 
nderstandable  terms.  It  explains, 
some  detail,  the  background  of 
forld  Affairs  which  threatens  our 
eedom  and  makes  the  draft  neces- 
ry. 

To  quote  ".  .  .  The  draft  is  the 
airest  and  most  democratic  way  we 
ave  yet  found  to  raise  large  num- 
ers  of  men  for  our  Armed  Forces 
nd  raise  them  quickly.  We  have 
ound  no  other  way  of  building  up 
lilitary  strength." 

The  booklet  devotes  considerable 
pace  to  discussion  of  "pros"  and 
cons"  on  the  question  of  whether 
is  to  the  advantage  of  a  college 
tudent  to  complete  his  military 
ibligations  before  or  after  finishing 
lis  college  course  and  concludes,  in 
iffect,  that  it  is  largely  a  matter 
'or  indvidual  determination. 

Educational  opportunities  in  the 
Vrmed  Forces  are  also  effectively 
mtlined. 

The  Science  Research  Associates, 
>7  West  Grand  Avenue,  Chicago, 
Illinois,  distributes  booklets  such  as 
:his  to  a  circulation  list  made  up  of 
ibout  15,000  high  schools  and  uni- 
versities who  are  regular  subscrib- 
es. Also  it  sells  single  copies  at  40 
:ents  each.  When  1,000  or  more  are 
)rdered,  the  price  is  22  cents  each. 


8,498  Physicians, 
Dentists,  Accept 
Res.  Commissions 

Twelve  physicians  and  eleven 
dentists  were  inducted  into  the 
Armed  Forces  as  enlisted  men  be- 
tween passages  of  Public  Law  779 
in  June  1950  and  December  1,  1952. 

During  this  period,  the  Secretary 
of  Defense  requested  Selective  Serv- 
ice to  provide  2,234  physicians  and 
1,050  dentists.  Of  the  numbers 
called  for  induction  all  accepted  Re- 
serve commissions  before  the  dates 
they  were  ordered  for  induction, 
except  these  twelve  physicians  and 
eleven  dentists. 

More  remarkable  than  this,  how- 
ever, is  the  fact  that  bv  December 
1,  1952,  an  additional  5,214,  mak- 
ing a  total  of  8,498  special  regis- 
trants in  priorities  I,  II,  and  III, 
had  accepted  Reserve  commissions 
in  the  Armed  Forces,  largely  due  to 
existence  of  the  act. 

Doctors  and  dentists  receive  com- 
missions unless  inducted.  They  are 
not  barred  from  receiving  the  ad- 
ditional $100  a  month  in  pay  pro- 
vided by  law  for  officers  in  the  med- 
ical and  dental  corps  merely  by  re- 
ceiving a  notice  of  induction.  Those 
who  do  not  accept  commissions  are 
inducted  as  enlisted  men. 


Ronald  Leonard,  left,  back  from  15  months'  service,  includ- 
ing four  on  the  front  lines  in  Korea,  bids  farewell  to  his  twin 
brother,  Arnold,  Jr.,  one  of  50  Ramsey  County,  Minn.,  inductees 
to  leave  for  the  induction  station  one  day  last  month.  The  boys 
are  the  22-year-old  twins  of  Mr.  and  Mrs.  Arnold  Leonard,  Sr., 
621  South  Pascal,  who  join  Ronald  in  a  toast  in  aqua  pura  to 
Arnold.  The  inductees  were  given  a  send-off  at  the  Armory  by 
the  mayor's  Armed  Services  committee.  Ronald  was  drafted 
first  because  he  finished  his  University  of  Minnesota  course 
earlier. — Picture  courtesy  St.  Paul  Dispatch-Pioneer  Press. 

Medals  of  Honor  Awarded  Posthumously 
To  Three  Selectees  for  Heroic  Action 


Congressional  Medals  of  Honor 
were  presented  posthumously  last 
month  to  relatives  of  three  selectees 
who  earned  the  Nation's  top  mili- 
tary decoration  for  their  gallantry 
in  the  Korean  war. 

The  medals  were  awarded  to  rela- 
tives of  Cpl.  William  F.  Lvell  of 
Old  Hickory,  Tenn.;  Pfc.  Mack  A. 
Jordan,  Collins,  Miss.;  and  Pfc. 
Bryant  H.  Womack,  Rutherfordton, 
N.  C,  for  heroism  above  and  beyond 
the  line  of  duty. 

These  were  the  awards : 

Cpl.  Lyell — for  fighting  a  single- 
handed  action  in  destroying  three 
stoutly  defended  enemy  positions  at 
Chup'a-ri  on  August  31,  1951,  and 
killing  ten  Red  soldiers.  He  used 
grenades  and  the  butt  of  his  rifle  to 
club  down  the  enemy.  Mortar  fire 
finally  killed  him. 

Pfc.  Jordan,  22 — for  sacrificing 
his  life  in  protecting  his  comrades 
as  they  fell  back  under  enemy  at- 
tack near  Kumsong  on  the  night  of 
November  15,  1951.  His  platoon 
had  crawled  up  a  hill  to  make  a 
strike,  but  strong  resistance  devel- 
oped and  the  party  found  that  it 
would  have  to  drop  back.  Instead 
of  withdrawing,  Pfc.  Jordan  crept 
forward,  knocked  out  a  machine  gun 
nest,  killed  several  Red  soldiers  and 
forced  others  to  flee.  The  enemy 
dropped  a  rain  of  explosives  on  him. 
Although  badly  wounded,  Jordan 
continued  firing  to  hold  off  the 
enemy  until  his  comrades  reached 
safety.     He  died  of  his  wounds. 

Pfc.  Womack,  21 — a  medic,  died 
while  administering  help  to  the 
wounded.  It  was  near  Sokso-ri  on 
March  12,  1952,  that  the  Medical 
Corps  of  the    14th   Infantry  Regi- 


ment, 25th  Division,  went  to  aid  the 
wounded  on  the  battlefield.  Pfc. 
Womack,  aid  man,  ran  through 
heavy  fire  to  help  a  wounded  sol- 
dier. He  escaped  that  blast  of  ma- 
chine gun  fire,  but  a  moment  later  a 
mortar  shell  burst  close  to  him, 
blowing  off  an  arm.  Pfc.  Womack 
was  told  to  go  back  but  refused  and 
remained  to  direct  others  in  treat- 
ing the  wounded.  He  later  died  of 
his  wounds. 

The  award  to  Pfc.  Womack  is  the 
54th  and  Cpl.  Lyell  the  55th  medals 
of  honor  announced  by  the  Depart- 
ment of  the  Army  for  the  Korean 
fighting. 

Veterans,  Industries 

(Continued  from  pnge  1) 
book.  About  a  month  ago  when 
men  began  pouring  into  our  office 
conforming  with  orders  to  report  to 
their  draft  board  after  discharge 
and  release  to  E.  R.  C,  it  came  to 
me  that  these  men  were  doing  just 
as  Major  General  Hershey's  article 
said  ".  .  .  returning  to  their  homes, 
jobs,  studies." 

While  talking  with  a  General 
Electric  official  one  day  in  regard 
to  deferments,  I  brought  up  this 
situation  to  him  and  by  the  time  we 
got  through  talking  a  new  and  en- 
tirely satisfactory  system  was  born 
between  that  Company  and  this 
office.  Attached  to  this  letter  is  a 
sample  introductory  card  we  may 
use  to  refer  any  returnee  to  their 
employment  office.  They  have  fur- 
nished us  with  a  list  of  skills  needed 
and  from  a  quick  glance  of  the  reg- 
istrant's file  and  his  DD  214,  and  a 
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Vets  Inquiring 
About  Benefits 
Under  GI  Bill 

Here  are  the  answers  to  some  of 
the  typical  questions  the  Veterans 
Administration  is  receiving  in  large 
numoers  these  days  concerning 
benefits  under  the  Korean  Bill  of 
Rights.  Full  information  may  be 
obtained  at  anv  VA  office. 

QUESTION— Before  I  went 
back  on  active  duty,  I  was  going  to 
college  under  the  World  War  II  GI 
Bill.  I'm  about  to  be  discharged, 
and  I  want  to  know  whether  I  can 
continue  with  my  studies  under  that 
law. 

ANSWER— You  will  be  per- 
mitted to  resume  vour  training  un- 
der the  World  War  II  GI  Bill,  pro- 
vided you  begin  within  a  reasonable 
period'  after  your  discharge.  Also, 
your  conduct  and  progress  must 
have  been  satisfactory  while  you 
were  in  school  before,  and  you  must 
have  GI  entitlement  remaining. 

QUESTION— I  want  to  get  a  GI 
loan  to  buy  a  house.  What  is  the 
largest  amount  of  money  I  may  bor- 
row from  m v  bank  ? 

ANSWER— The  size  of  the  loan 
depends  entirely  on  the  amount  of 
money  your  bank  or  any  other 
lender  is  willing  to  lend.  The  only 
limit  is  on  the  amount  of  guaranty 
that  VA  can  issue  on  the  loan. 
That  limit  is  60  percent  of  the  loan 
up  to  a  maximum  of  $7,500. 

QUESTION— I  am  getting  re- 
tirement pay  from  the  Armed 
Forces.  Is  it  possible  to  pay  premi- 
ums on  my  National  Service  Life 
Insurance  policy  by  allotment? 

ANSWER — Yes,  provided  proper 
arrangements  are  made  with  the 
service  department  from  which  you 
are  receiving  vour  retirement  pav. 

QUESTION— I'm  planning  to 
study  law,  and  also  take  a  bar  re- 
view course,  under  the  Korean  GI 
Bill.  What  do  I  put  down  on  my 
application  form? 

ANSWER— You  should  list  both 
your  objectives — which  probably 
will  be  Bachelor  of  Laws  Degree — 
and  the  bar  review  course.  You 
must  list  both  in  order  to  get  both. 


Will  the  Sarge  Sing 
With  a  Softer  Voice? 

The  registrant  said  he  didn't 
exactly  claim  his  pet  rooster  as  a 
dependent,  but  added,  "Why  I've 
been  dependin'  on  that  there  rooster 
to  wake  me  up  in  the  mornin's  since 
I  can't  remember  when,  and  how 
will  I  wake  up  when  I  gets  in  the 
army?" 

"Don't  worry,"  the  clerk  replied 
soothingly,  "the  sergeant  will  sit  by 
your  bed,  hold  your  hand,  and  wake 
you  up  with  soft  melodious  singing." 

few  seconds  interrogation  we  can 
fairly  ascertain  whether  or  not  we 
can  make  referral. 

We  are  very  careful  not  to  take 
advantage  in  sending  men  they  can- 
not use,  realizing  misuse  of  this 
program  could  be  a  pain  in  the  neck 
to  the  company  and  a  run-around 
for  the  returnee. 

Perhaps  other  large  industries 
may  follow  General  Electric's  lead 
in  this  Mutual-Benefit  System. 
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Classification  Picture 

(As  of  Dec.  1,  1952) 


Total  Classified  Regis- 
trants— All  ages 13,164,414 

Classifications 

I-A  and  I-A-0  Exam- 
ined and  acceptable —        224,937 

I-A  and  I-A-0  Not  ex- 
amined         899,511 

I-A  and  I-A-0  Induc- 
tion   postponed 28,173 

I-S  Statutory  Defer- 
ment  (high  school)—  64,323 

I-S  Statutory  Defer- 
ment  (college)' 18,462 

1-0  Conscientious  Objec- 
tor, examined  and  ac- 
ceptable    2,838 

1-0  Conscientious  Objec- 
tor, not  examined 2,850 

I-C    (Inducted) 956,408 

I-C  (Enlisted  or  com- 
missioned)         1,391,829 

I-C   (Discharged) 335,311 

I-C   (Reserve) 268,337 

I-W  (At  work)... ..  516 

1  May  include  some  26  and  over  liable  up  to  35. 
NOTE:  Guam  not  included. 


I  W   (Released)    

I-D  (Member  of  Reserve 

component)1  

330,359 

II-A    (Occupational   de- 

ferment —  except 

agr.)1   

31,738 

II-A  (Apprentice)1    

2,687 

II-C    (Agricultural    de- 

93,158 

II-S    ( Occupational    de- 

ferment)  (student)1— 

184,301 

III-A    (Dependency   de- 

1,067,706 

IV-A    Completed    serv- 

ice:    (Sole    surviving 

1,306,756 

IV  B   (Officials)1 

15 

IV-C   (Aliens) 

11,176 

IV-D    (Ministers,  divin- 

ity student) — 

62,233 

IV-F    (Unfit    for    serv- 

ice)'       

1,518,272 

V-A   (Over  age   of  lia- 

bility)       - 

4,362,518 

Think  Army  Life  Is  Tough  These  Days? 
Read  What  Happened  During  World  War  I 


The  folloiving  contribution,  au- 
thor unknown,  relates  some  of  the 
"experiences"  of  a  World  War  I 
inductee. 

I  am  one  of  the  fellows  who  made 
the  world  safe  for  Democracy. 
1  fought  and  I  fought  and  I  fought 
— but  I  had  to  go  anyway.  I  was 
called  in  Class  "A."  The  next  time 
1  want  to  be  in  Class  "B,"  be  here 
when  they  go  and  when  they  come 
back.  I  remember  when  I  regis- 
tered. I  went  up  to  a  desk  and  the 
man  in  charge  was  my  milkman. 
He  was  bold  enough  to  ask,  "What's 
your  name?"  I  said,  "You  know 
my  name."  "What's  your  name?" 
he  barked,  so  I  told  him  August 
Childs.  He  said,  "Are  you  alien?" 
I  said,  "No,  I  feel  fine." 

The  day  I  went  to  camp,  I  guess 
they  didn't  think  I  would  live  long. 
The  first  fellow  I  saw  wrote  on  my 
card  "Flying  Corpse."  I  went  a 
little  further  and  some  fellow  said, 
"Look  what  the  wind  is  blowing  in." 
I  said,  "Wind,  nothing.  The  draft 
is  doing  it."  On  the  second  morn- 
ing, they  put  clothes  on  me.  What 
an  outfit.  As  soon  as  you  are  in  it, 
you  think  you  can  fight  anybody. 
They  have  two  sizes — too  small  and 
too  large.  I  passed  an  officer  all 
dressed  up  with  a  funny  belt  and 
all  the  stuff.  He  said,  calling  after 
me,  "Didn't  you  notice  my  uniform 
when  you  passed?"  I  said,  "Yes, 
what  are  you  kicking  about  ?  Look 
what  they  give  me." 

Three  days  later  we  sailed  for 
France.  Marching  down  the  pier  I 
had  more  luck.  I  had  a  sergeant 
who  stuttered  and  it  took  him  so 
long  to  say  "Halt"  that  27  of  us 
marched  overboard.  They  pulled 
us  out  and  lined  us  up  on  the  pier 
and  the  Captain  came  by  and  said, 
"Fall  in!"  I  said,  "I've  already 
been  in,  Sir." 

I  was  on  the  boat  12  days;  sea- 
sick 12  days.    Nothing  going  down 


and  everything  coming  up.  Leaned 
over  the  railing  all  the  time.  In 
the  middle  of  one  of  my  best  leans, 
the  Captain  rushed  up  and  said, 
"What  Company  are  you  in?"  I 
said,  "I'm  all  by  myself,  Sir."  He 
asked  if  the  Brigadier  was  up  yet. 
I  sai.d,  "If  I  swallowed  it,  it's  up." 
Talk  about  dumb  people — I  said  to 
one  of  the  fellows,  "I  guess  we  have 
dropped  the  anchor,"  and  he  replied, 
"I  knew  they  would  lose  it,  it  has 
been  hanging  out  ever  since  we  left 
New  York." 

Well,  we  landed  in  France.  We 
were  immediately  sent  to  the 
trenches.  After  three  nights  in 
the  trenches,  the  cannons  started 
to  roar  and  the  shells  started  to 
pass.  I  was  shaking  with  terrorism. 
I  tried  to  hide  behind  a  tree,  but 
there  were  not  enough  trees  for  the 
officers.  The  Captain  came  around 
and  said,  "Five  o'clock  we  go  over 
the  top."  "Captain,  I  would  like 
to  have  a  word  with  you."  "What 
is  it?"  he  asked.  "Captain,  I  would 
like  to  have  a  furlough."  He  said, 
"Haven't  you  got  any  red  blood  in 
you?"  I  said,  "Yes,  but  I  don't 
want  to  see  it." 

At  five  o'clock  we  went  over  the 
top.  10,000  Germans  came  at  us. 
The  way  they  looked  at  me  you'd 
think  I  was  the  one  who  started  the 
war.  Our  Captain  yelled,  "Fire  at 
Will,"  but  I  didn't  know  any  of  their 
names.  I  guess  the  fellow  behind 
me  thought  I  was  Will.  He  fired 
his  gun  and  shot  me  in  the  excite- 
ment." 


Women  Total  48,000 

Women  serving  in  the  Armed 
Forces  of  the  United  States  total 
more  than  48,000  in  nine  compo- 
nents of  the  Army,  Navy,  Marine 
Corps  and  Air  Force.  A  tabulation 
shows  16,800  in  the  Army,  12,414 
in  the  Navy,  2,559  in  the  Marines 
and  16,584  in  the  Air  Force. 


Pocket-Size  Mine 

A  tiny  land  mine,  powerful 
enough  to  blow  the  foot  off  any- 
one stepping  on  it,  has  been  de- 
veloped by  Army  Ordnance  and 
will  soon  be  sent  to  Korea.  It 
weighs  only  4V2  ounces  and  is 
so  small  it  can  be  carried  in  the 
palm  of  the  hand. 


Air  Force  Announces 
Active  Duty  Policy 
For  ROTC  Graduates 

The  Air  Force  has  announced  a 
new  active  duty  policy  for  ROTC 
graduates.  The  8,000  Air  Force 
ROTC  graduates  who  will  be  com- 
missioned between  May  1,  1953  and 
April  30,  1954  will  be  called  into 
active  service  within  four  months 
after  they  are  commissioned. 

The  number  represents  all  Air 
Force  ROTC  students  who  are  non- 
veterans  or  who  are  not  deferred 
for  graduate  study.  There  are  no 
plans  at  present  to  call  ROTC 
graduates  with  prior  military  serv- 
ice, the  Air  Force  said. 

Approximately  4,300  Air  Force 
ROTC  graduates  of  the  1952  class 
were  ordered  into  active  service  in 
July,  August,  and  September  of 
last  year. 
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French  Law  Body 
Votes  to  Conscript 
American  Citizens 

The  French  National  Assembl; 
recently  voted  to  draft  into  France' 
army  Americans  of  conscription  agi 
living  there  more  than  a  year 
either  in  one  stay  or  on  severa 
visits.  The  measure  must  still  pasi 
the  other  house  of  the  French  legis 
lative  body  before  becoming  law. 

The  draft  age  in  France  is  18^ 
to  25  years. 

Raymond  Triboulet,  speaking  foi 
the  French  National  Defense  Com 
mittee,  expressed  regret  that  nego 
tiations  for  a  treaty  granting  recip 
roeal  treatment  to  nationals  of  th< 
two  countries  had  not  succeeded. 

Aliens  who  are  admitted  to  the 
United  States  for  permanent  resi' 
dence  become  liable  for  inductior 
for  training  and  service  unless 
they  are  nationals  of  one  of  th( 
eighteen  countries  with  whom  w< 
have  treaties.  Aliens  who  are  ir 
the  U.  S.  as  permanent  residents 
cannot  file  an  "Application  For  Re- 
lief  From  Training  and  Service  ir 
the  Armed  Forces"  (SSS  Forrr 
130). 

An  alien  admitted  to  the  U.  S.  ir 
some  status  other  than  that  of 
permanent  resident  generally  be- 
comes liable  for  induction  if  he  has 
remained  in  the  U.  S.  for  a  perioc 
exceeding  one  year. 


A  registrant  walked  up  to  one  of  the  clerks  of  the  Houston, 
Tex.,  local  board,  just  a  little  bitter  about  his  status.  He 
didn't  see  why  he  should  have  to  go  into  uniform.  He  said  to 
the  clerk:  "Of  course,  you  wouldn't  understand.  You  don't 
have  a  son." 

Six  clerks  immediately  pulled  from  their  purses  pictures  of 
sons  who  are  ivearing,  or  who  have  worn,  the  uniforms  of  the 
armed  services. 

Here,  the  six  ladies  look  at  the  pictures  of  their  sons  around 
a  local  board  desk.  Left  to  right,  Mrs.  Bell  Lewis,  whose  son 
is  in  Korea;  Mrs.  Jean  Booth,  whose  son  is  in  Casablanca;  Mrs. 
Eleanor  Hodgkins,  whose  son  has  just  finished  a  tour  of  duty 
in  the  Air  Force;  Mrs.  Charlotte  Hurd,  whose  son  is  in  the 
Navy  in  Maryland;  Mrs.  Ada  Brady,  ivhose  son  is  serving  on 
Okinawa;  and  Mrs.  Henrietta  Rollfing,  whose,  son  is  serving 
in  the  Navy  in  California. 
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ederal  Court 

ites  Principle 

n  Tastor'  Case 

The  principle  that  deferment  is 
privilege  and  is  subject  to  aban- 
onment  by  the  holder  "like  any 
ther  personal  privilege"  is  ex- 
ressed  in  a  decision  handed  down 
y  the  Court  of  Appeals  for  the 
ieventh  Circuit  in  an  appeal  from 
conviction  in  Eastern  Wisconsin. 
'he  court  of  appeals  upheld  the 
onviction  of  Wallace  Arthur 
choebel  on  a  charge  of  refusal  to 
ubmit  to  induction  after  reporting 
n  May  14,  1951. 
The  registrant  was  a  member  of 
religious  sect  who  proffered  evi- 
ience  to  show  the  amount  of  time 
le  was  spending  as  a  pioneer  or 
ninister  "at  the  time  of  the  trial 
ind  for  a  period  prior  thereto." 
The  district  court  refused  to  hear 
his  testimony ;  the  court  of  appeals 
leld  that  such  refusal  was  not 
srror. 

The  higher  court  took  notice  of 
;he  claim  that  Schoebel  began  re- 
ceiving instruction  in  the  doctrines 
if  the  sect  as  early  as  1944.  The 
record  showed,  however,  that  the 
arst  time  he  claimed  eligibility  for 
deferment  as  a  conscientious  ob- 
jector was  on  May  8,  1951,  eight 
days  after  issuance  of  his  order  to 
report  for  induction.  The  local 
board  then  refused  to  reopen  his 
classification.  During  May  of  1951 
he  was  ordained  a  minister  and 
baptized  in  the  sect,  according  to 
his  allegations. 

"Apparently,"  the  court  said,  "de- 
fendant's conscientious  objections 
did  not  mature  until  after  he  had 
been  ordered  to  report  for  induc- 
tion, although  he  claims  to  have 
taken  instructions  in  the  doctrines 
advocated  by  Jehovah's  Witnesses 
as  early  as  1944." 

Each  registrant,  the  court  re- 
minded, is  considered  available  for 
military  service  until  his  eligibility 
for  deferment  is  established  to  the 
satisfaction  of  the  local  board. 
The  burden  is  upon  a  registrant 
to  establish  his  eligibility  for  de- 
ferment or  exemption  .  .  .  and  to 
file  a  timely  claim  therefor." 

A  contention  that  "conscientious 
objections  resulting  from  the 
promptings  of  a  registrant's  con- 
science would  be  a  change  in  status 
over  which  the  registrant  had  no 
control,"  was  rejected  by  the  court. 
"We  cannot  acquiesce  in  such  a 
strained  interpretation  of  the  reg- 
ulation," said  the  court. 


Lost  In  Timber? 

"Hi:  I  moved  back  to  Garryowen 
Montana,  so  now  my  address  is 
Garryowen  Montana."  This  is  the 
full  text  of  an  unsigned  Utter  re- 
ceived by  Mrs.  Mar>  Ryan,  Clerk 
of  the  Sweet  Crass  Count)  Local 
Board  in  Big  Timber,  Mont.,  who 
Bends  a  copy  to  SELECTIVE 
SERVICE  with  the  remark  that, 
"Guess  I'll  have  to  lnnk  through 
the  352  files  tu  see  \%hu  lived  at 
Garryowen  at  some  time  or  other." 


A  registrant  of  Local  Board  No. 
8,  Torrington,  Wyoming,  indicated 
that  the  State  of  Health  of  his 
Mother  and  Father  was  Mexico. 


Director  Aided 
By  Press,  Radio 

Among  the  State  Directors  who 
are  obtaining  excellent  cooperation 
from  the  press  and  radio  of  their 
States  in  informing  the  public  on 
matters  pertaining  to  Selective 
Service  is  the  State  Director  of 
Minnesota,  who  reports  that  one  of 
the  concrete  results  is  a  marked 
reduction  in  the  number  of  queries 
received  by  local  boards,  with  con- 
sequent lightening  of  their  burden. 

The  Minnesota  Director  recently 
sent  a  series  of  articles  to  each 
newspaper  and  radio  station  in 
Minnesota,  along  with  a  request 
that  they  be  used  as  a  public  serv- 
ice. The  covering  letter  pointed 
out  that  the  Selective  Service  Act, 
as  amended,  concerns  the  lives  of 
all  registrants  and  the  economic 
and  social  welfare  of  each  commu- 
nity, but  that  the  letters  received 
at  State  Headquarters  indicated 
that  many  phases  of  Selective  Serv- 
ice operations  were  not  generally 
understood. 

The  newspaners  and  radio  sta- 
tions have  already  been  furnished 
releases  on:  "Selective  Service  and 
Its  Operation  in  Minnesota,"  "The 
General  Principles  of  Classifica- 
tion," "Local  Boards  and  Their 
Responsibilities,"  "Authority  of 
the  State  Director  and  Appeal 
Board,"  "The  Need  for  Manpower 
for  the  Armed  Forces,"  "Defense 
Manpower  Policy  No.  6,"  "Agricul- 
tural Deferments,"  "Students,  Per- 
sonal Appearances,  and  Appeals." 

The  State  Director  reports  that 
many  complimentary  statements 
have  been  received.  A  typical  one: 
"It  is  my  belief  that  they  are  tak- 
ing the  mystery  out  of  Selective 
Sendee.  Registrants  and  parents, 
after  reading  the  articles,  can  de- 
termine for  themselves  in  what 
category  they  belong  and  also  know 
without  any  doubt  why  their 
neighbor's  boy  is  classified  as  he  is. 
They  clear  the  air." 

A  number  of  radio  stations  are 
using  the  material  furnished  by 
Minnesota  Headquarters  with  local 
board  members  acting  as  a  panel. 
The  radio  stations  make  free  time 
available  for  these  public  interest 
broadcasts. 


S.  S.  Director  Makes  It  Clear 
ThoseDeferreclMustExpect 
To  Serve;  Their  Turn  is  Near 

By  Major  General  Lewis  B.  Hershey 

There  are  two  questions  Selective  Service  must  always  be 
prepared  to  answer.  Why  was  Registrant  A  inducted?  Why 
is  Registrant  B  deferred? 

The  answer  to  question  number  one  is  found  initially  in  the 
necessities  of  our  armed  forces  to  insure  survival.    It  is  found 

in  the  need  for  men  in  the  armed 


forces.  The  existence  of  the  Uni- 
versal Military  Training  and  Serv- 
ice Act  is  evidence  of  a  recognition 
by  Congress  that  it  was  necessary 
to  induct  Registrant  A,  in  fact,  well 
over  a  million  of  Registrant  A's. 
To  many  individual  registrants  the 
reason  for  the  induction  of  many 
is  evident,  the  reason  for  their  indi- 
vidual induction  is  not.  This  leads 
to  the  answer  to  the  second  ques- 
tion, for  it  is  the  deferment  of  one 
registrant  that  creates  questions  in 
the  minds  of  those  who  are  inducted. 

There  are  two  fundamental  rea- 
sons why  registrants  are  deferred. 
First,  because  all  who  are  liable 
cannot  be  inducted  in  the  same 
month  or  the  same  year.  Prac- 
tically all  of  the  registrants  in- 
ducted during  the  past  two  and  a 
half  years  have  been  liable  during 
the  entire  period.  We  are  steadily 
approaching  the  period  when  regis- 
trants will  be  reached  for  induction 
almost  immediately  after  they  be- 
come liable,  at  the  age  of  eighteen 
and  a  half  years. 

The  second  reason  for  deferment 
is  the  fact  that  the  registrant  is 
doing  something  in  the  national 
health,  safety,  or  interest  which 
places  his  induction  at  a  later  dale 
than  the  time  he  is  normally  due 
for  entrance  into  the  service.  In 
this  connection,  two  things  must  al- 
ways be  remembered.  This  is  not 
an  exemption  but  a  deferment  and, 
secondly,  it  is  possible  only  because 
registrants  are  available  who  are 
liable  to  meet  the  present  call  of 
the  armed  forces. 

The  deferred  registrant  should 
have  no  misunderstanding  of  his 
status.  He  has  not  been  relieved 
from  his  obligation  to  serve  in  the 
armed  forces.  There  is  no  implica- 
tion that  what  he  is  doing  is  in  the 
nature  of  a  substitution  for  service. 
He  certainly  must  not  take  his  de- 
ferment as  an  encouragement  to 
make  future  plans  which  ignore  the 
obligation  for  service.  The  regis- 
trant is  again  reminded  of  his  un- 
paid obligation  when  he  receives 
deferment. 

There  are  many  who  are  now 
asking,  "Why  is  Registrant  B  de- 
(Continued  on  page  2) 


She's  3-A  at  3  A.  M. 
In  The  Morning 

The  infant  daughter  of  Mr. 
and  Mrs.  Bernie  L.  Trammell  of 
Lyons,  Kansas,  has  been  "classi- 
fied" by  the  local  board  of  which 
her  mother  is  clerk,  on  what 
might  be  termed  a  "changing" 
basis,  "classifications  to  be  made 
by  parents  at  the  time  baby 
qualifies  as  such." 

Here  are  the  "classifications": 

I— A,  one  angel;  I-A-P,  one  at 
play;  I-O,  one  O.  K.;  II-A,  too 
adorable;  II-C,  too  clever;  II-S, 
too  sweet;  III-A,  3  a.  m.;  IV-A, 
for  aching  (tummy);  IV-B,  for 
Bernie;  IV-C,  for  companion- 
ship; IV-F,  for  fun;  V-A,  when 
she's  the  5  a.  m.  alarm;  I-W,  one 
witch;  I-C,  one  clown. 

The  "classification  notice"  was 
signed  by  Board  Members:  El- 
mer Enders,  Harold  Evans,  and 
Arthur  C.  Hodgson. 


Vet  Thanks  Board 
For  'Fine,  Essential, 
Tliankless  Work' 

"All  of  you  are  doing  a  fine,  es- 
sential, thankless  work,"  writes  a 
veteran  to  Local  Board  No.  68,  Fort 
Smith,  Arkansas,  thanking  the 
board  for  prompt  receipt  of  notice 
of  his  1-C  classification. 

Other  excerpts  from  the  letter: 
"The  office,  and  the  time  of  one  of 
your  members,  was  occupied  by  a 
trio  of  honest,  loud-voiced  kinfolks 
of  a  serviceman  (or  prospective 
serviceman)  when  I  was  there  in 
September  registering  with  Miss 
Lux.  You  were  .  .  .  listening  to 
long,  irrelevant  stories  of  anxious 
dependents.  I'm  sure  the  service 
Chaplain  has  no  corner  on  receiv- 
ing sad  stories! 

"Thank  you  again  for  the  prompt, 
efficient  service." 
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Deferred  Registrants  Are  Not  Exempted, 
Must  Expect  to  Serve,  Says  Director 


( Continued 
f erred?"  Among  those  who  ask 
this  question  are  the  registrants 
who  were  not  deferred,  many  of 
whom  are  now  returning  from  the 
payment  of  their  obligation  of  serv- 
ice. Also  asking  are  the  families 
and  well  wishers  of  the  registrants 
called.  Some  of  those  now  inducted 
were  called  earlier  because  others 
were  deferred,  some  have  voluntar- 
ily entered  the  services.  These 
groups  are  entitled  to  understand 
that  deferment  means  the  deferred 
registrants  will  serve,  and  not  that 
they  will  be  exempt  from  service. 

The  most  difficult  fact  to  under- 
stand in  the  present  deferment  situ- 
ation is  time.  The  parents  of  the 
registrant  who  has  been  inducted  or 
has  enlisted,  the  citizen-conscious 
of  fair  and  just  treatment  for  all, 
and  the  serviceman,  himself,  all  of 
these  find  difficulty  in  understand- 
ing why  registrants  are  deferred, 
while  other  registrants  are  being 
inducted.  It  is  many  times  forgot- 
ten that  inductions  did  not  begin  in 
this  present  operation  until  Sep- 
tember 1950.  Since  that  time  the 
armed  forces  have  been  increased 
by  about  two  and  a  half  times. 
This  fiscal  year  for  the  first  time 
large  numbers  are  completing  their 
term  of  service  and  must  be  re- 
placed. This  will  be  a  continuous 
process  each  year  so  long  as  present 
world  conditions  continue. 

The  age  at  which  registrants  are 
being  inducted  started  at  twenty- 
six,  it  is  now  at  nineteen.  Some 
registrants  have  been  deferred  as 
inductions  moved  ever  toward  the 
younger,  they  have  been  deferred 
today ;  tomorrow  they  can  expect  to 
be  inducted,  for  the  title  of  the  law 
is  Universal  Military  Training  and 
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Service  Act.  The  Congress  has  ex- 
tended liability  for  those  deferred 
for  additional  nine  years  to  permit 
flexibility  in  national  interest.  The 
word  "universal,"  and  the  nine 
years  extension  of  liability,  serve 
both  to  reassure  the  registrants 
who  have  been  inducted  and  to  re- 
mind those  who  have  been  deferred 
of  the  nature  of  the  obligation 
which  the  law  reposes  upon  each  of 
those  liable  for  service. 

Those  who  operate  Selective 
Service  and  those  who  come  within 
its  field  of  operation  must  view  in 
the  long  perspective  what  it  seeks 
to  accomplish  in  carrying  out  the 
Congressional  mandate  of  fairness 
and"  justice.  Not  every  one  who"  is 
liable  has  gone  at  his  normal  time 
of  service.  There  were  reasons  for 
his  deferment.  Regulations  which 
made  it  possible  were  issued  in  the 
national  health,  safety,  or  interest. 
In  this  republic  the  citizen  has  a 
right  to  disagree  witli  his  govern- 
ment so  long  as  he  obeys  its  laws. 

It  is  to  be  expected  that  those 
who  earlier  carried  the  heavier 
duties  of  citizenship,  incident  to 
service  in  the  armed  forces,  find  it 
difficult  in  understanding  why 
others  are  for  the  time  being  de- 
ferred from  these  responsibilities. 
It  is  to  these  citizens  to  whom  we 
owe  continuing  explanation  of  the 
fact  that  the  time  of  service  of 
those  deferred  may  be  undeter- 
mined but  the  fact  of  their  service 
is  certain. 

When  all  of  our  citizens  know 
that  each  of  those  upon  whom  Con- 
gress has  placed  liability  will  cer- 
tainly serve,  then  concern  about 
those  now  deferred  will  be  immeas- 
urably less. 


Wisconsin  Family  Contributes  9  Sons 
To  Armed  Forces  Through  S.  S.  Induction 


Mr.  and  Mrs.  Frank  Shoemaker, 
farmers  living  south  of  Alma  Cen- 
ter, Wis.,  remember  July  2,  1941, 
the  La  Crosse  Tribune  observes. 
That  was  the  day  the  family  went 
to  Black  River  Falls  to  see  their 
son,  Joe,  off  with  the  first  contin- 
gent of  draftees  from  Jackson 
County. 

Since  then  they  have  repeated  the 
experience  eight  times,  sending 
their  ninth  son  to  service  in  Janu- 


ary 1952.  He  is  Pvt.  Alan,  20,  who 
is  now  in  Germany.  He  trained  at 
Camp  Breckenridge,  Ky.,  and  Ft. 
Benning,  Ga.,  before  going  overseas. 
The  nine  sons  of  Mr.  and  Mrs. 
Shoemaker  have  given  22  years  and 
one  month  of  service  in  World  War 
II  and  the  current  outbreak.  Mr. 
and  Mrs.  Shoemaker  are  now  hop- 
ing for  a  draft  deferment  for  their 
son,  Dick,  21,  who  is  home  on  the 
farm. 


Clerk's  Telephone 

Rings  Merrily 

To  Assist  Students 

Lawrence    (Mass.)    Tribune 

The  clerks  of  the  Selective  Serv- 
ice boards  occupy  positions  of  un- 
usual responsibility  and  trust,  and 
much  is  expected  of  them  by  their 
superiors  in  the  Selective  Service 
set-up.  Among  these  greater  expec- 
tations is  the  use  of  tact,  sound 
judgment,  discretion,  and  courtesy. 
Mrs.  Sophie  Didell  of  Methuen's 
Selective  Service  Board  63  has  gone 
further  and  has  added  a  few  serv- 
ices that  are  not  expected  of  her. 

Knowing  that  many  college  stu- 
dents were  home  for  the  holidays 
and  having  limited  time  to  do  all 
the  things  they  planned,  Mrs.  Didell 
made  her  home  telephone  and  her 
off-time  services  available  to  those 
who  had  questions  pertaining  to 
classifications  and  other  problems 
connected  with  their  status  in  the 
draft. 

According  to  those  who  have  oc- 
casion to  do  business  with  the 
Methuen  board,  she  has  placed  the 
services  of  that  office  on  a  par  with 
a  community  organization  serving 
neighbors. 

"Of  course,  I  well  understand  the 
problems  of  my  student  registrants 
as  I'm  a  night  school  student  my- 
self— studving  for  my  "Master's  in 
Law,"  said  Mrs.  Didell. 

L.  B.  Clerk  Rescues 
S.  S.  Records  Amid 
Devouring  Flames 

The  time  is  1:35  a.  m.  The  scene, 
Dover,  Tennessee. 

Flames  are  roaring  through  the 
Cumberland  Hotel  in  Dover,  Ten- 
nessee, a  few  doors  from  the  bank 
building  in  which  is  housed  the 
Steward  County's  Local  Board  No. 
88.  The  fire  is  spreading.  Five 
buildings  are  soon  to  be  devoured 
by  the  angry  flames.  They  are  now 
eating  their  way  toward  the  Local 
Board  Office. 

This  was  the  scene  when  the  clerk 
of  the  Board,  Ira  C.  Atkins,  arrived 
at  the  fire,  fought  his  way  upstairs 
through  the  smoke  and  heat  and, 
with  the  assistance  of  a  few  fellow 
townsmen,  removed  all  the  funda- 
mental records  and  completed  forms 
by  sliding  the  heavy  filing  cabinets 
down  the  trembling  stairway. 

When  General  Hershey  learned 
of  the  incident  he  wrote  a  personal 
letter  to  Mr.  Atkins  commending 
his  courage. 


'So  We  Can  Keep 
On  Believing' 

A  registrant  signed  his  ques- 
tionnaire as  a  conscientious  ob- 
jector. The  board  sent  him  SSS 
Form  No.  150  and  in  a  few  days 
received  this  letter: 

"I  don't  know  why  this  was 
sent  to  me;  I  believe  in  God,  but 
this  form  makes  a  fellow  seem 
like  a  coward.  I  will  fight  for 
this  country  so  we  can  keep  on 
believing  in  God  and  have  a  free 
country.  I  don't  want  to  be  de- 
ferred for  any  reason  except 
physical  condition." 


Official  Notices 


December  29,  1952  —  Operations 
Bulletin  No.  85,  Subject:  "Elim- 
ination of  the  Preparation  of 
Additional  Sets  of  the  Record  of 
Induction  (DD  Form  No.  47  J  fol 
Certain  Registrants  Forwarded 
for  Induction  Whose  Physical 
Examinations  are  More  than  120 
Days  Old,"  concerning  the  cir- 
cumstances under  which  the  prep- 
aration of  such  additional  sets  is 
no  longer  required. 

January  5,  1953 — Packet  No.  36  o5 
the  Selective  Service  Regulations; 
containing  corrected  pages  oi 
Parts  1622,  1623,  1624, 1626,  1628. 
1632,  1650,  and  1660  to  reflect  the 
provisions  of  Executive  Order  No] 
10420  which  constitutes  Amend- 
ment No.  43  of  the  regulations. 

January  12,  1953 — Operations  Bui 
letin  No.  79,  As  Amended,  Sub 
ject:  "Order  to  Report  for  Civi 
ian  Work  and  Statement  of  Em 
ployer  (SSS  Form  No.  153),"  con 
cerning  the  preparation  and  us 
of  that  form  which  was  amende 
to  reflect  changes  of  the  manne 
in  which  the  form  shall  be  pre 
pared. 

January  14,  1953  —  Transmitta 
Memorandum  No.  57,  containing 
(1)  Local  Board  Memorandun 
No.  28,  as  amended,  concernin 
the  period  of  validity  of  arme 
forces  physical  examination: 
which  was  amended  to  reflect  th( 
circumstances  under  which  addi 
tional  sets  of  the  Record  of  In 
duction  (DD  Form  No.  47)  shal 
be  prepared;  (2)  Local  Boan 
Memorandum  No.  52,  conceminj 
appearances  before  local  board 
under  Part  1624  of  the  Selectivi 
Service  Regulations. 

January  21,  1953 — Operations  Bui 
letin  No.  86,  Subject:  "Volunteer 
ing  for  Active  Duty  by  Member. 
of  the  Reserve  Components  In 
eluding  the  National  Guard,"  con 
cerning  the  circumstances  unde 
which  registrants  who  are  sucl 
members  may  enter  upon  activ 
duty  without  a  delay  of  thei 
induction. 

January  30,  1953  —  Transmitta 
Memorandum  No.  58,  containini 
Local  Board  Memorandum  No.  4C 
As  Amended,  concerning  certai: 
discharges  and  releases  from  ac 
tive  duty  which  was  amended  t 
revise  the  information  regardinj 
discharges  because  of  fraudulen 
enlistment  and  to  furnish  infor 
mation  pertaining  to  discharge 
because  of  erroneous  enlistmenl 

February  4 — Operations  Bulleti 
No.  81,  As  Amended,  Subject 
"Jewish  Holy  Days,"  concernin, 
registrants  of  the  Jewish  fait 
not  being  forwarded  for  physica 
examination  or  induction  durin 
the  Jewish  Holy  Days  of  Pass 
over,  and  rescinding  Operation 
Bulletin  No.  61  pertaining  to 
similar  subject. 

February  6 — Operations  Bulleti 
No.  87,  Subject:  "Recognize 
Theological  or  Divinity  Schools, 
concerning  the  manner  of  detei 
mining  whether  a  theological  o 
divinity  school  is  a  recognize 
school. 
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piblical  Origin 
pi  S.  S.  Traced 
n  More  Detail 

Most  of  us  in  Selective  Service  are  aware 
s  history  of  Selective  Service  can  be 
aced  hack  ta  bililical  limes  and  the  fact 
often  been  briefly  remarked  on.  But 
mained  for  Captain  Thomas  II'.  White. 
late  Director  of  Virginia,  greatly  to  en- 
upon  III''  tin  tne  and  to  rail  attention 
uch  expanding  detail  in  the  biblical 
cord,  as  iritness  the  following  from  the 
Uihmond  Times  Dispatch,  based  on  an  ar- 
cle  which  Captain  White  wrote  for  the 
crsittj    of    Virginia    Sews    Letter. 


Richmond  Times  Dispatch 

The  history  of  this  country's  se- 
ethe service  system  can  be  traced 

i  biblical  times.  Captain  Thomas 
White,  USNR,  Virginia  direc- 
>r,  has  noted. 

1  In  tracing  history,  Captain  White 
[as  this  to  say  in  an  article  wri'ten 
ior  the  January  issue  of  the  Uni- 
lersity  of  Virginia  News  Letter: 
I  "Selective  service  in  one  form  or 
nother  can  be  traced  from  biblical 
kmes  through  all  the  great  nations 
hat  have  existed  since. 

"The  King  James  version  of  the 
ourth  book  of  Moses,  called  Num- 
ers,  established  a  system  for  call- 
ng  the  children  of  Israel  to  prepare 
or  war  as  follows: 

"  'And  the  Lord  spake  unto  Moses 
n  the  wilderness  of  Sinai,  in  the 
abernacle  of  the  congregation,  on 
he  first  day  of  the  second  month, 
n  the  second  year  after  they  were 
ome  out  of  the  land  of  Egypt, 
aying, 

"  'Take  ye  the  sum  of  all  the  con- 
jugation of  the  children  of  Israel, 
ifter  their  families,  by  the  house  of 
heir  fathers,  with  the  number  of 
he  names,  every  male  by  their 
lolls : 

"  From  20  years  old  and  upward, 
ill  that  are  able  to  go  to  war  in 
srael:  thou  and  Aaron  shall  num- 
ler  them  by  their  armies.  .  .'  " 

Then  Captain  White  goes  on  to 
luote  an  exception. 

"  'But  the  Levites  after  the  tribe 
f  their  fathers  were  not  numbered 
.mong  them. 

'*  'For  the  Lord  had  spoken  unto 
loses,  saying, 

"  'Only  thou  shalt  not  number 
he  tribe  of  Levi,  neither  take  the 
um  of  them  among  the  children  of 
srael. 

"  'But  thou  shalt  appoint  the' 
-evites  over  the  Tabernacle  of  tes- 
imony,  and  over  all  the  vessels 
hereof,  and  over  all  things  that 
lelong  to  it.' " 

The  Selective  service  system  of 
loses'  day  carried  four  provisions 
irhich  are  contained  in  the  Selective 
iervice  Law  which  is  in  effect 
oday. 

"First,"  he  explains,  "Moses  was 
;PPointed  as  director  of  selective 
ervice.  In  the  United  States  to- 
lay  the  director  of  selective  service 
s  Major  General  Lewis  B.  Hershey. 

"Second,  Aaron  was  appointed 
[eputy  director  of  selective  service. 
Phat  position  in  the  United  States 
s  currently  held  by  Brigadier  Gen- 
ral  Louis  H.  Renfrew. 

"Third,  though  all  the  verses  call 
or  the  numbering  of  the  children 
i  the  various  tribes  of  Israel,  a 
ast  clause  was  added,  to  wit:  all 
hat  were  able  to  go  to  war." 


14  Soldier's  Pack  is  Not  So  Heavy 
. .  .As  a  Prisoner's  Chains' 

***** 

EXCERPTS  FROM  INAUGURAL  OF 

President    Eisejihower 


At  such  a  time  in  history  we  who  are  free  must  proclaim 
anew  our  faith. 

This  faith  is  the  abiding  creed  of  our  fathers.  It  is  our 
faith  in  the  deathless  dignity  of  man,  governed  by  eternal 
moral  and  natural  laws. 

This  faith  defines  our  full  view  of  life.  It  establishes, 
beyond  debate,  those  gifts  of  the  Creator  that  are  man's 
inalienable  rights,  and  that  makes  all  men  equal  in  His 
sight.  .  .  . 

*  *         * 

The  enemies  of  this  faith  know  no  god  but  force,  no  devo- 
tion but  its  use.  They  tutor  men  in  treason.  They  feed 
upon  the  hunger  of  others.  Whatever  defies  them,  they 
torture,  especially  the  truth. 

Here,  then,  is  joined  no  argument  between  slightly  differ- 
ing philosophies.  This  conflict  strikes  directly  at  the  faith 
of  our  fathers  and  the  lives  of  our  sons.  No  principle  or 
treasure  that  we  hold,  from  the  spiritual  knowledge  of  our 
free  schools  and  churches  to  the  creative  magic  of  free  labor 
and  capital,  nothing  lies  safely  beyond  the  reach  of  this 
struggle. 

Freedom  is  pitted  against  slavery;  lightness  against  the 
dark. 

The  faith  we  hold  belongs  not  to  us  alone  but  to  the  free 

of  all  the  world.  .  .  . 

*  *         * 

Abhorring  war  as  a  chosen  way  to  balk  the  purposes  of 
those  who  threaten  us,  we  hold  it  to  be  the  first  task  of  states- 
manship to  develop  the  strength  that  will  deter  the  forces 
of  aggression  and  promote  the  conditions  of  peace.  For, 
as  it  must  be  the  supreme  pui-pose  of  all  free  men,  so  it 
must  be  the  dedication  of  their  leaders,  to  save  humanity 
frompreying  upon  itself.  .  .  . 

*  *         * 

Realizing  that  common  sense  and  common  decency  alike 
dictate  the  futility  of  appeasement,  we  shall  never  try  to 
placate  an  aggressor  by  the  false  and  wicked  bargain  of 
trading  honor  for  security.  .  .  . 

Americans,  indeed,  all  free  men,  remember  that  in  the 
final  choice  a  soldier's  pack  is  not  so  heavy  a  burden  as  a 

prisoner's  chains.  .  .  . 

*  *         * 

We  must  be  ready  to  dare  all  for  our  country.  For  history 
does  not  long  entrust  the  care  of  freedom  to  the  xveak  or 
the  timid.  We  must  acquire  proficiency  in  defense  and 
display  stamina  in  purpose. 

We  must  be  willing,  individually  and  as  a  nation,  to  ac- 
cept whatever  sacrifices  may  be  required  of  us.  A  people 
that   values  its  privileges  above  its  principles  soon  loses 

both.  .  .  . 

*  *         * 

Patriotism  means  equipped  forces  and  a  prepared  citi- 
zenry. Moral  stamina  means  more  energy  and  more  produc- 
tivity, on  the  farm  and  in  the  factory.  Love  of  liberty  means 
the  guarding  of  every  resource  tliat  makes  freedom  pos- 
sible— from  the  sanctity  of  our  families  and  the  wealth  of 
our  soil  to  the  genius  of  our  scientists.  .  .  . 

*  *         * 

This  is  the  hope  that  beckons  us  onivard  in  this  century  of 
trial.  This  is  the  work  that  awaits  us  all,  to  be  done  with 
bravery,  with  charity,  and  with  prayer  to  Almighty  God. 


Page  3 

DoctorReminds 
'Ailing  Youth' 
Of  Sacred  Duty 

A  Montana  physician,  who  prefers  to  re- 
main anonymous,  recently  wrote  the  letter 
printed  here  in  reply  to  a  registrant  who 
sought  a  statement  from  him  concerning  the 
registrant's  physical  condition  with  tin 
idea  that  it  might  serve  as  proof  of  his 
physical    unfitness  for  service. 


Dear : 

Yours  is  one  of  many  letters  of 
a  similar  type  that  it  is  my  ques- 
tionable privilege  to  be  receiving 
these  days. 

You  know,  there  are  many  ways 
of  looking  at  these  things  and  while 
with  my  whole  heart  I  wish  it  were 
possible  for  every  American  son, 
brother  and  husband  to  remain 
home  and  pursue  their  normal  lives, 
there  comes  a  time  in  the  affairs  of 
men  when  we  must  do  many  things 
that  we  would  prefer  not  to  do.  It 
is  perfectly  natural  for  us  to  shrink 
from  military  service — in  a  land 
which  has  been  almost  completely 
devoid  of  military  tradition  until 
the  recent  past. 

I  wonder  if  you  ever  thought 
about  it  that  for  every  individual 
who  by  any  means  avoids  (and  you 
notice  I  say  'avoid'  not  'evade'  al- 
though in  many  cases  the  latter 
term  would  be  more  properly  ap- 
plicable), but  for  every  one  who 
avoids  military  service  by  any 
means,  another  man  must  step  for- 
ward and  take  his  place. 

It  does  not  reduce  the  require- 
ments of  the  service  for  one  to 
evade  it.  Someone  must  fill  the  gap 
and  in  this,  as  every  other  problem 
which  comes  to  us  in  life,  we  are 
better  men  if  wTe  look  it  squarely  in 
the  eye  and  take  our  fair  share  of 
whatever  burden  time  or  circum- 
stances lays  upon  us  until  we  can, 
without  malingering,  evasion  or 
subterfuge,  pass  that  burden  on  to 
he  whose  next  it  rightly  is. 

In  these  cases  the  only  thing  we 
can  suggest  is  that  we  will  submit 
a  statement  of  any  medical  service 
we  have  furnished  you  and  any  in- 
formation we  possess  about  you 
completely  without  prejudice. 

I  entered  the  service  when  I  was 
16  years  of  age  and  served  through 
the  first  world  war  and  a  hitch  in 
the  Marine  Corps.  I  wouldn't  take 
a  great  deal  for  the  conscious 
knowledge  that  I  took  my  place 
among  the  men  of  America,  carried 
my  share  of  the  load  with  the  best 
of  them  and  when  the  chips  were 
down,  I  saw  them  die,  not  with 
heroics  or  hysterics  that  the  story 
books  and  movies  represent  this 
sort  of  thing,  but  as  simple  Ameri- 
can men  able  to  dish  it  out,  taking 
it  straight  when  they  had  to. 

I  want  you  to  show  this  letter  to 
your  folks  and  while  it  will  in  no 
way  change  my  attitude  toward 
making  the  statement  for  you  or 
your  father,  I  somehow  feel  that 
if  I  were  you  and  would  find  myself 
acceptable  to  one  of  the  American 
services,  I  would  take  my  place  in 
that  splendid  group  of  men  and 
prove  to  myself  and  the  world 
around  me  that  I  could  be  a  man 
among  them,  worthy  of  the  finest 
traditions  of  that  splendid  service. 
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Selective  Service 
Is  Given  Credit 
For  Recruitments 

Excerpts   from   the   Semiannu 
Report  of  the  Secretary  of  DefenSi 
submitted  to  the  President  Decern 
ber  6,  1952. 


Eight  Boulder,  Colorado  youths  who  volun- 
teered for  immediate  induction  are  shown  as  they 
boarded  a  bus  on  January  7th  to  leave  for  service. 

The  volunteer  group — largest  of  its  kind — was 
served  breakfast  by  the  American  Legion  before 
leaving  for  Denver,  where  they  were  sworn  in. 
All  Boulder  County  inductees  since  1948  have 
been  served  breakfast  by  the  American  Legion 
before  their  departure.  All  of  the  volunteers  are 
20  or  under. 


From  left  to  right  are  William  De  Souchet, 
Chairman  of  Local  Board  No.  9;  Lloyd  Bussart, 
Commander  of  American  Legion  Post  No.  10; 
Don  D.  Gillihan;  Col.  Howard  Reed,  State  Selec- 
tive Service  Director;  John  D.  Hickey;  Charles 
O.  Parks;  Harlie  E.  Bradford,  Jr.;  Raymond  E. 
Shepherd;  William  R.  Tripp;  Donald  R.  Switser; 
Mrs.  Bessie  B.  Payne,  Clerk  of  the  Local  Board; 
Mrs.  Ruth  Russell,  Assistant  Clerk;  and  William 
R.  Owen.      (Camera  photo.) 


Highbrows  Might  Not  Call  This  Poetry, 
But  It  Sounds  Mighty  Fine  To  Our  Ears 


"GREETINGS:  (To  lone  S. 
Machin,  Clerk,  and  Olga  M.  Salley, 
Ass't.  Clerk,  Local  Board  No.  62, 
North  Little  Eock,  Arkansas). 

"Dear  Mrs.  Machin  and  Mrs. 
Salley,  here's  some  dope  right  up 
your  alley.  We  take  this  time  to 
drop  a  line  to  let  you  know  we  all 
are  fine.  The  food  is  good,  the  pay 
is  bad,  for  this  one  reason  we  all 
are  sad.  The  corporals  fuss  and 
always  cuss,  wish  you  were  here 
instead  of  us.  It's  really  not  bad, 
but  it  could  be  better,  here's  thank- 
ing you  again  for  the  nice  little 
letter."     (Signed  by  Inductees.) 

To  which  the  board  replied: 

"A  cuter  poem  we've  never  read, 
we're  sure  truer  words  have  not 
been  said.  We  are  sorry  that  you 
feel  this  way,  but  Uncle  said,  "This 
is  the  Day."  Pick  your  men  good 
and  true,  that  is  why  we  have 
chosen  you.  This  land  of  ours 
should  have  the  best  and  we  knew 
that  you  could  stand  the  test.  We 
are  proud  of  you  no  matter  what, 
we  know  you'll  give  them  all  you've 
got.  Take  care  of  yourselves  so 
that  we  may  see  you  walk  in  here 
again  someday." 

Was  It  Unusual? 

Was  the  letter  your  board  or 
headquarters  received  unusual  ? 
Then  send  a  copv,  with  the  name  of 
the  signer  deleted,  to  SELECTIVE 
SERVICE.  Maybe  it  will  interest 
others,  too,  but  the  briefer  the 
better. 


Conquering  a  Blizzard 

"John  Pedie,  one  of  our  regis- 
trants, walked  12  miles  into  Bot- 
tineau for  induction  with  the 
thermometer  registering  14°  be- 
low zero.  This  registrant  lives 
1  mile  from  the  Canadian  border, 
so  the  majority  of  the  12  miles 
was  in  the  Turtle  Mountains. 
The  roads  were  blocked  from  a 
recent  blizzard,  making  walking 
extremely  difficult."  —  From  a 
letter  from  Mrs.  Viola  E.  Berg, 
Clerk  for  Bottineau  County  Lo- 
cal Board  No.  5,  North  Dakota. 


Beef  Might  Add  Beef 

"Due  to  the  fact  that  I  am  a  vege- 
tarian," writes  a  registrant  to  Local 
Board  No.  21,  Rockville,  Connecti- 
cut, "I  hope  you  will  reconsider  the 
classification.  Since  I  am  a  fussy 
eater  I  am  apt  not  to  eat  very  much 
if  I  do  go  into  the  service.  As  it  is 
now  I  am  underweight  and  I  believe 
I  will  be  more  so  if  I  do  go  into  the 
service." 


In  the  field  of  manpower,  thi 
continuation  of  Selective  Service  I 
required  for  an  indefinite  peri' 
Although  no  substantial  changes 
force  requirements  are  planned  fi 
the  immediate  future,  calls  for  mi! 
tary  service  will  remain  at  a  hij_ 
level  to  replace  the  increasing  nura 
ber  of  men  who  will  complete  thei 
tour  of  duty.  .  .  . 

The  recruiting  program  durinj 
fiscal  year  1952,  as  during  fisc^ 
year  1951,  was  dominated  by  th 
pressure  of  Selective  Service  a 
well  as  by  the  extension  of  enlist 
ment  of  personnel  of  all  component 
by  Executive  order.  Accordinglj 
since  Selective  Service  calls  wer 
generally  less  than  in  the  precedin, 
year,  the  size  of  the  Regular  Arm 
decreased  from  645,207  enliste 
personnel  at  the  beginning  of  th 
fiscal  year  to  640,121  at  the  end. 

Enlistment  of  personnel  from  ci 
vilian  life  averaged  nearly  6,0r 
per  month  for  the  first  half  of 
fiscal  year,  following,  in  generi 
the  reduced  Selective  Service  call 
In  January,  with  a  higher  drai 
added  to  the  normal  seasonal  ur 
surge,  enlistments  increased  mor 
than  80  percent  to  more  than  10,00 
and  continued  at  the  higher  le" 
through  March.  During  the 
mainder  of  the  fiscal  year,  thi 
dropped  to  an  average  of  aboil 
7,000  per  month. 
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Illiteracy  Cure? 

Note  attached  to  Wyoming  Loce 
Board  Action  Report:  "Registrar 
was  classified  IV-F  due  to  the  fa< 
that  he  is  unable  to  read  or  writi 
If  like  most  he  will  soon  be  a  fathe 
and  that  will  take  care  of  that." 


Board  And  Its  Clerk 
Purchase  Testaments 
For  Their  Inductees 

We  usually  think  of  appropria- 
tions as  coming  from  public  funds, 
but  when  Local  Board  No.  31,  Moun- 
trail, North  Dakota,  and  its  clerk 
decided  that  pocket-size  New  Testa- 
ments would  make  excellent  fare- 
well gifts  for  the  board's  inductees, 
they  appropriated  money  to  pur- 
chase a  considerable  number  from 
their  own  pockets. 

The  State  Director  of  North  Da- 
kota tells  us  that  these  Testaments 
are  presented  to  each  inductee  on 
the  morning  he  leaves  the  local 
board  office  for  the  induction 
station. 


Here's  How  They're  Classified 


Total   classified   regis- 
trants— All   ages 


(As  of  Jan.  1,  1953) 


13,259,165 


CLASSIFICATIONS 

I-A  and  I-A-0  Exam- 
ined and  acceptable 

I-A  and  I-A-0  Not  ex- 
amined   

I-A  and  I-A-0  Induc- 
tion postponed 

I-S  Statutory  defer- 
ment (high  school).. 

I-S  Statutory  Defer- 
ment   (college)1 

1-0  Conscientious  ob- 
jector, examined  and 
acceptable   

1-0  Conscientious  ob- 
jector, not  examined 

I-C    (Inducted) 

I-C  (Enlisted  or  com- 
missioned)      1,395,480 

I-C  (Discharged). 355,745 

I-C  (Reserve) 313,789 


217,050 

871,850 

28,024 

71,847 

23,683 


2,696 


2,680 
965,511 


857 

none 


333,061 

31,017 
4,009 

90,740 

184,771 


I-W  (At  work) 

I-W   (Released) 

I-D  (Member  of  re- 
serve component)  1___ 

II-A  (Occupational 
deferment)    (Except 
agr.)'   

II-A    (Apprentice)1 

II-C  (Agricultural 
deferment)1 

II-S  (Occupational  de- 
ferment)   (Student)1 

III-A  (Dependency  de- 
ferment)1      1,076,677 

IV-A  (Completed  serv- 
ice) (Sole  surviving 
son) 1,253,065 

IV-B  (Officials)1 18 

IV-C  (Aliens) 12,794 

IV-D     (Ministers,    di 
vinitv  student) 62,456 

IV-F  (Unfit  for  serv- 
ice)1      1,531,745 

V-A  (Over  age  of  lia- 
bility)  ._     4,429,600 


1  May  include  some  26  and  over  liable  up  to  35. 
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Supreme  Court 
)enies  Petition 
n  Orloff  Case 

Stanley  J.  Orloff,  a  psychiatrist 
ho  was  inducted  into  the  Army 
id  continues  to  serve  as  an  en- 
ited  man,  though  he  holds  a 
gTee  as  a  doctor  of  medicine,  will 
it  be  released  on  a  writ  of  habeas 
rpus,  the  United  States  Supreme 
>urt  decided  on  March  9,  1953,  in 
ttling  his  action  against  the  com- 
mandant of  Fort  Lawton,  Wash. 
I  In  an  opinion  written  by  Mr. 
ustice  Jackson,  the  court  settled 
(ree  questions,  namely  (1)  whether 
I  medical  specialist  has  a  right  to 
b  used  as  such  in  the  Armed 
forces,  (2)  whether  the  petitioner 
as  a  right  to  a  commission,  and 
3)  whether,  by  habeas  corpus,  one 
lay  be  discharged  because  of  his 
ssignment. 

The  court  said  in  part:  "To 
sparate  particular  professional 
Toups  from  the  generality  of  the 
itizenship  and  render  them  liable 
i  military  service  only  because  of 
heir  expert  callings  and,  after  in- 
(Continued  on  page  2) 


'Doctors'  Draft' 
Necessary,  But 
Poses  Problems 


By  Maj.  Gen.  Lewis  B.  Hershey 
Selective  Service  to  date 
has  had  far  more  experience 
with  the  deferment  of  special- 
ists than  it  has  had  with  the 
induction  of  specialists.  Spe- 
cialists in  World  Wars  I  and 
II  were  deferred  in  consider- 
able numbers  to  make  their 
contributions  available  in  des- 
ignated areas  of  endeavor. 
Almost  without  exception  the 
specialists  needed  by  the 
Armed  Forces  was  recruited, 
selected  from  those  entering 
the  services,  or  trained  by  the 
services. 

Public  Law  779,  the  so- 
called  Doctors'  Draft  Act,  was 
the  first  measure  which  at- 
tempted to  fill  a  specialized 

{Continued  on  page  2) 


S.  S.  Draft  Boards  Are  Given 
Very  High  Confidence  *Vote;' 
Only  1  Out  of  10  Dissatisfied 

By  George  Gallup 

Director,  American  Institute  of  Public  Opinion 

{Reprinted  by  Express  Permission  of  Doctor  Gallup,  Slightly  Condensed) 

Princeton,  N.  J. — As  Selective  Service  boards  throughout 
the  Nation  prepare  to  meet  draft  calls  at  a  rate  of  53,000  men 
a  month  through  June,  a  survey  by  the  American  Institute  of 
Public  Opinion  indicates  that,  by  and  large,  the  public  thinks 
the  local  boards  have  done  their  jobs  to  date  very  well. 

Six  out  of  every  ten  adults  questioned — 60  percent — say 
they  think  the  draft  today  is  being  handled  fairly  in  their  own 

communities,  compared  with  only 
one  in  ten  who  expressed  dissatis- 
faction. Approximately  three  out 
of  every  ten  expressed  no  opinion. 
The  results  offer  a  gratifying 
picture  to  the  thousands  of  patri- 
otic men  and  women  who  have 
served  on  local  draft  boards  with- 
out pay. 

The   question    measuring    public 

sentiment    toward    the    job    being 

done  by  local  draft  boards  today  is 

the  same  one  which  has  been  used 

(Continued  on  page  3) 


Lots  of  Others,  Too 

"Weak  Knees,"  answered  an 
Oklahoma  registrant  to  the  ques- 
tion, "State  condition  from  which 
you  are  suffering." 


"I  Is  Ready" 

"I  is  ready  when  you  is,"  writes 
a  registrant  of  Local  Board  No.  75, 
Hartford,  Wis.,  on  his  question- 
naire, according  to  Mrs.  Jeanette 
Kroening,  Clerk. 


Natl.  Hdqs.  Bldg.  Has  'Seerf  a  Lot  of  History — Good  and  Bad 


! 


Back  in  1820,  the  year  that  the  main  portion  of  the  building 
lousing  the  present  National  Headquarters  of  the  Selective 
Service  System  was  built,  there  was  no  Selective  Service,  even 
hough  there  would  have  been  had  the  recommendations  of 
Presidents  George  Washington,  John  Adams  and  Thomas 
Fefferson  borne  fruit. 


And  if  that  is  another  story,  which  it  is,  it  doesn't  change 
the  fact  that  the  year  1820  is  very  far  in  the  past  or  that  it  was 
a  mighty  interesting  year.  It  was  right  in  the  middle  of  what 
a  Boston  newspaper  termed  "the  era  of  good  feeling,"  which  on 
the  surface  seemed  descriptive  enough,  even  though  we  now 
(Continued  on  page  3) 
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Selective  Service 

National  Headquarters 

SELECTIVE  SERVICE  SYSTEM 

451  Indiana  Ave.  rVft7. Washington  25,  D.  C. 

The  printing  of  this  publication  hag  been  approved  by  the  Director  of  the 
Bureau  of  the  Budget,  July  12,  1951. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Head- 
quarters and  other  components  of  the  Selective  Service  System.  However, 
nothing  contained  herein  may  be  accepted  as  modifying  or  enlarging  pro- 
visions of  the  Universal  Military  Training  and  Service  Act  or  any  other 
acts. 

Communications  should  be  addressed  to:  Editor,  Selective  Service  Bulletin, 
National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  IYW., 
Washington  25,  D.  C. 
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need  by  the  compulsory  en- 
trance into  the  service  of 
registrants  recognized,  iden- 
tified, and  made  liable  as  spe- 
cialists. The  law  covers  far 
more  than  physicians,  den- 
tists, and  veterinarians,  but 
so  far  no  other  specialists 
have  been  requested  by  the 
Department  of  Defense  under 
this  Act. 

Public  Law  779  has  many  of 
the  forms   of  the  Universal 

Military  Training  and  Service  Act. 
It  is  operated  by  the  Selective  Serv- 
ice System.  It  registers,  it  classi- 
fies, it  sends  registrants  to  the  pre- 
induetion  physical  examination. 
The  purpose  of  these  actions  for  the 
regular  registrant  is  a  necessary 
and  required  prelude  for  induction. 
For  the  regular  registrant  a  call  is 
issued;  registrants  already  exam- 
ined and  accepted  are  sent  to  the 
induction  station  and  inducted.  A 
call  is  filled  when  the  number  re- 
quested by  the  Department  of  De- 
fense has  been  furnished  by  induc- 
tion. 

Most  of  these  forms  of  procedure 
are  a  part  of  the  processing  of  the 
specialized  personnel,  but  the  ob- 
jective is  entirely  different.  The 
present  Public  Law  779  was  set  up 
to  insure  sufficient  physicians,  den- 
tists, and  veterinarians  in  the 
Armed  Forces  as  officers.  The 
commissioning  of  an  officer  requires 
positive  action  on  his  part.  It  re- 
quires meeting  standards  that  do 
not    apply    to    enlisted    personnel. 

The  objective  of  Public  Law  779 
was  to  exhibit  sufficient  pressure  to 
furnish  an  incentive  for  application 
for  commission.  It  was  not  the  in- 
tent of  the  Congress  that  special- 
ized personnel  should  be  furnished 
by  the  process  of  induction. 

The  difficulties  in  the  operation 
of  this  law  were  inherent  from  the 
beginning.  It  certainly  should  be 
the  unusual  to  administer  a  law  by 
indirection  but  the  nature  of  the 
objective  makes  it  necessary. 

Public  Law  779  terminates  on 
July  1,  1953.  The  reason  for  its 
existence  will  not  terminate.  This 
fact  may  not  be  conclusive  as  to  its 
extension  but  certainly  it  is  highly 
presumptive.    There  is  no  evidence 


that  the  extension  will  change 
either  the  objective  or  the  method 
of  procedure.  The  Selective  Serv- 
ice System  will  be  confronted  with 
the  task  of  assisting  the  Depart- 
ment of  Defense  in  procuring  the 
specialized  personnel  to  insure 
medical  care  for  the  Armed  Forces. 

There  have  been  many  difficulties 
in  the  administration  of  this  law. 
The  number  of  rejections  has  been 
too  large.  The  Department  of  De- 
fense has  taken  definite  and  far- 
reaching  measures  to  correct  this 
situation.  The  delay  in  transmit- 
ting the  results  of  the  pre-induction 
examination  to  the  Selective  Service 
System  has  created  difficulties  for 
all  "concerned.  Positive  measures 
have  been  initiated  by  the  Depart- 
ment of  Defense  to  hasten  the  re- 
turn of  the  examination  results. 

The  double  deferment  procedure 
was  an  outgrowth  of  the  fact  that 
some  officers  already  commissioned 
in  1950  had  the  same  amount  of 
service  of  those  in  Priority  1  and  2 
and  hence  were  required  to  seek 
consideration  for  delay  from  the 
service  in  which  they  were  com- 
missioned. It  was  certainly  never 
anticipated  that  later  those  pres- 
sured into  commissions  by  Selective 
Service  should  seek  and  secure  ad- 
ditional time  after  they  had  been 
declared  available  by  the  Selective 
Service  System.  This  problem  has 
not  been  completely  solved  but  ex- 
perience in  operating  a  law  gradu- 
ally eliminates  difficulties  of  this 
sort. 

The  procurement  of  specialized 
personnel  by  a  positive  liability 
and  an  artificial  volunteering  must 
inevitably  be  complicated.  The 
needs  for  medical  personnel  require 
the  application  of  these  methods, 
complicated  though  they  be. 

A  lesson  that  can  be  learned  and 
remembered  by  those  who  study  and 
operate  manpower  compulsory  pro- 
curement is  to  restrict  these  meth- 
ods to  the  fewest  possible  profes- 
sions and  under  no  circumstances 
permit  their  expansion  to  techni- 
cians or  skilled  workers.  In  those 
eventualities  the  complications 
would  be  compounded. 


Official  Notices 


February  18,  1953  —  Operations 
Bulletin  No.  0,  as  amended,  Sub- 
ject: "List  of  Operations  Bulle- 
tins," setting  forth  the  lists  of 
current  operations  bulletins  and 
of  such  bulletins  which  are  no 
longer  current  and  in  effect. 

February  18,  1953— Packet  No.  37 
of  the  Selective  Service  Regula- 
tions, containing  corrected  pages 
of  part  1613  to  reflect  the  provi- 
sions of  amendment  No.  44  of  the 
regulations. 

February  24,  1953  —  Operations 
Bulletin  No.  88,  Subject:  "Classi- 
fication of  Persons  Who  Are 
Both  General  and  Special  Regis- 
trans,"  concerning  the  dual  lia- 
bility and  classification  of  such 
registrants. 

February  24,  1953  —  Operations 
Bulletin  No.  89,  Subject:  "Post- 
ponement of  Induction  of  Spe- 
cial Registrants  Who  Have  Per- 
formed Active  Military  Service 
in  the  Armed  Forces  of  a  Co- 
belligerent  Nation  or  Who  Are 
Nondeclarant  Aliens,"  concerning 
the  postponement  of  the  induc- 
tion of  such  special  registrants 
who  have  been  ordered  to  report 
for  induction. 

February  24,  1953  —  Operations 
Bulletin  No.  90,  Subject:  "Length 
of  Deferment  of  Aviation  Cadet 
Applicants,"  concerning  the  limi- 
tations on  the  length  of  defer- 
ments with  respect  to  such 
registrants. 


Here's  to  You ! 

Two  human  "cocktails,"  the  last 
names  CHAMPAGNE  and  MAR- 
TINI, are  registered  with  Minne- 
sota Local  Board  No.  43. 


Petition  Is  Denied 
By  Supreme  Court 

( Continued  from  page  1) 
duction,  to  divert  them  from  the 
class  of  work  for  which  they  were 
conscripted  would  raise  questions 
not  only  of  bad  faith  but  of  unlaw- 
ful discrimination.  We  agree  that 
the  statute  should  be  interpreted  to 
obligate  the  Army  to  classify 
specially  inducted  professional  per- 
sonnel for  duty  within  the  cate- 
gories which  rendered  them  liable 
to  induction." 

But  the  court  would  not  say  that 
Orloff  should  be  discharged  if  not 
commissioned.  There  was  cause 
for  refusing  him  a  commission,  it 
was  held.  "The  petitioner,"  the 
majority  opinion  stated,  "appears 
to  be  under  the  misconception  that 
a  commission  is  not  only  a  matter 
of  right  but  is  to  be  had  upon  his 
own  terms."  The  court  further 
pointed  out  that  "if  he  is  the  first  to 
be  denied  a  commission,  it  may  also 
be  that  he  is  the  first  doctor  to 
haggle  about  questions  concerning 
his  loyalty."  Orloff,  the  record 
showed,  had  refused  to  answer  cer- 
tain questions  bearing  on  his 
loyalty. 

Asserting  that  each  doctor  can- 
not be  entitled  to  choose  his  own 
duties  or  assignments  and  that 
"judges  are  not  given  the  task  of 
running  the  Army,"  the  court 
added  in  part:  "Discrimination  is 
unavoidable  in  the  Army.  Some 
must  be  assigned  to  dangerous  mis- 
sions; others  find  soft  spots.  .  .  . 
Orloff  was  ordered  sent  to  the  Far 
East  Command,  where  the  United 
States  is  now  engaged  in  combat. 


S.  S.  Employee? 
Given  Awards 

Certificates  of  Award  have  bee 
presented  to  two  additional  Selei 
tive  Service  employees  who  cor 
tributed  suggestions  for  improvi 
ment  or  economy  in  operation  an 
which  have  been  adopted.  Thj 
brings  the  total  number  of  thes 
awards  to  four.  Nineteen  othi 
employees  have  received  Certil 
cates  of  Improvement  for  mer 
torious  suggestions  which  woul 
contribute  to  the  improvement  i 
our  present  operation. 

The  new  awards  for  suggestion 
follow : 

Mr.  Raymond  C.  Leighton,  Mai) 
State  Headquarters,  suggested  th 
Form  Nos.  223  and  252  carry  in 
small  heavily  lined  block  the  fo 
lowing:  "If  you  have  had  previou 
service,  bring  your  service  recor 
with  you.  If  you  wear  glasse 
please  bring  them  with  you." 

Mrs.  Clara  N.  Stallings,  clerk  c 
Ohio  local  board  106,  suggeste 
that  there  be  printed  in  the  lowe 
right-hand  corner  of  SSS  Form  Ni 
102   (each  sheet  or  page)   the  fo 

lowing  legend:  "Nos. - 

Mrs.  Stallings  also  suggested  ths 
the  boxes  for  answering  questior 
Nos.  3  and  4  on  SSS  Form  100  t 
rearranged  so  that  the  answe 
"yes"  to  question  4  does  not  fa 
directly  beneath  the  answer  "nc 
to  question  3.  A  certificate  ws 
awarded  Mrs.  Stallings  for  hot 
of  her  suggestions. 

National  Headquarters  receive 
a  total  of  223  suggestions  from  en 
ployees  between  inauguration  c 
the  program  and  February  1951 
Of  the  total  received,  5  suggestior 
merited  cash  awards,  4  certificate 
of  adoption,  19  were  awarded  cei 
tificates  of  improvement,  and 
suggestions  were  canceled.  In  a< 
dition,  there  were  98  suggestior 
which  were  rejected  and  96  whic 
are  still  pending  while  they  at 
being  given  further  study  by  th 
Committee  headed  by  Gen.  Louis  I 
Renfrow,  the  Deputy  Director. 


Bob  Thanks  S.  S.  Boarc 
For  'Tour'  of  Germany 

A  postcard  message  from  Pv 
R.  F.  Anderson  to  Local  Boar 
No.  4. 

"Miss  Smith  or  Chief  Clerk 
Well  here  I  am  stationed  just  oui 
side  of  Frankfurt,  Germany.  I  ai 
the  one  who  thanked  you  for  draf 
ing  me  and  I  do  thank  you  agair 
It  has  been  truly  indeed  a  wonder 
ful  experience  so  far.  It  is  som< 
thing  that  I  could  never  have  see 
in  civilian  life.  This  country  an 
its  people  are  really  amazing.  I  ar 
really  looking  forward  to  the  nex 
13  months  of  duty  over  here.  It  i 
a  once  in  a  lifetime  experience 
Running  out  of  room  so  Auf  Wiec 
ersehen. — "Bob." 


By  reason  of  these  proceedings,  h 
has  remained  in  the  United  State 
and  successfully  avoided  foreig 
service  until  his  period  of  inductio 
is  almost  past.  Presumably,  som 
doctor  willing  to  tell  whether  h 
was  a  member  of  the  Communis] 
Party  has  been  required  to  go  t 
the  Far  East  in  his  place." 

Three  justices  joined  in  dissent! 


SELECTIVE  SERVICE 


Hdqs.  Building  Has  *Seen  a  Lot  of  History 
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now  from  the  vantage  point  of 
me  that  very  powerful  forces  were 
t  work  which  were  to  bring  on  a 
ing  "era  of  bad  feeling,"  one  of  the 
Lilminations  being  the  War  Be- 
veen  the  States  that  was  so  expen- 
ive  in  every  term  we  can  think  of. 
At  any  rate,  1820,  the  year  oui 
lational  Headquarters  building 
as  built,  saw  the  reelection  of 
resident  Monroe,  virtually  without 
pposition  and  with  only  one  dis- 
enting  electoral  vote. 
The  year  saw  passage  by  Con- 
ress  of  a  series  of  acts  making 
ossible  internal  improvements, 
uch  as  roads  and  canals,  some  of 
rhich  were  to  cost  into  the  hun- 
reds  of  thousands  of  dollars!  For 
le  United  States  Supreme  Court 
ad  established  the  right  of  the 
'ederal  Government  to  do  a  lot  of 
lings  within  the  individual  States 
ot  previously  conceded. 
One  year  before  1820  we  had 
lade  a  deal  with  Spain  for  pur- 
hase  of  Florida  after  old  Andrew 
ackson  had  done  some  pretty  lively 
kirmishing  with  Florida  injuns 
fho  had  gotten  too  bloodthirsty 
risking  over  our  borderline,  and 
ti  a  clear  day  the  workmen  on  the 
oof  of  our  building  doubtless 
:ould  see  the  new  American  flag 
bating  from  the  partially  com- 
peted Capitol,  which  flag  had  been 
idopted  a  couple  of  years  before 
ind  which  had  20  stars,  a  star  rep- 
resenting each  State  in  the  Union, 
o  replace  the  one  with  15  stars 
'or  the  original  13  States,  plus 
Vermont  and  Kentucky. 

In  1820  we  were  beginning  to 
oush  into  the  vast  area  comprising 
fhe  Louisiana  Purchase,  which  was 
ibout  as  big  as  all  our  other  land 
territory  put  together,  and  which 
'ranee's  "Little  Corporal"  had  "un- 
loaded" on  us  for  something  like 
5  or  4  cents  an  acre  back  in  1803. 
Our  trade,  internal  and  foreign, 
was  brisk  and  we  were  at  peace 
with  the  world  and  with  ourselves — 
jr  at  least  it  seemed  so  on  the  sur- 
face— in  that  year  of  1820. 

But,  as  we  said  before,  there  were 
a  lot  of  bad  things  happening,  too. 
There  was  growing  antagonism  be- 
tween the  agricultural  West  and 
industrial  eastern  seaboard,  and 
the  fact  that  the  cotton  was  reign- 
ing £s  king  in  the  South  was  mak- 
ing for  complications  which  were 
to  bring  about  very  unhappy  re- 
sults. Congressional  debates  over 
the  slavery  question  and  States 
rights  were  soon  to  be  more  acri- 
monious, more  bitter,  more  acrid 
with  sectional  factionalism  and 
they  were  portents  of  war  clouds, 
even  though  the  clouds  were  still 
beyond  the  horizon. 

In  that  year  1820  white  men  and 
Negroes  alike  were  still  publicly 
whipped  for  what  we  would  to- 
day consider  minor  offenses.  They 
were  hanged  for  stealing  as  little 
as  four  dollars.  Indeed,  whippings 
were  to  continue  for  some  years  and 
in  the  very  shadow  of  our  building 
and  also  the  hangings. 

Speaking  of  the  building  itself, 
those  who  know  about  such  things 
say  it  is  one  of  the  finest  examples 
of  Greek  revival  architecture  in 
Washington   and   they   talk   glow- 


"Lost"  Statue  of  Lincoln 

ingly  of  the  graceful  treatment  of 
the  facade,  which  is  versed  on  a 
very  restrained  version  of  the  Ionic 
order.  But  you  don't  have  to  be 
an  expert  to  realize  that  it  is  very 
beautiful  indeed  and  many  people 
say  that  there  are  few  more  beauti- 
ful buildings  in  America.  It  was 
designed  by  a  man  named  George 
Hadfield,  who  learned  much  of  what 
he  knew  about  architecture  from 
Benjamin  West,  who  designed  the 
Capitol. 

In  1826 — six  years  after  the  cen- 
tral portion  was  built — the  east 
wing  was  added,  the  west  wing  in 
1849,  giving  the  building  an  H 
form,  vaguely  suggesting  a  reduced 
version  of  the  Capitol.  The  north 
annex  was  added  in  1881.  It  is 
now  occupied  by  the  U.  S.  Military 
Court  of  Appeals.  Not  that  it  is 
in  the  least  relevant,  but  we  had 
three  Presidents  in  1881 — Hayes, 
who  was  succeeded  by  Garfield  in 
March;  Garfield,  who  died  from  an 
assassin's  bullet  in  September;  and 
Arthur,  who  succeeded  from  the 
Vice  Presidency  to  the  Presidency 
upon  Garfield's  death. 

The  building  housed  Washing- 
ton's municipal  government  after  it 


was  first  built,  but  the  United 
States  Court  business  was  expand- 
ing to  such  an  extent  that  the  Fed- 
eral judiciary  took  it  over,  first  for 
District  of  Columbia  courts. 

In  1873  the  title  passed  from  the 
District  of  Columbia  to  the  Fed- 
eral Government,  but  to  get  the 
true  picture  we  have  to  go  back 
to  1863  when  Abraham  Lincoln's 
administration  reorganized  the  Dis- 
trict of  Columbia  judiciarv  and  the 
court,  from  1863  to  1936  functioned 
both  as  a  United  States  District 
Court  and  a  Supreme  Court  of  the 
District  of  Columbia. 

Of  course,  no  sketch  of  the  back- 
ground of  the  New  Selective  Serv- 
ice Headquarters  would  be  com- 
plete, as  the  saying  goes,  without 
reference  to  the  granite  statue  of 
Abraham  Lincoln  which  stands  at 
the  front  entrance  and  which  a 
writer  in  the  Washington  Star  re- 
cently  termed  "the  Lost  Statue" 
because  after  2  years,  during  which 
a  lot  of  people  were  frantically 
looking  for  it  and  passing  resolu- 
tions saying  that  it  must  be  found, 
it  was  discovered  lying  outdoors  in 
the  rear  of  the  old  Bureau  of  En- 
graving Building,  very  roughly- 
crated  and  only  partially  covered 
by  an  old  gunnysack.  Seems  it  had 
been  taken  from  its  pedestal  in 
1920  during  repair  work  on  the 
court  building  because  its  founda- 
tion was  considered  insecure.  The 
statue  was  originally  unveiled  in 
1868  amid  much  pomp  and  cere- 
mony. It  is  by  Lot  Flannery,  a  man 
"who  knew  the  real  Lincoln  in  real 
life." 

Anyway,  the  statue  was  finally 
found,  to  be  reestablished  on  a 
really  secure  pedestal  after  2  years 
by  an  80-year-old  artist  named 
Freeman  Thorpe,  and  Thorpe's  re- 
action in  finding  it  is  classically 
described  in  F.  Lauriston  Bullard's 
"Lincoln  In  Marble  and  Bronze," 
which  quotes  Thorpe: 

"The  face  gazed  kindly  on  me. 
The  resemblance  to  Lincoln  was 
.  startling.  It  was  accurately  done 
by  someone  who  had  studied  Lin- 
coln from  life,  as  I  did,  and  was  not 
done  from  photographs  ...  its 
simple  truth  is  in  keeping  with  the 
unassuming  man  we  loved." 

General  Hershey  has  observed 
that  it  is  especially  appropriate  for 
the  statue  of  Lincoln  to  stand  be- 
fore our  National  Headquarters 
because  it  was  during  Lincoln's  ad- 
ministration that  we,  as  a  nation, 
first  employed  the  draft,  and  be- 
sides Selective  Service  it  is  a  very 
strong  instrument  protecting  the 
right  of  men  everywhere  to  be  free. 


Room  For  More  Cows 

"We  moved  four  months  ago  be- 
cause of  lack  of  room  and  built  a 
barn  to  accommodate  more  cows," 
from  a  letter  received  by  Local 
Board  No.  55,  Jackson  City,  N.  Y. 


What's  That? 


"I  remain  yours  for  staying  out 
of  the  Army,"  if  possible" — from  a 
letter  received  by  an  Oklahoma 
local  board. 
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Local  Boards 
Are  Given* Vote' 
Of  Confidence 

(Continued  from  page  1) 

at  periodic  intervals  since  the  draft 

first  began  in  1940. 

Here   is   the   question   asked   by 

reporters  for  the  Institute: 

"Do  you  think  the  draft  is  being 

handled  fairly  in  your  community?" 

Yes 60'7 

No 11% 

No  opinion 29  <% 

loir; 

The  survey  finds  a  higher  vote  of 
approval  among  men  than  among 
women  and  also  among  persons  in 
the  age  group  21  to  29  years  than 
among  older  persons. 

Residents  of  small  towns  tend  to 
approve  of  the  job  being  done  by 
local  boards  to  a  greater  extent 
than  do  inhabitants  of  larger  cities. 

Here  is  the  vote  by  sex,  age,  and 
city  size: 

Yes  No  No  Op. 
Men  ....  66%  12%  22% 
Women  .  .  .  54';  10'',  36', 
21-29  years  .  64%  12%  24% 
30-49  years  .  60'f  10%  30% 
50  and  over  .  .  57'.;  12%  31% 
Under  10.000  .  61';  13';  23'; 
10,000-100,000  .  60',  8%  32'', 
100.000  &  over     53%      11%     36% 

The  11  percent  in  today's  survey 
who  expressed  dissatisfaction  with 
the  way  the  draft  was  being  han- 
dled in  their  communities  were 
asked  a  second  question: 

"In  what  way  is  the  draft  not 
being  handled  fairly?" 

Dissatisfaction  arises  mostly 
from  particular  cases  with  which 
the  respondent  was  familiar  rather 
than  any  general  policy  laid  down 
by  the  local  draft  board. 

The  major  criticism  of  those  not 
satisfied   with   selective    service   is 
that   the  boards  are  granting  too 
many  deferments  or  exemptions. 
*     *     * 

"With  local  draft  boards  having 
drafted,  deferred,  exempted,  or  re- 
jected almost  every  man  between 
the  ages  of  20  and  26,  the  question 
arises:  Which  group  should  be 
drafted  first  to  fill  the  heavy  quotas 
required  today?" 

This  is  the  question  which  Doctor 
Gallup  posed  in  another  poll,  bring- 
ing the  institute's  conclusion  that 
if  it  were  left  up  to  the  public  to 
say,  here  are  the  three  groups  the 
public  would  be  most  in  favor  of 
taking,  in  order: 

1.  19-year-olds  who  have  finished 
high  school. 

2.  Young  men  in  defense  indus- 
tries. 

3.  Young  single  men  now  work- 
ing on  farms. 

And  here  are  the  two  groups  the 
public  would  least  favor  taking: 

4.  Young  fathers. 

5.  College  students  now  getting 
good  marks. 

The  worry  of  Dr.  John  A.  Han- 
nah, Undersecretary  of  Defense, 
and  some  U.  S.  Senators  over  the 
complaints  that  the  "sons  of  rich 
men  are  deferred  for  college  while 
the  sons  of  the  poor  are  drafted  and 
sent  to  Korea"  is  not  shared  by  the 
public,  judging  from  the  survey 
results. 

(Continued  on  page  J ) 
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'Putting  Draft  Boards  on  Payroll  Would 
Put  Whole  System  Deep  in  Politics1' 


The  following  editorial  was  printed 
in  the  Wilkes-Barre  (Pa,.)  Independent 
soon  after  introduction  of  a  bill  in  the 
Pennsylvania  legislature  which  proposed 
paying  members  of  local  boards  $S5  a 
day  out  of  Stale  funds.  The  editorial 
was  called  to  our  attention  by  J.  H. 
MacVeigh,  chairman  of  Local  Board  No. 
92.  Kingston,  Pa. 


Wilkes-Barre  (Pa.)  Independent 

Now  comes  an  effort  to  put  draft 
boards  on  the  payroll  and  it  is 
enough  to  build  up  one's  faith  in 
democracy  to  see  the  outstanding 
members  of  the  draft  boards  in  Lu- 
zerne county  rushing  to  the  fore 
with  protests. 

Once  again  they  compound  the 
proof  of  their  patriotism. 

The  fact  that  these  men,  most  of 
whom  have  been  giving  so  much  of 
their  time,  energy,  and  their  pa- 
tience to  this  difficult  job — some 
since  before  the  actual  start  of 
World  War  II— will  do  so  is  their 
greatest  tribute. 

But  they  know  whereof  they 
speak.  Nor  is  there  any  blind  stag- 
gering to  a  decision  in  this. 


The  main  objection  should  be  ob- 
vious. Once  these  men  accept  pay 
for  their  work  they  are  dropped 
right  into  the  midst  of  the  State's 
system  of  political  patronage. 

And  that,  definitely,  is  not  good. 

On  the  contrary,  it  is  bad.  .  .  . 
Perhaps  "rotten"  is  the  better  word. 

Because,  once  in  the  mill  of  politi- 
cal patronage,  they  have  no  inde- 
pendence of  action,  and  even  of 
thought. 

They  become,  instead,  wholly  be- 
holden to  their  "political"  sponsors. 

To  hold  their  jobs — and  keep  on 
getting  the  pay — they  will  have  to 
do  his  bidding. 

When  you  get  that  mixed  in  with 
the  method  by  which  our  young  men 
are  picked  for  service  and  for  war, 
you  really  have  hit  the  bottom. 

It  is  already  nothing  new  for  men 
who  feel  they  have  some  power  po- 


litically to  contact  draft  board 
members. 

So  far,  however,  all  they  have 
been  able  to  do  is  just  that — just 
as  any  other  person  can  do. 

But  what  if,  in  addition,  they 
had  the  power  of  political  life  and 
death  behind  their  requests? 

What  then? 


As  it  happens,  we  already  have 
some  proof  of  what  happens  when 
you  add  pay  to  jobs  that  once  were 
labors  of  civic  love. 

We  refer  to  the  new  practice  of 
paying  borough  councilmen. 

It  has  done  no  good  whatever. 

But  it  has  done  a  lot  of  harm. 

In  addition,  it  has  served  mostly 
to  increase  the  cost  of  government — 
even  if  here  and  there  you  will  find 
councilmen  worth  all  they  get  and 


Request  Lessons  Not  Be 
Submitted  Separately 

The  Field  Division  desires  to 
inform  all  enrollees  in  any  Selec- 
tive Service  Correspondence 
Course  comprised  sf  more  than 
one  part  or  one  lesson  that  such 
parts  or  lessons  should  not  be 
submitted  separately  for  grad- 
ing. 

Only  after  completion  by  the 
student  of  all  parts  or  lessons 
should  the  course  be  submitted, 
and  then  in  its  entirety. 


He  Wants  To  Go 

"I'm  anxious  to  go  into  the  Army. 
My  mother  and  father  wants  me 
to  go  in  the  Army  too.  I  want  to 
go  in  the  Army  too.  but  I  don't 
have  no  money,  cause  my  friends 
told  me  I  have  to  pay  my  fair,  if 
I  want  to  go  in  the  army.  I  want 
to  go  in  the  Army." — From  a  reg- 
istrant who  lives  in  Belkofsky, 
Alaska. 


Class 

ification  Picture 

(As 

of  Feb.  1,  1953) 

Class 

Total     

13,371,206 

I-D    Member    of    Re- 

I-A and  I-A-0  Exam- 

serve component* 

334,860 

ined  and  acceptable.. 

209,766 

II-A  Occupational  De- 

I-A and  I-A-0  Not  ex- 

ferment  (except 

857,177 

29,866 

I-A  and  I-A-0  Induc- 

II-A (Apprentice)* 

4,643 

tion  postponed 

26,862 

II-C  Agricultural   De- 

I-S   Statutory    defer- 

ferment*   

87,795 

ment — High  school. .. 

81,358 

II-S   Occupational   de- 

I-S   Statutory    Defer- 

ferment ( Student) *_ 

185,470 

ment — College* 

29,429 

II-A    Dependency    de- 

1-0 Conscientious  Ob- 

ferment*  

1,089,685 

jector,  examined  and 

IV-A  Completed  Serv- 

acceptable  

2,516 

ice:    Sole    surviving 

1-0  Conscientious  Ob- 

son  

1,182,253 

jector  not  examined.. 

2,478 

IV-B   Officials* 

17 

I-C   (Inducted) 

950,720 

IV-C  Aliens..... 

13,182 

I-C  (Enlisted  or  Com- 

IV-D  Ministers,  Divin- 

1,399,903 
378,840 

62,045 

I-C  (Discharged)  

IV-F    Unfit   for   serv- 

I-C  (Reserve) 

373,974 
1,228 

1,553,325 

I-W   (At  work) 

V-A  Over  age  of  lia- 

I-W   (Released) 

bility 

4,513,814 

*May  include  some  26  and 

over  liable  up 

to  35. 

General  Motors,  Will 
Get  Along  Some  Way 

A  recent  college  graduate  who 
had  found  a  position  with  General 
Motors  applied  to  Local  Board  No. 
57,  Lincoln,  Nebr.,  for  deferment 
as  essential  to  industry. 

After  some  questioning  of  the 
registrant  by  members  of  the  local 
board,  Mr.  H.  J.  Amen,  the  chair- 
man, leaning  back  in  his  chair, 
summed  up,  saying:  "Son,  if  Gen- 
eral Motors  can  spare  Charlie  Wil- 
son for  service  with  the  Govern- 
ment, I  believe  that  they  will  be 
able  to  spare  you." 

Class  II-A  deferment  was  denied. 


Local  Boards 
Praised  Highly 

{Continued  from  page  S) 

In  the  case  of  young  men  in  de- 
fense industries  and  also  young 
single  men  working  on  farms,  the 
average  voter  undoubtedly  feels 
that  replacements  can  be  made  with 
older  workers. 

Each  person  in  the  survey  was 
asked  the  following  series  of  ques- 
tions, with  this  introduction: 

"To  keep  our  Armed  Forces  up 
to  present  size,  the  number  of  men 
to  be  drafted  will  have  to  be  in- 
creased. How  do  you,  yourself,  feel 
about  drafting  young  men  in  the 
following  groups : 

Results  are  listed  in  the  order  of 
approval,  not  necessarily  in  the  or- 
der in  which  the  questions  were 
asked.) 

1.  "Should  19-year-olds  who  have 
finished  high  school  be  drafted,  or 
not?" 

Should 66% 

Should  not 27% 

No  opinion 7% 

100% 

2.  "Should  young  men  who  are 
now  working  in  defense  industries 
be  drafted,  or  not?" 

Should 63% 

Should  not 27% 

No  opinion 10% 

100% 

3.  "Should  young  single  men  now 
working  on  farms  be  drafted,  or 
not?" 

Should 62% 

Should  not 28% 

No  opinion 10% 

100% 

4.  "Should  young  fathers  who 
have  not  already  been  in  the  Armed 
Forces  be  drafted,  or  not?" 

Should 45% 

Should  not 45% 

No  opinion 10% 

100% 

5.  "Should  students  now  getting 
good  marks  in  college  be  drafted 
before  they  are  graduated,  or  not?" 

Should 37% 

Should  not 55% 

No  opinion 8% 

100% 
The  survey  agrees  with  an  earlier 
Institute  study  in  July  1952,  which 
also  found  the  public  in  favor  of 
deferring  college  students  with 
good  marks,  although  the  vote  today 
is  somewhat  smaller. 


APRIL  1953: 

Student  Editor 
Lifts  Eyebrows 

The  following  editorial  was  written 
by  Robert  Fails,  assistant  editor  of  The 
Advance,  weekly  newspaper  of  Hiram 
College.  Hiram,  Ohio.  Mr.  Fails  hopes 
to  become  a  newspaper  man  after  re- 
ceiving his  degree  and  serving  a  hitch 
in  the  Marines.  The  editorial  is  re- 
printed to  Bhow  one  college  student's 
opinion,   not  as  an   endorsement. 


Hiram  College  Advance 

The  other  day  we  ran  into  one  of 
our  old  buddies  just  home  from  a 
year  in  Korea;  and  frankly,  we 
were  just  a  bit  ashamed  of  being  a 
college  student. 

We're  going  to  make  ourselves 
pretty  unpopular  by  saying  so,  but 
we  honestly  cannot  believe  in  a  gen- 
eral deferment  policy  for  college 
students. 

First,  we  hate  the  frantic  appeals 
that  such  a  system  promotes.  Draft 
boards  across  the  country  are  often 
beseiged  by  students  pleading  not 
to  have  their  careers  interrupted. 
But  the  hardships  of  interrupting  a 
career  are  not  limited  just  to  stu- 
dents. It  is  a  hardship  that  every- 
one else  has  to  face. 

Second,  the  bitterness  that  is  ris- 
ing among  servicemen  and  the  gen- 
eral population  over  this  policy  will 
remain  a  blot  on  the  name  of  col- 
lege for  a  long  time. 

But  most  of  all,  the  deferment 
system,  as  it  now  stands,  is  undem- 
ocratic to  the  core.  It  is  hard  for  us 
to  see  how  a  liberal  arts  major  is 
more  important  to  the  war  effort! 
than  a  man  working  in  a  factory.! 
Granted,  scientists,  engineers,  and] 
doctors  have  a  value  far  above  that! 
of  just  individuals,  and  should  re-| 
main  to  complete  their  training. 

But  for  the  great  majority .1 

Why  not  just  defer  all  those  menj 
with  red  hair?  The  logic  would  be! 
about  the  same.  There  are  a  great] 
many  reserve  programs  available  inl 
all  branches  of  the  service  for  those! 
that  really  want  to  finish  school! 
and  are  not  just  around  to  keep  out| 
of  the  draft. 

We  can't  believe  in  the  present! 
policy,  for  far  too  often  financial,! 
rather  than  intellectual  ability  de-j 
termines  those  who  may  go  tc| 
college. 

He's  Not  Popular 
In  California 

Here's  a  letter  received  by  Localll 
Board  No.  10  of  Carter  County] 
Oklahoma: 

"Sir:  I  was  convicted  for  break-ll 
ing   into   a  warehouse   &   stealing! 
can   good,   stealing   cigarettes   oull 
of  a  filling  station  after  breaking! 
the  glass,  brok  into  a  grocry  store 
&  stold  two  cases  of  beer,  stold  a  | 
set  of  hub  caps  of  a  car,  brok  into  : 
pop  machine  and  stold  all  the  por.  \ 
&  money.     I   served   7   months   ir 
jail   &  was   let   out   on   two  years  i 
probation,   &  they   made  me   leave  I 
California." 


Triplets  Registered 

Local  Board  No.  76  reports  the 
registration  of  triplets.  Theii 
names  are  Joseph  A.,  Nicholas  F. 
and  Paul  L.  Donahue,  and  they  live 
in  Nelson  County,  Ky. 
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p.  S.  Has  Clear 
Knowledge  of 
Ration's  Needs 

"No  one  in  the  civilian  commu- 
ity  is  nearer  to  the  Armed  Forces 
or  understands  better  the  rela- 
ionship  of  the  individual  citizen  to 
he  services  than  the  members  of 
he  Selective  Service  System.  It  is 
lost  appropriate  and  highly  desir- 
ble  for  these  members  to  take  an 
ctive  part  in  the  observance  of 
Lrmed  Forces  Day." 

The  foregoing  is  an  excerpt  from 
.  letter  which  Maj.  Gen.  Lewis  B. 
lershey  has  sent  to  State  Directors 
equesting  cooperation  in  observ- 
nce  of  Armed  Forces  Day,  May  16 

Armed  Forces  Day  is  observed 
ationally — at  the  community  level 
There  will  be  "open  house"  at  the 
mndreds  of  Army,  Navy,  Air 
■tree,  Marine  Corps,  Coast  Guard, 
National  Guard,  and  Reserve  in- 
flations. 

There  will  be  parades,  demonstra- 
ions,  ceremonies,  meetings,  ex- 
libits,  air  shows,  local  press,  radio 
ind  television  features,  and  a  va- 
•iety  of  other  special  events. 

"Success  will  depend  upon  the 
ictivity  of  local  authorities,  organi- 
lations,  and  community  leaders," 
General  Hershey  declared. 


Burden  is  Upon 
Hie  Petitioner' 

Habeas  corpus  action  to  release 
i  man  from  the  Armed  Forces  on 
the  ground  of  erroneous  induction 
Is  not  available  unless  the  regis- 
irrant  first  has  attempted  to  be  re- 
.ieved  through  Armed  Forces  regu- 
ation,  it  is  indicated  in  a  recent 
:ourt  decision. 

William  Coltman,  Jr.,  appearing 
is  petitioner  before  Judge  Samuel 
Perry  in  Illinois,  claimed  illegal 
detention  because  of  erroneous  in- 
duction as  a  necessary  employee  in 
industry.  He  alleged  that  his  I-A 
:lassification  was  arbitrary,  capri- 
cious, and  discriminatory. 

Asserting  that  the  burden  is  upon 
the  registrant  to  demonstrate  his 
eligibility  for  deferment  "and  not 
upon  the  Selective  Service  System 
to  show  the  registrant's  eligibility 
for  service,"  the  court  chronicled, 
through  many  pages,  the  petition- 
er's situation,  developing  interest- 
ing case  law  on  many  points. 

With  respect  to  assuming  juris- 
diction at  all,  however,  the  court 
pointed  out  that  the  petitioner  "is 
now  a  member  of  the  Armed  Forces 
and  is  in  the  custody  and  control  of 
the  U.  S.  Army.  He  makes  no 
showing  that  he  has  exhausted  his 
remedies,  created  by  the  Army  Reg- 
ulation No.  615-365." 
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Our  Armed  Forces  Day  Loses  Its  Value 
Unless  We  Ponder  Its  Real  Significance 

By  Maj.  Gen.  Lewis  B.  Hershey 

(An  Editorial) 
The  President  of  the  United  States  has  designated  May  16 
as  Armed  Forces  Day. 

How  shall  I,  as  an  American  citizen,  observe  this?  Will  it 
be  just  another  holiday?  Perhaps  an  excuse  to  do  my  bit  in 
cluttering  up  our  highways  with  an  additional  automobile 
driven  by  one  who  is  tense  and  hurried  and  dangerous,  to  be 
able  to  relax  somewhere  for  less  hours  than  the  traveling  time. 

It  may  be  that  a  luncheon  group 
listening  to  a  speaker  from  the 
services  will  measure  my  contribu- 
tion to  the  furtherance  of  the  ob- 
jectives for  which  Armed  Forces 
Day  was  established.  I  may  be  one 
who  wanders  interestedly  or  other- 
wise around  and  among  diverse 
articles  of  equipment  displayed  by 
some  component  of  the  Armed 
Forces. 

Some  of  us  will  mow  the  lawn 
for  the  first  or  the  fifth  time  this 
(Continued  on  page  2) 


How  Cum? 

Here's  an  excerpt  from  a  letter 
that  tells  its  own  story:  "I  came 
across  two  statements  made  by 
the  same  registrant  in  his  S.  S. 
Form  100 — he  completed  Series 
II  as  having  been  selected  for, 
and  signed  an  agreement  in  the 
AFROTC,  and  also  completed 
Series  XIV  as  having  a  con- 
scientious objection  to  war." 


Inductees  Given 
Inspiring  Word 
In  Article  By 
Texas   Minister 

By  the  Rev.  W.  Jack  Lewis 

Your  months  or  years  of  military 
service  need  not  be  wasted.  In 
fact,  they  can  be  for  you  a  definitely 
creative  experience,  a  time  of  real 
growth  in  wisdom,  knowledge,  un- 
derstanding, a  time  of  helpfulness 
and  service  beyond  the  call  of  duty. 

Of  course,  "it  ain't  necessarily 
so."  You  can  live  lower  than  a 
snake's  belly  and  utterly  ruin  your 
life  (not  to  mention  other  lives)  in 
a  couple  of  years  with  the  Army, 
Navy,  or  Marine  Corps.  It  all 
depends. 

First,  it  depends  on  what  you 
bring  into  military  life  with  you 
Many  of  us  who  worked  in  a  per- 
sonal way  during  World  War  II  ob- 
served that  most  fellows  who  en- 
tered military  service  tended  to 
double  their  speed  in  whatever 
direction  they  were  going  before 
they  entered.  There  were  excep- 
tions, but  the  observation  still  goes. 

If  you  come  from  a  background 
where  you  have  known  the  love  of 
parents,  the  companionship  of  good 
friends,  the  love  of  God,  the  warmth 
of  fellowship  within  a  church,  and 
a  personal  relationship  with  your 
pastor,  then  there  is  every  likeli- 
hood that  you  will  continue  to  grow 
in  the  direction  in  which  you've 
started. 

Or,  you  may  be  the  kind  of  guy 
who  "does  what  comes  naturally." 
(Continued  on  page  2) 


Pastor's  Article 
Goes  to  Inductees 
Without  Cost  to  U.  S. 

Fifty  thousand  copies  of  the 
accompanying  article  in  this 
column  have  been  printed  in 
pamphlet  form,  without  cost  to 
the  Government,  for  distribution 
to  Texas  inductees  through  local 
boards.  The  article  originally 
appeared  in  the  University  of 
Texas  publication,  THE  DAILY 
TEXAN,  where  it  caught  the 
attention  of  the  Texas  State  Di- 
rector. Funds  to  finance  the 
reprinting  were  donated  by  the 
Interstate  and  Consolidated 
Theaters  of  Texas  as  a  memo- 
rial to  its  employees  who  died 
in  World  War  II.  Author  of  the 
article,  the  Reverend  W.  Jack 
Lewis,  is  chaplain  in  the  Naval 
Reserve  with  World  War  II 
service.  The  version  printed 
here  is  very  slightly  condensed 
to  meet  space  limitations. 
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Our  Armed  Forces  Day  Loses  Its  Value 
Unless  We  Ponder  Its  Real  Significance 

(Continued  from  page  1) 


year,  depending  on  our  location  in 
reference  to  the  growing  season. 

It  is  not  my  purpose  to  challenge 
the  right  to  do  any  of  the  things 
that  have  been  suggested.  I  have 
never  quarreled  with  the  observance 
of  holidays  and  on  occasion  have 
supported  if  not  advocated  most  of 
them.  I  do  believe  that  each  holi- 
day should  perform  two  purposes. 
First,  there  should  be  on  the  holi- 
day a  review  of  what  the  holiday 
means  and  what  I  have  gained 
from  its  observation;  of  what  I 
have  now  that  it  makes  possible,  of 
how  much  of  my  hopes  for  tomor- 
row depend  on  its  continuance  and 
effective  operation. 

When  I  have  finished  evaluating 
what  it  has  done,  is  doing,  and  will 
do  for  me  I  should  put  a  few  mo- 
ments thinking  on  what  I  should 
do  for  it,  because  if  I  have  gained, 
and  hope  to  gain  from  it,  I  need 
not  be  too  farsighted  to  know  that 
if  I  want  what  I  have  and  have  had, 
somebody  must  do  something  ac- 
tively, not  passively,  in  a  positive, 
not  a  negative,  manner  to  insure  its 
survival  in  an  effective  manner. 

This  may  be  less  than  a  holiday's 
work,  but  when  most  American 
citizens  do  this  much  the  require- 
ments can  be  increased. 

The  second  purpose  a  holiday 
should  achieve  requires  accom- 
plishment en  the  remainder  of  the 
days  of  the  year.  All  the  other 
three  hundred  and  sixty-four  days 
of  the  year  I  shall  remember  to 
do   what   I   decided   to   do   on   the 


observance  day  to  insure  the  effec- 
tive continuance  of  that  which  the 
holiday  was  designated  to  observe. 
It  will  undoubtedly  be  necessary 
from  time  to  time  to  remember  my 
past  benefits,  my  present  privi- 
leges, and  future  hopes  to  hold  me 
daily  to  the  dedication  I  make  on 
observance  day  to  the  furtherance 
of  that  which  the  day  was  set  to 
observe. 

So  on  May  16  let  me  inventory 
where  I  am  and  where  I  might  have 
been  had  there  been  no  Armed 
Forces.  Estimate,  if  I  can,  what 
I  shall  lose  if  the  men  who  serve 
should  falter.  Determine  what  I 
can  do  about  it.  The  answer  will 
be  of  an  infinite  variety  as  our  ages, 
sexes,  and  capacities  differ.  But 
in  every  case  there  is  an  answer 
and  forms  of  governments  such  as 
ours  survive  only  when  the  great 
majority  finds  an  answer,  momen- 
tarily unpleasant  though  it  be. 

When  on  May  16  I  have  deter- 
mined what  I  must  do  to  maintain 
the  Armed  Forces  in  such  a  condi- 
tion that  they  will  maintain  me 
then  I  must  dedicate  myself  to  do 
those  things  and  start  my  doing. 
The  days  following  May  16  I  must 
check  to  see  if  I  am  steadfast  in  my 
dedication  and  to  keep  me  reminded 
that  my  contributions  must  be  in 
deeds,  not  solely  in  good  intentions. 

If  I  do  these  things  and  enough 
of  my  fellow  citizens  join  me,  I  be- 
lieve that  the  future  of  our  liberties 
and  the  safety  of  our  Nation  will  be 
secure. 


Michigan  Board  Feels  Its  Obligation 
Does  Not  End  With  Youth's  Induction 


Michigan  Local  Board  No.  58 
feels  that  their  obligation  does  not 
end  when  a  man  is  inducted  but 
continues  even  after  the  inductee 
completes  his  service.  It  assists 
discharged  inductees  in  furthering 
their  education  and  well-being 
when  they  return. 

George  F.  Metcalf,  chairman, 
conceived  the  idea  and  with  the  as- 
sistance of  the  other  members  of 
his  board  made  arrangements  with 
the  superintendent  of  the  local 
high  school  which  enable  honorably 
discharged  veterans,  upon  their  re- 
turn, to  take  refresher  courses  of 
high-school   subjects   and   first   se- 


mester college  mathematics  and 
English,  along  with  other  science 
courses.  The  object  of  this  pro- 
gram was  to  get  the  veteran  "back 
in  the  groove  as  far  as  study  is 
concerned"  and  ready  to  enter  col- 
lege under  the  G.  I.  Bill  of  Rights. 

A  letter  was  sent  by  the  local 
board  to  all  discharged  inductees 
outlining  the  program  and  offering 
assistance   in   making   application. 

The  cost  of  the  course  to  each 
individual  veteran  is  $10.  The 
textboks  are  furnished  by  the  high 
school  and  are  returned  upon  com- 
pletion of  the  courses. 


(Continued  from  page  1) 

You  may  have  no  strongly  rooted 
faith  in  God  and  no  solid  basis  for 
moral  conduct.  You  may  be  so 
weak-willed  that  you're  afraid  not 
to  do  what  everybedy  else  is  doing. 

Maybe  you've  just  been  waiting 
for  the  time  to  get  away  from  folks 
who  know  you  so  you  can  try  out 
a  few  things  on  your  own.  Parents 
and  friends  and  "respectable"  citi- 
zens can  be  an  awful  drag  on  a  guy 
who  feels  his  oats  and  has  a  yen 
to  sow  a  few  wild  ones.  Funny 
thing  about  wild  oats,  though.  No 
sooner  are  they  sown  than  you 
start  praying  for  a  crop  failure. 

Let's  put  it  this  way.  You  can 
find  what  you  are  looking  for  dur- 
ing your  years  of  military  service. 
It's  just  as  true  in  service  as  out 
that  "the  thing  that  gets  your  at- 
tention gets  you." 

If  it's  liquor  and  women  you're 
interested  in,  then  they'll  get  you, 
and  in  no  uncertain  terms,  regard- 
less of  the  prior  claims  of  wife, 
sweetheart,  parents,  friends,  or  the 
Lord  Himself.  Nobody's  going  to 
spoon-feed  or  wet-nurse  you  in  the 
service.  You  can  live  like  an  ani- 
mal, feeding  the  tapeworm  of  your 
desires. 

Regarding  your  years  of  required 
military  service  as  lost  time,  you 
can  say,  "What  the  Hell!"  and  just 
vegetate — morally,  spiritually,  and 
mentally.  But  if  you  do,  you'll  let 
pass  one  of  the  greatest  opportuni- 
ties for  growth  toward  true  ma- 
turity that  will  ever  come  your  way. 

Opportunity — in  military  life? 

Yes,  terrific  opportunity  aside 
from  military  drill,  which  can  and 
should  help  you  get  in  tiptop  physi- 
cal condition,  and  aside  from 
whatever  special  training  is  avail- 
able to  you  in  line  with  your  apti- 
tudes and  capabilities,  there  are 
many  real  opportunities  to  make 
your  "tour  of  duty"  a  creative 
experience. 

The  way  you  use  your  leisure  time 
in  service  can  make  or  break  you. 

Your  mind  will  either  be  warped 
or  starved  if,  for  example,  your 
leisure-time  reading  consists  of  a 
glut  of  comic  books,  passion  stories, 
and  lurid  literature — for  "men" 
and  morons  only.  Most  military 
establishments  have  pretty  good 
libraries.  Your  chaplain  is  a  good 
man  to  advise  you  about  what  is 
available  and  readable  in  fact,  fic- 
tion, science,  history,  and  religion. 

Writing  regularly  to  family  and 
friends  is  another  mighty  construc- 
tive use  of  leisure  time,  especially 
when  you  learn  to  get  away  from 
"small  talk"  and  put  your  deeper 
thoughts  into  words.  If  you  are 
reading  judiciously  in  different 
fields,  you  will  be  able  after  a 
while  to  begin  to  put  down  on  paper 
some  thoughts  and  conclusions 
which  you  can  share  in  your 
letters. 

"Shooting  the  breeze"  with  your 
shipmates  or  buddies  can  be  trans- 
formed from  bull  sessions  for  the 
"pooling  of  ignorance"  to  fruitful 
discussions  that  lead  to  a  meeting 
of  minds,  an  examination  of  issues, 
a  willingness  to  hear  another's 
viewpoint  with  respect.  The  out- 
come of  these  sessions,  too,  can  be 
committed  to  writing,  and  you  will 


Official  Notices 


March  2,  1953— Transmittal  Mem- 
orandum No.  59,  containing: 
(1)  Local  Board  Memorandum 
No.  11,  reissued,  concerning  the 
acceptance  of  registrants  for 
voluntary  enlistment  in  the 
Armed  Forces;  (2)  Local  Board 
Memorandum  No.  46,  as  amended, 
concerning  the  processing  of 
Notifications  of  Home  Address  at 
Time  of  Latest  Entry  Into  Active 
Service,  Reports  of  Separation 
From  the  Armed  Forces,  and 
Reports  of  Death;  (3)  the  re- 
scission of  Local  Board  Memo- 
randum No.  24,  concerning  the 
renumbering  of  the  Selective 
Service  Regulations. 

March  5,  1953— Operations  Bulle-1 
tin  No.  91,  Subject:  "Manpower 
Policy  for  the  Commercial  Fish- 
ing Industry,"  concerning  the' 
principles  to  be  applied  in  the 
classification  of  registrants  en- 
gaged in  that  industry. 

March  9,  1953— Transmittal  Mem- 
orandum No.  60,  containing  Lo- 
cal Board  Memorandum  No.  53 
concerning  the  deferment  in 
Class  I-S  of  registrants  at  col- 
leges, universities,  or  similar  in- 
stitutions of  learning. 

March  19,  1953— Operations  Bulle- 
tin No.  92,  Subject:  "Time  oi 
Mailing  the  Order  To  Report  foi 
Induction  (SSS  Form  No.  252),' 
concerning  delay  of  mailing  thai 
form  to  registrants  until  aftei 
period  for  requesting  persona! 
appearance  or  taking  appeal  has 
expired. 

April  6,  1953 — Transmittal  Memo- 
randum No.  61,  containing  Loca! 
Board  Memorandum  No.  54,  set- 
ting forth  the  list  of  countries 
considered  to  have  been  allied 
with  the  United  States  in  Work 
War  II. 

April  8,  1953— Packet  No.  38  of  the 
Selective  Service  Regulations 
containing  corrected  pages  oi 
part  1670  to  reflect  the  provisions 
of  Amendment  No.  45  of  the' 
regulations. 

find  a  new  enthusiasm  welling  in- 
side you  to  study,  read,  think,  write 
discuss. 

One  of  the  greatest  uses  of  leisure 
time  is  the  study  of  your  Bible  ii 
the  light  of  modern  scholarship. 

This  kind  of  use  of  leisure  timd 
operates  in  a  far-reaching  way  be- 
cause it  operates  at  the  level  oi 
motive  and  decision.  It  involves 
the  kind  of  books  to  read,  the  girl, 
to  date,  life's  mate,  life's  purpose 
Your  hometown  pastor  or  your  serv- 
ice chaplain  will  gladly  serve  as 
advisor-tutor-counselor  in  this  ares 
of  your  need. 

And  the  second  area  of  opportu- 
nity — public  and  private  conduct 
away  from  the  military  establish- 
ment. This  is  where  some  service 
men  use  their  freedom  responsiblj 
and  others  very  loosely. 

Your  opportunity  as  a  servicemar 
to  create  gcod  will  for  your  countrj 
is  practically  unlimited.  You  car 
be  America's  finest  interpreter 
and  by  doing  so  you  can  render 
service  even  greater,  in  the  lonj 
run,  than  your  military  function 
You  need  to  be  well  acquainted  wit! 
the  issues  at  stake  in  the  world  con 
(Continued  on  page  4) 


SELECTIVE  SERVICE 


)efense  Dept. 
ssues  Reduced 
^ysician  Call 

Besides  issuing  its  June  call  for 
!,000  men  for  delivery  to  the 
rmy,  the  Department  of  Defense 
April  issued  a  June  call  for  266 
hysicians  and  145  dentists,  and 
multaneously  reduced  the  May 
lecial  registrant  call  for  physi- 
ans  from  400  to  200. 
The  Army  will  receive  all  of  the 
86  physicians  to  be  delivered  in 
line,  while  100  of  the  dentists  are 
>r  the  Army  and  45  for  the  Air 
'orce. 

The  June  request  raises  to  5,212 
tie  number  of  physicians,  2,666  the 
umber  of  dentists,  and  18  the  num- 
er  of  veterinarians  requested  from 
elective  Service  since  July  1951. 
L'he  June  call  for  32,000  regular 
registrants  added  to  the  May  call 
lor  53,000  brings  the  cumulative 
all  since  September  1948  to 
1,440,685. 

[  All  of  the  200  physicians  in  the 
[educed  May  call  will  be  assigned 
o  the  Army.  Before  the  reduction 
pas  announced  200  of  the  400  were 

0  have  gone  to  the  Air  Force. 

i  The  Selective  Service  System  has 
peen  requested  to  provide  195  den- 
'ists  in  May,  150  of  whom  will  be 
Assigned  to  the  Army  and  45  to  the 
\ir  Force.  There  has  been  no  re- 
action in  dentist  calls  as  in  the 
;ase  of  physicians. 

1  In  view  of  the  reduced  call  for 
bhysicians,  the  Director  instructed 
ill  State  Directors,  of  April  9, 1953, 
x>  cease  immediately  the  physical 
scamination  and  induction  process- 
ng  of  all  Priority  III  physicians 
who  were  born  prior  to  August  31, 
1922.  Any  oustanding  orders  to 
"eport  for  induction  in  the  case  of 
Priority  III  physicians  born  prior 
x>  August  31,  1922,  were  ordered 
^anceled. 

The  action  was  taken  in  order  to 
issure  that  no  physicians  in  the 
ilder  age  groups  of  Priority  III 
vill  be  selected  for  induction  while 
physicians  in  Priorities  I  and  II 
ind  the  younger  physicians  in  Pri- 
>rity  III  are  still  available.  This 
iction,  it  was  announced,  was  made 
possible  by  the  Department  of  the 
^ir  Force  withdrawing  its  request 
'or  physicians  in  April,  May,  and 
lune  1953.  In  addition  to  the  re- 
iuced  calls,  it  is  anticipated  that 
ipproximately  3,000  physicians  in 
Priorities  I  and  II  and  in  the 
'ounger  age  groups  of  Priority  III 
»ill  be  completing  internships  and 
■es:dencies  by  the  end  of  June, 
rhese  special  registrants  should 
furnish  the  pool  from  which  all 
inticipated  requirements  may  be 
net  during  the  foreseeable  future. 

All  States  have  been  urged  to 
sxpedite  the  processing  of  these 
Priorities  I  and  II  and  young  Pri- 
irity  III  physicians  so  they  may  be 
lelected  for  the  May  and  June  calls. 


Board  Clerks  Write  of  Affection  Shown 
Inductees;  Mayor  Presents  Certificate 


Certificate  of  Appointment 

Mayor's  Office 
City  of  Dayton,  Ohio 

To  Whom  These  Greetings  Come 
I  have  this  date  appointed 

I.  M.  fi»  Inductee 

as  a  Personal  Representative  of  the  Mayor,  end  es  such 
have  vested  in  him  all  the  rights  end  privileges  of  an 
Ambassador  at  Large  for  the  City  of  Datfon 


D3ted_ 


>r  the  City  of  Depdon    * 


The  following  article,  submitted 
by  Mrs.  Grace  Heck  and  Mrs. 
Elizabeth  Davis,  clerks  of  Local 
Boards  90  and  S7,  respectively, 
Dayton,  Ohio,  is  considered 
worthy  of  publication  in  SE- 
LECTIVE SERVICE  exactly 
as  written,  without  editing. 


"Bill  of  Laden" 

A  doctor's  statement  received  by 
1-ocal  Board  107,  Montgomery 
bounty,      Mount      Vernon,      Ga. : 

,— — wife  has  one 

>aby  and  bill  of  laden  for  the  sec- 
md  child." 


We  Selective  Service  workers  of 
Dayton,  Ohio,  are  as  proud  of  our 
Mayor,  The  Chamber  of  Commerce, 
the  Salvation  Army,  our  Local  Red 
Cross  Chapter,  the  Gideon  Society, 
the  local  news  photographer,  the 
Blue  Star  Mothers  of  America,  and 
representatives  of  churches  of  dif- 
ferent denominations  as  they  are  of 
the  youth  who  leave  our  community 
to  be  inducted  into  the  armed 
forces  of  the  United  States. 

The  Mayor  of  our  city,  Mr.  L.  W. 
Lohrey,  has  prepared  cards  "CER- 
TIFICATE OF  APPOINTMENT" 
with  each  individual  inductee's 
name  printed  thereon,  authorizing 
him  to  be  an  Ambassador  at  Large 
for  the  City  of  Dayton.  Hence  each 
registrant  feels  that  he,  person- 
ally, is  being  honored  and  leaves — 
SMILING. 

When  such  a  group  leaves  it  is 
not  a  sad,  dismal  affair.  True — 
sometimes  a  lad  presents  his 
"GREETINGS"  looking  somewhat 
lost  and  forlorn  but  his  attitude  is 
soon  changed  through  the  hearty 
handclasp  of  one  of  the  men  from 
the  Chamber  of  Commerce;  a  pat 
on  the  back  by  another;  a  man-to- 
man talk  with  still  another;  the 
"motherly"  presence  of  the  Blue 
Star  Mothers;  the  gift  of  a  Testa- 
ment by  the  Gideon  Society;  words 
of  wisdom  and  advice  by  ministers 
(both  white  and  colored),  rabbis, 
and  priests,  followed  by  a  heartfelt 
prayer  for  the  safe  return  of  each 
man ;  the  "clowning"  when  pictures 
are  taken  by  Al  Wilson,  our  local 
news  photographer;  an  inspiring 
talk  by  Don  Ring  of  our  local  Red 
Cross  organization,  who  also  hands 
out  very  informative  booklets  con- 
taining valuable  information  vital 
to  the  inductees  and  members  of 
their  families;  and  then  the  won- 
derful friendly  spirit  which  pre- 
vails over  the  coffee  and  donuts 
which  are  furnished  by  the  Salva- 
tion Army  to  all  inductees  and 
members  of  their  families  who  come 
to  bid  them  Godspeed. 


The  Salvation  Army  also  gives 
very  useful  kits  containing  post- 
cards, thread  and  needles,  etc.  Fur- 
thermore, on  mornings  when  there 
are  too  few  inductees  to  have  a 
chartered  bus  come  for  them,  it  is 
Mr.  Ring  and  other  members  of  the 
Red  Cross  organization  who  trans- 
port them  to  the  bus  station  in  their 
own  private  cars. 


News  Releases 
Are  Welcomed 

Iowa  State  Headquarters  writes 
that  a  total  of  175  Iowa  newspa- 
pers used  National  Headquarters 
Suggested  State  Press  Release  No. 
22  after  it  had  been  revised  so  that 
the  name  of  the  local  board  chair- 
man could  be  inserted. 

The  suggested  release,  sent  to 
State  Directors  by  National  Head- 
quarters, explained  obligations  of 
registrants  under  the  Selective 
Service  law.  Many  other  States 
report  wide  coverage  either  when 
the  director  sent  the  release  di- 
rectly to  newspapers  and  radio  sta- 
tions, or  when  they  revised  and 
mailed  it  to  the  local  boards  for 
distribution  to  press  and  radio 
from  that  level. 

"The  statewide  coverage  on  this 
particular  release  is  typical,"  says 
the  letter  from  Iowa  State  Head- 
quarters. "It  is  the  practice  of 
this  headquarters  to  personalize  all 
National  Headquarters  press  re- 
leases, as  well  as  releases  originat- 
ing on  the  State  headquarters  level, 
to  include  the  name  of  the  local 
board  chairman." 

The  experiences  of  State  Direc- 
tors heard  from  on  the  subject 
plainly  indicate  two  things — first, 
that  most  newspaper  editors,  espe- 
cially in  smaller  communities,  real- 
ize the  public  is  keenly  interested 
in  authoritative  and  practical 
information  concerning  Selective 
Service,  and  are  not  only  willing 
but  anxious  to  devote  space  to  it; 
second,  that  dissemination  of  the 
information  at  a  local  level  is 
highly  effective  —  providing,  of 
course,  that  it  is  authoritative  and 
presented  in  an  interesting  manner. 
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Program  Geared 
To  Meet  Needs 
Of  Leadership 

The  Field  Division  of  National 
Headquarters'  Report  to  the  Direc- 
tor on  the  operations  of  the  Selec- 
tive Service  training  program  for 
the  year  ending  December  1,  1952, 
shows  that  as  of  that  time  518  ear- 
marked Reserve  officers  and  419 
Reserve  officers  of  the  National 
Guard  were  in  training  status. 
These  men  are  training  to  qualify 
as  future  operators  and  adminis- 
trators of  the  system. 

The  training  program  has  been 
an  integral  and  essential  part  of 
the  operations  of  the  Selective 
Service  System  from  the  beginning. 
Without  it,  it  is  doubtful  that  an 
organization  adequate  to  the  Na- 
tion's purposes  could  have  been 
staffed  or  effectively  maintained. 

The  training  program: 

1.  Correspondence.  —  Completion 
of  certain  courses  is  required  of  all 
earmarked  officers.  The  nine  exist- 
ing subcourses  have  been  approved 
by  all  the  component  forces  of  the 
Armed  Forces  and  are  the  basis 
of  credits  for  promotion  and  retire- 
ment. As  of  the  date  of  the  report, 
750  officers,  or  80  percent  of  the  po- 
tential number,  were  enrolled  in 
the  courses.  During  the  year,  540 
courses  were  completed  and  there 
were  649  new  enrollments,  includ- 
ing the  enrollment  of  National 
Guard  officers. 

2.  Special  Training  Units. — 
Sixty-five  such  units  are  now  estab- 
lished, to  which  are  attached  420 
earmarked  reserve  officers  of  all 
components  of  the  Armed  Forces. 
The  training  schedules  for  these 
units  are  approved  and  supervised 
by  National  Headquarters  and  the 
Field  Division. 

3.  On-the-job  Training.  —  Each 
earmarked  officer  is  required  to  take 
2  weeks'  active-duty  training, 
either  in  a  State  Headquarters  or 
in  National  Headquarters,  where 
they  observe  and  take  part  in  actual 
operations. 

4.  Annual  Training  Confer- 
ences.— These  are  held  regionally 
and  are  attended  by  the  training 
officers  of  the  special  units  and  also 
by  the  training  officers  of  the  Selec- 
tive Service  sections  of  the  Na- 
tional Guard  organizations.  Here 
training  methods  and  techniques 
are  studied  and  training  schedules 
for  the  ensuing  year  are  submitted 
for  criticism  and  approval. 

In  addition  to  the  training  of  its 
own  earmarked  reserve  officers,  the 
System  has  close  advisory  rela- 
tions with  the  National  Guard,  all 
of  which  have  Selective  Service 
sections  on  the  staff  of  The  Adju- 
tant General  with  some  460  officer 
members  who  are  also  earmarked 
for  Selective  Service. 


"Grampa"  Inductee 

The  Appeal  Board,  Western  Dis- 
trict of  New  York,  has  continued 
the  I-A  classification  of  a  "grand- 
father." (A  24-year-old  regis- 
trant was  married  to  a  42-year-old 
woman  who  had  two  children  each 
nearly  as  old  as  the  registrant,  and 
each  had  children.) 
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Inspiring  Word 
Given  Inductees 

(Continued  from  page  2) 

flict  and  be  armed  with  solid  rea- 
sons for  being  where  you  are. 

Look  at  your  country  honestly, 
with  critical  eye  and  open  mind. 
Admit  her  shortcomings.  You  have 
an  obligation  as  a  citizen  to  help 
others  to  understand  America,  her 
heritage,  her  history  and  growth. 
Others  will  not  even  try  to  under- 
stand if  they  see  in  you  the  epitome 
of  all  that  is  crude,  boorish,  brash, 
or  thoughtless.  Successful  Ameri- 
can diplomacy  begins  with  you. 

If  in  the  foreign  land  where  you 
serve  you  will  take  every  chance 
to  know  the  people  and  their  cus- 
toms, this  practice  will  be  one  of 
the  greatest  educative  influences  in 
your  life.  No  amount  of  textbook 
study  can  touch  it.  You  will  be 
seeing,  feeling,  thinking,  assimilat- 
ing facts,  sorting  out  experiences, 
drawing  conclusions — now  critical, 
now  complimentary. 

Use  part  of  your  leisure  time  to 
bone  up  on  the  history  of  the  coun- 
try where  you  are.  The  people  will 
be  pleased  and  flattered  that  you 
know  so  much  about  them  and  are 
interested  in  them. 

Build  personal  friendships  wher- 
ever possible,  for  it  is  here  that  mu- 
tual understanding  and  mutual 
appreciation  reach  their  zenith. 

When  you  return  home  from  your 
tour  of  duty,  then  ycu  can  help 
others  in  your  college  or  community 
to  understand  these  people  of  other 
lands  and  to  see  where  we  may 
learn  from  them  *  *  *  but,  most 
of  all,  to  see  our  common  humanity 
with  all  men  under  God,  who  re- 
quires us  to  be  agents  of  His  love 
if  we  would  know  what  it  is  to  live 
in  peace. 

Sergeant's  Headache 

Lambros  Alexios  Pappatrianto- 
fillopoulos  has  been  inducted  by 
Local  Board  77,  Chicopee,  Mass. 
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Thirsty  Pressman,  Plus  Press  Wrecker 
Plus 


Greetings' 


Bring  Publisher  Woe 


"On  October  13,  1952,  I  wrote  you  a  letter  asking  for  defer- 
ment for ,"  says  a  letter  received  by  Local  Board 

61,  Houston,  Tex.    "He  is  night  pressman  on  the 


"i  will  let  you  no" 

Prom  Local  Board  No.  9,  Cam- 
den, N.  J.: 
"Dear  sar  I  will  Be  in  Winston 
Salem  N.  C.  to  night  my  sister 
in  Bed  Back  off  sick,  i  grat  my 
ticket  today  and  i  will  Be  in 
Winston  Salem  N.  C.  far  3  weeks 
and  you  can  fine  me  at  (ad- 
dress) Winston-Salem  N.  C. 
But  now  i  dont  have  no  time  for 
the  armed  forces  But  win  i  comb 
Back  i  will  let  you  no  But  i  will 
go  win  i  have  time  to  go  But  you 
can  fine  me  at  my  sister  (ad- 
dress)  Winston  Salem  N.  C." 


one  of  the  papers  which  I  publish  here  in  east  Texas. 

"At  that  time,  I  predicated  my 
request  for  deferment  on  a  promise 
that  I  would  do  everything  within 
my  power  to  replace  this  young 
man  as  quickly  as  possible,  at  the 
same  time  pointing  out  to  you  that 
I  had  never  before  asked  for  defer- 
ment for  anyone  in  my  entire  or- 
ganization. You  gentlemen  were 
kind  enough  to  grant  the  defer- 
ment. Now,  I  would  like  to  tell  you 
what  has  happened  during  that 
time. 

"1.  Three  men  have  been  drafted 
from  this  organization  and  I  did 
not  request  draft  deferment  for 
any  one  of  them. 

"2.  I  have  brought  in  two  differ- 
ent pressmen  at  considerable  ex- 
pense and  disruption  of  this  or- 
ganization in  an  attempt  to  replace 

One  of  them  darn 

near  wrecked  the  pressroom  and  it 
cost  me  ?3,250  for  repairs.  The 
second  man  I  tried  looked  like  a 
million  dollars  until  .  .  .  one  night 
he  got  'thirsty'  and  we  couldn't 
find  him  for  3  days. 

"Two  months  after  our  bitter  ex- 
perience trying  to  replace , 

we  got  a  farmer  boy  from  out  in 
the  country  who  couldn't  track 
a  bear  in  10  feet  of  snow  with  his 
throat  cut  from  ear  to  ear,  and  I 
am  happy  to  report  to  you  that  he 
is  making  very  rapid  progress,  and 
if  you  will  just  give  me  one  more 

deferment  for  ,  we  will 

be  able  to  make  it,  for  by  that  time 
my  east  Texas  boy  will  be  able  to 
handle  the  job.  In  fact,  I'll  go 
further  and  pledge  you  that  the 
minute     he     can     take     over    for 


New  College  Test 
May  21st;  48,090 
Tested  Last  Month 

The  tenth  Selective  Service  Col- 
lege Qualification  Test  will  be 
given  on  May  21  to  an  estimated 
6,000  students. 

The  May  21  test  will  be  a  "clean- 
up" test  for  those  who  failed  to 
apply  before  the  deadline  for  the 
April  test  and  for  those  who  were 
scheduled  to  take  the  April  test  but 
failed  to  take  it  because  of  circum- 
stances beyond  their  control. 

Students  wishing  to  take  the  May 
test  must  mail  their   applications 


Here's  How  They're  Classified 
(As  of  March  1,  1953) 


Total   classified 13,481,908 

CLASSIFICATIONS 

I-A  and  I-A-0  Exam- 
ined and  acceptable-        215,773 

I-A  and  I-A-0  Not  ex- 
amined         819,025 

I-A  and  I-A-0  Induc- 
tion postponed 25,487 

I-S  Statutory  Defer- 
ment (high  school)-  90,257 

I-S  Statutory  Defer- 
ment   (college)1 33,442 

1-0  Conscientious  ob- 
jector, examined  and 
acceptable- __  2,281 

1-0  Conscientious  ob- 
jector, not  examined  2,331 

I-C    (Inducted) 943,363 

I-C  (Enlisted  or  com- 
missioned)       1,412,330 

I-C   (Discharged) 397,056 

I-C   (Reserve) 434,147 

I-W  (At  work) 1,627 


before  midnight  May  11. 

Certificates    of    admission    were  — .  we  wil1  personally 

given  to  48,096  students  to  take  the      come  before  you  and  you  can  induct 

April  23  test.    The  ninth  test  raised       at  any  time  during  the 

the  grand  total  of  students  tested       6  months. 

since  May  1951  to  approximately  Tnis  letter  ls  dispatched  to  you 

481  490.  with  an  extremely  red  face,  for  you 

have  been  so  kind  and  understand- 
ing and  I  feel  very  deeply  about 
asking  for  another  deferment.  I 
wouldn't  do  so  were  it  not  that  we 
are  in  one  devil  of  a  fix. 

"If  this  situation  can  be  helped 
any  there  at  the  board,  I  will  be 
glad  to  get  the  local  here  to  join 
me  in  asking  for  this  deferment. 

"Thanking  you  in  advance  for 
your  earnest  consideration  of  this 
request,  I  am 

"Sincerely  yours." 


I-W    (Released) none 

I-D  (Member  of  re- 
serve  component)1-        337,511 

II-A   (Occupational 
deferment)    (Except 
agr. )  ■ 29,001 

II-A    (Apprentice)1...  4,983 

II-C  (Agricultural 

deferment)1 87,062 

II-S  (Occupational  de- 
ferment)   (Student)1        182,494 

III-A  ( Dependency  de- 
ferment)1      1,101,554 

IV-A  (Completed  serv- 
ice) (Sole  surviving 
son) 1,126,011 

IV-B   (Officials)1- 18 

IV-C    (Aliens) 13,494 

IV-D  ( Ministers,  di- 
vinity  student) 61,974 

IV-F  (Unfit  for  serv- 
ice) ' 1,578,035 

V-A  ( Over  age  of  lia- 
bility)   4,582,652 


1  May  include  seme  25  and  over  liable  up  to  35. 


Student  Awaredness 

"You  may  be  serving  your  coun- 
try tonight  but,  if  I  don't  pass  this 
course  I  will  be  serving  my  hitch  in 
the  very  near  future." — Written 
on  an  examination  paper  at  Louisi- 
ana State  University.  The  profes- 
sor is  a  Selective  Service  earmarked 
reserve  officer  and  was  on  a  two- 
week  tour  of  active  duty  at  National 
Headquarters  when  the  examina- 
tion was  given,  so  the  papers  were 
forwarded  to  him  for  grading  in 
the  evenings. 

Another  student  resorted  to 
"poetry."  He  wrote:  "If  this 
doesn't  get  a  "C"  I  shall  soon  be  on 
the  sea." 


MAY  195* 

Book  Outlines 
Studies  Made 
Of  Rejections 

(A  Review) 

Gimzberg,  Eli,  and  Bray,  Douglas  W. 
The  Uneducated,  New  York.  1953, 
Columbia  University  Press,  XXV  2U6, 
S-l.50. 


This  book  is  the  first  of  a  seriel 
of  studies  under  the  Conservation 
of  Human  Resources  Project  ai 
Columbia.  For  the  Selective  Serv- 
ice  System  it  has  general  signifi 
cance  as  a  contribution  to  ouiL 
knowledge  of  manpower  resources 
and  in  particular  it  reenforces  tht 
Director's  oft-repeated  contentioi 
that  present  methods  and  standards 
of  determining  mental  competenct 
for  military  duty  are  unrealistic. 

In  the  first  part  of  the  book  ap- 
pears a  "detailed  analysis  of  mer 
rejected  for  military  service  during 
World  War  II"  which  "throws  s 
spotlight  on  the  sections  of  the 
country  where  progress  hai 
lagged,"  generally  speaking,  in  tht 
East  and  Central  South. 

The  new  material  developed  bj 
the  study  appears  in  Part  II.  Sta- 
tistically, and  in  the  form  of  case 
histories,  the  authors  are  able  tc 
refute  the  claim  that  relatively  un- 
educated men  are  convertible  intc 
good  soldiers  only  at  excessively 
high  cost.  Using  a  sample  of  40C 
men,  evenly  split  among  North  and 
South,  Negroes  and  Whites,  whe 
had  been  placed  by  the  Army  in 
special-training  units  because  ol 
mental  development  less  than  nor- 
mal for  a  fourth-grade  pupil,  the 
investigators  report  that  343  grad- 
uated from  the  units  and  were  re- 
turned to  general  service.  Of  these, 
173  were  Whites  and  170  Negroes! 
Over  two-thirds  were  eventually 
promoted,  150  to  pfc,  64  to  corporal 
or  technician  5th  grade,  15  to  ser- 
geant or  technician  4th  grade,  and 
9  to  staff  sergeant.  On  a  rating 
scheme  largely  objective,  the  au- 
thors considered  30  of  331  grad- 
uates of  the  special-training  units 
to  have  been  "very  good"  soldiers, 
95  "good,"  165  "acceptable,"  and 
41  "not  acceptable." 

The  special-training  group  was 
compared  with  a  control  group  of 
better  educated  men.  Ninety  per- 
cent of  the  better  educated  made 
acceptable  soldiers  as  against  85 
percent  of  the  special-training  unit 
graduates,  or  75  percent  of  all  who 
were  sent  to  the  special-training 
units. 

On  the  basis  of  this  evidence  there 
is  little  excuse  in  a  period  of  man- 
power shortages  for  failing  to  in- 
duct and  train  the  citizens  whose 
education  has  been  subnormal. 


Doctor's  Bill 

Minnesota's  State  Director 
tells  a  story  about  a  young  man 
who  came  into  the  Ramsey 
board  office  and  told  the  clerk 
that  his  wife  was  pregnant. 
The  clerk  told  him  he  would  have 
to  get  a  statement  from  a 
doctor.  Next  day  he  mailed 
the  statement  from  the  doctor: 
"For  services  rendered,  $75." 


U.  6.  GOVERNMENT  PRINTING  OFFICE 


SELECTIVE  SERVICE 


(Volume   III 


JUN 


Oo 


WASHINGTON,  D.  C,  JUNE  1953 





Vets  Study  Shoulder  To  Shoulder  With  '  Vets-To-Be; 


Deferred  University  Men,  Very  Well  Informed, 
Studying  Hard,  Aware  They  Soon  Will  Serve 


American  college  and  university 
students  are  taking  the  demands  of 
the  Korean  conflict  in  their  strides. 
They  have  adjusted  to  the  Selective 
Service  deferment  policy  and  are 
prepared  to  serve  in  the  Armed 
Forces   upon   leaving  the   campus. 

Benjamin  Fine,  Education  Editor 
of  the  New  York  Times,  reports 
that  these  conclusions,  reached  by 
a  team  of  three  Cornell  University 
faculty  members,  are  based  on  re- 
sponses of  4,585  students  attending 
eleven  universities.  Universities 
studied,  selected  to  provide  a  range 
of  conditions  such  as  locality,  size, 
type,  were  California,  Cornell, 
Dartmouth,  Fisk,  Harvard,  Michi- 
gan, North  Carolina,  Texas, 
Wayne,  Wesleyan  and  Yale. 

The  findings  are  contained  in  the 
current  issue  of  the  Educational 
Record,  a  quarterly  journal  of  the 
American  Council  on  Education. 


The  report  points  out  that  two 
years  ago  "confusion  and  doubt" 
existed  among  the  Nation's  stu- 
dents. It  refers  to  a  survey  made 
in  1951,  which  concluded  that  "be- 
cause of  the  uncertainty  of  mili- 
tary service,  and  the  generally  un- 


Learned  From  Wifie 

"I  was  discharged  from  the 
Army  last  April,"  writes  a  reg- 
istrant of  Local  Board  31,  Dup- 
lin County,  according  to  Clerk 
Margaret  Oakley,  "because  I 
could  not  adjust  myself.  Since 
then  I  have  married  and  I  have 
learned  to  take  orders  and  have 
completely  recovered. 

"I  would  very  much  like  an- 
other chance.  My  wife  under- 
stands and  says  she  will  permit 
me  to  be  drafted.  Please  send 
me  a  notice  to  report." 


settled  atmosphere,  college  students 
are  becoming  jittery  and  have  lost 
morale." 

The  current  situation,  in  con- 
trast to  that  of  two  years  ago, 
shows  no  evidence  of  lowered  mo- 
rale or  of  confusion  on  the  part  of 
the  great  majority.  In  many  in- 
stances, students  are  doing  better 
scholastic  work.  A  majority  say 
that  they  will  return  to  their  stud- 
ies if  they  are  called  for  service 
before  their  college  program  is  com- 
pleted. 

Students  who  are  not  doing  well 
at  college,  who  have  negative  atti- 
tudes and  who  exhibit  generally 
low  ability  to  adapt  themselves  to 
a  new  situation,  are  the  ones  for 
whom  an  interruption  of  their  col- 
lege career  would  be  most  likely 
to  mean  permanent  abandonment  of 
higher  education. 

Mr.  Fine  reports  that  the  study 
(Continued  on  page  S) 
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Weigh  Advice 
Very  Carefully, 
Warns  Director 

By  Maj .  Gen.  Lewis  B. Hershey 

(An  Editorial) 

The  Local  Board  Members, 
the  Appeal  Board  Members, 
the  State  Directors,  and  the 
National  Director  share  the 
problem  of  separating  advice 
from  directives. 

All  are  bound  by  the  direc- 
tives of  the  Law,  but  the  Law 
advises  as  well  as  directs.  The 
Law  also  delegates  in  some  in- 
stances ;  it  gives  to  the  Presi- 
dent the  power  to  issue  regu- 
lations that  have  the  force  of 
Law.  These  regulations,  in 
turn,  at  times  direct  action, 
while  at  other  times  they  only 
direct  that  action  be  taken 
and  leave  the  discretion  as  to 
what  action  is  taken  initially 
to  the  local  board. 

When  considering  legisla- 
tion the  Congress  has  great 
masses  of  information  pre- 
sented to  it.  The  interests  of 
many  groups  are  brought  to 
Congressional  attention.  Ef- 
forts are  made  to  write  into 
the  Law  protections  which  the 
proponents  believe  helpful. 

Congress  realizes  the  utter  im- 
practicability of  spelling  out  in  de- 
tail all  of  the  procedures  that  will 
(Continued  on  page  2) 


Registrants,  Public 
Seek  Reliable  Facts 

Some  three  months  ago  when  a 
business  magazine  columnist  cas- 
ually mentioned  that  GENERAL 
INFORMATION  BULLETIN  NO. 
27 — issued  by  National  Headquar- 
ters in  mimeographed  form— dealt 
with  the  principles  of  registration, 
classification  appeals  and  induction, 
he  unwittingly  started  a  deluge  of 
requests  for  the  mimeographed  bul- 
letin which  hasn't  stopped  yet  and 
which  has  necessitated  three  re- 
printings. 

The  bulletin  is  less  than  2,000 
words  in  length,  but  it  gives  the 
fundamentals  of  the  registrant's 
obligations  and  rights  in  concise 
layman's  language  and  has  been  in 
especial  demand  from  employers, 
students,  universities  and  schools. 

There  are  still  some  left. 
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National  Headquarters 

SELECTIVE  SERVICE  SYSTEM 

451  Indiana  Ave.  NW. Washington  25,  D.  C. 
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visions of  the  Universal  Military  Training  and  Service  Act  or  any  other 
acts. 
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Local  Boards  Should  Weigh  Advice 
With  Great  Care,  Says  General  Hershey 

(Continued  from  page  1) 


be  required  in  the  administration 
of  a  law.  Congress  is  also  well 
aware  that  there  will  be  many  other 
groups  clamoring  for  inclusion  in 
any  privilege  extended. 

In  the  Selective  Service  Act  this 
could  easily  lead  to  all  deferments 
and  no  inductions.  The  result 
many  times  is  a  provision  of  law 
which  lists  many  groups  who  will 
be  given  consideration.  Here  then 
is  the  area  where  all  decision- 
makers of  the  Selective  Service  Sys- 
tem find  themselves  confronted  with 
registrants,  employers,  and  parents 
who  believe  the  law  gave  them  con- 
sideration, while  board  members 
and  directors  know  they  were  only 
mentioned  for  such  consideration 
as  they  might  receive  along  with 
many  other  registrants. 

The  administrators  of  the  Selec- 
tive Service  System  are  continually 
confronted  by  those  who  believe,  or 
at  least  hope,  that  the  law  intended 
they  should  be  exempt,  while  in 
reality  the  law  gave  them  nothing 
more  than  the  right  to  be  consid- 
ered by  the  local  board  for  a  defer- 
ment. It  is  the  usual  experience 
to  find  that  being  considered  to 
many  means  considered  favorably. 

The  National  and  State  Head- 
quarters, particularly  the  former, 
contribute  their  fair  share  to  the 
advice-giving.  In  explanation  or 
defense  there  are  two  major  causes 
for  this.  In  the  first  place,  local 
and  appeal  board  members,  and 
State  Headquarters  personnel  re- 
quest advice  as  to  the  meaning  of 
laws,  regulations,  or  other  advices. 
Many  times  cases  are  so  unusual 
that  the  law  or  regulations  must  be 
projected  inward  or  outward  to  in- 
clude this  situation.  Inquiries  are 
normal  but  what  is  a  directive  and 
what  is  advice  must  be  determined 
in  each  individual  case. 

The  second  source  of  advice-giv- 
ing by  National  Headquarters — and 
perhaps  to  a  lesser  extent  by  State 
Headquarters  —  is  the  constant 
stream  of  groups  who  want  local 
boards  told  that  a  particular  class 
of  registrants  should  be  deferred. 
Here,  again,  in  an  effort  to  furnish 
information  and  advice  there  lurks 
always  the  danger  that  it  will  be 
swallowed  rather  than  tasted  criti- 
cally. 

The  advice  already  discussed  has 
been  of  internal  origin.     There  is 


another  area  from  which  informa- 
tion, advice,  and  recommendation 
originates.  The  reasons  for  this 
type  of  advice  to  Selective  Service 
are  many,  but  an  important  one 
comes  about  as  the  result  of  com- 
promise in  a  field  that  offers  a  last- 
ing threat  to  the  Selective  Service 
System  as  it  has  operated.  This 
is  the  theory  held  by  some  that  se- 
lection for  deferment  of  profes- 
sional and  technical  registrants 
should  be  done  by  representatives 
of  the  professions,  technicians, 
skills,  and  occupations. 

Physicians  would  select  phy- 
sicians, chemists  would  select  chem- 
ists, and  engineers  would  select  en- 
gineers. The  application  of  this 
procedure  always  plans  to  start 
with  only  rare  and  highly  neces- 
sary professions,  but  even  in  the 
discussion  stage  it  rapidly  spreads 
to  include  an  ever-increasing  range 
of  activities. 

Congress,  the  President,  and  the 
Selective  Service  System  each,  at 
different  times,  has  reacted  to 
pressure  by  organizing  commit- 
tees with  power  to  furnish  infor- 
mation, and  in  some  instances,  such 
as  the  National  Advisory  Commit- 
tee to  Selective  Service,  to  recom- 
mend the  classification  of  the  indi- 
vidual registrant.  The  very  nature 
of  this  relationship  is  fertile  soil 
for  the  growth  of  difficulties  and 
misunderstandings.  The  problem 
concerns  specialists  and  because  it 
does,  specialists  believe  that  they 
alone  possess  the  specialized  knowl- 
edge to  solve  the  problem.  But  be- 
cause they  are  specialists  they  are 
prejudiced  and  because  they  have 
specialized  knowledge  they  lack 
many  times  general  knowledge. 

In  any  case  they  do  not  possess 
the  power  of  decision.  The  decision 
rests  entirely  with  the  local  board, 
and  any  usurpation  of  this  power 
by  the  National  Advisory  Commit- 
tee to  Selective  Service,  the  Agri- 
cultural Mobilization  Committee, 
or  the  abdication  of  responsibility 
by  the  local  board  violates  the  clear 
provisions  of  the  Universal  Mili- 
tary Training  and  Service  Act. 
This  is  not  to  say  that  the  local 
board  should  not  decide  as  recom- 
mended by  the  National  Advisory 
Committee  or  the  Agricultural  Mo- 
bilization Committee,  but  if  it  does 
the  decision  is  the  decision  of  the 


Garst  Is  Freed; 
Point  Involves 
Reopening  Case 

A  requirement  that  a  local  board 
reopen  a  classification  at  the  ex- 
piration of  a  registrant's  defer- 
ment in  Class  II-A  was  quoted 
from  Selective  Service  regulations 
as  a  basis  for  acquittal  of  James 
Delany  Garst  for  refusal  to  submit 
to  induction. 

Judge  Vincent  L.  Leibell,  in  the 
Southern  District  of  New  York, 
refused  to  concede  that  Garst's  lia- 
bility for  training  and  service  had 
been  extended  to  age  35  although 
he  had  not  been  reclassified  from 
Class  II-A(S)  after  June  19,  1951, 
because  the  local  board  had  classi- 
fied him  "until  May  15,  1951,"  and 
thereafter  had  taken  no  action  until 
January  1952,  when  he  was  reclas- 
sified I-A.  The  local  board  had 
more  than  one  month  between  May 
15  and  June  19,  1951,  to  comply 
with  section  1622.21  and  reclassify 
Garst,  the  court  suggested. 

The  Garst  case  attracted  nation- 
wide publicity  when  the  court  an- 
nounced in  the  decision  "a  detailed 
recital  of  how  a  very  clever  young 
man,  who  at  the  trial  refused  to 
answer  whether  he  was  ever  a  Com- 
munist, succeeded  in  putting  off  his 
induction  until  after  he  had 
reached  the  age  of  26  and  avoided 
service  in  the  Armed  Forces."  The 
recital  referred  to  is  outlined  in  the 
decision. 

Of  concern  to  the  Selective  Serv- 
ice System  is  the  court's  view  of 
a  II-A  classification,  which  could 
not  be  recognized  as  such  because 
the  local  board  had  set  a  time  for 
it  to  expire. 

"It  was  the  chairman's  opinion," 
the  court  said,  "that  once  a  regis- 
trant is  given  a  classification  he  re- 
tains that  classification  until  the 
board  reclassifies  him.  But  can  the 
board  by  failing  to  reclassify  a  reg- 
istrant, as  required  by  the  regula- 
tions, thereby  subject  the  registrant 
to  liability  for  service  for  a  period 
nine  years  beyond  what  would  have 
been  its  statutory  limit  if  the 
board  had  acted  promptly?  I  do  not 
believe  that  the  board's  inaction 
can  impose  any  such  additional  bur- 
den on  the  registrant." 

local  board  and  it  and  it  alone  is 
completely  and  wholly  responsible. 

In  the  final  analysis  the  local  and 
appeal  board  members,  the  State 
Directors,  and  the  National  Direc- 
tor must  ask  themselves  in  the  case 
of  each  individual  registrant: 
What  are  the  laws  or  regulations 
applicable  to  this  situation?  Does 
it  direct?  Delegate?  Advise? 
What  are  the  facts? 

Information  and  recommenda- 
tions from  Advisory  Committees  are 
a  part  of  these  facts.  The  screen- 
ing of  irrelevant  information,  the 
evaluation  of  conflicting  informa- 
tion, and  the  application  of  the 
proper  sections  of  the  law  and  regu- 
lations to  the  facts,  and  finally  the 
decision,  are  the  responsibilities 
that  must  be  exercised  by  the  sev- 
eral parts  of  the  Selective  Service 
System.  It  is  their  job  and  it  can 
be  neither  delegated  nor  shared 
with  advice-giving  committees  or 
individuals. 


Official  Notices 


April  21,  1953— Operations  Bulle- 
tin No.  93,  Subject:  "Special  Col- 
lege Qualification  Test  Date," 
concerning  applications  for  the 
test  to  be  given  on  May  21,  1953. 

April  24,  1953 — Transmittal  Mem^ 
orandum  No.  62,  containing  Local 
Board  Memorandum  No.  39,  as 
amended,  concerning  the  classi- 
fication of  treaty  aliens,  which 
was  amended  to  provide  for  the 
filing  by  the  registrant  of  a  writ- 
ten request  for  exemption  under 
the  treaty  and  to  require  the  re- 
porting of  information  concern- 
ing registrants  classified  in  Class 
,     IV-C  as  treaty  aliens. 

April  29,  1953— Operations  Bulle- 
tin No.  94,  Subject:  "Review  of1 
Determinations  of  the  Order  of 
Priority  of  Special  Registrants," 
concerning  the  review  of  such 
determinations  when  considera- 
tion has  not  been  given  to  active 
duty  for  training  purposes  or  to 
deferments  because  of  the  pur- 
suit of  preprofessional  courses  of 
instruction. 


SSS  Contributes  Much 
To  Armed  Forces  Day 

More  people  in  more  places  par- 
ticipated directly  or  indirectly  in 
more  Armed  Forces  Day  activities 
during  the  week  ending  Saturday. 
May  16,  1953,  than  were  concerned 
in  any  previous  Armed  Forces  Day 
observance. 

The  National  Director  of  Selec- 
tive Service  has  been  informed  by 
the  Department  of  Defense  thai 
Selective  Service  State  Directors 
and  Board  Members  throughout  tht 
country  contributed  substantially 
to  the  overall  success  of  the  pro- 
gram. 

The  slogan,  "Power  for  peace,' 
and  its  meaning  were  brought  tc 
the  attention  of  all  Americans  ir 
connection  with  open  house  pro- 
grams at  more  than  400  Armec 
Forces  installations  and  in  more 
than  4,000  communities. 


State  Directors  Meet 
In  Weu?'  Headquarters 

State  Directors  from  56  States 
Territories,  and  possessions  eon 
vened  in  Washington  May  25  foi 
their  semiannual  conference. 

It  was  the  first  conference  helc 
in  the  "new"  National  Headquar 
ters  at  451  Indiana  Ave.,  N.W. 

With  Major  General  Lewis  B 
Hershey  presiding,  a  wide  varietj 
of  subjects  was  discussed,  includ 
ing  problems  relating  to  studen 
and  agricultural  deferments,  phy- 
sician and  dentist  requirements 
budgets  and  finance,  status  of  leg 
islation,  and  related  matters. 


An  Excellent  Reason 

Excerpt  from  a  "letter"  writtei 
to  a  Local  Board  in  Minnesota  oi 
the  back  of  his  questionnaire: 
was  working  on  a  farm  for  twi 
yrs.  Then  my  boss  quit  paying  m< 
and  that's  why  I  never  worked  oi 
that  farm  since  then." 


Jniversity  Men 
Realize  Duty 
^o  The  Nation 

(Continued  from  page  1) 

aund  that  so  far  as  the  students 

lemselves  are  concerned,  an  edu- 

ational  deferment  is  definitely  re- 

arded  as  a  postponement  of  serv- 

:e,    not    an    exemption    from    it. 

linety-one  percent  of  the  deferred 

tudents  questioned  fully  expect  to 

erve  after  graduation. 

"On  the  whole,"  Mr.  Fine  writes, 

the  students  do  not  regard  defer- 

lent  as  a  special  privilege,  but  as 

practical  measure  to  insure  a  na- 

onal  supply  of  trained  manpower. 

"The  overwhelming  majority,  ac- 

arding  to  the  survey,  acknowledge 

lat  military  service  is  one  of  the 

uties  a  citizen  owes  his  country. 

'or  the  typical  student,  the  pros- 

ect  of  service  in  the  Armed  Forces 

Inst  a  matter  of  excessive  worry 

r  concern.      There  appears   to  be 

.0    question    that    students    accept 

he  necessity  of   Selective   Service 

alls   and   will   meet   the   demands 

lade  upon  them." 

Mr.  Fine  points  out  that  the  sur- 
ey  shows  that  although  most  stu- 
ents  want  to  complete  their  col- 
:ge  education  before  entering  serv- 
:e,  very  few  are  using  college  as 
means  of  avoiding  service. 
Seventy-nine  percent  of  the  stu- 
ents  agree  with  the  statement  that 
military  service  will  probably  be 
ood  for  me  in  some  ways."  One- 
alf  of  the  students  feel  that  the 
resent  military  policy  "has  made 
le  attach  more  importance  to  get- 
ng  good  grades  in  college."  One 
nt  of  three  say  that  they  are  now 
trying  harder  to  learn  something 
i  college  courses." 
Why  have  the  students'  atti- 
res changed  in  the  last  two  vears? 
'hat  has  caused  this  wholesome 
rprovement  in  campus  morale? 
After  posing  these  questions,  Mr. 
ine  opines: 

"This  much  appears  evident  to 
le  researchers :  Being  kept  in  the 
irk,  under  contradictory,  unset- 
ad  policies,  constitutes  one  of  the 
ggest  threats  to  morale.  Such 
nditions  provide  a  breeding 
■ound  for  rumor,  insecurity  and 
lxiety.  This  warning  is  given: 
lould  present  regulations  con- 
rmng  students  be  rescinded  with- 
it  substitution  of  an  equally  clear- 
t  alternative  policy,  there 'is  little 
ubt  that  restlessness,  anxietv  and 
tility  would  return  to  the  college 
mpuses.  The  absence  of  these 
mptoms  today  attests  to  the  im- 
rtance  of  a  definite  Selective 
rvice  policy  and  an  informed  stu- 
nt body." 
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In  Good  Old  Missouri 

"Rarin'  to  Go,"  is  the  notation 
e  registrant  wrote  on  his  ques- 
nnaire,  reports  Joan  Roberts, 
r-k  of  Local  Board  63,  Livingston 
unty,  Mo. 

P.  Rabbit  is  4-F 

There  was  a  little  rabbit  who, 
he  ran  out  of  the  forest  fire. 
ed:  "Hooray,  I've  been  de- 
Ted."  —  From  Federal  Mogul 
les. 


Here  are  tiro  sets  of  twin*  sent  to  an  induction  -tn'ion  In] 
Local  Boa,,)  15,  Benton.  Missouri,  on  the  same  day.  Xow  in 
the  army  at  Fort  Leonard  Wood,  they  are  in  a  Heavy  Tank 
Battalion  Company,  which  contains  another  set  of  twins  and— 
believe  it  or  not—is  commanded  by  an  officer  who  is  the  father 
of  twin  daughters.  ' 

The  twins  pictured  left  to  right  are:  David  Aaron  Anthony 
and  General  Tharon  Anthony,  age  20.  sons  of  Burl  L  and 
Rebecca  Anthony;  and  Herbert  Bernard  Scheeter  and  Hubert 
Aloysius  Scheeter.  age  20,  sons  of  Otto  and  Mamie  Scheeter 


Number  of  Boards 
Believe  They  Top 
Record  of  Kansan 

Harold  E.  Wittemann,  Chairman 
of  Local  Board  No.  42,  Brooklyn, 
N.  Y.,  believes  that  his  attendance 
at  1,540  local  board  meetings  with- 
out an  absence  tops  the  record  of 
Andy  Clark  (see  November  issue), 
the  Kansas  local  board  member  who 
attended  668  local  board  meetings 
without  an  absence. 

Mr.  Wittemann,  owner  of  a  con- 
struction business,  served  during 
the  last  operation  from  November 
1940  through  May  1947  and  since 
August  1948  in  the  present  opera- 
tion. During  this  period  he  attend- 
ed 1,540  meetings  for  an  average  of 
3U   meetings  per  week. 

Another  remarkable  attendance 
record  is  that  of  Mr.  Marion  B. 
Earl,  chairman  of  Nevada  Local 
Board  No.  2.  Mr.  Earl,  a  World 
War  I  veteran,  was  one  of  the  orig- 
inal members  of  this  board  and  was 
present  at  every  meeting  held  dur- 
ing World  War  II.  During  this 
period  at  least  one  meeting  was  held 
each  week  and  many  times  two 
meetings  per  week.  Mr.  Earl  vol- 
unteered his  services  again  in  1948 
and  has  attended  more  than  70 
meetings  since  then. 

And  from  the  State  Director  of 
Massachusetts  comes  this  note: 
"Ted  Clapp,  clerk  of  Local  Board 
No.  IS,  Northampton,  Massa- 
chusetts, since  October  17,  1940, 
thinks  that  he  has  somewhat  of  a 
record.  He  advises  that  he  has 
never  missed  a  Call  since  the  first 
one  in  November  1940.  He  made 
his  329th  on   April  7,   1953,  for  a 


Montana  Local  Boards 
Pay  Own  Expenses 

When  it  was  announced  that 
Montana  local  boards  would  not 
be  able  to  hold  their  annual  con- 
ference because  of  budgetary 
limitations,  Fred  Dufresne 
chairman  of  the  Cascade  County 
Local  Board,  decided  to  promote 
a  pay-your-own  way  conference. 
Mr.  Dufresne  contacted  local 
board  clerks  and  members 
throughout  the  region  to  see  if 
they  would  be  willing  to  attend 
at  their  own  expense. 

The  answer  was  "yes,"  and 
the  conference  was  held  in  Lew- 
lston  at  no  expense  to  the  Gov- 
ernment. One  local  board  clerk 
Gladys  Eveland,  traveled  over 
400  miles  each  way  by  rail  and 
bus  to  attend.  The  majority  of 
the  members  traveled  over  500 
miles  on  the  round  trip. 


Thought  It  Was  In  U.S.! 

D.  E.  McCullough,  clerk  of  Mont- 
gomery County,  Missouri  Local 
Board  observes  that  he  always  sup- 
posed that  Illinois  was  a  part  of 
the  United  States  until  the  follow- 
ing popped  up  in  a  registrant's 
questionnaire: 

I1,'.'1  ™as  Born  in  East  St.  Louis, 
Illinois,  My  Alien  Reg.  *  is  23-74- 
33-63,  I  have  not  filed  a  declara- 
tion etc." 


Preinduction  Call.  He  states  fur- 
ther that  he  has  never  missed  a 
board  meeting  since  September 
1941." 
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Articles'  Value 
Attested  By 
Local  Boards 

"It  is  very  evident  that  there  has 
been  an  improvement  in  the  atti- 
tude of  farm  registrants  and  their 
fathers  (or  employers)  regarding 
farm  deferments.  We  believe  they 
are  realizing  more  and  more  that 
sooner  or  later  they  will  be  called 
upon  to  serve." 

The  foregoing  is  an  excerpt  frc  m 
an  unsolicited  letter  received  by 
the  Minnesota  State  Director  from 
one  local  board  which  is  typical 
of  other  letters  received  after  the 
State  Director  had  prepared  a  se- 
ries of  informational  articles  which 
were  used  by  the  press  and  radio 
01   the  State. 

The  letter  continues: 
"For   your   information   we   are 
S?.£STmg     a     cliPPing     from     the 
FARIBAULT       DAILY       NEWS 
wherein    they    reprinted    General  ■ 
Hershey's  article  as  it  appeared  in 
the  last  issue  of  the  SELECTIVE 
SERVICE  BULLETIN.     It  is  our 
opinion  that  it  has  been  of  definite 
benefit  to  the  board." 
Another  local  board  writes: 
"It  has  been  our  experience  that 
since  the  publishing  of  these  arti- 
cles,   our    registrants    understand 
the  general  laws  of  Selective  Serv- 
ice better  than  ever  before.    When 
they  come  into  the  office,  they  have 
some  idea  as  to  what  the  qualifica- 
tions for  a  deferment  are.    This  has 
certainly  made  our  job  a  lot  easier 
We  no  longer  have  registrants  ask- 
ing  for   a    farm   deferment    when 
they  are  not  at  all  entitled  to  one. 
This  has  been  especially  helpful  to 
us,    since    this    is    principally    an 
agricultural  community. 

"I  think  it  would  be  very  bene- 
ficial, from  time  to  time,  "to  run 
short  articles  in  the  local  publica- 
tions, written  in  a  simple  manner 
so  as  to  be  easily  understood  by  the 
public,  on  the  subject  of  Selective 
Service.  I  think  people  feel  that 
something  written  in  their  own 
local  paper  really  applies  to  them 
personally.  On  several  occasions, 
I  have  had  an  18-year-old  come  in 
to  register  who  expects  to  be  in- 
ducted in  a  matter  of  a  few  weeks. 
"I  have  also  heard  comments 
from  parents  who  have  'heard'  of 
a  17-year-old  who  has  been  draft- 
ed when  in  reality  he,  of  course, 
has  enlisted  in  the  service.  I  have 
found  that  the  public  is  very  poorly 
informed  as  to  the  general  setup  of 
the  Selective  Service  System.  I 
think  a  great  deal  could  be  done 
by  the  local  papers  to  remedy  this 
situation." 

Another  board's  typical  com- 
ment: "We  are  of  the  opinion  that 
these  articles  have  filled  a  great 
need  to  the  public." 


Ma5  S.S.C.Q.  Test 

The  tenth  Selective  Service  Col- 
lege Qualification  Test  was  held 
May  21st.  Eleven  thousand  four 
hundred  forty-six  students  took 
the  test,  average  scores  of  which 
will  be  announced  as  soon  as  Edu- 
cational Testing  Service,  conduc 
tors  of  the  test,  have  completed 
the  scoring  and  compilation. 
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Most  Students 
Continue  Study 
After  Service 

There  are  a  lot  of  good  reasons 
for  the  student  deferment  program : 
The  Armed  Forces  need  trained 
men  in  special  fields  as  well  as  the 
leadership  that  a  good  education 
helps  to  develop — the  Nation  can't 
afford  to  have  the  springs  of  new 
talent  dry  up  even  in  a  period  of 
emergency,  etc.,  etc. — but  one  rea- 
son sometimes  advanced  for  keep- 
ing students  in  college  is  unsound, 
according  to  the  findings  of  a  study 
made  for  the  Scientific  Advisory 
Committees. 

The  office  of  the  same  group  of 
men  which  first  recommended  sys- 
tematic student  deferment,  and  em- 
phasizes the  continuing  need  for 
such  a  policy,  finds  that  when  the 
Federal  Government  supports  vet- 
erans in  their  postservice  studies, 
as  under  the  World  War  II  and 
Korean  GI  bills,  they  seem  even 
more  likely  to  finish  the  work  that 
has  been  interrupted  by  a  period  of 
military  service  than  if  they  had 
not  been  required  to  leave  the  cam- 
pus at  all. 

In  four  large  universities  an  aver- 
age of  65  percent  of  the  students 
who  left  college  to  serve  their  coun- 
try in  the  Armed  Forces  during 
World  War  II  returned  to  take  up 
their  work  again.  Seven  percent 
more  asked  for  transcripts  of  rec- 
ord to  some  other  school.  Prob- 
ably 70  percent  continued  their 
studies.  Fifty-four  percent  actu- 
ally graduated. 

Since  it  is  estimated  that  about 
50  percent  of  those  who  enter  col- 
lege nowadays  eventually  get  a  de- 
gree, it  is  clear  that  to  have  taken 
time  out  for  military  service  did  not 
discourage  the  typical  student- 
veteran  who  finished  after  the  war. 

In  the  case  of  two  State  universi- 
ties where  direct  comparisons  were 
possible  between  "interrupted"  vet- 
erans and  students  in  general  the 
veteran  "survival  rate"  was  in  one 
instance  12  percent  and  in  the  other 
26  percent  better  than  for  the  stu- 
dent group  as  a  whole. 

While  the  Scientific  Advisory 
Committees  would  emphasize  that 
a  continued  funneling  of  especially 
able  young  men  into  advance 
training  remains  essential  to  the 
technological  defense  of  the  Nation, 
there  would  seem  to  be  little  justi- 
fication for  the  claim  that  a  stu- 
dent who  serves  his  country  before 
graduating  is  likely  never  to  finish. 
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Better  Than  No  Word,  Mebbe 

A  Local  Board  in  a  Western 
State  reports  that  on  each  induc- 
tion day  a  small  boy  has  been  hover- 
ing about  100  yards  away  and  sell- 
ing stamped  picture  post  cards  of 
an  army  installation  on  which  is 
scribbled,  "arrived  here  safely  and 
well.  Will  write  soon."  The  buyer 
is  supposed  to  address  the  card  to 
his  folks  when  he  reaches  the  in- 
duction center  and  mail  it.  The 
cards  have  found  a  ready  market, 
it  is  reported,  but  we  hope  the  folks 
don't  notice  the  difference  in  hand- 
writing. 


Classification  Picture 
(As  of  April  1,  1953) 


Class 

Total 13,608,341 

I-A  and  I-A-0  Exam- 
ined and  acceptable-        233,833 

I-A  and  I-A-0  Not  ex- 
amined  —        743,636 

I-A  and  I-A-0  Induc- 
tion postponed 24,274 

I-S  Statutory  defer- 
ment—High school...        104,352 

I-S  Statutory  defer- 
ment— College*.... .  38,571 

1-0  Conscientious  Ob- 
jector, examined  and 
acceptable 2,035 

1-0  Conscientious  Ob- 
jector not  examined-  2,238 

I-C  (Inducted) 928,496 

I-C  (Enlisted  or  Com- 
missioned)     1,435,326 

I-C    (Discharged) 413,982 

I-C   (Reserve) 505,940 

I-W  (At  work) 2,012 


Class 

I-W   (Released) 

I-D  Member  of  Re- 
serve component*  ... 

II-A  Occupational  de- 
ferment (except 
Agr.)*_ 

II-A  (Apprentice)* 

II-C  Agricultural  de- 
ferment*   

II-S  Occupational  de- 
ferment (student)*- 

III-A  Dependency  de- 
ferment*   

IV-A  Completed  serv- 
ice: Sole  surviving 
son 

IV-B  Officials*— 

I-C  Aliens 

IV-D  Ministers,  divin- 
ity student 

IV-F  Unfit  for  service* 

V-A  Over  age  of  lia- 
bility  


355,504 

28,290 
5,571 

87,259 

180,098 

1,114,749 


1,055,784 

18 

13,856 

62,244 
1,617,472 

4,662,801 


,:iMay  include  some  26  and  over  liable  up  to  I 


Board  Praised 
By  Air  Officer 

Martin  Greenfield,  an  inductee 
who  later  won  a  commission  and 
his  Air  Force  officer's  wings,  has 
written  this  letter  to  Local  Board 
17,  Newark,  N.  J.: 

"Following  Mrs.  Jaspan's  in- 
structions, I  am  sending  you  a 
photostatic  copy  of  my  papers  ap- 
pointing me  to  a  commission  in  the 
Air  Force.  I  suppose  this  is  just 
about  the  closing  chapter  in  my 
personal  dealings  with  Selective 
Service. 

"Over  the  past  few  years,  I  have 
had  frequent  contact  with  your 
board.  In  most  every  case,  they 
have  been  very  fair  and  under- 
standing toward  me.  Certainly  my 
chances  of  being  an  officer  today 
would  be  nil  without  the  complete 
cooperation  that  the  board  showed 
to  me.  I  want  to  take  this  oppor- 
tunity to  thank  you,  and  I  hope  that 
you  will  express  to  the  other  mem- 
bers of  your  board  my  sincerest 
appreciation. 

"Yours  is  one  of  the  toughest  and 
most  thankless  positions  in  the  city." 

Lieutenant  Greenfield  concludes 
the  letter  with:  "I  hope  that  this 
letter  will  somewhat  reverse  this 
trend  and  extend  well-deserved 
credit  to  a  group  that  is  performing 
an  outstanding  service." 


Patriotism  Evaluated 
By  Abraham  Lincoln 

Excerpt  from  a  lecture  by 
Brig.  Gen.  Louis  H.  Renfrow, 
Deputy  Director  of  Selective 
Service,  at  Walter  Reed  Army 
Medical  Center: 

"President  Abraham  Lincoln 
said,  during  the  War  Between 
the  States: 

"  'The  general  patriotism  of 
the  American  people  is  not  to 
be  judged  by  the  failure  of  the 
purely  voluntary  system,  but 
rather,  as  will  be  seen  later,  by 
the  process  of  the  system  of 
conscription.'  " 


Lost  His  Teeth 

"I  am  writing  to  find  out  who 
I  should  see  about  gitting  my 
teeth.  You  see  while  I  was  in  the 
Army  my  teeth  was  bad  so  they 
pulled  them  out  and  then  I  got  my 
discharge  before  I  got  my  teeth,  but 
they  told  me  when  I  get  back  for 
me  to  see  you  and  you  would  tell  me 
where  to  go  see  about  them  and 
please  let  me  know  when  I  can  git 
them." — Letter  received  by  Local 
Board  No.  21,  Montrose,  Colo. 


Field  Areas  Will 
Be  Contracted  Soon 

The  Field  Division  of  National 
Headquarters  will,  by  July  1,  1953, 
contract  its  Regional  Field  Areas 
from  thirteen  to  six  and  reduce  the 
number  of  its  field  offices  from 
twelve  to  six.  Two  of  the  existing 
areas  have  been  served  for  some 
months  by  the  Philadelphia  office. 

This  step  marks  a  return  to  the 
type  of  field  organization  estab- 
lished originally  under  the  1948  act 
and  maintained  until  the  Defense 
Mobilization  program  made  neces- 
sary by  the  Korean  conflict  required 
an  increase  in  number  of  Regional 
Offices  to  conform  with  correspond- 
ing increases  in  other  Government 
Agencies  concerned  with  manpower 
problems. 

The  offices  to  be  closed  are :  New 
York  City,  Cleveland,  Minneapolis, 
Kansas  City,  Denver,  and  Seattle. 
Offices  to  be  maintained  are:  Bos- 
ton, for  Army  Area  No.  1,  Phila- 
delphia for  Army  Area  No.  2,  At- 
lanta for  Army  Area  No.  3,  Dallas 
for  Army  Area  No.  4,  Chicago  for 
Army  Area  No.  5,  and  San  Fran- 
cisco for  Army  Area  No.  6. 

Shifts  of  Field  Officer  personnel 
to  conform  to  these  changes  are 
now  underway. 


Manpower  Haef 

But  2  SourcesJ 
States  Hannah 


The  following  paragraphs  are  take) 
verbatim  from  the  address  of  Dr.  Joh: 
A.  Hannah,  Assistant  Secretary  of  De 
fense.  before  the  American  Society 
Newspaper  Editors  convention  in  Wash 
ington: 


We  must  remember  that  the 
are  only  two  sources  of  milita 
manpower — those  who  enlist  or  vi 
unteer  for  service  and  those  w 
are  called  to  duty  involuntari 
In  this  time  of  tension,  we  must 
necessity  depend  heavily  upon  t 
latter  group.  With  every  qualift 
young  man  facing  military  servil 
of  sad  necessity,  there  is  a  hea 
moral  responsibility  to  see  th 
they  are  used  efficiently  and  eff< 
tively. 

Now  for  the  practical  consider 
tions  of  the  moment. 

Assuming,  first,  that  the  streng 
of  our  uniformed  forces  will  be  cc 
tinued  at  or  near  our  prese 
strength  of  three  and  one-half  m 
lion  men  and  women,  and,  secoi 
that  the  period  of  involuntary  sei 
ice  remains  at  24  months,  we  w 
continue  to  use  manpower  fast 
than  the  males  in  our  populati 
turn  18%  years  of  age,  and  becoi 
eligible  to  be  drafted.  It  is  es 
mated  that  in  about  30  months 
will  have  exhausted  our  pool  of  m 
who  meet  the  current  physical  a 
mental  standards  for  milita 
service. 

Thereafter,  the  size  of  our  u 
formed  force  will  depend,  not  up 
the  requirement  estimates  of  t 
generals  and  admirals,  but  by  t 
number  who  are  making  lifetii| 
careers  of  military  service,  pi 
those  who  enlist  in  the  Navy  or  £ 
Force  for  3  or  4  years  in  preferer 
to  being  drafted  for  infantry  sei 
ice,  plus  those  who  turn  18%  ye£ 
of  age  each  year,  and  are  draft 
for  2  years  of  involuntary  servi 
Even  if  we  can  greatly  increase  t 
reenlistment  rate,  we  will  not  th! 
have  available  anywhere  near  t 
number  now  in  service. 

These  are  the  hard  and  unplei 
ant  facts  of  the  military  manpovi 
situation.  They  are,  in  themselv 
a  great  incentive  for  devisi 
means  to  achieve  a  more  efficic- 
utilization  of  manpower.  It  is 
tremendous  challenge;  we  do  1 
have  the  complete  answer  as  y 
but  we  are  not  discouraged  by  1 
prospects.  As  any  veteran  knoi 
military  manpower  can  be  cc 
served,  and  employed  far  more  e 
ciently,  if  there  is  enough  defr 
mination  to  make  the  necessa 
changes.  I  assure,  you  that  enou 
of  such  determination  does  exist 


Rejoin  Air  Guard 

More  than  40  percent  of  the  1 
National  Guardsmen  called  to 
tive  service  have  rejoined  the  Gu< 
upon  return  to  civilian  life,  acco 
ing  to  Major  General  Earl  T.  Ric 
Acting  Chief,  National  Guard  I 
reau,  and  Chief  of  the  Bureau's  if 
Force  Division. 
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Scientists  Are  Trained  In  The  Army,  Too 


This  isn't  a  picture  of  a  student  at  Harvard  (or  Cross  Roads  College, 
itln  r)  pursuing  his  scientific  studies  in  "Ivied  Halls  of  Learning."  He's 
I  inember  of  the  A  rmed  Forces  taking  one  of  the  myriad  specialized  courses 
'pen  to  draftees  and  enlistees.  Upon  completion  of  their  courses,  thete 
indents  are  assigned  as  assistants  to  physicians  and  dentists,  as  labora- 
ory  technicians,  as  X-ray  technicians  and  in  many  other  highly  technical 


They  Ain't  Much  W  rang 
Basketball  Can't  Fix 

A  registrant  of  Local  Board 
59  of  Oklahoma  wrote  the  fol- 
lowing note  on  his  question- 
naire: 

"Blood  poisoning,  from  barb 
wire  cuts  on  stomach,  horse 
reared  over  backwards  with  me 
on  him  and  fell  on  my  leg.  I 
never  went  to  a  doctor  as  I  was 
laid  up  for  about  2  weeks — now 
if  I  am  on  my  legs  too  long  the 
one  aches  and  pains  me.  I  think 
I  fractured  my  knee,  but  am  not 
sure.  Am  semi-crippled  in  arm 
and  shoulder  and  think  I  have 
some  heart  trouble — but  am  not 
sure." 

All  of  which  sounds  more  or 
less  convincing,  but  before  turn- 
ing on  the  tear  faucets,  let's  look 
at  the  punch  line,  which  reads: 
"My  opinion  is  my  classification 
should  be  3-A,  as  I  would  like 
to  play  basketball  in  College  for 
4  years." 


,elds. 


(Official  Dept.  of  Defense  photo.) 


Here's  Outline 
Of  Doctor  Bill 

The  doctor  draft  law  (Public  Law 
779,  81st  Congress)  has  been  ex- 
tended for  2  years  but  doctors  with 
21  months  service  will  be  exempt. 

Congress  extended  the  authority 
for  inducting  special  registrants  to 
meet  the  requirements  of  the  Armed 
Forces.  It  is  estimated  by  the  De- 
partment of  Defense  that  7,707 
medical  officers,  4,552  dentists,  and 
376  veterinary  officers  will  be  re- 
quired during  the  next  two  fiscal 
years  for  replacements. 

In  summary  the  new  law  made 
the  following  important  amend- 
ments to  Public  Law  779,  81st  Con- 
gress : 

1.  The  law  extends  the  present 
doctor  draft  law  for  a  period 
of  two  years,  to  July  1,  1955. 

2.  It  changes  the  criteria  for 
priorities  I  and  II  by  allow- 
ing credit  for  service  per- 
formed both  prior  to  and  sub- 
sequent to  completion  of  or 
release  from  the  program  or 
course  of  instruction. 

3.  It  reduces  to  17  months  the 
existing  requirement  of  21 
months  for  priority  IV  (a 
doctor  in  priority  II  who  has 
not  been  ordered  to  active 
duty  who  has  completed  17 
months  of  active  service,  will 
now  be  placed  in  priority  I V ) . 

4.  Provides  that  persons  who 
may  hereafter  be  ordered  to 
active  duty  shall  serve  the 
following  periods  of  active 
duty  if  they  have  had  prior 
service: 

Less  than   9  months   prior 
(Continued  on  page  3) 


fThe    Liberties 
We  Cherish  Are 
OUR  Liberties,' 
Says    Director 

By  Maj.  Gen.  Lewis  B.  Hershey 

(An  Editorial) 

Two  facts  are  responsible 
for  a  large  part  of  the  suc- 
cess of  the  Selective  Service 
System. 

First,  it  is  a  decentralized 
operation.  The  great  major- 
ity of  all  classifications  are 
made  in  the  communities  by 
local  board  members  who  live 
in  those  communities.  Sec- 
ondly, the  quality  of  the  local 
board  members  and  local 
board  clerks  has  been  high. 

It  has  been  understood  by 
those  in  the  System  that  the 
standard  of  conduct  for  those 
dealing  in  classification  must 
be  such  as  to  avoid  any  reasons 

for  justifiable  criticism.  For  these 
reasons  the  new  security  regula- 
tions come  as  changes  in  some  re- 
spects but  continue,  rather  than 
initiate,  the  objective  of  maintain- 
ing a  high  standard  of  conduct  for 
those  engaged  in  determining  the 
order  of  priority  in  which  young 
men  will  contribute  the  service  in 
the  Armed  Forces  required  by  law. 
The  President  has  said  that  "all 
persons  privileged  to  be  employed 
in  the  departments  and  agencies  of 
the  Government  shall  be  reliable, 
trustworthy,  of  good  conduct  and 
(Continued  on  page  2) 


Texas  Governor  Makes 
Gen.  Hershey  A  Texian' 

A  Certificate  of  Honorary  Texas 
Citizenship  was  presented  to  Major 
General  Lewis  B.  Hershey  in  May 
by  Texas  State  Director  Brig.  Gen. 
Paul  L.  Wakefield,  acting  as  per- 
sonal representative  of  Governor 
Allan  Shivers. 

The  Certificate,  signed  by  Gov- 
ernor Shivers,  was  awarded  at 
National  Headquarters  on  the  basis 
of  military  service  which  General 
Hershey  rendered  "in  the  cactus- 
infested  areas  of  Camp  Llano 
Grande,  near  Mercedes,  Texas,  as 
a  First  Lieutenant  of  Company  B, 
3rd  Indiana  Infantry,  from  19  June 
1916  to  29  December  1916,"  and  "in 
recognition  of  distinguished  service 
as  an  American  soldier  in  three 
wars." 
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Liberties  We  Cherish  Are  Our  Liberties, 

Hscussing  Security 

■oin  page  1 ) 

other  positions  less  will  be  required. 

It  should  be  noted  that  the  in- 
vestigation does  not  relieve  the 
Director  of  the  responsibility  of 
evaluating  the  results  of  the  inves- 
tigation and  finally  determining 
whether  or  not  the  applicant  is  a 
good  security  risk.  The  same  de- 
cision rests  upon  the  Director  in 
respect  to  any  present  civilian  em- 
ployee of  the  Selective  Service 
System. 

In  the  exercise  of  this  responsi- 
bility, the  Director  of  Selective 
Service  places  the  security  of  the 
Nation,  and  hence  the  security  of 
all  its  citizens,  as  the  first  consid- 
eration. No  effort  is  too  great  to 
insure  that  all  members  of  the  Se- 
lective Service  System  measure  up 
to  the  highest  standards  of  con- 
duct. To  accomplish  this  objective 
will  require  the  alertness  of  each 
and  every  member  of  the  System. 
It  is  our  System,  created  to  solve 
our  problems.  The  security  we  seek 
is  our  security.  The  survival  we 
insure  is  our  survival.  The  liber- 
ties we  cherish  are  our  liberties. 
Should  they  be  imperiled  or  lost 
it  would  be  our  loss. 

I  have  faith  that  the  present 
members  of  the  Selective  Service 
System  are  good  security  risks.  I 
have  shown  that  faith  in  you  by  the 
order  which  makes  you  legally  good 
security  risks.  It  is  our  job'to  see 
to  it  that  we  remain  good  security 
risks.  I  shall  give  my  best  efforts 
to  that  end;  I  shall  expect  no  less 
from  each  of  you. 

My  second  consideration  is  to  pre- 
serve the  maximum  in  individual 
personal  liberty,  consistent  with  the 
security  of  the  group.  The  amount 
of  investigation  will  be  the  mini- 
mum consistent  with  complete  effec- 
tiveness. Sensitive  positions  re- 
quire a  full  field  investigation. 
These  positions  will  be  so  desig- 
nated when  necessary  but  not  other- 
wise. Experience  has  demonstrated 
that  Governors  recommend  for  ap- 
pointment citizens  who  are  good 
security  risks.  I  am  sure  their  ap- 
preciation of  the  necessity  for  con- 
tinued care  in  their  selections  will 
prevent  the  recommendation  of  per- 
sons who  do  not  meet  the  standards 
prescribed  in  the  Executive  Order. 

Finally,  let  us  take  from  the  new 
security  regulations  the  concern 
which  will  keep   us   awake  to  the 


Says  Director  in  D 

( Continued  fr 

character,  and  of  complete  and  un- 
swerving loyalty  to  the  United 
States."  The  Selective  Service  Sys- 
tem has  never  had  a  place  for  per- 
sons who  were  deficient  in  any  of 
these  qualities.  The  Selective  Serv- 
ice System  must  continue  to  insure 
the  maintenance  of  these  qualities. 

The  nature  of  the  officials  in  the 
Selective  Service  System  is  unlike 
that  of  any  group  of  officials  in  any 
other  department.  In  the  first 
place  they  are  uncompensated,  and 
in  the  second  place  the  great  major- 
ity are  recommended  for  appoint- 
ment by  the  Governors  of  the  sev- 
eral States.  A  recommendation  by 
a  Governor  has  always  resulted  in 
an  appointment. 

It  is  because  of  this  fact  that  the 
Director  of  Selective  Service  in  Ad- 
ministrative Bulletin  No.  2.17,  Sec- 
tion 4  (b)  has  decided  that  "Except 
as  provided  in  Section  8  of  these 
regulations,  the  continued  employ- 
ment of  all  civilian  officers  and  em- 
ployees now  on  the  rolls  of  the  Se- 
lective Service  System  is  considered 
to  be  clearly  consistent  with  the 
interests  of  national  security,"  and 
in  Section  (f)  "The  recommenda- 
tion of  a  Governor  of  any  State, 
nr  comparable  executive  official,  of 
a  person  for  appointment  to  any 
position  which  is  required  by  the 
Selective  Service  Regulations  to  be 
uncompensated  shall  be  accepted  as 
sufficient  basis  for  finding  that  the 
appointment  of  such  person  is 
clearly  consistent  with  the  interests 
of  national  security." 

These  regulations  are  required 
by  the  Executive  Order  which  pro- 
vides in  Section  2:  "The  head  of 
each  department  and  agency  of  the 
Government  shall  be  responsible 
for  establishing  and  maintaining 
within  his  department  or  agency 
an  effective  program  to  insure  that 
the  employment  and  retention  in 
employment  of  any  civilian  officer 
or  employee  within  the  department 
or  agency  is  clearly  consistent  with 
the  interests  of  the  national  secu- 
rity." 

The  Civil  Service  Commission  has 
the  responsibility  for  the  investiga- 
tion of  all  persons  to  be  appointed 
to  compensated  civilian  positions 
hereafter  in  the  Selective  Service 
System.  For  the  rare  appointment 
to  a  sensitive  position  a  full  field 
investigation  will  be  required;  for 


May  11,  1953 — Operations  Bulletin 
No.  95,  Subject:  "Improper  Use 
of  Order  to  Report  for  Induction 
(SSS  Form  No.  252),"  concern- 
ing the  improper  use  of  that  form 
to  advise  a  postponed  registrant 
of  the  new  reporting  date  for  his 
induction. 

May  12,  1953— Packet  No.  39,  con- 
taining the  Proclamations  of  the 
President  and  Order  of  the  Di- 
rector of  Selective  Service  gov- 
erning the  time,  place,  and  man- 
ner of  registration  under  the 
Universal  Military  Training  and 
Act,  as  amended. 

.T^jnl  £TH"JMU3Qfl 

Studet$t§  gisfced 
Draft  ^Question 

"Do  you  think  there  is  a  need  to 
extend  the  draft  law  beyond  1955 
even  if  the  fighting  in  Korea  ends?" 

This  is  the  question  which  The 
Idaho  Statesman's  Inquiring  Re- 
porter recently  asked  five  junior 
college  students  and  one  profes- 
sional photographer. 

The  answers  as  printed  in  The 
Statesman : 

Leo  J.  Leeeurn,  Jr.,  photogra- 
pher: "No,  I  don't  think  so.  If  war 
is  still  on  at  that  time  we  should 
keep  the  draft  law.  When  the  time 
comes  that  the  war  and  the  threat 
of  war  are  past  we  could  end  the 
law  then." 

Lyle  Coltrin:  "I  am  strictly  in 
favor  of  continuing  the  draft  law. 
Unless  we  retain  it,  there  won't  be 
enough  enlistments  to  maintain 
substantially  our  strength.  We 
must  have  military  training  to  keep 
what  peace  we  have." 

Oliver  Ruiz:  "Military  training 
should  be  compulsory  in  every  coun- 
try of  the  world,  because  if  a  war 
were  to  begin  each  country  would 
then  have  adequate  protection.  The 
young  ages  such  as  18  are  the  best 
time  for  the  training.  In  Mexico 
we  are  all  required  to  serve  one 
year." 

Roman  Greaves:  "I  believe  in 
universal  military  training.  We 
should  have  a  potential  force  at  all 
times  until  the  Communist  forces 
are  subdued.  After  the  Korean 
war  is  settled,  the  danger  is  not 
passed.  The  services  contain  a 
wealth  of  knowledge  for  any  young 
man." 

Marjorie  Black:  "I  don't  think 
they  should  continue  the  draft  law 
in  1955  if  the  Korean  war  is  over. 
The  draft  makes  it  hard  for  young 
men  to  plan  their  lives,  and  inter- 
rupts their  education  and  careers." 

Sandra  Deppe:  "I  think  they 
should  have  a  small  draft  quota  and 
should  maintain  a  small  force. 
Even  if  the  Korean  war  does  end,  it 
doesn't  mean  the  end  of  Russian 
aggression." 

need  for  maintaining  our  own  con- 
duct above  reproach  and  require  no 
less  of  other  members  of  the  Selec- 
tive Service  System.  Let  us  at  the 
same  time  have  an  inner  and  abid- 
ing faith  that  with  the  knowledge 
of  our  own  uprightness  we  shall 
have  no  fear  of  inquiries  or  inves- 
tigations. 


Files  of  F.  B.  1 
Closed  to  C.  0. 
Court  Decides 

A  conscientious  objector  has  r 
guaranty  of  a  right  to  inspei 
F.  B.  I.  files  in  connection  with  tl 
special  Department  of  Justice  pn 
cedures  on  appeal,  according  to 
5  to  3  decision  in  the  United  State 
Supreme  Court  handed  down  Jur 
8,  1953.  When  the  Department  hs 
accorded  the  registrant  an  oppo: 
tunity  to  "speak  his  piece"  befoi 
the  hearing  officer  and  to  produ< 
relevant  evidence,  and  has  supplie 
him  with  a  fair  resume  of  any  a< 
verse  evidence  in  the  investigator] 
report,  it  was  held  to  have  sati; 
fled  its  duties. 

The  highest  tribunal  reversed  di 
cisions  in  the  Court  of  Appeals  fc 
the  Second  Circuit  in  U.  S.  v.  Ni 
gent,  and  in  U.  S.  v.  Packer,  and  i 
effect  affirmed  decisions  in  simila 
cases  in  the  Ninth  and  the  Sixt 
Circuits.  It  was  on  the  basis  c 
the  disparity  among  circuit  couri 
on  this  proposition  that  the  Si 
preme  Court  agreed  to  hear  the  i 
sues  in  the  Nugent  and  Paekc 
cases.  Nugent  and  Packer  ha 
been  convicted  in  U.  S.  Distrii 
Court  on  charges  of  refusal  to  sul 
mit  to  induction. 

The  decision  discouraged  magn 
fying  rights  under  Department  < 
Justice  special  procedures  in  sue 
cases,  and  emphasized  the  impo: 
tance  of  local  boards'  powers 
classify. 

Chief  Justice  Vinson,  writing  fc 
the  majority  of  the  court,  said  i 
part:  "The  duty  to  classify — 1 
grant  or  deny  exemptions  to  coi 
scientious  objectors — rests  upon  tl 
draft  boards,  local  and  appellat 
and  not  upon  the  Department  < 
Justice." 

The  Department  of  Justice, 
was  pointed  out,  takes  no  actic 
which  is  decisive,  but  renders  a 
auxiliary  service  to  the  appe: 
board  "in  this  difficult  class  c 
cases."  Congress,  though  under  r 
compulsion  to  supply  this  auxiliai 
service,  in  this  class  of  cases  d 
rected  that  the  assistance  of  tl 
Department  of  Justice  be  mac 
available  "whenever  a  registrar 
insists  that  his  conscientious  clan 
has  been  misjudged  by  his  loc:| 
board,"  the  court  said. 

Justice  Frankfurter  wrote  a  dil 
senting  opinion  in  which  Justice! 
Black  and  Douglas  joined.  Justicl 
Jackson  took  no  part  in  the  coil 
sideration  or  decision  of  the  easl 


July,  Aug.  Call! 
Totals  46,000 

The  Department  of  Defense  ha 
asked  Selective  Service  to  delive 
to  Armed  Forces  induction  station1 
23,000  men  in  July  and  23,000  i 
August  for  assignment  to  the  Arm' 
making  a  total  of  46,000  for  tli 
two  months. 

The  August  call  brings  the  ci 
mulative  call  since  September  1941 
to  approximately  1,486,685  men. 
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Proud  Father,  Proud  Son 


FATHER  AND  SOS  IN  SOLE  MX  CERE- 
MONY.— Mit.i.  Howard  E.  Morgan,  Sr.,  Chit  f, 
P<  rsonnel  Center,  Schofield  Barracks,  Hono- 
'iilii,  T.  H.,  administers  the  oath  of  enlistment 
'o  his  son,  Howard,  Jr.,  forwarded  for  induc- 


tion by  Local  Board  So.  4,  Wahiaiva,  Oahu. 
Private  Morgan  was  one  of  187  inductees 
who  were  administered  the  oath  at  Schofield 

Barracks    on    the    same    day. 

IU.  S.  Army  Photograph.  I 


Here  Is  Outline 
Of  M.  D.  Draft  Act 

(Continued  front  page  1) 

service — must  serve  24 
months ; 

More  than  9  months  service 
but  less  than  12  months 
service — must  serve  21 
months ; 

More  than  12  months  serv- 
ice but  less  than  15 
months  service  —  must 
serve   18  months ; 

More  than  15  months  serv- 
ice but  less  than  17 
months  service  —  must 
serve  15  months. 

5.  Service  performed  by  con- 
scientious objectors  under  the 
Selective  Training  and  Serv- 
ice Act  of  1940  and  the  Uni- 
versal Military  Training  and 
Service  Act  is  recognized  as 
previous  service  which  can  be 
credited  as  active  service  in 
determining  a  special  regis- 
trants priority. 

6.  This  law  recognizes  periods 
of  service  prior  to  September 
2,  1945,  in  the  armed  forces 
of  countries  allied  with  the 
United  States  during  World 
War  II,  while  so  allied. 

7.  It  includes  as  active  military 
service  any  duty  performed 
by  physicians  and  dentists 
employed  by  the  Panama 
Canal  Health  Department 
between  September  16,  1940, 
and  September  2,  1945. 

8.  Provides  that  a  special  regis- 
trant will  not  be  ineligible 
for  appointment  as  an  officer 
on  the  sole  ground  that  he  is 


not  a  citizen  of  the  U.  S.,  or 
has  not  made  a  declaration  of 
intent  to  become  a  citizen. 
9.  It  provides  that  the  Secretary 
of  Defense  may  prescribe  an 
oath  of  service  or  obedience, 
in  lieu  of  the  oath  of  alle- 
giance now  prescribed  by 
statute,  for  aliens  appointed 
as  commissioned  officers  un- 
der the  doctor  draft  law. 
10.  It  clarifies  the  advisory  func- 
tions of  the  medical  advisory 
committees  to  Selective  Serv- 
ice by  emphasizing  that  their 
functions  include  authority  to 
make  recommendations  with 
respect  to  selection  of  persons 
in  residency  training  and 
members  of  faculties  of  med- 
ical, dental,  and  veterinary 
schools,  also  public  health 
service  personnel,  physicians 
and  dentists  engaged  in  es- 
sential laboratory  or  clinical 
research  and  allied  special- 
ists. 


Cupid  Conies  Back,  Too 

Something  more  than  2  years  ago 
Miss  Coletta  La  Marca,  Assistant 
Clerk  of  Louisiana  Local  Board  No. 
64,  assisted  in  the  process  of  send- 
ing Registrant  Glenn  Cooper  off  to 
the  induction  station.  Nothing  un- 
usual about  that,  but  when  Cooper 
came  back  recently  after  15  months 
overseas  he  brought  a  diamond  ring, 
which  now  adorns  the  third  finger 
of  Miss  La  Marca's  left  hand. 


Pace  3 

Faculty  Helps 
L.  B.'s  Register 

Registration  of  high-school  stu- 
dents  by  faculty  members  in  the 
State  of  Washington  is  serving  the 
dual  pui'pose  of  accomplishing  ef- 
ficient, and  orderly  registration  of 
18-year-olds,  at  the  same  time  im- 
pressing upon  the  young  men  the 
fact  that  l-egistration  is  one  of  the 
first  steps  a  youth  takes  on  the 
broad  highway  to  responsible  citi- 
zenship. 

As  of  May  1,  1953,  some  217  of 
the  280  high  schools  in  the  State 
were  participating  in  the  program, 
instigated  with  the  unanimous  ap- 
proval of  the  Parliament  of  the 
Washington  Association  of  Second- 
ary Scho  1  Principals.  Three  hun- 
dred and  forty-right  faculty  mem- 
bers were  serving  as  registrars. 

Many  of  these  high-school  reg- 
istrars have  written  to  State  Head- 
quarters expressing  gratification 
for  the  opportunity  to  perform 
service  mutually  advantageous  to 
the  Government  and  their  students. 

To  prevent  the  high-school  reg- 
istrar from  becoming  burdened 
with  any  r-f  the  other  phases  of 
Selective  Service  operation  with 
which  their  students  might  con- 
front them.  State  Headquarters  has 
prepared  a  bulletin  board  notice  ad- 
vising students  of  the  faculty  mem- 
bers' appointment,  and  listing  the 
address  of  the  nearest  local  board 
where  they  may  take  their  problems 
or  questions  on  Selective  Service 
regulations  or  procedures. 


THEY  WALK  IN  THE  SKIES 

Upon  checking  the  records  of  the 
thirty-three  18-year-olds  who  reg- 
istered in  one  month  at  Washington 
Local  Board  No.  17,  Clerk  Mary  E. 
Goodwin  reported  that  three  were 
6  feet  tall,  three  were  6  feet  1  inch; 
two  were  6  feet  2  inches;  one  was 
6  feet  5  inches;  one  6  feet  6  inches; 
one  6  feet  7  inches;  and  one  was 
6  feet  7%   inches  tall. 


Colonel  Eanes  Honored 
With  Doctor  Degree 

Colonel  Richard  H.  Eanes,  Chief 
Medical  Officer,  Selective  Service 
System,  last  month  received  an 
honorary  degree  of  Doctor  of  Laws 
from  the  Medical  College  of  Vir- 
ginia, from  which  he  was  graduated 
in  1911. 

The  citation  read,  in  part:  "Your 
dedication  to  the  profession  of  med- 
icine and  to  your  country  during 
many  years  of  war  have  won  for 
you  the  esteem  of  many  fellow  coun- 
trymen, reflecting  unusual  credit 
upon  your  alma  mater." 


Classi 
(As" 

Class 

Total    

I-A  and  I-A-0  Exam- 
ined and  acceptable.. 
I-A    and    I-A-0    Not 

'ficati 

of  Ma 

13,736,973 
228,333 
665,836 

24,167 
117,137 

45,246 

1,939 

2.197 
919,035 

1,453,683 

435,682 

563,816 

2,288 

2 

over  liable  u* 

on  Picture 
y  1,  1953) 

I-D    Member    of    Re- 
serve   component**. 

II-A  Occupational  de- 
ferment   (except 

363,245 

27,341 
6,110 

87,137 

179,098 

1,128.587 

993,670 

18 
14,087 

62,452 

1,671,958 

4,743,909 

I-A  and  I-A-0  Induc- 
tion   postponed _-_ 

I-S     Statutory    defer- 
ment— High    school- 

I-S    Statutory    defer- 
ment— College**  

1-0    Conscientious  ob- 
jector, examined  and 
acceptable    

1-0    Conscientious   ob- 
jector, not  examined 

I-C    (Inducted) 

I-C  (Enlisted  or  Com- 
missioned)   

I-C    (Discharged) 

I-C   (Reserve) 

II-A    (Apprentice)**.. 
II-C   Agricultural   de- 

II— S  Occupational  de- 
ferment (student)** 
III-A   Dependency  de- 

IV-A  Completed  serv- 
ice:    Sole    surviving 

IV-B   Officials** 

IV-C  Aliens 

IV-D  Ministers,  divin- 
ity   student 

IV-F    Unfit   for   serv- 

I-W   (At  work) 

I-W  (Released) 

••May  include  some  26  anc 

V-A  Over  age  of  lia- 
bility   

to     ' 
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How  The  Potential  Is  Declining 
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The  Military  Manpower  Current  Working  Potential 
under  the  Selective  Service  law  is  considered  to  be  the 
sum  of  the  unclassified  of  liable  age,  I— A  Examined  and 
Acceptable,  and  I-A  Not  Examined.  It  is  from  this 
group  of  manpower,  as  affected  from  month  to  month 
by  all  classification  actions  into  or  out  of  the  group, 
that  available  men  are  found  to  meet  the  need  of  the 
Armed  Forces  for  induction  and  for  the  most  part  for 
enlistment. 

Of  the  approximately  H  million  living  registrants, 
all  except   those  in  current  working  potential   either 


have  already  entered  service,  completed  service,  or  are 
in  classifications  which  make  them  currently  unavail- 
able for  immediate  call. 

The  current  working  potential  is  just  that — a  poten- 
tial. All  of  the  men  who  are  at  present  in  the  working 
potential  cannot  be  utilized  in  filling  future  calls  be- 
cause 65%  of  the  potential  have  not  yet  been  examined 
and  many  of  them  will  be  rejected  when  examined. 
Others  will  be  reclassified  for  various  reasons,  thereby 
further  reducing  the  working  potential. 


He  Changed  Names  and  Changed  Places    Valuable  Data 
.  .  .  And  Now  A  Prison  Term  He  Faces     a         a  i  i     ■ 

Are  Assembled 


The  clicking  typewriter  of  the  local  board  clerk  in  White  Plains,  N.  Y., 
stopped  when  a  young  man  came  through  the  door  and  said  he  wanted  to 
register. 


"You  say  you  were  born  in  Ala- 
bama. What  was  your  name 
there?" 

"John  Brown." 

"You  say  you  went  to  Georgia. 
Any  change  in  your  status?" 

"Yes,  ma'am.  My  name  was  Joe 
Smith." 

"Did  you  go  any  place  else?" 

"Yes,  ma'am,  I  went  to  South 
Carolina?" 

"What  did  they  call  you  in  South 
Carolina?" 

"They  called  me  John  Henry." 

"Why  didn't  you  register  in  Ala- 
bama, Georgia  or  South  Carolina?" 

"I  was  traveling;  I  was  busy." 

"Why  did  you  change  your  name 
all  the  time?" 

"I  thought  it  was  the  smart  thing 
to  do  to  have  different  names." 

"What  is  your  name  now?" 

"In  New  York  it  is  John  White." 

Questions  finished,  the  clerk 
handed  the  papers  she  had  been 
filling  out  to  the  registrant  and  told 
him  to  read  them  carefully  so  that 
he  could  certify  as  to  accuracy. 

"I  ain't  going  to  sign,"  said  the 
registrant  after  laborious  reading. 

"Why  not?" 

"Because  I  don't  like  the  an- 
swers— I'll  be  back  to  see  you 
tomorrow." 


It  was  a  "promise"  that  was 
never  kept,  for  when  the  registrant 
left  the  board  office  he  left  arm  in 
arm  with  a  policeman.  And  that 
may  have  had  something  to  do  with 
the  fact  that  he  didn't  come  back 
to  the  board  office  the  next  day. 


Coal  For  Mom 

A  Utah  registrant  who  had  re- 
ceived a  notice  to  report  for  in- 
duction requested  postponement 
because  his  father  was  "dying," 
but  when  the  clerk  started  to  call 
the  doctor  he  revised  his  story, 
declaring  "Oh,  dad  is  better,  it  is 
my  mom.  I  can't  go  to  the  Army, 
I  have  to  stay  home;  if  I  go,  there 
won't  be  nobody  to  brung  in  the 
wood  and  coal  for  mom." 

He  finally  admitted  that  he  want- 
ed to  stay  out  of  the  Army  because 
he  was  "having  too  much  fun." 

The  story  comes  from  Catherine 
Moulton,  clerk,  Utah  L.  B.  35. 


Reason  Enuff 


Reason  given  on  a  Questionnaire 
received  by  Louisiana  Local  Board 
69  for  assistance  given  to  registrant 
in  filling  it  out:  "He  was  too  lazy 
to  do  it  hisself." 


National  Headquarters  is  in  the 
process  of  obtaining  much  valuable 
information  on  the  actual  workload 
in  local  boards  and  on  the  status 
of  registrants,  by  age  group,  from 
the  recently  conducted  inventory  of 
1  percent  of  all  regular  registrants. 

The  Bureau  of  the  Budget  made 
funds  available  to  National  Head- 
quarters to  conduct  this  sample  in- 
ventory so  that  additional  informa- 
tion would  be  available  to  justify 
budget  estimates  on  funds  required 
to  operate  local  boards. 

When  the  compilations  of  the  in- 
ventory are  completed  National 
Headquarters  will  be  able  to  deter- 
mine with  accuracy  the  average 
number  of  times  a  registrant  is 
classified,  reclassified,  changes  ad- 
dress, requests  duplicate  registra- 
tion card  and  takes  other  actions 
which  necessitate  the  local  board 
issuing  the  same  form  several  times, 
thus  increasing  its  workload. 

National  Headquarters  will  also 
be  able  to  determine  the  number 
who  are  enlisting,  also  the  number 
who  are  currently  being  placed 
in  other  classifications  and  the 
reasons. 

It  is  expected  that  the  detailed 
breakdown  of  Class  III-A  will  pro- 
vide valuable  information  for  plan- 
ning purposes  and  make  it  possible 


JULY  195c 

ROTC  Program 
Is  Readjusted 

The  Army  has  announced  read 
justments  in  the  Army  Reservi 
Officer  Training  Corps  progran 
during  the  1953-54  school  year,  de 
signed  "to  effect  savings  in  person 
nel,  equipment  and  money,  whil< 
increasing  program  efficiency,  ef 
fectiveness  and  achieving  a  bettei 
balanced  academic  base." 

Since  the  Army  ROTC  is  . 
officer-producing  program  and  i„. 
curriculum  is  on  a  level  with  senioi 
college  instruction,  new  units  wil 
be  established  hereafter  only  a 
regionally  accredited  institution; 
granting  baccalaureate  and  highei 
degrees.  The  junior  ROTC  pro 
gram  in  secondary  schools  will  bi 
known  as  the  "Military  Training 
Program." 

Senior  ROTC  units  will  be  re 
quired  to  maintain  a  minimum  an 
nual  enrollment  in  first  year  Mili 
tary  Science  and  Tactics  of  101 
students,  and  to  produce  at  least  2! 
conunissioned  officers  each  year 
Additional  off-campus,  satellite 
branch  or  feeder  units  will  not  bi 
authorized.  Those  currently  estab 
lished  will  be  continued  as  long  a 
they  meet  the  requirements. 

Medical  and  dental  ROTC  unit 
will  be  phased  out  not  later  thai 
the  1953-54  school  year.  The  num 
ber  of  officers  produced,  the  Arm; 
believes,  does  not  justify  retentioi 
of  these  units.  Under  present  plan 
these  personnel  will  be  obtainei 
through  the  Selective  Service  Sys 
tern  and  by  direct  appointments. 


to  determine  more  accurately  th 
number  of  III-A  registrants  de 
ferred  for  hardship  and  the  numbe 
deferred  as  fathers.  The  informa 
tion  on  fathers  will  be  particularl, 
valuable  because  it  wil!  i-eveal  th 
class  the  registrant  was  in  whei 
he  presented  evidence  of  father 
hood. 

It  is  expected  that  the  surve; 
will  yield  occupational  informatioi 
which  will  be  almost  as  detailed  a 
the  old  occupational  inventory  com 
pleted  in  1942  on  all  registrant 
from  18  to  65. 

National  Headquarters  will  als 
have  more  accurate  information  o?l 
the  number  of  students  in  the  Na 
tion's  colleges  and  their  classifica 
tions.  It  will  be  possible,  for  ex 
ample,  to  determine  the  number  o 
full-time  college  students  who  ar 
under  age  181/::,  veterans,  IV-F 
divinity  students,  reservists 
ROTC.  This  information  could  b 
of  value  in  determining  whether  o 
not  the  present  college  defermen 
criteria  should  be  changed. 

The  information  on  the  number 
in  ROTC  and  Reserve  Units  slioul 
prove  of  value  to  National  Head 
quarters  in  resolving  the  prob'em 
which  confront  National  Headqua 
ters  and  the  armed  services  revolv 
ing  around  these  registrants. 

The  Bureau  of  the  Census  is  mak 
ing  the  tabulation  of  the  inventor 
for  Selective  Service.  A  copy  o 
the  completed  results  for  the  U.  S 
and  Territories  will  be  sent  to  eac! 
State  Director. 
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^ets  Swarming 
[nto  Schools, 
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raining 


Jobs 


I  Veterans'  enrollments  under  the 
jew  Korean  GI  Bill  have  nearly 
ripled  during  the  first  8  months 
|f  1953,  the  Veterans  Administra- 
jon  discloses  in  a  condensed  report 
(repared  at  the  request  of  Selec- 
ive  Service. 

The  number  of  veterans  who  have 
altered  training  so  far  under  the 
aw  that's  not  quite  one  year  old 
itood  at  about  190,000  as  of  August 
!.  At  the  beginning  of  the  year 
he  figure  was  75,000.  (The  pic- 
ure  at  the  bottom  of  the  page 
ihows  a  veteran  taking  on-the-job 
raining  in  the  Art  Department  of 
l  Washington  Advertising  Agency, 
rhe  picture  was  taken  by  the  Vet- 
erans Administration.) 

VA  said  it  expects  the  number  to 
ncrease  in  the  months  ahead.  So 
'ar,  nearly  350,000  Korean  veterans 
lave  filed  applications  for  training 
inder  the  new  GI  Bill.  Many  of 
;hese — as  well  as  many  who  have 
lot  yet  applied  -no  doubt  are  wait- 
ng  for  fall  school  terms  before 
;hev  begin. 

VA  explained  that  the  190,000 
»tal  of  veterans  who  have  entered 
tuning  by  August  1  is  a  cumu- 
ative  figure,  and  includes  all  vet- 
erans who,  at  one  time  or  another, 
lave  taken  training  under  the 
Korean  GI  Bill.  It  includes  vet- 
erans actually  in  training  on  that 
iate,  as  well  as  others  who  have 
iropped  out  for  the  summer  vaca- 
tion or  for  other  reasons. 
-Those  actually  in  training  on  Au- 
(Continued  on  page  3) 


EASY  COMMUNICATION  TEMPTS 
SHIFTING  RESPONSIBILITY 

By  MAJ.  GEN.  LEWIS  B.  HERSHEY 

Director  of  Selective  Service 


The  Congress  recently  extended  the  power  to  induct  physi- 
cians, dentists,  and  veterinarians.  There  were  amendments  to 
the  Act  in  addition  to  the  extension  provision. 

The  enactment  of  this  Act  posed  a  familiar  problem  to  the 
National  Headquarters  of  the  Selective  Service  System.    There 

were  parts  of  the  Act  whose 
meaning  was  gained  by  re- 
peated readings.  To  explain 
these  meanings  with  reason- 
able clarity  required  more 
words  than  the  amendments 
contained.  The  numbers  of 
registrants  affected  by  some 
of  the  provisions  of  the 
amendments  were  very  few. 

There  seemed  to  be  two  ap- 
proaches to  the  distribution 
of  this  law — one  to  furnish  a 
copy  to  each  State  Headquar- 
ters and  local  board  with 
changes  in  the  regulations 
which  would  be  required  and 
to  confine  the  Operations  Bul- 
letin to  an  explanation  of  the 
action  to  be  taken  in  the  im- 
plementation of  the  Law. 

A  second  course  would  be 
to  set  out  in  the  Operations 
Bulletin  what  National  Head- 
quarters thought  the  amend- 
ments to  the  Act  meant.  This 
(Continued  on  page  2) 


Our  Birthday! 

Publication  of  this  issue 
of  Selective  Service  marks 
the  periodical's  second 
birthday  anniversary. 

We  started  publishing 
after  our  State  Directors 
twice  voted  unanimously  to 
start  such  a  publication  and 
the  Bureau  of  the  Budget 
gave  its  blessings. 

As  we  begin  our  third 
year  of  publication  we  want 
to  remind  you  that  Selective 
Service  is  your  paper.  In 
editing  Selective  Service, 
we've  tried  to  keep  that 
always  in  mind.  By  "you," 
we  mean  every  single  mem- 
ber of  the  Selective  Service 
family ! 

Please  remember  contri- 
butions are  always  wel- 
come, even  though  we  can't 
use  them  all. 


Yesteryear's  Inductee,  Now  a  Vet,  Takes  On-The-Job  Training 


Hannah  Gives 
Detail  Picture 
Of  Manpower 
Situation  Here 


The  following  excerpts  are  from 
the  address  of  Dr.  John  A. 
Hannah,  Assistant  Secretary  of 
Defense,  before  the  Reserve 
Officers1  Association  at  Phila- 
delphia, June  21,  1953. 


By  Dr.  John  A.  Hannah 

Now  we  are  at  the  point  in  which 
we  can  see  the  bottom  of  the  man- 
power pool  temporarily,  and  this 
comes  as  a  shock  to  those  who  have 
thought  that  this,  our  richest  nat- 
ural resource,  if  not  inexhaustible 
was  at  least  more  than  adequate 
for  all  eventualities. 

Actually,  we  have  been  using  up 
manpower  in  the  pool  of  those  be- 
tween 18*2  years  and  26  years  of 
age  much  faster  than  the  young 
males  in  the  population  turn  18!i 
years  of  age.  At  current  force 
ievels,  and  with  current  draft  and 
enlistment  policies,  we  require 
about  1,000,000  replacements  for 
the  military  services  each  year. 

About  1^100,000  young  men  be- 
come 18  Vi  years  old  annually,  but 
about  22  percent  of  them  cannot  be 
used  because  they  fail  to  meet  men- 
tal and  physical  standards,  leaving 
only  about  850,000  available  to 
meet  the  need  for  1,000,000  replace- 
ments. Hence,  the  level  in  the  pool 
is  dropping  steadily,  and  the  bot- 
tom of  the  pool  could  be  reached 
some  time  in  1955  or  1956,  assum- 
ing that  deferment  regulations,  the 
enlistment  and  reenlistment  rates, 
and  force  levels  remain  the  same. 
After  that  time,  the  size  of  our 
active  military  forces  could  be  lim- 
ited not  by  the  calculated  require- 
ments of  the  defense  planners,  but 
by  the  number  of  men  actually 
available  for  service. 

A  factor  to  be  kept  in  mind  is 
that  the  Selective  Service  System 
believes  it  necessary  to  keep  a 
working  margin  in  the  pool  of  draft 
eligible  individuals  of  about  300,000 
men  to  make  their  machinery  work 
effectively.  This  requirement  is  to 
take  care  of  the  time  involved  in 
examinations,  classifications,  induc- 
tion notices,  etc. 

Knowing  all  of  the  factors — the 
number  of  men  reaching  18V2  years 
of  age  annually,  the  needs  of  the 
armed  services  in  view  of  national 
commitments,  the  reenlistment 
rate,  loss  by  discharge,  etc.,  it  is 
possible  to  develop  several  alter- 
native courses  of  action. 

We  can,  for  example,  assume  that 
an  end  to  the  fighting  in  Korea  will 
{Continued  on  page  3) 
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would  involve  explanation  of  the 
effect  of  the  changes  on  different 
types  of  registrants  and  posed 
the  problem  of  using  understand- 
able language  in  the  Operations 
Bulletin. 

The  first  course  was  adopted,  as 
the  members  of  the  System  are 
aware.  The  wisdom  of  the  decision 
must  await  the  testing  hand  of 
time.  The  objective  sought  by  the 
decision  is  to  avoid  an  increase  of 
any  tendency  to  place  interpreta- 
tion between  the  local  boards  and 
the  Law  which  they  administer 
initially. 

The  telephone,  the  telegraph,  and 
airmail  conspire  to  permit  easy 
contact  between  the  local  boards 
and  the  State  Headquarters,  and 
the  State  Headquarters  and  Na- 
tional Headquarters.  There  are,  of 
course,  many  advantages  to  be  de- 
rived from  rapid  communications 
and  I  shall  be  the  last  to  desire  the 
loss  of  any  of  these  advantages. 

There  are  disadvantages.  Hei-e 
are  the  means  which  permit  the 
local  board  to  surrender  its  power 
because  communications  are  so 
readily  available  to  pass  to  State 
Headquarters  responsibility  for  the 
decision  as  to  how  the  Law  or  the 
regulations  apply  to  a  particular 
registrant.  It  takes  only  a  few 
inquiries  to  convert  a  State  Head- 
quarters to  a  realization  of  the 
"need"  for  some  kind  of  a  commu- 
nication which  has  several  ear- 
marks of  class  deferment,  or  per- 
haps more  often,  class  denial  of 
deferment. 

By  the  same  token,  here  in  Na- 
tional Headquarters  a  few  inquiries 
will  awaken  us  to  the  "necessity" 
of  making  our  interpretations 
available  to  4,000  local  boards  and 
56  State  Headquarters,  because  a 
half  dozen  of  the  latter  thought 
something  should  be  issued. 

The  plain  truth  is  that  it  is 
harder  work  to  make  up  our  own 
mind  than  it  is  to  have  some  one 
else  furnish  us  a  ready-made  de- 
cision. Very  frequently  the  one 
that    is    furnished    has    not    been 


tailored  to  the  individual  regis- 
trant. 

Our  philosophy  is  that  each  clas- 
sification stands  on  its  own  ques- 
tionnaire, viewed  from  the  vantage 
point  of  the  local  board  members 
who  are  nearer  the  registrant. 

I  have  the  complete  conviction 
that  more  mistakes  are  tnade  in  the 
deviations  from  this  philosophy 
than  in  adherence  to  it. 


Official  Notices 


June  22,  1953— Operations  Bulletin 
No.  96,  Subject:  "Method  of  No- 
tification of  the  Enrollment  of  a 
Registrant  in  one  of  the  Mer- 
chant Marine  Academies,"  con- 
cerning the  notification  letters  to 
be  sent  to  local  boards  in  such 
cases. 

June  23,  1953— Operations  Bulletin 
No.  81,  As  Amended,  Subject: 
"Jewish  Holy  Days,"  regarding 
registrants  of  the  Jewish  faith 
not  being  forwarded  for  physical 
examination  or  induction  on  cer- 
tain Jewish  Holy  Days. 

June  23,  1953— Operations  Bulletin 
No.  97,  Subject:  "Local  Board 
Statement  on  the  Status  of  Reg- 
istrants Who  Are  Prospective 
Navy  Enlistees,"  concerning  the 
procedures  for  the  issuance  of 
local  boards  of  such  statements 
and  the  contents  thereof. 

July  1,  1953 — Operations  Bulletin 
No.  98,  Subject:  "Amendment  to 
Law  Affecting  Medical,  Dental, 
and  Allied  Specialists,"  concern- 
ing the  changes  made  in  the  pri- 
orities and  liability  for  service 
of  special  registrants  by  Public 
Law  84,  83d  Congress,  and  re- 
scinding Operations  Bulletins 
Nos.    10,    75,    89,    and    94. 

July  7,  1953 — Operations  Bulletin 
No.  99,  Subiect:  "Classification 
of  Treaty  Aliens,"  concerning  the 
contents  of  the  statement  which 
is  to  be  filed  by  each  registrant 
who  desires  to  apply  for  exemp- 
tion from  military  service  on  the 
ground  that  he  is  an  alien  claim- 
ing exemption  under  a  treaty. 


Text  of  Order 
on  Fatherhood 

Here  is  complete  text  of  the 
statement  which  the  White 
House  issued  July  11,  1953,  si- 
multaneously with  tlie  signing 
by  the  President  of  Executive 
Order  10469  amending  Selective 
Service  Regulations  pertaining 
to  deferment  of  fathers. 


This  Order  is  designed  to  correct 
a  serious  inequity  presently  exist- 
ing in  the  Selective  Service  process. 

Today  under  the  Universal  Mili- 
tary Training  and  Service  Act, 
registrants  can  receive  temporary 
deferment  as  students,  agricultural 
workers,  or  because  they  are  em- 
ployed in  critical  occupations  in 
essential  activity.  This  temporary 
deferment  is  given  only  with  the 
understanding  that  when  the  basis 
for  deferment  no  longer  exists  the 
registrant  may  be  called  into  mili- 
tary service. 

However,  some  of  these  tempo- 
rarily deferred  registrants,  under 
existing  Selective  Service  Regula- 
tions, have  been  able  to  gain  vir- 
tually permanent  exemption  by 
acquiring  dependents  during  the 
period  of  their  initial  temporary 
deferment.  Such  additional  defer- 
ment, of  course,  constitutes  a  grave 
injustice. 

Consequently,  under  this  Execu- 
tive Order  all  registrants  who  are 
now  deferred  as  fathers  will  con- 
tinue to  be  deferred,  but  as  of 
August  25  registrants  not  now  de- 
ferred as  fathers,  cannot  use  fa- 
therhood as  a  basis  for  attaining 
exemption  from  the  draft  unless 
they  can  show  extreme  hardship 
and  privation. 

One  effect  of  the  present  practice 
of  permitting  registrants  to  obtain 
additional  deferment  as  a  result  of 
fatherhood  has  been  the  calling  up 
for  duty  of  many  younger  regis- 
trants earlier  than  they  normally 
would  have  been  called  in  order  to 
fill  monthly  military  quotas. 

In  addition,  these  multiple  defer- 
ments have  jeopardized  many  bona 
fide  occupational  deferments.  Lo- 
cal boards  are  reluctant  to  grant 
occupational  deferments,  or  defer- 
ments to  permit  registrants  to 
attend  college  or  work  on  farms,  if 
they  believe  the  registrants  might 
become  fathers  during  their  defer- 
ment period  and  thus  escape  serv- 
ice permanently. 

Selective  Service  statistics  indi- 
cate that  the  number  of  deferments 
on  dependency  grounds  has  been 
increasing  at  a  rate  of  12,000  to 
14,000  monthly,  which  is  12  percent 
to  14  percent  of  the  total  monthly 
registration  in  the  age  bracket  of 
18%  to  26  years.  On  November  1, 
1951,  there  were  908,707  deferred 
on  dependency  grounds  and  on  May 
31,  1953,  there  were  1,135,345  in 
this  category. 

Under  this  new  Executive  Order, 
all  registrants  heretofore  deferred 
on  dependency  grounds  will  remain 
in  this  classification  so  long  as  they 
maintain  a  bona  fide  family  rela- 
tionship in  their  home  and  the 
cause  for  such  deferment  exists. 
This  fact  in  itself  does  not  consti- 
tute   a     permanent    classification, 


Court  Defines 
Religious  Tern 
In  ^Pastor  Cast 


When  a  person  qualifies  fc 
exemption  from  training  and  sen 
ice  as  a  "minister,"  the  word  mear 
either  a  regular  or  duly  ordaine 
minister  within  the  meaning  of  th 
Universal  Military  Training  an 
Service  Act,  as  amended,  accordin 
to  a  recent  decision  in  the  Nint 
Circuit  Court  in  affirming  the  coi 
viction  of  George  Lewis  Dickinsoi 
Dickinson  was  convicted  in  th 
Northern  District  of  California  c 
a  charge  of  refusal  to  submit  tl 
induction. 

In  his  classification  questioi 
naire,  Dickinson  stated  that  he  wa 
a  minister  of  religion,  not  then  foi! 
mally  ordained.  He  said  he  was 
minister  and  that  he  supported  hin 
self  by  doing  radio  work,  consist 
ing  of  testing  tubes,  and  makinl 
certain  repairs,  at  night  for  th 
United  States  Navy  at  a  shipyard 
According  to  his  statement,  he  cor 
ducted  two  religious  meetings 
week,  spent  considerable  time  i 
preparing  for  them,  and  did  othel 
religious  work. 

He  was  classified  in  Class  I— P, 
had  a  personal  appearance,  of  whic 
the  local  board  made  what  th 
courts  found  to  be  an  adequat 
summary.  By  this  time,  accordin 
to  his  testimony,  he  had  becom 
ordained  and  was  enrolled  as  a  ful' 
time  pioneer  minister  of  Jehovah1 
Witnesses,  and  informed  the  loc: 
board  at  such  hearing.  He  adde 
that  he  supported  himself  as  a  radi 
man.  He  was  continued  in  1-^ 
which  was  also  the  subsequer 
award  of  the  appeal  board  and  c 
the  Presidential  Appeal  Board. 

"At  the  outset,"  the  court  sai 
in  part,  "he  put  the  board  on  notic 
that  in  his  language  the  word  'mill 
ister'  meant  something  quite  dif 
ferent  from  the  ordinary  concep 
tion  of  that  term.  At  the  trial  h 
testified  that  he  told  the  board  tha 
every  member  of  Jehovah's  Wit 
nesses  is  a  minister  and  entitled  t 
exemption  as  such.  .  .  .  He  als 
testified  that  he  told  the  loca 
board  at  his  personal  appearanc 
that  he  was  an  ordained  ministe 
of  religion.  But  here  again  th 
appellant  disclosed  that  to 
Jehovah's  Witness  'ordination'  ha 
a  special  meaning."  The  cour 
found  his  corroborating  evidence  in 
adequate,  and  asked  why  the  re 
ligious  governing  body  had  not  cer 
tified  his  standing. 

"A  minister  of  religion  withi] 
the  meaning  of  the  Act  does  no 
include  one  who  merely  casts  him 
self  in  that  role,"  the  court  ex 
plained,  proceeding  to  a  consider 
ation  of  the  Act  to  determine  wha 
its  terms  included.  The  court  jus 
tified  the  board  in  its  dissatisfae 
tion  with  Dickinson's  showing. 

This  case,  however,  has  been  ap 
pealed  to  the  Supreme  Court  of  tin 
United  States,  which  has  grantee 
certiorari. 


however,  and  is  subject  to  change 
in  the  event  that  conditions  requir 
the  services  of  these  registrants  ii 
the  Armed  Forces. 
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Hannah  Reviews 
Supply  Outlook 

(Continued  from  page  1) 

result  in  a  consequent  drop  in  en- 
listments by  about  one-third.  The 
working  margin  the  Selective  Serv- 
ice System  requires  in  this  case 
should  be  increased  from  300,000 
to  400,000  to  compensate  through 
induction  for  the  loss  in  enlist- 
ments. Under  these  assumptions, 
then  the  movable  figure  is  the  total 
strength  of  the  Armed  Forces.  As- 
suming, then,  an  end  to  the  fighting 
in  Korea,  a  one-third  decline  in 
enlistments,  and  maintenance  of 
the  integrity  of  the  Selective  Serv- 
ice working  margin,  and  we  find  the 
total  strength  of  the  Armed  Forces 
required  by  the  hard  facts  of  avail- 
able men  declining  from  the  pres- 
ent programmed  figure  of  3.6  mil- 
lions to  3.4  millions  in  fiscal  year 
1954,  3.3  millions  in  1955,  3.1  mil- 
lions in  1957,  and  to  the  low  point 
of  2.9  millions  in  1959.  It  would 
continue  at  that  low  point  until 
1964,  when  it  could  rise  to  3  mil- 
lions. We  could  increase  strength 
to  3.1  millions  in  1965,  and  to  3.5 
millions  in  1966,  by  which  time  we 
would  expect  to  be  well  out  of  the 
woods,  and  again  have  ample  man- 
power to  maintain  forces  of  the 
present  size  or  larger.     .     .     . 

It  should  be  explained  here  that 
the  manpower  shortage  with  which 
we  are  confronted  in  this  perilous 
^period  of  national  history  is  the 
direct  consequence  of  the  depres- 
sion. We  are  growing  older  as  a 
People,  but  the  depression  speeded 
up  the  aging  process  by  forcing  a 
precipitate  drop  in  birth  rates.  The 
boy  babies  of  the  depression  are 
coming  into  the  age  group  available 
for  military  service  now,  and  there 
I  are  not  enough  of  them  to  meet 
unlimited  requirements, 
i  Now  let  us  take  another  set  of 
assumptions.  Let  us  assume  that 
the  fighting  in  Korea  were  to  con- 
tinue, or  to  break  out  elsewhere, 
that  the  enlistment  rate  would  con- 
tinue as  at  present,  and  we  de- 
cided to  maintain  the  armed  serv- 
ices at  an  arbitrary  strength  of  3.5 
.  millions  men  and  women,  no  matter 
what  happened  to  our  manpower 
pool. 

Then  the  number  of  young  men 
'  in  the  pool  available  for  induction 
would  stand  at  600,000  in  1954,  then 
'drop  to  300,000  in  1955,  to  200,000 
'in  1956—100,000  below  the  desir- 
i  able  Selective  Service  working 
|  margin — then  drop  to  100,000  in 
'  1957,  and  to  zero  in  fiscal  year  1959. 

We  would  continue  with  no  men 

at  all  in  the  pool  using  more  men 

each     year     than     are     available 

through  fiscal  years  1960  and  1961, 

[  accumulate  a  scant  100,000  in  the 

draftable   pool   in   1962,   and   raise 

:  the    level    to    200,000    in    1964,    to 

[  300,000   in    1965,   finally   restoring 

1  the  Selective  Service  working  mar- 

i  gin,  and  to  700,000  in  1966. 

Finally,  let  us  look  at  a  third  set 
i  of  assumptions,  which  would  give 
;  us  an  entirely  different  picture.  Let 
us  assume  that  the  fighting  ends  in 
Korea,  and  our  forces  are  not  en- 
gaged  in    combat   anywhere.     Let 
'  us  assume  that  there  will  be  a  con- 
[  sequent  drop  of  enlistment  rate  of 
about  one-third  as  there  probably 
will  be  if  the  stimulus  to  enlist  in 
(Continued  on  page  U) 


Here's  How  Th 

(As  of  Jim 

CLASS 

Total    13,821,576 

I-A  and  I-A-0  Exam- 
ined and  Acceptable        232,725 

I-A  and  I-A-0  Not 
Examined  623,589 

I-A  and  I-A-0  Induc- 
tion  Postponed                   23,184 

I-S  Statutory  Defer- 
ment—High  School-        115,797 

I-S  Statutory  Defer- 
ment—College'                   49,653 

1-0  Conscientious  Ob- 
jector, Examined 
and    Acceptable                    2,192 

1-0  Conscientious  Ob- 
jector, Not  Examin- 
ed   1,757 

I-C     (Inducted). 923,751 

I-C  (Enlisted  or  Com- 
missioned)         1,464,454 

I-C     (Discharged)                443,294 

I-C     (Reserve) 604,077 

'  May  include  some  26  and  over  lia 

ey  Ye  Classy 
e  1,  1953) 

I-W  (At  Work).. 

I-W    (Released) 

I-D  Member  of  Reserve 

fied 

2,492 
4 

369,244 

26,716 
6,507 

87,419 

176,977 

1,135,031 

932,632 

21 
11,634 

62,287 
1,708,345 

4,817,794 

II-A  Occupational  De- 
ment (Except  Agr.)' 

II-A    (Apprentice)' 

II-C   Agricultural   De- 

II— S  Occupational  De- 
ferment (Student)  '.. 
III-A  Dependency  De- 

IV-A  Completed  Serv- 
ice:   Sole    Surviving 

Son 

IV-B   Officials'...- 

IV-C    Aliens 

IV-D  Ministers,  Divin- 
ity   Student 

IV-F  Unfit  for  Service' 
V-A  Over  age  of  Lia- 
bility  

ble  up  to  35. 

Aliens  Must  File  Written  Applications 
If  They  Want  Exemption  From  Service; 
They    Lose    Right  To    Become   Citizens 


"A  registrant  seeking  exemption 
from  military  service  as  a  treaty 
alien  is  required  to  make  written 
application  on  the  basis  of  his 
treaty  alien  status,  in  order  that 
his  cover  sheet  will  contain  clear 
evidence  of  the  reason  if  he  is  given 
the  IV-C  classification  provided  for 
in  the  Selective  Service  Law." 

Maj.  Gen.  Lewis  B.  Hershey 
made  the  foregoing  statement  in 
discussing  the  Immigration  and 
Nationality  Act  of  1952,  often  re- 
ferred to  as  the  "McCarran  Act," 
which  provides  that  an  alien's  Se- 
lective Service  file  shall  be  deter- 
minative in  deciding  whether  an 
alien  was  relieved  of  liability  for 
military  sen-ice  because  of  his  alien 
status. 

"Under  the  McCarran  Act,"  Gen- 
eral Hershey  pointed  out,  "any 
alien  who  is  relieved  from  service 
because  he  claims  his  treaty  right 
is  forever  debarred  from  becoming 
a  citizen  of  the  United  States.  The 
Act  is  specific  in  this  regard.  This 
does  not  mean,  however,  that  a 
treaty  alien  who  is  deferred — as 
opposed  to  exempted  because  of  his 
status  as  a  treaty  alien — sacrifices 
his  future  right  to  become  a  citizen. 
If  the  treaty  alien  qualifies,  he  may 
be  placed  in  any  deferred  classifi- 
cation without  forfeiting  future 
citizenship." 

General  Hershey  said  that  the 
Immigration  and  Naturalization 
Service  has  requested  Selective 
Service  to  cooperate  by  advising 
the  service  of  the  name  of  every 
treaty  alien  who  applies  for  and 
receives  an  exemption  from  service 
and  that  this  cooperation  is  being 
extended. 

"Importance  of  having  a  record 
of  the  alien's  application  for  relief 
from  service  may  readily  be  seen," 
General  Hershey  observed,  "in  the 
event  a  Federal  court  is  later  called 
on  to  consider  the  alien's  right  to 
citizenship." 


A  list  of  the  18  countries  with 
which  the  United  States  has  trea- 
ties is  contained  in  Local  Board 
Memorandum  No.  39,  amended 
April  23,  1953,  which  states  that 
any  registrant,  except  a  special 
registrant,  who  establishes  to  the 
satisfaction  of  his  local  board  that 
he  is  an  alien  and  a  citizen  or  na- 
tional of  one  of  the  following  coun- 
tries is  entitled  to  classification  in 
Class  IV-C  under  the  provisions  of 
section  1622.42  (c)  of  the  regula- 
tions, if  he  desires  such  classifi- 
cation, regardless  of  whether  he 
has  been  admitted  to  the  United 
States  for  permanent  residence  or 
is  in  the  United  States  in  a  status 
other  than  that  of  a  permanent 
resident,  and  regardless  of  whether 
he  has  declared  his  intention  to  be- 
come a  citizen  of  the  United  States: 

Argentina,  Austria,  Costa  Rica, 
China,  El  Salvador,  Estonia; 

Germany,  Honduras,  Ireland, 
Italy,  Latvia,  Liberia; 

Norway,  Paraguay,  Siam,  Spain, 
Switzerland,  Yugoslavia. 


Too  Lazy,  Too  Stingy 

A  Minnesota  farmer  requested 
an  agricultural  furlough  for  his 
son  in  the  army.  When  the  Red 
Cross  field  representative  ap- 
proached the  son  concerning  the 
furlough,  the  soldier  replied: 

"I  don't  want  a  furlough.  In 
the  first  place  my  dad  is  too 
darned  lazy  to  do  his  own  work; 
in  the  second  place  he's  too 
stingy  to  hire  someone  else  to  do 
it;  in  the  third  place  he's  got  a 
bunch  of  relatives  who  don't  do 
anything  but  sit  around  on  their 
behinds,  and  in  the  fourth  place 
I  wouldn't  go  home  anyway." 
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Defense  Calls 
Another  23,000 

Besides  issuing  its  September  call 
for  23,000  men  for  delivery  to  the 
Army,  the  Department  of  Defense 
has  issued  a  call  for  542  physicians 
to  be  delivered  in  August.  All  of 
the  physicians  are  for  the  Army. 

The  August  physician  call  rep- 
resents a  combination  of  the  calls 
the  Defense  Department  expected 
to  make  in  July  and  August.  The 
July  call  was  delayed  because  the 
law  extending  the  so-called  Doc- 
tor Draft  Act  was  not  finally  en- 
acted until  June  29.  No  call  was 
placed  for  dentists. 

The  September  call  raises  to  1,- 
509.685  the  number  of  men  request- 
ed from  Selectice  Service  since  Ko- 
rea, while  the  August  call  for  spe- 
cial registrants  raises  to  5,7;t6  the 
number  of  physicians,  2,666  the 
number  of  dentists  and  18  the  num- 
ber of  veterinarians  requested  from 
Selective   Service  since  July   1951. 

As  of  July  15,  a  total  of  31  phy- 
sicians, 23  dentists  and  2  veterinar- 
ians had  been  inducted  as  privates. 
All  of  the  other  special  registrants 
accepted  commissions  before  the 
date  fixed  for  their  induction.  Those 
who  were  inducted  as  privates  are 
not  entitled  to  the  extra  $100  per 
month  incentive  pay  which  is  paid 
those  who  accept  commissions. 


Vets  Swarming 
To  Train — Jobs 

(Continued  from  page  1 ) 

gust  1  numbered  in  the  neighbor- 
hood of  100,000— well  under  the 
peak  of  131,000  that  was  reached 
when  spring  enrollments  were  in 
full  swing.  The  summer  vacation 
accounts  for  the  temporary  drop, 
VA  said. 

The  top  spring  enrollment  figure 
of  131,000  included  veterans  en- 
rolled at  every  educational  level 
from  grade  school  through  college. 
Fifty-eight  percent  were  studying 
in  colleges  and  universities;  26  per- 
cent were  taking  their  training  in 
all  sorts  of  schools  below  the  col- 
lege level;  13  percent  were  training 
on-the-job,  and  3  percent  were  en- 
rolled in  farm  training. 

There  is  a  possibility  that  these 
proportions  might  change,  VA  said, 
as  the  Korean  Gl  program  gets  up 
full  steam. 

VA  pointed  out  that  veterans 
training  under  the  Korean  GI  Bill 
represented  less  than  one-fifth  of 
all  veterans  in  all  types  of  Fed- 
eral veterans'  training  programs 
during  the  spring  enrollment  pe- 
riod. More  than  550,000  World  War 
II  veterans  were  then  still  in  class, 
and  nearly  30,000  disabled  veterans 
of  World  War  II  and  Korea  were 
taking  vocational  rehabilitation 
training  under  Public  Law  16. 

The  grand  total  of  all  veterans 
in  training — including  those  en- 
rolled under  the  Korean  GI  Bill — 
was  better  than  711,000.  This 
grand  total,  too,  declined  in  Au- 
gust because  of  summer  vacation 
time,  but  it's  expected  to  rise  again 
in  the  fall. 
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Employees  Get 
Cash:  Awards 


Cash  awards  of  $50  each  have 
been  made  for  three  additional  Se- 
lective Service  employee  sugges- 
tions which  have  resulted  in  a  sav- 
ings to  the  Government.  Ten  other 
employees  received  certificates;  two 
received  a  Certificate  of  Improve- 
ment while  eight  were  voted  a  Cer- 
tificate of  Adoption  by  the  Awards 
Committee.  This  committee  has 
no  means  of  determining  either  the 
identity  of  the  employees  or  where 
they  are  employed  when  consider- 
ing the  suggestions. 

Miss  Audrey  K.  Wilson  and  Miss 
Hazelle  W.  Cropsey,  California 
Local  Board  No.  30,  received  $50 
for  their  joint  suggestion  that: 
"SSS  Forms  Nos.  5  and  113  be 
consolidated  with  the  addition  of 
such  information  as  birth  date, 
present  address,  address  when  reg- 
istered, if  changed,  at  the  bottom 
of  the  form."  Each  employee  will 
receive  $25. 

Mr.  William  0.  Wray,  District  of 
Columbia  Headquarters,  received 
$50  for  his  suggestion  that  "all 
State  Headquarters  and  all  local 
boards  be  required  to  keep  a  record 
of  all  envelopes  and  forms  bearing 
penalty  indicia  that  are  mailed  out- 
side the  continental  United  States; 
also  all  envelopes  that  are  sent  air- 
mail or  special  delivery  within  the 
continental  limits.  These  enve- 
lopes and  forms  should  be  counted 
as  destroyed  when  making  out  the 
Quarterly  Report  to  prevent  the 
System  paying  postage  twice." 

Mr.  Walter  F.  Halleck,  National 
Headquarters,  received  $50  for  his 
suggestion  to  "Eliminate  the 
printed  numbers  in  the  left-hand 
column  on  Forms  SSS  No.  225  and 
225-A.  This  will  eliminate  the 
need  for  Form  SSS  No.  225-B." 

Certificates  of  Adoption  were  is- 
sued to  seven  employees  who  also 
suggested,  at  a  later  date,  that  SSS 
Forms  Nos.  5  and  113  be  combined 
so  that  a  single  form  could  be  is- 
sued in  applying  for  either  a  du- 
plicate notice  of  classification  or 
registration.  Those  receiving  a 
Certificate  of  Adoption  for  this 
suggestion  were:  Miss  Audrey  K. 
Wilson,  California  Local  Board  No. 
30;  H.  C.  Leckey,  Local  Board 
Group  "A,"  San  Francisco,  Cali- 
fornia; Mrs.  Effie  L.  Campbell, 
Alabama  Local  Board  No.  49; 
Ralph  E.  Dyer,  Local  Board  Audi- 
tor, South  Portland,  Maine;  F.  C. 
Richmond,  Administrative  Officer, 
Missouri  Local  Boards  Nos.  103- 
111;  William  A.  Parrish,  Field  Rep- 
resentative, Alabama  State  Head- 
quarters; and  Julius  H.  Matthiesen, 
Supervisor,  Hdqrs.,  Southern  Area 
Los  Angeles,  California. 

Mrs.  Leah  S.  Maxwell,  Appeals 
Section,  Ohio  State  Headquarters 
received  a  Certificate  of  Adoption 
for  her  suggestion  that:  "A  New 
Selective  Service  form  be  estab- 
lished to  be  used  as  a  control  record 
of  appeal  cases  in  State  Headquar- 
ters." 

Miss  Edna  Moorer,  National 
Headquarters,  received  a  Certifi- 
cate of  Adoption  for  each  of  the  fol- 
lowing two  suggestions:  "Effective 
date  of  change  sheets  for  rescinded 
forms  be  shown  immediately  after 
number  and  name  of  each  form," 


Here  Is  Brief  Summary  of  Past  Three 
College  Qualification  Tests 

The  following  table  summarizes  the  performance  of  all  candidates 
tested  with  SSCQT  during  the  academic  year  1952-1953. 

Total  Number  Number  Scoring  Number  Scoring     %  Scoring         %  Scoring 
Test  Date     Taking  Test        70  and  above         75  and  above      70  and  above    75  and  above 


12/4/52 
4/23/53 
5/21/53 

TOTAL 


17,939 

41,164 

9,924 

69,027 


11,347 

22,605 

5,192 

39,144 


6,426 

11,369 

2,537 

20,332 


56.71 


35.82 
27.62 
25.57 

29.46 


and  "Change  method  of  identifying 
revisions  of  forms  for  the  Form 
Manual." 

A  Certificate  of  Improvement 
was  awarded  to  Mr.  George  E. 
Sideris,  clerk  at  the  Manchester, 
New  Hampshire,  local  board  for 
his  suggestion  to  "amend  Local 
Board  Memorandum  No.  17  and  Op- 
erations Bulletin  No.  63  so  that 
more  complete  information  on  de- 
pendency allotments  is  furnished  to 
local  boards  so  that  they  may  better 
inform  the  public." 

A  Certificate  of  Improvement 
was  awarded  to  Marjory  I.  Stoner, 
Wisconsin  Local  Board  No.  65,  for 
her  suggestion  to  "revise  Form  SSS 
No.  720  to  provide  a  space  either 
at  the  top  of  the  blank  or  in  section 
I  thereof  to  show  the  Selective 
Service  Number." 


If  You  Aint  Eddicated 
It  Sure'll  Catch  Y'u 

Registrant:  Why  was  I  turned 
down  for  the  Army? 

Clerk:  You  may  examine  your 
record  and  learn  why  you  were  re- 
jected after  Armed  Forces  physical 
examination. 

Registrant:  This  paper  says 
i-1-l-i-t-e-r-a-t-e.  HEY!  Is  that 
ketchin'? — 

Thanks  to  Mrs.  Mary  Jane 
Woolley,  Clerk,  Indiana  Local 
Board  No.  85. 


With  The  Godfrey  Show? 

In  reply  to  the  question,  "Have 
you  ever  worked  with  radioactive 
substance?",  a  District  of  Columbia 
registrant  wrote:  "I  have  worked 
around  various  radioactive  such  as, 
singing  on  radio,  stage  shows,  tele- 
vision, etc." 


Information  Bulletin 
On  Doctor  Draft  Law 
Is  Broad  Summary 

The  July  issue  of  Selective 
Service  carried  a  summary  of 
Public  Law  84,  83d  Congress, 
which  extends  the  so-called  Doc- 
tor's Draft  Act  and  which  con- 
tains a  number  of  important 
amendments  to  the  "old"  act, 
which  was  Public  Law  779,  81st 
Congress. 

The  summary  has  been  print- 
ed in  mimeograph  form  as  Gen- 
eral Information  Bulletin  No. 
38.  As  the  word  implies,  it  is  a 
summary  of  the  Act  only;  it  does 
not  interpret  the  law  or  outline 
or  prescribe  procedure. 

The  supply  is  limited. 


Hannah  Reviews 
Supply  Outlook 

(Continued  from  page  3) 

a  selected  service  with  less  risk  of 
participating  in  combat  ivere  re- 
moved, and  more  men  will  undoubt- 
edly decide  to  wait  to  be  called  to 
duty  by  Selective  Service,  and  to 
take  their  chances  on  assignment 
to  one  service  or  another. 

In  other  words,  without  the  fear 
of  infantry  combat  duty,  2  years' 
service  through  the  draft  could  be 
more  attractive  than  4  enlistment 
in  another  Service.  We  have  al- 
ready seen  that  it  would  be 
impossible  to  preserve  a  working 
margin  for  Selective  Service  under 
conditions  favoring  a  higher  enlist- 
ment rate,  so  we  cannot  expect  to 
preserve  it  under  this  set  of 
assumptions.  Assuming,  then,  that 
we  are  not  engaged  in  combat  any- 
where, that  enlistment  rates  drop 
by  a  third,  and  we  want  to  continue 
to  keep  the  strength  of  the  Armed 
Forces  at  3.5  million  men  and 
women.  What  happens  to  the  man- 
power pool  then?  Projecting  these 
assumptions,  we  find  that  the  num- 
ber in  the  available  pool  would 
stand  at  600,000  in  fiscal  year  1954, 
drop  to  200,000  in  1955,  100,000 
below  General  Hershey's  desired 
margin,  drop  to  100,000  in  the  pool 
in  1956 — and  then  we  get  into 
minus  figures.  We  would  be  short 
100,000  men  in  1957,  we  would  be 
short  300,000  in  1959,  and  400,000 
in  both  1961  and  1963.  Then  recov- 
ery would  set  in,  so  that  we  would 
be  short  only  300,000  in  1964  and 
1965,  and  get  back  above  the  line 
with  a  scant  100,000  men  in  the 
pool  in  1966. 

Manifestly,  this  would  be  an  im- 
possible situation  which  would 
never  be  allowed  to  develop.  By 
changing  deferment  policies,  the 
scope  of  dependency,  and  by  other 
measures,  we  could  increase  arbi- 
trarily the  rate  at  which  the  pool  is 
replenished  annually. 

You  will  have  noted  that  1966  is 
the  key  year  in  all  of  these  exam- 
ples. That  is  because  by  that  time, 
our  population  figures  will  have  be- 
gun to  reflect  the  booming  birth 
rates  of  the  war  years  and  the 
years  immediately  following.  Birth 
rates  have  continued  to  rise 
steadily  and  so  rapidly  since  the 
war  that  we  will  not  encounter  such 
serious  shortages  of  men  as  plague 
us  now  when  we  need  them  badly 
in  the  years  after  1966  if  birth 
rates  continue  at  present  levels.  At 
least  we  know  there  will  be  young 
men  enough  to  maintain  forces 
larger  than  the  present  levels  for 
1966  through  1972. 


ROTC  Delays 
Call  For  Some 


The  Air  Force  early  in  July  noti- 
fied National  Headquarters  that 
budgetary  limitations  will  prevent 
•it  from  ordering  to  active  duty,  be- 
fore the  end  of  the  current  fiscal 
year,  a  number  of  the  June  1953 
Air  Force  R.  O.  T.  C.  graduates. 
The  Army  and  Navy  both  expect 
to  order  all  of  their  newly  com- 
missioned R.  O.  T.  C.  graduates  to 
active  duty  before  June  30,  1954. 

These  R.  O.  T.  C.  graduates  who 
agreed  in  writing  to  accept  a  com- 
mission after  graduation,  to  serve 
not  less  than  2  years  on  active  duty, 
if  called,  and  who  agree  to  remain, 
a  member  of  a  regular  or  reserve 
component  until  the  eighth  anni- 
versary of  the  receipt  of  their 
commission  are  deferred  in  Class 
I-D  so  long  as  they  continue  in  a 
reserve  status  after  being  commis- 
sioned except  during  any  period 
they  go  on  active  duty  and  become 
eligible  for  classification  in  I-C. 

R.  O.  T.  C.  students  who  signed 
the  agreement  and  carried  out  the 
terms  in  good  faith  have  made 
themselves  available  for  service. 
The  only  reason  they  will  not  be 
ordered  to  active  duty  is  because  ol 
the  Armed  Forces  limitation  of 
funds.  Congress  provided  in  the 
law  and  the  President  prescribed 
in  our  regulations  that  they  cannot 
be  ordered  to  report  for  induction 
by  their  local  boards.  As  Reserve 
officers,  these  men  are  subject  tc 
call  for  active  duty  at  any  time 
during  the  8-year  period  they 
agreed  to  hold  their  commission. 

Selective  Service  had  made  rep- 
resentations to  the  Department  ol 
Defense  that  the  Air  Force  shoulc 
be  required  to  call  all  R.  O.  T.  C 
graduates  in  order  to  prevent  the 
objections  that  will  be  properly 
raised  by  local  boards  which  are 
inducting  men  for  duty. 

The  morale  factor  in  a  commu- 
nity will  be  most  serious  if  such  a 
policy,  particularly  during  hostili- 
ties, is  followed. 

Men  who  receive  a  direct  com- 
mission   after    February    1,    1951 
from  one  of  the  services  are,  how- 1 
ever,  in  a  different  category.  These! 
men   have   undergone   no   training] 
for  a  commission.  Their  only  quali-| 
fication  is  that  they  have  earned  at 
college    degree    and    have    become! 
specialists  in  some  field    the  serv- 
ices think  they  need.     These  mer 
enjoy    no    protection    under    eithei 
the  law  or  the  regulations  and  ii 
they  are  not  already  on  active  duty 
when  they  are  reached  for  indue 
tion,    they    are   inducted    into   thi 
Army  as  privates.    There  is  no  au 
thority   to   defer   these   men   unti 
they  can  be  ordered  to  active  dut> 
by  their  respective  services.    Then 
only  recourse  is  to  be  inducted  intc 
the  Army  and  later  apply  for  Offi 
cer  Candidate  School. 


Smart  Lad 


Excerpt  from  letter  of  a  regis- 
trant to  his  local  board:  "I'm  mar- 
ried and  have  a  son  13  months  ole 
employed  by  the  Sheffield  Stee 
Company." 
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OTC  Surplus 
o  Be  Reduced 
y  New  Order 

Dr.  John  A.  Hannah,  Assistant 
:retary  of  Defense  for  Manpower 
i  Personnel,  last  month  resolved 
problem  of  what  to  do  about 
1953   ROTC  graduate   surplus 
directing   the   armed   forces  to 
ter  all  of  their  new  second  lieu- 
ants  to  active  duty  before  June 
1954. 

n  a  nutshell,  the  problem  was 
s:  The  services — principally  the 
r  Force — found  themselves  un- 
e  to  use  all  of  their  recent  ROTC 
iduates  without  a  corresponding 
ost  in  force-outs  of  experienced 
cers  now  on  active  duty. 
The  plan  was  adopted  by  the  De- 
rtment  of  Defense  following  a 
•ies  of  conferences  between  the 
partment  of  Defense  and  Selec- 
'e  Service,  with  Brig.  Gen.  Louis 
Renfrow,  Deputy  Director,  rep- 
senting  Selective  Service. 
One  of  the  reasons  for  the  large 
rplus  of  Air  Force  ROTC  grad- 
tes  is  that  the  ROTC  program 
is  geared  to  an  expanding  Air 
irce.  Air  Force  strength  has 
en  cut  from  980,000  to  960,000. 
In  order  to  absorb  the  9,600  Air 
tree  ROTC  students  commis- 
ned  in  June,  Doctor  Hannah  di- 
eted that  the  call-up  be  spread 
er  the  remainder  of  this  fiscal 
ar.  cine-third  to  be  called  by  Oeto- 
r,  <>ne-third  by  February,  and 
e-third  by  the  end  of  May. 
In  a  further  effort  to  bring  the 
r  Force  down  to  the  lowered  man- 
wer  ceilings,  Doctor  Hannah  has 
inounced  that  all  Junior  and  Sen- 
r  class  students  in  the  ROTC 
rogram  must  sign  up  for  flight 
aining  or  be  dropped  from  the 
•ogram.  The  only  exception  to 
is  will  be  for  1,000  students  tak- 
g  specialized  training,  such  as 
lgineering. 

The  Air  Force  is  now  notifying 
(Continued  on  page  S) 


Puppy  Dogs  Cavort 
Celebrating  Birthday 

When  we  printed  a  little  item  in 
the  August  issue  of  Selective  Serv- 
ice announcing  the  periodical's  sec- 
ond birthday  anniversary,  we  never 
dreamed  we'd  get  any  anniversary 
cards. 

Well,  we  did.  At  least  we  got 
one,  and  it's  blue  with  little  puppy 
dogs  cavorting,  and  it  says,  "Hello 
there,  Happy  Anniversary  and  the 
Very  Best  Always  to  Selective 
Service,"  and  it's  signed,  "Mary 
Jane  Wooley,  Indiana — 85." 

Thanx,  Mary  Jane  Wooley! 


)ur  Soldiers  Will  Be 
t  Doesn't  Rain  in  th 

"I  am  very  sorry  that  I  could 
3t  get  the  papers  back  to  the 
raft  Board  before  the  expired 
ite,"  says  a  letter  received  by 
lerk  Alice  Callen,  Local  Board  No. 
),  Covington,  Kentucky.  "But  as 
du  know  that  I  am  in  jail  .  .  . 

"Well  Sir  its  a  very  long  story 
at  I  had  better  cut  it  short.  I 
on't  expect  to  stay  in  Jail  very 
ing  because  what  happen  between 
ly  wife  and  I  is  something  that  I 
Wouldn't  be  in  Jail  for  anyhow  and 

wouldn't  be  here  in  Jail  if  other 
eople  would  stay  out  of  our  Busi- 
ess  and  let  us  alone  .  .  .  The  kind 


Enrollments  Jump; 
Tests  Announced, 
But  Dates  Not  Set 

College  and  University  enroll- 
ments this  fall  substantially  higher 
than  1952  are  estimated  by  the 
U.  S.  Office  of  Education.  First 
time  enrollments  are  also  expected 
to  increase  over  1952. 

Emphasizing  that  the  figures  for 
this  year  are  estimates  only,  the 
office  gives  Selective  Service  this 
following  brief   summary: 

1953 

Total  male  enrollment  .....1,722,000 
Number  of  veterans.  (No  estimate) 
First  time  male  enrollment-349,000 
Number  of  veterans.. (No  estimate) 

1952 
Total  male  enrollment 1,387,094 

Number  of  veterans 226,018 

First  time  male  enrollment. .323,673 
Number  of  veterans 27,000 

In  the  meantime,  it  was  an- 
nounced that  two  Selective  Service 
College  Qualification  Tests  will  be 
conducted  by  the  Educational  Test- 
ing Service  during  the  coming  aca- 
demic year.  The  first  will  be  held 
in  November  of  this  calendar  year, 
the  second  in  April  of  next  year. 

Exact  dates  will  be  announced 
later. 

Happy  To  Learn 
e  Army,  Or  Does  It? 

of  work  that  I  do  is  Construction 
work  and  when  it  rains  then  we 
can't  work  .  .  . 

"So  if  there  is  anything  that  you 
can  do  to  get  me  in  the  Army  will 
you  please  help  me  as  much  as  you 
can  to  get  me  in.  Because  it  do  not 
rain  in  the  Army  and  I  will  be  sup- 
porting my  children  and  helping  my 
country  as  well." 

The  Board  was  duly  impressed — 
until  a  check  of  local  police  records 
showed  15  charges  against  the  reg- 
istrant since  1945,  including  2  As- 
saults With  Intent  To  Kill. 


Peace  Depends 
On    Strength 

Of  Our  Arms, 
Says  Director 


Hugel  953FarmCropNears 
All  Time  Record  Breaker  Of 
1 948;  'Help'  Shows  Increase 

As  the  Nation  is  harvesting — or  has  already  harvested — the 
third  largest  agricultural  crop  in  its  entire  history,  a  number 
of  farm  facts  stood  out  which  are  pertinent  and  interesting  to 
members  of  the  Selective  Service  System,  as  well  as  others 
concerned  with  national  defense  and  domestic  economy. 
Without  regard  to  their  order  of  importance,  these  include: 
The   estimated   agricultural   production  this  year   is  only 

slightly  below  that  of  1952  and  not 
so  very  far  behind  that  of  1948's 
all-time  record-breaker. 

Deferments  by  reason  of  agricul- 
ture were  87,119  as  of  July  1  of  this 
year,  but  this  figure  far  from  rep- 
resents the  number  of  men  between 
the  ages  of  18%  and  26  who  are  on 
farms;  a  great  many  others  are  de- 
ferred for  dependency  or  hardship; 
others  because  their  boards  have 
not  reached  their  age  brackets,  still 
others  because  of  IV-F  classifica- 
tions. Of  these  latter,  a  consider- 
able portion  are  not  so  physically 
unfit  as  to  prevent  their  engaging 
in  normal  farm  operations,  part  or 
full  time,  especially  in  these  days 
of  mechanization. 

Authorities  are  agreed  that  high 
wages  paid  in  industrial  centers 
and  continuing  tendency  toward 
consolidation  of  farm  units  and 
mechanization  of  farms,  has  been 
responsible  for  migration  of  a  great 
many  young  men  from  the  farm  to 
urban  centers.  This  together  with 
the  indiscriminate  recruiting  done 
by  the  recruiters  of  the  military 
services  is  responsible  for  the  num- 
bers thus  lost  to  the  farms,  which 
is  many  times  greater  than  those 
taken  away  by  fnductions. 

Despite  this  fact,  however,  the 
Department  of  Agriculture's  Bu- 
reau of  Economics  latest  report 
shows  that  the  total  labor  on  farms 
was  approximately  one  percent 
higher,  numerically  100,000,  in  July 
of  this  year  than  it  was  in  1952. 
Family  labor  numbered  50,000  less 
than  a  year  ago,  but  as  the  other 
figures  indicate,  this  loss  was  more 
than  counteracted  by  hired  labor 
replacements. 

The  Department  of  Agriculture 
now  has  county  agents  in  3420 
counties.  It  is  thus  evident  that 
3420  local  boards  are  constantly 
confronted  with  problems  relating 
to  agriculture  and  a  great  deal  of 
gratification  has  been  expressed 
over  evidence  that  the  local  boards 
and  the  county  Agriculture  Mobili- 
zation Committees  are  mutually 
benefitting"  from  the  highest  pos- 
sible degree  of  cooperation. 

"Yardsticks"  to  assist  in  consid- 
ering registrants   for  agricultural 
(Continued  on  page  3) 


By  Maj.  Gen. 
Lewis  B.  Hershey 

A  truce,  a  cease  fire,  an 
armistice,  call  it  what  we 
may,  has  succeeded  another 
difficult-to-define  period.  The 
kind  of  conflict  which  has  been 
suspended  in  Korea  is  new  in 
the  annals  of  America.  The 
kind  of  conflict  of  which 
Korea  has  been  a  single  inci- 
dent has  for  a  half  decade 
been  unusual  in  the  history  of 
the  world. 

The  problems  unresolved 
that  brought  about  the  armed 
clash  in  Korea  have  not  been 
settled  by  armies  in  Korea. 
The  solutions  of  the  problems 
lie  in  the  future  and  the  means 
of  settlement  shift  again  to 
the  agencies  of  diplomacy. 

Twice  in  the  memory  of  the 
older  generation  the  cessation 
of  armed  conflict  has  signalled 
the  hurried  evaporation  of 
the  laboriously  built  military 
might  of  America.  In  the 
first  experience,  at  least,  a 
form  of  legal  peace  was 
signed.  It  was  not  lasting. 
In  the  second  experience 
armed  conflict  came  again  be- 
fore the  formalities  of  war 
closing  treaties  had  been  com- 
pleted. The  last  experience  re- 
(Continued  on  page  2) 
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Our  Peace  Depends  on  Armed  Strength; 
Prior  Demobilizations  Stand  as  Warning 


( Continued  from  page  1) 
taught  the  lesson  of  the  first. 

In  the  days  ahead,  as  Amer- 
ica strives  at  the  council  table 
to  sustain  an  uncertain  truce 
and  to  increase  continually  the 
hopes  for  an  eventual  peace, 
what  are  the  factors  which  will 
support  the  efforts  of  America? 

In  retrospect,  America  increased 
her  influence  from  1917  to  1919  as 
she  forged  her  armed  strength. 
Her  power  for  peace  ebbed  as  her 
legions  vanished  in  the  first  large- 
scale  "Bring  the  Boys  Home." 
From  1940  through  the  first  half 
of  that  decade,  America  built  her 
armed  strength  as  she  overcame  a 
never-ending  series  of  almost  in- 
superable obstacles.  Hostilities 
came  to  an  end  in  1945  on  terms 
that  a  strong  America  influenced 
greatly. 

It  is  unnecessary  to  remind  our- 
selves how  completely  the  frantic 
demobilization  of  1946  lost  what 
chance  there  might  have  been  to  use 
our  power  for  peace.  The  years 
since  1950  have  seen  our  efforts  to 
repossess  under  the  greatest  diffi- 
culties what  we  had  thrown  away  in 
1946. 

Once  again  the  firing  has  ceased 
for  today.  The  circumstances  are 
not  comparable  to  1945  and  far  less 
are  they  comparable  to  1919.  Op- 
timism in  each  of  these  experiences 


time  has  proved  to  be  misplaced. 
There  is  less  reason  for  any  opti- 
mism now. 

The  cease  firing  in  Korea  was 
brought  about  because  America 
built  her  military  power  and  gave 
evidence  that  she  intended  to  sus- 
tain it. 

Our  influence,  our  power  for 
peace  in  the  future,  demands 
strength;  long-continuing  strength, 
the  kind  of  strength  that  trained 
and  armed  force  alone  provide. 

The  meaning  of  recent  events  in 
Korea  to  the  Selective  Service  Sys- 
tem lies  in  the  manner  in  which  we 
find  the  lessons  of  the  demobiliza- 
tions of  1919  and  1946.  If  we  have 
learned  that  we  can  seek  peace  suc- 
cessfully only  by  power  then  men 
will  be  needed  by  the  armed  forces 
for  any  foreseeable  future.  They 
will  be  needed  in  numbers  which 
will  tax  to  the  utmost  our  predict- 
able incoming  supply.  These  facts 
indicate  that  the  young  men  of 
America  now  liable  for  service  and 
those  who  will  become  liable  and 
who  are  acceptable  to  the  armed 
forces  should  plan  their  careers  to 
include  a  period  in  active  service 
and  a  longer  period  in  the  reserves. 

Any  estimate  of  our  times  based 
on  our  experiences  in  the  past 
leaves  no  room  for  complacency. 
Peace  is  possible  only  at  the  price 
of  military  power  continually  main- 
tained. 


Latest  Report  Shows  6,622  Apprentice  Registrants 


The  number  of  registrants  de- 
ferred as  apprentices  has  been  in- 
creasing at  the  rate  of  approxi- 
mately 500  per  month  since  the  pro- 
gram was  started  in  July  1952.  A 
total  of  6,622  registrants  were 
classified  in  II-A  (App.),  as  of 
July  1,  1953. 

National  Headquarters  officials 
have  pointed  out  there  is  no  way  of 
determining  how  many  of  these 
registrants  were  reclassified  from 
II-A  into  II-A  (App.)  but  their 
supposition  is  that  most  of  the 
monthly  increase  is  coming  from 
I-A. 

Although  the  apprentice  program 
seems  to  be  running  smoothly, 
there  are  still  many  instances  of 
misunderstanding  on  the  part  of 
both    apprentices    and    employers. 


Some  apprentices  appear  to  be  la- 
boring under  the  delusion  that  their 
local  boards  will  automatically 
classify  them  II-A  (App.)  merely 
because  they  are  apprentices.  They 
do  not  understand  that  they  must 
be  in  an  approved  program  and  sub- 
mit an  Apprentice  Deferment  Re- 
quest (SSS  Form  171)  to  their  local 
boards. 

Some  employers  appear  not  to 
understand  procedure  they  must 
follow  to  get  their  program  ap- 
proved. Such  employers,  of  course, 
should  contact  their  local  boards 
for  the  necessary  information. 

When  an  apprentice  signs  a  SSS 
Form  No.  171  and  subsequently  re- 
ceives a  II-A  (App.)  classification, 
his  liability  is  automatically  ex- 
tended to  age  35. 


A  special  registrant  recently  re- 
ceived an  adverse  ruling  in  a  Fed- 
eral court  suit  seeking  a  declara- 
tory judgment  against  the  validity 
of  portions  of  the  Selective  Service 
law  pertaining  to  special  regis- 
trants. In  dismissing  the  suit,  the 
court  held  that  classification  and 
a  notice  to  report  for  induction  are 
not  sufficient  background  to  estab- 
lish "actual  controversy,"  required 
to  support  a  declaratory  judgment 
suit. 

The  suit  was  brought  by  Doctor 
Permutt  in  the  United  States  Dis- 
trict Court  in  Northern  Illinois. 
Doctor  Permutt,  a  physician,  at- 
tacked the  validity  of  Section  4  (i) 
of  the  Universal  Military  Training 
and  Service  Act  and  the  regulations 
governing  special  registrants. 

Federal  Judge  Campbell  denied 
that  there  was  a  legal  "contro- 
versy," apparently  on  the  ground 
that  there  had  been  no  restraint  of 
the  registrant's  liberty.  The  court 
found  it  had  no  jurisdiction,  in 
these  circumstances,  to  consider  the 
question  of  constitutionality. 

The  court  pointed  out  that  under 
the  Declaratory  Judgment  Act,  a 
Federal  court  decision  is  limited  by 
the  Constitution  to  cases  of  actual 
controversy.  Whether  threatened 
restraint  of  his  liberty  was  "immi- 
nent," or  whether  an  "emergency" 
existed  requiring  "earliest  possible" 
determination  of  his  claims  for  re- 
lief, were  questions  answered  by 
the  court  as  follows: 

"Thus  far,  however,  plaintiff  has 
been  merely  classified  by  his  local 
board  and  ordered  to  report  for  in- 
duction on  a  date  certain.  It  should 
be  noted,  first,  that  the  date  orig- 
inally set  for  induction  has  been 
changed  since  this  action  was  com- 
menced. The  date  may  be  changed 
again.  Indeed,  plaintiff,  may  never 
be  inducted." 

The  court  disposed  in  similar 
manner  a  contention  that  if  in- 
ducted he  would  not  be  employed  as 
a  medical  doctor,  and  also  charac- 
terized as  hypothetical  a  claim  that 
his  service  would  be  utilized  as  a 
private  and  not  as  a  commissioned 
officer. 

It  was  at  this  point  that  the  court 
emphasized  that  it  is  necessary  for 
the  plaintiff  in  such  an  action  to 
have  passed  through  the  adminis- 
trative processes  leading  to  induc- 
tion. The  opinion  pronounced  that 
the  suit  at  bar  was  brought  pre- 
maturely. A  hypothetical  threat 
was  held  to  be  insufficient  to  confer 
jurisdiction  upon  the  courts  to  pass 
upon  the  constitutionality  of  act  of 
Congress. 

Briefly  the  facts  appear  to  have 
been  as  follows:  Doctor  Permutt 
had  registered  in  1948  and  was 
classified  as  a  veteran  of  World 
War  II.  As  later  a  special  regis- 
trant whose  registration  occurred 
in  October  1950  he  was  subse- 
quently ordered  to  report  for  induc- 
tion. He  was  reportedly  tendered 
a  commission  as  first  lieutenant  in 
the   Reserve.     He   was   appointed, 


Official* Notices 


> 


May  14,  1953— Transmittal  Men 
randum  No.  63,  containing  Loi 
Board  Memorandum  No.  17, ' 
amended,  concerning  dependen 
allowances,  which  was  amend 
to  explain  more  fully  the  requii 
ments  for  eligibility  for  su 
allowances. 

July  17,  1953— Packet  No.  40 
the  Selective  Service  Regulatioi 
containing  corrected  pages 
Part  1622  to  reflect  the  proi 
sions  of  Executive  Order  fi 
10469  which  constitutes  Amen 
ment  No.  46  of  the  regulations. 

July  27,  1953— Operations  Bullet 
No.    27,    as    amended,    Subjec  i 
"Armed  Forces  Physical  Exai 
ination      Outside      the      Unit 
States,"  which  was  amended 
revise  the  listing  of  the  namlg 
and    locations    of    the    overse; 
examining  facilities. 

July  30,  1953— Transmittal  Mem 
randum  No.  64,  containing:   (; 
Local  Board  Memorandum  No. 
as  amended,  concerning  the  cla 
sification    of    registrants    sep  • 
rated  from  the  armed  forces 
Class  IV-F  under  section  1622, 
of  the  Selective  Service  Regul 
tions,    which    was    amended 
quote  the  current  provisions  I! 
paragraph  29  of   Special  Reg  \ 
lations  615-180-1 ;  and  (2)  Loot 
Board  Memorandum  No.  21,  iL 
amended,       concerning       morL 
standards  for  induction  into  tl . 
armed  forces,  which  was  amen  , 
ed  to  quote  the  current  provisio; 
of    paragraph    lOd    of    Sped . 
Regulations   615-180-1. 

July  31,  1953— Operations  Bullet 
No.  76,  as  amended,  Subjec  I 
"Determination  of  Order  of  Pi  j 
ority  of  Special  Registrants! 
concerning  the  determination  i P 
their  order  of  priority  undi 
paragraphs  (2),  (4),  and  ({I 
of  section  4  (i)  of  the  Univers! 
Military  Training  and  ServiJ 
Act,  as  amended  by  Public  La] 
84,  83d  Congress,  approved  Jui| 
29,  1953. 

July  31,  1953— Operations  Bullet; 
No.  91,  as  amended,  Subjec 
"Manpower  Policy  for  the  Con 
mercial  Fishing  Industry,"  col 
cerning  the  principles  to  \ 
applied  in  the  classification  < 
registrants  engaged  in  that  h 
dustry,  which  was  amended  1 
reflect  the  termination  of  the  D' 
fense  Fisheries  Administrate 
and  the  assumption  of  its  furo 
tions  by  the  Fish  and  Wildli: 
Service. 

then  his  appointment  was  cancele* 
A  new  order  to  report  for  indu< 
tion  upon  a  transfer  basis  was  ii 
sued  and  the  transfer  board  late 
amended  the  date  for  reportm 
from  January  15,  1953,  to  Januar 
28,  1953.  Request  was  made  thj 
the  court  set  aside  the  cancellatio 
of  his  commission,  or  pronounce  a 
attempt  to  induct  him  as  denial  c 
due  process  of  law,  or,  as  a  secon 
alternative,  to  find  section  4  (i)  a 
applied  to  Permutt  to  have  bee 
"arbitrary,  capricious,  and  dis 
criminatory  and  therefore  uncor 
stitutional."  As  pointed  out  thes 
efforts  were  refused  by  the  court. 
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papers  Approve 
NewReoulations 
pn  Fatherhood 

(Hartford  Courant) 

I  The  change  in  draft  rules  to  re- 
mix- young  fathers  to  serve  was 
Ing  in  coming.  There  may  have 
leen  some  excuse  for  deferring 
lathers  at  the  start  of  World  War 
p,  for  they  had  taken  on  family 
fbligations  without  warning  that 
■ley  might  some  day  have  to  go  to 
war.  But  in  the  Korean  conflict, 
lie  deferments  fell  in  the  custom- 
try  pattern.  And  too  many  young 
hen  learned  that  by  parlaying  a 
Itudent  or  industrial  deferment  and 
I  father's  deferment,  the  obligation 
If  service  might  be  avoided  alto- 
gether. 

I  Such  an  action,  of  course,  while 
legally  acceptable,  put  a  burden  on 
[hose  who  did  not  try  to  take  advan- 
lage  of  the  rules.  It  created  an 
njustice  for  younger  men,  who 
rere  pulled  from  the  normal  course 
£  events  because  older  ones  had 
ound  a  cloak  of  protection.  It 
eems  like  a  simple  truth  to  say 
hat  the  family  and  home  are  a 
;reat  obligation.  But  the  Nation — 
ind-it  is  in  the  Nation's  interest 
olely  that  the  draft  is  operative — 
s  the  guarantor  of  the  freedom  and 
afety  of  the  family.  The  country 
leserves  fair  treatment.  This  is  a 
onflict  between  the  interests  of  the 
ndividual  and  of  his  country,  that 
nust  be  resolved  for  the  latter. 
1  There  are  others  who  will  argue 
hat  the  student  deferment  should 
lave  been  discarded  first.  But  the 
lation's  ultimate  safety  depends  on 
rained  manpower.  Already  we  are 
wasting  our  youth,  through  illit- 
eracy, moral  and  physical  disquali- 
fications, and  misuse  of  the  men  we 
summon.  These  are  all  factors  that 
deserve  continued  attention.  But 
for  the  time  being,  to  defer  and, 
effectively,  exempt  fathers  from  the 
service  that  a  democracy  requires 
in  its  own  defense,  creates  an  in- 
justice that  weakens  our  unity. 
The  new  rule  was  necessary. 


(Des  Moines  Register) 

President  Eisenhower's  executive 
order  discontinuing  draft  defer- 
ments because  of  fatherhood,  ex- 
cept in  emergency  cases,  removed 
one  of  the  most  glaring  causes  of 
inequality  in  military  service. 

Thousands  of  young  men  in  the 
18M>  to  26  year  age  bracket  have 
obtained  temporary  deferments  as 
students,  farm  workers,  or  workers 
in  critical  occupations;  then  they 
have  married  and  become  fathers, 
[thus  getting  continuing  deferment. 

Dependency  deferments  have 
'been  increasing  because  of  this,  and 
;on  May  31,  1953,  more  than  a  mil- 
'Hon  men  were  in  this  category. 
This  is  of  course  extremely  unfair 
to  the  young  men  who  are  ordered 
to  military  duty.  It  has  resulted  in 
the  calling  up  of  many  younger 
draft  registrants  earlier  than  they 
would  otherwise  have  been  called, 
in  order  to  fill  monthly  quotas. 

In  some  parts  of  the  country  the 
dependency  deferments  have  jeop- 

(Contlnued  on  page  4) 


Veterans  of  Foreign  Wars  Highly  Laud 
Hershey's  Administration  of  S.  S. 


Here  is  full  text  of  the 
resolutions  adopted  by  the 
1953  encampment  of  the  Vet- 
erans of  Foreign  Wars  in 
Milwaukee : 

"Whereas,  the  Selective 
Service  System  represents 
the  only  means  of  raising 
and  maintaining  the  armed 
forces  in  times  of  national 
emergency ;  and 

"Whereas,  Throughout 
World  War  II  and  the  Ko- 
rean Conflict  the  Selective 
Service  System  inducted 
more  than  12,000,000  men 
and  has  discharged  its  in- 
dispensable functions  in  so 
exemplary  a  manner  as  to 
reflect  great  credit  and  re- 
spect on  all  of  its  members. 
many  of  whom  are  associated 
with  the  Veterans  of  Foreign 
Wars;  and 

"Whereas,  Our  comrade. 
Major  General  Lewis  B.  Her- 
shey, as  Secretary  of  the 
Joint  Armed  Forces  Com- 
mittee, and  thereafter  as 
Director    of     the    Selective 


Service  System  through  its 
critical  years  has  been  the 
guiding  genius  of  this  great 
national  effort;  now,  there- 
fore 

"Be  It  Resolved,  That  the 
5Uth  National  Encampment 
of  the  Veterans  of  Foreign 
Wars  of  the  United  States  in 
meeting  assembled  at  Mil- 
waukee, Wisconsin,  August 
3-7,  1953,  does  hereby  com- 
mend the  excellent  judgment 
and  dynamic  administration 
of  Comrade  Hershey;  and 

"Be  It  Further  Resolred, 
That  a  copy  of  this  resolution 
be  sent  to  the  President  of 
the  United  States,  the  Vice 
President,  the  Speaker  of  the 
House  of  Representatives 
and  to  the  Chairman  of  the 
Armed  Services  Committee 
of  the  Senate  and  the  House 
of  Representatives  in  order 
that  they  may  be  advised  of 
our  high  regard  and  deep  re- 
spect for  General  Lewis  B. 
Hershey  and  for  the  distin- 
guished service  he  has  ren- 
dered to  our  country." 


ROTC  Reduction 
Plans  Completed 

(Continued  from  page  1) 
those  students  who  have  just  com- 
pleted their  Junior  college  year  and 
are  about  to  enroll  for  their  Senior 
year  and  those  about  to  enter  the 
Junior  grade.  Those  who  agree  to 
take  flight  training  after  they  are 
graduated  and  commissioned  will 
be  certified  to  their  local  board  by 
a  DD  Form  44  and  will  remain  in 
a  I-D  statutory  deferred  status. 
Those  who  refuse  to  sign  up  for 
flight  training  will  be  dropped  from 
the  program  and  they  must  either 
qualify  for  class  I-S  or  II-S  if  they 
want  to  complete  their  Senior  year. 

Some  13,000  to  14,000  ROTC  stu- 
dents had  previously  been  scheduled 
to  be  commissioned  in  the  Air  Force 
next  June.  Normally  they  would 
be  required  to  serve  two  years  on 
active  duty,  but  if  they  take  flight 
training  they  are  obligated  to  serve 
three  years. 

Doctor  Hannah  said  he  could  not 
estimate  how  many  in  this  class 
would  choose  to  remain  in  the 
ROTC  program  by  agreeing  to  take 
flight  training.  Of  the  June  1953 
class  of  9,600  only  3,200  agreed  to 
take  flight  training. 

Similar  cuts  are  not  contem- 
plated. Doctor  Hannah  announced, 
in  the  Army  and  Navy  ROTC  pro- 
grams.        ■ 

Cows.   Kids   and   Wife 

"Please  tell  me  what  class  V-A 
is.  I  now  have  a  wife,  2  children, 
and  30  cows."  (From  a  letter  re- 
ceived by  Texas  Local  Board  No. 
58,  Dorothy  M.  Roeben,  clerk.) 


Nation  is  Reaping 
Bumper  1953  Crops 

(Continued  from  page  1) 

deferments  are  used  in  several 
States,  under  supervision  of  the  re- 
spective State  Directors.  These 
so-called  yardsticks  range  in  form 
from  simple  questionnaires  to  more 
elaborate  systems  using  conversion 
factors  to  determine  production 
credits.  Latest  reports  show  that 
25  States  are  now  using  this  type. 

The  Department  of  Agriculture 
reports  that  the  U.  S.  average  farm 
wage  rate  per  hour,  without  board 
and  room  was  89  cents  in  mid  sum- 
mer, an  increase  of  2  cents  per  hour 
from  a  year  .previous  and  4  cents 
more  than  on  April  1  this  year, 
which  is  about  the  usual  rise  for 
the  quarter.  Rates  by  regions 
ranged  from  $.95  to  $1.09  per  hour, 
except  in  the  3  southern  regions 
where  the  averages  were  $.54,  $.60, 
and  $.62  per  hour. 

Wage  rates  per  day  without 
board  averaged  $5.30  on  July  1  for 
the  country  as  a  whole,  a  gain  of 
10  cents  per  day  over  the  same  date 
in  1952.  Regional  averages  showed 
a  range  from  $4.05  in  the  East 
South  Central  Region  to  $8.30  in 
the  West  North  Centra]  States. 
The  importance  of  skilled  machin- 
ery operators,  especially  in  the 
harvest  of  wheat,  accounts  in  part 
for  the  relatively  high  average  rate 
in  the  West  North  Central  Region. 

Among  the  conclusions  that  ap- 
pear to  be  justified  is  that  there  is 
no  overall  general  shortage  of  farm 
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C.  O.  Program 
Report  Given 

The  Conscientious  Objector  Pro- 
gram is  now  operating  with  2,800 
registrants  assigned  to  2  years  of 
work  in  lieu  of  induction.  An  ad- 
ditional 2,000  have  been  examined 
and  found  acceptable,  while  1,750 
have  not  yet  been  examined. 

Those  registrants  who  have  been 
examined  and  found  acceptable 
will  be  ordered  to  jobs  as  their  local 
boards  reach  their  age  group  for 
induction  and  find  suitable  work 
for  them. 

There  are  now  more  than  800 
places  in  the  United  States  and  its 
territories  where  conscientious  ob- 
jectors may  be  assigned  to  work. 
In  addition,  men  are  currently  as- 
signed to  work  with  some  40  "vol- 
unteer" programs  in  foreign  coun- 
tries. These  foreign  programs  are 
located  in  Europe,  Asia,  the  Middle 
East,  the  Balkans,  Central  America, 
South  America,  Formosa,  and 
Korea.  Most  of  the  registrants 
who  volunteered  for  work  in  for- 
eign countries  are  engaged  in  for- 
eign relief  and  rehabilitation  work. 
A  few,  however,  are  working  in 
leprosariums. 

Some  States  have  "run  out"  of 
Conscientious  Objectors  to  assign 
to  jobs  and  there  are  jobs  available 
for  conscientious  objectors  in  many 
States  which  are  unfilled. 

The  Veterans  Administration   is 
critically  short  of  attendants  and  a 
few  other  types  of  workers  at  six 
of  their  hospitals.     Some  300  men 
are  needed  to  fill  the  jobs  at  these 
hospitals    which    are    located    at 
Lyons,    N.    J.;    Montrose,    N.    Y. 
North   Port,   Long   Island,   N.  Y. 
Canandaigua,      N.     Y.;      Downev, 
N.  Y.;  and  Battle  Creek,  Mich. 

Veterans  Administration  has 
launched  a  recruiting  program  in 
an  effort  to  fill  these  300  jobs.  Any 
conscientious  objector  interested 
in  applying  for  one  of  these  jobs 
may  get  full  information,  make  ap- 
plication, and  take  his  physical 
examination  at  the  Veterans  Ad- 
ministration hospital  located  near- 
est his  home. 


Don't   Care  If  I  Do! 

The  puzzled  clerk  of  Local  Board 
No.  44,  Lee,  Mass.,  inquired  of  the 
registrant,  "And  how  do  you  pro- 
nounce  vour   name,    Mr.   er ?" 

"HAVINOVISKI,"  said  the  regis- 
trant. "The  best  way  to  remember 
it  is  'Have  another  Viskey.'  " 


labor. 

To  what  extent  returning  veter- 
ans are  increasing  the  farm  labor 
supply  is  virtually  impossible  to  es- 
timate, but  it  is  not  inconsiderable, 
and  it  is  interesting  to  observe  that 
a  large  number  of  local  boards  are 
beginning  to  take  considerable 
numbers  of  older  men  who  have 
received  previous  agricultural  de- 
ferments before  dipping  to  deep 
into  their  supply  of  19-year-old  men 
on  the  conviction  that  there  is  no 
general  dearth  of  agricultural 
labor. 
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Heroism  of  Fighting  Sons  of  'Brass  Hats' 
Gives  Lie  to  Irresponsible  Innuendoes; 
Deeds  Make  Glorious  Page  of  History 


(From  Washington  Star) 

One  of  the  favorite  tricks  of  the 
Communists,  it  seems  to  me,  and 
also  of  unthinking  people  in  gen- 
eral, is  to  attack,  mock,  and  try  to 
make  ridiculous  the  so-called 
"brass"  of  our  Nation.  Some  poli- 
ticians also  have  found  this  group 
to  be  extremely  vulnerable,  good 
publicity,  and,  in  many  cases,  iron- 
ically, perhaps  the  most  defenseless 
of  all  of  their  targets. 

To  hear  certain  commentators,  to 
read  certain  slanted  writers,  one 
would  imagine  the  "brass"  to  be 
some  ruthless,  selfish  monster  de- 
vouring youth  to  satisfy  its  own 
ambitions.  One  seldom  thinks  of 
the  "brass"  in  human  terms.  The 
"brass"  is  pictured  as  aloof  from 
the  sufferings  that  the  defense  of 
our  great  Nation  requires  in  these 
most  tense  times. 

As  the  rumble  of  artillery  is 
silenced,  and  as  rifle  platoons  no 
longer  fix  bayonets  in  preparation 
for  the  fire-fight,  our  thoughts  will 
turn  from  Korea  and  the  heroic 
sacrifices  that  our  fighting  men 
have  made  there  for  all  of  us.  And, 
as  always,  the  "brass"  will  continue 
to  weather  the  attack  upon  it  by 
many  who  have  never  carried  arms 
in  the  defense  of  America  nor  shed 
blood  for  it. 

"What  did  it  cost  the  brass  hats," 
some  will  ask,  "to  fight  in  Korea?" 
It  just  meant  promotions  for  them, 
more  stars  and  eagles,  DSM's  and 
Legions  of  Merit."  How  wrong 
they  will  be.  Let  us  examine  the 
record. 

General  Van  Fleet's  son,  a  bomber 
pilot,  has  long  been  listed  as  "miss- 
ing in  action"  after  a  raid  over 
North  Korea.  Gen.  Mark  Clark's 
son,  an  infantry  officer,  was  wound- 
ed near  Heartbreak  Ridge.  Gen- 
eral Patton's  son,  a  tank  captain, 
served  in  some  of  the  roughest  com- 
bat fought  on  that  bloody  penin- 
sula. General  Eisenhower's  son  has 
served  at  the  front. 

Selective  Service  Director  Gen. 
Lewis  B.  Hershey's  son,  a  Marine, 
landed  at  Inchon,  fought  through 
the  rugged  advance  northward 
toward  the  Chosin  Reservoir;  fin- 
ished his  tour  of  duty,  and  volun- 
teered to  go  again.  He  was  severely 
wounded.  Former  Truce  Negoti- 
ator Vice  Adm.  C.  Turner  Joy's  son 
served  as  an  Army  lieutenant  in 
Korea. 

The  list  goes  on  and  on  in  a  glo- 
rious page  of  our  history.  Lesser 
"brass"  have  felt  the  cost  tremen- 
dously, too.  Navy  Capt.  John  Car- 
son's son,  a  Marine  lieutenant,  both 
of  Washington,  won  the  Navy  Cross 
posthumously  on  the  Pusan  Perim- 
eter for  refusing  evacuation,  al- 
though critically  wounded,  to  direct 
tank  fire  on  Communist  infantry, 
until  he  was  mortally  wounded. 
Comdr.  Vincent  Rich,  U.  S.  N.,  of 
Alexandria,  was  the  father  of  Ma- 
rine 1st  Lt.  Richard  Rich,  who  gave 
his  life  while  serving  as  a  company 
commander  of  Marines  last  year. 
(Signed) 

Samuel  Robert  Shumaker  III. 


23,000  For  October 

The  Department  of  De- 
fense has  asked  Selective 
Service  to  deliver  to  armed 
forces  induction  stations 
23,000  men  in  October  for 
assignment  to  the  Army. 

The  October  call  brings 
the  cumulative  call  since 
September  1950  to  1,532,- 
685  men. 


Hershey  Addresses 
Selective  Service 
Region  Conference 

Maj.  Gen.  Lewis  B.  Hershey, 
Director  of  Selective  Service,  in 
July  and  August  addressed  the 
opening  sessions  of  the  annual 
2-week  regional  Selective  Service 
Training  Conferences  in  San  Fran- 
cisco and  in  Seattle. 

General  Hershey  emphasized  at 
both  conferences  the  continuing 
need  for  strengthening  our  ready 
reserves  and  keeping  manpower 
currents  in  full  flow  regardless  of 
the  chameleon  appearance  of  world 
conditions. 

The  Seattle  conference  was  the 
seventh  and  last  of  the  regional 
conferences  held  throughout  the 
United  States  this  year.  Others 
were  held  in  Atlanta,  San  Antonio, 
Norfolk,  Mitchell  Field,  Long  Is- 
land; Chicago,  and  San  Francisco. 

In  the  first  week's  session,  mem- 
bers are  assigned  to  committees  of 
six  each  and  take  under  study  three 
subjects,  methods,  projects,  and 
aids.  The  second  week  is  devoted 
to  discussion  and  establishment  of 
unit  training  schedules. 


Father  Regulations 
Approved  By  Press 

(Continued  from  page  3) 
ardized  many  bona  fide  occupational 
deferments.  Local  boards  have 
been  unwilling  to  grant  educational 
or  occupational  deferments  if  they 
thought  the  registrants  would  be- 
come fathers  and  get  permanent 
deferment. 

It  is  in  the  national  interest  to 
provide  deferments  for  qualified 
college  students,  for  essential  occu- 
pations and  for  technological  train- 
ing. But  these  deferments  should 
be  made  on  the  basis  of  the  national 
need  and  individual  qualification. 
Permanent  escape  from  military 
service  for  fathers  is  inconsistent 
with  the  democratic  principle  of 
equal  sacrifice. 


These  are  only  two  of  a  number  of  edi- 
torials which  have  been  called  to  our  atten- 
tion on  the  subject  discussed,  but  they  seem 
to  be  more  or  less  typical  of  other  comment. 
As  this  is  written,  there  appears  to  have 
been  relatively  little  adverse  comment. — 
The  Editor. 


Youthful  Gunman 
Too  Young  to  Draft 

"You're  too  young  to  register 
now;  come  back  when  you  are  IS," 
said  the  kindly  clerk  of  Louisiana 
Local  Board  No.  98  to  the  youth 
who  had  presented  himself  for  reg- 
istration. 

So  the  youth  started  down  the 
stairs  leading  to  the  street,  coat  in 
hand. 

"Clump,  bump,"  came  the  noise 
from  the  stairway. 

"What  was  that?"  said  the  clerk, 
rushing  to  the  stairway. 

"Tain't  nothing,  ma'm;  only  a 
gun  dropping  out  of  my  pocket." 
So  it  was.  With  the  assistance  of 
clerks  from  Boards  99  and  103, 
lodged  in  the  same  building,  the 
youth  was  disarmed,  the  sheriff  was 
called,  the  boy  was  arrested. 

From  him,  the  sheriff  obtained 
information  leading  to  the  arrest 
of  five  other  youths  involved  in  a 
number  of  robberies. 


Rented  Farms  Increase 
'Burdens'  of  Registrant 

Attached  to  Selective  Service 
System  Questionnaire  returned  to 
Local  Board  No.  3,  Atchison,  Kans., 
was  the  following  letter: 

"In  the  last  year  Dad  rented  80 
acres  besides  the  240  that  he  owns. 
But  this  year  he  has  rented  an  addi- 
tional 455  besides  the  home  farm. 

"When  my  brothers  &  sisters  are 
home  from  school  we  have  a  suffi- 
cient amount  of  help  but  during  the 
school  months  there  is  too  much 
work  to  do  as  the  2  farms  that  the 
livestock  is  on  are  40  miles  apart 
&  my  Dad  has  ulcers  &  my  Grandad 
is  76  &  not  to  strong  anymore. 

"Last  year  my  brother  stayed 
home  from  school  and  this  year  he 
was  going  to  go  &  graduate  &  I  was 
going  to  take  care  of  the  one  farm 
if  you  guys  don't  put  me  in  the 
Army.  I  am  going  to  more  school- 
ing this  fall  starting  September  4th 
1953."     (signed) 


September  195' 

Russia  is  Training 
More  Scientists, 
States  Foundation 

The  National  Science  Found; 
tion  has  warned  Congress  ths 
Russia  is  far  outstripping  th 
United  States  in  the  training  c 
young  scientists,  according  to  a 
Associated  Press  dispatch. 

Dr.  Alan  T.  Waterman,  founds 
tion  director,  told  a  House  Appr< 
priations  Subcommittee  that  "ou 
output  of  young  scientists  and  ei 
gineers  is  now  dropping  to  near] 
one-third  of  the  output  in  1950  i 
a  time  when  our  research  and  di 
velopment  effort  has  approximate! 
tripled." 

Waterman's  testimony,  made 
a  closed  hearing,  was  recently  macj 
public. 

"In  the  year  1955  the  estimal 
is  that  50,000  engineering  gradi 
ates  will  be  produced  in  the  Sovi< 
Union  compared  to  some  17,000  i 
the  United  States,"  he  testified, 
similar  situation  exists  in  tl* 
United  States  with  respect  to  tr. 
production  of  trained  scientists 
all  types." 

The  foundation  entering  its  thii 
year,  awards  funds  for  researc 
projects  and  fellowships  to  trai 
scientists.  It  also  coordinates  Fei 
eral  research  projects  to  prevei 
duplication  in  the  multibillioi 
dollar  programs. 


Too  Strenuous 

A  registrant  of  Local  Board  N 
59  of  Osage  County,  Okla.,  reports 
"Weak  back,  deaf  in  right  ea: 
blind  in  right  eye,  only  light  sigl 
in  left  eye,  had  appendicitis  one 
I  think,  and  never  did  like  to  woi 
so  know  I  will  not  like  the  Army." 


The  Somerset  County  Loc; 
Board  in  Maine  reports  that  one  < 
its  registrants  yawned  so  vigo 
ously  he  dislocated  his  jaw  durir 
his  preinduction  physical  examin; 
tion. 


Classification  Picture 

(As  of  July  1,  1953) 


Class 

Total 13,919,133 

I-A  and  I-A-0  Exam- 
ined and  acceptable-        246,740 

I-A  and  I-A-0  Not 
examined 666,819 

I-A  and  I-A-0  Induc- 
tion postponed 20,805 

I-S  Statutory  defer- 
ment— High  school..  68,770 

I-S  Statutory  defer- 
ment—College*    40,739 

1-0  Conscientious  ob- 
jector, examined  and 
acceptable  2,039 

1-0  Conscientious  ob- 
jector, not  examined  1,744 

I-C  (Inducted)  934,366 

I-C  (Enlisted  or  Com- 
missioned)       1,475,592 

I-C   (Discharged) 454,622 

I-C   (Reserve) 631,972 

I-W(Atwork) 2,763 


I-W  (Released) 

I-D  Member  of  Re- 
serve component* 

II-A  Occupational  de- 
ferment (except 
agriculture)  * 

II-A   (Apprentice)  *__. 

II-C  Agricultural  de- 
ferment"  

II-S  Occupational  de- 
ferment (student)  *_ 

III-A  Dependency  de- 
ferment*  

IV-A  Completed  serv- 
ice :  Sole  surviving 
son 

IV-B  Officials* 

IV-C  Aliens . 

IV-D  Ministex-s,  divin- 
ity student 

IV-F  Unfit  for  service* 

V-A  Over  age  of  lia- 
bility   


369,595 

25,797 
6,622 

87,119 

162,10 

1,143,634 


875,987 

19 

12,071 

62,614 

1,737,024 

4,889,566 


*May  include  some  26  and  over  liable  up  to  35.      (Ref.:  L.  B.  M.  No.  38.) 
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lassification 
Ictions  Total 
lany  Millions 

Thirty-five  million  classification 
:tions  have  been  taken  by  local 
>ards  since  the  beginning  of  the 

esent  Selective  Service  operation; 

The  largest  local  board  in  the 
pstem  has  20,877  registrants;  the 
nallest  has  30; 

Of  the  registrants,  not  in  V-A 
5  overage,  who  have  been  given 
reinduction  examinations,  45.9 
srcent  have  been  inducted.  The 
ilance  were  rejected  at  preinduc- 
on,  have  enlisted  since  then,  have 
;en  deferred  or  have  not  yet  been 
jrwarded  for  induction  with  the 
ist  group  small  in  size. 

The  foregoing  are  some  of  the 
inclusions  indicated  from  prelim- 

fary  tabulation  of  returns  from 
ational  Headquarters'  one  percent 
imple  inventory.  The  inventory 
as  made  as  of  April  30,  1953,  and 
;sulted  in  the  local  boards  of  the 
ystem  submitting  data  transcrip- 
ion  sheets  on  111,079 — or  1.15  per- 
»nt — of  the  registrants  covered  by 
he  sample. 

The  coding  of  the  transcription 
heets  has  been  completed  and  their 
unching  is  well  along.  Limited 
abulation  materials  are  now  ex- 
ected  in  October. 

According  to  the  registration 
ndings,  the  five  largest  local 
toards  were  No.  49,  Marion  County, 
ndianapolis,  Ind.,  with  20,877  reg- 
strants  of  all  ages ;  No.  67,  Hidalgo 
nd  Starr  Counties,  Edinburg,  Tex., 
rith  19,722;  No.  98,  Wavne  County, 
Qetroit,  Mich.,  with  19,633;  No.  61, 
(Continued  on  page  S) 


Utah,  Canal  Zone  Have 
New  State  Directors 

New  State  Directors  have  been 
appointed  in  Utah  and  the  Canal 
Zone. 

The  new  Utah  Director  is  Brig. 
Gen.  J.  Wallace  West.  General 
West  has  been  Acting  Director 
since  the  death  of  Cmdr.  F.  Edward 
Walker  in  August  of  1949.  General 
West  had  previously  served  as 
State  Director  from  July  1948  until 
he  resigned  in  March  1949. 

Marcus  P.  Quinn,  former  Deputy 
State  Director,  is  the  Canal  Zone's 
new  Director,  succeeding  August 
C.  Medinger.  Forrest  G.  Dunsmoor 
has  been  named  Deputy  Director  of 
the  Canal  Zone. 


Lack  of  Vacancies 
Confront  Graduates 
Of  ROTC  In  1955 

The  Army  has  announced  that 
lie  number  of  active-duty  officer 
vacancies  will  probably  be  insuffi- 
cient to  enable  it  to  commission  all 
ts  1955  ROTC  graduates. 

It  expects,  however,  to  take  in  as 
rfficers  all  ROTC  graduates  who 
complete  their  college  training 
courses  next  spring. 

The  1955  graduates  who  are  not 
offered  commissions  will  become 
subject  to  induction  by  Selective 
Service,  the  announcement  said,  but 
insofar  as  possible,  these  men  will 
be  accorded  appropriate  recognition 
with  regard  to  their  previous  train- 
ing and  potential  qualifications. 

Those  who  will  graduate  in  1955 
are  just  now  starting  the  2-year 
advanced  ROTC  course,  which  for- 
merly led  to  a  second  lieutenant's 
commission.        DO 


Send-Off  Breakfasts  Provide  Cheerful 
Parting  Note;  Here  Is  Typical  Example 

By  N.  Y.  Board  No.  80 

(Niagara  Falls,  N.  Y.) 

Community  breakfasts  for  de- 
parting selectees  of  Local  Board 
No.  80,  Niagara  Falls,  N.  Y.,  are 
entering  their  second  year. 

More  than  200  persons  from  the 
city  and  the  adjoining  town  of 
Niagara — including  draftees,  rela- 
tives, and  friends,  as  well  as  draft 
board  and  city  officials,  attended 
some  of  the  breakfasts. 

A  feature  of  some  breakfasts  was 
on-the-spot  interviews  by  a  local 
radio  station. 

The  breakfasts  got  underway  in 
July  1952,  when  board  officials, 
headed  by  Chairman  Thomas  B. 
Lee,  and  several  interested  citizens 
decided  that  departing  ceremonies 
could  be  more  than  a  roll  call  and 
"good  luck"  speech. 


Basic  Meaning  ofS.  S.  Law 
Reviewed  By  Gen.  Hershey; 
System's  Personnel  Lauded 

By  Maj.  Gen.  Lewis  B.  Hershey 

Two  months  among  the  personnel  of  the  State  Headquar- 
ters— the  local  board  members  and  their  clerks  and  the  ear- 
marked officers  in  the  National  Guard  and  the  several  reserve 
units — is  a  very  great  privilege. 

No  one  can  have  this  experience  without  a  feeling  of  the 
utmost  confidence  in  the  ability  of  these  individuals  to  operate 
Selective  Service  under  any 


Understand? 

If  you  have  ane  thing  to  say 
you  can  write  me  here  and  I 
word  like  to  no  how  come  I  have 
to  let  you  all  no  every  wear  I 
go  jest  like  you  all  is  my  mother 
or  father  when  I  wonter  to  get 
in  that  old  please  you  all  word 
not  have  me  So  now  I  is  not 
going  to  send  you  all  my  address 
all  my  life  So  that  is  that,  good 
by  Mr.  Or  Mrs. — Text  of  letter 
received  by  Florida  Local  Board 
43,  West  Palm  Beach. 


Nov.  Call,  23,000; 
Calls  For  Doctors 

Leo  Nothmann,  manager  of  the      StOD    Temporarily 

"    Department    Store,    started 


Jenss 

the  ball  rolling  by  offering  to  pay 
for  a  breakfast  for  each  selectee 
and  two  relatives  or  friends  plus 
draft  board  and  city  officials  who 
gathered  to  see  the  men  off  for  the 
Buffalo  Induction  Center. 

Mr.  Nothmann  offered  to  hold  the 
breakfasts  in  the  coffee  shop  at  his 
store.  However,  the  July  quota 
was  large  and  a  hastily  formed 
committee  decided  that  the  coffee 
shop  would  not  be  big  enough. 

Lodge  838,  Loyal  Order  of  Moose, 
came  forward  and  opened  dining 
room  and  kitchen  facilities  in  the 
Moose  home.  The  home  has  a  large 
waiting  room  which  is  ideal  for  the 
men  and  their  relatives  to  gather 
before  and  after  the  breakfasts. 

The  next  problem  was  obtaining 
volunteers  to  serve  the  breakfasts, 
prepared  by  a  caterer  employed  by 
Mr.  Nothmann.  This  was  solved 
by  calling  on  groups  such  as  the 
John  J.  Welch  Post,  American 
Legion  Auxiliary,  the  Moms  of 
(Continued  on  page  S) 


The  Department  of  Defense  has 
asked  Selective  Service  to  deliver 
23,000  men  during  November. 

The  November  call  is  the  same 
as  the  monthly  calls  since  the  be- 
ginning of  the  fiscal  year.  It  will 
bring  to  1,555,685  the  number  of 
men  requested  by  the  Armed  Forces 
since  the  Korean  conflict  began. 

The  Department  of  Defense  also 
announced  in  September  that  "no 
further  draft  calls  for  physicians 
will  be  made  and  no  more  volunteer 
medical  officers  accepted  until  such 
time  as  losses  create  new  vacan- 
cies." 

Defense  Department  officials  said, 
"The  rather  large  number  of  avail- 
able volunteers  is  due  to  the  num- 
ber of  physicians  who  shortly  after 
the  Doctor  Draft  Act  was  extended 
for  an  additional  2  years,  and  after 
the  August  draft  call  was  an- 
nounced, decided  to  volunteer  for 
service  now  rather  than  wait  until 
called  by  their  draft  boards." 


and  all  conditions.  Of  even 
greater  significance,  however, 
they  are  dedicated  to  the  con- 
viction that  they  can  operate 
Selective  Service  whatever  the 
circumstances  and  they  are 
determined  that  they  will  meet 
any  challenge  the  future  may 
provide  for  Selective  Service. 

These  men  and  women  live 
in  widely  different  sections  of 
this  great  land  of  ours.  Some 
look  across  the  Pacific  where 
events  of  late  years  have  not 
lived  up  to  that  ocean's  name. 
Some  call  the  high  country 
home,  and  some  live  where 
mighty  rivers  flow.  They 
work  in  all  sorts  of  occupa- 
tions and  professions. 

These  people  I  met  have 
much  in  common  and  they 
have  their  individual  differ- 
ences. These  differences  ex- 
tend to  the  manner  in  which 
the  Selective  Service  System 
should  be  operated.  There 
is  a  robust  organizational 
healthiness  in  these  differ- 
ences. These  differences  be- 
speak strength,  not  weakness. 
They  indicate  that  judgments 
are  formed  by  thinking  from 
within  and  not  by  direction 
from  without.  There  was  no 
indication  that  the  members 
of  the  Selective  Service  Sys- 
tem felt  that  recent  events 
had  in  any  way  lessened  the 
necessity  for  the  things  they 
do. 

The  who,  the  what,  and  the 
when  of  the  Selective  Service 
Law  grows  more  definite  and 
less  involved  as  the  operation 

(Continued  on  page  2) 
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The  Basic  Meaning  of  Selective  Service 
Reviewed  By  Director;  Personnel  Lauded 


(Continued 
continues.  More  and  more  it  is 
being  understood  that  Congress  by 
law  has  decided  who  is  obligated 
to  serve.  "Universal,"  with  few 
exemptions  and  extension  of  obli- 
gation for  those  deferred,  indicates 
that  for  practical  purposes  each 
young  man  is  obligated  to  serve. 

The  "what"  is  even  more  definite. 
Congress  has  set  the  time  obliga- 
tion at  2  years. 

There  remains  one  uncertainty, 
and  the  determination  of  this  has 
been  placed  upon  the  local  board, 
subject  to  the  appeals  provided  by 
regulations.  This  decision  is  the 
answer  to  the  question,  "When 
does  the  registrant  serve  ?  "  In  this 
determination  lies  the  task  of  the 
Selective  Service  System.  It  is  the 
only  decision  that  remains.  The 
Congress  determines  who  the  indi- 
viduals are  who  have  liability  for 
military  service.  The  Congress 
determines  what  the  length  of  that 
service  shall  be.  The  Armed  Forces 
have  the  sole  responsibility  of  de- 
termining acceptability.  When  the 
registrant  shall  undergo  the  obliga- 
tion placed  on  him  for  2  years' 
service  is,  in  the  final  analysis,  the 
only  decision  delegated  to  the  Selec- 
tive Service  System,  and  that  is 
determined  by  the  local  board,  sub- 
ject to  the  regulations  prescribed 
by  the  President. 

This  is  not  a  change  in  law,  reg- 
ulations, or  Selective  Service  phi- 
losophy. It  is  only  a  fact,  more  evi- 
dent as  the  operation  of  Selective 
Service  reaches  the  cycle  where 
rotation  has  been  in  existence  for 
more  than  a  year.  The  lack  of  the 
validity  of  some  of  the  World  War 
II  experiences  has  become  com- 
pletely evident.  It  is  now  under- 
stood that  those  inducted  are  to 
serve  a  definite  period,  not  for  the 
period  of  the  emergency  and  6 
months  as  in  World  War  II.    It  is 
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also  understood  that  deferments 
are  likewise  for  less  than  the  emer- 
gency and  6  months. 

There  is  an  appreciation  of  the 
fact  that  not  a  few  of  the  man- 
power problems  that  plagued  us  in 
World  War  II  and  again  in  1950 
stemmed  from  a  failure  on  the  part 
of  all  of  us  to  realize  that  our 
economy  must  be  organized  to  per- 
mit the  acceptance  of  military  serv- 
ice by  those  in  their  late  teens  and 
their  early  twenties.  This  was  true 
when  our  Nation  began.  It  is  true 
today.  It  will  remain  true.  It  was 
understood  by  George  Washington. 
Unfortunately  our  citizens  have 
been  slow  in  agreeing  with  our  first 
President. 

"The  questions  on  whether  our  de- 
ferments were  decreasing  in  num- 
ber have  come  from  those  who  fail 
to  realize  that  the  Korean  fighting 
began  when  we  were  not  practicing 
the  philosophy  that  men  over  35 
with  some  few  exceptions  are  best 
used  to  support  military  opera- 
tions. The  late  teens  and  the  early 
twenties  are  best  to  engage  in  mili- 
tary operations,  and  from  middle 
twenties  to  middle  thirties  is  the 
transition  period,  and  from  these 
groups  come  the  additional  num- 
bers for  all-out  mobilization,  but 
this  middle  group  normally  remains 
available  to  support  the  Armed 
Forces  and  the  economy  in  smaller 
mobilizations. 

Wisely,  the  burden  of  military 
service  has  been  placed  by  Con- 
gress on  the  group  best  fitted  to 
exercise  it.  There  are  limitations 
in  the  number  in  this  group,  and  it 
is  only  by  service  from  each  in  his 
time  that  older  groups  who  can  be 
utilized  more  effectively  by  the 
civilian  economy  are  relieved  from 
the  liability  of  military  service. 


A  be  Lincoln  Too  Young 

Benjamin  Franklin,  Herbert 
Hoover,  Calvin  Coolidge,  and  Rob- 
ert E.  Lee  have  completed  their 
service  in  the  Armed  Forces, 
whereas  Abraham  Lincoln  is  too 
young  and  George  Washington  has 
been  physically  disqualified.  Au- 
thority, Colorado  Local  Board 
No.  9. 


Aliens'  Reward 

The  estimated  12,000  foreign- 
born  persons  serving  in  the  Army 
and  Air  Force  began  this  month  to 
receive  information  on  how  to  re- 
ceive speedy  U.  S.  citizenship  as  a 
result  of  their  service. 


Since  Korea,  the  Eighth  Army 
reorganized  and  rotated  three  times 
in  the  face  of  the  enemy. 


Court  Frowns 
On  Injunctions 
Against  Boards 

Further  discouragement  to  reg- 
istrants who  try  to  change  actions 
and  orders  of  Selective  Service  per- 
sonnel by  court  review  and  court 
order  is  seen  in  a  decision  of  Fed- 
eral Judge  E.  J.  Dimock  in  south- 
ern New  York. 

Refusing  a  request  of  Bernard 
Schwartz  for  a  preliminary  injunc- 
tion, the  court  in  effect  suggested 
that  the  proper  remedy  lies  in  a 
habeas  corpus  action,  and  then  only 
after  administrative  remedies  have 
all  been  tried  without  success. 

The  remedies  of  injunction  and 
declaratory  judgment,  which 
Schwartz  attempted  in  combination, 
appear  not  to  be  available  in  Se- 
lective Service  cases.  At  least  they 
were  not  available  in  the  Schwartz 
case,  and  Judge  Dimock's  ruling 
has  been  affirmed  promptly  by  the 
Court  of  Appeals  for  the  Second 
Circuit,  in  a  per  curiam  decision. 

This  development  recalls  similar 
frustration  in  another  recent  case, 
reported  in  the  September  issue  of 
Selective  Service  in  which  ar  at- 
tempt was  made  to  maintain  an  in- 
junctive and  declaratory  judgment 
action  pending  further  administra- 
tive orders  to  be  issued  to  a  Selec- 
tive Service  registrant.  Case  law, 
however,  on  the  subject  was  de- 
veloped considerably  along  this  line 
during  the  1940  operation. 

The  current  case  was  brought 
against  the  members  of  Local  Board 
No.  24,  in  the  Bronx,  and  members 
of  the  appeal  board.  Schwartz 
stated  that  because  of  alleged  er- 
roneous classification  he  was  being 
deprived  of  his  constitutional 
rights.  He  is  a  graduate  of  the 
New  York  State  Maritime  Acad- 
emy, who  was  classified  I-A  from 
I-D  in  the  face  of  receipt  of  suc- 
cessive NME  Forms  44. 

Against  this  it  was  argued  that 
the  plaintiff  had  not  exhausted  his 
administrative  procedures  required 
by  law  since  he  had  not  yet  obeyed 
the  order  of  the  local  board  to  re- 
port for  induction,  therefore  was 
not  in  a  position  to  ask  for  a  ju- 
dicial review. 

Judge  Dimock  noted  in  part  that 
"while  this  form  of  proceeding  was 
not  involved,  various  appellate 
courts  have  stated  the  rule  to  be 
that  Selective  Service  classifica- 
tions cannot  be  reviewed  by  the 
courts  until  the  administrative 
process  has  been  completed,"  add- 
ing as  one  of  the  reasons  that  "the 
Congressional  intent  was  to  keep 
the  administrative  process  of  the 
Selective  Service  System  free  from 
the  delays  and  disruption  incident 
to  court  interference  prior  to  in- 
duction." 

The  court  implied  sympathy  for 
Schwartz's  "dilemma"  but  stated 
that  none  of  the  cases  provided  a 
basis  for  an  exception  in  this  case. 

"It  appears,"  Judge  Dimock 
stated,  "that  the  plaintiff's  remedy 
is  by  way  of  habeas  corpus  after 
induction  or  by  refusing  to  be  in- 
ducted after  the  administrative 
process  is  complete." 

The  District  Court  denied  a  mo- 
tion for  a  preliminary  injunction 
and  refused  a  stay  pending  appeal. 


Official  Notices 


August  10,  1953  —  Transmit 
Memorandum  No.  65,  containi 
Local  Board  Memorandum  1 
50,  as  amended,  concerning  1 
status  of  members  of  the  comir 
sioned  corps  of  the  Public  Hea 
Service  and  their  liability 
special  registration  which  v 
amended  to  set  forth  the  met! 
followed  by  that  Service  to  not 
local  boards  of  the  status  of 
commissioned  members. 

August  24,  1953 — Operations  B 
letin  No.  100,  Subject:  "F 
warding  Certain  Medical  Recoi 
of  Special  Registrants  to  the  Si 
geon  General,  Department  of  1 
Army,"  concerning  the  instani 
in  which  copies  of  the  Record 
Induction  (DD  Form  47),  \ 
Report  of  Physical  Examinatj 
(Standard  Form  88),  and  i 
Report  of  Medical  Histc 
(Standard  Form  89)  of  spec 
registrants  shall  be  forwarded 
the  Surgeon  General. 

August  24,  1953 — Operations  B 
letin  No.  101,  Subject:  "Ten 
nation  of  the  Reexamination 
Class  IV-F  Registrants  Unc 
Local  Board  Memorandum  I 
42,"  concerning  the  discontii 
ance  of  special  procedures  for  i 
reexamination  of  registrants 
jected  solely  for  failure  to  m 
minimum  mental  standards. 

August  31,  1953 — Operations  B 
letin  No.  17,  as  amended,  Subje 
"Special  Registration  No, 
which  rescinded  Operations  B 
letin  No.  8  and  was  amended 
include  those  provisions  of  Op> 
ations  Bulletins  Nos.  8  and 
which  are  still  current  and  in 
feet. 

August  31,  1953  —  Transmit 
Memorandum  No.  66,  containi 
the  rescission  of  Local  Boa 
Memorandum  No.  42. 


Washington  State 
Registrants  Make 
10,000  Mile  Trek 

Two  Spokane,  Wash.,  registran 
Earl  Davis  and  Ernst  Defenba< 
traveled  over  10,000  miles  to  repc 
for  induction. 

Since  1951  the  two  men  have  be 
in  Germany  studying  at  the  Ui 
versity  of  Munich.  Last  June 
they  received  their  induction  r 
tices  to  report  for  induction  in  Sj 
kane  on  June  1.  They  immediate 
contacted  the  American  Consuls! 
in  Munich.  They  then  reported  f 
the  nearest  military  installatici 
hoping  they  might  remain  in  Gel 
many  for  basic  training,  but  fouj 
that  was  impossible. 

They  left  Munich  June  17  wi| 
virtually  no  funds -and  hitch-hik 
to  Bremerhaven  where  they  final 
found  jobs  on  an  Italian  liner  heai 
ing  for  Quebec,  Canada,  arrivil 
there  July  1. 

With  35  cents  in  their  pocke 
and  Spokane  their  destination,  th 
began  the  4,000-mile  hike  across  t 
uncompleted  trans-Canada  hig 
way.  Catching  rides  and  workii 
for  food,  the  two  reached  Spoka 
July  20  and  reported  to  their  loci 
board.  They  were  inducted  a  fe 
days  later. 
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Tine  Records 
Made  By  Men 
fnitially  4-F's 

Twenty  out  of  twenty-six  regis- 
rants  of  Virginia's  Lee  County 
al  Board  No.  68  who  were  im- 
ially  declared  mentally  unfit  by 
he  Armed  Forces,  but  later  admin- 
stratively  accepted  at  request  of 
he  local  board,  have  completed 
tervice  and  been  separated  after  24 
uonths  either  as  privates,  privates 
irst  class,  or  corporals. 

Two  of  the  26  have  also  com- 
peted 24  months  of  service  but 
heir  DD  Form  214  has  not  yet  been 
eceived  by  the  local  board;  2  were 
lischarged  because  of  unsuitability, 
died  in  Korea,  a  battle  casualty; 
was  discharged  for  physical  dis- 
ibility. 

But  let  the  local  board  tell  the 
vhole  story  in  its  own  words.  Here 
t  is,  as  contained  in  a  report  to  the 
State  Director  of  Virginia. 

In  concluding  this  brief  history 
jf  our  board  (states  the  local 
ioard's  report)  we  shall  relate  one 
of  the  most  interesting  undertak- 
ings of  the  board.  We  relate  this 
Because  it  was  undertaken  with 
Skepticism  and  misgiving  and  the 
wisdom  of  the  action  taken  could 
not  be  determined  readily. 

It  was  in  January  and  February 
of  1951  that  the  local  board  was 
requested  to  make  a  determination 
of  validity  of  score  in  the  case  of 
certain  registrants  who  had  failed 
to  attain  an  acceptable  score  on  the 
Armed  Forces  Qualification  Test. 

Twenty-six  (26)  of  these  regis- 
trants were  invited  to  appear  before 
the  board  and  discuss  their  quali- 
fication for  the  Armed  Forces  upon 
interview-  and  review  of  the  regis- 
trant's file  and  in  no  case  did  the 
board  believe  that  the  registrant 
had  malingered  on  the  test  given 
him  at  the  examining  station,  but 
in  each  case  it  was  the  belief  of 
the  board  that  the  registrant  had 
the  intelligence  to  become  a  good 
soldier. 

These  registrants  were  rendered 
"acceptable  by  result  of  local  board 
investigation"  and  were  inducted 
into  the  United  States  Army.  Only- 
after  2  years  have  we  been  able  to 
justify  our  action,  because  not  until 
we  received  the  DD  Form  214,  Rec- 
ord of  Separation,  could  we  know 
the  service  record  of  each  of  these 
registrants.  They  are  as  follows: 
1 — Registrant  discharged  because 
of  physical  disability.  2 — Regis- 
trants discharged  under  Section 
615-369  (unsuitability).  2— (DD 
Form  214  not  received  by  board) — 
Registrants  have  completed  24 
months  of  service.  1 — Registrant 
died  in  Korea,  a  battle  casualty. 
2 — Separated  as  privates  after  24 
months  active  duty,  transferred  to 
reserve.  11 — Separated  as  private 
first  class  after  24  months  active 
duty,  transferred  to  reserve.  7 — 
Separated  as  corporal,  transferred 
to  reserve. 

We  note  that  most  of  these  reg- 
istrants have  served  overseas,  some 
in  combat,  and  when  they  report  to 
the  local  board  after  separation  it 
is  with  pride  that  they  tell  of  their 
experiences  while  in  the  Armed 
Forces. 


Here's  Ho 

(As  o 

CLASS 
Total 

I-A  and  I-A-0  Exam- 
ined and  Acceptable.. 

I-A  and  I-A-0  Not 
Examined  

w  Th 

f  Augi 

14,015,598 

258,415 

712,71?, 

19,057 

53,789 

18,370 

1,845 

1,812 
935,853 

1,486,656 

467,083 

652,825 

3,035 

ey  Ye  Classi 
ist  1,  1953) 

I-W   (Released). 

fied 

ii 

363,757 

25,911 
6,760 

86,442 

161,818 

1,150,468 

820,964 

19 

11,129 

62,512 
1,750,282 

4,964,072 

I-D  Member  of  Re- 
serve  Component1... 

II-A  Occupational  De- 
ferment (Except 
Agr.)' 

II-A  (Apprentice)' 

II-C  Agricultural  De- 
ferment '  

II— S  Occupational  De- 
ferment   (Student)'.. 

II I-A  Dependency  De- 
ferment ' 

IV— A  Completed  Serv- 
ice: Sole  Surviving 
Son    

I-A  and  I-A-0  Induc- 
tion  Postponed 

I-S  Statutory  Defer- 
ment— High  School.. 

I-S  Statutory  Defer- 
ment— College ' 

I— 0  Conscientious  Ob- 
jector, Examined  and 
Acceptable   

1-0  Conscientious  Ob- 
jector, Not  Examined 

I-C  (Inducted) 

I-C  (Enlisted  or  Com- 
missioned)    

I-C  (Discharged) 

I-C  (Reserve) 

IV-B  Officials'-  . 

IV-C  Aliens 

IV-D  Ministers,  Divin- 
ity Student   

IV-F  Unfit  for  Service ' 
V— A  Over  age  of  Lia- 
bility      

I-W  (At  Work) . 

1  May  include  some  26 

and  over  liable  up  to  35. 

Inventory  Reveals 
Interesting  Facts 
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Mecklenburg  County,  Charlotte, 
N.  C,  with  18,967;  and  No.  101, 
Wayne  County,  Melvindale,  Mich., 
with  18,674. 

The  five  smallest  were  No.  15, 
Storey  County,  Carson  City,  Nev., 
with  30;  No.  5,  Daggett  County, 
Manila,  Utah,  with  46;  No.  66,  Min- 
eral County,  Creede,  Colo.,  with  55; 
No.  63,  Gilpin  County,  Central  City, 
Colo.,  with  79;  and  No.  3,  Arthur 
County,  Arthur,  Nebr.,  with  91. 
The  average  size  board  inciden- 
tally was  3,713. 

For  registrants  not  in  class  V-A 
as  overage,  the  inventory  indicates 
that  of  those  classified  36.8  percent 
had  received  one  classification  ac- 
tion by  their  local  boards,  34.8  per- 
cent two  such  actions,  15.6  percent 
three,  and  the  balance,  of  12.8  per- 
cent, four  or  more. 

The  inventory  indicates  that  of 
those  registrants  not  in  Class  V-A, 
given  preinduction  examinations  by 
the  Armed  Forces,  85.1  percent  had 
one  such  examination,  11.5  percent 
two,  and  the  balance  of  3.4  percent, 
three  or  more. 

Of  registrants  not  in  Class  V-A, 
as  overage,  the  inventory  indicates 
that  99.2  percent  of  those  inducted 
had  been  forwarded  by  the  local 
boards  to  the  Armed  Forces  but 
once  for  induction  and  the  balance, 
0.8  percent,  two  times  or  more. 

Concerning  the  local  board  selec- 
tion of  the  sample  and  accomplish- 
ment of  the  inventory,  the  selection 
covered  every  registrant  not  in 
Class  V-A,  overage,  whose  selective 
service  number  ended  in  "4",  "104", 
"204,"  "304,"  "404,"  etc. 


We  give  this  incident  not  in  the 
belief  that  a  local  board  should  be 
allowed  or  expected  to  make  a  de- 
termination as  to  the  mental  quali- 
fication of  a  registrant  (we  believe 
they  should  not),  but  the  facts  tes- 
tify that  there  is  a  reservoir  of 
potential  manpower  classified  4-F. 


Large  Upswing 
In  Attendance 

"America's  college  campus  pop- 
ulation is  climbing  again. 

"After  World  War  II,  swarms  of 
demobilized  servicemen — entitled  to 
free  education  under  the  G.  I.  Bill 
of  Rights — crowded  into  the  Na- 
tion's college  classrooms,  shatter- 
ing all  previous  attendance  records. 
Enrollment  peaks  were  reached  by 
most  colleges  around  1949.  Then 
the  flood  of  students  began  to  sub- 
side; attendance  figures  fell  away 
sharply.  But  the  trend  will  turn 
upward  again  when  the  Nation's 
colleges  reopen  their  gates  for  the 
fall  term." 

The  foregoing  is  the  finding  of  a 
campus  survey  conducted  by  Wall 
Street  Journal  reporters  based  in  a 
dozen  scattered  U.  S.  cities.  They 
interviewed  officials  of  50  colleges 
and  universities — private  and  pub- 
lic, big  and  small.  Thirty-three 
reported  increased  enrollments  for 
the  coming  term,  though  only  a  few 
expected  the  rise  to  come  anywhere 
near  their  postwar  peak  levei.  Nine 
colleges  reported  a  decline  in  en- 
rollments, and  eight  no  change. 

In  the  meantime,  the  Office  of 
Education,  Department  of  Health, 
Education,  and  Welfare,  reported  to 
Selective  Service  that  its  latest  esti- 
mates show  this  year's  total  male 
enrollment  is  approximately  1.722.- 
000,  onlv  6,672  below  the  peak  of 
1949. 

The  enrollment  breakdown  for 
the  years  1949  and  1953  is: 

1949 
Total   male  enrollment...  1,728,672 

Number  of  veterans 839,958 

First  time  male  enroll- 
ment        357,265 

1953 

Total  male  enrollment--.  1,722,000 

Number  of  Korean  vet- 
erans.  --      100,000 

First  time  male  enroll- 
ment  349,000 

Number  of  first  time  Ko- 
rean veterans 40,000 
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Cheerful  Note 
Is  Sounded  For 
N.  Y.  Inductees 

(Continued  from  page  1) 
America,  and  the  various  Mothers' 
Clubs  throughout  the  city. 

Mayor  Ernest  W.  Mirrington,  Jr., 
and  other  members  of  the  City 
Council  responded  by  attending 
some  breakfasts  "en  masse"  along 
with  Judge  Lee,  members  of  Board 
80,  and  the  board  coordinator,  Mrs. 
Genevieve  N.  Fage. 

Also  on  hand  regularly  are  rep- 
resentatives of  veterans'  agencies 
who  brief  the  men  on  veterans' 
rights  and  benefits. 

Members  of  Elks  Lodge  346  ap- 
peared at  the  ceremonies  each 
month  to  give  the  men  pens.  Em- 
ployees of  Levy  Brothers  Furniture 
Store  hand  out  packages  of  ciga- 
rettes and  candy. 

As  the  men  leave  the  Moose  home 
their  picture  is  taken  for  publica- 
tion in  that  evening's  edition  of  the 
Niagara  Falls  Gazette.  The  men 
also  are  given  a  card  entitling  them 
to  a  month's  free  subscription  to 
the  paper  when  they  arrive  at  a 
permanent  training  camp  or  base. 

Tickets  for  the  breakfast  are 
mailed  to  each  selectee  2  weeks 
before  the  breakfast  by  Mrs.  Fage 
and  her  staff. 

The  tickets  are  prepared  without 
cost  by  the  Fose  Printing  Company. 
Mrs.  Fage  also  makes  sure  that 
Mayor  Mirrington  and  the  other 
city  councilmen  are  informed  of  the 
dates  of  upcoming  departures. 

Farewell  speeches  at  the  break- 
fasts are  kept  brief.  Judge  Lee,  a 
major  in  World  War  I,  and  the  other 
speakers  crack  jokes  aimed  at  put- 
ting the  men  in  a  pleasant  state  of 
mind  before  they  climb  aboard  a 
bus  to  start  an  entirely  different 
type  of  life. 

"All  I  know  is  that  we  see  more 
smiling  faces,  both  on  selectees  and 
their  relatives,  than  we  did  under 
the  old  system,"  Judge  Lee  says. 

"If  the  men  leave  here  knowing 
they  will  be  missed  by  the  commu- 
nity and  that  Niagara  Falls  appre- 
ciates the  sacrifices  they  will  un- 
dergo, then  our  mission  has  been 
successful,"  he  adds. 


(Editor's  Note:  Present  members  of  New 
York  I,ocal  Board  No.  80  are:  Bernard  J. 
Sax.  Charles  B.  Hayes.  Norman  Duffett. 
J.  Edward  Sims.  Thomas  B.  Lee.  and  Bert 
Jones  Wardell. ) 


A  Zoo,  Nine  Presidents, 
and  Lots  of  Color,  Too 

Helen  Burchfield,  clerk,  Mexico, 
Mo.,  reports  that  registrants  who 
have  wandered  into  Local  Board 
No.  4  include: 

TWO  PARROTTS,  TWO 
CROWS,  ONE  ROBBIN,  ONE 
GOSLIN,  THREE  FOXES,  FIVE 
SALMON,  AND  ONE  WOLFE. 

Past  Presidents  include  regis- 
trants HARRISON,  JACKSON, 
JOHNSON,  ADAMS.  HAYES, 
LINCOLN,  TAFT,  HOOVER,  and 
WILSON. 

The  board  has  a  PAINTER 
ALONG  WITH  GREYS,  GREENS, 
BLACKS,  WHITES,  ROSE.  LAV- 
INDER,  BROWNS,  AND  GOULD. 
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SELECTIVE  SERVICE 
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Directors  of  *  Selective  Service 


MAJ.  GEN.  JAMES  B.  FRY 
Headed  Federal  Draft 

General  Fry  served  as  Pro- 
vost Marshal  General  of  the 
United  States  from  March 
1863  to  August  1866.  This 
position  automatically  made 
him  head  of  the  draft  and 
responsible  for  raising  troops 
for  the  Union  Army. 

Following  graduation  from 
the  United  States  Military 
Academy  Aug.  1,  1847,  Gen- 
eral Fry  served  in  various 
assignments  until  1854.  That 
year  he  returned  to  the  Mili- 
tary Academy  to  become  ad- 
jutant of  the  academy  under 
the  then  superintendent,  Rob- 
ert E.  Lee,  who  was  destined 
to  lead  the  Confederate 
forces.  He  was  subsequently 
appointed  a  captain  in  the 
Adjutant  General's  office, 
served  as  Chief  of  Staff  under 
McDowell  during  the  Bull 
Run  Campaign  and  later 
under  Buell  with  the  Army 
of  Ohio.  He  retired  after 
completion  of  34  years' 
service. 


BRIG.  GEN. 
JOHN  PRESTON 

Headed  Confederate  Draft 

General  Preston  served 
from  August  1863  to  March 
1865  as  the  third  and  last 
superintendent  of  the  Bureau 
of  Conscription,  which  was 
under  the  Adjutant  and  In- 
spector General's  Office  in 
the  Confederate  States'  War 
Department. 

The  first  head  of  the  Con- 
federate States'  Bureau  of 
Conscription  was  Brig.  Gen. 
Gabriel  J.  Rains  who  served 
from  April  1862  to  May  1863. 
He  was  succeeded  by  Brig. 
Gen.  Charles  W.  Field,  who 
served  from  June  1863  to 
July  1863. 

After  attending  the  Univer- 
sity of  Virginia  and  the  Har- 
vard Law  School,  General 
Preston  operated  Louisiana 
sugar  plantations,  acquired 
considerable  wealth,  and  was 
known  as  one  of  the  out- 
standing orators  of  the  Old 
South.  He  became  a  commis- 
sioner in  Virginia  in  1861 
and  was  a  foremost  advocate 
of  secession. 


MAJ.  GEN. 
ENOCH  H.  CROWDER 
Head  of  W.  W.  I  Draft 

General  Crowder  served  as 
Provost  Marshal  General  of 
the  United  States  from  May 
1917  to  July  1919.  In  this 
position  he  was  responsible 
for  operation  of  the  draft 
during  World  War  I.  Gen- 
eral Crowder  was  later  award- 
ed the  Distinguished  Service 
Medal  for  his  outstanding 
performance  as  Provost  Mar- 
shal General. 

General  Crowder  graduated 
from  the  U.  S.  Military  Acad- 
emy in  1881.  He  was  as- 
signed to  the  Judge  Advocate 
branch  in  1895  and  later 
served  as  Judge  Advocate  of 
the  expeditionary  forces  in 
the  War  with  Spain  and  was 
later  detailed  to  the  provi- 
sional Cuban  government 
during  the  second  Cuban 
intervention.  He  held  the 
office  of  Judge  Advocate 
General  from  June  1911  until 
his  retirement  in  1923.  After 
his  retirement  from  the 
Army  he  served  as  American 
Ambassador  to  Cuba. 


CLARENCE  A.  DYKSTRA 
1st  Director,  World  War  II 

Doctor  Dykstra  took  leave 
from  his  post  as  president  of 
the  University  of  Wisconsin 
to  serve  as  Director  of  Se- 
lective Service  from  Oct.  15, 
1940,  to  Apr.  11,  1941.  He 
resigned  as  Director  of  Se- 
lective Service  to  accept  the 
position  of  Chairman  of  the 
National  Defense  Mediation 
Board.  He  served  in  the 
position  from  April  1941  to 
June   1941. 

After  his  graduation  from 
the  University  of  Iowa  in 
1903,  Doctor  Dykstra  earned 
numerous  higher  degrees. 
He  instructed  at  numerous 
private  schools  and  univer- 
sities. He  was  city  manager 
of  Cincinnati,  Ohio,  from 
1930  until  1937,  when  he  be- 
came president  of  the  Uni- 
versity of  Wisconsin  at 
Madison. 

Doctor  Dykstra  died  in 
May  of  1950,  after  serving 
as  provost  of  the  University 
of  California. 


MAJ.  GEN. 
LEWIS  B.  HERSHEY 

Present  Director 

General  Hershey  was  ap- 
pointed Deputy  Director  on 
Dec.  19,  1940,  after  having 
served  as  executive  officer, 
and  was  appointed  Director 
July  31,  1941. 

Hershey  enlisted  as  a  pri- 
vate in  the  Indiana  National 
Guard  in  1911  and  was  at 
the  Mexican  border  in  1916 
in  capacity  of  2d  Lieutenant. 
He  was  again  called  to  active 
duty  in  World  War  I  as  a 
national  guardsman,  served 
overseas,  and  in  1920  was  | 
commissioned  in  the  Regu- 
lar Army. 

He  was  assigned  to  the  War 
Dept.  General  Staff  in  1936, 
and  from  1936  to  1940  served 
as  secretary  and  executive 
officer  of  the  Joint  Army  and 
Navy  Selective  Service  Com- 
mittee, which  formulated  the 
plans  and  set  up  the  tentative 
organization  which  enabled 
Selective  Service  to  begin 
operating  so  quickly  and  effi- 
ciently in  September  of  1940. 


New  Series  of  Tests  Will  Be  Conducted 
November  19  and  April  22  By  E.  T.  S. 


The  number  of  students  who  have 
taken  the  Selective  Service  College 
Qualification  Test  will  have  swelled 
to  over  half  a  million  with  comple- 
tion of  the  fourth  series  of  tests  to 
be  given  November  19,  1953,  and 
April  22,  1954,  at  900  testing  cen- 
ters throughout  the  country. 

In  announcing  dates  of  the  fourth 
series,  Maj.  Gen.  Lewis  B.  Hershey 
said  that  482,422  students  have  al- 
ready taken  the  test.  He  reported 
that  the  Educational  Testing  Serv- 
ice of  Princeton,  N.  J.,  again  has 
been  designated  to  prepare  and 
administer  the  test  on  the  basis  of 
competitive  submitted  bids  and  to 
send  each  examinee's  score  to  Se- 
lective Service  local  boards. 

Students  whose  academic  year 
will  end  in  January  1954  have  been 
urged   to   take   the   November   19, 


1953,  test  so  they  will  have  a  test 
score  in  their  cover  sheets  before 
the  end  of  their  academic  year,  at 
which  time  their  boards  will  reopen 
and  reconsider  their  cases  to  deter- 
mine whether  they  should  be  de- 
ferred as  students. 

Applicants  for  the  test  will  mail 
application  blanks  to  Educational 
Testing  Service  in  self-addressed 
envelopes,  which  will  be  given  to 
registrants  by  local  boards. 

Applications  for  the  November 
19,  1953,  test  MUST  be  postmarked 
not  later  than  midnight  November 
2,  1953. 

Officials  of  all  the  colleges  and 
universities  throughout  the  country 
have  been  notified  of  the  new  test- 
ing dates  and  the  deadline  for  mak- 
ing application. 

Those  officials  have  all  been  re- 


Class  3  R's? 

Oklahoma  Selective  Service 
Greetings  tells  the  story  of  a  6-year- 
old  boy,  leaving  for  his  first  day  at 
school,  who  turned  around  for  a 
last  look  and  found  his  mother  wip- 
ing her  eyes.  He  rushed  back, 
kissed  her,  gave  her  a  loving  pat, 
and  said,  "Don't  cry,  mom,  maybe 
I'll  be  deferred  and  not  even  have 
to  go." 


quested  to  make  this  information 
available  to  their  students. 

The  PRESENT  criteria  for  de- 
ferment as  an  undergraduate  stu- 
dent is  either  a  satisfactory  score 
(70)  on  the  test  or  satisfactory 
rank  in  class  (upper  half  of  the 
freshman  class,  upper  two-thirds  of 
the  sophomore  class,  upper  three- 
fourths  of  the  junior  class). 

It  is  not  mandatory  for  local 
boards  to  follow  the  criteria. 


"Romantic  Fever'"' 
Leads  to  Nuptials 

"We  trust  you  will  find  this  Ve 
mont  humor  amusing,"  remarl 
Mrs.  Mary  T.  Woodbury,  clerk  < 
Local  Board  No.  14,  Winds< 
County,  Vt.,  in  submitting  the  fo 
lowing  gem: 

"Early  last  spring,  when  rj 
quested  to  submit  his  opinion  coi 
cerning  the  physical  difficultici 
from  which  he  might  be  sufferin 
a  registrant  replied,  'Yes,  I  am  su 
fering  from  ROMANTIC  fever.' 

"Recently,  another  letter  was  r 
ceived  from  this  same  registrant ; 
follows:  'Dear  Sir — I  am  writir 
you  to  let  you  know  that  I  got  ma: 
ried  a  few  weeks  ago.  I  didn 
know  for  sure  whether  I  was  su] 
posed  to  or  not,  but  thought  I 
better  anyway.' " 
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Vine  Inductees 
lave  Now  Won 
rHo-hest  Award 

Four  additional  Selective  Service 
nduetees,  two  of  them  soldiers  and 
wo  marines,  have  been  awarded 
he  Congressional  Medal  of  Honor, 
he  Nation's  top  military  decora- 
ion,  for  their  gallantry  in  the 
Korean  conflict.  Three  of  the  four 
lied  in  action.  This  brings  to  a 
otal  of  nine  the  number  of  selectees 
pinning  the  medal  of  honor. 

The  Army  medals  were  awarded 
o:  Pfc.  Ralph  E.  Pomeroy,  infan- 
ryman  from  Quinwood,  W.  Va., 
ind  Cpl.  Benito  Martinez,  infantry- 
nan  from  Fort  Hancock,  Tex. 

The  Marines  awarded  the  medal 
if  honor  were:  Pfc.  Fernando  Luis 

arcia,  Utado,  P.  R.,  and  Pfc.  Rob- 
irt  Ernest  Simanek,  Detroit,  Mich. 
Private  Simanek  was  the  only  one 
>f  the  four  who  survived,  but  he 
vas  so  badly  wounded  he  has  since 
Deen  retired. 

The  citations  of  the  four  se- 
ectees  read  in  part  as  follows: 

Private  Pomeroy,  22 — "He  dis- 
:ine:uished  himself  by  conspicuous 
jallantry  against  the  enemy  near 
fvumhwa,  Korea,  on  October  15, 
L952.  He  manned  a  machine  gun 
jo  protect  the  flank  of  his  platoon. 
When  the  enemy  attacked  he  fired 
)n  the  advancing  troops,  inflicting 
1  heavy  toll  in  casualties  and  blunt- 
ing the  assault.  At  this  point  the 
snemv  directed  intense  artillery  fire 
on  his  position,  but  despite  the 
withering  fire  he  maintained  his 
heroic  stand  until  a  mortar  burst, 
severely  wounded  him.  and  blew  up 
his  gun.  Picking  un  the  hot,  heavy 
weapon,  he  used  it  as  a  club,  and 
couraeeouslv  closed  with  the  enemy 
in  hand-to-hand  combat  until  mor- 
tally wounded." 

Corporal  Martinez,  21 — "Corpo- 
ral Martinez  displayed  outstanding 
(Continued  on  pane  S) 


4  Dependents  Equal 
4— F  Classification? 

Here  are  a  few  quotations 
from  letters  and  questionnaires 
received  by  Local  Board,  73, 
Toledo,  Ohio: 

"My  husband  has  a  5-A  Class. 
We  now  have  another  baby. 
What  does  that  make  him?"; 
"Father's  health  was  pore,  his 
mother's  health  was  fare,  but  he 
fils  good";  "He  should  be  4-A, 
because  of  many  debts  and  a 
three  month  old  baby"; 

"He  should  be  in  Class  3  to 
enable  me  to  get  four  years  on 
motors";  "Should  be  4-F  be- 
cause he  had  four  dependents"; 
registrant's  occupation  was  "A 
polhester  for  Firniture  Com- 
pany." 


They  Liked  Directors 

Selective  Service  has  received 
many  compliments  on  the  four- 
column  picture  and  biographical 
sketch  layout  of  the  five  Selec- 
tive Service  Directors  since  and 
including  the  War  Between  the 
States,  which  appeared  in  the 
October  issue.  A  number  of 
boards  have  reported  that  they 
have  framed  it. 

A  very  limited  number  of  the 
October  issue  is  available  to 
members  of  the  Selective  Service 
family  only. 


Army's  Training  Program 
Streamlined;  Inductees  To 
Benefit;  Travel  Is  Reduced 

A  program  to  streamline  training  of  inductees  and  enlistees 
and  greatly  reduce  the  amount  of  time  spent  in  travel  has  been 
adopted  by  the  Army  and  became  effective  in  October.  The 
triple  purpose  is  to  increase  efficiency,  speed  training,  and  save 
monev. 


Confusion  Cleared? 

"Want  to  clear  up  a  little  mis- 
take that  my  wife  made.  She 
went  to  the  local  board  to  turn 
in  our  baby  but  she  made  and 
turned  herself  in  instead.  But 
I  wanted  bouth  turned  in." — 
(Letter  received  by  Local  Board 
No.  55,  Oklahom-a,  after  the  wift 
Itad  reported  a  change  of  ad- 
dress of  the  registrant.) 


How  Can  We  Build  Adequate  Reserves? 

General  Hershev  Reviews  Alternatives 
By  Maj.  Gen.  Lewis  B.  Hershey 

(An  Editorial) 

The  President  of  the  United  States  will  receive  on  Decem- 
ber 1  two  reports  which  are  of  primary  interest  to  the  Selective 
Service  System.  One  report  will  be  from  the  National  Security 
Training  Commission.  The  other  will  be  from  the  Director  of 
the  Office  of  Defense  Mobilization. 

On  July  23,  1953,  in  a  press  release  which  announced  the 
nominations  of  Julius  Ochs  Adler,  Warren  Atherton,  and  Dr. 
Karl  T.  Compton  as  members  of  the  National  Security  Training 
Commission,  the  President  said : 

"I  am  requesting  the  Com- 
mission to  submit  to  me  not 
later  than  December  1,  1953, 
a  report  which  shall  include, 
but  not  be  limited  to,  (1)  an 
examination  of  inequities  in 
the  present  method  of  secur- 
ing men  for  our  Armed  Forces' 
reserves  and  the  burdens  im- 
posed, with  suggestions  to 
remedy  these  inequities;  (2) 
the  feasibility  and  desirability 
of  operating  a  military  train- 
ing program  to  supply  trained 
nonveteran  reserves  while  at 
the  same  time  continuing  in- 
duction for  service;  and  (3) 
the  relationship  of  such  a  pro- 
gram to  the  building  of  a 
strong  and  equitable  citizen 
reserve  sufficiently  advanced 
in  training  to  permit  regular 
forces  to  expand  rapidly  from 
peace  strength  to  war 
strength. 

"I  am  also  requesting  the 
Office  of  Defense  Mobilization 
to  submit  to  me  by  December 
1,  1953,  a  definitive  report  on 
the  availability  of  manpower 
to  operate  simultaneously  a 
military  training  program  and 
supply  our  active-duty  military 
personnel,  including  an  analy- 
sis of  the  impact  of  such  a  pro- 
gram on  our  requirements  for 


agricultural,  scientific,  profes- 
sional, technical,  and  skilled 
personnel. 

"I  am  confident  that  it  is 
the  will  of  this  Nation  that 
the  responsibilities  for  its  de- 
fense should  be  shared  as 
equally  as  possible  by  all  its 
citizens. 

"And  yet,  as  our  veterans 
of  Korea  return  home,  they 
find  themselves  under  legal 
compulsion  to  shoulder  a  six- 
year  reserve  obligation.  Our 
only  effective  military  reserve 
under  this  present  system  is — 
and  apparently  will  remain — 
composed  almost  wholly  of 
men  who  have  already  served 
the  Nation  in  the  Korean  War, 
World  War  II,  or  both. 

"I  also  find  that  under  the  pres- 
ent system  thousands  of  our  young 
men  have  not  yet  assumed  any  mili- 
(Contimied  on  page  2) 


Fewer  days  will  be  spent  in  proc- 
essing and  travel.  Individuals  en- 
listed or  inducted  will  arrive  at 
reception  stations  closest  to  their 
homes  within  2  days  following 
entry  into  the  Army.  Processing 
there  will  take  about  3  days,  and, 
in  most  instances,  will  be  accom- 
plished at  the  installation  at  which 
they  will  be  given  basic  training. 

All  trainees  are  given  at  least  16 
weeks  of  basic  training,  divided 
into  two  phases — "basic  combat 
training"  and  "advanced  individual 
training."  Each  will  receive  an 
identical  8  weeks  of  basic  combat 
training,  followed  by  8  weeks  of 
advanced  individual  training. 

The  Army  announcement  said 
that  selection  for  specialized  train- 
ing, which  previously  took  place 
during  the  first  3  days  of  Army 
service,  now  will  be  made  between 
the  fourth  and  sixth  weeks  of  basic 
combat  training. 

After  completing  the  first  8 
weeks  of  basic  training,  the  Army 
said,  individuals  will  be  given  14 
days'  leave,  including  travel.  Pre- 
viously, only  7  days'  leave  at  home 
was  guaranteed  after  completion 
of  the  entire  basic  training  period. 
Although  the  new  plan  does  not 
provide  for  leave  upon  completion 
of  basic  training,  trainees  will  have 
more  time  at  home  while  on  mid- 
basic  training  leave,  as  the  dis- 
tance between  the  training  post 
and  home  will  be  comparatively 
shoi-t. 

Existing  personnel  processing 
activities  will  be  redesignated.  Re- 
ception centers  will  become  recep- 
tion stations;  Army  personnel  cen- 
ters will  become  oversea  replace- 
ment stations  and  oversea  returnee 
stations;  reception  stations  will 
become  reassignment  stations;  and 
transfer  centers  will  become  trans- 
fer stations.  The  number  of  these 
activities  has  been  reduced,  and  a 
consolidation  of  related  activities 
at  certain  installations  was  sched- 
uled to  take  place  on  November 
1,  1953. 

The  Army  anticipates  that  the 
new  plan  will  increase  the  produc- 
tive service  of  most  enlisted  per- 
sonnel by  several  weeks,  and,  at  the 
same  time,  effect  a  saving  in  money 
and  some  overhead  personnel. 
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(Continued 
tary  obligation  to  our  country. 
Men  who  have  not  been  inducted 
for  Korea  not  only  escape  the  or- 
deals of  that  conflict,  they  also 
undertake  no  reserve  obligation. 

"Thus  our  system  requires  our 
soldier  of  today  also  to  carry  the 
future  national  defense  burden 
ahead  of  the  man  who  has  received 
no  training,  has  done  no  service,  and 
has  assumed  no  reserve  obligation. 

"These  inequities  appear  to  me 
to  directly  contravene  some  of  the 
most  basic  principles  of  our  society. 

"I  have  had  doubts,  and  have 
voiced  them  publicly,  that  sufficient 
manpower  would  be  available  to 
supply  our  active-duty  military  per- 
sonnel requirements  and  a  military 
training  program  at  the  same  time. 
I  have,  however,  reviewed  our  man- 
power data  in  the  light  of  the  recent 
reduction  in  the  size  of  the  stand- 
ing forces,  and  I  am  hopeful  that 
the  studies  I  have  requested  of  this 
matter  can  produce  suggested  rem- 
edies for  the  inequities  which  have 
long  characterized  our  military 
manpower  policies." 

What  these  recommendations 
may  be  and  the  actions  which  may 
be  taken  on  them  by  the  President 
initially,  and  by  the  Congress  even- 
tually, will  influence  materially  the 
nature  of  the  Selective  Service  Sys- 
tem in  the  future. 

There  are  at  least  three  possibili- 
ties: 

1.  Use  practically  all  of  our  man- 
power resources  initially  for  the 
support  of  our  active  military 
forces. 

2.  Initiate  the  National  Security 
Training  Corps. 

3.  Use  the  principles  enunciated 
by  section  4  (d)  (3)  of  the  present 
Universal  Military  Training  and 
Service  Act  to  provide  a  continuous 
flow  of  trained  men,  nonveterans, 
into  the  organized  units  of  the 
Ready  Reserves. 

It  is  not  my  purpose  to  discuss 
the  advisabilitv  of  the  several  plans 
or  the  probability  of  acceptance  of 
any  one  of  them.  It  is  the  respon- 
sibility of  the  Selective  Service 
System  to  be  prepared  to  operate 
under  the  conditions  imposed  by 
each  of  them. 

Number  one  would  require  no 
material  change  in  the  present 
operation. 

Number  two  would  require  induc- 
tions of  men  for  service  and  men 
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for  training.  This  would  require 
provisions  for  selection  of  those  for 
induction  into  the  National  Security 
Training  Corps.  The  law  provides 
age  restrictions,  so  the  selection 
plans  would  require  those  to  be 
within  the  required  ages  and  those 
failing  to  be  inducted  during  the 
period  they  were  within  the  re- 
quired ages  would  pass  into  the 
area  of  those  inducted  for  service. 
It  is  conceivable  as  the  manpower 
supply  grows  less  that  the  ages  of 
those  being  inducted  for  service  and 
those  being  inducted  into  the  Na- 
tional Security  Training  Corps 
would  meet.  Those  below  18%,  of 
course,  could  not  be  inducted  for 
service  and  probably  eventually 
practically  all  National  Security 
Training  Corps  members  would  be 
inducted  before  they  became  18%. 

The  induction  for  the  National 
Security  Training  Corps  and  for  the 
Armed  Forces  simultaneously  from 
almost  the  same  source  of  supply 
is  practical,  but  it  would  not  be  a 
simple  operation. 

Number  three.  This  possibility 
would  require  some  changes  in  our 
present  procedure  but  far  less  than 
possibility  number  two.  Less  leg- 
islation would  be  required  because 
there  would  be  no  necessity  to  pro- 
vide for  the  organization,  opera- 
tion, and  discipline  of  a  separate 
segment  of  the  Defense  Depart- 
ment, such  as  the  National  Security 
Training  Corps.  The  problem  of 
selection  and  induction  for  the  Se- 
lective Service  System  would  be 
little  different  than  now,  although 
somewhat  larger  calls  would  be 
necessary.  The  reinduction  of 
those  who  did  not  meet  the  require- 
ments of  the  National  Guard,  Air 
National  Guard,  or  other  organized 
Ready  Reserve  Units  would  prob- 
ably be  a  responsibility  of  the  Se- 
lective Service  System. 

While  not  a  part  necessarily  of 
the  reports  and  recommendations, 
there  is  considerable  discussion  as 
to  the  manner  the  Standby  Reserve 
is  to  be  mobilized  in  the  event  of 
an  emergency,  large  or  small. 

The  experience  in  1950  remains 
fresh  in  the  minds  of  many.  There 
seems  to  be  a  growing  acceptance 
of  the  fact  that  the  Selective  Serv- 
ice System  by  its  organization  and 
its  experience  "would  be  available 
and  capable  of  making  the  selective 
determination    as    to    the    priority 


"The  calculated  strategy  of  inch- 
by-inch  aggression,  which  the  Rus- 
sians have  been  following  since 
World  War  II,  makes  it  plain  that 
they  intend  to  put  off  their  thrust 
for  global  powers  until  they  feel 
sure  we  can  put  no  effective  resist- 
ance in  their  path,"  declares  Karl 
T.  Compton,  Chairman  of  the  Mas- 
sachusetts Institute  of  Technology 
Corp.,  and  a  member  of  the  Na- 
tional Security  Training  Commis- 
sion, in  a  thoughtful  article  origi- 
nally in  the  New  York  Sunday 
Times  and  condensed  in  the  Read- 
er's Digest. 

The  chances  are  tragically  strong 
that  Russia's  strategy  will  prevail, 
Doctor  Compton  is  convinced,  if  we 
fail  to  adapt  our  military  structure 
to  the  distinctive  character  of  the 
Soviet  threat. 

After  sketching  a  picture  of  the 
enormous  expenditures  we  are  mak- 
ing to  maintain  our  present  Armed 
Forces  and  the  danger  of  such  a 
crushing  burden  on  the  American 
economy,  Doctor  Compton  asks  why 
we  persist  in  this  program  when  we 
have  immediately  available  a  vastly 
preferable  scheme  that  would  guar- 
antee adequate  defense  at  a  cost 
we  can  afford.  He  declares,  "This 
better  way  is  Universal  Military 
Training,  rechristened  National 
Security  Training." 

Doctor  Compton  then  briefly  out- 
lines the  program,  which  would  re- 
quire that  all  youths  of  18  be  given 
6  months  of  training,  to  equip  them 
for  effective  participation  in  a  vital- 
ized reserve  corps.  "The  building 
up  of  a  strong  citizens'  reserve, 
regularly  replenished  by  trained 
young  manpower,  is  the  nub  of  the 
National  Security  Training  pro- 
gram," he  writes.  "In  the  reserve, 
an  evening  of  drill  once  every  2 
weeks  and  2  weeks  of  summer 
maneuvers  will  enable  the  young 
man  to  further  his  training,  fit 
smoothly  into  his  unit,  and  acquire 
the  expertness  he  would  need  under 
combat  conditions.  All  this  a 
trained  reservist  can  do  while  con- 
tinuing to  make  his  full  contribu- 
tion to  the  civilian  community  as 
student,  worker,  farmer,  employer, 
artist,  or  scientist." 

"That  does  not  mean  we  could  do 
without  a  standing  Army,  Navy, 
and  Air  Force.  It  does  mean  that 
we  could  cut  down  all  three  forces 
substantially." 

In  outline  form,  here  are  Doctor 
Compton's  principal  arguments: 

National  Security  Training  would 
act  as  a  deterrent  to  Soviet  aggres- 
sion and  as  a  strong  support  to  the 
freedom-loving     peoples     of     the 

for  remobilization  of .  those  not  in 
the  Ready  Reserve. 

The  Ready  Reserve  must  be  main- 
tained as  a  force  whose  personnel 
are  continually  screened  and  there 
should  be  no  occasion  to  release 
men  from  it  upon  mobilization  for 
either  reasons  of  nonacceptability 
or  because  of  occupational  reasons. 
The  elimination  of  the  unfit  or  the 
unavailable  is  not  a  task  to  be  un- 
dertaken at  a  time  the  unit  should 
be  moving. 


September  22,  1953  —  Operations 
Bulletin  No.  101,  Subject:  "Dis- 
continuance of  the  Processing  of 
Special  Registrants,"  concerning 
the  discontinuance  of  the  proc- 
essing of  special  registrants  for 
physical  examination  and  induc- 
tion and  the  cancellation  of  all 
outstanding  orders  therefor. 

October  9,  1953 — Operations  Bulle- 
tin No.  88,  as  amended,  Subject: 
"Classification  of  Persons  Who 
Are  Both  Regular  and  Special 
Registrants,"  which  was  amended 
to  provide  for  the  postponement 
of  induction  of  regular  regis- 
trants who  are  also  special  regis- 
trants and  who  either  have  made 
timely  applications  for  reserve 
commissions  in  the  Armed 
Forces  or  hold  reserve  commis- 
sions in  the  Armed  Forces  or 
Public  Health  Service. 

earth. 

NST  would  give  us  maximum  se- 
curity at  minimum  cost. 

If  war  should  come,  NST  would 
reduce  the  time  required  for  total 
mobilization. 

NST  represents  the  best  hope  for 
a  meaningful  civil-defense  organi- 
zation competent  to  deal  with  a 
sudden  and  vicious  attack  on  our 
cities. 

NST  would  eliminate  injustice  to 
veterans  by  providing  for  a  demo- 
cratic sharing  of  the  liability  for 
national  defense. 

From  the  standpoint  of  the  men 
as  well  as  the  Nation  NST  would 
provide  for  the  fulfillment  of  mili- 
tary duty  at  the  time  that  entailed 
least  disruption  of  civilian  life. 
For  most  young  men  the  year  be- 
tween their  eighteenth  and  nine- 
teenth birthdays  is  one  of  transi- 
tion. Few  have  permanent  jobs 
and  even  fewer  have  wives  or 
families. 

"Now  let  us  consider  some  of  the 
arguments  against  National  Se- 
curity Training,"  Doctor  Compton 
writes,  and  he  continues  by  citing 
(Continued  on  page  i ) 


Inductees  May  Aid 
Religious  Precepts, 
Adventist  Declares 

The  San  Francisco  Examiner  re- 
ports that  the  1,800  delegates  to  the 
Seventh  Day  Adventists  Youth 
Congress  here  recently  were  told 
that  service  in  America's  Armed 
Forces  is  an  opportunity,  not  a 
calamity,  and  quotes  John  C. 
Thompson,  director  of  the  War 
Services  Commission  of  the  Church : 

"Young  men  facing  a  draft  call 
should  regard  it  as  an  opportunity, 
not  a  calamity.  It  will  bring  them 
in  contact  with  other  young  men 
entering  one  of  life's  crucial  expe- 
riences who  need  Christian  guid- 
ance. Servicemen  dedicated  to 
Christ  can  influence  their  buddies 
even  more  than  regular  chaplains. 

"Becoming  a  soldier  doesn't  au- 
tomatically annul  the  religious 
principles  a  boy  has  been  taught. 
Men  in  the  service  standing  firm 
for  these  principles  will  strengthen 
the  courage  of  others." 

Mr.  Thompson  reported  there  are 
500  Adventist  men  serving  as  medic 
corps  members  in  Korea. 
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classification  that  is  based  upon 
ormation  "known"  to  the  local 
ird  members  concerning  a  reg- 
ant  and  his  family,  instead  of 
-the-record"  information  in  the 
;istrant's  file,  is  not  a  valid 
tsincation. 

lie  foregoing  conclusion  appears 
be  substantially  the  gist  of  a 
ision  in  the  Court  of  Appeals, 
Circuit,  in  reversing  a  convic- 
n  in  the  Middle  District  of  Penn- 
vania.  The  defendant  was  Earl 
ihard  Bender,  prosecuted  on  a 
irge  of  failure  to  submit  to 
luction. 

Phe  court's  interpretation  of  sec- 
ns  1623.1  and  1623.13  of  Selec- 
e  Service  Regulations  rejected 
i  processing  of  this  classification 
artly  upon  the  knowledge  and 
ormation  that  members  had 
out  the  family  outside  of  the 
'ormation  in  the  folder." 
Bender  registered  in  1949, 
lifted  series  XIV  pertaining  to 
nscientious  objection  in  his  clas- 
ication  questionnaire,  and  even, 
ording  to  the  court's  findings, 
nt  so  far  as  to  give  an  opinion 
writing  at  that  time  to  the  effect 
at  he  belonged  in  Class  I-A.  He 
is  so  classified  in  December  1949. 
1  January  19,  1951,  the  order  to 
port  for  physical  examination 
is  mailed  to  him  and  3  days  later 
filed  SSS  Form  No.  150,  claim- 
X  to  be  a  conscientious  objector. 
The  local  board  refused  to  re- 
«n  in  exercise  of  its  discretion 
ider  section  1625.4  of  the  regula- 
ms,  and  notified  tj.e  registrant 
cordingly. 

'Other  highlights  in  the  Selective 
frvice  history  of  the  registrant 
eluded  an  appeal  by  the  Govern- 
ent  appeal  agent,  special  Depart- 
ent  of  Justice  procedures  pro- 
ded  in  the  act,  and  an  appeal  to 
ie  National  Appeal  Board.  The 
:gistrant  also  enrolled  in  a  divin- 
y  school  prior  to  issuance  of  his 
duction  order. 

The  contention  that  section 
HE.4  had  been  violated  because 
ie  request  for  a  IV-D  classifica- 
on  came  from  the  school,  not  the 
igistrant,  was  rejected  by  the 
imt. 

"Appellant's  theory,"  the  court 
id,  "is  that  the  board  should  have 
issed  upon  the  request  and  ad- 
sed  the  college  of  its  determina- 
on.  This  cannot  be  inferred  from 
ie  regulation  .  .  ." 
The  primary  classification,  how- 
'er,  was  a  different  story.  The 
cal  board  clerk  admitted  that  the 
cal  board  acted  partly  upon  infor- 
ation  outside  the  registrant's 
.lder. 

"Her  testimony,"  the  court  said, 
vas  not  contradicted,  modified,  or 
:plained.  Her  earlier  letter  on 
ie  same  topic  standing  alone 
ight  have  been  of  minor  impor- 
ince.  Coupled  with  the  above  evi- 
snee  the  conclusion  is  inevitable 
tat  she  spoke  for  the  board  and 
lat  the  latter's  ruling  was  founded 
part  upon  information  concern- 
g  registrant  and  his  family  not 
mtained  in  hit  file." 


Ten  Little  Registrants 

During  World  War  II  a  number  of  variations  of  what  might  be 
termed  burlesque  of  "Ten  Little  Indians"  made  their  appearance. 
Here's  another  version,  contributed  by  Texas  State  Headquarters 
some  time  ago,  which  Selective  Service  has  not  previously  seen: 


Ten  little  registrants, 

In  a  neat  line; 
One  joined  the  Navy, 

Then  there  were  nine. 

Nine  little  registrants, 
The  Army  their  fate; 

One  cracked  a  vertebra, 
Then  there  were  eight. 

Eight  little  registrants 
Talking  'bout  heaven ; 

One  got  conscientious, 
Then  there  were  seven. 

Seven  wee  registrants, 
Full  of  big  tricks; 

One  joined  the  Air  Force, 
Then  there  were  six. 

Six  little  registrants, 

So  hearty,  alive; 
One  started  farming, 

Then  there  were  five. 

Five  little  registrants — 

Not  many  more; 
One  went  to  college, 

Then  there  were  four. 


Four  little  registrants, 

Spry  as  can  be; 
One  became  over  age, 

Then  there  were  three. 

Three  little  registrants, 
To  get  the  war  won; 

But  one  is  a  sole 
Surviving  son. 

Two  little  registrants 

To  tote  a  big  gun; 
The  stork  paid  a  visit, 

Then  there  was  one. 

One  little  registrant — 

Looks  like  he's  it; 
But  the  Armed  Forces  doctor 

Found   him   unfit. 

One  little  local  board      v 

No  I-A's  at  all; 
Then  State  Headquarters 

Issues  a  call. 


Highest  Honor  Goes 
To  S.  S.  Inductees 

(Continued  from  page  1 ) 
courage  above  and  beyond  the  call 
of  duty  near  Satae-ri,  Korea,  on 
September  6,  1952.  While  manning 
a  listening  post  on  the  main  line  of 
resistance,  his  position  was  at- 
tacked by  a  superior  enemy  force. 
In  the  bitter  fighting  which  ensued 
the  enemy  infiltrated  his  defense 
perimeter,  and,  realizing  that  en- 
circlement was  imminent.  Corporal 
Martinez  remained  at  his  post  in 
an  attempt  to  stem  the  onslaught. 
In  a  daring  one-man  defense,  he 
inflicted  numerous  casualties.  Al- 
though contacted  by  sound  power 
phone  several  times,  he  insisted 
that  no  attempt  be  made  to  rescue 
him.  After  a  courageous  6-hour 
stand  he  phoned  in  for  the  last 
time,  stating  the  enemy  was  con- 
verging on  his  position  with  over- 
whelming strength.  His  stand  en- 
abled friendly  troops  to  reorganize, 
attack,  and  regain  the  key  terrain." 

Private  Simanek,  23— "With  his 
unit  ambushed  by  an  intense  con- 
centration of  enemy  fire,  he  was 
forced  to  seek  cover  with  the  re- 
maining members  of  his  patrol  in 
a  trench  line.  When  an  enemy 
grenade  was  hurled  into  their 
midst,  he  unhesitatingly  threw  him- 
self on  the  deadly  missile,  absorb- 
ing the  shattering  violence  of  the 
exploding  charge  in  his  own  body, 
thus  saving  his  fellow  marines 
from  serious  injury  or  death.  He 
was  so  badly  wounded  by  the  ex- 
plosion he  has  since  been  retired." 

Private  Garcia,  24  —  "Private 
Garcia  was  a  member  of  the  First 
Marine  Division  when  he  sacrificed 
his  life  on  September  5,  1952.  at 
Outpost  Bruce  in  the  'Bunker  Hill' 
area.  The  outpost  had  been  under 
a  predawn  enemy  attack  for  almost 
an  hour.  Private  Garcia,  already 
wounded,  was  obtaining  hand  gre- 


'We're  Objectors — 
Not  Conscientious' 

"Well,  I  see  you  are  not  conscien- 
tious objectors,"  said  Local  Board 
Clerk  Lillian  Robins  at  Searcy,  Ar- 
kansas, as  she  perused,  at  their  re- 
quest, the  completed  questionnaires 
of  two  college  students  who  are 
twins. 

"Yes,  we're  objectors,  all  right," 
came  the  reply  from  one  of  them 
while  the  other  grinned  his  agree- 
ment, "but  not  conscientious." 

Board  members,  discussing  the 
incident  afterward,  opined  that  the 
boys  gave  "about  the  most  honest 
answer  possible,"  and  the  clerk 
summed  up  the  discussion  with, 
"They  were  really  fine,  typical 
American  boys,  not  wanting  to 
fight,  but  certainly  not  opposing  it 
if  it  is  necessary." 


Whose  Mishap? 

Letter  received  from  a  registrant 
by  Local  Board  No.  26,  Oklahoma : 
In  regards  to  notification  in 
changes  which  may  change  my 
classification,  I  am  now  married  & 
have  been  since  October  26,  1952. 
Sorry  if  this  mishap  has  caused 
you  any  trouble." 

nades  from  his  platoon  sergeant 
when  an  enemy  grenade  landed 
nearby.  'I'll  get  it!'  shouted  Garcia, 
and  he  threw  himself  upon  the 
missile  just  as  it  exploded." 

These  4  medal  winners  bring  to 
9  the  total  number  of  Selective 
Service  inductees  who  have  won  the 
Nation's  highest  decoration  in  the 
Korean  war.  Other  winners  of  the 
medal  were  Pfc.  Herbert  K.  Pililaau 
(see  July  1952  issue),  Sfc.  Joseph 
C.  Rodriguez  (see  April  1952  issue), 
also  Cpl.  William  F.  Lyell,  Pfc. 
Mack  A.  Jordan,  and  Pfc.  Bryant 
H.  Womack  (see  February  1953 
issue). 
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Engineers  Lead 
In  Test  Scores, 
Analysis  Shows 

Highest  scores  in  the  second 
series  of  college  qualification  tests 
were  received  by  Engineering  Stu- 
dents, Students  of  Physical  Science 
and  Mathematics,  Biological  Sci- 
ence Students — in  the  order  named. 

Educational  Testing  Service, 
Princeton,  N.  J.,  has  completed  a 
statistical  analysis  which  reveals 
this  fact. 

The  analysis  also  shows  that  stu- 
dents in  the  same  major  fields  of 
study  and  from  the  same  geo- 
graphic areas  made  about  the  same 
scores  on  the  second  series  of  Col- 
lege Qualification  Tests  as  did 
those  taking  the  first  series  of  tests. 

The  second  series  of  tests  include 
those  given  on  December  13,  1951, 
April  24,  1952,  and  May  22,  1952. 

More  than  74,000  students,  about 
52,000  of  them  freshmen,  were 
tested  in  the  second  series. 

The  percent  of  freshmen  passing 
the  first  and  second  series  of  tests, 
broken  down  by  geographic  region 
of  residence  and  major  field  of 
study,  were  as  follows: 

Series 

Field  of  Study  1st  2d 

General  Arts  _ 48  49 

Humanities   52  54 

Social  Sciences 57  55 

Education 27  30 

Bus.  &  Commerce 42  35 

Phys.  Sci.  &  Math 64  69 

Engineering 68  68 

Biological  Sciences 59  62 

Agriculture  .._.  37  44 

All  Fields 53     54 

Series 

Area  1st  2d 

New  England 54  61 

Middle  Atlantic— 60  60 

E.  North  Central 55  56 

W.  North  Central 57  56 

South  Atlantic 40  44 

E.  South  Central.— 32  35 

W.  South  Central 39  35 

Mountain 52  50 

Pacific  Coast 55  56 

All  Areas- 53     54 

The  results  from  the  second 
series  of  administrations  also  con- 
firm another  finding  noted  in  the 
first  series  of  tests — the  great  vari- 
ation among  colleges  and  universi- 
ties with  respect  to  the  academic 
ability  of  their  student  bodies.  In 
nine  freshman  groups  in  various 
colleges  where  special  studies  were 
made,  the  percent  passing  the  test 
ranged  from  99  to  25.  Yet,  as  in 
the  first  series,  the  test  was  equally 
effective  for  high-scoring  and  low- 
scoring  groups. 

Studying  the  relationship  be- 
tween test  score  and  college  groups 
for  students  coming  from  high, 
middle,  and  low-income  groups. 
Educational  Testing  Service  found 
that  the  qualification  test  predicted 
grades  equally  well  in  each  case — 
that  is,  students  scoring  high  on 
the  test  did  well  in  their  studies 
while  students  making  low  scores 
did  poorly  in  their  studies,  regard- 
less of  the  socioeconomic  groups 
from  which  they  came. 
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Record  Depots 
Prove  Valuable 

The  extent  to  which  information 
contained  in  files  of  the  54  State 
Records  Depots  is  used  and  the 
depots'  value  in  establishing  legiti- 
mate claims  of  widows  and  other 
dependents  was  emphasized  when 
a  survey  was  made  recently  of  the 
depots'  activities. 

Among  the  many  and  varied 
classes  of  inquiries  received  by  the 
Records  Depots  were  many  from 
the  Veterans'  Administration  re- 
garding claims  of  presumptive 
death.  The  Veterans'  Administra- 
tion is  authorized,  for  its  own  pur- 
poses, to  determine  that  a  veteran 
who  has  disappeared  is  legally  dead 
when  evidence  is  submitted  show- 
ing that  his  absence  was  continuous 
and  unexplained  for  a  period  of  not 
less  than  7  years  and  diligent 
search  produces  no  recorded  evi- 
dence of  his  existence  after  the  date 
of  his  disappearance.  The  Veter- 
ans' Administration  is  not  author- 
ized to  recognize  the  findings  of 
State  courts  on  persons  presumed 
to  be  legally  dead. 

In  most  cases  the  facilities  of  the 
normal  investigating  agencies  of 
the  Federal  Government  were  ex- 
hausted before  the  aid  of  Selective 
Service  was  requested.  Quite  often 
a  veteran  was  proven  legally  dead 
through  these  Selective  Service 
locator  files.  The  beneficiaries  in 
most  of  these  cases  were  usually 
wives  or  minor  children,  or  both,  to 
whom  the  small  pension  was  very 
often  the  only  means  of  existence. 
The  locator  files  often  played  an  im- 
portant role  in  enabling  the  Federal 
Government  to  discharge  its  obliga- 
tion to  veterans. 

They  have  also  aided  in  locating 
missing  veterans  who  were  sought 
for  the  purpose  of  distributing  an 
estate,  to  liquidate  World  War  I 
Adjusted  Compensation  Certifi- 
cates, and  to  distribute  insurance 
payments  to  beneficiaries  who  had 
lost  contact  with  the  deceased. 

In  a  few  instances,  Selective 
Service  records  were  used  to  prove 
a  veteran,  presumed  to  be  dead,  to 
be  very  much  alive.  In  each  case 
of  this  kind  the  Federal  Govern- 
ment was  saved  thousands  of  dol- 
lars, either  by  denial  of  the  claim 
of  the  veteran's  dependents  or  by 
the  deferment  of  the  beginning  of 
pension  payments  until  he  was 
located. 

Most  of  the  Veterans'  Adminis- 
tration requests  for  information  in 
presumptive  death  cases  involved 
veterans  who  served  during  World 
War  I,  or  shortly  thereafter,  and 
who  subsequently  registered  with 
Selective  Service  under  the  1940 
act. 
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1  % -Mile  Education 

Personnel  at  the  induction  sta- 
tion experienced  some  difficulty  in 
getting  answers  from  a  country  boy 
forwarded  by  Ohio  Local  Board  No. 
11.  The  examiner  asked,  "What 
was  the  highest  grade  you  com- 
pleted in  school  ?  "  "Huh?  "was  the 
reply.  The  weary  sergeant  then 
asked,  "How  far  did  you  go  in 
school?"  "Aw,  I  reckon  'twas  about 
a  mile  and  a  half." 


Dec.  Call  Is  For  23,000 

The  Department  of  Defense  has 
asked  Selective  Service  to  deliver 
23,000  men  in  December  for  the 
Army. 

This  was  the  sixth  consecutive 
call  for  23,000  men.  The  new  call 
brings  to  1,578,685  the  number  of 
men  requested  from  Selective  Serv- 
ice since  the  start  of  the  Korean 
conflict. 

Of  the  men  inducted  since  Korea, 
81,430  went  to  the  Marine  Corps 
and  the  balance  to  the  Army. 


Strong  Reserve 
Sorely  Needed 

(Continued  from  page  2) 

opposing  arguments  and  answering 
them. 

"Six  months  is  too  short  for 
worthwhile  training.  Ranking  offi- 
cers of  the  Army,  Navy,  and  Air 
Force  are  unanimous  in  their  con- 
viction that  6  months  of  intensive 
basic  training,  followed  by  entrance 
into  a  vitalized  reserve,  will  repre- 
sent a  genuine  contribution  to  our 
preparedness. 

"Youths  of  IS  are  too  young  to 
undergo  military  training;  it  will 
lead  to  their  moral  disintegration. 
The  best  answer  to  this  objection 
was  given  by  President  Eisenhower 
in  his  testimony  in  support  of  the 
Universal  Military  Training  and 
Service  Act  two  years  ago.  He 
pointed  out  that  every  time  we  got 
into  a  war  it  became  necessary  to 
call  up  18-year-olds  for  combat 
duty.  He  said  that  his  saddest  duty 
as  commanding  general  was  to  visit 
the  graves  of  young  men  who  had 
been  rushed  into  battle  without  the 
advance  training  that  might  have 
saved  their  lives.  An  experimental 
project  conducted  by  the  Army  just 
after  the  war  proved  that  this  kind 
of  training  could  be  given  in  an  at- 
mosphere that  preserved  spiritual 
and  moral  values. 

"The  program  cannot  operate 
fairly  until  the  draft  ends.  Unless 
we  start  putting  men  into  the  re- 
serve through  NST,  we  may  not 
be  able  to  discontinue  the  draft  for 
20  or  30  years.  There  is  no  reason 
why  both  programs  cannot  operate 
side  by  side.  Gen.  Lewis  B. 
Hershey,  Selective  Service  Direc- 
tor, reported  recently  that  there 
were  thousands  of  young  men,  not 
needed  for  draft  service,  who  could 
be  trained  under  the  NST  program 
without  any  adverse  effect  on  the 
manpower  pool. 

"Our  present  policy  is  discrim- 
inatory in  its  impact  on  the  indi- 
vidual, costly  in  its  impost  on  our 
economy  and  inadequate  in  its 
preparation  for  the  readily  avail- 
able strength  we  would  need  to 
counteract  an  enemy  thrust  on  a 
massive  scale. 

"To  achieve  justice  and  safety, 
to  avoid  danger  by  preparing  for 
danger,  we  must  have  National 
Security  Training  now." 


Apology 


Heroic  C.  O.  Risks  His  Life  To  Rescue 
Two  Workers  From  Death  By  Crazed  Bu 

A  conscientious  objector  assigned  to  cooperative  agricultui 
extension  work,  Michigan  State  College,  risked  his  life  fightii 
off  a  blood-crazed  bull  with  a  pitchfork,  thereby  saving  at  lea|, 
one  and  probably  two  men  from 
death.  The  story  comes  to  the  desk 
of  Selective  Service  through  Michi- 
gan's State  Director. 

The  conscientious  objector  is 
Herman  Kaufman  and  the  incident 
was  brought  to  the  attention  of 
Michigan  State  headquarters  by 
Associate  Professor  A.  C.  Baltzer, 
who  described  the  incident  substan- 
tially as  follows: 

"A  2400-pound  bull  suddenly  at- 
tacked Merlen  Rosher,  knocking 
him  down  and  mauling  him  seri- 
ously so  that  his  right  leg  and  left 
arm  were  broken  and  he  sustained 
fractures  in  the  pelvic  hip  bone 
area. 

"Herman  Kaufman  heard  his 
screams  and  rushed  to  one  of  the 
barns  to  pick  up  a  fork  and  climbed 
the  fence  into  the  yard  where  the 
enraged  bull  was  loose. 

"In  the  meantime,  Plant  Man- 
ager Fred  Dombroske  entered  the 
yard  and  the  bull  centered  his  at- 
tack on  Fred,  knocking  him  down. 
Herman  drove  the  mad  bull  away 
with  the  fork,  allowing  Fred  to  re- 
cover his  feet.  Herman  stayed  by 
and  finally  further  help  came  to  his 
rescue.  Merlen  was  carried  out  of 
the  lot  on  an  improvised  stretcher. 

"Herman  saved  one  man,  pos- 
sibly two  men,  from  death." 

An  excerpt  from  a  letter  written 
to  Mr.  Kaufman  by  the  Michigan 
State  Director  follows: 

"I  want  to  take  this  opportunity 
to  personally  commend  you  for  the 
outstanding  bravery  and  initiative 
demonstrated  by  you  above  and  be- 
yond the  responsibilities  of  your 
voluntary  assignment  at  Michigan 
State  College  in  protecting  your 
fellow  workers  at  the  risk  of  your 
own  life.  Such  spirit  and  courage 
constitutes  an  outstanding  demon- 
stration of  your  American  heri- 
tage." 


HawaiianRegistrar 
Inducted  as  I— A— C 
Is  Twice  Decorate 

The  Honolulu  STAR  BULLETl 
tells  the  story  of  a  Honolulu  reg: 
trant  inducted  as  a  conscientio 
objector  opposed  to  combat  servi 
who  is  now  holder  of  the  Natior 
third  highest  combat  award  ai 
who  says  of  war:  "Let  others  car 
the  guns.  They  have  their  job. 
have  mine." 

He  is  Staff  Sgt.  John  F.  Orij 
22,  who  received  the  Silver  St 
when  he  "braved  direct  fire"  to  a 
wounded  soldiers. 

The  action  for  which  he  was  de 
orated  took  place  April  4  win 
Communist  forces  attacked 
United  Nations  outpost  at  Sandb; 
Castle  in  North  Korea.  The  Am 
credited  Orso,  a  medical  aid  mi 
with  the  45th  Infantry  Divisio 
with  making  his  way  throu; 
heavy  enemy  fire  to  organize  litt 
teams  "despite  grave  person 
risk." 

Orso  was  inducted  October  3 
1951.  He  is  a  member  of  the  Se 
enth  Day  Adventist  Church.  l! 
shrugged  off  the  action  whit! 
brought  him  the  Silver  Star.  I 
said  that  after  he  cared  for  thin 
wounded  men  in  the  outpost  "ale 
squad"  he  was  sent  out  to  look  M 
prisoners. 

"They  were  ambushed,"  he  sai 
"and  I  had  to  go  out  again  ai 
bring  back  the  wounded." 

Orso  had  already  received  oi 
Bronze  Star  Medal  and  may  g 
another.  The  first  was  earned 
February  when  he  carried  thr< 
wounded  soldiers  to  safety.  I 
isn't  certain  of  the  circumstanci 
surrounding  the  other. 


"I  have  found  my  card.  I  wish 
to  humbly  apologize  for  having 
futilely  molested  you." 


Class 
(As 

Class 

Total 

I-A  and  I-A-0  Exam- 
ined and  acceptable.. 

I-A    and    I-A-0    Not 
examined — 

I-A  and  I-A-0  Induc- 
tion  postponed 

I-S    Statutory    defer- 
ment— High   school- 

I-A    Statutory    defer- 
ment— College** 

1-0  Conscientious  ob- 
jector, examined  and 
acceptable     

1-0  Conscientious  ob- 
jector, not  examined 

I-C  (Inducted)  

ificati 

of  Sep 

14,096,233 

262,874 

735,374 

17,620 

53,042 

8,383 

1,810 

1,729 
932,512 

1,495,860 

480,409 

673,795 

3,255 

9 

over  liable  up  1 

on  Picture 
t.  1,  1953) 

Class 

I-D    Member    of    Re- 
serve component**  _ 

II-A  Occupational  de- 
ferment   (except 
agriculture)**    .   ... 

II-A  (Apprentice)**— 

II-C    Agricultural    de- 

358,062 

25,344 
6,771 

84,405 

161,732 

1,159,467 

766,834 
20 

II-S   Occupational   de- 
ferment (student)** 
III-A  Dependency  de- 

IV-A  Completed  serv- 
ice:   Sole    surviving 
son    

IV-B  Officials** 

IV-C  Aliens    

10,902 

I-C  (Enlisted  or  Com- 
missioned) _    _     _  _ 
I-C  (Discharged)     -  . 

I-C  (Reserve)    

I-W   (At  work) 

I-W  (Released)  

**May  include  some  26  and 

IV— D  Ministers,  divin- 
ity student 

IV-F   Unfit  for   serv- 

62,681 
1,764,732 

V-A  Over  age  of  lia- 
bility   

o35. 

5,028,611 
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SAN   FRANCISCO 

"9(nb  6hc  brought  fortfj  her  firstborn  is>on,  anb  torappcb  $im  in  stoabbling 
clothes,  anb  lain  $im  in  a  manger;  because  there  toas  no  room  for  them  in  the  inn. 

Slnb  there  mere  in  the  same  country  shepherbs  abibing  in  the  fielb,  keeping 
toatrh  ober  their  flock  bp  night. 

9no,  lo,  the  angel  of  the  ILovts  came  upon  them,  anb  the  glorp  of  the  llorb 
shone  arounb  about  them:  anb  thep  mere  sore  afraib. 

3nb  the  angel  Saib  unto  them,  Jfear  not:  for,  beholb,  31  bring  pou  goob  tibings 
of  great  jop,  tohich  shall  be  to  all  people. 

jfor  unto  pou  is  born  this  bap  in  the  citp  of  ©abib  a  g>abior,  tohich  is  Christ 
the  Horb. 

3nb  this  shall  be  a  sign  unto  pou;  gc  shall  finb  the  $abe  torappeb  in  stoabbling 
clothes,  Iping  in  a  manger. 

3lnb  subbenlp  there  toas  toith  the  angel  a  multitube  of  the  heabenlp  host  praising 
#ob,  anb  Saping, 

#lorp  to  (gob  in  the  highest,  anb  on  earth  peace,  goob  mill  totoaro  men. 

Snb  it  came  to  pass,  as  the  angels  toere  gone  atoap  from  them  into  hcaben,  the 
ShepherbS  saib  one  to  another,  ILct  us  nob)  go  eben  into  ^Bethlehem,  anb  See  this 
thing  tohich  is  come  to  pass,  tohich  the  ILorb  hath  mabe  knoton  unto  us. 

anb  thep  came  toith  haste,  anb  founb  Jflarp,  anb  3 oseph,  anb  the  JSabe  Iping 
in  a  manger. 

anb  tohen  ttjcp  hab  Seen  it,  thep  mabe  knoton  abroab  the  Saping  tohich  toas  tolb 
them  concerning  this  Chilb. 

anb  all  thep  that  hcarb  it  toonbereb  at  those  things  tohich  toere  tolb  them  bp 
the  shepherbs. 

$ut  illarp  kept  all  these  things,  anb  ponbereb  them  in  her  heart. 

anb  the  shepherbs  rerurneb,  glorifping  anb  praising  #ob  for  all  the  things 
that  thep  hab  hearb  anb  Seen,  as  it  toas  tolb  unto  them." 


State  Directors  Meet 
At  National  Hdqs. 

As  this  issue  of  SELECTIVE 
SERVICE  went  to  press,  the  State 
Directors  from  the  56  States,  Ter- 
ritories, and  possessions  headed  for 
Washington  for  their  semiannual 
conference  which  commences  De- 
cember 7.  The  conference  will  end 
December  11. 

The  State  Directors  will  be  as- 
signed to  committees,  with  each 
committee  being  given  a  specific 
Selective  Service  problem  to  study 
and  subsequently  report  on.  Mem- 
bership on  the  various  committees 
will  be  decided  by  a  lottery. 

This  will  be  the  second  confer- 
ence held  in  the  "New"  National 
Headquarters. 


Gen.  Hershey  Sends  Holiday  Greetings; 
"Giving  Is  The  True  Spirit  of  Christmas" 


By  Maj.  Gen.  Lewis  B.  Hershey 


I  do  not  have  the  words 
for  the  Christmas  message  I 
would  send  to  those  who  make 
and  are  the  Selective  Service 
System.  Whether  you  are  in 
Alaska  or  Panama,  Puerto 
Rico  or  Hawaii,  the  Virgin 
Islands  or  Guam,  on  the  Atlan- 
tic or  the  Pacific,  near  to 
Canada  or  to  Mexico,  among 
the  mountains  or  on  the  plains, 
you  are  a  part  of  the  farflung 


Selective  Service  family. 
Some  of  you  will  be  seeing 
your  fourteenth  Christmas  in 
Selective  Service,  some  will  be 
seeing  the  first,  of  the  others 
each  will  count  some  number 
in  between. 

Those  who  joined  in  1940, 

those  who  joined  in  1953,  and 

those  who  came  in  one  of  the 

years  that  intervene  accepted 

(Continued  on  page  2) 
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Rejection  Rate 
Low  in  Britain 

In  Great  Britain  63.6  percent  of 
the  men  bom  between  January  1, 
1929,  and  December  31,  1934,  have 
already  gone  on  duty  with  Her 
Majesty's  Forces.  The  fact  is  re- 
vealed in  the  Ministry  of  Labor 
Gazette,  which  contains  the  semi- 
annual report  on  the  National 
Service  program,  in  continuous 
operation  since  1939. 

Registrants  in  the  class  of  1929 
who  have  or  will  have  attained  24 
years  of  age  during  1953  have  231,- 
200,  or  77.1  percent  of  their  total 
number  on  duty  with  Her  Majesty's 
Forces.  For  the  class  of  1930  (age 
23)  through  the  class  of  1934  (age 
19)  the  proportions  range  from  74 
percent  to  48.8  percent.  It  is  prob- 
able, however,  the  report  states, 
that  as  the  operation  progresses, 
the  percentage  of  each  of  these  will 
approach  the  77.1  percent  of  the 
class  of  1929. 

A  rejection  rate  for  "unfitness" 
of  only  12.8  percent  is  reported 
for  the  most  completely  processed 
group,  that  is,  the  class  of  1929 
(24).  For  those  in  younger  age 
groups  examined  the  rejection  rate 
ranges  from  10.5  percent  for  the 
class  of  1934  (age  19)  to  16.7  per- 
cent for  the  class  of  1932  (age  21). 

The  following  condensed  table 
shows  the  numerical  distribution  of 
National  Service  registrants  by 
service-category,  as  of  April  13, 
1953: 

Service-category  Total 

Total 1,765,000 

Posted  to  H.  M.  Forces  or  entered 

as   volunteers 1.122,500 

Found  unfit  for  service  in  H.  M. 

Forces 243,700 

Available    for    H.     M.    Forces    or 

awaiting  medical   examination-         19,500 
Application  for  deferment  of  call- 
up  under  consideration: 

Agricultural    cases 2.500 

Others 1.000 

Gallup  deferred: 

Apprentices 132.900 

Articled  pupils  and  others 
training      for      professional 

qualifications 27.200 

Agricultural   workers 72,300 

Coal-mining  workers 52.100 

Seamen 31.700 

Bovs  at  school  granted  defer- 
ment to  31st  July  1953  (to 
take   General   Certificate  of 

Education,  etc.) 8,800 

University    students,     student 

teachers,  etc 39.400 

All  others  (including  hardship 
postponements,  "approved 
school"  cases,  etc.) 11,400 


Safety  Campaign 

The  United  Press,  under  a  St. 
Louis  dateline,  reports  that  Army 
Pvt.  Paul  Felknor,  Jr.,  wrote  his 
mother  from  Korea:  "Mom,  please 
drive  carefully.  The  life  you  save 
may  be  my  replacement." 
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Gen.  Hershey  Sends  Holiday  Greetings 

(Continued  from  page  1) 


membership  in  an  organiza- 
tion unlike  any  other  in  Gov- 
ernment or  outside.  Its  pur- 
pose is  different,  its  organiza- 
tion is  different,  its  operation 
is  different.  It  is  unusual  in 
its  power  to  fix  and  hold 
the  devotion  and  dedication 
of  thousands  whose  part  is 
played  by  giving  to  the  or- 
ganization rather  than  taking 
from  it.  To  our  citizenry  in 
general  it  is  the  symbol  of  the 
requirement  of  a  duty  and  not 
the  providing  of  a  privilege. 

In  this  Christmas  message 
I  cannot  write  of  this  feeling 
of  giving  and  not  taking.  A 
moment  of  self  forgotten  and 
others  remembered.  Some  will 
feel  what  I  cannot  describe  as 
they  hear  the  bells  at  Christ- 
mas through  cold,  dry  air 
with  reverberations  softened 
by  the  snow.  To  others  it  will 
come  from  voices  blended  in 
"Little  Town  of  Bethlehem" 
or  "Silent  Night."  The  voices 
may  be  young,  they  may  be 
old,  they  may  be  both.  The 
tongue  may  be  one  of  many 
and  the  accents  will  vary,  even 
within  the  language,  but  the 
feelings  of  singers  within  as 
they  sing  will  be  the  message 


I  wish  to  send. 

This  message  may  be  in 
the  green  of  the  Christmas 
tree,  it  may  be  in  the  blue,  the 
red,  and  the  yellow  of  its 
lights.  Perhaps  it  will  come 
in  an  easy  chair  before  an  open 
fire,  on  Christmas  Eve,  as  you 
look  at  toys  awaiting  the  touch 
of  hands  that  belong  to  sleep- 
ing children,  children  in  eager- 
ness who  have  found  the  days 
so  slow  in  passing  as  Christ- 
mas time  drew  near.  On 
Christmas  Day  like  no  other 
time  of  year  the  members  of  a 
family  seem  more  closely  knit, 
even  though  it  be  in  spirit  only 
that  they  gather,  and  it  is 
within  the  circle  of  the  family 
that  you  will  be  most  conscious 
that  it  is  Christmas. 

So  Christmas  will  come  to 
each  of  you  under  widely  dif- 
ferent circumstances.  You 
will  know  it  is  Christmas  be- 
cause of  the  things  you  hear, 
the  words  you  speak,  and  the 
songs  you  sing.  Yet  all  of 
these  are  only  surface  indica- 
tions of  something  that  you 
will  not  see,  nor  hear,  for  it 
can  come  to  you  as  a  feeling 
deep  within  and  that  will  be 
the  Christmas  message. 


'Twas  On  A  Night  Not 
Fitten'  For  Beast 

The  Army  Times,  after  indirectly 
referring  to  an  item  by  Sam  Sta- 
visky  in  the  Washington  Post,  has 
suggested  that  the  Society  for  the 
Prevention  of  Cruelty  to  Animals 
should  decorate  Maj.  Gen.  Lewis  B. 
Hershey. 

As  a  National  Guard  private, 
Hershey  showed  up  for  drill  one 
stormy  night  covered  with  mud.  He 
explained  that  he  had  walked  4 
miles  to  get  there. 

"Why  didn't  you  saddle  a  horse  ?" 
snapped  the  drill  officer. 

"Why,  sir,"  said  young  Hershey, 
"I  wouldn't  think  of  taking  out  a 
horse  on  a  night  like  this." 


"L.  B.  Members  Have 
The  Vantage  Point" 

Col.  G.  Hilton  Butler,  who  re- 
cently succeeded  Col.  John  B.  Elliot 
as  State  Director  of  Tennessee,  has 
had  inscribed  on  the  wall  of  his 
office  in  2V2-inch  letters  the  fol- 
lowing quotation  from  General 
Hershey's  editorial  in  the  August 
issue  of  SELECTIVE  SERVICE: 

"Our  philosophy  is  that  each  clas- 
sification stands  on  its  own  ques- 
tionnaire, viewed  from  the  vantage 
point  of  the  local  hoard  members 
who  are  nearer  the  registrant. 

"I  have  the  complete  conviction 
that  more  mistakes  are  made  in  the 
deviations  from  this  philosophy 
than  in  adherence  to  it." 


The  reference  library  at  National 
Headquarters  contains  more  infor- 
mation on  conscription  than  any 
other  known  library  in  the  United 
States.  It  is  unique  in  that  it  is 
the  only  library  in  the  United  States 
specializing  exclusively  in  conscrip- 
tion data. 

At  present,  the  library  consists  of 
the  equivalent  of  10,000  volumes. 
Not  all  of  it  is  in  book  form,  how- 
ever. Approximately  one-half  of 
the  data  is  in  file  cabinets.  All 
books  and  documents  are  classified 
and  cataloged.  It  contains  detailed 
information  on  the  methods  of  con- 
scription used  in  the  various  States 
during  colonial  times  on  up  to  the 
present,  plus  a  considerable  amount 
of  historical  material  on  conscrip- 
tion in  England,  France,  and  Ger- 
many. Included  in  the  collection 
are  some  original  hand-written  doc- 
uments which  are  the  only  written 
material  in  existence  on  that  par- 
ticular phase  of  conscription. 

The  Director  of  Selective  Service 
maintains  this  library  for  the  use 
of  the  entire  System,  and  any  com- 
pensated or  uncompensated  official 
is  free  to  draw  books  from  the 
library  or  to  request  the  answers 
to  specific  questions.  The  library 
maintains  an  information  service 
and  they  are  prepared  to  answer 
questions  on  conscription  of  both  a 
historical  or  current  nature. 

A  monthly  library  digest,  listing 
the  newest  acquisitions,  is  sent  to 
each  State  Headquarters.  Mem- 
bers of  the  System  may  read  these 
library  digests  at  State  Headquar- 
ters to  get  an  idea  of  the  type  of 
material  available  for  loan;  or  if 
they  merely  wish  to  get  the  answer 
to  a  specific  question  they  may 
write  directly  to  the  library. 

The  present  Selective  Service 
library  was  started  back  in  1926  by 
the  joint  Army  and  Navy  Selective 
Service  Committee.  The  Secretary 
of  the  Committee  went  out  and  col- 
lected all  the  data  he  could  on  con- 
scription. For  a  number  of  years 
the  library  consisted  only  of  a  few 
books  on  a  shelf  in  the  office  of  the 
Secretary  of  the  Committee. 

When  Maj.  Gen.  Lewis  B.  Hei'shey 
became  Executive  Secretary  of  the 
joint  Army  and  Navy  Selective 
Service  Committee  in  1936,  he  found 
that  his  secretary,  Mrs.  Ella  Tucker, 
who  had  been  with  the  Committee 
prior  to  1936,  was  still  trying  to 
keep  up  with  the  growing  volume 
of  conscription  material  being  for- 
warded to  that  office.  By  1940,  two 
rooms  full  of  books  and  other  mate- 
rial had  been  accumulated. 

When  the  joint  Army  and  Navy 
Selective  Service  Committee  formed 
the  Selective  Service  Headquarters 
in  1940,  it  was  decided,  because  of 
its  size,  to  take  all  of  the  accumu- 
lation of  conscription  data  and  es- 
tablish a  reference  library.  Mrs. 
Ella  Tucker,  who  had  been  custodian 
of  the  material  for  a  number  of 
years,  was  in  1940  appointed  the 
first  librarian  of  the  Selective 
Service  Reference  Library. 

Through  the  untiring  efforts  of 
Colonels  Edward  Fitzpatrick,  John 
D.  Langston,  and  Victor  J.  O'Kelli- 


October  5,  1953— Packet  No.  41,' 
containing  corrected  pages  to  re- 
flect the  provisions  of  Public  Law 
84,  83d  Congress,  approved  June 
29,  1953,  amending  or  affecting 
the  Universal  Military  Training 
and  Service  Act,  as  amended. 

Note. — In  the  Official  Notice 
for  last  month  Operations  Bulle 
tin  No.  102  appeared  as  No.  101 


Need  Revisions, 
Writer  Claims  1 

Philadelphia  Inquirer 

An  unpalatable  fact  regarding. 
America's  defensive  plans  againstl 
aggression  comes  from  Washington 
in  news  that  the  new  Joint  Chiefs 
of  Staff  find  that  a  "manpower  ceil- 
ing" is  a  critical  factor  and  prob- 
ably the  most  serious  one  imposing 
limits  on  all  United  States  military 
plans. 

This  is  outlined  in  an  article  by 
James  Reston  in  the  New  YorJS 
Times  and  sounds  like  "the  place 
where  we  came  in."  The  problem 
of  manpower  shortages — a  ceiling 
beyond  which,  under  present  meth- 
ods, suitable  goals  for  the  Armed 
Forces  could  not  be  reached — has 
been  getting  worse  for  several 
years. 

This  is  because  the  country's 
military  manpower  system  is  loose- 
ended  in  numerous  directions.  One 
is  the  2-year  service  period,  necessi- 
tating a  big  turnover.  Another  is 
the  draft  which,  because  of  numer- 
ous deferments  and  exemptions,  is 
far  from  a  complete  and  satisfac- 
tory application  of  the  selective 
service  principle.  .  .  . 

The  draft  should  be  revised  to 
make  it  more  efficient.  Large  loop- 
holes through  which  men  escape 
induction  should  be  closed  up.  Edu- 
cational deferments,  in  a  consider- 
able number  of  cases,  have  proved 
to  be  in  this  category.  Proposals 
for  large  increases  in  reenlistment 
bounties  might  merit  some  con- 
sideration. 

But  the  real  job  is  to  find  ways 
to  get  a  larger  percentage  of  eligi- 
ble men  into  the  services  so  that  the 
Armed  Forces  will  be  kept  filled  up 
to  adequate  strength. 

"Sometimes  education  can  make 
clever  devils  instead  of  stupid 
devils." — Bishop  Fulton  Sheen. 

her,  the  library  was  expanded  and 
new  materials  acquired.  The  library 
later  proved  of  value  in  providing 
information  for  the  preparation  of 
the  monographs  and  Selective  Serv- 
ice histories. 

To  better  serve  the  System,  the 
library  is  constantly  striving  to  add 
new  material  and  to  fill  in  what  few 
existing  gaps  there  are  on  some 
phases  of  conscription.  The  library 
will  welcome  any  donations  or  in- 
definite loans  of  historical  material 
pertaining  to  conscription.  It  is 
also  desirous  of  receiving  copies  oi 
speeches  and  other  current  subject 
matter  given  by  various  members 
of  the  System  in  the  States.  Any 
other  type  information  which  might 
add  to  a  more  complete  under- 
standing of  conscription  will  also 
be  welcome. 
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Employees  Who 
lave  U.  S.  Cash 
Lre  Given  Cash 

A  cash  award  of  $50  and  two 
sh  awards  of  $25  have  been  made 
r  three  additional  Selective  Serv- 
>  employee  suggestions  which 
suited  in  a  saving  to  the  Govern- 
2nt.  Sixteen  other  employees  re- 
ived certificates  for  suggestions 
lich  were  accepted. 
Mrs.  Lila  E.  Rohrstaff,  clerk, 
isconsin  Local  Board  No.  68,  re- 
ived $50  for  her  suggestion  that: 
l  copy  of  SSS  Forms  Nos.  223, 
2,  and  260  be  mailed  by  the  local 
ard  of  transfer  to  the  local  board 

origin  to  advise  it  of  the  prog- 
ss  of  the  processing  and  of  the 
te  of  delivery." 

Miss  Elsie  M.  Poutu,  clerk  of 
assachusetts  Local  Board  No.  40, 
ceived  $25  for  her  suggestion 
at:  "A  space  be  provided  specifi- 
lly  for  the  Selective  Service  nuni- 
r  and  the  local  board  stamp  on 
3S  Form  No.  2  (Registration 
irtificate)." 

Mrs.  Susan  C.  Pentland,  clerk, 
ilifornia  Local  Board  No.  SO,  re- 
ived $25  for  her  suggestion  that: 
SSS  Form  120  (Individual  Appeal 
:cord)  be  revised  to  provide  space 
r  registrant's  address." 
Sixteen  other  employees  received 
Certificates  of  Adoption"  for  the 
Mowing  suggestions: 
Miss  Mary  I.  Colony,  California 
ate  Headquarters,  suggested  that: 
fational  Headquarters  have  made 
series  of  8-mm.  or  16-mm.  movie 
ms  for  use  by  State  Directors 
r  teaching  Selective  Service  em- 
Dyees,  local  board  members,  reg- 
;rars,  and  others  the  intricacies  of 
lective  Service." 

Mrs.  Edna  R.  Lacy,  clerk,  Okla- 
ma  Local  Board  No.  15,  sug- 
sted  that:  "An  additional  column 

added  to  SSS  Form  102  (Classi- 
ation  Record)  with  the  heading, 
ate  questionnaire  returned'." 
Francis  W.  Mason,  Deputy  Di- 
ctor,  Oregon  State  Headquarters, 
ggested  that:  "All  numbered  SSS 
>rms  be  printed  in  such  manner 
at  spacing  on  each  would  com- 
ire  with  regular  typewriter  spac- 
g,  rather  than  manual  opera- 
ms." 

Mrs.  Mary  Muhlenpoh,  clerk, 
lio  Local  Board  No.  55,  suggested 
at:  "An  index  card  be  kept  for 
ch  man  who  registers  and  whose 
gistration  card  is  transmitted  to 
[other  local  board  area." 
Mrs.  Agnes  M.  Marks,  clerk,  Ohio 
ical  Board  No.  109,  suggested: 
\>rms  DD  53  be  filed  in  each  indi- 
iual  cover  sheet  of  registrant, 
ereby  eliminating  the  use  of  card 
es  which  could  then  be  used  for 
e  filing  of  SSS  Form  1." 
Mrs.  Gay  H.  Packett,  clerk,  Vir- 
nia  Local  Board  No.  103,  sug- 
isted  that:  "A  new  form  be  used 
stead  of  present  SSS  Form  3,  for 
porting  the  list  of  registrants 
ider  Special  Registration  No.  1." 
Miss  Fay  M.  Oslund.  clerk,  Iowa 
seal  Board  No.  1.3-47,  suggested 
at:  "While  the  cover  sheet  (SSS 
)rm  101)  shows  a  registrant  is 
Pay  from   the  local  board,  either 

the  appeal  board,  State  or  Na- 
nnal    Headquarters,   or   Presiden- 
(Continued  on  page  i) 


Air  Force  ROTC  Grads  Who  Spurn  Flying 
May  Enlist  In  AF;  Get  Commission  Later 


Graduation  from  college  of  hun- 
dreds of  Air  Force  ROTC  students, 
which  had  been  in  peril  because  of 
cutback  policies,  was  assured  last 
month. 

Assistant  Defense  Secretary  John 
A.  Hannah  announced  that  all  col- 
lege seniors  in  the  ROTC  program 
of  the  Air  Force  would  be  permitted 
to  remain  in  the  program — not  just 
those  who  sign  up  for  flying  train- 
ing as  previously  announced. 

Many  colleges  give  credit  for 
ROTC  training  in  2-year  allot- 
ments, that  is,  for  completion  of 
the  basic  course  (freshman  and 
sophomore)  and  completion  of 
the  advanced  course  (junior  and 
senior). 

When  the  order  was  issued  re- 
cently to  restrict  advanced  training 
to  those  who  sign  up  for  flying, 
plus  some  additional  specialists, 
such  as  engineers,  there  was  con- 
siderable concern  on  campuses 
throughout  the  country. 

Now,  Dr.  Hannah  states  that  the 
commitments  will  be  kept  with  all 
seniors.  Those  who  sign,  up  for 
flying  will  be  commissioned  upon 
graduation  and  called  to  duty. 
Some  of  the  others  will  be  called, 
"but  not  very  many."  They  will 
serve  as  Reserve  officers  on  active 
duty. 

The  remainder  will  receive  a  Cer- 
tificate of  Completion  and  will  then 
be  free  to  enlist  in  the  service  of 
their  choice  or  wait  to  be  drafted. 
If  they  choose  to  enlist  in  the  Air 
Force,  they  will  be  permitted  to 
enlist  for  2  years.  If  they  choose 
to  enlist  in  one  of  the  other  services 
they  will  be  required  to  enlist  for 
the  regular  enlistment  term  re- 
quired by  that  service  (3  or  4 
years).  At  the  expiration  of  their 
enlistment,  even  though  it  may 
have  been  in  another  service,  they 
will  be  offered  a  commission  in 
the  Air  Force  Reserve,  said  Dr. 
Hannah. 


Jan.  Call  Is  For  23,000 

The  Department  of  Defense 
has  requested  the  Selective  Serv- 
ice System  to  provide  Armed 
Forces  Induction  Stations  witli 
23,000  men  during  January  1954 
for  assignment  to  the  Army. 

The  number  of  men  requested 
by  the  Army  for  January  is 
based  on  maintaining  approved 
strength  after  allowances  have 
been  made  for  enlistments  and 
reenlistments. 


Here  Are  'Credit  Lines' 
For  Directors'  Photos 

SELECTIVE  SERVICE  has  re- 
ceived inquiries  concerning  origin 
of  the  photographs  of  "Selective 
Service"  Directors  in  the  October 
issue. 

Here  they  are: 

Maj.  Gen.  James  B.  Fry,  head  of 
Federal  draft  in  War  Between  the 
States — Library  of  Congress. 

Brig.  Gen.  John  Preston,  head  of 
Confederate  draft — Meserve  Col- 
lection. 

Maj.  Gen.  Enoch  H.  Crowder, 
head  of  World  War  I  draft— Photo 
by  U.  S.  Army  Signal  Corps. 

Clarence  A.  Dykstra,  first  Direc- 
tor, World  War  II — Photo  by  Harris 
&  Ewing. 

Maj.  Gen.  Lewis  B.  Hershey, 
present  Director — Photo  by  U.  S. 
Army  Signal  Corps. 


He  Wants  "B"— UC? 

A  recently  returned  veteran 
called  at  the  office  of  Local  Board 
20-21  in  Poughkeepsie,  N.  Y.,  ac- 
cording to  Clerk  Julia  P.  Lawton, 
and  requested  to  be  reclassified.  He 
said,  "I  would  like  to  be  classified 
'B.'  "The  clerk  inquired  if  "1— C" 
would  do  and  he  said,  "No,  I  want 
to  'B'  here  when  they  go  and  'B' 
here  when  they  come  back  too." 


Here's  Ho 

w  Th 

ey're  Classified 

(As  of  October  1,  1953) 

CLASS 

I-W   (Released) 

12 

Total 

14,193,156 

I-D    Member    of    Re- 

I-A and  I-A-0  Exam- 

serve Component1... 

351,464 

ined  and  Acceptable- 

260,400 

II-A  Occupational  De- 

I-A   and    I-A-0    Not 

ferment    (Except 

Examined    

760,371 

Agr.)'    

24,579 

I-A  and  I-A-0  Induc- 

II-A (Apprentice)1 

6,785 

tion  Postponed  

16,004 

II-C  Agricultural  De- 

I-S   Statutory    Defer- 

ferment1   

81,899 

ment — High  School.. 

56,609 

II-S  Occupational  De- 

I-S   Statutory    Defer- 

ferment  (Student)1- 

164,951 

ment — College'    

6,999 

III-A  Dependency  De- 

1-0 Conscientious  Ob- 

ferment1   

1,164,895 

jector,  Examined  and 

IV-A  Completed  Serv- 

Acceptable     

1,696 

ice:    Sole    Surviving 

1-0  Conscientious  Ob- 

Son  

711,698 

jector,  Not  Examined 

1,657 

IV-B  Officials' 

21 

I  C   (Inducted) 

924,742 

IV  C  Aliens 

10,819 

I-C  (Enlisted  or  Com- 

IV-D  Ministers,  Divin- 

1,498,943 

ity  Student 

62,375 

I-C  (Discharged)  

497,304 

IV-F  Unfit  for  Service' 

1,782,237 

I-C  (Reserve) 

698,526 

V-A  Over  age  of  Lia- 

I W  (At  Work) 

3,498 
>  and  over 

bility  

5,104,672 

liable  up  to  35. 

'May  include  some  2( 
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Men  Under  19 
Not  Likely  To 
Be  Called  Soon 

Only  five  States  found  it  neces- 
sary to  take  men  under  20  years  of 
age  to  fill  their  November  call,  and 
these  men  were  almost  20,  it  was 
found  in  a  survey  made  by  National 
Headquarters. 

The  number  of  19-year-olds  in- 
ducted was  insignificant.  The  bulk 
of  the  23,000  call  was  filled  with 
men  20  years  old  and  older. 

Many  State  Headquarters  report 
an  increasing  number  of  volun- 
teers. Most  of  these  volunteers 
are  younger  men.  This  accounts 
for  the  fnct  that  most  States  have 
been  able  to  fill  their  calls  with  men 
20  years  of  age  or  older  so  far. 

If  calls  remain  at  or  near  23,000 
men  per  month  for  the  balance  of 
this  fiscal  year,  it  appears  likely, 
except  in  rare  instances,  that  no 
State  will  have  to  order  men  under 
20  years  of  age  for  induction  prior 
to  July  1954. 

When  the  Korean  conflict  broke 
the  Armed  Forces  strength  was  ap- 
proximately 1.5  million.  One  year 
later  it  had  been  increased  to  3.5 
million,  an  increase  of  2  million 
in  1  year.  This  situation  has  re- 
sulted in  a  2-year  manpower  cycle, 
with  large  calls  during  odd  num- 
bered fiscal  years  and  small  calls 
during  even  numbered  fiscal  years. 
This  fiscal  year,  1954,  we  are  receiv- 
ing small  calls  because  the  Armed 
Forces  are  replacing  the  men  who 
went  in  during  the  fiscal  year  1952. 
Next  year,  fiscal  1955,  we 'will  prob- 
ably receive  large  calls  because  the 
Armed  Forces  will  be  replacing  the 
men  who  went  in  during  fiscal  1953. 

At  the  present  time,  men  are 
reaching  age  20  at  the  rate  of  ap- 
proximately 92,000  per  month.  It 
is  estimated  that  approximately 
41,000  of  these  men  could  be 
brought  into  service  each  month, 
after  allowing  for  rejections  and 
deferments.  Since  calls  are  cur- 
rently running  at  23,000  men  per 
month,  calls  can  be  filled  and  the 
pool  built  up  from  the  men  reach- 
ing age  20. 

Department  of  Defense  officials 
have  predicted  that  monthly  calls 
during  fiscal  1955  will  be  consider- 
ably larger  than  this  year.  If  they 
are,  it  is  plain  that  the  monthly 
input  will  be  insufficient  to  meet  the 
calls.  It  will,  therefore,  again  be- 
come necessary  to  start  taking 
more  men  than  we  have  reaching 
age  20.  This  will  result  in  the  mini- 
mum age  of  inductees  getting  lower 
and  lower.  In  all  probability  local 
boards  will  find  it  necessary  to 
order  19-year-olds  for  induction. 

"Any  attempt  to  predict  just 
when  it  will  become  necessary  to 
induct  19-year-olds  is  futile,"  the 
Director  said,  "because  there  are  so 
many  factors  which  can  upset  any 
prediction."  The  increasing  tend- 
ency of  men  under  20  to  volunteer 
has  been  keeping  the  minimum  in- 
duction age  above  20  to  date.  This 
trend  will,  of  course,  be  reflected 
later  in  fewer  men  becoming  avail- 
able for  induction.  The  men  who 
volunteer  or  enlist  at  a  young  age 
do  not  become  available  for  induc- 
tion when  other  men  their  age  are 
reached.    They  have  already  served. 
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Program  Helps 
Army,Inductees 

The  Army  reveals  to  Army  Times 
that  its  new  program  to  enlist 
into  the  Regular  Army  selected  in- 
ductees who  have  completed  pri- 
mary basic  training  is  beginning 
to  .pay  off  in  better  service  to  the 
Army  plus  satisfaction  and  a  good 
financial  deal  for  the  men  involved. 

So  far  the  Army  has  picked  up 
some  10,000  new  regulars  under 
this  program,  statistics  indicate, 
who  will  contribute  so  much  to  the 
Army  that  the  cost  of  the  plan  is 
negligible. 

Here  is  how  the  program  works, 
the  Army  Times  reports,  and  how 
the  enlistees  in  the  Army  benefit: 

After  the  first  half  of  primary 
basic  training,  inductees  then  ask 
for  a  discharge  for  the  purpose  of 
reenlisting  in  the  Regular  Army. 
The  Comptroller  of  the  United 
States  has  ruled  that  men  who  do 
this  are  eligible  for  the  reenlist- 
ment  bonus. 

After  a  man  reenlists  for  3  years 
his  bonus  is  $90;  for  4  years,  $160; 
for  5  years,  $250;  and  for  6  years, 
$360.  In  addition,  by  getting  a  dis- 
charge, he  is  eligible  for  immediate 
mustering-out  pay.  This  comes  to 
$100  or  $200,  since  he  has  not  served 
overseas,  depending  on  whether  he 
has  served  less  than  90  days  or 
more. 

In  addition,  those  who  have  had 
sufficient  basic  training  then  ar- 
range their  branch  and  first  assign- 
ment, either  going  to  a  specialist 
school  or  picking  the  outfit  they 
want. 

The  immediate  cost  to  the  Army 
is  from  $90  to  $560  per  man,  de- 
pending on  whether  or  not  the 
man  wants  his  mustering-out  pay, 
whether  he  enlists  for  more  than  3 
years,  and  how  much  time  he  has 
spent  in  draftee  status. 

But  this  is  more  than  offset  by 
what  the  Army  saves  in  training. 
The  Army  proved  to  Congress  last 
year  that  it  saves  more  than  $1,000 
for  each  enlistee  it  gets.  The  extra 
year's  service  for  minimum  term 
enlistees  saves  that  much  in  train- 
ing alone. 

S.  S.  Employees 
Given  Awards 

(Continued  from  page  3) 
tial  Appeal  Board,  a  slip  of  paper 
containing  the  registrant's  name, 
address,  and  Selective  Service  num- 
ber, his  date  of  birth,  date  of  reg- 
istration, date  of  mailing  question- 
naire, and  date  of  classification  be 
prepared  and  placed  in  a  'dummy' 
cover  sheet." 

Miss  Helene  M.  Heindrich,  Na- 
tional Headquarters,  suggested 
that:  "Signs  be  posted  in  the  cor- 
ridors at  National  Headquarters  to 
indicate  room  locations." 

Mrs.  Rachel  M.  Rudolph,  clerk, 
Florida  Local  Board  No.  44,  sug- 
gested that:  "Revision  of  SSS 
Forms  Nos.  222  and  260  (Transfer 
for  Armed  Forces  Physical  Exami- 
nation and  Request  for  Transfer  for 
Delivery)  to  have  printed  thereon 
a  third  endorsement  to  be  used  for 
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Low  Depression  Birth  Rate  1931-1936i 
Causes  Current  Manpower  Shortage 


MEN   REACHING 
18  EACH  YEAR 


YEAR 

OF  BIRTH 


1949- 


1950- 


1951  ■ 


1952- 


1953- 


1954- 


1955- 


1957- 


1959- 


1960- 


1IIIIIIII 


-1931 


1932 


1933 


-1934 


-r- 


-r- 


-I- 


1935 


1936 


1937 


1939 


1940 


1942 


1,000,000     1,050,000     1,100,000     1,150,000     1,200,000     1,250,000     1,300,000     1,350,000      1,400,000     1,450,000 


SOURCE:  U.  S.  BUREAU  OF  CENSUS  ESTIMATES. 

To  maintain  our  Armed  Forces  at  3.2  million, 
approximately  one  million  replacements  must  be 
taken  into  the  services  each  year,  through  enlist- 
ment and  induction. 

Because  of  the  low  birth  rate  during  the  de- 
pression years,  1931-1936,  the  lowest  accrued 
birth  rate  since  World  War  I,  only  slightly  more 
than  one  million  men  will  reach  the  age  of  regis- 


tration during  1954.  This  is  not  enough,  after! 
rejections  and  deferments,  to  meet  the  yearlyl 
requirements  of  the  Armed  Forces,  hence  the] 
manpower  shortage. 

Beginning  in  1960  it  is  believed  there  will  be  a 
sufficient  number  of  men  reaching  the  age  of 
liability  each  year  to  maintain  our  Armed  Forces 
at  3.2  million. 


the  return  of  papers,  the  original 
to  the  local  board  of  transfer  and 
a  copy  for  the  file  of  the  transfer 
board." 

Mrs.  Florence  J.  Baugh,  clerk, 
Oklahoma  Local  Board  No.  62,  sug- 
gested that:  "When  SSS  Form  102 
(Classification  Record)  is  revised, 
columns  1  and  2  containing  the 
name  and  the  registrant's  number 
be  transposed  so  as  to  appear  at 
the  right-hand  side  of  the  page; 
that  pending  a  change  in  the  form, 
clerks  be  authorized  to  rule  a  half- 
inch  column  on  the  right-hand  side 
of  column  11  (Remarks),  and  in 
said  column  write  the  number 
shown  in  block  4  of  the  registrant's 
Selective  Service  number,  so  as  to 
determine  the  order  of  birth  in  the 
year  of  birth  on  each  page." 

Miss  Alice  M.  Lovejoy,  clerk, 
Ohio  Local  Board  No.  4,  suggested 
that:  "SSS  Form  No.  100  (Classi- 
fication Questionnaire)  be  revised 
to  include  information  now  appear- 
ing under  Series  V  either  as  part 


of  Series  I,  VII,  or  at  the  top  of 
page  3." 

Mrs.  Mary  Jane  Woolley,  clerk, 
Indiana  Local  Board  No.  85,  sug- 
gested that:  "Columns  9,  10,  and 
11  of  Selective  Service  Form  102 
(Classification  Record)  be  revised 
in  order  to  provide  a  breakdown  of 
inductions,  enlistments,  and  separa- 
tions from  the  various  branches  of 
the  service." 

Mrs.  Florence  M.  Stellwagen, 
National  Headquarters,  suggested 
that:  "When  changes  are  made  in 
the  stenographic  manual,  a  short 
explanation  of  what  each  change 
consists  of  such  as  that  used  when 
changes  are  made  in  local  board 
memoranda  should  accompany  the 
new  sheets,  to  avoid  needless 
reading." 

Mr.  Ralph  E.  Dyer,  Oregon  Local 
Board  auditor,  suggested  that: 
"There  be  added  on  SSS  Form  260 
(Request  for  Transfer  for  Deliv- 
ery) a  line  with  the  information, 
'Date  ordered  to  report'." 


Mr.  W.  Payne  Bower,  Missouj 
State  Headquarters,  suggeste 
that:  "SSS  Forms  Nos.  110  and  11 
be  revised  to  include  the  followin 
legend:  'In  the  event  you  are  class] 
fied  in  one  of  the  following  deferrel 
classes  I-D,  II-A,  II-C,  II-S,  III-^I 
IV-B,  IV-F  and  certain  I-D's  on  cl 
after  June  19,  1951,  and  before  yol 
attain  your  26th  birthday,  your  lis! 
bility  for  training  and  service  i| 
extended  until  you  attain  your  35t| 
birthday,  pursuant  to  section  6  (hi 
of  the  U.  M.  T.  &  S.  Act.'  " 

Miss  Edna  M.  Clappison,  clerll 
Maine  Local  Board  No.  3,  suggeste! 
that:  "The  date  for  the  original  cal 
for  physical  examination  be  type] 
or  inserted  on  SSS  Form  No.  221 
(Transfer  for  Armed  Forces  Physl 
cal  Examination)  when  physic;! 
transfers  are  made  out  at  othf 
boards." 

These  latest  awards  bring  tl 
total  number  of  cash  awards  to  1 
and  the  total  number  of  certificate 
to  59  since  the  program  was  starte 
in  December  1950. 
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^e\v  Regulations 

The  President  on  December  11 
isued  an  Executive  order  which 
mends  the  Selective  Service  regu- 
ition  on  Class  I-C  and  tightens 
nd  clarifies  the  minimum  service 
■quirements.  The  new  regulation 
rill  remove  the  possibility  of  eva- 
ion  of  minimum  equitable  service 
y  a  small  number  of  persons  who, 
nder  the  former  regulation,  were 
equired  to  be  classified  as  having 
atisfied  requirements  with  as  lit— 
le  as  1  day  of  active  service.  As 
pvised, the  regulations  now  require 
ninimum  service  of  6  months. 

Under  the  old  I-C  Selective  Serv- 
pe  regulation,  regular  registrants 
jrho  entered  upon  active  duty  after 
une  24,  1948,  became  eligible  for 
Jlass  I-C,  if  separated  from  the 
ervice  under  honorable  conditions, 
ifter  only  1  day  or  more  of  active 
luty,  and  were  not  subject  to  fur- 
her  military  duty.  Under  the  new 
egulations  registrants  will  be  clas- 
ified  I-C  only  if  they  were  sepa- 
■ated  from  active  duty  after  6 
nonths  or  more  of  honorable  serv- 
ce.  This  change  will  mean  that 
in  estimated  2,000  to  3,000  persons 
low  classified  in  I-C,  but  who  have 
lot  had  6  months'  active  service, 
vill  be  subject  to  reclassification 
md  possible  induction. 

The  new  regulation  will  affect 
irimarily  those  aviation  cadets  who 
were  discharged  after  a  few  days 
>r  weeks,  men  discharged  for  hard- 
ship reasons,  and  possibly  a  few 
pho  were  discharged  for  erroneous 
nduction. 


Feb.  Call  Is  for  18,000; 
5,000  Less  Tban  Jan. 

The  Department  of  Defense 
has  requested  Selective  Service 
to  provide  Armed  Forces  induc- 
tion stations  with  18,000  men 
during  February  1954,  for  as- 
signment to  the  Army. 

This  call  is  5,000  less  than  the 
January  1954  call  and  the  small- 
est call  since  June  1952.  The 
Department  of  Defense  has 
placed  only  three  monthly  calls 
for  less  than  18,000  men  since 
Korea.  These  were  for:  July 
1951,     15,000     men;     December 

1951,  16,900    men;     and    June 

1952,  10,000   men. 

The  18,000  figure  was  reported 
to  have  been  recommended  by 
the  Army  when  the  Secretary  of 
Defense  told  the  Army  to  main- 
tain an  average  of  around  1,340,- 
000  officers  and  men  next  year 
instead  of  the  1.5  million  \f  has 
now. 


Local  Board  Laughs,  Too 

It  was  recently  reported  by  Asso- 
ciated Press  that  Mrs.  Flo  Upton, 
clerk,  Florida  Local  Board  No.  30, 
has  received  some  letters  which 
have  gone  like  this: 

"Dear  Mrs.,  I  want  you  to  take 
my  husband  in  the  Army  at  once. 
He  has  run  off  with  another  hussy." 

Another  went:  "According  to 
your  instructions,  my  wife  has  had 
a  baby." 

A  single  19-year-old  youth  filed 
a  dependency  classification  request, 
explaining  he  had  11  dependents. 
Asked  how  much  he  contributed  to 
their  support,  he  replied:  "Noth- 
ing.   I'm  not  working." 


Future  Holds  Problems — Old  and  New 

By  Maj.  Gen.  Lewis  B.  Hershey 


From  the  vantage  point  of  this  New  Year  the  Selective  Service 
System  views  its  future  with  problems  old  and  new.  This  is  an 
innual  experience  and  undoubtedly  the  proportion  of  problems 
recurring  will  exceed  by  far  the  new  problems.  In  fact,  the  new 
problems  may  have  many  elements  of  long  acquaintance.  It 
may  well  be  that  the  classification  of  these  problems  into  old  and 
lew  would  be  changed  by  an  appeal.  Whatever  the  classifica- 
tions may  be,  the  problems  are  with  us. 

No  attempt  has  been  made  to  establish  an  order  of  impor- 
tance.   The  so  classified  "old"  problems  are  listed  first. 

Students  have  been  with  us,  they  will  remain.  Not  neces- 
sarily the  same  ones  but  new  ones  will  come  to  replace  those 
no  longer  students,  or  no  longer  deferred,  or  both. 

The  late  student  who  is  now  employed  in  industry.  Shall  he 
be  taken  because  he  has  already  had  repeated  deferments  as  a 
student  and  many  times  as  a  necessary  man  in  industry  ?     Or, 


;is 


Dtf  »■ 


Puerto  Rico's  RejectioUvjRate 
Lower  Under  New  I.  Q.  Te$fcs 1 
Many  IV-F's  Now  Serving^-SKS 

Puerto  Rico's  rejection  rate  on  the  Armed  Forces  qualifica- 
tion test  has  dropped  considerably  since  the  Army  began,  in 
October  1953,  to  give  the  test  in  Spanish,  and  many  men  initially 
IV-F  are  now  in  service. 

For  some  time  concern  had  been  expressed  in  many  quarters 
over  the  high  percentage  of  registrants  being  rejected  solely 
for  failure  to  pass  the  AFQT.  Between  the  summer  of  1950 
and  December  1952  a  total  of  67,452  men,  with  a  5th-grade 
T/~  |    •  t      -|  r\ .  l         education  or  better,  were  rejected 

-KeiltUCKian  IS  lUtll  at  the  time  of  their  preinduction 
__-T.  examination    solely    because    they 

Inductee  To  Win        failed  the  AFQT- 

Puerto  Rico  had  some  36,624  men 
with  less  than  a  5th-grade  educa- 
tion. They  were  not  even  sent  for 
preinduction  examination  because 
it  was  almost  certain  they  would 
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Nation's  Top  Award 

Pfc.  Ernest  E.  West,  a  22-year- 
old  former  Army  infantryman, 
from  Wurtland,  Ky.,  recently  be- 
came the  sixty-sixth  soldier  and 
the  tenth  selectee  to  be  awarded  the 
Congressional  Medal  of  Honor  for 
the  fighting  in  Korea. 

On  the  night  of  October  12,  1952, 
Pvt.  West  volunteered  to  accom- 
pany a  U.  N.  combat  patrol,  which 
was  to  locate  and  destroy  a  reported 
enemy  outpost  near  Sataeri,  Korea. 
As  the  small  group  neared  the 
enemy  position,  it  was  attacked  by 
a  well-concealed  hostile  force  and 
suffered  heavy  casualties,  which 
included  its  officer-leader. 

When  Pvt.  West  saw  the  wound- 
ed officer  lying  in  an  exposed  space, 
he  ordered  the  rest  of  the  patrol 
to  withdraw  while  he  made  his 
way  through  heavy  enemy  fire  to 
the  patrol  leader's  side.  As  he  was 
attempting  to  carry  the  stricken 
officer  to  safety,  three  enemy  sol- 
diers attacked  the  pair  with  rifles 
and  grenade  fire.  Pvt.  West  im- 
mediately huddled  himself  on  top 
of  the  officer  to  shield  the  fallen 
patrol  leader  from  exploding  enemy 
grenades. 

Though  wounded  in  the  face, 
which  later  resulted  in  the  loss  of 
his  left  eye,  Pvt.  West  killed  the 
three  attackers  with  accurate  rifle 
fire,  and  was  able  to  draw  the 
patrol  leader  out  of  immediate  dan- 
ger. He  then  returned  through 
intense  enemy  fire  to  the  ambush 
area  and  brought  out  two  other 
disabled  patrol  members,  killing 
three  more  enemies  as  he  fought 
his  way  through,  to  save  the  lives 
of  all  his  critically  wounded 
companions. 

West  was  inducted  into  the  Army 
in  November  1951.  After  training 
in  the  United  States,  he  was  as- 
signed to  the  Far  East  Command 
in  May  1952. 

The  names  of  the  other  nine  se- 
lectees who  have  been  awarded  the 
Congressional  Medal  of  Honor  ap- 
peared in  the  November  1953  issue 
of  SELECTIVE  SERVICE. 


be  rejected. 

When  he  analyzed  the  principal 
cause  for  rejection,  Colonel  Jose 
Enrique  Colom,  State  Director  for 
Puerto  Rico,  found  that  only  6.4 
percent  of  his  IV-F's  were  rejected 
for  physical  reasons.  Most  of  the 
balance  were  rejected  on  the  men- 
tal test.  It  was  also  learned  that 
the  bulk  of  these  mental  rejectees 
wei'e  unable  to  speak  English. 
Colonel  Colom  suggested  to  the 
Army  that  they  take  those  men 
who  were  found  capable  of  learn- 
ing and  teach  them  English  after 
their  induction. 

In  October  1953  the  Army  stopped 
using  the  AFQT  in  Puerto  Rico 
and  all  men  tested,  since  that  time, 
have  been  given  the  new  Spanish- 
language  test.  The  rejection  rate 
for  mental  reasons  has  dropped 
considerably  since  the  Spanish- 
language  test  was  substituted. 

The  67,452  who  failed  to  pass  the 
AFQT  are  gradually  being  re- 
examined and  given  the  Spanish- 
language  test.  Colonel  Colom  re- 
ported that  out  of  the  worst  group 
sent  up  so  far  over  50  percent 
passed  the  new  Spanish  mental  test. 
The  36,624  men  with  less  than  a 
5th-grade  education,  who  have  not 
yet  been  examined,  will  be  sent  up 
in  the  near  future  to  take  the 
Spanish-language  test. 

Those  Spanish-speaking  Puerto 
Rican  registrants  who  passed  the 
new  test  and  were  inducted  re- 
ceived their  b^ic  training  in 
Puerto  Rico.  While  undergoing 
basic  training,  duty  time  was  al- 
lotted for  English  lessons.  Attend- 
ance at  these  courses  was  man- 
datory. The  men  were  taught 
sufficient  conversational  English  to 
enable  them  to  carry  out  military 
duties.  After  completion  of  basic 
training  these  men  are  assigned 
anywhere  in  the  Army. 
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Future  Holds  Problems — Old  and  New 

By  Maj.  Gen.  Lewis  B.  Hershey 


(Continued  from  page  1) 


shall  he  be  deferred  to  com- 
plete some  project  that  prom- 
ises much  for  our  future 
security?  Is  there  a  pre- 
dictable time  that  he  will  be 
available?  Are  there  indi- 
vidual registrants  of  such  un- 
usual capacity  being  used  on 
projects  so  vital  that  some 
may  be  exceptions  to  the 
policy  that  all  registrants 
serve,  if  acceptable  ?  If  there 
are  such  registrants,  how  fre- 
quently do  we  find  them  and 
where  and  how? 

What  shall  we  do  about  the 
agricultural  registrant  and  es- 
pecially those  who  have  been 
deferred  more  than  3  years? 

Examples  of  future  sam- 
ples may  well  be  such  ques- 
tions as,  when  will  the  Nation 
take  steps  to  train  nonveteran 
reservists  to  prevent  the  recall 
of  veteran  reservists  in  an- 
other Korea?  What  part  will 
the  Selective  Service  System 
play  if  and  when  these  meas- 
ures are  taken? 

There  is  discussion  of  the 
mobilization  of  the  unorgan- 
ized reservists  becoming  a 
function  of  the  Selective  Serv- 
ice System.  What  does  the 
future  hold?  Is  the  Selective 
Service  System  competent  ? 
Is  it  organized  ?  Is  it  prepared 
to  assume  this  function  ? 

What  does  1954  hold  in  ad- 
vances   toward    the    central 


procurement  of  manpower  for 
the  Armed  Forces  ?  Will  this 
be  the  year  that  the  Armed 
Forces  will  be  required  to  re- 
ceive their  manpower  initially 
from  the  Selective  Service 
System  ?  This  is  undoubtedly 
one  area  in  which  the  solution 
to  the  problem  lies  in  the 
future  if  it  ever  comes  to  pass. 

We  hear  not  a  little  these 
days  of  the  capabilities  of  a 
foreign  nation  to  attack  the 
homeland  of  America.  This 
would  be  a  situation,  if  it  be- 
came an  actuality,  that  has 
not  been  experienced  in  World 
War  I,  World  War  II,  or  the 
Korean  difficulty. 

There  are  innumerable 
problems  which  would  con- 
front Selective  Service  under 
such  circumstances.  At  least 
two  should  be  considered  by 
us  in  1954.  How  do  we  insure 
the  continuity  of  operation  of 
the  System  itself?  What 
problems  can  we  anticipate  in 
connection  with  the  filling  of 
calls  from  areas  threatened 
when  the  inducted  men  are 
needed  elsewhere? 

The  year  is  new,  the  prob- 
lems are  generally  old.  Some 
are  more  immediate  but  not 
necessarily  more  important. 
There  will  be  worthwhile  work 
for  the  Selective  Service  Sys- 
tem to  do  in  1954. 


Wife  Inducts  Husband 

She  probably  wasn't  very  happy 
about  it,  but  to  Mrs.  Joy  Waltman, 
assistant  clerk  of  Local  Board  No. 
65  of  Pottawatomie  County,  Okla., 
goes  the  distinction  of  preparing 
the  papers  for  induction  of  hus- 
band, Paul. 


L.  B.  Member  Honored 

John  McQuilken,  member  of  Local 
Board  143,  San  Diego,  Calif.,  and 
finance  officer  of  the  city  of  San 
Diego,  has  been  elected  president 
of  the  Municipal  Finance  Officers' 
Association  of  the  United  States 
and  Canada. 


November  2,  1953— Packet  No.  42 
of  the  Selective  Service  Regula- 
tions, containing  corrected  pages 
of  Parts  1606,  1613,  and  1621  to 
reflect  the  provisions  of  Amend- 
ments Nos.  47,  48,  and  49  of  the 
regulations. 

November  18,  1953  —  Operations 
Bulletin  No.  88,  as  amended, 
Subject:  "Classification  of  Per- 
sons Who  Are  Both  Regular  and 
Special  Registrants,"  which  was 
amended  to  extend  the  postpone- 
ment of  induction  afforded  by 
that  bulletin  to  regular  regis- 
trants who  are  also  special  regis- 
trants and  who  have  made  timely 
applications  for  reserve  commis- 
sions in  the  Public  Health  Serv- 
ice, and  to  set  forth  procedures 
whereby  special  registrants  who 
have  been  found  not  acceptable 
for  service  as  regular  registrants 
may  apply  for  reserve  commis- 
sions in  the  Armed  Forces. 

November  22,  1953— Packet  No.  43 
of  the  Selective  Service  Regula- 
tions, containing  corrected  pages 
1621-5  and  1621-6  to  reflect  the 
provisions  of  Amendment  No.  49 
of  the  regulations. 


Doors  Open  for 
Inductees  Who 
Yearn  To  Learn 


The  following  article  was 
written  exclusively  for  SELEC- 
TIVE SERVICE  by  the  Depart- 
ment of  the  Army,  Office  of  the 
Chief,  Education  Branch,  Troop 
Information  and  Education 
Division. 


By  Capt.  Richard  P.  Taffe 

About  1  out  of  10  men  in  the 
Army  has  little  or  no  education. 
One  out  of  every  four  Army  officers 
has  never  been  to  college.  Why? 
Because  the  United  States  Army  is 
a  true  reflection  of  the  country's 
civilian  population — some  have 
been  educated  and  others  have  not. 

What's  to  be  done  about  this  sit- 
uation ?  Is  service  in  the  Army  to 
be  considered  time  spent  in  an  edu- 
cational vacuum  ? 

In  order  to  make  the  Army  more 
efficient,  and  to  increase  the  effec- 
tiveness of  its  personnel,  the  Army 
is  conducting  the  world's  largest 
adult  educational  program. 

Before  a  man  can  fully  absorb 
training,  he  must  be  able  to  read 
and  write.  Because  of  this,  the 
Army's  primary  educational  con- 
cern is  those  men  with  less  than  a 
fourth-grade  education.  Since  the 
start  of  the  Korean  War,  a  total  of 
138,251  basic  education  certificates 
have  been  granted  to  Army  person- 
nel. These  fourth-  and  fifth-grade 
certificates  have  been  given  to  those 
who  attend  mandatory  classes  or 
who  successfully  complete  required 
tests. 

The  Army's  second  priority  on 
education  is  aimed  at  those  with 
less  than  an  eighth-grade  educa- 
tion. In  this  field,  some  22,803  have 
(Continued  on  page  S) 


Court  Defines 
Evidence  Rule 
In  ** Pastor"  Casi 


The  conviction  of  a  registrar 
claiming  to  be  a  minister  of  rel 
gion  was  set  aside  by  the  Unite 
States  Supreme  Court  because  } 
had  made  out  a  prima  facie  eas 
for  exemption  and  there  was  r 
basis  in  fact  for  classifying  him  i 
Class  I-A.  The  decision,  6  to 
was  handed  down  November  3' 
1953,  and  was  written  by  Associal 
Justice  Clark,  in  the  case  of  V.  I 
v.  Dickinson. 

This  decision  reverses  a  cou: 
of  appeals  decision  which  was  am 
lyzed  in  a  previous  issue  (Augu; 
1953)   of  this  periodical. 

The  Supreme  Court  opinion  enj 
phasized  the  importance  of  accepl 
ing  it  if  it  is  not  controverted  ll 
some  other  evidence.  In  this  i:l 
stance,    the   evidence   consisted    I 

(1)  the  registrant's  sworn  testl 
mony  in  the  course  of  his  person  I 
appearance,  backed  up  by  letter.! 

(2)  an  affidavit  by  an  ecclesiastic  I 
official;  and  (3)  letters  from  til 
religious  organization  itself,  rl 
activity  on  the  part  of  anyone  I 
disprove  this  evidence  was  reflect)  I 
in  the  cover  sheet.  A  local  boarl 
from  this  decision,  is  not  free  I 
disbelieve  testimonial  and  doc  I 
mentary  evidence  in  the  absenl 
of  impeaching  or  contradictor! 
evidence. 

Among  the  uncontroverted  facl 
were  that  the  registrant  had  b| 
come  a  pioneer  minister  ail 
company  servant  of  Jehovall 
Witnesses,  living  on  $35  a  monl 
earned  by  5  hours  per  week 
secular  employment. 

Acknowledging  that  the  mini 
terial  exemption  "is  a  narrow  or 
intended  for  the  leaders  of  i. 
various  religious  faiths  and  not  f 
the  members  generally,"  the  cou 
pointed  out  that  not  all  membe 
of  a  religious  organization  are  e 
titled  to  the  exemption  '"evi 
though  in  their  belief  each  is 
minister."  On  the  other  hand, 
legitimate  minister  cannot  be  "f 
the  purposes  of  the  act,  unfrocked 
for  such  action  would  "leave  a  co 
gregation  without  a  cleric.  Ea 
registrant  must  satisfy  the  ac 
rigid  criteria  for  the  exemptior 

The  court  went  on  to  point  o 
that  preaching  and  teaching  "pai 
time  or  half-time,  occasionally 
irregularly"  would  not  be  sufficiei 
but  neither  does  the  statutory  de 
nition  of  regular  or  duly  ordain 
minister  preclude  all  secular  ei 
ployment.    "Many  preachers,  inclu 
ing  those  in  the  more  tradition 
and    orthodox    sects,    may   not 
blessed     with     congregations 
parishes  capable  of  paying  them 
living  wage." 

The  fact  that  "Dickinsoi 
claims  were  not  disputed  by  a: 
evidence"  appeared  to  weigh  hea 
ily  with  the  court,  which  hasten 
to  add,  however,  that  the  cour 
while  properly  insistent  that  the 
be  some  proof  incompatible  wi 
the  registrant's  proof  of  exem 
tion,  will  not  apply  the  "substant 
evidence"  test. 

Justice  Jackson  wrote  the  d 
senting  opinion. 
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loors  Open  for 
nductees  Who 
fearn  To  Learn 
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ien  awarded  certificates  since  June 
150. 

The  third  area  in  the  Army's  vast 
stem  is  to  bring  high-school  sub- 
cts  to  the  soldier  wherever  he  may 
:  stationed.  While  the  Army  does 
>t  compete  with  civilian  schools  in 
•anting  credit,  it  does  provide  an 
iportunity  for  the  soldier  to  se- 
:re  a  high-school  graduation  cer- 
Scate. 

In  this  area,  a  total  of  123,828 
en  passed  General  Educational 
evelopment  tests  showing  them  to 
ive  the  equivalent  of  a  high-school 
lucation. 

College  subjects  attract  military 
en  all  over  the  world  interested 
furthering  their  professional  or 
vilian  careers.  General  Eduea- 
onal  Development  tests,  showing 
le  accomplishment  of  1  year  of  col- 
ge,  have  been  passed  by  25,862 
nee  the  start  of  the  Korean  con- 
ct. 

As  was  stated  above,  the  basic 
lucation  is  accomplished  on  a 
andatory  basis.  All  other  courses, 
jwever,  are  the  result  of  voluntary 
fort  on  the  part  of  the  individual 
ildier. 

These  courses  are  provided  in 
rveral  ways.  Correspondence  and 
;lf-teaching  courses  are  made 
vailable  through  the  United  States 
rmed  Forces  Institute  which  serv- 
es the  educational  programs  of  all 
le  armed  services.  Group-study 
aurses  conducted  on-  or  off-duty 
me  are  provided  at  all  educational 
svels  by  military  and  civilian  in- 
Dructors  hired  by  the  Army.  In 
ddition,  close  to  100  American 
olleges  and  universities  provide 
ssidence-type  classes  on  or  near 
lilitary  establishments,  using  their 
wn  instructors  and  textbooks. 
Ihief  among  these  cooperating  col- 
:ges  and  universities  are  the  Uni- 
ersity  of  Maryland, which  provides 
lasses  in  86  education  centers  in 
Europe;  the  University  of  Califor- 
ia,  which  provides  classes  in  the 
'ar  East;  and  Louisiana  State, 
imich  runs  seven  centers  in  the 
Caribbean  area. 

Troop  education  also  provided 
ducational  advisement  and  testing 
acilities  for  Army  personnel.  In 
[he  same  period  mentioned  above, 
1,397,955  tests  were  administered. 
I  As  to  enrollment,  the  latest  Army- 
ieide  tabulation  showed  162.042  sol- 
Jiers  enrolled  in  some  phases  of 
[he  program.  Course  completions 
In  the  last  quarter  of  fiscal  year 
[953  numbered  168,600,  bringing  to 
'123, .'ill  courses  completed  since  the 
beginning  of  the  Korean  War. 

The  facilities  available  for  the 
army's  troop  education  programs 
lepend  largely  on  where  the  soldier 
[s  stationed.  In  the  United  States, 
plassroom  space  is  generally  readily 
Available.       Overseas,    particularly 

In  Korea,  some  remarkable  field 
expedients  have  been  devised  to 
>ring  the  education  to  the  soldier. 
,?or  example,  mobile  vans,  railroad 
J  rains,  converted  ambulances,  jeeps, 
md  the  dry  side  of  a  hill  have  been 
lsed.      Since    the    signing    of    the 


Army  Will  Test 
New  Reserve  Plan 

The  Department  of  the  Army  has 
announced  that  during  the  first  6 
months  of  1954  it  will  test  a  mo- 
bilization assignment  plan  under 
which  enlisted  personnel  released 
from  active  duty  during  that  pe- 
riod will  be  earmarked  for  specific 
assignment  in  the  event  of  mobili- 
zation. 

One  Military  District  in  each 
Army  area  will  be  selected  to  con- 
duct the  test. 

These  Reservists  will  be  given 
mobilization  assignments  to  active 
Army  units  or  installations  and  to 
National  Guard  and  Army  Reserve 
units  located  near  their  homes. 

Men  selected  for  mobilization  as- 
signment to  active  Army  units  will 
be  from  among  those  who  have  6 
years  of  service  remaining  to  be 
satisfied  and  who  have  had  no  prior 
combat  service.  These  mobilization 
assignments  will  be  for  1  year,  dur- 
ing which  assignees  are  liable  for 
immediate  active  duty  in  the  event 
of  mobilization. 


Service  In  The  Armed  Forces  Is  The  Job 
For  Democracy  \oung  Men  Can  Do  Best 

Tin  followi  i'  i  is  •! "  excerpt  I  """  "» 
article  m  Armed  Forces  TaUt  li<i  Andre 
Fonta  ■  \orto  such  magazines 

ae    Saturday    Evening    Post,    Reader's 
Digest.  McCall't,  Coliier's,  Kedbook,  and 


New  Regulations 

An  Army  special  regulation  is- 
sued last  September  provides  that 
when  a  Navy,  Air  Force,  or  Marine 
Corps  Reserve  officer  reports  for 
Selective  Service  preinduction 
physical  examination  the  induction 
station  commander  will  imme- 
diately notify  the  appropriate 
agency.  In  the  case  of  naval  Re- 
serve officers,  information  will  be 
included  as  to  whether  or  not  the 
officer  desires  immediate  active 
naval  service  to  avoid  induction. 


Never  Safe  From  S.  S. 

A  recent  newspaper  story  about 
a  delinquent  registrant  was  head- 
lined: "Napoleon  Surrenders! 
Faces  Draft." 

cease-fire  order,  some  50  additional 
civilian  education  advisers  have 
been  sent  to  Korea  to  assist  Gen. 
Maxwell  D.  Taylor  meet  his  educa- 
tion objectives  in  the  Eighth  Army. 
All  told,  the  Army  operates  some 
150  education  centers  in  the  United 
States  and  more  than  300  in  over- 
seas areas. 

In  short,  troop  education  pro- 
vides a  complete  program  of  aca- 
demic and  vocational  subjects  for 
military  personnel  in  order  that 
they  may: 

1.  Improve  their  value  to  the 
Army. 

2.  Make  profitable  use  of  their 
spare  time. 

3.  Have  an  opportunity  to  con- 
tinue their  civilian  education  while 
in  the  Army. 

Troop  education  is  a  function  of 
command — not  a  welfare  service — 
to  insure  that  all  assigned  person- 
nel obtain  sufficient  education  to  be 
able  to  read  and  understand  written 
orders  and  basic  training  manuals. 
Troop  education  must  conform  to 
the  standards  established  by  civil- 
ian educational  institutions,  in 
order  that  Army  personnel  may 
obtain  maximum  benefit  from  the 
classroom  instruction  and  in  order 
that  educational  achievements  of 
Army  personnel  will  be  generally 
acceptable  for  accreditation  pur- 
poses by  these  institutions. 


Heroic-Type  Sculpture 
Portrays  Modest  Hero 

The  Associated  Press  sings  the 
saga  of  Bernard  H.  Udel,  one  of 
the  first  Baltimore  men  to  be 
inducted  after  the  Korean  ar- 
mistice, who  had  special  cards 
made  up  to  send  back  to  the 
folks  at  home. 

The  cards  carried  a  photo- 
graph of  an  heroic-type  sculp- 
ture of  his  head.  They  were 
inscribed:  "Bernard  H.  Udel — 
Patriot." 


Releases  Arranged 
For  Qualified  Men 
Planning  College 

The  Army  has  authorized  the 
release  of  enlisted  men  and  induc- 
tees who  have  completed  at  least  21 
months  of  active  duty  and  who  have 
not  more  than  3  months  to  serve 
sufficiently  ahead  of  schedule  to 
enable  them  to  return  to  school  in 
time  for  an  opening  term. 

Here  is  the  text  of  the  pertinent 
sections  of  Department  of  the  Army 
Circular  94,  which  spells  out  the 
details: 

"An  enlisted  person  who  has  not 
more  than  3  months  remaining  in 
his  required  period  of  service  may 
be  separated  in  order  to  enter  or 
return  to  college,  university,  or 
equivalent  educational  institution, 
provided  he — 

(a)  can  present  evidence  of 
unconditional  acceptance  by  the 
school,  and 

(6)  is  separated  not  earlier  than 
10  days  prior  to  the  required  regis- 
tration date." 

Two  More  Employees 
Get  Cash  for  New  Ideas 

Cash  awards  of  $25  each  have 
been  approved  for  two  additional 
Selective  Service  employees  whose 
suggestions  have  resulted  in  a  sav- 
ing to  the  Government.  One  other 
employee  received  a  certificate  for 
a  suggestion  which  was  adopted. 

Miss  Virginia  Osborne,  clerk, 
Missouri  Local  Board  No.  62,  re- 
ceived $25  for  her  suggestion  that : 
"SSS  Form  No.  110  (Notice  of 
Classification)  be  revised  so  as  to 
extend  the  black  border  around  the 
right  edge  of  the  card,  enclosing 
the  space  on  which  the  registrant 
is  required  to  sign  his  signature." 

Miss  Edna  Moorer,  National 
Headquarters,  received  $25  for  her 
suggestion  that:  "Silk  typewriter 
ribbons  be  used  in  lieu  of  the  cotton 
ribbons  being  used.  A  survey  re- 
vealed that  the  cotton  ribbons  last 
only  from  2  to  4  weeks,  with  steady 
use,  wrhereas  the  silk  ribbons  under 
the  same  conditions  last  up  to  6 
months." 

Miss  Florence  Hubert,  Washing- 
ton State  Headquarters,  received 
a  Certificate  of  Adoption  for  her 
suggestion  that:  "A  form  be  de- 
vised for  the  State's  monthly 
reports  of  deliveries,  inductions, 
and  examinations  for  special  regis- 
trants." 


By  Andre  Fontaine 

Service  in  the  Armed  Forces  hap- 
pens to  be  the  job  for  democracy 
that  most  young  men  can  do  best. 
Most  old  men  can't  stand  the  physi- 
cal beating  of  combat.  Some  men 
with  special  training  or  experience 
can  help  their  country  more  in 
civilian  jobs.  So  the  draft  boards 
have  to  decide  who  is  most  valuable 
in  which  spot. 

It  is  obvious  we  are  going  to 
need  a  big  armed  force  for  a  long 
time,  and  we  can't  get  it  through 
volunteers  alone.  There  just  isn't 
any  answer  except  to  draft  just 
about  every  young  man  reaching 
draft  age. 

Service  is  not  an  obligation  that 
has  been  unfairly  foisted  upon  this 
generation  of  Americans.  The 
young  men  of  every  generation 
have  had  to  fight.  \Ve  Americans 
are  accustomed  to  think  that  war  is 
something  unusual,  that  peace  is 
the  natural  order  of  things.  But 
the  facts  of  history  say  otherwise. 
From  the  Revolution  of  1776  down 
to  date  the  average  length  of  time 
betwen  major  United  States  wars 
had  been  22  years — or  one  every 
generation. 

Military  service  has  always  been 
the  young  man's  job — part  of  the 
price  he  pays  for  the  freedoms  that 
are  his.  In  other  countries — in 
Soviet  Russia,  Nazi  Germany,  Im- 
perial Japan — other  young  men 
have  paid  the  same  price  for  no 
such  freedom.  Older  men  pay  with 
a  different  coin,  but  they  pay. 

We  have  always  had  and  still  do 
have  men  who  would  give  up  their 
sons  to  war,  but  not  their  profits, 
public  servants  who  use  their  power 
to  fill  their  own  pockets,  the  me- 
firsters,  the  demagogues,  the  draft- 
dodgers,  the  lazy,  and  those  thou- 
sands who  "don't  want  to  get  in- 
volved"— without  realizing  that  by 
"not  getting  involved"  they  are  lin- 
ing up  against  democracy.  Each 
of  these  weakens  democracy,  and 
if  the  day  ever  comes  when  they 
outnumber  the  rest,  America  will 
lose  its  liberty. 

Consequently,  what  it  boils  down 
to  is  this:  If  you  value  your  free- 
doms, you  have  to  make  the  sacri- 
fices that  will  keep  them,  no  matter 
how  many  others  shirk.  This  is 
true  for  all  men  and  women  in  a 
democracy  for  all  their  lives.  It  is 
a  personal  thing.  The  obligation 
to  serve  may  take  any  of  a  thou- 
sand forms,  the  demand  may  be  for 
a  man's  life,  for  his  money,  for  his 
reputation,  or  for  2  hours  of  his 
time.  But  if  the  demand  is  made, 
as  he  believes  in  his  Nation,  he 
must  answer  it. 


Too  Much  Walking 

"Dear  Sirs:  I  am  writing  you  to 
let  you  no  how  I  like  the  Army.  I 
dont  like  it  a  tall.  I  wish  I  could  get 
out  because  it  is  against  my  healt, 
it  is  to  mich  walking  in  here  for  me. 
I  am  taking  rifle  tranting  now,  it  is 
tuft  on  the  M  1  rifle." 
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Directors  Meet 
In  Washington 
And  Talk  Shop 

Selective  Service  State  Directors 
held  their  semiannual  conference 
December  7-11  at  National  Head- 
quarters with  Maj.  Gen.  Lewis  B. 
Hershey,  Director  of  Selective 
Service,  presiding. 

The  purpose  of  this  conference 
was  to  afford  an  opportunity  for 
State  Directors  and  members  of 
the  National  Headquarters  Staff 
to  mutually  consider  problems  of 
both  current  and  future  interest  to 
the  System. 

Selected  representatives  of  gov- 
ernmental agencies  whose  missions 
are  of  significance  to  the  Selective 
Service  System  presented  problems 
to  the  conference  for  their  later 
discussion  and  recommendations. 
The  speakers  were :  Dr.  John  A. 
Hannah,  Department  of  Defense; 
Dr.  Arthur  S.  Flemming,  Director, 
Office  of  Defense  Mobilization ;  and 
Dr.  Raoul  Archambault,  Jr.,  Fed- 
eral Civilian  Defense. 

The  State  Directors  were  divided 
into  committees  and  each  commit- 
tee was  assigned  problems  to  dis- 
cuss and  report  on.  This  was  done 
in  order  that  their  thoughts  and 
recommendations  might  become  a 
matter  of  record  for  future  opera- 
tional and  planning  purposes. 

Those  attending  the  State  Direc- 
tors' conference  were :  Row  I — Left 
to  Right:  Maj.  Raimundo  D.  Ca- 
macho,  Guam;  Lt.  Col.  Joseph 
Christmas,  Virgin  Islands;  Mr. 
John  H.  Greenaway,  New  Hamp- 
shire; Capt.  Chester  J.  Chastek, 
Washington;  Lt.  Col.  Henry  W. 
Gross,  Pennsylvania;  Brig.  Gen. 
Louis  H.  Renfrow,  Deputy  Direc- 
tor of  Selective  Service;  Maj.  Gen. 
Lewis  B.  Hershey,  Director  of 
Selective  Service;  Brig.  Gen.  C.  R. 
Fox,  West  Virginia;  Col.  Clive  E. 
Murray,  Oklahoma;  Lt.  Col.  James 
Hunter,  South  Carolina;  Maj.  Gen. 
G.  N.  Henninger,  Nebraska;  and 
Col.  William  A.  Boyen,  Hawaii. 

Eow  II— Left  to  Right:  Maj.  Gen. 
Joe  Nickell,  Kansas;  Col.  H.  B. 
Van  Sciver,  Delaware;  Maj.  Gen. 
A.  M.  Tuthill,  Arizona;  Col.  Don- 
ald A.  MacGrath,  New  Jersey; 
Col.  William  Boughton,  New  York 
State;  Brig.  Gen.  J.  A.  May,  Ne- 
vada; Brig.  Gen.  J.  Wallace  West, 
Utah;  Lt.  Col.  Russell  G.  Broaddus, 
North  Carolina ;  Lt.  Col.  Leo  Davis, 
Louisiana;  Col.  Ralph  A.  Lancas- 
ter, Iowa;  and  Lt.  Col.  Harold  C. 
Wall,  Florida. 

Row  III— Left  to  Right:  Col. 
Bentley  Courtenay,  Wisconsin;  Col. 
John  P.  McFarland,  New  Mexico; 
Brig.  Gen.  E.  E.  Novey,  Connecti- 
cut; Col.  Francis  Mason,  Oregon; 
Col.  J.  W.  Patton,  Jr.,  Mississippi; 
Col.  Chester  A.  Furbish,  Massachu- 
setts; Brig.  Gen.  H.  L.  Edwards, 
North  Dakota;  Mr.  John  L.  Mc- 
Cormick,  Alaska;  Maj.  Tom  M. 
Pickle,  Tennessee;  and  Col.  How- 
ard E.  Reed,  Colorado. 

Row  IV— Left  to  Right:  Col. 
R.  T.  Finks,  Missouri;  Brig.  Gen. 
T.  A.  Arndt,  South  Dakota;  Col. 
C.  W.  Gohle,  Ohio;  Lt.  Col.  Mike  Y. 
Hendrix,  Georgia;  Col.  Charles  E. 
Going,  California;  Brig.  Gen.  John 
E.  Walsh,  Idaho;  Maj.  Merton  E. 
Ash  ton,  Vermont;  Col.  Paul  G. 
Armstrong,  Illinois;  and  Brig.  Gen. 


This  picture  of  State  Directors  attending  the  semi- 
annual conference  December  7—11  in  Washington 
ivas  taken  in  front  of  the  neiv  National  Headquar- 


ters, 451  Indiana  Avenue  NW.     Identification 
the  Directors  in  the  above  picture  is  containi 
in  the  first  column. 


We'd  Be  Puzzled  Too! 

Mrs.  Billie  Duncan,  clerk  of  Okla- 
homa Local  Board  No.  20,  sent  us 
this  interesting  item: 

"We  were  a  little  puzzled  recently 
when  we  received  a  physician's 
statement  concerning  one  of  our 
little  'draft'  eligibles.  He  had  de- 
scribed the  registrant  as  being  an 
'aerophogist.'  Being  naturally  cu- 
rious, we  hied  down  the  hall  to  the 
county  health  office  and  borrowed 
their  medical  dictionary.  Imagine 
our  amusement  when  we  found  that 
an-  aerophogist  is  'one  who  fears 
drafts' !" 


Dear  Sears  &  Roebuck 

After  opening  an  envelope  bear- 
ing the  return  address  of  one  of 
their  registrants,  Oklahoma  Local 
Board  No.  56  concluded  he  made  a 
mistake.    The  letter  read: 

"Page  213 
32A5215 — Panty     Waist     size     42 

large  Af  44  $6.98 
32A1073— Long  length  48  in.  size 
44  black  are  pank  do  not 
send  white 
send  COD     2.88 
/s/  " 


"Namecidence  " 

The  State  of  Washington  has  two 
registrants  named  Robert  W.  Mil- 
ler, born  within  a  day  of  one  an- 
other in  towns  by  the  same  name, 
but  in  States  on  opposite  sides  of 
the  continent,  and  who  were  both 
registered  in  the  State  of  Washing- 
ton on  the  same  day. 

They  are  Robert  W.  Miller,  born 
December  2, 1929,  at  Mount  Vernon, 
Washington,  registered  September 
15,  1948,  at  Seattle,  Wash.;  Robert 
W.  Miller,  born  December  3,  1929, 
at  Mount  Vernon,  New  York,  reg- 
istered September  15,  1948,  at 
Walla  Walla,  Wash. 


Registrants  Please  Note 

The  Montana  State  Headquar- 
ters has  just  moved  to  a  new 
address. 

It  may  not  be  significant  but 
their  new  address  is — Last  Chance 
Gulch. 


Vets  Exceed  in  Study, 
Educators  Conclude 

Veterans,  generally  speaking,  a 
better  students  than  nonveterans  t" 

This  seems  to  be  the  conclusio 
reached  by  "A  Study  of  10,000  Vc 
eran  and  Nonveteran  Students 
Sixteen  American  Colleges," 
Norman  Frederiksen  and  W. 
Schrader,  published  by  E.  T.  S. 

An  excerpt: 

"Veterans  on  the  whole  p<|t! 
formed  better  academically  than  c 
nonveterans  of  equal  scholas 
ability,  and  veterans  who  definite 
would  not  have  attended  colle 
without  the  financial  assistance  pi  ?,. 
vided  by  the  GI  bill  performed  b 
ter  academically,  in  relation 
their  ability  than  did  their  veter 
student  classmates  who  would  ha 
gone  to  college  anyway." 


At 


- 
It 


Unfit 

One  doctor  to  another  at  the 
induction   center: 

"But  on  the  other  hand  he's  not 
in  shape  to  be  a  civilian  either." 

R.  L.   Esmay,  Wyoming. 

Row  V— Left  to  Right:  Lt.  Col. 
Frank  R.  Kossa,  Indiana;  Brig. 
Gen.  G.  M.  Carter,  Maine;  Col. 
Solon  F.  Russell,  Kentucky;  Col. 
Henry  C.  Stanwood,  Maryland; 
Col.  Jose  E.  Colom,  Puerto  Rico; 
Col.  James  T.  Johnson,  Alabama; 
Col.  Candler  Cobb,  New  York  City; 
Brig.  Gen.  E.  L.  Compere,  Arkan- 
sas; Col.  Arthur  A.  Holmes,  Mich- 
igan; Lt.  Col.  James  S.  Jones,  Jr., 
Virginia;  Mr.  Frank  D.  Norton, 
District  of  Columbia;  and  Brig. 
Gen.  S.  H.  Mitchell,  Montana. 

Note. — Brig.  Gen.  Paul  L.  Wake- 
field, Texas,  and  Col.  Lloyd  E. 
Lilygren,  Minnesota,  were  not  pres- 
ent when  the  picture  was  taken. 

U.   S.   GOVERNMENT   PRIN.'IP 


Classification  Picture 

(As  of  Nov.  1,  1953) 


Class 

Total  _ ...    14,293,894 

I-A  and  I-A-0  Exam- 
ined and  acceptable-        253,151 

I-A  and  I-A-0  Not 
examined 804,620 

I-A  and  I-A-0  Induc- 
tion postponed 14,267 

I-S  Statutory  defer- 
ment— High  school..  64,495 

I-S  Statutory  defer- 
ment— College**.....  8,707 

1-0  Conscientious  ob- 
jector, examined  and 
acceptable 1,560 

1-0  Conscientious  ob- 
jector, not  examined  1,672 

I-C    (Inducted) 908,922 

I-C  (Enlisted  or  Com- 
missioned)      1,493.310 

I-C   (Discharged) 521,201 

I-C   (Reserve) 731,271 

I-W   (At  Work) 3,712 

I-W    (Released) 20 


Class 

I-D  Member  of  Re- 
serve component**  _ 

II-A  Occupational  de- 
ferment (except 
agriculture)  ** 

II-A    (Apprentice)**- 

II-C  Agricultural  de- 
ferment**  

II-S  Occupational  de- 
ferment (student)** 

III-A  Dependency  de- 
ferment**  ^ 

IV-A  Completed  serv- 
ice :  Sole  surviving 
son 

IV-B  Officials** 

IV-C  Aliens.... 

IV-D  Ministers,  divin- 
ity student 

IV-F  Unfit    for    serv- 


V-A  Over  age  of  lia- 
bility  


334,88 

24,25 
6,92 

78,33 

170,31 

1,163,14 

660,26 

2 
10,77 

62,40 

1,796,20 

5,179,45 


°May  include  some  26  and  over  liable  up  to  35. 
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JMT  Planners 
TouldGiveS.S. 
mportant  Role 

Selective  Service  will  play  a  big 
;e  in  the  National  Security  Train- 
;  Program  if  Congress  adopts  the 
n  presented  to  the  President 
December  1,  1953,  by  the  Na- 
nal  Security  Training  Commis- 
si. 

The  National  Security  Training 

I  immission,    under    Chairmanship 

Major     General     Julius     Ochs 

iler,  USAR,  Vice  President  and 

-  meral  Manager  of  the  New  York 

mes,  urged  the  Nation  to  begin 

January  1,  1955  "or  earlier"  a 

ogram    with     at     least     100,000 

ainees  the  first  year. 

i  At   the   outset   this    plan   would 

ice  some  18-year-olds  in  service 

.  r  six  months  under  NST,  while 

,  hers  would  be  inducted  for  two 

ars'  service. 

The    Commission    said    the    pro- 
am   could   be   operated    simulta- 
ously  with  the  draft.     A  lottery 
stem    would    decide   whether   an 
ir  old  should  be  inducted  for 
pi  ro  years  active  military  service  or 
I  nt  into  National  Security  Train- 
a  g  for  six  months, 
"^ioth    groups,    under    the    NST 
>mmission's    proposal,    would    be 
ligible  for  a  total  of  e'Vht  years' 
ilitary    obligation.       Those    who 
rved   two   years   on    active    duty 
mild     have     six     years'     reserve 
jiligation. 
Those  who  completed  NST  would 
ive  seven  and  one-half  years'  re- 
rve   obligation.      In    event   of   an 
nergency.   NST   youths  would  be 
lied  to  duty  first. 
The  commission's  report,  entitled 
10th    Century   Minutemen,"   made 
e      following      recommendations 
hich  would  vitally  affect  Selective 
irvice: 

1.  All  fit  young  men  of  18  should 

iter  the  National  Security  Train- 

lg  pool  upon  registering  with  the 

elective  Service  System. 

,J  2.  Graduates     of     the     program 

3iould    be    classified    distinctly    as 

■jiembers  of  a  non-veteran  reserve, 

Jot  intended  to  go  on  active  duty 

inless  the  alternative  is  the  recall 

.if  veteran  reservists. 

I  3.  The  reserve  obligation  of 
joung  men  who  undertake  certain 
Trofessional  and  technical  training 

■ould  be  held  in  abeyance  until  the 
Completion  of  such  training  if  they 
,  a  wish. 
;    4.  Young  men  should   draw  lots 

II  pon  registering  with  Selective 
•ervice  to  determine  whether  they 
•ill  be  liable  for  training  or  service. 

5.  They  should  be  notified  of  the 
esult  immediately. 

6.  Young  men  who  desire  to  en- 
jst  in  the  Corps  should  be  required 

(Continued  on  page  2) 


Our  Survival 

Depends  Upon 

Preparedness 


byMaj.Gen.LewisB. Hershey 

In  the  early  settlements 
along  the  Atlantic  seaboard 
the  Indians  provided  the  com- 
pelling necessity  for  military 
training  and  service.  The 
problem  of  survival  was  im- 
mediate and  continuous.  Each 
early  colonist  was  aware  that 
he  lived  only  because  he  and 
his  associates  were  capable  of 
self-defense. 

As  the  settlements  grew 
into  colonies,  the  frontier  re- 
ceded and  the  danger  for 
many  became  less.  The  In- 
dians were  farther  away  in 
space  and  hence  there  was 
more  time  for  warning.  The 
dangers  were  still  imminent 
enough  to  cause  the  colonies 
to  pass  over  600  laws  placing 
the  liability  for  training  and 
service  upon  able-bodied  citi- 
zens.   The  obligation  was  im- 

(Continued  on  page  2) 


Common  Course 
Urged  for  ROTC 

Senior  colleges  offering  courses 
in  the  Army  ROTC  Program  for 
special  branches  are  being  encour- 
aged to  convert  their  program  to 
the  general  military  science  cur- 
riculum beginning  with  the  1954-55 
school  year. 

In  addition  to  realizing  greater 
economy,  the  Army  said,  the  change 
will  make  it  possible  to  eliminate 
overproduction  of  officers  in  some 
branches  and  shortages  in  others. 

In  colleges  where  the  academic 
pattern  is  varied  at  the  present 
time,  many  students  are  not  inter- 
ested in  the  particular  specialized 
ROTC  branches  available  to  them. 
The  general  military  science  pro- 
gram, if  established  in  such  schools, 
would  afford  an  opportunity  for 
increased  student  participation  in 
the  ROTC. 

Many  civilian  educators  in  insti- 
tutions following  the  general  mili- 
tary science  program  have  indi- 
cated that  the  new  course  is  the 
most  acceptable  ROTC  curriculum 
developed  to  date,  while  the  Army 
considered  it  to  be  the  most  advan- 
tageous in  meeting  its  requirements. 


Mar.    Call   Is 
Same   as   the 


for   18,000; 
Feb.    Call 


Draft  Deferment  Is  No  Exemption 
Gen.  Hershey  Warns  Scientists 

Major  General  Lewis  B.  Hershey,  Director  of  Selective  Serv- 
ice, threw  a  bucket  of  cold  water  on  proposals  that  scientists 
should  be  exempted  from  military  service.  General  Hershey 
said  in  a  paper  delivered  to  the  120th  meeting  of  the  American 
Association  for  the  Advancement  of  Science  that  he  did  not 
believe  in  "implanting  the  idea  that  any  civilian  activity  is 
going  to  become  an  exemption  from,  or  something  in  lieu  of, 
military  service." 

General  Hershey  made  his  remarks  after  previous  speakers 
had  expressed  fears  that  the  draft  of  young  scientists  could 
have  a  harmful  effect  in  the  long  run  on  the  defense  program. 

Some  had  expressed  the  idea  that 
a  clear  directive  or  Congressional 
authorization  be  sought  to  grant  in- 
definite deferments  to  those  with 
exceptional  engineering  or  scientific 
ability. 

To  support  this  idea,  its  advo- 
cates pointed  out  that  Russia  will 
turn  out  "about  twice  as  many  sci- 
entists and  technologists  as  this 
nation  during  the  present  school 
year."  They  estimated  that  next 
year  Russia  will  graduate  about 
50,000  engineers  compared  to  17.500 
by  the  U.  S.  In  answer  to  these 
proposals  General  Hershey  said 
"We  hear  of  shortages  and  critical 
shortages  (engineers  and  scientific 
people),  but  the  song  seems  to  flat- 
ten badly  when  attempted  in  con- 
cert with  the  chant  of  such  things 
as  'two-tone  trucks,'  and  other  won- 
derful and  desirable  things  we 
could  not  consider  in  really  critical 
times." 

"Nonetheless,  however,  we  desire 
to  help,  but  if  we  were  able  to  do 
everything  employers  and  the  so- 
cieties might  ask,  we  could  not 
begin  to  solve  your  problems  of  loss 
and  turnover. 

"Loss  and  turnover  among  re- 
search eneineers  and  scientists,  for 
examnle.  during  the  period  of  great- 
est withdrawals  for  militarv  service 
in  1951-53.  involved  onlv  three  per 
100  professional  research  workers." 
Gen.  Hershey  said  that  of  these, 
reservists  accounted  for  1.8  per  100 
workers,  and  Selective  Service  at 
its  peak  took  only  1.2  per  100 
workers. 

"Management,"  he  continued, 
"must  solve  the  problem  of  the 
other  13.4  ner  100  who  were  Inst. 
This  may  be  the  best  time  it  will 
ever  have  to  get  some  practice." 

Gen.  Hershev.  challenging  the 
idea  of  exemption  declared.  "It  is 
time  that  we  turned  our  efforts  to- 
ward aiding  our  young  men  to  f>'ee 
themselves  of  any  inaccurate  ideas 
thev  mieht  have  about  the  pros- 
pects of  militarv  service." 

"We  must  ouit  hemnnning  the 
prosnect.  discnnn^p-ing  these  voimgr 
men  into  Indifference  and  inde- 
cision. friVhtenipp*  them  into  ill- 
considered  or  hastv  decisions  flhnut 
college,  the  choice  of  a  profession 
(Continued  on  page  S) 


The  Department  of  Defense 
has  requested  Selective  Service 
to  provide  Armed  Forces  induc- 
tion stations  with  18,000  men 
during  March  1954,  for  assign- 
ment in  the  Army. 

This  call  is  the  same  as  the 
February  call.  The  monthly  call 
for  the  7  months  preceding  Feb- 
ruary was  for  23,000  per  month. 
The  small  18,000  call  was  re- 
portedly due  to  the  relatively 
small  turnover  in  the  Army  and 
the  fact  that  the  Army  must 
reduce  its  personnel  by  100,000 
before  June  30,  1954. 


Here's  Result 
of  Last  SSCQT 

The  November  19,  1953,  Selec- 
tive Service  College  Qualification 
Test  was  taken  by  20,175  college 
students. 

The  results  of  the  test  are  as 
follows: 

Number  scoring  70  or  better — 
12,970. 

scoring    70    or    better — 


scoring    75   or   better- 
scoring   75   or   better- 


Percent 
64.29r 

Number 
7,326. 

Percent 
36.31' 

The  7,326  who  scored  75  or  better 
is  included  in  the  12,970  figure 
scoring  70  or  better.  It  is  there- 
fore apparent  that  5,644  men  scored 
between  70  and  74. 


Indispensable  Man 

A  registrant  of  Oklahoma  Local 
Board  No.  59  included  this  state- 
ment in  his  questionnaire:  "In  view 
of  the  facts  set  forth  in  this  ques- 
tionnaire, it  is  my  opinion  that  my 
classification  should  be  Class  3  and 
not  be  Class  1  because  I  am  doing 
farm  work.  Drive  truck,  weigh 
cotton  and  operate  lunch  wagon 
and  don't  see  how  they  could  get 
along  without  me." 
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Individual  Must  Assume  Responsibility 
For  His  Personal  Survival  in  Atomic  Age 

(Continued  from  page  1) 


posed  by  each  colony  individ- 
ually because  there  was  no 
central  government  among  the 
colonies. 

This  necessity  of  vesting  the 
government  in  each  colony 
with  the  power  to  compel 
service  of  its  citizens  for  sur- 
vival was  to  be  one  of  the 
reasons  for  the  success  of  the 
central  government's  efforts 
to  conscript  its  citizens  dur- 
ing the  Civil  War.  The  influ- 
ence was  evident  in  both 
north  and  south. 

World  War  I  furnished  the 
first  successful  operation  of  a 
system  of  building  the  armed 
forces  by  induction,  under  the 
direction  of  the  central  gov- 
ernment. World  War  II  and 
the  Korean  difficulty  furnished 
proof  that  the  system  of  man- 
power procurement  would  op- 
erate in  either  a  large  or  small 
mobilization. 

There  is  one  factor  that 
World  War  I,  World  War  II, 
or  the  Korean  mobilization 
did  not  test.  No  part  of  the 
area  from  which  these  men 
were  inducted  was  under  at- 
tack. The  Civil  War  demon- 
strated the  difficulties  of  in- 
ducting men  for  use  elsewhere 
when  the  home  area  is  under 
attack. 

In  our  present  thinking  the 
term  "under  threat  of  attack" 
takes  on  a  widely  different 
meaning  than  it  did  during 
the  Civil  War  or  World  War  I, 
In  fact,  the  relation  of  time 
and  space  has  been  completely 
revolutionized  since  World 
War  II.  No  longer  does  the 
absence  of  an  enemy  guaran- 
tee freedom  from  devastating 
attack,  even  for  hours. 

Material  means  for  defense 
have  increased  to  an  astound- 


ing degree.  Communications 
now  move  at  the  speed  of 
sound  rather  than  at  the  speed 
of  the  courier  on  foot,  on 
horseback,  or  in  a  canoe,  yet 
the  dangers  are  as  near  in 
time  and  are  as  obscure  to  the 
sight  as  they  were  in  colonial 
times.  The  necessity  for  readi- 
ness to  defend  has  increased 
rather  than  decreased.  The 
possibility  of  delegating  to 
others  the  problem  of  our  own 
survival  has  likewise  mate- 
rially diminished.  In  an  age 
when  our  necessities  and  com- 
forts are  often  provided  for 
almost  automatically  it  is  dif- 
ficult for  the  individual  to  real- 
ize that  he  must  assume  most 
of  the  responsibility  for  know- 
ing what  to  do  when  his  per- 
sonal survival  hangs  in  the 
balance.  Difficult  though  it 
be,  it  is  a  fact  that  we  must 
not  only  learn  but  appreciate 
and  understand. 

There  are  very  few  similar 
conditions  to  be  found  in  com- 
paring the  primitive  settle- 
ment of  colonial  days  with  the 
industrial  center  of  today. 
There  is  one  big  similarity, 
however,  and  it  is  a  vital  one, 
that  is  that  each  era  had  an 
ever  present  danger  that  can- 
not and  could  not  be  measured. 


Army   Allows   for   Breakage 

"Dear  Sirs:  I  got  my  card  and  it 
is  I— A.  Now  I  want  to  tell  you  that 
you  should  not  send  me  to  the  Army 
because  I  would  just  be  a  drag  on 
them.  My  feet  are  sore  and  I  drop 
things  and  besides  it  makes  me  mad 
if  people  try  to  boss  me  and  when 
I  get  mad  I  break  things.  So  it 
woulnt  do  the  Army  any  good  for 
you  to  send  me. 

Yrs  for  a  good  Army." 

The  above  letter  was  received  by 
Kansas  Local  Board  No.  42. 


Big  UMT  Role 

(Continued  from  page  1) 

to  draw  lots  to  determine  whether 
they  will  be  liable  for  training  or 
service. 

7.  Volunteering  for  the  Corps  by 
those  under  eighteen  should  be  re- 
stricted to  young  men  who  have 
graduated  from  high  school  or  who 
have  left  school  for  good  reasons 
and  have  parental  consent. 

8.  Young  men  should  be  allowed 
to  specify  the  month  of  the  year 
following  their  eighteenth  birthdays 
during  which  they  prefer  to  be  in- 
ducted, with  priority  being  given  to 
college  students,  farm  workers,  and 
industrial  workers. 

9.  Young  men  should  be  allowed 
to  specify  the  service  of  their 
choice  and  should  be  accommodated 
to  the  extent  possible  within  the 
overall  quotas. 

10.  Permissive  deferments  now 
authorized  by  regulation  for  men 
liable  for  induction  for  service 
should  be  disallowed  for  induction 
for  training. 

11.  The  induction  of  young  men 
in  agriculture  and  industry  should 
be  delayed  for  seasonal  work,  al- 
though such  delay  should  not  con- 
tinue for  extended  periods. 

12.  The  induction  of  young  men 
in  college  should  be  delayed  until 
the  end  of  the  current  academic 
year  or  until  they  cease  pursuing 
their  studies  satisfactorily,  which- 
ever occurs  first. 

13.  As  an  interim  measure, 
young  men  who,  at  the  time  of  reg- 
istration, have  signed  ROTC  con- 
tracts committing  them  to  liability 
for  two  years  or  more  of  active  duty 
if  a  commission  is  tendered  upon 
graduation  should  be  considered  to 
have  fulfilled  their  obligation  for 
training.  Should  they  subsequently 
fail  for  any  reason  to  fulfill  their 
contract  commitments,  they  should 
be  inducted  for  training  or  service 
as  appropriate. 

14.  Present  statutory  deferments 
should  continue  for  divinity  stu- 
dents, conscientious  objectors,  sole 
surviving  sons,  and  severe  depend- 
ency hardship  cases,  but  the  num- 
ber in  these  categories  at  age  18 
will  be  very  negligible. 

15.  Basic  literacy  courses  should 
be  offered  to  trainees  who  have  not 
learned  to  read  and  write,  and 
every  effort  should  be  made  to 
utilize  otherwise  limited  personnel 
in  the  Corps. 

The  National  Security  Training 
Commission  also  recommended  to 
the  President  that  those  men  not 
participating  in  Reserve  activities 
or  not  in  a  category  especially  des- 
ignated for  immediate  call  in  case 
of  emergency  should  be  called  by 
Selective  Service.  Certainly,  after 
an  individual  has  been  in  civil  life 
for  a  period  of  years,  the  Selective 
Service  System  has  the  best  ma- 
chinery for  determining  a  man's 
availability  on  the  basis  of  his  in- 
dividual circumstances. 

Therefore,  we  propose  that  the 
Selective  Service  System  supervise 
the  completion  of  the  classification 
of  unorganized  reservists  and  ad- 
minister the  selective  recall  of  all 
reservists  who  are  not  voluntarily 
participating  in  reserve  activities 
or   who   do   not   have   mobilization 


December  22,  1953— Packet  No. 
of  the  Selective  Service  Eegul. 
tions,  containing  corrected  pagif 
of  Parts  1622  and  1650  to  refle  !, 
the  provisions  of  Executive  Ordcp 
No.     10505     which     constitute 
Amendment  No.  50  of  the  regul; 
tions. 

January  5,  1954 — Operations  Bu 
letin  No.  103,  Subject:  "Loc. 
Board  Action  Summary  She 
(SSS  Form  No.  115)  and  Repo: 
of  Availability  and  Summary  < 
Classification  (SSS  Form  Nfl 
116),"  concerning  the  modific: 
tion  and  use  of  these  forms  peni  « 
ing  the  issue  of  revisions  thereo  « 


Inductees  Get. Through  |i 

Neither  rain  nor  storm  nor  powc  i) 
failure  could  delay  the  departure  i 
29    inductees   ,from    Pennsylvan: 
Local  Boards  Nos.  28,  29,  30,  ar 
31    who    left    one    cold    Decemb<  ) 
morn. 

Temporarily  hampered  by 
power  failure  at  the  railroad  sti 
tion,  Selective  Service  officia 
checked  the  roster  of  names  undi 
bus  headlights.  The  station  tick, 
agent  performed  his  duties  l 
candlelight  and  by  flashlight. 

Despite  the  handicaps,  all  29  me 
left  for  induction  as  scheduled, 


assignments.  The  classificatio 
should  be  in  accordance  with  pr< 
vailing  standards  for  induction  f< 
service. 

In  the  event  of  mobilization,  til 
groups  available  for  non-selectn 
recall  might  not  contain  enough  r< 
servists  with  specialist  and  profei 
sional  skills  to  meet  the  needs 
the  military  establishment.  Selei 
tive  recall  will  not  exempt  other  r< 
serve  personnel  from  recall  but  wi 
supervise  their  recall  to  achieve 
intelligent  and  balanced  distribi 
tion  between  military  and  civilia 
needs.  The  selective  recall  mecha 
nism  must  be  prepared  for  swii 
recall  of  reservists  by  completin 
classification  of  reservists  and  6i 
fore  such  an  emergency  occurs. 

The  principle  of  selective  reca 
is  not  seriously  disputed  by  civilia 
or  military  authorities.  The  chic 
difference  of  opinion  arises  ove 
which  agency  should  administer  i 
We  favor  the  Selective  Service  Sys 
tern  on  grounds  of  its  experienc 
with  selective  standards  and  th 
manpower  needs  of  the  nation  as 
whole.  Its  impartiality  in  recoil 
ciling  the  needs  of  the  civilian  econ 
omy  and  the  military  establishmen 
has  rarely  been  questioned;  its  ef 
ficiency  is  high;  its  administrate 
is  inexpensive  because  of  the  volun 
teer  nature  of  its  local  boards;  an 
these  boards  are  a  democratic  foun 
dation  of  fairness  which  no  othe 
agency  can  duplicate. 

Members  of  the  National  Secui 
ity  Training  Commission  are: 

Julius  Ochs  Adler,  Chairman 

Dr.  Karl  T.  Compton,  Vice  Chair 
man 

Warren  H.  Atherton 

Admiral     Thomas     C.     Kinkaic 
USN  (Ret.) 

Lt.    Gen.    Raymond    S.    McLair 
USA  (Ret.) 

Executive    Director,    Edgar    G 
Shelton,  Jr. 
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Borne  ROTC  Grads 
ro  Serve  2 1  Months 

I  The  Department  of  the  Army  has 
Innounced  that  effective  February 
L  1954,  and  for  several  months 
hereafter,  junior  officers,  who  are 
lot  regulars,  will  be  released  as 
luch  as  3  months  before  comple- 
lon  of  their  24  months'  service. 
I  Those  affected  by  the  new  pro- 
tram  will  be  mostly  ROTC  officers 
low  serving  their  initial  tour  of 
lommissioned  service  and  whose  24 
honths'  period  of  active  duty 
rould  normally  expire  between 
february  1,  1954,  and  August  31, 
1954.  Thereafter  the  normal  24- 
lionth  period  of  active  duty  will  be 
required  of  all  officers  commis- 
sioned after  completion  of  ROTC. 
I  This  action  was  taken,  the  Army 
fcid,  to  help  attain  the  Army's 
pwered  manpower  ceiling  for  June 
B,  1954. 


Be  Ready  When  The  Draft  Calls 
Wisconsin  Farmers  Are  Advised 


Jcientists  Warned 
3y  Gen.  Hershey 

(Continued  from  page  1) 

anything  else  in  their  future." 

'We  must  encourage  the  under- 
ending  on  their  part  that  two  or 
iree  years  is  not  a  lifetime,  nor 

it  a  big  enough  part  of  a  life- 
me  necessarily  to  make  a  lasting 
ifference  however  it  might  be 
pent." 

General  Hershey  said  he  was  an 
unshaken  advocate"  of  "procure- 
ment under  a  system  wherein  the 
uestion  as  to  military  service  is 
ot  whether  the  young  man  is  to 
erform,  but  when  he  is  to  per- 
son it,  the  decision  to  be  left  with 
im  only  to  the  extent  the  national 
icurity  permits." 

At  another  point,  General  Her- 
hey  said  that  "our  people  must 
palize  that  the  military  effort  will 
bntinue  to  require  the  employment 
f  men  in  other  than  their  normal 
ursuits,  professions  or  prefer- 
nces,  and  in  ways  in  which  little 
ractice  is  gained  in  their  usual 
vilian  activities." 

"We  reject  as  quite  too  narrow," 
e  said,  "the  commonly  accepted 
nderstanding  of  what  is  meant  by 
he   expression,   'training   and   uti- 

ation  of  specialized  personnel.'  " 

•n.  Hershey  had  been  asked  to 
peak  on  his  policy  on  this  subject. 

He  said  he  knew  many  scientists 
.1  his  audience  would  not  like  his 
emarks,  but  "Maybe  the  truth  is 
hat  a  man  is  'specialized'  when 
here  is  a  special  need  for  some- 
tiing  he  can  do." 

In  a  sense,  he  said,  the  steel 
worker  or  coal-miner  could  be  a 
specialist,"  and  very  important, 
ut  "we  do  not  recall  any  sugges- 
ion  that  preconceived  commitment 
d  special  treatment  be  made  by 
he  Government  regarding  his  ob- 
gation  to  do  service  in  the  Armed 
'orces." 

"Neither  has  there  been  any  no- 
iceable  drive  on  his  part,  nor  on 
he  part  of  others,  for  him  to  set 
p  advisory  boards  composed  of 
len  who  'understand'  blast-fur- 
aces  or  coal  mines  to  protect  him 
the  Selective  Service  classifica- 
ion  process  set  up  bv  Congress," 
len.  Hershey  emphasized. 


The  following  article,  reprinted 
in  part,  appeared  in  the  January 
2,  195J,,  issue  of  the  Wisconsin 
Agriculturist    and    Farmer. 

W.  C.  Voskuil 

Happy  birthday,  dear  18  year 
old!  And  do  stop  around  to  see 
me  one  of  these  fine  days. 

That's  the  word  from  Uncle  Sam 
to  each  boy  when  he  hits  that  all- 
important  18th  birth  date.  And  it 
is  the  local  draft  board  which  so 
urgently  requests  his  presence. 

Healthy  American  lads  are  going 
to  put  in  at  least  two  years  work- 
ing for  Uncle  Sam.  That's  almost 
as  sure  as  death  and  taxes.  And 
farm  boys  are  included. 

Does  that  mean  that  there  will 
be  no  more  farm  deferments?  Well, 
not  exactly.  Some  farm  youths  will 
still  go  into  the  2-C  group. 

But  they  won't  stay  there.  Some- 
time in  the  future  they  will  get  that 
famous  greeting  card  from  the 
President. 

In  fact,  most  of  the  younger  men 
now  in  the  farm  deferred  2-C  group 
also  will  have  to  put  in  their  hitch 
as  a  GI. 

There  are  about  8,400  such  defer- 
ments now  in  Wisconsin.  That's  10 
percent  of  the  nation's  total  of 
farm  deferments.  Wisconsin  al- 
ways ranks  first  or  second  in  this. 

Fact  is,  the  draft  keeps  biting 
deeper.  The  new  registrants  and 
the  younger  2-C  fellows  are  almost 
a  cinch  to  go. 

"Can't  we  beat  this  thing?"  farm 
fathers  often  ask  in  surprise  as 
they  appear  before  local  boards. 

When  told  no,  they  angrily  ask, 
"Then  why  hasn't  somebody  told 
us  so?" 

That's  partly  why  we  are  telling 
this  story.  To  carry  the  word  from 
Selective  Service  that  every  healthy 
boy  owes  two  years  of  time  to  the 
government.  He  will  have  to  put 
it  in  sooner  or  later. 

Yes,  there  will  still  be  farm  de- 
ferments. But  they  will  be  tempo- 
rary. Many  hundreds  of  boys  will 
still  keep  getting  temporary  farm 
deferments.  Draft  boards  will  do 
their  best  to  give  deserving  boys 
extra  time  before  their  call  comes. 

They  will  use  a  "production 
credit  guide"  to  determine  how 
much  actual  farming  the  registrant 
is  doing.  This  point  system,  worked 
out  by  a  committee  of  farm  experts, 
is  probably  the  fairest  and  most 
complete  of  any  in  the  nation. 

Points  are  allowed  for  actual 
farm  output. 

The  system  is  based  on  products 
sold.  It  allows  for  difference  in 
productivity  between  farms  and 
also  between  counties.  A  rather 
accurate  deal  all  the  way. 

Registrants  who  wish  deferment 
should  fill  the  farm  schedule  com- 
pletely and  accurately.  They  must 
be  able  to  back  up  claims  made. 

Is  there  a  chance  for  the  boy  who 
wants  to  go  to  college?  Absolutely. 
But  remember!  When  he  gets 
through,  Uncle  Sam  will  have  a  uni- 
form to  exchange  for  the  newly 
earned  cap  and  gown.  College  will 
not  beat  the  draft. 

Draft  age  students  must  pass  an 


intelligence  test.  They  must  keep 
their  marks  up.  But  they  can  usu- 
ally finish  college. 

The  services  feel  that  an  educated 
man  will  be  of  mure  use  to  them. 
Education  is  encouraged.  Plenty  of 
room  for  brains,  and  know-how  in 
the  services  these  days. 

Should  a  fellow  head  for  college 
right  away  or  put  in  his  two  years 
of  training  and  then  go? 

"We  like  to  see  him  go  to  college 
first,"  is  the  opinion  of  Col.  Bentley 
Courtenay,  who  heads  up  State 
Selective  Service.  "He  will  go 
further  and  be  of  more  value  in 
service." 

It's  different  with  the  boy  who 
wants  to  go  back  to  the  farm.  The 
smart  thing  may  be  to  put  in  his 
time  right  after  high  school  and 
get  it  out  of  the  way. 

Farm  boys  are  doing  more  and 
more  of  that.  It's  easier  to  break 
away  at  18  than  at,  say,  22  years 
of  age.  You  can't  plan  much  ahead 
with  a  couple  years  training  star- 
ing you  in  the  face. 

The  family  must  plan,  too.  When 
can  the  boy  best  be  spared?  Good- 
ness knows  that  there  is  never  any 
real  replacement  for  a  steady  boy 
who  has  grown  up  on  that  farm. 

The  draftee  and  his  familv  should 
be  ready  for  the  call  of  duty  when 
it  does  come.  It  will  be  easier  on 
everybody. 


Average  GI  Costs 
$5,200  Per  Year 

It  costs  the  Army  and  the  tax- 
payer approximately  $11,000  to 
train,  equip,  and  maintain  a  sol- 
dier for  a  2-year  period. 

The  first  year's  cost  to  induct, 
transport,  equip,  train,  feed,  and 
clothe  a  new  soldier  and  his  pay 
and  allowances  is  $5,800.  Each 
year  thereafter  costs  $5,200  per 
enlisted  man. 

This  average  yearly  cost 
breaks  down  as  follows: 

1.  Pay— $1,943. 

2.  Food— $466. 

3.  Clothing— $58. 

4.  Travel  (permanent  change 
of  station)— $30. 

5.  Morale  and  welfare — $10. 

6.  Individual  equipment — 
$102. 

7.  Maintenance  and  opera- 
tions attributable  to  indi- 
vidual soldier  on  per  capita 
basis— $2,500. 

These  are  average  worldwide 
cost  figures  for  enlisted  men. 
They  are  based  on  per  capita 
share  but  do  not  include  capital 
costs  or  costs  of  major  equip- 
ment and  construction. 


Was  It  Unusual? 

Was  the  letter  your  board  or 
headquarters  received  unusual? 
Then  send  a  copy,  with  the  name 
of  the  signer  deleted,  to  Selective 
Service.  Maybe  it  will  interest 
others,  too,  but  the  briefer  the 
better. 


Page  3 

VA  Rules  That 
Inductees  Get 
Death  Benefits 

Registrants  ordered  to  report  di- 
rectly from  their  homes  to  the 
induction  station  for  the  conven- 
ience of  the  Government,  without 
first  reporting  to  their  local  boards, 
are  covered  for  $10,000  death  bene- 
fits under  the  insurance  plan  out- 
lined in  Public  Law  23  of  the  82d 
Congress,  according  to  information 
received  in  a  letter  from  the  Vet- 
erans' Administration  addressed  to 
General  Hershey.  The  point  was 
raised  from  an  inquiry  appearing 
in  Selective  Service. 

The  determination,  signed  by 
Charles  G.  Beck,  Deputy  Adminis- 
trator for  Insurance,  follows: 

"This  is  in  further  reference  to 
your  letter  (1-87-1)  of  October  22, 
1953,  inquiring  as  to  whether  cer- 
tain registrants  who  are  ordered  to 
report  directly  from  their  home  to 
the  induction  station  are  afforded 
indemnity  protection  while  en  route 
under  the  provisions  of  section  2  of 
Public  Law  23,  82d  Congress. 

"It  is  stated  in  your  letter  that 
occasionally  where  a  registrant 
lives  closer  to  the  induction  station 
than  to  the  local  draft  board  office 
or  where  the  registrant's  home  is 
on  or  near  the  route  from  the  local 
board  office  to  the  induction  station, 
the  local  board  may  order  the  reg- 
istrant to  report  directly  to  the 
induction  station  without  first  re- 
porting to  the  local  board  office. 
The  question  is  presented  as  to 
whether  such  persons  are  granted 
indemnity  protection  while  en 
route. 

"You  are  advised  the  registrants 
referred  to  in  your  letter  who,  for 
the  convenience  of  the  Government, 
are  ordered  to  report  directly  from 
their  homes  to  the  Armed  Forces 
induction  station  are  afforded  in- 
demnity protection  under  section  2 
of  Public  Law  23,  82d  Congress, 
while  en  route  in  accordance  with 
such  orders." 


Registration  Pays 

At  least  one  registrant  of  Ken- 
tucky Local  Board  No.  4  is  happy 
that  he  registered  with  Selective 
Service. 

A  motorist  picked  up  the  regis- 
trant while  he  was  hitchhiking 
home  from  up  north.  When  she 
arrived  home  she  discovered  that 
the  young  man  had  left  his  billfold 
in  her  car.  She  found  the  registra- 
tion certificate  and  immediately 
forwarded  the  billfold  to  his  local 
board. 

When  he  came  to  the  local  board 
to  claim  it,  he  found  everything 
intact,  including  $155  which  was 
all  the  money  he  had  for  Christmas. 


'Obvious  Defect" 


"A  recent  questionnaire  sub- 
mitted by  a  registrant  stated  that 
he  was  suffering  from  'adenoise  and 
a  garter  around  my  neck,'  "  writes 
Clerk  Ila  I.  Semans,  Indiana  Local 
Board  75. 
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Young  Newspaperman  Bares  Life 
Of  Inductee  In  British  Camps 

In  Great  Britain  all  youths  become,  at  eighteen,  subject  to  the  2-year 
military  draft.  To  give  members  of  the  Selective  Service  System  a  com- 
parison of  the  life  of  draftees  on  both  sides  of  the  Atlantic,  the  following 
account  of  the  experiences  of  a  cub  reporter  in  the  London  Bureau  of 
the  Chicago  Tribune  Press  Service  is  reprinted.  The  reporter  was 
permitted  by  the  British  Government  to  complete  training  in  the  recruit 
and  basic  camps. 

By  Terry  Johnson 


A  few  weeks  before  my  eighteenth 
birthday,  I  received  in  the  mail  a 
summons  to  appear  at  the  local 
labor  bureau.  There  I  was  handed 
a  form  asking  if  I  would  prefer  to 
go  into  the  army,  navy,  or  air 
force. 

I  chose  the  air  force. 

I  was  sent  to  a  nearby  office  for 
a  medical  examination.  This  took 
10  minutes.  I  was  declared  A— 1. 
From  there  I  went  on  to  the  mili- 
tary recruiting  officer.  He  said  he 
would  provisionally  put  me  down 
for  the  Royal  Air  Force.  But 
doubted  whether  I  would  get  in.  He 
added  that  if  I  signed  on  for  3 
years  as  a  regular  airman,  instead 
of  as  a  draftee,  however,  I  would 
be  certain  of  a  place  in  the  "great- 
est fighting  force  in  the  world"  and 
also  draw  more  pay.  I  declined  the 
offer. 

Six  weeks  later  I  received  in  the 
mail  my  call-up  papers,  together 
with  my  first  day's  pay — 56  cents — 
and  a  railroad  ticket  to  an  R.  A.  F. 
recruit  camp.  There  I  found  my- 
self one  of  400  arriving  that  day. 
Inside  the  door,  I  was  handed  a 
pint  china  mug — dearest  companion 
of  the  British  serviceman.  Tea  was 
served. 

Collects  Clothing 

During  the  week  I  spent  at  this 
camp  I  collected  everything  I  would 
need  in  the  way  of  clothing  the 
next  2  years,  including  two  uni- 
forms made  of  a  heavy  blanket-like 
material. 

Social  life  in  the  British  services, 
I  found,  centers  around  the  navy, 
army,  and  air  force  institute 
(NAAFI).  Everything  extra  one 
might  need  can  be  bought  in  the 
NAAFI  shop — perhaps.  Prices  are 
the  same  as  in  civilian  shops. 

Most  of  the  best  jobs,  I  found, 
were  restricted  to  the  regulars.  I 
chose  five  trades  in  order  of  prefer- 
ence from  the  national  serviceman's 
list.  Again  I  was  asked  to  sign  on 
for  3  years  and  make  sure  of  a 
trade. 

At  the  end  of  a  week,  the  400  of 
us  who  arrived  together  were  trans- 
ported across  country  to  a  basic 
training  camp. 

This  camp  was  bigger,  dirtier, 
and  more  inaccessible  than  the  for- 
mer. Being  classified  as  a  "tem- 
porary" camp,  all  buildings  were  of 
wood. 

The  dining  hall  bore  no  compari- 
son with  that  at  the  recruiting 
center.  Hygiene  was  almost  non- 
existent. We  washed  our  knife, 
fork,  spoon,  and  mug  in  a  wooden 
trough,  in  which  the  stagnant  water 
was  heated,  at  times,  by  a  tempera- 
mental gas  system.  The  plate- 
washing  machine  never  successfully 
cleaned  off  grease,  and  the  plate 
rims  were  usually  well  finger- 
marked. 

On  arrival  we  were  divided  into 


billets  of  20  men  apiece.  Five  bil- 
lets made  up  a  flight  and  there  were 
four  flights  to  a  squadron.  Four  of 
these  squadrons  formed  a  wing, 
and  the  camp  comprised  two  wings. 
Each  billet  was  "ruled"  by  an 
acting  corporal. 

"Bull"  is  the  keyword  in  this  8 
weeks  of  training.  "Bull"  is  a 
slang  expression  for  every  type  of 
cleaning,  polishing,  sweeping,  and 
scrubbing  imaginable,  the  billet 
being  the  main  job.  Although  the 
day  did  not  officially  begin  until 
6:30,  I  had  to  get  up  at  5:30  to 
make  sure  that  I  was  finished  with 
washing,  the  room  job,  and  break- 
fast before  the  first  parade  at  7:30. 

Personal  "bulling"  included  get- 
ting a  glassy  shine  on  my  boots, 
polishing  the  button  and  metal  at- 
tachments of  my  uniform,  polishing 
the  webbing  belt  worn  at  all  times, 
and  all  other  brass  in  my  kit.  This 
had  to  be  done  every  evening. 

At  this  camp  I  began  to  receive 
my  pay  every  week.  My  full  wage 
was  $3.92,  but  after  deductions  it 
settled  down  to  a  steady  $3.36 
weekly.  It  took  at  least  90  minutes 
for  my  turn  to  come  around  in  the 
pay  lineup. 

The  day  was  filled  with  drill, 
combat  training,  lectures,  and  pas- 
sive defense.  We  spent  1  day  on  a 
rifle  range  to  become  familiar  with 
the  weapon,  but  I  do  not  expect 
to  shoot  again.  All  sports  were 
promoted  from  squash  to  horse  rid- 
ing. I  even  heard  of  a  recruit  who 
went  fishing. 

On  arrival  at  the  camp  everyone 
in  my  flight  learned  we  were  "po- 
tential officer  material,"  but  there 
was  little  chance  of  a  national  serv- 
iceman getting  a  commission.  I 
decided  not  to  try,  but  had  to  sign 
a  statement  telling  why  before  I 
was  let  off. 

In  the  fourth  week,  the  interview- 
ing officer  gave  me  a  typing  test 
and  sent  me  off  to  another  camp 
for  a  standard  shorthand-typing 
test.  Here  I  was  told  that  I  would 
become  a  shorthand-typist,  my 
preference.  In  mv  flight  of  100  men 
onlv  2  qualified  for  flight  training. 

The  last  week  at  the  camp  was 
taken  up  with  "passing  out"  tests. 
We  got  a  week's  leave  and  orders 
to  report  to  new  camps  for  spe- 
cialized training  or  service.  On 
marching  off  the  square  after  the 
"pass  out"  parade,  we  shed  our 
label  "goon."    We  were  airmen. 


V-A  Is  Even  Further! 

The  wife  of  a  registrant  wrote 
to  Ohio  State  Headquarters:  "We 
would  be  very  happy  if  you  could 
have  him  reclassified  as  4A.  I  know 
that  1C  is  kind  of  far  away  from 
1A,  but  4A  is  even  farther.  We 
were  just  married  May  1,  1953,  if 
that  would  have  any  bearing  on  the 
situation." 


American  Legion 
Extends  Cheerful 
Adieu  to  Draftees 

The  Ebensburg,  Pa.,  American 
Legion  Post,  No.  363,  goes  all  out 
for  the  inductees,  their  relatives, 
and  friends. 

Instead  of  worrying  the  draft 
board  for  induction  dates,  Post  363 
has  organized  a  "Newspaper 
Watch."  Police  officers  in  the  town 
cooperate  with  the  Legion  by  di- 
recting the  inductees,  their  friends, 
and  relatives  to  the  Legion  Hall. 

At  the  hall,  a  reception  commit- 
tee of  Legionnaires  welcomes  the 
boys  and  their  families.  The  social 
rooms  are  thrown  open  to  all. 

Coffee,  milk,  doughnuts,  coffee 
cakes,  and  soft  drinks  are  served 
in  the  lounge. 

In  addition  to  this  service  for  all 
boys  who  leave  via  the  Ebensburg 
Draft  Board,  boys  from  nearby 
townships  are  presented  a  hospi- 
tality card  to  all  posts  of  the 
American  Legion. 
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Alien  Is  Happy  Over 
'Chance  For  Service' 

"To  Members  of  the  Local  Board : 
It  would  be  a  wonderful  opportu- 
nity for  me  to  serve  my  new  coun- 
try in  the  United  States  Armed 
Forces,  and  being  able  then  to 
prove  how  much  it  means  to  me  to 
be  an  American,  even  if  I  am  not 
able  yet  to  prove  it  with  documents, 
I  am  able  and  willing  to  prove  it 
by  heart." 

The  foregoing  letter  was  at- 
tached to  the  questionnaire  of  an 
alien  who  has  since  been  inducted 
into  the  Army  by  a  Pennsylvania 
Local  Board. 


Quote  of  the  Month 

"If  the  draft  was  eliminated  you 
probably  couldn't  maintain  half 
the  men  we  have  now.  It  serves  to 
force  many  youths  into  the  recruit- 
ing stations." — Defense  Secretary 
Charles  E.  Wilson. 


Here's  Ho 
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Bureau  Issues 
New  Rule  On 
N.  G.  Enlistees 


Enlisted  members  of  the  Arm 
National  Guard,  including  thos 
subject  to  induction  under  Selectiv 
Service,  may  voluntarily  enter  o: 
active  duty  in  their  current  Na 
tional  Guard  grade,  Maj.  Gen.  Raj 
mond  H.  Fleming,  Chief,  Nations 
Guard  Bureau,  has  announced. 

Under  a  policy  approved  by  th 
Department  of  the  Army,  Nations 
Guardsmen,  including  men  subjec 
to  induction  but  not  those  who  hav 
been  ordered  to  report  for  indue  " 
tion,  may  volunteer  for  24  months  ? 
active  military  service,  with  th 
approval  of  the  State  Adjutar! 
General,  and  retain  their  National? 
Guard  rank  and  seniority,  whe 
they  enter  the  Army, 

Previously,  it  was  necessary  t 
discharge  Guardsmen  subject  to  th 
draft  from  the  National  Guard  b(  s 
fore   induction.     They  were  proc 
essed  in  the  same  manner  as  sele<  [' 
tees,  starting  as  recruits  and  undei  ■'■ 
going  basic  training. 

The  new  policy  benefits  both  th 
National  Guardsmen  and  the  Arnrj 
General  Fleming  said,  since  th  >' 
Guardsman  retains  his  rank  an 
seniority  and  is  given  the  oppoi 
tunity  to  use  immediately  the  es 
perience  and  training  gained  in  th  * 
National  Guard.  In  turn,  the  Arm 
gains  immediate  advantage  froi 
the  training  and  experience  of  th  [ 
Guardsman. 

To    be    eligible    under    the    nei 
policy,   Guardsmen   subject  to   S<  «" 
lective  Service  call  must  have  ol 
tained  their  current  status  prior  t  6 
receipt   of   their   induction   notici  »' 
and  have  a  minimum  of  24  month: 
service  remaining  in  their  currer 
National  Guard  enlistment  at  th 
time  they  report  for  active  dut 
Those  with  less  than  24  months  ma' 
have  their  National   Guard  enlisl  | 
ment  extended,  or  be  discharged  f  o  , 
the  purpose  of  immediately  reer  ¥ 
listing  in  the  Guard  for  a  perio  »i 
of  3  years. 

ltd 


w  They're  Classified 
of  Dec.  1,  1953) 


Total 

14,383,139 

I-A  and  I-A-0  Exam- 

ined and  Acceptable- 

245,061 

I-A    and    I-A-0    Not 

Examined 

839,962 

I-A  and  I-A-0  Induc- 

tion Postponed    — 

12,758 

I-S    Statutory    Defer- 

ment— High   School. 

72,396 

I-S    Statutory    Defer- 

ment— College '     ... 

11,646 

1-0  Conscientious  Ob- 

jector, Examined  and 

Acceptable     . 

1,468 

1-0  Conscientious  Ob- 

jector, Not  Examined 

1,727 

I-C   (Inducted) 

895,741 

I-C  (Enlisted  or  Com- 

missioned)        

1,487,154 

I-C    (Discharged) 

540,408 

I-C  (Reserve) 

764,332 

I-W  (At  Work) 

3,864 

I-W   (Released).... 

I-D  Member  of  Re- 
serve  Component '.__ 

II-A  Occupational  De- 
ferment (Except 
Agr.)1 

II-A  (Apprentice)  * 

II-C  Agricultural  De- 
ferment1  

II-S  Occupational  De- 
ferment (Student)1- 

III-A  Dependency  De- 
ferment1  

IV-A  Completed  Serv- 
ice: Sole  Surviving 
Son 

IV-B  Officials1 

IV-C  Aliens 

IV-D  Ministers,  Divin- 
ity   Student 

IV-F  Unfit  for  Service1 

V-A  Over  age  of  Lia- 
bility  


24 
328,855 

23,641 
6,970 

73,037 

173,891 

1,161,334 


: 


618,184 

20 

10,573 

k 
62,466    pi 
1,807,537 


1  May  include  some  26  and  over  liable  up  to  35. 


5,240,090 
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ew  Committees 
o  Give  Advice 
li  Scientists 

laj.  Gen.  Lewis  B.  Hershey,  Di- 

tor    of    Selective    Service,    has 

uested  the  State  Directors  of  six 

cted  States  to  establish  advis- 

committees  to  provide  a  means 

|  ereby  the   System  may  be  pro- 

ed  with  reliable  information  on 

mtific,    engineering,    and    other 

•cialized  personnel. 

|  Vhen  General  Hershey  sent  the 

|  ective  to  the  six  selected  States 

-  stressed  that  our  local  boards 
.  I  fe  proven  themselves  quite  ca- 
3  )le   of   exercising   reliable   judg- 

nt  when  provided  with  complete 
•j  1  pertinent  information  concern- 
:  i  a  registrant.  He  explained 
:  it  the  program  was  being  set  up 
j  a  trial  basis  for  the  purpose  of 
■  ting  the  practical  usefulness  of 
;  :h  a  program  throughout  the 
■j  stem. 

z  [n  view  of  the  increasing  techni- 
j  nature  of  many  occupations,  it 
|  s  felt  by  the  Director  of  Selective 

rvice  and  the  Director,  Office  of 
f  fense  Mobilization,  that  some 
;  brt   should   be   made   to   set   up 

ne  type  of  system  whereby  local 
|  ards  could  be  provided,  in  appro- 
( iate  cases,  with  expert  advice. 
-r  was  believed  that  with  the  bene- 
.<  of  expert  advice  local  boards 
■,  uld  make  valid  decisions  on  the 

-  lative  need  for  individual  regis- 
]  ants  in  military  or  supporting 
j  rilian  activities. 

i  The    States   selected   to   try   the 
g  ogram  out  are :   Alabama,   Cali- 
;,  rnia,  Michigan,  New  Jersey,  New 
jrk,  and  Ohio.   These  States  were 
lected  because  it  was  believed  the 
"  efulness  of  the  program  could  be 
xy  quickly  and  fairly  tested  there. 
General  Hershey  has  left  it  up  to 
.ch  of  the  designated  State  Direc- 
rs  to  set  the  program  up  as  he 
inks  he  can  best  test  its  value, 
he  only  direction  General  Hershey 
ive  the  State  Directors  in  setting 
i  the  committees  was  the  strong 
minder  that  the  functions  of  the 
mvmittees  will  be  advisory  only. 
he  local  boards  wrill  be  free  to  ask 
ir  and  receive  advice  from  these 
>mmittees  and  any  advice  the  local 
>ard  receives  shall  be  made  a  part 
?   the    registrant's    file.      General 
ershey    stressed    that    the    local 
>ards  may  avail  themselves  of  this 
Ivice   without    surrendering   any 
f  their  authority. 
Although  there  is  no  immediate 
;[ressing   need    for    such    advisory 
i'lmmittees,  it  was  deemed   advis- 
able  to   explore  the   problem   now 
gainst  an  emergency  when  such  a 
rogram  might  be  necessary.     The 
icperience  gained  from  this  trial 
rogram  will  serve  as  a  guide  in 
laking  a   decision   as  to  whether 
uch    committees   should   be   estab- 
shed  throughout  the  System. 


Gen.  Hershey  Pays 
Tribute  To  One  of 
Founders  of  S.  S. 


The  Selective  Service  Sys- 
tem lost  a  founder  and  one  of 
its  real  architects  with  the 
death  on  January  27,  1954,  of 
Col.  Victor  J.  O'Kelliher. 

Colonel  O'Kelliher  knew 
Selective  Service  from  the 
ground  up.  He  began  as  a  lo- 
cal board  chairman  in  Oconto, 
Wis.,  in  1917.  He  became  a 
national  inspector  and  gained 
not  only  breadth  of  experience 
but  a  wealth  of  knowledge 
about  the  parts  of  the  System 
that  were  not  functioning  as 
they  should. 

In  the  late  twenties  he  was 
one  of  a  dedicated  few  who 
began  the  study  of  the  World 
War  I  experience  in  the  opera- 
tion of  Selective  Service.  In 
those  days  the  Government 
had  little  money  for  such  pur- 
poses and  less  interest.  The 
public  in  general  was  apa- 
thetic, although  a  noisy  minor- 
ity was  definitely  hostile.  In 
the  name  of  peace,  misguided 
men  and  women  created  a 
situation  where  the  United 
States  Government  dare  not 
plan  openly  for  manpower 
procurement  in  a  future  pos- 
sible emergency  when  the 
Nation's  survival  might  well 
hang  in  peril. 

It  was  in  this  atmosphere 
that  Colonel  O'Kelliher  and  a 
few  who  had  been  in  the  oper- 
(Continued  on  page  2) 


Director  Will  Review  Some 
Delinquents'  Cover  Sheets 
Prior  To  Their  Prosecution 

The  Director  of  Selective  Service  has  recently  changed  Selec- 
tive Service  procedures  for  reporting  delinquent  registrants 
to  the  Department  of  Justice  for  prosecution.  Those  regis- 
trants who  have  claimed  to  be  ministers  or  conscientious  objec- 
tors, and  who  subsequently  become  delinquent,  will  no  longer 
be  reported  to  the  United  States  Attorney  for  prosecution  until 

the  Director  recommends  such  ac- 


Apr.  Call  Is  for  18,000; 
Navy  Needs  1 54  Dentists 

The  Department  of  Defense 
has  asked  Selective  Service  to 
deliver  to  Armed  Forces  induc- 
tion stations  18,000  men  in  April 
for  assignment  to  the  Army. 

Calls  for  a  total  of  154  den- 
tists for  the  Navy  have  also  been 
placed.  The  Navy  has  requested 
delivery  as  follows:  March,  77; 
April,  40;  May,  37.  These  latest 
calls  bring  the  cumulative  calls 
since  September  1950  to  1,655,- 
685  regular  registrants  and  to 
3,453  the  number  of  dentists 
called. 

This  is  the  first  call  for  den- 
tists since  June  1953  and  the 
first  call  for  dentists  for  the 
Navy  since  May  1952.  During 
April  and  May  1952  the  Navy 
requested  a  total  of  290  dentists. 

All  of  the  regular  registrants 
requested  to  date  have  been  as- 
signed to  the  Army  except  some 
81,430  who  went  into  the  Marine 
Corps  in  the  early  part  of  the 
Korean  War. 


Wonder  Just  What  Draft 
He  Was  Thinking  About 

The  registrar  •  of  a  small  mid- 
western  college  wrote  to  General 
Hershey  as  follows : 

"I  have  a  form  letter  from  the 
Los  Angeles  Rams  of  Los  Angeles, 
Calif.  Their  first  paragraph  reads: 
'Our  National  Football  League  pro- 
hibits the  drafting  of  men  until 
their  class  graduates  or  until  they 
have  received  their  degrees.' 

"I  am  just  wondering  if  it  is  true 
that  organized  athletics  can  dictate 
policy  to  this  extent.  Draft  boards 
in  the  Middle  West  seem  to  be  quite 

dX°ei-us  BdeflflfEfflfew 


U.  S.  Imperiled 
By  Easy  Living 

Brig.  Gen.  Louis  H.  Renfrow, 
Deputy  Director  of  Selective  Serv- 
ice, last  month  said  that  easy  living 
habits  are  steadily  reducing  Amer- 
ica's stamina  to  the  danger  point. 

General  Renfrow's  remarks  were 
made  in  a  speech  he  delivered  be- 
fore the  Chicago  section  of  the 
International   College  of   Dentists. 

Citing  high  draft  rejection  rates 
on  physical  and  mental  grounds, 
Renfrow  said: 

"Civilizations  have  disappeared 
when  they  lost  the  central  core: 
Strength,  incentive,  vitality,  and 
the  stamina  necessary  to  withstand 
strain  and  extreme  shock  in  emer- 
gencies. 

"No  one  can  estimate  what  the 
aiitomobile  has  cost  the  American 
'  •        (Continued  on  page  4) 


tion  under  section  1660.30  of  the 
Selective  Service  Regulations  or 
Operations  Bulletin  No.  105. 

There  are  several  reasons  which 
have  led  the  Director  to  take  this 
action.  The  most  important  of 
these  relates  to  the  effect  of  recent 
court  decisions. 

There  are  some  cases,  containing 
issues  on  which  the  courts  are  in 
disagreement,  that  should  be  with- 
held from  prosecution  in  some  judi- 
cial districts  at  this  time,  but  which 
may  be  successfully  prosecuted  in 
others.  A  current  example  of  this 
situation  arises  in  the  prosecution 
of  registrants  who  have  claimed  to 
be  conscientious  objectors  and  have 
had  hearings  on  that  issue  in  the 
Department  of  Justice.  Question 
arises  whether  there  must  be  pro- 
duced at  the  trial  the  FBI  reports 
that  were  submitted  to  the  Hearing 
Officer.  The  great  majority  of  the 
District  Courts  support  the  Gov- 
ernment's view  that  the  Govern- 
ment cannot  be  required  to  produce 
these  reports,  basing  their  deter- 
mination on  a  recent  decision  of 
the  Supreme  Court  in  which  it  was 
held  that  these  FBI  reports  need 
not  be  made  available  to  the  regis- 
trant before  trial,  if  a  fair  resume 
was  furnished.  It  is  known,  how- 
ever, that  there  are  at  least  four 
judicial  districts  in  which  the  court 
is  inclined  to  hold  that,  at  the  time 
of  trial,  the  reports  must  be  pro- 
duced, in  order  to  ascertain  whether 
the  resume  was  fair.  Under  a  rule 
of  the  Attorney  General,  these  re- 
ports cannot  be  produced,  so  in 
these  few  districts  the  registrant 
would  be  acquitted  on  this  proce- 
dural question,  over  which  Selec- 
tive Service  has  no  control,  regard- 
less of  whether  he  was  guilty  of 
violating  the  Selective  Service  law. 
Since  a  ruling  adverse  to  the  Gov- 
ernment results  in  an  acquittal,  the 
Government  cannot  appeal,  and  so 
far  no  registrant  has  chosen  to 
appeal  from  a  ruling  adverse  to 
him.  In  this  situation,  and  pend- 
ing a  decision  by  some  appellate 
court,  the  determination  whether 
prosecution  should  be  recommended 
in  any  particular  district  can  be 
made  more  conveniently  at  a  cen- 
tral point,  where  there  is  available 

(Continued  on  page  2) 
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Gen.  Hershey  Pays  Tribute  to 
One  of  the  Founders  of  S.  S. 
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ation  in  World  War  I  cooper- 
ated with  the  members  of  the 
Joint  Army  and  Navy  Selec- 
tive Service  Committee.  The 
rotation  of  the  Regular  officers 
on  the  Committee  placed  upon 
the  few  Reserve  officers  the 
responsibility  for  insuring 
continuity  in  the  planning  for 
the  procurement  of  manpower 
for  the  Armed  Forces  in  an 
emergency.  How  well  this 
group  met  the  responsibilities 
it  had  assumed  is  shown  by 
the  orderly  manner  in  which 
the  1940  Selective  Training 
and  Service  Act  was  admin- 
istered from  the  beginning. 

It  was  always  the  contribu- 
tion of  Colonel  O'Kelliher  in 
the  planning  to  keep  it  on  a 
realistic  level.  He  knew  the 
Nation  and  its  people.  He 
could  determine  with  unusual 
accuracy  in  advance  what 
would  work  and  what  would 
not  work. 

In  1937  he  was  detailed  to 
the  War  Department  General 
Staff  to  be  the  technician  of 
the  planning  for  the  building 
of  a  system  and  the  laws  and 
regulations  under  which  it 
would  operate.  In  the  sum- 
mer of  1940  a  Selective  Train- 
ing and  Service  bill  was  intro- 
duced in  the  Senate  by  Sena- 
tor Burke  and  in  the  House 
by  the  late  James  W.  Wads- 
worth.  The  years  of  effort  of 
Colonel  O'Kelliher,  his  knowl- 
edge of  Congress,  and  the  con- 
fidence its  Members  had  in 
him  were  the  factors  which 
helped  make  a  law  possible. 

It  was  during  those  hot  days 
of  the  summer  of  1940  that 


Colonel  O'Kelliher  first  be- 
came ill.  He  never  was  to 
recover  fully. 

His  activities  for  the  well- 
being  of  the  Selective  Service 
System  never  ceased.  In  spite 
of  what  seemed  impossible 
conditions  of  health,  he  car- 
ried on.  He  possessed  none 
of  the  attitudes  generally  at- 
tributed to  the  aged.  He  spent 
little  time  on  the  successes  of 
the  past.  His  efforts  were 
directed  toward  a  recognition 
of  the  shortcomings  of  the 
System  and  a  never-ending 
search  for  the  measures  which 
would  correct  the  deficiencies. 

He  received  the  Distin- 
guished Service  Medal  for  his 
part  in  drafting  the  Selective 
Service  Act  of  1940. 

The  Selective  Service  Sys- 
tem owes  much  to  Colonel 
O'Kelliher. 


Latest  Report  On  Our 
Uncompensated  Personnel 

Records  at  National  Headquar- 
ters reveal  that  on  January  31, 
1954,  the  Selective  Service  System 
had  40,220  uncompensated  per- 
sonnel. 

The  records  reveal  further  that 
23,539  employees  had  been  awarded 
5-year  certificates,  and  9,299  had 
been  awarded  10-year  certificates. 


Complete  Status  Report 

"Local  Draft  Board  No.  1, 

Anchorage,  Alaska. 
"Dear  Sirs: 

"My  present  address  is — Colum- 
bus, Ohio. 

"Status     unchanged,     Attending 
College,      Single,      Lost      Twelve 
pounds,  getting  baldheaded,  lost  my 
card,  broke,  homesick — Miss  you. 
"Happy  New  Year. 


Hershey  To  Review 
Cover  Sheets  of 
Some  Delinquents 

(Continued  from  page  1) 

the  best  current  information  as  to 
the  views  of  the  various  courts. 

There  are  other  cases  that  should 
be  withheld  from  prosecution  in  all 
districts,  temporarily,  until  there 
has  been  a  final  decision  on  appeal 
in  a  pending  case.  An  example  of 
this  is  a  recent  case  in  which  the 
Government  has  asked  the  Supreme 
Court  to  review  a  decision  of  the 
Court  of  Appeals  for  the  Eighth 
Circuit.  The  Court  of  Appeals 
held  that  a  claim  of  conscientious 
objection  cannot  be  denied  because 
of  a  registrant's  willingness  to  en- 
gage in  a  religious  or  theocratic 
war,  or  because  of  his  willingness 
to  use  force  in  defending  his  life, 
home,  and  fellow  members  of  his 
religious  sect.  This  view  is  con- 
trary to  that  of  the  Department  of 
Justice,  and  if  upheld  will  probably 
result  in  the  reopening  of  numerous 
cases,  both  by  local  boards  and  by 
hearings  officers  of  the  Department 
of  Justice.  In  the  present  state  of 
the  case  law,  other  courts  have 
shown  an  inclination  to  follow  the 
rule  stated  in  the  Eighth  Circuit. 
Therefore,  it  seems  advisable  to 
withhold  from  prosecution  further 
cases  of  this  type  until  the  Su- 
preme Court  has  ruled.  With  re- 
spect to  these  cases,  it  is  felt  that 
decisions  regarding  recommenda- 
tions for  prosecution  can  be  made 
more  conveniently  at  a  central 
point,  where  full  information  is 
available  as  to  the  progress  of 
cases  through  the  courts,  and  also 
as  to  the  decision  of  the  Attorney 
General  regarding  the  advisability 
of  further  appeals. 

There  is  a  third  type  of  case  in 
which  cover  sheets  must  be  most 
carefully  reviewed  prior  to  initiat- 
ing a  prosecution.  This  results 
from  a  decision  which  the  Supreme 
Court  rendered  last  November,  re- 
versing the  conviction  of  George 
Dickinson,  who  had  claimed  exemp- 
tion as  a  minister. 

The  Supreme  Court  has  always 
held  that  in  reviewing  a  selective- 
service  case  it  cannot  weigh  the 
evidence  which  was  before  the  Se- 
lective Service  Board  to  determine 
whether  it  would  have  reached  the 
same  conclusion  on  the  same  facts; 
but  that  it  must  consider  the 
board's  classification  as  final  if 
there  is  any  evidence  in  the  file  to 
support  the  board's  conclusion.  It 
is  also  well  settled,  however,  that 
if  there  is  no  evidence  to  support 
a  classification,  the  courts  will 
interfere. 

In  the  Dickinson  case,  the  Court 
pointed  out  that,  the  ministerial 
exemption  is  a  narrow  one,  in- 
tended only  for  the  leaders  of  the 
various  religious  faiths  and  not  for 
members  generally;  that  preaching 
and  teaching  the  principles  of  one's 
sect  part  time  or  half  time,  occa- 
sionally or  irregularly,  are  insuffi- 
cient to  qualify  a  registrant  as  a 
minister  under  the  Selective  Serv- 
ice law;  that  registrant's  minis- 
terial activities  must  comprise  his 
vocation;  and  that,  since  the  min- 
isterial exemption  is  a  matter  of 
(Continued  on  paye  A) 


Official  Notices 


I 

January  14,  1954 — Operations  B  I 
letin  No.  104,  Subject:  "Det  I 
mination  of  Cases  in  Which  Ei 
istrants  in  Class  IV-F  Shoi 
Be  Forwarded  for  Physical  I 
animation,"  concerning  the  c 
cumstances  under  which  sil 
registrants  should  be  forward 
for  examination. 

January  15,  1954 — Packet  No. 
of  the  Selective  Service  Eegu 
tions,  containing  corrected  pag 
of  Parts  1606  and  1670  to  refl. 
the  provisions  of  Amendmei 
Nos.  51  and  52  of  the  regulatio 

January  26,  1954 — Operations  B 
letin  No.  105,  Subject:  "Fi 
warding  Cover  Sheets  of  Certs 
Delinquent  Registrants  to  Din 
tor  of  Selective  Service  for  I 
view,"  concerning  review  ) 
Director  of  Selective  Service 
cover  sheets  of  registrants  w 
fail  to  comply  with  inducti 
orders  and  have  claimed  to 
conscientious  objectors  or  min 
ters,  to  determine  whether  su 
registrants  shall  be  reported  1 
prosecution. 

January  31,  1954  —  Transmit 
Memorandum  No.  67,  containir 
(1)  Local  Board  Memorandi 
No.  17,  as  amended,  eoncerni 
dependency  allowances,  wh: 
was  amended  to  more  fully  i 
plain  eligibility  for  such,  alio 
ances;  and  (2)  the  rescission 
Local  Board  Memorandum  I 
40,  Subject:  "Discharges  a 
Releases  From  Active  Duty  I 
cause  of  Dependency,  Hardsh 
or  Importance  to  the  Natioi 
Health,  Safety,  or  Interest  Bas 
on  Inadequate  Evidence 
Status." 

February  2,  1954 — Operations  B 
letin  No.  51,  as  amended,  Si 
ject:  "Postponement  of  Physic 
Examination  and  Induction 
Certain  Registrants  Who  Hs 
Served  Two  Years  on  Act: 
Duty  in  the  Armed  Forces 
Public  Health  Service,"  wh: 
was  amended  to  extend  eligibil 
for  such  postponements  to  reg 
trants  who  have  served  2  ye; 
on  active  duty  in  the  Pub 
Health  Service  and  who  enter 
upon  such  period  of  active  di 
after  June  24,  1948. 

February  4,  1954 — Operations  B 
letin  No.  34,  as  amended,  Si 
ject:  "Merchant  Marine  Indi 
try,"  which  was  amended 
furnish  information  eoncerni 
changes  in  the  manpower  siti 
tion  in  the  merchant  mari 
industry. 

February  4,  1954 — Operations  B 
letin  No.  106,  Subject:  "Abe 
tion  of  Agricultural  Mobilizati 
Committees,"  concerning  the  al 
lition  of  such  committees  and  1 
transfer  of  their  functions 
State  and  County  Agricultu: 
Stabilization  arid  Conservatifl! 
Committees. 


Which  Joe? 

Miss  Ruth  E.  Mora,  clerk  of  Loi 
Board  No.  24,  Poison,  Mont.,  h 
received  this  letter:  "Just  a  line 
find  out  in  what  part  of  my  clasi 
stand;  upper  half  or  the  Arm 
Yours,  '(GI)  Joe?'  or  'Joe  (C 
lege?).'" 


SELECTIVE  SERVICE 


onnecticut  L.  B. 
Has  Photo  Gallery 
Of  All  Inductees 

In  the  office  of  Connecticut  Local 
3oard  25  are  two  ladies  whose  atti- 
ude  toward  draftees  is  the  oppo- 
ite  of  impersonal,  as  a  glance 
it  the  pictures  on  the  wall  will 
ittest.  Mrs.  Mary  Wirta  and  Miss 
lulia  Murphy  have  on  display  the 
)ictures  of  all  groups  of  inductees 
;o  leave  their  board  since  the  out- 
>reak  of  the  Korean  War,  with  only 
wo  exceptions. 

Not  only  have  they  collected  the 
motographs  of  each  group,  but 
hey  know  the  background  of  every 
me  of  them.  Either  clerk  can  point 
mt  one  boy  after  another,  and  re- 
member little  personal  things  about 
im. 
Both  clerks  report  the  boys  re- 
ferning  from  overseas  get  a  special 
tick  out  of  going  over  the  board's 
ollection  of  pictures.  They  like  to 
:ee  who  has  followed  them  into  the 
A.rmy,  and  to  look  at  their  own 
rroup  departing  from  home  and 
recall  the  companions  with  whom 
;hey  started  the  adventure. 
Mr.  George  E.  Clapp,  managing 

j  editor  of  the  New  London  Evening 

i  Day,  sent  a  nice  letter,  along  with 
he  photograph  of  Mrs.  Wirta  and 

"Miss  Murphy.  He  said:  "I  think 
the  idea  of  collecting  all  pictures 
in  the  local  board  sets  up  a  very 
friendly,  even  nostalgic,  atmos- 
phere.    The  boys  come  back  from 

i  service,  or  on  leave,  and  get  a  great 
kick  out  of  examining  the  pictures 

i  Df  various  groups." 

Mr.   Clapp   said   that  his   news- 

i  paper  has  taken  pictures  of  every 
group  of  "going  away"  inductees 
right  up  to   the   present,   and  his 

B  paper  plans  to  continue  as  long  as 

!i  Selective  Service  continues. 


Books  Are  Collected 
For  Service  Personnel 

The  Texas  Selective  Service  Sys- 

™  tern,  in  cooperation  with  Interstate 

Theaters  and  other  citizens  of  the 

State,  has  been  collecting  thousands 

of  books   for   men   and  women  in 

f1the  Armed  Forces. 

More    than    10.000    books    were 
brought    in   by    children    living   in 
Austin  in  less  than  2  hours  on  the 
;i  opening  day  of  the  program. 

Children  were  admitted  free  to 

an  Austin  theater  if  they  brought 

two    or    more    books    for    men    in 

riuniform.      Hundreds     of     children 

1  brought  an  average  of  eight  books 

apiece,  and  one  youngster,  son  of 

g  a  serviceman,  donated  657  which  he 

a  collected  in  his  neighborhood.     He 

1  got    a    $50    defense    bond    for   his 

l]  i  efforts. 

The  Texas  State  Director  said 
ilmore  than  100,000  books  were  col- 
ill  lected  for  servicemen  before  the 
a  book  drive  was  completed. 


Rarin'  To  Go 


New  London  (Conn.)  Evening  Day  Photo 

Mrs.  Mary  Wirta  (standing),  clerk  of  Connecticut  Local  Board  25,  and 
Miss  Julia  Murphy,  assistant  clerk,  look  over  recent  additions  to  the 
board's  collection  of  photographs  of  groups  of  departing  inductees. 


A  registrant  of  Ohio  Local  Board 
mj  No.  37  attached  a  bucking  broncho 
5  with  cowboy  rider  pin  to  his 
e]  questionnaire. 


31      "The  state  of  confusion  has  been 
I  admitted    as    the    49th    State." — 
}  Carey  Williams. 


W.  W.  II  GI  Bill 
Built  Up  Nation's 
Trained  Manpower 

During  the  past  decade  the 
World  War  II  GI  bill  has  helped 
build  up  the  Nation's  reservoir  of 
trained  manpower  in  fields  ranging 
from  atomic  physics  to  airplane 
mechanics,  and  from  medicine  to 
the  ministry. 

This  fact  was  disclosed  in  a  spe- 
cial research  study,  released  last 
month  by  the  Veterans'  Administra- 
tion, of  the  records  of  the  7,800,000 
veterans  who  had  received  GI  bill 
training  since  the  program  began 
in  1944.  This  total  represents  more 
than  half  of  all  veterans  who  served 
in  World  War  II. 

According  to  the  study,  2,600,000 
veterans  trained  as  skilled  crafts- 
men. 

Another  1,500,000  studied  for  the 
professions:  700,000  took  GI  train- 
ing in  the  fields  of  management  and 
business  administration. 

More  than  750,000  enrolled  in 
institutional  on-farm  training,  a 
combination  of  classroom  study  and 
practical  experience  on  the  farm. 

A  total  of  434,000  trained  for 
clerical  and  sales  jobs — secretaries, 
stenographers,  business  machine 
operators,  insurance  salesmen,  bank 
clerks,  and  the  like. 

GI  high-school  and  grade-school 
students  numbered  nearly  300,000, 
many  of  whom  went  on  to  more 
specialized  training. 

The  rest  of  the  veterans  trained 
for  nearly  all  the  remaining  major 
occupations  at  which  man  earns  his 
living.  For  the  most  part,  the  VA 
study  reported,  these  were  occupa- 
tions also  demanding  a  high  degree 
of  skill  and  ability. 


Smart  Get  Smarter; 
Not-So-Smart  Quit 

The  smart  are  getting  smarter 
and  the  not-so-smart  are  becom- 
ing more  so,  according  to  a  survey 
recently  released  by  Dr.  S.  M. 
Brownell,  U.  S.  Commissioner  of 
Education. 

During  the  1952-53  school  year- 
there  was  a  7.2  percent  decline  in 
the  number  of  earned  degrees 
granted  by  colleges  and  universi- 
ties in  the  United  States,  Hawaii, 
and  Puerto  Rico.  Institutions  con- 
ferred 374,000  degrees  compared  to 
403,000  the  previous  year,  Brownell 
said. 

More  than  one-fourth  of  all  de- 
grees were  conferred  in  three 
States:  New  York,  47,000;  Penn- 
sylvania, 25,000;  and  California, 
24,900. 

It  was  the  third  straight  year  of 
the  downward  trend,  Brownell  said, 
citing  the  campus  exodus  of  World 
War  II  veterans. 

Curiously,  while  there  was  a  de- 
crease of  8.2  percent  in  the  number 
of  bachelor's  degrees  and  4  percent 
fewer  master's  degrees,  there  was 
an  8.1  percent  gain  in  doctorate 
degrees. 

While  the  number  of  doctorates 
has  increased  for  6  straight  years, 
bachelor's  degrees  have  fallen  for 
3  years  and  master's  degrees  for 
2  years. 

L.  B.  Doing  Business  At 
The  Same  Old  Stand 

Elmer  Wohlers,  clerk,  Lyon 
County,  Iowa,  Local  Board,  reports 
the  office  his  local  board  has  occu- 
pied since  October  1949  is  located 
in  the  identical  room  in  the  court- 
house as  that  occupied  by  a  local 
board  in  World  War  I. 
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High  School  Editor 
Advises  His  Readers 
To  Serve  Willingly 

Editor's  Note. — The  following  article, 
which  a/ijwared  in  "The  School  Spirit,"  the 
student  newspaper  of  Benjamin  Basse  High 
School.  E  caiiscille,  hid.,  is  reproduced  in 
it*  mtirtt  I  because  it  shous  an  awakening 
of  high  school  students  to  their  responsi- 
bility as  citizens. 

By  Reed  Seism 

"As  the  world  situation  now 
stands,  it  is  nearly  inevitable  that 
every  physically  fit  high-school 
male  will  have  to  serve  at  some 
time  with  the  Armed  Forces  of  our 
Nation. 

"Since  most  Americans  are  un- 
accustomed to  the  idea  of  a  peace- 
time Army,  the  prospect  is  ex- 
tremely distasteful  to  them.  To 
teen-age  boys  in  particular,  it  is 
most  important.  For  them  service 
with  the  Armed  Forces  will  mean 
that  college  terms  will  be  cut  short 
and  careers  after  graduation  will 
be  interrupted.  Consequently,  be- 
cause of  their  indignation,  they  lost 
all  perspective. 

"Regardless  of  whether  or  not 
we  find  the  prospect  of  military 
service  to  be  an  appealing  one,  it 
is  a  reality  and  the  only  way  to 
deal  with  reality  is  to  face  it.  The 
teen-ager  who  realizes  this  will 
plan  ahead  in  order  to  get  the  most 
out  of  his  hitch  in  the  service. 

"There  are  three  specific  things 
that  can  be  done  to  make  a  term 
spent  in  the  Armed  Forces  not 
only  more  enjoyable  but  also  more 
profitable : 

"1.  Finish  high  school.  As  I 
have  pointed  out  in  an  earlier  col- 
umn, a  high-school  diploma  is  just 
as  valuable  in  the  service  as  it  is 
in  a  civilian  career. 

"2.  Take  courses  in  high  school 
with  an  eye  to  their  military  worth. 
Math  is  particularly  valuable  in 
the  Armed  Forces. 

"3.  Find  out  what  the  services 
have  to  offer.  Military  reserve 
units  and  recruiting  officers  are 
more  than  glad  to  supply  any  in- 
formation that  they  can.  By  doing 
these  things  now,  the  prospective 
serviceman  will  not  only  make  him- 
self a  better  soldier  when  his  time 
to  serve  comes,  but  he  will  also  en- 
hance his  possibilities  for  becoming 
a  success  in  the  Armed  Forces. 

"Military  service  can  be  a  val- 
uable experience,  but,  as  with  any 
other  sort  of  experience,  it  is  only 
as  valuable  as  the  individual  may 
choose  to  make  it.  In  short,  it's  up 
to  you." 

An  Eager  Beaver 

Massachusetts  Local  Board  122 
was  a  little  surprised  when  they 
received  the  following  letter  from  a 
registrant: 

"Dear  Chairman,  I  see  ware  they 
gonna  start  drafting  again,  I  see 
your  going  to  draft  the  twenty-yrs 
olds  so  dont  forget  that  I'm  still 
home ;  so  when  you  start  sending 
those  papers  out  send  me  one.  I'm 
still  liveing  at  the  same  address, 
and  I  know  that  I'll  pass  my  physi- 
cal too.    write  back  to  me." 

(Signature) 

"P.  S.  My  Mother  dont  care  if  I 
go  in  the  Army." 
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Arkansas  Has 
New  Director 

Col.  Hansel  T.  Winters  has  re- 
cently been  appointed  State  Direc- 
tor in  Arkansas. 

Colonel  Winters  succeeded  Brig. 
Gen.  E.  L.  Compere  who  retired 
after  having  served  as  State  Direc- 
tor since  January  1941.  General 
Compere  is  the  only  man  who  has 
held  the  Arkansas  post  regularly 
since  passage  of  the  1940  Act. 

The  new  Director  joined  the 
Arkansas  National  Guard  in  1928. 
He  was  graduated  from  the  Arkan- 
sas State  College  and  was  commis- 
sioned a  second  lieutenant  in  the 
National  Guard  in  1935. 

During  World  War  II  he  served 
both  in  Alaska  and  Europe  and 
became  a  colonel  in  1949.  He  had 
brief  periods  of  active  duty  for  spe- 
cial schooling  in  1950,  1951,  and 
1953. 

Colonel  Winters,  a  cleaning-plant 
operator,  is  a  former  member  of 
the  Jonesboro  School  Board,  past 
president  of  the  State  College 
Alumni  Association,  and  a  former 
high-school  football  coach.  He  is 
married  and  the  father  of  two 
children. 

General  Compere  was  forced  to 
retire  because  of  his  age.  The  74- 
year-old  general  will  settle  in  El 
Dorado,  Ark.,  where  he  formerly 
practiced  law. 
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U.  S.  Imperiled 
By  Easy  Living 

(Continued  from  page  1) 

people  in  muscle,  or  the  radio,  tele- 
vision, and  motion  pictures  in  ac- 
tive participation  in  recreation. 

"A  nation  that  does  no  walking 
if  it  can  avoid  it;  that  is  careless 
and  indifferent  about  the  correction 
and  follow-up  of  remedial  defects; 
that  is  intemperate  and  faulty  in 
its  diet;  that  has  become  addicted 
to  deteriorating  habits  of  easy  liv- 
ing, is  steadily  reducing  its  stamina 
to  the  danger  point." 

In  his  speech  entitled  "The  Den- 
tal Profession  in  an  Atomic-Hydro- 
gen Age,"  Eenfrow  said  he  did  not 
want  to  oversimplify  matters,  "but 
what  is  going  on  at  the  present 
moment,  as  one  views  the  situation, 
is  that  another  bunch  of  greedy, 
power-drunk,  well-organized,  and 
well-equipped  Communist  dictators 
are  on  the  loose,  and  hellbent  on 
making  the  whole  world  a  world  of 
slavery. 

"They  have  been  taking  the  lives 
of  our  men  in  the  military  service," 
he  said,  "and  threatening  those 
that  have  been  spared  up  to  this 
time,  as  well  as  destroying  prop- 
erty and  the  liberties  of  peoples 
who  otherwise  would  be  free.  It 
is  just  no  idle  threat  either,  be- 
cause organized  communism  has 
deliberately  made  itself  militarily 
strong  and  powerful  to  accomplish 
its  plans  and  has  already  enslaved 
over  800  million  peoples  of  the 
world." 

The  general  said  this  country's 
problem  "is  to  develop  now,  and 
plan  for  the  future,  the  most  effec- 
tive program  for  the  establishment 


MANY  MEN  ARE  DEFERRED  OR  EXEMPTED 

(EACH  SYMBOL  REPRESENTS  500,000  MEN) 

Getting  needed  men  for  the  armed  forces  is  a  complex  process.  There  are  I1* ,466,860  men  classi- 
fied, but  under  the  law  and  present  regulations  many  are  deferred  or  exempted. 


The  figures  above  represent  all  of  the  men  classified.  But  5,299,599  of  them  are  past  the  age 
of  liability. 


These  figures  represent  the  9,167,261  left.  But  ",,302,438  are  eliminated  as  W.W.   II  veterans 
or  men  now  in  service  or  at  work  in  lieu  of  service. 


These  figures  represent  the  4, 864, 823  left.  But  1,817,907  mu3t  be  crossed  out  as  physically, 

mentally  or  morally  unfit. 


These  figures  represent  the  3,046,916  left.  But  1,159,931  must  be  crossed  out  as  deferred  be- 
cause of  fatherhood  or  hardship  to  dependents 


III* 

;e  figure 
ign  citi 


These  figures  represent  the  1,886,985  left.  But  170.781  are  eliminated  because  of  occupation 
or  foreign  citizenship. 


These  figures  represent  the  1,716,204  left.  But  597.468  must  be  crossed  out  as  students  or 
members  of  Reserve  Units. 


These  figures  represent  the  1,118,736  left  to  meet  monthly  calls.  But  many  have  not  yet  been 
examined.  If  past  rejection  rates  hold,  about  1/3  of  these  will  be  rejected. 

(FIGURES  AS  OF  JAMIUBY  I,  I95H.) 


High  Percentage  of 
Canal  Zone's  Men 
Have  Been  Inducted 

Selective  Service  in  the  Canal 
Zone  is  a  mere  youngster,  having 
been  born  on  June  25,  1951,  but  to 
say  the  very  least  it  is  a  husky 
youngster.  There  are  only  two 
local  boards,  but  their  contribution 
to  the  armed  services  has  been 
great. 

The  total  living  registration  in 
the  Canal  Zone  is  1,011,  of  which 
533  are  citizens  of  the  United 
States  and  the  balance,  478,  are 
aliens.  These  2  local  boards  have 
inducted  432,  or  nearly  43  percent. 
Of  those  inducted,  345  were  alien 
volunteers  and  87  United  States 
citizens.  This  is  an  unusual  record 
and  probably  represents  the  largest 
percentage  of  inductions  anywhere 
in  the  System.  Our  hats  are  off  to 
the  State  Director,  Mr.  Forrest  G. 
Dunsmoor,  and  his  Selective  Serv- 
ice associates  in  the  Canal  Zone. 


"The  Army  is  composed  of  60  per- 
cent of  draftees." — Dr.  John  A. 
Hanna. 

and  the  maintenance  of  the  maxi- 
mum health  and  physical  and  men- 
tal fitness  of  our  citizens  in  order 
to  withstand  this  onslaught  on  our 
freedom." 


Man  Claiming  C.  O.  Says 
He  'Ain't  One  of  Them' 

A  registrant  of  Florida  Local 
Board  No.  9  indicated  in  his  ques- 
tionnaire that  he  was  conscien- 
tiously opposed  to  war  and  he  was 
mailed  a  Form  150. 

The  registrant  came  to  the  local 
board  office  and  asked  the  clerk  to 
spell  out  to  him  how  to  fill  out  this 
form.  The  clerk  told  him  how  to 
fill  it  out,  but  he  still  did  not  seem 
to  understand  what  it  was  for  and 
asked  for  further  explanation.  The 
clerk  said,  "Suppose  the  enemy  was 
across  the  river  from  us  and  had 
just  moved  onto  our  land  without 
much  resistance,  and  most  of  us 
were  down  on  our  side  of  the  river 
with  any  kind  of  arms  we  had  and 
we  were  trying  to  stop  him,  and 
you  being  opposed  to  the  defense  of 
your  home,  your  wife  and  children, 
and  your  parents,  was  out  doing 
nothing." 

The  registrant  got  very  mad  and 
interrupted  the  clerk  with,  "I  ain't 
one  of  them." 

In  questioning  him  further  about 
his  questionnaire,  it  was  learned 
that  he  had  already  served  5  years 
on  active  duty,  mostly  in  Alaska, 
and  he  was  a  member  of  the  Na- 
tional Guard,  although  no  Form  44 
had  been  received. 


Wisdom  is  knowing  what  to  do 
next;  virtue  is  doing  it. 
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Hershey  To  Review 
Cover  Sheets  of 
Some  Delinquents 

(Continued  from  page  2) 

legislative  grace,  a  registrant  has 
the  burden  of  clearly  establishing 
his  right  to  such  exemption.  Th( 
Court  then  held  that  secular  worl 
of  5  hours  a  week,  or  the  fact  thai 
the  board  may  have  disbelieved  th< 
registrant's  evidence,  did  not  con- 
stitute any  basis  for  denying  a  min- 
isterial claim  made  by  one  who  wai 
the  presiding  minister  of  a  con- 
gregation. 

The  Court  said  that  where  thf 
registrant  had  established  a  prims 
facie  case  for  exemption,  it  wouk 
look  for  some  affirmative  evidencf 
in  the  file  to  support' the  board's 
finding  denying  his  claim.  It  furj  I 
ther  said  that  any  ban  on  all  seculai 
work  would  mete  out  draft  exemp 
tions  with  an  uneven  hand,  to  thi  p 
detriment  of  those  who  minister  t( 
the  poor  and  thus  need  some  seculai 
work  in  order  to  survive.  With  re 
spect  to  the  board's  disbelief  of  reg 
istrant's  proof,  the  Court  pointei  ti 
out  that  the  board  may  question  ; 
registrant  under  oath,  and  requin 
both  registrant  and  witnesses  ti  « 
produce  documents;  that  it  ma; 
obtain  information  from  welfar< 
and  governmental  agencies ;  am 
that  the  registrant's  admissions 
testimony  of  other  witnesses,  fre 
quently  unsolicited  evidence  fron 
a  registrant's  neighbors,  and  in 
formation  obtained  from  othe 
agencies  may  produce  disagree 
ment  which  the  boards  are  free  t 
resolve. 

The  Supreme  Court  cited  witl  " 
approval,  and  the  Congress  has  spe 
cifically  approved,  a  former  deci 
sion  of  the  Court,  in  which  it  wa 
held  that  there  was  a  basis  in  fac 
for  the  denial  of  a  ministerial  clain 
by  one  who  was  certified  to  be  i 
full-time  minister  but  not  the  heai 
of  a  congregation,  and  who  hac 
full-time  secular  employment.  I 
would  seem,  then,  that  in  determin 
ing  whether  a  case  should  be  re 
ferred  to  the  United  States  attorne; 
for  prosecution  when  a  ministeria 
claim  is  involved,  the  cover  shee 
must  be  carefully  examined  in  th 
light  of  these  and  other  Suprem 
Court  decisions,  to  determin 
whether  it  can  be  reasonably  sai- 
that  there  is  a  legal  basis  in  fac 
in  the  file  which  justifies  the  denia 
of  the  ministerial  claim.  The  Di 
rector  has  considered  the  implica 
tions  of  these  decisions,  and  feel  !| 
that  he  cannot  catagorize  the  vai 
ious  types  of  cases  with  enougl 
definiteness  to  be  of  material  hel 
to  the  local  boards  in  determinin. 
whether  prosecution  should  be  rec 
ommended.  He  therefore  feels  tha 
in  these  cases,  too,  this  determina 
tion  should  be  made  by  him  at  thi 
time. 


He  Really  Gets  Around 

Miss  Marie  J.  Barbieri,  clerl 
Pennsylvania  Local  Board  141,  re 
ceived  a  letter  from  a  registran 
which  set  her  to  wondering  hoA 
he  manages. 

The  registrant  informed  her  o 
13  different  addresses  where  h 
could  be  reached  at  all  times. 
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urks&  Korean 
^ravel  Far  to 
itudy  Our  SSS 

Our  Selective  Service  apparently 
ntinues  to  be  a  model  system  for 
curing  manpower  for  military 
rvice.  Foreign  governments  are 
ntinuing  to  send  representatives 
Washington,  D.  C,  to  study  our 

1  stem  of  conscription. 

t  The   latest   visitors   to   National 

i  eadquarters  were  two  officers 
om  the  Turkish  Army,  Col.  Pertev 
okdemir    and     Lt.     Col.     Kemal 

I  talay.  They  asked  for  a  complete 
:planation  of  how  our  Selective 
irvice  System  works  and  re- 
lested  copies  of  our  law  and  reg- 
ations. 

Several  months  ago  Maj.  Gen. 
hong,  Republic  of  Korea,  came  to 
ational    Headquarters    to    secure 

i  bailed  information  on  the  opera- 

u  on  of  our  military  draft.  He  said 
te  South  Korean  Government  is 
;ry  much  interested  in  creating  a 
•aft  patterned  after  our  Selective 
ervice  System,  but  with  certain 
inor  modifications  to  meet  their 

ji  vn  peculiar  needs. 
Previous  foreign  representatives 
ho  have  come  to  this  country  to 
;udy   Selective   Service  were   Col. 
obert  Borchardt,  representing  the 

J  rest  German  Government,  and  a 
)ur-member  Greek  Army  mission. 
he  Gei-man  and  Greek  representa- 
ves    came    in    1952,    and    stories 

*  sout  them  appeared  in  previous 
sues  of  Selective  Service. 


Lreacy's  Army 
All  Volunteers 

^   Donald  R.  Creacy,  Missouri  Lo- 
I  al  Board  No.  53,  kept  his  promise 

rhen  he  volunteered  for  military 

arvice    and    said    he    intended    to 

aise  his  own  army  to  take  with 

im. 

"I  am  going  to  be  a  colonel  and 
uave  my  own  army,"  Creacy  told 

Irs.  Ethel  Haworth,  clerk  of  the 
>ard. 

When    he   left   for   induction   in 

Cansas  City  he  took  his  advance 
'"'•uard  with  him,  all  volunteers 
"jigned  up  by  Creacy. 

I   Sworn  in  with  Creacy  were  eight 

!f  his  friends  from  high  school. 
I  'Sack  home  they  got  the  name 
'iCreacy's  Army,"  after  Creacy 
talked  them  all  into  volunteering 
t-or  immediate  induction. 

Creacy  said  he  wanted  to  be  a 
I  laratrooper  and  added  that  he  had 

alked  all  the  others  into  joining 

nm,  too. 


S.  S.  Officer  Wins  Second  Prize 
In  Service  Wide  Competition 


It  often  shows  a  fine  command 
>f  language  to  say  nothing. 


Lt.  Col.  Glenn  0.  Balch,  AGC,  Idaho  State  Headquarters, 
has  received  $100  and  a'George  Washington  Honor  Medal  from 
the  Freedoms  Foundation  for  a  letter  on  "What  America  Means 
to  Me." 

Colonel  Balch's  letter  was  selected  for  second  prize  from 
among  thousands  of  entries  of  men  on  active  duty  throughout 
the  world  with  the  Army,  Navy,  Marine  Corps,  and  Air  Force. 

Letters  from  service  personnel 
were  considered  for  the  awards  by 
the  Freedoms  Foundation  for  the 
first  time  this  year.  The  founda- 
tion, a  nonprofit,  nonpolitical,  non- 
sectarian  organization,  has  award- 
ed cash  and  gold  George  Washing- 
ton Honor  Medals  annually  since 
1949  to  Americans  who  make  out- 
standing contributions  for  a  better 
understanding  of  the  American 
way  of  life. 

The  panel  of  .judges  consisted  of 
Supreme  Court  Justices,  educators, 
heads   of   veterans'   organizations, 
and  other  prominent  citizens. 
(Continued  on  page  3) 


Legion  Honors  Col.  Mills 

It  has  just  been  reported  that 
the  American  Legion  Post  in 
Marysville,  Ohio,  is  naming  the 
room  they  are  adding  to  their 
building  the  "Jim  Mills  Memo- 
rial Room." 

Lt.  Col.  Kermit  J.  Mills  died 
unexpectedly  last  December, 
after  serving  as  adjutant  at 
National  Headquarters  since 
1947. 


ETS  Labors  To 
Make  Each  Test 
Equally  Hard 

Editor's  Note:  The  Selective  Service  Col- 
lege Testing  Program  has  been  in  opera- 
tion for  3  years.  A  number  of  people  have 
written  to  the  editor  pointing  out  that 
nothing  has  ever  been  published  in  SELEC- 
TIVE SERVICE  explaining  how  the  SSCQT 
is  put  together  and  what  happens  behind 
the  locked  doors  where  the  registrants  take 
the  test.  Local  boards  now  pass  out  the 
application  blanks  and  later  on  receive  the 
grades,  the  letter  writers  pointed  out,  but 
they  have  no  idea  what  happens  during  the 
intervening  period.  To  better  inform  all 
members  of  the  System,  the  following  story 
was  written  in  cooperation  with  Educational 
Testing  Service: 

Educational  Testing  Service 
doesn't  just  sit  down  and  pull  a 
handful  of  questions  out  of  a  hat 
and  put  a  test  together.  Each  of 
the  12  tests  have  been  different, 
and  months  were  spent  in  getting 
the  questions  together  for  each  one. 
The  questions  had  to  be  gathered, 
tested,  and  then  carefully  consid- 
ered by  the  planning  group  to  in- 
sure that  each  test  was  well  bal- 
anced between  verbal,  reading,  and 
mathematical  questions,  and  that 
each  was  precisely  equal  in  diffi- 
culty to  previous  tests. 

There  are  three  general  types  of 
questions  which  ETS  officials  must 
develop:  Verbal  (vocal  and  verbal 
relation),  quantitative  (arithmet- 
ical reasoning),  and  reading  com- 
prehensive (reading  passages  in- 
volving subject  matter  in  various 
academic  fields). 

The  three  divisions  at  ETS  re- 
sponsible for  the  three  different 
types  of  questions  each  have  ex- 
perienced item  writers.  All  of  the 
item  writers  have  one  or  more  col- 
lege degrees.  Each  section  devel- 
ops questions  in  its  assigned  field. 
They  are  reviewed  and  criticized 
by  other  writers  and  editors.  Next, 
they  are  tried  out  on  small  batches 
of  individuals  of  college  caliber 
who  are  not  draft  eligible.  After 
each  question  has  been  tried  out 
and  the  results  are  in,  the  question 
is  statistically  analyzed  for  relative 
difficulty.  If  a  question  is  an- 
swered correctly  by  too  high  a  per- 
centage or  by  too  low  a  percentage, 
it  is  either  revised  or  discarded. 
If  a  question  is  not  clear  to  those 
taking  the  test,  it  is  also  revised 
or  discarded. 

From  the  supply  of  tested  and 
approved  questions  in  each  of  the 
three  fields,  a  draft  of  a  test  is  put 
together,  according  to  rigid  speci- 
fications. In  putting  the  test  to- 
gether, ETS  officials  give  consider- 
ation to  the  number  of  questions 
the  average  student  can  answer 
during  the  3-hour  session.  The 
questions  are  arranged  in  rotating 
blocks  of  the  different  types  of 
questions,  so  that  the  student  does 
not  get  worn  out  from  answering 
(Continued  on  page  4) 
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Hershey  Invites  Capitol  Visitors  To 
View  New  Building,  Get  Acquainted 


By  MAJ.  GEN.  LEWIS  B.  HERSHEY 


There  are  indications  that 
many  members  of  the  Selec- 
tive Service  System  will  be  in 
Washington,  D.  C,  during  the 
national  convention  of  the 
American  Legion,  August  30- 
September  3,  1954. 

The  National  Headquarters 
of  the  Selective  Service  is 
most  anxious  to  welcome  any 
members  of  the  Selective 
Service  System  to  451  Indi- 
ana Avenue  NW.  during  this 
period. 

We  are  proud  of  the  build- 
ing that  houses  the  National 
Headquarters  and  the  Dis- 
trict of  Columbia  headquar- 
ters of  the  Selective  Service 
System.  It  is  not  just  an- 
other building.  It  has  looked 
over  toward  the  Capitol  and 
down  on  Pennsylvania  Ave- 
nue for  more  than  a  century 
and  a  quarter.  Distinctive  in 
design,  it  housed  the  District 
courts  up  until  a  year  and  a 
half  ago.  It  has  been  the 
place  where  many  of  the  im- 
portant trials  of  our  history 
have  taken  place. 

In  front  of  the  building 
stands  a  statue  of  Abraham 
Lincoln.  It  cannot  be  com- 
pared to  his  statue  that  sits 
in  heroic  size  in  the  Memorial 
on  the  banks  of  the  Potomac, 
yet  it  has  a  distinctiveness 
shared  by  no  other  statue  of 
Lincoln.  It  was  by  a  sculptor 
who  knew  him,  and  it  is  ex- 
actly the  size  he  was. 

It  is  fitting  that  a  Lincoln 
statue  stands  in  front  of  the 
National  Headquarters,  for  it 
was  in  his  administration  by 
a    lame-duck    Congress    that 


the  first  national  conscription 
act  was  passed.  A  review  of 
the  difficulties  experienced  by 
Lincoln  in  attempting  to  ad- 
minister this  law  makes  us 
realize  how  insignificant  our 
problems  are  and  how  far  we 
have  come  as  a  Nation  in  gen- 
eral understanding  of  the 
necessity  for  an  organized 
method  of  procuring  man- 
power for  the  Armed  Forces. 

Inside  the  building  I  hope 
you  will  find  time  to  meet  the 
people  who  operate  the  Na- 
tional Headquarters.  It  will 
give  you  an  opportunity  to 
see,  however  briefly,  another 
viewpoint  of  why  local  board 
memoranda  and  other  mate- 
rial from  National  Headquar- 
ters get  that  way.  The  better 
we  know  each  other,  the  more 
effective  will  be  our  common 
dedication. 

Finally,  we  want  you  to 
come  because  we  always  learn 
much  when  we  are  visited 
by  local  board  members  and 
clerks,  by  Government  appeal 
agents,  appeal  board  mem- 
bers, and  State  headquarters 
personnel.  It  will  be  one 
place  where  you  can  see  the 
National,  State,  and  local  op- 
erations under  one  roof,  for 
the  local  boards  of  the  Dis- 
trict of  Columbia  are  also  lo- 
cated at  451  Indiana  Avenue 
NW. 


Please  Explain 

A  registrant  of  Louisiana  Local 
Board  No.  100  who  was  ordered  for 
induction  wrote:  "Have  week-old 
baby  wife  unable  to  work.  Induc- 
tion will  cause  hardship  on  my 
family." 


Official  Notices 


February  16,  1954 — Operations 
Bulletin  No.  107— Subject: 
"Identifying  on  Physical  Exami- 
nation List  (SSS  Form  No.  225) 
Certain  Registrants  With  Less 
Than  6  Months'  Prior  Military 
Service,"  concerning  the  method 
of  identifying  on  SSS  Form  No. 
225  certain  registrants  who  en- 
tered active  service  on  or  after 
June  24,  1948,  and  served  less 
than  6  months. 

March  1,  1954 — Operations  Bulle- 
tin No.  O,  as  amended — Subject: 
"List  of  Operations  Bulletins," 
containing  the  list  of  current  bul- 
letins and  the  list  of  bulletins  no 
longer  current  and  in  effect. 

March  8,  1954 — Operations  Bulle- 
tin No.  108— Subject:  "State- 
ment of  Circumstances  Under 
Which  a  Registrant  Has  Failed 
To  Obey  an  Order  To  Perform 
Civilian  Work,"  concerning  the 
inclusion  in  the  cover  sheet  of  a 
full  statement  of  the  facts  and 
circumstances  under  which  a 
registrant  has  failed  to  obey  an 
order  to  perform  civilian  work, 

'  for  the  purpose  of  determining 
proper  venue  for  prosecution. 


L.  B.  Service  Is 
Patriotic  Duty 
Chairman  Says 

The  following  excerpts  are  from 
a  speech  by  John  E.  Booth,  chair- 
man, Utah  Local  Board  No.  34, 
delivered  before  the  Utah  State 
Selective  Service  Conference  last 
December : 

"Having  served  on  the  local 
board  since  the  passage  of  the  Se- 
lective Service  Act  of  1940,  I  have 
seen  many  changes  and  many  head- 
aches, and  if  I  had  not  deemed  it 
my  patriotic  duty  and  a  service  to 
my  country,  I  would  have  resigned 
many  times.  The  boys  we  send  into 
military  service  cannot  quit,  and 
this  is  a  good  reason  why  I  and  you 
should  continue  to  serve. 

"As  American  citizens,  we  have 
been  asked  to  serve  our  country  in 
the  different  capacities  in  the  Se- 
lective Service  Act.  Many  of  us 
served  our  country  in  the  time  of 
war,  Willing  to  fight  and  die,  as 
many  did,  but  I  feel  our  country 
needs  us  now  as  much  as  it  did  at 
any  time. 

"So  today  I  think  we  need  more 
organized  citizens  dedicated  to 
work,  fight,  and  live  for  the  pro- 
motion of  the  interests  of  America 
and  the  defenders  of  America.  You 
gentlemen  have  been  chosen  to  rep- 
resent your  communities  and  dis- 
tricts under  the  Selective  Service 
law.  You  are  entrusted  with  the 
lives  of  your  young  men;  you  rep- 
resent a  vital  segment  of  your  com- 
munity. Individually  and  through 
any  organizations  you  might  belong 
to,  you  exercise  leadership  and  in- 
fluence which  affects  the  social, 
religious,  educational,  civic,  and 
every  main  stream  of  your  com- 
munity life.  In  the  climate  of  free 
enterprise,  enlightened  self-interest 
and  the  public  interest  are  neces- 
sary and  inseparable  companions." 


Supreme  Courtl 
Fails  to  Give 
Clear  Decision 


li 


The  Government's  efforts  to  ot 
tain  a  clear-cut  decision  on  wha  i 
constitutes  participation  in  war  i 
any  form  such  as  to  disqualify 
conscientious  objector  claimaii 
failed  when  the  United  States  Su  1 
preme  Court  recently  denied  cei 
tiorari  in  United  States  v.  Taffs. 

The  Court  let  stand  the  findin 
that  the  words  "in  any  form"  in  th 
Universal    Military   Training   an  i 
Service   Act,   as   amended,   relate 
not  to  the  word  "war"  but  to  "pai  a 
ticipation  in  war." 

The  effect  is  not  to  disturb  an 
other   feature   of   the    Taffs    casir: 
which  denied  the  right  to  courts  t 
delve  into  "whether  a  certain  wa 
is  theocratic  or  not." 

Whether  the  Department  of  Jus 
tice  will  formally  petition  for  a  r( 
hearing    on    its    request    that    th 
highest  tribunal   pass  upon  thes 
points  was  not  known  at  the  tim 
of  publication.    Had  certiorari  bee 
granted,  it  would  have  meant  tha 
the  Supreme  Court  would  have  cor  ''' 
sidered   arguments   presented   lik  J 
in  an  appeal.     The  denial  of  cei 
tiorari  is  not  to  be  confused  wit 
being  equivalent  to  affirming  a  d< 
cision;  it  means  that  the  Goveri 
ment  has  reached  the  end  of  th  I 
line   on   that   particular   case   an  | 
on    the    particular    points    in    th  | 
areas  in  which  decided. 

The  court  of  appeals  did  suppl  | 
a  valuable  occupational  test  for  d< 
termining  the  sincerity  of  a   cor 
scientious  objector  claimant.     Th 
case  law  which  stands  up  is  bes 
expressed    in    the    court's    words  it 
"War,  generally  speaking,  has  onl 
one    form,    a    clash    of    opposin 
forces.     But  a  person's  participa 
tion  therein  may  be  in  a  variety  c 
forms.    He  may  be  carrying  a  rifle 
piloting    a    plane,    working    on 
clerical   staff  behind  the  lines,  o 
working  in  a  defense  plant  on  th 
home  front.     We  think   Congres 
intended  by  this  section  to  exemr 
those  persons  from  serving  in  th 
Armed  Forces  whose  religious  b< 
liefs  were  opposed  to  any  form  c  f 
participation   in   a   flesh-and-bloo  * 
war  between  nations." 

Taffs  v.  United  States  was  a 
Eighth  Circuit  Court  decision.  1 
has  been  cited  in  other  areas,  toe  f 
at  the  circuit  court  level.  The  S(  E 
lective  Service  boards  rejected 
claim  for  1-0  because  the  regi; 
trant  said  he  would  use  force  i 
the  defense  of  his.  life,  propert; 
or  fellow  members  of  his  religiou 
organization  and,  secondly,  that  h 
was  not  a  pacifist  but  believed  i 
and  approved  of  theocratic  wars. 

On  the  first  point,  the  Eight 
Circuit  relied  in  part  upon  dec: 
sions  in  the  Pekarski  and  the  Ar 
nett  cases,  the  decisions  of  whic 
were  handed  down  in  the  Secon 
and  Tenth  Circuits,  respectiveli 
so  that  the  area  of  local  board  frej 
dom  to  consider  a  registrant  inel 
gible  because  he  would  fight  bac 
if  someone  struck  at  his  person,  h; 
home,  or  his  religion  may  becorr 
reduced  to  the  vanishing  point  b 
the  Supreme  Court  ruling  on  th 
Government's  petition  for  cert: 
orari. 
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[any  Inductees 
jow  Get  Gifts 
J  it  Ceremonies 

imong   the    many    local    boards 

i  ducting  going  away  ceremonies 

-    their  inductees  is  Illinois  Local 

"   ird  No.  213.    Each  inductee  from 

■    liamson  County  is  given  a  box 

of  gifts  with  the  best  wishes  of 

the  organizations  who  take  part 

he  sendoff  and  the  members  and 

■ks  of  the  board. 

'he  ceremony  usually  starts  with 

iinister  making  a  short  talk  and 

xing  of  prayer.     The  gifts  are 

n  presented  by  a  representative 

;ach  of  the  participating  organ- 

tions.     The   inductees   then   are 

en   a  slip  which   entitles  them, 

e  of   charge,   to   anything   they 

it  for  breakfast. 

Jo  organization  was  solicited  or 

:ed  to  participate  in   this  cere- 

ny.     All  vounteered. 

?he  inductees  and  their  families 

m  to  appreciate  this  little  per- 

al  touch.     This  is  evidenced  by 

fact  that  when  the  boys  come 

ne  on  leave  they  drop  in  at  the 

ird  to  say  hello.     Many  of  them 

'e  sent  pictures  of  themselves  in 

form. 

Hassachusetts  Local  Board  No. 
the  second  largest  in  that  State, 
another  local  board  which  has 
ng  away  ceremonies  to  express 
:  goodwill  of  the  community  to- 
re! their  inductees. 
Early  in  19.30  the  board  members 
t  that  some  recognition  should 
given  at  the  time  the  men  leave 
•  service.  Local  merchants  and 
janizations  were  quick  to  respond 
d  the  inductees  leave  knowing 
i  it  the  community  is  interested  in 

;m. 

J  Among  the  numerous  other  local 

•J  ards  conducting  going  away  cere- 

'  >nies   for  inductees  are   Indiana 

:  >cal  Board  Nos.  80  and  81.     The 

:al  Civitan  Club  in  Evansville  has 

Id  a  ceremony  for  all  inductees 

lied  from  that  area  since  1952. 

Present  on  each  occasion  are  at 

1st  three  club  members  to  serve 

j  ffee  and  doughnuts  and  to  express 

ric  pride   in   the   parting  group. 

le  member  of  the  organization, 

iverend   Charles  Zapp,  has  been 

esent  at  every  single  ceremony. 

Texas  Local  Board  No.  52  reports 

e     Chamber     of     Commerce     in 

jimpa,   Tex.,   is,   doing   something 

tra  special  for  their  inductees. 
I  On  the  morning  of  induction  the 
I  namber  of  Commerce  serves  coffee 
ud  doughnuts  to  the  inductees  and 
i.eir  families.  Inductees  are  also 
i|ven  a  copy  of  the  map  of  Texas, 
laps  of  the  local  area,  decals  and 
copy  of  "Texas  Brags." 
Each  inductee  is  presented  with 
card  appointing  him  as  an  am- 
issador  of  good  will.  Then  they 
•e  given  a  lapel  pin  from  which 
ihngs  a  replica  of  a  Stetson  hat. 
in  the  pin  is  printed  "Hang  Your 
|(at  On  The  Top  O'  Texas." 
'  One  of  the  local  ministers,  an  ex- 
thaplain,  gives  a  short  speech.  He 
Tien  reads  a  copy  of  the  "Epistle  to 
Je  Inductee." 
Local  newspapers  take  pictures 
'  the  inductees  and  their  families 
id  these  are  published. 


GOOD  LUCK   TO  INDUCTEES 

OF 

LLINOIS  LOCAL  BOARD   No    213 

FROM  YOUR   FRIENDS 

IN    WILLIAMSON    COUNTY. 


GARETTES 


■*: 


Puerto  Rico  S.  D. 
Condemns  Assassins 

The  following  telegram  was  sent 
to  General  Hershey  by  Colonel 
Gimenez-de  la  Rosa,  State  Director 
of  Puerto  Rico: 

"Voicing  my  own  and  the  feel- 
ings all  members  Selective  Service 
Organization  Puerto  Rico  we  con- 
vey to  you  and  through  you  to  ad- 
ministration our  condemnation  of 
dastardly  attempt  upon  lives  of 
Congressmen  Stop  Group  of  fanat- 
ics responsible  for  vicious  deed  not 
representative  of  any  part  Puerto 
Rican  opinion  Stop  Our  community 
highly  distressed  and  revolted  by 
shameful  crime  Period" 


May  Call  Is  for  18,000; 
Navy  Gets  37  Dentists 

The  Department  of  Defense 
has  requested  Selective  Service 
to  deliver  18,000  men  to  Armed 
Forces  induction  stations  dur- 
ing May  for  assignment  to  the 
Army. 

This  latest  call  brings  the 
cumulative  calls  since  Septem- 
ber 1950  to  1,673,685.  All  of  the 
inductees  to  date  have  been  as- 
signed to  the  Army  except  some 
81,430,  who  went  into  the  Ma- 
rine Corps  in  the  early  part  of 
the  Korean  War. 

Selective  Service  will  also  de- 
liver some  37  dentists  to  the 
Navy  during  May.  The  call  for 
dentists  was  placed  several 
months  ago. 


It's  Not   Surprising 

The  clerk  of  a  San  Antonio,  Tex., 
local  board  had  been  having  quite 
a  few  illiterates  come  in  to  register. 
So  when  the  next  youth  entered 
the  office  she  asked  him  if  he  could 
read  or  write.  "Only  English,"  he 
replied. 


S.  S.  Officer 
Award  Winner 

{Continued  from  page  1 ) 
The  Department  of  Defense  sent 
Colonel  Balch  and  18  others  of  the 
total  of  41  winners  to  Valley  Forge, 
Pa.,  where  they  were  presented 
their  awards  on  February  22.  The 
other  winners  were  all  still  serving 
overseas.  Following  these  cere- 
monies, the  winners  were  individ- 
ually presented  to  President  Eisen- 
hower at  a  White  House  ceremony. 
The  full  text  of  Colonel  Balch's 
winning  letter  follows: 

"What  America  Means  to  Me 

"First  and  foremost,  America 
to  me  means  regard  for  the  indi- 
vidual, the  dignity  of  the  human 
being.  It  means  equality  under  the 
law,  the  right  of  pursuit  of  happi- 
ness. It  means  the  freedom  to 
carve  one's  own  destiny,  the  right 
to  work  and  save,  to  plan  and  hope, 
to  match  wits  and  strength — and 
no  disgrace  if  you  fail.  It  means 
the  right  to  try  again,  head  up  and 
chin  high.  It  means  the  common 
good,  the  welfare  of  the  community 
and  of  the  Nation. 

"America  means  belief  and  faith 
in  the  Almighty.  It  means  church 
bells  on  a  sunny  Sunday  morning; 
it  means  stained  glass  windows 
and  heads  bowed  in  reverence;  it 
means  sunrise  services  and  flowery 
Easter  bonnets ;  it  means  weddings 
and  laughter  and  sparkling  eyes; 
it  means  Christmas  trees  all  aglit- 
ter;  it  means  the  warmth  and  com- 
fort and  joy  of  family,  love  in  the 
heart,  and  good  will  to  all  men.  It 
means  solemn  processions  and 
tombstones  in  shadowed,  scented 
graveyards. 

"America  means  traditions  of 
honesty  and  faith,  of  courage  and 
devotion.  It  means  greatness  of 
conception  and  achievement.  It 
means  vision,  the  courageous,  in- 
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Mass.  Board  Clerk 
Pleased  That  SSS 
Accepts  New  Ideas 

Mrs.  Elsie  M.  Pouttu,  clerk,  Mas- 
sachusetts Local  Board,  No.  40, 
wrote  the  following  letter  to  Gen- 
eral Hershey  after  being  notified 
that  her  employee  suggestion  had 
been  voted  a  cash  award: 

"I  was  pleased  beyond  descrip- 
tion to  be  awarded  a  Certificate  of 
Merit,  plus  a  check  for  $25  for  my 
suggestion  regarding  the  revision 
of  SSS  Form  No.  2.  Little  did  I 
dream  at  the  time  I  sent  the  sug- 
gestion in  that  at  a  later  time  I 
would  be  the  recipient  of  an  award. 

"As  I  write  this,  I  might  say  that 
being  in  the  position  of  a  Clerk,  and 
seeing  from  day  to  day  how  the 
various  forms  work  out,  we  have 
opportunity  to  think  things  over, 
and  wonder  if  such  and  such  an 
idea  would  not  be  an  improvement. 
I  think  it  a  good  idea  that  our  gov- 
ernment agencies  are  open  for  sug- 
gestions, as  I  think  that  the  people 
working  directly  with  the  various 
items  have  first-hand  information 
on  the  subject,  perhaps  much  more 
so  than  those  working  at  them  from 
a  distance. 

"I  feel  verv  proud  that  I  am  a 
nart  of  the  Selective  Service  Sys- 
tem, the  organization  that  does  so 
much  for  America." 

A  digest  of  Mrs.  Pouttu's  sueees- 
tion  appeared  in  the  December  1953 
issue  of  Selective  Service. 


spired  buildings  of  175  years.  It 
means  160  million  people  imbued 
with  ideals  of  freedom  and  justice, 
staunch  in  belief  and  determina- 
tion. 

"America  means  beauty  —  the 
grandeur  of  mountains  and  the 
splendor  of  rivers.  It  means  the 
majestic  sweep  of  plains,  the  love- 
liness of  lakes.  It  means  head- 
lands and  coastlines,  and  the  mag- 
nificence of  green  forests.  It  means 
the  stateliness  of  great  cities  and 
the  warm  intimacy  of  tree-lined 
village  streets.  It  means  bunga- 
lows and  close-clipped  lawns  and 
gardens  of  colorful  flowers. 

"America  means  vitality,  the 
steady  pulsing  of  life.  It  means 
the  throb  and  beat  of  great  indus- 
try, the  pound  and  drive.  It  means 
the  purr  of  engines  and  the  whir 
of  wheels.  It  means  long  rows  of 
mellow  sod  turned  up  to  the  sun. 
It  means  the  growing  on  the  land, 
the  thankful  harvest. 

"America  means  abundance,  the 
fruits  of  foresight  and  ingenuity, 
of  industry  and  faith,  of  intelli- 
gence and  resourcefulness.  It 
means  full  binned  and  filled 
shelves.  It  means  freedom  from 
want,  from  hunger.  It  means  com- 
fort and  well  being. 

"America  means  leisure,  time 
for  play,  hobbies,  and  recreation. 
It  means  basement  shops  and  play- 
rooms; it  means  boats  and  fishing 
rods,  golf  greens,  and  vast  sta- 
diums. It  means  parks  and  play- 
grounds and  zoos.  It  means  thea- 
ters and  pavilions  and  boardwalks. 
It  means  ducks  wheeling  overhead 
in  a  rosy  dawn. 

"America  means  stability,  a  solid 
and  durable  citizenry,  well  round- 
ed, ambitious,  and  strong  in  the 
achievements  of  the  past  and  in  the 
hope  for  the  future." 
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College  Tests 
Very  Exacting 

(Continued  from  page  1) 
the  same  type  question.  By  using 
rotating  blocks  of  questions,  a  stu- 
dent who  does  not  finish  the  test 
will  still  have  had  some  experience 
with  each  of  the  three  types  of 
questions.  A  sufficient  number  of 
very  easy  and  very  difficult  items 
are  included  in  the  test,  so  that  a 
zero  score  or  a  perfect  score  is  ex- 
tremely unlikely. 

After  a  test  has  been  put  into 
tentative  final  form,  it  is  then  re- 
viewed by  the  editors  and  produc- 
tion people  to  insure  that  the 
printed  booklet  has  the  items  prop- 
erly arranged  on  pages,  it  is  gram- 
matically correct,  and  that  it  is 
readily  understandable.  The  an- 
swer sheet  is  then  designed  and 
cleared  for  printing. 

When  the  test  is  ready  to  be 
printed  it  is  sent  under  armed 
guard  to  an  unnamed  printing 
plant.  It  is  printed  secretly  and  a 
careful  accounting  is  made  of 
every  printed  page,  including  page 
proofs.  Special  armed  guards  in- 
sure that  no  portion  of  the  test 
falls  into  the  hands  of  unauthorized 
employees  or  other  outside  indi- 
viduals. 

After  the  booklets  are  printed, 
they  are  packaged  and  shipped  to 
individual  testing  centers  along 
with  booklet  of  instructions  for  the 
test  supervisors.  The  test  booklets 
and  other  materials  are  serially 
numbered  and  the  supervisor  of 
each  of  the  1,000  testing  centers 
is  required  to  account  for  every 
single  item  shipped  to  him. 

On  the  day  appointed  for  the 
test,  the  testees  show  up  at  the 
testing  center  and  the  test  super- 
visor insures  that  only  those  with 
admission  cards  are  admitted.  The 
supervisor  takes  up  the  tickets  of 
admission  and  insures  that  no  un- 
authorized person  is  present  in  the 
room.     The  doors  are  then  locked. 

The  exacting  test  then  begins  in 
exactly  the  same  way  as  it  begins 
in  each  of  the  other  999  testing 
centers.  The  test  takers  are  given 
11  subjects  of  general  but  exact 
information. 

There  are  20  subjects  of  specific 
and  exact  instructions  for  test  su- 
pervisors and  proctors. 

The  test  takers  are  exhorted 
not  to  cheat  and  the  supervisor 
then  instructs  proctors  to  prevent 
cheating. 

To  prevent  cheating,  each  test 
taker  is  thumbprinted  as  a  double 
precaution. 

Each  testee  is  given  the  exact 
same  type  of  electrograph  pencil 
with  eraser  for  the  exam.  Nothing 
is  permitted  on  the  student's  desk 
during  the  test  except  his  test  book, 
answer  sheet,  and  special  pencil. 
Rulers,  compasses,  protractors,  and 
slide  rules  are  prohibited,  so  is 
scrap  paper. 

The  test  books  are  handed  out, 
each  one  sealed.  The  student  him- 
self must  break  the  red  seal. 
Neither  the  supervisor  nor  the  proc- 
tors who  stroll  around  the  room  to 
prevent  cheating  are  permitted  to 
inspect  any  of  the  test  books.  Once 
the  test  is  over — exactly  3  hours  to 
the  second — the  supervisor  follow- 
ing    explicit    instructions     shouts 
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Highlights  of  Defense  Department's 
Proposed  1955  Fiscal  Year  Budget 

ARMY 

The  Army  will  lose  one  division  by  June  30,  1954,  and  two  more  by 
June  30,  1955,  as  strength  falls  from  a  present  total  of  about  1,500,000 
to  about  1,407,500  in  the  next  few  months  and  to  1,164,000  by  June 
30, 1955. 

NAVY 

From  a  June  30,  1954,  authorized  strength  of  745,000  the  Navy  must 
drop  to  688,980  by  June  30,  1955. 

MARINES 

From  their  Jan.  1,  1954,  strength  of  240,000  the  Marine  Corps  must 
drop  to  225,000  by  June  30,  1954,  and  to  215,000  by  June  30,  1955. 

AIR  FORCE 

From  their  January  1,  1954,  strength  of  925,000  the  Air  Force  is 
expected  to  build  their  strength  up  to  955,000  by  June  30,  1954,  and 
to  970,000  during  fiscal  year  1955.  Approximately  7,000  officers  and 
12,000  enlisted  men  are  expected  to  be  added  during  that  fiscal  year. 


Job  Prospects     L.  B.  Member  Holds 

Nation's  Top  Award 


U.  S.  News  and  World  Report 
in  a  copyrighted  article  reported 
that  things  look  rosy  for  graduat- 
ing seniors  in  at  least  two  fields. 
The  American  Chemical  Society's 
manpower  committee  reports  that 
the  number  of  employers  seeking 
chemists  and  chemical  engineers  is 
larger  than  the  supply  of  graduates 
that  will  be  turned  out,  and  the 
retiring  president  of  the  American 
Association  of  School  Administra- 
tors says  that  1  out  of  every  8 
highly  skilled  graduates  between 
now  and  1960  needs  to  go  into  the 
teaching  profession  for  current 
teacher  shortages  to  be  solved. 


"stop."  The  special  pencils,  the 
test  books  and  the  answer  sheets 
are  collected  exactly  in  that  order 
and  separately. 

However,  before  the  examinees 
are  permitted  to  leave  the  room  the 
supervisor  has  to  make  a  complete 
and  exact  count  of  all  test  books, 
answers,  and  report  cards.  This 
count  must  then  be  checked. 

The  answer  sheets,  together  with 
other  information  filled  out  by  the 
student,  is  placed  in  special  enve- 
lopes and  returned  immediately  by 
first-class  mail  to  the  Educational 
Testing  Service  at  Princeton,  N.  J. 

Once  the  explicit  instructions  of 
the  supervisor — who  followed  exact 
details  from  his  instructor's  man- 
ual— are  given,  the  test  is  conducted 
in  complete  silence.  No  one  is  per- 
mitted to  enter  the  test  rooms  ex- 
cept the  supervisors,  proctors,  and, 
of  course,  the  test  takers. 

So  exact  and  exacting  are  the 
rules  of  the  test  that  no  matter 
what  time  the  test  actually  begins, 
the  supervisors  must  set  their  class- 
room clocks  to  9  and  end  the  exam 
exactly  at  12. 

The  only  item  about  the  quali- 
fication test  which  is  not  exact  is 
that  the  student  is  not  exactly  sure 
he  will  be  deferred,  even  though  he 
achieves  a  passing  grade  of  70  or 
more. 

Among  the  multitudinous  in- 
structions, ETS  stresses  that  the 
"scores  on  the  test  will  not  them- 
selves determine  eligibility  for  de- 
ferment. Scores  on  the  test  will  be 
used  by  the  Selective  Service  local 
boards  in  considering  the  eligibility 
of  registrants  for  an  occupational 
deferment  as  students." 


We  have  been  so  proud  of  our  in- 
ductees who  won  the  Congressional 
Medal  of  Honor  that  each  of  them 
has  been  publicized  in  Selective 
Service. 

The  State  Director  of  Illinois  has 
called  it  to  the  attention  of  the  edi- 
tor that  one  of  our  local  board  mem- 
bers also  holds  the  Nation's  top 
award. 

Robert  Dunlap,  a  member  of  Illi- 
nois Local  Board  No.  206,  won  the 
Nation's  top  award  and  a  personal 
citation  from  the  President  for  his 
heroic  service  in  World  War  II  as 
a  marine. 

If  any  other  State  has  a  medal- 
of-honor  winner  among  their  un- 
compensated personnel,  it  would  be 
appreciated  if  that  information 
would  be  forwarded  to  Selective 
Service. 


April  19 

BoardMemberQuit 
Because  No  Zip; 
Will  Help  in  Pine 

The  following  is  an  excerpt  frc 
a  letter  71-year-old  Albert  E.  Chi, 
of   Laporte,    Minn.,    wrote    to   t| 
State    director    when    he    reeenlj 
resigned  as  a  local  board  membij 

"I  am  really  sad  when  I  think  j 
leaving  Selective  Service  after  I 
many  years.  I  don't  believe  I  hal 
a  neighbor  or  anybody  in  the  counl 
who  has  any  ill  feeling  towarl 
me;  in  fact  I  had  several  peoji 
come  to  my  house  this  last  wel 
and  ask  me  to  stay  on,  but  I  t<| 
them,  as  I  have  told  you  folks  I 
State  headquarters,  I  cannot  gil 
enough  of  my  time  any  more,  a  I 
then  again  I  haven't  got  the  'si 
up  and  go'  like  10  or  12  years  agl 
that's  when  I  wouldn't  miss  a  boal 
meeting  and  would  walk  7  miles  I 
the  highway  when  I  was  sno 
bound  at  home. 

"Thanks  again  for  all  the  h< 
you  have  given  us  here,  and  reme 
ber  I  will  help  out  again,  too, 
case  of  an  emergency  and  if  Sell 
tive  Service  needs  me." 


You  Qualify 

A    Pennsylvania    registrant 
plied  to  a  routine  request  for 
formation  on  whether  or  not  he  w 
maintaining  a  bona  fide  family  : 
lationship  with  his  child.    "If  me 
ory  serves  me  rightly,   your  fi: 
request  for  Debbie's  birth  cert: 
cate   arrived   between   a   2   o'ck 
A.   M.   feeding  and  a  wet  diap 
Oh,  Yes!     I'm   still  changing  _ 
diapers    which    should    qualify 
'bona  fide  family  relationship.' ' 


What's  This! 


New  York  Local  Board  No.  90 
reports  the  two  sons  of  Harry  Tru- 
man are  registered  with  their  board. 


"I'll  Never  Forget  You' 

An  inductee  from  Miami  Lo 
Board  No.  45;  now  stationed 
Korea,  sent  the  following  request 
a  Miami  radio  station : 

"Please  play  'Wish  You  W< 
Here'  and  dedicate  it  to  Lo. 
Board  No.  45  in  Miami." 


Classification  Picture 

(As  of  Feb.  1,  1954) 


Class 

Total ._...  14,569,517 

I-A  and  I-A-0  Exam- 
ined and  acceptable-        231,627 

I-A  and  I-A-0  Not 
examined 917,008 

I-A  and  I-A-0  Induc- 
tion   postponed 10,206 

I-S  Statutory  defer- 
ment— High  school_         89,550 

I-S  Statutory  defer- 
ment—College*    16,999 

1-0  Conscientious  ob- 
jector, examined  and 
acceptable __  1,417 

1-0  Conscientious  ob- 
jector, not  examined  1,874 

I-C  (Inducted)- 865,605 

I-C  (Enlisted  or  Com- 
missioned)        1,462,458 

I-C   (Discharged) 570,825 

I-C   (Reserve) 834,766 

I-W  (At  Work) _.._  4,055 

I-W   (Released) 50 


Class 

I-D  Member  of  Re- 
serve Component* 

II-A  Occupational  de- 
ferment (except 
agriculture)* 

II-A   (Apprentice)*  — 

II-C  Agricultural  de- 
ferment*   

II-S  Occupational  de- 
ferment (student)*_ 

III-A  Dependency,  de- 
ferment*       1 

IV-A  Completed  serv- 
ice: Sole  surviving 
son 

IV-B  Officials* 

IV-C  Aliens 

IV-D  Ministers,  divin- 
ity  students 

IV-F  Unfit  for  serv- 
ice*  1. 

V-A  Over  age  of  lia- 
bility  _____     5.. 


324,81 

21,64 
7,03 

64,68 

176,27 

.157,85 

529,08 

2 

9,51 

62,35 

834,65 

375,15 


*May  include  some  26  and  over  liable  up  to  35. 
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Vrmy  Explains 
)raft  Problem 
n  Unique  Way 

Reports  received  by  Selective 
ervice  indicate  that  the  Army  is 
oing  much,  through  its  "Hour 
n  Freedom"  group  education  pro- 
ram,  to  explain  to  the  individual 
oldier  why  local  boards  defer  some 
egistrants  and  induct  others,  even 
hough  those  deferred  are  only 
waiting  their  own  turn  to  serve. 
"his  is  accomplished  by  having  the 
ndividual  soldier  "serve"  as  a 
member"  of  an  imaginary  local 
loard.  The  problem  is  to  classify 
of  the  10  in  a  deferred  classifi- 
ation,  the  other  6  in  I-A. 
When  a  military  unit  is  assem- 
led  for  the  60-minute  group  pro- 
gram, it  is  divided  into  10  commit- 
;ees.  The  instructor  then  explains 
;he  purpose  of  the  Hour  on  Free- 
iom  is  to  show:  (1)  That  in  time 
>f  national  emergency  all  Ameri- 
:ans  must  serve  their  country  in 
:he  job  where  they  can  contribute 
nost  to  the  Nation's  defense  effort ; 
(2)  that  local  boards  must  make 
;he  difficult  decision  whether  a 
nan's  contribution  will  be  greater 
n  a  civilian  job  or  in  the  Armed 
Forces;  (3)  that  the  local  boards 
iecide  each  individual  case  sepa- 
rately and  on  its  merits  alone, 
judging  each  man  by  the  same 
standards;  and  (4)  that  all  men 
and  groups  are  equal  before  the 
local  boards. 

I  Each  soldier  is  given  a  copy  of 
ithe  Draft  Problem,  which  outlines 
[instructions  to  the  board  and  gives 
the  details  on  the  10  individual 
cases  to  be  considered. 

The  instructor  asks  for  four  vol- 
unteers to  make  2-minute  speeches 
(Continued  on  page  S) 

:L.  B.  Member  Served 
'During  Three  Wars 

Henry  Goff,  Kansas  Local  Board 
(No.  37,  is  not  attending  board  meet- 
ings any  more  because  "there  are 
[too  many  steps  to  climb  to  the  local 
f  board  office  on  the  second  floor  of 
(the  Post  Office." 

However,  Mr.  Goff  won't  be 
|  classed  as  a  draft  dodger  if  he 
'  doesn't  show  up  any  more. 

Mr.  Goff  has  served  on  three  draft 
I  boards  in  the  past  35  years.    Dur- 
ing World  War  I  he  served  on  the 
Advisory  Committee,  assisting  the 
I  Sheriff   in    drafting   men   for   the 
j  Armed  Services. 

With  the  passage  of  the  Selec- 
;  tive  Service  Act  of  1940,  he  was 
appointed  to  serve  on  Kansas  Local 
Board  No.  2. 

When  the  Selective  Service  ma- 
chinery was  started  up  again  in 
1948,  Mr.  Goff  once  again  volun- 
teered his  services. 


POWER  for  PEACE 


armed  forces  day 

MAY  15 


Armed  Forces  Day  Is  Tribute  To 
Men  Delivering  Full  Competence 

By  Maj.  Gen.  Lewis  B.  Hershey 

It  is  to  be  expected  that  in  this  age  of  material  miracles  we 
turn  our  eyes  and  thoughts  on  Armed  Forces  Day  toward  the 
weapons  and  the  equipment  that  typify  our  time.  Perhaps 
this  tendency  may  be  one  of  the  causes  of  the  disquieting  dis- 
cussions we  have  heard  too  often  of  late  concerning  the  men 

who  man  and,  if  necessary, 
fight  with  these  weapons  and 
equipment. 

With  all  respect  for  the 
knowledge  and  skill  that  con- 
ceive and  fashion  the  weap- 
ons, their  usefulness  will  rest 
finally  with  the  men  who  fight 
with  them  whether  it  be  in 
the  unpredictable  skies,  upon 
or  under  the  storm-tossed 
sea,  or  on  the  land  covered  by 
snow  or  by  mud.  Projectiles 
may  travel  long  distances  or 

(Continued  on  page  2) 


June  Call  Is  for  18,000 

The  Department  of  Defense 
has  requested  Selective  Service 
to  deliver  18,000  men  to  Armed 
Forces  induction  stations  during 
June  for  assignment  to  the 
Army. 

This  latest  call  brings  the 
cumulative  calls  since  Septem- 
ber 1950  to  1,691,685. 

The  number  of  men  requested 
by  the  Army  for  June  is 
based  on  maintaining  approved 
strength  after  allowances  have 
been  made  for  enlistments  and 
reenlistments. 


II-A II-C  Survey 
Produces  Much 
Valuable  Data 

Some  10,101  of  the  total  23,872 
men  in  Class  II-A  on  October  31, 
1953,  were  engineers,  and  7,678  of 
the  II-A's  were  employed  in  the 
fields  of  air  craft,  ships  and  ord- 
nance. 

Out  of  the  total  71,820  men  in 
Class  II-C  on  October  31,  1953, 
44,471  were  farm  operators  or  as- 
sistants. About  48  percent  were 
employed  on  diversified  farms,  and 
more  than  one-third  on  dairy 
farms. 

The  foregoing  are  some  of  the 
facts  learned  from  the  recent  tabu- 
lations of  the  returns  from  Na- 
tional Headquarters'  Class  II-A 
II-C  survey.  In  December  1953, 
the  Director  ordered  a  survey  made 
of  all  regular  registrants  who  were 
in  Class  II-A  and  Class  II-C  on 
October  31,  1953.  The  survey  cov- 
ered all  3,909  local  boards,  and  was 
made  at  the  request  of  the  Director, 
Office  of  Defense  Mobilization  to 
determine  the  broad  groups  in  es- 
sential activities  and  critical  occu- 
pations in  which  II-A  men  are  en- 
gaged. It  likewise  covered  all  reg- 
ular registrants  in  II-C  to  deter- 
mine the  general  types  of  farms 
and  farm  occupations  in  which 
these  men  were  engaged. 

Of  the  total  23,872  men  reported 
in  Class  II-A  on  that  date,  it  was 
found  that  they  were  engaged  in 
the  following  occupations:  engi- 
neers, 10,101;  healing  arts,  1,712; 
other  scientific  and  professional 
personnel,  2,901;  technicians,  1,574; 
skilled  trades,  3,742;  and  all  other 
(Continued  on  page  4) 


New  College  Test 
Scheduled  May  20 

The  thirteenth  test  in  the 
series  of  Selective  Service  Col- 
lege Qualification  Tests  will  be 
given  on  May  20  to  an  estimated 
5,000  students. 

The  May  20  test  will  be  a 
"clean-up"  test  for  those  who 
failed  to  apply  before  the  dead- 
line for  the  April  22  test  and 
for  those  who  were  scheduled  to 
take  the  April  test  but  failed  to 
show  up  because  of  circum- 
stances beyond  their  control. 

Students  wishing  to  take  the 
May  20  test  should  mail  their 
applications  t  o  Educational 
Testing  Service  as  soon  as  pos- 
sible. No  deadline  has  been  es- 
tablished for  submitting  applica- 
tions and  ETS  officials  said  they 
will  issue  Certificates  Of  Ad- 
mission up  until  the  last  possible 
moment. 
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Fighting  Men  Must  Be  Three  Things; 
Willing,  Trustworthy,  Able  To  Take  It 

{Continued  from  page  1) 


short  to  reach  their  targets, 
but  man  must  start  them 
from  somewhere  and  insure 
that  they  go  where  they 
should  and  particularly  not 
go  where  they  shouldn't. 

So  on  this  Armed  Forces 
Day  let  our  thoughts  be  upon 
the  men  who  fly  the  planes 
through  the  sound  barrier, 
live  under  the  seas  for  what 
must  seem  to  them  indefi- 
nitely, or  hold  the  land  regard- 
less of  weather  or  enemy 
action.  Enough,  in  fact,  too 
much  has  been  said  of  the 
things  he  must  learn,  the 
scientific  capacity  he  must 
demonstrate,  and  the  skills  he 
must  possess  and  use.  All  of 
these  are  necessary  but  these 
specializations,  like  the  mate- 
rial things  they  accompany, 
will  be  without  avail  unless 
these  men  can  and  will  use 
both  weapons  and  skill  under 
the  environments  peculiar  to 
combat. 

How  to  determine  before 
battle  that  men  possess  these 
qualities  is  impossible.  Much 
as  we  think  we  know  about 
material  things,  our  under- 
standing falters  when  we  ap- 
proach absolute  predictions 
as  to  how  men  will  behave  in 
stress  when  untried.  In  fact, 
acceptable  behavior  under 
stress  by  an  individual  is  not 
necessarily  predictable  even 
though  he  has  acted  well  his 
part  at  other  times,  other 
places,  and  under  other  cir- 
cumstances. 

It  is  not  on  a  discouraging 
note  that  the  unpredictable- 
ness  of  man  is  discussed.  It 
is  to  point  to  the  debt  the 
Nation  owes  and  will  con- 
tinue  to   owe   to   those   who 


have  been  in  the  Armed 
Forces,  to  those  who  are,  and 
to  those  who  will  be  in  the  fu- 
ture. It  is  no  easy  task  they 
have  done,  are  doing,  and  we 
fervently  hope  will  do.  It  is 
also  to  highlight  the  fact  that 
the  job  of  the  men  in  the 
Armed  Forces,  commissioned, 
enlisted,  or  inducted,  is  not  a 
matter  of  so  much  knowledge 
although  knowledge  he  must 
have.  Nor  is  it  a  use  of  his 
skill  or  his  professional  com- 
petence, although  both  are 
necessary  and  important. 

In  the  final  analysis  there 
are  three  things  our  fighting 
man  must  have  before  consid- 
ering his  knowledge,  his  pro- 
fessional qualifications,  or  his 
occupational  skills.  These 
qualities  have  built  our  forces ; 
they  insured  that  men  in  or- 
ganizations gave  a  good  ac- 
count of  themselves  when  the 
chips  were  down.  It  is  not 
too  much  to  believe  that  these 
qualities  must  be  in  the  men 
who  break  the  sound  barrier, 
and  fight  with  machines  as 
well  as  for  the  men  who  strug- 
gle on  foot  to  fight  with  the 
most  elementary  weapons, 
should  that  be  the  circum- 
stances under  which  they  find 
themselves. 

The  first  of  the  qualities 
may  be  called  "willingness." 
It  means  the  man  must  accept 
the  full  responsibility  of  the 
job  whether  it  be  officer,  non- 
commissioned officer,  or  pri- 
vate. He  accepts  the  privi- 
leges and  the  responsibilities, 
the  emoluments  and  the  re- 
strictions. 

The  second  quality  is  trust- 
worthiness, called  by  a  lot  of 
other  names.     He  is  depend- 


March  17,  1954— Packet  No.  46  of 
the  Selective  Service  Regulations, 
containing  corrected  pages  of 
Part  1621  to  reflect  the  provi- 
sions of  Amendment  No.  53  of 
the  regulations. 

March  22,  19  5  4 — Transmittal 
Memorandum  No.  69,  containing 
Local  Board  Memorandum  No. 
55,  concerning  the  periodic  re- 
view by  local  boards  of  the  cases 
of  registrants  classified  in  de- 
ferred or  exempt  classes. 

March  25,  1954 — Operations  Bul- 
letin No.  109,  Subject:  "Process- 
ing of  Special  Registrants  for 
Armed  Forces  Physical  Examin- 
ation and  for  Induction  and  Re- 
view and  Reopening  of  the  Clas- 
sifications of  Certain  Special  and 
Regular  Registrants  in  Class  II- 
A",  concerning  the  resumption  of 
the  processing  of  special  regis- 
trants who  are  physicians  and 
dentists  and  the  review  and  .re- 
opening of  the  classifications  of 
certain  special  and  regular  regis- 
trants who  are  physicians  or  den- 
tists classified  in  Class  II-A. 

March  26,  19  5  4 — Transmittal 
Memorandum  No.  68,  containing 
Local  Board  Memorandum  No. 
46,  as  amended,  concerning  noti- 
fications of  home  address,  reports 
of  separation,  and  reports  of 
death,  which  was  amended  to  re- 
vise and  clarify  the  procedures 
pertaining  to  those  documents. 

April  9,  1954— Operations  Bulletin 
No.  110,  Subject:  "Release  of 
Conscientious  Objectors  from 
Civilian  Work  and  Issuance  of 
Certificate  of  Release",  concern- 
ing the  processing  of  Class  I-W 
registrants  for  release  from  ci- 
vilian work  in  lieu  of  induction. 

able.  His  heart  as  well  as  his 
body  is  in  the  fight. 

The  last  quality  is  both 
harder  to  name  and  more  dif- 
ficult to  determine  ahead  of 
the  test.  It  is  the  capacity  to 
do  his  job  in  monotony,  in 
cold,  in  heat,  when  he  is  hun- 
gry, and  when  he  is  fright- 
ened. This  is  the  quality  that 
makes  men  able  to  use  their 
capacities  where  they  are 
needed.  The  absence  of  this 
quality  in  the  best  technician, 
the  best  scientist,  or  the  high- 
est skilled  man  makes  him 
worthless  to  the  Armed  Forces 
because  he  cannot  deliver  his 
competence  under  all  condi- 
tions. 

The  men  who  have  had  the 
qualities  outlined  above  have 
performed  the  services  which 
make  us  observe  Armed 
Forces  Day.  As  we  remember 
them  on  their  day  may  we  not 
forget  that  intellect,  no  mat- 
ter what  height,  technical  ca- 
pacity, no  matter  how  special- 
ized, and  skill,  no  matter  how 
great,  can  only  operate  for  the 
Nation's  survival  when  a  man 
is  willing,  trustworthy,  and 
can  take  it. 


Judicial  Review  Is 
Just  As  Limited  As 
Under  The  '40  Act 

The  Universal  Military  Training 
and  Service  Act,  as  amended,  is  no 
greater  invitation  to  the  review  oi 
classification  actions  by  courts  than 
its  predecessor  1940  Act,  penalties 
are  as  severe,  and  enforcement  as 
strict. 

Such  would  appear  to  be  one  of 
the  important  judicial  conclusions 
in  the  decision  in  United  States  v, 
Saul  Wider,  in  the  United  States 
District  Court  in  Eastern  Nevi 
York.  Judge  Galston  wrote  the 
opinion  March  17, 1954,  in  which  he 
took  occasion  to  delve  into  the  legis- 
lative history  of  the  current  act.   | 

The  reason  for  the  expression  on 
this  point  was  an  attempt  to  de- 
fend, on  the  part  of  a  registrant 
charged  with  willful  failure  to  obey 
an  induction  order,  when  the  cir- 
cumstance was  that  the  defendant 
did  not  even  go  to  the  inductioij 
station. 

The  decision  adds  further  stature 
to  the  body  of  case  law  which  re- 
quires exhaustion  of  administra- 
tive remedies  before  one  may  find 
voice  in  the  court  room.  The  court 
tersely  concluded:  "The  defend- 
ant's defense  here  is  that  he  was 
not  required  to  report  for  induction 
because  the  classification  was  er- 
roneous. Since  he  is  precluded 
from  raising  the  defense  at  this 
time,  it  follows  that  he  must  be 
found  guilty  of  the  charge  in  the 
indictment."  Wider  had  claimed 
to  be  a  conscientious  objector. 

The  court  said,  in  effect,  that 
even  if  this  were  not  so,  the  regis- 
trant had  not  sustained  his  burder 
of  proving  that  he  was  a  conscien- 
tious objector.  The  court  appearec 
to  look  for  outside  proof,  beyond 
the  registrant's  own  statements 
finding  none  "except  that  his 
mother  appeared  and  testified  al 
the  hearing  before  the  hearing  offi- 
cer designated  by  the  Department 
of  Justice."  The  court  relied  upoi 
the  Supreme  Court  ruling  in  the 
{Continued  on  page  .£) 


Selective  Service 
Could  Be  Answer 

The  following  statement  was  con- 
tained in  the  Report  of  the  Acting 
President  to  the  President  of  Trin 
ity  College,  Hartford,  Connecticut 

"The  grade  average  for  the  whole 
college  improved  last  year,  then 
were  more  A's  and  B's  and  fewei 
C's  and  D's,  not  as  many  student! 
were  put  on  probation  or  required 
to  withdraw,  and  the  Dean's  list 
reached  record  proportions.  N< 
simple  explanation  for  that  occurs 
to  me.  There  was  no  sizable  influj 
of  veterans  of  the  Korean  war.  I 
could  hardly  be  said  that  thi 
world's  affairs  were  in  better  shapi 
than  in  the  preceding  year.  Un- 
deniably, nevertheless,  one  coulc 
observe  last  year  a  growth  amonj 
our  undergraduates  of  interest  ii 
matters  of  the  intellect  and  a  con 
comitant  decrease  in  the  less  ma 
ture  manifestations  of  college  life 
At  least,  I  am  reasonably  sure  tha' 
the  improvement  was  not  related  tc 
the  cycle  of  the  sun  spots." 


i 


SELECTIVE  SERVICE 


As  we  went  to  press,  Lt.  Col.  Irving  W.  Hart,  Chief  Informa- 
ion  Officer,  Selective  Service  System,  and  Editor  of  SELEC- 
TIVE SERVICE,  was  scheduled  to  retire  on  April  30,  after 
Laving  been  on  active  duty  with  Selective  Service  since  1940. 


5.  S.  Duty  Highlights 
.mini  grant's  Career 

Mr.  Morris  Cukor  told  the  New 
ifork  Times  in  an  interview  last 
nonth,  "I  attained  the  pinnacle  of 
my  success  in  1918  when  I  was 
appointed  legal  adviser  of  the 
United  States  Selective  Service 
System  and  associate  member  of 
the  city's  draft  board." 

Mr.  Cukor  came  to  the  United 
States  70  years  ago  as  a  14-year- 
>ld  Hungarian  immigrant.  He  de- 
sided  to  become  a  lawyer  and  grad- 
uated from  New  York  University 
law  school.  He  has  been  an  out- 
standing civic  leader  and  has  held 
a  number  of  important  political 
jobs  during  the  past  70  years. 

Mr.  Cukor  reiterated  his  confi- 
dence in  America.  It  is  still  "a 
riessed  land  of  opportunity"  for 
bhe  new  immigrant,  he  said. 

After  70  years'  experience  in  this 
country  Mr.  Cukor  said  that,  if 
anything,  opportunity  is  more  alive 
today  than  it  ever  was. 

He  was  the  subject  of  a  VOICE 
OF  AMERICA  program  on  April 
17  which  dealt  with  our  treatment 
3f  immigrants. 


U.  S.  Mail  Gets  Thru 
But  Sometimes  Late 

Mrs.  Julia  P.  Lawton,  clerk  of 
New  York  Local  Board  No.  21,  was 
startled  when  she  answered  the 
phone  and  a  voice  at  the  other  end 
said  "What  did  you  send  a  classi- 
fication card  to  me  for,  I  am  48 
years  old." 

Mrs.  Lawton  advised  him  that 
she  was  sure  a  mistake  had  been 
made.  In  questioning  him  further, 
she  learned  that  the  card  he  had 
received  that  A.  M.  classifying  him 
in  I-H  was  dated  September  17, 
1941.  In  an  effort  to  get  to  the 
bottom  of  it,  Mrs.  Lawton  requested 
him  to  come  into  the  office. 

Next  day  the  man  showed  up  at 
the  local  board  with  his  classifica- 
tion card.  On  examining  the  Notice 
of  Classification,  Mrs.  Lawton 
found  the  date  of  mailing  was  Sep- 
tember 17,  1941,  and  the  postmark 
December  16,  1953.  The  Post  Office 
Department  gave  no  explanation  of 
where  the  card  had  been  all  this 
time. 

"Nobody  wants  war.  But  some 
of  us  want  the  things  we  can't  have 
without  war." — Lincoln  Steffens. 


Col.  Hart  Retired 
After  Long  Illness 
In  Army  Hospital 

Lt.  Col.  Irving  W.  Hart,  Chief 
Information  Officer  and  Editor  of 
SELECTIVE  SERVICE,  is  sched- 
uled to  retire  on  April  30  because 
of  physical  disability.  Colonel  Hart 
has  been  hospitalized  for  the  past 
6  months. 

From  the  standpoint  of  length  of 
service,  Colonel  Hart  was  one  of 
the  oldest  officers  in  the  System. 
He  was  appointed  a  Captain  on 
June  18,  1935,  and  was  one  of  the 
Reserve  officers  assigned  to  the 
Joint  Army  and  Navy  Selective 
Service  Committee. 

He  attended  the  Selective  Service 
Conferences  at  San  Francisco  in 
1935,  1937,  1939  and  1940.  It  was 
at  these  conferences  that  the  Selec- 
tive Service  program  was  devel- 
oped which  was  put  into  effect  so 
smoothly  in  1940. 

He  was  ordered  to  active  duty  in 
September  1940,  and  was  assigned 
to  the  Director  of  Selective  Service 
where  he  was  appointed  Public  Re- 
lations Officer.  He  served  almost 
continuously  in  that  capacity  until 
his  appointment  as  Chief  Informa- 
tion Officer  in  May  1946.  He  served 
in  this  capacity  from  May  1946 
until  his  retirement. 

Colonel  Hart  assisted  in  the  pub- 
lication of  SELECTIVE  SERV- 
ICE during  World  War  II,  and  was 
instrumental  in  its  revival  in  1950. 

Before  coming  to  Selective  Serv- 
ice, Colonel  Hart  had  gained  wide 
newspaper  experience.  He  was 
born  in  Boise,  Idaho,  and  went 
through  school  there.  He  had  a 
brief  period  of  World  War  I  Army 
service,  following  his  graduation 
from  Boise  High  School  in  1918. 
He  entered  the  University  of  Wash- 
ington in  1919,  but  he  was  lured 
away  from  the  campus  by  the 
glamour  of  the  newspaper  business. 

After  holding  reportorial  and 
editorial  executive  positions  on 
Pacfiic  Coast  newspapers,  includ- 
ing the  Seattle  Times,  Portland 
Telegram,  San  Diego  Sun,  Holly- 
wood News,  and  the  Los  Angeles 
Express,  he  returned  to  Boise  in 
1928  to  become  editor  of  the  Idaho 
Statesman. 

Soon  after  assuming  his  duties 
on  the  Statesman,  he  became  secre- 
tary to  the  Board  of  Directors  of 
the  Statesman  Printing  Company, 
and  President,  Idaho-Utah  confer- 
ence, Associated  Press  Newspapers. 

Colonel  Hart's  affiliations  include 
membership  in  the  National  Press 
Club  and  membership  in  the  Amer- 
ican Society  of  Newspaper  Editors. 

During  his  long  years  of  duty 
with  Selective  Service,  Colonel 
Hart  contributed  much  toward  a 
better  public  understanding  of  Se- 
lective Service,  its  operation,  and 
the  obligation  of  the  individual 
registrant.  His  public  information 
activities  made  the  job  of  many 
local  boards  a  bit  easier  through  a 
better  informed  public  which  was 
educated  on  the  basic  principles  of 
Selective  Service. 

Publication  of  SELECTIVE 
SERVICE  will  continue  as  a  func- 
tion of  the  Office  of  Legislation, 
Liaison  and  Public  Information. 
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Army  Explains 
Draft  Problem 

(Continued  from  page  1) 
to  the  group.  A  man  with  previous 
military  service  is  selected  to  argue 
in  favor  of  getting  the  country's 
best  men  into  the  military  service 
in  time  of  national  emergency.  A 
man  who  previously  worked  in  an 
industrial  plant  is  selected  to  show 
the  importance  of  industry  in  the 
defense  of  the  country  and  argue 
in  favor  of  deferring  essential 
workers.  The  arguments  in  favor 
of  deferring  farm  workers  are  pre- 
sented by  a  man  with  farm 
experience. 

A  man  with  college  training  is 
selected  to  explain  the  importance 
of  higher  education  in  the  defense 
of  the  country  and  present  argu- 
ments in  favor  of  deferring  better 
students.  Each  of  the  four  speak- 
ers is  given  a  list  of  arguments  he 
may  use  but  he  is  urged  to  make 
the  speech  in  his  own  words  and  to 
add  any  of  his  own  ideas  which  he 
thinks  will  support  his  argument. 

After  hearing  the  four  speakers, 
each  of  the  committees  are  in- 
structed to  consider  10  individual 
cases,  keeping  in  mind  the  speak- 
ers' arguments,  and  to  defer  4  and 
classify  6  in  I-A. 

Space  limitations  preclude  de- 
scribing the  10  cases  as  outlined  to 
the  class,  but  it  is  interesting  to 
note  that  the  mythical  principals 
in  the  cases  are  a  professional 
baseball  player,  a  cowhand,  a  dish- 
washer, a  skilled  machinist,  two 
college  students,  a  businessman,  a 
high-school  teacher,  a  chemical  en- 
gineer, and  a  doctor.  Each  case  is 
purposely  made  quite  complicated. 

Officers  in  National  Headquar- 
ters who  have  studied  the  exercise 
highly  commend  it  for  its  very 
worthy  purpose  and  its  thought- 
provoking  qualities,  even  though  it 
is  obviously  impossible  in  such  a 
short  time  to  give  the  young  men 
anything  but  the  most  superficial 
idea  of  how  a  local  board  deter- 
mines a  classification  and  the  man- 
ner in  which  facts,  the  regulations, 
and  the  law  are  weighed  before  any 
classification  can  be  made. 


Alabama  Clan  Sends 
35  Sons  To  Service 

Alabama  Local  Board  No.  3  writes 
that  one  family  in  their  county  has 
never  given  the  board  a  bit  of 
trouble. 

The  family  in  question  has  pro- 
vided 35  young  men  to  serve  in  the 
Armed  Forces  during  World  War 
II  and  during  the  Korean  conflict. 

During  World  War  II,  24  grand- 
children served  in  the  Armed  Forces 
and  4  granddaughters  did  defense 
work  at  Mobile,  Ala.,  and  at  Oak 
Ridge,  Tenn.  During  the  Korean 
conflict  11  grandchildren  entered 
the  Armed  Forces. 

This  family's  record  is  even  more 
amazing  in  that  they  defy  the  law 
of  averages.  Not  a  single  one  of 
the  grandchildren  who  were  exam- 
ined were  disqualified.  One  was 
placed  on  limited  sen-ice,  because 
of  the  fact  he  was  blind  in  one  eye, 
but  in  spite  of  this  he  was  inducted 
and  served  with  honor. 
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Judicial  Review 
Is  Still  Limited 

(Continued  from  page  2) 

Dickinson  case  that  burden  of  proof 
must  be  met. 

This  citation  was  reassuring  to 
lawyers  who  have  been  disturbed 
since  it  was  held  in  effect  in  Dick- 
inson that  a  "prima  facie"  claim, 
uncontroverted,  requires  the  re- 
spect of  classification  or  further 
exploration.  It  was  feared  that  a 
weak  showing,  if  not  contradicted, 
would  be  accepted  by  some  as 
"prima  facie." 

Reconciling  its  decision  with  the 
Supreme  Court's  views,  the  court 
said: 

"When  the  Dickinson  case  refers 
to  the  requirement  of  some  affirma- 
tive evidence  to  support  the  board's 
finding  'in  cases  such  as  this,'  it 
seems  that  what  the  court  had  in 
mind  were  cases  wherein  the  regis- 
trant had  submitted,  in  support  of 
his  claim,  evidence  which  was  more 
than  statements  of  a  subjective 
state  of  mind  relative  to  his  reli- 
gious beliefs.  This  is  not  to  say  that 
a  registrant  claiming  exemption 
must  always  support  his  claim  by 
presenting  documentary  evidence 
or  witnesses  to  testify  in  his  be- 
half. His  own  testimony  may,  in 
proper  circumstances,  contain  evi- 
dence of  actions  or  other  objective 
manifestations  of  the  sincerity  of 
his  religious  beliefs. 

"It  was  within  the  province  of  the 
selective  service  authorities  to  dis- 
believe the  registrant's  own  state- 
ments or  to  doubt  his  good  faith. 
For  the  court  now  to  say  that  the 
board  erred  in  disbelieving  the  reg- 
istrant would  be  to  usurp  the 
board's  function  and  to  go  contrary 
to  the  established  rule  that  the 
courts  are  not  to  weigh  the  evi- 
dence. Moreover,  if  the  claim  to 
exemption  because  of  religious  be- 
liefs, without  more,  is  sufficient  to 
make  out  a  prima  facie  case  where 
the  local  board,  having  the  advan- 
tage of  personally  meeting  and 
talking  to  the  registrant,  doubts 
his  sincerity  or  good  faith,  the 
practical  effect  would  be  that  the 
actual  burden  of  proof  would  fall 
on  the  selective  service  authorities 
to  show  that  the  registrant  is  not 
eligible  to  exemption.  That,  of 
course,  is  contrary  to  existing  law." 

Holding  that  the  registrant  had 
no  right  to  examine  the  FBI  report 
at  the  trial  the  court  concluded : 

"Finally  there  remains  for  con- 
sideration the  application  made  by 
the  defendant's  attorney  during  the 
trial  for  the  right  to  examine  the 
FBI  report  of  the  investigation 
made  pursuant  to  the  hearing  con- 
ducted by  the  Department  of  Jus- 
tice in  accordance  with  section 
456 (j)  of  Title  50  U.  S.  C.  A.  App. 
(The  Universal  Military  Training 
and  Service  Act,  as  amended).  The 
report  was  not  transmitted  to 
either  the  local  board  or  the  Appeal 
Board.  The  letter  from  the  Depart- 
ment of  Justice  forwarding  the  re- 
port of  the  hearing  officer  to  the 
Appeal  Board  makes  no  reference 
to  the  F.  B.  I.  report.  Moreover, 
the  hearing  officer's  report  does  not 
purport  to  base  his  recommenda- 
tion on  any  material  contained  in 
the  F.  B.  I.  report.  Consequently 
the  defendant's  application  was 
properly  denied.  See  United  States 
v.  Nugent,  346  U.  S.  1,  6,  note  10." 
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Some  ROTC  Grads  Will 
Have  To  Serve  As  Airmen 

We  are  advised  that  roughly  1 
out  of  3  Air  Force  ROTC  gradu- 
ates will  go  on  active  duty  this  year 
in  rank  of  airman  third  class,  or 
else  be  reported  to  Selective  Serv- 
ice. Latest  figures  show  less  than 
9,000  of  the  13,000  AFROTC 
seniors  will  be  commissioned.  With 
the  exception  of  about  1,000  engi- 
neers and  technicians,  they  are 
students  who  did  not  sign  up  for 
flying  training. 


"Only  Natural  For  Me 
To  Be  Serving  S.  S." 

"My  grandmother,  Mrs.  Doll  Wil- 
son, was  World  War  I  Gold  Star 
Mother,  having  9  sons  to  serve  in 
the  Army  at  the  same  time.  All  of 
them  came  home  safe.  There  are 
7  still  living.  My  father  died,  when 
I  was  4  years  old,  from  a  shrapnel 
wound  and  being  gassed.  My  hus- 
band served  in  World  War  II.  It 
seems,  after  all  this,  it  is  only 
natural  for  me  to  be  working  with 
Selective  Service." 

The  foregoing  is  from  a  letter 
written  to  Selective  Service  by 
Clerk  Anna  W.  Pell,  Local  Board 
86,  Danbury,  N.  C. 


That's  Enough! 

Washington  State  Local  Board 
No.  29  received  the  following  re- 
sponse to  their  request  for  current 
information  concerning  a  regis- 
trant's family  status: 

"Dog  stolen,  cat  run  away  and 
turtles  died;  therefor  do  not  have 
any  other  dependents  than  my  wife 
and  children." 


No!    No  Couch 

A  young  man  entered  the  office  of 
a  San  Antonio  local  board  and 
paused  at  the  registrar's  desk.  The 
clerk  was  nearly  through  with  an 
interview  with  another  young  man 
when  the  visitor  suddenly  asked, 
"Are  you  a  psychiatrist?"  "No, 
why?"  "You  ask  so  many  ques- 
tions," he  replied. 


Glass  II  Survey 
Yields  Much  Data 

(Continued  from  page  1) 
occupations,  3,842. 

The  survey  also  revealed  that 
the  23,872  in  Class  II-A  were  em- 
ployed in  the  following  broad  ac- 
tivities:, (air  craft,  ships  and  ord- 
nance) 7,678;  (metals,  nonmetals, 
machinery,  equipment  and  contain- 
ers) 3,907;  (chemicals  and  rubber) 
1,812;  (petroleum,  gas  and  coal) 
1,225;  (health  and  welfare)  2,676; 
(research  and  education)  3,433; 
(all  other  activities)  3,141. 

Out  of  the  total  of  71,820  men  in 
II-C  on  October  31,  1953,  44,471 
were  listed  as  farm  operators  or 
assistants;  2,030  were  farm  fore- 
men; and  25,319  were  listed  as  other 
agricultural  employees. 

The  survey  revealed  further  that 
the  71,820  II-C  men  were  divided 
among  the  following  types  of 
farms:  dairy,  24,042;  grain,  3,436; 
livestock  and  poultry,  4,988;  fruit 
and  vegetable,  2,512;  diversified 
farms,  34,976;  all  other,  1,866. 

Some  interesting  information 
was  learned  from  the  survey  on 
the  length  of  time  men  had  been 
in  Class  II-A  and  II-C. 

Of  the  total  23,872  in  Class  II-A, 
33.1  percent  had  been  in  Class  II-A 
for  less  than  1  year,  while  31.3  per- 
cent had  been  in  that  class  from  1 
to  2  years;  24.8  percent  had  been  in 
Class  II-A  for  2  to  3  years,  and 
10.8  percent  had  been  in  Class  II-A 
for  3  years  or  more. 

The  survey  revealed  that  many 
of  the  II-C  farm  deferments  had 
been  retained  for  long  periods  of 
time.  For  example:  Of  the  71,820 
total  in  II-C,  some  29.8  percent  had 
been  in  that  class  for  3  yeai's  or 
more;  26.6  percent  had  been  in  that 
class  for  1  to  2  years,  while  19.1 
percent  had  been  in  II-C  for  2  to  3 
years,  and  24.5  percent  had  been  de- 
ferred as  farmers  for  less  than  1 
year.  

Draft  Board  Defined 

Mrs.  Margery  D.  Skinner,  clerk 
of  Texas  Local  Board  No.  68,  says 
a  draft  board  is:  "The  place  where 
young  men  are  weighed  and  found 
wanted." 


Here's  Ho 

w  They're  Classified 

(As  c 

»f  March  1,  1954) 

CLASS 

I-W  (Released) ... 

76 

Total 

14,661,069 

I-D    Member    of    Re- 

T-A and  I-A-0  Exam- 

serve Component* 

321,192 

ined  and  Acceptable. 
I-A    and    I-A-0    Not 

229,637 

II-A  Occupational  De- 

ferment   (Except 

Examined 

961,628 

Agr.)* 

20,855 

I-A  and  I-A-0  Induc- 

II-A (Apprentice)*..     . 

7,051 

tion  Postponed... 

8,536 

II-C    Agricultural   De- 

I-S    Statutory    Defer- 

ferment*   

62,687 

ment — High  School 

96,528 

II-S  Occupational  De- 

I-S    Statutory    Defer- 

ferment (Student)*... 

173,708 

ment — College* 

16,676 

III-A  Dependency  De- 

1-0 Conscientious  Ob- 

ferment*..  

1,158,536 

jector,  Examined  and 

IV-A  Completed  Serv- 

Acceptable  

1,386 

ice:    Sole    Surviving 

1-0  Conscientious  Ob- 

Son  

493,765 

jector,  Not  Examined. 

1,951 

IV-B  Officials* 

21 

I-C  (Inducted) 

849,886 

IV-C  Aliens 

9,454 

I-C  (Enlisted  or  Com- 

IV-D Ministers,  Divin- 

missioned)   _    

1,453,722 

ity  Student 

62,155 

I-C  (Discharged) 

573,768 

IV-F  Unfit  for  Service*. 

1,853,783 

I-C  (Reserve) 

863,821 

V-A  Over  Age  of  Lia- 

I-W (At  Work) 

4,127 

bility _ 

5,436,120 

*May  include  some  26  and  over  li 

ible  up  to  35. 

GOVERNMENT  PRINTING  C 


■ICE        296467-p 


S.  S.  Employee 
Given  Awards  I 
For  New  Ideas 


Cash  awards  have  been  made  i 
six  additional  Selective  Service  er 
ployees  whose  suggestions  have  a 
suited  in  a  saving  to  the  Goven 
ment. 

Seven  other  employees  receivt 
certificates;  two  received  a  Certii 
cate  Of  Adoption,  and  five  we] 
awarded  a  Certificate  Of  Improv> 
ment. 

The  $50  cash  awards  were  wc 
by  Albert  P.  Ryde,  Illinois  Sta' 
Headquarters;  Frances  A.  Drak 
Michigan  Local  Board  No.  54;  ar, 
Almeda  F.  McGraw,  Ohio  Loci 
Board  No.  30. 

The  three  employees  receivin 
$25  cash  awards  were:  Majoj 
Stoner,  Wisconsin  Local  Board  N 
65;  Grace  A.  Mehaffey,  Tennessi 
Local  Board  No.  51;  and  Doris  < 
Christmas,  National  Headquarter 

Certificates  Of  Improvement  we: 
awarded  to  the  following  five  en 
ployees:  Jack  A.  Samperi,  Coi 
necticut  Local  Board  No.  \i 
Frances  A.  Drake,  Michigan  Loci 
Board  No.  54;  Blanche  Epstei: 
New  York  City  Local  Board  N 
15;  Doris  C.  Hardy,  Wyomir 
State  Headquarters;  Grace  ] 
Shelton,  South  Dakota  State  Hea< 
quarters. 

The  two  employees  who  we: 
awarded  a  Certificate  Of  Adoptic 
were :  Mabel  Clarke,  Virginia  Loe 
Board  No.  58;  Josephine  Mane 
National  Headquarters. 

Frances  A.  Drake,  Michigs 
Local  Board  No.  54,  submitted  tw 
suggestions  and  was  awarded  cas 
for  one  and  a  certificate  for  tl 
other. 

As  of  February  28,  1954,  a  toti 
of  529  suggestions  had  been  ri 
ceived  from  employees  throughoi 
the  System.  One  or  more  suggei 
tions  has  been  received  from  eac 
of  the  48  States,  Puerto  Rio 
Hawaii,  and  Alaska. 

A  summary  of  the  action  take 
on  these  suggestions  follows: 

Eighteen  were  awarded  cash;  3 
were  awarded  Certificates  C 
Adoption;  32  were  awarded  Cei 
tificates  Of  Improvement ;  286  we] 
rejected;  and  162  are  still  pendin; 

Inductee  Thanks  L.  B. 
For  His  Fair  Treatment 

The  following  letter  was  receive 
by  Mass.  L.  B.  No.  15  from  one  c 
their  registrants  after  he  was  ii 
ducted  into  Service: 
"Dear  Sirs: 

Now  that  in  some  real  sense 
am  no  longer  under  your  jurisdk 
tion,  I  feel  that  it  may  be  at  las 
permissible  to  express  my  sincer 
appreciation  of  the  fair,  courteous 
and  considerate  treatment  which 
have  always  received  from  thi 
Board.  The  part  you  play  in  achie's 
ing  our  common  goal,  the  defens 
of  this  nation  and  the  way  of  life  i 
embraces,  is  in  many  respects  muc 
more  difficult  than  mine,  and  so  it  i 
a  real  tribute  to  your  ability  tha 
you  can  perform  this  task  bot 
effectively  and  courteously." 

"It  is  better  to  be  alone  than  i 
bad  company." — Geo.  Washingtoi 
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Service  in  Armed 
Forces  of  Other 
Countries 

I  Some  40  men  have  applied  up  to 
lay  1,  1954,  to  the  Department  of 
[tate  and  the  Department  of  De- 
fense for  permission  to  serve  in 
he  armed  forces  of  a  foreign 
puntry. 

I  Under  the  provisions  of  section 
149  (a)  (3)  of  the  Immigration  and 
Nationality  Act,  a  national  of  the 
United  States,  whether  by  birth  or 
[aturalization,  shall  lose  his  nation- 
lity  by  entering  or  serving  in  the 
Irmed  forces  of  a  foreign  state, 
Inless  prior  to  such  entry  or  serv- 
pe,  he  is  specifically  authorized,  in 
L'riting,  to  do  so  by  the  Secretary  of 
State  and  the  Secretary  of  Defense. 

An  administrative  agreement  has 
een  entered  into  between  the  De- 
lartment  of  Defense  and  the  De- 
artment  of  State  whereby  individ- 
ials  who  desire  to  serve  in  the 
rmed  forces  of  a  foreign  country 
rill  process  their  applications 
hrough  the  Secretary  of  State,  who 
rill  co-ordinate  them  with  the  Sec- 
etarv  of  Defense. 

A  Department  of  Defense  spokes- 
nan  informed  "Selective  Service" 
hat  since  the  start  of  the  program 
hey  have  received  on  the  average 
>f  one  request  per  week  for  permis- 
ion  to  serve  in  the  armed  forces 
if  a  foreign  country.  To  date  all 
'equests  have  been  denied. 

Most  of  the  applicants  desire  to 
nlist  in  the  armed  forces  of  a 
'oreign  country  for  the  purpose  of 
)ursuing  flight  training.  The 
standards  for  aviation  cadets  in  the 
irmed  forces  of  most  foreign  coun- 
ries  are  lower  than  the  standards 
let  by  the  U.  S.  Air  Force. 


3SS  Adopts  New 
Accounting  System 

I  After  considerable  study  the 
(Selective  Service  System,  with  the 
Icooperation  of  the  General  Account- 
ling  Office,  developed  the  new  ac- 
counting system.  The  new  system 
(follows — with  modifications  to  suit 
;the  needs  of  the  Selective  Service 
System — the  best  principles  of  com- 
mercial accounting.  The  new  sys- 
jtem  is  more  simple,  requires  less 
(records,  gives  management  more 
^timely  accurate  records  and  is  more 
economical  than  the  old  system. 
I  After  one  year's  trial  operation, 
[the  system  has  proven  very  satis- 
factory, so  much  so  that  the  Comp- 
itroller  General  of  the  United  States 
smade  favorable  reference  to  Selec- 
tive Service's  progress  in  this  field 
in  his  Annual  Report  to  the 
[Congress. 

|  Approval  of  the  new  system  by 
l  the  Comptroller  General  was  his 
last  official  act  before  he  retired  on 
,  April  30,  1954. 


Joint  U.  S.-Canadian  Civil 
Defense  Test  Points  Up 
Urgent  Need  for  Disaster  Plan 


By  Maj.  Gen.  Lewis  B.  Hershey 


A  nationwide  Civil  Defense 
test  exercise  will  be  held  on 
June  14  and  15.  The  Domin- 
ion of  Canada  is  holding  a 
similar  test  at  the  same  time, 
and  the  two  are  being  coordi- 
nated. 

The  concern  of  the  govern- 
ments of  the  Dominion  of  Can- 
ada and  of  the  United  States 
about  civil  defense  cannot  be 
doubted.  The  concern  of  the 
great  mass  of  the  citizens  of 
the  United  States  is  not  appar- 
ent. There  are  many  and  en- 
couraging exceptions  in  some 
areas  of  the  United  States  to 
this  apparent  lack  of  concern 
over  the  possibility  of  future 
attacks  by  an  enemy  with 
thermo  nuclear  weapons. 

The  reasons  given  for  the 
apparent  lack  of  concern  on 
the  part  of  large  numbers  of 
our  citizens  range  from  com- 
plete and  fatalistic  hopeless- 
ness to  the  complacency  which 
comes  with  a  firm  belief  that 
it  cannot  and  will  not  happen 
here. 

The  acceptance  of  certainty 
of  annihilation  by  a  hydrogen 
bomb  makes  a  do-nothing 
course  of  action  a  logical  re- 
sult. To  do  nothing  because 
the  situation  is  accepted  as 
hopeless  is  a  type  of  defeatism 
that  has  not  been  heretofore 
characteristic  of  the  citizens 
of  the  United  States. 

Complacency  has  been  a 
more  frequent  attribute  of  our 
citizenry.  The  past  has  had 
warnings  of  danger  far 
enough  in  advance  to  prevent 
catastrophe.  The  future  will 
require  protective  measures 
understood  by  all  prior  to  the 
warnings  of  attack.  There 
will  be  too  little  time  after- 
wards. 

An  old,  a  very  old  concept 
of  preparation  for  survival 
must  be  revived.  Since  the 
frontier  disappeared  we  have 


looked  to  the  National  Govern- 
ment to  provide  measures  for 
our  individual  survival.  The 
part  to  be  played  by  the  indi- 
vidual citizen  in  the  direct 
measures  to  insure  survival 
was  prescribed  by  the  Govern- 
ment. Our  Nation  has  been 
fortunate  in  that  attacks  have 
been  on  the  homelands  of  our 
allies  and  associates,  not  on 
ours. 

Attacks  on  our  homeland 
will,  of  course,  be  met  by  our 
defense  forces  with  the  indi- 
vidual members  of  these 
forces  directed  as  heretofore, 
but  in  addition,  each  of  our 
citizens  must  know  what  he 
should  do  to  increase  his 
chances  for  individual  sur- 
vival. These  measures  are 
his  responsibility  to  learn  and 
to  plan  to  implement. 

The  Selective  Service  Sys- 
tem must  start  thinking  about 
how  it  will  operate  under  con- 
ditions which  the  new  form  of 
attack  would  create.  It  must 
be  prepared  to  carry  out  its 
functions  in  any  segment  that 
may  remain  intact.  Each  ele- 
ment must  be  ever  conscious 
of  its  main  mission  of  provid- 
ing personnel  for  the  Armed 
Forces.  To  do  so  under  pos- 
sible conditions  of  attack  or 
threatened  attack  may  well  re- 
quire the  utmost  in  flexibility 
of  procedure  and  the  exercise 
of  the  highest  initiative  by 
personnel. 

Necessity  for  action  may  be 
the  only  competent  source  of 
authority. 

The  Civil  Defense  Test  Ex- 
ercise provides  an  incentive 
for  the  National  Headquar- 
ters, each  State  Headquar- 
ters, and  every  local  board  to 
■visualize  the  conditions  with 
which  each  may  be  faced  and 
to  provide  adequate  plans  to 
meet  any  eventuality. 


Proud  Record  of  Service 

The  following  editorial  appeared  in  a 
recent  issue  of  The  Reporter  Dispatch. 
White  Plains.  New  York,  and  is  repeated 
herewith  verbatim  as  confirmation  of  what 
we  have  been  saying  all  along. 

Periodically  there  appears  in  the 
news  columns  a  report  that  a  se- 
lective-service board  has  served  a 
draft  notice  on  a  man  already  in 
military  service,  or  one  long  dead 
or  years  beyond  the  age  of  con- 
scription. Such  a  mix-up  was  re- 
ported only  last  week,  when  by  er- 
ror a  notice  from  Draft  Board  11 
in  the  Central  Westchester  area 
was  sent  to  a  seventy-year-old 
Rochester  man. 

These  mistakes  unfortunately  put 
draft  boards  in  a  rather  embarrass- 
ing position  with  the  public.  They 
tend  to  give  the  impression  that 
this  is  another  governmental  bu- 
reaucracy, mired  in  inefficiency  and 
indifference. 

Nothing  could  be  further  from 
the  truth. 

Though  draft  boards  do  not  come 
in  contact  with  such  a  large  seg- 
ment of  the  male  public  as  they  did 
during  World  War  II  and  the  Ko- 
rean outbreak,  their  service  has 
continued,  quietly  and  efficiently, 
since  conscription  started  in   1940. 

Draft  board  members  receive  no 
pay.  They  are  public-spirited  citi- 
zens devoting  tremendous  amounts 
of  time  to  a  service  vital  to  our 
country.  Some  of  them  have 
served  continuously  since  1940; 
most  of  the  others  have  served  for 
periods  of  several  years. 

All  of  them  have  undertaken  and 
discharged  competently  the  tremen- 
dous responsibility  of  sending  the 
sons  of  their  friends  and  neighbors 
off  to  war,  possibly  not  to  return. 

To  be  sure,  a  clerical  error  has 
been  made  here  and  there.  But  it 
is  remarkable  that  the  number  of 
errors  in  decisions  on  which  youth 
should  serve  and  which  should  be 
exempted  have  been  few,  indeed. 

The  record  of  service  of  draft 
board  members  is  a  proud  one. 
Let's  not  judge  them  by  the  occa- 
sional news  items  reporting  that 
Uncle  Sam's  "Greetings"  have  been 
sent  to  the  wrong  men. 


Our  Young  Women 
Have  Battle  Instinct 

The  following  is  an  excerpt  from 
a  letter  written  to  the  editor  of 
Science  and  Health: 

"In  the  enormous  draft  that  must 
come,  many  of  us  believe  that  the 
young  and  single  women  could  be 
drafted  into  the  armed  services, 
and  even  serve  overseas.  The  bat- 
tle instinct  is  very  strong  in  our 
teen-age  girls,  and  even  in  the 
women  up  to  25  years  old.  And 
they  can  be  good  soldiers  overseas. 
The  middle-aged  folks  can  capably 
carry  on  the  work  of  making  ma- 
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General  Herskey 
Guest  Speaker  at 
Unique  Ceremony 

Many  local  boards  have  reported 
to  "Selective  Service"  that  they 
have  been  participating  in  going- 
away  ceremonies  for  inductees,  but 
something  new  has  been  called  to 
our  attention  by  Indiana  Local 
Board  No.  76,  Steuben  County,  Ind. 
This  local  board  reported  that  on 
May  13  an  appreciation  program 
was  held  to  pay  tribute  to  every 
man  from  the  county  who  had  gone 
into  service  since  the  start  of  the 
Korean  War. 

The  appreciation  ceremony  was 
held  at  the  high  school  auditorium 
and  Maj.  Gen.  Lewis  B.  Hershey 
returned  to  his  home  town  to  be 
the  guest  speaker  at  the  ceremony. 

The  purpose  of  the  service  was 
to  give  the  people  of  Steuben  Coun- 
ty the  opportunity  to  express,  to 
the  young  men  who  have  served  in 
our  Armed  Forces,  their  apprecia- 
tion for  the  service  they  performed 
to  keep  their  Nation  free.  The 
theme  of  the  service  was  "Our  Re- 
turned Korean  Veterans  Have 
Shown  Us  Their  Patriotism — now 
let  us  show  them  our  appreciation 
for  their  Actions." 

The  service  itself  started  with 
one-half  hour  of  music  played  by 
the  Fremont  High  School  band. 
The  Korean  veterans  then  marched 
into  the  gymnasium  to  their  re- 
served seats  and  there  was  a  post- 
ing of  the  massed  colors  of  all  vet- 
erans organizations  of  Steuben 
County.  The  Star  Spangled  Ban- 
ner was  played  by  the  band  and  this 
was  followed  by  the  invocation  and 
a  welcome  to  the  Korean  veterans 
and  their  guests.  General  Hershey 
was  introduced  and  gave  the  prin- 
cipal address  after  which  cer- 
tificates were  presented  to  the  next 
of  kin  of  deceased  Korean  veterans. 
A  memorial  prayer  was  recited  and 
taps  were  played.  Next,  certificates 
were  presented  to  the  Korean  vet- 
erans who  were  on  hand  and  then 
the  names  were  read  of  those 
eligible  veterans  who  were  not 
present.  The  massed  colors  were 
retired,  after  which  the  benedic- 
tion, was  said. 

The  committee  repsonsible  for 
arranging  this  appreciation  cere- 
monial was  composed  of  delegates 
from  the  several  Lions  Clubs  in  the 
county,  the  Rotary  Club,  the  Com- 
mercial Club,  The  Steuben  Farm 
Bureau,    Home    Economics    Clubs, 


the  County  Industrial  Association, 
all  County  American  Legion  Posts, 
Veterans  of  Foreign  Wars,  and 
Local  Board  No.  76. 

Members  of  Indiana  Local  Board 
No.  76  are  Glen  L.  Myers,  Corneal 
R.  Bratton,  Floyd  A.  Smith,  Lee 
Hirsch,  and  Merritt  D.  Boyer. 

The  State  Director  of  Minnesota 
has  reported  that  a  somewhat  simi- 
lar program  was  held  in  March  at 
Mankato,  Minn. 


One-sixth  of  Korean 
Vets  Trained  Under 
the  18-month-old 
Korean  GI  Bill 

The  Veterans  Administration  re- 
cently announced  that  one  out  of 
every  six  post-Korean  veterans  in 
America  has  trained  at  some  time 
or  other  under  the  18-month-old 
Korean  GI  bill.  377,000  trainees 
enrolled  for  courses  ranging  all  the 
way  from  grade-school  work  to 
postgraduate  college  study.  Nearly 
192,000  attended  colleges  and  uni- 
versities. About  117,000  enrolled 
in  schools  below  the  college  level, 
with  trade  and  vocational  courses 
being  the  most  popular.  More 
than  23,000  enrolled  in  grade 
schools  and  high  schools,  19,000  in 
business  schools,  and  5,700  in  cor- 
respondence schools. 

Nearly  56,000  veterans  trained 
on  the  job,  with  nearly  two-thirds 
of  these  in  apprenticeship  pro- 
grams. Approximately  13,000 
were  enrolled  in  institutional  on- 
farm-training  programs  which  con- 
sist of  a  combination  of  classroom 
study  and  actual  experience  on  the 
farm. 

Applications  for  training  are 
reaching  the  VA  Regional  Offices  at 
the  rate  of  35,000  a  month.  Nearly 
two  and  one-half  million  veterans 
have  seen  service  since  the  out- 
break of  Korean  fighting. 


On  24  June  1952,  Local  Board  No. 
30  in  Mandan,  N.  Dak.,  inducted  a 
Harold  E.  Wolf.  The  registrant 
returned  recently  with  the  rank  of 
Sergeant  First  Class,  and  after  hav- 
ing served  in  Korea  for  one  year 
has  now  enlisted  in  the  Natiunal 
Guard. 

On  15  April  1952,  Harold  E.  Wolf 
was  appointed  clerk  of  the  local 
board  that  inducted  him. 


April  7,  1954 — Transmittal  Memo- 
randum No.  70,  containing  Local 
Board  Memorandum  No.  31,  as 
reissued,  concerning  the  report- 
ing of  alien  registrants  suspect- 
ed of  being  illegally  within  the 
United  States  to  the  Immigra- 
tion and  Naturalization  Service. 

April  21,  1954 — Operations  Bul- 
letin No.  55,  as  amended,  Sub- 
ject: "Statutory  Exemption  of 
Reservists  and  Postponements  of 
Inductions  Under  Local  Board 
Memorandum  No.  20,"  which  was 
amended  to  provide  for  the  cases 
of  registrants  who  solely  for  the 
convenience  of  the  Government, 
are  transferred  from  the  Na- 
tional Guard  to  the  Air  National 
Guard  or  vice  versa. 

April  23,  1954 — Operations  Bul- 
letin No.  Ill,  Subject:  "Special 
College  Qualification  Test,"  con- 
cerning applications  for  the  spe- 
cial test  to  be  given  on  May  20, 
1954. 

May  6,  1954 — Transmittal  Memo- 
randum No.  71,  containing  the 
rescission  of  Local  Board  Memo- 
randum No.  25,  Subject:  "Obli- 
gation of  Reservists  under  the 
Selective  Service  Act  of  1948." 

May  12,  1954 — Operations  Bulletin 
No.  112,  Subject:  "Timely  Filing 
or  Submission  of  Notices  or  In- 
formation," concerning  the  use 
of  the  date  of  mailing  as  the 
effective  date  of  filing  or  submis- 
sion when  a  notice  or  informa- 
tion is  transmitted  by  mail. 


Religion  Not  Neglected 
By  Military  Personnel 

The  Department  of  Defense  re- 
cently announced  that  9,000,000 
persons  attended  services  con- 
ducted at  Army  chapels  during  the 
last  six  months  of  1953. 

Attendance  at  the  150,370  serv- 
ices conducted  by  Army  chaplains 
totaled  8,265,364,  while  those  at- 
tending religious  services  con- 
ducted by  visiting  clergymen  under 
Army  auspices  amounted  to  1,189,- 
907.  This  brought  the  overall  at- 
tendance figure  to  9,455,271  for  the 
period. 

During  the  same  period,  4,124 
marriages  were  solemnized,  5,902 
baptisms  were  performed,  and 
3,031  funerals  conducted. 

There  were  approximately  1,480 
chaplains  on  duty  during  that  pe- 
riod. The  above  show  that  the 
man  who  wants  to  attend  church 
attends  services  whether  a  military 
man  or  a  civilian.  Of  course  there 
is  no  way  of  estimating  the  number 
of  service  personnel  attending  serv- 
ices conducted  in  churches  off  the 
post. 


Early  Discharge  for 
"TwoTimeDraftee" 

An  estimated  2,000  G.  I.'s  who 
are  serving  their  second  draft  hitch 
will  be  discharged  ahead  of  sched- 
ule under  an  agreement  recently  en- 
tered into  by  the  Department  of 
Defense  and  Congressman  Dewey 
Short,  Chairman  of  the  House 
Armed  Services  Committee. 

The  Department  of  Defense  took 
the  problem  of  the  two-time 
draftees  up  at  the  request  of  Con- 
gressman Short.  They  recently 
advised  him  that  the  Army  will 
hereafter  credit  such  men  with  the 
period  they  spent  in  service  the 
first  time. 

That  means  that  they  will  get  up 
to  a  year  knocked  off  their  current 
24-month  draft  terms.  For  some, 
this  will  mean  prompt  discharge. 

Ordinarily,  a  man  is  not  drafted  j 
more  than  once.  However,  men 
who  served  less  than  90  days  in  the 
"shooting"  stage  of  World  War  II 
or  who  served  less  than  a  year  be- 
tween September  19, 1940,  and  June 
1948  were  not  included  in  the  gen- 
eral draft  exemption  for  veterans. 

The  law  did  not  provide  giving 
them  credit  for  the  previous  serv-  I 
ice  if  they  were  recalled  under  the 
Selective  Service  Act  of  1948. 

The  Office  of  Public  Information,  | 
Department  of  Defense,  confirmed  I 
that  this  policy  has  been  agreed  to  I 
and   that   appropriate   instructions  I 
are   currently   being   sent   to   field 
commanders.     "It  is,  therefore,  ex- 
pected that  this  new  policy  will  be 
in  full  operation  within  the  next  30 
days,"  the  Department  of  Defense 
spokesman  said. 


Vets  More  Literate 

In  a  recent  study,  the  U.  S. 
Census  Bureau  found  that  the 
average  male  veteran  today  has 
completed  more  than  12  years  of 
school.  The  average  nonvet- 
eran  male  a  little  less  than  9 
years. 

One  reason  for  the  difference 
in  educational  achievement,  ac- 
cording to  the  Census  Bureau, 
has  been  "the  advantage  of  edu- 
cational privileges  under  the 
G.  I.  bill." 


Didn't  Have  a  Chance! 

Opportunity  for  service  does  not 
exist  as  much  in  some  places  as  in 
others. 

Mr.  John  P.  West,  clerk  of  the 
board  at  Clarksville,  Texas,  reports  I 
the  following  reaction  of  a  delin- 
quent registrant  brought  to  trial: 
"The  lawyer  told  me  I  didn't  have 
a  chance  to  beat  the  case,"  he  told 
the  court.  "I  don't  believe  I  can 
serve  the  Lord  very  well  in  prison, 
so  I  believe  I'll  just  go  on  into  the 
army." 


We  Point  With  Pride 

In  World  War  II  your  system  had  approximately  7,000  offices,  registered 
over  50,000,000  men  (36,000,000  of  whom  were  processed,  requiring  some 
250,000,000  separate  classification  actions),  inducted  more  than  10,000,000 
men  (and  was  responsible  indirectly  for  voluntary  enlistment  of  millions 
more),  employed  more  than  200,000  employees  (most  of  whom  were  un- 
compensated). 

In  the  operations  during  1917,  1940  and  1948,  the  Selective  Service  Sys- 
tem has  utilized  the  service  of  some  450,000  persons  (mostly  uncompen- 
stated),  registered  nearly  90,000,000  men,  inducted  15,000,000  and  aided 
the  recruiting  of  many  millions  more. 
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urt  of  Appeals 
[tholds  I-A  Status 
Mich.  Registrant' 

liberal  trend  regarding  proof 
mscientious  objection  was  pur- 
y  arrested  in  the  Sixth  Circuit 
le  past  month  when  the  Court  of 
eals  affirmed  conviction  of  Joe 
lez  Gonzales  in  eastern  Michi- 
on  a  charge  of  failure  to  sub- 
to  induction. 

lis  case  appears  to  be  at  vari- 
with  the  decisions  in  the  Taffs 
allied  cases  handed  down  re- 
ly in  other  areas.  The  regis- 
it's  expressed  willingness  under 
ain  circumstances  if  attacked  to 
md  himself  and  members  of  his 
ily  even  to  the  point  of  taking 
appeared  to  be  a  factor  in  the 
rt's  determination  that  a  person 
be  a  sincere  Jehovah's  Witness, 
not  be  a  conscientious  objector, 
loreover,  the  court  held  that  the 
'.strant  was  not  entitled  to  a  copy 
he  hearing  officer's  report  and 
he  proposed  recommendation  to 
Department  of  Justice  to  the  ap- 
1  board  before  such  recom- 
ldation  was  submitted  to  the 
eal  board. 

he  court  also  rejected  a  further 
m  that  the  appeal  board  had  de- 
1  due  process  by  not  giving  Gon- 
;s  an  opportunity  to  answer  an 
erse    report    and    recommenda- 

prior  to  final  classification. 

[Tie  court  concluded  that  docu- 

ntary  evidence  appearing  in  the 

strant's  file   revealed   that   the 

>eal   board  did  have  a  basis  in 

for  its  determination, 
inally  the  court  found  no  fault 
the  hearing  officer's  finding 
it  the  registrant  appeared  to  be 
sincere  Jehovah's  Witness,  but 
at  his  affiliation  with  that  reli- 
jus  body  one  month  after  regis- 
.tion  had  been  too  recent  to  war- 
it  acceptance  of  his  claimed 
itus. 

Developing  this  last  point,  the 
lrt  said  that  members  of  the  Je- 
vah's  Witnesses  are  not  neces- 
rily  by  virtue  of  their  member- 
ip  conscientious  objectors,  but 
at  each  one  determines  according 
his  own  conscience  and  according 
his  personal  interpretation  of  the 
ble  whether  he  may  conscien- 
msly  engage  in  military  service, 
le  court  added:  "As  to  the  conclu- 
jn  in  the  report  that  'registrant 
ipears  to  be  a  sincere  Jehovah's 
itness  and  as  such  is  conscien- 
)usly  opposed  to  war,'  this  was 
llowed  by  the  statement  that  ap- 
■llant  disclaimed  being  a  pacifist 
tid  under  certain  circumstances,  if 
tacked,  would  defend  himself  and 
embers  of  his  family  to  the  point 
taking  life.'  The  circumstances 
ider  which  appellant  would  take 
'e  are  'biblical  circumstances,' 
ich  as  a  command  from  God,  of 
liich  appellant  would  be  the  sole 
dge,  'by  using  the  Word  of  God.' 
person  therefore  may  be  a  sin- 
re  member  of  Jehovah's  Wit- 
isses  and  yet  not  be  a  conscien- 
jus  objector." 

The  court  implied  that  brevity  of 
me  between  becoming  a  Jehovah's 
itness  and  becoming  a  registrant 
ould  not  disqualify  him  as  a  Je- 
ivah's  Witness,  but  would  be  a 
•oper     consideration     when     the 


hearing  officer  v.*eighed  the  question 
of  the  registrant's  sincerity.  More- 
over, the  court  pointed  out,  the  re- 
port of  the  hearing  officer  and  the 
recommendation  of  the  Attorney 
General  are  in  no  sense  binding  but 
are  merely  advisory. 

The  trial  court,  Judge  Arthur  A. 
Koscinski,  had  developed  the  addi- 
tional information  that  the  regis- 
trant had  become  a  pioneer  and  as 
such  served  as  the  advertising  ser- 
vant of  a  downtown  unit.  The 
trial  court  noted  that  at  the  time 
he  first  made  claim  for  exemption, 
the  registrant  was  employed  on  a 
full-time  basis  with  the  Great 
Lakes  Steel  Corporation  which 
manufactured  some  articles  of  war. 
Under  these  facts  Judge  Koscinski 
held  that  the  classification  of  I-A 
was  not  without  basis  in  fact. 

The  Court  of  Appeals  adopted 
the  reasons  set  forth  by  the  trial 
court  in  finding  the  registrant 
guilty. 


July  Call  Is  For  23,000 

The  Department  of  Defense 
has  requested  Selective  Service 
to  deliver  23,000  men  to  Armed 
Forces  induction  stations  during 
July  for  assignment  to  the 
Army. 

This  latest  call  brings  the 
cumulative  calls  since  Septem- 
ber 1950  to  1,714,685. 

The  Department  of  Defense 
has  requested  the  Selective 
Service  System  to  call  for  induc- 
tion during  June  and  July  1954, 
480  Doctors  of  Medicine  as  fol- 
lows : 

360  in  June. 

120  in  July. 

All  of  the  Doctors  of  Medicine 
will  be  assigned  to  the  Depart- 
ment of  the  Navy. 
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Approved  Agencies  Employ  Conscientious 
Objectors  in  Civilian  Work  Program 

December  31,  1953,  found  1,093  agencies  approved  throughout  Selective 
Service  for  the  ordering  to  civilian  work  of  conscientious  objector  regis- 
trants in  Class  I-O.  These  agency  approvals  had  resulted  from  the 
conscientious  objector  work  program  as  developed  by  the  State  Directors. 

Of  the  1,093  approved  agencies,  801  were  already  employing  conscien- 
tious objector  registrants  by  the  end  of  December.  It  is  interesting  to 
note  that  257  of  the  801  agencies  employing  workers,  are  located  within 
the  registrants'  own  States,  while  489  are  in  other  States,  and  55  are  in 
foreign  countries.  Mention  should  also  be  made  that  546  of  the  total 
1,093  agencies  are  within  the  approving  State  Director's  own  State,  that 
491  are  in  another  State,  and  that  56  are  located  in  a  foreign  country. 

The  State  Headquarters  lists  likewise  show  the  following  as  to  the  type 
of  agency  involved  in  the  approval  phase  of  the  program: 

Type  Total 

Total 1,093 

Federal 54 

State  Hospital 106 

State  Mental  Institution 118 

Other  State  Agency 106 

City  or  County  Hospital 73 

Other  City  or  County  Agency... 27 

Religious  Hospital _  141 

Other  Religious  Agency 276 

Private  Hospital 128 

Other  Private  Agency _ 35 

Other  and  Unknown 29 

It  will  be  noted  that  all  of  these  types  are  in  accordance  with  the 
^elective  Service  approach  to  the  civilian  work  program.  They  are  either 
governmental  or  other  nonprofit  agencies. 


Own 

Other 

Foreign 

State 

State 

Country 

546 

491 

56 

13 

39 

2 

37 

69 

81 

37 

60 

46 

41 

32 

17 

10 

79 

62 

109 

115 

52 

85 

43 

17 

17 

1 

7 

21 

1 

Besmirching  Weakens 
Structure  of  America 

"In  the  words  of  the  late,  great 
James  Forrestal,  'American  life  is 
the  product  of  the  cohesion,  the  co- 
operation, and  the  effort  of  all  these 
elements — of  our  statesmen,  of  our 
military  leaders,  of  our  business 
men,  of  labor,  of  religion.  You 
cannot  besmirch  any  one  of  them 
without  weakening  America.' " — 
(Secretary  of  the  Navy  Robert  B. 
Anderson,  in  his  address  before  the 
National  Convention  of  The  Ameri- 
can Legion  in  St.  Louis.) 


Summer  Encamp- 
ments May-Sept.  54 

The  Department  of  the  Army  re- 
cently announced  that  this  year 
the  Army  Reserve  will  field  nearly 
130,000  reservists  from  approxi- 
mately 5,000  units  for  two  weeks 
of  training  in  the  latest  tactical 
methods  and  employing  much  of  the 
Army's  finest  new  equipment. 
Generally,  this  year's  encampment 
will  run  from  May  through  Sep- 
tember and  will  be  the  fifth  since 
World  War  II  in  which  Reserve 
units  have  participated.  Training 
will  be  conducted  largely  at  platoon 
and  company  level. 

The  Department  of  the  Army  has 
announced  that  army  installations 
throughout  the  United  States  will 
receive  17,000  Army  Reserve  Offi- 
cer Training  Corps  cadets  for  6 
weeks  of  advanced  training  begin- 
ning June  19. 

In  addition,  an  estimated  348 
Medical,  Dental,  Pharmacy  and 
Veterinary  Corps  ROTC  students 
will  undergo  6  weeks  of  summer 
training  at  Brooke  Army  Medical 
Center,  Fort  Sam  Houston,  Texas. 

A  majority  of  the  cadets  will 
have  completed  3  years  of  senior 
ROTC  instruction  at  their  respec- 
tive colleges  and  universities  before 
launching  into  summer  field  work. 

Successful  completion  of  the  sum- 
mer training  course  is  a  require- 
ment for  commissioning  of  the 
cadets  as  second  lieutenants  in  the 
Army  Reserve.  However,  the  17,- 
000  third-year  cadets  will  not  be 
eligible  for  commissions  until  com- 
pletion of  the  full  4-year  senior 
ROTC  curriculum. 


The  above  photograph  was  taken  at  a  party  given  by  Local  Board  No.  39,  Worcester, 
Mass.,  honoring  Cpi.  Joseph  Rovezzi,  a  returned  prisoner  of  war  who  had  been  held  cap- 
tive in  a  North  Korean  prison  camp  for  28  months. 

Those  who  participated  are.  reading  from  left  to  right  (front  row),  Mver  J.  Rubin. 
Chairman,  Local  Board  No.  39:  Cpl.  Joseph  Rovezzi,  Mrs.  Mary  Rovezzi,  veteran's 
mother;  Franklyn  J.  Scola,  who  was  Chairman  of  the  Board  at  the  time  Corporal  Rovezzi 
was  inducted:  (back  row)  Bernard  Rosenberg.  Board  Member  and  Chairman  for  the 
occasion;  John  J.  Lawless,  Appeal  Agent:  Mrs.  Helen  T.  Chase,  Clerk  of  the  Board: 
Ambrose  P.  Cassidy,  Board  Member:  Cass  J.  DiRoberto,  Board  Member,  and  Joseph  K. 
Zemaitis.  Board  Member  and  Secretary  of  the  Board. 


One  out  of  every  42  U.  S.  casual- 
ties in  Korea  was  a  Puerto  Rican. 
There  was  one  Puerto  Rican  casu- 
alty for  each  660  residents  of  Puer- 
to Rico  as  compared  with  one  casu- 
alty for  each  1,125  Continental 
U.  S.  citizens. 
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S.  S.-Army  Officials 
Discuss  New  Policy 

A  series  of  six  conferences  was 
recently  completed  at  which  De- 
partment of  Defense  officials  and 
Selective  Service  officials  got  to- 
gether to  discuss  their  mutual  prob- 
lems revolving  around  the  process- 
ing of  men  through  the  Joint  Armed 
Forces  Examining  and  Induction 
Stations.  Everyone  attending  re- 
ported the  conferences  were  highly 
successful. 

The  commanding  general  of  each 
army  area  held  a  conference  and 
invited:  The  Commanding  Officer 
of  each  examining  and  induction 
station  in  the  army  area;  the  State 
Director  for  each  State  in  the  area ; 
the  Chief  of  the  branch  in  the  Ad- 
jutant General's  Office,  Depart- 
ment of  the  Army,  responsible  for 
this  activity;  and  two  National 
Headquarters  representatives.  Col. 
Louis  F.  Kosch,  Chief  of  Manpower 
Division  and  Col.  Richard  H. 
Eanes,  Chief  Medical  Officer,  rep- 
resented National  Headquarters  at 
each  of  the  six  conferences. 

The  theme  of  each  of  the  six  con- 
ferences was  "Mutual  Understand- 
ing and  Cooperation  in  Solving  the 
Problems  Connected  with  Process- 
ing Men  Through  the  Examining 
and  Induction  Stations." 

High  on  the  agenda  of  topics  dis- 
cussed was  the  new  policy,  which 
becomes  effective  July  1,  placing 
responsibility  on  Selective  Service 
for  getting  registrants  to  the  exam- 
ining and  induction  station  by  the 
deadline  time,  established  by  the 
Department  of  the  Army. 

This  was  the  first  conference  of 
this  type  held  since  passage  of  the 
Selective  Service  Act  of  1948,  and 
everyone  attending  reported  that 
the  conferences  promoted  better 
mutual  understanding  of  the  my- 
riad problems  involved : 
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Low  Reenlistments 
Serious  Problem 

Dr.  John  Hannah,  Assistant  Sec- 
retary of  Defense,  recently  testi- 
fied before  a  Senate  Appropriations 
Subcommittee  that  there  had  been 
a  "sharp"  drop  in  reenlistments 
since  the  end  of  the  Korean  hos- 
tilities, and  this  situation  is  posing 
"serious  problems"  for  the  services. 

During  1949-50  reenlistment 
rates  averaged  59  percent  for  all 
four  services.  In  the  last  6  months 
of  1953,  the  reenlistment  rates  have 
dropped  to  31  percent.  The  reen- 
listment rate  among  draftees  was 
less  than  9  percent. 

In  the  coming  fiscal  year  enlist- 
ment terms  of  more  than  1,000,000 
men  will  expire  and  the  continua- 
tion of  this  downward  trend  will  re- 
sult in  a  manpower  crisis. 

'Dr.  Hannah  stated  that  the  Navy 
and  Air  Force  were  hardest  hit  by 
the  low  reenlistment  rate. 

The  monthly  rate  of  calls  on  Se- 
lective Service  for  January  through 
June  1954  was  18,000  inductees. 
The  July  1954  call  was  increased  to 
23,000. 

"The  Army  reenlistment  rate  is  at 
the  lowest  period  in  history" — 
Congressman  Bob  Wilson,  (R) 
Calif. 


Recent  visitors  at  National  Headquarters  were: 

Mrs.  Katherine  Halverson,  local  board  clerk,  Local  Board  No.  86,  Ames, 
Iowa.  Mrs.  Halverson  first  joined  the  Selective  Service  System  in  1944. 
She  and  a  friend  were  on  a  three-week  vacation,  which  included  one  week 
in  Washington. 

Mrs.  Martha  Dale,  clerk  of  Local  Board  No.  18,  New  Jersey.  Mrs.  Dale 
started  as  an  employee  of  the  Selective  Service  System  on  22  October  1940. 
After  a  temporary  absence  she  rejoined  the  System  on  July  24,  1950,  as 
clerk  of  Local  Board  No.  18  and  is  still  serving  in  that  capacity. 

Mrs.  Mollie  Jaspan,  clerk  of  Local  Board  No.  17,  New  Jersey.  Mrs. 
Jaspan  started  as  an  employee  of  the  Selective  Service  System  on 
24  October  1940.  After  a  temporary  absence  she  returned  to  the  Selective 
Service  System  on  July  5,  1950,  on  a  part-time  basis,  serving  as  clerk  for 
both  Local  Boards  18  and  19  until  July  23,  1950,  at  which  time  she  was 
re-assigned  as  clerk  of  Local  Board  No.  17. 

While  at  National  Headquarters,  they  met  many  of  the  officials  of  the 
System. 


L.  B.  Clerks  Visit  National  Headquarters    Individual  Soldier 

"Key  To  Victory" 
Says  Gen.  Ridgway 

The  following  is  an  extract  fror 
the  recent  testimony  of  Gen.  Ma 
thew  B.  Ridgway,  Chief  of  Staf 
U.  S.  Army,  before  the  Senate  Aj 
propriations  Committee : 

"Because  of  the  increasing  con 
plexity  of  land  warfare  and  the  re 
sultant  greater  battlefield  demand 
upon  the  fighting  man,  the  individ 
ual  soldier,  far  from  receding  i 
importance,  is  emerging  ever  moi 
clearly  as  the  ultimate  key  to  vie 
tory. 

"Upon  his  courage,  upon  his  fait 
in  himself  and  the  cause  he  is  fighl 
ing  for,  and  upon  his  moral  ai 
spiritual  strength  will  depend  tl 
final  outcome  of  any  a  r  m  e 
struggle  between  nations.  No  mi 
chine  can  replace  the  intangibl 
qualities  of  the  human  spirit  no 
the  adaptability  of  the  human  mine 

"Man  is  the  master  of  weapon 
and  not  their  servant.  He  is  th 
indispensable  element  necessary  t 
achieve  victory,  and  will  remain  s 
in  the  foreseeable  future. 

"In  any  attempt  to  look  to  th 
future  and  to  prepare  for  the  test 
of  the  future,  the  need  for  a  stron, 
Army  and  the  importance  o 
ground  warfare  remain  as  greE 
as  they  ever  were.  In  fact,  th 
advent  of  new  weapons  and  the  ir 
creased  importance  of  air  powe 
have  but  given  new  meaning  an 
wider  scope  to  the  dimensions  o 
land  warfare,  without  changin 
war's  nature  and  basic  objectives 

"As  we  proceed  through  this  pe 
riod  of  profound  military  chang 
it  is  well  to  recall  these  fundamer 
tals,  lest  we  lose  our  military  beai 
ings.  Warfare  is  an  a  r  m  e 
struggle  between  organized  group 
of  men,  each  seeking  to  impose  it 
will  on  the  other.  The  ultimate  ol 
jective  of  the  entire  effort  is  contrc 
of  land  and  of  people  living  on  lane 
It  takes  land  forces  to  establis. 
these  controls,  which  these  force 
do  through  their  vital  contributio 
to  the  winning  of  military  victors 
It  takes  these  same  forces  to  main 
tain  those  controls. 

"The  considerations  I  have  jus 
mentioned  shape  the  role  of  you 
Army.  It  is,  quite  simply,  tj 
achieve  victory  in  land  battle 
Your  Army's  record  of  success  o 
this  role  is  an  outstanding  one.  1] 
has  repeatedly  defeated  enem;- 
land  forces  superior  in  numbers* 
and  has  ever  rendered  loyal  am 
devoted  service  to  the  America]; 
people,  in  peace,  no  less  than  i| 
war.  Its  proud  record  of  achieve! 
ment  is  one  of  our  soundest  casej 
for  confidence  in  facing  the  yearf 
ahead. 

"Given  the  means  to  accomplis? 
its  mission,  the  Army  will  proudl;! 
play  its  full  part  in  protecting  thl 
precious  heritage  we  American.^ 
are  determined  to  preserve." 


Yesterday,  Today  and 
Tomorrow 

There  are  two  days  in  every  week  about  which  we  should  not  worry — 
two  days  which  should  be  kept  free  from  fear  and  apprehension. 

One  of  these  days  is  yesterday  with  its  mistakes  and  cares,  its  aches 
and  pains,  its  faults  and  blunders.  Yesterday  has  passed  forever 
beyond  our  control. 

All  the  money  in  the  world  cannot  bring  back  yesterday.  We  cannot 
undo  a  single  act  we  performed;  we  cannot  erase  a  single  word  we  said. 
Yesterday  is  gone. 

The  other  day  we  should  not  worry  about  is  tomorrow  with  its  pos- 
sible adversities,  its  burdens,  its  large  promise  and  poor  performance. 
Tomorrow  also  is  beyond  our  immediate  control. 

Tomorrow's  sun  will  rise  either  in  splendor  or  behind  a  mask  of 
clouds — but  it  will  rise.  Until  it  does,  we  have  no  stake  in  tomorrow, 
for  it  is  as  yet  unborn. 

That  leaves  only  one  day — today.  Any  man  can  fight  the  battles  of 
just  one  day.  It  is  only  when  you  and  I  add  the  burdens  of  those  two 
awful  eternities — yesterday  and  tomorrow — that  we  break  down. 

It  is  not  the  experience  of  today  that  drives  men  mad — it  is  remorse 
or  bitterness  for  something  which  happened  yesterday  and  dread  of 
what  tomorrow  will  bring.  Let  us,  therefore,  journey  but  one  day  at 
a  time. 


Classification  Picture 

(As 

of  April  1,  1954) 

Class 

Class 

Total 

14,764,146 

I-D    Member    of    Re- 

I-A and  I-A-0  Exam- 

serve Component*... 

329,756 

ined  and  acceptable- 

227,944 

II-A  Occupational  de- 

I-A   and    I-A-0    Not 

ferment     (except 

991,517 

20,083 

I-A  and  I-A-0  Induc- 

II-A   (Apprentice)* 

7,065 

tion   postponed 

7,199 

II-C   Agricultural   de- 

I-S   Statutory    defer- 

ferment*     

60,588 

ment — High   school- 

108,047 

II-S  Occupational  de- 

I-S   Statutory    defer- 

ferment (student)*.. 

173,028 

ment — College*.. _    _. 

16,162 

III-A  Dependency  de- 

1-0  Conscientious   ob- 

ferment*  

1,157,831 

jector,  examined  and 

IV-A  Completed  serv- 

acceptable.-.  

1,364 

ice  :    Sole    surviving 

1-0   Conscientious   ob- 

son        _    ___   

456,035 

jector,  not  examined 

2,107 

IV-B  Officials* 

21 

I-C  (Inducted)  

832,055 

IV-C    Aliens 

9,468 

I-C  (Enlisted  or  Com- 

IV-D Ministers,  divin- 

missioned  )_._    _ 

1,446,579 

62,083 

I-C    (Discharged) 

586,082 

IV-F   Unfit   for   serv- 

I-C   (Reserve) 

891,851 

ice* 

1,870,589 

I-W  (At  Work) 

4,199 

I-W  (Released) 

109 

bility 

5,502,384 

*May  include  some  26  and  over  liable  up  tc 

35. 

During  the  fiscal  year  1953  the  Selective  Service  System  processed 
91,490  transportation  requests  covering  2,200,000  one-way  fares,  over 
transportation  lines  operated  by  275  bus  companies,  104  railroads,  50  air- 
lines and  11  water  carriers. 

The  clerical  cost  of  processing  transportation  requests  was  only  13.7 
cents  each. 
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A  California  registrant  replies 
to  the  question,  name  and  addres! 
of  the  individual  upon  whom  yoi 
rely  most  for  religious  guidance : 

"I  received  my  religious  trainini 
from  God  and  his  address  i| 
Heaven." 
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•' vMaj.Gen.  Lewis  B.Hershey 

I  The  calls  have  been  small  for  the 
jbst  year.  This  lessens  the  pres- 
sure on  the  Selective  Service  Sys- 
Em  but,  nevertheless,  creates  prob- 
Ims.  Some  of  these  problems  are 
Errent,  such  as  the  inability  to 
Ssure  induction  for  older  regis- 
trants due  for  service  and  to  the 
presence  of  an  unusual  number  of 
Egistrants  who  have  volunteered 
br  induction.  These  volunteers 
pr  induction  are  in  general  young 
Egistrants  and  their  induction 
tiow  further  delays  the  service  of 
Oder  registrants  already  overdue. 
El  addition,  it  uses  up  prematurely 
I  large  number  of  our  younger  reg- 
Itrants. 

I  One  of  the  long-range  problems 
teated  by  the  limited  inductions  is 
lie  influence  on  the  system  itself. 
Low  inductions  mean  the  minimum 
h  personnel  in  the  system.  It 
tieans  the  loss  of  qualified  and  ex- 
perienced personnel  who  will  be 
Leeded  but  not  available  if  the  calls 
uiould  be  increased. 
f  The  Selective  Service  System  has 
[he  problem  of  maintaining  a  high 
Degree  of  flexibility.  This  flexi- 
bility must  be  great  enough  to  fill 
L  call  of  18,000  or  less  this  month 
ind  next  month,  or  month  after 
hext  move  into  high  gear  enough 
to  induct  100,000  per  month.  In- 
ductions of  that  number  would  re- 
quire not  only  an  increase  in  the 
Personnel,  paid  and  unpaid,  of  the 
[selective  Service  System,  but  it 
would  require  a  reorientation  of 
Approach  on  the  part  of  National 
headquarters,  State  Headquarters, 
ind  local  board  personnel. 
.  It  is  a  part  of  our  present  job  in 
:he  Selective  Service  System,  from 
National  Headquarters  to  local 
poards,  to  retain  the  flexibility  of 
mind  to  change  immediately  and 
without  confusion  from  inductions 
pf  18,000  to  inductions  of  100,000. 
;  To  do  this  we  must  have  a  frame 
of  mind  which  does  not  accept  the 
present  situation  as  permanent. 
Secondly,  we  must  plan  in  detail 
the  actions  each  of  us  would  take 
if  the  situation  changed  over 
night.  It  is  a  wide  range  to  in- 
clude in  our  plans  calls  from 
18,000  to  300,000-400,000.  If  we 
are  to  be  prepared,  the  plans  must 
be  just  that  broad. 


From  the  Walls  of  the 
Planning  Office 

"I  was  really  more  chagrined 
than  astonished  to  realize  that 
so  little  had  been  done  in  the 
way  of  preparation  when  there 
were  so  many  things  that  might 
have  been  done  long  before." 

John  J.  Pershing — May  1917. 


State  Directors — Selective  Service  System 


Semiannual  Meeting 
of  State  Directors 

The  State  Directors  of  Selective 
Service  held  their  semiannual  con- 
ference in  National  Headquarters 
on  June  7  to  June  11,  with  Maj. 
Gen.  Lewis  B.  Hershey,  Director 
of  Selective  Service,  presiding. 

The  purpose  of  the  conference  in 
general  was  to  afford  the  State 
Directors  or  their  designated  rep- 
resentatives the  opportunity  to  dis- 
cuss with  staff  members  of  Na- 
tional Headquarters  and  with  each 
other  problems  of  mutual  interest. 
The  semiannual  conference  was  de- 
signed to  permit  the  presentation 
to,  and  discussion  before,  the  con- 
ference as  a  whole,  matters  of  cur- 
rent or  potential  interest  to  the 
agency.  This  conference  was  or- 
ganized along  different  lines  from 
previous  conferences,  with  panels 
being  established  and  composed  of 
designated  State  officials  and  Na- 
tional Headquarters  representa- 
tives, to  consider  special  problems 
and  to  discuss  them  before  the  con- 
ference. In  addition,  opportunity 
was  afforded  for  each  State  repre- 
sentative to  confer  privately  with 
the  National  Director.  Through 
the  use  of  panels,  various  problems 
were  investigated  and  lively  discus- 
sions obtained  when  discussions 
(Continued  on  page  3) 


Appeal  Procedures 

New  procedures  have  been  estab- 
lished in  the  case  when  a  State  Di- 
rector of  Selective  Service  takes 
an  appeal  to  an  appeal  board  or 
to  the  President. 

Whenever  a  State  Director  takes 
an  appeal  to  an  appeal  board  in  his 
State  or  to  an  appeal  board  outside 
his  State,  he  shall  notify  the  local 
board  in  writing  that  he  is  taking 
the  appeal  and  request  that  a  copy 
of  such  notice  be  placed  in  the  reg- 
istrant's cover  sheet.  Further,  he 
shall  request  the  local  board  to 
notify  in  writing  the  registrant 
and  every  person  who  has  filed  a 
written  request  for  the  current  de- 
ferment of  the  registrant,  and  to 
place  a  copy  of  each  such  notifica- 
tion in  the  registrant's  cover  sheet 
before  it  is  forwarded  to  the  appeal 
board. 

After  the  appeal  board  has 
classified  the  registrant,  and  prior 
to  the  time  that  any  appeal  to  the 
President  is  taken,  the  cover  sheet 
of  the  registrant  shall  in  every  in- 
stance be  returned  to  the  local 
board  of  jurisdiction,  so  that  it  may 
comply  with  section  1626.31  of  the 
regulations. 

If  the  cover  sheet  of  a  registrant 
is  at  the  local  board  office  when  a 
State  Director  takes  an  appeal  to 
the   President,   the   State    Director 


shall  comply  with  the  provisions  of 
section  1627.1  (c)  (1),  and  shall  re- 
quest the  local  board  to  comply 
with  the  provisions  of  section 
1627.5  (a)  and,  in  addition,  to  no- 
tifying the  registrant  in  writing 
that  an  appeal  to  the  President  has 
been  taken  by  the  State  Director, 
to  also  notify  in  writing  every  per- 
son who  has  filed  a  written  request 
for  the  current  deferment  of  the 
registrant.  A  copy  of  each  such 
notification  shall  be  placed  in  the 
cover  sheet  before  the  local  board 
forwards  it  to  the  State  Director. 

Upon  receipt  of  the  cover  sheet, 
the  State  Director  shall  place 
therein  the  written  statement  of 
his  reasons  for  taking  the  appeal, 
pursuant  to  section  1627.1  (c). 

Presuming  that  the  cover  sheet  is 
in  the  possession  of  the  State  Di- 
rector when  he  takes  an  appeal  to 
the  President,  and  that  the  local 
board  has  previously  complied  with 
the  provisions  of  section  1626.31, 
the  State  Director  shall  comply 
with  the  provisions  of  section 
1627.1(c)  (2)  and  request  the  local 
board  to  notify  in  writing  the  reg- 
istrant and  every  person  who  has 
filed  a  written  request  for  the  cur- 
rent deferment  of  the  registrant. 
The  names  and  addresses  shall  be 
furnished  the  local  board  by  the 
State  Director  and  the  local  board 
must  forward  to  the  State  Director 
acopy^eachsuc^o^^ 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the 
Bureau  of  the  Budget,  July  12.  1951. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Head- 
quarters and  other  components  of  the  Selective  Service  System.  However, 
nothing  contained  herein  may  be  accepted  as  modifying  or  enlarging  pro- 
visions of  the  Universal  Military  Training  and  Service  Act  or  any  other 
acts. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison  and 
Public  Information,  National  Headquarters,  Selective  Service  System, 
451  Indiana  Avenue  NW.,  Washington  25,  D.  C. 
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Review  of  SSS  Principles 
Past,  Present,  and  Future 


(Extracted  from.  Director's  letter  to  local  board  members  in  Jan.  1951) 

It  is  worthwhile  at  this  time  to  emphasize  some  of  the  principles  that 
have  made  Selective  Service  a  successful  operation  and  to  indicate  what 
must  be  done  to  insure  that  these  principles  find  their  way  into  our  every- 
day actions.  The  Selective  Service  operation  is  a  decentralized  one.  All 
of  the  actions  which  lead  to  the  induction  of  men  into  the  Armed  Forces 
are  performed  in  the  community.  This  fact  requires  that  the  power  to 
act  be  delegated  to  the  local  board.  This  has  been  done  in  large  measure 
by  the  Congress  by  giving  to  the  local  board  the  responsibility  for  deter- 
mining, initially,  every  classification  of  a  registrant.  This  classification 
is  final  unless  there  is  an  appeal  exercised  under  regulations  provided  by 
the  President.  There  are  many  people  who  do  not  believe  in  this  delega- 
tion of  authority.  They  give  many  reasons,  such  as  lack  of  uniformity, 
lack  of  understanding  of  their  problems  by  local  board  members,  and 
failure  to  use  general  powers  possessed  by  the  local  board  unless  there 
have  been  specific  instructions  sent  out  from  National  or  State  Head- 
quarters dealing  with  that  particular  type  of  registrant. 

The  Director  has  not  been  unduly  disturbed  by  most  of  these  criticisms. 
Selective  Service  System  is  man-made  and  man-operated,  and  deals  with 
men  as  its  primary  objective.  Uniformity  is  something  very  relative 
whether  applied  in  courts  of  law,  in  educational  institutions,  or  even  in 
the  scientific  world.  The  lack  of  understanding  of  specific  problems  of 
registrants  has  been  charged  generally  by  those  in  I-A  rather  than  by 
those  who  had  been  deferred  by  the  local  boards.  Umpires  are  not  infre- 
quently charged  with  bad  eyesight  or  worse  when  base  runners  are  called 
out  on  close  plays  or  even  in  close  games. 

The  Director  has  been  disturbed,  however,  when  he  has  been  told  that 
local  boards  will  not  use  the  general  power  to  defer  without  specific 
instructions,  and  the  additional  complaint  that  local  board  members  have 
stated  that  they  did  not  possess  this  general  power.  These  statements, 
if  indicative  of  any  general  condition  within  the  Selective  Service  System, 
pose  dangers  which  strike  at  the  most  elemental  principles  upon  which 
the  System  has  been  built  and  operated.  We  should  review  the  local 
board's  place  in  the  classification  of  registrants. 

During  World  War  I,  local  boards  did  not  classify  registrants  who 
sought  occupational  deferments;  this  was  done  by  district  boards,  the 
ancestor  of  our  present  appeal  boards.  The  period  of  the  war  was  rea- 
sonably brief,  so  the  experience  lacked  in  conclusiveness,  but  the  analysis 
by  post-war  planners  convinced  them  that  the  local  board  should  make  all 
original  classifications.  The  practice  in  World  War  II  sustained  the 
wisdom  of  the  post  World  War  I  planners.  During  the  early  days  of 
the  operations  of  the  Selective  Training  and  Service  Act  of  1940,  as 
amended,  there  was  pressure  in  Washington  to  restrict  local  board 
authority  and  to  attempt  to  dictate  the  decisions  of  local  boards  by 
detailed  and  specific  directives,  formulated  in  and  promulgated  from 
Washington. 

With  this  doctrine  the  Director  was  then  and  remains  now  in  complete 
disagreement.  In  the  first  place,  it  will  defeat  its  own  purpose  because 
it  is  too  complicated.  The  time  element  of  mobilization  requires  effective, 
prompt  action  which  can  be  attained  only  by  delegation  to  an  official 
located  in  the  area  of  the  action.  In  the  second  place,  there  are  three 
requirements  in  making  classification :  Integrity,  jiidgment,  and  informa- 
tion. I  have  complete  faith  that  integrity  and  judgment  can  be  found  in 
each  community  as  easily  as  in  Washington.  Information  may  be  gen- 
eral or  it  may  be  specific.  National  Headquarters  should  have  more 
general  information  than  the  local  board.  It  can  never  have  specific 
information  comparable  with  that  possessed  by  the  local  board. 

Manpower  problems  exist  in  communities  first.  They  exist  in  Wash- 
ington generally  because  they  have  not  been  solved  by  the  communities. 
(Continued  on  page  A) 


May  25,  1954 — Transmittal  Memo- 
randum No.  72,  containing  Lo- 
cal Board  Memorandum  No.  13, 
as  amended,  which  was  amended 
to  reflect  the  discontinuance  by 
the  Department  of  Agriculture 
of  its  Agricultural  Mobilization 
Committees  and  the  assumption 
of  their  cooperative  functions  by 
the  Agricultural  Stabilization 
and  Conservation  Committees. 


Public  Law  403 

The  purpose  of  Public  Law  403 
is  to  remove  any  question  as  to  the 
authority  of  the  armed  services  to 
retain  and  utilize  in  a  professional 
capacity  in  an  enlisted  grade  or 
rank  any  doctor  heretofore  or  here- 
after inducted  or  ordered  to  active 
duty  under  the  doctors  draft  law. 

The  Congress  enacted  the  doctors 
draft  law  in  September  of  1950 
in  order  to  provide  medical  and 
dental  care  for  our  Armed  Forces 
after  the  outbreak  of  war  in  Korea. 
Physicians  and  dentists  were  re- 
quired to  register  as  special  regis- 
trants under  the  doctors  draft  law 
since  the  normal  draft  up  to  age  26 
could  not  possibly  fill  the  need  for 
physicians  and  dentists. 

Section  4  of  the  act  of  Septem- 
ber 9,  1950  (doctors  draft  law),  as 
originally  enacted  provided  in  part 
that  a  physician  or  dentist  recalled 
to  active  duty  in  the  Armed 
Forces — 

"may,  under  regulations  prescribed 
by  the  President,  be  promoted  to 
such  grade  or  rank  as  may  be  com- 
mensurate with  his  medical  or  den- 
tal education,  experience,  and  abil- 
ity." 

The  Supreme  Court  in  Orloff  v. 
Willoughby  (345  U.  S.  83),  had 
construed  this  language  as  author- 
izing the  Armed  Forces  to  retain 
and  utilize  in  a  professional  capac- 
ity in  an  enlisted  grade  or  rank 
those  persons  who  are  inducted  un- 
der the  doctors  draft  law  but  who 
fail  otherwise  to  meet  the  quali- 
fications for  a  commission  as  an 
officer. 

Section  4  as  later  amended  by 
Public  Law  84,  83d  Congress,  now 
provides  in  part  that  a  physician, 
dentist,  or  person  in  an  allied  spe- 
cialist category  who  has  been  in- 
ducted or  ordered  to  active  dutv — 
"shall,  under  regulations  prescribed 
by  the  President,  be  appointed,  re- 
appointed, or  promoted  to  such 
grade  or  rank  as  may  be  commen- 
surate with  his  professional  edu- 
cation, experience,  or  ability." 

On  February  9,  1954,  and  sub- 
sequent to  the  enactment  of  Public 
Law  84,  83d  Congress,  the  United 
States  Court  of  Appeals  for  the 
Fourth  Circuit  in  the  case  of  Nel- 
son v.  Peckham  decided,  in  view  of 
that  amendment,  that  if  a  dentist 
inducted  under  the  Doctors  Draft 
Act  be  held  not  fit  to  be  an  officer, 
he  should  be  held  not  fit  for  the 
services  for  which  he  has  been 
drafted  and  should  be  dismissed. 

Thus,  the  decision  of  the  United 
States  Court  of  Appeals  would,  if 
followed,  prevent  the  Armed  Forces 
from  retaining  and  utilizing  phy- 
sicians, dentists,  or  persons  in  an 
allied  specialist  category  in  a  pro- 
fessional capacity  in  enlisted 
(Continued  on  page  A) 


Treaty  Aliens 

The  United  States  Court  of  Aj 
peals  for  the  Seventh  Circuit  rra 
dered  a  decision  on  May  13,  195 
which  is  of  extreme  importance  : 
the  Selective  Service  System.  Tl 
case  involved  an  alien  who  enter( 
the  United  States  as  a  displace 
person.  He  contended  that  as  a 
alien,  he  could  not  be  required 
submit  to  induction  and  that 
acquired  a  right  to  be  permanent 
classified  as  IV-C  by  executing  ar 
filing  Form  130,  since  he  was  n 
admitted  to  the  United  States  f 
permanent  residence.  In  affirmin 
his  conviction  for  his  refusal  1 
submit  to  induction,  the  Court  < 
Appeals,  holding  that  he  was  ai 
mitted  to  the  United  States  for  pe 
manent  residence,  said: 

"It  is  true  that  the  Selecth 
Training  and  Service  Act  \vhi< 
was  in  effect  when  Rumsa  came  ) 
this  country  and  when  he  first  rej 
istered  did  provide  that  any  citize 
or  subject  of  a  neutral  counti 
should  be  relieved  from  liability  f< 
training  and  service  if,  prior  to  h 
induction,  he  had  made  applicatic 
(Form  130)  to  be  relieved  of  sue 
liability.  But  in  1951  the  Coj 
gress,  alarmed  by  the  internation; 
situation,  determined  that  tl 
safety  of  this  nation  required  th: 
more  men  be  inducted  for  trainir 
and  service.  See  legislative  hi 
tory  of  Universal  Military  Trail 
ing  Act  in  U.  S.  Code  Congression; 
and  Administrative  Service  f< 
1951,  volume  2.  pages  1472-152 
On  page  1512  of  this  history,  in  tl 
Conference  Report,  we  find  tl 
recommendation  that  'the  la 
should  be  so  changed  that  All  aliei 
admitted  for  permanent  residem 
in  the  United  States  shall  be  in 
mediately  liable  for  induction  int 
the  Armed  Forces  or  the  Nation 
Security  Training  Corps  under  tl 
same  conditions  applicable  to  cit 
zens.     *     *     *' 

"There  can  be  no  question  but  th: 
the  Universal  Military  Trainir| 
and  Service  Act  as  amended  ai 
thorized  the  selection  and  induction 
of  aliens  who  had  been  admitted  | 
the  United  States  for  permanei 
residence.  Section  454  (a)  of  .1 
U.  S.  C.  A.  App.,  Sec.  4  (a)  of  tl 
Universal  Military  Training  arl 
Service  Act,  as  amended  June  lj 
1951,  expressly  provided:  'Exce][ 
as  otherwise  provided  in  this  tit 
*  *  *  every  male  alien  admitm 
for  permanent  residence  *  * 
shall  be  liable  for  training  ar 
service  in  the  Armed  Forces  of  tl 
United  States  *  *  *.'  And  Se 
456  of  50  U.  S.  C.  A.  App.,  whid 
gave  to  the  President  broad  powej 
to  exempt  various  classes  of  alien 
expressly  provided:  '*  *  *  exce]l 
that  aliens  admitted  for  permanei] 
residence  in  the  United  States  sha| 
not  be  so  exempted.'  (Our  emph; 
sis.)  This  act  also  provided,  I 
U.  S.  C.  A.  App.,  Sec.  467  (a 
'Except  as  provided  in  this  tit' 
all  laws  or  any  parts  of  laws  i 
conflict  with  the  provisions  of  th 
title  are  hereby  repealed.'  Sue 
clear  language  leaves  no  ambiguii 
for  interpretation.  We  may  on] 
apply  such  a  law  as  it  is  written. 

"If  the  United  States  had  made 
prior  treaty  with  Lithuania  or  a 
apreement  with  other  nations  pri 
viding  that  Lithuanian  subjects  ( 
other  aliens  should  not  be  inducte 
(Continued  on  page  A) 


SELECTIVE  SERVICE 


Responsibilities— Yours  and  Mine 

I  Occasionally  it  is  necessary  that  the  Director  of  Selective  Service  take 
tome  action  in  an  individual  case  that  may  not  agree  with  the  action  taken 
K  a  local  board,  appeal  board,  or  State  Director.  Occasionally  the  mem- 
bers of  a  local  board  will  take  exception  to  such  action.  In  a  few  rare 
ases.  members  of  local  boards  have  resigned. 

[in  recent  months  the  Director  returned  a  cover  sheet  to  a  local  board 
jnd  advised  the  board  that  he  did  not  wish  to  recommend  prosecution  and 
lequested  that  the  classification  of  the  registrant  be  reopened  pursuant 
p  the  provisions  of  section  1625.3(a)  of  the  Selective  Service  regulations, 
fhe  local  board  took  exception.  The  letter  of  reply  from  the  Director, 
through  the  State  Director,  to  the  local  board,  in  the  opinion  of  the  Editor, 
3  worthy  of  reprinting  here,  since  it  states  so  clearly  the  responsibilities 
agencies  of  the  System.  


Colonel  - 


I  This  is  in  reference  to  your  let- 
ier,    to   which    a    letter    from    the 

hairman  of  Local  Board  No. 

tvas  attached,  concerning  the  case 

f  Ri  gistrant . 

The  declination  of  the  Director 
ctive  Service  to  recommend 
Irosecution  was  based  on  two 
Jjrounds.  First,  doubt  as  to  the 
lourt's  reaction  to  some  of  the  pro- 
ledures  in  this  case;  and  secondly, 
Because  of  serious  question  as  to 
Ihe  likelihood  of  conviction  by  a 
lourt  in  view  of  the  affirmative  evi- 
dence of  his  conscientious  objec- 
tions to  participation  in  war  in  any 
lorm,  or  of  participation  in  prac- 
tices normally  carried  on  in  the 
physical  healing  of  membeis  of  the 
firmed  Forces.  *  *  * 
I  In  the  Selective  Service  process, 
local  boards,  appeal  boards,  the 
National  Selective  Service  Appeal 
Board,  State  Directors,  and,  in 
Kne  cases,  Hearing  Officers  have 
functions  to  perform.  In  the  cases 
if  alleged  violations  the  Federal 
judiciary  system  has  a  responsibil- 
ty  to  determine  the  presence  or  ab- 
sence of  guilt  and  to  affix  punish- 
ment, if  required.  The  Director  of 
Selective  Service  has  responsibili- 
;ies  under  the  law  and  the  regula- 
;ions.  The  officials  listed  above 
have  the  fallibility  of  human 
oeings.  It  may  possibly  be  argued 
that  all  cannot  be  right  if  they  do 
not  agree.  It  must  not  be  charged 
that  someone  must  be  less  than 
honest  if  there  is  a  difference  of 
lopinion.  The  local  board,  the  ap- 
peal board,  the  National  Selective 
Service  Appeal  Board,  and  the 
State  Director  have  every  right  to 
their  opinions.  I  firmly  believe 
they  are  completely  honest  and  sin- 
cere in  these  opinions  which  they 
hold.  I  yield  to  none  in  the  high 
(regard  in  which  I  hold  each  and 
'every  one  of  these  groups  or  per- 
sons. I  believe  firmly  in  wide  dele- 
gation of  authority  and  the  exer- 
cise of  it  wMthout  interference  of 
the  duties  of  each.  I  also  believe 
■that  the  duties  of  my  office  place 
responsibilities  upon  me  to  exercise 
[my  judgment  with  the  same  inde- 
Ipendence  that  I  expect  from  all 
others. 

The  courts  have  their  responsi- 
bilities and  for  some  time  there  has 
*been  an  alarming  tendency  to  re- 
|  fuse  to  convict  many  who  have  been 
classified   in   I-A  by  local   boards, 
appeal  boards,  and  at  times  by  the 
National  Selective  Service  Appeal 
Board.     The  Director  of  Selective 
Service  cannot  ignore  the  decisions 
of  the  courts  as  to  what  their  opin- 
ions of  law  and  regulations  may  be. 
■  The  trial  of  cases  where  the  classi- 
i  fication    is   questionable   has   been 
largely  responsible  for  the  unfor- 
tunate decisions  that  have  become 
all  too  frequent.     The  Director  of 


Selective  Service  believed  he  must 
take  every  step  within  his  power  to 
insure  that  court  cases  be  avoided 
when  they  were  likely  to  result  in 
acquittals  with  decisions  making 
future  convictions  even  more  diffi- 
cult. 

In  the  present  case,  the  Director 
of  Selective  Service  after  much 
consideration  decided  it  would  be 
difficult  to  secure  and  maintain  a 
conviction  through  successive  ap- 
peals. The  reasons  I  shall  note 
later.  The  point  I  want  to  stress 
here  is  that  there  are  differences 
of  opinion,  although  the  question  of 
proper  classification  and  the  prob- 
ability of  sustaining  it  in  the  courts 
may  well  be  separate  questions.  Be 
that  as  it  may,  let  us  completely 
understand  that  there  is  no  require- 
ment, legal  or  otherwise,  that  we 
agree.  One  may  be  right,  the  other 
wrong.  We  may  both  be  wrong  or 
perhaps  both  right.  This  is  a  Na- 
tion that  not  only  tolerates  but  en- 
courages individual  differences. 
Let  us  hold  tenaciously  to  our  opin- 
ions but  let  us  do  it  without  the 
adolescent  practice  of  charging 
something  less  than  honesty  to 
those  with  whom  we  disagree. 

Now  as  to  the  procedural  doubts. 
It  is  my  understanding  that  this 
registrant  was  ordered  as  a  de- 
linquent. It  is  also  my  under- 
standing that  there  was  no  official 
determination  by  the  local  board 
that  he  was  a  delinquent  prior  to 
or  at  the  time  he  was  given  a  notice 
of  induction.  I  agree  that  the  reg- 
ulations do  not  specifically  provide 
this  be  done,  but  I  feel  that  a  court 
might  well  inquire  at  what  moment 
he  became  a  delinquent  and  how 
was  it  officially  determined.  The 
adequacy  of  his  order  for  induction 
is  questionable,  without  notification 
that  he  was  a  delinquent,  and,  as  I 
understand  it,  it  was  not  noted  on 
the  order  for  induction. 

The  procedural  doubts  can  per- 
haps be  clarified  by  a  determina- 
tion by  the  local  board  that  the 
registrant  is  a  delinquent  and  then 
a  reordering  for  induction  with  the 
order  showing  that  it  is  for  delin- 
quency. 

While  the  above  might  conceiv- 
ably remove  or  alleviate  the  pro- 
cedural objections,  there  remain 
some  other  uncertainties  in  the  rec- 
ord of  the  registrant  under  discus- 
sion. The  recent  trends  in  court 
decisions  emphasize  the  difficulties 
which  follow  classifications  which 
seem  to  ignore  evidence  which  sup- 
ports strongly  the  claims  of  the 
registrant.  In  this  particular  case 
there  are  indications  that  it  was 
assumed,  at  least  by  the  hearing 
officer,  that  a  statement  as  to  the 
beliefs  of  the  Christian  Scientist 
by  a  church  official  in  Cleveland 
was  completely  conclusive.  It  has 
(Continued  on  page  4) 


Deferments  and  the 
Manpower  Pool 

The  defense  of  our  country  re- 
solves itself  into  three  principal 
problems  affecting  manpower,  and 
they  are: 

1.  The  training  of  sufficient  man- 
power to  efficiently  operate  the  ma- 
chinery of  war. 

2.  The  research,  development, 
and  production  of  the  machinery 
of  war. 

3.  The  maintenance  of  a  stable 
national  economy  to  effectively  sup- 
port the  carrying  on  of  a  war. 

The  principal  purpose  of  the  Se- 
lective Service  System  is  to  furnish 
a  sufficient  number  of  men  to  main- 
tain the  strength  of  the  Armed 
Forces,  but  Congress  has  insisted 
that  this  primary  mission  be  ac- 
complished with  as  little  disruption 
to  the  national  economy  as  pos- 
sible. Congress  has  stated  that 
adequate  provision  for  national  se- 
curity requires  a  maximum  effort 
in  the  fields  of  scientific  research 
and  development,  and  the  fullest 
possible  utilization  of  the  Nation's 
technological,  scientific,  and  other 
manpower  resources.  The  length 
of  military  service  wTas  declared  by 
Congress  as  being  2  years  unless 
sooner  released  by  the  Secretary 
of  Defense.  Normal  age  limits  of 
liability  are  18  years  6  months,  and 
26  years;  however,  liability  was 
extended  to  age  35  for  those  per- 
sons who  had  been  deferred  since 
June  19,  1951.  The  extension  of 
liability  has  been  the  main  stabil- 
izing factor  in  the  granting  of 
deferments  by  the  Selective  Service 
System,  permitting  a  local  board 
to  defer  a  registrant  knowing  full 
well  that  in  all  probability  he  could 
be  made  available  for  service  be- 
fore he  attained  the  age  of  35.  It 
is  extremely  unlikely  that  many 
will  be  found  who  cannot  be  re- 
placed by  someone  else  before  he 
attains  the  age  of  35  years. 

In  considering  our  manpower  sit- 
uation today,  it  is  seen  that  in  the 
12-month  period  previous  to  Feb- 
ruary 28,  1954,  approximately 
403,520  men  were  inducted.  This 
was  an  average  of  33,625  per 
month.  Our  manpower  pool  in 
that  same  period  increased  to  a 
total  of  approximately  1,200,000. 
It  is  estimated  that  we  can  induct 
about  40,000  men  per  month  with- 
out reducing  the  available  man- 
power reserve.  If,  in  the  next  fis- 
cal year,  under  an  optimistic  esti- 
mate of  world  conditions  we  should 
average  slightly  less  than  25,000 
men  per  month,  we  will  find  that 
the  available  manpower  pool  has 
increased  in  size.  If  the  conditions 
noted  above  occur,  it  should  permit 
the  Selective  Service  System  to  as- 
sist in  the  building  up  of  the  re- 
search and  development,  produc- 
tion of  the  machinery  of  war,  and 
the  maintenance  of  a  stable  econ- 
omy. This  can  be  accomplished 
by  deferring  to  the  necessary  ex- 
tent those  qualified  men  needed.  It 
is  indicated  that  the  critical  occu- 
pations at  the  present  time  are  en- 
gineers, all  types,  including  chemi- 
cal engineers,  and  especially  elec- 
tronic engineers;  chemists,  espe- 
cially those  with  post-graduate  de- 
grees; mathematicians;  physicists; 
skilled  engineering  aides,  especially 
in  the  electronic  fields;  instructors 
with  post-graduate  degrees  in  sci- 
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Conference 

(Continued  from  page  1) 
were  had  before  the  conference  as 
a  whole. 

The   panels   were   organized   as 
follows : 

Panel  No.  1. — The  Scientific  Ad- 
visory Committee  Test  Program, 

Panel  No.  2. — Problems  of  Person- 
nel and  Security, 

Panel  No.  3. — Problems  of  Indus- 
trial Classification, 

Panel  No.  4. — Problems  of  Agri- 
cultural  Classification, 

Panel  No.  5. — Problems  of  Stu- 
dent Classification, 

Panel  No.  6. — Army  Area-Selec- 
tive Service  Joint  Conferences  on 
Induction   and   Recruiting, 

Panel  No.  7. — Problems  of  En- 
forcement, 

Panel  No.  8. — Forms  and  Records, 

Panel  No.  9. — Problems  Involving 
the  Special  Registrant, 

Panel  No.  10. — Problems  of  Fi- 
nance and  Budget, 

Panel  No.  11. — Emergency  Plans 
and  Problems, 

Panel  No.  12. — Public  Informa- 
tion. 


100%   Participation 

A  Certificate  of  Merit  was 
awarded  the  employees  of  the  South 
Carolina  State  Headquarters  on 
June  4,  1954,  for  their  1007r  par- 
ticipation in  the  1954  Cancer  Cru- 
sade. 

The  presentation  was  made  by 
Mr.  R.  L.  Beveridge,  Chairman  of 
the  Federal  Agency  Solicitations 
Committee,  at  which  time  he  com- 
mended the  employees,  stating  that 
their  contribution  of  an  average 
gift  of  $1.00  per  person  was  a  dis- 
tinct achievement,  and  that  prior 
to  this  year  only  one  such  certifi- 
cate has  been  awarded  in  the  State 
of  South  Carolina — and  only  nine 
in  the  entire  Nation.  This,  he  said, 
was  indicative  of  the  Christian-like 
attitude  and  esprit  de  corps  of  the 
employees  of  this  State  Headquar- 
ters. 


entific  and  engineering  fields  in 
universities  and  secondary  schools. 

The  essential  activities  include 
defense  contracts  on  airplanes; 
ordnance,  especially  guided  mis- 
siles; ship  building;  atomic  energy 
activities-;  chemical  industries,  es- 
pecially those  producing  necessary 
chemicals  used  in  defense  con- 
tracts; chemical  and  petroleum 
research;  students  in  scientific,  en- 
gineering, and  specialized  fields. 

In  this  so-called  peace  period, 
many  of  the  inequities  that  occur 
during  a  shooting  wTar  where  some- 
one else  must  go  in  a  deferred 
man's  place  and  face  possible  death 
are  nonexistent.  It  appears  that 
through  the  extension  of  liability 
there  is  time  for  each  man  to  be 
inducted  for  his  two  years  of  serv- 
ice before  he  reaches  the  age  of 
35.  The  deferment  of  one  regis- 
trant to  develop  and  produce  more 
efficient  weapons  may  work  to  the 
advantage  of  all  by  increasing  the 
efficiency  of  each  and  improving 
the  chances  of  eventual  survival  of 
all. 

It  is  essential  that  we  not  only 
have  the  best  trained  army  in  the 
world,  but  that  it  also  be  the  best 
equipped,  and  that  it  be  supported 
by  the  strongest  possible  economy. 
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Their  solution  must  be  found  in  the  localities.  Washington  can  aid,  by 
judicious  supervision,  in  the  solution  of  manpower  problems  when  they 
exist  and  by  refraining  from  creating  them  where  they  are  nonexistent. 
The  problem  of  classification  of  registrants  can  be  solved  and  must  be 
solved  by  making  sure  that  sufficient  general  information  is  provided  to 
the  local  board  members  so  that  they  may  combine  it  with  the  specific 
information  available  to  them. 

In  the  1940  operation,  efforts  were  made  through  local  board  releases, 
local  board  memoranda,  occupational  bulletins,  and  activity  and  occupa- 
tion bulletins  to  request  local  boards  to  give  consideration  to  activities, 
projects,  occupations,  and  professions  that  were  considered  essential  or 
critical  in  the  defense  effort.  There  are  many  reasons  why  this  method 
evoked  a  great  deal  of  criticism  from  the  local  board  members.  In  the 
first  place  the  number  of  activities  or  occupations  necessary  to  a  mobili- 
zation challenged  listing.  It  was  practically  impossible  to  list  everything 
important  or  even  to  know  in  Washington  the  ramifications  of  the  pro- 
duction of  articles  considered  critical.  The  inclusion  of  an  occupation  on 
a  list  initially  increases  the  possessor's  chances  for  deferment,  but  it 
makes  deferment  most  difficult  for  a  registrant  with  an  occupation  not 
on  the  list.  In  the  second  place,  a  list  once  issued  grows.  Many  want 
to  get  on,  none  apply  to  be  removed.  The  value  of  a  place  on  the  list 
depreciates  rapidly  with  each  new  addition.  Our  study  of  the  World 
War  II  operation  led  us  to  the  conclusion  that  general  powers  vested  in 
local  boards  to  defer  anyone  in  the  national  health,  safety,  or  interest, 
supplemented  by  such  information  as  could  be  made  available  for  use  as 
guidance,  and  guidance  only,  furnish  the  best  hope  for  an  effective  and 
timely  operation. 

Under  the  Selective  Service  law  of  1948,  as  amended,  classification  regu- 
lations provide  for  the  delegation  of  power  to  each  local  board  to  defer 
registrants  when  in  the  judgment  of  the  local  board  the  deferment  is  neces- 
sary in  the  national  health,  safety,  or  interest.  The  types  of  registrants 
who  fall  in  these  fields  were  purposely  not  specified  in  detail.  The  absence 
of  detailed  instructions  increased  rather  than  decreased  the  discretionary 
powers  of  the  local  board.  There  was  then  no  intent,  nor  is  there  intent 
now,  to  prohibit  or  to  prevent  the  deferment  of  any  registrant  who  the 
local  board  believes  meets  the  general  definition  of  "necessary." 

It  is  true  that  in  general  men  26  and  above  are  not  liable  for  Selective 
Service  induction.  It  is  hoped  that  this  remains  true  so  long  as  the  demand 
for  men  becomes  no  greater  than  presently  under  discussion.  This  fact, 
plus  the  nonliability  of  the  veterans,  the  deferment  of  registrants  with 
dependents,  and  the  postponement  of  students,  has  required  a  strict  appli- 
cation of  the  criteria  for  other  deferment. 

It  has  been  unfortunate  that  this  strict  application  has  found  utterance 
attributed  to  local  board  members  by  registrants  tliat  local  boards  could 
defer  no  one  in  the  absence  of  specific  instructions  to  do  so  or  that  they 
would  defer  no  one  of  certain  occupational  classifications,  such  as  farmers 
or  members  of  the  maritime  service.  In  the  first  instance,  the  power  to 
defer  does  rest  with  the  local  board.  In  the  second  instance,  it  is  unwise 
for  an  administrative  agency  responsible  for  individual  decisions,  such 
as  the  classification  of  a  registrant,  to  indicate  that  decisions  are  made 
to  defer  or  not  to  defer  in  any  other  manner  than  after  a  careful  consid- 
eration of  the  particular  merits  of  the  individual  case. 

The  danger  inherent  in  this  situation  is  that  the  pressures  for  legisla- 
tion or  for  regulations,  or  for  both,  increase.  There  is  a  demand  that 
local  boards  be  authorized  to  do  that  which  they  already  can  do,  but  with 
the  authorization  will  inevitably  come  directives  as  to  what  they  can  and 
what  they  must  do.  The  autonomy  of  local  self-government  disappears 
more  often  by  abdication  from  within  than  usurpation  from  above. 
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Class 

Class 

Total 

14,855,018 

I-D    Member    of    Re- 

I-A and  I-A-0  Exam- 

serve Component* 

334,893 

ined  and  acceptable 

225,088 

II-A  Occupational  de- 

I-A   and    I-A-0    Not 

ferment     (except 

examined .. 

1,023,288 

agriculture)  * 

19,043 

I-A  and  I-A-0  Induc- 

II-A   (Apprentice)  *___ 

7,073 

tion   postponed 

6,517 

II-C   Agricultural   de- 

59,215 

ment — High   school.. 

117,755 

II-S  Occupational  de- 

I-S   Statutory    defer- 

ferment  (student) *- 

172,987 

ment — College* 

16,615 

III-A  Dependency  de- 

1-0  Conscientious  ob- 

ferment*   ... 

1,157,368 

jector,  examined  and 

IV-A  Completed  serv- 

acceptable  

1,343 

ice:    Sole   surviving 

I— 0    Conscientious   ob- 

son   .... 

425,051 

jector,  not  examined 

2,283 

IV-B    Officials* 

21 

I-C    (Inducted).. 

814,904 

IV-C  Aliens 

9,465 

I-C  (Enlisted  or  Com- 

IV-D Ministers,  divin- 

missioned)  

1,439,920 

ity    students _ 

62,152 

I-C   (Discharged) 

601,207 

IV-F   Unfit  for  serv- 

I-C   (Reserve)-  - 

909,634 

1,883,891 

I-W   (At  Work) 

4,248 

V-A  Over  age  of  lia- 

I-W    (Released) 

133 

bility 

5,560,924 

•May  include  some  26  and  over  liable  up  tc 
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(Continued  from  page  2) 
into  our  Armed  Forces,  such  a 
treaty  or  agreement  would  be  in 
conflict  with  the  provisions  of  the 
Universal  Military  Training  and 
Service  Act,  as  amended,  and  this 
later  act  of  Congress  would  prevail. 
Where  such  a  treaty  or  agreement 
is  in  conflict  with  a  later  conscrip- 
tion statute  enacted  by  Congress  the 
treaty  or  agreement  is  thereby  sus- 
pended insofar  as  it  conflicts,  and, 
therefore,  cannot  be  invoked  as  a 
defense  to  a  violation  of  the  con- 
scription law.  Ex  Parte  Blazeko- 
vic,  248  Fed.  327,  337;  Ex  Parte 
Larrucea,  249  Fed.  981,  983.  In 
American  Jurisprudence  we  find 
the  general  principle  and  the  ex- 
ception thereto  stated  as  follows : 

"  'It  is  a  general  principle  that  an 
alien  is  exempt  from  military  duty 
in  the  country  in  which  he  is  resid- 
ing. Nevertheless  an  alien  is  not 
necessarily  exempt  from  military 
service  by  virtue  of  a  treaty  entered 
into  before  enactment  of  a  con- 
scription act,  since  a  treaty,  like 
any  other  law  of  the  United  States, 
may  constitutionally  be  repealed  or 
suspended  by  Congress.  Whether 
or  not  an  alien  resident  within  the 
United  States  is  subject  to  military 
service  depends  ultimately,  there- 
fore, upon  the  terms  of  the  draft 
law.'    2  Am.  Jur.,  p.  475,  Sec.  26." 

An  appeal  to  the  Supreme  Court 
of  the  United  States  has  been  filed 
in  this  case. 


P.  L.  403 

(Continued  from  page  2) 
grades.  In  order  to  retain  such 
persons  and  utilize  their  services 
in  a  professional  capacity,  the 
Armed  Forces  would  be  required 
to  commission  and  promote  them 
to  the  level  of  their  professional 
education,  experience,  and  ability 
irrespective  of  the  security  aspects 
of  their  qualifications  for  commis- 
sioned rank.  This  piece  of  legis- 
lation is  intended  to  prevent  such 
a  situation. 

This  amendment  to  the  doctors 
draft  law,  authorizes  the  military 
departments  to  use  a  physician  or 
dentist  in  his  professional  capacity 
in  an  enlisted  rank  or  grade  if  he 
fails  to  qualify  for  a  commission. 
Likewise,  if  an  individual  physician 
or  dentist  refuses  to  accept  a  com- 
mission, he  can  be  used  in  an  en- 
listed grade  or  rank.  Furthermore, 
if  a  physician  or  dentist  is  commis- 
sioned and  is  then  found  to  be  a 
security  risk,  his  commission  can 
be  terminated  and  he  can  be  con- 
tinued on  active  duty  as  an  enlisted 
man  or  discharged. 


The  Department  of  Defense 
has  requested  Selective  Service 
to  deliver  23,000  men  during 
August  for  assignment  to  the 
Army. 

In  addition,  the  Department 
of  Defense  has  requested  Selec- 
tive Service  to  call  for  induction, 
as  soon  as  practicable,  850  Doc- 
tors of  Medicine  to  be  allocated 
to  the  Armed  Forces  as  follows: 
500  to  the  Department  of  the 
Air  Force,  350  to  the  Depart- 
ment of  the  Navy. 

This  call  for  Doctors  of  Medi- 
cine will  be  filled  with  available 
Priority  I  physicians,  Priority 
II  physicians,  and  Priority  III 
physicians  born  after  August  30, 
1922. 

It  is  anticipated  that  under 
this  call  approximately  6  weeks 
will  be  required  to  commission 
a  physician  after  he  has  r 
turned  his  completed  applica- 
tion to  the  service  to  which  he1 
has  been  allocated.  It  is  antici- 
pated that  no  registrant  com- 
missioned as  a  result  of  this  call 
will  be  ordered  to  report  for  ac- 
tive duty  by  either  the  Air  Force 
or  the  Navy  until  October  1954. 


Responsibilities 

(Continued  from  page  S) 
been  my  experience  that  officials  o 
churches  have  extremely  doubtful 
authority  to  reflect  what  may  be  h 
the  conscience  of  a  fellow  churchi, 
man.  I  believe  this  whether  th| 
church  official  comes  to  affirm  o: 
deny  the  conscientious  objection  o! 
another.  A  court  in  this  cas> 
might  well  take  a  dim  view  of  thi 
denial  of  this  registrant's  right  t( 
claim  conscientious  objection  merei 
ly  because  most  Christian  Scieni 
tists  accept  service. 

The  right  to  believe  that  no  medi 
cation  is  needed  if  faith  is  adequati 
is  not  easy  to  deny.  It  is  a  shor 
step  to  believe  it  is  sinful  to  accep 
any  medical  treatment.  It  is  trui 
that  to  date  no  court  so  far  as 
know  has  sustained  a  registrant  i] 
his  right  to  believe  that  the  takinj 
of  blood  violates  his  basic  beliefs 
If  the  law  permits  a  man  to  per 
form  alternate  service  in  lieu  o: 
military  service  because  he  ha 
conscientious  objection  to  the  tak 
ing  of  the  blood  of  another  it  migh 
seem  probable  that  a  registran 
might  have  the  privilege  of  reli 
gious  objection  to  the  taking  of  hi 
blood  if  he  believes  this  act  to  b 
a  desecration  of  God's  handiwork 
The  repeated  refusal  to  permit  th« 
taking  of  blood  would  seem  to  to 
some  evidence  of  sincerity  and  firm 
ness  of  belief. 


Recruiting 

and  Inductions, 

March  and  Ap 

ril  1954 

Marine 

Army 

Navy 

Corps 

Air  Force 

Inductees   (March) 

18,244 

Inductees    (April) 

17,171 

New  Recruits 

(March) 

8,087 

3,837 

5,190 

10,575 

New  Recruits 

(April)  _ 

5,787 

4,239 

4,425 

9.170 

Reenlistments 

(March) 

6,710 

1,530 

1,100 

3,870 

Reenlistments 

(April).. 

5,941 

1,639 

1,115 

4,315 

Marine 

STRENGTH  as  of: 

Army 

Navy 

Corps 

Air  Force 

28  February  1954 

1,445,437 

757,092 

231,670 

925,060 

31  March  1954 

1,438,625 

749,781 

221,661 

932,303 

30  April  1954. 

1,428,595 

744,871 

219,425 

■   936,900 
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PRESSURES 


By  Maj.  Gen.  Lewis  B.  Hershey 

The  term  "pressures,"  as  I  use 
t.   denotes   groups   having  special 

■  interests.      The   main    flaw    in   the 
(armor    of    these    special     interest 

groups    is    that    their    vision    and 

noughts  are  limited  to  their  par- 
ticular part  in  the  overall  picture, 
lor,  from  a  selfish  interest,  they  fail 

in  refuse  to  accept  the  overall  pic- 
Iture  as  it  exists.    It  is  clearly  a  case 

of  failure  to  see  the  forest  for  the 

Pressures  always  occur  in  con- 
nection with  any  program  affecting 

the  lives  of  people.  The  experience 
I  of  the  Selective  Service  System 
I  from  1940  to  date  has  been  no  ex- 
Iception.     It  is  surprising  that  the 

influences  exerted  upon  the  Sys- 
item  during  World  War  II,  the 
I  Korean  hostilities  and  the  present 
I  operation  have  not  been  more  un- 
able than  they  have  been, 
I  and    that    they    have    not    worked 

greater  havoc  than  they  have. 
Pressures   may    be   divided   into 
i  two    types,    general    and    specific. 
1  National  Headquarters  naturally  is 

the  recipient  of  pressure  of  a  gen- 
•  eral  nature,  while  the  local  boards 

of  the  System  are  the  target  for 

special  pressure  in  an  individual 
I  case.  Pressure  for  deferments  has 
'  been  exerted  by  both  individuals 
;  and     by     groups.       Management, 

labor,  agriculture,  business,  and 
:  professional  associations  have  been 
>  most  active  in  this  regard.     How- 

■  ever,  governmental  agencies,  the 
t  Armed  Forces,  schools,  churches, 
1  and  parents  have  also  been  in- 
volved. Special  pressures  occur 
generally  in  the  field  of  dependency 
and  occupational  deferments. 
Among  the  many  "remedies"  pro- 
posed by  pressure  groups  for  the 
operation  of  the  Selective  Service 
System  are: 

(1)  Taking  decisions  or  deter- 
minations for  individual  regis- 
trants or  types  of  registrants  out 
of  the  local  boards'  hands  and  hav- 
ing them  made  by  National  Head- 
quarters or  by  State  Directors. 

(2)  Amending  the  law  to  pro- 
tect, through  statutory  exemption 
or  deferment,  a  particular  group  or 
activity. 

(3)  Having  an  Executive  order 
issued  by  the  President  for  the 
same  purpose. 

(4)  Transferring  the  System  to 
the  control  of  another  agency  of  the 
Federal  Government,  which  has  as 
its  statutory  function  the  interest 
of  a  special  group. 

("i|  Amending  the  regulations 
to  provide  special  consideration 
for  one  or  more  registrants. 

(fi)  Issuing  directives  to  local 
boards  which  would  limit  then- 
power  to  classify. 

Representing  all  sections  of  the 
country  and  widely  varied  inter- 
(Continned  on  page  2) 


One  of  Educational  Testing  Service's  machine  operators  is  here  inserting 
the  scoring  stencil  in  an  IBM  electrical  scoring  machine.  This  machine 
can  score  450  answer  sheets  per  hour.  Hand  scoring  of  the  answer 
sheets  from  the  College  Qualification  Test  proceeds  at  the  rate  of  only 
50  per  hour. 

Court  Discusses  Evidence  of  CO  Status 

The  United  States  Court  of  Appeals  for  the  Seventh  Circuit,  on 
June  15,  1954,  rendered  two  decisions  dealing  with  the  kind  of  evidence 
which  may  authorize  a  local  board  to  deny  a  claim  of  conscientious  objec- 
tion. These  decisions  are  of  extreme  interest  throughout  the  Selective 
Service  System,  not  only  because  they  support  the  legal  position  taken  by 
the  Government,  but  also  because  the  court,  in  reaching  its  conclusion, 
gave  detailed  consideration  to  decisions  in  other  circuits  adverse  to  the 
Government. 

In  referring  to  the  Dickinson  case,  in  which  the  Supreme  Court  held 
that  there  was  no  evidence  to  justify  the  denial  of  a  claim  for  classification 
as  a  minister,  the  Court  said : 


'Defendant  contends,  on  authority 
of  Dickinson  v.  United  States,  346 
U.  S.  389,  that  the  denial  of  a 
conscientious  objection  claim  has  a 
basis  in  fact  only  when  the  board 
has  procured  affirmative  evidence 
which  contradicts  the  representa- 
tions made  by  a  registrant  in  his 
application  for  exemption — that  the 
board  must  make  a  record  to  sup- 
port its  order.  The  Dickinson 
opinion  has  been  so  construed  in 
Weaver  v.  United  States,  210  F. 
2d  815,  822-823  (CA-8)  ;  Schu- 
man  v.  United  States,  208  F.  2d 
801  (CA-9) ;  and  Jewell  v.  United 
States,  208  F.  2d  770,  771  (CA-6). 
However,  we  do  not  read  the  de- 
cision as  authority  for  this  propo- 
sition. *  *  *  a  distinction  must 
be  drawn,  we  believe,  between  a 
claim  of  ministerial  status  and  a 
claim  of  conscientious  objection 
status  as  to  susceptibility  of  proof. 
Whether  a  registrant  is  a  minister 
in  the  statutory  sense,  having  as  his 
principal  vocation  the  leadership 
of  and  ministering  to  the  followers 
of  his  creed,  is  a  factual  question 
susceptible  of  exact  proof  by  evi- 
dence as  to  his  status  within  the 
sect  and   his  daily  activities.     No 


search  of  his  conscience  is  required. 
Even  though  the  only  tenet  of  his 
cult  be  a  belief  in  war  and  blood- 
shed, he  still  would  be  exempt  from 
military  service  if  he  were,  in  fact, 
a  minister  of  religion.  Is  he  affili- 
ated with  a  religious  sect?  Does 
he,  as  his  vocation,  represent  that 
sect  as  a  leader  ministering  to  its 
followers?  These  questions  are 
determinative  and  subject  to  exact 
proof  or  disproof. 

"The  conscientious  objector 
claim  admits  of  no  such  exact  proof. 
Probing  a  man's  conscience  is,  at 
best,  a  speculative  venture.  No 
one,  not  even  his  closest  friends  and 
associates,  can  testify  to  a  cer- 
tainty as  to  what  he  believes  and 
feels.  These,  at  most,  can  only  ex- 
press their  opinions  as  to  his  sin- 
cerity. The  best  evidence  on  this 
question  may  well  be,  not  the  man's 
statements  or  those  of  other  wit- 
nesses, but  his  credibility  and  de- 
meanor in  a  personal  appearance 
before  the  fact-finding  agency.  We 
cannot  presume  that  a  particular 
classification  is  based  on  the  board's 
disbelief  of  the  registrant,  but,  just 
as  surely,  the  statutory  scheme  will 
(Continued  on  page  3) 


SSCQT  Scoring 

Editor's  Note:  The  April  1954  issue  of 
Selective  Service  contained  the  first  part 
of  a  2-part  story  on  the  college  qualifi- 
cation test.  That  first  part  of  the  story 
outlined  the  many  steps  Educational  Test- 
ing Service  takes  in  developing  one  of 
our  college  qualification  tests.  It  also  il- 
lustrated the  great  care  with  which  these 
tests  are  guarded  and  the  secrecy  surround- 
ing the  test,  as  students  take  it  behind 
locked  doors.  This  second  part  of  the 
>tory  will  explain  how  the  tests  are  scored 
after  they  arrive  in  Princeton  and  how 
the  raw  (scores  are  converted. 

The  Selective  Service  College 
Qualification  Test  papers  are  just 
as  carefully  guarded  after  they 
have  been  completed  as  they  are 
before  students  take  the  test. 

After  completing  the  College 
Qualification  Test,  students  are  not 
permitted  to  leave  the  locked  room 
until  the  test  supervisor  has  made 
a  complete  and  exact  count  of  all 
test  books,  answer  sheets,  and  re- 
port cards.  This  count  must  then 
be  checked. 

The  answer  sheets,  together  with 
other  information  filled  out  by  the 
student,  are  placed  in  special  en- 
velopes and  returned  immediately 
by  first-class  mail  to  the  Educa- 
tional Testing  Service  at  Princeton, 
N.J. 

L  pon  arrival  at  Princeton,  each 
mail  shipment  of  answer  sheets  and 
registrant's  self-addressed  blank 
report  cards  is  checked  in,  making 
sure  that  all  completed  answer 
sheets  and  cards  are  present  ac- 
cording to  the  test  center  super- 
visor's records  and  ETS's  shipping 
records.  Express  shipments  of  test 
books,  pencils,  and  other  supplies 
are  similarly  checked  in.  All  out- 
standing or  incomplete  shipments 
are  immediately  traced.  The  care 
with  which  ETS  handles  these  an- 
swer sheets  is  attested  to  by  the 
fact  that  out  of  the  more  than  one- 
half  million  students  tested  to  date, 
only  two  answer  sheets  have  not 
been  recovered. 

The  completed  answer  sheets 
from  each  of  the  1.000  testing  cen- 
ters are  kept  together  in  groups. 
The  answer  sheets  are  all  first 
scored  by  hand  and  then  scored  by 
machine.  Any  discrepancies  are 
scored  a  third  time  by  hand.  Hand 
scoring,  the  most  accurate  method, 
proceeds  at  an  average  rate  of 
about  50  answer  sheets  per  hour. 
Scoring  on  the  electrical  machine 
proceeds  at  an  average  rate  of  about 
459  tests  per  hour.  The  machine 
scoring  method  is  much  faster 
than  the  hand  method  but  ETS  of- 
ficials stated  that  they  prefer  to 
score  them  both  ways  to  check  on 
the  accuracy  of  the  machines. 

If  any  registrant  has  improperly 
marked  his  answer  sheet,  for  ex- 
ample, with  light  or  hazy  marks,  or 
with  a  pencil  other  than  the  spe- 
cial one  provided  him.  his  paper  is 
given  a  special  handling  to  insure 
that  he  gets  the  benefit  of  any 
doubt. 

After  all  of  the  answer  sheets 
have  been  carefully  scored  under 
(Continued  on  page  4) 
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ests,  the  pressures  brought  on  the 
Selective  Service  System  have  pro- 
vided us  with  a  broad  range  of  in- 
formation. Much  of  the  data  very 
often  is  in  conflict  with  other  data, 
but  by  carefully  weighing  the 
claims  of  each  individual  or  group 
in  relation  to  the  total  manpower 
stream,  some  measure  of  balance 
has  consistently  been  achieved  and 
maintained  in  a  constantly  fluid 
situation.  We  must  expect  pres- 
sures in  the  future  as  we  have  had 
them  in  the  past,  and  must  come 
to  realize  that  these  pressures  rep- 
resent democracy  at  its  best,  oper- 
ating even  during  the  times  of  all- 
out  emergencies. 

In  the  past  few  weeks,  National 
Headquarters  has  been  subjected 
to  pressure  from  a  professional 
group  which  in  my  opinion  seeks 
what  actually  amounts  to  exemp- 
tion for  those  persons  engaged  in 
certain  civilian  activities.  My  let- 
ter of  reply  to  that  group  is  printed 
below : 

Dear  .  .  .   : 

I  have  your  letter  of  June  3, 1954. 

There  seems  to  me  to  be  one 
basic  issue.  It  is  well  stated  by 
you  in  your  letter  in  these  words: 
"that  certain  individuals  practic- 
ing these  and  other  professions  can 
make  greater  contributions  to  na- 
tional safety  and  well-being  in  ci- 
vilian assignments  than  in  the  mili- 
tary forces."  This  statement  is  a 
claim  for  exemption  for  certain 
individual  registrants.  There  is 
little  indication  of  the  kind  of 
individuals  for  whom  exemption  is 
requested. 

The  Director  of  Selective  Service 
is  an  administrator  who  seeks  the 
policies  he  must  administer  in  the 
laws,  the  Executive  Orders,  which 
appear  as  regulations,  and  the  man- 
power policies  enunciated  by  or 
under  authority  of  the  President. 
It  must  always  be  borne  in  mind 
that  regulations  and  policies  are 
means  for  clarifying  and  supple- 
menting the  law;  they  must  never 
be  the  means  for  modifying  or  cir- 
cumventing the  law. 

The  law  under  which  we  now  op- 
erate was  passed  originallv  on  June 
24.  1948.  and  in  section  "l  (a)  it 
stated:  "This  Act  may  be  cited  as 
the  Selective  Service  Act  of  1948." 
On  June  19,  1951,  the  Act  was 
amended  to  read  as  follows:  "This 
Act  may  be  cited  as  the  Universal 
Military  Training  and  Service 
Act."  As  an  administrator,  I  must 
presume  that  the  Congress  changed 


the  title  for  some  purpose.  The 
fact  that  the  training  features  of 
the  Act  have  not  been  implemented 
by  the  Congress  leaves  only  the 
Universal  Military  Service  portion 
operative. 

At  the  same  time,  the  Congress 
amended  section  6  (h)  by  the  in- 
sertion of  the  following:  "Provided 
further,  That  persons  who  are  or 
may  be  deferred  under  the  provi- 
sions of  this  section  shall  remain 
liable  for  training  and  service  in 
the  Armed  Forces  or  for  training 
in  the  National  Security  Training 
Corps  under  the  provisions  of  sec- 
tion 4  (a)  of  this  Act  until  the 
thirty-fifth  anniversary  of  the  date 
of  their  birth.  This  proviso  shall 
not  be  construed  to  prevent  contin- 
ued deferment  of  such  persons  if 
otherwise  deferable  under  any 
other  provisions  of  this  Act." 

I  -  have  assumed  that  Congress 
enacted  this  amendment  to  imple- 
ment its  declaration  that  "the  obli- 
gations and  privileges  of  serving 
in  the  Armed  Forces  should  be 
shared  generally."  It  is  logical  to 
believe  that  Congress  was  aware 
of  the  fact  that  those  who  become 
26  without  having  served  were 
those  who  had  been  deferred. 
Therefore,  the  extension  of  liability 
would  have  been  unnecessary  if 
Congress  had  desired  to  exempt 
registrants  who  had  been  long 
deferred. 

There  are  numberless  occasions 
under  which  criticisms  are  leveled 
at  the  Selective  Service  System, 
from  the  Director  to  local  board 
members,  because  of  actions  taken 
to  administer  the  law.  It  is  always 
a  matter  of  regret  that  interested 
groups,  in  their  hopes,  think  of  the 
law  as  they  would  wish  it  to  be 
rather  than  as  it  is. 

Local  board  members,  all  unpaid, 
with  a  dozen  years  of  experience 
and  considerable  knowledge  of  the 
capacities,  the  virtues,  and  the 
shortcomings  of  the  skilled,  the  un- 
skilled, the  technical,  the  profes- 
sional, and  the  farmer,  cannot  un- 
derstand the  criticisms  leveled  at 
them  by  other  groups  of  citizens 
who  have  special  rather  than  gen- 
eral interest  in  the  public  good,  and 
while  charging  the  local  board 
members  with  scientific  naiveness 
exhibit  startling  unf  amiliarity  with 
our  Nation's  laws. 

I  cannot  believe  exemption  for 
...  is  either  necessary  or  advis- 
able, but  in  all  sincerity  if  exemp- 
tion is  what  the  Board  of  Directors 
of  the  .  .  .  believe  is  necessary  for 


June  22,  1954 — Operations  Bulle- 
tin No.  81,  as  amended,  Subject: 
"Jewish  Holy  Days,"  regarding 
registrants  of  the  Jewish  faith 
not  being  forwarded  for  physical 

"examination  or  induction  on  cer- 
tain Jewish  Holy  Days,,  which, 
was  amended  to  set  forth  the 
dates  thereof  for  the  coming 
year. 

July  16,  1954 — Operations  Bulletin 
No.  88,  as  amended,  Subject: 
"Classification  of  Persons  Who 
Are  Both  Regular  and  Special 
Registrants,"  which  was  amend- 
ed to  delete  the  postponement  of 
induction  formerly  afforded  to 
regular  registrants  who  are  also 
special  registrants  and  who  had 
applied  for  reserve  commissions 
and  to  now  provide  for  the  post- 
ponement by  the  State  Director 
of  Selective  Service  of  the  induc- 
tion of  regular  registrants  who 
are  physicians  or  dentists  and 
who  have  applied  fur  reserve 
commissions  and  active  duty. 


Certificate  of 
Appreciation 

The  Director  has  recently  pre- 
scribed a  Certificate  of  Apprecia- 
tion wmieh  will  be  awarded  by  him 
to  individuals  not  members  of,  or 
to  organizations  not  a  part  of,  the 
Selective  Service  System  for  out- 
standing performance  of  acts  or 
services  in  connection  with  the  ad- 
ministration of  the  Selective  Serv- 
ice System. 

State  Directors  may  recommend 
to  the  Director  the  award  of  this 
certificate  to  an  individual  who  has 
performed  an  act  or  acts,  or  to  an 
organization  which  has  performed 
a  service  which  materially  assisted 
in  the  administration  of  the  Selec- 
tive Service  System.  In  order  to 
qualify  for  this  certificate,  the  act 
or  acts  of  the  individual  or  the 
service  performed  by  the  organiza- 
tion must  be  so  outstanding  as  to 
warrant  special  recognition.  In  the 
case  of  an  organization  the  service 
normally  must  have  been  per- 
formed over  an  extended  period 
immediately  preceding  the  for- 
warding of  the  recommendation  of 
the  award. 

This  new  Certificate  of  Appreci- 
ation will  be  SSS  Form  No.  420 
and  will  fill  a  need  existing  for  the 
expression  of  appreciation  to  indi- 
viduals and  organizations  for  acts 
or   services   rendered   the   System. 


United  Nations  Day 

By  proclamation  the  President 
has  urged  all  citizens  to  observe 
Sunday,  October  24,  1954,  as 
United  Nations  Day,  and  urged  all 
organizations  and  individuals  to 
cooperate  in  appropriate  observ- 
ance throughout  the  country. 

the  safety  of  this  Nation,  they 
should  say  so  and  request  from 
Congress  legislation  which  would 
authorize  these  exemptions. 

Sincerely  yours, 
LEWIS  B.  HERSHEY 


September  Call 

The  Department  of  Defense  has 
requested  Selective  Service  to 
deliver  23,000  men  during  Sep- 
tember for  assignment  to  the 
Army.  This  brings  the  cumulative 
call  to  a  total  of  1,760,685  since 
September  1950. 

The  September  call  is  based  on 
maintaining  the  approved  strength 
of  the  Army  after  allowances  have 
been  made  for  enlistments  and 
reenlistments. 


Local  Board  Going- 
Away  Ceremonies 

Among   the   many   local    boards! 
conducting  going-away  ceremonies! 


(1)  Local    Board    No.    3,    Great 
Neck,  N.  Y. 

We  are  informed  that  the 
American  Legion  commander  pre- 
sents each  inductee  with  a  cigarette 
lighter  and  cigarettes,  the  Rec 
Cross  Canteen  Service  serves  hot 
coffee  and  doughnuts  to  the  mer 
and  their  families,  and  the  Salva- 
tion Army  gives  each  man  a  prayer 
book  and  post  cards.  This  cere- 
mony has  been  routine  since  Sep- 
tember 1950. 

(2)  Local  Boards  Nos.  54,  55,  anc 
56,  Harrisburg,  Pa. 

The  mayor  of  Harrisburg,  in  co- 
operation with  the  War  Veterans 
Council  of  Greater  Harrisburg 
and  representatives  of  varioui 
service  and  fraternal  clubs,  hold  i 
ceremony  at  the  county  courthouse 
At  each  ceremony,  three  ministers 
of  different  faiths  alternate  in  giv- 
ing short  invocations,  scripture 
readings,  and  benediction.  Th< 
mayor  presents  each  boy,  on  behah 
of  the  city,  with  a  ball-point  per 
and  post  cards,  and  other  organiza- 
tions contribute  candy,  cigarettes 
kits,  and  a  Bible.  Local  schoo 
bands  render  music,  and  picture; 
are  taken  by  the  local  newspapers 

(3)  Local  Board  No.  14,   Carmel 
N.  Y. 

Here  ceremonies  are  conductec 
in  the  county  courthouse,  afte] 
which  the  inductees  receive  choco 
late  bars  and  cigarettes  from  the 
Red  Cross  and  newspapers.  Th< 
American  flag  is  prominentl; 
displayed. 

(4)  Local   Board  No.   126,  Wash 
ington  County,  Minn. 

At  least  two  members  of  th 
local  board  are  present,  and  the 
Red  Cross  supplies  coffee  an< 
doughnuts  to  all.  Short  speeche: 
are  given  by  the  county  Red  Crosi 
chairman,  by  a  representative  of 
service  organization,  and  to  eacl 
inductee  goes  an  attractive  kit.  A 
Bible  is  given  to  each  by  the  Wash 
ington  County  Ministerial  Associ 
ation. 

(5)  Local    Board    No.    9,    Soutl 
Paris,  Maine. 

A  "Ditty  Bag,"  containing 
toothbrush,  toothpaste,  soapbox 
soap,  comb,  pen,  gum,  and  pos 
cards  are  given  by  a  member  of  thi 
Red  Cross.  A  representative  o: 
the  Gideon  International  present 
each  inductee  with  a  New  Testa 
ment. 
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Conscientious  Objector  Status 


(Co)' 

;  permit  us  to  burden  the  board 
:h  the  impossible  task  of  rebut- 
.g  a  presumption  of  the  validity 
every  claim  based  ofttimes  on 
tie  more  than  the  registrant's 
tement  that  he  is  conscientiously 
posed  to  pai'ticipation  in  war. 
len  the  record  discloses  any  i-vi- 
lce  of  whatever  nature  which  is 
jompatible  with  the  claim  of  ex- 
iption  we  may  not  inquire  fur- 
pr  as  to  the  correctness  of  the 
jard's  order. 
Conscientious  objector  cases 
mot  be  rationalized  as  defend- 
t's  argument  would  have  us  do 
d  as  some  courts  seemingly  have 
ed  to  do.  Affiliation  with  a  par- 
ular  religious  sect  does  not  per 
entitle  a  registrant  to  conscien- 
us  objector  status.  The  duty 
posed  on  the  boards  is  to  deter- 
,ne  subjectively  and  objectively 
ie  sincerity  of  the  individual's  be- 
t{,  not  the  nature  of  the  teachings 
I  any  religious  faith.  Each  case 
klst  stand  or  fall  on  its  own  facts, 
[ere  this  not  true,  the  mass  con- 
;rsion  of  males,  eligible  for  the 
[•aft,  to  particular  faiths  might 
|  justified  merely  because  of  the 
}0t  breath  of  the  draft  board"  on 
eir  necks.  United  States  v. 
nimikara,  120  F.  Supp.  36,  41. 
lthough  this  does  not  make  every 
iember  of  any  sect  suspect,  the 
mptation  present  for  those  who 
ould  evade  the  draft  is  a  factor 
hich  we  should  not  foreclose  the 
jards  from  considering  on  a  claim 
J  exemption.  We  could  justify 
)ing  so  under  the  Dickinson  de- 
sion  only  on  proof  of  a  prima 
icie  case  for  exemption,  when  the 
lly  conclusion  possible  on  the  rec- 
:d  is  that  the  denial  of  a  claim  of 
iemption  is  arbitrary  and  capri- 
ous.  We  could,  under  such  cir- 
lmstances,  impose  on  the  board 
ie  burden  of  making  a  record  to 
lpport  its  order. 

"The  uncontroverted  evidence  in 
ie  Dickinson  use  was  that  the 
raftee  had  been  designated  by  the 
overning  body  of  his  sect,  as  a  full- 
me  pioneer  minister;  that  he  was 
ie  presiding  minister  ever  a 
ompuny'  encompassing  members 
^siding  in  an  area  of  some  5,000 
:juare  miles;  that,  as  presiding 
linister,  he  devoted  some  1 50 
er  month  to  missionary  work; 
lat  he  arranged  and  presided 
ver  some  three  or  four  meetings 
f  his  'company'  each  week;  that 
e  instructed  prospective  ministers, 
nd  that  his  subsistence  was 
erived  from  the  benevolence  of  his 
allowers  and  some  five  hours  per 
reek  devoted  to  secular  employ- 
lent.  The  court  found  no  evidence 
1  the  record  to  contradict  this 
irima  facie'  proof  of  a  minister  of 
eligion  status,  and  held  that  this 
actual  proof  could  not  be  ignored 
y  the  board,  in  the  absence  of  af- 
rmative  evidence  to  rebut  it.  The 
ecision  does  not  impose  on  the 
oards  the  burden  of  rebutting 
very  claim  made  irrespective  of 
lie  proof  offered  by  the  applicant, 
o  to  construe  it  would  be  to  eon- 
ert  a  privilege  granted  by  legis- 
itive  grace  into  an  absolute  right. 

"Defendant  contends  that  the 
enial  of  his  claim  was  based  solely 
n  the  fact  that  he  is  a  latecomer 
D  his  religious  beliefs  and  that  he 
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did  not  assert  his  claim  until  some 
3  years  after  registration,  at  a 
time  when  his  induction  was  im- 
minent. We  agree,  as  an  abstract 
proposition,  that  the  length  of  t?me 
elapsing  since  one  has  espoused  a 
faith,  standing  alone,  will  not  fur- 
nish a  decisive  basis  for  denying 
conscientious  objector  status.  How- 
ever, we  cannot  subscribe  to  the 
view  expressed  in  Schumann  V. 
United  States,  208  F.  2d  SOI,  805 
(CA-9),  that  the  board  may  never 
take  this  factor  into  account." 

With  respect  to  a  registrant's 
belief  in  the  use  of  force  in  self- 
defense,  and  in  theocratic  warfare, 
the  court  said : 

"The  question  whether  a  belief 
in  the  use  of  force  in  self-defense 
and  in  theocratic  warfare  is  incom- 
patible with  a  claim  of  conscien- 
tious objection  has  been  considered 
bv  the  courts  of  several  circuits. 
!  i  \ted  States  v.  Dal  Sant  •  205 
F.  2d  429,  433,  cert,  denied  346  U.  S. 
858,  we  expressed  the  view  that  a 
denial  of  a  conscientious-objector 
classification  solely  on  the  basis 
that,  'believing  in  self-defense,'  a 
registrant  'could  not  qualify  as  a 
conscientious  objector'  would,  at 
most,  constitute  an  erroneous 
classification  which  would  be  final 
and  not  subject  to  correction  by 
judicial  review.  In  Ann*  t  v. 
United  States,  205  F.  2d  689,  the 
Court  of  Appeais  for  the  Tenth 
Circuit,  one  judge  dissenting,  held 
void  a  classification  denying 
Annett's  claim  to  conscientious 
objector  status  which  the  court 
found  was  based  solely  on  the  de- 
fendant's expressed  belief  in  the 
use  of  force  in  self-defense.  This 
decision  has  been  followed  in 
United  States  V.  TaiTs,  208  F.  2d 
329,  cert,  denied  347  U.  S.  928 
(C.  A.  8)  ;  United  States  v.  Hart- 
man,  209  F.  2d  366  (C.  A.  2) ;  and 
United  Stairs  v.  Pekarski,  207  F. 
2d  930  (C.  A.  2). 

"In  view  of  the  most  recent  pro- 
nouncement by  the  Supreme  Court 
in  Dickinson  v.  United  States,  346 
U.  S.  389,  396,  that  courts  may  not 
apply  'a  test  of  "substantial 
evidence"  '  to  this  type  of  case,  it 
would  appear  that  the  cases  last 
cited  rest  on  an  incorrect  theory 
of  the  scope  of  judicial  review,  thus 
rendering  their  authoritative  value 
speculative.  The  majority  of  the 
court  in  the  Annett  case  treated  the 
expression  of  belief  in  the  use  of 
force  for  limited  purposes  as  evi- 
dentiary but  reversed  Annett's  con- 
viction because  of  a  'lack  of  any 
substantial  evidence'  to  support  the 
board's  denial  of  his  conscientious 
objector  claim.  The  court  in  the 
i  ski  case  reiterated  this  test 

in  holding  a  classification  order 
void  because  supported  by  'no  sub- 
stantial evidence.'  The  courts  in 
the  Hartman  and  Taffs  cases  based 
their  decisions  solely  on  the  basis 
of  the  majority  opinion  in  Annett 
without  the  benefit  of  any  discus- 
sion of  the  merits  of  that  decision." 

There  now  appears  to  be  a  dif- 
ference of  opinion  between  the 
Courts  of  Appeal  on  this  most  im- 
portant question  of  what  consti- 
tutes a  "basis  in  fact"  for  denying 
a  claim  of  conscientious  objection. 
It  is  hoped  that  the  Supreme  Court 
will  soon  be  afforded  an  opportu- 
nity to  speak  to  this  point.    In  the 


Keeping  It  Right 

National  Headquarters  has 
stressed  the  importance  of  follow- 
ing the  regulations  in  each  proce- 
dural step  and  making  the  proper 
entry  of  all  actions  taken  by  the 
local  board.  Elsewhere  in  this  edi- 
tion will  be  found  a  resume  of  a 
court  case  involving  disastrous  re- 
sults since  the  local  board  failed 
to  follow  the  procedural  steps  in- 
volved. It  gives  the  Editor  a  great 
deal  of  pleasure  to  print  below  two 
letters  received  by  units  of  the  Se- 
lective Service  System  relative  to 
court  cases.  The  first  was  ad- 
dressed to  Mrs.  Audrey  C.  Allredge, 
clerk  of  Local  Board  No.  157  in 
Alabama,  and  written  by  the 
United  States  Attorney  in  Houston, 
Tex.  The  second  letter  was  ad- 
dressed to  the  State  Director  of 
Arkansas,  and  written  by  the 
United  States  Attorney  in  Arkan- 
sas. We  print  these  letters  and  ex- 
tend our  congratulations  to  all 
concerned. 

Dear  Mrs.  Allredge; 

This  is  to  inform  you  that  the 
habeas  corpus  motion  brought  by 

,   a   registrant  from   your 

board,  was  denied  on  the  basis  of 
the  fact  that  the  board  had  not 
denied  this  man  any  procedural 
rights  or  privileges  and  due  to  the 
fact  that  since  he  had  received  a 
deferred  classification  of  II-A,  his 
liability  was  extended  to  age  35, 
etc.  This  particular  registrant  in 
his  petition  alleged  that  he  had 
never  received  notice  of  changes  of 
classification  and  further  that  he 
haJ  complied  with  those  requests 
which  he  had  received  from  the 
board,  and  numerous  similar  cla'ms 
generally  based  on  the  idea  that  he 
was  unable  to  appeal  the  various 
classifications  due  to  the  fact  that 
he  was  never  actually  notified. 

During  the  trial  of  this  motion, 
the  Government's  entire  case  was 
predicated  completely  on  your  Se- 
lective Service  file  and  I  want  to 
commend  you  for  the  excellent  man- 
ner in  which  this  boy's  records  have 
been  handled  by  your  board  and 
particularly  yourself.  All  too  fre- 
quently we  run  into  the  situation 
wherein  the  official  record  contains 
too  little  information  to  ade- 
quately show  what  occurred  at  a 
given  time  or  what  was  considered. 
However,  in  this  particular  case 
I  was  happy  to  learn  while  prepar- 
ing for  trial  that  such  was  not  the 
situation. 

*     *     *     * 

Sir: 

Last  month,  this  office  tried  the 
three  defendants  listed  above  in  the 
United  States  District  Court  here 
in  Little  Rock.  All  were  convicted, 
and  each  was  sentenced  to  a  term  of 
3  years. 

This  office  feels  that  you  should 
be  informed  of  the  splendid  work 
and  cooperation  which  we  obtained 
from  all  of  the  Selective  Service 
personnel  concerned  with  the 
prosecution  of  these  cases.  Par- 
ticularly, you  should  note  that  Col. 
Cash  of  your  office  conferred  almost 
daily  with  the  personnel  of  our 
office  during  the  preparation  of  the 

meantime  it  is  also  hoped  that  the 
courts  of  other  circuits  will  give 
most  careful  consideration  to  the 
well  reasoned  opinions  of  the 
Seventh  Circuit. 
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cases  and  also  provided  us  with 
opinions,  bulletins,  and  regulations 
which  were  most  helpful  to  us  in 
determining  the  proper  method  of 
presentation  of  the  facts. 

The  three  Clerks  of  the  different 
local  draft  boards  involved  in  these 
cases  are  also  to  be  commended  for 
the  yeomen  service  they  performed 
as  the  principal  witnesses  for  the 
Government.  The  manner  in  which 
they  kept  their  Selective  Service 
records,  their  knowledge  of  the  con- 
tents thereof,  and  their  ability  to 
clearly  and  succinctly  answer  the 
questions  propounded  by  both  the 
Government  and  defense  attorneys 
made  our  task  easier  of  clearly  de- 
fining the  issues  to  the  juries. 
These  Clerks  are  Mrs.  Mosely  from 
the  Local  Board  in  Conway,  Mrs. 
Miller  from  the  Local  Board  in 
Melbourne,  Mrs.  Heun  from  the 
Local  Board  in  Mena,  and  Miss 
DeGree  from  Local  Board  14  in 
Roseburg,  Oreg. 

Lastly,  you  should  note  that  cer- 
tain members  of  the  various  Local 
Boards  and  certain  members  of  the 
State  Appeals  Board  were  sub- 
poenaed, but  only  two  Local  Board 
members  were  actually  used  to  tes- 
tify. However,  all  of  these  board 
members  respondea  graciously  and 
cooperated  with  us  in  preparing 
and  presenting  the  cases. 

This  office  generally  has  the  co- 
operation of  the  agencies  inter- 
ested in  the  various  matters  liti- 
gated by  us  in  the  Federal  courts. 
However,  in  this  case,  we  feel  that 
the  amount  of  the  assistance  pro- 
vided by  the  Selective  Service  per- 
sonnel— and  more  particularly  — 
the  caliber  of  this  assistance,  was 
most  unusual  and  therefor  worthy 
of  particular  comment. 


S.  S.  S.  Welcomes 
American  Legion 

The  Director  extends  his  per- 
sonal invitation  to  any  and  all 
members  of  the  Selective  Service 
System,  who  will  be  in  Washington 
during  the  national  convention  of 
the  American  Legion,  August  30  to 
September  3,  1954,  to  visit  National 
Headquarters. 

A  committee,  under  the  direction 
of  Brig.  Gen.  Louis  H.  Renfrow, 
Deputy  Director,  has  completed 
plans  for  the  visiting  members  of 
the  System. 

An  elaborate  souvenir  booklet 
will  be  given  to  each  visitor  con- 
taining in  part  a  picture  of  Na- 
tional Headquarters,  a  guide  map 
of  our  "neighborhood"  with  histori- 
cal sketches  of  the  buildings. 

Monday  and  Tuesday,  August  30 
and  31,  official  tours  will  be  con- 
ducted through  National  Head- 
quarters. Visitors  are  welcome  on 
any  other  days  during  the  conven- 
tion. 

It  may  be  added  that  our  building 
is  one  of  the  truly  historic  sites  in 
Washington.  Many  of  the  most 
nationally  famous  trials  were  held 
within  the  walls  of  this  building. 
On  the  tour  you  may  look  back 
through  the  mists  of  epochal  his- 
tory and  see  the  places  where  these 
events  took  place  and  follow  the 
progression  of  events  through 
which  our  Nation  struggled  in  its 
infancy  in  1820,  to  the  peaceful 
giant  we  are  today. 

We  look  forward  with  great  an- 
ticipation to  welcoming  you! 
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Legislative  Notes 

During  this  session  of  the  83d 
Congress,  many  bills  have  been  in- 
troduced which  would  affect  the 
Selective  Service  operation.  Action 
has  been  taken  by  the  House  or 
Senate  on  many  of  these  bills. 
However,  at  the  time  this  edition 
went  to  press,  only  eight  have  be- 
come law,  two  of  which  are  amend- 
ments to  the  Universal  Military 
Training  and  Service  Act,  as 
amended.  Several  days  exist  be- 
fore the  present  Congress  is  sched- 
uled to  adjourn,  and  therefore  there 
exists  the  possibility  that  some 
other  bills  may  become  law  before 
adjournment. 

The  present  Congress  is  in  its 
second  session,  and  any  bills  which 
are  pending  at  the  time  of  its  ad- 
journment will  die.  This  would  not 
be  true  if  this  were  the  first  session 
of  the  Congress,  since  bills  intro- 
duced in  the  first  session  are  car- 
ried over  to  the  second  session,  but, 
if  not  acted  on  before  adjournment 
of  the  second  session,  they  die. 

Inasmuch  as  the  authority  for 
the  induction  of  persons  under  26 
years  of  age  does  not  expire  until 
July  1,  1955,  no  action  was  taken 
on  this  basic  law  during  this  ses- 
sion of  the  Congress,  but  it  will 
most  certainly  be  considered  im- 
mediately after  Congress  con- 
venes in  January  of  next  year. 
Section  17  (c)  of  the  Universal 
Military  Training  and  Service  Act, 
as  amended,  provides  that  no  per- 
son shall  be  inducted  for  training 
and  service  in  the  Armed  Forces 
after  July  1, 1955,  except  those  per- 
sons who  have  had  their  liability 
extended.  The  extension  of  au- 
thority to  induct,  together  with  the 
many  different  proposals  which  it 
might  be  expected  will  be  submitted 
in  connection  with  this  type  of  leg- 
islation, in  all  probability  will  pre- 
sent a  very  complex  problem  and 
one  with  which  the  Congress  will 
be  intensely  occupied  during  the 
next  session. 

In  anticipation  of  the  legislative 
situation  next  year,  considerable 
thought  is  already  being  given  to 
the  recommendations  which  the  Se- 
lective Service  System  will  make  in 
connection  with  any  request  for  the 
extension  of  the  authority  to  induct 
persons  under  26  years  of  age  be- 
yond the  July  1,  1955,  date. 

In  subsequent  issues,  an  analysis 
of  the  legislation  affecting  the  Se- 
lective Service  System  which  has 
been  passed  during  this  session  of 
the  Congress  will  be  made. 
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Haille  Selassie's  mobilization 
order  to  the  Ethiopians  when 
Mussolini  began  the  invasion  of 
that  country  in  1935 : 

"Every  one  will  now  be  mo- 
bilized and  all  boys  old  enough  to 
carry  a  spear  will  be  sent  to 
Addis  Ababa.  Married  men  will 
take  their  wives  to  carry  food 
and  cook.  Those  without  wives 
will  take  any  woman  without  a 
husband.  Women  with  small 
babies  need  not  go.  The  blind, 
those  who  cannot  walk,  or  for 
any  reason  cannot  carry  a  spear, 
are  exempted.  Anyone  found 
at  home  after  the  receipt  of  this 
order  will  be  hanged." 


Stay  In  School! 

The  advice  from  the  Selective 
Service  System  to  a  young  man 
who  has  not  yet  completed  his  high- 
school  education  has  always  been 
and  will  continue  to  be  for  him  to 
stay  in  school  until  he  completes 
his  high-school  education.  Such 
was  the  intent  of  Congress  when 
provision  was  made  for  a  statutory 
deferment  for  a  registrant  to  be 
deferred  until  he  graduates,  attains 
the  age  of  20,  or  ceases  to  satisfac- 
torily pursue  his  courses. 

At  this  particular  time  of  the 
year  many  high-school  students  are 
caught  in  the  cross  current  of  con- 
flicting advice.  Some  students  will 
abandon  their  high-school  educa- 
tion for  one  of  the  following 
reasons : 

(1)  Jobs  are  relatively  plentiful 
and  wages  are  lucrative,  (2)  Dis- 
like of  school,  (3)  Desire  to  start 
living,  (4)  To  go  back  and  complete 
education  at  a  later  date,  (5)  A 
desire  to  enlist  in  the  services, 
(6)   Necessity 

The  fallacy  of  the  first  four  ar- 
guments above  is  easily  discern- 
ible. Now  in  regard  to  No.  5,  the 
Department  of  the  Army  and  the 
Department  of  the  Air  Force  have 
recently  released  publications 
advising  a  young  man  to  remain  in 
school  until  he  completes  his  high- 
school  education.  The  Army  pam- 
phlet is  called  "Straight  Talk 
About  Staying  in  School, "  and  the 
Air  Force  publication  is  called 
"Straight  From  the  Shoulder."  In 
both  publications,  it  is  pointed  out 
that  the  services  desire  that  a 
young  man  complete  his  high- 
school  education.  With  a  diploma, 
fields  of  promotion  will  be  in- 
creased. Without  a  high-school 
education,  the  man's  value  to  the 
service  is  considerably  limited.  To 
be  a  leader,  a  high-school  educa- 
tion is  a  minimum  requirement.  It 
is  pointed  out  that  modern  warfare 
demands  weapons  and  technics  of 
an  increasingly  complex  nature. 
Specialized  and  technical  training 
is  necessary  and  the  services  need 
men  with  education  and  ability  to 
absorb  specialized  and  technical 
training.  The  traditional  heritage 
of  American  youth  to  secure  a  high- 


Procedural  Error 
Defeats  Case 

A  plea  to  Selective  Service  local 
boards  to  take  every  precaution 
against  "procedural  error"  in 
classifying  registrants  was  made 
in  a  recent  case  tried  in  Detroit, 
Mich.,  by  the  Honorable  Theodore 
Levin,  Federal  District  Judge.  In 
the  particular  case  before  the 
court,  the  registrant  was  being 
prosecuted  for  his  refusal  to  per- 
form civilian  work  in  lieu  of  induc- 
tion into  the  Armed  Forces.  The 
court  felt  that  it  was  required  to 
find  the  defendant  not  guilty  be- 
cause of  a  procedural  error  in  con- 
nection with  a  personal  appearance 
of  the  registrant  before  his  local 
board. 

The  comments  of  the  judge,  in 
rendering  his  decision,  will  be  of 
interest  to  local  boards  everywhere. 
He  said,  in  part: 

"*  *  *  I  might  say  at  the  outset 
that  I  believe  there  is  a  basis  in 
fact  for  the  classification.  And 
while  it  is  not  incumbent  upon  me 
to  say  so,  nor  do  I  consider  it  ap- 
propriate, I  must  make  the  observa- 
tion that  if  I  had  been  a  member 
of  the  draft  board  I  would  have 
also  voted  the  classification  that 
was  accorded  him  by  the  local 
board,  and  which  was  affirmed  by 
the  appeal  board. 

"However,  I  am  satisfied  that  the 
procedures  required  by  the  regu- 
lations have  not  been  followed,  and 
failure  to  so  follow  them  may  have 
resulted  in  an  injustice  to  the 
defendant.     *  *  * 

"I  assume  that  the  local  board 
will  reprocess  this  case.  And  with 
the  greatest  of  respect,  I  would  sug- 
gest that  the  members  of  the  local 
board,  even  though  they  are  pressed 
for  time,  take  the  pains,  through 
the  secretary  or  one  of  the  mem- 
bers, to  follow  the  regulations  so 
that  these  cases,  many  of  them  that 
I  have  had  before  me,  cases  of  this 
kind,  would  not  face  this  kind  of 
a  disposition  because  of  procedural 
errors." 


school  education  is  an  opportunity 
that  should  certainly  nol.  be  over- 
looked. 
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Class 

Class 

Total 

14,941,217 

I-D    Member    of    Re- 

I-A and  I-A-O  Exam- 

serve Component*    . 

336,714 

ined  and  acceptable- 

223,222 

II-A  Occupational  de- 

I-A   and    I-A-0    Not 

ferment     (except 

examined 

1,067,841 

agriculture)* 

18,164 

I-A  and  I-A-0  Induc- 

II-A   (Apprentice)* 

7,014 

tion   postponed 

6,298 

II-C   Agricultural   de- 

I-S    Statutory    defer- 

ferment*  

57,991 

ment — High    school- 

116,809 

II-S    Occupational   de- 

I-S    Statutory    defer- 

ferment (student)*- 

171,780 

ment — College* 

16,736 

III-A  Dependency  de- 

1-0  Conscientious   ob- 

ferment*   _    

1,155,734 

jector,  examined  and 

IV-A  Completed  Serv- 

acceptable     

1,437 

ice  :    Sole    surviving 

1-0   Conscientious  ob- 

son...        __ 

397,859 

jector,  not  examined 

2,408 

IV-B    Officials* 

20 

I-C  (Inducted)- 

806,781 

IV-C   Aliens.. 

9,428 

I-C  (Enlisted  or  Com- 

IV-D  Ministers,  divin- 

missioned).. 

1,437,020 

61,687 

I-C    (Discharged) 

614,324 

IV-F   Unfit   for   serv- 

I-C   (Reserve)   

919,000 

ice*  

1,892,953 

I-W  (At  Work) 

4,285 

V-A  Over  age  of  lia- 
bility  

I-W   (Released).- 

159 

5,615,553 

*May  include  some  26  and  over  liable  up  to  35. 

Scoring 

(Continued  from  page  1) 
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two  different  methods,  each  regi: 
trant's  selective  service  numbei 
"raw"  score  (number  of  correct  an 
swers),  and  test  serial  numbers  ar 
punched  into  an  IBM  card;  als 
the  date  the  test  was  taken. 

All  of  these  "raw"  test  score 
(number  of  correct  answers)  at 
then  statistically  adj  usted  on  a  zer 
to  one  hundred  SSCQT  scale  to  at 
rive  at  the  converted  score.  Thi 
scale  insures  that  each  score  o. 
this  particular  test  means  the  sam 
as  the  corresponding  score  en  an 
earlier  (or  later)  college  qualifica 
tion  test.  To  develop  this  seal 
ETS  must  make  a  special  statisti 
cal  study  of  large  samples  of  an 
swer  sheets  from  the  present  an 
from  previous  testings  to  establish 
an  equivalent  score  scale  on  thi 
present  edition  of  the  test. 

Report  cards  are  next  matche 
by  machine  with  the  IBM  punche 
test  score  cards,  and  rhe  regis 
trant's  final  report  cards  are  ihe: 
punched  with  the  converted  scor 
obtained  from  the  scale.  The  nmii 
ber  of  questions  that  must  be  ar 
swered  correctly  to  get  a  converle 
score  of  70  has  varied  on  each  o 
the  tests,  but  by  way  of  illustra 
tion  it  can  be  revealed  that  on  on 
of  the  tests'  it  was  necessary  t 
answer  correctly  87  of  the  150  ques 
tions  to  obtain  a  converted  score  o 
70  and  to  answer  106  questions  coi 
rectly  to  achieve  a  converted  scor 
of  75.  After  the  raw  scores  hav 
been  converted  according  to  th 
scale  all  report  cards  are  then  care 
fully  checked  to  insure  the  accurac 
of  the  conversion. 

The  next  step  in  the  process  i 
to  check  all  of  the  papers  for  con: 
pleteness  of  the  address  of  the  rej 
istrant's  local  board  and  all  othe 
entries.  If  everything  is  found  t 
be  in  order  ETS  mails  the  repoi 
cards  to  the  local  boards  by  firsl 
class  mail  in  individual  sealed  er 
velopes.  This  entire  process  i 
completed  about  four  weeks  afte 
the  test  date. 

All  through  the  foregoing  proc| 
ess,  irregular  cases  such  as  thos 
with  illegible  handwriting  or  wit 
noncorresponding  or  incomplete  er 
tries  are  carefully  checked  anj 
sometimes  correspondence  is  ca: 
ried  on  with  the  registrant  or  hi 
local  board  to  clear  up  matter 
which  are  in  doubt.  This,  of  coursf 
sometimes  delays  mailing  of  th 
reports  in  question  and  it  takes 
little  longer  than  four  weeks  r 
these  cases. 

After  the  last  report  card  is  sen 
back  to  the  proper  local  board,  ET' 
then  prepares  a  statistical  repoi 
for  National  Headquarters  show 
ing  the  number  tested,  number  an 
percent  obtaining  70  or  better,  an 
number  and  percent  obtaining  7 
or  better. 

The  final  step  ETS  takes  in  thi 
long,  complicated  process  is  t 
make  detailed  statistical  analyse 
by  hand,  by  statistical  compute] 
and  by  IBM  punch  card  machine 
of  every  test  question  and  the  tots 
test  form.  These  analyses  provid 
further  checks  upon  the  adequac; 
and  accuracy  of  the  Selective  Serv 
ice  College  Qualification  Test,  als 
information  which  may  be  used  b 
the  Selective  Service  System  durin. 
any  future  testings. 
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Area  Conferences 


By  Maj.  Gen.  Lewis  B.  Hershey 

In  April,  132  earmarked  officers, 
:ommissioned  and  warrant,  re- 
ported to  the  Selective  Service  con- 
ference at  the  U.  S.  Naval  Air  Sta- 
;ion,  Norfolk,  Va.  Since  that 
;ime,  96  members  of  the  Selective 
Service  family  came  to  the  U.  S. 
Naval  Training  Center,  Great 
Lakes,  111.,  in  May;  101  of  the  Se- 
lective Service  family  came  to 
Camp  Kilmer,  N.  J.,  in  June;  and 
124  to  Fort  Lewis,  Wash.,  in  July. 
Before  this  is  read,  approximately 
127  will  be  at  Lowry  Air  Force 
Base,  Colo.,  attending  the  fifth  Se- 
lective Service  conference  this 
training  year.  The  September  con- 
ference will  be  at  Keesler  Air  Force 
Base,  Miss.,  and  the  final  one  in 
October  will  be  at  Fort  Sam  Hous- 
ton, Tex. 

At  the  completion  of  the  confer- 
ence year  more  than  800  earmarked 
officers  will  have  attended  area  con- 
ferences during  this  7-month 
period.  These  officers  compose  the 
reserve  pool  which  is  available  to 
permit  an  orderly  expansion  of  the 
Selective  Service  System  from  its 

S resent  size  to  any  size  required 
y  the  manpower  needs  of  the 
United  States. 

The  four  conferences  I  have  vis- 
ited have  made  me  exceedingly 
proud  to  be  associated  with  so  fine 
a  group  as  assembled  in  each  of 
the  conferences.  The  capacities 
which  the  members  of  the  confer- 
ences demonstrated  and  the  appli- 
cation which  they  gave  to  the  prob- 
lems presented  to  them  were  most 
heartening  to  all  of  those  respon- 
sible for  the  operation  of  the 
conferences. 

Those  who  attended  the  area  con- 
ferences have  gone  home  with  a 
wider  appreciation  of  the  far- 
reaching  influence  among  our  en- 
tire citizenry  of  the  implications  of 
manpower  mobilization  under  a 
wide  variety  of  circumstances. 
They  have  been  made  aware  of 
many  of  the  current  unsettled  prob- 
lems that  so  vitally  affect  the  use 
or  misuse  of  the  manpower  supply. 

How  successful  the  area  confer- 
ences have  been  in  their  main  ob- 
jective, time  alone  will  determine. 
How  well  all  of  these  individuals 
are  being  blended  into  a  team,  a 
family,  a  working  fraternity,  will 
be  answered,  if  ever,  in  the  future. 
There  are  many  hopeful  signs  that 
the  relationship  of  each  to  all  is 
strengthened  by  two  weeks  associ- 
ation spent  in  exchange  of  ideas  on 
problems  that  do  and  will  confront 
the  Selective  Service  System. 
There  are  heartening  indications 
that  worthwhile  plans  and  sugges- 
tions for  attacking  current  prob- 
lems of  Selective  Service  have 
emanated  from  each  of  these  con- 
(Continued  on  page  i) 


No.  L000,000  Sheds  Khaki 


Detroit  News  Photo 


The  millionth  American  drafted  after  the  start  of  the  Korean  War, 
Arthur  Weinfeld,  Local  Board  No.  97,  Detroit,  Mich.,  is  home  again.  On 
August  22  he  married  a  pretty  young  schoolteacher,  Miss  Rita  Beitner, 
who  waited  for  him  for  the  2  years  he  spent  in  khaki. 

Weinfeld  spent  one-half  of  his  2-year  term  of  service  in  Trieste,  where 
he  was  a  corporal  and  clerk  assigned  to  an  Army  Infantry  outfit. 

The  couple  met  4  years  ago  at  a  fraternity  dance  while  Weinfeld  was 
working  his  way  through  Wayne  University. 

With  his  service  behind  him,  Weinfeld  now  plans  to  get  an  "adminis- 
trative job,"  earn  his  Master's  degree,  and  study  law  at  Wayne  University. 

The  September  1952  issue  of  Selective  Service  carried  a  complete 
account  of  Weinfeld's  going  away  ceremonies  in  Detroit. 


Heroism 


On  June  2,  1954,  the  estranged 
husband  of  an  employee  of  the 
Maine  State  headquarters  entered 
that  headquarters  and  shot  his 
wife,  who  at  the  time  was  operat- 
ing the  switchboard.  The  incident 
happened  so  quickly  that  few  peo- 
ple realized  the  seriousness  of  the 
situation.  Mr.  Raymond  F.  Mc- 
Kenney,  who  was  working  in  the 
supply  room,  heard  the  shots, 
rushed  out,  approached  the  assail- 
ant from  the  rear  and  disarmed 
him.  After  shooting  his  wife,  the 
assailant  shot  himself  in  the  side, 
but  at  the  time  he  was  disarmed 
by  Mr.  McKenney  he  was  standing 
over  his  wife  with  the  revolver  in 
his  hand.  It  was  necessary  for  Mr. 
McKenney  to  expose  himself  to 
danger  for  a  distance  of  nearly  30 
feet.  His  utter  disregard  for  his 
personal  safety  displayed  courage 
of  the  highest  order,  for  his  one 
thought  was  to  disarm  the  assailant 
before  he  could  do  bodily  harm  to 


anyone  in  the  area. 

For  this  act  of  courage,  Mr.  Mc- 
Kenney was  awarded  a  superior 
accomplishment  award  and  was 
presented  a  citation  by  the  Director 
of  Selective  Service. 

CITATION 

RAYMOND  F.  McKENNEY 

At  great  danger  to  your  life,  on 
June  2,  1954,  you  grappled  with 
and  disarmed  a  man  in  the  Maine 
State  Headquarters,  Selective  Serv- 
ice System,  who  had  already  shot 
one  employee,  thus  saving  others 
in  the  Headquarters  from  injury 
and  possible  death. 
Your  deed,  which  was  performed 
with  utter  disregard  of  your  per- 
sonal safety  and  with  courage  of 
the  highest  order,  was  above  and 
beyond  the  call  of  duty.  The  Selec- 
tive Service  System  is  proud  to 
honor  you  for  this  display  of  out- 
standing heroism. 
Awarded  this  14th  day  of  July  1954. 
LEWIS  B.  HERSHEY. 


Don't  Sell  Short 
The  '40  Records 

From  time  to  time  a  proposal  is 
made,  from  outside  the  Selective 
Service  System,  to  destroy  the  in- 
dividual files  of  registrants  of  the 
Selective  Training  and  Service  Act 
of  1940,  housed  in  Record  Depots  at 
each  State  headquarters  pursuant 
to  the  Office  of  Selective  Service 
Records  Act,  Public  Law  26,  80th 
Congress,  on  the  ground  that  they 
have  outlived  their  usefulness,  are 
a  burden  to  the  Federal  Govern- 
ment, and  have  no  further  adminis- 
trative, research,  historical  or  legal 
value,  despite  the  fact  that  local 
boards  and  State  headquarters  of 
the  current  operation  have  made 
over  a  million  requests  for  infor- 
mation upon  them  since  1948.  Dur- 
ing the  past  fiscal  year  alone,  al- 
most 125,000  such  requests  for  in- 
formation were  made  requiring  a 
search  of  the  files.  Aside  from 
their  essentiality  to  the  present  se- 
lective service  operation  these  rec- 
ords have  unrealized  and  unappre- 
ciated values  reflected  in  requests 
for  information  from  outside  agen- 
cies which  carry  implications  of 
national  importance  far  beyond  the 
immediate  perspective  found  in  the 
file.  One  instance,  immediately  at 
hand,  will  illustrate  the  point.  The 
vital  position  of  these  Selective 
Service  records  is  not  usually  as 
apparent  as  in  the  example  given, 
but  there  is  no  doubt  as  to  its 
presence. 

Under  section  503  of  the  Nation- 
ality Act  of  1940,  certain  persons 
born  in  a  foreign  country  of  Ameri- 
can citizens  acquire  certain  rights 
of  citizenship  which  are  inalienable. 
These  rights  extend  beyond  the 
immediate  parent  of  the  individual 
concerned  who,  in  the  cases  under 
consideration,  numbering  several 
thousands,  reside  in  what  is  now 
Communist  China.  Their  imme- 
diate objective  is  to  obtain  a  court 
order  requiring  the  Secretary  of 
State  to  issue  an  entry  visa  into 
the  United  States  for  the  purpose 
of  proving  their  identity  and  later 
admittance  to  or,  in  a  sense,  resto- 
ration of,  their  rights  of  American 
citizenship.  It  is  in  the  question 
of  identity  that  the  Selective  Serv- 
ice records  play  such  an  important 
part.  The  case  of  Mock  Soy  Lee 
will  illustrate  the  issue  and  its  im- 
plications. This  is  either  an  apt 
example  of  the  abandonment  of  a 
political  and  economic  ideology  by 
a  convert  from  the  American  way 
of  life,  or  a  more  apt  example  of 
fraud,  impersonation,  and  perver- 
sion of  fact.  The  names  used  herein 
are  fictitious. 

Mock  Soy  Lee,  born  August  15, 
1913,  in  Hoy  Sun,  Canton  Province, 
China,  registered  October  16,  1940, 
with  a  local  board  in  the  District 
of  Columbia,  stating  that  he  was 
the  owner  of  a  laundry.    In  his  Se- 
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Death  and  Taxes 


We  are  told  there  are  only  two  things  of  which  we  may  be 
certain.  The  first  is  death,  and  the  second  is  taxes.  Nothing 
else  is  so  certain  as  these  two. 

There  is  little  that  we  in  Selective  Service  can  do  about  the 
first.  Even  though  science  and  the  humanities  have  made  great 
strides,  and  now  life  expectancy  of  the  individual  increases 
year  after  year,  we  can  be  sure,  however,  that  in  the  end  the 
eventual  victory  of  the  grim  reaper  is  certain.  The  best  that 
we  can  do  is  to  prepare  ourselves  and  our  affairs  for  this  even- 
tual occurrence. 

This  preparedness  should  extend  from  National  Headquar- 
ters down  to  and  through  the  local  board.  By  the  utilization 
of  a  thorough  understudy  program,  the  eventual  departure 
from  the  scene  of  the  so-called  "indispensable  man"  can  be 

foreseen,  and  the  way  made  easy      

The  Federal  budget  for  the  oper- 
ation of  the  Federal  Government 
is  approximately  47  billion  dollars. 
Compared  to  that,  the  small  sum 
of  money  ($29,003,063)  allocated 
to  Selective  Service  is  mere  drop 
in  the  bucket,  but  it  is  an  impor- 
tant drop  in  the  bucket.  Each  of 
us  employed  in  Selective  Service  is 
an  administrator  to  varying  ex- 
tents. The  funds  placed  at  our  dis- 
posal represent  a  trust  and  we,  as 
servants  of  the  public,  must  exer- 
cise our  trust  and  responsibilities 
to  the  fullest  extent.  In  the  "play," 
each  of  us  has  a  dual  role.  We  are 
administrators  of  funds  raised  in 
part  from  us  through  taxes.  The 
execution  of  the  first  role  influences 
the  second.  While  no  "Oscars"  are 
presented  publicly,  the  inner  satis- 
faction of  a  job  well  done  is  com- 
pensation enough. 

Selective  Service  has  created  an 
employee  award  system  to  develop 
constructive  thinking  among  all 
employees;  the  response  has  been 
most  gratifying.  A  partial  suc- 
cess, however,  cannot  be  accepted, 
but  we  must  attempt  in  our  every- 
day activities  to  continue  to  squeeze 
the  utmost  from  each  penny  ex- 
pended. No  source  of  saving 
should  be  overlooked ;  if  a  telegram 
will  suffice,  do  not  use  the  tele- 
phone; if  a  letter  will  do  the  job, 
forego  the  telegram.  Conservation 
with  reason  should  be  our  by-word. 
As  I  see  it,  economy  can  work 
from  the  bottom  up  as  well  as  from 
the  top  down.  It  is  a  two-way 
street.  He  who  economizes,  pro- 
vided he  does  not  affect  efficiency, 
should  be  encouraged,  not  con- 
demned. 

It  has  been  a  pleasure  for  me, 
year  after  year,  to  report  to  Con- 
gress  upon  the  efficient  and   eco- 


for  the  continuation  of  his  func- 
tions. In  a  recent  study,  we  have 
found  that  a  great  proportion  of 
our  local  board  members  have 
served,  and  served  well,  since  the 
creation  of  Selective  Service  in 
World  War  II.  The  continued 
service  of  these  patriotic  citizens 
has  been  one  of  the  stabilizing  fac- 
tors in  the  efficient  operation  of 
Selective  Service. 

In  a  survey  of  the  compensated 
employees  it  is  found  that  many  of 
them  also  have  served  since  the 
beginning  of  the  System.  As  time 
marches  on,  however,  it  will  be  nec- 
essary for  us  to  procure  more  and 
more  of  both  compensated  and  un- 
compensated employees  from  the 
ranks  of  the  uninitiated.  Nothing 
is  so  uncertain  as  tomorrow.  For 
that  reason,  it  appears  that  the 
wise  person  will  maintain  work  in 
a  current  status,  doing  today  what 
so  conveniently  could  be  postponed 
until  tomorrow. 

The  State  Headquarters  and  the 
National  Headquarters,  through 
the  operation  of  the  Reserve  and 
National  Guard  officer  training 
program,  are  in  a  better  position 
to  replace  departing  personnel,  but 
here,  too,  much  thought  should  be 
given  to  the  transfer  of  the  "know- 
how"  from  the  top  level  right  down 
and  through  each  working  level. 

The  mission  of  the  line  company 
in  our  Armed  Forces  is  more  suc- 
cessfully executed  if  there  is  an 
understudy  for  the  first  sergeant, 
the  platoon  sergeant,  and  each  spe- 
cialist. It  is  a  smart  company  com- 
mander who  tutors  the  platoon  lieu- 
tenant in  his  duties  so  that  there 
will  be  no  hesitancy  in  the  change 
of  command  if  such  is  required. 

Subject  remarks  above  cover  the 
first -topic,  ,ai)d.  now,  leaves  taxes. 


July  23,  1954— Transmittal  Memo- 
randum No.  73,  containing  the 
rescission  of  Local  Board  Memo- 
randum No.  20,  Subject:  "In- 
terim Provisions  for  Considera- 
tion of  Certain  Registrants  Who 
Are  Members  of  Organized 
Units  of  the  Reserve  Components 
of  the  Armed   Forces." 

August  9,  1954 — Operations  Bul- 
letin No.  17,  as  amended,  Sub- 
ject: "Special  Registration  No. 
1,"  which  was  amended  to  set 
forth  the  procedures  to  be  fol- 
lowed in  the  cases  of  special 
registrants  who  entered  upon 
active  service  when  they  were 
in  priority  I,  II,  or  III,  and 
subsequently  have  qualified  for 
assignment  to  priority  IV  by 
reason  of  performance  of  credit- 
able service. 

August  11,  1954 — Operations  Bul- 
letin No.  104,  as  amended,  Sub- 
ject: "Determination  of  Cases 
in  Which  Registrants  in  Class 
IV-F  or  With  Less  Than  Six 
Months  of  Service  Should  Be 
Forwarded  for  Physical  Exami- 
nation," which  was  amended  to 
expand  the  provisions  of  the 
bulletin  to  cover  cases  of  regis- 
trants separated  from  the  Armed 
Forces  after  less  than  6  months 
of  service  because  of  physical 
disabilities  or  for  moral  reasons. 

August  18,  1954  —  Transmittal 
Memorandum  No.  74,  containing 
Local  Board  Memorandum  No. 
56,  concerning  the  classification 
of  divinity  students. 


Among  the  many  members  of  the 
Selective  Service  System  who  were 
delegates  to  the  recent  American 
Legion  Convention  in  Washington, 
D.  C,  was  Ira  Lyons,  Chairman  of 
Local  Board  No.  28,  Greenfield,  Ind. 

Mr.  Lyons  was  recently  elected 
Department  Commander  of  the 
American  Legion. 

Among  the  recent  visitors  to  Na- 
tional Headquarters  were  the  fol- 
lowing local  board  clerks,  who  were 
in  Washington  on  a  vacation :  Mrs. 
Virginia  Hammond,  Local  Board 
No.  21,  Portales,  N.  Mex.,  and  Mrs. 
Florence  Hamilton,  Local  Boards 
Nos.  5  and  6,  Clovis  and  Fort  Sum- 
ner, N.  Mex.  Mr.  Gordon  K.  Cline, 
Chairman,  Local  Board  No.  65, 
Baraboo,  Wis.,  also  was  a  recent 
visitor. 


A  cash  award  of  $50  has  been 
made  to  Miss  Lillian  Hornigold, 
Clerk,  Wisconsin  Local  Board  No. 
80,  for  her  suggestion  which  re- 
sulted in  a  savings  to  the  Govern- 
ment. Two  other  employees  re- 
ceived certificates  for  suggestions 
which  were  accepted. 

Mrs.  Loretta  M.  Brock,  Texas 
Local  Board  No.  92,  received  a  cer- 
tificate of  adoption  for  her  sugges- 
tion, and  Mrs.  Waneata  W.  May, 
Auditor,  Wisconsin  State  Head- 
quarters, received  a  certificate  of 
improvement  for  her  suggestion. 

nomical  operation  of  the  System  as 
the  result  of  our  stewardship. 

It  is  hoped  that  through  the 
esprit  de  corps  that  has  existed  to 
date  and  as  it  must  exist  in  the 
future,  the  rendering  of  similar 
reports  will  continue  to  be  possible. 
LEWIS  B.  HERSHEY. 


"The  Supreme  Court  has  not  up  i 
to  the  present  time  modified  its  ; 
strict  exhaustion  rule,"  Judge  Allan  ':. 
K.  Grim  pointed  out  in  an  opinion  s 
in  the  United  States  District  Court  j 
for  the  Eastern  District  of  Penn-  j 
sylvania,  in  deciding  adversely  on  5 
the  motion  of  T.  Vail  Palmer,  Jr.,  ! 
seeking  an  acquittal  on  a  charge  ■ 
of  violation  of  the  Universal  Mill-  j 
tary  Training  and  Service  Act.  i 
"Exhaustion,"  it  followed  froir.  I 
context,  means  exhaustion  of  ad- J' 
ministrative  remedies  before  at- 
tempting to  defend  a  criminal 
charge  on  the  basis  of  alleged 
misclassification. 

In  this  case  Palmer,  who,  to  use 
the  court's  words,  had  taken  the 
extreme  religious  position  that  hell- 
would  not  comply  with  Selective  I; 
Seiwice  laws  or  cooperate  in  any  j. 
way  with  Selective  Service  authori- 1 
ties,  was  found  to  have-  "willfullyij 
and  defiantly  refused  to  follow  the! Il 
administrative  procedures  which  I, 
have  been  set  up  for  his  benefit."! 

Palmer,  a  member  of  the  Society!', 
of   Friends,   was   conceded   by  thel 
court  to  be  a  sincere  conscientious  || 
objector,   "and   under  the   acts   of 
Congress  and  the  Selective  Service 
Regulations    he    would    have    been 
entitled  to   a  1-0   classification  if 
he    had    properly    submitted    the 
facts  of  his  case  to  the   Selective 
Service  System." 

The  court  noted  that  first  the 
registrant  had  failed  to  register 
and  was  sentenced  to  prison  in 
1950.  Without  his  cooperation  a 
prison  official  registered  him.  He 
refused  to  execute  his  question- 
naire, or  to  fill  out  the  special  form 
for  conscientious  objectors,  instead 
writing  a  letter  conveying  the  sub- 
stantial information  such  form 
might  have  carried.  He  twice  as- 
sertedly  refused  to  report  for  a 
physical  examination.  Failing  to 
respond  to  an  order  to  report  for 
induction,  Palmer  again  was  in- 
dicted in  1952,  tried  before  Judge 
Grim,  and  found  guilty. 

The  defense  that  there  was  no 
basis  in  fact  for  his  classification 
met  the  court's  approval  only  as 
to  the  facts.  "He  is  correct  in  his 
contention,"  the  court  noted,  "that 
all  the  evidence  indicates  that  he  is 
a  sincere  conscientious  objector. 
The  evidence  also  shows  that  he 
was  a  student  in  the  theological 
school  at  Oberlin  College  in  Ohio. 
Normally  this  would  entitle  him  to 
a  I-S  classification  as  a  student  or 
a  IV-D  classification  as  a  minis- 
terial student." 

The  court  then  met  the  question 
whether  a  registrant  who  has 
failed  to  exhaust  his  administra- 
tive remedies  for  securing  a  differ- 
ent classification,  failed  to  submit 
to  a  physical  examination,  andl 
failed  to  report  for  induction  can 
challenge  the  legality  of  a  I-A 
classification. 

The  court  followed  the  rule  in 
the  Falbo  and  Estep  cases  that  be- 
fore raising  the  defense  that  a 
Selective  Service  board  has  ex- 
ceeded its  jurisdiction,  the  regis- 
trant must  have  ( 1 )  exhausted  his  | 
administrative  remedies  for  se- 
curing a  different  classification, 
(2)  submitted  to  a  physical  exami- 
nation, and  (3)  obeyed  the  order  to 
report  for  induction  but  refused  to 
take  the  oath.  Moreover,  the 
Pennsylvania  court  stated  that  in 
(Continued  on  page  4) 
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H.  R.  9007 

The  purpose  of  H.  R.  9007  was  to 
nend  the  Universal  Military 
raining  and  Service  Act  so  as  to 
empt  certain  aliens  with  prior 
ilitary  service  in  their  own  coun- 
y  from  liability  for  service  in  the 
rmed  Forces  of  the  United  States. 
Under  this  legislation,  any  alien 
ow  in  the  United  States  or  who 
iters  the  United  States  after  its 
assage,  having  served  on  active 
uty  for  a  period  of  not  less  than 
<8  months  in  the  armed  forces  of  a 
ation  with  which  the  United 
tates  is  associated  in  mutual  de- 
ense  activities,  would  be  exempt 
rom  training  and  service  in  ae- 
ordance  with  regulations  pre- 
cribed  by  the  President.  This  ex- 
mption  would  not  apply  to  the 
ational  of  any  country  which  does 
iot  grant  reciprocal  privileges  to 
itizens  of  the  United  States. 

Many  American  citizens  who 
ave  satisfactorily  completed  their 
equired  military  service  in  the 
Jnited  States,  but  now  living  in 
France,  for  example,  are  now  sub- 
ject to  additional  service  in  the 
rench  Army.  It  is  anticipated 
ihat  other  nations  may  soon  enact 
imilar  legislation. 

H.  R.  9007  was  considered  by  the 
louse  of  Representatives  and 
>assed  by  that  body.  Hearings 
ere  held  in  the  Senate,  but  this 
roposed  legislation  was  not  acted 
pon  by  the  Senate  in  the  closing 
ays  of  the  present  session.  There- 
ore  the  Director  of  Selective  Serv- 
;e,  on  August  16,  1954,  advised  the 
ecretary  of  State,  since  final  ac- 
ion  was  not  taken  on  H.  R.  9007 
irior  to  the  adjournment  of  Con- 
fess, that  he  has  taken  adminis- 
rative  action  to  conform  to  the 
provisions  of  this  bill  to  ameliorate 
:he  problem  until  it  can  be  reviewed 
jy  the  Congress  next  year.  Part 
|)i  the  Director's  letter  to  the  Sec- 
retary of  State  is  quoted  below: 
Dear  Mr.  Secretary: 
ru*  ****** 

I  believe  that  if  H.  R.  9007  fails 
o  pass  Congress  at  this  session, 
some  administrative  action  by  the 
Director  of  Selective  Service  will 
be  justified  in  order  to  relieve  the 
problem  until  it  can  be  reviewed  by 
Congress  next  year. 

Accordingly,  I  am  prepared  to 
irder  the  postponement  of  induc- 
tion of  any  alien  registrant  falling 
within  the  categories  mentioned 
n  H.  R.  9007  if  requested  to 
do  so  by  the  State  Department  and 
upon  being  furnished  with  the  nec- 
essary identification  of  each  such 
registrant.  Any  postponement  of 
induction  given  under  this  sug- 
gested arrangement  would  be  for 
the  period  necessary  to  afford  Con- 
gress an  opportunity  to  review  the 

problem  next  year. 
******         *" 

LEWIS  B.  HERSHEY, 
Director. 
(To  date  only  two  cases  have  been 
called    to    the    attention    of    this 
Headquarters.) 


Records 


Merchant  Marine        Extension  of 


{Continued  from  page  1 ) 
lective  Service  Questionnaire  he 
listed  his  wife  as  Mock  Jung  See, 
then  residing  at  Hoy  Sun,  China, 
and  his  stepmother,  Leong  Sang 
See,  residing  at  the  same  place,  as 
persons  dependent  upon  him  for 
support  who  did  not  live  with  him. 
He  did  not  mention  a  son  in  his 
Selective  Service  Questionnaire.  In 
a  statement  dated  December  2, 1942, 
after  being  classified  in  a  class 
available  for  service,  the  names  of 
two  additional  dependents  appear 
in  the  records,  a  son,  Mock  Kai  Tai, 
born  August  3,  1938,  in  China,  and 
a  brother,  Mock  Ben  Kung,  14  years 
of  age,  both  resident  in  China.  The 
file  contains  no  evidence  of  his 
departure  from  or  return  to  the 
United  States,  nor  is  there  any  evi- 
dence as  to  how  the  registrant  ac- 
quired American  citizenship,  which 
he  claimed  in  his  questionnaire.  It 
must  be  assumed,  however,  that 
Mock  Soy  Lee  became  an  American 
citizen  through  his  father's  birth  in 
this  country.  Mock  Soy  Lee  was 
inducted  into  the  Armed  Forces  on 
January  23,  1943,  and  honorably 
discharged  January  24,  1946,  in 
Shanghai,  China,  reenlisted  the 
following  day,  and  was  again  hon- 
orably discharged  May  15,  1947,  in 
Shanghai,  China,  a  corporal  in  the 
Air  Corps.  He  thus  appears  to 
have  served  in  Shanghai  for  a  pe- 
riod of  at  least  a  year  and  one- 
half.  The  whereabouts  of  Mock 
Soy  Lee,  until  the  recent  past,  are 
unknown. 

On  June  7,  1954,  the  Director  of 
Selective  Service  was  requested  to 
furnish  certain  information  from 
the  file  of  Mock  Soy  Lee  in  connec- 
tion with  a  civil  action  pending 
against  the  Secretary  of  State  in 
the  United  States  District  Court 
for  the  District  of  Columbia,  filed 
by  the  alleged  relatives  of  Mock 
Kai  Tai,  under  section  503  of  the 
Nationality  Act  of  1940.  Either 
Mock  Soy  Lee  or  Mock  Kai  Tai,  it 
makes  no  difference  which  one  is 
involved  as  far  as  this  article  is 
concerned,  or  some  other  person 
claiming  to  be  one  of  these  two 
people,  is  very  desirous  of  entering 
the  United  States.  Questions 
naturally  arise  as  to  the  underly- 
ing reasons  for  the  action  taken, 
such  as  the  intent  of  Mock  Soy  Lee 
in  requesting  discharge  from  the 
Armed  Forces  in  Shanghai,  China, 
in  1947,  when  it  was  obvious  that 
the  Communist  influence  had  as- 
serted itself  and  it  was  inevitable 
that  the  country  would  eventually 
become  a  totalitarian  state.  The 
obvious  answer,  that  he  wished  to 
visit  his  son,  Mock  Kai  Tai,  can- 
not be  accepted  without  question 
because  of  the  long  interval  of  time 
between  his  separation  from  the 
Armed  Forces  and  the  first  indica- 
tion that  he  wished  to  return  to 


All  registrants  who  were  sworn 
in  as  midshipmen,  Merchant 
Marine  Reserve,  United  States 
Naval  Reserve  after  January  1953, 
are  no  longer  eligible  for  classifi- 
cation in  Class  I-C.  The  provision 
authorizing  the  Merchant  Marine 
midshipmen  program  was  left  out 
of  the  National  Defense  Act  of 
1952.  When  this  was  discovered,  it 
was  referred  to  the  Judge  Advocate 
General  of  the  Navy  for  legal  in- 
terpretation. His  decision  was  that 
since  provisions  were  not  made 
within  the  law,  midshipmen  could 
no  longer  be  legally  sworn  in  after 
January  1953. 

All  first-,  second-,  and  third-year 
classmen  who  were  sworn  in  before 
that  time  are  not  affected.  How- 
ever, all  fourth-year  classmen  and 
any  third-year  classmen  who  were 
recently  admitted  to  the  Reserve 
program  are  no  longer  eligible  for 
Class  I-C  because  there  were  no 
midshipmen,  U.  S.  Naval  Reserve, 
appointed  after  September  1953. 
As  a  result  of  this,  there  are  at  the 
present  time  an  estimated  540 
students  in  Maritime  Academies 
with  undetermined  status. 

These  men  are  cadets  at  the 
Maine,  Massachusetts,  New  York, 
and  California  State  Maritime 
Academies  and  the  U.  S.  Merchant 
Marine  Academy. 


the  United  States,  in  the  compara- 
tively recent  past.  Both  Mock  Soy 
Lee  and  Mock  Kai  Tai  have  been 
residing  too  long  in  territory  occu- 
pied by  the  Communists  to  doubt 
that  their  idealogies  have  not  been 
influenced  by  the  government  under 
which  they  have  been  living. 
Should  Mock  Soy  Lee  be  the  indi- 
vidual desiring  entrance  into  this 
country,  and  have  adhered  to  the 
democratic  principles  under  which 
he  lived  in  the  United  States,  and 
for  which  he  fought  while  in  the 
military  service,  he  must  be  a 
strong-willed  individual,  a  suppo- 
sition not  in  keeping  with  the  evi- 
dence. Should  his  alleged  son  be 
the  applicant,  the  question  of  doubt 
is  more  readily  raised,  since  he  has 
been  exposed  to  the  Communist  in- 
fluence during  the  most  formative 
years  of  his  life.  The  entire  ques- 
tion of  the  identity  of  the  applicant 
for  entry  into  the  United  States, 
whether "  it  be  Mock  Soy  Lee  or 
Mock  Kai  Tai,  depends  upon  the 
information  contained  in  the  Se- 
lective Service  file  of  the  former. 
While  these  records  are  brief,  they 
contain  the  thread  of  circumstance 
which  will  definitely  tie  the  person 
inducted  by  the  District  of  Colum- 
bia Local  Board  to  or  disassociate 
him  from  the  individual  who  has 
applied  for  entry  into  the  United 
States. 


Born  20  Years  Too  Late 

A  college  student  sent  a  ques- 
tionnaire to  Ohio  Local  Board  No. 
72  which  showed  he  was  taking  a 
course  in  horseshoeing. 

Too  bad  the  Army  has  abolished 
the  horse  cavalry. 


Recruiting  and  Inductions,  June  1954 

Marine  Air 

Army         Navy            Corps  Force 

Inductees  (June). —         14,984 

New  Recruits  (June) 7,903           8,443              9,360  16,170 

Reenlistments  (June) 5,687          2,085 640  4,170 

Marine  A  ir 

STRENGTH  as  of:                      Army         Navy           Corps  Force 

31  Mav  1954  1,416,828       736,375          218,590  939,798 

30  June  1954 1,402,000       725,824         224,507  947,115 


Selective  Service 

On  August  3,  Defense  Secretary 
Charles  E.  Wilson  issued  a  state- 
ment at  a  news  conference  concern- 
ing the  reserve  forces  plan.  In  his 
statement,  Secretary  Wilson  said, 
"The  present  Selective  Service  Act 
expires  June  30,  of  next  year,  so  by 
January  or  February,  we  will  rec- 
ommend new  legislation."  News- 
paper stories  stemming  from  this 
statement  caused  a  great  deal  of 
confusion  both  within  and  without 
the  System  concerning  the  June  30, 
1955,  expiration  of  Selective 
Service. 

Selective  Service  does  not  expire 
on  June  30,  1955.  The  only  thing 
that  expires  on  that  date  is  the 
authority  to  induct  men  under  26 
years  of  age  who  have  not  had 
their  liability  extended.  The  1951 
Amendments  to  the  Universal  Mili- 
tary Training  and  Service  Act,  as 
amended,  made  Selective  Service  a 
permanent  agency  and  provided 
authority  to  continue  with  the  in- 
duction of  those  men  who  have  had 
their  liability  extended  to  age  35. 

The  1951  Amendments  to  the 
Universal  Military  Training  and 
Service  Act  provided  that  any  man 
who  on  June  19,  1951,  was  in  a  de- 
ferred classification  under  section  6 
of  the  act  or  who  was  subsequently 
deferred  under  section  6  of  the  act 
automatically  had  his  age  of  lia- 
bility extended  to  age  35.  The  fol- 
lowing are  the  groups  whom  local 
boards  could  continue  to  process  for 
induction  after  June  30,  1955  under 
the  present  law : 

(1)  National  Guard  members 
who  enlisted  at  any  time  subse- 
quent to  February  1,  1951,  and  be- 
fore reaching  18  years  6  months  of 
age  upon  the  governor's  proclama- 
tion.    Section  6   (c)    (2)    (A). 

(2)  ROTC,  etc.  Section  6  (d) 
(D- 

(3)  Aviation  Cadets  —  Four 
months'  deferment.     Section  6  (e). 

(4)  Officials.     Section  6  (f). 

(5)  Occupational  and  agricul- 
tural deferments.    Section  6  (h). 

(6)  Dependency.    Section  6  (h). 

(7)  Physically,  mentally,  or 
morally  deficient  or  defective.  Sec- 
tion 6  (h).  (But  see  section  6 
(m)  concerning  relief  from  train- 
ing and  service  by  conviction  of  a 
criminal  offense  punishable  by 
death  or  imprisonment  exceeding 
1  year.) 

(8)  Student  deferments  both  by 
regulation  and  bv  law.  Sections  6 
(h)  and  (i). 


Retired 

Col.  Frank  B.  O'Connell,  who  was 
Deputy  State  Director  of  Selective 
Service  in  Nebraska  since  1948  and 
Manpower  Chief  for  Nebraska 
Selective  Service  throughout  the 
entire  World  War  II  operation,  re- 
tired on  July  3,  1954. 

As  early  as  1936  Colonel  O'Con- 
nell was  active  in  Selective  Service 
matters  as  Nebraska's  representa- 
tive on  the  Joint  Army-Navy  Com- 
mittee charged  with  planning  a 
Selective  Service  System  for  pos- 
sible future  emergency,  a  commit- 
tee headed  by  the  then  Major 
Lewis  B.  Hershey. 

Colonel  O'Connell  served  32  years 
in  the  National  Guard  and  on  active 
duty  in  World  Wars  I  and  II. 
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SELECTIVE  SEKV1CE 


September  lyjtf 


A  Verse 


AFROTC  Graduates  To  Get  Commissions    "Exhaustion"  Rule 


(Many  poems  dealing  with  _  Selective 
Service  are  submitted  for  publication  in 
this  newspaper.  Limitation  of  space  pre- 
vents the  publication  of  most.  The  fol- 
lowing poem,  however,  written  by  Mr. 
Edward  J.  Maniece,  Chairman  of  Emmet 
County  Local  Board,  Iowa,  is  printed  as 
one  tliat  man  be  of  interest  to  all  local 
board  members.) 

The  member  of  the  local  hoard 
Is  a  rather  peculiar  gent, 
He  puts  in  lots  of  hours 
Be  he  doesn't  rate  a  cent. 

He  listens  to  the  registrant 
And  also  to  the  dad, 
Some  tales  are  pretty  phoney 
And  some  are  really  sad. 

He  meets  all  kinds  of  people 
From  the  preacher  to  the  drunk, 
Some  say  "He  is  a  gentleman" 
And  others  "Just  a  skunk." 

One  thing  rather  amuses  him 
Whene'er  he  meets  the  mob, 
Tho'  some  are  quick  to  criticize 
There's  no  one  wants  his  job. 

But  the  general  public's  mighty 

swell 
There's  very  little  griping, 
Just  now  and  then  he  hears  some 

dad 
Has  done  a  little  sniping. 

The  one  who  shortens  up  his  hours 
And  lightens  up  his  work, 
Is  the  one  who  knows  all  answers 
The  ever-present  clerk. 

Tho'  some  'of  the  regulations 
May  be  beyond  his  ken, 
Whene'er  he  gets  his  quota 
He's  ready  with  the  men. 

And  so  he  tries  day  after  day 
To  keep  abreast  his  labors, 
And  hopes  when  he  goes  home  at 

night 
He  still  may  have  some  neighbors. 

When  the  classifying  is  over 
And  all  the  wars  are  won, 
He  hopes  to  hear  the  public  say 
"My  friend,  your  job's  well  done." 


Library 

One  of  the  least-known  services 
rendered  by  National  Headquarters 
is  that  of  our  fine  Reference 
Library. 

A  recent  acquisition  of  this 
library  has  been  the  compilations 
and  working  papers  on  Selective 
Service  from  the  library  of  the  late 
Col.  Victor  J.  O'Kelliher,  who  was 
draft  inspector  for  the  State  of 
Wisconsin  during  World  War  I, 
served  as  a  member  of  the  Joint 
Army  and  Navy  Selective  Service 
Committee  from  1926  to  1940,  and 
was  a  staff  member  of  Selective 
Service  until  his  retirement  in 
1947.  The  "O'Kelliher  Papers" 
include  compilations  and  indexes 
with  annotations  of  Selective  Serv- 
ice court  cases  from  1917  to  1941, 
Selective  Service  opinions  and  di- 
gests of  opinions  of  Federal  cases 
and  Judge  Advocate  opinions  of 
World  War  II,  Selective  Service 
legislation,  including  plans,  prelim- 
inary drafts  and  changes  in  the 
law,  and  a  survey  of  the  standards 
for  military  service  for  the  armies 
of  the  world  during  World  War  II. 

The  materials  and  services  of 
the  Reference  Library  are  avail- 
able to  the  State  Directors,  local 
boards,  and  reserve  units. 


A  joint  plan  of  the  Department 
of  the  Air  Force  and  the  National 
Guard  Bureau  has  recently  been 
announced  permitting  certain  grad- 
uates of  the  Air  Force  Reserve 
Officers  Training  Corps  in  188  col- 
leges and  universities  to  become 
officers  in  the  Air  National  Guard 
of  the  United  States  and  serve  on 
duty  with  the  active  Air  Force.  The 
new  plan  will  apply  only  to  those 
graduates  previously  scheduled  to 
receive  "Certificates  of  Comple- 
tion." The  Air  Force  previously 
announced  that  Certificates  of  Com- 
pletion would  be  issued,  with  lim- 
ited exceptions,  to  those  graduates 
not  qualifying  for  flying  training. 

The  National  Guard  Bureau  has 
announced  that  requirements  exist 
for  almost  all  of  the  Air  Force 
ROTC  graduates  in  this  category 
who  are  to  receive  Certificates  of 
Completion.  Recent  projected  Air 
National  Guard  requirements  indi- 
cate a  definite  need  for  trained 
junior  officers  in  such  fields  as  sup- 
ply, maintenance,  administration, 
operations,  personnel,  engineering, 
and  finance.  This  plan  applies  only 
to  the  AFROTC  graduates  who  will 
be  completing  all  of  their  require- 
ments for  commission  during  the 
period  of  1  May  1954  through  30 
April  1955,  and  who  would  other- 
wise have  received  a  Certificate  of 
Completion. 

Last  year  it  was  realized  that  the 
number  of  students  graduating 
from  AFROTC  and  becoming  eligi- 
ble for  commissioning  during  fiscal 
year  1955  would  far  exceed  the  re- 
duced requirements  of  the  new 
force.  Students  entering  their 
senior  year  were  informed  last  fall 
that  all  who  volunteered  and  were 
qualified  for  flying  training  would 
receive  commissions.  The  remain- 
der of  the  class,  with  the  exception 
of  veterans,  were  told  that  they 
would  compete  for  approximately 
1,000  positions  requiring  non-rated 
officers.  Approximately  7,000  sen- 
iors have  volunteered  and  are  quali- 
fied for  flying  training.  Those  who 
are  required  for  non-rated  duty 
have  been  selected  at  the  present 
time  and  the  remainder  of  the  class 
are  being  tendered  Certificates  of 
Completion  upon  graduation.     The 


Air  Force  has  continually  searched 
for  a  feasible  plan  whereby  all  of 
this  year's  AFROTC  graduates 
could  be  commissioned.  Prior  to 
the  National  Guard  Bureau  pro- 
posal these  graduates  would  not 
have  received  Reserve  commissions 
until  they  had  discharged  their 
2-year  active  military  service  obli- 
gation. This  particular  group  of 
graduates  now  has  the  opportunity 
of  becoming  officers  in  the  Air 
National  Guard  of  the  United 
States.  Graduates  electing  to  en- 
list in  the  Air  Force  as  airmen 
third   class   are   required  to   serve 

2  years  instead  of  the  regular 
4-year  enlistment. 

The  plan  provides  that  each 
State  will  be  advised  of  the  number 
of  graduates  available.  If  accept- 
able to  the  respective  States,  the 
applicant  will  be  commissioned  by 
the  Air  Force  as  a  Reserve  officer 
and  thereafter  appointed  as  a  sec- 
ond lieutenant  in  the  Air  National 
Guard  by  the  State.  Such  an  ap- 
pointment by  the  State  is  necessary 
to  make  him  a  member  of  the  Air 
National  Guard  of  the  United 
States. 

An  agreement  signed  by  the  ap- 
plicant will  stipulate  that  the 
newly  commissioned  officer  will 
serve  on  duty  with  the  Air  Force 
for  a  period  of  3  years,  unless  ear- 
lier relieved,  and  will  also  require 

3  years  of  active  participation  in 
an  Air  National  Guard  unit  there- 
after. Should  the  tour  of  duty 
with  the  active  Air  Force  be  less 
than  3  years,  the  officers  will  be  re- 
quired to  serve  a  sufficient  amount 
of  time  in  Air  Guard  units  to  make 
up  a  total  of  6  years  active  partici- 
pation. Those  graduates  who  elect 
this  option  will  be  ordered  to  duty 
with  the  Air  Force  in  four  quar- 
terly increments. 

National  Headquarters  Selective 
Service  has  agreed  that  applicants 
under  this  plan  will  receive  a  maxi- 
mum of  60  days  delay  prior  to  any 
possible  induction  action. 


The  Department  of  Defense  has 
requested  Selective  Service  to  de- 
liver 23,000  men  during  October  for 
assignment  to  the  Army. 


(Classification  Picture  July  1,  1954) 

Class 

Class 

Total 

15,029,775 

I-D    Member    of    Re- 

I-A and  I-A-0  Exam- 

serve Component*... 

333,393 

ined  and  acceptable- 

231,464 

II-A  Occupational  de- 

I-A   and    I-A-0    Not 

ferment    (except 

examined . 

1,170,336 

agriculture)* 

17,318 

I-A  and  I-A-0  Induc- 

II-A   (Apprentice)* 

7,078 

tion   postponed 

6,283 

II-C   Agricultural   de- 

I-S   Statutory    defer- 

ferment*   „ _ 

56,637 

ment — High   school_ 

67,981 

II-S   Occupational  de- 

I-S    Statutory    defer- 

ferment (student)*- 

157,192 

ment — College* 

13,420 

III-A  Dependency  de- 

1-0  Conscientious   ob- 

ferment*  

1,152,366 

jector,  examined  and 

IV-A  Completed  Serv- 

acceptable     

1,534 

ice:    Sole    surviving 

1-0   Conscientious   ob- 

son          .     

373,698 

jector,  not  examined 

2,537 

IV-B    Officials* 

25 

I-C  (Inducted) 

798,707 

IV-C   Aliens    

9,430 

I-C  (Enlisted  or  Com- 

IV-D  Ministers,  divin- 

1,435,319 
628,297 

61,594 

I-C    (Discharged) 

IV-F   Unfit  for   serv- 

I-C   (Reserve)   

927,604 

ice*    ....   

1,904,178 

I-W  (At  Work) 

4,322 

V-A  Over  age  of  lia- 

I-W (Released). ... 

212 

bility 

5,668,850 

•May  include  some  26  and  over  liable  up  to  35. 

(Continued  from  page  2) 
a  recent  Supreme  Court  case  the 
Court  took  care  to  point  out  thai 
defendant  had  exhausted  his  reme- 
dies.  Noting  that  the  Pennsyl- 
vania court  had  been  urged  to  relas 
the  rule,  it  was  held  that  in  this 
respect  the  1940  Act  should  not  be 
distinguished  from  the  present  Act 
nor  did  the  peacetime  aspects  oi 
the  present  situation  appear  tc 
persuade  the  court  in  this  case. 
"Assuming  arguendo  that  the  ex- 
haustion requirement  under  cer- 
tain circumstances  may  be  relaxed 
during  peacetime,  the  circum- 
stances of  the  present  case  cer- 
tainly do  not  call  for  any  such  re- 
laxation," the  court  said.  It  was 
noted  that  only  Congress  could  cre- 
ate a  new  and  separate  procedure 
for  conscientious  objectors  who, 
"like  defendant,  are  prevented  by 
their  religious  beliefs  from  co-j  |B 
operating  with  the  Selective  Serv-  i 
ice  System." 


i 
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May  God  Bless  Him 

Alaska  Local  Board  No.  1  re- 
ceived a  letter  from  a  handless 
registrant  which  read  "I  can  do  and 
act  the  same  as  anyone  my  age,  but 
not  for  as  long  unless  I  could  have 
the  necessarys  I  need — like  my 
hands.  All  the  rest  of  me  is  ok 
thats  why  I  have  never  seen  a  phy- 
sician. I  was  4-F  on  my  last  phys- 
ical and  I  believe  for  the  same 
thing — my  hands.  There  is  no  rea- 
son why  I  could  not  do  just  as 
good  as  anyone  if  I  did  not  have  to 
use  my  hands." 


Conferences 

(Continued  from  page  1) 
ferences.  There  is  evidence  of 
acceptance  of  continuing  responsi-!| 
bility  for  searching  for  answers  byl 
those  who  came  to  the  areaj 
conferences. 

I  am  sure  the  three  conferences! 
to  follow  will  be  as  successful  and 
as  confidence  inspiring  as  the  four 
that  are  already  history.  When 
the  end  of  this  area  conference  year 
comes  in  Fort  Sam  Houston  in  Oc- 
tober, the  capacity  for  effective- 
ness of  the  Selective  Service  Sys- 
tem in  any  expansion  will  have 
been  materially  increased. 


Shape  of  Things  to  Come? 

(Reprinted  without  comment) 

"The  Air  Force,  Navy  and  Marine 
Corps  may  soon  join  the  Army  in 
utilizing  Selective  Service  to  fill  the 
ranks.  Although  this  would  be 
done  on  a  limited  basis,  such  action 
inevitably  would  mean  higher  draft 
calls. 

Currently  under  discussion  at 
top  Pentagon  levels  is  a  proposal  to 
utilize  the  draft  of  all  the  Armed 
Forces.  It  would  in  no  way  replace 
the  voluntary  recruiting  programs 
in  each  of  the  services,  but  would 
augment  them  as  necessary. 

There  are  reports  that  the  plani 
is  receiving  more  favorable  con- 
sideration than  accorded  previous) 
proposals — largely  sponsored  by 
the  Army — for  across-the-board 
use  of  the  draft." 
(Army-Navy-Air  Force  Journal 
(LXX'XXI)  No.  49,  Whole  No. 
3751,  page  1495,  August  7,  1954.) 
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Selective  Service 
Out  West 


Jy  Maj.  Gen.  Lewis  B.  Hershey 

I  It  has  been  my  privilege  to  see 
■(elective  Service  as  it  operates  out 
West.  By  out  West,  I  mean  in 
iuam  and  Hawaii.  It  is  a  State- 
ide  view  to  group  them  together, 
Vs  Hawaii  is  much  nearer  the  West- 
Irn  third  of  the  continental  United 
(States  than  it  is  to  Guam.  The 
Position  of  the  International  Date 
Mne  gives  Guam  each  day  many 
lours  before  it  comes  to  the  East- 
ern States,  while  Hawaii  uses  the 
fcay  after  the  mainland. 
I  There  are  problems  that  are  local 
po  Guam  as  there  are  problems  local 
lo  any  State.  That  is,  of  course, 
Irue  of  Hawaii,  but  these  local  prob- 
lems aside,  any  local  board  member 
Irom  any  of  the  States  in  the  Con- 
!  mental  United  States  would  feel 
rery  much  at  home  if  he  found 
himself  in  a  local  board  on  Guam 
kr  one  of  the  Islands  of  the  Hawai- 
ian Group.  My  experience  would 
Indicate  that  he  would  find  perhaps 
It  little  deeper  realization  for  the 
necessity  of  the  job  Selective  Serv- 
ce  does  than  he  has  been  accus- 
[  omed  to  experience.  I  am  sure  he 
would  be  deeply  impressed  by  the 
Hospitality  so  well  expressed  by  our 
:itizens  on  the  Western  fringe  of 
pur  National  boundaries.  I  know 
he  would  be  impressed  as  I  was  by 
:he  devotion  to  duty  and  the  same 
dedication  to  the  operation  of  Selec- 
tive Service  which  he  himself  had 
experienced  throughout  his  service 
as  a  local  board  member. 
!  In  Guam  I  saw  24  inductees  who 
had  been  inducted  into  the  Army 
by  the  Marine  Corps,  and  had  used 
the  days  while  waiting  for  the 
transport  to  take  them  to  Hawaii  to 
become  proficient  in  marchings  and 
facings  to  a  degree  that  merited 
praise,  both  for  the  inductees  and 
for  those  who  had  trained  them  so 
much  and  so  well  in  such  a  very 
short  time.  It  would  seem  a  little 
unusual  for  a  State-side  inductee 
to  travel  10  days  and  nearly  3.500 
miles  to  take  his  basic  training. 
This  is  done  by  all  the  inductees 
from  Guam. 

Schofield  Barracks  on  Oahu 
seemed  to  be  particularly  well 
equipped  to  give  basic  training.  At 
present  the  inductees  from  Guam 
and  those  from  Hawaii  are  trained 
there. 

During  mv  all  too  short  stay  in 
Hawaii  I  witnessed  a  going  away 
ceremony  which  compares  most  fa- 
vorably with  anv  I  have  seen.  Un- 
fortunately, so  manv  places  have 
no  ceremony  with  which  it  can  be 
comnared. 

This    particular    ceremony    was 
narticipated   in  bv  representatives 
of  each  of  the  13  boards  of  the  Ha- 
waiian   Selective    Service    System. 
(Continued  on  page  3) 


Photo  by  Asan  Photo  Service 

Major  General  Lewis  B.  Hershey,  National  Director  of  Selective  Service, 
with  Colonel  Juan  Muna,  State  Director  of  Guam,  on  his  right  and  Major 
R.  D.  Camacho,  Deputy  State  Director,  on  his  left  with  all  local  board 
members,  appeal  board  members,  and  local  board  clerks  .  .  .  taken  in  front 
of  State  Headquarters'  office,  Agana,  Guam,  on  August  5,  1954. 

Honolulu  Star  Bulletin 
Quotes  General  Hershey 

The  Director,  accompanied  by  Mrs.  Hershey,  has  recently 
returned  from  a  tour  of  several  of  the  State  Headquarters, 
furthermost  of  which  was  the  Guam  Headquarters.  While 
on  Guam,  the  Director  visited  the  induction  station  at  the 
Naval  Base,  and  other  installations.  The  Director  was  very 
much  impressed  by  the  excellent  drill  performance  executed 
by  the  local  inductees,  and  there  will  be  found  elsewhere  in 
this  issue  his  comments  relative  thereto. 

On  the  return  trip  the  Director  visited  the  State  Headquar- 
ters in  Hawaii,  conferred  with  many  of  the  local  boards,  and 
toured  Hilo  as  the  guest  of  the  Hilo  local  board.  On  this  trip 
the  Director  saw  several  groups  of  inductees  and  visited  at 
many  of  the  Army  and  Navy  installations.  He  addressed  the 
Honolulu    Chamber   of    Commerce, 


and  a  report  of  that  address,  re- 
printed from  the  Honolulu  Star 
Bulletin,  is  reprinted  below  as  a 
matter  of  interest  to  members  of 
the  Selective  Service  Family: 

"Speaking  with  a  blunt  and 
sometimes  emotional  directness 
only  thinly  coated  with  humor, 
Hershey  in  effect  said  that  the 
American  nation  today  is  threat- 
ened with  a  softness  and  love  of 
luxury  that  may  threaten  its  exist- 
ence in  any  future  struggle  for 
survival  in  the  world. 

"  'I  don't  believe  in  being  afraid 
of  our  future,'  the  head  of  the  draft 
board  said,  'but  I  don't  believe  in 
being  complacent  about   it  either.' 

"  'During  World  War  II,'  he 
pointed  out.  '10, 500. 000  men  per- 
formed military  service,  but  5,000,- 
000  of  military  age  didn't  serve. 
During    the    Korean    "unpleasant- 


ness, call  it  what  you  like,"  some- 
thing like  4,500,000  served,  but 
1,900,000  were  not  accepted  for 
service  and  are  IV-F  today. 

"  'One  million,  nine  hundred 
thousand  men,  most  under  25  years 
of  age,  that  we  don't  think  we  have 
the  capacity  to  use  in  survival. 

"  'If  we  ever  get  down  to  where 
we  are  in  a  struggle  for  our  exist- 
ence, we've  got  to  find  a  wav  to  use 
one  million,  nine  hundred  thousand 
men,'  Hershey  said,  referring  to 
this  many  deferred  from  military 
service  as  a  'luxury  of  extrava- 
gance.' 

"The  General  indicated  that,  in 
addition  to  finding  a  way  to  draft 
more  men  of  military  age  into  the 
service,  the  United  States  Armed 
Forces  could  make  better  use  of 
those  who  are  drafted. 

(Continued  on  page  3) 


Short-Term  Veterans 

It  has  come  to  the  attention  of 
National  Headquarters  of  tha  Se- 
lective Service  System  that  in  many 
instances  registrants,  who  for  want 
of  a  better  title  are  called  "short- 
term"  veterans,  have  not  been  ad- 
vised by  local  boards  of  their  right 
to  become  members  of  an  organized 
unit. 

A  short-term  veteran  is  any  reg- 
istrant who  served  honorably  on 
active  duty  between  September  16, 
1940,  and  June  24,  1948,  for  a 
period  of  90  days  or  more  but  less 
than  12  months,  but  does  not  in- 
clude a  period  in  excess  of  90  days 
between  December  7, 1941,  and  Sep- 
tember 2,  1945.  A  period  in  excess 
of  90  days'  active  duty  between 
December  7,  1941,  and  September 
2,  1945,  entitles  a  registrant  to 
classification  in  Class  IV-A. 

A  short-term  veteran  is  eligible 
for  classification  into  Class  I-D  if: 

(1)  The  local  board  determines 
that  he  is  regularly  enlisted  or 
commissioned  in  any  organized  unit 
of  a  reserve  component  of  the 
armed  forces  in  which  he  served, 
provided  such  unit  is  reasonably 
accessible  to  such  person  without 
unduly  interrupting  his  normal 
pursuits  and  activities  (including 
attendance  at  a  college  or  univer- 
sity in  which  he  is  regularly  en- 
rolled), or  in  a  reserve  component 
(other  than  an  organized  unit)  of 
such  armed  force  in  any  case  in 
which  enlistment  or  commission  in 
an  organized  unit  of  the  reserve 
component  of  such  armed  force  is 
not  available  to  him,  or  the  local 
board  determines  that  enlistment 
or  commission  in  a  reserve  compo- 
nent of  such  armed  force  (meaning 
the  one  in  which  the  registrant 
served)  is  not  available  to  him. 

For  example:  A  registrant  was 
a  member  of  the  Navy  and  qualifies 
as  a  short-term  veteran.  An  or- 
ganized unit  of  the  Navy  is  not 
available  to  him  without  unduly 
interrupting  his  normal  pursuits 
and  activities.  His  next  step  is  to 
become  affiliated  with  a  reserve  unit 
other  than  an  organized  unit  of  the 
Navy.  If  this  option  is  not  avail- 
able to  the  registrant,  he  then 
qualifies  for  classification  in  Class 
I-D  if  the  local  board  determines 
that  an  organized  unit  of  the  Navy 
and  a  reserve  unit  other  than  an 
organized  unit  of  the  Navy  are  not 
available  to  him. 

(2)  He  has  voluntarily  enlisted 
or  accepted  appointment  in  an  or- 
ganized unit  of  a  reserve  compo- 
nent of  an  armed  force  other  than 
the  armed  force  in  which  he  served. 

For  example:  If  a  registrant 
served  in  the  Navv  during  World 
War  II  and  qualifies  as  a  short- 
term  veteran,  he  is  eligible  for 
classification  into  Class  I-D  if  he 
joins  an  organized  reserve  unit  of 
anv  of  the  armed  forces. 

If    the    local    board    determines 
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Welcome  Aboard,  SRA      Otherwise  He's  OK 


Since  its  inception  the  Selective 
Service  College  Qualification  Test 
has  been  administered  by  the  Edu- 
cational Testing  Service,  of  Prince- 
ton, N.  J.  Many  articles  have  ap- 
peared in  previous  issues  of  this 
newspaper  relative  to  the  fine  serv- 
ice performed  by  that  agency,  in 
the  preparation  and  administration 
of  the  Selective  Service  testing  pro- 
gram. 

Since  the  first  test  was  given  on 
May  26,  1951,  537,128  registrants 
have  been  tested.  When  this  test 
was  initiated  a  great  many  prob- 
lems confronted  the  Selective  Serv- 
ice System  and  the  Educational 
Testing  Service,  and  only  through 
the  fine  cooperation  existing  be- 
tween our  organizations  were  these 
many  problems  satisfactorily 
solved.  There  have  been  some  13 
tests  given,  and  with  each  test  the 
machinery  has  functioned  more 
smoothly.  The  results  have  been 
most  satisfactory. 

National  Headquarters,  as  in  the 
past,  is  required  to  select  the  or- 
ganization to  administer  the  tests 
through  competitive  bids.  This 
year  the  Science  Research  Associ- 
ates, Inc.,  of  57  W.  Grand  Avenue, 
Chicago,  111.,  was  the  low  and 
therefore  successful  bidder,  and  the 
test  for  the  academic  year  1954-55 
will  be  prepared,  administered  and 
graded  by  that  organization. 

Science  Research  Associates  have 
had  much  experience  in  developing 
and  administering  tests  similar  to 
the  SSCQT,  and  have  been  engaged 
on  contracting,  developing  and  ad- 
ministering psychological  tests  for 
the  past  16  years.  Its  psycholog- 
ical test  department  includes  six 
psychologists  having  Ph.D.  degrees, 
who  are  engaged  full-time  in  test 
construction  and  development. 
There  are  numerous  assistants  at 
the  M.A.  level.  The  company  has 
a  working  relationship  with  nine 
major  universities  across  the  coun- 
try that  do  test  construction  work 
under  contract  or  on  research 
grants.  In  addition,  Science  Re- 
search Associates  maintains  its 
own  psychological  test  scoring  sys- 
tem in  McHenry,  111. 

Conferences  are  under  way  be- 
tween the  Science  Research  Asso- 
ciates and  officials  of  National 
Headquarters.  Procedures,  rules 
and  other  data  will  be  released  in 
the  very  near  future. 


DEAR  LOCAL  BOARD 

I  am  writing  this  in  answer 
To  a  letter  that  was  sent 
By  mail  to  me  the  other  day, 
Signed  by  the  president ; 
And  not  objecting  to  your  greetings, 
Or  that  I'm  trying  not  to  go, 
I  just  thought  I'd  write  and  tell  you 
About   some   things   you   ought   to 
know. 

My  feet  have  bothered  me  for  years, 
They're  flat  as  they  can  be, 
My  eyes  are  crossed  so  badly, 
That  it's  hard  for  me  to  see; 
My  teeth  are  slowly  falling  out, 
It  won't  take  long  I  fear, 
But  then  this  wouldn't  worry  me, 
If  I  could  only  hear. 

My  stomach's  acting  up  again, 

I  might  as  well  confess, 

I  must  be  careful  what  I  eat, 

There's  ulcers  there  I  guess; 

And  my  back  is  nearly  killing  me, 

It  doesn't  help  it  much, 

For  my  legs  to  be  so  broken  up, 

I  have  to  use  a  crutch. 

It  was  just  the  other  evening, 
That  I  heard  a  fellow  say, 
He  didn't  think  that  I  was  bright, 
Or  should  not  be  any  way; 
'Cause  he'd  known  us  all  for  ages, 
And  throughout  our  family  name, 
He  could  count  at  least  a  dozen 
That  were  proved  to  be  insane. 

Wish  that  I  could  heal  this  cough, 

It  kinda  worries  me 

But  I  guess  I'm  not  the  only  one, 

Afflicted  with  T.  B.; 

And  I'm  really  to  be  thankful 

To  be  one  of  those  among 

All  the   rest  that's   getting  on  so 

well, 
Just  breathing  from  one  lung. 

I  fainted  twice  the  other  day 
Heart's  not  very  good, 
Blood  pressure  'bout  two  twenty, 
Would  help  it  if  I  could; 
But  I'm  in  a  tight  position, 
And  I'm  handicapped  you  see 
There's  twelve  here  in  the  family, 
And  they  all  depend  on  me. 

I  tried  to  work  the  other  day, 
But  finally  had  to  quit, 
For  fear  that  if  I  overworked, 
I'd  have  another  fit; 
And  I've  had  about  a  dozen  now, 
Since  only  yesterday, 
So  I  reckon  to  be  truthful, 
I  should  go  to  bed  and  stay. 
(Continued  on  page  4) 


August  24,  1954 — Operations  Bul- 
letin No.  113,  Subject:  "Per- 
sonal History  Statement  for 
Special  Registrants"  concerning 
the  furnishing  to  special  regis- 
trants ordered  for  physical  ex- 
amination a  copy  of  Statement 
of  Personal  History  (DD  Form 
398)  to  be  completed  in  rough 
draft  and  taken  to  the  examining 
station. 

August  25,  1954 — Operations  Bul- 
letin No.  55,  as  amended,  Sub- 
ject: "Statutory  Exemption  and 
Deferment  of  Reservists,"  which 
was  amended  to  revise  the  cri- 
teria to  be  met  by  registrants 
in  accomplishing  reenlistments 
and  reappointments  in  organized 
units  of  the  reserves,  and  trans- 
fers to  other  such  units,  without 
incurring  breaks  in  service  which 
which  would  terminate  eligibil- 
ity for  exemption  or  deferment; 
also  Operations  Bulletin  No.  80 
was  rescinded. 

September  1,  1954  —  Operations 
Bulletin  No.  0,  as  amended,  Sub- 
ject: "List  of  Operations  Bulle- 
tins," containing  the  list  of  cur- 
rent bulletins  and  the  list  of 
bulletins  which  have  become  no 
longer  current  and  in  effect  since 
March  1,  1954. 

September  1,  1954  —  Transmittal 
Memorandum  No.  75,  containing 
Local  Board  Memorandum  No. 
38,  as  amended,  which  was 
amended  to  point  out  that  a  reg- 
istrant who  is  eligible  for  an 
exempt  class  does  not  have  his 
liability  extended  to  age  35  by 
classification  in  a  lower  deferred 
class  for  which  he  is  also 
eligible. 

September  10,  1954  —  Operations 
Bulletin  No.  96,  as  amended,  Sub- 
ject: "Method  of  Notification  of 
the  Enrollment  of  a  Registrant 
in  one  of  the  Merchant  Marine 
Academies,"  which  was  amended 
to  include  information  that  the 
statutory  authority  for  the  ap- 
pointment of  midshipmen,  Mer- 
chant Marine  Reserve,  as  mem- 
bers of  the  Naval  Reserve  ter- 
minated on  January  1,  1953,  and 
that  candidates  of  such  acade- 
mies accepted  subsequent  to  that 
date  will  be  included  in  the 
Naval  and  Marine  Corps  officer 
candidate  training  program  and 
enlisted  in  the  Naval  Reserve 
with  the  designation  of  "Officer 
candidate  (Merchant  Marine) 
U.  S.  N.  R." 

September  15,  1954  —  Operations 
Bulletin  No.  114,  Subject:  "List 
of  Reasons  and/or  Authorities 
for  Discharge  or  Separation 
from  the  Air  Force  Contained  in 
Local  Board  Memorandum  No. 
9,"  concerning  a  change  in  the 
number  of  an  applicable  Air 
Force  Regulation  which  has  not 
yet  been  incorporated  in  that 
list. 

September  15,  1954 — Transmittal 
Memorandum  No.  76,  containing 
Local  Board  Memorandums  Nos. 
29  and  39,  as  amended,  concern- 
ing treaty  aliens,  which  were 
amended  to  reflect  the  termina- 
tion of  the  provisions  of  the 
treaty  with  Germany  regarding 
exemption  from  military  service. 


SSS  Family 

At  the  recent  American  Legion 
convention    held    in    Washington, 

D.  C,  many  members  of  the  Selec- 
tive Service  "Family"  and  their 
friends  visited  National  Headquar- 
ters. To  each  of  these  guests  a 
souvenir  booklet  containing  a  pic- 
ture of  National  Headquarters  and 
a  guide  map  of  our  "neighborhood" 
was  given.  Tours  were  conducted 
through  National  Headquarters 
and  most  of  the  visitors  met  and 
conferred  with  the  Director.  They 
were  introduced  to  the  various 
other  officials  of  National  Head- 
quarters, and  it  is  felt  that  a  great 
deal  of  good  resulted.  Among  those 
attending  were: 

H.    W.    Brocopp,    Bismarck,    N. 
Dak.;     Dr.     Ira     W.     Stromstra, 
Greenville,  Mich.;  Dr.  E.  J.  John- 1 
son,     Spartanburg,     S.     C. ;     John) 
L.    Farmer,    Spartanburg,    S.    C.  ;| 

E.  L.  Shores,  Spartanburg,  S.  C.;| 
Col.    Solon    F.    Russell,   Louisville,  I 
Ky.;    Col.    E.    E.    Carlson,    Battlel 
Creek,     Iowa;      Laurits     Wester-I 
gaard;  John  F.   Bigelow,  Walden,l 
Mass.;     W.     Henry    CrumlingJ 
Wrightsville,  Pa. ;  M.  L.  Van  Camp, 
Huntsville,    Tex.;    Margaret   Sam- 
nelson,  So.   St.  Paul,  Minn.;  Hans 
P.     Christensen,    Hinckley,    Wis. 
Mrs.    Robert    K.    Renfrow,    Cape 
Girardeau,    Mo.;    Robert   K.    Ren- 
frow,  Cape   Girardeau,  Mo.;   Mrs. 
Edith    Josephine    Renfrow,     Cape 
Girardeau,   Mo.;   Richard  N.  Ren- 
frow, Cape  Girardeau,  Mo.;  Harry 
Molyneux,  Rockwood,  Tenn. ;  John 
L.    Burchfeld,    Rockwood,    Tenn.; 
J.  Paul  Coleman,  Rockwood,  Tenn. ; 
Edwin      V.     Berry,      Farmington. 
Maine;   Joseph   F.   Baldouf,   Rush-I 
ville,  Nebr.;  Edw.  P.  Skubic,  Ber- 
wyn  Bvd.,  111.;  Samuel  Sacks,  Phil-j 
adelphia,  Pa.;  Lois  F.  Ervin,  New-| 
ton,  N.  C. ;  John  J.  Scott,  Steuben- 
ville,  Ohio;  Elie  Speyrer,  Arnaud- 
ville,  La.;  C.  E.  Buton,  Baden,  Pa.: 
D.    E.    Cain,    Ellwood    City,    Pa. 
J.    R.    Little,    Ellwood    City,    Pa. 
Marion     M.      Sullivan,     Hartford 
Conn.;   Elsa  Jane  Morgan,   R.   Nj 
Jackson,  Mich.;  George  T.  Berding 
Pine  Bluff,  Ark;  Anthony  E.  Kirch 
off,    Dyersville,    Iowa;     Fanie    E 
Maxwell,  Freeport,  111. ;  Edward  T 
Hardrick,   Mass.;    Harry   B.   Abel 
Fort  Madison,  Iowa;  Mrs.  Clement 
Lynchburg,  Va. ;  Arthur  Wellesle; 
Wainwright,  Texas;  Marjorie  Hoi 
lingsworth,  Lincoln  County,  Kans, 
and  William  Wiley  Givens,  Union 
W.  Va. 

Also  recent  visitors  to  Nationa 
Headquarters  were  Mr.  and  Mrs 
Edwin  D.  Okeson.  Mr.  Okeson  i 
in  the  Field  Division  of  the  Ne-s 
Jersey  State  Headquarters. 


Few  Marine  Draftees 

The  last  draftees  were  supplie 
by  the  Selective  Service  System  t 
the  Marine  Corps  '  in  May  195£ 
Many  of  these  men  later  enliste 
in  the  Regular  Marines,  and  som 
have  been  accepted  in  the  Navy' 
Flight  Training  program.  Thei 
are  very  few  draftees  left  in  th 
Marine  Corps,  since  the  period  c 
service  was  2  years.  It  is  undei 
stood  that  a  few  are  still  carrie 
on  the  rolls  of  the  Corps,  sine 
they  are  hospitalized  and  cannot  l 
discharged  until  medically  qual 
fied  for  release. 


SELECTIVE  SERVICE 


Work  Program 

Three  years  ago  the  civilian  work 
rograra  for  conscientious  objec- 
ts was  prescribed  by  amendment 
)  the  Universal  Military  Training 
nd  Service  Act.  Hundreds  of  reg- 
itrants  have  chosen  work  projects 
nd  have  gone  to  them  willingly, 

hile  a  small  segment  have  re- 
uired  the  Director's  approval  be- 
)re  a  work  order  could  be  issued. 

Class  1-0  registrants  under  the 
948  operation  are  nearing  the 
,000  mark,  which  constitutes  less 
lan  5  percent  of  the  total  regis- 
•ants  classified. 

Approximately  4,700  of  these 
egistrants  have  been  reclassified 
i  Class  I-W  because  they  were  at 
•ork.  Nearly  350  have  satisfac- 
srily  completed  this  work  and  have 
een  approved  for  release  from  the 
rogram.  Prosecution  has  been  in- 
tituted  against  15  I-Ws  who  failed 
)  comply  with  the  Act  by  leaving 
efore  the  completion  of  2  years' 
srvice. 

|  Among  the  4,000  registrants  cur- 
rently in  the  1-0  classification  are 
17  cases  wherein  the  Director  has 
Approved  a  work  order.  Prosecu- 
jon  has  been  instituted  against  240 
!f  these  registrants  who  have  failed 
!o  obey  the  work  order. 

In  3  percent  of  the  cases  where 
I  work  order  was  approved  by  the 
director,  the  registrants  either  re- 
>orted  for  work  immediately,  went 
o  work  after  the  State  Director 
lad  referred  the  case  to  the  Direc- 
or  for  prosecution,  or  went  to  work 
ifter  they  had  been  indicted  and 
>efore  the  case  was  tried  in  the 
lourts. 

State  Directors  have  referred  to 
National  Headquarters,  for  review 
md  recommendation  as  to  prosecu- 
ion,  the  cases  of  298  registrants 
vho  refused  to  obey  a  work  order 
Ind  31  registrants  who  left  work 
>r  were  fired.  The  Director  has  de- 
fined to  recommend  prosecution  in 
'4  cases.  Such  cases  have  been  re- 
urned  to  the  local  boards  for  fur- 
her  administrative  processing. 

Since  May  1953.  prosecution  has 
>een  terminated  in  41  of  the  255 
:ases  which  were  referred  to  the 
Department  of  Justice  by  the  Direc- 
:or. 

Eighteen  eases  were  withdrawn 
from  prosecution.  In  5  of  these 
:ases  the  registrants  decided  to  go 
to  work  and  in  13  cases  the  local 
joard  was  requested  to  reopen  and 
reconsider  the  registrants'  minis- 
terial or  dependency  claims. 

During  this  period,  17  men  have 
jeen  convicted  in  Federal  court  for 
Failure  or  refusal  to  report  for 
:ivilian  work.  One  registrant,  who 
walked  off  the  job,  has  also  been 
convicted.  Sentences  imposed  in 
these  cases  have  ranged  from  3 
(rears  probation  with  a  $5,000  fine 
:o  5  years  imprisonment.  Sen- 
tences of  2  and  3  years  are  in  the 
majority. 

Five  registrants  have  been  ac- 
quitted of  the  charge  of  failing  or 
refusing  to  report  for  civilian  work. 
One  of  these  acquittals  was  based 
on  the  fact  that  the  registrant  was 
a  Congregation  Servant  with  the 
Jehovah's  Witnesses,  and  3  were 
based  on  the  court's  determination 
that  the  local  board  should  have 
been  more  careful  in  following  the 
regulation  relating  to  personal  ap- 
pearances.    In  one  other  case  the 


AFROTC  Grads 

More  than  3,500  Second  Lieuten- 
ants entering  service  in  the  near 
future  will  spend  their  three-year 
tours  in  this  country,  will  not  be 
eligible  for  promotion  and  will  not 
be  subject  to  the  military  justice 
code.  Those  concerned  are  the 
AFROTC  graduates  receiving  Air 
National  Guard  commissions  in  lieu 
of  military  service  as  enlisted 
personnel. 

This  special  3-year  active  duty 
for  training  purposes  only  has  been 
offered  to  4,800  AFROTC  men  who 
declined  reserve  commissions.  The 
3,500  who  have  accepted  this 
ANGUS  commission  will  serve  3 
years  in  training  on  the  ground. 
The  1,300  men  who  declined  the 
ANGUS  commissions  face  enlisted 
service. 

It  is  understood  that  the  3,500 
group  will  enter  service  in  incre- 
ments of  500  beginning  in  the  fall 
of  1954.  They  will  be  entitled  to 
reimbursement  for  travel  of  de- 
pendents: shipment  of  household 
goods;  free  $10,000  insurance;  hos- 
pitalization (for  themselves  and 
their  dependents);  uniform  allow- 
ance (Sec.  243,  Armed  Forces  Re- 
serve Act);  and  retirement  credit 
under  Title  III,  PL  810.  They  will 
also  be  eligible  to  apply  for  regular 
Air  Force  commissions  after  12 
months'  training,  but  they  will  not 
be  eligible  to  volunteer  to  continue 
active  duty  beyond  3  years.  They 
cannot  transfer  from  ANGUS  to 
Air  Force  Reserve  status  while  on 
active  duty.  Likewise,  they  will 
not  accrue  statutory  veterans'  bene- 
fits. The  Air  Force  has  stated  that 
wherever  possible  these  officers  will 
be  attached  to  units  nearest  their 
homes,  thus  creating  minimum 
travel  requirements  both  when  they 
enter  the  service  and  when  they 
leave.  They  will  be  permitted  to 
seek  flying  training,  but  if  accepted, 
will  enter  under  the  Air  Guard's 
quota. 

At  the  present  time  these  officers 
are  attached  to  the  District  of  Co- 
lumbia Air  National  Guard,  but 
later  will  be  attached  to  Zone  of 
the  Interior  bases  or  to  bases  in 
Alaska,  Hawaii,  Puerto  Rico,  etc. 
Normally  they  will  remain  at  their 
initial  duty  station  for  the  full  3 
years. 

Only  the  AFROTC  students  grad- 
uating prior  to  May  1955  will  be 
eligible  for  this  ANGUS  option. 
All  subsequent  graduates  must 
either  fly  or  enter  enlisted  service 
except  for  the  few  who  qualify  for 
ground  commissions  as  technicians 
or  scientists. 

court  found  that  the  local  board 
should  have  reopened  the  regis- 
trant's classification  even  though 
not  required  to  do  so  by  the  regu- 
lations. 

A  total  of  214  prosecutions  are 
still  pending  in  the  Federal  courts, 
according  to  National  Headquar- 
ters records. 

It  is  believed  that  this  number 
will  be  sharply  reduced  with  the 
first  few  weeks  of  activity  in  the 
Fall  terms  of  court  throughout  the 
country.  Meanwhile  plans  are 
underway  to  request  up-to-date  re- 
ports from  all  States  concerning 
the  disposition  of  pending  court 
cases. 


Director  Quoted 

(Continued  from  page  1) 

"Referring  to  the  concern  'tear- 
ful relatives'  have  over  the  fate  of 
young  draftees  and  'the  age  of  es- 
capism' that  looks  to  mechanization 
of  war  as  an  escape  from  its  bloody 
and  personal  realities,  Hershey 
said  that  he  wished  there  were 
some  way  to  'make  clear  to  these 
kids  (the  draftees)  that  they  are 
the  custodians  and  guardians  of  a 
civilization  for  which  Anglo-Saxons 
have  given  blood  for  hundreds  of 
years.' 

"He  said  what  was  needed  in  men 
for  the  Armed  Forces  was  not  so 
much  brains  as  'intestinal  forti- 
tude. If  some  of  them  have  brains 
too,  so  much  the  better.' 

"The  belief  that  new  engines  of 
war,  like  the  atomic  bomb,  will 
make  it  possible  to  avoid  conflict  or, 
at  least,  avoid  clashes  of  opposing 
military  forces,  General  Hershey 
dismissed  as  visionary. 

"  'How  much  pride  we  get,'  he 
said,  'even  in  thinking  about  how 
smart  we  are  in  planning  our  own 
self-destruction.'  'War.'  he  sug- 
gested, 'is  no  different  today  and 
will  be  no  different  tomorrow  than 
it  was  in  years  and  ages  past.  It 
involves  the  risk  of  death  and  more, 
for  a  Nation  to  survive  it  involves 
the  risk  of  death  in  effective  com- 
bat.' 

"  'This  requires  of  today's  citi- 
zens,' the  draft  director  said,  'no 
more  or  less  than  it  did  of  citizen 
soldiers  of  history' : 

"  'Arrows,'  he  said,  'were  just  as 
nauseous  as  the  weapons  we  have 
today.  The  fella  who  died  of  an 
arrow  was  just  as  dead  and  didn't 
have  near  as  much  company  as  one 
who  goes  today  with  100,000  others 
from  the  explosion  of  an  atomic 
bomb.' 

"He  commented  on  the  common 
complaint  that  the  Armed  Forces 
should  do  more  to  'teach  these  boys 
why  they  have  to  fight.' 

"  'Where  do  these  boys  come 
from?  They  come  from  the  homes, 
the  schools,  the  churches  of  our 
country.  The  business  of  the 
Armed  Forecs  is  to  teach  them  how 
to  fight,  not  why.  They  should 
have  learned  that  long  ago,  in  the 
schools,  the  churches,  and  the 
homes.'  " 

Short-Term  Veterans 

(Continued  from  page  1) 
there  is  no  reserve  unit  of  the  Navy 
(organized  or  otherwise)  available 
to  the  Navy  veteran  mentioned  in 
the  two  examples  above  but  there 
is  available  to  him  an  organized 
unit  which  is  a  reserve  component 
of  the  Army,  he  need  not  join  the 
reserve  component  of  the  Army  in 
order  to  qualify  for  classification 
into  Class  I-D. 

The  short-term  veteran  qualifies 
for  these  rights  under  the  pro- 
visions of  section  6(b)(2)  of  the 
Universal  Military  Training  and 
Service  Act,  as  amended  on  June 
19, 1951. 

A  short-term  veteran  is  eligible 
to  join  a  reserve  unit  any  time 
prior  to  the  issuance  of  an  order  to 
report  for  induction.  He  need  not 
have  been  a  member  of  an  organ- 
ized reserve  unit  prior  to  February 
1.  1951,  in  order  to  be  eligible  for 
classification  into  Class  I-D. 

In  short,  if  a  short-term  veteran 
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S.  S.  Out  West 

(Continued  from  page  1 ) 
The  roll  was  called  by  each  local 
board  representative,  a  band  was 
present,  a  representative  of  the 
civic  organizations  sponsoring  the 
ceremony  spoke,  and  leis  were  given 
to  each  inductee  by  personnel  of 
Territorial  Headquarters  and  the 
local  boards  before  they  were  en- 
trucked for  Schofield  Barracks. 

Present  at  this  ceremony  were, 
of  course,  the  inductees  and  the 
representatives  of  the  Selective 
Service  System  whose  duty  it  was 
to  see  that  they  were  organized  for 
transporting  to  the  induction  sta- 
tion. Present  were  the  families  of 
those  who  came  from  Honolulu  and 
vicinity. 

The  other  group  present  was 
sponsored  by  civic  organizations, 
and  represented  the  citizenry  in 
general,  who  took  this  occasion  and 
these  means  of  reminding  them- 
selves and  their  fellow  citizens  that 
it  was  for  their  welfare,  perhaps 
even  their  survival,  that  these 
young  men  were  going  out  from 
their  home  communities  to  prepare 
themselves  to  defend. 

Our  citizenry  in  general  has  not 
taken  enough  positive  measures  to 
assure  our  young  men  that  their 
service  is  expected  but  that  it  is 
also  appreciated,  and  that  individ- 
ually and  collectively  they  will  be 
supported  while  in  service.  The 
going  away  ceremony  should  not  be 
the  beginning  of  such  measures  and 
it  dare  not  be  the  end.  It  is,  how- 
ever, an  effective  means  at  a  most 
appropriate  time  for  the  inductees, 
their  families,  and  the  community 
in  general  to  take  inventory  of  the 
differing  but  integrating  duties  of 
citizenship. 

Regulation  Changes 

Higher  standards  for  the  defer- 
ment of  graduate  students  after 
January  1,  1955.  were  established 
when  President  Eisenhower  on  Sep- 
tember 20,  1954,  signed  an  Execu- 
tive Order  amending  section  1622.25 
of  Selective  Service  Regulations. 

Under  the  revised  regulations  a 
student  who  enters  graduate  study 
after  the  first  of  next  year  may  be 
considered  for  deferment  if  he 
scores  a  minimum  of  80  on  the  Se- 
lective Service  College  Qualifica- 
tion Test,  or  stands  in  the  upper 
one-fourth  among  the  full-time 
male  students  in  his  class  during 
his  last  undergraduate  year  prior 
to  his  acceptance  for  entrance  into 
graduate  school. 

Previously  the  basis  for  consid- 
eration for  deferment  as  a  graduate 
student  was  a  score  of  75  on  the 
test,  or  a  standing  within  the  upper 
one-half  of  the  class.  Graduate 
students  accepted  for  admission 
prior  to  January  1,  1955,  will  con- 
tinue to  be  considered  for  defer- 
ment under  the  old  criteria. 


It  is  not  necessary  to  secure  per- 
mission to  reprint  in  local  papers 
any  item  appearing  in  "Selective 
Service." 


joins  any  organized  unit  of  a  re- 
serve component  of  the  armed 
forces,  he  is  eligible  for  classifica- 
tion into   Class   I-D. 


SELECTIVE  SERVICE 


HIGHLIGHTS  OF  CHANGES 

(The  following  excerpts  from  "Changes 
in  Farm  Production  and  Efficiency,"  a  pub- 
lication of  the  Department  of  Agriculture, 
are  printed  for  the  information  of  local 
board  members.) 

Total  farm  output  is  now  more 
than  75  percent  larger  than  it  was 
in  1910.  Much  of  this  expansion 
came  during  World  War  II  and 
postwar  years.  The  increase  from 
1939  to  1953  was  greater  than  the 
increase  during  the  previous  29 
years.  To  date,  1953  is  the  record 
output  year  at  8  percent  above  the 
1947-49  average,  although  1952  is 
a  close  second  at  7  percent  larger. 
Major  long-time  increases  in  pro- 
duction have  occurred  in  livestock 
products,  especially  poultry  and 
eggs  and  dairy  products,  and  in 
oil  crops,  fruits  and  nuts,  food 
grains,  tobacco,  and  vegetables. 
Progress  in  farm  mechanization 
and  increasing  production  per  acre 
and  per  breeding  unit  of  livestock 
have  been  dominant  factors  in  the 
longtime  rise  in  volume  of  farm 
output. 

Percentagewise,  the  largest  in- 
crease in  farm  output  took  place  in 
the  Pacific  Coast  States,  and  the 
second  largest  in  the  Mountain 
States.  From  1919-21  to  1952-53, 
increases  amounted  to  150  percent 
in  the  Pacific  group  and  115  per- 
cent in  the  Mountain  States.  Dur- 
ing the  same  period  farm  output  in 
the  East  North  Central  and  West 
North  Central  States  increased  68 
and  59  percent,  respectively.  These 
two  central  groups  of  States  com- 
bined produced  almost  46  percent 
of  the  United  States  output  in 
1953,  compared  with  17  percent  in 
the  Mountain  and  Pacific  States. 

Of  the  349  million  acres  of  har- 
vested crops  in  1953,  about  9.5  per- 
cent were  used  to  produce  export 
products,  4  percent  produced  horse 
and  mule  feed,  and  86.5  percent 
produced  food,  fiber,  and  tobacco 
for  domestic  human  use.  Acreages 
used  for  producing  products  ex- 
ported were  low  in  1953 — about  70 
percent  of  the  postwar  (1946-52) 
average.  Only  14  million  acres 
were  needed  to  produce  grain  and 
hay  for  horse  and  mule  feed,  com- 
pared with  about  92  million  acres 
so  used  in  the  World  War  I  period. 
The  release  from  use  in  growing 
horse  and  mule  feed  of  nearly  80 
million  acres  of  cropland  has  been 
largely  responsible  for  about  half 
of  the  increase  in  acreage  used  to 
produce  products  for  domestic  hu- 
man use.  This  diversion  of  acreage 
and  the  increased  production  per 
acre  and  per  animal  have  made 
available  plenty  of  food,  fiber,  and 
tobacco  for  our  increasing  popu- 
lation. 

Crop  production  per  acre  of  crop- 
land for  the  United  States  as  a 
whole  showed  a  relatively  flat 
trend  from  1910  to  the  late  thirties. 
It  has  increased  by  one-fifth  since 
then.  Production  per  acre  in  both 
1953  and  1952  was  3  percent  above 
the  1947-49  average  and  second 
only  to  the  record  index  of  106  re- 
corded in  1948.  Many  factors  have 
contributed  to  greater  production 
per  acre.  More  use  of  fertilizer, 
adoption  of  higher-yielding  varie- 
ties and  hybrids,  and  timeliness  of 
operations  as  a  result  of  greater 
mechanization  are  among  the  more 
important  ones. 

Production  per  acre  more  than 
doubled   in   the   Pacific   region  be- 


The  Department  of  Defense  has  requested  Selective  Service  to  deliver 
23,000  men  during  October  for  assignment  to  the  Army.  The  Novem- 
ber call  is  also  for  23,000  men.  This  brings  the  cumulative  call  to 
1,806,685  since  September  1950. 

The  Department  of  Defense  has  also  requested  Selective  Service  to 
call  for  induction  during  December,  550  Doctors  of  Medicine,  to  be 
assigned  as  follows:  Army  100,  Navy  250,  Air  Force  200.  This  special 
call  No.  23  (physicians)  will  be  filled  with  available  Priority  I  physi- 
cians without  restriction  as  to  age,  with  available  Priority  II  physicians 
without  restriction  as  to  months  of  service,  and  with  Priority  III 
physicians  born  after  August  30,  1922. 

In  addition  the  Department  of  Defense  has  requested  Selective  Serv- 
ice to  call  for  induction  during  December,  150  Doctors  of  Dentistry,  all 
of  whom  will  be  assigned  to  the  Air  Force.  This  call  will  be  filled  with 
available  Priority  I  dentists  without  restriction  as  to  age,  and  with 
available  Priority  II  dentists  without  restriction  as  to  months  of  service. 


tween  1919-21  and  1952-53.  In 
contrast,  longtime  increases  of  only 

10  to  15  percent  were  recorded  in 
the  West  North  Central  and  West 
South  Central  regions. 

Acreage  of  cropland  used  in  the 
United  States  increased  by  nearly 
1.5  percent  from  1910  to  the  end  of 
World  War  I.  Since  then  the  acre- 
age of  cropland  has  remained 
fairly  constant,  ranging  between  96 
to  102  percent  of  the  1947^9  aver- 
age. This  relatively  constant  acre- 
age was  the  net  result  of  widely 
varying  regional  trends.  Acreage 
of  cropland  used  increased  by  more 
than  60  percent  in  the  Mountain 
region  from  World  War  I  to  the 
present.  Increases  of  about  10  and 
20  percent  were  recorded  in  the 
West  North  Central  and  Pacific  re- 
gions, respectively.  But  decreases 
of  30  percent  or  more  occurred  in 
the  Middle  Atlantic  and  New  Eng- 
land divisions. 

Use  of  commercial  fertilizer  has 
increased  greatly  during  the  last 
decade  and  a  half.  Consumption  of 
fertilizer  in  1953  was  more  than 
three  times  as  great  as  in  1940. 
The  growing  importance  of  ferti- 
lizer in  farming  is  evidenced  by  the 
fact  that  its  use  increased  by  50 
percent  between  1948  and  1953. 

Livestock  production  per  breed- 
ing unit  in  1953  was  a  record  high — 

11  percent  above  1947-49  and  63 
percent  greater  than  in  1919.  The 
relatively  steady  upward  trend  in 
production  per  breeding  unit  repre- 
sents the  combined  effect  of  long- 
time increases  in  eggs  per  hen,  milk 
produced  per  cow,  pork  production 


per  sow,  and  so  on.  Improved 
breeds,  better  sanitation,  heavier 
feeding  and  improvement  in  man- 
agement have  helped  to  attain 
greater  production  per  breeding 
unit. 

Man-hours  of  labor  used  for  farm 
work  have  been  cut  by  more  than 
a  third  in  the  last  40  years.  While 
the  annual  variation  was  consider- 
able, around  23  billion  hours  were 
used  on  the  average  per  year  until 
about  1930.  The  poor  crops  in  the 
drought  years  of  1934  and  1936  re- 
sulted in  low  labor  needs  for  those 
years.  Mechanization  and  other 
factors  have  been  dominant  in  re- 
ducing man-hours  of  farmwork  by 
more  than  a  fourth  since  before 
World  War  II  and  by  more  than  10 
percent  since  1947-49.  Crop  work 
has  been  reduced  about  35  percent 
since  before  the  war  and  work  on 
livestock  15  percent. 

Even  though  farm  labor  input 
has  been  cut  significantly,  total 
farm  production  has  continued  to 
increase  substantially.  More  pro- 
duction with  less  work  means  that 
farm  output  per  man-hour  is  now 
almost  twice  as  great  as  the  pre- 
World  War  II  average  and  around 
a  fifth  higher  than  in  1947-49. 
Since  prewar,  crop  production  per 
man-hour  has  doubled  and  livestock 
production  per  man-hour  has  in- 
creased by  50  percent. 

Numbers  of  principal  machines 
on  farms  increased  substantially  in 
1952.  From  1943  to  1953,  tractor 
numbers  more  than  doubled,  and 
the  number  of  grain  combines 
about     trebled.      Cornpickers     are 


(Classification  Picture  August  1,  1954} 

Class 

Class 

Total 

15,114,926 

I-D    Member    of    Re- 

I-A and  I-A-0  Exam- 

serve Component*— 

325,187 

ined  and  acceptable- 

239,213 

II-A  Occupational  de- 

I-A   and    I-A-0    Not 

ferment     (  except 

examined _ 

1,220,522 

agriculture)* .  . 

17,222 

I-A  and  I-A-0  Induc- 

II-A   (Apprentice)*— 

7,011 

tion   postponed 

6,414 

II-C   Agricultural   de- 

I-S   Statutory    defer- 

ferment*  

55,901 

ment — High    school. . 

51,685 

II— S    Occupational   de- 

IS    Statutory    defer- 

ferment (student)*- 

156,578 

ment — College* 

6,530 

I  II-A  Dependency  de- 

1-0  Conscientious   ob- 

ferment*  

1,149,278 

jector,  examined  and 

IV-A  Completed  Serv- 

acceptable       

1,499 

ice:    Sole    surviving 

1-0   Conscientious   ob- 

son__      

352,558 

jector,  not  examined 

2,594 

IV-B    Officials* 

20 

I-C  (Inducted)    

790,610 

IV-C   Aliens 

9,357 

I-C  (Enlisted  or  Com- 

IV-D  Ministers,  divin- 

1,435,310 

61,390 

I-C    (Discharged) 

645,474 

IV-F   Unfit  for   serv- 

I-C    (Reserve)   

939,758 
4,450 

1,915,223 

I-W  (At  Work) 

V-A  Over  age  of  lia- 

I-W (Released) 

203 

bility 

5,720,939 

•May  include  some  26  and  over  liable  up  t< 

35. 

October  19 

more  than  4  times  and  farms  wit 
milking  machines  are  about  21, 
times  what  they  were  10  yeai 
earlier. 

Numbers  of  both  wheel  and  gai 
den  tractors  increased  rapidly.  0 
January  1,  1953,  89  percent  of  th 
4.4  million  tractors  were  whe< 
tractors,  7  percent  were  garde 
tractors,  and  4  percent  wei 
crawler  type. 

In  1920,  there  were  13.4  millio  _. 
farmworkers,  and  each,  on  the  a^ 
erage,  produced  enough  food,  fibe:  1 
and  tobacco  to  supply  himself  ah 
more    than    7    additional    personi 
This     farmworker-consumer    rati 
was  double  what  it  was  100  year 
earlier,   or  in   1820,  when  each 
the   2.4   million  workers   produce 
enough  for  himself  and  more  tha 
3  other  persons.     In  1953,  a  thir 
of    a    century    after    1920,    fan  p 
employment    had    dropped    to    8,  r 
million  workers,  and  each  of  the!  |i 
produced   enough   for   the   suppoi 
of    himself    and    almost    17    add 
tional  consumers.     Improved  tech 
nology,  both  on  and  off  the  farn 
has    enabled    farmers    to    do    th 
bigger  production  job  with  fewe 
workers.   Many  rural  workers  hav 
been    released    for   industrial    err 
ployment.     In   1953,   farmworkei 
made  up  only  5.4  percent  of  tots 
population;  in  1820,  they  made  u 
25  percent  of  the  total. 


Selective  Service  College  Qualifi 
cation  Tests  for  the  school  yea 
1954-55  have  been  scheduled  fo 
Thursday,  December  9,  1954,  an 
Thursday,  April  21,  195.5,  accordin, 
to  announcement  by  National  Head 
quarters  of  Selective  Service. 

Applications  for  the  test  on  De 
cember  9,  1954,  must  be  post 
marked  before  midnight,  Novem 
ber  23,  1954,  and  for  the  April  21 
1954,  test,  before  midnight,  Marc 
7,  1955. 

Dear  L.  B. 

(Continued  from,  page  2) 
But  wouldn't  help  much  if  I  did 
My  mind  with  worries  full, 
And  what  would  make  it  even  wors 
I'm  allergic  now  to  wool. 
I  have  bad  dreams  of  every  kind 
If  I  just  close  my  eyes, 
And  the  doctors  here  have  given  u{ 
My  case  to  analyze. 

So  now  when  you  read  this  lettei 

I  sure  hope  you  understand, 

That  in  view  of  what  is  writter 

I'm  a  patriotic  man; 

And  I'm  not  to  be  a  dodging, 

Like  some  other  fellows  do, 

I  just  thought  this  information 

Would  be  of  help  to  you. 

P.  S.: 

But  however  if  in  reason 

This  should  not  be  quite  enough 

I  have  only  touched  it  lightly, 

And  the  letter's  kinda  rough; 

'Cause  I  had  to  get  a  neighbor, 

That  I  hoped  would  fix  it  right 

And  I  would  have  told  you  every 

thing, 
But  I  can't  read  or  write. 


The  Soviet  Union,  on  Septembe 
9,  1954,  called  up  for  military  serv 
ice  all  citizens  born  in  1935,  to  in 
elude  all  persons  19  years  of  ag> 
and  those  who  will  be  19  befon 
the  end  of  the  year. 
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ITHE  BUDGET 

B\   M  \j.  Gen.  Lewis  B.  Hershe^ 

It  is  always  budget  season  in  the 
National  Headquarters  of  the  Se- 
ective  Service  System. 

SI  VMER 

Three  budgets  are  active  in  the 
ummertime.  The  old  budget,  well 
porn  and  practically  exhausted  as 
lune  passes;  the  new  budget,  per- 
laps  in  fortunate  times  already  a 
aw,  in  less  fortunate  times  an 
inpassed  appropriation  hill;  and 
he  budget  for  the  year  following 
he  next  fiscal  year.  This  infant 
ir  future  budget  has  a  long  road 
thead  but  during  this  first  summer 
t  must  change  from  the  needs  of 
he  agency  starting  a  year  hence, 
couched  in  the  most  general  terms, 
o  a  printed  document  of  most  spe- 
cific items. 

The  nature  of  these  three  budgets 
changes  as  the  temperature  and  the 
humidity  of  the  Capital  City  in- 
creases. Come  July  1st  and  the 
old  budget  is  no  longer  the  one  in 

ain  operation.  It  remains  for 
some  time  a  factor  in  Selective 
Service  operation  but  it  is  definitely 
headed  toward  history. 

The  new  budget  may  take  its 
proper  place  on  July  1st  as  it  is 
supposed  to  do.  I'nfortunately  for 
one  of  two  reasons  it  does  not.  Fre- 
quently the  appropriation  act  has 
not  become  law  when  its  fiscal  year 
begins.  This  requires  additional 
action  by  Congress  to  authorize  the 
expenditure  of  funds  by  the  agen- 
cies on  some  basis,  generally  a  re- 
striction, based  on  the  expenditure 
rate  of  the  year  before.  This  forces 
the  agency  into  bad  management 
practices  in  spending  at  a  rate 
which  may  not  be  possible  with  ap- 
propriations to  be  provided  later. 

The  second  reason  that  the  new- 
budget  may  not  become  completely 
operative  is  the  fact  that  the  Bureau 
of  the  Budget,  as  the  agent  of  the 
President,  places  restrictions  on  the 
spending  of  funds  contained  in  the 
appropriation  bills.  When  these  al- 
locations by  the  Bureau  of  the 
Budget  are  issued  after  a  consider- 
able period  of  the  first  quarter  of 
the  fiscal  year  has  elapsed,  it  is 
probably  unnecessary  to  inform  the 
State  Headquarters  and  the  local 
boards  of  the  problems  created. 

The  budget  for  the  year  starting 
a  year  hence  begins  to  be  consid- 
ered long  before  its  immediate  fore- 
runner has  been  approved  by  Con- 
gress. It  must  be  in  final  form  for 
submission  to  the  Budget  Bureau  by- 
late  summer. 

AUTUMN 
The  old  budget  is  not  yet  a  mem- 
ory but  it  is  moving  in  that  direc- 
tion. It  is  known  by  now  what  has 
been  spent  and  what  has  not  been 
spent.  Wide  discrepancies  between 
(Continued  on  page  2) 


Our  tkanks  to  tkt  State  Din  ctoi  oj  New  Hampshire  for  Making  avail- 
able to  a  f  A'  above  picture,  which  represents  the  New  Hampshire  Selective 
Si  rvici  Distru    Board  »/  Appeals  in  101S. 

Mr.  Rolliti  >    the  abovt  picture,  is  now  serving  as  Chairman  of 

Local  Bun nl  No.  1",  ami  has  recently  received  n  10-year  certificate  of 
appreciation.  Mr.  Cm  U  i .  now  ■<•  a  ased,  who  appears  in  the  above  picture, 
is  a  brother  ni  Mr.  Elliott  Cartt  r,  Chairman  of  Local  Board  No.  16. 

Universality  of  Service 

The  members  of  an  Advisory  Committee  on  Scientific,  Engineering,  and 
Specialized  Personnel  recently  established  in  one  of  the  States  requested 
this  Headquarters  to  comment  upon  the  intent  of  Congress  with  respect 
to  the  universality  of  the  Universal  Military  Training  and  Service  Act, 
as  amended.  The  letter  in  reply  that  emanated  from  this  Headquarters 
is  printed  below. 

of  the  fact  that  those  who  become 
26  without  having  served  were 
those  who  had  been  deferred.  Had 
Congress  desired  to  exempt  regis- 
trants who  had  long  been  deferred, 
this  action  would  have  been  un- 
necessary and  would  not  have  been 
taken.  This  is  spelled  out  quite 
clearly  in  the  following  statement 
found  on  page  34  of  the  House 
Armed  Services  Committee  Report 
No.  271,  in  which  the  committee 
reported  out  to  the  House  of  Rep- 
resentatives the  1951  amendments 
to  the  Universal  Military  Training 
and  Service  Act:  'It  should  be  ob- 
served that  the  new  section  permits 
the  induction  of  persons  now  or 
hereafter  deferred  until  the  thirty- 
fifth  anniversary  of  their  birth 
should  their  basis  for  deferment 
terminate  after  passing  their 
twenty-sixth  birthday.  This  will 
prevent  persons  now  deferred  from 
escaping  induction  by  continuing 
their  education  past  the  twenty- 
sixth  anniversary  of  their  birth,  or 
by  continuing  to  remain  engaged 
in  an  essential  industry  or  occupa- 
tion until  they  pass  their  twenty- 
sixth  birthday.'  " 


'The  concept  of  universality  of 
service  is  implicit  in  the  action  of 
the  Congress  in  19.31  in  amending 
the  Selective  Service  Act  of  1948 
to  make  it  the  Universal  Military 
Training  and  Service  Act,  and  to 
provide  extended  liability  to  age  35 
for  those  persons  deferred  by  their 
local  boards  prior  to  reaching  age 
26. 

"The  Selective  Service  Act  of 
1948,  as  passed  on  June  24,  1948, 
provides  in  section  1  (a) :  'This  act 
may  be  cited  as  the  "Selective  Serv- 
ice Act  of  1948."  ' 

"The  1951  amendments  provide: 
'This  act  may  be  cited  as  the  "Uni- 
versal Military  Training  and  Serv- 
ice Act."  ' 

"This  change  in  title  was  de- 
signed to  accomplish  not  only 
universality  of  training  but  uni- 
versality of  service.  The  training 
features  of  the  act  have  not  been 
implemented  by  the  Congress,  but 
the  Universal  Military  Service  por- 
tion is  not  only  operative,  but  is 
fortified  by  the  1951  provision 
extending  liability  for  induction 
for  deferred  persons.  This  exten- 
sion of  liability  was  enacted  by  the 
Congress  because  they  were  aware 


Marine  Platoon 
Leaders'  Class 

The  Marine  Corps  advised  Na- 
tional Headquarters  of  Selective 
Service  that  all  cases  of  men  who 
are  members  of  the  Platoon  Lead- 
ers' Class  have  been  reviewed  and 
a  new  DD  Form  44  has  been  for- 
warded to  each  local  board  con- 
cerned. 

The  Marine  Corps  advised  fur- 
ther that  any  local  board  having  a 
DD  Form  44  for  a  registrant, 
which  form  was  not  issued  between 
August  1,  1954,  and  October  1, 
1954,  should  contact  the  Comman- 
dant of  the  Marine  Corps,  Code 
D.  I.  C,  Washington  25,  D.  C. 

It  has  come  to  the  attention  of 
National  Headquarters  that  local 
boards  are  sending  forms  to  the 
Marine  Corps,  immediately  after 
receiving  the  new  DD  Form  44,  re- 
questing information  as  to  the 
number  of  drills  attended  and 
whether  or  not  the  registrant  is  in 
good  standing  in  the  Marine  Pla- 
toon Leaders'  Class. 

The  members  of  the  Platoon 
Leaders'  Class  come  under  the  pro- 
visions of  section  1622.13  (e)  of 
Selective  Service  Regulations  and 
Operations  Bulletin  No.  26,  as 
amended  December  26,  1951.  The 
DD  Form  44  is  the  only  notification 
the  local  board  needs  in  considering 
a  registrant  for  classification  in 
Class  I-D.  The  only  time  addi- 
tional information  need  be  secured 
by  the  local  board  is  in  the  event 
it  has  reason  to  believe  that  a  reg- 
istrant is  not  properly  enrolled  in 
the  Platoon  Leaders'  Class. 

To  originally  qualify  as  a  mem- 
ber of  the  Platoon  Leaders'  Class  a 
registrant  must  be  a  regularly*  en- 
rolled freshman,  sophomore,  or 
junior  in  good  standing  at  a  4-year, 
baccalaureate  degree-granting  in- 
stitution which  is  listed  in  "Accred- 
ited Higher  Institutions  1952"  pub- 
lished by  the  Office  of  Education, 
Federal  Security  Agency. 

A  member  of  the  Platoon  Lead- 
ers' Class  must  have  agreed  in 
writing  to  accept  a  commission  if 
tendered  and  to  serve  not  less  than 
2  years  on  active  duty  after  receipt 
of  a  commission.  He  must  also 
have  agreed  to  remain  a  member  of 
a  regular  or  reserve  component 
until  the  eighth  anniversary  of  the 
receipt  of  a  commission  in  accord- 
ance with  his  obligation  under  sec- 
tion 4  (d)  of  Title  I  of  the  Univer- 
sal Military  Training  and  Service 
Act,  as  amended  June  19,  1951. 

To  continue  to  be  a  member  in 
good  standing,  a  registrant  is  re- 
quired to  complete  two  6-weeks 
summer  training  sessions  rather 
than  drilling  once  a  week  for  48 
drills. 

The  90  percent  drill  attendance 
does  not  apply  to  registrants  in  this 
category. 
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National  Headquarters 

SELECTIVE  SERVICE  SYSTEM 

451  Indiana  Ave.  NW.  Washington  25,  D.  C. 

The  printing  of  this  publication  has  been  approved  by  the  Director  of  the 
Bureau  of  the  Budget,  July  19, 1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Head- 
quarters and  other  components  of  the  Selective  Service  System.  However, 
nothing  contained  herein  may  be  accepted  as  modifying  or  enlarging  pro- 
visions of  the  Universal  Military  Training  and  Service  Act,  as  amended, 
or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison  and 
Public  Information,  National  Headquarters,  Selective  Service  System, 
451  Indiana  Avenue  NW.,  Washington  25,  D.  C. 
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BUDGET 

(Continued  from  page  1) 
costs  of  operation  for  the  different 
quarters  may  be  shown.  The  rea- 
sons sought  for  unusual  expendi- 
tures in  the  final  quarter  raise  al- 
ways a  presumption  of  hurried 
spending  before  the  end  of  the  quar- 
ter which  also  ends  the  year. 

The  new  budget  by  autumn  has 
undoubtedly  been  enacted  as  an  ap- 
propriation bill  and  the  Bureau  of 
the  Budget  has  made  its  initial  res- 
ervation. It  may  have  made  addi- 
tional reservations,  it  may  have  re- 
leased some.  The  latter  action  has 
not  been  done  hurriedly  nor  with- 
out facts  and  more  facts.  In  au- 
tumn, as  in  summer,  winter,  and 
spring,  some  States  could  use  a  lit- 
tle more  money  and  say  so.  In  not 
a  few  instances  they  receive  some. 
There  are  also  occasions  when 
States  return  funds  to  help  hard- 
pressed   Headquarters. 

The  future  budget  undergoes  its 
budget  hearing  in  the  autumn. 
Representatives  of  National  Head- 
quarters appear  before  officials  of 
the  Bureau  of  the  Budget  to  explain 
and  emphasize  the  necessity  for  the 
amounts  shown  in  the  Selective 
Service  Budget. 

WINTER 
The  old  budget  belongs  to  history, 
reference,  and  research.  The  cur- 
rent budget  is  operating  the  sys- 
tem. This  is  the  season  when  the 
future  budget  emerges  as  a  part  of 
the  President's  budget  submitted  to 
Congress.  Now  it  is  known  how 
much  the  Bureau  of  the  Budget  left 
of  the  one  submitted  by  the  Selec- 
tive Service  System.  This  is  the 
season  when  generally  the  repre- 
sentatives of  the  Selective  Service 
System  appear  before  the  Independ- 
ent Office  Sub-Committee  of  the 
House   Appropriations   Committee. 

SPRING 
The  old  budget  is  a  memory.  The 
current  budget  is  in  the  final  quar- 
ter. Will  it  last  in  each  of  the  50- 
odd  States  and  Territories?  On 
rare  occasions  an  unforeseen  emer- 
gency has  indicated  a  prospective 
deficit  which  calls  for  a  supple- 
mental appropriation.  More  hear- 
ings. This  is  the  season  when  the 
amount  reported  by  the  House  Ap- 
propriations Committee  becomes 
known.  It  should  be  the  season  of 
the  passage  of  the  House  Appropri- 
ations Bill.  It  is  the  time  when  re- 
instatements are  requested  of  the 


Klerks'  Korner 

( Printed  below  are  excerpts  from 
a  letter  received  by  Local  Board  No. 
10  in  Idaho,  from  one  of  its  "sol- 
diers." 'the  Local  Board,  the  State 
Director  of  Idaho,  and  the  Editor 
consider  that  this  letter  reflects  an 
exceptionally  fine  attitude,  and  we 
publish  it  as  a  matter  of  interest 
to  the  System.) 

I'd  like  to  drop  you  a  line.    Most 
people    think    we    just    disappear 
when  we  go  into  the  Army! 
*         *         * 

We've  been  through  3  weeks  of 
the  first  8-week  course  and  are  be- 
ginning to  feel  like  soldiers.  It  is 
discipline  that  would  hurt  no  one. 
Oh,  we  complain  of  not  getting 
enough  sleep  and  getting  up  earlier 
than  we  used  to,  but  when  we  real- 
ize what  it  is  for,  we  have  much 
to  be  thankful  for — that  we  can 
protect  our  country  which  has  the 
best  way  of  life  in  the  world.  But 
we  can't  have  something  for  noth- 
ing, that  is  why  we  should  do  less 
"griping"  and  criticizing  and  each 
do  our  bit  to  protect  it.  You  are 
doing  a  good  job  and  the  majority 
of  us  know  what  our  responsibility 
is  also.  *  *  *  Some  of  the  fel- 
lows are  in  very  tense  places  so  we 
should  not  complain  about  our- 
selves. 

The  Company  I'm  in  is  a  good 
one.  We  are  neat  and  conscien- 
tious and  got  honors  for  having  the 
best  housekeeping  in  our  barracks. 
To  wear  the  uniform  is  a  good  feel- 
ing. The  Army — with  the  right 
attitude — is  a  valuable  experience. 
Here  are  men  from  all  walks  of 
life,  though  most  of  them  are  boys 
just  like  us,  from  towns  like  Idaho 
Falls  who  come  throueh  your  office. 
So  you  see  we  don't  "disappear"  in 
the  Army. 

Best  wishes  from  one  of  your 
"soldier  boys." 


Senate  for  funds  which  were 
stricken  out  by  the  House.  More 
hearings.  In  favorable  years  Sen- 
ate action.  House  and  Senate  con- 
ferees iron  out  differences.  Both 
Houses  pass  the  bill  and  the  Presi- 
dent signs.  If  this  has  not  come  to 
pass  during  the  spring,  it  must  be 
carried  out  during  the  summer  in 
spite  of  Washington's  summer  heat 
and  humidity. 

Every  season  is  a  budget  season — 
sometimes  there  are  three  in  the 
mill  and  never  less  than  two. 


September  23,  1954  —  Operations 
Bulletin  No.  115,  Subject:  "Col- 
lege Qualification  Test  Dates," 
concerning  the  dates  of  and  appli- 
cations for  the  tests  to  be  given 
during  the  1954-55  school  year. 

September  23,  1954  —  Operations 
Bulletin  No.  116,  Subject: 
"Armed  Forces  Reserve  Medical 
Officer  Commissioning  and  Resi- 
dency Consideration  Program," 
concerning  the  establishment  of 
that  program  and  the  procedures 
for  the  certification  of  parti- 
cipants for  consideration  for 
deferment. 

September  24,  1954 — Transmittal 
Memorandum  No.  77,  containing 
Local  Board  Memorandum  No. 
46,  as  amended,  which  was 
amended  to  change  the  subject 
to  "Information  Received  by  the 
Selective  Service  System  from 
the  Armed  Forces  and  Public 
Health  Service,"  and  to  include 
instructions  relating  to  Notifica- 
tions of  Change  of  Name  and 
Reports  of  Medical  Examination. 

September  27,  1954  —  Operations 
Bulletin  No.  117,  Subject: 
"Changes  in  Criteria  for  Defer- 
ment of  Graduate  Students," 
containing  the  amendments  of 
the  Selective  Service  Regulations 
prescribing  such  changes. 

September  28,  1954  —  Operations 
Bulletin  No.  46,  as  amended, 
Subject:  "Full-time  Course  of 
Instruction  in  a  Graduate 
School,"  which  was  amended  to 
provide  that  not  more  than  five 
years  of  graduate  study  should 
be  considered  normal  for  comple- 
tion of  requirements  for  the 
doctoral  degree  and  that  the  local 
board  should  consider  the  advis- 
ability of  permitting  a  regis- 
trant who  is  making  satisfactory 
progress  to  complete  the  require- 
ments for  his  graduate  degree  if 
he  previously  has  been  deferred 
for  graduate  study. 

October  6,  1954 — Operations  Bul- 
letin No.  118,  Subject:  "Regis- 
tration Certificate  (SSS  Form 
No.  2)  and  Notice  of  Classifica- 
tion (SSS  Form  No.  110),"  con- 
cerning changes  in  procedures 
relative  to  the  surrendering  of 
the  above  forms  by  registrants 
at  time  of  entry  upon  active  duty 
in  the  Armed  Forces. 

October  14,  1954 — Operations  Bul- 
letin No.  119,  Subject:  "Post- 
ponement of  Induction  for  Cer- 
tain Alien  Registrants,"  concern- 
ing procedures  for  postponement 
of  induction  of  alien  registrants 
who  since  June  24,  1948,  have 
served  not  less  than  18  months  in 
the  armed  forces  of  certain  for- 
eign countries  considered  to  be 
associated  with  the  United  States 
in  mutual  defense  activities. 


Maj.  Gen.  Lewis  B.  Hershey  pre- 
sented to  the  Community  Chest  in 
Washington  a  check  in  the  amount 
of  $2,240  on  behalf  of  the  em- 
ployees of  National  Headquarters 
of  Selective  Service  and  the  Dis- 
trict of  Columbia  Headquarters,  on 
September  22,  1954.  The  check 
presented  by  General  Hershey  rep- 
resented 101.4  percent  of  the  Selec- 
tive Service  quota. 


* 


it. 


The  Local  Board 

In    the    operation    of    Selective  g, 
Service  during  World  War  I  thei  ,j 
local  boards   represented  to  manj  | 
the  main  contact  that  the  commu- 
nity had  with  all  affairs  military. 
Then,   as   now,   local   boards  went) 
called   upon   to   perform   a   multi-  j 
tude   of  duties.     Endless   streams  j 
of   inquiries   are    received   by   the 
boards.     The  local  board  members 
as  well  as  the  clerks  are  expected  Z 
to  have  the  wisdom  and  judgment  | 
of  Solomon. 

On    September    12,    1918,    local  f, 
boards  were  requested  to  make  a  ii 
report  as  to  the  various  classifica- 
tions   of    registrants.      There     is 
printed  below  a  letter  that  was  re-  "$, 
ceived  from  one  of  the  local  boards  t 
which    expresses    the    frank    and  , 
goodhumored  repartee  of  the  board 
and    a   revelation   of   dogged   per- 
severance to  a  heavy  overload. 

Sir:  Because  this  board  and  its' 
meager  staff  is  so  busy — Counsel- 
ing registrants;  Reconciling  moth-  A 
ers;  Patiently  answering  dozens  of 
inquiries  by  mail,  telephone,  and 
telegraph;  Issuing  permits  for 
passports;  Writing  to  transfer 
boards  and  telling  them  what  to 
do  with  Form  2008-A;  Making 
out  induction  papers  for  SATC 
registrants;  Copying  our  4,438 
registration  cards;  Writing  up 
cover  sheets;  Hunting  up  ques- 
tionnaires without  order  numbers 
in  order  to  append  additional  late  0 
arrival  affidavits  of  the  XYZ  Co. 
for  deferred  industrial  classifica- 
tion in  class  II  of  aliens  (who  are 
sure  to  be  in  class  V) ;  Preparing 
routings  and  transportation  re- 
quests for  individual  inductants 
under  competent  orders,  who  are 
to  be  entrained  for  Kelly  Field, 
San  Antonio,  Tex.,  or  Carlstrom 
Field,  Arcadia,  Fla. ;  Counseling 
the  poor  innocents  as  to  how  many 
"suits  of  underwear  shall  I  take?"; 
Advising  them  firmly  though  with  J 
kindness  that  while  requests  for 
tourist  sleeping-car  accommoda- 
tions will  be  issued  to  them,  our 
experience  is  that  there  will  be  no 
tourist  cars  available,  and  that 
they  will  sleep  on  the  floor;  Pre- 
paring seven  meal  tickets,  three 
copies  for  each  man;  Issuing  new 
registration  cards  and  new  final 
classification  cards  to  men  who 
have  "had  their  pocketbooks 
stolen"  (?)  and  are  afraid  of 
being  rounded  up;  Issuing  certifi- 
cates of  immunity  to  46-year-old 
men  who  present  proofs  of  birth 
date  so  that  they  won't  be  rounded 
up;  Advising  by  mail  the  assist-| 
ant    district    attorney    of 


county,  who  desires  to  prosecute1 
a  registrant  for  not  supporting1 
his  wife;  Trying  to  keep  several1 
thousand  questionnaires  and  reg- 
istration cards,  minus  order  num- 
bers as  yet,  out  of  irremediable 
chaos  due  to  lack  of  filing  cabinets 
or  other  facilities;  Reconciling 
our  hardworking  limited  service 
man  to  writing  up  his  "daily 
morning  reports"  on  a  form  adapt- 
ed for  a  full  company  of  men, 
including  mules;  Conducting  volu- 
minous correspondence  with  per- 
turbed mustering-in  officers  at  dis- 
tant cantonments  about  registrants 
who  have  been  picked  up  without 
Form  1007  in  their  possession  and 
shot  into  camp  without  proper 
induction  papers  in  order  that  some 
yap  deputy  sheriff  can  get  the 
(Continued  on  page  4) 


Appeals 


Ihere  are  two  procedural  rights 
fhich  each  registrant  is  legally 
itled  following  his  classification. 
;y  are  (1)  personal  appearance 
ore  the  local  board,  and  (2) 
it  to  appeal  to  the  appeal  board, 
is  only  natural  that  most  per- 
al  appearances  and  appeals  take 
ce  after  a  man  is  placed  in 
ss  I-A  by  the  local  board, 
'he  number  of  appeals  which 
istrants  have  taken  to  appeal 
.rds  from  local  board  classi- 
tions  has  been  comparatively 
ill.  During  fiscal  year  1949 
re  were  less  than  7,000 ;  in  fiscal 
ir  1950  when  the  System  was  on 
tandby  basis  and  was  delivering 
men  for  induction  there  were 
y  2,200  appeals.  After  the  ini- 
tion  of  the  Korean  incident, 
vever,  the  number  skyrocketed 
learly  32,000  for  fiscal  year  1951, 
d  to  49,000  in  fiscal  year  1952. 
fiscal  year  1953  the  appeals  to- 
ed 51,123,  and  in  fiscal  year  1954, 
069. 

The   President  issued   Executive 

der  No.  10258  on  June  26,  1951, 

•  lich  amended  the  Selective  Serv- 

'•  I  Regulations  to  permit  the  appeal 

a  registrant  or  his  employer  to 

considered  by  an  appeal  board 

'  ving  jurisdiction  over  the  place 

lere  the  registrant  was  employed. 

ior  to  the  issuance  of  this  Execu- 

e  Order,  such  an  appeal  was  con- 

lered  by  the  appeal  board  having 

risdiction  over  the  area  in  which 

is  located  the  local  board  of  the 

gistrant. 

When  a  registrant  was  engaged 
an  essential  activity  in  an  area 
moved  from  the  area  of  the  local 
ard  having  jurisdiction,  it  was 
Iieved  that  the  appeal  board  in 
e  registrant's  "home"  area  might 
:perience  difficulty  in  determining 
e  degree  of  essentiality  of  the 
ark  that  the  registrant  was  doing, 
nder  the  change  described  above, 
he  registrant's  appeal  may  now  be 
msidered  and  determined  by  an 
npeal  board  in  proximity  to  the 
|  ace  of  employment — by  an  appeal 
>ard  more  familiar  with  the  oper- 
;ions  of  the  employer,  and  thus  in 
better  position  to  properly  clas- 
fy  the  registrant. 
This  change  in  regulations  was 
ot  established  on  the  spur  of  the 
ioment,  but  was  arrived  at  after 
mg  and  careful  deliberation.  It 
•as  believed  that  such  a  change 
■as  necessary  in  the  national 
ealth,  safety,  or  interest. 
The  determinations  arrived  at 
y  "foreign"  appeal  boards  are 
iven  the  same  consideration  as 
!ie  classifications  made  by  the  ap- 
eal  boards  in  the  registrant's 
ome  State.  This  does  not  abro- 
ate,  however,  the  right  provided 
y  law  for  the  National  Director, 
r  the  State  Director  of  Selective 
iervice  to  take  an  appeal  to  the 
'resident  in  those  unusual  and  in- 
requent  cases  where  it  is  necessary 
3  prevent  an  improper  classifica- 
ion  when  such  impropriety  is 
learly  indicated  by  known  facts, 
uch  an  appeal  is  essential  in  many 
ises  for  the  protection  of  the 
ational  health,  safety  or  interest, 
r  for  the  prevention  of  an  injustice 
J  the  employee  or  the  employer. 
Tie  fine  spirit  of  cooperation  dem- 
nstrated  by  all  echelons  of  the 
ystem  indicates  the  universal  ac- 
sptability  of  this  appeal  procedure. 


SELECTIVE  SERVICE 

Atomic  Guinea  Pigs 

Major  General  Lewis  B.  Hershey  recently  visited  the  Fitz- 
simons  Army  Hospital  in  Denver,  Colo.,  where  nine  conscien- 
tious objectors  are  serving  as  volunteers  in  the  United  States 
Army  program  for  testing  foods  exposed  to  atomic  radiation. 

For  the  first  time  in  history,  human  beings  are  being  fed, 
over  a  sustained  period,  foods  exposed  to  radiation. 

This  experiment  is  one  that  challenges  the  imagination,  since 
it  not  only  is  aimed  in  the  direction  of  peaceful  utilization  of 
atomic  energy,  but  since  it  holds 
the  possibility,  perhaps  remote  but 
still  a  possibility,  of  completely  rev- 
olutionizing food  preservation 
methods. 

The    tests    have    the    following 


Better  understanding  of  human 
nutritional  needs. 

Determining  the  nutritive  value 
of  foods  exposed  to  ionizing  radia- 
tion. 

Developing  better  methods  of 
preserving  perishables. 

Experiments  thus  far  have 
proved  that  while  over-radiation 
will  ruin  foods,  light  exposures  kill 
bacteria  in  certain  foodstuffs.  If 
kept  relatively  cool,  the  foods  are 
apparently  in  no  danger  of  spoilage. 

It  was  pointed  out  by  authorities 
at  the  Army  Nutritional  Labora- 
tory that  as  far  as  experiments  on 
animals  have  been  able  to  prove, 
there  is  no  danger  to  the  young  men 
taking  part  in  this  experiment. 
Tests  on  rats  and  other  laboratory 
animals  have  not  only  failed  to 
show  any  residual  effect  of  radia- 
tion, but  such  animals  fed  a  diet  of 
food  exposed  to  radiation  and  thus 
rendered  free  of  bacteria,  showed 
marked  growth,  developing  unusual 
physical  attributes. 

All  of  the  participants  in  this 
experiment  are  men  who  have  been 
classified  as  conscientious  objectors 
by  their  Selective  Service  local 
boards.  All  were  on  duty  on  ap- 
proved work  projects  in  the  Colo- 
rado area  at  the  time  that  this 
experiment  was  established. 

They  have  since  signed  an  agree- 
ment that  they  will  not  seek  release 
if  their  services  are  needed  for 
more  than  the  2  years'  employment 
required  under  the  Selective  Service 
Act.  They  are  paid  $1,800  annually. 

In  all,  10  conscientious  objectors 
are  expected  to  take  part  in  the 
experiment,  9  of  whom  have  al- 
ready been  selected.  Rigid  physical 
examinations  eliminated  many  who 
offered  themselves  for  the  tests. 

Men  participating  in  the  experi- 
ment explain  their  willingness  to 
take  part  as  based  on  a  desire  to 
do  something  of  benefit  to  mankind. 

Under  the  plan  the  food  will  be 
exposed  to  radiation  by  the  Atomic 
Energy  Commission  at  Idaho  Falls, 
Idaho.  Radiation  will  be  controlled 
so  food  will  not  contain  secondary 
radiation. 

In  the  beginning  phase,  only  meat 
products  will  be  used.  As  safe 
methods  for  radiating  other  foods 
and  liquids  are  developed,  these 
items  will  be  added  to  the  daily 
menu.  After  radiation,  the  ex- 
posed food  is  packed  in  dry  ice  and 
flown  to  the  Denver  laboratory 
where  it  will  be  consumed  within 
2  or  3  days. 

(Taken  from  an  article  by  Lt.  Colonel 
Francis  Drath.  Deputy  Director.  Selective 
Service  for  Nehraaka.) 


Appt.  System 

The  Civil  Service  Commission  has 
under  consideration  a  new  appoint- 
ment system  for  the  competitive 
Civil  Service.  It  is  anticipated  that 
the  new  appointment  system  will 
be  placed  into  effect  by  an  Executive 
Order  in  the  near  future.  Under 
this  new  system  it  will  be  possible 
for  some  of  the  Selective  Service 
System  indefinite  employees  to  at- 
tain permanent  status  as  soon  as 
the  plan  is  announced.  Full  review 
of  it  will  be  given  in  this  publica- 
tion. 

Selective  Service  System  has  two 
types  of  indefinite  employees,  those 
who  were  employed  through  regis- 
ters and  those  whom  we  have  re- 
cruited. Those  indefinite  employees 
in  the  latter  group  who  do  not  have 
an  eligible  civil  service  rating  at- 
tained through  open  competitive 
examination  are  encouraged  to 
apply  for  any  examination  for 
which  they  are  qualified  which  now 
is  open  in  their  respective  Civil 
Service  regions. 

The  Commission  estimates  that 
there  are  about  662,000  indefinite 
employees  in  the  competitive  serv- 
ice. Of  this  number  346,300  were 
appointed  through  competitive  ex- 
aminations, 228,000  were  appointed 
without  competitive  examination, 
and  87,700  are  indefinite  in  lieu  of 
reinstatement. 

The  Commission  estimates  that 
about  79,500  indefinite  employees 
hired  through  competitive  examina- 
tions will  immediately  become  per- 
manent and  266,800  would  become 
career-conditional.  This  latter 
group  would  gradually  move  into 
the  permanent  career  group  as  each 
employee  completes  3  years  of  con- 
tinuous service.  Many  indefinite 
employees  hired  without  competi- 
tive examination  will  also  gradually 
move  into  the  permanent  and 
career-conditional  groups  as  their 
names  are  reached  for  appointment 
on  eligible  lists. 

The  Commission,  assuming  stabi- 
lization of  Federal  employment  at 
about  current  levels,  estimates  that 
the  Federal  work  force  after  con- 
versions of  current  employees  are 
completed  (fiscal  year  1957)  will  be 
made  up  of  the  following  propor- 
tions: 

(a)   Permanent    employees...  72% 
(6)   Career-conditional      em- 
ployees   20% 

(c)   Temporary    employees.-.     8% 


Local  Board  No.  36,  Plattsburg, 
N.  Y.,  recently  received  the  follow- 
ing letter: 

"My  marks  for  my  senior  year 
were  extremely  poor,  mainly  due  to 
my  inability  to  cope  with  an  out- 
side attraction;  however,  I  have 
since  married  this  outside  attrac- 
tion and  I  expect  no  further  diffi- 
culty from  that  quarter." 

Who's  he  kidding? 
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The  Niles  Decision 

A  county  health  program  offers 
work  contributing  to  the  mainte- 
nance of  the  national  health,  safe- 
ty, or  interest.  Work  performed 
within  the  scope  of  its  operation, 
of  whatever  kind,  qualifies.  As- 
signing a  conscientious  objector  to 
duties  in  such  a  program  does  not 
violate  the  Thirteenth  Amendment 
to  the  Constitution  which  prohibits 
involuntary  servitude.  And  an 
agency  need  not  be  an  agency  of 
the  Federal  Government  to  be  rec- 
ognized as  contributing  to  the  gen- 
eral welfare. 

The  foregoing  conclusions  ap- 
pear to  be  substantially  the  deter- 
mination of  a  decision  current  in 
the  Northern  District  of  Califor- 
nia, Southern  Division.  Federal 
District  Judge  Roche  gave  the  de- 
cision in  denying  a  motion  for  an 
acquittal  in  the  case  of  U.  S.  v. 
Niles. 

The  effect  of  the  Niles  decision 
is  to  strengthen  and  renew  the  case 
law  on  the  subject.  The  contro- 
versy in  the  Niles  case  introduced 
a  sharp  attack  upon  local  programs 
of  State  or  county  dimension,  as 
opposed  to  sponsorship  by  the  Gov- 
ernment of  the  United  States.  A 
contention  was  that  State  and 
county  charitable  programs  are  not 
in  support  of  the  national  health, 
safety,  or  interest. 

Niles  had  been  offered  work  as 
institutional  helper  of  the  Los 
Angeles  County  Department  of 
Charities,  as  psychiatric  technician 
helper  at  either  one  of  two  State 
hospitals,  or  as  building  mainte- 
nance man,  salesman,  truck  driver, 
etc.,  for  the  Goodwill  Industries  in 
several  California  cities.  The  se- 
lective service  form  was  returned 
to  the  local  board  by  Niles  with  a 
statement  that  he  did  not  wish  to 
perform  the  type  of  work  offered 
to  him. 

The  next  point  noticed  by  the 
court  in  its  remarks  was  that  the 
local  board  ordered  Niles  to  report 
for  employment  as  follows:  "Hav- 
ing been  found  to  be  acceptable  for 
civilian  work  contributing  to  the 
maintenance  of  the  national  health, 
safety,  or  interest,  you  have  been 
assigned  to  institutional  work  lo- 
cated at  Department  of  Charities, 
110  North  Mission  Road,  Los  An- 
geles County,  Los  Angeles  33,  Cali- 
fornia." Niles  assertedly  failed  to 
obey  the  order  and  was  indicted. 

"A  health  program,"  the  court 
said  in  part,  "conducted  by  any 
political  subdivision  of  this  Nation 
contributes  to  the  general  welfare 
of  the  Nation  as  a  whole.  The 
mere  fact  that  such  activities  are 
carried  out  in  the  name  of  a  politi- 
cal subdivision  of  the  State  or 
county  rather  than  in  the  name  of 
the  United  States  itself  does  not 
diminish  the  importance  of  the 
work,  or  cause  it  to  lose  its  contrib- 
utory relationship  to  the  national 
health." 

Similarly  the  court  resisted  ar- 
gument that  (1)  the  order  violated 
the  constitutional  provision  against 
involuntary  servitude,  and  (2)  that 
it  violated  the  due  process  clause  of 
the  Fifth  Amendment. 

"Whether  or  not  the  requirement 
that  work  of  national  importance 
be  done  with  an  agency  other  than 
an  agency  of  the  United  States 
Government  is  violative  of  this 
(Continued  on  page  4) 
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SELECTIVE  SERVICE 


U.  S.  Supreme  Court  Reviews  SS  Cases  Must  Register 


0.  B.  55 


The  United  States  Supreme  Court  on  October  14  agreed  to 
review  four  decisions  of  circuit  courts  of  appeals  which  had 
favored  the  Government  in  selective  service  cases.  The  decision 
to  grant  certiorari  is  expected  to  result  in  eliminating  confusion 
caused  by  some  of  the  circuits  holding  directly  opposite  from 
other  circuits  on  the  same  general  issues. 

On  the  other  hand  the  court  denied  certiorari,  that  is,  refused 
to  review  the  decisions  in  another  selective  service  case,  in 
which  an  alien  who  had  entered  the 
United  States  on  a  permanent  visa 
attempted  to  avoid  the  effect  of  an 
induction  order. 

All  four  which  the  Court  will 
hear  involve  conscientious  objector 
claims.  In  one,  Sicurella  v.  United 
States,  the  Government  filed  a 
memorandum  of  no  opposition  to 
its  review.  There  appeared  to  be 
agreement  that  the  conflict  in  case 
law  among  the  circuits  should  be 
settled. 

Simmons  v.  United  States  and 
Sicurella  v.  United  States,  both  de- 
cided in  the  Seventh  Circuit,  share 
some  points  of  controversy  to  the 
extent  that  the  Seventh  Circuit 
judges,  in  deciding  the  latter,  re- 
ferred to  the  former  for  some  of  the 
reasons  for  its  holding.  In  one  or 
the  other  the  court  expressly  stated 
a  difference  with  the  reasoning  in 
other  named  cases.  In  Simmons 
board  action  without  affirmative 
contradictory  evidence  to  regis- 
trant's claims,  is  expected  to  be 
under  review,  and  an  argument 
that  the  Department  of  Justice  was 
bound  to  give  a  resume  of  unfavor- 
able evidence  may  be  expected  to 
be  developed ;  in  Sicurella  the  ques- 
tion of  belief  in  a  willingness  to  use 
force  in  defense  of  "Kingdom  In- 
terests" and  the  effect  of  such  be- 
lief on  registrant's  eligibility  for 
conscientious  objector  classification 
is  at  issue.  In  Witmer  v.  United 
States  the  question  has  been  raised 
whether  the  registrant  had  good 
notice  of  a  board  action,  and  _  at 
issue  also  appears  to  be  a  question 
concerning  the  board's  handling  of 
a  conscientious  objector  claim  not 
made  at  the  time  of  initial  clas- 
sification. 

This  case  was  decided  in  the 
Third  Circuit.  Finally,  from  the 
Sixth  Circuit,  review  will  be  ex- 
pected to  settle  the  issues  in  Gon- 
zales v.  United  States,  to  include 
willingness  to  take  life  under  "bib- 
lical circumstances,"  the  sincerity 
of  a  claim  made  shortly  before 
becoming  subject  to  selective  serv- 
ice classification  action,  and  some 
technical  considerations. 


Inquiry  has  been  received  as  to 
whether  a  member  of  the  Army 
National  Guard  is  protected  under 
Operations  Bulletin  No.  55,  should 
he  join  the  Army  Reserve  f  ollowing 
completion  of  an  enlistment  in  the 
National  Guard.  The  answer  is  that 
he  is  so  protected,  if  the  transfer  is 
within  the  same  component  and  if 
he  continues  to  attend  90  percent 
or  more  of  the  scheduled  drills 
and  training  periods  including  pe- 
riods of  equivalent  instruction  of 
his  unit  during  each  year.  For 
example,  a  member  of  the  fed- 
erally recognized  National  Guard 
can  transfer  to  the  Army  Reserve 
and  be  protected,  and  a  member 
of  the  Air  National  Guard  can 
transfer  to  the  Air  Force  Reserve 
and  be  .protected.  It  follows  that 
a  member  of  the  Army  Reserve 
cannot  transfer  to  the  Air  Na- 
tional Guard  and  be  covered.  There 
is  only  one  exception  to  the  above 
rule,  and  that  is  where  such  trans- 
fer is  solely  for  the  convenience  of 
the  Government,  as  described  in 
paragraph  8  of  Operations  Bulletin 
No.  55.  A  few  such  transfers  may 
occur  in  those  states  where  an 
attempt  is  being  made  to  create  an 
Air  National  Guard,  and  personnel 
are  recruited  from  existing  Na- 
tional Guard  units.  As  we  go  to 
press,  consideration  is  being  given 
to  amending  Operations  Bulletin 
No.  55  to  clarify  the  requirements 
for  reenlistment  or  reappointment. 


All  physicians,  dentists,  and  vet- 
erinarians who  are  nationals  of 
Germany  must  register  with  Selec- 
tive Service  if  they  have  been  ad- 
mitted to  the  United  States  for  per- 
manent residence.  Even  though 
they  have  not  declared  their  inten- 
tion of  becoming  citizens  and  might 
have  previously  been  exempt  from 
registration  under  the  so-called 
"Doctor  and  Dentist  Draft  Act," 
they  are  now  required  to  register. 

In  the  Proclamation  (No.  2915), 
issued  December  27,  1950,  the 
President  exempted  from  special 
registration  under  the  so-called 
"Doctor  and  Dentist  Draft  Law" 
aliens  who  were  residing  in  the 
United  States,  who  had  not  declared 
their  intention  of  becoming  citizens 
and  who  were  nationals  of  any 
country  with  which  there  was  in 
effect  a  treaty  or  international 
agreement  exempting  its  nationals 
from  military  service  while  they 
are  within  the  United  States.  Ger- 
many was  one  of  the  18  countries 
with  whom  we  had  such  a  treaty, 
so  German  doctors  were  not  for- 
merly required  to  register.  That 
provision  of  the  treaty  with  Ger- 
many relating  to  the  reciprocal  ex- 
emption from  military  service  ex- 
pired on  June  2,  1954,  so  those  doc- 
tors who  had  not  yet  reached  their 
50th  birthday  on  January  15,  1951, 
must  now  present  themselves  to  a 
local  board  and  register  as  special 
registrants. 

The  United  States  still  has 
treaties  or  international  agree- 
ments with  17  countries  which  con- 
tain provisions  for  the  reciprocal 
exemption  from  military  service  of 
each  other's  nationals  while  they 
are  within  the  other's  country.  The 
countries  are: 


Honduras  Paraguay 

Ireland       Siam 
Spain 

Switzerland 
Yugoslavia 


Recent  visitors  to  National  Head- 
quarters were  Mrs.  Bernita  F. 
Tesner,  Local  Board  No.  66,  Royal 
Oak,  Mich.;  Mr.  Raymond  D. 
Tesner  and  Mr.  and  Mrs.  J.  M. 
De  Yonder,  Grosse  Pte.,  Mich. 


Argentina 

Austria 

Costa  Rica    Italy 

China  Latvia 

El  Salvador  Liberia 

Estonia  Norway 

No  estimate  is  available  as  to  the 
number  of  German  doctors  who 
may  become  liable  for  service  in  our 
Armed  Forces  as  a  result  of  the  ex- 
piration of  the  treaty  provisions. 


Niles  Case 

(Continued  from  page  S) 
constitutional  .provision  (involun- 
tary servitude)  is  a  question  which 
has  been  raised  but  once  before," 
the  court  said.  The  court  referred 
to  the  Wylie  case,  also  decided  in 
the  Northern  District  of  Califor- 
nia, saying,  "The  court  in  that  case 
ruled  that  it  is  not  violative  of  the 
Thirteenth  Amendment.  I  am  in 
accord  with  this  holding  .  .  ." 

The  court  upheld  the  regulations 
as  supporting  the  act,  the  object 
of  both  of  which  "is  to  exact  public 
service  from  all  to  meet  the  public 
need.  .  .  .  Certainly  national  de- 
fense and  preparedness  is  accom- 
plished by  more  than  the  strength 
of  arms  alone." 


(Classification  Picture  September  1,  1954s) 

Class 

Class 

Total.. 

15,203,058 

I-D    Member    of    Re- 

I-A and  I-A-0  Exam- 

serve Component*—. 

319,441 

ined  and  acceptable- 

244,041 

II-A  Occupational  de- 

I-A   and    I-A-0    Not 

ferment     (except 

examined-     

1,248,911 

agriculture)* 

17,772 

I-A  and  I-A-0  Induc- 

II-A   (Apprentice)*— 

6,951 

tion   postponed 

6,479 

II-C    Agricultural   de- 

I-S    Statutory    defer- 

ferment*   

54,700 

ment — High   school.. 

49,841 

II-S    Occupational   de- 

I-S    Statutory    defer- 

ferment (student)*.. 

155,954 

ment — College*  .-    _ 

3,346 

III-A  Dependency  de- 

1-0  Conscientious  ob- 

ferment*   

1,145,587 

jector,  examined  and 

IV-A  Completed  Serv- 

acceptable    __________ 

1,563 

ice  :    Sole    surviving 

1-0   Conscientious   ob- 

son  

331,435 

jector,  not  examined 

2,629 

IV-B    Officials* 

21 

I-C  (Inducted) 

783,938 

IV-C    Aliens. 

9,324 

I-C  (Enlisted  or  Com- 

IV-D  Ministers,  divin- 

1,434,943 
663,045 

61,236 

I-C    (Discharged) 

IV-F   Unfit   for   serv- 

I-C   (Reserve)   

954,508 

ice* 

1,928,720 

I-W  (At  Work) 

4,448 

V-A  Over  age  of  lia- 

I-W (Released). 

252 

ver  liable  up  tc 

bility 

35. 

5,773,973 

*May  include  some  26  and  c 

November  1.1 

The  Local  Board 

(Continued  from  page  2)  I 
$50  reward  because  he  needed  ■ 
money ;  Futilely  registering 
soldiers  and  sailors  discharged 
physical  disability;  Getting  int< 
corner  occasionally  and  go: 
crazy  trying  to  study  out  an 
struse  legal  problem  from  an  int 
esting  433-page  textbook  cal 
Selective  Service  Regulations,  s 
ond  edition,  Form  999-A;  Clai 
fying  questionnaires;  Engagi 
for  physical  examinations  of  s 
eral  hundred  men,  doctors  who  i 
already  bereft  of  their  wits 
account  of  the  Spanish  influen: 
Preparing  dozens  and  dozens  a 
dozens  of  Form  1010  for  these 
aminations,  three  copies  of  eai  »"i 
Postponing  the  examinations  af 
all,  because  the  doctors  sim] 
can't  come,  and  redating  all 
Forms  1010;  Doing  dozens  m| 
things  daily  and  nightly  and  Si 
days  and  holidays,  of  which  1 
foregoing  are  mere  samples. 

Because,  I  say,  the  board  and 
meager  staff  are  so  busy  with 
number  of  such  matters,  I  beg 
report — 

That,  though  probably  about  h 
the  questionnaires  of  the  "Fi 
series,  registrants  of  Septeml  i[ 
1918,"  have  been  classified, 
haven't  time  or  inclination 
energy  to  count  them,  even  apprc|» 
imateiy;  about  half  the  physi 
examinations  have  been  conclud 
and  on  Sunday  we  are  going  to  1 
to  catch  up  with  our  eorrespoi 
ence,  if  the  master  list  does 
come,  which  we  presume  it  w  if. 
however,  in  which  event  we  he 
to  have  four  volunteer  typi 
pound  out  five  copies  of  Form  1 
(the  churches  are  all  closed,  so 
won't  matter) — and,  anyhow, 
lost  the  "progress  chart"  the  v. 
day  it  arrived.  And  it  is  our  op 
ion,  if  we  may  be  permitted  1 
liberty  to  express  it,  that  what  1 
Government  wants  (or  ought 
want  in  the  present  urgency) 
men,  not  classifications,  and 
firmly  believe  that  the  boys  on  1 
firing  line  in  France  don't  care 
whoop  in  hades  how  many  reg 
trants  Local  Board  No.  3  of  Uni 
County  classifies  in  class  V  or 
class  IV,  division  A,  so  we  call 
out  every  man  who  made  no  cla 
or  who  waived  all  claims,  or  w 
had  a  manifestly  insufficient  clai 
classified  him  at  once,  and  call 
him  for  physical  examination ;  if 
were  not  for  the  blasted  epidem 
we  should  be  ready  to  report  pr 
tically  full  completion  of  physic 
examinations  now;  but  we  shall 
in  any  event,  within  a  week,  ev 
if  we  explode  in  the  attemnt  a 
incapacitate  for  all  time  the  ff 
remaining  distraught  doctors  th 
are  still  available  to  cajolery  a 
patriotic  urging. 

The  fact  is,  we  have  been  wai 
ing  to  write  this   letter   since 
were    appointed   in    May    1917; 
excuse   it,   please.  '  Furthermore 
and   we   say   this   in   no   mood 
rancor  or  in  undue  pride  of  spirit 
we  don't  care  if  you  do  send  it 
the  Provost  Marshal  General, 
fact,  we  wish  you  would.    No  mo 
benevolent   attention    could    accr 
to  members   of  local   boards   th: 
the    gentle    joys    of    court-marti 
and  cool  retirement  somewhere 
nice  quiet  cells,  fed  and  cared  fc 
during  the  period  of  the  balance 
the  emergency. 


(Ill 
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SSS  in  Idaho 

(The  Editor  believes  that  the  employees 
the  System  would  enjoy  from  tijne  to 
\e  hearing  of  the  trials  and  tribulations 
perienced  by  Selective  Service  in  other 
Ues.  The  State  Headquarters  for  Selec- 
0  Service  in  Idaho  was  requested  to  pre- 
re  a  short  article  for  publication  and  the 
lowing  was  submitted  by  Lt.  Col.  Glenn 
Batch  of  thai  Headquarters.  In  the 
ture  similar  articles  will  be  used  from  the 
ler  States.) 

Idaho   is   one   of   the   panhandle 
tates,  less  than  50  miles  wide  in 
le  north  where  it  pushes  against 
le     international     boundary     but 
ore    than    300    miles    along    its 
mthern  border.     The  State  is  es- 
ntially  mountainous,  with  fertile 
ver    valleys    of    varying    widths. 
he  mightiest  is  the  Snake,  draped 
cross  the  southern  part  in  a  lazy 
lop.    All  north  and  south  travel  is 
mneled  through   one  main   high- 
ay  in  the  Salmon  River  Canyon. 
The    population    is    not    equally 
istributed   but   follows   the   river 
ystem  in  the  form  of  a  great  hook 
r  inverted  "J,"  with  the  top  of  the 
hank  at  Bonners  Ferry,  close  to 
he  Canadian  line,  and  the  point, 
50  long  miles  or  so  away  by  the 
nost    feasible    route    through    the 
'Opulation   centers,   at   West   Yel- 
Dwstone.       In    between     are     the 
nountains,   high   and   lonely,   tim- 
iered  and  craggy.    In  between  too 
re  the  great  drainage  systems,  the 
iOSt  River,  the  Boise,  the  Payette, 
he  Salmon,  the  Lochsa,  the  Clear- 
pater,  the  St.  Joe,  and  the  Coeur 
I'Alene,     reaching     long     restless 
entacles  up  and  back  to  the  peaks. 
A  Selective  Service  System  must 
>f    necessity    be    cut    to    fit    local 
geography,  and  it  is  therein  that 
daho  differs  most  from  her  sister 
States.     Wide  areas  of  thin  or  al- 
nost  nonexistent  population  must 
)e  serviced  as  well  as  more  thickly 
settled  sections  such  as  the  Boise 
v*alley  and  the  Upper  Snake.     On  a 
round-trip  visit  to  his  boards  the 
State  Director  will  travel  more  than 
2,000  miles. 

The  population  of  slightly  more 
than  half  a  million  people  is  served 
by  45  local  boards,  one  for  each 
:ounty  with  the  exception  of  Twin 
Tails  which,  being  a  more  densely 
lopulated  farming  area,  has  two. 
That  each  county  has  its  own  board, 
even  though  some  operations  are  so 
small  that  the  clerks  work  only  ten 
hours  a  week,  is  indicative  of  the 
forthright  and  zealous  character  of 
the  State's  citizenry.  "Well  run 
our  own  show,"  they  say.  And  they 
do.  with  a  minimum  of  interference 
from  the  State  Director  and  his 
staff. 

Of  the  45  local  board  clerks,  28 
are  on  part-time  duty.  One  big  but 
sparsely  settled  county,  Clark,  had 
at  last  count  only  106  registrants. 
Another  county,  Camas,  has  149 
registrants.  Both  fill  their  quotas 
every  month,  recently  with  vol- 
unteers. 

One   Idaho  local  board  member, 
Mr.   Harold   Bailey  of  Grandview, 
(Continued  on  page  2) 


Two  Plus  Two  May  Not  Equal  Four 


Appeal 


By  Maj.  Gen.  Lewis  B.  Hershey 

At  the  close  of  World  War  I  someone  divided  the  amount  of 
money  spent  in  operating  Selective  Service  by  the  number  of 
men  inducted  into  the  service.  The  result  was  called  the  aver- 
age cost  of  inducting  a  registrant.  This  action  seems  to  have 
initiated  a  practice  that  still  persists.  It  remains  an  obstacle 
to  the  effective  defense  of  a  budget  for  the  present  Selective 
Service  operation. 

The  efforts  of  the  representatives  of  the  Selective  Service 
System  to  emphasize  its  many  responsibilities  in  addition  to  the 
induction  of  registrants  have  not  been  successful  to  date.  The 
inclination  of  the  Bureau  of  the  Budget  has  been  to  begin  the 
study  of  the  workload  of  the  Selective  Service  System  for  a 
future  fiscal  year  by  an  attempt  to 


estimate  the  number  of  inductions 
which  would  be  required  by  the 
Armed  Forces  during  the  fiscal  year 
under  consideration. 

The  Selective  Service  System  has 
not  succeeded  in  convincing  those 
outside  the  System  of  the  responsi- 
bilities which  must  be  carried  out 
even  if  there  were  not  a  single  in- 
duction. Perhaps  some  of  the  lack 
of  success  in  convincing  others  may 
be  caused  by  overemphasis  within 
the  System  of  the  number  of  regis- 
trants inducted  and  the  time  and 
effort  required  to  accomplish  this 
purpose.  It  is  time  that  we  in  the 
System,  whether  it  be  in  National 
Headquarters,  State  Headquarters, 
or  the  local  board,  have  a  clearer 
picture  in  our  minds  of  the  division 
of  the  working  time  of  each  of  us 
among  the  diversified  functions  of 
the  Selective  Service  System. 

There  are  many  difficulties  in- 
volved in  the  allocation  of  the 
amount  of  time  spent  by  each  mem- 
ber of  the  Selective  Service  System 
on  each  of  the  many  functions  of 
the  System.  Any  member  of  the 
System  may  at  a  given  time  be  en- 
gaged on  two  or  more  projects 
simultaneously.  The  administra- 
tive nature  of  the  operations  of  a 
large  majority  of  the  personnel  in- 
evitably compels  the  use  of  much 
time  outside  of  working  hours.  In- 
numerable home  telephone  calls  and 
conversations  on  the  street,  in  the 
home,  and  elsewhere  outside  the 
office,  with  registrants  and  mem- 
bers of  their  families  cannot  be 
avoided  by  a  majority  of  those  oper- 
ating the  Selective  Service  System. 
The  type  of  service  which  the  Sys- 
tem has  tried  to  extend  to  the  reg- 
istrants and  their  families  has 
resulted  in  letters,  requests  for  in- 
terviews, and  advice  on  a  wide 
variety  of  problems  over  which  the 
Selective  Service  System  has  little 
or  no  responsibility.  The  fact  that 
it  deals  with  the  lives  of  young 
men  forces  it  to  take  interest  and 
attempt  to  aid  a  very  large  number 
of  people.  It  may  well  be  that  the 
Selective  Service  System  will  be 
compelled  to  determine  the  projects 
and   activities  upon  which   it  now 


spends  its  time  and  the  financial 
cost  to  the  Government  of  each  ac- 
tivity. If  this  is  done  it  will  be  pos- 
sible to  decide  what  activities  have 
the  highest  priority  and  if  there  is 
a  demand  that  costs  be  reduced 
then  the  services  not  vital  to  at- 
tainment of  objectives  must  be 
curtailed  or  abolished.  In  a  cir- 
cumstance such  as  this  economy  is 
viewed  at  its  worst.  The  elimina- 
tion of  the  services  which  deal  with 
intangibles  is  always  the  inclina- 
tion of  the  shortsighted.  Our  form 
of  government,  and  particularly 
the  Selective  Service  System,  de- 
pends for  success  on  the  degree  that 
its  citizens  understand  the  opera- 
tion of  their  Government.  When 
they  ask  for  information  concern- 
ing their  Government  and  its  rela- 
tionship to  them  they  have  a  right 
to  expect  an  answer,  but  this  serv- 
ice costs  money.  The  National 
Headquarters,  the  State  Headquar- 
ters, and  the  local  boards  spend  a 
great  deal  of  time  informing  Mem- 
bers of  Congress  concerning  the 
status  of  individual  registrants. 
What  the  cost  is  has  not  been  de- 
termined but  it  is  a  sizable  amount. 
Yet  discontinuance  of  this  service 
would  be  a  serious  mistake  re- 
gardless of  the  time  it  consumes. 
It  has  many  positive  benefits.  It 
gives  the  registrant  or  his  family 
a  feeling  that  his  Government  be- 
longs to  him;  many  times  he  real- 
izes more  fully  the  nature  and 
necessity  of  the  obligations  he  owes 
to  his  Government.  It  keeps  the 
Members  of  Congress  informed  of 
the  workings  of  the  Selective  Serv- 
ice System,  its  objectives,  its  limita- 
tions, and  its  methods  of  operation. 
It  brings  to  their  attention  needs 
for  modification  of  the  Universal 
Military  Training  and  Service  Act. 
It  keeps  the  Selective  Service  Sys- 
tem alert  to  the  necessity  of  being 
prepared  at  all  times  to  explain  as 
fully  as  possible  its  actions  to  any 
and  all  who  may  have  a  right  to 
inquire. 

In  a  determination  of  how  we  use 
our   time   we   must   ask   ourselves 
what  we  do  and  how  long  we  spend 
(Continued  on  page  2) 


Renewal  of  the  principle  that  a 
registrant  does  not  appeal  from  or 
for  a  classification,  but  merely  ap- 
peals and  thus  is  eligible  for  any 
classification  which  is  proper,  was 
expressed  substantially  in  two  court 
of  appeals  decisions  in  the  Ninth 
circuit  currently.  There  were  not 
necessarily  points  of  similarity 
other  than  this  between  the  two. 

In  one  of  them,  the  court  took 
occasion  to  quote  the  appropriate 
regulation  (section  1626.26(a)) 
and  to  repeat  the  language  in  a 
leading  case,  Cox  v.  Wedemeyer, 
which  held  that  an  appeal  places 
before  the  appeal  board  "the  ques- 
tion of  his  proper  classification  in 
its  entirety."  The  words  de  novo 
have  before  now  come  into  selective 
service  language,  and  it  is  clear 
from  the  current  and  quoted  opin- 
ions that  an  appeal,  any  appeal 
whether  to  the  appeal  board  or  to 
the  President,  calls  for  a  de  novo, 
or  completely  new  and  complete, 
process.  A  classification  thought  to 
be  appealed  "from"  is  as  eligible 
as  any  if  in  the  minds  of  the  mem- 
bers of  the  appeal  board  such  is 
the  proper  classification.  Simply 
because  a  registrant  hopes  to  get 
some  other  classification  does  not 
mean  that  to  do  so  he  has  to  aban- 
don the  classification  he  has.  He 
may  not  still  get  it,  is  the  burden  of 
all  the  decisions,  but  he  has  a  right 
to  its  restoration  if  it  is  proper. 

In  the  decision  of  Albert  Clemen- 
tina v.  U.  S.,  which,  when  reported 
and  published,  will  bear  a  citation 

number, F.  2d. a  Ninth 

circuit  panel  of  judges  empha- 
sized this  point.  Clementino  had 
made  a  strong  contention  for  clas- 
sification as  a  minister.  Having 
been  placed  in  Class  I-A-0  by  his 
local  board,  and  having  appealed, 
he  was  given  the  benefit  of  Depart- 
ment of  Justice  procedures  in  con- 
scientious objector  cases. 

The  court  was  impressed  with 
the  effect  upon  the  appeal  board  of 
the  following  words  of  the  hearing 
officer:  "The  hearing  officer  con- 
cludes that  the  matter  of  the  regis- 
trant's classification  on  the  grounds 
of  conscientious  objections  is  not 
the  prime  concern  of  the  regis- 
trant. Said  registrant  wishes  his 
classification  as  an  ordained  min- 
ister; therefore  the  hearing  officer 
recommends,  Recommendation,  that 
registrant's  appeal,  based  upon  the 
grounds  of  conscientious  objections, 
be  not  sustained."  The  appeal 
board  award  was  I-A.  The  court 
thought  that  the  appeal  board  thus 
was  led  into  the  same  error  as 
characterized  the  situation  in  Cox 
v.  Wedemeyer,  a  procedure  criti- 
cized for  the  reason  that  the  appeal 
board  never  considered  the  ques- 
tion of  whether  the  registrant  was 
entitled  to  a  conscientious  objector 
classification.  "Indeed,  here  the 
board  went  even  further  than  in 
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(Continued  from  page  1) 
on  each  task.  Some  tasks  are  easily 
named,  others  are  more  difficult. 
Some  actions  belong  wholly  to  one 
classification  of  tasks,  another  to 
many.  Some  tasks  have  their  re- 
sults wholly  within  the  Selective 
Service  System,  others  result  in  ac- 
tions which  benefit  other  agencies 
and  make  more  difficult  the  job  of 
Selective  Service.  Registration  is 
the  first  obligation  of  the  regis- 
trant. It  is  an  easily  recognized 
process  and  is  probably  the  simplest 
of  the  fundamental  processes  of  the 
Selective  Service  System.  Yet,  in 
determining  the  average  cost  of 
registering  a  registrant,  a  wide 
range  of  activities  must  be  con- 
sidered. First,  of  course,  is  the 
time  required  by  the  local  board. 
This  includes  the  innumerable  let- 
ters and  telephone  calls  from  reg- 
istrants and  their  families  inquir- 
ing as  to  when  he  must  register, 
what  will  be  required,  can  he  reg- 
ister away  from  home,  how  does 
the  card  get  back  there,  and  a  few 
thousand  other  questions. 

The  State  Headquarters  and  the 
National  Headquarters  register  no 
one  but  yet  they  spend  time  on  it. 
Forms  must  be  printed  and  dis- 
tributed. In  fact,  they  must  be 
constructed  in  the  first  place  and 
modified  from  time  to  time.  The 
regulations  must  be  written,  cleared 
through  many  agencies,  and  signed 
by  the  President,  then  must  be 
printed  and  distributed.  Back  of 
the  regulations  are  the  laws  gov- 
erning registration  and  the  time 
that  must  be  spent  in  preparing 
recommendations  to  Congress  on 
who  and  why. 

Other  functions  of  the  Selective 
Service  System,  such  as  classifica- 
tion, pre-induction  physical  exami- 
nations, selection,  and  delivery  for 
induction  take  time  and  effort  from 
all  echelons  of  the  System.  It  is 
a  challenge  as  to  whether  or  not  a 
practical  estimate  can  be  made  of 
the  average  cost  for  registration, 
for  classification,  for  each  pre- 
induction  examination,  and  for  the 
presentation  for  induction.  It  re- 
mains to  be  determined  how  much 
of  the  expense  must  be  charged  to 
miscellaneous  or  general  adminis- 
trative costs. 

If  these  determinations  can  be 
made  with  reasonable  accuracy  then 
the  Selective  Service  System  will 
be  prepared  to  demonstrate  what 
part  of  the  budget  is  expended  on 
registration,  on  classification,  and 


particularly  on  registrants  who  en- 
list after  the  System  has  processed 
them  through  pre-induction  physi- 
cal examination.  Perhaps  it  will  be 
possible  to  determine  the  part  of 
the  budget  which  is  spent  on 
deferment. 

If  the  Congress,  the  Bureau  of 
the  Budget,  and  the  citizens  in  gen- 
eral are  to  understand  that  the 
Selective  Service  System  must  do 
many  things  in  addition  to  sending 
registrants  for  induction  it  will  re- 
quire their  education  by  the  per- 
sonnel of  the  Selective  Service  Sys- 
tem. If  the  personnel  of  the  Selec- 
tive Service  System  is  to  accom- 
plish this  task  they  must  first  edu- 
cate themselves. 


Idaho 

( Continued  from  page  1 ) 
who  is  also  the  town's  postmaster, 
travels  134  miles,  round  trip,  to 
attend  a  board  meeting.  And 
this  board's  chairman,  Mr.  Otto 
Blackaby  of  Homedale,  travels  an 
even  hundred  miles  from  the  oppo- 
site direction.  Robert  Graham 
drives  60  miles  from  his  ranch  in 
Garden  Valley  to  attend  a  board 
meeting,  and  60  miles  back,  of 
course.  His  fellow  member,  Leslie 
Jackson,  of  Idaho  City,  comes  down 
another  river  valley  and  puts  84 
miles  on  his  speedometer  for  the 
trip. 

As  well  as  with  topography,  the 
Idaho  Selective  Service  System  has 
to  cope  with  most  of  the  familiar 
problems  of  personnel,  public  rela- 
tions, sectional  jealousies,  conscien- 
tious objectors,  and,  of  course,  de- 
ferments. We  have  the  problem 
cases  wherein  every  trick  and  de- 
vice is  used  to  avoid  military  serv- 
ice, and  we  have  the  irate  boards 
who  are  determined  "they  won't  get 
away  with  it."  We  have  poor  boys 
and  rich  men's  sons;  we  have  stu- 
dents and  farm  boys;  we  have  mis- 
sionaries and  miners. 

So,  like  our  sister  States,  we  are 
plagued  with  the  question:  who  to 
take  ?  Who  goes  and  who  stays 
home?  The  law  and  regulations 
help,  but  they  can't  put  the  skin 
back  on  a  board  member's  nose. 
Good  old  board  members!  In  this 
headquarters,  we  love  them.  It's 
the  courage  and  the  guts,  the  wis- 
dom and  the  justice  and  the  un- 
flinching determination  of  225 
unpaid  but  admired  and  respected 
men  that  make  up  the  hard  and 
vital  core  of  the  Selective  Service 
System  in  Idaho. 


Since  the  President  issued  the 
Executive  Order  raising  the  stand- 
ards to  be  met  by  graduate  students 
who  are  deferred  for  graduate 
study,  National  Headquarters  has 
received  a  number  of  inquiries  as 
to  the  reason  for  this  tightening  up. 
All  inquiries  followed  the  same  gen- 
eral pattern,  "Why  tighten  the  cri- 
teria when  there  is  no  shooting  war 
on  and  there  is  not  an  acute  short- 
age of  manpower?" 

The  Director  recommended  that 
the  standards  be  raised  because 
with  the  increasing  number  of  stu- 
dents attending  graduate  schools, 
the  student  deferment  program  had 
to  be  protected  by  limiting  the 
privilege  of  deferment  to  those  stu- 
dents whose  work  wholly  justified 
such  consideration.  There  is  no 
question  of  the  Nation  needing  top 
flight  graduate  people,  but  it  was 
felt  that  the  Nation's  needs  could 
be  met  better  by  quality  people  than 
by  quantity. 

The  Congress  made  it  verv  clear 
in  the  U.  M.  T.and  S.  Act  in  extend- 
ing liability  to  age  35  to  those  de- 
ferred that  it  was  their  intention 
that  every  fit  man  serve  at  some 
time.  With  the  increasing  numbers 
attending  graduate  schools,  the 
feeling  was  growing  that  graduate 
schools  were  being  used  as  a  pos- 
sible means  to  delay  service.  This 
widespread  feeling  was  beginning 
to  undermine  public  confidence  in 
the  entire  student  deferment  pro- 
gram. To  retain  the  faith  of  the 
public  in  the  student  deferment 
program,  the  standards  were  raised 
for  graduate  students.  At  the  same 
time  a  more  liberal  pi'ovision  was 
made  for  those  who  met  the  stand- 
ards when  5  years  instead  of  4  years 
were  allowed  to  attain  a  doctor's 
degree. 

The  new  criteria  for  graduate 
students — top  one  fourth  of  the 
senior  class  or  a  score  of  80  on  the 
SSCQT. 


"This  Is  Your  Army" 

The  Council  of  Motion  Picture 
Organizations,  Inc.,  representing 
all  the  major  film  producers,  dis- 
tributors and  exhibitors  has  under- 
taken, on  a  nonprofit  public  service 
basis,  to  distribute  to  approxi- 
mately 15,000  theatre  owners  and 
exhibitors  a  55-minute  technicolor 
version  of  "THIS  IS  YOUR 
ARMY." 

A  general  release  date  to  com- 
mercial exhibitors  has  been  set  for 
December  13,  1954,  with  advance 
premiere  showings  to  take  place 
during  the  week  of  December  6th  in 
New  York  City,  Washington,  Chi- 
cago, San  Francisco,  Los  Angeles, 
Atlanta,  Dallas,  St.  Louis,  and 
Denver. 

It  is  anticipated  that  "THIS  IS 
YOUR  ARMY"  will  be  shown  in 
some  13,000  theatres  during  the 
next  6  months,  and  that  the  pic- 
ture will  be  seen  by  approximately 
60  million  people. 

Several  prominent  veterans  and 
civic  organizations,  notably  the 
national  commanders  of  the  Ameri- 
can Legion  and  the  Veterans  of 
Foreign  Wars  have  endorsed 
"THIS  IS  YOUR  ARMY." 

The  Department  of  the  Army  has 
placed  upon   the   Recruiting   Main 
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Reenlistments  Lag 

The  Department  of  Defense  i 
presently  giving  a  great  deal  c 
study  to  the  problems  involved  i 
enlistments  and  reenlistments.  ] 
is  anticipated  that  there  will  be 
renewal  of  the  interservice  "battl 
for  brains"  and  the  Department  c 
Defense  has  established  the  r< 
quirement  that  the  Air  Force  an 
the  Navy  consider  taking  of  me 
through  the  Selective  Service  Sys 
tern  in  the  coming  year.  It  is  r( 
ported  that  there  is  doubt  in  th 
Department  of  Defense  that  th 
Air  Force  and  the  Navy  particv. 
larly  will  be  able  to  maintain  re 
quired  strength  without  resortin 
to  the  draft.  The  Navy  and  th 
Air  Force  have  not  utilized  th 
draft  since  World  War  II;  som 
81,430  men  were  supplied  the  Ma 
rine  Corps  by  Selective  Service  i 
the  current  operation. 

The  Navy,  faced  with  the  pros 
pect  of  resorting  to  the  draft  t 
meet  its  requirements,  has  lowere> 
its  reenlistment  standards  and  i 
offering  promotion  incentives,  i 
high  official  of  the  Navy  Depart 
ment  has  labeled  the  lagging  re 
enlistment  rate  as  "one  of  th 
major  problems  now  confrontin: 
the  Navy."  Further,  he  said,  tha 
unless  effective  action  is  taken,  re 
enlistment  rates  for  the  next  sev 
eral  years  will  be  critically  low  an- 
may  adversely  affect  the  comba 
readiness  of  the  Navy.  A  new  pol 
icy  has  been  established  permittini 
reenlistment  at  the  next  highes 
grade  of  sailors  who  have  been  dis 
charged  if  they  have  passed  com 
petitive  examinations.  Apparentl; 
the  Navy  believes  that  a  significan 
percentage  of  sailors  will  reenlis 
when  informed  of  pending  pro 
motion. 

The  Navy  has  revealed  that  ii 
order  to  effectively  maintain  it 
fighting  forces  afloat,  and  to  forn 
an  adequate  base  for  mobilizatioi 
a  hard  core  of  career  personnel  i 
essential.  To  perpetuate  this  han 
core  it  is  understood  that  about  71 
percent  of  the  career  sailors  an< 
about  25  percent  of  the  noncaree: 
sailors  must  be  reenlisted.  Durinj 
the  fiscal  year  July  1953  to  Jun< 
1954  the  overall  reenlistment  rati 
of  Regular  Navy  personnel  droppec 
from  40  to  8  percent.  At  one  tim 
48  percent  of  those  discharged  wer 
career  personnel.  It  is  understooe 
that  the  Navy  is  presently  reenlist 
ing  approximately  50  percent  of  it; 
career  personnel  and  approxi 
mately  5  percent  of  the  noncaree] 
personnel.  The  average  enlistee 
strength  of  the  Navy  alone  for  th< 
fiscal  year  1954  was  680,103;  ap 
proximately  631,000  enlisted  per 
sonnel  are  now  on  active  duty. 
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Stations  throughout  the  countr; 
the  responsibility  for  arrangin; 
local  publicity.  Since  Selective] 
Service  is  closely  connected  wit! 
the  Army,  local  recruiting  person 
nel  in  the  various  communities  wil 
be  contacting  State  Directors  anc 
local  board  personnel  to  enlist  Se 
lective  Service  support  for  "THIS 
IS  YOUR  ARMY."  The  Armj 
plans  to  invite  Selective  Service 
personnel,  wherever  possible,  to  be 
guests  at  local  premieres. 


The  Legislative  Process 

General  Hershey  addressed  the  employees  of  National  Head- 
larters  on  November  10,  1954,  and  stated  that  in  his  opinion 
.ere  was  no  doubt  that  the  authority  of  Selective  Service  to 
duct  men  would  be  continued  beyond  its  present  terminating 
ite  of  July  1,  1955.  It  should  be  pointed  out  that  the  Selective 
srvice  System  itself  does  not  expire  on  June  30,  1955 ;  that 
ily  a  portion  of  one  of  its  several  functions  expires — the  au- 
lority  to  induct  men  under  26  years  of  age  who  have  not  had 
teir  liability  extended.    The  Selective  Service  System  by  law 

a  permanent  agency  and  after  June  30,  1955,  under  the  pres- 
lt  law,  has  authority  to  continue  with  the  induction  of  those 
en  who  have  had  their  liability 
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:tended  to  age  35.  During  the 
ixt  few  months  we  will  see  many 
lis  introduced  and  all  of  us  will 
ad  of  the  progress  of  such  bills 
rough  the  Congress.  With  this 
mind  it  was  thought  by  the  Office 
Legislation,  Liaison,  and  Public 
formation  that  all  members  of 
le  System  might  wish  to  familiar- 
e  themselves  with  the  procedures 
ith  which  each  bill  must  follow 
irough  the  legislative  processes, 
id  therefore  a  summary  of  this 
:ocess  is  printed  below: 

MTRODUCED.— Any  House  Mem- 
:r  may  introduce  any  one  of  sev- 
-al  types  of  bills  and  resolutions  by 
nding  it  to  the  clerk  of  the  House, 
placing  it  in  a  box  called  the 
opper.  A  Senator  first  gains  rec- 
rnition  of  the  presiding  officer  to 
nnounce  the  introduction  of  a  bill, 
i  both  cases,  the  bill  is  numbered, 
ibeled  with  the  sponsor's  name, 
nd  sent  to  the  Government  Print- 
lg  Office  so  that  copies  can  be 
lade  for  subsequent  study  and 
ction.  One  bill  sometimes  carries 
everal  Senators'  names;  this  prac- 
ice  does  not  extend  to  the  House 
'here  each  bill  carries  the  name  of 
ne  sponsor  only,  others  frequently 
ling  identical  measures. 

REFERRED.— Following  introduc- 

ion,  a  bill  is  referred  by  the  House 

arliamentarian   on   the   Speaker's 

rder,  or  by  the  Senate  President 

a     the     appropriate     committee. 

ponsors  may  indicate  their  pref- 

rence  for  referral,  although  cus- 

om  and  chamber  rules  generally 

;ovem  this.     An  exception  is  the 

eferral    of    private    bills,    sent    to 

whatever  group   is   designated   by 

{heir  sponsors.  Bills  are  technically 

considered  "read  for  the  first  time" 

frhen  referred  to  House  committees. 

COMMITTEE  ACTION.— When  a 
oil  1  is  before  a  committee,  it  is  under 
ts  sharpest  Congressional  focus. 
!ts  chances  for  passage  are  quickly 
letermined — and  most  bills  fall  by 
!:he  legislative  roadway.  For  ex- 
ample, only  12.6  percent  of  the 
i. 0,797  bills  referred  to  committees 
n  the  80th  Congress  became  law. 
[die  others  died  beneath  the  press 
)f  more  urgent  measures  pending, 
>r  through  committee  disapproval 
Impressed  simply  by  inaction. 

Bills  which  are  acted  upon  by 
:ommittees,  however,  involve  vary- 
ng  procedures.  Committeemen 
nay  decide  their  course  in  closed  or 
Jxecutive  session,  or  they  may  hold 
public  or  private  hearings  to  ob- 
:ain  interested  testimony  on  the 
Jill.  An  entire  committee  may  offi- 
:iate,  or  a  subcommittee  may  inves- 
;igate  the  measure,  later  voting  on 
ffhat  its  recommendation  will  be. 


The  full  committee  then  votes  on 
its  recommendation  to  the  House  or 
Senate.  This  is  called  reporting 
the  bill.  A  committee  may  favor 
a  bill  on  reception,  but  amend  it 
before  reporting  it.  In  this  case, 
the  chamber  must  approve,  alter,  or 
reject  the  committee  amendments 
before  the  bill  itself  can  be  put  to 
a  vote. 

COMMITTEE  REPORT.  —  When- 
ever a  committee  reports  a  bill  with 
amendments,  it  explains  its  rea- 
sons usually  with  a  written  state- 
ment, called  a  report,  which  ac- 
companies the  bill.  Often  commit- 
tee members  opposing  a  measure 
issue  a  dissenting  minority  report. 
Sometimes  a  committee  refuses  to 
act  on  a  bill,  equivalent  to  killing 
it.  Then  the  group  can  be  forced 
into  action  only  by  an  organized 
committee  majority  insisting  on  it. 
Where  a  majority  agrees  on  bot- 
tling up  a  bill,  the  measure  can 
only  be  withdrawn  from  the  group's 
purview  by  a  discharge  petition, 
requiring  signatures  of  218  House 
members  on  House  bills,  or  by  pas- 
sage of  a  special  resolution  in  the 
Senate.  Discharge  attempts  rarely 
succeed.  If  a  bill  is  blocked  in  the 
House  Rules  Committee,  however, 
the  chairman  of  the  committee 
originally  endorsing  the  measure 
can  introduce  a  special  discharge 
resolution.  He  can  call  up  his  bill 
on  the  second  or  fourth  Monday  21 
days  after  the  discharge  resolution 
is  introduced. 

After  a  bill  is  reported  back  to 
the  House  where  it  originated,  it  is 
placed  on  the  calendar. 

DEBATE.— A  bill  is  then  brought 
to  debate  by  varying  procedures. 
If  a  routine  measure,  it  may  await 
the  call  of  the  calendar.  If  it  is 
urgent  or  important,  it  can  be 
taken  up  in  the  Senate  by  unani- 
mous consent,  or  by  a  majority 
vote.  In  the  House,  precedence  is 
granted  if  a  special  rule  is  secured 
from  the  Rules  Committee.  Such 
rules  often  are  debated  and  voted 
upon  in  the  same  fashion  as  regu- 
lar bills.  They  are  important  be- 
cause they  specify  how  long  the  bill 
may  be  debated,  and  whether  it 
may  be  amended  from  the  floor.  If 
floor  amendment  is  banned,  the  bill 
is  considered  under  a  so-called  gag 
rule  which  permits  only  committee 
members  to  alter  its  language,  sub- 
ject to  chamber  acceptance.  Some 
of  the  powers  of  the  House  Rules 
Committee  were  curtailed  by  the 
81st  Congress. 

A  bill  debated  under  an  open  rule 
is  fair  game  for  friends  and  foes. 
Committee  amendments  are  always 
taken  up  first,  but  may  be  changed, 
as  may  all  amendments  up  to  the 


second  degree,  i.  e.,  a  charged 
amendment  cannot  be  further  al- 
tered. Substitute  motions,  however, 
are  permissible. 

Duration  of  debate  in  the  House 
depends  on  whether  the  bill  is  in 
the  Committee  of  the  Whole  or  in 
the  House  proper.  In  the  former, 
time  for  general  debate  is  equally 
divided  between  proponents  and 
opponents.  At  the  end  of  this  gen- 
eral discussion,  the  bill  is  read  "for 
the  second  time,"  section  by  section, 
for  amendment.  Debate  on  each 
amendment  is  limited  to  five  min- 
utes. Persons  debating  bills  con- 
sidered in  the  House  proper  are 
allowed  one  hour  apiece.  This  prac- 
tice is  infrequent.  Senate  debate 
is  usually  unlimited.  It  can  be 
halted  only  by  unanimous  consent, 
or  by  "cloture"  which  requires  sev- 
eral days'  time  and  a  two-thirds 
vote. 

VOTED.— Voting  on  bills  occurs 
repeatedly  before  they  are  finally 
approved  or  rejected,  coming  in  the 
House  both  on  the  rule  for  the  bill, 
and  various  amendments  to  it. 
Voting  on  amendments  is  often  a 
more  illuminating  test  of  a  bill's 
support  than  the  final  tally.  While 
many  votes  on  subsections  of  bills 
are  bitterly  and  closely  contested, 
many  of  the  losers  often  join  the 
winners  on  overall  passage  of  the 
bill  "for  the  record."  Often  Con- 
gressmen approve  final  passage  of 
bills  after  vigorously  supporting 
amendments  which  would  have 
scuttled  them  if  adopted.  The 
House  and  Senate  vote  both  by  un- 
tabulated  voice  votes,  and  a  re- 
corded roll-call  of  their  names,  to 
which  they  answer  Yea  or  Nay. 
The  House  also  uses  a  rising  vote, 
called  a  division,  and  a  teller  vote, 
when  members  file  up  the  center 
aisle  past  counters. 

After  amendments  to  a  bill  have 
been  voted  upon,  a  vote  may  be 
taken  on  a  motion  to  recommit  the 
bill  to  committee.  If  carried,  this 
vote  removes  the  bill  from  the 
chamber's  calendar.  If  unsuccess- 
ful, a  vote  is  then  held  on  reading 
"for  the  third  time."  This  is  gen- 
erally perfunctory,  although  op- 
ponents of  action  on  a  House  bill 
can  delay  this  move  by  objecting, 
and  asking  for  a  full  reading  of  an 
engrossed  (formal)  copy  of  the  bill. 
One  such  demand  suffices  to  do  this. 
After  the  eventual  third  reading, 
however,  the  vote  on  final  passage 
is  taken.  The  action  may  be  fol- 
lowed by  a  motion  to  reconsider  the 
vote  just  taken,  and  this  motion 
itself  may  be  followed  by  a  non- 
debatable,  highest-priority  move  to 
lay  it  on  the  table.  Usually  the 
majority  voting  for  the  bill's  pas- 
sage votes  for  the  tabling  motion, 
consolidating  and  safeguarding 
the  previous  action.  The  bill  has 
then  been  formally  passed  by  the 
chamber. 

TRANSMITTED.— After  a  bill  is 
passed  by  either  chamber,  it  is 
stripped  of  its  sponsor's  name,  and 
henceforth  is  known  officially  by  its 
initialed  and  numbered  title.  The 
approved  bill  is  then  sent  to  the 
opposite  house.  This  body  may 
then  take  one  of  several  steps.  It 
may  pass  the  bill  as  is — accepting 
the  other  chamber's  amendments. 
It  may  send  the  bill  to  committee 
for  scrutiny  or  alteration,  or  reject 
the  entire  bill,  advising  the  oppo- 
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site  house  of  its  actions.  Or  it  may 
simply  ignore  the  bill  submitted 
while  it  completes  work  on  its  own 
version  of  the  legislation.  Often 
the  opposite  chamber  makes  only 
minor  changes,  readily  agreed  to 
by  the  other  house,  and  the  measure 
has  taken  its  penultimate  step  to- 
ward being  law.  But  if  the  oppo- 
site chamber  basically  alters  the 
bill  submitted  to  it,  or  lays  the 
measure  aside  until  a  differing  ver- 
sion is  prepared,  an  intervening 
step  is  required,  and  the  separate 
bill  approved  by  each  house  is  "sent 
to  conference." 

CONFERENCE.  —  A     conference 

undertakes  to  harmonize  any  House 
bill  and  Senate  bill  which  relate  to 
the  same  subject,  but  wThich  clash 
in  their  respective  legislative  pro- 
visions. The  conference  is  staffed 
by  interested  senior  members  ap- 
pointed by  the  presiding  officers  of 
the  two  houses,  usually  from  the 
committees  which  managed  the 
bills.  This  charges  the  members  of 
one  house  most  familiar  with  the 
bill  with  the  duty  of  maintaining 
their  chamber's  position  in  the  face 
of  amending  actions  by  the  con- 
ferees of  the  other  house.  Theo- 
retically conferees  are  not  allowed 
to  write  new  legislation  in  reconcil- 
ing the  two  bills  before  them,  but 
this  curb  is  often  bypassed.  Many 
bills  have  been  put  into  a  palatable 
compromise  form  only  after  new- 
language  was  provided  by  the 
conferees. 

In  most  cases,  the  ironing  out  of 
difficulties  in  Senate  and  House  bills 
requires  time  particularly  on  knotty 
appropriations  measures.  As  a 
conference  proceeds,  conferees  rec- 
oncile their  differences,  but  gen- 
erally they  grant  concessions  only 
insofar  as  they  remain  sure  that 
the  chamber  they  represent  will 
accept  the  compromises.  Fre- 
quently uncertainty  over  this,  or 
the  positive  refusal  of  a  chamber 
to  back  down  on  a  disputed  amend- 
ment, will  result  in  an  impasse,  and 
the  two  bills  may  die  in  conference, 
even  though  each  was  approved  by 
its  sponsoring  chamber. 

CONFERENCE    REPORT.— When 

the  conferees  have  harmonized 
their  bills,  they  prepare  a  confer- 
ence report,  explaining  why  they 
did  —  or  did  not  —  retain  some 
amendments,  and  cut  out  others. 
The  reports  are  the  justifications, 
to  their  respective  houses,  of  the 
actions  of  the  conferees,  and  the 
explanations,  in  document  form, 
must  be  submitted  to  each  house. 
The  conference  report  must  be  ap- 
proved by  each.  Generally  the 
compromises  reached  by  the  con- 
ferees are  written  into  a  new  bill, 
which  is  printed  in  the  conference 
report.  Consequently,  approval  of 
the  report  is  approval  of  the  com- 
promise bill  worked  out.  The  order 
of  voting  on  conference  reports  is 
regulated.  The  chamber  asking  for 
a  conference  yields  the  other  cham- 
ber the  opportunity  to  vote  first. 

SIGNED.— After  a  bill  has  been 
passed  either  in  its  original  form 
or  its  compromise  form  after  a 
conference,  it  is  enrolled  on  parch- 
ment paper  and  sent  around  the 
Capitol  for  various  official  signa- 
tures. The  Secretary  of  the  Senate 
signs  it  to  certify  that  the  printing 
is  correct.  The  Speaker  of  the 
(Continued  on  page  U) 


Page  4 


SELECTIVE  SERVICE 


December  195 


Thrice  Goodbye  and  God  Speed       Noel  Greetings 


Appeals 


On  November  30,  1954,  Col.  Lewis  F.  Kosch  retired  from  the 
Army  and  his  present  assignment  to  the  Selective  Service  Sys- 
tem. Colonel  Kosch  has  been  Chief  of  Manpower  Division  at 
National  Headquarters  since  his  return  to  active  duty  on 
November  1,  1950.  Colonel  Kosch  has  had  a  long  and  distin- 
guished service  in  both  the  Army  and  the  Selective  Service 
System. 

Colonel  Kosch  was  born  in  Whitehouse,  Ohio,  on  a  farm,  and 
attended  country  schools  in  Henry  and  Putnam  Counties  in 
that  State.     He  attended  Tri-State  College_in  Angola,  Ind., 

where  he   received   his   B.   S.   and 


A.  B.  degrees.  Following  his  grad- 
uation from  college,  Colonel  Kosch 
taught  school  for  three  years  in 
Ohio,  one  year  in  Indiana,  and  sub- 
sequently was  appointed  superin- 
tendent of  the  Grand  Rapids,  Ohio, 
high  school.  Colonel  Kosch  enlisted 
in  Company  B,  3d  Indiana  Infan- 
try, on  July  10,  1910,  and  served  in 
enlisted  grades  prior  to  his  appoint- 
ment as  a  2d  Lieutenant  on  May  3, 
1916.  He  served  with  the  United 
States  forces  on  the  Mexican  Bor- 
der and  subsequently  in  Europe 
during  World  War  I.  Following 
World  War  I  he  was  integrated  into 
the  Regular  Army  as  a  Captain. 
From  July  1, 1920,  until  April  1941, 
when  Colonel  Kosch  joined  the  Se- 
lective Service  family,  he  served 
with  many  organizations  and  out- 
fits, serving  well  and  with  distinc- 
tion. 

Colonel  Kosch  was  appointed  as 
Assistant  to  the  Director  in  charge 
of  Camp  Operations  in  April  1941, 
and  in  this  position  was  responsible 
for  the  operation  of  the  Conscien- 
tious Objector  Work  Program  dur- 
ing World  War  II.  Following  the 
end  of  the  war,  on  September  30, 
1947,  Colonel  Kosch  was  retired 
from  Selective  Service  and  the 
Army,  stating  at  the  time  that  he 
retired  that  he  would  return  at  any 
time  the  Director  desired  his  serv- 
ices. He  was  recalled  to  active 
duty  on  August  1,  1948,  as  Assist- 
ant to  the  Director  of  Selective 
Service,  and  subsequently  served  as 
Deputy  Director  of  Selective  Serv- 
ice from  July  1,  1949,  to  November 
16,  1949,  at  which  time  he  again 
reverted  to  inactive  service. 

As  always,  his  loyalty  to  the  Sys- 
tem and  to  the  Director  caused  him 
to  say  "yes"  when  the  Director  re- 
quested him  to  return  to  active  duty 
on  November  1,  1950,  and  his  new 
assignment  as  Chief  of  Manpower 
Division  of  National  Headquarters. 

Among  other  awards,  honors, 
etc.,  that  have  been  received  by 
Colonel  Kosch  is  the  Distinguished 
Service  Medal. 

Colonel  Kosch  now  leaves  us  for 
the  third  time.  His  new  home  will 
be  in  Florida,  and  all  of  us  in  the 
System  extend  to  him  and  Mrs. 
Kosch  our  very  best  wishes  for  a 
long  and  happy  retirement,  a  re- 
ward he  deserves  so  well. 

Col.  Dee  Ingold,  who  was  born 
in  Milwaukee,  Wis.,  has  been  ap- 
pointed Chief  of  Manpower  Divi- 
sion at  National  Headquarters. 
Colonel  Ingold's  legal  residence  is 
Madison,  Wis.,  where  he  received 
his  B.  S.  degree  at  the  University 
of  Wisconsin.  Colonel  Ingold  was 
a  newspaper  reporter  from  1927  to 
1935,  and  was  in  the  advertising 
business  from  1935  to  1940.  His 
military  career  dates  from  his  en- 
listment in  the  Wisconsin  National 


Guard  in  March  1936.  As  a  com- 
missioned officer,  Colonel  Ingold 
attended  the  Selective  Service  con- 
ferences in  1938,  1939,  and  1940, 
where  he  participated  in  the  plan- 
ning for  Selective  Service  prior  to 
World  War  II.  He  was  called  to 
active  duty  as  a  captain  in  1940, 
with  the  Selective  Service  System 
in  Wisconsin,  and  served  as  the 
Executive  Officer  of  that  Headquar- 
ters. From  February  15,  1946,  to 
February  8,  1947,  he  served  as  a 
Regional  Field  Officer,  stationed  in 
San  Francisco.  From  February  8, 
1947,  to  March  15,  1951,  Colonel 
Ingold  left  the  Selective  Service 
System  to  serve  as  Executive  Offi- 
cer to  the  Adjutant  General  of  Wis- 
consin, but  he  subsequently  re- 
turned to  Selective  Service  and 
served  as  a  Regional  Field  Officer 
in  Minneapolis.  From  August  1951 
to  the  present  time,  Colonel  Ingold 
has  served  as  Coordinator  of  Train- 
ing in  the  Field  Division. 

On  entering  his  new  job,  Colonel 
Ingold  brings  with  him  a  wide  ex- 
perience and  knowledge  of  Selective 
Service  methods.  We  wish  him  all 
of  the  best  in  his  new  assignment. 


Official  Notices 


October  4,  1954 — Packet  No.  47  of 
the  Selective  Service  Regula- 
tions, containing  corrected  pages 
of  Part  1622  to  reflect  the  provi- 
sions of  Executive  Order  No. 
10562  which  constitutes  Amend- 
ment No.  54  of  the  regulations. 

October  22,  1954— Packet  No.  48  of 
the  Selective  Service  Regula- 
tions, containing  corrected  pages 
of  Parts  1606  and  1670  to  reflect 
the  provisions  of  Amendments 
Nos.  55  and  56  of  the  regulations. 

November  5, 1954 — Operations  Bul- 
letin No.  100,  as  amended,  Sub- 
ject: "Forwarding  Copies  of  Rec- 
ords of  Induction  (DD  Form  47) 
of  Certain  Special  Registrants  to 
Surgeon  General,  Department  of 
the  Army,"  which  was  amended 
to  provide  that  copies  of  the  DD 
Form  47,  the  Standard  Form  88, 
and  the  Standard  Form  89  of 
special  registrants  who  accepted 
Reserve  commissions  after  being 
examined  and  found  physically 
acceptable,  shall  no  longer  be  for- 
warded to  the  Surgeon  General. 


During  the  period  from  July  1, 
1953,  to  June  30, 1954,  the  operation 
of  the  Selective  Service  System  cost 
$27,433,637  of  which  94%  was  spent 
in  the  various  States  and  Terri- 
tories. Of  the  total  cost,  83%  was 
spent  for  salaries. 


From  Maj.  Gen. 
LEWIS  B.  HERSHEY 

It  seems  only  yesterday  that  I 
was  preparing  a  Christmas  mes- 
sage for  1953  to  all  of  you  as  mem- 
bers of  the  Selective  Service  fam- 
ily. I  find  it  difficult  now,  as  then, 
to  put  into  words  the  message  that 
I  would  like  to  send  to  you.  Our 
family  is  a  large  one;  it  extends 
from  Maine  to  Florida,  from  the 
Carolinas  to  California,  from  Pan- 
ama to  Alaska,  from  Puerto  Rico  to 
Guam.  Some  of  the  family  dwell  in 
areas  surrounded  by  other  States; 
some  of  you  are  near  the  two  great 
countries  that  border  our  great 
Nation;  some  reside  in  territories 
presently  experiencing  cold  weath- 
er, others  in  more  temperate  cli- 
mates, but  all  of  you,  no  matter 
where  you  be,  are  members  of  the 
Selective  Service  family. 

Not  a  few  of  you  have  been  with 
the  System  15  years,  some  have 
joined  the  System  in  the  year  1954, 
but  no  matter  when  you  came  to 
our  family,  you  were  motivated  by 
patriotism,  the  desire  to  do  a  job, 
and  in  answer  to  a  definite  need. 
Many  of  you  I  have  had  the  pleas- 
ure of  greeting  personally;  all  of 
you  at  some  time  or  other  have 
entered  my  thoughts. 

Christmas  is  a  time  for  the  fam- 
ily; being  far-flung  and  having 
derived  our  origin  from  many 
sources  we  will  celebrate  Christ- 
mas in  many  different  ways.  For- 
tunate is  he,  in  my  opinion,  who 
will  enjoy  Christmas  surrounded 
by  his  loved  ones,  rejoicing  as  he 
will  in  the  pleasure  that  they  get 
from  Christmas.  Christmas  is  a 
time  of  giving,  and  we  in  the  Selec- 
tive Service  family  give  the  year 
around.  We  are  a  unique  organi- 
zation existing  as  we  do  to  give  the 
necessary  strength  to  our  Armed 
Forces  and  taking  as  we  do  so  lit- 
tle in  return.  Your  Selective  Serv- 
ice family  is  different  from  any 
other  organization;  its  operation  is 
different;  its  motivating  spirit  is 
different.  Probably  one  of  its 
greatest  differences,  however,  lies 
in  a  certain  power  beyond  the  reach 
of  words  to  express,  that  permits 
the  System  to  establish,  hold  and 
extend  the  devotion  and  dedication 
of  each  employee,  compensated  or 
uncompensated. 

It  would  be  easy  for  me,  if  I 
could  see  each  of  our  42,000  people 
personally,  and  say  "Merry  Christ- 
mas." Such,  in  the  normal  course 
of  events,  being  impossible  I  must 
take  the  only  means  available  to 
me  at  this  time.  I  feel  that  right 
at  this  period  of  the  year  our  fam- 
ily, like  your  individual  family,  is 
more  closely  knit;  there  is  an  un- 
derlying spirit  that  pushes  to  the 
fore.  In  the  great  rush  of  events 
before  you  between  now  and  De- 
cember 25,  you  will  experience 
widely  this  feeling;  many  of  you 
will  know  it  is  Christmas  by  the 
carols  you  hear  sung,  or  by  the 
tree  in  your  parlor,  or  by  the  gifts 
brought  home  by  members  of  your 
family,  or  by  the  festive  dinner 
that  will  grace  your  table;  all  of 
these  are  only  superficial  expres- 
sions of  the  Christmas  Spirit  and 
the  inner  satisfaction  that  you  de- 
rive on   December  25   will  be  my 


( Continued  from  page  1 ) 
the  Cox  case  in  that  it  took  awa;; 
from  Clementino  the  I-A-0  classi 
fication  he  had  been  given  by  th: 
local  board." 

Again  in  Sterrett  v.  U.  S.  am 
Trig  V.  U.  S.,  combined  in  one  de 
cision,  the  same  court  repeated  it 
view  of  general  eligibility  fo 
classification  of  a  registrant  on  ap 
peal.  This  decision  is  not  attempt 
ed  for  briefing  here,  but  on  th 
lone  point  mentioned,  the  cour 
noted:  "Says  the  Government:  th 
appellant  whose  claim  has  bee] 
sustained  by  the  local  board  wa 
not  appealing  for  a  conscientiou 
objector  classification  but  appeal 
ing  from  a  conscientious  objecto 
classification  .  .  ."  Such  reason 
ing  the  court  apparently  founi 
faulty,  pointing  to  section  10  of  th 
Universal  Military  Training  am 
Service  Act,  as  amended,  whic) 
permits  a  registrant  to  appea 
"without  discrimination  as  to  th 
cause  of  his  dissatisfaction  am 
without  regard  to  the  nature  of  hi 
claim.  Upon  such  appeal  the  Reg 
ulations  have  provided  that  all 
questions  relating  to  the  regis 
trant's  classification  are  before  th 
appeal  board." 


Legislative  Process 

(Continued  from  page  3) 
House  then  signs  it,  followed  by  th 
Vice  President  in  his  capacity  a 
presiding  officer  of  the  Senate. 

The  parchment  document  is  the: 
sent  to  the  White  House,  where  th 
President  must  sign  it  before  it  ca: 
become  law.  If  he  does  not  sign  i 
within  ten  days  (excluding  Sun 
days)  and  Congress  is  in  sessior 
the  bill  becomes  law  without  hi 
signature. 

VETOES.— However,  should  Con 
gress  adjourn  before  the  ten  day 
expire,  and  the  President  has  failei 
to  sign  the  measure,  it  does  not  be 
come  law.  This  procedure  is  calle* 
the  pocket  veto.  Occasionally 
President  vetoes  a  bill,  refusing  t 
sign  it  and  returning  it  to  the  Con 
gress  with  a  message  stating  hi 
reasons.  The  message  is  sent  t 
the  chamber  which  originated  th 
bill.  If  no  action  is  taken  there  o: 
the  message,  the  bill  affected  dies 
Frequently,  however,  Congress  at 
tempts  to  override  the  President" 
veto.  This  requires  a  two-third 
vote  to  make  the  bill  law,  "the  ot 
jections  of  the  President  to  th 
contrary  notwithstanding."  Th 
vote  is  usually  taken  the  same  da; 
the  message  is  received.  Debat 
can  precede  this  vote,  with  motion 
permitted  to  lay  the  message 
the  table,  postpone  action  on  it. 
refer  it  to  committee.  If  the  Presi 
dent's  veto  is  overridden  by  a  twc 
thirds  vote  in  both  houses,  the  hi. 
affected  becomes  law.  Otherwise  i 
is  dead,  and  can  be  revived  onl 
by  reintroduction  and  routin: 
through  the  process  all  bill 
undergo. 


Christmas  message  to  you. 

The  year  1954  is  now  behind  us 
practically.  It  has  been  a  fruitfr 
one  and  with  the  inner  feeling  o 
a  job  well  done,  I  sincerely  hop 
that  you  will  join  with  me  in  re 
newed  vigor  for  the  year  ahead, 
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Selective  Service  and  1955 


By  Maj.  Gen.  Lewis  B.  Hershey 

Best  wishes  for  1955  to  the  men  and  women  everywhere 
ho  are  the  Selective  Service  System.  As  we  stand  on  the 
rink  of  this  New  Year  we  most  naturally  wonder  what  will 
he  System  experience  during  the  next  twelve  months. 

1955  will  be  a  year  of  legislation  affecting  the  Selective 
ervice  System.  The  Universal  Military  Training  and  Service 
ct  will  be  extended.  What  is  not  well  understood  is  the  fact 
[lat  the  present  law  extends  liability  until  35  for  all  registrants 
ho  are  now  deferred  or  may  be  prior  to  July  1,  1955.  Induc- 
pns  need  not  cease  even  if  the  Act  should  not  be  extended. 

pis  fact  is  academic  because  there      

ems  no  evidence  to  indicate  any  from  accomplishment  by  the  means 
icertamty  concerning  the  exten-  provided  b  ',aw.  For  m*n  reasons 
on    of    the    Universal     Military      fhere    hav*    been    h  *hat    th 

raining  and  Service  Act.  extension    of   the    special    liability 

Present  indications  are  that  the  for  physicians  and  ^ntists  might 
.rengthening  of  the  Reserves  and  not  £  necessary.  The  mainstay  of 
ipec.ally  the  building  of  a  larger  these  ho  has  been  the  supply  of 
eserve  immediately  callable,  will  physicians  alld  dentists  am^g\he 
an  objective  during  this  session  ^u]ar  registrants  whose  lia|ility 
c  Congress.  Present  plans  include  to  thirty-five  had  been  extended  by 
le  training  of  some  registrants  for  their  d*ferment  to  complete  their 
(tended    service    in    the    Reserves       medical  dental    edu^ation.     It 

ho  will  remain  available  for  >m-      has  been  th  eated  experience  of 

Lediate  call  The  fate  of  the  the  Selective  &rvice  System  that 
eserve  legislation  rests  with  Con-  the  anticipated  need  two  or  three 
ress,  but  the  Selective  Service  years  in  the  future  has  been  under- 
ystem  will I  be  required  to  perform  Jstimated  and  the  su  pl  to  be 
lany  of  the  functions  connected  available  tw0  or  three  ^ai  in  the 
nth  the  procurement  of  regis-  future  has  been  ov£restimated. 
£nts  for  these  Reserve  units.  Estimates  have  s0  man  factors 
/hat  the  functions  may  be  and  ex-  that  influence  them  that  $  is 
ctly  when  and  how  they  are  per-       UcaU     im   ossible  to  find  a  common 

fXlegWatTon    "he  ZacTi^nTain  agreement  among  the  many  groups 

t  tne  legislation,    i  ne  tact  lemams  engaged  in  estimating, 

lat  whether  personnel  is  secured  fn*the  decision  wBhich  must  be 
y  voluntary  enlistment  or  by  in- 


made  as  to  whether  or  not  a  re- 
enactment  of  the  physicians  and 
dentists  law  is  requested  there  are 
several  factors  that  dare  not  be 
ignored.  Adequate  medical  and 
dental  services  for  the  Armed 
Forces  must  be  certain.  If  the  law 
is  necessary  at  any  time  during 
the  next  year  or  two  it  should  be 
extended  rather  than  let  it  termi- 
nate and  then  be  forced  to  reenact 


uction,  voluntary  or  otherwise, 
lere  will  be  duties  for  the  Selec- 
tve  Service  System  to  perform, 
ome  leaves  from  the  Selective 
ervice  book  of  experience  would 
/arn  us  that  many  times  a  vol- 
ntary  enlistment  requires  more 
[ffort  by  the  Selective  Service  Sys- 
tem than  a  regular  induction. 
One    law    which    will    terminate 

his    summer    is    the    one    placing 

eTvn-t      r       •   j     4.-  -  T  it  later  with  all  of  the  aiinculties 

Ability    for    induction    on    specia  and  frustrations  that  would  entail, 

eg.strants.  It  has  been  an  unusual  p  t    estimates    indicate 

aw  m  many  ways     It  has  its  origin  „  in     f  ,     over  d/_ 

n  the  need  of  the  Armed   Forces  mand        df     most   f'a^0yrable   con. 

■or  specialists  requiring  very  long  dj  ;  Th    Selective  Service  s 

■er.ods    of    training;     periods    of  tem  must  not  omit  plans  to  operate 

ne  efplcia^sfs    rare    enough'  ?o  an   extendcd   draft   for   P"^* 

equire^obrigattnbeVonr^aes  f""^     P^^Mu^    ?n 

■f   the   regular   registrants.      The  lts   extens.i°n    is   great   enough   to 

ommissiofstatus  of  these  special-  wa"ant  Plans  *  °Perate  *■ 

sts  when  used  in  the  Armed  Forces  The  number  of  registrants  to  be 

irovides  another  complication  to  a  inducted  during  1955  like  any  year 

irocurement     agencv     which     has  ln    Selective    Service   operation    is 

labituallv  inducted  registrants  into  uncertain.     There    are    indications 

■nlisted    rather    than    commission  of  reduction  in  strengths  of  some 

tatus.     This  has   resulted  in   the  of  the  Armed  Forces  which  would 

equirement  to  use  induction  as  a  indicate  a  continuation  of  low  calls, 

compulsion   in   order  to   secure   an  The  effect  of  low  calls  on  recruiting 

icceptance  of  a  commission  by  the  ls  predictable  but  it  is  more  difficult 

■egistrant.     It  has  placed  a  'labo-  to   predict  the  numbers  to  be   m- 

ious  and  difficult  task  on  the  Se-  ducted   that   low  recruiting  might 

ective   Service   System   to   accom-  make  necessary, 

llish  by  induction  while  refraining  (Continued  on  page  2) 


State  Directors'  Semiannual  Meeting 

State  Directors  of  Selective  Service,  or  their  designated  repre- 
sentatives, returned  to  Washington  on  29  November-3  Decem- 
ber 1954  for  their  semiannual  State  Directors'  conference. 
Maj.  Gen.  Lewis  B.  Hershey,  Director,  presided. 

In  general,  the  purpose  of  this  semiannual  conference  is  to 
permit  the  State  Directors  and  members  of  the  Staff  of  Na- 
tional Headquarters  to  consider  problems  of  mutual  interest, 
to  review  past  activities,  and  to  formulate  plans  for  the  future. 
This  conference  is  the  second  one  this  year,  extending  the  prac- 
tice started  in  the  June  conference  whereby  the  group  was 

divided    into    panels   to    study   as-      

signed   problems  and  to  report  to        -m-r  ,  ,-, 

the  entire  conference.    Full  discus-        IMeW    ApDt.    oVStem 
sion  was  held  at  the  time  that  each  rr  J 

panel   reported   to  the   conference.  Pursuant  to  Executive  Order  No. 

The  program  was  designed  to  pro-  10577,  the  Civil  Service  Commis- 
vide  for  the  presentation  to  and  sjon  has  established  a  new  appoint- 
discussion  before  the  conference  as  ment  system  for  the  competitive 
a  whole  of  matters  of  current  or  service  effective  January  23,  1955, 
potential  interest.  During  the  con-  and  ]las  issued  the  operating  in- 
ference each  State  Director  attend-  structions  for  this  new  system, 
ing  had  a  personal  interview  with  The  princjpai  features  of  the  new 

the  Director.  program  are  as  follows: 

This  was  the  second  conference  1.  Employees  serving  under  per- 

where  the  panel  system  has  been  manent  appointments  will  have 
used,  and  it  was  felt  by  the  major-  their  appointments  automatically 
ity  of  those  attending  the  confer-  converted  to  career  on  January  23, 
ence  that  the  panel-type  conference       1955. 

is  most  beneficial  to  all  concerned.  2.  Employees   serving  under  in- 

The  panels  were  organized  as  definite  appointments  in  lieu  of 
follows:  reinstatement   will   have  their  ap- 

_       .    .,  „    . .  Y ,  pointments   converted   on   January 

Panel  No.  1— Problems,  Ideas,  2.3,  1955,  to  career,  if  they  have 
and  Suggestions  —Arkansas,  Colo-  completed  3  years  of  substantially 
rado,  District  of  Columbia,  Flor-  continuous  creditable  service  or  to 
ida,  Illinois,  Kansas,  Maryland,  career-conditional  if  they  have 
Washington,  and  Wisconsin.  Brig.  completed  less  than  3  years  of  sub- 
Gen.  Louis  H.  Renfrow,  Deputy  stantially  continuous  creditable 
Director,  monitor.  service. 

Panel  No.  2— Scientific  Advisory  3-  Employees  who  are  presently 

Committees  and  Specialized  Per-  serving  under  indefinite  appomt- 
sonnel.  —  Alabama,  New  Jersey,  ments  in  positions  for  which  they 
Ohio,  New  York,  Michigan,  New  were  selected  in  regular  order  from 
Mexico,  California,  Arizona,  and  Civil  Service  registers  will  have 
Massachusetts.  Col.  Joel  D.  Grif-  their  appointments  converted  on 
fing,  Chief  Planning  Officer,  and  January  23,  1955,  to  career  or 
Col.  Richard  H.  Eanes,  Chief  Med-  career -conditional  dependent  on 
ical  Officer,  monitors.  meeting   the    substantially    contin- 

uous service  requirement. 

Panel  No.  3— Problems  of  Admin-  4    Employees  who  were  appoint- 

istration.  —  Delaware,  Louisiana,  ed  outside  the  Civil  Service  regis- 
Missouri,     Nevada,     New     Hamp-      t  that    is     under    the    speciaI 

shire,  Pennsylvania  Rhode  Island,  agreement  for  rehiring  former  em- 
Texas  and  Puerto  Rico.  Col.  ployees  or  under  the  recruiting 
Campbell  C.  Johnson,  Assistant  to  authorities,  who  have  taken  and 
the  Director,  monitor.  passed  open   competitive  examina- 

Panel  No.  4 — Finance  and  Prob-  tions,  and  furnished  copies  of  such 
lems  of  the  Budget.— Idaho,  In-  eligible  ratings  to  the  personnel 
diana,  Minnesota,  Nebraska,  Okla-  office  will  be  earmarked  for  certifi- 
homa,  South  Carolina,  Utah,  Vir-  cation.  Upon  being  reached  on 
gin  Islands,  and  Guam.  Col.  Wil-  the  appropriate  register  and  cer- 
liam  S.  Iliff,  Jr.,  Assistant  to  the  tified,  their  appointments  will  be 
Director,  monitor.  converted     to     career    or    career- 

„       ,    .,       .     .,        .  „  conditional  whichever  is  applicable. 

Panel    No.    5-Planning^-Geor-  5.  Employees  who  are  converted 

gia,     Iowa,     Kentucky      Montana,  career  or  career-conditional  who 

SeWfV,Y°f,k  wy'    wri    ■  ,„,!      are   not   presently   subject   to   the 

North      Dakota,      Wyoming,      and  g  ^        Re4.ement  Act  will 

Alaska  Col.  Joel  D.  G rifting,  fe  bj  t  t  th  t  t  t  th 
Chief  Planning  Officer,  monitor.  beginning  of  the  pay  period  follow- 
Panel  No.  6 — Training. — Con-  ing  the  date  of  conversion.  Those 
necticut,  Maine,  Mississippi,  South  not  now  subject  to  the  Retire- 
Dakota,  Oregon,  Tennessee,  Vir-  ment  Act,  who  continue  to  serve 
ginia,  West  Virginia,  and  Hawaii.  under  "indefinite"  appointments, 
Col.  William  P.  Averill,  Assistant  will  remain  subject  to  F.  I.  C.  A. 
Chief,   Field  Division,  monitor.  deductions.       DOCUMENTS    C 
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The  prinline  of  this  publication  has  been  approved  by  the  Director  of  the 
Bureau  of  the  Budget,  July  19,  1954. 

This  Monthly  bulletin  is  a  medium  of  information  between  .National  Head- 
quarters and  other  components  of  the  Selective  Service  System.  However, 
nolhins  contained  herein  may  be  accepted  as  modifying  or  enlarging;  pro- 
visions of  the  Universal  Military  Training  and  Service  Act,  as  amended, 
or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison  and 
Public  Information,  National  Headquarters,  Selective  Service  System, 
451  Indiana  Avenue  NW.,  Washington  23,  D.  C. 

NEW  MEXICO         To  What  Length 

A  Bristol,  Va.,  attorney  recently 
had  his  right  to  practice  in  the 
Federal  court  revoked  and  was 
placed  on  12  months'  probation  for 
"hindering  and  interfering  with 
the  administration  of  the  Selective 
Service  Act."  The  Federal  judge 
disqualified  the  attorney  after  sen- 
tencing the  registrant,  an  operator 
of  a  trucking  firm,  to  30  months  in 
prison  for  attempting  to  evade 
military  service. 

A  third  man  was  given  6  months' 
probation  after  pleading  guilty  to 
a  charge  of  interfering  with  the 
administration  of  the  Selective 
Service  Act. 

The  registrant  was  accused  of 
issuing  a  worthless  check  to  the 
third  man  on  the  eve  of  the  regis- 
trant's induction.  A  warrant  was 
then  sworn  out  for  the  registrant's 
arrest  and  he  was  arrested  at  the 
induction  station. 

The  registrant  accepted  full  re- 
sponsibility for  the  alleged  scheme, 
saying  he  had  done  it  to  get  a  few 
additional  days  to  put  his  affairs  in 
order.  The  Federal  judge  revoked 
the  attorney's  right  to  practice  for 
his  part  in  the  scheme  which  re- 
sulted  in   delaying   the   induction. 

This  case  had  been  one  which 
had  been  considered  most  carefully 
by  the  local  board  and  the  Virginia 
State  Headquarters.  The  regis- 
trant had  been  placed  in  Class  II-A 
on  October  25,  1951,  due  to  the  fact 
that  his  father  had  died  and  the 
business  had  been  left  in  poor  con- 
dition. It  was  clearly  understood 
that  the  registrant  would  train  a 
man  to  take  over  the  business.  The 
case  was  reviewed  subsequently  on 
October  15,  1952,  at  which  time  the 
deferment  was  extended.  The  reg- 
istrant was  placed  in  Class  I— A' 
on  July  9,  1953,  and  granted  a  per- 
sonal appearance  before  the  local 
board,  where  it  was  brought  out 
that  the  registrant  had  made  no 
effort  to  train  a  replacement.  The 
I-A  classification  was  sustained  by 
a  4-0  vote  on  appeal  to  the  State 
Appeal  Board. 


Ten  years  before  the  Pilgrims 
landed  at  Plymouth  Rock,  a  group 
of  Franciscan  Friars  led  by  Juan 
de  Onate  and  chartered  by  Don 
Pedro  de  Peralta,  Governor  of  New 
Spain,  founded  the  village  of  La 
Villa  Rael  de  la  Santa  Fe  de  San 
Francisco  de  Assisi.  The  name  of 
this  oldest  capital  city  was  later 
shortened  to  Santa  Fe,  the  location 
of  New  Mexico  State  Headquar- 
ters for  Selective  Service.  New 
Mexico,  the  fourth  largest  State  in 
our  Nation,  comprises  121,666 
square  miles,  the  major  part  of 
which  is  mountainous  terrain,  some 
of  which  is  above  13,000-foot 
elevation. 

Providing  suitable  transporta- 
tion, meals,  and  lodging  accommo- 
dations for  our  registrants  is  a 
continuing  problem.  For  instance, 
there  are  three  counties  where 
transportation  by  public  convey- 
ance is  not  available.  A  local- 
board  chairman,  Reverend  Stadt- 
mueller,  is  known  as  "The  Fly- 
ing Padre,"  since  he  transports 
selectees  from  the  local  board  to 
the  nearest  point  of  public  trans- 
portation. In  another  county,  the 
only  transportation  for  selectees  is 
through  an  agreement  with  a  rural 
mail  carrier.  In  another  instance, 
there  is  not  a  meal  stop  from  one 
of  the  largest  local  boards  to  the 
nearest  AFES. 

Manpower  operations  in  New 
Mexico  are  complicated  by  lan- 
guage difficulties,  transportation, 
and  by  the  wide  varieties  and  types 
of  peoples.  For  instance,  there  is 
a  large  Indian  population  repre- 
senting five  different  tribes  vary- 
ing from  the  Pueblo  type  to  those 
who  are  nomads.  Always  patriotic 
and  cooperative,  still  the  Indian 
registrant  presents  a  problem  be- 
cause of  language  difficulties,  tribal 
customs,  and  inaccessibility  of  his 
home. 

New  Mexico  is  rich  in  historical 
background,  since  some  of  the  ear- 
liest settlements  in  the  United 
States  were  founded  in  New 
Mexico  by  the  Spanish.  Much  of 
the  land  owned  by  New  Mexico 
families  was  originally  obtained  in 
direct  land  grants  from  the  kings 
of  Spain.  With  such  a  background, 
the  Spanish  language  has  been  the 
principal  language  for  many  New 
Mexicans  and  many  registrants 
still  speak  little  English. 

Recruitment  for  qualified  local- 
board  clerks  presents  a  problem 
because  of  labor  shortages  occa- 
sioned by  the  presence  of  defense 
installations.  To  obtain  personnel, 
salary  scales  established  by  these 
installations  must  be  met.  Because 
of  the  varied  cultural  and  lan- 
guage groups,  it  is  necessary  to 
require  a  knowledge  of  Spanish  or 
some  Indian  dialect  in  some  locali- 
ties. Consequently,  it  is  almost 
always  necessary  to  conduct  re- 
cruitment and  placement  functions 


through  personal  contact. 

Defense  installations  involving 
atomic  energy  and  special  weapons 
connected  with  guided  missiles  are 
located  in  New  Mexico  and  conse- 
quently the  State  has  an  unusual 
number  of  registrants  from  other 
States  who  are  engaged  in  this 
scientific  and  professional  field. 
Through  necessity,  a  Scientific  Oc- 
cupational Deferment  Committee 
was  instituted  in  New  Mexico  for 
the  purpose  of  furnishing  recom- 
mendations to  aid  in  the  classifica- 
tion of  this  type  of  registrant. 

In  performing  the  required  au- 
dits of  local  boards  by  the  Field 
Division,  the  local  board  super- 
visors are  required  to  travel  ap- 
proximately 4,100  miles  in  making 
a  complete  cycle  of  all  local  boards 
in  New  Mexico. 


SSS  Movie 

In  March,  National  Headquar- 
ters will  distribute  to  each  State 
Director  a  half-hour,  16-millimeter 
movie  on  Selective  Service. 

This  public  information  movie, 
as  yet  unnamed,  is  primarily  de- 
signed for  showing  to  high-school 
and  college  students.  It  will,  how- 
ever, be  suitable  for  showing  to 
any  audience.  The  aim  of  the 
movie  is  to  explain  the  organiza- 
tion and  operation  of  Selective 
Service  and  the  obligations  and 
rights  of  each  individual  under  the 
law.  All  of  the  background  music 
has  been  cleared  for  television. 
All  media  of  mass  communications 
will  be  utilized  in  exploiting  this 
movie. 

The  movie  has  an  introduction 
by  the  Director  of  Selective  Serv- 
ice, Maj.  Gen.  Lewis  B.  Hershey, 
in  which  he  explains  that  through- 
out history  arguments  between  na- 
tions have  turned  into  wars.  Since 
Biblical  times  nations  have  had  to 
mobilize  their  manpower  in  one 
way  or  another  to  defend  them- 
selves. General  Hershey  then  goes 
on  to  explain  that  the  theory  of 
"Massive  Retaliation"  has  led 
some  people  to  believe  that  there  is 
less  need  for  manpower  today  than 
in  former  times.  He  then  goes 
on  to  explain  that  behind  each  of 
the  modern  weapons  stands  a  man, 
so  the  need  for  manpower  today  is 
just  as  important  as  it  has  always 
been.  General  Hershey  then  goes 
on  to  explain  the  need  for  a  peace- 
time draft  and  to  explain  that  the 
purpose  of  this  movie  is  to  acquaint 
the  public  with  our  present  sys- 
tem of  selection,  how  the  system 
is  organized,  how  it  operates,  and 
the  various  provisions  of  law  and, 
most  important,  their  effect  upon 
the  viewer. 

This  film  was  produced  by  the 
Office  of  Legislative  Liaison  and 
Public  Information.  The  Depart- 
ment of  Defense  was  convinced  of 
the  need  for  a  public-information 
film  of  this  type,  and  they  did  all  of 
the  photography  at  no  cost  to  the 
System.  The  narrator  and  all  of 
the  actors  similarly  donated  their 
services.  Selective  Service  was  re- 
quired to  pay  only  the  very  modest 
sum  necessary  to  cover  the  cost  of 
the  actual  film  used. 

As  soon  as  the  prints  of  this 
movie  are  in  the  hands  of  the  State 
Directors,  National  Headquarters 
will  get  word  to  every  high-school 
principal  and  every  college  presi- 
dent in  the  Nation,  explaining  the 
objectives  of  this  film  and  its  avail- 
ability for  free  showing.  Every 
television  station  in  the  country 
will  also  be  advised. 


Official  Notices 


November  19,  1954 — Transmit' 
Memorandum  No.  78,  containi 
Local  Board  Memorandum  1 
21,  as  amended,  which  v 
amended  to  reflect  changes  in  1 
moral  standards  for  induct: 
into  the  Armed  Forces. 

November  19,  1954  —  Operatic 
Bulletin  No.  120,  Subject:  "J 
plications  for  College  Qualifii 
tion  Test,"  requesting  preci 
tions  be  taken  to  assure  that  ri 
istrants  are  given  the  proj 
application  cards  and  envelop 

December  8,  1954 — Operations  B 
letin  No.  121,  Subject:  "Proce 
ing  of  Special  Registrants  i 
Armed  Forces  Physical  Exai 
nation  and  for  Induction,"  cc 
cerning  the  categories  of  spec 
registrants  who  are  to  be 
processed  and  rescinding  Opei 
tions  Bulletin  No.  109  relati 
to  a  similar  subject. 

December  9,  1954 — Operations  B 
letin  No.  55,  as  amended,  Si 
ject:  "Statutory  Exemption  a 
Deferment  of  Reservists,"  whi 
was  amended  to  more  clea) 
state  in  paragraphs  4,  6,  and 
the  requirements  for  attendar 
at  drills,  training  periods,  a 
periods  of  equivalent  instructs 


Selective  Service  and  'l\ 

(Continued  from  page  1) 

The  problems  of  registratic 
classification,  and  the  many  otr 
duties  carried  out  by  the  Selecti 
Service  System  can  be  more  ac( 
rately  estimated  because  they  e 
a  part  of  maintaining  a  curre 
inventory  of  our  military  ma 
power.  It  is  this  responsibility 
the  Selective  Service  System  whi 
is  so  little  understood,  either 
terms  of  hours  of  manpower  ] 
quired  to  accomplish  or  in  potent 
value  as  an  insurance  for  survh 
when  any  degree  of  mobilization 
required. 

Finally,  we  may  expect  to  s 
some  measures  taken  during  19 
looking  to  the  destruction  of  t 
records  accumulated  during  the  c 
eration  of  the  1940  Selective  Trai 
ing  and  Service  Act. 


Can  Do  If  Have  To 

An  Adrian,  Minn.,  farmer  ] 
cently  finished  picking  his  1 
acres  of  corn.  He  did  it  all 
himself  and  then  cribbed  it.  Wha 
so  unusual  about  that,  you're  as 
ing?  He  has  but  one  leg.  And 
picked  and  cribbed  his  corn  n 
with  an  artificial  limb  but — > 
crutches. 


Recruiting  and  Induction,  October  1954 


Army 

Inductees  (Oct.). 22,818 

New  Recruits  (Oct.)- 10,025 

Reenlistments  (Oct.) 9,472 

STRENGTH  as  of :  Army 

31  May  1954_ 1,416.828 

30  Sept.  1954 1,384,983 

31  Oct.  1954 1,370,285 


Navy 

Marine 
Corps ' 

Air 
Force 

8,680 
1,620 

2,918 
782 

15.58J 
9,46f 

Navy 

Marine 
Corps 

Air 
Force 

736  375 
710518 
702,129 

218,590 
221,725 
221,352 

939,798 
961,671 
963.50C 

■tnuary  1955 

Maine  Facts 

=  Maine  is  the  largest  of  the  New 
■  ngland     States     and     the     most 
•  >rtheastern    part    of    the    United 
ates.     A  striking  feature  of  the 
|  pography  of  the  State  is  its  1,600 
Ices  with  a  total  area  exceeding 
-  000    square    miles.      These    and 
leir  connecting  streams  contribute 
uch  to  the  characteristic  and  pic- 
■j  iresque     quality     of     the     Maine 
j  ndscape.     The  "rockbound"  coast 
attending    along    the    south    and 
,  lutheastern  part  of  the  State  for 
•.pme    2,500    miles    attracts    many 
■.^mmer  visitors  and  adds  empha- 
:,s  to  the  State's  title  of  "Vacation- 
Slid  of  the  Nation." 
J  The  Selective  Service  System  in 
Jfaine  is  styled  to  fit  the  geographi- 
cal division  of  the  State  in  coun- 
-tes;  one  local  board  for  each  of 
pe    16    counties.      With    but    few 
kceptions  the  local  boards  are  lo- 
'Ated  in  the  shire  towns.     Rather 
han     increase     the     number     of 
Bioards,  the  System  has  increased 
■iie     clerical     personnel     in     local 
iards    when    the    workload    war- 
nted  such  an  increase. 
Prior   to   the   enactment   of   the 
948  Act  the  Selective  Service  sec- 
_on   of   the   National    Guard   can- 
vassed all  the  board  members  that 
ad  served  during  the  1940  opera- 
ion   to   ascertain   whether   or   not 
iey   would   return    should   a   new 
w  be   enacted;    55   percent   indi- 
ated  that  they  would.     When  the 
ioards  were  organized  in  1948,  75 
percent  of  them  were  staffed  with 
Members  from  the  1940  operation 
|nd  80  percent  of  the  local-board 
flerks    returned    to    their    former 
Tiositions,  so  the  operation  got  off 
lo  a  fine  start  and  has  never  lost 
momentum. 

J  The  population  of  nearly  a  mil- 
lion people  is  fairly  evenly  dis- 
tributed and  the  problem  of  trans- 
portation is  not  a  serious  one.  The 
Maine  highways  have  improved 
tad  are  constantly  improving 
liince  the  war  to  insure  the  con- 
;inuance  of  its  multimillion-dollar 
pearly  tourist  business.  One 
board's  registrants  have  to  travel 
up  to  400  miles  for  a  round  trip  to 
fan  induction  station,  but  they  are 
•forwarded  the  day  before  a  sched- 
uled examination  and  return  the 
(following  day.  There  are  two 
'induction  stations  in  the  State,  so 
Ithe  flow  of  men  to  and  from  them 
is  accomplished  with  little  or  no 
idifficulty. 

Dr.  Lloyd  W.  Morey,  of  Milli- 
Inocket,  travels  166  miles  round 
trip  to  attend  a  meeting. 
'  The  local  boards  are  confronted 
[with  every  type  of  request  for  de- 
ferment on  the  books  and  more 
'besides,  but  they  gently  and  firmly 
convince  the  reluctant  that  their 
time  has  come  to  fulfill  their  obli- 
gation, and  many  members  actually 
convince  the  registrant  that  it  is 
a  privilege  to  serve  in  the  Armed 
Forces. 

Only  one  county  is  predomi- 
nantly an  agricultural  one  and 
that  is  Aroostook,  which  produces 
more  potatoes  than  any  like  area 
in  the  United  States."  They  ac- 
knowledge the  rumor  that  Idaho 
also  raises  a  few  potatoes.  Strange 
as  it  may  seem,  they  do  not  have 
any  problem  with  II-C  deferments 
simply  because  they  have  a  very 
accurate  appraisal  of  their  problem 
and  a  definite  procedure  that  they 


SELECTIVE  SERVICE 

Fire  No  Obstacle  Klerk's  Korner 


(The  following  excerpts  from  a  graphic 
account  of  a  fire  involving  a  Pennsylvania 
Local  Board,  as  submitted  to  Slate  Head- 
quarters by  a  Regional  Field  Supervisor  in 
Pennsylvania,  are  presented  for  their  inter- 
est and  the  object  lessons  that  may  be  of 
value  to  others  in  the  System  who  might  be 
subjected  to  a  similar  experience. ) 

On  Sunday  evening,  November 
21,  about  6  p.  m.,  after  having  par- 
taken of  the  collation  provided,  I 
repaired  to  my  cubicle  to  engage  in 
soliloquy  and  to  listen  to  the 
"mouthings"  offered  by  the  various 
commentators  on  the  air  when  the 
phone  rang  and  I  talked  with  a 
very  excited  clerk  of  Local  Board 
No.  49,  Clinton  County,  at  Lock 
Haven,  Pa.,  who  advised  me  that 
there  was  a  major  disaster  in  the 
making  and  that  our  office  was  en- 
veloped in  flames  and  destined  to 
destruction. 

I  did  my  best  to  calm  her  and 
asked  if  the  Forms  1  (Registration 
Cards)  and  the  Form  102  (Classi- 
fication Book)  had  been  saved,  and 
she  assured  me  that  they  had.  I 
advised  her  that  I  would  leave  at 
once  and  should  arrive  at  Lock 
Haven  about  8  p.  m.  Before  leav- 
ing I  called  the  Chief  of  the  Field 
Division  at  his  home  to  alert  State 
Headquarters  of  the  situation,  and 
arranged  to  report  again  from  Lock 
Haven  the  next  morning. 

Long  ere  I  came  to  the  city  limits 
of  Lock  Haven,  I  saw  the  glare  in 
the  skies  and  felt  that  we  were 
doomed.  When  I  arrived  in  the  city 
there  were  people  blockading  the 
streets  and  traffic  was  diverted 
away  from  the  scene,  so  I  located 
a  State  Trooper,  who  escorted  me  to 
a  central  point.  My  next  objec- 
tive was  to  find  our  local  board 
personnel,  and  with  the  help  of  the 
State  and  city  police  I  was  in  con- 
sultation with  them  about  5  minutes 
after  my  arrival. 

We,  with  police  escort,  went  as 
close  to  the  building  as  safety  would 
permit  to  determine  the  fire  condi- 
tion involving  our  office,  and  while 
it  wasn't  burning  there,  it  was  close, 
and  was  coming  in  from  the  top  and 
side.  We  then  contacted  the  fire 
chief,  and  he  directed  that  water 
be  played  on  the  office  wall,  form- 
ing a  snray,  thus  largely  keeping 
out  the  fire  and  serving  to  minimize 
the  heat. 

I  want  it  known  that  the  prompt 
rescue  of  the  Forms  removed  was 
the  result  of  "schooling"  provided 
the  fire  and  police  departments  by 
local  board  personnel  prior  to  the 
emergency.  The  officials  of  these 
departments  had  been  taken  to  the 
office  and  shown  what  "priority" 
items  should  be  rescued.  They 
(Continued  on  page  i) 

folliw  relative  to  these  deferments. 
For  a  seemingly  thankless  task 
many  of  our  board  members  have 
served  12  or  more  years  and  still 
perform  a  difficult  job  with  fine 
judgment,  integrity,  and  fairness 
to  all  who  come  in  contact  with 
them  as  well  as  their  counterparts 
of  later  years.  To  describe  the 
work  and  action  of  a  local  board 
would  be  to  define  "democracy"  at 
its  finest;  they  are  tenacious  in 
their  belief  that  all  their  regis- 
trants  have  an  equal  share  in  then- 
country's  future  and  cheerfully  and 
fairly  dedicate  their  efforts  to  this 
concept. 


(.National  Headquarters  receives  many 
letters  from  recipients  of  cash  awards,  cer- 
tificates ot  aieards.  etc.  Printed  below  are 
three  such  letters  selected  not  because  they 
are  uuujual,  but  because  they  describe  so 
well  the  theme  of  all  such  letters,  and  are 
indicative  of  the  esprit  d'eorps  existing 
among  Selective  Service  personnel.) 

Dear  Sir: 

I  wish  to  acknowledge  receipt  of 
my  certificate  for  5  years  of  service 
with  the  Selective  Service  System, 
and  tell  you  how  very  much  I  appre- 
ciate it. 

This  certificate  puts  the  stamp 
of  approval  and  appreciation  on  the 
efforts  I  have  so  earnestly  tried  to 
put  forth  in  my  duties  as  clerk  in 
the  office  at  King  George.  Having 
one's  efforts  recognized  is  a  real  in- 
centive to  carry  on  and  try  to  do 
better. 

When  I  was  offered  a  little  12- 
hour-a-week  job  back  in  July  1949, 
I  did  not  know  such  a  thing  as 
Selective  Service  even  existed,  or 
its  purpose.  My  only  thought  was 
for  a  little  needed  financial  help  for 
my  children  and  something  to  divert 
my  thoughts  from  the  trouble  which 
had  come  into  my  life.  It  has  ful- 
filled both.  I  have  not  only  bene- 
fited personally,  making  many  new 
friends,  etc.,  but  when  a  job  deals 
with  human  life  there  is  a  different 
feeling.  I  have  prayed  so  many 
times  that  God  would  return  safely 
the  boys  who  were  inducted  from 
this  board.  To  my  knowledge  only 
one  was  lost.  Also  the  thought  that 
you  are  doing  a  small  part  in  trying 
to  save  your  country  from  destruc- 
tion makes  you  try  to  do  your  best. 
I  consider  it  a  privilege  to  be  with 
such  an  organization. 

Thanking  you  again,  and  with 
best  wishes, 

EVELYN  B.  CLIFT, 

L.  B.  54— VA. 


To:  General  Lewis  B.  Hershey 

Acknowledgment,  with  thanks,  is 
made  of  the  recognition  provided  me 
by  the  issuance  of  a  Certificate  of 
Award  and  a  check  for  my  contri- 
bution of  a  suggestion  to  improve 
our  operation  throughout  the 
Nation. 

The  recognition  extended  for  this 
service  is  most  gratifying  to  me  and 
the  certificate  will  find  a  top  place 
in  my  office  and  will  be  a  source  of 
much  satisfaction  in  the  years  to 
come.    I  shall  always  treasure  it. 

On  November  4,  1954,  witnessed 
by  the  entire  State  staff  of  Pennsyl- 
vania State  Headquarters,  presen- 
tation of  the  award  and  the  check, 
with  appropriate  ceremony,  was 
made  by  Col.  Henry  M.  Gross,  State 
Director. 

Through  the  years  I  have  ever 
enjoyed  my  association  with  the 
splendid  men  in  Pennsylvania  and 
in  our  Nation  who  have  given  freely 
of  their  time  and  effort  to  insure  a 
successful  administration  of  the 
greatest  undertaking  in  our  Na- 
tion's history.  The  effort,  at  times, 
has  been  most  difficult  and  trying, 
and  the  sacrifices  great:  but  I 
hasten  to  advise  you  that  the 
achievements,  a  matter  of  record, 
has  made  the  work,  not  a  task,  but 
just  so  much  fun.  This  award  adds 
greatly  to  the  fun  I  have  known. 

Again  I  express  my  appreciation 
for  your  splendid  gesture  and  may 
I  assure  you  of  my  continued  appli- 
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Eight  of  Ten  Sons 
Have  Been  in  Service 

Mrs.  Katie  Rebsom  of  Grassy 
Butte,  McKenzie  County,  widowed 
in  1936,  has  raised  a  family  of  10 
boys  and  4  girls.  Of  these  10  boys, 
8  have  to  date  seen  service.  The 
two  remaining  boys  are  just  16 
and  17  and  because  of  the  family 
history  there  is  little  doubt  that 
these  two  will  also  see  service. 

Ralph,  George,  and  Harold  were 
in  World  War  II.  The  local  board 
now  has  in  their  files  DD  Forms  53 
for  John,  Fritz,  Joseph,  Donald, 
and  Nick,  who  separated  but  has 
now  reenlisted.  Fritz  has  been  re- 
ported missing  in  action  in  Korea. 
This  is  the  first  casualty  indicated 
in  this  family. 


LBM  No.  55 

Local  Board  Memorandum  No.  55, 
issued  March  22, 1954,  requires  that 
the  Local  Board  at  least  once  a 
year  shall  review  the  file  of  every 
registrant  who  has  been  classified 
in  an  exempt  or  deferred  class, 
other  than  Class  V-A. 


It  is  not  the  policy  nor  the  intent 
of  National  Headquarters  that  a 
registrant  be  placed  in  Class  I-S 
and  this  classification  thus  ex- 
pended before  he  is  eligible  for  or 
given  classification  in  Class  II-S. 


Local  Board  No.  120,  Milan,  Mo., 
reports  that  their  clerk,  Mrs. 
Blanche  Morris,  sent  her  two  sons 
for  induction  during  the  year  1954. 
Glenn  B.  Morris  entered  the  Army 
in  May,  and  John  D.  Morris,  a  vol- 
unteer, was  sworn  in  on  October  12. 


"I  received  my  questionnaire  on 
Jan.  11.  Unfortunately,  before  I 
could  get  it,  my  niece  did.  Could 
you  please  send  me  another  ques- 
tionnaire?" 

cation  and  loyalty. 

MICHAEL  J.  EGAN, 

Field  Supervisor,  Pa. 


Dear  General  Hershey: 

On  Tuesday,  November  the  9th, 
our  Deputy  State  Director,  Col. 
James  S.  Jones,  Jr.,  presented  my 
Certificate  of  Award  and  $50  cash 
award  for  acceptance  by  the  sys- 
tem of  my  suggestion  dated  Febru- 
ary 5,  1954,  as  referred  to  in  your 
letter  of  September  24,  1954. 

The  presentation  of  the  award 
with  honor  and  tribute  paid  by  the 
Selective  Service  System,  and  our 
local  board,  has  made  me  very 
happy  indeed. 

With  the  greatest  of  pleasure  I 
accepted  the  award  which  has 
prompted  my  interest  in  future  in- 
novations and  a  desire  to  work 
more  diligently  in  the  interest  of 
Selective  Service. 

I  wish  to  express  my  deep  appre- 
ciation and  thanks  to  each  indi- 
vidual who  participated  in  the  ac- 
ceptance and  presentation  of  my 
most  thrilling  award. 

Most  respectfully  yours, 
(Miss)  Helen  I.  Fowler, 
Carroll  County  Local  Board  No.  24, 
Virginia. 


SELECTIVE  SERVICE 


January  19!( 


Treaty  vs.  Act  A  Job  Well  Done      Suggestions  Pay  Off      Fire  No  Obstacle 


Failure  of  a  "treaty  alien"  to  be 
inducted  could  not  be  excused  by 
claiming  the  benefits  of  the  regu- 
lations or  of  a  local  board  memo- 
randum where  the  1951  amend- 
ments do  not  permit  their  applica- 
tion, and  the  offending  alien  may 
be  convicted  for  his  violation. 

Such  is  the  substance  of  an  opin- 
ion by  Judge  Robert  C.  Bell,  sitting 
in  St.  Paul,  Minn.,  in  the  trial  of 
Edwin  Feliks  Gredzens,  whom  he 
convicted  of  induction  failure. 

This  decision  adds  strength  to  the 
Rumsa  case,  recently  decided  by  the 
Court  of  Appeals  in  the  Seventh 
Circuit  to  such  degree  as  to  cause 
the  Government  departments  and 
agencies  to  review  policy  with  re- 
spect to  treaty  aliens. 

The  decision  affects  only  those 
aliens  who  were  admitted  for  per- 
manent residence. 

Gredzens  has  resided  in  Minne- 
sota since  1950.  He  registered,  was 
classified  I-A,  and  upon  being  or- 
dered to  report  for  induction  he 
refused  to  report.  In  defense  he 
claimed  exemption  under  a  1928 
treaty.  It  was  conceded  that  the 
terms  of  the  treaty  itself  would 
have  served  to  exempt  him  were 
the  treaty  not  "amended"  by  the 
Universal  Military  Training  and 
Service  Act,  as  amended. 

"The  jurisdiction  of  the  Selective 
Service  System  to  classify  the  de- 
fendant I-A,"  the  court  said,  "and 
to  order  him  to  report  for  induc- 
tion depends  upon  whether  the  laws 
established  by  the  treaty  with 
Latvia  were  amended  or  abrogated 
by  subsequently  enacted  statutes." 

The  court  outlined  the  develop- 
ment of  sections  4  (a)  and  6  (a) 
into  their  present  form  and  empha- 
sized the  1951  amendment  to  6  (a) 
which  requires  that  aliens  ad- 
mitted for  permanent  residence 
shall  not  be  exempted.  The  court 
noted  that  section  17  (a)  originally 
suspended,  and  presently  repeals  to 
the  extent  of  such  conflict,  all  laws 
and  narts  of  laws  in  conflict  with 
the  UMT&S  Act. 

"Obviously,"  the  court  said,  "if  a 
treaty  provides  one  thing  and  an 
act  of  Congress  provides  another, 
one  or  the  other  must  yield." 

An  element  of  the  decision  was 
recognition  by  the  court  that  Con- 
gress "clearly  expressed"  its  pur- 
pose to  abrogate  such  treaties  as 
that  with  Latvia. 

Local  Board  Memorandum  No. 
39,  insofar  as  it  was  intended  to 
apply  to  the  case  under  considera- 
tion, failed  to  stand  up,  nor  did  it 
help  the  registrant  to  assert  that 
his  reliance  upon  such  memoran- 
dum or  even  upon  the  regulations 
should  immunize  him  from  convic- 
tion for  a  crime.  "While  the  law, 
and  not  void  regulations  govern," 
the  court  said,  "it  seems  well  to 
point  out  that  in  this  case  the  de- 
fendant was  notified  of  his  classifi- 
cation of  I-A  by  the  Selective  Serv- 
ice System  local  board,  and  later  of 
his  classification  of  I-A  by  the 
Selective  Service  System  appeal 
board,  and  received  the  written 
order  to  report  for  induction  is- 
sued by  the  Selective  Service  Sys- 
tem local  board.  It  is  clear  that  he 
had  been  informed  by  the  Selective 
Service  System,  and  knew  that  his 
obligation  was  to  report  as  ordered, 
and  that  failure  to  so  report  was 


Eric  Johnson,  Clerk  of  Fillmore 
County  Local  Board  No.  32,  Ge- 
neva, Nebr.,  is  pictured  receiving 
from  Maj.  Gen.  Guy  N.  Henninger, 
State  Director  of  Selective  Service, 
a  Certificate  of  Award  from  Se- 
lective Service  National  Headquar- 
ters which  was  issued  to  him  for 
suggestions  designed  to  make  the 
operation  of  Selective  Service  more 
efficient  and  more  economical.  Mr. 
Johnson  has  been  clerk  of  the  Se- 
lective Service  local  board  in 
Geneva  throughout  the  operation 
of  the  current  act  and  was  clerk 
of  that  local  board  from  June  28, 
1941,  until  the  end  of  World  War  II. 
General  Henninger,  in  presenting 
the  Certificate  of  Award,  expressed 
his  appreciation  and  that  of  Maj. 
Gen.  Lewis  B.  Hershey,  National 
Director,  for  the  interest  Mr. 
Johnson  has  shown  in  the  work. 

a  criminal  offense." 

Another  ground  urged  to  support 
conviction  was  considered  by  the 
court  in  the  following  language: 
"The  Government  contends,  and 
perhaps  correctly,  that  as  the  de- 
fendant had  not  reported  for  induc- 
tion, he  had  not  exhausted  his  ad- 
ministrative remedies  and  there- 
fore was  not  entitled  to  question 
the  jurisdiction  of  the  Selective 
Service  System  in  classifying  the 
defendant  for  service  .  .  .  and  in 
ordering  him  to  report." 


Cash  awards  have  been  made  by 
the  Efficiency  Awards  Committee 
to  five  additional  Selective  Service 
employees  whose  suggestions  have 
resulted  in  more  efficient  operation 
and  in  a  savings  to  the  Government. 

Those  receiving  the  cash  awards 
were:  Miss  June  Todd,  Clerk,  State 
Headquarters,  Sacramento,  Cali- 
fornia; Miss  Rose  H.  Smithson, 
Clerk,  LB  39,  Springfield,  Missouri; 
Miss  Helen  I.  Fowler,  Clerk,  LB  24, 
Hillsville,  Virginia;  Miss  Sara  P. 
McLendon,  Clerk,  LB  4,  Wadesboro, 
North  Carolina;  Mr.  Michael  J. 
Egan,  Field  Division,  State  Head- 
quarters, Harrisburg,  Pennsyl- 
vania. 

In  addition  to  the  cash  awards, 
Certificates  of  Adoption  (Long 
Form)  have  been  awarded  to  the 
following  four  employees  of  the 
System:  Mrs.  Grace  E.  Arnold, 
Clerk,  LB  6,  Lamar,  Missouri;  Mr. 
Denis  H.  O'Brien,  Clerk,  LB  56, 
Billings,  Montana;  Mrs.  Ena  Mc- 
Carthy, Clerk,  LB  68,  Sheboygan, 
Wisconsin;  Colonel  Lloyd  E.  Lily- 
gren,  State  Director,  St.  Paul, 
Minnesota. 

Certificates  of  Improvement  have 
also  been  awarded  to  the  following 
six  employees  of  the  System:  Miss 
N.  Fay  Gordon,  Clerk,  LB  38, 
Springfield,  Missouri;  Miss  Evamae 
Sanborn,  Clerk,  LB  8,  Exeter,  New 
Hampshire;  Mr.  Melvin  Govig, 
Clerk,  State  Headquarters,  Port- 
land, Oregon;  Mr.  Eric  Johnson, 
Clerk,  LB  32,  Geneva,  Nebraska; 
Miss  Frankie  H.  Krenek,  Clerk, 
LB  13,  Bryan,  Texas;  Mrs.  Vivian 
Taylor,  Clerk,  LB  4,  Hackensack, 
New  Jersey. 

The  above  announcement  made 
by  the  Efficiency  Awards  Commit- 
tee brings  to  28  the  number  of  Cash 
Awards,  37  Certificates  of  Adop- 
tion, and  45  Certificates  of  Improve- 
ment presented  to  employees. 

Practically  every  State  Head- 
quarters and  Territorial  Headquar- 
ters have  submitted  suggestions  for 
consideration.  At  the  present  time 
there  are  still  85  suggestions  pend- 
ing before  the  Efficiency  Awards 
Committee. 


(Classification  Picture  November  1,  1954) 


Class 

Total 15,383,339 

I-A  and  I-A-0  Exam- 
ined and  acceptable-        247,716 

I-A    and    I-A-0    Not 

examined 1,286,967 

I-A  and  I-A-0  Induc- 
tion postponed 5,712 

I-S  Statutory  defer- 
ment— High  school...         58,905 

I-S  Statutory  defer- 
ment— College* 2,592 

1-0  Conscientious  ob- 
jector, examined  and 
acceptable— 1,558 

1-0  Conscientious  ob- 
jector, not  examined  2,788 

I-C  (Inducted) 751,178 

I-C  (Enlisted  or  Com- 
missioned)  1,430,765 

I-C  (Discharged) 701,108 

I-C  (Reserve) 999,748 

I-W  (At  Work) 4,538 

I-W  (Released) .___  417 


Class 

I-D  Member  of  Re- 
serve Component*...        305,078 

II-A  Occupational  de- 
ferment (except 
agriculture)* 18,002 

II-A  (Apprentice)*....  6,860 

II-C  Agricultural  de- 
ferment*  50,069 

II-S  Occupational  de- 
ferment (student)*-        162,497 

III-A  Dependency  de- 
ferment*      1,135,994 

IV-A  Completed  Serv- 
ice: Sole  surviving 
son 289,419 

IV-B  Officials* 20 

IV-C  Aliens 9,164 

IV-D  Ministers,  divin- 

itv  students 61,667 

IV-F  Unfit  for  serv- 
ice*      1,961,646 

V— A  Over  age  of  lia- 
bility  - 5,888,931 


eMay  include  some  26  and  over  liable  up  to  35. 
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(Continued  from  page  3) 

knew  what  they  were  after  whi 
they  entered  the  office  (up  a  laddc 
and  through  a  window,  wearir 
smoke  masks  and  with  flashlight! 
because  they  brought  out  the  rigl 
things. 

About  3  a.  m.,  we  gave  up  tl 
vigil,  since  it  was  evident  that  ■? 
would  be  unable  to  gain  entram 
into  the  building  and  also  becaut 
it  was  determined  that  the  coun  , 
of  the  flame  was  being  diverts  ft 
from  our  office. 

At  7  o'clock  in  the  morning  tl  .V 
board  chairman,  a  police  office 
and  I  went  into  the  building  ar. 
unlocked  the  local  board  office  doc 
(not  4  feet  from  this  door  the  buili 
ing  was  in  the  cellar).  We  four, 
the  place  a  shambles — fallen  pla 
ter,  water,  smoke  stains,  and  pil 
of  debris  everywhere.  We  took 
look  at  the  cabinets,  fearful 
opened  one,  and — Eureka — not 
record  lost;  yes,  they  were  bad! 
singed  and  blackened,  some  a  litt 
wet,  but  otherwise  not  damagei 
and  100  percent  salvable. 

I  then  searched  through  the  fil< 
for  the  property  list,  and  after 
cursory  check  I  knew  what  t 
would  need  in  the  way  of  equipmer 
and  supplies;  next  I  sought  a  ne' 
"home,"  and  was  able  to  negotial 
a  most  suitable  space  for  immedial 
occupancy ;  next  I  contacted  a  moi 
ing  concern,  arranged  for  the  re 
moval  and  installation  of  our  equi] 
ment,  and  on  the  night  of  the  22 
we  did  move  by  flashlight;  th; 
same  evening  the  telephone  servic 
was  restored;  services  were  en 
ployed  to  clean  and  polish  the  fui 
niture,  and  all  day  on  Tuesday  thi 
operation  was  in  progress. 

In  the  meantime  I  had  contacte 
the  State  Procurement  Officer,  ac 
"vising  him  of  the  progress  an 
providing  him  with  a  list  of  th 
equipment  needed  and  also  the  suj 
plies  to  be  replaced.  A  truckloa 
as  required  was  delivered  froi 
State  Headquarters  at  about  7  p.  n 
on  the  23d,  and  we  were  again  i 
business  and  ready  to  receive  th 
public  upon  opening  the  office 
the  24th.  We  had  been  out 
business  just  16  working  hours. 

At  first  it  was  felt  that  we  woul 
be  unable  to  restore  normal  opera 
tions  for  a  time  and  that  we  woul 
be  obliged  to  cancel  much  of  th 
action  on  the  local  board  calendai 
but  after  a  day,  from  the  progres 
achieved,  it  was  evident  that  w 
would  not  be  impeded  in  any  waj 
and  the  calls  for  December  2  am 
December  13  could  be  completed  a 
scheduled. 

I  want  to  express  my  apprecia 
tion  to  each  person  who  in  any  wa; 
aided  in  the  quick  and  successfu 
accomplishment  of  an  almost  in 
surmountable  task.  I  am  extremel; 
proud  of  our  personnel,  both  pai< 
and  unpaid,  and  this  experience  i 
but  one  more  grand  evidence  of  th, 
spirit  which  animates  our  Systen 
in  Pennsylvania.  The  example  fur 
nished  bv  our  people  in  Lock  Havei 
is  an  indication  of  what  to  exnec 
from  our  other  coworkers  else 
where. 

On  Wednesday  morning  I  rheckec 
the  office  and.  concluding  that  m; 
mission  had  been  successfully  ac 
complished  there,  left  to  resume  m; 
normal  field  activity. 


o 
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Extension  of 
Selective  Service 

n  January  13,  1955,  the  Presi- 
t  requested  Congress  to  approve 
ilitary  manpower  program  pro- 
ng for  the  extension  of  Selective 
rice,  and  for  the  creation  of  a 
:rve  force  for  use  should  an  ag- 
sor  be  so  unwise  as  to  attack 
country. 

l  his  message  the  President  said 
art: — 

'he  military  security  of  the  Unit- 
States  requires  Armed  Forces, 
>osed  and  alerted  for  instant  ac- 
l  quickly  reinforceable  by  units 
iy  for  mobilization,  assures  an 
quate  pool  of  trained  manpower 
necessary  expansion.  Three  ele- 
lts  are  necessary  to  this  military 
ture — (1)  active  forces  in  the 
ngth  and  effectiveness  neces- 
y  to  meet,  to  repel  and  to  punish 
rst  massive  assault  or  to  conduct 
sser  operation  that  does  not  re- 
re  mobilization;  (2)  reserves  so 
;anized  and  trained  as  units  that 
y  can  be  speedily  mobilized  to 
nforce  the  active  forces  in  com- 
or  to  man  defense  operations  at 
ne;  (3)  an  unorganized  reserve 
)1,  adequate  in  training  and  num- 
B,  to  permit  a  quick  general  mo- 
Szation  of  all  our  military 
ength. 

JJever,  in  peacetime,  have  we 
lieved  this  proper  military  pos- 
:e.  The  penalties  of  our  un- 
idiness  have  been  manifold — in 
asure,  in  blood,  in  the  heartbreak 
a  mighty  nation  buying  time  with 
lives  of  men.  Now,  in  an  un- 
sy  peace,  we  can  and  must  move 
vard  this  proper  posture — at 
erable  cost,  with  due  regard  for 
idition,  without  disruption  of  hu- 
in  plans  or  the  material  economy. 


In  summary,  I  recommend  (1) 
e  present  statutory  provisions  au- 
orizing  the  induction  of  young 
3n  by  the  Selective  Service  System 
r  24  months  of  training  and  serv- 
:,  scheduled  to  expire  July  1, 1955, 
extended  until  July  1,  1959;  (2) 
at  the  existing  special  statutory 
ovisions  authorizing  the  registra- 
>n  and  induction  of  doctors  and 
ntists,  also  scheduled  to  expire  on 
dy  1,  1955,  be  extended  until  July 
'1957;  and  (3)  that  legislation  be 
'iacted  by  the  Congress  to  permit 
e  strengthening  of  the  reserve 
rces  to  meet  essential  mobilization 
quirements. 

The  extension  of  Selective  Serv- 
e  is  necessary  because  experience 
anonstrates  that  active  Armed 
orces  of  the  size  we  must  maintain 
innot  be  raised  by  voluntary  en- 
stments  alone.  The  maximum 
amber  of  volunteers  will  continue 
'  be  the  recruiting  goal  of  the  serv- 
es. But  realistic  estimates  set 
le  probable  ceiling  on  voluntary 
irces,  in  the  present  economic  sit- 
ation,  at  a  million  and  a  half — 
tore  than  1,300,000  men  short  of 

(Continued  on  page  4) 


Governors  and  Selective  Service 


By  Maj.  Gen.  Lewis  B.  Hershey 

Twenty-two  new  Governors  have  taken  office  in  a  like  num- 
ber of  States  since  January  first.  Eleven  Governors  are  be- 
ginning an  additional  term.  One  Governor  was  reelected  after 
having  served  as  Governor  previously.  Since  Selective  Service 
was  established  in  1940,  255  citizens  have  served  as  Governors 
of  the  States,  Territories,  and  the  Commonwealths,  or  as  Com- 
missioners in  the  District  of  Columbia. 

The  Selective  Training  and  Service  Act  of  1940,  the  Selective 
Service  Act  of  1948,  and  the  Universal  Military  Training  and 
Service  Act  of  1951  placed  upon  these  Governors  and  Commis- 
sioners certain  duties  in  relation  to  the  administration  of  the 
Selective  Service  System.  The  1940  Act  provided  only  that 
the  President  would  appoint  local 


and  appeal  board  members  upon  the 
recommendation  of  the  Governors 
or  the  Commissioners.  The  1948 
and  the  1951  Acts  provided  that  in 
addition,  the  Directors  for  the 
States,  Territories,  the  District  of 
Columbia,  and  the  City  of  New 
York  should  be  appointed  by  the 
President  upon  the  recommendation 
of  the  Governors  or  the  Commis- 
sioners. 

Regulations  with  the  force  of  law, 
issued  under  all  the  Acts,  have 
designated  the  Governors  and  the 
Commissioners  of  the  District  of 
Columbia  as  the  head  of  the  Selec- 
tive Service  System  in  their  respec- 
tive States,  Territories,  and  the  Dis- 
trict of  Columbia.  This  relation- 
ship of  the  Governor  of  the  State  to 
the  Federal  Government  is  unique 
and  is  found  in  no  other  Agency  of 
the  Federal  Government. 

The  soundness  of  this  arrange- 
ment has  been  time-tested  success- 
fully. On  the  positive  side  it  has 
been  operated  in  World  War  I, 
when  2,666,867  men  were  inducted 
into  the  Federal  forces;  in  World 
War  II,  when  10,110,103  men  were 
inducted;  and  under  the  Selective 
Service  Act  of  1948  and  the  Univer- 
sal Military  Training  and  Service 
Act  of  1951,  which  period  includes 
the  Korean  mobilization,  when 
1,943,880  men  were  inducted. 

In  addition  to  these  positive 
proofs  of  successful  operation,  the 
War  between  the  States,  both  in  the 
Confederacy  and  in  the  Federal 
Government,  gave  ample  evidence 
of  the  fact  that  systems  of  induct- 
ing men  into  the  Armed  Forces  can 
be  of  the  most  doubtful  value.  Both 
of  these  systems  excluded  the  Gov- 
ernor as  an  integral  part  of  the 
system.  Numerous  difficulties  have 
arisen  when  the  Governor  was  not 
responsible  for  the  operation  of  the 
Federal  system  of  manpower  pro- 
curement within  his  State. 

I  have  always  felt  that  the  lack  of 
success  of  the  compulsive  measures 
of  procuring  manpower  during  the 
War  between  the  States  was  due  in 
no  small  measure  to  the  fact  that 
the  State  Governors  were  not  a  part 
of  the  manpower  procurement  sys- 
tem of  the  Federal  or  Confederate 
governments,   under   the  conscrip- 


tion acts.  Without  legal  responsi- 
bility to  the  general  government  for 
the  procurement  of  men,  it  was  only 
natural  that  they,  as  competitors 
for  manpower,  should  use  their 
powers  when  manpower  became 
scarce  to  carry  out  their  State  man- 
power objectives. 

The  constant  difficulties  experi- 
enced by  the  general  governments, 
1862-1865,  in  their  relationship  to 
the  Governors  of  the  several  States 
are  in  marked  contrast  to  the  ex- 
periences of  World  War  I,  World 
War  II,  and  the  Korean  conflict. 
There  has  never  been  adequate  cre- 
dit given  to  the  Governors  who 
served  during  those  periods.  It  is 
undoubtedly  true  that  there  is  a 
lack  of  understanding  by  the  citi- 
zens in  general.  One  of  the  main 
reasons  for  this  lack  of  knowledge 
of  the  part  played  by  the  Governors 
has  been  the  effectiveness  of  their 
contributions.  There  is  no  question 
that  had  they  failed  in  the  opera- 
tion of  Selective  Service  within 
their  States  the  information  would 
have  been  much  more  widely  dis- 
seminated. 

There  are  many  reasons  why  the 
participation  of  the  Governors  in 
the  operation  of  the  Selective  Serv- 
ice System  has  been  so  universally 
successful.  The  Governor  symbol- 
izes and  personifies  the  State  as  no 
other  can.  The  Selective  Service 
System  gains  the  advantages  of  all 
that  the  Governor  stands  for  in  his 
State  because  he  is  the  Head  of 
the  Selective  Service  System  in  the 
State.  The  Governor  has  material 
means  that  he  can  use  in  order  to  in- 
sure that  unusual  demands,  such  as 
large  registrations,  are  met  in  his 
State.  He  can  appeal  to  the  citi- 
zens of  his  State  to  operate  Selec- 
tive Service  in  their  State  in  a  man- 
ner that  will  equal  or  surpass  simi- 
lar operations  in  other  States.  The 
fact  that  the  Governor  is  the  head 
of  the  Selective  Service  System  in 
his  State  assures  its  citizens  that 
the  operation  of  Selective  Service 
is  not  imposed  upon  them  from 
without,  it  is  their  Selective  Service 
System. 

Much  can  and  should  be  said 
about  the  manner  in  which  the  Gov- 
(Continued  on  page  2) 


Development  of 
Case  Law  in  I— A— O 

The  Court  of  Appeals  for  the 
Seventh  Circuit  has  refused  to  pass 
upon  whether  a  I-A-0  classifica- 
tion for  a  Harshmanite  was  "rea- 
sonable" inasmuch  as  the  Presiden- 
tial Appeal  Board  already  had  de- 
termined the  reasonableness  of 
denying  1-0  and  awarding  I-A-O. 
By  inference  the  court  seemed  to 
think  I-A-0  to  be  apt,  moreover. 

The  court  indicated  it  had  made 
a  thorough  study  of  the  religion  to 
find  that  its  members  had  suffered 
and  withstood  much  abuse  because 
of  their  pacifism.  It  was  the  fact 
that  the  church  membership  had  a 
factory,  products  of  which  went  to 
the  armed  services  for  use  in  the 
war  effort,  which  resulted  in  inter- 
preting and  applying  I-A-O.  It 
was  not  clear  from  the  context  what 
the  product  or  products  were  but 
they  were  variously  referred  to  as 
"supplies"  and  "equipment"  and 
"materiel"  for  the  armed  forces. 

The  court  also  refused  to  con- 
sider the  relative  importance  of  be- 
ing "aloof"  from  the  place  where 
the  supplies  were  to  be  used  in  com- 
bat, intended  to  show  that  the 
Harshmanite  contribution  was  re- 
mote. The  court  favored  letting 
such  a  consideration  be  weighed  by 
the  appropriate  boards  in  the  Selec- 
tive Service  System. 

The  court  indicated  one  further 
item  that  might  have  been  taken 
into  consideration  but  which  seemed 
not  to  have  been  mentioned — profit. 
It  believed  that  a  willingness  to 
profit  from  a  wartime  economy 
tended  to  reduce  the  consistency  of 
the  sect's  beliefs. 

The  case  was  an  appeal  by  Perry 
Bowen  Moore  from  a  conviction  in 
the  Northern  District  of  Illinois  of 
a  charge  of  refusal  of  induction. 
There  was  evidence  to  the  effect  that 
the  local  board  had  been  giving  1-0 
in  similar  cases.  But  appeal  board 
action  in  the  other  cases  had,  in 
part,  inspired  local  board  reclas- 
sification to  conform. 

The  court  of  appeals  made  an 
interesting  characterization  of  the 
appeal  board.  It  is  not  an  "appel- 
late body"  as  used  in  the  judicial 
sense.  Its  classifications  are  its 
own,  and  not  merely  an  "affirm- 
ance" of  local  board  classifications. 
The  appeal  boards  are  "superior 
agencies,"  superior  to  local  boards 
but  agencies  themselves  neverthe- 
less, which  "consider  anew"  each 
application  referred  to  them  "and 
determine,  on  the  basis  of  their  own 
proceedings,  the  appropriate  class 
for  the  affected  registrant."  This 
represents  a  development  of  the  de 
novo  theme  emphasized  in  a  number 
of  leading  cases.  The  court  cau- 
tioned against  being  confused  on 
this  point  simply  because  the  local 
board  deals  directly  with  the  regis- 
trant while  the  appeal  boards  do 
not.  Such  dealings  were  said  to 
include  sending  notices  and  orders. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the 
Bureau  of  the  Budget,  July  19,  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Head- 
quarters and  other  components  of  the  Selective  Service  System.  However, 
nothing  contained  herein  may  be  accepted  as  modifying  or  enlarging  pro- 
visions of  the  Universal  Military  Training  and  Service  Act,  as  amended, 
or  any  other  Acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison  and 
Public  Information,  National  Headquarters,  Selective  Service  System, 
451  Indiana  Avenue  NW.,  Washington  25,  D.  C. 


Official  Notices 


GI  Benefits  End 

By  proclamation  the  President 
established  the  date  January  31, 
1955,  as  the  end  of  the  period  of 
eligibility  for  many  veterans'  bene- 
fits. Those  benefits  affected  by  the 
President's  proclamation  are  educa- 
tion, training  and  loans  under  the 
Korean  GI  Bill;  vocational  rehabili- 
tation for  the  disabled;  compensa- 
tion and  pension  for  living  veterans 
and  for  dependents  of  deceased 
veterans;  medical,  hospital,  domi- 
ciliary, and  burial  benefits;  auto- 
mobiles for  the  seriously  disabled, 
and  benefits  for  certain  inductees. 

Briefly,  the  effect  on  each  is  as 
follows : 

EDUCATION  AND  TRAIN- 
ING UNDER  THE  KOREAN  GI 
BILL. — The  proclamation  sets  Jan- 
uary 31,  1955,  as  the  last  day  of 
the  Korean  conflict  period  during 
which  those  in  service  may  earn 
entitlement  to  education  or  train- 
ing. The  Korean  conflict  period 
began  June  27,  1950. 

Those  entering  service  AFTER 
January  31,  1955,  will  NOT  be  en- 
titled to  education  or  training  under 
the  Korean  GI  Bill  when  they  leave 
service. 

As  a  result  of  the  proclamation, 
the  end  of  the  Korean  GI  Bill  edu- 
cation and  training  program  for 
eligible  veterans  will  be  January 
31,  1963,  or  eight  years  after  dis- 
charge or  release  from  active  serv- 
ice, whichever  is  earlier.  Eligible 
veterans  may  NOT  receive  further 
training  beyond  those  dates. 

The  provision  of  the  Korean  GI 
Bill  that  veterans  must  START 
education  or  training  within  three 
years  after  discharge  or  release 
from  active  service  is  NOT  changed 
by  the  proclamation.  Eligible  vet- 
erans who  fail  to  begin  training  or 
education  within  that  period  will 
lose  further  entitlement  to  this 
benefit. 

HOME,  FARM,  OR  BUSINESS 
LOANS  UNDER  THE  KOREAN 
GI  BILL. — The  proclamation  estab- 
lishes January  31,  1955,  as  the  last 
day  of  the  Korean  conflict  period 
when  the  necessary  period  of  serv- 
ice may  begin  for  entitlement  to 
guaranteed,  insured  or  direct  GI 
loans. 

Those  entering  service  AFTER 
January  31,  1955,  will  NOT  be  able 
to  establish  entitlement  to  guaran- 
teed, insured  or  direct  GI  loans 
when  they  leave  service. 

The  effect  of  the  proclamation 
sets  January  31,  1965,  as  the  end 
of  the  GI  loan  program  for  eligible 
Korean  conflict  veterans.  Thus,  the 
guaranty  or  insurance  of  GI  loans 
will  NOT  be  available  on  loans 
made  to  veterans  AFTER  that  date. 

VOCATIONAL  REHABILITA- 
TION FOR  THE  DISABLED.— 
The  proclamation  establishes  Jan- 
uary 31,  1955,  as  the  last  day  of 
the   Korean  conflict  period  during 


which  those  in  service  may  be- 
come eligible  for  vocational  reha- 
bilitation. 

Those  so  seriously  disabled  in 
service  on  or  before  January  31, 
1955,  as  to  require  vocational  re- 
habilitation in  order  to  overcome 
their  handicaps  WILL  establish 
eligibility;  but  those  so  disabled 
AFTER  that  date  WILL  NOT  be 
entitled  to  vocational  rehabilitation. 

As  a  result  of  the  proclamation, 
the  end  of  the  vocational  rehabili- 
tation program  for  eligible  vet- 
erans will  be  January  31,  1964,  or 
nine  years  after  discharge  or  re- 
lease from  active  service,  whichever 
is  earlier. 

No  training  may  be  provided  be- 
yond those  dates  except  for  certain 
hardship  cases  which,  under  the 
law,  are  granted  an  additional  four 
years  in  which  to  train. 

COMPENSATION  OR  PEN- 
SION.— The  proclamation  sets  Jan- 
uary 31,  1955,  as  the  last  day  of  the 
Korean  conflict  period  during  which 
those  in  service  may  acquire  en- 
titlement to  compensation  for 
service-connected  disabilities  on  the 
same  basis  as  World  War  II  vet- 
erans. The  Korean  conflict  began 
June  27,  1950. 

Those  who  suffer  disabilities  in 
service  AFTER  January  31,  1955, 
must  be  paid  compensation  at 
peacetime  rates  which  are  80  per- 
cent of  the  wartime  rates.  How- 
ever, if  the  disabilities  are  incurred 
after  that  date  as  a  result  of  extra 
hazardous  service,  the  wartime 
rates  are  payable. 

January  31,  1955,  also  is  the  last 
day  of  the  Korean  conflict  period 
during  which  those  in  service  may 
become  entitled  to  wartime  vet- 
erans' pension  for  non-service- 
connected  disabilities  of  a  total  and 
permanent  nature.  Persons  enter- 
ing service  AFTER  January  31, 
1955,  will  NOT  be  eligible  for  such 
pension  when  they  leave  service. 

Death  compensation  at  wartime 
rates  may  be  paid  to  the  widow, 
children,  and  dependent  parents  of 
otherwise  eligible  Korean  conflict 
veterans  who  die  of  service-con- 
nected disabilities  incurred  in  active 
service  on  or  before  January  31, 
1955. 

For  death  from  service-connected 
disabilities  incurred  AFTER  Jan- 
uary 31,  1955,  compensation  may 
be  payable  to  otherwise  eligible 
widows,  children,  and  dependent 
parents  of  the  deceased  veteran  at 
peacetime  rates,  which  are  80  per- 
cent of  the  wartime  death  compen- 
sation rates.  However,  should 
these  disabilities  be  incurred  under 
extra  hazardous  conditions  after 
January  31,  1955,  the  wartime  rates 
would  be  payable. 

Death  pension  may  be  payable 
to  widows  and  children  of  deceased 
Korean  conflict  veterans  with  the 
required  service  on  or  before  Jan- 
uary 31,  1955,  providing  the  vet- 


December  22,  1954  —  Operations 
Bulletin  No.  119,  as  amended, 
Subject:  "Postponement  of  In- 
duction for  Certain  Alien  Regis- 
trants," which  was  amended  to 
provide  that  the  certification  of 
the  registrant's  military  service 
is  to  be  forwarded  to  the  Depart- 
ment of  State  through  his  coun- 
try's diplomatic  mission  in 
Washington,  D.  C. 

January  7,  1955— Packet  No.  49  of 
the  Selective  Service  Regulations, 
containing  corrected  pages  of 
Parts  1613,  1617,  and  1621  to 
reflect  the  provisions  of  Amend- 
ments Nos.  57,  58,  and  59  of  the 
regulations. 

erans  were  receiving  or  entitled  to 
receive  compensation  or  retire- 
ment pay  for  service-connected 
disabilities,  or,  at  time  of  death,  had 
a  definitely  ascertainable  service- 
connected  disability. 

Dependents  of  deceased  veterans 
who  entered  service  AFTER  Jan- 
uary 31,  1955,  will  NOT  be  en- 
titled to  pension  for  non-service- 
connected  death. 

MEDICAL,  HOSPITAL,  AND 
DOMICILIARY  BENEFITS.— The 
proclamation  sets  January  31, 
1955,  as  the  last  day  of  the  Korean 
conflict  period  during  which  those 
in  active  service  may  establish  en- 
titlement, after  discharge,  to  VA 
hospitalization  or  domiciliary  care 
for  non-service-connected  disabili- 
ties on  the  same  basis  as  wartime 
veterans. 

Those  entering  service  AFTER 
January  31,  1955,  will  be  entitled 
to  VA  hospitalization  or  domi- 
ciliary care  only  if  they  are  dis- 
charged for  disabilities  incurred  in 
service  in  line  of  duty  or  if  they  are 
receiving  VA  compensation  for 
service-connected  disabilities.  In 
addition,  to  be  entitled  to  domi- 
ciliary care,  they  must  be  incapaci- 
tated from  earning  a  living  and 
have  no  adequate  means  of  support. 

Those  entering  service  AFTER 
January  31,  1955,  may  establish 
eligibility  for  outpatient  medical 
and  dental  care  if  they  are  dis- 
charged for  disabilities  incurred  in 
line  of  duty  or  if  they  are  receiving 
VA  compensation  for  service-con- 
nected disabilities,  provided  they 
meet  all  other  specified  eligibility 
requirements. 

BURIAL  BENEFITS.— Two  bur- 
ial benefits  administered  by  VA  are 
affected  by  the  proclamation. 

One  provides  for  reimbursement 
of  burial  expenses  in  a  sum  not  to 
exceed  $150  to  the  person  who  de- 
frays such  expenses  for  an  eligible 
wartime  or  Korean  conflict  deceased 
veteran. 

The  proclamation  sets  January 
31,  1955,  as  the  last  day  of  the 
Korean  conflict  period  during  which 
those  in  service  may  earn  entitle- 
ment to  this  benefit  on  the  same 
basis  as  wartime  veterans.  The 
Korean  conflict  period  began  June 
27,  1950. 

Those  entering  service  after  Jan- 
uary 31,  1955,  become  peacetime 
veterans  after  discharge  or  separa- 
tion from  active  service.  Upon 
their  death,  the  $150  may  be  paid 
to  the  person  who  defrayed  the 
burial  expenses  only  if  the  veterans 
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were   in    receipt    of   compensate  1 
at  time  of  death  or  had  been  di 
charged  or  retired  from  active  ser 
ice  for  disability  incurred  in  line 
duty. 

The  other  VA  burial  benefit  a 
fected  by  the  proclamation  is' 
burial  flag  to  drape  the  casket 
an  eligible  deceased  veteran  ai 
then  presented  to  the  next  of  k 
after  burial. 

The  proclamation  sets  Janua 
31,  1955,  as  the  last  day  of  f 
Korean  conflict  period  during  whi 
those  in  service  may  acquire  elig 
bility  for  a  burial  flag  on  the  sai 
basis  as  wartime  veterans. 

Those  entering  service  AFTI 
January  31,  1955,  will  becoi 
peacetime  veterans  when  they  lea 
service.  Peacetime  veterans  m 
be  eligible  for  a  burial  flag  if  th 
served  at  least  one  enlistment 
were  discharged  from  active  sei 
ice  for  a  disability  incurred  in  UJ 
of  duty. 

AUTOMOBILES  FOR  THE  S 
RIOUSLY  DISABLED.  — Kore 
conflict  veterans  who  suffer  loss 
permanent  loss  of  use  of  one 
both  hands  or  feet  or  permane 
impairment  of  vision  of  both  ej 
as  a  result  of  service  on  or  befc 
January  31,  1955,  the  date  set 
the  proclamation,  may  be  eligi 
for  an  amount  not  to  exceed  $1,6 
toward  the  purchase  of  an  au 
mobile  or  other  conveyance,  inch 
ing  special  appliances. 

Those  who  suffer  such  disabilit 
as  a  result  of  active  service  AFT] 
January  31,  1955,  will  NOT  be 
titled    to    this   benefit    when    tl 
leave  service. 

BENEFITS  FOR  INDUCTEI 
ETC. — The  proclamation  sets  J, 
uary  31,  1955,  as  the  last  day 
the  Korean  conflict  period  duri 
which  inductees,  etc.,  who  did  i 
enter  on  active-duty  status  may 
eligible  for  certain  benefits.  ] 
pendents  also  are  included  in 
stipulation  for  death  benefits. 

The  law  provides  that  any  per, 
who  on  or  after  June  27,  1950,  s 
fers  a  disability  in  line  of  duty  ( 
the  result  of  his  or  her  own  misc 
duct)  while  en  route  under  ord 
to  report  to  a  place  for  final  acce 
ance,  induction,  or  entry  upon 
tive  duty,  or  while  at  such  place 
en  route  home,  shall  be  conside 
to  have  incurred  such  disability 
the  active  military  or  naval  serv 

The  benefits  provided  such  p 
sons  are  compensation  for  servi 
connected  disabilities  or  death 
suiting     from     these     disabiliti 
hospital  and  domiciliary  care, 
out-patient     treatment     for     : 
disabilities. 

Inductees  who  suffer  such  di 
bilities  AFTER  January  31,  19 
will  NOT  be  entitled  to  the  bene! 
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Governors 

(Continued  from  page  1) 
ernors  and  the   Commissioners 
the  District  of  Columbia  have  opj 
ated  the  Selective  Service  Systei 
the   States,   Territories,   the   C( 
monwealths,  and  the  District  of 
lumbia  during  the  past  15  ye: 
Enough  will  not  be  said,  but 
those  who  may  seek  examples 
high-minded  statesmanlike  cond 
in  public  office,  I  commend  to  th 
a  study  of  the  part  played  by 
Governors  in  the  operation  of 
Selective  Service  System. 
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elective  Service  in 
ie"Sunshiiie  State" 

following  our  usual  editorial  policy, 
ll  space  and  time  will  be  graiUed  Cali- 
in  the  next  issue  of  this  paper.] 

•Morida  is  the  southeastern 
ner  State  of  the  United  States, 
y  West,  it's  southernmost  city, 
some  600  miles  South  of  the 
ithern  boundary  of  the  State  of 
lifornia.  It  has  a  water  area  of 
05  square  miles,  and  a  land  area 
54,861  square  miles. 
The  Sunshine  State,  as  it  is  com- 
ply referred  to,  is  blessed  with 
abundance  of  sunshine,  and  a 
Id  year  round  climate.  The  soil 
fertile,  producing  a  variety  of 
itinuous  crops.  Our  terrain  is 
t,  completely  devoid  of  moun- 
ns;  the  highest  known  natural 
int  is  a  hill  of  345  feet,  near 
kewood,  in  northern  Walton 
unty. 

The  population  of  Florida  is  esti- 
ited  to  be  3,500,000.  It  is  the 
test  growing  State  east  of  the 
cky  Mountains.  Within  it's  long 
ast  lie  vast  resources,  which  are 
ly  now  beginning  to  be  tapped, 
de  lands  for  which  more  and  more 
uitful  uses  are  being  discovered, 
iustrial  sites  whose  geographical 
climatic  advantages  are  only 
esently  being  computed  and  ex- 
oited. 

There  are  65  local  boards  oper- 
ing  in  the  67  Counties  of  the 
ate.  The  most  populous  county — 
ade,  has  9  local  boards,  the  great- 
t  number  of  any  county.  We  have 
I  intercounty  local  boards. 
Twenty-seven  of  our  local  boards 
erate  on  part-time  schedules.  Our 
nallest  board,  located  in  De  Soto 
Dunty,  has  852  registrants.  Our 
,rgest  local  board  is  Number  20, 
cated  in  Duval  County,  which  has 
i,186  registrants. 
Travel  within  our  State  is  not  the 
roblem  it  is  in  some  other  States, 
fhile  the  distance  from  Pensacola 
i  Key  West  is  approximately  800 
dies,  we  are  fortunate  in  hav- 
pg  good  roads,  rail,  bus,  and  air 
diedules. 
All  States  have  their  problems, 
nd  Florida  is  not  an  exception.  As 
ur  State  is  a  mecca  for  tourists, 
e  have  to  process  a  large  number 
f  out-of-State  registrants  trans- 
srred  for  physical  examination  or 
lduction.  The  alien  registrant, 
ligrant  farm  workers,  eonscien- 
;ous  objectors,  all  add  to  our  prob- 
ans.  We  also  have  the  registrant 
'ho  is  in  favor  of  Selective  Serv- 
se,  and  believes  it  is  the  duty  of 
rery  youth  to  serve;  what  he  ac- 
lally  means  is,  every  youth  except 
imself.  He  professes  to  be  willing 
)  serve,  but  not  just  now.  He  be- 
eves he  will  be  more  valuable  at 
jme  future  date  to  the  Armed 
'orces.  The  future  date  he  has  in 
lind,  if  truthfully  answered,  would 
B  the  day  following  the  expiration 
f  the  Act. 

Our  local  and  appeal  board  mem- 
ers  and  clerks  are  the  bulwark  of 
ur  organization.  To  them,  and 
le  other  uncompensated  personnel, 
re  are  forever  grateful.  They  re- 
use to  permit  us  to  confuse  them 
ith  our  directives,  which  some- 
toes  may  be  considered  volumi- 
ous  and  ambiguous.  They  can  al- 
rays  be  depended  upon  to  use  good 
Id  common  sense  and  logic  in  their 
jcisions. 


SELECTIVE  SERVICE 

Things  I  Never  Would  Have 
Learned  At  Home 

(The  following  article  by  William  C.  Menninger,  M.  D.,  appeared  in  the  Reader's  Digest 
in  November  195i,  and  is  reprinted  here  with  the  permission  of  that  publication.  Reprints 
of  this  article  are  available  from  the  Reader's  Digest  at  the  following  prices:   100  copies 
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Since  1940,  when  this  Nation  enacted  the  first  peacetime  conscription 
law  in  its  history,  22  million  young  men  have  served  in  the  Armed  Forces. 
From  now  into  the  unseen  future  each  fit  youngster  will  probably  spend 
two  years  on  active  duty.  To  find  out  what  this  experience  means  The 
Reader's  Digest  asked  the  Gallup  Institute  of  Public  Opinion  to  interview 
a  sample  of  ex-GIs.     The  findings  are  heartening  and  significant. 

The  results  of  a  poll  of  young  veterans  should  encourage  prospective 
draftees  and  their  families. 

A  great  majority  of  the  young  veterans  polled — 79  percent — report  that 
they  gained  numerous  benefits  from  their  service.  Most  of  these  were 
"things  I  never  would  have  learned  at  home."  Taken  from  familiar  sur- 
roundings and  suddenly  placed  on  their  own  two  feet,  many  young  men 
saw  the  world  and  their  relationship  to  people  in  new  perspective. 

Draftees  passing  through  a  reception  center  peel  off  more  than  their 
street  clothes.  They  are  bared  psychologically  as  well — stripped  of  fam- 
ily, friends,  and  habits  which  have  supported  them  from  childhood.  As 
one  recruit  put  it,  "Brother,  this  is  a  long  way  from  home!" 

The  abruptness  of  the  change  is  hard  to  appreciate;  the  unfamiliar 
surroundings,  the  lack  of  privacy,  occasional  physical  exhaustion,  tedious 
chores,  the  galling  demands  of  seemingly  petty  but  omnipotent  authority. 
These  are  especially  keenly  felt  during  the  first  rude  weeks  of  basic 
training. 

But  the  result,  in  the  opinion  of  most  of  those  who  have  taken  this 
compulsory  civilian-into-soldier  cram-course  is  distinctly  worthwhile. 
For  example,  76  percent  of  the  men  interviewed  said  they  came  out  with 
greater  self-confidence  than  they  had  before. 

"It  grew  me  up  right  out  of  high  school,"  says  one  veteran.  Others 
report:  "The  discipline  makes  you  learn  to  take  care  of  yourself,  be  your 
own  judge  instead  of  running  to  your  folks  all  the  time."  ...  "I  was  hot- 
headed to  start  but  they  cooled  me  down."  .  .  .  "It  puts  a  young  fellow 
on  his  own  and  makes  a  man  of  him." 

To  go  through  the  mill,  and  to  come  out  feeling  that  he  has  really  grown 
in  stature,  equips  an  individual  for  more  effective  living.  It  gives  him 
an  insurance  policy  on  which  he  can  draw  to  face  future  challenges,  for  a 
person's  ability  to  get  along  with  others  largely  determines  his  happiness 
and  effectiveness.  The  majority  of  individuals  fired  from  jobs  lose  them 
because  they  can't  get  along  with  people. 

One  of  the  greatest  opportunities  in  the  melting  pot  of  the  military 
forces  is  to  learn  how  to  live  with  others.  Most  veterans  questioned  be- 
lieve this  is  one  of  the  most  valuable  lessons.  "I  had  never  left  home 
much  before,  and  meeting  people  from  all  over  the  country  certainly 
broadened  my  thinking." 

.  .  .  "Live  with  a  bunch  of  men  and  you  find  your  place  quick."  ...  "I 
learned  how  the  other  fellow  lived." 

As  a  result  of  their  experience  78  percent  felt  that  they  became  more 
considerate  of  others.  "It  improved  my  attitude  toward  people."  .  .  . 
"The  guys  you  think  aren't  good  guys  sometimes  turn  out  to  be  the  best." 
.  .  .  "People  of  different  faiths  got  to  be  friends  of  mine  regardless." 

There  are  few  "lone  wolf"  jobs  in  the  service;  84  percent  of  the  veterans 
interviewed  felt  that  their  experience  had  increased  their  ability  to  work 
with  other  men.  They  reported  that  the  process  included  "discipline," 
"learning  to  take  orders,"  and  "learning  to  get  to  work  promptly." 

Many  veterans  reported  that  the  opportunity  to  advance  and  become 
leaders  had  been  a  valuable  experience.  "You  learn  how  to  handle  groups 
of  men."  .  .  .  "It  gave  me  opportunity  to  carry  responsibility  that  I 
never  had  in  civilian  life." 

Of  the  specific  advantages  of  service  life,  25  percent  of  the  veterans 
gave  first  place  to  the  educational  and  job-training  opportunities.  Fifteen 
percent  were  making  direct  use  of  service-acquired  skills  in  their  present 
jobs.  About  as  many  more  cited  general  overall  improvement  in  abilities. 
"I  got  my  experience  as  a  radio  operator  in  the  Navy,"  says  a  38-year-old 
radio  and  telephone  engineer.  "I  learned  public  speaking,"  says  an  ex-Air 
Force  sergeant,  42,  who  is  now  sales  manager  of  a  large  department  store. 

"I  finished  my  high-school  education  while  overseas,"  says  an  ex-Army 
sergeant.  Last  year  82,800  students  of  "operation  Bootstrap" — working 
during  off-duty  hours  in  courses  offered  in  all  branches  of  the  Armed 
Forces — completed  their  high  schooling  successfully.  Since  only  60  per- 
cent of  today's  inductees  are  high-school  graduates,  the  Defense  Depart- 
ment expects  the  figures  to  increase  in  coming  years. 

One  illuminating  finding  of  the  Digest's  survey  was  the  attitude  of 
Negro  veterans  toward  service  life.  To  the  overwhelming  majority  it 
opened  up  new  horizons.  Twice  as  many  Negro  as  white  veterans  con- 
sider themselves  "farther  ahead"  as  a  result.  An  astonishing  92  percent 
feel  their  service  was  enriching  and  rewarding. 

The  opportunity  to  live  in  a  different  community  or  a  different  culture 
broadens  a  man's  perspective.  A  quarter  of  the  veterans  named  "travel" 
as  a  prime  benefit.  During  the  last  World  War  and  the  Korean  War, 
millions  of  young  Americans  saw  many  parts  of  the  globe.  Even  the 
experience  of  a  Kansan  spending  a  year  in  a  camp  in  Virginia  gives  him 
a  new  point  of  view. 

Today  only  51  percent  of  the  Army's  inductees  are  serving  overseas. 
But  usually  a  serviceman  is  transferred  from  one  locality  to  another  at 
( Continued  on  page  4 ) 
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Selective  Service  in  the 
Northwest  Corner 

WASHINGTON,  the  Evergreen 
State,  the  State  named  after  the 
Father  of  our  Country!  Situated 
in  the  northwest  corner  of  the 
United  States,  it  is  bounded  on  the 
north  by  the  Dominion  of  Canada 
and  on  the  west  by  the  broad,  blue 
Pacific.  A  member  of  the  sister- 
hood of  States  since  1889,  Wash- 
ington is  a  vast  territory  of  68,192 
square  miles  (of  which  1,406  square 
miles  consist  of  inland  waterways). 
It  is  a  land  of  snow-capped  peaks 
(glacier-covered  Mount  Rainier, 
elevation  14,408  feet),  raging  moun- 
tain streams  and  wide  rivers,  fir- 
clad  hills,  fertile  valleys,  and  broad 
plains. 

With  39  counties,  Washington  has 
30  Selective  Service  local  boards  in 
19  locations.  In  planning  the  oper- 
ation of  the  System  here,  the  goals 
set  were  economy  and  flexibility. 
The  result  of  the  establishment  of 
intercounty  local  boards  has  been 
a  large  registration  per  local  board 
and  an  unusually  large  number  of 
registrants  served  per  compen- 
sated personnel.  The  economy  so 
achieved  by  this  arrangement 
would  not  be  possible,  nor  would 
the  service  rendered  the  public  be 
effective,  were  it  not  for  the  loyal 
board  members  who  faithfully 
travel  many  miles  to  perform  their 
vital  duties.  Of  the  96  local  board 
members,  approximately  60  percent 
have  seen  service  in  the  armed 
forces  during  one  or  the  other,  and 
in  some  cases  both,  of  our  great 
wars.  A  fine  group  of  patriotic 
Americans,  they  have  sent  their 
own  sons  away  to  do  their  duty  for 
their  country  with  the  same  devo- 
tion as  they  did  the  sons  of  their 
known  or  unknown  neighbors.  All 
members  of  the  Selective  Service 
System  in  Washington  are  ex- 
tremely proud  of  the  fact  that  since 
the  beginning  of  Korean  hostilities 
this  State  has  never  been  short  on 
a  call  issued  by  General  Hershey. 

Registrants  from  the  western 
part  of  the  State  are  given  their 
preinduction  physical  examinations 
and  induction  at  AFE  &  I  Stations 
at  Seattle,  Wash.,  and  Portland, 
Oreg.,  while  a  majority  of  those  liv- 
ing east  of  the  Cascade  Mountains 
are  sent  to  Spokane.  Inductees 
from  these  three  stations  are  sent 
to  Fort  Ord,  Calif.,  for  training. 

The  State  has  two  appeal  boards, 
one  each  for  the  two  judicial  dis- 
tricts located  in  Seattle  and  Spo- 
kane. Since  July  1,  1948,  the  num- 
ber of  registrants  has  risen  from 
118,776  to  218,171,  an  increase  of 
83.5  percent. 

In  addition  to  six  officers  in  State 
Headquarters,  located  in  the  State 
Armory,  in  Tacoma,  the  System 
has  a  total  of  83  compensated  and 
694  uncompensated  personnel. 

The  advent  of  several  huge  hy- 
droelectric plants,  notably  those  at 
Grand  Coulee,  the  largest  producer 
of  electric  power  in  the  world,  and 
Bonneville  has  brought  many  new 
industries  into  the  State,  among 
them  three  large  aluminum  reduc- 
tion plants  operated  by  the  three 
leading  aluminum  producers  of  the 
Nation.  New  industry  has  brought 
new  workers  (as  of  August  1954, 
the  estimated  population  of  Wash- 

(Continued  on  page  4) 
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In  a  criminal  action  the  court 
thought  the  "basis  in  fact"  issue  to 
be  "solely  a  question  whether  the 
selective  service  file  which  was  be- 
fore the  agency  which  considered 
the  case  most  recently  in  point  of 
time  reflects  a  basis  in  fact  to  sup- 
port the  classification  given  by  such 
agency,  the  classification  on  which 
the  registrant's  induction  is  based." 
The  court  thought  an  appeal  would 
even  remove  prejudice,  if  any,  at 
the  local  board  level. 

Finally,  an  attack  on  the  local 
board's  summary  for  alleged  lack 
of  fairness  was  met  by  a  statement 
on  the  part  of  the  court  of  appeals 
that  even  if  such  an  assertion  were 
true  the  registrant,  who  had  an  op- 
portunity to  place  whatever  he 
chose  in  his  file  on  appeal,  was  not 
prejudiced  by  such  action. 

The  facts  in  the  case  were  few. 
On  the  basis  of  a  questionnaire  reg- 
istrant was  given  I-A.  He  asked 
for  a  personal  appearance,  seeking 
a  then  IV-E.  Following  his  per- 
sonal appearance  he  filed  S.  S.  S. 
Form  No.  150  based  on  religious 
training  and  belief  acquired 
through  affiliation  with  the  Church 
of  Jesus  Christ  of  Sullivan,  there- 
inafter referred  to  in  the  opinion 
as  the  Harshmanites  or  the  Harsh- 
manite  Church.  He  was  reclassi- 
fied I-O.  Meanwhile  other  fellow 
members  had  appealed  and  the  ap- 
peal board  had  placed  them  in  I-A. 
The  local  board  reclassified  Moore 
I-A,  with  a  statement  in  part  that 
"the  consensus  of  opinion  of  the 
Local  Board  is  that  part  of  this  reli- 
gious group  could  not  be  I-A  and 
the  other  part  I— 0  when  all  hold  to 
the  same  tenets  of  religion."  A 
second  reason  was  adduced  from  a 
petition  signed  by  354  residents. 
The  appeal  board  also  gave  I-A. 
The  Presidential  Appeal  Board 
awarded  I-A-O.  Moore  refused 
an  induction  order. 

A  curious  feature  of  the  trial  was 
the  inability  of  some  of  Moore's 
witnesses  to  be  heard.  They  re- 
jected both  the  customary  oath  or 
its  equivalent,  an  affirmation.  The 
court  refused  to  hear  them  under 
these  conditions  and  the  court  of 
appeals  held  that  under  the  Federal 
rules  this  determination  by  the  trial 
court  was  correct,  and  the  defend- 
ant could  not  be  heard  to  complain. 

The  registrant  has  petitioned  the 
United  States  Supreme  Court  for 
a  review  of  this  case. 


Exte 


nsion 

(Continued  from  page  1) 
the  planned  strength  goal  for  the 
end  of  the  fiscal  year  1956. 

Active  force  strengths  are  con- 
tinually under  review  in  the  light  of 
changing  missions  and  technological 
improvement  of  weapons.  A  major 
purpose  is  economy  in  the  use  of 
men.  But  I  see  no  reasonable  pros- 
pect that  the  world  situation  or 
technological  advances,  in  the  next 
4  years,  will  render  the  draft  un- 
necessary. I  earnestly  recommend, 
consequently,  that  the  extension  be 
for  4  years.  In  the  case  of  doctors 
and  dentists,  I  recommend  that  the 
extension  be  for  another  period  of  2 
years  only.  By  that  time,  it  is  ex- 
pected that  the  medical  personnel 
requirements  of  the  Armed  Forces 
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(Continued  from  page  S) 
least  once  or  twice;  thus  many  young  men  are  seeing  a  considerable  part 
of  their  own  country  for  the  first  time.    Veterans  almost  to  a  man  agreed 
that  travel  had  increased  their  pride  in  the  United  States.     They  sang 
their  country's  praises  on  two  counts. 

1.  Opportunities  for  the  individual:  "Seeing  this  country  makes  you 
realize  its  tremendous  size,  the  vast  variety  of  its  resources."  .  .  . 
"Every  place  you  go,  there  are  opportunities."  .  .  .  "Here  a  person  can 
choose  his  own  way  of  life." 

2.  The  American  people:  "People  are  individualistic,  yet  concerned 
about  the  problems  of  their  fellow  men."  .  .  .  "People  in  different  parts 
of  the  country  put  themselves  out  to  take  care  of  you."  .  .  .  "You  get  a 
feeling  of  belonging  to  the  country." 

The  record  eloquently  refutes  gloomy  predictions  that  military  life 
would  stultify  the  religious  faith  of  American  youth.  Fifty-eight  percent 
of  the  veterans  said  that  military  service  had  increased  their  faith  in 
God,  and  38  percent  more  had  kept  their  faith  intact. 

What  accounts  for  this?  In  half  of  the  cases  it  was  the  closeness  of 
death,  the  perils  of  combat.  The  other  half  found  a  stimulus  in  their 
environment:  "The  fact  that  you  see  so  many  guys  of  different  beliefs 
who  all  have  the  same  God  strengthens  your  own  belief."  .  .  .  "Anyone 
away  from  home  more  or  less  tries  to  get  the  guidance  of  his  religion." 
...  "I  saw  a  lot  of  other  men  turning  to  the  church,  and  that  strength- 
ened my  own  faith." 

To  the  young  man  facing  service  I  would  make  four  suggestions: 

Accept  the  fact  that  you  are  going  to  be  called  on  to  serve  your  coun- 
try ;  serve  with  pride. 

Decide  these  are  going  to  be  two  rich  years  in  your  life;  get  every  bit 
out  of  them  you  can. 

Take  advantage  of  every  educational  opportunity  the  Armed  Forces 
offer;  there  are  many. 

Finally,  get  all  you  can  out  of  the  most  important  lessons  you  can  learn ; 
how  to  get  along  with  all  kinds  of  people.  This  means  that  you  must 
learn  to  know  yourself  pretty  well,  and  how  to  handle  your  frustrations. 
Learn  how  to  make  the  most  of  bad  situations,  how  to  accept  an  occa- 
sional dictatorial  sergeant — yes,  even  how  to  work  occasionally  under 
leadership  which  seems  downright  stupid.  These  are  lessons  of  enormous 
value  if  you  learn  them  well. 

Another  way  of  saying  it  is  that,  while  the  service  isn't  all  pay  and 
gravy,  "the  time  is  not  wasted  unless  you  waste  it."  What  you  get  out 
of  it  you  earn — and  can  keep. 

Perhaps  the  greatest  benefit  of  service  is,  as  some  veterans  say,  "Gen- 
eral experience  that  you  just  can't  get  in  any  other  way."  And,  lest  this 
sound  unspecific,  U.  S.  census-bureau  data  shows  that  the  average  young 
veteran  is  earning  $500  more  per  year  than  the  equivalent  young  non- 
veteran. 

Should  a  man  start  college  before  entering  service?  Or  go  into  service 
first?  Veterans  split  almost  evenly  on  this.  Military  promotions  are 
surer  with  education,  but  the  man  who  enters  service  first  reaches  college 
more  mature,  and  with  GI  tuition. 

An  ex-Army  lieutenant,  now  a  college  instructor,  suggests,  "Get  one 
year  of  college  in.  You're  more  likely  to  go  back  afterward."  But  an 
ex-Navy  lieutenant,  now  a  university  professor,  says,  "Service  first. 
Then  you'll  find  out  whether  you  really  want  to  go  to  college  and  what  you 
want  to  do  there." 

Whichever  they  do  first,  American  young  men  can  turn  their  military 
experiences  into  valuable  assets  for  themselves  and  their  country.  Three 
out  of  four  young  men  came  home  saying  that  service  made  them  more 
capable  people  and  better  citizens,  alert  both  to  the  problems  of  their  neigh- 
bors and  the  larger  problems  of  the  country  and  the  world. 

Note:  Dr.  William  C.  Menninger  writes  about  the  positive  side  of  military  service  irom  two 
vantage  points:  during  World  War  II  he  directed  the  Army's  psychiatric  program;  and  two 
of  his  sons  have  completed  their  service  in  the  Army.  His  book  on  the  Army's  wartime 
psychiatric  experiences.  Psychiatry  in  a  Troubled  World,  has  become  a  standard  text. 
Dr.  Menninger  is  General  Secretary  of  The  Menninger  Foundation,  the  famous  psychiatric 
research  and  training  center  in  Topeka,  Kans.,  and  is  a  Governor  in  the  American  College 
of  Physicians.  He  continues  his  association  with  the  Army  as  senior  civilian  consultant  in 
psychiatry  to  the  Surgeon  General. 


can   be   met   adequately   by   other 

means. 

***** 

The  present  operation  of  Selective 
Service  is  recognized  by  the  Ameri- 
can people  as  an  equitable  and  nec- 
essary solution  to  a  national  prob- 
lem. The  calm  planning  for  a  call, 
the  unquestioning  acceptance  of  it, 
the  smooth  adjustment  to  a  new 
way  of  life,  manifested  by  millions 
of  our  young  men  and  their  fami- 
lies, evidences  the  maturity  of  their 
attitude  toward  the  problem  of  na- 
tional security. 

The  Selective  Service  System  has 
inducted,  during  the  operation  of 
the  Doctors'  Draft,  46  doctors  of 
medicine,  28  dentists,  and  3  veteri- 
narians who  refused  to  apply  for 
or  accept  commissions  in  the  armed 
services. 


Utilization  of  Resources 

One  of  the  main  factors  that  we 
in  this  wonderful  country  of  ours 
should  always  remember  is  that  our 
resources,  both  natural  and  human, 
be  utilized  to  the  maximum  effec- 
tiveness. Waste  of  either  is  some- 
thing that  cannot  be  condoned. 

The  ingenuity  of  the  various  seg- 
ments of  the  Selective  Service  Sys- 
tem to  utilize  the  human  resources 
available  continues  to  amaze  those 
of  us  responsible  for  the  operation 
of  the  System.  Only  recently 
there  crossed  my  desk  a  report  made 
by  the  State  Director  of  California 
as  to  the  utilization  of  and  accom- 
plishments by  the  registrars  in  Los 
Angeles  County.  I  noted  from  that 
report  that  there  are  55  separate 
locations   for  supplemental   regis- 
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ington  was  2,540,000,  an  incret 
of  approximately  46  percent  sii 
1940)  with  resultant  demands  i 
additional  sources  of  power.  In  1 
not-too-distant  future  the  big  1 
Nary  plant  will  be  in  operation, 
be  followed  by  one  built  at  1 
Chief  Joseph  Dam  which  will 
second  only  to  Grand  Coulee 
power  output.  Thousands  of  Na 
men  and  civilian  workers  will  rec 
time  spent  at  Bremerton  duri 
World  War  II  and  the  magnifict 
part  played  by  "The  Yard" 
winning  the  naval  war  in  the  Paci: 

Sprung  up  almost  overnight 
the  City  of  Richland,  Bent 
County,  with  a  population  of  almi 
22,000  persons.  Here,  close  to  1 
sources  of  vast  amounts  of  eli 
trical  power  and  a  plentiful  sup 
of  water,  is  the  huge  plant  of 
Atomic  Energy  Commission,  op 
ated  by  the  General  Electric  Co 
pany. 

While  industry  has  made  a  ra] 
growth,  Washington  is  still  p 
marily  an  agricultural  State, 
addition  to  being  the  second  largi 
producer  of  winter  wheat  in  ( 
United  States,  the  State  leads  t 
Nation  in  the  production  of  appl 
hops,  dry  peas,  and  was  second 
the  production  of  filberts,  pea 
apricots,  and  sweet  cherries. 

The  leading  cities  on  Puj 
Sound — Seattle,  Tacoma,  Bellii 
ham,  Everett  and  Olympia — as  w 
as  those  ports  on  Grays  Harb 
Willapa  Bay,  and  the  Columl 
River,  are  ports  of  call  for  sh: 
from  all  the  seafaring  nations 
the  world.  Seattle,  the  largi 
city  in  the  Northwest,  has  since  1 
days  of  the  Klondike  been  kno1 
as  the  Gateway  to  Alaska. 

MSTS  ships  carrying  replacem( 
troops  and  military  cargo  load 
Seattle  and  make  the  voyage  to  ( 
Orient  via  the  shorter  Northe 
Circle  route.  Replacement  troc 
headed  for  Janan  and  Korea  i 
processed  at  Fort  Lewis,  Was 
which,  in  addition  to  being  one 
the  largest  military  centers  in  t 
country,  is  now  the  home  of  1 
famous  Second  Division. 


trars  located  in  high  schools,  juni 
colleges,  universities,  chambers 
commerce,  veterans'  service  cente 
etc.  Beginning  in  1949  and  < 
tending  through  November 
1954,  these  supplemental  registi 
tion  points  completed  a  total  of  4 
037  registration  cards  and  mail 
them  to  the  local  boards.  Mu 
credit  is  due  to  the  personnel  w 
manned  these  registration  poin 
as  it  is  obvious  that  much  time  h 
been  saved  compensated  personi  j 
by  these  uncompensated  peoi  • 
who  have  given  so  willingly  of  th< 
time  and  facilities  to  aid  in  t 
operation  of  Selective  Service.  T 
figures  furnished  above  do  not  i  j 
elude  the  thousands  of  other  tas 
which  have  been  performed  by  the 
registrars,  such  as  furnishing  r 
tices  of  change  of  addresses,  coi 
pletion  of  SSS  Forms  5,  etc. 

We  think  that  the  State  Direct 
of  California  and  these  volunte 
registrars  in  Los  Angeles  Coun  -I 
should  be  commended  for  the  sa 
ing  of  time  and  money  that  has  u 
doubtedly  resulted  from  this  sj 
tern. 
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Round  and  Round  We  Go  Again 


By  Mjj.  Gen.  Lewis  B.  Herehey 

There  is  always  added  activity  in  the  National  Headquar- 
ters of  the  Selective  Service  System  at  this  time  of  year  because 
Df  the  activities  of  Congress.  This  year  the  activities  are  well 
ibove  average  with  extensions  of  the  Universal  Military 
Training  and  Service  Act,  the  "Doctors'  Draft,"  the  National 
Reserve  Plan,  the  Independent  Offices  Appropriation  bill,  bills 
to  increase  compensations,  and  the  legislation  to  clarify  vet- 
erans' benefits  in  connection  with  the  Executive  Order  estab- 
ishing  a  cutoff  date  for  personnel  entering  the  Armed  Forces 
after  January  31,  1955. 

Assuming  6  bills  under  consideration,  and  allowing  for  a 
learing  on  each  in  the  House  and  Senate,  this  would  require 
preparation  for  an  appearance  at  12  hearings.  This  repre- 
sents the  minimum  and  not  the  usual.  Since  Congress  con- 
vened, and  including  the  first  half  of  February,  the  Director 
of  Selective  Service  has  testified  5  times  before  1  committee 
and  3  subcommittees.  The  dates  of  hearings  in  a  committee  or 
subcommittee's  busy  schedule  cannot  be  predicted  except 
within  rather  wide  limits.  The  committee  hearing  requires 
constant  familiarity  with  the  problem  under  study  and  a 
considerable  step-up  just  prior  to 

the  date  of  hearing.    It  is  the  prac-       and  no  law  at  all.     The  time  for 
tice  of  congressional  committees  to      the  acceptance  of  the  less  than  ideal 
permit   witnesses   to   present   oral       is  many  times  short. 
or    written    statements,    or    both,  A  difficult  situation  for  all   ad- 

setting  out  their  conclusions  and  mimstrators  appearing  as  a  wit- 
such  recommendations  as  they  "ess  occurs  when  he  is  forced  by 
choose  to  make.  a  committee  of  Congress  to  state 

In  this  connection  the  position  hls  own  fields  when  they  are  not 
of  the  Director  may  be  complete  exactly  those  of  the  Executive 
support  of  a  bill  in  which  the  sev-  Branch  of  the  Government, 
eral  interested  agencies  of  the  Gov-  u  *  ortunately  most  of  the  situa- 
ernment  are  in  complete  agree-  tions  occur  when  the  area  of  lack 
ments.  In  rare  instances  it  might  of  agreement  concerns  details  of 
be  some  part  of  a  bill  in  which  no  implementation  rather  than  basic 
other  agency  of  Government  except  differences  of  viewpoint.  Under 
Selective  Service  has  interest.  At  these  circumstances  it  is  the  re- 
times projected  legislation  may  be  sponsibihty  of  the  witness  to  try 
of  some  interest  but  matter  under  to  prevent  any  effort  by  inter- 
discussion  is  one  where  the  Selec-  rogators  to  spotlight  the  differ- 
tive  Service  System  does  not  rec-  ences  fto  }he  exclusion  of  the  90 
ommend  but  yet  does  not  oppose.  Percent  of  agreement  that  exists. 
There  is,  of  course,  the  situation  ,  Thfe  most  difficult  situation  con- 
in  which  the  Selective  Service  Sys-  fr°nts  an  administrator  witness 
tern  has  vital  principles  of  opera-  when  confronted  with  lack  of 
tion    which    are    or    may    become       agreement   with   basic   content   of 


jeopardized   by   the   proposed    act. 


the  proposed  legislation  sponsored 


A   trying  combination   of   circum-  ^y   the   Executive   Branch   of   the 

stances  is  presented  when  the  pro-  Government.     Under  those  c.rcum- 

i  posed     legislation     in     general     is  stances  two  o bliga  ions  must  be  met 

.  desirable  and  most  necessary,  and  hy    the    administrator.     He    must 

I  yet     amendments     are     proposed  remain    a   p ar t    of   th e    . Execut ive 

I  which,  while  not  destructive  to  the  team  °*  whl5h  h£  ls  a  m™ber  in 

»  operation  of  the  System,  are  either  Presenting    to    the    committee    of 

•  unnecessary  and  useless  or  are  c°ng ress  to  the  best  of  h is  ability 
i  perhaps  opening  wedges  for  future  the  facts  and  the  reasoning  which 
i  crippling  amendment!    It  is  often  ^PP01?    *he    Proposed    legislation. 

*  necessary  to  accept  amendments  In  fact,  he  must,  if  possibk,  sup- 
i  which  are  not  ideal,  but  legislation  Port  *£*  legislation  recommended 
lis  always  based  on  compromises.  even  btet,ter  'han  ^J^JSS 
i  There  is  an  ever-inrreasine-  ?ravp-  supported  another  viewpoint  which 

Sj.rtVne^Tegis^nfhlt'hL  **  ^^Z&ft^il^* 

'  Sne^cSSd^ot^rdid   not  wa^Tweslolils  NaUo'n  "its'cot 

proponents    could    not    or    did    not  •»     anH  p=neH»llv  to  his  own  self- 

l  exhibit  the  flexibility  necessary  to  gress'  and„e-lpec '^  y  .°wn     , 

I  modify  the  bill  rapidly  enough  to  respect.    W  hen  the  committee  asks, 

I  insure  its  passage.    There  is  often  as  sometimes  it  does,  for  his  per- 

a  choice  between  a  law  which  per-  sonal  judgments  on  the  recommen- 

mits  many   of  the  things   desired  (Continued  on  page  2) 
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Exhaustion  of 

Remedies  Prior  Requirement 

It  is  a  principle  of  law  that  a  registrant  must  have  come  to 
the  brink  of  induction  or  work  if  he  wishes  to  defend  a  criminal 
charge  on  the  ground  that  he  was  misclassified.  That  he  must 
repair,  in  the  case  of  expected  induction  to  the  induction  center 
itself,  and,  in  the  case  of  a  work  order,  to  the  local  board,  is 
restated  in  recent  court  of  appeals  and  district  court  cases, 
respectively. 

In  the  current  decision  concerning  induction,  it  appears  that 
the  registrant  must  have  at  least  reported  even  if  he  later 
alleges  a  procedural  error. 

The  court  of  appeals,  in  refusing  to  overturn  a  conviction  in 
California,  said  in  Mason  v.  U.  S.:  "Unlike  the  other  regis- 
trants in  other  similar  cases,  Mason  did  not  report  for  induc- 
tion and  then  simply  refuse  to  submit  thereto  by  taking  the 
step  forward  or  performing  the  other  required  overt  acts  to 
indicate  submission.    He  refused  to  report  at  all." 

The    subject    comes    under    the 
general  theme  of  exhaustion  of  ad-  W7~l       ,.    TT  J*3 

ministrative  remedies.  Somethings  W  liat   XlOppeiieCl' 

registrants  are  expected  to  do  if  [The  edit„r  of  thi,  paper  ha.  been  curion. 

they  would  put  themselves  into  po-         a.  to  what  action,  if  anv.  Local  Board  63. 
Sition  to  defend  a  criminal  charge,         Erie.  Pa.,  took  upon  receipt  of  the  following 

or   get  out  of  the   Armed   Forces  letter.} 

by  way  of  the  habeas  corpus  route.  Dear  Sir: 

Courts     have     generally     frowned  Today  I  received  my  notice  to  re- 

upon  a  registrant's  failure  to  take  port  for  induction    on   January   4. 

an  appeal  from  a  local  board  clas-  1954.     I'm  not  asking  for  a  defer- 

sification.      Failure   to   respond   to  ment  or  postponement,  but  I  have 

an  order  for  a  physical  examina-  43  head  of  Dairy  Cattle  that  are 

tion  is  generally  recognized  as  being  under   quarantine   for   Bangs   dis- 

in  the  same  category.     Perhaps  a  ease.     So  I  cannot  sell  them  at  this 

trifling  omission  of  a  duty  might  time. 

not  count,  but,  in  general,  if  a  reg-  I'm  hearby  requesting  that  Local 

istrant  still  has  an  opportunity  to  Board  No.  63  make  arrangements 

improve  his  claim,  courts  may  be  to  take  care  of  these  cattle.     I  will 

properly  requested  to  hold  that  he  be  at  home  any  day  from  now  until 

must   avail   himself   of   it.      If   he  January  4th  so  I  will  be  willing  to 

does  not,  not  only  has  he  waived  instruct  you  on  how  simple  it  is  to 

its  advantages,  but  he  has  put  him-  milk  and  feed  43  head  2  times  a  day. 

self  beyond  the  pale  of  a  defense  At  the  time  of  meeting  I  had  with 

for  his  final  failure.  y°u  m  July,  one  board  member  made 

To  return  to  the  Mason  case,  the  *he  remark  that  I  could  take  to  them 

Ninth     Circuit    panel     of    judges  l°  m^i'°thers  Fa l™' ij££*  wfth 

thought    that    his    situation     fell  P?*^.1*^,!118  barn  Is  filled  Wlth 

under  the  rule  in  the  well-known  •»■  Xt  mi  kin*  at  5 :30  A.  M.  and 


Falbo  case.     "The  consequence  of 


6  P.  M.  feel  free  to  call  any  day 


t"1?,/3-''™6  t0  Tf?,onfOT  >nduf'on  and  I  will  be  glad  to  instruct  vou 

is  that  Mason  did  not  exhaust  his  how  to  care  for  these  j.att]e      j  do 

administrative  remedies,    the  court  not  want  to  see  these  cattle  starve 
said  in  part,  noting  that  a  test  was  after  January  4th.     So  please  let 
whether  he  still  might  have  been  me  know  when          wiU  be  here 
rejected  for  service.     The  interjec- 
tion  of   preinduction   physical   ex- 
aminations between  the  time  of  the  Local  Board  No.  27,  Santa  Rosa, 
Falbo  and  the  Mason  cases  did  not  N.   Mex.,   furnished   the   following 
persuade  the  court  to  another  con-  statement  taken  from  a  registrant's 
elusion.     The    court    recited    that  classification  questionnaire: 
Mason's  preinduction  examination  "I  was  born  at  Tajique,  County 
was  2  years  old,  but  from  reading  of  Torrance,  on  July  5,  1925.    I  am 
the   whole   opinion    the   court   ap-  a  citizen  or  subject  of  Tajique.     I 
peared  to  appreciate  the  fact  that  have  filed  a  Declaration  of  Inten- 
even  if  it  had  been  recent,  the  reg-  tion    to    become    a    citizen    of   the 
istrant     still     might     have     been  United  States.    I  filed  my  Declara- 
rejected  for  service,  for  the  judges  tion  of  Intention  at  Tajique  on  May 
said:  "The  regulations  of  the  Pres-  10,  1948,  under  Number  1." 
ident  relating  to  the  Selective  Serv-  What's    so    unusual    about    the 
ice    System    are    also    fully    con-  above?     Well,   for   your   informa- 
sistent  with   and   contemplate  the  tion,  Tajique  is  located  in  the  cen- 
possibility  of  rejection  of  the  reg-  tral  part  of  New  Mexico  in  these 
(Continued  on  page  2)  United  States. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the 
Bureau  of  the  Budget,  July  19,  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Head- 
quarters and  other  components  of  the  Selective  Service  System.  However, 
nothing  contained  herein  may  be  accepted  as  modifying  or  enlarging  pro- 
visions of  the  Universal  Military  Training  and  Service  Act,  as  amended, 
or  any  other  Acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison  and 
Public  Information,  National  Headquarters,  Selective  Service  System, 
451  Indiana  Avenue  NW.,  Washington  25,  D.  C. 


Official  Notices 


Legislation 

(Continued  from  page  1 ) 

dations  under  discussion,  then  re- 
gardless of  consequences  he  is 
obligated  to  express  candidly  and 
clearly  his  personal  opinions. 

The  hearings  before  committees 
and  subcommittees  are  the  high- 
lights of  the  relationship  of  a  Fed- 
eral agency  to  Congress.  They  are 
the  show  days.  But  before  the 
passage  of  any  legislation  there 
are  hours,  days,  weeks,  and  months 
that  precede  these  few  days  that 
make  the  columns  of  the  news- 
paper, the  radio,  or  the  television. 
These  days  are  filled  with  confer- 
ences, requests,  and  supplying 
of  information,  suggestions,  and 
countersuggestions,  endless  draft- 
ing and  redrafting,  trying-  to  make 
words  convey  exact  meanings  with- 
out creating  more  uncertainty  than 
they  settle. 

All  told,  legislative  business  is 
complicated,  confusing,  and  frus- 
trating business.  It  is  all  of  them 
and  more.  It  is  true  that  seldom 
does  a  bill  become  a  law  in  the 
shape  or  form  desired  by  the  pro- 
ponents. Yet  the  wonder  is  that 
so  much,  so  good,  is  written  into 
law  when  the  citizens  of  this  Na- 
tion are  scattered  so  widely  and 
living  under  such  a  wide  variety 
of  geographical  conditions.  These 
citizens  have  a  wide  range  of  in- 
terests and  many  of  them  are  in 
direct  competition  with  the  best 
interests  of  others.  The  Universal 
Military  Training  and  Service  Act 
is  an  example  of  how  the  claims 
of  one  group,  no  matter  how  bene- 
ficial to  it,  deprive  the  members  of 
some  other  group  of  their  rights. 
At  best,  all  may  receive  some  con- 
sideration, none  can  expect  com- 
plete satisfaction. 

It  will  soon  be  15  years  that  the 
Selective  Service  System  has  been 
dealing  with  Congress.  The  prob- 
lems have  not  been  easy  and 
neither  the  Congress  nor  the  Sys- 
tem could '  expect  complete  satis- 
faction from  all  the  citizens  who 
were  required  to  yield  their  em- 
ployees, their  sons,  their  time,  or 
their  lives.  There  has  been  many 
lack  of  agreements  on  what  the 
laws  should  be,  far  less  disagree- 
ments on  what  the  laws  are,  in- 
numerable individual  questions,  and 
lack  of  unanimity  as  to  the  man- 
ner in  which  the  laws  should  be 
applied  to  a  particular  registrant. 
The  confidence  that  the  Congress 
has  in  the  Selective  Service  System 
can  be  inferred  from  its  legislation 
and  as  for  the  Director  of  Selective 
Service,  he  can  conceive  of  no  po- 
litical instrument  composed  of 
human  beings  which  could  have 
carried  on  the  functions  of  legisla- 
tion as  they  have  been  carried  on 
by  the  Congress  in  the  years  he  has 
administered  the  laws  it  enacted. 


A  Stitch  in  Time 

In  the  January  issue  of  the  Selec- 
tive Service  newspaper  there  was 
carried  an  article,  "Fire  No  Obsta- 
cle." Mrs.  Milda  E.  Saari,  Clerk, 
Anoka  County  Local  Board  No.  2 
in  Minnesota,  read  this  article  and 
decided  to  take  action.  Her  report 
to  the  State  Director  is  printed 
below. 

"In  the  January  1955  issue  of 
Selective  Service,  the  monthly  bul- 
letin of  the  Selective  Service  Sys- 
tem, there  was  an  interesting 
account  of  a  fire  involving  a  Penn- 
sylvania Local  Board.  Ever  since 
entering  on  duty  with  the  Anoka 
County  Local  Board,  I  had  won- 
dered how  any  of  the  records  could 
be  saved  in  the  event  of  fire.  The 
offices  are  located  on  the  second 
floor  off  what  can  be  termed  a  'dead 
end'  turn  at  the  end  of  a  hallway, 
and,  should  there  ever  be  a  fire,  it 
would  be  impossible  to  reach  the 
office  space. 

"After  reading  the  article  re- 
ferred to  above,  I  contacted  the  Fire 
Chief  of  the  local  fire  department 
and  an  appointment  was  made  for 
him  to  call  at  the  office.  The  morn- 
ing the  chief  stopped  in,  we  talked 
over,  the  possibility  of  fire  and  con- 
sequent hazards.  He  was  shown 
the  cases  containing  the  registra- 
tion cards  and  the  large  book  com- 
prising the  SSS  Forms  No.  102  and 
No.  115  as  top  priority  items  to  be 
salvaged  in  case  of  fire.  He  was 
also  advised  that  these  items  were 
stored  on  top  of  the  filing  cabinets 
at  the  end  of  each  day,  where  they 
would  be  readily  available  in  case 
of  fire  by  access  through  the  east 
window  of  the  board  room.  The 
chief  said  he  would  notify  members 
of  the  fire  department,  as  salvage 
was  never  attempted  at  a  fire  unless 
the  department  had  been  notified 
to  do  so. 

"Any  precaution  against  possible 
future  emergency  of  any  sort  is 
usually  worth  much  more  than  the 
bit  of  effort  it  entails  initially.  In 
any  event,  each  day  at  the  close  of 
business,  as  the  'big  book'  is  placed 
on  top  of  the  card  files,  our  'prior- 
ity' items  are  ready  to  be  rescued 
if  necessary." 

(The  State  Director  of  Minne- 
sota reports  that  in  15  years  there 
have  been  but  two  fires  in  local 
boards  in  Minnesota — one  quite  se- 
rious. In  this  particular  one  a 
large  number  of  cover  sheets  which 
the  clerk  had  been  working  on  were 
left  on  the  desk  and  not  returned 
to  the  file  cabinet.  In  the  course  of 
the  fire  the  cover  sheets  on  the  desk 
dropped  through  to  the  basement 
and  the  job  of  later  collecting  the 
papers,  drying  them  out,  sorting 
them,  and  returning  them  to  their 
proper  place  was  terrific,  and  took 
several  weeks  of  work.     By  com- 


January  20,  1955 — Operations  Bul- 
letin No.  27,  as  amended,  Sub- 
ject: "Armed  Forces  Physical 
Examination  Outside  the  United 
States,"  which  was  amended  to 
delete  the  Trieste  Command 
from  the  list  of  overseas  exam- 
ining facilities. 

January  26,  1955 — Operations  Bul- 
letin No.  103,  as  amended,  Sub- 
ject: "Local  Board  Action  Sum- 
mary Sheet  (SSS  Form  No.  115) 
and  Report  of  Availability  and 
Summary  of  Classification  (SSS 
Form  No.  116),"  which  was 
amended  to  describe  the  manner 
in  which  those  forms  shall  be 
modified  for  use  in  1955. 

January  26,  1955 — Operations  Bul- 
letin No.  82,  as  amended,  Sub- 
ject: "Reclassification  or  Post- 
ponement of  Ordering  to  Civilian 
Work  of  Class  1-0  Registrants 
Who  Are  Students,"  which  was 
amended  to  provide  that  the  reg- 
istrant shall  be  notified  of  any 
such  postponement. 


Admin.  Remedies 

(Continued  from  page  1 ) 

istrant  by  the  Armed  Forces  be- 
cause of  failure  to  pass  a  full 
physical  examination  when  he  re- 
ports for  induction." 

In  this  case,  however,  it  was 
urged  additionally  that  the  regis- 
trant had  not  had  a  fair  hearing 
and  procedural  due  process.  This, 
if  permitted  to  be  proved,  might 
have  amounted  to  procedural  error. 
Here,  again,  the  court  insisted  on 
exhaustion  of  administrative  rem- 
edies and  cut  off  the  defense  on 
the  authority  of  the  Supreme 
Court  in  the  Balogh  and  Falbo 
cases.  To  hold  that  a  successful 
preinduction  physical  examination 
did  not  close  the  administrative 
process  did  no  violence  to  the  deci- 
sion in  the  Estep  case,  the  court 
believed. 

The  "brink"  in  a  work  order 
situation  was  developed  as  not  be- 
ing the  place  of  work  but  the  office 
of  the  local  board  preparatory  to 
departing  for  the  performance  of 
work,  in  three  combined  cases, 
U.  S.  v.  Sutter  and  others,  in  the 
Southern  District  of  California. 
This  decision  reasserts  the  consti- 
tutionality of  work  programs  and 
recognizes  institutions  of  a  State 
or  its  subdivisions  as  proper  em- 
ployers. The  court  was  impressed 
by  the  trio's  failure  and  neglect  to 
perform  a  duty  as  the  basis  of  the 
offense.  "Reporting  to  the  local 
board  preparatory  to  departing  for 
the  performance  of  the  work  or- 
dered is  the  'brink'  ...  to  which 
the  registrant  in  Class  1-0  must 
come  before  he  may  obtain  a  judi- 
cial  review   of  his   classification." 


parison,  the  cover  sheets  that  were 
in  the  file  cabinet  were  charred 
around  the  edges,  but  they  did  not 
burn,  and  their  usefulness  was  not 
affected.  A  lesson  can  possibly  be 
learned  from  this  experience. ) 
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A  Golden  Voice  From 
The  Golden  State 

Popularly  known  as  the  "Golden 
State,"  California  stretches  north- 
ward in  the  neighborhood  of  a  thou- 
sand miles  from  the  Mexican  border 
on  the  south  to  the  Oregon  line. 
To  the  east  lie  Nevada  and  Arizona; 
on  the  west  lies  the  Pacific  Ocean 

A  fourth  of  the  State's  area  i: 
fertile  agricultural  land.  Here  an 
raised  a  great  variety  of  product! 
ranging  from  the  semitropical 
conventional  farm  products. 

The  remainder  of  the  State1 
total  area  of  nearly  160,000  squari 
miles  ranges  from  foothills  to  lofty 
mountain  ranges,  sources  of  the 
State's  mineral  and  timber  wealth 
and  grazing  for  livestock. 

The  thousand-mile  coastline  pro- 
vides harbors  for  shipping  and  fish- 
ing vessels  and  one  outlet  for  the) 
petroleum  industry. 

Defense  plants  in  substantial 
numbers  and  magnitude  are  to  be 
found  over  the  State  and  are  heavy 
users  of  manpower. 

This,  then,  is  a  thumbnail  sketch 
of  the  State,  necessary  in  order  tc 
provide  a  concept  of  the  problems 
confronting  local  and  appeal  boards 
in  connection  with  classification. 

The  population  of  the  State  is 
estimated  to  exceed  12,500,000  per 
sons.  The  westward  migratior 
continues,  and  it  is  estimated  th« 
population  is  increasing  at  the  rate 
of  1,000  each  day. 

Of  its  population,  slightly  mor( 
than  1,000,000  are  registrants  ol 
California's  144  local  boards. 

These  boards  have  jurisdiction  ir 
the  State's  58  counties.  Eleven  oi 
the  less  populated  counties  ar< 
served  by  five  intercounty  loca 
boards. 

Three  Armed  Forces  examining 
and  induction  stations  serve  th( 
State's  local  boards.  To  the  Sai 
Francisco  Induction  Station  com< 
registrants  from  coastal  countie: 
north  and  south,  as  well  as  inland 
The  Fresno  Station  serves  centra 
California  while  the  Los  Angelei 
Station  receives  registrants  frorr 
all  southern  California. 

Two  appeal  boards,  each  consist 
ing  of  three  panels,  decide  the  ap 
peals  from  the  local  boards.  Thi 
number  of  appeals  is  increased  b^ 
virtue  of  the  employment  of  out-of 
State  registrants  in  defense  plants 
many  employers  preferring  to  hav< 
the  appeal  settled  by  the  appea 
board  nearest  the  place  of  employ 
ment. 

An  appreciable  number  of  loca 
and  appeal  board  members  now  oi 
duty  served  in  the  Selective  Servict 
System  during  the  trying  wa: 
years.  Many  others  presently  it 
the  System  have  served  continu 
ouslv  since  the  beginning  of  the  Ac 
in  1948. 

It  would  be  inappropriate  to  fai 
to  pay  a  well-deserved  tribute  tc 
the  local  and  appeal  board  member 
and  to  the  other  uncompensate^ 
members  of  the  System  in  the  Stat 
who  have  given  so  unsparingly  o 
their  time  and  talents. 

A  word,  too,  should  be  said  of  tb 
compensated  personnel  for  thei 
devotion  to  their  assignments. 

Together,  these  two  groups — th 
uncompensated  and  the  compen 
sated — have  made  the  Californi; 
Selective  Service  System  what  it  is 
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Lnd  of  Round  One  More  Awards 


[On  February  8,  1955,  the  House 
[  Representatives  considered  and 
ited  upon  the  extension  of  Selec- 
re  Service.  The  final  vote  on  the 
issage  of  the  bill  was  394  yeas, 
nays,  and  36  Representatives  not 
ting.  The  following  pertinent 
cts  are  reported  relative  to  the 
irislation  as  passed  by  the  House 
Representatives : 

(1)  The  authority  scheduled  to 
pire  on  July  1,  1955,  for  the  in- 
iction  of  men  under  26  who  had 
it  been  deferred  (section  17  (c), 
.  M.  T.  &  S.  Act)  was  extended 
r  4  years,  to  expire  on  July  1, 
59.  There  was  heated  debate  on 
e  floor  and  considerable  support 
>r  an  extension  of  only  2  years, 
it  it  was  pointed  out  by  Mr.  Carl 
inson,  Chairman  of  the  House 
rmed  Services  Committee,  that  an 
:tension  for  4  years  was  essen- 
al  and  warranted.  In  1948  the 
elective  Service  Act  became  a  law 

operate  for  2  years.  In  1950 
le  Congress  extended  it  for  1 
Sir.  In  1951  the  Congress,  after 
ireful  consideration  and  conscien- 
ous  deliberation,  extended  it  for 
years.  The  final  vote  as  cast 
|  the  House  on  February  8  pro- 
des  for  4  additional  years. 

(2)  An  amendment  was  offered 
■om  the  floor  and  approved  by  the 
louse  providing  that  no  person, 
pherwise  found  on  his  individual 
patus  to  be  eligible  for  deferment 
pcause  of  his  employment  which  is 
etermined  to  be  necessary  to  the 
laintenance  of  the  national  health, 
ifety,  or  interest,  shall  be  granted 

deferment  on  account  of  the  ex- 
itence  of  a  shortage  of  any  agri- 
iiltural  commodity,  or  denied  a 
eferment  on  account  of  a  surplus 
f  any  agricultural  commodity. 

(3)  Another  amendment,  as  voted 
y  the  House  of  Representatives, 
emoved  the  extension  of  liability 
eyond  the  age  of  26  of  those  reg- 
itrants  who  were  deferred  pur- 
uant  to  the  provisions  of  section 

(c)  (2)  (A).  Under  the  present 
iw,  men  entering  the  National 
luard  prior  to  attaining  the  age  of 
8  years  and  6  months  are  deferred 
rom  induction  so  long  as  they  par- 
icipate  in  the  National  Guard,  but, 
aving  been  so  deferred,  have  their 
ability  extended  until  they  attain 
lie  age  of  35.  The  amendment 
oted  by  the  House  of  Representa- 
ives  excepts  these  individuals  from 
he  extension  of  liability  to  the  age 
f  35  and  provides  that  their  lia- 
ility  for  service  will  cease  to  exist 
fter  they  attain  the  age  of  26. 

(4)  The  House  further  voted  that 
iO  person  who  has  served  honor- 
.bly  on  active  duty  after  September 
6,  1940,  for  a  period  of  6  months 
r  more  in  the  Army,  the  Air  Force, 
he  Navy,  the  Marine  Corps,  or  the 
!oast  Guard,  or  for  a  period  of  24 
months  or  more  in  the  Public  Health 
Service,  shall  be  liable  for  induc- 
ion  for  training  and  service  except 
.fter  a  declaration  of  war  or  na- 
ional  emergency  made  by  the 
Congress. 

The  Public  Health  Service  re- 
vested and  received  the  require- 
ment indicated  above  for  24  months' 
ervice  in  the  Public  Health  Service 
,s  necessary  in  order  to  keep  that 
rganization  properly  staffed.  If 
he    requirement    had    been    for    6 


The  Incentive  Awards  Committee 
has  announced  additional  awards 
to  employees  of  the  Selective  Serv- 
ice System  whose  suggestions  have 
resulted  in  more  efficient  opera- 
tions and  in  a  monetary  savings 
to  the  Government.  Miss  Ella  T. 
Spisak,  in  State  Headquarters, 
Newark,  N.  J.,  received  a  cash 
award.  Certificates  of  Adoption 
(Long  Form)  were  awarded  to  the 
following: 

Mrs.  Mary  I.  Colony,  State  Head- 
quarters, Sacramento,  Calif. 

Miss  Elsie  M.  Pouttu,  Clerk,  Lo- 
cal Board  No.  40,  Worcester,  Mass. 

Mrs.  Martha  F.  Luxon,  Clerk, 
Local  Board  No.  108,  Duluth,  Minn. 

In  the  January  1955  issue  cash 
awards  were  announced  to  Miss 
June  Todd  and  Mrs.  Rose  H.  Smith- 
son.  Through  an  error  in  the  com- 
pilation of  these  awards  the  desig- 
nations were  incorrectly  given. 
They  should  have  read  as  follows: 

Mrs.  June  Todd,  Clerk-Steno, 
Headquarters  District  No.  4, 
Fresno,  Calif. 

Mrs.  Rose  H.  Smithson,  Clerk, 
Local  Boards  194-195,  Springfield, 
111. 

The  above  announcements  bring 
to  27  the  cash  awards  and  to  39  the 
number  of  Certificates  of  Adoption. 
In  addition,  45  Certificates  of  Im- 
provement have  been  presented  to 
employees. 

There  are  at  present  87  sugges- 
tions pending  before  this  Commit- 
tee. Keep  up  the  good  work,  keep 
suggestions  coming,  and  maybe  you 
will  be  among  the  fortunate. 


Add,  Hall  of  Fame 

Cornelia  Leighton,  Supervisory 
Clerk,  Area  No.  2,  Chicago,  reports 
an  Irish  playwright,  a  Hoosier  poet, 
and  a  Hollywood  movie  and  tele- 
vision star  as  follows:  George 
Bernard  Shaw,  James  Whitcomb 
Riley,  Conrad  Nagle. 

months,  many  of  the  personnel  of 
that  service  would  leave,  and 
there  would  be  no  way  to  maintain 
that  organization  at  the  required 
strength.  The  Public  Health  Serv- 
ice has  therefore  been  protected  by 
the  provision  requiring  24  months 
of  service. 

(5)  The  House  voted  to  do  away 
with  the  extension  of  liability  in 
the  cases  of  those  .persons  deferred 
at  any  time  by  reason  of  having 
been  found  physically  or  mentally 
unfit  for  service  by  an  Armed 
Forces  examining  or  induction 
station. 

The  attention  of  the  reader  is 
invited  to  the  December  1954  issue 
of  the  Selective  Service  newspaper, 
page  3,  where  the  legislative  proc- 
esses are  outlined  and  discussed  at 
some  length.  It  will  be  noted  that, 
under  normal  proceedings,  the  Sen- 
ate Armed  Services  Committee  will 
conduct  hearings,  and  the  Senate 
will  vote  on  the  bill  reported  by  it. 
If  the  bill  is  amended  it  will  then 
go  to  a  Committee  of  Conference, 
the  members  of  which  are  selected 
from  members  of  the  House  and 
Senate  Armed  Services  Commit- 
tees. The  report  of  this  Committee 
must  then  be  agreed  to  by  each 
House  before  the  bill  is  presented 
to  the  President  for  signature. 


Wolverine's  Howl 

The  Michigan  Selective  Service 
System  operates  in  a  State  of  many 
contrasts — a  State  of  magnificent 
distances  and  varied  topography 
where  heavy  agricultural  produc- 
tion vies  with  industrial  might,  and 
vast  forest  and  recreational  areas 
border  the  densely  populated  "in- 
dustrial capital  of  the  world." 

Normally  considered  an  inland 
State,  Michigan  has  the  longest 
shoreline  in  the  Nation.  Its  two 
peninsulas  are  bounded  by  four  of 
the  Great  Lakes  with  a  shoreline 
of  2,242  miles.  With  a  land  area 
of  57,022  square  miles  and  a  1950 
population  of  6,371,766,  Michigan 
ranks  21st  among  the  States  in 
land  area  and  7th  in  population. 
Recent  estimates  indicate  that  the 
current  population  exceeds  7,000,- 
000.  Michigan  is  the  largest  State 
east  of  the  Mississippi.  It  is  as 
far  from  Ironwood  in  the  Upper 
Peninsula  to  Detroit  as  it  is  from 
Detroit  to  New  York  City. 

More  than  52  percent  of  Michi- 
gan's registrants  are  concentrated 
in  the  Detroit  industrial  area.  On 
a  per  capita  basis  no  other  major 
city  has  an  equal  number  of  fac- 
tory workers,  or  as  large  a  volume 
of  manufactured  products.  Long 
known  as  the  "arsenal  of  democ- 
racy," Detroit  ranks  first  in  auto- 
mobiles, pharmaceuticals,  adding 
machines,  foundry  products,  ma- 
chine tool  accessories,  ranges  and 
heating  devices,  paint,  and  heavy 
chemicals. 

On  the  other  hand,  Michigan  also 
ranks  10th  or  better  in  production 
of  the  Nation's  20  major  crops, 
leading  in  the  production  of  sour 
cherries,  navy  beans,  cantaloups, 
celery,  cucumber  pickles,  and 
strawberries. 

Michigan's  937,687  reforested 
acres  lead  all  other  States.  With 
its  11,037  inland  lakes,  36,350  miles 
of  stream,  and  3,121  miles  of  Great 
Lakes  shoreline,  Michigan  is  proud 
of  its  reputation  as  the  "water 
wonderland." 

The  Lake  Superior  district  is  part 
of  one  of  the  greatest  iron  ore  pro- 
ducing regions  in  the  world,  and  the 
"copper  country"  of  the  Upper  Pen- 
insula contains  the  only  large  com- 
mercial deposit  of  native  copper  in 
the  world.  More  shipping  passes 
through  the  "Soo"  locks  than  the 
Panama  and  Suez  Canals  combined. 

Organization-wise,  the  Michigan 
Selective  Service  System  operates 
through  106  local  boards,  with  at 
at  least  one  in  each  of  its  83  coun- 
ties. Eighteen  are  concentrated  in 
Wayne  County.  These  boards  ad- 
minister 692,100  regular  regis- 
trants and  6,722  special  registrants. 
Michigan  has  several  of  the  largest 
boards  in  the  Nation  with  regis- 
trations over  20,000.  Average  reg- 
istration for  the  106  boards  is  6,529, 
but  29  have  registrations  in  excess 
of  10,000. 

Smallest  Michigan  local  board  is 
Keweenaw  County  with  a  registra- 
tion of  296.  Largest  is  Wayne 
County  Local  Board  No.  101  with 
21,456  registrants. 

The  State  headquarters  is  unique 
in  that  it  operates  in  a  building 
specially  designed  for  Selective 
Service  operations,  with  30,000 
square  feet  of  floor  space  under 
lease    to    the    Government.      The 
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A  Man  Can  Change 
His  Mind 

Recently  a  young  man  in  the  uni- 
form of  a  Naval  Aviation  cadet 
paid  a  visit  to  Illinois  State  Head- 
quarters to  report  that  he  had  suc- 
cessfully completed  a  year  of  flying 
training  at  Pensacola  and  expects 
to  receive  his  commission  and  his 
wings  after  3  months  of  advanced 
instruction.  He  hopes  to  go  in  the 
regular  Navy  and  make  it  his  ca- 
reer Just  a  year  ago  this  young 
man  was  wearing  the  uniform  of 
an  attendant  at  one  of  the  Illinois 
State  mental  hospitals.  He  was  a 
conscientious  objector  performing 
civilian  work  in  lieu  of  induction. 
Because  of  a  change  in  his  con- 
victions, brought  about  largely 
through  his  pastor's  influence,  he 
withdrew  his  claim  of  conscientious 
objection  and  joined  the  Navy.  "I 
would  advise  any  conscientious  ob- 
jector is  do  the  same,"  he  said  on 
his  recent  visit  to  State  Head- 
quarters. 

STUDENT'S  LAMENT 

(Garrett  J.  Furey,  Coordinator, 
Astoria  Group,  New  York  City 
Selective  Service  System,  dreamed 
up  the  following,  on  break  time  of 
course,  he  advises  us.) 

To  stay  in  college, 

To  gain  more  knowledge, 

More  and  more  I  strive. 

A  student  deferment 
Is  my  preferment 
'Til  I  reach  thirty-five. 

But  Selective  Service 

Has  me  nervous, 

They  grant  but  one  degree. 

Despite  my  plea 

For  a  Ph.  D., 

They  offer  me  a  P.  F.  C. 

building  was  dedicated  in  1952  in 
honor  of  the  late  Col.  Glenn  B. 
Arnold,  State  Director  from  1948 
until   his  death,  February  5,  1952. 

Michigan  local  boards  are  par- 
ticularly proud  of  their  record  of 
never  having  failed  to  meet  the 
State's  induction  calls  since  1948. 
A  total  of  94,373  registrants  have 
been  inducted  by  Michigan  boards 
since  1948.  An  additional  196,722 
have  enlisted  during  the  same 
period. 

Full  credit  for  the  record  estab- 
lished by  the  Michigan  Selective 
Service  System  must  go  to  the 
uncompensated  and  compensated 
members  of  the  local  boards  and 
boards  of  appeal  who  carry  on  the 
frontline  activities  of  the  System. 
Operating  with  a  5-member  local 
board  system,  Michigan  takes  pride 
in  the  patriotic  public  service  of  its 
1,218  uncompensated  local  board 
members,  appeal  agents,  appeal 
board  members,  and  other  volun- 
teers. Ninety-five  percent  of  all  of 
the  local  boards  have  one  or  more 
members  who  are  veterans  of  the 
armed  services. 

Local  boards  are  operated  by  142 
full-time  compensated  employees 
and  28  part-time  employees. 
Twenty-six  local  boards  operate  on 
a  regular  half-time  schedule.  Two 
appeal  boards,  each  with  one  addi- 
tional panel,  operate  in  the  State's 
two  Federal  judicial  districts. 
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"I  Asked  To  Be 
Drafted'" 

(There  apveaibn  in  the  .January  issue  of 
The  American  n  ttkly  an  article,  titled 
above,  by  Pic.  Thomas  A.  Tenney.  This 
article  is  reprinted  with  the  pernussion  oj 
The  American  Wechlti  and  the  author  as  a 
matter  of  interest  to  Selective  Service. 
While  certain  aspects  of  the  writer's  letter 
will  not  remain  in  force  due  to  the  expira- 
tion of  veterans'  benefits,  the  arguments  set 
forth  will  be  of  interest  to  personnel  of  the 
System  and  may  make  a  suitable  item  for 
the  bulletin  boards  in  the  local  boards.) 

About  two  years  ago,  I  went  to 
my  draft  board  with  a  request  that 
I  thought  would  surprise  them:  I 
asked  to  be  drafted.  i'tn  days 
later,  I  was  in  the  Army.  It  was 
as  simple  as  that. 

My  decision  may  seem  strange, 
but,  actually,  I  didn't  decide  to 
enter  the  Army.  Everybody  within 
the  age  limits  and  physically  ca- 
pable is  called  sooner  or  later.  I 
just  asked  to  have  it  come  sooner, 
to  get  it  over  with. 

It  isn't  easy  to  plan  a  life  that 
will  be  interrupted  for  two  years 
beginning  at  some  unknown  time. 
It's  all  too  easy  to  live  from  one 
month's  draft  call  to  the  next,  not 
bothering  to  make  plans  when  the 
future  is  so  uncertain.  That's  no 
way  to  build  a  life,  and  there  is  a 
great  deal  of  sense  in  what  Gals- 
worthy said:  "If  you  do  not  think 
about  the  future,  you  cannot  have 
one." 

Such  uncertainty  is  bound  to 
make  civilian  life  less  happy.  If  a 
man  of  draft  age  is  looking  for  a 
good  job,  he'll  find  the  cards  stacked 
against  him.  An  employer  simply 
doesn't  want  to  train  a  man  he's 
likely  to  lose  any  day  to  the  draft. 
Such  uncertainty  plays  havoc  with 
school  work,  too.  If  hurrying  to 
graduate  only  brings  the  Army 
closer,  a  student  is  inclined  to 
stretch  out  his  time  in  school.  And 
what  of  the  young  couple  beginning 
marriage  with  two  years  of  sep- 
aration ? 

My  Army  friends  agree  that  pick- 
ing an  early  age  for  service  is  a 
wise  idea.  Enlistment  is  for  a  min- 
imum of  three  years,  but  one  can 
voluntarily  be  drafted  for  two.  One 
can  also  be  drafted  involuntarily 
for  two  years  at  an  awkward  time, 
and  this  happened  to  many  of  my 
friends.  They  would  far  have  pre- 
ferred coming  in  as  soon  as  they 
reached  draft  age,  when  they  had 
just  finished  high  school  and  had  no 
other  plans. 

A  veteran  needn't  worry  about 
these  things.  His  future  is  far 
more  certain  and,  in  addition,  he 
actually  is  better  prepared  for  life 
by  the  service. 

Maturity  is  a  great  asset,  and  the 
Army  offers  a  good  route  to  this. 
A  variety  of  new  experiences  and 
new  acquaintances  opens  whole  new 
worlds  to  the  young  soldier.  Of 
course,  a  few  do  get  in  trouble  in 
the  Army,  but  many  get  in  trouble 
in  civilian  life,  too.  Bad  compan- 
ionship can  be  found  anywhere, 
though  the  Army  rejects  criminals 
and  others  who  are  morally  un- 
desirable. Civilian  life  offers  no 
such  protection. 

A  veteran  enjoys  other  advan- 
tages. The  best-equipped  army  in 
the  world  needs  experts  to  main- 
tain its  equipment,  and  Army  ex- 
perience and  training  often  lead  to 
better  civilian  jobs.  A  veteran  gets 
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five  points  added  to  his  grade  auto- 
matically when  he  takes  a  Civil 
Service  examination. 

Through  USAFI,  the  United 
States  Armed  Forces  Institute,  a 
s,/idier  can  study  any  subject  from 
Diesel  engineering  to  Latin.  A  reg- 
istration fee  of  two  dollars  covers 
all  expenses.  And  it  is  actually 
possible  to  be  a  resident  student  of 
an  American  university  during  off- 
duty  hours  in  the  States,  or  of  spe- 
cial branches  of  Maryland  and 
Southern  California  Universities — 
or  a  European  university — if  you're 
overseas. 

Not  only  does  a  veteran  find  him- 
self better  qualified  for  what  he 
wants  to  do,  but  a  number  of  vet- 
erans' benefits  are  open  to  him 
through  the  K-Vet  Bill,  successor  to 
the  famous  GI  Bill  of  World  War 
II.  If  a  veteran  wants  to  settle 
down  and  get  to  work,  he  may  ob- 
tain GI  loans  for  starting  a  busi- 
ness or  buying  a  home  of  his  own. 

I  talked  with  many  veteran 
friends  before  I  made  my  decision 
to  enter  the  Army.  To  a  man,  they 
were  glad  they  had  already  served. 
None  had  cause  to  worry  about  the 
draft.  Those  in  school  were  better- 
than-average  students,  with  their 
greater  maturity  and  understand- 
ing of  the  world  around  them. 
They  were  using  the  K-Vet  Bill  to 
help  pay  for  their  education  and 
many  had  taken  advantage  of 
USAFI  courses.  Indeed,  one  of 
them  found  time  for  a  whole  year's 
college  work  while  in  the  Army. 
Ordinarily,  four  years  of  college 
plus  two  in  the  Army  add  up  to  six. 
Pete  made  them  add  up  to  five. 
Outside  of  school,  many  of  my 
friends  have  already  gone  to  work 
and  are  finding  good  use  for  what 
they  learned  in  uniform. 

I  know  I'm  personally  better  off 
with  things  as  they  are.  Through 
correspondence  courses,  I've  already 
completed  half  a  year's  college 
work.  I  won't  have  to  worry  about 
being  drafted  when  I  graduate,  and 
I'll  be  able  to  go  directly  to  work. 
Because  of  the  K-Vet  Bill,  I  won't 
have  to  find  spare-time  work  that 
cuts  into  hours  needed  for  study. 
My  decision  gave  me  a  definite  fu- 
ture that  I  can  plan  for,  and  I  don't 
regret  it. 


An  Oscar? 

The  world  premiere  of  SSS  new 
Public  Information  movie  "Time  To 
Go"  was  held  on  February  25  in 
Washington,  D.  C. 

One  of  the  highlights  of  the  pre- 
miere was  the  band  concert  pre- 
sented by  the  United  States  Army 
Band,  under  the  leadership  of  Major 
Hugh  Curry. 

In  addition  to  the  personnel  of 
National  Headquarters,  personnel 
from  the  D.  C.  Headquarters  and 
nearby  Virginia  and  Maryland  local 
boards  were  in  attendance.  The 
press  was  also  well  represented, 
representatives  from  United  Press, 
Associated  Press,  and  International 
News  Service  being  in  attendance. 
The  national  magazines  were  also 
well  represented,  by  the  attendance 
of  reporters  from  U.  S.  News  and 
World  Report,  Time,  News  Week, 
and  the  Kiplinger  Washington 
News  Letter.  It  is  hoped  that  the 
stories  written  by  these  representa- 
tives of  the  press  will  create  a  wide- 
spread demand  for  this  film. 

The  audience  also  contained  a 
good  representation  from  the  lead- 
ing national  education  associations. 
Representatives  were  present  from 
the  United  States  Office  of  Educa- 
tion, the  National  Education  Asso- 
ciation, the  American  Council  on 
Education,  and  the  National  Catho- 
lic Welfare  Conference.  All  of  these 
representatives  indicated  an  inten- 
tion to  "plug"  the  movie  in  their 
various  publications,  which  go  down 
to  every  high-school  principal  and 
college  president  in  the  country. 

The  Department  of  Defense  was 
also  well  represented.  In  addition 
to  the  various  branches  of  the  De- 
partment of  Defense  who  cooper- 
ated in  making  this  movie  possible 
were  representatives  from  the 
Army  Radio-Television  Branch. 

After  seeing  the  rough  cuts  of 
the  film,  Department  of  the  Army 
officials  requested  permission  from 
General  Hershey  to  use  it  as  a 
chapter  in  their  weekly  television 
series  called  "The  Big  Picture." 
Permission  has  been  granted,  and 
the  Department  of  Defense  expects 
to  release  this  chapter  the  week  of 
March  6.  This  will  mean  that  the 
film  is  guaranteed  showing  on  344 
TV   stations   and   will   be   seen  by 
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some  20  million  people.   All  344  1 
stations  do  not  run  the  same  chapti 
simultaneously,  so  it  will  take  a 
proximately  6  months  for  the  film 
make  the  circuit.     Selective  Servi 
personnel   desiring  to   see  the  Iji 
version  of  the  movie  should  contall 
local  TV  stations  and  determine  fill" 
of  all  if  they  show  "The  Big  P:L 
ture."    If  they  do,  they  should  thu^ 
be  asked  for  the  date  they  will  she  l'o: 
the  chapter  on  Selective  Service.   - 

Following  the  premiere  and  bai 
concert,  Selective  Service  personr 
and  their  guests  went  to  the  ba 
room  of  a  nearby  hotel  for  a  la 
dancing  party. 

Following    the    showing    of   i 
movie,  General  Hershey  present 
certificates   of  appreciation  to  i 
branches  and  individuals  who  ma  f, 
this  movie  possible.     Mr.  Jose  , 
Yodin  accepted  the  certificate  of  a  ) 
preciation  awarded  to  the  Pictori'j ' 
Branch,    OSD.      Individual    cert^ 
cates    were    presented    to    Priva 
Lawrence  B.  Spector  who  played  t 
hero  of  our  movie,  and  to  Priva 
Peter  B.   Benzoni,  who  played  t  fj 
role  of  the  disgruntled  GI.    Anoth  v 
individual    award   was   granted 
Mr.  Maxwell  Marvin,  a  local  rac' 
announcer  who  narrated  the  mov  ft. 
Other   certificates  went  to   Co. 
Third     Infantry     Regiment,     Fc 
Myer,  Va.,  which  provided  troops    , 
appear  in  our  movie,  and  the  use   : 
their    barracks    for    our    interi  li 
shots.    The  Armed 'Forces  Exami 
ing   and   Induction    Station,   Ale  . 
andria,  Va.,  also  received  a  certi  <■ 
cate  for  their  cooperation  in  pi  It 
viding    personnel   and   the   use 
their  facilities  to  make  sequenc 
on      physical      examination      a 
induction. 


; 


"At  the  present  time  the  Army 
the  only  service  which  requires  m 
inducted  through  the  Selecti 
Service  System.  There  is  no  qu« 
tion,  however,  that  the  operation 
the  draft  provides  a  major  stimul 
in  assisting  other  services  to  mai 
tain  their  strengths  on  a  volunta 
basis.  Should  we  fail  to  extend  t 
authority  to  induct  men  for  milita 
service  or  should  there  be  any  > 
duction  in  the  term  of  service  bel< 
the  present  2-year  period,  the 
might  be  an  important  effect  upi 
the  numbers  of  men  willing  to  v< 
unteer  in  the  Air  Force,  the  Na\ 
or  the  Marine  Corps." 

Secretary  of  Defense 

Charles  E.  Wilson. 


"To  maintain  an  armed  for 
strength  of  2,850,000  through  fisc 
year  1959,  with  1  million  of  the 
men  in  the  Army,  we  estimate 
will  take  about  670,000  24-mon 
inductees,  or  an  average  of  14,0' 
monthly.  This  is  in  addition  to 
requirement  for  2,100,000  volunta 
enlistments  in  the  same  4-ye 
period.  These  figures  are  subje 
to  modification  as  influences  of  t! 
Career  Compensation  Act  and  oth 
factors  give  us  different  enlistme 
and  reenlistment  experience. 

While  we  use  the  induction  i 
thority  to  maintain  the  strength 
the  Army,  the  other  services  expe 
to  maintain  their  strength  entire 
on  a  voluntary  enlistment  bas: 
Our  analysis  indicates  this  is  feas 
ble,  provided  they  have  the  bene 
of  enlistments  stimulated  by  til 
induction  authority." 

Assistant  Secretary 

Carter  L.  Burgess.  I 
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ut's  Late,  Very  Late — But  NotYet  Too  La  te 


By  Maj.  Gen.  Lewis  B.  Hershey 

I  The  President  of  the  United  States  has  recommended  to 
longress  the  enactment  of  legislation  which  will  provide  for 
n  adequate  Armed  Forces  Reserve.  The  first  President  of  the 
■nited  States  recommended  legislation  to  accomplish  a  similar 
lurpose. 

I  The  fact  that  the  recommendations  of  the  first  President 
fcave  never  been  enacted  into  law  and  that  the  Nation  has 
lurvived  is  far  from  being  proof  that  it  will  continue  to  survive 
pless  steps  are  taken  to  provide  an  adequate  Reserve  Force. 
I  A  survey  of  the  last  three  mobilizations  is  not  reassuring, 
the  margin  by  which  we  have  escaped  defeat  has  progressively 
fcssened.  We  did  not  have  sufficient  ready  Reserve  Forces 
lefore  any  of  these  mobilizations  to  insure  either  avoidance 
If  the  mobilization  or  immediate  application  of  force  to  ter- 
liinate  the  necessity  for  it.  Evidence  is  lacking  that  as  a  Na- 
ton  we  have  understood  the  inevitable  results  of  our  inade- 
quacies. There  is  likewise  no  evidence  that  we  have  taken 
neasures  to  indicate  that  we  had  profited  from  our  experiences. 

As  a  Nation  we  can  claim  poverty  in  neither  resources  nor 
len.     Two   or  three   million  nonveterans   below  twenty-six 

■ears  of  age  are  available  for  train- 

ng  as  reservists  and  the  high  birth  forces,  and  the  insistence  by  some 
ale  of  the  forties  \vill  soon  mate-  types  of  forces  that  they  can  be 
ially  increase  the  supplv  of  young  operated  only  by  the  full-time  mem- 
nen  currently  becoming  available.      bers.     The  increase  in  the  use  of 

Natural  resources  are  used  lav-  complicated  equipment  has  been  a 
shly  for  the  manufacture  of  arti-  faLvonte  Proof  of  thls  P01nt  of  "li- 
lies which  we  use  for  our  comfort,  Tne  c°st  m  men  and  money  has 
mr  convenience,  and  our  entertain-  b*en  a  factor  in  the  rejection  here- 
nent.  Many  of  them  we  consider  tofore  of  this  point  of  view 
lecessities    but    practically    all    of  There  always  has  been  a  fear  in 

hem  would  be  considered  luxuries      this  Nation  of  too  much  power  in 

■r, ,(„i„»,„ftuMrfk    T„  t->M       the   hands   of   the   Armed   Forces 

n  most  places  of  the  earth    In  fact,  • 

:o  insure  this  comfort  and  amuse-  h    rejection  of  large  permanent 

TnVt1 a  V-rtl0K  d  ?  K  conce™d  forces  as  a  means  of  survival.  It  is 
about  the  util.za  ion  of  its  scientific  f         h      those  wh    have  f  d 

W  professional  manpower,  a  re-  {            permanent     force     have 

ben(  study  indicated  that  not  one  la     d\     art  jn  the  defeat  of      ,0_ 

in  seven  of  this  group  us  engaged  in  ^          '          ide  an  ad       ate'  re. 

activities  which  can  be  recognized  |           The'     factQrs  ■         \.dize  the 

by  the  man  concerned  as  being  con-  present  program. 

™C^d  \"ih  \latwn(ll  'W^-  Another  reason  there  is  no  ade- 

The  difficulties  of  securing  legis-  te  Reserve  in  the  United  States 
lation  which  will  permit  the  build-  has  been  the  inability  of  the  pro- 
mg  of  an  adequate  Reserve  are  ponents  to  remain  united  on  the 
many.  Few  are  of  recent  origin.  main  objective  of  an  adequate  Re- 
There  has  been  some  consistent  op-  serve  pr0gram.  Manv  would  sup- 
position to  any  form  of  military  port  it  if  it  contained  all  the  de- 
preparedness.  This  is  probably  far  taiis  thev  believed  necessary.  They 
less  than  it  has  been  when  the  world  have  in  the  past  preferred  to  lose 
seemed  a  safer  place  then  it  does  the  program  rather  than  to  corn- 
today.  Yet  there  are  today  groups  promise  on  details  thev  favored, 
who  hope  for  a  more  peaceful  world  No  attempt  has  been'made  to  sug- 
and  hope  to  accomplish  it  by  vary-  gest  all  the  reasons  that  the  recom- 
ing  degrees  of  disarmament.  There  mendations  of  our  first  President 
have  been  periods  in  our  history  for  the  formation  of  an  adequate 
when  this  form  of  opposition  has  and  trained  Reserve  have  never 
been  formidable  and  was  a  main  been  carried  out.  It  has  been  a 
cause  of  the  failure  of  legislation.  strange  combination  of  those  who 
It  is  not  today.  oppose  all  efforts  to  insure  survival 

There  always  have  been,  and  there  plus  those  who  believe  solely  in  per- 
are  today,  groups  who  believe  manent  establishments,  aided  by 
that  safety  and  National  survival  those  who  want  an  adequate  Re- 
can  be  assured  only  by  large  forces  serve  but  disagree  on  the  kind  the 
continuously  in  being.  This  point  Nation  should  have. 
of  view  is  based  on  confidence  in  This  issue  is  now  before  Congress. 
permanent  forces,  lack  of  confi-  It  may  be  our  last  chance  to  rec- 
dence    in    other    than    permanent  (Continued  on  page  3) 


Section  6(m)  No  Bar  To  Service 

Section  6(m)  of  the  UMTS  Act  does  not  make  ineligible  for 
training  and  service  persons  convicted  of  an  offense  which 
may  be  punishable  for  a  term  exceeding  one  year  or  punishable 
by  death. 

Such  is  the  substance  of  a  decision  in  the  Court  of  Appeals 
for  the  Eighth  Circuit,  decided  January  11,  1955.  The  defend- 
ants were  four  registrants  surnamed  Doty,  all  brothers,  none 
of  whom,  the  court  said,  ever  voluntarily  registered  for  selective 
service. 

The  first  time  the  four  Dotys — Joel  Elias,  Orin  Don,  Paul  Edward, 
and  Sid  Irving — were  sentenced  was  in  Minnesota,  in  April  1951,  when 
Joel  was  given  a  2-year,  the  others  18-month  terms.  They  were  then 
registered  at  Ashland,  Ky.,  by  a  local  board  representative,  while  serving 
prison  sentences,  though  they  themselves  refused  to  sign  the  registration. 
All  were  released  on  parole  in  May  1952.  None  would  respond  to  board 
requirements.  "The  only  communication  from  any  of  them,"  the  court 
said,  "was  a  letter  from  Joel,  stating  that  he  was  on  parole  and  not  subject 
to  the  whims  of  the  draft  board." 

"Defendant's  first  point,"  the  court  said,  "is  that  each  was  in  the  custody 
of  the  prison  authorities  and  not  subject  to  the  orders  of  the  draft  board, 

because  each  was  on  parole  at  the      

time    of    his    order    to    report   for  CO    •        XT  \ 

induction."     The  court  said  no  ju-  •J'J    -"J-1     »  Al 

dicial  authority  supported  such  a  The  name  Virginia,  in  honor  of 

position,  which  was  held  to  be  with-      the  "Virgin   Queen,"   Elizabeth  of 


out  merit. 

Sustaining  neither  an  argument 
that  better  records  might  be  kept  or 
that  Joel  had  had  his  liability  ex- 
tended   out    of    the    local    board's 


England,  was  first  given  to  all  of 
the  territory  along  the  Atlantic 
coast  between  the  Spanish  posses- 
sions in  the  south  and  those  of 
France    in    the    North.     The    first 


"pique,"  the  court  gave  effect  to  the  permanent    English    settlement    in 

meaning  of  section  6(m),  to  say:  America  was  at  Jamestown  in  1607. 

"Defendants  misinterpret  the  The  first  democratic  legislature  in 
foregoing  language.  Persons  con-  America,  the  House  of  Burgesses, 
victed  of  an  offense  which  may  be  convened  in  1619. 
punishable  by  death  or  by  impris-  Virginia  has  an  area  of  40,815 
onment  for  a  term  exceeding  1  year  square  miles  and  a  1950  population 
are  not  made  ineligible  for  service  0f  3,310,680.  The  Tidewater  see- 
under  the  Act.  They  may  be  re-  tion  is  predominantly  agricultural, 
jected  by  the  draft  board  or  by  the  Agricultural  and  forest  products 
military  authorities  at  the  time  vie  for  leadership  in  the  Piedmont 
they  report  for  induction.  But  their  section,  while  in  southwest  Virginia 
acceptance  or  rejection  rests  in  the  beef  cattle  roam  the  many  hills 
discretion  of  the  draft  board  or  the  from  whose  depths  coal  is  brought 
military  authorities.  The  statute  to  the  surface  to  begin  the  long 
grants  such  persons  no  immunity  journey  to  the  great  coal  piers  in 
from  their  obligations  under  the  Newport  News.  Hampton  Roads  is 
Act.  See  United  States  v.  one  of  the  world's  greatest  harbors. 
Bouziden,  108  F.  Supp.  (Okla.)  Many  of  the  ships  of  our  Navy  dur- 
395.  ing  World  War  II  were  built  in  the 

"Defendants      further      contend  shipyards  at   Newport  News,   and 

that    since    army    regulations  .  .  .  since   that   time   the   liner   United 

provide  that  at  the  time  a  regis-  States  and  super  carrier  Forrestal 

trant  reports  at  an  induction  een-  have  been  built  there. 
ter  for  induction,  if  he  has  a  crimi-  There  are  129  local  boards  in  Vir- 

nal  record  of  the  character  speci-  ginia,  one  in  each  county  and  at 

fled  in  (6(m) )  he  shall  be  morally  least  one  in  each  of  the  independent 

unacceptable    for    service    'unless  cities.     The    largest    board    is    in 

such  disqualification  is  waived  by  Richmond,  the  capitol  city,  with  11,- 

the     respective    department,'     and  603   registrants,   and  the   smallest 

that  since  the  record  shows  no  such  in   Craig  County,  with  459  regis- 

waiver,  the  defendants  should  have  trants.     In  all,  Virginia  has  336,- 

been  acquitted  for  failure  of  proof.  377  registrants. 
The  mere  statement  of  the  conten-  In  addition  to  the  State  Director 

tion  indicates  its  answer.    Defend-  and  his  deputy,  there  are  at  present 

ants  did  not  report  for  induction.  5  officers  and  25  civilians  serving 

Until   they   did   so,   there   was   no  in  the  State  Headquarters.     In  the 

occasion  for  an  exercise  of  the  dis-  local  boards  there  are  106  full-time 

cretionary  power  of  waiver  of  their  and  41  part-time  clerks,  as  well  as 

previous  criminal  record.  1,076  uncompensated  members,  ap- 

"Defendants  say  that  their  peal  agents,  and  medical  advisors, 
classification  was  arbitrary  and  Two  part-time  clerks  and  ten  mem- 
without  basis  in  fact  because  the  bers  of  the  two  appeal  boards  corn- 
evidence  before  the  board  showed  plete  the  organization  of  the  Sys- 
their  previous  convictions  and  tern  in  Virginia, 
hence  the  board  was  required  to  Many  of  our  members  and  clerks 
(Continued  on  page  4)  (Continued  on  page  2) 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19,  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 


Official  Notices 


You  and  Military 
Service 

(The  book  on  the  above  subject, 
written  by  Lt.  Col.  Arthur  J.  Burks, 
United  States  Marine  Corps  Re- 
serve, lias  recently  come  off  the 
press  of  the  State  Publishing  Co., 
St.  Louis,  Mo.,  and  is  reviewed  in 
the  following  article  by  Brig.  Gen. 
Louis  H.  Renfrow,  Deputy  Director 
of  Selective  Service.) 

At  long  last  a  void  has  been  filled. 
Once  a  recruit  or  an  inductee  steps 
forward  and  becomes  a  member  of 
the  armed  services  he  is  deluged 
with  books,  pamphlets,  and  orienta- 
tion lectures.  The  intention  of  the 
service  is  to  get  the  information 
down  to  the  private,  to  fully  orient 
him,  to  make  him  a  better  soldier. 
Many  of  us  have  felt  for  a  long  time 
that  there  was  a  period  before  en- 
listment or  induction,  however, 
where  there  was  nothing  but  a 
blank,  a  void,  during  which  the 
young  man  somewhat  fearfully  an- 
ticipated the  unknown.  "You  and 
Military  Service"  is  a  publication 
that  will  abolish  this  void.  This 
book  was  written  in  a  layman's 
language,  and  published  for  the 
young  man  who,  having  completed 
school,  now  is  faced  with  military 
service  immediately  ahead. 

Colonel  Burks  served  in  both 
World  Wars  and  two  Expeditions. 
He  is  possessor  of  a  long  and  en- 
viable record  with  the  United  States 
Marine  Corps,  but  Colonel  Burks 
has  written  his  book  in  simple 
terms.  It  is  concise  and  factual. 
The  introduction  to  the  book  was 
written  by  Lt.  Col.  Henry  M.  Gross, 
Director  of  Selective  Service  for 
Pennsylvania.  Colonel  Gross  and 
his  staff  rendered  yeoman  service, 
according  to  Colonel  Burks,  in  the 
preparation  of  this  book.  In  the 
preface  of  the  book  Colonel  Burks 
extends  his  appreciation  to  the 
members  of  Colonel  Gross'  staff. 

"You  and  Military  Service"  offers 
suggestions  as  to  how  a  man  should 
conduct  himself  immediately  before 
and  immediately  after  enlistment. 
It  points  the  way  to  getting  the 
most  out  of  military  service.  The 
qualms  and  the  doubts  are  set  at 
rest,  and  the  possibility  of  develop- 
ing into  a  far  better  citizen  after 
having  had  military  service  is  de- 
scribed. I  think  that  one  of  the  im- 
portant attributes  of  this  book  is 
that  it  is  not  a  dry  book.  It  does 
not  lecture,  it  does  not  preach;  the 
material  is  presented  in  a  factual 
manner  with  no  attempt  to  per- 
suade or  convince.  The  benefits  of 
military  service  are  described. 

Colonel  Burks  is  a  professional 
writer  between  wars;  it  is  under- 
stood that  he  supervised  150,000 
recruits  during  World  War  II,  and 
a  somewhat  fewer  number  during 
World  War  I.  He  knows  marines ; 
he  knows  all  men  in  uniform.  He 
appreciates  the  pride  of  a  soldier; 
he  understands  how  to  develop  a 
raw  recruit  into  a  soldier's  soldier. 


SS  in  VA. 

(Continued  from  page  1) 
served  in  the  same  capacity  during 
all  or  part  of  the  operation  during 
World  War  II.  Mrs.  Ackline  D. 
Deane,  of  Local  Board  No.  50,  is 
truly  the  dean"  of  our  local  board 
clerks,  having  served  during  World 
War  I,  World  War  II,  and  the  pres- 
ent operation.  Three  of  the  present 
officers  on  duty  at  State  Headquar- 
ters served  at  the  headquarters  in 
an  enlisted  capacity  at  the  start  of 
the  1940  operation,  while  a  fourth 
was  a  local  board  clerk  for  more 
than  3  years  prior  to  his  entry  into 
the  Armed  Forces. 

Selective  Service  in  Virginia  is 
presently  set  up  to  meet  the  de- 
mands that  may  be  placed  upon  it, 
whether  such  demands  be  due  to  all- 
out  war  and  mobilization  or  all-out 
peace  and  demobilization.  It  has 
met  the  call  of  the  nation  in  the 
past,  delivering  its  proportionate 
share  of  men  to  the  Armed  Forces 
with  the  least  amount  of  disruption 
to  necessary  civilian  endeavors  as  is 
believed  possible.  Credit  for  this 
remarkable  feat  goes  to  those  pa- 
triotic, uncompensated,  unthanked 
men  serving  on  Virginia's  129  local 
boards  and  two  appeal  boards. 
Upon  them  rests  the  responsibility 
of  determining  who  shall  be  for- 
warded for  induction  and  who  shall 
be-  deferred.  No  job  could  exact 
more  of  a  man  than  to  be  placed  in 
a  position  of  affecting  the  lives  of 
so  many  so  vitally. 


An  Ohio  registrant  stated  in  his 
questionnaire  under  the  classifica- 
tion he  thought  he  should  be  in: 
"Do  I  have  a  choice?  If  so,  I  will 
take  4-F." 

When  I  first  perused  the  book  I 
expected  to  see  the  material  slanted 
toward  Colonel  Burks'  own  branch 
of  the  service,  the  Marine  Corps.  I 
found  that  to  be  not  true.  Before 
too  many  pages  had  been  turned,  I 
understood  fully  that  he  under- 
stands and  appreciates  the  demands, 
the  operations,  and  the  prerogatives 
of  each  branch  of  the  military.  I 
can  assure  you  of  one  thing,  that 
"You  and  Military  Service"  is  not 
the  voice  of  the  armed  services; 
rather  it  is  the  voice  of  a  civilian 
member  of  the  armed  services, 
speaking  with  the  voice  of  author- 
ity, calling  a  spade  a  spade,  and  be- 
ing purely  objective. 

Time  spent  with  "You  and  Mili- 
tary Service"  is  not  wasted.  When 
the  last  page  is  turned  and  the  book 
is  placed  on  the  shelf,  the  reader 
feels  a  glow  of  patriotism  and  a 
surge  of  pride  in  the  wearing  of 
the  uniform.  It  tells  the  Selective 
Service  story  in  easily  understood 
language.  It  gives  the  answer  to 
so  many  young  men  who  say,  "I 
am  confused"  or  "I  just  don't  know 
what  to  do,  or  how  to  plan  my  life." 

Selective  Service,  and  its  opera- 
tions, will  be  better  understood  by 
reading  this  informative  book. 


February  15,  1955— Packet  No.  50 
of  the  Selective  Service  Regula- 
tions, containing  corrected  pages 
of  Parts  1604,  1617,  1622,  1623, 
1625,  1629,  and  1655  to  reflect  the 
provisions  of  Executive  Order 
No.  10594  which  constitutes 
Amendment  No.  60  of  the  regula- 
tions and  to  reflect  the  provisions 
of  Amendment  No.  61  of  the 
regulations. 

February  18,  1955 — Operations 
Bulletin  No.  122,  Subject:  "Post- 
ponement of  Physical  Examina- 
tion and  Induction  of  Certain 
Registrants  Whose  Liability  may 
be  Affected  by  Pending  Legisla- 
tion," concerning  such  postpone- 
ments in  the  cases  of  certain  reg- 
istrants who  have  had  previous 
active  duty  or  who  have  been  de- 
ferred because  of  having  been 
found  to  be  physically  or  men- 
tally unfit  for  service. 

March  1,  1955 — Operations  Bulle- 
tin No.  0,  as  amended,  Subject: 
"List  of  Operations  Bulletins," 
containing  the  list  of  current  bul- 
letins and  the  list  of  bulletins 
which  have  become  no  longer  cur- 
rent and  in  effect  since  Septem- 
ber 1, 1954. 

March  7,  1955 — Operations  Bulle- 
tin No.  18,  as  amended,  Subject: 
"Lists  of  Critical  Occupations 
and  Essential  Activities,"  which 
was  amended  to  transmit  the  re- 
vised lists  released  on  March  2, 
19.55. 


TO:  ALL  COMPENSATED 
CIVILIAN  PERSONNEL 

At  a  recent  meeting  of  the  Inter- 
departmental Savings  Bond  Com- 
mittee it  was  my  pleasure  to  note 
that  among  agencies  with  more 
than  1,000  employees,  the  Selective 
Service  System  maintained  fourth 
position  with  63.4  per  cent  of  our 
employees  participating  in  a  pay- 
roll savings  plan.  The  leading 
agency  has  85.8  percent  participa- 
tion, or  only  22.4  percent  more  than 
we  have. 

In  a  report  for  the  month  ending 
January  31,  I  note  that  there  are 
8  States  with  100  percent  partici- 
pation, 6  more  than  90  percent,  7 
States  80  percent  or  more,  6  States 
with  more  than  70  percent,  5  States 
with  more  than  60  percent,  and  8 
States  with  50  percent  or  better.  I 
am  wondering  why  we  cannot  all 
come  nearer  to  the  100  percent 
group  and  thus  enable  the  Selective 
Service  System  to  take  its  proper 
place  at  the  head  of  all  agencies  in 
this  most  worthy  program. 

It  is  unnecessary  for  me  to  point 
out  at  great  length  the  many  ad- 
vantages of  payroll  savings  parti- 
cipation. Suffice  it  to  say,  the  main 
objectives  of  this  program  are  two- 
fold: first,  to  assist  in  the  national 
debt  management  and  sound  money 
program  of  the  Government;  and 
secondly,  to  help  Federal  employees 
establish  good  personal  thrift  habits 
and  obtain  a  measure  of  financial 
security  and  independence  through 
regular  purchases  of  saving  bonds. 

The  President  has  stated  that  the 
national  economic  welfare  requires 
the  widest  possible  distribution  of 
(Continued  on  page  i) 
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"What  America 
Means  To  Me" 

(Corporal  James   R.    Odermal 
an  inductee  of  Local  Board  No.  \ 
in    Nevada,    was    adjudged    fit 
place  winner  in  the  Freedoms  Foi 
dation    Awards.      Corporal    Od' 
matt,  wlio  was  inducted  on  Febt\ 
ary  11, 1953,  was  adjudged  the  w\ 
ner  among  all  service  personnel.  , 
is  a  married  man  and  the  father 
one  child.  The  essay  is  printed  her 
with,  as  it  so  admirably  indica\ 
the  feelings  of  most  of  the  SelecU 
Service    inductees    in    the    Arm 
Forces.) 

As  an  individual,  a  citizen,  and 
soldier,  America  means  to  me  tl 
Goodness  of  Life,  the  Greatness 
Liberty,  and  the  granted  pursn 
of  Happiness  with  the  pride  an 
personal  dignity  of  being  "mast 
of  my  fate,  captain  of  my  soul 
America  means  the  privilege 
choice  in  all  things  concerning  m  I 
the  right  to  vote  or  not — to  wo: 
where,  when,  and  how  I  decide — 
worship  as  I  believe — to  speak  ai 
write  according  to  my  judgment- 
plus  the  other  innumerable  benefi 
I  receive  through  God's  grace  ai 
through  my  being  born  in  th 
country.  During  the  learning  yea 
of  my  young  life  I've  gradual 
come  to  realize  that  my  person 
rights  and  privileges  are  only  oi 
part  of  what  America  really  meai 
to  me. 

America  means  my  obligatior 
too:  my  responsibility  to  share  n 
freedom,  for  without  freedom  fi 
others  there  can  be  none  for  m< 
my  responsibility  to  never  use  n 
liberty  to  lessen  another's  libert; 
my  responsibility  to  protest  again 
any  violation  of  the  basic  rights  i 
men;  and  my  willingness,  if  nece 
sary,  to  give  up  individual  righ 
for  the  rights  of  the  whole.  A) 
obligation  is  to  be  tolerant,  yet  vig 
lant,  for  my  rights  and  privileg 
as  an  American  citizen  have  n' 
been  handed  to  me  duty-fre 
America  is  an  idea  that  each  mu 
win  for  himself,  and  having  bee 
won  she  must  be  sheltered,  nou 
ished,  and  protected  to  keep  her 
living  reality. 

America  means  the  pursuit  of  tl 
ideal,  like  the  planning  and  buil 
ing  of  the  perfect  home.  A  sturc 
foundation  has  been  laid  with  tl 
strength  of  concrete  determinatic 
and  held  fast  by  the  steel  will 
God's  truth  and  justice.  It  is 
invincible  base  that  neither  tin 
nor  tumult  can  undermine.  A  goc 
start  has  been  made  but  the  buil 
ing  isn't  finished.  It  will  never  1 
entirely  completed,  for  remodelir 
must  always  be  done.  Mistakes  wi 
be  made  and  corrected — improv 
ments  made  and  retained.  Ne 
hope  and  light  will  come  from  o\ 
churches — better  education  fro: 
our  schools.  Greater  world  intere 
will  be  aroused  through  our  pres 
radio,  and  television.  Better  cit 
zens  will  be  developed  through  o\ 
democratic  system.  Better  heah 
and  better  living  for  all  will  resu 
from  the  efforts  of  science  ar 
industry. 

America  is  a  nation  of  builde: 
with  a  faith  to  believe  in  and  a  hoj 
to  work  for :  a  blessed  nation  buil 
ing  for  a  pledged  future,  wel 
guided  by  the  framework  of  oi 
pioneered  past. 
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The  Engineer  and  the  Draft 


(Tlie  following  article,  authored  by  Major  General  Lewis  B.  Hershey, 
irector  of  Selective  Service,  appeared  in  the  "Princeton  Engineer"  of 
I  rinceton  University  in  the  February  1955  issue,  and  is  reprinted  here  as 
'\matter  of  interest  to  the  Selective  Service  System.) 


A  very  famous  and  much  beloved  American  once  said  the 

ord  "duty"  is  the  most  sublime  word  in  the  English  language. 

I  neither  contradict  nor  seek  to  amend  the  observation.  I 
lould  like  only  to  point  out  the  words  "duty"  and  "obligation" 
re  close  kin.    If  not  brothers,  at  least  kissing  cousins. 

The  obligation  to  serve  in  the  Armed  Forces  of  the  United 
tates  is  clearly  set  forth  in  the  Selective  Service  Law.  With 
pry  few  exceptions,  the  law  places  the  liability  for  service  on 
11  males  between  the  ages  of  I8V2  and  26,  with  liability 
xtended  to  age  35  for  those  who  are  deferred.  World  War  II 
eterans  are  the  only  sizeable  group  exempted.  But  the  obli- 
ation  is  something  more  than  an  obligation  to  a  law.  The 
bligation  is  to  the  Nation,  to  home  and  family,  to  one's  self. 

In  a  few  months  another  class  of  engineers  will  enjoy  the 
rivilege  of  graduating.  I  say  that  they  will  enjoy  the 
privilege"  because  that  is  just  what  it  is.  These  graduating 
aniors  entered  their  freshman  classes  at  a  time  when  other 
len  their  age  were  being  drafted  to  go  out  and  take  part  in  a 
iery  hot  shooting  war.  Instead  of  these  men  going  at  that 
ime,  someone  else  took  their  place  because  it  was  felt  that  by 
.mshing  their  engineering  education  first  they  could  make  a 
reater  contribution  whan  thoy  did  enter  the  Armed  Forces. 
,et  me  hasten  to  say  +nat  I  do  not  begrudge  these  men  the 

rivilege    they    have    received,    in      

.act,  I  am  in  favor  of  the  college  future,  each  and  every  one  of  you 
eferment  program.  It  is  good  for  should  plan,  if  physically  fit,  on 
he  country,  it  is  good  for  the  man,  spending  two  years  in  service  at 
,nd  it  is  good  for  the  Armed  sometime  before  you  reach  your 
.'orces.    It  assures  that  the  yearly      35th  birthday. 

■uota  Selective  Service  delivers  to  When  a  student  completes  his  ed- 

,ie  Armed  Forces  will  have  a  fair  ucation  today  he  has  two  choices 
.ross  section  of  college  trained  men  open  to  him:  (1)  he  may  go  out  and 
vailable  for  the  more  skilled  jobs,      get  a  job  in  industry,  acquire  some 

Some  people  who  agree  to  the  experience  and  wait  until  his  local 
•rinciple  that  service  should  be  board  reaches  him  for  induction,  or 
o-eely  and  universally  shared  in  a  (2)  he  may  go  to  his  local  board 
emo'cracy  have  stressed  the  argu-  and  volunteer  to  go  immediately, 
'.ble  principle  that  each  person  By  doing  this  he  can  get  his  serv- 
hould  serve  in  the  capacity  in  ice  over  with  and  come  back  to  a 
,-hich  he  can  make  his  highest  con-  Job  with  the  assurance,  barring  a 
ribution.  Their  argument  at-  war,  that  he  can  stay.  No  matter 
empts  to  resolve  these  apparently  which  course  a  student  chooses  he 
onflicting  principles  bv  stating  that  should  at  all  times  remember  that 
•ervice,  in  industrial  or  other  he  has  been  granted  the  privilege 
ivilian  activities  essential  to  the  of  completing  his  education  before 
lefense  effort,  is  equivalent  to,  and  service  for  one  reason  and  one  rea- 
ould  be  substituted  for,  service  in  son  only— so  he  can  make  a  greater 
he  Armed  Forces.  I  do  not  think  contribution  when  he  does  enter  the 
hat  is  possible  under  the  present      ^'I™       Forces. 

,aw      I  think  it  is  clear  that  the  The   chances   of   an  engineering 

irinciple  of  equality  of  sacrifice  graduate  getting  a  II-A  deferment 
■uns  very  deeply  in  the  thinking  of  to  work  ln.nldustry  for  a  time  be- 
ne people  at  large.  In  view  of  this  fore  entering  the  Armed  Forces 
t  is  mv  personal  guess  that  we  as  ™,nes  from  time  to  time  in  direct 
1  people  would  never  be  willing  to  relationship  to  the  supply  of  man- 
lccept  the  concept  of  highest  con-  Power  and  the  needs  of  the  Armed 
;ribution  unless  the  engineers  and  Forces.  Near  the  end  of  1953  when 
scientists  or  other  persons  critically  manpower  was  in  extreme  short 
needed  to  support  the  industrial  supply  and  we  were  inducting  some 
structure  could  be  compelled  to  19-year-olds  the  chances  of  an  engi- 
work  under  conditions  similar  to  neering  graduate  getting  a  II-A  de- 
chose  in  service  on  projects  de-  ferment  were  not  very  good  Every 
signated  as  essential  to  the  govern-  able-bodied  man  was  needed  in 
ment,  just  as  other  individuals  are  service.  In  very  few  cases  some 
obligated  to  enter  service.  engineers  with  badly  needed   spe- 

There  it  is.  You  who  have  been  cialties  were  given  II-A  deferments 
deferred  are  only  waiting  your  fo'"  j1  time  but  each  case  was  de- 
turn.  Should  tWbluntness  be  of-  CK>ed,by  tk.e  loc^  board  on  an  mdi- 
fensive,  remember  it  was  the  man  vidiial  basis  and  upon  the  facts  in 
who  left  college— or  left  any  ca-  each  individual  case.  Today  the 
pacitv  in  civilian  life— to  enter  the  chances  of  a  graduate  engineer  get- 
Armed  Forces  who  made  your  de-  ting  a  n"A  deferment  before  en- 
ferment  possible.  Then  it"  was  his  tfrmg  service  are  much  better  than 
turn  to  go,  yours  to  stay.  Now  the  they  were  m  1953.  The  reasons  for 
situation  is  beginning' to  reverse  this  are  twofold:  Manpower  is  quite 
itself.  It  is  nearing  your  turn  to  plentiful  at  present  and  the  Armed 
go,  his  to  stay.  So  when  you  sit  Forces  must  cut  their  present 
down  to  map  your  plans  for  the  (Continued  on  page  4) 


Registrant  Entitled  to  Objective,  Unbiased, 
Unprejudiced  Consideration  by  L.  B. 

Where  a  local  board  regards  a  registrant  with  such  hostility 
that  it  reopens  "reluctantly"  and  in  "shame"  when  directed  to 
reopen  by  the  Director  of  Selective  Service,  and  after  making 
short  shrift  of  the  reopening  process  communicates  its  feelings 
to  the  appeal  board,  the  registrant  has  not  had  fair  treatment 
at  one  level  of  selective  service  and  the  resulting  induction 
order  becomes  invalid. 

Such  is  the  substance  of  a  decision  shared  by  Chief  Judge 
Duffy  and  Judges  Lindley  and  Schnaekenberg  of  the  Court  of 
Appeals  for  the  Seventh  Circuit.  Chief  Judge  Duffy  wrote 
the  opinion.  In  this  case  the  board's  "reluctance"  was  not  only 
expressed,  but  one  local  board  member  actually  ignored  the 
regulations  to  vote  in  the  negative  on  the  question  of  reopening 
upon  the  Director's  request. 

The  case  had  many  legal  ramifications,  but  turned  on  the 
question  of  whether  the  local  board  had  fairly  considered  a 
classification  problem  placed  before  it. 

The  appeal  papers  following  the  "reluctant"  reopening  in- 
cluded a  letter  signed  by  all  members  of  the  local  board  which 
the  court  quoted  as  follows:   "We 
respectfully    request    the    Appeal 

Board  to  give  this  case  quick  action  Reserves 

because  of  the  morale  status  in  the  „       . 

community,  which  we  feel  is  under-  (Continued  from  page  1 ) 

mining  the  integrity  of  Selective  tlfy  this  deficiency.  It  certainly  is 
Service  and  the  Local  Board  mem-  °m\  earliest  opportunity  and  more 
,     ,    „  factors  are  favorable  now  than  at 

•  times  heretofore.     Building  an  ade- 

The  court  said  in  part :  'Defend-  quate  Reserve  is  a  task  which  will 
ant,  under  due  process,  had  a  right  require  years.  The  need  of  now  is 
to  have  the  Board  consider  his  evi-  to  start  and  start  right.  The  Stand- 
dence  fairly  and  without  prejudice.  by  Reserve  should  be  trained  men 
'A  draft  board  loses  jurisdiction  who  have  served  the  required  period 
when  it  proceeds  arbitrarily  and  in  either  the  active  forces  or  in  the 
without  due  regard  to  the  rights  Ready  Reserve.  They  should  be 
which  a  registrant  is  entitled  under  mobilized  only  in  general  mobihza- 
the  Regulations.' Niznik  v.  U.  S. ..  .  tions  and  then  selectively. 
The  record  before  us  clearly  demon-  The  Ready  Reserve  must  be  of  all 

strates  that  the  local  board  did  not  'hings  ready.  This  requirement  is 
give  defendant  a  fair  hearing  on  the  number  one  objective.  Without 
his  claim  for  exemption  as  a  con-  this  attribute  the  program  fails, 
scientious  objector.  ...  It  was  soon  Adequate  numbers  should  be 
apparent  that  the  entire  board  was  reached  eventually,  but  when  the 
bristling  with  hostility  toward  de-  choice  is  between  large  numbers  or 
fendant.  This  was  shown  at  the  greater  readiness  the  answer  must 
time  the  board  was  required  to  re-  be  greater,  and  ever  greater  readi- 
open  the  case  to  consider  defend-      ness. 

ant's  claim  for  exemption  as  a  con-  There  are  undoubtedly  more  than 

scientious  objector.  The  Board  did  one  approach  to  the  building  and 
finally  reopen  the  case  'reluctantly.'  maintaining  of  a  Ready  Reserve. 
The  chairman  of  the  Board  voted  to  Like  Rome,  it  cannot  be  built  in  a 
reopen  'with  the  greatest  feeling  of  day  but  it  cannot  be  repeated  too 
shame  and  reluctance;'  the  secre-  often  that  it  must  be  started  and 
tary  was  of  like  mind  while  the  and  now.  The  actions  taken  in 
third  member  voted  against  reopen-  the  next  year  may  not  seem  large 
ing  in  spite  of  the  request  made  by  in  accomplishment,  but  if  they  are 
General  Hershey  and  the  Regula-  sound  and  in  the  right  direction  and 
tions  notwithstanding.  As  might  we  as  a  Nation  stick  resolutely  to 
be  expected  the  Board  made  short  the  course  we  shall  have  set,  the 
shrift  of  defendant's  claim  for  ex-  probabilities  of  survival  will  be  in- 
emption  by  voting  on  the  same  day  creased  materially, 
that  he  be  given  a  I-A  classification 
once  again." 

The    court    concluded    that    the         Washington  University,  St.  Louis, 

Local  Board  was  arbitrary  and  cap-      Mo.,  at  the  Second  Centennial  con- 

ricious.  vocation,    honored    outstanding 

alumni   by   the   awarding   of   eita- 

,,_,       TT   .     ,    _  ,  tions.     Brig.   Gen.   Louis   H.   Ren- 

The  United  States  has  never  fr0Wj  0f  the  School  of  Dentistry, 
had  an  adequate  Ready  Reserve.  Ciass  of  1917>  was  awarded  such  an 
It  has  always  needed  one.  In  fact,  aiumnj  citation  in  commemoration 
it  has  fought  wars  costly  in  money  0f  outstanding  achievements  and 
and  in  blood  because  it  did  not  have  services  he  has  rendered  and  which 
a  large  enough  Reserve  ready  to  reflect  honor  upon  Washington  Uni- 
fight  without  additional  time  for  versity.  General  Renfrew  is  the 
training.  Organization  units,  filled  first  and  onlv  dentist  to  date  to  be 
with  trained  men,  and  completely  commissioned  in  the  Army  as  a  bri- 
equipped  who  are  ready  to  fight  gadier  general  in  the  Dental  Re- 
al e  a  must.  serve  Corps,  on  or  off  active  duty. 
(Text  of  General  Hershey's  state-  Such  an  award  to  an  official  of  the 
ment  endorsing  the  proposed  Selective  Service  System  is  an 
National  Reserve  Plan.)  award  to  the  System  itself. 
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SSS  ill  the  "Land  of  the  Midnight  Sun"     100%  Honor  Club 


Bonds 


Alaska — America's  "Last  Frontier" — comprising  an  area  of 
586,400  square  miles  of  rugged  mountains,  uncharted  wilder- 
nesses, myriad  islands,  and  vast  polar  regions ;  the  hunting  and 
fishing  paradise  of  the  North  American  continent ;  the  territory 
acquired  by  the  United  States  in  1867  by  direct  purchase  from 
Russia. 

Access  to  the  Territory  may  be  gained  in  several  ways,  the 
most  popular  being  by  air.  Several  major  airlines  serve  the 
larger  cities  and  towns  from  the  United  States  and  Canada, 
with  a  multitude  of  feeder  lines  and  bush  operations  pene- 
trating the  more  isolated  areas.  The  coastal  region  is  further 
served  by  commercial  steamship,  while  the  interior  may  be 
entered  by  way  of  the  famous  Alaska  Highway,  a  26-foot-wide, 
all-weather  road  extending  for  more  than  1,500  miles  from 
Dawson  Creek,  British  Columbia,  to  Fairbanks,  Alaska's  north- 
ernmost city  of  consequence,  located  approximately  125  miles 
south  of  the  Arctic  Circle. 


All  we  want  is  this  list  to  grow 

and  grow 
That's  all  we  want  from  you 


The  following  chart  shows  States 
with  100  percent  of  employees  par- 
ticipating in  Savings  Bond  Pro- 
gram with  percent  of  gross  payroll 
invested : 

Percent  of 
State  Gross  Payroll 

Invested 


Here  confined  within  the  borders 
of  the  Territory  may  be  found  an 
overabundance  of  natural  beauty. 
One  of  the  world's  outstanding 
scenic  attractions  is  the  water 
voyage  through  the  Inside  Pas- 
sage. Unforgettable  to  the  visitor 
is  the  Glacier  Bay  National  Monu- 
ment containing  the  tremendous 
Muir  Glacier,  one  of  the  most  ac- 
tive on  the  Alaska  coast,  spreading 
2  miles  wide  and  terminating  in 
a  sheer  ice  cliff  rising  265  feet 
above  the  water.  In  the  interior 
there  is  to  be  found  still  another 
spectacular  sight  at  Mt.  McKinley 
National  Park,  where  the  scenic 
wilderness  is  dominated  by  the 
snow-capped  Mt.  McKinley  rising 
20,300  feet  to  the  summit,  estab- 
lishing this  as  the  highest  point  on 
the  North  American  continent. 

Fortunately,  the  Territory  has  a 
very  small  population,  which  Selec- 
tive Service  serves  in  all  this  vast 
area  with  five  local  boards.  The 
Territorial  Headquarters  is  located 
in  the  capital  city  of  Juneau,  as  is 
the  local  board  serving  the  south- 
eastern coastal  region.  Another 
local  board  may  be  found  in  Fair- 
banks, serving  the  Arctic  region 
and  a  large  portion  of  the  central 
interior.  Nome  is  the  home  of  that 
local  board  responding  to  all  reg- 
istrants of  the  western  coastal  area 
and  offshore  islands  facing  the 
Bering  Sea  and  Russia.  Anchor- 
age boasts  of  two  local  boards 
whose  jurisdiction  includes  the  re- 
maining portion  of  the  interior,  the 
central  coastal  region,  and  the  long 
chain  of  the  Aleutian  Islands. 

Distance  and  transportation  pre- 
sent the  greatest  problem  in  all 
phases  of  operation,  making  close 
personal  contact  relatively  impos- 
sible. In  order  to  circumvent  this 
situation,  the  volunteer  services  of 
some  150  uncompensated  registrars 
have  been  utilized  throughout  the 
Territory  to  assist  those  registrants 
who  never  see  their  local  board  of 
jurisdiction. 

The  travel  of  civilian  registrants 
is  a  time  consuming,  problematical 
situation,  with  all  registrants  being 
forwarded  to  Fort  Richardson  at 
Anchorage,  for  both  physical  exam- 
ination and  induction.  All  phases 
of  transportation  are  utilized  in  this 
accomplishment,  and  many  times 
all  phases  may  be  necessary  for  a 
single  registrant.  Adverse  weather 
conditions,  mechanical  failures, 
poor  connections,  and  weak  sched- 


ules all  take  their  place  in  the  op- 
eration, often  times  causing  delays 
of  such  duration  that  complete  trips 
last  several  weeks. 

With  the  unwavering  diligence 
and  perseverance  of  its  personnel, 
the  flow  of  men  continues  toward 
the  fulfillment  of  that  portion  of 
the  strength  which  must  be  achieved 
to  insure  the  security  of  this  great 
Nation. 


1. 

Nevada 

10.23 

2. 

Idaho 

10.22 

3. 

Puerto  Rico 

10.09 

4. 

Alabama 

8.41 

5. 

Wisconsin 

6.93 

6. 

Vermont 

6.71 

7. 

Washington 

6.42 

8. 

Arizona 

5.55 

Section  6(m) 
(Continued  from  page  1) 
put  them  in  the  classification  of  un- 
desirables, to  wit:  IV-F.  Section 
456(m)  (6(m)  of  the  UMTS  Act) 
heretofore  quoted,  makes  no  such 
requirement.  Whether  defendants' 
previous  convictions  made  them  un- 
acceptable for  service  is  a  question 
within  the  discretionary  judgment 
of"  the  draft  board  in  the  first  in- 
stance and  later  of  the  military  au- 
thorities. Furthermore,  there  was 
no  appeal  from  the  draft  board's 
classification.  Ordinarily  a  failure 
to  exhaust  administrative  remedies 
precludes  the  raising  of  a  question 
of  the  propriety  of  the  draft 
board's  action.  There  is  no  justifi- 
cation in  this  case  for  relaxing  that 
rule." 

The  court  upheld  the  validity  of 
a  registration  in  behalf  of  regis- 
trants who  are  incarcerated  and 
who  refuse  to  register  themselves. 


Not  Seeing  Double 

The  local  board  in  Des  Plaines, 
111.,  believes  in  doing  things  by 
pairs.  On  February  11,  two  sets 
of  twins  were  inducted ;  one  set  was 
James  and  Jerry  Hausen.  The 
Hausen  boys  are  the  third  set  of 
twins  from  that  particular  family 
to  enter  service.  The  Hausen 
family  has  furnished  eight  men  to 
the  service,  with  possibly  two  more 
boys  to  see  service  in  the  future. 


Address  Unknown 

Michigan  Local  Board  217  was 
unable  to  locate  a  registrant  and 
had  sent  several  letters  to  the  last- 
known  address.  Finally  the  follow- 
ing letter  was  received: 

"Say  this  man  are  not  here  at 
this  address.  His  where  abouts  I 
dont  no.  The  last  time  I  knew  of 
this  man,  if  it's  who  I  am  thinkin 
of,  he  was  in  Prison  at  Jackson  for 
2  years.  But  his  address  wasnt 
never  at  this  place.  I  forwarded 
that  other  notice  you  sent  here  to 
the  State  Prison  at  Jackson  so  I 
am  sendin  this  card  back  to  you. 
I  dont  know  where  he  are  now  but 
he  never  had  this  address  as  far  as 
I  no.    I  have  lived  here  5  years." 


(Classification  Picture  February  1,  1955) 

Class 

Class 

Total 

15,631,029 

I-D    Member    of    Re- 

I-A and  I-A-0  Exam- 

serve Component*... 

297,197 

ined  and  acceptable- 

232,820 

II-A  Occupational  de- 

I-A   and    I-A-0    Not 

ferment     (except 

examined  . 

1,343,931 

agriculture)* 

17,245 

I-A  and  I-A-0  Induc- 

II-A  (Apprentice)*  — 

6,568 

tion   postponed....   .. 

4,979 

II-C   Agricultural   de- 

I-S   Statutory    defer- 

ferment*   

41,729 

ment — High  School- 

81,210 

II-S   Occupational  de- 

I-S   Statutory    defer- 

ferment  (student)*- 

166,414 

ment — College* 

4,656 

III-A  Dependency  de- 

1-0  Conscientious  ob- 

ferment*   

1,125,598 

jector,  examined  and 

IV-A  Completed  Serv- 

acceptable    

1,590 

ice:    Sole    surviving 

1-0  Conscientious  ob- 

234,680 

jector,  not  examined 

3,184 

IV-B  Officials*  

22 

I-C  (Inducted)   

682,363 

IV-C  Aliens    

8,903 

I-C  (Enlisted  or  Com- 

IV-D  Ministers,  divin- 

1,406,780 

61,257 

I-C   (Discharged)  ._ 

757,477 

IV-F   Unfit   for   serv- 

I-C   (Reserve)    

1,083,501 

2,007,873 

I-W  (At  Work)___. 

4,088 

I-W   (Released) 

1,143 

bility 

6,055,821 

^May  include  some  26  and  over  liable  up  to  35. 

(Continued  from  page  2) 
the  national  debt  through  the  col 
tinued  sale  of  United  States  Go  J 
ernment  Bonds  to  the  people.  I 
has  urged  that  Government  emplo  I 
ees  continue  their  leadership  in  tl  [I 
purchase  of  savings  bonds  throufi 
the  payroll  savings  plan. 

I  am  asking  each  State  Direct  II 
of  Selective  Service,  if  he  has  n  j 
done  so,  to  appoint  a  Savings  Boi  (I 
Officer  whose  responsibility  will  11 
that  of  securing  the  highest  po  J 
sible  cooperation  among  the  ei  II 
ployees  of  the  System. 

It  will  be  noted  that  this  boilj 
drive  applies  only  to  civilian  coil 
pensated  employees  and  to  milita:  I 
officers  on  duty  with  the  Selectr] 
Service  System.  Those  in  uniforlj 
are  encouraged  to  participate,  xu!j 
derstanding  that  their  participate  1 
will  not  affect  our  percentage  I 
participation  but  will  impro'  II 
the  standings  of  their  respectr  j 
branches  of  service. 

May  I  ask  that,  when  this  subjelj 
is  broached  to  you  early  in  Apr|j 
you  do  everything  possible  to  assi  I 
your  Government,  increase  yotl 
savings,  and  assist  us  in  placii  I 
the  Selective  Service  System 
number  one  position  among  Goverll 
ment  agencies. 

Remember,  you're  not  required  I 
donate  or  to  give.  This  progral 
benefits  you.  It  works  two  wajl 
While  you're  benefiting,  your  Go  I 
ernment  benefits  also.  It's  for  you-l 
no  one  else.  It's  a  most  wortl 
while  investment. 

LEWIS  B.  HERSHEil 


A  youth  in  Stockton,  Calif.,  e 
plained  to  his  local  board  why  J 
was  late  registering: 

"I  did  not  register  on  time  ll 
cause  I  was  traveling  at  the  til 
of  my  birth." 


Engineers 

(Continued  from  page  S) 
strength  considerably  before  Ju 
30,  1955.  This  lowered  streng 
has  already  resulted  in  a  loweri: 
of  the  planned  draft  calls  for  t 
spring  of  1955.  These  low  ca 
will  result  in  manpower  being 
rather  plentiful  supply  for  a  tin 
This,  of  course,  enhances  t 
chances  of  the  graduate  engine 
getting  a  II-A  deferment  aft 
graduation.  But  each  case  will  I 
decided  individually  by  local  boar( 
and  each  case  will  be  decided  on  : 
own  individual  merits. 

If  you  enter  the  service  with  t 
idea  that  these  are  going  to  be  t'l 
rich  years  in  your  life  and  that  y 
are  going  to  get  every  bit  out 
them  that  you  can,  it  can  be  a  l 
warding  experience.  Try  to  gs 
from  your  experiences  and  take  a 
vantage  of  every  educational  c 
portunity  the  Armed  Forces  offc 
There  are  a  great  many  of  th( 
available  to  the  man  who  will  ta  i 
advantage  of  them. 

In  summary,  I  would  say  th 
service  in  the  Armed  Forces  is  I 
all  "beer  and  skittels"  but  it  can 
a  rewarding  experience.  The  tii 
is  not  wasted  unless  you  waste 
The  things  you  learn  and  what  y 
get  out  of  service  you  earn  and  y 
can  keep. 
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By  Maj.  Gen.  Le«is  B.  Hershey 

A  day  in  May  will  be  observed  as  Armed  Forces  Day.  There 
can  be  no  question  of  the  need  for  such  a  day  to  foster  interest 
in  our  Armed  Forces  and  to  encourage  knowledge  of  these 
Armed  Forces  among  our  citizens.  The  average  citizen  does 
not  have  enough  knowledge  of  our  Armed  Forces  to  appreciate 
the  problems  of  the  Armed  Forces  and  consequently  the  aid  of 
the  citizens  in  the  solution  of  these  problems  must  inevitably 
lack  effectiveness. 

Reading  the  newspaper,  listening  to  the  radio,  or  seeing  tele- 
vision does  not  leave  the  reader,  auditor,  or  viewer  with  a  feeling 
that  the  world  has  become  a  safe  place  for  the  weak.     The  need 

for  the  Armed  Forces  remains.  The 


nature  of  these  Armed  Forces  is  a 
far  more  complex  problem  and  one 
upon  which  opinions  have  always 
been  far  from  unanimous.  The  re- 
liance of  the  Nation  on  its  Armed 
Forces  for  its  survival  has  become 
more  and  more  apparent  as  the  fac- 
tors of  time  and  space  have  changed 
materially  their   relationship. 

Each  citizen  has  of  course  a  basic 
vital  interest  in  measures  to  insure 
his  survival,  but  it  is  the  most  natu- 
ral attitude  to  take  for  granted  the 
thing  one  has.  In  primitive  times 
dangers  were  of  a  type  that  made 
them  constantly  realized.  The  indi- 
viduals who  failed  to  realize  them 
perished.  In  a  real  sense  everyone 
was  in  the  armed  forces.  As  our 
society  has  grown,  allegedly  more 
civilized,  and  certainly  more  com- 
plicated, specialization  has  grown. 
No  longer  does  everyone  have  to 
be  prepared  to  defend  himself  at 
all  times.  His  survival  he  has 
delegated  to  small  and  specially 
trained  segments  of  the  citizenry. 
Unfortunately  as  our  citizen  has 
forgotten  that  his  measures  for  sur- 
vival must  be  his  own,  he  has  also 
forgotten  too  often  the  members  of 
the  organization  to  which  he  has 
given  a  large  share  of  his  chance 
to  survive  in  a  world  essentially 
dangerous. 

Armed  Forces  Day  is  one  effort 
to  realert  all  our  citizens  to  the 
state  of  the  world  in  which  they 
live  and  the  part  which  must  be 
played  by  those  who  constantly 
deter  attack  by  the  fact  of  their  ex- 
istence and  their  capacity  to  react 
rapidly  and  effectively.  Should  the 
deterrent  fail,  the  Armed  Forces 
must  be  prepared  to  meet  the  attack 
successfully  enough  to  win  or  gain 
time  to  permit  the  mobilization  of 
additional   men  and  means. 

To  meet  these  objectives  requires 
an  Armed  Force  with  many  quali- 
ties. To  achieve  an  Armed  Force 
of  this  type  requires  many  meas- 
ures on  the  part  of  the  citizens  of  a 
nation.  Some  of  these  measures 
are  the  responsibility  of  Congress, 
for  Congress  is  the  agent  by  which 
the  citizens  of  a  nation,  such  as 
ours,  enact  laws.  Some  of  these 
measures  must  be  taken  by  the  Ex- 


ecutive Departments  of  Government 
for  they  execute  the  laws  and  issue 
regulations  in  areas  of  responsibil- 
ity. When  Congress  has  author- 
ized regulations  much  must  be  done 
by  the  members  of  the  Armed 
Forces.  The  character  of  an 
Armed  Force  is  determined  by  the 
qualities  of  its  members.  The  citi- 
zens of  this  Nation  must  take  the 
steps  necessary  to  insure  the  de- 
sired qualities  which  should  be 
found  in  the  members  of  the  Armed 
Forces.  One  day  each  year,  designa- 
ted as  Armed  Forces  Day,  will  not 
meet  the  responsibilities  of  our  citi- 
zenry for  the  qualities  the  members 
of  our  Armed  Forces  must  pos- 
sess. But  it  can  be  a  factor  in  the 
attitude  that  our  citizens  have  and 
the  positive  actions  they  take  to 
implement  their  obligations  to  the 
making  of  effective  soldiers,  sailors, 
airmen,  and  marines. 

How  often  have  we  heard  that 
our  Armed  Forces  should  teach 
their  members  the  reasons  for  exist- 
ence of  our  Armed  Forces?  This 
is  a  duty  of  our  citizens,  through 
the  home,  school,  the  Church,  and 
the  community.  Of  course,  each 
of  these  agericies  feel  they  are  al- 
ready loaded  with  responsibilities 
but  none  are  more  important  than 
their  own  survival  and  assured  the 
Nation  must  survive  if  any  of  these 
are  to  continue  as  they  are  at  pres- 
ent. The  meaning  of  the  liberties 
we  enjoy,  yes  the  cost  through  the 
ages  of  the  privileges  we  take  for 
granted  now  must  be  learned  by 
American  youth  and  the  teachers 
must  complete  this  assignment  long 
before  the  beginning  of  the  age  of 
military  liability.  The  self-inter- 
est of  the  young  in  the  continuance 
of  our  way  of  life  is  far  greater 
than  can  be  that  of  those  who  have 
far  less  future  to  be  in  jeopardy. 

No  one  wants  to  discount  the 
many  necessary  contributions  that 
are  made  for  national  survival  by 
persons  who  are  not  members  of 
the  Armed  Forces,  but  the  repeated 
assertion  that  the  talents  of  highly 
capable  young  men  are  too  impor- 
tant to  waste  in  the  Armed  Forces 
of  their  country  has  had  its  influ- 
ence on  the  problem  of  securing 
(Continued  on  page  3) 


POWER  for  PEACE 
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Armed  Forces  Day 

May  21st  has  been  designated  by  the  President  as  Armed 
Forces  Day.  The  President  has  called  for  cooperation  in  the 
observance  of  this  day.  Each  year  a  day  is  set  aside  for  our 
armed  forces  to  demonstrate  to  the  people  the  increased  team- 
work and  efficiency  that  exists  between  the  various  branches 
and  to  place  upon  display  equipment,  weapons,  and  materiel  of 
latest  designs.  Throughout  the  country  the  army,  navy,  air 
force,  marine  corps,  and  coast  guard  will  have  open  house,  wel- 
coming the  public  and  demonstrating  our  new  weapons.  Again 
this  year  the  slogan  is  "Power  for  Peace."  It  is  most  descriptive 
of  the  policy  of  this  country  to  remain  strong  in  order  to  insure 
peace.  Hardly  a  hamlet  exists  anywhere  in  the  country  where 
the  citizens  will  not  have  access  to  some  military  installation. 
Selective  Service,  as  in  the  past,  is  cooperating  fully  in  the 
proper  observance  of  this  day.  Probably  no  group  of  Federal 
employees  outside  the  military  service  will  be  so  near  to  the 

Armed  Forces  and  understand 
so  well  the  relationship  of  the 
individual  citizen  to  the  man  in  the 
service.  This  is  especially  true  this 
year  since  major  emphasis  is  being 
placed  upon  the  Reserve  Forces  and 


other  units  dedicated  to  the  defense 
of  our  country. 

The  period  from  May  20  to  May 
22  will  be  a  wonderful  opportunity 
for  all  compensated  and  uncompen- 
sated employees  of  the  System  to 
visit,  where  possible,  the  "Open 
House"  installation.  It  is  our  duty 
to  do  that  which  we  can  to  make 
this  Armed  Forces  Day  for  1955  the 
most  successful  one  to  date.  In 
this  connection  it  would  not  be  at  all 
inappropriate  for  the  picture  which 
apears  above  to  appear  on  the  bul- 
letin board  on  the  wall  of  the  local 
board. 


Public  Law  396,  83d  Congress, 
approved  June  14,  1954,  desig- 
nates the  pledge  of  allegiance  to 
the  flag,  as  follows: 

"I  pledge  allegiance  to  the 
flag  of  the  United  States  of 
America  and  to  the  Republic  for 
which  it  stands,  one  Nation 
under  God,  indivisible,  with 
liberty  and  justice  for  all." 

Such  pledge  should  be  ren- 
dered by  standing  with  the  right 
hand  over  the  heart.  However, 
civilians  will  always  show  full 
respect  to  the  flag  when  the 
pledge  is  given  by  merely  stand- 
ing at  attention,  men  removing 
the  headdress.  Persons  in  uni- 
form shall  render  the  military 
salute. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19,   1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 

Can't  Miss  'Ole  Miss      Welcome  Aboard 


Official  Notices 


Mississippi,  the  Magnolia  State, 
one  of  the  East  South  Central 
group,  is  bounded  on  the  north  by 
Tennessee;  on  the  east  by  Ala- 
bama; on  the  south  by  Louisiana 
and  the  Gulf  of  Mexico,  with  the 
mighty  Mississippi  River  forming 
the  western  boundary.  The  State  is 
rolling  but  not  rugged,  and  in  gen- 
eral slopes  downward  to  the  great 
river  and  the  Gulf  shore.  It  lies  in 
what  is  called  the  semitropical  belt, 
and  with  its  beautiful  Gulf  Coast 
has  long  been  a  paradise  for  vaca- 
tioners the  year  around. 

The  State  is  340  miles  long  and 
180  miles  wide,  ranking  31st  in  size. 
Agriculture  is  the  chief  industry 
due  to  remarkable  advantages  of 
soil  and  climate.  Cotton,  in  which 
Mississippi  ranks  second  in  total 
production,  is  the  leading  crop,  and 
is  grown  mostly  in  the  lush  delta 
section  along  the  Mississippi  River. 
Timber  and  timber  products  rank 
high  as  income  producers  through- 
out the  State.  The  State  also  leads 
the  Nation  in  the  production  of  tung 
oil.  Cattle  raising  has  become  an 
important  industry  with  the  State 
ranking  third  in  the  South,  and  first 
east  of  the  Mississippi  River  in  pro- 
duction. Oil  was  discovered  in  1939, 
and  today  there  are  23  producing 
oil  and  gas  fields  with  more  than 
1,200  producing  oil  wells.  Explora- 
tion and  discovery  continue  almost 
daily.  The  Gulf  Coast  has  long  been 
the  Nation's  greatest  shrimp  and 
oyster  producing  area,  supplying 
nearly  one-half  the  oysters  canned 
in  this  country  and  almost  one- 
fourth  of  the  shrimp. 

However,  in  recent  years  with  the 
rapid  industrial  development  of  the 
South,  and  the  geographical  loca- 
tion of  the  State  in  the  heart  of  this 
area,  it  has  many  advantages  which 
are  attracting  industrial  business 
leaders.  One  outstanding  factor 
which  has  meant  much  in  this  devel- 
opment is  its  unique  and  original 
BAWI  (Balance  Agriculture  With 
Industry)  plan.  This  plan  affords 
the  services  of  State,  local  and  pri- 
vate leaders  in  locating  new  or 
branch  plants,  assists  in  raising 
necessary  capital,  and  helps  to  make 
certain  there  is  an  adequate  supply 
of  the  needed  labor,  plus  the  assur- 
ance of  community  cooperation  and 
support  once  they  are  established. 
The  BAWI  plan  was  adopted  to 
stimulate  industrial  growth  in  Mis- 
sissippi. Basically,  it  permits  com- 
munities to  enter  into  and  promote 
industrial  development. 

The  State  moved  off  to  a  relative- 
ly slow  start  in  its  road-building 
program,  but  by  capitalizing  on 
other's  mistakes  and  with  more 
modern  development  of  planning 
now  has  an  excellent  network  of 
highways  which  makes  communica- 
tion between  counties  and  the  State 
as  a  whole  no  problem. 

The  population  of  almost  two  and 
one-fourth  million  people  is  fairly 
evenly  distributed.     Mississippi   is 


It  has  been  the  feeling  of  Na- 
tional Headquarters  for  a  consid- 
erable length  of  time  that  uncom- 
pensated personnel  of  the  Selective 
Service  System  should  be  eligible 
for  Government  Employees  Incen- 
tive Awards  under  the  Act  of  1954. 
This  belief  was  based  upon  the  fact 
that  uncompensated  personnel  are 
appointed  by  a  Federal  official;  that 
they  sign  an  oath  of  office  and  a 
waiver  of  pay ;  that  they  work  under 
the  direction  of  a  Federal  official, 
and  that  they  perform  Federal  func- 
tions. An  official  opinion  was  re- 
cently requested  of  the  Civil  Serv- 
ice Commission,  and  the  General 
Counsel  of  that  agency  has  ruled 
that  persons  working  under  the 
above  circumstances  would  be  con- 
sidered as  Federal  employees  and 
therefore  should  be  covered  under 
the  Selective  Service  System's  In- 
centive Award  Program. 

This  official  opinion  now  makes  it 
possible  for  uncompensated  em- 
ployees to  participate  in  the  Incen- 
tive Award  Program  on  the  same 
basis  as  compensated  employees 
have  participated  over  the  past 
many  months.  It  is  sincerely  hoped 
that  all  uncompensated  employees 
will  feel  free  to  submit  suggestions 
and  recommendations  that  may  be 
of  benefit  to  the  System.  Only 
through  full  participation  can  full 
benefits  of  the  Incentive  Award 
Program  be  realized. 


made  up  of  82  counties  in  which 
there  are  90  Selective  Service  Local 
Boards  with  at  least  one  board  in 
each  county.  Of  these  90  boards,  6 
are  part-time. 

Administration  of  the  Selective 
Service  program  is  common  to  that 
of  other  States;  however,  since  the 
primary  industry  is  agriculture, 
probably  more  attention  is  centered 
on  this  phase  than  any  other.  There 
are  two  Appeal  Boards,  one  for  each 
Federal  Judicial  District,  and  with 
a  total  registration  of  252,660,  less 
than  one-half  of  one  percent  have 
appealed  to  these  boards.  This  em- 
phasizes the  thoroughness  in  which 
the  local  board  members  are  carry- 
ing out  their  functions.  As  with 
any  Selective  Service  operation,  the 
backbone  of  the  system  is  the  local 
board,  and  those  faithful,  patriotic 
citizens  who  are  devoting  their  time 
and  energy  to  a  thankless  but  a 
most  necessary  duty.  Criticism  is 
great,  praise  is  small,  yet  they  carry 
on  with  unswerving  loyalty  to  their 
State  and  Country.  Without  their 
cooperation  and  devotion  to  duty, 
the  State  could  not  have  attained  its 
perfect  record  of  having  filled  every 
call  since  1948  with  an  average  of 
2.6  percent  over  call.  Yes,  we  are 
proud  of  our  Board  Members,  and 
justly  so;  and  it  would  not  be  going 
too  far  to  say  they  are  only  carrying 
out  the  motto  of  the  State  in  which 
they  live,  "Virtute  et  Armis." 


March  30,  19.55— Operations  Bulle- 
tin No.  122,  as  amended,  Subject: 
"Postponement  of  Physical  Ex- 
amination and  Induction  of  Cer- 
tain Registrants  Whose  Liability 
May  Be  Affected  by  Pending  Leg- 
islation," which  was  amended  to 
include  in  such  postponement  reg- 
istrants 26  years  of  age  or  over 
deferred  at  any  time  by  reason 
of  having  been  found  physically 
or  mentally  unfit  for  service  by 
an  Armed  Forces  examining  or 
induction  station  under  the  1940 
Act,  or  by  reason  of  discharge 
from  the  Armed  Forces  on 
grounds  of  physical  disability, 
and  also  to  provide  that  this  bul- 
letin does  not  apply  to  registrants 
who  failed  or  refused  to  report 
for  or  submit  to  induction  prior 
to  February  14,  1955. 

April  1,  1955 — Operations  Bulletin 
No.  123,  Subject:  "Processing  of 
Certain  Conscientious  Objector 
Cases  Which  Are  Affected  by  Re- 
cent Supreme  Court  Decisions," 
concerning  the  giving  of  an  op- 
portunity to  the  registrant  to  file 
a  reply  to  the  recommendation  of 
the  Department  of  Justice  with 
the  appeal  board  and  the  reopen- 
ing of  the  classifications  of  cer- 
tain registrants  whose  claims  of 
conscientious  objection  have  al- 
ready been  denied  without  the 
opportunity  of  filing  such  replies. 

April  8,  1955 — Transmittal  Memo- 
randum No.  79,  containing  Local 
Board  Memorandum  No.  57,  con- 
cerning the  processing  of  ficti- 
tious registrations. 

April  15,  1955 — Transmittal  Memo- 
randum No.  80,  containing  Local 
Board  Memorandum  No.  1,  as 
amended,  which  was  amended  to 
set  forth  the  current  procedures 
for  the  use  of  Military  Status  of 
Individual  (DD  Form  44)  in  veri- 
fying claims  of  registrants  for 
deferment  or  exemption  by  rea- 
son of  their  military  status  and 
to  attach  a  copy  of  DD  Form  44 
as  revised  on  May  1,  1954. 


What  Goes  Here? 

Among  the  letters  received  by 
Ohio  Local  Board  No.  72  was  the 
following:  "Thought  I  would  write 
to  let  you  know  I  have  moved  again. 
My  address  is . 

Would  you  please  send  me  a  call 
to  go.  My  wife  don't  want  me  to 
go  but  I  do  so  I  can  get  in  the  Air 
Force.  Just  send  me  a  letter  say- 
ing I  have  to  go  to  the  Army." 


Keep  the  Dentist  Away 

A  youth  from  Maui,  Hawaii,  ad- 
vised his  local  board  that  he  had 
changed  his  course  from  law  to 
dentistry.  He  explained  that  his 
mother  ordered  him  to  quit  law,  as 
she  did  not  like  lawyers  on  account 
of  her  experience  during  her  cross- 
examination  by  them  in  a  fleecing 
case  in  which  she  was  the  victim. 

Members  of  the  board  are  won- 
dering if  the  registrant  will  have 
to  change  his  course  again  if  his 
mother  goes  to  a  dentist. 
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Montana,  the 
Mountain  State 

The  name  is  derived  from  the] 
Spanish  MONTANA,  meaning 
mountain.  The  State,  third  largest 
in  the  Union,  is  bounded  on  the 
north  by  Saskatchewan,  Alberta, ! 
and  British  Columbia;  on  the  east 
by  the  Dakotas;  on  the  south  by 
Wyoming  and  Idaho;  and  on  the 
west  by  Idaho.  Its  area  is  146,997 
square  miles,  of  which  866  square 
miles  are  water  surface. 

Across  its  wide  area  will  be  found 
many  miles  of  pleasure  filled  driv- 
ing. Its  far  flung  highway  system  I 
of  nearly  6,000  miles  of  hard  sur-  i 
faced  roads  will  take  you  to  such  I 
scenic  attractions  as  the  Rocky  I 
Mountain  wonderland  of  Glacier  | 
National  Park,  or  nature's  spectac- 1 
ular  show,  Yellowstone  National' 
Park — only  a  day's  drive  apart. 

Montana  was  set  aside  as  a  Ter- 
ritory in  May  of  1864  and  became 
a  State  on  November  8,  1889.  It 
is  a  State  of  great  natural  re- 
sources. Here  rise  the  mighty  Mis- 
souri and  the  Columbia  rivers — 
here  are  found  vast  strip  farming 
operations,  fertile  valleys,  hugel 
mines,  and  smelters,  stately  forests 
of  pine,  larch  and  fir — a  gigantic 
storehouse  which  has  given  Mon- 
tana its  sobriquet — The  Treasure 
State. 

Montana  has  in  operation  one  se- 
lective service  local  board  in  each 
of  its  56  counties.  Of  this  number, 
25  are  now  operating  on  a  part  time 
basis.  A  large  number  of  the  189 1 
men  now  serving  as  local  board 
members  also  served  during  the 
1940  operation.  More  of  these  ac-l 
eepted  appointments  in  1948  but 
have  since  been  forced  to  resign  be- 1 
cause  of  ill  health,  etc.  At  the  pres-| 
ent  time  many  World  War  II  vet- 
erans are  serving  as  board  mem- 
bers, and  in  several  instances  thej 
sons  of  former  members  have  ac-  i 
eepted  appointments.  This  would! 
indicate  that  Montana  has  its  share! 
of  patriotic  citizens,  willing  to  serve  I 
their  country  even  when  they  must! 
face  many  adversities  in  the  per-[ 
formance  of  their  duties. 

The  members  of  our  one  appeal 
board  are  required  to  travel  many 
miles  to  conduct  meetings  but  have 
never  failed  to  have  a  quorum  pres 
ent  for  the  transaction  of  business. 

We  might  add  that  of  the  63  cler 
ical  personnel  now  employed,  22 
were  employees  under  the  1940  Act, 

While  the  U.  S.  Army /Air  Force 
Recruiting  and  Induction  Station  is 
located  in  Butte,  which  is  in  the 
western  part  of  the  State,  trans 
portation  of  registrants  to  and  from 
the  Station  presents  no  particular 
problem  as  it  is  served  by  three 
major  railroads,  as  well  as  several 
bus  lines. 

Registrants  of  our  local  board  at 
Plentywood,  Montana,  which  is  lo- 
cated in  the  extreme'  northeastern 
part  of  the  State,  are  required  to 
travel  approximately  600  miles  to 
reach  the  Induction  Station.  Four 
days  are  required  for  the  trip  for 
those  taking  physical  examinations. 

It  would  appear  that  Montanans 
are  a  fairly  healthy  lot  as  our  State 
is  near  the  top  of  the  list  in  the 
least  number  of  registrants  classi- 
fied as  unacceptable  for  military 
service. 
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Hie  1940  Records  Finally  Go     Sincerity  An  Issue  In  C.  0.  Gases 


iA  recent  directive  issued  by  National  Headquarters  provides 
i  the  orderly  disposal  of  greatest  part,  about  90  percent,  of 
ft  individual  files  of  registrants  of  the  Selective  Training  and 
►vice  Act  of  1940,  as  amended,  which,  since  the  early  part 
)  1947,  have  been  maintained  in  Selective  Service  Federal 
Bord  depots  established  pursuant  to  Public  Law  26,  80th 
Ingress,  otherwise  known  as  the  Selective  Service  Records 
Dw.  Certain  exceptions  have  been  made,  and  will  be  dis- 
fesed  further  in  this  article.  The  Selective  Service  Federal 
Lords  depots  will,  under  the  directive,  continue  to  function  in 
th  State  Headquarters  for  the  purpose  of  maintaining  and 

vicing  the  records  that  are  re- 

tied,  and  such  other  records  as  . 

8.'  in  the  future  be  transferred  to  tilation  of  the  records  will  not  be 
\  records  depots  sufficient.  In  those  States  in  which 
P-he  following  records  obtained  maceraUng  or  shredding  equipment 
B  tk»io(n  Aoi-  „.;n  he  retained  ls  not  available  or  cannot  be  util- 
Ber  the  1940  Act .will  be  retained       .      ,    .,      „„„„,.,      ._„   ,      , , 


stody  of  the  State  Direc- 


ized,  the  records  shall  be  burned. 
The  destruction  of  the  records  is  to 

fean"?e    wfth    the    provisions    of  P™ceed  as  expeditiously  as  possible, 

H670  of  the  SelePcthe  Ser\-ice  l^Lu^T^*  Hfifi  H°   State 

I,  :•      "  officials   have   been   fulfilled,   every 

durations.  effort  made  to  complete  the  disposal 

Registration  Cards.  operation  by  June  30,  1955. 

Classification  Records.  The  individual  files  of  registrants 

I   Docket  Books  of  Boards  of  Ap-  of  the  Selective  Training  and  Serv- 

peal.  ice  Act  of  1940  have  played  a  very 

I    State  Docket  Book  of  Appeals.  vital  part  in  the  administration  of 

I   Records     of     Uncompensated  the  present  Act.     Local  boards  of 

'   Personnel.  the  present  Selective  Service  Sys- 

p  Cover  Sheets,  and  contents,  of  tern  have  made  about  1  million,  200 

|   registrants    classified    at    any  thousand  requests  for  information 

I  time  in  Class  IV-C,  as  shown  on   the   records   of  the   older   Act, 

in    the    Classification    Record  since  the  passage  of  the  Selective 

(DSS  Form  100).  Service  Act  of  1948,  and  other  Fed- 

[)   All  cover  sheets  of  registrants  eral   agencies   have  made  about   1 

of  local  boards,  the  Classifica-  million  such  requests.    Requests  for 

tion  Record  of  which  has  been  information  have  also  been  received 

lost  or  destroyed,  or  cannot  be  from    State    agencies,    registrants, 

used  to  identify  the  records  of  and  others  in  the  numbers  of  755,- 

aliens  classified  in  Class  IV-C.  000,    170,000   and    119,000,   respec- 

h    Records  of  aliens  which  have  tively.  These  records  will  be  missed, 

been  kept  together  and  not  in-  without   a   doubt,   not  only  by  the 

terfiled   in   or   with   the   cover  Selective  Service  System,  but  by  the 

sheets     including,     but     not  many  other  Federal  agencies,  and 

limited  to,  the  State  Headquar-  others  who  have  found  them  useful. 

ters  Alien  Record   (DSS  Form  In  the  interest  of  economies  in  oper- 

306).  ation,    however,    the    Director    of 

The  directive  issued  bv  National  ?,eI?cl;?'e    Service    has    determined 

■adquarters  provides  for  the  iden-  ™at   ™.e  benefits  to  be  gained  by 

.cation,  segregation   and  preser-  ™eH'  d'spqsal  will  more  than  offset 

tion  of  certain  records  of  regis-  tnei5  continued    maintenance    and 

ants  who  had  been  placed  in  Class  service. 

'-C,  to  aid  in  the  administration 

the  Immigration  and  Nationality  Dav  of  Tribute 
:t,  more  commonly  known  as  the 

cCarran  Act.    Other  records  will  (Continued  from  page  1) 

retained  for  the  benefit  of  the  competent  members  for  career  serv- 

Jterans    Administration     in    ad-  ice  in  the  Armed  Forces.    We  can- 

dicating   claims    filed    under    the  not  maintain  the  interest  of  a  young 

ovisions  of  Public  Law  300,  78th  man  in  a  career  that  seems 'to  be 

>ngress.  appropriate  only  for  less  than  the 

Under  the  terms  of  the  directive  best,  often  times  less  than  the  aver- 

1  fiscal   records  in  the  hands  of  age,  in  a  system  that  provides  mass 

ate   Directors   dealing   with   the  education. 

140  Act,  as  amended,  are  to  be  de-  Let  us  make  Armed  Forces  Day  a 

royed.     Provision  has  been  made  day  of  dedication,  a  day  which  we, 

r  the  donation  of  certain  records  the  people  of  the  United  States,  re- 

hich  have  been  authorized  for  dis-  solve  that  we  shall  become  a  worthy 

>sal  to  the  State  Adjutant  General  citizenry,  so  evidently  so  that  our 

'  other  State  official  in  order  that  young  men  will  feel  our  way  of  life 

ate  legislation  which  requires  an  is  worth  protecting;  and,  secondly, 

ficial   of  that   State  will  compile  let  us  see  that  we  let  our  Armed 

id  maintain  records  of  its  citizens  Forces  members  know  that  we  ap- 

ho  served    in    the   Armed    Forces  preciate  the  things  they  do  for  us 

iring    time    of   war    or    national  and  that  they  have  a  right  to  be 

nergency  may  be  complied  with.  proud,    not    apologetic,    that    thev 

In  disposing  of  the  records  the  wear  the  uniform  which  marks  them 

.nfidentialitv  of  the  individual  files  as  the  Protectors  and  defenders  of 

ill  be  retained  and  respected.  Con-  our  wa>"  of  hfe  against  all  possible 

acts  for  the  actual  destruction  of      enemies.     

le  paper  will  include  the  provision 

lat  the  individual  files  are  not  to  A  good  reputation  is  like  a  million 

i  resold  except  as  wastepaper,  and  dollars,  hard  to  get  and  easy  to  lose, 

■ior  to  such  resale  must  be  mace-  A   bad  reputation  is  like  poison  ivy, 

tted,  shredded,  or  burned.  Themu-  easy  to  get  and  hard  to  get  rid  of. 


Four  cases  affecting  selective  service  were  decided  by  the 
United  States  Supreme  Court  on  March  14,  1955.  Though 
largely  dealing  with  procedures  after  referral  of  conscientious 
objector  cases  to  the  Department  of  Justice,  the  decisions  also 
have  the  effect  of  preventing  denial  of  a  conscientious  objector 
claim  based  on  a  belief  in  self  defense  or  theocratic  warfare,  and 
reaffirmance  of  the  principles  which  the  court  had  previously 
stated  relating  to  the  availability  of  F.  B.  I.  reports. 

Basis  in  fact  as  a  topic  featured  the  decision  in  the  Witmer 
case.  This  was  a  decision  which  did  not  give  rise  to  any  direc- 
tives and  might  easily  be  overlooked.  Its  principal  contribu- 
tion to  case  law  was  the  court's  treatment  of  subjective  and 
objective  evidence  by  which  a  conscientious  objector  claim  may 

be  distinguished  from  a  ministerial      

claim  in  the  type  of  proof  neces-  tive  question.  In  conscientious  ob- 
sary.  The  court  too  discussed  what  jector  cases,  therefore,  any  fact 
a  prima  facie  case  is,  and  what  which  casts  doubt  on  the  veracity 
evidence  may  be  the  affirmative  of  the  registrant  is  relevant  .  .  . 
evidence  necessary  to  rebut  it.  If,  as  here,  the  issue  is  the  regis- 

Witmer's  case  was  heard  in  the  Rant's  sincerity  and  good  faith  be- 
Supreme  Court  on  certiorari  from  "ei.  then  there  must  be  some  .infer- 
tile Court  of  Appeals  for  the  Third  ence  °J  insincerity  or  bad  faith 
Circuit,  which  had  affirmed  convic-  The  Court  acknowledged  that  \\  it- 
tion  of  induction  failure.  The  Su-  mer  had  stated  his  beliefs  with  ap- 
preme  Court,  in  its  turn,  also  Parent .sincerity,  and  that  the  rec- 
affirmed  or"  "l"  not  indicate  he  was  shifty 

_  .    ,  .,     .   ,      T  or  evasive,  therefore  the  objective 

The  court  noted  that  in  January  facts  need  be  analyzed.  After  re- 
1951,  in  filing  his  questionnaire  counting  the  factual  situation  the 
Witmer  noted  he  worked  then  40  Court  tnoUght  it  would  not  be  mere 
hours  a  week  in  a  hat  factory  and  suspicion  or  speculation  for  the 
also  cultivated  a  portion  of  his  board  to  concIude  Witmer  was  in- 
father  s  farm.  In  a  letter  he  prom-  sincel.e  in  his  claim  of  conscientious 
lsed  to  increase  cultivation  and  pro-  objection.  "Even  firemen  become 
duction  and  'contribute  a  satisfac-  dubious  after  two  false  alarms," 
torv  amount  for  the  war  effort  and      tne  Court  said 

civilian  use."     Opposite  the  line  for  The    remainder    of    the    opinion 

ministerial    claimants     he    wrote,      concerned  technical  considerations 
does  not  apply,    but  he  did  claim      on    what   constituted   a    reopening 
to  be  a  conscientious  objector.    He      and  reclassification,  the  Court  find- 
was    classified    I-A    m    February      ;       n0  irregularities. 
19ol.     He  then  stated  an  intention 
to  appeal  as  a  minister,  then  soon 


visory 


left  the  hat  factory,  and  communi-  Cni^7ntifin     A  rl\  is 

cated  increased  religious  activities  tJdCllLllll,    xiUVL 

to  the  local  board.   After  a  personal  y-i                  •               ry 

appearance  he  was  denied  a  minis-  L,0nilYlltt66  LYOSSTSLUI 

terial  claim.    His  appeal  procedure  /•      i          COO 

followed.    At    his    hearing    in    the  QJ    t,jie    O.    5.    O. 
Department  of  Justice  on  his  claim 

of  conscientious  objection  the  regis-  The  Director  of  Selective  Service 
trant  said  he  could  not  engage  in  has  authorized  the  establishment 
noncombatant  service  since  "the  boy  of  Scientific  Advisory'  Committees 
who  makes  the  snowballs  is  just  as  throughout  the  System.  This  pro- 
responsible  as  the  boy  who  throws  gram  was  begun  in  six  States  on  an 
them."  The  hearing  officer  recom-  experimental  basis  more  than  a 
mended  a  conscientious  objector  year  ago.  Today  39  States  have 
classification,  but  the  Department  established  Committees  to  pro- 
of Justice  recommended  its  denial.  vide  Selective  Service  boards  with 
The  Court,  prefacing  that  it  had  a  complete  pertinent  information  on 
"narrow  scope  of  review,"  cautioned  engineering,  scientific  and  special- 
that:  "It  is  well  to  remember  that  it  ized  personnel.  All  other  State 
is  not  for  courts  to  sit  as  super  headquarters  will  provide  Advisory 
draft  boards  ...  nor  should  they  Committees  as  the  need  arises, 
look  for  substantial  evidence  to  sup-  There  has  also  been  established 
port  such  determinations."  Com-  a  National  Selective  Service  Ad- 
parison  was  then  offered  with  the  visory  Group.  The  chairman  and 
Dickinson  decision  which  pertained  members  of  this  group  individually 
to  a  ministerial  claim.  and  collectively  advise  the  Director 
.'D  *  •„  n;„z.;™  .„„  "  tv,e  rn„,-t  sf  Selective  Service  regarding  scien- 
"But  m  D \ckmson  the  Court  tjfi  blems  which  confront  him  in 
said  rn  part  the  reg.st. ant  made  h  £,ministration  of  the  Selective 
out  his  prima  facie  case  by  means  g^  ^  Th  membership  of 
>ar°o Hu^o  daTned  master**  'he  State  Committees  vary  accord- 
religion.'  Here  the  registrant  can-  inS  to  thf.  scientific  problems  which 
not  make  out  a  priml  facie  case  are  peculiar  to  their  State  Their 
from  objective  facts  alone,  because  selection  is  made  from  outstanding 
the  ultimate  question  in  conscien-  qualified  men  in  the  scientific  field 
tious  objector  cases  is  the  sincerity  "f"0  are  familiar  with  both  the  na- 
of  the  registrant  in  objecting,  on  tlonal  problems  involving  scientific 
religious  grounds,  to  participation  manpower  and  the  problem  pe- 
in  war  in  any  form.  In  these  cases,  euhar  to  that  particular  State.  The 
objective  facts  are  relevant  only  in-  National  Selective  Service  Advisory 
sofar  as  thev  help  in  determining  GrouP  consists  of  heads  of  Govern- 
the  sincerity  of  the  registrant  in  ment  agencies  which  have  specific 
his  claimed  belief,  purely  a  subjec-  (Continued  on  page  i) 
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Scientific  Advisory 
Committee  Program 

(Continued  from  page  S) 

responsibilities  given  to  them  by 
Congress  in  the  various  fields  of 
scientific  research  and  endeavor, 
and  a  representative  of  the  Com- 
mittee on  Scientific  and  Specialized 
Personnel  in  the  Office  of  Defense 
Mobilization. 

Through  the  State  Committees, 
which  number  from  five  to  eight 
members,  and  the  National  Selec- 
tive Service  Advisory  Group,  nearly 
200  engineers,  scientists,  and  other 
highly  qualified  individuals  have 
made  their  services  available  to  the 
Selective  Service  System  in  order 
to  afford  to  the  whole  scientific  com- 
munity the  fullest  opportunity  to 
nave  the  cases  of  individuals  pos- 
sessing critical  skills  or  engaged  in 
basic  research  or  defense-support- 
ing endeavors,  most  thoroughly 
considered. 

These  Committees  during  the 
course  of  the  past  year  have  con- 
sidered individually  and  recom- 
mended upon  hundreds  of  cases,  in 
most  of  which  the  classifying 
boards  of  the  Selective  Service  Sys- 
tem have  followed  the  recommen- 
dations made. 

Headquarters  Order  No.  119,  is- 
sued April  11,  1955;  Subject:  Na- 
tional Selective  Service  Scientific 
Advisory  Group,  is  printed  in  its 
entirety  below: 

1.  There  is  hereby  established  a 
National  Selective  Service  Scien- 
tific Advisory  Group. 

2.  The  Chairman  and  members  of 
this  group,  individually  and  collec- 
tively, shall  advise  the  Director  of 
Selective  Service  regarding  scien- 
tific problems  which  confront  him. 

3.  The  following  have  been  in- 
vited and  have  accepted  invitations 
to  serve  as  members  of  the  National 
Selective  Service  Scientific  Ad- 
visory Group: 

Dr.  Leonard  Carmichael,  Secre- 
tary, National  Smithsonian  Institu- 
tion— Chairman. 

Dr.  A.  V.  Astin,  Director,  Na- 
tional Bureau  of  Standards — Mem- 
ber. 

Dr.  Detlev  W.  Bronk,  President, 
National  Academy  of  Sciencies  and 
National  Research  Council — Mem- 
ber. 

Brig.  Gen.  Carlton  S.  Dargusch, 
Committee  on  Specialized  Person- 
nel, Office  of  Defense  Mobilization — 
Member. 

Dr.  Jerome  C.  Hunsaker,  Chair- 
man, National  Advisory  Committee 
for  Aeronautics — Member. 

Dr.  Francis  W.  Reichelderfer, 
Chief,  Weather  Bureau — Member. 

Admiral  Lewis  L.  Strauss,  Chair- 
man, Atomic  Energy  Commission — 
Member. 

Dr.  Alan  Waterman,  Director, 
National  Science  Foundation  — 
Member. 

4.  The  Chief  Planning  Officer,  Se- 
lective Service  System,  shall  pro- 
vide the  National  Selective  Service 
Scientific  Advisory  Group  with  nec- 
essary supplies,  stenographic  per- 
sonnel, and  a  secretary  from  the 
staff  of  the  Office  of  the  Chief  Plan- 
ning Officer.  Payment  for  neces- 
sary travel  and  per  diem  will  be  ar- 
ranged for  bv  the  Chief  Planning 
Officer. 

Lewis  B.  Hershey,  Director. 
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Selective  Service  in 
New  Hampshire 

New  Hampshire  in  New  England 
"The  Granite  State"  has  as  its  mot- 
to "Live  Free  or  Die."  Its  emblem 
is  "The  Old  Man  of  the  Mountain," 
and  this  year  New  Hampshire  is 
celebrating  the  150th  birthday  of 
the  discovery  of  the  natural  granite 
profile  on  Cannon  Mountain — a 
peak  with  an  elevation  of  4,107 
feet. 

New  Hampshire's  area  of  9,304 
square  miles  is  bounded  on  the 
north  by  the  Province  of  Quebec,  on 
the  east  by  Maine,  on  the  west  by 
Vermont,  and  on  the  south  by  Mas- 
sachusetts. With  Mt.  Washington, 
which  has  an  elevation  of  6,288  feet, 
and  is  the  highest  peak  in  the  White 
Mountain  Range,  and  with  1,300 
lakes  and  18  miles  of  seashore,  New 
Hampshire  is  a  150  million  dollar 
yearly  recreational  playground  for 
campers,  hunters,  skiers,  and  swim- 
mers. 

The  State  has  a  population  of 
533,242  with  162,120  employed  in 
manufacture,  91,120  in  nonmanu- 
facture,  12,371  in  agriculture.  The 
chief  products  manufactured  are 
shoes,  textiles,  electrical  instru- 
ments, paper,  and  lumber. 

The  Selective  Service  State  Head- 
quarters office  is  located  in  Concord, 
the  Capital.  Throughout  the  State, 
there  are  12  local  boards,  one  in 
each  of  nine  counties  and  three  in 
the  tenth  county;  and,  for  conven- 
ience in  registering,  we  have,  be- 
sides our  local  board  offices,  33  reg- 
istration places  about  the  State. 
Selective  Service  in  New  Hamp- 
shire serves  many  transient  regis- 
trants because  of  the  many  out-of- 
State  registrants  who  attend  Dart- 
mouth College  and  the  State  Uni- 
versity, as  well  as  those  who  vaca- 
tion in  New  Hampshire. 


In  New  Hampshire,  Selective 
Service  employs  30  full-time  and  3 
part-time  persons;  7  of  these  have 
received  5-year  certificates  and  7 
have  received  10-year  certificates. 
Our  uncompensated  personnel 
which  includes  45  Local  Board 
Members  and  5  Appeal  Board  Mem- 
bers, totals  353  persons,  of  whom 
95  have  received  5-year  certificates 
and  214  have  received  10-year  cer- 
tificates. 

The  Local  and  Appeal  Board 
Members  in  New  Hampshire  have 
a  strong  patriotic  community  spirit 
as  many  travel  to  meetings  over 
winding,  hilly  roads  which  are 
sometimes  covered  with  ice  and 
snow.  Distances  vary  from  round 
trips  of  20  to  150  miles. 

As  the  local  board  clerks  in  the 
State  are  very  conscientious  and 
efficient,  problems  are  minimized. 
One  hundred  percent  of  our  em- 
ployees are  currently  enrolled  in  an 
extensive  Selective  Service  corre- 
spondence course,  and  36  percent  of 
our  employees  have  submitted  sug- 
gestions for  consideration  of  the 
Efficiency  Awards  Committee.  The 
staff  at  State  Headquarters  cooper- 
ates with  the  National  Guard  Selec- 
tive Service  Unit  by  meeting  with 
it  each  week,  and  this  requires  all 
concerned  to  keep  abreast  of  cur- 
rent Selective  Service  directives  and 
bulletins.  New  Hampshire's  Selec- 
tive Service  people  are  always  ready 
to  aid  and  assist  all  concerned  with 
Selective  Service,  which  directly  or 
indirectly  affects  everyone  not  only 
in  New  Hampshire  but  in  all  Amer- 
ica as  well,  and  they  are  proud  of 
their  slogan  "The  Selective  Service 
System  with  the  Open  Door." 

Due  to  the  cutback  of  railroads 
and  bus  lines  which  forces  the  sys- 
tem to  use  charter  buses  and  taxi- 
cabs,  transportation  of  registrants 
is  a  continual  problem  but  the  Se- 
lective Service  in  New  Hampshire 
always  meets  its  Calls. 


(Classijicat 

Class 

Total 

I-A  and  I-A-0  Exam- 
ined and  acceptable.. 

I-A  and  I-A-0  Not 
examined  

I-A  and  I-A-0  Induc- 
tion  postponed 

I-S  Statutory  defer- 
ment— High  SchooL. 

I-S  Statutory  defer- 
ment— College* 

1-0  Conscientious  ob- 
jector, examined  and 
acceptable _. 

1-0  Conscientious  ob- 
jector, not  examined 

I-C  (Inducted)  

I-C  (Enlisted  or  Com- 
missioned)  

I-C   (Discharged) 

I-C   (Reserve) 

ion  Picti 

15,711,937 

228,772 

1,358,159 

4,358 

87,717 

4,761 

1,612 

3,162 
654,894 

1,413,130 
775,365 

1,110,875 
3,883 
1,436 

ver  liable  up  to 

ire  March  1,  1951 

Class 

I-D    Member    of    Re- 
serve Component*... 

II-A  Occupational  de- 
ferment    (except 

0 

293,803 

16,963 
6,483 

40,302 

164,893 

1,123,319 

220,597 

22 

8,834 

61,124 

2,020,498 

6,106,975 

II-A   (Apprentice)*  ___ 

II-C   Agricultural   de- 
ferment*  

II-S    Occupational   de- 
ferment  (student) *- 

III-A  Dependency  de- 

IV-A  Completed  Serv- 
ice:   Sole    surviving 
son    

IV-B  Officials*  . 

IV-C  Aliens 

IV-D  Ministers,  divin- 

IV-F   Unfit   for   serv- 

I-W  (At  Work)     . 

V-A  Over  age  of  lia- 
bility              

I-W   (Released) 

'May  include  some  26  and  o 

35. 

May  191 

Time  and  Cost 
Survey 

The  Director  pointed  out  in  1 
editorial  in  the  December  1954  iss 
of   Selective   Service   many   of  tit 
problems  confronting  Natioi  1 1 
Headquarters  in  the  preparation 
a  budget  and  in  the  justification  N 
the  budget  before  both  the  Bure.i 
of  the   Budget   and   the   Congre  | , 
In  his  editorial  the  Director  emp) 
sized  the  impossibility  of  determ 
ing  the  workload  of  the  Selecti 
Service  System  for  any  particu! 
fiscal  year  by  estimating  the  nu 
ber  of  men  who  will  be  induct 
The   Selective   Service  System  1 
many  responsibilities  under  the  1 
that  must  be  carried  out,  even 
there  are  no  inductions. 

The  time  has  come  when  we. 
National  Headquarters,  as  welli 
those  at  State  Headquarters,  mi 
have  a  clearer  picture  of  the  wo: 
ing  time  each  of  us  devotes  to  1| 
many   diversified  functions   of  111 
System.    It  is  well  appreciated  til 
there  are  many  difficulties  involil 
in  determining  the  proper  allocat 
of  time  between  each  function.  Tl 
or  more  projects  may  be  under  ^1 
at  the  same  time.    The  only  meii'l 
available    to    determine    the    til 
spent  by  each  of  us  is  to  makill 
survey  and  to  analyze  the  rest] 
therefrom.      With    this    in     mil 
National  Headquarters  has  issil 
State  Directors'  Advice  No.  497  i'n 
prepared  simplified  forms  in  c>l 
nection  therewith.    Each  State  I 
rector  has  been  requested  to  seal 
the  basic  data  from  all  persoml 
compensated  and  uncompensated! 
his  State  Headquarters,  in  the  lol 
board,  and  in  the  appeal  board,  ll 
survey  will  be  conducted  in  the  I 
tire  month  of  May  1955.     Suppll 
of  the  necessary  forms  have  bil 
sent  to  each  local  board. 

It  is  emphasized  by  the  Direcl 
that  the  purpose  of  this  survey! 
not  to  check  upon  the  activities! 
any  individual  employee,  but  to  n 
termine  the  proper  allocation  n 
time  and  money  between  the  mil 
functions  of  the  organization.  II 
information  as  submitted  will  a 
handled  statistically,  and  no  ir-j 
vidual  will  be  identified  in  « 
process. 

Any  survey,  like  any  chains 
only  as  strong  as  its  weakest  li  la 
therefore  it  is  urged  that  every  <H 
ployee  participate  wholehearted 
and  cooperate  fully  in  this  sur\p 
It  is  believed  that  the  results  H 
tained  therefrom  will  be  of  gr  t 
assistance  in  the  future  planng 
of  the  Selective  Service  System, 
well  as  in  the  preparation  and  j 
tification  of  the  budget. 


Among  recent  visitors  to  Natio 
Headquarters  was  Mrs.  Eleanor 
Hodgkins,  Board  56,  Houston,  1 
On  her  visit  here  Mrs.  Hodgk 
met  the  Director  and  a  number 
the  other  officials  of  National  He 
quarters.  Whenever  any  comp 
sated  or  uncompensated  emplo 
finds  himself  or  herself  in  Washi 
ton  it  is  sincerely  hoped  that  t. 
will  pay  a  social  visit  to  Natio 
headquarters.  Members  of  the 
lective  Service  family  are  alw 
welcome. 
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Scientific  Advisory  Groups 
Make  Important  Contribution 


REPORT  ON  OPERATION  OF 
OBJECTOR  WORK  PROGRAM 
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By  Maj.  Gen.  Ileitis  B.  Hershey 

i  The  Scientific  Advisory  Committees,  which  have  been  in  the 
tocess  of  formation  during  the  past  18  months,  have  played  a 
lost  worthwhile  part  in  the  considerations  which  have  been 
nd  are  being  given  by  Congress  to  the  problems  of  scientific 
tanpower. 

The  search  for  a  solution  to  the  scientific  manpower  problems 
iy  those  completely  in  that  field  proceeds  so  often  as  if  the 
iroblems  existed  apart  and  unrelated  to  any  other  manpower 
iroblem.  This  is  the  normal  procedure  by  all  special  groups 
?ho  know  a  very  great  deal  about  their  problems  and  much  less 
bout  the  problems  of  similar  groups,  and  especially  about  the 
■ver-present  need  to  consider  all  groups  as  integrated  parts 
(f  a  whole. 

i  complexities  of  modern  liv- 

md    the    ever-increasing    de- 

for  more  and  more  specialists 

few  and  fewer  to  guard  the 

:sts  of   society   as   an   entity. 

anced  diet  of  living  stands  in 

lie     jeopardy     with     the     on- 

ht  of  the  pot-luck  approach  of 

ilization.  Society,  like  an  ra- 
tal, can  be  undernourished  if 
ihe  balance  is  lost  regardless  of  the 
act  that  each  food  is  of  itself  nutri- 
jous.  To  keep  our  specializations 
nd  specialists  servants  of  society 
nd  not  its  masters  is  a  problem 
or  society  solves  and  lives  or  fails 
o  solve  and  dies. 

The  existence  of  these  scientific 
.dvisory  committees  furnishes  a 
(leans  by  which  the  specialized 
'aiowledge  of  the  scientists  be- 
fomes  available  in  individual  cases 
o  the  local  boards,  the  appeal 
loards,  and  the  staffs  of  the  State 
und  National  Headquarters  of  the 
■Selective  Service  System.  The 
<cientists  who  composed  the  boards 
lave  shown  a  most  commendable 
:eal  in  familiarizing  themselves 
vith  our  laws  and  regulations,  and 
lave  made  their  recommendations 
vithin  the  limitations  imposed  by 
aw.  There  is  every  evidence  that 
hey  have  considered  the  whole  and 
lave  not  recommended  solutions 
>n  a  compai'tment  or  vacuum 
lasis. 

The  extension  of  the  services  ren- 
dered by  the  scientific  advisory 
•ommittees  is  certain.  The  passage 
>f  the  Reserve  Bill  will  provide  an 
dternate  method  of  handling  a 
'lighly  selected  few  of  the  scientists. 
The  details  must  await  legislation 
followed  by  regulations,  but  it  will 
jeem  safe  to  assume  that  Congress 
will  expect  selection  for  shorter 
periods  of  active  duty,  followed  by 
.•nuch  longer  service  in  the  Standby 
Reserve,  to  be  administered  by  the 
agency  which  has  the  responsibility 


for  the  selection  of  all  other  regis- 
trants for  sen-ice  in  the  Armed 
Forces. 

There  is  always  agitation  by 
small  minorities  to  create  spe- 
cial boards  of  specialists  to 
select  other  specialists  or  spe- 
cialists-to-be for  service  to  the 
Nation  in  some  special  manner. 
This  method,  in  theory,  offers 
the  ideal  solution  to  difficult 
problems.  In  practice  it  imme- 
diately collides  with  an  inability 
of  society  to  decide  where  the 
groups  entitled  to  special  pre- 
ferment begin  and  particularly 
where  they  end.  Whenever  there 
is  hope  of  a  different  and  perhaps 
less  burdensome  method  of  meet- 
ing obligations  there  are  always 
an  oversupply  of  applicants  for 
the  different  method. 

There  are  many  indications  that 
Congress  realizes  the  burdensome 
nature  of  obligations  to  the  Nation 
and  the  fact  that  many  groups  feel 
that  their  members  are  entitled  to 
special  consideration  because  of  the 
nature  of  special  contributions 
which  they  can  make  to  the  best 
welfare  of  their  Government.  The 
need  for  special  knowledge  is  un- 
derstood; whether  it  can  be  secured 
by  granting  special  privileges  to 
the  possessors  of  this  knowledge  is 
far  from  certain. 

The  Congress  has  its  own  experi- 
ence of  the  past  15  years  to  review 
in  the  handling  of  physicians  and 
dentists,  medical,  dental,  premedi- 
cal,  and  predental  students.  The 
individual  registrants  in  these 
groups  were  permitted  to  continue 
their  preparation  for  their  careers 
without  interruption  because  their 
professions  needed  more  members. 

It  may  or  may  not  be  coinci- 
dent   that    compulsion    has    been 

(Co?itinued  on  page  2) 


First  Ride  Free—The  first  train 
ride  of  his  life  took  Nial  B.  Jenni- 
son  from  his  home  in  Westminster, 
Vt.,  to  Springfield,  Mass.,  all  "for 
free."  He  went  as  the  sole  inductee 
at  that  time  from  Local  Board  No. 
13,  Windham,  Vt,  with  Uncle  Sam 
picking  up  the  tab. 


Regional  Office 
At  New  Site 

To  assure  more  ready  accessi- 
bility to  the  territory  it  covers,  the 
Selective  Service  Regional  Field 
Office  for  Region  II,  has  been  moved 
from  Philadelphia,  Pa.,  to  a  new 
site  near  Hagerstown,  Md. 

The  Region  consists  of  the  States 
of  Delaware,  Maryland,  Kentucky, 
Ohio,  Pennsylvania,  Virginia,  and 
West  Virginia,  and  the  District  of 
Columbia. 

Personnel  involved  in  the  trans- 
fer are  Col.  Leo  May,  USAF,  and 
Maj.  Henry  W.  Story,  USAF,  the 
two  field  officers  for  Region  II. 

Mail  address  for  the  new  office 
will  be  Selective  Service  Regional 
Field  Office,  Region  No.  II,  St. 
James,  Washington  County,  Md. 
The  telephone  number  will  be 
announced  at  a  later  date. 


A  report  covering  33  months  of 
operation  of  the  Conscientious  Ob- 
jector work  program  discloses  that 
since  July  1953,  a  total  of  5,433 
registrants  have  been  classified  in 
class  I-W  because  of  their  assign- 
ment to  work  projects  in  the  na- 
tional interest. 

Of  this  total,  3,042  have  been 
assigned  to  projects  operated  by 
State,  county,  and  municipal  agen- 
cies; 1,820  to  religious  hospitals 
and  agencies;  251  to  activities  oper- 
ated by  Federal  agencies,  and  320 
to  projects  abroad. 

A  total  of  400  class  I-W  regis- 
trants were  not  assigned  because 
they  were  not  qualified  for  avail- 
able work.  Sixteen  class  I-W  reg- 
istrants are  carried  as  delinquents. 

The  report  in  detail  follows: 

Classification  Picture  Mar.  31,  1955 

Cfciss 

1-0  registrants  not  exam- 
ined  3,252 

1-0  registrants  examined 
and  acceptable 1,547 

I-W  registrants  at  work 3,632 

I-W  rel.  registrants  re- 
leased   1,785 

I-W  registrants  delinquent-  16 


Total- 10,232 


Number  of  agencies  (listed 
and  unlisted) 1,700 

States,  Territories,  and  pos- 
sessions with  agencies 51 

States,  Territories,  and  pos- 
sessions without  agencies.  5 

Foreign  nations  where  I-W 

registrants  are  working...  41 


Class  I-W  Registrants 

Entered  work  under  sections 

1660.10  and  1660.20  (a)...     4,618 

Entered  work  under  section 

1660.20  (b).. 730 

Entered  work  under  section 

1660.20  (d) 85 


Total   (since  July  1953)...     5,433 
Not    assigned    because    not 
qualified      for      available 

work... 400 

Number  of  class  I-W  regis- 
trants assigned  to: 

Domestic  Federal  agen- 
cies  251 

Domestic  State,  county, 
and  municipal  agen- 
cies      3,042 

Domestic  religious, 
other    hospitals    and 

agencies 1,820 

Foreign  work  agencies..        320 


Total 5,433 

Number  of  agencies  pre- 
viously listed  not  cooper- 
ating   at   KHWftfjjfB^S   DEPT. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19.   1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 


Scientific  Groups 


(Continued  from  page  1) 

necessary  to  provide  adequate 
medical  and  dental  services  to  the 
Armed  Forces.  It  is  certainly  a 
fact  that  society  will  claim  the 
right  to  make  special  demands 
upon  a  group  that  receives  spe- 
cial consideration.  It  is  inevita- 
ble that  when  society  permits  a 
deviation  in  obligation  it  will 
demand  a  compensation  in  obli- 
gation. 

There  has  been  a  continuing  cry 
of  the  need  for  more  scientists  and 
engineers.  The  cry  to  use  the  engi- 
neers and  scientists  we  have  for  our 
survival  rather  than  for  our  enter- 
tainment and  comfort  has  not  been 
heard.  The  Nation  needs  more 
well-trained  engineers  and  scien- 
tists; how  to  get  them  is  a  far  more 
complicated  problem  than  giving  a 
few  additional  deferments. 

The  Reserve  Bill,  if  enacted,  will 
aid,  and  the  good  judgment  of  local 
and  appeal  board  members,  rein- 
forced by  information  from  scien- 
tific committees  in  State  and  Nation, 
will  insure  effective  implementation 
of  the  law.  These  measures  are 
important  and  will  represent  the 
contributions  of  the  Selective  Serv- 
ice System,  but  the  difficulties  lie 
much  deeper. 

Somehow  American  youth  must 
be  convinced  he  is  willing  to  do  the 
tilings  required  to  become  an  engi- 
neer or  a  scientist,  for  there  is  much 
of  hard  work  and  denial.  It  is  not 
a  road  of  ease,  and  the  candidate 
who  comes  believing  that  he  may 
avoid  the  distasteful  will  find  his 
error  or  become  the  kind  of  an  engi- 
neer or  scientist  for  which  we  have 
no  need. 


THE  VANGNOMES  by  ran  Zelm 


fleani/  sws- 

BUV//1G  U.S.  SflV/tlGS 

so/jds  Keeps  we  as. 

STRO/7G. 


Selective  Service  In 
The  Mountain  State 

On  June  20,  1955,  West  Virginia 
celebrates  her  92d  birthday.  War- 
born  of  the  conflict  between  the 
North  and  South,  she  proudly  looks 
back  to  1863  when  she  became  the 
35th  member  of  the  sisterhood  of 
States. 

Often  referred  to  as  the  Moun- 
tain State,  West  Virginia  lies  with- 
in the  Appalachian  Mountain 
range,  claiming  identification  with 
no  particular  section  of  the  coun- 
try, but  being  tied  closely  to  her 
neighbors,  Ohio,  Pennsylvania, 
Maryland,  Virginia,  and  Kentucky, 
through  friendship,  bloodlines,  busi- 
ness, and  industry.  Her  people, 
for  the  most  part,  pushed  through 
the  mountains  from  Virginia,  first 
making  settlement  in  about  1727. 
Today,  her  population  numbers 
approximately  2  million,  all  of 
whom  sense  the  import  of  the  State 
motto,  "Montani  Semper  Liberi," 
Mountaineers  Are  Always  Free. 

Statistically,  West  Virginia  is 
not  unlike  many  of  the  other  mem- 
bers of  the  Union.  Practically  all 
of  her  24,000  square  miles  are 
mountainous  and  forested;  a  por- 
tion of  the  watershed  drains  to  the 
Atlantic  by  way  of  the  Potomac 
.  River,  while  the  remainder  reaches 
the-  Gulf  of  Mexico  through  the 
Ohio  and  Mississippi  Rivers.  Truly, 
West  Virginia  is  neither  east  nor 
west,  north  nor  south. 

The  seat  of  government  is  located 
at  Charleston,  a  picturesque  city 
of  75,000,  spread  through  the  val- 
ley and  adjoining  hills  of  the 
Kanawha  River. 

From  this  point,  State  Headquar- 
ters channels  its  administrative  un- 
dertakings to  the  56  local  boards, 
situated  in  all  of  the  55  counties. 

Registration  under  the  current 
law  approximates  244,000;  the 
largest  board  serves  some  15,000 
men,  while  the  smallest  has 
fewer  than  1,000  under  its  juris- 
diction. The  average  registra- 
tion per  local  board  is  4,360. 

West  Virginia  is  particularly 
proud  of  her  local  and  appeal 
board  members.  More  than  100 
of  these  men  are  veterans  of 
previous  wars;  also  impressive 
is  the  fact  that  one-fourth  of  our 
present  board  members  gave 
faithful  service  during  opera- 
tions under  the  1940  act.  Simi- 
larly indicating  a  devotion  to 
service,  is  the  finding  that  more 
than  40  percent  of  our  compen- 
sated personnel  were  with  the 
System  during  the  years  of 
WW  II.  Indeed,  a  word  from 
the  "Three  Musketeers"  might 
well  be  borrowed  in  saying  that 
"We're  all  for  one,  one  for  all!" 

For  many  years,  the  State  has 
been  a  large   producer  of  bitumi- 

(Continued  on  page  3) 


Official  Notices 


April  21, 1955 — Operations  Bulletin 
No.  123,  as  amended,  Subject: 
"Processing  Conscientious  Objec- 
tor Cases,"  which  was  amended 
to  provide  for  reopening  of  clas- 
sification in  cases  in  which 
claims  of  conscientious  objection 
have  been  denied  on  appeal  with- 
out securing  an  advisory  recom- 
mendation from  the  Department 
of  Justice,  and  to  require  that 
all  appeals  to  the  appeal  board 
involving  claims  of  conscien- 
tious objection  be  referred  to  that 
Department  for  the  purpose  of 
securing    such    recommendation. 

April  22,  1955— Operations  Bulletin 
No.  124,  Subject:  "Special  Col- 
lege Qualification  Test  Date," 
concerning  applications  for  the 
special  test  to  be  given  on  May 
19,  1955. 


Work  Program 


( Continued  from  page  1) 
local  labor  surplus 12 


Source  of  Class  I-W  Registrants 
(Percentagewise)   Percent 

Pennsylvania,  Ohio,  Indiana, 
Kansas 50 

California,  Illinois,  Iowa, 
Virginia,  Texas,  Michigan, 
Oklahoma 25 

Oregon,  Nebraska,  Mary- 
land, Missouri,  New  York 
State,  South  Dakota,  Wis- 
consin,  Montana 12^£ 

Washington,  New  Jersey, 
Minnesota,  West  Virginia, 
Tennessee 5 

All  other  States  and  Terri- 
tories   — 7% 


Religious  Denominations  of  I-W 
Registrants        Percent 

Mennonite 67 

Church  of  the  Brethren 9 

Jehovah's  Witnesses +4 

Quakers . —4 

Old  German  Baptist 2Vz 

Church  of  Christ 1  % 

Christadelphian 1  % 

Methodist,   Church   of  God 

(each) 1 

Association   of   Bible    Stu- 
dents  Vz  of  1 

Pentecostal %  of  1 

Baptist,   Seventh  Day  Ad- 

ventist    (each)._ Vi  of  1 

Hutterites Vt  oil 

Congregational,    Evangeli- 
cal and  Reform  (each) M  of  1 

Fifty  other  denominations.-..       7 

There  are  102  fewer  religious  denomina- 
tions, represented  among  the  Class  I-AV 
registrants  as  compared  with  the  World 
War  II  experience. 


Special  Cases 
(Sections  1660.20  (d)-1660.30) 

Work  orders  issued  under  sec- 
tion 1660.20   (d) 375 

Cases  returned  for  reprocess- 
ing  378 

Total  cases  processed 753 


June  1955 

I-W's  Take  Part 
In  Diet  Program 

Nationwide  publicity  through 
the  press  associations  was  given 
to  the  part  being  played  by  I-W 
registrants  who  volunteered  to 
assist  in  the  program  for  the  test- 
ing of  atomic-treated  foods. 

Nine  conscientious  objectors  who 
have  been  classified  as  available 
for  work  in  the  national  interest, 
volunteered  for  assignment  to  the 
Medical  Nutrition  Laboratory,  Fitz- 
simmons  General  Hospital,  Denver, 
Colo.,  where  the  experiments  are 
being  conducted. 

The  experiment,  disclosed  recent-f 
ly  before  a  joint  Congressional! 
Atomic  Committee,  is  being  con-f 
ducted  in  connection  with  thel 
Army's  plan  for  preserving  foool 
without  refrigeration  by  "shoot-j 
ing"  it  with  atomic  rays.  Scientist! 
hope  the  tests  will  lead  to  a  better 
understanding  of  human  nutritional 
needs.  The  progress,  if  found  feasw 
ble,  would  bring  important  benefits! 
to  the  worldwide  distribution  oil 
food  as  well  as  meet  the  needs  of  th<f 
armed  forces. 

The  volunteers  serving  as  "guinei 
pigs"  were  the  subject  of  the  entin 
March  1955  issue  of  the  Nationa 
Institutes  of  Health  Record,  :| 
monthly  publication  of  the  Nationa 
Institutes  of  Health,  Bethesda,  Mdj 

Descriptions  of  the  studies  being 
made  with  the  help  of  experiment! 
on  the  volunteers,  an  article  abou' 
the  purpose  of  the  National  Insti 
tutes  of  Health,  a  story  concerning 
typical  volunteers  and  a  number  o: 
photographs  were  included  in  thi: 
issue.  The  volunteers  are  in  thi 
Voluntary  Service  Program  o: 
either  the  Mennonite  Central  Com 
mittee  or  the  Brethren  Service  Com 
mission. 


Number  of  registrants  who  com- 
plied with  Director's  order  to 
work,  section  1660.20   (d)—     81 

Cases  ref  erred  to  Department  of 
Justice  for  failure  to  report 
for  work,  section  1660.30—  28' 

Cases  referred  to  Department  of 
Justice  as  I-W  delinquents-     II 

Total    cases    referred   for     i 
prosecution 30* 

Number  of  cases  declined  for 
prosecution  by  the  Depart- 
ment of  Justice— 91 


A  tabulation  of  suggestions  fron 
State  Directors  concerning  the  fui 
ture  Conscientious  Objector  worl 
program  follows: 

1.  Favoring  continuation  of  the 

present  system 31 

(a)   Operation,  as  is...       5 
(6)    Operation    with 

modification 21 

(c)  Operation  having 
definite  Federal 
work  available.—     10 

2.  Favoring  administration  by 

another  Federal  agency.. . 

3.  Favoring  administration  by 

religious  agency 

4.  Favoring  the  placing  of  all 

in   Class  I-A-0 

5.  Complete   exemption-.. 

6.  No  choice  (States  with  few 

or    no    Class    1-0    regis- 
trants)  
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SELECTIVE  SERVICE 


Director  Discusses  CQT 
In  "This  Week"  Article 

In  an  article  published  in  the  April  17  issue  of  "This  Week,"  a  newspaper- 
pplement  magazine  with  a  total  circulation  of  almost  11,000,000,  Maj. 
in.  Lewis  B.  Hershey,  Director  of  Selective  Service,  provides  some  of 
B  answers  to  the  question:  "Could  you  win  a  draft  deferment?" 
The  Director's  article  was  inspired  by  a  question  from  Hylas  E.  Smiley, 
esident  of  the  school  board  in  Rocky  River,  Ohio,  who  asked:  "We've 
ard  of  college  students  winning  deferments  by  taking  tests.  Are  there 
ch  tests  and  what  are  they  like?" 
In  the  copyrighted  article  in  "This  Week,"  General  Hershey  wrote: 

ANSWER:   Yes,   there   are   such       

ing  or  test  score  have  a  good  chance 
to  complete  their  education  before 
facing  the  draft.  Those  in  the 
upper  half  of  their  freshman  class, 
the  upper  two-thirds  of  their 
sophomore  class,  and  upper  three- 
fourths  of  their  junior  class  are 
eligible  to  be  considered  for  defer- 
ment. However,  it  would  be  unfair 
to  rely  solely  on  this  grading  yard- 
stick, since  college-entrance  re- 
quirements and  academic  standards 
differ  widely. 

That  is  why  deferment  exams  are 
given  at  strategically  located  col- 
leges three  times  a  year.  The  test 
on  April  21  was  the  fifteenth  to  be 
given  to  nearly  600,000  students 
since  the  program  began  in  the 
spring  of  1951. 

Each  exam  consists  of  150  five- 
choice  questions.  The  minimum 
passing  score  is  70.  The  questions 
are  specially  designed  to  test  scho- 
lastic aptitude  in  such  a  way  that 
they  give  no  advantage  to  students 
in  any  particular  field.  The  ques- 
tions give  equal  emphasis  to  your 
knowledge  of  language  and  to  your 
mathematical  or  quantitative  rea- 
soning ability. 

A  passing  grade  of  70  or  better 
does  not  automatically  defer  a  stu- 
dent. But  the  final  authority,  the 
local  draft  board,  rarely  refuses  to 
defer  a  passing  student.  If  they 
do,  he  can  take  his  case  to  the 
State  Appeal  Board. 

Each  exam  is  prepared  and  ad- 
ministered by  an  independent  civil- 
ian organization.  Currently,  the 
program  is  being  handled  by  the 
Science  Research  Associates,  Inc., 
of  Chicago. 

I  hope  my  remarks  have  given 
you  a  clear  picture  of  how  the  pro- 
gram operates.  Now,  why  don't 
you  try  your  skill  on  the  sample 
quiz  that  follows?  To  those  stu- 
dents who  will  take  the  test,  let 
me  emphasize  that  this  is  an 
abbreviated  version  of  the  exam 
and  different  questions  have  been 
used.  Also,  certain  types  of  ques- 
tions, such  as  those  on  algebra, 
have  been  omitted  because  a  knowl- 
edge of  college  courses  in  these 
fields  would  be  necessary  to  pass 
them. 

But  comparing  your  score  with 
the  table  on  page  4  will  give  you 
a  general  idea  of  how  you  might 
do  on  the  real  test. 

I  confess  I  didn't  make  a  perfect 
score  myself. 

Directions:  Circle  the  word  which 
lias  a  meaning  most  nearly  the  same 
as  the  meaning  of  the  capitalized 
word. 

1.  Talkative:  (a)  pleasing 
(b)  bewildered  (c)  loquacious 
(d)  tiring  (e)  stressed 


its.  On  Thursday,  April  21, 
out  35,000  students  across  the 
untry  will  take  a  tough  3-hour 
am.  This  test  will  help  deter- 
,ne  whether  they  finish  college  or 
t  drafted. 

At  the  end  of  this  article  is  a 
ndensed  version  of  the  Selective 
rvice  College  Deferment  Exam, 
ecially  designed  for  "This  Week" 
aders.  Just  for  fun,  why  don't 
u  take  the  sample  quiz  which 
11  give  you  some  indication  of 
hether  or  not  you  would  be 
afted  if  you  were  eligible. 
Before  you  get  out  paper  and 
mcil,  I  would  like  to  describe  the 
:udent  Deferment  Program.  By 
>ing  so,  perhaps  I  can  clear  up 
e  confusion  over  one  of  the  most 
gorously  attacked  and  widely 
isunderstood    programs    ever    set 

by   any   Federal   agency. 

Hardly  a  day  goes  by  that  I  am 

ot  charged  with   "exempting"  all 

>llege    students,    or    sending    the 

sor  man's  son  to  service  while  the 

ch  man's  son  is  allowed  to  stay 

I  college,  or  making  the  passing 

rade  so  low  that  anyone  can  pass. 

These  charges  are  false.    I  assure 

ou  that  we  have  made  every  effort 

j  see  that  the  program  is  as  fair 

o   all   as   is   humanly   possible.     I 

hink  you  will  agree  with  me  after 

describe  why  it  is  needed,  how  it 

3  set  up,  and  how  it  operates. 

Congress  has  declared  that  an 
irmed  force  of  about  3,000,000 
nen  is  the  minimum  consistent 
vith  our  national  security.  Since 
he  services  have  never  been  able 
o  build  up  a  force  of  much  more 
han  1,500,000  through  regular 
mlistments,  Selective  Service  is  a 
nust. 

The  easiest  way  to  fill  the  gap 
vould  be  to  pick  names  out  of  a 
ish  bowl  as  we  were  forced  to  do 
luring  the  World  War  II  struggle 
'or  survival. 

But,  in  planning  for  the  long- 
erm  crisis  that  now  confronts  us, 
his  method  would  be  inefficient. 
Without  a  continuing  supply  of 
echnically  trained  men,  the  serv- 
ces  could  not  operate  at  peak 
ifficiency.  So  college-trained  re- 
:ruits  are  needed  to  operate  the 
ncreasingly  complex  weapons  of 
nodem  wars. 

Soon  after  the  present  draft  law 
vas  passed  in  1948,  I  appointed  six 
ieientific  advisory  committees  and 
lurned  the  problem  over  to  them. 
Vfter  2  years  of  study,  some  of  the 
>est  brains  in  the  Nation  in  fields 
■anging  from  biology  and  engi- 
leering  to  the  healing  arts  and  the 
tumanities  came  up  with  a  student- 
leferment  program. 

It  provides  that  all  college  stu- 
lents  holding  a  certain  class  stand- 


2.  Lacerated:  (a)  disgruntled 
(b)  mangled  (c)  fringed  (d)  strick- 
en  (e)   striped 

3.  Gauche:  (a)  ruinous  (b)  in- 
dispensable (c)  copious  (d)  dis- 
cernible (e)  awkward 

Directions:  Circle  the  word  which 
has  a  meaning  most  nearly  oppo- 
site that  of  the  capitalized  word. 

4.  Callous:  (a)  desperate 
(b)  worn  (c)  sensitive  (d)  ca- 
lamitous  (e)  hollow 

5.  Auspicious:   (a)  sarcastic 

(b)  industrious       (c)       ominous 

(d)  sorcerous    (e)    delicious 

6.  Imprudent:  (a)  stoical  (b)  si- 
multaneous (c)  belligerent  (d)  pre- 
mature  (e)  circumspect 

Directions :  Select  the  word  which, 
when  inserted  in  the  blank  space, 
best  fits  in  with  the  meaning  of  the 
sentence  as  a  whole. 

7.  The  simplest  animals  are  those 
whose  bodies  are  simplest  in  struc- 
ture and  which  do  the  things  done 
by  all  living  animals,  such  as  eat- 
ing, breathing,  moving,  and  feeling, 
in  the  most way. 

(a)       haphazard      (b)      bizarre 

(c)  primitive   (d)   advantageous 

(e)  unique 

8.  Although  it  is  the  individual 
worker  who  counts  in  the  produc- 
tion side  of  the  economy,  it  is 
the  family  which  counts  as  the 
unit. 

(a)  competitive  (b)  identifiable 
(c)  cooperative  (d)  consuming 
(e)   social 

9.  You  may  inquire  how  the  ex- 
pert on  fossil  remains  is  able  to 
trace  descent  through  teeth,  which 

seem  pegs  upon  which 

to  hang  whole  ancestries. 

(a)  interesting  (b)  reliable 
(c)  specious  (d)  inadequate 
(e)   academic 

10.  Music      is      a      subject      so 

that  no  one  ever  attains 

absolute  perfection  in  it. 

(a)  ubiquitous  (b)  abused 
(c)  profound  (d)  polemic  (e)  uni- 
versal 

Directions:  Select  the  pair  of 
words  which  are  related  to  each 
other  in  the  same  way  as  the  capi- 
talized pair  of  words. 

11.  Elm:  Tree::  (a)  dollar: 
dime;  (b)  money:  currency;  (c) 
maple:  leaves;  (d)  oak:  maple; 
(e)   dollar:  money. 

12.  Doctor:  Disease::  (a)miser: 
money;  (b)  illness:  prescription; 
(c)  sheriff:  crime;  (d)  theft:  pun- 
ishment;   (e)   intern:  hospital. 

13.  Hope:  Optimist::  (a)  pes- 
simist: despair;  (b)  courage:  hero; 
(c)  joy:  success;  (d)  study:  schol- 
arship;   (e)   Judas:  perfidy. 

Directions:  Solve  each  of  the  fol- 
lowing problems. 

14.  Which  of  the  following  frac- 
tions has  the  smallest  value? 

(a)  i7  (b)  is  (c)  %  (d)  %  (e)  ■'„ 

15.  A  stick  35  inches  long  is  to 
be  cut  so  that  one  piece  is  %  as  long 
as  the  other.  How  many  inches 
long  must  the  shorter  piece  be? 

(a)  5  (b)  7  (c)  10  (d)  12  (ej"  15 

16.  32  is  %  of  what  number? 
(a)   9i/Y   (b)   14    (c)    64    (d)    112 

(e)   224 

17.  A  road  from  Village  X  to 
Village  Y  goes  west  6  miles,  then 
south  2  miles,  then  west  10  miles, 
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Selective  Service  In 
West  Virginia 
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nous  coal,  oil,  and  gas.  West  Vir- 
ginia ranks  first  in  production  of 
bituminous  coal,  toys,  and  blue- 
grass,  and  second  in  the  production 
of  hardwood  lumber  and  glass.  In 
more  recent  years,  the  chemical 
industry  has  taken  advantage  of  a 
plentiful  water  supply  and  close 
proximity  to  fuel  and  raw  mate- 
rials, with  the  result  that  numerous 
areas,  particularly  in  the  Kanawha 
River  valley,  are  known  country- 
wide as  chemical  centers  of  the 
world.  Steel  plants  with  imposing 
output  are  to  be  found  in  the 
Wheeling- Weirton  area;  in  other 
sections  of  the  State,  glass,  pottery, 
and  metal  products  are  produced. 
Serving  this  diversified  economy 
are  three  major  railroads,  the 
C.  &  0.,  N.  &  W.,  and  B.  &  O.  In 
favored  localities,  river  transpor- 
tation on  the  Ohio  and  the  Kanawha 
is  to  be  had,  much  as  was  found 
several  generations  ago. 

West  Virginia's  agriculture,  while 
presenting  no  figures  which  could 
compare  with  the  farm  belt  and 
cattle-producing  States,  neverthe- 
less makes  a  creditable  showing 
from  the  standpoint  of  diversity. 
Her  apple  and  peach  crops  find 
ready  markets;  her  cattle  and 
sheep  grow  well  on  the  bluegrass 
which  abounds  throughout  the 
State.  Even  though  most  of  the 
State's  80,000  farms  are  compara- 
tively small,  the  total  output  is  by 
no  means  inconsiderable. 


Local  Board  No.  105,  Nashville, 
Ind.,  received  the  following  note 
from  the  parent  of  a  registrant: 

"I  am  afraid  Harry,  my  son, 
won't  be  able  to  report  to  your  board 
for  induction  on  the  28th,  since  the 
Air  Force  has  refused  to  grant  him 
a  pass." 


then  north  14  miles.  If  there  were 
a  road  going  directly  from  Village 
X  to  Village  Y,  how  many  miles 
would  it  be? 

(a)  16  (b)  18  (c)  20  (d)  28 
(e)   32 

18.  To  determine  one-half  of  1 
percent  of  a  number,  multiply  by 

(a)   .50    (b)   .05     (e)   .005 

(d)  .00050    (e)    None  of  these 

19.  Lumber  is  frequently  priced 
in  terms  of  1,000  board  feet.  If  the 
price  of  a  certain  kind  and  grade  of 
lumber  is  $36  per  1,000  board  feet, 
what  is  the  cost  of  1,750  board 
feet  of  this  lumber? 

(a)  $45  (b)  $54  (c)  $63  (d)  $72 

(e)  Not  given 

20.  A  three-digit  whole  number 
in  which  the  three  digits,  from  left 
to  right,  are  represented  as  a,  b, 
and  c.  respectively,  is  equal  to 

(a)  a+b+c     (b)  abc 
(c)   Sa  +  2b+c  (d)  a+b        c 

10     loo 

(e)   100a  +  106  +  c 

(Answers  on  page  U) 
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Selective  Service 
In  Sooner-Land 

We  should  have  written  this 
SOONER! 

Oklahoma,  admitted  as  a  State 
Novemher  16,  1907,  comprises  an 
area  of  69,619  square  miles.  The 
population  is  pretty  evenly  divided 
over  the  State,  with  a  few  excep- 
tions. Tulsa  County,  containing 
the  city  of  Tulsa,  has  the  highest 
density,  and  Cimarron  County  the 
lowest.  The  total  population  of 
Oklahoma  estimated  in  1954  was 
2,685,400.  Of  this  population,  there 
are  250,975  registrants. 

The  first  white  man  to  visit  Okla- 
homa was  De  Soto  in  1541.  During 
colonization,  the  greatest  number 
of  settlers  in  the  region  were 
French  and  Spaniards.  Oklahoma 
was  included  in  the  Louisiana  Pur- 
chase, and  as  this  great  region  was 
divided  into  Territories,  Oklahoma 
belonged  successively  to  the  Ter- 
ritories of  Louisiana,  Missouri, 
partly  to  the  Indian  Country,  and 
partly  to  Arkansas.  In  1834  the 
whole  section  comprising  the  pres- 
ent State  of  Oklahoma,  except  a 
narrow  strip  just  north  of  Texas, 
was  set  apart  by  Congress  for  the 
five  southern  Indian  tribes — the 
Cherokees,  Creeks,  Seminoles,  Choc- 
taws,  and  Chickasaws,  and  the 
Quapaw  Agency.  After  the  treaty 
of  1866,  these  Indians  permitted  the 
entry  of  other  Indian  tribes — the 
Sacs,  Foxes,  Osages,  Kansas,  Otoes, 
Nez  Perces,  Shawnees,  Poncas,  Mis- 
souris,  Pottawatomies,  Wichitas, 
Pawnees,  Kickapoos,  Iowas,  Kiowas, 
Comanches,  Apaches,  Cheyennes, 
Arapahoes,  Sioux,  and  others. 

In  1889  a  large  tract  of  land  in 
the  district  known  as  Oklahoma 
was  thrown  open  by  Presidential 
proclamation  to  white  settlers. 
The  settlers  who  had  entered  prior 
to  the  date  set  (April  22,  1889) 
were  called  "Sooners,"  from  which 
comes  the  nickname  "Sooner  State." 
This  district  was  organized  as 
Oklahoma  Territory  the  following 
year.  The  remaining  territory  was 
called  Indian  Territory.  The  two 
Territories  were  united  by  a  sym- 
bolic marriage  ceremony  on  Novem- 
ber 16,  1907.  Indian  Territory 
was  represented  by  a  beautiful 
Indian  girl  in  full  Indian  dress, 
and  a  tall,  handsome  man  in  cow- 
boy dress  represented  Oklahoma 
Territory. 

The  eastern  portion  of  the  State 
is  mountainous,  divided  into  a 
northern  and  a  southern  section  by 
the  Arkansas  Eiver.  Numerous 
ranges  of  mountains  are  separated 
by  extensive  stretches  of  plateau 
country  and  forest  land,  abound- 
ing in  deer  and  excellent  fishing 
streams.  This  mountain  region  is 
succeeded  to  the  west  by  wide,  roll- 
ing prairies,  and  farther  west  by 
the  High  Plains,  the  whole  region 
rising  steadily  toward  the  west  and 
north  (highest  elevation,  4,978 
feet),  where  the  surface  becomes 
broken  and  rough,  with  deeply 
eroded  canyons,  mesas,  and  buttes. 

We  hesitate  to  mention  it,  but 
the  mean  annual  temperature 
ranges  from  57°  Fahrenheit  in  the 
extreme  northwest  to  62°  in  the 
southeast.     At  Oklahoma  City,  the 
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Classification  Picture  April  I,  1955 

Class 

Total 15,798,678 

I-A  and  I-A-0  Examined  and  Acceptable 226,565 

I-A  and  I-A-0  Not  Examined__ _ 1,375,433 

I-A  and  I-A-0  Induction  Postponed 4,212 

I-S  Statutory  Deferment— high  school.... 97,749 

I-S  Statutory  Deferment— college*. 4,502 

1-0  Conscientious  Objector,  Examined  and  Acceptable 1,547 

1-0  Conscientious  Objector,  Not  Ex'amined... 3,252 

I-C   (Inducted) 612,456 

I-C   (Enlisted  or  Commissioned) 1,404,491 

I-C  (Discharged).. 792,470 

I-C  (Reserve) 1,149,016 

I-W  (At  Work) 3,652 

I-W  (Released) — 1,785 

I-D  Member  of  Reserve  Component*. 296,946 

II-A  Occupational  Deferment  (Except  Agriculture)* 16,589 

II-A  ( Apprentice)  * 6,347 

II-C  Agricultural  Deferment*. 39,149 

II-S  Occupational  Deferment  (student)* 168,067 

III-A  Dependency  Deferment* 1,120,080 

I V-A  Completed  Service:  Sole  Surviving  Son... 204,850 

IV-B  Officials* 21 

IV-C  Aliens 1 8,827 

IV-D  Ministers,  Divinity  Student 60,956 

IV-F  Unfit  for  Service 2,034,069 

V-A  Over  Age  of  Liability 6,165,647 

*May  include  some  26  and  over  liable  up  to  35. 


capital  and  centrally  located,  the 
mean  temperature  is  59°.  The  west 
and  central  portions  of  the  State 
are  cooler  and  drier  than  the  east, 
and  the  annual  precipitation  varies 
from  17  inches  in  the  extreme  west 
to  40  inches  in  the  east. 

Oklahoma  has  been  second  only 
to  California  in  the  production  of 
petroleum,  but  is  now  being  ex- 
ceeded, unfortunately,  by  Texas. 
The  State  is  fourth  in  the  output 
of'natural  gas,  and  first  in  zinc. 

Oklahoma  produces  in  a  gener- 


ous measure  cereal  foods.  Its  wheat 
crop  gives  the  State  a  high  rank 
among  the  wheat-growing  States, 
and  it  produces  large  quantities  of 
corn,  oats,  barley,  and  rye.  It 
ranks  second  in  cotton  and  sor- 
ghums, first  in  broom  corn,  and  is 
a  large  producer  of  peanuts  and 
pecans,  potatoes,  and  fruit. 

Manufactures  in  Oklahoma  were 
long  based  chiefly  on  its  agricul- 
tural products,  but  in  the  late  years 
of  the  development  of  oilfields  and 
hydroelectric  power,  an  increasing 


POGO  FOR  BONDS 


Waff  Kelly 


poeo,  i  just  thunk  of  a  most 

WONPERFUL  IPEA— I  IS  TAKIN' 

ah.  /w/MONjey  AN'&uyiN' 

SAUERKRAUT  WHICH  I 
15  BURY  IN  'IN  MV 
CELLAR. 


THEN,  IF  ON  SOME  FATEFUL  PAY, 
A  ATOM  0OMB  PCOPS  AN'FOOP 
IS  CUTOFF,  X  WILL  HAVE  A 

cellar  Fua  of  sauekkpaut 

AN'- 


$11?  '■?  I  WHO  SONNA  SO  NEAR  A 
' '  'MAN  WHAT  SOT  FIFTEEN 
YEARS  OLD  SAUERKRAUT 
SMOULPEGl.M'  UNPER  HIM? 
/VOS  TAKE  yO'CASH  AN' 
BUy  U.S.  SAVINGS  BONPfi 


THEN  THE  6UMMINT  KIN  &UV  PLANES 

an'stuff  tomake  sues  no  bomb 
pbops— an'  you'll  enMO&ew 

YO'MOH&Y  BACK  AN'  KIN  Buy 

FOURTHOUSANPFDUNPS  OF  LOLLIPOPS. 


When  Local  Board  No.  119 
Philadelphia,  Pa.,  and  Loca' 
Board  No.  38,  in  Virginia,  se1 
about  clearing  up  the  identitie 
of  two  registrants  whose  name 
and  Armed  Forces  serial  num 
bers  were  the  same,  the  Virginii 
board  came  across  the  followin] 
on  the  registration  card  of  it  - 
registrant: 

"4.  Name  and  address  of  per  I, 
son  who  will  always  know  youi  ]| 
address. 

"A.  James  Jackson  (deceased) 
Tappahannock,  Va." 


i 

ii  a 


number  of  independent  industr 
activities  are  being  established 
the  State. 

The  problems  in  connection  wil 
the  operation  of  the  Selective  Sell 
ice  System  in  the  State  of  Oklahot 
become  many  and  varied,  relatii 
to  agricultural  and  industrial  a 
tivity.  From  an  organization 
standpoint,  the  Oklahoma  Selecti 
Service  System  operates  throui 
81  local  boards,  with  at  least  1 
each  of  its  77  counties.  These  loc 
boards  administer  to  the  250,9 
registrants  and  1,679  special  regi 
trants.  There  are  three  appe 
boards  in  the  State  of  Oklahom 
one  for  each  Federal  judicial  di 
trict;  and  the  State  has  649  u 
compensated  members  who  coi 
prise  the  appeal  boards,  loc 
boards,  Government  appeal  ageni 
advisors  to  registrants,  and  medic 
advisors.  Many  of  our  membe 
and  clerks  served  in  the  same  c 
pacity  during  all  or  part  of  | 
operation  in  World  War  II.  Okl. 
homa  has  awarded  221  Ten  Yei 
Certificates  and  405  Five  Year  Ce 
tificates  for  length  of  service. 

Selective  Service  in  Oklahoma 
presently  set  up  to  meet  the  d 
mands  that  may  be  placed  upon 
whether  such  demands  be  becau 
of  an  all-out  war  and  mobilizatio 
or  an  all-out  peace  and  demobiliz: 
tion.  It  has  met  the  call  of  tl 
Nation  in  the  past,  delivering  i 
share  of  men  to  the  Armed  For© 
with  the  least  amount  of  disru 
tion  to  necessary  civilian  activit 
Credit  for  this  feat  goes  to  tho: 
patriotic,  uncompensated,  and  u: 
tiring  workers  of  our  local  boarc 
and  appeal  boards.  It  is  the 
courage  and  fortitude  to  whic 
State  Headquarters  of  Seleetn 
Service  in  Oklahoma  is  deep 
indebted. 


v.s.5mms3<Mvs-£HFgy&iyGAY/ 


ANSWERS   TO   QUIZ 

(See  page  S) 

1.  (c);  2.  (b);  3.  (e);  4.  (c); 
5.  (c);  6.  (e);  7.  (c);  8.  (d); 
9.  (d);  10.  (c);  11.  (e);  12.  (c); 
13.  (b);  14.  (b);  15.  (b);  16.  (d); 
17.  (c);  18.  (c);  19.  (c);  20.  (e). 

If  you  answered  17  to  20  ques- 
tions correctly,  it  indicates  you 
have  a  superior  intellect.  Thir- 
teen to  16  is  still  good,  while  8 
to  12  is  average.  Four  to  7  is 
not  so  good,  and  a  score  between 
zero  and  3  should  give  you  some- 
thing to  worry  about. 
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fOOSIER  LAD  IS  TWO  MILLIONTH  INDUCTEE 

19-Year-Old 
Volunteers 
For  Army  Duty 

Red-haired,  19-year-old  Rob- 
ert H.  Freeman,  son  of  an 
Indianapolis  insurance  man, 
was  appropriately  honored  on 
May  26  at  ceremonies  in  the 
Indiana  capital  marking  him 
as  the  two  millionth  registrant 
to  be  inducted  by  Selective 
Service  since  the  beginning  of 
hostilities  in  Korea  in  1950. 

Young  Freeman,  who  completed 
his  sophomore  year  at  Butler  Uni- 
versity shortly  before  his  induction, 
volunteered  for  service  with  the 
explanation  that  he  preferred  to 
"get  it  over  with"  before  planning 
his  future.  He  was  enrolled  in 
BOTC  at  Butler. 

Robert,  a  registrant  of  Local 
Board  No.  205  in  Indianapolis,  took 
the  oath  along  with  other  inductees 
at  a  special  ceremony  which  was 
attended  by  Brig.  Gen.  Louis  Ren- 
frew, Deputy  Director  of  Selective 
Service  representing  the  Director, 
Maj.  Gen.  Lewis  B.  Hershey;  Gov- 
ernor George  Craig,  of  Indiana; 
and  an  array  of  other  notables  from 
military,  civic,  and  governmental 
circles. 

Members  of  the  local  board, 
including  Gregg  Ransburg,  Billy 
L.  Stonecipher,  Harry  E.  Wells, 
and  William  W.  Miller,  escorted 
Freeman  and  his  parents,  Mr. 
and  Mrs.  Bayne  Freeman,  to  the 
Armed  Forces  induction  station, 
where  they  were  met  by  Lt.  Col. 
Howard  Gaghagen,  the  command- 
ing officer  of  the  station. 

Colonel  Gaghagen  opened  the  cer- 
emony with  introduction  of  distin- 
guished guests  assembled,  follow- 
ing which  Governor  Craig,  nominal 
head  of  the  Selective  Service  or- 
ganization in  Indiana,  presented 
the  2,000,000th  inductee  to  General 
Renfrow.  General  Renfrow,  with 
a  few  remarks,  turned  the  regis- 
trant over  to  Col.  John  N.  Scoville, 
representing  the  commanding  gen- 
eral, Fifth  Army,  and  Colonel 
Scoville  then  introduced  young 
Freeman  to  Colonel  Gaghagen  for 
induction. 

As  he  entered  the  induction  sta- 
tion, young  Freeman  was  handed  a 
telegram  from  General  Hershey, 
which  read: 

"I  extend  my  hearty  congratu- 
lations and  sincere  good  wishes 
(Continued  on  page  3) 
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Photo  courtesy  of  Indianapolis  Star. 


ROBERT  H.  FREEMAN  is  congratulated  by  Brig.  Gen.  Louis  H.  Renfrow,  Deputy  Director 
f  Selective  Service,  during  ceremonies  in  Indianapolis.  Ind.,  recently  honoring  young  Freeman 
s  the  two-millionth  man  to  be  inducted  through  Selective  Service  since  the  beginning  of  hos- 
ilities  in  Korea.  The  19-year-old  Hoosier's  parents,  Mr.  and  Mrs.  Bayne  Freeman,  smile  their 
pproval. 


THE  STATE  DIRECTORS 

By  Maj.  Gen.  Leicis  B.  Hershey 

DIRECTOR  OF  SELECTIVE  SERVICE 


Late  in  1940,  when  the  Selective  Service  System  was  just  in  its  infancy, 
:he  State  Directors  of  the  System  organized  under  the  Selective  Training 
ind  Service  Act  of  1940  came  to  Washington.  This  year  they  were  here 
for  the  week  beginning  June  6.  Since  1943  they  have  generally  had  con- 
ferences semiannually. 


These  meetings  have  been  and 
are  a  most  important  factor  in  the 
operation  of  the  Selective  Service 
System.  The  farflung  nature  of 
the  System  is  indicated  by  the  dis- 
tances traveled  by  some  of  the 
State  Directors.  The  varying 
problems  of  the  operation  are  in- 
dicated by  the  areas  from  which 
the  Directors  come.  There  are 
wide  differences  in  the  kind  of 
problems  faced  by  areas   such  as 


the  District  of  Columbia  and  New 
York  City,  both  completely  urban, 
and  any  one  of  a  dozen  States  west 
of  the  Mississippi  that  are  almost 
wholly  rural.  One  area  has  the 
problem  of  congestion,  with  trans- 
portation simple;  the  other  has  dis- 
tribution with  transportation  often 
long  and  time-consuming.  Under 
these  differing  circumstances  it 
(Continued  on  page  i) 


Seven  Receive 
Merit  Awards 

The  Incentive  Awards  Commit- 
tee has  announced  award  of  the 
Certificate  of  Adoption  (Long 
Form),  to  the  following  employees: 

Mrs.  Florence  Stellwagen,  Na- 
tional Headquarters;  Mrs.  Anna  M. 
Rush,  State  Headquarters,  Sacra- 
mento, Calif.;  Mrs.  Dorothy  J. 
Edgerton,  State  Headquarters, 
Portland,  Oreg.;  Melvin  E.  Govig, 
State  Headquarters,  Portland, 
Oreg.;  Miss  Elizabeth  W.  Corbett, 
State  Headquarters,  St.  Augustine, 
Fla.;  Mrs.  Rose  H.  Smithson,  Local 
Boards  194-195,  Springfield,  111., 
and  Mrs.  Susan  C.  Pentland,  Local 
Board  No.  80,  Santa  Barbara,  Calif. 
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BOARD  MEMBER  COMMENTS  ON 
BASIS  FOR  HIS  SERVICE 

Anonymous  communications  or- 
dinarily would  not  find  a  place  in 
the  columns  of   Selective   Service. 

However,  the  Director  was  so 
impressed  with  the  content  of  the 
following  unsigned  letter,  mailed  in 
Philadelphia,  Pa.,  that  he  found  it 
worthy  of  the  attention  of  others 
throughout  the  System: 

"Dear  Director: 

"Each  year  on  the  eve  of  Armed 
Forces  Day,  I  receive  your  letter, 
addressed  to  the  uncompensated 
members  of  the  Selective  Service 
System.  I  have  been  one  since 
October  1940.  Often  I  have  thought 
I  should  answer  your  letter,  even 
though  you  might  never  see  the 
answer  in  the  press  of  your  duties. 
One  phrase  only,  in  the  last  letter, 
I  would  like  to  comment  on,  because 
I  think  the  comment  will  be  shared 
by  most  of  my  colleauges  in  the 
System.  It  is  that  'our  only  reward 
has  been  the  personal  satisfaction 
of  knowing  we  have  done  well  a  job 
that  needed  to  be  done.' 

"This  is  flattering;  many  of  my 
friends  and  acquaintances  have 
voiced  the  same  sentiment  in  the 
last  fifteen  years;  but  it  is  only  a 
small  part  of  the  story  to  us. 

"Our  primary  and  continued 
emotion  is  gratitude  to  the  United 
States,  under  God,  for  the  privilege 
it  gave  us,  through  Selective  Serv- 
ice, to  say  "T;hank  you'  for  being 
our  country.  In  the  moving  pic- 
ture, 'Young  Mr.  Lincoln,'  some- 
one says  that  Lincoln  loved  his  fa- 
vorite river  in  Illinois  as  a  man 
loves  a  woman.  We  have  found  that 
a  man  can  love  his  country  as  he' 
loves  his  father  and  mother  and 
children  and  wife.  If  they  let  him 
show  his  love  by  doing  things  for 
them,  he  has  his  reward.  It  cannot 
be  taken  from  him,  no  matter  how 
thankless  the  task  in  hand.  No 
matter  how  incomprehensible  this 
voint  of  view  may  be  to  the  un- 
thinking, we  know  it  is  the  only  ad- 
missible one  for  us.  Hence  we 
need  nothing  more  to  keep  us 
zealous. 

"A  Local  Board  Member." 
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Navy  Dropping  Drones 
From  Reserve  Ranks 

The  Navy,  beginning  September 
1,  will  begin  issuing  honorable  dis- 
charges to  approximately  16,500 
inactive  Naval  Reserve  officers  who 
have  not  participated  in  training 
programs  for  at  least  2  years. 

Notices  will  be  sent  to  the  officers 
affected  through  Commandants  of 
the  respective  Naval  Districts.  The 
great  majority  are  in  the  ranks  be- 
low lieutenant  commander. 


Guard  Recruits 
To  Train  With 
Active  Army  Units 

Under  a  new  Army  plan  just  put 
in  effect,  some  12,000  National 
Guard  enlisted  men  may  volunteer 
each  year  for  8  weeks  of  basic  com- 
bat training  at  Army  installations 
where  they  will  be  integrated  with 
other  trainees. 

The  new  plan  is  considered  an 
inducement  to  National  Guard  re- 
cruits to  complete  their  individual 
basic  training  in  8  weeks.  Imple- 
mentation of  the  program  will 
permit  National  Guard  command- 
ers to  place  more  emphasis  on  unit- 
type  training  during  armory  drill 
and  summer  field  training. 

Upon  completion  of  his  8  weeks 
of  basic  training  at  any  Army  in- 
stallation under  the  new  program, 
each  Guardsman  will  return  to  his 
State  organization  prepared  to 
take  advanced  individual  training. 

These  men  can  then  be  utilized 
as  a  source  of  future  noncommis- 
sioned officers  in  the  National 
Guard.  State  authorities  will  be 
responsible  for  the  selection  of  in- 
dividuals who  volunteer  for  train- 
ing, and  each  trainee^  will  retain  his 
State  '  status  during  the  8-week 
period. 

However,  the  Department  of  the 
Army  will  prescribe  training  poli- 
cies, and  the  Continental  Army 
Command  will  be  charged  with 
overall  responsibility  for  execution 
of  the  program.  The  commander 
at  each  installation  will  exercise 
direct  responsibility  for  the  train- 
ing. 

Individual  quotas  have  been  al- 
located to  each  State  by  the  Na- 
tional Guard  Bureau,  which  will 
provide  all  funds  necessary  to  sup- 
port the  program  except  those  re- 
quired for  installation  maintenance 
and  training. 

Five  active  Army  installations 
have  been  selected  for  training  of 
the  Guardsmen:  Fort  Jackson, 
S.  C;  Fort  Leonard  Wood,  Mo.; 
Camp  Chaffee,  Ark.;  Fort  Ord, 
Calif. ;  and  Sehofield  Barracks, 
T.  H. 

In  order  to  maintain  an  even  flow 
of  trainees  to  each  installation, 
1,000  volunteers  will  start  their 
training  each  month. 


In  Training 


Such  a  Short  Term 

Florida  Local  Board  No.  169  has 
a  registrant  who  must  have  met 
himself  coming  out  of  the  service. 

The  registrant  was  inducted  in 
January  1952.  The  local  board  re- 
cently received  a  report  of  separa- 
tion which  states  he  entered  ac- 
tive service  January  29,  1952,  and 
was  separated  from  the  Armed 
Forces  on  January  28,  1952. 


Mrs.  Maria  M.  Olivieri,  of  the 
administrative  division  in  Selective 
Service  State  Headquarters,  San 
Juan,  P.  R.,  was  a  visitor  at 
National  Headquarters  for  several 
days  recently  to  acquaint  herself 
with  operations  of  the  System  at 
"topside."  During  her  sojourn  in 
the  States,  Mrs.  Olivieri  also  spent 
several  days  at  Alabama  State 
Headquarters  in  Montgomery. 


Let  me  not  judge  my  brother 
until  I  have  walked  3  miles  in  his 
moccasins. — Indian  Prayer. 


Official  Notices 


May  31,  1955 — Operations  Bulletin 
No.  125,  Subject:  "Individuals 
With  Six  or  More  Months  of 
Active  Military  Service  Since 
September  16,  1940,"  concerning 
the  processing  and  postponement 
of  physical  examination  and  in- 
duction of  registrants,  including 
volunteers,  who  have  had  such 
active  service. 

June  6,  1955 — Operations  Bulletin 
No.  126,  Subject:  "Teachers  of 
Science  and  Mathematics,"  con- 
cerning the  critical  shortage  of 
such  persons  and  the  considera- 
tion which  should  be  given  to 
their  deferment. 

June  9,  1955 — Operations  Bulletin 
No.  127,  Subject:  "Assignment 
of  Selective  Service  Numbers," 
concerning  the  assignment  of 
such  numbers  to  registrants  who 
volunteer  for  induction  while  17 
or  18  years  old. 

June  13,  1955 — Operations  Bulle- 
tin No.  81,  as  amended,  Subject: 
"Jewish  Holy  Days,"  regarding 
registrants  of  the  Jewish  faith 
not  being  forwarded  for  physical 
examination  or  induction  on  cer- 
tain Jewish  Holy  Days,  which 
was  amended  to  set  forth  the 
dates  thereof  for  the  coming  year. 


27,654  Take 
1954-55  Tests 

A  total  of  27,654  college  students 
throughout  the  Nation  took  the 
Selective  Service  College  Qualifica- 
tion Test  during  the  1954-55  aca- 
demic year.  Of  this  number,  ap- 
proximately 83  percent  scored  70 
or  better. 

Dates  of  the  three  testings,  with 
the  totals  tested  at  each,  and  the 
percentage  scoring  passing  grades, 
were : 

December  9,  1954,  12,753,  80 
percent. 

April  21,  1955,  11,294,  85  percent. 

May  19,  1955,  3,607,  86  percent. 

Since  the  first  test  was  offered  in 
May  1951,  a  total  of  564,782  stu- 
dents have  been  tested.  The  per- 
centage of  those  making  passing 
grades  of  70  or  better  has  ranged 
from  a  low  of  52  percent  on  the 
special  test  in  May  1953  to  the  86 
percent  making  passing  scores  on 
the  most  recent  special  test  on  May 
19  of  this  year. 


A  registrant  in  Class  V-A  ad- 
dressed this  inquiry  to  Local  Board 
No.  72,  Bishop,  Calif.: 

"In  reply  to  your  notice  of  classi- 
fication, I  would  like  to  know  if  I 
have  a  wife  and  two  (2)  children, 
or  just  one  (1).  Would  you  look 
in  your  files  and  check  ?  " 


July  195!  | 

Army  Regroups 
Its  Non-Coms, 
Specialists 

The  Army's  new  noncommia 
sioned  officer-specialist  progran 
went  into  effect  on  July  1. 

The  program  provides  that  non> 
commissioned  officer  identificatioil 
and  status  be  given  only  to  enlistei 
personnel  holding  leadership  posi  L 
tions.  A  separate  category  of  en  | 
listed  personnel,  called  specialists 
includes  those  who  have  technica 
and  administrative  skills. 

Keynote  of  this  program  is  t< 
identify  as  an  NCO  the  true  leadei 
whether  in  a  combat  arm,  techni, 
cal,  or  administrative  service.  Thi 
Specialist  will  be  given  special  rec 
ognition  by  title  and  a  separate  in 
signe.  Designed  to  increase  th 
prestige  of  the  noncommissionei 
officer  by  restoring  him  to  his  tra 
ditional  position  as  the  baekbom 
of  the  Army,  the  program  will  alsi 
preserve  the  respect  properly  du< 
the  Specialist. 

Separation  of  the  NCO  from  th 
Specialist  is  to  be  made  in  the  to] 
four  pay  grades.  Thus,  Specialist 
will  be  in  the  same  pay  grades  a 
NCO's  in  recognition  of  their  tech 
nical  or  administrative  ability.  O; 
the  conversion,  no  one  will  lose  paj 

Under  the  new  plan,  technica 
and  administrative  services  ar 
authorized  NCO  positions  commen 
surate  with  their  needs  in  the  sam 
manner  as  the  combat  arms. 

Starting  this  month,  titles  in  th 
top  four  enlisted  grades  will  be  a 
follows: 

Grade  NCO  Specialists 

E-7  M.  Sgt.  M.  Spec. 

E-6  Sgt.  lcl.  Spec.  lcl. 

E-5  Sgt.  Spec.  2cl. 

E-4  Cpl.  Spec.  3cl. 

Noncommissioned  officers  will  b 
addressed  as  Sergeant  or  Corpora 
as  appropriate.    Specialists  will  b 
addressed   by   that  name.     NCO' 
will  continue  to  wear  the  insigni 
now  in  us  to   distinguish  the  to 
four  grades.     Separate  distinctiv II 
insignia  will  be  worn  by  Specialists  I 
The  NCO  will  rank  above  all  othe  | 
enlisted    personnel,    regardless    o 
pay  grade. 

Most  Army  enlisted  personne 
have  already  been  notified  whethe 
they  will  be  retained  as  noncommis 
sioned  officers  or  will  be  appointe 
as  specialists.  Those  who  feel  tha 
their  designation  as  either  NCO' 
or  specialists  should  be  change 
will  have  an  opportunity  to  hav 
their  cases  considered  individuall 
by  a  board  of  officers. 


Georgia  Local  Board  No.  98  re 
ceived  a  letter  which  was  ac 
dressed : 

"Issued  by  Local  Board  No.  9 
state  ar  ga  from  approved  budge 
bureau  no.  33-rl07." 


The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  tl 

Budget,  July  19,  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  othi 

components  of  the  Selective  Service  System.     However,  nothing  contained  herein  may  1 

accepted    as   modifying  or   enlarging   provisions   of   the    Universal  Military   Training  ar 

Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Info 

matron.    National    Headquarters,    Selective    Service    System,    451    Indiana    Avenue    NW 

Washington  25,  D.  C. 
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9- Year-Old  Indiana  Youth 
h  2-Millionth  Inductee 


(Continued  from  page  1 ) 

a  a  fellow  Hoosier  who  today 
Becomes  the  2,000,000th  man  to 
tie  inducted  by  Selective  Service 

ince  the  beginning  of  hostilities 

m  Korea  5  years  ago.     Perhaps 

am  somewhat  prejudiced,  but  to 

lie  it  seems  entirely  fitting  that 

o  signal  an  honor  should  go  to 
1  native  son  of  the  State  of 
Indiana. 

"You   symbolize   the   spirit   of 

his  great  Nation,  its  determina- 
tion  to   maintain   peaceful   rela- 

ions  with  its  neighbors  through- 
out the  world,  and  its  will,  when 

II  olher  measures  fail,  to  defend 
hself  to  the  limit  against  aggres- 
sion. You,  like  those  who  have 
preceded   you,   are   testimony   to 

he  fact  that  this  Nation  will 
[jot    tolerate    any    threat    to    the 

ecurity  of  freedom  and  democ- 
racy in  the  world. 

"I  wish  you  Godspeed.  I  am 
I  onfident    that    you    will    return 

■icher  in  soul  and  mind  because 

if  your  contribution  to  your 
loiintry's  security." 

In  a  letter  to  General  Hershey, 
hich    was    forwarded    to    young 

Ireeman  and  his  parents,  Secre- 
ry  of  Defense  Charles  E.  Wilson 

^rote: 

Oear  General  Hershey: 

"I  was  interested  to  learn  that 
odav  in  Indianapolis,  Indiana, 
he  Selective  Service  System  is 
inducting  the  two  millionth  man 
to  be  drafted  since  Korea  was 
attacked  in  1950. 

"This  Indiana  youth's  entry 
into  service  focuses  attention 
upon  the  outstanding  accom- 
plishment of  the  Selective  Serv- 
ice system.  It  is  particularly 
noteworthy  that  you  and  your 
organization  have  procured  the 
additional  manpower  needed  for 
the  Nation's  Armed  Forces  with- 
out disrupting  other  phases  of 
our  national  life.  I  am  sure  that 
any  would-be  aggressor,  in  the 
light  of  this  record,  will  hesitate 
to  make  a  move  that  would 
arouse  this  Nation  to  action  at 
arms. 

"So  long  as  we  maintain  our 
strength  and  determination  to 
defend  our  freedom,  we  need  not 
fear.  I  trust  that  the  ceremonies 
for  Indianapolis  incident  to  this 
young  man's  induction  will  serve 
to  remind  our  people  of  this  fact. 
I  congratulate  him  for  having  a 
part  in  this  significant  event." 

Sincerely  yours, 

C.  E.  WILSON. 

Also  participating  in  the  cere- 
nony  honoring  young  Freeman 
irere  the  following: 

Col.  Frank  R.  Kossa,  State  Direc- 
or  of  Selective  Service  for  Indiana; 
3ol.  Carroll  E.  Case,  Selective  Serv- 
ce  Regional  Field  Officer,  Region 
Jo.  V,  Chicago,  111.;  Lt.  Chester  G. 
ilinton,  State  President,  Depart- 
nent  of  Indiana,  Reserve  Officers 
Association;  Col.  Robert  G.  Smith, 
fr.,  Post  Commander,  Fort  Harri- 
on;  Maj.  Gen.  H.  A.  Doherty,  Ad- 


jutant General  of  Indiana;  Col. 
F.  B.  Mann,  Chief,  Indiana  Military 
District;  Lt.  Col.  Robert  G.  Moor- 
head,  President,  Indiana  National 
Guard  Association; 

Lt.  Col.  Wilbur  J.  .Meyers  and 
Lt.  Col.  Charles  B.  Pearson,  rep- 
resenting Michigan  State  Head- 
quarters, Selective  Service;  Maj. 
Sinclair  Russell,  Jr.,  Ohio  State 
Headquarters,  Selective  Service; 
Lt.  Col.  Frederick  D.  Manz  and 
Capt.  Linwood  G.  Wilhelm,  Ken- 
tucky State  Headquarters,  Se- 
lective Service; 

Ira  Lyon,  Department  Com- 
mander, American  Legion;  E.  A. 
Blackmore,  Assistant  Adjutant, 
National  Headquarters,  American 
Legion;  Mrs.  Jane  G.  Rishworth, 
National  Secretary,  American  Le- 
gion Auxiliary;  Glendon  Henshaw, 
Senior  Vice  Commander,  Depart- 
ment of  Indiana,  Veterans  of  For- 
eign Wars,  and  Mrs.  Weaver, 
President,  Indiana  Department, 
V.  F.  W.  Auxiliary;  Frank  Myers, 
Department  Adjutant,  American 
Legion;  Mrs.  Mildred  Murphy,  rep- 
resenting the  Indiana  American 
Legion  Auxiliary;  W.  A.  Brennana, 
Jr.,  11th  District  Commander, 
American  Legion;  and  Mrs.  Ruth 
Wagner,  West  Lafayette,  Ind., 
State  President,  American  War 
Mothers. 

After  the  swearing-in  ceremony, 
the  group,  including  young  Free- 
man, was  sent  to  Fort  Leonard 
Wood,  near  Rolla,  Mo.,  for  basic 
training. 

Before  departing,  Freeman  de- 
clared that  "it  seems  so  much 
simpler  to  get  my  2  years  behind 
me  so  that  I  can  plan  for  my 
future." 

"I  hope,"  he  added,  "that  my 
brother  has  the  opportunity  and 
chance  to  serve  his  country  as  I 
have." 


Colombians  Train 
With  Island  Staff 

Puerto  Rican  State  Headquar- 
ters, Selective  Service,  was  host  for 
2  weeks  in  June  to-three  army  offi- 
cers from  the  Republic  of  Colombia 
who  were  there  for  the  purpose  of 
studying  the  operation  of  the  Se- 
lective Service  System. 

The  three  officers,  two  lieutenant 
colonels  and  a  major,  were  given  an 
intensive  orientation  course,  with 
the  State  Director,  Col.  Rafael 
Giminez  de  la  Rosa,  and  members 
of  his  staff  serving  as  instructors. 


We're  Satisfied — Are  You? 

"I  was  told  to  write  in  to  you 
and  let  you  know  when  my  wife 
had  her  baby.  She  received  a  baby 
girl  at  the  Iron  Countv  Hospital  on 
August  27,  1952,  by  Dr.  (So  and 
So).  I  am  sending  you  this  infor- 
mation and  hope  it  is  satisfactory." 

This  letter  was  received  by  Utah 
Local  Board  No.  11. 


No  Texas  Tall  Tale  This; 
SSS  Operates  Up-and-Up 

Some  foreigners  have  told  us  Texans  that  all  those  tall  tales 
we  tell  aren't  true.  May  be.  But  at  least  we  have  guts  enough 
to  stand  up  and  lie  about  it. 

We've  heard  a  rumor  that  Na- 
tional Headquarters  takes  about  25 
percent  off  the  figures  of  our  SSS 
Form  No.  116  each  month,  esti- 
mating that  will  allow  for  the 
exaggeration. 

This  time  we're  going  to  tell  the 
truth.  Texans  have  convinced  a  lot 
of  people  that  all  Texans  are  rich 
down  here  and  have  oil  wells  in 
their  backyards. 

As  a  matter  of  fact,  quite  a  few 
of  them  are  dog  poor  and  lucky  to 
have  water  wells  the  past  few 
years,  the  drought  being  what  it  is. 

As  to  our  history,  everybody  by 
now  knows  Davy  Crockett  won  our 
independence  for  us,  our  industry 
ranges  from  making  things  to  mak- 
ing up  tall  tales,  and  on  the  farm 
we  raise  everything  from  a  fuss  to 
the  fantastic. 


from    them    and    expect    to    learn 
more. 

We  have  nearly  900,000  regis- 
trants in  Texas.  One  may  be  a 
humble  farmhand  following  his 
walking  plowr  on  a  red  sand  farm  in 
east  Texas.  Another  may  be  of 
high  estate,  with  wealth  of  the 
mind,  or  money,  or  rich  because  he 
wants  little.  Another  may  be  a 
cowboy  of  the  brush  country.  Who- 
ever and  wherever  he  is,  we  pray  to 
Almighty  God  we  shall  administer 
his  affairs  wisely  and  justly. 


One  of  our  chief  citizens  down 
here  is  Brig.  Gen.  Paul  L.  Wake- 
field, State  Director  of  Selective 
Service,  who  is  a  master  of  the 
old  Chinese  treatment.  He  de- 
preciates himself  and  builds  the 
other  fellow  up. 

State  bigwigs  usually  call  on  him 
to  meet  worthy  foreigners  who 
come  to  our  borders.  He  gets  along 
well  with  them.  Although  he  pri- 
vately thinks  Texas  is  the  best,  he 
doesn't  let  on,  then  brags  on  the 
other  fellow's  country- 
He  also  brags  on  his  staff,  com- 
posed of  Lt.  Col.  Morris  S. 
Schwartz,  Deputy  State  Director 
and  chief  of  the  manpower  division ; 
Lt.  Col.  R.  B.  Hall,  Jr.,  assistant 
manpower  officer;  Capt.  Russell  J. 
Horn,  legal  officer;  Lt.  Col.  Marlin 
D.  Lewis,  chief  of  the  field  division, 
and  his  assistant,  Capt.  Elo  A. 
Hoppe;  Mr.  Sidney  Smith,  chief  of 
the  records  division;  Capt.  Walter 
A.  Gaetjens,  State  procurement 
and  fiscal  officer,  and  assistant,  Mr. 
Louis  J.  Holubec;  Maj.  Boyd  Sin- 
clair, chief  of  the  administrative 
division,  and  assistant,  Mrs.  Lee 
Dannelly. 

General  Wakefield  has  taught 
them  in  turn  to  brag  on  those  who 
are  responsible  to  them  at  State 
headquarters,  and  not  to  forget  all 
the  bragging  Texans  out  in  the 
local  boards  when  they  do  a  good 
job. 

As  a  result,  he  has  an  organiza- 
tion people  are  generally  inclined 
to  brag  about.  His  people  usually 
admit  it  when  they  make  a  mistake 
and  don't  care  much  who  gets  the 
credit  when  they  don't  make  any. 

We're  proud  of  all  our  dedicat- 
ed board  members  and  other  un- 
compensated and  compensated 
personnel,  and  we'd  especially 
like  to  mention  Mr.  Melville  C. 
Flournoy,  of  Broaddus,  our  old- 
est board  member — also  Miss 
Minerva  Davis,  of  Austin,  our 
oldest  compensated  employee  in 
point  of  service. 

We  have  137  local  boards  in  254 
counties  scattered  over  our  plains, 
mountains,  forests,  swamps,  and 
seashores.     We  have  learned  much 


Army  Launches 
Emergency  Plan 
For  Reservists 

The  Army,  on  July  1,  initiated 
its  new  Emergency  Reinforcement 
Plan  whereby  officers  and  enlisted 
personnel  released  from  active  duty 
with  8-year  obligations  are  desig- 
nated for  specific  assignments  in 
the  event  of  mobilization. 

The  plan  is  designed  to  assure 
the  prompt  filling  of  recall  quotas 
for  active  duty  during  early  phases 
of  a  mobilization,  as  well  as  to  en- 
courage voluntary  participation  in 
National  Guard  and  Army  Reserve 
training  programs. 

Men  selected  for  emergency  re- 
inforcement designations  will  be 
from  among  those  who  are  not  par- 
ticipating as  members  of  reserve 
component  units. 

These  reservists  will  be  desig- 
nated for  3-year  periods  as  rein- 
forcements to  active  Army  units  or 
installations  and  to  National  Guard 
and  Army  Reserve  units  located  as 
near  their  homes  as  practicable. 

However,  the  reinforcement  des- 
ignations can  be  terminated  by  men 
who  enlist  in  the  Regular  Army  or 
a  National  Guard  unit,  or  those 
who  volunteer  for  assignment  to 
an  Army  Reserve  unit  with  the  ob- 
jective of  full  and  active  partici- 
pation. 

The  plan  will  not  be  applied  to 
obligated  reservists  who  have  un- 
dergone hardships  and  suffering  in, 
or  as  a  result  of,  combat. 

The  reinforcement  designations 
are  not  "assignments"  in  the  ordi- 
nary sense.  The  men  will  not  be- 
come organic  parts  of  their  respec- 
tive organizations,  merely  being 
preselected  for  assignments  on  or 
after  M-Day  when  the  unit  and  in- 
dividuals are  ordered  to  active  duty. 

In  all  cases  the  designations  will 
be  limited  so  as  not  to  cause  any 
unit  or  installation  to  exceed  115 
percent  of  its  authorized  strength 
plus  emergency  reinforcements. 


In  reply  to  the  question  "Other 
Obvious  Physical  Characteristics 
That  Will  Aid  In  Identification." 
A  registrant  of  Oklahoma  Local 
Board  No.  21  reported:  "Left  lung 
clouded  from  pneumonia." 
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Directors 

(Continued  from  page  1) 
may  seem  strange  that  the  people 
that    are    widely    scattered    know 
each  other  better  than  those  who 
live  in  congested  areas. 

From  beyond  the  continental  lim- 
its, Guam,  Hawaii,  Alaska,  Puerto  ' 
Rico,  the  Virgin  Islands,  and  the 
Canal  Zone,  come  State  Directors 
to  bring  an  understanding  of  the 
modifications  of  Selective  Service 
operation  that  result  from  condi- 
tions in  those  widely  distributed 
areas.  Under  conditions  that  vary 
from  the  Arctic  Circle  to  the 
Tropics,  and  from  the  far  Pacific 
to  the  Caribbean,  the  principles  of 
Selective  Service  are  being  applied. 

The  situations  in  the  areas  are 
different,  the  applications  of  the 
principles  vary  but  the  basic  ap- 
proaches of  all  are  not  unlike. 
The  similarities  among  the  56 
areas  are  many  and  fundamen- 
tal, the  differences  are  few  and 
are  of  method  rather  than  of 
philosophy. 

These  semiannual  conferences  of 
State  Directors  have  fulfilled  for  a 
dozen  years  many  unique  functions 
in  the  Selective  Service  System. 
They  have  been  the  means  by  which 
the  experiences  of  each  State  Direc- 
tor have  been  made  available  to  all. 
In  these  conferences  the  State  Di- 
rectors have  learned  to  know  the 
personnel  of  National  Headquar- 
ters as  people.  It  has  made  for 
understanding  in  the  conferences 
but  far  more  important  throughout 
the  rest  of  the  year. 

The  review  of  the  past,  the  analy- 
sis of  the  present,  and  the  forecast 
of  the  future  of  Selective  Service 
operations  have  been  normal  activi- 
ties of  the  State  Directors'  con- 
ferences. The  pattern  for  the  op- 
eration of  the  months  following 
each  conference  has  been  outlined 
to  the  greatest  possible  degree. 
There  is  no  sure  way  to  know  the 
direction  of  future  events  and  their 
reflection  on  the  Selective  Service 
System,  but  all  possible  eventuali- 
ties can  be  surveyed  and  courses  of 
satisfactory  action  explored. 

The  Director  of  Selective  Serv- 
ice and  the  Headquarters  Staff 
gain  immeasurably  from  the  ex- 
perience of  living  among  the 
State  Directors  during  the  con- 
ference period.  The  feel  of  the 
operation  of  the  System  comes 
from  the  State  Directors'  group 
as  from  no  other.  The  existence 
of  problems,  their  prevalence, 
their  volume,  can  be  understood 
in  these  conferences  as  in  no 
other  manner.  It  is  not  unusual 
to  find  a  problem  irritating  but 
inconsequential  when  brought 
into  the  light  of  the  general  dis- 
cussion of  a  State  Directors'  con- 
ference. It  is  not  unusual  for  a 
State  Director  to  find  his  troubles 
are  not  news  because  they  are 
common  to  all  and  an  inevitable 
accompaniment  of  the  kind  of 
an  operation  that  Selective 
Service  is. 

The  State  Directors,  as  a  body, 
are  custodians  of  the  methods  and 
the  know-how  of  Selective  Service 


Classification  Picture  May  1,  1955 

Class 

Total — - - — -  15,874,700 

I-A  and  I-A-0  Examined  and  Acceptable ..  226,475 

I-A  and  I-A-0  Not  Examined 1,397,634 

I-A  and  I-A-0  Induction  Postponed... 4,199 

I-S  Statutory  Deferment— high  school 105,613 

I-S  Statutory  Deferment— college*-... 4,499 

1-0  Conscientious  Objector,  Examined  and  Acceptable 1,518 

1-0  Conscientious  Objector,  Not  Examined 3,337 

I-C   (Inducted) 575,568 

I-C   (Enlisted  or  Commissioned) 1,393,124 

I-C  (Discharged)..— —  805,751 

I-C  (Reserve ).___. 1,181,170 

I-W   (At  Work) 3,510 

I-W  ( Released) 1,992 

I-D  Member  of  Reserve  Component*. 300,993 

II-A  Occupational  Deferment  (Except  Agriculture)* 16,164 

II-A  ( Apprentice)  *_.__ 6,159 

II-C  Agricultural  Deferment* _~.  38,470 

II-S  Occupational  Deferment  (student)* 169,459 

III-A  Dependency  Deferment*. 1,115,846 

IV-A  Completed  Service:  Sole  Surviving  Son 191,384 

IV-B  Officials* 22 

IV-C  Aliens '. 8,803 

IV-D  Ministers,  Divinity  Student 61,768 

IV-F  Unfit  for  Service 2,049,120 

V-A  Over  Age  of  Liability. 6,212,122 

*May  include  some  26  and  over  liable  ud  to  35. 


operation.  In  the  group  of  State 
Directors  there  are  several  who 
have  spent  a  decade  and  a  half  in 
the  operation  of  the  Selective 
Service  System.  There  were  some 
attending  a  State  Directors'  confer- 
ence for  the  first  time.  The  great 
majority  had  at  least  5  years  of 
service  in  their  present  position 
and  10  years'  tenure  was  not  un- 
usual. The  elder  statesmen  of  the 
System  have  experienced  much  in 
the  operation  of  the  past  decade. 
They  have  outstanding  contribu- 
tions to  make  to  insure  that  more 
recently  appointed  State  Directors 
need  not  learn  with  pain  the  things 
the  older  Directors  can  tell  them. 
On  the  other  hand,  the  State  Direc- 
tor who  has  just  joined  the  System 
has  a  great  contribution  to  make  in 
bringing  a  fresh  viewpoint  and 
a  more  recent  reflection  of  the 
popular  reaction  to  the  operation  of 
the  Selective  Service  System. 

Each  and  every  one  brings  to  the 
conference  his  contribution.  Each 
takes  from  the  conference  his  in- 
terpretation of  the  objectives  of  the 
Selective  Service  System  and  the 
most  effective  means  for  their  ac- 
complishment. Each  State  Direc- 
tor comes  to  the  conference  seeking 
to  secure  from  it  the  answers  to 
his  problems. 

The  great  majority  of  the  an- 
swers are  found.  These  are  not 
found  in  the  directives  of  the 
National  Headquarters.  These 
are  not  generally  found  in  any 
one  place  or  at  any  one  time,  but 
in  many  places  and  at  many  times 
bits  are  collected  by  each  State 
Director.  These  bits  are  woven 
by  each  State  Director  into  the 
means  available  in  his  particular 
State  to  fit  the  pattern  of  the 
peculiarities  of  his  area  and  in 
the  end  the  State  Director  con- 
trives his  solution.  This  solution 
is  probably  like  no  other  State 
Director's  solution  to  a  like  prob- 
lem and  it  need  not  be,  for  maxi- 
mum liberty  is  found  when  each 
State  in  its  way  can  be  a  part  of 
the  whole,  assuming  its  obliga- 


Navy  Inaugurates 
Next-of-Kin  Aid 

The  Navy  has  announced  a  new 
program  of  personalized  aid  to  the 
next  of  kin  of  deceased  active  duty 
naval  personnel. 

Termed  the  "Casualty  Assistance 
Calls  Program,"  the  plan  will  in- 
clude assignment  of  a  commis- 
sioned officer  on  active  duty  to  act 
as  official  representative  of  each 
Naval  District  and  River  command. 
He  will  provide  next  of  kin  of  de- 
ceased personnel  with  whatever 
assistance  the  Naval  service  can 
render. 

The  designated  officer  will,  as 
appropriate,  counsel  and  advise  on 
funeral  arrangements,  aid  in  ren- 
dering financial  assistance  where 
necessary,  and  assist  where  pos- 
sible in  any  other  emergency. 


P.  O.  Didn't  Register 

"A  registrant  of  our  board  who 
was  living  in  Chicago,  111.,  and  was 
anxious  to  get  into  service,"  says 
a  letter  from  Local  Board  No.  9 
in  Elizabethtown,  N.  C,  'wrote  us 
a  letter  asking  us  to  send  him  as 
soon  as  possible.  On  the  outside 
of  his  envelope  he  wrote  'are  male' 
and  placed  two  3-cent  stamps  on 
it.  The  Post  Office  Department 
evidently  didn't  catch  this  one  be- 
cause it  didn't  come  'are  male' — 
(air  mail)." 

tions  and  yet  do  it  in  its  indi- 
vidual way. 

In  these  meetings,  in  these  dis- 
cussions, in  the  inevitable  differ- 
ences and  the  compromises — which 
please  no  one — are  found  the  forg- 
ings  of  Selective  Service  philoso- 
phy and  the  integration  of  the 
Directors  into  a  fraternity  whose 
bonds  are  not  measured  by  a  de- 
scription of  their  official  relation- 
ship. 


July  19; 

CO.  Registrant 
Requests  I-A 

The  deep  concern  with  whii. 
many  of  the  youth  of  today  vie  I 
the  current  world  situation — ev< 
those  who  are  conscientiously  o; 
posed  to  military  service  because  it 
their  religious  beliefs — is  apt 
illustrated  by  a  letter  received  fro 
one  of  its  registrants  by  Loc 
Board  No.  134,  Santa  Ana,  Calif. 

This  registrant  wrote: 

"Please  accept  this  letter  as 
formal  request  that  my  classific 
tion  of  I-A-0  be  changed  to  I-A. 

"I  am  not  familiar  with  the  pr 
cedure  required  in  this  instanc 
and  do  not  know  whether  or  not  n 
reasons  for  seeking  this  change 
classification  must  be  given  at  tl 
time.  At  any  rate,  I  have  taki 
the  liberty  of  including  a  very  sho 
version  of  my  reason. 

"The  decision  to  have  my  class 
fication  changed  did  not  con 
about  overnight.  It  took  me 
little  over  a  year  of  studying  t' 
works  of  such  men  as  Karl  Mai 
Lenin,  Stalin,  and  other  Communi 
writers,  coupled  with  what  y> 
might  call  an  'intensive  soil 
searching,'  to  come  to  the  decisic 
Even  though  I  still  believe  that 
is  a  sin  to  take  the  life  of  anoth| 
human  being,  I  cannot  at  the  sa^ 
time  continue  believing  that  I  woui 
stand  by  and  let  communism  ta 
over  this  country  and  all  that 
stands  for.  My  religious  eonv 
tions  have  not  changed;  it  is  jv,i 
that  with  marriage  I  have  begun 
think  of  the  type  of  world  that| 
want  my  children  to  live  in  . 
and  communism  certainly  is  not  tl 
world  that  I  had  in  mind." 


From  somewhere  above  t 
Arctic  Circle,  a  local  board  in  01 
received  this  brief  message: 

"Having  a  wonderful  time.  Wi 
you  could  all  be  here — instead 


Headquarters 
Visitors 


Recent  visitors  at  National  He! 
quarters  included  the  following 

Mrs.    Jess    Anderson,    clerk 
Local  Board  No.  31,  Dubuque,  lev 
and  Mr.  Anderson. 

Miss  Shelba  Hicks,  an  emploj 
of  Local  Board  No.  84,  Mempr. 
Term.,  and  a  friend,  Miss  Peg 
Crane. 

Mrs.  Genevieve  N.  Fage,  Loi 
Board  No.  80,  Niagara  Falls,  N. 

Mrs.  Marie  Knight,  Local  Boe 
No.  159,  Gardner,  Mass. 

Mrs.  Seism,  Local  Board  No. 
Blue  Ridge,  Ga. 

Mrs.  Lorene  Houston,  Cle 
Local  Board  No.  12,  Heber  Sprin 
Ark. 


A  letter  sent  to  Kansas  Lo 
Board  No.  42  read:  "Dear  Dr: 
Board:  I  write  to  tell  you  we  hj 
just  had  another  baby. 

"My  husband  is  in  the  hospi 
at  Halstead.    Please  take  this  iio 
your  considerations." 
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Selective  Service  And 
The  84th  Congress 

By  Maj.  Gen.  Lewis  B.  Hershey,  Director  of  Selective  Service 

.  The  first  session  of  the  84th  Congress  has  considered  more  legislation 
ffecting  the  Selective  Service  System  than  most  sessions  since  the  end  of 
porld  War  II. 

i)  Some  of  the  legislation  is  usual,  such  as  the  appropriations  bill;  some 
uctends  responsibilities  already  carried  out  by  the  Selective  Service  Sys- 
im;  and,  finally,  it  adds  new  responsibilities  relatively  extensive  in  work- 
>ad  for  the  Selective  Service  System.  These  new  responsibilities  will 
icrease  as  the  implementation  of  the  legislation  progresses. 
I  The  appropriation  bill,  as  always,  contains  less  than  had  been  asked 
br.  It  contains  more  than  originally  voted  by  the  House  of  Representa- 
'ves  and  less  than  the  amount  restored  by  the  Senate.  The  appropria- 
.ons  for  fiscal  year  1956  have  reduced  flexibility  due  to  restrictions  which 
ave  been  placed  on  the  funds  allocated  for  the  local  board  project.  The 
unds  for  fiscal  year  1956  were  appropriated  without  consideration  for 
ny  of  the  increases  in  salaries  or  allowances  provided  by  the  first  session 
f  the  84th  Congress.  It  does  not  provide  funds  for  the  payment  of  the 
xpenses  of  the  Medical  Advisory  Group.  It  will  be  necessary  to  absorb 
toese  increases  from  the  present  appropriations  or  later  attempt  to  secure 
'  deficiency  appropriation.  The  funds  are  sufficient  to  begin  the  opera- 
tions for  the  fiscal  year,  provided  permission  can  be  had  from  the  Bureau 
«f  the  Budget  to  spend  disproportionately  in  the  first,  second,  and  third 
luarters. 

The  extension  of  power  to  induct  all  liable  registrants  has  been  made 
'or  4  years.  The  most  significant  change  in  the  Universal  Military 
Training  and  Service  Act  is  the  amendment  which  extended  the  so-called 
'Doctors'  Draft"  for  a  period  of  2  years.  Included  in  this  amendment 
vere  the  age  change  in  special  registrants  from  50  to  46,  and  the  provi- 
sion which  relieves  from  liability  special  registrants  if  they  are  above 
15  years  of  age  and  have  been  rejected  for  commission  in  the  medical 
services  on  sole  grounds  of  physical  disqualification. 

The  extension  of  the  Universal  Military  Training  and  Service  Act  in- 
cudes an  amendment  which  relieves  a  member  of  the  National  Guard 
•*rom  further  liability  if  he  entered  the  National  Guard  prior  to  the  time 
re  became  18  M  and  remained  in  the  National  Guard  until  he  reached  the 
ige  of  28. 

An  amendment  dealing  with  deferment  for  farmers  came  as  a  result 
if  compromise  and  leaves  much  to  be  desired  in  determining  what  the 
imendment  actually  says  and,  even  more,  what  Congress  intended  should 
be  done  in  its  implementation.  The  amendment  came  about  over  the  dis- 
:ussion  as  to  the  influence  of  agricultural  surpluses  in  the  classification 
)f  farmers. 

This  discussion  strikes  at  the  very  heart  of  the  philosophy  of  clas- 
sification.    The  Selective  Service  System  has  insisted,  since  its  incep- 
tion in  World  War  I,  that  classification  of  the  individual  registrant 
must  be  based  always  on  the  use  the  Government  can  make  of  the 
individual  registrant  rather  than  the  well-being  of  the  registrant.    In 
the  application  of  this  philosophy  it  is  imperative  that  there  be  a  need 
of  the  Government  that  cannot  be  met  by  its  citizens  without  the  use 
of  registrants  who  are  obligated  for  military  service. 
Unless  there  is  a  need  that  can  be  met  in  no  other  way,  there  exists  no 
basis  permitting  one  registrant  to  be  deferred  from  military  service  and 
mother  registrant  to  serve  before  his  normal  time  because  of  this  fact. 
On  the  other  hand,  it  has  been  a  policy  of  the  Selective  Service  System 
to  recognize  the  need  to  use  a  registrant  where  he  could  best  serve  at 
any  particular  time. 

In  the  amendment  under  discussion,  it  would  seem  there  is  conflict  with 
both  of  the  Selective  Service  philosophies  noted  above.  The  purpose  of 
the  introduction  of  the  amendment  was  to  permit  deferments  to  be  made 
to  farmers  even  though  they  were  producing  products  not  at  the  moment 
needed.  However,  as  passed,  the  amendment  contained  the  provision 
that  deferments  should  not  be  given  solely  because  of  a  shortage,  which, 
heretofore,  had  been  the  primary  and  main  reason  for  the  deferment  of  a 
registrant.  How  this  conflict  will  be  resolved  in  actual  operation  remains 
to  be  seen. 

In  the  area  of  added  responsibility,  time  alone  will  determine  the 
numbers  and  the  extent  of  the  responsibilities  which  will  result  from 
the  implementation  of  legislation  passed  by  the  84th  Congress.  Some 
of  the  responsibilities  which  the  Selective  Service  System  must  assume 
and  expand  are  concerned  with  the  records  which  must  be  assembled 

(Continued  on  page  2) 


Selective  Service  Extended 
Four  Years  to  July  1, 1959, 
Doctor  Draft  to  July  1957 

Little  more  than  minutes  before  the  deadline  at  midnight 
June  30,  President  Eisenhower  signed  H.  R.  No.  3005  extend- 
ing for  4  years  to  July  1,  1959,  the  Selective  Service  System's 
authority  to  induct  registrants,  under  26  years  of  age,  and  ex- 
tending "for  2  years  to  July  1,  1957,  authority  to  induct  physi- 
cians, dentists,  and  those  in  allied  specialist  categories. 

Pending  the  publication  of  amended  regulations  embodying 
amendments  approved  by  the  Congress,  National  Headquar- 
ters published  Operations  Bulletin  No.  128  summarizing 
changes  in  the  act  affected  by  H.  R.  3005. 

They  are  as  follows: 


Section  6  (a)  of  the  act  was 
amended  by  inserting  at  the  end 
thereof  the  following  new  sen- 
tence: 

"Any  person  who  subsequent 
to  June  24,  1948,  serves  on  active 
duty  for  a  period  of  not  less  than 
eighteen  months  in  the  armed 
forces  of  a  nation  with  which  the 
United  States  is  associated  in 
mutual  defense  activities  as  de- 
fined by  the  President,  may  be 
exempted  from  training  and  serv- 
ice, but  not  from  registration,  in 
accordance  with  regulations  pre- 
scribed by  the  President,  except 
that  no  such  exemption  shall  be 
granted  to  any  person  who  is  a 
national  of  a  country  which  does 
not  grant  reciprocal  privileges 
to  citizens  of  the  United  States: 
Provided,  That  any  active  duty 
performed  prior  to  June  24,  1948, 
by  a  person  in  the  armed  forces 
of  a  country  allied  with  the 
United  States  during  World  War 
II  and  with  which  the  United 
States  is  associated  in  such  mu- 
tual defense  activities,  shall  be 
credited  in  the  computation  of 
such  eighteen-month  period." 
Section  6  (b)  (3)  was  amended 
to  read  as  follows: 

"(3)  Except  as  provided  in  sec- 
tion 4  (i)  of  this  Act,  and  not- 
withstanding any  other  provi- 
sion of  this  Act,  no  person  who 

(A)  has  served  honorably  on  ac- 
tive duty  after  September  16, 
1940,  for  a  period  of  not  less  than 
one  year  in  the  Army,  the  Air 
Force,  the  Navy,  the  Marine 
Corps,   or   the   Coast    Guard,   or 

(B)  subsequent  to  September  16, 
1940,  was  discharged  for  the  con- 
venience of  the  Government  after 
having  served  honorably  on  ac- 
tice  duty  for  a  period  of  not  less 
than  six  months  in  the  Army,  the 
Air  Force,  the  Navy,  the  Marine 
Corps,    or    the    Coast    Guard,    or 

(C)  has  served  for  a  period  of 
not  less  than  twenty-four  months 


(i)  as  a  commissioned  officer  in 
the  Public  Health  Service,  or  (ii) 
as  a  commissioned  officer  in  the 
Coast  and  Geodetic  Survey,  shall 
be  liable  for  induction  for  train- 
ing and  service  under  this  Act, 
except  after  a  declaration  of  war 
or  national  emergency  made  by 
the  Congress  subsequent  to  the 
date  of  enactment  of  this  title." 
Section  6  (c)  (2)  (A)  was 
amended  by  inserting  at  the  end 
thereof  the  following  new  sentence: 
"No  person  who  has  been  or 
may  be  deferred  under  the  provi- 
sions of  this  clause  shall  by  rea- 
son of  such  deferment  be  liable 
for  training  and  service  in  the 
Armed  Forces  by  reason  of  the 
provisions  of  subsection  (h) 
hereof  after  he  has  attained  the 
twenty-eighth  anniversary  of  the 
date  of  his  birth." 
Section  6  (h)  was  amended  by 
inserting  immediately  after  "Pro- 
vided further,"  the  following: 

"That  the  existence  of  a  short- 
age or  a  surplus  of  any  agricul- 
tural commodity  shall  not  be  con- 
sidered in  determining  the  defer- 
ment   of   any   individual   on    the 
grounds  that  his  employment  in 
agriculture   is   necessary   to   the 
maintenance      of      the      national 
health,  safety,  or  interest  *  *  *." 
The  authority  providing  for  the 
induction    of    persons    in    medical, 
dental,  and  allied  specialist  catego- 
ries was  extended  to  July  1,  1957. 
The  last  sentence  of  section  4  (i) 
( 1 )  was  amended  so  as  to  read  as 
follows : 

"No  person  in  the  medical,  den- 
tal, and  allied  specialist  catego- 
ries shall  be  inducted  under  the 
provisions  of  this  subsection  (A) 
after  he  has  attained  the  thirty- 
fifth  anniversary  of  the  date  of 
his  birth,  if  he  applies  or  has  ap- 
plied for  a  commission  in  one  of 
the  Armed  Forces  in  any  of  such 

(Continued  on  page  3) 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19,   1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress, 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mal mn.  National  Headquarters,  Selective  Service  Svstem,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 


Selective  Service  And 
The  84th  Congress 

(Continued  from  page  1) 

and  maintained  for  the  members  of  the  Standby  Reserve,  and  the  part 
which  must  be  played  by  the  Selective  Service  System  in  the  exten- 
sion of  the  Ready  Reserve. 

The  responsibility  of  the  Selective  Service  System  in  the  possible  mo- 
bilization of  the  Standby  Reserve  will  require  that  there  be  established 
individual  records  for  each  Standby  Reservist.  This  record  must  be  com- 
plete enough  at  all  times  to  permit  a  current  classification  to  be  available 
so  that  if  a  mobilization  should  come  at  any  time  the  Selective  Service 
System  would  be  able  to  indicate  to  the  Department  of  Defense  what 
Standby  Reservists  are  immediately  available  for  mobilization. 

To  reach  this  goal  will  require  time  and  a  considerable  workload  on 
the  part  of  the  Selective  Service  System.  An  immediate  considera- 
tion of  the  means  to  implement  the  requirements  of  new  legislation 
is  imperative. 

The  part  of  the  Selective  Service  System  in  the  operation  of  the  Ready 
Reserve  will  not  be  small.  It  will  be  involved  in  the  entrance  of  the 
registrant  into  the  Ready  Reserve  unit.  It  will  be  concerned  with  his 
performance  there  because  it  must  be  prepared  to  take  action  based  on 
complete  and  accurate  information  -should  he  be  charged  with  failure  to 
meet  his  obligation. 

In  the  use  of  the  shorter  period  of  service  to  permit  greater  use 
of  registrants  with  critical  skills  for  the  furtherance  of  the  national 
interest,  the  Selective  Service  System  must  play  a  part  in  the  selection 
of  such  registrants;  it  must  be  prepared  to  observe  the  employment  of 
the  registrant  after  the  completion  of  his  active-duty  period,  and  his 
entrance  into  the  Standby  Reserve.  This  observation  must  be  of  a 
kind  that  will  permit  the  capacity  to  determine  if  the  registrant  is  making 
the  contributions  to  the  national  interest  .required  to  insure  a  continuance 
by  the  individual  in  the  Standby  Reserve. 

Legislation  of  the  first  session  of  the  84th  Congress  has  extended  all 
liabilities  of  the  regular  registrants  for  4  years  more  and  the  liabilities  of 
special  registrants  for  2  additional  years.  In  addition,  the  Selective 
Service  System  has  had  its  duties  in  connection  with  Ready  Reserve  ma- 
terially increased  while  an  entirely  new  field  of  activity  has  been  created 
in  the  administration  of  the  Standby  Reserve. 


Editorial  Lauds  Hershey  Statement 

Commenting  editorially  on  the  efforts  of  Congress  to  come  up  with  a 
Reserve  Plan  worthy  of  the  name,  the  Washington  Daily  News,  under 
the  heading  "Let's  Get  Started,"  stated  succinctly  that  "there  has  been 
enough  talk." 

It  commented  further  that  "now  it's  time  for  clear  thinking  and 
decisive  action  .  .  .     Everybody  has  had  his  say  .  .  . 

"One  of  the  more  sensible  statements  made  this  week  before  the 
Senate  Armed  Services  Committee  was  that  of  Maj.  Gen.  Lewis  B. 
Hershey,  'father'  of  our  Selective  Service  System.  It  was  also  one  of 
the  shortest. 

"General  Hershey  tried  his  best  to  put  the  problem  back  in  focus. 

"  'I'll  take  any  program  that'll  help,'  he  told  the  Senators. 

"I  have  seen  and  participated  in  four  mobilizations  since  February 
1911.  In  all  four  instances,  our  woeful  unpreparedness  was  costly  in 
time,  money,  and  lives. 

"Each  time,  the  margin  by  which  we  escaped  utter  catastrophe  was 
narrowed. 

"Come  the  next  emergency,  the  margin  of  escape  will  have  shrunk 
to  somewhere  near  zero. 

"The  initial  blow  from  an  aggressor  may  well  spell  our  utter  destruc- 
tion unless  we  have  in  being  a  force  capable  of  striking  back  with  some 
semblance  of  organized  effort. 

"I  am  convinced  that  a  trained,  ready  reserve  is  our  only  answer." 


A  proud  father  wrote  to  Illinois 
Local  Board  No.  159 : 

"My  wife  and  I  have  a  baby  now. 
Will  you  please  add  this  to  my 
qualifications  for  the  Armed 
Forces." 


A  Georgia  registrant  wrote  to 
Local  Board  No.  98:  "Please  write 
and  tell  me  how  I  got  Class  4-F. 
I  don't  see  how  I  got  from  I-A  to 
4— F  as  my  'personaltures'  is  ok. 
Please  tell  me  why  it  is  that  way." 


Selective  Service 
In  Alohaland 

World  War  II  was  anno)u^eei5  to'Tl 
Hawaii  Territorial  Headquarters 
on  December  7,  1941,  by  the  explo- 
sion of  a  Japanese  bomb  just  across 
the  street  from  the  Territorial  Di- 
rector's office. 

Nothing    so    unusual    has^, jfjyjj.j 
pened   since,   but   there   are   many 
things    that    make    operations    in 
Hawaii  rather  bizarre. 

The  area  under  the  jurisdiction 
of  Hawaii  Headquarters  extends 
over  1,300  miles  to  the  northwest 
to  include  Midway  and  over  1,000 
miles  to  the  south  to  take  in  Pal- 
myra Island.  The  bulk  of  the  op- 
eration centers  around  the  six  main 
islands  of  the  Hawaiian  group,  and 
each  of  these  islands  has  at  least 
one  local  board  located  thereon. 

The  Island  of  Hawaii  has  three 
local  boards  and  the  Island  of 
Oahu  has  six. 

The  only  method  of  commercial 
transportation  to  the  islands  is  by 
air,  so  all  examiners  and  inductees 
except  those  living  on  Oahu  are 
flown  to  Honolulu  and  then  trans- 
ported by  bus  to  Schofield  Barracks 
for  their  examination  or  induction. 

Hawaii  has  been  called  the 
"Melting  Pot  of  the  World,"  and  the 
racial  background  of  the  210  un- 
compensated Americans  working 
with  Selective  Service  here  bears 
that  out.  There  are  52  Japanese, 
21  Chinese,  18  Filipinos,  24  Ha- 
waiians,  and  95  Caucasians  who, 
as  in  all  Selective  Service  op- 
erations, are  the  backbone  of  the 
organization. 

Alohaland  has  always  cooperated 
with  Selective  Service,  and  many 
problems  have  been  solved  before 
they  occurred.  An  example  of  this 
type  of  assistance  is  exemplified  by 
the  membership  of  the  Territorial 
Director  on  the  Kokua  Council. 
"Kokua"  is  an  Hawaiian  word 
meaning  "help,"  and  the  council 
is  composed  of  the  military  leaders 
and  business  men  on  the  Island  of 
Oahu  who  meet  to  discuss  current 
or  impending  problems,  and  the 
best  method  of  handling  them  be- 
fore they  occur. 

Despite  the  lack  of  fanfare  in 
some  areas  regarding  men  enter- 
ing the  service  of  their  country,  in- 
duction ceremonies  are  regularly 
held  at  the  local  boards.  Local 
Board  No.  4,  located  at  Wahiawa, 
has  had  a  farewell  ceremony  at 
every  induction  since  the  local 
board  was  opened  although  several 
times  only  one  man  was  being 
inducted. 

While  bombs  do  not  drop  every 
day,  there  is  no  dearth  of  excite- 
ment locally.  The  most  recent  near- 
disaster  came  to  our  attention  on 
a  recent  induction  morning.  The 
Territorial  Director  was  notified 
that  a  call  had  just  come  in  from 
an  official  of  the  Atomic  Test  Con- 
trol saying  that  we  were  inducting 
a  necessary  technician  that  day. 
After  alerting  the  executive  and 
manpower  officers,  it  was  discov- 
ered that  the  call  came  in  from  the 
Atomic  Pest  Control  (a  local  ter- 
mite exterminating  company)  and 
at  last  reports  the  "technician"  was 
applying  his  technical  knowledge 
to  learning  the  manual  of  arms. 


CHANGE  OF  ADDRESS 

Official  notice  has  been  given 
of  a  change  in  the  mailing  ad- 
dress for  the  Regional  Field 
Office, '"Region  No.  2,  which  re- 
cently was  moved  from  Phila- 
delphia to  St.  James,  Washing- 
ton <56unty,  Md. 

All  mail  for  this  office  should! 
•be^^jdressed  to: 

jjgedective  Service  System 

Regional  Field  Office 

Region  No.  2 

Hagerstown,  Md. 

The  telephone  number  of  the 
office  is  Hagerstown  4694. 


He  is  Grateful 
To  Local  Boart 


Once  in  a  great  while,  an  ii 
ductee  will  have  a  good  word  f( 
his  local  board. 

One  such  individual  is  Prival 
Richard  W.  Konig,  of  San  Mate 
Calif.,  who  was  inducted  by  Loc; 
Board  No.  58,  of  that  city,  in  Ms 
of  this  year,  and  is  now  taking  h 
basic  training  with  the  63d  Infanti 
Regiment. 

In  a  letter  to  his  board,  Priva' 
Konig  wrote: 

"On  May  13,  1955,  I  entered  tl 
Army  of  the  United  States.  I  a 
now  assigned  to  the  63d  Infanti 
Regiment  for  basic  training. 

"During  the  period  I  was  regii 
tered  with  your  board  you  grante 
me  student  deferments  to  allow  n 
to  complete  my  formal  educatic 
before  entering  the  Armed  Servic 
I  appreciated  the  deferments,  ar 
I  take  this  opportunity  to  expre.+ 
my  thanks  to  you. 

"Particular  reference  is  made  1 
the  delay  granted  for  the  purpoi 
of  allowing  me  to  take  the  bar  e: 
animation.  This  week  I  receive 
notification  that  I  passed  the  e: 
animation.  You  have  my  speci; 
thanks  for  allowing  me  to  take  tl 
examination. 

"Deferments  are,  of  cours 
merely  a  postponement  of  militai 
service,  giving  an  opportunity  1 
develop  skills  which  may  be  usefr 
in  the  service.  With  this  in  mini 
I  am  now  proud  and  happy  to  di 
vote  myself  to  becoming  a  goo 
soldier  in  the  Army  of  the  Unite 
States." 


Puerto  Rican  Editor 
Wins  Cash,  Citation 

Jose  Arnoldo-Meyners,  publi 
relations  officer  for  Selective  Sen 
ice  State  Headquarters  in  Puert 
Rico,  was  honored  recently  by  th 
District  Lions  Club  convention  i 
Puerto  Rico  with  a  cash  award  an 
a  citation  as  the  most  distinguishe 
newspaperman  of  the  year  in  th 
Island  Commonwealth. 

Mr.  Arnoldo-Meyners,  who  edit 
Puerto   Rico's   weekly   publicatioi 
"El   Bolotin   Semanel,"  received 
cash  award  of  .$500  and  a  plaqu 
emblematic  of  the  honor. 


SELECTIVE  SERVICE 


STATE  DIRECTORS  POSE  AT  CONFERENCE 

As  is  customary,  State  Directors  were  photographed  in  front  of  the  National  Headquarters  building  during 
le  recent  semiannual  conference. 

First  Row,  left  to  right:  Col.  Raymond  T.  Finks,  Missouri;  Mr.  Frank  D.  Norton,  District  of  Columbia; 
apt.  Chester  J.  Chastek,  Washington;  Gen.  Louis  H.  Renfrow;  Gen.  Lewis  B.  Hershey;  Maj.  Gen.  Guy  N. 
enninger,  Nebraska;  Col.  Solon  F.  Russell,  Kentucky;  Lt.  Col.  James  Hunter,  South  Carolina;  and  Mr.  John 
E.  Greenawav,  New  Hampshire. 

Second  Row,  left  to  light:  Lt.  Col.  Morris  E.  Schwartz,  Texas;  Lt.  Col.  G.  L.  Spear,  North  Dakota;  Lt.  Col. 
eo  W.  Davis,  Louisiana;  Lt.  Col.  Harold  C.  Wall,  Florida;  Col.  Bentley  Courtenay,  Wisconsin;  Lt.  Col.  Ralph 
L  Moor,  Georgia;  Col.  Thomas  H.  Upton,  North  Carolina;  Cmdr.  Henry  W.  Whillock,  Idaho;  and  Col.  Chester 
1.  Furbish,  Massachusetts. 

Third  Row.  left  to  right:  Col.  Rafael  de  la  Rosa  Gimenez,  Puerto  Rico;  Col.  Arthur  A.  Holmes,  Michigan; 
frig.  Gen.  Ernest  E.  Novey,  Connecticut;  Col.  Lloyd  E.  Lilygren,  Minnesota;  Brig.  Gen.  J.  Wallace  West,  Utah; 
ol.  William  H.  Boughton,  New  York;  Col.  Donald  A.  MacGrath,  New  Jersey;  Brig.  Gen.  John  P.  McFarland, 
|ew  Mexico;  and  Maj.  Matthew  M.  Dwyer,  New  York  City. 

Fourth  row,  left  to  right:  Col.  John  W.  Tatton,  Jr.,  Mississippi;  Lt.  Col.  Fred  M.  Croom,  Arkansas;  Lt.  Col. 
[erbert  T.  Hope,  Oklahoma;  Maj.  Gen.  Rhodolph  L.  Esmay,  Wyoming;  Maj.  Joseph  S.  Reeves,  Tennessee;  Col. 
Villiam  A.  Boyen,  Hawaii;  Col.  Fred  S.  Kent,  Vermont;  and  Col.  Lloyd  Charles  Wilson,  Rhode  Island. 

Fifth  Row,  left  to  right:  Brig.  Gen.  Theodore  A.  Arndt,  South  Dakota;  Mr.  John  L.  McCormick,  Alaska; 
Ir.  James  W.  Jones,  Alabama;  Lt.  Col.  Joseph  A.  Christmas,  Virgin  Islands;  Col.  Francis  W.  Mason,  Oregon; 
nd  Col.  Paul  G.  Armstrong,  Illinois. 

Sixth  Row,  left  to  right:  Col.  Charles  F.  Going,  California:  Brig.  Gen.  Harry  B.  Van  Sciver,  Delaware; 
Lt.  Col.  Henry  M.  Gross,  Pennsylvania;  Col.  Henry  C.  Stanwood,  Maryland;  Maj.  Gen.  S.  H.  Mitchell,  Montana; 
Sfl.  Kenneth  H.  Leitch,  California;  and  Capt.  Thomas  White,  Virginia. 

Seventh  Row,  left  lo  right:  Col.  Ralph  A.  Lancaster,  Iowa;  Maj.  Gen.  George  M.  Carter,  Maine;  Col.  Harold 
j.  Hays,  Ohio;  Col.  Howard  E.  Reed,  Colorado;  and  Col.  Frank  R.  Kossa,  Indiana. 

Present  at  the  Conference  but  not  in  the  picture  were:  Maj.  Gen.  A.  M.  Tuthill,  Arizona;  Maj.  Gen.  Joe 
■Jickell,  Kansas;  Maj.  Gen.  James  A.  May,  Nevada;  Col.  Juan  Muna,  Guam;  and  Maj.  Gen.  Charies  R.  Fox, 
Vest  Virginia.     The  Canal  Zone  was  not  represented  at  the  Conference. 


Newspaper  Lauds 
Draft  Service 

In  a  recent  editorial  commenting 
>n  the  results  of  an  election  of 
nembers  of  the  school  board  in 
;hat  city,  the  Press-Telegram,  Long 
Beach,   Calif.,   had   this   comment: 

"Perhaps  if  more  persons  served 
>n  draft  boards,  there'd  be  greater 
nterest  shown  in  elections  at  all 
evels. 

"What  we  mean  by  that  is  illus- 
:rated  by  a  statement  made  to  this 
lepartment  by  a  local  draft  board 
member,  H.  D.  Pottenger. 

"Mr.  Pottenger  has  been  serving 
is  a  draft  board  member  for  14 
years,  classifying  young  men, 
ivatching  them  go  into  uniform  and 
>ff  to  military  service. 

"  'You  see,  these  kids  go  out  to 
protect  our  rights  and  privileges — 
imong  them  the  right  and  privilege 


Headquarters 
Visitors 


Among  recent  visitors  at  Na- 
tional Headquarters  were  the 
following: 

Mrs.  Eloise  P.  Baca,  Local  Board 
No.  25,  Socorro,  N.  Mex. 

Mrs.  Barbara  Jeffcott,  Local 
Board  No.  41,  Ft.  Myers,  Fla. 


of  voting — and  then  you  see  people 
ignoring  their  voting  duty.  A  12- 
percent  turnout!  It's  a  pretty  sad 
state  of  affairs.' 

"Mr.  Pottenger  is  right,  and  the 
people  who  stay  at  home  on  election 
day  deserve  the  criticism.  They 
are  flunking  out  on  a  main  test  of 
good  citizenship." 


He  Is  Too  Eager 

When  Missouri  Local  Board  No. 
122  notified  one  of  their  registrants 
that  he  was  I-A,  he  promptly 
wrote  back  as  follows:  "I'm  in  I-A 
classification,  thats  good  let  uncal 
sam  fix  me  up  as  I  need  a  new 
parshel  plate.  My  eys  treated  and 
my  ulser  treated,  thank  you  and 
rush  my  call  to  me." 


Wonder  Where  He  Works 

A  father  appeared  at  Local 
Board  No.  72,  Burgaw,  N.  C,  and 
requested  that  the  clerk  defer  his 
son.  He  claimed  that  his  son's 
work  was  essential  and  that  he 
could  not  be  replaced.  "What  kind 
of  work  does  your  son  do?"  the 
clerk  inquired.  "He  is  a  baboon 
trainer,"  the  father  replied. 
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Selective  Service 
Extended  to  '59 

{Continued  from   page  1) 

categories  and  is  or  has  been  re- 
jected for  such  commission  on  the 
sole  ground  of  a  physical  disquali- 
fication, or  (B)  after  he  has  at- 
tained   the    forty-sixth    anniver- 
sary of  the  date  of  his  birth." 
In  addition  to  these  amendments, 
the  act  clarified  certain  other  mat- 
ters in  committee  reports  and  in  de- 
bate on  the  floor  of  both  the  House 
and  the  Senate. 

One  such  matter  was  the  status 
of  ordained  ministers  of  the  Church 
of  Jesus  Christ  of  Latter- Day 
Saints  ( Mormon ) ,  who  are  as- 
signed to  serve  in  missions  of  the 
church. 

Senator  Bennett  of  Utah  ap- 
peared before  the  Senate  Armed 
Services  Committee  and  proposed 
an  amendment  to  the  Selective 
Service  extension  act  to  dispel  any 
question  as  to  ministers  of  the 
Church  of  Jesus  Christ  of  Latter- 
Day  Saints  ( Mormon ) ,  while  as- 
signed to  serve  in  missions  of  the 
church. 

The  Director  of  Selective  Service 
advised  the  committee  that  the  Se- 
lective Service  System  had  always 
considered  that  such  persons,  while 
so  assigned,  came  within  the  defi- 
nition of  the  provisions  of  the  Uni- 
versal Military  Training  and 
Service  Act  defining  ministers  of 
religion. 

After  giving  the  matter  full  con- 
sideration, the  Senate  committee,  in 
its  report  on  the  extension  of  the 
Selective  Service  Act,  Report  No. 
549,  page  12,  stated  that  under  ex- 
isting law  ordained  ministers  of 
the  Church  of  Jesus  Christ  of  Lat- 
ter-Day Saints  (Mormon),  and  as- 
signed to  serve  in  the  missions  of 
the  church,  fall  within  the  definition 
of  a  minister  of  religion,  and  that 
the  amendment  proposed  by  Sena- 
tor Bennett  was  therefore  not  con- 
sidered necessary.  The  matter  was 
pursued  further  on  the  floor  of 
both  the  Senate  and  the  House  dur- 
ing debate  on  the  bill,  and  in  both 
cases  the  managers  of  the  bill  on 
the  floor  of  the  respective  houses 
took  a  position  with  respect  to  these 
persons  identical  to  that  taken  by 
the  Senate  Armed  Services  Com- 
mittee. 

Other  phases  of  legislative  action 
on  the  Extension  of  Selective  Serv- 
ice, will  be  discussed  in  later  issues. 


From  Paris,  Tex.,  comes  the  re- 
port that  among  one  group  of  22 
inductees  recently  sent  to  the  in- 
duction center  were  three  sets  of 
twins. 


Local  Board  No.  135,  Gainesville, 
Tex.,  has  more  than  its  share  of 
"incidents." 

First  there  was  a  5-hour  fire 
which  fortunately  was  quelled  with 
not  too  much  damage.  Then  an 
earthquake  shook  down  most  of  the 
plastering  in  the  board's  offices. 

More  recently,  Mrs.  Glenna  L. 
Evans,  the  clerk,  started  up  the 
stairs  to  the  office,  but  retreated 
screaming  at  sight  of  what  she  took 
to  be  a  "bomb."  When  police  ar- 
rived, they  found  it  was  only  a 
sleeping  armadillo. 
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Classification  Picture  June  1,  1955 

Class 

Total — .  15,967,100 

I-A  and  I-A-0  Examined  and  Acceptable 224,722 

I-A  and  I-A-0  Not  Examined 1,449,297 

I-A  and  I-A-0  Induction  Postponed- 4,286 

I-S  Statutory  Deferment— high  school 102,609 

I-S  Statutory  Deferment — college*. 4,426 

1-0  Conscientious  Objector,  Examined  and  Acceptable 1,469 

1-0  Conscientious  Objector,  Not  Examined 3,440 

I-C   (Inducted) 516,573 

I-C   (Enlisted  or  Commissioned) 1,379,004 

I-C  (Discharged) 817,928 

I-C   (Reserve) 1,232,043 

I-W   (At  Work) 1 3,407 

I-W   (Released) .....  2,263 

I-D  Member  of  Reserve  Component* 303,513 

II-A  Occupational  Deferment  (Except  Agriculture)* 15,825 

II-A   ( Apprentice)  *._. _ 6,012 

II-C  Agricultural  Deferment* 37,717 

II-S  Occupational  Deferment  (student)* 168,041 

II I-A  Dependency  Deferment*- _ 1,110,648 

IV-A  Completed  Service:  Sole  Surviving  Son 174,807 

IV-B  Officials* 22 

IV-C  Aliens 8,687 

IV-D  Ministers,  Divinity  Student.. 60,440 

IV-F  Unfit  for  Service 2,058,108 

V-A  Over  Age  of  Liability.... 6,281,813 

*May  include  some  26  and  over  liable  up  to  35. 


Official  Notices 


July  8,  1955. — Operations  Bulletin 
No.  128,  subject:  "1955  Amend- 
ments to  the  Universal  Military 
Training  and  Service  Act,"  con- 
cerning the  extension  of  the  au- 
thority to  induct  both  regular 
and  special  registrants,  and  the 
amendments  made  to  the  Act  on 
June  30,  1955. 

July  13,  1955 — Operations  Bulletin 
No.  126,  as  amended,  Subject: 
"Teachers  in  Schools  and  Col- 
leges," which  was  amended  to  add 
reference  to  the  critical  need  for 
teachers  in  the  fields  of  physical 
and  biological  science,  medicine, 
and  dentistry. 


SRA  Again  Wins 
Testing  Contract 

Science  Research  Associates, 
Inc.,  of  Chicago,  has  been  awarded 
the  contract  for  administering  the 
Selective  Service  College  Qualifica- 
tion Tests  during  the  1955-56  aca- 
demic year. 

SRA,  which  conducted  the  tests 
last  year,  was  the  successful  bid- 
der among  four  agencies  seeking 
the  contract. 


Ho  wAbout  Bonds? 


The  recent  increase  in  the  pay 
of  Federal  employees  has  focused 
attention  on  the  need  for  greater 
participation  by  Selective  Service 
workers  in  the  payroll  savings  plan 
for  the  purchase  of  Savings  Bonds. 

Maj.  Gen.  Lewis  B.  Hershey, 
Director  of  Selective  Service,  has 
reminded  every  employee  of  the 
System  that  U.  S.  Savings  Bonds 
are  a  safe  and  productive  invest- 
ment. 

"Even  if  you  can  afford  to  buy 
the  lowest  denomination  of  bond, 
you  are  helping  yourself  and  affirm- 
ing your  faith  in  your  Government 
by  doing  so,"  General  Hershey  said. 

"I  urge  you  to  buy  to  the  limit  of 
your  ability,"  he  declared,  "but  re- 
member that  in  doing  your  share 
for  the  Selective  Service  team,  it 
is  your  participation  and  not  the 
amount  you  invest  which  counts." 

Let's  mark  up  a  100 -percent 
score  for  the  Selective  Service 
System. 


Gen.  Leech  Dies 

Maj.  Gen.  George  E.  Leech,  who 
was  head  of  the  National  Guard 
Bureau  from  1931  to  1935,  died  re- 
cently in  Los  Angeles.  General 
Leech,  a  former  mayor  of  Minne- 
apolis, and  a  veteran  of  Mexican 
Border  and  World  War  I  service, 
was  78  years  of  age. 


THE  VANGNOMES  by  van  Zehn 
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Guam  Joined 
System  in  '51 

A  State  Headquarters  for  Selec- 
tive Service  came  into  being  formal- 
ly on  the  Island  of  Guam  on  May  10, 
1951,  and  upon  recommendation  of 
Carlton  Skinner,  the  then  civilian 
Governor  of  Guam,  Col.  Juan 
Muna,  the  Island's  Director  of  Civil 
Defense,  was  designated  as  the  first 
State  Director. 

A  group  of  staff  members  from 
National  Headquarters  traveled  to 
Guam  to  assist  in  the  formal  estab- 
lishment of  the  island  office.  In  the 
group  from  Washington  were: 

Brig.  Gen.  Louis  H.  Renfrow,  Dep- 
uty Director;  Col.  Daniel  O.  Omer, 
General  Counsel;  Col.  John  E.  Law- 
ler,  Assistant  Chief,  Fiscal  and 
Procurement  Division;  Lt.  Col.  R. 
J.  Bossidy,  Assistant  Chief,  Man- 
power Division;  Lt.  Col.  William  A. 
Boyen,  State  Director  for  Hawaii, 
and  Maj.  William  T.  Armstrong,  of 
the  Field  Division. 

On  June  1,  1951,  Raimundo  D. 
Camacho,  then  a  Police  Lieutenant, 
Government  of  Guam  Police  De- 
partment, was  appointed  Deputy 
State  Director  under  Colonel  Muna. 

Because  of  the  geographical  sit- 
uation of  the  Island  of  Guam,  it 
was  then  divided  into  two  sections 
with  the  Local  Board  areas  desig- 
nated as  Local  Board  No.  1  for  the 
central  and  northern  part,  and 
Local  Board  No.  2  for  the  western 
and  southern  part  of  the  Island. 

Initial  registration  began  on  Sep- 
tember 6,  1951  through  September 
14,  1951  with  a  total  of  5,962  regis- 
trants, both  United  States  citizens 
and  aliens. 

The  State  Headquarters  and  its 
subordinate  units,  including  the 
names  of  present  individual  mem- 
bers of  the  staff  and  others,  are  as 
follows : 

Col.  Juan  Muna,  State  Director 
(a  career  government  employee 
with  41  years  of  continuous  and 
faithful  service,  dating  back  since 
1914.  He  is  also  Commanding  Of- 
ficer of  the  First  Regiment,  Guam 
Militia  with  1,200  officers  and  en- 
listed men  under  his  command) ; 
Maj.  Raimundo  D.  Camacho,  De- 
puty State  Director,  also  Adjutant 
of  the  Guam  Militia  and  former  Po- 
lice Lieutenant;  Mrs.  Maria  C.  Bel- 
anger,  Fiscal  Accounting  Clerk, 
formerly  with  the  Department  of 
Finance,  Government  of  Guam;  Mr. 
Carlos  C.  Guerrero,  Clerk,  Local 
Board  No.  1,  Agana,  Guam;  Mrs. 
Carmen  P.  Escamilla,  Clerk,  Local 
Board  No.  2,  Agana,  Guam;  Mr. 
Francisco  G.  Franquez,  Roving 
Clerk,  Local  Boards  1  and  2;  Attor- 
ney Robert  E.  Duffy,  Government 
Appeal  Agent;  Dr.  Raymond  H. 
Barker,  Medical  Advisor  to  the 
State  Director;  Attorney  A.  W. 
Jackson,  Chairman,  Appeal  Board, 
veteran  of  World  War  I,  formerly 
Island  Attorney,  Judiciary  Depart- 
ment of  Guam ;  Mr.  Manuel  F.  Tor- 
res, member,  Appeal  Board,  veteran 
Guam  Congressman,  and  a  prosper- 
ous farmer;  Mr.  Vicente  D.  Liza- 
ma,  member,  Appeal  Board,  veteran 
Guam  Congressman,  and  presently 
Marine  Terminal  Superintendent, 
Guam  Commercial  Port;  Mr.  Gon- 
zalo   R.   Eclavea,   member,  Appeal 


Woman  Guilty 
Of  Advising 
Draft  Evasion 


A  total  of  90  years  in  prison,  ar 
fines  totaling  $180,000  could  1 
meted  out  to  Mrs.  Lucille  S.  Mille 
Brattleboro,  Vt.,  as  the  result 
her  conviction  on  18  counts  of  a' 
vising  young  men  to  refuse  to  su 
mit  to  induction  in  the  Armi 
Forces. 

A  Federal  court  jury  took  litt 
more  than  an  hour  to  return  i 
verdict  as  the  climax  of  a  trial  thi 
lasted  3  days  in  the  court  of  Jud| 
Ernest  W.  Gibson.  Judge  Gibs< 
postponed  sentencing  the  worn) 
until  August  8,  at  which  time  tl 
court  is  to  receive  a  probation  of 
cer's  report  on  the  case. 

Mrs.  Miller's  attorneys  indicati 
they  would  appeal. 

Mrs.  Miller,  in  her  testimon 
admitted  that  she  "deliberate 
intended"  to  violate  the  law  whi 
she  wrote  letters  to  nine  young  mi 
urging  them  to  evade  the  draft. 

The  woman  and  her  husband  fi 
ured  in  the  news  last  May  whi 
she  and  her  husband,  a  justice 
the  peace,  stood  off  a  United  Stat 
marshal  and  police  when  they  we 
to  the  Miller  home  with  a  cou 
order  to  commit  the  woman  to 
mental  hospital.  Tear  gas  foro 
Miller  to  lay  down  his  rifle  aft 
an  all-day  siege.  She  later  w, 
given  a  sanity  test  and  found  to  ' 
sane. 


; 


"I  am  writing  to  let  you  know 
my  whereabouts.  I  am  just  here 
see  if  I  want  to  make  this  my  pe 
manent  home.  If  I  do  so  I  w 
notify  you." 

The  above  letter  was  received  1 
Missouri  Local  Board  No.  101. 


Board,  and  member  of  the  Gua 
Shipping  Commission,  and  Dr.  Ph: 
lip  A.  Pritel,  member,  Appe 
Board. 

Local  Board  No.  1. — Jose  L. 
Untalan,  Chairman,  Local  Boa 
No.  1  and  an  executive  with  Bai 
of  America,  Guam  Branch;  Llo; 
0.  Haig,  member,  and  personnel  c 
ficer  with  Andersen  Air  Force  Ba 
civilian  employees;  Edward  E.  P 
rez,  member,  and  a  prominent  bus 
nessman;  Vicente  S.  A.  Benavent 
member,  and  Commissioner  of  D 
dedo;  Joaquin  S.  Santos,  membc 
and  Commissioner  of  Asan. 

Local  Board  No.  2.— Felix  T.  D 
dasco,  Chairman,  and  Guam  Cor 
mercial  Port  Superintenden 
Frank  Izezaki,  member,  and 
prominent  fisherman-businessma; 
Alfred  S.  N.  Flores,  member,  ai 
former  Guam  Congressman,  pre 
ently  a  cattleman-farmer;  Ki 
Hodges,  member,  and  local  import 
for  Guam  firms,  and  Juan  A.  Robe 
to,  member,  a  retired  Chief  of  P 
lice  of  Guam,  a  career  governme: 
employee  with  38  years  of  contin 
ous  and  faithful  service. 
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{ESERVE  FORCES  ACT  OF  1955  BECOMES  LAW 


NORTHWARD  BOL'ND.— Major  General  and  Mrs.  Lewis  B.  Hershey 
were  greeted  by  United  Air  Lines  Stewardess  Anne  Rogers  as  they 
boarded  a  plane  at  National  Airport  in  Washington  for  the  first  leg  of 
their  6  weeks*  tour  of  Alaska  and  the  Northwest  I'nited  States. 


Director  Reports  on  His  Visit  to 
Our  Northernmost  Frontier 


(EDITOR'S  NOTE:  Maj.  Gen.  Lewis  B.  Hershey  and  Mrs.  Hershey 
returned  to  Washington  August  23,  after  a  trip  of  6  weeks  that  took  them 
to  a  number  of  pluces  in  Alaska,  including,  of  course,  the  State  Headquarters 
in  Juneau  for  a  visit  with  State  Director  John  McCormick  and  his  staff. 
Following  are  some  of  the  Director's  impressions  of  that  part  of  the  United 
States  ivhich  lies  almost  within  stone's  throw  of  the  Soviet  Union.) 

THE  members  of  the  local  boards  farthest  north  live  up  to  the  best 
traditions  of  the  Selective  Service  System.  They  have  a  right  to 
understand  more  clearly  the  need  for  measures  to  insure  survival  than  do 
most  of  their  fellow  board  members.  Living  on  one  of  the  Nation's  out- 
posts removes  the  feeling  of  remoteness  from  danger.  It  is  unlikely  that 
anyone  in  Alaska  feels  that  we  do  not  need  all  the  defenses  that  we  have. 
The  great  majority  living  where  they  do  would  feel  far  more  secure  with 
additional  defenses.  They  realize  that  defense  means  men  and  to  have 
men  in  the  Armed  Forces  there  must  be  adequate  methods  for  procuring 
them. 

The  relationship  of  area  to  its  population  is  materially  different  than 
in  any  other  part  of  the  Selective  Service  System.    The  problem  of  mov- 
ing registrants  is  increased   by   weather  conditions  and   the  absence  of 
(Continued  on  page  2) 


President  Opens  Door  For  Enlist- 
ments in  Army,  Marine  Reserves 

The  President,  on  August  9,  1955,  signed  the  Reserve  Forces 
Act  of  1955,  and  a  few  days  later  issued  Executive  Order  No. 
10269  which  opened  the  door  for  enlistments  in  the  Army  and 
Marine  Corps  Reserves. 


Meanwhile,  the  Staff  at  National 
Headquarters  of  Selective  Service 
was  busily  engaged  in  a  word-by- 
word analysis  of  the  Reserve  Act 
and  formulation  of  such  rules  and 
regulations  as  will  be  necessary  for 
the  prompt  and  expeditious  per- 
formance of  such  functions  as  may 
be  required  of  the  Selective  Service 
System  in  administering  the  new 
reserve  program. 

The  System's  responsibilities  in 
possible  mobilization  of  the  Stand- 
by Reserves  were  outlined  by  the 
Director  in  the  August  issue  of 
"Selective  Service."  As  he  pointed 
out,  there  must  be  maintained  at 
all  times  records  for  each  Standby 
Reservist  sufficiently  complete  to 
permit  a  current  classification  to  be 
available  so  that  if  a  mobilization 
should  come  at  any  time,  the  Selec- 
tive Service  System  would  be  able 
to  indicate  to  the  Department  of 
Defense  what  Standby  Reservists 
are  immediately  available  for  mo- 
bilization. 

He  pointed  out  that  "to  reach 
this  goal  will  require  time  and  a 
considerable  workload  on  the 
part  of  the  Selective  Service  Sys- 
tem. An  immediate  considera- 
tion of  the  means  to  implement 
the  requirements  of  new  legisla- 
tion is  imperative." 

It  is  this  consideration  which  is 
currently  claiming  the  attention  of 
the  entire  staff  at  National  Head- 
quarters, and  as  rapidly  as  regula- 
tions and  other  material  are  written 
and  cleared,  they  will  be  made  avail- 
able to  the  respective  State  Head- 
quarters for  distribution  throughout 
the  System. 

Following  is  a  summary  of  the 
principal  provisions  of  the  Reserve 
Forces  Act  of  1955: 

1.  The  heart  of  the  legislation  is 
a  6  months'  training  program. 
Under  this  program  persons  less 
than  18 '-2  years  of  age  may  enlist 
directly  into  units  of  the  reserve 
for  a  total  period  of  8  years,  6 
months  of  which  they  must  serve  on 
active  duty  for  training.  Persons 
so  enlisted  are  not  subject  to  induc- 
tion after  completion  of  8  years, 
nor  during  the  8-year  period  of  re- 
serve service,  so  long  as  they  con- 
tinue to  satisfactorily  participate 
in  required  training. 

2.  Provision  in  the  Universal 
Military  Training  and  Service  Act 
for  the  deferment  of  persons  who 


enlist  in  the  National  Guard  before 
attaining  the  age  of  18*2  years  is 
continued,  but  is  modified  by  re- 
ducing the  age  of  liability  from  age 
35  to  age  28.  This  program  was 
further  modified  by  reducing  the 
period  of  obligation  to  8  years  for 
those  members  of  the  National 
Guard  who  during  the  8  years  serve 
on  active  duty  for  training  for  a 
minimum  period  of  3  consecutive 
months. 

3.  The  Reserve  Act  created  an 
additional  enlistment  program 
for  persons  enlisted  in  the  reserve 
units  before  age  18 '  i .  This  pro- 
gram extends  to  reserve  units  the 
program  already  in  existence  for 
the  National  Guard. 

4.  The  act  also  establishes  a  pro- 
gram whereby  a  person  who  agrees 
to  go  on  active  duty  may  enlist  di- 
rectly into  the  reserves  for  a  period 
of  2  years.  Such  enlistment,  how- 
ever, does  not  establish  grounds  for 
deferment,  and  unless  such  a  person 
is  placed  on  active  duty  prior  to  be- 
ing ordered  to  report  for  induction, 
he  will  be  inducted  by  the  local 
board. 

5.  The  act  relieves  all  persons 
who  were  members  of  the  Armed 
Forces  prior  to  its  effective  date  of 
liability  from  participation  in  re- 
serve training  following  release 
from  active  duty. 

Persons  who  became  members  of 
the  Armed  Forces  subsequent  to  the 
effective  date  of  the  act,  August  9, 
1955,  except  persons  who  enter  the 
6  months'  training  program  are 
liable  for  a  total  obligation  of  6 
years,  and  upon  release  from  active 
duty  must  participate  in  reserve 
training.  These  persons,  however, 
may  shorten  their  period  of  reserve 
service  following  release  from  ac- 
tive duty  by  serving  additional 
periods  of  time  on  active  duty. 

6.  Persons  who  enter  on  active 
duty  subsequent  to  August  9,  1955, 
would  normally  be  released  from 
active  duty  beginning  in  1957.  In 
order  to  bridge  this  gap  and  insure 
that  the  reserve  will  continue  to 
get  a  supply  of  veterans,  the  act 
offers  an  incentive  to  persons  who 
are  released  from  active  duty  and 
not  required  to  participate.  Ac- 
cordingly, persons  who  are  current- 
ly on  active  duty,  if  they  are  re- 
leased after  at  least  a  year  of  serv- 
ice and  will  agree  to  participate  in 

{Continued  on  page  2) 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19.   1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to :  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 


DIRECTOR  REPORTS  ON  VISIT 


(Continued  from  page  1) 
much  of  the  transportation  which  we  take  for  granted  in  most  parts  of  the 
Nation. 

The  impression  the  visitor  gets  is  the  great  strides  that  have  been 
made  in  reaching  places  which  are  most  remote.  Without  the  airplane 
the  problem  would  be  far  more  difficult.  Even  with  bush  planes,  plus  the 
net  of  airlines  that  reach  all  cities  and  most  villages  of  any  size,  it  is  a 
time-consuming  operation  for  some  registrants  to  secure  a  preinduction 
physical  examination.  Distances  are  extremely  long  and  plane  service  is 
confined  to  certain  days  of  the  week.  In  outlying  districts,  a  week  or  more 
can  be  used  in  going  to  and  from  the  examination  station,  providing  there 
are  no  enforced  delays  on  account  of  weather. 

Alaska  has  undoubtedly  had  most  inaccurate  treatment  in  regard  to  its 
weather.  Fundamentally  this  is  probably  due  to  an  effort  to  describe 
Alaska  as  if  it  were  a  mere  point  on  the  earth. 

Probably  the  size  and  great  variety  of  terrain  and  climate  is  known  as 
a  statistical  fact,  but  is  not  understood  or  appreciated.  There  is  3  hours' 
difference  in  time  between  State  Headquarters  and  the  local  board  in 
Nome;  2  hours'  difference  in  time  between  the  State  Headquarters  and 
the  boards  in  Fairbanks  and  Anchorage.  There  are  no  local  boards  on 
Yukon  time,  which  is  between  Pacific  Standard  used  in  Juneau  and  Alaska 
time  used  in  Anchorage  and  Fairbanks. 

It  is  hard  to  describe  accurately  the  temperature  of  a  land  that  may, 
on  a  given  day,  vary  by  as  much  as  100  degrees.  This  is  understandable 
when  the  distance  that  Alaska  reaches  from  north  to  south  is  considered. 
There  have  been  exceptional  times  when  this  much  change  in  temperature 
occurred  in  one  place  in  a  period  of  24  hours.  The  mildness  of  the  climate 
in  parts  of  coastal  Alaska  has  been  as  difficult  to  appreciate  as  had  the 
excessively  high  temperatures  in  the  interior  in  the  summer  months.  The 
land  of  ice  and  snow  that  has  traditionally  been  the  concept  of  many  of  us 
of  Alaska  is  hard  to  accommodate  to  the  gardens  growing  even  along  the 
Bering  Sea.  The  Point  Barrow  country  I  did  not  see,  but  most  of  the 
places  I  visited  had  days  that  were  the  kind  we  like  to  have  in  the  summer. 

Many  have  written  of  the  beauty  that  is  so  abundant  in  the  landscape 
of  Alaska.  There  is  ample  reason  for  the  most  glowing  descriptions. 
There  are  many  who  believe  it  to  be  much  more  beautiful  when  covered 
with  snow.  Be  that  as  it  may,  it  is  our  frontier  and  a  direction  from  which 
danger  might  come.  How  we  keep  the  watch  there  may  well  decide  how 
successfully  we  meet  our  future  dangers.  In  fact,  I  can  but  believe  that 
if  we  maintain  our  guard  and  our  vigilance  in  Alaska,  it  may  well  be  a 
large  factor  in  saving  us  from  the  necessity  of  contending  everywhere. 

It  was  an  inspiration  to  see  the  Selective  Service  System  operating 
under  unusual  and  difficult  circumstances  in  a  manner  which  gives  pride 
to  us  all. 


RESERVE  FORCES  ACT  OF  '55 


(Continued  from  page  1) 
Ready     Reserve    Training    for    a 
period  of  3  years,  they  will  be  trans- 
ferred to  the  Ready  Reserve. 

7.  The  act  further  provides  that 
persons  with  critical  skills  who  are 
engaged  in  civilian  occupations  in 
any  critical  defense-supporting 
industry  and  those  engaged  in  re- 
search may,  under  rules  and  regu- 
lations prescribed  by  the  Presi- 
dent, regardless  of  age,  be  permit- 
ted to  enter  the  6  months'  training 
program.  Following  the  6  months' 
training  program  they  will  be 
screened  out  from  the  Ready  Re- 
serve to  the  Standby  Reserve  in 
excess  of  the  numbers  of  such 
persons  needed  by  the  Depart- 
ment of  Defense.  They  will  re- 
main in  the  Standby  Reserve  so 
long  as  they  continue  to  engage 
in  essential  industry. 


Local  boards  have  the  responsi- 
bility of  determining,  under  cri- 
teria to  be  established,  which  per- 
sons should  be  selected  for  the  6 
months'  training  program  because 
they  possess  critical  skills  or  en- 
gage in  research. 

Local  boards  also  will  have  the 
responsibility  of  policing  those  in- 
dividuals who  are  transferred  to 
the  Standby  Reserve  and  of  report- 
ing to  the  appropriate  Secretary 
those  persons  who  have  failed  to 
continue  to  perform  the  essential 
duties  for  which  they  were  original- 
ly screened  to  the  Standby  Reserve. 

Persons  in  the  Ready  Reserve 
who  fail  to  satisfactorily  perform 
will,  unless  otherwise  deferrable,  be 
subject  to  induction  out  of  turn  by 
their  local  boards  into  the  service 
of  which  branch  the  reserve  com- 
ponent is  a  part. 


HEADQUARTERS 
VISITORS 


Among  recent  visitors  at  Na- 
tional Headquarters  were  the  fol- 
lowing : 

Mr.  Miguel  Nieves-Arce  and  Mrs. 
Jose  S.  Menendez,  members  of  Lo- 
cal Board  No.  19,  Ciales,  P.  R.,  and 
Mrs.  Nieves-Arce  and  Mrs.  Me- 
nendez. 

Mr.  Luther  Barnes,  clerk,  Local 
Board  No.  9,  Princeton,  Ky.,  and 
Mrs.  Barnes. 


Selective  Service 
in  Delaware 

Delaware  is  the  47th  largest 
State  in  the  Union.  Its  capital  is 
Dover.  One  of  the  Middle  Atlantic 
States,  it  is  not  quite  100  miles 
long  and  varies  in  breadth  from  9 
to  35  miles.  It  is  bounded  by  New 
Jersey,  Pennsylvania,  and  Mary- 
land. The  population  is  about 
318,000,  and  the  area  is  approxi- 
mately 2,400  square  miles.  It  has 
been  said  that  "Delaware  has  three 
counties — except  at  high  tide;  then 
it  has  only  two."  This  facetious 
remark  rather  neatly  makes  the 
point  that  Delaware  is  essentially 
a  flat  State.  Both  Kent  and  Sussex 
Counties  are  pretty  much  at  sea 
level  or  a  few  feet  above  sea  level. 
The  highest  elevation,  440  feet,  is 
attained  at  a  point  in  New  Castle 
County. 

While  Kent  and  Sussex  Counties 
are  predominantly  agricultural,  the 
northernmost  county  of  New  Cas- 
tle, with  its  chief  city,  Wilmington, 
and  over  half  Delaware's  total  pop- 
ulation, is  predominantly  industrial. 
Wilmington  is  known  far  and  wide 
as  the  Chemical  Capital  of  the 
World,  as  it  houses  the  home  offices 
of  that  titan  of  the  chemical  indus- 
try, the  Dupont  Co.  Both  General 
Motors  and  the  Chrysler  Corp.  also 
have  plants  in  the  Wilmington 
area. 

The  Selective  Service  System  has 
four  local  boards  in  Delaware  as 
compared  with  10  during  the  war 
years.  Each  county  is  covered  by 
one  local  board  with  a  separate 
local  board  having  jurisdiction  over 
the  city  of  Wilmington.  The  Wil- 
mington local  board  has  a  registra- 
tion of  almost  12,000.  By  way  of 
contrast,  the  Kent  County  local 
board  has  not  quite  4,150  men  reg- 
istered. There  are  15  full-time  em- 
ployees in  the  System  in  Delaware. 

Because  of  its  varied  population 
and  diversification  of  industry,  Del- 
aware, despite  its  size  does  have  all 
of  the  problems  and  difficulties 
shared  by  its  sister  States,  al- 
though, of  course,  she  may  not  have 
them  in  as  great  numbers.  We,  like 
the  others,  must  give  ear  to  the 
farmer,  listen  to  the  chemist,  eval- 
uate the  student,  consider  the  ap- 
prentice, cope  with  the  doctor  and 
dentist,  and  place  the  conscientious 
objector.  Each,  of  course,  has  his 
own  problem  and  cannot  see  be- 
yond his  own  special  sphere. 

It  is  the  job  of  Delaware  State 
Headquarters  and  the  personnel  of 
the  boards  to  fit  these  special 
interests  into  the  whole  picture  so 
that    each    segment    of    the    total 
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Edwin  H.  Felt,  / 
Illinois  Deputy 
Director,  Dies 

Illinois  State  Headquarters  o 
Selective  Service  lost  a  veteran  o 
long  and  faithful  service  early  i 
August  with  the  death  of  Edwi: 
Hart  Felt,  who  had  served  th 
office  in  various  capacities  since  it 
establishment  in  September  1940. 

Felt,  who  was  Deputy  State  Dij 
rector  at  the  time  of  his  deatl 
was  born  in  Grand  Rapids,  Mich] 
June  30,  1895,  and  when  quit, 
young,  moved  with  his  family  t| 
Washington,  D.  C,  where  his  fathei 
operated  a  pharmacy.  He  entere;j 
the  University  of  Michigan  aftel 
receiving  his  elementary  and  high| 
school  education  in  the  Washingto 
public  schools,  but  withdrew  befor 
graduation  to  enter  the  Army  fo 
service  in  World  War  I.  He  at  |: 
tained  the  rank  of  first  lieutenan] 
in  the  Quartermaster  Corps  durin 
the  war,  and  in  1919  served  a; 
executive  officer  of  the  Army  Zonj 
Finance  Office  in  Chicago. 

After  World  War  I,  he  studied, 
law  at  the  Kent  College  of  Law  ill 
Chicago,  and  received  his  law  del  1 
gree,  l>ut  never  engaged  in  activ'j 
practice.     After  joining  the  Stat! 
Headquarters  in  Illinois  in  1940,  h 
served   in   several   capacities.     H 
was  administrative  assistant  in  th 
Chicago  office  during  World  War  I 
when  the  State  Headquarters  wa 
in  Springfield.     In  1947,  he  becamj 
Assistant    State    Director    of    th] 
Office  of  Selective  Service  Records] 
and  after  the  Act  of  1948  becami 
effective,    he   was    named    Deput 
State  Director,  a  position  he  hel 
until  his  death. 

Among  Felt's  duties  as  Deput 
Director  was  liaison  with  Unite 
States  attorneys  in  Illinois,  an 
largely  through  his  cooperation 
with  the  Federal  prosecutors,  a: 
outstanding  record  for  successfu 
prosecution  of  Selective  Service  vie 
lators  was  achieved  in  that  State 

Felt  was  widely  known  and  ac 
tive  in  American  Legion  affair! 
and  also  served  as  an  official  in  Bi; 
Ten  sports.  He  was  also  active  i: 
the  work  of  the  Twentieth  Churc 
of  Christ  Scientist  in  Chicago. 

Surviving  are  his  widow,  Mrs 
Mildred  Felt,  of  the  home  in  Chi 
cago,  and  a  son,  George,  and  j 
daughter,  Mrs.  Ann  Marie  Milforc 
both  of  Morton  Grove,  111. 

group  receives  its  full  share  of  th 
obligation  to  serve  and  no  g-rou; 
has  an  extra  obligation  foistei 
upon  it. 

No  picture  of  the  Selective  Serv 
ice  life  of  a  community  would  b 
complete  without  a  tribute  to  th 
hard-working,  sincere  group  of  un 
compensated  personnel  who  serv 
on  our  local  boards  and  appea 
board.  Many  of  them  have  beei 
with  us  since  the  early  days  o 
operation  during  1940.  Withou 
such  people  willing  to  give  of  thei 
time  and  energy  unstintingly,  oftei 
without  praise,  and  with  only  tha 
reward  which  comes  from  within  ii 
the  knowledge  that  they  are  per 
forming  a  vital  service,  the  Selec 
tive  Service  System,  as  we  know  i 
today,  would  not  be. 
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OFFICIAL  NOTICES 


J.y  18,  1955 — Operations  Bulletin 
No.    119,    as    amended,    Subject: 
'Postponement      of      Processing 
)f    Certain    Alien    Registrants," 
which  was  amended   (1)  to  pro- 
vide for  the  postponement  of  the 
■processing  of   each   alien   regis- 
trant for  whom  the  local  board 
nas    received    the    certificate    of 
the  Department  of  State  that  the 
registrant  qualifies  for  exemption 
jnder  the   last   sentence  of  sec- 
:ion  6  (a)  of  the  Universal  Mili- 
ary Training  and  Service  Act,  as 
amended,  and  (2)  to  set  forth  the 
ist  of  countries  which  the  Depart- 
Ijment   of   State   has   advised   are 
:  considered    as    being    associated 
''with  the  United  States  in  mutual 
idefense  activities. 

Ely  18,  1955 — Operations  Bulletin 

,.No.  129,  Subject:  "Revised  Appli- 
cation for  Issuance  of  Duplicate 

.  Registration  Certificate  (SSS 
Form  No.  5)   and  Transcript  of 

i;Military  Record  (SSS  Form  No. 

F721),"  concerning  the  purpose 
and  use  of  these  two  forms. 

,ly  26,  1955 — Operations  Bulletin 
[No.  130,  Subject:  "Data  for  De- 
:  termining  Certain  Qualifications 

of  Special  Registrants  (DD  Form 
bNo.  390),  concerning  the  change 
.of  the  title  and  revision  of  that 

form  and  advising  that  in  the 
.future  only  the  revised  form  shall 

be  used. 

ily  29,  1955 — Transmittal  Memo- 
randum No.  81,  containing: 
(1)  Local  Board  Memorandum 
No.  46,  as  amended,  Subject:  "In- 
formation Received  by  the  Selec- 


tive Service  System  From  the 
Armed  Forces  and  the  Public 
Health  Service,"  which  was 
amended  to  (a)  provide  in  para- 
graph 4  of  part  II  and  paragraph 
4  (a)  of  part  III  for  posting 
dates  of  entry  on  and  separation 
from  active  duty,  respectively,  in 
the  appropriate  column  of  SSS 
Form  No.  102,  (6)  add  at  end 
of  paragraph  4  (c)  of  part  III 
a  sentence  concerning  filing  of 
Reports  of  Separation,  and 
(c)  to  correct  typographical  er- 
rors in  the  last  lines  of  para- 
graph 4  (g)  of  part  III  and 
paragraph  1  of  part  VII;  and 

(2)  a  revised  attachment  to 
Local  Board  Memorandum  No. 
31,  Subject:  "Reporting  of  Alien 
Registrants  Suspected  of  Being 
Illegally  Within  the  United 
States,"  in  which  attachment 
the  present  offices  of  the  Immi- 
gration and  Naturalization  Serv- 
ice are  listed. 

July  29,  1955— Packet  No.  51  of 
the  Selective  Service  Regulations 
containing  corrected  pages  of 
part  1670  to  reflect  the  provisions 
of  amendments  Nos.  62  and  63 
of  the  regulations. 

August  5,  1955 — Operations  Bulle- 
tin No.  131,  Subject:  "Reexami- 
nation of  and  Completion  of 
Security  Clearance  Forms  by 
Certain  Special  Registrants," 
concerning  the  taking  of  such 
action  in  the  cases  of  certain  des- 
ignated special  registrants  who 
were  examined  prior  to  August 
1,  1954. 


KERRY  DRAKE 


By  Alfred  Andriola 


& 


ELEMENTARY  PR.CRAV.4TTE/.?vyOU  DON'T  HAUE  TO  BE  A  DETEC-  " 
I  DEDUCEP  YOU   WERE  BUYING  TIVE  TO  SPOT  THAT  RELAXED 

US.  SAVINGS  BONOS  ON  THE  LOOK  ON  THE  FACE  OF  A  MAN 

PAYROLL  DEDUCTION  PLAN^-f.    WHO'S  WADE  SURE  TODAY  THAT 
~- __    _^y       V™E  SUN  WILL  SHINE  TOMORROW! 


President  Cites  Deficiencies  in 
1955  Reserve  Program 

Two  deficiencies  in  the  Reserve  Forces  Act  of  1955  were  cited  by  Presi- 
dent Eisenhower  in  a  statement  made  public  at  the  time  he  signed  the 
measure  into  law. 

The  President  expressed  "concern"  over  failure  of  the  bill  to  afford  the 
same  guarantees  of  prior  training  for  the  National  Guard  as  for  the 
Reserves.  He  also  pointed  to  failure  of  the  measure  to  grant  authority 
to  induct  into  the  Reserve  if  sufficient  numbers  to  meet  military  require- 
ments are  not  obtained  voluntarily. 


The  President's  statement  in  full 
follows: 

"I  have  today  approved  the  Re- 
serve Forces  Act  of  1955.  Although 
the  bill  falls  short  of  the  program 
which  I  sent  to  the  Congress  by 
my  special  message  on  January 
13,  1955,  and  which  the  Department 
of  Defense  urged  the  Congress 
to  adopt,  nevertheless  the  bill 
does  contain  provisions  that  will 
definitely  strengthen  the  Reserve 
structure. 

"(1)  It  provides  a  statutory 
means  of  assuring  that  our  Fed- 
eral Reserves  will  be  composed 
of  prior-trained  men  on  a  planned 
basis. 

"(2)  It  will  permit  an  increase 
ia  the  Ready  Reserve  manpower 
ceiling  from  1,500,000  to  2,900,000. 

"(3)  It  clearly  establishes  the 
obligation  to  participate  in  re- 
serve training  and  provides  for 
effective  and  reasonable  enforce- 
ment measures  to  achieve  this 
participation. 

"(4)  It  authorizes  the  Presi- 
dent to  order  up  1,000,000  Ready 
Reservists  in  an  emergency  pro- 
claimed by  him. 

"I  am,  however,  concerned  by  the 
failure  of  the  bill  to  afford  the  same 
guarantees  of  prior  training  for  the 
National  Guard  as  it  has  done  for 
the  Reserves.  The  bill  is  also  defi- 
cient in  failing  to  grant  authority 
to  induct  into  the  Reserve  if  suffi- 
cient numbers  to  meet  military 
requirements  are  not  obtained  vol- 
untarily. 

"The  securing  of  sufficient  num- 
bers in  the  Reserve  on  a  voluntary 
basis  will  undoubtedly  be  ham- 
pered by  the  unwarranted  disparity 
under  the  bill  between  the  $78  per 
month  offered  to  members  of  the 
National  Guard  who  volunteer  to 
undergo  initial  active  duty  for 
training,  and  the  $50  per  month 
provided  for  members  of  the  Re- 
serve who  undergo  identical,  initial 
training. 

"In  my  special  message  of  Jan- 
uary thirteenth  and  in  recommenda- 
tions of  the  Department  of  Defense, 
it  was  urged  that  provisions  be 
included  to  insure  a  hard  core  of 
prior-service  personnel  to  the  Na- 
tional Guard.  Not  only  did  the 
Congress  fail  to  include  such  pro- 
visions, but  it  also  excluded  the 
National  Guard  from  the  provisions 
for  interim  incentives  to  secure 
participation  of  prior-service  per- 
sonnel in  the  various  reserve  train- 
ing programs. 

"I  have  serious  doubts  that  in 
the  absence  of  further  statutory 
authority,  the  National  Guard 
can  fully  attain  its  planned  size, 
and  the  standards  of  military 
proficiency  and  readiness,  that 
are  essential  in  our  mobilization 
planning.      I   am,   therefore,   in- 


Former  Oregon 
Director  Dies 

Elmer  V.  Wooton,  former  State 
Director  of  Oregon  and  former 
member  of  the  Field  Division  staff 
at  National  Headquarters,  died  at 
mid-August  at  his  home  in  Salem, 
Oreg.,  following  several  years  of 
failing  health.  He  was  62  years  of 
age. 

Colonel  Wooton  joined  the  Selec- 
tive Service  System  in  1940  as  State 
Director  of  Oregon,  and  served  in 
that  capacity,  and  as  State  Direc- 
tor, Office  of  Selective  Service  Rec- 
ords, until  relieved  from  active  duty 
in  1947. 

He  joined  the  Field  Division  at 
National  Headquarters  as  a  train- 
ing officer  September  1,  1949,  and 
remained  until  ill  health  forced  his 
resignation  in  June  1951. 

Colonel  Wooton  first  joined  the 
National  Guard  in  1911  as  a  mem- 
ber of  Co.  B,  Third  Oregon  Infan- 
try. He  served  through  the  non- 
commissioned grades  and  was  com- 
missioned during  World  War  I, 
attaining  the  rank  of  captain.  Fol- 
lowing the  war,  he  accepted  a  com- 
mission as  a  second  lieutenant  in 
the  Guard,  and  was  promoted 
through  the  various  grades  until 
his  promotion  to  the  grade  of 
colonel  in  1942. 

Colonel  Wooton  is  survived  by 
his  widow,  the  former  Ida  Crooks 
Wooton,  and  two  daughters. 


structing  the  Secretary  of  De- 
fense and  the  Joint  Chiefs  of 
Staff  to  conduct  a  continuing 
review  of  National  Guard  pro- 
grams and  standards  to  determine 
whether  they  meet  the  imperative 
requirements  of  our  first  line 
defenses. 

"The  bill  reduces  the  present 
eight-year  military  obligation  to  six 
years.  The  effect  of  this  reduction 
will  not  manifest  itself  to  any  great 
degree  in  the  immediate  future. 
Such  reduction  is,  however,  a  mat- 
ter that  merits  careful  study  to 
determine  whether,  at  some  future 
period,  it  will  be  necessary  to  re- 
quest restoration  of  the  eight-year 
obligation. 

"Taking  into  consideration  all 
factors  and  the  essential  need  to 
build  strong  reserves,  I  am  instruct- 
ing the  Secretary  of  Defense  to 
take  immediate  and  effective  action 
to  utilize  the  means  that  the  bill 
provides  to  augment  and  strengthen 
the  Reserve  Forces  throughout  the 
country  and  to  prepare  for  pres- 
entation to  the  next  session  of  the 
Congress  amendments  necessary  to 
correct  the  deficiencies  in  this 
legislation." 
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Discussion  of  Recent  Decisions 
in  Jehovah's  Witnesses  Cases 


Two  dispositions  by  the  Court  of 
Appeals  for  the  Seventh  Circuit  in 
which  pioneers  of  the  Jehovah's 
Witnesses  had  claimed  a  minis- 
terial exemption  have  served  to 
bracket  the  subject  in  such  juris- 
diction. In  one,  U.  S.  v.  Diercks, 
conviction  for  refusal  to  perform 
civilian  work  was  affirmed;  in  the 
other,  U.  S.  v.  Ransom,  conviction 
for  refusal  to  perform  civilian  work 
was  reversed.  The  court  itself 
took  pains  to  distinguish  the  two. 
Diercks  has  petitioned  for  a  writ 
of  certiorari  seeking-  to  have  the 
case  reviewed  in  the  Supreme 
Court.  The  Government  has  not  en- 
tered such  petition  in  the  Ransom 
case. 

In  sum,  the  two  cases  indicate 
that  the  doctrine  that  the  regis- 
trant bears  the  burden  of  proving 
eligibility  for  a  deferred  or  exempt 
classification  has  not  been  relaxed, 
but  it  would  also  appear  that  when 
he  bears  his  burden,  and  asks  for 
a  reopening  on  the  strength  of  a 
prima  facie,  or  pat,  claim,  the  board 
is  not  excused  from  reopening. 

There  were  several  other  facets 
to  the  two  cases. 

Diercks  claimed  to  be  a  minister 
of  religion  from  the  time  of  his 
classification  questionnaire  in  1948. 
He  then  worked  40  hours  a  week 
at  farm  labor.  He  executed  SSS 
Form  No.  150 ;  nevertheless  he  was 
classified  in  Class  I-A.  He  had  a 
personal  appearance  and  was  placed 
in  old  IV-E,  and  later  was  given 
I-A-O. 

Again  he  obtained  a  IV-E  and 
I— 0  successively;  at  that  time  he 
was  in  the  insurance  business,  and 
the  board  considered  his  secular 
work  as  his  vocation,  his  ministry 
his  avocation. 

He  appealed,  and  was  awarded 
a  conscientious-objector  classifica- 
tion. He  asked  the  local  board  to 
reopen,  claiming  appointment  6 
days  before  as  a  full-time  minister, 
and  filing  his  pioneer  appointment 
from  which  he  said  he  was  obligated 
to  preach,  the  court  said,  100  hours 
a  month. 

The  local  board  refused  to  re- 
open. He  failed  to  accept  work. 
Among  other  defenses  he  claimed 
the  State  Director  had  misadvised 
the  local  board  to  the  effect  that 
100  hours  a  month  did  not  consti- 
tute a  full-time  vocation.  The 
court  thought  one  sentence  too 
broadly  stated,  but  believed  that 
the  judgment  of  the  local  board 
was  stated  to  be  the  controlling 
factor.  The  doctrine  of  finality  of 
local-board  decisions  was  repeated, 
based  upon  the  decision  in  the 
Estep  case. 

"The  important  question,"  the 
court  said,  "before  the  board  was 
not  whether  registrant  had  re- 
ceived an  appointment  as  a  'Pio- 
neer' minister,  but  whether,  in  fact, 
he  was  a  full-time  minister." 

The  court  took  note  of  the  ab- 
sence of  apparent  arbitrariness  or 
hostility  in  the  local  board,  and 
thought  the  board  was  rightly  sus- 
picious of  a  claim  urged  from  the 
beginning  "and  during  a  period 
when,  his  counsel  now  admits,  he 


was  not  entitled  to  a  ministerial 
classification." 

The  court  noted  that  Diercks  had 
not  shown  a  decrease  in  his  secular 
activities,  or  proved  that  he  was 
putting  in  the  hours  required  by 
his  religious  appointment. 

In  the  Ransom  situation,  how- 
ever, the  registrant  was  a  pioneer 
who  had  testified  to  100  hours  a 
month  preaching,  with  approxi- 
mately 1  day  a  week  secular  em- 
ployment on  his  parents'  farm  for 
board  and  room.  He  was  assistant 
to  the  company  servant,  and  terri- 
tory servant.  The  court  thought 
he  had  made  a  prima  facie  case  as 
opposed  to  a  pioneer  who  did  not 
show  that  he  was  actually  (court's 
emphasis)  spending  at  least  100 
hours  a  month  preaching. 

"The  general  picture  presented," 
the  court  said  in  part,  "is  that  of  a 
conscientious  objector  who  joined 
the  church  known  as  Jehovah's 
Witnesses,  and  thereafter  became 
progressively  more  active  and  was 
given  more  and  more  responsibil- 
ity. .  .  .  The  local  board's  original 
determination  was  probably  cor- 
rect, but  the  question  before  us  is 
whether  or  not  it  could  constitu- 
tionally refuse  to  consider  defend- 
ant's classification  in  the  face  of 
the  defendant's  subsequent  allega- 
tions and  the  evidence  tending  to 
support  them." 

The  court  thought  the  rule  re- 
quiring a  basis  in  fact  for  an 
original  classification  is  equally 
applicable  when  the  question  is 
whether  changed  conditions  justify 
a  reopening. 

It  was  conceded  that  there  are 
situations  in  which  a  local  board 
need  not  on  the  face  of  the  evidence 
or  in  the  manner  of  its  presentation 
require  itself  to  make  further  in- 
vestigation, but  thought  such  was 
not  the  case  where  registrant  had 
been  prompt  in  notifying,  his  let- 
ters and  testimony  were  sincere  and 
straightforward,  and  where  the 
board,  as  here,  was  said  to  have  in- 
sisted that  it  believed  what  the 
registrant  said. 

Without  extensive  elaboration  the 
court  appeared  to  extend  the  func- 
tion of  minister,  as  contemplated 
by  the  act,  beyond  the  conception 
of  the  office  in  the  more  conven- 
tional churches. 


TWO  WIN  AWARDS 

The  Incentive  Awards  Commit- 
tee has  announced  approval  of  cash 
awards  for  two  employees — Sher- 
wood O.  Scarborough,  at  National 
Headquarters,  and  Mrs.  Ruth  R. 
Meyers,  Wisconsin  State  Head- 
quarters. 


One  Never  Knows 

"Received  your  notice  today  of 
my  I-A  classification.  Could  you 
give  me  an  approximate  date  for 
taking  my  physical  if  this  classifi- 
cation is  not  changed?  I  am  to  be 
married  on  August  17.  Will  there 
be  any  conflict?" 

This  letter  was  received  by  Texas 
Local  Board  No.  10. 


Take  Kerry's  Tip, 
Buy  U.  S.  Bonds 


Here's  The  Story 
Of  S.  S.  Insigne 


Elsewhere  in  this  issue,  Kerry 
Drake,  the  famous  comic-strip  de- 
tective, does  a  bit  of  sleuthing  to 
learn  that  his  partner,  Dude,  is 
happy  because  he  has  invested  his 
extra  cash  in  U.  S.  Savings  Bonds. 

You  don't  have  to  be  a  Kerry 
Drake  or  a  Dick  Tracy  to  discover 
that  Dude  is  right.  U.  S.  Savings 
Bonds,  bought  on  the  payroll  sav- 
ings plan  or  at  your  bank,  are  the 
safest  investment  you  can  find,  and 
the  return  on  your  investment  is 
good — 3  percent  compounded  semi- 
annually. They  come  in  denomina- 
tions to  suit  every  pocketbook,  and 
you  can  buy  bonds  for  as  little  as 
$3.75  deducted  from  your  paycheck 
each  pay  period. 

In  a  recent  statement,  Maj.  Gen. 
Lewis  B.  Hershey  emphasized  the 
twofold  advantage  of  investing  in 
U.  S.  Savings  Bonds. 

"First  of  all,"  he  said,  "U.  S. 
Savings  Bonds  assure  you  of  earn- 
ings at  an  attractive  rate.  And 
you  can  earn  this  interest  for  as 
long  as  19  years  and  8  months,  if 
you  wish  to  hold  your  bonds  that 
long. 

"Then,  U.  S.  Savings  Bonds  help 
to  keep  your  country  strong — so 
strong,  in  fact,  that  the  very 
strength  they  help  to  maintain 
makes  them  one  of  the  finest  and 
safest  investments  in  all  the 
world." 

General  Hershey  urged  employees 
of  the  Selective  Service  System  to 
invest  in  U.  S.  Savings  Bonds 
through  the  payroll  savings  plan. 

"You  can  help  bring  your  or- 
ganization up  near  the  top  among 
Government  agencies  by  starting 
today  to  participate  in  the  pro- 
gram," he  said.  "And  it's  your 
participation  that  counts — not  the 


In  response  to  several  request!  ; 
inquiry  was  made  as  to  the  origi 
and  significance  of  the  device  wor 
by     Army     Reserve     officers     ea: 
marked  for  Selective  Service  dutj 

From  the  Chief,  Heraldic  Brancl 
Research  and  Development  Divi 
sion,  Office  of  the  Quartermastei 
General  of  the  Army,  it  was  learnet 
that  the  design  for  the  insigne  wa 
approved  for  the  Staff  and  Admir 
istrative  Reserve  in  February  194! 
and  that  the  sample  design  wa 
approved  on  May  11,  1948. 

Paragraph  1,  SR  140-5-3,  date 
September  23,  1949,  redesignate 
the  insignia  for  the  Staff  Specialis 
Reserve.  The  insigne  is  describe 
as  follows: 

"A  sword  1%  inches  in  lengt 
laid  horizontally  across  the  uppe 
part  of  an  open  book.  Below  th 
sword  and  across  the  lower  corner 
of  the  book  two  laurel  branche 
crossed  at  their  stems.  Insignia  t 
be  ii!  of  an  inch  in  height,  of  gol 
or  gold  color  metal." 

The  book  represents  regulation: 
and  the  laurel  sprays  symbolize  th 
honors  received  in  the  administra 
tion  of  the  military  regulation: 
The  sword  represents  the  militar 
nature  of  the  regulations. 


amount  you  invest.  Invest  wha 
you  can,  but,  by  all  means,  join  i 
the  plan,  even  if  for  the  minimur 
each  payday." 


Classification  as  of  July  1,  1955 

Class 

Total 16,034,114 

I-A  and  I-A-0  Examined  and  Acceptable 230,044 

I-A  and  I-A-0  Not  Examined 1,523,920 

I-A  and  I-A-0  Induction  Postponed— 4,528 

I-S  Statutory  Deferment — high  school 65,457 

I-S  Statutory  Deferment— college* _ 3,428 

1-0  Conscientious  Objector,  Examined  and  Acceptable ._  1,507 

1-0  Conscientious  Objector,  Not  Examined 3,574 

I-C   (Inducted) 468,576 

I-C   (Enlisted  or  Commissioned) __  1,371,553 

I-C  (Discharged) 825,828 

I-C  (Reserve) 1,276,225 

I-W   (At  Work) 3,277 

I-W  (Released) __...  2,439 

I-D  Member  of  Reserve  Component* 300,446 

II-A  Occupational  Deferment  (Except  Agriculture)* :__  15,586 

II-A  ( Apprentice)  * 5,816 

II-C  Agricultural  Deferment* 37,437 

II-S  Occupational  Deferment  (student) 156,865 

III-A  Dependency  Deferment*. 1,107,639 

IV-A  Completed  Service:  Sole  Surviving  Son. 164,210 

IV-B  Officials*  __ 20 

IV-C  Aliens '. 8,562 

IV-D  Ministers,  Divinity  Student.. 60,284 

IV-F  Unfit  for  Service 2,068,055 

V-A  Over  Age  of  Liability 6,328,838 

•May  include  some  26  and  over  liable  up  to  35. 
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Time  Will  Determine  Wisdom 
Of  Reserve  Bill  Provisions 


By  MAJ.  GEN.  LEWIS  B.  HERSHEY 
Director  of  Selective  Service 

The  initial  legislative  phase  of  the  Reserve  Bill  is  finished. 
History  and  good  or  bad  implementation  must  decide  the  wisdom  of 
provisions.  It  does  not  require  unusual  familiarity  with  Reserve  Bills 
general  or  this  one  in  particular  to  be  able  to  point  out  omissions  that 
>  needed  and  inclusions  that  are  unneeded.  Interesting  as  such  activi- 
s  are,  we  are  not  now  in  that  phase.  The  present  phase  is  one  of 
plementation.  Any  future  request  for  legislation  must  be  based  pri- 
irily  on  the  experience  gained  from  the  operation  of  the  law  just  passed, 
is  evident  that  the  need  of  the  present  is  to  operate  it. 
It  is  an  over-simplification  to  note 

The  responsibilities  of  the  citizen 
are  not  so  well  defined  and  his  con- 
fusion concerning  his  exact  duties 
is  to  be  expected. 

If  this  law  which  affects  or  will 
affect  most  of  us  is  to  be  success- 
fully implemented  all  of  our  citi- 
zens must  accept  and  successfully 
carry  out  their  obligations.  Un- 
doubtedly there  is  appreciation  on 
the  part  of  our  citizenry  of  the  dan- 
gerous character  of  the  world  we 
live  in. 

Unfortunately  ire  have  a  ten- 
dency to  believe  that  survival  can 
he  bought  by  money.  This  belief 
has  something  to  tlo  nith  our  ac- 
(Continued  on  page  2) 


at  the  heavy  responsibility  for 
implementation  of  the  new  Re- 
rve  Act  lies  with  the  Department 
Defense.  From  the  Secretary  of 
■jfense  to  the  Advisor  to  the  Re- 
rve  units,  a  large  number  of  mem- 
rs  of  the  Department  of  Defense 
ust  make  their  contributions  to 
sure  the  greatest  possible  success 
the  implementation  of  this  law. 
s  in  any  law,  the  greatest  share 
its  success  is  derived  from  the 
Iministration  of  the  law. 
There  is  always  the  danger  that 
>mes  from  the  lack  of  faith  in  the 
isdom  of  a  law  on  the  part  of  its 
Iministrators.  The  Department 
'  Defense  must  insure  that  this 
>es  not  occur  in  the  administration 
'  the  new  Reserve  Act.  The  Con- 
ress  has  provided  a  variety  of 
ays  in  which  a  young  citizen  can 
mder  his  military  service  to  his 
ation. 

The  Department  of  Defense  must 
i-event  any  of  its  segments,  driven 
/  commendable  but  misused  enthu- 
asm,  from  actions  or  words  that 
ave  the  impression  with  the  public 
lat  there  are  degrees  of  impor- 
tnce  among  the  several  options 
rovided  by  Congress  for  service 
y  the  young  citizen  in  the  several 
pmponents,  regular  or  reserve. 

Healthy  competition  bettceen  reg- 
ular and  reserve,  bettceen  Na- 
tional Guard,  Air  National  Guard, 
and  all  other  hinds  of  reserve 
should  be  encouraged.  Any  indi- 
cations that  there  is  any  escapt' 
involved  in  entering  any  of  the 
services  cannot  be  tiderated.  If 
this  is  permitted  it  tcill  inevitably 
cheapen  all  services. 

The  responsibilities  of  the  De- 
artment  of  Defense  are  positive 
nd  well  denned.  The  responsibili- 
ies  of  each  citizen  are  not  as  posi- 
ive  or  as  well  defined  as  are  the 
uties  of  the  Department  of 
)efense. 

Yet,  unless  all  citizens  accept 
heir  responsibilities  in  the  execu- 
ion  of  this  law,  it  will  fail.  Be- 
ause  there  are  so  many  citizens  to 
arry  these  responsibilities  it  is  dif- 
cult  to  keep  each  citizen  alert  to 
he  fact  that  he  has  a  responsibility. 


Army  Launches 
Three  Pro  grams 
For  Enlistment 

The  Army  has  taken  steps  to 
carry  out  three  enlistment  pro- 
grams provided  for  in  the  Reserve 
Forces  Act  of  1955. 

Army  commanders  have  been  in- 
structed to  accept  immediate  en- 
listments for  6  years  in  the  Army 
Reserve  of  persons  who  have  not 
yet  been  ordered  to  report  for  in- 
duction. They  will  be  required  to 
serve  2  years  on  active  duty,  par- 
ticipate with  a  Ready  Reserve  unit 
for  3  years,  and  serve  1  year  in  the 
Standby  Reserve,  where  no  Re- 
serve training  is  required. 

Effective  in  the  immediate  fu- 
ture, enlistments  will  be  accepted 
in  the  Army  Reserve  with  draft- 
deferred  status  for  men  under  I8V2 
years  of  age.  The  Department  of 
the  Army  has  been  authorized  a 
quota  of  90,000  for  enlistments  of 
this  tvpe  during  the  remainder  of 
Fiscal  Year  1956. 

Volunteers  under  this  program 
must  agree  to  participate  in  6 
months  active  duty  for  training. 
Enlistees  will  be  paid  $50  per 
month  during  the  active  duty  train- 
ing period.  They  will  also  be  re- 
(Continued  on  page  3) 


NATIONAL  HEADOUARTERS 

SELECTIVE  SERVICE  SYSTEM 

Washington  25   D  C 
September  30,  1955 


TO:     Personnel  of  the  Selective  Service  System 


(*/  Dear  Fellow  Workers: 

Every  member  of  the  Selective  Service   "family"  should 
be  gratified  to  learn  that,  percentagewise,  the  Selective  Service 
System  is  in  second  place  among  Government  agencies  In  the  purchase 
of  united  States  Savings  Bonds. 

This  speaks  well  for  the  efforts  of  all  of  you  in  buying 
bonds  as  well  as  encouraging  your  co-workers  to  do  so.     I  hope  that 
each  of  you  will  keep  up  the  good  work  by  purchasing  bonds  to  the 
limit  of  your  ability  and  by  continuing  to  encourage  others  to  do 
likewise. 

Let's  Join  forces  to  put  Selective  Service  on  top.     It 
can  be  done  and  if  all  of  us  work  together  we  can  reach  that  coveted 
goal  of  first  place  among  agencies  of  the  Government, 

Sincerely  yours, 


DTMETOR  1 

nnr.iiMENTS  PERT. 


fServitudeTssue 
Clarified  by 
Court  Ruling 

The  test  of  whether  employment 
is  in  the  national  health,  safety,  or 
interest  would  appear  to  be  whether 
such  work  aids  in  the  nation's  pre- 
paredness, according  to  a  decision 
in  the  Court  of  Appeals  for  the  Sev- 
enth Circuit,  affirming  convictions 
of  three  registrants  for  refusal  to 
perform  civilian  work.  Where  the 
work  involved  meets  this  test  it 
cannot  be  involuntary  servitude,  the 
court  held. 

The  cases,  combined  for  purposes 
of  the  appeal,  were  U.  S.  ". 
Hoepker,  U.  S.  v.  Thomas,  and 
U.  S.  v.  Smith.  The  three  have 
since  petitioned  the  Supreme  Court 
in  the  hope  of  obtaining  a  review 
of  this  decision. 

"It  is  of  no  moment  under  whose 
direction  the  work  is  done,"  the 
court  said,  thus  placing  approval 
on  the  University  of  Chicago 
Clinics,  and  of  two  State  hospitals. 
The  court  might  or  might  not  have 
differed  with  the  decision  in  U.  S. 
v.  Copeland,  for  it  said:  "If,  as  de- 
fendant contends,  that  decision  is 
to  be  read  as  holding  that  assign- 
ment to  any  privately  controlled 
institution  is  per  se  unauthorized, 
we  are  in  respectful  disagreement." 

The  court  scouted  the  argument 
that  such  an  assignment  was  com- 
parable to  an  order  to  work  in 
"Macy's  basement." 

The  court  thought  that  Congress 
has  authority  to  conscript  man- 
power, a  principle  stated  by  the 
courts  in  the  1917-18  operation, 
and  as  a  "necessary  correlative"  all 
Americans  owe  the  duty  to  serve 
when  called;  that  conscientious  ob- 
jectors are  relieved  from  duty  to 
serve  in  the  Armed  Forces;  and 
Congress,  which  had  power  to  re- 
quire military  service  of  all,  has, 
then,  "the  lesser  power  to  require 
of  registrants  who  invoke  the  privi- 
lege of  exemption  by  claiming  a  1-0 
classification,  civilian  work  calcu- 
lated to  strengthen  the  Nation  in 
times  of  emergency." 

Each  defendant  was  classified 
I— 0,  the  court  noted,  on  his  own 
application.  Hoepker  and  Smith 
were  ordered  to  State  hospitals, 
Thomas  to  the  University  of  Chi- 
cago Clinics.  Smith  reported  to  his 
hospital  but  refused  to  work. 
Hoepker  and  Thomas  refused  to  re- 
port at  all.  They  maintained  that 
the  work  in  each  instance  was  pri- 
vate, not  national  or  Federal. 

But  the  court  listed  numerous 
cases  to  refute  such  an  argument, 
stating  "we  are  convinced  that 
these  decisions  embody  the  correct 
rule  governing  this   question  with 

(Continued  on  page  2) 
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SELECTIVE  SERVICE 


The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19.  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25.  D.  C. 


Official  Notices 


Navy  Calls  fori  0,000  Men  in  November 

The  Navy  has  asked  Selective  Service  to  deliver  10,000  men  in 
November.  It  is  the  first  time  in  ten  years  that  the  Navy  has  levied 
a  call  for  the  induction  of  recruits. 

In  making  the  announcement,  which  simultaneously  requested  the 
induction  of  10,000  men  for  the  Army,  the  Department  of  Defense 
indicated  that  Navy  calls  probably  would  continue  at  10,000  a  month 
until  next  June. 

The  Navy  said  it  invoked  the  "draft"  reluctantly,  and  hopes  it  can 
go  back  to  a  completely  volunteer  basis  by  next  summer. 

Last  induction  of  men  for  the  Navy  was  in  December  1945.  Dur- 
ing the  period  from  January  1943  through  December  1945,  Selective 
Service  delivered  a  total  of  1,729,924  to  the  Navy.  From  August 
1951  to  May  1952,  Selective  Service  inducted  a  total  of  81,430  men 
for  the  Marine  Corps. 


Kentucky  Justly  Proud 
Of  Its  Draft  Operation 

Tomorrow  is  today  in  Selective  Service  in  Kentucky. 

At  the  hub  of  vital  changes  taking  place  within  the  Bluegrass  State — 
industrial  expansion,  agricultural  development,  educational-scientific- 
and-cultural  improvements,  plus  the  unprecedented  utilization  of  natural 
resources — stands  the  Commonwealth's  most  important  consideration,  the 
military  obligation  of  its  young  men. 


The  125  local  and  two  appeal 
boards,  serving  120  counties  in  this 
Ohio  River  Valley  State,  are  con- 
scious of  the  contribution  they  must 
make  to  national  defense,  their  need 
to  help  alleviate  local  growing 
pains,  their  moral  obligation  to 
Kentucky's  future. 

Linked  with  both  North  and 
South,  considered  East  by  the  West 
and  Mid-West  by  Easterners,  the 
forty-thousand-square-mile  area  of 
Kentucky  is  decidedly  individual. 
Its  three  million  people  are  eon- 
fronted  with  contrasting  problems 
that  find  their  way  into  the  files 
of  its  350,501  registrants.  Ranging 
from  312  registrants  in  rural  Rob- 
ertson County  to  51,672  in  metro- 
politan Jefferson,  its  operational 
needs  are  as  contrasting  as  its 
classification  problems. 

Almost  700  uncompensated  local 
and  appeal  board  members  ponder 
the  educational  rights  of  highly 
trained  young  men  from  Central 
Kentucky  communities  rich  in  col- 
lege and  university  opportunities 
against  that  of  equally  deserving 
registrants  from  mountain  areas 
where  educational  facilities  are 
practically  non-existent.  The  classi- 
fication of  men  from  highly  indus- 
trialized Louisville  and  Northern 
Kentucky  cities  must  be  weighed 
with  that  of  hundreds  of  unem- 
ployed selectees  in  ghost  towns  of 
the  Eastern  Kentucky  coal  mining 
area. 

Even  agricultural  problems  are 
vastly  different — boys  register 
from  prosperous  Bluegrass  estates 
and  remote  share-cropping  sec- 
tions. They  raise  seasonal  crops 
of  fruits  and  berries,  while  others 
are  engaged  in  year-around  activ- 
ity on  dairy  farms,  in  cultivating 


tobacco  or  harvesting  grains.  Still 
others  are  gainfully  employed  at 
racehorse  farms  or  historic  State 
parks. 

Crisscrossed  by  excellent-to- 
mediocre  highways  and  varied  time 
zones,  confronted  with  racial,  po- 
litical, geographical,  and  religious 
issues  all  the  way  from  the  Big 
Sandy  to  the  Mississippi  Rivers, 
Kentucky  has  produced  almost 
every  problem,  considered  peculiar 
to  certain  national  areas,  to  enliven 
discussions  at  local  board  meetings. 

Colonel  Solon  F.  Russell,  who 
assumed  the  responsibilities  of 
State  Director  in  1946,  has  been 
with  the  Kentucky  system  since  its 
organization  in  1940,  having  for- 
merly served  as  board  member,  co- 
ordinator, and  manpower  chief. 

He  is  proud  of  the  fact  that  de- 
spite its  handicaps — reflected  in  its 
rather  high  rejection  rate  (45.7%), 
Kentucky  has  never  failed  to  meet 
induction  calls  issued  by  National 
Headquarters.  He  also  is  proud  of 
the  conscientious  service  rendered 
by  all  compensated  and  uncompen- 
sated personnel,  and  the  lengthy 
Selective  Service  connections  of 
many  of  his  board  members  and 
civilian  employees,  a  large  number 
of  whom  have  been  serving  since 
1940.  Major  Sam  E.  Hicks,  also  of 
State  Headquarters  staff,  has 
served  Kentucky  since  1940  except 
for  a  period  of  overseas  duty. 

Current  Kentucky  goals  are 
wrapped  up  in  a  program  designed 
to  fit  present  needs.     They  include 

(1)  maintenance  of  a  manpower 
pool  of  available  men  sufficient  to 
meet     anticipated    national     calls, 

(2)  prudent  evaluation  of  the  regis- 
trant's status  in  the  light  of  reduced 


August  26,  1955— Operations  Bul- 
letin No.  129,  as  amended,  Sub- 
ject: "Revised  Application  for 
Issuance  of  Duplicate  Registra- 
tion Certificate  (SSS  Form 
No.  5)  and  Transcript  of  Military 
Record  (SSS  Form  No.  721)," 
which  was  amended  to  provide 
that  when  SSS  Form  No.  5  is 
completed  by  a  local  board  other 
than  the  registrant's  own  local 
board,  the  form  shall  be  mailed 
to  the  State  Director  for  the 
State  in  which  the  registrant's 
local  board  is  located  for  trans- 
mittal to  his  local  board. 

September  1,  1955 — Operations 
Bulletin  No.  132,  Subject  "Expe- 
ditious Processing  of  Physicians 
who  have  completed  Internships 
and  Recent  Dental  Graduates," 
concerning  the  expediting  by 
local  boards  of  the  classification 
and  physical  examination  of 
Priority  I  and  II  physicians  and 
dentists  and  the  younger  physi- 
cians and  dentists  of  Priority  III. 

September  1,  1955 — Operations 
Bulletin  No.  0,  as  amended,  Sub- 
ject: "List  of  Operations  Bulle- 
tins," containing  the  list  of  cur- 
rent bulletins  and  the  list  of  bul- 
letins which  have  become  no 
longer  current  and  in  effect  since 
March  1,  1955. 

September  13,  1955 — Operations 
Bulletin  No.  133,  Subject:  "Indi- 
viduals Found  Unacceptable  for 
Military  Service  When  Processed 
for  Initial  Enlistment,"  concern- 
ing the  furnishing  by  the  Armed 
Forces  to  local  boards  of  infor- 
mation concerning  persons  re- 
jected for  initial  enlistment  and 
the  classification  in  Class  IV-F 
of  such  persons  who  are  regis- 
trants. 

manpower  requirements,  (3)  con- 
tinuing attempts  to  balance  the 
service  credit  picture  over  the 
State  through  the  allocation  of 
calls,  (4)  greater  emphasis  on  per- 
sonnel training  programs,  (5)  as- 
surance of  maximum  benefits  to 
registrants  under  budget-conscious 
operation  through  the  promotion  of 
better  understanding  of  problems 
at  all  levels  of  operation,  including 
liaison  work  with  three  induction 
stations  and  fifteen  transportation 
companies.  Such  goals  are  dis- 
cussed at  weekly  State  Headquar- 
ters staff  meetings  conducted  by  the 
director,  periodic  clerks'  schools, 
and  conferences  with  induction  sta- 
tion personnel. 

These  aims,  as  modem  as  today's 
serious  peacetime  demands,  are  all 
embodied  in  basic  Selective  Service 
principles  and  traceable  to  Biblical 
days,  when  Moses  "numbered"  the 
security-conscious  children  of  Israel 
in  the  Wilderness  of  Sinai.  They 
are  the  principles  that  led  Daniel 
Boone  and  his  buckskin  pioneers 
from  the  backwoods  of  Virginia, 
along  the  Wilderness  Road  through 
eastern  Kentucky  in  1775,  to  the 
establishment  of  permanent  settle- 
ments in  the  "Happy  Hunting 
Ground."  They  are  inculcated  in 
the  "united-we-stand"  spirit  from 
the  Land  of  the  Bluegrass  and  the 
thoroughbred. 
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Time  Will — 

(Continued  from  page  1) 

ceptance  of  the  expenditure  c 
considerable  sutns  of  money  ft 
the  research  and  developmei 
necessary  for  the  production  t 
atomic  and  nuclear  tceapon 
This  belief  has  permitted  th 
spending  of  large  sums  to  malt 
possible  allies  capable  of  provu 
ing  for  their  own  defense  in  con 
bination  with  other  free  nation 
The  problem  posed  by  the  ne 
Reserve  Laic  is  whether  or  m 
service  will  be  given  with  tf 
same  acceptance  as  money. 

The  citizen's  responsibilities  j 
the  implementation  of  this  law  i] 
yolve  understanding — understaml 
ing  that  the  Congress  has  decida 
there  are  many  kinds  of  servi(|ij 
needed  from  our  citizens  to  insula 
their  survival. 

Each  of  these  services  contrilu 
utes  to  the  survival  of  the  Natioj 
They  are  not  new  ways  to  esca]| 
the  draft  obligation  but  addition  [I 
ways  to  perform  an  obligation  th;l 
each  young  male  citizen  owes.  B  I 
cause  it  is  a  part  of  mutual  efforl 
to  insure  group  survival,  all  citl 
zens  must  recognize  its  value  ail 
give  to  the  doer  of  the  duty  tlJ 
deference  that  should  be  accord,  I 
to  one  who  insures  survival  of  hi 
Nation. 

It   will   mean  some   reassessmem 
of  values.     There   will   be  bettm 
understanding  of  the  relationshm 
of  measures  for  comfort,  for  el 
tertainment,    even   luxury,    wh 
compared      with      the      measur 
which  are  necessary  to  defend  U 
ISation.      Thoughtless  talk  abo 
taking  time  out  of  boys'  lives  f 
training  that  all  may  survive  w 
be  heard  less  frequently  if  at  t 
when  all  our  citizens  understat 
the  necessities  that  require  a  It 
such  as  the  Reserve  Act  and  t 
need  for  the  services  of  many  ai 
the  support  of  all  if  it  is  to 
effective. 

The  law  is  a  fact;  now  is  the  tir 
for  implementation  which  wil 
quire  something  from  each.  If  t 
law  during  its  operation  develo 
inadequacies,  then  it  will  be  time 
devise  remedies  and  seek  legisl 
tion  to  correct  them. 


'Servitude'  Issue 

(Continued  from  page  1) 

respect  to  the  appeals  of  Hoepk 
and  Smith." 

The  court  then  considered  the  e 
gibility  of  the  University  of  CI 
cago,  which  it  found  to  be  no 
sectarian,  and  nonprofit,  who 
clinics  "minister,  on  a  charitat 
basis,  indiscriminately,  to  allevia 
the  physical  ills  'of  the  genei 
public." 

In  addition,  it  was  noted  th, 
aided  by  Federal  grants,  they  car 
on  extensive  research  in  cancer  a 
other  diseases.  "We  hold  that  tl 
is  work  of  'national'  important 

The  work  program  was  held  r 
to  collide  with  the  Fifth  or  t 
Thirteenth  Amendments  to 
Constitution. 
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economical.  Supervision  and  coor- 
dination were  difficult.  Under  the 
1948  act  they  were  centralized  in 
the  one  location  in  each  city.  This 
has  proved  most  satisfactory. 

State  Headquarters  is  divided 
into  four  staff  divisions  very  much, 
as  in  every  other  State;  the  super- 
vision and  audit  of  local  boards  are 
handled  by  two  coordinators. 

Minnesota's  local  board  member- 
ship totals  439,  of  whom  269  have 
served  in  the  Armed  Forces.  Of 
these,  149  are  World  War  I  veter- 
ans, 117  World  War  II  veterans,  and 
3  Spanish-American  War  veterans. 
The  board  membership,  in  view  of 
the  lowering  of  local  board  activity 
caused  by  the  slackening  of  Se- 
lective Service  requirements,  has 
remained  remarkably  static,  the 
turnover  in  the  past  year  being  less 
than  10%.  It  is  too  early  to  tell 
what  the  results  will  be  under  the 
Director's  proposal  to  relax  require- 
ments of  the  regulation.  It  is  not 
assumed,  however,  this  will  make 
any  difference  because  the  board 
members  have  at  all  times  fully  rea- 
lized the  necessity  for  Selective 
Service  in  the  National  Defense. 


More  Than  One  Claun  To  Fame 
K  Boast  of  **  Gopher  State" 

j!  Minnesota,  The  Land  of  Ten  Thousand  Lakes,  can  make  more  claims 
li  fame  than  just  being  the  most  "watered-down"  State  of  any  in  the 
elective  Service  System,  to  wit: 

At  exactly  49  degrees,  23  minutes 
[ad  4  seconds,  NL,  and  9,5  degrees, 
■  minutes  and  11  seconds,  WL,  you 
Pill  find  the  most  northerly  point 
\  the  United  States.  That  point 
|  located  in  Minnesota  and  is  called 
tie  "Northwest  Angle."  Histori- 
city, it  is  interesting  to  note  that 
"ie  Northwest  Angle  came  into 
ping  through  an  error  caused  by 
tie  lack  of  knowledge  of  the  geog- 
raphy of  our  country  when  the 
boundary  between  the  United 
ftates  and  Canada  was  established 
it  the  Treaty  of  Paris  in  1783,  fol- 
Iwing  the  Revolutionary  War. 
P  Great  excavations  have  been 
hade  in  the  Northeast  Section  of 
ne  State,  some  of  them  several 
liles  long  and  a  mile  or  more  in 
Hdth.  From  these  canyon-like  ex- 
cavations have  been  extracted  the 
pon  ore  which  has  furnished  the 
(,'r.ited  States  with  90%  of 
nie  guns,  shells,  automobiles,  and 
pips — in  fact,  almost  all  iron  and 
!teel  used  in  this  country  since 
bout  the  middle  of  the  last  century. 

This  supply  of  ore  is  now-  rapidly 
'eaching  exhaustion,  but  Minnesota 
rill  still  supply  this  country's  needs 
f  ore  for  steel  production  for  the 
text  hundred  years  or  more 
(hrough  the  discovery  of  another 
ource.  A  series  of  hills  and  low 
nountains  in  the  north  section  of 
he  State  was  found  to  contain 
t  granitelike  substance  called 
aconite  consisting  of  25%  to  35% 
ron.  Methods  of  processing  this 
lard  material  have  been  developed 
ind  shipments  are  already  going 
orward  to  steel  mills  in  the  East. 
U  the  present  time,  large  steel 
:orporations  are  pouring  hundreds 
if  millions  of  dollars  into  northeast 
Minnesota,  building  plants,  harbor 
'acilities,  docks,  and  breakwaters. 

The  vast  farmlands  in  the  central, 
southern,  and  western  sections  of 
Minnesota  produce  dairy  and  food 
iroducts  for  national  and  interna- 
ional  consumption  in  an  amount 
hat  places  Minnesota  fifth  among 
;he  States  in  the  production  of  these 
lommodities.  Approximately  30% 
>f  this  State's  three  million  popula- 
ion  are  engaged  in  agricultural 
ictivities. 

Industry  in  this  State  is  to  a  large 
legree  located  in  the  cities  of  St. 
Paul,  Minneapolis,  and  Duluth, 
vhose  combined  population  is  some- 
hing  in  excess  of  a  million. 

We  recount  the  foregoing,  not  as 
i  sop  to  the  Chamber  of  Corn- 
tierce,  but  to  show  how  diverse  are 
;he  problems  of  classification  that 
confront  our  local  board  members. 

The  State  has  been  divided  into 
.31  local  board  areas  in  87  coun- 
ies.  Twenty-five  of  these  local 
>oards  are  grouped  at  one  location 
n  Hennepin  County  (Minneapolis). 
Mso  grouped  are  12  local  boards 
n  Ramsey  County  (St.  Paul),  and 
ive  in  the  City  of  Duluth. 

In  the  1940  operation,  an  at- 
;empt  was  made  to  place  each  local 
)oard  in  the  geographical  area 
»hich  it  represented  within  the 
lity.     This  method  was  found  un- 


Marine  Corps 
Reviews  PLC 

The  U.  S.  Marine  Corps,  in  ac- 
cordance with  provisions  of  Local 
Board  Memorandums  No.  1  and  55, 
has  advised  National  Headquarters 
that  all  cases  of  men  who  are  mem- 
bers of  the  Platoon  Leaders  Class 
have  been  reviewed  and  new  D.  D. 
Forms  44  issued  to  the  local  boards 
concerned. 

The  Marine  Corps  suggested  that 
any  local  board  having  a  Form  44 
issued  on  a  registrant  prior  to  Sep- 
tember 1,  1955,  immediately  con- 
tact the  Commandant,  U.  S.  Marine 
Corps,  Code  D.  I.  C,  Washington  25, 
D.  C.  New  Forms  44  were  issued 
on  that  date  in  all  cases  which 
were  reviewed  for  determination  of 
the  registrant's  qualification  to  re- 
main in  the  program. 

Members  of  the  PLC  program 
come  under  the  provisions  of  Sec- 
tion 1622.13  (e)  of  Selective  Serv- 
ice Regulations  and  Operations  Bul- 
letin No.  26  as  amended  December 
26,  1951.  The  D.  D.  Form  44  is  the 
only  notification  the  local  board  re- 
quires in  considering  a  registrant 
for  classification  in  Class  I-D  as  a 
PLC  member.  The  local  board 
seeks  additional  information  only 
when  it  has  reason  to  believe  the 
registrant  is  not  properly  enrolled 
in  the  PLC  program. 

To  qualify  for  the  PLC,  a  regis- 
trant must  be  a  regularly  enrolled 
freshman,  sophomore,  or  junior  in 
good  standing  at  a  4-year  degree- 
granting  institution  which  is  listed 
in  "Accredited  Higher  Institutions 
1952"  published  by  the  Office  of  Ed- 
ucation, Department  of  Health, 
Education,  and  Welfare. 


May  Be  Oldest 
Board  Member 


MR.  FLOURNOY 

Texas,  where  most  things  are 
bigger  and  better,  conies  up  with 
another  claim  to  fame — that  of 
having  the  oldest  active  member  of 
a  local  board. 

Candidate  for  the  honor  is  M.  C. 
Flournoy,  member  of  Local  Board 
No.  94,  Nacogdoches.  Mr.  Flour- 
noy, who  was  85  in  December  1954, 
has  served  as  a  local  board  official 
since  September  1940,  when  he  was 
called  upon  to  organize  the  St. 
Augustine  County  board.  He  had 
been  a  member  of  the  St.  Augustine 
local  board  during  World  War  I. 

Mr.  Flournoy  saw  service  during 
the  Spanish-American  War  with 
Company  B  of  the  Old  Stone  Fort 
Rifles  in  Nacogdoches. 

Born  December  18,  1869,  in 
Greenwood,  La.,  Mr.  Flournoy 
moved  to  Texas  in  1878  and  has 
resided  there  since.  Although  he 
has  retired  from  active  participa- 
tion in  farming  and  stock  raising, 
Mr.  Flournoy  professes  a  dislike 
for  the  word  "retirement." 

"I'll  be  doing  something  as  long 
as  I  live,"  he  says,  and  lends  cre- 
dence to  this  assertion  by  continu- 
ing to  take  pride  in  his  work  with 
the  local  board. 


The  Army  spends  approximately 
$3,200,  on  the  average,  to  clothe, 
maintain,  and  train  an  inductee 
during  the  first  6  months  of  his 
service. 


A  registrant  of  Local  Board  No. 
19,  Wayne,  W.  Va.,  wrote  in  his 
questionnaire  that  he  suffered  a 
great  deal  from  "migrating  head- 
aches." 
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Army  Launches 

(Continued  from  page  1) 
quired  to  participate  satisfactorily 
in  the  Army  Reserve  training  pro- 
gram for  the  balance  of  their  8-year 
enlistment. 

High-school  students  who  volun- 
teer for  this  program  may  be  de- 
ferred from  the  initial  active-duty 
training  period  until  completion  of 
their  high-school  courses  or  attain- 
ment of  age  20,  whichever  is  earlier. 

Another  program  being  placed 
into  effect  is  to  offer  a  shortened 
reserve  enlistment  to  men  with  a 
Reserve  obligation  who  complete 
their  term  of  active  service  after 
the  date  of  the  Act  and  before  July 
1,  1957.  Individuals  in  this  cate- 
gory can  fulfill  their  Ready  Reserve 
obligation  by  serving  satisfactorily 
for  1  year  with  an  Army  Reserve 
unit.  Any  remaining  military  obli- 
gation will  be  completed  in  the 
Standby  Reserve,  in  which  partici- 
pation in  reserve  training  is  not 
required. 

The  Army  emphasized  that  men 
accepting  a  military  obligation  un- 
der a  draft-deferment  program 
must  train  satisfactorily  or  be  sub- 
ject to  either  45  days  active  duty 
for  training  or  placed  on  a  priority 
basis  for  induction  into  active  serv- 
ice. Unit  training  consists  of  48 
drill  periods  of  2  hours  each  and  15 
days  annual  training. 


CQ  Tests  Scheduled 
Nov.  17,  April  19 

Dates  for  holding  the  Selective 
Service  College  Qualification  tests 
for  the  1955-56  academic  year  have 
been  announced  as  November  17, 
1955,  and  April  19,  1956.  Both 
dates  fall  on  Thursday. 

Deadline  for  filing  applications 
for  the  November  17  test  is  at  mid- 
night Tuesday,  November  1,  while 
applications  for  the  April  19  test 
must  be  posted  no  later  than  mid- 
night March  5,  1956. 

As  previously  announced,  the 
tests  will  be  administered  again  this 
year  by  Science  Research  Associ- 
ates, of  Chicago. 


One  local  board  had  a  letter  from 
a  registrant  advising  that  his  wife 
"expected  confinement"  and  asking 
that  his  induction  be  delayed  until 
"after  the  confinement  arrives." 


'I  CANT  UNDERSTAND  IT,  ME  H1SBY 
EACH  TIME  I  TOUCH  MY  TYPEWRITER 
#  KEY  IT  AUTOMATICALLY  SPELLS 
OUT.. "BUY  US. SAVINGS  BONDS 
THRU  PAYROLL  SAVINGS'" 
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SSS  Officials 
Visit  Abroad 

At  the  invitation  of  the  Depart- 
ment of  Defense,  two  officers  from 
National  Headquarters  have  par- 
ticipated recently  in  pilgrimages 
outside  the  continental  United 
States. 

Col.  Richard  H.  Eanes,  Chief 
Medical  Officer,  went  to  Alaska  re- 
cently via  military  aircraft  to  at- 
tend a  conference  arranged  by  the 
Office  of  the  Surgeon  General. 
While  there,  he  inspected  medical 
and  health  facilities  at  several  mili- 
tary installations  in  that  area. 

Currently  on  a  tour  of  Europe, 
North  Africa,  and  the  Far  East  is 
Col.  Bernard  T.  Franck  III,  Chief 
of  Legislation,  Liaison,  and  Public 
Information.  He  is  the  guest 
of  Secretary  of  Defense  Wilson 
and  Assistant  Secretary  Carter 
Burgess. 

During  his  stay  abroad,  Colonel 
Franck  will  study  manpower-pro- 
curement programs  in  several  coun- 
ties in  that  area,  and  will  report  his 
findings  to  the  Director  upon  his 
return. 
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Maybe  Someone  Should 
Take  the  Test  for  Him 

On  January  21,  1952,  Ohio  Local 
Board  No.  66  received  the  follow- 
ing note  from  a  registrant:  "I 
wonder  why  you  forgot  me  for  ex- 
amining. There  is  nothing  wrong 
with  me." 

On  May  27,  1952,  the  registrant 
was  forwarded  for  preinduction 
physical  examination  and  rejected. 

On  June  20,  1952,  the  following 
note  was  received:  "My  doctor  said 
there  is  no  reason  why  I  should  be 
rejected.  He  said  I  was  in  good 
health  and  I  was  not  examined 
very  good." 

On  October  20,  1952,  the  follow- 
ing note  was  received:  "Is  there 
any  way  I  can  get  in  the  Army? 
I  was  in  Class  4— F  last  time.  I 
don't  trust  those  Army  doctors. 
My  doctor  says  there  is  nothing  in 
the  world  wrong  with  me." 

On  February  23,  1953,  the  fol- 
lowing note  was  received :  "Is  there 
any  way  at  all  you  can  help  me  get 
in  the  Army?  I  am  sure  if  I  was 
given  another  examination  I  would 
pass  it.  I  would  appreciate  it  if 
you  could  help  me  get  in." 

The  man  went  up  to  the  recruit- 
ing office  for  the  umpteenth  time 
and  was  given  a  mental  test.  He 
didn't  pass.  After  the  last  rejec- 
tion the  local  board  received  an- 
other note  from  him  saying:  "You 
didn't  even  try  to  help  me  pass  the 
test  they  gave  me  Monday.  If  I 
had  a  little  help  I  could  have  done 
better.  Lots  of  questions  I  didn't 
understand." 


Local  Board  No.  77,  Warsaw, 
N.  Y.,  received  the  following  from 
a  registrant: 

"I  wish  to  tell  you  that  on  my 
draft  card  they  have  my  eyes  as 
blue.  They  are  brown.  Is  that  all 
right,  or  can  I  change  them 
myself?" 


Classification  as  of  August  1,  1955 

Class 

Total 16,095,431 

I-A  and  I-A-0  Examined  and  Acceptable 233,768 

I-A  and  I-A-0  Not  Examined 1,564,058 

I-A  and  I-A-0  Induction  Postponed 4,644 

I-S  Statutory  Deferment — high  school _ 47,529 

I-S  Statutory  Deferment — college* 2,189 

1-0  Conscientious  Objector,  Examined  and  Acceptable 1,509 

1-0  Conscientious  Objector,  Not  Examined 3,681 

I-C    (Inducted) 441,576 

I-C   (Enlisted  or  Commissioned) 1,364,384 

I-C  (Discharged) _ 829,334 

I-C   (Reserve) 1,306,241 

I-W   (At  Work) _____ 3,092 

I-W  (Released) 2,655 

I-D  Member  of  Reserve  Component* 294,374 

II-A  Occupational  Deferment  (Except  Agriculture)* 16,371 

II-A   (Apprentice)* 5,636 

II-C  Agricultural  Deferment* 36,998 

II-S  Occupational  Deferment  (student). 153,236 

III-A  Dependency  Deferment* 1,104,875 

IV-A  Completed  Service:   Sole  Surviving  Son 154,781 

IV-B  Officials*-.- 20 

IV-C  Aliens 8,478 

IV-D  Ministers,  Divinity  Student _"___..  59,886 

IV-F  Unfit  for  Service* 2,078,012 

V-A  Over  Age  of  Liability __  6,378,104 

*May  include  some  26  and  over  liable  up  to  35. 


HEADQUARTERS 
VISITORS 


Mrs.  Mary  E.  Haley,  clerk  of 
Local  Board  No.  80,  Alva,  Okla., 
and  Mr.  Haley. 

Mrs.  Amelia  Kelso,  clerk  of  Lo- 
cal Board  No.  122,  Fairfield,  Ala. 

Mrs.  Oretta  M.  Butterworth, 
clerk,  Local  Board  No.  27,  Nobles- 
ville,  Ind. 

Miss  Sue  Waller,  clerk,  Local 
Board  No.  71,  Stone  County,  Miss. 

BEETLE  BAILEY 


What!     No  Garbage? 

A  registrant  of  Local  Board  No. 
17-52,  Miller,  S.  D.,  stated  under 
Item  3,  Series  VIII,  of  his  ques- 
tionnaire, that  his  present  job  en- 
tailed the  following  activities: 
"sweep  floors,  wash  windows,  fill 
shelves,  candle  eggs,  sack  spuds, 
post  bills,  check  freight,  order 
stock,  make  deposits,  wait  on  trade, 
carry  out  groceries."  (Note:  His 
employer,  the  grocer,  is  a  member 
of  the  local  board.) 

by  Mort  Walker 


SARGE/  THERES  A 
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Air  Reservists 
Win  Promotion 


The     Air     Force     recently     ai 
nounced  that  51,422  Reserve  officei. 
in    grades    ranging    from    secon||ll 
lieutenant  through  major  had  bee 
selected  for  permanent  promotio 
in  the  Air  Force  Reserve. 

This  was  the  largest  group  c 
Air  Reservists  ever  selected  at  oil 
time  and  is  the  result  of  actio 
taken  under  the  Reserve  Office 
Personnel  Act  of  1954  which  be 
came  effective  on  July  1  of  thi 
year. 

Approximately  21,000  of  th 
newly  selected  officers  are  servin 
on  active  duty  with  the  Air  Forci 
However,  upon  promotion,  thes 
officers  will  continue  to  serve  0 
active  duty  in  their  present  gradi 
The  remaining  30,000  officers,  ir 
eluding  over  800  in  the  Air  Nations  (I 
Guard,  are  currently  affiliated  wit 
Reserve  and  Air  National  Guar 
programs. 

The  selections  include  16,017  t 
the  grade  of  first  lieutenant,  13,30 
to  captain,  14,158  to  major,  an 
7,942  to  lieutenant  colonel. 

Officers  were  selected  for  promc 
tion  on  the  basis  of  their  profi 
ciency,  provided  they  met  the  fol 
lowing  time-in-grade  requirements 
Three  years  in  grade  for  considera 
tion  for  promotion  to  first  lieuten 
ant,  4  years  for  promotion  to  cap 
tain,  7  years  for  promotion  to  ma 
jor,  and  7  years  for  promotion  t 
lieutenant  colonel.  Officers  becom 
ing  eligible  prior  to  January  1, 195. 
were  considered. 


General  Dargusch 
Aide  to  Flemming 

Brig.  Gen.  Carlton  S.  Darguscr. 
who  was  Deputy  Director  of  Se 
lective  Service  during  World  Wa 
II,  recently  assumed  office  as  As 
sistant  Director  for  Manpower  o 
the  Office  of  Defense  Mobilization 

As  assistant  to  Dr.  Arthur  Flem 
ming,  ODM  Director,  Genera 
Dargusch  will  be  responsible  fo: 
developing  measures  to  insure 
maximum  utilization  of  nationa 
manpower  resources  to  meet  'pres 
ent  and  potential  requirements  0: 
defense  mobilization. 

General  Dargusch  was  on  activ< 
duty  at  National  Headquarter: 
from  1940  to  1947.  Since  his  retire 
ment,  he  has  served  as  a  consultan 
to  General  Hershey  and  to  the  Di 
rector  of  ODM.  He  is  a  member  of 
the  National  Selective  Service  Sci 
entitle  Advisory  Committee,  anc 
has  served  on  the  Committee  or 
Specialized  Personnel  and  the  Com- 
mittee on  Manpower  Resources  of 
ODM. 

Dargusch  is  a  practicing  attor 
ney  in  Columbus,  Ohio. 


The  clerk  of  Local  Board  No. 
Texarkana,  Ark.,  believes  she  is  thd 
only  clerk  in  the  country  servingH 
two  local  boards,  each  in  a  differenfW 
State.  She  also  is  clerk  of  Board!  I 
No.  11  in  Texarkana,  Tex. 
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Nation  Must  Select  Its  Best 
For  Service  in  Armed  Forces 

-  By  MAJ.  GEN.  LEWIS  B.  HERSHEY  — 

Director  of  Selective  Service 

The  Selective  Service  System  has  a  limited  responsibility  as 
I  deals  with  manpower  problems,  but  the  very  nature  of  the 
Vsponsibility  brings  almost  unlimited  results.  To  solve  today's 
problems  many  will  create  potential  problems  for  the  future. 
\  given  action  which  may  seem  most  necessary  to  meet  a  present 
\tuation  may  disturb  some  other  balance  and  thereby  create 

1  even  greater  problem . 

The  clash  between  our  best  interests  for  today  and  those  for 
pnorrow,  is  present  in  manpower  administration  as  it  is  in 
lost  other  segments  of  our  daily  life.  For  today,  it  is  in  the 
'ation's  best  interest  to  select  only  the  very  best  of  our  man- 
Ower  for  service.  For  tomorrow,  this  is  short  sighted  policy 
[  we  should  be  compelled  to  mobilize  a  large  part  of  our  man- 
ower,  because  we  shoidd,  in  an  emergency,  be  compelled  to  use 
i  one  group  a  disproportionate  part  of  our  less  fit. 

If  they  must  be  used  it  ivould  be  the  part  of  wisdom  to  train 
pern  when  time  is  of  less  importance  and  scatter  the  less  fit 
S  widely  as  possible  among  the  better  qualified.  Yet,  this  policy 
'  carried  out  now  would  cost  more  in  money  and  time  and  for 
ld"-y  would  provide  less  acceptable  members  of  the  Armed 

orces. 

Almost  inevitably  we  are  forced  in  times  like  the  present  to 
hoose  the  course  that  is  best  for  today,  knowing  that  should 
n  all-out  mobilization  be  necessary  we  would  be  compelled  at 

dangerous  time  to  repay  what  we  had  borrowed  in  order  to 
etter  meet  a  peace-time  problem. 

Equity  is  always  a  problem  in  the  Selective  Service  System. 
Ivery  one  agrees  that  there  should  be  complete  equity  among 
ur  citizens  and  among  our  registrants.  Of  course,  every  one, 
vhen  he  stops  to  think,  knows  that  this  is  anutter  impossibility. 

Our  law  established  years  of  liability  for  service  which  is  of 
\ourse  a  denial  of  equity  to  those  too  old  or  too  young.  Time 
vill  perhaps  correct  the  one,  only  a  grave  emergency  will  cor- 
rect the  other,  and  for  many  even  this  ivould  not  do  so.  Age 
s  but  one  of  the  factors  that  makes  equity  an  unobtainable 
ibjective.  In  fact,  equity  means  something  different  to  each 
>erson.  To  the  registrant  who  is  due  for  immediate  induction 
mder  the  law  and  the  regulations,  it  may  still  be.  difficult  to 
•onvince  him  that  equity  and  equity  alone  requires  that  he  go 
vhile  millions  of  others  stay. 

In  the  selectioyi  of  men  for  induction  there  is  ahvays  the  need 
)f  the  Nation.  The  most  wc  can  mean  when  we  talk  of  equity 
s  that,  of  the  ones  the  Nation  at  that  moment  can  use  the  most 
effectively,  the  ones  selected  have  been  taken  by  rules  mude  in 
'■he  interests  of  no  particular  individual  registrant. 

The  fact  that  the  need  of  the  Nation  for  men  is  not  constant 
ooses  many  problems,  and  the  fact  that  time  never  stands  still 
insures  that  the  solution  of  many  of  these  problems  must  be 
far  less  than  the  ideal. 

Registrants  grow  older  each  day,  and  when  the  needs  of  the 
Nation  are  small  some  become  less  acceptable  during  these 
periods.  The  result  is  that  there  are  always  registrants  who 
grow  too  old  to  be  inducted  before  they  are  reached.  The  fact 
that  in  retrospect  we  wonder  how  they  came  through  without 
being  taken  does  not  change  their  age  or  their  dependents. 

{Continued  on  page  2) 


Personnel  of  System 
Devote  1,150,000  Hours 
Each  Month  To  Duties 

If  May  of  this  year  can  be  considered  a  typical  month,  compensated 
and  uncompensated  personnel  of  Selective  Service  devote  an  average  of 
1,150,000  hours  of  work  a  month  to  their  duties. 

This  is  disclosed  in  the  System's  Time  and  Cost  Survey  which  was  con- 
ducted in  May.  The  survey  was  participated  in  by  all  officials  and  em- 
ployees of  the  local  boards,  appeal  boards,  State  Headquarters,  National 
Headquarters,  and  the  National  Selective  Service  Appeal  Board.  The 
survey  for  the  first  time  made  available  information  as  to  the  total  number 
of  hours  consumed  by  the  system's  employees,  as  well  as  other  worthwhile 
facts  as  to  the  system's  operation. 

The  survey  revealed  that  the  total  hours  worked  were  divided  as  follows 
with  reference  to  the  types  of  work  performed: 

Kind 

Total.  1,147,692 

Registration 

Classification 

Appeals.      

Examination  (Medical  Advisor) 

Examination  (AFES).. 

Induction . 

Assignment  of  CO's „ .. 

Delinquents 

Preparing  reports. .. 

Information  requests — 

From  general  public 

From  Selective  Service 

From  other  Government.. 

Training - 

Records - 

Finance 

Personnel 

Planning 

Other    

Not  specified 

The  not-specified  hours  above 
represent  the  time  worked  for  over- 
time pay  and  without  pay  by  com- 
pensated personnel.  It  will  be  re- 
called that  the  survey  did  not 
require  the  reporting  of  such  hours 
by  kind  of  work. 

The  hours  given  above  do  not  in- 
clude any  time  taken  as  leave  of 
whatever  type  during  May.  The 
figures  are  entirely  for  hours  ac- 
tually devoted  to  Selective  Service 
work. 

Activity  Information 

Statistics     on     the     number     of 

(1)  registrant  classifications  made, 

(2)  registrants  referred  to  medicai 
advisors,     (3)     reports     prepared, 

(4)  information     requests     filled, 

(5)  personnel  trained,  and  (G)  the 
like  were  among  the  other  new  data 
collected.  In  regard  to  classifica- 
tions, 396,125  were  made  by  local 
boards  in  May.  This  means  that  in 
a  present  year  about  5,000,000  such 
classifications  are  still  made,  even 
though  calls  for  inductions  are 
somewhat  lower  than  formerly. 

As  to  the  filling  of  requests  for 
information,  the  staggering  total 
of  480,879  were  handled  by  all  of 
the  System's  personnel  during  the 
month.     This  covered  355,909  from 


lumber 

Percent 

147,692 

100.0 

155,484 

13.5 

425,576 

37.1 

18,949 

1.7 

8,179 

.i 

30,394 

2.7 

29,231 

2.5 

4,973 

4 

10,344 

.9 

68,158 

5.9 

103,280 

9.0 

41,101 

3.6 

17,653 

1.5 

44,229 

3.9 

20,517 

1.8 

43,170 

3.8 

18,720 

1.6 

2,546 

.2 

89,303 

7.8 

15,885 

1.4 

the  general  public  including  regis- 
trants, 84,603  from  within  Selective 
Service  itself,  and  40,367  from  other 
governmental  agencies,  including 
the  Congress. 

Cost  of  an  Activity 

The  Time-Cost  Survey  likewise 
gathered  material  on  personnel  and 
other  costs  for  the  month  of  Slay. 
Using  these  cost  figures  along  with 
(1)  the  hours  worked  by  compen- 
sated personnel  for  regular  and 
overtime  pay  and  (2)  the  numbers 
(Continued  mi  page  :  i 


Navy  Asks  for  10,000, 
Army  8,000  in  December 

The  December  call  upon  Selective 
Service  by  the  Department  of  De- 
fense asked  10,000  men  for  the 
Navy  and  8,000  for  the  Army. 

The  Navy's  call  for  December 
matched  that  for  November  which, 
incidentally,  was  the  Navy's  first 
levy  upon  Selective  Service  for  men 
since  December  1945. 

The  Army's  8,000  represented  a 
drop  of  2,000  from  the  10,000  re- 
quested each  month  since  last  May. 


Page  2 


SELECTIVE  SERVICE 


Nation  Must  Select  Its  Best 
For  Service  in  Armed  Forces 


(Continued  from  page  1) 

The  smaller  the  Armed  Forces  the  greater  need  for  quality 
in  their  ranks  if  they  are  to  insure  our  survival  successfully. 
The  new  reserve  program  particularly  requires  that  young  men 
be  trained  so  that  during  the  years  they  are  in  the  Ready  Reserve 
they  may  be  ready  in  organization,  in  training,  in  equipment, 
and  ready  as  well  in  maximum  physical  fitness  which  is  a 
decreasing  quality  as  age  increases. 

The  serviceman  with  dependents  creates  a  problem  for  his 
organization  commander  and  for  the  Nation  no  matter  how 
much  equity  required  his  induction.  It  is  necessary  to  provide 
allowances  for  dependents;  but  this  provision  does  result  in 
the  Nation  paying  one  man  more  for  performing  the  exact 
service  performed  by  another  for  less — many  times  less. 

In  addition,  the  serviceman  with  dependents,  especially  the 
new  o-r  short-time  serviceman,  many  times  has  not  been  able 
or  has  not  had  time  to  adjust  life  in  the  service  to  the  care 
of  his  family.  Here  again  the  demands  of  equity  clash  with 
the  best  interests  of  the  Armed  Forces. 

Resolving  all  factors  it  would  seem  that  a  satisfactory  com- 
promise of  all  interests  at  the  present  time  ivould  support  the 
establishment  of  categories  of  different  liable  groups.  In  this 
ivay  the  interest  of  the  Nation  coidd  be  served  by  using  first 
the  most  acceptable  and.  by  retaining,  for  use  when  necessary, 
the  less  acceptable. 

This  does  not  require  any  deferment  or  relief  from  liability; 
it  merely  requires  that  from  those  immediately  liable  for  service 
those  ivithout  children  and  under  twenty-six  and  above  nineteen 
go  first,  followed  by  those  with  children  under  twenty-six  and 
over  nineteen,  following  these  two  groups  would  be  those  above 
twenty-six  who  retain  liability  for  service. 
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JAMES 
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of-  the  Houston  .Texas  Y.M.CA. 
WAS  CHOSEN  VOLLEYBALL  , 
ALL-AMERICAN  8  TIMES      i' 

REGARDED  AS  The  GREATEST  /  ' 

VOLLEYBALLER  IN  THE        /  /   . 

HISTORY  OF  The  GAME     I  [A 
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VOLLEYBALL 

IS  A  RECREATIONAL 

AND  COMPETITIVE 

SPORT  IN  THOUSANDS 

OF  INDUSTRIAL 

PROGRAMS  IN  THE  U.S.A. 

THEGAME  IS  PLAYED 

BY  MILLIONS  OF 

PEOPLE  IN  MORE 

THAU  60  DIFFERENT 

COUNTRIES 

THE  INTERNATIONAL 

VOLLEYBALL  FEDERATION 

INCLUDES4Z  COUNTRIES 

THElVORLD 

CHAMPIONSHIPS 

ARE  PLAYED  BEFORE 

CROWDS  OF S 0,000 
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Official  Notices 


September  22,  1955  —  Operations 
Bulletin  No.  116,  as  amended, 
Subject:  "Armed  Forces  Reserve 
Medical  Officer  Commissioning 
and  Residency  Consideration  Pro- 
gram," which  was  amended  to 
announce  the  continuation  of  this 
program  and  to  attach  a  copy  of 
the  information  bulletin  of  July 
15,  1955,  and  a  copy  of  Statement 
of  Service  Preference  (SD  Form 
249). 

September  23,  1955— Packet  No.  52, 
containing  corrected  pages  of  the 
Universal  Military  Training  and 
Service  Act,  as  amended,  includ- 
ing related  laws,  which  reflect  the 
provisions  of  Public  Law  307,  83d 
Congress,  approved  March  15, 
1954,  Public  Law  403,  83d  Con- 
gress, approved  June  18,  1954, 
Public  Law  428,  83d  Congress, 
approved  June  24,  1954,  Public 
Law  112,  84th  Congress,  ap- 
proved June  30,  1955,  the  1955 
amendments  to  the  Universal 
Military  Training  and  Service 
Act  (Public  Law  118,  84th  Con- 
gress), approved  June  30,  1955, 
Public  Law  146,  84th  Congress, 
approved  July  12,  1955,  and  the 
Reserve  Forces  Act  of  1955  (Pub- 
lic Law  305,  84th  Congress),  ap- 
proved August  9,  1955. 

September  28,  1955  —  Operations 
Bulletin  No.  88,  as  amended,  Sub- 
ject: "Classification  of  Persons 
Who  Are  Both  Regular  and  Spe- 
cial Registrants,"  which  was 
amended  to  provide  that  the  in- 
duction of  a  regular  registrant 
who  is  a  physician  or  dentist  shall 
be  postponed  if  he  has  made 
every  effort  to  secure  a  commis- 
sion and  enter  on  active  duty, 
which  postponement  shall  con- 
tinue after  he  has  been  commis- 
sioned until  he  enters  on  active 
duty  or  his  commission  is  ter- 
minated. 

September  29,  1955  —  Operations 
Bulletin  No.  134,  Subject:  "Col- 
lege Qualification  Test  Dates," 
concerning  the  dates  of  and  ap- 
plications for  the  tests  to  be 
given  during  the  1955-56  school 
year. 


HEADQUARTERS 
VISITORS 


Miss  Elizabeth  Johnson,  Admin- 
istrative Assistant,  Alabama  State 
Headquarters,  and  Miss  Maud  Gar- 
rick,  secretary  to  Col.  James  John- 
son, Deputy  Director  of  Alabama. 

Mrs.  Sara  H.  Boltz,  Assistant 
Clerk,  Local  Board  No.  12,  Mont- 
clair,  N.  J.,  and  friend  Mrs.  Thur- 
man  T.  Brown. 

Norio  Yamauchi,  Local  Board 
No.  11,  Hilo,  Hawaii. 


November  19; 

SSS  Personnel! 
Workl,150,00<! 
Hours  a  Monti 

(Continued  from  page  1 ) 
or  units  of  activities  or  pieces 
work  performed,  leads  to  the  ave 
age   cost   for   performing   a   giv 
unit  or  activity. 

For  example,  the  unit  cost  of  t 
System's  handling  a  case  on  appe  I 
is  as  much  as  $79,  even  though  t| 
time  of  uncompensated  officials  1 
State  appeal  boards  is  required  fl 
the  actual  classification.  On  tl 
other  hand,  the  referral  of  a  reg  j 
trant  to  a  local  board  medical  all 
visor  costs  Selective  Service  but  \ II 

Types  of  Registrants 

These  unit  costs,  as  well  as  til 
information  on  hours  worked  a:il 
the  activities  performed,  are  beiill 
applied  to  budget  justifications  a;|l 
other  tasks  at  National  Headquall 
ters.  In  addition,  releases  coverall 
these  data  are  being  prepared  fil 
further  uses. 

What  is  more,  the  unit  cost  fij 
ures  are  to  be  applied  to  anothll 
feature  of  the  survey,  the  loci 
board  workload  report  by  SelectiB 
Service  class.  This  will  allcl 
among  other  things  the  estimati  ■ 
of  the  total  cost  to  the  System  fl 
an  average  Class  I-C,  enlisted,  refl 
istrant,  or  a  Class  IV-F  man  up'j 
whom  much  work  is  done,  evl 
though  he  never  reaches  the  stat  j 
of  being  inducted. 


Local  Boards  Honor 
'King  Tut's'  Birthday 

Lt.  Gen.  A.  M.  Tuthill  ("Kill 
Tut"  to  his  myriad  friends),  Stall 
Director  of  Arizona,  was  honj 
guest  of  local  boards  in  the  Phoen 
area  on  his  birthday,  September  ill 
Members  of  the  State  Headqua  I 
ters  staff  also  took  part  in  tl 
observance. 

Central  theme  of  the  party  w 
a  big   birthday   cake   in   gold   a: 
white,  topped  by  a  small  crown  11 
gold.    Across  the  front  was  the  lei 
end  "Happy  Birthday,  King  TulM 

General  Tuthill  did  not  reveal  H I 
age,  but  did  admit  to  being  "moll 
than  seventy-five." 


HOW  COME? 

A  registrant  wrote  Local  Boa 
No.  36,  Union,  Mo.,  as  follows 

"Please  make  note  that  my  a 
dress  for  the  first  year  of  my  scho<| 
ing  at  Edem  Seminary,  Webst 
Groves,  Mo.,  will  .be  at  Epwor 
School  for  Girls.  ...  I  trust  tl 
meets  with  your  approval." 


The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of 

Budget,  July  19,  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  otl 

components  of  the  Selective  Service  System.     However,  nothing  contained  herein  may 

accepted   as    modifying  or   enlarging   provisions   of    the    Universal   Military   Training  a 

Service  Act.  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:    Office  of  Legislation,  Liaison,  and  Public  Inf 

motion.    National    Headquarters,    Selective    Service    System,    451    Indiana    Avenue    NV 

Washington  25,  D.  C. 
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First  In  Every  Way'  Is  Claim 
){  Alabama  S.  S.  Organization 


'First  alphabetically — first  every 

;her  way!"     That's  the  motto  of 

labama  Selective  Service. 
i '  Throughout  the  years  the  men 
nd  women  of  Alabama  Selective 
•ervice  have  taken  particular  pride 
m  promptness  and  efficiency  of 
hervice,  on  one  hand,  and  the  impor- 
tant part  which  they  play  in  the 
Lfe  of  community  and  State,  on 
lie  other. 

I  Every  State  Director  has  worked 
I  aid  to  keep  Alabama's  record  up 
fear  the  top  in  every  report  to  and 
Irom  National  Headquarters. 
f  Under  Alabama's  new  Selective 
service  Director,  Mr.  James  W. 
llones,  who  was  appointed  by  Gov. 
Fames  E.  Folsom  shortly  after  tak- 
ing office  in  January,  there  has  been 
10  break  in  this  esprit  de  corps. 
»  Jones  and  his  deputy,  Col.  J.  T. 
i.'ohnson,  Jr.,  form  a  command  that 
las  continued  a  first-rate  team. 
Colonel  Johnson,  immediate  past 
tState  Director,  has  been  with  Selec- 
tive Service  since  it  was  organized 
tn  Alabama.  At  one  time  or  an- 
ither,  during  these  15  years,  he  has 
fccupied  every  chair  in  State  Head- 
quarters, except  that  of  procure- 
ment officer.  Johnson  and  Mr.  Ver- 
lion  D.  Raines,  a  local  board  audi- 
tor, are  the  only  two  members  of 
Alabama  Selective  Service  who 
iiave  been  with  the  organization 
iince  its  inception. 
|  Mr.  Jones,  an  Army  officer  in 
poth  World  War  II  and  Korea,  came 
iX>  this  job  as  a  civilian,  but  brought 
.vith  him  a  full  realization  of  the 
mportance  of  Selective  Servce  to 
'Me  Nation. 

Among  many  honors,  Alabama 
Selective  Service  workers  recently 
received  an  award  from  the  State 
War  Bond  Sales  Division  for  100- 
percent  participation  in  purchases. 
Selective  Service  is  the  only  major 
irovernment  agency  in  the  State 
that  taltes  100-percent  part  in  buy- 
ing war  bonds. 

Significantly,  Alabama  Selective 
Service  war-bond  purchases  took  a 
turn  upward  following  the  recent 
Federal  pay  boost. 

Not  only  in  bond  buying,  but  in 
Community  Chest  drives,  blood  do- 
nations, school,  church,  and  civic 
work,  Alabama  Selective  Service 
workers  pride  themselves  in  being 
"above  average." 

Both  compensated  and  uncompen- 
sated personnel  take  piide  in  their 
work.  Some  779  Length  of  Service 
Awards  have  been  distributed  in 
Alabama  since  March  1952.  These 
certificates  went  to  men  and  women 
who  had  devoted  a  combined  total 
of  almost  4,000  years  of  paid  and 
unpaid  service  to  their  country. 

Numerous  means  are  employed  to 
keep  morale  high  in  the  Alabama 
organization.  Clerks'  conferences, 
periodical  meeting  of  field  men  and 
:lerks-at-large,  and  frequent  visits 
by  State  Headquarters  personnel  to 
local  boards,  keep  the  organization 
posted  up  to  the  minute. 

Every  member  of  Selective  Serv- 
ice in  Alabama,  no  matter  in  what 
capacity,  is  expected  to  be  alert  for 
ways  of  improving  the  program. 
Suggestions  from  all  are  continu- 
ously solicited,  and  put  into  effect. 
Letters  of  commendation  from  the 


State  Director  go  to  those  with 
good  ideas. 

"Selective  Sen-ice  in  Alabama"  is 
a  monthly  mimeographed  publica- 
tion which  goes  to  those  connected 
with  the  program  in  the  State. 
Through  its  "Dope  Sheet,"  and 
"Letters  to  the  Editor"  columns, 
anyone  may  ask  questions,  make 
suggestions,  or  "challenge  the  ex- 
perts"— from  the  State  Director  on 
down. 

Press  releases  are  prepared  for 
all  State  daily  and  weekly  papers, 
and  the  three  press  associations, 
which  service  the  radio  stations. 

Consistent  excellent  relationship 
has  always  existed  in  the  cotton 
State  between  the  System  and  the 
State  Military  Department,  the  Vet- 
erans' Administration,  the  State 
Veterans'  Affairs  Division,  and  the 
office  of  the  Governor. 

After  National  Headquarters  had 
ordered  the  destruction  of  certain 
records,  Director  Jones  went  to  the 
Alabama  Legislature  and  obtained 
a  $10,000  appropriation  to  have  cer- 
tain vital  papers  preserved.  With 
the  permission  of  the  Director,  they 
are  being  transferred  to  the  State 
Military   Department. 

Alabama  has  two  Selective  Serv- 
ice Reserve  units — one  in  Mont- 
gomery and  one  in  Birmingham. 
The  Montgomery  unit  meets  at 
State  Headquarters. 

Reserve  officers  on  tour  from 
other  States  always  leave  with  high 
praise  for  the  Alabama  System. 
During  the  past  summer  the  Na- 
tional Guard  unit  was  divided  into 
two  sections.  Each  half  spent  2 
weeks  on  duty  at  State  Headquar- 
ters. 

Adhering  strictly  to  National 
Headquarters'  policy  of  learning  by 
doing,  guard  officers  were  given  the 
assignments,  and  actually  sat  in 
and  carried  out  the  jobs  of  the 
major  division  heads. 

Alabama  Selective  Service  has 
been  fortunate  in  its  proximity  to 
the  Air  University  and  to  Maxwell 
and  Gunter  Air  Force  Bases,  all  of 
which  are  located  in  Montgomery. 
Close  coordination  exists  also  be- 
tween the  State  Headquarters  and 
the  Montgomery  Armed  Forces  ex- 
amining station,  which  is  said  to  be 
one  of  the  finest  installations  of 
this  type  in  the  Nation. 

The  State  Headquarters  staff,  in 
addition  to  Mr.  Jones  and  Colonel 
Johnson,  includes  four  other  Army 
officers.  They  are:  Lt.  Col.  William 
J.  Bowers,  Jr.,  Chief,  Manpower 
Division;  Lt.  Col.  William  E.  Hall- 
man,  Chief,  Finance  and  Procure- 
ment Division;  Maj.  Rex  H.  McKis- 
sick,  Chief,  Classification  Section; 
and  Capt.  Burns  Bennett,  Chief, 
Registration  and  Miscellaneous  Sec- 
tion. Eighteen  civilians  are  at- 
tached to  State  Headquarters,  in- 
cluding three  field  auditors.  Mrs. 
Opal  Mosley  is  Chief  of  the  Mobili- 
zation and  Manpower  Statistics 
Section. 

Alabama  has  102  full-time,  and  1 
part-time  clerk,  serving  83  boards. 
The  largest  boards  are  in  Birming- 
ham, Mobile,  and  Montgomery,  in 
that  order. 

Alabama  has  a  total  of  372,696 
regular  registrants,  and  2,029  spe- 


French  Theory  of  Nation  in  Arms 
Discussed  in  Dr.  Challener's  Book 


(TVii'.s-  book,  written  by  Dr.  Ricli- 
ard  D.  Ckallener,  is  one  of  the 
Coin  in  bin  University  social 
science  studies.  It  was  edited  by 
the  faculty  of  political  science  at 
Columbia  and  published  in  1955 
by  the  Columbia  University  Press, 
New  York  City,  N.  Y.  The  re- 
view is  by  the  Reference  Library, 
Research  and  Statist ics  Die isioiu ) 

The  vicissitudes  of  the  French 
theory  of  the  nation  in  arms  is 
traced  here  from  the  Prussian  de- 
feat of  the  Austrians  in  1866  to  the 
outbreak  of  World  War  II.  This 
theory  was  inherited  from  the 
French  Revolution  during  which 
there  arose  a  need  for  a  larger 
army  than  the  professional  forces 
which  had  previously  carried  on 
France's  wars.  Therefrom  resulted 
the  idea  of  a  "nation  in  arms."  As 
a  result,  the  citizen-soldier  became 
an  integral  part  of  the  French 
heritage  and  of  major  importance 
in  the  determination  of  military 
policies. 

Dr.  Challener  shows  that  while 
the  basic  meaning  of  the  nation  in 
arms  implied  nothing  more  than 
the  principle  of  universal  military 
service,  after  1870  the  military  took 
one  view  of  it  and  the  militia- 
minded  political  reformers  another. 
In  his  chapter  on  the  politics  of  the 
nation  in  arms,  1872-1914,  the  au- 
thor adheres  closely  to  the  subject 
showing  the  struggle  between  the 
military  theorists  and  the  repub- 
licans, a  loosely  formed  group  of 
delegates. 

The  Act  of  1872,  which  first  em- 
bodied the  theory,  was  revised  three 
times — 1889, 1905,  and  1913.  From 
the  standpoint  of  numbers,  the 
theory  progressed  as  France  in- 
creased her  mobilization  potential 
from  1,250,000  aimed  men  in  1872 
to  over  3,500,000  in  1914. 

The  French  military  supported 
broad,  inclusive  conscription  laws 
for  the  sole  reason  that  universal 
service  was  the  only  way  to  pro- 
cure the  vast  army  needed  for  total 
warfare.  Finally  with  the  threat 
of  Germany's  military  strength, 
France  gave  favorable  considera- 
tion to  the  use  of  citizen-soldiers  or 
reservists  on  a  par  with  regulars. 

The  republicans  worked  for  a 
military  structure  in  which  the  re- 
servist would  rate  above  the  regu- 
lar. They  wanted  a  short  period  of 
training  which  would  be  primarily 
for  citizenship  preparation.  It 
would  be  one  in  which  all  men 
served  an  equal  length  of  time. 

During  this  period  of  contro- 
versy, many  of  the  problems  were 
very  similar  to  some  of  those 
which  have  confronted  Selective 
Service  in  the  United  States. 
There  were  many  debates  on 
length  of  service,  age  require- 
ments,     deferments,      education 

cial  registrants,  from  a  population 
of  over  3,000,000. 

Although  trimmed  to  the  lean, 
Alabama's  Selective  Service  System 
is  willing  to  bet  it  can  handle  any 
assignment  thrown  its  way. 


tests,  a  lottery,  effects  of  lowered 
birth  rates,  physical  standards, 
and  budgetary  difficulties.  De- 
spite all  the  arguments  advanced 
and  the  political  upset  over  the 
revision  of  1913,  no  faction 
wished  to  reject  conscription. 
The  long  fight,  particularly  on 
length  of  service,  was  not  over 
when  the  outbreak  of  World 
War  I  made  all  these  theoretical 
arguments  cease  to  matter,  since 
active,  reservist,  and  territorial 
soldiers  were  soon  fighting  for 
the  life  of  France. 

Economic  problems,  war  weari- 
ness, and  the  quest  for  security  as 
well  as  respect  for  the  l-eserves  and 
the  awareness  of  the  importance  of 
materials,  shaped  military  thought 
in  the  1920's.  It  was  conceded  that 
the  victory  of  1918  had  been  won 
not  by  the  army  but  by  all.  Thus, 
the  characteristic  feature  of  mili- 
tary thought  was  to  develop  a  con- 
cept of  the  nation  in  arms  which 
would  embrace  not  only  a  call  to 
active  duty  but  also  one  in  which 
each  man  would  serve  in  the  capac- 
ity in  which  he  was  most  needed  to 
defend  his  country. 

However,  it  took  considerable 
time  to  put  into  operation  this  new 
concept  of  joint  military  and  indus- 
trial mobilization.  The  author,  in 
summarizing  the  pre-1914  army  and 
its  postwar  successor,  brings  out 
these  facts. 

Before  1914,  men  had  remained 
in  combat  units  for  1  year  after 
their  training,  but  following 
World  War  I  they  returned  to 
their  homes  immediately  training 
was  completed.  In  1914  each 
regiment  organized  its  own  re- 
serve at  the  hour  of  mobilization 
and  but  few  were  needed  to  com- 
plete the  units.  By  the  new  con- 
cept the  role  of  the  regiment  was 
minimized  and  independent  mo- 
bilization centers  assigned  in- 
coming reserves.  The  army  of 
France  was  now  a  reserve  army. 

In  the  1930's  the  French  put  their 
faith  in  a  defensive  war  behind  the 
"Maginot  Line"  despite  the  pro- 
posal of  Geneial  De  Gaulle  for  the 
creation  of  mechanized  units.  In 
Dr.  Challener's  final  chapter,  "1940: 
Consequences  of  the  Theory,"  the 
author  discusses  the  collapse  of 
France  and  the  reasons  for  this  as 
brought  out  by  military,  political, 
and  other  writers  of  the  postwar 
period.  He  holds  that  while  the 
theory  of  the  nation  in  anus  as  ap- 
plied by  the  leaders  of  France  did 
contribute  somewhat,  the  overall 
failure  was  due  mostly  to  the  inflex- 
ibility of  planning  and  the  assump- 
tion that  the  organization  of  all 
manpower  and  resources  would  as- 
sure victory. 


No  Kidding! 

When  the  clerk  of  Local  Board 
No.  6-10,  San  Antonio,  Tex.,  asked 
a  registrant  if  he  had  any  scars  or 
marks  of  identification,  he  replied: 
"No,  ma'am;  I  left  'em  at  home." 
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Diversity  Marks 
S.  S.  Operations 
In  Prairie  State 

Illinois,  the  "Prairie  State,"  ad- 
mitted to  the  Union  in  1818  as  the 
21st  State,  is  a  land  of  many  con- 
trasts which  are  reflected  in  its 
Selective  Service  operations. 

Although  it  is  the  fourth  largest 
State  in  population,  one  of  its  coun- 
ties (Putnam)  has  only  513  regis- 
trants. Although  the.  State's  chief 
city,  Chicago,  is  the  Nation's  great- 
est rail  and  airways  center  and  the 
world's  largest  inland  port,  there  is 
an  Illinois  county  (Calhoun)  which 
has  no  common  carriers;  its  regis- 
trants must  be  transported  by  pri- 
vate vehicle. 

Illinois  ranks  as  third  State  in 
the  Nation  in  manufacturing,  yet 
almost  90  percent  of  its  total  area 
of  56,400  square  miles  is  in  farms, 
making  it  one  of  the  richest  agri- 
cultural States.  Even  Chicago, 
which  produces  more  than  half  of 
the  State's  total  manufactures,  has 
Class  II-C  registrants  working  on 
farms  inside  the  city  limits! 

The  State  Selective  Service  Sys- 
tem shows  similar  diversity.  In 
Chicago  scores  of  creeds,  nation- 
alities, and  varied  occupations  are 
represented  on  the  local  boards. 
Several  of  the  city  boards  are  com- 
posed entirely  of  Negro  members, 
while  others  are  made  up  largely 
of  men  representing  the  predomi- 
nant racial  groups  in  their  areas. 
By  contrast,  in  the  extreme  lower 
portion  of  the  State,  known  as 
"Little  Egypt,"  board  meetings  are 
conducted  with  a  pronounced  South- 
ern accent,  for  the  people  there  are 
more  akin  to  the  folk  of  the  Old 
South  than  to  the  cosmopolitan  mil- 
lions of  Chicago. 

Since  its  beginning  in  1940  the 
Illinois  System  has  been  headed  by 
Col.  Paul  G.  Armstrong,  one  of  the 
few  original  State  Directors  still 
on  duty.  From  his  Headquarters 
in  downtown  Chicago,  Colonel  Arm- 
strong directs  the  activities  of  the 
2,250  uncompensated  and  330  com- 
pensated members  of  the  System. 

Illinois  has  217  local  boards — 
more  than  any  other  State — which 
permits  decentralization  of  activi- 
ties and  gives  representation  to 
many  small  and  medium-sized  com- 
munities. Ninety -eight  of  the 
boards  are  in  Cook  County,  which 
includes  Chicago;  these  are  housed 
in  17  area  offices  with  from  3  to  8 
boards  each.  A  little  more  than 
half  of  Illinois'  910,000  registrants 
are  in  Cook  County.  The  State's 
three  appeal  boards  have  a  total  of 
10  panels,  of  which  4  meet  in 
Chicago. 

Like  their  State  Director,  about 
one-fourth  of  the  members  of  the 
Illinois  System  have  served  since 
1940.  Virtually  all  of  these  are 
World  War  I  veterans.  They  have 
been  the  backbone  of  the  System 
since  its  inception.  In  recent  years, 
however,  much  new  blood  has  been 
added.  Among  the  World  War  II 
veterans  now  serving  on  Illinois 
local  boards  are  two  winners  of  the 
Congressional  Medal  of  Honor, 

A  close  relationship  has  always 
existed   between   the   State   Head- 
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George  F.  Giddings 

A  record  of  100-percent  attend- 
ance at  meetings  of  Appeal  Boards 
Nos.  1  and  2  in  Maine  from  the  date 
of  his  appointment  on  November  6, 
1940,  to  the  present,  is  the  proud 
boast  of  George  F.  Giddings. 

Despite  his  81  years,  Mr.  Gid- 
dings, as  his  photograph  above  will 
indicate,  is  youthful  in  appearance 
and  in  action.  He  worked  42  years 
for  the  State  of  Maine  as  an  engi- 
neer and  clerk  for  the  railroad  com- 
mission and  later  as  an  official  of 
the  public  utilities  commission. 
Currently,  he  is  treasurer  of  the 
Augusta  Water  District. 

Mr.  Giddings  is  a  member  of  all 
the  York  Rite  bodies  of  Freema- 
sonry, and  is  a  32d  Degree  Mason. 
HeTvas  chairman  of  Grand  Masters 
Conference  of  Masons  in  the  United 
States  in  1940.  As  Grand  Master, 
he  attended  in  London  the  installa- 
tion of  the  Grand  Duke  of  Kent  as 
Grand  Master  of  the  Grand  Lodge 
of  England  by  the  Duke's  brother, 
the  late  King  George  VI. 

Mr.  Giddings  is  a  past  president 
of  the  Augusta  Kiwanis  Club,  and 
Past  Lieutenant  Governor  of  the  9th 
Division,  Kiwanis  International. 

In  a  recent  letter  to  the  Director, 
Mr.  Giddings  wrote: 

"I  have  enjoyed  the  work  on  the 
appeal  boards  all  these  years.  My 
health  is  good  and  I  expect  to  live 
to  be  100." 


quarters  and  the  local  boards.  It 
has  long  been  Colonel  Armstrong's 
policy  to  meet  personally  with  all 
members  of  the  System  from  every 
corner  of  the  State  at  least  once 
each  year  in  order  to  discuss  cur- 
rent problems  and  procedures.  In 
the  interim  he  maintains  personal 
contact  with  the  boards  through  the 
6  Army  and  Air  Force  officers  on 
the  State  Headquarters  staff  as 
well  as  the  10  local  board  auditors 
who  supervise  operations  in  the 
various  parts  of  the  State. 

"National  Union — State  Sover- 
eignty" is  the  historic  motto  of 
Illinois.  Nowhere  is  this  tradi- 
tional principle  better  exemplified 
than  in  the  State's  Selective  Serv- 
ice System,  where  it  is  put  into  ac- 
tual practice  every  day  by  patriotic 
Illinois  citizens  working  for  the 
defense  of  the  Nation. 


Court  Actions  of 
Interest  to  S.  S. 


The  United  States  Supreme  Court 
on  October  10,  1955,  determined 
that  it  would  not  review  decisions 
in  the  following  cases: 

Diercks  v.  U.  S.,  in  which  the 
Court  of  Appeals  for  the  Seventh 
Circuit  had  held  substantially  that 
a  certificate  of  a  Pioneer  in  the  Je- 
hovah's Witnesses  may  be  regarded 
as  insufficient  proof  of  a  ministry 
where  there  is  no  evidence  of  dimi- 
nution of  secular  employment  and 
no  showing  that  the  registrant  ac- 
tually performed  the  duties  of  a 
Pioneer  minister. 

Pomorski  v.  V.  S.,  in  which  the 
Court  of  Appeals  for  the  Sixth  Cir- 
cuit had  pronounced  a  State  mental 
hospital  as  suitable  for  civilian 
work,  and  had  upheld  the  work  pro- 
gram as  constitutional;  and 

Hoepkerv.  U.S.,  Thomas  v.  U.S., 
and  Smith  v.  U.  S.,  in  which  the 
Court  of  Appeals  for  the  Seventh 
Circuit  had  sanctioned  a  private 
charitable  hospital  and  two  State 
hospitals  as  suitable  for  civilian 
work,  and  had  stated  in  effect  that 
a  service  which  aids  in  preparedness 
is  not  open  to  challenge  regardless 
of  under  whose  direction  the  work 
is  done. 

The  Court  refused  a  second  time 
to  review  the  Seventh  Circuit  de- 
cision in  Hill  v.  U.  S.,  where  denial 
of  a  ministerial  classification  was 
stated  to  have  been  based  on  inter- 
mittent Baptist  ministerial  service 
at  various  places  by  a  registrant 
assertedly  engaged  in  full-time  sec- 
ular employment,  and  denial  of  1-0 
in  favor  of  I-A-0  appeared  to  be 
based  upon  registrant's  alleged 
laudatory  position  on  the  work  of 
chaplains,  medical  corpsmen,  and 
ambulance  drivers. 

In  two  cases,  Bussoz  v.  U.  S.,  and 
Pons  v.  U.  S.,  which  were  not  pri- 
marily selective  service  cases,  the 
Supreme    Court   refused    to   upset 


November  195 
London  University 
Honors  NYC  Director 


Col.  Paul  Akst,  newly  appointe  ! 
New  York  City  Director  of  Selec 
tive  Service,  was  honored  recentl 
by  presentation  of  an  honorary  dc 
gree  of  doctor  of  laws  from  S 
Andrew's  University,  London,  Enj 
land. 

The  degree  was  presented  at 
brief  ceremony  in  New  York  Cit 
headquarters  by  Dr.  Harry  Cohei 
provost  of  the  American  Interna 
tional  Academy.  Upwards  of  17 
persons  were  in  attendance  at  th 
ceremony,  including  representa 
tives  of  every  local  board  and  at. 
peal  board  in  the  New  York  Cit 
jurisdiction. 

During  World  War  II,  Colon* 
Akst  served  more  than  2  years  ij 
England,  during  which  time  hi 
handled  more  than  500  courti: ' 
martial.  He  also  saw  similar  sen 
ice  in  France,  Germany,  Luxem 
bourg,  and  Austria. 


decisions   in  the  Ninth   and   Firs 
Circuits,  respectively. 

The  Bussoz  decision  affirmed  tha 
it  was  the  Director  of  Selectiv 
Service,  not  the  Department  o 
State,  in  World  War  II  whose  judg 
ment  must  prevail  in  designating 
country  as  "neutral"  for  selectiv 
service  purposes. 

The  Pons  decision  reiterated  th 
doctrine  that  for  the  purposes  o 
domestic  law,  a  statute  later  tha: 
a  treaty  in  point  of  time  may  supei 
sede  a  treaty,  and  held  that  a: 
alien's  obtaining  relief  from  mili 
tary  service  is  an  absolute  bar  t 
citizenship. 


Be  Up-To-Date— Buy  U.  S.  Sa^ 
ings  Bonds  through  the  payro 
savings  plan. 


You're  helping  your  country  an 
yourself  when  you  invest  in  U. 
Savings  Bonds. 


Classification  as  of  September  1,  1955  \ 

Class 

Total 16,147,321 

I-A  &  I-A-0  Examined  and  Acceptable 233,622 

I-A  &  I-A-0  Not  Examined.-. _ 1,568,791 

I-A  &  I-A-0  Induction  Postponed 5,017 

I-S  Statutory  Deferment — high  school 44,194 

I-S  Statutory  Deferment — college* 1,439 

1-0  Conscientious  Objector,  Examined  and  Acceptable 1,516 

1-0  Conscientious  Objector,  Not  Examined 3,729 

I-C  (Inducted) _ 436,859 1 

I-C  (Enlisted  or  Commissioned)- —  1,359,1681 

I-C  (Discharged) - 825,227 

I-C  (Reserve) 1,320,373 

I-W  (At  Work) 3,002 

I-W  (Released) 2,854 

I-D  Member  of  Reserve  Component* 288,392 

II-A  Occupational  Deferment  (Except  Agriculture)* .-:.  18,728 

II-A  (Apprentice)* 6,498 

II-C  Agricultural  Deferment*. 37,048 

II-S  Occupational  Deferment  (student) 150,088 

III-A  Dependency  Deferment*. 1,110,987 

IV-A  Completed  Service:  Sole  Surviving  Son. 144,587 

IV-B  Officials* 21 

IV-C  Aliens - - 8,427 

IV-D  Ministers,  Divinity  Student -  59,698 

IV-F  Unfit  for  Service*.—. — - 2,087,736 

V-A  Over  Age  of  Liability _ — -  6,430,320 

•May  include  some  26  and  over  liable  up  to  35. 
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DIRECTOR  FINDS  JUSTIFICATION  FOR    TIME 
I        AND  COST  SURVEY  LAST  SPRING 


By  MAJ.  GE\.  LEWIS  B.  HERSHEY 
Director  of  Selective  Service 

!The  Christmas  Season  may  not  be  the  time  to 
•call  to  members  of  the  Selective  Service  fam- 
»■  the  information-gathering  exercise  of  last 
(ring — the  Time  and  Cost  Survey  of  May  1955. 
he  participants  who  had  the  doubtful  pleasure 
f  adding  to  their  current  jobs  the  further  task 
f  recording  in  great  detail  how  each  minute 
as  spent  during  that  month  were  entitled  to 
iieir  personal  opinion  of  all  headquarters  and 
le  members  thereof  who  had  conceived  or  even 
asscd  on  this  form  of  torture, 
i  There  were  reasons,  however,  for  the  assem- 
ly  of  this  information.  Time  alone  will  deter- 
line  how  good  and  how  bad  these  reasons  might 
ave  been.  Time  only  can  tell  whether  or  not 
ne  facts  which  were  learned  can  be  used  by  the 
telective  Service  System  in  increasing  its 
ffectiveness. 

The  percentages  from  that  survey 
which  I  shall  use,  will  be  approxima- 
tions and  the  combinations  of  activities 
will  not  be  the  only  ones  which  can  be 
made,  nor  is  claim  made  that  they  are 
even  the  best  ones.  As  one  might  ex- 
pect, there  are  percentages  that  must 
be  attributed  to  miscellaneous  or  other 
work,  otherwise  the  table  grows  very 
long  and  some  of  us  become  lost  if  we 
try  to  remember  too  many  headings 
simultaneously.  Of  course  some  of  us 
may  be  lost  anyway  but  that  is  the  cal- 
culated risk  which  it  seems  is  a  pres- 


ently proper  form  of  speech.    There  is 
the  further  complication   that  a  gen- 
eralization   which    includes    National, 
State,  and  local  fragments  of  the  Se- 
lective Service  System  may  be  trend- 
indicating    rather    than    exhaustingly 
accurate. 
All  efforts,  then,  have  been  forced  into  eight 
categories.     The  simplification  gained  is  paid 
for  by  the  loss  of  identity  of  some  functions, 
and  the  broadening  of  others  to  make  them  less 
descriptive.    For  the  purpose  of  this  discussion 
all  labors  have  been  attributed  to  classification, 
registration,    providing    information,    adminis- 
tration (including  the  making  of  reports  should 
anyone  wonder  what  became  of  that  not  infre- 
quent  function),  induction,  training,  activities 
concerned  with  the  assignment  of  conscientious 
objectors  to  the  work  program,  and  miscella- 
neous or  other. 

It  will  come  as  no  surprise  to  any  member  of 
the  Selective  Service  family  that  classification, 
with  38'>,  requires  a  larger  percentage  of  the 
time  of  the  System  than  any  other  function.    In 
fact  it  almost  requires  a  larger  percentage  of 
the  effort    than   any   three  of  the  others   and 
equals  four  of  the  properly  selected  ones. 
The  registration  function  with  14r; 
seems  to  be  one  which  will  continue  so 
long  as  a  Selective  Service  law  remains 
in  effect.    The  numbers  of  boys  reach- 
ing   eighteen    years    of    age    will    in- 
crease   materially    as    the    birth    rate 
increases  of  the  forties  is  reflected  in 
registration. 


Furnishing  information  ties  in  with  regis- 
tration also  having  14%.  Undoubtedly  many 
of  the  time-consuming  requests  deal  with  mat- 
ters remotely  associated  with  the  Selective 
Service  System  because  of  the  widespread  dis- 
tribution of  Selective  Service  offices  available 
to  the  registrant  and  his  relatives,  friends,  and 
employers. 

The  Selective  Service  family  members  can 
take  pride  in  the  confidence  shown  by  regis- 
trants and  their  connections  in  seeking  infor- 
mation from  these  offices.  Time-consuming 
though  it  may  be,  all  hands  in  the  System  must 
continue  as  always  to  provide  a  courteous, 
understanding  and  cooperative  response  to  all 
questions  asked  of  its  members  everywhere. 

There  is  little  chance  for  a  decrease  in  the 
requests  for  information.  It  is  true  the  destruc- 
tion of  the  1940  Act  records  will  reduce  the 
available  information  concerning  World  War  II 
registrants,  but  the  wide  latitude  of  additional 
ways  by  which  the  registrant  may  render  his 
service  made  possible  by  the  Reserve  Act  of 
1955,  plus  the  knowledge  which  will  be  required 
by  the  ever-increasing  members  of  the  standby- 
reservists,  will  increase  materially  the  informa- 
tion requests  from  the  Selective  Service  System. 

A  wide  variety  of  tasks  have  been  grouped 
to  form  the  13%  included  under  the  heading 
of  administration.  Some  of  it  has  been  and  will 
continue  to  be  studies  of  facts  concerning  reg- 
istrants needed  by  the  Director  of  Selective 
Service  to  evaluate  properly  what  has  been  done 

(Continued  on  page  2) 


TEXAS  STIRS  QUICK  RESPONSE  FROM  OTHER  SECTIONS 


■  Count  on  Texas  to  start  some- 
hing! 

.  The  October  issue  of  Selective 
service  contained  a  story  regard- 
ng  Mr.  M.  C.  Flournoy,  of  Naeog- 
loches,  Tex.,  who  at  the  age  of  85 
[vas  believed  by  his  Texas  associates 
l:o  be  the  oldest  active  local  board 
nember  in  the  Nation.  (Mr.  Flour- 
loy  has  since  died.) 

The  edition  was  scarcely  off  the 
Dress  before  additional  claims  of  a 
similar  nature  began  to  reach  Na- 
:ional  Headquarters. 

Here  are  those  sketches  of  addi- 
tional veteran  members  of  the  Sys- 
tem which  have  reached  the  edi- 
torial rooms  up  to  press  time  of 
this  issue: 

C.  B.  HOLLIDAY,  Chairman  of 
Local  Board  No.  1,  West  Union, 
Adams  County, 
Ohio,  was  90 
years  of  age  on 
November  23, 
1955.  He  has 
served  as  an  offi- 
cial of  the  board 
for  15  years, 
and  as  chairman 
for  the  past 
year.  He  was 
on    November    23,    1865,    at 


Locust  Grove,  Adams  Countv,  Ohio, 
son  of  Rev.  J.  T.  Holliday,  a  Meth- 
odist minister,  and  Angeline  Wass- 
ley.  He  has  spent  his  entire  life 
in  and  near  his  present  home  at 
West  Union. 

Married  at  the  age  of  17  years 
to  Celia  Stevenson,  he  is  the  father 
of  6  children — 4  boys  and  2  girls — 
all  living.  He  is  now  retired  from 
farming  and  operation  of  a  truck 
line. 


for  his  Selective  Service  Certificate 
of  Appreciation  in  grateful  recog- 
nition of  15  years  of  loyal  and 
faithful  service. 


bor 


GEORGE  F.  OBRECHT,  SR., 
Chairman  of  Baltimore  City  Selec- 
tive Service  Lo- 
cal Board  No.  3, 
will  be  89  years 
of  age  on  De- 
cember 6  of  this 
year.  He  was 
appointed  Chair- 
man of  Balti- 
more City  Se- 
lective Service 
Local  Board  No. 
22  at  the  beginning  of  World  War  I, 
by  the  then  Governor  Emerson  C. 
Harrington.  Mr.  Obrecht  was  on 
the  original  uncompensated  per- 
sonnel "Appointment  Order,"  in 
October  1940,  and  he  is  now  eligible 


GEORGE  J.  SCOTT,  Chairman 
of  Michigan's  Local  Board  No.  66, 
recently  com- 
pleted 13  years 
of  service  as  a 
member  of  the 
Oakland  County 
Local  Boards 
during  World 
War  II  and  the 
current  opera- 
tion. In  addi- 
tion, he  was  a 
paid  secretary 
of  one  of  the 
Oakland  County  Boards  during 
World  War  I.  Mr.  Scott  was  born 
June  18,  1868,  at  Weathersfield, 
N.  Y.  For  the  last  74  years  he  has 
resided  in  Oakland  County,  and  in 
addition  to  owning  and  operating 
his  own  business  in  which  he  still 
maintains  active  leadership,  he  has 
taken  time  out  to  serve  as  City 
Assessor,  Constable  and  Deputy 
Sheriff. 


HARRY  C.  GROVE,  Member  of 
Local  Board  No.  2,  District  of 
Columbia,  was 
born  on  Feb- 
ruary 22,  1869, 
at  Harrisonburg, 
Va.,  and  has 
been  a  member 
of  the  Selective 
Service  District 
of  Columbia 
Board  since 
1940.  He  was 
with  the  Post 
Office  approximately  27  years,  and 
the  office  manager  of  the  Columbia 
Phonograph  Company  for  20  years 
in  their  Washington  office,  after 
which  he  owned  his  own  business, 
selling  phonographs  and  radios 
which  he  closed  in  1937.  During 
World  War  II  he  was  a  civilian  em- 
ployee in  the  War  Department  for 
2'i  years.  Mr.  Grove  is  a  graduate 
of  George  Washington  University 
Law  school,  class  of  1894,  is  mar- 
ried, and  has  two  children,  two 
grandchildren,  and  one  great- 
grandchild, and  will  celebrate  his 
61st  wedding  anniversary  on  Octo- 
ber 24.  He  now  resides  at  2708 
Cathedral  Avenue  NW.,  Washing- 
ton, D.  C. 
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and  to  plan  effectively  for  future  necessary  ac- 
tivities. In  addition,  there  will  always  be  other 
agencies  vested  with  a  degree  of  supervision 
of  or  coordination  with  the  Selective  Service 
System,  seeking  from  Selective  Service  infor- 
mation which  only  additional  reports  can  make 
available. 

The  System  is  an  organization  whose 
sole  purpose  is  to  perform  functions 
that  are  for  the  Federal  Government 
in  general  and  the  armed  forces  in  par- 
ticular, but  in  order  to  carry  out  these 
actions  it  procures  personnel  and  sup- 
plies and  manages  both.  The  Reserve 
Act  of  1955  will  add  materially  to 
the  administrative  duties  of  Selective 
Service.  Any  forecast  must  indicate 
an  increase  in  the  percentage  of  effort 
allotted  to  administration. 


It  seems  unusual  even  to  those  in  the  System 
that  7%  of  the  effort  accounts  for  the  activities 
dealing  with  the  induction  of  registrants.  This, 
of  course,  would  increase  if  calls  were  large,  but 
not  anywhere  near  the  percentage  with  which 
the  calls  would  increase.  This  information  is 
badly  needed  to  inform  agencies  of  Government 
and  citizens  in  general  of  the  fact,  not  appre- 
ciated, that  the  activities  of  Selective  Service, 
and  hence  its  budget,  bear  little  relationship  to 
the  calls  in  any  given  month  or  year. 

Four  percent  of  the  effort  of  the  Selective 
Service  System  is  expended  in  training  its 
members.  This  does  not  seem  excessive  when 
the  amount  of  turnover  is  considered,  plus  the 
continuing  necessity  of  keeping  old  employees 
abreast  of  ever-changing  demands.  The  Re- 
serve Act  of  1955  will  require  many  additional 
procedures  which  all  members  of  the  System 
must  be  trained  in. 


' 


The  assignment  to  work  for  conscien- 
tious objectors  requires  somewhat  less 
than  1%  of  the  effort.  It  is  given  a 
separate  heading  because  of  its  un- 
usual character. 
The  9%  included  under  "other"  consists 
many  activities. 

In  summary,  (1)  classification,  the  very  kei 
stone  of  the  Selective  Service  operation,  n 
quires  a  high  percentage  of  time.  (2)  Tl 
activities  that  are  required  with  low  calls  e 
no  calls  account  for  a  large  part  of  the  budge 
(3)  The  furnishing  of  information  is  and  wi 
remain  one  of  the  most  important  and  timi 
consuming  functions  of  the  System,  and  (4)  Tk 
requirements  of  the  Reserve  Act  of  1955  wi 
increase  materially  the  workload  of  the  Selei 
tive  Service  System. 


S.  S.  Keeping  Pace  With 
Arizona's  Steady  Progress 


Admitted  into  the  Union  on  Feb- 
ruary 14,  1912,  Arizona  is  now  one 
of  the  most  rapidly  growing  States 
in  population.  The  southern  and 
western  part  is  largely  desert  with 
extensive  irrigation  systems.  The 
two  leading  cities  of  Phoenix  and 
Tucson  are  located  there.  In  this 
area  the  raising  of  cotton,  citrus 
and  vegetables  predominates,  with 
copper  mining  and  light  manufac- 
turing constituting  the  chief  indus- 
try. 

The  northern  and  eastern  part  is 
mountainous  with  the  largest  stand 
of  Ponderosa  Pine  in  the  United 
States.  Elevations  reach  over 
10,000  feet  with  lumbering,  mining, 
and  cattle  raising  the  chief  activity. 
In  the  14  counties  populations  have 
risen  from  less  than  500,000  in  1940 
to  over  1,000,000  in  1955  of  which 
there  are  about  70,000  Indians  and 
150,000  persons  of  Spanish  descent. 

Under  the  1940  Act,  Arizona  with 
its  22  local  boards  and  a  total  reg- 
istration of  141,855  excluding  the 
Fourth  Registration,  inducted  39,- 
570  and  there  were  enlisted  29,048 
which  totaled  about  13.3%  of  the 
1940  population.  The  1948  opera- 
tion found  us  with  18  local  boards, 
including  one  decentralized,  and  a 
present  registration  of  neaiiv  86,- 
000.  Of  the  18  local  boards  over  the 
14  counties  2  are  in  Tucson  and  4 
in  Phoenix  with  a  State  total  in- 
ducted of  7,697  and  37,525  enlisted. 

Arizona  is  proud  of  its  five-man 
local  boards  and  its  State  Appeal 
Board  and  Government  Appeal 
Agents  and  Medical  Advisors.  The 
members,  many  of  whom  have 
served  from  1940  with  a  fine  spirit 
of  cooperation  and  often  through 
trying  times,  have  uniformly  ap- 
proached classification  problems 
with  a  judicial  appraisal  so  neces- 
sary to  proper  selection.  Being 
often  intimately  familiar  with  indi- 
viduals in  their  respective  areas, 
their  judgment  has  been  found 
most  dependable.  The  administra- 
tive problem  has  therefore  been 
negligible  with  attention  centered 
only  on  technicalities  of  procedure 
to  insure  to  the  registrant  all  the 
rights  to  which  he  is  entitled.    The 


clerical  operations  are  audited  reg- 
ularly by  State  Headquarters. 

The  State  Headquarters  is  located 
in  Phoenix  in  a  building  which  also 
houses  our  4  Maricopa  County  Local 
Boards.  Major  General  A.  M.  Tut- 
hill  has  served  as  State  Director 
from  1940.  The  Deputy  State 
Director,  Commander  Weaver  V. 
Ketcham,  has  also  served  from 
1940,  as  well  as  being  State  Direc- 
tor of  Selective  Service  Records. 
Mrs.  Anita  D.  Stoddard,  Secretary 
to  General  Tuthill,  our  Coordinator, 
Mrs.  Esther  Hutchins  and  Captain 
DeWitt  Sanders,  Jr.,  in  charge  of 
Quotas  and  Calls,  have  all  served 
from  1940.  Captain  Sanders  also 
supervises  our  activities  with  the 
Induction  Station  where  he  main- 
tains an  assistant. 

Arizona  is  particularly  free  from 
political  interference  or  pressures. 
The  entire  organization  is  closely 
knit  with  a  feeling  of  confidence  in 
each  other  and  a  determination  to 
be  a  credit  to  the  System. 

Our  State  Auditor,  Lt.  Colonel 
Ted  Henningsen,  and  Procurement 
Officer,  Lt.  Colonel  Victor  Anderson, 
and  his  assistant,  Captain  Lauck, 
are  outstanding  in  ability  and  de- 
votion to  duty.  We  believe  that  the 
success  of  Selective  Service  System 
in  Arizona  is  largely  due  to  the 
close  relation  between  State  Head- 
quarters with  the  Appeal  and  Local 
Boards. 

In  the  words  of  one  of  our  former 
local  board  chairmen,  State  Senator 
William  Sullivan: 
"Arizona — 
Where  you  can  see  farther  and 

see  less 
See  greater  rivers  and  less  water 
More  cows  and  less  milk 
More  square  miles  to  the  man 

and 
More  square  men  to  the  mile 
Than  all  the  world  put  together." 


One  Texas  registrant,  in  exe- 
cuting a  form  concerning  his  de- 
pendents, enumerated  the  reasons 
why  he  should  not  be  called  for 
service,  and  added :  "and  that  ain't 
all;  my  creditors  don't  want  me  to 
go  either." 


GOOD  DAY,  JUDGE! 

The  traffic  judge  in  Oakland, 
Calif.,  vouches  for  this  one. 

A  Selective  Service  registrant 
received  a  summons  to  appear  in 
the  judge's  court  on  a  specified 
day.  Simultaneously,  he  re- 
ceived an  order  from  his  local 
board  to  report  for  induction  on 
the  day  he  was  to  appear  in 
court. 

At  the  time  of  the  scheduled 
court  appearance,  the  judge  re- 
ceived this  message  from  the 
registrant: 

Roses  are  red, 

Violets  are  blue, 

I'm  off  to  Camp  Roberts 

So  to  heck  with  you! 


Official  Notices 


The  Roster  of 
100- Percenters 

The  list  of  States  reaching 
100  percent  participation  in  the 
purchase  of  U.  S.  Savings  Bonds 
is  growing  steadily. 

As  of  September  30,  the  most 
recent  date  for  which  complete 
figures  are  available,  11  States 
had  entered  the  "charmed  circle" 
of  100  percent  participation. 

With  the  percentage  of  the 
gross  payroll  invested  in  each 
case,  they  were: 

Percent 

Idaho..... 11.50 

Puerto  Rico... 11.17 

Nevada.- 10.79 

Alabama 9.44 

Virgin  Islands 7.83 

Washington 7.47 

Wisconsin 7.39 

Wyoming 6.81 

South  Dakota 6.17 

District  of  Columbia 5.67 

Arizona 5.52 


October  17,  1955— Packet  No.  53  <  :j 
the  Selective  Service  Regulation; ') 
containing  corrected  pages  <i 
Part  1612  to  reflect  the  provision  I 
of  Amendment  No.  64  of  tl, 
regulations. 

October  24,  1955 — Operations  Bu  « 
letin  No.  135,  Subject:  "Air  ForeH 
ROTC  Graduates  Who  Have  Beeij 
Serving  With  the  Air  Forcl 
Under  Section  99  of  the  Nation:  I 
Defense  Act,"  concerning  tr.i 
classification  in  Class  I-C  of  thesll 
graduates  who  have  now  been  o:  I 
dered  to  extended  active  duty  ill 
the  Air  Force. 

October  25,  1955 — Operations  Bu, 
letin  No.  114,  as  amended,  Sul: 
ject:    "List   of   Reasons   and/o  I 
Authorities     for     Discharge    cl 
Separation     from     the     Armeu 
Forces  Contained  in  Local  Boar 
Memorandum  No.  9,"  which  wart 
amended  to  advise  of  a  change  i 
the  number  of  an  applicable  Arm| 
Regulation  which  has  not  yet  bee 
incorporated  in  that  list. 


Headquarters 
Visitors 


Mrs.  Burton  McCoid,  clerk,  loc£ 
board  No.  125,  Bryan,  Ohio,  an 
Mr.  McCoid. 

Mrs.  Grace  F.  Ford,  chief  clerl 
local  board  No.  214-215,  Winne 
bago  County,  111. 

Mrs.  Effie  Diffee,  assistant  clerl 
local  board  No.  61,  Little  Rod 
Ark.,  and  her  son-in-law,  Maj.  Rol 
ert  Sugg,  Ft.  Holabi-rd,  Md. 


The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  th 

Budget,  July  19,  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  othe 

components  of  the  Selective  Service  System.     However,  nothing  contained  herein  may  I 

accepted   as   modifying  or  enlarging    provisions  of   the   Universal    Military   Training  an 

Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infoi 

mation,    National    Headquarters,    Selective    Service    System,    451    Indiana    Avenue    NW 

Washington  25,  D.  C. 
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lelican  State  Selective  Service  Operation 
\mooth  Despite  Plenty  of  Problems 


LOUISIANA  is  a  fabulous  land. 

Its  face  is  marked  by  great  rivers, 
\st  swamps,  deep  forests,  open 
jairies,  extensive  marshes,  and 
tousands  of  shallow  lakes  and  la- 
jons  and  inlets  interspersed  among 
nggish  streams  and  meandering 
lyous. 

Imposed  upon  this  terrain  are 
Lstling  cities  and  drowsy  fishing 
nlages,  tremendous  oil  refineries 
id  large  chemical  plants,  extensive 
Ittle  ranches  and  busy  seaports, 
|hely  logging  camps  and  smoking 
\per  mills,  and  widely  scattered  oil 
:gs  and  humming  sugar  refineries. 

From  beneath  its  alluvial  surface, 
HI  carried  down  from  the  heart  of 
jnerica  over  the  centuries  by  the 

ississippi,  Atchafalaya,  Red,  Oua- 
sita,  Sabine  and  Black  rivers, 
.mes  forth  a  fortune  in  petroleum, 
.lfur,  salt,  and  natural  gas. 

Upon  its  rich  soil  are  produced  al- 
most all  of  the  Nation's  sugarcane 
id  immense  quantities  of  cotton 
id  rice.    Its  strawberries  and  yams 

■e  world  famous,  and  its  truck  gar- 
ais  nourish  during  its  long  sum- 
.ers  and  mild  winters. 
'.  Its  waters  produce  lavish  quanti- 
5S  of  fish,  shrimp,  oysters,  crabs, 
•ayfish  and  frogs. 

The  culture  of  its  people  combines 
tose  of  the  French-Spanish  Creoles 
I  New  Orleans,  the  Cajuns  of  the 
vangeline  country,  the  Anglo- 
axons  of  north  Louisiana,  the  Slav 
shermen  along  the  Gulf  Coast,  the 
ihinelanders  of  the  German  Coast, 
le  Italian  vendors  of  the  French 
Market,  and  the  sons  of  Eire  from 
le  Irish  Channel,  who  retain  their 
=culiarities  but  merge  their  differ- 
ices  to  form  a  genial  whole. 

The  Civil  Law  of  the  Pelican 
tate  is  based  upon  the  Napoleonic 
ode.  Its  political  subdivisions  are 
Uled  parishes  rather  than  counties, 
egal  holidays  include  Mardi  Gras, 
■onfederate  Memorial  Day,  and 
(uey  Long's  birthday. 

Its  approximately  3,000,000  in- 
abitants  occupy  an  area  of  some 
0,000  square  miles  ranging  in  alti- 
ide  from  535  feet  to  5  feet  below 
ea  level  at  New  Orleans. 

Its  people  eat  red  beans  and  rice, 
tuffed  crabs,  crayfish  bisque, 
umbo,  French  bread,  hot  sauce, 
nd  lots  of  shrimp  and  oysters. 

They  can  buy  liquid  refreshments 
l  New  Orleans  24  hours  a  day  7 
ays  a  week  whereas  in  many  of 


the  northern  parishes  there  is  total 
prohibition. 

However,  despite  their  many  dif- 
ferences in  origin,  activities  and 
customs,  the  people  of  Louisiana 
have  cooperated  well  with  the  Se- 
lective Service  System. 

State  Headquarters  operates 
from  a  WW  II  frame  consolidated 
mess  building  at  Jackson  Barracks 
fronting  on  Old  Man  River. 

Lt.  Col.  Leo  W.  Davis,  the  Acting 
Director  of  the  Louisiana  System, 
is  the  driving  force  behind  its  oper- 
ation. He  was  Field  Division  chief 
throughout  the  1940  operation, 
Manpower  Division  chief  under  the 
1948  Act  until  named  Acting  State 
Director  in  1952. 

Lt.  Col.  Frank  R.  Worthington,  a 
Marine  Corps  reservist  for  the  past 
32  years,  is  Executive  Officer  and 
Chief  of  the  Manpower  Division  as- 
sisted by  Mr.  Leonard  Mehrtens, 
WW  II  Local  Board  clerk,  now  a 
manpower  specialist. 

Maj.  Stephen  A.  Dwyer,  Chief  of 
the  Field  Division  since  1948,  served 
with  the  Ohio  State  Headquarters 
during  WW  II.  Capt.  Clinton  L. 
Scott,  Administrative  and  Person- 
nel Officer,  joined  the  State  staff  in 
1950. 

Mrs.  June  M.  Carter,  Fiscal  and 
Procurement  Officer  since  1948,  has 
been  with  the  Louisiana  system  con- 
tinuously since  1942. 

Mr.  Preston  H.  Hufft,  a  major  in 
the  National  Guard  selective  service 
unit,  is  legal  advisor  and  a  combat 
veteran  of  the  99th  Infantry  Divi- 
sion. 

The  real  heart  of  the  operation 
lies  in  the  hands  of  the  361  Local 
Board  members  and  some  850  other 
noncompensated  members  of  the 
SSS  family.  They  operate  89  local 
boards  located  in  64  parishes. 

Assisting  them  are  24  other  em- 
ployees of  State  Headquarters,  in- 
cluding 4  field  coordinators,  and 
43  full-time  and  63  part-time  local 
board  clerks. 

Indication  of  the  abiding  interest 
among  the  local  board  members  is 
the  fact  that  34  of  them  are  enrolled 
in  State  Headquarters'  Correspond- 
ence Course  along  with  124  com- 
pensated members  of  the  State 
system. 

The  registration  rolls  contain 
314,752  names,  57,557  of  them  in 
Orleans  Parish.  A  total  of  2,778 
special  registrants  are  listed. 


WHO  WANTS  'EM? 

Got  any  use  for  two  dozen 
smoked  pigeon  eggs?  If  so, 
drop  a  line  to  Denis  O'Brien, 
clerk  of  Yellowstone  County  Lo- 
cal Board  No.  56,  Billings,  Mont. 

The  eggs  came  to  O'Brien  in  a 
package  postmarked  Japan.  He 
doesn't  know  who  sent  them,  but 
suspects  some  inductee  who 
wished  to  express  his  apprecia- 
tion to  O'Brien  for  bringing 
about  his  induction. 

Of  course,  says  O'Brien,  he 
might  make  use  of  the  eggs  him- 
self by  following  the  directions 
which  came  in  the  package  as  to 
how  to  serve  them.  However, 
there's  one  drawback.  The  in- 
structions were  in  Japanese. 


Despite  a  rather  large  rejection 
rate,  Louisiana  hasn't  failed  to  fill 
its  calls  since  resumption  of  induc- 
tions in  1950  and  has  furnished  the 
Nation  32,934  selectees. 

Farm  deferments  (only  two  at 
present)  and  industrial  deferments 
have  been  kept  to  a  minimum  with- 
out crippling  agriculture  or  indus- 
try. Close  liaison  with  critical  in- 
dustries has  resulted  in  a  most  sat- 
isfactory arrangement  by  which 
deferments  are  granted  for  one,  and 
for  perhaps  a  second  year  to  permit 
proper  training  and  replacement, 
with  each  deferred  registrant  finally 
being  processed  for  induction. 

Close  liaison  is  maintained  with 
colleges  and  universities,  maritime 
unions,  and  ROTC  and  reserve  or- 
ganizations to  insure  impersonal 
and  just  execution  of  the  law  and 
regulations. 

Louisiana  has  many  problems 
often  peculiar  or  difficult  but  by  and 
large  each  and  every  member  of  the 
Louisiana  Selective  Service  System 
is  proud  of  the  excellence  of  its 
operation. 

Jackson  Barracks  was  the  scene 
of  serious  studies  of  manpower  pro- 
curement problems  in  1938  and  1939 
with  General  Hershey  and  other 
prominent  representatives  of  the 
War  Department  working  closely 
with  Adjutant  General  Raymond  H. 
Fleming  and  various  officials  from 
other  States  pointing  to  enactment 
of  the  1940  Selective  Service  Act. 

Consequently,  at  the  outset  of 
WW  II  Louisiana's  Selective  Serv- 
ice System  began  quickly  an  opera- 
tion for  which  it  was  well  prepared, 
one  which  proved  exceptionally  suc- 
cessful under  the  direction  of  Gen- 
eral Fleming. 


Court  Actions 
Of  Interest  To 
Selective  Servic 

The  United  States  Supreme  Court 
on  October  24,  1955,  and  November 
7,  1955,  entered  orders  denying 
petitions  for  writs  of  certiorari  in 
three  selective  service  cases. 

On  October  24,  determination  was 
made  not  to  review  on  the  petition 
of  T.  Vail  Palmer.  The  Court  of 
Appeals  for  the  Third  Circuit 
had  decided  substantially  that 
(1)  where  a  registrant  ignored  a 
whole  system  of  carefully  planned 
procedures,  the  fact  that  he  seem- 
ingly would  have  qualified  for  de- 
ferment would  be  no  defense  to  fail- 
ures, and  (2)  the  fact  that  a  regis- 
trant has  been  convicted  previously 
of  violation  of  the  selective  service 
law  does  not  prevent  prosecution 
for  a  subsequent  violation. 

On  November  7  determination 
was  made  not  to  review  on  the  pe- 
tition of  Vern  George  Davidson. 
The  Court  of  Appeals  for  the  Ninth 
Circuit  had  held  substantially  that 
a  registrant  who  bases  his  consci- 
entious-objector claim  on  an  essen- 
tially political,  sociological,  or 
philosophical  or  personal  code,  and 
not  upon  a  religious  basis,  is  not 
entitled  to  the  benefit  of  special  pro- 
cedures, since  his  rights  to  claim 
the  benefit  of  such  regulations  were 
nonexistent. 

On  November  7,  determination 
was  made  not  to  review  on  the  pe- 
tition of  Russell  Louis  LaRose 
whose  habeas  corpus  suit  against  a 
general  officer  of  the  Army  seeking 
release  from  service  had  failed  in 
the  Court  of  Appeals  for  the  Ninth 
Circuit.  The  latter  had  held  sub- 
stantially that  where  context 
showed  registrant  desired  a  reopen- 
ing and  was  granted  a  reopening 
of  his  classification  and  he  received 
a  lower  classification,  he  was  given 
his  right.  Secondly,  that  where 
registrant  thereafter  failed  to  ap- 
peal, he  had  not  exhausted  his  ad- 
ministrative remedies,  and,  finally, 
that,  where  he  had  not  asked  for  a 
personal  appearance  and  none  was 
scheduled,  he  was  not  prejudiced. 


A  West  Virginia  registrant  wrote 
his  local  board  asking  to  be  de- 
ferred because  "my  brother  was 
fatally  injured  and  hasn't  been  able 
to  work  since." 


J  OH,  BOYS  I DONDI  IS  GOT  THE       X 
BEST  IDEA/ 

uniting  states  savms  bonds! 


THANKS,  MISTER  -DONDI 
PRETTY  SMART  0CY- 
IF  FRIENDS  WANT  TO 
BUYING  ME  CHRISTMAS 
PRESENTS,  TELL  THEM  I 
WANT  SAVINGS  "BONDS,  1 
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Texas'  Oldest  Member  Claim 
Disputed  By  Other  Sections 


RECLASSIFICATION  PROBLEM  IS 
SUBJECT  OF  COURT  DECISION 


( Continued  from  page  1 ) 

A.  J.  DRISCOLL,  Member  of 
Local  Board  No.  2,  District  of  Co- 
lumbia, Selective  Service  experi- 
ence began  as  Chairman  of  a  Se- 
lective Service 
Board  at  Nor- 
ton, Va.,  in 
World  War  I. 
He  was  born 
August  4,  1869, 
at  Ellicott  City, 
Md.,  but  moved 
with  his  family 
when  a  small 
boy  to  Chester, 
Pa.,  where  he 
was  first  employed  in  the  Chester, 
Pa.,  Post  Office.  While  in  this  po- 
sition he  was  appointed  a  clerk  in 
the  Railway  Mail  Service,  and  spent 
practically  all  of  his  life  in  that 
service,  retiring  at  the  age  of  62. 
Mr.  Driscoll  resides  at  2651  Wood- 
ley  Road  NW.,  Washington,  D.  C, 
and  points  with  pride  to  his  World 
War  I,  World  War  II,  and  Korean 
service  in  Selective  Service.  He 
states  that  he  is  deeply  grateful  for 
the  opportunity  of  knowing  and 
working  with  such  wonderful  lead- 
ers as  General  Hershey  and  other 
fine  members  of  the  Selective  Serv- 
ice family. 


STTt 


GEORGE  W.  DRAHAM  is  a 
member  of  Local  Board  No.  18, 
Olympia,  Wash.  He  was  born 
April  6,  1869,  in  Arostook,  Maine, 
but  made  "the  Western  Movement" 
to  Olympia  in 
1910  and  has  jj 
resided    there  %  -L**^ 

since  that  date. 
While  in  Olym- 
pia,    Mr.     Dra-  ' 
ham  has  served  - 
as  mayor,  presi-  la 
dent     of     the  1 
chamber       of 
commerce,     and 
as   head   of  the 
local  American  Red  Cross. 

Mr.  Draham  is  president  of  the 
Thurston  County  Federal  Savings 
and  Loan  Association,  and  last 
August  was  awarded  a  certificate 
by  General  Hershey  for  10  years  of 
loyal  and  faithful  service. 


WILLIAM  0.  REDFORD  was 
born  June  17,  1869,  on  the  farm 
"Midland  Meadows"  which  is  12 
miles  northwest  of  Warrensburg, 
Mo.      He   now   operates   the   same 


This  letter  was  received  from  one 
of  its  registrants  by  Local  Board 
No.  15,  Brownwood,  Tex.: 

"On  December  the  26,  I  was 
shackled  and  bound  and  led  to  the 
marriage  altar.  On  my  classifica- 
tion I  would  like  to  change  my  ad- 
dress and  also  my  classification  to 
4-FF,  since  my  being  a  groom  of 
one  month  and  five  days,  I  do  not 
feel  up  to  receiving  a  'greetings' 
letter  at  the  present  time,  or  any 
time  hereafter." 


farm  and  has  operated  it  for  more 
than  55  years.  His  people  were  of 
a  pioneer  family 
in  Johnson 
County. 

On  June  28, 
1893,  Mr.  Red- 
ford  married 
Loulie  Malcolm 
Seay  of  Salem, 
Mo.,  which  he 
says  is  the  most 
important  thing 
he  has  ever 
done.  It  was  on  "Midland  Mead- 
ows" that  he  and  Mrs.  Redford 
started  together  in  farm  life  and 
succeeded.  They  have  always  been 
leaders  in  their  community  until 
their  life  together  was  closed  by 
Mrs.  Redford's  death,  November  8, 
1954.  Their  family  consisted  of 
two  daughters  who  are  both  living. 
He  now  claims  5  grandchildren  and 
12  great-grandchildren.  Though 
difficult  without  his  helpmate,  Mr. 
Redford  has  continued  to  live  an 
active  and  most  worthwhile  life. 

Mr.  Redford  is  chairman  of  the 
Johnson  County  Board  No.  55, 
Warrensburg,  Mo.  To  date  he  has 
not  missed  a  single  board  meeting 
since  his  reappointment  under  the 
1948  Act.  Under  the  1940  Act  he 
served  as  Chairman  of  the  Johnson 
County  Board  from  September 
1940  until  expiration  of  the  law  in 
1947,  during  which  time  he  only 
missed  two  board  meetings — one 
absence  was  because  of  a  death  in 
his  family  and  the  other  was  due 
to  the  fact  that  he  was  snowbound 
at  his  home  in  the  country.  He  also 
served  as  a  member  of  the  town- 
ship board  in  Johnson  County  dur- 
ing World  War  I.  When  asked 
about  his  attendance  record  during 
that  term  of  service  he  stated  that 
he  could  not  miss  any  of  the  meet- 
ings since  they  were  held  in  his 
home. 


Judicious  treatment  of  the 
troublesome  problem  of  whether  to 
reopen  after  an  induction  order 
when  for  the  first  time  a  registrant 
claims  conscientious  objection,  was 
contained  in  an  opinion  in  the 
United  States  District  Court  for 
Western  Louisiana,  Dawkins,  Chief 
Judge,  in  deciding  United  States  v. 
Joe  David  Wilson.  Wilson  was 
found  guilty  of  refusing  to  submit 
to  induction. 

Reclassification  was  not  re- 
quested until  eleven  days  after  the 
induction  notice  had  been  sent.  The 
registrant  twice,  the  court  noted, 
had  sought  deferment  on  other 
grounds. 

A  point  affected  was  whether  the 
local  board  could,  under  the  regu- 
lations, legally  reopen  at  such  a 
time  even  if  it  wanted  to  do  so. 
Judge  Dawkins  noted  that  the  de- 
fendant challenged  the  appropriate 
sections  of  the  regulations  (1625.2 
and  1625.4)  as  being  offensive  to 
section  6  (j)  of  the  statute,  and 
treated  the  subject  to  such  full  con- 
sideration as  to  make  it  clear 
that  this  is  not  true  because 
the  court  said  such  point  was 
"unmeritorious." 

With  further  reference  to  the  va- 
lidity of  the  regulations,  the  court 
concluded:  "While  the  motion  for 
acquittal  asserts  that  sections 
1625.2  and  1625.4  of  the  Regulations 
are  in  conflict  with  section  6  (j)  of 
the  Act,  and  consequently  are  in- 
valid, no  authorities  have  been  cited 
to  support  the  assertion.  We  have 
compared  these  sections  of  the  Reg- 
ulations and  the  Act  and  find  no 
such  conflict." 

Under  the  circumstances  of  the 
case  the  court  held  that  the  local 
board  was  neither  arbitrary  nor  ca- 
pricious in  not  reopening.  The 
court  was  aware  too  that  "they  (the 
local  board)  found,  inferentially  at 
least,  that  there  had  been  no  change 
in  the  registrant's  status  resulting 
from  circumstances  over  which  he 


Classification  as  of  October  1,  1955 

Class 

Total 16,193,951 

I-A  &  I-A-0  Examined  and  Acceptable 227,007 

I-A  &  I-A-0  Not  Examined 1,561,195 

I-A  &  I-A-0  Induction  Postponed- 5,501 

I-S  Statutory  Deferments — high  school 42,708 

I-S  Statutory  Deferment — college* ._ 1,243 

1-0  Conscientious  Objector,  Examined  and  Acceptable 1,489 

1-0  Conscientious  Objector,  Not  Examined— 3,699 

I-C  (Inducted) 428,386 

I-C  (Enlisted  or  Commissioned) —  1,355,050 

I-C  (Discharged) 817,537 

I-C  (Reserve) 1,339,491 

I-W(AtWork) _ 2,922 

I-W  ( Released) 3,087 

I-D  Member  of  Reserve  Component* 282,457 

II-A  Occupational  Deferment  (Except  Agriculture)* 22,199 

II-A  (Apprentice)* 5,274 

II-C  Agricultural  Deferment* 37,729 

II-S  Occupational  Deferment  (student) 152,582 

III-A  Dependency  Deferment* 1,119,569 

IV-A  Completed  Service:  Sole  Surviving  Son 134,628 

IV-B  Officials* — -  20 

IV-C  Aliens 8,368 

IV-D  Ministers,  Divinity  Student 59,492 

IV-F  Unfit  for  Service* . 2,097,377 

V-A  Over  Age  of  Liability —  6,484,941 

•May  include  some  26  and  over  liable  up  to  35. 


had  no  control,  and  that  he  was  m 
sincere  in  his  claim." 

This  court  did  not  go  so  far  as  \\ifi 
say  that  it  could  never  happen  thi 
a  registrant  could  not  involuntari) 
become    a    conscientious    objects-' 
after    an    order    of   induction   ha  : 
been  issued.    But  it  did  say  in  effei 
that  where  the  registrant  so  claim 
he  has  the  burden  of  showing  thi 
such  was  the   situation,   a  burds 
which,  in  Wilson's  case,  was  hel 
not  to  have  been  met.     The  cou: 
pointed  to  decisions  of  like  impo: 
on  this  point,  and  added,  to  fit  tl  \ 
Wilson  situation: 

"In  his  brief,  defendant  argue 
that  a  change  in  the  human  coi 
science  may  occur  involuntarily  ^ 
any  time,  that  this  is  what  ha] 
pened  to  him,  and,  accordingly,  thi 
his  change  of  religious  belief  oi 
curred  when  he  claims  it  did  becaus 
of  circumstances  beyond  his  contrc 
The  objective  evidence  did  not  sho 
that.  .  .  ." 

Other  facets  of  the  case  include 
registrant's  asserted  failure  to  tal 
an  appeal,  and  the  court's  conch; 
sion  that  "the  board  was  not  n 
quired  to  accept  at  face  value  dl 
fendant's  belated  subjective  claim] 
Indeed,  it  was  the  board's  duty  '  i 
test  those  claims  by  the  availab  i 
objective  facts,  and  that  it  did."   f 

The  court  carefully  outlined  tl 
facts  and  held  that  defendant 
citations,  which  were  not  listed,  d: 
not  apply. 


Director  O.K.'s 
Employee  Awards 

The  Director  recently  approve 
the  following  awards  to  employe! 
of  the  Selective  Service  System : 

Cash  award,  to  Mrs.  Amy  F.  Mil 
ish,  Local  Board  No.  17,  Monticell 
N.  Y. 

Long  Form  Certificate,  to  Mil 
Frances  D.  Young,  Conneetici 
State  headquarters. 

Short  Form  Certificate,  to  Ra; 
mond  C.  Leighton,  Maine  Stai 
headquarters. 


Accompanying  a  questionnaii 
returned  to  Local  Board  No.  4 
Cresco,  Iowa,  was  a  note  from  tl 
registrant's  mother  which  statec 
"I  think  that  my  son  should  I 
classified  4-F  because  I  real! 
think  he  is  dumb  and  he  cant  te 
time  and  he  is  careless  and  doi 
care  what  he  does  or  how  he  doi 
things." 


THANKS,  MR.  WEBSTER! 

To  Mrs.  Jessie  B.  Lunney,  in 
the  Field  Division,  of  New  York 
City  headquarters,  goes  credit 
for  discovering  that  Selective 
Service  has  a  place  in  Webster's 
New  Collegiate  Dictionary,  1951 
edition,  page  216. 

The  definition  of  the  word  "de- 
ferrable" reads:  "That  can  be 
deferred;  eligible  for  deferment, 
or  such  as  renders  one  eligible 
for  deferment,  especially  under 
the  Selective  Service  System." 
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Dawn  of  New  Year  Is  Time 
To  Review  Past  and  Future 


By  MAJ.  GEN.  LEWIS  B.  HERSHEY  - 

Director  of  Selective  Service 
i'The  New  Year  is  a  conventional  time  for  inventory.  What 
Bis  been  accomplished  in  the  past  year?  What  do  we  have  to 
low  for  it?  What  do  we  hope  to  do  in  the  year  ahead?  What 
f>  we  fear?  How  do  we  balance  our  hopes  and  our  fears  as  we 
■an  for  this  New  Year? 

■  An  inventory  in  the  Selective  Service  System  requires  an 
.jpraisal  of  what  will  the  United  States  do  in  1956.  This,  in 
Mi-n,  raises  the  question  as  to  what  the  rest  of  the  world  will 
jb  in  1956. 

I'  The  end  of  1955  came  as  our  mid-summer  hopes  of  Geneva 
r  ithered  under  the  frosts  of  autumn  and  early  winter.  The 
j-niles  from  the  East  had  turned  to  frowns.  We  struggle  to 
fecide  whether  something  had  happened  to  terminate  the  era 
n  good  feeling  or  whether  the  hopeful  times  were  only  dreams 
i''om  which  we  are  now  rousing  ourselves.  Whether  changing 
b  reality  or  rude  awakening  from  most  pleasant  dreams  has 
tade  the  change,  it  is  a  fact. 

This  fact,  discouraging  as  it  may  be,  must  be  faced  ;  it  cannot 
e  ignored.  The  hopes  of  our  Nation  for  1956,  the  fears  of  our 
fation  for  the  same  period,  as  well  as  the  plans  for  meeting  the 
lings  we  fear  in  a  way  that  will  make  our  hopes  come  true, 
annot  ignore  the  world  in  which  we  live. 

The  Nation  has  come  a  long  way  in  rebuilding  its  military 
trength  since  1950.  The  necessity  was  evident  to  most  when 
>ien  fought  and  died  in  Korea. 

Since  fighting  ceased,  with  doubt  perhaps  in  the  minds  of 
ome,  we  are  far  from  certain  as  to  what  brought  this  about  and 
ertainly  we  are  in  even  greater  doubt  concerning  the  most 
ffective  means  of  preventing  its  recurrence.  Power — extreme 
lower  in  a  small  package — adds  to  the  uncertainty  we  have  as 

0  our  best,  most  hopeful  course  of  action. 

.  Our  uncertainties  can  be  traced  directly  to  our  fears.  Pos- 
ible  enemies,  the  destructive  power  of  their  weapons,  stand  as 
ibstructions  to  the  accomplishment  of  the  things  we  hope  for. 
fangled  with  our  fears  of  what  others  can  and  are  doing,  is  a 
ear  of  what  we  can  do. 

1  We  fear  that  we  are  being  outproduced  in  scientists,  in  engi- 
neers, and  in  technicians. 

We  fear  other  nations  have  planes  that  will  fly  higher,  longer, 
ind  faster. 

There  is  no  disposition  to  suggest  that  these  fears  are  not  real. 

One  problem  of  any  nation  is  to  find  a  way  to  prevent  the 
dangers  from  the  citizens  of  the  Nation  whose  conduct  is  con- 
:rary  to  the  best  interests  of  the  Nation.  This  requires  an 
unusual  sense  of  balance  by  the  citizenry  at  large.  It  is  not 
me  problem  but  many. 

It  requires  soundness  of  judgment  to  eliminate  the  incon- 
sequential from  the  vital.  The  energies  of  a  citizenry  easily 
can  be  dissipated  to  no  purpose  if  it  takes  note  of  every  act  that 
any  citizen  does.  Another  part  of  the  problem  is  what  to  do 
about  the  honest  though  costly  belief  of  the  loyal  citizenry — for 
example,  those  who  believe  in  little  or  no  defense  measures. 
Finally,  how  do  we  find  the  subversive  without  destroying  our 
mutual  confidence  in  each  other? 

It  seems  then  that  we  in  Selective  Service  must  face  the  year 
1956  realizing  that  many  of  our  hopes  for  peace,  prosperity, 
(Continued  on  page  2) 


System  s  Varied  Activities 
Mirrored  inTime-CostStudy 

The  extent  of  the  varied  activities  engaged  in  by  employees  of  the 
Selective  Service  System  is  brought  into  sharp  focus  by  statistics  compiled 
from  the  Time-Cost  Survey  conducted  throughout  the  System  during  the 
month  of  -May  1955. 

The  survey,  designed  to  accom-  on  units  of  work  or  activity,  such  as 

plish    three    major    objectives,  the  number  of  registrations  made, 

namely,  to  gather  information  on  the    number    of    classifications   ef- 

(1)  the  number  of  hours  worked.  fected,  etc.     This  permits  the  com- 

(2)  the   kinds  of  work   done,   and  putation    of    the    unit    cost    for    a 

(3)  the  personnel  and  other  costs  single  registration,  a  single  classi- 
of   such   work,   enhanced   its   value  fication,  etc. 

considerably  by  producing  also  ma-  Survey     statistics     on     activity 

terial  on  the  units  of  work  accom-      units  for  all  of  the  Selective  Serv- 
plished.     From  it  have  come  data      ice  System  are: 

Kind  of  unit  Total  Own  Other 

Total    1,325,976  1,304,725  21,251 

Registrations  made  or  reviewed 100,988  90,532  10,456 

Classifications  made  or  considered 579,867  579,172  695 

Appeals     forwarded,    considered,    or     proc- 
essed   10,260  9.654  606 

Medical  advisor  referrals  made  or  reviewed  11,017  10,738  279 
AFES    examination    forwardings    made    or 

reviewed 31,190  28,811  2,379 

Induction  forwardings  made  or  reviewed 17,507  16,556  951 

CO  assignments  made  or  considered 1,686  1,514  172 

Delinquencies  reported  or  reviewed 4,785  4,768  17 

Reports  prepared 58,729  58,702  27 

Information  requests  filled — 

From    general    public    including    regis- 
trants  356,283  354,911  1,372 

From  Selective  Service  System 84,222  81,778  2,444 

From  other  Government  including  Con- 
gress ..... 40,359  39,861  498 

Selective  Service  personnel  trained 7,638  7,363  275 

1940  record  requests  filled 21,445  20,365  1,080 

The  above  lists  14  different  units  examination  or  for  induction  away 

of  work  or  activity  performed  by  from    his   own    board.     Along   the 

Selective  Service.    There  are  addi-  same    line,    a    State    Headquarters 

tional  kinds  of  work  carried  on  by  other    than    the    registrant's    own 

the  System,  such  as  finance,  per-  may    for   effectiveness    review   his 

sonnel,    planning,    and    other,    but  delinquency. 

their  units  are  not  readily  identifia-  Qne  State  Headquarters,  for  eco- 

ble  and  in  addition  are  in  support  nomical  or  efficiency  purposes,  may 

of  the    14   listed.     In  consequence.  prepare   a    report   required  of   an- 

the  Survey  does  not  include  infor-  other.     Or,   a   State   Headquarters 

mation  on  them.  in  the  North  may  fill  a  current  in- 

It  will  be  noted  from  the  above  formation  or  1940  records  request 

that  1,304,725  of  the  total  1,325,976  placed  with  one   in   the   South.     A 

activity  units  are  headed  as  "own"  State    Headquarters    in    the    East 

and  21,251  as  "other."    For  the  con-  may  train  personnel  for  assignment 

venience  of  the  eligible  individual.  to  one  in   the  West.     That  is  the 

he  may  register  at  the  nearest  or  way   the   System   operates,   as   re- 

any    other    Selective    Service    local  fleeted  in  the  materials  above, 

board  whether  it  is  his  own  (the  one  Generally  speaking,  the  work  a 

of  his  permanent  home  address)  or  state  or  the  Nati0nal  Headquarters 

not.    Hence,  10,456  of  the  men  reg-  does  with  refei.ence  to  a  unit  is  not 

istering  during  May  1955,  the  month  the  same  as  that  performed  bv  the 

of  the  Survey,  did  so  with  boards  local    boarc].     Take   classifications, 

or  State  Headquarters  other  than  for  instance,  neither  State  nor  Na- 

their    own,    while    the    remaining  tional  Headquarters  ever  makes  an 

90,532  registered  with  their  own.  actual  classification  of  a  registrant; 

Very  much  the  same  situation  the  local  board  classifies  him.  All 
exists  with  reference  to  the  balance  that  State  or  National  Headquar- 
of  Selective  Service  work  units.  ters  does  with  respect  to  a  classifi- 
Once  registered,  a  man  may  ask  cation  is  sometimes  review  it. 
that  his  classification  be  done  by  a  Ag  a  regu,t  |t  .  ;  possible, 
local  board  located  closer  to  his  .  fact  hi  h,  '  bab',  that  some 
present  whereabouts.  He  may  like-  f  th  ^  cIa^sificat^ns  that  are 
wise  transfer  for  an  appeal,  a  med- 
ical  advisor  referral  or  an   AFES  (Continued  on  page  4) 
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Dawn  of  New  Year  is  Time  to  Review  Past  and  Future 


(Continued  from  page  1) 

and  progress  face  possible  obstructions  in  our  fears  from  other 
nations  of  the  world,  from  our  own  fears  that  we  are  losing 
leadership  in  fields  we  have  believed  we  monopolized,  and  from 
the  dangers  that  may  come  if  we  cannot  find  the  subversives 
within  without  unduly  destroying  our  mutual  confidence  in 
each  other. 

With  such  conflicts  between  our  hopes  and  our  fears,  it  is 
inevitable  that  we  find  uncertainties  among  our  registrants  as 
to  what  they  should  do. 

There  are  some  certainties  in  this  Selective  Service  Inventory 
as  we  begin  1956.  Last  June  the  Congress  extended  the  induc- 
tion authority  under  the  Universal  Military  Training  and  Serv- 
ice Act  for  four  years  and  the  Doctor  Draft  for  two  years.  The 
Universal  Military  Training  and  Service  Act  was  passed  vir- 
tually without  opposition. 

Last  August  the  Reserve  Act  was  passed.  The  results  ex- 
pected by  some  have  not  yet  been  achieved,  but  the  fact  remains 
that  the  act  did  provide  for  increased  responsibilities  for  the 
Selective  Service  System  in  the  administration  of  the  Reserves, 
both  Ready  and  Standby. 

The  nature  of  the  Standby  Reserve,  as  provided  by  this  act, 
is  a  new  concept  in  the  United  States.  The  mobilization  of  the 
Standby  Reserves  is  not  alone  dependent  on  an  authorization 
by  Congress,  but  before  any  individual  Standby  Reservist  can 
be  mobilized  he  must  be  found  to  be  available  by  the  Director 
of  Selective  Service,  operating,  of  course,  through  the  normal 
classification  agencies  of  the  Selective  Service  System. 

This  new  and  additional  duty  for  the  Selective  Service  Sys- 
tem will  be  a  factor  of  ever-increasing  importance  throughout 
1956  and  the  years  that  follow.  It  is  not  only  a  new  duty  for 
Selective  Service ;  it  is  also  an  entry  into  a  new  field  of  endeavor. 

It  is  true  that  the  Armed  Forces  heretofore  have  requested 
information  and  in  many  cases  recommendation  from  the  local 
boards  and  the  State  Directors  on  discharge  of  members  of  the 
Armed  Forces.  In  these  cases  the'duty  of  the  Selective  Service 
System  ceased  with  recommendations.  The  power  and  respon- 
sibility of  decision  rested  with  the  Armed  Forces  concerned. 
In  the  Standby  Reserve  mobilization,  the  Selective  Service  Sys- 
tem has  a  definite  and  most  important  duty  of  decision  which 
must  be  made  immediately  should  mobilization  occur.  This 
decision  not  only  must  be  immediate,  but  it  must  be  based  upon 
all  facts  which  bear  on  the  availability  of  the  Reservist. 

If  less  than  immediate  there  will  be  delay  in  the  mobilization 
of  specialists  among  the  Reservists  vitally  needed  by  the  Armed 
Forces.  If  the  decisions  are  not  based  on  all  the  facts  which  the 
Selective  Service  System  should  have,  then  either  the  Armed 
Forces  or  war-supporting  industry,  or  both,  may  suffer.  The 
pattern  of  how  Selective  Service  will  meet  its  responsibilities 
in  the  execution  of  the  Mobilization  of  the  Standby  Reserves 
must  be  evolved  by  the  Selective  Service  System  during  1956. 

The  relationship  of  the  Selective  Service  System  and  the 
Ready  Reserve  is  not  a  new  responsibility.  During  the  past 
four  years  it  has  been  exercised  by  the  Selective  Service  System 
in  its  relationship  with  the  National  Guard.  Under  the  Reserve 
Act  this  responsibility  has  been  enlarged  to  include  other  Ready 
Reservists  who  have  not  yet  served  a  period  of  two  years  on 
active  duty. 

Another  duty  imposed  upon  the  Selective  Service  System  by 
the  Reserve  Act  is  that  of  careful  coordination  to  insure  that 
the  Selective  Service  System  is  notified  immediately  when  reg- 
istrants are  enlisted  in  the  Reserve  programs  under  that  Act, 
and  that  the  Armed  Forces  in  turn  are  notified  when  these 
registrants  become  due  for  induction  in  order  that  they  may 
be  ordered  to  active  duty  by  the  Armed  Force  concerned. 

The  part  that  the  Selective  Service  System  will  play  in  the 
entry  of  registrants  into  the  Reserves  in  sufficient  numbers  to 
meet  requirements  will  be  determined  in  1956.  It  may  be 
wishful  thinking,  but  I  am  sure  that  the  Nation's  influence  in 
the  world  would  be  immeasurably  increased  if  every  vacancy 


in  the  Ready  Reserve  were  filled  during  1956.  Our  potenti 
adversaries  are  not  deeply  impressed  by  what  we  say  fro 
time  to  time,  but  definite  evidence  that  we  as  a  people,  all  of  u 
will  do  and  are  doing  the  things  necessary  to  remain  stron 
is  understood  abroad. 

In  the  long  view  practically  every  young  man  must  expe 
to  be  called  upon  for  some  kind  of  service  in  the  Armed  Force 
Neither  he  nor  we  should  be  confused  by  low  draft  calls  at  tl 
present  time  or  the  absence  of  the  power  to  induct  into  tl 
Ready  Reserve.  Unless  the  young  men  of  America  can  1 
made  to  see  that  perhaps  the  year  1956  is  the  last  in  which  thi 
may  have  the  width  of  choice  as  to  how  they  can  meet  the 
military  obligations,  and  unless  the  Ready  Reserve  is  filli 
through  volunteering  with  compulsion  in  the  backgroun 
the  only  alternative  is  to  ask  Congress  in  1957  to  authori 
inductions.  | 

The  prospect  of  small  calls  for  some  if  not  all  of  1956  ci 
easily  lead  to  erroneous  conclusions  as  to  the  degree  of  dang 
we  face.  Small  calls  create  many  difficulties  for  the  Selecti' 
Service  System.  It  forces  reassessment  of  how  we  can  adju 
universality  as  a  principle  to  high  selectivity  as  a  reality, 
provides  the  Selective  Service  System  continually  with  tl 
problem  of  how  to  insure,  during  a  time  when  few  are  sent,  th 
the  registrants  selected  shall  be  the  ones  who  can  be  used  to  tl 
best  advantage  by  the  Armed  Forces. 

Maryland  S.  S.  Operation  Conforms 
To  Pattern  of  Local  Conditions 


The  organization  of  Selective 
Service  in  Maryland,  as  in  all  geo- 
graphical subdivisions,  is  adapted 
to  or  modified  by  local  conditions 
in  the  State. 

Such  conditions  are  geographical 
conformation,  road  nets,  mountains, 
population  distribution,  etc.  Of 
necessity,  in  Maryland  these  fac- 
tors have  influenced  the  operation 
of  both  State  Headquarters  and 
local  boards.  When  Selective  Serv- 
ice was  reestablished  in  1948,  it  was 
felt  that  for  a  number  of  good  rea- 
sons our  local  board  areas  as  estab- 
lished in  the  World  War  II  opera- 
tion should  be  continued  as  they 
had  been.  With  the  requirement  of 
at  least  one  local  board  in  each 
county,  40  local  boards  are  estab- 
lished in  the  counties  of  Maryland. 

Twenty-six  local  boards  take  care 
of  Baltimore  City,  which  contains 
approximately  half  the  population 
of  the  State. 

It  did  appear  expedient,  however, 
to  operate  as  many  local  boards  in 
groups  as  possible,  when  their  areas 
of  jurisdiction  made  it  practicable. 
Thus,  in  many  areas  the  local  boards 
in  a  particular  county  may  be 
housed  under  one  roof.  In  Balti- 
more City,  for  instance,  17  local 
boards  of  the  26  total  operate  as  a 
group.  When  calls  are  light  and 
the  workload  is  likewise  small,  op- 
erating these  local  boards  in  groups 
has  proved  to  be  very  effective. 
However,  in  any  situation  requiring 
a  material  increase  in  workload, 
the  plan  would  return  each  local 
board  to  its  own  area  of  jurisdiction. 


In  order  to  maintain  a  desiral 
level  of  uniformity  in  classificati 
procedures,  the  State  Director  a 
other  officers  of  the  Headquartc 
Staff  visit  local  boards  at  schedul 
meetings  as  often  as  such  calls  see 
necessary.  In  the  meantime,  t 
Maryland  Field  Section  person: 
visit  local  board  clerks  on  a  regul 
schedule,  not  only  to  audit  the  cle 
cal  records,  but  to  explain  matte 
of  clerical  policy  or  procedure 
the  clerks.  Normally  the  Field  S< 
tion  personnel  does  not  discuss  mi 
ters  of  general  policy  with  lo< 
board  members  unless  asked  sj 
cifically  to  do  so. 

As  a  result  of  the  recent  chan 
in  national  policy  regarding  reg 
trants  over  26  years  of  age,  as  w 
as  fathers,  it  was  necessary  th 
both  groups — Headquarters  offic 
personnel  and  clerical  auditors — 
used  to  cover  the  State  more  ra 
idly,  and  to  explain  to  board  mei 
bers  and  clerks  what  was  happeni: 
during  that  transition  period. 

It  follows,  of  course,  that 
splendid  local  board  and  appt 
board  members  and  all  the  oth 
uncompensated  professional  a 
business  men  make  this  method 
cooperation  feasible  and  workab 
But,  too,  it  requires  the  intellige 
efforts  of  carefully  chosen  and  loy 
clerks  to  make  the  team  effort 
success.  Also  worthy  of  particul 
mention  are  the  understanding  < 
forts  of  the  Field  Section  personi  1 1 
in  finally  rounding  out  what  is  l 
garded  as  one  of  the  finest  Sele 
tive  Service  teams  in  the  Unit 
States  or  its  territories. 


The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of 

Budget,  July  19,  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  otl 

components  of  the  Selective  Service  System.     However,  nothing  contained  herein  may 

accepted   as   modifying  or  enlarging   provisions   of   the    Universal  Military   Training  a  I 

Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:   Office  of  Legislation,  Liaison,  and  Public  Inf 

mation.    National    Headquarters,    Selective    Service    System,    451    Indiana    Avenue    N^ 

Washington  25,  D.  C. 
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State  Directors  at  Semiannual  Conference  December  5—9,  1955 


State  Directors  paused  in  the  midst  of  their  semiannual  conference 
)ecember  5  to  9,  to  pose  for  their  photograph,  along  with  the  Director, 
laj.  Gen.  Lewis  B.  Hershey,  and  his  Deputy,  Brig.  Gen.  Louis  H.  Renfrow, 
in  the  steps  of  National  Headquarters. 

During  the  conference,  the  Directors  were  privileged  to  hear  addresses 
>y  four  outstanding  officials.     They  were  Carter   L.  Burgess,  Assistant 

Kecretary  of  Defense  for  Manpower  and  Reserve;  Maj.  Gen.  Ellard  Walsh. 

President    of    the    National    Guard    Association;    Brig.    Gen.    Carlton    S. 

lOargusch,  former  Deputy  Director  of  Selective  Service  and  now  Assistant 

[Director  for  Manpower,   Office  of  Defense  Mobilization;  and   Brig.  Gen. 

Philip  F.  Lindeman,  of  the  Office  of  the  Chief  of  Army  Reserve  and  ROTC 

Affairs. 

Those  in  the  photograph  are: 

First  row,  left  to  right:  Brig.  Gen.  John  P.  McFarland,  New  Mexico; 
Maj.  Raimundo  D.  Camacho,  Guam;  Mr.  Frank  D.  Norton,  District  of 
Columbia;  Capt.  Chester  J.  Chastek,  Washington;  Brig.  Gen.  Louis  H. 
Renfrow;  Gen.  Lewis  B.  Hershey;  Capt.  Thomas  White,  Virginia;  Col. 
Arthur  A.  Holmes,  Michigan;  Maj.  Gen.  Guy  N.  Henninger,  Nebraska; 
and  Mr.  John  H.  Greenaway,  New  Hampshire. 

Second  row,  left  to  right:  Mr.  James  W.  Jones,  Alabama:  Brig.  Gen. 
Ernest  E.  Novey,  Connecticut;  Mr.  John  L.  McCormick,  Alaska;  Lt.  Col. 
Joseph  A.  Christmas,  Virgin  Islands;  Col.  Bentley  Courtenay,  Wisconsin; 
Col.  Donald  A.  MacGrath,  New  Jersey;  Col.  Chester  A.  Furbish,  Massa- 
chusetts; Col.  Thomas  H.  Upton.  North  Carolina;  Lt.  Col.  Leo  W.  Davis, 
Louisiana;  and  Col.  George  H.  Butler,  Tennessee. 

Third  row,  left  to  right:  Brig.  Gen.  Theodore  A.  Arndt,  South  Dakota; 
Lt.  Col.  Fred  M.  Croom,  Arkansas;  Col.  Paul  V.  Akst,  New  York  City; 
Col.  R.  Gimenez  de  la  Rosa,  Puerto  Rico;  Col.  William  H.  Boughton,  New 
York;  Maj.  Gen.  Charles  R.  Fox,  West  Virginia;  Brig.  Gen.  J.  Wallace 
West,  Utah;  and  Col.  Paul  G.  Armstrong,  Illinois. 

Fourth  row,  left  to  right:  Col.  Lloyd  E.  Lilygren,  Minnesota:  Maj.  Gen. 
James  A.  May,  Nevada;  Maj.  Gen.  John  E.  Walsh,  Idaho;  Maj.  Gen.  George 
M.  Carter.  Maine;  Maj.  Gen.  Rhodolph  L.  Esmay,  Wyoming;  Lt.  Col.  Henry 
M.  Gross,  Pennsylvania;  Lt.  Col.  Herbert  T.  Hope.  Oklahoma;  Lt.  Col. 
James  Hunter,  South  Carolina;  and  Col.  Lloyd  C.  Wilson,  Rhode  Island. 

Fifth  row,  left  to  right:  Col.  Francis  W.  Mason,  Oregon;  Maj.  Merton  E. 
Ashton,  Vermont;  Lt.  Col.  Mike  Y.  Hendrix.  Georgia;  Col.  James  T.  John- 
son, Alabama;  Maj.  Gen.  A.  M.  Tuthill,  Arizona;  Brig.  Gen.  H.  B.  Van 
Reiver,  Delaware;  Col.  Solon  F.  Russell,  Kentucky;  Col.  Hency  C.  Stan- 
wood,  Maryland;  Col.  Harold  L.  Hays,  Ohio;  Col.  Glenn  R.  Bowles,  Iowa; 
and  Col.  Howard  E.  Reed,  Colorado. 

Sixth  row,  left  to  right:  Col.  William  A.  Boyen,  Hawaii;  Maj.  Fred  A. 
Campora,  New  Mexico;  Lt.  Col.  Harold  C.  Wall,  Florida;  Lt.  Col.  Morris  S. 


Schwartz,  Texas;  Col.  John  W.  Patton,  Jr.,  Mississippi:  Col.  Charles  S. 
Going,  California;  Col.  Frank  R.  Kossa,  Indiana;  Maj.  Gen.  Joe  Nickell, 
Kansas;  Col.  Raymond  T.  Finks,  Missouri;  and  Maj.  Gen.  S.  H.  Mitchell, 
Montana. 


Appeals  Court  Rules  in  S.  S.  Case 


Where  it  is  clear  from  an  indict- 
ment that  a  registrant  had  a  selec- 
tive service  duty  to  perform  in  a 
different  judicial  district  from  that 
in  which  the  order  creating  that 
duty  was  issued,  and  there  was  a 
failure  of  performance,  it  is  proper 
to  prosecute  in  the  district  in  which 
performance  should  have  been, 
even  though  the  registrant  stated 
without  leaving  the  original  district 
that  he  had  no  intention  of  comply- 
ing and  in  fact  never  did  enter  the 
other  area. 

Such,  in  effect,  was  the  decision 
of  the  Court  of  Appeals  for  the 
Third  Circuit  in  reversing  a  deci- 
sion in  Eastern  Pennsylvania  in  the 
combined  cases  of  United  States  v. 
Johnston  and  United  States  v. 
Sokol.  The  court  simply  applied 
and  developed  a  principle  embodied 
in  the  classic  leading  case  in  which 
a  homicidal  shot  was  fired  across  a 
State  line. 

"It  is  well  established,"  the  court 
said,  "that  one  does  not  have  to  be 
physically  present  in  a  State  to  be 
guilty  of  an  offense  there." 

Postal  and  interstate  commerce 
decisions  were  cited  in  furtherance 
of  the  principle.  The  case  is  valu- 
able to  lawyers  in  that  it  supple- 
ments a  landmark  selective  service 


case,  United  States  v.  Anderson, 
328  U.  S.  699. 

Some  rather  precise  legal  points 
are  decided.  It  was  inferable  that 
in  the  case  at  bar  the  factual  situ- 
ation of  one  of  the  registrants  was 
more  puzzling  than  that  of  the 
other,  yet  the  results  were  the  same 
for  the  reason  that  a  duty  created 
and  a  failure  to  perform  appeared 
clear  from  the  indictment  in  ques- 
tion even  though  it  contained  some 
surplusage. 

There  appeared  to  be  no  infer- 
ence with  respect  to  whether  an  in- 
dictable offense  had  also  occurred 
in  the  place  where  registrants  were 
when  they  announced  their  inten- 
tions not  to  report,  which  in  these 
cases  was  the  Western  District  of 
Pennsylvania.  "It  is  agreed,"  the 
court  said,  "that  they  there  stated 
to  their  respective  boards  that  they 
were  not  going  to  obey  their  assign- 
ment for  service.  We  do  not  need 
to  answer  the  question  just  stated 
because  the  defendants  are  not 
being  prosecuted  in  the  western  dis- 
trict for  their  defiance  of  the 
board." 

The  cases  involved  work  orders 
and  an  interpretation  of  the  mean- 
ing and  requirements  of  sections 
fi(  i>  and  12  of  the  UMT  and  S  Act 
taken  together. 
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(Classification  Picture  November  1,  1955) 

Class 

Total __ 16,242,556 

I-A  &  I-A-0  Examined  and  Acceptable „ __  219,105 

I-A  &  I-A-0  Not  Examined 1,551,146 

I-A  &  I-A-0  Induction  Postponed 6,220 

I-S  Statutory  Deferment— high  school. 43,342 

I-S  Statutory  Deferment — college* 1,266 

1-0  Conscientious  Objector,  Examined  and  Acceptable 1,457 

1-0  Conscientious  Objector,  Not  Examined— . 3,700 

I-C  (Inducted) 414,779 

I-C  (Enlisted  or  Commissioned) 1,355,832 

I-C  (Discharged)... 809,407 

I-C   (Reserve) 1,366,478 

I-W  (At  Work) 2,833 

I-W  (Released)- 3,286 

I-D  Member  of  Reserve  Component* 274,859 

II-A  Occupational  Deferment  (Except  Agriculture)* 24,345 

II-A  (Apprentice)* 5,088 

II-C  Agricultural  Deferment* 37,874 

II-S  Occupational  Deferment  (student) 156,320 

III-A  Dependency  Deferment* _  1,128,338 

IV-A  Completed  Service:  Sole  Surviving  Son 125,754 

IV-B  Officials* ■-. 19 

IV-C  Aliens 8,214 

IV-D  Ministers,  Divinity  Students 59,499 

IV-F  Unfit  for  Service* 2,106,242 

V-A  Over  Age  of  Liability 6,537,153 

•May  include  some  26  and  over  liable  up  to  35. 


System  s  Varied  Activities 
Mirrored  inTime-CostStudy 

(Continued  from  page  1)  therefore   makes  the   classification 

reported  in  the  Time-Cost  Survey  units  reported  by  the  boards  alone 

as  having  been  made  during  May  by  ^ne  best  data. 

local  boards  are  also  reviewed  by  The  statistics  with  regard  to  the 

both  State  and  National  Headquar-  activity  units  of  the  Selective  Serv- 

ters  that  month.     Such  duplication  ice  local  boards  are  as  follows: 

Unit  Total  Own  Other 

Total 1,009,384  995,422  13,962 

New  registrations  made_ .".-_  95,691  85,525  10,166 

Classifications  made 396,655  396,218  437 

Appeals  forwarded 1,773  1,767  6 

Medical  advisor  referrals 5,611  5,339  272 

Physical  examination  forwardings 19,269  17,173  2,096 

Induction  forwardings 12,622  11,886  736 

Conscientious  objectors  assigned 244  244  0 

Delinquents  reported 2,541  2,541  0 

Reports  prepared 54,382  54,382  0 

Information  requests  filled — 

From  general  public 332,601  332,601  0 

From  Selective  Service  System 53,144  53,144  0 

From  other  governmental  agencies 30,978  30,978  0 

Selective  Service  personnel  given  training. 3,873  3,624  249 


SS  'Family'  Member 
Wins  $64,000  Prize 

Dr.  Joyce  Brothers,  the  New 
York  psychologist  who  recently 
won  $64,000  on  the  popular  tele- 
vision program,  "The  $64,000 
Question,"  is  a  member  of  the 
Selective  Service  "family." 

Her  father,  Morris  Bauer,  is 
one  of  the  Government  appeal 
agents  for  local  board  No.  4, 
New  York  City. 


Official  Notices 


November  23,  1955 — Operations 
Bulletin  No.  136,  Subject:  "Post- 
ponement of  Induction  for  Cer- 
tain Reservists,"  concerning  the 
postponement  of  issuance  of  or- 
ders to  report  for  induction  to 
registrants  who  have  enlisted 
in  a  reserve  component  of  the 
Armed  Forces  under  the  provi- 
sions of  section  261  of  the  Armed 
Forces  Reserve  Act  of  1952. 


In  answer  to  the  question,  "What 
is  your  occupation,"  an  18-year-old 
registering  with  Local  Board  No. 
95,  Corsicana,  Tex.,  stated:  "Wom- 
en and  swimming." 


Start  the  New  Year  with  a  pro- 
gram of  monthly  purchases  of  U.  S. 
Savings  Bonds  through  the  payroll 
savings  plan. 


Ask  your  supervisor  about  the 
"painless"  way  to  buy  U.  S.  Savings 
Bonds  through  the  payroll  savings 
plan. 


The  Best  New  Year's  Resolu- 
tion— Buy  a  U.  S.  Defense  Bond 
each  month  during  1956. 


Additional  Reports  of  'Older' 
Local  Board  Members  Received 


Texas'  claim  to  having  the  oldest 
active  local  board  member  con- 
tinues to  bring  challenging  reports 
from  other  parts  of  the  country. 

The  local  board  at  Atchison, 
Kans.,  submits  as  its  candidate  for 
this  honor  the  name  of  Thomas  E. 
Garvey,  member  of  local  board  No. 
3  of  that  city,  who  will  be  86  years 
of  age  in  March. 

Mr.    Garvey 
^£  .,  has  been  a  mem- 

ber of  the  local 
board  since  his 
appointment  in 
August  1948. 
Mr.  Garvey  has 
been  a  resident 
■  of  Atchison  for 
I  60  years.  He 
recalls  that  dur- 
|  ing  his  earlier 
i-mn  Smmm  years  in  Kansas 
he  lived  in  a 
dugout  type  home.  Later  he  joined 
the  "elite"  of  that  day  by  building 
and  taking  up  residence  in  a  sod 
house. 

Mr.  Garvey  has  long  been  active 
in  Masonic  circles.  He  is  a  Shriner 
and  a  past  patron  of  the  Order  of 
Eastern  Star.  He  is  active  in  the 
First  Baptist  Church  of  Atchison, 
and  has  served  as  superintendent 
of  the  Sunday  School  and  teacher 
of  a  men's  Bible  Class  for  a  num- 
ber of  years. 

He  served  for  30  years  as  a  clerk 
in  the  Atchison  post  office  until  his 
retirement  20  years  ago.  He  has 
twice  served  as  an  Atchison  county 
commissioner. 


Missouri  comes  through  with  a 
second  claimant  to  honors  as  the 
oldest  local  board  member. 

Latest  "candidate"  from  the 
"Show-Me"  State  is  Benjamin  D. 
Hardesty,  member  of  local  board 
No.  61,  Lincoln  County,  Mo. 

Mr.  Hardesty,  who  was  born 
June  3,  1869,  has  spent  his  entire 
life  in  Lincoln 
County.  He  has 
been  a  member 
of  the  local 
board  since  it 
was  organized 
in  1948,  and 
served  as  its 
chairman  for 
several  years. 

He  has  been  a 
farmer,  grocer, 
and  a  carpen- 
ter, and  in  1930,  he  entered  the 
public  service,  serving  12  years  in 
the  Recorder's  office  and  as  circuit 
clerk.  He  retired  from  active  busi- 
ness in  1942,  and  his  hobby  is  now 
gardening.  He  prides  himself  upon 
his  large  sweet  potatoes. 

Mr.  Hardesty  has  been  active  in 
Odd  Fellows  circles  for  46  years — 
44  of  them  as  Past  Noble  Grand. 


The  story  in  the  November  issue 
concerning  Mr.  George  F.  Giddings, 
of  Augusta,  Maine,  and  his  record 
of  attendance  as  a  member  of  local 
boards  No.  1  and  2,  came  to  the 
attention  of  Kenneth  R.  Giddings, 
of  Billings,  Mont.,  who  immediately 
addressed  a  letter  to  his  namesake 


in  Maine,  setting  forth  his  ow 
proud  record  in  the  Selective  Ser 
ice  System. 

Mr.    Giddings,    of   Montana    (r 
relation    to    the    one    in    Maine 
pointed  out  that  he  became  ass< 
ciated  with  Selective  Service  as 
registrar  during  World  War  I.    H 
was  appointed  to  a  similar  positio 
shortly    before    the    outbreak    c 
World  War  II,  and  after  serving  i 
the  armed  forces  during  parts  c 
1942  and  1943,  he  returned  horn 
("too  old  for  further  service,"  h 
explains),  and  in  September  194 
was  appointed  a  member  of  Iocs 
board  No.  56,  Yellowstone  Count} 
Mont.,  a  position  which  he  has  he! 
since.     Since  then,  he  has  missell' 
but   one   board   meeting,   and   tha[i 
was    by    prearrangement    necessilj.i 
tated  by  a  business  trip  out  of  th 
State. 


Low  Rejection  Rate 
Among  Navy  Inductees 

The    rejection    rate    among    in 
ductees  received  by  the  Navy  up  t 
and  including  December  14,  195E I 
was    less    than    seven-tenths   of 
percent. 

This  was  disclosed  in  a  report  I 
National  Headquarters  from  th 
Navy's  Bureau  of  Personnel,  whicl' 
stated  that  from  the  total  of  12,11 
inductees  processed  at  Naval  Train 
ing  Centers  as  of  the  above  date 
only  88  had  been  discharged.  0 
this  total,  66  were  released  fo 
physical  reasons,  and  15  for  reason, 
of  unsuitability. 

The  Training  Center  at  Bain 
bridge,  Md.,  with  six,  had  the  leas 
number  of  dischargees,  while  thi 
San  Diego,  Calif.,  center,  with  41 
had  the  largest  total. 


There  is  no  better  way  to  savi 
than  through  the  purchase  of  U.  S 
Savings  Bonds. 


100-PERCENT 
CLUB 

Since  the  last  report,  three 
States  have  joined  the  select 
group  reporting  100-percent  par- 
ticipation in  the  purchase  of 
U.  S.  Savings  Bonds. 

As  of  October  31,  the  "Honor 
Roll"  of  100-percenters,  with  the 
gross  percentage  of  the  payroll 
invested  in  each  case,  consisted 
of  the  following: 

Idaho 12.07 

Virgin  Islands _• 11.75 

Puerto  Rico 11.23 

Nevada 10.79 

Alabama 9.73 

Washington 7.56 

Wyoming 7.15 

Wisconsin.. 7.10 

Indiana... 6.96 

Vermont 6.11 

District  of  Columbia 5.84 

Arizona 5.44 

Maine 5.37 

South  Dakota 5.12 
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Public  Reaction  To  Settle 
Fate  of  Reserve  Program 


I  —  By  MA  J.  GEN.  LEWIS  B.  IIERSHEY  - 

Director  of  Selective  Service 

i  The  Reserve  Act  of  1955  provides  a  means  by  ivhich  the  trained  Ready- 
Reserve  can  be  materially  increased.  This  Act  or  no  other  Act  can 
give  the  ISation  a  trained  Ready  Reserve.  The  Ready  Reserves  that  tee 
have  are  the  product  of  long  and  arduous  effort.  They  did  not  come 
into  being  solely  because  of  the  passage  of  any  laics.  The  success  or 
failure  of  the  Reserve  Act  of  1955  will  hinge  not  upon  the  law  but  upon 
the  use  that  has  been  made  of  the  law  by  the  citizens  of  this  ISation. 

Of  course,  laics  are  required  in  a  well-regulated  ISation  to  authorize 
the  building  of  armed  forces.  The  taw  is  a  beginning — a  very  early 
beginning.  It  must  be  followed  by  endless  operations  and  these  opera- 
tions must  have  the  active  and  whole-hearted  support  of  the  citizens. 

The  citizens  of  this  ISation  have  on  many  occasions  exhibited  their 
capacity  for  the  support  in  a  vigorous  fashion  of  whatever  measures 
were  necessary  for  their  survival.  This  type  of  action  has  followed 
their  conviction  as  to  the  necessity  for  such  action. 

A  major  problem  in  the  survival  of  our  form  of  government  is  to 
find  ways  and  means  of  informing  our  people  accurately  enough  and 
in  sufficiently  timely  fashion  to  insure  that  they  know  what  actions  by 
them  their  best  interests  require. 

There  was  a  time  in  our  history  when  our  citizens  had  few  means  by 
which  they  could  learn  what  problems  the  ISation  faced.  Means  of 
communication  have  multiplied  to  the  point  where  the  competition  for 
the  attention  of  the  citizenry  is  tremendous.  Once  the  citizen  had  diffi- 
culties in  determining  a  proper  course  because  he  lacked  information; 
now  he  finds  uncertainty  because  he  is  flooded  during  his  waking  hours 
with  a  mass  of  information,  seen  and  heard. 

From  this  he  must  select  and  evaluate  and  for  him  there  is  insufficient 
time.  Where  formerly  he  lacked  knowledge  because  there  was  no  infor- 
mation, now  he  lacks  knowledge  because  there  is  too  much  information. 

It  is  in  this  atmosphere  that  the  Reserve  Act  of  1955  finds  itself.  The 
Act  provides  many  choices  by  which  a  young  man  may  meet  his  military 
obligation  to  his  Nation.  Because  there  are  many  choices,  the  operation 
of  the  Act  is  complicated.  The  Congress  undoubtedly  believed  that 
these  alternatives  would  encourage  young  men  to  volunteer  for  training 
and  make  unnecessary  laws  which  would  compel  this  training. 

Unfortunately  there  has  been  overemphasis  in  some  of  our  means 
of  communication  on  the  probabilities  of  completely  escaping  the  obli- 
gations for  military  service.  The  change  in  the  armed  forces  from  one 
depending  almost  entirely  on  actii^e  duty  perstmnel  to  a  smaller  active 
duty  force  and  a  much  larger  trained  Ready  Reserve  is  misunderstood 
in  terms  of  personnel  required. 

The  experience  of  the  early  fifties   when    manpower  for   the  armed 

forces  seemed  to  be  approaching  the  vanishing  point,  was   reflected  in 

required  terms  of  reserve  service  ivhich  will  be  unnecessary  in  the  future 

due  to  the  increasing  numbers  of  young  men  attaining  the  age  of   18 

{Continued  on  page  2) 


Director's  Christmas  'Greetings' 
Bring  Nebraskan  Uneasy  Moment 


The  following  appeared  under 
a  Washington  dateline  in  the 
Omaha  World-Herald: 

"A  Nebraskan  in  Washington 
got  a  jolt  when  his  wife  called 
him  at  his  office  and  asked: 

"  'Were  you  expecting  any- 
thing from  the  Selective  Serv- 
ice?' 

"  'No,'  (emphatically). 

"'Well,  a  letter  for  you  just 
arrived,  and  the  return  address 
is  Selective  Service  Headquar- 
ters.' 


"'Maybe  it's  just  a  Christmas 
card,'  (hopefully). 

"  'No,  I  don't  think  so,  because 
it's  in  a  regular  envelope.' 

"'Well,  you'd  better  open  it 
and  see  what  it  is/ 

"(Sound  of  letter  being 
opened). 

"'What  does  it  say?* 

"  'Greetings.* 

"'Greetings!!!!'  (Shrieked). 

"  'Yes,  Christmas  greetings. 
It's  a  Christmas  note  from  Maj. 
Gen.  Lewis  B.  Hershey.' 

"  'Whew!'  " 


NATIONAL   HEADQUARTERS 

SELECTIVE  SERVICE  SYSTEM 


Washington  25.  D.C. 
February  1,  1956 


Mrs.   Jane  Doe 

Selective  Service  System 

Washington  25,  0.  C 

Dear  Mrs.  Doe: 

In  these  days  of  automation,   slick  cars,   and  fancy  gadgets,  it 
is  logical  sometimes    to  think  more  in  terms  of  smooth  performance,    speed, 
or  "better  mileage."     And  yet  in  all  honesty  when  we  reflect  In  a   spirit 
of  first  things   first,  we  quickly  turn  to  paying  tribute  to  those  minds 
and  personalities  who,   from  the  drawing  board  to  the  finished  product, 
have  ma-ie  these  inventions  possible.     This  is  farther  exemplified  by  the 
valor,  loyalty  to  the  unit,   *nd  stayinc  power  demonstrated  by  our  troops 
In  combat* 

In  a  Federal  agency  s^ch  as  the  Selective  Service  System,  there  can 
te  no  substitute  for  loyalty,  efficiency,  and  devotion  to  the  team.  While 
we  all  admit  that  good  he  ilth  Is  sometijnes  a  matter  of  luck,  this  should 
not  detract  from  tne  established  fact—that  "staying  power"  and  dedication 
are  to  be  commended.  Especially  is  this  true  vh^re  a  worker  has  emphasized 
these  attributes  for  over  ten  years,  by  accumulating  over  a  thousand  hours 
of  unused  sick  leave. 

I, therefore,   tike  special  pride  in  comendlng  you  for  your  loyalty 
to  your  responsibilities  and  thanking  you  for  establishing  such  a  splendid 
record.     I  sincerely  hope  your  demonstrated  zeal  will  be  emulated  by  more 
of  our  co-workers  in  the  years  to  come. 


ftu»\ 


Sincerely, 


:tqr     O 


{h^. 


?• 


1000-Hour  Sick  Leave  Employees 
Get  Commendation  of  Director 

In  a  letter  like  that  reproduced  on  this  page,  the  Director  pays  tribute 
to  the  80  employees  of  the  System,  both  in  National  Headquarters  and  at 
the  State  and  Local  Board  levels,  who  have  accumulated  in  excess  of  1,000 
hours  of  unused  sick  leave. 


In  the  letter,  addressed  indi- 
vidually to  each  employee  con- 
cerned, the  Director  stated  that  in 
an  agency  such  as  the  Selective 
Service  System,  "there  can  be  no 
substitute  for  loyalty,  efficiency, 
and  devotion  to  the  team."  Espe- 
cially is  this  true,  he  wrote,  where 
the  worker  has  emphasized  these 
attributes  during  10  years  of  opera- 
tion, by  amassing  such  a  total  of 
unused  sick  leave. 

Sixty  of  the  employees  receiving 
commendation  from  the  Director 
are  in  State  Headquarters  or  with 
local  boards  in  31  States,  and  in 
Alaska,  while  10  are  employees  of 
National  Headquarters. 

Those  concerned  are: 

Alabama — John  G.  Janett. 

Arkansas — Jonathan  E.  Wolfe. 

Colorado — Henrv  0.  Lail. 


California — Frieda  E.  Dalton  and 
Anna  M.  Rush. 

Connecticut — Armen  E.  Giligian. 

Florida — Robert  C.  Lang,  Jr. 

Idaho — Eugene  I.  Wion. 

Illinois — Col.  Paul  G.  Armstrong, 
William  M.  Cunniff,  Madeline  C. 
Graffy,  Roscoe  C.  Jacobs,  Hattie  L. 
Poison,  John  Thomas  Parks,  Mar- 
garet B.  Young,  and  Erma  E. 
Gallagher. 

Louisiana — June  M.  Carter. 

Kentucky — Margaret  A.  Dyer, 
Billie  M.  Corbin,  Jesse  R.  Newman, 
and  Thomas  E.  Pitsenberger. 

Maine — Ralph  E.  Dyer. 

Maryland — Daniel   L.   Ammer. 

Massachusetts — Louis  J.  Stan.', 
Warren  H.  Renew,  and  Maria  C. 
Maglio. 

(Continued  on  paffe  2) 
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The  printing:  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19,  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 

Public  Reaction  To  Settle 
Fate  of  Reserve  Program 

(Continued  from  page  1) 

each  year.  It  can  be  predicted  with  certainty  that  equity  will  tend  to 
reduce  the  length  of  the  service  requirement  in  the  Ready  Reserve 
rather  than  place  the  obligations  for  service  in  it  upon  a  smaller  per- 
centage of  our  young  men. 

The  period  in  which  we  find  ourselves  is  one  in  which  the  ISation  is 
being  tested  as  to  the  degree  it  can  use  discretion  in  providing  the 
things  it  must  have  for  its  own  survival.  How  much  time  will  be 
required  to  inform  and  convince  our  people  that  there  is  available  a 
means  by  ivhich  a  trained  Ready  Reserve  can  be  built?  Will  we  be 
content  to  wait  or  dare  we  wait  until  this  realization  can  be  reached? 

The  Selective  Service  System  by  its  nature  end  its  duties  finds  itself 
in  the  very  center  of  this  operation.  It  is  to  the  local  board  office  that 
the  18-year-old  comes  to  register.  The  local  board  office  symbolizes 
and  personifies  the  obligation  that  he  owes,  and  it  is  natural  that  he 
come  to  the  board  to  find  out  ichat  he  can  do  and  especially  what  he 
must  do. 

A  ISation  intensely  interested  in  transportation  and  with  innerspring 
and  foam-rubber  seats,  tcill  not  only  be  looking  for  the  shortest  and 
easiest  method  of  performing  service,  but  tcill  be  impressed  by  those 
who  continually  play  up  the  hope  that  there  is  a  chance,  a  great  chance, 
of  avoiding  any  service.  This  neglects  several  factors  that  may  react  to 
the  disadvantage  of  the  registrant.  It  neglects  the  condition  of  the 
tvorld  and  the  high  probability  that  each  citizen  will  be  required  to 
contribute  his  share  to  insure  national  survival. 

It  encourages  young  men  to  put  off  military  training  when  they  can 
best  undergo  it  and  risks  service  at  a  time  when  there  are  far  more 
complications. 

The  gamble  that  service  can  be  avoided  tcill  probably  be  the  greatest 
factor  in  compelling  Congress  to  enact  a  law  authorizing  selection  and 
induction  for  training  of  Ready  Reservists. 


1000-Hour  Sick  Leave  Employees 
Get  Commendation  of  Director 

from  page  1) 

Wisconsin — Viola  Sehmook. 

Alaska — John  L.  McCormick. 

National  Headquarters  —  Doris 
0.  Christmas,  Mildred  Collier,  Aus- 
tin S.  Irairie,  Frances  S.  Kay,  Mar- 
jorie  M.  Lowey,  Kenneth  H.  McGill, 
Margaret  E.  Rowdybush,  Neil  C. 
Tulloch,  Helen  B.  Waskey,  and 
Alice  A.  Moos. 


(Continued 

Minnesota — John  A.  Johnson. 

Mississippi — Howard  C.  Liddell 
and  Stella  M.  Marshall. 

Missouri — Wilbur  M.  Kirkpatrick, 
Eleanor  A.  Quirk,  Faye  C.  Tietjen, 
and  Lolla  B.  Gilbert. 

Montana — John  M.  Newell. 

Nevada — William  F.  Reading. 

New  Hampshire  —  William  F. 
Leahy. 

New  Jersey — Herbert  L.  Wagner. 

New  York  City— William  J.  Led- 
ley,  Helen  A.  Simon,  and  Thomas 
J.  Hanley. 

Ohio — Virginia  Rish. 

Oklahoma — Cecil  H.  Fleer,  Morna 
M.  Irwin,  Elbert  D.  Moss,  and 
Kenneth  Parlour. 

Pennsylvania  —  Pauline  Bakic, 
Marie  Bingaman,  Truman  M.  Dun- 
kle,  Margaret  V.  Lee,  Adeline  L. 
George,  and  Josephine  S.  Zbilut. 

South  Carolina  —  Wallace  M. 
Riley  and  Wyman  E.  Shuler. 

Tennessee — Marie  A.  Dillingham 
and  John  C.  Sugg. 

Texas— William  M.  Booth. 

Virginia — Rosa  S.  Townes. 

Washington — Frances  V.  Elliott. 

West  Virginia — Earle  W.  Ben- 
nett and  Grady  M.  Sanders. 


ONE  WAY  TO  FIGURE 
DISABILITY  RATING 

When  a  registrant  of  Local 
Board  No.  3,  Barron,  Wis.,  re- 
ported his  father's  degree  of 
disability  as  52  percent,  but  sent 
no  medical  statement  to  support 
the  claim,  he  was  asked  to  ex- 
plain. 

In  reply  the  board  was  told: 
"Following  is  my  way  of  fig- 
uring disability.  Take  80  years 
as  a  useful  life  of  a  man;  so,  if 
80  years  equals  100  percent, 
then  40  would  equal  50  percent. 
I  am  43,  which  would  equal  53 
percent." 


February  19' 

W.  VA.  BOARD  CLERK  COMMENDEI 


Her  'Fireside  Project' 
Merits  Praise  For 
Mrs.  Nellie  Gall 


What  she  modestly  calls  her 
"fireside  project"  of  collecting  and 
compiling  clippings  and  other  in- 
formation relating  to  service  per- 
sonnel from  her  area,  has  brought 
widespread  commendation  to  Mrs. 
Nellie  V.  Gall,  clerk  of  local  board 
No.  14,  Monongahela  County,  West 
Virginia. 

The  collection,  which  Mrs.  Gall 
is  displaying  in  part  in  the  accom- 
panying photograph,  relates  in  the 
main  to  registrants  of  Board  14, 
their  experiences  and  accomplish- 
ments in  service,  and  to  their 
families. 

The  material  assembled  by  Mrs. 
Gall  covers  family  references  and 
records  back  through  from  two  to 
five  generations  of  men  and  women 
of  the  county  who  have  served  their 
country  here  and  overseas.  Major 
sources  of  the  collection  have  been 
neighboring  newspapers,  including 
the  Morgantown  Post,  the  Do- 
minion News,  and  the  Westover 
Observer. 

Topical  headings  in  the  collection 
cover  the  following  11  fields:  Selec- 
tive Service;  Registrants  in  Serv- 
ice; Deceased;  Memorials;  Prison- 
ers of  War;  Special  Registration 
No.  1;  Civil  Defense;  ROTC  at  West 
Virginia  University;  Organized  Re- 
serve Corps;  the  National  Guard; 
and  the  Recruiting  Services. 

In  addition  to  general  news 
items,  personals,  birth  announce- 
ments, engagement  and  wedding 
notices,  obituaries,  etc.,  the  collec- 
tion contains  feature  stories,  re- 
leases from  the  armed  forces,  and 
editorial  comments. 

Worthy  of  special  mention  among 
the  exhibits  Mrs.  Gall  has  assem- 
bled is  a  document  headed  "Your 
Discharge."  It  is,  in  fact,  a  repro- 
duction of  a  portion  of  the  talk  Mrs. 
Gall  makes  to  each  group  of  regis- 
trants leaving  for  induction. 

In  it,  she  reminds  them  of  the 
reason  for  which  they  are  called 
upon  to  serve,  and  advises  them  to 


conduct  themselves  while  in  servi< 
so  that  the  discharge  they  receii 
will  always  be  honorable. 

"This  we  ask  you  to  remember 
it  admonishes;  "your  discharg 
may  be  the  most  important  piec 
of  paper  you  will  ever  possess,  tr 
very  key  to  your  future ;  make  ce: 
tain  it  is  honorable." 

Departing  inductees  are  give 
copies  of  the  document  with  tl 
suggestion  that  they  carry  it  i 
their  wallets  for  reference. 

Mrs.  Gall  has  been  associate 
with  Selective  Service  since  Oct< 
ber  1940.  She  also  had  a  part  i 
the  preparation  of  the  memori: 
volume  "Men  and  Women  in  Sen 
ice — World  War  II,"  a  chronicle  < 
the  service  rendered  by  citizens  c 
Monongahela  County. 


NO  ADDITIONS  TO 
100%  BOND  CLUB 

As  of  November  30,  1955,  no 
additional  States  had  joined  the 
select  group  reporting  100  per- 
cent participation  in  the  pur- 
chase of  U.  S.  Savings  Bonds. 

The  "Honor  Roll"  as  of  No- 
vember 30,  showing  the  gross 
percentage  of  payroll  invested 
in  each  case,  was  as  follows: 

Idaho __.  12.20 

Virgin  Islands 11.75 

Nevada 1 11.10 

Puerto  Rico 10.94 

Alabama- 9.74 

Washington 7.67 

Wyoming 7.16 

Wisconsin 7.15 

Indiana 6.79 

South  Dakota 6.33 

Vermont 6.10 

Dist.  of  Columbia 5.78 

Arizona 5.57 

Maine — .  4.94 


. 
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f[  Jnpaid  Workers  Spark  System's  S.  S.  Operation  in  Tennessee 
Operation  in  Jayhawker  State       Affirms  ^Volunteer'  Status 


The  administration  of  Selective 
:  nice  in  Kansas  is  accomplished 
1  the  efforts  of  256  local  board 
lumbers,  86  Government  appeal 
;ents,  116  medical  advisers,  5 
ppeal  Board  members,  5  members 
.  the  Scientific  Advisory  Com- 
ittee,  3  members  of  the  Profes- 
jnal  Advisory  Committee,  and 
1  advisers  to  registrants.  These 
icompensated  personnel  make  up 
"ffe  roster  of  the  84  local  boards, 

-  ,e  Appeal   Board,  Advisory  Com- 

•  Bttee  of  Scientific  Engineering 
I  id  Specializing,  and  the  Profes- 
I  nnal  Advisory  Committee. 

!|  Assisting  the  uncompensated  per- 

Innel  with  the  administrative  de- 

j  fil    of   the    operation    are    the    14 

Iliployees  of  State   Headquarters, 
I  ji  fuli-time  local  board  employees, 
■part-time  local  board  employees, 
id  45  W.  A.  E.  (when  actually  em- 

I  Joyed)  employees. 

I I  Since  the   inception  of  Selective 

Iervice   in    1948,   these   employees 
pve   registered    and    classified    in 
|te   84    local    boards    and    Appeal 

•  oard  the  total  of  210,628  regis- 
I  rants  and  also   1,959  special  reg- 

itrants  (doctors,  dentists,  and  vet- 

rinarians)     with     25     percent    of 

lis  total  being  registrants  of  the 

iree      more      heavily      populated 

aunties — Sedgwick,  Shawnee,  and 

Wyandotte. 

j    Kansas,    with    105    counties,    is 

"erved   by   the   84   local   boards  of 

J  ."hich    10    are    intracounty    boards 

-  onsisting  of  three  counties;  3 
;'oards  comprised  of  two  counties 

ach,  two  counties  (Sedgwick  and 
.  Vyandotte)  have  2  boards  each, 
■  fnd  the  67  single-county  boards. 

Kansas  is  proud  of  its  high  per- 
entage  of  registrants  acceptable 
o  service.  The  rejection  rate  is 
Approximately  22  percent,  placing 
''t  second  among  the  States  with 
;.his  low  rate.  Since  the  enactment 
"if  the  current  law  in  1948,  Kansas 
las  inducted,  enlisted  or  commis- 
sioned, discharged,  and  transferred 
'".o  service  approximately  26.2  per- 
:ent,  which  represents  1  of  every  4 
registrants  has  seen  some  service 
tor  his  country. 

Kansas,  being  a  great  agricul- 
tural State,  is  operating  under  a 
program  of  man-hours  for  occupa- 
tional deferments.  With  the  statis- 
tics received  from  the  Kansas  State 
jCollege  Extension  Service  Depart- 
ment, the  State  was  divided  into 
three  sections,  eastern,  central,  and 
western. 

The  value  placed  on  man-hours  in 
production  of  certain  crops  and 
livestock  varies  between  eastern 
and  western  Kansas,  since  eastern 
Kansas  farms  are  smaller  and  are 
devoted  to  more  diversified  farming 
which  requires  more  man-hours  of 
labor  to  produce  their  crops  or 
livestock.  This  program  is  work- 
ing satisfactorily,  having  approxi- 
mately 1,700  registrants  classified 
in  the  interest  of  the  agricultural 
industry. 

The  Director  of  Selective  Service 
for  Kansas  is  Maj.  Gen.  Joe  Nickell 
who  has  served  in  this  capacity 
since  his  appointment  in  April  of 
1951.  General  Nickell  is  a  self- 
educated  man,  serving  in  World 
War  I  and  World  War  II  and  rising 

(Continued  on  page  4) 


{Classification  Picture  December  1,  1955) 

Class 

Total.. 16,290,541 

I-A  &  I-A-0  Examined  and  Acceptable 207,600 

I-A  &  I-A-0  Not  Examined 1,542,189 

I-A  &  I-A-0  Induction  Postponed 9,905 

I-S  Statutory  Deferment— high  school 45,569 

I-S  Statutory  Deferment— college** 2,519 

1-0  Conscientious  Objector,  Examined  and  Acceptable 1,397 

1-0  Conscientious  Objector,  Not  Examined 3,691 

I-C  (Inducted) _ 405,792 

I-C  (Enlisted  or  Commissioned)— 1,353,246 

I-C  (Discharged) 800,748 

I-C  (Reserve)- 1,390,730 

I-W  (At  Work) 2,818 

I-W  ( Released) - 3,295 

I-D  Member  of  Reserve  Component** 269,852 

II-A  Occupational  Deferment  (Except  Agriculture)** _  25,821 

II-A  (Apprentice)** 4,898 

II-C  Agricultural  Deferment**—. 37,488 

II— S  Occupational  Deferment  (student)... 158,495 

III-A  Dependency  Deferment**..... 1,135,228 

IV-A  Completed  Service:  Sole  Surviving  Son 116,882 

IV-B  Officials** 19 

IV-C  Aliens 8,148 

IV-D  Ministers,  Divinity  Students 59,440 

IV-F  Unfit  for  Service** 2,115,803 

V-A  Over  Age  of  Liability 6,588,968 

••May  include  some  26  and  over  liable  up  to  35. 


GASOLINE  ALLEY 


Tennessee  is  a  most  extraordi- 
nary rectangle  of  lakes,  mountains, 
and  cottonfields,  stretching  550 
miles  from  Memphis  to  Bristol, 
with  a  population  well  in  excess  of 
three  million. 

Hernando  De  Soto  first  feasted 
his  startled  eyes  upon  its  beauty  in 
1541.  Within  less  than  a  genera- 
tion thereafter  it  was  firmly  set- 
tled by  pioneers  from  north  of  the 
Ohio  and  east  of  the  Great  Smokies. 
Officially  it  was  admitted  to  the 
Union  in  1796. 

Beginning  at  the  Battle  of  King's 
Mountain  in  1780  and  continuing 
through  the  Korean  action  170 
years  later,  the  Tennessee  reputa- 
tion for  being  "the  volunteer  State" 
has  been  brilliantly  maintained. 

During  World  War  II  great 
numbers  of  calls  on  local  boards 
in  Tennessee  were  filled  month 
after  month  with  volunteers. 
Even  today  it  is  commonplace 
for  a  local  board  to  notify  State 
Headquarters  that  it  has  suffi- 
cient volunteers  to  fill  its  cur- 
rently modest  call. 

A  visitor  to  Tennessee  gets  the 
impression  of  three  separate 
States — a  conservative,  mountain- 
laden,  heavily  industrialized  east 
Tennessee;  valleys  of  great  beauty 
in  the  Sequatchie  and  Cumberland 
areas,  extending  to  the  central  por- 
tion of  the  State  long  ago  desig- 
nated by  the  poet  John  Trotwood 
Moore  as  "the  dimple  of  the  uni- 
verse"; and  a  flat  area  between  the 
western  hook  of  the  Tennessee 
River  and  the  broad  Mississippi, 
where  the  highly  productive  farms 
of  west  Tennessee  nestle  close  to 
the  metropolis  of  Memphis. 

There  are  103  local  boards  in 
Tennessee,  covering  95  counties. 

The  man  who  was  pro- 
nounced by  Marshal  Foch  as 
the  outstanding  hero  of  World 
War  I  has  been  chairman  of  a 
Tennessee  local  board  since 
1940.  He  is  the  distinguished 
(Coitti?iued  on  page  4) 


The  Editor  Speaks 


Publishing  a  magazine  is  no  pic- 
nic. If  we  print  jokes,  people  say 
we  are  silly;  if  we  don't,  they  say 
we  are  too  serious. 

If  we  stick  close  to  the  office  all 
day,  we  ought  to  be  out  hunting 
interesting  things  to  publish;  if  we 
go  out  and  try  to  hustle,  we  ought 
to  be  on  the  job  at  the  office. 

If  we  don't  accept  contributions, 
we  don't  appreciate  genius,  and  if 
we  do  print  them,  the  magazine  is 
filled  with  junk! 

If  we  edit  the  other  fellow's 
story,  we  are  too  critical,  if  we 
don't,  we're  asleep. 

If  we  clip  things  from  other 
magazines,  we're  too  lazy  to  write 
them,  if  we  don't  we're  stuck  on 
our  own  stuff. 

Now,  like  as  not  some  guy  will 
say  we  swiped  this  from  some  other 
magazine.* 

•We  did. 

Filmack — Inspiration 
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SS  Operation 
In  Kansas 
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from  the  rank  of  private  to  his 
present  position. 

Francis  H.  Martin,  Deputy  State 
Director  and  State  Procurement 
Officer,  has  been  with  Selective 
Service  since  its  inception  in  Octo- 
ber 1940,  starting-  as  a  local  board 
clerk,  then  receiving  a  promotion  to 
auditor  in  the  State  Headquarters 
in  which  capacity  he  served  until 
the  establishment  of  the  records 
depot  in  June  of  1947,  at  which  time 
he  helped  set  up  the  records  depot. 
In  September  of  1948  when  the  new 
Selective  Service  Act  was  enacted, 
he  was  appointed  Manpower  Offi- 
cer, then  Procurement  Officer,  and 
in  November  of  1949  was  appointed 
Deputy  Director. 

Bulk  of  State  Headquarters  per- 
sonnel is  made  up  of  former  local 
board  clerks.  In  the  administra- 
tion section,  of  which  Mrs.  Muriel 
Blevans  is  the  Administrative  As- 
sistant, are  four  former  local  board 
clerks.  Mrs.  Blevans  served  as 
local  board  clerk  at  Lincoln,  Kans., 
prior  to  her  appointment  to  State 
Headquarters  in  the  Administration 
Section  in  1942. 

Eugene  Boudeman,  Field  Audi- 
tor, was  formerly  a  local  board 
clerk  at  Morris  County.  He  was 
promoted  to  auditor  in  the  State 
Headquarters  in  August  of  1942. 
When  the  new  law  was  passed  in 
1948,  he  again  assumed  the  duties 
of  auditor. 

In  the  Fiscal  and  Procurement 
Section  are  two  former  employees 
from  the  1940  Act,  Mrs.  Frances 
Denefe  and  Miss  Dorothy  Hoffman. 

Two  officers  are  on  duty  at  the 
State  Headquarters.  They  include 
Lt.  Col.  Conway  E.  Yockey  and 
Capt.  Junior  Elder.  Colonel  Yockey 
was  Manpower  Officer  on  duty 
under  the  1940  Act  and  then  was 
recalled  to  active  duty  in  1951. 
Captain  Elder  is  also  in  the  Man- 
power Section  and  is  in  charge  of 
the  Conscientious  Objectors  Pro- 
gram. Under  these  two  Manpower 
Officers,  Kansas  was  one  of  the  first 
States  to  get  the  program  of  con- 
scientious objectors  in  operation. 


SELECTIVE  SERVICE 


Director  Reminds  Hospitals  To 
Follow  Rules  on  Residencies 


Booklet  on  Social 
Work  Available 

A  booklet  entitled  "The  Military 
Program  and  Social  Welfare"  has 
just  been  published  by  the  newly 
formed  National  Association  of  So- 
cial Workers,  and  is  now  available. 

The  document,  prepared  by  Eliz- 
abeth Wickenden,  is  designed  to 
give  professional  recognition  to  the 
social  problems  "inherent  in  our 
present-day  large-scale  and  con- 
tinuing military  program  of  pre- 
paredness, and  point  out  areas 
which  require  closer  collaboration 
between  government  and  military 
bodies  with  the  soeial  work  pro- 
fession." 

Copies  of  the  pamphlet  are  avail- 
able at  25  cents  each,  or  at  a  20 
percent  discount  on  orders  for  10 
or  more,  from  the  National  Asso- 
ciation of  Social  Workers,  1  Park 
Avenue,  New  York  16,  N.  Y. 


Official  Notices 


December  19,  1955  —  Operations 
Bulletin  No.  137,  Subject:  "Loy- 
alty Certificates  for  Members  of 
the  Armed  Forces,"  concerning 
the  execution  of  DD  Form  98  by 
registrants  and  the  manner  of 
notification  as  to  their  accepta- 
bility for  induction. 

January  6,  1956 — Transmittal 
Memorandum  No.  82,  contain- 
ing: (1)  Local  Board  Memoran- 
dum No.  58,  Subject:  "Processing 
of  Special  Registrants  and  of 
Regular  Registrants  Who  Are 
Physicians,  Dentists,  or  Veter- 
inarians, "  which  contains  the 
consolidation  of  the  essential  and 
applicable  provisions  of  several 
Local  Board  Memorandums  and 
other  directives  pertaining  to 
that  subject  which  have  been 
l-escinded ; 

(2)  the  rescission  of  Local 
Board  Memorandum  No.  29,  Sub- 
ject: "Exemption  of  Aliens  From 
Special  Registration  Because  of 
Treaties  or  International  Agree- 
ments" ; 

(3)  the  rescission  of  Local 
Board  Memorandum  No.  47,  Sub- 
ject: "Appeal  From  Determina- 
tion by  Local  Board  or  Appeal 
Board  Establishing  a  Special 
Registrant's  Order  of  Priority"; 
and 

(4)  the  rescission  of  Local 
'Board  Memorandum  No.  50,  Sub- 
ject: "Status  of  Members  of  the 
Commissioned  Corps  of  the  Pub- 
lic Health  Service,  Their  Lia- 
bility for  Special  Registration, 
and  Method  of  Notification  of 
Their  Status." 

January  12,  1956 — Operations  Eul- 
letin  No.  138,  Subject:  "Selection 
for  Enlistment  in  Ready  Reserve 
of  Certain  Persons  With  Critical 
Skills,"  concerning  the  selection 
of  qualified  registrants  for  such 
enlistment  under  the  new  Part 
1680  of  the  Selective  Service  Reg- 
ulations prescribed  in  Executive 
Order  No.  10650  of  January  6, 
1955. 

January  13,  1956 — Operations  Bul- 
letin No.  139,  Subject:  Rescission 
of  Certain  Operations  Bulletins 
Relating  to  Special  Registra- 
tion," rescinding  Operations  Bul- 
letins Nos.  17,  73,  76,  88,  98,  100, 
and  130  because  the  subjects 
thereof  are  now  covered  in  Local 
Board  Memorandum  No.  58  or 
because  they  have  served  their 
purpose. 


REALLY? 

An  Associated  Press  story 
under  a  Ft.  Lee,  Va.,  dateline, 
reads: 

"Some  assignments  for  mem- 
bers of  the  Quartermaster  Officer 
Advance  Course  and  Company 
Officer  Course  here  are  down- 
right pleasant." 


The  Director  of  Selective  Service 
has  voiced  a  warning  to  hospitals 
that  if  they  accept  for  residency 
training  young  physicians  who 
have  not  been  selected  and  recom- 
mended by  the  Department  of  De- 
fense, they  must  be  ready  to  accept 
the  consequences. 

If  such  physicians  are  called  to 
active  duty  after  they  have  entered 
upon  residency  training,  they  and 
the  hospitals  have  only  themselves 
to  blame,  and  would  not  be  justified 
in  protesting,  General  Hershey 
declared. 

He  estimated  that  in  the  fiscal 
year  1957  (July  1,  1956-June  30, 
1957),  the  available  supply  of  phy- 
sicians will  fall  some  1,100  short  of 
meeting  Armed  Forces  require- 
ments. It  was  pointed  out  that  of 
the  nearly  7,000  young  men  who 
finished  medicine  in  1955,  some 
4,500  of  those  vulnerable  for  induc- 
tion are  now  entering  interneship 
and  will  complete  this  training  by 
July  1. 

Of  these,  General  Hershey  said, 
approximately  10  percent  will  be 
found  physically  disqualified,  leav- 
ing approximately  3,500  available 
for  the  Armed  Forces'  replacement 
needs.  In  addition,  he  pointed  out, 
a  small  number  of  physicians  will 
be  needed  by  the  U.  S.  Public  Health 
Service. 

"It  is  apparent,"  the  Director  de- 
clared, "that  unless  Selective  Serv- 
ice can  find  additional  doctors  in 
Priorities  I  and  II  who  are  under  46 
years  of  age  and  available,  it  will 
be  necessary  to  call  upon  much 
older  men  in  Priority  III,  removing 
them  from  established  practices." 


Headquarters 
Visitors 


Visitors  at  National  Headquar- 
ters recently  included: 

Miss  Ann  E.  Manau,  property 
and  supply  clerk  at  Illinois  State 
Headquarters. 

R.  O.  Harrell,  advisor  to  regis- 
trants, Local  Board  No.  52,  Halifax 
County,  Va. 


As    a    sound,    solid    investment, 
U.  S.  Savings  Bonds  can't  be  beat. 


BURT  J.  THOMPSON,  of  Forest 
City,  Iowa,  who  will  be  84  years  of 
age  next  May,  has  been  the  Gov- 
ernment appeal  agent  for  Winne- 
bago county  local  board  No.  96. 
since  it  was  established  in  1940. 


Local  Board  Clerk :  Are  you 
single? 

18-year-old  registrant:  What's 
this,  a  proposal? 


Then,  there's  the  one  about  the 
boy  who  slept  in  a  pup  tent  because 
his  dad  was  in  the  dog  house. 
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Selective  Servicl 
In  Tennessee 

(Continued  from  page  3) 
mountaineer  from  Jamestown 
whose  skill  with  the  long  rifli 
of  frontier  fame  catapultec 
him  into  world  history,  Sgt 
Alvin  C.  York. 

Longevity  of  service  is  a  char 
teristic  of  membership  on  Tenn 
see  local  boards.  A  rather  substi 
tial  number  join  Sergeant  York 
continuous  membership  since  19 
and  Tennessee  boasts  of  an  app 
board  which  never  changed  pers> 
nel  over  a  period  of  15  years. 

Scores  of  thousands  of  yon 
Tennesseans  have  gone  into  m 
tary  service  fresh  from  mount 
or  metropolitan  schools  where  tlj 
patriotically  recited  the  Tenn 
sean's  Creed,  whose  brief  wo: 
say: 

"I  am  a  Tennessean,  as  tol 
erant  of  race  and  creed  as  th< 
mountains  of  the  seasons. 

"Love  is  embedded  in  me,  liki 
long  valleys  and  deep  streams 

"King's  Mountain  knows  mj 
footstep. 

"Shiloh  knows  my  tears 

"I  was  at  Chalmette  am 
Monterey  and  in  the  Argonn« 
Forest.  I  stepped  to  the 
beaches  of  Normandy  anc 
spilled  blood  on  Iwo  Jima.  ) 
fought  back  at  the  Bulge 
Heartbreak  Ridge  had  my  pres 
ence.  On  a  multitude  of  fronts 
I  freed  a  multitude  of  people 
of  the  world. 

"The  blood  of  pioneers  wht 
gave  great  frontiers  to  Amer- 
ica is  in  my  veins. 

"I  walk  without  fear  and 
humbly — 

"As  does  my  neighbor 

"This  is  freedom. 

"I  feel  and  breathe  it,  anc 
will  be  quick  to  defend  it. 

"My  hand  is  lifted  in  alle 
giance  to  my  State  and  m> 
Country,  and  in  reverence  tc 
God  who  in  His  wisdom  has 
blessed  America  with  free-l 
dom." 

This  creed  has  been  familiar  1 
Tennessee  schoolchildren  and  j 
triotic  societies  for  many  yeas 
Its  author  is  the  present  SU; 
Director  of  Selective  Service, 
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SSS  Second  in  Savings  Bond 
Program 

-  By  MAJ.  GEN.  LEWIS  B.  HER.SHEY  — 

Director  of  Selective  Service 

The  Selective  Service  System  has  an  enviable  record  in  the 
Jnited  States  Savings  Bond  Program.  It  stands  second  among 
U  agencies  of  the  Government  in  the  percentage  of  its  members 
»ho  participate  in  the  Savings  Bond  Program.  It  is  a  record 
f  which  the  System  can  be  most  proud.  The  credit  for  this 
chievement  belongs  to  those  members  of  the  Selective  Service 
aniily  everywhere  who  have  been  and  are  buying  United  States 
ravings  Bonds.  It  is  peculiarly  true  that  the  credit  is  shared 
i-ver  a  wide  area,  for  the  Selective  Service  family  has  few  points 
■f  concent  ration. 

The  6,856  members  of  the  System  who  may  participate  in 
his  program  are  located  in  4,153  places,  certainly  a  wide  dis- 
ribution.  If  the  National  Headquarters  and  the  56  State  Head- 
(uarters  are  subtracted  from  these  numbers,  we  find  5,688  are 
Dcated  in  4,090  places.  These  statistics  indicate  not  alone  the 
vide  distribution  of  the  Selective  Service  System  but  the  degree 
n  which  decision  to  participate  had  to  be  made  by  the  individual 
nember  of  the  System  without  the  influences  which  are  present 
vhere  relatively  large  numbers  are  located  in  the  same  office. 

The  fact  that  15  of  the  States  as  of  December  31,  1955,  have 
00-percent  participation  is  a  matter  of  great  pride  to  them 
ind  reflects  credit,  unearned,  upon  the  Director.  Just  how  this 
ine  record  has  been  accomplished  he  probably  cannot  explain 
n  a  convincing  manner,  no  more  than  he  would  attempt  to  ex- 
ilain  why  5  States  have  been  unable,  to  date,  to  convince  even 
>0  percent  of  their  members  that  they  should  participate  in  the 
•rogram.  Why  over  90  percent  in  10  States  buy  bonds,  while 
n  11  States  the  percentage  is  between  60  and  70,  is  an  unsolved 
iroblem.  To  complete  the  picture,  8  States  have  80  percent 
tnd  above  participation,  while  7  States  have  70  percent  and  over. 

There  are  undoubtedly  many  factors  which  enter  into  these 
esults.  What  they  are  in  each  State  no  one  probably  knows, 
lot  even  the  people  within  that  particular  State.  There  are 
many  reasons  why  bonds  should  be  bought  by  all  of  the  stock- 
lolders  of  the  United  States  of  America.  There  are  many 
net  hods  by  which  these  reasons  may  be  classified.  One  way 
s  to  divide  them  on  the  basis  of  what  buying  a  bond  does  for 
ne  and  the  other,  what  I  do  for  my  Government  by  the  purchase 
')f  the  bond. 

It  is  probable  that  most  of  us  react  more  readily  and  favor- 
ibly  to  things  which  seem  to  benefit  us,  especially  if  the  result 
:omes  with  certainty  and  not  too  remote  in  time.  For  that 
•eason  the  opportunity  to  save  something  today  for  a  time  that 
may  be  less  certain  than  now  is  attractive.  If  these  savings 
ire  not  only  certain  of  being  returns  but  enhanced  by  haying 
hem  earn  interest,  this  fact  inclines  us  toward  participation. 
Then  we  cannot  avoid  being  impressed  by  the  fact  that  if  some- 
thing unforeseen  interrupts  our  savings  program,  bonds  do  offer 
i  kind  of  investment  that  can  be  liquidated  quickly  without 
disastrous  loss. 

The  reasons  that  come  under  the  heading  of  what  I  do  for 
ivy  Government  by  the  purchase  of  bonds  are  less  concrete, 
but  when  analyzed  are  even  more  persuasive  and  oddly  enough 
>n  a  long-range  basis  of  a  more  self-serving  nature  than  appear 
in  a  casual  examination. 

A  government  of  the  people  should  certainly  be  by  the  people. 
(Continued  on  page  2) 


Selective  Service  In  "The  Land 
of  Opportunity" 


Arkansas,  with  a  19o0  census  of 
1,909,511,  has  an  area  of  53,102 
square  miles,  with  75  counties  and 
77  local  boards.  Pulaski  County,  in 
which  Little  Rock,  the  capital  city, 
is  located,  has  three  local  boards. 
There  are  two  appeal  boards  in 
Arkansas  located  in  Hot  Springs 
National  Park  and  Little  Rock. 

U.  S.  highways  in  every  direc- 
tion make  centrally  located  Little 
Rock,  where  the  Armed  Forces  Ex- 
amining and  Induction  Station  is 
located,  readily  accessible  by  bus, 
which  saves  time,  miles,  and 
funds  in  transporting  registrants 
for  physical  examination  and 
induction. 

With  a  wave  of  decentralization 
sweeping  over  American  industry 
in  the  H-bomb  age,  more  and  more 
Arkansas  registrants  are  being 
needed  to  man  the  State's  industrial 
machinery.  Arkansas's  19,364,000 
acres  of  forest  land  and  wide  va- 
riety of  minerals  comprise  one  of 
the  State's  greatest  assets  and  are 
a  primary  base  for  the  State's  in- 
dustrial activity.  The  State  is  at 
the  crossroads  with  most  of  her 
bright  industrial  history  yet  to  be 
written. 

In  the  State  can  be  found  some 
of  the  most  productive  farmlands 
in  America.  Local  boards,  in  con- 
sidering registrants  for  farm  defer- 
ments, must  take  into  consideration 
that  in  Arkansas  the  growing  sea- 
son advances  in  average  length 
from  169  days  in  the  northwest 
mountainous  section  to  241  days  in 
the  south. 

Arkansas  local  and  appeal  board 
members,  as  well  as  other  uncom- 
pensated personnel,  have  always 
complied  fully  with  regulations  and 
other  directives  and  have  been  most 
cooperative  in  carrying  out  the 
policies  of  the  National  and  State 
Director.  In  fact,  there  are  few 
problems  arising  in  the  State  which 
are  not  handled  at  the  local-board 
level.  This  is  laregly  due  to  the 
willingness  of  all  uncompensated 
personnel  to  devote  so  much  of  their 
time  in  making  the  Arkansas  Sys- 
tem one  of  the  best. 

Lt.  Col.  Fred  M.  Croom,  State 
Director,  and  Col.  Patrick  C.  Har- 
ris (retired),  Deputy  State  Direc- 
tor, hold  down  the  front  offices  in 
State  Headquarters.  Lt.  Col.  El- 
liotte  A.  Stoddard,  Procurement- 
Fiscal;  Lt.  Col.  Carl  D.  Wells,  Man- 
power; and  Capt.  C.  Wade  Wood, 
Administrative,  head  the  three 
major  divisions.  The  officers  are 
very  ably  assisted  by  as  fine  a 
group  of  stenographers,  typists, 
and  clerical  assistants  as  are  to  be 
found  anywhere. 

All  personnel  in  State  Headquar- 
ters are  well  aware  that  the  head- 
quarters exists  primarily  to  serve 


local  and  appeal  boards.  As  a  re- 
sult, all  officers  and  employees  feel 
that  the  local  board  and  appeal 
board  members  are  the  "bosses," 
since  without  these  patriotic  citi- 
zens there  would  be  no  need  for  a 
State  Headquarters. 

Hal  Freeman,  J.  H.  Lookadoo, 
Horace  Cabe,  Tom  Hargis,  Andv 
Gaskill,  Dr.  W.  F.  Jeffett,  Leo 
Krebs,  M.  S.  Smith,  Gazzola  Vac- 
caro,  G.  R.  Sansom,  L.  L.  Baxter, 
and  B.  L.  Oliver  have  served  con- 
tinuously as  local  board  members 
since  1940.  Dr.  Lorenzo  T.  Evans 
and  Mr.  J.  E.  Berry,  appeal  board 
members,  have  also  served  con- 
tinuously. 

The  fine  group  of  Arkansas  local 
board  clerks  and  their  assistants 
are  being  continually  trained  in  the 
performance  of  their  duties  by  tak- 
ing correspondence  courses,  receiv- 
ing instructions  from  clerk-auditors 
and  staff  officers  who  visit  the 
local  board  offices,  and  attending 
training  conferences.  With  such 
a  training  program  in  effect,  all 
clerks  and  assistants  are  excep- 
tionally well  informed  as  to  their 
duties. 

The  Arkansas  Selective  Service 
System  stands  ready  for  any  emer- 
gency which  might  arise  and  will 
continue  to  fill  its  induction  calls 
regardless  of  number. 


Student  Air  Train- 
ing Announced  by 
U.S.M.C. 

A  new  flying  program  for  col- 
lege undergraduates  to  be  known 
as  the  Platoon  Leaders  Class 
(Aviation)  was  announced  by  the 
Marine  Corps. 

Candidates  will  participate  in  the 
program  while  attending  college 
and  are  guaranteed  flight  training 
as  officers  immediately  upon  grad- 
uation. No  Marine  Corps  training 
takes  place  during  the  college  year, 
however. 

College-time  training  will  consist 
of  6-week  indoctrination  sessions 
during  two  summer  vacations  from 
school  to  be  held  at  the  Marine 
Corps  Schools,  Quantico,  Va. 

Upon  completion  of  the  training 
and  coincident  with  graduation 
from  college,  members  will  be  com- 
missioned as  second  lieutenants  in 
the  Marine  Corps  Reserve.  At  this 
time  they  will  be  designated  stu- 
dent aviators  and  immediately  be- 
gin   the    15-    to    18-month    Flight 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19,  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 


(Continued  from  page  1 ) 
The  citizens  of  a  nation  have  more  interest  in  from  whom  and 
how  its  nation  borrows  than  it  has  in  whom  it  lends.  Our  debt 
management  will  be  strong  if  most  of  our  citizens  loan  a  little 
to  their  Government  rather  than  to  have  their  Government 
borrowing  much  from  a  few  of  our  citizens.  Our  interest  in 
how  our  Government  is  operated  will  increase  as  we  show  our 
faith  in  our  Government  by  loaning  our  money  to  it. 

Finally,  our  well-being,  our  future,  perhaps  our  survival  as 
the  kind  of  a  Nation  we  want  to  belong  to  depends  in  no  small 
measure  on  the  fiscal  soundness  of  debt  management.  We  can 
do  our  part,  we  can  demonstrate  our  faith,  the  future  of  Gov- 
ernment, and  we  can  assure  that  our  best  interests  are  advanced 
by  the  purchase  of  United  States  Savings  Bonds. 


Tomorrow  Is  Already  Here  For 
America's  Youth 

Editor's  Note. — The  following  address  was  delivered  at  the  Annual  Convention  of  the 
New  York  State  School  Board  Association.  Inc.,  Syracuse,  N.  Y.,  October  23,  1955,  and 
is  being  reprinted  here  in  part  with  the  permission  of  the  author,  Rev.  Paul  R.  Hoover, 
Pastor,  Grace  Lutheran  Church,  Rochester,  N.  Y. 

I  highly  prize  and  am  deeply  grateful  for  the  opportunity  to  speak  at 
this  vespers  service  because  of  the  close  relationship  between  education 
and  religion,  but  more  importantly  because  our  work  provides  a  common 
meeting  ground  in  the  youth  of  our  country. 

Under  the  auspices  of  the  Military  Chaplains  Association  of  the  United 
States,  a  pilot  Parent-Chaplain  Conference  was  held  in  Rochester,  N.  Y., 
during  May  1955.  Like  all  new  efforts  to" stem  tides  which  have  developed 
over  long  periods  of  time,  the  results  left  much  to  be  desired.  However, 
two  tangible  results  are  certain.  The  invitation  was  extended  to  me  to 
speak  here  today  and  I  am  much  wiser  and  understand  the  problems 
involved  more  thoroughly  because  of  my  contact  through  the  Military 
Chaplains  Association  with  officials  of  the  Defense  Department.  The 
opinions  expressed  this  afternoon  are  entirely  my  own. 

If  I  were  to  put  the  total  experiences  of  my  civilian  and  military 
ministry  into  one  sentence,  it  would  be:  In  searching  for  the  an- 
swers to  questions  concerning  the  relationship  to  and  formation  of 
right  attitudes  toward  our  new  but  emergent  military-civilian  society) 
I  can  but  conclude  that  "Tomorrow  Is  Already  Here  for  America's 
Youth." 

There  is  at  least  a  degree  of  identification  between  my  position  here  and 
that  of  a  student  of  William  Lyon  Phelps,  who  found  this  written  on  a 
pre-Christmas  examination:  "God  only  knows  the  answer  to  this  ques- 
tion. Merry  Christmas."  The  paper  was  returned  with  the  notation: 
"God  gets  an  A;  you  get  an  F.     Happy  New  Year." 

In  a  word,  I  do  not  have  any  neat  nor  concise  answers  to  the  questions 
either  raised  or  implied  in  my  remarks.  In  fact,  my  purpose  is  to  posi- 
tively and  constructively  touch  your  individual  consciences,  to  begin  a 
process  of  searching  inquiry  and  discussion  among  yourselves,  your  asso- 
ciates, and  in  your  home  communities.  By  asking  questions  and  promoting 
discussion,  you  are  opening  widened  doors  in  your  community  for  the  kind 
of  program  initiated  by  the  Chaplains  Association. 

What  is  and  who  belongs  to  the  Military  Chaplains  Association  of  the 
United  States?  It  is  an  association  of  present  and  past  military  chap- 
lains, chartered  by  the  Congress  of  the  United  States,  whose  30-year 
history  has  been  characterized  by  its  effective  leadership  and  support  in 
strengthening  the  chaplains'  program  of  the  Armed  Forces.  Its  officers 
include  chaplains  who  are  now  college  presidents,  the  Dean  of  the  Catholic 
University  of  America,  former  Chiefs  of  Chaplains  (some  of  whom  are 
heads  of  military  bureaus  of  Protestant  denominations) ,  and  men  of  equal 
caliber.  President  Eisenhower  appeared  on  the  platform  of  a  recent 
convention;  Vice  President  Nixon  spoke  in  Rochester. 

We  are  a  kind  of  bridge  between  the  religious  forces  of  civilian  society 
and  military  life.  We  have  lived  in  two  worlds  with  a  mutual  responsi- 
bility to  each.  In  a  unique  way,  we  are  in  a  position  to  sound  a  forceful 
alarm,  not  to  youth,  but  to  adults,  to  parents,  civic  leaders,  political  leaders, 
and  even  to  those  responsible  for  education.  The  stark  reality  of  living  in 
a  mid-twentieth  century  military  milieu  is  being  deemphasized  or  entirely 
overlooked.  No  longer  can  educators  and  parents  and  churches  base  the 
education  of  youth  upon  a  concept  of  life  which  envisions  peaceful  living  in 


a  Christian  society  which  is  unfortunately  too  far  in  the  past  or  is  still 
only  a  wish  for  the  future. 

For  the  first  time  in  American  history,  the  peace-loving  character  i 
of  our  people  has  to  be  tempered  by  the  naked  realism  of  today's  life.  I 
Tomorrow  is  here  for  youth.  We  adults  fashioned  this  tomorrow.  1 
It  is  our  moral  and  spiritual  responsibility  not  only  to  examine  realis-  f 
tically  the  actual  world  in  which  our  children  were  born  and  have  | 
lived,  but  also  to  try  sympathetically  and  with  honest  conviction 
to  direct  their  lives  in  a  manner  which  will  sustain  purpose,  incen- 
tive, and  positive  motivation  in  a  world  of  uncertainty  and  vicious  || 
confusion. 


Dean  Maurice  Sheehy  of  the  Catholic  University  of  America  provid< 
us  with  a  kickoff  point  when  he  says,  "Military  service  is  a  different  t' 
of  life  from  that  which  is  led  by  the  average  civilian.  It  possesses  its  owi 
spiritual  advantages  and  its  own  peculiar  moral  pitfalls.  Present  condi 
tions  are  not  the  same  as  those  found  among  Armed  Forces  engaged  ii 
conflict.  .  .  .  Education  (in  its  broader  concepts)  can  no  longer  be  gearei 
to  meet  the  routine  requirements  of  normal  peacetime  living.  It  is  neces 
sary  that  a  new  approach  be  found." 

One  of  the  roadblocks  to  any  fresh  look  at  ourselves  in  America, 
particularly  when  that  look  touches  on  military  life,  is  that  approxi- 
mately 25,000,000  of  us  are  veterans.  Each  is  liable  to  look  at  the  j 
facts  or  temper  what  is  said  by  his  own  estimate  of  his  otcn  experi- 
ence. It  has  been  estimated  that  military  life  in  America  has  touched 
in  the  neighborhood  of  108,000,000  people  out  of  our  population 
of  165,000,000. 

We  discount  news  of  new  and  workable  approaches  to  what  is  in  fac 
new  and  what  is  in  fact  workable  in  the  overall  civilian-military  structur 
of  life  with  skepticism  or  a  shrug  of  the  shoulder.  The  reasoning  behin 
the  parent-chaplain  plan  of  the  Chaplains  Association  recognizes  the  trut 
of  what  has  just  been  said  and  would  not  open  itself  to  the  charge  that  i 
is  critical  of  parents,  of  educators,  or  any  other  group  in  our  societ 
destructively.  We  are  moved  by  a  sympathetic  evaluation  of  the  realit 
every  young  man  in  America  faces.  We  are  not  trying  to  foster  militarisi 
nor  universal  military  training.  We  realize  that  we  are  working  wit 
the  weight  of  American  tradition  against  us. 

But  there  comes  a  time  when  traditional  forces  are  no  longer  com- 
petent to  preserve  the  values  we  cherish.  We  are  in  the  middle  of 
the  church-state  question.  We  understand  why  it  is  natural,  as  it  is 
historic,  for  Americans  to  be  reluctant  to  take  long  and  honest  looks 
at  what  the  impact  of  required  military  service  is  doing  to  us.  Such 
reluctance  commands  a  high  price.  The  price  is  to  invite  moral 
decay,  spiritual  apathy,  even  national  chaos! 

Unless  we  as  members  of  society  are  willing  to  examine  the  roots  c 
purpose,  motivation,  and  incentive — roots  which  were  fed  and  nourishe 
for  us  in  our  youth — we  are  going  to  overlook  or  miss  entirely  some  basi 
reasons  for  the  moral  anarchy  which  characterizes  a  portion  of  our  youtl 
ful  population.  An  imaginative  eye  and  a  deep  sympathy  with  ou 
children  is  all  that  is  needed  to  appreciate  that  with  the  nature  of  tli 
guidance  given  to  some  young  people  and  the  changed  nature  of  on 
world,  were  we  able  to  change  places  with  them,  perhaps  we  would  se 
ourselves  in  the  position  of  delinquents  rather  than  outstanding  an 
responsible  citizens. 

Among  the  things  for  which  I  am  grateful  in  the  past  year  is  the 
close  contact  I  have  had  with  draft-board  chairmen,  unsung  heroes 
of  our  Nation!  Almost  to  a  man  they  have  said  that  the  average 
American  youth  is  smart;  he  is  intelligent. 

When  he  cuts  off  fingers  or  plans  a  crime  for  which  he  hopes  to  I 
caught  in  the  act,  this  is  his  way  of  trying  to  escape  military  servic 
Unfortunately  draft-board  members  are  not  free  to  express  what  they  fe< 
as  a  result  of  their  experiences  with  youth.  When  this  is  said,  howeve 
not  all  has  been  said.  For  if  such  action  is  intelligent.jt  certainly  is  n< 
moral!  When  society  calls  upon  men  when  they  reach  the  age  of  18  1 
serve  as  society's  protective  force  to  which  military  training  is  the  gab 
way,  society  also  has  a  responsibility  to  face  some  facts.  Military  trail 
ing  and  service  has  an  effect  upon  this  servant  of  society  which  is  eithc 
positive  or  negative  according  to  his  inner  makeup,  the  attitudes  show 
by  parents  and  friends,  what  his  church  and  school  and  home  have  doi 
for  him  by  way  of  preparation  for  a  new  way  of  life,  and  whether  he  h: 
had  sympathetic  counsel  and  honest  guidance  as  to  what  to  expect  ar 
how  he  can  turn  the  experience  into  useful  and  wholesome  experience, 
is  the  lack  of  such  guidance  prior  to  entering  service  plus  weakness  i 
arithmetic,  spelling,  and  reading  ability  that  is  proving  a  dead  weight  ft 
military  training  officers! 

Notice,  if  you  will,  the  next  time  you  enjoy  the  TV  program  "Mama 
the  name  Billie  Nalle,  when  the  credits  are  given  for  the  music  on  thi 
program.  Billie  was  my  Chaplain's  Assistant.  I'm  thankful  to  him  f< 
two  things:  his  covering  for  me  when  I  fell  asleep  in  my  office  durir 
inspections,  because  of  too  many  ball  games,  and  a  lesson  for  adults  I 
provided.  Billie  hated  military  life.  He  loved  music  and  he  had 
dream  of  becoming  associated  with  radio  after  the  war.  He  was  brougl 
up  by  his  father  when  his  mother  died  giving  him  birth.  This  dream  su: 
tained  him  and  helped  him  to  rise  above  the  things  he  didn't  like  aboi 
Navy  life.  Even  though  he  has  only  an  incidental  part  in  the  "Mam; 
program,  he  fits,  because  he  is  the  product  of  a  father's  love,  a  vital  fail| 
and  character. 

(Continued  on  page  4) 
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I  Official  Notices 


liuary  19,  1956 — Operations  Bul- 
letin No.  103,  as  amended,  Sub- 
led:  "Local  Board  Action  Sum- 
mary Sheet  (SSS  Form  No.  115) 
Ind  Report  of  Availability  and 
Eummary  of  Classification  (SSS 
Form  No.  116),"  which  was 
amended  to  furnish  current  in- 
Itructions  for  the  entry  of  years 
If  birth  in  the  spaces  provided 
In  those  forms. 

raary  20,  1956 — Packet  No.  54 
f  the  Selective  Service  Regula- 
ions,  containing  new  Part  1680 
i-hich  was  added  by  Executive 
)rder  No.  10650  of  January  6, 
.956,  and  constitutes  Amend- 
nent   No.  65  of  the  regulations. 

luarv  20,  1956 — Operations  Bul- 
etin"  No.  119,  Subject:  "Post- 
ponement of  Processing  of  Cer- 
ain  Alien  Registrants,"  which 
vas  amended  to  add  Spain  to  the 
ist  of  countries  considered  as 
leing  associated  with  the  United 
States  in  mutual  defense  ac- 
ivities. 


ourt  Decision 

ATiere  a  registrant  has  assurance 
ready  and  sound  advice,  it  is  not 
portant  whether  the  sources  be 
>eled  "advisors"  or  not. 
A  registrant  is  not  entitled  to 
succession  of  Department  of  Jus- 
e  hearings,  ad  infinitum. 
The  foregoing  appears  to  be  the 
incipal  case  law  in  a  recent  Court 
Appeals  decision  in  the  Ninth 
rcuit.  It  affirmed  a  decision  in 
j  Northern  District  of  California 
hvicting  Wesley  Lawrence  Uffel- 
Mi  of  failure  to  report  for  insti- 
tional  work  at  the  Los  Angeles 
BBJity  Department  of  Charities. 
:i  a  previous  occasion  he  had  been 
ied  and  found  not  guilty  of  an 
.eged  induction  failure. 
Uffelman  was  stated  to  have  reg- 
:ered  in  September  1948,  and  sub- 
jjuently  from  his  classification 
.estionnaire  it  appeared  he  was 
rn  in  February  1930,  was  a 
rmer,  and  did  not  then  claim 
inisterial  status,  but  noted  he 
as  studying  for  the  ministry, 
e  claimed  conscientious-objector 
atus.  He  was  classified  IV—  E. 
e  was  reclassified  I-A  in  Novem- 
r  1951.  He  obtained  a  personal 
>pearance  and  for  the  first  time 
aimed  to  be  a  minister,  saying  he 
id  become  a  pioneer.  He  had  the 
inefit  of  an  appeal  and  Depart- 
ent  of  Justice  hearing  which  re- 
ilted  in  1-0  recommendation  and 
vard.  He  appealed  and  the  Presi- 
utial  Appeal  Board  in  June  1953 
aced  him  in  Class  I-A.  He  re- 
ised  to  submit  to  induction,  was 
ied,  and  was  acquitted. 
The  local  board  reclassified  him 
■0  in  November  1953.  He  had  a 
irsonal  appearance  at  which  he 
lsuccessfully  tried  to  have  addi- 
pnal  witnesses  admitted.  These 
itnesses,  the  court  noted,  had 
atements  in  the  registrant's  file. 
is  stated  position  in  his  church 
len  appeared  to  be  that  of  an  ad- 
irtising  servant.  At  a  later  ap- 
sarance  he  gave  his  vocation  as 
3d  carrier.  He  was  ordered  to 
ork  in  April  1954.  The  refusal 
(suited   in  the  trial   in  which  he 


Turkish  Officers  Visit  National  Headquarters 


Left  to  right— Col.  William  P.  Averill;  Lt.  Col.  Joseph  S.  Jacobson.  Utah  Military  District; 
Maj.  Rusta  Nailioptee,  Assistant  Military  Attache.  Turkish  Embassy;  Brig.  Gen.  Louis  H. 
Renf row ;  Maj.  Gen.  Hayri  Ay tepe,  Director  of  Personnel,  Army  of  Turkey ;  and  Maj.  Gen. 
Lewis  B.  Hershey. 


was  convicted  and  from  the  result 
of  which  he  was  sentenced. 

The  court  took  notice  of  the  tes- 
timony of  the  local  board  clerk  who 
said  the  board  members  always  act 
as  advisors,  as  do  the  coordinator 
and  the  appeal  agent;  and  also  of 
the  fact  that  the  registrant  had 
had  the  benefit  of  distinguished 
counsel  during  his  classification 
period.  No  prejudice  was  seen  to 
have  been  shown  to  registrant's 
situation  accordingly.  The  court 
held  the  label  "advisor"  to  be  unim- 
portant so  long  as  the  registrant 
was  "assured  of  ready  and  sound 
advice." 

The  court  appeared  to  resist  em- 
phasis on  technicalities,  and  an  at- 
tempt to  show  that  section  1624.1 
is  relaxed  by  other  provisions  of 
the  Selective  Service  Regulations. 
Failure  to  accord  a  Department  of 
Justice  hearing  after  the  second- 
round  classification  caused  the 
court  to  distinguish  from  cited  in- 
stances which  required  hearings. 
"We  do  not  read  Sterrett,"  the 
court  said,  "to  teach  that,  no  mat- 
ter how  many  appeals  a  registrant 
may  choose  to  take,  even,  as  here, 
from  a  favorable  action  by  the  local 
board,  he  may  demand,  as  of  right, 
a  succession  of  departmental  hear- 
ings, ad  infinitum." 


Another  Claimant 
To  Long- Time 
Honors 


Visitors  To  National 
Headquarters 

Miss  Alma  Smith,  former  clerk 
of  Local  Board  No.  202,  of  Anna, 
111.,  and  Miss  Mary  Jean  William, 
former  clerk  of  Local  Board  No. 
139,  of  Murphysboro,  111. 

Mrs.  Edan  M.  Burge,  clerk  of 
Local  Board  No.  54,  Sanford,  N.  C. 

Mr.  George  J.  Scott,  clerk  of  Lo- 
cal Board  No.  66,  Royal  Oak,  Mich. 
Mr.  Scott  was  also  a  local-board 
clerk  during  World  War  I. 


Another  claimant  to  the  honor  of 
having  served  the  longest  as  an  un- 
compensated worker  in  the  Selec- 
tive Service  System,  is  Edward  G. 
Bailev,  chairman  of  Local  Board 
No.  25,  Troy,  N.  Y. 

Records  show  that  Mr.  Bailey 
first  .was  associated  with  the  Sys- 
tem in  1917,  when  he  was  chairman 
of  Local  Board  No.  1,  Rensselaer, 
N.  Y.,  a  capacity  in  which  he  served 
during  World  War  I. 

During  the  World  War  II  period, 
he  was  chairman  of  Local  Board 
No.  333,  Rensselaer,  and  in  the  cur- 
rent operation  he  is  chairman  of 
Local  Board  No.  25,  Troy. 

Mr.  Bailey  is  district  manager 
for  a  pest  control  service  and  main- 
tains an  office  in  Albany. 


S.  Carolina  Joins 
100%  Bond  Group 

South  Carolina  is  the  newest 
State  to  join  the  select  circle  of 
Selective  Service  units  showing  100 
percent  participation  in  U.  S.  Sav- 
ings Bonds  purchases.  The  total 
of  States  now  in  the  100  percent 
"honor  group"  is  15. 

Relative  standings  of  the  15, 
showing  their  percent  of  payroll 
invested,  are  as  follows: 

Idaho _ 12.16 

Virgin  Islands 11.75 

Nevada 11.18 

Puerto  Rico 10.83 

Alabama 9.60 

Washington 7.64 

Wyoming _.     7.42 

Wisconsin 7.38 

Indiana.. 6.86 

South  Dakota 6.27 

District  of  Columbia 6.23 

South  Carolina 6.10 

Vermont 6.10 

Arizona 5.51 

Maine 4.84 


mVeST  PftRT  OF  VOUR 
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N.  G.  TRAINEES  PUT 
IN  FEDERAL  STATUS 

Henceforth,  National  Guard  per- 
sonnel volunteering  for  6  months' 
active  duty  training  under  provi- 
sions of  the  Reserve  Forces  Act  of 
1955  will  serve  in  Federal  status. 

The  change  in  status  decreed  by 
the  Department  of  the  Army  be- 
came effective  with  Guard  enlistees 
who  entered  training  in  February. 
Previously,  National  Guardsmen  in 
the  program  remained  under  State 
control  and  were  not  subject  to  the 
Uniform  Code  of  Military  Justice. 
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(Continued  from  page  2) 


A  second  man,  from  an  entirely  different  background,  taught  me  another 
lesson:  what  education  means  to  the  average  American.  In  fact,  Ed 
wasn't  an  average  American.  He  could  neither  read  nor  write.  When 
he  left  the  South  for  Service,  he  had  a  family,  a  wife,  a  car,  a  home,  and 
some  savings.  It  fell  to  me  to  read  to  him  the  letter  in  which  his  mother 
shared  the  sad  news  that  his  wife  had  disposed  of  his  possessions,  and, 
in  the  company  of  another  man,  had  distributed  his  children  over  a 
wide  area,  and  that  she  did  not  know  where  the  children  were,  although 
she  had  a  good  idea  where  the  wife  was !  Ed  for  a  moment  turned  into 
a  man  consumed  with  rage,  demanding  emergency  leave  to  go  home 
and  kill  his  wife.  It  was  a  little  while  before  we  considered  Ed  safe  for 
emergency  leave.  The  Commanding  Officer  and  I  felt  perfectly  safe  in 
granting  him  leave  to  go  home  and  get  his  affairs  in  order,  after  I  had 
talked  to  Ed  about  Ed  and  about  his  children.  I  learned  that  Ed  did  not 
leave  the  ship,  even  though  he  was  a  member  of  the  black  gang  in  the 
bowels  of  the  carrier,  because  he  sent  the  money  he  saved  to  his  mother 
at  home  for  safe-keeping  for  his  children's  education.  The  end  of  the 
story  is  that  Ed  found  his  children,  divorced  his  wife,  and — mark  this — 
the  last  time  I  heard  about  him,  he  was  doing  for  his  children  exactly 
as  he  had  dreamed,  and  plannedl  Two  of  his  children  had  graduated 
from  college  and  another  was  about  to  graduate.  That's  what  the  dream 
of  education  did  for  a  serviceman  and  that's  what  a  man,  who  could  neither 
read  nor  write,  thinks  of  education  in  America ! 

Men  like  these  gave  me,  a  chaplain  and  a  minister,  sustaining  purpose 
and  courage  for  a  different  kind  of  ministry  after  the  war  than  before 
the  war.  They  gave  me  new  eyes  to  see  through  and  prepare  for  life  in 
America  in  the  post-war  period. 

I  hope  that  the  responsibility  that  has  brought  you  here  has  given  you 
new  eyes  like  those  given  to  me  by  Billie  and  Ed,  to  see  the  world  as  the 
babies  who  were  born  in  the  war  years  see  it — for  these  are  the  men  for 
whom,  tomorrow  is  already  here!  Is  their  world  like  the  world  we  knew? 
Far  from  it.  At  18  years  of  age  they  must  possess  mature  judgment. 
They  are  not  allowed  the  freedom  of  experimentation,  the  freedom  to 
make  mistakes  in  their  youth  that  I  had.  Overshadowing  their  high- 
school  diploma  is  2  years  of  military  service.  They  register;  they  wait 
4  years  before  they  are  drafted,  unless  they  enlist.  If  they  don't  marry 
early,  marriage  will  be  postponed.  If  they  marry  while  in  service,  they 
face  real  difficulties.  Eighty  percent  of  the  men  in  the  services  are  mar- 
ried. If  they  go  to  college,  military  service  still  beckons,  and  if  their 
marks  drop  they  are  candidates  for  an  early  draft  quota ! 

They  were  born  into  a  military-civilian  society.  The  old  concept  of 
civilian  society  has  vanished  and  for  that  world  conditions  force  military- 
civilian  concepts  of  society  upon  us.  In  1955  we  see  the  accuracy  of  the 
prophecy  made  by  Msgr.  Paul  Tanner,  former  director  of  the  Youth  De- 
partment of  the  National  Catholic  Welfare  Conference,  who,  in  January 
1954,  predicted:  "As  we  go  into  the  years  head,  there  will  be  increasing 
apathy  toward  the  problem  of  military  service.  .  .  .  Consequently,  I  think 
that  we  are  going  to  have  to  fight  apathy  as  almost  our  number  one 
problem." 

This  is  borne  out  by  the  fact  that,  despite  the  various  inducements  of- 
fered by  Congress,  the  armed  services  cannot  hold  their  recruits  and  junior 
officers.  I  might  add  also  that  I  have  met  some  very  discouraged  senior 
officers.  Since  1950,  an  article  in  the  Saturday  Evening  Post  declares, 
the  Army's  rate  of  reenlistment  has  dropped  from  61.8%  to  12.2% ;  the 
Navy's  from  65.5%  to  8.1%;  the  Marine  Corps'  from  35.1%  to  18.7% 
and  the  Air  Force's  from  54.7%  to  22.3%.  Even  if  the  statistics  improve, 
is  it  likely  that  the  men  responsible  for  military  manpower  will  have 
fewer  ulcers? 

Only  a  change  in  human  nature  on  a  world-wide  scale  will  prevent  75% 
of  our  adult  male  population  from  knowing  military  service  within  the 
next  10  years!  Such  facts  mean  that  the  lines  between  what  is  civilian 
and  what  is  military  will  become  less  distinct.  This,  added  to  the  fact 
that  our  children's  world  has  been  scientifically  dominated,  which  influence 
has  spilled  over  to  dominate  educational  outlook,  home  life  and  social  and 
economic  life,  makes  the  Rev.  Marcus  Gavdal's  parody  on  the  23d  Psalm 
make  more  sense  to  them  than  the  23d  Psalm  itself. 

"Science  is  my  shepherd,  I  shall  not  want; 

it  makes  me  to  lie  down  on  foam  rubber  mattresses. 
It  leads  me  on  four-lane  highways ; 

It  leads  me  into  the  psychiatrist's  office  for  my  ego's  sake. 
Even  though  I  walk  through  the  valley  of  the  hydrogen  bomb, 

I  will  not  fear  it; 

the  jets  and  the  atomic  bombs  they  comfort  me. 
Thou  preparest  a  table  before  me  in  the  presence  of  the 

world's  billion  hungry  people; 
Thou  anointest  my  head  with  home  permanents; 

my  alcoholic  cup  overflows. 
Surely  pensions  and  social  security  shall  follow  me  all  the 

days  of  my  life; 
and  I  shall  dwell  in  the  old  folk's  home  forever." 

In  this  kind  of  world,  our  children  live  under  such  facts  as  startle  us; 
for  each  year  more  men  are  processed  for  military  training  than  are 
graduated  from  colleges  and  universities  at  a  time  when  working  mothers 
in  industry  are  necessary  for  home  economic  stability.  Thus,  many 
children  coming  to  schools  with  house  keys  and  bulging  pockets  whose 
spending  money  is  a  substitute  in  many  cases  for  affection  and  love  that 
parents  once  considered  full-time  parental  necessity  for  good  children. 
I  need  not  tell  you  about  your  educational  woes!     You  live  with  them. 

Tomorrow  is  here  for  youth?     If,  as  a  Navy  Captain  predicted,  we 


have  only  10  years  before  we  can  expect  the  things  happening  to  i 
French  to  happen  to  us,  this  can  be  prevented  only  if,  out  of  adult  a 
cern  for  youth,  we  find  real  resources  of  courage,  hope  and  confide] 
and  distill  it  into  example  as  adults,  that  our  children  may  follow  ( 
example  and  find  their  rightful  place  in  their  new  society!  Even  S 
omon,  with  all  his  wisdom,  could  not  say  with  certainty  in  our  day 
our  children,  this  is  the  way  for  you.  But  it  doesn't  take  a  Solomon 
divine  that  military  life  can  make  a  boy  a  man  or  a  bum,  but  the  individi 
makes  the  choice.  His  chances  of  being  a  man  are  much  better  wfc 
adults  in  a  community  go  as  far  with  their  boys  as  their  experience  c 
go,  and  the  community  has  provided  some  means  to  remove  the  fear  fn 
new  experiences,  the  courage  provided  by  kindly  interest,  and  the  mc 
vation  that  comes  through  being  told  objectively  and  truthfully  of  t 
advantages  and  the  disadvantages  of  military  life  and  how  to  ident; 
one's  self  with  the  advantages ! 
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Classification  Picture  January  1,  1956 

Class 
Total 16 

I-A  &  I-A-0  Examined  and  Acceptable 

I-A  &  I-A-0  Not  Examined 1. 

I-A  &  I-A-0  Induction  Postponed 

I-S  Statutory  Deferment — High  School 

I-S  Statutory  Deferment — College* 

1-0  Conscientious  Objector,  Examined  and  Acceptable 

1-0  Conscientious  Objector,  Not  Examined 

I-C  (Inducted) _ 

I-C  (Enlisted  or  Commissioned)— _ 1, 

I-C   (Discharged) _ 

I-C  (Reserve) 1. 

I-W  (At  Work). _ 

I-W  ( Released ) • 

I-D  Member  of  Reserve  Component* 

II-A  Occupational  Deferment  (Except  Agriculture)* 

II-A  (Apprentice)* 

II-C  Agricultural  Deferment* 

II-S  Occupational  Deferment  (Student) 

III-A  Dependency  Deferment 1, 

IV-A  Completed  Service:  Sole  Surviving  Son 

IV-B  Officials* 

IV-C  Aliens 

IV-D  Ministers,  Divinity  Students _ 

IV-F  Unfit  for  Service* 2, 

V-A  Over  Age  of  Liability 6, 

"May  include  some  26  and  over  liable  up  to  35. 
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Biography  "Enoch  H. 
Crowder"  Published 


General  Crowder 
World  War  I  Fame 

This  excellent  book  on  Maj.  Gen. 
Enoch  H.  Crowder,  head  of  the 
World  War  I  draft  operation,  was 
recently  published  by  the  Commit- 
tee on  University  Studies  at  the 
University  of  Missouri.  It  carries 
a  foreword  by  General  Hershey  and 
its  author  is  Dr.  David  A.  Lock- 
miller,  President  of  the  University 
of  Chattanooga.  Dr.  Lockmiller 
made  extensive  use  of  the  collection 


of  General  Crowder's  papers  whii 
were  in  the  possession  of  Col.  Jo! 
D.  Langston  at  Goldshoro,  N, 
Colonel  Langston,  it  will  be  recalle 
was  a  member  of  General  Crowi 
er's  staff  during  World  War  I  < 
well  as  a  member  of  the  Nation 
Headquarters  of  Selective  Servii 
in  the  Second  World  War. 

Author  Lockmiller  has  devot« 
three  lengthy  chapters  of  his  vo 
ume  exclusively  to  Crowder's  a- 
tivities  as  Provost  Marshal  Gener: 
of  the  Army  in  charge  of  the  Seleij 
tive  Service  System  for  the  peric, 
May  1917  to  July  1919.  This  bioj 
raphy's  treatment  in  regard  to  S 
lective  Service  is  thorough  ar 
situational,  as  it  is  with  respect  1 
all  other  phases  of  Crowder's  life 
boyhood,  West  Point,  early  Arm 
service,  the  Philippines,  militai 
law,  Manchuria,  Cuba,  Pan-Ame. 
ica,  Judge  Advocate  General,  an 
military  justice.  From  the  stan( 
point  of  the  System  the  work  is 
fitting  companion  to  The  Spirit 
Selective  Service,  which  book  wa 
published  by  General  Crowder  hin 
self  in  1920. 

The  various  reviews  of  the  Loci- 
miller  volume  reflect  in  gener; 
what  the  above  announcement  eo\ 
ers  particularly  for  Selective  Ser\ 
ice.  Copies  of  the  book,  Enoch  h 
Crowder,  are  now  being  offered  b 
the  University  Book  Stores,  Uni 
versify  of  Missouri,  Columbia,  at  %i 
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Director  Indorses  Military  Reserve 
Week,  April  22-28,  1956 


peneral  Harry  H.  Seiumes 

to-Chairman,  National  Security  Committee 

1 35  Broadway,  New  York  6,  N.  Y. 

Jear  General  Semmes: 

I  It  was  with  real  pleasure  that  I  learned  of  the  National  Security 
pommittee's  sponsorship  of  Military  Reserve  Week,  April  22-28, 
1956. 

I  It  has  been  my  privilege  to  give  support  to  the  Reserves  before 
Congress  and  in  speeches  I  have  made  before  the  public  and  the 
State  Directors  of  Selective  Service.  I  have  also  written  articles  in 
[he  Selective  Service  news  organ  supporting  the  Reserves.  These 
actions,  of  course,  are  based  on  the  firm  conviction  that  only 
through  a  strong  Reserve  program  can  this  country  continue  to 
ifford  preparedness  economically  and  still  be  adequately  prepared 
uilitarily  to  resist  the  attack. 

I  am  convinced  that  when  the  public  is  fully  informed  on  the 
leed  for  the  Six-Month  Program  and  the  many  advantages  it  offers 
:o  the  individual,  the  program  will  reach  a  successful  goal.  Aware- 
ness of  the  program  by  the  public  will  be  due  in  large  measure  to 
the  public-spirited  work  by  your  Committee  and  the  organizations 
joined  with  you  in  sponsoring  the  Military  Reserve  Week.  You 
may  be  sure  that  all  of  us  who  are  connected  with  Selective  Service 
■vill  fully  cooperate  with  you  in  the  advancement  of  the  objectives 
jf  Military  Reserve  Week. 

Sincerely  vours. 

LEWIS  B.  HERSHEY 

Director. 


Reservists  Like 
6-Month  Program 

A  majority  of  Reservists  training 
under  the  Army's  6  months'  active 
[duty  program  are  glad  they  en- 
[listed,  according  to  results  of  a 
[survey  announced  by  the  Depart- 
tment  of  the  Army. 

Questionnaires  turned  in  by  544 
[Reservists  in  their  last  weeks  of 
;basic  training  at  the  Army's  six 
[Reserve  training  camps  indicated 
(that  73  percent  liked  the  program, 
[7  percent  didn't  like  it,  and  20  per- 
'cent  had  not  made  up  their  minds. 
When  asked  why  they  enlisted, 
[27  percent  expressed  belief  that  the 
'  training  would  assist  in  future  jobs, 
!23  percent  stressed  the  fact  that 
ithey  could  get  desired  special  train- 
ling,  and  23  percent  said  they  enlist- 
led  to  curtail  their  active  duty  mili- 
tary obligation.  Other  reasons  for 
'enlisting  were:  School  plans,  12 
1  percent ;  patriotic  motives,  6  per- 
icent;  and  9  percent  said  they  had 
!  reasons  not  listed  in  the  survey. 

When  asked  the  three  most  de- 
sirable features  of  the  training,  44 
percent  listed  a  chance  to  learn  a 
trade;  37  percent  said  they  wanted 
1  an  opportunity  to  learn  whether 
■  they  would  like  a  career  in  the 
i  Army,  and  36  percent  appre- 
(Continued  on  page  U) 


National  Guard  Has 
Muster  Day  Drive 

National  Guard  organizations  in 
the  States  and  Territories  enlisted 
20,918  new  members  in  a  nation- 
wide 3-week  drive  which  ended  in 
most  States  with  1-day  recruiting 
efforts  on  Washington's  Birthday. 

A  total  of  10,539  recruits  were 
enrolled  in  1-day  drives  in  37  States 
and  Puerto  Rico  according  to  the 
National  Guard  Bureau. 

National  Guard  commanders  are 
encouraging  young  recruits  to  vol- 
unteer for  the  6  months  of  Army 
basic  training  available  under  the 
Reserve  Forces  Act  of  1955,  Maj. 
Gen.  Edgar  C.  Erickson,  Chief  of 
the  National  Guard  Bureau,  re- 
ported. He  said  he  was  confident 
that  a  good  percentage  of  the  men 
enlisted  in  the  current  drive  will 
apply  for  such  training. 

National  Guard  officials  said  they 
believed  the  total  enlistment  figure 
would  increase  by  several  thou- 
sands when  all  returns  are  in.  The 
new  members  enlisted,  plus  re- 
enlistments,  should  boost  the  figure 
to  well  over  25,000  by  the  end  of 
the  month,  they  predicted. 

In  many  States,  Washington'6 
Birthday  was  designated  National 
Guard  Muster  Day  by  proclamation 


Critical  Skill  Enlistment  Program 
Inaugurated  By  Executive  Order 

On  January  6,  1956,  President  Eisenhower  signed  Executive 
Order  No.  10650,  "Prescribing  Regulations  Governing  the 
Selection  of  Certain  Persons  Who  Have  Critical  Skills  for  En- 
listment in  Units  of  the  Ready  Reserve  of  the  Armed  Forces." 
Inauguration  of  this  program  authorizes  selected  registrants, 
other  than  special  registrants,  to  participate  in  3  to  6  months 
of   active   duty   for   training   plus 


7%  years  of  service  in  either  the 
Ready  or  Standby  Reserve  of  the 
Armed  Forces. 

These  regulations,  which  now 
form  Part  1680  of  Selective  Service 
Regulations,  implemented  the  pro- 
visions of  the  Reserve  Forces  Act 
of  1955  which  amended  both  the 
Armed  Forces  Reserve  Act  of  1952 
and  the  Universal  Military  Train- 
ing and  Service  Act. 

Under  this  program  any  regis- 
trant who  is  in  Class  I-A,  does  not 
have  an  appeal  pending,  and  who 
believes  he  possesses  a  critical  skill 
which  is  being  utilized  in  a  critical 
defense-supporting  industry  or  in  a 
research  activity  affecting  national 
defense  may  file  a  written  request 
with  his  local  board  that  he  be 
accepted  for  enlistment  in  a  unit 
of  the  Ready  Reserve. 

The  local  board  will  determine  an 
applicant's  acceptability  for  serv- 
ice in  the  Armed  Forces,  after 
considering  the  recommendation  of 
the  appropriate  State  Advisory 
Committee  on  Scientific,  Engineer- 
ing, and  Specialized  Personnel  and 
the  current  lists  of  critical  occupa- 
tions and  essential  activities  issued 
by  the  Secretaries  of  Labor  and 
Commerce. 

Registrants  who  are  notified  by 
their  local  boards  that  their  appli- 
cations have  been  approved  will  be 
required  to  enlist  in  a  unit  of  the 
Ready  Reserve,  within  30  days  or 
any  longer  period  specified,  after 
notification  of  their  selection.  Fail- 
ure to  so  enlist  will  have  the  effect 
of  cancellation  of  the  approval  and 
the  registrant  will  be  processed  for 
induction  in  the  normal  manner. 

Local  board  determinations  may 
be  appealed  to  a  State  Appeal 
Board  or  the  President  in  the  same 


of  governors.  Units  held  open- 
houses,  parades,  and  similar  events 
to  honor  the  memory  of  the  first 
President,  himself  a  Virginia  Mili- 
tiaman and  advocate  of  a  strong 
civilian-component  force. 

Enlistment  figures  for  the  3-week 
period  totaled  19,273  for  the  Army 
National  Guard  and  1,665  for  the 
Air  National  Guard. 

California  reported  the  largest 
number  of  recruits,  with  1,727. 
Other  leaders  were  Ohio,  with 
1,200  (estimated);  Oregon,  1,054; 
New  York,  1,014;  Iowa,  913;  Ar- 
kansas, 904;  Oklahoma,  850;  Mis- 
sissippi, 787;  Pennsylavania,  767; 
and  Alabama,  635. 


manner  as  an  appeal  from  Selec- 
tive  Service   classifications. 

All  registrants  who  have  com- 
pleted the  required  active  duty  for 
training  and  returned  to  their  ci- 
vilian occupations  have  the  con- 
tinuing responsibility  to  keep  their 
local  boards  informed  of  their  mail- 
ing address  and  any  changes  in  oc- 
cupation  and  employment. 

The  new  implementing  regula- 
tions and  other  pertinent  operating 
instructions  have  been  distributed 
throughout  the  Selective  Service 
System. 


Defense  Award  for 
City  of  Los  Angeles 

The  first  Department  of  Defense 
Reserve  Award  was  presented  to 
the  city  of  Los  Angeles,  Calif.,  by 
Secretary  of  Defense  Charles  E. 
Wilson  in  a  ceremony  in  Mr.  Wil- 
son's office. 

Mayor  Norris  Poulson  accepted 
the  award  on  behalf  of  the  govern- 
ment of  the  City  of  Los  Angeles, 
which  was  cited  for  "outstanding 
cooperation  with  Reservists  and 
Reserve  activities." 

The  award,  established  in  1955, 
is  given  to  organizations  rendering 
outstanding  cooperation  in  their 
policies  toward  military  Reservists 
and  Reserve  activities. 

Recommendations  for  the  Defense 
Reserve  Award  originate  with  Re- 
serve employees  and  are  forwarded 
through  military  channels  to  the 
Secretaries  of  the  respective  Mili- 
tary Departments.  Final  review 
is  made  by  a  committee  consisting 
of  representatives  of  the  Assistant 
Secretary  of  Defense  (Manpower, 
Personnel,  and  Reserve)  and  of  the 
Army,  Navy,  Air  Force,  and  Ma- 
rine Corps. 

The  citation  of  the  Reserve  award 
was  read  by  Carter  L.  Burgess,  As- 
sistant Secretary  of  Defense  (Man- 
power, Personnel,  and  Reserve). 

Present  at  the  ceremony  were 
Gen.  David  Sarnoff,  Chairman,  Na- 
tional Security  Training  Commis- 
sion; Assistant  Secretary  of  De- 
fense Robert  Tripp  Ross;  Assistant 
Secretary  of  the  Army  Hugh  M. 
Milton;  Assistant  Secretary  of  the 
Air  Force  David  S.  Smith ;  and  the 
directors  of  Reserve  activities  of 
the  military  services. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19,  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 


Are  We  Becoming  a  Nation  of  "Softies"? 


Scientists  and  Engineers  May  Benefit  by 
Armed  Forces  Reserve  Act  of  1 955 


-  By  MAJ.  GEN.  LEWIS  B.  HERSHEY = 
Director  of  Selective  Service 

A  shortage  of  scientists  and  engineers  in  the  United  States  is 
claimed  constantly.  The  facts  of  this  shortage  are  not  easy  to 
state  in  a  simple  manner.  The  reasons  for  any  scarcity  are 
many.  The  solutions  suggested  are  many,  but  all  of  them 
require  time  and  effort.  Some  of  these  objectives  are  compared 
to  results  accomplished  during  the  past  several  years  in  the 
USSR  in  the  training  of  scientists  and  engineers.  The  accom- 
plishments of  the  USSR  are  disturbing;  it  must  energize  us 
into  training  greater  numbers  of  scientists  and  engineers  in  the 
future,  but  we  must  realize  that  controls  exercised  in  the  USSR 
to  insure  training  of  scientists  and  engineers  cannot  be  used 
by  us.  Our  recognition  of  the  rights  of  the  individual  citizen 
prevents  his  regimentation  into 
training  desired  by  the  Govern- 
ment. We  are  faced  with  the  hard 
fact  that  we  must  continue  some- 
how to  inform  our  citizens  of  the 
duties  which  must  be  assumed 
willingly  by  the  members  of  a  free 
society  if  the  members  of  that 
society  are  to  continue  to  enjoy 
the  rights  and  privileges  which  are 
theirs  today. 

For  sometime  discussions  have 
been  frequent  on  the  amount  of 
military  training  and  service  which 
should  be  required  of  the  individual 
citizen  prepared  or  preparing  to  be 
of  particular  value  to  the  Nation 
through  his  technological  capa- 
bilities. There  have  been  recom- 
mendations that  this  type  of  regis- 
trant should  be  relieved  from  all 
military  training  and  service  in 
order  to  permit  maximum  utiliza- 
tion in  providing  means  to  insure 
national  survival.  Completely  op- 
posed to  this  approach  had  been  the 
viewpoint  that  scientists  and  engi- 
neers had  obligations  as  citizens 
which  they  should  meet  the  same 
as  any  other  citizen.  Prior  to  the 
Armed  Forces  Reserve  Act  amend- 
ments of  1955,  liberal  application 
of  deferment  policies  had  permitted 
registrants  pursuing  scientific  and 
technical  courses  to  complete  these 
courses  to  a  bachelor  level  unless 
both  class  standing  and  test  scores 
were  low.  Deferments  wex~e  grant- 
ed in  many  instances  after  gradua- 
tion in  order  to  permit  scientists 
and  engineers  to  work  in  industries 
critical  in  the  national  interest  and 
to  participate  in  highly  essential 
research  in  defense  projects.  Re- 
duction in  calls  has  tended  to  in- 
crease the  numbers  and  the  length 
of  deferments  for  scientists  and 
engineers. 

During  the  debates  in  Congress 
over  the  extension  of  the  Universal 
Military  Training  and  Service  Act 
in  1955,  bills  were  introduced  to 
create  commissions  for  the  selec- 
tion of  scientists  and  engineers 
who  would  after  selection  be  re- 
lieved of  any  or  all  obligation  to 
train  or  serve  in  the  Armed  Forces. 


The  Congress  chose  instead  to  es- 
tablish for  scientists  and  engineers 
opportunities  to  enlist  in  the  Ready 
Reserve  and  participate  in  short 
periods  of  active  training  to  be 
followed  either  by  screening  to  the 
Standby  Reserve  if  their  special- 
ties were  not  then  needed  in  the 
Ready  Reserve  or  to  participate  in 
the  Ready  Reserve  if  the  need  for 
their  particular  specialty  existed. 
A  definite  objective  existed  for 
early  screening  to  the  Standby  Re- 
serve. By  these  means  critical 
occupations  in  vital  defense  indus- 
tries and  in  necessary  research 
could  be  manned  by  Standby  Re- 
servists who  would  risk  rescreening 
to  the  Ready  Reserve  if  they  en- 
tered jobs  not  essential  in  the 
national  interest. 

The  provisions  of  the  act  dele- 
gated to  the  President  the  power  to 
regulate  the  details  of  the  selection 
of  such  registrants  for  enlistment 
in  the  Ready  Reserve.  In  the 
drafting  of  these  regulations  care 
was  taken  to  prevent  wholesale  en- 
trance into  this  form  of  Reserve 
training.  With  the  experience  of 
the  Korean  war  freshly  in  mind, 
the  regulations  tend  to  provide  for 
conditions  for  selection  during  a 
period  of  large  calls  rather  than 
small  ones.  In  addition,  the  Armed 
Forces  during  the  initial  drafting 
of  these  regulations  were  unaware 
of  the  numbers  who  would  be 
available  for  training  in  the  normal 
6  months'  active  duty  training 
course.  This  doubt  tended  to  make 
regulations  exclusive  rather  than 
inclusive. 

The  present  size  of  calls"  and  the 
anticipated  size  for  the  predictable 
future  plus  the  facilities  available 
in  the  Armed  Forces  for  this  train- 
ing indicate  liberality  in  the  appli- 
cation of  the  regulations  for  selec- 
tion of  registrants  for  enlistment 
in  the  Ready  Reserve  as  scientists 
and  engineers.  Even  though  with 
calls  at  their  present  level  the  reg- 
istrant might  qualify  for  defer- 
ment. If  he  chooses  to  apply  for 
(Continued  on  page  4) 


From  "The  State,"  Columbia,  S.  C. 
Sunday,  Feb.  26, 1956 

We  have  felt  for  some  time  that 
one  of  the  big  problems  of  modern 
America  is  to  keep  physically  and 
mentally  fit  in  the  face  of  the  rap- 
idly increasing  number  of  machines 
and  gadgets  designed  to  take  the 
drudgery  out  of  life  and  make 
everything  easier.  We  have  re- 
ferred to  this  problem  from  time  to 
time  in  these  columns. 

There  have  just  come  to  our  at- 
tention some  statistics  released  by 
Gen.  Lewis  B.  Hershey,  Selective 
Service  director,  which  are,  to  say 
the  least,  arresting.  These  figures 
together  with  other  information  as- 
sembled by  physical  fitness  experts, 
point  strongly  to  the  fact  that  our 
prosperity  and  high  standards  of 
living  are  turning  America's  com- 
ing generations  into  "softies." 

According  to  General  Hershey's 
report,  during  the  Korean  war,  47 
percent  of  draftees  were  rejected  on 
physical  and  mental  grounds. 

Of  the  4,321,000  men  drafted 
from  1948  to  1955,  some  2,248,000— 
an  amazing  52  percent—were  re- 
jected on  physical  and  mental 
grounds. 

In  World  War  II,  one  man  in  five 
was  rejected  in  the  nineteen  to 
twenty-five  age  bracket;  in  the 
eighteen-year-old  group,  one  youth 
in  four  was  rejected. 

Here  is  General  Hershey's  ex- 
planation of  the  situation: 

"We  are  not  inherently  a  nation 
of  softies,  but  it's  a  harder  fight  for 
us  to  stay  fit  than  for  a  lot  of  less- 
privileged  people.  .  .  .  Our  kids  are 
all  right,  but  autos,  innerspring 
mattresses,  and  regulated  heating 
make  it  tougher  for  us  to  stay  fit. 
We've  got  to  learn  to  stay  vigorous 
and  still  enjoy  luxury." 

The  hard  days  of  yesteryear  are 
gone.  We  would  not  bring  them 
back  if  we  could.  But  in  losing 
them  we  are  in  danger  of  losing 
something  else — something  that 
made  our  forebears  strong  in  body 
and  great  in  spirit,  grit,  stamina, 
determination,   resourcefulness. 

General  Hershey  hit  the  nail  on 
the  head  when  he  said,  "We've  got 
to  learn  to  stay  vigorous  and  still 
enjoy  luxury."  But  as  we  face  the 
problem  we  run  immediately  into 
two  discouraging  facts.  First,  we 
human  beings  just  naturally  love 
to  do  the  easy  thing  and  to  go  the 
easy  way. 

We  are  reminded  of  the  second- 
grade  teacher  who  was  talking  to 
her  pupils  one  day  about  some  of 
the  world's  great  inventions. 

"Now  children,"  she  said,  "if  you 
had  the  power  to  invent  anything 
you  wanted,  what  would  you  in- 
vent?" 

Little  Johnnie  held  up  his  hand. 
"I  would  invent  a  machine  to  do 
all  my  work  for  me.  All  I'd  have 
to  do  would  be  to  press  a  button." 

The  teacher  delivered  her  soul 
to  Johnnie  and  the  class  on  the  im- 
portance, the  dignity,  the  value  of 
work.  Turning  to  Tommie  she 
asked : 

"Now,  Tommie,  what  would  you 
invent?" 

"I'd  invent  something  to  push 
that  button." 

The  second  fact  which  makes  the 
problem  more  difficult  is  that  every- 
body— inventor,   discoverer,  educa- 


tor, business  and  professional 
man — is  vying  with  each  other  tr 
see  how  much  easier  everything  car 
be  made.  Nothing  is  supposed  t< 
be  hard,  or  unpleasant,  any  more 
All  the  hard,  rough  places  ar< 
smoothed  out;  all  the  pills  art 
sugar-coated. 

In  our  considered  opinion  Genera 
Hershey  has  touched  on  one  of  th< 
most  difficult  and  vital  problems  oi 
modern  American  life:  How  to  en 
joy  the  luxuries  of  the  highest 
standard  of  living  that  the  work 
has  ever  known,  and,  at  the  sams 
time,  keep  from  becoming,  more  anc 
more,  a  nation  of  "softies." 


With  Apologies  to 
Edgar  Allan  Poe 

Once  upon  a  mid-day  dreary,  while 

I  pondered,  weak  and  weary, 
Over  many  a  curious  volume  of 

Selective  Service  lore — 
While  I  nodded,  nearly  napping, 

suddenly  there  came  a  tapping. 
As  if  someone  gently  rapping — 

rapping  at  my  office  door. 
"T'is  some  registrant,"  I  muttered 

"tapping  at  my  office  door — 
Only  this  and  nothing  more. 

Came  the  registrant  beguiling  m; 

sad  fancy  into  smiling 
By  the  grave  and  stern  decorum  o: 

the  countenance  he  wore — 
"Tell  me  what  thy  proper  name  i 

and  your  number,  I  implore." 
Quoth   the  registrant  "Forty 
Four." 
Then    the    registrant,    standing 

lonely  in  one  spot,  spoke  only 
That  one  phrase  as  if  his  soul  ii 

that  one  phrase  he  did  outpour- 
Till  I  scarcely  more  than  uttered; 

"Other   men   have   asked   befon 
and 

Keep  on  asking  evermore.' 


Thus  I  sat  engaged  in  questing,  bu 

no  syllable  expressing 
To  the  guy  whose  question  I'd 
prayed 
I'd  hear  no  more — 
"Wretch,"    I    shrieked,    "I    canno; 
tell  you 
For  no  living  human  being 
Knows  the  answer  anymore! 
But  those  words  still  are  burning- 
In  my  brain  like  tops  they're 
turning 
Till  they're  like  to  drive  me  crazy- 
drive  me  daft! 
Repeated  then  his  muted  query  t 
patiently 
And  very  weary,  "Lady,  all  I  wan 
to  know  is 
HOW   I    STAND   IN   THI 
DRAFT?" 


By:   Barbara   L.   McLeod, 
Clerk,  Local  Board  No.  4, 

Hilhboro,  Oreg. 


Facts  From  Files 


Our  Selective  Service  family  in 
eludes  many  patriotic  persons,  wh( 
give  freely  of  their  time,  delibera 
tion,  and  judgment,  whose  onl; 
compensation  is  their  pride  in  a  jol 
well  done. 

Among  these  are  15,016  loca 
board  members  and  8,862  medica  i 
advisers  to  the  local  boards. 
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Official  Notices 


Ohio  Buckeyes  Boast  of  Best 


fcruary  17,  1956 — Operations 
Bulletin  No.  140,  Subject: 
■Amendment  of  Selective  Service 
Regulations,"  concerning-  the  new 
■rder  of  selection  for  induction 
End  requirement  that  the  local 
Board  must  declare  a  registrant 
lo  be  a  delinquent  before  proc- 
essing him  as  a  delinquent,  which 
were  two  of  the  amendments  to 
■he  regulations  prescribed  by  the 
■"resident  on  February  15,  1956. 

fcruary  20,  1956— Operations 
Bulletin  No.  119,  as  amended, 
■Subject:  "Classification  of  Cer- 
tain Alien  Registrants,"  which 
Iras  amended  to  reflect  the  pro- 
lusions of  section  1622.40  (a)  (6) 
l>f  the  regulations  now  making 
eligible  for  Class  IV-A  certain 
nlien  registrants  who  have  served 
In  the  Armed  Forces  of  nations 
associated  with  the  United  States 
n  mutual  defense  activities. 

bruarv  24,  1956 — Operations 
Bulletin  No.  141,  Subject:  "Local 
Board  Action  Summary  Sheet 
(SSS  Form  No.  115,  Revised,  and 
SSS  Form  No.  115-A)  and  Re- 
port of  Availability  and  Sum- 
mary of  Classification  (SSS 
Form  No.  116,  Revised),"  con- 
cerning the  preparation  and  use 
of  these  forms  in  maintaining 
and  reporting  the  availability  of 
registrants  to  fill  calls  in  accord- 
ance with  the  new  order  of  selec- 
tion prescribed  in  section  1631.7 
of  the  regulations. 

.■bruary  24,  1956 — Packets  Nos. 
55  and  56  of  the  Selective  Serv- 
ice Regulations,  containing  cor- 
rected pages  of  Parts  1602,  1611, 
1622,  1623,  1624,  1626.  1627,  1623, 
1630,  1631,  1632,  1641,  1642,  and 
1650  to  reflect  the  provisions  of 
Executive  Order  No.  10659  of 
February  15,  1956,  and  constitut- 
ing Amendment  No.  66  of  the 
regulations. 

jbruary  27,  1956  —  Operations 
Bulletin  No.  142,  Subject:  "Clas- 
sification of  Special  Registrants 
in  Class  V-A,"  concerning  the 
expeditious  classification  in  Class 
V-A  of  all  special  registrants 
eligible  therefor  under  section 
1650.11  (q)  of  the  regulations,  as 
amended. 

arch  1,  1956— Transmittal  Mem- 
orandum No.  83,  containing: 
(1)  Local  Board  Memorandum 
No.  14,  as  amended,  Subject: 
"Procedures  To  Be  Followed 
When  Registrant  Refuses  To 
Submit  to  Physical  Examination 
or  Mental  Test,  or  Fails  To  Re- 
port for  or  Submit  to  Induction," 
which  was  amended  to  reflect  the 
provisions  of  the  new  section 
1642.4  of  the  regulations  con- 
cerning declaration  of  delin- 
quency and  to  include  provisions 
formerly  in  Local  Board  Memo- 
randum No.  8  and  in  Operations 
Bulletin  No.  105. 

(2)  Local  Board  Memorandum 
No.  16,  as  amended,  Subject : 
"Registration  of  Aliens,"  which 
was  amended  to  describe  the 
types  of  visas  and  other  docu- 
ments which  alien  students  and 
exchange    visitors    are   now    re- 


quired to  have  in  their  possession 
to  identify  them  as  persons  not 
required  to  register,  and  to  de- 
scribe the  official  identifying  doc- 
uments which  aliens  who  have 
entered  this  country  pursuant  to 
certain  NATO  agreements  and 
treaty  aliens  who  have  entered 
this  country  temporarily  must 
hold  in  order  to  establish  their 
exemption  from  registration. 

(3)  Local  Board  Memorandum 
No.  22,  as  amended,  Subject: 
"Cancellation  of  Registration  of 
Aliens  Who  Have  Been  Relieved 
of  Duty  To  Register,"  which  was 
amended  to  include  the  three  new 
categories  of  aliens  who  are  now 
exempt  from  registration  under 
section  1611.2  (b)  of  the  regula- 
tions, as  recently  amended. 

(4)  Local  Board  Memorandum 
No.  38,  as  amended,  Subject: 
"Extended  Liability  of  Deferred 
Registrants,"  which  was  amend- 
ed to  reflect  changes  in  the  law 
reducing  extension  of  liability  to 
age  28  in  two  instances,  and  to 
set  forth  the  changes  in  exemp- 
tions and  deferments  made  by  the 
recent  amendments  of  the  law 
and  regulations. 

(5)  The  rescission  of  Local 
Board  Memorandum  No.  8,  Sub- 
ject: "Identification  of  Delin- 
quent Registrants  at  Time  of 
Induction." 

(6)  The  rescission  of  Local 
Board  Memorandum  No.  39,  Sub- 
ject: "Classification  of  Treaty 
Aliens." 

March  9,  1956 — Operations  Bulle- 
tin No.  143,  Subject:  "Notifica- 
tions and  Instructions  Regarding 
Registrants  With  Critical  Skills 
Who  Are  Selected  for  Enlistment 
in  the  Ready  Reserve,"  concern- 
ing the  designation  of  the  Army 
to  enlist  and  train  such  regis- 
trants, the  appropriate  offices  of 
the  Army  to  be  notified  concern- 
ing such  registrants,  and  the 
manner  in  which  the  registrants 
will  obtain  instructions  regard- 
ing enlistment. 

March  13,  1956 — Operations  Bulle- 
tin No.  144,  Subject:  "Section 
1623.11  of  the  Selective  Service 
Regulations"  advising  that  sec- 
tion 1623.11  should  have  been 
revoked  and,  since  it  now  has  no 
application,  should  be  disre- 
garded. 

March  13,  1956 — Operations  Bulle- 
tin No.  145,  Subject:  "Rescission 
of  Certain  Operations  Bulletins 
Because  of  Amendments  to  the 
Selective  Service  Regulations," 
rescinding  Operations  Bulletins 
Nos.  51,  62,  92,  99,  122,  123,  125, 
and  128  because  the  subjects 
thereof  are  now  covered  in  the 
regulations,  or  they  are  no  longer 
applicable  due  to  amendments  of 
the  regulations,  or  they  have 
served  their  purpose. 

March  13,  1956— Operations  Bulle- 
tin No.  O,  as  amended,  Subject: 
"List  of  Operations  Bulletins," 
containing  the  list  of  current 
bulletins  and  the  list  of  bulletins 
which  have  become  no  longer 
current  and  in  effect  since  Sep- 
tember 1,  1955. 


Although  it  represents  to  many  people  many  different  things, 
Ohioans  most  often  refer  to  their  State  as  the  Mother  of  Presi- 
dents. Seven  of  the  last  17  Chief  Executives  were  bom  within 
its  borders,  while  an  eighth,  William  Henry  Harrison,  moved 
into  the  State  before  it  was  admitted  to  the  Union. 

Ohioans  can  boast  of  the  Wright  brothers  of  Dayton  who 
invented  the  first  successful  airplane;  of  Thomas  Edison  who 
gave  the  world  electric  light,  or  they  can  point  with  pride  to 
such  social  leaders  as  Daniel  Beard  who  organized  a  boys'  group 

called  the  "Sons  of  Dan'l  Boone,"      

which  later  became  known  as  the 
Boy  Scouts  of  America;  or  to  W.  H. 
McGuffy,  whose  name  will  always 
be  associated  with  the  Nation's 
reading  habits.  In  the  field  of 
business,  Cleveland  will  claim 
America's  first  billionaire,  John  D. 
Rockefeller,  while  Akron  and  To- 
ledo will  remind  you  they  are  the 
rubber  capital  and  the  glass  center 
of  the  world,  respectively.  And 
when  it  comes  to  football,  the  fans 
at  "Broad  and  High"  in  Columbus 
will  bet  that  "Ohio  State  can  lick 
'em  all."  Oh,  just  for  the  record, 
it  appears  that  Ohio  has  the  oldest 
active  local  board  member  in  the 
country  in  the  person  of  Mr.  C.  B. 
Holliday,  the  chairman  of  the 
Adams  County  board,  who  is 
over  90. 

Does  this  sound  like  bragging? 
Quite  likely  it  is,  because  Ohioans 
feel  they  have  much  to  brag  about 
not  the  least  of  which  is  their  Se- 
lective Service  System.  Leaders  of 
all  walks  of  life  are  represented  on 
their  local  boards  and  two  appeal 
boards,  while  the  Advisory  Com- 
mittee on  Scientific,  Engineering, 
and  Specialized  Personnel  numbers 
among  its  members  some  of  the 
most  advanced  scientific  thinking 
in  the  Nation. 

Ohio,  with  a  population  of  ap- 
proximately 8  million,  is  divided 
into  88  counties,  and  to  serve  all 
counties  properly  there  have  been 
established  128  boards  which  vary 
in  size  from  1,300  registrants  in 
Vinton  County  to  almost  17,000 
registrants  in  one  of  the  Montgom- 
ery County  boards.  Characteristic 
of  the  State  itself,  all  local  boards 
operate  independently  of  each  other, 
although  in  numerous  instances 
several  boards  occupy  common 
rental  space.  If  you  were  to  make 
a  survey  of  the  staff  officers  at 
State  Headquarters,  you'd  be  in- 
formed in  no  uncertain  terms  that 
the  "uncompensated  professionals" 
who  do  the  classifying  in  Ohio 
stand  alone  in  their  devotion  to 
duty  and  their  intelligent  approach 
to  the  Selective  Service  problem. 
They  are  independent  yet  coopera- 
tive; they  are  strict  yet  tactful; 
and  they  are  the  busiest  people  in 
the  State,  yet  give  generously  of 
their  time  as  is  required.  One  has 
only  to  attend  one  of  the  local  board 
member  conferences  to  recognize 
the  character  of  the  system.  You'll 
find  represented  the  analytical  ap- 
proach of  the  lawyer,  the  inquisi- 
tive approach  of  the  teacher  or 
doctor,  the  impatient  approach  of 
the  businessman,  and  the  studied 
approach  of  the  farmer  or  the  me- 
chanic. In  Ohio  they  believe  all 
these  voices  are  required  to  form 
what  General  Hershey  terms  "the 
backbone  of  Selective  Service." 

High  on  the  list  of  essential  com- 
ponents of  the  Ohio  Selective  Serv- 
ice System  are  the  164  full-time  and 
65-part-time  local  board  and  appeal 
board  clerks  who  handle  the  records 


for  the  900,000  registrants  in  the 
State.  While  two  of  the  clerks  oc- 
cupied similar  jobs  in  WW  I  and  a 
considerable  number  had  WW  II 
experience,  the  majority  have  be- 
come associated  with  the  System 
since  1948.  However,  the  rate  of 
turnover  of  personnel  is  propor- 
tionately slight,  which  probably 
indicates  they  like  their  work.  Un- 
doubtedly this  has  a  bearing  on  the 
pleasant  treatment  which  Ohio 
registrants  have  come  to  expect. 

Situated  in  the  State  Capitol  at 
Columbus,  the  State  Headquarters 
office  is  staffed  with  7  commissioned 
Army  officers,  1  Air  Force  officer, 
and  25  civilian  employees,  whose 
combined  Selective  Service  expe- 
rience amounted  to  275  years  at  the 
time  Col.  Harold  L.  Hays  assumed 
the  State  Director's  duties  just  1 
year  ago.  Combining  this  "know- 
how"  with  his  military  experience 
as  chief  of  staff  of  the  37th  Infan- 
try Division  and  lengthy  adminis- 
trative experience,  Colonel  Hays 
has  impressed  upon  all  his  asso- 
ciates the  importance  of  "living 
liaison"  with  all  segments  of  the 
organization.  In  addition  to  the 
regular  board  member  conferences, 
he  has  inaugurated  a  program  of 
annual  local  board  clerk  confer- 
ences where  for  2  days  the  clerks 
are  given  the  opportunity  to 
"sound  off"  about  their  troubles, 
and  are  invited  to  participate  in 
working  out  solutions  to  clerical 
problems.  Then,  too,  all  staff  offi- 
cers who  are  traveling  anywhere 
in  the  State  have  been  instructed 
to  stop  at  each  board  office  on  the 
way  to  their  destination  even  if 
only  for  a  very  brief  visit.  More 
recently,  Colonel  Hays  announced 
the  activation  of  a  Field  Division 
to  augment  the  Manpower,  Pro- 
curement, and  Personnel  Divisions 
of  the  headquarters.  While  the 
division  was  formed  from  person- 
nel of  other  State  Headquarters 
units  on  a  rather  modest  basis, 
there  is  little  doubt  that  it  will  soon 
sbe  the  coordinating  agent  between 
the  boards  and  the  headquarters. 

This,  then,  is  Ohio,  its  people,  its 
program,  and  its  problems.  With 
the  population  center  of  the  United 
States  located  in  Bellefontaine, 
you're  quite  apt  to  hear  it  referred 
to  as  "the  pivotal  State."  However, 
Buckeye  boosters  are  more  proud  of 
their  unofficial  motto,  "an  empire 
within  an  empire." 


Correction 

Under  this  publication's  Febru- 
ary story  headed  "1000  Hour  Sick 
Leave  Employees  Get  Commenda- 
tion of  Director,"  the  name  of  Miss 
Dorothy  A.  Holland,  an  employee 
of  Nebraska  State  Headquarters 
and  the  Records  Depot  since  July 
1941,  was  omitted  through  error. 
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Biography  on  General  Crowder  Pays 
Tribute  to  General  Oakes 
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Brigadier  General 
JAMES  OAKES 

(From  the  F.  H.  Meserve  Collection  N.  Y.) 


The  biography,  Enoch  H.  Crow- 
der (University  of  Missouri  Studies, 
Columbia:  1955),  which  was  an- 
nounced in  these  pages  last  month, 
contains  a  tribute  to  Brigadier  Gen- 
eral James  Oakes,  head  of  the  Fed- 
eral draft  for  the  State  of  Illinois 
during  the  War  Between  the 
States.  General  Oakes,  it  will  be 
recalled,  was  the  Assistant  Provost 
Marshal  General  of  the  1863-1865 
operations  who  collaborated  so 
effectively  with  Major  General 
James  B.  Fry  when  Fry  made  his 
final  report  as  Provost  Marshal 
General  for  the  entire  Federal 
program.  In  fact,  General  Oakes' 
part  of  that  report  with  his 
telling  discussion  of  operating  prob- 
lems and  their  solutions,  provides  in 
large  measure  the  foundation  for 
the  success  of  Selective  Service  in 
World  Wars  I  and  II,  the  Korean 
emergency,  and  the  present  effort. 

It  is  in  this  connection  with  re- 
spect to  the  work  of  the  System  in 
1917-18  that  the  book  on  Major 
General  Crowder,  who  was  in 
charge  of  the  World  War  I  program, 
makes  reference  to  General  Oakes. 
On  February  4,  1917,  the  day  after 
the  United  States  severed  diplo- 
matic relations  with  Germany, 
President  Woodrow  Wilson  asked 
Secretary  of  War  Newton  D.  Baker 
to  have  drawn  up  a  proposed  draft 
law.  This  task  was  in  turn  given  to 
General  Crowder,  then  Judge  Advo- 
cate General  of  the  Army,  for  actual 
accomplishment.  Here,  quoted 
from  Crowder's  biography,  is  the 
reference  to  Oakes'  Report: 

In  accepting  the  assignment  to 
prepare  a  law  to  draft  free  citizens 
for  military  service,  Crowder  real- 
ized the  magnitude  as  well  as  the 
urgency  of  the  task.  Although  it 
was  seemingly  a  far  cry  from  the 
drafting  of  Missouri  neighbors  dur- 
ing the  1860's,  from  his  reading  the 
Fry  and  Oakes  reports  on  the  fail- 
ures of  Civil  War  conscription  while 
serving  with  the  Eighth  Cavalry  at 


Fort  Yates  in  1890,  and  from  his 
studies  of  the  problems  incident  to 
the  mobilization  of  manpower  as 
member  of  the  General  Staff  and  as 
a  military  observer  in  Japan,  yet 
his  training  and  experience  almost 
foretold  the  role  he  was  to  play  in 
bringing  about  the  defeat  of  the 
Central  Powers. 

The  book  includes  other  pertinent 
coverage  of  the  War  Between  the 
States  operations — both  Federal 
and  Confederate — and  the  roles 
that  Fry  and  Oakes  played  in 
regard  to  the  former.  Such  cover- 
age is  evidence  of  how  meticulously 
Dr.  David  A.  Lockmiller,  the  author 
of  Enoch  H.  Crowder,  has  handled 
its  Selective  Service  phases  as  well 
as  those  dealing  with  Crowder's 
career  in  other  fields. 


Reservists  Like 

(Continued  from  page  1) 
ciated  the  chance  to  further  their 
education. 

On  the  basis  of  first,  second,  third 
choices  of  subjects  liked  best,  Indi- 
vidual Weapons  Training  headed 
the  list,  with  87  percent  naming  it 
among  their  first  three  prefer- 
ences. Next  in  order  of  preference 
were  First  Aid  and  Hygiene  and 
Troop  Information  and  Education, 
with  more  than  a  majority  liking 
all  subjects  presented. 

The  survey  was  made  with  a  view 
to  determining  how  training  for 
the  Reservist  may  be  made  more 
effective  and  thereby  spur  volun- 
teer enlistments  in  the  program. 


Registrants  Engage  In 
Name's  The  Same  Game 

A  one-in-a-million  situation  oc- 
cured  in  the  office  of  Michigan  Local 
Board  35,  Selective  Service,  in  the 
Ionia  Courthouse  Tuesday. 

Clerk  Rita  Schroeder  said  a  regu- 
lar "name's  the  same"  game  was  en- 
gaged in,  with  the  registration  of 
three  Ionia  County  men. 

Six  men  appeared  during  the  day 
to  register.  Among  the  six  were 
the  following  three:  William  V. 
Bennett,  of  BENNETT  Road, 
Ionia;  Robert  P.  Borden,  of  BOR- 
DEN Road,  Muir,  and  (to  top  it 
all  off)  William  D.  Carr,  of  CARR 
Street,  Portland. 

It   will    probably   never   happen 
again,    in   any   draft   board,    any- 
where. 
— Ionia  County  News  (Michigan) 


The  Roster  of 
100-Perceiiters 

Oklahoma  and  Florida  have 
joined  the  select  group  of  Selective 
Service  units  showing  100-percent 
participation  in  U.  S.  Savings 
Bonds  purchases. 

The  total  membership  of  the 
"honor  group"  is  still  15,  with  two 
States  dropping  below  100-percent 
participation. 

Relative  standings  of  the  15, 
showing  their  percent  of  payroll 
invested,  are  as  follows: 

Idaho 12.01 

Virgin  Islands 11.75 

Nevada 11.15 

Puerto  Rico 10.86 

Alabama 9.99 

Washington 8.11 

Wyoming 7.57 

Wisconsin 7.56 

Oklahoma 6.96 

South  Carolina— 6.40 

Indiana 6.31 

District  of  Columbia..  6.23 

Florida 5.54 

Arizona 5.50 

Maine 4.66 


Classification  Picture  February  1,  1956 

Class 

Total 16,379,255 

I-A  &  I-A-0  Examined  and  Acceptable 184,434 

I-A  &  I-A-0  Not  Examined 1,534,465 

I-A  &  I-A-0  Induction  Postponed 13,409 

I-S  Statutory  Deferment— High  School 51,074 

I-S  Statutory  Deferment— College* ._.. 3,631 

1-0  Conscientious  Objector,  Examined  and  Acceptable 1,307 

1-0  Conscientious  Objector,  Not  Examined 3,719 

I-C  (Inducted) 393,219 

I-C  (Enlisted  or  Commissioned) -  1,330,483 

I-C  (Discharged) 777,168 

I-C  (Reserve) 1,435,124 

I-W  (At  Work) 2,772 

I-W  (Released) 3,740 

I-D  Member  of  Reserve  Component* 263,524 

II-A  Occupational  Deferment  (Except  Agriculture)* 27,145 

II-A  (Apprentice)* '          4,624 

II-C  Agricultural  Deferment* 35,945 

II-S  Occupational  Deferment  (Student) 160,851 

III-A  Dependency  Deferment 1,146,432 

IV-A  Completed  Service:  Sole  Surviving  Son 100,212 

IV-B  Officials* 19 

IV-C  Aliens 8,008 

IV-D  Ministers,  Divinity  Students 58,681 

IV-F  Unfit  for  Service* 2,130,659 

V-A  Over  Age  of  Liability 6,708,610 

•May  include  some  26  and  over  liable  up  to  35. 


April  IS  I 

Scientists  and  Engineers 

(Continued  from  page  2) 
enlistment  for  the  short  term  of  i 
tive  duty  in  order  to  return  to  ] 
essential  job  with  great  security 
status,  every  effort  should  be  mi 
to  permit  him  to  do  so. 

The  present  time  is  an  ideal  ( 
to  test  out  the  effectiveness  of  £ 
type  of  training  for  scientists  a 
engineers.  The  Nation  would 
the  stronger  if  it  had  an  accept 
system  of  handling  this  type  of  n 
istrant.  Experience  can  be  gair 
now  much  less  expensively  than 
a  time  when  time  is  not  availat 
While  Selective  Service  must  be 
every  effort  to  gain  experience  al 
to  further  the  development  of  t! 
system  to  the  most  effective  deg: 
practicable,  it  retains  its  respon 
bility  to  continue  to  defer  those  w 
qualify  under  present  laws,  regu 
tions,  and  the  conditions  as  tl 
prevail  at  the  present  time. 


Local  Boards  Hon< 
Mr.  Haas  of  Ohio 

Mr.  P.  J.  Haas,  525  Fairway  i 
N.  E.,  Warren,  Ohio,  well-kno 
and  highly  regarded  Warren  r( 
dent  who  has  never  missed  a  boi 
meeting  in  over  fifteen  years 
service  on  Warren  Local  Boar 
was  honored  by  Selective  Serv 
officials  recently  on  the  occasion 
his  83d  birthday. 


Mr.  P.  J.  Haas 

Mr.   Haas  was  born  in  Shar 
Pa.,  on  February  18,  1873.    He 
been  a  board  member  since  19 
was  on  Local  Board  No.  2,  Warr 
Ohio,  during  World  War  II. 
has  been  with  Local  Board  No.  1 
Warren,  Ohio,  since  1948.     In 
over-15-year-period   he   has    ne 
missed  a  meeting. 


Recent  Visitors  to 
National  Headquarters 

Lt.  Col.  Lyman  Y.  Burch,  Ch: 
Administrative  Division,  and  M 
Arlene  M.  McLean,  personnel 
sistant,  both  of  New  Jersey  St 
Headquarters. 

Mrs.  Virginia  H.  Foster,  cl 
of  Local  Board  No.  42,  Elkton,  M 
and  friend,  Mrs.  Ralph  Geor| 
also  of  Elkton,  Md. 

Mrs.  Mary  C.  Dodge  and  II 
Dodge,  Local  Board  No.  3,  Ca 
donia  County,  St.  Johnsbury,  Vt 


/opper  says- 

I  BUV  U.S.  SAV//7G 
GO/IDS  /?GGULaRL<r 
DO    VOU  ? 
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ARMED  FORCES  DAY 
OPEN  HOUSE 


President  Eisenhower  has  pro- 
laimed  Saturday,  May  19th,  as 
ii-med  Forces  Day  and  has  re- 
vested assistance  in  the  local  ob- 
ervance  of  the  day. 

Armed  Forces  Day  is  the  special 
ay  designated  each  year  for  our 
a*med  Forces  to  show  the  people  of 
he  United  States  and  our  friends 
nd  allies  overseas  their  improved 
samwork,  state  of  efficiency,  and 
he  advances  made  in  techniques 
nd  equipment. 

Again,  as  last  year,  "Power  for 
'eace"  will  be  the  slogan  of  the  day 
n  which  the  public  is  invited  to 
ake  a  close  look  at  our  national 
efense.  Principal  emphasis  will 
e  placed  on  "open  house"  pro- 
Tarns  at  all  installations,  wher- 
ver  feasible,  in  the  United  States 
nd  overseas.  Designed  to  give 
imericans  and  the  peoples  of 
riendly  countries  a  better  under- 
tanding  of  the  personnel,  equip- 
uent,  and  working  relationships 
mong  the  various  components  of 
ur  Armed  Forces,  these  programs 
fill  feature  educational  exhibits, 
lemonstrations,  air  shows,  parades, 
rills,  award  ceremonies,  vessels  in 
lort,  meetings,  sports'  events,  so- 
ial  affairs,  religious  services,  spe- 
ial  films,  and  similar  activities. 


General  plans  describe  the  1956 
observance  as  a  "joint  exercise" 
calling  for  increased  attention  to 
the  National  Guard,  Reserve 
Forces,  Ground  Observer  Corps, 
Civil  Air  Patrol,  and  other  sup- 
porting organizations  which  are 
essential  elements  of  our  national 
"Power  for  Peace." 

Because  of  the  unique  position 
occupied  by  the  Selective  Service 
System  in  the  citizen-Department 
of  Defense  relationship,  the  assist- 
ance of  all  Selective  Service  per- 
sonnel is  requested  in  observing  the 
day  by  such  local  participation  and 
sponsorship  as  may  be  deemed  feas- 
ible and  fitting  throughout  the 
Nation. 

Special  College 
Qualification  Test 

Maj.  Gen.  Lewis  B.  Hershey  has 
arranged  for  a  special  test  to  be 
given  on  Thursday,  May  17,  1956, 
for  those  registrants  who,  for  rea- 
sons beyond  their  control,  were 
unable  to  take  the  regularly  sched- 
uled tests  on  November  17,  1955, 
and  April  19,  1956.  Applicants  for 
the  test  should  submit  their  appli- 
cations by  midnight  May  7, 1956. 


Six-Month  Reserve 
Trainees  Honored 

Nine  representatives  of  the  first 
group  of  Reservists  to  train  under 
the  6-months'  training  program 
were  honored  at  a  luncheon  given 
recently  by  Deputy  Secretary  of 
Defense  Reuben  B.  Robertson,  Jr., 
in  the  Secretary  of  Defense's  din- 
ing room  at  the  Pentagon. 

The  following  six  Army  and 
three  Marine  Corps  trainees  were 
selected  from  each  camp  graduat- 
ing trainees  under  the  Program  in 
mid-March : 

Pvt.  2nd  Class  James  R.  Cor- 
coran, 18,  National  Guard,  trained 
at  Fort  Bliss,  Tex.,  of  707  S.  Grand 
Avenue,  Roswell,  N.  Mex. 

Pvt.  Robert  W.  Davis,  Jr.,  19, 
U.  S.  Army  Reserve,  trained  at 
Camp  Chaffee,  Ark.,  of  35  Carter 
Road,  Lynnfield,  Mass. 

Pvt.  2nd  Class  George  A.  Geist, 
18,  U.  S.  Armv  Reserve,  trained  at 
Fort  Jackson,  S.  C,  of  Route  3,  Box 
66,  Nashville,  Tenn. 

Pvt.  George  P.  Hoyle,  18,  U.  S. 
Marine  Corps  Reserve,  trained  at 
Camp  Pendleton,  Calif.,  of  311  N. 
Virginia  Street,  Oklahoma  City, 
Okla. 

Pvt.  Frederick  A.  Jenkins,  19, 
U.  S.  Army  Reserve,  trained  at 
Fort  Ord,  Calif.,  of  1303  Division 
Avenue,  Takoma,  Wash. 

Pvt.  Robert  D.  O'Connor,  18, 
U.  S.  Marine  Corps  Reserve, 
trained  at  the  Naval  Air  Station, 
Jacksonville,  Fla.,  of  7344  Dale 
Avenue,  Richmond  Heights,  Mo. 

Pvt.  Heinrich  J.  Ortag,  Jr.,  17, 
U.  S.  Marine  Corps  Reserve, 
trained  at  Camp  Lejeune,  N.  C,  of 
1983  Moltke  Court,  Cleveland,  Ohio. 

Pvt.  Kenneth  J.  Pike,  18,  U.  S. 
Army  Reserve,  trained  at  Fort 
Leonard  Wood,  Mo.,  of  1412  Judson 
Street,  Evansville,  Ind. 

Pvt.  Harold  G.  Wills,  18,  U.  S. 
Army  Reserve,  trained  at  Fort 
Knox,  Ky.,  of  35-38  89th  Street, 
Jackson  Heights,  Long  Island, 
N.  Y. 


Special  Reserve 
Program  for  Men 
With  Critical  Skills 

Plans  for  the  enlistment  in  a  spe- 
cial Reserve  program  of  men  classi- 
fied 1-A  for  military  service  and 
who  possess  critical  skills  being 
utilized  in  a  defense-supporting 
activity  or  research  affecting  na- 
tional defense  have  been  announced 
by  Secretary  of  the  Army  Wilber 
M.  Brucker. 

Under  the  plan,  for  which  pro- 
vision is  made  in  the  Reserve  Forces 
Act  of  1955,  Selective  Service  will 
select  such  individuals  and  certify 
them  to  the  Army  as  eligible  for 
enlistment  in  the  Ready  Reserve  of 
the  Army  Reserve  for  an  8-year 
period.  After  completion  of  6 
months'  active  duty  for  training, 
these  enlistees  will  be  transferred 
to  the  Standby  Reserve  of  the  Army 
Reserve  for  the  remainder  of  the 
8  years,  unless  they  elect  to  remain 
in  the  Ready  Reserve,  or  unless  they 
qualify  for  a  critical  military  skill 
for  which  a  requirement  in  the 
Ready  Reserve  exists. 

The  6  months'  active  duty  for 
training  will  include  2  months  of 
basic  combat  training  and  4  months 
in  assignments  utilizing  scientific, 
professional  or  other  critical  skills 
of  these  men. 

Those  becoming  members  of 'the 
Standby  Reserve  will  be  relieved  of 
further  peacetime  military  training 
requirements,  providing  they  con- 
tinue employment  in  a  critical  de- 
fense supporting  activity.  In  the 
event  of  discontinuance  of  such  em- 
ployment, an  individual  will  be  re- 
assigned to  the  Ready  Reserve,  if 
qualified,  and  be  required  to  partici- 
pate satisfactorily  in  unit  training 
or  be  subject  to  induction  into  the 
active  service. 

An  individual  interested  in  the 
critically  skilled  personnel  enlist- 
ment program  should  get  in  touch 
with  his  local  Selective  Service 
Board. 


Most  of  Army  ROTC 
Two  Years  on 

Secretary  of  the  Army  Wilber  M. 
Brucker  has  announced  that  under 
present  plans  approximately  two- 
thirds  of  the  estimated  15,900  Army 
Reserve  Officer  Training  Corps 
graduates  scheduled  to  enter  active 
duty  during  fiscal  year  1957  will  be 
ordered  to  2  years'  active  duty.  The 
remaining  one-third  will  be  ordered 
to  6  months'  active  duty  for  train- 
ing in  connection  with  the  Reserve 
Forces  Act  of  1955. 

Secretary  Brucker  pointed  out 
that  graduates  have  been  polled  re- 
garding their  preferences  for  either 
6  months'  active  duty  for  training 
or  2  years'  active  service.     While 


Graduates  to  Serve 
Active  Duty 


the  majority  of  those  volunteering 
for  2-year  active  duty  will  serve  for 
that  period,  requirements  of  the 
active  Army  will  necessarily  take 
precedence  over  individual  prefer- 
ences. 

ROTC  commissioned  officers  serv- 
ing 6  months  of  active  duty  for 
training  will,  upon  completion  of 
that  period  of  active  duty,  be  as- 
signed to  active  participation  with 
Army  Reserve  units. 

In  all  cases,  ROTC  graduates 
will  be  assigned  initially  to  their 
respective  branch  service  schools 
for  branch  qualification  training 
prior  to  ass  gijji)£!kt,t|o1  A^nv_units 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19.  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 


SELECTIVE  SERVICE 

Court  Decision 


May  19th— A  Day  of  Tribute 


;By  MAJ.  GEN.  LEWIS  B.  HERSHEY; 
Director  of  Selective  Service 

In  April  the  Nation  observed  Military  Reserve  Week.  This 
month  it  will  observe  Armed  Forces  Day.  The  significance 
of  either  of  these  occasions  to  an  individual  citizen  depends 
on  many  factors.  Prominent  among  these  factors  are  our  con- 
clusions concerning  our  survival  either  as  individuals  or  as  a 
Nation. 

Like  ancient  Gaul,  all  of  our  citizens  may  be  divided  into 
three  parts.  In  the  first  group  are  those  who  have  little  or 
no  interest  in  military  measures  for  survival.  This  group  can 
be  divided  into  two  subclasses,  quite  dissimilar  in  nature.  One 
group  overcome  by  the  advance  of  science,  as  it  is  usually 
stated,  feels  there  is  nothing  to  do  except  die  if  and  when  the 
agents  of  destruction  arrive.  The  other  subclass  at  the  other 
extreme  does  not  believe  there  is  any  necessity  of  preparing 
to  defend  themselves  and  generally  believes  that  force  is  not 
the  means  to  use  to  survive. 

the  women  who  through  the  years 
of  our  history  have  composed  the 
Armed  Forces. 

We  live  in  changing  times  and 
our  Armed  Forces  reflect  our  times 
and  they  reflect  us.  The  men  of 
yesterday  fought  with  a  minimum 
of  weapons.  His  weapon  technique 
(Continued  on  page  i) 


The  second  group  believes  that 
measures  should  be  taken  for  sur- 
vival. There  is,  of  course,  wide 
variation  among  the  members  of 
any  group  with  as  general  a  classi- 
fication as  this  but  in  general  the 
members  of  this  group  believe  that 
the  measures  that  should  be  taken 
are  the  responsibilities  of  some  one 
else  besides  them.  Just  what  meas- 
ures should  be  taken  are  lacking  in 
details  and  exactly  who  will  carry 
them  out  is  firm  only  to  the  extent 
of  excluding  the  members  of  this 
group  from  active  participation  in 
the  measures  taken  to  insure  sur- 
vival by  military  power. 

The  third  group  realizes  that  the 
only  hope  for  peace  is  from  power. 
Not  only  power  to  protect  but 
power  that  is  evident  enough  to  de- 
fend by  its  apparent  potential.  The 
members  of  this  third  group  have 
no  delusions  about  the  costs  of  war. 
Many  of  them  have  participated  in 
paying  war  costs.  They  differ 
from  members  of  the  first  and  sec- 
ond groups  by  the  fact  that  they 
know  that  peace  cannot  be  bought 
without  cost.  They  know  that 
these  costs  are  paid  for  not  only  in 
money  but  to  a  far  greater  extent 
in  time,  effort,  and  sweat.  If  they 
followed  a  desirable  course  they 
would  try  to  avoid  payment  espe- 
cially in  their  time.  They  believe, 
however,  that  their  choice  lies  not 
in  service  to  the  Nation  or  no  serv- 
ice. Their  convictions  are  that  the 
choices  lie  between  service  without 
war  and  service  in  war,  and  they 
choose  hopefully  the  former. 

The  third  group  finds  more  to 
observe  on  Armed  Forces  Day  than 
the  first  and  second  groups.  They 
realize  the  necessities  of  monoto- 
nous, tiresome,  and  at  times  frus- 
trating service  for  the  Nation. 
They  are  quite  aware  that  the  lib- 
erties they  cherish,  the  possessions 
they  own,  or  hope  to  own,  and  the 
privileges  which  they  enjoy  have 
been  gained  and  are  maintained  in 
no  small  measure  by  the  men  and 


The  Supreme  Court  has  issued 
an  order  denying  a  petition  for  re- 
view of  a  case  arising  from  the 
Court  of  Appeals  for  the  Ninth 
Circuit  in  which  the  latter  court  in 
effect  affirmed  the  propositions 
that: 

1.  Where  the  registrant's  only 
defense  in  a  criminal  prosecution 
for  disobeying  a  work  order  was 
that  his  religious  beliefs  prevented 
obedience  because  of  an  asserted 
connection  between  the  agency  and 
the  military  service,  the  court  must 
convict. 

2.  Where  it  is  proposed  that  a 
meat-weigher  go  to  work  under  the 
civilian  work  program  for  $181.50 
a  month  the  disparity  in  salary 
would  not  expectedly  cause  priva- 
tion. 

3.  Civilian  work  with  a  county 
charities  department  in  lieu  of  in- 
duction is  not  violative  of  constitu- 
tional rights. 

4.  A  local  board  may  direct  a 
conscientious  objector  to  undertake 
a  specified  work  in  lieu  of  induc- 
tion, as  against  contention  that  the 
registrant's  present  occupation 
contributes  to  the  national  health, 
safety  or  interest. 

5.  A  local  board's  refusal  to  re- 
open is  not  appealable  by  the  reg- 
istrant; otherwise  there  would  be 
an  invitation  to  successive  friv- 
olous appeals  delaying  induction 
and  frustrating  the  congressional 
purposes. 

6.  The  regulations  provide  for 
both  fair  and  adequate  appeal  pro- 
cedure. 

The  court  bolstered  up  the  second 
point  in  the  foregoing  by  a  consid- 
eration of  the  position  of  one  who 


V.  A.  Answers  to  July  '56  Termination 
W.  W.  II  GI  Training  Program 

Veterans'  Administration  has  answered  the  following  questions  asked 
by  large  numbers  of  World  War  II  veterans  about  the  forthcoming  July  25, 
1956,  termination  of  the  World  War  II  GI  Bill  training  program. 

Under  present  law,  the  12-year-old  training  program  draws  to  a  close 
on  that  date  for  all  but  a  small  handful  of  World  War  II  veterans. 

The  question  asked  most  frequently  is:  "If  I  have  unused  GI  training 
entitlement,  can  I  use  it  after  July  25?" 

VA's  answer  is  "no."  Under  the  law,  no  GI  training  may  be  provided 
after  July  25,  even  though  a  veteran  might  have  remaining  entitlement. 

Another  question  is:  "If  a  veteran  is  in  the  middle  of  a  summer  term  at 
school,  can  he  complete  it  even  though  it  would  carry  him  past  July  25?" 

Here  again,  VA's  answer  is  "no,"  for  the  law  cuts  off  the  program  defi- 
nitely on  July  25,  and  does  not  make  provisions  for  veterans  who  may  be 
in  mid-course. 

Veterans  taking  GI  correspondence  courses  have  asked  VA:  "Must  I 
mail  my  final  lesson  to  the  correspondence  school  before  July  25,  or  must 
the  school  send  me  back  my  corrected  lesson  before  that  date?" 

VA's  answer  is  that  the  veteran  must  mail  his  final  lesson  to  the  school 
before  midnight,  July  25.  The  school,  however,  may  service  the  lesson 
and  return  it  to  the  veteran  afterward. 

Still  another  question  is:  "If  a  veteran's  GI  entitlement  expires  after 
he  has  reached  the  mid-point  of  a  term  or  semester,  he  normally  is  allowed 
to  continue  to  the  end  of  the  term  or  semester  at  Government  expense. 
Will  this  rule  still  apply,  in  light  of  the  July  25  termination  date?" 

VA's  answer:  "It  will  not."  Instead,  the  veteran  will  be  permitted  to 
continue  his  training  to  July  25 — but  not  beyond. 

Finally,  veterans  have  been  asking  whether  the  July  25  date  applies  to 
all  World  War  II  veterans. 

VA's  reply  is  that  there  are  a  few  exceptions. 

Veterans  who  enlisted  between  October  6,  1945,  and  October  5,  1946, 
under  the  Armed  Forces  Voluntary  Recruitment  Act,  have  9  years  from 
the  end  of  their  enlistment  period  to  wind  up  their  training. 

All  other  World  War  II  veterans  are  subject  to  the  July  25  wind-up  of 
the  GI  program. 

During  the  life  of  the  World  War  II  GI  Bill,  more  than  7,800,000  vet- 
erans— or  1  out  of  every  2  who  served  in  World  War  II — received  GI 
training  benefits.     Presently,  World  War  II  GI  trainees  number  70,000. 
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is  at  once  a  1-0  and  a  III-A  clam 
ant. 

The  case  was  that  of  the  Unite 
States  against  Nick  Allen  Klul 
nikin  prosecuted  in  the  Souther 
District  of  California  (Centrt 
Division)  for  refusal  to  report  fc 
civilian  work  with  the  Los  Angek 
Department  of  Charities. 

As  a  prior  I-A-O,  Klubniki 
once  had  been  tried  for  an  allege 
induction  failure,  and  acquittei 
the  Court  of  Appeals  report  state 
Consequently  Klubnikin,  a  membt 
of  the  Molokan  Spiritual  Jumper 
was  awarded,  by  his  local  board, 
I-O.  He  thereafter  wrote  to  r< 
quest  a  III-A  and  the  local  boai 
refused  to  reopen.  The  cou] 
thought  he  had  not  sustained  th 
burden,  which  under  the  author 
ties  is  registrant's  own  burden,  1 
establish  a  prima  facie  case  for  h: 
claim.  The  regulations  concerning 
fatherhood  qualifications  then  ej 
tant  seemed  to  the  court  a  propt 
exercise  of  discretion  delegated  b 
Congress.  "It  seems  idle,"  tt 
Court  of  Appeals  said,  "to  argr 
that  regulations  cannot  be  modifie 
to  meet  changing  conditions." 

The  court  met  a  murmur  over  a 
leged  inadequacy  of  the  Selecth 
Service  Regulations,  in  failing  1 
provide  for  an  appeal  from  refusi 
to  reopen,  saying:  "Appellant  a: 
gues  that  the  Selective  Servic 
Regulations  provide  no  administr; 
tive  appeal  from  a  decision  of  t? 
local  board's  refusing  to  reopen 
case  upon  request  of  a  registrar 
for  reclassification  and,  hence,  is 
denial  of  due  process.  The  maehii 
ery  established  by  the  Selecth 
Service  Regulations  is  and  of  n< 
cessity  must  be  geared  to  the  prod 
gious  task  of  processing  millions  < 
registrants.  The  regulations  grai 
an  administrative  appeal  wheneve 
there  has  been  a  reclassification  ( 
a  registrant  by  his  local  dra:. 
board.  Moreover,  whenever  til 
local  board  initially  determine 
that  sufficient  facts  have  been  at 
leged  by  the  registrant  to  warrail 
the  reopening  of  his  classificaticl 
its  final  decision  on  whether  c 
not  a  new  classification  shall  I 
awarded  is  appealable.  It  is  onl 
where  the  local  board  determint 
that  the  registrant  has  failed  1 
set  forth  sufficient  facts  to  warrai 
reconsideration  that  no  administr; 
tive  review  is  afforded.  Provisio 
for  review  on  refusal  to  reclassif 
would  invite  successive  frivolor 
appeals  designed  to  delay  inductio 
and  frustrate  the  purposes  of  th 
Act.  The  regulations  provide  fc 
fair  and  adequate  procedure." 


Visitors  to  National 
Headquarters 

Mr.  Harold  J.  Kittsley  a  Goven 
ment  Appeal  Agent  of  Local  Boar 
No.  54,  Ozaukee  County,  Wis. 

Mrs.  Lee  Dannelly,  Assistar 
Chief,  Administrative  Divisioi 
Texas  State  Headquarters,  Austh 
Tex. 

Mr.  Ralph  R.  Harris,  Chairma 
of  Local  Board  No.  160,  Leomii 
ster,  Mass.  since  the  Fall  of  1941 

Mrs.  Elizabeth  McCann,  of  Loc; 
Board  No.  8,  Exeter,  N.  H. 

Mrs.  Elsa  Messer,  Clerk  of  Loc; 
Board  No.  3  of  Keene,  N.  H.  an 
her  husband,  Mr.  Walter  Messer, 
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Official  Notices 


ferch  20,  1956 — Operations  Bulle- 
tin No.  146,  Subject:  "Submission 

'of  Military  Status  of  Individual 
(DD  Form  44)  by  Department  of 
the    Navy,"    advising    that    the 

I  Navy  will  submit  DD  Form  44  on 
a  fiscal  year  basis. 

larch  29,  1956 — Operations  Bulle- 
tin No.  147,  Subject:  "Section 
|!1631.8  of  Selective  Service  Regu- 
lations," delaying  inductions  un- 
der that  section  pending  develop- 
ment of  procedures  for  the 
..certification  of  unsatisfactory 
[(service  in  the  Ready  Reserve. 

jjarch  29,  1956 — Operations  Bulle- 
tin No.  148,  Subject:  "Reports 
lUnder  Part  1680  of  Selective 
i 'Service  Regulations."  concerning 
submission  of  monthly  reports  re- 
Igarding  applications  made  by 
:  registrants  with  critical  skills  for 
i1  selection  for  enlistment  in  Ready 
:  Reserve. 

bpril  10,  1956 — Operations  Bulle- 
tin No.  149,  Subject:  "Classifica- 
tion of  Registrants  Discharged 
.After  Completing  6  Months  or 
>,More  but  Less  Than  1  Year  of 
.Active  Duty  in  Armed  Forces," 
,j  concerning  the  classification  of 
(registrants  discharged  from  the 
,  Armed  Forces  for  the  conven- 
ience of  the  Government  in  Class 
IV-A  under  section  1622.40  (a) 
,  (2)  of  the  regulations. 

fpril  11,  1956 — Operations  Bulle- 
I tin  No.  150,  Subject:  "Special 
,'  Registrants  in  Class  I-D,"  con- 
j  cerning  the  securing  of  informa- 
1  tion  from  the  Armed  Forces  as  to 
!  whether  certain  of  such  regis- 
!  trants  are  on  active  duty  and 
eligible  for  Class  I-C. 


l.pril  11,  1956 — Operations  Bulle- 
)  tin  No.  143,  as  amended,  Subiect: 
I  "Notifications  and  Instructions 
I  Regarding  Registrants  with  Crit- 
i  ical  Skills  Who  Are  Selected  for 
l  Enlistment  in  the  Ready  Re- 
i  serve,"  which  was  amended  to  set 
I  forth  a  change  in  instructions 
|  issued  by  the  Army  which  now 
t  provide  that  such  enlistees  will  be 
:  transferred  to  the  Standby  Re- 
I  serve  unless  they  have  a  critical 
I  skill  needed  in  the  Ready  Reserve. 

Lpril  13,  1956 — Operations  Bulle- 
tin  No.   151,   Subiect:    "General 

,  Instructions  Concerning  Deter- 
mination of  Availability  of  Mem- 
bers of  Standby  Reserve,"  trans- 
mitting a  copy  of  new  Part  1690 
of  the  Selective  Service  Regula- 
tions and  containing  information 
and  instructions  implementing 
Part  1690  regarding  the  deter- 
mination of  the  availability  of 
members  of  the  Standby  Reserve 
for  order  to  active  duty  in  time 
of  war  or  national  emergency 
declared  by  Congress. 


HONOR 

Mr.  Paul  C.  Weick,  Chairman  of 
jocal  Board  No.  113,  Summit 
bounty,  Ohio,  has  been  appointed 
federal  Judge  for  the  Northern 
District  of  Ohio. 


Col.  Larry  Green  of 
National  Dies  After 
Short  Illness 

Lieut.  Col.  Laurie  Collins  Green, 
60,  died  Sunday,  March  25th  at 
Fort  Belvoir  Station  Hospital  fol- 
lowing a  short  illness. 

Colonel  Green  served  at  National 
Headquarters  of  Selective  Service 
and  also  in  the  Pentagon  during 
World  War  II,  and  returned  to  ac- 
tive duty  with  the  System  in  1950. 
At  his  death  he  was  Assistant  Chief 
of  Legislation,  Liaison,  and  Public 
Information. 

Colonel  Green  was  born  June  9, 
1895,  the  son  of  Mr.  and  Mrs.  John 
Branch  Green  at  Brodnax,  Va.,  and 
after  graduating  from  William  and 
Mary  College  entered  upon  a  career 
in  journalism  and  public  relations. 
For  several  years  he  was  associated 
with  newspapers  in  Philadelphia, 
Richmond,  Norfolk,  Newport  News, 
and  more  recently  in  Columbus, 
Ohio.  While  a  resident  of  Ohio,  he 
was  publicity  director  for  the  Re- 
publican party  of  Ohio,  and  press 
representative  for  Senator  John  W. 
Bricker,  then  Governor. 

During  World  War  I  Colonel 
Green  served  in  France  with  the 
318th  Infantry  of  the  80th  Division. 
and  was  awarded  the  Purple  Heart 
following  participation  in  the 
Somme,  St.  Mihiel,  and  Meuse- 
Argonne  offensives.  He  held  U.  S. 
Navy  and  French  Government  com- 
mendations in  addition  to  the  Am- 
erican Defense  Service  Medal,  the 
American  Campaign  Medal,  World 
War  II  Victory  Medal,  and  Armed 
Forces  Reserve  Medal. 

While  at  William  and  Mary  Col- 
lege, Colonel  Green  was  very  active 
in  the  college's  publications,  being 
editor  of  both  the  newspaper  and 
the  yearbook.  He  was  also  a  mem- 
ber of  the  Kappa  Alpha  Fraternity, 
and  later  graduated  from  the 
Army's  Command  and  General 
Staff  School  Military  Intelligence 
Course,  at  Fort  Leavenworth,  Kans. 

Colonel  Green  was  a  member  of 
the  American  Legion,  Veterans  of 
Foreign  Wars,  and  the  National 
Press  Club  of  Washington. 

He  is  survived  by  his  wife,  Mrs. 
Mary  Folliard  Green,  formerly  of 
Norfolk,  Va.,  and  two  brothers.  Dr. 
George  Preston  Green,  and  John 
Branch  Green,  both  of  Richmond, 
Va. 

Funeral  services  were  conducted 
Wednesday,  March  28th,  11  A.  M., 
from  Fort  Myer  Chapel,  with  mili- 
tary burial  in  Arlington  National 
Cemetery,  and  honors  by  troops  of 
the  Third  Infantry  Regiment.  Offi- 
cers who  had  worked  with  Colonel 
Green  at  National  Headquarters 
were  honorary  pallbearers. 


American  conscription  may  be 
traced  as  far  as  the  earliest  Colo- 
nists, who  brought  over  with  them 
the  English  militia  system,  founded 
on  the  principle  that  every  able- 
bodied  citizen  was  obligated  to  keep 
himself  armed  and  ready  to  fight 
the  common  foe  with  the  regulars — 
or  with  his  neighbors — when  occa- 
sion demanded. 


Dr.  Boice,  of  Iowa 
Another  Claimant 
To  Long  Service 

Dr.  C.  A.  Boice  has  served  as  a 
physician  in  Washington  County, 
Iowa,  for  more  than  56  years  and 
is  still  very  active  in  the  general 
practice  of  medicine  in  his  county 
and  has  been  and  still  is  a  tireless 
uncompensated  worker  for  Selec- 
tive Service  in  Iowa. 

Dr.  Boice  began  his  long  years 
of  medical  service  to  the  Armed 
Forces  during  the  Spanish  Ameri- 
can War  in  1898  when  he  acted  as 
assistant  medical  examiner  under 
his  father,  Dr.  J.  C.  Boice. 

He  served  as  an  uncompensated 
medical  examiner  in  1917  and  then 
as  a  member  of  the  Washington 
Countv  Local  Board  during  World 
War  I". 

When  World  War  II  developed, 
he  served  from  November  27,  1940 
to  March  31,  1947  as  Examining 
Physician  and  as  a  member  of  the 
Medical  Advisory  Board  in  Iowa. 

From  October  18.  1948  to  date  he 
has  served  as  the  Washington 
County  Local  Board  Medical  Ad- 
visor, and  he  intends  to  continue 
his  service  as  long  as  his  services 
are  needed. 

Iowa  State  Headquarters  and 
the  Washington  County  Local 
Board  feel  that  this  is  a  record  of 
service  that  is  going  to  be  difficult 
to  match. 


Mr.  T.  M.  Miller 

Mr.  Miller  was  born  March  10, 
1876,  in  Abbeville  County,  S.  C. 
and  has  never 
missed  a  board 
meeting  since 
his  election  as 
Chairman  and 
Board  Member 
of  Local  Board 
No.  1,  Abbeville, 
S.  C,  in  1948. 
During  most  of 
his  80  years,  Mr. 
Miller  has  been 
very  active  in  the  business,  civic, 
and  political  life  of  Abbeville. 


Mr.  Harold  Emerson 
Mr.  Emerson  is  a  full-blood  Chip- 
pewa Indian,  and  78-year-old 
TTi  member  of  Lo- 
I  cal  Board  No. 
68,  Mahnomen 
County,  Minn. 
His  record  as  a 
volunteer  work- 
er with  Selective 
Service  dates 
back  to  1917, 
when  he  began 
serving  as  White  Earth  Reserva- 
tion registrar.  He  has  also  served 
his  community  as  game  warden 
and  as  a  member  of  the  district 
school  board.  Despite  his  protest, 
a  new  school  built  in  1951  was 
named  the  Northrop-Emerson 
School;  Miss  Adele  Northrop 
served  the  reservation  for  years  as 
public  health  nurse  and  school 
board  clerk. 
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Colorado — The 
Centennial  State 

Most  of  the  people  who  have  been 
connected  with  Selective  Service 
since  1940  at  the  national  level  have 
at  one  time  or  another  visited  our 
Colorado  Headquarters  and  have 
had  a  chance  to  see  us  in  action. 
By  the  same  token  these  people 
have  had  a  chance  to  visit  the  many 
interesting  places  in  our  State,  and 
their  testimony  is  probably  worth 
more  than  ours  might  be  in  relating 
the  wonderful  things  which  we 
could  publicize  about  Colorado. 

It  is  worthy  of  note  that  several 
Colorado  officers  have  at  one  time 
or  another  been  attached  to  our 
National  Headquarters.  This  list 
would  include  Col.Gareth  Brainerd, 
Lt.  Col.  James  C.  Coatsworth,  Col. 
Wm.  Iliff,  Brig.  Gen.  H.  H.  Richard- 
son, and  Col.  George  Irvin,  all  of 
whom  have  seized  the  National 
organization  with  distinction. 

The  following  Governors  have 
since  1940  administered  Selective 
Service  in  an  excellent  manner  in 
Colorado:  The  Hon.  Ralph  Carr, 
John  Vivian,  Lee  Knous,  Walter 
Johnson,  Dan  Thornton,  and  Edwin 
C.  Johnson.  Appointments  recom- 
mended by  these  Governors  were 
devoid  of  political  influence  and 
capable  people  have  served,  and  are 
now  serving,  in  these  important 
appointments  irrespective  of  party 
affiliation. 

Brig.  Gen.  Harold  H.  Richard- 
son, the  Adjutant  General  of  Colo- 
rado, was  appointed  the  first  State 
Director  21  September  1940.  The 
State  Headquarters  was  established 
in  the  State  National  Guard  Ar- 
mory in  Denver.  Col.  H.  E.  Reed, 
the  present  State  Director,  entered 
on  active  duty  in  March  1942  as  a 
Captain  of  Infantry.  He  replaced 
General  Richardson  in  April  1943. 
Colonel  Reed  served  until  Septem- 
ber 1946  when  he  returned  to  his 
civilian  work  and  was  succeeded  by 
Lt.  Col.  Phillip  W.  Whitely,  who 
served  as  State  Director  during  the 
remaining  months  of  the  World 
War  II  operation.  Colonel  Reed 
came  back  to  the  State  Director  as- 
signment with  the  reestablishment 
of  the  Selective  Service  Law, 
June  1948. 

Besides  the  aforementioned  of- 
ficers there  have  been  many  other 
officers  on  duty  at  one  time  or  an- 
other with  the  Colorado  State  Se- 
lective Service,  who  have  aided  the 
State  Director  in  his  administration 
of  the  system  in  Colorado. 

In  addition  to  the  military  per- 
sonnel, Selective  Service  in  Colo- 
rado has  had  the  services  of  a  num- 
ber of  compensated  civilian  person- 
nel who  have  also  added  to  the 
administration  of  Selective  Service 
over  the  years.  Four  men  who 
served  in  this  headquarters  during 
WWII  are  now  deceased — Walden 
Sweet,  Webber  Houston,  Lyle  Kutz, 
and  David  Cosner. 

Any  Selective  Service  story  of 
Colorado  would  be  impossible  with- 
out commending  the  volunteer  peo- 
ple who  have  served  as  local  board 
members,  appeal  board  members, 
appeal  agents,  medical  advisors,  ad- 
visors to  registrants,  registrars, 
and  many  others  who  helped  in  the 
important  job  which  confronted  us. 
(Continued  on  page  4) 
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Brig.  Gen.  Gabkiel  J.  Rains 

Confederate  Draft  Head 

April  1862-May  1863 

(From  the  F.  H.  Meserve  Collection,  N.  Y.) 


Crowder  Biography 
Enriches  SS  History 

In  his  foreword  to  this  book  on 
General  Crowder,  head  of  the  World 
War  I  draft,  General  Hershey 
points  out  how  materials  such  as  it 
contains,  add  to  an  understanding 
of  the  principles,  methods  and  prob- 
lems of  Selective  Service  opera- 
tions.   He  also  writes  that — 

General  Crowder  demonstrated 
his  faith  in  the  citizens  of  America 
by  the  establishment  of  a  system 
of  local  boards  in  each  community. 
To  them  was  delegated  the  author- 
ity to  decide  which  of  their  fellow 
citizens  should  be  inducted  into  the 
Armed  Forces  and  which  ones  it 
was  necessary  to  defer  to  serve  the 
national  interest.  "Selected  by 
your  neighbors"  became  a  fact  in 
the  procurement  system  of  this 
Nation. 

In  these  days  when  survival 
seems  to  hang  in  balance,  there  is 
a  real  need  that  the  philosophy  of 
General  Crowder  be  made  known 
to  ever-increasing  numbers  of  our 
citizenry.  He  was  a  "military  man 
who  understood  the  civic  spirit  of 
a  free  people." — From  Enoch  H. 
Crowder,  University  of  Missouri 
Studies,  Columbia:  1955. 

Reflecting  this  interest  of  the 
System  in  biographical  materials, 
the  October  1953  issue  of  your 
"Selective  Service"  published  pic- 
tures of  General  Fry,  Federal  draft 
head;  General  Preston,  Confederate 
draft  head;  General  Crowder;  Dr. 
Dykstra,  1st  Director  of  Selective 
Service,  World  War  II;  and  General 
Hershey,  present  Director.  The 
1953  issue  likewise  carried  brief 
accounts  of  their  careers  and  draft 
program  activities.  In  addition, 
the  last  issue  of  "Selective  Serv- 
ice," as  will  be  recalled,  included 
the  photograph  of  General  Oakes, 
head  of  the  Illinois  Federal  draft, 
and  comments  upon  his  all-impor- 
tant report  regarding  the  difficulties 
of  that  operation. 

In  connection  with  the  short 
write-up  on  General  Preston  in  the 


Brig.  Gen.  Charles  W.  Field 

Confederate  Draft  Head 

June-July  1S63 

(From  the  F.  H.  Meserve  Collection.  N.  Y.) 


1953  issue,  mention  was  made  of 
his  two  predecessors,  Generals 
Rains  and  Field,  in  the  top-spot  of 
the  Confederate  program.  Their 
pictures  appear  above.  Any  new 
biographical  information  on  the 
three  Confederate  Directors  or  Gen- 
eral Fry,  the  Federal  Director, 
which  might  be  known  to  members 
of  the  System  or  come  to  their  at- 
tention, would  be  of  general  inter- 
est and  will  be  welcomed. 


100  Percenters 

South  Dakota  has  joined  the  se- 
lect group  of  Selective  Service  units 
showing  100  percent  participation 
in  U.  S.  Savings  Bonds  purchases. 

The  total  membership  of  the 
"honor  group"  is  now  16. 

Relative  standings  of  the  16, 
showing  their  percent  of  payroll  in- 
vested, are  as  follows: 

Virgin  Islands —  11.75 

Idaho — 11.42 

Nevada 11.16 

Puerto  Rico— 10.43 

Alabama 10.23 

Washington.. 7.90 

Wyoming 7.64 

Wisconsin 7.57 

Oklahoma 7.00 

Indiana 6.83 

South  Dakota 6.37 

South  Carolina 6.33 

District  of  Columbia 6.22 

Arizona. 5.67 

Florida 5.55 

Maine 4.87 


Centennial  State 

(Continued  from  page  3) 
These  workers  have  been  loyal  and 
conscientious  in  a  great  cause  for 
which  they  made  much  sacrifice  and 
gave  most  generously  of  their  time, 
energy,  and  money.  This  story 
would  be  incomplete  and  unfinished 
without  mention  of  them  as  having 
had  the  greatest  part  in  it. 

Colorado  has  had  the  same  Selec- 
tive Service  problems  that  all 
States  have  had.  The  people  men- 
tioned above  solved  these  problems 
and  we  were  able  to  establish  and 
maintain  an  enviable  record  in  the 
work  which  all  of  us  tried  to  do.  It 
was  a  team  effort  and  we  feel  that 
many  games  were  won  because  we 
had  the  finest  cooperation  and  loyal 
endeavor  on  the  part  of  all  who  had 
anything  to  do  with  it. 

Insofar  as  the  State  of  Colorado 
is  concerned,  we  recognize  it  to  be  a 
great  State.  She  is  called  the  Cen- 
tennial State  because  she  was  ad- 
mitted to  the  Union  in  1876,  on  the 
100th  anniversary  of  the  adoption 
of  the  Declaration  of  Independence. 
Her  plains  are  broad  and  fertile, 
her  mines  are  productive,  her  moun- 
tains are  high  and  marked  with 
grandeur.  The  wide  open  spaces 
are  particularly  adapted  to  this 
State.  As  an  example  we  have  one 
draft  board  450  miles  from  our 
State  headquarters  and  in  order  to 
get  to  it  we  find  it  necessary  to 
cross  two  mountain  passes,  one  at 
9,000  feet  and  the  other  11,000  feet. 
Colorado  well  deserves  the  appella- 
tion, "The  High  Country."  Vis- 
itors to  our  State  are  many  and 
they  always  seem  highly  satisfied 
with  what  they  find  here.  "Better 
come  up  and  see  us  sometime." 


1) 


The  following  law  was  enacted  by 
the  Virginia  General  Assembly  dur- 
ing the  1623-24  session:  "It  is  or- 
dered that  every  commander  of  the 
several  plantations  appointed  by 
commission  from  the  governor  shall 
have  power  and  authority  to  levy  a 
partie  of  men  out  of  the  inhabitants 
of  that  place  soe  many  as  well  be 
spared  without  too  much  weakening 
of  the  plantations  and  to  imploy 
those  men  against  the  Indians,  when 
they  shall  assault  us  neere  unto  our 
habitations." 


May  195 
A  Day  of  Tribute 

(Continued  from  page  2) 

we  regard  as  little.  Perhaps  w 
forget  that  this  soldier,  sailor,  o 
marine  of  days  past  had  to  knoi 
his  techniques  for  living  as  he  livec 
There  can  be  no  question  that  th 
Armed  Forces  members  of  the  pas 
to  be  effective  had  to  be  possessor 
of  high  courage,  unswerving  loj 
alty,  and  with  a  high  dedicatio 
and  devotion  to  our  Nation. 

On  this   Armed   Forces   Day  o 
1956  we  must  reaffirm  our  detei 
ruination  that  whatever  the  meir 
bers  of  our  Armed  Forces  may  gaill) 
in  wisdom  and  knowledge  of  tec!  I 
nique  there  shall  be  no  lessening  in 
the  honor  and  the  respect  that  wl 
pay  to  those  we  can  trust  withov.1 
reservation.      Our    Armed   Torcef 
members,  no  matter  how  well  edi 
cated,   no  matter  how   high   thei 
technical    proficiency,    will    be    <jl 
little  use  unless  there  is  in  the  min 
and  soul   of  each  a   faith   in  thi 
Nation   strong   enough   to   remaij 
unshaken  no  matter  what  the  ch 
cumstances  may  be.     Our  measui 
of  values  in  money  or  even  in  brain! 
will  be  of  little  help  if  the  membeil 
of   the    Armed    Forces    are   founl 
wanting    in    their    faith    in    the: 
Nation. 


Selective  Service  Asked  | 
To  Call  12,000  for  Arm| 
During  May 


In  the  war  with  Mexico  in  1845, 
40,000  troops  completed  their  one- 
year  enlistment  terms  when  Gen- 
eral Scott  was  at  the  height  of  his 
march  on  Mexico  City.  They  went 
home  while  General  Scott  and  his 
remaining  men  sat  down  and  waited 
for  replacements. 


The  Department  of  Defense  hi 
requested  the  Selective  Service  Sy; 
tern  to  provide  Armed  Forces  III 
duction  Stations  with  12,000  me 
during  May  1956  for  assignment  l| 
the  Army. 

The  Navy,  Marine  Corps,  and  A 
Force  do  not  intend  to  place  cal 
with  Selective  Service  during  Mai 

The  number  of  men  requested  l 
the  Army  for  May  is  based  on  a 
tainment  of  approved  strengt 
after  allowances  have  been  mac 
for  enlistments  and  reenlistment 


Classification  Picture  March  1,  1956 

Class 
Total 16 

I-A  &  I-A-0  Examined  and  Acceptable 

I-A  &  I-A-0  Not  Examined. 1 

I-A  &  I-A-0  Induction  Postponed 

I-S  Statutory  Deferment — High  School 

I-S  Statutory  Deferment— College* 

1-0  Conscientious  Objector,  Examined  and  Acceptable 

1-0  Conscientious  Objector,  Not  Examined 

I-C  (Inducted) 

I-C  (Enlisted  or  Commissioned) 1 

I-C  ( Discharged ) 

I-C  ( Reserve) 1 

I-W  (At  Work) 

I-W  (Released).. 

I-D  Member  of  Reserve  Component*— 

II-A  Occupational  Deferment  (Except  Agriculture)  * 

II-A  (Apprentice)* 

II-C  Agricultural  Deferment* — 

II-S  Occupational  Deferment  (Student) 

III-A  Dependency  Deferment •_ 1 

IV-A  Completed  Service:  Sole  Surviving  Son 

IV-B  Officials* 

IV-C  Aliens 

IV-D  Ministers,  Divinity  Students 

IV-F  Unfit  for  Service* 2 

V-A  Over  Age  of  Liability 6 

^May  include  some  26  and  over  liable  up  to  35. 
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By  MAJ.  GEN.  LEWIS  B.  HEKSHEY-  - 

Dirertor  of  Selective  Service 

Dne  of  the  things  that  makes  our  Nation  great  is  the 
•iety  of  geographical  features,  our  climates,  our 
:upations,  and  our  peoples.  A  trip,  which  included 
erto  Rico,  the  Virgin  Islands,  and  the  Panama  Canal 
ae,  furnished  many  of  these  contrasts. 
Each  one  of  the  three  is  an  operating  unit  of  the 
ective  Service  System.  Each  of  them  is  south  of 
:  mainland.  Each  felt  itself  a  participating  part  of 
i  United  States  of  America.  Each  had  members 
nposing  the  Selective  Service  System  who  were  in- 
med  and  dedicated  to  the  System.  The  climates  of 
could  be  termed  as  mild  but  there  wrere  variations 
it  followed  elevations. 

Geographically,  two  of  the  units  were  islands  and 
\i  a  connecting  link  of  two  great  continents,  dupli- 
!,ed  few  places  on  earth. 

Politically,  one  is  a  commonwealth,  one  a  territory, 
id  one  a  leasehold.  One  elected  its  Governor  and  its 
iislative  bodies,  one  had  a  Governor  appointed  by  the 
iesident,  and  a  legislative  body  elected,  and  one  had  a 
!vernor  appointed  by  the  President  but  differing 
dterially  from  other  Governors  even  as  the  Canal  Zone 
!;embles  no  other  place  under  the  Flag. 
The  size  of  the  State  Headquarters  varied  from  the 
.allest  in  the  System  in  the  Canal  Zone  to  the  one  in 
;.erto  Rico  which  compares  in  size  with  one  found  in 
iy  medium-sized  State.  It  should  be  known  gener- 
y,  but  I  fear  it  is  not,  that  only  nineteen  States  have 
greater  registrant  strength  than  has  Puerto  Rico.  In 
mber  of  registrants  it  is  immediately  below  Louisi- 
a  and  just  above  Florida.  Its  participation  in  the 
>rean  emergency  is  represented  by  some  43,000  who 
tered  the  service  during  that  period.  Over  thirty- 
e  hundred  casualties  were  suffered  by  Puerto  Rican 
jistrants.  Of  this  number,  743  died  on  the  field  of 
ttle. 

It  is  not  surprising  that  there  is  a  well-deserved  pride 
lich  is  most  evident  among  all  the  members  of  the 
lective  Service  System  because  of  the  contribution 
ide  by  the  Commonwealth  in  Korea.  One  who  has 
y  doubt  of  the  fact  that  there  is  a  deep  feeling  of  being 
>art  of  the  United  States  of  America  among  the  mem- 
rs  of  the  Selective  Service  System  in  Puerto  Rico 
»uld  be  quickly  convinced  by  a  visit  to  that  island. 
The  Virgin  Islands,  few  as  their  registrants  are  in 
mbers,  have  inducted  the  one  thousandth  registrant 
X)  the  service.  The  local  board  on  the  Island  of  St. 
lomas  is  also  responsible  for  St.  Johns.  St.  Croix  has 
own  local  board.     There  is  one  appeal  board  which 

(Continued  on  page  2) 
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Local  Boards  7,  8,  9,  and  10  of  the  Selective  Service  System 

Rhode  Island  State  Headquarters,  8:30  a.  m.,  20  Mar.  1956 

(Continued  on  page  J) 

Rhode  Island  Ranks  36th  in  Population 


Rhode  Island,  the  smallest  State 
in  the  United  States  is  also  the 
most  densely  populated.  The  State 
is  but  48  miles  in  its  greatest  length 
and  37  miles  in  the  greatest  width, 
with  a  total  land  area  of  1,080 
square  miles.  The  population  in 
the  State  is  approximately  800,000 
with  749.2  persons  per  square  mile, 
the  most  densely  populated  county 
being  Providence  County  with 
1,329.5  persons  per  square  mile.  In 
total  population,  the  State  ranks  36 
among  the  48  States,  there  being 
12  States  having  a  smaller  popula- 
tion than  Rhode  Island.  Provi- 
dence, the  capitol  city  of  Rhode 
Island  is  the  second  largest  city  in 
New  England,  it  being  exceeded  in 
population  only  by  Boston,  Massa- 
chusetts. Rhode  Island  has  one  of 
the  finest  harbors  on  the  East  Coast 
(Narragansett  Bay),  which  is  28 
miles  in  length  and  from  3  to  12 
miles  in  width.  The  State  is  an 
industrial  one,  having  less  than 
l'u'i  of  its  workers  engaged  in 
agriculture.  The  principal  indus- 
tries in  the  State  are  textile  manu- 
facturing and  finishing;  the  manu- 
facture of  jewelry,  tools,  machines, 
and  machine  parts. 

Rhode  Island,  with  a  population 
of  approximately  800,000  is  divided, 
for  Selective  Service  purposes,  into 
11  local  boards.  This  compares 
with  29  local  boards  during  World 
War  II.  There  is  one  local  board 
in  each  county  with  the  exception 
of  Providence  County,  which  has 
seven  local  boards.  The  number  of 
registrants  per  local  board  varies 
from  approximately  2,700  to  11,500 
with  an  average  of  7,600  per  local 
board.     Each  local  board  operates 


full  time  and  16  local  board  clerks 
are  employed  in  the  System  with 
an  average  work  load  of  5,225  reg- 
istrants per  clerk. 

The  most  important  and  essen- 
tial element  of  national  defense  is 
in  the  procurement  of  manpower 
for  the  Armed  Forces  without  dis- 
rupting the  economy  and  produc- 
tion capabilities  of  the  Nation. 
Rhode  Island  has  been  most  fortu- 
nate in  obtaining  the  services  of 
111  uncompensated  men,  all  of 
whom  are  leaders  in  the  commu- 
nity, to  accomplish  this  task. 

The  Congress  has  stated  "That 
in  a  free  society  the  obligations 
and  privileges  of  serving  in  the 
Armed  Forces  and  the  reserve  com- 
ponents thereof  should  be  shared 
generally  in  accordance  with  a  sys- 
tem of  selection  which  is  fair  and 
just  and  which  is  consistent  with 
the  maintenance  of  an  effective 
national  economy"  and  the  Appeal 
Board  and  Local  Board  Members 
have  kept  it  that  way  in  Rhode 
Island. 

It  is  remarkable  that  the  Selec- 
tive Service  System  is  able  to  ob- 
tain the  services  of  outstanding 
men  in  the  community  for  the  un- 
popular task  of  selecting  individu- 
als for  service  in  the  Armed  Forces. 
This  selection  seldom  wins  friends 
but  does,  most  certainly,  influence 
people.  A  board  member's  recom- 
pense consists  only  of  the  knowl- 
edge that  he  is  accomplishing  one 
of  the  most  vital  functions  in  keep- 
ing the  United  States  free  and 
strong  and  enabling  all  Americans 
to  continue  to  enjoy  their  birth- 
right. The  efficient  and  impartial 
(Continued  on  page  3) 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19,  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW-, 
Washington  25,  D.  C. 
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serves  the  registrants  of  all  three  islands.  All  the  per- 
sonnel in  the  Selective  Service  System  in  the  Virgin 
Islands  are  of  the  kind  that  has  made  the  System  what 
it  is.  The  problems  of  Selective  Service  in  the  Virgin 
Islands  have  their  local  aspects,  but,  these  aside, 
they  are  the  problems  which  face  Selective  Service 
everywhere. 

The  Panama  Canal  Zone  is  the  smallest  operation  in 
the  Selective  Service  System.  It  is  more  unusual  from 
any  angle  than  any  of  the  others.  When  the  sun 
rises  out  of  the  Pacific  Ocean,  the  newcomer  wonders 
whether  what  he  learned  about  geography  in  school  is 
still  true.  He  finds  out  that  North  and  South  America 
had  to  do  a  lot  of  twisting  and  turning  in  order  to  meet 
and  Panama  is  where  the  twisting  was  done.  Lease- 
holds are  somewhat  unusual  in  our  experience  and  this 
one  is  a  relatively  large  one,  stretching  from  the  Atlan- 
tic to  the  Pacific,  with  the  Pacific  end  east  of  the  Atlan- 
tic end.  One  local  board  is  on  the  Atlantic  and  the 
other  one  on  the  Pacific,  and  the  Canal  is  in  between. 
About  everything  in  the  Canal  Zone  belongs  to  the 
Company  and  the  Company  belongs  to  the  United 
States.  In  addition,  the  uninitiated  never  knows  when 
they  are  in  the  Canal  Zone  and  when  they  are  in  the 
Republic  of  Panama. 

Unusual  as  it  is,  Selective  Service  is  here,  and,  lim- 
ited as  its  operation  is,  it  has  the  earmarks  of  Selective 
Service  everywhere. 

NEW  PAY  LAW  FOR  DOCTORS 

The  Armed  Forces  now  hope  to  build  a  career  Medical  and 
Dental  Corps  consisting  of  a  much  larger  number  of  officers 
entering  on  a  voluntary  basis  rather  than  through  the  draft, 
Dr.  Frank  B.  Berry,  Assistant  Secretary  of  Defense  (Health 
and  Medical)  said,  commenting  on  a  new  law,  signed  by  the 
President,  granting  additional  pay  to  service  doctors. 

Doctor  Berry  pointed  out  that  special  Doctor  Draft  legislation, 
under  the  new  career  incentive  bill,  enacted  by  the  Congress  shortly 
medical  and  dental  officers  in  the  after  the  outbreak  of  the  Korean 
Armed  Forces  will  receive  credits  emergency.  This  special  draft  is 
and  added  remuneration  in  recog-  scheduled  to  expire  on  July  1,  1957. 
nition   of  the   long  and   expensive  He  also  said  that  the  military  de- 

years  of  professional  education  re- .  partments  are  hopeful  that  many 
quired  in  order  to  qualify  for  mili-  doctors  now  on  active  duty  under 
tary  commissions  in  the  Medical  the  Doctor  Draft  will  decide  to  con- 
and  Dental  Corps.  Physicians  and  tinue  their  military  career  after 
dentists  who  have  been  out  of  medi-  completion  of  their  2  years  of  obli- 
cal  or  dental  school  for  1  year  now  gated  service.  Those  who  do  so 
enter  on  active  duty  as  captains,  or  will  receive  an  immediate  pay  raise 
lieutenants  in  the  Navy.  under  the  new  law. 

Doctor     Berry     said     that     the  

Armed  Forces  need  approximately 

10,000    medical    officers    on    active  "It  was  ordered,"  the  Plymouth 

duty,  at  least  two-thirds  of  whom  enactment  stated,  "That  all  and 
should  be  career  personnel.  At  every  pson  within  the  coloney  be 
present  career  medical  personnel  subject  to  such  military  order  for 
amount  to  about  one-third  of  the  trayning  and  exercise  of  armes  as 
total  number  of  doctors  on  active  shall  be  thought  meet,  agreed  on, 
duty.  The  other  two-thirds  are  and  prescribed  by  the  Govr  and 
serving    involuntarily    under    the      Assistant." 


Leaders  Attend  Orientation  Conf erenc< 

Eighty  representative  leaders  in  civilian  activities  wi 
invited  by  Secretary  of  Defense  Charles  E.  Wilson  to  attf 
the  Twenty-Second  Joint  Civilian  Orientation  Conference 
the  Armed  Forces,  Friday,  May  4  to  Saturday,  May  12. 

The    Conference    represented    a      bers  visited  Eglin  Air  Force  B 


1« 

or 
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general  cross-section  of  occupa- 
tional and  geographic  America. 
Leaders  from  industry,  finance, 
medicine,  education,  agriculture, 
and  other  fields  of  civilian  endeavor 
throughout  the  country  were 
present. 

The  first  meeting  was  held  in  the 
Pentagon,  where  current  military 
and  political  situations  were  out- 
lined by  officials  of  the  Department 
of  Defense. 

Following  the  Pentagon  presen- 
tations, Conference  members  vis- 
ited Army,  Navy,  Air  Force,  and 
Marine  Corps  installations  to  ob- 
serve operational  exercises  and  be- 
come acquainted  with  the  assigned 
responsibilities  of  each  Service. 

The  itinerary  included  a  stop  at 
Quantico  Marine  Base,  Virginia, 
Friday  evening,  May  4.  A  simu- 
lated beach  landing  by  amphibious 
forces  was  staged  the  next  morning 
in  which  both  ground  and  air  arms 
pai'ticipated. 

Saturday  afternoon,  May  5,  the 
group  was  flown  from  Quantico  to 
the  U.  S.  Naval  Base  at  Norfolk, 
Virginia,  where  they  witnessed  car- 
rier task  force  exercises. 

From  Norfolk,  Conference  mem- 


LOCAL  BOARDS  TO 
ASSIGN  STANDBY 
RESERVE  NUMBERS 

Packet  No.  57,  dated  April  25, 
1956,  includes  the  following: 

Paragraph  (a)  of  section  1690.8 
of  the  Selective  Service  Regulations 
is  amended  to  read  as  follows: 

Section  1690.8.  Assignment  of 
standby  reserve  number . 
(a)  After  the  local  board  of  juris- 
diction has  received  the  completed 
Standby  Reserve  Questionnaire 
(SSS  Form  No.  80)  of  a  reservist 
who  is  not  required  to  be  registered 
under  the  Universal  Military 
Training  and  Service  Act,  as 
amended,  the  local  board  shall 
assign  the  reservist  a  standby  re- 
serve number.  The  first  element  of 
the  standby  reserve  number,  read- 
ing from  left  to  right,  shall  be  the 
number  of  the  State  in  which  the 
local  board  is  located  as  shown  on 
the  list  of  States,  Territories,  and 
possessions  in  paragraph  (b)  of 
section  1621.2  of  this  chapter.  The 
second  element  of  the  number  shall 
be  the  number  of  the  reservist's 
local  board  within  the  State.  The 
third  element  of  the  number  shall  be 
assigned  in  numerical  sequence,  be- 
ginning with  the  numeral  1,  accord- 
ing to  the  sequence  in  which  the 
local  board  assigns  standby  reserve 
numbers  to  nonregistrant  reserv- 
ists. The  fourth  element  of  the 
number  shall  be  the  one  of  the  fol- 
lowing symbols  which  identifies  the 
Standby  Reserve  of  which  the  re- 
servist is  a  member:  "A"  for  Army 
Reserve,  "AF"  for  Air  Force  Re- 
serve, "N"  for  Naval  Reserve, 
"MC"  for  Marine  Corps  Reserve, 
or  "CG"  for  Coast  Guard  Reserve. 


Fla.,  on  May  7,  where  a  demons 
tion  of  aerial  firepower  was  gi' 
This  included  strategic  and  tact 
bombing  and  strafing  followed  1 
static  exhibition  of  modern  aire] 
and  equipment. 

The  Army  demonstrations  v. 
held  May  9, 10,  and  11  at  Fort  I 
ning,  Ga.,  where  exercises  by 
Infantry  School  included  a  i 
power  demonstration  of  infar 
weapons,  night  defense  proble 
airborne  operations,  and  Infani 
Tank-Artillery  team  units  in  a  s 
ulated  attack. 

The    Conference   was    conclu 
Saturday  morning,  May  12,  wi   ,■ 
the  group  returned  to  Washing 
from  Fort  Benning. 

lit 


V.  A.  Answers  Currenl 
G.  I.  Inquiries 

Q. — I  interrupted  my  Korean 
schooling  to  return  to  active  n  ■' 
tary  service.  I  expect  to  be  in  \  ;hig] 
form  more  than  a  year.  Will  1 
allowed  to  resume  my  educai 
after  I  get  out,  even  though  my  < 
off  date  for  starting  GI  train 
will  have  passed? 

A. — Yes.  Veterans  who  susp  ft 
Korean  GI  training  for  more  t'. 
12  months,  because  of  military  se 
ice,  will  be  permitted  to  conti: 
training  after  their  discharge, 
dinarily,  a  veteran  who  suspe 
for  more  than  12  months  must  pr  l0] 
to  VA  that  the  suspension  was 
to  reasons  beyond  his  control. 

Q. — I  entered  the  Armed  Foi 
under  the  1955  Reserve  Forces  J 
Will  I  be  covered  by  the  Serv 
men's  Indemnity  while  I  am 
service? 

A. — Yes.  You  will  be  autom 
cally  covered  against  death 
service  for  $10,000.  This  free 
demnity  will  continue  for  30  d 
after  you  are  released  from  serv 

Q. — Does    the    Public    Law 
training     program     for     disal   J  -1 
World  War  II  veterans  end  for 
veterans  on  July  25,  1956?    Or 
there  exceptions? 

A. — There  are  certain  exceptic 
Veterans  will  be  allowed  up  to 
additional  4  years  to  complete  tl 
training  if  they  were  unable 
start  in  time  because  of  their 
ability;  if  they  were  late  in  esl 
lishing  service-connection,  or 
they  were  late  in  obtaining  a  i 
rected  discharge  that  would  m, 
them  eligible. 

Q. — Can    a    veteran    receive 
training  under  the  Korean  GI  1 
while  he  is  in  uniform? 

A. — Under  the  law,  he  may 
receive  Korean  GI  Bill  train  • 
while  in  uniform,  even  though 
might  meet  all  the  qualifications  ;, 
to  discharge  and  length  and  t:  s 
of  service 
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Definition  of  draft  board: 
world's     largest     travel     agenc 
Readers  Digest. 
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Ibor  Secretary 

Stckell  Advises  on 
ills  and  Sciences 

me  days  of  the  American  worker 
■  can  step  into  a  good  job  with- 
skills   and   training   are   gone 
ver. 

le  reason  is  America's  phenom- 
advancement  in  science,  re- 
ch,  technology,  and  automation 
h  have  placed  an  ever-increas- 
premium  on  the  highly  skilled 
well-trained. 

lese  are  the  conclusions  of  a 
is  of  10  reports  on  the  develop- 
t  of  the  Nation's  highly  skilled 
c  force,  released  by  Secretary 
jabor  James  P.  Mitchell  and 
rans  Administrator  Harvey  V. 
ey. 

epared  by  the.  Labor  Depart- 
t's  Bureau  of  Labor  Statistics, 
reports  have  been  designed  for 
3  use  in  counseling  of  veterans 
ying  for  training. 
ley  also  have  been  released  to 
public  for  the  vocational  guid- 
of  young  people  in  schools,  for 
by  public  employment  offices, 
as  aids  for  other  agencies  pro- 
ng vocational  counseling. 
i.  highly  skilled,  versatile  work 
e  is  essential  to  cope  with  the 
.ent-day's  rapidly  moving  tech- 
gy,"  Secretary  Mitchell  stated. 
r  this  reason,  the  Department 
,abor  has  initiated  a  program  to 
rove  the  skills  of  the  work  force, 
ther  studies  of  the  kind  now  be- 
released  will  provide  the 
indwork  for  other  programs  to 
rove  skills  of  both  veterans  and 
veterans." 

'ine  of  the  reports  cover  the  edu- 
tonal  requirements  for  employ- 
t  in  physics,  chemistry,  geology, 
Dhysics,  biological  sciences, 
lomics,  sociology,  actuarial  sci- 
i,  and  statistics. 

he  tenth  deals  with  the  "Em- 
inent Outlook  in  Skilled  Elec- 
al  and  Electronic  Occupations," 
iting  up  the  growing  demand 
skilled  electrical  and  electronic 
kers,  brought  about  by  automa- 
and  other  recent  technological 
•lopments. 

he  500,000  electrical  craftsmen 
more  than  100,000  electronic 
micians  comprise  one  of  the  Na- 
's  largest  groups  of  skilled 
kers,  the  report  states. 
;  predicts  expansion  in  all  fields 
sre  skilled  electrical  craftsmen 
employed.  The  largest  expand- 
fields  are  construction,  main- 
mce  of  buildings  and  equipment, 
phone  and  electrical  utility  sys- 
s,  and  railroads. 
Hectronics,  a  relative  "young- 
in  the  American  job  scene, 
rs  excellent  opportunities  to 
lined  men,  the  report  said.  It 
ed  that  an  even  greater  demand 
oreseen  in  the  future,  with  the 
'eased  use  of  existing  types  of 
Tronic  equipment  and  the  intro- 
tion  of  many  new  applications 
products. 

resently,  the  largest  field  is  in 
repair  of  home  radio  and  televi- 
l  sets.  Broadcasting,  electronic 
nufacturing,  and  aircraft  manu- 
turing  are  other  growing  indus- 
s  calling  for  skilled  workers, 
he  other  nine  VA-BLS  reports, 
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Official  Notices 


April  19,  1956— Operations  Bulle- 
tin No.  152,  Subject:  "Special 
College  Qualification  Test  Date," 
concerning  applications  for  the 
special  test  to  be  given  on  Mav 
17,  1956. 

April  25,  1956 — Packet  No.  57  of 
the  Selective  Service  Regulations, 
containing  (1)  corrected  pages 
of  Part  1621  to  reflect  the  provi- 
sions of  Amendment  No.  67  of  the 
regulations;  (2)  new  Part  1690 
which  was  added  by  Amendment 
No.  68  and  amended  by  Amend- 
ment No.  69  of  the  regulations; 
(3)  pages  of  the  Universal  Mili- 
tary Training  and  Service  Act, 
as  amended,  reprinted  to  elimi- 
nate typographical  errors  and 
use  of  an  old  packet;  and  (4)  the 
revised  title  page  of  the  regu- 
lations. 

April  25,  1956 — Operations  Bulle- 
tin No.  153,  Subject:  "Certifica- 
tion Required  Before  a  Regis- 
trant Is  Forwarded  for  Induction 
Under  Section  1631.8  of  the  Se- 
lective Service  Regulations,"  (1) 
concerning  the  information  which 
a  registrant's  commanding  officer 
must  certify  to  the  local  board 
before  the  registrant  may  be 
forwarded  for  induction  under 
section  1631.8  of  the  regulations 
because  of  unsatisfactory  service 
in  the  Ready  Reserve,  and  (2)  re- 
scinding Operations  Bulletin  No. 
147. 


dealing  with  educational  require- 
ments, emphasize  the  growing  trend 
toward  higher  education  and  train- 
ing standards  now  necessary  to 
qualify  for  many  high-skilled  tech- 
nical and  professional  jobs. 

It  was  pointed  out  that  this 
rapidly  rising  need  for  well-trained 
scientific  and  technical  workers  has 
been  brought  about  by  expanding 
research  programs  in  industry  and 
Government,  in  fields  ranging  from 
weapons  development  to  medical 
research. 

The  pamphlets  may  be  purchased 
from  the  Superintendent  of  Docu- 
ments, U.  S.  Government  Printing 
Office,  Washington  25,  D.  C.  In  or- 
dering the  pamphlets,  title  and 
number  of  each  should  be  given. 

Titles  are  "Educational  Require- 
ments for  the  Employment  of  *  *  *" 
followed  by  the  particular  field  cov- 
ered. The  Actuary  pamphlet  is  VA 
Pamphlet  7-8.1;  Biological  Scien- 
tists, VA  Pamphlets  7-8.2;  Chem- 
ists, 7-8.3;  Economists,  7-8.4; 
Geologists,  7-8.5 ;  Geophysicists, 
7-8.6;  Physicists,  7-8.7;  Sociol- 
ogists, 7-8.8,  and  Statisticians, 
7-8.9. 

Cost  of  each  is  15  cents. 

The  tenth  pamphlet,  "Employ- 
ment Outlook  in  Skilled  Electrical 
and  Electronics  Occupations,"  VA 
Pamphlet  7-9,  sells  for  40  cents. 


One  of  the  first  acts  of  the  Conti- 
nental Congress  was  passage  of  a 
measure  which  recommended  "to 
inhabitants  of  the  United  English 
Colonies  that  all  able-bodied,  effec- 
tive men,  between  16  and  50  years 
of  age  be  formed  into  companies  of 
militia." 


Selective  Service  System 
Rhode  Island  State  Headquarters,  20  Mar.  1956,  and  Mr.  Jas. 
A.  Scott,  Deputy  Dir.  looking  for  registrants. 

Rhode  Island  Ranks 
36  in  Population 

(Continued  from  page  1) 
and  just  manner  in  which  local 
board  members  classify  registrants 
is  reflected  in  the  minute  number 
of  cases  reaching  the  State  Appeal 
Board.  Since  the  entire  member- 
ship of  the  Appeal  Board  and 
nearly  all  of  our  present  local  board 
members  served  during  World  War 
II,  their  efficiency  is  further  proven 
by  the  fact  that  Rhode  Island  had 
a  higher  percentage  of  its  citizens 
in  the  Armed  Forces  during  World 
War  II  than  any  other  State  as  at- 
tested by  Table  200,  Selective 
Service  Monograph,  Number  12, 
Volume  II. 

In  planning  the  setting  up  of  the 
Selective  Service  System  in  Rhode 
Island,  economy,  flexibility,  and 
availability  to  registrants  were 
given  the  most  serious  considera- 
tion. The  State  Headquarters, 
Appeal  Board,  and  four  of  the 
larger  boards  are  situated  in  a 
building  adjacent  to  the  Armed 
Forces  Examining  and  Induction 
Station.  This  location  allows  the 
Selective  Service  System  to  for- 
ward approximately  one-half  of  the 
Rhode  Island  selectees  to  the  Ex- 
amining and  Induction  Station 
without  travel  costs.  Rhode  Island 
has  all  of  the  usual  problems  that 
plague  the  entire  Selective  Service 
System.  While  the  State  is  largely 
industrial  there  is  also  a  moderate 
amount  of  farming.  There  are  also 
registrants  who  do  not  care  to  serve 
at  the  particular  time  that  their 
local  board  determines  they  should 
serve  and  there  are  also  those  who 
wish  to  serve  that  are  unacceptable 
to  the  Armed  Forces.  With  ten 
colleges  or  similar  institutions  of 
learning  in  this  State,  many  out- 
of-State  registrations  are  com- 
pleted. 

We,  in  Rhode  Island,  are  justly 
proud  to  be  associated  with  the 
Selective  Service  System  nation- 
ally, and  with  the  Rhode  Island 
Selective  Service  System  locally, 
and  dedicate  ourselves  to  fulfilling 
the  trust  allocated  to  us  by  our 
great  Nation. 


Certification   of 

Unsatisfactory   Service 

Required   of   Ready   Reserve 

Unit  Officer  for  Induction 

Operations  Bulletin  No.  153,  is- 
sued April  25,  1956,  explains  the 
requirements  essential  to  process- 
ing a  registrant  as  an  inductee, 
where  the  registrant  has  failed  to 
maintain  satisfactory  service  in  the 
Ready  Reserve.  The  local  board 
before  forwarding  the  registrant 
for  induction  under  section  1631.8 
of  the  regulations,  shall  request  the 
registrant's  commanding  officer  to 
submit  to  the  local  board  his  cer- 
tificate containing  the  following 
information : 

(1)  The  registrant's  name,  se- 
lective service  number,  serv- 
ice number,  unit  or  organiza- 
tion, the  date  he  was  enlisted 
or  appointed  in  the  Ready- 
Reserve,  and  the  armed  force 
of  which  such  Ready  Reserve 
is  a  part. 

(2)  That  the  registrant  was  ap- 
pointed or  enlisted  in  the 
Ready  Reserve  either  under 
section  262  of  the  Armed 
Forces  Reserve  Act  of  1952, 
as  amended,  or  pursuant  to 
authority  conferred  by  sec- 
tion 6  (c)  (2)  (A)  of  the 
LTniversal  Military  Training 
and  Service  Act,  as  amended. 

(3)  That  subsequent  to  February 
15,  1956,  the  registrant 
failed  to  serve  satisfactorily 
as  a  member  of  the  Ready 
Reserve. 

(4)  That  the  certificate  has  been 
executed  within  the  author- 
ity of  all  current  controlling 
regulations  and  procedures 
of  the  armed  force  concerned. 

Upon  receipt  of  the  certificate 
described  above,  the  local  board 
shall  proceed  with  the  forwarding 
of  the  registrant  for  induction. 


Local  board  No.  72,  at  Bishop, 
Calif.,  writes:  "We  will  be  watch- 
ing with  interest  the  career  of  one 
of  our  new  registrants,  whose  name 
is  VICTOR  HERBERT  MUSICK. 
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ARMY'S  NEW 
RESERVE  PROGRAM 

(The  Portsmouth  Herald,  Ports- 
mouth, N.  H.,  Friday  Evening, 
April  27,  1956). 

During  Military  Reserve  Week, 
we  had  a  visit  from  an  Army  "sales- 
man" whose  mission  it  was  to  in- 
doctrinate us  with  certain  facts 
about  the  federal  Reserve  Forces 
Act  of  1955,  particularly  as  it  ap- 
plies to  opportunities  currently 
being  offered  young  men  by  the 
Army.  _  . 

Our  military  visitor  was  no  high- 
pressure  type  of  salesman.  He 
simply  outlined  the  terms  and  con- 
ditions of  the  reserve  program  with 
which  he  was  concerned,  and  left 
us  to  judge  for  ourselves  whether 
it  was  worthy  of  endorsement.  And 
although  our  enthusiasm  was  not 
kindled  to  the  point  of  wishing  that 
we  were  young  enough  again  for 
military  service,  it  seemed  to  us 
that  the  Army  presents  a  pretty 
good  program. 

Young  men  of  today  have  to  face 
the  facts  of  life  about  their  military 
obligations.  As  Major  General 
Lewis  B.  Hershey,  the  Director  of 
Selective  Service  and  probably  the 
foremost  authority  on  the  Nation's 
manpower  situation,  said  recently: 
"In  the  long  view,  practically  every 
young  man  must  expect  to  be  called 
upon  for  some  kind  of  service  in  the 
Armed  Forces." 

This  applies  whether  the  young 
man  in  question  enters  into  a  regu- 
lar enlistment  with  one  of  the  serv- 
ice branches,  joins  the  National 
Guard,  gets  into  a  reserve  unit  or 
takes  his  chances  of  being  called 
in  the  draft.  And  even  if  he  decides 
that  the  latter  gamble  is  worth 
risking,  he  has  some  uneasy  years 
ahead  of  him,  waiting  and  not 
knowing  when  or  if  those  familiar 
"greetings"  will  arrive. 

Under  the  Reserve  Forces  Act,  a 
young  man  between  the  ages  of  17 
and  18%  may  get  into  an  8-year 
Army  reserve  program  that  in- 
volves only  6  months  of  active  duty 
at  an  Army  training  post.  There- 
after he  returns  to  civilian  life  with 
only  two  further  obligations  to 
meet :  two  hours  of  training  each 
week  at  his  local  reserve  center,  and 
two  weeks'  attendance  at  an  Army 
training  camp  each  year  until  he 
has  completed  his  7% -year  period 
of  reserve  duty. 

The  reserve  trainee  is  paid  for  all 
of  his  duty  time,  of  course,  and  all 
the  while  he  is  free  of  worries  from 
his  draft  board.  That  seems  to 
make  it  about  as  easy  as  required 
military  service  can  be.  So  our 
young  men  hereabouts  would  be 
well  advised  to  look  into  the  details 
of  the  program. 

So  it  seems  entirely  reasonable 
to  suggest  that  today's  young  men 
are  better  off  to  face  up  to  the  sit- 
uation by  making  a  realistic  choice 
of  how  they  want  to  discharge 
their  military  obligations.  That's 
where  the  new  Army  reserve  pro- 
gram fits  in. 
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Army  To  Train  15,000  ROTC  Cadets 
as  a  Prerequisite  for  Commission 


The  spring  conference  of  State 
Directors  to  discuss  problems  of  the 
Selective  Service  System  was  held 
in  Washington,  D.  C,  May  21-25, 
1956. 


The  United  States  Army  will 
train  more  than  15,000  Reserve 
Officers  Training  Corps  cadets  at 
installations  throughout  the  coun- 
try this  summer,  the  Department  of 
the  Army  announced. 

Each  of  the  cadets  will  be  given 
a  six  weeks  advanced  training 
course.  Instruction  will  be  started 
in  June. 

ROTC  summer  camps  will  be  con- 
ducted at  the  following  Army  in- 
stallations: First  Army:  Fort 
Devens,  Massachusetts ;  Second 
Army:  Fort  Belvoir,  Fort  Eustis 
and  Fort  Lee,  all  in  Virginia ;  Fort 
George  G.  Meade  and  Aberdeen 
Proving  Ground,  both  in  Maryland; 
Fort  Knox,  Kentucky;  Third  Army: 
Fort  Benning,  Georgia;  Camp  Gor- 
don, Georgia;  Fort  Bragg,  North 
Carolina;  Fourth  Army:  Fort  Sill, 
Oklahoma;  Fort  Hood, Texas;  Fifth 
Army:  Fort  Leonard  Wood,  Mis- 
souri; Fort  Riley,  Kansas;  Sixth 
Army:  Fort  Lewis,  Washington. 

The  ROTC  cadets,  for  the  most 
part,  will  have  completed  3  years' 
Senior  ROTC  instruction  at  colleges 
and  universities  before  attending 
summer  camps.  Successful  com- 
pletion of  the  summer  training 
course  is  a  prerequisite  for  a  com- 
mission as  a  Second  Lieutenant  in 
the  Army  Reserve. 

All  ROTC  camps  will  open  on 
June  23  and  close  August  3.  While 
in  training,  ROTC  students  will 
receive  $78.00  a  month,  food,  hous- 
ing, uniforms,  medical  care  and 
transportation  to  and  from  camp. 

Civilian  institutional  heads  will 


be  invited  to  attend  one  of  the  ROTC 
camps  at  which  students  of  their 
respective  colleges  or  universities 
are  in  training.  They  will  be  in- 
vited to  observe  and  comment  on 
the  summer  program. 

The  1956  program  will  emphasize 
practical  work  and  field  training. 
Students  will  have  an  opportunity 
to  serve  as  leaders,  apply  actively 
the  theoretical  instruction  received 
in  classrooms,  fire  many  of  the 
Army's  new  weapons,  and  learn  how 
to  use  weapons  under  field  condi- 
tions. 

The  Army  has  235  senior  ROTC 
units  at  colleges  and  universities 
throughout  the  country  and  its  ter- 
ritories. 


Selective  Service 
Asked  To  CaU  13,000 
For  Army  During  July 

The  Department  of  Defense  has 
requested  the  Selective  Service 
System  to  provide  Armed  Forces 
induction  stations  with  13,000  men 
during  July  1956,  for  assignment 
to  the  Army. 

The  Navy,  Marine  Corps,  and  Air 
Force  do  not  intend  to  place  calls 
with  Selective  Service  during  July. 

The  number  of  men  requested  by 
the  Army  for  July  is  based  on  at- 
tainment of  approved  strength 
after  allowances  have  been  made 
for  enlistments  and  reenlistments. 
In  addition  the  Navy  has  asked  for 
380  physicians  for  July. 


Classification  Picture  April  1,  1956 

Class 

Total 16,482,226 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable-- -  133,359 

Not  Examined 1,290,655 

Not  Available  for  Induction.. 21,732 

Induction  Postponed 5,827 

Fathers  19  through  25... -.  100,131 

Registrants : 

26  and  Older  with  Liability  Extended 17,997 

Under  19  Years  of  Age 154,292 

I-C 

Inducted 368,552 

Enlisted  or  Commissioned- 1,317,093 

Discharged  or  Reserve 2,019,485 

1-0 

Nonf  athers : 

Examined  and  Acceptable. 1,121 

Not  Examined 3,482 

Fathers —  540 

I-W 

At  Work 2,727 

Released 3,746 

I-D  Member  of  Reserve  Component 261,052 

I-S 

High  School 55,496 

College 4,295 

II-A  Occupational  Deferment  (Except  Agriculture) 27,714 

II-A  Apprentice 4,385 

II-C  Agricultural  Deferment 33,669 

II-S  Occupational  Deferment  (Student) 158,967 

III-A  Dependency  Deferment 1,151,238 

IV-A  Completed  Service:  Sole  Surviving  Son 301,054 

IV-B  Officials 21 

IV-C  Aliens 7,817 

IV-D  Ministers,  Divinity  Students 57,779 

IV-F  Unfit  for  Service 2,151,469 

V-A  Over  Age  of  Liability 6,826,531 


100  PERCENTERS' 

Minnesota  and  Vermont  ha1  1 
joined  the  select  group  of  Sele  J 
tive  Service  units  showing  1(  ' 
percent  participation  in  U. 
Savings  Bonds  purchases. 

The  total  membership  of  tl 
"honor  group"  is  now  18. 

Relative  standings  of  the  11 
showing  their  percent  of  payrc 
invested,  are  as  follows: 

Idaho 11.' 

Virgin  Islands ll.( 

Nevada 11, 

Alabama 10, 

Puerto  Rico 9. 

Wyoming 7,i 

Wisconsin 7.f 

Washington 7.i 

Oklahoma 6.! 

Indiana — 6.£ 

Minnesota    63  I" 

South  Dakota..-. ....     6.c 

Vermont ... 

South  Carolina 6.J 

District  of  Columbia 

Florida.. S.'j 

Arizona 

Maine - 


[' 


r« 


' 


Director   O.    K.'s    Employ  „ 

Awards 

The  Director  recently  appro- 
the  following  awards  to  employ 
of  the  Selective  Service  System 


Cash  Awards 

Mr.  Sherwood  O.  Scarborou 
National  Headquarters,  Washi: 
ton  25,  D.  C. 

Mrs.  Daurice  L.  Harris,  Lc 
Board  No.  108,  Center,  Tex. 

Mrs.  Mildred  F.  Smalley,  Lo 
Boards  119-120,  Austin,  Tex. 

Certificates  of  Award 

Mrs.  Margaret  M.  Buczkows 
Local  Board  No.  87,  Buffalo,  N. 

Mrs.  Hazel  B.  Musick,  Lo 
Board  No.  19,  Rusk,  Tex. 

Miss  Marjory  I.  Stoner,  Lo 
Board  No.  11,  Portage,  Wis. 

Mrs.  Nelle  M.  Hines,  Lo, 
Boards  25  and  138,  Marion,  Ind 

Mrs.  Eleanor  M.  Moss,  Lo 
Board  No.  57,  San  Mateo,  Calif 

Mrs.  Mary  E.  Brady,  Local  Bo; 
No.  13,  East  Orange,  N.  J. 


Visitors  to  National 

Headquarters 

Mr.  Maurice  H.  Needham,  me 
ber  of  Local  Board  No.  17,  of  Ab 
deen,  Wash.;  Mrs.  Margaret 
Drake,  clerk  of  Local  Board  No. 
of  Clarinda,  Iowa;  Mr.  Frank 
Brigham,  chairman  of  Local  Bos 
No.  40,  of  Worcester,  Mass.;  1 
Bennett  W.  King,  chairman  of  1 
cal  Board  No.  38,  Fairfax  Coun 
Va. ;  Mrs.  Mary  W.  Allen,  clerk 
Local  Board  No.  38,  of  Fairf 
County,  Va.;  Mr.  Edsall  L.  Coupl 
member  of  Local  Board  No.  1 
Wayne  County,  Detroit,  Mich. ;  a 
Mrs.  Margaret  G.  Staley,  Mi 
power  Division,  State  Headqu: 
ters,  Little  Rock,  Ark.,  and  I 
Raymond  E.  Staley. 
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Storekeeper 
of  Manpower 


3y  Maj.  Gen.  Lewis  B.  Hershey, 
Director  of  Selective  Service 

The  objectives  and  the  re- 
sponsibilities of  the  Selective 
Service  System  have  grown 
Ind  have  changed  with  the 
(hanging  of  the  times.  The 
•ystem  has  become,  in  fact, 
the  storekeeper  for  the  man- 
ower  supply  that  can  be  con- 
'eivably  needed  for  survival, 
'litially,  its  primary  purpose 
ras  to  procure  men  for  the 
jmed  Forces.  As  the  needs 
f  warfare  changed,  the  con- 
iept  of  selecting  men  for  the 
task  where  they  gave  the 
reatest  service  to  the  Nation 
!Tew.  From  the  deferment 
f  men  to  do,  came  the  transi- 
;ion  to  defer  to  train  to  do. 
jast  year  the  selectivity  of 
tandby  reservists  was  added 
o  the  responsibilities  of  the 
.[elective  Service  System. 

What  will  be  the  additional 
asks  for  Selective  Service  in 
he  next  decade  or  half  dec- 
ide? The  answer  lies  in  what 
dnds  of  needs  will  there  be 
or  the  use  of  men  in  that 
ength  of  time.  Immediately 
he  question  arises  as  to  the 
nethods  which  are  used  to  ac- 
ount  for  this  manpower.  Are 
■hese  methods  such  as  will  in- 
iure  a  rapid  and  effective  mo- 
lilization  of  this  manpower? 
)o  we  know  what  we  have  in 
erms  we  can  employ  when 
tnd  if  this  manpower  is 
teeded  to  insure  survival? 

Our  answers  must  be  "no" 
o  both  questions.  In  the  first 
)lace  we  have  lagged  in  the  de- 
velopment of  manpower  yard- 
sticks that  measure  men  on 
he  basis  of  what  they  can  and 
:annot  do.  In  times  of  emer- 
jency  our  need  is  for  men  who 
:an  do  the  things  that  must  be 
lone  to  insure  the  survival  of 
:he  Nation.  Our  supply  of  re- 
jected men  testify  to  our  fail- 
ire  to  solve  this  problem,  for 
i  majority  of  these  men  can 
ind  must  make  contributions 
f  the  Nation  is  to  live. 
(Continued  on  page  2) 
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AGPB-P  201  Hershey,  Lewis  B. 
06530     (23  Jon  56) 


SUBJECT  I     Appointment 


Major  General  Levi*  B.  Hershey,  06530,  USA 
Director,  National  Selective  Service 
Washington  25,  D.  C. 


1.     The  Secretary  of  the  Amy  directs  me  to  infona  you  that 
the  President,  on  thia  date,  appointed  you  in  the  rank  of  lieutenant 
general  with  date  of  rank  23  June  1956,  under  the  provisions  of 
section  50u  of  the  Officer  Personnel  Act  of  191,7. 

2*     This  appointment  Is  being  announced  in  Departnent  of  the  Amy 
Special  Orders  of  this  date,  extract  copy  inclosed. 


1  Ind 

Oct  ey  DAS0  125 


*This  appointment  by  the  President  was  confirmed  by  the  United 
States  Senate  June  22,  1956. 


Selective  Service  In 
The  Nation's  Capital 

Several  of  the  State  Headquar- 
ters have  taken  justifiable  pride  in 
the  wide  expanse  of  their  State's 
territory  and  the  large  areas  and 
sizable  registrations  of  some  of 
their  individual  local  boards.  The 
Headquarters  of  the  District  of 
Columbia,  however,  can  make  no 
claim  in  this  regard.  In  fact,  it  is 
the  smallest  of  the  Selective  Serv- 
ice jurisdictions,  comprising  a  total 
of  only  70  square  miles.  Yet,  this 
very  limited  area  has  a  selective 
service  registration  equaling  or  ex- 
ceeding that  of  11  of  the  States  and 
most  of  the  Territorial  jurisdictions. 

Originally,  the  territory  now 
known  as  the  District  of  Columbia 
was  a  part  of  Maryland.  In  1791, 
Maryland  and  Virginia  ceded  to  the 
Congress  an  area  "on  the  banks  of 
the  Potomac  River,  limited  to  10 
miles  square,"  within  which  to  form 
the  Federal  City.  Later,  the  por- 
tion ceded  by  Virginia  was  returned. 

While  National  Headquarters  also 
is  located  in  Washington,  it  exer- 
cises no  more  immediate  control 
over  the  registrants  of  this  area 
than  those  of  any  other.  Respon- 
sibility for  the  local  administration 
of  the  selective  service  law  has  been 
vested  in  District  of  Columbia 
Headquarters  in  the  same  manner 
as  the  System  is  organized  in  the 
different  States.  However,  the 
District  of  Columbia  operation  is 
unique  in  many  respects.  It  is 
housed  in  the  same  building  as  Na- 
tional Headquarters  with  all  offices, 


local  boards  as  well  as  Headquar- 
ters, being  located  on  the  same  floor 
and  within  a  relatively  short  dis- 
tance of  each  other.  In  addition  to 
the  Headquarters  Office,  containing 
the  remainder  of  the  World  War  II 
records,  the  organization  comprises 
16  local  boards  and  1  appeal  board 
with  2  panels.  District  of  Columbia 
local  boards  are  divided  into  four 
groups,  each  office  being  under  the 
supervision  of  an  experienced  local 
board  group  clerk.  One  of  the 
local  boards,  by  regulation,  has  as 
its  sole  purpose,  the  responsibility 
for  the  majority  of  Selective  Serv- 
ice registrants  who  registered  in 
foreign  countries  and  is  the  only 
one  of  its  kind  in  the  System.  The 
work  of  another  includes  the  proc- 
essing of  all  transfer  cases.  Be- 
cause of  the  large  number  of  "out- 
of-State"  registrants  employed  in 
Washington,  the  work  of  this  office 
is  relatively  heavy.  Each  local 
board  meets  in  its  assigned  office 
and  all  are  organized  so  as  to  main- 
tain an  independent  status.  Rec- 
ords of  registrants'  cases  being 
sent  to  the  D.  C.  Appeal  Board  for 
adjudication  and  those  forwarded 
to  the  Scientific  Advisory  Commit- 
tee for  recommendation  are  main- 
tained in  D.  C.  Headquarters  Office. 
Classification  problems  in  the 
District  of  Columbia  are  much  the 
same  as  those  in  most  of  the  States. 
The  principal  industry  of  Washing- 
ton is  in  the  offices,  laboratories, 
and  shops  of  the  departments  and 
agencies  of  the  Federal  Govern- 
ment. For  the  most  part,  though, 
requests  for  the  occupational  defer- 
ment of  employees  of  any  of  these 
departments  or   agencies  are  con- 


William  E.  Leahy  Dies; 
Dist.  of  Col.  Director 

The  Selective  Service  System  will 
be  the  poorer  because  of  the  pass- 
ing of  the  Honorable  William  E. 
Leahy  on  June  5.  His  service  be- 
gan as  Chairman  of  the  Board  of 
Appeal  in  the  District  of  Columbia 
in  September  1940.  He  was  ap- 
pointed Director  of  Selective  Serv- 
ice for  the  District  of  Columbia  on 
August  1,  1941,  and  served  in  that 
position  until  the  System  was  liqui- 
dated in  1947.  During  the  interval 
between  the  liquidation  of  the  Sys- 
tem, which  operated  under  the  Se- 
lective Training  and  Service  Act 
of  1940,  and  the  reorganization 
under  the  Selective  Service  Act  of 
1948  he  formed  and  kept  most  ac- 
tive the  "Association  of  Prospec- 
tive Local  Board  Members." 

With  the  passage  of  the  Selective 
Service  Act  of  1948  he  was  again 
appointed  Director  of  Selective 
Service  for  the  District  of  Colum- 
bia, and  served  until  his  death. 

Bill  Leahy  was  one  of  the  out- 
standing lawyers  of  his  time.  How 
he  could  be  engaged  in  the  great 
number  of  activities  for  the  good 
of  the  Capital  City  area  and  the 
Nation  will  never  be  understood. 
He  was  the  dean  of  all  of  those  who 
have  given  their  time  and  their 
efforts  to  and  for  the  public  good. 

In  the  Selective  Service  System 
he  was  always  a  volunteer  but  the 
nature  of  his  relationship  or  the 
fact  that  he  was  unpaid  have  no 
relationship  to  either  the  quality  or 
the  quantity  of  his  efforts.  His 
dedication  to  the  System  was  com- 
plete; for  it  the  benefit  of  his  un- 
usual capacities  and  his  rare  judg- 
ment was  always  available.  He 
possessed  to  an  unusual  degree  the 
devotion  to  public  service  that  has 
been  so  evident  in  the  men  and 
women  who  have  built  and  main- 
tained the  Selective  Service  Sys- 
tem from  its  beginning. 

The  Capital  City,  the  Selective 
Service  System,  and  the  Nation 
have  been  richer  because  he  lived; 
they  will  be  poorer  because  he  has 
gone. 

fined  to  personnel  in  the  scientific 
or  engineering  groups. 

The  building  which  houses  the 
Selective  Service  System  in  Wash- 
ington is  centrally  located  and  thus 
readily  accessible  to  registrants 
living  in  any  part  of  the  city  as 
well  as  to  those  wishing  to  visit 
National  or  District  of  Columbia 
Headquarters.  It  was  designed  by- 
one  of  the  Architects  of  the  Capitol 
and  the  principal  portion  was  erect- 
ed in  1820.  For  a  number  of  years 
it  was  occupied  by  both  the  City 
Hall  of  Washington  and  the  Dis- 
trict Court,  and  this  arrangement 
continued  until  the  expansion  of 
court  business  forced  the  municipal 
government  to  locate  in  other  quar- 
ters. In  1952,  when  the  new  Fed- 
(Continued  on  page  2) 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19,  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 


Storekeeper 
of  Manpower 


(Continued  from  page  1) 
We  must  evolve  a  functional 
standard  of  classification  and 
thereby  divide  our  manpower 
into  subdivisions  on  the  basis 
of  their  possible  use,  and  cease 
to  encourage  large  numbers  of 
our  young  men  to  believe  that 
they  are  useless  for  the  pri- 
mary duty  of  citizenship. 

Classification  by  a  func- 
tional standard  must  tell  a 
young  man  what  he  can  do 
rather  than  give  him  basis  for 
believing  that  he  can  hope  to 
escape  his  obligations  because 
of  his  unacceptability. 

It  will  require  effort  to  learn 
enough  to  examine  the  whole 
person  as  a  functional  being; 
it  will  require  time  and  effort 
to  determine  the  use  to  which 
the  great  majority  of  young 
men  can  be  put  and  maintain 
current  this  information.  The 
time  is  available  to  do  these 
things  now.  The  expense  will 
not  be  small  now  but  the  alter- 
native is  to  risk  the  price  of 
ineffectiveness  in  manpower 
mobilization  at  a  time  when 
even  if  money  is  plentiful 
time  will  not  be  available. 


'We  Must  Make  It 
Nice  for  Charlie" 

A  young  farm  boy  I  know  was 
inducted  into  military  service. 
About  this  there  is  nothing  unusual, 
but  there  is  something  unusual 
about  this  boy's  parents.  They  are 
neither  young  nor  strong,  and  when 
the  boy  left,  no  one  really  expected 
them  to  carry  on.  But  carry  on 
they  do!  The  old  father  is  not  ex- 
pert with  machinery  and  his  farm 
tractor  has  seen  better  days,  but 
together  man  and  machine  leave 
behind  furrows  which  are  straight 
and  true.  Crops  are  planted  and 
harvested;  flowers  bloom;  fat 
chickens  waddle  about.  The  old 
folks  count  the  days  until  their 
son's  return.  Every  task  is  under- 
taken with  one  thought  in  mind, 
"We  must  make  it  nice  for  Charlie." 

I  look  at  them  and  think  what  a 
wonderful  place  this  world  would 
be  if  all  of  us  tried  to  "make  it  nice 
for  Charlie." — Allie  Roberta  Gill, 
Mart,  Tex. — American  Statesman 
(La  Grange,  Tex.). 


August  Call  13,000 

The  Army  has  issued  a  draft  call  for 
13,000  men  in  August.  This  is  the 
same  number  asked  for  July. 

The  Army  explained  that  the  in- 
crease in  its  draft  calls  was  based  upon 
the  large  number  of  men  who  are  com- 
pleting their  enlistments  this  summer. 


Whose  Loving 
Friend? 


Did  a  recruiting  sergeant  (or 
any  other  kind  of  sergeant,  for 
that  matter)  ever  call  himself 
"your  loving  friend"? 

Well,  read  this  recruiting  ad 
which  appeared  in  a  New  Bruns- 
wick, N.  J.,  newspaper  back  in  1798 
when  war  with  France  was  threat- 
ened: 

It  was  addressed  "to  such  young 
fellows  of  spirit  as  may  wish  to 
acquire  the  erect  attitude,  manly 
deportment,  genteel  address  and 
war-like  whiskered  face  of  a  regu- 
lar Continental  soldier  ...  to  those 
youthful  heroes  who  have  never 
seen  the  world  nor  heard  the  in- 
spiring, heart-cheering  sound  of 
the  drum  and  trumpet  .  .  .  your 
country,  my  boys,  is  threatened 
with  invasion!  Your  homes  and 
farms  with  fire!  And  your  wives 
and  sweethearts  with  assassination 
by  horrid,  outlandish  Sansculottes 
Frenchmen ! 

".  .  .  Every  man  must  beat  his 
plowshares  into  swords,  or  be  torn 
limb  from  limb  and  devoured  alive 
by  bloodthirsty,  ferocious  canni- 
bals! 

"But  you  will  say  'Why  mention 
these  things  to  hearts  of  oak,  to 
whom  the  knowledge  of  the  critical 
condition  of  the  country,  with  the 
honor  of  being  permitted  to  fight 
her  battles  .  .  .  would  be  sufficient 
inducement  to  rally  round  her 
standard?'  To  arms,  then,  my  dear 
brave  boys!  Leave  your  lonesome 
cottages  and  repair  to  the  drum- 
head at  New  Brunswick,  where  you 
will  find  me  and  my  comrades  (all 
true  sons  of  thunder)  drinking 
bowls  of  cool  grog  to  the  health  and 
honor  of  Congress  and  our  noble 
President. 

"You  shall  there  receive  a  hand- 
some bounty,  with  five  dollars  a 
month  (until  promoted),  an  elegant 
suit  of  clothes,  draw  daily  rations 
that  might  tempt  an  epicure,  and 
be  treated  with  kindness  and  atten- 
tion by  your  loving  friend  and  sin- 
cere well-wisher,  James  Hamilton, 
Recruiting  Sergeant." 


Between  1607,  when  America's 
first  permanent  settlement  was  es- 
tablished at  Jamestown,  and  1775, 
there  were  more  than  650  laws  and 
ordinances  passed  by  the  Colonies 
and  their  political  subdivisions  pro- 
viding for  conscription  in  one  form 
or  another. 


Classification  Picture  May  1,  1956 

Class 

Total _ 16,537,340 

I-A  and  I-A-0 
Non  fathers: 

Examined  and  Acceptable _ 

Not  Examined — 

Not  Available  for  Induction 

Induction  Postponed _ 

Fathers  19  through  25 

Registrants : 

26  and  Older  with  Liability  Extended- 

Under  19  Years  of  Age .. 


I-C 


1-0 


Inducted 

Enlisted  or  Commissioned. 
Discharged  or  Reserve 


125,808 

1,290,416 

21,448 

4,283 

118,320 

20,39i 
151,751 

362,091 
1,303,77* 
1,185,519 


Nonf  athers : 

Examined  and  Acceptable. 

Not  Examined 

Fathers 


I-W 

At  Work.... 

Released 

I-D  Member  of  Reserve  Component 

I-S 

High  School- 

College 

II-A  Occupational  Deferment  (Except  Agriculture) . 

II— A  Apprentice 

II-C  Agricultural  Deferment. 

II-S  Occupational  Deferment  (Student) 

Ill— A  Dependency  Deferment— 

IV-A  Completed  Service:  Sole  Surviving  Son— 

IV-B  Officials— 

IV-C  Aliens 

IV-D  Ministers,  Divinity  Students 

IV-F  Unfit  for  Service 

V-A  Over  Age  of  Liability — 


1,055 
'5621 

2,719 

3,622 
262,476 

57,664 

4,846 

27,168 

4,305 

32,915 

159,169 

1,146,603 

1,120,097 

20 

7,556 

57,395 

2,166,377 

6,894,645 
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Labor  Secretary 
Mitchell  Advises  on 
Skills  and  Sciences 

The  days  of  the  American  worker 
who  can  step  into  a  good  job  with- 
out skills  and  training  are  gone 
forever. 

The  reason  is  America's  phenom- 
enal advancement  in  science,  re- 
search, technology,  and  automation 
which  have  placed  an  ever-increas- 
ing premium  on  the  highly  skilled 
and  well-trained. 

These  are  the  conclusions  of  a 
series  of  10  reports  on  the  develop- 
ment of  the  Nation's  highly  skilled 
work  force,  released  by  Secretary 
of  Labor  James  P.  Mitchell  and 
Veterans  Administrator  Harvey  V. 
Higley. 

Prepared  by  the  Labor  Depart- 
ment's Bureau  of  Labor  Statistics, 
the  reports  have  been  designed  for 
VA's  use  in  counseling  of  veterans 
applying  for  training. 

They  also  have  been  released  to 
the  public  for  the  vocational  guid- 
ance of  young  people  in  schools,  for 
use  by  public  employment  offices, 
and  as  aids  for  other  agencies  pro- 
viding vocational  counseling. 

"A  highly  skilled  versatile  work 
force  is  essential  to  cope  with  the 
present-day's  rapidly  moving  tech- 
nology," Secretary  Mitchell  stated. 
"For  this  reason,  the  Department 
of  Labor  has  initiated  a  program  to 
improve  the  skills  of  the  work  force. 
Further  studies  of  the  kind  now 
being  released  will  provide  the 
groundwork  for  other  programs  to 
improve  skills  of  both  veterans  and 
nonveterans." 
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Selective  Service  Ir 
The  Nation's  Capita 

(Continued  from  page  1) 
eral  Court  Building  was  completec 
the  old  building  became  availabl 
to  Selective  Service. 

Throughout  the  years,  several  o 
the  former  courtrooms,  which  no\| 
serve  as  local  board  offices,  wen 
the  scenes  of  many  famous  trials] 
Included  were  the  John  Surrat 
case  involving  complicity  in  thi. 
assassination  of  President  Lincoln 
the  Sickles  case  for  the  murder  o 
Francis  Scott  Key,  the  Tea  Po 
Dome  case,  and  numerous  others  o' 
equal  importance. 

Brig.  Gen.  Albert  L.  Cox,  conr 
manding  the  D.  C.  National  Guardjj 
was  appointed  D.  C.  Director  ol 
Selective  Service  in  September  1940 
He  remained  in  that  capacity  unti 
August  1941,  when  he  was  sucj 
ceeded  by  Mr.  William  E.  Leahyll 
a  nationally  prominent  attorney  \ 
who  had  been  serving  as  Chairmar.' 
of  the  D.  C.  Board  of  Appeal.  Mr  I 
Leahy  remained  as  D.  C.  Director!  j 
on  an  uncompensated  basis  through-| 
out  the  World  War  II  operation 
and  continued  in  this  capacity  from 
the  reestablishment  of  the  System 
in  June  1948  until  his  death  on  June 
5  of  this  year.  Any  account  of 
the  operation  of  Selective  Service) 
in  Washington  would  not  be  com 
plete,  however,  without  a  word  of| 
grateful  appreciation  for  the  de 
voted  service  of  the  many  volun- 
teers who  have  given  generously  of 
their  time  and  energy  as  members 
of  local  boards,  appeal  boards,  and 
Advisory  Committees,  and  as  Gov- 
ernment Appeal  Agents  and  Medi- 
cal Advisers. 
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Official  Notices 


i.y  17,  1956 — Operations  Bulletin 
1^0.  154.  Subject:  "Postponement 
)f  Physical  Examination  and  In- 
[iluction  of  Registrants  who  have 
RServed  on  Active  Duty  in  the 
birmed  Forces  for  More  than  Six 
I  VIonths,"  providing  for  the  in- 
I  lefinite  postponement  of  the  ex- 
amination and  induction  of  such 
C.-egistrants  and  rescinding  Oper- 
ations Bulletin  No.  149. 

Iiy  22,  1956 — Operations  Bulletin 
■Mo.  oo,  as  amended,  Subject : 
I  'Satisfactory  Performance  of 
i  Training  Duty  by  Members  of 
[Reserve  Components,"  which  was 
ramended  (1)  to  revise  the  title 
]'->t  the  bulletin;  (2)  to  discon- 
tinue   reference    to    the    former 

■  minimum  requirements  for  or- 
Iganized  units  and  satisfactory 
I  participation  therein;  and  (3)  to 
1  provide  with  respect  to  reenlist- 
rments,  reappointments,  and 
•transfers  in  or  to  units  of  certain 
Preserve  components,  that  during 
i  the  year  such  actions  take  place 
Ithe  registrant  must  satisfactorily 
[perform  training  duty  under  the 
("criteria  established  for  the  armed 
'  force  of  which  he  is  a  member. 

Ine  7,  1956 — Operations  Bulletin 

i  No.    133,   as   amended,    Subject: 

"Individuals  found  Unacceptable 

I  for  Military  Service  when  Proc- 

■  essed  for  Initial  Enlistment," 
which  was  amended  to  reflect  a 
change  in  the  regulations  of  the 
Armed  Forces  discontinuing  the 

I  placing  of  the  notation  "Unac- 
ceptable Applicant"  on  DD  Form 
|  62  and  Standard  Form  88,  and  to 
|  require  the  reporting  to  National 
I  Headquarters  of  the  number  of 
applicants  for  initial  enlistment 
i  for  whom  such  forms  are  re- 
[  ceived. 

line  8,  1956 — Operations  Bulletin 

i  No.  155,  Subject:  "Procedures 
when  an  Appeal  is  Taken  by  a 

f  State  Director  of  Selective  Serv- 
ice," concerning  the  actions  to  be 
taken  and  the  notifications  to  be 

i  given  when  an  appeal  is  taken  to 
the  appeal  board  or  the  President 
by  a  State  Director. 

jne  8.  1956 — Operations  Bulletin 
No.  156,  Subject:  "Instructions 
for  Use  of  Certain  Forms  in  Con- 
nection with  Determination  of 
Availability  of  Standby  Reserv- 
ists for  Order  to  Active  Duty," 
concerning  the  use  of  the  Standby 
Reserve  Availability  Record 
(SSS  Form  No.  83)  and  the 
Standby  Reserve  Local  Board 
Action  Summary  Sheet  (SSS 
Form  No.  84)  and  the  prepara- 
tion and  submission  of  the  Sum- 
mary of  Standby  Reserve  (SSS 
Form  No.  85). 

une  13,  1956 — Operations  Bulletin 
No.  157,  Subject:  "Preparation 
of  Record  of  Induction  (DD 
Form  47),"  concerning  the  prep- 
aration of  that  form  as  revised 
on  April  1,  1956,  and  advising 
that  Item  3  of  Section  I  of  the 
form  will  be  completed  at  the  in- 
duction station  at  the  time  of 
induction. 


VAExtends  GI  Insurance 

Additional  indemnity  and  GI  in- 
surance coverage  is  provided  by  a 
new  law  for  certain  persons  who 
have  served  under  the  1955  Reserve 
Forces  Act,  Veterans'  Administra- 
tion has  announced. 

The  persons  generally  affected 
are  those  up  to  18%  years  of  age 
who  enlist  for  8  years  in  the  Ready 
Reserve  of  the  Army,  Navy,  Marine 
Corps,  Air  Force,  or  Coast  Guard 
reserves  and  are  required  to  serve 
an  initial  period  of  6  months  in 
active  training  duty. 

Heretofore,  these  persons  were 
covered  by  the  free  $10,000  indem- 
nity against  death  while  they  were 
in  service  and  for  only  30  days 
after  leaving  service. 

Under  the  new  act,  which  is  Pub- 
lic Law  490,  the  30-day  indemnity 
coverage  after  service  is  extended 
to  120  days,  retroactive  to  August 
9,  1955. 

The  new  law  also  permits  these 
persons  to  apply  for  the  special 
5-year  nonconvertible,  nonpartici- 
pating  term  policy  for  the  first 
time.  Application  must  be  made 
and  the  first  premium  must  be  paid 
within  the  120-day  period  of  indem- 
nity coverage  after  service. 

Before  Public  Law  490  was  en- 
acted, these  persons  were  entitled 
to  postservice  GI  insurance  only  if 
they  were  found  by  VA  to  have 
disabilities  incurred  in  service  for 
which  compensation  is  payable  or 
would  be  payable  if  10  percent  or 
more  in  degree  and  could  meet  good 
health  requirements  except  for 
those  disabilities. 

Those  who  were  found  not  to 
have  service-connected  disabilities 
were  not  entitled  to  GI  insurance  of 
any  type.  The  new  law  now  per- 
mits this  group  to  take  advantage 
of  the  5-year  nonconvertible  term 
policy  if  they  wish. 

VA  said  more  detailed  informa- 
tion is  available  at  any  VA  contact 
office.  Persons  who  believe  they 
are  eligible  for  the  insurance  cov- 
erage added  by  the  new  law  should 
apply  there,  not  to  Washington, 
D.  C. 


Reserves  Receive 
Active  Duty  Raise 

U.  S.  Army  enlisted  reservists 
undergoing  6  months'  active  duty 
training  under  the  Reserve  Forces 
Act  are  being  paid  on  the  same 
basis  as  other  active  Army  enlisted 
men,  the  Department  of  the  Army 
confirmed  today. 

Six-month  trainees,  with  no  prior 
service  in  the  Reserve,  will  now 
receive  $78  a  month  initially  and 
$85.80  after  4  months  of  satisfac- 
tory service.  This  is  a  result  of  the 
enactment  in  April  of  Public  Law 
490,  84th  Congress,  which  author- 
izes the  military  pay  of  Reserve 
trainees  to  be  commensurate  with 
their  grade  and  length  of  service 
rather  than  a  flat  $50  per  month. 

Other  benefits  given  the  6-month 
reserve  trainees  include  the  same 
pensions,  compensations,  death  gra- 
tuity, and  accrued  leave  payments 
as  are  provided  other  members  of 
the  active  Army. 


46  Reservists 
To  West  Point 

A  total  of  46  members  of  Reserve 
components  of  the  Army  and  Air 
Force  have  won  appointments  to 
the  United  States  Militarv  Acad- 
emy at  West  Point,  N.  Y.,  the  De- 
partment of  the  Army  has  an- 
nounced. 

National  Guardsmen,  including  4 
members  of  the  Air  National  Guard, 
won  37  of  the  appointments  while 
the  remainder  went  to  members  of 
the   United   States  Army   Reserve. 

The  group,  chosen  on  the  basis 
of  College  Board  tests  given  last 
March,  will  enter  the  Academy  on 
July  3. 

Following  is  the  list  of  ap- 
pointees: 

Duncan  W.  Campbell,  Temple, 
Ariz.;  William  Danforth,  Lafayette, 
and  John  N.  Taylor,  San  Bernar- 
dino, Calif.;  Charles  C.  Decko,  Jr., 
Orange,  Robert  F.  Mayer,  Bridge- 
port, and  Abraham  L.  German, 
Waterbury,  Conn.;  Bruce  S.  Nevins, 
District  of  Columbia;  John  J.  Kelly, 
Miami,  Fla.;  Robert  A.  Newzell, 
Chicago,  and  Charles  H.  Wood,  Fort 
Sheridan,  111.;  Gerald  Chapman,  Jr., 
Fort  Williams,  Maine;  Edward  W. 
Crum,  Baltimore,  Md. ;  George  N. 
Giacoppe,  Fitchburg,  Mass. ;  Robert 
B.  T.  Evans,  St.  Paul  Park,  Minn.; 
J.  W.  Chism,  Baldwyn,  Jere  K. 
Forbus,  Amory,  Charles  E.  Stur- 
geon, Woodville,  and  E.  E.  Wilkins, 
Winona,  Miss.;  Joseph  R.  Cote, 
Dover,  N.  H.;  Arthur  T.  Carey, 
Danville,  and  Herman  S.  Marmon, 
Orange,  N.  J.;  Peter  L.  Benzinger, 
Elmhurst,  Long  Island,  Mark  J. 
Cunningham,  Bronx,  Robert  D. 
Eckhert,  Rifton,  John  V.  Ello, 
Bronx,  John  F.  Hargrove,  Flushing, 
John  V.  Heelan,  Jr.,  Elmhurst,  John 
D.  Hogarth,  Pittsford,  James  L.  Mc- 
Laughlin, Mount  Vernon,  Michael 
J.  Mooney,  New  York  City,  Rufus 
M.  Overlander,  Bronx,  Joseph  W. 
Squires,  Elba,  James  M.  Leonard, 
Rye,  and  Todd  S.  Lewis,  New  York 
City,  N.  Y.;  Donald  H.  Barrell, 
Wiiloughby,  Robert  H.  Perrine, 
Newton,  and  Cyrus  C.  Wilson, 
Cleveland  Heights,  Ohio;  Dan-ell  G. 
Houston,  Dyersburg,  Tenn.;  Dean 
A.  Herman,  Jr.,  El  Paso,  Tex.; 
Michael  F.  Field,  Arlington,  Law- 
rence N.  Geist,  Falls  Church, 
Thomas  Geist,  Falls  Church,  James 
S.  Godwin,  Arlington,  William  E. 
Hathaway,  McLean,  and  John  S. 
Steele,  Arlington,  Va.;  and  John  D. 
Cole  III,  Headquarters,  USAREUR, 
Europe. 

Headquarters 
Visitors 

Visitors  at  National  Headquar- 
ters recently  included: 

Mr.  Joseph  H.  Rogers,  clerk  of 
Local  Board  No.  7,  LaFollette, 
Tenn. 

Mrs.  Violet  Nickels  of  Illinois 
State  Headquarters. 
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100  PERCENTERS 

Guam,  North  Dakota,  Utah,  Ne- 
braska, and  Michigan  have  joined 
the  select  group  of  Selective  Serv- 
ice units  showing  100-percent  par- 
ticipation in  U.  S.  Savings  Bonds 
purchases. 

The  total  membership  of  the 
"honor  group"  has  grown  to  22, 
with  1  State  dropping  below  100- 
percent  participation. 

Relative  standings  of  the  22, 
showing  their  percent  of  payroll 
invested,  are  as  follows : 

Guam 17.48 

Idaho 11.84 

Virgin  Islands 11.63 

Alabama 10.25 

Nevada 9.92 

Puerto  Rico 9.55 

Nebraska 8.66 

Wyoming 7.76 

Wisconsin 7.69 

Minnesota 6.99 

Oklahoma 6.90 

North  Dakota 6.72 

Utah 6.69 

Washington 6.67 

South  Dakota 6.57 

South  Carolina 6.46 

District  of  Columbia.    6.23 

Vermont.... 6.18 

Florida 5.80 

Arizona 5.72 

Michigan 5.59 

Maine 5.20 


Court  Opinion 


George  Washington's  experience 
with  the  militia  during  the  Revolu- 
tion was  far  from  happy,  but  it  was 
not  the  fault  of  the  theory  but  the 
fault  of  its  application.  It  has  been 
aptly  stated  that  Selective  Service 
is  a  direct  descendant  of  the  colo- 
nial militia  system. 


Where  a  registrant  is  ordered  to 
perform  civilian  work  in  lieu  of  in- 
duction, and  goes  to  his  local  board 
but  does  not  go  to  the  place  of  work 
or  if  he  does,  does  not  remain,  the 
place  to  prosecute  him  is  in  the 
Federal  judicial  district  in  which 
the  hospital  or  other  work  project 
is  situated. 

Such  would  appear  to  be  the  de- 
cision of  the  United  States  Supreme 
Court  in  Johnston  and  Sokol  v. 
United  States,  United  States  v. 
Patteson,  decided  May  21,  1956. 
Here  the  sole  issue  was  venue, 
namely,  what  court  had  jurisdic- 
tion. The  opinion  of  the  Court  was 
delivered  by  Mr.  Justice  Reed. 

In  the  Johnston  and  Sokol  in- 
stances, both  lived  in  western  Penn- 
sylvania where  also  their  local 
boards  were  situated;  the  hospitals 
whereat  they  were  supposed  to  re- 
port, respectively,  were  both  in 
eastern  Pennsylvania.  The  Court 
of  Appeals  for  the  Third  Circuit 
had  the  correct  view,  the  Supreme 
Court  thought,  in  fixing  the  proper 
place  of  trial  in  the  Eastern  Dis- 
trict of  Pennsylvania. 

In  the  Patteson  situation,  where 
registrant  lived  in  Oklahoma  and 
his  local  board  was  there,  but  the 
work  destination  was  in  Kansas, 
the  trial  for  disobedience  should 
have  been  held  in  Kansas,  under  the 
Supreme  Court's  rule.  The  Su- 
preme Court  accordingly  reversed 
the  judgment  of  the  Court  of  Ap- 
peals for  the  Tenth  Circuit,  which 
had  held  otherwise. 

"We  are  led  to  this  conclusion," 
the  Supreme  Court  said  in  part,  "by 
the  general  rule  that  where  the 
crime  charged  is  a  failure  to  do  a 
legally  required  act,  the  place  fixed 
for  its  performance  fixes  the  situs 
of  the  crime.  The  possibility  that 
(Continued  on  page  4) 
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Army  Reservists 
Start  Training 

Approximately  6,000  Army  Re- 
servists, 17  to  18%  years  old, 
started  their  6-month  active  duty 
training  in  June,  the  Department 
of  the  Army  has  announced. 

This  is  the  largest  group  to  re- 
port for  training  since  the  enact- 
ment of  the  Reserve  Forces  Act  of 
1955,  which  allows  young  men  17 
to  18%  years  of  age  to  serve  on 
active  duty  in  the  Army  for  6 
months  and  then  complete  their 
military  obligation  by  serving  in 
their  local  Army  Reserve  unit. 

The  majority  of  the  group  which 
reported  in  June  were  men  who  pre- 
viously enlisted  in  the  Army  Re- 
serve and  had  their  active  duty 
training  deferred  until  they  were 
graduated  from  high  school. 

As  of  May  18,  a  total  of  33,727 
men  had  signed  up  for  all  of  the 
Reserve  Forces  Act  programs.  Of 
this  number,  21,864  had  signed  up 
for  the  6  months  active  duty  train- 
ing program. 


SELECTIVE  SERVICE 


Court  Opinion 

(Continued  from  page  3) 
registrants  might  be  ordered  to 
points  remote  from  the  situs  of 
draft  boards  neither  allows  nor  re- 
quires judicial  changes  in  the  law 
of  venue." 

The  decision  involved  interpreta- 
tion of  article  III  of  the  Constitu- 
tion, and  of  the  sixth  amendment. 

The  place  of  the  alleged  offense 
is  "determined  by  the  acts  of  the 
accused  that  violate  a  statute.  This 
requirement  of  venue  states  the 
public  policy  that  fixes  the  situs  of 
the  trial  in  the  vicinage  of  the 
crime  rather  than  the  residence  of 
the  accused." 

The  Court  said  that  the  order  to 
report  for  work  "directed  the  reg- 
istrant to  perform  two  duties.  The 
first  is  to  report  to  the  local  board. 
This  was  done  by  each  registrant. 
The  second  is  to  report  for  em- 
ployment and  to  remain  there  in 
employment  for  24  consecutive 
months.  The  instructions  to  pro- 
ceed given  by  the  board  and  the 
statement  that  failure  *  *  *  to 
proceed  to  the  place  of  employ- 
ment —  pursuant  to  instructions 
would  constitute  a  crime,  are  for 
the  registrants'  information.  They 
did  not  create  another  duty.  This 
appears  emphatically  from  the 
characterization  in  the  explanatory 
paragraph  that  failure  to  report  or 
proceed  to  the  place  of  employment 
would  be  a  violation  of  orders.  The 
crimes  charged  arise  from  failure 
to  complete  the  second  duty — re- 
port for  employment.  Accordingly 
venue  must  lie  where  the  failure 
occurred." 

The  Supreme  Court  divided  on 
this  decision.  A  dissent  written  by 
Mr.  Justice  Douglas  was  concurred 
in  by  the  Chief  Justice  and  Mr. 
Justice  Black. 


During  the  War  of  1812,  Con- 
gress authorized  an  Army  adequate 
to  bring  the  war  to  a  close  in  a 
reasonable  period  of  time.  Great 
Britain  never  put  into  the  field 
more  than  16,500  troops  against  a 
total  of  527,000  men  the  United 
States  employed. 


State  Directors  Conference — May  1956 


This  picture  of  State  Directors  attending  the  semiannual  conference  May  21-25,  1956,  in  Washington  w 
taken  in  front  of  National  Headquarters.    Those  in  the  photograph  are: 

First  row,  left  to  right:  Capt.  Thomas  White,  Virginia;  Mr.  Frank  D.  Norton,  District  of  Columbia;  Ca 
Chester  J.  Chastek,  Washington;  Brig.  Gen.  Louis  H.  Renfrow;  Gen.  Lewis  B.  Hershey;  Col.  Raymond  T.  Fin', 
Missouri;  Maj.  Gen.  Guy  N.  Henninger,  Nebraska;  and  Mr.  John  H.  Greenaway,  New  Hampshire.  Second  re 
left  to  right:  Brig.  Gen.  Ernest  E.  Novey,  Connecticut;  Col.  Chester  A.  Furbish,  Massachusetts;  Maj.  G< 
James  A.  May,  Nevada;  Col.  Rafael  Gimenez-de  la  Rosa,  Puerto  Rico;  Col.  Bentley  Courtenay,  Wiscons: 
Maj.  Gen.  Charles  R.  Fox,  West  Virginia;  Lt.  Col.  James  Hunter,  South  Carolina;  Col.  Harold  C.  Wall,  Flork 
and  Mr.  John  L.  McCormick,  Alaska.  Third  row,  left  to  right:  Brig.  Gen.  Theodore  A.  Arndt,  South  Dakol 
Col.  Fred  M.  Croom,  Arkansas;  Col.  Herbert  T.  Hope,  Oklahoma,  Maj.  Gen.  George  M.  Carter,  Maine;  M 
Gen.  John  E.  Walsh,  Idaho;  Maj.  Gen.  Rhodolph  L.  Esmay,  Wyoming;  Mr.  Francis  W.  Mason,  Oregon;  C 
Howard  E.  Reed,  Colorado;  Col.  John  W.  Patton,  Jr.,  Mississippi;  Col.  Harold  L.  Hays,  Ohio;  and  Col.  Thom 
H.  Upton;  North  Carolina.  Fourth  row,  left  to  right:  Brig.  Gen.  Harry  B.  Van  Sciver,  Delaware;  Col.  Willi! 
A.  Boyen,  Hawaii;  Col.  Glenn  R.  Bowles,  Iowa;  Mr.  Charles  Going,  California;  Maj.  Gen.  Joe  Nickell,  Kansi 
Col.  William  H.  Boughton,  New  York;  Lt.  Col.  Henry  M.  Gross,  Pennsylvania;  Col.  Paul  G.  Armstrong,  Illino 
Col.  Morris  S.  Schwartz,  Texas;  and  Col.  Lloyd  Charles  Wilson,  Rhode  Island.  Fifth  row,  left  to  right:  Lt.  C 
Thomas  M.  Pickle,  Tennessee;  Maj.  Samuel  E.  Hicks,  Kentucky;  Maj.  Raimundo  D.  Camacho,  Guam;  Lt.  C 
Joseph  A.  Christmas,  Virgin  Islands;  Lt.  Col.  G.  L.  Spear,  North  Dakota;  Brig.  Gen.  J.  Wallace  West,  Uta 
Maj.  Gen.  S.  H.  Mitchell,  Montana;  Col.  Paul  V.  Akst,  New  York  City;  Mr.  Preston  H.  Hufft,  Louisiana;  a 
Mr.  Merton  E.  Ashton,  Vermont.  Sixth  row,  left  to  right:  Brig.  Gen.  John  P.  McFarland,  New  Mexico;  C 
Arthur  A.  Holmes,  Michigan;  Maj.  Gen.  A.  M.  Tuthill,  Arizona;  Col.  Lloyd  E.  Lilygren,  Minnesota;  Mr.  Herbi 
L.  Wagner,  New  Jersey;  Col.  Frank  R.  Kossa,  Indiana;  and  Col.  Mike  Y.  Hendrix,  Georgia. 


Conference  Topics 

The  semiannual  State  Directors' 
Conference  was  held  in  Washing- 
ton, May  21-25,  inclusive,  with 
Maj.  Gen,  Lewis  B.  Hershey  pre- 
siding. Panels  were  selected  to 
present  the  following  subjects: 

Panel  No.  1 — Administration. 

Panel  No.  2 — Classification  and 
Procedure. 

Panel  No.  3— Six  Month  Critical 
Skill  Program. 

Panel  No.  4 — Standby  and  Other 
Reserve. 

Panel  No.  5 — Improvement  of  Se- 
lective Service  System's  Catastro- 
phe Plans. 

Panel  No.  6— Potential  Effect  of 
Executive  Department  Planning  on 
Selective  Service. 

The  first  four  panels  discussed 
what  we  are  doing  under  the  pres- 
ent operation,  and  the  last  two 
what  we  might  have  to  do  under 
entirely  different  circumstances. 
General  Hershey  strongly  empha- 
sized the  necessity  for  continuous 
planning  in  all  phases  of  the  opera- 
tion. 


Conscientious  Objector  Handling  Under  1948  Act  Improvi 

Conscientious  objectors,  under  the  1948  Act,  were  placed  in  a  positi 
of  greater  benefit  to  both  themselves  and  the  Nation  than  was  the  ca 
under  the  1940  Act. 

Instead  of  the  old  lottery  system  called  for  under  the  1940  Act,  und 
the  new  system  numbers  were  allotted  in  sequence  of  date  of  birth,  t 
oldest  being  Number  1,  the  next  oldest  Number  2,  and  so  on  to  the  Is 
born  in  any  one  year.  The  Selective  Service  number  of  men  born 
the  same  day  was  determined  by  alphabetical  sequence.  Each  State  h. 
its  number  in  alphabetical  sequence,  thus  Alabama  was  Number  1.  Ea 
local  board  in  a  State  was  assigned  a  number,  thus  no  two  registrati 
numbers  in  the  United  States  were  the  same,  because  they  were  ea 
formed  of  all  four.  An  Alabama  registrant  whose  last  name  was  Aarc 
who  was  born  January  1,  and  was  registered  with  Local  Board  No. 
having  been  born  in  1926,  would  have  had  1-1-26-1  as  his  Selective  Servi 
number.  No  other  of  the  millions  of  registrants  in  the  States  would  ha 
that  number. 

Classification,  under  the  1948  Act,  was  basically  the  same  as  under  t 
1940  Act.  Symbolisms  were  different  in  some  cases,  but  the  elasticity  1 
the  system  was  retained  so  as  to  permit  a  policy  of  leniency,  or  of  tigll 
ness,  depending  upon  the  manpower  needs  in  relation  to  the  natiorl 
health,  safety  and  interest. 

Instead  of  practically  wasted  manpower  in  the  CO  camps,  as  under  t 
1940  Act,  under  the  1948  Act  conscientious  objectors  opposed  to  both  co:i 
batant  and  noncombatant  service  were  subject  to  assignment  to  work  (I 
a  nonmilitary  nature)  of  national  importance  for  which  they  qualifi< 
Such  work  was  at  the  local  standard  rate  of  pay  for  the  job  performed.| 
S.  S.  in  Alabama. 
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Number  8 


federal  Employ- 
ment Practices 
Discussed 


}y  Lt.  Gen.  Lewis  B.  Hershey, 
Director  of  Selective  Service 

[n  Executive  Order  No. 
590,  dated  January  18, 1955, 
i  President  outlined  the  na- 
nal  policies  on  Federal  em- 
>yment  practices. 
Executive  Order  No.  10590 
;ablished  "The  President's 
mmittee  on  Government 
nployment  Policy"  to  imple- 
nt  the  Executive  order  re- 
ing  to  discrimination  in 
iployment  because  of  race, 
.or,  religion,  or  place  of 
igin. 

Executive  Order  No.  10590 
ovides  for  the  appointment 
each  department  and 
ency  of  an  Employment 
■licy  Officer,  and  such  Dep- 
V  Employment  Policy  Of- 
rs  as  may  be  necessary  to 
sist  the  Employment  Policy 
Rcer.  I  believe  this  respon- 
lility  to  be  of  a  character 
at  merits  my  attention  and 
e  attention  of  each  State  Di- 
etor  of  Selective  Service.  In 
cordance  with  this  belief,  I 
ve  designated  myself  as  Em- 
jyment  Policy  Officer  and 
ch  State  Director  as  Deputy 
nployment  Policy  Officer. 
It  is  the  duty  of  the  Employ- 
jnt  Policy  Officer  and  his 
jputies  to  take  measures  to 
sure  an  understanding  by 
ery  employee  of  the  Selec- 
re  Service  System  of  the 
ovisions  of  Executive  Order 
).  10590.  This  applies  to  the 
iployment,  supervision,  rat- 
g,  promotion,  or  firing  of 
iy  employee.  The  new  em- 
Dyee  should  be  made  aware 
his  rights  under  this  Exec- 
ive  order.  Any  supervisor 
10  exercises  authority  of 
ty  kind  over  another  em- 
oyee  must  be  guided  by  the 
'ovisions  of  this  Executive 
der  in  the  execution  of  any 
ity  in  connection  with  the 
(lployee  under  his  super- 
sion. 

(Continued  on  page 


Draftees  Screened 
Before  Induction 

Draftees  will  be  screened  before 
rather  than  after  induction,  and 
may  be  rejected  where  investiga- 
tion reveals  substantial  derogatory 
information.  The  new  policy  will 
provide  hearing  opportunity,  on 
request,  for  individuals  who  are 
rejected  for  security  reasons. 

A  revision  of  the  Military  Per- 
sonnel Security  Program  to  be 
effective  immediately  has  been 
signed  by  Secretary  of  Defense 
Charles  E.  Wilson.  This  clarifica- 
tion and  modification  is  the  result 
of  actual  experience  with  the  prob- 
lem and  is  the  culmination  of  a  de- 
tailed study  begun  last  October  by 
a  Tri-Service  Panel. 

The  revised  policy  re-reempha- 
sizes  that  determinations  of  indi- 
vidual cases  must  be  on  an  "over- 
all— commonsense"  basis.  In  fur- 
therance of  this  "commonsense" 
standard,  the  Department  of  De- 
fense will  issue  uniform  guidelines 
for  all  panels  and  boards  of  the 
Army,  Navy,  and  Air  Force.  These 
uniform  guidelines  will  be  binding 
on  all  three  services. 

Investigations  and  hearings  are 
placed  on  a  priority  basis  to  the  end 
that  determinations  will  be  speeded 
up  and  the  individual  not  suffer 
from  administrative  delays. 

In  announcing  the  revised  policy 
the  Department  of  Defense  empha- 
sized that  its  personnel  security 
programs  are  under  continuous 
study,  always  with  a  view  towTard 
improvement  wherever  possible, 
recognizing  that  the  basic  rights  of 
individuals  must  be  respected  while 
at  the  same  time  the  security  of 
the  Nation  must  be  protected. 


Army  Announces 
Discharge  Plan 

In  a  further  move  to  build  a  truly 
Ready  Reserve  force,  the  Army  will 
discharge  475,000  reservists  and 
transfer  an  additional  500,000  re- 
servists from  the  Ready  to  the 
Standby  Reserve  during  the  fiscal 
year  1957,  the  Department  of  the 
Army  has  announced. 

The  program  will  also  remove 
from  the  Ready  Reserve  those 
whose  call  to  military  service  would 
seriously  impair  production  and  re- 
search vital  to  the  military  effort 
or  activities  necessary  to  the  main- 
tenance of  the  national  health, 
safety,  or  interest,  unless  they  pos- 
sess a  critical  military  skill  or 
volunteer  for  Ready  Reserve  serv- 
ice. Similarly,  reservists  whose 
recall  to  active  duty  would  create 
extreme  personal  or  community 
hardship  will  be  transferred  to  the 
Standy  Reserve. 

The  Army's  Ready  Reserve 
Screening  Program  is  designed  to 
insure   the   minimum    attrition    of 
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Performance  Awards  Cited 

On  Wednesday,  June  20,  Lt.  Gen.  Lewis  B.  Hershey  awarded 
superior  performance  on  the  job  certificates  and  cash  awards 
to  Mr.  Victor  A.  Olsen  in  charge  of  the  conscientious  objector 
work  program  at  Selective  Service  National  Headquarters  and 
to  Miss  Helen  C.  Purdy,  a  National  Selective  Service  Appeal 
Board  dictaphone  operator. 

Mr.  Olsen  was  awarded  a  certifi-  nurse  for  National  Headquarters, 
cate  and  a  $100  check  for  "superior  who  when  General  Hershey  offered 
performance  on  the  job."  He  is  in  his  hand,  took  his  pulse  to  the  de- 
charge  of  the  conscientious  objector  light  of  all  concerned  including  the 
work  program  at  Selective  Service  General. 
National     Headquarters.      It     was 

pointed  out  that  with  limited  funds  Tllrl;pial   rWieinns 

available  from  Congress,  he  estab-  JUai«a»  ueciSlOUS 

lished  the  program  with  religious  Several  judicial  decisions  dating 

groups  and  nonprofit  organizations.  from  September  1954  to  the  present 

His  relations  with  the  historic  peace  tend  to  show  that  Selective  Service 

churches  was  noted  as  having  been  Administration  has  weathered  at- 

outstanding  in  securing  their  coop-  tacks  on  policies  and  practices  out- 

eration  and  administering  the  in-  lined  in  Operations  Bulletin  No.  70. 

duction   of   conscientious   objectors  The   subject   concerns    itself   with 

into  the  work  program  and  getting  physical     examinations     preceding 

them  placed  in  positions  that  have  assignment  of  conscientious  objec- 

contributed  to  the  national  health,  tors  to  civilian  work.     The  protest 

safety,  or  interest.    The  citation  or  that  no  second  physical  examina- 

certificate  of  merit  for  Mr.  Olsen  tion  has  been  given  appears  to  have 

stated:  "In  1952  the  Selective  Serv-  been  met  when  raised  with  judicial 

ice   System   was   made   responsible  statements  to  the  effect  that  a  sec- 

for  the  creation  and  operation  of  a  ond  examination  is  unnecessary,  or 

Conscientious  Objector  Work  Pro-  certainly  a  registrant  would  have  to 

gram  without  funds.     By  securing  make  a  showing  that  in  his  instance 

the  cooperation  of  State  and  local  aiter  requesting  it  and  having  lus 

governmental  and  nongovernmental  request  refused  he  was  prejudiced, 

organizations,  17,000  agencies  were  A  clear-cut  expression  of  what 

approved  for  employment  of  con-  may  be  regarded  as  the  rule  was  set 

scientious    objectors.      Within    40  down  in  the  Seventh  Circuit  sop.n- 

months,    1,300    agencies    employed  '°n  m  thf  case,  °f,  U'"tedr^tJit%^- 

6,120    conscientious    objectors,  'in-  ^Iam's-  decided  May  1,  19s6.     The 

volving  10,300  man  years  of  work  Court  of  Appeals  here  pointed  out 

and    more    than    $30000,000.      Not  that  section  1660.20.  far  from  guar- 

one  agency  has  withdrawn  support.  an^eln?n  *    physical    examination 

The- superior  ingenuity  and  perse-  7'th'n  10  days  before  requirement 

verance  applied  by  Mr.  Victor  A.  to   choose   civilian   work    actually 

Olsen   are   largely   responsible  for  Perf<>™sf  th«  function,  of  assisting 

this  unprecedented  and  phenomena]  the  registrant  in  securing  his  pr:vi- 

i-       I£  t     i   V,  =,™ aPnenomenal  lege   to   perform   civilian   work   in 

prograrn  and  its  success.  lieu    of    induction.      "Thisregula- 

Miss  Helen  C.  Purdy  was  awarded  a      »  the  court  said  in  part_  «  rf_ 

a  certificate  and  $50  for  her     su-  mariiy    teils    the    1-0    registrant 

penor    performance      as    a    dicta-  what  he  must  do  and  when  he  must 

phone  operator.     Her  job  consists  do  it  in  order  to  take  advantage  of 

of    transcribing    long    memoranda  his    priviiege   to    perform   civilian 

containing    technical    language    in  work  in  lieu  of  induction  into  the 

final   form   from   dictaphone   belts.  Armed     Forces.     The     regulation 

Miss  Purdy  has  been  totally  blind  dearly  does   not   require  that   the 

since  her  early  childhood.    The  cita-  registrant  be  given  a  physical  ex- 

tion    for    certificate    of    merit    for  amination   within   10   days   of  the 

Miss  Purdy  stated:  "Miss  Helen  C.  time  he  is  required  to  submit  a  list 

Purdy,   despite   a   handicap    which  0f  the  kind  of  civilian  work  he  is 

for  some  might  be  insurmountable,  qualified   to   do   and   is   willing  to 

has  in  all   respects  performed  her  perform."    The  court  then  revealed 

assigned   duties   in   a   manner  far  the  latitude  given  to  local  boards  in 

superior  to  that  required  for  mere  Operations  Bulletin  No.  70  and  said 

job   retention.     Her   cheerful   atti-  significantly:   "Thus,  we   have  an 

tude,  superior  work,  excellent  work  administrative     interpretation     of 

habits,  and  outstanding  personality  this  regulation  directly  against  the 

have  been  an  inspiration,  not  only  contention  of  this  defendant."    The 

to  those  with  whom  she  works,  but  decision  emphasized  that  the  regis- 

to  all  those  in  the  Selective  Service  trant  apparently  had  not  questioned 

System  who  are  privileged  to  know  his   fitness  or  requested   a  second 

her."  physical  examination.     Manns  had 

Certificates  of  Appreciation  were  been  found  acceptable  in  September 

also   awarded   to   members   of   the  1951. 

National  Headquarters  personnel.  In  another  1956  case,  in  the  East- 
General  Hershey  congratulated  and  ern  District  of  Michigan,  United 
shook  hands  with  each  recipient  States  v.  Colford,  a  similar  conten- 
except   Mrs.   Esther   Carrico,   nead  (Continued  on  page  4) 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget.  July  19,  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 


Federal  Employment 
Practices 

(Continued  from  page  1) 
The  Committee  established 
by  the  President  has,  among 
its  duties,  the  investigation  of 
appeals  with  recommenda- 
tions for  their  disposal  to  the 
agency  in  which  the  appellant 
is  employed.  The  Committee 
feels  that  as  important  as  this 
duty  is  it  is  a  negative  ap- 
proach to  the  abolishment  of 
discrimination.  The  Commit- 
tee feels  that  not  only  the 
knowledge  and  understanding 
of  the  law  and  regulations, 
but  the  reasons  behind  them, 
are  essential  to  continuing 
progress  in  the  elimination 
of  discrimination  because  of 
race,  color,  religion,  and  place 
of  origin. 

The  survival  of  this  Nation 
may  well  require  the  efforts 
of  each  of  its  citizens  under 
the  most  effective  motivation 
that  can  be  conceived.  We 
cannot  afford  half  interested 
employees  in  an  efficient  gov- 
ernmental operation.  One  of 
the  greatest  urges  of  the  nor- 
mal person  to  put  forth  his 
best  efforts  is  the  feeling  that 
he  belongs  to  the  organization 
in  equal  membership  with  all 
other  employees.  A  corollary 
of  this  feeling  is  that  the  or- 
ganization belongs  to  him. 
The  Government  will  be  well 
served  when  each  employee 
handles  his  job  as  if  he  were 
the  owner. 

If  each  employee  can  be 
made  to  feel  that  he  belongs  to 
the  organization  and  the  or- 
ganization belongs  to  him,  we 
have  done  much  in  confirming 
in  him  the  feeling  that  those 
who  work  with  him  and  over 
and  under  him  consider  him  as 
a  person,  an  individuality,  not 
just  a  serial  number  or  a  se- 
ries of  holes  in  a  punchcard. 
With  this  identification  must 
come  a  recognition  of  the 
dignity  of  the  human  being. 
When  we  have  made  each  em- 
ployee believe  that  he  belongs 
to  Selective  Service,  and  that 
he  is  respected  as  a  human 
being,  then  I  am  sure  that  each 
employee  will  have  confidence 
in  those  under  whom  he  serves 


SSCQT  Results 

Three  Selective  Service  Qualifi- 
cation Tests  were  administered  in 
the  academic  year  1955-1956. 

The  first  test  was  given  on  No- 
vember 17,  1955,  in  which  8,190 
applicants  were  tested.  It  required 
528  testing  centers  to  handle  this 
number  of  men.  18.3  percent  of 
the  registrants  taking  the  test 
failed  to  achieve  a  score  of  70  or 
better. 

The  second  test  was  given  on 
April  19,  1956,  at  which  time  7,531 
registrants  were  tested  in  573  test- 
ing centers  throughout  the  United 
States  and  outlying  points.  Of  this 
number  13.1  percent  failed  to 
achieve  a  score  of  70  or  better. 

On  May  17,  1956,  the  third,  or 
clean-up  test  was  given  at  which 
time  1,282  registrants  were  tested 
in  401  centers.  Of  this  number 
19.7  percent  failed  to  achieve  a 
score  of  70  or  better. 

There  were  a  total  of  17,003  reg- 
istrants tested  for  the  academic 
year  1955-1956,  as  compared  to 
27,654  for  the  academic  year  1954- 
1955. 

It  was  noted  during  the  submis- 
sion of  SSS  Forms  107  and  108 
that  a  number  of  local  boards  were 
still  using  cards  addressed  to  the 
Educational  Testing  Center  in 
Princeton,  N.  J.,  rather  than  the 
current  cards  which  are  addressed 
to  the  Science  Research  Associates, 
501  Main  Street,  McHenry,  111. 

The  fact  that  these  cards  were  re- 
turned from  the  Educational  Test- 
ing Center  necessitated  additional 
time  for  forwarding,  and  in  some 
instances,  it  was  feared  that  the 
registrants  were  not  able  to  regis- 
ter in  time  to  take  the  test. 

and  there  will  be  few  prob- 
lems in  providing  the  neces- 
sary motivation  in  order  to 
provide  maximum  effective- 
ness as  an  organization. 

The  Selective  Service  Sys- 
tem has  had  a  most  encour- 
aging record  in  the  operation 
of  the  governmental  policy 
against  discrimination  when 
measured  by  the  scarcity  of 
complaints  and  appeals.  In 
this  the  members  of  the  Sys- 
tem can  take  pride  but  it  must 
not  permit  this  favorable  sit- 
uation to  foster  complacency. 
Vigilance  and  the  personal 
interest  of  the  Directors,  Na- 
tional and  States,  plus  a  con- 
tinuing process  of  education  of 
employees  and  supervisors  in 
the  philosophy  and  the  neces- 
sity for  ever  greater  utiliza- 
tion of  all  of  our  citizenry  will 
continue  to  be  a  must  if  this 
policy  is  to  be  carried  out  in 
letter  and  in  spirit. 


Classification  Picture  June  1,  1956 

Class 

Total 16,597,96 

I-A  and  I-A-0 
Nonfathers : 

Examined  and  Acceptable— 117,53 

Not  Examined 1,301,85 

Not  Available  for  Induction 23,19 

Induction  Postponed —  4,06 

Fathers  19  through  25 136,22 

Registrants : 

26  and  Older  with  Liability  Extended 22,29 

Under  19  Years  of  Age - 152,12 

I-C 

Inducted 352,15 

Enlisted  or  Commissioned 1,295,49 

Discharged  or  Reserve 591,17 

1-0 

Nonfathers : 

Examined  and  Acceptable 1,05 

Not  Examined — - 4,63 

Fathers 61 

I-W  1 

At  Work 2,67 

Released — -  3,70 

I-D  Member  of  Reserve  Component 265,27 

I-S,  Statutory  Deferment: 

High  School — -  56,78 

College 5,33 

II-A  Occupational  Deferment  (Except  Agriculture) 25,92 

II-A  Apprentice 4,17 

II-C  Agricultural  Deferment 32,26 

II-S  Occupational  Deferment  (Student) 158,20 

III-A  Dependency  Deferment 1,140,38 

IV-A  Completed  Service:  Sole  Surviving  Son._ _ —  1,703,63 

IV-B  Officials — - — -  1 

IV-C  Aliens ^M 

IV-D  Ministers,  Divinity  Students 57,24 

IV-F  Unfit  for  Service 2'182'S 

V-A  Over  Age  of  Liability 6,949,9C] 


NATIONAL  GUARD 
OFFICER  CANDIDATES 
START  TRAINING 

A  record  number  of  320  members 
of  the  National  Guard  will  attend 
special  officer  candidate  courses  this 
summer  at  Fort  Benning,  Ga.,  and 
Fort  Sill,  Okla.,  the  Department  of 
the  Army  has  announced. 

About  15  officers  candidate 
schools  will  also  be  opened  to  Na- 
tional Guard  members  within  the 
next  18  months  in  as  many  States 
under  plans  now  being  made  by  the 
National  Guard  Bureau.  Five 
States  have  already  opened  such 
schools. 

States  which  are  planning  to 
start  their  own  National  Guard 
officer  candidate  schools  are  Colo- 
rado, Delaware,  Indiana,  Kansas, 
Minnesota,  Nebraska,  New  Mexico, 
Ohio,  Oregon,  Pennsylvania,  Rhode 
Island,  Washington,  Wisconsin, 
Utah,  and  South  Dakota. 

States  now  operating  their  own 
schools  are  California,  Connecticut, 
Massachusetts,  New  York,  and 
South  Carolina. 

Major  General  Edgar  C.  Erick- 
son,  Chief  of  the  National  Guard 
Bureau,  stated  that  the  purpose  of 
the  State  schools  is  to  make  officer 
candidate  training  available  to 
Guardsmen  unable  to  attend  the 
Army  schools  at  Fort  Benning  and 
Fort  Sill.  The  State  schools  are 
conducted  under  supervision  of  the 
appropriate  Army  commander  in 
accordance  with  a  program  pre- 
pared by  the  Infantry  School  at 
Fort  Benning. 

Many  of  the  officers  of  the  Army 
on  active  duty  today  are  grad- 
uates of  the  Fort  Benning  Infantry 
School. 


SEPTEMBER  CALL 

14,000 

The  Department  of  Defense 
sued  a  call  for  14,000  men  in  S 
tember. 

This  is  1,000  more  than  the  p 
viously  announced  quotas  for  J 
and  August.  It  also  is  the  larg 
monthly  draft  by  a  single  militi 
service  since  January  1955 


Headquarters  Visitors 

Visitors  to  National  Headqu 
ters  who  recently  registered  w 
the  Office  of  Legislation,  Liais 
and   Public  Information  includ' 

Mrs.  Catherine  Hutchinson 
Local  Board  No.  39  of  Marine 
Wis.,  accompanied  by  her  husba 
brother,  and  sister-in-law,  Mr.  ; 
Mrs.  Raymond  Cain  of  Racine,  M 

Mrs.  Mary  L.  Moss,  Assist; 
Clerk  of  Local  Board  No.  23 
Greenville,  S.  C. 


Yuba  City,  California:  The 
of  Mrs.  Clara  Terrell,  employed 
the  Yuba  City  Local  Board  Gr< 
office  of  Selective  Service,  is  drs 
ing  men  for  the  armed  forces, 

But  her  husband  has  the  last  s 
He  is  Specialist  Garland  Terrell 
the  136th  Engineer  Aviation  I 
gade  at  Beale  Air  Force  Bi 
whose  job  at  the  brigade  separat 
center  is  to  send  men  happily 
their  way  with  a  service  dischai 

The  Terrell's  are  formerly  fi 
Greensboro,  N.  C,  where  Ter: 
entered  the  U.  S.  Army  throil 
Local  Board  No.  41  in  North  Ca| 
lina. 
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;;ay  16,  1956 — Packet  No.  58  of  the 
I  Selective  Service  Regulations, 
I  'containing  a  revised  Index  to  the 
I  'Selective  Service  Regulations  and 

'the  Universal  Military  Training 
L  and  Service  Act,  as  amended,  and 
^current  lists  of  forms  used  by  the 

Selective  Service  System. 

line  15,   1956 — Packet  No.   59   of 
the     Selective     Service     Regula- 
tions, containing  corrected  pages 
of  Part  1621  to  reflect  the  pro- 
visions of  Amendment  No.  TO  of 
>  the  regulations. 

line  15,  1956 — Transmittal  Mem- 
(|orandum  No.  84,  containing  (1) 
t  Local  Board  Memorandum  No.  9, 
{as  amended,  Subject:  "Classifi- 
!*  cation  of  Registrants  Separated 
rfrom  the  Armed  Forces  in  Class 

IV-F    Under   the   Provisions   of 

Section  1622.44,  Selective  Service 
I  Regulations,"  which  was  amended 
!  to  include  paragraphs  12  and  30 
1  of  Army  Regulations  No.  601-270 

which  regulations  superseded 
f  Special  Regulations  No.  615- 
.  18o-l  formerly  referred  to  in  this 
(memorandum;  and  (2)  Local 
I  Board  Memorandum  No.  21,  as 
i  amended,  Subject:  "Moral  Stand- 
;  ards     for     Induction     into     the 

Armed  Forces,"  which  was 
'  amended  to  include  paragraph  11 
i  of  Army  Regulations  No.  601-270 
'  which      regulations      superseded 

Special     Regulations     No.     615- 

180-1  formerly  referred  to  in  this 

memorandum. 

line  18,  1956 — Transmittal  Memo- 
randum No.  85,  containing  Local 
Board  Memorandum  No.  59,  Sub- 
ject :  "Procedures  for  Examina- 
tion and  Induction  of  Registrants 
Located  in  Alaska  who  are  Regis- 
tered with  Local  Boards  in  the 
Continental  United  States,  Ha- 
waii, or  Possessions,"  concerning 
special  procedures  for  accom- 
plishing the  transfer  of  such 
registrants  for  armed  forces 
physical  examination  and  induc- 
tion. 

une  18,  1956 — Operations  Bulletin 
No.  81,  as  amended,  Subject: 
"Jewish  Holy  Days,"  regarding 
registrants  of  the  Jewish  faith 
not  being  forwarded  for  physical 
examination  or  induction  on  cer- 
tain Jewish  Holy  Days,  which 
was  amended  to  set  forth  the 
dates  thereof  for  the  coming 
year. 

une  26,  1956 — Operations  Bulletin 
No.  153,  as  amended,  Subject: 
"Certification  Required  Before  a 
Registrant  is  Forwarded  for  In- 
duction Under  Section  1631.8  of 
the  Selective  Service  Regula- 
tions," which  was  amended  to  ad- 
ditionally provide  that  no  regis- 
trant shall  be  forwarded  for  in- 
duction under  section  1631.8  be- 
fore he  attains  the  age  of  18 
years  and  6  months  or  after  he 
ceases  to  be  a  member  of  the 
Ready  Reserve  in  which  he  failed 
to  serve  satisfactorily. 

une  27,  1956 — Operations  Bulletin 
No.  158,  Subject:  "Use  by  Navy 


100  PERCENTERS 

Hawaii,     Kentucky,    In 

diana, 

Missouri,  and  Rhode  Island  have 

joined  the  select  group  of 

Selec- 

tive  Service  units  showing  100- 

percent   participation    in 

U.   S. 

Savings  Bonds  purchases 

as  of 

Mav  31,  1956. 

The    total    members    of    the 

"honor  group"  has  grown 

to  26, 

with  1  State  dropping  below  100- 

percent  participation. 

Relative  standings  of  the  26, 

showing  their  percent  of  payroll 

invested,  are  as  follows: 

Guam . 

17.45 

Idaho.. 

12.19 

Virgin  Islands.. 

11.63 

Alabama . 

10.63 

10.16 
9.24 
8.70 

Nebraska 

Kentucky 

8.11 

Wyoming... _. 

7.89 

Wisconsin -. 

7.64 

7.11 

7.04 
7.02 

Utah 

Washington 

6.91 

Oklahoma 

6.88 

North  Dakota 

6.79 

6.41 
6.32 

Vermont- 

6.07 
6.07 

District  of  Columbia.. 

South  Dakota . 

5.93 

Florida _ 

5  76 

Michigan _. 

5.75 

Arizona 

5.67 

Rhode  Island 

5.54 

Maine 

5.23 

of  Punch  Cards  to  Furnish  Infor- 
mation to  Selective  Service  Sys- 
tem Identifying  Certain  Standby 
Reservists,"  concerning  the  use 
by  the  Navy  of  a  punch  card  en- 
titled "Naval  Reserve  Address 
Locator  Card"  in  lieu  of  Infor- 
mation for  Selective  Service  Sys- 
tem on  Individual  Standby  Re- 
servists (DD  Form  889)  in  re- 
porting identifying  information 
to  the  Selective  Service  System 
for  those  persons  who  were 
members  of  the  Standby  Reserve 
of  the  Navy  on  March  1,  1956. 

July  3,  1956 — Operations  Bulletin 
No.  116,  as  amended,  Subject: 
"Residency  Consideration  Pro- 
grams for  Reserve  Medical  Offi- 
cers of  the  Armed  Forces  and 
Public  Health  Service,"  which 
was  amended  to  reflect  the  at- 
tachment to  this  bulletin  of  the 
new  Information  Bulletin  dated 
July  1,  1956,  and  the  revised 
Statement  of  Preference  (SD 
Form  249)  ;  to  describe  the  resi- 
dency consideration  program  of 
the  Public  Health  Service;  and  to 
include  reference  to  that  pro- 
gram in  the  title  of  the  bulletin. 


July  13,  1956 — Operations  Bulletin 
No.  119,  as  amended,  Subject: 
"Classification  of  Certain  Alien 
Registrants,"  which  was  amend- 
ed to  add  Iran,  Laos,  and  Viet- 
Nam  to  the  list  of  countries  con- 
sidered as  being  associated  with 
the  United  States  in  mutual  de- 
fense activities. 
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QUESTIONS  AND  ANSWERS  ON   REEMPLOY- 
MENT RIGHTS  FOR  RESERVISTS 

The  United  States  Department  of  Labor,  Bureau  of  Veterans' 
Reemployment  Rights,  has  published  a  field  letter  which  should 
prove  of  interest  to  those  registrants  and  those  in  affiliation 
with  registrants  who  are  affected  by  the  Reserve  Forces  Act  of 
1955    (P.   L.   305,  84th   Congress).      

discharge  without  cause  for  only  6 

months. 

4.  Q.  How  do  the  rights  accorded 
reservists  referred  to  in  questions  2 
and  3  differ  from  the  "leave  of  ab- 
sence" rights  accorded  the  "train- 
ing-duty reservist"? 

A.  The  "training-duty  reservist" 
is  entitled  only  to  a  leave  of  absence 
from  his  position  and  to  reinstate- 
ment without  reduction  in  seniority, 
status  and  pay  except  as  such  re- 
duction may  be  made  for  all  em- 
ployees similarly  situated.  He 
must  apply  for  reinstatement  with- 
in 30  days  after  his  release  from 
training  duty. 

5.  Q.  Is  an  "active-duty  reserv- 
ist" who  was  called  up  for  2  years 
of  extended  active  duty  but  who  is 
released  from  training  and  service 
after  a  period  of  only  6  months  lim- 
ited to  the  reemployment  rights 
granted  to  persons  performing  ini- 
tial periods  of  "active-duty-for 
training"  under  the  Reserve  Forces 
Act  of  1955? 

A.  No.  He  has  full  reemploy- 
ment rights  under  subsection  (g) 
(2)  of  the  Universal  Military 
Training  and  Service  Act.  It  is  the 
nature  of  his  orders  in  this  instance 
and  not  the  length  of  his  active 
service  that  determines  his  legal 
rights.  Generally,  extended  active 
duty  contemplates  lengthy  or  an  in- 
definite period  of  service.  How- 
ever, early  release  may  result  from 
an  administrative  determination  by 
the  Armed  Forces,  personal  hard- 
ship, or  a  disability  incurred  or  ag- 
gravated while  in  service.  Simi- 
larly, an  "active-duty  reservist" 
who  is  released  after  service  of  only 
2  weeks  would  be  entitled  to  full 
reemployment  rights  rather  than 
the  "leave  of  absence"  rights  pro- 
vided in  subsection  9  (g)  (3)  of  the 
Universal  Military  Training  and 
Service  Act. 

6.  Q.  What  are  the  rights  of  an 
"active-duty-for-training  reservist" 
who  enters  upon  a  6-months  period 
of  active  duty  for  training  but  is 
released  before  completion  of  3 
months  of  training  under  subsec- 
tion 262  (c)  (1)  of  the  Reserve 
Forces  Act  of  1955? 

A.  So  long  as  the  training  per- 
formed was  that  which  was  re- 
quired by  the  military  authorities 
and  was  satisfactory,  he  should  be 
entitled  to  the  same  reemployment 
benefits  as  those  who  have  per- 
formed the  full  period  of  active 
duty  for  training. 

7.  Q.  If  an  "active-duty-for- 
training  reservist,"  after  serving 
an  initial  6  months'  period  of  train- 
ing accepts  active  duty  for  training 
and  service  for  2  years,  would  he 
have  the  modified  reemployment 
rights  provided  in  subsection  262 
(f)  of  the  Reserve  Forces  Act  of 
1955  or  the  full  reemployment 
rights  provided  in  subsection  9  (g) 
(2)  of  the  Universal  Military 
Training  and  Service  Act? 

(Continued  on  page  i) 


The  letter  deals  with  the  Reemploy- 
ment Rights  of  Reservists  and  is 
stated  in  Question  and  Answer 
Form. 

For  the  information  of  the  read- 
ers of  Selective  Service  there  is 
published  herewith  the  Questions 
and  Answers  as  contained  in  the 
letter. 

1.  Q.  What  is  the  distinction  be- 
tween the  terms  "active-duty  re- 
servist," "active-duty-for-training 
reservist,"  and  "training-duty  re- 
servist" for  reemployment  rights 
purposes? 

A.  (a)  An  "active-duty  reserv- 
ist" performs  active  duty  for  train- 
ing and  service  in  the  Armed 
Forces  of  the  United  States.  He 
has  full  reemployment  rights  under 
subsection  9  (g)  (2)  of  the  Uni- 
versal Military  Training  and  Serv- 
ice Act,  quoted  above. 

(b)  The  term  "active-duty-for- 
training  reservist"  describes  an  en- 
listee in  the  Ready  Reserve  who 
performs  an  initial  3  to  6  months' 
period  of  active  duty  for  training. 
He  has  reemployment  rights  de- 
scribed in  subsection  262  (f )  of  the 
Reserve  Forces  Act  of  1955,  quoted 
above. 

(c)  A  "training-duty  reservist" 
is  any  reservist  on  active  duty  for 
training  only,  other  than  persons 
described  in  (b)  above.  This  may 
be  a  training  period  of  2  or  more 
weeks,  weekend  training,  or  train- 
ing performed  in  any  of  the  48 
scheduled  drills  provided  in  section 
208  (f)  of  the  Reserve  Forces  Act 
of  1955.  He  has  "leave  of  absence" 
rights  upon  the  completion  of  all 
such  training  under  subsection  9 
(g)  (3)  of  the  Universal  Military 
Training  and  Service  Act,  quoted 
above. 

2.  Q.  What  is  meant  by  the  term, 
"full  reemployment  rights,"  re- 
ferred to  in  question  1   (a)  above? 

A.  "Full  reemployment  rights" 
are  the  rights  accorded  an  "active- 
duty  reservist"  under  subsection  9 
(g)  (2)  of  the  Universal  Military 
Training  and  Service  Act.  He  has 
90  days  in  which  to  apply  for  rein- 
statement after  release  from  ac- 
tive duty  for  training  and  service 
or  from  hospitalization  continuing 
after  release  for  not  more  than  1 
year,  is  covered  by  the  disability 
provision,  subsection  9  (b)  (B)  (iij 
of  the  Universal  Military  Training 
and  Service  Act,  and  is  protected 
against  discharge  without  cause 
within  1  year  after  restoration. 

3.  Q.  Are  the  reemployment 
rights  of  a  "active-duty-for-train- 
ing reservist"  after  6  months  of 
training  the  same  as  those  accorded 
an  "active-duty  reservist"  who  per- 
forms an  extended  period  of  active 
duty  for  training  and  service? 

A.  The  rights  are  the  same  ex- 
cept that  the  "active-duty-for- 
training  reservist"  has  only  60  days 
in  which  to  apply  for  reinstatement 
after  release  from  training  duty  or 
from  hospitalization  continuing 
after  release  for  not  more  than  6 
months  and  he  is  protected  against 
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The  Breadbasket  of 
the  World 

"We  believe  in  North  Dakota,  in 
the  beauty  of  her  skies,  and  in  the 
glory  of  her  prairies.  .  .  .  We 
pledge  that  the  freedom  our  fathers 
won  here  and  elsewhere  shall  con- 
tinue as  the  heritage  of  our  chil- 
dren.   .    .    ." 

From  a  historical  standpoint,  the 
State  has  many  things  of  interest. 
About  8  miles  from  where  the  State 
Headquarters  of  Selective  Service 
is  now  located,  Custer  was  stationed 
before  his  last  battle.  Lewis  and 
Clark  spent  the  winter  with  In- 
dians, and  Teddy  Roosevelt  recov- 
ered his  health  in  our  Badlands. 
These  are  just  a  few  of  the  things 
or  which  we  are  proud. 

The  State  Headquarters  of  Se- 
lective Service  is  located  on  the 
banks  of  the  Missouri  River  in  a 
building  renovated  by  the  North 
Dakota  National  Guard  from  the 
Old  Indian  School,  and  here  it  is  we 
find  Maj.  Gen.  Heber  L.  Edwards 
and  Lt.  Col.  G.  L.  Spear  directing 
the  activities  of  the  Selective  Serv- 
ice System  within  the  State. 

These  two  officers  truly  symbolize 
the  spirit  of  the  System  by  their 
length  of  service.  The  State  Di- 
rector and  Deputy  State  Director 
have  continuously  weathered  the 
trials  and  tribulations  of  Selective 
Service  since  1940.  Lieutenant  Col- 
onel Spear,  with  his  sincerity  and 
interest  in  efficient  operation,  the 
introduction  of  many  administra- 
tive aids  into  the  State  system,  is 
truly  "Mr.  Selective  Service,"  and 
to  him  goes  a  great  deal  of  credit 
for  the  continued  smooth  operation 
that  North  Dakota  has  always  en- 
joyed. 

North  Dakota  has  kept  strictly 
to  the  grassroots  policy,  with  53 
local  boards  in  the  53  counties  and 
one  appeal  board  within  the  State. 
Our  locations  of  local  boards  range 
from  a  local  board  in  a  farmhouse 
in  the  western  part  of  the  State  on 
a  part-time  basis  to  full-time  local 
boards  in  the  eastern  part  of  the 
State  where  it  is  more  densely 
populated. 

To  our  218  local  board  members, 
who  have  served  well  and  faith- 
fully and  drive  many  miles  under 
adverse  weather  conditions,  we  are 
deeply  indebted  for  the  smooth 
operation  of  Selective  Service  in 
North  Dakota.  Many  of  our  mem- 
bers have  been  with  the  System 
since  the  beginning  and  some  were 
with  the  Selective  Service  System 
in  World  War  II.  Sixteen  have 
served  during  World  War  I,  World 
War  II,  and  the  current  operation. 

In  our  State  Headquarters  we 
find  the  Procurement  Section  under 
Maj.  E.  J.  Quine,  and  civilian  per- 
sonnel numbering  six,  who  are  Mrs. 
Agnes  Hegstad  and  Mrs.  Catherine 
Stamness,  veterans  of  both  opera- 
tions, and  Mrs.  Theo  Hughes,  Mrs. 
Catherine  Roberts,  Miss  Grace  Lid- 
die,  and  Robert  Schafer  of  this  op- 
eration. The  civilian  employees 
through  their  loyalty  and  faithful 
service  have  made  it  definitely  a 
pleasure  to  operate  the  State  Head- 
quarters of  Selective  Service  dur- 
ing this  operation. 

North  Dakota — the  Breadbasket 
of  the  World— Where  the  West 
Begins — the  Land  of  New  Fron- 
tiers. 
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Questions  and  Answers 

(Continued  from  page  S) 
A.  If  there  is  no  break  in  the 
continuity  of  his  duty  with  the 
Armed  Forces,  he  will  become  an 
"active-duty  reservist"  at  the  time 
he  accepts  the  2-year  period  of  ac- 
tive duty  for  training  and  service 
and  will  have  full  reemployment 
rights  upon  his  release  from  such 
duty. 

8.  Q.  What  would  constitute  a 
break  in  the  continuity  of  his  duty 
with  the  Armed  Forces? 

A.  A  lapse  of  more  than  60  days 
from  the  date  of  his  release  from 
his  6-month  period  of  active  duty 
for  training  and  the  date  on  which 
he  accepts  the  2-year  tour  of  duty 
for  training  and  service  would  con- 
stitute a  break  in  the  continuity  of 
his  duty  with  the  Armed  Forces. 

9.  Q.  If  a  reservist,  after  serving 
an  initial  period  of  6  months  of 
active  duty  for  training,  accepts  a 
4-year  tour  of  active  duty  for  train- 
ing anil  service  without  a  break  in 
the  continuity  of  his  duty  with  the 
Armed  Forces,  thereby  making  his 
total  absence  with  the  Armed 
Forces  in  excess  of  the  4-year  limi- 
tation for  reemployment  rights 
purposes,  would  he  be  entitled  to 
reemployment  rights? 

A.  Yes.  His  reemployment  rights 
for  the  initial  6  months  of  active 
duty  for  training  are  protected 
by  subsection  262  (f)  of  the  Re- 
serve Forces  Act  of  1955.  His  pe- 
riod of  active  duty  for  training 
and  service  permitted  under  sub- 
section 9  (g)  (2)  of  the  Universal 
Military  Training  and  Service  Act 
would  not  begin  until  he  entered  on 
active  duty  for  training  and  serv- 
ice. In  this  instance,  the  total  pe- 
riod of  active  duty  would  not  exceed 
4  years  although  his  absence  in  the 
Arrhed  Forces  would  be  4  years  and 
6  months. 

10.  Q.  If  a  "training-duty  reserv- 
ist" performs  training  duty  only  for 
a  period  of  3  to  6  months,  is  he  en- 
titled to  reemployment  rights  con- 
ferred by  subsection  262  (f )  of  the 
Reserve  Forces  Act  of  1955? 

A.  No.  He  has  "leave  of  ab- 
sence" rights  under  subsection  9 
(g)  (3)  of  the  Universal  Military 
Training  and  Service  Act.  As  in 
question  5,  it  is  the  nature  of  his 
orders  in  this  instance  and  not  the 
length  of  the  training  period  that 
determines  his  legal  rights.  Gen- 
erally such  training  duty  calls  are 
for  relatively  short  periods  of  time. 
The  majority  are  for  2-week  peri- 
ods, generally  during  the  summer 
months,  but  there  are  special  train- 
ing classes  which  sometimes  involve 
longer  periods.  Similarly,  should  a 
"training-duty  reservist"  perform 
such  special  training  for  a  period 
of  1  year,  he  would  have  only 
"leave  of  absence"  rights.  He 
would  not  have  the  full  reemploy- 
ment rights  provided  in  subsection 
9  (g)  (2)  of  the  Universal  Military 
Training  and  Service  Act. 

11.  Q.  Can  one  person  be  an  "ac- 
tive-duty-for-training  reservist," 
an  "active-duty  reservist,"  and  a 
"training-duty  reservist"  without 
forfeiting  his  reemployment  rights? 


Citizenship  Day 
Is  Proclaimed 

President  Dwight  D.  Eisenhower 
on  the  18th  day  of  June  1956,  is- 
sued a  Presidential  Proclamation 
proclaiming  the  17th  day  of  Sep- 
tember 1956  as  Citizenship  Day  in 
commemoration  of  the  signing  of 
the  Constitution  of  the  United 
States  on  September  17,  1787,  and 
"in  recognition  of  all  our  citizens 
who  have  come  of  age  and  all  who 
have  been  naturalized  during  the 
year."  Citizenship  Day  has  been 
commemorated  in  the  past  by  many 
civic  groups  in  various  ways.  The 
President  has  urged  that  Federal, 
State,  and  local  officials  as  well  as 
religious,  civic,  patriotic,  educa- 
tional and  other  organizations  to 
arrange  for  appropriate  ceremonies 
on  Citizenship  Day  through  which 
"all  our  people  may  gain  a  deeper 
appreciation  of  the  great  heritage 
secured  to  us  by  the  Constitution 
and  come  to  have  a  better  under- 
standing of  our  rights  and  respon- 
sibilities as  citizens  of  the  United 
States."  The  President  also  called 
upon  all  citizens  to  "renew  and  re- 
affirm their  fealty  on  that  day  to  the 
principles  embodied  in  the  Consti- 
tution— the  foundation  of  our  free 
and  independent  Republic. 


Other  reemployment  rights  of 
Reservists  to  be  continued  next 
month. 


Judicial  Decisions 

( Continued  from  page  1) 

tion  was  held  without  merit.  The 
court  here  said  in  effect  that  section 
1728.11  merely  requires  that  a  phys- 
ical examination  be  given  to  each 
registrant  before  he  is  ordered  to 
civilian  work  and  that  no  time  is 
mentioned  as  to  when,  except  that 
it  must  be  prior  to  an  induction  or 
work  order.  The  court  believed 
that  only  one  physical  examination 
is  required  by  the  regulations.  The 
direction  in  section  1628.11  (b)  was 
recounted.  This  section  requires 
mailing  of  an  order  to  report  for 
physical  examination  to  those 
classified  as  available.  In  Col- 
ford's  case  it  was  in  January  1954. 

In  United  States  v.  Thomas,  de- 
cided in  the  Eastern  District  of  I'li- 
nois,  affirmed  in  the  Court  of  Ap- 
peals for  the  Seventh  Circuit 
(where  this  particular  issue  was 
not  pressed)  with  review  denied  by 
the  United  States  Supreme  Court, 
the  District  Court  in  September 
1954  met  one  of  the  early  attacks 
to  hold  that  the  appropriate  regu- 
lation does  not  specify  a  time  limit 
and  that  an  examination  held  in 
November  1951  would  support  a 
work  order  issued  in  July  1953. 
Local  Board  Memorandum  No.  28, 
it  was  pointed  out,  was  not  intended 
to  apply  to  a  conscientious  objector. 

In  the  Federal  District  Court  for 
Massachusetts  in  the  case  of  United 
States  v.  Steele,  decided  June  13, 
1956,  the  court  reaffirmed  the  state- 
ment that  the  Selective  Service 
Regulations  "do  not  place  a  time 
limit  upon  the  Board's  power  to 
assign  personnel,  governed  by  his 
physical  examination." 

Similarly,  on  May  30,  1956,  it 
was  held  in  the  Middle  District  of 
Pennsylvania  in  United  States  v. 
Wray,  that  the  registrant  is  not  en- 
titled to  periodic  reexaminations. 
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Army  Discharge  Plan 

(Continued  from  page  1)     \ 
individuals  and  units  upon  mobil 
zation.    The  result  will  be  to  retai 
in   the   Ready   Reserve  only  thos 
who  meet  Service  standards  of  fi' 
ness,  and  possess  the  required  mil  , 
tary  qualifications  in  appropriat  i  ill 
grades    and    specialties,    and    wh 
will  be  available  when  called  fo 
military  service  during  a  nationi 
emergency. 

The  Ready  Reserve  includes  thos 
units  and  individuals  required  an 
available  for  prompt  entry  on  ac 
tive  duty  in  any  expansion  of  th 
Active  Army  in  time  of  war,  or  i 
time  of  national  emergency  ds 
clared  by  Congress,  or  proclaime 
by  the  President,  or  when  othei 
wise  authorized  by  law.  The  Read 
Reserve  will  be  required  for  earl 
deployment. 

The  Standby  Reserve  include 
those  individuals  available  for  irl 
voluntary  employment  in  the  ej 
pansion  of  the  Active  Army  onlt 
upon  declaration  of  war  or  a  naj 
tional  emergency  declared  by  thi 
Congress,  or  when  otherwise  an 
thorized  by  law.  Standby  Reser\j 
ists  will  be  recalled  to  duty  onl 
after  Selective  Service  has  detei] 
mined  that  they  are  available  fo| 
active  service. 

The  screening  procedures  wil 
bring  the  Army  Reserve,  including 
the  Army  National  Guard,  withir 
the  strength  ceiling  of  1,692,00 
authorized  by  the  Department  o 
Defense  under  the  Reserve  Force 
Act  of  1955. 

Reservists  to  be  discharged  ar! 
those  who  incurred  a  5-  or  6-yea 
reserve  obligation  as  a  result  o 
service  prior  to  June  19,  1951.  Th 
bulk  of  this  group  is  composed  o 
Korean  War  veterans  who  are  noi 
established  in  their  occupation  an 
communities.  Many  would  be  du 
for  routine  discharge  within  th 
next  year. 

The  Army  will  not  retain  reservj 
ists  engaged  in  critical  civilian  ocj 
cupations  involuntarily  in  a  Read! 
Reserve  assignment  in  excess  of  itj 
Ready  Reserve  requirements  fo! 
those  skills,  unless  they  also  posj 
sess  critical  military  skills  whicj 
are  required  to  meet  the  Army'J 
mobilization  requirements. 

Priority  for  transfer  of  reservj 
ists  to  the  Standby  Reserve  will  bil 
based  on  combat  service  and  thj 
amount  of  Ready  Reserve  obliga, 
tion  remaining.  Reservists  whj 
served  in  Korea  at  any  time  durin; 
the  period  June  26,  1950,  to  Juli 
27,  1953,  will  be  eligible  for  th: 
Standby  Reserve. 

Volunteers  for  the  Ready  Reservf 
who  do  not  have  a  military  obligai 
tion  will  not  be  affected  by  th 
screening  program. 

The  Army's  Ready  Reservj 
Screening  Program  process  will  b 
automatic  and  there  is  no  necessity 
for  each  Reservist  to  write  to  th 
appropriate  military  district  o 
continental  Army  Headquarters  i: 
order  to  be  screened.  Howevei 
individual  inquiries  on  the  progran 
may  be  forwarded  to  the  Militar; 
District  or  continental  Army  Head 
quarters  concerned. 


Bearded  old  Dad  to  Do-gooder 
"I'd  go  out  and  get  a  job  of  worl 
but  I'm  needed  at  home  as  I 
dependent." 
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The  Need  of 
A  Yardstick 


READ!  RESERVE  Campaign  for  Physical  Fitness  Urged 


I  Bv  Lt.  Gen.  Lewis  B.  Hershey. 
J    Director  of  Selective  Service 

There  is  a  need  for  a  yardstick 
(measure  the  degree  of  functional 
iiess  possessed  by  each  citizen. 
[is  yardstick  must  measure  func- 
(nal  fitness  of  the  citizen  in  terms 
'  the  service  he  will  be  able  to 
rform  should  any  emergency 
reaten  the  survival  of  this  Na- 
n.  Our  present  system  of  exam- 
ition  to  determine  the  acccepta- 
ity  of  registrants  for  service  in 
:  Armed  Forces  provides  a  cur- 
it  indication  of  present  need  for 
n  in  the  Armed  Forces.  It  does 
t  determine  what  an  individual 
in  do.  The  determination  of 
iesent  acceptability  for  service  is 
ude  from  a  negative  approach, 
"le  individual  is  examined  as  if  he 
^re  the  aggregate  of  several  com- 
ments known  generally  by  such 
irms  as  physical,  mental,  educa- 
nal,  and  moral.  These  compo- 
nts  exist  in  the  mind  of  the 
alyzer.  They  are  integrated  in 
e  person  of  the  registrant. 
The  narrow  determination  as  to 
e  current  acceptability  of  a  reg- 
rant  for  service  is  based  on  sev- 
al  judgments  of  specialists  gained 
om  an  examination  of  a  part  of 
e  registrant  if  it  be  so-called 
lysical ;  an  examination  with  pen- 

and  paper,  if  it  be  educational; 
study  of  records,  often  fragmen- 
ry,  if  it  be  moral ;  and  impres- 
ts rapidly  gained  if  it  be  emo- 
inal.  The  emphasis  of  the  exami- 
ition  is  to  discover  something 
nich  might  disqualify  the  regis- 
ant  rather  than  to  determine  the 
pe  of  contribution  he  might  make 
ward  the  survival  of  the  Nation, 
nere  is  a  minimum  of  opportunity 
ider  this  type  of  examination  to 
ve  primary  consideration  in  de- 
l-mining acceptability  on  the  basis 

what  the  registrant  has  been 
>le  to  accomplish  with  the  corn- 
nation  of  capacities  he  possesses 
id  with  the  restrictions  which  he 
is.  It  would  seem  that  past  per- 
rmance  should  be  a  better  indica- 
}n  of  what  a  registrant  can  do 
ian  by  a  consideration  of  an  inven- 
ry  of  compartments  convenient 
ir  analysis. 

In  an  emergency  there  would  be 
great  need  for  knowing  the  func- 
Mial  capacity  of  all  citizens.  To 
:amine  all  citizens  involves  a  very 
xge  project,  but  there  are  many 
tasons  why  citizens  who  are  ex- 
nined  should  be  measured  in  their 
rerall  ability  to  function  rather 
ian  to  determine  that  currently 
ie  need  for  men  in  the  Armed 
orces  does  not  require  their  ac- 
sptance.  This  classification  can- 
ot  be  done  until  a  yardstick  of 
(Continued  on  page  2) 


NEED  DISCUSSED 

The  need  for  an  effective  ready 
reserve  was  stressed  here  yesterday 
by  the  national  director  of  Selective 
Service. 

"The  only  thing  that  frightens 
me,"  Lt.  Gen.  Lewis  B.  Hershey 
said,  "is  that  some  people  think  be- 
cause we've  got  a  law,  we've  got 
a  ready  reserve." 

In  a  speech  here,  Hershey  said 
that  local  draft  boards  may  some 
day  be  required  to  draft  men  into 
the  local  reserves  and  even,  in  time, 
both  men  and  women  into  civil 
defense. 

Hershey  said  the  plan  to  have 
smaller  armed  forces  and  a  large 
ready  reserve  is  a  good  compromise 
between  letting  survival  take  care 
of  itself  and  keeping  very  large 
armed  forces. 

The  ready  reserve  now  numbers 
about  700,000,  he  said,  "and  it  is 
somewhat  optimistic  to  think  of 
many  of  them  as  'ready'.  The  law 
calls  for  2,800,000,"  he  said. 

"One  problem  is  not  to  reduce  our 
forces  faster  than  we  can  get  some- 
thing to  take  their  place,"  he  said. 

General  Hershey  spoke  to  a  meet- 
ing of  Maine  local  board  members 
and  clerks. 

Governor  Muskie,  who  introduced 
Hershey,  said  it  is  hard  to  find  peo- 
ple willing  to  give  their  time  in  un- 
paid service. 

"I  congratulate  you,"  ...  he 
told  the  group,  "on  the  dedicated 
service  you  have  given  our  State." 

"The  history  of  Selective  Service 
in  this  State  suggests  conclusively 
that  you  have  been  able  to  strike 
that  balance,"  the  governor  said. 

Hershey  added  that  the  hardest 
job  draft  boards  have  is  to  keep 
waiting  and  preparing  for  "some- 
thing that  may  never  happen." 

But,  he  said,  "we've  got  to  keep 
the  engine  running  because  we 
wouldn't  have  time  to  start  it  in  an 
emergency." 

Saying  Congress  has  placed  un- 
precedented trust  in  local  boards, 
he  said  there  is  "more  and  more  dis- 
cussion of  how  all  the  citizenry  is 
to  be  used,  and  what  means  can  be 
employed  to  make  them  available 
for  training  and  service  in  Civil 
Defense." 

If  that  need  arises,  he  said,  Con- 
gress will  place  in  the  hands  of  an 
existing  agency  with  a  demon- 
strated capacity,  "the  responsibility 
for  selection,  classification  and,  if 
necessary,  ordering  these  people  to 
active  duty  .  .  .  for  three  hours  or 
three  days  instead  of  two  years." 

The  meeting  was  arranged  to  co- 
incide with  Hershey's  visit  to  allow 
discussion  of  and  questions  about 
Selective  Service  policies  and  prob- 
lems. 

(Reprinted  from  the  Daily  Ken- 
nebec Journal,  Wednesday  Morning, 
July  18,  1956,  Augusta,  Maine.) 


(Statement  by  Lt.  Gen.  Lewis  B.  Hershey,  Director  of  Selective  Service, 
before  the  President's  Conference  on  the  Fitness  of  American  Youth 
at  Annapolis,  Md.,  on  June  17,  1956) 

The  information  presented  here,  which  is  the  result  of  our 
experience  in  World  War  II  and  Korea,  brings  all  of  us  to  the 
realization  of  the  seriousness  of  the  problem  of  the  lack  of 
physical  fitness. 

What  is  physical  fitness? 

Fitness  in  a  man  or  woman  is  that  quality,  inherent  and  ac- 
quired, which  renders  the  man  or  woman  qualified  to  serve  to 
the  limit  of  his  or  her  physical  strength ;  to  render  the  maxi- 
mum of  his  or  her  mental  capabilities  and  capacities,  and  on  a 
high  moral  plane,  and  which  recognizes,  fully,  his  or  her  obli- 
gations to  the  family,  the  neighbor,  the  community,  the  State, 
and  the  Nation. 

To  attain  this  fitness,  all  groups,  agencies,  and  individuals 
should  be  dedicated  to  a  campaign  of  approaching  the  mass  of 
parents    and   teachers    throughout 


the  Nation  and  strongly  impress 
them  with  the  desirability  and  es- 
sentiality of  health  and  patriotism. 

It  is  not  enough  that  a  schoolboy 
should  be  taught  to  arise  and 
salute  the  flag  but  he  should  be 
taught  that  he  must  be  physically 
and  mentally  capable  of  service  to 
the  flag  which  cannot  be  satisfied 
with  a  salute. 

One  would  be  an  alarmist  in  the 
extreme  who  would  conclude  from 
statistical  data  alone  that  this  is  a 
Nation  of  weaklings.  However, 
there  is  no  reason  to  be  complacent 
about  the  physical  and  mental  state 
of  preparedness  in  which  we  have 
found  our  young  men  to  be.  Nor, 
with  the  great  resourcefulness  and 
energies  which  this  great  Nation 
admittedly  has,  is  there  any  reason 
to  be  satisfied  with  the  accomplish- 
ments to  date  in  the  field  of  national 
health  and  physical  conditioning. 
If  we  have  not  done  badly,  neither 
have  we  done  so  well  as  we  can. 

Physicians  have  been  especially 
interested  in  formulating  a  plan 
whereby  they  may  work  to  reduce 
the  size  of  the  numbers  representing 
those  disqualified  for  military  serv- 
ice and,  further,  to  prepare  those 
men  who  must  still  remain  in  the 
disqualified  group  to  meet  more 
adequately  the  requirements  of  an 
organized,  exacting  society.  It 
matters  not  whether  with  optimism 
we  look  forward  to  a  perpetual 
peace,  or  are  of  those  who  believe 
that  man  cannot  be  reformed  or 
cured  of  his  historic  old  habit  of 
making  war  periodically.  In  either 
case  it  behooves  us  to  eradicate 
those  conditions  which  make  the 
United  States  less  effectual  in  peace 
or  in  war.  In  a  highly  industrial- 
ized civilization  the  physically  and 
mentally  handicapped  cannot  keep 
pace  with  their  stronger  brothers. 
Society  or  the  state  must  support 
or  sustain  them  to  the  extent  that 
they  lag  behind.  It  is  estimated 
that  during  the  recent  mobilization 
there  were  750,000  men  with  re- 
mediable  defects   which   were   not 


there  would  have  been  saved  the 
calling  up  of  more  than  1  million 
men  who  were  really  better  fitted 
for  essential  civilian  tasks. 

During  World  War  II  the  United 
States  was  hard  pressed  for  man- 
power and  was  constantly  and 
poignantly  aware  of  the  losses, 
both  to  production  and  to  the 
Armed  Forces,  caused  by  this  large 
group  of  some  5  million  disqualified 
persons.  Now  that  the  pressure 
has  been  relieved,  we  must  not  lose 
sight  of  the  objective.  We  must 
realize  and  bear  in  mind  constantly 
that  when  mobilization  is  imminent 
it  is  too  late  to  think  about  reha- 
bilitation. We  must  start  now  and 
work  continuously  on  a  program  of 
health  improvement  and  physical 
fitness. 

An  overall  program  of  physical 
fitness  and  health  improvement,  in 
my  opinion,  should  consist  of  two 
phases;  one  immediate;  the  other, 
long  range.  Both  phases  should  be 
placed  into  effect  so  as  to  operate 
concurrently,  and  in  many  respects 
they  will  actually  merge. 

The  immediate  and  primary  job 
is  to  convince  every  man,  woman, 
and  child  that  the  improvement  of 
his  or  her  physical  fitness  is  not 
only  desirable  but  necessary.  This 
educational  program,  which  is  al- 
ready being  carried  on,  should  be 
enlarged  and  intensified  until  every 
person  in  the  entire  population  be- 
comes acutely  sensitive  and  aware. 
The  program  should  have  the  co- 
ordinated efforts  of  many  agencies 
and  groups,  all  the  echelons  of  gov- 
ernment— national,  State,  munici- 
pal, and  community — colleges  and 
schools,  press  and  radio,  and  the 
professions,  particularly  the  medi- 
cal, dental,  and  nursing  profes- 
sions. 

In  order  to  attack  the  problem 
most  expeditiously,  the  physical 
conditions  which  have  caused  such 
great  losses  to  national  effective- 
ness in  the  past  may  be  divided  into 
certain  groups,  where  they  can  he 
seen,  together  with  the  immediate 
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THE  NEED  OF  A 
YARDSTICK 

(Continued  from  page  1) 
measuring    functional    fitness    has 
been  developed. 

The  rejection  of  a  registrant  is 
unfortunate  in  its  influence  on  the 
individual  registrant.  The  Govern- 
ment gives  him  some  evidence  from 
which  he  can  infer  that  he  is  re- 
lieved from  further  obligation  to 
serve  his  Government  in  the  Armed 
Forces.  This,  of  course,  is  not  ac- 
curate for  many  reasons,  not  the 
least  is  the  fact  that  when  more 
men  are  needed  for  defense  the 
standards  decline  and  the  interpre- 
tations of  standards  become  more 
flexible.  There  are  additional  facts 
that  must  not  be  ignored.  The  type 
of  individual  that  ever-changing 
methods  of  warfare  demand  may  be 
materially  different.  Some  quali- 
ties which  have  been  most  neces- 
sary in  the  past  may  be  of  minor 
importance  in  the  future.  It  may 
well  be  necessary  to  accept  regis- 
trants with  many  defects  in  order 
to  secure  a  specialist  that  is  abso- 
lutely essential.  The  concept  of 
defense,  regardless  of  how  it  may 
be  organizationally  handled,  will 
require  manpower  in  great  num- 
bers, perhaps  for  relatively  short 
periods  of  time.  All  of  these  factors 
make  of  little  value  information 
based  on  a  current  acceptance  or 
rejection  basis  at  a  time  when  there 
was  no  emergency. 

We  shall  not  be  able  before  an 
emergency  to  know  too  much  of  its 
nature.  We  can  know  prior  to  an 
emergency  much  about  what  we 
have  to  meet  the  emergency.  In 
manpower,  we  can  measure  and 
record  the  functional  fitness  of  our 
manpower  but  we  need  a  yardstick 
with  which  to  measure  it. 


Headquarters  Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  included: 

Mrs.  Minerva  W.  McEwen,  clerk 
of  Local  Board  No.  49  of  Mountain 
City,  Tenn.,  and  her  sister,  Miss 
Norma  Wills. 

Miss  Kate  H.  Baker,  clerk  of 
Local  Board  No.  62  of  Spruce  Pine, 
N.  C. 

Lt.  Col.  Allan  F.  Kemske,  Capt. 
Frank  Timko,  1st  Lt.  Joseph  P. 
Hurley,  Chief  Warrant  Officer  Ed- 
mund A.  Rochelle,  and  Warrant 
Officer  James  B.  Finnie,  all  of  the 
Delaware  National  Guard  Selective 
Service  Section. 

Miss  Edith  Gilkey,  clerk  of  Lo- 
cal Board  No.  56  of  Crawfordsville, 
Ind. 

Mr.  and  Mrs.  Eobert  Smith, 
daughter  Patricia,  and  niece  Mau- 
reen Reed.  Mrs.  Eileen  Smith  is 
assistant  clerk  of  Local  Board  No. 
3  of  Keene,  N.  H. 


COURT  DECISION 

The  fact  that  a  local  board  does 
not  lose  its  power  to  classify  fur- 
ther simply  because  a  registrant 
has  been  examined  physically  is 
stated  forcefully  in  an  opinion  writ- 
ten in  the  Court  of  Appeals  for  the 
Ninth  Circuit.  The  decision  re- 
versed conviction  of  Albert  Stain  in 
Oregon  on  a  charge  of  refusal  of 
induction. 

The  court  pointed  out  that  the 
"cut  off"  event  is  not  the  physical 
examination,  but  the  mailing  of  an 
order  to  report  for  induction. 

The  court's  voices  add  strength 
to  the  regulation  which  denies  the 
local  board  power  to  reopen  except 
under  conditions  stated  therein  once 
an  induction  order  has  baen  sent. 
But  a  board  must  not  think  it  has 
lost  power  to  reclassify  short  of 
that  event.  In  this  case  the  local 
board  might  or  might  not  have  re- 
opened, apparently,  within  its  own 
discretion.  The  mistake  was  in  be- 
lieving that  it  would  do  nothing. 

Another  point  reemphasized  in 
the  decision,  further  contributing 
to  the  previous  case  law  on  the  sub- 
ject, is  the  truth  that  a  registrant 
has  no  appeal  from  a  determination 
not  to  reopen. 

Finally  the  court  gave  the  es- 
sence, as  it  sees  it,  of  an  arresting 
claim  for  a  given  classification  as 
follows:  either  additional  facts,  or 
new  facts,  or  both  in  combination, 
which  amount  to  a  prima  facie  case. 

One  of  the  circuit  judges  went  so 
far  as  to  point  out  that  in  his  opin- 
ion the  trial  judge  must  have  con- 
cluded that  registrant's  "claim  of 
conscientious  objection  and  inabil- 
ity to  understand  the  selective  serv- 
ice proceedings  was  a  sham.  In 
this  the  trial  judge  should  have 
every  intendment."  Nevertheless 
he  joined  with  his  colleagues  to  pro- 
duce a  unanimous  opinion  because 
the  registrant  had  been  denied  the 
right  to  have  the  board  know  it 
could  act  if  it  wanted  to. 

Albert  Stain,  the  registrant,  reg- 
istered under  the  1940  Act  in  No- 
vember 1946.  He  was  classified 
I-A.  He  took  no  appeal.  He  re- 
moved to  Canada,  returned,  and 
registered  in  January  1949.  He 
was  classified  I-A  and  did  not  ap- 
peal. He  was  ordered  to  report  for 
physical  examination,  in  the  course 
of  which  he  was  enlightened  as  to 
SSS  Form  No.  150,  a  blank  form  of 
which  he  obtained  and  executed. 
The  court  thought  his  facts  vague 
as  to  their  bearing  on  a  conscien- 
tious objection  to  war.  The  local 
board  in  September  1950  concluded: 
"Board  decided  that  inasmuch  as 
Albert  Stain,  on  the  basis  of  his 
questionnaire,  was  given  a  physical 
examination  and  found  acceptable 
without  protest,  his  record  cannot 
be  reopened."  Subsequently  induc- 
tion was  refused  by  the  registrant 
at  the  station.  At  the  trial  he  as- 
serted lack  of  knowledge  from 
which  to  have  made  an  earlier 
(Continued  on  page  i) 


Questions  and  Answers 

(Continued  from  last  month) 

11.  Q.  Can  one  person  be  an  "ac- 
tive-duty-for-training reservist," 
an  "active-duty  reservist,"  and  a 
"training-duty  reservist"  without 
forfeiting  his  reemployment  rights? 

A.  Yes.  An  18%-year-old  em- 
ployee could  enlist  in  the  Ready 
Reserve  on  September  1,  1955,  per- 
form an  initial  6  months  of  training 
as  an  "active-duty-for-training  re- 
servist," apply  for  reemployment 
within  60  days  of  his  release  on 
February  29,  1956,  and  exercise  his 
reemployment  rights  with  his 
former  employer  under  subsection 
262  (f )  of  the  Reserve  Forces  Act 
of  1955.  Thereafter,  he  could,  vol- 
untarily or  involuntarily,  enter  up- 
on a  2-,  3-,  or  4-year  tour  of  active 
duty  for  training  and  service  as  an 
"active-duty  reservist."  If  his  en- 
try on  active  duty  were  January  15, 
1957,  and  he  served  for  a  period  of 
4  years  and  applied  for  reemploy- 
ment within  90  days  of  his  release 
on  January  14,  1961,  he  could  exer- 
cise his  reemployment  rights  under 
subsection  9  (g)  (2)  of  the  Uni- 
versal Military  Training  and  Serv- 
ice Act.  If  he  remains  in  the  Re- 
serve and  thereafter,  voluntarily  or 
involuntarily,  leaves  his  position 
each  year  (more  frequently  if  or- 
dered by  the  military  establish- 
ment) to  perform  training  duty 
only  as  a  "training-duty  reservist," 
he  may  exercise  his  reemployment 
rights  upon  his  return  from  each 
period  of  training  duty  under  sub- 
section 9  (g)  (3)  of  the  Universal 
Military  Training  and  Service  Act, 
provided  he  makes  application  with- 
in 30  days  after  his  release  from 
such  training  duty. 

12.  Q.  Does  the  last  sentence  in 
subsection  262  (d)  of  the  Reserve 
Forces  Act  of  1955  conflict  with 
subsection  262  (f)  so  as  to  nullify 
the  reemployment  rights  of  a  re- 
servist who  has  performed  active 
duty  for  training? 

A.  No.  Persons  performing  ac- 
tive duty  for  training  under  subsec- 
tion 262  (f),  which  deals  exclu- 
sively with  reemployment  rights, 
are  granted  rights  comparable  to 
those  granted  under  section  9  of  the 
Universal  Military  Training  and 
Service  Act  to  persons  inducted  for 
training  and  service.  The  last  sen- 
tence in  subsection  262  (d)  has  no 
relation  to  and  was  not  intended  to 
affect  reemployment  rights.  It 
emphasizes  that  only  certain  speci- 
fied benefits  are  granted  to  "active- 
duty  -  for  -  training  reservists" 
among  those  benefits  which  are  ex- 
tended to  "active-duty  reservists." 

13.  Q.  Will  certificates  be  given 
to  enlistees  in  the  Ready  Reserve 
who  have  performed  the  initial  3-  to 
6-months'  active  duty  for  training 
to  evidence  satisfactory  perform- 
ance and  release  from  that  train- 
ing? 

A.  The  Bureau  of  Veterans'  Re- 
employment Rights  has  been  in- 
formed that  evidence  of  satisfac- 
tory performance  and  release  will 
be  given  such  reservists. 

14.  Q.  How  soon  after  release 
must  an  "active-duty-for-training 
reservist"  under  the  Reserve 
Forces  Act  of  1955  apply  for  rein- 
statement in  his  former  position? 

A.  Application  for  reemployment 
must  be  made  within  60  days  after 
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release  from  active  duty  for  trai 
ing. 

15.  Q.  In  the  event  of  hospita 
zation  arising  out  of  active  duty  f 
training,  how  soon  must  the  "a 
tive-duty-for-training  reservis 
under  the  Reserve  Forces  Act 
1955  apply  for  reinstatement  in  I 
old  job? 

A.  He  must  apply  within  60  da 
after  release  from  hospitalizatii 
incident  to  such  duty  continuh 
after  his  release  for  a  period  of  n 
more  than  6  months. 

16.  Q.  Must  an  "active-duty-fc 
training  reservist"  under  the  E 
serve  Forces  Act  of  1955  resume  h 
employment  with  his  former  ei 
ployer  within  60  days  after  relea 
from  service? 

A.  No.  He  need  not  begin 
offer  to  resume  work  during  th 
period  so  long  as  he  has  made  a 
plication  for  reinstatement  with 
60  days  and  is  willing  to  begin  wit 
in  a  reasonable  time  after  maki] 
application. 

17.  Q.  To  what  position  must  t 
"active-duty-for-training  reservis 
under  the  Reserve  Forces  Act 
1955  be  restored? 

A.  To  the  position  he  would  ha 
held  on  the  escalator  of  emplo 
ment  if  he  had  not  gone  on  the  ii 
tial  training  duty,  or  a  position  li 
that  one  in  seniority,  status,  a: 
pay. 

18.  Q.  If  a  reservist  while  p( 
forming  active  duty  for  trainii 
under  the  Reserve  Forces  Act 
1955  has  been  injured  to  such 
extent  that  he  can  no  longer  p< 
form  the  duties  of  his  former  po 
tion,  is  he  entitled  to  any  other  j 
with  his  employer? 

A.  Yes,  he  is  entitled  to  a  j 
having  seniority,  status,  and  p. 
like  the  one  he  would  have  held 
the  time  he  applies,  if  he  can  i 
that  job,  or  the  nearest  approxim 
tion  thereof  consistent  with  1 
ability  to  handle  the  job. 

19.  Q.  Does  seniority  accrue  f 
a  reservist  who  is  on  active  du 
for  training  under  the  Reser 
Forces  Act  of  1955? 

A.  Yes,  to  the  same  extent  th 
seniority  would  have  accrued  if 
had  remained  continuously  ei 
ployed  instead  of  performing  acti 
duty  for  training. 

20.  Q.  Would  a  reservist  who  hi 
performed  active  duty  for  trainiii 
under  the  Reserve  Forces  Act  I 
1955  be  entitled  to  promotion  righi 
where  a  person  with  less  seniorif 
was  advanced  to  a  higher  positi 
during  the  reservist's  absence  Mr. 
active  duty  for  training? 

A.  He  has  rights  to  any  prom 
tion  missed  or  delayed  because 
his  military  training  to  the  sar 
extent  as  a  person  who  has  be- 
inducted  into  the  Armed  Forces. 

21.  Q.  Does  an  "active-duty-fc 
training  reservist"  have  rights 
vacation  and  other  benefits  folic 
ing  restoration  in  his  former  jo 

A.  Yes,   to   the  same   extent 
other  employees  who  have  been  a 
sent  from  employment  due  to  indu 
tion  under  the  Universal  Milita 
Training  and  Service  Act. 
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Other  reemployment  rights  o) 
Reservists  to  be  continued  next 
month. 
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SELECTIVE  SERVICE 


Official  Notices 


Wisconsin  Leads  U.  S.  in  Dairy  Products 


ly  16,  1956 — Operations  Bulletin 
No.  159,  Subject:  "Preparation 
by  Armed  Forces  of  DD  Form 
214  for  Persons  Completing  Six 
Months  of  Active  Duty  for  Train- 
ing," concerning  the  processing 
and  reporting  of  Armed  Forces 
of  the  United  States  Reports  of 
Transfer  or  Discharge  (DD 
Form  214)  received  for  persons 
separated  from  active  duty  after 
completing  6  months  of  active 
duty  for  training, 
ly  18,  1956— Operations  Bulletin 
No.  160,  Subject:  "Identification 
of  Armed  Force  into  which  Reg- 
istrant Is  To  Be  Inducted  Under 
Section  1631.8  of  Selective  Serv- 
ice Regulations,"  concerning  the 
noting  of  such  armed  force  on 
the  Delivery  List  (SSS  Form 
No.  261)  and  on  the  Record  of 
Induction  (DD  Form  47). 
ily  23,  1956 — Operations  Bulletin 
No.  34,  as  amended,  Subject: 
"Merchant  Marine  Industry," 
which  was  amended  to  advise  of 
the  lapse  of  the  postal  card  noti- 
fication system  formerly  used  to 
advise  local  boards  of  the  em- 
ployment of  registrants  as  mer- 
chant seamen. 

ily  23,  1956 — Operations  Bulletin 
No.  114,  as  amended,  Subject: 
"List  of  Reasons  and/or  Author- 
ities for  Discharge  or  Separation 
From  the  Armed  Forces  Con- 
tained in  Local  Board  Memoran- 
dum No.  9,"  which  was  amended 
to  bring  attention  to  an  error  in 
printing  in  paragraph  30  of 
Army  Regulations  No.  601-270 
which  is  set  forth  in  Local  Board 
Memorandum  No.  9. 
aly  23,  1956 — Operations  Bulletin 
No.  138,  as  amended,  Subject: 
"Selection  for  Enlistment  in 
Ready  Reserve  of  Certain  Per- 
sons With  Critical  Skills,"  which 
was  amended  to  include  the  in- 
formation formerly  in  Opera- 
tions Bulletin  No.  143,  which  was 
rescinded,  and  to  furnish  instruc- 

!tions  concerning  enlistments  of 
registrants  with  critical  skills  in 
the  Ready  Reserve  of  the  Naval 
Reserve  and  Marine  Corps  Re- 
I  serve. 

i-ugust  3,  1956 — Operations  Bulle- 
(  tin  No.  154,  as  amended,  Subject: 
i  "Postponement  of  Physical   Ex- 
amination     and      Induction     of 
1  Registrants    Who    Have    Served 
■  on   Active    Duty   in   the   Armed 
Forces     for     More     Than     Six 
Months,"  which  was  amended  to 
apply    to    registrants    who    have 
served  on  active  duty  for  train- 
ing   for    6    months    and    subse- 
quently have  satisfactorily  per- 
formed training  duty  in  a  reserve 
component,  to  provide  for  cancel- 
lation of  orders  for  examination 
or    induction    previously    issued, 
and  to  state  that  the  bulletin  does 
not  apply  to  volunteers. 

October  Call  17,000 

The  Department  of  Defense  is- 
ued  a  call  for  17,000  men  in 
•ctober. 

This  is  3,000  more  than  the  pre- 
iously  announced  quota  for  Sep- 
ember.  The  Army  announced  the 
>ctober  call  was  to  overcome  a 
eficit  in  its  authorized  strength. 


Lying  at  the  headwaters  of  the 
Mississippi  and  St.  Lawrence  River 
systems,  Wisconsin  was  on  the 
direct  water  route  of  most  of  the 
searches  for  the  "Northwest  Pas- 
sage." This  accounts  for  her  early 
"discovery"  by  French  voyageurs 
who,  failing  in  their  search,  re- 
mained to  establish  an  abundant 
fur  trade  which  dominated  the  re- 
gion for  nearly  200  years.  After 
passing  from  French  to  English 
rule,  and  then  living  for  brief  pe- 
riods as  a  part  of  Indiana,  Illinois, 
and  Michigan  Territories,  she 
emerged  as  the  Territory  of  Wis- 
consin in  1836  and  joined  the  Union 
as  the  30th  State  in  1848. 

In  the  intervening  108  years, 
Wisconsin's  population  multiplied 
twelve-fold  to  its  present  3's  mil- 
lion. Her  native  sons  and  daughters 
were  joined  by  scores  of  thousands 
of  enterprising  settlers  from  other 
States  and  Europe  who  found  and 
realized  the  promise  of  a  better 
life.  The  record  of  their  progress 
is  an  imposing  one. 

They  harvested  over  100  billion 
feet  of  virgin  lumber  in  about  50 
years  and  while  doing  so  harnessed 
vast  water-power  resources  which 
have  since  been  converted  to  the 
manufacture  of  paper  and  the  pro- 
duction of  electricity.  The  cutover 
land  was  soon  broken  to  agricul- 
ture, and,  with  a  favorable  combina- 
tion of  soil,  climate,  and  labor,  Wis- 
consin became  America's  Dairy- 
land.  Outproducing  all  other  States 
in  milk  and  cheese  and  second  only 
to  Minnesota  in  butter,  her  preemi- 
nent position  is  all  the  more  re- 
markable when  one  considers  that 
only  20  percent  of  her  people  are 
engaged  in  agriculture  and  less 
than  half  of  the  gross  income  from 
their  160  thousand  farms  comes 
from  dairying  enterprises. 

As  the  urban  population  steadily 
increased,  great  strides  were  made 
in  industry.  With  heavy  immigra- 
tion of  highly  skilled  artisans  and 
craftsmen  from  abroad,  supple- 
mented by  apprentice  training  pro- 
grams which  set  an  example  for  the 
rest  of  the  Nation,  the  building  of 
machines  for  industry  soon  devel- 
oped the  leading  position  which  it 
holds  today,  and,  in  the  aggregate, 
Wisconsin's  diversified  manufac- 
turing ranks  tenth  in  the  Nation. 

Thanks  to  the  great  glaciers, 
Wisconsin  has  over  8,000  lakes  and 
as  many  miles  of  clear  streams 
which,  together  with  her  Lake 
Superior  and  Lake  Michigan  shore- 
lines, offer  extraordinary  recrea- 
tional facilities.  With  the  aid  of 
one  of  the  finest  improved  highway 
systems  in  the  country,  nearly  a 
half  million  visitors  find  endless 
opportunities  for  holiday  recreation 
each  year. 

Why  Wisconsin  developed  such 
strength  in  its  State  and  local  gov- 
ernments is  a  matter  of  speculation. 
Perhaps  it  is  because  she  was  never 
populated  by  political  illiterates; 
perhaps  it  is  because  the  nature  of 
her  natural  resources  compelled 
her  people  to  earn  their  success  the 
hard  way;  perhaps  it  was  because 
her  people  have  depended  upon 
their  State  and  local  governments, 
instead  of  a  more  remote  Federal 
Government,  for  the  solution  to 
their  many  problems;  or  perhaps 
it  was  a  part  of  her  tradition  to 


pioneer,  to  experiment,  to  move  into 
uncharted  fields.  Such  noteworthy 
"firsts"  as  these  appear  on  the 
record.  An  effective  income  tax 
law  ...  a  statewide  primary  elec- 
tion law  ...  a  comprehensive  cor- 
rupt practices  act  ...  a  law  cen- 
tralizing the  administration  of  all 
labor  legislation  in  a  single  depart- 
ment ...  a  model  workmen's  com- 
pensation law  ...  a  child  labor 
code  ...  a  modern  apprenticeship 
law  ...  an  unemployment  com- 
pensation act  .  .  .  and  the  first 
State  to  ratify  the  woman  suffrage 
amendment. 

In  this  healthy  and  stimulating 
atmosphere,  the  administration  of 
Selective  Service  has  prospered. 
In  keeping  with  Wisconsin's  tradi- 
tions and  motivated  by  a  high  de- 
gree of  patriotism,  her  citizens 
have  responded  to  the  calls  for  serv- 
ice as  local  and  appeal  board  mem- 
bers, Government  appeal  agents, 
and  medical  advisers,  and  these  un- 
compensated officials,  joined  by  the 
family  of  skillful  and  devoted  em- 
ployees, are  accomplishing  today's 
complex  mission  in  the  same  exem- 
plary manner  as  characterized  the 
World  War  I,  World  War  II,  and 
Korean  operations. 

Each  of  the  71  counties  has  its 
own  five-man  local  board,  except 
the  two  most  populous  counties 
which  swell  the  total  to  80.  Affil- 
iated with  these  80  local  boards  are 
149  Government  appeal  agents  and 
269  medical  advisers.  With  two 
Federal  judicial  districts,  there 
are  two  appeal  boards  with  the 
more  populous  eastern  district  hav- 
ing two  panels.  There  are  451  un- 
compensated officials  who  are  mili- 
tary   veterans    and    344    of    them 
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Coast  Guard  Joins 
6-Month  Reserve  Program 

The  United  States  Coast  Guard 
has  now  joined  with  the  Army  and 
Marine  Corps  in  accepting  enlist- 
ments under  Section  262  of  the 
Armed  Forces  Reserve  Act  of  1952, 
as  amended,  of  persons  who  have 
not  attained  the  age  of  18  years  and 
6  months. 

Under  this  program  persons  en- 
list in  the  Reserve  for  a  period  of 
8  years.  They  must  be  found  phys- 
ically and  mentally  qualified  for 
service  in  the  armed  forces,  have 
not  been  ordered  to  report  for  in- 
duction into  the  armed  forces  and 
have  not  attained  the  age  of  18 
years  and  6  months.  These  persons 
perform  an  initial  period  of  active 
duty  for  training  of  not  more  than 
6  consecutive  months  and  thereafter 
must  perform  training  duty  in  a 
satisfactory  manner. 

began  their  Selective  Service  duties 
during  World  War  II.  As  concrete 
evidence  of  their  perseverance  and 
dedication,  they  have  received 
1,052  length-of-service  awards  rep- 
resenting the  equivalent  of  7,120 
years  of  public  service. 

The  State  Headquarters  office  is 
situated  in  the  capital  city  of 
Madison  and  the  staff  consists  of 
6  executives  plus  a  Reserve  medical 
adviser  and  33  employees.  The 
State  Director  has  had  over  15 
years  of  continuous  service  at 
Wisconsin  State  Headquarters  as 
Legal  Adviser,  Executive  Officer, 
Deputy  State  Director,  and  State 
Director.  Few  State  Directors 
have  longer  tenure  and  none  have 
more  reason  to  be  proud  of  the 
organization  and  its  accomplish- 
ments. 


Classification  Picture  July  1,  1956 

Class 

Total 16,664,217 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable 111,580 

Not  Examined 1,329,299 

Not  Available  for  Induction 25,621 

Induction  Postponed 3,884 

Fathers  19  through  25 150,905 

Registrants: 

26  and  Older  with  Liability  Extended 24,930 

Under  19  Years  of  Age. 166,298 

I-C 

Inducted 341,859 

Enlisted  or  Commissioned 1,287,196 

Discharged  or  Reserve 321,938 

1-0 

Nonf  athers : 

Examined  and  Acceptable 1,023 

Not  Examined 3,759 

Fathers 659 

I-W 

At  Work 2,632 

Released 3,773 

I-D  Member  of  Reserve  Component 266,091 

I-S  Statutory  Deferment : 

High  School 34,099 

College 4,158 

II-A  Occupational  Deferment  ( Except  Agriculture) 24,577 

II- A  Apprentice _ 4,066 

II-C  Agricultural  Deferment.— 31,564 

II-S  Occupational  Deferment  (Student) 146,661 

III-A  Dependency  Deferment 1,136,625 

IV-A  Completed  Service:  Sole  Surviving  Son 1,977,681 

IV-B  Officials 19 

IV-C  Aliens 7,157 

IV-D  Ministers,  Divinity  Students.. 56,789 

IV-F  Unfit  for  Service.. 2,197,483 

V-A  Over  Age  of  Liability 7,001,891 
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100  PERCENTERS 

Nevada  has  joined  the  select 
group  of  Selective  Service  units 
showing  100  percent  participa- 
tion in  U.  S.  Savings  Bonds  pur- 
chases as  of  June  30,  1956. 

The    total    members    of    the 
"honor  group"  has  grown  to  27. 
Relative  standings  of  the  27, 
showing   their   percent   of   pay- 
roll invested,  are  as  follows: 

Guam 17.38 

Idaho — -     12.48 

Virgin  Islands 11.63 

Alabama 10.71 

Puerto  Rico 10.45 

Nevada 9.99 

Hawaii 9.07 

Nebraska 8.66 

Wisconsin 8.04 

Wyoming... 7.74 

Kentucky 7.36 

Utah 7.04 

Minnesota 6.95 

Oklahoma 6.83 

North  Dakota 6.79 

Indiana 6.73 

Washington 6.68 

South  Carolina 6.48 

South  Dakota 6.41 

Vermont 6.34 

District  of  Columbia-       6.07 

Missouri 5.95 

Florida 5.77 

Michigan 5.71 

Arizona 5.52 

Maine 5.41 

Rhode  Island 4.52 


DECISION 

(Continued  from  page  2) 
claim.  If  basis-in-fact  had  been 
the  sole  issue  the  court  implied  it 
might  agree  with  the  Government's 
argument  that  Stain  had  not  ex- 
hausted his  administrative  reme- 
dies. 

The  court  thought  sections  1625.1 
(a),  1625.2  and  1625.4  of  the  regu- 
lations pertinent. 

The  court  thought  the  board's 
opinion  of  the  limitation  of  its  own 
powers  to  mean:  "Inasmuch  as  ap- 
pellant was  given  a  physical  exam- 
ination in  accordance  with  his  clas- 
sification as  shown  by  his  question- 
naire and  he  was  found  acceptable 
and  he  made  no  protest  then  about 
it,  his  record  cannot  be  reopened." 

The  court  said  on  the  contrary 
that:  "as  we  have  seen  .  .  .  the 
real  cut-off  event  (with  an  excep- 
tion not  here  pertinent)  is  the  mail- 
ing of  the  order  for  induction." 
(Emphasis  supplied  by  the  court.) 

The  court  found  it  manifest  that 
the  board  had  not  considered 
Stain's  petition.  Again,  though  no 
prejudice  resulted  because  there 
was  no  appeal,  it  was  pointed  out 
that  the  board  should  have  notified 
him  of  its  refusal  to  reopen. 

The  court  pointed  out  that  it  was 
not  holding  either  that  the  board 
could  or  could  not  have  determined 
whether  there  was  a  basis-in-fact 
for  denying  a  1-0  classification. 
"That  question  was  one  the  board 
should  have  answered  but  it  did 
not."  Had  it  done  so,  application 
of  sections  1625.1  (b),  1641.1,  and 
1641.2  (b)  of  the  regulations  would 
have  been  required. 

For  Do-it-Yourself  Carpenters: 
You  can  drive  a  nail  without  hitting 
your  fingers  if  you  hold  the  hammer 
with  both  hands. 


PHYSICAL  FITNESS 

(Continued  from  page  1 ) 
remedies  which  are  possible.  For 
instance,  into  the  first  group  could 
be  placed  the  condition  of  hernia — 
we  all  understand  the  remedy.  Let 
us  make  everyone  else  understand 
as  well,  and  let  us  instill  in  them 
an  awareness  and  a  desire  that  all 
such  limiting  defects  be  rectified. 
We  should  isolate  and  single  out  for 
attention  by  groups  every  other  re- 
mediable condition,  arranging  the 
groups  according  to  the  simplicity 
and  ease  of  correction.  In  this 
way,  we  could  keep  before  the  pub- 
lic the  job  to  be  done,  the  method 
of  doing  it,  and  the  results  that 
may  be  expected. 

Industry,  to  become  an  active  par- 
ticipant in  a  program  of  physical 
fitness,  must  be  convinced  that 
physical  fitness  not  only  is  bene- 
ficial from  a  humanitarian  point  of 
view,  but  that  it  pays  dividends  in 
lowered  insurance  rates  and  in- 
creased worker  efficiency.  Industry 
should  embark  on  a  program  of 
thorough  physical  examination  for 
all  employees,  old  and  new  (and 
these  examinations  should  be  prop- 
erly recorded).  From  the  compila- 
tion of  these  data  we  may  proceed 
intelligently  to  the  elimination  of 
physical  defects  which  constitute 
both  industrial  hazards  and  costly 
claims  for  compensation.  From 
Pearl  Harbor  to  January  1945, 
37,600  workers  were  killed  on  the 
job,  200,000  were  permanently  dis- 
abled to  some  degree,  and  4,500,000 
were  temporarily  disabled.  Six 
hundred  million  man-days  were  lost 
because  of  illness.  These  losses  to 
the  national  efficiency  and  welfare 
can  be  reduced.  Industry  must  cor- 
rect these  disabling  employment 
conditions,  not  only  for  its  own 
sake,  but  for  the  sake  of  the  Nation. 

Furthermore,  industry  should  as- 
sist in  the  improvement  of  the 
physical  fitness  of  its  employees 
even  when  disabilities  do  not  arise 
from  conditions  of  employment,  but 
when  employees  have  not  the  means 
or  awareness  necessary  to  accom- 
plish correction. 

Institutions  of  higher  learning 
are  also  in  a  position  to  improve 
the  physical  fitness  of  the  Nation's 
youth.  Reasonable  physical  stand- 
ards, applied  with  discretion,  will 
provide  a  steady  impetus  for  the 
correction  of  many  conditions  now 
prevalent  among  students.  Men- 
tal health  in  colleges  was  a  subject 
of  concern  even  before  the  war,  and 
many  institutions  have  established 
proper  facilities  where  students 
may  seek,  or  be  directed  to,  proper 
guidance. 

The  exact  method  and  extent  of 
governmental  participation  will  not 
be  discussed  further  than  to  say 
that  there  is  no  controversy  over 
the  Government's  responsibility  for 
the  dissemination  of  knowledge 
through  press,  television,  and  ra- 
dio. Furthermore,  the  responsi- 
bility of  the  lower  echelons  of  Gov- 
ernment to  assist  the  needy  citizen 
is  generally  recognized.  There 
must  be  facilities  available  to  ev- 
eryone for  the  correction  of  cor- 
rectable defects.  For  the  sake  of 
national  welfare,  we  cannot  afford 
to  do  less. 

These  are  the  immediate  tasks. 
With  greater  intensification  of  the 
program   of   health   education   for 


every  citizen  and  more  comprehen- 
sive participation  in  a  program  of 
physical  fitness  by  industry,  schools, 
colleges,  and  the  Government,  we 
can  go  to  work  tomorrow  with 
almost  immediate  results. 

The  long-range  plan  is  based  on 
the  principle  of  the  indoctrination 
of  the  child.  To  become  really 
effective  such  a  program  will  take 
at  least  a  complete  generation.  The 
child  who  is  taught  the  doctrine  of 
physical  fitness  in  infancy  will  be- 
come the  convinced  parent  and  com- 
petent teacher.  Indoctrination  of 
the  desire  for  physical  fitness 
should  begin  in  the  home  during 
preschool  years.  Parents  must  be 
educated,  by  means  of  the  imme- 
diate program,  to  understand  and 
safeguard  the  health  of  their  chil- 
dren. This  can  be  done  in  part  by 
making  them  aware  of  the  impor- 
tance of  periodic  physical  examina- 
tions and  the  necessity  of  imme- 
diate medical  attention  in  the  event 
of  illness,  injury,  or  discovered 
disability.  Parents  should  be  in- 
structed in  matters  of  diet,  child 
behavior,  and  environmental  sani- 
tation. These  subjects  may  be 
impressed  on  the  parent  through 
the  agency  of  community  center 
gatherings,  meetings  of  parents 
and  teachers,  medical  and  dental 
clinics,  private  physicians,  and 
other  competent  agencies.  Many 
physical  disabilities  such  as  dis- 
eases of  the  eye,  ear,  mental  dis- 
eases, and  malnutrition  have  their 
basis  in  the  preschool  period.  The 
number  of  these  disabilities  can  be 
appreciably  reduced  by  positive 
action  at  the  proper  time. 

The  school  period  presents  less 
of  a  problem — the  children  them- 
selves in  an  increasing  degree  are 
now  amenable  to  education.  But 
there  is  great  room  for  improve- 
ment. Remember  that  an  estimated 
300,000  men  were  unable  to  qualify 
for  military  service  during  World 
War  II  because  they  lacked  the  nec- 
essary educational  qualifications. 
That  means  that  they  lacked  not 
mental  qualifications,  but  the  nec- 
sary  schooling.  The  Army  at  some 
periods  of  the  war  took  many  of 
these  men  because  so  many  were 
needed  and  took  time  out  from 
fighting  the  war  to  give  them  the 
rudiments  of  schooling;  it  taught 
them  to  read  and  write  enough  to 
understand  and  carry  out  simple 
instructions.  That  is  a  job  which 
should  have  been  done  in  peace- 
time. There  is  no  sound  reason  in 
this  great  Nation  for  having  300,- 
000  militarily  liable  men,  and  more, 
unable  to  read  and  write.  The 
educational  facilities  must  be  im- 
proved and  extended.  This  portion 
of  the  fitness  program  is  obviously 
not  the  primary  responsibility  of 
the  medical  profession,  but  as  citi- 
zens we  all  have  a  direct  interest 
in  it. 

The  program  of  physical  exami- 
nation throughout  the  school  period 
is  of  the  utmost  importance  to  the 
success  of  the  plan  for  physical 
fitness.  With  parents  and  children 
educated  to  the  desirability  of 
physical  fitness  and  the  correction 
of  defects,  the  physician  and  den- 
tist will  be  called  on  to  evaluate 
carefully  all  defects  as  they  appear 
and  to  advise  the  necessary  action. 
Continuous  effort  by  the  members 
of  the  professions  will  be  required. 

Those  of  the  youth  who  are  privi- 
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leged  to  go  on  to  higher  educatii 
should  be  encouraged  to  remai 
under  guidance.  Likewise  thoi 
who  enter  the  factories  and  i 
fields  and  the  mines  should  be  pr 
vided  with  the  proper  industri 
and  sanitary  safeguards,  and  ad 
quate  medical  facilities  should  1 
made  available  to  them.  If  tl 
Nation  does  what  it  should  abo 
physical  fitness  now,  by  the  tin 
the  next  generation  comes  aloi 
there  will  be  relatively  few  unco 
rected  remediable  defects  amoi 
the  population.  Nevertheless,  tl 
program  of  education  must  alwa; 
be  carried  on.  The  battle  again 
unfitness,  against  disease,  again 
weakness,  will  never  be  over; 
must  be  continuous. 

The  recent  mobilization  for  tl 
Korean  engagement  has  revealil 
that  while  this  is  not  a  Nation  \ 
weaklings,  some  2,250,000  men 
the  prime  of  life  have  physical  d 
fects  which  limit  the  maximu 
effort  of  a  Nation  in  peril.  Of  I 
million  men  examined,  1  in  4  wil 
unable  to  serve  his  country.  Gran! 
ed  that  the  demands  of  civilian  li  I 
are  not  so  exacting  as  those  I 
the  military,  the  existence  of  the) 
defects  cannot  but  impair  til 
efficiency,  initiative,  and  workiil 
capacity  of  the  population,  to  sil 
nothing  of  the  people's  happinel 
and  welfare.  If  the  people  of  til 
United  States  are  ever  again  calhl 
on  to  mobilize  their  total  manpowl 
resources  to  defend  their  homes  ail 
their  way  of  life,  it  is  extreme! 
doubtful  whether  they  can  affo:| 
the  rather  pointless  luxury  of  sen  I 
ing  1  man  to  fight  for  4.  In  war  I 
in  peace,  the  full  services  of  thol 
other  men  are  needed. 

There  is  no  mystery  about  physl 
cal  fitness.    We  know  what  there 
to  be  done,  and  we  know  how 
do  it.     The  challenge  was  given  I 
us  after  World  War  I  and  we  dj 
not  accept  it.     The  challenge  h:| 
been  given  again  since  World  Wil 
II  and  Korea.    We  must  not  avot 
it.       It    is    imperative    that    oi 
people  be  educated  to  regard  phyj 
ical  fitness  as  a  desirable  and  nece| 
sary  attainment;   it  is  imperatr) 
that  physical  fitness  include  a  de: 
nite  concept  of  the   correction 
remediable  defects.    A  program  i 
physical   fitness  and   preparedne 
must  be  fostered  in  the  home,  in  tl| 
school,  in  the  colleges,  and  in  i 
dustry.     The  job  is  a  challenge 
every  citizen;  its  achievement  w 
facilitate  our  country's  progress 
the  ways  of  peace  and  will  suppo 
it  more  adequately  in  an  hour 
danger.    

After  a  night  on  the  town,  durir 
which  he  got  caught  in  a  rai; 
storm,  a  GI  arrived  back  at  our  A 
Force  base  just  in  time  to  fall  in 
line  for  Saturday  morning  inspe 
tion.  The  inspecting  officer,  stri 
ing  along  the  starched  rank 
stopped  in  open-mouthed  disbeli 
at  sight  of  the  disheveled  revele 

"What's  the  meaning  of  this' 
he  barked.  "Your  shoes  are  mm 
dy,  your  uniform  is  rumpled  ar 
dirty,  your  tie  is  stained,  you  ne< 
a  haircut,  and  you  need  a  shav 
You  are  a  disgrace  to  the  uniforn 
Who  ever  told  you  that  you  were 
soldier?" 

Braced  at  rigid  attention,  the  ( 
replied,  "My  draft  board,  sir!" 
(Reader's  Digest) 
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PLANNING 


By  Lt.  Gen.  Lewis  B.  Herskey 
Director  of  Selective  Service 

The  operation  of  the  Selec- 
7e  Service  System  in  World 
ar  II  and  again  in  the  Ko- 
an  conflict  owes  its  success 
each  to  a  high  degree  to 
e  planning  which  had  taken 
ace  prior  to  each  of  these 
dergencies.  The  need  for 
anning  to  insure  national 
xvival  increases  with  each 
■w  complexity  in  the  nuclear 
;e.  The  Selective  Service 
'stem  at  the  present  time  is 
■rforming  its  most  essential 
ijective  when  it  is  preparing 
self  to  meet  effectively  any 
sponsibility  which  may  be 
aced  upon  it  should  a  na- 
jnal  emergency  require  ad- 
tional  mobilization  of  man- 
iwer. 

So  long  as  the  Selective 
irvice  System  remains  in 
:istence  the  time  necessary 
i  organize  and  train  its  mem- 
;rs  is  saved.  So  long  as  the 
gistration  of  eighteen-year- 
ds  is  maintained  and  all  reg- 
trants  are  required  to  keep 
cal  boards  notified  of  their 
hereabouts  and  their  occupa- 
anal  activities  the  time  re- 
lired  to  classify  them  is 
ived.  The  new  responsibility 
ven  to  the  Selective  Service 
fstem  in  the  Reserve  Forces 
ct  of  1955,  when  imple- 
ented,  will  save  the  time  re- 
lired  to  determine  the  pres- 
it  availability  for  mobiliza- 
on  of  the  members  of  the 
andby  Reserve. 
All  of  the  functions  of  the 
elective  Service  System  are 
ost  essential  because  they 
ive  valuable  hours  should  a 
obilization  become  neces- 
iry.  There  can  be  no  doubt 
lat  a  few  hours  in  an  emer- 
Jncy  might  determine  the 
lestion  of  survival.  Time  is 
le  element  that  we  can  no 
nger  count  on  should  an 
nergency  occur.  There  is 
'er  increasing  evidence  that 
zery  action  that  will  be  re- 
hired   to    survive    an    emer- 

(Continued  on  page  2) 


NAVY  REQUESTS 
300  DOCTORS 

The  Department  of  Defense  has 
requested  Selective  Service  to  call 
300  doctors  in  October  for  the 
Navy. 

The  Department  announced  the 
physicians,  plus  those  who  volun- 
teer, should  enable  the  armed  serv- 
ices to  meet  their  needs  for  doctors 
through  January. 


Air  Force  Joins  Six- 
Month  Reserve  Program 

The  Department  of  the  Air  Force 
has  announced  it  will  soon  recruit 
"six-month  trainees"  into  its  Air 
Reserve  Program. 

Under  the  six-month  training 
program,  provided  for  by  the  Re- 
serve Forces  Act  of  1955,  the  Air 
Force  plans  to  recruit  into  its  Air 
Reserve  Program  approximately 
2,500  men  between  October  1,  1956, 
and  July  1,  1957.  These  men, 
ranging  in  ages  from  17  to  18x/2, 
will  have  no  prior  military  service 
and  will  be  recruited  on  a  highly 
selective  basis.  In  reevaluating 
its  capability  to  man  Air  Reserve 
units,  the  Air  Force  determined  a 
valid  requirement  now  exists  for 
these  people. 

Upon  completion  of  6  months'  ac- 
tive duty  for  training,  men  re- 
cruited under  this  plan  will  be 
assigned  to  reserve  combat  and 
support  units. 

Six-month  trainees  will  receive 
basic  training  at  Air  Force  instal- 
lations now  conducting  training  for 
recruits  into  the  Active  Establish- 
ment. 


Community  Defense 
Emphasized 

In  a  talk  before  the  10th  annual 
reunion  of  the  officers  who  have 
served  with  the  Virginia  State 
Headquarters  of  Selective  Service, 
Lt.  Gen.  Lewis  B.  Hershey  urged 
all  of  those  in  a  position  to  do  so  to 
encourage  local  boards  to  think  in 
terms  of  local  community  defense. 

The  General,  speaking  "off  the 
cuff,"  pointed  out  that  in  an  all-out 
war  as  hypothetically  experienced 
in  "Operation  Alert  1956"  there  will 
be  no  time  to  rely  on  orders  or 
directives  from  a  higher  echelon. 
As  a  matter  of  projected  thinking 
there  might  not  be  a  higher  echelon 
at  which  time  local  actions  toward 
survival  and  recovery  must  be  ac- 
complished in  spite  of  existing  laws, 
regulations,  directives,  forms  and 
records. 

As  our  forefathers  reached  these 
shores  they  were  faced  with  forest 
and  Indians,  the  Director  recalled. 
As  the  forest  was  pushed  back  from 
the  cabin  and  readiness  to  defend 
was  based  on  the  time  it  would  take 
a  hostile  Indian  to  sprint  from  the 
(Continued  on  page  4) 


Director  Approves 
Employee  Awards 

The  following  awards  were  ap- 
proved recently  by  the  Director: 

Cash  Awards 
Mr.  Albert  J.  Loeffler,  National 
Headquarters,  Washington,  D.  C. ; 
Miss  Marie  C.  Cox,  Local  Board  No. 
126,  Montross,  Va. 

Certificates  of  Adoption 

Miss  Katherine  E.  Toomey,  Local 
Board  No.  63,  Jamaica,  N.  Y.;  Mrs. 
Bess  V.  Bryant,  Local  Board  No.  50, 
Prescott,  Ark.;  Mrs.  Almeda  F.  Mc- 
Graw,  Local  Board  No.  30,  Lake- 
wood,  Ohio;  Mrs.  Frances  L.  Beas- 
ley,  State  Headquarters,  Richmond, 
Va.;  Mr.  Frank  E.  Gilliland,  State 
Headquarters,  San  Juan,  Puerto 
Rico;  Miss  Helen  H.  Hooper,  State 
Headquarters,  Nashville,  Tenn. ; 
Mrs.  Rose  H.  Smithson,  Local 
Boards  194  and  195,  Springfield,  111. 

A  Certificate  of  Merit,  together 
with  a  cash  award,  was  granted 
Mrs.  Maria  Ortiz  de  Davila,  Clerk 
of  Local  Board  No.  76,  Yabucoa, 
Puerto  Rico,  for  her  courageous 
handling  of  an  emergency  situation 
when  hurricane  "Betsy"  struck  the 
island  of  Puerto  Rico  on  Sunday, 
August  12,  1956. 

Typical  of  the  type  of  letter  re- 
ceived by  the  Incentive  Awards 
Committee  is  the  one  recently  re- 
ceived from  Colonel  R.  Gimenez-de 
la  Rosa,  Director  of  Selective  Serv- 
ice for  Puerto  Rico  on  behalf  of 
Mrs.  Maria  Ortiz  de  Davila  which 
reads  in  part  as  follows: 

"A  detailed  investigation  of  this 
case  conducted  by  one  of  the  officers 
in  my  staff,  reveals  that  Mrs.  Maria 
Ortiz  de  Davila,  at  3  o'clock  in  the 
morning  of  12  August  1956,  upon 
receiving  information  to  the  effect 
that  hurricane  'Betsy'  would  strike 
the  island  of  Puerto  Rico  in  the 
early  morning  hours  of  that  day, 
with  careless  disregard  of  her  own 
personal  safety  and  while  strong 
winds  were  already  being  felt,  re- 
ported to  the  premises  of  the  local 
board,  and  with  the  assistance  of 
her  son,  Jose  Antonio  Davila,  who 
is  a  2d  Lt.  of  the  United  States 
Army  Reserve,  currently  assigned 
to  the  448th  Engineer  Battalion, 
(Continued  on  page  4) 


SSCQT  Dates  Announced 

The  Selective  Service  College 
Qualification  Tests  for  the  academic 
year  1956-57  will  be  held  on  Thurs- 
day, November  15,  1956,  and  on 
Thursday,  April  18, 1957.  Applica- 
tions for  the  November  15,  1956 
test  must  be  postmarked  not  later 
than  midnight  Tuesday,  October  30, 
1956,  and  those  for  the  test  on  April 
18,  1957,  must  be  postmarked  not 
later  than  midnight  Tuesday,  March 
5,  1957.  The  testing  program  for 
the  current  school  year  will  be  ad- 
ministered by  Science  Research  As- 
sociates, Inc.,  of  Chicago,  111. 


RESERVE 
ENLISTMENTS 

Army  Reserve  enlistments  to- 
taled 57,861  during  the  first  year 
of  the  Reserve  Forces  Act  of  1955, 
the  Department  of  the  Army 
announced. 

The  anniversary  total  includes 
all  programs,  with  30,972  enlist- 
ments in  the  8-year,  6-month  active 
duty  program.  There  are  approxi- 
mately 13,900  from  this  group  now 
undergoing  their  6  months'  active 
duty  training. 

At  the  same  time,  the  Army  an- 
nounced the  number  of  graduates 
of  the  6-month  active  duty  pro- 
gram at  the  end  of  June  1956  as 
2,233.  These  young  men  who  en- 
listed between  the  ages  of  17  and 
18  V2  began  their  6-month  active 
duty  during  the  first  4  months  of 
the  Reserve  program's  operation, 
graduating  in  March  through  June 
1956.  The  number  of  graduates  for 
the  6-month  program  will  total 
more  than  13,000  by  December  1956. 

The  57,861  enlistments  for  the 
first  year  of  Reserve  Forces  Act 
were  divided  among  the  three  avail- 
able programs  as  follows: 

17,158  —  6-year  enlistments  —  2 
years'  active  duty. 

9,731 — 1-year  enlistment  prior 
service — 1-year  participation. 

30,972 — 8-year  enlistment  (age 
17-18V2  ) — 6  months'  active  duty. 


MostofArmyROTC 
Graduates  to  Serve 

Secretary  of  the  Army  Wilber  M. 
Brucker  has  announced  that  under 
present  plans  approximately  two- 
thirds  of  the  estimated  15,900 
Army  Reserve  Officer  Training 
Corps  graduates  scheduled  to  enter 
active  duty  during  fiscal  year  1957 
will  be  ordered  to  2  years'  active 
duty.  The  remaining  one-third 
will  be  ordered  to  6  months'  active 
duty  for  training  in  connection 
with  the  Reserve  Forces  Act  of  1955. 

Secretary  Brucker  pointed  out 
that  graduates  have  been  polled  re- 
garding their  preferences  for  either 
6  months'  active  duty  for  training 
or  2  years'  active  service.  While 
the  majority  of  these  volunteering 
for  2  years'  active  duty  will  serve 
for  that  period,  requirements  of  the 
active  Army  will  necessarily  take 
precedence  over  individual  prefer- 
ences. 

ROTC  commissioned  officers  serv- 
ing 6  months  of  active  duty  for 
training  will,  upon  completion  of 
that  period  of  active  duty,  be  as- 
signed to  active  participation  with 
Army  Reserve  units. 

In  all  cases,  ROTC  graduates 
will  be  assigned  initially  to  their 
respective  branch  service  school  for 
branch  qualification  training  prior 
to  assignment  to  Army  units. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19.  1954. 

This  Monthly  Bulletin  is  n  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 


PLANNING 

(Continued  from  page  1) 

geney  must  be  taken  now  if  at 
all  possible  and  if  it  is  not  pos- 
sible to  do  it  now  then  its  exe- 
cution must  be  planned  to  a 
degree  that  will  insure  imme- 
diate and  effective  implemen- 
tation of  the  plan  when  the 
emergency  is  upon  us. 

The  nature  of  a  future  emer- 
gency cannot  be  determined 
from  a  knowledge  of  the  past. 
The  factors  that  will  influence 
the  future  emergency  have  not 
been  combined  in  any  past 
emergency.  This  places  a 
heavy  burden  on  planners. 
They  must  exercise  vision  un- 
burdened by  the  past  if  they 
are  to  provide  an  estimate  of  a 
future  emergency  accurate 
enough  to  serve  as  the  basis 
for  plans  to  meet  it.  These 
plans  must  use  resources  that 
can  be  conceivably  still  in  ex- 
istence after  the  onset  of  the 
emergency.  The  planners 
must  not  include  the  use  of 
many  of  the  things  which  we 
accept  as  a  normal  part  of  our 
every  day  life — they  will  not 
be  available  in  an  emergency. 
Our  effectiveness  as  planners 
will  depend  to  no  small  degree 
upon  our  capacity  to  visualize 
the  condition  which  would 
exist  following  widespread  nu- 
clear destruction. 

Granted  that  we  possess  and 
use  the  imagination  to  provide 
a  realistic  basis  for  our  disas- 
ter planning,  the  next  neces- 
sity is  to  maintain  realism  in 
the  plans  we  make.  This  is 
difficult  to  do  largely  because 
the  plans  originate  nationally 
when  the  action  in  an  emer- 
gency must  start  locally. 
National  planning  provides 
complicated  solutions  while 
emergencies  demand  simple 
actions,  such  as  can  be  done 
by  people  who  are  confused 
and  frightened  and  disorgan- 
ized. 

Too  often  on  the  national 
level,  when  confronted  with 
the  problem  of  what  to  do  in 
an  emergency,  the  question 
has  been  answered  by  plan- 
ning to  create  an  organization 
which  somehow  or  other  could 
take    whatever   actions    that 


would  be  required  to  survive. 
This  type  of  planning  origi- 
nated after  World  War  I  when 
the  experience  of  that  struggle 
convinced  planners  that  the 
then  peace-time  organizations 
were  not  adequate  to  wage  war 
effectively.  In  the  early  twen- 
ties our  hopes  led  us  to  believe 
that  the  possibility  of  war  was 
not  great  enough  to  justify  a 
modification  of  our  Govern- 
ment in  normal  times.  The 
planning  for  the  supporting 
agencies  provided  for  the  cre- 
ation of  these  agencies  after 
the  emergency  came  upon  us. 
The  experiences  of  1940-1943, 
in  fact  throughout  the  war 
convinced  many  of  us  who  par- 
ticipated in  the  formation  of 
emergency  agencies  and  their 
operation  that  this  could  not 
be  repeated  in  a  nuclear  age  if 
the  Nation  was  to  survive. 

Yet,  habits  of  planning,  like 
all  other  habits,  persist,  and 
we  in  America  are  still  at- 
tempting to  provide  the  an- 
swer to  future  American 
emergencies  by  planning  to 
create  something  new  after 
the  emergency  is  upon  us. 

There  is  need  now  for  hard 
thinking  in  every  community 
in  our  land.  This  thinking 
should  try  to  see  what  each 
community  will  look  like  and 
act  like  in  nuclear  warfare. 
Then  the  community  should  do 
what  it  can  do  to  survive  as  a 
community  and  by  doing  so 
join  other  communities  to  use 
remaining  resources  of  men, 
material,  and  morale  to  insure 
the  continuation  of  efforts  to 
defend  America  by  positive 
and  aggressive  action. 

This  planning  must  be  kept 
simple  and  provide  what  must 
be  done  in  the  community  by 
the  people  of  the  community. 

Selective  Service,  nation- 
ally, in  the  State,  and  espe- 
cially in  the  community,  must 
project  its  thinking  to  visual- 
ize the  needs  that  come  in  an 
emergency,  which  by  its 
nature  it  is  capable  of  filling. 
The  needs  having  been  visual- 
ized plans  must  be  made  to 
meet  them  without  aid  or  ad- 
vice from  sources  outside  the 
community. 


Court  Opinion 

Some  of  a  registrant's  own  re- 
quirements during  the  classification 
process  are  highlighted  in  an  opin- 
ion in  United  States  v.  Frank,  de- 
cided on  June  25  in  the  Court  of 
Appeals  for  the  Ninth  Circuit. 
The  court  affirmed  conviction  in  the 
Southern  District  of  California  on 
a  charge  of  failure  to  obey  a  work 
order  leading  to  employment  in  the 
Los  Angeles  County  Department  of 
Charities. 

The  registrant  claimed  he  was 
denied  an  appeal.  The  court  said 
in  effect  that  this  was  not  so,  the 
fact  was  that  he  had  not  appealed, 
and  it  was  this  failure  to  appeal 
that  made  him  one  who  had  not  ex- 
hausted his  administrative  remedies 
as  required  of  one  seeking  redress 
in  the  courts.  Moreover  an  alleged 
loss  of  an  opportunity  to  have  his 
case  considered  for  reopening  met 
the  court's  rejoinder  that  the  regis- 
trant, if  he  desired  a  reopening, 
should  have  said  so  in  writing  and, 
finally,  a  request  for  personal  ap- 
pearance must  be  timely. 

The  registrant,  a  conscientious 
objector,  claimed  also  to  be  a  minis- 
ter. He  first  was  classified  in  old 
class  IV-E,  and  later  was  given  a 
1-0  with  notice  of  classification. 
Seventeen  days  later  he  presented 
to  the  local  board  clerk  a  letter  re- 
questing personal  appearance,  and 
handed  the  clerk  a  pamphlet  which 
indicated  he  was  to  make  a  religious 
speech.  The  court  said:  "In  the 
letter  he  filed  with  the  clerk,  he  did 
not  make  any  mention  of  receiving 
the  notice  of  his  classification  late 
nor  did  he  assert  that  he  was  re- 
questing a  personal  appearance 
(Continued  on  page  4) 


100  PERCENTERS 

The  members  of  the  select 
group  of  Selective  Service  uniti 
showing  100  percent  partieipa 
tion  in  U.  S.  Savings  Bonds  pur 
chased  as  of  July  31,  1956,  is  27 

Relative  standings  of  the  27 
showing  their  percent  of  payroll 
invested,  are  as  follows: 

Guam 17.3<| 

Idaho 11. 

Virgin  Islands 11, 

Alabama 10, 

Puerto  Rico 10, 

Nevada 10, 

Nebraska 9, 

Hawaii 9. 

Wisconsin 7, 

Kentucky 7, 

Utah 7, 

Minnesota 7, 

Oklahoma 6, 

Wyoming 6, 

South  Carolina 6, 

Washington 6. 

Indiana 6. 

North  Dakota 6. 

Vermont 6. 

South  Dakota 6. 

District  of  Columbia 6. 

Florida 6. 

Missouri 6. 

Michigan 5. 

Maine 5. 

Rhode  Island 5, 

Arizona 5. 


It  is  Helpful  When  You 
Are  brief — politely. 
Are  aggressive — tactfully. 
Are  emphatic — pleasantly. 
Are  positive — diplomatically. 
Are  right: — graciously. 


Classification  Picture  August  1,  1956 

Class  Number 

Total 16,727,9781' 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable 

Not  Examined 

Not  Available  for  Induction- 

Induction  Postponed 

Fathers  19  through  25__ 165,846, 

Registrants : 

26  and  Older  with  Liability  Extended 

Under  19  Years  of  Age 

I-C 

Inducted , 

Enlisted  or  Commissioned- __• 

Discharge  or  Reserve 

1-0 

Nonf  athers : 

Examined  and  Acceptable 

Not  Examined 

Fathers __. 

I-W 

At  Work __ 

Released 

I-D  Member  of  Reserve  Component 

I-S  Statutory  Deferment 

High  School 

College 

II-A  Occupational  Deferment  (Except  Agriculture) 

II-A  Apprentice ___, 

II-C  Agricultural  Deferment 

II-S  Occupational  Deferment  (Student) 

III-A  Dependency  Deferment 1,133,445 

IV-A  Completed  Service:  Sole  Surviving  Son 2,090,073 

IV-B  Officials 19 

IV-C  Aliens _ 7,109 

IV-D  Ministers,  Divinity  Students -  56,717 

IV-F  Unfit  for  Service 2,211,530 

V-A  Overage  of  Liability..— _ 7,050,210 


105,707 
l,339,815f. 
28,3691 
3,869 


27,735 
172,394 

332,808 

1,282,359 

215,270 

1,016 

3,973 

718 


2,594 

3,829 

264,341 

24,564 
2,782 

24,961 
3,896! 

31,033! 
140,994 
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eneral  Hershey's  first  year  as  a  schoolteacher 


A  class  General  Hershey  taught  and  visitors 


INDIANA— THE  HOOSIER  STATE 


We  of  the  Hoosier  State — Indi- 
na — are  Selective  Service  con- 
nous   because   Lt.   Gen.    Lewis   B. 

ershey,  National  Selective  Serv- 
:e  Director,  is  a  native  of  Angola, 
teuben  County,  nestled  in  the  ex- 
■eme  northeastern  part  of  the 
tate,  bounded  on  the  north  by 
lichigan  and  on  the  east  by  Ohio. 

The  Nation  probably  wouldn't 
ave  had  the  benefit  of  his  services 
ad  he  not  held  an  ambition  to  visit 
ne  "city,"  which  we  Hoosiers  all 
now  refers  to  our  State  capital, 
tidianapolis.  General  Hershey  was 
uite  young,  but  he  had  this  han- 
ering  to  get  to  the  city,  and  being 
roubled  by  the  problem  of  his  then 
lender  finances,  he  was  told  that 
'.  he  joined  the  National  Guard,  he 
rould  get  there.  So  he  did,  and  saw 
ot  only  Indianapolis,  but  also 
uite  a  bit  of  the  country  in  which 
lie  Mexican  Border  campaign  was 
ought.  The  General's  travels  in 
fie  National  Guard  took  on  an 
international  aspect  after  the  out- 
ireak  of  World  War  I  with  the 
ederalization  of  the  National 
luard.  Following  service  in  France 
e  was  integrated  into  the  Regular 
Lrmy  with  grade  of  captain,  and 
ventually  arrived  in  the  Nation's 
Capital.     The  rest  is  history. 

And  history  is  being  made  every 
lay,  as  General  Hershey  is  now 
onsidered  the  world's  greatest  au- 
nority  on  manpower  stabilization, 
s  evidenced  by  the  fact  that  other 
ations  send  their  manpower  rep- 
esentatives  here  to  learn  how  our 
Selective  Service  System  operates, 
ot  only  on  the  national  level,  but 


State  and  county  levels  as  well. 

Having  the  desire  to  see  for  our- 
selves, and  visit  Steuben  County, 
which  General  Hershey  always  de- 
scribes as  being  the  crossroads  of 
the  Midwest,  the  writer  decided  to 
do  just  that.  And  we're  glad  we 
did.       We     agree     with     General 


■K 

Aunt  Alma 

Hershey  that  Steuben  County  is 
truly  the  crossroads  of  the  Midwest 
just  as  Indiana  is  the  crossroads  of 
America. 

We  visited  with  his  89-year-old 
Aunt  Alma,  who  reared  General 
Hershey  and  his  brother  (now  de- 
ceased) from  the  age  of  5  years, 
when  the  General's  mother  died. 
Miss  Richardson,  sister  of  the  Gen- 
eral's mother,  or  Aunt  Alma,  is  a 
gracious  and  lovely  lady.  While 
stone  deaf,  she  has  a  ready  smile, 
and  likes  to  tell  of  her  days  of  car- 


ing for  the  Hershey  family.  She 
would  only  consent  to  having  her 
picture  taken  when  w-e  told  her  it 
was  a  surprise  for  the  General. 

We  also  talked  with  Jesse  0. 
Covell,  a  boyhood  friend  of  the  Gen- 
eral, who  praised  the  General 
highly,  and  declared  that  his  most 
characteristic  trait  was  his  ability 
to  take  on  additional  jobs  in  addi- 
tion to  his  regular  duties.  He  said 
it  was  his  belief  that  General 
Hershey's  success  has  been  due  to 
this  valuable  trait. 

Burl  Baker,  a  high-school  friend, 
said  the  General  as  a  young  man 
always  could  be  depended  upon  for 
doing  any  necessary  outside  job. 
For  instance,  if  the  high  school  had 
an  auction  sale,  he  recalled  that 
the  General  was  always  the  auc- 
tioneer. He  also  said  the  General 
was  very  brilliant,  having  gradu- 
ated from  high  school  at  16,  and 
he  was  equally  brilliant  in  his 
studies  at  Tri-State  College,  where 
he  was  awarded  his  bachelor  of 
science  degree  in  1912.  He  then 
taught  school,  and  while  teaching, 
also  acted  as  his  father's  deputy 
sheriff.  Mrs.  Ethel  Koch,  clerk  of 
Steuben  County  Board  No.  76,  was 
a  student  of  General  Hershey.  Al- 
though we  are  not  quite  sure,  for 
Mrs.  Koch  maintains  she  went  to 
school  to  him,  while  the  General 
affirms  that  he  went  to  school  to 
Mrs.  Koch — so  we  really  don't 
know  who  went  to  school  to  whom. 

Corneal  Bratton,  a  college  friend, 
who  is  secretary  to  the  Steuben 
County  Local  Board  No.  76,  also 
said  the  General  was  a  very  bright, 
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capable  student.  He  recalled  when 
they  were  in  basketball  competi- 
tion. Also  their  days  serving  to- 
gether in  the  National  Guard.  Mr. 
Bratton  said  that  the  General  al- 
ways took  his  military  duties  very 
seriously. 

Lee  Hirsch,  member  of  the  same 
board  with  Bratton,  also  served  in 
the  Guard  with  the  General,  and 
likewise  recalled  the  seriousness 
and  earnestness  displayed  by  the 
General  in  everything  he  undertook. 

We  also  talked  with  Teresa  (Mrs. 
Russell  Kundard),  a  cousin.  She 
remembered  the  General  looked 
after  her  when  they  were  in  grade 
school.  She  started  after  he  did, 
and  needed  some  assistance  in 
getting  accustomed  to  school  life 
and  the  General  was  always  willing 
to  help.  One  of  Mrs.  Kundard's 
most  cherished  possessions  is  a 
little  booklet  in  which  General 
Hershey  at  the  age  of  9  had  written 
a  poem  wishing  her  friends  and 
success  in  the  years  to  come. 

We  talked  to  drugstore  clerks 
and  waitresses  and  they  all  knew 
General  Hershey.  They  like  his 
friendly,  democratic  attitude.  We 
learned  the  citizens  of  Steuben 
County  are  high  in  their  praise, 
and  are  mighty,  mighty  proud  of 
the  work  he  is  doing,  as  are  the 
rest  of  the  Hoosiers. 

We  should  mention  something 
about  Indiana — we  have  an  abun- 
dance of  natural  resources,  and 
our  166,627  farms  (prospering 
quite  well),  although  our  State- 
wide total  of  II-C  deferments  is  10. 
We  have  8,000  industries,  31  col- 
leges and  universities.  When  work 
is  done,  there  are  over  1,000  lakes 
to  provide  recreation. 

Our  total  number  of  local  boards 
increased  from  89  in  1948  to  155  in 
1956,  with  at  least  1  board  in  each 
county,  as  the  result  of  a  partial  de- 
centralization program  performed 
by  the  boards.  No  Indiana  local 
board  at  present  has  a  registration 
higher  than  6,000.  This  operation 
taught  us  that  there  would  be  far 
too  little  time  to  accomplish  it  when 
an  emergency  arises,  and  as  a  re- 
sult our  boards  have  continued  their 
efforts  to  the  point  where  they  are 
ready  for  complete  decentraliza- 
tion at  a  moment's  notice  with 
the  necessary  clerical  preliminaries 
completed.  Each  board  has  five 
members,  which  would  provide  a 
nucleus  of  experienced  men  for 
those  additional  boards  coming  into 
being  as  a  result  of  complete  decen- 
tralization, or  to  staff  completely 
all  of  the  new  boards  if  we  should 
revert  to  three-man  boards. 

The  State  Headquarters'  staff 
which  thinks  up  all  of  the  things 
for  these  hard-working  local  board 
members  and  clerks  to  do  consists 
of  Col.  Frank  R.  Kossa,  the  State 
Director,  4  other  officers,  and  21 
clerical  employees.  Although  the 
State  Headquarters  organization 
follows  the  standard  operational 
plan,  it  has  been  the  policy  to  em- 
phasize cross  training,  not  only 
among  the  civilian  employees,  but 
also  the  staff.  This  method  also 
applies  to  local  board  clerks. 

Mindful  of  the  fact  that  there 
were  many  thousands  of  young  In- 
diana citizens  who  served  during 
the  Korean  War  and  whose  contri- 
bution might  not  be  recognized  be- 
cause it  followed  so  closely  World 
(Continued  on  page  i) 
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October  1951 


OPINION 


(Continued  from  page  2) 
within  10  days  of  the  receipt  of  the 
notice"  (Court's  emphasis )._  The 
trial  evidence  was  that  registrant 
had  been  in  the  employ  of  a  dairy 
and  later  did  roof  work,  and  once 
had  offered  to  work  for  Goodwill 
Industries  but  later  refused  because 
of  the  wage  offered.  He  refused  to 
accept  the  public  employment  pre- 
viously mentioned,  expressing  dis- 
like for  the  hours  and  for  the  days 
off.  It  appears  that  he  had  re- 
ceived two  work  orders. 

With  respect  to  his  request  for  a 
personal  appearance  the  court  said : 
"Cases  have  construed  this  10-day 
limit  as  normally  commencing  when 
the  notice  is  mailed,  but  if  the  notice 
is  improperly  addressed  due  to  the 
board's  fault  then  the  10-day  period 
starts  when  the  notice  is  received." 
The  court  then  called  attention  to 
registrant's  neglected  opportunity 
to  substantiate  such  a  claim  during 
his  trial,  and  his  failure  to  make 
such  a  showing  with  the  local  board 
clerk  either.  He  did  refer,  the  court 
thought,  indirectly,  at  the  trial,  to 
a  misdirected  notice. 

Moreover,  in  the  court's  view, 
satisfaction  with  IV-E  for  2  years 
amounted  to  acquiescence  in  I-O. 
"The  reclassification  in  November 
1951,  in  reality  was  not  a  change 
in  classification,  but  was  merely  a 
change  in  the  symbol  of  the  same 
classification  in  the  designation  of  a 
conscientious  objector,  made  to  con- 
form to  a  change  in  the  law."  The 
court  could  see  no  prejudice  to  the 
registrant  because  of  this  change. 
The  court  also  followed  the  rule  not 
to  invalidate  where  there  is  no 
prejudice  from  failure  of  the  board 
to  post  names  of  advisors  to 
registrants. 

To  the  claim  that  the  board  had 
not  reopened  or  even  considered 
reopening  the  court  emphasized 
that  the  regulations  require  a  writ- 
ten request.  The  court  added  the 
registrant's  request  for  a  personal 
appearance  to  an  enclosure  accom- 
panying such  request,  showing  that 
registrant  was  going  to  be  a 
speaker,  and  out  of  the  two  docu- 
ments could  not  see  in  the  total  a 
request  for  a  reopening.  Actually, 
the  court  thought,  nothing  new  was 
presented.  "This  pamphlet  does 
not  in  any  way  mean  that  the 
speaker  is  a  minister.  It  only 
shows,  if  anything,  that  appellant 
is  going  to  make  a  speech  which 
might  have  a  religious  subject 
matter." 

Nor,  thought  the  court,  following 
the  continuing  duty  rule,  was  the 
first  work  order  waived  by  the  local 
board  as  a  violation,  when  it  issued 
a  second. 


Headquarters  Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  included: 

Mr.  John  B.  Moore,  Chairman  of 
Local  Board  No.  125,  Milton,  Mass.; 
Captain  Everett  Morrison  of  Idaho 
State  Headquarters  and  the  Na- 
tional Guard  Selective  Service  Sec- 
tion; 1st  Lt.  Charles  Branberry  of 
Idaho  State  Headquarters  and  Na- 
tional Guard  Selective  Service  Sec- 
tion; Mr.  W.  Kirkpatrick  of  Mis- 
souri State  Headquarters. 


AWARDS 

(Continued  from  page  1) 
and  that  of  Mr.  Rafael  Rodriguez, 
a  Korean  veteran,  proceeded  to 
move  all  the  equipment  and  records 
of  the  local  board  to  an  adjoining 
concrete  basement,  thereby  secur- 
ing all  the  local  board  property  and 
records  from  the  devastating  impact 
of  the  hurricane  which  brought 
about  incalculable  damages  to  the 
town  of  Yabucoa. 

"Please  be  further  advised  that 
while  Mrs.  Maria  Ortiz  de  Davila 
handled  this  emergency  situation  in 
a  manner  which  is  over  and  beyond 
the  call  of  duty,  her  own  home  and 
personal  property  was  left  unat- 
tended and  suffered  consequences 
which  could  have  possibly  been  min- 
imized, had  Mrs.  Davila's  devotion 
to  our  organization  been  of  a  lesser 
degree. 

"When  the  'All  Clear  Signal'  was 
given,  and  in  spite  of  the  fact  that 
Mrs.  Davila  was  aware  of  the  dam- 
ages which  the  hurricane  had 
caused  on  her  home  and  on  her  per- 
sonal belongings,  she  reported 
again  to  the  premises  of  the  local 
board  and  found  that  the  hurricane 
had  practically  destroyed  said 
premises  with  the  exception  of  a 
very  small  room,  where  she,  in  an 
outstanding  demonstration  of  loy- 
alty, devotion  to  duty,  enthusiasm, 
and  unquestionable  sense  of  respon- 
sibility, proceeded  to  relocate  the 
local  board  property  and  records 
and  was  thus  able  to  resume  normal 
operations,  the  following  duty  day, 
Monday,  13  August  1956. 

"I  sincerely  realize  that  Mrs. 
Davila's  courageous  handling  of  this 
emergency  situation  at  her  local 
board  reflects  great  credit  upon  her- 
self and  upon  the  Selective  Service 
System  as  a  whole,  for  which  reason 
I  do  not  hesitate  in  recommending 
her  for  the  award  of  a  Certificate  of 
Merit,  and  further  recommend  that 
she  be  considered  for  an  appropri- 
ate cash  award  in  addition  to  sub- 
ject certificate,  which  would  in  part 
compensate  for  the  damages  that 
she  suffered  in  her  home  and  other 
personal  property." 


MISS  FIRE 

Pat,  an  argumentative  Irishman, 
was  fired  from  his  railroad  job  and 
to  avoid  discussion,  the  foreman 
gave  him  his  discharge  in  a  letter. 

The  next  day  Pat  was  missing, 
but  five  days  later  he  was  back  to 
work.  When  the  boss  came  through 
and  saw  him  at  work  he  tapped  Pat 
on  the  shoulder.  "Didn't  you  get  my 
letter?"  he  asked. 

"Yes,  sir,  I  did,"  said  Pat. 

"Well,  didn't  you  read  it?"  asked 
the  boss. 

"I  sure  did  that,"  answered  Pat, 
"inside  and  out.  On  the  inside  ye 
said  I  was  fired,  and  on  the  outside 
said  'Return  to  A.  B.  C.  R.  R.  Shops 
in  five  days.'  Boss,  I've  had  a  heck 
of  a  time  doin'  nothing  for  five 
days."        

Lady  from  the  Deep  South :  Doc- 
tor, are  you  going  to  order  another 
of  those  mustard  plasters  for  my 
husband  today? 

Doctor:  Yes,  Mandy,  I  think  he'd 
better  have  one  more. 

Mandy:  Well,  doctor  he  says  to 
ask  you  if  he  can  have  a  slice  of 
ham  with  it  because  it's  mighty 
powerful  to  take  alone. 
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(Continued  from  page  1) 
forest,  across  the  clearing  to  the 
cabin,  and  how  many  shots  the  set- 
tler could  effectively  get  off  at  the 
marauder  with  a  flintlock  during 
the  running  time.  And  though  we 
have  progressed  to  the  age  of  push- 
button and  nuclear  warfare  the 
elapsed  time  between  the  start  of 
an  attack  and  the  ultimate  conse- 
quences might  very  well  not  be 
much  longer. 

Envisioning  such  a  catastrophe, 
General  Hershey  emphasized  the 
likely  lack  of  central  control  since 
possibly  national,  regional,  State 
and  other  control  elements  would 
be  destroyed  or  at  least  put  out  of 
action.  "What  local  board  would 
have  jurisdiction  over  a  registrant 
whose  local  board  no  longer  ex- 
isted," he  posed?  What  about  reg- 
istrations of  refugees  who  might  be 
registered  and  channeled  into  a 
position  in  which  to  fight  back  at 
the  enemy?  What  about  present 
laws  and  criteria?  "They'll  have 
to  break  a  few  laws,"  he  declared, 
"but  defense  must  come  not  from 
the  top  down,  but  from  the  bottom 
up."  "It  must  be  based  on  the  cel- 
lulor  structure  which  originated  at 
Jamestown  and  Plymouth  Rock,  and 
which  built  this  Nation  into  the 
greatest  in  the  world."  "We  did  it 
once,"  he  emphasized,  "we  might 
have  to  do  it  again.  It's  worth 
thinking  about  particularly  at  the 
local  board  level." 
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War  II,  we  did  recognize  their  sac- 
rifice by  ceremonies  held  in  every 
corner  of  this  State. 

At  these  ceremonies  led  by  every 
Indiana  local  board  together  with 
veterans,  church,  fraternal,  and 
civic  organizations,  approximately 
112,000  Certificates  of  Apprecia- 
tion and  1,204  Certificates  of  Com- 
memoration signed  by  Governor 
George  N.  Craig  were  awarded 
these  boys  and  the  next  of  kin  of 
those  boys  who  failed  to  return. 

General  Hershey  awarded  these 
Certificates  at  the  Angola  ceremony 
and  was  himself  the  recipient  of  a 
Certificate. 

Before  signing  "30,"  we  want  to 
mention  other  Hoosiers  that  are 
playing  an  important  part  in  the 
National  Headquarters — Miss 
Madeline  Elliott,  legislative  anal- 
yst. Miss  Elliott  is  a  native  of 
Indianapolis.  While  the  84th  Con- 
gress was  in  session,  she  read  and 
analyzed  13,000  House  bills  and 
4,000  Senate  bills.  She  has  been  in 
National  Headquarters  since  1940, 
evidence  that  she  has  "made  good" 
on  the  job. 

Miss  Helen  King,  Clay  City,  is 
secretary  to  the  General  Counsel's 
office  headed  by  Col.  Daniel  O. 
Omer.  Maj.  Joseph  F.  Carpenter 
and  Edward  B.  Garner,  of  the  Re- 
search and  Statistics  Division,  are 
also  Hoosiers. 

Indiana  State  Selective  Service 
System  is  pleased  to  give  recogni- 
tion to  all  of  the  employees  of  Na- 
tional Headquarters,  and  especially 
to  our  "Hoosiers"  headed  by  Gen- 
eral Hershey.  We  are  extremely 
proud  of  the  worthy  service  General 
Hershey  is  rendering  to  our  Nation 
and  to  the  world. 


Oil 


August  1,  1956— Packet  No.  60  < 
the  Selective  Service  Regulation 
containing  revised  pages  of  tl 
Index  to  the  Selective  Servic 
Regulations  and  the  Univers; 
Military  Training  and  Servic 
Act,  as  amended. 

September  1, 1956 — Operations  Bu 
letin  No.  0,  as  amended,  Subjecl 
"List  of  Operations  Bulletins, 
containing  the  list  of  current  bui 
letins  and  the  list  of  bulletin 
which  have  become  no  longe 
current  and  in  effect  since  Marc 
13,  1956. 

September  6, 1956 — Operations  Bui 
letin  No.  161,  Subject:  "Standb, 
Reserve  Procedures,"  concerninj 
the  manner  of  completing  or  fii 
ing  certain  forms  relating  to  th 
processing  of  Standby  Reservist 
and  the  procedures  for  obtain  " 
ing  information  from  the  Arme  ff; 
Forces  as  to  the  whereabouts  o  " 


1. 

K 

I! 

I: 


those  reservists  local  boards  hav 


been  unable  to  contact  at  the  ad 
dresses  submitted  by  the  Armei 
Forces. 

September  7, 1956— Operations  Bui 
letin  No.  160,  as  amended,  Sub 
ject:  "Identification  of  Armei 
Force  into  which  Registrant  is  t< 
be  Inducted  under  Section  1631.1 
of  Selective  Service  Regulations,' 
which  was  amended  to  provide 
that  the  reserve  component  of  the 
registrant  shall  be  noted  on  th< 
Delivery  List  (SSS  Form  No 
261)  and  the  Record  of  Inductior 
(DD  Form  47)  and  to  providi 
that  DD  Form  47  shall  be  pre- 
pared in  original  and  six  copies 
for  inductions  into  the  Air  Force 

September    10,     1956— Operation.' 
Bulletin  No.  65,  as  amended,  Sub-j: 
ject:  "Classification  of  Reservist* 
Eligible   for   Class   I-D,"   whicHr 
was  amended  to  refer  to  the  new 
paragraph  (i)  of  section  1622. U|f 
of    the    regulations    concerning]!: 
classification  in  Class  I-D  of  reg-1  \ 
istrants    enlisted   in    the    Readj| 
Reserve  under  section  262  of  the 
Armed    Forces    Reserve    Act    of 
1952,  as  amended. 

September  14,  1956— Transmittal! 
Memorandum  No.  86,  containing| 
Local  Board  Memorandum  No.  46, 
as  amended,  Subject:  "Certain! 
Information  Received  by  the  Se- 
lective Service  System  from  thel 
Armed  Forces  and  the  Public 
Health  Service,"  which  wasl 
amended  extensively  both  as  to 
text  and  arrangement  of  subject 
matter,  the  principal  amendments 
being  the  following:  (a)  Provi- 
sions concerning  Reports  of] 
Death  and  Reports  of  Change  of 
Name  were  combined  in  Part  IV; 
(b)  Paragraphs  1,  2,  3,  and  4  oil 
Part  III  were  amended  to  cover) 
the  processing  of  DD  Forms  214 
received  for  persons  separated 
from  active  duty  for  training; 
and  (c)  Paragraph  1  of  Part  II 
and  Paragraph  1  of  Part  III  were 
amended  to  advise  that  DD  Forms 
53  and  214  are  not  always  pre- 
pared for  persons  who  enlist  in 
the  regular  forces  immediately 
after  discharge  or  release  from  a 
prior  term  of  active  duty. 


The  tongue,  being  in  a  wet  place, 
is  likely  to  slip  when  going  fast. 
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RELIGIOUS  FREEDOM 

By  Lt.  Gen.  Lewis  B.  Hershey,  Director  of  Selective  Service 


The  citizens  of  the  United  States  have  been  taught  to  believe  that  one 
f  the  major  objectives  of  many  who  came  to  America  was  to  seek  religious 
•eedom.     Those  who  came  believed  that  in  America  they  could  find  a 
lace  where  they  might  worship  as  they  chose,  which  meant  that  there 
ould  be  division  of  church  and  state,  and  that  they,  not  others,  would 
ave  the  right  to  choose  their  spiritual  leaders. 
It  is  a  much  simpler  matter  to  believe  in  religious  freedom  and  in  the 
eparation  of  church  and  state  than  it  is  to  practice  these  beliefs.    To  hold 
religious  belief  firmly,  inevitably  tends  to  cause  the  holder  to  feel  that 
ther  beliefs  are  not  comparable.     If  the  other  belief  is  materially  (lif- 
erent it  appears  too  frequently  as  a  threat  to  the  stability  of  more  con- 
entional  religious  beliefs.     It  does  not  follow  that  a  man  devoted  to  his 
wn  beliefs  is  tolerant  of  the  beliefs  of  other  men  if  they  vary  decidedly 
rom  his  own. 
Congress  has  placed  upon  the  Selective  Service  System  responsibilities 
hieh  deal  with  registrants  whose  religious  training  and  beliefs  must  be 
etermined  in  order  to  apply  the  provisions  of  the  law.     There  are  two 
.asses  of  registrants  that  are  involved.     The  registrants  who  will  not 
>ear  arms  because  of  their  religious  training  and  belief  and  the  registrants 
vho  are  functioning  as  spiritual  leaders  of  religious  groups  or  are  in  train- 
ng  for  this  kind  of  spiritual  leadership. 

The  registrants  who  are,  by  training  and  belief,  opposed  to  bearing 
irms  may  be  divided  into  three  groups.  The  members  of  the  first  group 
vill  not  bear  arms  but  will  enter  the  Armed  Forces.  The  members  of 
;he  second  group  will  not  enter  the  Armed  Forces  but  will  engage  in  alter- 
nate service  in  the  national  interest.  The  members  of  the  third  group 
will  not  participate  in  any  activities  as  a  substitute  for  service.  The 
oosition  taken  by  the  third  group  does  not  comply  with  the  law. 

The  second  group  is  the  one  with  which  the  Selective  Service  System 
s  concerned  in  the  administration  of  the  work  program  of  alternate  serv- 
ice. There  have  been  many  reasons  which  added  to  the  difficulties  of 
operating  a  program  of  this  kind.  In  theory  it  seemed  impossible  to  order 
registrants  to  employment  when  there  were  no  means  provided  by  which 
employment  could  be  provided.  There  are  limitations  on  appropriations 
that    restrict    the    employment    of       - 


conscientious  objectors  by  the  Gov- 
ernment. There  are  many  reasons 
why  thev  cannot  be  compelled  to 
work  for  any  profit-making  organ- 
ization. In  spite  of  the  many  ob- 
stacles, the  record  of  the  last  4 
years  of  operation  of  this  program 
is  reassuring.  Registrants  have 
been  permitted  to  comply  with  the 
law  in  a  manner  which  did  not  in- 
terfere with  their  right  to  worship 
as  they  please.  The  program  has 
been  carried  on  practically  without 
cost  to  the  Government.  The  church 
groups  which  cooperated  in  this 
program  have  done  so  at  a  cost  to 
them  at  times  of  $1  million  a  month. 
Since  the  program  began  4  years 
ago,  more  than  6,400  registrants 
have  been  assigned  to  work ;  85  per- 
cent volunteered  before  their  induc- 
tion date;  13%  percent  on  their 
induction  date;  and  1%  percent 
would  not  volunteer  or  agree  with 
the  local  board  on  the  work  project 
and  had  to  be  ordered.  Seventeen 
hundred  agencies  have  voluntarily 
entered  this  program  to  provide 
work  for  the  conscientious  objec- 
tors, and  not  one  has  withdrawn. 
Fifty-five  percent  of  the  registrants 
go  to  State,  county,  and  municipal 
institutions;  32  percent  to  religious 
and  other  hospitals;  8  percent  on 
foreign  missionary  assignments; 
and  5  percent  to  Federal  Govern- 
ment agencies.  Twenty-six  delin- 
quents have  been  reported  to  the 
Department  of  Justice  in  the  work 
program.  None  were  from  any 
church     represented    on    the    Na- 


tional Service  Board  for  Religious 
Objectors. 

Care  of  the  sick  and  the  handi- 
capped in  the  United  States  has 
given  to  the  registrants  who  are 
conscientious  objectors  a  feeling  of 
worthwhileness  of  effort;  to  the 
great  majority  of  our  citizens  it  has 
appealed  as  an  acceptable  alternate 
for  military  service. 

In  Fitzsimmons  Army  Hospital 
one  unit  of  conscientious  objectors 
has  been  testing  the  effects  ionized 
irradiated  foods  will  have  on  the 
human  body.  The  results  may  well 
be  of  inestimable  value  to  human- 
ity. In  the  National  Institutes  of 
Health  at  Bethesda,  Md.,  the  Uni- 
versity of  Michigan,  and  the  Uni- 
versity of  Minnesota,  other  con- 
scientious objectors  are  engaged 
in  scientific  and  medical  research 
projects. 

Eight  percent  are  abroad  on  re- 
habilitation and  disaster  relief 
work.  They  are  in  Asia,  in  Europe, 
and  in  South  America.  King  Paul 
and  Queen  Fredricka,  of  Greece, 
have  voiced  their  approval  of  the 
work  carried  on  in  their  country. 
The  Stars  and  Stripes  and  the 
newspapers  of  West  Germany  and 
Austria  have  included  full  pages 
about  their  work  in  those  countries. 

The  problem  created  by  the  con- 
scientious objector  is  not  solved,  but 
there  are  reassuring  evidences  that 
the  Government  of  the  United 
States,  the  Selective  Service  Sys- 
tem, and  the  organizations  that 
(Continued  on  page  2) 


Time  and  Cost  Revealed 

National  information  from  the 
System's  Time  and  Cost  Survey  of 
May  1955  was  put  to  work  prompt- 
ly, as  indicated  by  the  November, 
December,  and  January  issues  of 
Selective  Service.  Now,  an  anal- 
ysis of  the  survey  data  for  each 
State  has  been  completed  and  made 
available. 

As  in  the  case  of  information  for 
the  entire  country,  the  statistics 
for  each  State  cover  several  items 
in  the  time  and  cost  field.  They  in- 
clude, for  instance,  the  total  hours 
worked  during  the  month  of  May 
by  all  of  the  personnel  in  a  State — 
both  uncompensated  and  compen- 
sated. These  hours  are  broken 
down  as  to  those  worked  for  no  pay, 
regular  pay,  and  overtime  pay. 

Total  salary  and  other  costs  are 
also  shown,  and  the  hours  worked 
for  pay,  both  regular  and  overtime, 
are  divided  into  salary  costs  to  get 
the  State's  average  hourly  salary. 

The  State  presentations  of  sur- 
vey materials  likewise  give  hours 
worked  for  pay  according  to  kind 
of  work  performed — registration, 
classification,  etc.  Salary  and 
other  costs  combined,  are  displayed 
similarly. 

Additionally,  the  State  tabula- 
tions show  units  of  activity,  that  is, 
the  actual  number  of  registrations, 
classification,  etc.,  made  during  the 
month.  These  activity  units  can 
be  used  with  the  costs  by  kind  of 
work  to  calculate  the  unit  cost  for 
a  registration  within  a  State,  that 
for  a  classification  and  the  like. 
Here  are  such  unit  costs  for  the  en- 
tire country: 

Kind  of  Work  Unit  Coat 

Registering  a  man _  $4.99 

Making  a  classification 3.22 

Handling  an  appeal 33.04 

Conducting  a  medical  ad- 
visor interview 3.59 

Forwarding  for  preinduc- 

tion  examination 9.08 

Delivering  for  induction...  11.56 
Assigning    a    concientious 

objector  to  work 90.12 

Handling  a  delinquent 15.88 

In  considering  the  difference  in 
unit  costs  between  a  State  with  a 
lower  cost  for  one  kind  of  work 
than  the  national  figure,  or  one 
with  a  higher  cost,  it  should  always 
be  kept  in  mind  that  Selective  Serv- 
ice is  decentralized  in  operation  as 
to  the  various  States  and  the  appeal 
and  local  boards  within  each  State. 
Long  distances  from  local  boards 
to  examining  and  induction  sta- 
tions, as  an  obvious  illustration, 
raise  the  unit  costs  of  a  State  for 
examination  and  induction.  Nu- 
merous other  factors  of  operation 
vary  as  between  States  and  boards. 
These  circumstances  mean  that  the 
organization  and  the  activity  of  the 
System  is  tailored  for  the  particu- 
lar State,  appeal  board,  or  local 
board  to  secure  the  best  results  in 
the  area  of  its  jurisdiction.  Hence, 
the  differences  in  unit  costs  from 
State  to  State  and  board  to  board. 


Regional  Field  Officers 
Meet  at  National  Hqs. 

A  conference  of  the  regional  field 
officers  of  the  Selective  Service  Sys- 
tem was  held  in  National  Head- 
quarters, September  10  to  14,  inclu- 
sive. These  officers,  11  in  number, 
man  the  6  regional  offices  of  the 
System  in  Lebanon,  N.  H.,  Hagers- 
town,  Md.,  Atlanta,  Ga.,  Dallas, 
Tex.,  Chicago,  111.,  and  San  Fran- 
cisco, Calif.  The  regions  corre- 
spond to  the  six  Army  areas. 

A  notable  feature  of  the  confer- 
ence was  a  visit  of  the  officers  to 
National  Headquarters'  relocation 
site,  where  they  were  briefed  on  the 
emergency  planning  of  the  System 
and  on  the  results  of  the  alert  exer- 
cise held  by  the  System  in  July. 

Other  features  of  the  conference 
included  the  reports  of  the  regional 
officers  to  General  Hershey  on  the 
current  situations  in  the  field;  and 
talks  by  division  chiefs  on  the  prob- 
lems and  policies  of  National  Head- 
quarters. 

ADVISORY  GROUP 
WORK  OUTLINED 

As  its  first  step  in  setting  in  mo- 
tion the  Dependents'  Medical  Care 
Act  of  1956,  the  Department  of  De- 
fense has  announced  that  a  Health 
Plan  Advisory  Committee  will  be 
established  to  advise  Defense  Sec- 
retary Charles  E.  Wilson  on  the 
insurance,  medical  service,  and 
health  plan  aspects  of  the  act. 

In  urging  enactment  of  the  law, 
a  major  segment  of  the  Defense 
Department's  program  to  improve 
military  career  incentives,  Presi- 
dent Eisenhower  said:  "We  cannot 
move  too  soon  in  our  efforts  to  in- 
crease the  number  and  quality  of 
volunteers  for  long-term  career  mil- 
itary service  in  both  enlisted  and 
officer  ranks."  Designed  to  accom- 
plish that  purpose,  the  act  would 
provide  better  medical  and  dental 
service  for  dependents  of  members 
of  the  uniformed  services. 

The  advisory  committee  will  con- 
sist of  a  representative  of  the  Sec- 
retary of  Defense  as  Chairman,  and 
members  designated  by  the  Secre- 
tary. Its  function  will  be  to  ad- 
vise and  recommend  actions  to  the 
Secretary  for  providing  insurance, 
medical  service,  and  health  plans 
for  dependents. 

The  act  provides  authority  to  con- 
tract for  such  services  to  assure 
the  ready  availability  of  medical 
and  dental  care  to  dependents  re- 
gardless of  location  and  circum- 
stances. 

Dependents  to  be  covered  under 
these  plans  would  be  permitted  to 
choose  to  receive  medical  and  den- 
tal care  at  facilities  operated  by 
the  uniformed  services,  or  at  facil- 
ities provided  under  the  contracts 
in  civilian  hospitals. 

Groups  invited  to  suggest  nomi- 
nees  for  membership  on   the  com- 
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The  in  inline   of  this  publication  hail  been  approved  by  the  Director  of  the  Bureau  of  the 

Budget,  July  19.  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 

components  of  the  Selective  Service  System.     However,  nothing  contained  herein  may  be 
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Service  Act,  as  amended,  or  any  other  acts  of  CongresB. 

Communications  should  be  addressed  to:   Office  of  Legislation.  Liaison,  and  Public  Infor- 
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RELIGIOUS  FREEDOM 

( Gswiinued  from  page  1) 
have  cooperated  so  effectively  have 
made  a  substantial  beginning  to  the 
solution  of  the  problem  with  a  max- 
imum regard  for  the  principle  of 
freedom  of  religion. 

There  are  some  religious  groups 
whose  selection  of  spiritual  leaders 
is  not  similar  to  those  employed  by 
the  more  conventional  groups  of 
worshipers.  Shall  the  religious 
leaders  of  these  groups  be  com- 
pelled to  meet  the  standards  em- 
ployed by  the  majority  of  the 
churches?  This  is  conformity,  but 
it  is  not  freedom  of  religion. 

There  are  many  material  differ- 
ences in  the  requirements  in  prep- 
aration for  the  ministry  among  the 
many  types  of  religious  groups. 
Shall  the  religious  and  spiritual 
leaders  of  the  groups  that  differ 
from  the  norm  be  denied  recogni- 
tion as  ministers?  Shall  the  Gov- 
ernment extend  exemption  only  to 
the  members  of  those  well-estab- 
lished churches  to  which  the  greater 
number  of  citizens  belong?  If  the 
Government  denies  to  some  of  our 
citizens  the  right  to  choose  their 
spiritual  leaders  by  requirements 
of  preparation  for  ministry,  we 
have  not  separated  church  and 
state.  We  have  denied  to  some  the 
right  to  worship  as  they  choose. 

There  are  some  religious  bodies 
who  have  ministers  that  perform 
as  such  for  a  limited  portion  of 
their  life  after  which  they  revert 
to  secular  pursuits  entirely.  This, 
while  different  than  the  practice  of 
the  great  majority  of  religious 
groups  in  the  United  States,  has 
not  seemed  to  the  Director  to  in  any 
way  contravene  the  mandates  of  the 
Constitution  and  of  Congress  that 
ministers  should  be  exempt  during 
the  time  that  they  do  function  as 
ministers. 

There  is  a  problem  in  the  deter- 
mination of  who  is  a  minister  which 
increases  as  departmentalization  in 
the  ministry  grows,  particularly  in 
the  large  churches.  The  early  con- 
cept of  a  minister  as  a  leader  of  his 
flock  pictured  him  carrying  on  a 
multitude  of  duties  but  always  in- 
cluded exhortation  as  one  of  them. 
The  modern  churches,  with  minis- 
ters who  are  primarily  engaged  in 
the  religious  education  of  the  con- 
gregation, of  ministers  who  promote 
and  extend  religious  education  and 
belief  by  music,  and  ministers 
who,  perhaps,  primarily  engage  in 
consultation  or  visitation,  or  even 
the  business  administration  of  the 
church  when  specialized,  present 
the  Selective  Service  System  with  a 
new  and  changing  concept  of  what 
constitutes  a  minister  of  religion. 

The  economic  status  of  the  con- 
gregation and  its  individual  mem- 
bers provides  perhaps  our  greatest 
test  of  our  willingness  to  practice 
the  religious  freedom  we  prefer  and 
to  extend  to  others,  whose  religious 
beliefs  or  methods  of  worship  we 
completely  reject,  the  right  to 
practice  them.  It  has  been  an  oc- 
currence   which    is    repeated     and 


re-repeated  through  history  that 
those  who  separate  from  older 
churches  find  themselves  unable 
immediately  to  build  a  house  of 
worship  or  to  find  funds  to  pay  a 
spiritual  leader.  This  situation  is 
the  habitual  condition  confronted 
by  the  citizens  of  any  country  in 
the  lowest  income  brackets.  In  a 
land  where  there  is  no  church  main- 
tained by  the  state,  these  groups 
must  improvise  their  houses  of  wor- 
ship and  find  religious  leaders 
who  can  support  themselves.  Shall 
these  spiritual  leaders  be  denied 
exemption  from  military  service 
which  other  more  economically 
favored  spiritual  leaders  receive 
as  a  matter  of  course? 

Here  the  issue  of  the  so-called 
part-time  minister  is  involved. 
Shall  we  deny  the  status  of  a  min- 
ister to  one,  who  claims  to  be  and 
is  accepted  by  his  congregation  as 
a  minister,  because  he  works  at  sec- 
ular employment  to  eat  that  he  may 
give  his  ministry?  Should  not  the 
test  be  based  on  what  he  does  as  a 
minister  rather  than  what  else  he 
may  do?  Forty  hours  as  the  meas- 
ure of  a  week  of  toil  is  new  as  a 
measurement  of  reasonable  toil.  It 
is  not  yet  by  any  means  a  maxi- 
mum. Who  can  say  how  and  when 
a  minister  forms  his  messages  for 
his  followers?  The  endeavors  that 
go  to  make  the  contributions  of  a 
spiritual  leader  are  not  all  readily 
perceived  by  the  senses.  They  do 
not  lend  themselves  well  to  statis- 
tical tabulation. 

Administrators  in  Government 
responsible  for  the  application  of 
laws  concerning  ministers  could 
well  recall  the  variety  of  occupa- 
tions and  professions  that  spiritual 
leaders  have  had.  The  servants  of 
the  Government  must  not  and  dare 
not  take  any  steps  that  reserves 
the  right  to  worship  as  he  chooses  to 
those  who  can  pay  their  ministers. 
There  are  many  congregations  in 
this  Nation  who  must  find  a  spirit- 
ual leader  who  can  earn  elsewhere 
than  in  the  church  his  daily  bread. 
Could  the  Disciples  meet  the  test 
as  full-time  ministers?  Could  the 
Carpenter  of  Nazareth? 

It  has  been  the  objective  of  the 
Director  of  Selective  Service  to 
attempt  in  every  way  possible  to 
guard  the  right  of  every  citizen  in 
the  United  States,  regardless  of 
any  other  factor,  to  worship  in  the 
way  he  believes  that  he  should 
under  spiritual  leaders  chosen  by 
himself  and  without  his  state  at- 
tempting to  dictate  to  him  either 
how  or  when  or  under  whose  guid- 
ance his  l'eligious  freedom  is  exer- 
cised. This,  the  Director  has  be- 
lieved to  be  fundamental  in  the 
protection  of  one  of  our  oldest  and 
most  basic  freedoms. 


December  Call  17,000 

The  Department  of  Defense  is- 
sued a  call  for  17,000  men  for  the 
Army  for  December,  the  same  quota 
as  previously  announced  for  Octo- 
ber and  November. 


Questions  and  Answers 

(Continued  from  Sept.  issue) 

22.  Q.  May  an  "active-duty-for- 
ti'aining  reservist,"  who  has  been 
properly  reinstated,  be  discharged 
following  his  reinstatement? 

A.  He  may  not  be  discharged 
without  cause  within  a  period  of  6 
months  after  such  restoration. 

23.  Q.  Does  an  "active-duty-for- 
training  reservist"  who  has  been  re- 
stored for  a  period  of  6  months  lose 
his  seniority  rights  at  the  end  of 
that  period? 

A.  No.  His  seniority  rights  con- 
tinue beyond  the  expiration  of  the 
6-months'  period  following  rein- 
statement and  may  be  revised  only 
in  accordance  with  changes  affect- 
ing nonservicemen  employees  in  a 
similar  employment  situation,  with- 
out prejudice  because  of  his  absence 
on  initial  training  duty. 

24.  Q.  If  an  "active-duty-for- 
training  reservist"  is  denied  the 
position  he  is  entitled  to  under  the 
reemployment  law,  or  does  not  re- 
ceive any  other  rights  or  benefits 
due  him  under  that  law,  is  he  en- 
titled to  damages  to  compensate 
for  wages  lost? 

A.  Yes,  he  is  entitled  to  compen- 
sation for  any  loss  of  wages  or 
other  benefits  that  he  experienced 
because  he  was  not  promptly  or 
properly  reemployed  and  given  all 
further  statutory  rights. 

25.  Q.  Is  an  "active-duty-for- 
training  reservist"  who  has  com- 
pleted his  initial  required  training 
entitled  to  assistance  from  the 
United  States  Attorney  under  the 
Reserve  Forces  Act  of  1955? 

A.  Yes.  He  is  entitled  to  all  re- 
employment rights  and  benefits  pro- 
vided by  section  9  of  the  Universal 
Military  Training  and  Service  Act 
for  individuals  inducted  under  the 
provisions  of  that  act,  with  certain 
exceptions  noted  above. 

26.  Q.  Do  the  Federal  Courts 
have  jurisdiction  to  compel  proper 
reinstatement  and  enforce  other 
rights  of  "active-duty-for-training 
reservists"  after  their  initial  train- 
ing under  the  Reserve  Forces  Act 
of  1955  ? 

A.  Yes,  to  the  same  extent  as 
stated  in  the  answer  to  question  25. 

27.  Q.  Under  what  law  is  an  "ac- 
tive-duty-for-training reservist" 
entitled  to  reemployment  benefits 
when  he  completes  his  annual  tour 
of  2-week  duty  following  the  initial 
period  of  active  duty  for  training  ? 

A.  In  taking  such  training  he  is 
a  "training-duty  reservist"  and  his 
rights  are  defined  by  subsection  9 
(g)  (3)  of  the  Universal  Military 
Training  and  Service  Act. 

28.  Q.  What  are  the  rights  of  a 
person  who  has  been  an  "active- 
duty-for-training  reservist"  under 
the  following  circumstances?  He  is 
employed  on  the  night  shift  which 
conflicts  with  his  regularly  sched- 
uled weekly  training  drills.  He 
therefore  elects  to  perform  30  days 
of  active  duty  for  training  in  lieu 
of  the  scheduled  weekly  drills. 

A.  Under  subsection  9  (g)  (3) 
of  the  Universal  Military  Training 
and  Service  Act,  as  a  "training- 
duty  reservist,"  he  now  becomes  en- 
titled to  a  leave  of  absence  and  rein- 
statement in  his  former  position 
without  reduction  in  his  seniority, 
status,  or  pay,  except  as  such  re- 
duction is  made  for  all  employees 
similarly  situated. 


September  28,  1956— Transmitt 
Memorandum  No.  87,  containii 
Local  Board  Memorandum  K 
21,  as  amended,  Subject:  "Moi 
Standards  for  Induction  Into  t 
Armed  Forces",  which  w 
amended  to  add  the  quotation 
the  new  subparagraph  e  of  par 
graph  11  of  Army  Regulatio 
Nos.  601-270  concerning  deleg 
tion  of  authority  to  induction  st 
tion  commanders  to  grant  wai 
ers  of  the  disqualification  of  re 
istrants  in  instances  involvii 
minor  criminal  offenses. 

October  8,  1956 — Operations  Bi 
letin  No.  162,  Subject:  "Collej 
Qualification  Test  Dates",  col 
cerning  the  dates  of  and  applio  j 
tions  for  the  tests  to  be  given  dvJH 
ing  the  1956-57  school  year. 

October  10,  1956— Operations  Bi 
letin  No.  163,  Subject:  "Place  I 
Residence  at  Time  of  Registi 
tion",  concerning  the  encoura 
ing  of  persons  who  register  at  1 1 
age  of  18  years  to  give  the  a 
dress  of  their  parents  or  guar 
ians  as  their  place  of  residen 
unless  that  address  is  not  the 
true  place  of  residence. 

October  12,  1956— Transmitt 
Memorandum  No.  88,  containii 
Local  Board  Memorandum  IS 
60,  Subject:  "Individuals  Foul 
Unacceptable  for  Military  Ser 
ice  when  Processed  for  Initi 
Enlistment",  concerning  the  di 
tribution  of  the  records  receiv 
from  the  Armed  Forces  relatii 
to  unacceptable  applicants  for  i 
itial  enlistment,  the  classifieatic 
of  these  persons,  if  registere 
and  the  reports  which  shall 
made  of  this  activity. 


29.  Q.  What  are  the  rights  of 
person  who,  because  of  failure 
inability  to  comply  with  his  reg 
larly  scheduled  drills,  or  oth 
training  periods,  is  ordered  to  pf 
form  additional  active  duty  f 
training  for  not  more  than  45  day 

A.  In  taking  that  training,  he 
a  "training-duty  reservist"  and  1 
rights  are  defined  by  subsection 
(g)  (3)  of  the  Universal  Milita 
Training  and  Service  Act. 

30.  Q.  What  are  the  rights  of 
person  who  leaves  a  position  eithj 
to  enlist  in  the  Ready  Reserve  or  j 
perform  active  duty  for  training 
training  duty  pursuant  to  such  e; 
listment  and  who  is  rejected? 

A.  He  has  rights  as  a  reject 
under  subsection  9  (g)  (3)  of  t 
Universal  Military  Training  ai 
Service  Act. 

31.  Q.  May  an  employer,  in  c 
der  to  limit  an  employee's  absen 
from  work,  insist  on  chargii! 
against  the  reservist's  regular 
week  vacation,  the.  period  of  trai 
ing  duty  which  the  reservist  mu 
serve  annually? 

A.  There  is  nothing  in  the  st£ 
utes  to  prevent  such  action  whe 
other  absences  on  leave  are  al 
charged  against  the  vacation  lea 
of  other  employees.  However,  i 
sistence  on  such  a  policy  could  brii 
about  longer  absence  from  the  j1 
than  the  practice  was  meant  to  cc 
rect,  since  the  law  permits  up  to 
(Continued  on  page  A) 
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ytr  drow  Wilson 
'iiteimial  Year 

y  The  President  of  the  United 
States  of  America 
A  PROCLAMATION 
Whereas  Woodrow  Wilson,  the 
3th  President  of  the  United  States, 
,ve    to    this    Nation    and    to    the 
orid  a  concept  of  peace  based  on 
istice  and  freedom  and  supported 
y  the  brotherhood  of  man ;  and 
Whereas  this  scholar,  educator, 
id  statesman  led  the  United  States 
uccessfully  through  the  ordeal  of 
devastating     war,     which     was 
mght  to  preserve  those  high  prin- 
tples  which  this  Nation  cherishes; 
id 

Whereas  Woodrow  Wilson's  out- 
ending  character,  his  devotion  to 
s  country's  service,  his  efforts  to 
rengthen  the  Government  and  to 
romote  the  public  welfare,  his  de- 
endence  upon  divine  guidance,  and 
is  unfailing  confidence  in  our  sys- 
of  free  government  and  the 
Itimate  wisdom  of  the  American 
eople,  are  a  lasting  inspiration  to 
'ie  Nation;  and 

Whereas  the  year  1956  marks  the 
00th  anniversary  of  the  birth  of 
|Voodrow  Wilson,  and  the  Congress, 
iy  a  joint  resolution  approved  Au- 
,-ust  30,  1954  (68  Stat.  964),  estab- 
lished the  Woodrow  Wilson  Cen- 
ennial  Celebration  Commission  to 
levelop  plans  for  commemorating 
hat  event;  and  by  a  joint  resolu- 
ion  approved  April  27,  1956,  has 
luthorized  and  requested  the  Presi- 
lent  to  issue  a  proclamation  invit- 
ng  the  people  of  the  United  States 
0  observe  the  anniversary  with 
ippropriate  ceremonies: 

Now,  Therefore,  I,  Dwight  D. 
Eisenhower,  President  of  the 
Jnited  States  of  America,  do  here- 
>y  call  upon  the  people  of  the 
Jnited  States  to  observe  the  cen- 
ennial  of  the  birth  of  Woodrow 
Vilson;  and  I  urge  interested  indi- 
'iduals  and  organizations,  both 
irivate  and  governmental,  to  par- 
icipate  in  appropriate  ceremonies 
luring  1956  designed  to  honor  and 
ommemorate  his  life,  his  ideals, 
nd  his  concern  for  the  freedom  of 
leoples  throughout  the  world. 

In  Witness  Whereof,  I  have 
lereunto  set  my  hand  and  caused 
he  Seal  of  the  United  States  of 
America  to  be  affixed. 

Done  at  the  city  of  Washington 
his  27th  day  of  April  in  the  year 
f  oui  Lord  nineteen  hundred  and 
ifty-six,  and  of  the  Independence 
f  the  United  States  of  America 
he  one  hundred  and  eightieth. 
/s/  Dwight  D.  Eisenhower. 


SELECTIVE  SERVICE 


Visitors  to  National 
leadquarters 

Visitors  to  National  Headquar- 
ers  who  recently  registered  with 
he  Office  of  Legislation,  Liaison, 
nd    Public    Information    included: 

Mrs.  A.  Jane  Albertson,  assistant 
lerk  of  Local  Board  No.  13  of 
Jyack,  N.  Y. ;  Mr.  Earl  Hanlon, 
hairman  of  Local  Board  No.  29  of 
lountainair,  N.  Mex.;  Mrs.  Gene- 
ie  Scherrard,  clerk  of  Local  Board 
Jo.  25  of  Helena,  Mont.;  Miss  Mary 
I.  Gunster,  clerk  of  Local  Board 
lo.  37  of  Sarasota,  Fla.;  and  Mr. 
lenry  W.  Korner,  chairman  of 
,ocal  Board  No.  46  of  Miami,  Fla. 


NATIONAL   HEADQUARTERS 

SELECTIVE    SERVICE    SYSTEM 

WASHINGTON  25,  D.  C. 


AUG  9      1956 


Major  General  E.  Walton  Opie 
Chairman,  Woodrow  Wilson  Centennial 

Celebration  Commission 
Interior  Building 
Washington,  D.  C. 

Dear  General  Opiei 

I  wish  to  acknowledge  your  very  kind  letter  of  July  30,  In  which 
you  have  invited  the  Selective  Service  System  to  participate  in  the  program 
of  the  Woodrow  Wilson  Centennial  Celebration  Commission,   commemorating  the 
100th  Anniversary  of  the  birth  of  Woodrow  Wilson. 

It  is  a  pleasure  for  the  Selective  Service  System  to  honor  our 
former  President  and  Commander-in-Chief,  who,  as  early  as  July  1915,   re- 
quested the  Secretaries  of  the  Army  and  Navy  to  recommend  preparedness 
programs  adequate  for  the   Nation's  security.     In  May  of  1917,  he  approved 
the  Selective  Service  Act,   saying  at  that  time,    "It  is  a  new  manner  of 
accepting  and  vitalizing  our  duty  to  give  ourselves  with  thoughtful  devotion 
to  the  common  purpose  of  us  all.'1 

The   November  issue  of  our  monthly  publication,  SELECTIVE  SERVICE, 
will  be  commemorative  of  Woodrow  Wilson,  and  we  are  urging  the  more  than 
four  thousand  local  and  appeal  boards  located  throughout  the  United  States 
and  Territories,  and  all  other  personnel  of  the  System,   to  conduct  such 
local  programs  as  their  organization  and  facilities  may  permit.     This  mes- 
sage will  reach  the  more  than  forty  thousand  members  of  the  Selective  Service 
family  who  receive  the  Selective  Service  newspaper  and  participate  in  some 
phase  of  the  Selective  Service  System's  operation.     We  will  also  be  happy  to 
distribute  such  handbooks  or  other  literature,  which  you  may  have  available, 
to  our  local  boards  to  assist  them  in  arranging  a  program. 

You  may  be   sure   that  all  of  us  who  are  connected  with  Selective 
Service  will  fully  cooperate  with  you  in  making  the  Woodrow  Wilson  Centennial 
Celebration  a  real  success. 

Sincerely  yours, 


DIRECTOR  (J 


100  PERCENTERS 

North  Carolina  has  joined  the 
select  group  of  Selective  Service 
units  showing  100  percent  par- 
ticipation in  U.  S.  Savings  Bonds 
purchased  as  of  August  31,  1956. 

Relative  standings  of  the  28, 
showing  their  percent  of  payroll 
invested,  are  as  follows : 
Guam -    17.34 

Virgin  Islands— 

11.63 
..  10.92 

Alabama. 

10.70 
..  10.47 

..    9.83 

Nebraska 

8.97 
..    8.93 

7.79 
7.59 
7.23 
7.18 
7.10 
...    6.89 

Kentucky.. 

Minnesota. ._. 

North  Carolina- 
Washington 

..    6.89 

6.77 
...    6.65 

Oklahoma 

6.61 
..    6.53 

Utah             

Vermont 

6.32 
..    6.20 

..     6.09 

District  of  Columbia 

Florida 

6.05 
5.92 
5.89 
.    5.66 
5.50 
5.38 

Rhode  Island 

WYOMING     THE 
EQUALITY  STATE 

Wyoming  —  land  of  the  broad 
plains  and  the  sunlight  clear  —  is 
known  as  the  Equality  State. 

It  is  also  the  "high,  wide,  and 
handsome"  State,  frequently  re- 
ferred to  by  our  Governor,  Milward 
L.  Simpson,  as  the  State  of  high 
altitudes  and  low  multitudes.  It 
has  an  average  elevation  of  6,700 
feet.  Its  97,914  square  miles  gives 
an  abundance  of  growing  room  for 
the  306,000  population.  Distances 
are  so  great  that  some  registrants 
must  travel  300  miles  to  pay  a  visit 
to  their  local  board.  As  for  its 
beauty,  Wyoming  is  the  treasure 
house  of  Nature's  art — Yellowstone 
Park,  the  Grand  Tetons,  the  Big 
Horns,  the  Snowy  Range,  Devil's 
Tower.  It  took  a  lot  of  "makin's" 
to  create  Wyoming — the  best  parts 
of  the  Louisiana  Purchase,  the 
Texas  Annexation,  the  Oregon  Ter- 
ritory, and  the  Mexican  Cession. 
But  Wyoming  pays  back  gener- 
ously; it  is  the  source  of  four  great 
river  systems  of  America. 

Wyoming  is  also  the  State  of 
"firsts" — first  to  grant  woman  suf- 
frage, first  woman  Governor,  first 
woman  justice  of  the  peace,  first 
woman  juror,  first  national  park 
(Yellowstone),  first  national  monu- 
ment (Devil's  Tower),  first  national 
forest  (Shoshone),  first  electricity 
for  homes,  first  (not  to  forget  the 
cultural)  county  library. 

The  Equality  State  was  born,  and 
(Continued  on  page  4) 


Page  3 

COURT  DECISION 

Where  prior  to  completion  of  24 
months  of  civilian  work  an  em- 
ployer terminates  a  registrant's 
employment  and  the  State  Director 
makes  a  suitable  reassignment 
which  such  registrant  disobeys,  the 
legal  effect  is  disobedience  of  the 
local  board's  original  work  order 
and  is  punishable. 

Such  was  the  decision  in  United 
States  V.  Turner.  The  opinion  was 
written  by  Federal  District  Judge 
Gregory  F.  Noonan  in  the  South- 
ern District  of  New  York.  Filed 
September  11,  1956,  it  announced 
the  denial  of  a  motion  for  acquittal 
based  in  part  on  the  position  that  a 
State  Director's  order  was  invalid. 
The  court  went  on  to  say: 

"The  original  order  specified  the 
length  and  type  of  employment ;  and 
this  court  concludes  that  the  mere 
fact  that  the  order  also  gave  the 
place  of  initial  employment  is  no 
more  restrictive  than  is  an  order  to 
a  potential  serviceman  to  report  to 
a  particular  place  for  induction." 

The  court  then  adopted  the  Gov- 
ernment's position  on  this  point, 
stated  by  the  court  as  follows : 

"The  Government  views  the  above 
state  of  affairs  as  comparable  to  a 
serviceman's  induction  into  the 
service,  and  the  transfer  of  the 
registrant's  file  (to  the  State  Direc- 
tor's Office)  as  comparable  to  the 
transfer  of  jurisdiction  over  the 
serviceman  from  the  local  board  to 
the  head  of  the  branch  of  service 
into  which  the  serviceman  is  in- 
ducted. From  this  it  analogizes 
that,  since  the  local  board,  having 
ordered  a  serviceman  to  report  for 
service,  is  no  longer  concerned 
about  his  subsequent  changes  of 
station,  so  it  is  no  longer  concerned 
about  'changes  of  station'  of  the 
registrant  ordered  by  it  to  perform 
for  a  period  of  24  months  a  par- 
ticular type  of  work."  The  court 
noted  that  such  view  is  specified  in 
the  Conscientious  Obiector  Work 
Program  Manual.  The  court  fol- 
lowed the  rule  that  an  administra- 
tive manual  is  entitled  to  some 
weight  but  would  not  prevail  if  it 
conflicted  with  the  statute  or  regu- 
lations. 

The  position  taken  in  the  manual 
thus  was  upheld  as  valid. 

Since  the  indictment  charged  dis- 
obedience of  a  local  board  order,  the 
contention  of  the  registrant  was 
that  the  proof  offered  was  at  vari- 
ance with  the  offense  alleged.  The 
Government  pointed  to  the  fact 
that  the  registrant  was  originally 
ordered  to  work  for  24  months.  The 
court's  application  of  the  law  on 
this  point  already  has  been  noted. 

Nor  was  the  court  impressed  with 
an  argument  that  the  registrant 
should  have  been  entitled  to  an- 
other "meeting"  prefacing  a  second 
assignment  within  the  24  months' 
period.  The  regulation  was  held 
satisfied  in  the  course  of  the  initial 
determination.  "Since  the  State 
Director  was  not  attempting  to 
change  that  type  of  work,  no  such 
meeting  was  required." 

An  objection  to  venue  was  dis- 
solved by  the  court  by  reference  to 
a  recent  Supreme  Court  decision. 

The  court  went  into  the  factual 
situation  at  some  length,  and  stated 
also  that  the  decision  on  matters  of 
law  was  without  precedent,  there 
being  no  other  case  law  on  the  sub- 

{ConUnued  <>n  page  4) 
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has  continued  to  live,  in  the  mili- 
tary tradition.  In  its  early  history 
the  State  was  a  network  of  camps, 
posts,  and  forts  which  served  as 
guardians  for  the  western  lanes  of 
travel — the  Mormon,  California, 
and  Oregon  Trails,  the  Overland 
Stage  and  Pony  Express,  the  Boze- 
man,  Deadwood,  and  Black  Hills 
Trails.  The  military  tradition  has 
so  continued  that  even  today  the 
Wyoming  National  Guard,  for  the 
State's  population,  is  one  of  the 
largest  in  the  Nation. 

Wyoming  has  23  counties  and  1 
local  board  for  each  county — a  type 
of  organization  which  has  been 
most  suitable  to  the  local  situation. 

The  Selective  Service  problems 
of  Wyoming  are  those  common  to 
most  of  the  other  States — areas 
with  no  common  carrier,  children 
who  suddenly  come  to  light  when 
induction  orders  are  issued,  criti- 
cally skilled  workers  who  have  not 
yet  received  their  first  check,  the 
job  of  trying  to  find  suitable  local 
board  clerks.  Then  of  course  there 
is  in  Wyoming  that  critically 
skilled  fellow  (without  benefit  of 
college  degree),  the  sheep  herder! 
And  there  is  always  with  us  the 
rancher  (big  scale)  and  the  farmer 
(small  scale)  and  the  chap  who 
dreams  of  supplementing  the  fam- 
ily income  by  drilling  a  few  oil 
wells  or  who  goes  out  into  the  open 
spaces  and  stakes  out  a  dozen  or 
so  uranium  claims. 

Wyoming  has  its  fair  share  of 
Selective  Service  pioneers.  Among 
those  who  have  served  since  1940 
are:  The  State  Director,  Deputy 
State  Director,  three  State  Appeal 
Board  members,  six  local  board 
members,  including  Dr.  Josef  F. 
Replogle,  Chairman  of  the  Fre- 
mont County  Local  Board,  Lan- 
der, who  also  served  in  the  same 
capacity  during  World  War  I,  as 
well  as  three  clerks  and  two  score 
other  uncompensated  personnel. 
The  new  hands — the  Reserve  and 
National  Guard  officers  who  have 
trained  at  State  Headquarters — 
have  been  valuable  short-term  mem- 
bers of  the  staff  and  have  made  a 
unique  and  worthwhile  contribution. 

The  "draft,"  as  such,  operates 
only  part  time  in  Wyoming  because 
a  substantial  number  of  its  regis- 
trants volunteer  for  induction.  As 
this  is  being  written,  there  is  on  our 
desk  a  request  from  eight  men  to 
be  inducted  together  from  a  local 
board  with  a  normal  call  of  one! 

But  let  the  problems  be  what 
they  may,  there  is  readily  available 
to  Wyoming  Selective  Service  per- 
sonnel those  two  unexcelled  trouble 
forgettors — the  best  hunting  and 
fishing  in  the  world!  Right  now 
the  urge  is  to  go  do  some  of  it. 


SELECTIVE  SERVICE 


NovemL 


ADVISORY  GROUP 

(Continued  from  page  1) 
mittee  were:  American  Medical 
Association;  American  Dental  As- 
sociation; American  Hospital  As- 
sociation; American  College  of 
Surgeons;  American  College  of 
Physicians;  American  Academy  of 
General  Practice;  American  Col- 
lege of  Radiology;  Blue  Shield; 
Blue  Cross;  Health  Insurance 
Association  of  America;  and  the 
health  and  accident  insurance 
industry. 


Questions  and  Answers 

(Continued  from  page  2) 
days   after   release   from   training- 
duty  to  make  application  for  rein- 
statement. 

32.  Q.  What  is  the  effect  of  the 
recent  decision  by  the  U.  S.  District 
Court  for  the  District  of  Colorado 
in  the  case  of  Christner  v.  Poudre 
Valley  Cooperative  Association  on 
reemployment  rights  of  reservists 
who  perform  training  under  sub- 
section 9  (g)  (3)  of  the  Universal 
Military  Training  and  Service  Act? 

A.  The  "training-duty  reservist" 
continues  to  have  reemployment 
rights  under  subsection  9  (g)  (3) 
of  the  law.  Federal  Court  jurisdic- 
tion is  described  in  subsection  9  (d) 
of  the  law.  The  court  held  that  the 
language  of  this  particular  section 
excluded  reservists  performing 
training  duty  only,  but  indicated 
the  exclusion  may  have  been 
through  inadvertence.  The  deci- 
sion is  being  appealed  to  the  Tenth 
Circuit  Court  of  Appeals,  and 
amendments  to  the  law  that  will 
correct  the  apparent  oversight  are 
under  consideration.  The  court 
suggested  that  other  channels  of 
court  enforcement  might  exist. 

33.  Q.  Does  the  Christner  deci- 
sion apply  to  an  inductee,  an  en- 
listee, a  reservist  performing  a 
period  of  extended  active  duty,  or 
a  member  of  the  Ready  Reserve 
performing  6  months'  active  duty 
for  training? 

A.  No,  it  applies  only  to  a  reserv- 
ist performing  training  duty  whose 
rights  are  defined  by  subsection  9 
(g)  (3)  of  the  Universal  Military 
Training  and  Service  Act. 

34.  Q.  Do  employees  of  the 
United  States  Government,  its  Ter- 
ritories, or  possessions  and  the  Dis- 
trict of  Columbia  who  enlist  in  the 
Ready  Reserve  and  perform  3  to  6 
months  of  active  duty  for  training 
have   reemployment   rights  ? 

A.  Yes,  substantially  the  same 
as  employees  of  private  employers. 

35.  Q.  Do  they  have  the  same 
retention,  preference,  or  displace- 
ment rights  as  "active-duty  reserv- 
ists" returning  from  extended  tours 
of  active  duty  for  training  and 
service  ? 

A.  No.  See  exception  No.  (2)  in 
subsection  262  (f)  of  the  Reserve 
Forces  Act  of  1955.  All  questions 
received  by  the  Bureau  of  Veterans' 
Reemployment  Rights  as  to  the 
rights  of  "active-duty-for-training 
reservists"  employed  by  the  Fed- 
eral Government  will  be  referred  to 
the  United  States  Civil  Service 
Commission. 

36.  Q.  What  protection  do  em- 
ployees of  States  and  their  local 
and  municipal  subdivisions  have 
under  the  Reserve  Forces  Act  of 
1955? 

A.  The  Reserve  Forces  Act  of 
1955  contains  no  mandatory  pro- 
visions concerning  such  employees. 
However,  it  is  declared  to  be  the 
sense  of  Congress  under  related  re- 
employment laws  that  employees  of 
States,  or  political  subdivisions 
thereof,  should  be  restored  to  their 
positions,  or,  if  disabled,  to  posi- 
tions nearest  in  similarity  to  their 
old  positions,  the  duties  of  which 
they  can  perform.  A  number  of 
States  now  have  legislation  to  pro- 
tect the  reemployment  rights  of 
persons    who    leave    positions    in 
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Classification  Picture  September  1,  1956      J 

Class  Number* 

Total 16,798,22 

I-A  and  I-A-0 

Nonf  athers :  - 

Examined  and  Acceptable 100,74 

Not  Examined... 1,341,13 


I-C 


Not  Available  for  Induction- 
Induction  Postponed 

Fathers  19  through  25 

Registrants : 

26  and  Older  with  Liability  Extended- 
Under  19  Years  of  Age 


Inducted.. 


30,82 
4,00    - 
182,25 

30,07' 
173,65 

329,35! 


Enlisted  or  Commissioned — 1,280,13 


1-0 


I-W 


Discharge  or  Reserve.. 

Nonf  athers : 

Examined  and  Acceptable. 

Not  Examined 

Fathers. 


143,91. 


1,04 
3,89 

75, 

2,56! 

3,91 

262,79 


: 


■: 


At  Work.... 

Released.. _ 

I-D  Member  of  Reserve  Component 

I-S  Statutory  Deferment 

High  School 

College _ 

II-A  Occupational  Deferment  (Except  Agriculture) 

II-A  Apprentice 

II-C  Agricultural  Deferment 

II-S  Occupational  Deferment  (Student) 

III-A  Dependency  Deferment..... 1,129,581 

IV-A  Completed  Service:  Sole  Surviving  Son 2,161,97. 

IV-B  Officials. —  1! 

IV-C  Aliens _ 7,02: 

IV-D  Ministers,  Divinity  Students -  56,22! 

IV-F  Unfit  for  Service 2,225,85. 

V-A  Overage  of  Liability ._ 7,105,02! 


22,50|! 

2,02! 

25,81 

3,86 

30,40-, 

136,85! 


State,  county,  and  municipal  gov- 
ernments to  enter  upon  active  duty 
in  the  Armed  Forces.  Subdivisions 
of  United  States  Territories  or 
possessions  are,  of  course,  bound  to 
rehire  veterans  to  the  same  extent 
as  the  United  States  Government. 
For  information  concerning  State 
and  municipal  reemployment  rights 
legislation,  contact  the  appropriate 
field  office. 

37.  Q.  Where  should  reservists, 
employers,  labor  organizations,  and 
other  interested  parties  obtain  in- 
formation or  advice  about  the  reem- 
ployment rights  of  members  of  Re- 
serve components  of  the  Armed 
Forces  who  perform  any  kind  of 
active  duty  for  training  or  service? 

A.  Information  or  assistance 
may  be  obtained  from  the  nearest 
field  office  of  the  Bureau  of  Vet- 
erans' Reemployment  Rights  or  by 
writing  the  Bureau  of  Veterans' 
Reemployment  Rights,  U.  S.  De- 
partment of  Labor,  Washington  25, 
D.  C. 


The  traveling  man's  eyes  bulged 
when  he  entered  a  small  general 
store  in  a  distant  community  and 
saw  a  dog,  seated  in  a  chair,  push- 
ing discs  about  on  a  board  with  his 
front  paws. 

"You  mean  to  tell  me,"  he  in- 
quired incredulously,  "that  your 
dog  is  playing  checkers?" 

"Sure,"  replied  the  proprietor, 
"I  learned  him." 

"Why,  man,  do  you  know  what 
you've  got  there?"  asked  the  sales- 
man. "You  could  go  into  vaudeville 
and  clean  up  a  fortune  with  a  dog 
as  smart  as  that." 

"Oh,  I  don't  know,"  sniffed  the 
storekeeper.  "He's  not  so  smart. 
I  beat  him  the  last  three  games." 


OPINION 
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ject  of  a  State  Director's  activi 
in  the  24  month  period  following 
local  board's  work  order. 

Initially,  pursuant  to  an  ord 
dated  August  26,  1953,  Allen 
Turner,  the  registrant,  went 
work  as  a  kitchen  porter  at  Mem 
rial  Hospital,  Auburn,  New  Yoi 
whose  personnel  director  advis 
the  local  board  by  letter  July 
1954,  that  the  registrant's  emplo 
ment  had  ceased.  The  court  quot 
one  paragraph  of  this  letter  as  f( 
lows :  "When  his  work  perf orman 
and  adjustment  difficulties  were  dj 
cussed  with  him,  Allen  agreed  wi| 
us  that  it  seemed  wisest  to  tern 
nate  his  services  in  this  hospit, 
hoping  he  could  find  a  more  sati, 
factory  work  situation  elsewhei 
In  our  terminal  interview,  All^ 
stated  that  he  planned  to  conta 
your  office  personally  to  report  th| 
change  of  employment." 

After  the  State  Director  had  n| 
tified  the  registrant  of  various  ei 
ployment  opportunities,  the  Sta] 
Director  ordered  him  to  report  f. 
hospital  employment  to  the  Hudsil 
River  State  Hospital,  Poughkee 
sie,  N.  Y.,  on  February  16,  195 
In  a  letter  to  the  State  Director  1 
stated  a  refusal  to  comply.  It  wf 
this  direction  and  refusal  whii1 
gave  rise  to  the  prosecution. 


George      Washington — anxiotl 
that  the  Nation   benefit   from  tlfl 
manpower  procurement  experieni 
of  the  Revolution — urged  the  firl 
session  of  Congress  to  enact  legi 
lation  which  in  many  respects  wi 
amazingly     similar     to     Selectr 
Service  legislation  in  effect  durh 
World  Wars  I  and  II. 
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I  Best  Wishes  for  the  Holiday  Season 

I  -  By   LT.  GEN.   LEWIS   B.  HERSHEY  : 

Director  of  Selective  Service 

f'he  Director  of  Selective  Service  will  always  place  the  local 
rd  members  in  high  priority  on  any  list  of  persons  to  whom 
Isends  best  wishes  for  the  Holiday  Season  and  all  the  days  of 
B7.  These  citizens  of  the  Nation,  by  their  performance  in 
I  past,  their  contributions  in  the  present,  and  the  confidence 
ly  inspire  for  the  future,  have  earned  and  held  the  respect 
[the  President,  the  Congress,  and  their  fellow  citizens.  More 
j.ponsibilities  have  come  and  will  come  because  of  this  respect. 
Leir  judgment  and  their  knowledge  will  be  demanded  increas- 
rly  to  aid  the  Nation  successfully  to  weather  with  peace  and 
Eh  honor  the  tensions  that  our  times  furnish  in  abundance. 

the  members   of   the   Boards 


Ipeal  and  the  Appeal  Board  clerks 
each  judicial  district  of  our  Na- 

i    play    well    their    part.      The 

ht  of  the  registrant  to  look  for 
3sification  by  a  board  apart  from 

community  is  an  effective  cush- 

in  the  determination  of  the  re- 
■nsibility  of  the  registrant  in  the 
it  of  his  obligations  and  the  cur- 

t  best  interests  of  the  Nation, 
e  detachment  of  the  Appeal 
ards  from  the  administrative 
ponsibilities  of  meeting  calls 
les  them  an  objectivity  denied  the 
lal  board. 

fhe  Director  of  Selective  Serv- 
'  could  not  conceive  a  Christmas 
E  that  did  not  include  the  local 
ird  clerks.  The  importance  of 
ir  duties  cannot  be  exaggerated, 
e  attitude  of  the  registrants  to- 
rd  the  Selective  Service  System 
3  to  a  large  degree  in  their 
jable  and  dedicated  hands.  It  is 
sir  duty  to  inform,  for  most  reg- 
rants  need  a  wide  range  of  facts, 
ey  occupy  an  outpost  of  govern- 
mt  to  which  many  come  for  infor- 
ition  at  times  remote  from  the 
sponsibilities  of  the  Selective 
rvice  System.  They  are  the  part 
the  Selective  Service  System  seen 
ist  by  the  registrants.  Judg- 
:nts,  good  or  bad  about  the  Sys- 
n  and  its  operation,  are  based 
ist  often  by  the  manner  of  the 
rk,  in  the  relationship  with  regis- 
ints  or  members  of  their  families. 
ie  enviable  reputation  of  the 
lective  Service  System  in  treat- 
f  each  registrant  as  a  person  is 
e  to  a  large  extent  to  the  fine 
roted  and  loyal  efforts  of  the  local 
»rd  clerks. 

The  members  of  the  Advisory 
ards,  whether  they  be  of  the  heal- 
X  profession,  the  legal  profession, 

of  other  professions  or  occupa- 
ns,  are  all  on  the  Director's 
ristmas  list.  It  makes  no  differ- 
ce  whether  they  are  in  the  States 

in   the  communities,  they  have 
ide   and   will   continue   to   make 
:ir  contributions. 
[n  the  States  and  in  the  Nation, 
imbers   of   Advisory   Committees 

Scientific  and  Specialized  Per- 
inel  are  giving  their  time  and 
;ir  thoughts  to  manpower  prob- 


lems. They  deal  not  alone  with  the 
present  shortages  of  engineers  and 
scientists,  but  perhaps  even  more 
valuable  is  the  thought  they  are 
directing  toward  plans  for  measures 
to  be  taken  in  all-out  mobilization. 
The  importance  of  the  thinking  that 
is  being  done  by  these  committee 
members  while  there  is  time  cannot 
be  overestimated.  A  long-range 
view  of  our  possible  problems  and 
the  influence  that  well-thought-out 
plans  previously  made  might  have 
in  their  solution  provide  a  challenge. 

The  State  Directors  and  their 
staffs  in  fifty-six  widely  distributed 
places  stand  high  on  the  Christmas 
list.  When  all  is  well  with  them 
the  Director  of  Selective  Service 
has  nothing  to  worry  about  and 
there  is  little  that  he  needs  to  do. 
When  all  is  not  well  with  a  State 
Director  and  his  Staff  the  National 
Director  can  worry  because  there  is 
probably  little  that  he  can  do. 

To  the  members  of  the  National 
Selective  Service  Appeal  Board  and 
the  Health  Resources  Advisory 
Committee,  the  Director  extends 
every  best  wish  for  the  Holiday 
Season  and  for  1957. 

Lastly,  the  Director  wishes  the 
best,  as  1956  passes  and  1957  ar- 
rives, to  those  who  must  live  at  close 
range  of  him — the  Staff,  forgotten 
too  often  when  praise  is  earned  and 
strictly  accountable  when  it  is 
otherwise. 

As  another  year  of  Selective 
Service  history  is  finished  and  as 
another  year  of  history  is  begun, 
the  Director  remembers  with  humil- 
ity and  with  gratitude  the  past  ac- 
complishments of  the  Selective 
Service  family  wherever  they  may 
be.  He  sees  and  hears  of  the  way 
they  are  doing  their  job  today  and 
finds  it  reassuring. 

He  views  the  future,  uncertain 
though  it  may  be,  and  gains  confi- 
dence from  the  faith  that  the  Selec- 
tive Service  System  is  a  factor  in 
the  national  power  that  offers  much 
hope.  Because  while  it  is  evident 
war  may  not  come,  the  present  and 
potential  effectiveness  of  the  Selec- 
tive Service  System  materially  in- 
creases the  chance  for  survival,  if 
there  is  no  other  way. 


Sample  Inventory  Shows 
Proportion  Who  Have 
Served 

The  one-percent  sample  inventory 
of  April  30,  1953,  though  now 
3  years  old,  still  possesses  a  kick 
as  far  as  usefulness  of  data  is  con- 
cerned. Among  the  several  items 
of  such  information  recently  put  to 
special  use  is  that  covered  by  the 
following  chart: 

Classification  Distribution 

of  S.  S.  Registrants 

Aged  22  in  1953 


I-C.  discharged. 
I-C.  reserve, 
and  IV-A 


13.0% 

1 

-C,  inducted, 
and  I-C. 
enlisted  or 
commissioned 

45.1 

»{ 

2.9 
5.0 

} 

18.0 

U-A,  II-C.         1 

H-S.  m-A,  1 

IV-C.  and     j 
IV-D 

16.0 

This  chart  deals  with  the  Selec- 
tive Service  Classifications  of  regis- 
trants who  were  22  years  old  at  the 
time  of  the  sample  inventory  in 
1953  or  would  become  that  age  later 
in  the  year.  Of  all  the  men  covered 
by  the  study,  these  represent  the 
year  of  birth  with  the  highest  de- 
gree of  military  manpower  utiliza- 
tion. In  such  connection,  it  will  be 
noted  that  Classes  I-C  and  IV-A  for 
this  age  include  a  total  of  58.1  per- 
cent of  all  these  22-year-old  regis- 
trants. 

Thus,  almost  6  in  10  either  were 
in  the  armed  forces  or  had  seen  such 
service  when  the  inventory  was 
made.  By  the  present  time,  which 
is  some  3  years  later  when  the  men 
involved  are  25  years  of  age,  the 
proportion  has  undoubtedly  risen 
to  at  least  2  out  of  3.  At  this  date 
in  1956,  numbers  of  the  men  who 
were  in  I-A,  I-S,  I-D  and  II-S 
during  1953,  have  certainly  entered 
upon  active  duty. 


MISS-NAMED  REGISTRANTS 

Phyllis  and  Susan  are  registered 
with  Selective  Service  in  Illinois. 
So  are  Jewel,  Joan  and  Nora.  "No, 
we  are  not  inducting  girls,"  says 
Colonel  Paul  G.  Armstrong,  State 
Director.  "These  are  all  boys,  de- 
spite their  feminine  first  names. 
We  also  have  registrants  named 
Arline,  Doris,  Gert,  Lois  and  Rosa. 
They're  inducted  right  along  with 
Tom,  Dick  and  Harry." 


Draft-Deferred  Men 
Must  Fulfill  Duties 

Under  a  new  Presidential  Execu- 
tive Order  and  Selective  Service 
directive,  draft-deferred  personnel 
who  fail  to  carry  out  their  National 
Guard  or  other  reserve  obligations 
must  be  drafted. 

According  to  this  new  order  and 
directive,  a  man  who  is  certified  by 
his  unit  commander  to  have  failed 
to  perform  satisfactorily  will  be 
drafted  within  30  days  irrespective 
of  the  size  of  the  board's  draft 
quota  or  the  individual's  depend- 
ency, job  or  other  factors. 

This  procedure  applies  to  indi- 
viduals who  joined  before  reaching 
age  18^4,  and  personnel  who  ac- 
quired a  service  obligation  along 
with  their  Reserve  Forces  Act  en- 
listment in  the  guard  or  service. 

These  certified  personnel  will  be 
drafted  into  the  service  correspond- 
ing to  the  civilian  component  they 
were  serving.  For  example,  if  they 
were  in  the  Army  Guard  or  U.  S. 
Army  Reserve,  they  will  be  drafted 
into  the  active  Army.  If  they  were 
serving  in  the  Air  National  Guard, 
they  will  be  drafted  into  the  active 
U.  S.  Air  Force. 


100  PERCENTERS 

Maryland  and  Connecticut 
have  joined  the  select  group  of 
Selective  Service  units  showing 
100  percent  participation  in  U.  S. 
Savings  Bonds  purchases  as  of 
October  29,  1956. 

The  total  membership  of  the 
"honor  group"  has  grown  to  29 
with  1  State  dropping  below  100 
percent  participation. 

Relative  standings  of  the  29, 
showing  their  percent  of  payroll 
invested,  are  as  follows: 

Guam. 17.34 

Virgin  Islands. 11.51 

Alabama 10.79 

Idaho 10.75 

Nevada 10.38 

Puerto  Rico 9.41 

Nebraska 9.05 

Hawaii 9.05 

Wisconsin 7.87 

Washington 7.37 

Maryland. 7.31 

North  Carolina 7.22 

Minnesota 7.08 

Utah 7.06 

Wyoming fi.92 

Oklahoma 6.85 

South  Carolina .     6.82 

Indiana 6.74 

North  Dakota .     6.69 

Michigan 6.34 

Vermont 6.33 

South  Dakota 6.18 

Missouri 6.09 

District  of  Columbia.- 6.06 

Florida.—.  5.87 

Maine 5.68 

Arizona 5.47 

Connecticut 4.84 

Rhode  Island 4.83 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the  I    hfi     1  jTJltt 

Bndget,  July  19.  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing:  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 


December  19?  ^ 
Educational    Benefits   fc 


Brief  Story  on 
The  Swiss  Army 

(Editor's  Note:  The  following 
article  is  a  reprint  from  the  story 
"Surprising  Switzerland"  of  Octo- 
ber 1956  National  Geographic  Mag- 
azine, through  the  courtesy  of  the 
National  Geographic  Society.) 

Armed  Neutrality  Guards 
Independence 

Mention  of  the  army  reminded  me 
that  Jean  and  I  had  passed  troops 
in  training  in  almost  every  village 
along  our  route.  We  decided  to 
visit  the  Federal  capital  and  find 
out  how  the  little  country  manages 
to  keep  so  many  men  in  the  field. 

Our  friend  Walter  Rubli  of  the 
Bern  Office  of  Tourism  arranged  an 
appointment  with  Dr.  Hans  Rudolf 
Kurz,  a  major  in  the  Swiss  Army 
and  an  official  in  the  Military  De- 
partment. Doctor  Kurz,  his  lean 
face  intent,  sat  forward  on  the  edge 
of  his  chair  when  I  asked  the  ques- 
tion. 

"Switzerland  does  not  liave  an 
army,"  he  snapped.  "Switzerland 
is  an  army!" 

"Every  Swiss  is  soldier  and  citi- 
zen in  one  person,"  Doctor  Kurz 
continued.  "The  first  purpose  of 
our  army  is  to  keep  us  out  of  war. 
To  do  that,  we  must  show  any  po- 
tential aggressor  that  the  price  of 
violating  our  neutrality  is  too  high 
to  be  worthwhile." 

That  is  why  every  male  Swiss,  in 
the  major's  words,  "keeps  one  foot 
in  the  army  from  the  time  he  is  20 
until  he  is  60,"  and  why  more  than 
30  percent  of  the  national  budget 
is  devoted  to  defense. 

Swiss  young  men,  Major  Kurz  ex- 
plained, are  called  for  active  service 
in  the  year  of  their  twentieth  birth- 
day. A  very  few — the  figure  has 
never  run  higher  than  15  percent — 
are  excused  because  of  physical  de- 
fects, and  must  pay  an  additional 
tax  every  year  until  they  reach  the 
age  of  48. 

Those  who  pass  their  physical  ex- 
amination spend  17  weeks  in  recruit 
school.  When  they  graduate  they 
are  privates.  Each  man  is  given 
a  rifle,  24  rounds  of  ammunition,  a 
uniform,  and  all  the  equipment  re- 
quired for  his  particular  job.  He 
takes  those  things  home  and  keeps 
them  in  constant  readiness. 

"In  Switzerland,"  said  the  major, 
"possession  of  a  gun  has  always 
been  the  sign  of  a  free  man.  Less 
than  100  years  ago,  in  some  of  our 
Cantons,  a  pastor  was  not  permitted 
to  perform  a  marriage  unless  the 
groom  could  show  his  arms  and 
uniform." 

Army  a  Lifetime  Career 
for  Civilians 

"From  21  to  36,  the  young  Swiss 
soldier  is  a  member  of  the  Elite 
corps  and  must  be  ready  for  active 
service  at  any  time.  From  37  to  48 
he  is  in  the  Landwehr,  which  de- 
votes itself  principally  to  supply 
and  transport  duties.     From  49  to 

(Continued  on  page  4) 
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October  12,  1956— Packet  No.  61, 
containing  (1)  revised  pages  of 
Part  1690  of  the  Selective  Service 
Regulations  which  reflect  the  pro- 
visions of  Amendment  No.  71  of 
the  regulations;  and  (2)  revised 
pages  of  the  Universal  Military 
Training  and  Service  Act,  as 
amended,  including  related  laws, 
which  reflect  the  provisions  of 
Public  Law  490,  84th  Congress, 
approved  April  23,  1956,  Public 
Law  623,  84th  Congress,  ap- 
proved June  27,  1956,  Public 
Law  665,  84th  Congress,  ap- 
proved July  9,  1956,  and  Public 
Law  854,  84th  Congress,  ap- 
proved July  31, 1956.  These  pub- 
lic laws  amended  section  9  (d)  of 
the  Universal  Military  Training 
and  Service  Act,  as  amended,  and 
amended  or  affected  Related 
Laws  which  appear  following  sec- 
tions 6  (c)  and  10  (a)  of  that 
Act. 

October  19,  1956 — Transmittal 
Memorandum  No.  89,  containing 
Local  Board  Memorandum  No. 
30,  as  amended,  Subject:  "In- 
structions to  be  Given  Regis- 
trants being  Forwarded  for  In- 
duction," which  was  amended  to 
revise  its  title  and  to  provide  that 
local  boards  shall  instruct  regis- 
trants being  forwarded  for  in- 
duction to  carry  their  Social  Se- 
curity Account  Number  Cards  to 
the  induction  station. 

October  23,  1956 — Operations  Bul- 
letin No.  164,  Subject:  "Instruc- 
tions for  Preparation  of  Report 
of  Activity  Under  Part  1680  of 
Selective  Service  Regulations 
(SSS  Form  No.  70)"  containing 
the  instructions  to  be  followed  in 
the  preparation  of  SSS  Form  No. 
70  so  as  to  establish  uniformity 
in  reporting. 

October  24,  1956 — Operations  Bul- 
letin No.  138,  as  amended,  Sub- 
ject :  "Selection  for  Enlistment  in 
Ready  Reserve  of  Certain  Per- 
sons with  Critical  Skills,"  which 
was  amended  as  follows:  (1) 
paragraphs  8  and  9  were  amend- 
ed to  furnish  information  con- 
cerning enlistments  in  the  Ready 
Reserve  of  the  Air  Force  Reserve 
and  Coast  Guard  Reserve;  (2)  in 
Attachment  3  the  former  para- 
graph 2  was  deleted  and  boxes 
for  the  Air  Force  Reserve  and 
Coast  Guard  Reserve  were  added 
in  new  paragraph  2;  (3)  Attach- 
ment 4  was  revised  to  show  the 
current  addresses  of  the  Chiefs 
of  the  Delaware  and  Maryland 
Military  Districts;  (4)  Attach- 
ment 5  was  revised  to  show  the 
current  address  of  the  Director  of 
the  1st  Marine  Corps  Reserve  and 
Recruitment  District;  and  (5)  a 
new  Attachment  6  was  added  con- 
taining the  list  of  addresses  of 
Commanders  of  Continental  Air 
Command  numbered  Air  Forces. 

October  25,  1956 — Operations  Bui- 


After  16  Years 

(Reprinted  from  the  Brattleboro 
Daily  Reformer  (Vermont) ,  Sat- 
urday, Sept.  22,  1956) 

The  United  States  has  been  draft- 
ing its  young  men  for  national  de- 
fense ever  since  1940,  with  the  ex- 
ception of  a  few  months  back  in 
1947  after  the  original  Selective 
Service  Act  had  expired  and  before 
Congress  enacted  the  second  one. 
Thus,  for  16  years  every  boy  has 
had  something  special  about  his 
18th  birthday,  the  day  his  old  Uncle 
Sam  becomes  one  of  the  guests  at 
whatever  festivities  the  young  man 
planned  for  the  occasion. 

In  fact,  festivities  or  not,  old 
Uncle  has  walked  into  the  lad's  life 
on  that  date.  "Time  to  register, 
son,"  is  all  he  says.  But  he  does 
bring  a  gift.  It  is  the  right  to 
defend,  if  needed,  a  priceless  her- 
itage of  freedom.  You  see,  in  order 
to  have  the  privilege  of  defending 
freedom,  you  have  to  have  freedom 
in  the  first  place. 

The  reason  we  have  freedom  in 
this  country  is  because  others  be- 
fore us  won  it  for  us  by  being  will- 
ing to  lay  down  their  lives  for  it — 
and  because  others  have  fought  to 
defend  it  every  time  it  has  been 
challenged.  That  is  something  we 
never  should  forget. 

The  challenge  is  still  with  us. 
We  call  it  the  cold  war.  And  so 
the  registration  of  18-year-olds  con- 
tinues, just  as  it  has  for  16  years. 
Outside  the  parents  of  these  young 
citizens,  the  adults  most  aware  of 
the  relentless  grinding  of  the  Selec- 
tive Service  wheels  are  the  mem- 
bers of  the  local  draft  boards  all 
over  the  country  and  their  office 
personnel. 

In  this  county,  the  draft  board 
still  meets  as  often  as  once  a  month, 
oftener  than  that  if  it  is  necessary 
(Continued  on  page  4) 

letin  No.  165,  Subject:  "Classifi- 
cation of  Midshipmen  Entering 
the  Merchant  Marine  Academies 
on  or  after  September  1,  1956," 
concerning  the  consideration  of 
such  midshipmen  for  classifica- 
tion in  Class  II-S  upon  submis- 
sion of  the  College  Student  Cer- 
tificate (SSS  Form  No.  109) 
certifying  satisfactory  pursuance 
of  the  course  of  instruction. 

November  9,  1956 — Operations  Bul- 
letin No.  156,  as  amended,  Sub- 
ject: "Instructions  for  Use  of 
Certain  Forms  in  Connection 
with  Determination  of  Availabil- 
ity of  Standby  Reservists  for 
Order  to  Active  Duty,"  in  which 
paragraph  4  was  amended  to  al- 
low the  local  board  and  State 
Director  of  Selective  Service  ad- 
ditional time  in  which  to  submit 
the  Summary  of  Standby  Reserve 
(SSS  Form  No.  85). 

November  15,  1956 — Operations 
Bulletin  No.  166,  Subject:  "Dis- 
continuance of  Preparation  of 
Record  of  Induction  (DD  Form 
47)  for  Individuals  Found  Unac- 
ceptable when  Processed  for 
Initial  Enlistment,"  advising 
local  boards  to  discontinue  the 
preparation  of  copies  of  DD  Form 
47  for  such  individuals  and  the 
forwarding  of  the  copies  to  the 
Surgeon  General  of  the  Army. 
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G.  I.  Orphans 

More  than  150,000  children 
deceased  veterans  are  expected 
be  eligible  for  Government  gran 
to  further  their  education,  under 
new  law  recently  signed  by  tl 
President,  Veterans'  Administn 
tion  announced. 

The  veterans  must  have  died 
injuries  or  diseases  resulting  fro 
their  military  service. 

The  monthly  schooling  paymen 
began  October  1, 1956. 

Children  between  18  and  5 
whose  deceased  parents  served  i 
World  War  I,  World  War  II,  or  tl 
Korean  conflict  may  apply  for  tl 
educational  program.  In  some  ii 
stances,  however,  children  will  1 
permitted  to  begin  school  befoi  I 
their  18th  birthday  and  to  finis 
after  their  23d. 

Education  may  be  taken  in  coEj;, 
leges  and  universities,  as  well  i 
below -college -level    schools.     Bi 
regular  high-school  training  isn  j,, 
included    in    the    new    law,     ar  |B 
below-college- level     courses     mui 
equip   students   for   definite   voc: 
tional   objectives. 

On-the-job  training,  on-the-far 
training,  and  correspondeni 
courses  are  not  allowed. 

Government  allowances  of  $11 
a  month  are  paid  to  students 
attending  full  time;  $80  for  thre 
quarter  time ;  and  $50  for  half -tin 
training.  The  rate  for  "co-ot 
courses — alternating  schooling  ar 
actual  experience  on  a  relate 
job — is  $90  a  month. 

Students  will  be  allowed  up  to  5 
months  of  training.  The  time  wi 
be  reduced  by  any  Korean  GI  Bi 
or  Public  Law  894  vocational  re 
habilitation  training  they  migl 
have  received,  as  Korea  veteran 

VA  described  the  steps  to  be  fo 
lowed  in  applying  for  schoolinj 
The  child's  parents  or  guardia 
files  an  application  with  his  neares 
VA  regional  office.  VA  will  issu 
provisional  approval  if  it  finds  th 
child  meets  the  basic  eligibilit 
requirements. 

VA  then  will  arrange  for  educ: 
tional  or  vocational  counseling  t 
help  the  parent  or  guardian  and  th 
child  arrive  at  a  suitable  objectiv 
and  to  help  develop  an  educations 
program  of  education,  the  school  o 
schools  where  the  child  plans  to  g( 
an  estimate  of  how  much  the  pre 
gram  will  cost,  and  any  other  dat 
VA  might  require.  After  this  i 
submitted,  VA  may  give  its  fina 
approval  for  the  training. 

The  new  law  provides  for  specie 
restorative  training  for  childre 
with  physical  or  mental  disabilitie 
which  would  hinder  pursuit  of 
regular  program  of  education 
This  training  would  be  in  the  na 
ture  of  speech  and  voice  correctioi 
lip  reading,  and  braille  reading  am 
writing,  one-handed  typewriting 
personal  adjustment  training  am 
the  like. 

The  Government  allowance  fo 
the  special  restorative  training  i 
$110  a  month,  but  it  may  be  in 
creased  if  not  sufficient  to  meet  th 
cost  of  fees  and  tuition. 

Purpose  of  the  program,  as  statei 
in  the  law,  is  to  provide  "opportuni 
ties  for  education  to  children  whosi 
(Continued  on  page  4) 
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Puerto  Rico 


Puerto  Rico  is  an  island  rich  in  history,  in  people,  in  beauty,  and  in 
:tion.  Geographically,  it  is  located  some  1,600  miles  southeast  of  New 
ork  and  some  1,000  miles  southeast  of  Miami.  It  is  the  smallest  of  the 
ree  Greater  Antilles,  only  100  miles  long  and  35  miles  wide,  embraced 
l  the  north  by  the  Atlantic  Ocean  and  by  the  Caribbean  Sea  on  the  south. 
l  its  history  pages  we  find  that  it  is  the  only  land  under  the  American 
ig  where  the  great  discoverer,  Christopher  Columbus,  ever  set  foot  on, 
id  that  it  has  the  honor  of  possessing  the  oldest  governmental  mansion 
nder  the  Stars  and  Stripes.  Its  first  Governor,  Don  Juan  Ponce  de  Leon, 
hose  remains  rest  at  the  Cathedral  of  San  Juan,  sailed  from  our  shores 
discover  Florida. 

Puerto  Rico  had  cities  and  towns,  churches  and  schools,  impressive  forts 
nd  magnificent  walls,  and  agriculture  and  commerce,  some  127  years 
efore  the  Pilgrims  landed  at  Plymouth  Rock. 

Puerto  Rico  became  part  of  the  United  States  when  the  island  was 

:ded  under  the  Treaty  of  Paris,  which  ended  the  Spanish-American  War. 

he  Jones  Act  of  1917  provided  American  citizenship  to  all  Puerto  Ricans, 

nd  through  amendment  to  the  Organic  Act,  Puerto  Rico  elected  its  own 

Governor  for  the  first  time  in  its  history,  in  1948.     Puerto  Rico  became 

icially  a  Commonwealth  on  July  25,  1952,  under  a  Constitution  drafted 

d  approved  by  the  people  of  the  Island,  and  ratified  by  the  United  States 

ongress.     With  the  assumption  of  its  new  status,  Puerto  Rico  became  a 

Blf-governing  part  of  the  United  States  of  America.     We  do  not  vote  in 

ational  elections,  but  we  enjoy  a  form  of  self-government  similar  to  that 

f  any  State  of  the  Union,  and  are  not  subject  to  Federal  taxes. 

Our  Government  allocates  more  than  one-fourth  of  its  annual  budget  to 
ducation,  a  larger  percentage  than  that  allocated  by  any  State  of  the 
Tnion.  The  University  of  Puerto  Rico,  accredited  throughout  the  world, 
ets  the  pattern  for  the  higher  educational  standards  in  the  Island.  Our 
ealth  conditions  have  improved  in  recent  years  to  such  an  extent  that 
ur  death  rate  of  7.3  per  1,000  inhabitants  is  now  lower  than  the  national 
iverage  of  9.1  per  1,000  inhabitants. 

Agriculture  has  been  for  centuries  the  basis  of  our  economy.  Sugar, 
rOffee,  tobacco,  and  pineapple  are  our  principal  products,  but  the  variety 
n  topography  provides  a  diversity  in  soil  conditions  and  climate,  which 
lave  been  channeled  to  the  produc- 


ion  of  many  tropical  and  subtrop- 
cal  crops. 

Nevertheless,  in  our  striving  to 
nake  Puerto  Rico  a  better  place  to 
ive  in,  we  have,  in  the  last  decade, 
ledicated  our  efforts  to  convert  our 
odious  form  of  agricultural  exist- 
aice  into  a  multilateral  way  of  vital 
iving.  To  do  this,  more  than  450 
lew  industries  have  been  estab- 
ished.  This  industrialization,  made 
possible  through  "Operation  Boot- 
strap," has  resulted  in  the  manu- 
facture of  a  variety  of  products  in 
such  fields  as  plastics,  electronics, 
metals,  precision  instruments, 
leather,  rubber,  and  wearing  ap- 
parel. Industrialization  has  been 
essential  to  Puerto  Rico  in  order  to 
achieve  a  better  economic  security 
by  counterbalancing  the  preponder- 
ance of  agriculture. 

The  Selective  Service  System  in 
Puerto  Rico  consists  of  a  State 
headquarters,  an  appeal  board,  77 
local  boards,  4  of  which  are  located 
in  the  metropolitan  area  of  San 
Juan,  and  one  in  each  municipality 
or  county,  except  for  two  inter- 
county  local  boards. 

The  State  headquarters  is  divided 
into  an  operations  section  and  an 
administrative  section.  Under  the 
operations  section,  we  have  the 
manpower  and  the  field  divisions, 
and  under  the  administrative  sec- 
tion we  have  the  fiscal  and  procure- 
ment, and  administrative  divisions. 

The  total  living  regular  regis- 
trants by  July  31,  1956,  were  323,- 
886,  and  in  addition,  1,186  special 
registrants.  Thus,  our  operation  is 
larger  in  regard  to  number  of  reg- 
istrants than  that  of  each  of  28 
States  of  the  Union,  the  District  of 
Columbia,  and  that  of  all  the  United 
States  Territories  and  possessions. 
The  induction  calls  for  regular  reg- 
istrants which  have  been  assigned 
to  Puerto  Rico  since  February  1954 
have  been  totally  covered  with  vol- 
unteer  registrants,   and   it   is   ex- 


pected that  this  condition  will  pre- 
vail throughout  the  foreseeable 
future. 

Throughout  the  years,  the  contri- 
bution of  Puerto  Rico  to  the  Armed 
Forces  through  the  Selective  Serv- 
ice System  has  been  outstanding. 
In  World  War  I  some  18,000  Puerto 
Ricans  served  in  the  United  States 
Army,  of  which  13,733  were  in- 
ducted through  the  Selective  Serv- 
ice System. 

During  World  War  II  a  total  of 
65,034  Puerto  Ricans  served  in  the 
Armed  Forces  of  the  United  States, 
of  which  59,415  men  were  inducted 
through  the  Selective  Service  Sys- 
tem and  23,198  of  them  were  volun- 
teers. It  was  then  the  policy  of 
the  War  Department  that  Puerto 
Ricans  inducted  or  enlisted  in 
Puerto  Rico  could  only  serve  in 
units  totally  composed  of  Puerto 
Ricans.  Most  of  the  units  that 
were  organized  and  trained  were 
stationed  as  security  forces  to  pro- 
tect the  vital  installations  of  the 
Panama  Canal,  in  the  Caribbean 
area,  and  South  America.  A  regi- 
mental combat  team  consisting  of 
the  65th  Infantry  Regiment  and  the 
162d  Field  Artillery  Battalion,  and 
several  company-size  logistical 
units  totally  formed  by  our  men  saw 
action  in  the  European  theater  of 
operations,  while  the  296th  Infan- 
try Regiment  and  the  482d  Field 
Artillery  Battalion  served  in  the 
Pacific  area.  Some  368  of  our  boys 
offered  their  lives  for  the  rights 
and  liberties  of  men  during  this 
conflict. 

Puerto  Rico  was  really  afforded 
the  first  opportunity  to  participate 
in  active  combat  operations  during 
the  Korean  conflict,  and  our  contri- 
bution met  all  expectations.  A  total 
of  43,434  of  our  young  men  served 
during  that  emergency.  Of  these, 
37,654  were  drafted  through  the 
Selective  Service  System  and  the 
balance  were  members  of  the  regu- 
(Continued  on  page  4) 


Court  Decision 

The  United  States  Supreme 
Court  has  refused  to  review  Penn- 
sylvania convictions  for  leaving 
civilian  work,  thus  leaving  undis- 
turbed a  ruling  of  the  Court  of 
Appeals  for  the  Third  Circuit 
which  held  substantially  that  where 
advice  was  available  to  a  regis- 
trant, he  was  not  prejudiced  by 
the  omission  of  advisors  to  regis- 
trants. In  this  case  the  registrants 
affected,  for  two  convictions  were 
combined  for  appeals,  were  said  by 
the  court  of  appeals  to  have  had, 
inferentially,  expert  assistance  in 
the  preparation  of  their  answers  to 
questionnaires  "and  that  nothing 
was  neglected  in  the  full  presenta- 
tion of  their  claims."  Convictions 
of  Frank  Mekolichick,  Jr.,  and 
David  Charles  Wenner  thus  re- 
main. Both  registrants  had  asked 
for  review  in  the  Supreme  Court. 

The  court  of  appeals,  moreover, 
whose  affirmation  now  stands, 
added  strength  to  existing  case  law 
on  the  subject  of  actual  notice  of  a 
local  board  action.  Wenner  had 
relied  in  part  on  the  fact  that 
the  local  board  had  interrupted 
one  of  its  own  proceedings  to  send 
the  file  back  to  the  appeal  board  so 
that  the  latter  could  complete  an 
action  which  it  had  not  completed 
when  the  appeal  board  had  had  the 
cover  sheet  before,  and  in  return- 
ing such  file  had  not  notified  Wen- 
ner that  his  file  had  gone  back  to 
the  appeal  board.  The  court  sensed 
that  what  the  board  did  in  this 
regard  was  what  Wenner  had  re- 
quested it  to  do.  "There  was  un- 
doubtedly actual  notice  to  regis- 
trant but  aside  from  that  there 
was  no  prejudice  to  him,"  the  court 
concluded.  The  board,  the  court 
thought,  had  "functioned  admira- 
bly in  this  instance.  It  insisted 
that  registrant  be  allowed  his  full 
rights  and  he  was.  Under  the  facts 
the  detail  overlooked  by  the  board 
was  not  important." 

It  appeared  that  Selective  Service 
officials  had  "painstakingly  passed 
upon  everything  appellants  (the 
registrants)  had  to  offer." 

Mekolichick  had  left  his  hospital 
work  after  four  months  with  the 
observation  that  it  was  his  duty  to 
be  a  minister  regardless  of  conse- 
quences, and  Wenner  within  less 
than  a  month,  according  to  the 
court's  opinion,  also  with  a  state- 
ment that  the  position  interfered 
with  his  ministerial  duties. 


Fellow  Alumni 

Tri-State  College  of  Angola,  In- 
diana, alumni  include  Lieutenant 
General  Lewis  B.  Hershey,  who  is 
also  a  member  of  the  Board  of  Trus- 
tees and  Mr.  A.  H.  Staley,  Clerk 
of  Local  Board  No.  1  of  Adams 
County,  Hastings,  Nebraska.  Mr. 
Staley  will  be  84  years  of  age  next 
January,  and  is  retiring  for  the 
second  time  at  the  end  of  this  year. 
He  graduated  from  Tri-State  in 
1895,  and  retired  after  50  years  in 
School  Administration,  before  as- 
suming his  present  duties  as  a  Local 
Board  Clerk. 


Page  3 

Armed  Forces  Strength 
Nearly  Three  Million 

How  big  an  organization  is  the 
U.  S.  Armed  Forces?  It's  a  big 
one — if  judged  by  statistics  re- 
leased recently  by  the  Department 
of  Defense. 

Total  numerical  strength  of  the 
armed  forces  (Army,  Navy,  Air 
Force,  and  Marine  Corps)  on  Au- 
gust 31,  1956,  was  2,797,960.  The 
Coast  Guard,  administratively  un- 
der the  Treasury  Department  ex- 
cept in  times  of  war,  was  not  listed. 

The  Army  topped  the  list  with 
1,013,508  men.  Next  was  the  Air 
Force  with  908,800;  followed  by 
the  Navy's  674,798.  The  Marine 
Corps,  traditionally  a  small,  com- 
pact service,  listed  200,854  men. 

Strength  figures  represented  full- 
time  military  personnel  comprising 
both  regulars  and  reserves  on  con- 
tinuous active  duty,  and  included 
cadets  and  midshipmen  attending 
service  academies. 


Marine  Corps  Raises 
Physical  Standards 

An  order  issued  by  the  Comman- 
dant of  the  Marine  Corps  has  called 
upon  all  Marines  to  become  more 
physically  fit,  and  set  the  physical 
standards  required  of  all  Marines. 

The  Commandant  said  there  is  a 
distinct  tendency  toward  gradual 
decrease  in  physical  fitness  stand- 
ards on  the  part  of  Marine  Corps 
career  officers  and  enlisted  men. 

The  order  said  the  task  of  making 
Marines  more  physically  fit  was  im- 
portant due  to  the  general  lower 
physical  fitness  on  the  part  of  the 
Nation's  youth. 

All  commanders  were  ordered  to 
organize  physical  conditioning  pro- 
grams. Marines  taking  part  in 
these  programs  will  be  required  to 
do  3  chin  ups,  21  push  ups,  25 
sit  ups  in  2  minutes,  15  squat 
thrusts  in  1  minute,  standing  broad 
jump  of  6  feet,  50-yard  duck  walk 
and  run  440  yards  in  75  seconds. 

Instead  of  the  440-yard  run.  Ma- 
rines, between  30  and  40  years  of 
age,  must  run  or  jog  a  half-mile 
with  no  time  limit. 


American  soldiers  in  Europe  are 
served  by  288  chaplains  of  28  dif- 
ferent faiths.  They  worship  in  251 
Army  chapels. 


Headquarters  Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison 
and  Public  Information  included : 

Mrs.  Garnet  E.  Singleton,  Clerk 
of  Local  Board  No.  68  of  Ironton, 
Ohio,  accompanied  by  Marion  F. 
Gray  of  Ironton,  Ohio,  and  Goldie 
Dove  Singleton  of  Winchester, 
Virginia. 

Captain  Jack  Burkhart  of  the  Se- 
lective Service  Section  of  the  Ar- 
kansas National  Guard. 

Mrs.  M.  Schwartz,  Clerk  of  Local 
Boards  No.  54  and  55  of  Chalmette 
and  Good  Hope,  New  Orleans, 
Louisiana. 

Mr.  H.  Fred  Jurgens,  Chairman 
of  Local  Board  No.  71  of  Fresno, 
California. 

Mr.  George  F.  Metcalf,  Chair- 
man of  Local  Board  No.  58  of  Mid- 
land, Michigan. 

Mrs.  Hazel  Petty,  Clerk  of  Local 
Board  No.  37  of  Odessa,  Texas. 
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The  Draft 


(Continued  from  page  2) 
to  look  over  a  form  involved  in  a 
deferment  appeal  or  to  hold  special 
hearings.  Since  1948,  when  the 
records  start  under  the  present 
Selective  Service  Act,  400  young 
men  in  this  county  have  gone  into 
active  service  through  the  Selective 
Service  office.  These  are  part  of  a 
total  of  3,310  registrants  between 
the  ages  of  18  and  34  comprising 
the  current  draft-age  file  in  that 
office. 

A  significant  thing  about  this 
past  year  is  that  the  great  majority 
of  boys  eligible  for  drafting  have 
volunteered  to  enter  the  service 
instead  of  waiting  to  be  drafted. 
The  awareness  of  military  obliga- 
tion is  high  in  this  county. 

One  of  the  reasons,  doubtless  the 
biggest  one,  the  act  functions  so 
well  in  these  parts  is  that  it  is  ad- 
ministered with  a  high  sense  of  re- 
sponsibility. The  Selective  Service 
Act  is  by  its  nature  a  vast  and  im- 
personal thing.  But  at  the  grass 
roots,  where  it  meets  the  18-year- 
olds,  it  becomes  a  part  of  the  com- 
munity. At  that  point,  the  act  is 
no  longer  impersonal.  It  provides 
a  place  where  advice  may  be  sought, 
where  information  may  be  found, 
and  where  respect  for  the  individ- 
ual and  his  rights  is  the  all-pervad- 
ing rule. 

Democratic  America  has  shown 
over  these  16  years  that  it  can  cope 
with  the  great  problem  of  conscrip- 
tion by  applying  the  simple  con- 
cepts of  the  democracy  it  intends  to 
defend. 

J.  S.  H. 


Educational  Benefits 

(Continued  from  page  2) 
education  would  otherwise  be  im- 
peded or  interrupted  by  reason  of 
the  death  of  a  parent  from  a  dis- 
ease or  injury  incurred  or  aggra- 
vated in  the  Armed  Forces  .  .  .  and 
to  aid  such  children  in  attaining  the 
educational  status  which  they 
might  normally  have  aspired  to  and 
obtained  but  for  the  death  of  such 
parent." 

In  broad  outline,  VA  pointed  out, 
the  children's  scholarship  program 
follows  the  structure  of  the  Korean 
GI  Bill  for  Korea  veterans. 

Inquiries  concerning  the  above 
provision  and  other  VA  matters 
should  be  directed  by  the  inquiror 
to  the  nearest  VA  Regional  Office. 


Swiss  Army 

(Continued  from  page  2) 
60  he  serves  in  the  Landsturm  and 
goes  on  duty  only  in  the  event  of 
war.     At  60  he  retires  and  is  al- 
lowed to  keep  his  gun  and  uniform. 

"If  an  invader  should  strike  to- 
morrow," Major  Kurz  said  confi- 
dently, "we  would  be  ready.  Prac- 
tically every  important  bridge  in 
the  country  is  mined,  ready  to  be 
blown  up  at  a  minute's  notice.  All 
important  factories  have  reserve 
stocks  of  vital  materials.  Every 
family  has  reserves  of  food." 

"Most  important,  every  able- 
bodied  man  has  a  gun  he  knows  how 
to  use.  We  want  everyone  to  know 
how  well  prepared  we  are.  The 
cost  of  neutrality  to  us  is  as  great 
as  the  cost  of  NATO  to  you,  but  we 
think  it's  worth  it." 


VA  Announces 
Entitlements  on 
Hospitalization 

Veterans  with  service  only  during 
peacetime  are  not  entitled  to  Vet- 
erans' Administration  hospitaliza- 
tion without  service-connected  dis- 
abilities, VA  announced  in  answer 
to  inquiries. 

The  only  conditions  under  which 
peacetime  veterans  may  be  ad- 
mitted to  VA  hospitals,  the  agency 
said,  are: 

1.  If  they  were  discharged  under 
other  than  dishonorable  conditions 
for  a  disability  incurred  in  line  of 
duty;  or, 

2.  If  they  are  receiving  VA  com- 
pensation for  a  service-connected 
or  service-aggravated  disability. 

VA  said  peacetime  service  for 
the  purposes  of  hospitalization  is 
any  period  of  active  service  that 
occurs  before  or  after  a  war  and 
does  not  extend  into  a  war  period, 
as  defined  by  Congress. 

For  example,  VA  said,  all  per- 
sons who  entered  service  for  the 
first  time  on  or  after  February  1, 
1955,  are  peacetime  veterans  for 
the  purposes  of  VA  hospitalization 
because  the  Korean  conflict  offi- 
cially was  ended  the  day  before, 
January  31,  1955. 

Another  period  of  peacetime  serv- 
ice for  the  purposes  of  VA  hos- 
pitalization is  between  December 
31,  1946,  when  World  War  II  was 
declared  ended  for  all  except  a  few, 
and  June  27, 1950,  when  the  Korean 
conflict  started. 

A  third  period  of  peacetime  serv- 
ice for  the  purposes  of  VA  hos- 
pitalization occurred  between  the 
two  World  Wars — December  12, 
1918,  when  World  War  I  ended  for 
all  except  a  few,  and  December  7, 
1941,  when  World  War  II  started. 

A  fourth  period  of  peacetime 
service  for  the  purposes  of  VA  hos- 
pitalization occurred  between  July 
4, 1902,  when  the  Spanish- American 
War  ended  for  all  except  a  few,  and 
April  6,  1917,  when  World  War  I 
started. 

For  the  vast  majority  of  veterans 
who  served  only  during  the  fore- 
going periods,  VA  hospitalization 
may  be  provided  only  under  the 
eligibility  requirements  for  peace- 
time veterans  established  by  Con- 
gress, VA  said. 

Special  eligibility  requirements 
apply  to  peacetime  veterans  who 
have  been  retired  from  active  peace- 
time service.  VA  said  these  veter- 
ans should  check  their  eligibility 
with  VA  before  applying  for  hos- 
pitalization. 


Army  and  Air  Force 
Request  450  Doctors 

The  Department  of  Defense  has 
requested  Selective  Service  to  call 
250  doctors  for  the  Army  and  200 
for  the  Air  Force  in  February 
1957. 

The  Department  announced  this 
call,  plus  those  who  volunteer, 
should  enable  the  armed  services  to 
meet  their  immediate  need  for  doc- 
tors.          

The  ricksha  used  in  the  orient 
today  was  invented  by  an  American 
marine  who  visited  Japan  with 
Perry  in  1854. 


Puerto  Rico 

(Continued  from  page  3) 
lar  Armed  Forces  or  of  their  re- 
serve components  called  to  active 
duty.  Out  of  the  3,540  Puerto 
Eican  casualties,  743  were  killed  in 
action.  One  out  of  every  42  United 
States  casualties  was  a  Puerto 
Rican.  Puerto  Rico  suffered  one 
casualty  for  every  660  inhabitants 
as  compared  with  the  national 
average  of  one  casualty  for  every 
1,125  inhabitants  of  the  continental 
United  States. 

From  July  1950  to  July  1956, 
both  months  inclusive,  the  local 
boards  of  the  Selective  Service  Sys- 
tem in  Puerto  Rico  delivered  178,026 
registrants  for  preinduction  Armed 
Forces  physical  examination,  and 
53,434  registrants  were  delivered 
for  induction  during  this  period. 

We  have  tried  to  present  through 
these  short  lines  a  picture  of  the 
Selective  Service  System  in  Puerto 
Rico.  We  are  also  proud  of  the 
accomplishments  of  the  Common- 
wealth as  a  whole.  Its  progress  is 
an  outstanding  example  of  the 
transformation  of  a  community 
through  its  own  efforts.  As  Gen- 
eral Hershey  said  during  his  recent 
visit  to  the  Island:  "The  operations 
in  Puerto  Rico  are  a  challenge  to 
any  stateside  operations." 


January  Call  17,000 

The  Department  of  Defense  is- 
sued a  call  for  17,000  men  for  the 
Army  for  January  1957,  the  same 
quota  as  previously  announced  for 
October,  November,  and  December 
1956. 


December  19St 

Eighth  Son  of  Family 
Enters  Service 

If  the  Government  offered  tro 
phies  for  families  providing  boy 
for  the  Armed  Forces,  Mr.  am 
Mrs.  Edmund  Kaempfe  of  Perry 
viile,  Mo.,  route  4,  certainly  shouh 
be  eligible. 

Lloyd  Kaempfe  went  to  St.  Louii 
for  induction  into  the  Army,  beinj 
the  eighth  son  of  the  Kaempfes  U 
enter  the  service.  Here's  what  tin 
Kaempfe  roster  looks  like:  Illme; 
entered  the  Army  in  1941  and  eve: 
since  that  date  at  least  one  membe: 
of  the  family  has  been  in  the  serv 
ice.  Next  was  Arnold,  who  serve< 
in  the  Navy  and  now  lives  at  Alten 
burg.  Vernon  also  served  in  thi 
Army  and  now  lives  at  Menfro 
Lester,  Milton,  and  Bob  all  serve( 
in  the  Navy  and  now  reside  in  Stl 
Louis.  Kenneth  served  in  the  Arnril 
and  now  makes  his  home  with  thil 
family  on  route  4.  Illmer  is  now  i| 
major  and  is  stationed  in  Germany 

In  addition  to  the  8  members  o: 
the  family  who  have  served  in  thi 
Armed  Forces,  the  Kaempfes  havi 
2  other  children. 

In  an  interview  with  Mr 
Kaempfe,  he  jokingly  remarket 
that  he  thought  he  might  as  wel 
sign  up  for  a  hitch. 

(Furnished  by  Local  Board  No 
83,  Perryville,  Mo.) 


The  average  amount  of  paint  re 
quired  to  maintain  a  Navy  destroye 
is  270  gallons  every  60  to  70  days 
Three  thousand  houses  could  b 
painted  with  the  amount  of  pain 
used  on  a  new  Navy  carrier. 


Classification  Picture  October  1,  1956 

Class  Number 

Total 16,873,122 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable 92,494 

Not  Examined 1,338,733 

Not  Available  for  Induction 34,067 

Induction  Postponed ___ 3,952 

Fathers  19  through  25 197,559 

Registrants : 

26  and  Older  with  Liability  Extended 32,675 

Under  19  Years  of  Age 175,775 

I-C 

Inducted 320,615 

Enlisted  or  Commissioned 1,278,914 

Discharge  or  Reserve 102,414 

1-0 

Nonf  athers : 

Examined  and  Acceptable 1,023 

Not  Examined 3,952 

Fathers __..  793 

I-W 

At  Work 2,523 

Released ..'.. ._  3,979 

I-D  Member  of  Reserve  Component 262,374 

I-S  Statutory  Deferment 

High  School :..  21,759 

College 2,040 

II-A  Occupational  Deferment  (Except  Agriculture) 26,576 

II-A  Apprentice 3,838 

II-C  Agricultural  Deferment _ 29,694 

II-S  Occupational  Deferment  (Student) 135,483 

III-A  Dependency  Deferment 1,126,532 

IV-A  Completed  Service :  Sole  Surviving  Son 2,208,125 

IV-B  Officials 19 

IV-C  Aliens 7,032 

IV-D  Ministers,  Divinity  Students 56,101 

IV-F  Unfit  for  Service___ 2,242,777 

V-A  Overage  of  Liability 7,161,304 
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Probabilities  and  Possibilities— 1957 

=====  By   LT.  GEN.   LEWIS   B.   HERSHEY  - 

Director  of  Selective  Service 


The  beginning  of  a  year  is  a  customary  time  for  inventory.  To  make 
n  inventory  of  the  probabilities  and  possibilities  of  the  Selective  Service 
ystem  involves  a  determination  of  the  future  of  the  United  States  of 
.merica.  This  is  true  because  the  Selective  Service  System  has  no  func- 
on  or  reason  for  existence  except  in  terms  of  national  need  for  the 
;rvices  it  can  perform. 

The  Selective  Service  System  was  created  in  1940,  at  a  time  of  great 
iternational  tension.  It  "ceased  to  exist  in  1947,  at  a  time  when  some 
f  us  believed  that  the  lack  of  concern  for  national  safety  was  unrealistic, 
/orld  tension  in  1948  brought  about  the  recreation  of  the  System  but 
le  fact  that  these  tensions  did  not  cause  open  hostilities  immediately 
reated  a  false  sense  of  security  and  the  System  was  retained  but  little 
se  was  made  of  it  to  provide  men  for  induction. 

Korea  placed  upon  the  Selective  Service  System  tasks  less  numerous 
ut  more  difficult  than  those  carried  out  in  World  War  II.  There  have 
een  evidences  that  the  lessons  of  Korea  have  not  been  entirely  lost  on 
he  citizenry  of  this  Nation.  Since  the  cessation  of  open  warfare  in  Korea 
here  has  been  a  series  of  tensions  at  widely  separated  places  on  the 
,'orld  front.  The  past  few  months  have  witnessed  more  world  tensions 
•hich,  if  not  completely  new  in  cause  and  character,  certainly  possess 
attributes  that  are  different. 

It  has  been  our  habit  to  divide  the  nations  of  the  world  into  three  groups: 
or  us,  against  us,  and  neutrals.  Undoubtedly  this  classification  has 
.lways  oversimplified  many  relationships  and  has  been  distorted  in  order 
o  place  all  nations  in  such  a  small  number  of  groups.  The  past  few 
lonths  have  witnessed  events  which  indicated  uneasiness  in  many  areas, 
ye  have  wanted  to  believe  that  some  of  those  against  us  were  softening 
n  their  attitude.  We  have  seen  too  many  evidences  of  weakness  in  the 
onds  among  those  for  us,  and  some  of  the  so-called  neutrals  were  only 
[eutral  when  they  believed  their  vital  interests  were  best  served  by  being 
ieither  for  nor  against  us. 

To  strike  a  balance  of  all  these  ever-changing  moves  and  countermoves 
3  our  problem.  The  certainty  of  all-out  war  is  not  indicated,  the  certainty 
If  the  reduction  of  tensions  is  even  more  remote.  The  probability  that 
he  Selective  Service  System  will  be  used  in  a  complete  mobilization  in 
he  near  future  is  not  great,  the  possibility  of  such  eventuality  is  great, 
inhere  is  probably  greater  likelihood  of  something  less  than  an  all-out  war. 

The  Selective  Service  System  faces  the  necessity  of  remaining  ready  at 
.11  times  to  furnish  men  in  the  numbers  needed.  The  current  operation 
s  not  the  ideal  method  to  maintain  readiness  for  all-out  effort.  It  is  our 
ask  to  operate  a  low  call,  highly  selective  process,  while  at  the  same  time 
•etaining  the  flexibility  to  change  without  warning  to  the  type  of  operation 
hat  provides  large  numbers  for  new  purposes  and  under  conditions  not 
teretofore  experienced. 

The  letter  of  our  laws,  our  regulations,  and  our  memoranda  has  been 
0  provide  for  other  circumstances  than  those  in  which  we  now  operate. 
)ur  experiences  were  gained  in  other  types  of  situations  than  presently 
rxist  and  certainly  much  different  than  would  be  present  should  we  find 
>urselves  compelled  to  resort  to  all-out  mobilization.  These  facts  provide 
lifficulties  in  our  present  operation  but  they  are  not  unsurmountable  be- 
:ause  our  problem  in  numbers  is  so  small.  We  are  aware  of  the  changes 
hat  are  taking  place  in  the  world  and  at  an  almost  immeasurable  rate. 
)ur  language  has  not  kept  abreast  of  our  needs,  brought  on  by  the  ever- 
ihanging  factors. 

The  terms  "civilian"  and  "military"  have  had  rather  definite  meanings 
ilthough  they  tended  to  merge  for  the  Nations  which  have  provided  the 
>attlegrounds.  Their  meanings  were  less  clear  for  areas  under  continued 
lir  attack  but  they  did  preserve  some  semblance  of  their  formerly  accepted 
neanings  here  in  the  United  States  during  World  War  II  and  the  Korean 
r7ar.  What  the  difference  in  meaning  between  civilian  and  military  might 
>e  here  in  a  nuclear  attack  is  difficult  to  imagine.  In  our  thinking  and 
>ur  planning  for  the  future  we  must  fit  our  words  to  our  changing  concepts. 

If  the  concepts  of  military  and  civilian  are  changing  so  must  the  con- 
septs  of  what  constitutes  service  change.  The  principle  that  all  citizens 
trust  contribute  service  to  insure  their  survival  will  be  more  valid  in  the 
'uture  than  the  recent  past.  There  will  be,  in  fact  there  are  now,  many 
nore  types  of  services  the  Government  require  for  survival  than  here- 
x>fore.  Basic  research,  specific  research,  design  of  means  of  defense,  and 
:he  production  of  these  means  are  only  a  few  of  the  many  requirements 
"or  service  in  making  and  keeping  our  Nation  a  power  for  peace. 

The  Selective  Service  System  is  a  small  cog  in  the  vast  machine  required 
for  survival  and  there  is  much  to  be  done  by  many  to  modify  our  laws 
ind  our  practices  to  meet  the  demands  of  the  new  concepts.    Yet,  whether 

{Continued  on  page  2) 


State  Directors  Semiannual  Meeting 

Any  State  Director  desiring  a  "quickie"  course  in  adminis- 
tration was  reminded,  among  other  things,  at  the  December 
State  Directors'  Conference  that  "a  form  is  any  piece  of  paper 
printed  or  reproduced  with  spaces  provided  therein  to  record 
descriptive  data  or  details.  It  is  predesigned  for  standardiza- 
tion and  format  to  achieve  expeditious  processing  of  data  and 
simplification  in  filing." 

The  Conference  was  presided  over  by  Lieutenant-General 
Lewis  B.  Hershey,  Director  of  Selective  Service,  and  was  held 
at  National  Headquarters  during  the  period  December  3-7, 
inclusive.  Highlights  of  the  Conference  were  talks  by  members 
of  the  National  Selective  Service  Appeal  Board,  and  Brig.  Gen- 
eral Carlton  S.  Dargusch,  Assistant  Director  for  Manpower, 
Office  of  Defense  Mobilization,  and  the  summary  by  General 
Hershey  on  December  7th. 

The  December  Conference  took  a  different  form  in  that  the 
presentation  panels  were  made  up  completely  of  National  Head- 
quarters and  the  Regional  Field  Officer  executive  personnel. 
Challenging  these  panels  were  interrogation  panels,  composed 
of  State  Directors,  who  fired  their  questions  in  the  mornings 
following  presentations  of  the  previous  day. 


The  four  major  topics  presented 
were  with  subjects  headings  as 
follows : 

Staff  Panel  No.  1 
MANAGEMENT 

Management  Principles 
Budget  and  Fiscal 
Budget  Steps 
Annual  Cost  Study 
Budget  Objectives 
Budget  Preparation 
Budget  Justification 

Preparation 

Hearing 

Review  by  Bureau  of  the 
Budget 
Revisions  for  President's 

Budget  to  Congress 
Justification     for     President's 
Budget  to  Congress 

Congressional  Hearings 
Appropriation 
Apportionment 
Allotment 
Fiscal  Tools 

Fiscal  and  Procurement  Meet- 
ings 
Emergency  Financing 
Statistics,  1955  Cost  Study,  etc. 
Training 

Active  Duty  Conference 
Extension  Courses 
Earmarked    Officers    (Reserve 

and  National  Guard) 
Mobilization  Plans 

Marshaling  Stations 

Direct  Assignments 

Cadre  Units 
Liaison  with  R.  M.  C. 


Staff  Panel  No.  2 
ADMINISTRATION 

Compensated  Personnel 

General  Relationships  with  Civil 
Service  Commission 


Position  Classification 
Recruitment  and  Appointment 
Pay  and  Leave 
Retirement 

Uncompensated  Personnel 

Incentive  Awards  Program 
Employee  Suggestions 

Military  Personnel  (including  So- 
cial Security  and  Survivors  Bene- 
fits) 

Travel — General 
Administrative  Travel 
Selectee  Travel 

Records — National  and  State 
Forms 

Records  Management 
Correspondence 

Printing  and  Distribution  of 
Printed  Material 

Public  Information 

Security 
Personnel 
Military  and  Documents 

Certificate  of  Achievement  Board 

Management  Improvement  Com- 
mittee 

Savings  Bonds  Sales 

Staff  Panel  No.  3 
OPERATIONS 

Aspects  of  Manpower  Operations 

Legislation 

Processing  of  Directives  (Regula- 
tions, L.  B.  M.'s  S.  D.  A.'s,  0.  B.'s, 
Forms) 

Classification 

Scientific  and  Professional   Per- 
sonnel 
Agriculture 

Students   (including  ROTC) 
Ministers  and  Divinity  Students 
and  Conscientious  Objectors 

Special  Registrants 

Reserves 
Standby 

Critical  Skills  Program 
Penalty  Inductions 

(Continued  on  page  4) 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19,  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying;  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 

Probabilities  and  Possibilities— 1957 

(Continued  from  page  1) 
we  wish  it  or  not  the  Selective  Service  System  finds  itself  administratively 
in  a  position  where  it  can  exercise  leadership  in  the  establishment  of  the 
ever-changing  concepts  of  what  constitutes  essential  service  for  survival, 
or  it  can  wait  until  legislation  is  modified  to  embody  these  concepts  as  they 
become  generally  accepted. 

The  course  seems  clear  to  me.  Congress  has  repeatedly  indicated  its 
confidence  in  the  Selective  Service  System  to  administer  broad  delegations 
of  authority  to  aid  the  accomplishment  of  the  general  objective  of  survival. 
The  law  enumerates  the  principle  of  universality  of  service  which  is  sound. 
It  provides  for  the  implementation  of  that  principle  by  service  in  the  armed 
forces  which  was  based  on  the  experience  available  when  enacted.  Great 
latitude  was  given  in  the  application  of  this  principle  and  this  latitude 
must  furnish  the  cushion  to  absorb  the  shocks  inherent  in  the  changing 
of  the  concepts  as  to  what  constitutes  service. 

Educational  Program  CONNECTICUT— 


Wyoming  local  board  clerks  are 
being  provided  with  Public  Infor- 
mation sheets  from  State  Head- 
quarters designed  to  answer  the 
many  pertinent  questions  arising 
before  and  after  registration. 
These  releases,  referred  to  as 
"Know  Your  Selective  Service," 
serve  an  excellent  purpose  for  the 
bulletin  boards  of  high  schools, 
colleges,  National  Guard  units,  and 
Reserve  units.  Other  means  of  dis- 
semination are  through  social  sci- 
ence teachers  and  service  clubs  or 
women's  organizations  in  their  cur- 
rent events  sessions.  Radio  sta- 
tions and  newspapers  have  been 
generally  eager  to  use  this  infor- 
mation as  a  public  service. 
The  titles  of  the  1956-57  series, 
20  in  number,  are — 
Who  Must  Register? 
What    Are    Your    Rights    as    a 

Registrant? 
Selective  Service  Classifications. 
Must  You  Notify  Local  Board  of 

Change  in  Status? 
How   To  Appeal   From  a   Local 

Board  Classification. 
Deferment  of  High  School  Stu- 
dents. 
The  Standby  Reservist  and  Se- 
lective Service. 
The    National    Guardsman    and 

Selective  Service. 
Statutory  Deferment  for  College 

Students. 
Is  an  Alien  Liable  for  Military 

Service? 
When  is  Military  Liability  Ex- 
tended? 
Enlistment  Opportunities  in  Re- 
serve Components. 
Requirements  for  a  Dependency 

Classification. 
Order  of  Selection  for  Induction. 
How  Many  Years  of   Obligated 

Military  Service? 
Deferment   of   College    Students 

in   Class  II-S. 
The  ROTC  Program. 
Agricultural  Deferments. 
May  a  Registrant  Volunteer  for 

Induction? 
Classification    After    Separation 
From  the  Service. 

Only  a  single  sheet,  8%  x  11 
sheet  is  used  for  each  title  or  "les- 
son." The  answers  are  very  clear 
and  brief,  and  the  continuity  of  the 
titles  is  designed  to  gain  sustained 
interest. 


"QUINNEKTUKGUT" 

Connecticut,  called  by  the  Indians 
"Quinnektukgut"  (Beside  the  Long 
Tidal  River),  has  been  nicknamed 
"Constitution  State,"  "Land  of 
Steady  Habits,"  and  "Nutmeg 
State,"  but  the  first  is  preferred 
by  many,  since  Connecticut  had  the 
first  written  constitution  of  any 
known  government  and  the  Consti- 
tution of  the  United  States  was 
largely  based  on  it. 

Deep-rooted  in  the  historic  tradi- 
tion of  Connecticut,  the  Charter 
Oak  is  one  of  the  most  colorful  and 
significant  symbols  of  the  spiritual 
strength  and  love  of  freedom  which 
inspired  our  colonial  forebears  in 
their  militant  resistance  to  tyranny. 
This  venerable  giant  of  the  forest, 
over  a  half  century  old  when  it  hid 
the  treasured  Charter  in  1687,  fi- 
nally fell  during  a  great  storm  in 
1856. 

Connecticut  is  essentially  an  ur- 
ban region.  With  an  average  length 
of  about  90  miles  and  an  average 
width  of  57  miles,  the  State  ranks 
46th  in  size,  but  ranks  28th  in  pop- 
ulation and  4th  in  density  of  popu- 
lation. Within  its  borders  are  over 
1,000  lakes  and  7,600  miles  of 
rivers.  Ranges  of  hills  cross  Con- 
necticut from  north  to  south,  divid- 
ing it  into  eastern  and  western  up- 
lands, central  lowlands,  and  the 
southern  coastal  section  facing 
Long  Island  Sound. 

Connecticut  is  a  highly  industrial- 
ized State  with  heavy  concentra- 
tions of  defense  industries  manu- 
facturing and  developing  aircraft, 
jet  engines,  ball  bearings,  arms  and 
ammunition,  and  atomic  subma- 
rines. Danbury,  Conn.,  is  the  hat 
center  of  America,  its  production 
of  fur  felt  hats  the  largest  of  any 
community  in  the  world.  Roots  of 
one  of  the  great  rubber  corpora- 
tions extend  back  to  Naugatuck, 
where  Charles  Goodyear  first  dem- 
onstrated commercially  his  process 
of  vulcanization.  The  major  brass 
producing  companies  are  located 
largely  in  Connecticut. 

Our  local  boards  are  proud  not 
only  of  the  production  contributed 
by  Connecticut  to  the  defense  effort, 
but  also  that  they  have  filled  all 
calls  for  manpower  for  the  Armed 
Forces  without  crippling  this  pro- 
duction. 


Classification  Picture  November  1,  1956 

Class  Number 

Total 16,962,62' 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable 82,93! 

Not  Examined... 1,327,92: 

Not  Available  for  Induction 37,78! 

Induction  Postponed 4,27! 

Fathers  19  through  25 215,09' 

Registrants : 

26  and  Older  with  Liability  Extended- 34,68. 

Under  19  Years  of  Age 179,73' 

I-C 

Inducted 314,701 

Enlisted  or  Commissioned 1,279,06' 


1-0 


Discharge  or  Reserve_ 

Nonf  athers : 

Examined  and  Acceptable. 

Not  Examined 

Fathers 


I-W 

At  Work 

Released 

I-D  Member  of  Reserve  Component 

I-S  Statutory  Deferment 

High  School 

College 

II-A  Occupational  Deferment  (Except  Agriculture) 

II-A  Apprentice 

II-C  Agricultural  Deferment 

II-S  Occupational  Deferment  (Student)— 

III-A  Dependency  Deferment 

IV-A  Completed  Service :  Sole  Surviving  Son 

IV-B  Officials 

IV-C  Aliens.. 

IV-D  Ministers,  Divinity  Students.. 

IV-F  Unfit  for  Service.. 

V-A  Overage  of  Liability. 


72,98: 


99. 

3,98 

84: 

2,49: 

4,08' 

263,94 

22,81 

3,27 

27,31 

3,76 

28,91 

139,23 

1,127,74 

2,242,54 

1 

7,00 

56,16 

2,261,41 

7,216,87 


Although  Connecticut  is  predom- 
inantly an  industrial  State,  consid- 
erable agriculture  is  found  in  both 
the  eastern  and  western  parts  of 
the  State  and  in  the  20-mile-wide 
Connecticut  River  Valley  ranging 
from  the  highly  specialized  grow- 
ing of  the  best  shade-grown  to- 
bacco used  in  cigar  wrappers  to 
the  small  family-type  dairy,  poul- 
try, and  market  farms. 

Proximity  of  agriculture  to  in- 
dustrial centers  creates  a  labor 
problem  for  Connecticut  farmers 
and  a  classification  problem  for  our 
local  boards,  since  stimulated  in- 
dustrial periods  cause  farm  labor 
to  migrate  to  factory  centers  where 
wages  are  higher. 

No  story  of  Connecticut  would 
be  complete  without  mention  of  the 
region's  weather  hazards.  Hail  oc- 
casionally menaces  the  tobacco 
crop,  fog  may  delay  shipping.  The 
hurricane  of  1938  was  the  first  in 
60  years,  but  in  1954  the  famous 
Carol,  Diane,  and  Edna  visited  us 
in  rapid  succession.  Although  the 
average  annual  rainfall  is  about 
40  inches,  in  August  1955  approxi- 
mately 35  inches  fell  in  a  period  of 
a  few  days.  Striking  with  savage 
fury,  rising  water  brought  disaster 
to  half  the  State,  also  making  its 
impact  upon  Selective  Service.  It 
could  have  been  much  more  serious, 
since  none  of  our  records  were  lost 
or  damaged  due  to  the  fact  that 
local  board  offices  are  located  above 
ground-floor  level.  However,  sev- 
eral local  board  offices  could  not  be 
entered  for  several  days.  Our  local 
board  clerks  and  members  demon- 
strated their  ingenuity  and  devo- 
tion to  duty  by  continuing  opera- 
tions as  far  as  possible  in  their 
homes  or  other  locations. 


All  in  all,  however,  the  climate 
Connecticut,  like  that  of  all  N 
England,  may  be  considered  a  v 
uable  resource.  Experts  consic 
the  variations  in  weather  conditic 
to  be  a  principal  factor  in  the  sti 
ulation  of  activity  in  the  region. 

Connecticut  State  Headquarte 
located  in  the  State  Armory,  Ha 
ford,  is  under  the  capable  directi 
of  State  Director  Brig.  Gen.  Ern' 
E.  Novey  and  his  Deputy  Direct 
Lt.  Col.  Herbert  J.  Hennessy,  w 
has  served  with  Selective  Serv 
since  1940.  Four  officers  compli 
the  staff. 

The  backbone  of  Selective  Se: 
ice  in  Connecticut,  as  elsewhere, 
the  dedicated  uncompensated  gro 
of  personnel  and  the  51  local  boafl 
clerks  who  staff  the  26  local  boai 
and  one  appeal  board  serving  1 
169  towns  of  the  State. 

The  average  length  of  service 
our  165  local  board  members 
nearly  9  years,  with  56  of  them  v 
erans  of  World  War  I  and  42  w 
served  in  the  Armed  Forces 
World  War  II. 

Dr.  William  G.  Williams,  who 
Chairman  of  Local  Board  No. 
Bridgeport,  has  served  in  an 
compensated  capacity  during  th: 
Selective  Service  Acts,  except 
time  on  active  military  servi 
Mrs.  Marion  Sullivan,  Chief  Clf 
of  Local  Board  No.  1,  Hartfo 
also  began  her  Selective  Service  i 
perience  as  an  assistant  clerk  di 
ing  World  War  I. 

So,  like  every  other  State,  we  I 
realize  that  whatever  success  i 
been  attained  in  the  operation 
Selective  Service  in  Connectic 
the  credit  goes  to  the  loyal,  faithf 
and  hard-working  citizens  v. 
serve  and  staff  our  local  boards 


I, 


anuary  1957 

Court  Decision 

The     United     States     Supreme 
ourt  now  has  refused  for  a  second 
me   to   review   the   conviction   of 
rthur  Parisette  Clark  for  indue- 
on   refusal   in   California.     Thus 
te  action  of  the  Court  of  Appeals 
>r    the    Ninth    Circuit,    affirming 
mviction  by  Judge  James  M.  Car- 
r  is  permitted  to  stand.     Among 
her  points  of  law  decided  by  the 
ourt  of  Appeals  in  the  Clark  case 
that  the  "Supreme  Being"  clause 
1  the  UMTS  Act  is  constitutional 
nth   as   to   Article   VI   respecting 
religious    tests"    and    the     First 
.mendment  which  denies  Congress 
le  power  to  make  laws  respecting 
n  establishment  of  religion.     The 
iurt  moreover  reaffirmed  the  prop- 
ition  that  exemption  for  qualified 
nscientious  objectors  rests  upon 
e  grace  of  the  Government,  not 
ion  constitutional  rights. 
The  Court  of  Appeals  had  chron- 
led  the  facts  in  the  case  which  in- 
uded  a  recital  of  Clark's  registra- 
ion  in  October  1948,  the  omission 
K  an  SSS  Form  No.  150  in  his  file, 
is  classification  in  Class  I-A,  from 
rhich   no   appeal   was   taken,   and 
•early   two   vears   later  his   being 
landed  SSS 'Form  No.  150,  which 
fas  not  returned  by  the  registrant, 
ii  October  1950  a  college  attested 
b  his  regular  attendance  in  classes, 
ind  later  that  month   he  was  or- 
ered  to  report  for  induction  No- 
rember  8,  1950.     A  few  days  later 
because  of  his  student   status   the 
ourt  said  induction  was  postponed 
.ntil  June  1951.     He  received  an- 
ther SSS  Form  No.   150  in  June 
951  which  he  returned  completed, 
necking  the  "no"  area  in  answer 
o  whether  he  believed  in  a  Supreme 
ieing,  and  to  this  the  registrant 
idded,  "I  do  not  know  whether  or 
lot  a  Supreme  Being  exists." 

"It  therefore,"  the  court  said, 
appears  that  appellant's  claimed 
eligion  is  not  based  upon  the  exist- 
nce  of  a  Supreme  Being."  The 
ourt  detailed  some  pertinent  ques- 
ions  and  answers. 

The  registrant  had  a  personal 
ippearance  August  7,  1951,  he  was 
ontinued  in  I-A,  and  notified.  He 
appealed  during  that  month.  Also 
luring  August  a  College  Student 
lertificate  indicated  he  had  been 
n  college  and  he  had  been  in  the 
awest  one-fourth  of  his  class.  He 
ras  reclassified  I— A  in  October 
951.  His  appeal  was  begun  and 
he  appeal  board  made  appropriate 
eference  to  the  Department  of  Jus- 
ice  for  special  procedures.  The 
ecommendation  was  for  I-A.  The 
ippeal  board  classified  I-A  in  June 
,952.  Subsequently  he  refused  in- 
luction.  A  procedural  error  was 
orrected  and  again  he  refused  in- 
luction.  Dismissal  followed  in 
ireference  to  surrendering  FBI  re- 
mits for  an  in  camera  inspection. 
hi  this  point  the  Court  of  Appeals 
leld  such  inspection  unwarranted. 
The  classification  was  reopened, 
egistrant  had  a  personal  appear- 
ince,  he  was  classified  I-A,  he  ap- 
lealed,  the  appeal  board  referred 
he  file  to  the  Department  of  Justice 
rtiich  returned  it  with  a  notation 
riiich  pointed  out  that  the  regis- 
rant  did  not  have  a  claim  within 
be  meaning  of  the  statute.  He  was 
^classified  I-A.  He  refused  induc- 
ion. 
The  court  denied  the  validity  of 
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100  PERCENTERS 

The    members    of    the    select 
group  of  Selective  Service  units 
showing  100  percent  participa- 
tion   in    U.    S.    Savings    Bonds 
purchased    as    of    October    31, 
1956,    are    the    same    as    last 
month's  report — 29. 

Relative  standings  of  the  29, 
showing  their  percent  of  payroll 
invested,  are  as  follows: 

Guam     _                                  17.34 

Virgin  Islands.. 
Nevada 

11.51 

11.34 

Alabama 

Idaho 

10.82 

10.61 

Puerto  Rico 

9.56 

Hawaii 

Nebraska 

9.11 

9.04 

Wisconsin... 

8.20 

7.58 

Maryland . 

7.31 

North  Carolina- 
Utah 

7.16 

7.04 

Minnesota 

6.99 

Oklahoma 

6.92 

Wyoming 

6.92 

South  Carolina- 

6.82 

Indiana 

6.70 

North  Dakota... 

6.35 

Vermont 
South  Dakota 

6.33 

6.27 

Michigan 

6.20 

Missouri 

6.18 

District  of  Columbia                 6.01 

Florida 5.91 

Rhode  Island 5.81 

Maine 

5.78 

5.54 

Connecticut 

4.91 

argument  for  a  second  Department 
of  Justice  procedure,  disagreeing 
that  lapse  of  time  alone  is  signifi- 
cant, and  further  disagreeing  that 
"all"  conscientious  objector  claims 
require  reference. 

"From  the  face  of  appellant's 
SSS  Form  150,  it  is  ascertainable 
that  appellant  clearly  does  not  fall 
within  the  statutory  definition  of  a 
conscientious  objector.  He  lacks 
belief  in  a  Supreme  Being;  he  does 
not  have  these  beliefs  'by  reason  of 
religious  training  and  belief.'  .  .  . 
Nowhere  does  he  state  whether  his 
'belief  in  a  Supreme  Being  involves 
duties  which  to  (him)  are  superior 
to  those  arising  from  any  human 
relation.'  ...  It  is  thus  obvious 
that  appellant  is  the  type  of  'ob- 
jector" which  the  statute  was  de- 
signed to  exclude  (i.  e.,  those  hold- 
ing views  based  on  political,  soci- 
ological, or  philosophical  views  or 
a  merely  personal  code)."  The 
court  thought  denial  of  such 
"claim"  not  subject  to  Department 
of  Justice  investigation  and  hear- 
ing, and  that  even  if  it  were,  where 
there  was  no  claim  of  change  of  be- 
lief, a  second  hearing  and  investi- 
gation was  unnecessary.  "A  regis- 
trant is  not  entitled  to  repetitious 
determinations  of  identical  issues," 
was  the  court's  conclusion  on  this 
point. 

The  court  settled  other  points  of 
law,  including  the  constitutionality 
of  the  sections  of  the  UMTS  Act 
under  challenge. 


Official  Notices 


November  26,  1956 — Operations 
Bulletin  No.  167,  Subject: 
"Amendment  of  Manual  for  Lo- 
cal Board  Clerks,"  concerning  the 
amendment  of  paragraph  4  (b) 
of  Section  IV  of  that  manual  and 
the  deletion  of  paragraph  8  (c) 
(6)  of  Section  V. 


Page  3 
Headquarters   Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and   Public   Information   included : 

Maj.  Addison  J.  Millard,  Execu- 
tive Officer  of  the  Nevada  State 
Headquarters,  and  Miss  Ellen 
Kaufhold  of  Pennsylvania  State 
Headquarters. 


Designation 

Military 
District  of 
Washington- 


First  Army 


First  Army 
Area 


Second  Army 

Second 
Army  Area 


Third  Army 

Third  Army 
Area 


Fourth  Army 

Fourth 
Army  Area 

Fifth  Army 


ARMY  AREAS* 

States  or  Other  Territory 
Embraced  or  Attached 

District  of  Columbia;  the  counties 
of  Arlington,  Fairfax,  King 
George,  Prince  William,  Stafford 
and  Westmoreland  and  the  city  of 
Alexandria  in  the  State  of  Vir- 
ginia ;  and  the  counties  of  Calvert, 
Charles,  Montgomery,  Prince 
Georges  and  St.  Marys  in  the 
State  of  Maryland 


Connecticut,  Maine,  Massachu- 
setts, New  Hampshire,  New  Jer- 
sey, New  York,  Rhode  Island  and 
Vermont 


Delaware,  Kentucky,  Maryland, 
Ohio,  Pennsylvania,  Virginia  and 
West  Virginia,  excluding  the  Dis- 
trict of  Columbia;  the  counties  of 
Arlington,  Fairfax,  King  George, 
Prince  William,  Stafford  and 
Westmoreland  and  the  city  of 
Alexandria  in  the  State  of  Vir- 
ginia; and  the  counties  of  Calvert, 
Charles,  Montgomery,  Prince 
Georges  and  St.  Marys  in  the 
State  of  Maryland 


Alabama,  Florida.  Georgia,  Mis- 
sissippi, North  Carolina,  South 
Carolina  and  Tennessee 


Arkansas,   Louisiana,   New   Mex- 
ico, Oklahoma  and  Texas 


Fifth  Army       Colorado,  Indiana,  Illinois,  Iowa, 
Area  Kansas,      Michigan,      Minnesota, 

Missouri,    Nebraska,    North    Da- 
kota,   South    Dakota,    Wisconsin 


Sixth  Army 

Sixth  Army 
Area 


and  Wyoming 


Arizona,  California,  Idaho,  Mon- 
tana, Nevada,  Utah,  Oregon  and 
Washington 


Headquarters 

Room  1535A, 
Building  T-7, 
Gravelly  Point, 
Washington  25, 
D.  C. 


Governor's 
Island, 
New  York  4, 
N.  Y. 


Fort  George  G. 
Meade,  Md. 


Fort  McPherson, 
Ga. 


Fort  Sam  Hou- 
ston, Tex. 


1660  E.  Hyde 
Park  Blvd., 
Chicago  15,  111. 


Presidio  of  San 
Francisco,  Calif. 


*The  Field  Division  of  Selective  Service  System  is  organized  along  the  same  lines  I 
army  areas,  the  word  Region  being  used  in  lieu  of  Army  Areas. 
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Tallest  of  the  Coast  Guard  light- 
houses now  operating  is  the  191- 
foot  Cape  Charles,  Virginia,  tower. 


The  Air  Force  flew  approximately 
800  school  teachers  overseas  this 
fall.  The  teachers  are  instructing 
40,000  children  of  Air  Force  fami- 
lies in  68  foreign  countries. 


Talking  is  one  of  the  fine  arts 
.  .  .  and  its  fluent  harmonies  may 
be  spoiled  by  the  intrusion  of  a 
single  harsh  note.  (Oliver  Wendell 
Holmes) 
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Semiannual  Meeting 

(Continued  from  page  I ) 

Allocation  of  Units  as  reported 
by  Field  Division 

Review  of  State  Advisory  Commit- 
tees on  Scientific,  Engineering 
and  Specialized  Personnel 

Quotas  and  Calls 
Computation 
AFES  Stations 

Assignment  of  Conscientious  Ob- 
jectors 

Statistics 

Legal  Problems 
Enforcement 

Staff  Panel  No.  4.— PLANNING 
General  Presentation 

A.  General    Interagency    Relation- 

(ODM,  Defense,  Labor) 

1.  Existing  Defense  Agency  Or- 

ganization 

2.  Proposed     Defense     Agency 

Organization 

3.  Manpower  Policy  Committee 

4.  Committee     on      Specialized 

Personnel 

5.  Regional  ,  Mobilization    Com- 

mittees 

6.  National     Selective     Service 

Scientific   Advisory   Group 

7.  Interdepartmental     Commit- 

tee on  Essential  Activities 
and  Critical  Occupations 

8.  Interdepartmental     Aviation 

Committee 

B.  Emergency  Planning 

1.  Realism  in  Planning 

2.  Review  of  Catastrophe  Plan 

3.  Interagency  Planning 

(a)  Relationships   and   Liai- 

son    (ODM,    Defense, 
Labor,  etc.) 
(6)   White   House,   Congress 

4.  Continuity  of  Operations 
(a.)   Relocation,  National  and 

State 

(1)  Adequacies  of  sites 

and  facilities 

(2)  Dependents     and 

evacuation  of  per- 
sonnel 

(3)  Cost 

(4)  Administrative   An- 

nex 1  and  2,  Na- 
tional Headquar- 
ters Catastrophe 
Plan.  Emergency 
instructions  to 
State  Directors, 
Fiscal  and  Pro- 
curement 

(5)  Security  —  Relo 

Area 

(6)  Essential  Operating 

Records 

(b)  Communications 

(1)  Land  Lines 

(2)  Ham     Radio     Net- 

work 

(3)  Economy    of    Com- 

munication facili- 
ties 

(4)  Crypto 

(5)  ComCenter  Security 

(c)  Statistics — Planning 

5.  Mobilization  Planning 

(a)  Review  of  current  C  and 
D-Minus  Plans 

(fe)  Emergency  First  Ac- 
tions 

(1)  Proclamations 

(2)  Law 

(3)  Regulations 

(c)  Disaster  Reporting 

(d)  Adjustment  of  Calls 

(e)  Determination  of  Avail- 

ability 
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State  Directors  Conference 
December  3-7,  1956 


January  19! 


I 


First  row,  left  to  right:  Mr.  Frank  D.  Norton,  District  of  Columbia;  Maj.  Gen.  S.  H.  Mitchell,  Montana 
Capt.  Chester  J.  Chastek,  Washington ;  Mr.  Paul  C.  Wolman,  member  of  National  Selective  Service  Appeal  Board 
Brig.  Gen.  Louis  H.  Renfrow;  Lt.  Gen.  Lewis  B.  Hershey;  Mr.  Martin  V.  Coffey,  Chairman,  National  Selecth 
Service  Appeal  Board;  Mr.  Paul  H.  Griffith,  member  of  National  Selective  Service  Appeal  Board;  Maj.  Gei 
Guy  N.  Henninger,  Nebraska,  and  Col.  Lloyd  Charles  Wilson,  Rhode  Island. 

Second  row,  left  to  right:  Col.  Rafael  Gimenez-de  la  Rosa,  Puerto  Rico;  Col.  William  H.  Boughton,  Ne 
York;  Col.  Donald  A.  MacGrath,  New  Jersey;  Maj.  Gen.  Charles  R.  Fox,  West  Virginia;  Maj.  Gen.  George  1 
Carter,  Maine;  Lt.  Col.  James  Hunter,  South  Carolina;  Mr.  John  L.  McCormick,  Alaska;  Brig.  Gen.  J.  Walla< 
West,  Utah;  Col.  Howard  E.  Reed,  Colorado;  Brig.  Gen.  Harry  B.  Van  Sciver,  Delaware,  and  Capt.  Thorns 
White,  Virginia. 

Third  row,  left  to  right:  Mr.  James  W.  Jones,  Alabama;  Col.  Harold  C.  Wall,  Florida;  Col.  John  V 
Patton,  Jr.,  Mississippi;  Brig.  Gen.  Theodore  A.  Arndt,  South  Dakota;  Mr.  John  A.  Greenaway,  New  Ham] 
shire;  Col.  Bentley  Courtenay,  Wisconsin;  Lt.  Col.  Henry  M.  Gross,  Pennsylvania;  Col.  Arthur  A.  Holme 
Michigan,  and  Comdr.  H.  W.  Whillock,  Idaho. 

Fourth  row,  left  to  right:  Lt.  Col.  Edward  P.  Barrows,  Minnesota;  Col.  Sellman  W.  Wilson,  Marylanc 
Lt.  Col.  L.  B.  Adams,  Missouri ;  Col.  Herbert  T.  Hope,  Oklahoma ;  Col.  Frank  R.  Kossa,  Indiana ;  Col.  Harol 
L.  Hays,  Ohio;  Col.  Fred  S.  Kent,  Vermont;  Lt.  Col.  Russell  Broaddus,  North  Carolina;  Lt.  Col.  Tom  M.  Pickl 
Tennessee,  and  Col.  Paul  G.  Armstrong,  Illinois. 

Fifth  row,  left  to  right:  Brig.  Gen.  Ernest  E.  Novey,  Connecticut;  Col.  William  A.  Boyen,  Hawaii;  Brii 
Gen.  John  P.  McFarland,  New  Mexico;  Maj.  Gen.  James  A.  May,  Nevada;  Col.  Fred  M.  Croom,  Arkansas 
Col.  James  A.  Moreau,  Louisiana;  Col.  A.  R.  Boyack,  Wyoming,  and  Col.  Charles  F.  Going,  California. 

Sixth  row,  left  to  right:  Col.  Francis  W.  Mason,  Oregon;  Col.  Juan  Muna,  Guam;  Col.  Morris  S.  Schwart: 
Texas;  Col.  Mike  Y.  Hendrix,  Georgia;  Col.Glenn  R.  Bowles,  Iowa;  Comdr.  W.  V.  Ketcham,  Arizona;  Col.  Pai 
V.  Akst,  New  York  City;  Maj.  Sam  E.  Hicks,  Kentucky;  Mr.  Frederick  L.  Nyham,  Massachusetts,  and  Lt.  Co 
Joseph  A.  Christmas,  Virgin  Islands. 


(/)   Order  of  Selection 

(g)    Special  Calls 

(h)    Direct  Augmentation 

(i)   Delivery  to  Nonmilitary 
Users 

(j)   Displaced  Registrants 

(k)   Decentralization 

(I)   New    Sources    of    Man- 
power 
(m)   Hand-picked  Procure- 
ment of  needed  workers 


Golf  pro.  to  Col.  Duffer:  "My 
advice  to  you,  Colonel,  is  to  go 
through  the  motions  of  driving 
without  using  the  ball." 

Colonel  Duffer:  "My  dear  fellow, 
that  precisely  is  the  trouble  I  am 
trying  to  overcome." 


February  Call  14,000 

The  Defense  Department  issued 
a  call  for  14,000  men  for  the  Army 
in  February. 

The  Department  said  the  lower 
call  reflects  an  increase  in  enlist- 
ments in  the  active  and  reserve 
forces  that  traditionally  takes  place 
in  January  and  February. 

The  last  14,000-man  call  was  in 
September.  Since  then  the  monthly 
draft  call  has  been  set  at  17,000 
men. 

The  February  draft  call  will 
bring  to  2,166,430  the  number  of 
men  who  have  been  drafted  into  the 
armed  services  since  the  outbreak 
of  the  Korean  Conflict  in  1950. 


- 


To  avoid  calling  forth  indiscrin 
inate  levies,  of  all  ages  and 
training  or  discipline,  Washingto 
proposed  to  classify  the  men  by  ag 
and  physical  fitness;  to  segregaf 
the  fit  men  between  18  and  25  year 
of  age  into  separate  tactical  units 
and  to  give  them  special  trainin 
by  selected  instructors.  He  tht 
hoped  to  develop  an  effective  citize 
army. 


Though  reading  and  conversatio 
may  furnish  us  with  many  ideas  ck 
men  and  things,  yet  our  judgmeipii 
must  be  formed  through  our  owfj:^ 
meditation. 


I 
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WASHINGTON,  D.  C,  FEBRUARY  1957 


Evaluation  of  I— A  Pool 


By   LT.  GEN.   LEWIS   B.  HERSHEY 

Director  of  Selective  Service 


In  1951  and  1952,  there  was  much  discussion  in  planning 
rcles  as  to  what  measures  should  be  taken  to  reinforce  the 
sappearing  manpower  supply  available  for  induction  into  the 
ilitary  service.  The  age  of  induction  grew  younger  with 
ich  call  and  an  end  of  the  available  supply  could  be  seen  in 
te  not  too  distant  future. 

Several  measures  were  considered.  There  were,  in  July  of 
)52,  as  now,  more  than  a  million  registrants  classified  in 
I-A  because  of  parenthood — 1,030,427  to  be  exact,  as  com- 
ired  with  1,122,700  now.  The  IV-F's  were  approaching  1.5 
illion  even  then — 1,477,060.  These  were  the  two  large  pools 
i  registrants  within  the  age  of  liability.  In  addition,  there 
ere  1,596,093  veterans  within  the  ages  of  liability  not  avail- 
)le  unless  authorized  by  Congress.  The  most  available  source 
!  supply  seemed  to  be  the  fathers.  A  dependency  allowance 
:t  had  been  passed  and  men  with  dependents  were  called  for 
irvice  in  the  National  Guard  and  other  Reserves.  The  ter- 
tination  of  hostilities  in  Korea  during  mid-1953  changed  the 
tanpower  picture  completely.  From  an  early  predictable 
hortage  a  surplus  of  available  registrants  began  to  develop. 
iS  the  numbers  in  I-A  increased  and  the  calls  decreased  the 
ge  of  entering  service  by  induction  increased  and  with  it, 
'aiting  for  induction,  were  registrants  with  hopes  that  delay- 
light  grow  into  relief  from  induction. 
This  situation  has  understanding^  led  to  discussion  as  to  the 
eed  for  the  services  of  all  registrants  and  speculation  as  to 
ow  a  registrant  could  learn  early  as  to  whether  or  not  his 
ervices  were  to  be  required.  It  may  not  be  unfair  to  observe 
hat  most  of  those  who  seek  this  certainty  seek  in  hope  that 
hey  would  be  among  those  unneeded.  This  observation  is 
ased  on  the  fact  that  there  are  now  more  than  a  dozen  ways 
,  young  registrant  can  fulfill  his  military  obligations  if  he 
esires  to  do  so. 


There  are  many  forgotten  facts 
y  those  who  reason  that  small  calls 
nd  a  large  available  pool  of  regis- 
Irants  indicate  that  many  young 
len  are  not  needed  in  the  present 
cheme  of  defense.  In  the  first 
ilace  I  shall  assume  that  for  sey- 
(ral  reasons  the  United  States  will 
,ot  commit  its  survival  wholly  to 
he  permanent  full-time  Armed 
''orces.  There  are  four  reasons 
fhy  this  should  not  be  done.  First, 
he  Armed  Forces  could  not  be  large 
nough  to  insure  that  other  citizens 
rould  not  be  required  in  an  emer- 
gency; secondly,  this  action  would 
emove  completely  from  productive 
.ctivity  large  numbers  of  men; 
hirdly,  the  Nation  would  not  be 
ible  to  support  them  financially; 
ind  fourthly,  the  United  States, 
rom  its  beginning,  has  believed 
hat  our  standing  Armed  Forces 
;hould  be  maintained  at  a  minimum 
ind  that  these  should  always  be 
lacked  up  by  a  citizenry  trained  in 
irms.  The  fact  that  the  latter  has 
lever  been  achieved  does  not  negate 
.he  fact  it  has  been  believed  in  as 
i  principle. 

The  Congress  has  recognized  our 
lurvival   stood   in  jeopardy   in   the 


world  in  which  we  live  with  our 
full-time  Armed  Forces  at  present 
levels  and  has  provided  nearly  3 
million  Ready  Reservists  with  pro- 
visions for  additional  numbers  in  a 
Standby  Reserve  to  be  available 
for  mobilization  when  Congress  au- 
thorizes them.  Congress  has  placed 
upon  the  Selective  Service  System 
the  duty  of  determining  the  avail- 
ability for  service  of  each  individ- 
ual Standby  Reservist. 

It  is  too  often  forgotten  that 
our  present  active  Armed  Forces' 
strength  is  based  on  the  presump- 
tion of  large  Ready  Reserve  forces. 
What  numbers  would  be  needed  for 
survival  without  a  Ready  Reserve 
has  not  been  determined. 

The  Reserve  Forces  Act  of  1955 
provides  a  means  by  which  a  Ready 
Reserve  could  be  built.  It  did  not 
by  enactment  build  one.  It  is  de- 
batable, but  there  are  evidences 
that  Congress  envisioned  a  Ready 
Reserve  generally  made  up  of  men 
who  were  basically  trained  and  in 
the  process  of  being  continually  and 
progressively  trained  as  they  served 
in  the  Ready  Reserve.  I  doubt  that 
the  Congress  intended  to  have  a 
Ready  Reserve  made  up  primarily 
(Continued  on  page  2) 


To — My  Local  Board 
From — A  Conscientious 
Objector 

Gentlemen; 

You  will  probably  have  received 
word  from  the  Brethren  Service 
Commission  by  now,  informing  you 
that  my  two-year  term  of  alterna- 
tive service  under  their  auspices 
has  recently  been  completed.  Since 
my  recent  return  to  this  country  I 
have  been  spending  a  most  delight- 
ful interim  with  my  family  from 
whom  I've  been  separated  for  so 
long,  and  I  am  planning  to  return 
to  graduate  school  in  a  couple  of 
weeks. 

Before  I  leave  these  last  two 
years  completely  behind  me  and 
launch  my  new  work  ahead,  I  would 
like  to  take  the  opportunity  to  ex- 
press my  gratitude  to  those  of  you 
on  my  draft  board  through  whose 
considerate  understanding  I  have 
been  permitted  to  do  this  1-W  work 
as  a  substitute  for  military  service. 

I  do  not  wish  to  appear  obsequi- 
ous. To  be  sure,  you  have  granted 
me  nothing  more  than  what  is 
rightfully  but  graciously  the  privi- 
lege of  any  citizen  of  this  country 
who  feels  directed  by  conscience  to 
take  the  stand  of  conscientious  ob- 
jection. In  this  highly  nationalistic 
world,  however,  the  C.  O.  is  so  often 
obliged  to  suffer  abuse  from  unsym- 
pathetic parties.  When  one  of  us 
pacifists  discovers  that  his  draft 
board  is  free  of  that  pettiness  which 
we  are  all  so  accustomed  to  expect- 
ing from  officialdom,  he  has  a 
reason  for  being  outspokenly  grate- 
ful. 

I  wish  there  were  time  and  space 
to  describe  for  you  my  experiences 
during  the  past  two  years — at  the 
international  center  in  Germany, 
and  in  the  American  Quaker  School 
in  Jordan.  The  sense  of  accom- 
plishment and  contribution  which 
was  mine — especially  in  the  teach- 
ing work  I  did  among  the  Arabs — 
was  as  inspiring  as  it  was  satisfy- 
ing. Best  of  all  was  the  experience 
of  working  in  the  company  of  other 
people,  Christian  and  non-Chris- 
tian, American  and  non-American, 
who  had  a  very  deep  and  genuine 
concern  for  the  welfare  of  less  for- 
tunate men.  Among  these  fellow 
workers  of  mine,  all  of  whom  were 
devoting  their  time  and  talents  on 
a  sacrificial  basis,  I  found  a  spirit 
of  co-operation  and  humanitarian- 
ism  which  has  given  me  a  new  and 
finer  outlook  on  all  of  life.  I  would 
not  have  missed  the  opportunity  for 
anything! 

I  extend  my  sincerest  gratitude 
again,  and  my  warmest  best  wishes 
to  each  and  every  one  of  you  people. 
May  all  of  the  young  men  who  come 
under  your  jurisdiction  obtain  from 
their  time  of  service,  be  it  military 
or  otherwise,  a  measure  of  the  sense 
of  accomplishment,  contribution, 
satisfaction,  and  growth  which  has 
been  mine  during  these  past  two 
years. 

Most  cordially, 


Number  2 

V.  A.  Advises  on  War 
Orphans  Schooling  Aid 

Sally  Ann  Osborne  of  Richland, 
Mich.,  18-year-old  daughter  of  an 
Army  doctor  who  died  in  Japan  as 
a  prisoner  of  war  in  World  War  II, 
won't  have  to  quit  college  after  all. 

Studying  at  Kalamazoo  College 
to  be  an  elementary  school  teacher, 
she  was  planning  to  drop  out  after 
this  semester  because,  as  she  put  it, 
"I  was  running  out  of  funds."  But 
then  she  applied  for  Government 
financial  aid  under  the  new  War 
Orphans  Education  program  en- 
acted in  1956  by  Congress. 

Veterans'  Administration  ap- 
proval came  through  in  time. 
"Now,"  she  said,  "I  can  finish 
school  and  fulfill  a  lifelong  dream." 

More  than  3,000  other  young 
men  and  women  have  applied  for 
war  orphans  schooling  during  the 
first  3  months  the  law  has  been  in 
effect. 

The  program  is  for  sons  and 
daughters  of  servicemen  and  vet- 
erans who  died  of  service-connected 
causes.  By  next  summer  VA  ex- 
pects to  have  received  between 
10,000  and  15,000  applications. 

The  peak  should  come  in  the 
19fi0's  when  many  children  of  de- 
ceased World  War  II  veterans,  now 
in  their  early  teens,  reach  eligible 
age. 

War  orphans  schooling  gener- 
ally is  for  young  people  between  18 
and  23  years  of  age.  They  may 
receive  up  to  36  months  of  educa- 
tion, during  which  time  they  will 
receive  VA  allowances  up  to  $110  a 
month. 

Walton  W.  Wilson,  Jr.,  of  Frank- 
fort, Ind.,  18,  was  the  first  young 
man  in  Indiana  to  apply  for  war 
orphans  education.  A  freshman 
at  Indiana  University,  he  hopes  to 
become  a  music  instructor. 

In  his  wallet  Walton  carries  a 
tattered  clipping  about  his  father's 
death  on  a  battlefield  in  France  in 
1944. 

"I  can  just  barely  remember  my 
dad,"  he  said.  "He  was  a  singer. 
I  guess  I  became  interested  in 
music  because  of  him." 

The  first  student  under  the  War 
Orphans  program  in  Nebraska  was 
18-year-old  Donna  Scott  of  Kear- 
ney. Donna  has  registered  at  St. 
Joseph's  Creighton  Memorial  Hos- 
pital at  Omaha,  in  the  School  of 
Nursing.  "I  wanted  to  be  a  nurse 
ever  since  I  was  a  little  girl,"  she 
said. 

Donna's  father  served  in  the 
Navy  in  the  Pacific  theater  during 
World  War  II.  He  died  in  1947 
as  a  result  of  a  service-incurred 
disability. 

Louisiana's  first  War  Orphans 
trainee,  Bryan  L.  Isacks  of  New 
Orleans,  hopes  to  become  a  physi- 
cist. Bryan,  whose  father  was 
killed  on  Iwo  Jima  in  World  War 
II,  presently  is  a  junior  at  Colum- 
(Continued  on  page  4) 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19.  1954. 

This  Monthly  Bulletin  is  o  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 
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of  men  who  had  already  completed 
their  terms  of  service.  In  fact, 
there  has  been  much  evidence  to 
indicate  that  Congress  did  not  in- 
tend that  some  men  should  serve 
the  second  time  while  large  num- 
bers were  available  who  had  not 
served  at  all.  The  creation  of  the 
concept  of  a  Standby  Reserve, 
called  only  when  Congress  author- 
ized and  then  selectively,  supports 
this  theory. 

With  these  facts  in  mind  let  us 
survey  our  present  situation.  If 
there  were  need  for  recall  of  re- 
servists today  in  any  material  num- 
bers they  must  come  from  those 
who  have  already  served  and  who 
are  not  now  serving  in  organized 
units.  The  only  other  choice  would 
be  to  call  untrained  men  from  a 
reasonably  large  pool  and  wait  until 
they  become  trained  with  the  hope 
that  survival  would  remain  during 
the  months  required.  In  other 
words,  the  Selective  Service  System 
has  a  surplus  of  I-A's  because  the 
Nation  does  not  have  a  Ready  Re- 
serve of  the  numbers  that  it  should 
have  of  organized  and  equipped 
units,  composed  of  men  who  have 
been  trained  but  who  have  not  yet 
served  the  required  period  on  active 
duty.  Until  the  Ready  Reserve  is 
built  to  an  adequate  size,  trained 
as  units,  and  equipped  to  operate 
immediately  our  national  safety 
depends  on  far  less  strength  than 
the  Congress  has  authoi'ized  by  the 
Reserve  Forces  Act  of  1955.  When 
forces  of  this  size  are  in  being  there 
will  be  no  uncertainty  as  to  when 
or  whether  registrants  will  perform 
service  in  the  Armed  Forces.  There 
will  be  a  need  for  all  acceptable 
registrants.  The  age  of  induction 
will  be  one  which  will  insure  service 
at  a  younger  period  of  life. 

There  is  a  need  for  understand- 
ing by  our  citizens  of  the  reasons 
for  the  large  numbers  of  regis- 
trants now  in  I-A.  They  must  un- 
derstand that  they  are  persons  who 
should  now  be  trained  reservists  in 
organized  units.  The  Nation  will 
be  less  strong  than  it  should  be 
until  they  are  in  organized  and 
trained  reserve  units.  To  become 
convinced  that  these  I-A  regis- 
trants uncalled  are  surplus  to  our 
current  military  needs  could  well 
lead  to  actions  which  would  place 
the  survival  of  our  Nation  in  serious 
jeopardy. 


Headquarters  Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and   Public  Information   included: 

Mrs.  Effie  Diffee,  Clerk  of  Local 
Board  No.  60  of  Little  Rock,  ac- 
companied by  her  daughter  and 
son-in-law,  Maj.  and  Mrs.  Robert 
E.  Suggs  of  Fort  Holabird,  Md. 

Mrs.  Opal  B.  Crawford,  Clerk  of 
Local  Board  No.  70,  Crockett,  Tex. 


100  PERCENTE 

The    members    of    the 
group  of  Selective  Service 
showing   100   percent   par 
tion  in  U.  S.  Savings  Bone 
chased  as  of  November  30 
are   the   same   as   last   m 
report — 29. 

Relative  standings  of  t 
showing  their  percent  of  p 
invested,  are  as  follows: 
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Official  Notices 


December  20,  1956  — Transmittal 
Memorandum  No.  90,  containing 
Local  Board  Memorandum  No. 
45,  as  amended,  Subject:  "Stu- 
dents at  Military  Colleges  Ap- 
proved by  the  Secretary  of  De- 
fense," which  was  amended  to 
advise  that  the  curriculum  of  cer- 
tain military  colleges  has  been 
approved  by  the  Secretary  of 
Defense,  and  that  students  en- 
rolled in  the  Reserve  Officers' 
Training  Corps  (Senior  Division) 
at  such  colleges  are  exempt  from 
registration  or,  if  registered,  are 
eligible  for  Class  I-D. 

January  2,  1957 — Operations  Bul- 
letin No.  168,  Subject:  "Standby 
Reservists  Who  Possess  Critical 
Skills,"  concerning  the  eligibility 
for  Category  II-R  of  Standby 
Reservists  who  possess  the  neces- 
sary skills  to  be  employed  in  an 
occupation  appearing  on  the 
Department  of  Labor  List  of 
Critical  Civilian  Occupations  for 
Screening  the  Ready  Reserve. 


Always  do  right.  This  will  grat- 
ify some  people,  and  astonish  the 
rest. — Mark  Twain. 


Georgia — "The  Empire  State  of  the  South' 

The  sovereign  State  of  Georgia,  known  as  "the  Empire  State  of  thll 
South,"  has  an  area  of  58,876  square  miles.     It  is  as  large  in  area  as  a  I 
England  or  as  Denmark,  Portugal,  Holland,  and  Belgium  combined.     II  I 
instead  of  one  of  the  forty-eight  States  of  our  fabulous  America,  it  wa  P 
a  European  state,  it  would  be  considered  one  of  the  major  powers  of  th 
world.     Its  varied  scenery  and  climates  and  its  natural  wealth  of  plo1 
and  pasture  lands,  forests,  and  mines  would  make  it  a  great  empire.    Bu 
we  thank  heaven  that  it  lay  tucked  away  in  the  vast  expanses  of  the  Nei|J> 
World,  unseen  and  undreamed  by  man  until  it  was  founded  by  Jame 
Edward  Oglethorpe  in  1733  under  a  Charter  of  the  Colony  of  Georgis 
1732,  Grant  of  King  George  II,  King  of  Britain,  for  whom  it  was  namec   :: 
We  who   live  here  today   can  rejoice  in  its  youth   and  freshness  an 
uncrowded  expanses  and  virgin  beauty. 

Georgia  entered  the  Union  on  January  2,  1788,  was  the  fourth  Stat 
to  ratify  the  Federal  Constitution  and  the  third  State  to  do  so  unan: 
mously.  It  seceded  from  the  Union  January  19,  1861,  and  ratified  th 
Confederate  Constitution  March  16,  1861,  and  was  readmitted  to  th 
Union  July  15,  1870. 

The  population  of  the  State  is  approximately  3,500,000  persons,  o 
which  one-third  are  Negroes,  and  ranks  13th  in  population  among  the  4  - 
States.     Atlanta,  the  capital,  is  the  third  largest  city  in  the  South  an 
has  a  metropolitan  population  of  over  700,000.     The  State  is  315  mile 
in  length  and  250  miles  wide  and  ranks  20th  among  the  48  States  in  arej| 

Georgia's  cities  are  brilliant  and  wonderful.  Her  towns  are  enterprise 
ing  anil,  better  than  that,  homey  and  heart  warming.  But  often  ou 
people  want  to  turn  their  backs  on  progress  and  go  out  under  the  sk 
and  walk  on  grass  instead  of  sidewalks  and  see  Georgia  as  Oglethorp 
found  it,  and  go  hunting  and  fishing  or  boating  or  camp  out  or  picnic  i 
the  shade.  Here  it  is  not  only  possible  but  easy;  only  a  few  miles  fror 
the  city  limits  lie  open  places  for  our  refreshment.  Everywhere  are  grea 
parks  where  natural  beauties  and  charms  are  preserved,  and  except  fo 
a  few  weeks  in  winter,  the  ground  is  always  warm.  You  can  start  in  ou 
southeast  corner  where  lies  the  great  Okefenokee  with  its  quiet  water 
and  moss-hung  trees  and  end  in  the  northwest  corner  where  the  Cumbei 
land  Plateau  dips  southward,  where  the  brooks  fall  in  endless  cascade: 
and  the  tall  pines  are  green.  In 
between,  all  about  are  great  rivers 
and  lakes  and  thick  swamps  and 
farmlands  and  piney  woods  and 
countless  slow- running  streams 
which  furnish  the  sportsman  with 
all  types  of  game,  fish,  and  fowl 
and  offer  extraordinary  recrea- 
tional opportunities. 

Georgia's  agriculture  has  under- 
gone tremendous  change  since  the 
turn  of  the  century.  It  is  fast  be- 
coming one  of  the  best  diversified 
farming  States  in  the  Union.  Its 
farmers  now  realize  the  futility  of 
a  one-crop  farm  and  are  rapidly 
changing  from  the  old  cotton  and 
row  crops  to  a  varied  program 
including  livestock  and  poultry  in 
addition  to  some  cotton  and  other 
crops.  It  is  fast  becoming  one  of 
the  biggest  poultry  States  along 
with  production  of  hogs,  dairy 
cattle,  beef  cattle,  chickens,  eggs, 
and  turkeys.  Its  varied  climate 
makes  it  possible  to  produce  fine 
apples,  peaches,  pecans,  tobacco, 
peanuts,  cotton,  oats,  corn,  wheat, 
hay,  and  almost  all  types  of 
vegetables. 

In  1954  and  1955  Georgia  land- 
owners converted  250,451  acres  of 
cropland  to  grass  and  trees,  built 
2,156  farm  ponds  in  1955,  bringing 
the  total  to  19,461.  This  shift  has 
taken  place  as  part  of  a  regular 
soil-conservation  program  through- 
the  State. 

Georgia  is  among  the  top  four 
States  in  recent  industrial  growth, 
according  to  the  latest  U.  S.  Census 
Bureau  reports.  Manufacturing 
equals  or  exceeds  the  importance 
of  agriculture.  In  addition  to  its 
vitally  important  lumbering,  wood 
processing,  and  naval-stores  indus- 
tries, the  State  has  vast  cotton- 
milling  enterprises,  including  the 
manufacture  of  cloth,  tire  cord 
fabrics,  yarn,  thread,  clothing, 
hosiery,  and  bedspreads.  Other 
important  industries  are  food  proc- 
essing, especially  pimento  and  sea 
food    canning,   meat   packing   and 


dairying,  metal  fabricating,  incluc 
ing  manufacture  of  machinerj 
motor  vehicles,  and  foundry  prod 
ucts,  fertilizer  mining,  and  brie 
and  tile  manufacturing.  The  Pied 
mont  section  is  the  principal  mam: 
facturing  area,  with  numerous  tex 
tile  mills,  metalworking,  and  food 
processing  plants,  and  lumber  milii 
Atlanta  is  the  center  here,  and  i 
the  hub  of  transportation. 

This  is  only  a  little  sidelight  o: 
a  great  Georgia.  Thank  heaven  i 
is  part  of  America,  and  our  home 
It  inspires  its  people  and  us  in  Se 
lective  Service  to  do  our  part  i: 
providing  ample  manpower  for  ou 
Armed  Forces. 

Georgia  is  made  up  of  159  cour 
ties  in  which  are  163  Selective  Serv 
ice  local  boards,  with  at  least  one  i 
each  county,  of  these  126  are  par 
time. 

Due  to  the  size  of  the  State  o 
Georgia,  its  varied  terrain  and  cli 
mate,  its  people  are  engaged  i: 
almost  every  conceivable  occupatio: 
and  move  in  practically  every  wal 
of  life.  Therefore,  the  Selectiv 
Service  System  has  from  time  t 
time  been  faced  with  practical! 
every  type  of  problem  regardin; 
the  induction  of  its  registrants 
However,  these  problems  have  al 
ways  been  handled  fairly  and  hon 
estly,  in  accordance  with  the  law 
regulations  and  other  directives,  b; 
local  boards  and  State  headquar 
ters. 

Any  Selective  Service  stor; 
would  be  incomplete,  without  recog 
nizing  the  untiring  efforts  of  th< 
uncompensated  personnel,  who  di 
the  work  in  our  State.  They  giv 
generously  of  their  time,  as  it  i 
required  to  administer  the  Selective 
Service  Act  in  a  fair  and  just  man 
ner.  We  are  most  fortunate  in  hav 
ing  outstanding  men  from  ever; 
walk  of  life  serving  on  local  boards 
appeal  boards,  medical  advisor; 
boards  and  other  capacities,  wh< 
(Continued  on  page  U) 
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fhe  Palmetto  State 

..South    Carolina,    the     Palmetto 

ilate,  takes  pride  in  many  "firsts." 

Isnong    them    the    following    are 

fiorthy  of  mention : 

jl  First    State    to    plant    rice    and 

■digo  for  sale. 

jl  First  tea  farm  in  America  was 

w,  Summerville. 

t'  First    free    library    in    America 

fas   started    in    Charleston    about 

>95. 
I  First  public  museum  in  America 
j  as  organized  January  12,  1773. 
1  First   ship   built   in   America   to 
I-oss  the  Atlantic  Ocean  was  a  light 
tiling  vessel  built  by  the  Hugue- 
fets  at  Port  Royal. 
I  First  opera  advertised  by  title  on 
Imerican  soil  was  given  in  Charles- 
fcn  in  February  1735. 
1  First    municipal    college    in    the 
J'nited   States  was  the  College  of 
Iharleston,  chartered  in  1785. 
i  First    steam    locomotive    in    the 
fnited     States     was     the     "Best 
I'riend,"  built  for  the  South  Caro- 
Ina  Railroad. 

I  In  this  State  the  chief  industries 
Ire  agriculture,  textiles,  and  proc- 
fcsing  of  timber  for  lumber  and 
Klpwood.  Large  paper  mills  man- 
ufacturing paper  and  cardboard 
foxes  are  located  at  Charleston  and 
Georgetown.  A  third  mill  is  to  be 
jonstructed  soon  in  York  County. 
the  leading  crops  are  cotton,  to- 
lacco,  and  peaches.  Peach  crops 
Ire  grown  each  year,  and  this  State 
e  now  the  first  in  the  Nation  in  the 
Diipment  of  fresh  peaches.  This 
Ine-time  agricultural  State  has 
leen  converted  during  the  postwar 
heriod  into  a  neatly  balanced  econ- 
omy drawing  income  from  both 
[arming  and  industry. 
(  The  population  of  South  Carolina 
Is  2,117,027.  In  the  Selective  Serv- 
ice System  there  are  46  local  boards 
with  a  total  registration  of  279,772. 
Dne  local  board  is  located  in  each 
bounty.  The  Greenville  County 
[ocal  "board,  with  a  registration  of 
pi,520,  is  the  largest  local  board, 
ind  McCormick  County,  with  1,232 
[registrants,  is  the  smallest.  There 
We  two  Federal   judicial  districts 

nd  an  appeal  board  for  each  dis- 
trict, namely,  Eastern  and  Western 

[strict  Appeal  Board. 
Due   to   the   central    location   of 

lolumbia,  the  capital,  no  transpor- 

ition  problems  are  encountered 
[when  forwarding  registrants  for 
preinduction  physical  examination 
(to  Armed  Forces  examining  station 
at  nearby  Fort  Jackson.  Regis- 
trants, after  being  examined,  are 
returned  home  the  same  day.  Four 
local  boards  located  in  the  northern 
part  of  the  State  forward  regis- 
trants to  Armed  Forces  examining 
station  at  Charlotte,  N.  C,  and 
they,  too,  are  returned  the  same 
day. 

We  take  this  opportunity  to  pay 
tribute  to  the  members  of  our  ap- 
peal and  local  boards,  as  well  as 
other  uncompensated  personnel  who 
are  performing  so  ably,  oftentimes 
tinder  trying  circumstances.  In 
the  System  in  South  Carolina  there 
are  86  compensated  employees, 
many  of  whom  were  also  employees 
of  Selective  Service  under  the  1940 
act. 

We  have  been  operating  under 
the  capable  leadership  of  Lt.  Col. 
James    Hunter,    USAF,    State    Di- 
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A.  S.  (Dutch)  Imirie 
Succumbs  to  Illness 

Mr.  Austin  S.  (Dutch)  Imirie,  62, 
chiel  of  the  administrative  division, 
died  January  19,  1957,  at  Suburban 
Hospital  in  Washington,  D.  C. 

Mr.  Imirie  had  been  employed  at 
National  Headquarters  since  1942. 
During  World  War  II,  as  assistant 
chief  of  the  System's  camp  opera- 
tions, he  helped  administer  the  con- 
scientious objectors'  camp  program. 

A  native  of  Washington,  he  at- 
tended Mount  St.  Joseph's  College 
in  Baltimore  and  Georgetown  Uni- 
versity here.  He  served  overseas 
as  a  lieutenant  junior  grade  in  the 
Navy  during  World  War  I. 

After  World  War  I  Mr.  Imirie 
worked  for  the  Department  of  Agri- 
culture. At  one  time  he  was  assist- 
ant head  of  the  Civilian  Conserva- 
tion Corps. 

He  received  the  President's  Cer- 
tificate of  Merit  in  1945  for  service 
during  World  War  II.  He  also  re- 
ceived the  Selective  Service  Medal 
for  his  work  in  planning  the  Civil- 
ian Public  Work  Camps. 

Mr.  Imirie  was  associated  with 
the  national  veterans'  organizations 
in  his  capacity  with  Selective  Serv- 
ice. He  helped  organize  the  Quen- 
tin  Roosevelt  Post  11,  American 
Legion,  in  1919  and  was  elected  its 
first  commander. 

He  belonged  to  Elks  Lodge  15, 
Association  of  Oldest  Inhabitants, 
Post-Mortem  Club.  Potomac  Boat 
Club,  and  was  a  charter  honorary 
member  of  the  Army,  Navy,  and 
Air  Force  Veterans  in  Canada. 

He  is  survived  by  his  widow,  Mrs. 
Audrey  C.  Imirie,  a  daughter, 
Kathleen,  and  two  sons,  Joseph  S. 
Imirie  of  Niagara  Falls,  N.  Y.,  and 
Charles  W.  Imirie,  Allen  Park, 
Mich. 

Funeral  services  were  held  Jan- 
uary 23  with  burial  in  Arlington 
National  Cemetery. 


Director   O.    K.'s    Employee 

Awards 

The  Director  recently  approved 
the  following  awards  under  the  In- 
centive Awards  Program: 

Cash  Awards 

Mrs.  Dorothy  E.  Ekvall,  Assistant 
Clerk,  Local  Board  No.  90,  Waco, 
Tex. 

Mrs.  Jean  S.  Ruiter,  New  Hamp- 
shire State  Headquarters. 

Certificates  of  Adoption 

Mr.  Michael  J.  Egan,  Pennsyl- 
vania State  Headquarters. 

Mrs.  Mary  L.  Dannelly,  Texas 
State   Headquarters. 

Mrs.  Agnes  N.  Wells,  Tennessee 
State  Headquarters. 

Miss  Jewell  A.  Dowdall,  National 
Headquarters. 

rector,  since  1948.  Colonel  Hunter 
was  recommended  for  appointment 
by  the  then  Governor  J.  Strom 
Thurmond,  now  U.  S.  Senator. 

The  staff  of  the  State  Director  is 
composed  of  Maj.  James  E.  McDon- 
ald, Jr.,  manpower  and  records  di- 
vision; Capt.  W.  B.  Redd,  Jr.,  State 
procurement  officer;  1st  Lt.  Albert 
B.  Crow,  assistant  procurement 
officer;  and  Mr.  Wallace  M.  Riley, 
administrative  officer. 


Classification  Picture  December  1,  1956 

Class  Number 

Total 17,046,929 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable 69,985 

Not  Examined _ 1,322,399 

Not  Available  for  Induction- 42,094 

Induction  Postponed 4,823 

Fathers  19  through  25 233,881 

Registrants : 

26  and  Older  with  Liability  Extended... 36,428 

Under  19  Years  of  Age 182,941 

I-C 

Inducted 309,499 

Enlisted  or  Commissioned 1,279,494 

Discharge  or  Reserve—. 53,425 

1-0 

Nonf  athers : 

Examined  and  Acceptable 1,000 

Not  Examined 3,952 

Fathers 895 

I-W 

At  Work..... 2,446 

Released 4,130 

I-D  Member  of  Reserve  Component... 266,336 

I-S  Statutory  Deferment 

High  School 24,708 

College 4,894 

II-A  Occupational  Deferment  (Except  Agriculture) 27,912 

II-A  Apprentice 3,813 

II-C  Agricultural  Deferment 27,993 

II-S  Occupational  Deferment  (Student) 143,230 

III-A  Dependency  Deferment 1,122,700 

IV-A  Completed  Service :  Sole  Surviving  Son 2,264,945 

IV-B  Officials 18 

IV-C  Aliens 6,992 

IV-D  Ministers,  Divinity  Students - 56,306 

IV-F  Unfit  for  Service.... _ 2,280,464 

V-A  Overage  of  Liability 7,269,226 


Ulysses  a  Draft  Dodger 

When  was  the  first  draft?  We 
have  been  asked  that  question  at 
National  Headquarters  many  times. 
The  answer  is  lost  in  antiquity. 

Doubtless  you  would  have  to  go 
back  to  the  days  of  the  caveman  to 
find  the  answer.  But  the  first  draft 
on  record  seems  to  be  when  Moses 
and  Aaron  called  upon  12  tribes  of 
Israel  for  a  total  of  603,550  men 
over  the  age  of  20 — "All  that  are 
able  to  go  forth  to  war  in  Israel." 
That  is  recorded  in  the  first  chapter 
of  Numbers. 

Who  was  the  first  draft  dodger? 

Well,  the  answer  to  that  is  prob- 
ably lost  in  antiquity,  also,  but 
Ulysses  would  certainly  be  a  good 
candidate.  Something  less  than 
3,000  years  ago  the  Greek  poet, 
Homer,  told  how  Ulysses  feigned 
insanity  so  that  he  would  not  have 
to  go  to  the  Trojan  Wars,  which 
were  started  when  one  king  ran  off 
with  another  king's  wife — the  beau- 
tiful Helen. 

Ulysses  cut  all  kinds  of  fancy 
capers  to  prove  to  the  king's  mes- 
senger, who  was  bearing  notices  of 
induction,  that  he  was  insane.  But 
when  the  king's  messenger  placed 
Ulysses'  infant  child  in  front  of  a 
team,  consisting  of  a  donkey  and 
an  ox  with  which  Ulysses  was  plow- 
ing, Ulysses  swerved  the  team, 
thereby  saving  the  child  and  prov- 
ing that  he  was  not  insane  after  all. 

So  Ulysses  was  hustled  off  to  the 
wars — an  unsuccessful  draft  dodg- 
er, who  could  have  been  subject  to 
heavy  punishment  had  he  lived 
today — maximum  penalty,  $10,000 
fine  or  5  years  in  the  hoosegow — 
or  both. 

I  have  a  feeling  Ulysses  would 
not  have  liked  that  very  well. 


THE  WHOLE  MAN 

(Statement  by  Lt.  Gen.  Leivis  B. 
Hershey,  Director  of  Selective  Serv- 
ice, before  the  President's  1956 
Conference  on  the  Fitness  of  Amer- 
ican Youth,  at  Annapolis,  Md.) 

Phvsieal  standards  have  been 
established  by  the  Armed  Forces 
to  screen  out  those  men  and  women 
deemed  unfit,  physically,  mentally 
or  morally,  to  serve  in  the  fighting 
forces  of  this   Nation. 

Through  the  years  and  since  our 
Pilgrim  fathers,  these  standards 
have  varied  as  the  needs  of  the  time 
have  dictated. 

From  the  early  times  in  the  days 
of  Indian  warfare,  when  ability  to 
shoot  and  walk  was  the  criterion  to 
the  highly  selective  examinations 
that  have  occurred  in  recent  years, 
when  manpower  was  plentiful,  we 
have  seen  great  numbers  of  men 
disqualified  by  physical  rejections. 

The  objectives  and  responsibili- 
ties of  the  Selective  Service  System 
have  changed  with  the  changing 
times. 

From  the  deferment  of  men  to  do, 
has  now  come  the  transition  to 
defer   to  train  to  do. 

Throughout  this  long  period  the 
individual  has  been  reviewed  in  his 
several  parts  and  not  as  the  whole 
person. 

It  is  the  whole  person  that  per- 
forms his  daily  tasks  and  has  the 
capabilities  to  compensate  for  those 
physical  attributes  lacking  or  im- 
paired. 

Today,  we  lag  in  the  development 
of  manpower  yardsticks  that  meas- 
ure men  on  the  basis  of  what  they 
can  and  cannot  do. 

In  times  of  emergency  our  need  is 
(Continued  on  page  i) 


Page  4 
Lessons  From  the  Past 

In  our  180-year  history  we  have 
fought  eight  major  wars.  Yet  for 
all  these  180  years,  our  Republic 
has  prided  itself  on  its  refusal  to 
maintain  large  standing  military 
forces.  We  have  relied  on  the  Min- 
ute Man — the  civilian  soldier — the 
citizen  called  suddenly  to  arms. 

This  system,  however  noble  in  its 
motives,  has  been  unfair  in  its  re- 
sults both  to  these  men  and  to  the 
Nation.  Each  time  war  has  come, 
we  have  met  its  first  onslaught  al- 
most with  our  bare  hands. 

The  military  posture  we  have  set 
for  our  Armed  Forces  has  fluctu- 
ated feverishly  with  the  climate  of 
world  affairs.  These  figures  tell 
their  own  story. 

The  freedom  we  needed  250,000 
men  to  win  in  the  Revolutionary 
War,  we  entrusted  to  an  Army  of 
only  eighty  soldiers  when  the  Con- 
tinental Army  was  disbanded. 

In  1812,  we  called  nearly  300,000 
to  the  colors.  Following  the  war, 
we  sent  home  all  but  5,000. 

Sixteen  thousand  was  the  effec- 
tive Army  force  with  which  we  be- 
gan the  war  to  save  the  Union. 
Eventually,  2,000,000  from  the 
North  faced  more  than  a  million  in 
the  Confederacy.  After  peace  was 
won,  we  had  but  25,000  to  keep  it. 
In  1917,  200,000  men  were  avail- 
able to  meet  a  crisis  that  needed 
4,000,000  to  resolve. 

We  had  190,000  Army  regulars 
on  guard  in  1939.  Some  10,420,000 
took  up  arms  in  that  service  before 
our  security  was  temporarily  re- 
stored. 

Seven  times  we  studied  the  same 
lesson — studied  it  to  our  enormous 
cost  in  blood  and  treasure — and 
seven  times  we  threw  away  the 
book. 

For  when  war  thundered  down 
from  the  hills  of  North  Korea,  the 
lesson  remained  to  be  learned.  Over 
600,000  men  who  had  faced  fire  in 
World  War  II  were  called  on  by  all 
services  to  receive  that  baptism  a 
second  time.  Yet  more  than  a  mil- 
lion and  a  half  non-veterans  who 
had  since  come  of  age  were  never 
called  because  they  could  not  be 
made  ready  in  time. 

Our  country  paid  in  the  desperate 
effort  by  which  we  clawed  our  way 
back  from  the  brink  of  humiliat- 
ing— and  potentially  disastrous — 
defeat. 

— Charles  C.  Finucane,  Under  Sec- 
retary of  the  Army,  in  an  address 
before  the  Milwaukee  Civic  Alli- 
ance, Milwaukee,  Wisconsin. 
Army  Information  Digest,  Feb. 
1956. 


SELECTIVE  SERVICE 


The  highest  and  lowest  points  in 
the  United  States  are  only  85  miles 
apart,  the  highest  being  Mount 
Whitney  at  14,495  feet  in  Califor- 
nia, and  the  lowest  being  282  feet 
(below  sea  level)  in  Death  Valley, 
also  in  California. 


On  November  6,  1956,  Mrs.  Olivia 
L.  Handy,  Clerk  of  Local  Board 
No.  60,  Williamston,  Martin  Coun- 
ty, N.  C,  had  the  honor  of  regis- 
tering her  son,  Henry  Overing 
Handy,  Jr.  His  birth  date  is  No- 
vember 2,  1938,  born  on  his 
mother's  birth  date. 


GEORGIA 

(Continued  from  page  2) 

are  willing  to  donate  their  time  and 
talents  to  help  make  Georgia's  Se- 
lective Service  System  one  of  the 
best. 

Working  closely  with  our  board 
members  and  State  headquarters 
are  our  172  civilian  employees,  84  of 
whom  are  full  time  and  88  part 
time.  The  majority  of  these  have 
been  associated  with  the  system 
since  1948.  Forty  have  served  ten 
years  and  82  have  served  at  least 
five  years.  They  are  high  on  the 
list  of  essential  components  of  the 
Georgia  Selective  Service  System 
and  their  interest  and  devotion  to 
their  jobs  assure  Georgia's  435,108 
registrants  of  fair  and  courteous 
service  at  all  times. 

Situated  in  Atlanta,  the  State 
capital,  State  Headquarters  office 
is  staffed  with  five  commissioned 
Army  officers,  and  17  civilian  em- 
ployees. Two  of  these  officers  and 
three  civilians  have  each  had  over 
15  years  experience  and  three  offi- 
cers and  five  civilians  have  had  over 
five  years  experience  with  Selective 
Service. 

The  following  Governors  have 
since  1940  administered  Selective 
Service  in  an  excellent  manner  in 
Georgia:  The  Honorable  E.  D.  Riv- 
ers, Eugene  Talmadge  (deceased), 
Ellis  Arnold,  M.  E.  Thompson,  Her- 
man Talmadge,  and  our  present 
Governor  Marvin  Griffin.  Appoint- 
ments recommended  by  these  Gov- 
ernors were  devoid  of  political  in- 
fluence and  capable  people  have 
served  and  are  now  serving  in  these 
important  appointments  irrespec- 
tive of  political  affiliation. 

Brig.  Gen.  Marion  Williamson, 
the  then  Adjutant  General,  was  the 
first  Georgia  State  Director  of  Se- 
lective Service,  1940.  He  was  di- 
rector only  a  few  months  and  was 
succeeded  by  Brig.  Gen.  Sion  B. 
Hawkins,  who  served  until  1943, 
when  he  was  succeeded  by  Col. 
James  N.  Keelin,  Jr.,  who  had  been 
trained  in  Selective  Service  matters 
as  a  reserve  officer  and  came  to  the 
Georgia  Headquarters  from  a  tour 
of  duty  at  National  Headquarters 
and  the  Regional  Field  Office.  He 
most  capably  administered  the  act 
during  the  war  years  until  he  re- 
turned to  civilian  life  shortly  after 
the  war,  and  was  succeeded  by  Col. 
Clifford  Hatcher,  who  served  as 
State  Director  during  the  remain- 
ing months  of  World  War  II  oper- 
ation. 

Brig.  Gen.  Alpha  Fowler,  the 
State  Adjutant  General,  was  named 
State  Director  with  the  reestablish- 
ment  of  the  1948  Act.  He  was  suc- 
ceeded by  Maj.  Gen.  Ernest  Van- 
diver  in  November  1948,  who  served 
until  he  resigned  to  become  Lieu- 
tenant Governor  of  Georgia.  Col. 
Ralph  Moor,  commanding  officer  of 
the  National  Guard,  Selective  Serv- 
ice Detachment,  then  served  as 
State  Director  for  a  short  period 
prior  to  the  appointment  of  the 
present  Director. 

This  is  a  brief  story  of  Georgia, 
its  people,  its  program,  its  problems 
and  its  Selective  Service  System. 
We  in  Selective  Service  strive  at  all 
times  to  be  a  credit  to  our  State  and 
Nation.  We  shall  always  need  im- 
provements in  our  system,  no  mat- 
ter what  kind  they  may  be.  But  it's 
nonsense  to  say  we  can  have  them 


WAR  ORPHANS 

(Continued  from  page  1) 

bia  University  in  New  York  City. 
The  War  Orphans  program  will 
enable  him  to  go  ahead  with  post- 
graduate work  in  physics — some- 
thing he  hadn't  even  dared  to  hope 
for. 

In  Illinois,  the  two  first  appli- 
cants for  War  Orphans  schooling 
were  both  high  school  honor  stu- 
dents who  now  will  be  assured  of  a 
college  education. 

Sharon  Lee  Cassell  of  Watseka, 
111.,  age  18,  was  junior  class  presi- 
dent, president  of  the  Thespians 
Club,  member  of  the  National 
Honor  Society,  cheerleader,  and 
editor  of  the  school  paper.  She 
hopes  to  study  interior  decorating 
at  Purdue  University  because,  she 
said,  "It  offers  a  great  future  for 
women."  Her  father,  an  infantry 
company  commander,  was  killed  in 
the  Philippines  in  December  1941, 
2  weeks  after  Pearl  Harbor. 

Charles  A.  Peterson  of  Spring- 
field, 111.,  also  18,  plans  to  study  air 
conditioning  at  the  University  of 
Illinois.  Charles'  father,  a  Navy 
veteran  of  the  South  Pacific,  died 
of  a  service-connected  condition  in 
1954. 

Virginia's  "first"  was  tall,  red- 
haired,  18-year-old  William  F. 
Myers  of  Roanoke  County.  His 
father  was  killed  in  action  in  Italy 
in  1944 — only  a  month  after  he  had 
earned  a  Silver  Star  for  heroism 
by  wiping  out,  singlehandedly,  sev- 
eral enemy  machine  gun  nests  near 
Bologna. 

Young  Bill  Myers  has  enrolled  in 
the  University  of  Richmond.  He 
wants  to  get  into  the  field  of  reli- 
gion, he  said,  possibly  as  a  foreign 
missionary. 

"We  were  going  to  borrow  money 
for  Bill's  education,"  his  mother 
said.  "Now  I  think  we  can  make 
it." 

Over  96  percent  of  the  first  group 
of  young  people  to  avail  themselves 
of  this  benefit  are  using  their  War 
Orphans  benefits  to  go  to  college. 
The  remaining  4  percent  are  tak- 
ing below-college-level  courses,  per- 
mitted by  law  so  long  as  they  lead 
to  a  definite  vocational  goal,  VA 
said. 

Application  for  War  Orphans 
schooling  should  be  made  at  the 
nearest  VA  Regional  Office,  and 
not  at  the  VA  District  Office  han- 
dling death  benefit  payments,  or  at 
VA   headquarters   in   Washington, 

Before  starting  school,  applicants 
will  receive  VA's  vocational  coun- 
seling to  help  them  decide  upon  a 
goal  and  an  educational  program 
leading  to  the  goal. 


The  great  act  of  faith  is  when 
man  decides  that  he  is  not  God. — 
Oliver  Wendell  Holmes,  Jr. 


Actually,  the  so-called  weaker  sex 
is  the  stronger  sex  because  of  the 
weakness  of  the  stronger  sex  for 
the  weaker  sex. 


except  through  courage,  unselfish- 
ness and  decency  of  those  of  us  who 
make  up  Selective  Service  in  Geor- 
gia. No  system  will  be  better  than 
the  people  who  run  it. 
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(Continued  from  page  3)     J 

for  men  who  can  do  the  things  tha 
must  be  done  to  insure  the  survive 
of  the  Nation. 

The  large  segment  of  "rejected 
men  testify  to  our  failure  to  solv 
this  problem,  for  a  majority  o 
these  men  can  and  must  make  cor, 
tributions  if  the  Nation  is  to 

We  must  evolve  a  functions 
standard  of  classification  art 
thereby  divide  our  manpower  int 
subdivisions  on  the  basis  of  thei 
possible  maximum  use  and  cease  t 
encourage  large  numbers  of  ou 
young  men  to  believe  that  they  ar 
useless  for  the  primary  duty  o 
citizenship. 

Classification  by  a  functions|p 
standard  must  tell  a  young  ma 
what  he  can  do  rather  than  give  hir  { 
basis  for  believing  that  he  can  hop 
to  escape  his  obligation  of  citizei! 
ship  because  of  his  unacceptabilit 
by  a  set  and  rigid  standard. 

It  will  require  time  and  effort  an 
much  resistance  must  be  overcom 
to  be  able  to  evolve  a  plan  to  detei 
mine  the  use  to  which  the  great  ma 
jority  of  young  men  can  be  put  an 
keep  current  such  information. 

The  time  is  available  to  do  thes 
things  now. 

The  expense  will  not  be  sma 
now,  but  the  alternative  is  to  ris 
the  price  of  ineffectiveness  in  mar 
power  mobilization  at  a  time  wher 
even  if  money  is  provided,  time  wl 
not  be  so  available. 


Atorg' 


enics 


The  availability  of  a  tool  to  in 
sure  better  organization  and  man 
agement  was  announced  recent! 
with  the  formation  of  the  Academ;  oil 
of  Organizational  Science.  As  ex  t 
plained  by  the  founder,  Col.  Lelan 
B.  Kuhre,  the  role  of  the  Academ: 
is  to  make  available  and  to  teaci 
Atorgenics,*  a  science  of  organiza- 
tion for  human  enterprise — busi 
ness,  government,  military, 
social. 

History  shows  a  steady  upwar 
trend  in  the  dignity  and  equality  o 
man;  the  resultants  of  the  causa 
and  counter  forces  appear  in  tremj 
lines;  and  the  extension  of  thes 
trend  lines  into  the  future  has  th 
force  of  history  and  basic  Amer 
can  sentiments  to  establish  them  a 
a  governing  set  of  criteria  in  it 
postulates  and  axioms,  and  thei 
proceeds  to  build  systematize- 
knowledge  by  deductive  reasoning 
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•Registered  in  U.  S.  Patent  Office. 

— The  Military  Engineei 
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March  Call  14,000 

The  Department  of  Defense  is 
sued  a  call  for  14,000  for  the  Arm; 
to  be  delivered  in  March. 

The  call  is  the  same  as  that  pre 
viously  announced  for  Februarj 
Monthly  calls  were  for  17,000  mei 
from  last  October  through  thi, 
January. 


The  Coast  Guard's  motto  "Serr. 
per  Paratus"  (Always  Ready)  i 
an  ancient  Roman,  or  even  earlie 
expression.  It  may  be  found  i: 
reverse  order  in  the  New  Testa 
ment.— I  Peter  3:15. 
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THE  READY  RESERVE 


* —  By  LT.  GEN.  LEWIS  B.  HERSHEY 

Director  of  Selective  Service 

It  is  hoped  that  the  hearings  before  the  Brooks'  Subcommit- 
€e  of  the  Armed  Services  Committee  of  the  House  of  Repre- 
entatives  will  shed  more  light  and  less  heat  on  the  building 
nd  maintaining  of  an  adequate  and  effective  Ready  Reserve 
f  which  the  National  Guard,  both  ground  and  air,  are  an 
mportant  part. 

The  Department  of  the  Army  on  January  14, 1957,  announced 
hat  effective  April  1,  1957,  all  men  hereafter  entering  the  Na- 
ional  Guard  would  be  required  to  undergo  6  months'  continu- 
us  training  on  an  active  duty  status.  This  is  required  by  the 
^.rmed  Forces  Reserve  Act  of  1955  for  all  other  Ready  Reserves 
nlisting  under  section  262  of  that  act. 

Whether  6  months'  training  should  be  required  of  all  Na- 
ional  Guardsmen  is  a  debatable  question.  It  is  also  debatable 
whether  or  not  it  must  be  continuous,  if  required,  or  whether 
t  can  be  taken  in  two  or  more  segments.  It  is  agreed  by  all 
hat  National  Guardsmen,  as  well  as  all  other  Ready  Reserves, 
,hould  be  better  trained.  Some,  few  perhaps,  contend  that  3 
nonths  is  enough  for  the  basic  training  which  can  be  given 
ilsewhere  than  in  the  unit,  National  Guard,  or  other  type  of 
Seady  Reserve  unit.  There  are  many  more  who  believe  that 
5  months  is  not  adequate  but  that  it  should  be  given  at  different 
;imes  with  no  period  longer  than  3  months.  The  3-month 
jeriod  can  be  taken  without  interference  with  high  school  or 
:ollege  and  perhaps  represents  about  the  maximum  time  an 
ndividual  can  be  absent  from  his  business.  There  are  some 
reasons    which    support    recurrent 


jctive  duty  training  rather  than 
too  much  at  one  time,  especially  as 
unit  training  furnishes  an  oppor- 
tunity to  apply  the  learning  gained. 
It  is  more  costly  in  money  for  the 
Government  and  requires  more  ad- 
ministrative action. 

The  Air  National  Guard  has  had 
considerable  experience  with  active 
duty  training  for  its  members  dur- 
ing the  past  several  years.  The 
basic  course  has  been  of  varying 
lengths,  none  greater  than  11 
weeks  —  its  present  duration. 
Other  courses  are  set  on  the  basis 
of  the  time  required  to  accomplish 
the  objective  sought.  The  me- 
chanics' course  on  jet  engines,  in 
some  instances,  requires  more  than 
6  months — most  courses  are  much 
shorter.  It  is  generally  agreed 
that  the  Air  National  Guard  has 
done  an  outstanding  job  in  their 
training  program. 

The  Department  of  the  Army  in 
its  announcement  provided  for  two 
other  changes  in  the  operation  of 
the  Ready  Reserve.  The  source  of 
supply  was  increased  by  making 
available  for  enlistment  in  organ- 
ized Ready  Reserve  units  all  regis- 
trants under  26  years  of  age,  who 
had  not  been  ordered  for  induction. 
This  provision  followed  the  pat- 
tern of  Operations  Bulletin  No. 
154,  dated  August  3,  1956.  The 
third  provision  lowers  to  a  total  of 
5  years  the  service  required  in  the 
Ready  Reserve  for  men  who  take 
the  6  months'  training,  the  remain- 
ing 3  years  of  their  8-year  obliga- 


tion would  be  spent  in  the  Standby 
Reserve. 

The  second  and  third  provisions 
have  not  been  objected  to  by  the 
National  Guard.  Some  question 
has  been  raised  on  the  legal  au- 
thority to  enlist  registrants  above 
1814  years  of  age.  The  Director 
of  Selective  Service  has  believed 
there  was  adequate  legal  basis  for 
this  action.  In  the  first  place,  the 
purpose  of  both  the  Universal  Mil- 
itary Training  and  Service  Act 
and  the  Armed  Forces  Reserve  Act 
of  1955  had  as  objectives  the  train- 
ing of  our  manpower  to  increase 
national  strength,  including  the 
building  and  maintaining  of  a 
Ready  Reserve.  All  three  direc- 
tives qualify  as  measures  to  in- 
crease the  effectiveness  of  the 
Ready  Reserve. 

The  Congress  provided  defer- 
ments for  members  entering  the 
Ready  Reserve  prior  to  February 
1,  1951,  and  prohibited  deferments 
solely  because  of  such  membership 
subsequent  to  that  date.  The  pres- 
ent plan  requires  6  months'  train- 
ing as  a  requirement  for  qualifi- 
cation and  Operations  Bulletin  No. 
154  provides  for  postponement  and 
not  deferment.  The  scarcity  of 
men  for  the  active  forces  was  in- 
finitely greater  when  the  1951  re- 
striction was  passed  than  it  is  now. 

Congress    has    provided    that    3 

months'  training,  plus  8  years  of 

service  or  attainment  of  28  years 

of  age  shall  be  accepted  as  a  ful- 

(Continued  on  page  2) 


FIRST   YEAR   OF   CRITICAL 
SKILLS  RESERVE  PROGRAM 

Executive  Order  No.  10650,  is- 
sued January  6,  1956,  set  into  mo- 
tion the  Critical  Skills  Reserve 
Program.  As  of  December  31, 
1956,  3,399  applications  for  selec- 
tion for  enlistment  had  been  filed 
with  local  boards,  and  1,443  regis- 
trants had  been  enlisted  in  the 
Ready  Reserve.  Of  those  regis- 
trants who  have  been  selected  for 
enlistment,  over  one-half  are  pro- 
fessional engineers;  about  12  per- 
cent are  engineer  draftsmen ; 
about  6  percent  are  chemists;  then 
follows  tool  and  die  makers  and 
high-school  teachers.  In  addition, 
of  the  approved  applicants,  the 
only  critical  occupations  not  rep- 
resented are  clinical  psychologist, 
nurse,  and  osteopath. 

A  little  more  than  one-third  of 
the  approved  applicants  are  en- 
gaged in  research  and  development 
services,  followed  by  aircraft  and 
parts  which  accounts  for  about  13 
percent,  and  ordnance,  in  which 
about  12  percent  are  engaged. 

The  program  moved  rather  slowly 
at  first.  However,  local  boards 
are  now  processing  an  average  of 
350  applications  per  month.  Re- 
ports indicate  that  as  of  December 
31,  1956,  34  registrants  have  com- 
pleted their  active  duty  for  train- 
ing tour.  Twenty-one  of  those 
registrants  are  now  in  the  Standby 
Reserve  and  13  are  still  in  the 
Ready  Reserve. 

All  States  are  represented  bv 
registrants  in  the  program.  There 
are  3  from  Alaska,  4  from  Hawaii, 
and  1  from  Puerto  Rico.  Some  of 
the  leading  States  are  Michigan 
with  423  applicants,  New  York 
State  with  366  applicants,  and 
Pennsylvania  with  323  applicants. 


1957  Regional  Conferences 
For  Earmarked  SS  Officers 

The  first  of  nine  Selective  Service 
Conferences  to  be  held  throughout 
the  country  in  1957  will  open  Febru- 
ary 9  at  Keesler  Air  Force  Base, 
Biloxi,  Miss. 

Approximately  135  earmarked 
Reserve  officers  and  members  of  the 
Selective  Service  sections  of  the  Na- 
tional Guard  for  those  States  within 
the  Third  Army  Area  will  attend. 

For  2  weeks  the  conferees  will 
study  the  problems  of  mobilization 
such  as  would  confront  the  Nation 
in  the  event  of  a  nuclear  attack. 
The  plans  of  National  Headquar- 
ters of  Selective  Service  to  meet  a 
national  catastrophe  will  be  studied 
and  the  operating  changes  that 
might  result  will  be  discussed. 

Lt.  General  Lewis  B.  Hershey 
will  address  the  Conference.  A 
faculty  of  staff  members  from  Na- 
tional Headquarters  will  also  be 
present  to  furnish  the  background 
for  the  duties  of  the  several  groups 
which  will  deal  with  the  separate 
phases  of  the  mobilization  problem. 
Addresses  will  also  be  delivered  by 
(Continued  on  page  3) 


The  Nation's  'Melting  Pot" 

The  New  Y'ork  City  headquarters 
of  Selective  Service  has  jurisdiction 
over  the  five  boroughs  or  counties 
of  New  York  City,  which,  for  pur- 
poses of  Selective  Service,  is  re- 
garded as  a  "State."  The  remain- 
der of  the  State  of  New  Y'ork,  with 
headquarters  in  Albany,  is  simi- 
larly regarded  as  a  "State." 

The  entire  State  of  New  York 
covers  47,654  square  miles,  with  a 
total  population  of  14,830,192.  New 
York  City  has  7,891,957  persons 
(1950  census)  packed  into  an  area 
of  322.83  square  miles.  The  city  is 
36  miles  long  and  16.5  miles  wide  at 
its  extremities,  and  a  New  Yorker 
may  traverse  the  entire  city  on  one 
15-cent  subway  token.  There  are 
68  local  boards  under  the  jurisdic- 
tion of  the  New  Y'ork  City  head- 
quarters, with  a  total  registration 
of  over  850,000.  There  are  only  5 
States  in  the  entire  System  that 
have  a  larger  registration.  The 
smallest  local  board  in  New  York 
City  has  over  6,000  registrants,  the 
largest  over  20,000,  and  the  average 
local  board  has  over  12,000  regis- 
trants. The  headquarters  officer 
staff  is  composed  of  8  members,  of 
whom  5  are  active-duty  military 
personnel;  2  Army,  2  Air  Force, 
and  1  Navy.  There  are  2  appeal 
boards  and  5  panels.  The  bulk  of 
personnel  is  distributed  among  the 
68  local  boards  which  are  situated 
in  19  different  locations.  One  in- 
stallation in  Brooklyn  and  one  in 
Manhattan  has  as  many  as  8  local 
boards  under  the  same  roof.  This 
grouping  of  local  boards  tends  to 
simplify  personnel  and  supply  dif- 
ficulties, and  reduce  administrative 
problems.  The  overall  organization 
has  a  clear  flow  of  communications 
and  control,  so  that  there  are  no 
blocks  in  its  work.  It  has  always 
been  the  policy  of  the  New  Y'ork 
City  director,  Col.  Paul  Akst,  that 
every  effort  be  made  to  insure  that 
each  employee  understands  his  own 
job  and  how  it  contributes  to  the 
larger  objective.  The  confidence 
and  loyalty  existing  between  supe- 
riors and  subordinates  is  reflected 
by  the  facility  with  which  local 
board  personnel  confer  with  State 
headquarters,  as  well  as  other  local 
board  personnel,  in  arriving  at  fair 
and  just  conclusions.  This  top  to 
bottom  and  across  activity  builds 
up  an  esprit  de  corps  which  may 
explain  one  reason  why  many  of 
our  local  board  and  appeal  board 
members  have  been  with  us  from 
the  inception  of  the  1940  act. 

Some  operating  procedures  in 
New  York  City  are  peculiar  to  this 
area.  Delinquents  and  aliens  pre- 
sent more  of  a  problem  than  per- 
haps in  other  headquarters.  Con- 
sequently, there  is  very  close  liaison 
between  this  headquarters  and  the 
offices  of  the  U.  S.  Attorney  and  the 
Federal  Bureau  of  Investigation. 
The  large  volume  of  work  is  divided 
between  the  two  Federal  judicial 
districts  — -  the  southern  district, 
(Continued  on  page  4) 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19.  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW-, 
Washington  25,  D.  C. 


READY  RESERVE 

(Continued  from  page  1 ) 
Ailment  of  service  obligation.  In 
fact,  6  months'  active  duty,  al- 
though for  service,  when  accom- 
panied by  a  separation  for  the  con- 
venience of  the  Government,  is  a 
bar  to  induction. 

Section  4  (d)  (3)  of  the  Univer- 
sal Military  Training  and  Service 
Act  provides  that  a  registrant  who 
has  volunteered  and  been  accepted 
by  a  National  Guard  unit  may  be 
released  from  active  service  at  any 
time  under  regulations  issued  by 
the  Secretary  of  the  Army,  the 
Secretary  of  the  Navy,  or  the  Sec- 
retary of  the  Air  Force. 

It  would  seem  that  the  Secretary 
of  the  Army  was  within  his  legal 
authority  to  extend  the  opportunity 
to  enter  the  Ready  Reserve  under 
prescribed  conditions  given  if  the 
registrant  was  above  the  age  of 
18  y2.  The  Secretary  of  the  Army 
has  the  responsibility  to  provide 
standards  for  Federal  recognition 
of  the  ground  National  Guard. 
This  he  has  done  in  the  6  months' 
training  required. 

Spokesmen  for  the  National 
Guard  have  voiced  their  objections 
to  the  directives  of  the  Secretary 
of  the  Army.  Many  of  the  Na- 
tional Guard  believe  that  the  6 
months'  continuous  training  re- 
quirement will  be  great  enough  an 
obstacle  to  recruiting  to  jeopardize 
the  survival  of  the  National  Guard. 
It  has  been  lost  in  charges  and 
countercharges,  but  all  of  the  Na- 
tional Guard  realize  the  need  for 
more  and  better  training.  The 
real  difference  is  over  how  training 
should  be  taken,  not  whether  it 
should  be  taken.  Reading  or  hear- 
ing statements  which  have  been 
made  do  not  leave  that  impression. 

The  question  of  the  quality  of 
service  in  any  component,  active  or 
reserve,  offers  no  ground  for  dis- 
cussion. The  laws  provide  many 
ways  a  citizen  may  perform  his 
obligations.  Regardless  of  which 
one  he  chooses  and  does  it  satisfac- 
torily he  should  be  free  from  criti- 
cism. Pride  in  one's  own  service 
is  a  prime  builder  of  a  good  service 
but  recognition  of  quality  in  other 
services  is  an  essential  to  strong 
combined  services. 

It  is  hoped  that  before  this  is 
printed  and  distributed  the  ques- 
tion will  be  solved  of  how  all  Ready 
Reserve  units,  including  the  Na- 
tional Guard,  will  receive  more  and 
better  training.  This  should  not 
and  must  not  be  allowed  to  become 
difficult.  If  the  extraneous  issues 
are  dropped  and  the  real  issues  dis- 
cussed, there  is  enough  good  will 
and  mutual  respect  on  all  sides  to 
provide  a  more  effective  procure- 
ment of  manpower  for  the  ground 
National  Guard,  the  Air  National 
Guard,  and  all  the  other  organized 
Ready  Reserve  units.  Concurrent 
with  this,  adequate  training  can 
be  provided  for  ground  National 
Guard  in  a  manner  which  will  not 
deny  adequate  men  to  them. 


COURT  DECISION 

Congress  never  intended  that  a 
registrant  could  ignore  adminis- 
trative provisions  designed  for  his 
protection  and  try  to  substitute  a 
"shortcut  to  the  courts"  for  the 
prescribed  procedures. 

Such  conclusion  appears  from  a 
decision  in  the  Court  of  Appeals 
for  the  Seventh  Circuit  in  a  case 
appealed  from  the  Eastern  Dis- 
trict of  Wisconsin,  in  which  was 
affirmed  conviction  of  Alfonzo 
Nichols  of  failure  and  refusal  to 
submit  to  induction.  The  opinion 
adds  to  case  law  on  the  registrant's 
burden  to  establish  eligibility  for 
a  deferment  or  exemption,  and  on 
the  necessity  for  exhaustion  of  ad- 
ministrative remedies  before  seek- 
ing relief  in  the  courts.  Judicial 
approval  to  the  decision  in  the 
Dorn  case,  also  in  the  Eastern  Dis- 
trict of  Wisconsin,  was  also 
expressed. 

The  court  noted  that  registrant 
had  registered  in  1948  and  subse- 
quently served  a  prison  term  for 
failure  to  report  for  induction. 
Upon  release  he  did  not  report  a 
change  in  status,  but  the  local 
board  "finally  located  him  through 
the  United  States  probation  officer. 
A  supplemental  questionnaire  was 
mailed  to  him.  At  first  defendant 
refused  to  fill  out  the  form  but 
finally  did  so  on  August  16,  1954. 
He  stated  he  was  married  and  had 
two.  children.  He  did  not  state 
that  he  was  living  with  his  wife 
and  children.  He  said  he  had  com- 
pleted the  11th  grade,  but  he  did 
not  fill  out  the  balance  of  the 
form."  The  court  then  observed 
that  he  was  classified  I-A  and  did 
not  appeal,  that  he  filed  SSS  Form 
No.  150  at  the  suggestion  of  State 
Headquarters.  "He  stated  he  was 
opposed  to  both  combatant  and 
noncombatant  training  and  serv- 
ice. He  stated  the  source  of  his 
training  and  belief  was  Allah,  and 
his  religious  sect,  Temple  of  Islam, 
Milwaukee,  Wis."  The  board  re- 
opened and  classified  him  I-A.  No 
appeal  was  taken.  He  was  or- 
dered to  report  for  induction,  and 
subsequently  he  appeared  before 
the  board  which  did  not  reopen. 
He  appeared  for  but  refused  induc- 
tion. Conviction  followed.  The 
district  court  found  he  had  not 
exhausted  his  remedies.  His  ap- 
peal emphasized  his  claimed  eligi- 
bility for  III-A.  The  Court  of 
Appeals  noted  in  this  connection 
that  he  did  not  notify  the  board  of 
his  status  until  nearly  1  year  after 
the  cutoff  date,  and  did  not  inform 
the  board  he  was  living  with  his 
wife  and  children.  "Inasmuch  as 
the  registrant,"  the  court  said, 
"did  not  meet  the  burden  of  estab- 
lishing his  right  to  exemption 
under  III-A,  the  conviction  below 
could  well  stand  on  that  ground 
alone. 

"In  any  event,  we  think  the  dis- 
trict court  was  correct  in  holding 
that  defendant  did  not  exhaust  his 
administrative  remedies  by  failing 
(Continued  on  page  4) 
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The  Services  and  Education 

(Reprinted  from  High  Sclwol  News  Service  Report — December  1956) 

Is  having  an  education  important  in  the  service? 

Definitely.     The  services  need  people  who  can  use  their  head 
as  well  as  their  hands.     All  the  services  have  found  that  wel 
educated  personnel  usually  are  more  valuable  in  more  ways,  an 
usually  can  advance  faster  and  further  than  those  with  limite  :; 
education. 

Because  of  these  two  reasons,  all  services  encourage  youn 
men  and  women  to  stay  in  secondary  school  until  they  graduate 
In  many  cases  it  is  preferable  to  go  to  college  before  enterin 
the  service. 

Unfortunately,  not  every  one  who  enters  the  service  has  fir 
ished  high  school,  or  even  grade  school.  Others,  although  higi 
school  or  college  graduates,  find  they  need  certain  addition; 
education  to  best  perform  their  military  tasks. 

The  services  are  aware  of  this  and  are  helping  those  person 
nel.  A  surprising  number  of  educational  opportunities  ari 
available.  Any  serviceman,  who  desires,  can  improve  his  edu 
cation  and  choose  his  own  way  to  do  it,  sometimes  partially  am 
sometimes  wholly  at  service  expense. 

Military  personnel  can  study  while  in  service  and  qualify  f o 
eighth  grade  certificates,  high  school  diplomas  or  high  schoc 
equivalency  certificates,  or  even  college  degrees. 

Courses  are  available  in  grade 
school,  high  school,  college,  and  vo- 
cational-technical subjects.  They 
may  be  taken  as  correspondence  or 
self-teaching  courses,  or  by  attend- 
ance in  organized  classes. 

Members  of  each  service,  where- 
ever  they  are — Formosa,  Alaska, 
Germany,  Illinois,  or  California — 
can  use  at  least  one  of  these  means 
of  study  to  improve  themselves. 
They  may  choose  from  among  hun- 
dreds of  subjects. 

The  programs  of  educational  of- 
ferings vary  with  the  character  and 
location  of  the  military  installa- 
tions, but  at  least  one  kind  of  offer- 
ing is  available  at  every  activity. 

Hundreds  of  thousands  of  mili- 
tary men  are  taking  advantage  of 
these  opportunities  each  year. 
Some  do  so  because  they  have  found 
that  they  quit  school  too  early. 
Others  are  taking  part  because,  de- 
spite their  previous  education,  they 
need  to  know  more  about  one  thing 
or  a  number  of  things. 

One  of  the  ways  servicemen  learn 
is  to  attend  service  schools  or  to 
take  military  correspondence 
courses  offered  by  correspondence 
centers  or  institutes  separately 
maintained  by  each  service.  Sub- 
jects covered  by  both  of  these  meth- 
ods are  almost  always  of  a  strongly 
military  or  technical  nature,  which 
might  be  required  in  a  speciality  to 
pay  grade. 

Civilian  credit  is  often  granted 
for  the  successful  completion  of 
service  schools,  and  for  certain 
other  military  training,  including 
recruit  training. 

Another  way  servicemen  advance 
educationally  is  by  studying, 
through  several  methods,  the  types 
of  general  subjects  which  are 
taught  in  grade  and  high  schools, 
colleges,  and  vocational-technical 
schools. 

A  major  factor  in  the  general  ed- 
ucation programs  offered  by  all 
services  is  the  United  States  Armed 
Forces  Institute  (USAFI),  which 
came  into  being  during  World  War 

USAFI  provides  courses  in  six 
major  areas  of  learning.  They  are: 
mathematics,  science,  social  science, 
communications,  the  humanities, 
and  vocational-technical. 


USAFI  offers  more  than  200  sub 
jects,  ranging  from  elementar. 
arithmetic  and  English,  to  ad 
vanced  languages,  chemistry,  an( 
accounting,  and  to  navigation,  type 
writing,  mechanics,  and  photog 
raphy. 

USAFI  courses  are  designed  fo: 
self-study,  and  correspondence  anc 
group  study.  End-of-course  test! 
usually  are  required.  The  initia 
registration  fee  is  $2.  Payment  o: 
this  fee  entitles  the  serviceman  tc 
take  any  course  offered  by  USAF! 
as  long  as  his  work  is  satisfactorj 
and  he  completes  each  course.  This 
fee  includes  the  text  books,  whicl 
the  serviceman  may  keep. 

Material  furnished  by  USAFI  in- 
cludes records  for  studying  lan- 
guages, and  films.  Some  of  the 
films  are  scheduled  to  be  shown  ovei 
Armed  Forces  TV  stations.  These 
films  are  made  of  lectures  on  both 
high  school  and  college  subjects. 

Special  tests  called  General  Edu- 
cational Development  (GED)  tests 
also  are  offered  by  USAFI.  For  ex- 
ample, passing  the  high  school  GED 
tests  would  show  that  an  individual 
had  attained,  either  through  for- 
mal study  or  informal  self-educa- 
tion and  growth,  the  equivalent  of| 
a  high  school  education. 

"Subject"  examinations  also  are 
available  for  a  number  of  both  high 
school  and  college  subjects.  These 
examinations  are  designed  to  mea- 
sure knowledge  of  a  specific  high 
school  or  college  subject  regardless 
of  the  source  of  that  knowledge. 

Many  high  schools  grant  ci'edit 
toward  a  diploma  for  USAFI 
courses  and  subject  examinations, 
and  others  grant  a  high  school 
equivalency  certificate.  Some 
schools  grant  a  high  school  equiva- 
lency certificate  for  former  students 
who  have  passed  the  USAFI  high 
school  GED  tests.  This  is  entirely 
up  to  the  individual  high  school. 
Some  do  not  grant  any  credit. 

Servicemen  must  check  with  their 
former  high  schools  to  determine 
their  policy.  The  best  way  to  get 
a  diploma  is  to  graduate  from  a 
high  school. 

USAFI  neither  grants  nor  recom- 
(Continued  on  page  -4) 
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Regional  Conferences 
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preservatives  of  the  Office  of  De- 
nse Mobilization  and  the  Federal 
vil  Defense  Agency. 
A  unique  feature  of  the  confer- 
ee will  be  a  system  of  rotation  by 
lich  each  conferee  will  be  exposed 
each  of  the  seven  phases  of  the 
ctbilization  problem,  one  each  day. 
e  will  also,  under  this  procedure, 
t  to  meet  and  talk  with  every 
her  conferee,  instead  of  being  re- 
ricted  to  membership  on  one  Com- 
ittee. 

The  second  Conference  in  the  se- 
es will  be  held  at  the  Corpus 
iristi  Air  Force  Base  in  Texas 
ginning  March  9.  The  other 
ven  will  be  held  as  follows: 

aval     Training     Station,     Great 
Lakes,  111. — April  G-20,  1957. 
aval  Air  Station,  Norfolk,  Va. — 
April  27-May  11,  1957. 
aval  Air  Station,  Quonset  Point, 
E.  I.— June  8-22, 1957. 
residio    of    Monterey,    Monterey, 
Calif.— June  15-29,  1957. 
'aval    Air    Station,    Sand    Point, 
Wash.— June  29-July  13,  1957. 
rands  E.  Warren,  Air  Force  Base, 
Cheyenne,  Wyo.— July  6-20, 1957- 
[aval  Air  Station,  Norfolk,  Va. — 
August  17-31,  1957. 

Approximately  1,100  Reserve  offi- 
srs,  including  National  Guard  oth- 
ers, will  attend  the  nine  confer- 
nces. 

J.  S.  FLAGS  FLY 
t  HOURS  A  DAY 

There  are  six  places  where  the 
merican  flag  flies  24  hours  a  day, 
mcially  or  unofficially. 
The  six  places  are: 
The  East  and  West  fronts  of  the 
.  S.  Capitol  in  Washington,  D.  C. ; 
he  grave  of  Francis  Scott  Key, 
uthor  of  "The  Star-Spangled  Ban- 
ler,"  in  Mt.  Olivet  Cemetery  near 
"rederick,  Md.;  Fort  McHenry, 
Baltimore,  Md.,  birthplace  of  the 
National  Anthem;  the  World  War 
i  memorial  at  Worcester,  Mass.; 
Mount  Slovar,  Colton,  Calif.;  and 
raos,  N.  Mex.,  to  commemorate 
.he  War  Between  the  States  in- 
:ident  in  which  a  group  of  Taos 
nen  (including  Kit  Carson),  in  de- 
iance  of  Southern  sympathizers 
lailed  a  U.  S.  flag  to  a  pole  and  de- 
ilared  it  would  stay  there  day  and 
light. 


Headquarters   Visitors 

Visitors  to  National  Headquar- 
;ers  who  recently  registered  with 
;he  Office  of  Legislation,  Liaison, 
ind    Public   Information    included: 

Maj.  Frank  Mannetti,  USAF, 
ind  T.  Sgt.  Charles  Anderson, 
-"SAF,  of  the  2273d  SS  Sqd., 
liitchel  Air  Force  Base,  N.  Y. 

Mr.  James  M.  Parker,  member 
if  Local  Board  No.  29  of  Chicago, 
U. 

Mr.  Orin  (Red)  Nowlin,  secre- 
ary  to  Local  Board  No.  34,  Jack- 
ion  County,  Ind. 
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Classification  Picture  January  1,  1957 

Class  Number 

Total _____ __ 17,120,854 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable 65,533 

Not  Examined ___ _ __  1,319,218 

Not  Available  for  Induction 40,432 

Induction  Postponed 5,095 

Fathers  19  through  25 250,675 

Registrants : 

26  and  Older  with  Liability  Extended 39,062 

Under  19  Years  of  Age- 184,477 

I-C 

Inducted 311,880 

Enlisted  or  Commissioned 1,279,254 

Discharged  or  Reserve ____ 40,229 

1-0 

Nonfathers : 

Examined  and  Acceptable 964 

Not  Examined- 3,977 

Fathers. 937 

I-W 

At  Work _ 2,390 

Released— 4,283 

I-D  Member  of  Reserve  Component 268,900 

I-S  Statutory  Deferment 

High  School _  27,828 

College ___  6,160 

II-A  Occupational  Deferment  (Except  Agriculture) 28,666 

II-A  Apprentice 3,830 

II-C  Agricultural  Deferment 27,187 

II-S  Occupational  Deferment  (Student)— _ 145,784 

III-A  Dependency  Deferment 1,121,553 

IV-A  Completed  Service:  Sole  Surviving  Son 2,276,411 

IV-B  Officials. _ 1 7 

IV-C  Aliens 6,964 

IV-D  Ministers,  Divinity  Students 56,468 

IV-F  Unfit  for  Service.. 2,293,304 

V-A  Overage  of  Liability 7,309,376 


CANDIDATE  SCHOOLS 
FOR  ARMY  RESERVISTS 

Special  officer-candidate  schools 
for  320  Army  Reservists  will  be 
opened  next  summer,  the  Depart- 
ment of  the  Army  has  announced. 

Consisting  of  two  courses — 9 
weeks  of  Infantry  training  at  Fort 
Benning,  Ga.,  and  11  weeks  of  Ar- 
tillery at  Fort  Sill,  Okla. — the  new 
program  will  afford  Army  Reserve 
warrant  officers  and  noncommis- 
sioned officers  opportunities  for  of- 
ficer candidate  schooling  compar- 
able to  those  in  the  National  Guard. 

Reservists  selected  for  the  courses 
must  be  between  the  ages  of  18  'i. 
and  27  years,  4  months.  Other 
qualifications  include  a  passing 
grade  in  the  Army's  aptitude  test 
and  evidence  of  satisfactory  com- 
pletion of  at  least  6  months'  active 
duty  for  training  with  one  of  the 
active  components  of  the  Armed 
Forces.  An  alternate  to  the  latter 
requirement  is  satisfactory  partici- 
pation for  2  years  in  an  organized 
unit  of  the  Ready  Reserve.  Prior 
to  commissioning,  the  candidate 
will  be  examined  by  a  board  of 
officers. 


My  interest  is  in  the  future  be- 
ause  I  am  going  to  spend  the  rest 
if  my  life  there. — Charles  F. 
tettering. 


A  young  man,  who  is  registered 
with  a  local  board  in  another  State, 
came  into  the  office  quite  indignant, 
stating  that  he  was  a  veteran  and 
had  not  been  treated  fairly  by  his 
local  board.  When  asked  why,  he 
stated  that  he  had  been  classified 
"One  Veteran  Available"  and  upon 
producing  his  card,  we  found  that 
his  classification  is  IV-A. 

(A  Texas  Local  Board 
Contribution) 


NATIONAL  GUARDSMAN 
WINS  COMMISSION 

One  of  the  first  men  to  complete 
6  months  of  basic  training  with  the 
Army  under  the  Reserve  Forces 
Act  of  1955  has  been  commissioned 
a  second  lieutenant  in  the  New- 
Mexico  National  Guard,  the  De- 
partment of  the  Army  has  an- 
nounced. 

Second  Lieutenant  James  L.  Cor- 
coran, 18,  of  Roswell,  N.  Mex.,  a 
member  of  the  120th  Anti-Aircraft 
Artillery  Battalion,  was  commis- 
sioned following  his  graduation 
from  a  special  National  Guard  offi- 
cers candidate  course  at  Fort  Sill, 
Okla. 

Lieutenant  Corcoran  enlisted  in 
the  National  Guard  a  year  ago  fol- 
lowing graduation  from  high  school 
and  volunteered  to  train  with  the 
first  group  to  report  to  an  Army 
training  center  after  passage  of  the 
law.  Upon  completion  of  his  6- 
month  training  at  Fort  Bliss,  Tex., 
he  returned  to  Roswell  and  con- 
tinued to  attend  weekly  training 
sessions  with  his  unit.  He  then 
applied  and  was  accepted  for  the 
special  11-week  officer  candidate 
course  at  Fort  Sill. 

With  his  6-month  training  over 
and  wearing  gold  bars,  Corcoran 
plans  to  enter  college  and  continue 
to  serve  in  the  National  Guard. 


January  23,  1957 — Operations  Bul- 
letin No.  169,  Subject:  "Standby 
Reservists  Who  Are  Ministers  or 
Divinity  Students"  concerning 
the  placing  of  such  reservists  in 
Category  II-R. 

January  25,  1957 — Transmittal 
Memorandum  No.  91,  containing 
Local  Board  Memorandum  No. 
55,  as  amended,  Subject:  "Peri- 
odic Review  of  Classifications  of 
Registrants  and  Categories  of 
Standby  Reservists,"  which  was 
amended  to  also  cover  the  peri- 
odic review  of  categories  of 
Standby  Reservists  and  to  pro- 
vide for  the  review  by  local 
boards  of  classifications  and  cate- 
gories as  often  as  may  be  neces- 
sary for  the  maintenance  of  a 
current  inventory  of  the  avail- 
ability for  military  service  of  the 
nation's  manpower. 

January  28,  1957 — Operations  Bul- 
letin No.  103,  as  amended,  Sub- 
ject: "Local  Board  Action  Sum- 
mary Sheet  (SSS  Form  No.  115- 
A)  and  Report  of  Availability 
and  Summary  of  Classification 
(SSS  Form  No.  116),"  which  was 
amended  to  prescribe  the  manner 
in  which  the  years-of-birth  lines 
on  SSS  Forms  Nos.  115-A  and 
116  shall  be  completed  for  use 
during  the  calendar  year  1957. 

January  31,  1957 — Operations  Bul- 
letin No.  170,  Subject:  "Tempo- 
rary Use  by  the  Army  of  Spe- 
cial Orders  as  Notification  of 
Transfer  of  Ready  Reservists  to 
Standby  Reserve,"  concerning  the 
use  by  the  Army  during  the  pe- 
riod ending  June  30,  1957,  of 
Special  Orders  instead  of  DD 
Form  889  to  notify  the  Selective 
Service  System  of  those  members 
of  the  Army  who  are  transferred 
to  the  Standby  Reserve  as  a  re- 
sult of  the  initial  screening  of  the 
Ready  Reserve. 

February  15,  1957— Packet  No.  62, 
containing  revised  pages  of  Part 
1690  of  the  Selective  Service 
Regulations  reflecting  the  pro- 
visions of  Amendment  No.  72  of 
the  regulations  which  revoked 
provisions  in  sections  1690.15  (a) 
and  1690.16  (e)  prohibiting  the 
local  board  to  reconsider  and  re- 
determine a  Standby  Reservist's 
availability  and  category  or  per- 
mit the  taking  of  an  appeal  to  the 
appeal  board  after  the  local 
board  has  notified  the  Armed 
Forces  that  the  reservist  is  avail- 
able. 


OUTSTANDING  RECORD 

Although  he  is  73  years  of  age, 
Mr.  Casper  Forbord,  has  never 
missed  a  meeting  during  his  15 
years  service  as  a  member  of  Pope 
County  Local  Board,  Minn. 


13.000  for  April 

The  Department  of  Defense  is- 
sued a  call  for  the  induction  in 
April  of  13,000  men— 1,000  fewer 
than  the  number  requested  for 
March. 

The  Department  of  Defense 
stated  that  a  downward  trend  in 
its  call  is  due  to  improved  enlist- 
ments and  reenlistments.  The 
calls  for  November  through  Jan- 
uary were  17,000  a  month,  and 
those  for  February  and  March 
were  14,000. 
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EDUCATION 

(Continued  from  page  2) 

mends  the  granting  of  high  school 
or  college  credit.  Only  a  high 
school  or  State  department  of  edu- 
cation can  grant  high  school  credit 
or  award  a  high  school  diploma,  and 
only  a  college  or  university  can 
grant  college  or  university  credit. 

By  request,  however,  after  the 
completion  of  one  or  more  courses, 
USAFI  will  send  an  official  report 
of  these  achievements  to  a  high 
school,  State  hoard  of  education, 
college  or  university,  or  to  a  pros- 
pective employer.  The  school  no- 
tified may  or  may  not  grant  the 
credit  according  to  policies  which  it 
has  established. 

For  military  purposes,  credit  is 
always  granted  to  each  individual 
who  successfully  completes  any 
course,  whether  it  is  of  a  "general" 
or  formal  educational  nature,  or  is 
technical  in  nature. 

In  addition  to  courses  offered  di- 
rectly by  USAFI,  there  are  corre- 
spondence courses  available  through 
USAFI,  but  administered  by  many 
major  colleges  and  universities 
throughout  the  United  States. 

These  colleges  and  universities 
present  a  selection  of  more  than 
5,000  courses  to  servicemen.  The 
lessons  are  sent  directly  to  the 
school  concerned  for  grading  and 
any  necessary  guidance.  Credit  is 
granted  by  them. 

The  cost  of  these  correspondence 
courses  varies  according  to  the  in- 
stitutions, and  the  values  and  types 
of  the  courses,  but  are  available  to 
service  personnel  at  approximately 
half  cost. 

USAFI  enrollments  from  April  1942 
to  March  1956  total  3,478,364 
The   number   of   servicemen,   by 

service,  presently  enrolled  directly 

with  USAFI,  are: 

Navy 47,512 

Army 92,738 

Air  Force 58,848 

Marine  Corps Mbd 

Coast  Guard -       2,067 

Total 207,418 

The  number  of  servicemen,  by 
service,  presently  enrolled  with  par- 
ticipating or  cooperating  colleges 
through  USAFI,  are: 

Navy 2,350 

irm£ "     2993 

Air  Force Assa 

Marine  Corps 550 

Coast  Guard 184 

Total 10,229 

Hence,  anywhere  servicemen  and 
women  go,  they  may  sign  up  for 
correspondence  or  self-teaching 
courses  through  USAFI. 

In  addition,  in  most  places  they 
can  join  organized  study  groups  on 
station,  or  attend  classes  at  nearby 
schools  and  colleges.  In  some  over- 
seas locations  they  can  take  courses 
offered  by  American  colleges  or  uni- 
versities at  military  education  cen- 
ters. 

Subject  to  certain  conditions,  all 
the  services  will  pay  up  to  75  per- 
cent of  the  tuition  costs  of  courses 
taken  at  accredited  schools.  Gen- 
erally, these  courses  must  contrib- 
ute to  the  individual's  military  pro- 
ficiency, or  be  a  requirement  in  a 
program  leading  to  a  diploma  or  a 
degree. 


SELECTIVE  SERVICE 
ASPECTS  OF  MANPOWER         COURT  DECISION 


OPERATIONS 

(This  article  was  prepared  from 
a  panel  presentation  delivered 
during  a  recent  State  Directors' 
Conference ) 

One  of  the  lesser  known  objec- 
tives of  the  Manpower  Division  is 
to  simplify  instructions  as  much 
as  possible.  As  additional  duties 
are  assigned  the  System  by  the 
President  or  the  Congress,  this  ob- 
jective becomes  more  important. 

The  System  has  recently  absorbed 
several  additional  programs,  such 
as  Standby  Reserve  categoriza- 
tion and  critical  skills  processing 
with  very  little  difficulty  according 
to  reports  from  most  State  Direc- 
tors. Apparently  we  have  become 
a  mature  organization  to  which 
inherent  problems  are  no  longer 
so  difficult  as  they  once  were.  And 
if  we  ever  are  to  reach  a  point  of 
comparative  tranquillity  in  opera- 
tions— a  time  when  we  can  take 
stock  of  where  we  are  and  what 
we  ought  to  do  to  prepare  for 
busier  days — we  probably  are  now 
or  soon  will  be  at  that  point. 

We  all  take  advantage  of  quiet 
periods  to  try  to  make  our  opera- 
tions and  procedures  more  pre- 
cise— more  perfect.  In  so  doing 
we  are  inclined,  if  we  don't  watch 
out,  to  create  additional  adminis- 
trative detail  under  the  guise  of 
perfecting  things  and  to  tie  our- 
selves up  in  complicated  procedure 
which  might  make  operations  more 
difficult  in  the  event  of  a  wartime 
volume  of  work.  Let's  guard 
against  that  tendency  and  instead, 
aim  for  simplification.  Let's  col- 
laborate to  eliminate  procedure 
and  forms  where  it  is  possible  to 
do  so.  Where  this  is  not  pos- 
sible, let's  make  them  shorter  and 
simpler,  so  that  in  the  event  of 
expansion  to  more  than  20  times 
our  present  productivity  (which  is 
not  beyond  possibility)  we  can 
meet  the  challenge,  inhibited  only 
by  the  red  tape  of  other  agencies — 
not  our  own. 

Under  other  education  and  train- 
ing programs,  all  the  services  send 
personnel  to  college  full  time  for 
varying  periods  of  time. 

Whether  an  individual  takes  ad- 
vantage of  any  of  these  educational 
opportunities  is  entirely  up  to  him. 
Some  servicemen  do  not  take  part, 
although  the  services  encourage  all 
to  participate.  Many  servicemen 
are  quick  to  do  so,  and  some  of  them 
have  made  outstanding  gains  in 
their  educational  levels.  Some  have 
entered  with  incomplete  grade 
school  educations,  but  have  eventu- 
ally won  college  degrees  while  still 
in  uniform.  Others  have  learned 
more  about  their  specialties,  profes- 
sions, or  hobbies. 

All  the  services  provide  carefully 
selected  advisors  to  counsel  and 
guide  individuals  in  developing 
their  educational  programs. 

Thus,  the  services  provide  money, 
books,  teachers  and  advisors.  Ob- 
viously then,  it  is  important  to  the 
services  that  its  members  become 
well  educated.  There  are  many 
reasons  why  an  education  is  vi- 
tally important  to  the  individual, 
whether  he  is  a  civilian  or  service- 
man, and  whatever  his  work. 

Yes,  having  an  education  is  im- 
portant in  the  service. 


(Continued  from  page  2) 
to  appeal  from  the  classification 
given  to  him  by  the  board.  There 
is  no  claim  that  defendant  was  not 
aware  of  his  right  to  appeal.  In 
fact,  each  notice  of  classification 
(Selective  Service  Form  No.  110) 
advises  the  registrant  of  his  right 
to  appeal  to  the  appeals  board. 

"The  district  court  relied  largely 
on  a  decision  by  Chief  Judge  Tehan 
in  United  States  v.  Dorn  (E.  D. 
Wis.,  1954),  121  F.  Supp.  171.  We 
think  such  reliance  was  well 
placed,  for  the  opinion  in  the  Dorn 
case  makes  a  careful  analysis  of 
the  applicable  parts  of  the  Selec- 
tive Service  Act  and  Regulations, 
and  cites  the  pertinent  decisions  on 
the  question  here  in  issue.  In  our 
opinion  the  court,  in  Dorn,  reached 
a  correct  conclusion. 

"If  a  local  board  makes  a  mis- 
take as  to  registrant's  classifica- 
tion, or  should  the  board  act  in  an 
arbitrary  manner,  Congress  gave 
the  registrant  a  right  to  appeal  to 
the  appeals  board.  That  board 
was  constituted  to  correct  errors  of 
the  local  board  be  they  procedural 
or  legal.  Provision  was  made  for 
the  hearing  officer  to  have  the  as- 
sistance of  the  Department  of  Jus- 
tice. The  registrant  is  entitled  to 
a  hearing  before  the  hearing  offi- 
cer. Congress  never  intended  that 
a  registrant  could  ignore  these  pro- 
visions designed  for  his  protection 
and,  instead  of  following  such  pro- 
cedure, take  a  shortcut  to  the 
courts." 

The  court  concluded  that,  having 
failed  to  exhaust  his  administra- 
tive remedies,  Nichols  was  without 
standing  to  complain  of  his  classi- 
fication. 

"Melting  Pot" 

(Continued  from  page  1 ) 
which   covers   Manhattan   and  the 
Bronx,  and  the  eastern  district  cov- 
ering Brooklyn,  Queens,  and  Staten 
Island. 

Deliveries  of  manpower  for  both 
physical  examination  and  induction 
are  made  to  a  single  Armed  Forces 
examining  and  induction  station. 
All  transfers  for  physical  examina- 
tion or  induction  are  handled  by  one 
local  board  which  has  been  espe- 
cially organized  and  trained  for  this 
work.  The  volume  of  work  at  the 
transfer  board  requires  the  services 
of  two  full-time  clerks.  Transpor- 
tation problems,  in  most  cases,  are 
reduced  to  the  use  of  subway  tick- 
ets. In  this  connection,  registrants 
are  instructed  to  report  directly  to 
the  Armed  Forces  induction  station 
rather  than  to  the  local  board.  A 
Selective  Service  representative  is 
stationed  at  the  Armed  Forces  ex- 
amining and  induction  station  to 
handle  problems  which  arise  and 
maintain  close  liaison  between  this 
headquarters  and  the  station. 

Because  of  the  accessibility  of 
this  headquarters,  registrants  and 
other  interested  parties  constantly 
visit  and  telephone  regarding  their 
Selective  Service  problems.  It  has 
been  necessary  to  install  additional 
trunk  lines  on  the  telephone  switch- 
board in  order  to  adequately  handle 
the  volume  of  incoming  telephone 
calls.  In  this  sense  the  Selective 
Service  System  in  New  York  City 
may  truly  be  said  to  be  "A  Big, 
Happy  Family," 


( 
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March  19 

Helping  Boys  Plan 

A  pilot  program  which  could  h; 
national  significance  began  hi 
Sunday  when  25  high  school  jun 
boys  met  at  Grace  Lutheran  Chui 
for  the  first  of  12  sessions  on  pis 
ning  their  lives. 

Boys  are  face  to  face  with  a  s] 
cine  military  obligation  nowads 
and  it  looks  as  if  they  will  be  1 
years  to  come. 

Life  looks  pretty  crowded  foi 
high  school  junior.  The  forn 
educators  want  him  for  at  least 
years,  the  Armed  Forces  want  h 
for  a  minimum  of  2.  Since  m< 
parents  insist  on  his  company  up 
kindergarten  age,  that  makes 
years  before  an  American  lad  c 
think  of  graduate  or  professioi 
school,  or  "begin  work." 

Many  become  discouraged  or  t 
shortcuts  that  turn  out  badly  lat} 
Most  others  take  it  as  it  comes,  a 
when  their  service  years  arrive  fi 
themselves  poorly  prepared  ill 
them. 

The  idea  behind  the  Grace  Chui 
program  is  to  try  to  help  them 
all  these  demands  upon  their  til 
into  a  life  program  that  will  ma 
all  these  years  meaningful.  T 
Reverend  Paul  R.  Hoover — who 
an  American  Legion  chaplain  a 
naval  reservist  —  spearheads  t 
program  with  materials  develop 
by  the  Armed  Forces,  educato 
and  chaplains.  He  is  supported 
the  Federation  of  Churches,  t 
Northeast  Kiwanis  Club,  and  t 
Boy  Scouts  Council. 

This  admittedly  is  an  experime 
tal  program.  We  hope  it  worl 
for  it  fills  a  need. — (Reprint 
from  the  Rochester  Times-Uni 
of  New  York,  Tuesday,  January 
1957.) 


100  PERCENTERS 

The  members  of  the  selec 
group  of  Selective  Service  units 
showing  100  percent  partici- 
pating in  U.  S.  Savings  Bonds 
purchased  as  of  December  31i 
1956,  are  the  same  as  last] 
month's  report — 29. 

Relative  standings  of  the  29 
showing  their  percent  of  payrol. 
invested,  are  as  follows: 

Guam i7.2£ 

Virgin  Islands 11.5] 

Idaho 10.6] 

Alabama 10.48 

Nevada 10.2£ 

Puerto  Rico 10.11 

Hawaii 9.1] 

Nebraska 8 

Wisconsin 8.25 

Washington.. _.       7.49 

Maryland- 7.23 

North  Carolina __. 7.12 

Utah 7.02 

Minnesota 6.82 

Wyoming 6.71 

Oklahoma 6.63 

Indiana 6.55 

Vermont .'. 6.34 

South  Carolina 6.29 

North  Dakota 6.24 

South  Dakota 6.22 

Missouri 6.17 

Michigan 5.97 

District  of  Columbia 5.97 

Florida. 5.87 

Rhode  Island. 5.84 

Maine— —       5.55 

Arizona 5.40 

Connecticut ._. ... ..      4.89 
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itNeeds  of  Ready  Reserve  Call  For  Utmost 
Flexibility  By  Selective  Service  System 

8  =    By  LT.  GEN.  LEWIS  B.  HERSHEY  = 

Director  of  Selective  Service 

I  Additional  means  of  implementing  the  Armed  Forces  Re- 
,  erve  Act  of  1955  have  been  taken  in  the  modified  program 
jor  the  Army  National  Guard.  This  action,  which  followed  a 
.period  of  hearings  by  the  Subcommittee  of  the  Armed  Services 
Tommittee  of  the  House  of  Representatives,  will  undoubtedly 
result  in  many  enlistments  in  the  Ready  Reserve  Units,  both 
n  the  Army  National  Guard  and  other  Army  Reserves.  The 
iction  was  taken  to  broaden  the  base  of  manpower  supply  as 
yell  as  to  increase  the  effectiveness  of  the  units  by  additional 
■  raining.  The  action  of  the  congressional  committee  was 
dear  indication  of  the  intent  of  Congress  to  permit  and  encour- 
ige  flexibility  in  the  use  of  the  law  in  order  to  accomplish  the 
>asic  objective  of  building  and  maintaining  adequate  and  effec- 
ive  armed  forces.  This  was  evident  not  alone  in  the  approval 
rf  efforts  to  enlist  registrants  beyond  the  18^-year  level, 
'.hereby  increasing  materially  the  available  supply,  but  per- 
mitting recruiting  by  the  National  Guard  and  other  Reserve 
'orces  from  the  age  area  in  which  registrants  are  now  being 
nducted. 

|  The  Selective  Service  System  will  be  confronted  with  a  vari- 
ety of  problems  dealing  with  registrants  who  have  enlisted  in 
;he  National  Guard,  Air  or  Ground,  and  in  the  other  organized 
jnits  of  the  Ready  Reserve.  It  can  be  expected  that  many  of 
■;he  enlistments  will  come  from  registrants  who  expect  in  their 
lear  future  to  be  ordered  for  induction.  There  will  be  ques- 
tions of  when  they  will  be  ordered  for  their  6  months'  training 
period.  There  will  be  many  reasons  which  will  cause  delay  in 
such  cases.  The  Selective  Service  System  must  judge  these 
delays,  always  remembering  that  the  Congress  has  indicated 
its  objective  of  establishing  and  maintaining  an  effective  Ready 
Reserve;  and  secondly,  that  there  are  hundreds  of  thousands 
of  other  registrants  liable  and  available  who  have  not  volun- 
teered for  any  kind  of  service.  These  facts  being  known,  the 
Director  of  Selective  Service  intends  to  use  every  means  he 
possesses  to  avoid  reducing  the  effectiveness  of  Ready  Reserve 
units,  and  will  not  induct  their  members  so  long  as  these  mem- 
bers indicate  by  their  actions  that  they  have  entered  the  Ready 
Reserve  in  good  faith  and  intend  to  carry  out  their  obligations 
as  members  of  these  units. 

The  Director  of  Selective  Service  has  frequently  indicated 
his  hope  that  large  numbers  of  the  registrants  now  in  class  I-A 
and  unclassified  can  be  channeled  into  the  organized  Ready 
Reserve  units  and  by  this  method  provide  for  a  more  effective 
Ready  Reserve  while  at  the  same  time  reducing  the  pool  of 
I-A's  and  lowering  the  age  of  induction.  Much  of  the  uncer- 
tainty felt  by  registrants  at  the  present  time  is  based  on  a  hope 
that  their  service  may  not  be  required.  This  hope  is  based  on 
the  fact  that  there  are  large  numbers  of  registrants  available 
for  limited  numbers  in  the  monthly  call.  The  fact  that  the 
apparent  surplus  of  numbers  of  registrants  in  I-A  is  caused 
by  a  shortage  of  registrants  in  the  proper  age  group,  trained 
and  in  the  Ready  Reserve  organized  units,  is  not  understood 
or  considered  by  young  registrants  when  estimating  their 
chances  of  service. 

There  are  many  new  situations  which  may  be  expected  in 
regard  to  registrants  who  may  enlist  or  have  been  heretofore 
(Continued  on  page  2) 


GENERAL   RENFROW   RESIGNS   AS   DEPUTY 
DIRECTOR,  SELECTIVE  SERVICE,  MAY  1, 1957 

Brig.  Gen.  Louis  H.  Renfrow  who  had  retired  on  1  February  1957  hav- 
ing reached  the  statutory  age,  submitted  his  letter  of  resignation  as  Ci- 
vilian Deputy  Director  of  Selective  Service  to  Lt.  Gen.  Lewis  B.  Hershey 
effective  1  May  1957.  In  his  letter  of  resignation  General  Renfrow  gave 
as  his  reason  that  an  opportunity  to  affiliate  with  business  had  presented 
itself.  In  a  letter  accepting  his  resignation  General  Hershey  expressed 
sincere  regret  at  his  leaving,  and  thanked  him  for  his  over  fifteen  years 
of  loyal  and  faithful  service  to  his  Nation,  and  to  the  whole  Selective 
Service  System,  while  on  active  military  duty. 

Brig.  Gen.  Louis  H.  Renfrow  was  born  in  Cairo,  Illinois,  October  5, 
1896,  the  son  of  Louis  Lee  and  Anna  Mildred  Renfrow,  who  are  still  living. 
He  is  married  to  Ruth  Kelso  Ren- 
frow, and  thev  have  two  sons,  Rob- 
ert Kelso  and' Richard  Nelson,  both  "ate  of  Washington  University 
of  whom  are  World  War  II  vet-  School  of  Dentistry,  St.  Louis,  Mis- 
erans,  and  three  grandsons.  soav\,  1917;  and  the  Army  School 

General  Renfrow  was  appointed  of  Military  Tactic  and  Oral  Sur- 
Deputy  Director,  Selective  Service  gei'y,  Camp  Greenleaf,  Georgia, 
Svstem,  September  20,  1950,  after       1918. 

two  years  as  Assistant  to  the  Sec-  General  Renfrew's  affiliations  are 

retary  of  Defense  Louis  Johnson.  as  follows :  Member,  Fellow  Ameri- 

When  General  Renfrow  left  Se-  can  College  of  Dentists;  Fellow  In- 
lective  Service  early  in  1949  to  be-  ternational  College  of  Dentists 
come  Assistant  to  the  Secretary  of  (past  International  President  of 
Defense,  he  was  a  Colonel  and  the  International  College  of  Den- 
Chief  Legislative  and  Liaison  Offi-  tists-at-Large)  ;  Pierre  Fauchard 
cer  of  Selective  Service.  Date  of  Academy  (Past  National  Presi- 
his  promotion  to  the  rank  of  Briga-  dent);  Omicron  Kappa  Upsilon; 
dier  General  was  September  8,  1949.       Delta  Sigma  Delta  (Past  Supreme 

As  Chief  Legislative  and  Liaison  Grand  Master);  Member,  Christian 
Officer  of  Selective  Service,  General  Church;  Mason,  32d  Degree;  Alpha 
Renfrow— then  a  Colonel— is  cred-  Phi  Omega;  Member,  Army-Navy 
ited  with  playing  a  major  part  in  Club;  Member,  American  Legion 
formulating  and  guiding  legislative  slnce  May  1919;  La  Societe  des  40 
measures  pertinent  to  Selective  Homines  et  8  Chevaux;  Member 
Service,  including  the  present  Act.       and  vice  chairman  Medical  Advis- 

General  Renfrew's  military  ca-  ory  Board  of  the  American  Legion, 
reer  began  when  he  was  commis-  General  Renfrow  has  many 
sioned  a  first  lieutenant  in  August  "firsts"  to  his  credit.  He  was  the 
1917.  During  World  War  I,  he  first  Dental  Reserve  Army  Officer 
served  in  the  57th  and  43d  U.  S.  to  be  promoted  to  the  rank  of  Brig- 
Infantry— 15th  Division  of  the  Reg-  adier  General ;  to  be  Chief  Legisla- 
ular  Army.  He  resumed  private  tive  and  Liaison  Officer  to  be  assist- 
dental  practice,  retaining  a  Reserve  ant  Military  Aide  to  the  President; 
commission  and  maintaining,  over  to  be  Assistant  to  the  Secretary  of 
the  ensuing  years,  an  active  and  Defense;  and  to  be  Deputy  Director 
sustained  interest  in  military  mat-  of  Selective  Service,  and  the  first 
ters,  serving  for  several  years  in  dentist  to  be  elected  to  membership 
the  138th  Infantry,  Missouri  Na-  in  the  National  Mental  Hygiene 
tional  Guard,  and  participating  in  Society  for  work  he  did  on  the  Med- 
the  training  programs  of  the  Army.  ical  Survey  Program  of  Selective 
In  1941,  he  was  ordered  to  Wash-  Service, 
ington  for  consideration  of  assign-  

SyTtem10    ^    Se'eCtiVe    SerViCe       UNIT  DAY  PROGRAMS 

General     Renfrew's    honors    in-  Establishment   of    a    Unit    Day, 

elude:  Legion  of  Merit  ( Ij  b A  ) ,  Com-  with  appropriate  ceremonies  to  pro- 

mendation    Medal    with    Oak    Leaf  mote  espl.-,t  de  corps  throughout  the 

Cluster    (USA),   Selective   Service  military  service,  is  authorized  bv  a 

Medal    (USA),    Victory   Medals   of  ,ecent  change  to  Army  Regulations 

World  War  I,  World  War  II  and  220-305.     Commanders  of  military 

Korea,  American  Sector  Medal,  Le-  organizations    ranging    from    com- 

gion  of  Honor  (France),  Order  du  mands  down  to  companies  or  small- 

Ouissam  Alaouite  Chenfen  (Moroc-  er  organizations  that  are  author- 

co),  Medal  Libertee  (France),  Star  jzeci  a  distinguishing  flag,  color  or 

of   Solidarity    (Italy),  La   Cruz  de  guidon,  are  authorized  to  select  a 

Merito    Militar    (Guatemala).      He  day — not    necessarily    the    day    on 

is  also  a  recipient  of  the  Cross  of  which  first  organized — made  note- 

St.     Michael      and      St.      Lazarus  worthy  by  some  event  in  the  his- 

(Italy).     Recently  he  was  awarded  tory  of  the  organization, 

the  Gold  Medal  of  the  Pierre  Fau-  The   day  will   be   observed   as  a 

chard   Academy.  holiday   to   commemorate   the   unit 

General  Renfrow  attended  South-  history   and  traditions   in   suitable 

east  Missouri  State  College,  Cape  ceremony.     Interest  is  to  be  stimu- 

Girardeau,  Missouri ;  and  is  a  grad-  ( <  'ontiniiBd  <>>t  pfipe  ? ) 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19,  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW„ 
Washington  25,  D.  C. 

NEEDS  OF  READY  RESERVE 

( Continued  from  page  1 ) 

enlisted  in  Ready  Reserve  units  after  they  become  I8V2  years 
of  age.  In  fact,  the  number  and  the  types  are  so  varied  that 
it  seems  useless  to  attempt  to  envision  them  before  they  occur. 
The  wide  differences  in  the  practices  of  the  several  depart- 
ments of  the  Armed  Forces  contribute  many  varieties  of  ways 
for  a  registrant  to  enter  the  Armed  Forces.  Testimony  before 
the  Subcommittee  of  the  Armed  Services  Committee  of  the 
House  of  Representatives  recently  indicated  that  there  were 
33  different  methods  by  which  a  registrant  might  meet  his  obli- 
gation of  service.  This  wide  variation  will  require  the  utmost 
flexibility  in  the  Selective  Service  System  in  order  to  imple- 
ment the  objectives  of  the  Congress  in  the  building  and  main- 
taining of  an  adequate  and  effective  Ready  Reserve. 


27  Refugees  Register 
Same  Night  in  Iowa 

{Article  from  February  H,  1957, 

edition    of    Morning    Democrat, 

Davenport,  Iowa) 

Twenty-seven  Hungarian  refu- 
gees in  Davenport  went  all-out 
Wednesday  night  for  their  newly 
adopted  country. 

In  a  body,  they  marched  to  the 
office  of  the  Scott  County  Selective 
Service  board  and  registered  for 
the  draft. 

Although  many  of  them  saw  con- 
siderable action  in  the  recent  re- 
volts in  their  native  country,  they 
indicated  they  were  ready  to  join 
the  anticommunism  fight. 

Unless  an  all-out  war  occurs, 
there  is  little  possibility  the  Hun- 
garians would  be  called  to  serve  for 
at  least  a  year. 

Mrs.  Muriel  Kurtz,  Clerk  of  the 
Scott  county  board,  was  one  who 
praised  the  refugees  for  their  ac- 
tion. 

"They  are  certainly  setting  a  good 
example  for  the  many  local  youths 
who  neglect  this  simple  process  of 
registering  as  provided  by  law." 

The  young  men  are  all  between 
the  ages  of  18  and  26. 

Thanks  to  an  interpreter,  little 
trouble  was  encountered  in  regis- 
tering them.  However,  one  prob- 
lem came  up  when  the  interpreter 
could  not  determine  the  height  of 
one  of  the  group. 

Another  quickly  spoke  up :  "He's 
as  tall  as  I."  The  registration 
then  continued  uninterrupted. 


Local  Board  Member 
Attends  1,816  Meetings 
Without  an  Absence 

This  unusual  record  has  been 
made  by  World  War  I  veteran 
Harold  E.  Whittemann,  Chairman 
of  Local  Board  No.  42  and  also 
Administrative  Chairman  of  24 
Brooklyn  Boards  in  Kings  County, 
New  York. 


Bicentennial  (1757-1957) 
Of  Alexander  Hamilton 

Throughout  the  year  1957,  the 
people  of  the  United  States  will 
celebrate  the  200th  anniversary  of 
Alexander  Hamilton's  birth.  It  is 
eminently  appropriate  that  the 
military  profession  join  in  the  com- 
memoration, as  Alexander  Hamil- 
ton was  one  of  the  organizers  of 
the  United  States  Army  and  one  of 
the  authors  of  American  military 
policy.  Wide  acclaim  has  been 
given  Hamilton's  accomplishments 
as  the  architect  of  American  fiscal 
policy;  his  massive  contribution  to 
the  military  success  of  the  new 
United  States  is  equally  worth  rec- 
ognition. 

Alexander  Hamilton  was  born  on 
January  11,  1757,  on  the  Island  of 
Nevis  in  the  British  West  Indies. 
At  the  age  of  12  he  was  an  appren- 
tice clerk  in  a  mercantile  business. 
A  driving  and  pervasive  ambition 
led  him  to  an  education  at  Kings 
College,  now  Columbia  University, 
at  the  age  of  15 ;  and  into  the  tur- 
moil of  the  American  Revolution  at 
the  age  of  19. 

He  was  an  active  member  of 
a  New  York  militia  company, 
"Hearts  of  Oak,"  when  he  first  saw 
action  in  the  summer  of  1775.  As 
a  participant  in  the  rescue  of  21 
pieces  of  cannon  under  direct  bom- 
bardment by  the  British,  he  be- 
haved with  "the  greatest  uncon- 
cern." 

In  1776,  he  was  appointed  a  cap- 
tain in  command  of  the  New  York 
Provincial  Company  of  Artillery 
and  participated  in  combat  on  Long 
Island,  and  at  White  Plains,  and 
Trenton.  His  leadership  and  ad- 
ministrative abilities  brought  him 
to  the  attention  of  General  Wash- 
ington who  appointed  him  aide-de- 
camp with  the  rank  of  lieutenant 
colonel.  This  position  gave  Hamil- 
ton the  opportunity  of  participat- 
ing in  the  highest  level  of  Ameri- 
can military  administration.  His 
talent  led  to  his  representing  the 
commander-in-chief  in  meeting 
with  the  British  Commissioners  on 
the  exchange  of  prisoners,  and  to 
(Continued  on  page  b) 


GALLANT  GESTURE 

Walter  F.  Gallant,  Clerk  of  Eto- 
wah County,  Alabama  Local  Board 
No.  28,  registered  his  son,  Bobby 
Gallant,  just  turned  18.  The  ac- 
tion completes  a  triple-play  that 
started  40  years  ago.  On  June  5, 
1917,  Clerk  Gallant  had  been  regis- 
tered for  Selective  Service  by  his 
own  father,  J.  A.  Gallant,  then  Eto- 
wah County  Chief  Registrar.  Gal- 
lant, who  fought  with  the  famed 
81st  Wildcat  Division  in  Europe  in 
World  War  I,  has  been  with  Selec- 
tive Service  for  15  years,  with  a 
brief  period  out  when  Selective 
Service  ceased  operations  1947-48. 
Bobby  Gallant's  registration  took 
place  in  the  same  Gadsden  post 
office  building,  but  not  in  the  same 
room,  as  that  of  his  father,  almost 
four  decades  previously. 


100  PERCENTERS 

The  members  of  the  select 
group  of  Selective  Service  units 
showing  100  percent  participat- 
ing in  U.  S.  Savings  Bonds  pur- 
chased as  of  January  31,  1957, 
are  the  same  as  last  month's  re- 
port—29. 

Relative  standings  of  the  29, 
showing  their  percent  of  payroll 
invested,  are  as  follows: 

Guam ,___  17.26 

Virgin  Islands 13.43 

Idaho _ 10.63 

Puerto  Rico 10.15 

Nevada 10.04 

Alabama 9.88 

Hawaii 9.10 

Nebraska 8.78 

Wisconsin 8.33 

Washington 7.40 

North  Carolina 7.26 

Maryland 7.18 

Utah. ___     7.01 

Wyoming.... 6.82 

Oklahoma- 6.77 

Indiana 6.41 

Vermont 6.36 

South  Carolina 6.26 

North  Dakota 6.26 

South  Dakota 6.16 

Missouri.. 6.09 

Rhode  Island 6.02 

Minnesota 5.88 

District  of  Columbia 5.86 

Florida... 5.80 

Michigan 5.66 

Arizona 5.54 

Maine.... 5.45 

Connecticut 4.78 


Ephebic  Oath 

We  will  never  bring  disgrace  to 
this,  our  city,  by  any  act  of  dis- 
honesty or  cowardice ;  we  will  fight 
for  our  ideals  and  sacred  things  of 
the  city,  both  alone  and  with  many ; 
we  will  revere  and  obey  the  city's 
laws  and  do  our  best  to  incite  a  like 
respect  and  reverence  in  those  about 
us;  we  will  strive  unceasingly  to 
quicken  the  public's  sense  of  civic 
duty;  and  thus  in  all  these  ways 
we  will  strive  to  transmit  this  city 
not  only  not  less  but  greater,  bet- 
ter, and  more  beautiful  than  it  was 
transmitted  to  us. 

(The  Ephebic  Oath  was  taken  by 
the  young  men  of  Athens  when 
they  became  of  age  to  assume  the 
full  responsibility  of  citizenship. 
The  word  "country"  may  be  substi- 
tuted for  the  word  "city.") 


15-YEAR  AWARDS 
ANNOUNCED  FOR 
IOWA  AND  TEXi 

Five  citizens  of  San  Antonio  a. 
one  citizen  of  Banders  were  i 
cently  awarded  15-year  service  cs 
tiflcates  of  appreciation  from  Pr( 
ident  Eisenhower. 

The  certificates  were  present 
in  San  Antonio  to  I.  E.  Adamis 
of  Bandera  and  to  Dr.  A.  Berchi 
mann,  Delos  Finch,  Leslie  Byi 
Dr.  E.  P.  Cayo,  and  Floyd 
James,  all  of  San  Antonio. 

The  awards  to  the  6  men  are  f 
15  years  of  service  each  to  the  N 
tion  as  uncompensated  members 
the  Selective  Service  System.  T 
awards  were  presented  by  Color 
Morris  S.  Schwartz,  State  Direct 
of  Selective  Service. 

Announcement  has  also  be{ 
made  by  Colonel  Glenn  R.  Bowk 
State  Director  of  Iowa,  of  the  fir 
group  of  Iowa  local  board  membe 
to  have  served  continuously  for 
period  of  15  years,  as  of  Decemb 
31, 1956.  Each  will  receive  a  "Fi 
teen  Year  Award"  for  his  loyal  ai 
patriotic  service  to  his  country. 

Those  designated  to  receive  tl 
"Fifteen  Year  Award"  are:  M 
Thole  G.  Cramer  of  Parkersburi 
Mr.  Oscar  A.  Thompson  of  Dalli 
Center;  Mr.  John  B.  Walker 
Adel;  Mr.  Edward  J.  Maniece  i 
Estherville;  Mr.  Joseph  D.  Bousl 
of  Protivin;  Mr.  J.  L.  Campbell 
Humboldt;  Mr.  Henry  G.  Lohaf. 
of  Holstein;  Mr.  Alfred  O.  Ra 
mussen  of  Ida  Grove;  Mr.  Willia 
J.  Gillett  of  Fort  Madison;  M 
Richard  C.  Carr  of  Osage;  Mr.  E 
D.  Parry  of  Primghar;  Mr.  Georj 
C.  Whitmer  of  Des  Moines;  M 
Joseph  R.  Mazza  of  Des  Moines 
Mr.  Joe  Dexter  of  Grinnell;  M 
Jasper  E.  Wood  of  Davenport ;  M 
Ralph  P.  Andrew  of  Gravity;  M 
Henrv  F.  Hoover  of  Agency;  M 
Carl  E.  Johnson  of  Ottumwa;  M 
Fred  M.  King  of  Ottumwa;  M 
Llovd  D.  Foster  of  Washington 
and  Mr.  Olaf  K.  Storre  of  Kenset 
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Army  Announces 

Co-op  Training  for 


B. 


S.  Collegian 


A  5-year  engineering  and  scienc 
cooperative  training  program  fo 
college  and  university  students  ha 
been  inaugurated  by  the  U. 
Army. 

Similar  to  ones  in  private  indus 
try,  the  plan  provides  for  alternat 
periods  of  college  study  and  prac 
tical  experience  in  engineering  am 
scientific  jobs  at  Army  installa 
tions. 

The  5  years  needed  to  complefc 
the  program  are  divided  into  3i 
months  of  academic  work  and  % 
months  of  on-the-job  work.  Selectei 
young  men  and  women  enter  thi 
program  during  their  freshmai 
year  in  college  as  Department  o: 
the  Army  civilians. 
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13,000  for  May 

The  Department  of  Defense  is 
sued  a  call  for  the  induction  in  Maj 
of  13,000  men — the  same  as  th< 
number  requested  for  April. 
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Official  Notices 


Selective  Service  Regulations  and 
'unsmittal  Memorandums  are  for 
le  through  the  Superintendent  ol 
tcuments,  Government  Printing 
fee,  Washington  25,  D.  C.  Se- 
•tirv  Service  Regulations  and 
•ansmittal  Memorandums  may  I" 
trchased  for  $.1.50  and  fi-00  re- 
eetively,  for  an  indefinite  period. 
derations  Bulletins  are  not  avail- 
le  for  distribution  outside  tht 
mctive  Service  System. 

ebruary  26,  1957 — Operations 
Bulletin  No.  119,  as  amended, 
Subject:  "Classification  of  Cer- 
tain Alien  Registrants,"  which 
was  amended  to  add  Yugoslavia 
to  the  list  of  countries  considered 
as  being  associated  with  the 
United  States  in  mutual  defense 
acitvities. 

ebruary  20,  1957 — Operations 
Bulletin  No.  153,  as  amended, 
Subject.  "Certification  Required 
Before  a  Registrant  is  For- 
warded for  Induction  Under  Sec- 
tion 1631.8  of  the  Selective  Serv- 
ice Regulations,"  which  was 
amended  to  describe  pertinent 
changes  in  the  Record  of  Mili- 
tary Status  of  Registrant  (DD 
Form  44),  as  revised  on  Decem- 
ber 1,  1956,  and  to  provide  that 
the  revised  DD  Form  44  shall  be 
used  to  certify  registrants  for 
induction  under  section  1631.8  of 
the  regulations  instead  of  the 
separate  certificate  which  was 
previously  required. 

larch  1,  1957 — Operations  Bulle- 
tin No.  0,  as  amended,  Subject: 
"List  of  Operations  Bulletins," 
containing  the  list  of  current  bul- 
letins and  the  list  of  bulletins 
which  have  become  no  longer  cur- 
rent and  in  effect  since  Septem- 
ber 1,  1956. 

larch  11,  1957— Operations  Bul- 
letin No.  171,  Subject:  "Reopen- 
ing of  Classification  under  Sec- 
tion 1680.6  and  Determination 
Required  by  Section  1680.3  of  the 
Selective  Service  Regulations," 
concerning  (1)  section  1680.6 
(a)  of  the  regulations  which  re- 
quires the  local  board  to  reopen 
the  registrant's  classification  and 
classify  him  anew  whenever  his 
request  for  selection  for  enlist- 
ment in  the  Ready  Reserve  be- 
cause of  having  a  critical  skill 
has  been  disapproved  by  the  local 
board  or  on  appeal,  and  (2)  sec- 
tion 1680.3  (d)  of  the  regulations 
which  requires  the  local  board  to 
either  approve  or  disapprove 
such  a  request  which  require- 
ment cannot  be  satisfied  by 
merely  advising  the  registrant 
and  his  employer  of  the  recom- 
mendation of  the  State  Advisory 
Committee. 

March  12,  1957 — Transmittal  Mem- 
orandum No.  92,  containing  Lo- 
cal Board  Memorandum  No.  28, 
as  amended,  Subject:  "Period  of 
Validity  of  Armed  Forces  Physi- 
cal Examinations,"  which  was 
amended  (1)  to  refer  to  para- 
graphs 18a  and  28c  of  Array 
Regulations  No.  601-270  which 
superseded  paragraphs  16a  and 
27c  of  Special  Regulations  No. 
615-180-1.     (2)     to    provide    in 


A  Patriots  Decision 

When  Czar  Alexander  of  Russia 
decided  to  rebuild  the  imperial 
navy,  back  in  1824,  he  sent  an  emis- 
sary to  America  where  the  finest 
sailing  ships  in  the  world  were  be- 
ing built.  This  man  was  instruc- 
ted to  find  the  best  ship  builder  and 
hire  him  at  any  cost. 

The  outstanding  shipbuilder  of 
the  time  was  Samuel  Humphreys, 
chief  of  construction  in  the  United 
States  Navy  Yards.  He  h  a  d 
planned  and  superintended  the 
building  of  many  fine  ships,  includ- 
ing the  Franklin,  which  had  excited 
international  admiration. 
The  Russian  emissary  approached 
Humphreys  with  an  offer  of  $60,- 
000  a  year,  in  addition  to  a  town 
and  country  residence  maintained 
by  the  Czar,  and  carriages,  horses, 
and  servants.  The  American  pa- 
triot  asked  for  one  day  to  consider 
the  offer,  then  made  this  reply: 

"The  salary  is  greater  than  I 
could  earn,  more  than  I  need,  more 
than  I  want,  more  than  I  could  use. 
As  to  town  and  country  houses,  I 
need  but  one,  and  that  should  be 
near  my  business.  As  to  coaches, 
and  servants,  I  always  walk  and 
wait  on  myself,  and  should  find  my- 
self unable  to  control  a  multitude 
of  servants.  I  do  not  know  that  I 
possess  the  talents  ascribed  to  me, 
but  I  do  know  and  feel  that  whether 
my  merit  be  great  or  small,  I  owe  it 
all  to  the  flag  of  my  country,  and 
that  is  the  debt  I  must  pay." 

— The  Scrap  Boo!:. 


FACTS  TELL 

DIFFERENT  STORY 

Many  Americans  feel  that  the 
armed  forces  were  undermined 
by  Communist  propaganda  in 
Korea.  Statistics  prove  other- 
wise. 

A  total  of  about  1,600,000 
Americans  served  in  the  Korean 
War.  Of  the  4,428  Americans 
who  survived  Communist  im- 
prisonment, only  a  maximum  of 
192  were  found  chargeable  with 
serious  offenses  against  com- 
rades of  the  United  States.  Only 
1  of  23  American  POW's  was 
suspected  of  serious  misconduct. 

The  contrast  with  civilian 
figures  tells  and  interesting 
story.  According  to  FBI  statis- 
tics, 1  in  15  persons  in  the  United 
States  has  been  arrested  and 
fingerprinted  for  the  commis- 
sion, or  the  alleged  commission, 
of  criminal  acts. 

When  it  is  realized  that  the 
armed  forces  come  from  a  cross- 
section  of  the  national  popula- 
tion, the  record  seems  fine  in- 
deed. It  seems  even  better  when 
consideration  is  given  to  the 
tremendous  pressures  the  Amer- 
ican POW's  were  under. — The 
High  School  News  Service  Re- 
port. 


Army  Announces  New  Measures  To 

Improve  Combat  Readiness  Of 

Reserve  Components 

Secretary  of  the  Army  Wilber  M.  Biucker  has  announced 
that,  effective  April  1,  1957,  all  new  enlistees  in  the  Army 
Reserve  must  receive  a  minimum  of  6  months'  active  duty 
training.  The  new  policy  does  not  affect  any  enlistee  who  has 
enrolled  in  the  Army  Reserve  prior  to  April  1,  1957.  The  6 
months'  training  requirements  was  recommended  to  the  Sec- 
retary of  the  Army  bv  Gen.  Maxwell  D.  Taylor,  Army  Chief 
of  Staff. 

The  base  for  enlistees  will  also  be  widened,  effective  April  1, 
1957,  for  both  the  Army  Reserve  and  National  Guard,  to 
include  ages  17  to  25,  with  parents'  consent  required  for  enlist- 
ments under  18. 


paragraph  2  (b)  that  the  local 
board  shall  not  complete  items  2 
and  3  of  Section  I  of  the  Record 
of  Induction  (DD  Form  47),  and 
(3)  to  rescind  paragraph  4  re- 
lating to  completion  of  availabil- 
ity reports. 


After  considerable  discussion  as 
to  the  application  of  the  new  rul- 
ing to  the  National  Guard,  the  out- 
come is  as  follows: 

(1)  Until  January  1,  1958,  Na- 
tional Guard  recruits  between  17 
and  18%  years  of  age  may  enlist 
for  11  weeks.  After  this  duty  they 
are  required  to  serve  in  active 
Guard  training  until  they  are  28 
years  old.  The  11  weeks  training 
must  be  completed  before  January 
1. 

(2)  National  Guard  recruits, 
however,  in  the  17  to  18%  year  old 
age  group  may  volunteer  for  6 
months'  training.  After  this  they 
will  be  required  to  serve  only  3 
years  in  active  training  with  the 
Guard  and  the  remainder  of  their 
total  8-year  obligation  in  the 
Standby  Reserve. 

(3)  Beginning  January  1,  all 
recruits  in  the  National  Guard  be- 
tween 17  and  1812  years  old  will 
be  required  to  have  6  months'  active 
duty  training,  and  the  11  weeks' 
training  course  will  be  discontinued. 
The  Ready  and  Standby  Reserve 
obligations  will  be  3  years  and  4% 
years,  respectively. 

(4)  Recruits  between  18's  and 
25  will  have  6  months'  active  duty 
training  followed  by  5]2  years' 
service  in  the  National  Guard's 
regular  Ready  Reserve  program  of 


UNIT  DAY  PROGRAMS 

(Continued  from  page  1 ) 

lated  by  publications,  display  of 
unit  insignia,  mottoes,  crests,  coat 
of  arms,  pictures  and  signs,  motion 
pictures  and  talks,  traditional 
marches  and  songs.  Each  unit  se- 
lecting a  day  is  to  report  officially 
the  date  and  historical  significance 
thereof  to  The  Adjutant  General, 
Department  of  the  Army. 

Citations  received  by  units  are  to 
be  read  to  the  command  on  appro- 
priate occasions  and  at  escort  to 
the  color  or  distinguishing  flag 
when  it  is  part  of  the  prescribed 
ceremonies  of  the  day. 

Presentation  of  recruits  to  the 
colors  may  take  place  on  any  ap- 
propriate occasion  as  well  as  on  a 
Unit  Day.  The  initiation  of  re- 
cruits is  to  be  staged  after  they 
join  a  unit  and  are  considered  as 
soldiers  by  their  commanding  offi- 
cer. At  such  ceremonies  the  line- 
age, battle  honors,  awards,  coat  of 
arms  and  unit  insignia  will  be  de- 
scribed. 


weekly  drills  and   2-week  summer 
maneuvers. 

(5)  National  Guard  recruits  will 
be  eligible  for  1-year  deferment 
of  the  6  months'  training  obliga- 
tion to  complete  high  school  obli- 
gations. 

(6)  Another  measure  announced 
by  Secretary  of  the  Army  Brucker 
concerns  the  enlistee  who  completes 
his  normal  2-year  training  with  the 
Army  voluntarily  or  under  the  Se- 
lective Service  Act.  If  the  man 
has  a  remaining  Reserve  obliga- 
tion, he  can  volunteer  for  a  unit  of 
the  Army  National  Guard.  Nor- 
mally, at  the  completion  of  his  ac- 
tive service,  the  Army  would  have 
assigned  him  to  an  Army  Reserve 
unit,  since  the  men  for  the  Army 
National  Guard  units  must  be  vol- 
unteers. Under  the  new  instruc- 
tions, the  Army  will  not  assign  the 
man  to  an  Army  Reserve  unit  for  a 
period  of  60  days,  during  which 
time  the  Army  National  Guard  is 
free  to  recruit  and  enlist  him  for 
the  remainder  of  his  Ready  Reserve 
obligation.  At  the  end  of  60  days, 
if  the  man  has  not  been  enlisted  by 
the  Army  National  Guard,  the 
Army  assigns  him  to  an  Army  Re 
serve  unit. 

(Editor's  Note.— The  Director  of 
Selective  Service  has  commented 
editorially  on  the  above,  in  this 
issue.) 


High  on  the  list  of  pigeon  heroes 
for  whom  the  Signal  Corps  will 
seek  special  placement  is  "G.  I. 
Joe,"  credited  with  saving  the  lives 
of  hundreds  of  troops  at  Colvi  Vec- 
chia,  Italy,  during  World  War  II. 
This  pigeon  flew  20  miles  in  as 
many  minutes  carrying  an  order  to 
cancel  the  scheduled  bombing  of  the 
city.  The  action  saved  a  British 
brigade  which  had  entered  the  city 
ahead  of  schedule.  "G.  I.  Joe"  was 
awarded  the  Dieken  medal  by  the 
Lord  Mayor  of  London  in  1946. 


"The  first  duty  of  a  soldier  in 
his  training  for  leadership  in  my 
judgment,  lies  ...  in  simplifying 
his  problems.  ...  A  great  lead- 
er, in  the  development  of  his 
character,  and  in  his  prepara- 
tion for  his  duties,  has  to  be  a 
simple  person.  He  must  study 
always  the  clarification  of  his 
own  thinking. . . ." 
— Douglas  S.  Freeman,  author 
of  R.  E.  Lee. 
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Alexander  Hamilton 

(Continued  from  page  2) 

his  service  as  liaison  with  the 
French  Admiral  d'Estaing,  and  as 
a  personal  advisor  to  General 
Washington.  But  staff  duties  did 
not  satsify  Hamilton's  ambitions. 
He  left  Washington's  "official  fam- 
ily" to  lead  the  American  Light  In- 
fantry in  an  assault  preliminary  to 
the  British  capitulation  at  York- 
town.  When  relieved  from  active 
army  service,  he  turned  to  the  prac- 
tice of  law  as  well  as  to  business 
and  politics. 

Hamilton's  intense  interest  in  the 
army  continued  in  civil  life — an  in- 
terest supported  by  his  conscious- 
ness of  the  role  of  the  Army  as  a 
bulwark  of  a  national  state.  Then 
and  later  it  was  Hamilton  who 
drafted  many  of  Washington's 
military  policy  statements. 

In  1794,  he  took  the  field  with 
Washington  to  suppress  the  Whis- 
key Rebellion. 

Again  in  1798,  in  the  face  of 
threats  of  war  growing  out  of  the 
French  Revolution,  at  Washing- 
ton's insistance,  Hamilton  served 
as  second  in  command  of  the  provi- 
sional army  with  the  title  of  Inspec- 
tor General  of  the  Army  and  the 
rank  of  major  general.  As  senior 
major  general,  Hamilton  drafted 
and  presented  plans  for  the  perma- 
nent establishment  of  the  Army. 
Upon  Washington's  death,  Hamil- 
ton succeeded  to  the  command  of 
the  Army.  He  retired  on  July  21, 
1800,  when  the  danger  of  war  with 
France  subsided. 

The  most  important  military  pol- 
icy document  that  Hamilton  ever 
produced  was  a  letter  of  Novem- 
ber 23,  1799,  addressed  to  the  Sec- 
retary of  War,  James  McHenry. 
Hamilton's  carefully  formulated 
statement  was  approved  by  George 
Washington  in  the  last  letter  that 
Washington  ever  wrote  in  his  own 
hand.  The  Hamilton  letter  was 
also  incorporated  in  a  communica- 
tion of  the  Secretary  of  War  to 
Congress.  It  is  appropriate  to 
record  Hamilton's  ringing  words 
again  and  ponder  his  wisdom  and 
logic  which  has  formed  the  key- 
stone of  American  military  policy. 

Hamilton  elaborated  on  what  he 
meant  by  "means  of  preparing  such 
a  force  with  expedition"  and  de- 
scribed a  full-blown  Army  school 
system  to  include  a  Fundamental 
School  to  train  aspirants  for  both 
the  Army  and  Navy,  as  well  as 
schools  for  the  separate  branches: 
a  school  of  Engineers  and  Artil- 
lerists, a  school  of  Cavalry,  a 
school  of  Infantry,  and  a  school  of 
the  Navy.  He  went  on  to  suggest 
the  arrangements  for  improvement 
in  the  organization  of  the  Army. 
He  recommended  a  separate  unit 
for  the  Engineer  officers  to  encour- 
age specialization  which  would 
"favor  a  more  profound  and  accu- 
rate knowledge." 

We  celebrate  the  birth  of  Alex- 
ander Hamilton  as  one  of  the 
founding  fathers  of  our  national 
strength  and  well-being,  whose 
foresight  and  leadership  helped  es- 
tablish the  Corps  of  Engineers  as 
well   as  the   United   States   Army. 

Alexander  Hamilton's  Statement  of 
Military  Policy 

No  sentiment  is  more  just  than 
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Classification  Picture  February  1,  1957 

Class  Number 

Total.... 17,234,494 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable 68,342 

Not  Examined 1,314,939 

Not  Available  for  Induction 39,583 

Induction  Postponed 4,809 

Fathers  19  through  25 -  272,934 

Registrants: 

26  and  older  with  liability  extended 40,473 

Under  19  years  of  age 189,089 

I-C 

Inducted 307,477 

Enlisted  or  Commissioned —  1,278,921 

Discharged  or  Reserve 29,257 

1-0 

Nonf  athers : 

Examined  and  Acceptable. 965 

Not  Examined 3,968 

Fathers 1,012 

I-W 

At  Work. 2,294 

Released 4,335 

I-D  Member  of  Reserve  Component 273,995 

I-S  Statutory  Deferment: 

High  School —  32,508 

College — -  7,600 

II-A  Occupational  Deferment  (Except  Agriculture) 28,965 

I  I-A  Apprentice 3,854 

II-C  Agricultural  Deferment 26,286 

II-S  Occupational  Deferment  (Student) 148,711 

III-A  Dependency  Deferment 1,121,794 

IV-A  Completed  Service:  Sole  Surviving  Son 2,282,913 

IV-B  Officials 19 

IV-C  Aliens 6,886 

IV-D  Ministers,  Divinity  Students 56,921 

IV-F  Unfit  for  Service 2,317,342 

V-A  Overage  of  Liability 7.367,702 


this,  that  in  proportion  as  the  cir- 
cumstances and  policy  of  a  coun- 
try forbid  a  large  military  estab- 
lishment, it  is  important  that  as 
much  perfection  as  possible  should 
be  given  to  that  which  may  at  any 
time  exist.  Since  it  is  agreed,  that 
we  are  not  to  keep  on  foot  numer- 
ous forces  instructed  and  disci- 
plined, military  science  in  its  vari- 
ous branches  ought  to  be  cultivated 
with  peculiar  care,  in  proper  nur- 
series, so  that  there  may  always 
exist  a  sufficient  body  of  it  ready 
to  be  imparted  and  diffused,  and  a 
competent  number  of  persons  quali- 
fied to  act  as  instructors  to  the  ad- 
ditional troops,  which  events  may 
successively  require  to  be  raised. 

This  will  be  to  substitute  the  ele- 
ments of  an  army  to  the  thing 
itself,  and  it  will  greatly  tend  to 
enable  the  government  to  dispense 
with  a  large  body  of  standing  forces 
from  the  facility  which  it  will  give 
of  forming  officers  and  soldiers 
promptly  upon  emergencies. 

No  sound  mind  can  doubt  the  es- 
sentiality of  military  science  in 
time  of  war  any  more  than  the 
moral  certainty  that  the  most  pa- 
cific policy  on  the  part  of  a  govern- 
ment will  not  preserve  it  from  being 
engaged  in  war  more  or  less  fre- 
quently. 

To  avoid  great  evils,  it  must 
either  have  a  respectable  force 
prepared  for  service,  or  the  means 
of  preparing  such  force  with  expe- 
dition. 

— Sidney  Forman. 

(Copyright  1957  by  The  Society  of 
American  Military  Engineers.  Re- 
printed by  permission  from  the 
January-February  1957  issue  of 
The  Military  Engineer.) 


The  True  Citizen 

The  true  citizen  will  endeavor  to 
understand  the  different  racial 
viewpoints  of  the  various  elements 
which  enter  into  our  population.  He 
will  seek  to  divest  himself  of  antip- 
athy or  prejudice  toward  any  of 
those  who  have  come  to  us  from 
foreign  lands,  and  he  will  try,  by 
happy  illustration  in  his  own  con- 
duct, to  hasten  appreciation  of  the 
American  ideal.  For  him  "Ameri- 
can" will  ever  be  a  word  of  the 
spirit  and  not  of  the  flesh.  Differ- 
ence in  custom  or  religion  will  not 
be  permitted  to  obscure  the  common 
human  worth,  nor  will  bigotry  of 
creed  or  relation  prevent  a  just  ap- 
praisement. The  pitiful  revela- 
tions of  ignorance  and  squalor,  of 
waste  and  folly,  will  not  sap  his 
faith.  He  will  patiently  seek  truly 
to  know  himself  and  others,  and 
with  fraternal  insight  to  enter  into 
the  world's  work,  to  share  the  joys 
of  accomplishment,  and  to  help  in 
the  bearing  of  the  burdens  of 
misery.  He  will  be  free  from  the 
prejudice  of  occupation  or  of  resi- 
dence. He  will  not  look  askance 
either  at  city  or  at  country.  For 
him  any  honest  work  will  be  honor- 
able, and  those  who  are  toiling  with 
their  hands  will  not  be  merely  eco- 
nomic factors  of  work,  but  human 
beings  of  like  passions  and  pos- 
sessed of  the  "certain  unalienable 
rights."  Neither  birth  nor  station, 
neither  circumstance  nor  vocation, 
will  win  or  prevent  the  esteem  to 
which  fidelity,  honesty,  and  sincer- 
ity are  also  entitled.  He  will  look 
neither  up  nor  down,  but  with  even 
eye  will  seek  to  read  the  hearts  of 
men. 

■ — Charles  Evans  Hughes. 


April  195",. 
U.  S.  Air  Force  Acaderm| 

In  the  spring  of  1954,  the 
Congress  enacted  Public  Law  325 
granting  authority  to  the  Secretar; 
of  the  Air  Force  to  establish  th 
United  States  Air  Force  Academy 

The  Secretary  designated  Lowr;|p 
Air  Force  Base  in  Denver,  Colo 
rado,  as  the  Academy's  temporar; 
home  while  the  permanent  Academ; 
was  being  constructed  north  o: 
Colorado  Springs,  Colo. 

Preparations  are  now  being  madi 
for  the  third  class  of  cadets  to  begii 
training  in  July  1957.  The  dead 
line  date  for  nomination  for  thi: 
class  is  January  31,  1957.  Upon  ac 
ceptance,  a  candidate  must  agree 
among  other  things,  to  undertaki 
the  flying  training  program. 

Freshmen  report  to  the  Academi 
about  July  8  and  are  given  basil 
military  training  until  Septembei 
10.  They  are  sworn  in,  given  squad1 
ron  assignments,  and  are  marchec 
to  an  area  where  they  are  taughi 
how  to  stand  at  attention,  salute 
and  how  to  be  a  cadet  in  general 
Basic  training  ends  with  a  6-da; 
bivouac  on  the  Lowry  Air  Forc< 
Base  bombing  range. 

By  the  time  classes  begin  in  Sep 
tember,  the  cadet  is  well  indoctrin 
ated  in  military  life  and  can  settli 
down  to  the  academic  life.  How 
ever,  present  always  is  the  fact  tha' 
he  is  a  cadet.  Freshmen  must  asl 
permission  to  make  a  statement,  t< 
ask  a  question,  or  to  pass  by  a  su 
perior.  All  this  is  part  of  hi 
training  in  discipline,  self-control 
and  courtesy. 

To  develop  the  memory  of  th< 
freshmen,  they  are  required  t< 
memorize  and  recite  the  content  ol 
certain  quotations.  They  must  lean 
the  National  Anthem,  the  Air  Forcf 
song,  football  yells,  position  repor 
procedures  used  on  flights,  the  Cod< 
of  Conduct,  and  the  Principles  01 
War. 

When  at  the  dining  table,  thej 
use  the  phrases  of  flight  officers 
Such  as  ramp  for  table  and  hangai 
for  kitchen. 

The  Honor  Code  is  a  must  at  the 
Air  Force  Academy.  It  is  built  up 
on  a  basic  and  uncompromising  pre 
mise:  integrity. 

Air  Force  cadets  are  expected  tc 
acquire  a  knowledge  of  the  world 
around  them,  an  understanding  of 
the  people  in  that  world,  a  skill  ir 
dealing  with  those  people,  a  thor- 
ough knowledge  of  mathematics, 
and  a  fundamental  knowledge  of 
the  basic  and  engineering  sciences 
with  the  emphasis  on  aeronautical 
subjects. 

There  is  an  intercollegiate  sports 
program  at  the  USAF  Academy. 
The  program  is  designed  to  provide 
competitive  opportunities  in  the 
widest  possible  range  of  activity. 

Additional  information  concern- 
ing the  Air  Force  Academy  may  be 
obtained  from:  Director  of  Admis- 
sions, United  States  Air  Force 
Academy,  Denver  8,  Colorado.  (Re- 
printed from  High  School  News] 
Service  Report — December  1956.) 


"All  that  is  necessary  for  the 
triumph  of  evil  is  that  good  men 
do  nothing." 

— Edmund  Burke,  18th 
Century  British  Statesman. 
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lilitary  Aviation  to 
leynote  1957  Armed 
orces  Day 

The  tenth  anniversary  of  mili- 
iry  unification  and  the  fiftieth  an- 
iversary  of  military  aviation  will 
2  keynotetl  in  the  1957  observance 
f  Armed  Forces  Dav,  Saturday, 
[ay  18. 

Both  anniversaries  to  be  ob- 
Srved  this  vear  are  teamed  under 
OWER  FOR  PEACE  which  has 
een,  since  it  was  first  used  in  1953, 
le  Armed  Forces  Day  slogan. 

Military  aviation  was  established 
n  August  1,  1907,  in  the  Aeronau- 
ical  Division  of  the  Office,  Chief 
ignal  Officer,  U.  S.  Army.  Naval 
nation  dates  from  its  first  air- 
raft  order  May  8,  1911.  The  U.  S. 
iir  Force  was  established  as  an 
ldependent  department  in  1947. 

It  was  on  September  17,  1947, 
iat  James  Forrestal  took  office  as 
le  first  Secretary  of  Defense  and 
fius  inaugurated  the  new  era  in 
tie  overall  direction  of  U.  S.  Armed 
'orces.  The  four  succeeding  Sec- 
etaries  of  Defense  were  Louis 
ohnson,  Gen.  George  C.  Marshall, 
lobert  A.  Lovett,  and  Charles  E. 
Pilson. 
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AS  A  TRAINEE 

SEES  IT 

(By  Private  Michael  D.  Koplow, 
a  s<s-month  enlistee  under  the 
Army  Reserve  Program,  received 
his  initial  training  at  the  Armored 
Replacement  Training  Center,  Fort 
Knox,  Ky.) 

This  is  being  written  atop  an 
olive  drab  wooden  footlocker  in  a 
yellow  frame  U.  S.  Army  barracks 
at  Fort  Knox,  Kentucky.  I  am  a 
Bostonian,  18,  and  spent  1  year  at 
Yale,  where  I  studied  hard,  made  a 
C  average.  This  Fall,  just  before 
I  planned  registration  for  my  soph- 
omore year,  I  heard  about  the 
Army's  new  ti-months  Reserve  pro- 
gram. My  parents  and  I  agreed  it 
seemed  a  good  way  to  get  the  Army 
obligation  out  of  the  way;  so  I 
joined  up. 

With  what  must  have  been  a 
touching  dramatic  scene  at  the  Bos- 
ton train  station,  I  said  goodbye  to 
my  parents,  shook  hands  with  my 
Yale  buddies,  told  my  mother  to  be 
sure  to  take  care  of  my  charcoal 
suits  and  Brooks  sweater;  then  I 
was  handed  my  dufflebag  by  my 
father  which  contained  some  under- 
(Continaed  on  page  3) 


Armed  Forces  Week  Observance 
Prompts  Study  of  Serious  Questions 


=    Bj  LT.  GEN.  LEWIS  IS.  HERSHEY 
Director  of  Selective  Service 

This  is  the  month  for  the  eighth  observance  of  Armed  Forces 
Week.  The  first  one  was  in  1950.  It  is  a  time  appropriate  for 
memories  of  those  who  gave  their  lives  through  the  years  that 
this  Nation  might  grow  and  prosper.  It  is  an  appropriate  time 
to  remember  those  who  bear  on  their  bodies  the  wounds  received 
in  combat  and  those  disabled  by  illness  incurred  in  the  service 
of  our  Nation. 

Armed  Forces  Week  is  also  a  period  when  we  note  the  kinds  of 
machines  and  nature  of  the  organizations  in  our  Armed  Forces 
upon  which  we  depend  for  our  sur- 
vival. Our  world  which  has  been 
always  changing  has  rendered  so 
much  obsolete  in  the  past  decade. 
The  changes  since  the  first  Armed 
Forces  Day  seven  years  ago  tax  our 
powers  of  comprehension. 

With  our  material  world  chang- 
ing so  rapidly  with  man-made  ma- 
chines breaking  through  in  many 
directions,  with  the  necessity  for 
more  and  more  complicated  organi- 
zations required  to  operate  more 
and  more  machines,  it  is  not  unex- 
pected that  man  tends  to  lose  sight 
of  his  responsibilities  as  an  individ- 
ual. The  capacity  of  a  machine  to 
replace  many  men  and  to  perform 
more  rapidly  and  more  effectively 
many  functions  that  heretofore  had 
been  performed  entirely  by  man 
raises  many  questions  as  to  "the  fu- 
ture of  man  himself. 

There  are  evidences  that  indi- 
vidual man  places  too  great  a  con- 
fidence in  the  machines  he  has 
contrived  and  built.  There  are  also 
many  indications  that  he  places 
great  dependence  in  the  organiza- 
tions, particularly  political  ones, 
that  he  has  developed.  It  is  to  be 
assumed  that  man,  having  built 
machines  and  organizations,  did  so 
in  order  to  use  both  to  help  him. 
It  would  seem  that  man  should  un- 
derstand that  to  keep  the  machines 
and  the  organizations  useful  to  him 
he  must  retain  control  of  them. 
Machines  and  organizations  are 
inanimate  and  they  contribute 
neither  in  the  establishment  of  ob- 
jectives to  which  to  apply  them- 
selves nor,  for  a  like  reason,  can 
they  be  expected  to  operate  them- 
selves independently. 

The  question  now  arises  as  to 
whether  or  not  man  has  not  tended, 
probably  for  his  own  comfort,  to 
leave  to  his  machines  and  to  his 
organizations,  responsibilities  that 
were  his,  are  his,  and  must  be  his  if 
the  machines  or  the  organizations 
are  to  continue  to  function  as  aids 
in  furthering  the  objectives  of  man. 

It  can  be  accepted  without  dis- 
cussion that  man  has  escaped  many 
unpleasant  tasks  by  the  use  he  has 
made  of  machines  and  there  can  be 
no  doubt  that  by  organizing  other 
(Continual  on  page  2) 


VA  Suggests  Early  Action  in 
Applying  for  War  Orphans" 
Educational  Benefits 

This  spring  is  the  ideal  time  for 
young  men  and  women  to  start  tak- 
ing action  if  they  intend  to  enroll 
in  school  or  college  in  the  fall  un- 
der the  War  Orphans'  Education 
program,  according  to  the  Veterans' 
Administration. 

The  program  is  for  the  sons  and 
daughters  of  war  veterans  who 
died  of  injuries  or  diseases  result- 
ing from  their  military  service  in 
World  War  I,  World  War  II,  or  the 
Korean  conflict.  Generally,  war 
orphan  students  must  be  between 
18  and  23  years  of  age. 

VA  gave  two  reasons  for  early 
action  this  spring. 

First,  students  will  have  plenty 
of  time  to  arrange  for  admittance 
this  fall  to  the  college  of  their 
choice.  Many  colleges,  particularly 
larger  ones,  are  crowded.  A  delay 
to  the  last  minute  can  result  in  the 
disappointment  of  learning  that 
there's  no  more  room. 

And,  second,  prompt  action  these 
spring  months  can  result  in  speed- 
ier service  by  the  VA,  with  all  the 
preliminaries  out  of  the  way  before 
the  l'ush  at  enrollment  time  begins. 

It  normally  takes  at  least  a  month 
from  the  date  an  application  is 
filed  to  the  date  VA  gives  its  final 
approval  for  schooling. 

War  orphan  students  may  re- 
ceive up  to  3(>  months  of  schooling, 
generally  in  institutions  of  higher 
learning.  The  Government  pays 
them  up  to  $110  a  month  for  each 
month  in  school. 

Special  College 
Oualification  Test 

Lt.  Gen.  Lewis  B.  Hershey  has 
arranged  for  a  special  test  to  be 
given  on  Thursday,  May  16,  1957, 
for  those  registrants  who,  for  rea- 
sons beyond  their  control,  were  un- 
able to  "take  the  regularly  scheduled 
tests  on  November  15,  195fi,  and 
April  18,  1957.  Applicants  for  the 
test  should  submit  their  applica- 
tions by  midnight  May  6,  1957. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19,  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 


ARMED  FORCES 

(Continued  from  page  1 ) 
men,  capacity  for  bettering  the  con- 
dition of  all  was  created.  But  to 
what  end  does  man  increase  his  ca- 
pacity by  the  creation  of  machines 
if  he  fails  or  neglects  to  control 
them  to  assure  their  use  for  his 
betterment?  Does  he  gain  or  lose 
if  he  depends  upon  his  machines  to 
a  degree  that  results  in  his  losing 
either  the  ability  or  the  willingness 
to  endure  discomforts?  Can  he  re- 
tain what  he  has  gained  if  he  is 
unwilling  to  fight  regardless  of  the 
hardships  involved?  If  comforts 
gained  soften  him,  will  he  be  able 
to  retain  these  comforts?  If  he 
loses  the  will  to  fight  for  what  he 
has  or  what  he  desires  to  have, 
how  long  can  it  be  expected  that  he 
will  retain  his  present  comforts? 
Should  we  be  or  should  we  not  be 
concerned  that  many  young  men 
welcome  the  information  that  they 
are  physically,  mentally,  and  mor- 
ally unfit  to  serve  their  Nation? 

Accepting  or  seeking  to  be  found 
unfit  for  service  in  the  Armed 
Forces  is  a  method  of  escape  of 
obligation.  The  hope  that  our  de- 
fense can  be  turned  over  to  many 
machines  manned  by  few  people  is 
another  attractive  and  dangerous 
kind  of  escape.  Both  are  evidence 
of  our  effort  to  avoid  individual  re- 
sponsibility for  individual  survival. 

In  relation  to  the  organizations 
that  have  been  formed  by  men, 
there  are  many  indications  that 
somehow  man  assumes  that  he  has 
endowed  these  organizations  with 
the  attributes  of  people.  There 
seems  to  be  no  confidence,  or  at 
least  hope,  that  something  can 
come  from  the  organizations  be- 
yond what  is  put  into  them.  The 
reaction  of  far  too  many  citizens 
in  regard  to  taxes  and  assistance 
from  Government  is  an  illustration 
of  this  fact.  The  desire  to  escape 
taxation  is  widely  held  but  the  de- 
sire to  receive  material  assistance 
from  the  Government  for  any  one 
of  many  reasons  does  not  seem  to 
be  regarded  as  inconsistent  with 
their  feeling  concerning  taxes. 

Armed  Forces  Day  turns  our 
mind  toward  measures  and  means 
by  which  we  hope  to  survive.  Any 
implementation  of  a  realization  of 
the  individual  responsibility  for 
sharing  in  any  efforts  to  this  end 
makes  this  Nation  more  powerful. 
If  realization  of  responsibility  be- 
comes reflected  in  convincing  a 
citizenry  that  each  of  them  indi- 
vidually must  by  his  own  efforts 
participate  actively  in  his  own  sui*- 
vival,  much  has  been  accomplished. 

Understanding  that  both  ma- 
chines and  organizations  have 
their  limitations  and  that  unless 
man  individually  and  everlastingly 
watches  to  see  that  he  controls 
them  rather  than  that  they  control 
him,  will  build  a  power  of  willing- 
ness to  endure  which  cannot  be 
matched  as  a  factor  in  national 
power.  Power  based  on  capable 
and  devoted  citizens  stands  as  our 
best  chance  for  peace. 


Arms  and  Men 

By  Walter  Millis.  New  York,  G.  P. 
Putnam's  Sons,  1956.  382  p.  Re- 
view is  by  the  Reference  Library, 
Research  and  Statistics  Division 
of  National  Headquarters. 

The  background  of  the  author 
provides  a  good  basis  for  the  writ- 
ing of  this  book  which  shows  the 
interrelationship  between  the  mili- 
tary establishment  and  the  social, 
economic  and  political  life  of  the 
United  States.  He  is  a  well-known 
journalist,  commentator  and  mili- 
tary historian,  having  written  sev- 
eral books,  the  best  known  of  which 
are  The  Road  to  War  and  The  Mar- 
tial Spirit.  He  also  edited  the  For- 
restal  Diaries  in  1951  and  is  con- 
sidered an  authority  on  military 
history,  especially  of  the  World 
War  II  period. 

While  Mr.  Millis  makes  no  claim 
to  having  covered  military  policy, 
reviewers  concede  that  his  book 
fills  the  need  for  a  follow-up  of 
Upton's  Military  Policy  of  the 
United  States  which  was  written  in 
1917.  In  such  connection,  he  is  to 
be  commended  for  the  inclusion  of 
the  part  played  by  the  Navy  and 
the  Air  Force  in  the  shaping  of 
such  policy. 

This  volume,  written  in  a  most  in- 
teresting and  readable  form,  has 
traced  the  military  history  of  the 
Nation  from  the  Revolutionary  pe- 
ri"od  to  the  present  time.  Begin- 
ning with  that  early  date  when  the 
musket  was  the  basic  weapon  and 
when  a  standing  army  consisting  of 
only  80  men  was  considered  a 
menace  to  liberty-loving  people,  the 
author  has  recorded  in  detail  the 
planning,  campaigns  and  strategies 
employed  by  military  commanders, 
and  the  development  of  weapons. 
He  then  brings  into  focus  the  influ- 
ence on  the  economic,  political  and 
social  life  which  has  developed  as 
the  country  has  been  transformed 
to  one  which  at  present  maintains 
armed  forces  of  several  million  and 
has  weapons  capable  of  intercon- 
tinental usage  and  where  the  "se- 
lection of  its  military"  reaches  into 
the  personal  life  of  the  individual. 

Of  particular  interest  is  the  cov- 
erage given  to  Selective  Service. 
Following  the  Mexican  War,  Mr. 
Millis  states  that  "volunteering  had 
ceased  to  be  a  practical  way  of  al- 
loting  the  burdens  of  modern  war 
or  efficiently  utilizing  a  national 
manpower  which  now  had  to  per- 
form many  other  military  tasks  be- 
sides pulling  a  trigger."  During 
the  World  War  I  period  Congress 
remedied  some  of  the  proven  defi- 
ciencies of  the  military  by  passing 
an  "Act  To  Increase  Temporarily 
the  Military  Establishment"  (The 
Selective  Service  Law  of  1917) 
which  he  thinks  in  effect  tended  to 
scrap  part  of  the  1916  Defense  Act 
in  favor  of  a  more  stable  military 
structure.  This  established  the 
total  claim  of  the  Government  over 
the  individual  since  bounties  and 
substitutes  were  not  permitted.  In 
such  connection,  President  Wilson 


THE  WHITE  HOUSE 

WASHINGTON 

February  19,    1957 


ARMED  FORCES  DAY: 


This  is  the  day,  set  aside  for  the  past  eight  years, 
to  salute  our  fellow  citizens  serving  in  the  Armed 
Forces  of  the  United  States. 

We  have  provided  our  military  personnel  with  the 
finest  equipment  and  training  in  the  world,  but  it 
is  equally  essential  for  them  to  know  they  have 
our  respect  and  appreciation. 

It  is  a  privilege  to  join  in  honoring  them  and  I 
urge  all  citizens,  wherever  the  limits  of  time  and 
distance  permit,  to  take  part  in  the  observance  of 
Armed  Forces  Day, 

By  arms,  by  work,  and  by  spirit,  it  is  the  respon- 
sibility of  each  citizen  to  help  in  the  defense  of  the 
national  community. 
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stated,  "This  Act  is  in  no  sense  a 
conscription  of  the  unwilling,  it  is, 
rather,  selection  from  a  nation 
which  has  volunteered  in  mass." 
The  author  says,  "The  one  most  ob- 
vious lesson  of  the  First  World 
War  was  politically  so  impossible 
of  acceptance  that  it  was  hardly 
worth  bringing  up."  This  was  that 
"A  1914-18  type  mass  army  could 
not  be  prepared  without  peacetime 
conscription."  Further  evidence  of 
such  lesson  was  the  passage  of  the 
Selective  Service  Act  of  1940  dur- 
ing an  ostensibly  peacetime  era. 

Mr.  Millis  brings  his  commentary 
through  to  the  "new  look"  in  mili- 
tary policy  which  influenced  the 
adoption  of  plans  for  a  general  re- 
serve and  the  Reserve  Forces  Act 
of  1955.  His  closing  chapter  is  on 
"The  Future  of  War."  He  views 
military  policy  as  now  being  form- 
ulated on  the  basis  of  "national  se- 
curity." The  approach  therein  is 
to  maintain  the  capacity  for  mas- 
sive retaliation,  rather  than  of  re- 
taliating massively.  The  emphasis 
is  on  the  threat  of  nuclear  rather 
than  conventional  warfare.  He 
closes  as  might  be  expected  under 
these  concepts,  with  a  statement  on 
the  uncertainty  and  complexity  of 
things  to  come  in  the  field  of  "arms 
and  men." 


Official  Notices 


13,000  for  June 

The  Department  of  Defense  is- 
sued a  call  for  the  induction  in  June 
of  13,000  men — the  same  as  the 
number  requested  for  May. 


Selective  Service  Regulations  a 

Transmittal  Memorandums  are  J 

sale  through  the  Superintendent 

Documents,    Government   Printi 

Office,  Washington  25,  D.  C.    Seh 

tive  Service  Regidations  and  Trai 

mittal  Memorandums  may  be  pi 

chased  for  $3.50  and  $4.00,  respt 

tively,  for  an  indefinite  period.  0 

erations  Bulleti7is  are  not  availal 

for  distribution  outside  the  Seh 

tive  Service  System. 

April  4,  1957 — Rescission  of  Ope 

ations  Bulletin  No.  86,  Subjei 

"Volunteering   for   Active    Du 

by  Members  of  the  Reserve  Coi 

ponents   Including  the   Nation 

Guard." 

April  5,  1957 — Transmittal  Mem 
randum  No.  93,  containing  Loc 
Board  Memorandum  No.  1, 
amended,  Subject :  "Verificati 
of  the  Military  Status  of  Regi 
trants,"  which  was  amendi 
(1)  to  revise  the  subject  of  tl 
memorandum,  (2)  to  reflect  tl 
change  of  the  title  of  DD  For 
44  to  Record  of  Military  Status 
Registrant,  (3)  to  delete  pro\ 
sions  concerning  the  reportir 
of  the  number  of  drills  prescribe 
and  attended  which  is  no  longi 
required,  and  (4)  to  furnish  i: 
formation  concerning  the  use  i 
DD  Form  44  in  connection  wit 
enlistments  under  sections  2( 
and  262  of  the  Armed  Forces  R 
serve  Act  of  1952,  as  amende 
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Grand  View  From 
frandview.  Wash. 


Bar  Captain: 

It  has  been  a  long  time  since  I 
he  written  to  you,  so  I  will  in- 
km  you  that  I  am  still  register- 
t  the  18-year-old  boys  for  Selec- 
fe  Service. 

The  boys  tall  at  my  home  to  reg- 
ler  and  I  give  them  a  warm  wel- 
Kie.  After  I  have  registered 
Em,  I  tell  them  how  I  registered 
[men  alone  in  1918  for  World 
'ar  I;  and  again  in  1940  when  I 
Igistered  many  men  for  World 
jar  II,  and  my  four  sons  were  in 
lat  draft.  Then  I  show  them  my 
|:ture  taken  in  1898  when  I  took 
lilitary  training  at  Cornell  Col- 
be,  Mount  Vemon,  Iowa,  and  tell 
em  how  the  troop  trains  en 
rate  to  Cuba  saluted  us.  We 
•;re  using  some  of  the  Springfield 
fles.  Then  I  showed  them  a  pic- 
're  of  our  Commander  in  Chief, 
resident  Eisenhower,  sent  to  me 
lorn  the  White  House. 
I  show  the  boys  the  pictures  of 
ty  four  sons  in  uniform — Charles, 
So  was  in  the  Intelligence  service 
ii  the  Atlantic  coast  and  in  Alaska; 
lhauncey,  who  was  in  the  Artil- 
|ry;  Clifford,  who  was  in  the  Avia- 
(on  Engineers  near  London,  Eng- 
nd;  and  Chester,  who  was  in  the 
ifantry  in  the  Belgian  Bulge,  his 
urple  Heart  and  the  piece  of 
trapnel  that  wounded  him.  After 
|;  left  the  hospital  he  went  back 
.to  the  service.  Later  on  he  was 
,  iptured,  but  I  have  not  been  able 
»  find  out  yet  whether  an  English 
lirl  captured  him  or  he  captured 
jer;  at  any  rate  he  returned  to 
ngland  a  year  later,  married  her, 
ind  brought  her  back  here.  Then 
Tie  boys  have  a  good  laugh  when 
ley  leave  my  home, 
i  The  boys  know  that  I  am  a  jus- 
Ice  of  the  peace.  I  have  married 
|  few  of  the  boys. 

Most  cordially  yours, 

E.  W.  Morse. 


SELECTIVE  SERVICE 
AS  A  TRAINEE  SEES  IT 
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i  From  the  moment  a  recruit  gets 
>is  first  uniform,  he  learns  that  it's 
ouch  more  than  just  another  suit  of 
lothes. 

He  learns  that  the  uniform  he 
(rears  is  a  badge  of  honor  and  a 
iymbol  of  the  trust  imposed  in  him 
iis  guardian  of  security  of  his  coun- 
try; that  it  is  also  symbolic  of  a 
treat  power  that  helps  protect  the 
lights  of  free  people  the  world  over. 
j  Broadly  speaking,  the  military 
uniform  serves  two  basic  but  con- 
trasting functions  —  it  provides 
practical  protection  which  will  help 
She  man  survive  in  combat;  and  it 
satisfies  those  intangible  needs 
pown  in  military  parlance  as 
poral  or  esprit  de  corps.  In  mod- 
ern times,  the  wearing  of  uniforms 
ko  distinguish  military  men  from 
,nonmilitary  personnel  also  has  been 
required  by  international  law. 
(Reprinted  from  High  School  News 
mrvice   Report — December   2956.) 


( Continued 

wear,  socks,  and  other  personal 
items. 

The  train  was  on  time;  I  was 
Army-bound  to  Fort  Knox.  Within 
me  I  felt  a  surge  of  power  and  ma- 
turity, looking  to  the  future  with 
the  confidence  of  a  Sir  Galahad,  as 
gallant  as  an  Ernie  Pyle  character 
about  to  be  glamorized  in  the  morn- 
ing newspapers. 

I  felt,  possibly  for  the  first  time 
in  my  life,  as  an  adult;  I  sneered 
quietly  at  the  "No  Smoking"  sign, 
peered  with  an  air  of  boredom  out 
at  the  fleeting  images  of  New  Eng- 
land buildings  and  cars  we  passed. 
Removing  from  the  inside  pocket  of 
my  tweed  sports  jacket  a  paper- 
backed edition  of  From  Here  to 
Eternity,  I  set  myself  to  rereading 
it,  certain  that  soon  I  would  be  a 
part  of  it. 

Somewhere  through  Pennsylva- 
nia, I  met  some  other  guys  my  age 
also  headed  for  soldierhood  at  Fort 
Knox.  As  strangers  suddenly  be- 
come allies  in  times  of  possible  dis- 
aster, we  became  solid  friends. 

What  we  expected  to  find  on  ar- 
rival at  Knox  is  not  quite  certain, 
but  we  would  not  have  been  sur- 
prised if  we  were  to  face  the  firing 
squad.  Some  of  the  17-year-olds  re- 
ported that  they  had  brothers  who 
fought  in  World  War  II  and  Korea 
and  that  for  entertainment  in  the 
Army  one  usually  dug  7-foot  ditches, 
polished  boots,  and  took  pleasant 
hikes  over  the  countryside,  some- 
times for  10  miles. 

Finally  we  arrived.  First  im- 
pressions being  lasting  ones,  I  am 
now  sorry  that  I  had  any  fear  of 
the  future.  For  as  the  Army  bus 
stopped,  we  were  met,  not  by  firing 
squads  or  man-eating  sergeants  but 
by  a  pleasant  graying  general.  He 
shook  our  hands,  welcomed  us  to  the 
Armored  Replacement  Training 
Center,  and  later  we  learned  he  is 
Brig.  Gen.  Samuel  L.  Myers,  our 
commander.  We  were  then  ushered 
to  a  massive  clean  mess  hall,  given 
a  hot  meal  of  roast  beef,  hashbrown 
potatoes,  two  vegetables,  cake,  milk, 
ice  cream,  and  were  not  forced  to 
eat  hominy  grits. 

We  spent  the  next  3  days  taking 
physical  examinations,  getting 
shots  which  will  probably  make  us 
immune  to  every  disease  known  to 
mankind,  and  took  endless  mental 
examinations,  designed  to  deter- 
mine how  brilliant  we  are. 

Then  after  the  first  week  we  were 
fully  prepared,  with  uniforms  that 
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fit  surprisingly  well,  to  become  sol- 
diers. 

My  expectations  of  the  G-month 
program  never  were,  and  are  not 
now,  to  find  at  Fort  Knox  an  endless 
picnic  or  garden  party.  After  the 
first  week  we  received  training, 
were  taught  to  march  and  to  carry 
our  M-l  rifle  properly,  the  purpose 
of  military  courtesy,  personal  hy- 
giene. The  sergeants  who  guided 
us  did  not  baby  us  or  serve  us  break- 
fast in  bed.  They  mean  what  they 
say  and  know  what  they're  talking 
about.  We  have  plenty  of  time  for 
sergeants,  believe  me. 

Our  impressions  of  sergeants  are 
good  ones;  they  are  fair  and  in  my 
group  of  trainees,  there  is  not  one 
boy  who  doesn't  have  great  respect 
for  them. 

According  to  our  sergeant,  we're 
learning  pretty  fast.  Over  250  of 
our  initial  group  now  are  entering 
the  sixth  week  and  we  are  pretty 
sharp  in  drill. 

"These  guys  are  so  young  they 
don't  have  to  'un-learn'  anything," 
one  Sarge  said  to  a  Captain.  "We 
teach  them  one  way;  that's  how  it's 
to  be  done,  and  that's  the  way  they 
do  it." 

Because  wTe  are  so  young,  lots  of 
older  soldiers  around  style  us  the 
"Beardless  Wonders."  There  are 
some  boys  who  don't  shave  yet. 

All  the  individuals  I'm  associated 
with  are  taking  this  program  very 
seriously.  They  follow  commands 
to  the  letter.  Sometimes  this  gets 
them  in  trouble.  I'll  never  forget 
the  first  day  of  drill  when  it  was 
overcast  and  the  Sarge  figured  it 
would  rain.  He  got  on  the  public 
address  system  at  six  in  the  morn- 
ing and  sounded  off,  "Okay,  you 
guys,  fall  out  fast  .  .  .  with  your 
raincoats." 

Some  of  the  guys  hustled  outside 
wearing  their  raincoats,  all  right, 
but  they  had  no  clothes  on  under- 
neath. 

On  looking  back  over  the  6  weeks, 
most  of  the  boys  agree  with  me  that 
we  did  the  right  thing  in  enlisting. 
It  is  hard  work  and,  as  I  said,  it  is 
no  party. 

There  is  nothing  like  going  into 
the  Army,  fulfilling  your  duty,  and 
having  no  more  worries  about  the 
draft  board  haunting  you  in  the 
middle  of  your  sophomore  year  in 
college  or  your  first  anniversary  of 
marriage.  My  advice  is:  If  you're 
young  (17-18*2)  and  can  travel, 
join  us — you  don't  need  a  tux. 
(Army  Information  Digest) 


Cutters  were  originally  speedy 
topsail  schooners.  Today,  the  term 
"cutter"  is  synonymous  with  the 
name  Coast  Guard  and  is  applied 
to  any  Coast  Guard  cruising  vessel 
more  than  83  feet  in  length. 


1UU  PERCENTERS 

The    members    of    the 

select 

group  of  Selective  Service  units 

snowing  100  percent  participa- 

tion  in   United   States   Savings 

Bonds  purchased  as  of  February 

28,  1957,  is  27. 

Relative  standings  of 

the  27 

showing  their  percent  of 

payroll 

invested  are  as  follows: 

-   17.20 

Virgin  Islands _. 

.   13.43 

Alabama 

10.41 

Puerto  Rico 

lu.:;T 

Nevada- 

10.21 

Hawaii 

9.10 

Nebraska - 

9.00 

Wisconsin. 

8.43 

Washington 

7.39 

7.32 

Marvland.- 

7.H7 

Minnesota- 

7.03 

Utah 

7. Ill 

Oklahoma. 

7.00 

6.90 

6.41 

North  Dakota. 

6.35 

South  Dakota.. 

6.15 

Rhode  Island 

6.09 

6.04 

District  of  Columbia 

5.93 

Michigan 

.     5.83 

Florida.. 

5.80 

Arizona- 

5.59 

Vermont. 

5.48 

Maine. 

5.41 

Connecticut 

4.72 

"Choice  Body  of  Men" 

To  the  Editor: 

I  ran  across  the  following  in 
Gen.  Winfield  Scott's  Memoirs  rela- 
tive to  his  arrangements  for  the 
protection  of  President  Lincoln  on 
the  march  to  and  from  the  Capitol 
at  his  first  inauguration: 

"I  claimed  the  place  immediately 
in  front  of  the  President  for  the 
fine  company  of  Sappers  and  Min- 
ers under  Captain  Duane  of  the 
Engineers.  To  this  choice  body  of 
men  it  is  only  necessary  to  say: 
The  honor  of  our  country  is  in  your 
hands." 

In  those  days  the  Engineers 
were  well  thought  of,  and  it  oc- 
curred to  me  that  the  expression 
of  General  Scott  in  his  anxiety  for 
President  Lincoln's  safety  might  be 
of  interest. 

U.  S.    Grant  III, 

Major  General, 
U.  S.  Army,  Retired. 
— The  Military  Engineer. 


Headquarters  Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and    Public    Information   included: 

Mr.  Otto  Koenig,  member  of  Lo- 
cal Board  No.  76,  Tulsa,  Okla. 

Miss  Jane  Patrick,  clerk  of  Local 
Board  No.  86,  Memphis,  Tenn. 

Mr.  Harry  Sammet,  chairman  of 
Local  Board  No.  14,  of  Manhattan, 
New  York  City. 


"In  affairs  of  magnitude,  I  have 
always  observed  that  everything 
turns  upon  a  trifle." — Napoleon. 
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OREGON— THE  LAND  OF 
THE  EMPIRE  BUILDERS 

The  State  of  Oregon  offers  a  va- 
riety of  climate,  activity,  weather 
and  geography  to  please  the  most 
diverse  tastes.  Its  expanse  of  96,- 
981  square  miles  touches  the  Pacific 
Ocean  on  the  west,  rolls  across  the 
Coast  Range  Mountains  into  fertile 
and  productive  valleys,  then  climbs 
into  the  snow-peaked  Cascade 
Mountains  before  it  again  plunges 
into  wide  plains  and  desert.  The 
mighty  Columbia  River  is  the 
northern  boundary  of  the  State  and 
this  tremendous  stream  holds  bil- 
lions of  kilowatt  hours  in  electrical 
potential.  Oregon  has  led  the  Na- 
tion in  lumber  production  since 
1938,  and  annually  markets  over  8 
billion  board  feet.  Forty  percent 
of  the  national  supply  of  plywood 
also  comes  from  Oregon.  Agricul- 
ture, however,  remains  the  primary 
economic  activity  of  the  State  with 
beef,  dairy  products,  grain,  fruit, 
berries,  poultry  and  wool  represent- 
ing the  major  activities  in  this  field. 

Fishing,  with  an  annual  income 
of  nearly  8  million  dollars,  and  a 
mining  industry  that  produces  20 
million  dollars  per  year  represent 
two  other  major  economic  indus- 
tries. Manufacturing  is  rapidly 
finding  a  solid  base  of  operations 
and  over  6,000  manufacturing  firms 
now  employ  one-fourth  million 
people  in  producing  processed 
foods,  textiles,  machinery,  alumi- 
num, clothing  and  electronic  equip- 
ment. 

The  history  of  Oregon's  progress 
is  one  of  the  most  colorful  in  the 
Nation.  Oregon's  past  is  shrouded 
in  mist,  but  we  know  its  coastline 
was  first  seen  by  the  Spanish  in 
1543.  Later  it  attracted  the  curi- 
osity of  Sir  Francis  Drake.  Amer- 
ican claim  to  this  primitive  area 
was  based  on  the  discovery  of  the 
Columbia  River  by  Captain  Robert 
Gray  in  1792  and  by  the  Lewis  and 
Clark  Expedition  in  1805.  The 
Oregon  Territory  originally  in- 
cluded, roughly,  the  present  States 
of  Oregon.  Washington,  Idaho  and 
parts  of  Montana,  Wyoming  and 
British  Columbia.  A  determina- 
tion of  the  latitude  of  a  northern 
boundary  between  the  United 
States  and  Canada  in  the  1840's 
led  to  the  adoption  of  a  new 
battle  cry,  "54-40  or  fight."  The 
dispute  was  finally  settled  peace- 
fully and  the  49th  parallel  was  offi- 
cially recognized  as  the  northern 
boundary  of  the  United  States 
since  the  settlers  had  earlier  de- 
cided to  affiliate  themselves  with 
the  United  States  instead  of  Great 
Britain  by  the  narrow  margin  of 
one  vote. 

Early  Oregon  saw  many  stormy 
and  hectic  periods  which  have  a 
dramatic  setting.  The  Whitman 
Massacre,  Cayuse  Indian  War,  Mo- 
doc War,  Nez  Perce  War  and  final- 
ly in  1878,  the  Bannock  Indian 
War,  were  costly  and  sometimes 
bloody  military  campaigns.  Gold 
mining,  in  the  1850's  produced 
about  $70,000,000  worth  of  nuggets 
and  an  untold  number  of  violent 
deaths  which  typified  the  common 
conception  of  the  "Wild  West." 

The  past  is  now  gone,  although 
Oregon  is  still  a  hunter's  paradise 
with  an  abundance  of  deer,  elk, 
bear  and  antelope.  The  fisherman 
will  find  his  choice  of  trout,  salmon, 
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Classification  Picture  March  1.  1957 

Class  Number 

Total    17,335,658 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable 74,362 

Not  Examined 1,302,239 

Not  Available  for  Induction 38,715 

Induction  Postponed —  4,360 

Fathers  19  through  25.... 291,104 

Registrants : 

26  and  older  with  liability  extended 42,342 

Under  19  years  of  age 193,181 

I-C 

Inducted 306,641 

Enlisted  or  Commissioned 1,280,377 

Discharged  or  Reserve 21,783 

1-0 

Nonfathers : 

Examined  and  Acceptable 977 

Not  Examined 3,978 

Fathers 1,082 

I-W 

At  Work 2,232 

Released 4,427 

I-D  Member  of  Reserve  Component _. 279,388 

I-S  Statutory  Deferment: 

High  School 36,131 

College - 8.022 

II-A  Occupational  Deferment  (Except  Agriculture) 28,920 

II-A  Apprentice 3,924 

II-C  Agricultural  Deferment 25,670 

II-S  Occupational  Deferment  (Student) 149,899 

III-A  Dependency  Deferment 1,122,451 

IV-A  Completed  Service:  Sole  Surviving  Son 2,291,937 

IV-B  Officials 19 

IV-C  Aliens 6,801 

IV-D  Ministers,  Divinity  Students 56,677 

IV-F  Unfit  for  Service 2,341,899 

V-A  Over  Age  of  Liability.... 7,416,120 


steelhead  and  tuna  in  the  rivers, 
lakes  and  the  Pacific  Ocean.  A 
rapidly  increasing  population  (1% 
million),  a  mild  climate,  a  growing 
industrial  economy  and  one  of  the 
finest  educational  systems  in  the 
world  proves  Oregon  to  be  a  true 
Land  of  the  Empire  Builders. 

Oregon's  military  record  is  a 
point  of  pride.  The  State  provided 
18,524  inductees  during  World  War 
I  in  addition  to  24,386  volunteers. 
Of  this  number,  over  15,000  served 
overseas,  367  were  killed  in  action 
and  1,100  were  wounded.  Oregon's 
manpower  contribution  during 
World  War  II  was  in  excess  of 
134,000  men  and  women,  or  nearly 
one-tenth  of  the  State's  total  popu- 
lation. The  Selective  Service  Sys- 
tem of  the  State  has  always  enjoyed 
a  reputation  for  high  integrity.  A 
full  complement  of  uncompensated 
personnel  composing  Oregon's  31 
local  boards,  two  appeal  board  pan- 
els, a  Medical  Advisory  Committee 
and  a  Scientific  Advisory  Commit- 
tee have  provided  a  firm  foundation 
for  this  operation. 


If  I  were  to  read,  much  less  an- 
swer, all  the  attacks  made  on  me, 
this  shop  might  as  well  be  closed 
for  any  other  business.  I  do  the 
very  best  I  know  how — the  very 
best  I  can;  and  I  mean  to  keep  do- 
ing so  until  the  end.  If  the  end 
brings  me  out  all  right,  what  is 
said  against  me  won't  amount  to 
anything.  If  the  end  brings  me 
out  wrong,  10  angels  swearing  I 
was  right  would  make  no  differ- 
ence. (Conversations  at  the  White 
House,  reported  by  Francis  B.  Car- 
penter: Six  Months  at  the  White 
House  with  Abraham  Lincoln 
(1866)). 


Pigeon  Hero  Saved 
Survivors  of  Battalion 

World  War  I  saw  the  emergence 
of  "Cher  Ami"  as  one  of  the  early 
pigeon  heroes  when  he  saved  sur- 
vivors of  the  "Lost  Battalion"  on 
October  4,  1918.  On  their  third 
day  of  isolation,  surrounded  by  the 
enemy  and  raked  by  fire  from  their 
own  Army,  men  of  the  "Lost  Bat- 
talion" released  their  seventh  and 
last  pigeon,  "Cher  Ami,"  with  a 
message  pleading  for  lifting  of  the 
fire  and  a  statement  of  their  loca- 
tion. Thirty  minutes  after  takeoff 
the  pigeon  landed  at  Rampont,  25 
miles  away.  One  leg  had  been 
shattered  by  a  bullet  and  one  wing 
was  injured.  The  message  was 
there,  however.  The  barrage  was 
stopped  and  a  detachment  from  the 
77th  Infantry  Division  was  soon  on 
its  way  to  rescue  the  surrounded 
men. 

"Cher  Ami"  received  the  Croix 
de  Guerre  from  the  French  and 
General  Pershing  saw  the  bird  off 
for  home.  When  the  pigeon  died, 
the  bodv  was  mounted  and  placed 
in  the  National  Museum,  Washing- 
ton, D.  C. 


Alexander  Hamilton,  who  was 
considered  a  genius,  once  said: 
"Men  give  me  some  credit  for 
genius.  All  the  genius  I  have  lies 
in  this:  When  I  have  a  subject  in 
hand,  I  study  it  profoundly.  Day 
and  night  it  is  before  me.  I  ex- 
plore it  in  all  its  bearings.  My 
mind  becomes  pervaded  with  it. 
Then  the  efforts  that  I  make  are 
what  people  are  pleased  to  call  the 
fruits  of  genius.  It  is  the  fruit  of 
labor  and  thought." 


U 


i! 


Texas  Honors  Memory 
of  Curtis  Hancock's 
15  Years  of  Service 


For  one  who  has  shared  his  li 
generously  across  the  span  of  loi 
and  useful  years;  who  has  invest 
liberally  in  human  helpfulness;  w 
has  served  his  fellow  man  unsi 
fishly  and  well,  the  sunset  tir 
holds  nothing  of  fear.  Such  a  li 
was  that  of  our  friend,  our  fellc 
worker,  our  Chairman,  Curtis  Ha 
cock.  He  faced  life  unafraid; 
bettered  every  worthy  enterpri 
to  which  he  gave  himself;  and  m 
death  sure  of  immortality, 
gave  much  to  others,  content 
claim  little  for  himself.  The  mei 
ory  of  the  life  he  lived  so  unst 
fishly  remains  an  abiding  inspir 
tion  to  all  who  knew  him.  TJ 
dignity  of  his  simplicity,  the  wor1 
of  his  character,  the  silent  power 
his  unfailing  kindness,  the  qui 
influence  of  his  example,  his  de<  f 
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sense  of  obligation  to  duty 
memories  we  keep  of  him.  Tv 
immortalities  are  vouchsafed  Cu 
tis  Hancock — his  own,  when  G< 
called  him,  to  add  the  light  of  h 
life  to  that  of  an  eternal  morninj 
the  other,  his  life  continuing  on 
the  lives  of  all  with  whom  he  w; 
associated.  He  was  a  humanita 
ian  who  loved  and  served  his  fello 
man;  a  citizen  who  accepted  ar 
discharged  the  responsibilities  go< 
citizenship  imposes;  a  churchma 
who  knew  his  Lord  intimately  ar 
trusted  Him  implicitly:  Therefoi 
Be  it  resolved  by  Selective  Ser 
ice  Board  No.  29,  Dallas,  Tex.,  Th; 
in  the  death  of  Curtis  Hancoc 
Selective  Service  has  lost  a  faithfi 
member,  who  for  15  years  serve 
tirelessly  and  well ;  and  that  we  wl 
served  under  his  direction  have  lo: 
a  friend,  time-tested,  true.  To  hii 
we  pledge  a  faithful  memory  an 
our  promise  to  carry  on  the  wor 
he  did  so  graciously,  so  effective! 
so  long. 

Be  it  resolved,  That  we  extend  1 
his  dear  wife,  to  his  children,  to  a 
his  loved  ones,  an  assurance  of  ou 
sincere  sympathy.  May  God  bles; 
keep,  and  comfort  them  in  this  tim 
of  sorrow. 

Be  it  resolved,  That  these  resoh 
tions  be  made  a  part  of  the  officii 
records  of  Selective  Service  Boar 
No.  29,  and  that  a  copy  be  given  t 
Mrs.  Hancock  and  the  family  o 
our  friend. 

(Signed)    Mabry  J.  Norrell, 
(Signed)   H.  A.  Widdecke, 
(Signed)   Grover  C.  Herring,  Sr 
(Signed)   Bryan  Snyder,  Jr., 
Members  of  Texas  Selective  Servic 
Local  Board  No.  29,  Dallas,  Tei 
(Signed)    Ione  HousEWRIGHT, 

Principal  Clerk. 
(Signed)    VIRGINIA  F.  PoE, 
Clerk,  Texas  Local  Board  No.  2!, 


The  Army  first  experimentei 
with  pigeons  for  military  use  a 
early  as  1878,  when  it  bought  som 
birds  and  sent  them  to  the  5th  In 
fantry  Regiment,  then  on  duty  ii 
the  Dakota  Territory.  Large  num 
bers  of  hawks  in  the  area  preye< 
on  the  birds  however,  and  use  o: 
them  was  dropped  for  a  time.  Tei 
years  later  the  Army  established  ; 
loft  at  Key  West,  Fla.,  and  resumee 
experiments  in  this  field. 
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PREPARATION  FOR  INDUCTION 


=    By  LT.  GEN.  LEWIS  B.HERSHEY  -=^ 

Director  of  Selective  Service 

The  young  people  of  any  nation  have  always  been  one  of  its 
iajor  problems.  There  may  be  some  reassurance  in  remem- 
sring  this  fact,  but  there  are  too  many  evidences  that  disturb 
>  permit  an  acceptance  of  present  conditions  or  a  complacent 
pproach  to  a  search  for  measures  which  will  improve  condi- 
ons  that  can  be  made  better. 

The  members  of  the  Selective  Service  System  have  had  ex- 
eriences  with  young  men  who  gave  indications  of  a  lack  of 
ppreciation  of  their  individual  responsibilities  to  this  Nation, 
t  has  often  seemed  that  there  has  been  a  failure  to  understand 
ow  much  they  enjoyed  in  liberty  and  opportunity,  and  how 
ery  much  they  would  lose  should  this  Nation  cease  to  be  the 
ind  of  a  nation  it  is. 

There  are  many  citizens  and  some  organizations  who  have 
iven  considerable  attention  to  the  seeking  of  means  by  which 

our  Nation  could  do  a  better  job  in 
bringing  home  to  all  our  citizens, 
old  as  well  as  young,  the  necessity 
of  individual  responsibility  in  sur- 
vival. The  Military  Chaplains  As- 
sociation of  the  United  States  has 
been  for  some  time  emphasizing  the 
need  for  alertness  in  home,  in 
school,  in  church,  and  in  communi- 
ties that  our  young  men  may  be 
taught  the  relationship  between 
freedoms  we  enjoy  and  the  inevi- 
table responsibility  upon  each  citi- 
zen to  contribute  service. 

It  is  frequently  said  that  we 
should  prepare  our  young  men  for 
their  service  in  the  Armed  Forces. 
Parents,  high-school  principals, 
pastors,  and  the  members  of  many 
civic,  educational,  and  religious  or- 
ganizations have  given  time  and 
effort  to  a  study  of  this  problem. 
Many  worthwhile  documents  have 
been  prepared  and  some  periods  of 
time  have  been  devoted  to  confer- 
ences to  inform  the  young  regis- 
trants. Undoubtedly  the  total  of 
these  efforts  have  been  worthwhile, 
but  the  numbers  affected  have  been 
very  few.  Any  optimistic  appraisal 
of  these  efforts  must  take  hope 
from  the  earnestness  of  those  that 
participated  rather  than  from  the 
amount  accomplished  in  relation  to 
the  work  remaining  to  be  done. 

The  difficulty  of  rapid  accomplish- 
ment of  this  program  lies  in  the 
fact  that  effort  is  being  made  to  put 
in  one  handbook  or  in  a  series  of 
lectures,  panels,  or  conferences, 
the  important  elements  of  the  edu- 
cation and  training  that  requires  at 
least  a  dozen  years  of  formal 
schooling,  plus  the  best  guidance 
and  help  that  the  home,  the  church, 
and  the  community  can  give  before 
and  during  the  school  years. 

It  is  a  severe  indictment  of  all  to 
charge  that  we  have  failed  to  teach 
our  youth  to  know  and  believe  in 
the  best  there  is  in  the  American 
way  of  life.  Severe  as  the  charge 
is,  there  are  many  and  conclusive 
evidences  that  it  is  accurate. 

There  is  no  quick  remedy  and  per- 
(Continued  on  page  2) 


5tate  Directors 
>tudy  Problems 
At  Conference 

J  State  Directors  or  their  repre- 
fentatives  conferred  on  problems  of 
furrent  and  potential  interest  to 
(he  Selective  Service  System  at  a 
fitate  Directors'  Conference  at  Na- 
jional  Headquarters  during  the 
week  of  May  20  to  24,  inclusive. 
f  The  conference,  also  attended  by 
Regional  Field  Officers,  was  opened 
By  Lt.  Gen.  Lewis  B.  Hershey,  Di- 
rector, with  a  report  on  events  of 
nterest  to  the  System  since  the  last 
meeting  of  the  State  officials  in  De- 
cember. General  Hershey  spoke  at 
|:he  closing  session,  summarizing 
the  results  of  the  conference, 
i  In  two  phases,  the  conference  in- 
cluded reports  to  the  visiting  State 
Directors  on  current  matters  and 
presentation  by  selected  speakers 
of  the  activities  of  agencies.  In  ad- 
dition to  general  sessions  to  hear 
speakers,  the  State  Directors  on  the 
first  two  days  of  the  conference, 
worked  in  eight  committees  on  a 
variety  of  problems  faced  in  the 
present  or  which  may  arise  in  the 
future. 

The  latter  part  of  the  week  was 
devoted  to  the  presentation  of  com- 
mittee findings  to  the  conference  as 
a  whole. 

Topics  which  the  State  Director 
committees  studied  and  on  which 
they  made  presentations  to  the  con- 
ference as  a  whole  were: 

1.  "Reports" — A  study  and  eval- 
uation of  the  present  system  of  re- 
porting data  to  State  Headquarters 
and  to  National  Headquarters  to 
determine  whether  the  system  may 
be  improved  now  and  how  it  might 
be  altered  for  an  emergency. 

2.  "How  Do  We  Live  on  26  Mil- 
lion?" A  study  of  budgetary  and 
financial  problems. 

3.  "Reserve    Programs" — A 

(Continued  on  page  2) 


Participants  in  the  April  1957  meeting  held  at  Washington  of  the 
National  Security  Commission  of  the  American  Legion.  Left  to  right: 
Lt.  Gen.  James  M.  Gavin,  USA,  Chief  of  Research  and  Development, 
Department  of  the  Army;  Lt.  Gen.  Lewis  B.  Hershey,  Director  of 
Selective  Service  System,  and  Brig.  Gen.  Will  F.  Nicholson,  USAFR, 
Mayor,  City  of  Denver,  Colo. 


LT.  GEN.  LEWIS  B.  HERSHEY  GIVEN 

DISTINGUISHED  SERVICE  AWARD 


The  Military  Chaplains  Associ- 
ation of  the  United  States  of  Amer- 
ica awarded  its  highest  decoration 
to  Lt.  Gen.  Lewis  B.  Hershey,  the 
National  Director  of  Selective 
Service  on  April  25,  at  Boston. 

Admiral  Maurice  Sheehy,  Pres- 
ident of  the  Military  Chaplains  As- 
sociation of  the  United  States  of 
America,  on  behalf  of  the  associa- 
tion, presented  to  General  Hershey 
the  Distinguished  Service  Award 
at  a  ceremony  attended  by  over  200 
chaplains,  seminarians  and  college 
presidents  at  the  Kenmore  Hotel  in 
Boston,  Mass. 

The  citation  accompanying  the 
award  reads  as  follows: 

"As  Director  of  Selective  Service 
for  more  than  16  years,  Lieutenant 
General  Lewis  Blaine  Hershey  has 
accomplished  a  most  difficult  task 
with  a  keen  sense  of  justice  and 
impartiality  so  that  the  integrity 
of  the  Selective  Service  System  has 
never  been  questioned.  During  this 
period  it  has  been  his  duty  to  recon- 
cile and  adjust  the  conflicting  needs 
for  manpower  arising  from  indus- 


Naval  Review 

The  first  international  naval  re- 
view staged  by  the  United  States 
in  50  years  will  be  held  this  sum- 
mer off  the  coast  of  Virginia. 
More  than  80  warships  of  27  na- 
tions are  expected  to  participate. 


try,  agriculture,  defense  and  many 
other  interests  concerned  with  the 
strength  and  well-being  of  our 
country.  This  has  been  accom- 
plished with  rare  insight  and  the 
highest  appreciation  of  those  in- 
tangible qualities  of  the  mind  and 
spirit  which,  more  than  material 
resources,  constitute  the  real  power 
of  the  Nation.  Men  have  been 
made  available  to  the  factories,  the 
farms,  and  the  Armed  Forces  in  the 
required  numbers  and  with  the  nec- 
essary skills  but  without  disrupting 
our  educational  system  or  weaken- 
ing the  spiritual  forces  exemplified 
and  fostered  by  our  religious  in- 
stitutions. 

"General  Hershey  has  shown  the 
highest  regard  and  appreciation  for 
religion  and  its  teachings  and  has 
cooperated  wholeheartedly  with  all 
programs  relating  to  religious  and 
moral  matters.  In  spite  of  the 
numbers  involved  and  the  un- 
counted variations  in  beliefs  and 
creeds,  rules  and  regulations  have 
been  applied  on  an  individual  basis 
with  the  realization  that  each  man's 
relationship  to  the  Supreme  Being 
is  unique  and  personal. 

"By  leadership  and  example,  his 
regard  for  and  appreciation  of  spir- 
itual matters  have  reached  and  in- 
fluenced all  members  of  his  organ- 
ization to  the  end  that  religious 
questionggndlfa^iNJlf&eQfeJiiked 

tolerantr  sympathetic  and  under- 
standing treatment  throughout  the 
Selective  Serv,ipe,  System;"  " 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19,  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 


PREPARATION  FOR 
INDUCTION 

(Continued  from  page  1) 
haps  a  recognition  of  that  fact  by 
a  majority  of  our  citizens  would  be 
a  major  step  in  a  beginning  in  the 
correction  of  our  difficulties.  Our 
experiences  have  led  us  erroneously 
into  the  belief  that  if  we  make  a 
tremendous  effort  for  a  short  time 
in  an  emergency  we  cannot  only 
overcome  the  difficulties  but  imme- 
diately cease  the  effort  and  forget 
that  such  an  emergency  can  recur. 
Our  approach  to  national  survival 
has  been  to  prepare  for  it  after 
the  emergency  was  upon  us  and 
promptly  and  completely  forget  it 
at  the  first  indication  that  we  were 
overcoming  it. 

We  have  as  a  people  believed  that 
we  would  be  fortunate  enough  to 
avoid  what  other  peoples  have  al- 
ways endured.  And  we  have  been 
most  willing  to  accept  an  indica- 
tion from  any  source  that  technol- 
ogy would  come  to  our  rescue  and 
a  few  by  the  use  of  machines  would 
insure  survival  for  us  all. 

We  must  realize  and  pass  on  to 
our  youth  that  there  is  no  way  to 
relieve  the  individual  from  his  re- 
sponsibilities of  living.  In  fact,  that 
enduring  is  a  no  small  part  of  liv- 
ing and  that  without  practice  a 
part  of  the  essential  capacity  to  live 
is  lost.  Disservice  is  done  youth  by 
parents  who  teach  their  children 
that  they  have  provided  the  means 
which  lessens  the  necessity  of  the 
child  to  battle  the  demands  of  life. 
It  is  even  worse  for  parents  or 
others  to  teach  a  child  that  he  is 
underprivileged  and  should  depend 
upon  society  for  help  rather  than 
prepare  to  meet  the  challenge  of 
life  with  confidence  in  self,  asking 
not  for  certainty  no  matter  how 
limited  in  amount  but  for  the  right 
to  contend  with  others  for  the  re- 
wards our  way  of  life  affords. 

All  efforts,  no  matter  how  small, 
to  prepare  our  young  men  for 
the  responsibilities  of  service  are 
worthy  of  support,  but  there  is  need 
for  a  day-by-day,  year-by-year  in- 
crease in  awareness  in  home,  school, 
church,  and  community  of  new 
dedication  to  the  training  of  our 
youth  in  a  steadfastness  that  will 
sustain  them  as  they  meet  the 
changing  challenges  of  our  times. 

Headquarters  Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and   Public  Information   included: 

Mrs.  Mary  D.  Colony  of  the 
State  Headquarters,  Sacramento, 
Calif. 

Mrs.  F.  D.  Clark,  Clerk  of  Local 
Board  No.  19  of  Bremerton,  Wash., 
accompanied  by  her  husband  and 
son,  Bruce. 

Miss  Katherine  McGivern  of  the 
State  Headquarters,  Boston,  Mass., 
accompanied  by  her  niece,  Miss 
Mary  McGivern. 

Mrs.  Madge  Cook  of  Local  Board 
No.  64,  Madeira,  Calif. 


State  Directors 

(Continued  from  page  1 ) 
study  of  what  has  been  or  should 
be  done  in  the  various  States  to  fur- 
ther the  reserve  programs. 

4.  "Line  of  Succession" — A  study 
of  the  present  provisions  for  pass- 
ing along  the  functions  of  National 
Headquarters  in  the  event  of  catas- 
trophe for  possible  changes  and 
improvements. 

5.  "Position  of  States  in  Time  of 
Catastrophe  in  Relation  to  Federal 
or  Quasi-Federal  Control" — A 
study  of  the  situation  which  might 
exist  with  respect  to  State  vs.  Fed- 
eral police  power  and  conscription 
in  a  time  of  catastrophe. 

6.  "Inventory  and  Distribution 
of  Manpower  in  National  Catas- 
trophe"— A  study  of  possible  roles 
of  Selective  Service  in  times  of  na- 
tional catastrophe  in  supplying 
manpower  to  various  possible 
users;  whether  additional  groups 
would  need  to  be  registered,  and 
how  to  use  presently  classified  reg- 
istrants. 

7.  "Relo  Sites  and  Communica- 
tions"— A  study  of  relocation  sites 
with  respect  to  their  adequacy  in 
relation  to  critical  target  areas  and 
communication. 

8.  "Lost  Registrants" — A  study 
of  what  is,  should  and  can  be  done 
to  reestablish  and  maintain  contact 
with  "lost"  registrants  now  and  in 
a  time  of  catastrophe. 


Nuclear  Training 
For  H.  S.  Graduates 

Twenty-four  high-school  grad- 
uates who  enlist  in  the  Navy  this 
year  can  be  guaranteed  assignment 
to  the  Navy's  nuclear  training 
program  and  eventual  transfer  to 
atomic-powered  submarines  and 
surface  vessels. 

Graduates  who  apply  for  the  pro- 
gram must  have  at  least  a  "B" 
average,  make  a  high  mark  on  the 
Armed  Forces  qualification  test, 
and  pass  submarine  qualification 
tests. 

If  accepted,  graduates  must 
agree  to  obligate  themselves  for 
6  years'  service,  and  successfully 
complete  all  phases  of  their  recruit 
training  and  the  schools  to  which 
they  will  be  assigned.  If  they  fail 
any  part  of  their  training,  the 
guarantee  will  be  removed. 

All  who  sign  up  for  the  program 
must  commit  themselves  for  sub- 
marine duty. 


VETERAN  BOARD 

Local  Board  No.  52,  Montgomery 
County,  is  Maryland's  only  board 
still  operating  with  the  original 
three  local  board  members  it 
started  with  in  1940.  Lt.  Col.  Sell- 
man  W.  Wilson,  Deputy  State  Di- 
rector at  Maryland  State  Head- 
quarters, Fifth  Regiment  Armory, 
Hoffman  and  Bolton  Streets,  Balti- 
more 1,  Md.,  requests  advice  of 
State  Directors  as  to  any  other 
local  boards  with  the  same  record. 


CLASSIFICATION 

By  Mrs.  Lola  P.  Crume,  Clerk  of 
Local  Board  No.  76,  Bardstown, 
Ky. 

The  foundation  of  a  building  or 
other  structure  determines  its  use- 
fulness and  length  of  life.  The  ar- 
chitect is  responsible  for  the  com- 
pletion, and  in  many  instances,  the 
continued  operation  of  the  finished 
product. 

Profiting  by  the  mistakes  of  the 
past,  using  the  trial  and  error 
method,  facing  squarely  and  un- 
dauntedly the  many  problems  dur- 
ing war  years  and  peacetime,  the 
classification  structure  has  reached 
its  present  dimensions. 

Under  the  capable  leadership  of 
the  National  Director  and  the 
State  Directors,  the  firm  corner- 
stone of  the  classification  structure 
was  held  fast  by  the  uncompensated 
group  of  local  board  members,  ap- 
peal board  members,  Government 
appeal  agents,  and  medical  advisers 
when  the  paid  personnel  staff  was 
reduced  to  a  mere  skeleton  frame- 
work. 

An  emergency  called  for  a  rein- 
forced framework.  Construction 
progressed  after  the  reorganization 
of  the  Selective  Service  System 
from  the  National  Headquarters  to 
the  registrant.  The  siding  of  the 
building  was  quickly  nailed  on  with 
the  procurement  of  manpower 
which  began  with  registration  and 
continued  through  induction,  a 
never-ending  project  for  local  and 
appeal  board  members. 

As  weather  conditions  hinder  or 
delay  a  building  program,  so  has 
the  weather  of  apathy  of  the  public 
and  the  currently  existing  national 
situation  appreciably  retarded  the 
best  work  of  the  board  members. 
Like  folding  doors  some  parts  of 
classification  were  closed  off  during 
peacetime  and  opened  during  an 
emergency  and  vice  versa.  The 
places  so  closed  have  been  from 
almost  empty  to  overcrowded. 

Entrances  have  been  made  as 
needed  by  legislation.  Along  the 
way  the  structure  has  been 
strengthened  by  the  addition  or 
deletion  of  laws  which  have  added 
to  the  responsibilities  of  the  mem- 
bers but  were  most  important  to 
the  Selective  Service  System.  All 
the  acts  have  given  enough  leeway 
to  the  administrators  to  take  care 
of  expansion  and  improvement  as 
the  situation  demanded  without  loss 
of  time. 

Doors  were  made  and  opened  by 
the  publicity  given  by  the  press  and 
radio  to  new  regulations  and  poli- 
cies. Any  adverse  criticism,  and 
there  was  much  at  times,  only 
strengthened  the  joists  and  the 
personnel  settled  down  to  the  floor 
work  with  renewed  zeal. 

Windows  to  provide  light  for  the 
future  were  made  by  amendments 
which  gave  college  students  more 
consideration  and  authorized  that 
medical  and  dental  recruits  be 
brought  in  to  relieve  the  acute 
shortages  of  such.  The  hours  of 
labor  for  the  classification  person- 
nel were  increased  to  overtime. 

Partitions  were  placed  by  plan- 
ning and  training  programs  at 
National  and  State  Headquarters. 
They  were  plastered  by  the  use  of 
old  records  and  the  study  of  imme- 
diate needs. 


100  PERCENTERS 

Idaho  joined  the  select  group 
of  Selective  Service  units  show- 
ing 100-percent  participation  in 
U.  S.  Savings  Bonds  purchased 
as  of  March  31,  1957. 

The  total  membership  of  the 
"honor  group"  is  still  27,  with  1 
State  dropping  below  100-per- 
cent participation. 

Relative  standings  of  the  27 
showing  their  percent  of  payroll 
invested  are  as  follows: 

Guam 17.21 

Virgin  Islands 13.35] 

Idaho 10.611 

Alabama 10.32] 

Puerto  Rico... 10.2ffl 

Hawaii 9.16 

Nevada 9.10 

Nebraska 8.87 

Wisconsin 8.33 

North  Carolina 7.28 

Oklahoma 7.08 

Minnesota 7.03 

Maryland 7.00 

Wyoming 6.90 

Utah 6.86 

South  Carolina 6.64 

Washington 6.62 

Vermont 6.50 

North  Dakota 6.25 

Rhode  Island 6.05 

District  of  Columbia 5.91 

Florida. 5.85 

Missouri 5.85 

Arizona 5.79 

Michigan.. 5.77 

Maine 5.41 

Connecticut 4.81 


DIRECTOR  APPROVES 
EMPLOYEE  AWARDS 

The  following  awards  were  ap- 
proved recently  by  the  Director 
.   Cash  Awards 

Mrs.  Mabel  L.  Smith,  State  Head- 
quarters, St.  Paul,  Minnesota,  and 
Mr.   Walter   F.   Halleck,   National 
Headquarters,  Washington,  D.  C 
Certificates  of  Adoption 

Mr.  Jesse  R.  Newman,  State 
Headquarters,  Louisville,  Ky.;  Miss 
Consuelo  P.  Flores,  Local  Board 
No.  8,  San  Antonio,  Tex.;  Mrs, 
Helen  M.  Lee,  State  Headquarters, 
Concord,  N.  H;  Mrs.  Mollie  Jaspan, 
Local  Board  No.  17,  Newark,  N.  J.; 
Mrs.  Florence  J.  Baugh  (2  awards), 
Local  Board  No.  62,  Stillwater, 
Okla. ;  Mr.  Herschel  S.  Freshour, 
State  Headquarters,  Jefferson  City, 
Mo.,  and  Mrs.  Willie  D.  Duncan, 
Local  Board  No.  20,  Clinton,  Okla, 


- 

The  ceiling  strengths  of  the 
Army,  Navy,  and  Air  Force  gave 
the  objectives  and  kept  the  over- 
head covering  intact. 

Painting  and  other  decorating 
were  hindered  by  the  reduction  of 
the  budget  at  different  times,  but 
the  work  of  classification  con- 
tinued. A  completed  structure  un- 
used is  a  liability.  .  Classification 
structure  is  an  asset  only  when 
kept  up  to  date.  Expansion  per- 
mits that  classification  serve  all 
interests  of  the  Nation  by  keeping 
in  balance  the  industrial  and 
family  life  as  well  as  that  of  the 
military. 

Classification     structure     differs 
from   all  other  duties  in  the  fact^ 
that  all  the  classification  work  is 
done  without  monetary  compensa- 
tion. 
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)B.  173  Provides  for 
Itice  to  Armed  Services 
)j  Standby  Reservists 

lew  duties  in  the  administration 
the   Standby   Reserve   program 
f  given  to  local  boards  on  May 
rith   the  issuance  by   National 
dquarters  of  Operations  Bulle- 
No.   ITS.     The  bulletin  author- 
the  notification  by  local  boards 
he  Armed  Forces  of  the  names 
Standby    Reservists   who    have 
found  available  for  recall  to 
j  in   the   event   of   a    national 
rgency   declared    by    Congress, 
bulletin    also    prescribes    the 
j    for    giving     notice     to     the 
led  Forces  and  outlines  the  pro- 
ire  for  doing  so. 
y  the  end  of  March   1957,  the 
1  number  of  Standby  Reservists 
Category    I-R    was    97,449    of 
ch    58,002    were    commissioned 
39,447  enlisted  personnel.     At 
same  period,  17,370  were  ear- 
in  Category  II-R  and  21,756 
Category  III-R. 

lot  yet  determined  as  of  the  end 
ast  March  was  the  category  of 
95  Standby  Reservists. 
he  continuing  task  of  determin- 
the  availability  of  Standby  Re- 
sists will  from  now  on  impose 
local  boards  an  additional  work- 
i  involved  in  the  process  of  no- 
tation to  the  appropriate  armed 
vice  and  the  necessary  entries 
1  notations  recording  the  actions 
the  local  board  records  on  each 
indby  Reservist. 

The  notification  step  in  the 
indby  Reserve  program  will  pro- 
e  the  armed  services  with  an 
entory  of  the  immediately  avail- 
e  manpower  on  which  they  may 

I  in  the  event  of  a  national 
ergency  declared  by  Congress. 
Operations  Bulletin  No.  173  in- 
lucts  local  boards  to  mail  a  com- 
ted  form  "Standby  Reserve 
'ailability  Notice  to  Armed 
|rce"  (SSS  Form  No.  91)  to  the 
propriate  armed  service  on  the 
piration  of  the  reservist's  appeal 
riod  unless  the  period  has  been 
:ended,  the  case  is  under  appeal, 

is  being  reviewed  at  State  or 
itional  Headquarters. 
Entries  on  the  Standby  Reserve 
■ailability  Record  and  on  the 
estionnaire  will  show  that  the 
tification  has  been  mailed  and  the 
te  of  mailing. 
Local  boards  are  also  instructed 

the  Operations  Bulletin  to  no- 
y  the  armed  services  on  SSS 
irm  No.  91  when  a  Standby  Re- 
rvist  has  been  changed  from  Cat- 
ory  I-R  to  either  Category  II-R 

Category   III-R.      Such   actions 

II  be  recorded  in  the  Standby  Re- 
rve  Availability  Record  and  on 
e  Standby  Reserve  Questionnaire. 
Under  the  new  Operations  Bulle- 
i,  it  was  pointed  out,  it  may  be 
cessary  in  some  cases  to  notify 

Armed  Force  more  than  once 
the  availability  of  a  Standby 
Bervist.  The  bulletin  outlines 
2thods  for  keeping  a  record  of 
ch  actions  on  SSS  Form  No.  83. 
hen  the  column  No.  9  lacks  space, 
lumn  No.  12  of  the  form  will  be 

ed.        

During  the  44  years  the  Coast 
jard  has  maintained  the  Inter- 
itional  Ice  Patrol,  not  one  ship 
is  been  sunk  through  collision 
ith  an  iceberg. 
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CLhy  not  bee  wise? 
try  regular  payroll 

SAVINGS. 


Advice,  Gift  to  Inductees 

Wins  Plaudits  for  Father 


2*r4* 


Buy  U.S.  Savings  Bonds 
REGULARLY 


Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent  of 
Documents,    Government    Printing 
Office,  Washington  25,  D.  C.    Selec- 
tive Service  Regulations  and  Trans- 
mittal  Memorandum*  may  be  pur- 
chased for  $3.50  and  $4.00,  respec- 
tively, for  an  indefinite  period.   Op- 
erations Bulletins  are  not  available 
for  distribution  outside  the  Selec- 
bivt  Service  System, 
April    19,   1957 — Operations   Bulle- 
tin   No.    172,    Subject:    "Special 
College  Qualification  Test  Date," 
concerning   applications   for   the 
special  test  to  be  given  on  Mav 
16,  1957. 
April   29,   1957— Operations  Bulle- 
tin   No.    27,    as    amended,    Sub- 
ject:   "Armed    Forces    Physical 
Examination  Outside  the  United 
States,"  which  was  amended  to 
list  the  facilities  in  overseas  com- 
mands of  the   Army   which   are 
currently    available    for    accom- 
plishing the  Armed  Forces  physi- 
cal examinations  of  registrants. 
May  9,  1957 — Operations  Bulletin 
No.    173,    Subject:    "Notification 
to  the  Armed  Forces  of  Availa- 
bility of  Standby  Reservists  for 
Order  to  Active  Duty,"  concern- 
ing   the    manner    in    which    the 
Standby  Reserve  Availability  No- 
tice to  Armed  Force  (SSS  Form 
No.   91)    shall   be   used  by   local 
boards  to  notify  the  appropriate 
Armed    Force    that    a    Standby 
Reservist  has  been  found  avail- 
able for  order  to  active  duty  in 
time   of  war  or  national  emer- 
gency declared  by  the  Congress. 
May  13,  1957 — Rescission  of  Oper- 
ations Bulletin  No.  63,  Subject: 
"Payment  of  Dependency  Allot- 
ments   by    the    Armed    Forces," 
which  subject  is  now  adequately 
covered    in    Local    Board    Memo- 
randum No.  17. 


The  Marine  Corps'  first  amphib- 
ious landing  was  made  in  March 
1776,  by  Continental  Marines,  who 
captured  Fort  Montague  on  the 
island  of  New  Providence  in  the 
Bahamas. 


Tributes  have  been  paid  to 
Thomas  E.  Woodson  of  Marysville, 
Ohio,  following  the  disclosure  of 
his  long-standing  custom  of  send- 
ing Selective  Service  inductees  into 
the  Armed  Forces  with  a  good-will 
gesture  they  remembered. 

Mr.  Woodson,  a  janitor  in  the 
office   of   Local    Board    No.    119   of 

ETHICS 

By  F.  E.  II".  Smith,  Trans-Canada 
Airlines 

Discipline  comes  in  two  packages : 
plain  and  fancy.  Plain  is  the  Army 
kind  and  the  kind  most  people  sub- 
mit to  most  of  the  time.  It  means 
working  under  the  close,  direct 
supervision  of  the  boss,  who  is  al- 
ways handy  and  ready  to  criticize 
the  work,  and  people  behave  mainly 
because  they  wish  to  avoid  that 
criticism.  Fancy  is  self-discipline, 
which  is  both  the  privilege  and  the 
trial  of  all  who  are  self-employed, 
of  all  executives  and  professional 
people  whether  self-employed  or 
not,  and  some  nonprofessionals  who 
work  without  supervision. 

Self-disciplining  people  must 
maintain  their  own  output  and  reg- 
ulate their  methods  and  behavior 
on  their  own.  If  employed  they  are 
responsible  to  someone  but  are  only 
indirectly  supervised  because  of  the 
complicated  nature  of  their  work. 
Actually,  self-discipline  is  self- 
criticism  and  if  it  is  going  to  work 
at  all,  one  must  have  certain 
standards  to  which  one  can  hold 
oneself  accountable.  Without  such 
there  is  no  self-discipline,  and  the 
freedom  and  latitude  offered  works 
to  the  individual's  deterioration, 
both  as  a  person  and  in  the  pub- 
lic eye.  These  standards  of  self- 
discipline  are  usually  called  ethics, 
rules  which  all  people  of  high 
morals  impose  on  themselves  to 
guide  their  conduct  through  their 
business  life.  The  respect  earned 
by  any  occupation  depends  on  its 
ethics  and  how  well  they  are 
observed. 

A  satisfactory  code  of  ethics  must 
contain  several  elements  if  it  is  to 
provide  a  well-rounded  standard 
satisfactory  to  the  occupation  and 
its  people.  It  must  express  the 
pride  of  the  group,  for  if  there  is 
no  pride  in  the  work,  no  other 
standard  can  hold.  The  aims  of 
the  occupation,  what  it  is  trying  to 
do,  need  inclusion  for  both  pride 
and  direction.  There  has  to  be  a 
better  reason  for  work  than  just  to 
make  money.  Integrity  is  very 
important  and  requires  expression 
in  spite  of  our  good  religious  up- 
bringing, for  the  opportunity  to 
cheat  is  ever  present  and  often  at- 
tractive to  the  self -disciplined  man. 
And,  of  course,  the  ethics  must  in- 
clude the  manner  of  doing  business. 

Do  Honest  Work 

The  individual  integrity  of  the 
members  of  a  profession  is  vital  to 
the  quality  of  that  profession  and 
the  respect  it  earns.  We  have  all 
seen  how  a  "sharp  practice"  lawyer 
or  a  "quack"  doctor  can  bring  dis- 
credit to  his  profession  and  have 
observed  how  quickly  the  other 
{Continued  on  page  4) 


Union  County,  has  been  praised  for 
his  custom  by  Lt.  Gen.  Lewis  B. 
Hershey,  Director  of  Selective 
Service.  His  practice  has  also  been 
the  subject  of  newspaper  articles. 

More  than  a  dozen  years  ago 
when  the  first  of  his  four  sons  en- 
tered the  service,  Mr.  Woodson 
gave  him  a  silver  dollar  with  the 
admonition :  "You  remember  what's 
on  there  ('In  God  We  Trust')  and 
you'll  be  all  right." 

Since  that  time,  Mr.  Woodson, 
four  of  whose  sons  have  served,  has 
repeated  the  token  gift  and  the  ad- 
vice to  other  inductees.  Mr.  Wood- 
son says  that  most  of  the  men  have 
shown  him  the  dollar  on  their  re- 
turn from  the  service,  and  one  re- 
gretted the  loss  of  his  in  Korea. 

In  recognition  of  his  spontaneous 
gesture  toward  inductees,  General 
Hershey  has  written  the  following 
letter  to  Mr.  Woodson: 

"Dear  Mr.  Woodson: 

"The  citizens  of  your  county  who 
are  your  friends  are  deeply  touched 
by  your  unique  and  generous  ges- 
ture in  presenting  each  of  fifteen 
or  more  recent  inductees  with  a 
silver  dollar. 

"As  a  father  who  has  furnished 
four  sons  to  the  Armed  Forces, 
your  urging  these  men  to  carry  the 
token  with  them  throughout  their 
service,  and  to  remember  the  true 
significance  of  'In  God  We  Trust' 
in  time  of  trial  or  temptation, 
exemplifies  the  finest  tradition  of 
American  citizenship. 

"The  men  who  have  received 
this  token  will  treasure  it  for  the 
rest  of  their  lives,  and  it  will  serve 
as  a  constant  reminder  to  them  of 
the  spirit  in  which  it  was  given  and 
the  lesson  which  you  imparted  to 
them  before  their  departure  for 
army  camp. 

"Your  fellow  citizens  have  a 
right  to  be  proud  of  you,  and  I  join 
them  in  expressing  to  you  the  deep 
gratitude  for  your  splendid  exam- 
ple of  good  citizenship. 
Sincerely  yours, 
/s/  Lewis  B.  Hershey 

Director" 


THIRD  AWARD 

A  member  of  the  Selective  Serv- 
ice System  received  his  third  award 
from  Freedoms  Foundation  at  Val- 
ley Forge  during  the  1957  memo- 
rial ceremonies  observing  the  birth- 
day of  George  Washington.  He  is 
Lt.  Col.  Glenn  Balch  of  Idaho 
State  Headquarters. 

Colonel  Balch  received  Foundation 
awards  in  1954  and  1956,  as  well  as 
in  1957.  The  awards  resulted  from 
competitive  essays  written  in  the 
"Letters  From  the  Armed  Forces 
Category."  The  George  Washing- 
ton memorial  award  is  a  large 
medal  plaque,  a  picture  of  George 
Washington  on  one  side  and 
an  inscription,  "For  Outstanding 
Achievement  in  Bringing  About  a 
Better  Understanding  of  the  Ameri- 
can Way  of  Life,"  on  the  other  side. 


Five  of  the  seven  Navy  men 
awarded  the  Medal  of  Honor  for 
their  actions  during  the  Korean 
conflict  were  hospital  corpsmen. 
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Report  From 
Massachusetts — 
The  Bay  State 

The  Commonwealth  of  Massa- 
chusetts, ninth  ranking  State  in  the 
Nation  in  population,  rich  in  his- 
tory and  tradition,  is  popularly 
known  as  the  "Bay  State."  Over 
300  years  ago,  the  Pilgrims,  in  their 
quest  for  religious  freedom,  set  foot 
on  this  soil  and  founded  their  col- 
ony along  the  shores  of  Massachu- 
setts Bay. 

Today,  Massachusetts  is  one  of 
the  great  industrial  States  of  the 
Nation.  It  leads  all  the  States  in 
the  manufacture  of  boots,  shoes, 
and  abrasives.  It  stands  high  in 
the  production  of  woolen  and  wor- 
sted goods  and  first  in  the  making 
of  cordage  and  twine.  It  is  one  of 
the  world  leaders  in  fisheries  and 
fish  processing.  Machine  tools  and 
electrical  products  also  are  pro- 
duced in  great  abundance.  The  di- 
versity of  its  productive  ability  is 
further  emphasized  in  paper  prod- 
ucts, machinery,  fabricated  metal 
products,  chemicals,  and  its  emi- 
nence in  the  field  of  shipbuilding. 

It  was  Massachusetts  that  the 
first  public  school  (Boston  Latin — 
1635),  first  college  (Harvard — 
1636) ,  and  first  library  (Harvard — 
1638)  were  founded.  Throughout 
the  years  it  has  maintained  its  lead- 
ership in  the  field  of  education  with 
its  more  than  a  score  of  colleges  and 
universities,  including  such  famed 
institutions  as  Harvard  Univer- 
sity and  Massachusetts  Institute 
of  Technology.  Its  three  medical 
schools — Tufts  College,  Boston  Uni- 
versity, and  Harvard  Medical 
School — centered  in  the  Boston 
area,  have  been  a  contributing  fac- 
tor to  the  recognition  of  that  city 
as  one  of  the  medical  centers  of  the 
world. 

Because  of  their  age,  number,  and 
high  standards,  the  schools  of  Mas- 
sachusetts have  had  a  great  effect 
on  American  education  and  on  the 
culture,  progress,  and  advancement 
of  America  and  its  people.  With- 
out doubt,  those  institutions  have 
been  largely  responsible  for  the 
centralization  in  this  area  of  re- 
nowned research  centers  and  lab- 
oratories, probably  second  to  none 
in  the  Nation. 

The  Selective  Service  System  in 
Massachusetts  presently  operates 
with  a  complement  of  128  local 
boards — that  number  having 
emerged  from  our  skeleton  organi- 
zation of  40  local  boards  established 
in  1948.  An  organization  of  that 
size  places  us  in  a  complete  state  of 
readiness  to  meet  any  foreseeable 
manpower  demand  placed  upon  us. 
We  have,  in  addition,  prepared  our- 
selves to  decentralize  further  to  our 
1940  organizational  strength  of  173 
local  boards  if  the  need  should 
arise.  Our  one  appeal  board  is 
sufficient  to  our  present  needs. 

Our  State  Headquarters,  located 
in  Boston  and  under  the  direction 
of  State  Director  Frederic  L.  Ny- 
han, is  staffed  with  29  civilian  em- 
ployees and  5  military  personnel. 
We  operate  out  of  three-divisional 
setup  composed  of  Operations,  Ad- 
ministrative, and  Fiscal  and  Pro- 
curement Divisions  and  count  our- 
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Classification  Picture  April  1,  1957 

Class  Number 

Total 17,446,871 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable 81,370 

Not  Examined 1,291,023 

Not  Available  for  Induction 38,207 

Induction  Postponed 4,670 

Fathers  19  through  25 311,094 

Registrants: 

26  and  older  with  liability  extended 44,182 

Under  19  years  of  age 195,007 

I-C 

Inducted 310,082 

Enlisted  or  Commissioned 1,282,746 

Discharged  or  Reserve 10,850 

1-0 

Nonfathers: 

Examined  and  Acceptable 945 

Not  Examined 4,044 

Fathers 1,144 

I-W 

At  Work 2,182 

Released 4,573 

I-D  Member  of  Reserve  Component __  287,025 

I-S  Statutory  Deferment: 

High  School 40,803 

College 8,771 

II-A  Occupational  Deferment  (Except  Agriculture) 28,857 

II-A  Apprentice 4,024 

II-C  Agricultural  Deferment 25,328 

II-S  Occupational  Deferment  (Student) 151,499 

III-A  Dependency  Deferment 1,123,068 

IV-A  Completed  Service:  Sole  Surviving  Son.... 2,297,165 

IV-B  Officials 22 

TV-C  Aliens 6,806 

IV-D  Ministers;  Divinity  Students 57,053 

IV-F  Unfit  for  Service 2,369,450 

V-A  Over  Age  of  Liability 7,464,881 


New  Pentomic  Units  To  Preserve 

Historic  "Regiments  of  the  Line' 


Traditions  of  the  Army's  historic 
"regiments  of  the  line"  will  be  pre- 
served under  a  newly  adopted  com- 
bat arms  regimental  system,  the 
Department  of  the  Army  has  an- 
nounced. 

Infantry,  Artillery,  Cavalry,  and 
Armor  units  in  the  pentomic  Army 
will  bear  the  designations  of  dis- 
tinguished regiments  whose  colors 
have  been  carried  into  battle  by 
generations  of  American  soldiers. 
By  perpetuating  organizations 
which  distinguished  themselves  at 
Yorktown,  Gettysburg,  San  Juan 
Hill,  Chateau  Thierry,  Normandy, 
and  the  Pusan  Bridgehead  the 
Army  intends  to  give  the  soldier  of 
today  a  link  with  the  past  as  well 


as  a  stake  in  the  future. 

The  regiments  will  be  institu- 
tional rather  than  tactical.  Each 
"parent  regiment"  will  field  a  vari- 
able number  of  combat  units  de- 
pending upon  the  size  of  the  Army 
at  any  one  time.  Under  the  regi- 
mental system,  the  battalions  of  old 
Artillery  regiments  may  well  fire 
guided  missiles,  and  the  squadrons 
of  old  Cavalry  regiments  will  re- 
connoiter  in  airplanes  rather  than 
on  horseback. 

Changeover  to  the  system  will 
be  gradual,  geared  to  conversion  of 
the  Army  to  the  pentomic  concept. 
Ultimately  every  combat  unit  will 
bear  the  flag  of  one  of  the  Army's 
historic  regiments. 


selves  extremely  fortunate  in  that 
those  units  are  headed  by  personnel 
who  have  been  associated  with  the 
System  since  1940. 

What  continues  to  impress  us 
most  at  State  Headquarters  is  the 
splendid  type  of  public-spirited  men 
who  have  throughout  these  many 
years  been  willing  to  serve  in  un- 
compensated capacities  on  our  local 
and  appeal  boards.  They  are  truly 
the  heart  and  soul  of  the  Selective 
Service  System.  Our  local  board 
members  have  constantly  held  the 
confidence  and  respect  of  the  regis- 
trants, their  families,  and  the  gen- 
eral public.  In  Massachusetts  we 
are  intensely  proud  of  them.  We 
welcome  this  occasion  not  only  to 
commend  them  for  their  splendid 
work  but  also  to  express  our  confi- 
dence in  them  to  continue  to  render 
this  fine  patriotic  service. 


REGIONAL  CONFERENCE 
HELD  IN  NORFOLK,  VA. 

A  total  of  107  officers  of  the  Se- 
lective Service  Reserve  Training 
Units  and  Selective  Service  Sec- 
tions of  the  National  Guard  was  in 
attendance  at  this  Conference, 
which  was  held  at  the  United  States 
Naval  Air  Station,  Norfolk,  Va., 
during  the  period  27  April-11  May 
1957. 

The  general  theme  of  the  Confer- 
ence was  Operation  of  the  Selective 
Service  System  under  Catastrophe 
Conditions.  Lt.  Gen.  Lewis  B.  Her- 
shey  was  present  for  the  opening 
day's  session.  This  was  the  4th 
Conference  in  a  series  of  nine  which 
are  being  held  throughout  the 
country.  The  9th  and  last  Confer- 
ence of  the  series  will  be  held  at 
the  same  installation  during  the 
period  17-31  August  1957. 


June  19 
ETHICS 

(Continued  from  page  3) 
members  have  disassociated  the 
selves  from  the  guilty  person.  1 
principle  of  honesty  in  work  appl 
equally  to  pilots,  for  there  is 
wealth  of  opportunity  for  evil  pr 
tice,  ranging  from  the  crimina 
liable  to  simple  cheating.  It  is  i 
possible  for  any  individual  to 
dishonest  work  and  not  become  p 
sonally  degraded.  It  is  impossi 
for  any  group  to  accept  or  igm 
such  work  without  also  becomi 
degraded. 

Be  Loyal 

All  codes  of  ethics  include  loya 
in  their  standards.  It  is  one 
man's  greatest  virtues,  placing  t 
well-being  of  the  group  ahead 
the  interests  of  the  individual. 

But  remember,  true  loyalty 
not  blind,  and  no  person  or  gro 
has  the  right  to  claim  it  in  suppl 
of  a  wrong  action. 

All  self-disciplining  people  mi 
make    a    constant    effort    to    ke 
their  standard  of  performance  hi 
in  all  respects.     Self-criticism  < 
mands  a  permanent  dissatisfacti 
with  technique,  a  continuing  int 
est  in  appearance  and  in  bearii 
a   desire   for   good   relations   w: 
other  people,  a  healthy  attitude 
ward    the    job,    and    manliness 
trouble.       The    very    definition 
self-discipline   requires   this   inc 
sion  among  the  ethics. 

Accept  The  Responsibility 

Many  people  seem  anxious  to 
tain  high  position,  but  when  the: 
try  to  duck  out  of  the  responsibili 
it  carries.  In  fear  of  retributi 
they  avoid  taking  initiative 
make  constant  attempts  to  ease  t 
decision  on  to  someone  else.  It 
essential  that  we  accept  all  the  1 
bilities  of  our  responsibility. 


Recruiter  Award 

Mrs.  Frances  Hornocker,  cle 
of  Rapid  City,  S.  Dak.,  Loc 
Board  No.  24,  has  been  honored 
the  only  woman  of  seven  recipien 
of  Department  of  Army  Honora 
Recruiter  Award.  Mrs.  Hornock 
was  credited  with  being  respon: 
ble  for  an  average  of  40  Regul 
Army  enlistments  a  year  sin 
joining  the  Selective  Service  sts 
in  1948,  and  has  also  aided 
cruiting  programs  of  other  Armi 
Forces  branches. 


ml 


Navy  Commissions 

Commissions  as  naval  office 
now  are  available  to  qualified  gra 
uates  of  the  United  States  Me 
chant  Marine  Academy  and  ti 
maritime  academies  of  the  Stat 
of  California,  Maine,  Massach 
setts,  and  New  York. 

Members  of  the  graduatii 
classes  will  have  the  option  of  e 
tering  into  active  duty  with  tl 
Navy  as  a  commissioned  officer  I 
entering  the  merchant  marine  as 
licensed  officer. 


13,000  for  July 

The  Department  of  Defense  i 
sued  a  call  for  the  induction  ; 
July  of  13,000  men — the  same  i 
the  number  requested  for  June. 
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Fiscal  Affairs  Major  Concern 


=   By  LT.  GEN.  LEWIS  B.  HERSHEY  -= 

Director  of  Selective  Service 

This  is  the  season  that  marks  the  end  of  one  fiscal  year  and 
the  beginning  of  another  one.  Fiscal  matters  are  a  major 
problem  of  an  agency  head  every  day  of  the  fiscal  year  but 
the  problem  intensifies  as  the  old  fiscal  year  dies  and  the  new 
one  begins.  The  fiscal  year  of  1958  is  no  exception  for  the 
Director  of  Selective  Service  unless  it  be  because  it  seems  more 
difficult  than  most.  If  one  is  to  be  philosophical  he  will  remem- 
ber that  generally  problems  just  ahead  are  more  perplexing 
than  those  which  have  been  solved  or  flubbed  or  just  endured. 
The  fact  remains  that  it  takes  more  than  philosophy  to  be 
complacent  about  the  financial  situation  which  the  Selective 
Service  System  will  face  during  fiscal  year  1958. 

The  budget  for  Fiscal  Year  1958  of  the  Selective  Service 
System  was  approved  bv  the  Bureau  of  the  Budget  in  the  sum 
of  $30,000,000.  This  would  have  provided  for  spending  in 
1958  on  practically  the  same  level  as  1957.  The  extra  one 
million  dollars  would  be  less  than  the  amount  needed  to  pro- 
vide the  Government's  share  in  the  matching  of  retirement 
fund  payments  by  employees. 

The  amount  appropriated  was  .$27,000,000  or  a  net  reduc- 
tion of  10  percent  in  funds  requested  or  between  11  and  12 
percent  less  than  was  available  last  year  if  $1,200,000  payment 
to  the  Civil  Service  Commission  is  taken  into  consideration. 

There  are  two  main  reasons  which  I  believe  are  responsible 
for  the  reduction  in  appropriations.  One,  increasing  aware- 
ness throughout  the  Nation  of  the  necessity  of  doing  something 
about  the  continual  increase  in  the  cost  of  Government.  Two, 
the  almost  universal  tendency  among  the  citizens  of  the  United 
States,  and  reflected  in  the  Congress,  to  believe  the  Selective 
Service  System  does  nothing  but  induct  registrants  and  it 
follows  then  that  if  there  are  few  inductions  there  is  no  need 
for  funds. 

There  can  be  no  quarrel  with  a  desire  on  the  part  of  all  to 
live  as  inexpensively  as  we  can  just  so  we  live.  Let  us  hope 
that  we  are  wise  enough  to  know  the  difference  between  lux- 
uries and  necessities  and  to  give  up  the  former. 

Efforts  have  been  made  for  several  years  to  bring  to  the 
attention  of  the  Congress,  as  well  as  the  public,  the  fact  that 
the  duties  of  the  Selective  Service  System  involve  much  in 
addition  to  the  induction  of  registrants.  In  fact,  that  occupies 
a  small  part  of  the  time  of  the  members  of  the  System.  Re- 
gardless of  the  numbers  inducted  now,  the  members  of  the 
System  know  that  the  same  numbers  must  be  registered,  clas- 
sified, inquiries  answered  and  the  thousand  and  one  things  must 
be  done  in  maintaining  an  inventory  of  the  potential  military 
manpower  of  the  United  States. 

The  calls  during  Fiscal  Year  1958  will  probably  be  no  higher 
than  in  1957.  They  may  be  lower  and  if  they  are  some  funds 
perhaps  can  be  saved  on  transportation  of  inductees.  So  long 
as  the  freeze  on  enlistment  in  the  six-month  program  continues 
that  may  permit  some  slight  savings  in  transportation  of  reg- 
istrants to  preinduction  examinations.  Little  as  we  like  it, 
we  shall  be  compelled  to  permit  the  I-A  examined  pool  to 
decrease  in  order  to  save  on  transportation  costs. 

Unfortunately,  there  are  indications  that  there  will  be  more 
rather  than  less  activity  in  the  handling  of  the  Standby  Reserve 
by  the  Selective  Service  System.  This  is  a  large  field  of  en- 
deavor in  the  future  in  which  there  is  a  minimum  of  under- 
(Continued  on  page  2) 


EXECUTIVE  ORDER  AMENDS 
SELECTIVE  SERVICE  REGS. 


The  President  on  June  13,  1957, 
signed  Executive  Order  No.  10714 
which  amends  the  Selective  Service 
Regulations  relating  to : 

1.  The  exemption  of  aliens  from 
registration  and  induction. 

2.  The  classification  of  members 
of  the  Ready  Reserves  of  the  Armed 
Forces,  eligibility  for  dependency 
deferment,  and  appeal  taken  by 
conscientious  objectors. 

3.  Certain  operating  and  classifi- 
cation procedures  of  the  Selective 
Service  System. 

The  order  exempts  from  regis- 
tration and  liability  for  induction 
aliens  who  are  in  the  United  States 
temporarily  as  bona  fide  repre- 
sentatives of  foreign  press  media. 

The  order  also  provides  with  re- 
spect to  aliens  who  are  exempt 
from  induction  because  of  their 
service  in  the  armed  forces  of  a 
nation  associated  with  the  United 
States  in  mutual  defense  activities 
that  these  aliens  shall  submit  proof 

Dr.  Berry  Outlines 
Service  Medical 


Picture 


(Editor's  Note:  H.R.6548  has  been 
passed  by  Congress  and  now  awaits 
the  President's  signature  at  the 
White  House.) 

During  the  next  2  fiscal  years, 
the  Department  of  Defense  antici- 
pates an  adequate  flow  of  doctors 
and  dentists  into  the  Armed  Forces, 
assuming  the  enactment  of  H.  R. 
6548.  Dr.  Frank  B.  Berry,  Assist- 
ant Secretary  of  Defense  (Health 
and  Medical),  outlined  the  situa- 
tion at  present,  reviewed  the  im- 
mediate past,  and  presented  the 
Department's  view  of  the  next  2 
years  in  statements  in  support  of 
the  legislation  before  the  Congres- 
sional committees  considering  the 
measure. 

H.  R.  6548  would  provide  author- 
ity for  the  President  to  issue  spe- 
cial calls  for  physicians  and  den- 
tists who  are  otherwise  liable  for 
military  service  under  the  Univer- 
sal Military  Training  and  Service 
Act,  as  amended.  It  would  be  in 
lieu  of  the  special  doctors'  draft 
act  which  expires  July  1,  1957. 

Dr.  Berry's  statement  before  the 
Senate  Armed  Sen-ices  Committee 
in  support  of  H.  R.  6548,  "To  amend 
the  Universal  Military  Training 
and  Service  Act,  as  amended,  as 
regards  persons  in  the  medical, 
dental,  and  allied  specialist  cate- 
gories," follows  in  part: 

"The  Special  Doctors'  Draft  Act 
expires  on  1  July,  1957,  and  the 
Department  of  Defense  will  not 
(Continued  on  page  S) 


of  their  military  service  direct  to 
their  local  boards  without  the  cer- 
tification of  the  Department  of 
State  which  was  previously  re- 
quired. 

Under  the  order,  registrants  who 
are  serving  satisfactorily  as  mem- 
bers of  units  of  the  Ready  Re- 
serves of  the  Armed  Forces  will  be 
classified  as  not  available  for  in- 
duction regardless  of  their  age  at 
the  time  they  acquired  membership. 

Registrants  will  be  deferred  from 
induction  into  the  Armed  Forces  if 
their  induction  would  result  in  ex- 
treme hardship  to  persons  depend- 
ent on  them  for  support.  Formerly, 
induction  had  to  cause  both  extreme 
hardship  and  extreme  privation  to 
dependents  in  order  to  entitle  reg- 
istrants to  dependency  deferment. 

The  order  provides  that  an  ap- 
peal taken  by  a  conscientious  objec- 
tor from  his  classification  by  the 
local  board  will  be  referred  by  the 
appeal  board  to  the  Department  of 
Justice  for  an  advisory  recommen- 
dation only  when  the  appeal  board 
has  first  determined  not  to  grant 
the  claim  of  conscientious  objection 
and  not  to  defer  or  exempt  the 
registrant  from  induction  for  any 
other  reason.  Under  previous  reg- 
ulations all  such  appeal  had  to  be 
referred  to  the  Department  of  Jus- 
tice before  being  considered  by  the 
appeal  board. 

The  Executive  Order  also  makes 
changes  in  the  regulations  govern- 
ing other  operating  and  classifica- 
tion procedures  of  the  Selective 
Service  System.  The  principal 
changes  are  as  follows: 

Simplified  procedures  are  pre- 
scribed for  accomplishing  the  trans- 
fer of  a  registrant  to  another  local 
board  for  physical  examination  or 
for  induction. 

Changes  are  also  made  in  the 
regulations  governing  the  selection 
for  enlistment  in  the  Ready  Re- 
serve of  registrants  who  have 
critical  skills  and  are  engaged  in 
civilian  occupations  in  a  critical 
defense  supporting  industry  or  in 
a  research  activity  affecting  na- 
tional defense. 

The  employer  of  a  registrant  who 
has  requested  that  he  be  selected 
for  enlistment  in  the  Ready  Re- 
serve will  have  the  same  rights  as 
the  registrant  to  appeal  to  the  ap- 
peal board  and  the  President  from 
the  determination  of  the  regis- 
trant's request  by  the  local  regis- 
or  appeal  board. 

Another  change  requires  the  lo- 
cal board  to  inform  the  registrant 
and  his  employer  of  their  appeal 
rights  when  the  local  board  notifies 
them  of  the  determination  by  the 
local  board  or  appeal  board  of  the 
registrant's  request  for  selection 
for  enlistment. 
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SELECTIVE  SERVICE 


The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19,  1954. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 

Fiscal  Affairs  Major  Concern 

(Contimied  from  page  1) 
standing  of  the  size  and  importance  of  the  part  that  the  Selec- 
tive Service  System  must  play  in  the  implementation  of  the 
Eeserve  Forces  Act  of  1955.  During  Fiscal  Year  1958  the 
System  will  be  challenged  to  carry  on  more  functions  with 
less  means. 

During  the  State  Directors'  Conference  a  committee  spent 
considerable  time  discussing  the  best  means  by  which  the  Fis- 
cal Year  of  1958  could  be  lived  by  the  Selective  Service  System 
on  $26,000,000.  This  was  the  $27,000,000  included  in  the  Inde- 
pendent Offices  Appropriation  Bill  corrected  for  the  one  million 
plus  needed  to  pay  the  Government's  share  of  the  retirement 
charges.  It  would  not  be  accurate  to  say  there  were  no  plans 
suggested,  for  practically  every  State  Director  had  one  which 
seemed  on  inspection  to  be  at  least  more  favorable  to  the  par- 
ticular State  concerned  than  for  any  of  the  other  States.  The 
net  result  of  the  discussions  indicate  that  the  problem  of  living 
within  our  means  for  the  next  year  cannot  be  solved  by  any 
mathematical  formula.  Among  the  fifty-six  State  Headquar- 
ters, there  are  none  exactly  similar  and  the  National  Head- 
quarters is  like  none  of  them.  The  problem  cannot  be  solved 
by  any  one  of  these  fifty-seven  units  by  itself;  it  must  and 
will  be  solved  by  them  all  together. 

The  Director  of  Selective  Service  does  not  know  enough  to 
tell  the  Selective  Service  System  in  the  several  States  how  they 
can  save  money  and  he  flatters  himself  that  he  knows  too 
much  to  try.  He  does  know  that  the  System  is  entering  on  a 
year  where  the  important  must  be  identified  and  separated 
from  the  less  important ;  we  must  use  our  limited  means  to  do 
the  one  and  postpone  the  other.  Wherever  there  is  duplication 
of  effort,  it  must  cease,  where  time  "was  spent  on  things  that 
mattered  heretofore  but  no  longer  do,  this  time  we  must  save, 
for  time  is  money. 

We  shall  be  forced  to  take  more  risks.  Our  examined  and 
accepted  reserve  will  become  much  lower  than  we  like  for  safety 
but  to  maintain  it  requires  means  we  do  not  have.  Unfortu- 
nately, such  a  large  part  of  our  budget  goes  for  the  payment 
of  personnel  that  no  major  economies  can  be  effected  without 
reduction  in  numbers  of  personnel  or  in  time  worked  by  at 
least  some  of  the  personnel.  I  have  been  proud  of  the  services 
provided  by  this  System  at  what  is  comparatively  a  very  low 
cost,  but  the  necessity  to  do  more  with  less  is  here.  This  chal- 
lenge we  too  shall  meet.  I  know  the  devotion  and  dedication  of 
those  who  constitute  the  Selective  Service  System  and  they 
will  not  fail. 

Hungarian  Parolees  Not   Required  To  Register 


Hungarian  refugees  in  the 
United  States  as  parolees  are  not 
being  required  to  register  with  the 
Selective  Service  local  boards  as 
most  other  aliens  are  required  to  do. 
The  national  administration  has 
taken  the  position  that  pending  a 
clarification  of  the  status  of  the 
parolees,  they  need  not  register 
within  six  months  after  entering 
the  country.  The  parolees  mostly 
were  admitted  during  the  final 
weeks  of  1956. 

Some  local  boards  are  accepting 
the  registrations  of  Hungarian 
parolees,  many  of  whom  have  re- 
ported to  local  boards  for  that  pur- 
pose. 

Under  the  Universal  Military 
Training  and  Service  Act,  as 
amended,  all  male  aliens  of  liable 


age  must  register  within  six  months 
after  admission  to  the  United 
States,  except  for  certain  cate- 
gories that  are  exempt  from  both 
registration  and  service  because  of 
special  conditions  under  which  they 
entered  the  country. 

Aliens  admitted  for  temporary 
residence  are  liable  for  service  after 
residing  a  year  in  this  country. 
Aliens  admitted  for  permanent  res- 
idence are  liable  for  service  as  soon 
as  they  have  registered. 

Hungarians  who  entered  the 
United  States  under  that  country's 
immigration  quota  for  pei'manent 
residence,  must  register  within  six 
months  after  admission  and  are 
liable  for  service  thereafter,  unless 
otherwise  deferrable. 


Certificate 
Ceremony  Wins 
Press  Attention 

Wide  coverage  by  the  press,  tele- 
vision and  radio  marked  recent 
ceremonies  in  Washington,  D.  C, 
at  which  certificates  for  fifteen 
years  service  were  awarded  to  35 
members  of  local  boards  of  the 
District. 

A  formal  program  for  the  event 
and  distribution  ahead  of  time  of 
public  information  releases  made 
the  occasion  not  only  expressive  of 
the  appreciation  for  the  services  of 
the  board  members,  but  aroused  the 
interest  of  the  news  media. 

Under  Mr.  Frank  D.  Norton,  Di- 
rector for  the  District  of  Columbia, 
the  program  was  held  in  the  main 
conference  room  of  Selective  Serv- 
ice Headquarters.  Represented  on 
the  program  were  the  Armed  Serv- 
ices, the  District  of  Columbia  gov- 
erning board  of  commissioners,  and 
the  Selective  Service  System. 

In  addition  to  the  addresses  and 
the  presentation  of  certificates,  the 
program  included  appropriate  mu- 
sic and  patriotic  and  religious  cere- 
monies. 

Taking  part  were  the  United 
States  Army  Band,  the  National 
Guard  of  Honor  of  the  American 
Legion,  Mr.  Norton,  Ma.j.  Gen. 
William  H.  Abendreth,  Command- 
ing General  of  the  District  of  Co- 
lumbia National  Guard;  Maj.  Gen. 
John  G.  Van  Houten,  USA,  Com- 
manding General,  Military  District 
of  Washington;  Lt.  Gen.  Lewis  B. 
Hershey,  USA,  Director  of  Selec- 
tive Service;  the  Honorable  David 
B.  Karrick  of  the  District  of  Colum- 
bia Board  of  Commissioners;  the 
Rev.  Joseph  J.  Mundell,  chaplain 
of  the  District  of  Columbia  Na- 
tional Guard ;  and  the  Rev.  Andrew 
Fowler,  president,  Baptist  Conven- 
tion of  the  District  of  Columbia. 

General  Hershey  told  the  board 
members  that  while  he  wanted  to 
praise  them  for  the  work  they  had 
done,  he  did  not  intend  to  "write  the 
obituary  to  your  Selective  Service 
work." 

"I  also  want  to  thank  you  for  the 
work  you  will  do  in  the  future,"  the 
Director  said. 

The  news  media  coverage  of  the 
affair  stressed  the  voluntary  as- 
pects of  the  work  performed,  the 
length  of  service,  and  the  devotion 
to  duty  of  board  members  through- 
out the  Nation  despite  pressures, 
burdens,  threats  and  incidents  of 
attempted  violence. 

Press,  radio  and  television  stories 
also  recalled  the  tasks  performed 
by  local  boards  back  through  World 
War  I,  in  registering  millions  of 
men  and  in  classifying  and  induct- 
ing the  men  who  built  the  Nation's 
fighting  forces  on  every  occasion 
since  1917. 

One  of  the  major  press  associa- 
tions used  the  ceremony  as  a  "peg" 
for  distribution  of  a  feature  story 
concerning  the  work  of  local  boards 
which  was  widely  printed  across 
the  Nation. 

Similar  ceremonies  are  held  on 
like  occasions  in  every  State,  but 
few  present  the  opportunity  for 
arousing  so  much  favorable  public 
interest  as  did  the  District  of 
Columbia  program. 
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Colonel  Brown 
Ends  Long  Career 
in  Selective  Service 

Col.  Norman  C.  Brown,  designatec 
in  1937  as  one  of  a  group  of  officer! 
to  study  the  problems  of  manpowe: 
mobilization  under  the  direction  o: 
the  Joint  Army  and  Navy  Selectivi 
Service  Committee,  retired  from  ae 
tive  duty  with  the  Army  in  June 
He  had  served  continuously  on  ac- 
tive duty  with  Selective  Servicf 
since  1940,  first  in  Nevada  and  sinc< 
1947  at  National  Headquarters  ir 
Washington,  D.  C. 

Colonel  Brown  was  a  captain  ir 
the  Nevada  National  Guard  and  as- 
sistant adjutant  general  in  1931 
when  his  assignment  was  ordered 
and  when  he  attended  the  first  con^ 
ference  held  on  the  West  Coast  ai 
the  Presidio  of  San  Francisco. 

After  participation  in  the  train- 
ing conferences  in  the  years  prior 
to  the  enactment  of  the  Selectivi 
Service  law  in  1940,  Colonel  Browr 
was  called  to  active  duty  and  or 
ganized  the  operation  in  Nevada 
serving  afterward  as  deputy  Stat< 
director  under  Maj.  Gen.  J.  H 
White. 

Upon  the  expiration  of  the  194( 
Act  in  1947,  Colonel  Brown  was 
assigned  to  National  Headquarters 
where  he  has  been  assigned  to  thf 
manpower  division  since. 

Colonel  and  Mrs.  Brown  plan  tt 
spend  the  future  years  on  theii 
almond  and  walnut  ranch  neai 
Guinda,  Calif.,  about  90  milei 
northeast  of  San  Francisco.  Aftei 
departing  from  Washington  Colone' 
and  Mrs.  Brown  will  tour  New 
England  and  travel  west  througr 
Nova  Scotia  and  Canada,  ther 
down  into  western  Nevada  where 
they  made  their  home  prior  to  1947. 
After  visiting  friends  and  acquaint 
ances  in  Nevada,  the  couple  will 
travel  to  their  California  ranch. 

Before  going  on  active  duty  in 
1940  with  the  Selective  Service 
System,  Colonel  Brown  was  em- 
ployed by  the  Sierra  Pacific  Power 
Co.  He  made  his  home  in  Carson 
City  during  those  years  and  was 
in  charge  of  the  southern  portion 
of  the  utility's  system. 

During  the  1920's,  Colonel  Brown 
aided  in  formation  of  the  Nevada 
National  Guard  and  in  1927  was 
the  first  enlisted  man  sworn  in. 

Colonel  Brown's  departure  from 
active  duty  was  marked  by  a  fare- 
well party  given  for  him  and  Mrs, 
Brown  by  the  Manpower  Division 
officers  and  their  ladies.  Other 
events  to  mark  his  retirement  in 
eluded  an  informal  luncheon  by 
members  of  the  secretarial  staff  of 
the  Manpower  Division. 


Army  to  Draft 
11,000  Men 
In  August 

The  Department  of  Defense  has 
issued  a  call  for  11,000  men  to  be 
inducted  in  August,  all  for  the 
Army.  The  call  is  a  cut  of  2,000 
below  the  July  figure. 

The  call  was  issued  several  days 
later  in  the  month  than  has  been  the 
case  recently. 
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Medical  Picture 

( Continued  from  page  1) 
for  its  renewal.  In  lieu  thereof 
i  Department  of  Defense  heartily 
proves  H.  R.  6548  as  passed  by 
i  House  which  will  provide  au- 
>rity  for  the  President  to  issue 
ecial  calls  for  physicians  and  den- 
ts who  are  otherwise  liable  for 
litary  service  under  the  Univer- 
I  Military  Training  and  Service 
:t,  as  amended. 

"During  the  past  2  fiscal  years 

e  Department  of  Defense  replace- 

;nt    requirement    for    physicians 

d  dentists  has  been  met  largely 

volunteers.     These  men  realize 

ey  have  an  obligation  to  serve  in 

e  Armed   Forces,   but  choose  to 

lunteer  rather  than   wait  for  a 

aft  call.    We  call  these  'obligated 

lunteers.'       During    fiscal    year 

56  one  draft  call  was  placed  for 

0    physicians    and    one    for    110 

ntists.     In  this  fiscal  year,  draft 

lis   have   been    placed   for    1,130 

lysicians,    nearly    all    under    the 

•e  of  35.    This  year,  for  the  first 

me  since  passage  of  the   Special 

octors'  Draft  Act,  there  has  been 

call  for  dentists.    The  outlook  is 

ually  bright  for  fiscal  year  1958. 

he     military     departments     have 

lough  'volunteers'  to  meet  all  of 

leir    estimated    requirements    for 

placement     of    medical     officers. 

here  have  been  more  'volunteers' 

om  1957  dental  school  graduates 

ian  can  be  brought  to  duty  next 

ear,  and  the  number  of  1958  den- 

il  school  graduates  with  a  liability 

)r  service  exceeds  the  needs  of  the 

.rmed  Forces  by  about  1,000. 

"We   are   approaching  a   period 

'hen  there  will  be  more  physicians 

raduating    from     medical     school 

ith  a  liability  for  military  service 

han    are    needed    by    the    Armed 

porces.     During  the  next  2  fiscal 

ears  more  than  10,000  physicians 

pill  become  available  for  military 

ervice,     and    the     Armed     Forces 

rill    probably   require   only    5,000 

nedical  officer  replacements. 

"Obviously,  the  Armed  Forces 
:annot  meet  their  entire  medical- 
ifficer  needs  with  physicians  just 
:ompleting  intern  training.  For- 
unately  our  residency  deferment 
irogram,  together  with  career  res- 
dency  training  programs,  will  help 
neet  our  needs  for  specialists  and 
sxperienced  physicians.  Although 
ve  will  not  have  as  many  special- 
sts  and  experienced  physicians 
lext  year  as  the  military  depart- 
nents  would  like,  we  will  have 
jnough  to  provide  a  high  level  of 
)rofessional  care  for  our  troops 
vith  the  help  of  our  excellent  ci- 
vilian consultant  programs.  Our 
'uture  need  for  specialists  should 
>e  met  by  our  residency  training 
md  deferment  programs  which  are 
low  beginning  to  furnish  us  a 
Early  input  of  well-trained  nhysi- 
ians.  On  1  July  1957,  with  the 
:oncurrence  and  cooperation  of  Se- 
ective  Service  we  shall  have  2.100 
-esidents  in  a  deferred  status, 
ibout  1,000  will  be  in  their  first 
rear  of  training.  700  in  their  sec- 
>nd  year  of  training,  and  400  in 
;heir  last  year  of  training.  We 
ixpect  to  select  and  recommend  for 
leferment  900  each  year.  On  1 
ruly  1957,  500  physicians  will  enter 
;he  Armed  Forces  as  a  result  of 
;his  program,  and  a  similar  number 
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Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent  of 
Documents,    Government    Printing 
Office,  Washington  25,  D.  C.    Selec- 
tive Service  Regidations  arid  Trans- 
mittal Memorandums  may  be  pur- 
chased for  $3.50  and  $U.OO  respec- 
tivi  In,  for  an  indefinite  period.   Op- 
erations Bulletins  are  not  available 
for  distribution  outside  the  Selec- 
tive Service  System. 
May  29,  1957 — Operations  Bulletin 
No.  174,  Subject:  "Identification 
of  Aliens  Admitted  for  Seasonal 
or  Temporary  Employment  Who 
Are  Not  Required  to  Register," 
concerning  the  change  in  the  op- 
erating procedures  of  the  Immi- 
gration and  Naturalization  Serv- 
ice under  which  the  Examination 
Record,  Form  1-94,  instead  of  the 
Alien  Laborer's  Permit  and  Iden- 
tification Card,  Form  I-100a,  will 
be  issued  to  members  of  certain 
groups  of  aliens  admitted  to  the 
United    States    for    seasonal    or 
temporary  employment,  and  shall 
serve  to  identify  such  aliens  as 
persons  not  required  to  register. 


Headquarters  Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and   Public   Information   included : 

Mrs.  Mary  A.  Van  Sickle,  Clerk 
of  Local  Board  No.  32  of  Kokomo, 
Ind.,  accompanied  by  her  husband, 
Mr.  Franklin  Van  Sickle. 

Miss  Lorraine  Carroll,  Clerk  of 
Local  Board  No.  7  of  Meriden, 
Conn. 

Miss  Joan  C.  Lynch  of  Local 
Board  No.  9  of  Camden,  N.  J.,  ac- 
companied by  her  mother,  Mrs. 
Lynch. 

Mr.  F.  E.  Kinchen  of  Baton 
Rouge,  La.,  area  coordinator  of  the 
Louisiana  State  Field  Division,  in 
Washington  en  route  home  on  a 
two- week  trip  along  east  coast;  ac- 
companied by  Mrs.  Kinchen;  his 
sister,  Mrs.  A.  O.  Johnson  of  Al- 
bany, La.;  Mrs.  Julia  Ard  of  Bap- 
tist, La.,  and  granddaughter  Gloria 
Kinchen,  11.  Mr.  Kinchen  has  been 
with  Selective  Service  in  Louisiana 
since  1940. 


in  July  1958.  Beginning  in  July 
1959  and  each  succeeding  year  900 
physicians  will  complete  their  spe- 
cialty training  and  enter  the 
Armed  Forces.  This  program,  to- 
gether with  other  procurement 
programs,  should  meet  the  needs  of 
the  Armed  Forces  for  specialists 
and  experienced  physicians. 

"I  believe  that  unless  some  pro- 
vision is  made  for  the  selective 
call-up  of  this  deferred  group  the 
number  of  physicians  and  dentists 
who  volunteer  will  be  inadequate  to 
meet  our  present  and  future  re- 
placement needs.  I  am  convinced 
that  without  this  legislation  the 
Armed  Forces  cannot  obtain  enough 
physicians  and  dentists  to  meet 
their  minimum  requirements.  I 
strongly  recommend  that  your  com- 
mittee take  favorable  action  on 
H.  R.  6548." 


APPARENT  MANPOWER  SURPLUS 
MISLEADING,  DIRECTOR  SAYS 

(Editor's  Note:  The  following  remarks  on  tl<>:  manpowt  r  supply  and 
the  Reserve  were  made  by  Lt.  Gen.  Lewis  B.  Herslwy  before  the 
American  Legion  Security  Commission  at  a  recent  meeting  of  the 
group  in  Washington,  D.  C.) 

Remarks  of 

LT.   GEN.   LEWIS   B.   HERSHEY 

Director,  Selective  Service  System 

To  the  American  Legion  Security  Commission 


We  have  a  great  many  people  who 
believe  that  we  now  have  on  hand 
1,300,000  I-A's,  800,000  people  who 
are  not  classified,  and  if  they  were 
classified  we  would  have  more  I-A's. 


New  Jersey — 
The  Garden  State 

To  strangers  who  have  seen  only 
our  industrial  expanses,  usually 
viewed  from  a  Pennsylvania  Rail- 
road car  window,  the  nickname 
must  seem  incredible.  But  away 
from  our  cities,  down  along  the 
parkway,  out  on  the  rolling  hills  of 
Hunterdon,  upon  the  green  pas- 
tures of  Sussex,  and  Warren  Coun- 
ties— is  the  New  Jersey  that  makes 
the  "Garden  State,"  accurately  de- 
scriptive. 

Ranking  forty-fifth  in  size  and 
eighth  in  population,  New  Jersey  is 
justly  proud  of  its  contribution  to 
the  Nation. 

Henry  Hudson  sailed  into  what  is 
now  known  as  Newark  Bay  in  1609, 
and  9  years  later  Dutch  Colonists 
founded  the  trading  station  of  Ber- 
gen. It  is  interesting  to  note  that 
in  1702,  out  of  a  population  of 
20,000,  there  was  a  militia  com- 
prised of  1,400  men. 

At  one  time  called  the  "Pathway 
of  the  Revolution,"  Washington,  as 
Commander-in-Chief,  moved  his 
Army  across  the  State  four  times. 
Within  its  boundaries  3  major  bat- 
tles and  at  least  90  minor  engage- 
ments were  fought. 

New  Jersey  became  the  third 
State  to  enter  the  LTnion  on  Decem- 
ber 18,  1787. 

During  the  War  of  1812,  New 
Jersey  furnished  manpower  and 
money,  and  achieved  great  naval 
glory.  Two  of  her  native  sons, 
never  to  be  forgotten,  are  William 
Bainbridge,  commander  of  the  Con- 
stitution, and  Captain  James  Law- 
rence of  the  ill-fated  Chesapeake, 
whose  last  words,  "Don't  give  up 
the  ship!"  have  become  the  motto 
of  the  American  Navy. 

Again  in  1846,  in  the  Mexican 
War,  New  Jersey  rendered  notable 
service. 

At  the  outbreak  of  the  War  Be- 
tween the  States  in  1861,  the  State 
not  only  provided  money,  but  so 
quickly  responded  with  volunteers 
that  there  was  no  draft  in  New- 
Jersey.  The  New  Jersey  Brigade, 
mustered  into  the  United  States 
service  at  Trenton  on  May  1,  1861, 
was  the  first  to  reach  Washington, 
which  was  in  danger  of  capture  by 
the  Confederates. 

In  the  war  with  Spain  in  1898, 

New  Jersey's  quota  of  3  regiments 

of  infantry,  each  organized  into  3 

battalions    of    4    companies    each, 

(Continued  on  page  4) 


People  begin  to  say  that  we  have  a 
surplus  of  manpower  available 
which  isn't  the  truth.  The  1,300,- 
000  and  the  800,000  which  are  avail- 
able are  available  because  they 
aren't  where  they  ought  to  be. 

The  basis  for  manpower  for  war- 
fare lies  in  the  late  teens  and  up  to 
the  mid-twenties.  What  is  our  con- 
dition among  the  people  in  their  late 
teens  and  early  twenties  as  to  train- 
ing? When  you  get  into  that  situ- 
ation, it's  not  good.  We  have  more 
people  in  this  country  that  have  had 
training  than  we  have  ever  had  be- 
fore in  our  lives.  They  are  individ- 
uals in  their  forties,  late  twenties 
and  thirties. 

When  you  study  the  manpower 
situation  between  the  late  teens  and 
middle  twenties  you  find  a  rather 
frightening  laxity  of  training.  Just 
for  example,  if  you  want  to  run  over 
5,000,000  people  that  are  under  26 
years  of  age,  2,400,000  have  been  re- 
jected and  therefore  haven't  been 
trained.  There  are  a  1,400,000  more 
that  because  of  parenthood  have  not 
been  accepted.  There  are  a  1,300,- 
000  in  I-A  that  we  haven't  got  to 
vet  and,  of  course,  they  haven't  been 
trained.  You  have  800,000  that 
haven't  been  classified  for  several 
reasons,  one  of  which  is  that  they 
are  18'-i  and  we  don't  want  to  place 
them  in  I-A  four  years  before  they 
will  be  drafted.  These  are  all  un- 
der 26,  and  they  add  up  to  5,000,000 
that  have  no  training  and  they  are 
just  in  the  ages  where  if  a  show- 
down comes  they're  in  just  the  place 
we've  got  to  get  men. 

There  are  probably  9,000,000  plus 
between  18  and  25  inclusive.  I  have 
accounted  for  5,000,000  of  them. 
There  are  around  3,000,000  or  a 
little  more  that  are  in  the  service  or 
have  been  in  the  service  and  still 
young  enough  to  be  of  reasonable 
use.  Our  so-called  surplus  of  man- 
power is  caused  by  a  misplacement 
of  manpower.  Where  ought  these 
untrained  men  be?  They  ought  to 
be  the  individuals  that  are  trained 
but  have  not  served. 

Where  are  we  if  we  wanted  2,- 
000,000  men  this  morning?  The 
first  people  you  probably  would  take 
are  the  900,000  people  on  Ready  Re- 
serve drill  pay  status.  Where  will 
you  get  the  next  million?  You  have 
two  choices.  Neither  are  good.  You 
can  take  a  1,000,000  out  of  the  2,- 
500,000  that  are  legalistically  ready- 
reserve  and  are  in  fact  standby  re- 
serve because  they  are  not  organ- 
ized; they  are  not  at  the  moment 
undergoing  training,  and  are  under- 
going the  aging  process.  The  other 
choice  is  we  can  give  you  1,000,000 
out  of  the  1,300,000  that  haven't 
been  examined.  We  will  lose  about 
40  percent  of  them  when  they  are 
examined.  What  will  you  have 
when  you  get  them — untrained  men. 
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(Continued  from  page  3) 
were  mustered  into  service  by  May 
15, 1898. 

In  World  War  I,  New  Jersey 
again  played  a  vital  part,  not  only 
in  manpower,  money,  production  of 
the  Nation's  chemicals,  munitions, 
and  ships,  but  also  the  gateway  to 
Europe  when  Hoboken  became  the 
major  point  of  embarkation. 

From  the  close  of  World  War  I, 
the  State  advanced  spectacularly 
to  become  the  "Cradle  of  Research 
and  Development." 

With  hundreds  of  laboratories 
of  physical  and  chemical  research, 
the  scientific  test  of  material  stand- 
ards and  methods,  design  and  de- 
velopment of  new  products  substan- 
tiates the  fact  that  New  Jersey  is 
one  of  the  foremost  research  cen- 
ters of  the  world. 

Leading  the  Nation  in  chemical 
manufacture,  and  its  oil  refineries 
process  over  625,000  barrels  of  oil 
daily.  Other  major  industrial  ac- 
tivities range  from  the  manufac- 
ture of  needles  to  the  manufacture 
of  aircraft  rocket  engines,  guided 
missiles,  and  large  naval  vessels. 

Industry  accounts  for  nearly  $6 
billion  annually  in  manufactured 
goods  and  sustains  an  annual  pay- 
roll of  approximately  $3  billion. 

Its  natural  resources  include 
large  deposits  of  clay,  zinc,  iron, 
glass,  sand,  limestone,  and  granite. 

There  are  22,686  farms  in  the 
State,  operations  of  which  cover 
one-third  of  the  land  area. 

In  1956  our  farmers  produced 
crops  valued  at  $350  million,  made 
up  in  part  by  $130  million  from 
eggs  and  poultry,  $65  million  in 
vegetables.  $31  million  in  nursery 
and  greenhouse  products,  and  $17 
million  in  fruits  and  berries.  Our 
dairy  production  is  tremendous  and 
our  canneries  and  frozen  food  facil- 
ities are  among  the  largest  in  the 
world. 

Off  the  New  Jersey  coast  is  one 
of  the  world's  greatest  fishing 
grounds.  There  are  120  miles  of 
salt-water-bathing  beaches,  1,400 
miles  of  fishing  streams,  800  lakes 
and  21  State  parks. 

Approximately  2,000  elementary, 
high,  and  vocational  schools  pro- 
vide for  educational  needs.  Prince- 
ton and  Rutgers  Universities, 
founded  before  the  Revolutionary 
War,  are  among  the  forty  institu- 
tions of  higher  learning. 

Notwithstanding  the  aforemen- 
tioned, New  Jersey  Selective  Serv- 
ice is  truly  selective.  During 
World  War  II,  over  550,000  of  its 
citizens  served  on  active  military 
duty.  No  important  industries, 
nor  farms,  were  closed  during  this 
period. 

During  the  period  between  the 
close  of  World  War  II  and  the  Ko- 
rean incident,  manufacturing  pro- 
duction increased. 

In  June  of  1948,  with  the  reac- 
tivation of  Selective  Service,  there 
were  46  local  boards  established  in 
the  21  counties.  Manned  by  ap- 
proximately 900  uncompensated 
local  board  and  appeal  board  mem- 
bers, including  Government  appeal 
agents,  medical  advisors,  and  ad- 
visors to  registrants,  plus  120  com- 
pensated personnel,  New  Jersey 
was  again  prepared  to  fill  her  share 
of  the  Nation's  military  manpower 
requirements.     To  these  loyal  con- 
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Classification  Picture  May  1,  1957 

Class  Number 

Total  Classified 17,552,380 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable -  86,944 

Not  Examined.. 1,275,986 

Not  Available  for  Induction 39,542 

Induction  Postponed __ 5,995 

Fathers  19  through  25 331,502 

Registrants : 

26  and  older  with  liability  extended _.  45,910 

Under  19  years  of  age 199,163 

I-C 

Inducted __ 313,886 

Enlisted  or  Commissioned 1,286,293 

Discharged  or  Reserve 5,016 

1-0 

Nonfathers: 

Examined  and  Acceptable 994 

Not  Examined.. 4,037 

Fathers 1,212 

I-W 

At  Work..... 2,153 

Released 4,622 

I-D  Member  of  Reserve  Component 292,552 

I-S  Statutory  Deferment: 

High  School 44,491 

College — 9,719 

II-A  Occupational  Deferment  (Except  Agriculture) 28,921 

II-A  Apprentice 4,135 

II-C  Agricultural  Deferment 25,136 

II-S  Occupational  Deferment  (Student) 153,726 

III-A  Dependency  Deferment- 1,124,020 

IV-A  Completed  Service:  Sole  Surviving  Son -  2,293,110 

IV-B  Officials 22 

IV-C  Aliens 6,766 

IV-D  Ministers;  Divinity  Students— 56,831 

IV-F  Unfit  for  Service 2,397,304 

V-A  Over  Age  of  Liability 7,512,392 


scientious  citizens,  New  Jersey  is 
eternally  grateful  and  proud  in 
their  accomplishments.  Since  June 
of  1948,  250,000  New  Jersey  citi- 
zens again  fulfilled  their  military 
obligation  by  entering  on  active 
duty. 

New  Jersey,  in  1954,  was  called 
upon  to  establish  a  scientific  ad- 
visory committee.  Originally  com 
prised  of  7  top-ranking  scientists, 
educators,  and  engineers,  this  com- 
mittee pioneered  a  program  which 
materially  assisted  the  local  boards 
in  truly  selecting  scientific  and 
technical  registrants  to  best  serve 
their  country. 

With  the  latest  population  couni 
of  approximately  5,500,000,  includ- 
ing 540,000  registrants,  the  present 
Selective  Service  System  in  New 
Jersey  is  ready  to  face  whatever 
the  future  demands. 


In  the  two  World  Wars  the  Red 
Cross  Nursing  Service  was  the  rec- 
ognized reserve  for  the  Army  Nurse 
Corps.  It  recruited  20,000  of  the 
25,000  nurses  who  served  with  the 
Army,  Navy,  and  Public  Health 
Service  during  World  War  I,  and 
71,000  of  the  77,880  who  served  in 
World  War  II. 


The  flight  deck  of  the  huge  Navy 
aircraft  carrier  U.  S.  S.  Forrestal  is 
approximately  the  length  of  three 
full-size  football  fields,  and  its  total 
area  is  nearly  4  acres. 


The  U.  S.  Military  Academy,  es- 
tablished at  West  Point  in  1802, 
was  the  first  military  school  to 
develop  the  honor  system. 


100  PERCENTI 

Indiana    and     South 
have  joined  the  select  g 
Selective  Service  units  s 
100  percent  participation 
Savings  Bonds  purchase 
April  30,  1957. 

The  total  membership 
"honor  group"  as  reporte 

Relative  standings  of 
showing  their  percent  of 
invested  are  as  follows: 

:rs 

Dakota 
■oup  of 
howing 
in  U.S. 
d  as  of 

of  the 
d  is  29. 

the  29 
payroll 

17.16 
13.31 
10.63 
10.31 
10.25 
-.    9.62 

Virgin  Islands.. 

9.29 

8.78 

8.46 

..    7.26 

Nebraska. 
Wisconsin      

Utah  __. 

North  Carolina- 
Oklahoma     

7.10 

7.30 

7.01 

.     7.00 

..    6.90 

Washington 

6.75 
..     6.53 

South  Carolina 

6.48 
6.40 
6.27 
6.05 
6.03 
5.92 
5.89 
..    5.80 

Rhode  Island     . 

District  of  Colur 

Missouri    

Florida 

5.71 

5.61 

_.     5.51 

5.24 

c 


.: 


July  19 

Major  Story  Kille 
As  Train  Hits  Au1 

Maj.  Henry  W.  Story,  U.  S.  i 
Force  officer  of  Region  II,  Hage 
town,  Md.,  died  June  6,  1957, 
Columbus,  Ohio,  as  the  result  oi 
collision  between  a  train  and  t 
automobile  he  was  driving. 

Major  Story  was  on  leave  in  O) 
from  his  duty  post  at  Hagersto1 
where  he  was  a  field  officer  with  i 
Selective  Service  System. 

Prior  to  his  assignment  here,  IV! 
jor  Story  had  been  on  duty  w: 
the  Selective  Service  Natioi 
Headquarters  in  Washington,  D. 
since  1946.  Except  for  six  mont 
with  the  Indiana  State  Headqu; 
ters  of  Selective  Service,  all  of  K 
jor  Story's  duty  with  Select] 
Service  had  been  in  Washington 
Hagersto  wn. 

Major  Story  was  a  native 
Briggsdale,  Ohio,  where  he  w 
born  July  14,  1917.  His  legal  re 
dence  remained  in  Grove  City,  Oh 
He  spent  his  early  years  in  01 
where  he  attended  school  and  w 
employed  in  Columbus  until  he  < 
listed  in  the  Army  Air  Corps 
January  1942.  After  service 
Puerto  Rico  and  Panama,  he  : 
turned  to  the  United  States  as  t 
result  of  injuries  suffered  in  line 
duty,  having  advanced  to  the  rait! 
of  corporal.  Sometime  later  he  w 
appointed  an  aviation  cadet.  i 
was  commissioned  a  second  lieutc 
ant  in  the  Air  Corps  on  June  £ 
1944. 

Major  Story  served  after  bei 
commissioned  in  South  Carolina 
the  Greenville  Army  Air  Base,  a 
was  released  to  inactive  duty 
September  1945. 

His  recall  to  active  duty  came  k1 
October  1946,  when  he  was  assign  .1, 
to  the  Selective  Service  System.     * 

During  his  civilian  and  militar 
careers,     Major     Story    continu  I 
studies  to  further  his  career.     ] :. 
attended  special  courses  at  India  t ; 
University  and  American  Univ< 
sity,  pursuing  courses  in  busine 
management  and  personnel. 

Before  the  outbreak  of  Woil; 
War  II  and  for  a  brief  period  afte 
ward,  he  was  employed  by  the  Ca 
Crane  Kilbourne  and  Jacobs  Coi 
pany  of  Columbus,  Ohio,  manuf; 
turers  of  overhead  cranes  and  mat 
rial  handling  equipment,  holdi: 
positions  of  personnel  and  prodi 
tion  manager  and  assistant  sh 
superintendent. 

He  was  a  member  of  the  Gro 
City,  Ohio,  Methodist  Church,  t 
American  Legion,  Veterans  of  Fc 
eign  Wars,  and  Columbus  YMCA 

In  Hagerstown,  he  made  his  hor 
at  920  Oak  Hill  Avenue. 


Selective  Service  registrants  a 
in  demand  elsewhere  than  in  ti 
Armed  Forces,  a  Pennsylvania  re 
istrant  has  warned' his  local  boai 

Returning  a  dependency  que 
tionnaire,  SSS  Form  No.  118,  t] 
prospective  serviceman  wrote  t] 
following  across  the  form: 

"If  you  want  me  you  better  g 
me  or  someone  else  will." 

Noting  that  the  registrant  is  u 
married,  Selective  Service  sts 
members  are  unable  to  decii 
whether  the  notation  is  a  ehalleni 
or  a  plea. 
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By  LT.  GEN.  LEWIS  B.  HERSHEY  — = 

Director  of  Selective  SerTice 

The   Selective    Service    System   has    engaged    in    disaster 
\  inning  in  National  and  State  Headquarters  and,  to  some 

tent,  in  the  local  boards.     The  plans  for  the  operation  of 

lective  Service  in  a  time  of  disaster  are  not  as  well  formed 
they  are  for  a  more  conventional  type  of  an  emergency. 

lis  is  due  to  many  reasons,  some  of  which  will  be  discussed. 

Our  citizens  have  never  been  able  to  visualize  the  condition 
*j  a  nation  after  an  attack  of  the  size  and  intensity  indicated 

in  the  Operations  Alert.  The  rea- 
sons for  this  inability  are  many. 
There  have  been  only  two  nuclear 
bombs  exploded  in  anger  and  those 
were  not  comparable  in  size  to  the 
ones  now  available.  The  hopeless- 
ness of  survival  of  a  nuclear  attack, 
felt  by  some  people,  probably  causes 
them  to  avoid  any  consideration  of 
it.  Others  hope  that  in  some  way 
or  another  a  nuclear  attack  will  be 
avoided.  There  may  be  a  few  who 
refuse  to  think  about  catastrophe 
because  they  fear  that  such  think- 
ing; might  increase  the  probability 
of  its  occurrence.  Lastly,  there  are 
those  who  will  wait  hoping  for  a 
time  when  all  authorities  agree  not 
alone  on  the  nature  of  the  danger 
but  the  method  of  defense  against  it. 
Our  citizens  have  developed  great 
faith  in  organizations  and  in  gadg- 
ets. Both  of  these  developments 
have  decreased  the  individual's  ac- 
ceptance of  responsibility  for  sur- 
vival. In  the  machine  age  it  is  not 
unexpected  that  many  people  should 
hope  and  probably  believe  that  they 
could  depend  on  some  kind  of  a  ma- 
chine to  insure  their  survival.  They 
have  been  told  so  and  it  is  an  easy 
thing  to  believe  that  their  unpleas- 
ant and  exacting  duties  can  be 
avoided  by  mechanical  means.  The 
ability  to  live  by  one's  own  efforts 
can  be  lost  under  the  enticing  prom- 
ise of  having  no  responsibility  for  it. 
Organizations  are  made  by  men 
and  perform  many  most  worthy 
purposes,  but  they  function  by  the 
combined  efforts  of  men.  They  are 
helpless  without  men's  efforts  and 
often  vicious  without  men's  never- 
ceasing  interest  and  supervision. 
They  can  and  should  be  a  means  to 
assist  man  in  his  struggle  for  sur- 
vival. They  can  never  be  a  substi- 
tute for  man's  individual  responsi- 
bility for  survival.  The  citizens  of 
a  nation  become  weaker,  not 
stronger,  when  they  look  to  their 
government  for  all  matters  concern- 
ing their  welfare. 

Another  difficulty  in  planning 
realistically  for  survival  in  a  nu- 
clear disaster  lies  in  our  inability 
to  give  up  expectations  of  a  high 
standard  of  living.  Luxuries  have 
infiltrated  our  necessities  until  we 
are  almost  incapable  of  deciding 
what  the  bare  essentials  of  survival 
are  and  then  planning  to  provide 
them  generally  before  resources  are 
(Continued  on  page  2) 


Cut 
for  1957-58 

\  Plans  to  limit  the  Selective  Serv- 
]!  College  Qualification  Tests  to 
,ee  in  the  1957-58  school  year  in- 
;:ad  of  three  per  year  as  in  the 
"  st  have  been  announced  by  Lt. 
5,(11.  Lewis  B.  Hershey,  Director  of 
j  lective  Service. 

al  Scores  on  the  tests,  and  student 
•  iss  standing,  are  criteria  used  by 
:al  boards  in  the  consideration  of 
e  quests  by  college  students  at  both 
,  e    undergraduate    and    graduate 
rel  for  deferments  from  induction 
'     order  to  continue  their  studies. 
B  The  single  test  planned  for  the 
pxt  school  year  probably  will  be 
jjild  in  the  spring.    Three  tests  per 
-fhool  year  have  been  provided  for 
c  udents  each  year  since  the  1951- 
1  school  term.     In  the  spring  of 
151  when  the  testing  program  was 
p|itiated,    four    tests    were    given 
"thin  a  3-month  period. 
Main  reasons  cited  by  the  Selec- 
ve   Service   Director  for  offering 
ily  one  opportunity  next  year  for 
Bdents  to  take  the  test  are: 
jj  1.  The  number  of  students  tak- 
Jig   the   tests   has   fallen    steadily 
pom  74,327  in  the  first  full  school 
jear  under  the  program  to  11,122 
jji  the  school  year  just  ended. 
J  2.  Induction   calls  are  presently 
list  for  men  22  years  of  age  and 
Jlder.    The  student  who  progresses 
|ormally  through  school  will  com- 
pete his  4  years  of  undergraduate 
j'ork  by  that  age,  thus  the  demand 
pt  the  tests  has  fallen. 
During  the  1956-57  school  year, 
,859    students   across   the   Nation 
]rere  tested  on  November  15,  1956, 
t   269   testing  centers;   3.871   stu- 
ents  took  the  test  April  18,  1957, 
t274  centers;  and  on  May  16, 1957, 
,392  students  were  tested  at  193 
enters. 

Since  the  program  was  initiated 
n  1951,  a  total  of  592,900  students 
ave  taken  the  test.  Of  these,  con- 
iderably  more  than  half,  or  339,039 
/ere  tested  in  the  first  four  tests 
n  May,  June,  and  July  1951. 


Doctor  Draft  Law  Expires; 
New  Legislation  Provides 
For  Specialists'  Service 


Amendments  to  the  Universal 
Military  Training  and  Service  Act, 
as  amended,  adopted  in  June  1957, 
replace  the  former  "Doctor  Draft" 
law  and  provide  for  meeting  the 
requirements  of  the  Armed  Forces 
for  medical,  dental,  and  allied  spe- 
cialists until  July  1,  1959.  Under 
the  new  amendments  only  those 
specialists  who  are  otherwise  liable 
as  regular  registrants  are  subject 
to  induction  under  the  Selective 
Service  law. 

The  old  "Doctor  Draft"  law  under 
which  medical,  dental,  and  allied 
specialists  had  been  liable  since 
1950  expired  July  1,  1957.  It  had 
placed  liability  for  service  on  older 
doctors,  dentists,  and  allied  special- 
ists, at  one  time  up  to  the  age  of  51. 

Army  Restricts 
Enlistments  of 
Six-Month  Trainees 

Limited  numbers  of  men  will  be 
accepted  for  enlistment  in  the  6- 
month  training  Reserve  program 
during  the  first  half  of  the  present 
fiscal  year,  the  Army  announced 
recently. 

Upon  reopening  its  program  July 
1,  the  Army  set  a  quota  of  11,900 
enlistments  in  this  Reserve  pro- 
gram to  December  31,  1957.  The 
Army  closed  enlistments  in  the  pro- 
gram May  14  after  the  heavy  re- 
sponse to  the  6-month  training  plan 
exhausted  funds  budgeted  for  it. 

Of  the  half-year  quota  of  11,900, 
the  Army  will  reserve  6,300  spots 
for  men  under  18%,  admit  2,600 
18%  to  26,  and  enlist  an  additional 
3,000  who  will  be  deferred  from 
their  6  months  of  training  duty 
until  completion  of  high  school. 

Enlistment  in  this  program  at 
any  age  and  satisfactory  perform- 
ance of  training  duties  entitles  a 
Selective  Service  registrant,  who 
enters  it  before  being  ordered  in- 
ducted, to  consideration  for  defer- 
ment in  Class  I-D. 

Other  branches  of  the  Armed 
Forces  which  have  established  6- 
month  training  programs  are  ex- 
pected to  apply  similarly  restricted 
quotas  during  the  current  fiscal 
year. 

Selective  Service  exists  for  the 
purpose  of  getting  men  into  a  force, 
whether  it  be  an  emergency  force 
or  a  regular,  standing,  permanent 
force,  in  order  to  serve,  to  do  a  job 
that  has  to  be  done. 

Lt.  Gen.  Lewis  B.  Hershey. 


One  of  the  principal  effects  of 
the  new  amendments  to  the  basic 
Selective  Service  law  is  to  limit 
liability  of  doctors,  dentists,  and 
allied  specialists  to  age  35  for  those 
deferred  on  or  after  June  19,  1951 ; 
and  to  age  26  for  others.  Public 
Law  85-62,  which  amends  the  basic 
Selective  Service  law  with  respect 
to  these  specialists,  was  signed  by 
the  President  on  June  27,  1957.  By 
placing  medical,  dental,  and  allied 
specialists  under  the  same  provi- 
sions of  law  and  regulations  as 
other  registrants  with  respect  to 
the  upper  limit  of  the  age  of  liabil- 
ity, the  1957  amendments  relieve 
from  liability  under  the  Universal 
Military  Training  and  Service  Act, 
as  amended,  any  such  specialist 
over  the  age  of  32  on  the  date  the 
amendments  became  effective — July 
1,  1957.  This  is  true  because  in 
order  to  have  acquired  extended 
liability  under  the  June  19,  1951 
amendments,  a  registrant  must  not 
only  have  been  deferred  on  or  after 
that  date,  but  also  must  not  have 
attained  the  26th  anniversary  of  his 
birth  by  that  date.  Any  man  who 
was  26  on  June  19,  1951,  would,  on 
July  1,  1957,  have  been  32  years  old. 

The  amendments  in  addition  pro- 
vide that: 

(1)  No  person  in  the  medical, 
dental,  and  allied  specialist  cate- 
gories shall  be  inducted  if  he  ap- 
plies for  an  appointment  as  a  Re- 
serve officer  and  is  or  has  been  re- 
jected for  such  an  appointment  on 
the  sole  ground  of  physical  dis- 
qualification. 

(2)  The  President  may  order  to 
active  duty  for  not  more  than  24 
consecutive  months  any  member  of 
a  Reserve  component  who  is  such  a 
specialist,  who  is  under  35,  and  who 
has  not  performed  at  least  1  year 
of  active  duty  in  the  Armed  Forces. 

(3)  Any  such  person  called  or 
ordered  to  active  duty  from  a  Re- 
serve component  of  the  Armed 
Forces  and  who  serves  on  active 
duty  as  a  specialist  for  12  months 
or  more,  shall  upon  release  from 
active  duty  or  within  6  months  after 
release,  be  given  an  opportunity  to 
resign  the  commission  unless  he  is 
otherwise  obligated  to  serve  on  ac- 
tive training  and  service  in  the 
Armed  Forces  or  in  training  in  a 
Reserve  component  by  law  or  con- 
tract. 

(4)  Any  physician  or  dentist 
qualified  for  a  Reserve  commission 
shall,  so  long  as  a  need  for  his  serv- 
ices exists,  be  given  an  opportunity 

(Continued  on  page  2) 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  July  19,  1954- 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 

The  Importance  of  Disaster  Planning 

(Continued  from  page  1) 


Doctor  Draft  Law  Expires; 
New  Legislation  Provides 
For  Specialists'  Service 


; 


used  for  any  other  purpose.  This 
fact  is,  undoubtedly,  one  of  the 
reasons  that  confidence  is  not  read- 
ily gained  because  our  citizens  can- 
not understand  how  a  catastrophe 
can  be  so  devastating  if  there  is 
time  to  spend  on  the  consideration 
of  matters  obviously  not  of  a  life 
and  death  nature. 

In  a  well  regulated  society  it  is 
to  be  expected  that  measures  will 
not  be  taken  that  are  contrary  to 
law  or  that  are  unauthorized  by  law. 
This  conformity  presumes  that  laws 
are  able  to  keep  abreast  of  the  needs 
of  the  times  in  regulatory  matters. 
This  habit  of  adherence  to  law  and 
tendency  to  seek  authority  prior  to 
action  becomes  a  handicap  when 
events  are  proceeding  at  a  rate  of 
change  that  completely  outdistances 
any  possibility  of  providing  laws  or 
regulations  applicable  to  the  prob- 
lems of  the  changing  times.  Action 
under  these  circumstances  must  an- 
ticipate the  future  directions  of 
laws  and  regulations  rather  than 
await  them.  When  survival  hangs 
in  the  balance  actions  must  be  taken 
which  assure  its  continuance. 
Should  the  battle  of  survival  of  the 
Nation  be  lost  there  will  be  no 
future  opportunity  for  the  Nation 
to  modify  its  laws  to  make  possible 
its  survival. 

Probably  no  greater  obstacle  to 
effective  planning  exists  than  the 
habits  of  mind  of  the  citizens  who 
are  completely  attuned  to  adjust- 
ments to  the  daily  life  of  the 
present. 


West  Point  Preparatory  School 
Moved  to  Fort  Belvoir,  Va. 

The  West  Point  Preparatory 
School  moved  from  Stewart  Air 
Force  Base,  Newburgh,  N.  Y.,  to 
Fort  Belvoir,  Va.,  during  July 
1957,  the  Department  of  the  Army 
has  announced.  The  school  was  es- 
tablished in  1946  and  is  designed 
to  prepare  students  for  the  en- 
trance requirements  to  the  United 
States  Military  Academy  and  con- 
dition them  for  life  at  West  Point. 
The  20-week  course  is  open  to  all 
qualified  members  of  the  Armed 
Forces  on  active  duty  who  have 
been  nominated  or  who  will  com- 
pete for  appointments  to  the  U.  S. 
Military  Academy. 

Instruction  at  the  school  is  spe- 
cifically designed  to  prepare  can- 
didates for  not  only  the  academic 
program,  but  for  other  aspects  of 
cadet  training,  including  the  honor 
system  and  familiarity  with  Army 
customs  and  traditions.  The  aca- 
demic instructors  are  civil  service 
employees  of  the  Government. 

For  the  course  beginning  Sep- 
tember 3,  1957,  the  student  body  is 
expected  to  include  more  than  250 
men;  185  in  training  for  admission 
to  West  Point  and  75  seeking  en- 
trance to  the  Air  Force  Academy. 


The  Selective  Service  System,  by 
its  organization,  its  experience,  and 
its  training,  has  a  potential  value 
for  use  to  this  Nation  in  a  major 
catastrophe.  To  be  of  the  maxi- 
mum value  it  must  do  its  planning 
before  and  not  during  the  time  it 
may  be  called  upon  for  a  wide  vari- 
ety of  possible  actions.  To  prepare 
to  render  maximum  service  it  must 
unfetter  its  imagination  and  with 
foresight  visualize  the  nature  and 
consequences  of  a  future  possible 
major  disaster.  It  must  place  its 
faith  and  plans  on  acceptance  of 
individual  responsibility  for  sur- 
vival and  avoid  complete  depend- 
ence on  organizations  or  material 
things. 

Somehow  we  must  remain  strong 
in  body  and  soul  in  spite  of  material 
comforts.  We  must  continually 
steel  ourselves  to  endure  what  is 
required  to  possess  the  beliefs  we 
cherish. 

Lastly,  we  must  maintain  a  flexi- 
bility which  plans  actions  appro- 
priate to  the  circumstances  which 
require  them,  prepared  to  cast  aside 
the  well-founded  restrictions  of  to- 
day when  the  times  which  brought 
them  into  being  have  passed. 


(Continued  from  page  1 ) 

(5)  The  President  may  prescribe 
rules  and  regulations  for  the  selec- 
tion or  induction  of  persons  by  age 
group  or  groups  and  for  the  selec- 
tion and  induction  of  persons  quali- 
fied in  needed  medical,  dental,  or 
allied  specialist  categories  pur- 
suant to  requisitions  submitted  by 
the  Secretary  of  Defense. 

(6)  Qualified  specialist  aliens 
liable  for  induction  shall  not  be  held 
ineligible  for  appointment  as  com- 
missioned officers  solely  on  the 
grounds  that  such  alien  specialists 
are  not  citizens  or  have  not  declared 
their  intention  of  becoming  citizens. 

(7)  Any  qualified  person  who  is 
liable  for  induction,  or  who  is  or- 
dered to  active  duty  as  a  member  of 
a  Reserve  component  as  a  physician, 
or  a  dentist,  or  in  an  allied  special- 
ist category,  shall  be  appointed,  re- 
appointed, or  promoted  to  such 
grade  or  rank  as  may  be  commen- 
surate with  his  professional  edu- 
cation, experience,  or  ability  pro- 
vided that  any  person  in  a  needed 
medical,  dental,  or  allied  specialist 
category  who  fails  to  qualify  for, 
or  who  does  not  accept,  a  commis- 
sion, or  whose  commission  has  been 
terminated,  may  be  used  in  his  pro- 
fessional capacity  in  an  enlisted 
grade. 


(8)  Periods  of  active  duty  p 
formed  by  such  specialists  in  s 
dent  programs  prior  to  receipt 
appropriate  professional  degree 
in    intern    training    shall    not 
counted    toward    establishing 
qualification  of  such  specialists 
classification  as  a  veteran  exen 
from    liability    for    training    a 
service. 

(9)  It  is  the  sense  of  Congr 
that  the  President  provide  for 
ferment  of  optometry  students  s 
premedical,  preosteopathic,  prev 
erinary,  preoptometry,  and  p, 
dental  students  in  numbers  at  lei 
equal  to  the  numbers  of  such  m 
students  now  studying  in  collej 
and  universities. 

(10)  Public  Law  62,  85th  C> 
gress,  amending  the  Universal  M 
tary  Training  and  Service  Act, 
amended,  to  provide  service  Hal 
ity  for  persons  in  medical,  dent 
and  allied  specialist  categories, 
pires  on  July  1,  1959. 

With  the  expiration  of  the 
quirement  for  special  registrati 
of  medical,  dental,  and  allied  s] 
cialists,  such  specialists  under  1 
amendments  of  June  27,  19. 
should  notify  their  local  boai 
within  10  days  of  the  attainme 
of  degrees  in  these  fields. 


Selective  Service  Operation  Economical 


Selective  Service  currently  has 
18%.  million  men  registered  and 
classified  for  military  service.  This 
agency  might  well  be  termed  the 
"storekeeper  of  the  Nation's  mili- 
tary manpower."  It  stands  ready, 
on  short  notice,  to  supply  the  needs 
of  any,  or  all  of  the  armed  forces. 

Does  Selective  Service  supply 
military  manpower  economically? 
That  is  an  easy  question  to  answer. 
Selective  Service  is  unique  among 
Government  agencies  in  that  its 
basic  operating  functions — regis- 
tration, classification  and  forward- 
ing of  men  to  the  armed  forces — 
are  performed  by  some  40,000  pa- 
triotic citizens  who  work  without 
pay.  They  comprise  85  percent  of 
the  System's  total  personnel. 

If  it  was  necessary  to  compensate 
these  40,000  patriotic  volunteers  at 
an  average  annual  compensation  of 
only  $1,000  each  the  System's  bud- 
get would  be  more  than  doubled  by 
the  addition  of  $40  million.  Con- 
sequently, the  personal  services 
item  in  the  Selective  Service  budget 
is  a  real  bargain  for  the  Federal 
Government. 

The  System's  budget  must,  there- 
fore, provide  adequate  clerical  help 
to  those  unpaid  advisors  and  board 
members  who  donate  their  time  and 
talents  to  the  Government.  Al- 
though their  loyalty  to  the  System 
is  great,  many  might  become  dis- 
couraged if  lack  of  clerical  help 
should  ever  prevent  them  from 
properly   performing   their   duties. 

It  is  perhaps  not  generally  un- 
derstood that  the  activities  of  Se- 


lective Service  bear  little  relation- 
ship to  the  requisitions  of  the  De- 
partment of  Defense  for  inductees 
in  any  given  month  or  year.  Men 
must  still  be  registered  when  they 
reach  18  and  be  classified  after  they 
reach  18%.  That  is  the  law.  As 
a  result,  most  of  the  System's  costs 
are  fairly  constant  except  for 
variations  in  personnel,  salary  in- 
creases, and  rising  costs  of  supplies 
and  equipment.  The  one  exception 
is  the  item  of  selectee  travel  which, 
for  obvious  reasons,  increases  or 
decreases  considerably  as  the  requi- 
sitions for  men  are  raised  or  low- 
ered. When  calls  are  high,  like 
during  World  War  II,  the  average 
cost  per  inductee  drops  down  to 
around  $22  per  man.  When  calls 
are  low,  such  average  cost  rises. 
But,  with  85  percent  of  the  Sys- 
tem's personnel  drawing  no  pay, 
the  average  cost  always  remains 
relatively  small. 

A  comparison  of  financial  obli- 
gations and  major  operating  func- 
tions for  the  last  three  years  illus- 
trates the  magnitude  of  the  job 
Selective  Service  is  now  performing 
on  a  very  modest  annual  budget. 

For  the  years  1954,  1955,  and 
1956,  respectively,  obligations  were 
$27,644,000,  $27,024,000  and  $26,- 
672,000;  inductions  were  268,018, 
213,716  and  136,581;  examinations, 
380,175,  303,645  and  172,147;  reg- 
istrations, 1,152,650,  1,108,150,  and 
1,109,365;  and  first  classifications, 
1,110,642,  1,004,339  and  630,103. 

While  this  shows  that  the  obliga- 
tions for  the  System  during  fiscal 


year  1956  amounted  to  but  96.6  p 
cent  of  those  for  fiscal  year  1£ 
and  that  inductions  were  only 
percent  as  large,  it  does  not  sh 
other  important  work  performed 
the  System. 

During  fiscal  year  1956,  the  C< 
gress  assigned  the  System  ad 
tional  heavy  responsibilities,  unc 
the  Reserve  Forces  Act  of  1955,  i 
keeping  track  of  all  Standby  I 
servists.  This  was  an  effort  to  p; 
vent  a  repetition  of  the  Kore 
war  policy  which  saw  reservh 
called  back  to  active  duty  withe 
regard  to  what  they  were  doing 
civil  life. 

In  any  future  mobilization  1 
armed  forces  will  be  able  to  ask  £ 
lective  Service  what  their  Stand 
Reservists  are  doing.  If  the  Sj 
tern  advises  that  a  reservist  is  ma 
ing  a  significant  contribution 
national  defense  in  his  civilian  r 
cupation,  that  reservist  may  not 
called  to  active  duty  immediate] 

The  anticipated  work  load  ii 
posed  by  the  Standby  Reserve  pi 
gram  is  just  beginning  to  be  f( 
by  the  System.  Nevertheless, 
addition  to  the  tasks  outlined  abo\ 
a  good  start  has  been  made  sin 
approval  of  the  Reserve  Forces  A 
of  1955  up  to  March  31,  1957, 
the  Standby  Reserve  program.  Tl 
System  was  required  to  set  up  fil 
and  procedures  for  separate  pro 
essing  of  a  new  group  requirii 
different  treatment  than  regula 
registrants.  This  has  been  accor| 
plished.  In  addition,  the  placing 
(Continued  on  page  S) 
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;neral  Hershey  Presents  15-Year  Awards  in  Tenn. 

Local  Board  No.  27,  Fentress  Coun- 
ty; F.  G.  Sorrells,  Chairman,  Local 
Board  No.  29,  Gibson  County;  Don 
H.  Bird,  Chairman,  Local  Board 
No.  32,  Greene  County;  Stacey  E. 
Nelson,  Chairman,  Local  Board  No. 
36,  Hamilton  County;  Bert  Hyder, 
Chairman,  Local  Board  No.  40, 
Hawkins  County;  Dr.  T.  B.  King, 
Chairman,  Local  Board  No.  41, 
Haywood  County;  Harry  L.  Page, 
Chairman,  Local  Board  No.  47, 
Jackson  County;  A.  Z.  Keebler, 
Member,  Local  Board  No.  50,  Knox 
County;  George  A.  Caldwell,  Chair- 
man, Local  Board  No.  51,  Knox 
County;  Otto  E.  Marbet,  Chair- 
man, Local  Board  No.  55,  Lewis 
County;  L.  L.  Owen,  Chairman, 
Local  Board  No.  58,  McMinn  Coun- 
ty; Ben  F.  Sands,  Chairman,  Local 
Board  No.  66,  Monroe  County;  Wil- 
liam Hilleary,  Member,  Local 
Board  No.  76,  Rhea  County;  Harry 
Molyneux,  Chairman,  Local  Board 
No.  77,  Roane  County;  Dunbar  Ab- 
ston,  Chairman,  Local  Board  No.  83, 
Shelby  County;  James  P.  Garret, 
Chairman,  Local  Board  No.  92, 
Trousdale  County;  W.  L.  McElroy, 
Chairman,  Local  Board  No.  88, 
Stewart  County  and  Jeff  D.  Fults, 
Chairman,  Local  Board  No.  33, 
Grundy  County. 


'resentation  of  15-year  certifi- 
es to  Selective  Service  personnel 
Tennessee  was  made  at  a  recent 
te  Selective  Service  conference 
d  in  Nashville.  Lt.  Gen.  Lewis 
Hershey,  Director  of  Selective 
■vice,  was  in  Nashville  and  pre- 
ited  certificates  to  both  uncom- 
isated  and  compensated  members 
the  State  system. 
Twenty-five  members  of  the 
ite's  iocal  and  appeal  boards 
e  been  presented  15-year  certifi- 
es in  Tennessee,  marking  years 
patriotic  devoted  volunteer  serv- 
to  the  State  and  Nation.  In 
iition  to  local  and  appeal  board 

,  mbers,  15-year  certificates  have 
n  presented  to  65  other  uncom- 
isated  personnel  in  the  State,  in- 

!  ding  medical  advisers  and  ap- 
il  agents. 

In   addition,   15-year  certificates 
ve    been    awarded    to    a    total 
23    compensated    personnel    in 
nnessee. 

Local  and  appeal  board  members 
io  have  been  awarded  certifi- 
es are: 

Charles  V.  Runyon,  Member 
meal  Board,  Middle  Federal 
dicial  District;  Graydon  L. 
>rris,  Member  Appeal  Board, 
ddle  Federal  Judicial  District; 
J.  S.  Hall,  Chairman,  Local 
ard  No.  1,  Anderson  Coun- 
;  E.  W.  Wynne,  Member,  Local 
lard  No.  1,  Anderson  County; 
hn  H.  Williams,  Chairman,  Local 
aid  No.  13,  Claiborne  County; 
nner  D.  Whitman,  Chairman, 
ical  Board  No.  19,  Davidson  Coun- 
Walter  E.  Gasser,  Member, 
ical  Board  No.  20,  Davidson  Coun- 
;  Sgt.  Alvin  C.  York,  Chairman, 


American  colleges  and  universi- 
ties must  become  the  means  by 
which  every  citizen,  youth,  and 
adult  is  enabled  and  encouraged  to 
carry  his  education,  formal  and  in- 
formal, as  far  as  his  native  capac- 
ities permit. 

— The  President's  Commission 
on  Higher  Education. 


100  PERCENTERS 

The    members    of    the    select 
group  of  Selective  Service  units 
showing  100  percent  participa- 
tion in  U.  S.  Savings  Bonds  pur- 
chased as  of  May  31,  1957,  are 
the   same   as    last   month's    re- 
port—29. 

Relative  standings  of  the  29, 
showing  their  percent  of  payroll 
invested  are  as  follows: 

Guam                                          17.07 

Virgin  Islands 

13.31 
10.80 

Puerto  Rico 

Alabama 

10.48 

10.34 

9.85 

9.27 

8.64 

Nebraska .. 

North  Carolina . 

8.55 

8.30 

7.21 

Oklahoma 

7.04 
.     7.01   j 

Maryland 

6.99 
6.76 

6.35   ! 

North  Dakota 

Vermont _   _. 

6.32 

6.30 

6.25 

6.20 

Rhode  Island    

6.03 
5.89 

District  of  Columbia. 

5.85 
.     5.82 

Arizona 

Michigan ... 

5.63 

5.58 
.     5.49 

Maine 

Connecticut 

5.35 
5.05 

Manpower  Procurement  Cost  Is  Reduced 


(Continued  from  page  2) 
andby  Reservists  in  proper  eate- 
ries has  begun  and  by  last  March 
136,575  reservists  had  been 
issified.  Notification  to  the 
rmed  Services  of  Standby  Reserv- 
ts  found  available  for  recall  to 
tive  duty  in  the  event  of  an  all 
it  emergency  was  just  recently 
rectf  d  by  Operations  Bulletin  No. 
The  peak  of  the  work  load 
lposed  by  the  Standby  Reserve 
'Ogram,  as  well  as  the  long-range 
yel  at  which  work  will  need  to  be 
aintained  in  carrying  out  this  new 
inction,  both  lie  in  the  future. 
A  time  and  cost  survey  for  May 
(55,  disclosed  that  the  total  work 
me  of  the  personnel  of  the  System 
as  divided  among  registration, 
assification,  appeals,  local  board 
lamination,  Armed  Forces  exami- 
ations,  induction,  assignment  of 
mscicntious  objectors,  delinquents, 
reparing  reports,  processing  re- 
lests  for  information,  training, 
cord  keeping,  finance,  personnel, 
anning,  other  and  unspecified 
ties.  Percentage  of  work  time 
ivoted  to  sample  activities  were 
'1  to  classification;  13.5  to  regis- 
■ation;  2.5  to  induction;  14.1  to 
^formation  requests ;  3.8  to  finance 
.atters  and  .2  to  planning,  includ- 
ig  the  highest  and  lowest  percent- 
»es. 

In    view   of   this   wide   range   of 
mvities,  it  is  not  surprising  that 


86  percent  of  the  1956  budget  went 
for  the  salaries  of  the  compara- 
tively small  group  of  paid  person- 
nel. The  addition  of  such  impor- 
tant items  as  communication  serv- 
ices and  selectee  travel  accounts  for 
7  percent  more  or  a  total  of  93  per- 
cent. The  fact  that  all  other  items 
comprised  only  7  percent  of  the 
budget  is  indicative  of  the  economy 
of  the  System's  operation. 

The  time-cost  survey  also  gath- 
ered information  on  salaries  and 
other  costs  for  the  month  of  May. 
These  cost  figures  along  with  the 
hours  worked  for  regular  and  over- 
time pay  and  the  units  of  activity 
or  pieces  of  work  performed,  gives 
the  average  cost  of  a  given  unit  or 
activity. 

Narrowing  the  unit  cost  picture 
down  to  what  may  be  termed  ex- 
clusively manpower  procurement 
functions,  the  following  unit  costs 
are  shown:  registration,  $4.99; 
classification,  $3.22;  appeal,  $33.04; 
medical  advisor  examinations, 
$3.59 ;  Armed  Forces  examinations, 
$9.08;  induction,  $11.56;  assign- 
ment of  conscientious  objectors, 
$90.12  and  delinquents,  $15.88. 

These  unit  costs  are  being  ap- 
plied to  budget  justifications  and 
other  tasks  at  National  Headquar- 
ters. They  are  also  being  applied 
to  the  local  board  workload  report 
by  class.  This  will  enable  the  Sys- 
tem to  estimate  the  total  cost  for 


an  average  I-C,  enlisted  registrant, 
or  a  Class  IV-F  man  upon  whom 
much  work  is  done,  even  though  he 
may  never  be  inducted. 

The  System's  new  responsibili- 
ties under  the  Reserve  Forces  Act 
of  1955  will  require  careful  bud- 
getary consideration.  If  the  De- 
partment of  Defense  reports  1,000,- 
000  Standby  Reservists  to  Selective 
Service,  as  has  been  indicated,  the 
added  cost  should  approximate 
those  applying  to  a  like  number  of 
additional  regular  registrants.  If 
such  is  the  case,  the  unit  cost  for 
recording,  determining  availability 
of  and  handling  the  appeals  of 
1,000,000  reservists  make  it  appeal- 
that  the  money  included  in  the 
budget  for  this  activity  may  be 
quite  conservative. 

When  the  vast  scope  of  the  Sys- 
tem's activities  and  its  economical 
operation  is  fully  understood,  it 
must  be  concluded  that  the  Federal 
Government  is  really  getting  a  bar- 
gain in  its  present  system  of  cata- 
loguing the  military  manpower  of 
this  Nation.  As  the  "storekeeper 
of  military  manpower,"  Selective 
Service  stands  ready  at  all  times  to 
supply  the  necessary  men  to  main- 
tain the  country's  Armed  Forces  at 
present  strength  ceilings,  to  build 
them  slightly  for  a  "brush  fire" 
war,  or  to  expand  them  rapidly  for 
an  all-out  conflict. 


Page  3 

Nevada's  Growth 
Tops  in  Nation 
But  Space  Abounds 

The  most  sparsely  populated 
State  in  the  Union  (about  two  per- 
sons for  each  square  mile),  Nevada 
in  recent  years  has  become  known 
more  and  more  as  a  citadel  of 
gambling  and  easy  divorce. 

But  the  Silver  State  has  a  lot 
more  than  that! 

Nevada  is  chiefly  a  plateau  be- 
tween the  Sierra  and  the  Wasatch 
Range,  averaging  5,500  feet  high. 
It  ranges  from  almost  sea  level  to 
13,145-foot  Boundary  Peak  in  its 
southwestern  part,  and  not  the  least 
of  its  attributes,  tourist-wise,  are 
its  usually  cloudless  skies. 

The  Federal  Government  owns 
about  87  percent  of  Nevada  land, 
including  the  huge  Yucca  Flat 
atomic  testing  grounds  in  southern 
areas  of  the  State. 

Nevada  always  will  be  some- 
thing special,  a  repository  of  na- 
ture's greatest  and  most  rugged 
values.  It  is  a  land  of  many  sur- 
prises, grandeur,  and  beauty. 

Riches  from  its  barren-looking 
but  highly  mineralized  hills  and 
flats  helped  enrich  the  entire  Na- 
tion; win  the  War  Between  the 
States,  and  unify  it.  Today  it  is 
helping  win  the  battle  of  world 
atomic  might. 

Yet,  of  the  real  Nevada  little  is 
known.  Preponderant  emphasis  on 
its  entertainment  and  tourist  at- 
tractions have  overshadowed  its 
richness  in  natural  scenery;  its 
great  hunting  and  fishing  para- 
dises; its  limitless  tapped  and  un- 
tapped resources. 

Nevada  mining  brought  wealth 
and  new  production  methods  to  the 
world.  The  huge,  famous  copper 
pit  at  Ruth,  Nev.,  in  production 
since  1908,  is  one  of  the  awesome 
wonders  of  our  modern  world. 
This  "Manmade  Grand  Canvon" 
has  yielded  over  $600,000,000,  one- 
half  more  than  all  the  mines  of  the 
famous  Comstock  Lode. 

Nevada  mines  have  produced  S2,- 
267,000,000  since  1859  and  the 
State  ranks  first  in  the  production 
of  vital  tungsten  and  manganese 
and  near  the  top  in  a  half  dozen 
other  minerals  and  nonmetallics. 

Nevada  was  an  unknown  area  to 
the  white  man  until  the  Revolu- 
tionary War.  It  was  in  177-5  that 
Francisco  Garces,  a  Franciscan 
friar,  first  reported  a  trip  to  this 
area.  Fifty  years  later  the  Hud- 
son's Bay  Co.'s  Peter  S.  Ogden 
crossed  the  territory  and  trappers 
thereafter  were  frequent.  So  were 
skirmishes  with  the  Indians. 

Famed  Scout  John  C.  Fremont 
explored  the  area  in  1843-45. 

On  February  2,  1848,  after  the 
Mexican  War,  the  area  which  now 
is  Nevada  was  acquired  by  the 
United  States  under  the  Treaty  of 
Guadalupe  Hidalgo.  It  was  then 
part  of  Utah  Territory  but  became 
a  Territory  in  its  own  right  March 
2,  1861 — 2  years  after  discovery  of 
the  great  Comstock  Lode  (gold  and 
silver)  which  drew  newcomers  by 
the  thousands. 

Nevada  became  a  State  October 
31,  1864,  joining  California  and 
(Continued  on  page  4) 


Page  4 

Nevada's  Growth 
Tops  in  Nation 
But  Space  Abounds 

(Continued  from  page  S) 
Oregon  as  the  only  areas  having 
achieved  statehood  west  of  Kansas. 

Nevada  does  a  tremendous  tour- 
ist business.  In  1956  it  has  been 
estimated  that  10,000,000  tourists 
flocked  to  this  State,  making  "tour- 
ism" the  major  industry,  by  far, 
in  Nevada. 

The  State's  Lake  Tahoe  on  the 
California  border  is  one  of  the 
major  resorts  in  the  West.  Reno 
and  Las  Vegas  and  such  picturesque 
old  mining  towns  as  Virginia  City 
draw  thousands  of  visitors  from  all 
over  the  world. 

Although  the  most  thinly  popu- 
lated State  in  the  Nation,  Nevada 
is  the  fastest  growing.  The  State 
now  has  an  estimated  population  of 
247,000  as  against  the  only  160,000 
in  1950.  The  Census  Bureau  fore- 
casts that  by  1965  Nevada's  popula- 
tion will  approximate  325,000.  If 
that  forecast  holds  true,  Nevada — 
very  likely — will  have  been  the  only 
State  in  the  Union  to  have  doubled 
her  population  in  the  15-year  span 
since  the  1950  census! 

The  growth  and  history  of  the 
Silver  State  is  reflected  in  its  Selec- 
tive Service  operations  too.  Under 
the  capable  directorship  of  Maj. 
Gen.  James  A.  May,  Selective  Serv- 
ice in  this  State  has  advanced  with 
the  many  changes  since  1948.  A 
full-  or  part-time  local  board  is 
found  in  every  county  but  two. 
These  are  grouped  with  other  local 
boards. 

Transportation  of  registrants  is 
one  of  the  major  problems  that  re- 
quires the  constant  attention  of 
State  Headquarters  and  local  board 
personnel.  Every  type  of  means 
available  is  utilized,  from  clerk's 
car  to  air  transportation,  to  assure 
the  prompt  arrival  of  selectees  at 
the  three  out  of  State  AFIS,  which 
process  Nevada  registrants. 

Though  small  in  number  of  reg- 
istrants, Nevada  has  an  abundance 
of  agriculture,  students,  indus- 
tries, and  other  essential  activities. 
Among  our  interesting  problems 
we  find  the  sheepherder. 

Nevada  has  always  been  among 
the  leading  States  in  participation 
of  its  registrants  in  reserve  and 
active  duty  assignments.  We  are 
extremely  proud  of  our  local  board 
members,  clerks,  and  other  uncom- 
pensated members.  The  majority 
of  these  people  have  been  in  the  Se- 
lective Service  family  since  1948 — 
many  since  1940. 
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Army's  Helper 


The  help  given  by  Selective  Serv- 
ice to  Armed  Forces  recruiting  has 
been  recognized  in  Florida  by  the 
Third  Army.  Mrs.  Flo  Upton, 
clerk  of  Local  Board  No.  30  re- 
cently was  presented  the  Third 
Army's  certificate  of  achievement 
for  "outstanding  services"  in  aiding 
Army  and  Army  Reserve  recruit- 
ing. Mrs.  Upton  has  been  a  clerk 
since  1948  under  the  present  law, 
and  from  1942  to  1947  under  the 
World  War  II  draft.  The  presen- 
tation of  the  certificate  was  the 
subject  of  newspaper  pictures  and 
news  items  in  Florida. 


Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent  of 
Documents,    Government   Printing 
Office,  Washington  25,  D.  C.    Selec- 
tive Service  Regulations  and  Trans- 
mittal Memorandums  may  be  pur- 
cliased  for  $3.50  and  $4.00,  respec- 
tively, for  an  indefinite  period.    Op- 
erations Bulletins  are  not  available 
for  distribution  outside  the  Selec- 
tive Service  System. 
June  18,  1957 — Operations  Bulletin 
No.    157,    as   amended,    Subject: 
"Preparation  of  Record  of  Induc- 
tion (DD  Form  47),"  which  was 
amended  to  furnish  information 
regarding  the  completion  of  Item 
15   of   DD    Form   47   relating   to 
conscientious    objectors,    and    to 
include  the  instructions  concern- 
ing   the    discontinuance    of    the 
preparation  of  DD  Form  47  for 
individuals    found    unacceptable 
when  processed  for  initial  enlist- 
ment formerly  contained  in  Op- 
erations Bulletin  No.  166  which 
was  rescinded. 
June  24,  1957 — Operations  Bulletin 
No.    81,    as    amended,    Subject: 
"Jewish   Holy  Days,"  regarding 
registrants   of  the  Jewish  faith 
not  being  forwarded  for  physical 
examination  or  induction  on  cer- 
tain  Jewish    Holy    Days,   which 
was   amended   to    set   forth   the 
dates    thereof    for    the    coming 
year. 
June  26,  1957 — Operations  Bulletin 
No.    175,    Subject:    "Termination 
on  July  1,  1957,  of  section  4  (i) 
of  the  Universal  Military  Train- 
ing and  Service  Act,  as  amended, 
and  of  Special  Registration,"  con- 
cerning  the   termination   of   the 

8,000  Called 
For  September 

The  Department  of  Defense  has 
requested  Selective  Service  to  de- 
liver 8,000  men  to  Armed  Forces 
induction  stations  during  Septem- 
ber for  assignment  to  the  Army. 

Secretary  of  Defense,  Charles  E. 
Wilson,  emphasized  at  this  time  it 
had  no  intention  of  eliminating  con- 
scription in  the  near  future. 

The  secretary  also  announced  a 
tightening-up  of  Army  personnel 
standards  in  a  move  to  weed  out  less 
competent  GI's  in  favor  of  men  with 
the  specialized  skills  needed  in  the 
atomic  age. 


special  registration  of  physi- 
cians, dentists,  and  veterinarians 
under  the  terminated  section 
4  (i)  of  the  act,  and  restrictions 
on  the  selection  of  physicians  and 
dentists  in  the  filling  of  the  July 
1957  call. 

June  28,  1957— Packets  Nos.  63  and 
64  of  the  Selective  Service  Reg- 
ulations, containing  corrected 
pages  of  Parts  1611,  1622,  1623, 
1624,  1626,  1627,  1628,  1632,  1650, 
and  1680  to  reflect  the  provisions 
of  Executive  Order  No.  10714  of  ■ 
June  13,  1957,  and  constituting 
Amendment  No.  73  of  the  regu- 
lations. 

July  9,  1957 — Operations  Bulletin 
No.  161,  as  amended,  Subject: 
"Standby  Reserve  Procedures," 
.which  was  amended  (1)  to  de- 
lete reference  to  the  standby 
reserve  folder  (modified  SSS 
Form  No.  101)  which  is  no  longer 
used,  (2)  to  provide  for  the  use 
by  local  boards  of  the  Request 
for  Armed  Forces  Information 
(SSS  Form  No.  720)  in  request- 
ing current  addresses  of  reserv- 
ists from  the  Armed  Forces,  and 
(3)  to  revise  the  List  of  Ad- 
dresses attached  to  the  bulletin 
to  include  reference  to  the  use  of 
SSS  Form  No.  720. 

July  15,  1957 — Operations  Bulletin 
No.  176,  Subject:  "Processing  of 
Registrants  Who  Volunteer  for 
Induction,"  concerning  the  sus- 
pending of  the  processing  for 
induction  of  volunteers  until  it  is 
determined  whether  they  have 
been  rejected  for  voluntary  en- 
listment or  discharged  for  rea- 
sons making  them  unacceptable 
for  induction,  and  the  classifica- 
tion of  such  volunteers  in  Class 
IV-F. 


t 


Moving  into  a  future  conflict,  we 
are  going  to  find  that  we  will  need 
large  calls.  Regardless  of  what 
the  doctors,  the  dentists,  the  scien- 
tists, the  fanners,  the  toolmakers, 
and  a  thousand  other  people  say 
about  deferment,  if  we  defer  every- 
body, we  will  not  have  anybody  in 
the  armed  forces.  We  can  have 
them  in  one  place  or  the  other.  In 
fact,  a  good  many  will  have  to  be 
in  both  places.  They  will  have  to 
make  the  weapon  they  are  going  to 
use  and  then  eventually  run  out  and 
grab  that  weapon  and  use  it. 
Lt.  Gen.  Lewis  B.  Hershey. 


AugU9t    V.    I 

15  YEARS'  SERVICE 
HONORS  PRESENTE 
IN  OKLAHOMA 

The     following     uncompensa 
and      compensated     personnel 
Oklahoma's  Selective  Service  S 
tern  were  awarded  15-year  cert 
cates : 

Hollis  Hampton,  Local  Boi 
Chairman,  Bryan  County;  M. 
Caruso,  Local  Board  Meml 
Caddo  County;  Margaret  C.  R 
ertson,  Local  Board  Clerk,  Ca( 
County;  O.  T.  Jennings,  Lo 
Board  Chairman,  Carter  Coun 
Arthur  Sherman,  Local  Boi  (,. 
Member,  Cleveland  County;  Ea  !,Le 
ine  Webster,  Local  Board  Cle 
Cleveland  County;  Emma  R.  La 
Local  Board  Clerk,  Coal  Coun 
Carla  Mae  Williams,  Local  Bo; 
Clerk,  Comanche  Countv;  Nancy 
Cly,  Local  Board  Clerk,  Cr 
County;  Gordon  A.  Morris,  Lo 
Board  Chairman,  Creek  Coun 
Oscar  Bryant,  Local  Board  Cha 
man,  Harmon  County;  W.  C.  C; 
well,  Local  Board  Member,  H. 
mon  County;  Ross  R.  Bayless,  Lo 
Board  Chairman,  Nowata  Coun 
Vera  B.  Smith,  Local  Board  Cle 
Oklahoma  No.  56;  Grover  Marsh; 
Local  Board  Member,  Okmulj 
County;  Edwin  R.  McNeill,  Lo 
Board  Chairman,  Pawnee  Coun 
J.  R.  Couch,  Local  Board  Chairm; 
Pontotoc  County;  Hugh  Gr© 
Local  Board  Chairman,  Pottaw 
omie  County;  Cecil  R.  Chamberl 
Government  Appeal  Agent,  T: 
man  County ;  C.  V.  Borgwald,  Loi 
Board  Member,  Tulsa  No.  75,  a|t< 
A.  Kenneth  Parlour,  Supply  Cle:  i, 
State  Headquarters. 
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Classification  Picture  June  1,  1957 

Class 

Total  Classified .._. 

I-A  and  I-A-0 

Nonfathers: 

Examined  and  Acceptable 

Not  Examined 

Not  Available  for  Induction 

Induction  Postponed 

Fathers  19  through  25 

Registrants : 

26  and  older  with  liability  extended 

Under  19  years  of  age 

I-C 

Inducted _ 

Enlisted  or  Commissioned 

Discharged  or  Reserve. 

1-0 

Nonfathers: 

Examined  and  Acceptable.. 

Not  Examined 

Fathers 

I-W 

At  Work 

Released 

I-D  Member  of  Reserve  Component 

I-S  Statutory  Deferment: 

High  School 

College 

II-A  Occupational  Deferment  (Except  Agriculture) 

II— A  Apprentice 

II-C  Agricultural  Deferment 

II-S  Occupational  Deferment  (Student) 

III-A  Dependency  Deferment — 

IV-A  Completed  Service:  Sole  Surviving  Son 

IV-B  Officials 

IV-C  Aliens 

IV-D  Ministers,  Divinity  Students 

IV-F  Unfit  for  Service 

V-A  Over  Age  of  Liability - 


ii 


Number 
17,662,55 

96,21 

1,268,93 

38,43 

7,34 

354,03 

48,33' 
206,69 

316,02 

1,287,81: 

1,88 


I:. 


• 


! 

1,021 
4,21 
1,31' 

2,12! 
4,66( 
298,30: 


43,93' 

10,27, 

28,881 

4,18,' 

24,90 

154,17' 

1,122,85! 

2,283,741 

6,77S 

57,06: 

2,426,27: 

7,562,10! 


.   S.   GOVERNMENT  PRINTING  OFFICE  43355S~D 


SELECTIVE  SERVICE 


llume  VII 


WASHINGTON,  D.  C.,  SEPTEMBER  1957 


Number  9 


What  Is  a  Fair  Price  for  Survival? 


=    By  LT.  GEN.  LEWIS  B.  HERSHEY  ~^= 

Director  of  Selective  Service 

'he  effects  of  the  reduction  in  the  appropriations  for  Selec- 
>  Service  are  evident  throughout  the  System.     The  increase 
the  numbers  screened  to  the  Standby  Reserve  has  made 
re  work  for  the  State  Headquarters  and  local  board  person- 
The  reduction  in  calls  will  not  reduce  to  any  appreciable 
free  the  activities  in  the  State  and  local  board  offices. 
The  Selective  Service  System  finds  itself  reduced  in  means 
a  point  where  its  effective  operation  may  possibly  be  threat- 
id.     Lack  of  funds  has  forced  economies  reminiscent  of  1950. 
e  hope  that  no  test  of  the  readiness  of  the  System  might 
ur  would  be  based  on  greater  confidence  if  the  capacity  of 
;  System  to  meet  any  emergency  were  greater. 
The  reduction  in  the  numbers  of  the  Armed  Forces  indicates 
her  belief  that  less  protection  is  necessary  or  that  more  pro- 
tion  can  be  furnished  for  less  money.     Another  explanation 
the  oft  repeated  statement  that  we  cannot  afford  as  a  Nation 
'  spend  too  much  f or  defense  or  in  fact  for  survival. 
This  question  of  a  defense  posture  is  of  the  greatest  interest 
'  the  Selective  Service  System  for  its  responsibility  in  any 
.  ture  emergency  is  tied  closely  to  the  situation  in  which  the 
rttion  may  find  itself.     The  request  for  manpower  which 
,  ght  be  made  on  the  Selective  Service  System  by  the  Armed 
i  >rces  in  a  possible  emergency  could  vary  widely  in  numbers,  in 
i  le,  and  in  the  kind  of  personnel  required.     The  problem  of 
3  Selective  Service  System  would  be  much  different  if  the 
-  mbers  were  large  rather  than  small,  or  if  the  time  was  short 
ther  than  long,  or  if  the  request  was  for  standby  reservists 
,ther  than  for  inductees.     It  can  be  stated  as  a  principle  that 
I  s  better  able  the  permanent  and  ready  reserve  forces  are 
meet  the  emergency  the  more  certainty  there  will  be  that 
lective  Service  can  meet  its  responsibilities. 
|  There  can  be  no  debate  on  the  principle  that  the  defense  dol- 
l[  should  buy  the  maximum  in  survival.     How  to  accomplish 
lis  result  is  subject  to  a  great  deal  of  discussion.     For  that 
'ason  the  belief  that  more  protection  can  be  purchased  for 
■  is  must  be  examined  critically.     The  other  assumption  that 
(!  cannot  economically  afford  protection  must  be  very  clearly 
ited  and  more  clearly  understood  for  it  seems  to  affirm  that 
nen  survival  is  really  involved  that  there  is  a  choice  as  to  what 
Jjst  be  spent  to  retain  it. 

'It  has  always  been  true,  but  logically  it  seems  unusual,  that 
e  individuals  who  have  the  most  to  lose  in  material  posses- 
'bns  are  the  ones  most  prone  to  talk  of  how  much  can  be  al- 
Sed  in  order  to  insure  the  possession  of  the  remainder.  What 
p  call  survival  has  been  the  condition  which  has  permitted 
»e  present  distribution  of  these  material  possessions.  It  is 
'fair  assumption  that  if  we  fail  in  the  survival  test  there  will 
I  complete  change  in  the  distribution  picture.  It  is  to  be  ex- 
acted that  individuals  and  groups  will  habitually  consider  all 
iatters  from  a  strictly  selfish  viewpoint,  but  can  we  hope  that 
lis  selfishness  will  be  in  line  with  the  long-range  interest 
!.ther  than  the  short  one?  If  this  hope  is  fulfilled  then  those 
ho  control  much  will  be  willing  to  provide  more  in  order  to 
j'oid  the  loss  of  all. 

( There  is  no  little  confusion  in  our  minds  when  we  read  how 
juch  is  spent  on  defense.  Too  few  times  we  stop  and  ask  our- 
lves  how  much  of  this  money  came  to  us.  In  a  more  direct 
ay  it  may  mean  a  contract,  or  a  subcontract,  or  a  sub-sub- 

(Continued  on  page  2) 


DISCUSS  DRAFT.— Lt.  Gen.  Lewis  B.  Hershey,  left,  and  Mr.  Aharon 
Niv,  Deputy  Head  of  the  Manpower  Division  and  Director  of  Recruiting, 
Ministry  of  Defense  of  Israel,  are  pictured  in  General  Hershey's  office  in 
National  Headquarters,  Selective  Service  System.  Mr.  Niv  who  heads 
Israel's  conscription  is  in  the  United  States  on  a  technical  study  of  utiliza- 
tion and  stabilization  of  manpower. 

Israel's  Manpower  Chief 
Visits  Selective  Service 


Visits  to  several  Selective  Service 
offices,  from  National  Headquarters 
to  State  and  local  offices,  are  under- 
way or  scheduled  by  Mr.  Aharon 
Niv,  Israel's  manpower  chief,  now 
in  the  United  States  on  a  broad 
study  of  manpower  problems  and 
operations. 

Lt.  Gen.  Lewis  B.  Hershey,  Direc- 
tor of  Selective  Service,  and  Mr. 
Niv,  who  holds  a  comparable  office 

October  Call 
7,000— Army 

The  Department  of  Defense  has 
requested  Selective  Service  to  de- 
liver 7,000  men  to  Armed  Forces 
induction  stations  during  October 
for  assignment  to  the  Army. 


in  Israel,  compared  notes  on  the 
field  of  supplying  manpower  for  the 
armed  services  of  the  two  countries 
at  a  preliminary  discussion  in 
Washington  August  13.  Mr.  Niv 
scheduled  a  thorough  study  at  Na- 
tional Headquarters  for  the  last 
week  of  August. 

During  September  and  October, 
while  on  an  extended  tour  inquiring 
into  all  phases  of  manpower  supply 
and  utilization,  Mr.  Niv  will  visit 
other  Selective  Service  offices  in- 
cluding State  headquarters  in  Mis- 
souri and  Arizona,  the  Regional 
Field  Office  in  San  Francisco,  and 
the  California  State  Headquarters 
regional  office  in  San  Francisco. 
Mr.    Niv   is   visiting   this    country 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW-, 
Washington  25,  D.  C.  ^ 

What  Is  a  Fair  Price  for  Survival? 

(Continued  from  page  1 ) 

contract  for  our  firm ;  it  may  be  a  job,  overtime,  a  raise  in  pay ; 
because  of  the  contract,  with  the  job,  or  the  overtime  we  may 
buy  more  to  bring  defense  money  to  retailers  of  many  different 
kinds.  There  are  many  indications  that  many  people  have  had 
more  things  as  the  cost  of  defense  has  risen.  There  are  also 
indications  that  much  of  the  additional  cost  of  defense  has 
ended  in  making  available  to  a  great  many  of  our  people  a 
standard  of  living  that  almost  anywhere  else  on  earth  is  con- 
sidered luxurious.  If  it  be  true  that  defense  is  high  because  we 
must  have  many  luxuries  to  live,  then  does  it  not  follow  that 
our  cost  of  defense  is  based  on  our  demand  for  luxuries?  If 
this  be  true,  do  we  mean  we  cannot  afford  defense  if  it  takes 
away  our  standard  of  living  which  admittedly  is  a  high  one? 
The  answer  is  obvious  when  stated  in  that  language  but  our 
reluctance  to  face  the  real  facts  may  well  cause  us  by  our  ac- 
tions to  give  the  answer  that  we  do  not  want  to  live  with. 

In  Selective  Service  we  must  get  the  most  in  effectiveness 
from  the  means  which  are  provided.  We  must  do  our  utmost 
to  inform  those  with  whom  we  are  associated  of  the  respon- 
sibilities Congress  has  placed  upon  the  Selective  Service  Sys- 
tem. The  duties  that  are  ours  must  be  understood  by  all  citi- 
zens. The  duty  of  induction  must  be  kept  in  the  pattern  but  all 
of  the  other  tasks  must  be  understood  by  the  public.  When  this 
is  done,  criteria  other  than  the  size  of  the  monthly  calls  will  be 
used  as  a  measure  for  appropriations. 


Dr.  Elmer  Hess 
Succeeds  Dr.  Rusk 
In  Two  Posts 

Dr.  Elmer  Hess  of  Erie,  Pa.,  has 
been  appointed  Chairman  of  the  Na- 
tional Advisory  Committee  to  the 
Selective  Service  System  on  the  se- 
lection of  medical,  dental  and  al- 
lied specialists,  succeeding  Dr. 
Howard  A.  Eusk  of  New  York,  who 
resigned  the  post  after  7  years  of 
service. 

Dr.  Hess  also  has  been  named 
Dr.  Rusk's  successor  as  Chairman 
of  the  Health  Resources  Advisory 
Committee  of  the  Office  of  Defense 
Mobilization. 

Dr.  Rusk  served  as  Chairman  of 
the  National  Advisory  Committee 


from  August  1950  until  the  expira- 
tion of  the  old  "Doctor  Draft"  law 
on  June  30,  1957. 

In  leaving  the  committee  posts, 
Dr.  Rusk  received  the  praise  of 
President  Eisenhower  for  his  serv- 
ices. Dr.  Rusk  is  professor  and 
chairman,  Department  of  Physical 
Medicine  and  Rehabilitation,  New 
York  University,  College  of  Medi- 
cine, and  is  Director  of  the  Institute 
of  Physical  Medicine  and  Rehabili- 
tation, New  York  University,  Belle- 
vue  Medical  Center. 

Dr.  Hess  is  past  president  of  the 
American  Medical  Association  and 
of  the  American  Urological  Asso- 
ciation. He  served  in  Prance  with 
the  Army  Medical  Corps  during 
World  War  I  and  has  performed 
several  missions  for  the  Govern- 
ment overseas. 


Michigan  County  Keeps  Custom 
Of  Send-off  for  Inducted  Men 


Send-off  breakfasts  for  inductees 
is  practically  a  part  of  the  induction 
process  in  Bad  Axe,  Mich. 

The  entire  community  has  joined 
with  Local  Board  No.  33  to  keep 
alive  the  program  for  every  call,  no 
matter  how  small.  Various  busi- 
ness firms  and  individuals  of  Huron 
County  have  been  breakfast  spon- 
sors, and  have  taken  their  turn  in 
sending  off  local  men  through  ar- 
rangements made  by  Ora  Luther,  a 
member  of  the  Bad  Axe  Veterans  of 
Foreign  Wars. 

In  addition  ,-to  .the  breakfasts,  a 
photo  of  'each 'group'  that-'  hag  been 
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inducted  is  posted  on  the  bulletin 
board  of  the  Bad  Axe  restaurant. 

The  local  board  attaches  a  note  to 
each  "Greeting"  advising  inductees 
that  the  breakfast  will  be  served. 
The  men  are  ordered  to  report  an 
hour  ahead  of  departure  time  to  at- 
tend the  affair. 

The  send-off  program  in  vari- 
ous forms  has  been  widely  used 
throughout  the  Selective  Service 
System  to  emphasize  the  commu- 
nity nature  of  Selective  Service  and 
to  express  appreciation  of  their 
neighbors  to  the  men  selected  from 
the  community  to  make  its  contri- 
bution to  national  defense. 


Manpower  Study 

(Continued  from  page  1 ) 
of    the    International    Cooperation 
Administration  of  the  Department 
of  State, 

In  addition  to  study  with  the 
Selective  Service  System,  other 
agencies  which  will  participate  in 
the  manpower  study  by  the  visiting 
official  are  the  Office  of  Defense 
Mobilization,  the  Department  of 
Labor  and  the  Department  of  De- 
fense. 

During  his  introductory  meeting 
with  General  Hershey,  Mr.  Niv  ex- 
plained some  of  the  features  of  his 
nation's  conscription  system,  par- 
ticularly the  drafting  of  women  for 
Israel's  armed  services.  He  also 
expressed  interest  in  the  Selective 
Service  Standby  Reserve  program 
and  in  the  System's  unique  reliance 
on  volunteer  local  boards  to  make 
the  decisions  on  individual  liability. 

Israel  requires  2  years  of  service 
of  women,  who  become  liable  at  age 
18,  Mr.  Niv  told  General  Hershey, 
and  2V2  years  service  of  its  men. 

The  visiting  official,  51  years  of 
age,  is  Deputy  Head  of  the  Man- 
power Division  and  Director  of  Re- 
cruiting of  the  Ministry  of  Defense 
of  Israel.  He  has  been  Director  of 
Recruiting  for  8  years,  and  3  years 
ago  was  named,  in  addition,  as  Dep- 
uty Head  of  the  Manpower  Division. 

Mr.  Niv  has  requested  training 
from  U.S.  Government  agencies  in : 

a.  The  methods  of  estimating  and 
assessing  available  manpower  in 
the  various  economic  areas  such  as 
agriculture,   trade,   industry,   etc. 

b.  The  ways  and  means  for 
proper  distribution  and  balancing 
of  available  manpower  with  the 
economic  and  defense  needs  of  the 
country. 

c.  How  to  coordinate  a  balanced 
distribution  of  available  intellectual 
and  academic  human  resources  to 
the  various  trades  and  professions, 
considering  the  needs  of  the  coun- 
try. 

d.  The  ways  and  means  to  insure 
a  correct  forecast  of  potentially 
available  resources  of  skilled  man- 
power and  its  proper  utilization 
considering  the  needs  of  the  coun- 
try. 

Mr.  Niv  heads  a  manpower  pro- 
gram in  a  nation  somewhat  smaller 
than  the  State  of  New  Jersey  in 
area,  and  with  a  population  of  few- 
er than  two  million.  It  is  indicated 
that  Israel's  program  exerts  great- 
er control  over  the  total  manpower 
pool  than  is  the  case  in  the  United 
States. 

Headquarters  Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  included: 

Capt.  Eugene  L.  Brink  of  Michi- 
gan State  Headquarters  formerly 
with  Virginia  State  Headquarters. 

Judge  Harry  Watson,  Chairman 
of  Local  Board  No.  17  of  Ely,  Ne- 
vada. Judge  Watson  accompanied 
by  Mrs.  Watson  also  visited  their 
son  Jack,  who  is  employed  in  Wash- 
ington, D.  C. 

Mr.  and  Mrs.  Leo  Chapman  of 
Des  Moines,  Iowa.  Mrs.  Chapman 
is  Clerk  of  Local  Board  No.  78  in 
Des  Moines. 
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North  Carolina,  T] 
"Tar  Heel"  State 

North  Carolina,  the  "Tar  H< 
State,  was  the  scene  of  the  i 
attempt  to  colonize  America 
English-speaking  people.  Unde 
charter  from  Queen  Elizabeth 
Sir  Walter  Raleigh  landed  colon 
on  Roanoke  Island  in  1585  and  1! 
Both  attempts  ended  in  failure, 
latter  group  known  to  history 
the  "Lost  Colony."  It  was  not  u 
nearly  a  century  later  that  anot 
try  was  made,  after  Charles  II 
1663,  granted  a  charter  to  ei 
Lords  Proprietors  for  the  territ 
of  Carolina,  named  in  honor 
Charles  I  from  the  Latin  versioi 
his  name,  Carolus.  The  divii 
of  the  territory  into  North  : 
South  Carolina  was  made  in  1' 
Although  North  Carolina,  one 
the  13  original  colonies,  at  first, 
fused  to  ratify  the  United  Sti 
Constitution,  feeling  that  it  lac 
certain  guarantees  necessary  j 
vital  to  a  free  people,  it  later 
cepted  the  amended  Constitutior 
November  21,  1789,  and  thereby 
came  the  twelfth  State  to  join 
Federal  Union.  Even  though  rr 
than  10  generations  have  pas 
since  the  first  settlers  landed! 
North  Carolina's  shores,  the  spl 
they  embodied  of  respect  for  jl 
sonal  freedom,  hard  work,  fair  pi 
and  close  family  ties  still  prevf 

Geographically,  the  State  is  c< 
posed  of  three  distinct  regions.  ' 
Coastal  Region,  extending  inl 
from  the  Atlantic  Ocean  to  an 
vation  of  about  500  feet,  is  chai 
terized  by  rich  soil,  which  accoi; 
for  its  heavy  agricultural  proc 
tion.  The  most  populous  sectio: 
the  Piedmont  Region,  comprisin 
broad  plateau  ranging  in  elevai 
from  500  to  1,000  feet,  with 
abundance  of  available  power, 
contains  the  world's  largest  cont 
tration  of  textile,  tobacco,  and  1 
niture  factories.  The  Mountain 
gion,  extending  from  the  edge 
the  Piedmont  Plateau  to  the  w; 
ern  border,  has  within  its  bou' 
223  mountains  over  5,000  feet  h 
Of  these.  Mount  Mitchell  rises  6, 
feet  and  is  the  highest  peak  eas 
the  Mississippi.  The  overall 
mate  is  mild  with  an  average  t 
nerature  of  59°  and  an  annual  r; 
fall  of  50  inches.  The  Gulf  Strc 
which  skirts  the  coast  tempers 
climate  of  the  eastern  region, 
the  mountains  on  the  west  aff 
protection  from  extreme  cold, 
even  climate  and  recreation  fa< 
ties  contribute  to  the  popularitj 
its  vacation  resorts  on  the  co 
while  the  number  of  national  : 
State  parks  combine  the  fam 
Blue  Ridge  Parkway  to  make 
mountain  region  one  of  the  Natic 
most  attractive  vacationlands. 

North    Carolina   ranks  ninth 
registration    among   the    Selectl 
Service    organizations    and    te  I 
among  the  States  in  population.  I 
4,333-000  people  are  divided  alrr 
equally  into  urban,  rural  farm; 
and  rural  nonfarming.    Its  ares 
52,712  square  miles  ranks  it  twer] 
seventh  in  size  among  the  Sta 
At  the  widest  point  north  and  soil 
it   is   240   miles   from   Virginia 
South   Carolina.     Its  westermr 
local  board  at  Murphy  is  closei 
(Continued  on  page  3) 
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North  Carolina 

(Continued  from  page  2) 

other  State  headquarters  than 
its  own. 

The  State  is  served  by  3  induc- 
n  stations  located  in  Raleigh  and 
arlotte,  N.  C,  and  in  Knoxville, 
nn.     Its   largest   local   board   is 
icklenburg  County,  with  a  total 
ristration  of  24,612;  the  2  small- 
are  in  Camden  and  Dare  Coun- 
s  on  the  coast,  with  702  and  710 
ristrants,  respectively.     Most  of 
communities  are  well  served  by 
modes    of   transportation,    but 
ristrants    living    on    the    outer 
nks    in    the    coastal    area    must 
.vel  20  to  30  miles  by  boat  to  re- 
rt  to  their  local  boards,  and  some 
the    mountain    areas    must    be 
msported   by  charter   bus   from 
nmunities  not  served  by  public 
rrier. 

Selective  Service  in  North  Caro- 
a  functions  as  much  as  possible 
a  local  basis,  with  101  local 
ards  serving  its  100  counties.  The 
compensated  personnel  number- 
l  622  are  the  lifeblood  of  the 
lective  Service  System.  It  is 
ting  that  we  pay  tribute  to  these 
ral  and  untiring  men.  One  hun- 
ed  and  eighty  of  the  present 
smbers  served  during  the  World 
ar  II  operation,  with  68  of  them 
rving  continuously  since  Septem- 
r  1940  with  the  exception  of  the 
ief  period  between  March  31, 
47,  and  passage  of  the  1948  act. 
le  entire  personnel  of  the  North 
irolina  Selective  Service  System, 
th  compensated  and  unconsen- 
ted, work  in  close  cooperation  in 
I  things  and  at  all  levels,  in  a 
irit  of  dedication  that  provides 
itstanding  service  for  the  State  of 
arth  Carolina. 
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100  PERCENTI 

The    members    of    the 
jroup  of  Selective  Servii 
showing   100  percent   pa 
tion    in   United    States 
Bonds  purchased  as  of  J 
1957,  is  26. 

Relative   standings  of 
showing  their  percent  of 
invested  are  as  follows: 

Guam 

:rs 

select 
e  units 
rticipa- 
Savings 
une  30, 

the  26 
payroll 

16.94 
13.31 
10.57 
10.49 

9  03 

Virgin  Islands- 
Puerto  Rico 

Idaho 

Hawaii... 

Wisconsin 

8.62 
7.13 

..     7.07 
6.93 
6.91 
6.76 
6.51 
6.42 
6.34 
6.23 
6.12 
6.03 
5.96 
5.86 
5.69 
5.63 
5.63 
5.62 

..     5.57 

Washington 

North  Carolina.. 

Maryland 

Oklahoma.    

Minnesota 

Wyoming 

Indiana 

North  Dakota— 

South  Dakota 

Vermont 

South  Carolina..    

Rhode  Island .     . 

District  of  Columbia- 
Florida 

Missouri... 

Connecticut 

Maine... 

Michigan 
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Classification  Picture  July  1,  1957 

Class  Number 

Total  Classified 17,753,355 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable 107,850 

Not  Examined 1,271,613 

Not  Available  for  Induction 42,876 

Induction  Postponed 7,656 

Fathers  19  through  25 369,712 

Registrants: 

26  and  older  with  liability  extended _.  51,030 

Under  19  years  of  age 223,581 

I-C 

Inducted _ 316,633 

Enlisted  or  Commissioned _. 1,290,617 

Discharged  or  Reserve 1,198 

1-0 

Nonfathers: 

Examined  and  Acceptable 1,017 

Not  Examined- _ 4,293 

Fathers 1,384 

I-W 

At  Work 2,105 

Released 4,769 

I-D  Member  of  Reserve  Component 303,265 

I-S  Statutory  Deferment: 

High  School 26,991 

College 7,483 

II-A  Occupational  Deferment  (Except  Agriculture) 28,356 

II-A  Apprentice 4,353 

II-C  Agricultural  Deferment 25,041 

II-S  Occupational  Deferment  (Student) 143,893 

III-A  Dependency  Deferment 1,123,094 

IV-A  Completed  Service:  Sole  Surviving  Son 2,269,492 

IV-B  Officials —  21 

IV-C  Aliens 6,766 

IV-D  Ministers,  Divinity  Students 57,072 

IV-F  Unfit  for  Sen-ice. 2,452,823 

V-A  Over  Age  of  Liability — 7,608,371 


Citizen- Soldier  Fills  Key  Role 
In  Defense  in  World  Struggle 


This  comprehensive  book  on  the 
citizen  army  has  just  been  published 
by  Dr.  Frederick  Martin  Stern.  As 
indicated  by  its  khaki-colored  "jack- 
et," it  has  a  2-page  foreword  by 
General  Hershey.  A  long-time  be- 
liever in  strong  reserves  of  citizen 
soldiers,  sailors  and  airmen  for  the 
Armed  Forces,  the  General  writes 
as  follows  on  this  subject  in  his 
foreword: 

The  material  concerning  the 
creation  of  ready  reserve  forces 
offered  in  this  book  is  too  valu- 
able to  be  ignored  by  the  people 
of  the  United  States  or  of  other 
nations  that  want  to  preserve 
their  freedom.  Now  more  than 
ever  the  Armed  Forces  need 
large  and  effective  Ready  Re- 
serves if  they  are  to  insure  the 
Nation's  security  and  survival. 

In  his  task  of  giving  good  cover- 
age to  the  field  of  the  citizen  army, 
the  author  draws  from  a  wide  range 
of  sources.  The  reader's  attention 
is  called  to  these  references  not  by 
means  of  a  bibliography  in  the 
usual  fashion,  but  through  Dr. 
Stern's  adroit  use  of  "Acknowledge- 
ments" at  the  beginning  of  the  work 
and  "Notes"  at  its  close.  Speaking 
of  unusual  features,  the  appendices 
of  the  volume  should  also  be  com- 
mented upon  for  their  brevity, 
pointedness  and  devotion  entirely 
to  new  materials. 

From  cover  to  cover  The  Citizen 
Army  is  quite  present-day  in  its  ap- 
proach. It  constantly  plays  upon 
the  problem  of  national  survival  for 
a  democratic  country  in  an  atomic 


age.  With  urgency  it  courses 
through  an  analytical  summary  of 
the  problem,  the  story  on  the  armies 
of  the  democracies,  precedents  for 
the  citizen  army,  a  proposal  for  its 
current  development  and  what  the 
results  could  be. 

The  book  has  been  published  bv 
the  St.  Martin's  Press,  103  Park 
Avenue,  New  York  17,  and  is  offered 
at  $6. 
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Korea  Veteran 
Studies  Ease 
Skill  Shortage 

One  third  of  all  Korea  veterans 
who  have  used  the  GI  schooling 
right  have  been  trained  for  jobs  in 
fields  where  America's  technological 
advances  have  created  demands  for 
skilled  manpower,  the  Veterans  Ad- 
ministration has  announced  after  a 
survey.  These  fields  roughly  are 
the  same  as  those  for  which  Selec- 
tive Service  has  granted  many  de- 
ferments for  study  and  occupation. 
The  decline  in  the  number  of  II-S 
classifications  in  effect  is  believed 
partly  due  to  the  number  of  veter- 
ans who  are  in  technical  studies. 

The  Veterans  Administration 
survey  indicated  that  shortages  of 
skilled  manpower  in  many  fields 
would  be  more  severe  were  it  not 
for  Gl-trained  veterans. 

To  date,  more  than  1,800,000 
Korea  veterans  have  received  train- 
ing under  the  GI  program  that  has 
eight  more  years  to  go.  Of  this 
number,  37  percent  trained  for  tech- 
nical, industrial  and  scientific 
jobs — many  of  which  were  not  in 
existence  a  generation  ago,  the  VA 
survey  disclosed. 

More  than  32,000  have  specialized 
in  various  branches  of  science  such 
as  geology,  physics  and  chemistry; 
another  135,000  studied  engineer- 
ing, and  more  than  400,000  enrolled 
in  craft,  trade  and  industrial  fields 
such  as  electronics,  metalwork  and 
mechanics. 

Of  other  Korea  veteran  trainees, 
265,000  have  studied  for  business 
and  management  careers;  88,000 
were  training  to  be  teachers ;  more 
than  52,000,  accounting;  48,000, 
medicine  and  related  subjects;  30,- 
000,  law;  and  6,000,  pre-law;  24,- 
000,  social  sciences;  10,000,  the 
ministry;  45,000,  art  and  design 
with  more  than  half  learning  to  be 
draftsmen;  87,000,  agriculture; 
200,000,  liberal  arts. 


Final  Training 
Session  Held 

The  final  Selective  Service  Con- 
ference of  nine  held  during  the  last 
seven  months  throughout  the  coun- 
try was  conducted  at  the  Naval  Air 
Station,  Norfolk,  Va.,  August  17-31. 
It  was  the  second  of  the  year  at 
Norfolk. 

Approximately  1,100  Reserve  offi- 
cers, including  National  Guard,  who 
are  earmarked  for  mobilization  as- 
signments with  Selective  Service 
have  attended  the  training  sessions. 

For  two  weeks  officers  attending 
the  conferences  studied  the  prob- 
lems of  mobilization  such  as  would 
confront  the  Nation  in  the  event  of 
a  nuclear  attack. 

Lt.  Gen.  Lewis  B.  Hershey,  Di- 
rector of  Selective  Service,  attended 
several  of  the  conferences.  A 
faculty  of  staff  members  of  Na- 
tional Headquarters  also  was  on 
hand  at  each  conference  to  supply 
background  information  to  commit- 
tees set  up  to  study  separate  mo- 
bilization problems. 


A  new  feature  of  this  year's  con- 
ferences was  a  system  of  rotating 
officer  trainees  among  committees 
dealing  with  each  of  the  seven 
phases  of  the  over-all  problem.  The 
system  served  to  acquaint  trainees 
with  each  specific  problem  and  to 
allow  them  to  work  with  all  other 
officers  attending  instead  of  with 
the  members  of  only  one  study 
group. 

The  training  conferences  began 
at  Keesler  Air  Force  Base,  Biloxi, 
Miss.,  February  9. 

Succeeding  conferences  were  held 
at: 

Corpus  Christi  Air  Force  Base, 
Tex.,  March  9. 

Naval  Training  Station,  Great 
Lakes,  111.,  April  6-20 

Naval  Air  Station,  Norfolk,  Va., 
April  27-May  11. 

Naval  Air  Station,  Quonset  Point, 
R.  I.,  June  8-22. 

Presidio  of  Monterey,  Monterey, 
Calif.,  June  15-29. 

Naval  Air  Station,  Sand  Point, 
Wash.,  June  29-July  13. 

Francis  E.  Warren  Air  Force 
Base,  Cheyenne,  Wyo.,  July  6-20. 
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Official  Notices 


Selective  Service  Regulations  mid 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent  of 
Documents,  Government  Printing 
Office,  Washington  25,  D.  C.  Selec- 
tive Service  Regtilations  and  Trans- 
mittal Memorandums  may  be  pur- 
chased for  $3.50  and  $i.00  respec- 
tively, for  an  indefinite  period.  Op- 
erations Bulletins  are  not  available 
for  distribution  outside  the  Selec- 
tive Service  System. 

July  17,  1957 — Operations  Bulletin 
No.  177,  Subject:  "Processing 
Registrants  Who  are  Physicians 
or  Dentists,"  concerning  the  filing 
and  identification  of  the  records 
of  registrants  who  are  physicians 
or  dentists,  the  classification  and 
physical  examination  of  such  reg- 
istrants, and  the  preparation  and 
submission  of  Eeport  of  Avail- 
ability and  Summary  of  Classifi- 
cation— Physicians  and  Dentists 
(SSS  Form  No.  129)  and  Report 
of  Examinations,  Commissions, 
and  Inductions — Physicians  and 
Dentists  (SSS  Form  No.  266). 
Operations  Bulletins  Nos.  83, 
113,  121,  and  131  pertaining  to 
the  processing  of  special  regis- 
trants were  rescinded  by  this 
bulletin. 

July  18,  1957 — Operations  Bulletin 
No.  119,  as  amended,  Subject: 
"Classification  of  Certain  Alien 
Registrants,"  concerning  the 
classification  in  Class  IV-A  of 
aliens  who  have  served  in  the 
armed  forces  of  countries  asso- 
ciated with  the  United  States  in 
mutual  defense  activities,  which 
was  amended  to  set  forth  the 
new  procedures  to  be  followed 
under  section  1622.40  (a)  (6)  of 
the  regulations,  as  amended  on 
June  13,  1957,  whereby  the  De- 
partment of  State  certifies  the 
eligible  countries  and  the  alien's 
diplomatic  mission  or  consular 
office  certifies  his  military  serv- 
ice to  the  local  board. 

July  19,  1957— Operations  Bulletin 
No.  178,  Subject:  "Transfer  for 
Armed  Forces  Physical  Exami- 
nation or  Induction  (SSS  Form 
No.  230),"  concerning  the  initia- 
tion of  the  use  of  SSS  Form  No. 
230  in  accomplishing  transfers 
for  physical  examination  or  in- 
duction under  sections  1628.14, 
1628.15,  1632.9,  and  1632.10  of 
the  Selective  Service  Regulations, 
as  amended  on  June  13,  1957. 

July  26,  1957 — Rescission  of  Oper- 
ations Bulletin  No.  107,  Subject: 
"Identifying  on  Physical  Exami- 
nation List  (SSS  Form  No.  225) 
Certain  Registrants  with  Less 
than  Six  Months'  Prior  Military 
Service,"  which  identification  is 
now  made  from  information  fur- 
nished in  Item  9  of  the  revised 
Record  of  Induction  (DD  Form 
47). 

August  2,  1957 — Operations  Bulle- 
tin No.  154,  as  amended,  Subject: 
"Postponement  of  Physical  Ex- 
amination and  Induction  of  Reg- 
istrants Who  Have  Served  on 
Active  Duty  in  the  Armed  Forces 
for  Six  Months  or  More,"  which 
was  amended  to  discontinue  the 
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HONOR  GENERAL. — Staff  and  Division  chiefs  of  National  Headquarters,  Selective  Service  System,  were  ho; 
to  Lt.  Gen.  Lewis  B.  Hershey  at  a  farewell  luncheon  in  Washington  prior  to  the  Director's  departure  on  a  t: 
to  Europe.  General  Hershey  will  visit  several  countries  and  discuss  the  problems  of  supplying  military  ni£ 
power  with  officials  concerned  in  several  nations.  He  will  report  on  the  results  of  the  study  tour,  on  his  retu: 
to  the  Selective  Service  System.  General  Hershey  is  pictured  at  the  center  of  the  table  on  the  right  above.  Li 
to  right  around  the  table  are  Col.  Michael  R.  London,  Chief,  Communications  and  Records  Division;  Col.  Fra 
R.  Kossa,  Acting  Chief,  Office  of  Legislation,  Liaison,  and  Public  Information;  Mr.  Victor  A.  Olsen,  Chief,  Admi 
istrative  Division;  Col.  Daniel  O.  Omer,  General  Counsel;  Col.  Dee  Ingold,  Chief,  Manpower  Division;  C 
Campbell  C.  Johnson,  Assistant  to  the  Director;  Col.  Joseph  A.  Grotenrath,  Adjutant  General;  Mr.  Kenneth 
McGill,  Chief,  Research  and  Statistics  Division;  Col.  Charles  H.  Grahl,  Assistant  to  the  Director;  Lt.  Col.  T. 
Roberts,  Assistant  Chief,  Fiscal  and  Procurement  Division;  Col.  William  P.  Averill,  Chief,  Field  Division;  C 
William  S.  Iliff,  Jr.,  Assistant  to  the  Director;  General  Hershey;  Col.  Raymond  T.  Higgins,  Assistant  to  t 
Director;  Col.  Joel  D.  Griffing,  Chief,  Planning  Office;  and  Capt.  Edward  L.  C.  Thomas,  Assistant  Chi 
Medical  Office. 


postponement  of  physical  exam- 
ination and  induction  of  regis- 
trants who  have  served  on  active 
duty  for  training  for  six  months 
and  subsequently  have  satisfac- 
torily performed  training  duty 
in  a  reserve  component  because 
such  registrants  are  now  eligible 
for  Class  I-D  under  the  new 
section  1622.13  (1)  of  the  regu- 
lations. 
August  2,  1957 — Operations  Bulle- 
tin No.  179,  Subject:  "Satisfac- 
tory Service  in  the  Ready  Re- 
serve," concerning  the  eligibility 
for  classification  in  Class  I-D  of 
a  registrant  for  whom  a  Record 
of  Military  Status  of  Registrant 
(DD  Form  44)  has  been  received 
certifying  that  he  is  serving  sat- 
isfactorily as  a  member  of  the 
Ready  Reserve,  and  rescinding 
Operations  Bulletin  No.  55. 

August  8,  1957 — Operations  Bulle- 
tin No.  176,  as  amended,  Subject: 
"Processing  of  Registrants  Who 
Volunteer  for  Induction,"  which 
was  amended  (1)  to  substitute 
the  term  "recruiting  station"  for 
"enlistment  station,"  (2)  to  pro- 
vide that  a  registrant  rejected 
for  enlistment  or  enlisted  and 
discharged  for  a  reason  making 
him  unacceptable  for  reenlist- 
ment  or  induction  shall  be  placed 
in  Class  IV-F  unless  eligible  for 
a  lower  class  or  for  Class  IV-A, 
and  (3)  to  provide  that  a  regis- 


Alabama  Honors 
Long  Service 

A  total  of  45  certificates,  repre- 
senting 445  years  of  service,  have 
been  awarded  to  compensated  and 
uncompensated  members  of  the 
Alabama  Selective  Service  System. 

Five  15-year  Certificates  of  Ap- 
preciation were  awarded  to  com- 
pensated personnel,  and  14  to 
uncompensated  members  of  the  or- 
ganization. Included  were:  Wil- 
liam A.  Parrish,  Birmingham, 
Field  Representative;  Mrs.  Zora  G. 
Smith,  Clerk,  Local  Board  No.  11, 
Chilton    County;    Walter    F.    Gal- 


trant  who  has  never  applied  for 
enlistment  shall  be  given  a  copy 
of  his  Application  for  Voluntary 
Induction  (SSS  Form  No.  254) 
to  present  at  the  recruiting  sta- 
tion as  evidence  that  he  has  vol- 
unteered for  induction. 

August  9,  1957 — Operations  Bulle- 
tin No.  180,  Subject:  "Hungarian 
Refugees  in  the  United  States  as 
Parolees,"  concerning  the  status 
of  Hungarian  parolees  in  this 
country  with  respect  to  liability 
for  registration  and  the  process- 
ing of  the  cases  of  those  who  are 
registered  as  volunteers  for  in- 
duction or  otherwise. 


lant,   Clerk,   Local   Board   No. 
Etowah    County;    Mrs.    Grace 
Jackson,  Clerk,  Local  Board  No.  E 
Russell  County,  and  Mrs.  Mary 
Parker,  Clerk,  Local  Board  No. 
Calhoun  County. 

The  14  uncompensated  personr 
receiving  15-year  awards  wer 
C.  B.  Hightower,  Member  of  Loc 
Board  No.  60,  Sumter  Count; 
Robert  H.  Jones,  Government  A 
peal  Agent,  Local  Board  No, 
Conecuh  County;  F.  W.  Crensha' 
Local  Board  No.  7,  Butler  Count:) 
I.  R.  Golden,  Local  Board  No.  7| 
Jefferson  County;  G.  C.  Hughel 
Local  Board  No.  31,  Genei| 
County;  E.  E.  Nelson,  Local  BoaJ 
No.  42,  Limestone  County;  Georj| 
M.  Jones,  Local  Board  No.  3, 
Lauderdale  County;  J.  E.  Lan 
bert,  Local  Board  No.  66,  Wilcc 
County;  J.  G.  Stanley,  Governmei 
Appeal  Agent,  Local  Board  No. 
Butler  County;  R.  S.  Golightl 
Local  Board  No.  28,  Etowa 
County;  Snow  Davis,  Adviser  1 
Registrants,  Local  .Board  No.  4 
Lowndes  County;  William  ! 
Adams,  Local  Board  No.  115,  Je: 
ferson  County;  J.  B.  May,  Advist 
to  Registrants,  Local  Board  No.  2: 
Hale  County,  and  Dr.  B.  W.  M. 
Nease,  Northern  District  Appe; 
Board,  Birmingham. 

In  the  same  group  were  six  1( 
year  awards,  and  16  five-yea 
awards. 
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Let  the  Punishment  Fit  the  Crime 

^^^=^=  By  Col.  Daniel  O.  Omer  ==^=; 


It  appears  to  be  extremely  difficult  in  many  cases  to  deter- 
ine  the  type  and  extent  of  punishment  which  will  fit  the 
ime  of  violating  the  selective  service  law.  There  is  a  wide 
fference  of  opinion  on  this  point  in  the  minds  of  registrants, 
eir  families  and  friends,  personnel  of  the  Selective  Service 
stem,  and  those  who  deal  with  this  subject  within  the  De- 
irtment  of  Justice.  Even  the  courts  are  in  disagreement 
nong  themselves,  with  the  result  that  some  registrants  who 

have  been  convicted  of  refusing  to 

Lorea  Veteran 
1  1  raining 
late  Is  High 

The  Korean  GI  Bill,  a  law  which 
is  given  nearly  2,000,000  Korea 
terans  a  chance  to  further  their 
.ucation,  was  five  years  old  in 
ugust. 

Veterans  Administration  said 
ur  out  of  every  10  of  the  nation's 
100,000  Korea  veterans  have 
'ailed  themselves  of  GI  training 
date. 

More  than  half  of  the  Korean 
[  trainees,  or  nearly  1,000,000, 
»ve  gone  to  college.  One-third, 
•  more  than  600,000,  attended 
hools  below  the  college  level,  such 
!  trade  and  business  institutions. 
he  rest  took  their  training  on-the- 
>b  and  on-the-farm. 
Altogether,  Korea  veterans  thus 
ir  have  received  22,000,000  months 
'  GI  training — or  an  average  of 
jarly  one  year  apiece.  This  aver- 
se will  go  up,  VA  said,  since 
lousands  of  veterans  have  not  yet 
impleted  their  courses. 
Because  of  the  Korean  GI  Bill,  the 
>teran  still  is  very  much  a  part  of 
le  American  college  campus,  VA 
lid.  One-quarter  of  all  male  col- 
'ge  students  are  veterans.  And 
ren  by  1960,  VA  predicted  that 
le  out  of  every  seven  men  in  col- 
•ge  will  be  there  under  the  Korean 
I  Bill. 


Javal  Aviation 
?ours  Lengthened 

Men  entering  naval  aviation  pro- 
rams  after  January  1, 1958,  will  be 
aquired  to  serve  S'A  years  on  ac- 
ve  duty  after  completion  of  flight 
•aining,  the  Navy  has  announced, 
he  increased  obligation  affects  all 
ight  candidates  except  naval  avia- 
on  cadets  whose  obligated  active 
srvice  is  limited  by  law  to  four 
ears. 

Present  requirements  are  that  all 
viation  training  candidates  except 
aval  aviation  cadets  serve  at  least 
wo  years  after  completion  of  fight 
raining. 


report  for  induction  into  the  Armed 
Forces  or  for  civilian  work  in  lieu 
of  induction  have  received  sus- 
pended sentences  or  probation, 
which  means  no  punishment  at  all, 
while  others  who  have  committed 
the  same  offense  have  been  sen- 
tenced to  5  years'  imprisonment 
plus  a  $10,000  fine. 

We  do  not  expect  complete  uni- 
formity in  the  assessment  of  pun- 
ishment for  any  crime,  since  the 
court's  consideration  of  the  facts 
of  each  individual  case  may  well 
lead  to  heavier  punishment  in 
some  cases  and  lighter  sentences 
in  others.  However,  it  does  seem 
that  the  difference  between  the 
maximum  and  minimum  adjudged 
in  selective  service  cases  is  rela- 
tively large.  This  difference,  of 
course,  is  not  as  great  as  it  appears 
to  be  so  far  as  actual  imprisonment 
is  concerned,  since  one  who  is  sen- 
tenced to  5  years'  imprisonment  is 
eligible  for  parole  at  the  end  of  20 
months,  and  a  fine,  no  matter  how 
large,  if  assessed  against  a  con- 
victed person  who  has  no  money, 
merely  requires  him  to  spend  a  few 
more  weeks  in  jail.  Actually  then, 
the  maximum  sentence  that  a  court 
can  be  sure  of  under  our  law  is 
about  21  months'  imprisonment. 

When  a  convicted  registrant  is 
placed  on  probation  he  is  not  only 
relieved  of  punishment,  but  actu- 
ally gains  another  advantage.  Dur- 
ing his  period  of  probation  he  is 
eligible  for  a  IV-F  classification, 
and  so,  during  that  time,  cannot  be 
ordered  again  for  induction  or  for 
civilian  work  in  lieu  of  induction, 
even  though  he  is  otherwise  avail- 
able for  service.  For  example,  if 
the  period  of  probation  is  5  years, 
the  convicted  registrant  actually 
gets  5  years'  deferment  solely  be- 
cause he  has  committed  an  offense 
for  which  he  is  to  receive  no  pun- 
ishment. 

Suspended  sentences,  probation, 
and  sentences  to  imprisonment  for 
periods  of  time  which  many  believe 
to  be  unreasonably  short,  are  based 
upon  a  theory  which  is  not  difficult 
to  understand,  even  though  we  may 
not  be  in  agreement  with  it.  One 
of  the  purposes  of  imprisonment  is 
to  develop  useful,  law-abiding  citi- 
zens— to  deliver  back  to  society  a 
man  who  will  "go  and  sin  no  more." 

(Continued  on  page  2) 


Israel  Manpower  Chief  Describes 
His  Nation's  Conscription  Plan 


Israel's  present  draft  program,  a 
universal  one  for  both  men  and 
women,  really  got  its  start  before 
the  establishment  of  the  nation,  ac- 
cording to  Mr.  Aharon  Niv,  head 
of  that  nation's  manpower  and  re- 
cruiting activities.  Mr.  Niv,  as 
will  be  recalled  from  the  Septem- 
ber issue  of  Selective  Service,  spent 
the  week  of  August  26th  at  Na- 
tional Headquarters  studying  the 
operation  of  the  Selective  Service 
System.  During  this  time,  he  de- 
livered a  lecture  on  the  draft  in 
Israel  to  key  personnel  of  the 
Headquarters. 

Mr.  Niv  explained  that  there  was 
compulsory  military  service  among 
the  Israeli  people  even  before  they 
had  a  country  of  their  own.  In 
the  pre-World  War  II  days  of  the 
British  mandate  over  the  territory, 
Israel  operated  a  draft  entirely 
through  oral  agreement  among  the 
Israeli  rather  than  by  written  au- 
thority of  any  kind.  These  circum- 
stances continued  throughout  the 
Second  World  War  when  what  is 
now  Israel  was  still  controlled  by 
the  British,  and  also  during  the  na- 
tion's temporary  government  under 
the  United  Nations.  Then,  after 
the  country  assumed  an  existence 
of  its  own,  the  Prime  Minister 
eventually  covered  the  draft  activ- 
ity by  executive  order.  About  a 
year  later,  the  Parliament  passed 
legislation  on  the  subject,  a  secu- 
rity service  law. 

Under   the   Israeli    program   all 

Director  Heads 
Fund  Campaign 

Lt.  Gen.  Lewis  B.  Hershey,  Direc- 
tor of  Selective  Service,  and  Col. 
William  S.  Iliff,  Assistant  to  the  Di- 
rector, have  been  named  Chairman 
and  Vice  Chairman  for  Selective 
Service  in  the  Government's  partici- 
pation in  the  United  Givers  Fund 
September-October   campaign. 

General  Hershey  and  Colonel  Iliff 
were  two  of  55  government  officials 
appointed  to  head  agency  participa- 
tion in  the  campaign.  The  appoint- 
ments were  announced  by  Fred  A. 
Seaton,  Secretary  of  the  Interior 
and  Government  Unit  Chairman  of 
the  United  Givers  Fund  campaign. 
The  campaign  will  raise  funds  for 
140  local  and  national  health  and 
welfare  activities. 


November  Call 
7,000— Army 

The  Department  of  Defense  has 
requested  Selective  Service  to  de- 
liver 7,000  men  to  Armed  Forces 
induction  stations  during  Novem- 
ber for  assignment  to  the  Army. 


youths  are  called  up  at  17  years  of 
age  for  registration  and  at  18  all 
those  qualified,  which  averages 
about  95  percent,  are  called  for 
service.  The  men  put  in  30  months 
of  active  duty  between  the  ages  of 
18  and  26,  and  24  months  between 
26  and  30.  When  not  so  serving 
during  these  ages,  they  are  in  the 
armed  forces  reserves,  and  then 
from  30  to  50  they  are  in  continu- 
ous reserve  status.  In  addition, 
those  45  to  50  are  also  given  civil 
defense  assignments  with  the 
armed  forces  who  handle  this  ac- 
tivity in  Israel.  Older  men,  if 
effective,  likewise  do  civil  defense 
work. 

The  women  aged  18  to  26  are  on 
duty  for  24  months,  being  in  the 
reserves  the  rest  of  the  time  at 
such  age  and  are  continued  in  the 
reserve  from  26  to  38.  If  married, 
they  do  not  enter  upon  active  duty 
from  18  to  26  but  do  have  reserve 
status.  While  their  service  is 
mainly  for  noncombat  activities, 
they  are  likewise  given  training  in 
combat  functions. 

Most  young  people  in  Israel  wait 
for  Mr.  Niv's  organization,  which 
consists  of  a  national,  6  district 
and  numerous  other  units,  to  call 
them  to  service  and  put  in  their  ac- 
tive duty  at  that  time.  However, 
deferments  of  married  women  are 
made,  as  already  indicated,  and  f  ur- 
thermore  women — and  men  too — 
actively  engaged  in  religious  work 
are  also  deferred.  Then,  there  are 
deferments  of  men  and  women  for 
specialized  education,  critical  occu- 
pation, and  essential  activity. 

There  is  little  volunteering  among 
Israeli  youths  except  for  those  on 
active  duty  who  may  wish  to  go 
into  the  regular  rather  than  the 
reserve  armed  forces  if  a  special 
need  for  them  exists.  The  regular 
forces  are  small,  however,  and  vol- 
unteering of  this  kind  is  therefore 
limited. 

Mr.  Niv  gave  particular  atten- 
tion in  his  lecture  to  the  extensive 
examinations  which  are  given  to 
new  17-year-old  registrants  in 
Israel.  These  are  not  only  thor- 
oughgoing on  the  physical  and 
mental  side,  but  they  give  similar 
coverage  to  achievements,  apti- 
tudes, and  psychological  and  psy- 
chiatric attributes.  Once  a  young 
man  or  young  woman  secures  his 
or  her  military  training,  he  next 
completes  his  general  and  special 
education.  In  this  latter  process 
each  becomes  trained  and  likewise 
experienced  in  farming.  Eventu- 
ally he  joins  a  group  similar  to 
himself  in  military,  educational, 
and  farming  background  and  helps 
establish  a  new  agricultural  vil- 
lage to  expand  and  strengthen  the 
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The  printing  of  this  pnblication  has  been  approved  by  the  Director  of  the  Boreau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 

Life  Story  of  General  Fry 
First  Federal  Draft  Chief 
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Virgin  Islands —   P1 

Tropical  Playgrom  ^ 


(Editor's  Note:  The  follow- 
ing article  is  the  first  part  of  an 
article  on  the  life  of  Brevet 
Major  General  James  Barnett 
Fry,  head  of  the  first  Federal 
draft,  in  1863-1866.  The  sec- 
ond article  will  be  published  in 
the  November  issue  of  Selec- 
tive Service.) 

The  head  of  the  First  Federal 
Draft,  1863-1866,  Brevet  Major 
General  James  Barnett  Fry,  like  his 
father,  Jacob,  and  grandfather, 
Barnhardt,  was  active  in  military 
pursuits.  He  saw  varied  action  in 
this  regard  before  becoming  Pro- 
vost Marshal  General  of  the  United 
States  in  charge  of  the  Federal 
draft  during  the  Civil  War. 

General  Fry  could  trace  his  an- 
cestry back  to  the  American  Revo- 
lution. His  grandfather,  Barn- 
hardt, emigrated  from  Germany  to 
Pennsylvania  in  1750  and  went  on 
into  Frederick  County,  Maryland, 
before  the  Revolution,  helping  dis- 
place the  Indians  there  and  settle 
that  county.  While  in  Frederick  he 
met  and  married  Hester  Swigert,  a 
Dunker  or  Dunkard  as  to  religion. 
When  the  Continental  Congress 
asked  for  troops  to  serve  against 
the  British,  Barnhardt  was  one  of 
the  first  to  enlist,  seeing  duty  from 
1775  to  1781  in  the  German  Regi- 
ment of  the  Revolutionary  Army 
and  fighting  in  the  battles  of 
Bunker  Hill,  the  Cowpens,  and 
others.  After  the  war,  Barnhardt, 
like  many  other  soldiers,  went  down 
the  Shenandoah  Valley  and  settled 
on  free  land  in  Kentucky. 

Fry's  father,  Jacob,  was  born 
1799  in  Fayette  County,  Ky.,  but  at 
the  age  of  20  decided  to  start  out  on 
his  own  and  homestead  in  Illinois. 
He  arrived  at  the  present  site  of 
Carrollton,  Greene  County,  Illinois, 
then  at  the  very  fringe  of  settled 
America,  with  total  worldly  assets 
of  37  cents.  Later  Jacob  acquired 
free  land  and  built  the  first  house  in 
Carrollton.  After  establishing 
himself  in  Greene  County,  he  served 
on  the  first  Grand  Jury  of  Greene 
County  and  was  a  member  of  the 
Commission  which  selected  Carroll- 
ton as  county  seat.  He  eventually 
became  one  of  the  most  prominent 
men  in  the  State. 

Jacob  Fry  married  Emily  Turney 
of  Illinois,  a  daughter  of  General 
Turney,  who  later  became  Attorney 
General  of  Illinois.  On  February 
22,  1827,  James  Barnett  Fry  was 
born  in  Carrollton.  He  was  the 
first  of  five  children,  two  brothers 
and  two  sisters  being  born  later. 

In  1832,  when  James  was  five,  his 
father  left  with  the  Greene  County 
Volunteers  to  fight  in  Illinois' 
Blackhawk  Indian  War.  On  this 
campaign   Jacob   Fry  was   elected 


Colonel  of  the  Second  Regiment  of 
General  Whiteside's  Brigade  and 
participated  in  the  two  most  de- 
cisive battles  of  the  war. 

In  Whiteside's  Brigade  of  Volun- 
teers were  many  of  the  most  promi- 
nent men  of  the  State.  Three  fu- 
ture Presidents  served  with  Jacob 
Fry  in  this  war;  one  of  these  was 
Zachary  Taylor,  a  Colonel  com- 
manding a  Brigade  of  Regulars. 
Another  was  Jefferson  Davis,  fu- 
ture President  of  the  Confederacy, 
then  a  Lieutenant  of  the  Regular 
Army.  Private  Abraham  Lincoln 
was  also  among  the  three,  serving 
in  Jacob's  own  regiment. 

On  July  1,  1843,  sixteen  year  old 
James  B.  Fry  became  a  cadet  in  the 
United  States  Military  Academy  at 
West  Point.  Four  years  later,  July 
1,  1847,  he  graduated,  ranking  14th 
in  his  Class.  He  was  commissioned 
a  Brevet  Second  Lieutenant  in  the 
Third  Artillery. 

The  War  with  Mexico  was  reach- 
ing a  climax  at  the  time  of  Lt.  Fry's 
graduation  and  his  entire  West 
Point  Class  was  sent  to  Mexico. 
Fry  was  at  Vera  Cruz  in  October 
1847.  He  stayed  in  Mexico  the  re- 
mainder of  the  war  and  was  then 
assigned  to  the  1st  Artillery  at  Fort 
Co.lumbus,  New  York. 

Second  Lt.  Fry  had  scarcely  set- 
tled down  for  this  tour  of  garrison 
duty  when  he  was  ordered  to  com- 
mand a  battery  of  artillery  which 
was  to  take  military  possession  of 
Oregon.  He  sailed  from  New  York 
with  his  troops  in  1848  and  the  trip 
around  Cape  Horn  took  6  months 
and  was  via  Hawaii.  The  years 
1849  and  1850  found  him  on  fron- 
tier duty  at  Fort  Vancouver,  Wash- 
ington and  Astoria,  Oregon. 

In  1851,  Fry  came  East  again  and 
was  assigned  to  East  Pascagoula, 
Mississippi.  The  next  2  years 
found  him  serving  tours  of  duty  at 
New  Orleans  Barracks,  Fort 
Brown,  Texas,  East  Pascagoula 
again  and  New  Orleans  Barracks  a 
second  time. 

Fry  returned  to  the  Military 
Academy  in  1853  where  he  served 
until  1859  under  Commandants 
Colonel  Robert  E.  Lee  and  Colonel 
Richard  Delafield.  At  the  Academy 
he  became  Adjutant  and  later  Sec- 
retary of  the  Academic  Board. 

In  1859,  he  was  assigned  to  the 
Artillery  School  at  Fort  Monroe, 
Virginia.  While  there  he  received 
orders  from  the  War  Department 
to  proceed  to  Harper's  Ferry,  Vir- 
ginia, to  help  suppress  John 
Brown's  raid.  On  arrival  there, 
Fry  discovered  that  Colonel  Robert 
E.  Lee,  his  old  commanding  officer 
at  West  Point,  was  in  charge  of  the 
expedition. 

(To  be  continued  next  month) 


(Continued  from  page  1) 

This  purpose  is  seldom  a  necessary 
consideration  in  selective  service 
cases.  The  violator  is  usually  a 
man  who  has  never  before  been  in 
any  difficulty  with  the  law,  who  has 
been  respected  in  his  community  as 
a  good  citizen,  and  who  would  not 
be  expected  to  commit  any  other 
crime.  Except  for  his  feeling  in 
selective  service  matters,  he  needs 
no  rehabilitation,  and  might  even 
emerge  from  a  long  prison  term  a 
less  desirable  citizen.  Further- 
more, he  is  usually  a  first  offender, 
and  as  such  may  be  seriously  con- 
sidered for  a  light  sentence,  or  pro- 
bation. Imprisonment  for  such  a 
man,  then,  is  solely  for  punishment, 
and  the  courts,  in  fixing  sentence, 
frequently  consider  the  effect  that 
it  will  have  on  the  man  and  his 
future  usefulness  as  a  citizen  in  his 
community. 

This  line  of  reasoning,  how- 
ever, overlooks  two  considerations: 
First,  it  is  our  hope  that  the  pun- 
ishment of  those  who  violate  our 
law  will  serve  to  deter  others  who 
might  be  inclined  to  evade  service, 
and  this  result  will  be  attained 
more  readily  if  the  punishment  is 
-substantial.  Second,  the  very  na- 
ture of  the  offense  would  appear  to 
call  for  imprisonment  of  at  least  2 
years.  The  offense  of  the  selective 
service  violator  is  his  refusal  to 
give  2  years  of  his  life  to  the  serv- 
ice of  his  country.  During  these 
2  years,  the  man  who  complies  with 
the  law  is  removed  from  his  usual 
vocation  and,  so  far  as  his  civilian 
pursuit  is  concerned,  he  is  2  years 
behind  others  with  whom  he  must 
compete.  In  order  to  deal  fairly 
with  this  patriotic,  law-abiding 
citizen  who  accepts  his  responsibil- 
ity and  complies  with  the  law,  it 
would  seem  that  the  violator  must 
be  removed  from  his  usual  vocation 
for  a  similar  length  of  time.  Any- 
thing less  enables  him  to  profit  as 
a  result  of  his  crime.  In  sentenc- 
ing a  selective  service  violator,  the 
court  may  have  great  sympathy  for 
a  first  offender,  particularly  when 
consideration  is  given  to  the  rea- 
sons that  prompted  the  young  man 
to  violate  the  law,  but  it  does  not 
have  to  deal  with  degrees  of  the 
offense.  If  the  man  is  guilty  at 
all,  he  has  deprived  the  Govern- 
ment of  2  years'  service.  If  he  is 
not  guilty,  he  should  be  acquitted. 
If  guilty,  the  punishment  should 
fit  the  crime. 

It  should  always  be  remembered, 
however,  that  the  national  interest 
is  best  served  if  there  is  compliance 
with  the  law.  Two  years'  service 
in  the  Armed  Forces,  or  in  civilian 
work  in  lieu  of  military  service,  is 
much  to  be  desired  over  2  years' 
service  in  prison,  both  from  the 
standpoint  of  the  man  and  the  Na- 
tion. Therefore,  it  is  important 
that  everyone  in  the  Selective  Serv- 
ice System  should  give  every  pos- 
sible opportunity  to  every  regis- 
trant to  obey  the  law  before  his 
case  is  referred  to  the  Department 
of  Justice  for  prosecution. 


The  Virgin  Islands  of  the  Unr 
States,  often  referred  to  as  i 
"Tropical  Playground  of  the  Am 
icas,"  contain  the  most  eastwi 
territorial  operation  of  the  Sel 
tive  Service  System.  Lying  so 
1,600  miles  south-southeast  of  N 
York  City  and  600  miles  north 
Venezuela,  its  shores  are  was! 
by  both  the  Atlantic  Ocean  and 
Caribbean  Sea.  The  princi; 
islands  of  St.  Thomas,  St.  John,  a 
St.  Croix  ("The  Garden  of  the  W' 
Indies"),  surrounded  by  numert 
small  islets,  comprise  133  squs 
miles.  In  the  northern  Lesser  A 
titles,  the  Virgin  Islands  were  d 
covered  and  named  by  Columl 
on  his  second  voyage  to  the  N 
World  in  1493.  Little  was  he 
know  that  St.  Thomas  would  pi 
vide  the  most  bustling  port  fac! 
ties  for  shipping  between  Eurc 
and  South  and  Central  America, 
these  islands  harbor  well-kno; 
buccaneers  of  their  day,  or  provi 
during  his  youth  a  home  and  stt 
pingstone  for  Alexander  Hamilti 
American  statesman  and  first  S 
retary  of  the  Treasury. 

Flags  of  Holland,  France,  Spa 
England,    Denmark,    and    Amer 
have  flown  over  part  or  all  of  th«  If 
islands  since  the  original  nativ|fo 
the  Arawak  and  Carib  Indians,  fi: 
encountered  the  flow  of  ships  a 
men  seeking  fortunes  in  the  N 
World.     The  Danish  flag  remain 
over  250  years,  by  far  the  long( 
period,  until   1917  when   the   th  fc 
Danish   West   Indies    were   trai  a 
ferred  to  the  United  States  at 
cost  of  $25  million  just  days  befc 
the   United   States   entered  Woi 
War  I. 

Under  naval  administration  f  re 

(Continued  on  page  S) 
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The    members    of    the    selec 
group  of  Selective  Service  unit 
showing  100  percent  participa  , 
tion   in   United   States   Saving;  I 
Bonds  purchased  as  of  July  31 
1957,  is  25. 

Relative  standings  of  the  2!  % 
showing  their  percent  of  payrol 
invested  are  as  follows : 

Guam -  16, 

Virgin  Islands 13. 

Idaho 10. 

Puerto  Rico —  10. 

Hawaii 9- 

Nevada 9. 

Wisconsin 8, 

Nebraska 8. 

Wyoming 7. 

Utah 7. 

Washington 7. 

North  Carolina 7, 

Minnesota 7. 

Maryland 6. 

Oklahoma 6. 

South  Dakota '. 6. 

South  Carolina 6. 

Vermont —     6 

District  of  Columbia 5. 

Florida 5. 

Missouri 5, 

Maine 5. 

Michigan 5. 

Arizona 5, 

Connecticut 4 


9: 

31 
72 
5i 
4< 
2] 
V. 
6S 
li 
6c 
05 

or 

98 
91 

24 

1! 

0. 
9S 
72 
.69 
.63 
59 
14 
87 


'■ber  1957 

-I  Members  of  Local 
oArds  Started  in  1940 

le  hundred  and  thirteen  mem- 

■  of  local  boards  in  Pennsyl- 
m  have  served  during  the  entire 

itive  Service  System  operation, 
1940,    Lt.    Col.    Henry    M. 

s,  State  Director,  reports.   The 

served  during  the  1940  opera- 
j  and  returned  to  their  volunteer 
. '   s  again  in  1948. 

e  veteran  members  and  their 

boards  are: 

sndell  R.  Crawford,  2;  John 
;  3,  3;  George  E.  Parfitt  and 
:  rt  S.  Porter,  Jr.,  5;  Anthony 
:  aro,    6;    Judson    K.    Hare,    7; 

e   Cobaugh   and   John   C.   Mc- 

lael,  8; 

■  hn  A.  Fetzer,  11;  Dr.  P.  J. 
<  hes,  12;  Virgil  N.  Caputo,  14; 
,  iam  H.  Fehl,  17;  Alfred  W. 
.  heroe  and  Saul  P.  Steinsapir, 
J  Adolph  Groetzinger,  21;  Mar- 
•  Jamison,  22;  Max  Bloomberg 
i  Herman  C.  Riblett,  39; 

:  rlvester  J.  Driscoll  and  Herbert 
I  Beyers,  40;  John  W.  Trimble, 
|  William  G.  Edwards  and  Ben- 
j  in  F.  Nicodemus,  44;  Thomas 
S  IcCracken,  48;  C.  L.  Johnston, 
Francis  B.  Myers,  53;  Herman 
n  Uorst,  54;  S.  Woodward  Cook 
I  John  E.  Lawton,  Jr.,  60; 
»  illiam  H.  Krell,  61;  P.  Barton 
;  ffman,  65;  Francis  M.  Brady 
-  E.  Sturgis  Colborn,  66;  Frank 
|  Black,  67;  William  R.  Vernon, 
|  D.,  68;  C.  Larry  Arensberg, 
ii  I.  Keibler,  and  Eugene  C.  Sloan, 
!  Frank  J.  Huston,  74;  George  L. 
1  iler,  77; 

a  arry  M.  Bender,  79;  Francis  P. 

}'  ;en,  80;  Thomas  J.  Collins  and 

J;ph  Kane,  81;  Edgar  M.  Burns, 

'  :sell  D.  Morgan,  and  Chester  A. 

>mas,  82;  Harry  J.  Stumpf,  85; 

'.nk  G.  Metzgar,  89;   Elmer  W. 

nbach,  90;  Harry  A.  Benfer  and 

.  eph   C.   Slough,  91; 

Dseph  H.  MacVeigh  and  William 

Thomas,  92;  William  F.  Sutter, 

Dr.  J.  Franklin  Hill  and  Peter 

•  Ravin,  95;   Frank  Cardoni   and 

Randall  Ward,  96;  Lester  Keith, 

1   William  E.  Mannear,  Joseph  L. 

'  )onnell  and  Reverend  W.  Herbert 

Ijden,  98;  Kenneth  D.  Poust,  99; 

arles   P.    Clarke,    102;    Fred   T. 

Slit,  103;  Ephraim  Moist,  104; 

Tohn  H.  Culver,  106;  Charles  L. 

mlz,  110;  Dr.  George  A.  Eichler, 

!;  Ray  D.  Marshall,  116;  Harry 

Swanger,    117;    Guido   DeMasi, 

irry  Goodman,  and   Carmine  A. 

gnelli,    119;    C.    Harry    Haslett 

i  William  J.  Seiberlich,  123;  Da- 

s  H.  Keene,  124;  Elmer  F.  Merz 

\i  Samuel  M.  Parker,  125;  Alfred 

jGrayshon  and  George  W.  Toland, 

t; 

John  V.  Doughten  and  L.  Gilbert 
i.oads,  128;  William  H.  Bartley, 
B;  Leander  P.  Tori,  M.  D.,  130; 
M.  Gagliardi,  M.  D.,  131;  Francis 
Farley  and  E.  Louis  Stapf,  133; 
iyer  A.  Abrams,  135;  Frederick 
Hopkins,  M.  D.,  and  Albert  M. 
■th,  137;  Harry  R.  Endicott  and 
rsh  W.  Stalberg,  138;  Nelson 
;den,  139;  Frank  Rogers  Dona- 
e  and  J.  Kennard  Weaver,  140; 
Henry  Ludwig,  141;  Samuel  Lip- 
lultz,  144;  William  O.  Newman 
d  Benjamin  Tress,  145;  H.  S. 
iush,  151;  William  E.  Griffiths, 
2;  David  B.  Baird,  153;  Paul  S. 
iristman,  154;  James  G.  Morgan, 
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Classification  Picture  August  1,  1957 

Class  Number 

Total  Classified 17,841,279 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable -..  115,581 

Not  Examined- _. 1,254,995 

Not  Available  for  Induction 42,330 

Induction  Postponed 6,397 

Fathers  19  through  25 383,919 

Registrants: 

26  and  older  with  liability  extended 52,905 

Under  19  years  of  age 226,094 

I-C 

Inducted.. -  319,003 

Enlisted  or  Commissioned 1,296,245 

Discharged  or  Reserve 721 

1-0 

Nonf  athers : 

Examined  and  Acceptable 1,019 

Not  Examined 4,058 

Fathers 1,445 

I-W 

At  Work 2,079 

Released _  4,826 

I-D  Member  of  Reserve  Component 323,957 

I-S  Statutory  Deferment: 

High  School 21,387 

College 4,803 

II-A  Occupational  Deferment  (Except  Agriculture) 29,522 

II-A  Apprentice 4,235 

II-C  Agricultural  Deferment 24,686 

II-S  Occupational  Deferment  (Student) 140,860 

III-A  Dependency  Deferment 1,124,725 

IV-A   Completed  Service:  Sole  Surviving  Son 2,258,208 

IV-B  Officials 21 

IV-C  Aliens 6,788 

IV-D  Ministers,  Divinity  Students 57,268 

IV-F  Unfit  for  Service 2,479,324 

V-A  Over  Age  of  Liability 7,653,878 


War  Orphan 
Schooling 
Program  Grows 

Applications  for  schooling  under 
the  year-old  War  Orphans  Educa- 
tion Program  have  reached  the  10,- 
000-mark,  Veterans  Administration 
has  announced. 

Many  more  young  men  and  wom- 
en are  expected  to  apply  within  the 
next  few  weeks,  as  fall  terms  get 
under  way  in  schools  throughout 
the  nation,  VA  said. 

The  education  program  for  sons 
and  daughters  of  deceased  war  vet- 
erans became  effective  last  October. 
Altogether,  150,000  young  people 
will  be  eligible  for  War  Orphans 
schooling,  according  to  current  esti- 
mates. 

War  Orphans  students  generally 
must  be  between  18  and  23  years  of 
age.  Also,  they  either  must  have 
completed  or  have  been  a  pupil  in 
a  regular  high  school.  They  may 
receive  up  to  36  months  of  educa- 
tion, with  VA  paying  an  allowance 
of  up  to  $110  a  month  for  each 
month  they  are  at  school. 

Before  they  start  school,  they  will 
be  given  vocational  counseling  to 
help  them  select  a  goal  and  the  prop- 
er course  leading  to  the  goal. 

To  be  eligible,  their  veteran-par- 
ent must  have  died  from  a  wartime- 
incurred  disability. 


159;  John  S.  Purnell,  160;  John  T. 
Schwartz,  163;  Clarence  Ellis,  T. 
M.  Reese,  and  Homer  M.  Lowry, 
164;  Robert  J.  Wilson,  168;  and 
Alvin  A.  Zeigler,  174. 


Marines  Suspend 
"2  By  6"  Program 
For  Reservists 

Effective  September  1,  the  Ma- 
rine Corps  Reserve  has  suspended, 
for  the  remainder  of  the  calendar 
year,  its  policy  of  enlisting  men  un- 
der the  two  by  six  program. 

The  two  by  six  program  enables 
an  enlistee  to  serve  two  years  im- 
mediate active  duty,  three  years  in 
the  ready  reserves  and  one  year  in 
the  standby  reserve,  thereby  fulfill- 
ing his  military  obligation. 

This  reduction  in  Marine  Corps 
recruiting  programs  is  in  line  with 
action  being  taken  by  the  Corps  to 
meet  its  new  December  31  strength 
requirement  order  issued  recently 
by  the  Secretary  of  Defense. 

Enlistments  are  still  open  for 
three  years  followed  by  two  years 
in  the  ready  reserve  and  one  year  in 
the  standby  reserve. 


Smart  sardine  whose  maturing 

savings  bonds  enabled  him  to 

buy  private  can. 
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Virgin  Islands — 
Tropical  Playground 

{Continued  from  page  2) 

1917,  the  Islands  were  transferred 
to  the  Department  of  the  Interior 
for  administration  in  1931.  The 
27,000  inhabitants  plus  those  who 
have  migrated  to  the  mainland  are 
citizens  of  the  United  States. 
Whereas  the  Governor  and  Govern- 
ment Secretary  are  Presidential 
appointees,  a  unicameral  legisla- 
ture of  11  members  is  elective. 

European  culture  and  tradition 
persist  today,  although  English  is 
the  common  language  and  was 
taught  and  used  even  during  the 
Danish  administration.  While  no 
exclusive  national  colony  now  ex- 
ists, the  origins  of  the  people  are 
Danish,  French,  Spanish,  and  Eng- 
lish, and  their  native  language 
is  frequently  spoken  when  such 
groups  meet. 

Most  foodstuffs  and  furnishings 
are  imported.  Some  vegetables  and 
sugar  cane  are  cultivated;  cattle 
and  livestock  are  also  raised, 
though  frequently  handicapped  by 
lack  of  adequate  water.  Tropical 
fruits  are  plentiful  in  season. 

Abundant  sunshine,  ideal  year- 
round  climate  (high  90° — low  70° ), 
and  fine  sandy  beaches  account  for 
the  rapid  rise  in  the  last  few  years 
and  conversion  to  a  tourist  econ- 
omy. The  recent  establishment  of 
the  newest  U.  S.  national  park  on 
the  island  of  St.  John  will  foster 
this  economy.  Manufacturing,  ex- 
cept for  rum,  bay  rum,  and  sugar, 
is  at  a  minimum. 

Selective  Service  came  late  to 
the  islands.  Registration  in  World 
War  II  did  not  occur  until  1943,  ex- 
cept for  those  who  entered  Puerto 
Rico  or  the  States.  Inductions 
began  in  1944  with  over  800  being 
inducted  and  many  more  enlisted. 
The  Office  of  Selective  Service  Rec- 
ords was  maintained  until  1948. 

Since  1948,  supported  by  a  State 
Headquarters  with  two  civilian  em- 
ployees, one  appeal  board,  two 
Government  appeal  agents,  advis- 
ers, and  a  State  Advisory  Commit- 
tee, the  two  five-member  local 
boards  with  one  full-time  clerk 
each  have  registered  over  3,500 
men  of  which  over  1,100  have  been 
inducted.  For  over  2  years  calls 
have  been  filled  solely  by  volun- 
teers. Only  recently  the  reserve 
programs  have  helped  divert  the 
flow  of  volunteers  in  large  numbers. 
All  registrants  are  processed  by 
the  AFE&I  station  located  in 
Puerto  Rico. 

With  no  less  pride  in  our  19  un- 
compensated members  who  have 
joined  the  System  since  1948,  we 
are  fortunate  to  have  retained  6 
who  have  served  with  us  since  the 
beginning  during  World  War  II. 
The  latter  group  includes  Local 
Board  Chairmen  C.  Frederick  Dixon 
and  Attorney  R.  H.  Amphlett 
Leader,  Appeal  Board  Chairman 
Dr.  D.  C.  Canegata,  and  J.  Antonio 
Jarvis,  Albert  0.  Fabio,  and  C.  V.  F. 
Daniel.  We  could  find  a  group  no 
more  loyal  or  devoted  anywhere,  or 
be  more  assured  that  they  will  guar- 
antee the  fullest  participation  of 
Virgin  Islanders  in  any  national 
defense  activity  through  Selective 
Service. 
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October  11 


Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent  of 
Documents,    Government    Printing 
Office,  Washington  25,  D.  C.   Selec- 
tive Service  Regulations  and  Trans- 
mittal Memorandums  may  be  pur- 
chased for  $3.50  and  $i.00  respec- 
tively, for  an  indefinite  period.   Op- 
erations Bulletins  are  not  available 
for  distribution  outside  the  Selec- 
tive Service  System. 
August  19,  1957 — Operations  Bul- 
letin No.  181,  Subject:  "Postpone- 
ment of  Armed  Forces  Physical 
Examination    and    Induction    of 
Physicians  and  Dentists,"  requir- 
ing the  postponement  of  the  phys- 
ical examination  and  induction  of 
registrants  who  have  received  the 
degree  of  bachelor  of  medicine, 
doctor  of  medicine,  doctor  of  den- 
tal surgery,  or  doctor  of  dental 
medicine. 
August  23,  1957 — Operations  Bul- 
letin No.  182,  Subject:  "Reporting 
of  Registrants  Who  Have  Failed 
to  Perform  Civilian  Work  in  Lieu 
of    Induction    to    United    States 
Attorneys  for  Prosecution,"  con- 
cerning the  new  procedure  under 
which  the  cover  sheets  of  regis- 
trants who  have  failed  to  perform 
civilian  work  in  lieu  of  induction 
and  whose  prosecution  has  been 
recommended  by  the  Director  of 
Selective  Service,  will  be  returned 
to    State   Directors   of   Selective 
Service  who  will  report  the  regis- 
trants to  United  States  Attorneys 
for  prosecution. 
August    23,    1957    —    Transmittal 
Memorandum  No.  94,  containing: 
(1)    Local   Board   Memorandum 
No.    16,    as    amended,    Subject: 
"Registration  of  Aliens,"  which 
was  amended  to  delete  technical 
references  to  title  I  of  the  Act 


Father  and  Son 
Both  Registrants 
Of  Local  Board 

A  father  and  son  are  both 
registered  with  Illinois  Local 
Board  No.  59,  Woodstock. 

The  father,  Harvey  Conrad 
Perkins,  was  born  April  8, 1923, 
and  married  at  age  15.  The  son, 
Harvey  C.  Perkins,  Jr.,  was 
born  July  25,  1939. 

"I  suppose  this  has  happened 
in  other  local  boards,"  com- 
mented Mrs.  Norma  Scott, 
clerk,  "but  it's  the  first  time 
such  a  thing  has  happened  in 
this  board  and  I  really  couldn't 
believe  it  at  first." 


and  to  the  amendment  of  section 
3  of  the  Act  on  June  19,  1951 ;  to 
describe  the  official  documents 
which  identify  alien  foreign  press 
representatives  as  persons  not  re- 
quired to  register ;  and  to  describe 
the  issuance  and  use  of  the  Exam- 
ination Record  (Form  1-94)  to 
identify  certain  alien  laborers  as 
persons  not  required  to  register. 

(2)  Local  Board  Memorandum 
No.  22,  as  amended,  Subject: 
"Cancellation  of  Registrations  of 
Aliens  Who  Have  Been  Relieved 
of  Duty  to  Register,"  which  was 
amended  to  eliminate  reference  in 
paragraph  3  (a)  to  specific  Exec- 
utive orders ;  to  describe  the  alien 
foreign  press  representatives  who 
have  been  relieved  of  the  duty  to 
register;  and  to  refer  in  para- 
graph 4  to  section  1611.2  (b)  of 
the  regulations  instead  of  to  the 
several  subparagraphs  of  that 
section. 

(3)  The  rescission  of  Local 
Board  Memorandum  No.  58,  Sub- 
ject: "Processing  of  Special  Reg- 
istrants and  of  Regular  Regis- 
trants Who  Are  Physicians,  Den- 
tists, or  Veterinarians." 


Reqi 


Armed  Forces  for  the  Atomic  Age 
[uire  Strong  Citizen  Reserve 

well-organized,    ready    citizen    re- 
serves at  their  disposal." 

His  analysis  of  the  problem  of 
national  defense  finds  the  most  effi- 
cient and  economical  form  of  mili- 
tary forces  in  the  field  of  the 
universally  trained  citizen.  He 
describes  the  system  which  gives 
the  greatest  conventional  power 
potential  at  the  lowest  cost,  tried 
and  proven  in  modern  war.  This  is 
the  system  that  tends  to  avoid  se- 
rious conflicts  to  education,  job, 
and  family ;  that  seems  to  give  new 
substance  to  the  concept  of  the 
citizen's  dignity  and  responsibility 
thereby  making  democracy  even 
more  democratic;  that  may  make 
gradual  disarmament  possible 
without  leaving  free  nations  un- 
protected. 


The  book  The  Citizen  Army,  Ke_ 
to  Defense  in  the  Atomic  Age, 
which  was  announced  in  the  Sep- 
tember issue  of  Selective  Service, 
devotes  itself  to  the  effective  role 
the  regular  Armed  Forces  and  their 
universal  citizen  reserves  can  play 
in  a  democracy  during  a  modern 
war.  From  its  backstrip  through 
the  foreword  by  General  Hershey 
and  to  the  last  of  its  356  pages  of 
text  by  Dr.  Frederick  M.  Stern,  the 
work  takes  this  subject  as  its  mis- 
sion. In  convincing  substance  and 
presentation  it  ties  the  citizen  sol- 
dier, sailor,  or  airman  to  the  nu- 
clear weapon  of  current  times. 

By  many  measures  the  volume  is 
a  strong  supporter  of  that  signifi- 
cant recent  study  by  Henry  A. 
Kissinger  on  Nuclear  Weapons  and 
Foreign  Policy.  But  in  the  matter 
of  reserve  Armed  Forces,  the  Citi- 
zen Army  goes  substantially  be- 
yond that  excellent  treatise.  As 
Author  Stern  himself  has  written 
"For  limited  (or  unlimited)  war- 
fare —  with  or  without  tactical 
nuclear  weapons — becomes  much 
more  feasible  if  the  United  States 
and    its    allies    have    well-trained, 


Ready  Reserve  Units 

The  Navy  has  designated  all  of  its 
Reserve  drill  units  as  units  of  the 
Navy  Ready  Reserve  for  the  pur- 
poses of  Selective  Service  classifica- 
tion, according  to  an  official  instruc- 
tion issued  by  the  Office  of  the  Chief 
of  Naval  Personnel. 


Week  Stresses  Employment 
Of  Physically  Handicapped 

Seeking  to  focus  the  attention  of  the  entire  Nation  on  a  campaigr 
aid  the  country  and  individuals,  the  week  of  October  6-12  has  been  dei  s 
nated  as  National  Employ  the  Physically  Handicapped  Week.  Bi 
theme  of  the  observance  is  that  it  is  a  person's  ability,  not  his  disabil 
that  counts,  Melvin  J.  Maas,  chairman  of  the  President's  Committee 
Employment  of  the  Physically  Handicapped,  has  pointed  out. 

The  following  message  from  the  President  calls  the  attention  of    j£ 
Nation  to  the  observance: 

"There  is  one  basic  thing  to  remember  about  hiring  workers  who 
physically  handicapped.  It  is  good  business  to  hire  them — good  for 
Nation  and  good  for  the  person.  It  makes  an  earner  out  of  an  Ameri 
who  would  otherwise  be  relatively  helpless.  I  would  like  to  congratul 
the  citizens  who  understand  this  and  are  helping  to  promote  the  wi 
spread  use  of  handicapped  workers. 

"Now  we  must  tell  others  about  the  value  of  employing  the  physic 
handicapped  because  two  million  Americans  with  physical  handicaps 
still  waiting  to  be  used.     Two  million  Americans  could  enter  the  la1  p. 
force  today  if  they  were  properly  prepared  and  equipped  to  do  so. 

"I  urge  all  employers,  therefore,  to  use  the  handicapped  wherever  j 
sible.     I  urge  all  workers  to  accept  their  handicapped  fellow  Americ 
as  their  coworkers.     In  these  demanding  times  the  labor  force  of 
Nation  is  our  most  precious  asset.     Working  shoulder  to  shoulder, 
handicapped  can  add  spirit  and  power  to  America  as  we  seek  to  prom 
the  strength  of  the  whole  free  world." 


lil 


Five-Year  Tour 
Acceptance  High 

Acceptance  of  the  five-year  active 
duty  tour  now  required  of  future 
pilots  has  been  greater  than  antici- 
pated by  its  personnel  officials,  ac- 
cording to  the  U.  S.  Air  Force. 
Future  pilots  will  be  required  to 
serve  five  years  instead  of  three 
years,  including  approximately  2Y2 
years  of  training. 

The  lengthened  tour  acceptance 
varied  from  51  percent  of  the  ROTC 
graduate  officers  presently  in  pri- 
mary training  to  100  percent  of  the 
aviation  cadets  in  preflight  training 
and  Air  Force  Academy  graduates 
and  other  officers  in  the  primary 
program.  All  but  nine  of  the  227 
Academy  graduates  awaiting  entry 
into  the  flying  program  accepted  the 
five-year  tour,  the  Air  Force  re- 
ported. 

The  lengthened  tour  was  dictated 
in  the  interest  of  economy  and  bet- 
ter retention  of  personnel. 


Headquarters  Visitors 

Mrs.  Mabel  Worley,  Clerk  of  Lc  * 
Board  No.  55  of  Bloomington,  I: 
accompanied  by  her  husband, 
Worley. 

Mrs.  Shirley  Pollock,  Clerk 
Local  Board  No.  22,  Catskill,  N. 
accompanied  by  her  husband,  ! 
Pollock. 

Edith  A.  Raker,  Clerk  of  Lc 
Board  No.  116  of  Rising  Sun,  ] 

Estelle  Hailes,  Clerk  of  Lc 
Boards  No.  103-111  of  St.  Lo 
Mo. 

Barbara  Jeffcott,  Clerk  of  Lc 
Board  No.  41,  Fort  Myer,  Fla. 

Carrie  S.  Honeycutt,  Clerk 
Local  Board  No.  77  of  Rockwc 
Tenn.        

Do  you  suppose  the  fellows  v 
settled  in  the  Bay  Colony  saw 
conflict  between  church  and  fi 
arms?  Sunday  was  a  day  kept  vc 
holy  by  those  who  settled  in  the 
Bay  Colony,  but  they  didn't  hesit 
to  shoot  an  Indian  on  that  day 
he  got  to  nosing  around.  WI 
Because  a  person  can't  keep  Suncj 
holy  when  he  is  dead. 

Lt.  Gen.  Lewis  B.  Hershe 


: 
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Virginia  Family's  Contributions! 
To  Nations  Defense  Impressive 

If  family  contributions  to  the  country  by  service  in  the  Armed  For 
is  compared,  Mr.  and  Mrs.  J.  A.  Joyce  of  Bassett,  Va.,  will  be  lead: 
contenders  for  honors. 

Mr.  and  Mrs.  Joyce,  parents  of  15  children,  can  count  among  their  scl 
seven  veterans,  two  others  currently  in  service,  and  another  about  to 
Four  of  the  children  are  girls. 

And  in  addition  to  this  impressive  record,  one  of  the  Joyce  sons,  R: 
dolph  Joyce,  is  Chairman  of  Local  Board  No.  58,  on  which  he  has  sen& 
either  as  member  or  chairman  for  3  years.     Others  who  have  served  p. 
the  Armed  Forces  are  Woodrow  Joyce,  O.  D.  Joyce,  Sanford  Joyce,  Han 
Joyce,  Albert  Joyce,  Thomas  Joyce,  Delane  Joyce,  and  Leon  Joyce. 

The  family's  record  of  contributions  to  the  country  was  the  subject 
a  recent  feature  story  with  photographs  in  the  Henry  County  Journal] 
Bassett. 
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egion  Urges 
Ixtension 

|tf  SSS  Act 

Extension  of  Selective  Service  to 
'  ne  30,  1963,  was  urged  in  a  reso- 
;  ion  adopted  by  the  American 
i  gion  at  its  convention  late  in 
ptember  in  Atlantic  City,  N.  J. 
:  e  authority  to  induct  men,  except 
;  >se  with  extended  liability,  will 
i  pire  June  30,  1959,  under  present 
rislation. 

Resolutions   to   extend    Selective 
:  rvice  proposed  by  both  Tennessee 
d  Georgia  were  combined  for  ap- 
.  oval  of  the  national  convention. 
The  resolution  noted  that  volun- 
.ry  enlistments  in  all  branches  of 
]3  Armed  Forces  are  greatly  influ- 
,  ced  by  the  mere  existence  of  the 
- 1.     The  Legion  also  praised  the 
]  janization  of  the  System  with  87 
rcent    of    its    personnel    serving 
thout  compensation  from  a  sense 
patriotism  and  duty.     The  Sys- 
i  n  has  earned  and  enjoys  the  con- 
ence  of  the  overwhelming  major- 
|   of   the    American   people,   the 
solution  continued. 
The  convention  delegates  also  de- 
ired  that  the  Nation  should  never 
without  an  obligation  for  every 
uth  to  serve  his  country  in  a  mili- 
ry  capacity  and  a  system  for  their 
lection  so  to  serve. 
The   resolution   pledged  the  Le- 
on to  use  all  its  effoits  and  indu- 
ce toward  extending  the   provi- 
?ns  of  the  act  which  are  due  to 
;pire. 

,000  for  Army 
a  December 

A  call  for  7,000  men  for  the  Army 
is  been  issued  for  December  by 
le  Department  of  Defense.  The 
ill  is  the  same  as  that  issued  for 
ctober  and  November. 

In  order  to  avoid  taking  men  into 
lie  service  in  the  weeks  immedi- 
jcely  preceding  the  Christmas  and 
■  ew  Year's  holidays,  the  Depart- 
ment of  Defense  requested  the  Se- 
•ctive  Service  System  to  deliver 
le  men  to  induction  stations 
efore  December  12. 

[eadquarters  Visitors 

Mrs.  Florence  B.  Long,  Clerk  of 
ocal  Board  No.  11,  Frankfort, 
lid. 

Mr.  Harry  C.  Vaughn,  Chair- 
man of  Local  Board  No.  41,  Colum- 
us.  Ohio. 

Mrs.  Violet  Nicholas,  Secretary 
>  Col.  Paul  G.  Armstrong,  State 
irector  of  Selective  Service  for 
linois. 

Mrs.  Francis  Fravel,  Clerk  of 
■ocal  Board  No.  35,  Delaware, 
'hio. 


National  Guard  Association 
Commends  Director,  System 

Commendation  of  Lt.  Gen.  Lewis  B.  Hershey,  Director,  and  the  Selec- 
tive Service  System  for  contributions  to  national  defense  marked  the 
convention  of  the  National  Guard  Association  of  the  United  States  in 
Louisville,  Ky.,  in  October. 

Recognizing  that  substantial  gains  had  been  made  in  meeting  the 
still  unsolved  problems  of  the  maintenance  of  Regular  and  Reserve 
forces  strength,  the  association  attributed  much  of  this  progress  directly 
to  the  support  from  the  Selective  Service  System. 

The  resolution  adopted  by  the  association  is  as  follows: 

"Whereas,  the  maintenance  of  the  personnel  strength  of  the  Armed 
Forces  has  been  a  problem  of  great  concern  for  all  the  Components 
thereof,  Regular  and  Reserve,  continuously  since  the  reorganization 
of  the  Armed  Forces  following  World  War  II,  and 

"Whereas,  although  no  finally  acceptable  solution  to  the  whole  prob- 
lem of  maintenance  of  strength  has  been  found,  great  progress  has  been 
made,  especially  in  the  National  Guard,  Army  and  Air,  and 

"Whereas,  much  of  this  progress  is  traceable  directly  to  the  support 
of  our  efforts  by  the  manner  in  which  the  administration  of  the  Selective 
Service  System  over  the  Nation  recognized  the  role  of  the  National 
Guard  as  the  first  line  of  our  ready  reserve, 

"Be  it  therefore  resolved,  That  the  National  Guard  Association  of 
the  United  States,  in  its  79th  General  Conference,  this  10th  day  of 
October  1957  at  Louisville,  Kentucky,  commends  the  National  Director 
of  the  Selective  Service  System,  Lieutenant  General  Lewis  B.  Hershey, 
and  the  whole  of  this  vitally  important,  splendidly  effective  System  for 
a  substantial,  far  reaching  contribution  to  the  National  security." 


Critical  Skills  Quota  Set; 
Active  Duty  Period  Halved 


A  national  quota  of  2,000  enlist- 
ments for  fiscal  year  1958  in  the 
Critical  Skills  Reserve  program 
and  a  reduction  of  the  active  duty 
for  training  period  from  6  to  3 
months  have  been  adopted  by  the 
Department  of  Defense. 

In  addition,  the  Department 
authorized  and  directed  all  mili- 
tary services  to  continue  partici- 
pation in  the  program. 

The  new  policies  are  expected  to 
minimize  some  of  the  uncertainties 
which  have  surrounded  the  Criti- 
cal Skills  program. 

It  is  anticipated  that  the  Selec- 
tive Service  System  will  be  in- 
formed promptly  when  enlistment 
quotas  are  filled  in  any  military 
service.  The  new  program  also 
provides  that  the  Critical  Skills  en- 
listee will  enter  upon  his  active 
duty  for  training  within  1  year 
rather  than  within  120  days  as  was 
previously  required  by  the  Depart- 
ment of  Defense. 

Present  status  of  the  quotas  in  the 
various  branches  of  the  Armed 
Forces  is : 

Army:  Quota  open. 

Navy:   Quota  open. 

Marine  Corps:  Information  not 
yet  available. 

Air  Force:  Quota  unfilled,  but 
the  Air  Force  has  retained  enough 
approved  applications  to  fill  its  cur- 


rent quota.  Surplus  applications 
will  be  returned  to  respective  local 
boards. 

Coast  Guard:   Quota  filled. 

The  new  quota  of  2,000  men, 
prorated  among  the  military  serv- 
ices, is  a  major  reduction.  Al- 
though only  slightly  more  than 
3,100  registrants  have  been  en- 
listed in  the  program  from  March 
1956,  through  August  1957 — an 
18-month  period — some  of  the 
military  services  have  participated 
in  the  program  during  only  a  por- 
tion of  the  18  months.  If  all  4 
military  services  had  been  partici- 
pating in  the  program  for  the  full 
18  months,  it  is  believed  that  the 
rate  of  enlistment  would  have  been 
considerably  greater  than  2,000 
per  year. 

Operations  Bulletin  No.  184,  is- 
sued October  10,  1957,  informed 
local  boards  of  the  new  approach 
to  the  Critical  Skills  program. 
The  bulletin  stated  that  the  basic 
reason  given  by  the  Department  of 
Defense  for  reducing  the  active 
duty  for  training  period,  and  for 
establishing  a  national  quota,  was 
to  conserve  funds  for  training  of 
the  Ready  Reserve. 

Requirements  of  the  Ready  Re- 
serve for  critically  skilled  persons 
is  reported  to  be  relatively  small. 
The  majority  of  those  who  have 
(Continued  on  page  i) 


Ready  Reserve 
Screening  Job 
Is  Completed 

Initial  screening  of  more  than 
four  million  members  of  the  Ready 
Reserve  has  been  completed  by  the 
military  services.  As  a  result, 
1,388,083  Reservists  were  either 
transferred  to  the  Standby  Reserve 
or  discharged,  according  to  William 
H.  Francis,  Jr.,  Assistant  Secre- 
tary of  Defense  for  Manpower, 
Personnel,  and  Reserve. 

Transferred  to  the  Standby 
Reserve  were  705,351.  Discharges 
were  issued  to  682,732,  leaving  in 
the  Ready  Reserve  2,371,500  offi- 
cers and  men  deemed  qualified  for 
immediate  service  in  a  national 
emergency. 

The  military  services  began  their 
task  in  June  1956,  and  finished  it 
June  30,  1957. 

As  of  August  31,  1957,  the  Se- 
lective Service  System  had  received 
notification  from  the  military  serv- 
ices that  590.636  individuals  had 
been  designated  Standby  Reserv- 
ists. 

Acting  under  the  policy  guidance 
of  the  Assistant  Secretary  of  De- 
fense and  using  uniform  screening 
criteria  prescribed  by  Executive 
Order  10651  of  January  6,  1956, 
the  military  services  screened  out 
of  the  Ready  Reserve  those  who 
(1)  did  not  meet  the  age  or  fitness 
standards  for  active  duty;  (2)  had 
fulfilled  their  Ready  Reserve  obli- 
gations or  were  elective  or  appoin- 
tive officials;  (3)  would  suffer  ex- 
treme personal  or  community 
hardship  if  called  to  active  duty; 
or  (4)  were  employed  in  a  critical 
civilian  occupation  and  were  in 
excess  of  Ready  Reserve  require- 
ments for  that  occupation.  Also 
released  from  the  Ready  Reserve 
were  apprentices  and  students 
meeting  certain  standards,  as  well 
as  those  persons  who  possessed 
military  skills  excess  to  military 
requirements  or  who  were  not  im- 
mediately available  for  active  duty 
for  other  reasons. 

In  addition,  on  June  30,  1957, 
there  were  in  the  Ready  Reserve  on 
extended  active  duty  381,500  per- 
sonnel, which  brought  the  Ready 
Reserve  strength  to  2,753,000— 
some  147,000  less  than  the  statutory 
ceiling. 

The  147,000  vacancies  are  being 
used  to  provide  assignments  for 
persons  being  released  from  active 
duty  who  have  Reserve  obligations 
and  for  new  Reservists  recruited 
by  the  military  services. 

With  the  initial  screening  of  the 
Ready  Reserve  completed,  this 
screening  process  will  be  continu- 
ously utilized  to  assure  that  the 
Ready  Reserve  is  immediately  and 
readily  available  in  the  event  of  a 
national  emergency. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW-, 
Washington  25,  D.  C. 


The  True  Measure  of  Leadership 


By  Col.  Daniel  O.  Omer 


The  recent  launching  of  an  earth  satellite  in  another  country 
has  led  some  of  our  people  to  hint  that  our  scientists  may  be 
outclassed  by  those  of  Russia.  Certainly  this  broad  conclusion 
is  not  proved  if  the  only  supporting  evidence  is  Sputnik,  but  it 
is  not  the  purpose  of  this  article  to  debate  that  point.  Instead, 
let  us  consider  what  it  is  about  our  American  scientists,  engi- 
neers, and  others  with  special  skills  that  makes  them  leaders — 
what  it  is  that  makes  them  essential  to  the  national  health, 
safety,  or  interest. 

In  a  recent  article  on  the  shortage  of  scientists  and  engineers, 
it  was  said  that  we  are  now  turning  out  much  less  than  half  as 

many  of  these  as  Russia,  and  that 
it  would  be  foolhardy  to  assume 
that  these  new  Russian  graduates 
are  inferior  to  ours  in  the  quality 
of  their  technical  training.  The 
author  pointed  out  that  our  world 
leadership  in  technology,  and  per- 
haps even  our  survival  as  a  Nation, 
will  be  threatened  if  we  allow  our- 
selves to  lag  far  behind  in  training 
scientists  and  engineers,  but  also 
said,  "We  certainly  are  not  going 
to  adopt  Soviet  methods.  We  do 
not  want  scientific  robots,  but  free 
men,  able  to  understand  and  add  to 
our  democratic  heritage."  In  other 
words,  we  must  have  something 
more  than  just  technical  knowledge 
and  skill  to  qualify  for  leadership 
in  the  United  States.  While  most 
everyone  will  agree  to  this,  there 
are  various  views  as  to  what  that 
"something"  is. 

One  great  American  has  a  theory 
that  there  are  four  "essential  ingre- 
dients" for  leadership,  whether  we 
are  considering  a  designer  of  guided 
missiles,  a  digger  of  ditches,  or  an 
official  or  employee  of  the  Selective 
Service  System.  In  this  formula, 
"essential"  is  used  in  its  strictest 
sense,  so  that  if  a  man  claiming 
special  skill  is  totally  lacking  in 
any  one  he  cannot  be  relied  upon 
fully,  so  far  as  contribution  to  the 
national  interest  is  concerned.  He 
may  make  a  contribution  here  and 
there,  but  is  not  to  be  counted 
among  those  upon  whom  we  would 
rely  without  reservation  when  dis- 
aster strikes  and  our  survival  is  at 
stake.  Under  this  theory,  the  four 
essential  ingredients  are  willing- 
ness to  work,  adaptability,  loyalty, 
and  knowledge. 

Certainly,  a  willingness  to  work 
is  one  of  the  essentials.  In  fact, 
this  quality  is  so  obvious  that,  like 
the  purloined  letter,  it  could  easily 
be  overlooked.  No  matter  how 
much  skill  or  knowledge  a  man  may 
have,  it  is  of  no  value  to  the  Nation 
if  he  is  not  willing  to  use  it.  In  the 
course  of  administering  the  doctor 
draft,  we  found  men  who  had  been 
trained  as  physicians  and  dentists 
who  were  engaged  in  farming  or 
some  other  unrelated  activity.  Their 
failure  to  use  their  skills  in  the 
healing  arts  destroyed  their  value 
to  the  Nation  in  that  capacity,  even 
(Continued  on  page  J) 


Court  Decision 

The  United  States  Supreme  Court 
on  October  14  issued  an  order  re- 
fusing to  review  an  injunction  suit 
brought  against  the  Selective  Serv- 
ice System,  which  had  been  defeated 
in  the  Federal  District  Court  in 
Miami  and  in  the  United  States 
Court  of  Appeals  for  the  Fifth  Cir- 
cuit, successively.  The  importance 
of  this  relatively  uncomplicated  ac- 
tion is  to  add  to  authoritative  case 
law  frowning  upon  breaks  in  selec- 
tive service  procedures  through 
injunctive  or  other  preliminary 
actions. 

The  suit  at  bar  was  brought 
against  the  System  and  the  local 
board  by  Martin  Irving  Tamarkin 
whose  grievance  was  that  he  had 
been  denied  a  second  physical  exam- 
ination plus  another  21-day  waiting 
period  thereafter  prior  to  effecting 
his  induction  as  a  I— A  registrant. 

The  case  law  which  applies  in 
such  situations  is  tersely  stated  in 
the  per  curiam  decision  at  the 
Court  of  Appeals  level  in  which  the 
judges  for  the  Fifth  Circuit  said: 
"The  operation  of  the  Selective 
Service  procedures  cannot  be  im- 
peded by  injunctions  in  cases  such 
as  this.  There  is  no  right  to  a  di- 
rect judicial  review  of  orders  of 
the  draft  boards." 

The  factual  situation  was  briefly 
this:  Tamarkin  was  awarded  I-A. 
He  was  examined  and  found  ac- 
ceptable for  service.  He  claimed 
conscientious  objection.  The  claim 
was  denied.  He  appealed.  This 
led  to  an  appeal  board  classifica- 
tion of  I-A.  Citing  sections  1625.11 
and  1628.10  of  the  Selective  Service 
Regulations,  he  claimed  the  right 
to  another  physical  examination, 
and  citing  both  Army  Regulations 
and  a  Local  Board  Memorandum, 
he  claimed  an  entitlement  to  a 
waiting  period  of  at  least  21  days 
between  a  redetermination  of  his 
physical  fitness  and  the  date  of  his 
induction.  On  this  premise  he 
sought  both  a  preliminary  and  per- 
manent injunction  against  further 
procedures  until  these  steps  might 
be  taken.  The  District  Court  de- 
nied his  motion,  the  Court  of  Ap- 
peals affirmed,  and  the  Supreme 
Court  now  has  refused  to  review. 


I  tii. 


RECRUITING  AWARD  to  Col.  Harold  C.  Wall,  State  Director  « 
Florida,  is  presented  by  Congressman  Charles  Bennett,  Jacksonville,  FlsfjJJ 
a  member  of  the  House  Armed  Services  Committee.  In  addition  to  Co 
gressman  Bennett  and  Colonel  Wall,  the  picture  above  includes,  on  tl 
right,  Maj.  George  W.  Clark,  Jr.,  commander  of  the  U.  S.  Army  Recruitir 
Main  Station,  Jacksonville,  and  at  the  left,  Sgt.  1st  Class  Carl  Boot 
St.  Augustine  recruiter.     (U.  S.  Army  photo.) 


Florida  Director  Is  Honored 

By  Army  Recruiting  Service 


Col.  Harold  C.  Wall,  State  Di- 
rector for  Florida,  was  honored 
recently  by  the  Army  recruiting 
service  for  his  "cooperation, 
friendliness,  and  sincere  interest" 
in  the  Army  procurement  program. 
He    was    appointed    an    Honorary 

Manpower  Study 
Is  Conducted 
On  Europe  Trip 

Studies  of  aspects  of  military 
manpower  procurement  in  a  num- 
ber of  West  European  countries 
were  conducted  during  the  summer 
by  Col.  Bernard  T.  Franck  III, 
Chief,  Office  of  Legislation,  Liai- 
son, and  Public  Information,  of 
National  Headquarters. 

The  tour  of  the  European  na- 
tions was  under  the  auspices  of 
the  Department  of  Defense.  In- 
formation gathered  by  Colonel 
Franck  also  will  be  of  value  to  the 
Selective  Service   System. 

The  tour  was  the  second  such 
task  undertaken  by  Colonel  Franck 
for  the  Department  of  Defense. 
In  1955,  he  accompanied  then 
Assistant  Secretary  of  Defense  for 
Manpower,  Personnel,  and  Reserve, 
Carter  Burgess,  on  a  foreign  tour 
to  inquire  into  problems  and  prac- 
tices in  manpower  procurement. 


Army  Recruiter,  the  highest  awai  |te 
of  the  recruiting  service,  by  tl 
Army  adjutant  general,  Maj.  Ge 
Herbert  Jones.  Congressma 
Charles  Bennett,  Jacksonville, 
member  of  the  House  Armed  Ser 
ices  committee  made  the  present; 
tion  in  behalf  of  the  adjutant  gei 
eral  and  the  committee. 

Maj.  George  W.  Clark,  Jr.,  con 
mander  of  the  U.  S.  Army  recrui 
ing  main  station  at  Jacksonvill 
which  serves  southeastern  Georgi 
as  well  as  the  major  part  of  Flo 
ida,  recommended  Colonel  Wall  fc 
the  appointment  because  of  his  ii 
terest  in  the  regular  and  resen 
procurement  programs,  "his 
measurable  assistance  and  genei 
ous  contributions  of  both  time  an 
effort  in  our  behalf."  He  said  th; 
"without  Colonel  Wall's  assistanc 
in  coordinating  our  administrate 
relationships,  our  efficiency  woul 
have  been  greatly  impaired.  H 
helpful  attitude  has  been  fostere 
in  the  local  board  clerks  and  ou 
recruiters  are  enjoying  unexcelle 
cooperation  at  that  level,  resultin 
in  a  savings  of  manpower  an 
funds." 

Also  present  for  the  ceremon 
was  Sergeant  First  Class  Cat 
Booth,  the  St.  Augustine,  Fla.,  re 
cruiter,  one  of  the  highest  produc 
ers  in  the  main  station,  who  ha 


Production  of  the  Army's  famed 
Garand  M-l  rifle  has  stopped.  It, 
with  all  other  Army  small  arms  up 
to  the  .50  caliber  machine  gun  size, 
will  be  reDlaced  bv  two  new  weap- 
ons—the M-14  rifle  and  the  M-60 
machine  gun. 

Both  of  the  new  weapons  will 
use  the  recently  adopted  "univer- 
sal" 7.62  mm.  ammunition. 


acted  as  liaison  •  representativ  £lo 
between  Colonel  Wall's  office  an 
the  main  station  in  Jacksonville 
Colonel  Wall  is  the  third  indi 
vidual  to  receive  the  honorary  re 
cruiter  appointment  in  Florida 
One  award  was  presented  to  Mrs 
Evelvn  O.  Perrv.  Clerk  of  Loca 
Board  No.  20,  Jacksonville.  Th 
other  was  presented  to  a  countr 
veterans  Service  Officer.  The  firs 
appointment  went  to  Mr.  Phi 
Silvers  of  the  Sergeant  Bilko  tele 
vision  series. 
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he  True  Measure  of  Leadership 


(Continued  from  page  2) 
iugh  their  knowledge  might  be 
>st  complete  and  thorough,  and 
'aidless  of  the  reason  that  led 
3m  to  leave  the  profession  for 
lich  they  had  been  trained. 


Official  Notices 


ISi  lective  Service  Regulation*  and 

wansmittal  Memorandums  are  for 

It  through  the  Superintendent  of 

mcuyitetits,  Government  Printing 
I'fr' .  ,  Washington  2:1,  l>.  ('.  Selec- 
I  -  Set  rice  Regulations  and  Trans- 
mittal Memorandums  may  be  pur- 
posed for  $3.50  and  $4.00  respec- 
ely,  for  an  indefinite  period.  Op- 
ations  Bulletin.-!  are  not  available 
r  distribution  outside  the  Selec- 
ve  Service  System. 

^ptember  1,  1957  —  Operations 
Bulletin  No.  0,  as  amended,  Sub- 
ject: "List  of  Operations  Bulle- 
tins and  Table  of  Cross-Refer- 
ences of  Local  Board  Memoran- 
dums and  Operations  Bulletins  to 
Selective  Service  Regulations," 
containing  the  list  of  current  bul- 
letins, the  list  of  bulletins  which 
have  become  no  longer  current 
and  in  effect  since  March  1,  1957, 
and  the  current  table  of  cross- 
references  to  the  regulations, 
eptember  17,  1957 — Operations 
Bulletin  No.  183,  Subject:  "Clas- 
sification of  Registrants  Dis- 
charged by  the  Army  for  Lack  of 
Job  Performance  Potential,"  con- 
cerning the  information  which 
will  be  entered  on  the  Armed 
Forces  of  the  United  States  Re- 
port of  Transfer  or  Discharge 
(DD  Form  214*  to  identify  reg- 
istrants who  have  been  dis- 
charged for  lack  of  job  perform- 
ance potential,  and  the  classifica- 
tion of  such  registrants  in  Class 
IV-F  unless  eligible  for  a  lower 
class  or  for  Class  IV— A. 
)ctober  8,  1957 — Operations  Bulle- 
tin No.  116,  as  amended.  Subject: 
"Residency  Consideration  Pro- 
grams for  Reserve  Medical  Offi- 
cers of  the  Public  Health  Service 
and  Armed  Forces,"  which  was 
amended  to  describe  the  new 
procedure  for  administering  the 
residency  consideration  program 
of  the  Armed  Forces  whereby 
participating  registrants  will  be 
certified  on  the  Record  of  Mili- 
tary Status  of  Registrant  (DD 
Form  44)  to  be  serving  satisfac- 
torily as  members  of  the  Ready 
Reserve,  and  shall  be  considered 
for  classification  in  Class  I-D 
under  section  1622.13  (1)  of  the 
regulations. 
Dctober  10,  1957 — Operations  Bul- 
letin No.  184,  Subject:  "Critical 
Skills  Program,"  concerning  the 
establishment  by  the  Department 
of  Defense  for  the  fiscal  vear 
1958  of  a  quota  of  2,000  enlist- 
ments in  the  Ready  Reserve  by 
registrants  selected  under  Part 
1680  of  the  regulations,  the  re- 
duction of  their  period  of  active 
duty  for  training  from  6  to  3 
months,  and  the  consideration  of 
such  registrants  for  deferment  in 
Class  II-A. 


"Adaptability"  may  mean  many 
things,  but  in  this  connection  must 
include  at  least  the  capacity  to  get 
along  with  people,  the  ability  to 
utilize  a  skill  under  adverse  condi- 
tions, and  the  power  to  turn  to 
something  different  if  one  has  out- 
lived his  skill  or  his  skill  is  no 
longer  in  demand.  In  the  narrow 
field  of  scientific  and  related  per- 
sonnel, the  first  two  of  these  may 
be  more  important,  with  perhaps 
special  emphasis  on  the  second, 
since  if  we  are  thinking  of  contri- 
bution in  time  of  disaster  or  sur- 
vival, we  must  think  of  performance 
under  something  less  than  ideal 
circumstances.  For  example,  we 
might  have  an  outstanding  surgeon 
who  could  work  successfully  only  in 
a  well-equipped  operating  room. 
He  might  well  be  of  tremendous 
value  to  the  Nation  at  this  moment, 
but  if  he  cannot  perform  an  opera- 
tion in  a  tent  by  lantern  light,  he 
would  be  of  little  value  in  the  event 
of  a  sudden  attack  with  hydrogen 
bombs  or  even  after  a  hurricane  or 
flood.  He  could  not  be  carried  in 
our  inventory  of  those  to  be  relied 
upon  when  survival  is  at  .-.take.  In 
the  same  way,  this  quality  of  adapt- 
ability must  qualify  one  to  leave 
his  highly  specialized  skill  in  time 
of  disaster,  when  for  the  moment 
a  man  to  push  a  wheelbarrow  or 
carry  a  stretcher  may  be  more  in 
demand  than  a  physicist. 

Loyalty,  the  third  essential,  in- 
cludes loyalty  to  friends,  loyally  to 
associates,  and  most  important,  so 
far  as  the  national  interest  is  con- 
cerned, loyalty  to  country.  It  has 
been  said  that  the  great  weakness 
of  selecting  employees  by  examina- 
tion or  questionnaire  is  that  they 
cannot  show  the  most  important 
single  item— loyalty.  If  this  is  im- 
portant in  private  or  public  employ- 
ment generally,  it  is  doubly  so  when 
we  consider  the  value  of  specialized 
personnel  to  the  Nation.  It  is  pos- 
sible that  we  might  have  the  great- 
est scientist  in  the  world,  with  full 
willingness  to  work  and  a  perfect 
score  in  adaptability,  but  if  he  has 
not  loyalty,  we  dare  not  even  let 
him  approach  the  place  where  he 
would  be  required  to  work. 

Loyalty  also  includes  a  willing- 
ness to  contribute  to  the  needs  of 
the  Nation,  even  though  there  is 
some  personal  sacrifice.  It  was 
probably  with  this  in  mind  that  the 
Congress  provided  for  the  special- 
ized skills  program,  under  which  a 
man  takes  a  short  period  of  gen- 
eral military  training  and  is  then 
placed  in  a  reserve  from  which  he 
will  be  called  to  serve  onlv  in  his 
specialized  skill.  It  is  a  waste  of 
manpower  to  require  a  skilled  scien- 
tist to  take  2  years  of  military 
training  as  a  rifleman,  but  it  is  just 
as  certainly  a  mistake  to  relieve  a 
man  from  military  training  so  that 
he  may  learn  a  skill  which  the  Na- 
tion cannot  call  for  in  time  of  need. 

Knowledge,  or  perhaps  the  ca- 
pacity to  absorb  knowledge,  is  the 
fourth  essential.  If  one  has  the 
first  three,  it  doesn't  hurt  anything 
to  have  a  very  large  quantity  of  the 
fourth. 

In  America,  our  specialized  per- 
sonnel—  our  scientists,  engineers, 
physicians,    and    others — the    men 


Classification  Picture  September  1,  1957 

Class  Number 

Total  Classified 17,928,121 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable 114,532 

Not  Examined 1,244,170 

Not  Available  for  Induction 33,895 

Induction  Postponed _ 4,350 

Fathers  19  through  25 ._ 391,881 

Registrants: 

26  and  older  with  liability  extended 54,727 

Under  19  years  of  age 222,563 

I-C 

Inducted _ 319,299 

Enlisted  or  Commissioned 1,300,501 

Discharged  or  Reserve 427 

1-0 

Nonf  athers: 

Examined  and  Acceptable 997 

Not  Examined 4,094 

Fathers 1,498 

I-W 

At  Work... 2,002 

Released 4,854 

I-D  Member  of  Reserve  Component 363,848 

I-S  Statutory  Deferment : 

High  School 20,614 

College 3,110 

II-A  Occupational  Deferment  (Except  Agriculture) 31.289 

II-A  Apprentice- _ 4,182 

II— C  Agricultural  Deferment 24!.574 

II-S  Occupational  Deferment  (Student) 139,117 

III-A  Dependency  Deferment 1,126]695 

IV-A   Completed  Service:  Sole  Surviving  Son 2  250,372 

IV-B  Officials 22 

IV-C  Aliens. - 6,853 

IV-D  Ministers,  Divinitv  Students ._ 57.272 

IV-F  Unfit  for  Service 2,501,512 

V-A  Over  Age  of  Liability 7,698,871 


SPEEDING  EARTH  SATELLITE 
UNDERSCORES  TIMELINESS 
OF  "THE  CITIZEN  ARMY" 


With  the  Russian  "sputnik" 
coursing  the  sky,  the  timeliness  of 
the  book  The  Citizen  Army  be- 
comes all  the  more  apparent.  This 
work,  as  will  be  recalled,  was  men- 
tioned in  our  September  and  Octo- 
ber issues. 

While  author  Frederick  Martin 
Stern  may  not  specifically  deal 
with  satellites  in  his  book,  he  de- 
votes considerable  attention  to  nu- 
clear weapons  as  such.  He  dis- 
cusses at  relative  length  the 
probability  of  their  use  in  war- 
fare and  the  limitations  of  their 
usefulness  in  such  connection.  He 
dwells  upon  internal  political  con- 
siderations in  their  regard  and  the 
civilian  control  of  their  production. 
But  of  greater  interest  to  Selec- 
tive Service  perhaps  is  the  treat- 
ment which  the  volume  accords  to 
(1)  the  need  for  large  ground 
forces  to  support  the  use  of  atomic 
weapons  during  war  and  (2)  the 
increased  need  for  Armed  Forces 
reserves  to   apply   thereto,   if   nu- 


clear weapons  are  used. 

Another   index   of   timeliness   in 
the    present    regard    and    also    a 
measure  of  the  broad  scope  in  the 
book's    coverage,    is    its    discourse 
upon  surprise  as  an  element  in  cur- 
rent battle  activity  and  the  capac- 
ity of  the  trained  citizen  warrior 
to  react  favorably  in  situations  of 
this  kind.     Quoted  in  part  is  the 
author's  statement  on  the  subject: 
Modern  warfare  requires  the 
flexibility    of    the    citizen    sol- 
dier.     Only    by    flexibility   can 
we  apply — and  meet — what  is 
dreaded  most  in  war:  surprise. 
With     the     terrific     speed     of 
planes  and  rockets  surprise  has 
become  ever  more  common  and 
ever    more    deadly.      It    is    the 
mortal    foe    of    rigid    planning 
and  commanding.     In  his  Cru- 
sade   in    Europe.    Eisenhower 
wrote:  "Rigidity  inevitably  de- 
feats itself."     What  cannot  be 
tactically     improved    instantly 
may  remain  forever  undone. 


who  are  a  vital  part  of  the  team 
we  depend  upon  to  stand  between 
us  and  disaster,  have  these  four 
"essential  ingredients."  It  is  this 
that  makes  them  great.  It  is  this 
that  gives  us  leadership.  So  long 
as  we  have  leaders  who  are  free 
men,  able  to  understand  and  add  to 
our  democratic  heritage,  we  have 
no  need  to  fear. 


A  national  movement  to  observe 
the  centennial  year  of  the  birth  of 
Theodore  Roosevelt  started  on 
October  27— Mr.  Roosevelt's  99th 
birthday.  The  theme  of  the  ob- 
servance is  "Responsible  Citizen- 
ship" in  keeping  with  the  dynamic 
Americanism  displayed  by  the 
former  great  political  leader, 
statesman,  and  Chief  Executive. 
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Life  Story  of  General  James  B.  Fry, 
First  Federal  Draft  Chief,  Is  Told 


(Editor's  Note:  The  follow- 
ing is  a  second  installment  of 
the  story  of  the  life  of  Gen- 
eral James  Barnett  Fry,  head 
of  the  Federal  draft  in  1863- 
66.) 

After  his  duty  at  Harper's 
Ferry,  General  Fry  was  once  again 
in  1860  detailed  to  the  United 
States  Military  Academy,  this  time 
for  only  4  months  of  duty.  He 
served  as  recorder  for  the  board  to 
revise  the  program  of  instruction 
at  the  Academy.  After  completion 
of  that  task,  he  went  to  Baton 
Rouge,  La.,  where  he  spent  the 
remainder  of  the  year  in  garrison. 
In  1861  Fry  was  on  frontier  duty 
at  Fort  Leavenworth,  Kansas. 
During  that  year  he  was  ordered 
to  Washington,  D.  C,  with  Magrud- 
ers'  Battery  to  set  up  the  artillery 
defenses  of  the  Capital  City.  After 
a  short  period  in  Washington,  he 
applied  for  transfer  to  the  Adju- 
tant General's  Department.  His 
request  was  granted.  He  was 
transferred  and  promoted  to  Brevet 
Captain  in  March  1861. 

From  March  to  July  1861,  Cap- 
tain Fry  served  as  Chief  of  Staff 
to  Major  General  Irvin  McDowell 
and  participated  in  the  First  Battle 
of  Bull  Run,  July  21,  1861.  In  No- 
vember 1861,  however,  he  became 
Chief  of  Staff  to  Major  General 
Don  Carlos  Buell,  commanding  the 
Army  of  the  Ohio.  With  Buell,  Fry 
participated  in  (1)  the  march  from 
the  Ohio  River  to  Nashville,  (2) 
the  Battles  of  Pittsburgh  Landing 
and  Shiloh,  (3)  the  advance  and 
seizure  of  Greenville,  (4)  the  op- 
erations in  Northern  Alabama,  (5) 
the  movement  to  Louisville,  (6)  the 
Battle  of  Perryville  and    (7)    the 


100  Percenters 

The  members  of  the  select 
group  of  Selective  Service  units 
showing  100  percent  participa- 
tion in  United  States  Savings 
Bonds  purchased  as  of  August 
31,  1957,  is  24. 

Relative  standings  of  the  24, 
showing  their  percent  of  payroll 
invested,  are  as  follows: 

Guam 17.64 

Virgin  Islands 13.31 

Puerto  Rico 11-44 

Alabama 10.30 

Idaho.. 10-25 

Nevada 9.68 

Wisconsin 8.85 

Hawaii 7.66 

Utah 7.48 

Oklahoma 7.36 

Minnesota 7.16 

South  Carolina 6.58 

Maryland 6.56 

Washington.. 6.45 

South  Dakota 6.44 

Florida 6.29 

Vermont 6.09 

Maine 5.44 

Wyoming _ 5.31 

Missouri 5.29 

Michigan. 5.28 

District  of  Columbia 5.23 

Arizona 5.14 

Connecticut 4.81 


routing  of  General  Bragg's  rebel 
forces  toward  southeastern  Ken- 
tucky. For  his  work  as  Chief  of 
Staff  to  McDowell  he  was  promoted 
to  the  rank  of  Brevet  Colonel. 

The  Battle  of  Pittsburgh  Land- 
ing found  both  Colonel  James  B. 
Fry  and  his  father,  Colonel  Jacob 
Fry,  in  that  action.  Although  63 
at  the  time,  Jacob  had  talked  the 
Governor  of  Illinois  into  allowing 
him  to  raise  a  regiment  of  volun- 
teers. Because  of  his  personal 
popularity  throughout  the  State,  he 
was  able  to  raise  this  regiment  in 
a  short  time.  After  a  few  weeks 
training  at  Benton  Barracks,  Mis- 
souri, Colonel  Jacob  Fry's  Regi- 
ment was  thrown  into  the  Battle  of 
Pittsburgh  Landing.  His  com- 
manding General,  who  was  cap- 
tured in  the  battle,  later  reported 
that  Jacob's  green  regiment  stood 
firm  against  three  vicious  assaults 
before  retiring  in  orderly  fashion 
and  joining  Major  General  Stephen 
A.  Hurlbut's  forces  to  renew  the 
fight. 

Colonel  James  Fry  later  on  learn- 
ing that  his  father  was  ill,  secured 
permission  from  Jacob's  command- 
ing general  for  him  to  return  home. 
Jacob  refused  to  do  so,  however, 
remaining  at  the  front  and  partici- 
pating in  several  more  battles,  until 
captured  by  General  Nathan  Bed- 
ford Forrest  of  the  Confederate 
Army.  He  was  released  the  same 
day  of  capture  after  assuming  an 
oath  never  again  to  take  up  arms 
against  the  Confederacy,  and  re- 
turned to  his  home  in  Illinois,  but 
the -exposure  and  hardship  he  had 
endured  in  the  field  resulted  in  the 
loss  of  his  eyesight. 

In  March  1863,  the  Federal  Con- 
gress passed  the  Enrollment  or 
Draft  Act.  Colonel  James  B.  Fry, 
although  he  was  not  too  popular 
with  many  because  of  his  staunch 
support  of  General  Buell  before  the 
Military  Commission  which  in- 
quired into  Buell's  conduct  with  the 
Army  of  the  Ohio,  was  selected  as 
the  best  qualified  officer  to  serve  in 
the  capacity  of  Provost  Marshal 
General  for  the  operation  of  the 
draft. 

In  the  capacity  of  Provost  Mar- 
shall General,  Fry  was  brevetted  a 
Brigadier  General  for  distinguished 
service  on  April  21,  1864.  On 
March  13,  1865,  he  was  brevetted 
Major  General  for  "valuable,  meri- 
torious and  distinguished  service  in 
the  Provost  Marshal  General's  De- 
partment during  the  Rebellion." 

From  March  17,  1863  to  August 
30,  1866,  then,  General  James  B. 
Fry  was  Provost  Marshal  General 
of  the  United  States  in  charge  of 
the  draft.  When  selecting  his  staff 
to  help  run  the  draft,  he  called  upon 
many  of  those  whom  he  knew  well. 
His  own  brother,  William,  for  in- 
stance, served  as  Provost  Marshal 
in  the  10th  Congressional  District 
of  Illinois.  His  brother-in-law, 
Colonel  George  W.  Burton,  was 
Chief  of  the  Disbursement  Branch 
at  Fry's  own  Headquarters  in 
Washington.  Ten  of  his  West 
Point  classmates  served  with  him 
at  one  time  or  another  during  the 
period  of  the  draft's  operation. 

(Continued  in  next  issue) 


SSCQT  Inquiries  Prompt 

Reminder  on  Test  Program 


With  many  colleges  requesting 
information  regarding  the  Selective 
Service  College  Qualification  Test 
program  for  the  academic  year 
1957-58,  Lt.  Gen.  Lewis  B.  Hershey, 
Director  of  Selective  Service,  re- 
minded students  that  only  one  test 
will  be  offered  this  year. 

The  reduction  in  the  tests  from 

Indiana  Employees 
Presented  Awards 

Ten  Indiana  Selective  Service 
employees — 7  local  board  clerks 
and  3  members  of  the  State  head- 
quarters staff — were  recently 
awarded  certificates  of  merit  far 
outstanding  achievements.  The 
certificates  were  presented  by  Lt. 
Col.  Wayne  E.  Rhodes,  State 
director. 

Members  of  the  State  headquar- 
ters staff  receiving  the  awards 
were:  Mrs.  Aletha  A.  Crabtree, 
Mrs.  Pauline  V.  Kiefer,  and  Mrs. 
Norris  E.  Berry.  Mrs.  Kiefer  also 
was  awarded  a  certificate  of  ap- 
preciation for  10  years  of  service. 

Local  board  clerks  receiving  cer- 
tificates of  merit  were:  Miss  Pa- 
tricia A.  McGuire,  Brazil;  Miss 
Lillian  M.  Williams,  Brookville; 
Mrs.  Lola  Tarnow,  LaPorte;  Mrs. 
Stella  K.  Ballinger,  Anderson; 
Mrs.  Mary  K.  Burge,  Vincennes; 
Mrs.  Margaret  B.  Cotter,  Gary; 
Mrs.  Georgiana  W.  Reasoner, 
Goshen. 

Mrs.  Cotter,  Mrs.  Burge,  and 
Mrs.  Reasoner  also  received  cash 
awards  of  $100.  It  was  the  second 
cash  award  for  Mrs.  Burge,  who 
received  the  previous  one  in  De- 
cember 1956. 


three  to  one  was  originally  an 
nounced  last  July.  But  since  schoo 
terms  opened,  requests  for  informa 
tion  indicate  that  publicity  concern 
ing  the  single  test  did  not  reach  al 
college  staffs  and  student  bodies. 

In  a  recent  communication  ti 
State  Directors,  General  Hershe; 
asked  that  information  concerninj 
the  single  test  be  transmitted  b; 
them  to  colleges  and  universitie 
within  their  States,  and  particu 
larly  to  all  agencies  previousl; 
used  as  testing  centers. 

The  lone  test  probably  will  bi 
given  May  1,  1958,  and  no  clean-U] 
test  will  be  given.  In  the  past,  test, 
have  been  offered  in  both  the  fa" 
and  spring,  and  a  clean-up  test  ha 
been  given  before  the  end  of  th. 
spring  term. 

Specifications  for  this  year's  tes 
will  be  submitted  for  bids  thi 
month,  November,  but  the  success 
ful  bidder  will  not  be  known  unti 
January  or  February. 


The  Coast  Guard  plans  to  ask 
Congress  for  a  nuclear-powered 
ship — probably  an  icebreaker. 
This  could  solve  a  great  danger 
inherent  in  conventional  icebreak- 
ers— that  of  running  out  of  fuel  if 
caught  in  polar  ice. 


Critical  Skills 
Quotas  Are  Set 

(Continued  from  page  1) 
completed  active  duty  for  traininj 
under  the  program  through  Augus 
1957,  have  been  transferred  to  th 
Standby  Reserve.  By  reducing  th. 
active  duty  for  training  period  ti 
3  months,  it  is  expected  that  fund 
will  be  saved  for  training  mei 
more  likely  to  be  retained  and  uti 
lized  in  the  Ready  Reserve. 

It  was  emphasized  in  Operation. 
Bulletin  No.  184  that  local  board, 
should  give  serious  consideratioi 
to  deferment  of  critically  skille< 
persons  who  qualify  for  classlfica 
tion  in  Class  II— A'.  Boards  alsi 
were  asked  to  suggest  to  person; 
desiring  to  apply  for  enlistment  ii 
the  program  that  they  delay  thei 
applications  until  induction  i;| 
imminent. 


PERSONNEL  MATTERS  were  the  subject  of  a  number  of  recent  confer 
ences  between  Lt.  Gen.  Lewis  B.  Hershey,  Director  of  Selective  Service 
and  officials  of  the  Civil  Service  Commission.  Pictured  above  discussinj 
problems  posed  by  the  reduction  in  the  funds  for  the  operation  of  thi 
Selective  Service  System  are  General  Hershey,  left,  and  Mr.  Bruci 
Stubblefield,  Special  Assistant  to  the  Executive  Director  of  the  Civi 
Service  Commission. 
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Fateful  Year 
For  America 
Lies  Ahead 


y  Lt.  Gen.  Lewis  B.  Hershey 
lirector  of  Selective  Service 
To    the    men    and    women 
ho  are  the  Selective  Service 
ystem,    the    Director    sends 
hristmas  Greetings,  together 
ith  his  thanks  and  his  grati- 
ide  for  duties  well  done  dur- 
ig  a  year  that  has  had  its  dif- 
ulties,  its  uncertainties,  its 
roblems,  and  its  frustrations. 
In  the  year  that  is  almost 
Dne    the    responsibilities    of 
lection  of  men  for  service  in 
ittle  has  not  been  carried, 
he    anxieties    of    inducting 
rge   numbers  of  men  have 
;en  completely  absent.  Those 
ho  have  been  in  the  Selec- 
ve  Service  System  for  many 
iars    can    remember    when 
ley   could    not   believe    that 
lere  would  ever  be  enough 
vailable  men  to  create  a  prob- 
m  for  the  System.    This  has 
Mne  to  pass.     With  it  has 
Dme   concern   to   those   who 
>ok  with  anxious  eyes  as  our 
Rained  and  experienced  man- 
pwer  grows  older  and  takes 
|n  the  responsibilities  which 
lannot  be  shed  without  serious 
[iterruption    to    the    produc- 
Ive  capacity   of   the   Nation 
Ind  its  health,  safety,  and  in- 
rarest.     There   are   fears   on 
he  part  of  us  who  see  more 
Ind    more    young    American 
len  grow  toward  the  middle 
wenties,   untrained   and  not 
raining. 

Our  apprehensions  are  increased 
/hen  we  hear  voices  of  our  citizens 
eclare  that  we  have  a  surplus  of 
len  available  for  the  Armed 
'orces. 

Our  pride  has  been  disturbed  by 
vidences  that  we  may  be  equalled 
r  displaced  in  our  mastership  of 
reduction,  inventive  genius,  or 
'adget  fabrication.  It  is  a  real 
ause  for  anxiety  when  we  hope 
nd  believe  that  the  answer  to  our 
■resent  discomfort  can  be  found  in 
.  few  billions  made  available. 

Our  Christmas  would  be  more 
atisfactory  if  we  had  become  de- 
{Continued  on  page  2) 


DISCUSSION  OF  manpower  procurement  in  Europe 
and  other  phases  of  a  recent  trip  abroad  made  by 
Lt.  Gen.  and  Mrs.  Lewis  B.  Hershey  marked  a  lunch- 
eon meeting  of  the  Director  of  Selective  Service  and 
his  staff  and  division  chiefs  following  the  Director's 
return  to  hi>  Washington  office.  Pictured  above  at  the 
luncheon  are,  from  left  to  right.  Col.  Joel  D.  Griffing, 
Chief  Planning  Officer:  Col.  Campbell  C.  Johnson. 
Assistant  to  the  Director;  Col.  William  P.  Averill, 
Chief,  Field  Division;  Col.  Bernard  T.  Franck  III, 
Chief,  Office  of  Legislation,  Liaison  and  Public  Infor- 


mation; General  Hershey;  Col.  Daniel  O.  Omer,  Gen- 
eral Counsel;  Col.  Richard  H.  Eanes,  Chief  Medical 
Officer;  Col.  Charles  H.  Grahl  (in  rear).  Assistant  to 
the  Director;  Col.  Joseph  A.  Grotenrath.  Adjutant 
General;  Col.  Michael  U.  London,  Chief,  Communica- 
tions and  Records  Division;  Col.  Dee  Ingold,  Chief, 
Manpower  Division;  Mr.  Kenneth  H.  McGill,  Chief, 
Research  and  Statistics  Division;  Mr.  Victor  A.  Olsen, 
Chief,  Administrative  Division;  Col.  Cloyd  T.  Cald- 
well, Chief,  Fiscal  and  Procurement  Division;  and 
Col.  William  S.  Iliff,  Jr.,  Assistant  to  the  Director. 


Army  Boosts 
January  Call 
To  10,000  Men 

The  selection  of  10,000  men  in 
January  for  induction  into  the 
Army  has  been  requested  of  Selec- 
tive Service  by  the  Department  of 
Defense.  The  Army  expects  sub- 
sequent calls  for  the  early  months 
of  1958  to  be  even  larger,  it  was 
indicated. 

The  Army  explained  that  al- 
though it  is  in  the  process  of  reduc- 
ing to  900,000  by  the  end  of  the 
fiscal  year,  the  process  of  discharg- 
ing "less  effective"  men  together 
with  higher  standards  for  reenlist- 
ment  require  larger  draft  calls. 


Former  Director 
In  Kentucky 
Elected  Sheriff 

Solon  F.  Russell,  former  State 
Director  of  Selective  Service  for 
Kentucky,  was  elected  sheriff  of 
Jefferson  County,  Ky.,  in  the  No- 
vember election. 

Sheriff-elect  Russell  was  state 
director  from  1946  to  1956,  and 
prior  to  1946  was  successively 
Louisville,  Ky.,  city  and  Jefferson 
County  welfare  director. 


Rejections,  Deferments  Few 
In  European  Draft  Systems, 
National  Director  Reports 

The  physical  condition  of  the  youth  of  Western  European 
nations  is  exceptionally  good,  and  deferments  for  other  rea- 
sons from  compulsory  military  service  are  few,  Lt.  Gen.  Lewis 
B.  Hershey,  Director  of  Selective  Service,  reported  on  his 
return  recently  from  an  extensive  tour  of  Europe  and  parts 
of  the  Near  East. 

General  Hershey  commented  on  the  operation  of  conscrip- 
tion systems  in  several  of  the  nations  he  visited,  during  the 
course  of  a  talk  before  members  of  the  national  headquarters 
staff  shortly  after  his  return  from  abroad  early  in  November. 

The  Director  illustrated  the  in  the  youngsters  at  play.  And  he 
comparative  insignificance  of  phvs-      suggested  the  explanation  that  the 

apparently  better  physical  condi- 
tion of  the  youth  of  Europe  prob- 
ably reflects  the  more  rugged  life 
the  average  European  experiences. 

If  the  European  wants  to  go 
somewhere,  he  depends  more  on  his 
legs  to  get  him  there  than  on 
wheels,  the  General  pointed  out  as 
an  example. 

The  mass  of  labor-saving  devices 
and  techniques  Americans  take  for 
granted  are  luxuries  to  most  Euro- 
peans. And  their  daily  routine  of 
{Continued  on  page  4) 


ical  condition  as  a  draft  problem 
in  western  Europe  in  an  account  of 
a  conversation  with  a  conscription 
official: 

"How  long  does  it  take  your  mili- 
tary to  get  these  boys  into  good 
physical  condition?",  General  Her- 
shey asked,  referring  to  newly  in- 
ducted men. 

"They  come  that  way,"  the  offi- 
cial replied. 

The  Director  told  the  national 
headquarters  staff  that  the  sturdi- 
ness  of  the  people  is  apparent  even 
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Fateful  Year 
Lies  Ahead 

(Continued  from  page  1) 
termined  that  our  safety  and  our 
survival  could  not  be  bought  but 
must  be  earned.  Earned  by  an  ac- 
ceptance of  individual  responsibil- 
ity by  each  and  every  citizen.  For 
too  long  and  to  an  alarming  degree 
we  have  thought  we  could  delegate 
our  survival  to  others  who  would 
insure  it  by  what  they  could  do  to 
those  who  might  injure  us.  Too 
little  we  have  appreciated  or  prac- 
ticed preparations  for  our  endur- 
ance of  what  others  might  do  to  us. 

In  the  kind  of  government  we 
have  and  want  to  retain  there  are 
limits  beyond  which  we  dare  not 
permit  our  public  officials  to  go 
without  the  knowledge  and  consent 
of  the  citizenry  even  to  insure  sur- 
vival. This  places  a  heavy  respon- 
sibility upon  each  stockholder  of 
the  United  States  to  be  prepared 
at  all  times  to  play  his  full  part  in 
the  affairs  of  the  Nation.  It  must 
be  so,  for  if  the  citizen  fails  the 
Nation,  the  Nation  will  fail  the 
citizen,  either  by  ineffectiveness 
and  failure  or  if  successful  in  main- 
taining the  Nation  it  will  be  at  the 
price  of  loss  of  representative  gov- 
ernment. 

The  Director  sends  to  all  in  the 
Selective  Service  System  his  best 
wishes  for  1958.  With  these  wishes 
goes  the  hope  that  1958  may  some- 
how see  the  turning  point  in 
America.  This  hope  is  not  for  less 
danger  from  without,  for  such 
hopes  are  wishful  thinking  and  the 
refuge  of  those  who  would  solve 
the  hard  problems  of  survival  by 
ignoring  them.  This  hope  is  for 
changes  within  America,  that  are 
possible  and  practical  if  we  are  to 
grant  that  there  remains  in  our 
people  the  qualities  we  believe  have 
made  us  a  great  Nation.  The  fact 
that  the  changes  must  come  within 
us  does  not  make  it  an  easier  proc- 
ess. The  knowledge  that  we  spend 
a  very  large  part  of  our  productive 
effort  on  nonessentials  is  no  indica- 
tion that  we  shall  have  the  hardi- 
hood to  change.  Perhaps  it  is  too 
much  to  hope  that  we  can  change 
our  ways  of  living  even  if  we  come 
to  understand  that  our  nonessen- 
tials—luxuries  for  which  we  trade 
our  time  and  our  energies — makes 
us  less  fitted  to  meet  the  condition 
we  must  master  if  we  are  to  con- 
tinue to  survive. 

If  any  one  of  the  sputnik  family 
or  all  of  the  family  for  that  matter 
combined  can  shock  us  out  of  our 
search  for  comfort  and  seeming 
content  with  being  soft  in  body, 
lazy  in  mind,  and  weak  in  charac- 
ter, 1958  will  be  the  most  encour- 
aging year  in  our  history.  It  will 
prove  that  a  people  can  have  lib- 
erty and  still  retain  individual  re- 
sponsibility; avoid  hunger,  and 
remain  virile;  and  above  all  to  have 
the  character  to  endure  for  the 
things  we  believe. 


Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent  of 
Documents,    Government    Printing 
Office,  Washington  25,  D.  C.    Selec- 
tive Service  Regulations  and  Trans- 
mittal Memorandums  may  be  pur- 
chased for  $8.50  and  $4.00  respec- 
tively, for  an  indefinite  period.  Op- 
erations Bulletins  are  not  available 
for  distribution  outside  the  Selec- 
tive Service  System. 
October  18,  1957 — Operations  Bul- 
letin No.  185,   Subject:   "Status 
of  Quotas  for  Enlistment  in  the 
Critical  Skills  Program,"  advis- 
ing whether  the  quota  for  enlist- 
ment in  each  armed  force  is  open 
or   filled   and  that   a   registrant 
whose  original  choice  of  service 
is  not  available  to  him  because 
of  a  filled  quota  should   be  af- 
forded the  opportunity  of  apply- 
ing for  enlistment  in  one  of  the 
services  with  an  unfilled  quota. 
October  24,  1957— Operations  Bul- 
letin No.  186,  Subject:  "Standby 
Reservists    With   Dual    Military 
Status,"  concerning  the  determi- 
nation of  availability  for  order 
to  active  duty  in  time  of  war  or 
national   emergency  of   Standby 
Reservists  who  are  Reserve  offi- 
cers or  warrant  officers  but  who 
are  presently  serving  on  active 
duty  as  regular  warrant  officers 
or  enlisted  men. 


First  Aid  Course 
Is  Preparation 
For  Emergency 

All  personnel  of  National  Head- 
quarters are  receiving  instruction 
in  basic  first  aid  in  a  formal  nine- 
week  course.  The  instruction  was 
begun  in  October  and  will  be  com- 
pleted in  December. 

With  each  class  offered  a  num- 
ber of  times  each  week  under  a 
group  of  officer-instructors,  every 
member  of  National  Headquarters 
is  afforded  an  opportunity  to  attend 
without  interference  with  regular 
duties. 

In  addition  to  the  value  of  the 
training  in  meeting  everyday  emer- 
gencies, the  instruction  in  first  aid 
is  a  part  of  the  National  Headquar- 
ters mobilization  readiness  pro- 
gram. In  the  event  of  nuclear  at- 
tack or  outbreak  of  a  major  war 
which  might  subject  this  Nation  to 
military  action,  individual  ability 
in  first  aid  procedures  will  have  a 
direct  bearing  on  the  capability  of 
Selective  Service  to  survive  and 
function,  Lt.  Gen.  Lewis  B.  Her- 
shey,  Director,  points  out. 

The  course  will  include  instruc- 
tion in  the  problems  of  atomic  first 
aid. 

Participation  in  the  course  has 
been  general  and  enthusiastic. 


Armed  Forces  Recruiting 
In  September  Summarized 


Total  numerical  strength  of  the 
Armed  Forces  on  Sept.  30,  1957, 
based  on  preliminary  reports,  was 
2,756,608.  This  represents  a  de- 
crease of  31,907  from  Aug.  31, 1957, 
combined  strength  of  2,788,515,  the 
Department  of  Defense  reports. 

Recruitment  and  inductions  of 
enlisted  personnel  of  all  the  mili- 
tary services  during  September 
was  estimated  at  62,641,  an  increase 
of  2,844  compared  with  August. 
This  figure  includes  8,366  Selective 
Service  inductions,  21,794  new  re- 
cruits, 17,286  reenlistments,  and 
15,195  reservists  entering  upon 
active  duty. 

Army  procurement  during  Sep- 
tember totaled  32,405  with  8,366 
inductions  through  Selective  Serv- 
ice, 6,202  new  recruits,  6,918  reen- 
listments, and  10,919  reservists  en- 


Vatican  Issues 
Rules  On  Vows, 
Military  Duty 

VATICAN  CITY  (N.  C.  W.  C. 
News  Service). — Young  Catholic 
men  in  religious  orders  cannot  take 
their  permanent  vows  before  com- 
pleting compulsory  military  train- 
ing where  it  exists,  the  Sacred 
Congregation  of  Religious  has 
ruled. 

A  spokesman  for  the  Sacred 
Congregation  said  the  measure  was 
adopted  because  many  young  men 
tend  to  change  their  minds  about 
religious  life  after  completing  mili- 
tary duty. 

"Military  service,"  the  decree 
states,  "is  often  the  source  of  a 
crisis  for  divine  vocation  in  the 
religious  spirit,  as  experience 
shows." 

Thus  the  Sacred  Congregation 
ruled  that  no  one  can  be  validly 
allowed  to  take  perpetual  vows  be- 
fore having  completed  his  military 
service,  or  before  having  obtained  a 
permanent  deferment  from  military 
duty.  Even  temporary  vows  are 
suspended  while  such  a  member  of 
a  religious  order  serves  with  the 
military. 

The  decree  was  published  in  Acta 
Apostolicae  Sedis,  the  publication 
containing  the  official  acts  of  the 
Holy  See. 

In  the  United  States  exemptions 
by  law  are  granted  to  regular  or 
duly  ordained  ministers  and  to 
students  preparing  for  the  minis- 
try. In  most  European  nations, 
however,  clergy  and  seminarians 
are  subject  to  conscription  for  duty 
in  the  military  services. 


Headquarters  Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  included : 
Miss  Ellen  M.  Kaufhold  of  Penn- 
sylvania State  Headquarters  and 
Miss  Pauline  Bakic  also  of  Penn- 
sylvania State  Headquarters. 


tering  upon  active  duty.  An 
strength  was  estimated  at  980,2 
On  Aug.  31,  it  was  992,413. 

Navy  procurement  totaled  13,1 
with  7,559  new  recruits,  3,401  ret 
listments,  and  2,215  reservists  < 
tering  upon  active  duty.  Na 
strength  was  estimated  at  662,1! 
compared  with  674,730  on  Aug.  I 
1957. 

Marine  Corps  procurement 
September  totalled  3,632  of  whi 
1,629  were  new  recruits,  1,172  ] 
enlistments,  and  831  reservists  ( 
tering  upon  active  duty.  Air  Foi 
strength  on  Sept.  30,  1957,  w 
estimated  at  916,729.  On  Aug. 
it  was  922,249. 

The  strength  figures  represe 
full-time  military  personnel  co; 
prising  both  Regulars  and  Reserv 
on  continuous  active  duty  and  ol 
cer  candidates  including  naval  a 
aviation  cadets,  cadets  at  W< 
Point  and  the  Air  Academy,  a: 
midshipmen  at  Annapolis. 

Recruiting,  induction,  reservis 
entering  upon  active  duty  a: 
strength  figures  for  all  services 
September  compiled  from  prelin 
nary  reports,  follow : 

Enlisted  Procurement 62,6 

Inductions    8,3 

First   Enlistments 21,7 

Reenlistments   17,2 

Reserves      to      Active 

Duty 15,1 

Strength : 

30  September  1957 2,756,6 

31  August  1957 2,788,5 

The  figures  on  reserves  enterii 
on  active  duty  and  Sept.  30  tot 
strength  include  8,821  Arkans 
National  Guardsmen  called  to  a 
tive  duty  Sept.  24. 


GI  in  New  York 
Finds  Local  Board 
Visit  Valuable 

It  was  near  closing  time.  A  sc 
dier  came  over  to  the  informatii 
counter  at  a  Bronx  installation 

"I  wonder  if  you  can  help  me 
he  said  to  the  clerk. 

He  explained  he  had  just  arriv< 
from  North  Carolina,  was  to  me 
an  Army  buddy  who  was  to  provi< 
transportation  back  to  camp,  bi 
he  had  lost  his  buddy's  addresj 
The  police  had  referred  him  to  tl 
nearest  Selective  Service  office. 

A  check  of  the  records  reveah| 
that  the  "wanted"  man  was  n 
registered  at  that  installatio 
Mrs.  Ethel  Agi,  clerk,  obtained  tl 
local  board  of  registration  fro 
the  Master  File  maintained  ; 
Headquarters  for  all  New  Yoi 
City  registrants  and  within  minuti 
the  soldier  was  talking  with  h 
buddy  on  the  phone. 

"The  Master  File  System  ce 
tainly  is  paying  off  in  helping 
locate  registrants  and  prevent  di 
plicate  registrations,"  commentc 
Mr.  David  Caidin,  clerk,  wl 
watched  and  reported  the  abo- 
operation. 
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Secretary  Milton  Outlines  Modern  Reserve  Role 


(Editor's  Note:  "The  Role  of  the 
'eserve'  Components  in  the  Modern 

rmy"  is  the  title  of  an  address 
tlivered   by   Hugh    M.   Milton   II, 

SSistant  Secretary  of  the  Army 
yr  Manpower,  Personnel,  and  Re- 
WTVi  Forces,  before  the  Associa- 
on  of  the  United  States  Army  at 
s  recent  annual  meeting  in  Wash- 
igton,  D.  C.  Secretary  Milton 
oted  in  his  talk  that  the  Army's 
iquirement,  adopted  earlier  this 
ear,  that  all  nonprior  service  en- 
stees  in  the  Army  reserve  undergo 
'x  months  of  active  duty  for  train- 
iy  marked  a  great  stride  forward 
i  meeting  the  Nations  need  for  a 
rained  Ready  Reserve. 
(With  Selective  Service  playing 

key  role  in  the  buildup  of  the  Re- 
trve  and  National  Guard  by  grant- 

$>£  deferments  to  men  to  undergo 
le  six  months'  training  and  there- 
fter  satisfactorily  participate  in 
raining,  Secretary  Milton's  re- 
larks  concerning  the  Reserve  will 
e  of  special  interest.  In  addition 
o  its  role  in  inducing  participation 
i  tlie  Ready  Reserve,  Selective 
Brvice  has  direct  responsibilities 
't  determining  the  availability  for 
'.call  of  members  of  the  Standby 
eserve.  Portions  of  Secretary 
Iiltoii's  address  deemed  to  be  of 
re  at  est    interest    are    printed 

elow. ) 

****** 


The  planned  role  of  the  Ready 
teserve  in  any  future  conflict  is 
dentical  to  the  role  of  the  active 
orces.  A  fundamental  difference 
etween  the  two  is  that  the  hulk 
f  the  active  establishment  will 
mmediately  engage  in  fighting, 
rhen  necessary,  whereas  the  Ready 
teserve  must  be  prepared  to  place 
ts  strength  in  action  as  early  as 
possible  after  M-day  or  D-day.  We 
pave  long  since  passed  the  day 
rhen  this  Nation  can,  in  war,  mo- 
ilize  under  the  protective  cover  of 
.ghting  allies  as  we  have  done  in 
he  two  great  world  wars  of  the 
last.  Therefore,  our  reserve  com- 
lonent  forces  must  now  acquire  in 
peacetime  a  higher  degree  of  com- 
»at  readiness  than  ever  before  if 
hey  are  to  be  the  decisive  factor 
'or' victory  that  they  have  been  in 
he  past. 

We  all  know  that  the  citizen  sol- 
liers  have  provided  the  bulk  of  our 
ighting  forces  in  combat  since  the 
fi&r  of  Independence.  In  1783, 
5en.  George  Washington  had  this 

0  say  about  the  citizen  soldier: 
"It  may  be  laid  down  as  a  pri- 

nary  position,  and  the  basis  of  our 
iystem,  that  every  citizen  who  en- 

1  oys  the  protection  of  a  free  gov- 
ernment owes  not  only  a  proportion 
>f  his  property  but  even  his  serv- 
ces  to  the  defense  of  it.  .  .  .  They 
mght  to  be  mustered  and  trained 

.  .  and  able-bodied  young  men 
)etween  the  ages  of  18  and  25  .  .  . 
grafted  to  form  a  corps  in  every 
'State  ...  to  be  employed  when- 
ever it  may  become  necessary  in 
:;he  service  of  their  country.  .  .  ." 

This  concept  has  been  carried 
forward  to  this  day  in  which  every 
State,  Territory,  and  Common- 
wealth has  its  own  National  Guard. 

The  present  and  continuing  mis- 
sion of  the  reserve  components  is 


set  forth  in  section  201  (a),  Armed 
Forces  Reserve  Act  of  1952.  "The 
Congress  hereby  declares  that  the 
Reserve  components  of  the  Armed 
Forces  of  the  United  States  are 
maintained  for  the  purpose  of  pro- 
viding trained  units  and  qualified 
individuals  to  be  available  for  ac- 
tive duty  in  the  Armed  Forces  of 
the  United  States  in  time  of  war 
or  national  emergency,  and  at  such 
other  times  as  national  security 
may  involve  utilization  of  Armed 
Forces  of  the  United  States  in  ex- 
cess of  those  of  the  regular  com- 
ponents thereof." 

****** 
Let  me  emphasize  that  if  the  re- 
serve component  forces  are  to  carry 
out  the  missions  set  forth  in  the 
Armed  Forces  Reserve  Act  of  1952 
and  fulfill  their  role  as  a  ready  part 
of  our  Armed  Forces  team,  then 
they  must  be  trained,  organized, 
and  equipped  in  the  same  manner 
as  the  active  forces.  We  simply 
cannot  afford  to  put  forces  in  the 
field  in  war  that  cannot  be  called 
upon  to  perform  equally  as  well  as 
the  active  forces.  Neither  can  we 
entrust  the  protection  of  our  pro- 
duction base  and  centers  of  man- 
power to  forces  that  lack  the  capa- 
bility to  meet  the  attacker  on  equal 
terms.  These  facts  are  so  obvious 
that  they  perhaps  need  not  be  said. 
But  the  magnitude  of  the  evolution 
that  is  taking  place  in  all  of  the 
services  and  its  eventual  impact  on 
the  Ready  Reserve  will  have  far- 
reaching  effects  that  all  of  us  must 
face  calmly  and  intelligently. 


Much  planning  has  been  done  on 
how  best  to  accomplish  this  evolu- 
tion from  the  conventional  systems 
of  World  War  II  and  Korea  to  the 
atomic  systems  of  the  future.  We 
do  not  have  all  of  the  answers  now 
and  probably  never  will  have  for 
the  simple  reason  that  each  year 
brings  new  developments  that  alter 
the  planning  factors.  What  we 
plan  now  for  1960  may  be  entirely 
different  from  what  we  do  when 
1960  comes  around. 

One  factor  that  complicates  plan- 
ning for  the  future  is  that  neither 
we  nor  anyone  else  has  ever  fought 
an  atomic  war.  Planning  factors 
are  really  "best  guesstimates." 
You  need  only  read  the  newspapers 
to  know  that  there  are  divergent 
opinions  among  the  services  as  to 
the  nature  of  future  war.  These 
are  honest  opinions  of  patriotic 
men  who  want  America  to  have  the 
best  possible  defense  at  least  cost. 
Out  of  this  melting  pot  of  ideas 
will  one  day  be  distilled  a  clearer 
statement  of  the  future  structures 
and  roles  of  the  services.  A  firm 
estimate  of  the  size,  structure,  and 
role  of  the  Ready  Reserve  will  come 
out  at  the  same  time. 


Last  year  the  Secretary  of  De- 
fense asked  the  Joint  Chief  of  Staff 
to  review  and  validate  the  Ready 
and  Standby  Reserve  requirements 
for  the  next  four  years,  and  to  con- 
sider certain  measures  from  the 
JCS  vantage  point  which  would 
strengthen  and  make  more  realistic 
the   Ready   Reserve  buildup.      The 


Classification  Picture  October  1,  1957 

Class  Number 

Total  Classified - 18,017,146 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable 107,460 

Not  Examined 1,249,201 

Not  Available  for  Induction 26,898 

Induction  Postponed 3,109 

Fathers  19  through  25 397,893 

Registrants: 

26  and  older  with  liability  extended 55,814 

Under  19  years  of  age 225,921 

I-C 

Inducted 310,516 

Enlisted  or  Commissioned.. 1,297,319 

Discharged  or  Reserve 416 

1-0 

Nonf  athers: 

Examined  and  Acceptable 975 

Not  Examined 4,189 

Fathers.. 1,537 

I-W 

At  Work 1,998 

Released 4,977 

I-D  Member  of  Reserve  Component 392,437 

I-S  Statutory  Deferment: 

High  School 21,059 

College. 2,148 

II-A  Occupational  Deferment  (Except  Agriculture) 32,779 

II-A  Apprentice 4,145 

II-C  Agricultural  Deferment 24,273 

II-S  Occupational  Deferment  (Student). 137,220 

III-A  Dependency  Deferment. 1,128,182 

IV-A  Completed  Service:  Sole  Surviving  Son... 2,248,795 

IV-B  Officials 22 

IV-C  Aliens 6,840 

IV-D  Ministers,  Divinity  Students 57,086 

IV-F  Unfit  for  Service.. 2,523,522 

V-A  Over  Age  of  Liability.. 7,750,415 


Secretary  also  directed  the  Army 
to  submit  "an  up-to-date  Ready 
Reserve  program  plan."  At  that 
time  the  Secretary  expressed  his 
thinking  in  terms  of  "concerns 
about  the  Reserve  Forces." 


***** 


In  the  next  emergency  we  must 
be  prepared  to  rapidly  mobilize 
large  numbers  of  units  and  indi- 
viduals so  that  they  may  immedi- 
ately begin  intensive  training.  This 
means  that  units  required  to  sup- 
port or  conduct  the  training  of 
other  units,  such  as  Maneuver 
Area  Commands  and  Replacement 
Training  Divisions,  must  be  ready 
to  function  within  a  very  short 
period  of  time  after  M-day.  In 
previous  wars  it  was  the  active 
Army  that  performed  these  train- 
ing functions  initially. 
****** 

Reserve  component  divisions  and 
additional  combat  and  service  sup- 
port units  must  be  capable  of  early 
mobilization,  and  after  a  period  of 
only  a  few  months  additional  train- 
ing, be  prepared  for  deployment. 
This  is  a  far  cry  from  anything 
that  was  ever  expected  of  the 
Army's  reserve  components  in  past 
wars. 

In  the  future,  in  the  case  of  the 
small  war,  the  Ready  Reserve  will 
be  available  as  units  or  individuals 
to  fill  gaps  in  the  active  services, 
provide  trained  loss  replacements, 
and  replace  or  supplement  the  stra- 
tegic reserve  in  its  role  as  a  deter- 
rent to  the  spread  of  the  conflict. 
Furthermore,  a  quality  Ready  Re- 
serve will  give  the  public  a  greater 
sense  of  security  and  feeling  that 
the  war  can  be  brought  to  a  suc- 
cessful conclusion  and  peace  re- 
stored on  our  terms.  The  Ready 
Reserve  will  also  be  able  to  provide 
the  mobilization  training  base  and 
framework  for  development  of 
other  forces  if  needed. 

If  the  big  war,  the  general  war, 
should  come,  it  may  be  expected 
that  the  manpower  and  production 
base  of  this  Nation  in  the  Zone  of 
the  Interior  will  suffer  thermo- 
nuclear attack.  Chaotic  conditions 
will  prevail  in  the  areas  which  have 
been  hit.  While  the  Civil  Defense 
Administration  has  the  responsi- 
bility for  the  control  of  the  popu- 
lace, assistance  to  survivors,  and 
the  restoration  of  law  and  order  in 
these  areas,  the  magnitude  of  the 
disaster  may  be  such  that  military 
forces  may  be  required  to  cope  with 
the  problem.  It  is  conceivable  that 
it  might  be  necessary  that  the 
President  institute  martial  law  as 
he  has  in  the  hypothetical  problems 
of  Operation  Alert — 1955.  The 
National  Guard,  either  under  State 
control  or  in  Federal  service,  would 
be  of  extreme  value  in  a  disaster 
of  this  type.  Should  more  forces 
be  needed  to  support  Civil  Defense 
efforts,  other  Reserve  individuals 
and  units  of  the  proper  size  and 
type  might  also  be  used. 
****** 

One  school  of  military  theorists 
believes  that  the  decisive  phases 
of  a  general  war  will  have  been 
reached  in  a  few  weeks  or  days. 
If  they  are  correct,  the  bulk  of  the 
(Continued  on  page  4) 
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Secretary  Milton 
Outlines  Role 
of  Ready  Reserve 

(Continued  from  page  S) 
Ready  Reserve  will  probably  first 
be  used  to  stabilize  conditions  at 
home,  then  be  shipped  to  the  land 
of  the  defeated  enemy  to  assist  the 
active  Army,  Navy,  Air  Forces, 
and  Marines  in  eliminating  armed 
resistance,  and  then,  as  occupation 
forces,  to  direct  and  control  the 
establishment  of  economic  and  po- 
litical stability.  The  CONUS  de- 
fenses and  special  security  forces 
will  assist  in  the  protection  of 
heavily  populated  areas,  production 
centers,  and  other  vital  installa- 
tions in  the  Zone  of  the  Interior 
from  D-dav  until  enemy  capabili- 
ties to  attack  the  United  States 
have  been  eliminated. 

Should  it  be  that  the  theories  of 
the  long-war  school  are  dominant, 
the  Ready  Reserve  will  not  only 
provide  the  mobilization  and  train- 
ing base  for  production  of  other 
forces  but  will  play  an  active  role 
in  combat  as  a  supplement  to  active 
forces.  The  ultimate  role  of  both 
components  is  identical. 

Whether  the  war  be  long  or 
short,  limited  or  general,  conven- 
tional or  atomic,  the  Ready  Re- 
serve will  "determine  our  ability  to 
react  quickly  and  to  wage  war  over 
the  long  pull."  The  U.  S.  citizen- 
soldier  for  almost  two  centuries 
has  proved  to  be  the  most  versatile 
and  adaptable  fighting  man  of  all 
time — I  am  confident  that  he  will 
be  equal  to  the  occasion  in  future 
war. 

In  closing,  I  would  like  to  point 
out  that  it  is  only  with  the  under- 
standing and  help  of  an  enlight- 
ened public,  willingly  giving  of 
their  time,  energy,  and  material 
resources  in  support  of  our  na- 
tional military  objective,  that  we 
will  be  able  to  build  and  maintain 
forces  for  the  defense  of  freedom 
and  liberty. 


SELECTIVE  SERVICE 


Gen.,  Mrs.  Hershey 
Are  Honored  on 
40th  Anniversary 

Lt.  Gen.  and  Mrs.  Lewis  B.  Her- 
shey observed  the  40th  anniversary 
of  their  wedding  on  November  29, 
1957.  Friends  of  General  and  Mrs. 
Hershey  congratulated  the  couple 
on  the  occasion,  and  at  one  party 
honoring  them  Mr.  and  Mrs.  A. 
Alvis  Layne,  Jr.,  were  hosts  at 
their  Washington  home  to  many  of 
the  couple's  well-wishers.  Mrs. 
Layne  is  the  former  Kathryn 
Hershey. 

General  and  Mrs.  Hershey,  who 
were  married  in  1917,  both  spent 
their  youth  and  attended  school  in 
the  same  part  of  Indiana,  where 
their  youthful  romance  began. 
They  are  the  perents  of  four  chil- 
dren, Mrs.  Layne,  Maj.  Gilbert 
Hershey,  USMC,  now  in  Bonn,  Ger- 
many; George  Hershey,  a  marine 
engineer  of  Bremerton,  Wash. ;  and 
Mrs.  Sam  L.  Barth  (formerly  Ellen 
Margaret  Hershey).  Mrs.  Barth's 
husband  is  a  captain  in  the  U.  S. 
Army,  now  stationed  at  Fort  Bragg, 
N.  C. 


Attempt  to  Enact  Permanent  Draft  Law 
Followed  End  of  War  Between  the  States 


(Editor's  Note:  The  following  is 
the  last  of  three  installments  of  the 
story  of  the  life  of  General  James 
Barnett  Fry,  head  of  the  Federal 
draft  in  1863-1866.) 

Although  General  Fry  was  basi- 
cally charged  with  running  the 
draft,  he  frequently  was  called 
upon  by  the  Secretary  of  War,  the 
Honorable  Edwin  M.  Stanton,  to 
assist  the  President.  When  Presi- 
dent Abraham  Lincoln  was  prepar- 
ing to  make  his  Gettysburg  Ad- 
dress, General  Fry  was  detailed  as 
his  War  Department  escort. 

Shortly  before  the  end  of  the  war, 
Fry  was  one  of  a  select  party  that 
went  to  Fort  Sumter  for  the  raising 
of  the  American  Flag  over  this 
recaptured  fortress.  While  in 
Charleston,  South  Carolina,  he 
learned  of  the  assassination  of 
Lincoln.  Fry  then  hurried  back  to 
Washington  and  threw  all  of  the 
resources  of  his  nation-wide  organ- 
ization into  the  hunt  for  the  assas- 
sins. Some  of  his  men  were  in- 
strumental in  their  capture.  He 
was  next  directed  by  Secretary 
Stanton  to  set  up  the  courtroom  for 
the  trial  of  the  Lincoln  conspira- 
tors. 

In  1866,  legislation  was  intro- 
duced into  the  Congress  to  make  the 
draft  permanent.  Earlier  a  bill 
had  likewise  been  considered  which 
would  have  required  the  draft  set- 
up to  assume  all  of  the  voluntary 
enlistment  work  of  the  Army. 

Draft  Rejections 
Few  in  Europe 

(Continued  from  page  1) 
living,  as  well  as  their  recreation 
and  work,  involves  physical  effort, 
and,  therefore,  physical  condition- 
ing, that  Americans  have  come  to 
regard  as  undesirable. 

Another  European  draft  official, 
in  answer  to  a  question  from  Gen- 
eral Hershey,  said  that  rejections 
for  illiteracy  are  very  rare. 

General  Hershey  also  told  the 
national  headquarters  staff  that 
Western  Europeans  seem  to  be  psy- 
chologically equipped  for  the  cur- 
rent cold  war. 

Generally  shorter  terms  of  com- 
pulsory military  service  in  other 
NATO  countries  than  in  the  United 
States  are  due  in  large  part  to  po- 
litical considerations,  General  Her- 
shey said.  But  he  pointed  out  that 
in  the  case  of  Finland  where  the 
size  of  the  armed  forces  is  re- 
stricted by  a  treaty  with  the  Soviet 
Union,  a  short  term  of  service  is 
used  to  provide  a  rapid  turnover  of 
men  in  uniform  and  to  build  up  a 
large  trained  reserve. 

Although  signs  of  economic  re- 
covery and  stability  vary  from 
country  to  country,  General  Her- 
shey reported  that  the  progress 
evident  since  his  visit  six  years  ago 
to  many  of  the  same  countries  is 
remarkable. 

The  General  and  Mrs.  Hershey 
traveled  to  and  from  Europe  by 
ship  and  by  air  and  automobile 
within  Europe.  They  returned  to 
Washington  Nov.  4. 


The  Honorable  Roscoe  Conkling, 
a  member  of  Congress,  who  had 
long  disliked  Fry,  opposed  the  per- 
manent draft  legislation,  while  the 
Honorable  James  G.  Blaine,  also  a 
member,  supported  it.  The  ensuing 
controversy  between  Conkling  and 
Blaine  is  considered  one  of  the  most 
bitter  in  Congressional  history. 
The  permanent  draft  bill  was  not 
passed  and  the  resulting  bitterness 
probably  had  something  to  do  with 
Blaine  later  losing  a  chance  to  be- 
come President. 

When  General  McDowell  heard 
that  the  Office  of  the  Provost  Mar- 
shal General  was  about  to  be  abol- 
ished, he  requested  that  General 
Fry  be  made  the  Assistant  Adju- 
tant General  of  his  Department  of 
the  Army  for  the  Pacific.  Fry  re- 
verted to  his  permanent  rank  of 
Colonel  and  arrived  in  San  Fran- 
cisco on  November  30, 1866,  serving 
there  until  May  17,  1869. 

His  next  assignment  was  as  As- 
sistant Adjutant  General  of  the 
Division  of  the  South  with  Head- 
quarters in  Louisville,  Kentucky. 
He  was  in  this  capacity  from  June 
to  July  1871  when  a  request  was 
received  from  Lieutenant  General 
Phil  H.  Sheridan  asking  for  his 
transfer  to  the  Division  of  the  Mis- 
souri, a  transfer  which  was  made. 

Fry  reported  to  the  Division  of 
the  Missouri,  with  Headquarters  at 
Fort  Leavenworth,  Kansas,  being 
on  duty  with  General  Sheridan 
there  from  1871  to  November  1873. 
In  1873,  his  health  failed  and  he 
took  sick  leave  for  3  months.  After 
that,  he  was  assigned  Assistant 
Adjutant  General  to  the  Military 
Division  of  the  Atlantic,  with  Head- 
quarters at  Governors  Island,  N.  Y. 
Here  he  remained  from  1873  to 
1881.  In  May  1879,  his  health 
failed  again  and  he  was  granted  a 
year's  sick  leave.  In  December 
1879,  7  months  later,  he  relin- 
quished his  sick  leave  and  reported 
back  to  duty. 

In  the  spring  of  1881,  Fry  learned 
that  he  was  blocking  the  promotion 
of  one  of  his  closest  friends.  If  the 
friend  was  not  promoted  then,  he 
never  would  be.  Fry  thereupon  ap- 
plied for  retirement  July  1,  1881, 
and  was  retired  on  that  date  after 
having  served  34  years  on  active 
duty. 

Following  his  retirement,  he  lived 
at  30  East  63d  Street,  New  York 
City.  He  had  been  a  vigorous  sol- 
dier during  his  military  career  and 
he  did  not  slow  down  after  retire- 
ment. He  became  a  prolific  writer, 
publishing  about  a  dozen  books  and 
numerous  articles.  He  even  helped 
General  Ulysses  S.  Grant  in  the 
writing  of  the  second  volume  of  his 
memoirs.  He  was  active  otherwise 
being  one  of  the  founders  of  the 
Military  Services  Institute.  He 
likewise  was  active  in  the  Lafayette 
Post  of  the  GAR. 

Although  Fry  was  always  some- 
what reserved,  he  was  greatly  ad- 
mired by  everyone  who  worked  with 
him  and  was  genuinely  mourned 
throughout  the  Army  when  he 
passed  away  on  July  11,  1894.  His 
burial  took  place  in  the  Church 
Courtyard  of  St.  James-the-Less,  in 
Philadelphia. 


December  15 

Army  Circular 
Tells  Program 
For  Discharges 

Details  of  the  program  for  ms 
datory  and  voluntary  discharge 
enlisted  men  found  to  lack  job  pi 
formance  potential  for  the  An 
are  spelled  out  in  Department 
the  Army  Circular  635-2,  the  An 
Information  Digest  for  Noveml 
reports.  Minimum  standard  i 
retention  of  those  serving  on  init 
enlistment  is  a  recorded  score  of 
or  higher  in  at  least  two  of  the  ap 
tude  areas  of  the  Army  Classific 
tion  Battery.  For  Regular  Arr 
enlisted  men  other  than  the 
serving  on  initial  enlistment, 
score  of  90  or  higher  is  required 
three  aptitude  areas. 

Exceptions  include  those  with 
or    more    years    active    service 
grades  E-5,  E-6  or  E-7  until  th 
complete  20  years  service;  winne 
of  the  Medal  of  Honor;  holders 
the    Distinguished    Service    Croi 
Navy  Cross  or  Silver  Star  Med 
until  they  complete  20  years  ser 
ice;     partially     disabled     combs 
wounded  veterans  until  they  coi 
plete  20  years  service  and  othei 
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An  individual  deemed  to  posse  h, 
ability  to  absorb  further  trainii  •" 
and  to  perform  satisfactorily  in  tl 
position  for  which  trained,  may 
recommended  for  retention. 

Operations  Bulletin  No.  183 
sued  Sept.  17  instructed  loc 
boards  that  registrants  dischargi 
under  the  Army's  program  and 
identified  on  DD  Form  214  wou 
be  placed  in  Class  IV-F  unle 
eligible  for  a  lower  class  or  f( 
Class  IV-A.  It  is  anticipated  th: 
the  great  majority  of  men  so  di 
charged  are  eligible  for  Class  IV 


100  Percenters 

The  members  of  the  select 
group  of  Selective  Service  units 
showing  100-percent  participa- 
tion in  United  States  Savings 
Bonds  purchased  as  of  Septem- 
ber 30,  1957,  is  23. 

Relative  standings  of  the  23, 
showing  their  percent  of  pay- 
roll invested,  are  as  follows: 

Virgin  Islands..— 13.70 

Puerto  Rico 11-75 

Alabama 10.66 

Idaho 10.13 

Nebraska 9.92 

Hawaii 9.38 

Nevada 9.33 

Wisconsin.— 8.86 

Minnesota.- 7.91 

Oklahoma 7.47 

Wyoming 7.41 

Utah : 7.29 

Maryland 7.27 

Washington 6.98 

South  Carolina 6.44 

South  Dakota 6.37 

Vermont... 6.27 

Florida 6.17 

Missouri 5.99 

District  of  Columbia 5.97 

Michigan 5.68 

Arizona ....  5.12 

Connecticut 4.99 
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Selective  Service  Long  Aware 
Of  Need  for  Skilled  Men 


;By  Lt.  Gen.  Lewis  B.  Hershey: 
Director  of  Selective  Service 


World  events  during-  the  past  several  months  have  increased 
he  interest  of  the  citizens  of  the  United  States  in  the  education 
•f  more  engineers  and  scientists.  The  problem  is  not  new  to 
he  members  of  the  Selective  Service  System.  For  many  years 
he  Selective  Service  System  has  been  aware  of  this  need  and 
4  las  done  something  about  it. 

At  times  much  has  been  written  and  said  about  the  inter- 
',  rerence  of  the  obligation  for  military  service  with  the  education 
i  if  the  youth  of  America.  There  is  a  tendency  to  forget  that  in 
'<  World  War  II  more  consideration  was  given  for  the  deferment 
I  )f  engineers  and  scientists  than  for  any  other  groups,  exelud- 
J  ng  doctors  of  medicine  and  ministers  of  religion,  including 
iivinity  students.  Early  in  the  Korean  difficulty  the  student 
*  leferment  plan  was  announced.  This  plan  has  permitted  the 
a  iducation  of  great  numbers  of  engineers  and  scientists. 

The  GI  benefits  provided  the  greatest  number  of  students 
)f  engineering  and  the  sciences  that  we  have  ever  had.     In 
ifact,  so  great  were  the  numbers  of  engineers  that  a  surplus 
'developed  which  only  the  Korean  emergency  and  the  produc- 
tion it  brought  absorbed.     Since  that  time  there  have  been 
,  increasing  demands  for  more  and  more  engineers  and  scien- 
e  tists.     The  wide  use  of  engineers  and  scientists  for  purposes 
';  completely  unrelated  to  our  national  survival  has  created  a 
^shortage  in  the  area  of  necessities  while  the  supply  has  been 
I  used  in  the  fields  of  nonessentials,  most  of  them  luxuries.    This 
Isituation  has  muddied  the  actual  need.     How  much  of  the 
national  problem  has  been  lack  of  supply  or  how  much  has 
been  lack  of  utilization  it  has  not  been  possible  to  determine. 
Granting  there  is  a  need,  the  first  problem  is  to  get  action 
started  to  correct  the  situation  rather  than  to  spend  time 
charging  and  countercharging  on  the  responsibility  for  the 
shortage  which  has  developed. 

The  correction  of  the  shortage  is  not  simple  and  even  if  suc- 
cessful will  require  time.  Education  at  best  is  a  long  process. 
The  modification  of  school  courses  of  study  requires  time,  fa- 
cilities, and  most  of  all  teachers.  Granted  that  these  things 
can  be  provided,  there  remains  the  problem  of  finding  the  boys 
and  girls  with  the  capacity  and  the  inclination  to  make  use  of 
them. 

What  incentive  can  be  provided  to  attract  men  and  women 
with  the  required  capacity  to  undertake  training  in  engineer- 
ing and  the  sciences  ?  We  are  prone  to  believe  that  if  enough 
money  is  provided  a  solution  can  be  found.  There  is  a  weak- 
ness in  our  thinking  and  a  handicap  to  the  solution  of  the 
problem  of  more  engineers  and  scientists  and  better  utiliza- 
tion of  those  we  have.  It  is  a  disturbing  situation  to  find  a 
nation,  presumably  anticapitalistic,  using  capitalistic  methods 
to  procure  engineers  and  scientists  while  a  capitalistic  nation 
uses  what  might  be  termed  socialistic  methods  to  accomplish 
the  same  purpose.  The  right  of  every  boy  to  be  a  scientist  or 
engineer  is  recognized  by  the  anticapitalistic  nation  only  so 
long  as  he  meets  the  extremely  high  requirements  of  both 
capacity  and  application.  For  those  students  who  meet  the 
high  requirements  means  are  provided  to  insure  their  training. 
(Continued  on  page  2) 


OATH  OF  OFFICE  to  new  members  of  the  Presidential  Appeal  Board 
is  administered  above  on  Dec.  4,  1957,  by  Lt.  Gen.  Lewis  B.  Hershey, 
Director  of  Selective  Service.  New  members  of  the  board  are,  extreme 
left,  James  P.  Ringley,  general  agent,  Commonwealth  Edison  Co.,  Chicago, 
111.,  and  prominent  in  veterans  affairs  in  Illinois;  and,  third  from  left. 
James  Van  Alen  of  Newport,  R.  I.,  former  editor  and  newspaper  co-owner 
in  Glen  Cove,  Long  Island,  and  now  intermittent  columnist  for  Griscom 
Publications  in  Glen  Cove.  Holding  the  Bible  while  the  oath  is  admin- 
istered is,  second  from  left,  Martin  V.  Coffey,  New  York  City,  director  of 
merchandising  of  the  Philip  Carey  Manufacturing  Co.,  holdover  member 
of  the  Presidential  Appeal  Board.  Mr.  Ringley  and  Mr.  Van  Alen  succeed 
Paul  C.  Wolman,  Baltimore  attorney,  and  Paul  H.  Griffith,  prominent 
businessman,  veterans  organization  leader,  and  former  Assistant  Secretary 
of  Defense.     Mr.  Ringley  is  new  Chairman  of  the  Board. 


Armed  Services 
Recruitment 
In  October 

Recruitment  and  inductions  of 
enlisted  personnel  of  all  the  mili- 
tary services  during  October  was 
estimated  at  51,193  in  a  prelimi- 
nary announcement  issued  by  the 
Department  of  Defense  in  Decem- 
ber. 

This  was  11,448  fewer  than  en- 
tered on  active  duty  in  September. 
The  federalization  of  the  Arkansas 
National  Guard  in  September  ac- 
counted for  almost  9,000  of  the 
difference  between  the  September 
and  October  figure. 

Inductions  were  7,037  in  October, 
compared  to  8,366  in  September. 
First  enlistments  in  October  num- 
bered 19,950,  and  in  Septenj 
21,794.     Reenlistments  were  1£T 


Induction  Call 
For  February 
Climbs  to  13,000 

The  Department  of  Defense  has 
issued  a  call  for  13,000  men  to  be  in- 
ducted in  February,  all  for  the 
Army.  This  compares  with  a  call 
for  10,000  in  January  and  7,000  in 
each  of  the  last  three  months  of 
1957.  The  February  call  is  the 
highest  since  the  same  number  was 
requested  in  July,  1957. 

in  October  and  17,286  in  September. 
Reserves  called  to  active  duty  in 
October  were  4,571,  and  in  Septem- 
ber, 15,195. 

Strength  of  the  military  services 

onO£tahsr«atg?57,  was  2,699,191 

U^ffiRStyf Slp'tember  30  figure 
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SELECTIVE  SERVICE 


The  printing  of  this  publication  has  heen  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW-, 
Washington  25,  D.  C. 

Selective  Service  Long  Aware  of 
Need  for  Skilled  Men 

(Continued  from  page  1 ) 
When  they  become  proficient  in  their  professions  they  are 
utilized  for  the  benefit  of  the  state. 

It  is  our  problem  as  a  Nation  to  find  ways  and  means  to  out- 
strip in  results  these  methods  while  at  the  same  time  retain 
the  maximum  possible  individual  liberty  to  each  of  our  citizens. 
The  task  is  not  easy  for  we  are  under  the  necessity  of  provid- 
ing self-leadership  by  many  more  effective  means  than  cen- 
tralized direction.  Certainly,  there  is  no  easy  road  to  learning 
and  engineers  and  scientists  in  volume  cannot  be  made  by 
casual  contact  with  electives  of  questionable  value. 

The  road  ahead  is  difficult  and  will  not  be  traveled  success- 
fully by  underestimating  our  competitors  or  by  continuing  to 
overrate  ourselves.  We  have  no  monopoly  on  brains  and  much 
of  our  wizardry  in  production  has  been  exaggerated  or,  even 
worse,  applied  to  the  unnecessary. 

There  is  every  indication  that  additional  efforts  will  be  made 
to  increase  the  national  supply  of  scientists  and  engineers. 
The  Selective  Service  System  need  yields  to  none  in  what  it  has 
done  in  this  field  but  in  the  days  ahead  it  must  be  even  more 
careful  in  the  consideration  for  deferment  of  registrants  who 
are  or  give  evidence  of  becoming  qualified  in  this  field.  In 
addition,  the  Selective  Service  System  must  anticipate  the 
pressures  that  will  increasingly  be  placed  upon  schools — col- 
leges, secondary,  and  every  grade — to  train  scientists  and  en- 
gineers. The  problem  of  teachers,  not  only  teachers  of  science 
and  engineering,  but  teachers  in  general,  is  an  unsolved  one  and 
the  members  of  the  Selective  Service  System  must  take  every 
action  within  their  power  to  assist  in  the  efforts  to  provide 
more  and  better  teachers. 

There  is  no  question  but  that  the  concept  of  service  as  we 
have  known  it  is  changing.  Just  how  it  is  changing  and  what 
its  final  implications  are  the  future  alone  can  determine.  Dur- 
ing this  period  of  transition  the  Selective  Service  System  can 
live  up  to  its  highest  standard  of  service  to  its  Goverment  by 
using  the  means  which  it  has  to  meet  the  conditions  of  today, 
with  an  ever  watchful  eye  on  tomorrow.  In  so  doing  we  must 
guard  carefully  against  the  human  tendency  of  doing  today 
what  we  did  effectively  yesterday.  Much  that  was  appro- 
priate for  the  solution  of  the  problems  of  World  War  II  or  even 
of  Korea  are  no  longer  applicable  today.  The  measure  of  our 
flexibility  as  an  organization  and  our  usefulness  to  our  Nation 
will  be  determined  by  our  ability  to  keep  attuned  to  our  times. 


Draftees  Praised  as  U.  S.  Envoys 


America's  draftees  are  "fine  am- 
bassadors wherever  they  go,"  the 
Army's  Chief  Chaplain,  Maj.  Gen. 
Patrick  J.  Ryan,  reported  yester- 
day. 

One  of  the  reasons  he  said  is 
that  in  order  to  meet  the  demands 
on  them,  they  don't  represent  a 
cross  section  but  rather,  "the  cream 
of  the  crop." 

Chaplain  Ryan  addressed  a 
luncheon  meeting  of  the  Woman's 
National  Democratic  Club  on  "Mo- 
rale in  the  Armed  Services  Today." 

He  described  the  character  guid- 
ance program  of  the  Army,  which, 
he  said,  is  part  of  the  regular  train- 
ing of  servicemen.    The  lectures  are 


non-denominational  and  stress  ethi- 
cal principles  and  respect  for  lawful 
authority. 

From  personal  visits  to  Army 
posts  all  over  the  world,  said  Chap- 
lain Ryan,  the  Army's  religious 
program  has  never  been  so  strong. 
"Percentagewise,  more  people  are 
attending  religious  services  than  in 
comparable  civilian  communities." 

He  told  his  audience:  "A  young 
man  who  goes  into  the  service  today 
will  return  to  his  community  as 
good  or  better  than  when  he  went 
in  if  he  will  only  take  advantage  of 
the  opportunities  offered  him." — 
From,  the  Washington  Post  and 
Times-Herald. 


100  Percenters 

The    members    of    the    select 
group  of  Selective  Service  units 
showing   100-percent   participa- 
tion  in  United   States   Savings 
Bonds  purchased  as  of  October 
31, 1957,  is  24. 

Relative  standings  of  the  24, 
showing  their  percent  of  payroll 
invested,  are  as  follows : 

Virgin  Islands 13.70 

Puerto  Rico 

...  10.74 

Alabama 

Nebraska _ 

.  10.73 

9.80 

...    9.40 

Wisconsin 

8.96 
.__.    8.10 

Minnesota 

Maryland _ 

7.72 
....    7.68 

Oklahoma 

Utah 

7.39 
...    7.18 

...     7.07 

Washington 

...     6.93 

...     6.41 

....     6.38 

...     6.24 

Wyoming 

.     6.20 
...     6.15 

Michigan 

5.90 
5.90 
5.86 

Missouri 

Connecticut 

5.61 
...     5.20 

Director  Approves 
Employee  Awards 

The  following  awards  were  ap- 
proved recently  by  the  Director: 

Cash  Award 

Mrs.  Clara  B.  Bunn,  Clerk,  Local 
Board  No.  133,  Mineola,  Tex. 

Certificates  of  Adoption 

Mr.  Jesse  R.  Newman,  State 
Headquarters,  Louisville,  Ky.;  Mrs. 
Ruby  O.  Linton,  Local  Board  No. 
29,  Port  Angeles,  Wash.;  Mrs. 
Mary  L.  Dannelly,  State  Head- 
quarters, Austin,  Tex.;  Mrs.  Eliza- 
beth McCann,  Local  Board  No.  8, 
Exeter,  N.  H. ;  Miss  Alice  R.  Lallo- 
nett,  Local  Board  No.  22,  Paw- 
tucket,  R.  I.;  Mrs.  Amy  Pierce, 
National  Headquarters,  Washing- 
ton, D.  C. ;  Mrs.  Wanda  L.  Johnson, 
Local  Board  No.  7,  McMinnville, 
Oreg.;  Mrs.  Chloe  G.  Frampton, 
Local  Board  No.  17,  Ely,  Nev.; 
Miss  Elizabeth  F.  Fisher,  Clerk, 
Local  Boards  6-10,  San  Antonio, 
Tex.;  Miss  Consuelo  P.  Flores, 
Clerk,  Local  Board  No.  8,  San  An- 
tonio, Tex.;  Mr.  Lloyd  C.  Rogan, 
Assistant  Coordinator,  Local  Board 
Group,  Phoenix,  Ariz.;  Mrs.  Jeanne 
F.  Foye,  State  Headquarters,  Mad- 
ison, Wis.;  Mrs.  Marion  A.  Mark, 
Clerk,  Local  Board  No.  5,  Lebanon, 
N.  H.;  and  Mrs.  Virginia  B.  Osborn, 
Clerk,  Local  Board  No.  62,  Brook- 
field,  Mo. 


Veteran  Study 

More  than  half  of  the  Korean  GI 
trainees,  or  nearly  1  million,  have 
gone  to  college.  One-quarter  of  all 
male  college  students  are  veterans, 
and  the  Veterans'  Administration 
predicts  that,  as  late  as  1960,  1  out 
of  every  7  men  in  college  will  be 
there  under  the  Korean  GI  bill. 


January  19 

GI  Training 
Enrollments 
Continue  High 

Fall  enrollments  of  Vetera' 
training  under  the  Korean  GI  B 
appear  to  be  only  slightly  less  thi 
the  all-time  record  established  la 
fall,  according  to  preliminary 
ports  received  by  the  Veterar 
Administration. 

On  November  1 — with  comple 
enrollment  figures  still  not  in — tl 
total  had  passed  650,000.  This 
only  5  percent  under  the  688, 01 
veteran-trainees  reported  on  N 
vember  1  a  year  ago. 

Last  year,  after  VA  had  coil 
piled  country-wide  GI  enrollme 
figures,  the  complete  fall  total  w; 
above  763,000.  Once  VA  receiv 
all  its  reports  this  year,  the  19 
figure  will  not  be  far  behind,  V 
predicted. 

Based  on  figures  VA  has  alreac 
received,  veterans'  enrollments 
colleges  and  universities,  as  well  ; 
in  schools  below  the  college  lev( 
seem  to  be  running  almost  nee 
and-neck  with  last  year. 

On  November  1,  more  than  39' 
000  Korean  veterans  were  reports 
in  college — only  2.9  percent  belo 
the  408,000  total  of  a  year  ago.  1 
the  below-college  level,  the  gap 
even  narrower — 179,000  this  yea 
against  183,000  last  year,  a  2 
percent  decline. 

However,  GI  enrollments  in  o. 
the-job  and  on-the-farm  trainir 
have  been  dropping  off  more  ra] 
idly  over  the  past  year,  VA  sal 
The  job-training  total  for  Noven 
ber  1  was  under  42,000 — down  27 
percent  below  last  year's  figure  < 
more  than  57,000.  The  GI  farn 
training  total  had  declined  to  32 
000—16.1  percent  under  the  38,0: 
reported  last  year  this  time. 

The  Korean  GI  Bill  has  been 
operation  5  years.    It  doesn't  con- 
to  an  end  until  1965. 


' 


Men  and  Missiles 

"Today  the  missile  is  the  lates 
weapon  which  is  having  a  tremenc 
ous  impact  on  military  thinkin; 
Our  defense  planning  must  develo 
concepts  based  on  the  use  of  thi 
weapon  *  *  *. 

"In  developing  these  new  cor 
cepts  we  must  not  be  deluded  int 
thinking  that  the  machine  will  rs 
place  the  man.  A  machine  is  onl 
as  good  as  the  man  who  does  th 
thinking  for  it.  We  also  must  nc 
conclude  that,  because  of  its  firt 
power,  a  missile  launching  devic 
can  replace  a  certain  number 
men  only  to  become  vulnerable  t 
sabotage  for  want  of  manpower  r€ 
quired  for  its  local  defense.  I: 
other  words,  we  cannot  be  rigid  i 
our  thinking  and  planning  but  o: 
the  other  hand,  our  enthusiasr 
must  be  tempered  with  good  judg 
ment." — From  an  address  by  G«n 
eral  Nathan  F.  Twining,  Chairma: 
of  the  Joint  Chiefs  of  Staff,  befor 
the  American  Ordnance  Associatio 
in  Cleveland,  Ohio,  Nov.  12,  195', 
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Official  Notices 


'elective  Service  Regulations  and 
I  insmittal  Memorandums  are  for 
[  e  through  the  Superintendent  of 
mments,    Government    Printing 
ice,  Washington  25,  D.  C.    Selec- 
l  '.  Service  Regulations  and  Trans- 
-tal  Memorandums  may  be  pur- 
J  vied  for  $3.50  and  Si. 00  respec- 
i  ely,  for  an  indefinite  period.   Op- 
tions Bulletins  are  not  available 
distribution  outside  the  Selec- 
e  Service  System. 

tober  31,  1957— Packet  No.  65, 
;ontaining  (1)  revised  pages  of 
Part  1617  of  the  Selective  Service 

S  Regulations  which  reflect  the  pro- 
visions of  Amendment  No.  74  of 
he  regulations,  and   (2)   revised 

I  pages  of  the  Universal  Military 
training  and  Service  Act,  as 
amended,  including  related  laws, 
which  reflect  the  provisions  of 
Public  Law  1028,  84th  Congress, 
approved  August  10,  1956;  Pub- 
lic Law  85-62,  approved  June  27, 
L957;  Public  Law  85-63,  ap- 
proved June  27,  1957 ;  and  Public 

;  Law   85-69,   approved   June   29, 

'  1957. 

:  >vember  1,  1957 — Rescission  of 
Operations  Bulletin  No.  104,  Sub- 
ject: "Determination  of  Cases  in 

i  Which  Registrants  in  Class  IV-F 
or  with  Less  than  Six  Months  of 

I  Service  Should  Be  Forwarded  for 
Physical  Examination." 

rvember  8,  1957— Packet  No.  66, 
containing  revised  pages  of  Parts 
1602,  1622,  1631,  and  1641  of  the 
I  Selective  Service  Regulations 
which  reflect  the  provisions  of 
Executive  Order  No.  10735  of 
October  17,  1957,  and  constitut- 
ing Amendment  No.  75  of  the 
regulations.  Executive  Order 
No.  10735  also  revoked  Part  1650 
of  the  regulations. 

ovember  22,  1957 — Operations 
Bulletin  No.  138,  as  amended, 
Subject:  "Selection  for  Enlist- 
ment in  Ready  Reserve  of  Per- 
sons with  Critical  Skills,"  which 
was  amended  as  follows:  (1)  Ref- 
erences to  Executive  Order  10651 
concerning  screening  of  the 
Ready  Reserve  were  deleted  from 
paragraph  2  and  the  copy  of  that 
order,  former  Attachment  1,  was 
removed  from  the  bulletin;  (2)  a 
sentence  was  added  to  paragraph 
3  (a)  advising  that  performance 
of  initial  active  duty  for  training 
may  be  delayed;  (3)  paragraph 
5  was  amended  to  require  that 
recommendations  of  advisory 
committees  be  forwarded  to  local 
boards  through  the  State  Direc- 
tor; (4)  paragraph  8  was 
amended  to  state  that  enlistments 
will  be  accepted  only  when  a 
quota  is  open;  (5)  paragraph  9 
was  amended  to  provide  that 
registrants  shall  not  have  a 
choice  of  service  but  must  enlist 
in  a  service  with  an  open  quota, 
:  and  the  material  which  formerly 
I  appeared  in  paragraph  9  and  At- 
1  tachments  4,  5,  and  6  relating  to 
;  offices  of  Armed  Foi-ces  to  be 
1  notified  under  sections  1680.5  (b) 
I  and  1680.7  (b)  of  the  regulations 
and  the  addresses  thereof  was 
included  in  paragraph  3  of  Oper- 
ations Bulletin  No.  185  and  At- 


Classification  Picture  November  1,  1957 

Class  Number 

Total  Classified 18,102,108 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable 98,185 

Not  Examined 1,260,938 

Not  Available  for  Induction 25,508 

Induction  Postponed 3,226 

Fathers  19  through  25 403,108 

Registrants: 

26  and  older  with  liability  extended 56,580 

Under  19  years  of  age 226,153 

I-C 

Inducted 296,179 

Enlisted  or  Commissioned 1,286,754 

Discharged  or  Reserve — 374 

1-0 

Nonfathers: 

Examined  and  Acceptable ...  953 

Not  Examined..- 4,208 

Fathers 1,586 

I-W 

At  Work 1,938 

Released 5,119 

I-D  Member  of  Reserve  Component 409,899 

I-S  Statutory  Deferment: 

High  School 22,293 

College 2,233 

II-A  Occupational  Deferment  (Except  Agriculture) 33,662 

II-A  Apprentice. 3,976 

II-C  Agricultural  Deferment 24,044 

II-S  Occupational  Deferment  (Student) 141,459 

III-A  Dependency  Deferment 1,129,656 

IV-A  Completed  Service:  Sole  Surviving  Son 2,254,387 

IV-B  Officials 22 

IV-C  Aliens 6,782 

IV-D  Ministers,  Divinity  Students 57,405 

IV-F  Unfit  for  Service 2,543,823 

V-A  Over  Age  of  Liability 7,750,415 


tachments  1  and  2  thereto;  (6) 
the  provisions  formerly  in  para- 
graphs 10  and  11  and  which  are 
now  in  paragraph  10  were 
amended  to  set  forth  the  pro- 
cedures for  accomplishing  enlist- 
ments in  an  armed  force  having 
an  open  quota;  (7)  the  first  sen- 
tence of  former  paragraph  12  was 
included  as  paragraph  11;  and 
(8)  in  the  application  form,  pres- 
ent Attachment  2,  the  second 
item  was  revised  to  reflect  the 
amendment  of  paragraph  9. 

November  22,  1957 — Operations 
Bulletin  No.  185,  as  amended, 
Subject:  "Status  of  Quotas  for 
Enlistment  in  the  Critical  Skills 
Program,"  which  was  amended  to 
advise  in  paragraph  1  (c)  that 
the  Marine  Corps  has  an  open 
quota  for  enlistments  in  the  pro- 
gram; to  add  a  new  paragraph  3 
setting  forth  the  offices  of  the 
respective  Armed  Forces  to  be 
notified  by  local  board  under  sec- 
tions 1680.5  (b)  and  1680.7  (b) 
of  the  regulations;  and  to  add 
Attachments  1  and  2  listing  the 
addresses  of  the  several  offices  of 
the  Army  and  Air  Force  to  be  so 
notified. 

November  29,  1957 — Transmittal 
Memorandum  No.  95,  containing 
Local  Board  Memorandum  No. 
38,  as  amended,  Subject:  "Ex- 
tended Liability  of  Deferred 
Registrants,"  which  was  amended 
as  follows:  (1)  Paragraph  3  (b) 
was  amended  (a)  by  renumber- 
ing clauses  (4)  through  (10)  as 
clauses  (5)  through  (11),  respec- 
tively; (b)  by  adding  a  new 
clause  (4)  concerning  the  exten- 
sion of  liability  to  age  35  of  reg- 
istrants  deferred   in    Class    I-D 


Reserve  Officer 
Designs  Award 
For  Legion 

Presentation  recently  of  a  De- 
partment of  Defense  award  to 
National  Headquarters  of  the 
American  Legion  for  its  support 
of  Reserve  training  involved  a 
key  role  for  a  Selective  Service 
"earmarked"  Reserve  officer. 

The  award  was  initiated  and  de- 
signed by  Maj.  John  Edward  Weil- 
and,  member  of  the  Selective  Serv- 
ice unit  in  Indianapolis.  He  is 
director  of  welfare,  national  child 
welfare  division  of  the  American 
Legion.  The  award  was  in  the 
form  of  a  pennant  designed  by 
Major  Weiland. 

under  section  1622.13  (1)  of  the 
regulations  who  are  serving  sat- 
isfactorily as  members  of  units 
of  the  Ready  Reserve;  and  (c) 
by  amending  clause  (11),  as  re- 
numbered, to  refer  to  paragraph 
(a)  of  section  1622.44  of  the 
regulations,  as  amended  on  Oc- 
tober 17,  1957.  (2)  Paragraph  4 
was  amended  by  relettering  sub- 
paragraph (1)  as  subparagraph 
(m)  and  by  adding  a  new  sub- 
paragraph (1)  advising  that  the 
classification  in  Class  IV-F 
under  section  1622.44  (b)  of  the 
regulations  of  medical,  dental, 
and  allied  specialists,  whose  ap- 
plications for  appointment  as 
Reserve  officers  have  been  re- 
jected solely  because  of  their 
physical  disqualification,  does  not 
constitute  a  deferment  which 
would  extend  their  age  of  liabil- 
ity. 
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75th  Anniversary 
Of  Civil  Service 
To  Be  Observed 

Observance  of  the  75th  anniver- 
sary of  the  Civil  Service  Act  of 
1883,  under  which  the  vast  major- 
ity of  more  than  2,000,000  Federal 
employees  staff  the  multiple  func- 
tions and  services  of  Government, 
will  begin  this  month.  The  basic 
law  that  provides  for  the  selection 
of  public  employees  on  a  merit 
rather  than  a  "spoils  system"  basis 
was  signed  January  16,  1883,  by 
President  Chester  A.  Arthur. 

Theme  of  the  observance  is 
"Know  Your  Government."  An 
objective  is  to  acquaint  the  Nation 
with  the  role  of  career  civil  serv- 
ants in  the  day-to-day  business  of 
government. 

Essentially  a  "grass  roots"  ob- 
servance, Civil  Service  Commission 
regional  offices  in  larger  Federal 
employment  centers,  and  Federal 
agency  field  offices  in  other  locali- 
ties, will  spearhead  the  organiza- 
tion of  local  committees  and  the 
formulation  of  programs.  Ninety 
percent  of  the  Federal  employees 
and  most  Government  installations 
are  located  outside  of  the  Washing- 
ton, D.  C.  area. 

The  national  program  in  Wash- 
ington, D.  C.|  will  be  launched  with 
a  banquet  January  18,  1958,  featur- 
ing a  top-ranking  speaker,  as  a 
highlight  of  "National  Civil  Serv- 
ice Week,"  January  12-18,  1958. 

The  United  States  Civil  Service 
Commission  points  out  in  connec- 
tion with  the  anniversary  year  that 
to  the  citizen  who  seeks  Federal 
work,  or  to  the  career  employee, 
the  merit  system  provides  that  his 
ability  to  do  the  work  will  govern 
his  selection.  To  other  citizens,  the 
merit  system  guarantees  that  the 
best  qualified  people  will  be  selected 
to  carry  on  governmental  functions. 


Reserve  Unit 

Training 

Is  Up-to-date 

Reserve  Patrol  Squadron  834 
(VP-834),  based  at  the  Naval  Air 
Station,  Floyd  Bennett  Field, 
Brooklyn,  N.  Y.,  and  which  recently 
completed  2  weeks  training  duty  at 
Chincoteague,  Va.,  became  the  first 
Naval  Air  Reserve  Squadron  to  fire 
guided  missiles  as  part  of  regular 
training. 

Rear  Admiral1  Henry  H.  Caldwell, 
USN,  Chief  of  Naval  Reserve 
Training,  emphasized  that  this 
phase  of  squadron  training  is  in 
line  with  the  Navy's  policy  of  sup- 
plying the  latest  training  methods 
and  information  to  naval  air 
reservists. 

The  Petrel  missile  fired  is  an 
air-to-surface  weapon,  designed 
especially  for  use  against  subma- 
rines and  surface  ships,  and  is  con- 
sidered extremely  accurate  despite 
evasive  tactics  the  target  may 
employ. 
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Figure  on  ^Wasted"  Students 
Challenged  by  Science  Group 


A  figure  of  "100,000"  being  used 
in  discussions  about  the  number  of 
qualified  high-school  students  who 
do  not  attend  college  because  of  a 
lack  of  financial  resources  is  ques- 
tioned in  a  recent  issue  of  the  En- 
gineering and  Scientific  Manpower 
Newsletter. 

The  Newsletter  says  the  number 
is  being  used  in  discussions  of 
various  proposals  to  relieve  the 
shortages  of  engineering  and  scien- 
tific manpower. 

Led  to  recheck  the  figure  because 
of  its  widespread  use,  the  News- 
letter, issued  jointly  by  the  Engi- 
neering Manpower  Commission  of 
Engineers  Joint  Council  of  New 
York,  the  Scientific  Manpower 
Commission  of  Washington,  D.  C, 
had  this  to  say: 

"We  find  that  Dr.  Charles  C. 
Cole,  Jr.,  in  his  book,  'Encouraging 
Scientific  Talent,'  stated:" 

"  'Our  estimate  of  the  annual 
number  of  high  ability  high  school 
graduates  in  the  Nation  not  now 
going  to  college  for  financial  rea- 
sons, but  who  presumably  could  be 
won  to  higher  education  by  means 
of  scholarship  programs,  is  be- 
tween 60,000  and  100,000.' 

"Inasmuch  as  Dr.  Cole's  is  the 
most  comprehensive  and  complete 
study  of  the  subject  made  in  recent 
years,  we  assume  this  quote  to  be 
the  genesis  of  the  statistic.  Dr. 
Cole's  estimate  was  obtained  by 
projecting  the  results  of  the  Na- 
tional Study  of  High  School  Stu- 
dents and  Their  Plans  to  the  esti- 
mated number  of  highly  qualified 
students  in  the  high-school  senior 
class  of  1955.  The  study  contained 
the  reactions  of  about  9,000  highly 
qualified  high-school  seniors.  The 
total  number  of  highly  qualified 
high-school  seniors  in  1955  was 
estimated  at  365,000. 

"Through  some  process  of  statis- 
tical alchemy,  however,  the  results 
of  Dr.  Cole's  study  and  report — 
carefully  stated  and  qualified  esti- 
mates— have  been  translated  into 
unassailable  and  unqualified  'fact.' 
Careless  repetition  will  soon  make 
the  figure  the  bedrock  basis  of 
plans  for  the  future. 

"It  seems  to  us  that  a  realistic 
approach  to  quantifying  this  prob- 
lem should  begin  with  a  reading  of 
Dr.  Cole's  study  and  report.  Since 
it  is  rather  lengthy  we'll  settle  for 
a  reading  of  the  chapter  entitled 
'The  National  Study  of  High  School 
Students  and  Their  Plans.'  We 
wonder  also,  how  many,  although 
highly  qualified  in  terms  of  meas- 
urable intelligence  (AGCT  score) 
do  not  have  the  science  and  math 
background  essential  to  technical 
education.  On  this  point,  Dr.  Cole 
stated: 

"  'Many  of  these  are  probably 
lost  to  the  scientific  professions  be- 
cause they  have  not  been   stimu- 


The  Ranger,  third  of  the  Navy's 
mammoth  Porrestal-class  aircraft 
carriers,  has  been  commissioned, 
and  the  Navy's  first  submarine 
built  especially  to  carry  guided 
missiles  has  been  launched. 


lated  or  guided  into  taking  college 
preparatory  programs  that  in- 
cluded a  minimum  number  of  math- 
ematics and  science  courses.' 

"  'It  is  probable  that  each  year 
between  8,000  and  15,000  male 
high-school  graduates  with  marked 
scientific  talent  could  be  retrieved 
if  they  could  be  found  and  pro- 
vided with  sufficient  financial  aid 
to  enable  them  to  go  to  college.' 

"It  is  true,  of  course,  that  Dr. 
Cole  recommended  100,000  addi- 
tional scholarships.  The  point  is 
that,  with  all  deference  to  him,  an 
analysis  of  the  magic  100,000  can 
lead  to  very  different  conclusions, 
not  only  about  the  real  size  of  the 
'wasted'  talent  group,  but  the  meas- 
ures to  approach  this  'problem' 
and,  most  important,  the  proper 
genesis  of  such  actions.  If  we  are 
not  more  careful  about  our  use  of 
the  results  of  competent  social  sci- 
ence research,  we  probably  will 
find  ourselves  in  a  few  years — per- 
haps sooner  —  rigging  an  educa- 
tional piledriver  to  force  a  carpet 
tack  into  a  sponge." 


Peacetime  Need 
Of  Draft  Seen 
Back  in  1907 

The  War  Department  was  find- 
ing it  difficult,  a  half  a  century  ago, 
to  keep  the  Army  at  full  strength. 
On  November  25,  1907,  The  Star 
reported:  "The  difficulty  of  obtain- 
ing records  for  the  Army,  the  prev- 
alence of  the  crime  of  desertion, 
with  the  reasons  therefor,  and  an 
unwelcome  suggestion  that  the 
dreaded  European  system  of  con- 
scription, or  compulsory  military 
service,  may  become  necessary  to 
maintain  the  United  States  Army  at 
its  maximum  strength,  are  the 
features  of  the  annual  report  of  the 
adjutant  general.  .  .  .  Says  the 
Adjutant  General,  'Notwithstand- 
ing the  most  strenuous  efforts  on 
the  part  of  the  War  Department 
and  the  recruiting  officers  and  their 
parties  in  all  parts  of  the  country, 
it  has  been  found  impossible  wholly 
to  make  good  the  losses  occurring  in 
the  present  strength  of  the  Army, 
to  say  nothing  of  increasing  that 
strength  to  the  limit  authorized  by 
law  and  executive  order.  .  .  .'  " 
From,  "Fifty  Years  Ago  in  the 
Star,"  a  feature  of  the  Washington 
Star. 


Local  Board  Encouraged  in  Task 
By  First  Seven  Draftees  in  1917 


Recognition  of  the  responsibility 
and  patriotism  of  volunteer  citizens 
who  man  local  boards  and  other 
Selective  Service  posts  is  not  new. 

The  Williamston,  N.  C,  Enter- 
prise, in  its  regular  feature  column 
of  news  from  issues  of  40  years  ago 
recently  reprinted  the  following 
from  its  September  14,  1917,  issue: 

"Every  citizen  in  Martin  County 
will,  read  with  suppressed  feeling 
the  resolutions  signed  by  the  seven 

Clerk  Maintains 

Photo  Display 

Of  Inductee  Groups 

Before  groups  of  registrants 
leave  Local  Board  No.  55,  Hyatts- 
ville,  Md.,  for  induction,  Mrs.  Nan 
Gindlesperger,  board  clerk,  breaks 
out  her  camera  and  takes  a  group 
picture. 

On  the  local  board  bulletin  board 
are  group  photographs  of  every  de- 
tachment of  inductees  sent  by  the 
board  since  April  1952.  Mrs.  Gin- 
dlesperger fills  many  requests  for 
copies  of  the  photographs  from  the 
inductees  and  others. 


During  the  World  War  II  opera- 
tion, for  18  months  Selective  Serv- 
ice produced  2,000  men  an  hour  on 
about  a  70-hour  week.  We  had  5 
million  who  were  rejected;  we  had 
more  than  10  million  eventually  in- 
ducted and  16  or  18  million  initially 
whom  we  deferred.  That  meant 
that  we  had  to  change  the  status 
of  2.25  million  registrants  every 
month.  I  don't  know  how  many 
were  handled  every  second.  It 
doesn't  make  any  difference.  There 
were  a  lot  of  them. 

Lt.  Gen.  Lewis  B.  Hershey. 


men  who  were  the  first  to  answer 
the  country's  call  in  the  selective 
draft.  The  appreciative  words  show 
that  these  soldier  boys  have  with 
their  hearts  that  finer  sentiment 
always  in  the  Southern  man.  They 
appreciate  the  thoughtfulness  of 
the  people  back  at  home  and  the 
duties  new  and  strange  to  each. 

"Resolutions 
316  Reg.,  F.  A. 
Camp  Jackson 
Columbia,  S.  C. 

"We,  the  boys  from  Martin 
County,  North  Carolina,  selected  to 
answer  the  first  call  of  570  men 
under  the  National  Military  draft, 
having  in  mind  the  true  Americans 
at  home,  do  with  one  accord  resolve, 

"1st.  We  realize  the  responsibil- 
ity of  the  selective  boards  and  we 
believe  that  our  county  board  is 
faithfully  performing  its  duty,  and 
we  wish  to  express  our  appreciation 
of  the  kindness  shown  us  by  the 
members. 

"2d.  We  wish  to  sincerely  thank 
the  women  of  Williamston  Red 
Cross  auxiliary  for  the  useful  com- 
fort bags. 

"3d.  That  our  thanks  are  ex- 
tended to  Mr.  W.  C.  Manning  for 
helpful  advice  and  the  gift  of  Bibles, 
which  are  highly  prized. 

"4th.  That  a  copy  of  these  reso- 
lutions be  sent  to  the  Enterprise, 
Williamston,  N.  C,  and  to  the 
Weekly  Herald,  Robersonville,  N.  C, 
for  publication. 

"(Signed)  James  A.  Leggett 
Jodie  D.  Woolard 
Dennis  C.  Taylor 
William  G.  Gray 
Russell  R.  Carson 
Robert  E.  Harrell 
Bernard  G.  Hyman" 


January  1! 

Reserve  Unit 
Is  Activated 
In  Wisconsin 

Activation  of  a  new  Seleci 
Service  training  unit  was  conduc 
November  21,  1957,  in  Madis 
Wis.  Sponsored  by  the  Air  Fo: 
the  unit  is  the  73d  Selective  Sen 
unit  to  be  established,  and  the  2 
sponsored  by  that  service. 

"Charter"  members  of  the  i 
are  three  Air  Force  Reserve  offic 
and  one  Naval  Reserve  officer. 

Commanding  officer  of  the  uni 
Lt.  Col.  Victor  H.  Lanning, 
Force  Reserve,  who  has  been  "e 
marked"  for  Selective  Service  si 
January  1950.  He  is  a  teachei 
the  Madison  school  system,  ; 
formerly  was  with  the  Milwau, 
Selective  Service  unit. 

Other  members  of  the  unit 
Capt.  Gerhard  R.  Schulz,  Air  Fc 
Reserve,  and  instructor  at  the  I 
versity  of  Wisconsin;  Capt.  K 
neth  R.  Johnson,  Air  Force  Resej 
employed  by  the  Wisconsin  Cub 
Co.,  and  holder  of  an  engineer 
degree;  and  Lt.  Cdr.  Donald  E.  I! 
sell.  Navy  Reserve,  branch  mana 
of  Northrup  King  and  Co. 

The  unit  has  been  design; 
Flight  BB,  2273  Selective  Ser 
Squadron.  Attending  the  act: 
tion  ceremonies  were  Lt.  Col.  G 
Wendel  and  Lt.  Col.  James  M.  I 
land,  Selective  Service  Regie 
Field  Officers,  and  Maj.  Rocco 
salaspro,  and  Sgts.  E.  L.  Pillsb 
and  F.  Janaskie  of  the  parent 
Force  squadron. 

The  unit  will  train  on  Mon 
nights. 


On- Job-Training 
Planned  in  1958 

Active  duty  training  of  Resip 
officers  earmarked  for  mobiliza  j  : 
assignments     with     the     Selec 
Service  System  will  emphasize  it 
the-job  training  tours  during  1  il  " 

Most    Reserve    officers    atter  e 
conferences    as    their    active    cr 
training   assignment  during   1  i 
And  tentative  plans  are  to  retur  L; 
the  conference  type  training  du:  i  " 
1959. 

Training  plans  for  1958  were  lei 
tailed  in  a  National  Headquar  r| 
training  letter  issued  Oct.  1.  B 
schedule  of  two- week  on-the  d1 
training  periods  beginning  Jan.  il 
1958,  and  ending  Dec.  13,  195  '<  i  - 
total  of  twenty,  is  presented  in  hi 
training  letter  to  guide  Resi  \ii 
officers  in  applying  for  traiijn: 
tours. 


Headquarters  Visitoi 

Visitors  to  National  Headqi 
ters  who  recently  registered  i 
the  Office  of  Legislation,  Liai 
and  Public  Information  were :  1 
Fern  L.  Hart  of  Local  Board 
24,  Ottawa,  Kans. ;  Miss  Sarah 
Kinnan  and  Miss  Dorothy  Tu: 
of  State  Headquarters  in  Rale 
N.  C;  Mrs.  Maybeth  C.  Be! 
clerk  of  Local  Board  No.  15( 
LaFayette,  Ga. 
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Success  of  Selective  Service 
Due  to  Quality  of  Its  People 


By  LT.  GEN.  LEWIS  B.  HERSHEY  = 

Director  of  Selective  Service 

!Any  organization  ultimately  is  measured  by  the  actions  of 
"'  people  who  operate  it.  It  is  true  in  a  government,  such  as 
s,  that  unrestricted  freedom  of  expression  provides  a  much 
er  range  of  opinions  of  our  citizenry  than  would  be  per- 
ted  in  forms  of  government  unlike  ours.  The  ultimate 
luation  of  an  organization  is  not  necessarily  evident  on  any 
en  day  and  any  evaluation  of  the  combined  opinions  of  our 
>ple  is  difficult  for  any  one  unfamiliar  with  our  practices  of 

expression  and  impossible  to  those 
without  long  observation  of  us. 

Aware  of  the  restrictions  on  eval- 
uation, noted  above,  and  well  aware 
of  prejudice  inherent  in  being  a 
part  of  an  organization,  I,  never- 
theless, believe  that  the  Selective 
Service  System  has  earned  and  re- 
tained the  confidence  of  the  Ameri- 
can people  by  the  way  it  has  oper- 
ated the  difficult  and  fundamen- 
tally unpopular  task  given  to  it  by 
the  laws  of  the  Nation.  This  con- 
fidence has  been  gained  by  the 
members  of  the  Selective  Service 
System.  How  have  they  earned 
this  acceptance?  What  are  the 
qualities  of  the  men  and  women 
who  have  done  this  duty  in  a  man- 
ner which  has  earned  the  confidence 
of  the  American  people  ? 

The  Selective  Service  System  has 
its  National  Headquarters  in 
Washington,  D.  C,  where  laws  are 
made,  regulations  issued,  and  bud- 
gets determined.  Here  is  the  place 
where  the  call  for  men  is  re- 
ceived by  the  Selective  Service 
System  from  the  Department  of  De- 
fense. Here  the  number  of  mem- 
bers of  the  System  is  few,  practical- 
ly all  of  the  Selective  Service  Sys- 
tem are  elsewhere.  There  are  Re- 
gional Field  Offices,  but,  important 
as  they  are,  the  numbers  there  can 
be  counted  almost  on  the  fingers.  In 
each  State,  Territory,  and  com- 
parable unit  there  is  a  State  Direc- 
tor and  his  Headquarters  person- 
nel. The  importance  of  this  echelon 
cannot  be  over-estimated,  for  here 
rests  the  impetus  for  the  recruit- 
ment, training,  and  coordination  of 
the  local  board  members  and  the 
clerks  of  the  local  boards.  The  suc- 
cess of  the  operation  in  a  State  has, 
of  course,  rested  on  the  integrity 
and  the  effectiveness  of  those  who 
have  operated  the  local  boards,  but 
the  State  Director  is  the  man  who 
symbolizes  Selective  Service  within 
his  State. 

Col.  Paul  G.  Armstrong,  who  died 
on  January  11th,  typified  to  an  un- 
usual degree  the  State  Directors  of 
Selective  Service.  Since  1940  he 
made  Selective  Service  his  life  and 
the  effective  System  in  that  popu- 
lous and  varied  State  bears  every- 
where the  influence  of  his  dedica- 
(Continued  on  page  2) 


eath  Claims 
tate  Director 
or  Illinois 

Zo\.  Paul  G.  Armstrong  who  died 
mary  11  in  St.  John's  Hospital, 
ringfield,  111.,  had  been  State  Di- 
tor  for  Illinois  since  1940,  and 
s  one  of  the  oldest  State  Direc- 
in  point  of  service  in  the 
tion. 

Death  claimed  Colonel  Arm- 
ong  after  an  illness  of  several 
pnths.  He  was  67  years  old. 
olonel  Armstrong  was  appointed 
ite  Director  for  Illinois  by  the 
President  Roosevelt,  and  had 
•veil  continuously  through  the 
irld  War  II  and  Records  Opera- 
ns,  and  under  the  1948  and  cur- 
it  legislation. 

was  a  former  Chicago  busi- 
is  executive  and  also  was  for- 
srly  State  commander  of  the 
jnerican  Legion  in  Illinois.  He 
'k>  was  at  one  time  a  member  of 
Je  national  executive  committee 
■d  a  former  vice  commander  of  the 
merican  Legion.  He  served  in 
•ance  during  World  War  I. 
'Funeral  services  were  conducted 
inuary  16  at  2  p.  m.,  at  the  Scot- 
ih  Rite  Cathedral  in  Chicago. 
{Lt.  Gen.  Lewis  B.  Hershey,  Direc- 
,r  of  Selective  Service,  and  Mrs. 
lershey  attended  the  rites  as  well 
1  other  friends  and  associates  in 
elective  Service. 

His  widow,  Mrs.  Blance  Arm- 
rong,  a  son  Don  W.,  and  a  daugh- 
r,  Mrs.  Patricia  Smith  survive 
)lonel  Armstrong. 


Headquarters  Visitors 

Visitors  to  National  Headquar- 
rs  who  recently  registered  with 
le  Office  of  Legislation,  Liaison, 
id  Public  Information  were:  Mrs. 
ern  Lapp,  clerk  of  Local  Board 
10.  10,  Kearney,  Nebr.,  accom- 
panied by  Mrs.  "Marian  Cullen  of 
alls  Church,  Va.;  and  Miss  Ethel 
earson,  clerk  of  Local  Boards  Nos. 
1  and  51  of  Minneapolis,  Minn. 


Foreign  Nation 
Study  Stresses 
Manpower  Factors 

Studies  of  key  nations  of  the 
world  with  emphasis  on  their 
capacities  and  potentials  as  allies — 
or  enemies — have  been  conducted 
during  the  past  few  weeks  by  per- 
sonnel of   National   Headquarters. 

The  studies,  panel  presentations 
followed  by  a  question  and  discus- 
sion period,  have  stressed  man- 
power. Composition  of  popula- 
tions, their  skills,  physical  health, 
characteristics  of  peoples,  mobili- 
zation potentials  and  conscription 
methods  have  been  a  major  part  of 
the  discussions.  But  the  studies 
also  are  rounded,  touching  on  his- 
tory, geography,  economy  and  cul- 
ture. 

Although  the  schedule  of  pres- 
entations has  had  to  be  changed 
now  and  then  in  response  to  the 
pressure  of  other  work,  attendance 
at  the  sessions  has  been  high  and 
interest  lively.  So  far,  the  origi- 
nal schedule  has  had  to  be  extended 
only  one  week. 

The  aim  of  the  programs  has  been 
to  acquaint  all  who  could  attend 
with  the  nations  discussed,  partic- 
ularly in  those  fields  directly  or  in- 
directly related  to  manpower  pro- 
curement. 


Armed  Services 
List  November 
Recruiting  Result 

Recruitment  and  inductions  of 
enlisted  personnel  of  all  the  mili- 
tary services  during  November  was 
estimated  at  44,076  in  a  prelimi- 
nary announcement  released  by  the 
Department  of  Defense  in  January. 

The  figure  was  a  decrease  of 
7,117  from  similar  October  figures. 
The  total  accession  figure  includes 
6,693  inductions  through  Selective 
Service,  16,705  new  recruits,  and 
18,275  reenlistments.  Reservists 
called  to  active  duty  numbered 
2,403. 

Five  of  the  inductions  were  into 
the  Air  Force  and  the  remainder 
into  the  Army. 

The  Armed  Forces  reported  a  de- 
crease in  total  strength  of  40,867 
from  October  31  to  a  combined 
strength  of  2,658,313  on  November 
31,  1957. 

New  enlistments  and  reenlist- 
ments by  service  during  the  month 
were:  Army,  4,665  and  7,986; 
Navy,  4,612  and  3,340;  Marine 
Corps,  976  and  1,091;  and  Air 
Force,  6,452  and  5,858. 


New  Members 
Named  to 
Advisory  Board 

Five  new  members  were  named 
in  January  to  serve  on  the  National 
Advisory  Committee  on  the  selec- 
tion of  Physicians,  Dentists,  and 
Allied  Specialists  under  Chairman 
Dr.  Elmer  Hess. 

President  Eisenhower  named  the 
following  to  posts  on  the  com- 
mittee : 

•  Dr.  Mary  Louise  Gloeehner,  Con- 
shohocken,  Pa.,  vice  president  of 
the  Pennsylvania  State  Medical 
Society;  Frances  Graff,  R.  N., 
Grand  Rapids,  Mich.,  Director, 
School  of  Nursing  and  Nursing 
Service,  Grand  Rapids;  Dr.  Wil- 
liam B.  Walsh,,  Washington,  D.  C, 
Assistant  Pro&ssor  of  Medicine, 
Georgetown  University,  and  mem- 
ber of  the  Con  mittee  on  Military 
Medical  Affairs.  Council  on  Na- 
tional Defense  of  the  American 
Medical  Association;  Dr.  George 
Otis  Whitecotton,  Oakland,  Calif., 
Medical  Director,  Highland  Ala- 
meda County  Hospital ;  and  Dr. 
Franklin  Yoder,  Cheyenne,  Wyo., 
Director,  Wyoming  State  Depart- 
ment of  Public  Health  and  past 
president  of  the  Association  of 
State  and  Territorial  Health 
Officers. 

At  the  same  time,  Gordon  Gray, 
Director  of  the  Office  of  Defense 
Mobilization,  named  these  five  to 
join  Dr.  Harold  W.  Oppice,  Chicago 
dentist  engaged  in  private  practice, 
and  past  president  of  the  American 
Dental  Association,  to  serve  under 
the  chairmanship  of  Dr.  Hess  on 
the  ODM  Health  Resources  Advi- 
sory Committee.  The  committee 
advises  the  Director  of  ODM  on 
matters  in  the  health  field  as  they 
relate  to  the  mobilization  programs. 

The  National  Advisory  Commit- 
tee consists  of  the  same  member- 
ship, with  Dr.  Oppice  as  a  holdover 
member. 


The  U.  S.  Army  will  discard  the 
traditional  linear  scale  for  the 
metric  system  in  measuring  dis- 
tances for  artillery  and  rifle  fire. 


March  Draft  Call 
Is  for  13,000, 
All  for  Army 

The  Department  of  Defense  has 
asked  for  13,000  men  to  be  deliv- 
ered for  induction  in  March,  all  for 
the  Army.  The  call  is  the  same  as 
for  the  month  of  February. 

The  January  call  was  for  10,000. 

The  Department  of  Defense  has 
indicated  that  it  expects  the  calls 
to  remain  at  least  at  the  13,000 
level  for  the  remainder  of  the  cur- 
rent fiscal  year,  a  period  during 
which  the  Armed  Forces  are  en- 
gaged in  reducing  strength  to  reach 
new  lower  levels  set  last  summer. 
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SELECTIVE  SERVICE 


The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25.  D.  C.  


People  Insure 

Success  of  SSS 

(Continued  from  page  1 ) 
tion  to  the  best  interests  of  his  Na- 
tion. He  believed  in  America  and 
said  so.  The  Flag  meant  much  to 
him  and  he  believed  that  to  be  pa- 
triotic was  a  necessity  if  the  Nation 
was  to  survive. 

He  had  no  illusions  that  in  a  land 
even  as  plentiful  as  America  the  in- 
dividual citizen  lived  without  effort. 
Work  to  him  was  a  primary  demand 
for  living.  If  it  was  necessary  to 
work  to  live  it  was  even  more  ne- 
cessary each  day  to  earn  again  the 
liberties  without  which  our  privi- 
leges cannot  exist.  Colonel  Arm- 
strong gave  without  reservation  of 
himself;  his  devotion  to  duty  was 
unlimited.  His  deeds  set  a  pattern 
for  those  in  Selective  Service  in 
Illinois,  and  his  contributions 
brought  great  value  to  the  "elective 
Service  System  even--where. 

Paul  Armstrong  i  as  a  leader  be- 
cause he  knew  his  jub  and  believed 
in  it  with  all  his  teing.  He  pos- 
sessed to  an  unusual  degree  ability 
to  express  the  thoughts  that  came 
to  him.  He  inspired  confidence  be- 
cause he  believed  in  his  fellow  man. 
His  fellow  man  held  him  in  deep 
affection,  for  he  loved  his  fellow 
man.  His  loyalty  to  those  above 
him  was  matched  if  not  exceeded 
by  his  loyalty  to  those  below.  He 
never  hesitated  to  do  battle  for 
what  he  believed  to  be  right,  nor 
tired  to  continue  the  battle  once 
joined. 

Colonel  Armstrong  was  a  great 
State  Director.  He  shared  many 
of  his  qualities  with  other  State 
Directors.  So  long  as  there  are 
Paul  Armstrongs  in  the  Selective 
Service  System  so  long  will  it  con- 
tinue to  merit  the  confidence  of  the 
American  people. 


Service  With  SSS 
Began  40  Years  Ago 

Mr.  Sam  Bagnell,  chairman  of 
Local  Board  No.  12,  Claiborne 
County,  Port  Gibson,  Miss.,  was 
honored  recently  at  a  meeting  of 
the  Port  Gibson  Lions  Club.  At 
this  time  Col.  John  W.  Patton,  Jr., 
State  Director  of  Selective  Service 
for  Mississippi,  presented  Mr.  Bag- 
nell with  a  15-year  certificate  of 
service. 

Mr.  Bagnell  has  served  with  Se- 
lective Service  and  the  Al-med 
Service  Draft  from  World  War  I 
to  the  present  date.  He  helped 
set  up  the  local  draft  in  World 
War  I.  Later  he  volunteered 
and  came  out  of  World  War  I  as  a 
captain.  He  served  with  the  local 
board  and  appeal  board  during 
World  War  II,  and  has  been  chair- 
man of  the  local  board  during 
World  War  II,  and  has  been  chair- 
man of  the  local  board  from  the 
beginning  of  the  1948  Act. 


Two  Millionth 
Korean  Veteran 
Enters  School 

The  2,000,000th  Korean  veteran 
has  just  enrolled  for  training  under 
the  five-year-old  Korean  GI  Bill, 
Veterans'  Administration  has  an- 
nounced. 

Veterans'  Administration  doesn't 
know  who  he  is,  since  he  could  have 
filed  his  GI  application  at  any  of 
the  agency's  67  regional  offices.  But 
by  studying  the  records  of  the 
1,999,999  veterans  who  have  pre- 
ceded him,  VA  has  been  able  to 
sketch  his  profile. 

Chances  are  the  2,000,000th  Ko- 
rean veteran  enrolled  in  college,  VA 
said,  since  more  than  half  of  all  Ko- 
rean GI  trainees  have  taken  col- 
lege-level courses. 

In  all  likelihood,  this  is  the  first 
time  he  has  set  foot  on  a  college 
campus,  for  VA  records  show  that 
most  Korean  veterans  in  college 
have  had  no  prior  training  in  insti- 
tutions of  higher  learning. 

If  he  is  average,  veteran-student 
2,000,000  is  24  years  of  age  and  still 
single.  More  than  half  of  all  vet- 
eran-students at  the  college  level 
have  no  dependents. 

-He  probably  is  in  school  full-time. 
Seventy  percent  of  all  veterans  in 
college  have  been  going  full-time 
and  30  percent  have  been  taking 
part-time  courses. 

As  for  his  course  of  study,  it 
could  have  been  in  virtually  any 
major  field  in  which  man  earns 
his  living.  Korean  veterans  have 
trained  for  a  wide  variety  of  oc- 
cupations ranging  from  engineer  to 
educator  and  from  scientist  to  so- 
cial worker. 

The  Korean  GI  Bill  became  effec- 
tive in  August  1952.  When  it  ends 
in  January  1965,  VA  expects  total 
enrollments  will  have  reached 
2,500,000. 


Local  Board  Clerk 
Honored  by  Army 

Appointment  as  an  honorary 
Army  recruiter  was  given  Mrs. 
Virginia  Handley,  clerk  of  Local 
Board  No.  110,  Canton,  Ohio,  for 
her  "cooperation,  friendliness,  and 
sincere  interest  in  the  Army  pro- 
curement program."  Mrs.  Handley 
is  another  of  a  number  of  Selective 
Service  family  members  whose 
helpfulness  has  been  recognized  by 
the  Armed  Forces. 

The  award  to  Mrs.  Handley,  who 
began  her  career  as  a  local  board 
clerk  October  16,  1940,  was  only  the 
third  presented  in  Ohio,  and  is  the 
first  to  go  to  a  local  board  clerk  in 
that  State,  the  Army  announced. 


Nebraska — Heart  of 
The  Great  Plains 

Operation  of  the  Selective  Serv- 
ice System  over  the  77,000  square 
miles  of  Nebraska,  where  96  local 
boards  in  87  locations  administer 
163,266  registrants  and  5,186 
Standby  Reservists;  where  only 
60,000  of  its  1.4  million  people  are 
engaged  in  its  1,400  manufacturing 
plants  and  100,000  farms  produce 
more  than  a  billion  dollars  in  cash 
income  annually  with  only  75  regis- 
trants in  II-C;  and  where  to  some 
registrants  a  physical  examination 
means  a  3-day,  1,000-mile  journey; 
is  a  challenge  and  test  of  the 
stamina  of  State  Headquarters, 
situated  in  the  architecturally 
world-famous  Capitol  building  in 
Lincoln  and  consisting  of  the  State 
Director,  3  officers,  and  9  civilian 
employees. 

Nebraska,  an  Otoe  Indian  word 
meaning  "flat  waters"  and  re- 
ferring to  the  Platte  River  which 
runs  the  length  of  the  State,  has 
only  one  natural  boundary,  and 
blends  into  its  four  neighbors  on 
its  north,  south,  and  west  borders. 
Its  settlers,  who  established  the 
first  permanent  settlement  in  1823 
and  who  spread  throughout  the 
State,  could  easily  have  gone  on. 
No  natural  barriers  halted  their 
westward  march,  but  they  stayed. 
For  them,  Nebraska  became  a 
state,  a  state  of  mind,  and  a  chal- 
lenge. It  is  by  nature  an  area 
where  one  must  be  rugged  to  sur- 
vive. The  wind  blows  burning  hot 
in  summer  and  bitter  cold  in  the 
winter.  Even  the  spring  may  be 
marked  by  the  violence  of  tornado, 
cloudburst,  or  hail.  Perhaps  be- 
cause nature  demands  so  much, 
there  evolved  in  Nebraska  a  hardy 
breed;  certainly  one  tough  enough 
to  establish  for  Nebraska  the  high- 
est life  expectancy  rate  of  any 
State.  Rejections  among  Nebraska 
registrants  at  time  of  physical  ex- 
amination for  the  period  1948- 
1957  averaged  25.3  percent,  placing 
Nebraska  in  the  low  10  among  all 
the  56  State  Headquarters. 

Nebraska's  21  million  cultivated 
acres  produce  endless  millions  of 
bushels  of  corn,  wheat,  oats,  grain 
sorghums,  and  potatoes,  to  mention 
only  some  of  the  larger  crops.  In 
the  Nation,  Nebraska  is  second  in 
beef -type  cows  and  sheep  on  farms, 
third  in  cattle  and  calves  on  farms 
with  a  total  of  4.7  million,  second 
in  the  production  of  wild  hay,  and 
seventh  in  hogs  on  farms,  with  a 
total  of  2.4  million.  Nebraska  has 
long  been  among  the  first  five 
States  in  the  production  of  winter 
wheat,  alfalfa,  hay,  and  cattle,  and 
is  the  home  of  the  world's  largest 
livestock  market,  Omaha.  Its  oil 
and  natural  gas  industry  is  rapidly 
expanding. 

The  State  supports  17  four-year 
colleges  and  universities  and  five 
junior  colleges.  Its  literacy  rate  is 
high  among  the  States.  Identified 
with  Nebraska's  cultural,  political, 
and  business  life  are  such  persons 
as  Willa  Cather,  George  W.  Norris, 
William  Jennings  Bryan,  and  Dean 
Roscoe  Pound. 

Five  of  State  Headquarters'  per- 
sonnel, among  them  Maj.  Gen.  Guy 
N.  Henninger,  State  Director,  have 
been  awarded  15-year  service  cer- 
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Two  career  members  of  the  ~i\t 
eral  civil  service  closely  identi: 
with  Selective  Service  received  s 
cial  citations  at  the  national  ci 
tal's  dinner  January  18  launch 
the  observance  of  the  75th  ar 
versary  of  the  Civil  Service. 

They  are  Lt.  Col.  James 
Googe,  who  served  in  Natio 
Headquarters  during  World  V 
II,  and  Bruce  Stubblefield,  spec 
assistant  to  the  executive  direc 
of  the  Civil  Service  Commissi 
among  whose  duties  is  that  of  1: 
son  to  the  Selective  Service  Syst' 

Lt.  Col.  Googe  is  Director  of 
Second  Region,  New  York,  of 
Civil  Service  Commission.    He 
member   of    the    New    York    ( 
Selective    Service    Training    U 
and  has  been  an  "earmarked" 
serve  officer  since   1948.     He  v 
civilian    personnel    officer    at   }. 
tional  Headquarters  from  Aug  U 
1943  to  July  1944. 

The  citation  for  Lt.  Col.  Go( 
was  for  "exemplary  performai 
as  administrator  of  the  Comm 
sion's  largest  regional  office."  1 
citation  also  pointed  out  the  sel 
tion  of  Lt.  Col.  Googe  for  the  1£ 
award  of  the  American  Society  1 
Public  Administration,  New  Yc 
chapter,  as  the  outstanding  pub 
administrator  in  the  New  Yc 
metropolitan  area. 

Mr.  Stubblefield's  citation  w 
for  "outstanding  services  to  t 
Commission's  program  in  the  fif 
of  veterans'  employment  in  t 
Federal  service."  The  citation  a 
noted  Mr.  Stubblefield's  selecti  ,v 
for  the  Certificate  of  Merit  of  t 
Veterans  of  Foreign  Wars,  p: 
sented  by  the  National  Command 
in  Chief. 
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tificates,  and  77  local  board  mei 
bers,  clerks,  and  others  associat 
with  the  local  boards  have  be 
cited  in  the  same  fashion.  T 
Nebraska  Selecitve  Service  Syste 
has  been  on  the  100  percent  list 
Savings  Bonds  purchasers  for  se 
eral  years. 

Nebraska  is  proud  of  its  reco 
through  the  years  of  meeting  ca'. 
levied  upon  it,  and  of  the  smoot 
ness  and  efficiency  of  the  operatio 
Praise  for  the  devotion  of  loc 
board  members,  medical  advise] 
appeal  agents,  and  advisers  to  re, 
istrants  cannot  be  too  lavish,  ai 
they  deserve  the  undying  gratitu 
of  their  country  for  the  unselfii 
manner  in  which  they  have  serv< 
in  time  of  war — hot  and  cold — ai 
of  nominal  peace.  The  way 
which  they  have  shouldered  the  r 
sponsibilities  of  their  function  co' 
stitutes  a  vivid  and  pointed  lessc 
in  how,  even  in  so  complex  a  go' 
emment  structure  as  ours,  it 
possible  for  a  democracy  to  fun 
tion  at  the  lowest  government 
level. 


The  Navy  soon  will  begin  coil 
struction  on  an  85,000-ton  aircra  I 
carrier,  2  guided  missile  submil 
rines,  and  1  attack  submarine — al 
to  be  driven  by  atomic  power. 
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Limual  Report  Evaluates  Needs  in  Reserve  Program 


Matters  of  continuing  concern  to 
s  Selective  Service  System  and 
s  Nation  are  stressed  in  the  An- 
al Repoi't  of  the  Director  of  Se- 
tive  Service  for  fiscal  year  1957, 
dch  has  just  been  issued.  The 
*  xirt  to  Congress  is  required  an- 
ally under  the  Universal  Military 

<  aining     and     Service     Act,     as 
3  tended.     In  addition  to  a  report 

<  operations  for  the  year,  the  doc- 
lent  includes  comment  and  views 

the  director  on  several  phases 
manpower. 
On  the  continuing  need  for  Selec- 

e  Service,  the  report  reviews 
st,  present,  and  probable  future 
isions  between  the  free  and  com- 
mist  worlds.  As  the  struggle  goes 
rward,  ".    .    .    millions  of  young 

n  in  this  country  remain  un- 
rined  in  the  art  of  defending 
ainst,   waging,   or   surviving  an 


atomic  war,"  the  report  declares. 

Commenting  on  the  widespread 
misinterpretation  placed  on  the 
numbers  of  men  potentially  avail- 
able for  military  service,  the  Di- 
rector points  out  in  his  report  that 
these  young  men  are  listed  as  avail- 
able or  potentially  available  only 
because  they  are  not  in  the  status 
in  which  they  should  be. 

A  large  number  of  them  might 
be  in  the  Ready  Reserve,  if  the 
Armed  Forces  had  the  efficiently 
screened  Ready  Reserve  of  nearly  3 
million  men  envisioned  by  Congress 
under  the  Reserve  Forces  Act  of 
1955.  Although  the  Nation  has 
more  men  who  have  had  training 
then  ever  before,  these  range  in  age 
from  the  late  twenties  to  the  early 
forties.  In  the  prime  military  man- 
power age  group  from  the  late  teens 
to  the  middle  twenties,  the  supply 


of  men  with  training  remains  small. 

About  75  percent  of  the  Nation's 
young  men  of  prime  military  age 
are  receiving  no  training,  the  Di- 
rector emphasizes  in  the  report. 

Seven  years  after  the  end  of  the 
Korean  conflict,  and  2  years  after 
the  passage  of  the  Reserve  Forces 
Act  of  1955,  the  position  of  the  Na- 
tion with  respect  to  manpower  it 
might  have  to  call  in  another  such 
emergency,  or  a  larger  one,  is  about 
the  same  as  at  the  outbreak  of  the 
Korean  fighting.  In  the  Korean 
conflict,  the  Armed  Forces  had  to 
recall  more  than  600,000  men  who 
had  fought  in  World  War  II.  And 
large  numbers  of  nonveterans  who 
later  came  of  age  were  never  called 
because  they  could  not  be  made 
ready  to  bear  arms  in  time,  the  re- 
port states. 

The  building  of  adequate  Reserve 


our  Honored 
a  Minnesota 

Recognition  of  superior  perform- 
ice  and  valuable  suggestions  was 
corded  four  members  of  the  Selec- 
e  Service  System  in  Minnesota 
recent  ceremonies.  State  Direc- 
•  Lt.  Col.  Murley  A.  Reep  pre- 
nted  cash  awards  to  3  employees 

attaining    sustained    superior 
rformance    ratings,    and    to    an- 

■  for  a  suggestion  put  into 
•actical  use  in  Minnesota. 
Miss  Mary  Chase,  local  board 
erk  of  Stearns  County  in  St. 
oud;  Mrs.  Dorothy  Walsh  of  the 
Paul  State  headquarters  staff; 
id  Mrs.  Nora  Campbell,  Olmsted 
Diirity  local  board  clerk,  Rochester, 
ere  honored  for  superior  perform- 
lce.  Miss  Chase  has  7  years  of 
rvice,  Mrs.  Walsh,  17,  and  Mrs. 
ampbell,  12. 

An  employee  suggestion  award 
is  presented  to  Miss  Stella 
mekta  of  State  headquarters. 


Forty  Years  of  Unpaid  Service  to  Nation 
By  Georgia  Registrant  Advisor  Honored 


Forty  years  of  voluntary,  patri- 
otic unpaid  service  to  his  country 
by  the  late  John  Catlett  Martin 
was  formally  honored  recently  in 
Muscogee  County,  Georgia. 

Seventeen  of  the  forty  years  Mr. 
Martin  spent  in  voluntary  work  for 
his  nation  were  devoted  to  the  Se- 
lective Service  System.  He  was 
appointed  Chairman  of  the  Selec- 
tive Service  Advisory  Board  in 
Muscogee  County  in  September, 
1940.  Maintaining  an  office  at  his 
own  expense,  Mr.  Martin  devoted 
most  of  his  time  to  giving  aid  and 
advice  to  Selective  Service  regis- 
trants in  complying  with  require- 
ments under  the  Universal  Military 
Training  and  Service  Act.  Mr. 
Martin  died  earlier  this  Fall. 

The  memory  of  Mr.  Martin  was 
honored  in  a  citation  presented  to 
Local  Board  No.  110  of  Muscogee 


County  by  the  Columbus-Phenix 
City  Veterans  Council.  In  addi- 
tion, the  local  board  adopted  a  reso- 
lution memorializing  the  patriotic 
volunteer  service  given  by  Mr. 
Martin. 

The  local  board  resolution  states 
that  Mr.  Martin  "maintained  an 
office  at  his  own  expense  and  served 
eight  hours  daily,  six  days  a  week, 
assisting  registrants  under  the 
Selective  Service  law  with  the  com- 
pletion of  their  Selective  Service 
Questionnaires — and  during  that 
period  completed  more  than  twelve 
thousand  questionnaires  of  seven 
pages  each  *  '  *." 

Before  his  valued  services  began 
with  Selective  Service,  Mr.  Martin 
was  a  member  of  the  Counsel  for 
National  Defense,  a  post  to  which 
he  had  been  appointed  in  1917  by 
Bernard  Baruch. 


Old  Man  Draft"  of  World  War  II  Opened  New  Careers 
tor  Men  in  Mid-Forties,  Letters  to  Paper  Disclose 


Local  board  clerks  and  members 
robably  wonder,  now  and  then, 
rhat  ever  happened  to  individuals, 
roups  or  categories  of  men  they 
lassified,  selected  and  sent  for  in- 
action into  the  Armed  Services. 

For  instance,  the  comparatively 
ew  men  over  44  years  of  age  who 
fere  subject  to  induction  for  a  pe- 
iod  during  World  War  II. 

It  is  likely,  the  Army  Times  is 
earning,  that  local  boards  who  in- 
lucted  men  of  that  age  not  only 
ent  to  the  Armed  Forces  manpower 
vhen  called  and  needed,  but  also 
ppened  up  entirely  new  careers  for 
:ome  individuals. 

The  Army  Times,  an  unofficial 
lublication  concerned  with  service 
iffairs,  circulates  widely  among  ac- 
ive  duty,  reserve  and  even  former 
nembers  of  the  Armed  Forces.  The 
iditor  of  the  publication  in  Wash- 
ngton,  D.  C,  recently  received  a 
etter  from  SFC  Arthur  V.  Dudley 
»f  Fort  Lewis. 

Sergeant  Dudley  requested  in- 
formation   concerning    the    age    of 


the  oldest  inductee  taken  into  the 
Service  during  World  War  II.  Ser- 
geant Dudley  believed  he  might 
have  been  the  oldest  man  inducted 
in  World  War  II,  or  if  not  the  hold- 
er of  that  record,  that  he  was  the 
oldest  man  inducted  who  had  re- 
mained on  continuous  active  duty 

As  a  result  of  the  Army  Times' 
inquiry  to  National  Headquarters 
of  the  Selective  Service  System, 
California  State  Headquarters  con- 
firmed that  Sergeant  Dudley  was 
inducted  through  Local  Board  No. 
43  of  Santa  Monica,  Calif.,  on  No- 
vember 14,  1942.  California  State 
headquarters  records  indicate  that 
he  was  44  years,  8  months  and  6 
days  old  at  induction. 

However,  California  records  also 
disclosed  from  a  partial  check  that 
on  August  12, 1942,  two  other  regis- 
trants were  inducted  who  on  that 
date  were  older  than  Sergeant  Dud- 
ley on  his  induction  date.  But  no 
information  is  available  as  to 
whether  either  of  these  men  re- 
mained in  the  Army. 


However,  Sergeant  Dudley's  let- 
ter, printed  in  the  Army  Times,  this 
month  brought  a  letter  which  also 
contested  his  remaining  informal 
claim — that  he  might  be  the  oldest 
inductee  still  in  service. 

From  Aberdeen  Proving  Grounds, 
Maryland,  M/S  Albert  C.  Benzio 
wrote  that  he  entered  service 
through  Local  Board  No.  16  of 
Cherry  Hill,  N.  Y.,  on  August  21, 
1942,  at  the  age  of  45  years,  1 
month  and  6  days,  and  that  he  was 
separated  November  3,  1946  and  re- 
enlisted  November  4,  1946  at  the 
age  of  49  years,  3  months  and  19 
days.  His  service  has  been  continu- 
ous since  that  date 

Apparently  more  men  than  is 
generally  realized  found  their  in- 
duction at  a  comparatively  ad- 
vanced age  opened  up  a  new 
career. 

Records  at  National  Headquar- 
ters indicate  that  more  than  5,000 
men  were  inducted  in  World  War 
II  after  they  had  reached  44  years 
of  age. 


forces  is  still  relatively  incomplete 
despite  improvements  in  the  latter 
half  of  fiscal  year  1957,  the  report 
concludes. 

"It  is  too  often  forgotten  that  the 
present  active  strength  of  the 
Armed  Forces  is  based  on  the  pre- 
sumption of  large  Ready  Reserves. 
What  numbers  would  be  needed  for 
survival  without  a  Ready  Reserve 
has  not  yet  been  determined. 

"The  Selective  Service  System 
has  a  large  supply  of  I-A's  because 
the  Nation  does  not  yet  have  the 
numbers  of  Ready  Reserves  it 
should  have,  in  the  form  of  organ- 
ized and  equipped  units  composed 
of  young  men  who  have  been 
trained  but  who  have  not  yet  served 
the  required  period  on  active  duty," 
the  report  reiterates. 

"When  the  size  of  such  forces  is 
adequate,  there  will  be  no  uncer- 
tainty as  to  when  or  whether  mili- 
tarily available  registrants  will 
perform  service  in  the  Armed 
Forces,"  the  report  continues. 
"There  will  be  a  need  for  all 
acceptable  Selective  Service  regis- 
trants. In  addition,  the  age  of  in- 
duction will  be  one  which  will  in- 
sure service  at. a  younger  period  of 
life.  \ 

"There  is  a  need  for  understand- 
ing by  the  citizens  of  the  United 
States  as  to  the  reasons  for  the 
large  numbers  of  registrants  now 
in  Class  I-A.  It  must  Be  under- 
stood that  they  are  persms  who 
should  now  be  trained  reservists  in 
organized  units.  The  Nation  will 
not  be  strong  enough  until  they  are, 
and  unless  they  are,  the  survival  of 
this  country  may  be  in  jeopardy." 

The  Director's  report  points  out 
that  the  System's  objectives  and  re- 
sponsibilities have  grown  and 
changed,  and  that  it  has  become  in 
fact  the  storekeeper  for  the  man- 
power supply  that  can  be  conceiv- 
ably needed  for  survival.  It  is  the 
only  agency  with  a  complete  inven- 
tory of  the  Nation's  manpower  be- 
tween the  ages  of  18  and  35. 

From  the  deferment  of  men  to 
follow  civilian  pursuits,  there  has 
been  a  transition  to  defer  them  to 
train  and  then  make  contributions 
to  civil  life. 

Typifying  this  trend  was  the  as- 
signment to  the  Selective  Service 
System  of  the  responsibility  for  the 
selection  of  Standby  Reservists  for 
availability  for  recall  in  times  of 
emergency  or  war  declared  by  Con- 
gress. The  size  of  this  program — 
the  magnitude  of  System's  role  in 
implementing  the  Reserve  Forces 
Act  of  1955 — is  not  generally  ap- 
preciated, the  report  states,  noting 
the  growth  of  the  number  of  stand- 
by reservists  to  well  over  a  half 
million  with  more  to  come. 

The  Director  again  expressed  his 
concern  over  the  numbers  rejected 
as  "unfit"  and  renewed  his  plea  for 
a  yardstick  to  measure  men  on  the 
basis  of  what  they  can  do.  The 
time  is  available  now,  the  report 
points  out,  to  learn  how  to  examine 
the  whole  person  as  a  functional 
being.  The  alternative  to  not  do- 
ing so  is  to  risk  the  price  of  ineffec- 
tiveness in  military  manpower  mo- 
bilization at  a  time  when  even  if 
money  is  plentiful,  time  will  not 
be  available. 
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Army  Leaders  Make  Long-Range  Predictions 
Of  What  Forces  Will  Look  Like  in  4  Years 


Long-range  predictions  of  what 
the  U.  S.  Army  will  look  like  and 
the  enemy  threat  it  will  face  in  the 
year  1962  were  printed  in  a  recent 
issue  of  an  official  Army  magazine, 
the  Army  Information  Digest. 

By  1962,  the  Army  will  be  using 
greater  numbers  of  missiles  and 
rockets,  Army  aircraft,  lightweight 
armored  vehicles,  and  complex  elec- 
tronic equipment.  U.  S.  Army  Mis- 
sile Commands  will  be  provided  in 
increased  numbers  and  types,  in- 
cluding the  Redstone  ballistic  mis- 
sile— and  possibly  others — to  pro- 
vide massive  firepower  with  ex- 
treme accuracy  at  varying  ranges. 

Forecasting  the  changes  that  will 
take  place  in  the  Army  5  years 
hence  are  Gen.  Maxwell  D.  Taylor, 
U.  S.  Army  Chief  of  Staff,  and 
principal  staff  experts  in  the  De- 
partment of  the  Army.  It  marks 
the  first  time  such  a  comprehen- 
sive account  of  things  to  come  have 
been  published  in  open  form  by  the 
Army. 

The  underlying  philosophy  spell- 
ing out  the  Army's  role  in  the  com- 
ing years  will  be  to  ;■  rovide  a  maxi- 
mum contribution  lo  the  deterrence 
of  war  in  an  era  of  mutual  deter- 
rence in  which  both  sides  of  the  in- 
ternational power  bloc  will  have 
atomic  weapons  and  the  delivery 
means  to  inflict  catastrophic  dam- 
age in  a  general  war.  In  this 
climate,  it  appears  likely  that  the 
potential  enemy  will  operate  by 
means  of  subversion  and  infiltra- 
tion, limiting  his  military  ventures 
to  those  which  are  not  likely  to 
lead  to  general  war,  the  official  pub- 
lication states. 

The  army  of  the  future  will  be 
organized  to  meet,  in  order  of  pri- 
ority, three  possible  military  situ- 
ations: cold  war,  limited  war,  and 
general  atomic  war.  To  insure  its 
readiness  to  meet  these  three  con- 
ditions, the  Army  will  be  composed 
of  five  major  categories  of  forces : 
overseas  deployments,  strategic 
Army  forces,  reserve  strategic 
Army  forces,  continental  air  de- 
fense, and  mobilization  forces. 

Soviet  military  strategy  for  the 
foreseeable  future  is  seen  as  fol- 
lowing a  policy  of  flexible  oppor- 
tunism. Rather  than  the  calculated 
all-out  blow  at  a  preselected  time, 
it  seems  likely  that  the  Sino-Soviet 
Bloc  will  seek  to  expand  by  political 
subversion  whenever  and  wherever 
possible  as  a  preferred  means.  The 
industry  and  skilled  population  re- 
sources of  Europe,  the  oil  of  the 
Middle  East,  and  the  raw  materials 
of  Africa  and  Southeast  Asia  are 
all  accessible  via  land  bridges  from 
the  USSR.  Army  intelligence  ex- 
perts believe  that  Soviet  military- 
strategic  concepts  center  around  the 
Eurasian  -  African  continents  and 
that  it  is  into  these  areas  that  the 
Sino-Soviet  Bloc  will  seek  to  ex- 
pand. 

Army  logisticians  believe  that  by 
1962  we  will  have  cut  our  require- 
ments for  the  three  basic  essen- 
tials— ammunition,  food,  and  gaso- 
line— as  much  as  possible,  making 
the  tonnage  of  supplies  required  by 
our  troops  within  delivery  means. 
Very  small  yield  atomics  will   re- 


place much  of  the  heavy  tonnage  of 
conventional  ammunition.  We  will 
be  able  to  provide  irradiated  and 
dehydrated  foods  which  need  only 
water  and  heat  to  provide  a  nutri- 
tional diet.  All  of  the  Army's  heavy 
engines  should  be  compression-igni- 
tion engines  which  offer  the  econ- 
omy of  the  Diesel  engine,  yet  will 
have  the  ability  to  utilize  gasoline 
and  heavier  fuels. 

Personnel  officials  point  out 
that  the  man  who  cannot  be 
trained,  or  who  can  be  trained 
only  in  the  relatively  simple 
skills,  whose  intelligence  level 
is  low  and  whose  aptitudes  are 
rudimentary,  is  a  poor  invest- 
ment for  the  Army  in  the 
future.  Future  warfare  will 
stress  the  independent  action 
of  small,  flexible,  highly  mo- 
bile, widely  dispersed  battle 
groups  operating  under — or 
under  the  threat  of — nuclear 
weapons.  Under  these  condi- 
tions, the  soldier  of  1962  must 
be  emotionally  stable,  capable 
of  handling  and  maintaining 
the  most  complex  weapons  and 
equipment,  and  capable  of  the 
swiftest  reactions  to  changes 
in  battlefield  conditions. 

Current  pentomic  divisions — fully 
reorganized  this  winter  6  months 
ahead  of  schedule — are  designed 
to  meet  the  requirements  of  a  1962 
battlefield.  This  country  will  con- 
tinue to  have  Infantry,  Armored, 
and  Airborne  divisions  in  our  force 
structure;  however,  by  1962,  there 
will  be  significant  improvements  in 
the  capabilities  of  these  divisions 
as  new  weapons  and  equipment  are 
integrated.  The  Airborne  Division 
will  continue  to  be  organized  with 
primary  consideration  for  the  air- 
borne assault  role,  with  all  of  its 
equipment  items  air-transportable. 
Increased  mechanization  can  be  ex- 
pected in  our  infantry  divisions  of 
1962,  thus  providing  improved  tac- 
tical mobility  and  protection  on  the 
atomic  battlefield.  On  the  basis  of 
testing  and  experience  with  the 
pentagonal  structure,  the  Army 
possibly  will  develop,  test,  and 
adopt  new  pentagonal  armored  divi- 
sions by  1962. 


Congress  did  not  intend  to  pro- 
vide tunnels  of  escape  for  all  those 
who  would  concentrate  so  much 
mental  energy  in  calculating  ways 
and  means  to  avoid  service  that 
none  is  left  for  the  job  of  remem- 
bering that  the  very  existence  of  a 
free  society  depends  upon  having 
enough  trained  men  in  our  Armed 
Forces  to  defend  it. 

That  is  where  the  obligation  part 
comes  in.  It  is  an  obligation  which 
starts  with  the  man's  country  at 
large,  extends  down  to  his  State, 
thence  to  the  community  in  which 
he  lives,  then  to  his  friends  and 
members  of  his  immediate  family. 
There  is  nothing  original  in  that 
thought,  but  sometimes  I  fear  that 
some  of  us  are  prone  to  forget  it. 
Lt.  Gen.  Lewis  B.  Hershey. 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent  of 
Documents,  Government  Printing 
Office,  Washington  25,  D.  C.  Selec- 
tive Service  Regulations  and  Trans- 
mittal Memorandums  may  be  pur- 
chased for  $3.50  and  $b.O0,  respec- 
tively, for  an  indefinite  period.  Op- 
erations Bulletins  are  not  available 
for  distribution  outside  the  Selec- 
tive Service  System. 

December  16,  1957  —  Operations 
Bulletin  No.  103,  as  amended, 
Subject:  "Local  Board  Action 
Summary  Sheet  (SSS  Form  No. 
115-A)  and  Report  of  Availabil- 
ity and  Summary  of  Classifica- 
tion (SSS  Form  No.  116)," 
which  was  amended  to  prescribe 
the  manner  in  which  the  years- 
of -birth  lines  on  SSS  Forms  Nos. 
115-A  and  116  shall  be  completed 
for  use  during  the  calendar  year 
1958. 

December  17,  1957  —  Operations 
Bulletin  No.  187,  Subject:  "Prep- 
aration of  Report  of  Activity 
Under  Part  1680  of  Selective 
Service  Regulations  (SSS  Form 
No.  70),"  concerning  the  prep- 
aration and  submission  of  revised 
SSS  Form  No.  70  and  allied 
forms  and  rescinding  Operations 
Bulletins  Nos.  148  and  164  relat- 
ing to  the  same  subject. 


100  Percenters 

The  members  of  the  seleci 
group  of  Selective  Service  unit! 
showing  100-percent  participa- 
tion in  United  States  Savings 
Bonds  purchased  as  of  Novem-fe 
ber  30,  1957,  is  22. 

Relative  standings  of  the  22, 
showing  their  percent  of  payroll^" 
invested,  are  as  follows: 

Virgin  Islands 13.70 

Puerto  Rico 11.82 

Idaho 10.52 

Alabama 10.34 

Nebraska 9.85 

Hawaii 9.3' 

Wisconsin 8.8.1 

Nevada.. 8.29 

Minnesota 7.84  | 

Maryland. 7.68 

Wyoming.. 7.62  | 

Oklahoma —     7.4Q  $ 

Utah 6.90  | 

Washington 6 

South  Carolina 6.40 

Vermont 6.28 

Florida 6.12  | 

Michigan 5.93 

Missouri 5.91 

District  of  Columbia 5.59  ( 

Arizona 5.07 

Connecticut 4. 


Services  Recognized 


i. 


A  plaque  and  letter  of  commend; 
tion  in  recognition  of  cooperatic 
and  service  extended  to  the  U.  I 
Air  Force  recruiting  service  ha^ 
been  presented  to  Harold  E.  Brow: 
Clerk,  Local  Board  No.  37  of  Unio: 
W.  Va.  Mr.  Brown  was  inducte  [| 
into  the  Army  through  Selecth 
Service  in  1950,  and  was  release 
from  active  duty  in  September  195 


Classification  Picture  December  1, 

Class 
Total  Classified- 

I-A  and  I-A-0 

Nonfathers: 

Examined  and  Acceptable 

Not  Examined-. 

Not  Available  for  Induction 

Induction  Postponed 

Fathers  19  through  25 

Registrants : 

26  and  older  with  liability  extended 

Under  19  years  of  age 


1957 


Number 
18,189,982 


87,482 

1,280,627 

25,051 

2,670 

408,910 


I-C 


58,702  |g 
228,142  I 


1-0 


Inducted 

Enlisted  or  Commissioned.. 
Discharged  or  Reserve 


281,786 
1,271,332 
166  I 


Nonfathers : 

Examined  and  Acceptable. 

Not  Examined 

Fathers 


I-W 

At  Work 

Released _. 

I-D  Member  of  Reserve  Component 

I-S  Statutory  Deferment: 

High  School 

College 

II-A  Occupational  Deferment  (Except  Agriculture). 

II-A  Apprentice 

II-C  Agricultural  Deferment 

II-S  Occupational  Deferment  (Student) 

III-A  Dependency  Deferment 

IV-A  Completed  Service:  Sole  Surviving  Son 

IV-B  Officials 

IV-C  Aliens 

IV-D  Ministers,  Divinity  Students _ 

IV-F  Unfit  for  Service 

V-A  Over  Age  of  Liability 


928  ft 
4,317 
1,617 


1,913 

5,125 

423,118 

24,581 

2,871 

34,219 

3,923 

23,582 

144,941 

1,130,962 

2,264,798 

01 

6,791 

58.147 

2,559,947 

7,853,313 


s 


ELECTIVE  SERVICE 


olume  VIII 


WASHINGTON,  D.  C,  MARCH  1958 


Number  3 


Altered  Role,  Continuing  Need  for  Draft  Stressed 


(Editor's  Note:  The  future  of 
lective  Service  frequently  is  the 
bject  of  comment  in  public  news 
id  opinion  media.  Several  Mi  m- 
rs  of  Congress  recently  requested 
e  Director  of  Selective  Servici  I" 
mment  onsuch  articles  which  had 
en  brought  to  their  attention. 
tinted  below  is  the  substance  of 
e  Director's  letter  in  response  to 
le  such  request.) 

This  attack  upon  the  local 
>ards  is  based  upon  a  very  nar- 
>w  sector  of  the  function  of  Selec- 
Service  in  national  defense, 
n  answer  to  it  requires  a  restate- 
ent  of  that  function,  which  I  con- 
der  to  lie  at  the  heart  of  national 
sfense — the  keystone  or  the  arch 

the  structure,  if  you  will. 

'The  article  refers  to  some 
fenty  millions  of  dollars  to  be 
lent  during  the  current  year  to 
duct  about  13,000  men  a  month, 
le  current  call  for  February,  and 

4,000  local  boards  kept  going  to 
trry  out  this  comparatively  triv- 
tl  task.  Not  more  than  12  percent 
E  the  time  of  the  Selective  Service 
ystem  is  spent  in  inducting  men; 

ten.  Hershey 
s  Honored 
\t  Valley  Forge 

A  special  award  for  "outstand- 
ng  service  to  the  Nation  in  bring- 
ng  about  a  better  understanding 
•1  the  American  way  of  life"  was 
iresented    to    Lt.    Gen.    Lewis    B. 

ershey,  Director  of  Selective 
Service,  on  February  22,  1958,  by 
reedoms  Foundation  of  Valley 
orge,  Pa. 

The  special  Freedoms  Founda- 
ion  honor  was  presented  to  General 
iershey  at  ceremonies  at  Valley 
?orge  witnessed  by  an  audience  of 
tOO  or  so  national  leaders,  and 
vroadcast  nationally  over  television 
ind  radio. 

The  encased  George  Washington 
Honor  Medal  was  presented  to  Gen- 
;ral  Hershey  by  Dr.  Kenneth  D. 
Wells,  president  of  Freedoms  Foun- 
dation. The  award  was  the  founda- 
tion's "Special  Freedom  Leadership 
Award"  citing  General  Hershey's 
'dedication  to  the  needs  of  his 
country." 

In  selecting  General  Hershey  as 
one  of  a  few  oustanding  Americans 
to  receive  the  medal  at  Washing- 
ton's birthday  ceremonies,  Free- 
doms Foundation  cited  his  stead- 
fast leadership  and  development  of 
the  Selective  Service  System. 

General  Hershey  was  chosen  to 
receive  the  award  by  the  Freedoms 
Foundation  distinguished  awards 
jury. 


and,  as  I  testified  last  week  before 
the  House  Subcommittee  on  Appro- 
priations, only  6  percent  of  our 
money  will  be  spent  this  year  on 
sending  men  up  for  induction.  The 
rest  of  our  time  and  money  will  be 
spent  dealing  in  many  ways  with 
the  twenty  million  people  who  are 
registered  with  the  local  boards, 
and  who  must  be  classified,  chan- 
neled, and  kept  track  of  if  we  are 
going  to  be  able  to  use  them  in 
national  emergencies. 

"Originally  Selective  Service  was 
merely  a  means  of  rounding  up  men 
for  the  Armed  Forces.  Even  today 
in  some  parts  of  the  world  it  means 


surrounding  a  village  or  town  with 
troops  and  bringing  in  every  one 
who  lacks  the  cash  or  the  influence 
to  command  exemption.  It  was  not 
far  from  that  in  our  own  Civil  War. 
In  World  War  I  it  operated  about 
that  level  but  at  first  it  was  only 
a  registration  and  a  taking  of  peo- 
ple by  numbers.  Later  the  need 
to  leave  people  in  their  jobs  be- 
came increasingly  apparent  if  mu- 
nitions were  to  be  made  for  the  man 
with  the  gun.  But  the  war  was 
over  before  this  became  acute  or 
before  much  was  done  about  it. 

"In   World  War  II  we  saw  the 
need  more  quickly  and  more  clearly. 


Americas  Pledge  of  Manpower 
Key  to  Free  World  Survival 

=      By  LT.  GEN.  LEWIS  B.  HERSHEY  = 

Director,  Selective  Service  System 


The  obligation  on  the  male  manpower  of  this  Nation  imposed 
by  the  Universal  Military  Training  and  Service  Act  is  one  of 
the  few  requirements  that  the  United  States  Government  has 
placed  upon  its  citizens  to  insure  their  use  to  provide  for  their 
survival.  The  significance  of  this  fact  is  understood  much 
better  by  those  who  govern  other  nations  than  it  is  by  our  own 
citizens.  To  those  who  might  be  our  enemies,  the  fact  that  we 
stand  legislatively  committed  to  use  large  segments  of  our  man- 
power for  our  own  survival  clarifies  our  intentions  to  a  degree 
that  nothing  else  does.  Any  modification  of  this  position  that 
would  indicate  a  weakening  in  our  resolve  will  cause  a  more 
aggressive  attitude  toward  us.  Evidences  of  our  will  to  do  are 
of  far  more  influence  than  anything  we  may  say  unless  there 
are  means,  in  being,  capable  of  implementing  our  words.  The 
requirement  to  serve  by  the  citizenry  is  understood  in  areas 
that  we  might  consider  less  than  completely  friendly. 

Our  resolve  as  evidenced  by  our  requirements  for  service  has 
significance  in  three  areas  of  the  world.  In  addition  to  the  one 
already  discussed,  there  are  many  nations  who  are  classified 
generally  as  neutrals.  Whatever  we  may  think,  no  neutral 
nation  occupies  a  passive  position.  There  are  many  degrees  of 
neutralism.  The  degree  to  which  they  add  or  detract  in  their 
usefulness  to  the  best  interests  of  the  United  States  changes 
from  day  to  day.  These  changes  are  caused  by  many  factors 
but  a  major  factor  will  always  be  what  our  Nation  is  willing 
to  require  of  its  citizens  to  insure  their  own  survival.  What 
we  depend  upon  other  nations  to  do  for  us  or  how  much  we  are 
willing  to  provide  in  funds  does  not  persuade  a  realistic  official 
of  a  foreign  government  like  evidence  that  a  nation  expects  and 
obligates  all  of  its  military  manpower  to  serve  at  the  call  of  the 
nation.  This  Nation  needs  the  best  possible  attitude  on  the 
part  of  all  neutrals,  unwillingness  to  face  squarely  our  respon- 
sibility as  citizens  will  do  much  to  destroy  any  chance  of  accom- 
plishing this  desired  result. 

In  the  third  area  are  found  our  openly  declared  friends.  We 
depend  upon  these  nations  and  they  depend  upon  us.  An  incal- 
culable loss  of  confidence  on  their  part  would  inescapably  follow 
any  action  which  seems  to  indicate  a  lack  of  willingness  on  our 
(Continued  on  page  2) 


Before  it  was  over  we  were  not 
only  deferring  people  to  do  what 
had  to  be  done,  but  we  deferred 
others  to  learn  how  to  do  what 
would  have  to  be  done.  We  de- 
ferred for  education,  apprentice- 
ship, for  medical  services,  and 
many  others  to  serve  current  and 
prospective  national  needs. 

"When  the  Korean  War  came 
along  we  continued  the  practices 
developed  in  World  War  I  and  II, 
but  we  took  other  steps  in  the  di- 
rection of  channeling  people  to 
where  they  had  to  go.  No  compul- 
sions were  added,  as  such,  but  it 
was  all  through  what  we  like  to  call 
the  volunteer  process. 

"As  early  as  1950  it  became  clear 
that  we  had  to  do  something  to  pre- 
serve and  permit  development  of 
the  embryonic  scientists.  With 
congressional  approval  we  adopted 
a  system  of  testing  students  for 
aptitude,  as  a  basis  for  deferment. 
The  onlv  reason  the  Nation  is  not 
short  40,000  or  50,000  engineers  to- 
dav  is  because  they  were  deferred 
in '1951,  1952,  and  1953,  during  the 
Korean  War.  It  was  not  only  sci- 
entists and  engineers  that  we  de- 
ferred. We  played  the  whole  field 
of  learning,  knowing  not  where, 
in  this  unpredictable  age,  man's 
searching  and  researching  might 
break  out  anew. 

"And  so  Selective  Service  has 
come  to  be  the  means  of  channeling 
people  into  engineering,  into  phys- 
ics and  many  other  pursuits  which 
have  to  do  with  this  atomic  age. 
We  do  not  compel  them.  They  go 
because  by  going  they  will  be  de- 
ferred. Teachers  to  teach  these 
(Continued  on  page  2) 

Field  Officers 
Hold  Conference 
During  March 

Regional  Field  Officers  met  at 
National  Headquarters  March  3-7 
for  a  week  of  reports,  discussions, 
and  planning  for  the  1959  training 
conferences. 

The  first  day  of  the  conference 
was  devoted  to  reports  from  field 
officers  to  General  Hershey  and  per- 
sonnel of  National  Headquarters. 

Discussion  sessions  included  sev- 
eral the  subject  matter  for  which 
originated  with  various  divisions  of 
National  Headquarters. 

Much  of  the  session  was  devoted 
to  planning  for  a  series  of  training 
conferences  tentatively  scheduled 
to  be  held  throughout  the  Nation  in 
1959.  The  conferences  would  con- 
stitute active  duty  for  training  for 
most  of  the  "earmarked"  officers. 

Active  duty  for  training  during 
the  current  year  emphasizes  on- 
the-job  training.  Conferences  were 
held  in  1957. 
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SELECTIVE  SERVICE 


March  195f 


The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14.  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 

America's  Pledge  of  Manpower 
Key  to  Free  World  Survival 

(Continued  from  page  1 ) 

part  to  retain  the  means  of  meeting  our  commitment  for  com- 
mon survival.  Our  associates  are  too  practical  to  believe  that 
more  safety  can  come  through  the  efforts  of  less  people.  Our 
admission  that  we  lacked  the  determination  to  keep  our  citizens 
on  notice  of  their  responsibility  can  only  be  viewed  as  a  weak- 
ening in  our  resolution. 

The  nature  of  modern  dangers  has  changed  materially  the 
duties  of  an  organization  such  as  the  Selective  Service  System. 
Initially,  organizations,  such  as  the  Selective  Service  System, 
provided  men  solely  for  the  Armed  Forces.  Some  of  the  meth- 
ods employed  in  certain  areas  of  the  world  today  seem  primitive 
to  us.  The  basic  functions  of  finding  them,  sorting  them, 
and  taking  them  require  a  minimum  of  time  or  consideration. 
From  this  procedure  the  Selective 

World  War  I  and  II  and  Korea. 
Each  mobilization  of  manpower  has 
illustrated  that  the  more  mechani- 
cal wars  become,  the  more  man- 
power is  needed.  This  fact  is 
missed  by  many  who  observe  weap- 
ons of  great  power,  range,  and  de- 
structiveness  manned  by  a  few. 
They  forget  the  great  numbers  of 
people  who  made  possible  the  firing 
of  this  weapon.  They  forget  that 
to  ie  able  to  fire  one  of  these 
weapons  frequently  large  numbers 
of  people  must  be  in  the  proper 
place  at  the  appointed  times  and 
perform  their  tasks  with  more  than 
ordinary  effectiveness.  The  de- 
mands upon  large  numbers  of  peo- 
ple and  the  necessary  controls  and 
discipline  which  will  be  required 
exceed  any  experience  which  we 
have  ever  had. 

The  production,  transportation, 
storage,  and  launching  of  the  new 
weapons  are  only  part  of  the  prob- 
lem. The  entire  population  must 
be  trained  to  endure  the  effects  of 
the  actions  taken  against  us.  Law 
and  order  must  be  maintained  for 
neither  an  active  nor  passive  de- 
fense is  possible  by  a  nation  in 
chaos. 

The  probability  that  all  segments 
of  our  population  will  be  involved 
in  our  efforts  for  survival  and  that 
very  large  numbers  will  have  im- 
portant parts  to  play  change  old 
concepts  of  what  constitutes  serv- 
ice. There  is  a  wide  range  of  tasks 
that  must  be  performed.  Our  sur- 
vival may  well  depend  on  how 
wisely  we  match  our  capacities  to 
the  jobs  to  be  done  and  especially 
how  nearly  we  succeed  in  using 
everyone. 

It  is  not  easy  to  project  oneself 
into  a  future  so  different  than  any 
ever  experienced.  It  is  difficult  to 
forecast  to  what  extremes  it  may 
be  required  to  go  in  order  to  secure 
effective  service  from  everyone,  but 
whatever  the  means  employed  there 
will  remain  the  need  to  count  and 
to  classify  in  order  to  place  intelli- 
gently and  effectively  the  individ- 
ual citizen. 


Service  System  is  far  removed. 
The  Selective  Service  System  exer- 
cises responsibility  in  the  channel- 
ing of  manpower  through  defer- 
ments into  a  wide  range  of  activi- 
ties critical  to  national  survival. 

The  methods  of  today  have  been 
arrived  at  by   the   experiences   of 

Single  Test 
Of  School  Year 
Offered  Mav  1 


This  school  year's  only  College 
Qualification  test  will  be  offered 
Ivxay  1  and  with  local  boards  now 
handing  out  application  cards,  and 
bulletins  of  information,  some  inter- 
est is  being  generated  as  to  how 
many  may  take  the  test. 

The  steady  decline  in  the  num- 
bers taking  the  test  led  the  Direc- 
tor last  summer  to  reduce  the  test- 
ing program  from  two  per  year 
plus  a  makeup  test  to  a  single  test 
for  the  1957-58  school  year. 

Only  11,122  students  took  the  test 
on  three  dates  in  the  1956-57  school 
year.  This  was  a  sharp  decline 
from  the  339,039  who  were  tested  on 
four  dates  during  the  early  months 
of  1951  immediately  after  the  test- 
ing program  was  established. 

Over  the  years,  a  total  of  592,900 
students  have  taken  the  test. 

With  only  one  test  scheduled  this 
year,  local  boards  were  urged  in 
Operations  Bulletin  No.  189  to  use 
care  in  issuing  application  cards 
and  envelopes  to  be  sure  that  only 
those  for  this  year's  test  are  passed 
out.  Boards  also  were  asked  to 
notify  interested  parties  that  obso- 
lete application  cards  cannot  be 
used.  If  students  desiring  to  take 
the  test  use  old  application  cards, 
there  may  not  be  time  to  reapply 
before  the  test  date.  Those  who 
miss  the  May  1  test  will  have  no 
opportunity  this  school  year  to 
make  it  up. 


Seventh  Army's 
Best  Soldiers 
Are  Draftees 

The  highest  type  soldier  in 
the  U.  S.  Seventh  Army  in 
Europe  comes  to  it  through 
the  Selective  Service  local 
boards,  according  to  an  article 
appearing  in  the  January  25, 
1958,  issue  of  the  Army-Navy- 
Air  Force  Register. 

The  article  concerning  the 
Seventh  Army  was  written  bv 
Brig.  Gen.  S.  L.  A.  Marshall, 
military  critic  for  the  Detroit 
News. 

The  comment  concerning  the 
quality  of  draftees  also  empha- 
sized a  continuing  problem  of 
the  military  services — reenlist- 
ments. 

The  article  pointed  out  that 
among  volunteers  of  all  types, 
including  professionals,  the  re- 
enlistment  rate  is  44  percent. 
Then  the  report  continued: 
"The  Seventh  gets  its  most 
adaptable,  highest  type  soldier, 
its  command  says,  via  the  draft 
boards.  Among  these  men, 
however,  the  reenlistment  rate 
is  only  2.9  percent." 


Local  Board  Clerk 
Honored  Twice 
In  Recent  Weeks 

Twin  honors  have  come  within 
recent  weeks  to  Mrs.  Montie  C. 
Hunt,  clerk  of  Local  Board  No.  32 
in  Greene  County,  Tenn. 

The  Andrew  Johnson  Post  of  the 
Veterans  of  Foreign  Wars  in 
Greeneville  presented  citations  to 
a  number  of  leading  citizens  of 
Greene  County  at  a  banquet  re- 
cently. The  one  presented  to  Mrs. 
Hunt  read:  "In  recognition  of  her 
efficient  work  since  1940,  and  as  a 
special  tribute  to  her  invaluable 
personal  assistance  rendered  to 
those  who  were  called  to  serve,  or 
have  served,  in  our  Nation's  Armed 
Forces." 

In  addition,  Mrs.  Hunt  recently 
was  appointed  an  honorary  re- 
cruiter in  the  United  States  Army 
Recruiting  Service  by  The  Adju- 
tant General  of  the  Army. 


"Outstanding  Man" 
Is  Board  Member 

One  of  Georgia's  newest  local 
board  members  enters  on  his  new 
office  carrying  a  brand  new  honor 
probably  earned  at  least  in  part  by 
his  service  to  the  Selective  Service 
System  since  1950. 

Sam  Massell,  Jr.,  who  is  being 
appointed  a  member  of  Local  Board 
No.  64  of  Fulton  County,  was  re- 
cently honored  by  the  Atlanta  Jun- 
ior Chamber  of  Commerce  as  Out- 
standing Young  Man  of  the  Year. 

Since  1950,  Mr.  Massell  has  been 
an  appeal  agent  for  a  Fulton 
County  local  board.  He  was  ap- 
pointed to  the  post  at  the  age  of  23. 


Director  Sees 
Changing  RoL 
For  Future  SSS 


(Continued  from  page  1 ) 
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people,  and  people  to  teach 
teachers  to  teach  them,  also 
deferred. 

"I  could  go  on  a  long  time  point^ 
ing  out  the   additional  tasks  tha 
have  been  imposed  upon  the  Sys  i 
tem,  not  only  by  acts  of  Congresi  ti 
but  by  the  nature  of  the  manpowe 
problem  itself  with  its  endless  com  Is 
plexities.     Consider,  for  example!]! 
the    Reserve    Act    of    1955,   whiclj] 
placed  upon  us  the  job  of  policing 
the  Standby  Reserve,  with  anothe 
700,000    men    with    their    name! 
their  jobs,  their  wives  and  childrei 
to  burden  records  and  add  to  th 
tasks  of  the  local  boards.    Conside 
also  that  during  1957  the  number  o 
selective  service  registrants  classi  | 
fied  as  participating  in  the  Read; 
Reserve  grew  from  274,000  in  Jan 
uary  to  432,000  in  December  of  tha 
year,  an  increase  of  158,000  me: 
available    without    additional    ex 
penditure  of  money  but  with  plent; 
of    additional    responsibility    upo: 
the  local  boards. 

"Selective   Service  has   gone 
far  beyond  the  simple  job  of  induct 
ing  13,000  men  a  month  into  th 
Armed  Forces  that  the  argumen 
in  the  article  becomes  practical! 
pointless.    Far  from  being  its  mai: 
function,  that  has  become  only 
collateral,  almost,  you  might  saj 
a  byproduct  of  its  operations, 
is  in  dealing  with  the  other  twent; 
million  people  within  our  ken  tha 
we  are  most  concerned.    If  there  i 
to  be  any  survival  after  disaste] 
it  will   take  people,   and   not  ma 
chines,  to  restore  the  Nation,  be 
cause  the  power  for  the  machine 
will  all  be  off  anyway  and  the  auto 
matic  brains  will  not  be  working 
We  will  need  people — call  them  sol  jj 
diers,   sailors,   or  marines   or  jus  f 
people  —  somebody    has    to    kno"\ 
where  they  are  and  they  must  b 
gotten  together,  organized,  trainee 
and  used. 

"The  worldwide  political  effect  o 
abolishing  Selective  Service  woul 
be  incalculable.  Our  friends  woul 
wonder  where  we  might  be  whe 
the  chips  are  down.  Neutral  na 
tions  would  further  nurse  and  chei 
ish  their  neutrality.  Those  wh  u 
would  do  us  harm  would  exult,  a  I 
well  they  might. 

"For  these  reasons,  regardless  o| 
my  interested  position,  I  think  o 
Selective  Service  as  the  Arch  o| 
National  Defense. 

"The  article's  comparisons  < 
Armed  Forces  recruiting  and  re 
cruiting  costs  with  the  cost  of  loc; 
board  inductions  unfortunately  d 
not  jibe  with  those  available  to  me 
Even  if  they  were  accurate, 
should  be  remembered  that  mos 
men  are  enlisted  only  after  the  re 
cruiters  have  secured  from  the  Iocs 
boards  all  the  necessary  informa 
tion  about  them,  especially  abou 
those  facing  the  prospects  of  earl 
induction.  The  record  is  clear  tha 
rising  inductions  stimulate  enlist 
ments  and  that  falling  induction 
stagnate  enlistments." 
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Director  Urges 
>SS  Take  Part 
In  Observance 


lln  the  adjoining  columns,  Lt.  Gen. 
lewis  B.  Hershey  has  addressed  to 
fersonnel  of  the  Selective  Service 
t'stem  a  message  concerning  the 
pservance     in     May     of     Armed 
lorces   Day.     The  third   Saturday 
■  May  is   officially  designated  by 
■residential  proclamation  as  Armed 
lorces  Day,  but  programs  for  the 
fccasion  will  be  conducted  through- 
Lt  the  week  May  10  to  May  17. 
Individual  letters  to  State  direc- 
irs  of  Selective  Service  have  been 
Bit  by  the  Director  calling  atten- 
on  to  Armed  Forces  Day. 
The  Selective  Service  System  an- 
ually  joins  with  the  military  serv- 
es, reserve  components,  and  other 
gencies    supporting    the    defense 
Tort   to   lend   assistance   in   local 
rograms  and  to  take  such  part  as 
appropriate. 

The  observance  is  coordinated  by 
le  Department  of  Defense  under 
rea  project  officers  in  all  parts  of 
le  Nation  and  overseas.  These 
roject  officers  will  coordinate  pro- 
rams  in  their  areas. 
In  the  manual  issued  as  a  guide 

0  project  officers  and  local  commit- 
ees,  the  role  of  Selective  Service  is 
resented  as  follows: 

"Members  of  the  Selective  Serv- 
:e  System  have  a  direct  and  per- 
onal  relationship  to  the  Armed 
forces,  particularly  at  regional, 
State,  and  local  levels.    They  are  in 

1  position  to  render  invaluable  as- 
[istance  with  respect  to  both  'open 
touse'  and  community  projects. 

"The  Director  of  Selective  Serv- 
ce  will  bring  the  Armed  Forces 
3ay  program  to  the  attention  of 
ill  State  Directors  of  Selective 
service  and  urge  the  fullest  pos- 
lible  cooperation  in  State  and  local 
jlanning.  Additionally,  an  Armed 
forces  Day  message  to  all  mem- 
>ers  of  the  Selective  Service  Sys- 
em  will  be  issued  by  the  Director 
or  dissemination  through  State 
leadquarters.  The  1958  observ- 
ince  will  also  be  publicized  in  the 
Selective  Service  monthly  bulletin 
vhich  circulates  to  approximately 
iO.OOO  members  of  the  Selective 
Service  System. 

"Lists  of  regional  and  State  Se- 
ective  Service  officials  will  be  sent 
o  all  Area  Project  Officers,  with 
iopies  of  the  Director's  letter  and 
nessage  as  soon  as  the  latter  are 
ssued." 

Arrangements  for  this  year's 
>rograms  are  being  made  earlier 
Ills  year  than  in  the  past,  and 
)lans  already  are  well  underway 
'or  area  and  local  observances. 


SOMETHING  ON 
SAFETY 

Road  signs  recently  spotted: 
'Take  your  time — not  your  life." 
—"It  takes  633  bolts  to  hold  an 
lutomobile  together  and  one  "nut" 
o  scatter  them  all  over  the  high- 
way." 


OFFICEOF  THE  DIRECTOR 


NATIONAL  HEADQUARTERS 

SELECTIVE  SERVICE  SYSTEM 

451  INDIANA  AVENUE  NORTHWEST 

Washington  25,  D.  C. 

March  10,  1958 


In  Replying  address 

the  director  of  selective  service 

and  refer  to  no. 


TO  ALL  UNCOMPENSATED  MEMBERS  OF  THE  SELECTIVE  SERVICE  SYSTEM: 


Perhaps  never  before  in  a  nominally  peaceful  period  has  the 
Nation's  defense  been  so  evidently  of  concern  to  everyone,  although,  of 
course,  it  always  should  be.  This  widespread  interest  should  be  re- 
flected in  the  1958  observance  of  Armed  Forces  Day,  May  17,  and  programs 
to  be  held  throughout  the  period  May  10  to  May  18. 

The  Selective  Service  System  again  has  been  requested  by  the 
President  to  participate  in  Armed  Forces  Week  observances.  It  is  espe- 
cially fitting  that  we  do  so  every  year  and  particularly  in  the  forth- 
coming event. 

Selective  Service  directly  and  closely  supports  the  defense 
program,  and  this  year's  observance  of  Armed  Forces  Week  is  designed 
to  call  attention  particularly  to  supporting  organizations  and  to  the 
National  Guard  and  the  Reserve  components.  But  two  other  reasons  appear 
to  make  especially  pertinent  participation  in  such  observances  in  1958. 
The  importance  of  manpower  policies  to  adequate  defense  of  the  Nation  has 
been  reemphasized  by  recent  cold  war  events.  And,  secondly,  Selective 
Service  is  a  unique  and  striking  example,  both  in  organization  and  in 
philosophy  underlying  the  law,  of  the  universality  of  the  obligation  and 
privilege  of  defending  the  Nation. 

By  their  evident  patriotism  and  unselfishness;  by  their  devotion 
to  duty,  often  at  personal  and  material  sacrifice;  and,  finally,  by  the 
success  they  have  contributed  to  the  Selective  Service  System's  mission, 
the  uncompensated  members  of  the  System  might  serve  as  models  to  their 
fellow  citizens  who  also  may  be  called  upon  for  greater  service  and  sup- 
port in  defense  of  America.  Armed  Forces  Week  observances  may  offer  the 
opportunity  for  the  members  of  the  Selective  Service  System  to  participate 
and  cooperate  in  a  variety  of  ways.   I  know  that  you  will  offer  your  serv- 
ices in  any  way  that  will  be  of  help.  But  I  would  also  point  out  that 
Americans  should  be  afforded  the  opportunity  of  becoming  better  acquainted 
with  Selective  Service,  and,  particularly,  with  the  service  given  by 
4.0,000  fellow  citizens,  and  in  what  cause. 

On  behalf  of  the  President,  and  for  myself,  I  wish  to  express 
appreciation  for  any  participation  you  may  offer  in  the  Armed  Forces  Week 
programs . 

Sincerely  yours, 


--pUxA%  &■  -^W^w, 


DIRECTOR 


Headquarters  Visitor 

A  visitor  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  was  Mr. 
Sterling  E.  Price,  a  member  of 
Local  Board  No.  34  of  Spanish 
Fork,  Utah. 


Mediterranean  War  Volume  Is  Published 


"Northwest  Africa:  Seizing  the 
Initiative  in  the  West,"  the  first 
volume  in  a  series  on  the  Mediter- 
ranean Theater  of  Operations  was 
recently  published,  the  Department 
of  the    Army  has    announced. 

The  new  work  is  the  37th  volume 


to  be  issued  by  the  Army's  Office  of 
the  Chief  of  Military  History  in 
the  series  entitled  "The  United 
States  Army  in  World  War  II"  and 
describes  the  successful  operations 
of  the  first  Allied  effort  in  defeat- 
ing the  enemy  in  Africa. 
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Engineering  Enrollment, 
Degree  Awards  Reported 


Engineering  enrollments  in  1957- 
58,  and  engineering  degrees  award- 
ed in  1956-57,  as  reported  by  the 
Engineering  Education  Section  of 
the  U.  S.  Office  of  Education  in  co- 
operation with  the  American  So- 
ciety for  Engineering  Education, 
are  the  subject  of  comment  in  a 
recent  issue  of  the  Engineering  and 
Scientific  Manpower  Newsletter. 
The  Newsletter  is  issued  jointly  by 
the  Engineering  Manpower  Com- 
mission of  Engineers  Joint  Council 
of  New  York,  and  the  Scientific 
Manpower  Commission  of  Wash- 
ington, D.  C. 

Data  from  the  survey,  published 
by  the  Newsletter,  shows  that  to- 
tal engineering  enrollment  declined 
from  219,712  in  1949  to  165,637  in 


Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent  of 
Documents,    Government    Printing 
Office,  Washington  25,  D.  C.    Selec- 
tive Service  Regulations  and  Trans- 
mittal Memorandums  may  be  pur- 
chased for  $3.50  and  $4.00,  respec- 
tively, for  an  indefinite  period.   Op- 
erations Bulletins  are  not  available 
for  distribution  outside  the  Selec- 
tive Service  System. 
January  30,  1958 — Operations  Bul- 
letin  No.   188,   Subject:   "Regis- 
tration of  Treaty  Aliens — Termi- 
nation of  Treaty  With  El  Salva- 
dor," concerning  the  termination 
on    February    8,    1958,    of    the 
treaty  with  El  Salvador  provid- 
ing for  exemption  of  nationals  of 
that  country  from  military  serv- 
ice and  the  liability  for  registra- 
tion on  and  after  that  date  of 
such    nationals    who    have    been 
admitted   to    the    United    States 
temporarily. 
February  6,  1958 — Operations  Bul- 
letin No.  189,  Subject:   "College 
Qualification    Test    Date,"    con- 
cerning the  making  of  applica- 
tions for  the  test  to  be  held  on 
May  1,  1958,  which  will  be  the 
only  test  given  during  the  1957- 
58  school  year. 
February  10, 1958 — Operations  Bul- 
letin No.  190,   Subject:   "Report 
of  Availability  and  Summary  of 
Classification  —  Physicians    and 
Dentists   (SSS  Form  No.  129)," 
prescribing  the  manner  in  which 
the  years-of-birth  lines  on  that 
form  shall  be  completed  for  use 
during  the  calendar  year  1958. 

April  Call  Holds 
At  13,000  Level 

The  induction  of  13,000  men  in 
April  has  been  requested  by  the  De- 
partment of  Defense.  The  April 
call  for  this  number,  the  same  as 
for  February  and  March,  is  in  line 
with  Department  of  Defense  esti- 
mates early  this  year  that  calls 
would  remain  at  13,000  as  a  mini- 
mum through  1958.  All  of  the  in- 
ductees are  for  the  Army. 


1951.  Thereafter,  it  shows  a  steady 
increase  to  more  than  297,000  in 
1957.  A  similar  pattern  is  shown 
for  engineering  students  seeking 
their  first  degree — a  low  point  in 
1951  and  then  a  gradual  increase 
to  the  1957  high. 

The  growth  of  total  enrollment 
and  first  degree  enrollment  from 
1951  to  the  present  parallels  the 
existence  of  the  Selective  Service 
college  testing  program  and  the 
special  considerations  given  to  stu- 
dent deferments. 

Highlights  of  the  survey,  accord- 
ing to  the  Newsletter,  included: 

Total  engineering  enrollment 
reached  the  highest  level  in  our 
history,  297,000  in  the  current 
school  year,  an  increase  of  7.2  per- 
cent over  last  year.  All  college 
enrollment  increased  4.1  percent. 

The  freshman  engineering  class 
is  the  second  largest  in  the  Nation's 
history,  78,757  students,  and  an  in- 
crease of  1.3  percent  over  last  year. 
Total  college  freshman  enrollment 
was  up  0.9  percent  over  last  year. 

There  were  18.6  percent  more  en- 
gineering bachelor  degrees  awarded 
in  1956-57  than  last  year.  The 
number  of  masters  in  engineering 
was  up  10.8  percent,  but  the  num- 
ber of  masters'  degrees  declined  2.3 
percent  from  the  previous  year. 

The  summary  of  data  estimated 
that  there  was  an  increase  of  6.8 
percent  in  the  number  of  bachelor 
degrees  of  all  kinds  in  1956-57  over 
the  previous  year;  an  increase  of 
14.8  percent  in  all  masters'  degrees ; 
and  2.3  percent  in  all  doctors'  de- 
grees. 

The  Newsletter,  commenting  on 
the  data,  repeated  its  February 
1957  conclusion  that  "the  major 
problem  is  no  longer  one  of  student 
recruitment  but  of  educational 
quality  all  along  the  line  and  the 
provision  of  adequate  facilities  and 
faculty  for  higher  education  in 
engineering  and  science." 

15-Year  Service 
Awards  Presented 

Retirement  of  Mrs.  Lucile  D. 
Higgins  after  more  than  16  years 
of  service  with  the  Nebraska  Se- 
lective Service  System  was  marked 
by  ceremonies  recently  at  the  Ne- 
braska State  Headquarters  in  Lin- 
coln. Mrs.  Higgins  was  presented 
a  certificate  for  15  years  of  service 
by  Maj.  Gen.  Guy  N.  Henninger, 
State  Director  for  Nebraska. 

Mrs.  Higgins  was  the  original 
clerk  of  the  Hall  County  Local 
Board  at  Grand  Island,  Nebr.,  tak- 
ing the  position  in  September  1940. 
She  served  during  the  entire  1940 
operation  and  from  the  beginning 
of  the  operation  under  the  Selec- 
tive Service  Act  of  1948. 

Fifteen-year  service  certificates 
signed  by  the  Director,  Lt.  Gen. 
Lewis  B.  Hershey,  also  were  pre- 
sented at  the  same  ceremony  to 
several  members  of  the  Nebraska 
State  Headquarters  staff,  includ- 
ing George  D.  Knapp,  Marie  Fore- 
man, Dorothy  A.  Holland,  and  Mrs. 
Sylvia  A.  Burkland. 


Classification  Picture  January  1,  1958 

Class  Number 

Total  Classified _._ 18,261,741 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable ___.  75,959 

Not  Examined. 1, 299,  866 

Not  Available  for  Induction 26,  763 

Induction  Postponed 2,615 

Fathers  19  through  25 416,382 

Registrants: 

26  and  older  with  liability  extended _  59,202 

Under  19  years  of  age 223,763 

I-C 

Inducted - 274,925 

Enlisted  or  Commissioned 1,259,440 

Discharged  or  Reserve _ _.  146 

1-0 

Nonfathers: 

Examined  and  Acceptable 889 

Not  Examined __ 4,425 

Fathers 1,637 

I-W 

At  Work.. _ 1,893 

Released 5,167 

I-D  Member  of  Reserve  Component.. __ 432,676 

I-S  Statutory  Deferment: 

High  School 26,717 

College 3,344 

II-A  Occupational  Deferment  (Except  Agriculture) 34,284 

II-A  Apprentice 3,910 

II-C  Agricultural  Deferment 23,163 

II-S  Occupational  Deferment  (Student) 147,981 

III-A  Dependency  Deferment 1,132,139 

IV-A  Completed  Service:  Sole  Surviving  Son... 2,269,359 

IV-B  Officials 21 

IV-C  Aliens 6,817 

IV-D  Ministers,  Divinity  Students 57,357 

IV-F  Unfit  for  Service __ 2,573,762 

V-A  Over  Age  of  Liability _.  7,897,139 


Mississippi  Board 
Formed  in  1940 
Is  Same  Today 

Membership  of  Local  Board  No. 
24  of  Hancock  County,  Bay  St. 
Louis,  Miss.,  is  the  same  as  when 
first  organized  in  1940.  The  three 
members  of  the  board  and  the  three 
other  uncompensated  members  of 
the  System  in  the  area  were  honored 
recently  by  the  Rotary  Club  of  Bay 
St.  Louis,  and  were  presented  15- 
year  service  certificates. 

The  certificates  were  presented 
by  Col.  John  W.  Patton,  Jr.,  State 
Director  for  Mississippi. 

The  board  is  the  only  one  in  the 
State  which  still  has  its  original 
1940  membership. 

Members  of  the  board  are  Leo 
W.  Seal,  Chairman;  Eddie  J.  Ar- 
ceneaux  and  Dr.  Laurent  Dickson. 
The  board's  medical  advisor,  Dr. 
Cyrus  M.  Shipp  also  has  served 
continuously  since  1940,  as  had  Dr. 
M.  J.  Wolfe  who  served  as  medical 
advisor  up  to  a  few  months  ago 
when  he  moved  from  the  county. 
Luclen  M.  Gex,  Government  Appeal 
Agent,  has  served  in  that  post  since 
early  in  1941. 


15-Year  Awards 
Presented  to  270 

Two  hundred  and  seventy  un- 
compensated Selective  Service  per- 
sonnel in  Texas  have  each  been 
awarded  certificates  of  apprecia- 
tion for  15  years  of  service  during 
the  9-month  period  from  December 
1,  1956,  through  August  31,  1957. 


100  Percenters 

The  members  of  the  select 
group  of  Selective  Service  units 
showing  100  percent  participa- 
tion in  United  States  Savings 
Bonds  purchased  as  of  December 
31,  1957,  is  25. 

Relative  standings  of  the  25, 
showing  their  percent  of  payroll 
invested,  are  as  follows: 

Virgin  Islands 13.70 

Puerto  Rico 12.00 

Alabama 10.69 

Idaho 10.45 

Nebraska 9.44 

Hawaii. 9.33 

Nevada 9.02 

Wisconsin _. 8.68 

North  Carolina. 8.45 

Minnesota 7.99 

Maryland 7.67 

Wyoming 7.64 

Oklahoma... 7.45 

North  Dakota.. — .     6.83 

Washington 6.73 

Utah 6.68 

South  Carolina 6.40 

Vermont 6.21 

Missouri —     6.00 

Michigan 5.86 

District  of  Columbia 5.86 

Florida 5.70 

Maine : 5.50 

Arizona 5.07 

Connecticut 4.59 


Of  this  total,  50  certificates  wei 
issued  to  local  board  member 
State  Director  Col.  Morris  I 
Schwartz  has  presented  many  c 
these  certificates  personally.  TI 
certificates  to  local  board  membei 
have  gone  to  40  of  the  137  loc; 
boards  in  Texas. 
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Acceptability  of  Manpower 
Growing  U.  S.  Problem 


By  LT.  GEN.  LEWIS  B.  HERSHEY  — 

Director,  Selective  Service  System 

?he  number  of  registrants  in  IV-F  is  a  most  unpleasant 
tinder  of  our  inability  to  use  a  large  segment  of  our  popu- 
on  in  the  military  forces.  There  are  many  evidences  that 
percentage  of  our  young  male  manpower  unacceptable  for 
vice  is  more  likely  to  increase  than  it  is  to  decrease  or  even 
riain  constant. 

This  is  not  a  new  problem  in  the  United  States,  nor  is  it  a 
>blem  unknown  in  other  nations.  It  can  be  said  that  no 
er  nation  accepts  as  low  a  percentage  of  its  liables  as  we  do. 
y  exception  to  this  statement  will  be  caused  in  a  few  nations 

who  set  their  standards  of  accept- 
ance to  produce  the  numbers  they 
need  to  maintain  their  armed  forces 
at  the  level  that  has  been  deter- 
mined. Many  of  the  nations  of 
Western  Europe  accept  a  far 
higher  percentage  than  is  accepted 
in  the  United  States.  This  may  be 
done  for  any  one  of  several  reasons. 
There  are  nations  that  are  short  in 
numbers  of  manpower.  It  could  be 
possible  that  the  manpower  itself 
was  more  acceptable  because  it  is 
healthier  or  more  literate.  There 
is  a  realization  that  nonacceptance 
transfers  military  burdens  from 
one  citizen  to  another  and  that  ac- 
ceptability, widely  applied,  insures 
the  sharing  generally  of  the  obliga- 
tion of  military  service. 

Any  discussion  of  acceptability 
must  not  only  consider  the  stand- 
ards both  as  to  what  they  are  try- 
ing to  measure  but  how  these 
measurements  are  applied.  There 
is  surprisingly  little  knowledge 
about  what  an  acceptable  service 
man  should  be.  There  is  far  more 
information  about  what  an  accept- 
able service  man  should  not  be. 
The  imperfections  which  prevent 
the  acceptance  of  a  registrant  have 
been  evolved  over  long  years  of  ex- 
perience by  the  Armed  Forces.  It 
is  difficult  to  say  that  the  experi- 
ences of  the  past  have  been  im- 
properly evaluated  and,  of  course, 
impossible  to  prove.  It  must  be 
accepted,  however,  that  when  any 
procedure  screens  out  a  large  part 
of  the  available  supply,  it  is  time 
to  consider  most  carefully  how 
standards  were  determined,  what 
are  they  trying  to  measure,  whether 
that  is  what  we  need  to  measure, 
and  how  well  are  the  standards  ap- 
plied. It  is  certainly  of  interest  to 
ask  how  much  of  the  experience  was 
gained  under  circumstances  com- 
parable to  those  presently  existing. 
The  experience  of  other  nations  is 
interesting  and,  to  the  extent  it  can 
be  used,  is  valuable. 

The  need  for  a  method  by  which 
to   measure   the    individual    regis- 
trant's   ability    to    function    as    a 
member  of  the  Armed  Forces  has 
(Continued  on  page  2) 


^rvice  Intake 

f  Manpower 

p  in  January 

'otal  numerical  strength  of  the 
med  Forces  on  January  31,  1958, 
ied  on  preliminary  reports,  was 
14,003.  This  represents  a  de- 
ase  of  3,039  from  December  31, 
>7,  combined  strength  of  2,617,- 

Secruitment  and  inductions  of 
isted  personnel  of  all  the  mili- 
y  services  during  January  was 
imated  at  63,467,  an  increase  of 
960  compared  with  December, 
is  figure  includes  10,283  Selec- 
e  Sen-ice  inductions,  30,143  new 
ruits,  19,751  reenlistments,  and 
90  reservists  entering  upon  ac- 
e  duty. 

Vrmy  procurement  during  Janu- 
T  totaled  27,384,  with  10,283  in- 
:tions  through  Selective  Service, 
98  new  recruits,  7,899  reenlist- 
nts,  and  904  reservists  entering 
Dn  active  duty.  Army  strength 
s  estimated  at  909,450.  On  De- 
nber  31,  it  was  918,111. 
*Javy  procurement  totaled  15,594, 
h  li.1,484  new  recruits,  3,517  re- 
istments,  and  1,593  reservists 
;ering  upon  active  duty.  Navy 
ength  was  estimated  at  634,222 
npared  with  629,566  on  Decem- 
•31. 

Marine  Corps  procurement  in 
nuary  totaled  6,509,  of  which 
65  were  new  recruits,  1,371  re- 
istments  and  673  reservists  en- 
ing  upon  active  duty.  Marine 
rps  strength  was  estimated  at 
3,296  on  January  31,  1958.  On 
cember  31,  1957,  it  was  190,708. 
Air  Force  procurement  in  Janu- 
J  totaled  13,980,  with  6,896  new 
■ruits,  6,964  reenlistments  and 
)  reservists  entering  upon  active 
ty.  Air  Force  strength  on  Janu- 
?  31,  1958  was  estimated  at 
7,035.  On  December  31,  1957,  it 
a  878,657. 


"Stale"  I— A  Classifications 
Matter  of  Concern  to  System 


How  good  a  picture  of  the  Sys- 
tem's available  manpower  is  repre- 
sented bv  the  numbers  currently 
classified  I-A,  I-A-O,  and  I-O? 

This  is  a  question  constantly 
under  scrutiny  by  all  elements  of 
the  Selective  Service  System.  While 
the  effort  to  insure  an  accurate  re- 
flection of  availability  is  continu- 
ous, the  nature  of  the  problem 
varies  considerably  from  time  to 
time. 

The  principle  concern  currently 
is  whether  many  available  classifi- 
cations are  stale. 

Several  considerations  have  con- 
tributed to  recent  concern  and  dis- 
cussion of  available  pool. 

The  percentage  of  all  registrants 
classified  remains  well  over  90. 

With  inductions  normally  immi- 
nent well  beyond  the  22d  birth  date, 
many  classifications  into  the  avail- 
able pool  could  be  well  over  a  year 
old. 

It  is  recognized  that  in  the  period 
elapsing  between  initial  classifica- 
tion and  physical  examination  and 
induction,  the  status  of  many  reg- 
istrants may  change  sufficiently  to 
warrant  their  reclassification. 

While  the  law  requires  regis- 
trants to  report  changes  of  status, 
some  neglect  to  do  so  in  the  com- 
paratively long  period  of  time  when 


selection  to  perform  military  serv- 
ice seems  relatively  remote. 

Other  factors  complicating  the 
problem  are  noted.  Some  regis- 
trants allege  that  a  I-A  classifica- 
tion hampers  efforts  to  find  employ- 
ment. Others  contend  that  an  ab- 
sence of  classification  or  the  fact 
that  they  have  not  had  military 
service  regardless  of  their  classifi- 
cations are  employment  deterrents. 

Classifications  which  are  not  cur- 
rent could  result  in  the  erroneous 
conclusion  in  congressional  and 
other  areas  that  the  supply  of 
available  manpower  is  far  out  of 
proportion  to  the  needs  of  the 
Armed  Services.  This  appearance 
of  abundance  fosters  the  wishful 
judgment  that  Selective  Service 
may  not  be  necessary,  or  the  wide- 
spread but  not  well-founded  as- 
sumption by  registrants  and  others 
that  many  unencumbered,  fit  young 
men  have  a  good  chance  to  go  over 
age  26  without  entering  service. 

Several  possible  methods  promot- 
ing more  current  classifications 
have  been  under  consideration 
throughout  the  System,  but  thus 
far  no  device  has  been  detected 
which  would  be  an  improvement 
over  constant  vigilance  and  imme- 
diate, responsive  action  by  local 
boards. 


Participation  by  States,  Local  Boards 
In  First  Phase  of  Operation  Alert 
Stresses  Capabilities  in  Emergency 


Vital  functions  which  Selective 
Service  must  be  prepared  to  per- 
form in  any  new  national  emer- 
gency require  participation  at  the 
State  and  local  level  in  the  first 
phase  of  Operation  Alert,  1958,  on 
May  6  and  7. 

The  first  phase  opens  with  a  sim- 
ulated attack  directed  at  popula- 
tion, industrial  and  military  centers 
in  the  United  States  and  its  Terri- 
tories and  Possessions.  The  simu- 
lated attack  pattern  will  be  dis- 
closed as  local  civil  defense  officials 
open  at  scheduled  times  during  the 


May  Draft  Call 
For  13,000  Men 

A  call  for  13,000  men  to  be  in- 
ducted in  May  has  been  placed  with 
the  Selective  Service  System  by  the 
Department  of  Defense.  All  men 
inducted  will  serve  in  the  Army. 

The  call  is  the  same  as  for  the 
preceding  three  months,  and  identi- 
cal with  the  calls  for  the  months  of 
April,  May,  June  and  July,  1957. 


warning  and  "attack"  period, 
sealed  envelopes  previously  for- 
warded to  them. 

Phase  One  will  be  played  in 
place.  It  will  stress  damage  assess- 
ment at  the  State  and  local  level. 
State  civil  defense  officials,  at  the 
conclusion  of  the  first  phase,  will 
forward  to  the  Federal  civil  de- 
fense level,  detailed  reports  of  criti- 
cal shortages  requiring  outside 
assistance  as  well  as  estimates  of 
resources  in  excess  of  local  and 
State  needs.  Phase  One  will  set 
the  stage  for  the  beginning  of 
Phase  Two  in  July  in  which  the 
National  Headquarters  and  Re- 
gional offices  of  Selective  Service 
also  will  participate. 

The  Director,  in  letters  to  State 
Directors,  has  asked  all  elements  of 
the  System  to  stand  ready  to  offer 
and  give  assistance  and  informa- 
tion to  other  participants  regard- 
less of  the  time  phase  or  whether 
something  sti-ictly  "Selective  Serv- 
ice" is  involved  or  not.  The  Sys- 
tem's best  contribution,  especially 
during  the  first  phase,  can  be  made 
(Continued  on  page  2) 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 

Acceptability  of  Manpower 
Growing  U.  S.  Problem 


(Continued  from  page  1 ) 
been  discussed  in  an  earlier  edition. 
Its  importance  remains.  The  need 
for  an  overall  consideration  of  the 
registrant  as  to  his  acceptability 
for  the  Armed  Forces  can  be  met 
without  the  solution  of  many  of  the 
problems  which  have  been  enumer- 
ated. To  some  degree,  the  power 
of  the  induction  station  to  accept 
administratively  is  a  step  in  that 
direction.  Practically,  the  induc- 
tion commander  does  not  have  the 
time  to  have  an  interview  of  the 
length  required  in  order  to  equate 
the  acceptability  of  the  registrant 
from  an  overall  viewpoint.  There 
are  well-founded  doubts  that  either 
the  induction  station  commander  or 
the  examining  physician  have 
enough  actual  experience  to  be  able 
to  survey  properly  an  individual 
registrant  to  determine  his  overall 
qualifications  for  an  effective  mem- 
ber of  the  Armed  Forces. 

This  judgment  is  not  a  criticism 
of  the  personnel  assigned  to  the 
induction  station.     It  is  rather  a 


criticism  of  the  policy  that  under- 
rates the  necessity  of  using  highly 
qualified  officers  of  long  experience 
to  decide  whether  the  whole  man  is 
acceptable  to  the  Armed  Forces. 
This  requires  the  equater  to  be 
familiar  with  the  physical,  mental 
and  emotional  examinations  of  the 
registrant,  his  capacity  as  indicated 
by  his  work  and  school  record,  and 
his  general  attitude  as  judged  from 
the  interview. 

It  is  realized  that  all  this  takes 
time  and  money  but  there  are  offi- 
cers with  the  qualifications  de- 
scribed who  should  be  used  for  this 
duty,  a  duty  whose  importance  can- 
not be  exaggerated.  The  cost  of 
inducting  the  unacceptable  and  the 
cost  of  rejecting  the  acceptable 
cannot  be  computed  but  it  is  very 
high  indeed.  It  would  be  a  long 
step  forward  in  utilization  if  it 
were  possible  to  make  an  early 
approach  to  the  problem  of  deter- 
mining the  all-around  future  effec- 
tiveness of  the  registrant  for  serv- 
ice in  the  Armed  Forces. 


Participation  by  States,  Local  Boards 
In  First  Phase  of  Operation  Alert 
Stresses  Capabilities  in  Emergency 


( Continued  from  page  1 ) 
in  this  way,  the  Director's  letter 
stated. 

Looking  to  the  System's  capa- 
bilities and  probable  functions  in 
such  an  emergency,  the  Director 
stated  that  Selective  Service  must 
be  prepared  to : 

"(1)  Provide  at-the-source  infor- 

SSS  Represented 
On  Interagency 
Health  Board 

The  Selective  Service  System  is 
one  of  several  Federal  agencies 
initially  represented  on  the  Inter- 
agency Health  Advisory  Board  es- 
tablished recently  by  the  Director, 
Office  of  Defense  Mobilization. 

The  interagency  Board  was  es- 
tablished to  assist  the  Director  of 
ODM  to  coordinate  the  planning 
for  utilization  in  time  of  mobiliza- 
tion of  health  resources,  including 
manpower,  supplies  and  facilities. 

As  initially  composed  the  com- 
mittee includes  representatives  also 
from  the  Office  of  the  Secretary  of 
Defense,  from  each  of  the  three 
armed  service  departments,  the 
Department  of  Health,  Education 
and  Welfare,  the  Federal  Civil 
Defense  Administration  and  the 
Veterans'  Administration. 


mation  on  manpower  resources; 
(2)  effect  the  registration  of  all 
persons  now  or  hereafter  required 
to  be  registered  by  Congress;  (3) 
collect  and  maintain  such  individ- 
ual records  as  will  enable  the  Sys- 
tem to  identify,  find,  classify,  select 
and  deliver  or  make  available  per- 
sons of  any  class,  type,  skill,  apti- 
tude, profession,  degree  of  fitness 
or  other  category,  registered  or  un- 
registered, for  service  in  the  Armed 
Forces  or  for  any  other  type  of 
service  for  which  there  is  need  in 
the  national  interest,  for  the  mili- 
tary directly  by  the  process  of  in- 
duction into  the  Armed  Forces,  or 
for  nonmilitary  use,  indirectly  by 
the  process  of  deferment  as  is  now 
or  later  may  be  authorized  by  law; 
or  by  designation  of  the  individual 
to  the  claimant  user;  (4)  deter- 
mine the  availability  for  military 
service  of  persons  in  the  Standby 
Reserve;  and  (5)  employ  its  widely- 
decentralized  facilities  in  the  im- 
mediate reporting  of  any  post- 
attack  conditions." 

The  Director  requested  State  di- 
rectors during  Phase  One  to  ac- 
quaint State  civil  defense  authori- 
ties with  the  facilities  of  the  Selec- 
tive Service  System  and  its  ability 
to  perform  an  expanded  service  in 
an  emergency.  State  directors  also 
were  asked  to  have  local  boards 
take  similar  steps  in  their  com- 
munity. 


Standby  Reserve  Program 
Is  Large,  Growing  Project 


It  is  no  news  to  local  boards  that 
the  Standby  Reserve  program  was 
a  substantial  addition  to  the  re- 
sponsibilities and  workload  of  the 
boards. 

But  the  magnitude  of  the  task  of 
keeping  tabs  on  the  Standby  Re- 
serve is  reflected  in  another  way 
by  the  numbers  involved  for  the 
United  States  and  Territories  as  a 
whole. 

By  January  31,  1958,  more  than 
1,163,000  Standby  Reservists  had 
been  reported  by  the  Armed  Serv- 
ices to  the  Selective  Service  System. 

Eliminating  those  in  the  process 
of  being  distributed  to  proper 
boards,  those  Standby  Reserve  re- 
ports which  had  been  canceled  and 
those  deceased,  there  remained  on 
that  date  more  than  940,000  in  the 
files  of  the  Nation's  local  boards. 
Of  these  more  than  812,000  had 
been  placed  in  categories  according 
to  their  availability  for  recall  to 
active  duty  in  the  event  of  war  or 
national  emergency  declared  by 
Congress. 

Local  boards  will  have  made 
many  more  than  that  number  of 
separate  determinations  as  a  result 
of  reconsidering  the  categories  of 
many  Standby  Reservists.  There 
have  been  a  few  cases  of  appeals 
by  Standby  Reservists  which  have 
come  to  the  attention  of  National 
Headquarters.  In  all,  the  Standby 
Reserve  program  is  a  large  and 
growing  project. 

Of  those  placed  in  categories  by 
local  boards,  more  than  549,000 
were  in  Category  I,  available  for 
recall,  on  January  31.  More  than 
103,000  were  in  Category  II,  not 
available  for  recall  because  of  ci- 
vilian occupation,  and  more  than 
159,000  were  in  Category  III,  not 


State  Directors 
Hold  Conference 
In  Washington 

State  directors  or  their  repre- 
sentatives will  meet  at  National 
Headquarters  in  Washington  May 
12  to  16,  inclusive,  for  the  only  con- 
ference of  the  1958  fiscal  year.  The 
Regional  Field  Officers  also  will 
attend  the  meeting. 

The  conference  will  be  devoted 
to  discussions  of  a  number  of  prob- 
lems related  to  current  and  future 
operations,  probably  embracing 
such  topics  as  teachers,  scientists, 
engineers  and  other  fields  of  inade- 
quate manpower.  Discussions  also 
are  expected  to  touch  on  a  number 
of  problems  concerning  specific 
phases  of  operations  at  the  State 
and  local  level. 

The  form  of  the  conference  had 
not  been  finally  determined  by  mid- 
March,  but  several  suggestions 
were  under  consideration. 

State  directors  normally  have 
conferred  twice  yearly,  but  reduc- 
tions in  the  budget  for  fiscal  year 
1958  contributed  to  the  decision  to 
limit  the  conferences  to  one  this 
year. 


because 


available    for     recall 
dependency. 

Of   the    Standby   Reservists 
ported  to  local  boards,  137,166 
commissioned  and  803,631  wen 
listed.     In  the  Army,  14,482  ■ 
missioned  Standby  Reservists 
reported   against   659,197    enl: 
men.     The  Navy  listed  45,427 
missioned  and  25,798  enlisted; 
Marine  Corps,  13,371  commissi 
and  18,563  enlisted;  the  Air  F. 
63,147     commissioned     and    9! 
enlisted;  and  the  Coast  Guard, 
commissioned  and  699  enlistee 

Some  months  ago  William 
Francis,  Jr.,  Assistant  Secre 
of  Defense  for  Manpower,  Pel 
nel  and  Reserve,  reported  thai 
Armed  Services,  on  June  30,  ll 
had  completed  the  initial  screel 
of  more  than  4  million  memba 
the  Ready  Reserve.  That  ir 
screening,  the  Assistant  Secre 
said,  had  resulted  in  the  trar 
to  the  Standby  Reserve  of  70S 
men  and  women. 

The  continuous  screening  ol 
Ready  Reserve  is  expected  to 
tinue  to  build  the  Standby  Resi 
On  the  other  hand,  expiratior 
periods  of  military  obligations 
result  in  a  deduction  from 
Standby.  But  many  Standby 
servists  can  be  expected  to  wis 
retain  their  Reserve  status  be; 
the  period  of  obligated  ser 
thus  reducing  the  losses  from 
Standby  Reserve. 

It  has  been  pointed  out  thai 
Standby  Reserve  program  coi 
erably  extended  the  area  of  S 
tive  Service  operations  and  v> 
load.  The  1955  amendments  t< 
Armed  Forces  Reserve  Act  of  '. 
which  provided  that  no  Sta 
Reservist  could  be  recalled  unti 
availability  had  been  determ 
by  the  Director  of  Selective  Sei 
also  provided  important  protec 
and  information  to  the  Resei 
his  family,  his  employer  and 
Armed  Services. 

Until  the  Korean  conflict  bc- 
such  a  Reserve  status  was  tre 
as  of  little  consequence  eithe 
the  Reservist,  those  intereste 
him  individually,  or  the  A]|| 
Service.  But  orders  recalling  r 
such  men  to  active  duty  foc| 
attention  on  the  problem  of 
"forgotten  Reserve." 

Under  the  present  system,  i 
criminate  recall  is  expected  t 
avoided.  Local  board  processii 
the  Standby  Reservist  serves  t 
mind  the  Reservist,  his  family 
his  employer  of  his  vulnerabilit 
recall  and  to  alert  them  to  in: 
the  board  of  the  Reservist's  st 
The  processing  also  provides 
Armed  Services  with  reliable  ii 
mation  not  previously  availab: 
the  numbers  and  locations  of  ( 
Standby  Reservists  they  maj 
quire  in  a  major  emergency 


A  record-breaking  total 
760,000  students  were  enrolle 
education  programs  of  all  typ 
the  1957-58  school  year  undei 
Korean  GI  bill. 


ti 
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lapital  Plans 

larly  Start 

hi  Observance 

The  ninth  annual  observance  of 
med  Forces  Day  will  get  under- 
y  on  Saturday,  May  10,  a  week 
sad  of  the  traditional  third  Sat- 
iay  in  Mav. 

Although  May  17,  the  third  Sat- 
Jay  in  May,  has  been  set  aside 
■  Armed  Forces  Day,  commands 
i  communities  have  been  author- 
d  to  schedule  their  programs 
ring  the  preceding  week  to  suit 
al  conditions.  This  year,  so  that 
iture  displays  and  demonstra- 
ns  presented  in  Washington  may 
moved  to  other  cities  for  later 
Swings  and  thus  be  available  to 
I  maximum  number  of  people,  it 
is  decided  to  make  the  Washing- 
|i  observance  bigger  and  better 
d  hold  it  a  week  ahead  as  a  na- 
mal  "kickoff." 

In  tile  Washington  area,  active 
|d  reserve  components  of  the 
rmy,  Navy,  Air  Force,  Marine 
irps  and  Coast  Guard  will  con- 
titrate  their  efforts  at  Andrews 
r  Force  Base  in  the  most  elabo- 
te  and  spectacular  presentation 
our  country's  "Power  for  Peace" 
er  attempted.  Their  combined 
esentation  on  Saturday  and  Sun- 
s', May  10-11,  is  expected  to 
aw  more  than  500,000  visitors 
d  will  have  nationwide  network 
.evision  coverage. 
The  Services  will  forego  the  Sat- 
day  parade  down  Constitution 
renue  in  Washington,  D.  C, 
lich  has  been  an  Armed  Forces 
iy  feature  in  previous  years.  The 
cision  to  forego  the  parade  was 
ide  in  view  of  the  scheduled  cere- 
jnies  May  30  from  the  Capitol 
itumla  to  Arlington  National 
imetery  for  the  burial  of  the 
aknown  Soldiers  of  World  War  II 
id  Korea.  It  was  decided  that 
■0  such  predominantly  military 
esentations  in  downtown  Wash- 
Ron  in  one  month  would  impose 
inecessary  burdens  on  all  con- 
rned. 
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Limed  Services 
Jite  Two  Clerks 
or  Recruiting 

Miss  Thelma  Carter,  clerk  of 
ocal  Board  No.  64  of  Tangipahoa 
Irish,  La.,  has  been  cited  by  the 
nited  States  Marine  Corps  Re- 
uiting  Office  in  Louisiana  for  her 
isistance.  A  certificate  presented 
i  Miss  Carter  cites  ".  .  .  outstand- 
;g  service  rendered  the  United 
tates  Marine  Corps  Recruiting 
frvice.  Tins  public-spirited  as- 
stance  is  in  keeping  with  the  fin- 
it  traditions  of  American  patriot- 
m  and  loyalty.  .  .  ."  The  assist- 
ice  given  by  Miss  Carter  has 
Sped  place  the  Hammond.  La., 
ation  among  the  top  1-man  Marine 
orps  recruiting  stations  in  the 
ation. 


In     Kentucky,     Miss     Zollie     S. 
wearingen,  clerk  of  Local  Board 


Armed  Forces  Day 
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Unknown  Soldier 
Will  Be  Joined 
By  Two  Comrades 

Veterans  Day  ceremonies  at  the 
Tomb  of  the  Unknown  Soldier  on 
Monday,  Nov.  11,  marked  the  last 
time  that  this  country  will  pay 
tribute  solely  to  the  fighting  men  of 
World  War  I  at  the  National  Ceme- 
tery, Arlington,  Va.,  as  a  symbol 
of  America's  unidentified  dead,  the 
Department  of  Defense  has 
announced. 

Plans  have  been  completed  for  in- 
terment on  Memorial  Day,  May  30, 
1958,  near  the  present  Tomb,  of  an 
Unknown  of  World  War  II  and  an 
Unknown  of  the  Korean  conflict. 
It  is  expected  that  ground  will  be 
broken  later  this  year  to  provide  for 
entombment  of  both  Unknowns. 

Two  additional  crypts  will  be 
placed  in  the  plaza  floor  to  the  west 
of  the  sarcophagus  of  the  Unknown 
Soldier  of  World  War  I. 

Each  of  the  crypts  will  be  capped 
with  a  flat  slab  of  granite.  The  one 
containing  the  Unknown  of  World 


No.  118  of  Shepherdsville,  Ky.,  was 
appointed  an  honorary  Army  re- 
cruiter for  similar  aid  to  that  serv- 
ice in  her  State.  She  was  cited  for 
"cooperation,  friendliness  and  sin- 
cere interest  in  the  Army  procure- 
ment program."  Miss  Swearin- 
gen's  award  is  one  of  three  such 
awards  which  have  gone  to  Ken- 
tucky local  board  clerks.  Miss 
Swearingen  has  served  with  Selec- 
tive Service  10  years. 


War  II  will  be  inscribed  with  the 
numerals  "1941-1945"  and  the  cap 
covei'ing  the  crypt  of  the  Unknown 
of  the  Korean  fighting  with  the 
dates  "1950-1953."  The  dates  of 
World  War  I,  1917-1918,  will  be 
inscribed  in  the  Plaza  near  the 
existing  Tomb,  but  there  will  be  no 
change  in  the  inscription  on  the 
Tomb  of  the  Unknown  Soldier 
which  reads:  "Here  Rests  in  Hon- 
ored Glory  an  American  Soldier 
Known  But  to  God." 


New  Experience 
For  Board  Clerk 
In  Registration 

When  Robert  Roseler,  just 
turned  18,  walked  into  the  Bu- 
chanan County,  Mo.,  local  board 
office  to  register,  it  was  a  brand 
new  experience  for  the  local  board 
clerk,  even  though  she  was  far 
from  new  on  the  job. 

Young  Roseler,  a  senior  at  Cen- 
tral High  School  in  St.  Joseph,  is 
the  son  of  Marine  Pvt.  Arthur 
Roseler  who  was  killed  in  the  fight- 
ing on  Iwo  Jima  in  World  War  II. 
He  plans  to  continue  his  studies  at 
the  University  of  Missouri  next 
fall. 

The  local  board  clerk  had  regis- 
tered many  young  men  before,  and, 
probably,  some  whose  fathers  had 
given  their  lives  in  previous  wars. 
But  it  was  the  first  time  Mrs.  Helen 
Roseler  had  registered  a  son  of  her 
own.  She  saw  to  it  that  he  regis- 
tered well  within  the  18  years  and 
5  days  deadline,  too. 
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Data  Disclose 
U.  S.  Student, 
Teacher  Status 

National  interest  continues  to 
center  on  educational  matters  as  a 
result  of  recent  widespread  recog- 
nition of  the  importance  of  techni- 
cal skills  in  national  defense  and 
the  influence  of  scientific  and  scho- 
lastic competence  on  world  prestige. 

Recent  data  acquired  at  National 
Headquarters  disclosed  that  as  in 
the  last  several  years,  Selective 
Service  law,  regulations  and  policy 
continue  to  contribute  heavily  to 
the  Nation's  need  for  teachers  and 
adequately  trained  citizens. 

Induction  calls  still  are  for  men 
older  than  22.  Most  undergradu- 
ates can  complete  studies  before 
being  concerned  with  their  liability 
for  service. 

There  are  presently  2,003,000 
male  students  enrolled  in  1,890  col- 
leges working  toward  degrees.  Of 
this  number,  148,889  students  have 
qualified  for  II— S  student  defer- 
ments. Another  4,156  have  received 
the  statutory  student  deferment. 

Approximately  233,302  students 
are  deferred  in  the  ROTC  program. 
Figures  from  the  Veterans'  Ad- 
ministration indicate  that  there  are 
724,548  men  seeking  degrees  in  col- 
leges and  universities  under  GI 
rights  legislation — more  than  30 
percent  of  the  total  male  enroll- 
ment. 

There  remains  892,108  students 
pursuing  undergraduate  and  grad- 
uate degrees  without  deferments  of 
any  type.  Provision  is  made  in  the 
regulations  for  a  student  to  be  de- 
ferred until  he  obtains  a  Ph.  D. 
degree. 

The  teacher  shortage,  which  has 
resulted  in  liberal  deferments  for 
teachers,  is  placed,  currently,  at 
approximately  120,000  qualified 
teachers  in  elementary  and  second- 
ary schools.  This  figure  is  arrived 
at  by  subtracting  the  107,500  quali- 
fied teachers  of  the  previous  grad- 
uating class  from  the  total  com- 
puted need  of  227,500.  The  "need" 
is  made  up  of  95,000  to  replace 
those  who  left  teaching  at  the  end 
of  the  preceding  year;  30,000  to 
relieve  overcrowded  classrooms ; 
25,000  to  teach  enlarged  enroll- 
ments; 12,500  to  offer  services  not 
now  provided ;  and  65,000  to  replace 
uncertified  teachers. 

Approximately  230,000  faculty 
members  are  employed  in  resident 
instruction  degree  granting  insti- 
tutions. The  fields  of  engineering 
and  physical  science  report  the 
greatest  number  of  unfilled  posi- 
tions with  over  50  percent  of  the 
institutions  reporting  vacancies. 

The  overall  shortage  has  resulted 
in  some  colleges  utilizing  teachers 
from  high  schools,  enhancing  the 
high  school  teacher  shortage  and 
lowering  the  standards  of  instruc- 
tion in  colleges. 


The  total  enrollment  of  law 
schools  in  September  1957,  was 
42,271  compared  to  41,888  in  Sep- 
tember 1956. 
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Army  Expands 
Enlisted  Man 
Schooling  Plan 

An  expanded  program  of  school- 
ing at  United  States  colleges  and 
universities  in  technical,  scientific 
and  managerial  fields  is  now  being 
made  available  to  Army  enlisted 
men,  the  Department  of  the  Army 
has  announced. 

In  order  to  provide  the  Army 
with  a  hard  core  of  highly  trained 
career  specialists  and  noncommis- 
sioned officers,  soldiers  can  receive 
up  to  4  years  college  level  training 
at  Government  expense. 

Military  personnel,  to  be  eligible 
for  participation  in  this  program, 
must  be  on  active  duty  as  enlistees, 
inductees,  or  EFA  personnel,  have 
completed  1  year  of  a  2-year  train- 
ing obligation  at  the  time  of  appli- 
cation, and  complete  the  academic 
training  before  attaining  age  35. 

Fields  of  specialization  will  vary, 
based  upon  military  requirements, 
but  may  include  such  subjects  as 
business  administration,  bacteriol- 
ogy, cinematography,  many  types 
of  engineering,  criminology,  jour- 
nalism, and  political  science.  Ap- 
plicants may  indicate  first  and 
second  choices  of  areas  of  training 
and  school. 

The  training  will  be  made  avail- 
able to  volunteers  in  1-  and  2-year 
increments.  Those  who  apply  and 
are  accepted  for  1  year  of  training 
will  be  required  to  reenlist  for  a  3- 
year  enlistment.  Those  selected  for 
2  years  of  training  will  be  required 
to  reenlist  for  6  years.  A  third  and 
fourth  year  of  training  toward  a 
degree  can  be  applied  for  within  6 
months  prior  to  completion  of  the 
current  enlistment. 

Applicants  must  have  graduated 
from  an  accredited  high  school  or 
equivalent.  Applicants  with  a  gen- 
eral education  development  diploma 
or  certificate  or  who  are  graduates 
of  nonaccredited  high  schools  are 
acceptable,  subject  to  passing  of 
the  entrance  examination  of  the  col- 
lege or  university  to  which  admit- 
tance is  being  sought.  In  addition, 
applicants  must  achieve  certain 
minimum  scores  in  the  Army  classi- 
fication battery  of  tests. 

Applications  are  being  accepted 
up  to  May  1,  1958,  for  the  college 
period  starting  in  the  fall  of  1958. 

The  Chiefs  of  the  Technical  and 
Administrative  Services  and  Con- 
tinental Army  Command  will  select 
applicants  on  a  best  qualified  basis. 

It  is  estimated  that  approxi- 
mately 300  personnel  will  enter  this 
program  each  year. 
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Long  Holiday 


Part-time  operation  is  quite  wide- 
spread in  local  board  offices,  but  the 
pace  of  work  hasn't  yet  slowed  to 
the  point  imagined  by  one  late  reg- 
istrant. The  registrant  told  Mrs. 
Edith  Bates,  clerk  of  Tennessee 
Local  Board  20,  that  he  registered 
a  month  after  his  December  1957 
18th  birthday  because  he  thought 
the  board  would  be  closed  all  dur- 
ing the  month  of  December  for  the 
Christmas  holidays. 


Classification  Picture  February  1,  1958 

Class  Number 

Total  Classified- 18,361,538 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable 61,953 

Not  Examined 1,323,205 

Not  Available  for  Induction 32,655 

Induction  Postponed 2,573 

Fathers  19  through  25 ._..  428,264 

Registrants: 

26  and  older  with  liability  extended 61,335 

Under  19  years  of  age 222,796 

I-C 

Inducted 265,812 

Enlisted  or  Commissioned ,  1,236,988 

Discharged  or  Reserve 93 

1-0 

Nonfathers: 

Examined  and  Acceptable 870 

Not  Examined 4,516 

Fathers 1,668 

I-W 

At  Work __..  1,848 

Released — 5,226 

I-D  Member  of  Reserve  Component- 447,797 

I-S  Statutory  Deferment: 

High  School _ 30,301 

College 4,156 

II-A  Occupational  Deferment  (Except  Agriculture) 34,156 

II-A  Apprentice 3,854 

II-C  Agricultural  Deferment 22,660 

II-S  Occupational  Deferment  (Student) - 148,886 

III-A  Dependency  Deferment .._ 1,133,539 

IV-A  Completed  Service:  Sole  Surviving  Son 2,277,260 

IV-B  Officials 21 

IV-C  Aliens 6,814 

IV-D  Ministers,  Divinity  Students 57,281 

IV-F  Unfit  for  Service. 2,590,603 

V-A  Over  Age  of  Liability 7,954,408 


Many  I-A  Fathers  Might  Qualify 
For  III-A,  Conference  Is  Told 


Many  I-A  fathers  whose  induc- 
tion is  not  imminent  under  the  reg- 
ulations may  well  qualify  for  hard- 


100  Percenters 

The  members  of  the  select 
group  of  Selective  Service 
units  showing  100  percent  par- 
ticipation in  United  States 
Savings  bonds  purchased  as  of 
January  31,  1958,  is  26. 

Relative  standings  of  the  26, 
showing  their  percent  of  pay- 
roll invested,  are  as  follows : 

Virgin  Islands 13.70 

Puerto  Rico 11.96 

Idaho 10.57 

Alabama 10.53 

Nebraska 9.49 

Hawaii 9.33 

Nevada 9.23 

Wisconsin 8.65 

Wyoming 8.39 

Minnesota 8.06 

Maryland 7.57 

Oklahoma 7.43 

Indiana 7.22 

North  Dakota 6.86 

North  Carolina 6.79 

Washington.. 6.69 

Utah 6.68 

South  Carolina 6.51 

Vermont 6.20 

Missouri 5.93 

Michigan 5.79 

Florida 5.64 

Maine 5.50 

District  of  Columbia 5.37 

Arizona 5.07 

Connecticut 4.58 


ship  deferment,  it  was  suggested 
during  the  recent  conference  of 
Regional  Field  Officers  at  National 
Headquarters. 

National  statistics  indicate  that 
for  more  than  2  years,  registrants 
in  I-A  who  became  fathers  in 
most  cases  have  automatically  been 
placed  in  the  I-A  father  category 
under  the  February  1956  sequence 
of  induction. 

The  growth  of  the  I— A  father 
group  has  been  constant  to  more 
than  428,000  on  January  31,  1958, 
and  this  group  as  a  percentage  of 
the  total  number  of  registrants 
classified  has  continued  to  show  a 
steady  gain. 

The  discussion  of  this  group  of 
registrants  raised  the  question  of 
whether  a  considerable  number  of 
such  registrants  might  qualify  for 
reclassification  into  III-A  on  the 
basis  of  existent  hardship  rather 
than  revert  automatically  to  a  I-A 
father  category. 

Once  a  family  is  started,  the  rea- 
soning went,  the  usual  pattern  is 
for  additional  children  and,  with 
the  passage  of  time,  the  acquisition 
of  further  responsibilities  which 
should  properly  be  interpreted  as 
hardship. 

The  young  head  of  a  growing 
family  might  also  experience 
changes  of  other  kinds  in  his  status 
which  may  make  his  I-A  father 
classification  currently  inappro- 
priate. 

16  March  1802— The  United 
States  Military  Academy  at  West 
Point,   N.  Y.,  was  founded. 


Official  Notices 


Selective  Service  Regulations  a 
Transmittal  Memorandums  are  } 
sale    through    the    Superintendt 
of  Documents,  Government  Priifp 
ing   Office,    Washington  26,  D. 
Selective  Service  Regulations  a 
Transmittal  Memorandums  may 
•purchased  for  $3.50  and  $i,  resp.L. 
tively,    for    an    indefinite    peril 
Operations  Bulletins  are  not  ava 
able   for   distribution    outside    i 
Selective  Service  System. 
February   28,    1958— Op  era  tio 
Bulletin    No.    187,    as    amende 
Subject:  "Preparation  of  Rep< 
of  Activity  Under  Part  1680 
the  Selective  Service  Regulatio 
(SSS  Form  No.  70),"  which  w 
amended  on  February  24,  19 
to   include   in   paragraph   1   t 
instructions    formerly    in    pal 
graph  2  relating  to  the  prepai 
tion  of  SSS  Forms  Nos.  70, 
and  72,  and  to  add  a  new  pai|p 
graph  2  providing  for  the  discc 
tinuance  of  the  use  of  line  26  a 
column  12  of  SSS  Forms  Nos. 
and  72.    This  bulletin  was  aga 
amended  on  February  28,  19! 
to    provide    that    local     boar 
should   continue   to   use   line 
and    column    12    of    SSS    Fo] 
No.  72. 

March  1,  1958— Operations  Bui 
tin  No.  0,  as  amended,  Subjec 
"List  of  Operations  Bulletins  a 
Table  of  Cross  -  References 
Local  Board  Memorandums  a 
Operations  Bulletins  to  Selecti 
Service  Regulations,"  containi 
the  list  of  current  bulletins,  t 
list  of  bulletins  which  have  1 
come  no  longer  current  and 
effect  since  September  1,  19! 
and  the  current  table  of  cro: 
references  to  the  regulations. 
March  3,  1958 — Operations  Bui 
tin  No.  185,  as  amended,  Subjec 
"Status  of  Quotas  for  Enlistme 
in  the  Critical  Skills  Progran 
which  was  amended  to  advi 
that  the  Navy  has  filled  its  quo 
and  that  no  additional  approv 
applications  shall  be  forward 
to  the  Navy  for  the  remainder 
this  fiscal  year. 


Local  Board  Clerk 
Awarded  Certificate 

Mrs.  De  Alva  Youles,  clerk  of  t 
Lowndes  County,  Ga.,  local  boai 
has  been  awarded  the  Third  Am 
Certificate  of  achievement  for  h 
interest  in  the  Army  reeruith 
program  and  her  assistance  to  t 
local  recruiters.  The  certifica 
was  presented  by  Maj.  George  1 
Clark,  Jr.,  on  behalf  of  Lt.  Ge 
Thomas  Hickey,  commanding  ge 
eral  of  the  Third  Army. 


If  we  were  to  try  to  centrali 
the  Selective  Service  System, 
wouldn't  be  able  to  mobilize  fa 
enough.  Two  thousand  men 
hour,  which  was  the  rate  at  whii 
we  were  inducting  for  18  mont 
during  World  War  II,  are  a  lot 
men,  and  you  just  can't  have  t> 
many  people  running  around  soi 
ing  them  out  and  deciding  whi 
shall  be  inducted  and  which  shi 
be  deferred. 

Lt.  Gen.  Lewis  B.  Heeshey. 
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Obligations  Of  Free  Citizens 
Need  To  Be  Emphasized 


^=^=;     By  LT.  GEN.  LEWIS  B.  HERSHEY 
Director,  Selective  Ser\'ice  System 

t  is  the  continuing  task  of  the  members  of  the  Selective 
vice  System  to  remind  citizens  of  the  United  States  that 
y  owe  an  obligation  to  their  Nation.  In  theory,  one  would 
«ct  that  the  stockholders  in  the  United  States  would  be  most 
ious  to  know  what  their  duties  were  in  a  self-governing  na- 
1.  By  this  same  theory,  it  might  be  deduced  that  long  range 
interest  would  be  a  strong  incentive  to  cause  all  of  these 
zens  to  strive  to  carry  out  the  obligations  inherent  in  a  par- 
pating  form  of  government, 
^or  many  reasons  our  practice  does  not  match  our  theory. 

bably  theory  and  practice  have 
been  joined  at  any  period  of 
history  of  the  world.  Perhaps 
failure  of  our  citizens  to  accept 
vidual  responsibility,  particu- 
for  their  own  survival,  seems 
se  now  because  it  is  so  close  to 
It  may  well  be  that  this  has 

n  true  in  all  other  nations  and 

haps  it  is  true  among  our  con- 
pnrflries.     There  are  two  facts 

ch  prevent  us  from  gaining  any 

ouragement  from  this  situation 

n  if  true.     First,  many  nations 

e  not  attempted  to  live  under  a 

m  of  government  which  recog- 

;s  to  the  maximum  the  rights 
privileges  of  the  individual  and, 

:ourse,  at  the  same  time  depends 
the   self-discipline   of  the  citi- 

ry  to  replace  the  control  from 

ve  provided  in  more  regimented 

ms  of  government.  In  the  see- 
the great  majority  of  the  na- 

is  have  disappeared   and   their 

.mple    gives    small    comfort    to 

lize  we   are   experiencing   diffi- 

ties  similar  to  the  ones  they  had. 

Ve  hear  much  about  the  rights  of 
citizens     and     certainly     the 

ective    Service    System    is    not 

iware    of    the    fact    that    each 

'■istrant  should  be  treated  as  an 

'ividual.  Everyone  has  an  inter- 
in  maintaining  intact  the  rights 

!  the    individual.      The    problem 

aes  when  in  our  complex  life  we 

[iggerate  the  rights  of  one  indi- 

ual  to  the  detriment  of  the  rights 

the  group.     The  importance  of 

!  group   rights  becomes  evident 

en  we  realize  that  when  one  indi- 

ual  encroaches  on  the  rights  of 

!  group  he  does  it  by  stepping  on 

:  toes  of  some  individual  within 

I  group.     Over-emphasis  on  the 

hts   of   the   citizen   who   shoots 

sther  neglects  the  rights  of  an- 

er  citizen  now  dead.     We  have 

le  far  in  giving  consideration  to 

:  rights  of  the  transgressor. 

\  few  of  the  symptoms  can 
mentioned.      Our    advances    in 

ence  have  made  it  possible  to  find 

.ny  reasons  to  relieve  the  indi- 

lual  from  responsibility  for 
(Continued  on  page  S) 


System  Asked 
For  10,000  Men 
For  Army  in  June 

The  Department  of  Defense  has 
requested  the  Selective  Service  Sys- 
tem to  provide  Armed  Forces  In- 
duction Stations  with  10,000  men 
during  June  1958  for  assignment 
to  the  Army. 

The  number  of  men  requested  for 
the  Army  for  June  is  based  on 
attainment  of  approved  strength 
after  allowances  have  been  made 
for  enlistments  and  reenlistments. 

The  June  call  is  3,000  less  than 
the  number  previously  planned  for 
the  month.  This  has  been  made 
possible  by  an  increase  in  the  num- 
ber of  voluntary  enlistments. 


State  Directors'  Conference 
Covers  Variety  of  Subjects 

The  program  for  the  State  Directors'  conference  opening 
May  12,  1958,  at  National  Headquarters  is  printed  below  in 
abbreviated  form. 

Omitted  from  the  program  are  specific  times  and  sub-topics 
under  the  general  headings.  The  program  lists  first  the  date 
and  time  in  terms  of  forenoon  or  afternoon,  then  the  subject 
matter  in  the  sequence  in  which  it  will  be  presented  in  each 
session,  and  finally,  participants  or  discussion  leaders. 

STATE  DIRECTORS'  CONFERENCE 

12-16  May  1958 

First  General  Session — Monday  P.  M.— Opening  of  conference  by  the 
Director. 

Selective  service  functions  and  responsibilities — present  and  future — 
General  Hershey. 

Discussion  by  three  State  Directors  concerning  dissemination  of  in- 
formation in  his  State  about  Selective  Service  functions  and  respon- 
sibilities— Georgia,  New  Hampshire  and  Texas. 

Discussion  of  the  subject  by  conference  as  a  whole  led  by — Connecti- 
cut, Nebraska  and  Wyoming. 
Second  General  Session — Tuesday  A.  M. — General  subject — Planning. 

Planning  for  any  degree  or  kind  of  emergency  or  operation — Vir- 
ginia and  Alabama. 

Planning  subjects  including  existing  vs.  emergency  organization, 
handicaps  to  agency  readiness,  and  expanded  concepts  of  Selective 
Service — Oklahoma  and  Panama  Canal. 

Evaluation  of  the  "whole  man" — appraisal  of  ability  to  function — 
Maryland  and  West  Virginia. 

Areas  of  jurisdiction  and  responsibility  including  search  for  organi- 
zation and  FCDA-SS  relationships — Alaska  and  Kansas. 
Third  General  Session — Tuesday  P.  M. — Operation   alert,   1958  and 
Training. 

Review  of  purpose  and  objectives. 

Communications — Maine  and  Delaware. 

Review  of  Phase  I,  reporting  experiences  in  gathering  data — Oregon ; 
report  of  experiences  resulting  from  contacts  with  civil  defense  authori- 
ties— Louisiana  and  Washington. 

Planning  for  Phase  II,  including  problem  development  and  relocation 
of  State  headquarters — New  York  State. 

The  necessity  for  training. 

(Continued  on  page  3) 


SSS  Policies 
On  Manpower 
Draw  Praise 


Praise  for  the  Selective  Service 
System's  past  and  present  approach 
to  the  problem  of  America's  short- 
age of  trained  manpower  has  come 
from  a  group  directly  concerned. 

The  Engineering  Manpower 
Commission  of  the  Engineers  Joint 
Council  of  New  York,  and  the  Scien- 
tific Manpower  Commission  of 
Washington,  D.  C,  discussed  the 
long-standing  problem  of  engineer- 
ing and  scientific  manpower  and  the 
educational  sources  of  the  problem 
in  its  March  31,  1958  Newsletter. 

After  pointing  out  that  most 
plans  are  aimed  at  helping  students 
to  meet  the  costs  of  schooling  while 
ignoring  the  factor  of  already  over- 
crowded colleges,  the  Newsletter 
states : 

"It  is  refreshing  to  find  one  or- 
ganization that  is  deeply  involved 
in  the  manpower  situation  alert  to 
the  changes  that  are  taking  place. 
In  the  monthly  publication  Selec- 
tive Service,  Lewis  B.  Hershey  has 
pointed  out  the  changing  patterns 
in  military  and  civilian  needs  and 
has  made  their  relation  to  man- 
power lucid  and  clear.  His  editorial 
in  the  January  issue  of  Selective 
Service  can  profitably  be  read  in 
toto,  and  some  of  its  more  sig- 
nificant passages  warrant  quoting 
here." 

The  Director's  editorial  is  quoted 
extensively,  then  the  Newsletter 
continues: 

"The  leadership  that  General 
Hershey  has  so  admirably  displayed 
in  the  past  is  well  known.  It  is 
especially  reassuring  at  this  time  to 
know  that  he  will  assume  it  again — 
that  the  Selective  Service  System 
will  not  be  hidebound  by  the  an- 
achronistic letter  of  the  law,  but 
will  administer  that  law  in  the 
spirit  in  which  it  was  written  and 
in  the  light  of  the  changes  that  have 
occurred  since  it  was  placed  on  the 
books.  *  *  *  Without  minimizing 
the  obligation  of  engineers  and 
scientists  to  serve  the  nation,  Gen- 
eral Hershey  has  the  power  to  as- 
sure their  proper  allocation  to  meet 
civilian,  as  well  as  military,  needs. 
In  the  effort  that  his  editorial  in- 
dicates he  will  make,  he  has  the  full 
and  wholehearted  support  of  the  en- 
gineering and  scientific  profes- 
sions." 


Headquarters  Visitor 

A  visitor  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  was  Mrs. 
Vivian  M.  Taylor,  Clerk  of  Local 
Board  No.  4  of  Hackensack,  X.  J. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act.  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 


Obligations  Of  Free  Citizens 
Need  To  Be  Emphasized 


crime.  In  sterner  times  perhaps 
our  ancestors  did  not  understand 
the  complexity  of  factors  that  inter- 
act to  make  an  individual  being 
what  he  is.  It  may  be  that  in  some 
less  scientific  manner  they  did  real- 
ize that  the  individual  was  a  result 
of  many  influences  over  which  he 
had  no  control  and  for  which  he  had 
no  responsibility.  In  fact,  it  may 
have  been  clear  to  them  that  in 
order  to  protect  the  rights  either 
in  life  or  property  of  each  indi- 
vidual, every  individual  had  to  be 
held  responsible  for  his  actions.  It 
remains  to  be  demonstrated  that  we 
will  use  our  alleged  superior  scien- 
tific knowledge  to  maintain  a  so- 
ciety in  which  the  rights  of  each  of 
its  members  are  insured  to  the  de- 
gree it  has  been  done  heretofore  by 
the  application  of  the  principle  of 
punishment  as  a  measure  of  retri- 
bution or  prevention  rather  than 
in  an  effort  to  attempt  reformation. 
In  our  efforts  to  assure  justice  to 
the  individual,  we  have  built  many- 
legal  technicalities  as  so  well  dem- 
onstrated in  the  prosecution  under 
the  Universal  Military  Training 
and  Service  Act.  There  has  never 
been  any  question  but  that  the  Con- 
gress in  its  enactment  hoped  that 
every  measure  would  be  taken  to 

Three  Are  Named 
To  National 
Advisory  Group 

Three  additional  members  of  the 
National  Advisory  Committee  to 
the  Selective  Service  System  have 
been  appointed  by  the  President. 

New  members  of  the  committee 
to  advise  on  the  selection  of  physi- 
cians, dentists  and  allied  special- 
ists replace  members  who  resigned. 
Appointments  announced  were 
those  of  Dr.  Leo  H.  Bartemeier  of 
Baltimore,  Md.,  Medical  Director, 
Seton  Institute  of  Baltimore  and 
chairman  of  the  Council  of  Mental 
Health  of  the  American  Medical 
Association;  Dr.  John  Z.  Bowers  of 
Madison,  Wis.,  Dean,  University 
of  Wisconsin  School  of  Medicine 
and  formerly  Dean  of  the  Medical 
School  of  the  University  of  Utah; 
and  Dr.  George  M.  Fister,  Ogden, 
Utah,  in  private  practice  and  a 
member  of  the  Board  of  Trustees 
of  the  American  Medical  Associa- 
tion. 

Other  members  of  the  committee 
are  Dr.  Elmer  Hess,  Chairman,  Dr. 
Mary  Louise  Gloechner,  Dr.  Wil- 
liam B.  Walsh,  Dr.  George  Otis 
Whitecotton,  Dr.  Franklin  Yoder, 
Harold  W.  Oppice,  D.  D.  S.,  and 
Frances  Graff,  E.  N. 


( Continued  from  page  1 ) 


insure  the  law  would  be  obeyed 
rather  than  occasions  sought  to 
prosecute  offenders.  The  policy  of 
the  Selective  Service  System  has 
been  to  do  whatever  is  necessary  to 
permit  the  registrant  to  obey  the 
law  if  he  indicates  his  willingness 
to  do  so  at  any  reasonable  time. 
Congress  certainly  did  not  intend 
that  liable  individuals  should  be 
allowed  to  escape  their  obligations 
by  technicalities  evolved  by  legal 
maneuvers.  The  Congress  recog- 
nized that  the  classification  proce- 
dure was  administrative  not  judi- 
cial. It  was  applied  by  honest  citi- 
zens dedicated  to  perform  a  neces- 
sary duty  in  a  fair  and  just  manner. 
This  duty  was  universal  and  un- 
complicated enough  to  be  operated 
by  a  person  untrained  in  the  meth- 
odology which  courts  have  evolved. 
It  was  not  the  intent  of  Congress 
that  the  courts  should  primarily 
concern  themselves  with  the  trial  of 
the  administrative  tribunal  and,  by 
the  discovery  of  some  technicality 
unrelated  to  justice  or  fairness,  re- 
lieve the  violator  from  the  conse- 
quences of  his  evasion  of  his  duty. 
Of  course,  this  is  done  in  the  name 
of  the  rights  of  the  individual — 
this  particular  individual.  The 
fact  lost  or  seemingly  never  found 
is  the  fact  that  the  escape  by  this 
individual  from  his  responsibility 
placed  it  upon  some  other  citizen 
unrepresented  and  unthought  of  in 
the  procedure.  In  fact  the  very 
right  allegedly  protected  in  one 
citizen  has  been  without  considera- 
tion taken  from  another. 

The  present  expressed  dissatisfac- 
tion with  the  results  of  the  efforts 
of  our  system  of  education  comes 
about  through  our  efforts  to  forget 
the  rights  of  one  citizen  while  we 
overprotect  the  rights  of  another. 
We  try  to  guarantee  to  each  child 
the  right  to  graduate  from  school, 
be  it  grade,  high  or  college.  The 
capacity,  interests,  inclination  and 
willingness  to  work  vary  greatly  so 
we  must  modify  courses  until  they 
can  be  finished  by  any  student.  If 
he  cannot  meet  the  standard,  change 
the  standard  until  he  can,  for  his 
individual  right  to  graduate  must 
be  protected.  Of  course,  the  recog- 
nition of  the  capable,  interested  and 
willing  is  diluted  because  the  paper 
is  the  same  in  both  diplomas.  Once 
more  we  ignore  the  right  of  one  in 
order  to  overprotect  that  of  another. 

Unfortunately,  in  the  three  ex- 
amples cited  we  have  made  our 
efforts  for  the  member  of  our  so- 
ciety who  has  failed  or  refused  to 
accept  his  individual  responsibili- 
ties of  membership  in  society  and 
in  so  doing  have  penalized  the  indi- 
vidual who  has  and  is  accepting  his 
individual  responsibilities. 


Critical  Skills  Quota  System 
Reviewed  After  Six  Months 


Since  establishment  of  an  annual 
quota  of  enlistments  in  the  Fall  of 
1957,  the  critical  skills  program  has 
been  proceeding  for  the  most  part 
according  to  schedule.  But  it  has 
had  its  share  of  momentary  snags. 

The  services  have  operated  their 
shares  of  the  total  quota  in  various 
ways.  The  Navy  and  Marine  Corps 
make  all  the  necessary  arrange- 
ments for  enlistments  and  fully  con- 
trol the  enlistments  from  Head- 
quarters in  Washington,  D.  C.  The 
Air  Force  decentralizes  such  func- 
tions to  its  Continental  Air  Com- 
mand Headquarters,  which  in  turn 
allocated  quotas  to  the  numbered 


100  Percent 

The    members    of   the 
group  of  Selective  Servi 
showing  100  percent  pa 
tion  in  the  United  States 
bonds   purchased   as   of 
ary  28,  1958,  is  27. 

Eelative    stands    of 
showing  their  percent  of 
invested,  are  as  follows : 

Virgin  Islands       _.  .    __ 

ers 

select 
;e  units 
rticipa- 
Savings 
Febru- 

the    27, 
payroll 

13.70 
11.78 
10.59 
10.55 
9.42 
9.33 
9.11 
8.58 
8.20 
7.94 
7.42 
7.20 
7.14 
7.02 
6.90 
..     6.48 
6.23 
6.14 
6.13 
5.84 
5.83 
5.81 
5.71 
5.45 
5.37 
5.06 
4.60 

Alabama ... 

Nebraska 

Hawaii 

Wisconsin     ._   .    .. 

Wyoming      _ - 

Minnesota   .  .     

Indiana  __     

Oklahoma.        

North  Carolina 

South  Carolina 

South  Dakota 

Vermont 

Washington   .     

Michigan 

Missouri . 

Utah 

District  of  Columbia 
Connecticut 

Board  Member 
Honored  by  State 

Mr.  John  Amacher,  Chairman  of 
Local  Board  No.  14  of  Douglas 
County,  Oregon,  has  won  recogni- 
tion throughout  his  State  and  the 
Pacific  northwest  for  his  leadership 
in  conservation.  He  was  chosen 
from  among  several  nominees  from 
all  sections  of  Oregon  to  receive  the 
second  annual  Community  Service 
Award  of  the  City  Club  of  Port- 
land, Oreg. 

A  native  of  Switzerland,  Mr. 
Amacher  came  to  the  United  States 
in  1920  and  settled  in  Portland.  He 
has  lived  the  last  25  years  in  Doug- 
las County. 

In  addition  to  his  activities  in  a 
variety  of  park,  recreation,  wildlife 
and  conservation  groups,  he  has 
served  two  terms  in  the  Oregon 
legislature. 


Air  Forces.  The  Army  initi 
delegated  operational  authoritj 
its  Continental  Army  Comm 
Headquarters,  which  then  alloc; 
quotas  to  the  numbered  am 
However,  in  a  short  time  the  A: 
recalled  operational  authority 
controlled  its  quota  from 
Headquarters  in  Washington, 
quota  was  then  allocated  to 
numbered  armies,  with  a  gi 
quota  for  each  month  thro 
June  1958.  Therein  lay  the  p 
cipal  difficulty  encountered  by  1 
boards  and  State  Headquarters, 
some  Army  areas  the  mon' 
quotas  were  quickly  exhausted, 
at  times  a  sufficient  supply  of 
plications  were  on  hand  to  fill  n 
than  one  month's  quota.  The 
shot  was  that  numerous  applies 
were  not  able  to  enlist  within 
days  of  approval  by  the  local  bo: 
Indeed,  in  some  cases  the  wail 
time  was  as  high  as  three  mon 

Confronted  with  this  probl 
the  Army  on  March  24,  1958,  iss 
instructions  to  the  field  that  ei 
tive  immediately  remaining  moi 
ly  quotas  for  enlistment  of  critic 
skilled  persons  would  be  combi 
into  one  total  quota  for  the  rem; 
der  of  fiscal  year  1958,  and  all  ; 
sons  certified  to  the  Army  woulc 
enlisted  within  30  days.  It  is 
lieved  that  this  will  go  a  long  ' 
to  make  for  a  much  smoother  o; 
ation. 

Since  resumption  of  participa 
by  the  services  last  Fall,  reports 
dicate  that  the  number  of  re 
trants  making  application  for  se 
tion  has  decreased  from  a  mon 
average  of  325  to  about  210. 
number  of  applicants  found  f 
qualified  and  approved  for  the  j 
gram  has  correspondingly 
creased. 

As  of  February  28,  1958,  rep 
show  that  oyer  half  of  the  5,659 
proved  applicants  were  professi' 
engineers,    followed    by    engi: 
draftsmen   comprising   13   per 
and  chemists  accounting  for  6 
cent.     All  critical  occupations, 
the  exception  of  nurse  and  os| 
path,   are   represented  in   the 
proved  applicants.    So  far  as  es 
tial  activities  are  concerned, 
found  that  by  far  most  applicl 
are  engaged  in  research  and  deft 
opment  services,   followed   by  R 
craft  and  parts,  electronic  and  ctt 
munication    equipment,    and    I 
nance. 


Awards  Presented' 
To  38  in  Texas 

Certificates  of  appreciation 
service  with  local  boards  i 
awarded  in  April  and  May  tc| 
uncompensated  members  of 
System  in  Texas.  Thirty- 
Texas  communities  are  represei 
by  the  men  receiving  awards 
either  10  or  15  years  of  service| 

Twenty-three  local  board 
bers,  medical  advisors  and  ap| 
agents  qualified  for  15-year 
tificates  and  15  for  10-year 
tificates. 
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Major  Personnel  Objectives  Of  Army  Outlined  in  Article 


Current  policies  of  the  Army  in 
eking  to  build  a  higher  quality 
rvice  to  meet  the  demands  of  mod- 
n  weapons  and  equipment  are 
tlined  in  a  recent  article  in  the 
rmy  Information  Digest,  the  offi- 
ll  U.  S.  Army  magazine.  The 
tide  was  written  by  Lt.  Gen. 
onald  P.  Booth,  Deputy  Chief  of 
aff  for  Personnel,  Department  of 
e  Army. 

Although  dealing  specifically 
ith  Army  policies,  the  article's 
ibject  matter  also  is  applicable 
ith  variations  to  the  other  serv- 
es, all  of  which  are  stressing  the 
jed  for  higher  qualified,  better 
ained  personnel. 

Portions  of  General  Booth's 
•tide  deemed  to  be  of  special  in- 


terest to  members  of  the  Selective 
System  are  reprinted  below. 

"Assuring  that  soldier  quality 
keeps  pace  with  the  increasing  de- 
mands of  modern  weapons  and  new 
tactical  concepts  is  the  major  per- 
sonnel objective  of  the  Army.  Sev- 
eral positive  steps  are  being  taken 
to  attract,  retain  and  utilize  effec- 
tively those  fighting  men  who  pos- 
sess the  skills,  aptitudes  and  capa- 
bilities so  essential  to  our  Nation's 
security. 

***** 

"To  provide  a  more  selective  and 
precise  method  of  predicting  in- 
dividual success  in  specific  occupa- 
tional areas,  the  Army  has  devel- 
oped a  system  of  aptitude  tests 
known  as  the  Army  Classification 


encks  Rule  Again  Is 
^o  Selective  Service 


Held  Not  Applicable 
Objector  Cases  As 
-upreme  Court  Refuses  Review  Request 


The  Supreme  Court  has  again  in- 
icated  its  belief  that  the  Govern- 
lent  need  not  produce  in  court  the 
f.  B.  I.  reports  obtained  in  connec- 
ion  with  the  investigation  of  a 
[aim  of  conscientious  objection  to 
Military  service.  The  court  has  re- 
used to  review  a  court  of  appeals 
ecision  in  the  case  of  Bouziden  v. 
Fnited  States  that  such  F.  B.  I. 
eports  need  not  be  produced,  fol- 
>wing  in  substance  a  1953  decision 
f  the  Supreme  Court  in  the  case  of 
rugent  v.  United  States. 

The  question  has  become  impor- 
int  again  because  of  an  interven- 
lg  decision  of  the  Supreme  Court 
1  a  case  not  related  to  the  selective 
ervice  law,  the  Jencks  case,  in 
rhich  the  court  required  the  pro- 
uction  of  F.  B.  I.  reports.  It  was 
rged  that  under  the  Jencks  deci- 
ion  the  F.  B.  I.  reports  must  also 
e  produced  in  selective  service 
ases,  but  the  court  held  that  these 
rere  still  governed  by  the  Nugent 
ecision  that  a  fair  resume  of  the 
eports,  to  be  furnished  the  regis- 
rant,  was  adequate. 

The  decisions  are  most  important 
3  Selective  Service  because  it  is 
oubtful  whether  the  Government 
rould  ever  produce  the  original 
'.  B.  I.  reports,  and  a  different 
ecision  by  the  Supreme  Court 
rould  have  meant  that  there  would 
e  little  chance  of  a  successful  pros- 
cution  of  any  violator  in  a  case 
nvolving  such  reports. 

In  addition  to  claiming  that  he 
fas  denied  procedural  due  process 
ecause  he  was  refused  the  com- 
lete  F.  B.  I.  report,  Bouziden  re- 
vested the  court  to  require  that  the 
)epartment  of  Justice  Hearing 
tfficer,  a  witness  for  the  Govern- 
ment, produce  notes  he  had  made 
.t  the  time  of  registrant's  hearing 
tefore  him.  In  Jencks,  the  reports 
ought  were  made  during  the  in- 
stigation of  the  crime  charged 
.nd  with  the  view  of  prosecution. 
lere,  the  notes  which  counsel  for 
iouziden  requested  be  produced 
fere  made  by  an  impartial  Hear- 
ng  Officer  performing  a  function 
if  a  statutory  nature.  In  Jencks, 
he  reports  sought  were  official  in 
lature  and  communicated  as  such. 


In  this  case,  the  notes  were  but  a 
personal  aid  to  one  performing  a 
quasi-judicial  function  and  totally 
uncommunicated.  In  Jencks,  the 
reports  were  in  the  official  posses- 
sion of  the  prosecution.  Here,  the 
notes  were  in  the  possession  of  a 
witness  (Department  of  Justice 
Hearing  Officer)  over  whom  the 
Government  may  well  have  no  con- 
trol. The  Court  further  stated  that 
it  did  not  interpret  Jencks  as  apply- 
ing to  personal  writings  of  Govern- 
ment witnesses. 

The  Tenth  Circuit  Court  of  Ap- 
peals decision  held  that  the  refusal 
of  the  trial  court  to  direct  the  Hear- 
ing Officer  to  surrender  his  notes, 
in  the  absence  of  a  showing  of  value 
for  impeachment  or  that  the  wit- 
ness was  testifying  or  had  re- 
freshed his  memory  from  the  notes, 
was  well  within  the  trial  court's 
wide  discretion  under  the  general 
rules  of  evidence. 

The  Circuit  Court  in  the  Bouzi- 
den case  referred  to  a  decision  of 
the  District  Court,  Western  Dis- 
trict of  Washington  (United  States 
v.  Jacobson)  which  held  that  the 
Jencks  case  required  that  the  F.B.I, 
reports  in  their  original  form  be 
produced  for  the  defendant's  in- 
spection or  that  the  prosecution  be 
dismissed.  In  answer  to  this  Dis- 
trict Court  decision,  the  Tenth  Cir- 
cuit cited  with  approval  the  Fourth 
Circuit  Court  of  Appeals  decision 
in  Blalock  v.  United  States,  which 
adhered  to  the  view  of  United 
States  v.  Nugent.  The  Nugent 
case  held  that  the  Justice  Depart- 
ment satisfies  its  statutory  and  con- 
stitutional duties  when  it  supplies 
a  registrant  with  a  resume  of  any 
adverse  evidence  and  permits  him 
to  produce  all  relevant  evidence  in 
his  own  behalf  before  an  impartial 
hearing  officer. 

The  Selective  Service  System 
will  also  be  interested  in  the  Court 
of  Appeal's  disposal  of  the  argu- 
ment that  the  first  Department  of 
Justice  recommendation,  errone- 
ously based  upon  belief  in  theo- 
cratic warfare,  so  tainted  the  rec- 
ord as  to  nullify  subsequent  pro- 
ceedings. The  court  held  that  since 
(Continued  on  page  J, ) 


Battery.  '  :*  Regular  Army  reen- 
listment  standards  placed  in  effect 
in  April  1957  established  that,  with 
certain  exceptions,  individuals  must 
achieve  satisfactory  scores  in  at 
least  three  of  these  areas.  This 
criterion  may  at  a  later  date  be 
applied  for  original  enlistments  as 
well.  In  any  event,  it  points  up  the 
fact  that  to  be  retained  as  a  career 
soldier  today,  a  man  must  possess 
aptitudes  of  both  current  and 
future  usefulness  to  the  Army. 
***** 

"By  these  several  means,  the 
Army  is  attempting  to  strike  a  real- 
istic balance  in  its  'quality'  require- 
ments. Obviously  it  cannot  and  in- 
deed should  not  expect  to  retain  any 
disproportionate  share  of  the  Na- 
tion's high-quality  personnel  re- 
sources. Neither  can  it  place  ex- 
clusive reliance  on  the  formulae 
utilized  in  testing  devices,  helpful 
as  these  may  be ;  for  proficiency 
gained  by  the  experience  of  years 
of  soldiering  will  often  compensate 
for  shortcomings  in  natural  apti- 
tudes or  desirable  intelligence 
levels. 

"The  Army's  approach,  there- 
fore, is  completely  practical.  We 
shall  seek  to  retain  those  men  who 
can  provide  a  creditable  perform- 
ance in  the  skill  areas  we  need,  to 
include  the  veteran  soldier  who  by 
his    decorations,    conduct,    experi- 


ence, and  length  of  service  has 
demonstrated  his  value. 

"Whether  enlisted  or  inducted, 
even  for  a  relatively  short  period, 
the  man  who  can  be  trained  can  be 
used  by  the  Army.  But  the  man 
who  cannot  be  trained,  or  who  can 
be  trained  only  in  the  relatively 
simple  skills,  whose  intelligence 
level  is  low  and  whose  aptitudes  are 
rudimentary,  is  a  very  poor  invest- 
ment for  tomorrow's  Army.  He 
contributes  little  or  nothing  to  oper- 
ational efficiency;  indeed,  he  is  an 
expensive  luxury  to  maintain,  and 
in  some  cases  may  be  a  positive 
danger  to  his  associates  in  time  of 
war. 

"The  Army  definitely  does  not 
want  such  people.  It  intends  to 
deny  their  enlistment  and  reenlist- 
ment  and  to  take  such  other  action 
as  may  be  necessary  to  separate 
them.  This  same  policy  is  extended 
to  include  the  inductee,  and  re- 
search has  been  undertaken  to  facil- 
itate the  early  detection  and  elimi- 
nation of  unproductive  personnel 
from  this  source  as  well. 

"The  end  results  of  these  meas- 
ures, with  their  emphasis  on  quality 
and  the  proper  distribution  and 
utilization  of  skills,  are  to  cull  out 
the  marginals  and  to  retain  those 
whose  aptitudes  will  permit  assign- 
ment to  more  than  one  occupational 
field.     *     *     *" 


State  Directors'  Conference 

(Contimterl  from  page  1) 

The  state  of  readiness  of  trainees  to  conduct  operations — Nevada  and 
South  Dakota  and  an  evaluation  of  on-the-job  training  from  a  number 
of    viewpoints — Mississippi,    South    Carolina,    North    Carolina,    New 
Mexico  and  Wisconsin. 
Fourth  General  Session — Wednesday  A.  M. 

Management  improvement  program  including  incentive  awards,  new 
merit  promotion  policy,  length  of  service  awards  and  security — Illinois. 

Administration  and  personnel  matters — Montana,  Iowa  and  Hawaii. 

Fiscal  and  procurement  matters  including  prospects  for  fiscal  year 
1959,  necessity  for  fiscal  planning,  financing  pay  increases,  audit  of 
retirement  records  and  space  occupancy  standards — Pennsylvania, 
Florida  and  Kentucky. 

Report  on  conference  for  executives  in  the  Federal  service,  and  a  dis- 
cussion on  the  subject  of  human  relations  in  organization  led  by — 
Idaho. 

Fifth  General  Session — Wednesday  P.  M. — Operations. 

Discussion  of  I-A  available  pool — Colorado  and  Virgin  Islands. 

Discussion  of  I-A  fathers — California  and  Colorado. 

Physical  and  mental  standards  and  related  matters — Rhode  Island. 

Students  and  teachers — Ohio  and  Minnesota. 

Engineers  and  scientists — Indiana  and  New  Jersey. 

Ministers  and  conscientious  objectors — Tennessee. 
Sixth  General  Session — Thursday  A.  M. — Reserves  and  Special  Prob- 
lems. 

Standby  reserve,  discussion  of  entire  program — Arkansas  and 
Arizona. 

Ready  reserve — Utah  and  Vermont. 

Critical  skills — Michigan. 

Problem  of  lost  registrants — District  of  Columbia  and  Massachusetts. 

Transfer  of  cover  sheets — Missouri. 

Class  IV-A  veterans — Guam  and  North  Dakota. 
Seventh  General  Session — Thursday  P.  M. — Georama. 
Eighth  General  Session — Friday  A.  M. — Closing  session,  review,  dis- 
cussion and  summation  of  conference. 

Two  social  affairs  have  been  scheduled  for  the  conferees,  on  Tuesday 
and  Thursday  evenings. 
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Active  Duty 
Intake  Down 
In  February 

Total  numerical  strength  of  the 
Armed  Forces  on  February  28, 
1958,  based  on  preliminary  reports, 
was  2,617,732.  This  represents  an 
increase  of  4,416  from  January  31, 
1958  combined  strength  of  2,613,- 
316. 

Recruitment  and  inductions  of 
enlisted  personnel  of  all  the  mili- 
tary services  during  February  was 
estimated  at  60,384,  a  decrease  of 
3,083  compared  with  January.  This 
figure  includes  13,241  Selective 
Service  inductions,  25,650  new  re- 
cruits, 18,486  reenlistments,  and 
3,007  reservists  entering  upon  ac- 
tive duty. 

Army  procurement  during  Feb- 
ruary totalled  27,639,  with  13,239 
inductions  through  Selective  Serv- 
ice, 7,073  new  recruits,  6,575  re- 
enlistments,  and  752  reservists  en- 
tering upon  active  duty.  Army 
strength  was  estimated  at  906,911. 
On  January  31,  it  was  909,642. 

Navy  procurement  totalled  12,- 
904,  with  7,841  new  recruits,  3,347 
reenlistments,  and  1,716  reservists 
entering  upon  active  duty.  Navy 
strength  was  estimated  at  639,803 
compared  with  633,628  on  January 
31. 

Marine  Corps  procurement  in 
February  totalled  4,573,  of  which 
2,950  were  new  recruits,  1,184  re- 
enlistments and  439  reservists  en- 
tering upon  active  duty.  Marine 
Corps  strength  was  estimated  at 
193,318  on  February  28,  1958.  On 
January  31, 1958,  it  was  193,030. 

Air  Force  procurement  in  Febru- 
ary totalled  15,268,  with  two  induc- 
tions through  Selective  Service, 
7,786  new  recruits,  7,380  reenlist- 
ments, and  100  reservists  entering 
upon  active  duty.  Air  Force 
strength  on  February  28, 1958,  was 
estimated  at  877,700.  On  January 
31, 1958  it  was  877,016. 
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Jencks  Rule  Held 
Inapplicable  To  SS 

(Continued  from  page  3) 

the  original  prosecution  was  dis- 
missed and  Bouziden's  draft  status 
considered  anew,  they  were  in  ac- 
cord with  the  trial  judge's  state- 
ment that  there  was  no  reason  to 
believe  that  his  ultimate  classifica- 
tion was  influenced  improperly. 
The  Court  held  that  the  Selective 
Service  appeal  board's  denial  of  the 
registrant's  requested  conscien- 
tious objector  classification  was  not 
without  basis  in  fact;  the  regis- 
trant was  not  deprived  of  proce- 
dural right  by  the  Department  of 
Justice's  adverse  recommendation 
containing  the  statement  that  the 
registrant  believed  in  self-defense 
and  theocratic  warfare,  since  the 
hearing  officer's  recommendation 
does  not  rely  on  the  erroneous 
standard  of  the  registrant's  will- 
ingness to  fight  in  theocratic  war, 
but  rests  on  a  total  view  of  his 
sincerity. 


Classification  Picture  March  1,  1958 

Class  Number 

Total  Classified — - 18,454,572 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable 51,986 

Not  Examined 1,332,424 

Not  Available  for  Induction 36,811 

Induction  Postponed... —  2,581 

Fathers  19  through  25 440,590 

Rfifristrsnts  i 

26  and  older  with  liability  extended 62,206 

Under  19  years  of  age 223,629 

I-C 

Inducted — .  264,402 

Enlisted  or  Commissioned 1,227,649 

Discharged  or  Reserve 24 

1-0 

Nonfathers: 

Examined  and  Acceptable 855 

Not  Examined 4,598 

Fathers 1,723 

I-W 

At  Work 1,801 

Released 5,248 

I-D  Member  of  Reserve  Component 464,398 

I-S  Statutory  Deferment: 

High  School 33,313 

College 4,761 

II-A  Occupational  Deferment  (Except  Agriculture) 34,294 

II-A  Apprentice _._.  3,851 

II-C  Agricultural  Deferment 22,478 

II-S  Occupational  Deferment  (Student) 149,478 

III-A  Dependency  Deferment 1,136,178 

IV-A  Completed  Service:  Sole  Surviving  Son. 2,278,172 

IV-B  Officials ._ 20 

IV-C  Aliens 6,808 

IV-D  Ministers,  Divinity  Students... 57,303 

IV-F  Unfit  for  Service.. 2,609,533 

V-A  Over  Age  of  Liability -l 7,997,458 


Reserve  Unit 
Formed  in  Reno 

Activation  of  a  new  Selective 
Service  Training  Unit  of  ear- 
marked Reserve  officers  was  held  in 
Reno,  Nev.,  March  18,  1958.  The 
Air  Force  sponsored  unit  has  been 
designated  Flight  "CC"  of  the 
2273d  Selective  Service   Squadron. 

Members  of  the  new  unit  are 
Maj.  Glenn  O.  Seelye,  AFRes,  Capt. 
Sonner  Greenspan,  AFRes,  Capt. 
William  L.  Marks,  AFRes,  Maj. 
John  W.  Bunten,  USAR  and  Capt. 
Arthur  C.  Leonard,  Jr.,  USAR. 

The  inaugural  meeting  was  at- 
tended by  Maj.  Gen.  James  A. 
May,  State  Director  for  Nevada, 
Lt.  Col.  John  W.  Barber,  Regional 
Field  Officer,  and  Majors  Addison 
A.  Millard  and  Grover  W.  Russell  of 
Nevada  State  Headquarters.  The 
unit  will  meet  in  the  local  board 
quarters  in  Reno. 


ROTC  Graduates 
In  Science  May 
Draw  Short  Tours 

Changed  policies  in  ordering 
ROTC  graduates  to  active  duty 
have  been  adopted  by  the  Depart- 
ment of  the  Army.  The  policy  af- 
fects ROTC  graduates  with  majors 
in  certain  scientific  subjects. 

Those  who  are  not  needed  by  the 
Army  to  fill  quotas  will  be  ordered 
to  duty  for  only  six  months  unless 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent  of 
Documents,  Government  Printing 
Office,  Washington  25,  _  D.  C. 
Selective  Service  Regulations  and 
Transmittal  Memorandums  may  he 
purchased  for  $3.50  and  $4,  respec- 
tively, for  an  indefinite  period. 
Operations  Bulletins  are  not  avail- 
able for  distribution  outside  the 
Selective  Service  System. 

April  14,  1958 — Operations  Bul- 
letin No.  191,  Subject:  "Instruc- 
tions Concerning  the  Determina- 
tion of  Availability  of  Members 
of  the  Standby  Reserve  and  the 
Procedures  and  Forms  Relating 
Thereto,"  containing  the  essen- 
tial and  applicable  provisions  of 
Operations  Bulletins  Nos.  151, 
156,  161,  168,  169,  173,  and  186 
which  were  rescinded,  and  also 
prescribing  changes  in  operating 
instructions  concerning  the  de- 
termination of  the  availability  of 
members  of  the  Standby  Reserve 
for  order  to  active  duty. 


they  prefer  a  two-year  tour.  But 
a  limited  number  of  science  major 
graduates  will  be  required  by  the 
Army  for  two-year  tours. 

The  policy  applies  to  men  com- 
missioned between  May  1,  1958  and 
April  30, 1959,  who  are  majoring  in 
chemistry,  geology,  geophysics,  ma- 
thematics, microbiology,  parasitol- 
ogy, pharmacology,  physics,  physi- 
ology and  engineering. 


May  19 

Army  Announces 
Reserve,  Guard 
Reorganization 

The  U.  S.  Army's  reserve  com; 
nents,  the  National  Guard  and  i 
Army  Reserve,  will  undergo 
planned  reorganization  and  mi 
emization  to  conform  with  rapii 
changing  conditions  of  modern  w 
fare  and  new  weapons  systei 
Secretary  of  the  Army  Wilbur 
Brucker  has  announced. 

The  reorganization,  which  will 
accomplished  over  a  two  and  oi 
half  year  period,  will  include: 

1.  The  conversion  of  reserve  co 
ponent  combat  divisions  to 
Pentomic  organization  already  co 
pleted  in  the  active  Army. 

2.  The  conversion  of  some  cd 
bat  divisions  to  organizations 
signed  to  exercise  supervision  a 
to  conduct  training  of  nondivisioi 
units. 

3.  An  adjustment  in  the  numl 
of  units  of  the  reserve  componei 
which,  together  with  the  act: 
Army,  fulfills  the  over-all  requi: 
ments  of  approved  joint  war  pis 
and  national  policy. 

After  reorganization,  the  An 
reserve  components  will  include 
National  Guard  and  6  Reserve  co 
bat  divisions.  This  is  a  reducti 
of  6  combat  divisions  from  the  ci 
rent  troop  basis  of  the  Natioi 
Guard  and  a  reduction  of  4  com! 
divisions  in  the  Army  Reser 
However,  six  division  headquartf 
will  be  retained  in  the  Natioi 
Guard  to  supervise  and  condi 
unit  training.  There  will  be  fev, 
company-size  units  in  the  resei 
components  under  the  revis 
structure. 

The  selection  of  National  Gua 
and  Army  Reserve  Divisions  to 
retained  as  combat  divisions  1 
not  yet  been  determined  by  the  I 
partment  of  the  Army. 

Initially,  tentative  lists  of  un 
will   be   sent  to   Army   areas   a 
States  for  study  and  developing 
of  plans  for  the  utilization  of  pi 
sonnel,    facilities    and    equipme 
now  on  hand.     These  plans  will  | 
reviewed  by  the  Department  of  i I 
Army  before  a  final  distribution  I 
units  is  made  and  reorganizatil 
is  actually  initiated. 

In  the  distribution  of  units  in  11 
new  structure  between  the  Natioip 
Guard  and  the  Army  Reserve,  el 
phasis  has  been  placed  on  preset 
ing  the  balance  of  combat  and  si- 
port  units  now  existing  in  the 
serve  components,  the  Army  sa 

Every  effort  will  be  made  to 
tain  trained  personnel.  Enlist 
overstrength  resulting  from  re: 
signment  of  personnel  during  t 
reorganization  will  be  authorized 
was  announced. 

All  existing  armories  and  resei 
centers  will  be  required  under  i 
new  troop  basis  and  a  substant 
number  of  additional  training  f  ac 
ities  will  be  required. 

In  recognition  of  the  dual  Fi 
eral-State  status  of  the  Natio] 
Guard  and  the  special  problems  t) 
creates,  Secretary  Brucker  h 
written  to  the  Governor  of  ea 
State  and  Territory  asking  th 
support  and  cooperation  in  develc 
ing  the  final  troop  structure  of  1 
National  Guard. 
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)eath  of  General  Tuthill 
loses  Life  of  Unusual 
Ability  and  Accomplishment 

By  Lt.  Gen.  Lewis  B.  Hershey 

Lt.  Gen.  Alexander  MacKenzie  Tuthill  (Ret.),  State  Director 
f  Selective  Service  for  Arizona,  died  on  May  25,  1958  in 
hoenix,  Arizona.  The  Selective  Service  System  lost  the  Dean 
f  its  State  Directors  and  one  of  the  most  unusual  personalities 
f  our  times. 

General  Tuthill  had  three  careers  before  he  became  a  part  of 
le  Selective  Service  System.  He  continued  two  of  them  until 
few  years  ago.  He  was  first  of  all  a  physician  and  a  surgeon, 
id  one  who  practiced  in  times  amd 


[aces  where  the  utmost  in  ingenu- 
y  was  required.  He  practiced 
i'er  fifty  years. 

General  Tuthill  was  a  member  of 
le  National  Guard  in  California 
hile  in  medical  college  and  he  en- 
;red  the  Arizona  National  Guard  in 
398  and  remained  to  earn  the  title 
Father  of  the  Arizona  National 
ruard."  He  was  Adjutant  General 
rom  1936  until  he  retired  from  that 
osition  in  1952. 

General  Tuthill  not  only  practiced 
fiedicine  and  administered  the  Na- 
onal  Guard  of  Arizona  as  the  Ad- 
ltant  General,  but  he  had  a  career 
ine  officer  which  carried  him 
rom  enlistment  to  the  command  of 
he  45th  Division.  Included  in  this 
ervice  was  the  command  of  an  In- 
antry  Regiment  on  active  duty  on 
he  Mexican  Border  in  1916,  and  as 

brigadier  general  in  the  United 
tates  and  in  France  in  1917-1919. 
le  was  awarded  the  only  existing 
ledal  of  Honor,  State  of  Arizona, 
1  1935  and  the  Medal  of  Merit  of 
■oth  the  States  of  Colorado  and 
!alifornia  in  1935.  He  was  awarded 
in  honorary  LL.D.  degree  by  the 
Jniversity  of  Arizona  in  1952. 

General  Tuthill  organized  the  Se- 
ective  Service  System  in  Arizona 
n  1940  and  was  the  State  Director 
hroughout  World  War  II  as  well  as 
luring  the  Korean  War.  Until 
952  he  functioned  as  both  State 
Erector  of  Selective  Service  and  as 
Adjutant  General  of  Arizona.  The 
'resident  of  the  United  States 
warded  General  Tuthill  the  Medal 
.f  Merit  in  1947. 

Any  recital  of  his  many  accom- 
)lishments  and  his  eminent  success 
n  each  fails  to  give  any  adequate 
lescription  ©f  "King  Tut,"  as  he 
was  affectionately  called.  In  fact, 
vords  having  been  developed  to  de- 
.cribe  the  ordinary  are  entirely  in- 
idequate  to  describe  the  extraord- 
nary,  and  General  Tuthill  by  any 
neasurement  was  an  extraordinary 
nan.  He  somehow  or  other  reflec- 
ed  the  ruggedness  of  the  State 
vhich  he  had  done  so  much  to  build, 
there  was  never  any  doubt  about 
vhat   he   stood   for   and    even   less 


doubt  what  he  would  not  stand  for. 
Sham  and  pretense,  no  matter  how 
well  concealed,  were  evident  to  him 
and  his  position  was  quickly  com- 
municated to  others.  He  was  forth- 
right and  the  chips  must  fall  where 
they  may. 

King  Tut  had  the  kind  of  a  mind 
that  had  no  time  for  the  nonessen- 
tial and  he  knew  the  essential  when 
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he  saw  it.  His  integrity,  like  the 
mountains  of  his  State,  stood  high 
and  as  immovable.  He  inspired 
confidence  in  himself,  of  course,  and 
in  anything  with  which  he  would  be 
associated,  for  to  know  him  was  to 
know  that  if  a  thing  was  not  right 
he  would  not  be  in  it. 

This  old  troubled  world  needs 
men  who  are  devoted  and  dedicated 
to  the  public  service.  Men  who  will 
give  of  themselves  for  the  better- 
ment of  all,  who  will  stand  on  their 
own  feet,  ready  and  willing  to  meet 
their  own  responsibilities,  and  men 
who  have  the  capacity,  the  integ- 
rity, and  the  confidence — inspiring 
ability  to  lead  a  confused  citizenry 
toward   their  own  best   interests. 

Such  a  man  was  General  Tuthill. 


Professional  Forces"  Concept 
Holds  Pitfalls  for  Nation 

-  By  Lt.  Gen.  Lewis  B.  Hershey  — 


Director,  Selective  Service  System 

It  isn't  what  we  don't  know  that  causes  us  trouble,  but  rather 
the  things  we  know  that  aren't  so.  This  is  a  paraphrase  of 
something  allegedly  said  by  Mark  Twain.  Whether  he  said  it 
or  not  in  no  way  effects  the  validity  of  the  idea. 

There  are  at  least  three  examples  of  this  saying  illustrated 
by  the  following  quotation :  "The  next  war  might  come  with 
only  a  few  minutes  warning.  It  is  impossible  to  provide  the 
required  state  of  instant  readiness  with  men  who  don't  want  to 
be  there.  We  need  a  professional  service,  manned  by  men  who 
are  proud  of  the  uniform  and  trained  for  the  job.  We  need 
dramatic  changes  in  pay  and  attitudes  to  upgrade  the  military 
career  in  the  eyes  of  the  Nation.  We  can't  get  that  change 
with  huge  numbers  of  men  compelled  to  serve  against  their 
will." 

In  the  first  place,  the  assumption  that  the  survival  of  a  nation 
can  be  insured  by  professional  forces,  whatever  the  magnitude, 
has  never  been  demonstrated  in  the  history  of  the  world.  It 
has  been  demonstrated  repeatedly  that  the  largest  professional 
forces  that  any  nation  has  been  able  to  possess  did  not  alone 
insure  the  survival  of  that  nation.  It  is  less  than  frank  to 
permit  the  citizens  of  a  nation  to  believe  that  in  all-out  struggle 
for  survival  they  can  escape  defending  themselves  because  it 
will  be  done  for  them  by  others.  It  is  far  worse  to  deny  them 
training  which  will  better  their  individual  chances  of  survival 
and  make  them  better  able  to  contribute  to  the  successful  com- 
mon defense. 

In  the  second  place,  there  is  an  indication  in  this  quoted 
paragraph  that  pay  alone  will  provide  men  who  are  proud  of 
their  uniform,  who  are  trained  for  the  job,  and  whose  attitudes 
are  those  needed  in  a  defense  force.  There  is  even  an  indica- 
tion that  a  professional  force  of  the  kind  needed  can  be  pro- 
vided solely  by  financial  incentives. 

History  does  not  support  the  theory  that  survival  can  be 
secured  by  mercenaries.  In  fact,  there  are  many  indications 
that  men  who  have  fought  for  causes  in  which  they  believed 
and  for  nations  they  loved  have  been  more  effective  than  pro- 
fessional mercenary  troops. 

The  third  example  of  things  that  are  not  so  is  the  dangerous 
appeal  to  escapism  found  in  the  theory  that  no  one  should  be 
compelled  to  do  his  duty.  This  is  particularly  dangerous  be- 
cause it  introduces  many  inaccuracies  as  to  what  is  actually 
meant.  If  it  is  true  that  the  great  majority  of  the  people  of 
the  United  States  are  no  longer  willing  to  defend  the  United 
States,  then  attempting  to  survive  will  be  fruitless.  If  the 
theory  is  that  most  of  the  citizens  by  taxation  can  substitute 
through  money  the  services  of  others  in  their  survival  this,  too, 
indicates  an  attitude  that  can  only  lead  to  national  destruction. 

The  philosophy  of  hiring  others  to  perform  fundamental 
duties  for  survival  has  elements  of  inherent  dishonesty  in  it 
because  it  assumes  that  the  compulsion  of  money  will  force 
the  proper  kind  of  individuals  to  guarantee  the  survival  of 
all.  In  the  first  place,  it  nurtures  compulsion  at  the  same 
time  it  denounces  it.     In  the  second  place,  hiring  others  to 

(Continued  on  page  2) 
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carry  out  unpleasant  obligations  for  you  will  fail.  It  will  fail 
because  the  material  gains  promised  will  not  be  available 
in  defeat  and  because  there  is  a  limit  beyond  which  men  will 
not  go  for  money  alone.  In  addition,  the  man  who  seeks  only 
money  will  be  available  to  the  highest  bidder. 

It  is  a  false  premise  to  believe  that  survival  can  be  assured 
by  those  who  are  promised  an  opportunity  to  sack  a  city  if  they 
capture  it  or  if  they  defend  it. 

Of  course,  all  of  these  heretofore  undiscovered  truths  are 
based  on  the  fact  that  the  scientific  age  has  changed  man,  which 
certainly  remains  to  be  demonstrated,  and  national  disaster 
is  an  unfortunate  method  of  redemonstrating  that  human  na- 
ture remains  unchanged. 

It  is  true  we  live  in  troubled  times  and,  as  has  been  said,  we 
tend  to  flee  into  evils  we  know  not  in  order  to  escape  those 
in  which  we  find  ourselves.  The  citizens  of  this  Nation  enjoy 
bodily  comforts  to  a  degree  heretofore  unknown  in  the  history 
of  the  world.  They  have  more  rights  and  enjoy  more  privileges 
than  the  citizens  of  any  other  nation.  Are  we  to  believe  that 
these  same  citizens  have  degenerated  to  the  point  where  they 
are  willing  to  abandon  their  individual  right  to  bear  arms  to 
insure  their  survival  and  depend  on  professional  forces  whose 
natural  unwillingness  to  serve  has  been  overcome  by  money? 


Classification  Picture  April  1,  1958 

Class  Number 

Total  Classified 18,561,007 

I-A  and  I-A-0 
Nonf athers : 

Examined  and  Acceptable 49,769 

Not  Examined 1,325,133 

Not  Available  for  Induction 39,738 

Induction  Postponed 2,717 

Fathers  19  through  25 450,730 

Registrants: 

26  and  older  with  liability  extended 63,140 

Under  19  years  of  age 224,106 

I-C 

Inducted. 265,405 

Enlisted  or  Commissioned 1,225,776 

Discharged  or  Reserve 10 

1-0 

Nonf  athers: 

Examined  and  Acceptable.. 861 

Not  Examined 4,611 

Fathers - 1,773 

I-W 

At  Work 1,790 

Released.. __ 5,283 

I-D  Member  of  Reserve  Component 480,770 

I-S  Statutory  Deferment: 

High  School _ _ 37,754 

College 5,633 

II-A  Occupational  Deferment  (Except  Agriculture) 34,467 

II-A  Apprentice— _ 3,838 

II-C  Agricultural  Deferment — 22,225 

II-S  Occupational  Deferment  (Student) 151,676 

III-A  Dependency  Deferment 1,149,801 

IV-A  Completed  Service:  Sole  Surviving  Son.. __ 2,269,537 

IV-B  Officials 21 

IV-C  Aliens-. 6,807 

IV-D  Ministers,  Divinity  Students 57,181 

IV-F  Unfit  for  Service 2,634,039 

V-A  Over  Age  of  Liability 8,046,416 


Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent 
of  Documents,  Government  Print- 
ing Office,  Washington  25,  D.  C. 
Selective  Service  Regulations  and 
Transmittal  Memorandums  may  be 
purcluxsed  for  $3,50  and  $J>,  respec- 
tively, for  an  indefinite  period. 
Operations  Bulletins  are  not  avail- 
able for  distribution  outside  the 
Selective  Service  System. 

April  23,  1958— Operations  Bulletin 
No.  185,  as  amended,  Subject: 
"Status  of  Quotas  for  Enlistment 
in  the  Critical  Skills  Program," 
which  was  amended  to  advise  that 
the  Marine  Corps  has  filled  its 
quota  and  that  the  quota  for  the 
Air  Force  has  not  yet  been  filled; 
to  state  that  the  Army  and  the 
Air  Force  are  the  only  services 
accepting  enlistments;  and  to  re- 
vise Attachment  2  to  reflect  the 
discontinuance  of  the  First  Air 
Force  as  an  office  of  the  Armed 
Forces  to  be  notified  by  the  local 
board  under  sections  1680.5  (b) 
and  1680.7  (b)  of  the  Selective 
Service  Regulations. 

April  24, 1958 — Operations  Bulletin 
No.  141,  as  amended,  Subject: 
"Local  Board  Action  Summary 
Sheet  (SSS  Form  No.  115,  Re- 
vised, and  SSS  Form  No.  115-A) 
and  Report  of  Availability  and 
Summary  of  Classification  (SSS 
Form  No.  116,  Revised),  which 
was  amended  to  explain  the  new 
entries  to  be  made  on  Lines  14 
and  15  of  SSS  Form  No.  116,  as 
revised  on  February  11,  1958;  to 
explain  the  new  entries  to  be 
made  on  Lines  30  and  31  of  SSS 
Form  No.  115-A;  and  to  extend 
and  clarify  other  instructions  for 
the  completion  of  these  two 
forms. 

April  25,  1958 — Operations  Bulletin 
No.  192,  Subject:  "Identification 
of  Certain  Aliens  Admitted  Tem- 
porarily as  Exchange  Visitors 
Who  are  not  Required  to  Regis- 
ter," concerning  the  use  of  the 
Arrival-Departure  Record,  Form 
1-94,  evidencing  that  an  alien's 
classification  for  admission  is 
"Class  J,"  to  identify  him  as  a 
person  who  has  entered  the 
United  States  temporarily  as  an 
exchange  visitor  and  is  not  re- 
quired to  register. 


Board  Members 
Are  Honored 

Fourteen  uncompensated  mem- 
bers of  the  District  of  Columbia 
Selective  Service  were  awarded 
lapel  pins  and  certificates  for  15 
years  of  service  at  ceremonies  at 
the  District  Headquarters  April  22. 
Twenty-seven  others,  also  unpaid 
members,  were  awarded  certificates 
for  10  years  of  patriotic  service. 

The  second  annual  presentation 
ceremony  featured  an  address  by 
Lt.  Gen.  Lewis  B.  Hershey,  Direc- 
tor of  Selective  Service.  Certifi- 
cates were  presented  by  Robert  E. 
McLaughlin,  president,  District  of 
Columbia  Board  of  Commissioners. 


June  195 

Family  Meeting 
At  Board  Office 
Frequent  Event 

The  story  in  the  April  issue  c 
Selective  Service  about  Mrs.  Hele 
Roseler,  clerk  of  the  Buchana 
County,  Mo.,  local  board,  registe) 
ing  her  own  son  brought  simila 
reports  from  other  local  boar 
clerks. 

Mrs.  Ila  I.  Semans,  clerk  c 
Indiana  Local  Board  No.  75,  Kno: 
Ind.,  reported  that  when  Bill  Jac 
Semans,  18,  registered  at  her  boari 
it  was  not  exactly  a  new  exper: 
ence.  It  was  the  second  son  sh 
had  registered.  Dennis  Semar 
had  registered  at  his  mother1 
board  18  months  earlier.  A  thir 
son,  Robert,  had  been  ordered  fo 
a  physical  examination  by  th1 
board  but  had  enlisted  in  195! 
And  the  DD  53  and  DD  214  of 
fourth  son,  Thomas,  who  is  not 
registrant,  are  on  file.  He  has  bee 
an  Air  Force  pilot  since  1947.  j 
daughter  served  in  the  Coast  Guar 
in  World  War  II. 

Another  similar  experience  is  rl 
ported  by  Mrs.  Elizabeth  Fore 
clerk  of  Local  Board  No.  217  o 
Battle  Creek,  Mich.  Mrs.  For 
reports  that  she  was  made  aware  o 
her  son's  registration  when  sh 
came  to  his  name,  David  Lee  For( 
in  assigning  Selective  Service  nun 
bers  for  those  newly  registered  me 
born  in  February  1940. 

Mrs.  Ford  served  on  the  sponsor 
ing  committee  for  community  ol 
servance  of  the  75th  Anniversar 
of  the  federal  civil  service  and  i 
active  in  other  community  affairs 
Col.  Arthur  A.  Holmes,  State  Direc 
tor,  reports. 


100  Percenters 

The  members  of  the  select 
group  of  Selective  Service  units 
showing  100  percent  participa- 
tion in  the  United  States  Savings 
bonds  purchased  as  of  March  31, 
1958,  is  27. 

Relative  standings  of  the  27, 
showing  their  percent  of  payroll 
invested,  are  as  follows: 


13 


Virgin  Islands 

Puerto  Rico 11 

Alabama __     _  10, 

Idaho 10. 

Nevada 9 

Nebraska.. 9 

Hawaii 9 

Wisconsin 8. 

Wyoming 8. 

Minnesota 7. 

Maryland.— 7. 

North  Carolina 7, 

Utah 7, 

Indiana 7. 

Oklahoma 7, 

North  Dakota 6, 

Vermont 6. 

South  Carolina 6. 

South  Dakota 6. 

Washington 6. 

Florida 5. 

Missouri 5. 

Michigan 5. 

Maine. 5, 

Arizona 5 

District  of  Columbia 5. 

Connecticut 4. 


.57 
.61 
61 
.39 
71 
CO 
.27 
.67 
.20 
.87 
.73 
.40 
.27 
.20 
.11 
.91 
56 
48 
38 
13 
86  | 
79 
79 
49 
43 
36 
62 
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or  Service 


LC 


loptecl  in  SSS 

Presentation  of  an  emblem  in  the 
m  of  a  pin  for  Selective  Service 
ployees  with  15  and  30  years  of 
Uian  service  with  the  United 
ites  Government  has  been  au- 
irized  by  Lt.  Gen.  Lewis  B. 
rshey,  Director  of  Selective 
■vice. 

The  pins  will  be  presented  to 
h  compensated  and  uncompen- 
ed  personnel  of  the  System. 
V  drawing  of  an  emblem  for  15 
irs  of  service  appears  in  adjoin- 
■  columns.  The  pin  is  of  the 
eld  and  eagle  design,  silver  with 
;ering  on  a  red  background.  The 
blem  will  bear  the  words  "Selec- 
e  Service"  as  identification  of 
:  agency  making  the  award. 
The  emblem  will  be  presented  for 
al  civilian  service,  whether  all 
;h  Selective  Service,  or  partly 
;h  another  or  other  agencies, 
rtificates  will  continue  to  be  pre- 
ited  for  5,  10,  and  15  years  of 
vice  with  the  Selective  Service 
stem  only.  Certificates  are  pre- 
ited  to  both  civilian  and  military 
■sonnel,  while  emblems  are  to  be 
jsented  only  for  civilian  service, 
t  including  active  military  serv- 
on  furlough  from  a  civilian 
ce  or  position. 

Presentation  of  the  emblems  was 
proved  by  the  Director  in  keep- 
;  with  the  observance  of  the  75th 
niversary  of  the  Federal  Civil 
tvice  throughout  1958. 
The  Director  has  asked  all  State 
rectors  to  forward  initial  rosters 
all  officers  and  employees  of  the 
stem  now  eligible  for  the  em- 
ms.  It  was  requested  that  State 
rectors  thereafter  forward  at  the 
i  of  each  month  rosters  of  per- 
is eligible  for  either  certificates 
emblems.  National  Headquar- 
•s  will  supply  certificates  or  em- 
:ms  as  appropriate  in  response 
the  rosters. 

Presentation  of  pins  to  employees 
National  Headquarters,  where 
were  eligible  for  15-year  awards, 
,s  made  recently. 
States  have  submitted  the  names 
2,082  employees  through  April 
d  early  May  as  eligible  for  the 
is. 

Presentation  of  all  types  of 
■ards  during  1958  is  expected  to 
coordinated  by  State  Directors 
th  observances  of  the  merit  serv- 
:  anniversary  where  appropriate. 
In  a  letter  dated  April  7,  1958, 
i  Director  called  attention  of 
ate  Directors  to  the  anniversary 
ar,  and  urged  their  cooperation 
th  Civil  Service  Commission  rep- 
ientatives  in  their  areas.  The 
rector  pointed  out,  "A  good  end 
11  be  served  if  any  presentation 
honors  or  awards  to  Selective 
rvice  System  members  be  specifi- 
lly  identified  with  the  75th  anni- 
rsary  observance  of  the  Federal 
srit  system." 

On  D-day  in  Normandy,  Coast 
lard  83-foot  cutters — given  spe- 
ll lifesaving  assignments — saved 
168  survivors  of  sunken  landing 
rges. 


Services  Honor 
Many  Clerks  for 
Recruiting  Aid 

Recognition  by  the  recruiting 
services  of  the  Armed  Forces  of  the 
assistance  given  them  by  local 
board  clerks  and  Selective  Service 
processing  of  men  is  becoming 
widespread.  As  more  and  more  re- 
cruiters recognize  how  Selective 
Service  aids  and  smooths  their 
work,  formal  expressions  in  the 
form  of  certificates  to  board  clerks 
are  becoming  numerous. 

Recently,  Indiana  State  Head- 
quarters reported  the  names  of  22 
local  board  clerks  who  had  re- 
ceived Certificates  of  Appreciation 
from  one  or  more  of  the  services. 
They  are:  Urcile  B.  Chase,  Irene 
M.  Kinder,  Laurin  A.  Smith,  Mabel 
C.  Voltz,  Nelle  M.  Hines,  Josephine 
L.  Cook,  Catherine  A.  Perry,  Pa- 
tricia Gibson,  Mary  K.  Burge, 
Frances  W.  Hicks,  Mary  C.  Mur- 
ray, Margaret  B.  Cotter,  Stella  K. 
Ballinger,  Lois  E.  Merry,  Marjorie 
S.  Blue,  Ann  J.  Horton,  Marjorie 
K.  Stuteville,  Ila  I.  Semans,  Ethel 
G.  Koch,  Winifred  J.  Timins,  Lela 
M.  Taylor,  and  Hattie  A.  Whitman. 

Texas  State  Headquarters  also 
is  among  those  recently  reporting 
commendations  to  its  board  clerks. 
Mrs.  Dolores  G.  Oder,  Local  Board 
No.  44,  received  a  letter  of  thanks 
and  appreciation  from  Lt.  Col. 
William  D.  Thorne,  commanding 
officer  of  the  U.  S.  Army  recruiting 
main  station  in  Austin,  for  her 
assistance  to  the  Army  recruiter 
in  her  community. 


New  Directors 
Named  Since 
'57  Conference 

Three  new  State  Directors  have 
taken  office  since  the  last  State 
Directors'  conference  a  year  ago, 
and  two  of  the  new  directors  at- 
tended the  1958  sessions  at  Na- 
tional Headquarters  May  12-16.  A 
fourth  State  which  is  in  the  process 
of  changing  the  State  Director  was 
represented  at  the  conference  by 
an  Acting  State  Director. 

New  State  Directors  who  attend- 
ed their  first  conference  are  Col. 
Evan  P.  Clay  of  Utah  and  Mr. 
Willard  Manning  of  Illinois.  Ab- 
sent was  Brig.  Gen.  William  E. 
Blake  of  West  Virginia  whose 
State  was  represented  by  Col.  Jack 
W.  Blair. 

Brig.  Gen.  John  A.  McFarland 
recently  resigned  as  State  Director 
for  New  Mexico,  and  that  State  was 
represented  by  Acting  Director, 
Maj.  Fred  A.  Campora. 

General  Blake  succeeded  Col. 
Charles  R.  Fox,  now  Chief,  Com- 
munications and  Records  Division, 
National  Headquarters.  Colonel 
Clay  was  appointed  in  Utah  on  the 
retirement  of  Brig.  Gen.  J.  Wallace 
West,  and  Mr.  Manning  succeeded 
the  late  Col.  Paul  G.  Armstrong. 

The  United  States  and  Canada 
have  put  their  air  defenses  under  a 
single  commander  in  chief.  He 
will  operate  out  of  Colorado 
Springs,  Colo.,  and  be  responsible 
to  the  chiefs  of  staff  of  both 
nations. 
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Better  Picture 
Of  Available 
Pool  Is  Sought 

Procedures  outlined  in  Opera- 
tions Bulletin  No.  141,  as  amended 
April  24,  1958,  are  expected  to  pro- 
vide a  better  picture  of  the  number 
of  I-A  and  I-A-0  registrants  avail- 
able for  examination  by  reporting, 
separately,  nonfathers,  not  exam- 
ined, who  are  not  available  for  ex- 
amination or  whose  examinations 
have  been  postponed. 

May  31  reports  on  the  new  SSS 
Form  No.  116  are  expected  to  re- 
flect a  more  accurate  not-examined 
pool. 

The  operations  bulletin  contains 
instructions  for  use  of  the  new 
SSS  Form  No.  116  and  for  making 
related  manpower  accounting  en- 
tries on  SSS  Form  No.  115-A  pend- 
ing revision  of  the  latter  form. 

The  "not  examined"  total  has 
included  an  undetermined  number 
of  men  not  available  for  examina- 
tion. In  the  total  were  registrants 
classified  as  available  and  pre- 
viously ordered  for  examination  but 
not  yet  examined,  or  examined  but 
with  the  results  unknown.  Also 
included  were  registrants  already 
examined  and  found  unacceptable 
who  have  not  been  reclassified  from 
Class  I-A. 

The  total  also  included  some 
registrants  who  have  entered  on 
extended  active  duty  by  enlistment 
or  commissioning,  and  have  not 
been  reclassified  from  I-A,  as  well 
as  some  other  registrants  for  other 
reasons. 

To  the  extent  that  SSS  Form  No. 
116  is  used  in  allocating  calls,  it  is 
pointed  out  that  hereafter  a  more 
accurate  picture  of  the  not-exam- 
ined total  of  available  men  will  be 
of  assistance  to  State  and  National 
Headquarters. 


Death  Claims 
Former  Director 

Col.  Charles  N.  Barber,  State  Di- 
rector for  Vermont  during  practi- 
cally all  of  World  War  II,  died 
April  22.  His  death,  and  that  of 
Col.  Paul  G.  Armstrong  of  Illinois, 
on  last  January  11,  were  marked 
as  the  State  Directors'  Conference 
opened  May  12  with  a  period  of 
silence   in   commemoration. 

Colonel  Barber  served  in  a  civilian 
capacity  as  State  Director  from 
December  3,  1940,  until  June  1947, 
after  the  expiration  of  the  Selec- 
tive Training  and  Service  Act  of 
1940.  He  was  73  years  old  at  the 
time  of  his  death. 

He  began  his  military  career  in 
1907,  and  was  a  major  at  the  time 
of  his  assignment  as  executive  offi- 
cer in  the  Vermont  State  Head- 
quarters September  30,  1940,  in 
which  capacity  he  served  until 
October  19,  1940. 

Except  for  military  service,  most 
of  his  career  was  as  a  member  of 
the  faculty  of  Norwich  University, 
and  most  recently  he  was  treasurer 
of  that  institution.  He  was  a  grad- 
uate of  Norwich  with  a  B.  S.  de- 
gree in  civil  engineering. 
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Nation  Needs 
Understanding 
Of  SSS  Role 


Many  aspects  of  the  operation  of 
Selective  Service  were  treated  in 
the  week-long  State  Directors'  con- 
ference held  at  National  Head- 
quarters, May  12-16. 

State  Directors  or  their  repre- 
sentatives attending  the  conference 
were  assigned  subjects  for  pres- 
entation, or  designated  to  lead  dis- 
cussions and  conducted  the  major 
portion  of  the  program. 

In  opening  the  conference,  Lt. 
Gen.  Lewis  B.  Hershey,  Director  of 
Selective  Service,  spoke  on  the 
functions  and  responsibilities  of 
Selective  Service  and  the  necessity 
to  inform  the  general  public  of  the 
many  ways  the  System's  operations 
contribute  to  defense  and  to  na- 
tional strength.  The  Director  also 
pointed  out  the  necessity  to  insure 
that  all  members  of  the  System  un- 
derstand the  effect  and  implications 
of  the  System's  operations. 

The  Director  recalled  the  gen- 
eral tendency  to  view  Selective 
Service  simply  as  an  agency  to 
select  men  for  induction  into  the 
active  forces. 

Too  often  ignored  or  not  under- 
stood, General  Hershey  said,  are 
other  important  functions  includ- 
ing the  System's  indirect  method 
of  building  the  active  forces  by 
stimulating  enlistments;  its  role  in 
assisting  to  maintain  the  Reserve 
strength  by  inducting  Eeady  Re- 
servists who  fail  to  participate 
satisfactorily  and  by  deferring 
those  who  enlist  and  meet  training 
requirements. 

Few  people  understand  the  ori- 
gin, value,  need,  and  purpose  of 
the  Standby  Reserve  program,  nor 
appreciate  its  magnitude. 

Although  small  numbers  of  men 
are  involved,  comparatively,  in  the 
critical  skills  program,  the  skills 
they  represent  constitute  a  sub- 
stantial part  of  the  Nation's  tech- 
nical strength.  These  men  meet 
their  military  obligation  with  the 
least  possible  disruptions  to  their 
contributions  in  a  civilian  capacity. 

The  value  of  the  potential  mili- 
tary manpower  inventory  main- 
tained by  the  System  is  more  ap- 
parent, but  still  too  little  appre- 
ciated. By  registration,  the  System 
has  tallied  all  the  men  of  military 
age  in  the  country.  And  through 
its  constant  classification  actions, 
not  only  has  it  selected  men  for 
induction,  but,  by  deferments  and 
exemption,  channeled  others  into 
essential  activities  in  such  fields  as 
engineering,  scientific  and  technical 
pursuits,  medicine  and  dentistry, 
teaching,  and  study  in  preparation 
for  such  callings. 

As  he  has  pointed  out  on  other 
occasions,  the  Director  stressed  that 
the  reason  our  shortage  of  scien- 
tists, engineers,  physicians,  and 
other  skilled  manpower  is  not  much 
greater  today  is  because  Selective 
Service  deferred  thousands  of  men 
since  1951  to  train  themselves  in 
such  fields. 

Selective  Service  is  the  only 
agency  which  could  insure  orderly 
withdrawal   of   men   from   civilian 


STUDY  SELECTIVE  SERVICE— On  a  tour  of  United  States  military 
installations,  two  high-ranking  Republic  of  Korea  officers  are  pictured 
above  during  a  study  of  Selective  Service  in  this  country.  On  the  right  of 
Lt.  Gen.  Lewis  B.  Hershey  is  Maj.  Gen.  Park  Dong  Kyun,  and  to  the  far 
right,  Brig.  Gen.  Chang  Woo  Joo.  On  General  Hershey's  left  is  Capt. 
John  K.  Hyun,  U.  S.  Army,  who  accompanied  the  visiting  officers  as  an 
interpreter.  Displayed  on  the  desk  are  two  hand-painted  silk  screens 
presented  to  the  Director  by  the  visiting  ROK  officers. 


life  for  military  service  in  the 
event  of  an  emergency;  its  local 
boards  in  all  communities  keep  the 
population  aware  of  the  Nation's 
defense  needs  and  make  apparent 
that  the  Nation's  defense  is  every 
individual's  concern;  it  acquires 
data  not  elsewhere  available  on  the 
physical  condition  of  the  young 
men  of  the  country;  it  counsels  the 
services  on  discharges  for  hardship 
or  in  the  national  health,  safety, 
or  interest;  it  channels  conscien- 
tious objectors  into  many  fields  of 
research  and  service  work ;  it  main- 
tains an  inventory  of  non-service- 
affiliated  veterans  who  might  be 
needed  in  an  emergency;  it  main- 
tains an  inventory  of  men  rejected 
for  service  in  peacetime  who,  in  an 
emergency,  might  be  valuable  in 
the  armed  services  or  other  defense 
endeavor. 

The  general  public  particularly, 
as  well  as  members  of  the  System, 
must  understand  these  and  simi- 
lar functions  and  responsibilities 
which,  together,  make  Selective 
Service  a  key  part  of  our  total  de- 
fense posture,  the  Director  said. 

Several  State  Directors  discussed 
their  own  methods  and  goals  in 
spreading  information  concerning 
the  Selective  Service  System. 

Planning,  Operation  Alert  1958, 
training,  management,  the  I-A 
available  pool,  the  status  of  I-A 
fathers,  physical  and  mental  stand- 
ards, students  and  teachers,  engi- 
neers and  scientists,  ministers  and 
conscientious  objectors,  Standby 
Reservists,  Critical  Skills  Reserv- 
ists, and  problems  of  "lost  regis- 
trants," the  separation  of  regis- 
trants from  their  cover  sheets,  and 
managing  the  IV-A  files  all  were 
subjects  dealt  with  by  participating 
State  Directors  and  members  of  the 
National  Headquarters  staff. 


July  Induction 
Call  for  10,000 
Same  as  for  June 

A  call  for  10,000  men  for  induc- 
tion in  July,  all  for  the  Army,  has 
been  issued  to  the  Director  of  Se- 
lective Service  by  the  Department 
of  Defense. 

The  call  is  the  same  as  for  Jan- 
uary and  June.  Calls  for  Feb- 
ruary, March,  April,  and  May 
were  for  13,000  men  each  month. 


Defense  Aide 
Dies  Suddenly 

William  H.  Francis,  Assistant 
Secretary  of  Defense  for  Man- 
power, Personnel  and  Reserve,  died 
May  26  after  being  stricken  while 
playing  tennis  at  the  Sheraton- Park 
Hotel  courts.     He  was  43. 

Mr.  Francis'  office  and  the  Selec- 
tive Service  System  worked  in 
close  liaison  on  manpower  require- 
ments for  the  Armed  Forces  and 
other  manpower  matters. 

When  he  was  stricken,  Mr.  Fran- 
cis was  playing  tenm's  with  James 
Van  Alen,  member  of  the  National 
Selective  Service  Appeal  Board. 


SSS  Officer  Named 

Capt.  Vincent  P.  Ledew  of  the 
Maine  Selective  Service  State  head- 
quarters has  been  named  as  a  mem- 
ber of  the  board  of  directors  of  the 
New  England  Records  Administra- 
tion Conference.  Captain  Ledew 
was  elected  at  a  recent  meeting  in 
Boston  of  records  management 
executives  of  Federal  agencies  in 
New  England. 
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ROK  Officers 
Visit  SSS  Om 


g  Study  Tour 


Studies  of  the  Selective  Serv 
System  at  various  levels  were  c( 
ducted  late  in  April  by  two  hi{ 
ranking  Republic  of  Korea  offia 
concerned  with  manpower  mob 
zation  in  their  nation. 

The  visitors  were  Maj.  Gen.  Pi 
Dong  Kyun,  Director  of  the  Bure 
of  Military  Affairs,  Ministry 
National  Defense,  ROK;  and  Br 
Gen.  Chang  Woo  Joo,  Deputy,  G 
ROK  Army. 

In  briefings  from  Lt.  Gen.  Le\ 
B.  Hershey  and  members  of 
headquarters  staff,  the  Korean 
cers  examined  the  administrati 
and  operation  of  Selective  Serv 
in  detail  at  the  national  le\ 
Their  study  tour  later  took  them 
Pennsylvania  State  Headquarte 
to  a  Pennsylvania  local  board,  a 
to  the  Armed  Forces  Exammi 
Station  in  Harrisburg,  Pa. 

The  study  of  Selective  Service 
the  United  States  was  made  w 
a  view  to  improving  Republic 
Korea  manpower  mobilization  p 
cedures,  and  to  seek  ideas  for 
ministering  recent  changes  in  R( 
military  service  laws. 

The  tour  of  the  Korean  offio 
was  conducted  under  the  muti 
assistance  program,  with  the  1 
partment  of  the  Army  in  charge 


Phoenix  Unit 
Is  Activated 

Activation  of  a  newly  organ! 
Selective  Service  Reserve  train: 
unit  in  Phoenix,  Ariz.,  with 
Reserve  officers  assigned  was  h 
recently.  The  Army-sponsored  I 
bilization  Designation  Detachmi 
No.  1  is  composed  of  five  Ar: 
officers  and  one  Navy  officer. 

Army  officers  are  Maj.  Ron; 
G.  Thomson,  designated  senior  c 
cer  of  the  detachment,  and  M 
Clifford  C.  Long,  Capt.  Jules 
Klagge,  Capt.  Carl  E.  Standa 
and  Capt.  Alfred  R.  Zent. 
Howard  O.  Cheney  is  the  Na' 
Reserve  officer. 

Attending  the  activation  ce 
monies  were  the  late  Lt.  Gen.  A. 
Tuthill,  Arizona  State  Direct 
Comdr.  W.  C.  Ketcham  and  Lt.  C 
Theodore  H.  Henningsen  of  Arize 
State  Headquarters,  and  Lt.  C 
J.  J.  Baratta,  Area  Commander 
the  Phoenix  Area,  XV  Army  Cor 


Headquarters 
Visitors 

Visitors  to  National  Headqu. 
ters  who  recently  registered  w 
the  Office  of  Legislation,  Liais 
and  Public  Information  were:  M 
Theresa  Nord,  field  clerk  of  Lo 
Board  No.  19  of  Pittsburgh,  I 
accompanied  by  Mrs.  Cather: 
Churchville;  and  Mrs.  Edith  Kost 
clerk  of  Local  Board  No.  20,  Be: 
Oreg.,  accompanied  by  her  husba: 
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L2  Conferences 
7or  Training 
Planned  in  '59 


Facts  Are  Needed  by  Citizens 
To  Reach  Good  Decisions 


By  LT.  GEN.  LEWIS  B.  HERSHEY  - 

Director,  Selective  Service  System 

I  There  has  been  some  public  discussion  during  the  past  few 
feeks  on  the  question  of  the  reenactment  of  the  Universal  Mili- 
ary Training  and  Service  Act.  Discussion  is  the  prime  means 
thereby  a  nation,  such  as  ours,  hopes  to  govern  itself.  In  order 
pr  a  nation  to  use  discussion  effectively  the  information  con- 
Fdered  should  be  factual.  Value  is  lost  and  harm  is  done  when 
Kre-catching  sensationalism  is  not  only  substituted  for  facts  but 
atertwined  with  them  with  more  cleverness  than  honesty. 
!  The  fact  that  liability  for  service  remains  after  the  so-called 
jrmination  of  the  Universal  Military  Training  and  Service  Act 

[ is   either   unknown   to    many   who 

write  or  is  ignored.  The  fact  that 
a  registrant  above  18  years  and  6 
months  on  June  30,  1959,  who  has 
been  deferred  on  or  before  that 
date,  can  be  inducted  until  he  is  35 
years  of  age,  is  also  missing  from 
these  discussions. 

If  the  subject  dealt  with  a  less 
serious  matter  than  survival,  some 
of  the  results  ascribed  to  the  opera- 
tion of  the  draft  law  would  qualify 
as  ridiculous.  It  seems  to  be  a  long 
and  established  custom  to  avoid  de- 
termining causes  by  charging  them 
against  something  which  by  its 
existence  cannot  be  enjoyed  no 
matter  how  essential  it  may  be. 
Few  really  enjoy  solving  problems 
if  they  are  tough  ones,  and  the 
worthwhile  ones  of  life  are  tough. 
It  can  be  ventured  that  most  peo- 
ple work  to  live  rather  than  live 
to  work. 

The  enthusiasm  through  the  cen- 
turies for  washing  clothes  or  wash- 
ing dishes  has  been  muted.  There 
has  been  protesting  that  still  per- 
sists but  so  does  clothes-washing 
and  dish-washing.  This  field  would 
be  an  excellent  one  to  correct  by 
those  who  believe  all  unwilling  par- 
ticipants should  be  relieved  of  less 
than  enjoyable  duties. 

The  procedures  indicated  in  much 
of  the  "Abolish  the  Draft"  discus- 
sion are  found  in  chapter  16,  21st 
verse  of  Leviticus,  which  reads  as 
follows:  "And  Aaron  shall  lay  both 
his  hands  upon  the  head  of  the  live 
goat  and  confess  over  him  all  the 
iniquities  of  the  children  of  Israel, 
and  all  their  transgressions,  and 
all  their  sins,  putting  them  upon  the 
head  of  the  goat  and  shall  send  him 
away  by  the  hand  of  a  fit  man  into 
the  wilderness." 

Here  are  some  of  the  sins  of  the 
draft  that  1958  self-appointed 
Aarons  have  placed  upon  the  Selec- 
tive Service  System: 

(1)  Girls  cannot  find  husbands. 
(Statistics  must  be  wrong.) 

(2)  Navy  captains  resign  after 
23  years'  service. 

(3)  A  young  man  does  not  get  a 


Twelve  training  conferences  for 
earmarked"  Reserve  officers  and 
Selective  Service  sections  of  the  Na- 
ional  Guard  are  scheduled  during 
.959.  As  in  1957,  training  confer- 
nces  will  be  the  emphasized  form 
if  active  duty  training  for  the  force 
if  officers  preparing  to  carry  out 
Selective  Service  functions  in  the 
:vent  of  mobilization. 

During  the  current  year,  on-the- 
ob  training  has  been  the  empha- 
sized form  of  active  training  duty. 

The  conferences,  two  for  each  Se- 
lective Service  region,  open  in  Janu- 
ary. First  conference  for  some  Se- 
lective Service  units  and  National 
Guard  sections  in  Region  III  will  be 
Iheld  January  17-31  at  the  Naval 
Air  Station,  Pensacola,  Fla.  The 
second  conference  in  Region  III 
will  be  held  October  17-31  also  at 
Pensacola  with  the  remainder  of 
the  units  and  sections  of  the  area 
attending. 

Region  I  conferences  will  be  held 
June  13-27  and  August  22-Septem- 
ber  5,  both  at  the  Naval  Air  Station, 
Quonset  Point,  R.  I. 

Region  II  conferences  will  be 
held  at  the  Naval  Air  Station, 
Norfolk,  Va.,  April  11-25,  and 
September  19-October  3;  Region 
IV,  both  at  the  Naval  Air  Station, 
Corpus  Christi,  Tex.,  March  7-21, 
and  November  7-21 ;  Region  V,  at 
Fort  Benjamin  Harrison  May  2- 
16,  and  at  Lowry  Air  Force  Base, 
Denver,  Colo.,  August  1-15 ;  Re- 
gion VI,  at  the  Presidio  of  Mon- 
terey, Monterey,  Calif.,  February 
14-28,  and  at  the  Naval  Air  Sta- 
tion, Sand  Point,  Wash.,  July  25- 
August  8. 


New  Category  Is  Established 
For  Standby  Reserve  Members 


(Continued  on  page  2) 


A  more  realistic  picture  of  the 
numbers  of  Standby  Reservists  who 
are  available  for  recall  to  active 
duty  is  expected  to  result  from  re- 
cent amendments  to  the  Selective 
Service  Regulations. 

Under  the  amended  regulations, 
only  Reservists  found  available  for 
recall  on  the  basis  of  adequate  in- 
formation about  their  status  will 
be  placed  in  Category  I-R. 

Formerly,  local  boards  deter- 
mined whether  information  avail- 
able was  sufficient  to  place  Reserv- 
ists in  either  Category  II  or 
Category  III.  Reservists  who  failed 
to  establish  their  eligibility  for  one 
of  those  categories  were  placed 
in  I-R. 

Amendments  to  the  regulations 
provide  for  distinguishing  between 
those    former    Category    I-R    Re- 

Awards  to  13 
Are  Approved 
By  Director 

Two  Cash  Awards  and  13  Cer- 
tificates of  Award  under  the  In- 
centive Awards  Program  were  ap- 
proved recently  by  the  Director  of 
Selective  Service. 

Miss  Marjory  I.  Stoner,  Clerk 
of  Local  Board  No.  11,  Baraboo, 
Wis.,  received  a  Cash  Award  and 
two  Certificates  of  Award.  She  is 
the  second  person  in  the  System  to 
be  granted  three  awards  simul- 
taneously for  approved  suggestions 
since  the  beginning  of  the  program. 

The  other  Cash  Award  went  to 
Mrs.  Janet  E.  Philamalee,  Clerk  of 
Local  Board  No.  61,  Martin,  S.  Dak. 

Five  of  the  13  Certificates  of 
Award  went  to  members  of  the 
System  in  Texas.  In  addition  to 
Miss  Stoner,  the  following  received 
Certificates  of  Award: 

Miss  Doris  Dunbar,  Local  Board 
No.  93,  Taylorville,  111.;  Mrs.  As- 
trid  R.  Alemany,  Asst.  Clerk,  Local 
Board  No.  46,  Mayaguez,  P.  R.; 
Miss  Alice  S.  Shields,  Clerk,  Local 
Board  No.  21,  Nashville,  Tenn.; 
Mrs.  Marguerite  M.  Talbot,  Clerk, 
Local  Board  No.  65,  Macon,  Mo. ; 
George  P.  Gibson,  Nevada  State 
Headquarters;  Mrs.  Helen  E.  Gray, 
Asst.  Clerk,  Local  Board  No.  49, 
Galveston,  Tex. 

Mrs.  Lucille  K.  Bading,  Clerk, 
Local  Board  No.  55,  Seguin,  Tex.; 
Mrs.  Anabel  S.  Moore,  Clerk,  Local 
Board  No.  34,  Cuero,  Tex.;  Mrs. 
Dorothy  M.  Roeben,  Clerk,  Local 
Board  No.  58,  Houston,  Tex.;  Mrs. 
Mary  L.  Dannelly,  Texas  State 
Headquarters,  and  Dennis  F. 
O'Leary,  Massachusetts  State 
Headquarters. 


servists  who  are  there  on  the  basis 
of  information,  and  those  found 
available  on  the  basis  of  lack  of 
information. 

A  new  Category  IV-R  is  estab- 
lished for  the  latter  group — Reserv- 
ists concerning  whom  not  enough 
information  is  available  to  deter- 
mine whether  they  should  be  placed 
in  any  of  the  first  three  categories. 

The  weakness  of  the  former  Cate- 
gory I-R  was  discussed  at  the  re- 
cent State  Directors'  conference  by 
many  State  Directors  and  by  the 
Director  of  Selective  Service.  Meth- 
ods of  improving  the  picture  were 
proposed  and  debated. 

Among  other  changes  in  regula- 
tions relating  to  Standby  Reserv- 
ists is  the  requirement  that  only 
extreme  hardship  to  dependents 
need  be  established  to  make  a  Re- 
servist eligible  for  Category  III-R, 
instead  of  both  extreme  hardship 
and  extreme  privation  as  at  pres- 
ent. The  change  conforms  with 
amendments  to  the  regulations  of 
July  13,  1957,  affecting  eligibility 
for  a  III-A  classification  for  reg- 
istrants under  the  Universal  Mili- 
tary Training  and  Service  Act,  as 
amended. 

The  recent  amendments  also  ef- 
fect two  changes  in  the  regulations 
concerned  with  appeals  involving 
Standby  Reservists. 

One  of  these  changes  will  allow 
employers  to  appeal  from  a  find- 
ing that  a  Reservist  is  available  at 
any  time  before  expiration  of  the 
appeal  right  period,  even  though 
the  employer  has  not  asked  that 
the  Reservist  be  found  not  avail- 
able prior  to  the  determination  of 
availability  by  the  local  board. 

The  other  change  affecting  ap- 
peals clarifies  the  language  to 
make  it  clear  that  an  appeal  may 
be  taken  only  from  a  determination 
that  a  Reservist  is  available,  or  is 
not  available.  The  former  lan- 
guage of  the  regulations  could  be 
construed  as  authorizing  appeals 
from  categories. 


Army  Requests 
10,000  Men 
In  August  Call 

A  call  for  10,000  men  for  induc- 
tion in  August  marks  the  third  con- 
secutive month  that  the  Department 
of  Defense  has  requested  that  num- 
ber.    All  are  for  the  Army. 

The  August  call  for  10,000  men 
compares  with  a  call  for  11,000  in 
August  1957.  Calls  in  1957  subse- 
quently dropped  to  8,000,  then  to 
7,000  each  for  the  last  3  months  of 
that  vear,  rising  at  the  beginning 
of  1958  to  10,000  in  January,  then 
to  13,000  monthly  until  the  June 
call  dropped  again  to  10,000. 

DOCUMENTS  DEPT. 


JUL  18  1958 


Page  2 


SELECTIVE  SERVICE 


July  ll< 


The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  II.  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW. 
Washington  25,  D.  C. 

Facts  Are  Needed  by  Citizens 
To  Reach  Good  Decisions 


(Continued  from  page  1) 

better  job  with  his  company  be- 
cause he  has  not  yet  completed  his 
service  with  the  Armed  Forces. 

(4)  The  quality  of  men  accepted 
for  enlistment  is  low.  (Some  of 
these,  of  course,  had  already  been 
rejected  for  induction  before  they 
were  enlisted  on  a  waiver.) 

(5)  A  young  man  graduating  in 
engineering  after  being  deferred 
for  5  or  6  years  is  asked  to  meet  his 
service  obligation. 

(6)  A  winning  baseball  pitcher 
is  required  to  serve  his  Nation. 

(7)  General  LeMay  is  quoted  as 
saying  that  75  percent  of  the  SAC 
have  less  than  2  years'  service. 
(Air  Force  has  no  inductees  and 
never  has  had.) 

(8)  A  youthful  manpower  chief 
of  the  Department  of  Defense  is 
quoted  as  saying  the  draft  makes 
the   Armed   Forces   lazy    in   man- 

System  Notes 
Civil  Service 
In  75th  Year 

From  Washington  to  Puerto  Rico, 
and  from  North  Dakota  to  Texas, 
Selective  Service  in  the  States  has 
been  participating  in  the  observ- 
ance of  the  75th  Anniversary  of  the 
Federal  Civil  Service. 

Members  of  the  Selective  Service 
System  are  serving  on  various  com- 
mittees charged  with  arranging 
observances  and  calling  public  at- 
tention to  the  anniversary.  The 
anniversary  has  been  publicized  in 
various  State  Headquarters  news 
publications.  Selective  Service  offi- 
cials have  taken  prominent  parts 
in  public  observances  paying  trib- 
ute to  the  career  service. 

In  Oklahoma  City,  Mrs.  Floy  Mae 
Craig,  State  administrative  officer 
at  State  Headquarters,  was  one  of 
eight  nominees  for  the  title  of  "Civil 
Servant  of  the  Year."  As  a  can- 
didate, Mrs.  Craig  was  presented  a 
plaque,  and,  in  addition,  a  citation 
by  the  Oklahoma  City  Chamber  of 
Commerce. 

In  addition,  presentations  of 
length  of  service  awards,  to  both 
compensated  and  uncompensated 
personnel,  retirement  ceremonies, 
and  cash  awards  for  suggestions  to 
Selective  Service  personnel  have 
been  made  the  occasion  for  calling 
attention  to  the  merit  system  anni- 
versary. 

Publicity  of  the  observance  has 
been  extensive,  according  to  re- 
ports to  the  Director  from  many 
States  on  their  participation.  And 
various  events  planned  throughout 
the  year  within  the  System  will 
stress  the  anniversary  year. 


power  management.  (It  is  noted 
that  he  is  an  Air  Force  officer  and 
inasmuch  as  his  experience  in  man- 
power management  has  been  gen- 
erally found  in  the  Air  Force 
where  there  are  no  inductees  it 
seems  doubtful  that  the  experience 
is  applicable.) 

(9)  Dormitories  are  used  in  the 
Armed  Forces  for  housing  instead 
of  single  rooms. 

(10)  Twenty-two  civilian  missile 
experts  in  Government  have  quit 
their  jobs. 

(11)  Eighty  percent  of  our  offi- 
cers below  the  rank  of  general  are 
draft  motivated.  (Apparently  the 
embryo  Gallup  who  ferreted  out 
this  outstanding  fact  was  not  on 
speaking  terms  with  the  generals.) 

(12)  Large  numbers  of  the  mem- 
bers of  the  Armed  Forces  return  to 
civilian  life.  (Some  of  us  have 
thought  that  this  was  the  idea. 
These  citizens  have  carried  out 
their  share  of  the  burden  of  de- 
fense and  they  will  be  better  pre- 
pared to  pick  it  up  if  an  emergency 
should  arise.  The  ones  we  want  as 
professional  members  cannot  be 
kept  in  by  the  draft  because  they 
have  done  their  obligatory  duty. 
The  casual  observer  might  gain  the 
impression  that  the  draft  had  been 
most  successful  in  getting  all  the 
registrants  asked  for  by  the  Armed 
Forces  and  somehow  the  failure  to 
persuade  them  to  remain  had  been 
the  responsibility  of  other  agencies 
than  the  Selective  Service  System. 
Perhaps  in  the  Armed  Forces,  per- 
haps in  the  public  generally.) 

(13)  Officers  have. become  officers 
because  they  did  not  want  to  be 
enlisted  men.  (Here  some  present- 
day  Aaron  certainly  put  both  hands 
on  the  goat's  head.) 

The  list  could  be  continued  al- 
most indefinitely,  but  13  will  indi- 
cate the  character  of  the  present- 
day  problems  that  are  attributed  to 
the  presence  of  a  Universal  Military 
Training  and  Service  Act. 


Finger  of  man  who  wants  to 

make  sure  he  doesn't  forget  to 

take   advantage  of  regular 

payroll  savings. 


Regions,  States,  Some  Boards 
In  Phase  Two,  Operation  Alert 


Regional  offices,  State  headquar- 
ters, and  some  local  boards  of  the 
Selective  Service  System  will  par- 
ticipate in  Phase  Two  of  Operation 
Alert  1958,  although  the  July  14- 
18  exercise  is  referred  to  as  the 
"Federal  Action  Phase." 

A  plan  of  participation  including 
prepared  exercise  problems  has 
teen  distributed  from  National 
Headquarters.  In  addition,  prob- 
lems will  be  introduced  into  the 
exercise  following  the  entry  of  Na- 
tional Headquarters  on  July  16, 
1958. 

In  a  memorandum  to  all  partici- 
pants in  the  exercise,  the  Director 
stated : 

"Individuals  and  elements  of  the 
System  should  respond  to  all  prob- 
lems   in    which    they    recognize    a 


Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent 
of  Documents,  Government  Print- 
ing Office,  Washington  25,  D.  C. 
Selective  Service  Regulations  and 
Transmittal  Memorandums  may  be 
purchased  for  $3.50  and  $U,  respec- 
tively, for  an  indefinite  period. 
Operations  Bulletins  are  not  avail- 
able for  distribution  outside  the 
Selective  Service  System. 

May  16,  1958— Transmittal  Memo- 
randum No.  96,  containing:  (1) 
Local  Board  Memorandum  No. 
16,  as  amended,  Subject:  "Regis- 
tration of  Aliens,"  which  was 
amended  to  explain  in  paragraph 

5  (c)  the  circumstances  under 
which  the  possession  by  an  alien 
exchange  visitor  of  a  Form  1-94 
shall  serve  to  identify  him  as  a 
person  exempt  from  registration ; 
to  reflect  in  paragraph  6  (d)  the 
change  of  title  of  Form  1-94  to 
Arrival-Departure  Record ;  to  de- 
lete El  Salvador  from  the  list 
of  treaty  countries  in  paragraph 

6  (e) ;  and  to  add  a  new  para- 
graph 6  (f)  explaining  the  effect 
of  the  termination  of  the  treaty 
with  El  Salvador  with  respect  to 
the  liability  of  nationals  of  that 
country  for  registration. 

(2)  Local  Board  Memorandum 
No.  22,  as  amended,  Subject: 
"Cancellation  of  Registrations  of 
Aliens  Who  Have  Been  Relieved 
of  Duty  To  Register,"  which  was 
amended  to  delete  El  Salvador 
from  the  list  of  treaty  countries 
in  paragraph  3  (a)  (10)  since  the 
treaty  with  El  Salvador  was  ter- 
minated on  February  8,  1958. 
June  13,  1958 — Operations  Bulletin 
No.  193,  Subject:  "Temporary 
Use  by  the  Army  of  Special  Or- 
ders as  Notification  of  Transfer 
of  Ready  Reservists  to  Standby 
Reserve,"  concerning  the  use  by 
the  Army  during  the  period  end- 
ing June  30,  1958,  of  Special 
Orders  instead  of  Standby  Re- 
serve Notification  (DD  Form 
889)  to  notify  the  Selective  Serv- 
ice System  of  members  of  the 
Army  who  are  transferred  to  the 
Standby  Reserve. 


relationship  to  their  respect 
fields  of  competence  and/or  jui 
diction." 

Data  and  experiences  gaii 
through  participation  in  Phase  C 
will  be  used  in  the  exercise  play 
Phase  Two. 

The  period  between  Phase  C 
and  Phase  Two  of  Operation  Al 
1958  is  the  period  following  attE 
in  which  local,  State,  and  regioi 
government  is  reestablished. 

During    the    period    June    15 
July    14,    1958,    a    regional    effi 
has  been  made  to  identify  resoun 
which    survived    in    each    Fede: 
Civil    Defense   Administration 
gion.      Elements   of   the    Select, 
Service    System   have   been    call 
upon    and    have   furnished   to 
gional    authorities    manpower 
source    information    essential    1 
the  opening  of  Phase  Two  of  1 
exercise.     Information   furnisli 
included   estimates   of   availabil 
by    location,    number,     skill,    a 
trade  or  profession  of  both  reg 
trants  and  nonregistrants. 

Estimates  of  manpower  resoun 
have  been  made  on  the  basis  of  ri 
sonable  qualifications  to  do  the  j 
under  emergency  conditions,  bas 
on  the  System's  responsibility 
an  emergency  to  be  prepared 
inventory,  identify,  and  deliver 
a  variety  of  possible  users,  ma 
power  for  a  variety  of  purposes 

Participation  in  Phase  Two 
designed  to  test  and  help  devel 
both  prewar  and  postwar  proi 
dures  for  accomplishing  the  m 
sions  of  the  Selective  Servi 
System. 

Reports  of  participation  to  t 
Director  at  the  conclusion  will  j 
elude  comments  and  recommend 
tions  of  elements  and  individu; 
taking  part  on  methods  for  t 
System  to  discharge  its  emergen 
responsibilities. 


Aid  to  Recruiters 

Recognition  for  their  cooperati 
and  assistance  to  the  recruiti 
services  has  been  accorded  to  t 
following  by  the  Armed  Services  i 
dicated  through  appointment 
"Honorary  Recruiters": 

In  Texas: 

Mrs.  Hattie  Nowlin,  clerk 
Local  Board  No.  127,  Brenham, 
the  Navy; 

In  Minnesota: 

Edward  R.  Fitzgerald,  Kitts 
County  Local  Board  No.  59;  Mi 
Mattie  Rogge,  Polk  County  Loc 
Board  No.  85;  Miss  Viola  Felsl 
Renville  County  Local  Board  > 
101;  Mrs.  Anne  V.  Ulsrud,  i 
Louis  County  Local  Board  No.  11 
Mr.  John  A.  Johnson,  Rams 
County  Local  Boards;  Mrs.  Me 
garet  Christhilf,  Ramsey  Coun 
Local  Boards;  Mrs.  Marge  C.  Deei 
Ramsey  County  Local  Boards;  M] 
Phyllis  M.  Guetzkow,  Ramsey  Cou 
ty  Local  Boards;  Mr.  William  N© 
Jr.,  Ramsey  County  Local  Boan 
and  Mrs.  Hortense  Young,  Rams 
County  Local  Boards,  all  by  t 
Army. 


ly  1<W8 

ennsylvania — 

Tlie  Keystone  State 

In  the  center  of  the  State,  along 
banks  of  the  picturesque  Sus- 
ehanna  River,  lies  Harrisburg, 
e  capital  city  of  Pennsylvania, 
is  here  that  State  Headquarters 
the  Pennsylvania  Selective  Serv- 
!  System  is  located. 
From  a  State  population  of  al- 
>st  11%  million,  Pennsylvania 
s  1,289,000  registrants.  This  is 
e  largest  registration,  under  a 
lgle  headquarters,  in  the  entire 
lective  Service  System.  One  hun- 
ed  and  seventy-five  local  boards 
,ndle  this  registration  in  105 
ices  throughout  the  State. 
The  State  is  divided  into  seven 
eld  Regions  with  a  Field  Super- 
sor  in  each  Region.  These  Field 
ipervisors  act  as  representatives 
the  State  Director,  in  their  re- 
lective  regions,  for  the  proper 
[struction  of  local  board  clerks, 
'isistance  to  the  local  boards,  and 
!  seek  out  and  suggest  new  local 
kard  members,  Government  appeal 
tents,  etc.,  as  may  be  required. 
'Pennsylvania  has  long  been 
\ovrn  as  the  arsenal  of  America, 
ith  its  many  diversified  industries. 
rith  all  these  industries  there  are 
^proximately  100,000  farms  in  the 
:ate.  Both  hard  and  soft  coal  are 
ined  in  Pennsylvania  and  oil  wells 
id  refineries  are  found  in  the 
>rthwest  area  of  the  State. 
Despite  all  of  the  industries, 
irms,  etc.,  Pennsylvania  is  proud 
'  the  fact  that  since  1948  the  total 
'.  all  calls  made  upon  the  State 
ive  been  filled  more  than  100 
srcent. 

When  the  System  liquidated  in 
)47,  the  State  Director,  Lt.  Col. 
enry  M.  Gross,  asked  our  retiring 
cal  board  members  and  Govern- 
ient  appeal  agents  to  become  mem- 
;rs  of  an  unofficial  reserve.  A 
1st  majority  expressed  their  will- 
igness  to  do  so  and,  as  a  result, 
hen  the  System  reorganized  under 
le  Act  of  1948,  better  than  75  per- 
int  of  our  local  boards  were 
anned  by  experienced  local  board 
:embers,  Government  appeal 
rents,  etc.,  and  a  majority  of  our 
>rmer  local  board  clerks  were 
*ain  in  their  old  jobs. 
With  this  same  thought  in  mind, 
at  for  the  decentralization  of  the 
ystem,  Col.  Gross  again  proceeded 
i  set  up  reserve  board  members, 
overnment  appeal  agents,  etc.,  suf- 
cient  to  establish  846  local  boards 
iroughout  the  State,  expanding 
:om  our  present  175  local  boards. 
There  are  approximately  3,300 
jserve  members  and  reserve  Gov- 
rnment  appeal  agents  already 
gned  up  for  the  846  local  boards 
nder  the  decentralization  plan 
hich  places  Pennsylvania  in  posi- 
on  to  establish  the  decentraliza- 
on  system  overnight.  These  re- 
;rves  have  been  assigned  to  decen- 
ralized  boards,  most  of  which  have 
let  and  unofficially  elected  a  chair- 
lan,  aesignated  a  temporary  clerk 
nd  an  emergency  meeting  place. 
The  procurement  of  these  reserve 
lembers  is  one  of  the  responsibili- 
es  of  the  regional  Field  Repre- 
sntative,  who  contacts  and  inves- 
gates  each  prospective  member 
efore    recommending   him   to   the 
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Alaska  Director  Asks  States  To  Help 
Save  Registrants  Long,  Costly  Trips 


Almost  legendary  in  Selective 
Service  are  the  problems  of  ad- 
ministering the  System  in  Alaska. 

The  difficulties  of  a  long  trek  by 
dog  sled  through  the  Arctic  night 
by  registrants  and  members  of  the 
System  is  easy  to  imagine,  whether 
fact  or  fiction. 

But  there  are  real  problems  as  a 
result  of  great  distances  and  trans- 
portation limitations.  And,  State 
Director  John  L.  McCormick  in- 
formed his  fellow  State  Directors 
at  the  May  conference,  those  in 
more  temperate  climes  have  on  oc- 
casion placed  undue  hardship  on 
stateside  registrants  residing  in 
Alaska. 

Local    boards    to   the    far   south 


sometimes  write  directly  to  their 
registrants  who  are  in  Alaska  and 
who  want  transfers  for  physical 
examination,  advising  them  to  re- 
port to  the  nearest  local  board. 

Now  in  Alaska,  Mr.  McCormick 
pointed  out,  that  is  no  small  proj- 
ect. Sometimes  registrants  travel 
hundreds  of  miles  at  their  own  ex- 
pense, then  find  the  trip  all  in  vain. 

Mr.  McCormick  urged  his  fellow 
State  Directors  to  conduct  such  ar- 
rangements through  Alaska  head- 
quarters in  accordance  with  Local 
Board  Memorandum  No.  59  so  that 
proper  preparation  can  be  made 
to  help  schedule  travel  registrants 
must  make  at  a  time  when  it  will 
be  productive. 


Classification  Picture  May  1,  1958 

Class  Number 

Total  Classified.... 18,663,142 

1-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable 58,048 

Not  Examined. 1,280,955 

Not  Available  for  Induction 41,839 

Not  Available  for  Preinduction 14,333 

Induction  Postponed. 3,019 

Fathers  19  through  25 456,617 

Registrants: 

26  and  older  with  liability  extended.. 64,344 

Under  19  years  of  age 225,551 

I-C 

Inducted 267,696 

Enlisted  or  Commissioned 1,224,259 

1-0 

Nonfathers : 

Examined  and  Acceptable. 926 

Not  Examined 4,564 

Fathers -■ 1,857 

I-W 

At  Work 1,791 

Released 5,298 

I-D  Member  of  Reserve  Component _.  495,512 

I-S  Statutory  Deferment: 

High  School 41,701 

College.. '. 6,767 

II-A  Occupational  Deferment  (Except  Agriculture) 34,968 

II-A  Apprentice 3,950 

II-C  Agricultural  Deferment 22,276 

II-S  Occupational  Deferment  (Student) 154,496 

III-A  Dependency  Deferment 1,170,114 

IV-A  Completed  Service:  Sole  Surviving  Son 2,258,539 

IV-B  Officials 21 

IV-C  Aliens —  6,822 

IV-D  Ministers,  Divinity  Students 57,301 

IV-F  Unfit  for  Service 2,667,326 

V-A  Over  Age  of  Liability 8,092,252 


State  Director,  who  approves  or 
rejects  the  nomination. 

Pennsylvania  is  proud  of  its  en- 
viable record  made  over  the  years. 
Success  could  not  have  been 
achieved  without  the  wonderful  co- 
operation of  local  board  and  appeal 
board  members,  Government  appeal 
agents,  local  board  medical  advis- 
ers, local  board  clerks,  the  Medical 
Advisory  Committee,  and  the  Sci- 
entific Advisory  Committee,  all  of 
whom  have  given  unstintingly  of 
their  time. 

The  staff  and  the  State  Head- 
quarters personnel  have  unfailingly 
carried  out  all  tasks  assigned  them. 
We  of  Selective  Service,  in  this 
State,  are  happy  to  do  our  part  in 
support  of  the  great  nationwide 
operation  under  Lt.  Gen.  Lewis  B. 
Hei-shey. 


Board  Member 
Holds  State  Post 

Thomas  J.  Turley,  a  member  of 
Selective  Service  Local  Board  No. 
152  of  Roslindale,  has  been  reap- 
pointed by  Gov.  Foster  Furcolo 
for  a  third  term  to  the  Massachu- 
setts Youth  Sendee  Board. 

Mr.  Turley  is  now  senior  member 
of  the  Board,  having  served  since 
the  date  of  its  activation  in  1948. 
He  is  widely  known  in  settlement 
house  and  boys'  work  circles,  and 
for  many  years  was  Headworker 
of  Boston's  South  End  Settlement 
House. 

23  March  1945— The  United 
States  Third  Army  crossed  the 
Rhine  River  in  World  War  II. 
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System  Takes  Part 
In  Armed  Forces 
Week  Observance 

Reports  of  participation  in 
Armed  Forces  Day  observances  by 
open  house  at  local  boards  indicate 
Selective  Service  noted  the  1958 
event  successfully. 

Typical  was  the  report  from  New 
Jersey  of  the  open  house  staged  by 
Local  Board  No.  28  at  Flemington, 
N.  J.  The  open  house  event  was 
combined  with  the  presentation  of 
15-year  pins  to  all  four  members 
of  the  board  who  had  served  since 
the  1940  operation  began.  They 
are  Edward  T.  Haney,  Paul  A.  Mal- 
loy,  William  H.  Wagner  and  LeRoy 
H.  Lance.  Mr.  Haney  and  Mr.  Mal- 
loy  served  in  the  same  company 
during  World  War  I. 

A  highlight  of  the  day's  activity 
was  a  demonstration  registration 
before  high  school  representatives 
who  carried  back  to  the  student 
body  the  importance  of  prompt 
registration.  Refreshments  were 
served  to  visitors. 

More  than  200  attended  open 
house  held  by  Local  Board  No.  92 
at  Cameron,  Tex.,  during  Armed 
Forces  Week  in  another  typical  ob- 
servance. The  local  board  and  rep- 
resentatives of  the  Armed  Services 
joined  in  the  observance.  August 
C.  Kunz,  local  board  chairman,  and 
Jeff  A.  Henderson,  board  secretary 
took  part  in  the  event. 


Appeal  Board 
Member  Given 
Alger  Award 

William  T.  Payne,  Chairman  of 
the  Selective  Service  Appeal  Board 
for  the  Western  Judicial  District 
of  Oklahoma,  was  one  of  eight 
prominent  Americans  presented  the 
Horatio  Alger  award  at  recent  cere- 
monies in  New  York  City. 

The  award  is  presented  annually 
to  Americans  who  attain  positions 
of  prominence  from  humble  be- 
ginnings. The  award  is  made  by 
the  American  Schools  and  Colleges 
association. 

Mr.  Payne  worked  his  way 
through  school,  and  after  employ- 
ment as  a  chemist,  bacteriologist, 
service  in  World  War  I,  and  jobs 
in  the  oil  fields,  he  formed  his  own 
Big  Chief  Drilling  Co.  of  which  he 
is  now  president. 

Among  many  civic  and  patriotic 
activities,  Mr.  Payne  has  been  a 
member  of  Selective  Service  Ap- 
peal Boards  or  panels  since  1943. 
During  World  War  II  he  served 
until  1945,  and  was  reappointed 
September  7,  1948. 


Well  Established  Firm 

From  the  A.  M.  A.  Journal  comes 
the  story  of  an  Army  private  filling 
out  a  questionnaire  for  a  corre- 
spondence course.  He  was  puzzled 
by  the  question,  "How  long  has 
your  present  employer  been  in  busi- 
ness?" But  after  a  few  moments 
of  thought,  his  eyes  lighted  up. 

"Since  1776,"  he  wrote. 
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Appeal  Board 
Case  Load  Tops 
9,000  Mark 

More  than  9,000  cases  have  been 
appealed  to  the  Presidential  appeal 
board  since  the  current  Selective 
Service  operation  began  in  1948, 
records  kept  by  the  board  disclose. 

The  9,000  mark  was  passed  re- 
cently, since  two  new  members  were 
appointed  to  the  board,  replacing 
Paul  C.  Wolman  and  Paul  H.  Grif- 
fith. The  new  members  are  James 
P.  Ringley,  Chairman,  and  James 
Van  Alen. 

Compared  to  the  years  of  the 
Korean  War,  the  caseload  of  ap- 
peals has  been  light  in  recent  years. 

At  the  time  of  the  change  in 
membership  on  the  board,  the  first 
change  since  it  was  appointed,  a 
review  of  the  board's  work  was 
compiled  as  a  final  report  of  the 
outgoing  board.  At  that  time,  De- 
cember 1957,  the  board  had  re- 
ceived 8,930  appeals.  Of  these, 
8,919  had  been  either  adjudicated 
or  withdrawn  because  of  changed 
circumstances  of  the  registrant. 

The  board  as  formerly  consti- 
tuted left  nine  cases  pending,  either 
awaiting  further  information  or 
being  prepared  for  adjudication  by 
the  newly  constituted  board. 

During  the  Korean  War,  the 
caseload  of  appeals  reached  a  peak 
of  approximately  250  cases  per 
month. 

While  the  distribution  of  types 
of  claims  involved  in  appeals  will 
vary  under  varying  circumstances, 
claims  based  on  occupation  usually 
are  most  numerous  followed  in 
shifting  order  by  claims  based  on 
conscientious  objection  and  minis- 
terial status,  student  status,  and 
dependency.  Agricultural  occupa- 
tion was  involved  in  a  substantial 
proportion  of  cases  a  few  years 
ago,  but  has  declined  in  importance 
in  recent  years.  Claims  based  on 
dependency  also  have  tended  to 
constitute  a  smaller  portion  of 
appeals  recently. 

During  the  6-month  period  of 
January  1,  1957,  through  June  30, 
1957,  79  appeals  were  based  on 
claims  of  civilian  occupation;  con- 
scientious objection  by  itself  or  in 
combination  with  ministerial  status 
was  involved  in  54  appeals ;  student 
status,  including  divinity  student 
status,  was  involved  in  39  appeals; 
and  dependency  in  18.  Nine  types 
of  claims  were  involved  in  the  other 
31  appeals  received  during  the 
period. 
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Headquarters  Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were: 

Mr.  Robert  Valdoste,  member  of 
Indiana  Advisory  Committee  for 
Critical  Skills  registrants;  Mr. 
Emild  I.  Johnson,  clerk  of  Local 
Board  No.  42,  Spartanburg,  S.  C; 
Mr.  Edsall  L.  Couplin,  member  of 
Local  Board  No.  179,  Wayne  Coun- 
ty, Mich.,  and  Mrs.  Clare  B.  Ken- 
worth,  clerk  of  Local  Board  No. 
112,  Group  J,  Alhambra,  Calif. 


VISITS  DIRECTOR.— National  defense  and  Selective  Service  were  among 
subjects  discussed  by  Lt.  Gen.  Lewis  B.  Hershey  and  Mrs.  J.  Pat  Kelley, 
National  President  of  the  American  Legion  Auxiliary,  on  Mrs.  Kelley's 
recent  visit  with  the  Director  of  Selective  Service  when  the  photograph 
above  was  made.  Mrs.  Kelley  is  holding  the  flag  of  her  home  State, 
Georgia,  one  of  the  General's  collection  of  State  flags. 

Veteran,  Reserve  Organizations  Urge 
Extension  of  SS  Induction  Authority 

Veteran,  National  Guard,  and  Re- 
serve organizations  have  recently 
adopted  resolutions  urging  the  ex- 
tension of  the  authority  to  induct 
under  the  Universal  Military 
Training  and  Service  Act,  as 
amended. 

The  authority  to  induct  men  ex- 
cept those  whose  liability  has  been 
extended,  section  17  (c)  of  the  Uni- 
versal Military  Training  and  Serv- 
ice Act,  is  due  to  expire  July  1, 
1959. 

The   American    Legion    Depart- 

Reserve  Slate 
Must  Wait; 
Major's  Late 

Miss  Nellie  Young,  clerk  of  Local 
Board  No.  20  of  Owensboro,  Ky., 
was  having  some  not  unusual  dif- 
ficulty getting  a  major  in  the  Ma- 
rine Corps  Reserve  to  complete  the 
Standby  Reserve  Questionnaire. 

Her  most  recent  letter  got  a  re- 
action, neither  hasty  compliance 
nor  resentful,  but  easy  and  some- 
what rhythmic  as  follows: 

Wait  'til  the  sun  shines  Nellie 
And  the  Atom  Clouds  go  drifting 

by 
I'll  stir  my  old  bones,  Nellie 
And  do  my  best  to  comply. 
(Rite  now  I'm  too  old  and  tard.) 

17  March  1898— The  first  prac- 
tical submarine  was  launched  and 
submerged  off  Staten  Island,  N.  Y. 
It  remained  under  water  for  100 
minutes. 


ments  of  Florida  and  Iowa  which 
have  already  held  Department  con- 
ventions have  adopted  resolutions, 
as  has  the  Kentucky  Department 
of  the  Disabled  American  Veterans 
and  the  AMVETS  of  the  District 
of  Columbia.  The  Indiana  Re- 
serve Officers'  Association  also  has 
urged  extension  of  the  induction 
authority.  The  Adjutant  Generals' 
Association  adopted  a  similar  reso- 
lution at  its  national  convention  in 
Phoenix,  Ariz.,  in  April. 

Many  Department  conventions 
and  all  National  conventions  of 
veteran  and  reserve  groups  are  yet 
to  be  held. 

Typical  is  the  resolution  adopted 
by  the  40th  annual  convention  of 
the  American  Legion,  Department 
of  Florida,  a  copy  of  which  was  sent 
to  the  Director  of  Selective  Service. 

The  resolution  refers  to  the  prin- 
ciple of  universal  obligation;  the 
need  to  maintain  the  required 
strength  of  the  Armed  Forces;  the 
stimulating  effect  of  the  Universal 
Military  Training  and  Service  Act 
on  enlistments  in  both  the  active 
and  reserve  forces;  the  channeling 
of  men  into  study  and  occupations 
in  the  national  health,  safety,  or 
interest  by  deferments;  the  inven- 
tory kept  by  the  Selective  Service 
System  of  veterans  and  all  men  of 
military  age;  the  System's  respon- 
sibility for  determining  the  avail- 
ability of  the  Standby  Reserve ;  the 
System's  decentralized  operation 
by  unpaid,  patriotic  citizens;  the 
System's  capacity  to  carry  on  at  the 
local  level  in  the  event  of  catastro- 
phe, its  economy,  and  its  commu- 
nity standing. 


July  15 

SSS  Director 
At  Seminar 
On  Strategy 

Lt.  Gen.  Lewis  B.  Hershey,  Din 
tor  of  Selective  Service,  was  o 
of  70  distinguished  civilian  a 
military  leaders  attending  t 
Fourth  Annual  National  Strate 
Seminar  June  10—13  at  Carlii 
Barracks,  Pa. 

The  seminar  was   conducted 
the   Department  of  the  Army  i 
the    civilian    and   military   leade  ' 
and  more  than   200   graduates 
the  Army  War  College.     Featur 
in  the  seminar  were  addresses 
high  ranking  Government  officij 
including  Wilber  M.  Brucker,  S< 
retary  of  the  Army;  Gen.  Nath| 
F.     Twining,     Chairman,    J  oil 
Chiefs  of  Staff;   Gen.  Maxwell  . 
Taylor,  Army  Chief  of  Staff;  ai 
Robert  Amory,  Jr.,  Deputy  Dire 
tor,  Central  Intelligence  Agencj 

The  lectures  provided  bad 
ground  information  and  focused  i 
tention  on  current  developmen 
that  affect  the  study  of  natior 
strategy  which  the  participants  d 
cussed  during  the  four-day  meetin 
Subjects  presented  included  tl 
world  situation,  economic  ai 
geopolitical  aspects  of  nation 
strategy,  and  current  armed  ser 
ices  preparation  for  limited  war 


100  Percenters 

The  members  of  the  select 
group  of  Selective  Service  units 
showing  100  percent  participa- 
tion in  the  United  States  Sav- 
ings Bonds  purchased  as  oi 
April'  30,  1958,  is  27. 

Relative  standings  of  the  27, 
showing  their  percent  of  pay- 
roll invested,  are  as  follows : 


Virgin  Islands 13. 

Puerto  Rico 11, 

Idaho 10, 

Alabama 10. 

Nevada 10. 

Hawaii 9. 

Nebraska 8. 

Wisconsin 8. 

Wyoming 8, 

Minnesota 7. 

Maryland 7. 

Utah 7, 

Indiana 7. 

Oklahoma 6, 

North  Carolina ,_     6, 

Vermont 6, 

North  Dakota 6. 

South  Carolina _ 6. 

South  Dakota 6. 

Washington .    6. 

Michigan 5. 

Missouri 5. 

Florida 5, 

Maine 5. 

Arizona 5, 

District  of  Columbia 5. 

Connecticut 4, 


.57 
.72 
.61 
.55 
.14 
.32 
,97 
,76 
.12 
.86 
,71 
,22 
,22 
97 
,95 
,90 
,76l 
.49, 
,44: 
,10 
81 
70 
56 
,52 
,46 
,34 
.60 


Under  the  Armed  Services'  leavi 
system,  an  individual  earns  2} 
days  leave  per  month,  or  30  days 
year.  The  most  leave  which  cai 
be  accrued  at  any  one  time  is  61 
days. 
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)f  Operation 

[n  its  first  year  of  operation,  the 
pendents'  Medical  Care  Program 
s  provided  a  large  number  of 
•vicemen's  dependents  with  medi- 
.  care  they  might  otherwise  not 
ve  received,  the  Department  of 
fense  said  in  the  first  annual  re- 
rt  on  the  program. 
Admissions  of  dependents  to  ci- 
ian  hospitals  totaled  more  than 
5,550  in  the  first  year. 
Since  physicians  and  hospitals 
3  accepting  cases  under  the  pro- 
am,  "it  can  justifiably  be  said 
it  all  the  medical  skills  and  fa- 
ities  of  our  Nation  are  now  avail- 
le  to  dependents  of  uniformed 
rvice  personnel,"  the  report 
ited. 

About  three  million  dependents 
e  eligible  for  MEDICARE,  as  the 
ogram  is  popularly  known,  but  as 
practical  matter,  the  potential 
tients  are  some  2.5  million  de- 
indents. 

Most  dependents  living  overseas 
.ve  care  available  to  them  through 
e  facilities  which  are  part  of  the 
spallation  to  which  their  spouses 
e  attached,  and  most  of  them  pre- 
r  to  use  these  facilities,  the  report 
ited. 

Eligible  for  MEDICARE  are  de- 
:ndent  spouses  and  children  of 
rvice  members  of  the  Army, 
avy,  Air  Force,  Marine  Corps, 
)ast  Guard,  Coast  and  Geodetic 
irvey,  and  the  Public  Health 
;rvice. 


Ieadquarters 
Visitors 

Visitors  to  National  Headquar- 
rs  who  recently  registered  with 
ie  Office  of  Legislation,  Liaison, 
id  Public  Information  were: 
Mr.  Robert  Baldaste,  member  of 
idiana  Advisory  Committee  for 
ritical  Skills  registrants;  Miss 
lice  Lallonette,  clerk  of  Local 
oard  No.  22,  Pawtucket,  R.  I.,  ac- 
impanied  by  her  sister,  Miss  Er- 
istine  Lallonette;  Mrs.  Stella  K. 
allinger,  clerk  of  Local  Board  No. 
!  of  Anderson,  Ind. ;  and  Anthony 
Stonina,  chairman  of  Local 
oard  No.  76,  Chicopee,  Mass. 


eptember  Call  11,000 

A  call  for  11,000  men  for  indue- 
on  during  September  has  been 
sued  by  the  Department  of  De- 
;nse,  an  increase  of  1,000  men  over 
ie  call  for  the  three  preceding 
ionths. 


Russian  Forces 
Build  Reserves 

"A  reserve  of  trained  manpower 
is  annually  replenished  as  the  (So- 
viet) Army,  Navy,  and  internal  se- 
curity forces  conscript  a  new  age 
class  and  release  those  who  have 
completed  their  compulsory  mili- 
tary service.  The  length  of  con- 
script service  varies  from  3  years 
in  the  Army  to  4  years  with  the 
Navy.  The  Soviet  system  of  uni- 
versal military  training  turns  out 
about  700,000  fully  trained  reserv- 
ists every  year  who  are  subject  to 
immediate  recall  until  they  reach 
50  years  of  age."- — From  "The 
Soviet  Army"  (a  Department  of  the 
Army  Assessment,  May  15, 1958). 
(Army  Information  Digest,  page 
26,  August  1958.) 


Record  Readiness  of  Guard 
Traced  to  System's  Policies 


EDITOR'S  NOTE 

Requests  for  copies  of  SELEC- 
TIVE SERVICE  or  for  infor- 
mation which  appears  in  the 
monthly  paper  are  received  from 
many  sources,  including  repre- 
sentatives of  the  press,  radio, 
and  television.  Distribution  di- 
rect from  National  Headquar- 
ters to  those  outside  of  the  Sys- 
tem is  strictly  limited.  But 
there  is  no  objection  to  members 
of  the  System  passing  along 
their  own  copies  to  those  who 
may  be  interested. 


Who  Carries  the  Load 
For  Survival? 


-   By  LT.  GEN.  LEWIS  B.  HERSHEY 
Director,  Selective  Service  System 

The  citizens  of  the  United  States  have  shown  that  when  an 
emergency  is  present  and  recognized  they  possess  the  capacity 
and  the  will  to  survive.  This  has  been  proved  in  World  War  I 
and  World  War  II.  The  satisfaction  and  the  pride  this  fact 
gives  us  is  tempered  by  the  increasing  difficulty  of  being  certain 
that  the  citizenry  of  the  United  States  can  early  and  accurately 
identify  an  emergency.  In  World  War  I  our  entrance  into  the 
war  was  indicated  by  a  formal  declaration  of  war.  In  World 
War  II  we  became  aware  of  the  emergency  in  two  stages.  First, 
when  we  began  in  1940  to  mobilize  and  secondly,  after  Pearl 
Harbor,  when  the  emergency  became  apparent  to  us  all. 

World  Wars  I  and  II  were  wars  capable  of  being  identified 
as  emergencies  which  challenged  the  survival  of  the  United 
States.  The  war  in  Korea  was  less  easily  and  rapidly  classified 
as  such  an  emergency ;  the  cold  war,  or  whatever  the  past  sev- 
eral years  may  be  called,  has  not  fitted  into  the  classifications 
developed  by  the  past.  There  should  be  little  surprise  that  our 
citizenry  are  uncertain  as  to  the  extent  their  survival  is  in 
jeopardy.  There  is  a  pressing  necessity  for  our  citizenry  to 
gain  and  to  maintain  a  realization  of  the  condition  that  our 
present  world  is  in  and  will  remain  in — a  condition  heretofore 
considered  one  of  emergency. 

In  order  for  the  people  of  the  United  States  to  perform  ade- 
quately their  part  in  measures  for  insuring  their  own  survival, 
they  must  be  convinced  that  emergencies  do  not  come  and  go. 
They  are  here  to  stay.  It  will  be  difficult  but  always  vital  that 
the  people  of  the  United  States  maintain  the  alertness  to  danger 
that  will  persuade  them  to  take  measures  which  will  insure 
their  safety.  In  understanding  the  dangers  which  confront 
our  citizens,  they  are  brought  into  conflict  with  the  implications 
of  the  measures  they  would  take  if  they  were  completely  alert 
to  their  present  and  continuing  danger.  There  are  two  impli- 
cations of  these  requirements  that  will  be  discussed.  First,  the 
curtailment  of  luxuries  in  order  to  insur 
(Continued  on  page  2) 


The  Army  National  Guard  is  con- 
ducting individual  basic  training  for 
the  last  time  at  summer  training 
exercises  this  year,  the  Department 
of  the  Army  has  announced.  By 
next  October  nearly  all  Army  Na- 
tional Guardsmen  will  have  com- 
pleted basic  training  and  units  will 
begin  to  train  as  combat  teams. 

This  means,  the  Army  states,  that 
the  National  Guard  will  have  at- 
tained the  highest  degree  of  combat 
readiness  in  the  Guard's  peacetime 
history. 

The  Army  attributes  this  climb  in 
combat  readiness  primarily  to  en- 
listment requirements  in  effect  since 
April  1957,  with  restricted  enlist- 
ments to  prior  service  men  and  in- 
dividuals who  agree  to  undergo 
active  duty  for  training. 


The  Army  announcement  para- 
phrased above  will  be  of  special 
interest  to  members  of  the  Selective 
Service  System  and  others  who 
know  the  role  Selective  Service  has 
played  in  supporting  the  National 
Guard  and  Reseive,  as  well  as  in 
building  the  active  forces  by  induc- 
tion and  by  inducing  enlistments. 

A  year  before  April  1957,  the  Di- 
rector of  Selective  Service,  by  ad- 
ministrative decision,  established 
the  policy  of  postponing  the  induc- 
tion of  registrants  not  otherwise 
eligible  for  deferment  who  served  6 
months  on  active  duty  for  training 
and  subsequently  satisfactorily  par- 
ticipated in  National  Guard  or 
other  Reserve  training. 

This  policy  provided  the  induce- 
ment for  thousands  of  young  men  to 
undertake  to  fulfill  their  military 
obligation  through  service  in  the 
National  Guard  or  the  Reserves. 
The  Director's  policy  preceded  by 
more  than  a  year  amendments  to 
the  Selective  Service  Regulations 
formally  establishing  eligibility  of 
such  Guardsmen  and  Reservists  for 
classification  in  Class  I— D. 

The  attainment  by  the  National 
Guard  of  its  highest  peacetime 
training  status  is  a  specific  exam- 
ple of  how  the  System  supports  the 
defense  forces  by  indirect  means, 
inducing  registrants  by  deferments 
to  enlist  and  remain  in  the  National 
Guard  and  Reserves. 

Like  the  majority  of  enlistments 
in  all  branches  of  the  active  forces, 
enlistments  in  the  National  Guard 
and  Reserve  programs  and  con- 
tinued participation  thereafter  are 
chosen  as  a  way  of  fulfilling  the 
military  obligation  because  induc- 
tion is  the  alternative. 


27  March  1794 — Congress  passed 

an  act  to  build  6  frigates,  4  of  44 

,-r  guns  and  2  of  36  guns.     This  was 

'Ivh'fflWENrTS  BSrl.the   original   law   authorizing   the 

United  States  Navy. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW. 
Washington  25,  D.  C. 


Objectors  Play  Major  Role 
In  Food  Irradiation  Tests 


Who  Carries  the  Load 
For  Survival? 

( Continued  from  page  1 ) 

ondly,  the  distribution  of  the  burden  of  service  in  the  Armed 
Forces. 

A  conflict  which  is  too  infrequently  recognized  exists  between 
defense  costs  and  the  standard  of  living,  particularly  among 
those  who  work  for  the  Department  of  Defense  and  those  who 
work  directly  or  indirectly  for  firms  producing  weapons  and 
materiel  for  the  Armed  Forces.  In  fact,  there  seems  to  be  no 
limit  to  the  costs  that  are  charged  against  measures  taken  for 
survival.  The  cost  of  housing,  automobiles,  television  sets, 
electric  washers,  and  unnumbered  other  articles  which  are  a 
part  of  the  so-called  necessities  of  our  standard  of  living,  is  the 
reason  for  the  high  cost  of  defense. 

Everyone  wants  these  things,  but 


would  they  choose  them  if  such 
choice  denied  them  national  secu- 
rity ?  There  is  no  question  that  the 
people  of  the  United  States  will 
choose  survival  even  if  it  is  at  the 
cost  of  a  reduced  standard  of  liv- 
ing. It  would  be  in  fact  no  choice, 
for  if  we  lose  our  status  as  a  nation 
our  standard  of  living  would  inevi- 
tably be  lost. 

The  danger  lies  in  the  fact  that 
the  time  of  emergency  will  not  be 
recognized  and  that  survival  will  be 
lost  not  because  of  a  lack  of  capac- 
ity to  live  but  because  we  were 
asleep  at  the  switch. 

The  present  question  to  be  an- 
swered is  whether  we  can  reduce 
the  cost  of  defense  by  the  voluntary 
and  coordinated  action  of  our  peo- 
ple in  accepting  as  they  must  the 
loss  of  many  of  the  luxuries  which 
increase  their  bodily  comforts  and 
which  supposedly  provide  them  en- 
tertainment. 

The  second  factor  in  our  present 
situation  to  be  discussed  is  the  divi- 
sion of  the  survival  load  among  our 
citizenry.  The  maximum  effort  of 
a  nation  can  be  achieved  only  if 
each  citizen  believes  that  every 
other  citizen  is  required  to  put 
forth  efforts  for  the  Nation  com- 
parable to  his  own.  Sacrifices  will 
be  accepted  by  the  citizen  if  he  be- 
lieves that  they  are  shared  gen- 
erally. 

There  are  factors  in  the  present 
manpower  situation  that  are  un- 
healthy when  viewed  from  the  divi- 
sion of  obligation  angle.  The  onset 
of  the  atomic  age  has  provided  a 
wide  range  of  manpower  needs  to 
provide  the  machines  needed  for 
defense.  Many  are  rendering  serv- 
ices of  the  highest  order  in  the 
furtherance  of  survival  who  are  not 
members  of  the  Armed  Forces. 
There  is  great  need  for  more  under- 
standing by  the  public  as  to  what 
constitutes  service  in  the  age  into 
which  we  are  entering. 

There  is  another  phase  of  this 
picture  that  is  even  more  compli- 


cated. There  are  increasing  num- 
bers of  our  citizens  who  are  found 
unacceptable  for  service  in  our 
Armed  Forces.  This  means  an  ad- 
ditional load  on  those  who  are 
acceptable.  There  is  no  offsetting 
compensation  in  the  case  of  the  re- 
jected as  there  is  in  the  case  of  those 
who  are  not  taken  into  the  Armed 
Forces  because  they  are  rendering 
service  for  sui'vival  in  civilian 
capacities.  The  individual  citizen 
found  unacceptable  for  service  in 
the  Armed  Forces  has  no  compel- 
ling incentive  to  participate  as  a 
civilian  in  strengthening  our  de- 
fense. In  fact,  his  lack  of  accept- 
ability for  military  service  may 
convince  him  of  his  inability  to  do 
much  of  anything.  Whether  or  not 
it  is  used,  it  offers  an  excuse  to  the 
individual  to  shun  work  of  any  sort 
on  the  grounds  he  is  not  healthy 
enough  to  enter  the  service. 

The  result  of  large  numbers  being 
relieved  from  their  obligation  to 
serve  in  the  Armed  Forces  because 
they  are  unacceptable  to  the  Armed 
Forces  is  to  distribute  unevenly  the 
obligations  for  the  defense  of  our 
Nation. 

One  solution  about  which  much  is 
heard  is  to  hire  the  fit  to  carry  all 
of  the  load.  The  first  question  that 
must  be  answered  under  this  solu- 
tion is  how  much  must  we  pay  in 
order  to  secure  men  who  will  carry 
the  burdens  of  defense  of  the  Na- 
tion? The  second  question,  of 
course,  is  what  do  we  do  if  the  ones 
that  can  be  hired  are  not  enough  ? 
The  third  question  is  what  do  we  do 
if  those  we  hire  to  insure  our  sur- 
vival are  unable  to  do  it  ?  The  pres- 
ent Selective  Service  law  and  its 
predecessor  have  been  passed  be- 
cause the  Nation  could  not  find  the 
answers  to  these  questions.  Inas- 
much as  most  of  the  nations  of  the 
free  world,  as  well  as  those  of  the 
curtain  countries  use  compulsion  in 
the  procurement  of  their  armed 
forces  it  is  apparent  that  they  have 
not  found  other  answers  to  these 
questions. 


Recent  public  reports  of  tests  con- 
ducted by  the  Army  in  serving  foods 
preserved  by  radiation  to  volunteer 
groups  in  the  Armed  Forces  was  of 
special  interest  to  the  Selective 
Service  System  because  of  the  part 
played  in  developing  such  foods  by 
conscientious  objectors. 

The  objectors  were  volunteers  in 
the  program  to  develop  this  new 
method  of  food  preservation  which 
may  have  far-reaching  effects  in 
future  years  in  meeting  the  world 
need  for  food,  as  well  as  in  the  mili- 
tary services.  The  storage  and  dis- 
tribution of  food  is  a  major  con- 
sideration in  fighting  hunger. 

Several  years  before  the  recently 
instituted  test  servings  of  the  food 
to  military  personnel,  the  objector 
volunteers  submitted  to  initial  ex- 
periments to  determine  nutritional 
value,  safety,  and  taste  of  foods  so 
preserved.  Only  after  such  prelim- 
inary data  was  gathered  and  eval- 
uated was  it  feasible  to  serve  such 
foods  to  military  personnel. 

In  the  past  5%  years  there  have 
been  assigned  to  the  various  agen- 
cies cooperating  in  the  civilian  work 

Board  Processing 
Of  Delinquents 
Shows  Variation 

Processing  of  delinquents  has 
been  found  by  one  State  Director 
to  be  the  source  of  variations  in 
procedures  among  local  board 
clerks.  Cited  as  an  example  was 
the  processing  of  men  who  are  de- 
linquent for  failure  to  comply  with 
an  order  to  report  for  induction  and 
who  have  appeared  or  been  brought 
before  a  local  board  other  than  his 
own. 

Some  local  boards,  it  has  been  the 
State  Director's  experience,  after  a 
statement  from  the  Federal  Bureau 
of  Investigation  of  the  registrant's 
status,  do  not  commence  processing 
as  required  under  section  1642.21 
(b)  of  the  Selective  Service  Regu- 
lations. 

Some  local  boards  insist  on  han- 
dling the  matter  as  a  transfer  for 
induction,  he  said.  His  local  boards 
on  several  occasions  have  been  re- 
quested to  prepare  DD  Forms  47 
before  the  local  board  required  to 
deliver  the  delinquent  registrant 
will  begin  processing  him  for  in- 
duction. 

The  problem  is  not  acute,  and  has 
been  remedied  by  correspondence, 
but  time  is  consumed  doing  so,  the 
State  Director  points  out.  Such 
delays  in  the  induction  of  delin- 
quent registrants  are  undesirable. 

The  lack  of  uniformity  which 
exists  is  believed  to  arise  from  a 
failure  to  distinguish  between  pro- 
cedures in  transferring  a  registrant 
who  has  been  ordered  to  report  for 
induction  as  a  delinquent,  and  the 
procedures  involved  when  a  regis- 
trant becomes  delinquent  as  a  re- 
sult of  failure  to  report  for  induc- 
tion. The  former  procedure  is  set 
forth  in  paragraph  5  (b)  (3)  of 
Local  Board  Memorandum  No.  14. 


program  a  total  of  about  7,000  re 
istrants,  or  approximately  106  re 
istrants  per  month.  These  enter 
the  program  substantially  as  £ 
lows: 

Volunteered  before  induction  da 
80  percent. 

Volunteered  at  induction  date, 
percent. 

Would  not  volunteer  or  agree  wi 
local  boards  and  were  ordered 
work,  5  percent. 

Cooperating  in  this  manpo'W 
utilization  program  are  some  1,6 
nonprofit  agencies  and  institutio 
which  voluntarily  entered  the  pi 
gram  without  signed  agreements 
contracts  and  are  operating  ! 
every  State  and  Territory  exce 
Guam,  Virgin  Islands,  and  the  Car 
Zone.  Class  I— W  registrants  s 
engaged  in  an  endless  variety 
tasks  and  occupations,  for  the  mc 
part  in  State  mental  and  tuberc 
losis  institutions,  county,  municip 
and  general  hospitals,  and,  too, 
Federal  and  religious  hospitals  a 
agencies.  Additionally,  a  substa 
tial  number  are  participating 
welfare  and  war  rehabilitation  pi 
grams  in  41  foreign  countries  op< 
ated  by  cooperating  religious  c 
nominations  under  the  sponsors! 
and  partial  subsidy  of  various  age 
cies  of  the  Federal  Government. 

A  survey  of  the  assignment  are 
by  types  of  institutions  and  age 
cies  discloses  the  following  dist 
bution  pattern  of  Class  I-W  reg 
trants: 

State,  county,  and  municipal  i 
stitutions,  55  percent. 

Religious  and  other  hospitals, 
percent. 

Foreign  assignments,  8  percei 

Federal  Government  agencies, 
percent. 

It  will  be  noted  from  the  abo 
tabulation  that  hospital  assig 
ments  predominate;  55  percent 
State  institutions  and  32  percent 
religious  and  other  hospitals,  or 
total  of  87  percent. 

This  preference  for  hospital  wo 
on  the  part  of  Class  I— W  registrar 
appears  compatible  generally  wi 
the  pacifist's  attitude  of  nonviolen 
which  makes  him  an  ideal  atten 
ant  particularly  in  mental  and  t 
bercular  institutions  as  has  bei 
reported  to  Selective  Service  i 
many  occasions. 

In  accepting  these  positions  co 
scientious  objectors  have  filled 
void  in  a  field  of  hospital  emplo 
ment,  particularly  in  mental  insl 
tutions,  where  a  critical  labor  shoi 
age  had  long  existed. 

Others  have  volunteered  for  me 
ical  and  scientific  research  projec 
at  National  Institutes  of  Healt 
Bethesda,  Md.;  the  Universities 
Michigan  and  Minnesota;  and  i. 
Fitzsimons  Army  Hospital,  Denvt 
Colo. 

As  of  April  1958,  the  conscie 
tious  objector  program  involvj 
more  than  14,000  registrants.  < 
these,  1,791  were  at  work;  5,298  hi 
completed  assignments;  4,564  h: 
not  been  examined;  926  were  exai 
ined  and  acceptable;  and  assig) 
ment  of  1,857  had  been  postponl 
because  of  fatherhood. 


lugiist  1958 

May  Manpower 
Intake  Listed 
By  Defense 

I  Total  numerical  strength  of  the 
kneed  Forces  on  May  31,  1958, 
based  en  preliminary  reports,  was 
E,600,S24.  This  represents  a  de- 
fcreace  of  6,759  from  April  30,  1958, 
Combined  strength  of  2,607,583. 
I  Re:ruitment  and  inductions  of  en- 
listed personnel  of  all  the  military 
jserviceo  during  May  was  estimated 
it  50,325,  a  decrease  of  1,614  com- 
pared with  April.  This  figure  in- 
trudes 13,765  Selective  Service  in- 
Huctions,  18,450  new  recruits,  16,218 
teer.listments,  and  2,392  reservists 
snter.r.g  upon  active  duty. 
I  Army  procurement  during  May 
totaled  27,205,  with  13,764  induc- 
tions through  Selective  Service, 
6,046  new  recruits,  6,864  reenlist- 
Snents,  and  531  reservists  entering 
hpen  active  duty.  Army  strength 
Spas  estimated  at  902,249.  On  April 
E0,  1958,  it  was  905,638. 
I  Navy  procurement  totaled  10,461, 
[with  6,008  new  recruits,  2,951  re- 
fenlistments,  and  1,502  reservists 
[entering  upon  active  duty.  Navy 
strength  was  estimated  at  639,594 
[compared  with  641,919  on  April  30. 
!  Marine  Corps  procurement  in 
(May  totaled  3,128,  of  which  1,806 
were  new  recruits,  1,043  reenlist- 
[ments,  and  279  reservists  entering 
rupen  active  duty.  Marine  Corps 
strength  was  estimated  at  187,481 
on  May  31,  1958.  On  April  30  it 
was  187,166. 

Air  Force  Procurment  in  May 
totaled  10,031  with  1  induction 
through  Selective  Service,  4,590 
;new  recruits,  5,360  reenlistments, 
land  80  reservists  entering  upon 
I  active  duty.  Air  Force  strength 
on  May  31,  1958,  was  estimated  at 
1871,500.  On  April  30,  1958,  it  was 
[872,860. 
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Two  Generations 
Are  Registered 
At  Houston  Board 

Several  local  board  clerks  re- 
i  cently  told  of  registering  their  own 
1  sons. 

Now,    Local    Board    No.    60    of 
:  Houston,  Tex.,  has  a  different  kind 
of  family  story. 

The  board  has  as  registrants, 
Marvin  Lewis  Dove,  Sr.,  who  reg- 
istered August  30,  1948,  and  Mar- 
vin Lewis  Dove,  Jr.,  who  registered 
May  16,  1948.  The  board  says 
that  so  far  as  they  can  learn,  it  is 
the  only  father  and  son  registra- 
tion, at  least  in  Harris  County,  Tex. 
With  statistics  indicating  that 
youthful  marriages  are  less  un- 
common than  a  generation  ago,  it 
may  not  be  unusual  for  a  large 
number  of  registrants  under  the 
1948  act  to  have  been  fathers  at 
age  18.  Such  a  youthful  family 
head  would  have  been  liable  for 
registration  as  under  26  in  1948. 
Then,  10  years  later,  his  son  would 
be  18  and  liable  for  registration 
also. 


Classification  Picture  June  1,  1958 

Class  Number 

Total  Classified - 18,760,758 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable. 73,528 

Not  Examined..... 1,136,370 

Not  Available  for  Induction  or  Examination 162,592 

Induction  or  Examination  Postponed 5,448 

Fathers  19  through  25 469,453 

Registrants: 

26  and  older  with  liability  extended 65,564 

Under  19  years  of  age 229,294 

I-C 

Inducted — 268,127 

Enlisted  or  Commissioned 1,220,142 

1-0 

Nonfathers: 

Examined  and  Acceptable 999 

Not  Examined 4,501 

Fathers 1,903 

I-W 

At  Work 1,813 

Released - 5,370 

I-D  Member  of  Reserve  Component 508,187 

I-S  Statutory  Deferment: 

High  School 41,570 

College 7,516 

II-A  Occupational  Deferment  (Except  Agriculture) ...  35,572 

II-A  Apprentice 4,122 

II-C  Agricultural  Deferment 22,529 

II-S  Occupational  Deferment  (Student) 155,908 

III-A  Dependency  Deferment '. 1,182,698 

I V-A  Completed  Service:  Sole  Surviving  Son 2,250,189 

IV-B  Officials _ 21 

IV-C  Aliens 6,843 

IV-D  Ministers,  Divinity  Students.. 57,457 

IV-F  Unfit  for  Service... 2,705,733 

V-A  Over  Age  of  Liability 8,137,309 


Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent  of 
Documents,  Government  Printing 
Office,  Washington  25,  D.  C.  Selec- 
tive Service  Regulations  and  Trans- 
mittal Memorandums  may  be  pur- 
chased for  $3.50  and  $i,  respec- 
tively, for  an  indefinite  period. 
Operations  Bttlletins  are  not  avail- 
able for  distribution  outside  the 
Selective  Service  System. 

June  13,  1958 — Transmittal  Memo- 
randum No.  97,  containing  Local 
Board  Memorandum  No.  53,  as 
amended,  Subject:  "Deferment  in 
Class  I-S  of  Registrants  at  Col- 
leges, Universities,  or  Similar  In- 
stitutions of  Learning,"  which 
was  amended  to  provide  that  a 
registrant  shall  be  considered  for 
deferment  in  Class  I-S  whenever 
the  local  board  has  received  from 
his  educational  institution  infor- 
mation which  establishes  eligibil- 
ity for  that  class. 

June  18,  1958 — Operations  Bulletin 
No.  194,  Subject:  "Amendments 
to  Part  1690  of  the  Regulations," 
containing  an  advance  copy  of  the 
amendments  to  Part  1690  pre- 
scribed by  the  Director  of  Selec- 
tive Sen-ice  on  June  17, 1958. 

June  20,  1958 — Operations  Bulletin 
No.  81,  as  amended,  Subject: 
"Jewish  Holy  Days,"  which  was 
amended  to  set  forth  the  dates 
of  the  Jewish  Holy  Days  for  the 
coming  year. 

July  3,  1958 — Operations  Bulletin 
No.    183,   as    amended,    Subject: 


Aid  Recruiters 

Local  board  clerks  recently  hon- 
ored by  the  armed  services  for  aid 
in  recruiting  are: 

Mary  E.  Clark,  Brattleboro,  Vt., 
by  the  Marines;  Mrs.  Virginia  L. 
Hart,  Sidney,  Mont.,  by  the  Army 
and  the  Marines;  and  the  following 
local  board  clerks  in  Oklahoma: 

Mrs.  Bertha  Overturff  by  the 
Army;  Mrs.  Carla  Williams  by  the 
Army,  Navy,  and  Air  Force;  Mrs. 
Bertha  Dupler  by  the  Army,  Navy, 
and  Air  Force;  Raymond  Wil- 
son by  the  Navy  and  Air  Force; 
Mrs.  Nancy  Cly  by  the  Army, 
Navy,  and  Marines;  Mrs.  Lucy  Wal- 
lace by  the  Army  and  Air  Force; 
Mrs.  Reba  Hanford  by  the  Army 
and  Air  Force;  Mrs.  Julia  Walker 
by  the  Navy;  Mrs.  Pauline  R.  Whit- 
temore  by  the  Air  Force;  Mrs.  Lou- 
ise Acord  by  the  Army  and  Air 
Force;  Mrs.  Kathryn  Osborne  by  the 

"Classification  of  Registrants 
Discharged  by  the  Army  for  Lack 
of  Job  Performance  Potential," 
which  was  amended  to  set  forth 
the  new  notations  concerning  the 
reason  and  authority  for  dis- 
charge which  will  be  entered  in 
item  11  (c)  of  the  Armed  Forces 
of  the  United  States  Report  of 
Transfer  or  Discharge  (DD  Form 
214)  effective  July  1,  1958. 

July  3,  1958 — Operations  Bulletin 
No.  185,  as  amended,  Subject: 
"Status  of  Quotas  for  Enlistment 
in  the  Critical  Skills  Program," 
which  was  amended  to  advise  that 
effective  July  1,  1958,  each  armed 
force  has  an  open  quota  for  en- 
listments in  the  critical  skills 
program  for  the  fiscal  year  1959. 
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Member  of  Board 
Serves  as  Example 

In  addition  to  his  qualifications 
to  select  young  men  of  his  com- 
munity to  serve  in  the  Armed 
Forces,  Mr.  Daniel  Wells,  member 
of  Wayne  County,  Mich.,  Local 
Board  No.  90  is  qualified  to  advise 
his  registrants  on  physical  fitness. 

With  rejection  rates  high  among 
America's  youth,  the  athletic  feats 
of  Mr.  Wells  at  age  82  enhance  the 
value  of  his  services  to  the  Nation 
as  a  local  board  member — a  posi- 
tion he  has  held  since  1940. 

Mr.  Wells,  on  a  vacation  in  Hono- 
lulu, impressed  even  strong  veteran 
Island  swimmers  recently  with  his 
feat  of  swimming  the  length  of  the 
pool  at  his  hotel  with  his  hands  and 
feet  tied.  The  accomplishment  was 
the  subject  of  a  feature  story  in  his 
home  city  newspaper,  the  Detroit 
Times. 

Mr.  Wells  has  demonstrated  his 
swimming  ability  in  Detroit,  but  it 
was  not  expected  to  be  so  impres- 
sive in  Hawaii  where  swimming  is 
one  of  the  natural  methods  of 
travel. 

Mr.  Wells,  on  his  second  visit  to 
Hawaii  in  60  years,  has  been  a 
member  of  Local  Board  90  since 
1948.  Prior  to  that  time,  he  was  a 
member  and  chairman  of  Wayne 
County  Local  Board  No.  11  from 
October  14,  1940  to  March  31, 1947. 

Air  Force;  Jack  Amrey  by  the 
Army;  Mrs.  Mildred  Harvey  by  the 
Army,  Air  Force,  and  Marines; 
Hardin  I.  Meadows  by  the  Navy; 
Mrs.  Lera  Garrison  by  the  Navy; 

Mrs.  Phyllis  L.  Wurtz  by  the  Air 
Force;  Mrs.  Dorothy  Steward  by 
the  Air  Force;  Mrs.  Ruth  Smith  by 
the  Army  and  Air  Force;  Mrs.  Jose- 
phine Latta  by  the  Army;  Mrs. 
Grace  Beck  by  the  Army;  Mrs.  Ver- 
na  Aslin  by  the  Army;  Mrs.  Erlyne 
Franklin  by  the  Army,  Navy,  and 
Air  Force;  Mrs.  Fannie  Young  by 
the  Army,  Navy,  and  Air  Force; 
Baxter  Fry  by  the  Army  and  Air 
Force;  Mrs.  Nikkola  R.  Farmer  by 
the  Navy;  and  Mrs.  Mary  Haley  by 
the  AiTny  and  Air  Force. 

Recognition  by  the  recruiting 
services  of  the  valuable  aid  of  local 
board  clerks  appears  to  reflect  a 
growing  appreciation  among  the 
Armed  Forces  of  how  local  board 
registration,  classification,  and  or- 
ders for  physical  examination  pro- 
vide the  recruiters  with  strongly 
motivated  prospective  volunteers. 


Floods,  Distance 
Are  No  Barrier 

A  registrant  any  local  board 
would  be  proud  to  claim  is  the  sub- 
ject of  a  feature  story  by  the 
Associated  Press. 

Forest  Ritchie  of  Wilstacy,  Ky., 
according  to  the  press  association, 
appeared  at  the  local  board  in  Jack- 
son, Ky.,  wet  and  muddy.  Mrs. 
Charlene  Turner,  clerk  of  the  local 
board,  learned  that  he  walked  10 
miles  out  of  his  way,  waded  several 
creeks,  and  swam  through  back- 
water to  answer  his  order  to  report 
from  his  home  which  had  been  cut 
off  by  high  water. 
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New  York 

The  Empire  State 

Verrazano,  employed  by  the 
French,  discovered  the  lower  Hud- 
son River  in  1524  and  Henry 
Hudson,  an  Englishman  working 
for  the  Dutch,  sailed  up  the  Hud- 
son in  September  1609.  His  report 
of  the  furs  that  could  be  obtained 
from  the  Indians  led  the  Dutch,  in 
1614.  to  build  Fort  Nassau  on  an 
island  that  is  now  a  part  of  Albany. 
The  spring  floods  of  the  following 
year  caused  the  fort  to  be  rebuilt 
as  Fort  Orange  on  higher  ground 
and  the  windows  of  State  Head- 
quarters look  down  on  the  spot 
where  Fort  Orange  once  stood. 

The  Mohawk  Valley  of  New  York 
State  is  the  only  water-level  pass 
through  the  Appalachian  Moun- 
tains between  Maine  and  Georgia 
and  the  rapid  advance  of  white 
settlements  westward  from  the  At- 
lantic was  due  to  nature's  gift  of 
water  transportation  by  way  of  the 
Hudson  and  Mohawk  Rivers.  To- 
day, water  transportation  is  uti- 
lized by  New  York  State  to  a 
greater  extent  than  by  any  other 
State  of  the  Union,  with  its  800 
miles  of  Barge  Canal  System  pro- 
viding cheap  transportation  for 
industrial  products  as  well  as  a 
means  by  which  pleasure  boats 
may  reach  distant  natural  water- 
ways. 

Almost  a  quarter  of  all  Ameri- 
can wholesaling  activity  is  a  part 
of  New  York  State's  business. 
About  1  out  of  every  5  of  the  Na- 
tion's factories  lies  within  the  bor- 
ders of  New  York  State.  In  the 
production  of  dairy  products  New 
York  State  stands  second  and  is 
also  the  second  largest  producer  of 
grapes  and  maple  sugar.  It  is  one 
of  the  leading  producers  of  cab- 
bage, broccoli,  corn,  potatoes,  ap- 
ples, peaches,  pears,  and  cherries. 

New  York  State  is  a  pleasant 
place  in  which  to  live.  The  stand- 
ard of  living  is  high  and  the  State 
has  good  roads  and  a  superb  edu- 
cational system.  It  has  mountains, 
lakes,  fields  and  streams,  public 
parks,  and  playgrounds. 

The  first  major  battle  of  the 
American  Revolution,  fought  un- 
der General  Washington's  leader- 
ship, took  place  in  New  York  State, 
the  Battle  of  Long  Island.  Sara- 
toga, which  did  so  much  to  advance 
America's  fortunes,  brought  a  stop 
to  Burgoyne's  victorious  advance. 
The  bloodiest  battle  of  the  Revolu- 
tion was  fought  at  Oriskany  and 
the  last  battle  of  the  Revolution  at 
Johnstown  after  the  Battle  of 
Yorktown  and  before  the  news  of 
Comwallis'  defeat  reached  the 
Mohawk  Valley. 

New  York  State  sent  484,260 
soldiers  to  the  War  Between  the 
States,  about  one-sixth  of  the 
Union  Army.  During  World  War  I 
New  York  contributed  more  than 
500,000  men,  about  10  percent  of 
the  Armed  Forces.  Between  1941 
and  1945  the  total  of  men  and 
womer.  in  military  service  from  the 
State  was  1,638,044,  of  whem  768,- 
406  were  from  the  area  outside  of 
New  York  City.  New  York's  pro- 
duction of  military  materiel  ex- 
ceeded that  of  any  other  State, 
amounting  to  11.3  percent  of  ail 
war  contracts  awarded. 
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Man  Who  Started  Oldest  Draftee  Derby  Declines  to  Concede 
Title  as  Oldest,  Nonprior  Service,  Career,  Basic  Inductee 


"It's  no  good,  Pop.  We  need  the 
young  fellows  for  this  job." 

That  was  the  reception  Arthur  V. 
Dudley  got  from  the  recruiting  ser- 
geants when  he  tried  to  enlist  in 
the  service  after  the  outbreak  of 
World  War  II. 

But  the  tone  of  the  greetings 
changed  a  year  later.  Mr.  Dudley's 
local  board  in  Santa  Monica,  Calif., 
smoothed  his  path  to  a  new  career 
at  age  44  years  8  months  6  days 
by  induction  into  the  service  on 
November  12,  1942. 

Readers  of  Selective  Service  will 
recall  the  story  in  the  February 
1958  issue  on  the  "Old  Man  Draft 
Derby."  It  was  started  by  then 
Sgt.  Arthur  V.  Dudley,  who,  looking 
back  on  more  than  15  years  of  con- 
tinuous service  since  induction, 
staked  his  claim  in  a  letter  to  Army 
Times  as  the  oldest  basic  inductee 
of  World  War  II,  without  prior 
service  and  who  was  still  in. 

Sergeant  Dudley's  claim  brought 
a  rash  of  challenges.  The  Army 
Times  enthroned  M.  Sgt.  Albert 
C.  Benzio  of  Aberdeen  Proving 
Grounds,  Md.,  with  continuous  serv- 
ice since  his  induction  August  21, 
1942,  at  the  age  of  45  years,  1  month 
6  days. 


As  a  result  of  a  letter  from  Selec- 
tive Service  to  Sergeant  Dudley  at 
Ft.  Lewis,  Wash.,  the  PIO  at  Ft. 
Lewis,  in  Sergeant  Dudley's  words, 
"took  it  right  out  of  my  hands"  and 
the  feature  story  was  played  heav- 


A.  V.  Dudley 


Reserve  Officers 
Ask  Extension 
Of  Inductions 

Extension  of  the  induction  au- 
thority of  the  Universal  Military 
Training  and  Service  Act,  as 
amended,  until  July  1,  1963,  is 
urged  in  a  resolution  adopted  by 
the  national  convention  of  the  Re- 
serve Officers  Association  held  late 
in  June  in  Atlantic  City,  N.  J. 

The  induction  authority  under 
the  present  act  expires  July  1, 1959. 
Unless  extended,  only  those  regis- 
trants whose  liability  had  been 
extended  by  deferment  would  be 
subject  to  induction. 

The  resolution  was  similar  tc 
those  adopted  earlier  by  veterans 
and  military  organizations  as  re- 
ported in  the  July  issue  of  SELEC- 
TIVE SERVICE.  Recently  the 
American  Legion  of  Indiana,  North 
Dakota,  Vermont,  Ohio,  Maryland, 
and  Kentucky ;  the  Veterans  of  For- 
eign Wars  of  Indiana,  Alabama, 
and  Kentucky;  and  the  Disabled 
American  Veterans  of  Kentucky 
took  similar  action. 

National  conventions  of  the  vet- 
erans' groups  are  expected  to  con- 
sider similar  resolutions  later  in 
the  summer  and  early  fall. 


An  interesting  fact  in  connection 
with  the  Selective  Service  System 
in  New  York  State  (exclusive  of 
New  York  City)  is  the  length  of 
service  of  certain  of  its  present  em- 
ployees, both  at  State  Headquar- 
ters and  at  local  boards. 

Seventy-five  employees  in  the 
State  date  their  service  from  prior 
to  1944,  and  three  were  members 
of  the  System  in  World  War  I. 


Cool  Greeting 
For  Registrants 
At  Local  Board 

Thanks  to  cooperation  of  the  local 
American  Legion  and  VFW  posts, 
Tennessee  Local  Board  67,  Mont- 
gomery County,  at  Clarksville,  now 
makes  it  cool  rather  than  hot  for 
its  registrants. 

The  two  veterans'  organizations 
pooled  their  efforts  to  buy  an  air 
conditioner  for  the  small  office 
where  Mrs.  Anne  S.  Sykes,  the 
board  clerk,  had  sweltered  for  eight 
summers.  Commander  Joe  Daven- 
port, Jr.,  of  the  Legion  post,  and 
Commander  J.  Thomas  Traughber, 
of  the  VFW  post,  made  the  official 
presentation  early  in  July. 


Seven  in  System 
Listed  for  Award 
Of  30  Year  Pins 

Rosters  submitted  by  States  for 
length  of  service  awards  as  of  July 
8,  1958,  show  seven  members  of 
the  Selective  Service  System  eli- 
gible for  30-year  certificates  and 
pins.  A  total  of  2,240  had  been 
submitted  for  15-year  service 
awards  and  pins  by  July  8. 

The  seven  listed  as  eligible  for 
30-year  awards  are: 

Horace  C.  Cherry,  clerk,  Local 
Board  No.  129,  Georgia;  Col.  Juan 
Muna,  State  Director  of  Guam; 
Mr.  Eugene  Fox,  Iowa  State  Head- 
quarters; Lucius  Prewett,  Louisi- 
ana local  board  coordinator;  Mrs. 
Ethel  E.  Webb,  Mississippi ;  Wash- 
ington Grayson,  Oklahoma;  and 
James  S.  Jones,  Jr.,  Virginia. 


ily  for  some  weeks  in  the  Pacini! 
Northwest.  Claimants  were  numer 
ous  for  the  title  of  oldest  inductee 

But  Sergeant  Dudley,  who  finally 
had  an  opportunity  to  reply  to  thi 
Selective  Service  letter,  hasn'1 
given  up. 

"Now  that  everything  has  die< 
down,  I  would  like  to  get  back  ti 
my  original  claim  of  being  the  old 
est  inductee  of  World  War  II  whi 
is  still  in  the  service.  I  have  knowi 
all  along  that  there  were  some  mei 
older  than  I  who  had  been  inductee 
during  the  war,  but  these  men  al 
took  their  discharges  and  returnei 
to  civilian  life  when  the  war  wa: 
over.  *  *  *  You  will  note  from  th< 
clippings  enclosed  the  ages  of  othe: 
claimants.  Some  of  these  maj 
have  been  basics,  but  I  have  ai 
idea  that  some  of  them  were  vol 
unteers.  At  any  rate,  with  the  ex 
ception  of  one  or  two  who  had  prio: 
service  in  World  War  I,  none  o: 
these  claimants  are  now  in  the  serv 
ice  and  are  not  on  the  retired  list  t( 
the  best  of  my  knowledge." 

Sergeant  Dudley  was  not  calle< 
in  World  War  I,  although  he  write: 
that  he  enlisted  in  the  Tank  Corps 
So  he  "had  no  objection  whatso 
ever"  to  his  induction  in  1942.  Typi 
cally,  Sergeant  Dudley  was  "Pop' 
throughout  training  and  most  of  hi: 
service.  His  service  has  taken  hin 
to  the  Pacific  and  to  Europe  an< 
many  parts  of  the  United  States. 

Sergeant  Dudley's  letter  alsi 
served  a  personal  purpose.  In  i 
he  asked  to  be  remembered  to  Col 
Franklin  A.  MacLean,  assistant  ad 
jutant,  Selective  Service  Nationa 
Headquarters,  under  whom  hi 
served  in  Okinawa. 


100  Percenters 

The    members    of   the    select 

group  of  Selective  Service  units 

showing  100  percent  participa- 

tion in  the  United  States  Savings 

Bonds  purchased  as  of  May  31, . 

1958,  is  27. 

Relative  standings  of  the  27, 

showing  their  percent  of  payroll 

invested,  are  as  follows 

Virgin  Islands 

13.57 

....  11.78 

Alabama 

....  10.55 

....  10.43 

Nevada        

....  10.13 

Nebraska     

....     9.45 

Hawaii  _.   ... 

....     9.24 

Wisconsin 

....     8.92 

Wyoming       

....     8.26 

Maryland     .  . 

....     7.71 

Minnesota.     _  _ ... 

....     7.60 

Utah 

....     7.27 

North  Carolina 

...     6.86 

Oklahoma 

....     6.84 

Vermont 

....     6.75 

North  Dakota   

...     6.60 

Indiana 

....     6.50 

South  Carolina 

...     6.37 

South  Dakota 

....     6.31 

Washington . 

...     6.12 

Missouri 

...     5.68 

Florida -  .  ... 

...     5.57 

...     5.56 

Maine      .     .    

....     5.52 

Michigan 

....     5.35 

District  of  Columbia  ... 

...     5.33  ' 

Connecticut..   

...     4.74: 
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Hoi.  Eanes  Ends 
.jOng  Career 
^ith  System 

Col.  Richard  H.  Eanes,  Medical 
Corps,  (Ret.)  left  active  duty  with 
he  Selective  Service  System  Aug. 
4,  19.38,  after  17  years  devoted  to 
he  solution  of  complex  problems 
|f  physical  examination  and  ac- 
eptability  in  the  mobilization  of 
he  Nation's  military  manpower. 

Personnel  of  National  Head- 
uarters  paid  tribute  to  Col.  Eanes' 
rag  service  at  a  reception  on  his 
ist  day  of  active  duty.  His  serv- 
:e  to  the  System  was  praised  in  a 
pecial  citation  from  Lt.  Gen. 
■ewis  B.  Hershey  presented  at  the 
eception. 

Col.  Eanes,  Chief  Medical  Offi- 
er  on  the  Director's  staff  and 
ridely  known  throughout  the  Se- 
jctive  Service  System,  began  his 
areer  in  this  field  in  February 
941.  During  the  succeeding  17 
ears,  in  the  words  of  Gen.  Her- 
hey,  "He  has  occupied  a  unique 
osition  and  has  made  contribu- 
ions  to  the  Selective  Service  Sys- 
em.  the  Amied  Forces  and  the  Na- 
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COL.  RICHARD  H.  EANES 

ion  that  are  outstanding  and  un- 
called in  the  field  in  which  they 
list." 

An  early  task  was  the  recruit- 
ient  of  50,000  physicians  and  10,- 
00  dentists  as  uncompensated  ex- 
miners  to  perform  some  3,000,000 
hysical  examinations  prior  to  the 
me  the  Armed  Services  were  able 
)  assume  the  responsibility  for 
itamining  registrants. 

In  succeeding  years,  Col.  Eanes 
'as  deeply  concerned  in  the  prob- 
:m  of  the  medical  and  dental  stu- 
ent  which  involved  maintaining 
fFective  liaison  with  the  medical 
nd  dental  colleges  of  the  Nation. 
lis  duties  included  that  of  techni- 
al  adviser  to  the  Director  of  Se- 

(Continued  on  page  2) 


OCTOBER  CALL 
FOR  11,000 
ALL  FOR  ARMY 

A  call  for  11,000  men  for  induc- 
tion during  October  has  been  pre- 
sented to  the  Selective  Sen-ice 
System  by  the  Department  of  De- 
fense. All  of  the  inductees  are  for 
the  Army. 

The  call  is  the  same  as  that  for 
September.  The  January,  June, 
July  and  August  calls  were  for 
10,000  men  each,  and  calls  for  Feb- 
ruary, March,  April  and  May  were 
for  13,000  each  month. 


Effects  of  New  ACB  Tests 
On  Manpower  Picture  Seen 


For  the  first  time  since  1951,  the 
standards  of  acceptability  under  the 
Universal  Military  Training  and 
Service  Act,  as  amended,  were  au- 
thorized to  be  changed  in  July  with 
approval  by  the  President  of  an 
amendment  to  the  law.  The  amend- 
ment permitted  the  modification  of 
section  4  (a)  except  in  times  of  war 
or  national  emergency. 

Under  the  amendment  the  Army 


New  Standards  Emphasize 
Basic  Problems  Anew 

_^==  By  LT.  GEN.  LEWIS  B.  HERSHEY  - 

Director,  Selective  Service  System 

A  recent  act  passed  by  the  Congress  and  signed  by  the  Pres- 
ident, permits  the  President  to  establish  mental  standards  for 
acceptability  of  inductees  in  the  same  manner  as  he  has  done 
heretofore  for  those  enlisted.  There  was  need  for  the  law  in 
order  to  prevent  discrimination  against  the  Army,  which  has 
been  the  only  service  using  inductees  for  some  time. 

This  law  will  bring  the  Army  into  an  equality  with  the  other 
services,  but  it  will  increase  the  number  of  registrants  found 
unacceptable  for  membership  in  the  Armed  Forces.  There  is 
no  question  that  the  new  law  is  more  fair  to  the  Army,  and 
while  it  increases  the  problem  of  manpower  utilization,  the 
increase  is  in  the  additional  numbers  found  unfit,  rather  than 
any  change  in  the  nature  of  the  problem. 

The  Congress,  in  1940,  by  law,  delegated  to  the  Armed  Forces 
the  responsibility  of  determining  the  acceptability  of  one  who 
was  selected  for  entrance  into  the  Armed  Forces.  This  action 
was  undoubtedly  taken  because  the  Armed  Forces  were  con- 
sidered best  able  to  recognize  the  type  of  individual  likely  to 
be  successful  and  effective  as  a  member  of  the  Armed  Forces. 
It  is  in  the  best  interest  of  the  Department  of  Defense  to  con- 
tinue to  possess  this  responsibility.  But  it  must  be  recognized 
that  the  situation  is  different  when  the  members  of  the  Armed 
Forces  are  hired  in  the  open  market  to  work  for  the  Nation 
than  if  compulsion  is  involved,  and  that  service  is  performed  in 
the  Armed  Forces  as  a  duty  rather  than  as  a  means  of  securing 
employment. 

So  long  as  compulsion  is  a  factor  in  the  entry  into  service  of 
those  inducted,  as  well  as  perhaps  the  great  majority  of  those 
enlisted,  the  responsibilities  of  each  of  the  Armed  Services 
become  involved  in  the  utilization  of  our  manpower  and  the 
equities  of  our  individual  citizens.  There  have  been  many  evi- 
dences of  a  lack  of  realization  of  this  fact  on  the  part  of  some 
of  those  in  the  Armed  Forces  responsible  for  manpower 
procurement. 

The  validity  of  the  experience  of  the  past  years  in  the  selec- 
tion of  personnel  for  the  Armed  Forces  has  been  placed  in 
doubt  by  the  changes  in  the  means  and  methods  of  warfare. 
The  means  which  has  been  discovered  to  examine  man,  es- 
pecially the  different  segments  of  man,  has  made  more  infor- 
mation about  the  individual  available.    More  information  has 

(Continued  on  page  2) 


has  instituted  additional  tests  for 
men  scoring  10  through  30  on  the 
Armed  Forces  Qualification  Test 
before  determining  their  accept- 
ability for  induction.  The  tests, 
known  as  the  Army  Classification 
Battery  (ACB)  take  nearly  six 
hours  to  administer  and  are  de- 
signed to  determine  the  capacity  of 
these  men  to  absorb  training  in 
military  skills. 

Effect  of  the  new  tests,  the  Army 
has  estimated,  will  be  to  disqualify 
a  national  average  of  about  half 
of  this  group  of  selectees  which 
heretofore  have  been  acceptable 
under  former  provisions  of  the  law. 
As  a  national  average,  about  30 
percent  of  all  inductees  over  the 
long  term  have  scored  10  through 
30  on  the  Armed  Forces  Qualifica- 
tion Test. 

The  effects  of  the  new  measure 
of  acceptability  are  largely  matters 
of  speculation  at  this  early  date. 
It  will  be  some  months  before  data 
is  accumulated  to  show  how  the 
available  pool,  the  rejection  rate, 
the  average  age  of  induction,  the 
rate  of  volunteering,  and  other  ele- 
ments of  the  manpower  picture  will 
be  changed. 

Of  immediate  concern  to  the  Se- 
lective Service  System  is  the  cost 
of  the  increased  rate  of  physical 
examination  which  will  be  required, 
and  the  longer  periods,  frequently 
an  extra  day,  at  the  examining  sta- 
tion. Men  already  examined  and 
found  acceptable,  and  whose  scores 
on  the  Armed  Forces  Qualification 
Test  were  10  through  30  (mental 
group  IV)  will  receive  the  Army 
Classification  Battery  tests  on  re- 
porting for  induction.  Others  will 
undergo  the  additional  tests  on  re- 
porting for  preinduction  examina- 
tion. 

(Continued  on  page  2) 


Headquarters 
Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were: 

Mrs.  Gusta  Hoegner,  clerk  of 
local  board  No.  6  of  Wapakoneta, 
Ohio;  Mrs.  Gertrude  L.  Roberts, 
clerk  of  local  board  No.  9  of  Chel- 
sea, Vermont;  Gerald  L.  Carrier, 
clerk  of  local  board  No.  49  of  Alex- 
andria, Louisiana;  Miss  Ann  Jas- 
lowski,  assistant  clerk,  local  board 
No.  43  of  Elizabeth,  New  Jersey  and 
Jack  and  Jim  McGivern,  sons  of  Mr. 
and  Mrs.  Hugh  McGivern  of  New 
Westminster,  British  Columbia, 
Canada.  Mr.  Hugh  McGivern  is  the 
Commander  of  the  Canadian  Vet- 
erans Association. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW. 
Washington  25,  D.  C. 

New  Standards  Emphasize 
Basic  Problems  Anew 

(Continued  from  page  1) 
been  a  help  or  hindrance,  depending  on  whether  it  was  chewed 
or  swallowed  without  chewing.  It  seems  a  fair  observation 
that  specialists  have  increased  more  rapidly  than  personnel 
capable  of  integrating  the  information  secured  by  all  of  the 
specialists.  The  specialist  for  his  convenience  looks  at  man 
in  segments  that  do  not  exist  separately.  The  interest  of  the 
services  in  the  potential  member  should  be  in  what  he  is  able 
to  do,  particularly  under  unusual  and  difficult  circumstances. 
In  fact,  his  capacity  to  endure  dangers,  hardships,  and 
monotony  and  still  function  is  far  more  important  than  bril- 
liant performance  under  favorable  environment.  This  places 
a  premium  on  the  willingness,  the  dependability,  and  the  trust- 
worthiness of  the  individual.  In  fact,  without  them  the  indi- 
vidual, regardless  of  how  capable  otherwise,  has  limited  use 
in  the  Armed  Forces. 

In  this  fact  lies  the  difficult  problem  of  proper  selection  of 
men  for  service  and  particularly  extended  service  in  the  Armed 
Forces.  The  qualities  so  important  do  not  lend  themselves 
easily  to  measurement.  Because  of  this  fact,  there  is  over- 
emphasis of  the  qualities  that  are  more  easily  measured.  There 
can  be  no  criticism  of  the  Armed  Forces  in  their  effort  to  use 
specialists  in  the  determination  of  the  acceptability  of  appli- 
cants, whether  by  enlistment  or  by  induction,  but  to  use  special- 
ists beyond  their  capacity  gives  impressions  not  justified. 
Dependence  not  justified  by  the  present  state  of  specialized 
knowledge  causes  a  failure  to  use  less  specialized  knowledge 
based  on  experience.  There  is  an  unfortunate  tendency  to 
ignore  what  the  person  has  done  as  evidence  of  what  he  can  do. 
The  qualities  not  readily  measurable  are  better  demonstrated 
by  what  the  individual  has  done  than  by  his  reaction  to  the 
questionnaire  method  of  testing.  Too  little  is  left  to  the  judg- 
ment of  the  examiner  and  too  little  time  is  allowed  the  examiner 
to  decide  upon  his  judgment  as  to  the  potential  capacity  of  the 
one  being  examined  to  become  a  soldier,  sailor,  marine,  or  air- 
man. The  idea  that  sufficient  time  cannot  be  used  for  examina- 
tion has  little  validity  in  the  face  of  the  numbers  that  must 
be  eliminated  after  entry  into  the  services  and  this  applies  to 
the  ones  enlisted  as  well  as  those  inducted.  Careful  selection 
in  the  long  run  will  save  time  and  money. 

The  numbers  rejected  for  service  are  appalling,  but  the  fact 
that  even  with  this  high  number  rejected  the  Armed  Forces  is 
not  procuring  the  men  best  fitted  for  service  is  infinitely  worse. 
Our  methods  of  selection  are  indirect ;  we  attempt  to  determine 
the  ones  we  want  in  the  service  by  requiring  specialists  to  select 
out  the  ones  deficient  in  their  field.  We  end  up  with  those  not 
selected  out  rather  than  those  selected  in  because  they  possess 
capacities  to  become  effective  members  of  the  Armed  Forces. 

Science  has  some  distance  to  go  before  we  have  a  method  of 
measuring  the  whole  man  as  a  functioning  person.  Our 
methods  now  are  given  too  much  to  measuring  parts  of  a  man 
which  are  integrated  in  the  whole  man  and  when  measured 
separately  give  doubtful  results. 

Until  we  learn  how  to  judge  the  imponderables  that  are  so 
important  in  the  members  of  the  Armed  Forces  we  must  have 
less  faith  in  the  printed  word  and  more  faith  in  the  ability  of 
those  able  to  judge  men.  It  will  require  more  experience  among 
those  who  select  our  future  members  of  the  Armed  Forces. 


Board  Chairman 
Keeps  Record 
Despite  Illness 

Alfred  J.  Thorson,  chairman  of 
Local  Board  No.  6  of  Bowman 
County,  N.  Dak.,  hadn't  missed  a 
local  board  meeting  since  Novem- 
ber 1940.  He  served  through 
World  War  II  until  May  1947  and 
since  August  1948. 

A  heart  attack  threatened  to  in- 
terrupt Mr.  Thorson's  record,  but 
the  local  board  solved  it.  The  other 
members  and  the  clerk,  Mrs.  Lela 
Taylor,  who  has  served  since  Octo- 
ber 1940,  moved  the  meeting,  lock, 
stock,  and  cover  sheets,  to  the 
Thorson  farm  home  for  the  April 
meeting. 

Col.  Eanes  Ends 
Long  Career 
With  System 

(Continued  from  page  1) 
lective  Service  with  respect  to  these 
registrant  students. 

His  contributions  were  largely 
credited  by  the  Director  for  the 
success  of  the  physician  and  den- 
tists procurement  programs  during 
both  World  War  II  and  the  Korean 
War. 

Col.  Eanes  has  also  long  been 
concerned  with  and  has  devoted 
great  study  to  the  problem  of  find- 
ing a  functional  and  positive  ap- 
proach for  determining  the  useful- 
ness of  manpower  in  an  emergency. 

Col.  Eanes  began  his  career  in 
the  Army  with  his  appointment  in 
the  Medical  Section,  Officers  Re- 
serve Corps,  in  1917,  and  was  ap- 
pointed as  first  lieutenant  in  the 
Medical  Corps,  U.  S.  Army,  July  1, 
1920.  He  served  in  World  War  I 
in  France  as  Surgeon,  344th  Infan- 
try, and  subsequently  saw  duty  in 
the  Philippines  and  China,  at  Fitz- 
simmons  General  Hospital  and 
Walter  Reed  General  Hospital. 

Col.  Eanes  was  born  Sept.  25, 
1889,  in  Richmond,  Va.  Mrs.  Eanes 
is  the  former  Viola  Reams  to  whom 
he  was  married  Dec.  24,  1910.  Col. 
Eanes  is  a  graduate  of  the  Medical 
College  of  Virginia,  1911,  and  was 
awarded  the  honorary  degree  of 
doctor  of  literary  laws  by  the  col- 
lege on  June  2,  1953.  A  son,  Rich- 
ard Henry  Eanes,  Jr.,  and  grand- 
daughter, live  in  Silver  Spring,  Md. 

Col.  and  Mrs.  Eanes  will  con- 
tinue to  live  at  4514  Connecticut 
Avenue,  N.  W.,  Washington,  D.  C. 

Six-Month  Program 
Source  of  Regulars 

Approximately  14  percent  of  the 
men  who  enlist  in  the  six-month 
reserve  training  program  in  the 
Marine  Corps  "go  regular"  before 
the  active  duty  for  training  period 
is  completed,  according  to  a  report 
in  the  Marine  Reservist,  publication 
of  the  Marine  Corps  Reserve.  To 
August,  1958,  approximately  2,000 
of  these  Reservists  had  enlisted  in 
the  regular  Marine  Corps. 
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ACB  Tests 
Effects  Seen 
On  Manpower 

( Continued  from  page  1) 

The  authority  to  administer  t 
additional    tests    before    inducti 
has   been   sought   by   the   Depa; 
ment    of    Defense    for    sometin 
The     Army     before     the     rece 
amendment   accepted   low   scorii 
inductees,    and    administered    t 
tests  during  basic  training.    Und 
this     procedure     men     were     d 
charged  a  few  weeks  after  indtl 
tion.     The    result    was    additiorj 
expense  to  the  service  and  incol 
venience  to  the  men  involved. 

In  supporting  the  measure  a  ye| 
ago  before  the  Armed  ServioJ 
Committees  of  the  Senate  and  tj 
House,  Department  of  Defense  ol 
cials  stated  that  28  percent  of  t 
Army  at  that  time  was  constitut! 
of  men  in  this  lower  mental  gro' 
IV.  During  fiscal  year  1957, 16,0 
men  had  been  discharged  wh 
tests  proved  them  incapable 
being  trained  with  the  speed  cv.! 
rently  considered  necessary,  t 
congressional  committees  were  toi 

In  combat  units,  the  Defense  a 
thorities  testified,  from  50  to  60  pe 
cent  were  mental  group  IV  me 
and  the  Army's  prison  populatii 
also  was  made  up  of  about  60  pe 
cent  of  this  group. 

These  men  and  many  others  u 
acceptable  today  for  other  reaso: 
will  be  relied  on  in  an  emergenc 
the  Defense  Department  told  Co 
gress.  But  with  growing  comple 
ity  of  technology  in  weapons,  the 
is  a  growing  need  for  men  capah| 
of  absorbing  difficult  training  mo 
rapidly. 

Of  interest  to  the  Selective  Ser1 
ice  System  is  the  report  by  tl1 
Army  that  it  has  in  developme:l 
a  new  testing  program  to  repla'1 
the  one  now  in  use.  The  new  pr 
gram,  known  as  the  Army  Qualiii 
cation  Battery  (A_QB),  is  designd 
to  do  the  same  job  done  by  tl 
Army  Classification  Battery  in  oi! 
hour  compared  to  six  hours  for  tl 
Army  Classification  Battery. 

Advisory  Group 
Plans  To  Keep 
Rosters  Current 

In  preparation  for  the  possibilil 
of  full  operation  at  a  moment 
notice,  the  National  Advisory  Con 
mittee  to  the  Selective  Servic 
System,  has  stressed  the  need  1 
keep  rosters  of  all  committees  u 
to  date. 

In  a  memorandum  to  all  chai: 
men,  Dr.  Elmer  Hess,  Chairman  < 
the  national  committee  announce 
plans  to  survey  membership  of 
local  district  or  special  committee 
to  produce  current  rosters. 

It  is  the  national  committee 
plan  to  keep  the  rosters  up  to  dat 
thereafter,  and  to  keep  such  list 
at  both  National  Headquarter 
Selective  Service  System,  and  i 
the  Health  Resources  Advisor 
Committee  of  the  Office  of  Defens 
and  Civilian  Mobilization.  Copie 
also  will  be  kept  at  relocation  sitei 
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Death  Claims 
Lt.  Col.  Hart 
;n  Arizona 

Lt.  Col.  Irving  W.  Hart,  chief  in- 
ormation  officer  at  National  Head- 
uarters  until  his  retirement  April 
,0,  1954,  died  July  26  in  Prescott, 
iriz.,  where  he  and  Mrs.  Hart  had 
Sade  their  home  since  leaving 
Vashington. 

Col.  Hart  first  became  affiliated 
/ith  Selective  Service  when  he  was 
.ssigned  to  the  Joint  Army  Navy 
selective  Service  Committee  as  a 
ieserve  officer  in  the  1930's.  He 
xained  with  other  assigned  Reserve 
,>fficers  in  the  years  preceding  the 
.ctivation  of  the  System  in  1940. 

Upon  being  ordered  to  active 
luty  in  September  1940,  Col.  Hart, 
vas  assigned  to  National  Head- 
quarters where  he  served  as  public 
nformation  officer  and  chief  infor- 
nation  officer  continuously  until 
;etirement. 

Col.  Hart  assisted  in  publication 
»f  SELECTIVE  SERVICE  during 
fforld  War  II,  and  was  instru- 
nental  in  its  revival  in  1950.  He 
vas  editor  of  this  publication  on  his 
retirement. 

Col.  Hart  followed  newspaper 
vork  on  the  West  Coast  for  many 
^ears  and  prior  to  his  orders  to  ac- 
tive duty  in  1940,  was  editor  of  the 
Boise,  Idaho,  Statesman. 
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Official  Notices 


Selective  Service  Regulations 
and  Transmittal  Memorandums  are 
for  sale  through  the  Superintend- 
ent of  Documents,  Government 
Printing  Office,  Washington  25, 
D.  C.  Selective  Service  Regula- 
tions and  Transmittal  Memoran- 
dums may  be  purchased  for  $3.50 
and  $4,  respectively,  for  an  indefi- 
nite period.  Operations  Bidletins 
are  not  available  for  distribution 
outside  the  Selective  Service  Sys- 
tem. 

July  7,  1958— Packet  No.  67,  con- 
taining revised  pages  of  Parts 
1613  and  1690  of  the  Selective 
Service  Regulations  which  reflect 
the  provisions  of  Amendments 
Nos.  76  and  77  of  the  regulations. 

August  14,  1958 — Rescission  of  Op- 
erations Bulletin  No.  176,  Sub- 
ject: "Processing  of  Registrants 
Who  Volunteer  for  Induction." 


Marine  Praises 
6-Month  Program 

The  Marine  Corps  Ready  Reserve 
is  in  better  shape  than  ever  before, 
Gen.  Alan  Shapley,  Director,  Ma- 
rine Corps  Reserve,  said  at  the  re- 
lent Reserve  Officers'  Association 
annual  convention.  Gen.  Shapley 
added  that  the  six-month  training 
program  was  the  Reserve's  "biggest 
shot  in  the  arm." 


State  Director 

Is  Named 

In  New  Mexico 

Richard  B.  Laing,  prominent 
New  Mexico  rancher  and  a  veteran 
of  Army  service  from  1941  to  1946, 
has  been  named  State  Director  of 
Selective  Service,  succeeding  Gen. 
John  McFarland  who  resigned  to 
take  the  position  of  postmaster  at 
Albuquerque. 

The  appointment  was  made  by 
the  President  and  issued  by  the 
Director  of  Selective  Service  Aug. 
4,  1958. 

Mr.  Laing  is  a  resident  of 
Montainair,  N.  M.,  where  he  served 
as  president  of  the  Rotary  Club  and 
was  active  in  other  service  and  civic 
affairs. 


Classification  Picture  July  1,  1958 

Class  Number 

Total  Classified— — - - -    18,853,825 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable 99,362 

Not  Examined 1,129,884 

Not  Available  for  Induction  or  Examination 139,409 

Induction  or  Examination  Postponed- 4,916 

Fathers  19  through  25 471,651 

Registrants: 

26  and  older  with  liability  extended 66,643 

Under  19  years  of  age 241,372 

I-C 

Inducted 267,706 

Enlisted  or  Commissioned 1,217,642 

1-0 

Nonfathers: 

Examined  and  Acceptable 1,084 

Not  Examined 4,476 

Fathers.. 1,953 

I-W 

At  Work 1,784 

Released 5,403 

I-D  Member  of  Reserve  Component 518,172 

I-S  Statutory  Deferment: 

High  School 26,897 

College 5,964 

II-A  Occupational  Deferment  (Except  Agriculture) 36,405 

II-A  Apprentice 4,191 

II-C  Agricultural  Deferment 22,700 

II-S  Occupational  Deferment  (Student) 147,883 

III-A  Dependency  Deferment 1,202,156 

IV-A  Completed  Service:  Sole  Surviving  Son.. 2,242,157 

IV-B  Officials. 21 

IV-C  Aliens 6,859 

IV-D  Ministers,  Divinity  Students 58,070 

IV-F  Unfit  for  Service 2,745,564 

V-A  Over  Age  of  Liability 8,183,501 


Service,  Suggestion,  Performance 
Awards  Made  to  Members  of  System 


Ceremonies  in  recognition  of 
service  to  the  Nation  through 
Selective  Service  System  by  both 
uncompensated  and  compensated 
personnel  were  reported  from 
many  areas  in  recent  weeks. 

According  to  reports  at  National 


Director's  Tours  in  South,  to  West  Coast  Disclose 
Public  Interest  in  Selective  Service  System  Firm; 
Press  Interviews  Cover  Many  Aspects  of  Operation 


Public  interest  in  Selective  Serv- 
ice is  persistent,  even  though  it  may 
appear  to  wax  and  wane  from 
month  to  month  in  proportion  to 
the  size  of  the  call. 

A  recent  demonstration  of  this 
abiding  interest  was  the  sampling 
of  newspaper  reports  on  inter- 
views with  Lt.  Gen.  Lewis  B. 
Hershey,  on  the  occasion  of  the 
Director's  recent  trips  into  the 
South  and  the  West.  The  interest 
of  the  public  in  information  about 
the  System  also  has  been  shown  by 
the  acceptance  of  information  being 
made  available  at  the  state  and 
local  level  in  recent  months. 

While  increased  international 
tensions  undoubtedly  enhance  pub- 
lic speculation  and  interest  in  the 
possibility  of  greater  need  for 
military  manpower,  the  recent 
Middle  East  problems  do  not  ac- 
count for  all  of  the  public  interest 
displayed  in  the  last  few  months. 
The  functions,  role,  and  responsi- 
bilities of  the  System,  other  than 


the  monthly  induction,  as  presented 
by  the  Director,  also  have  been 
treated  in  the  newspaper  articles, 
including  the  promotion  of  enlist- 
ments and  the  channeling  of  people 
into  study  and  activity  in  the  na- 
tional interest. 

The  Director  and  Mrs.  Hershey 
returned  early  this  month  from  a 
trip  to  several  Western  states, 
which  began  with  a  visit  to  the 
Washington  State  Headquarters. 
From  the  Seattle  area,  the  Director 
traveled  to  Portland  and  the  Ore- 
gon State  Headquarters,  then  to 
San  Francisco,  Sacramento,  Reno 
and  Carson  City  in  Nevada,  Salt 
Lake  City,  Denver,  and  back  to 
Washington. 

In  addition  to  visits  to  state  head- 
quarters, the  Director  met  with 
Reserve  units  and  National  Guard 
Selective  Service  units  at  drill  and 
dinner  meetings,  and  held  press 
conferences  and  filled  speaking  en- 
gagements arranged  by  state  head- 
quarters. 


In  the  Northwest,  the  newspaper 
articles  based  on  interviews  with 
the  Director,  stressed  the  impor- 
tance of  manpower  for  defense  in 
any  age,  the  value  of  the  reserve, 
the  individual  duty  to  help  defend 
the  nation,  the  problem  of  rejected 
manpower  and  the  probable  size  of 
future  calls. 

Interviews  with  the  Director  in 
Reno  and  Salt  Lake  City  concerned 
the  disturbed  state  of  the  world 
and  the  necessity  that  the  nation 
and  each  citizen  prepare  to  use  all 
potentialities  for  survival  and  de- 
fense, the  value  of  military  service 
to  the  individual,  the  probable  fu- 
ture of  Selective  Service  and  the 
role  the  System  plays  in  the  na- 
tion's defense  effort. 

Just  prior  to  his  trip  to  the  West, 
the  Director,  on  a  brief  visit  into 
the  South,  was  interviewed  in  Co- 
lumbia, S.  C,  and  Frankfort,  Kv., 
on  the  various  functions  of  the 
System  other  than  that  of  inducting 
men. 


Headquarters,  an  additional  597 
members  of  the  System  were  listed 
as  of  August  12,  1958,  as  eligible 
for  15-year  pins  and  buttons. 

A  cash  award  of  $100  was  pre- 
sented to  Mrs.  Lucille  E.  Thien, 
clerk  of  Local  Board  No.  51  of 
Shelby,  Mont.,  along  with  a  Cer- 
tificate of  Award.  Miss  Thien 
submitted  a  suggestion  for  report- 
ing available  manpower  with  re- 
sultant improvement  and  economy 
in  operations. 

In  Washington,  Gerald  A.  Groth, 
chief  clerk  of  the  fiscal  and  pro- 
curement division  of  Washington 
State  Headquarters  was  presented 
a  check  for  $300  for  sustained 
superior  performance.  The  check 
was  handed  to  Mr.  Groth  by  Lt. 
Gen.  Lewis  B.  Hershey,  Director, 
during  his  recent  visit  to  Washing- 
ton and  other  Western  States. 

In  Minnesota,  Lt.  Col.  Murley  A. 
Reep,  State  Director  of  Selective 
Service,  noted  in  presenting  length 
of  service  awards  to  members  of 
the  System  that  five  members  of 
panel  I,  Minnesota  Appeal  Board, 
had  accumulated  more  than  80 
years  of  service.  They  are:  Sam- 
uel Lipschultz,  Frank  J.  Collins, 
Dr.  George  Earl,  George  Lawson 
and  Charles  G.  Kohls. 

At  National  Headquarters,  Con- 
ley  D.  Payne,  position  classifier, 
civilian  section  of  the  administra- 
tive division,  was  presented  $135 
for  sustained  superior  performance. 
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territorial  director  of  Selective  Service,  John  McCormick,  right,  re- 
ceives his  15-year  pin  from  Territorial  Governor  Mike  Stepovich,  just 
before  Mr.  McCormick  resigned  from  the  post  he  has  held  since  1941. 

Alaska  Director 
Resigns  Post 
After  17  Years 

John  McCormick,  Director  of  Se- 
lective Service  in  the  Territory  of 
Alaska  since  April  16,  1941,  has  re- 
signed that  position  effective  Sept. 
6,  1958.  Mr.  McCormick  is  one  of 
the  System's  senior  state  or  ter- 
ritorial directors.  He  and  Mrs.  Mc- 
Cormick plan  to  make  their  home  in 
Sonoma,  Calif. 

Mr.  McCormick  is  a  native  of 
Alaska.  He  was  born  in  Douglas 
in  1896,  one  of  eleven  children  of 
Richard  and  Nora  McCormick.  In 
his  early  life  he  was  a  miner,  po- 
liceman, and  a  U.  S.  deputy  marshal. 

He  served  two  terms  as  a  mem- 
ber of  the  Territorial  legislature, 
was  employed  in  the  territorial 
treasurer's  office  and  served  as  a 
noncommissioned  officer  in  World 
Wan  I. 

Mr.  McCormick's  resignation 
came  a  few  months  too  early  for  his 
title  to  read  "State  Director".  The 
territory  is  expected  to  vote  state- 
hood soon  in  a  referendum  follow- 
ing the  recent  vote  of  Congress  to 
admit  Alaska  as  a  State. 

At  ceremonies  in  anticipation  of 
his  retirement,  Gov.  Mike  Stepovich 
of  Alaska,  presented  length-of- 
service  awards  to  Mr.  McCormick, 
and  on  Aug.  9,  Gov.  Stepovich  re- 
signed to  seek  office  as  United 
States  senator  from  Alaska. 


Veteran  Groups 
Vote  Resolution 
To  Continue  SSS 

A  resolution  to  extend  the  author- 
ity to  induct  men  to  July  1,  1963, 
was  adopted  at  the  annual  conven- 
tion of  several  veterans  organiza- 
tions held  recently.  The  Disabled 
American  Veterans  adopted  the 
resolution  at  its  convention  during 
the  week  of  August  11,  1958,  in 
Louisville,  Ky. 

The  Veterans  of  Foreign  Wars 
took-  similar  action  in  New  York, 
and  the  American  Veterans  in  St. 
Louis  in  August.  Earlier,  the  Jew- 
ish War  Veterans  adopted  a  similar 
resolution  at  the  national  meeting. 

The  authority  to  induct  men 
whose  liability  has  not  been  ex- 
tended to  age  28  or  35  by  defer- 
ment expires  July  1,  1959. 


Aid  Recruiters 

Additional  names  of  Selective 
Service  members,  recently  re- 
ported, who  have  been  recognized 
for  aid  in  recruiting  by  the 
various  services  are: 

Indiana,  by  various  services,  Mrs. 
Florence  B.  Long,  Miss  Edith  Gil- 
key,  Miss  Kathryn  A.  Keglovich, 
Mrs.  Louise  M.  Michalski  and  Mrs. 
Teresa  A.  Miller. 

Texas,  Mrs.  Lucille  K.  Bading,  by 
the  Army. 

Ohio,  Mrs.  Almeda  McGraw,  by 
the  Army. 


Veteran  Board 
Member  Dies 
In  Colorado 

Mr.  F.  J.  Hartman  of  Local  Board 
No.  21,  Montrose,  Colo.,  died  July 
16,  1958,  it  has  been  reported  by 
Col.  Howard  E.  Reed,  State  Direc- 
tor. Mr.  Hartman  was  a  member  of 
a  Selective  Service  team  of  uncom- 
pensated personnel  which  had 
served  together  in  Montrose  since 
1940. 

Local  Board  No.  21  of  Colorado 
was  one  of  the  relatively  few  local 
boards  still  operating  with  the  same 
personnel  with  which  it  started  in 
1940.  They  are,  in  addition  to  the 
late  Mr.  Hartman,  Dan  H.  Hughes 
and  P.  C.  Moshisky.  The  other  vet- 
eran member  of  the  team  is  Earle 
Bryant,  Appeal  Agent.  These  men 
and  the  board's  former  clerk,  Ger- 
trude E.  Brown  who  started  with 
the  board  in  1940  and  is  now  a  local 
board  auditor,  represent  more  than 
80  years  of  service  in  the  System. 


Results  of  1957-58  SSCQT 
Analyzed  by  Testing  Firm 


Twenty-one  percent  of  the  5,403 
men  who  were  tested  May  1,  1958, 
in  the  single  Selective  Service  Col- 
lege Qualification  Test  of  the  1957- 
58  school  year  failed  to  score  70  or 
above. 

The  test  was  administered  by 
Science  Research  Associates  at  448 
sites  in  every  state  and  territory. 
Applicants  numbered  6,491.  The 
5,403  tested  included  more  fresh- 
men than  any  other  class,  and 
freshmen  were  more  numerous 
than  any  other  class  in  both  the 
failing  portion  and  the  passing 
portion. 

But  freshmen  did  relatively  bet- 
ter than  either  sophomores  or 
juniors,  the  testing  organization  re- 
ported. Eighty-one  percent  of  the 
freshmen  passed  the  test  com- 
pared to  77  percent  of  the  sopho- 
mores and  juniors.  Of  the  seniors 
taking  the  test,  82  percent  passed, 


100  Percenters 

The    members    of   the    select 
group  of  Selective  Service  units 
showing  100  percent  participa- 
tion in  the  United  States  Savings 
Bonds  purchased  as  of  June  30, 
1958,  number  26. 

Relative  standings  of  the  26, 
showing  their  percent  of  pay- 
roll invested,  are  as  follows: 

Virgin  Islands  ...     . 
Puerto  Rico 

13.19 

12.02 

10.93 

Nevada 

Alabama 

10.14 

10.04 

9.10 

Wisconsin 

Nebraska.    _      

8.98 

8.57 

7.78 

Maryland.     ... 

Wyoming 

Minnesota- 

Utah 

7.64 

7.46 

7.26 

6.94 

6.86 

Oklahoma. _     . 

Vermont      

North  Dakota.. 

South  Carolina 

South  Dakota 

Missouri.  .       

Washington 

Michigan 

Florida 

6.78 
6.75 
6.43 

6.33 

6.18 
6.12 
6.07 
5.49 
5.45 

Maine 

District  of  Columbia 
Connecticut 

5.45 
5.34 
4.71 

U.   S.   GOVERNMENT  PR1NT1 


Texas  Headquarters 
Employee  Named 
Top  Civil  Servant 

Mrs.  Lee  Dannelly,  assistant 
chief,  Texas  Selective  Service  Head- 
quaz-ters  administrative  division, 
was  named  "civil  servant  of  the 
month"  in  June  in  ceremonies  in 
Austin. 

Mrs.  Dannelly  was  selected  for 
the  honor  by  a  committee  of  citizens 
formed  to  name  an  outstanding  civil 
service  worker  each  month.  The 
selections  were  begun  as  part  of  the 
observance  of  the  75th  anniversary 
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and  of  graduates  and  "others",  8i 
percent  passed. 

Of  the  total  number  achievin(|j||i 
top  scores  (80  or  above),  39  percen 
were  freshmen,  representing  5! 
percent  of  those  in  that  class  wh(|^= 
were  tested 

About  the  same  proportion  oi 
registrants  failed  to  appear  for  th< 
test  this  year  as  in  the  past,  and  i 
slightly  smaller  percentage  passe< 
this  year,  79  percent,  compared  witl 
the  two  previous  years,  85  percenl 
and  84  percent.  Smaller  percent- 
ages than  in  the  two  previous  years 
scored  in  the  70-75  bracket  and  the 
75-79  bracket,  but  a  larger  peri 
centage  received  scores  of  80  anc| 
above— 42  percent  this  year  comJ 
pared  to  32  percent  two  years  ago 
and  38  percent  last  year. 

While  fewer  students  were  tested 
this  year  than  in  previous  years,  i 
the  composition  by  school  classes  of  , 
the  group  tested  has  been  changing. 
Relatively  fewer  freshmen  are  ap-  St 
plying  to  take  the  test  and  rela- 
tively greater  numbers  of  students 
in  upper  classes  are  applying.    In 
addition,    the    actual    number    of 
graduate  and  special  students,  and  | 
seniors  has  increased  over  1955-56. 

The  great  numerical  decrease  in 
the  number  of  lower  classmen  ap- 
plying  for  the  test  is  attributable 
to  the  fact  that  men  do  not  face 
induction  until  after  their  22nd 
birthday.  However,  the  increase  in 
the  numbers  of  seniors  and  grad- 
uate students  may  reflect  increased 
interest  in  advanced  study  as  well 
as  the  fact  that  such  men  nor-  It 
mally  are  within  the  age  groups  \ 
vulnerable  under  present  induction 
policies.  | 

The  testing  organization  also  J 
pointed  out  that  the  general  level 
of  the  examinees  showed  a  slight 
decrease  for  the  upper  classes,  but 
was  unchanged  for  the  freshmen. 
The  organization  suggested  that 
perhaps  more  upper  class  "border- 
line" students  are  turning  to  the 
Selective  Service  Qualification  Test 
while  freshmen,  aware  of  the  possi- 
bility that  the  average  age  of  in- 
duction might  decrease  suddenly, 
seek  to  insure  themselves  both  with 
test  score  and  class  standing. 

With    the    final    report    on    this 
year's  test,  a  total  of  just  short  of  I 
600,000  students  have  been  given 
the  test  on  23  separate  occasions 
since  it  was  instituted  in  1951. 


of  the  career  service  being  held 
throughout  1958. 

The  citation  was  presented  to 
Mrs.  Dannelly  at  a  luncheon  in 
Austin.  Col.  Morris  Schwartz, 
Texas  Selective  Service  Director 
praised  Mrs.  Dannelly's  perform- 
ance in  her  job  which  she  has  held 
for  10  years. 

She  was  a  winner  in  1956  of  an 
award  for  a  suggestion  for  a  change 
in  Selective  Service  regulatory  ma- 
terial, and  in  1957,  for  a  suggestion 
simplifying  an  administrative  re- 
port. 

Mrs.  Dannelly  is  the  mother  of 
three  children,  and  is  the  grand- 
mother of  six. 
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Need  For  Local  Planning: 
For  Survival  Shown 

'  By  LT.  GEN.  LEWIS  B.  HERSHEY     - 

Director,  Selective  Service  System 

Dperation  Alert  1958  has  been  completed.  This  exercise, 
e  all  of  its  predecessors,  has  demonstrated  the  need  for  more 
phasis  on  plans  and  training  elsewhere  than  in  Washington. 
e  problems  will  occur  in  the  cities  and  the  communities. 
»st  of  these  problems,  if  solved,  will  be  solved  in  these  same 
ies  and  communities.  There  will  be  some  problems  that 
II  require  aid  from  adjacent  cities  and  communities.  A 
ser  number  of  these  problems  will  be  large  enough  to  require 
p  from  the  State  and  some  types  of  aid  can  be  secured  only 
>m  the  Nation  or  the  region. 


'here  is  no  question  of  the  neces- 
for  close  coordination  in  the 
aster  planning  of  cities  in  sup- 
ling  distance  of  each  other.  The 
ponsibility  of  the  State  to  aid  its 
divisions  can  be  assumed.  The 
liable  resources  of  the  region 
I  the  Nation  will  be  used  as  re- 
red  for  the  survival  of  commun- 
city,  State,  or  region. 


ation  Relies 
hi  Veterans 
q  Emergency 

An  emergency  like  Korea  re- 
iring  2,000,000  men  quickly  would 
;an  today  that  about  half  that 
mber  would  have  to  be  veterans 
untrained  men,  Lt.  Gen.  Lewis 
Hershey  told  the  opening  session 
the  national  convention  of  the 
inerican  Veterans. 
In  his  speech  in  St.  Louis,  Mo., 
te  in  August,  General  Hershey 
is  emphasizing  that  the  Nation's 
serve  forces  still  are  made  up 
•imarily  of  veterans.  On  the 
her  hand,  he  pointed  out,  that 
300,000  men  under  26  have  had 
)  training  and  are  not  now  train- 
g- 

The  Director  told  the  convention 
at  the  Nation  has  not  attained 
e  goal  of  an  adequate  Ready  Re- 
Brve  predominantly  composed  of 
mveterans  of  the  prime  ages  for 
ilitary  service — under  26.  The 
ation  would  do  well  to  get  1,000,- 
)0  men  from  the  Ready  Reserve, 
;  said,  if  they  were  needed  tomor- 
iw. 

The  Director  also  explained  the 
mctions  of  the  Selective  Service 
ystem,  stressing  that  compara- 
vely  little  time  is  spent  on  filling 
arrent  calls.  He  reviewed  the 
ystem's  deferment  policies  by 
(Continued  on  page  2) 


An  effective  plan  will  provide 
that  communities,  cities,  States,  or 
region  meet  their  problems  when 
they  can  and  call  for  help  only  when 
they  must.  This  principle  is  much 
easier  stated  than  implemented.  It 
requires  delegation  from  above 
which  is  not  as  easy  today,  with  a 
variety  of  means  of  communication, 
as  it  was  in  the  days  when  weeks  or 
months  were  required  to  transmit 
messages  from  Washington  to  the 
far  reaches  of  the  Nation.  The 
execution  of  this  principle  requires 
assumption  of  authority  by  the 
lower  echelons  of  government  and 
here  again  our  efficiency  in  com- 
munications presents  difficulties  for 
those  responsible  for  operations. 
They  have  convenient  means  at 
hand  to  consult  Washington  for 
guidance  if  not  for  instructions. 
Without  rapid  communications, 
Washington  could  not  centralize 
authority  nor  closely  supervise 
other  echelons  nor  could  the  field 
avoid  responsibility  by  requesting 
instructions. 

The  Operations  Alerts  bring 
quickly  into  focus  what  we  may  ex- 
pect in  an  all-out  attack  on  the 
United  States.  In  the  first  place, 
communications  would  be  over- 
loaded because  of  our  lack  of  dele- 
gation and  acceptance  of  responsi- 
bility and  in  the  second  place,  the 
attack  would  render  segments  of 
the  communications  system  useless. 

There  is  no  question  that  cen- 
tralized operation  cannot  operate 
under  conditions  of  disaster.  Then 
the  question  arises,  what  can  we  do 
about  it  now?  It  is  quite  evident 
that  our  plans  must  emphasize  that 
the  city,  the  community,  and  the 
State  must  be  the  units  from  which 
we  project  our  plans  for  survival. 
The  National  Government  can  now 
establish  principles  by  which  de- 
centralized operations  can  be  guided 
in  an  emergency.  This  method  will 
be  far  more  effective  than  to  plan  to 
furnish  guidance  in  an  emergency 
by  nonexistent  communications. 

If  such  planning  becomes  a  fact, 
(Continued  on  page  2) 


Satisfactory  Service  Bars 
Any  Reservist's  Induction 


No  member  of  any  reserve  com- 
ponent of  the  Armed  Forces  will 
be  examined  or  inducted  so  long  as 
he  is  serving  satisfactorily  as  a 
member  of  the  reserve,  Lt.  Gen. 
Lewis  B.  Hershey,  Director  of  Se- 
lective Service,  has  advised  local 
boards. 

Operations  Bulletin  No.  195  of 
September  4,  1958,  set  out  the 
Director's  policy. 

The  Operations  Bulletin  halts 
the  processing  of  reservists  who, 
for  various  reasons,  have  been 
screened  from  the  Ready  Reserve 
where  they  were  eligible  for  defer- 
ment in  Class  I-D  as  well  as  those 
who  may  never  have  been  eligible 
for  Class  I-D.  A  number  of  such 
reservists  have  been  screened  out 
of  the  Ready  Reserve  in  recent 
months  after  performing  6  months 
of  active  duty  for  training  for  lack 
of  potentiality.  Others  have  lost 
or  may  lose  the  opportunity  to  con- 
tinue to  participate  in  the  Ready 
Reserve,  but  may  be  transferred  to 
another  reserve  status,  by  virtue  of 


the  consolidation  or  deactivation  of 
units  as  a  result  of  reorganization 
of  the  Reserve  or  National  Guard. 

Now,  any  reservist  who  cannot 
qualify  for  deferment  in  Class  I-D, 
still  will  not  be  inducted  so  long  as 
he  continues  to  serve  satisfactorily. 

The  Operations  Bulletin  applies 
to  members  of  both  the  Standby 
Reserve  and  the  Retired  Reserve. 
With  respect  to  these  two  groups 
of  reservists,  local  boards  were  ad- 
vised that  service  will  be  presumed 
to  be  satisfactory  unless  informa- 
tion to  the  contrary  is  submitted 
by  the  armed  service  concerned. 

One  effect  of  the  new  policy  is  to 
minimize  consideration  of  the  effect 
on  individuals  of  steps  taken  to 
make  the  Reserve  more  effective 
when  such  measures  involve  the 
elimination  of  the  Ready  Reserve 
spots. 

Reservists  whose  induction  was 
postponed  under  Operations  Bulle- 
tin No.  136  are  included  in  those 
affected  by  Operations  Bulletin  No. 
195. 


Reports  Reflect  Recent  Measures 
To  Sharpen  Picture  of  I— A  Pool 

picture  of  the  numbers  immediately 
available  for  examination. 

Measures  discussed  at  the  May 
State  Directors'  Conference  also 
aimed  at  sharpening  the  picture  of 
available  manpower  also  appear  to 
have  been  effective,  are  not  directly 
reflected  in  reports.  Those  steps 
are  reviewing  I-A  fathers  for  pos- 
sible reclassification  into  Class 
III-A;  and  reviewing  I-A  classifi- 
cations of  long  standing  to  deter- 
mine whether  a  different  classifica- 
tion was  indicated. 

Evidence  that  these  steps  have 
had  some  effect,  however,  might  be 
inferred  from  the  decline  since 
March  of  1958  in  Class  I-A  both  in 
numbers  and  as  a  proportion  of  the 
total  classified.  Many  factors  may 
account  for  the  declines,  but  the 
larger  increase  in  Class  III-A  in 
recent  months,  as  well  as  a  smaller 
rate  of  increase  in  the  numbers  of 
I-A  fathers  19  through  25  prob- 
ably is  attributable  to  reclassifica- 
tion of  many  of  the  latter  into 
Class  III-A. 

A  decline  in  the  number  of  non- 
fathers  in  Class  I-A  over  the  same 
recent  period  may  be  attributed  in 
part  at  least  to  reclassification  as  a 
result  of  a  review  of  stale  I-A 
classifications. 


Separate  reporting  of  I-A  and 
I-A-0  nonfather  registrants  as 
"not  available  for  preinduction 
physical  examination,"  instituted 
recently,  has  shown  that  consider- 
ably more  than  100,000  registrants 
were  in  that  status  in  the  first 
months  under  the  new  procedure. 

Reports  for  May  placed  130,000 
in  that  status,  for  June,  110,000, 
and  for  July,  124,000. 

The  segregation  of  these  men 
from  the  I-A  and  I-A-0  not  exam- 
ined pool  provides  a  more  accurate 


Selective  Service 
Asked  for  11,000 
During  November 

The  Department  of  Defense  has 
requested  the  Selective  Service  Sys- 
tem to  provide  Armed  Forces  In- 
duction Stations  with  11,000  men 
during  November  1958  for  assign- 
ment to  the  Army. 

The  November  call  is  the  same  as 
for  the  months  of  September  and 
October  and  is  based  on  attainment 
of  approved  strength  after  allow- 
ances have  been  made  for  enlist- 
ments and  reenlistments. 

The  Navy,  Marine  Corps,  and  Air 
Force  do  not  intend  to  place  calls 
with  Selective  Service  during  the 
month  of  November. 


31  March  1854 — First  treaty 
with  Japan  signed,  opening  that 
country  to  trade. 
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October  19 


The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW. 
Washington  25,  D.  C. 


Classification  Picture  August  1,  1958 

Class  Number 

Total  Classified _ ,  18,949,210 

I-A  and  I-A-O 
Nonfathers: 

Examined  and  Acceptable 113,009 

Not  Examined.. 1,131,003 

Not  Available  for  Induction  or  Examination 123,776 

Induction  or  Examination  Postponed 4,143 

Fathers  19  through  25 468,648 

Registrants: 

26  and  older  with  liability  extended 68,045 

Under  19  years  of  age 243,782 

I-C 

Inducted 263,690 

Enlisted  or  Commissioned 1,218,028 

1-0 

Nonfathers: 

Examined  and  Acceptable 1,059 

Not  Examined _ 4,448 

Fathers 1,974 

I-W 

At  Work 1,793 

Released... 5,352 

I-D  Member  of  Reserve  Component 525,621 

I-S  Statutory  Deferment: 

High  School 21,759 

College 4,171 

II-A  Occupational  Deferment  (Except  Agriculture) 38,744 

II-A  Apprentice _ 4,236 

II-C  Agricultural  Deferment 22,801 

II-S  Occupational  Deferment  (Student).. 145,689 

III-A  Dependency  Deferment 1,224,826 

IV-A  Completed  Service:  Sole  Surviving  Son. 2,240,002 

IV-B  Officials 21 

IV-C  Aliens 6,887 

IV-D  Ministers,  Divinity  Students .-. 58,028 

IV-F  Unfit  for  Service 2,781,298 

V-A  Over  Age  of  Liability 8,226,377 


Need  Local  Plans 

( Continued  from  page  1 ) 
a  long  step  towards  insuring  an 
effective  implementation  of  this 
plan  could  be  taken  by  beginning 
now  to  delegate  authority  and  de- 
centralize the  operations  of  the 
Federal  Government.  To  the  ex- 
tent that  this  could  be  done,  to  that 
degree  we  should  be  preparing  our- 
selves to  effectively  meet  any  future 
threat  to  our  survival. 


Rely  on  Veterans 

(Continued  from  page  1 ) 
which  men  had  been  channeled  into 
study  and  civilian  activities  in  the 
national  interest,  helping  to  relieve 
shortages  in  a  number  of  critical 
fields. 

General  Hershey  also  raised  the 
Question  of  whether  the  men  de- 
ferred from  military  service  be- 
cause of  study  or  vital  activity  were 
all  making  contributions  to  the  na- 
tional welfare  sufficient  to  justify 
the  postponement  of  their  military 
training  and  service. 

"Modern  war  is  fought  by  na- 
tions, not  armies,"  the  General  said, 
"and  intelligent  use  must  be  made 
of  our  manpower  to  attain  maxi- 
mum effectiveness." 


100  Percenters 

The  members  of  the  select 
group  of  Selective  Service  units 
showing  100  percent  participa- 
tion in  the  United  States  Savings 
Bonds  purchased  as  of  July  31, 
1958,  number  25. 

Relative  standings  of  the  25, 
showing  their  percent  of  pay- 
roll invested,  are  as  follows: 

Puerto  Rico 11.02 

Idaho 10.58 

Alabama 9.52 

Nevada 8.95 

Wisconsin 8.73 

Nebraska 8.41 

Hawaii 8.38 

Virgin  Islands 7.99 

Maryland 7.09 

Minnesota , 6.95 

Wyoming— 6.75 

Utah 6.73 

North  Carolina 6.38 

Washington 6.21 

South  Carolina 6.16 

North  Dakota 6.13 

Oklahoma 6.11 

Missouri- 5.68 

South   Dakota. 5.51 

District  of  Columbia 5.49 

Florida 5.05 

Michigan 4.98 

Maine 4.89 

Connecticut- 4.27 

Vermont 3.95 


Army  Announces  Recall  Plans 
For  Ready,  Standby  Reserves 


New  procedures  for  the  establish- 
ment and  operation  of  a  Ready 
Reserve  Reinforcement  plan  to 
meet  the  requirements  of  the  active 
Army,  the  Army  National  Guard 
of  the  United  States,  and  the  Army 


INDUCTED  MEN 
ACCEPT  DUTY 
IN  RESERVES 

Approximately  104,000  draftees 
have  performed  active  duty  and 
been  assigned  to  perform  obligated 
reserve  duty  in  the  first  year  since 
draftees  have  been  subject  to  such 
reserve  participation. 

Of  these,  only  87  have  been  sub- 
jected to  recall  to  active  duty  for 
45  days  for  failure  to  satisfactorily 
participate,  according  to  the  Army 
Times,  reporting  on  the  program 
recently. 

The  success  of  the  reserve  pro- 
gram exceeded  Department  of  De- 
fense expectations,  the  newspaper 
reports. 

The  first  draftees  obligated  for 
the  4  years  of  reserve  service  under 
the  1955  amendments  to  the  Armed 
Forces  Reserve  Act  of  1952  were 
those  released  after  August  9, 1957, 
or,  expressed  in  another  way,  those 
who  entered  service  after  enact- 
ment of  the  amendments  on  August 
9    1955. 

'Of  these  104,000  released 
draftees,  approximately  11,000 
have  gone  into  the  National  Guard ; 
about  42,500  into  Army  Reserve 
units;  and  about  43,500  into  the 
reinforcement  pool  for  assignment 
in  emergencies  as  individuals.  The 
remainder,  approximately  7,000, 
were  screened  directly  into  the 
Standby  Reserve  after  active  duty. 


Legion  Requests 
Extension  of 
Selective  Service 

Extension  of  the  authority  to  in- 
duct men  not  previously  deferred 
was  urged  in  a  resolution  adopted 
by  the  annual  convention  of  the 
American  Legion  held  in  September 
in  Chicago,  and  bv  the  Veterans  of 
World  War  I  in  Springfield,  111.    . 

The  action  of  the  American  Le- 
gion followed  similar  action  by 
other  veteran  organizations  includ- 
ing the  Veterans  of  Foreign  Wars, 
the  American  Veterans,  the  Dis- 
abled American  Veterans,  and  by 
the  Reserve  Officers'  Association 
earlier  in  the  year. 

In  considering  the  resolution,  the 
Legion's  National  Security  Com- 
mission heard  Lt.  Gen.  Lewis  B. 
Hershey  and  Charles  C.  Finucane, 
Assistant  Secretary  of  Defense, 
Manpower,  Personnel,  and  Reserve, 
discuss  Selective  Service.  Assist- 
ant Secretary  Finucane's  comments 
in  that  panel  discussion  are  re- 
ported elsewhere  in  this  issue. 


Reserve  in  time  of  partial  or  tot 
mobilization  have  been  announc 
by  the  Department  of  the  Army. 

The  Ready  Reserve  Reinfort 
ment  plan  spells  out  the  prioriti 
for  recall  and  speeds  up  the  reci 
of  Army  Reservists  to  active  dut 

Generally,  the  plan  provides  th 
the  last  man  out  of  active  servi 
is  the  first  man  back  in  time 
mobilization.  This  policy  reco 
nizes  that  the  man  most  recent 
trained  on  active  duty  is  the  be 
qualified  and  is  the  same  man  w] 
has  the  least  amount  of  Ready  E 
serve  service  and  therefore  won 
be  among  the  first  to  be  called 

The  new  plan  concerns  itself  pi 
marily  with  some  800,000  officer  ai 
enlisted  individuals  in  the  Reacl 
Reserve  of  the  Army  Reserve  rei 
forcement  pool.  Not  affected  1 
the  plan  are  some  280,000  indivi 
uals  who  are  members  of  Arn 
Reserve  units  or  who  now  have  k( 
mobilization  assignments  (mobi! 
zation  designees).  Also  exclud< 
are  members  of  Research  and  D 
velopment    Training   Detachment 

Another  objective  of  this  plan 
to  avoid  breaking  up  Reserve  unit 
Individual  reinforcements  will  1 
the  first  to  be  ordered  to  active  dui 
to  fill  out  priority  units  of  tl 
active  Army,  the  Army  Nation. 
Guard  of  the  United  States,  and  tl 
Army  Reserve. 

In  some  instances  it  will  be  po 
sible  under  this  plan  to  order  u 
members  of  the  Standby  Reserv 
However,  this  will  be  possible  onl 
upon  declaration  of  war  or  a  ni 
tional  emergency  declared  by  Coi 
gress,  and  then  only  those  Standi 
Reservists  determined  by  the  Direi 
tor  of  Selective  Service  "as  avai 
able  for  active  duty"  will  1 
subject  to  duty  orders. 


Headquarters  Visitors 

Visitors  to  National  Headquai 
ters  who  recently  registered  wit 
the  Office  of  Legislation,  Liaisoi 
and  Public  Information  were: 

Mrs.  Hattie  A.  Whitman,  cler 
of  Local  Board  No.  89  of  Columbi 
City,  Ind.,  accompanied  by  Mn 
Clela  Coolman;  Mrs.  Nelda  Laura; 
clerk  of  Local  Boards  Nos.  59  an 
60  of  Opelousas,  La.,  accompanie 
by  her  husband,  H.  E.  Laurey,  Jr. 
Matthew  A.  Hannel,  member  o 
Local  Board  No.  123  of  Quincj 
Mass.,  accompanied  by  his  wif< 
Mrs.  Hannel;  Mrs.  Hazel  L.  Slaugh 
ter,  clerk  of  Local  Boards  Nos.  20 
and  204  of  Danville,  111.;  Mrs.  Jes 
sie  M.  Creech,  assistant  clerk  of  Lo 
cal  Board  No.  11  of  Asheville,  N.  C 
accompanied  by  her  daughtei 
Elizabeth,  and  by  Mrs.  O.  H.  Deal 
Mrs.  Gladys  K.  Warren,  secretar 
to  Col.  Mike  Y.  Hendrix,  State  Di 
rector  of  Georgia,  accompanied  bl 
Mrs.  Annie  E.  Dunton;  William  B| 
Marley,  member  of  Local  Board  Nci 
56  of  Pawnee  County,  Kans.,  aCj 
companied  by  his  son,  Roy;  and  Co': 
Karl  D.  Reyer,  Commanding  Office 
Baton  Rouge,  La.,  Selective  Servici 
Training  Unit. 


:tober  1958 

)eath  Claims 
ren.  Carter 

Maj.  Gen.  George  Milton  Carter, 
ite  Director  of  Selective  Service 
r  Maine,  died  September  11  at 
i  age  of  64.  He  had  been  State 
rector  since  July  28,  1948,  and 
•lier  that  year  had  been  appoint- 

Maine  Director  of  the  Office  of 
lective  Service  Records. 
General  Carter  also  served  as 
ljutant  General  of  Maine.  He 
is  first  appointed  to  that  post  in 
41  and  retired  last  April. 
He  was  a  graduate  of  the  Uni- 
rsity  of  Maine  from  which  he 
is  awarded  an  A.  B.  degree,  and, 

1948,    an    honorary    doctor    of 
us   degree.     He  also   studied  at 

flumbia  University  where  he  re- 
ved  a  master's  degree  in  educa- 
inal  administration. 
General  Carter  served  in  the 
aine  school  system  from  1921  to 
41,  and  for  18  years  was  super- 
tendent  of  schools  of  Union 
:hool  District  No.  124. 
He  began  his  military  career  in 
17  and  served  in  Europe  in  World 
ar  I.  Following  World  War  I, 
remained  active  in  the  Reserve 
id  National  Guard. 
He  was  a  member  of  teacher, 
ilitary  and  veterans'  organiza- 
ons,  the  Masonic  Order,  and 
otary. 


id  Recruiters 

The   following  Selective   Service 

rsonnel  have  received  certificates 
appreciation    from    the    armed 

rvices  for  aid  and  support  given 
recruiting  programs. 

The  States,  individuals  honored 
^cently,  and  the  Armed  Force  issu- 
jig  the  certificates  are: 

South  Carolina,  Mrs.  Helen  F. 
roodwin,  U.  S.  Marine  Corps;  Mrs. 
tarriet  H.  Clement,  Mrs.  June  H. 
:ichardson,  Mrs.  Mary  L.  Moss, 
nd  Mrs.  Edna  H.  Crawford,  all 
r.  S.  Army. 

Wisconsin,  Isabelle  Kronstedt, 
[arion  Spencer,  and  Ann  Brenner. 
11  U.  S.  Army. 

IN  ADDITION  to  family  or  shel- 
:r  survival  supplies,  there  is  on 
isplay  at  National  Headquarters 
ems  which  might  be  included  in 

recommended  personal  survival 
it.  Contents  of  such  a  kit  may 
ary  with  individual  needs,  but 
rpical  of  such  a  kit  are  the  num- 
ered  items  pictured.  1.  small 
>wels  (2)  ;  2.  flashlight  batteries; 
.  flashlight;  4.  bed  sheets  (2); 
.  large  towels  (2) ;  6.  adhesive 
ipe;  7.  paper  drinking  cups; 
.  razor  and  blades;  9.  water  purifi- 
ition     tablets;     10.    toilet     soap; 

1.  aromatic   spirits  of  ammonia; 

2.  sterile  2-inch  bandage;  13.  em- 
erin  compound;  14.  first-aid  dress- 
lgs  (medium) ;  15.  aspirin;  16. 
lbbing  alcohol;  17.  sterile  1-ineh 
mdage;  18.  table  salt;  19.  tongue 
lades;  20.  baking  soda;  21.  eye 
rops;  22.  measuring  spoon  (1  set) ; 

3.  triangular  bandage;  24.  small 
besots;  25.  antiseptic  solution; 
3.  pen  knife;  27.  tooth  brush; 
i.  carrying  bag;  29.  tooth  paste; 
}.  first-aid  dressing  (small);  31. 
nail  sterile  cotton;  32.  safety 
ins;  and  33.  blanket. 
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McElroy  Aide  Labels  Draft  Absolutely  Essential' 


The  Department  of  Defense  view 
that  Selective  Service  is  "abso- 
lutely essential  to  the  maintenance 
of  military  strength  levels,  active 
and  Reserve,"  was  voiced  recently 
in  a  public  statement  by  a  high 
department  official. 

Charles  C.  Finucane,  Assistant 
Secretary  of  Defense  (Manpower, 
Personnel,  and  Reserve),  outlined 
the  Department's  views  at  a  panel 
discussion  during  the  recent  na- 
tional convention  of  the  American 
Legion  in  Chicago.  Lt.  Gen.  Lewis 
B.  Hershey,  Director  of  Selective 
Service,  also  was  a  member  of  the 
panel  on  "Selective  Service — What 
Is  Its  Present- Day  Value?"  before 
the  National  Security  Commission 
of  the  Legion. 

Secretary  Finucane's  statement 
is  the  most  recent  expression  of 
the  Department  of  Defense  reliance 
on  Selective  Service  as  essential  to 
recruitment  and  as  a  source  of  man- 
power which  is  not  obtained  by 
"voluntary"  enlistments  and  by  re- 
enlistments. 

Mr.  Finucane's  statement  follows 
in  part: 

"In  a  nutshell,  we  in  the  Depart- 
ment of  Defense  firmly  believe  that 
Selective  Service — the  draft — is  ab- 
solutely essential  to  the  mainte- 
nance of  military  strength  levels, 
active  and  reserve,  deemed  neces- 
sary for  our  national  security.  For 
that  reason,  the  general  authority 
to  induct  persons  into  the  Armed 
Forces,  which  is  due  to  expire  on 
July  1,  1959,  must  continue  to  be 
available  beyond  that  date. 

"The  Navy,  Air  Force,  and  Ma- 
rine Corps  have  been  able  for  some 
time  to  meet  all  of  their  require- 
ments through  voluntary  methods. 
These  services  readily  admit,  how- 
ever, that  their  success  in  recruit- 
ing volunteers  has  been  at  least 
partly  due  to  the  fact  that  many 
persons  elect  to  enlist  with  them 
rather  than  be  drafted.  We  firmly 
believe  that  enlistment  quotas  could 
not  be  met  without  the  stimulus  of 
the  draft. 

"In  addition  to  contributing  to- 
ward meeting  our  requirements  for 
enlisted  personnel,  the  draft  also 
stimulates  many  persons  to  enter 
ROTC  and  other  officer  procure- 
ment programs  in  preference  to 
being  inducted  as  enlisted  men.  The 
ROTC  programs  are  the  primary 
source  for  meeting  today's  active 
duty  requirements  for  junior  officer 
personnel. 

"The  draft  is  also  essential  in 
order  to  meet  our  requirements  for 
medical  and  dental  officers.  Draft- 
inspired  volunteers  have  been  the 
principal  source  of  these  officers 
during  the  past  several  years.  At 
the  present  time,  only  about  42 
percent  of  the  physicians  in  the 
Armed  Forces  are  career  officers, 
and  the  balance  are  largely  obli- 
gated volunteers — that  is,  persons 
who  accept  reserve  commissions 
with  the  obligation  of  2  years'  ac- 
tive duty  in  lieu  of  being  drafted 
under  special  Selective  Service 
calls.  Similarly,  only  about  31  per- 
cent of  our  dentists  are  career  offi- 
cers and  the  remainder  largely 
obligated  volunteers. 


"The  draft  authority  is  also  of 
crucial  importance  to  our  reserve 
programs,  including  the  National 
Guard.  As  you  know,  our  Ready 
Reserve  consists  of  some  men  who 
have  had  an  extended  period  of 
active  service  and  others  who  enlist 
directly  into  the  reserve.  The  re- 
serve enlistment  programs  require 
varying  combinations  of  active  and 
Ready  Reserve  service.  Many  per- 
sons enter  one  of  these  reserve 
enlistment  programs  in  lieu  of 
being  inducted  for  2  years.  Dis- 
continuation   of    the    draft    would 


undoubtedly  cut  down  the  number 
of  such  enlistments.  The  mainte- 
nance of  authorized  Ready  Reserve 
strengths  under  such  circumstances 
would  be  extremely  doubtful. 

"All  in  all,  we  in  the  Department 
of  Defense  consider  the  draft  an 
integral  and  necessary  part  of  our 
total  manpower  procurement  sys- 
tem. Its  loss  would  initiate  de- 
structive chain  reactions  extending 
throughout  the  entire  active  and 
reserve  forces  of  all  four  services. 

"We  are,  of  course,  exerting 
strenuous  efforts  to  make  military 


Renewal  of  Physician,  Dentist  Calls 
Forecast  by  Publication  in  Fiscal  '60 


(The  following  item  is  reprinted 
from  the  AMA  Washington  Letter 
of  August  15,  1958.  In  1957  when 
extension  of  basic  provisions  of  the 
"Doctor  Draft"  as  a  part  of  the 
Universal  Military  Training  and 
Service  Act  ivas  under  considera- 
tion, the  Department  of  Defense 
stated  that  it  did  "not  expect  to  issue 
calls  for  the  induction  of  physicians 
and  dentists  at  least  until  July  1, 
1959. 


Official  Notices 


Selective  Service  Regulations 
and  Transmittal  Memorandums  are 
for  sale  through  the  Superintend- 
ent of  Documents,  Government 
Printing  Office,  Washington  25, 
D.  C.  Selective  Service  Regula- 
tions and  Transmittal  Memoran- 
dums may  be  purchased  for  $3.50 
and  $1,  respectively,  for  an  indefi- 
nite period.  Operations  Bulletins 
are  not  available  for  distribution 
outside  the  Selective  Service  Sys- 
tem. 

August  18,  1958  — Transmittal 
Memorandum  No.  98,  containing 
Local  Board  Memorandum  No. 
59,  as  amended,  Subject:  "Pro- 
cedures for  Examination  and  In- 
duction of  Registrants  Located 
in  Alaska  Who  Are  Registered 
With  Local  Boards  in  the  Conti- 
nental United  States,  Hawaii,  or 
Possessions,"  which  was  amend- 
ed to  provide  that  the  registrant's 
records  shall  be  forwarded  from 
the  local  board  to  Alaska  and 
also  returned  from  Alaska  to  the 
local  board  through  its  State 
Director  of  Selective  Service  so 
that  he  may  obtain  information 
of  the  transfer  for  examination 
or  induction  needed  to  complete 
the  State  Monthly  Report  of 
Deliveries,  Inductions,  and  Ex- 
aminations (SSS  Form  No.  262). 

August  20,  1958— Operations  Bul- 
letin No.  27,  as  amended,  Sub- 
ject: "Armed  Forces  Physical 
Examination  Outside  the  United 
States,"  which  was  amended  to 
list  the  examining  facilities  cur- 
rently available  in  overseas  com- 
mands of  the  Army  and  to 
provide  that  registrants  desiring 
to  be  examined  at  Fort  Amador, 
Canal  Zone,  shall  be  advised  to 
make  arrangements  for  the  ex- 
amination through  the  Director 
of  Selective  Service  for  the  Canal 


"Because  of  a  steady  decline  in 
applications  under  the  Berry  plan, 
Defense  Department  says  it  may 
have  to  call  up  men  through  the 
doctor  draft  next  year.  The  only 
thing  that  will  avoid  the  draft  calls, 
which  have  not  been  used  for  some 
time,  will  be  a  marked  increase  in 
Berry  plan  applications  before  Sep- 
tember 15.  Under  the  plan,  interns 
volunteer  as  reserves,  and  a  mutu- 
ally agreeable  date  for  their  call- 
up  following  completion  of  intern- 
ship is  decided  in  advance.  Be- 
cause of  the  dropoff  in  applications, 
Defense  Department  has  to  start 
plans  for  use  of  the  draft  to  meet 
its  requirements  as  of  July  1959. 

"Here  are  the  statistics:  The 
Department  requires  1,000  intern 
volunteers  for  the  Berry  plan  to 
assure  the  physicians  it  will  need 
next  summer.  However,  of  5,400 
interns  liable  for  service,  and  who 
have  been  notified  of  their  status 
and  of  the  Berry  plan  possibilities, 
only  250  have  applied.  In  addi- 
tion, the  Department  needs  800 
applicants  for  residency  deferment 
under  the  plan,  but  has  received 
only  300  so  far.  This  means  a 
prospective  shortage  of  1,250  physi- 
cians for  active  duty." 

Zone  before  reporting  to  Fort 
Amador. 

September  1,  1958 — Operations 
Bulletin  No.  0,  as  amended, 
Subject:  "List  of  Operations 
Bulletins  and  Table  of  Cross- 
References  of  Local  Board  Mem- 
orandums and  Operations  Bulle- 
tins to  Selective  Service  Regu- 
lations," containing  the  list  of 
current  bulletins,  the  list  of  bul- 
letins which  have  become  no 
longer  current  and  in  effect  since 
March  1,  1958,  and  the  current 
table  of  cross-references  to  the 
regulations. 

September  4,  1958 — Operations 
Bulletin  No.  195,  Subject:  "Post- 
ponement of  Physical  Examina- 
tion and  Induction  of  Registrants 
Who  Are  Serving  Satisfactorily 
in  Reserve  Components  of  the 
Armed  Forces,"  concerning  the 
postponement  of  the  examination 
and  induction  of  registrants  clas- 
sified in  a  class  available  for 
service  who  are  serving  satisfac- 
torily in  any  reserve  component 
of  the  Armed  Forces,  and  re- 
scinding Operations  Bulletin  No. 
136. 


service  more  attractive  in  order  I 
increase  our  voluntary  enlistmel 
and  reenlistment  rates.  You  al 
undoubtedly  familiar  with  many  | 
the  legislative  and  administratil 
measures  which  have  been  adopt  1 
during  the  past  several  years  tl 
ward  this  end.  The  latest  is  tl 
military  pay  bill.  Other  maj  | 
legislative  measures  which  ha  II 
improved  the  attractiveness  of  I 
military  career  are  the  Servicl 
men's  and  Veterans'  Survivor  Bel 
efits  Act  and  the  Dependents'  Me] 
ical  Care  Act. 

"Administrative  measures  i  1 
elude  items  such  as  improvJ 
rotation  policies,  better  housiil 
accommodations,  and  improved  jj 
assignment  and  promotion  policial 
***** 

"Authority  to  draft  not  only  a  I 
sures  that  our  military  manpowl 
requirements  will  be  met  now  bl 
also  that  adequate  manpower  woul 
be  available  in  an  emergency.  Y\ 
cannot  overlook  the  fact  that  ;\ 
existing  law  on  the  books,  togethfl 
with  an  effective  organization  I 
being,  including  about  4,000  loci 
boards,  constitutes  a  highly  vail 
able  resource  if  it  should  beconl 
necessary  for  this  country  to  ml 
bilize  quickly.  The  local  boards  a  I 
in  a  position  to  deliver  large  nurl 
bers  of  registrants  for  inducticl 
within  a  relatively  short  period  I 
time. 

"A  proposed  change  in  Unitil 
States  military  policy,  such  as  dil 
continuation  of  the  draft,  must  ll 
assessed  for  its  possible  impact  <| 
the  rest  of  the  Free  World.  In  n| 
estimation,  abolishing  the  draft  :| 
this  time  would  tend  to  raise  quel 
tions  in  the  minds  of  our  allies  rl 
garding  our  intentions  and  abilil 
with  respect  to  our  military  con 
mitments.  Further,  it  could  ter 
to  be  used  as  justification  for  sim 
lar  actions  by  some  of  our  allie 
some  of  whom  have  this  san 
problem  under  consideration.  Tl 
maintenance  of  an  adequate  allif 
military  potential  would  appear  * 
be  difficult  under  these  circun 
stances. 

"In  summary,  the  basic  reasoi 
underlying  the  Department  of  Di 
fense  position  on  the  draft  are  ; 
follows : 

"1.  The  draft  is  a  necessai 
direct  source  of  active  duty  pe 
sonnel: 

"2.  The  draft  stimulates  persoi 
to  volunteer  for  active  duty  i 
enlisted  as  well  as  officer  program! 

"3.  The  draft  is  essential  fc 
meeting  our  requirements  for  me< 
ical  and  dental  officers; 

"4.  The  draft  stimulates  persor 
to  volunteer  for  reserve  program!! 

"5.  The     draft     authority 
mechanism  is  a  valuable  mobilizi 
tion  resource;  and 

"6.  Abolition  of  the  draft  in  tl. 

United  States  might  adversely  al 

feet  allied  military  potentials. 

***** 

"It  is  my  sincere  hope  that  th 
American  Legion  will  again  suppoi 
the  Department  of  Defense  in  if 
efforts  to  retain  the  draft  authoi 
ity.  This  is  necessary  insuranc 
for  our  country  at  a  critical  tim 
in  its  history." 
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leserve  Status 
^Jot  Affected 
5y  Transfer 

Broadened  recognition  of  reserve 
imponent  service  as  the  basis  for 
rferment  or  exemption  is  effected 
j  a  recent  amendment  to  the  law, 
id  by  administrative  instructions 
id  pending  changes  in  the  Regula- 
ons,  based  on  the  amendment. 
The  amendment  to  the  Universal 
Military  Training  and  Service  Act 
as  embodied  in  Public  Law  85-722, 
iproved  August  21,  1958,  and 
ided  a  new  clause  to  section  6  (e) 
!)  of  the  act: 

"(F)  A  person  who,  under  any 
rovision  of  law,  is  exempt  or  de- 
irred  from  training  and  sen-ice 
tider  this  Act  by  reason  of  mem- 
;rship  in  a  reserve  component,  the 
rniy  National  Guard,  or  the  Air 
ational  Guard,  as  the  case  may 
;,  shall,  if  he  becomes  a  member 
f  another  reserve  component,  the 
rmy  National  Guard,  or  the  Air 
ational  Guard,  as  the  case  may  be, 
mtinue  to  be  exempt  or  deferred 
►  the  same  extent  as  if  he  had  not 
;come  a  member  of  another  reserve 
imponent,  the  Army  National 
uard,  or  the  Air  National  Guard, 
3  the  case  may  be,  so  long  as  he 
mtinues  to  serve  satisfactorily." 
Thus  a  registrant  eligible  for  a 
eferment  or  exemption  as  a  re- 
;rvist  under  section  6  (c)  of  the 
ct  keeps  that  deferment  or  ex- 
mption  on  transfer  to  another  com- 
onent  so  long  as  he  continues  to 
srve  satisfactorily. 
A  registrant  entering  the  Na- 
ional  Guard  before  age  18  \  i  un- 
er  section  6  (c)  (2)  (A)  of  the 
ct  and  section  1622.13  (d)  of  the 
egulations,  for  example,  is  eligible 
or  deferment  in  Class  I-D  so  long 
s  he  participates  satisfactorily.  If 
uch  a  reservist  transfers  to  an- 
ther reserve  component,  he  con- 
inues  to  be  eligible  for  the  same 
eferment  so  long  as  he  serves  sat- 
ifactorily. 

The  satisfactory  service  after 
ransfer  may  be  as  a  member  of  the 
Itandby  or  Retired  Reserve.  Serv- 
:e  in  the  Standby  or  Retired  Re- 
erve  is  deemed  to  be  satisfactory 
mless  information  to  the  contrary 
s  submitted  to  the  local  board  by 
he  component. 

In  explanation  of  the  amendment, 
he  Senate  Committee  on  Armed 
Services,  in  part,  said  in  its  report: 
"There  may  be  many  circum- 
tances  under  which  it  is  necessary 
>r  desirable  for  a  person  to  transfer 
rom  one  Reserve  component  to  an- 
ther. Included  among  these  cir- 
•umstances  is  a  change  of  residence 
o  a  location  where  a  unit  of  the 
omponent  in  which  the  person 
iriginally  enlisted  is  not  available. 
Phis  bill  would  provide  for  the  con- 

(Continued  on  page  2) 


Induction  Call 
Is  Unchanged 
For  December 

The  Department  of  Defense  has 
asked  the  Selective  Service  System 
to  deliver  11,000  men  for  induction 
during  December,  all  for  the  Army. 
The  deliveries  were  requested  dur- 
ing the  first  9  days  of  the  month. 

The  call  is  unchanged  in  size 
from  the  three  preceding  months, 
and  brings  the  total  requisitioned 
for  the  year  to  136,000.  After  a 
call  for  10,000  in  January,  the  calls 
climbed  to  13,000  per  month  for  the 
next  four  months,  then  dropped 
back  to  10,000  for  three  months  be- 
fore climbing  again  to  11,000  for 
the  rest  of  the  year. 

General  Fraser 
New  Director 
For  Arizona 

Maj.  Gen.  Frank  E.  Fraser,  Ad- 
jutant General  of  Arizona  since 
1952,  has  been  appointed  State  Di- 
rector of  Selective  Service  effective 
October  1,  1958.  He  succeeds  the 
late  Lt.  Gen.  A.  M.  Tuthill  as  State 
Director,  and  also  succeeded  the 
late  General  Tuthill  as  Adjutant 
General  on  the  latter's  retirement 
from  that  post  in  1952.  He  retired 
as  Adjutant  General  upon  his  new 
appointment. 

General  Fraser  has  a  military 
career  spanning  40  years.  In  active 
service,  he  held  the  position  of 
Chief,  SHAEF  Mission  to  Luxem- 
bourg in  1945,  and  was  Assistant 
G-5  USFET  in  1946.  He  was  mili- 
tary governor  of  Luxembourg.  His 
many  decorations  include  awards 
from  France,  Great  Britain,  Bel- 
gium and  Luxembourg,  as  well  as 
from  the  United  States. 

General  Fraser  has  been  a  leader 
in  State  and  community  service  or- 
ganizations, and  is  a  member  of  the 
Elks,  Knights  of  Columbus,  and 
several  veterans  organizations. 

Before  the  mobilization  of  the 
Arizona  National  Guard  in  1940, 
General  Fraser  was  Director  of  Ex- 
cise Taxes,  State  of  Arizona.  Fol- 
lowing the  end  of  World  War  II,  he 
was  executive  manager  of  an  Ari- 
zona development  organization  be- 
fore entering  in  1947  on  duties  as 
executive  officer  of  the  National 
Guard  of  Arizona. 


Does  Status  Change 
Merit  Neiv  Class? 

"In  regards  to  my  present  classi- 
fication I  would  like  to  notify  you 
that  I  am  now  a  married  man  and 
would  like  or  I  think  my  classifica- 
tion should  be  changed  from  4-A 
to  4-F."  (Letter  to  a  Utah  local 
board.) 


Flexibility  of  Law  Is  Key 
To  Manpower  Policy 


-  By  LT.  GEN.  LEWIS  B.  HERSHEY  - 

Director,  Selective  Service  System 

It  is  difficult  to  forecast  the  legislation  which  a  Congress  will 
pass  before  the  majority  of  the  members  of  that  Congress  has 
been  elected.  But  there  are  already  many  straws  in  the  wind 
which  indicate  an  extension  of  the  Universal  Military  Training 
and  Service  Act  in  its  present  form. 

The  Assistant  Secretary  of  Defense,  the  Honorable  Charles 
Finucane,  in  his  appearance  before  the  National  Security  Com- 
mission of  the  American  Legion  stated  that  the  Department  of 
Defense  had  no  alternative  but  to  request  the  extension  of  the 
law  in  its  present  form.  The  numbers  of  men  required  by  the 
Armed  Forces,  whether  secured  by  enlistment  or  by  induction, 
were  too  great  to  procure  without  the  incentive  of  the  Univer- 
sal Military  Training  and  Service  Act.  There  is  no  past  experi- 
ence which  indicates  these  numbers  can  be  procured  without 
the  incentives  furnished  by  the  Act.  The  responsible  Depart- 
ment of  the  Government  for  defense  feels  that  it  cannot  afford 
to  risk  survival  by  experimentation  in  manpower  procurement, 
especially  when  prior  attempts  to  solve  problems  of  similar  mag- 
nitude by  completely  voluntary  effort  have  failed. 

The  position  of  the  Department  of  Defense  is  supported  by 
the  resolutions  of  the  National  Conventions  of  the  American 
Legion,  the  Veterans  of  Foreign  Wars  of  the  United  States, 
the  American  Veterans  of  World  War  II,  the  Disabled 
American  Veterans,  the  Jewish  War  Veterans,  the  Veterans  of 
World  War  I,  the  Eightieth  Annual  Conference  of  the  National 
Guard  Association  of  the  United  States,  Adjutants  General  As- 
sociation of  the  United  States,  and  the  National  Conference  of 
the  Reserve  Officers'  Association  of  the  United  States.  The 
numbers  and  the  types  of  our  citizenry  represented  in  these 

(Continued  on  page  2) 

Director  Presents  Service  Awards 
To  Board  Members  in  Two  States 


D06U MINTS  DIPT. 


Lt.  Gen.  Lewis  B.  Hershey  re- 
cently participated  in  the  presenta- 
tion of  certificates  and  pins  for 
length  of  service  to  members  of  the 
System  in  Missouri  and  Minnesota. 
Presentation  ceremonies  were  ar- 
ranged to  coinicide  with  trips  by  the 
Director  to  those  States. 

General  Hershey  presented  length 
of  service  awards  in  St.  Louis, 
Mo.,  at  a  dinner  program  August  21. 

Holland  Plans  Draft 
For  Civil  Defense 

Drafting  of  men  for  civil  defense 
duties  is  planned  by  the  Nether- 
lands government,  according  to 
news  reports  from  The  Hague.  The 
minister  of  home  affairs  reported 
that  some  160,000  men  and  women 
had  registered  for  civil  defense 
duties,  but  that  more  than  60,000 
additional  men  for  civil  defense 
posts  are  needed. 


Eighty-one  uncompensated  mem- 
bers of  the  System  in  St.  Louis,  city 
and  county,  have  served  more  than 
15  years,  Col.  Raymond  T.  Finks, 
State  Director,  reports. 

In  Duluth,  Minn.,  General  Her- 
shey paid  tribute  to  members  of  five 
local  boards  of  the  area  at  a 
luncheon  arranged  by  Lt.  Col.  Mur- 
ley  A.  Reep,  Minnesota  State  Direc- 
tor. Six  of  those  present  were 
awarded  lapel  pins  for  more  than  15 
years  of  service. 

Miss  Elizabeth  W.  Robinson,  ad- 
ministrative assistant  to  James  W. 
Jones,  State  Director  of  Alabama, 
was  presented  a  15-year  service 
award  by  Col.  William  P.  Averill  of 
National  Headquarters  on  his  recent 
visit  to  Alabama.  Certificates  have 
been  awarded  to  46  uncompensated 
and  14  compensated  members  in 
Alabama,  Mr.  Jones  reports,  and,  in 
addition,  five  others  have  received 
lapel  pins  for  15  years  of  Federal 
service. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  Is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  .However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging' provisions  of  the  Universal  Military  Training  and 
Service  An',  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,'-  Selective  Service  System,  451  Indiana  Avenue  NW. 
Washington  25,  D.  C. 

Reservists  Retain  Deferment 
On  Transfer  to  New  Component 

(Continued  from  page  1) 


tinuation  of  the  deferment  or  ex- 
emption so  long  as  the  person  who 
transferred  from  one  component  to 
another  continued  to  serve  satis- 
factorily in  the  component  to  which 
he  transferred. 

"The  words  'continue  to  serve 
satisfactorily1  as  used  in  this  bill 
do  not  mean  interminable  service, 
but  satisfactory  service  for  what- 
ever period  is  required  under  the 
program  in  which  the  person  en- 
listed or  accepted  appointment." 

The  period  of  service  required 
which  make  some  reservists  eligible 
for  Class  IV-A,  and  the  age  of 
termination  of  liability  remain  un- 
changed. 

Necessary    amendments    to    the 


Selective  Service  Regulations  are 
in  the  process  of  clearance  and  will 
be  printed  and  distributed  as  soon 
as  possible.  In  the  meantime,  Op- 
erations Bulletin  No.  195  postpones 
the  physical  examination  and  in- 
duction of  all  reservists  serving 
satisfactorily. 

In  another  action  affecting  re- 
servists, the  Director  on  October  6, 
1958,  issued  Operations  Bulletin  No. 
198  postponing  the  physical  exam- 
ination and  induction  of  registrants 
discharged  after  six  years  of  sat- 
isfactory service  in  the  Ready  Re- 
serve. The  provisions  of  this  Opera- 
tions Bulletin  likewise  were  put  into 
effect  pending  amendments  to  the 
Selective  Service  Regulations. 


Guard  Sections 
Hold  Joint 
Summer  Camp 

National  Guard  Selective  Service 
sections  of  five  States  trained 
jointly  in  operation  of  Selective 
Service  under  an  emergency  at 
their  summer  encampment  July  5- 
19  at  Volk  Field,  Camp  Douglas, 
Wis.  • 

The  States  participating  were 
Wisconsin,  Colorado,  Minnesota, 
Missouri,  and  North  Dakota. 

The  conference  details  were 
planned  by  the  Wisconsin  section 
with  the  iCOoperation  of  Maj.  Gen. 
Ralph  J  "-Olson,  ARNG,  Adjutant 
General,  Wisconsin.  The  Wiscon- 
sin section  operated  as  a  national 
headquarters  and  the  other  sections 
as  State  headquarters. 

The  participating  sections  opened 
the  encampment  without  prior  ad- 
vice as  to  the  training  subject. 
The  theoretical  emergency  condi- 
tions under  which  each  "State 
headquarters"  was  to  solve  various 
series  of  problems  were  changed 
and  kept  current  day  to  day  by  the 
"national  headquarters"  section. 

A  panel  critique  on  the  final  day 
was  conducted  by  Col.  Raymond  T. 
Finks,  Missouri  State  Director; 
Col.  Bentley  Courtenay,  Wisconsin 
State  Director;  Lt.  Col.  Murley  A. 
Reep,  Minnesota  State  Director; 
Lt.  Col.  Edward  Barrows,  Minne- 
sota Deputy  State  Director;  Lt. 
Col.  James  F.  Ulmer,  North  Dakota 
Deputy  State  Director;  and  Lt.  Col. 
James  M.  Holland,  Regional  Field 
Officer,  Region  V. 

The  training  session  was  made 
as  realistic  as  possible  including 
the  establishment  of  a  closed  circuit 
telephone  communications   system. 


Father,  Son 
Registered 
In  Minnesota 

Second -generation  registrations 
recently  reported  from  Minnesota 
and  Texas  are  indications  that  the 
System  is  aging. 

Lt.  Col.  Murley  A.  Reep,  State 
Director  of  Minnesota,  reports  that 
Local  Board  No.  105  of  Duluth  has 
as  registrants  Robert  N.  Ojard, 
who  registered  July  31,  1950,  and 
his  son,  Robert  S.  Ojard,  who  reg- 
istered last  April  23.  Mr.  Ojard, 
the  father,  was  born  in  1922  and 
his  son  in  1940. 


Reenlistment  Rate 
Changes  Slight 
For  Drafted  Men 

The  percentage  of  draftees  en- 
listing in  the  Regular  Army  after 
2  years  of  service  was  4.2  in  fiscal 
year  1958,  according  to  a  news- 
paper article  based  on  recently 
released  official  figures. 

But,  the  article  in  the  Army 
Times  pointed  out,  the  percentage 
rate  is  based  on  the  numbers  eligi- 
ble for  reenlistment.  And  under 
higher  standards  than  prevailed  a 
year  ago,  fewer  are  eligible,  so  the 
reenlistments  of  draftees  may  be 
about  the  same  in  numbers  as  in 
1957. 

The  rate  of  reenlistment  in  1957 
for  draftees  was  2.7  percent,  and 
in  1956,  was  3.5  percent. 

In  a  related  report,  the  Army  dis- 
closed that  about  71,000  men  had 
been  given  early  discharges  under 
the  program  begun  July  1,  1957,  to 
weed  out  those  with  doubtful  abil- 
ity to  absorb  training. 


Flexibility  of  Law  Is  Key 
To  Manpower  Policy 


(Continued  from  page  1) 


I 


groups  are  a  formidable  body  of  opinion  in  the  United  Statei 

There  are  two  questions  involved  in  the  extension  of  the  Un. 
versal  Military  Training  and  Service  Act.  First,  whether  it  wi 
be  continued ;  and  secondly,  what,  if  any  changes,  will  be  mad 
in  it. 

Assuming  that  the  necessity  for  its  continuance  is  accepte 
by  the  great  majority  of  our  people,  there  remains  the  ques 
tion  as  to  whether  or  not  it  should  be  modified. 

The  minimum  modification  that  can  be  made  is  to  change  th 
effective  date  of  the  power  to  induct  registrants  not  deferre 
and  to  continue  the  power  to  induct  physicians  and  dentist 
who  are  regular  registrants  in  a  different  manner  than  the  othe 
regular  registrants. 

To  support  this  course  of  action  it  is  pointed  out  that  th 
present  act  has  worked  to  provide  by  incentives  for  enlistment 
and  by  induction  when  required,  sufficient  men  for  the  needs  o 
the  Armed  Forces.  The  same  may  be  said  of  the  present  law' 
success  in  furnishing  an  incentive  for  the  entrance  of  physician 
and  dentists  into  the  service. 


Of  the  changes  which  have  been 
suggested,  some  are  definite  in  na- 
ture, such  as  that  recommended  by 
the  Eightieth  Annual  Conference  of 
the  National  Guard  Association  of 
the  United  States,  which  would  re- 
lieve the  man  with  two  years  or 
more  of  active  duty  from  any  obli- 
gation to  serve  in  the  Ready  Re- 
serve. Some  are  less  definite,  such 
as  the  suggestion  that  some  kind  of 
civilian  engineering  and  scientific 
reserve  should  be  formed  to  give 
greater  recognition  to  the  changes 
which  are  taking  place  in  the  world, 
particularly  for  those  who  perform 
a  great  variety  of  functions  not  dis- 
similar to  those  exclusively  reserved 
to  the  Armed  Forces. 

There  is  no  question  that  the  con- 
cept of  what  constitutes  service  for 
survival  is  changing.  What  will  be 
the  point  of  stabilization,  or  if  there 
will  be  one  soon,  cannot  be  forecast 
at  the  present.  With  a  full  realiza- 
tion of  the  fact  that  the  Universal 
Military  Training  and  Service  Act 
finds  itself  in  situations  far  differ- 
ent than  those  for  which  it  was  en- 
acted, yet  there  is  flexibility  in  the 
law  that  permits  it  to  meet  situ- 
ations not  envisioned  when  the  law 
was  written. 

The  practical  choice  lies  probably 
between  an  effort  to  modify  or  mod- 
ernize the  law,  and  an  attempt  to 
secure  the  desired  objectives  by  the 
use,  administratively,  of  the  flexi- 
bility of  the  Universal  Military 
Training  and  Service  Act.  The 
choice  of  the  second  plan  seems  the 
logical  one.  In  the  first  place  there 
is  far  from  agreement,  even  among 
the  advocates,  as  to  what  the  law 
should  provide.  If  there  is  lack  of 
agreement  among  those  who  realize 
a  need  for  a  change  in  the  concepts 
of  service,  it  can  be  assumed  that 
there  is  little  general  appreciation 
by  the  public  of  what  the  changes 
might  involve.  This  is  not  a  situ- 
ation favorable  for  legislation  by 
Congress. 

There  are,  of  course,  many  prob- 
lems in  the  present  and  many  more 
possible  in  the  future.  The  growth 
of  the  numbers  liable  for  service 
gives   concern   to  many  and   with 


reason.  The  feeling  that  too  fe^ 
are  called  for  service  in  th 
Armed  Forces  is  a  justifiabl 
one.  These  fears,  valid  as  the; 
are,  do  not  insure  that  som 
other  system  would  replace  then 
without  even  greater  drawbacks 
The  size  of  the  IV-F  pool  is  trul; 
frightening,  but  it  would  be  no  les 
dangerous  if  present  and  not  dis 
covered. 

The  Selective  Service  Law  am 
other  similar  laws  in  practically  al 
the  nations  of  the  world  are  in  exist 
ence  because  nations  have  no' 
learned  how  to  survive  withou' 
armed  strength.  They  have  no' 
been  able  to  maintain  adequate 
armed  strength  without  some  f  orn 
of  compulsion,  whether  operating 
directly  or  indirectly.  It  is  no  lesi 
compulsive  merely  because  it  maj 
operate  indirectly. 

There  are  problems  to  be  met  il 
the  Universal  Military  Training 
and  Service  Act  is  continued  as  al 
present.  It  is  my  belief  that  th« 
flexibility  of  the  law  is  great  enougl 
to  permit  administrative  action  tc 
solve  the  great  majority  of  these 
problems.  On  the  other  hand,  there 
are  far  greater  dangers  if  the  law 
should  not  be  maintained  in  its  pres- 
ent form.  To  make  specific  changes 
to  meet  current  situations  can 
easily  lose  in  flexibility  far  more 
than  is  gained  in  attuning  it  to 
present  climate.  And  how  long  can 
we  depend  on  the  present  specific 
climate  remaining?  We  would 
gain  little  to  change  only  to  find 
the  problem  we  sought  to  solve  was 
no  longer  a  problem. 

The  channeling  of  professional, 
scientific,    and    engineering    man- 
power is  an  indirect  operation  by 
this  act.     The  pattern  of  what  we 
want  to  do  in  these  fields  has  not 
reached  the  stage  where  the  public! 
would  be  willing  to  provide  direct! 
compulsion    to   engage   in   civilian! 
activities. 

It  takes  more  time  and  morel 
effort  but  the  volunteer  systeml 
maintained  by  compulsion  remains! 
the  one  which  the  great  majority  of! 
our  citizens  will  support. 
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'Passing"  Score 
In  Mental  Test 
Hot  Essential 

m.  registrant  was  validly  in- 
Bted  when  he  was  found  to  be  ad- 
Biistratively  acceptable  for  serv- 
I  although  he  scored  less  than  10 
■  the  Armed  Forces  Qualification 
Bt,  the  United  States  Court  of 
litarv  Appeals  decided  on  Sep- 
■iber    12,    1958,    in   the   case   of 

States  v.  Martin. 
Martin  attained  a  score  of  9  on 

1  AFQT  but  was  determined  to 
■acceptable  when  he  scored  satis- 
Itorily  on  other  tests.  He  was 
lucted    on    November    14,    1955. 

re  than  one  year  later  he  ab- 
ted  himself  and  was  convicted 
unauthorized  absence  by  a  court- 
rtial.  On  appeal  to  the  court  he 
itended  that  the  court-martial 
ked  jurisdiction  because  the  Uni- 
sal  Military  Training  and  Serv- 
Act  provided  a  minimum  score 
10  on  the  test  for  induction,  and 
t  he  therefore  was  not  legally  in 
Army. 

Phe  Government,  and  the  Direc- 
of  Selective  Service  who  entered 
>rief  as  "amicus  curiae"  (friend 
the  court),  asserted  that  the  pro- 
ion  of  the  act  in  issue  did  not 
'ablish  a  legal  minimum  score 
:  was  inserted  in  the  law  to  pre- 
lt  the  Armed  Forces  from  ex- 
ding  persons  from  induction  who 
ained  a  score  of  10  or  more,  if 
lerwise  acceptable.  Those  who 
»red  9  or  less,  the  argument  con- 
ued,  could  be  accepted  at  the 
cretion  of  the  Secretary  of 
fense. 

rhe  court  concurred  in  the  points 
tde  by  the  Government  and  the 
rector.  It  comprehensively  re- 
wed  the  legislative  history  of  the 
v  and  found  that  the  Congress 
liberately  lowered  the  mental 
indard,  contrary  to  the  wishes  of 

2  Armed  Forces,  to  reduce  the 
mber  of  persons  who  were  escap- 
g  military  service.  The  court 
ncluded: 

"In  summary,  the  provision  of 
e  Universal  Military  Training 
d  Service  Act  under  considera- 
in  was  intended  to  enlarge  the 
.mber  of  persons  called  to  actual 
rvice,  and  to  eliminate  the  'scan- 
lous'  and  'shocking'  situation  in 
lien  a  substantial  percentage  of 
gistrants  were  avoiding  actual 
rvice  because  of  failure  on  the 
ministratively  prescribed  mental 
3t." 

The  issue  is  currently  moot  as 
iblic  Law  85-564,  approved  July 
,  1958,  authorizes  the  President, 
:cept  in  time  of  war  or  national 
oergency  declared  by  the  Con- 
■ess,  to  modify  the  physical  and 
ental  standards  by  regulation. 
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Broken  Home 

In  California,  a  registrant  in  a 
ipendency  questionnaire,  listed 
.%  children  under  eighteen  years 
age,  of  whom  1%  live  with  me  in 
y  home."  (Contributed  by  a  Cali- 
mia  Board.) 


Official  Notices 


Selective  Service  Regulations 
and  Transmittal  Memorandums  are 
for  sale  through  the  Superintend- 
ent of  Documents,  Government 
Printing  Office,  11  askington  25, 
D.  C.  Selective  Service  Eegula- 
and  Transmittal  Memoran- 
dums may  be  purchased  for  $.1.50 
and  $i,  respectively,  for  an  indefi- 
nite period.  Operations  Bulletins 
are  not  available  far  distribution 
outside  the  Selective  Service  Sys- 
tem. 

September  22,  1958  — Operations 
Bulletin  No.  196,  Subject:  "Armed 
Forces  Physical  Examination  of 
Registrants  Who  Are  Physi- 
cians," concerning  the  physical 
examination  of  physicians'  who 
are  in  Class  I-A  or  Class  I-A-0 
and  have  not  been  examined,  or 
who  are  in  Class  IV-F  under  the 
provisions  of  section  1622.44  (a) 
of  the  regulations. 

September  22,  1958  — Operations 
Bulletin  No.  181,  as  amended, 
Subject  :  "Postponement  of 
Armed  Forces  Physical  Examina- 
tion and  Induction  of  Dentists," 
which  was  amended  to  discon- 
tinue the  postponement  of  the 
examination  and  induction  of 
physicians. 

September  23,  1958  — Operations 
Bulletin  No.  185,  as  amended, 
Subject:  "Status  of  Quotas  for 
Enlistment  in  the  Critical  Skills 
Program,"  which  was  amended 
■to  advise  that  the  Coast  Guard 
has  filled  its  quota  of  enlistments 
for  the  fiscal  year  1959. 

October  2,  1958 — Operations  Bul- 
letin No.  197,  Subject:  "Advising 
Registrants  Selected  for  Critical 
Skills  Program  That  Active  Duty 
for  Training  May  Be  Delayed," 
requiring  local  boards  to  advise 
registrants  in  the  notice  of  their 
selection  for  enlistment  in  the 
critical  skills  program  that  they 
may  not  be  ordered  to  active  duty 
for  training  until  several  months 
after  they  have  enlisted. 

October  3,  1958— Operation  Bul- 
letin No.  191,  as  amended,  Sub- 
ject: "Instructions  Concerning 
the  Determination  of  Availability 
of  Members  of  the  Standby  Re- 
serve and  the  Procedures  and 
Forms  Relating  Thereto,"  which 
was  amended  (1)  to  quote  cer- 
tain former  provisions  of  law  as 
they  are  now  codified  in  Title  10 
of  the  United  States  Code,  (2)  to 
authorize  State  Directors  of  Se- 
lective Service  to  provide  for  the 
entry  of  additional  information 
on  the  Standby  Reserve  Locator 
Card  (SSS  Form  No.  92)  and  to 
prescribe  the  manner  in  which 
Standby  Reserve  Folders  (SSS 
Form  No.  90)  shall  be  filed,  (3)  to 
discontinue  the  use  of  the  Stand- 
by Reserve  Availability  Record 
(SSS  Form  No.  83),  and  (4)  to 
add  five  critical  civilian  occupa- 
tions to  the  list  thereof  in  At- 
tachment No.  3. 

October  6,  1958— Operations  Bul- 
letin No.  198,  Subject:  "Post- 
ponement of  Physical  Examina- 
tion and  Induction  of  Registrants 
Discharged  After  Six  Years  of 
Satisfactory  Service  in  the  Ready 


Classification  Picture  September  1.  1958 

Class  Number 

Total  Classified, 19,044,807 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable 113,650 

Not  Examined. 1,131,819 

Not  Available  for  Induction  or  Examination 128,542 

Induction  or  Examination  Postponed 4,219 

Fathers  19  through  25 466,595 

Registrants: 

26  and  older  with  liability  extended 68,833 

Under  19  years  of  age 242,184 

I-C 

Inducted 259,387 

Enlisted  or  Commissioned 1,219,465 

1-0 

Nonf  athers: 

Examined  and  Acceptable __ 1,064 

Not  Examined 4,451 

Fathers 2,000 

I-W 

At  Work 1,830 

Released.... 5,398 

I-D  Member  of  Reserve  Component — — 528,310 

I-S  Statutory  Deferment: 

High  School 20,547 

College.. 2,970 

II- A  Occupational  Deferment  (Except  Agriculture) 40,735 

II-A  Apprentice 4,306 

II-C  Agricultural  Deferment 22,841 

II-S  Occupational  Deferment  (Student) 144,846 

III-A  Dependencv  Deferment 1,245,623 

IV-A  Completed  Service:  Sole  Surviving  Son. 2,236,966 

IV-B  Officials 22 

IV-C  Aliens 6,922 

IV-D  Ministers,  Divinity  Students 58,278 

IV-F  Unfit  for  Service 2,811,843 

V-A  Over  Age  of  Liability 8,271,161 


Reserve,"  concerning  the  post- 
ponement of  the  examination 
and  induction  of  registrants  who 
have  been  separted  completely 
from  reserve  membership  in  the 
Armed  Forces  by  discharge  after 
completing  six  years  of  satis- 
factory service  in  the  Ready 
Reserve. 
October  6,  1958— Packet  No.  68, 
containing  revised  pages  of  the 
Universal  Military  Training  and 
Service  Act,  as  amended,  includ- 
ing related  laws,  which  reflect 
the  provisions  of  Public  Law 
85-564,  approved  July  28,  1958, 
Public  Law  85-722,  approved 
August  21,  1958,  Public  Law  85- 
844,  approved  August  28,  1958, 
and  Public  Law  85-861,  approved 
September  2,  1958,  which  amend- 
ed or  relate  to  sections  4  (a), 
4  (d),  6  (c),  10  (a),  and  21  of 
that  act.  This  packet  also  con- 
tained Page  Law  67  on  which  the 
error  of  printing  section  17  (c) 
of  the  act  in  small  type  was  cor- 
rected. 


Headquarters  Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were: 

Mrs.  Mary  K.  Burge,  clerk  of 
local  boards  40,  156  and  157  of  Vin- 
cennes,  Ind.,  accompanied  by  her 
husband,  Dallas  Burge:  Mrs.  Anna 
F.  Thomas,  clerk  of  local  board  72 
of  Gloucester,  Mass.,  accompanied 
by  her  daughter,  Nancy;  Mrs. 
Adiline  Green,  clerk  of  local  boards 
73-76  of  Rochester,  N.  Y.;  Col.  Ver- 
non E.  Clark,  Procurement  and  Per- 
sonnel Office  for  the  State  of  Ind.: 


100  Percent 

The    members    of    the 
group  of  Selective  Servi< 
showing  100   percent  pa 
tion  in  the  United  Stat 
ings     Bonds    purchased 
August  31,  1958,  numbei 

Relative  standings  of 
showing  their  percent  of 
invested,  are  as  follows: 

Virgin  Islands 

ers 

select 
e  units 
rticipa- 
;s  Sav- 

as    of 

26. 

the  26, 
payroll 

11.95 
11.67 

Puerto  Rico 

Idaho 

11.40 

Alabama _     _ 

9.99 
9.50 
8.91 

Wisconsin 

Nevada 

Nebraska..    _ 

8.73 
8.68 
7.73 
7.23 
7.15 
6.96 
.     6.72 

Hawaii 

Wyoming 

Maryland 

Washington. 

Minnesota 

South  Carolina... 

Utah 

6.66 
6.51 
6.44 
6.34 
6.11 
6.03 

North  Dakota 

North  Carolina.-. 

Oklahoma 

Vermont 

District  of  Colum 

5.80 
5.80 
5.69 

5.32 
5.10 
5.03 
4.33 

Michigan 

Connecticut 

George  Metcalf,  chairman  of  local 
board  58,  Midland,  Mich.;  J.  William 
Moyer,  Chairman,  local  board  30, 
Reading,  Pa.;  Mr.  Nels  L.  Seaberg, 
local  board  No.  51,  Hennepin  Coun- 
ty, Minn.,  accompanied  by  Mrs. 
Seaberg  and  Mrs.  Elsie  Kowalchyk 
of  New  York  State  Headquarters. 
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Report  Ranks 
SSS  Near  Top 


The  Selective  Service  System 
ranked  high  among  40  Federal 
agencies  in  the  number  of  superior 
performance  awards  earned  per 
1,000  employees,  according  to  in- 
formation recently  compiled  by  the 
Civil  Service  Commission. 

With  39  such  awards  per  1,000 
employees  in  1958,  and  20  in  1957, 
the  System  was  ranked  seventh 
from  the  top.  The  Government- 
wide  average  number  of  superior 
performance  awards  per  1,000  em- 
ployees was  24  in  1958  and  18  in 
1957. 

In  the  suggestion  program,  the 
System  ranked  22d  among  41  agen- 
cies. But  it  is  to  be  noted  that 
while  the  area  of  Selective  Service 
operations  is  comparatively  nar- 
row, most  other  Government 
agency  operations  include  a  variety 
of  functions  providing  a  much 
broader  area  in  which  suggestions 
may  originate. 

The  Governmentwide  average 
number  of  suggestions  received 
from  employees  was  141  in  1958 
and  149  in  1957;  and  the  average 
number  of  suggestions  adopted 
were  38  in  1958  and  39  in  1957. 

Only  six  agencies  exceeded  the 
Governmentwide  averages,  indicat- 
ing, as  should  be  expected,  that  a 
few  of  the  larger  departments  and 
agencies  with  the  most  diverse  ac- 
tivities account  for  the  greatest 
number  of  suggestions. 

All  figures  are  rates  per  1,000 
employees. 

Since  1954,  all  Government  em- 
ployees have  submitted  1,087,983 
suggestions  of  which  more  than 
280,000  have  been  adopted.  More 
than  120,000  superior  performance 
awards  have  been  approved.  It  is 
computed  that  the  Government  has 
benefited  to  the  extent  of  more  than 
$430,000,000,  and  that  more  than 
$27,000,000  has  been  awarded  to 
employees  for  suggestions. 

In  fiscal  year  1958,  332,663  sug- 
gestions were  received  with  86,325 
adopted  accounting  for  savings  to 
the  Government  of  $73,144,253  and 
awards  to  employees  of  $2,472,470. 
It  was  a  record  year. 

During  the  same  year,  52,600 
superior  performance  awards  were 
made  representing  benefits  to  the 
taxpayer  of  $47,364,455  and  gains 
to  employees  of  $8,357,334. 
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Aid  Recruiters 

Members  of  Selective  Service  re- 
cently honored  for  aid  to  the  re- 
cruiting services  are: 

Georgia,  Mrs.  Esther  Gross,  Mrs. 
Janice  R.  Caple,  Asa  Stallworth, 
Mrs.  Elizabeth  S.  Ludwick,  Mrs. 
Martha  M.  Hendrix,  Mrs.  Sybil  W. 
Bryan,  Mrs.  Mary  W.  Edmunds, 
Mrs.  Ollie  S.  Rockett,  Mrs.  LaVerne 
W.  Hyde,  Mrs.  Eloise  H.  McQueen, 
Mrs.  Juanita  C.  Mulling,  Ira  Cole- 
man, Mrs.  Margaret  M.  Kennedy, 
Mrs.  Anne  J.  Segars,  Mrs.  Sarahlyn 
P.  Kendrick,  Mrs.  Zenomia  M.  Tar- 
button,  Mrs.  Catherine  L.  Lane, 
Miss  Jacqueline  B.  Terry,  Mrs.  Eve- 
lyn B.  McPhaul,  Mrs.  Eloise  H.  Ad- 


NATIONAL  HEADQUARTERS 

The  three  charts  above  illustrate 
graphically  the  changes  in  the  num- 
bers of  compensated  personnel  over 
the  10  years  of  operation  at  Na- 
tional Headquarters  (left);  State 
Headquarters  (center);  and  local 
boards  (right). 

For  purposes  of  comparison,  the 
lines  on  the  chart  can  be  related  to 

ASIAN  NATION 
ADOPTS  DRAFT 

Indonesia  has  adopted  legislation 
providing  for  military  conscription 
of  persons  aged  18  to  40,  according 
to  a  recent  news  report.  There  was 
no  indication  of  when  inductions 
would  begin  under  the  new  law. 


kins,  Mrs.  Beulah  H.  Duck,  Hal 
Gatewood,  Mrs.  Freddie  W.  Kinard, 
Horace  C.  Cherry,  Mrs.  Marie  S. 
Jones,  Mrs.  Cumi  W.  Hude  and  Mrs. 
DeAlva  M.  Youles,  all  U.  S.  Army. 

Oklahoma,  Mrs.  Marjorie  K. 
Walker,  by  U.  S.  Army. 

Virginia,  Mrs.  Dorothy  S.  Hall, 
by  U.  S.  Army. 

Connecticut,  Mrs.  Geneva  Benoit, 
by  U.  S.  Army  and  Miss  May 
Adams,  by  U.  S.  Air  Force. 

Indiana,  Mrs.  Ethel  Koch,  by 
U.  S.  Marine  Corps. 

Missouri,  Ruth  W.  Smith  by  U.  S. 
Army  and  U.  S.  Navy. 


STATE  HEADQUARTERS 

four  periods  of  operations  during 
the  10  years:  (1)  Reestablishment 
of  the  System  in  1948;  (2)  the 
standby  status  during  the  period  in 
1949-1950  before  the  Korean  war 
when  there  were  no  inductions;  (3) 
the  Korean  war  period,  1950-1953; 
and   (4)  the  period  since  Korea. 

The  upper  lines  on  each  graph 
representing     total     employment 


LOCAL  BOARDS 

show  the  most  marked  response 
each  of  these  four  periods  of  opei 
tions.  But  charts  on  different  cla 
sifications  of  employees  show 
similar  relationship. 

The  chart  on  the  right  shows  pa 
ticularly  well  the  shift  back  ai 
forth  from  full-time  to  part-tin 
work  in  local  boards  through  tl 
10  years  of  operations. 


Six  Members  of  Uncompensated  Team 
Compile  Outstanding  Record  of  Service!! 


Six  members  of  the  Ottumwa, 
Iowa,  Selective  Service  team  of  un- 
compensated local  board  personnel 
have  accumulated  an  outstanding 
record  of  continuous  service  since 
their  appointment  18  years  ago. 

Col.  Glenn  R.  Bowles,  Iowa  State 
Director,  on  presenting  15-year 
service  pins  to  the  six  men  voiced 
the  opinion  that  the  unit's  service 
record  was  unsurpassed  in  the 
System. 

The  six  members  of  the  Ottumwa 
unit  are  Fred  King,  chairman; 
Henry  Hoover  and  Carl  Johnson, 
members  of  the  board;  E.  K.  Bek- 
man,  Government  appeal  agent, 
and  A.  Hollis  Horrabin,  associate 
Government  appeal  agent;  and  Dr. 
D.  L.  Rater,  medical  adviser. 

Colonel  Bowles,  commenting  on 


the  service  of  unpaid  members  il 
the  System  in  Iowa,  noted  that  1(1 
have  served  at  least  15  years,  151 
for  at  least  10  years,  and  380  f< 
at  least  5  years. 

Thirteen  members  of  the  N| 
braska  Selective  Service  fami| 
have  been  awarded  15-year  pill 
recently  by  Maj.  Gen.  Guy  N.  HeiJ 
ninger,  State  Director,  himself 
recipient.  Those  honored,  all  con 
pensated  members  of  the  Syster 
are: 

George  D.  Knapp,  Miss  Dorotr 
A.  Holland,  Mrs.  Sylvia  A.  Burl 
lund,  Mrs.  Emma  H.  Ackels,  Mil 
Reah  Marie  Foreman,  Kenneth 
Fulk,  Roy  A.  Dunovan,  Elmer  5 
Green,  Mr.  Fern  L.  Lapp,  Mil 
Frances  M.  Klopping,  Mrs.  Esthi 
Gesman,  and  Eric  R.  Johnson. 
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Best  Wishes  of  Season 
To  All  in  System 


:  From   LT.  GEN.  LEWIS  B.  HERSHEY  == 
Director,  Selective  Service  System 

It  is  always  a  high  privilege  for  the  Director  of  Selective 
srvice  to  send  a  Merry  Christmas  and  a  Happy  New  Year  to 
.ch  member  of  the  Selective  Service  System.  I  hope  somehow 
r  a  little  something  special  for  those  long  associated  with  the 
•ganization.  I  am  daily  conscious  of  the  growing  numbers 
fifteen-year  certificates  that  have  been  earned  by  an  ever- 
creasing  group.  Within  the  Selective  Service  System  the 
ntributions  made  by  those  men  and  women  to  the  organiza- 
on  and  to  the  Nation  cannot  be  measured.  It  has  been  most 
irtunate  that  in  many  places  the  presentation  of  these  certifi- 
ites  has  been  made  in  appropriate  public  ceremonies.  These 
Temonies  are  good  because  they  give  recognition  which  has 
jen  earned,  and  they  are  good  because  our  citizens  are  made 
ware  that  dedicated  service  is  being  given  for  the  benefit  of  all. 
Somehow  the  Holiday  Season  brings  those  we  have  known  for 
long  time  a  little  closer.  Somehow  the  memory  of  things  they 
ave  done  for  you  seem  more  important,  and  the  things  you 
ave  done  seem  of  little  or  no  account.  Perhaps  that  is,  in  fact, 
ie  Christmas  spirit  at  its  best. 

The  Selective  Service  System  has  been  fortunate  because 
lany  of  its  members  have  given  long  years  of  service  but  as 
ny  organization  which  must  live  it  needs  constantly  to  find 
ew  members.  We  are  proud  of  those  who  recently  came  and 
3  them  I  send  best  wishes  for  this  year  and  with  the  hope  that 
ley  will  find  in  the  Selective  Service  System  the  challenge  for 
srvice  and  the  satisfaction  that  comes  with  believing  that  they 
re  doing  a  worthwhile  duty  and  that  they  are  doing  it  in  a  way 
i  which  they  can  take  justifiable  pride. 

Peace  and  good  will  are  inseparable  with  any  idea  of  Christ- 
las.  Everyone  seems  to  say  that  they  want  both  peace  and 
ood  will.  One  wonders  why  we  have  never  been  able  to  find 
.'hat  we  all  seek.  There  are  many  things  we  all  want  that  are 
ot  plentiful  enough  to  provide  enough  for  everyone  but  peace 
hould  be  plentiful  for  to  have  it  takes  it  away  from  no  one  else. 
Perhaps  peace  can  only  be  bought  with  mutual  good  will.  It 
lay  be  that  we  have  not  been  willing  to  furnish  the  good  will 
(Continued  on  page  2) 

Extension  of  Induction  Authority  Urged 
3y  Two  Additional  Veteran  Organizations 

authority  until  July  1,  1963. 

A  resolution  to  urge  extension  of 
the  induction  authority  also  has 
been  adopted  by  posts  of  the  Cath- 
olic War  Veterans  with  the  objec- 
tive of  submitting  the  resolution  for 
consideration  to  the  national  con- 
vention of  that  organization. 

If  the  Catholic  War  Veterans  Na- 
tional Council  approves  such  a  res- 
olution, extension  of  the  induction 
authority  will  have  100  percent  sup- 
port of  veterans  organizations. 


Extension  of  the  induction  au- 
lority  under  the  Universal  Mili- 
ary Training  and  Service  Act  is 
rged  in  a  resolution  adopted  by 
he  Military  Order  of  the  World 
Iters  at  its  annual  convention. 
'he  veterans  organization  took  the 
ction  at  its  convention  during  the 
ist  week  of  October  in  Puerto  Rico. 

Like  other  organizations  which 
reviously  voted  similar  resolu- 
ions,  the  Military  Order  of  World 
Vars   advocated   extension   of  the 


SSS  Undertakes  New  Duties 
Toward  Standby  Reservists 


New  responsibilities  toward  the 
Nation's  Standby  Reserve  members 
are  being  undertaken  by  the  Selec- 
tive Service  System.  The  Depart- 
ment of  Defense  has  asked  the  Sys- 
tem to  adapt  its  procedures  to  ob- 
tain certain  information  concerning 
members  of  the  Standby  Reserve 
required  by  the  Armed  Services. 

The  new  procedure  also  will  pro- 
vide the  local  boards  with  a  method 
of  obtaining  follow-up  information 
yearly  on  Standby  Reservists,  and 
thus  aid  in  determining  current 
availability. 

The  new  procedures,  in  effect, 
provide  that  the  Selective  Service 
System  will  obtain  information  re- 
quired by  the  Services,  as  well  as 
the  information  local  boards  re- 
quire in  order  to  properly  determine 
the  availability  of  Reservists. 


New  and  revised  forms  are  being 
devised  to  carry  out  the  program. 
These  forms  will  be  designed  to  in- 
clude detachable  portions  to  be  for- 
warded to  the  military  services 
containing  information  the  Services 
require. 

The  program  will  reduce  the 
amount  of  correspondence  from  the 
Selective  Service  System  and  the 
Armed  Services  to  the  individual 
Standby  Reservist,  yet  supply  both 
agencies  with  necessary  informa- 
tion. 

Details  of  the  program  are  ex- 
pected to  be  announced  and  the 
procedures  instituted  in  the  near 
future. 


New  Director 
For  Maine 

9,000MeiT       Is.AJPPTted 
For  January 


Services  Ask 


Delivery  of  9,000  men  for  induc- 
tion during  January  has  been  re- 
quested of  the  Selective  Service 
System  by  the  Department  of  De- 
fense. The  call  is  for  2,000  fewer 
men  than  in  the  four  preceding 
months,  and  1,000  below  the  lowest 
call  in  1958. 

The  announcement  of  the  Janu- 
ary call  was  made  at  the  same  time 
that  the  Secretary  of  Defense 
announced  plans  to  reduce  the 
strength  of  the  Armed  Forces  by 
about  71,000  men.  In  reply  to  in- 
quiries, the  Department  of  Defense 
said  that  the  planned  manpower 
cut  did  not  imply  any  lessening 
need  for  Selective  Service.  The 
manpower  reductions  if  carried  out 
will  reduce  the  Armed  Forces 
strength  by  next  July  1  to  the  low- 
est point  since  the  Korean  War. 

In  an  interview  with  the  United 
Press  International,  the  Director  of 
Selective  Service  on  the  same  day 
emphasized  the  continuing  need  for 
Selective  Service. 

"No  statistics  we've  ever  had 
would  indicate  you  can  maintain 
anywhere  near  two  million  people 
in  uniform  without  compulsion," 
the  interview  quoted  General  Her- 
shey. 

General  Hershey  told  the  inter- 
viewer that  he  had  asked  the  Ad- 
ministration to  request  Congress  to 
extend  Selective  Service  another 
four  years.  The  extension  request 
has  been  supported  by  the  Depart- 
ment of  Defense. 


Maj.  Paul  B.  Merrick,  Deputy 
State  Director  of  Selective  Service 
for  Maine  since  March  1952,  has 
been  appointed  State  Director  to 
succeed  the  late  Maj.  Gen.  George 
M.  Carter.  The  appointment  was 
effective  October  15,  1958. 

Major  Merrick  has  been  on  duty 
with  the  Maine  Selective  Service 
headquarters  since  August  1948. 

A  graduate  of  Colby  College, 
Major  Merrick  attended  Tufts 
Medical  School,  and  as  a  civilian 
was  formerly  employed  as  a  chem- 
ist by  the  Maine  State  Bureau  of 
Health  and  Welfare. 

He  entered  the  Armed  Services 
in  January  1941,  and  served  2  years 
in  the  European  Theater  of  Opera- 
tions as  a  civil  affairs  and  military 
government  officer. 


Change  of  Heart 
Doesn't  Quite 
Change  His  Mind 

"I'm  sony  to  keep  bothering  you, 
but  would  you  please  cancel  my  re- 
quest for  induction.  I  was  only  feel- 
ing sorry  for  myself.  I  really  don't 
want  to  go  to  the  Army.  I  am 
planning  on  starting  college  the 
second  semester. 

"My  girl  quit  me  and  I  was  feel- 
ing sorry  for  myself  when  I  wrote 
the  letter.  Flease,  please  disregard 
it.  Although  I  would  like  to  know 
how  I  stand  on  my  classification. 
Thank  you." 

(Letter  to  a  Montana  local  board 
from  a  registrant.) 
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The  printing:  of  this  publication  has  been  approved  .by  the  Director  of  the  Bureau  of  the 

Budget,  August  14,  1957.  " '-    . 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying"  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW. 
Washington  25,  D.  C. 


Enlisted  Manpower  Intake 
During  September  Reported 


Best  Wishes  of  Season 
To  All  in  System 


( Continued  from  page  1)  ■ 


that  must  be  present  before  we  can  hope  for  peace.  Unfortun- 
ately, good  will,  to  be  effective,  must  be  mutual.  Unilaterally, 
it  can  be  useful  only  if  it  succeeds  in  generating  it  in  others. 
It  seems  that  our  wants  interfere  with  our  good  will.  It  is  diffi- 
cult to  have  good  will  toward  those  who  eat  while  we  starve  or 
toward  those  who  are  warm  while  we  are  cold.  In  fact,  we 
find  little  good  will  toward  many  who  only  eat  a  little  better 
than  we  do  or  are  a  little  better  dressed.  The  obstacles  to  the 
peace  we  seek  lie  almost  wholly  within  us  but  they  are  basic. 
What  a  human  being  would  be  without  the  wants  that  jeopardize 
his  good  will  for  all  is  a  matter  for  conjecture. 

As  human  beings  we  gain  much  from  our  hopes.  In  fact  we 
enjoy  more  satisfactions  from  anticipations  and  from  memories 
than  from  the  brief  moment  of  achievement.  The  Christmas 
that  we  look  forward  to  and  the  Christmas  that  we  remember 
blend  together  to  make  that  something  that  we  call  the  spirit  of 
Christmas.  Words  have  been  written  by  the  millions  but  they 
were  words  that  tried  to  describe  something  that  was  not  words. 


Total  numerical  strength  of  the 
Armed  Forces  -on  September  30, 
1958,  based  on  preliminary  reports, 
was  2,598,512.  .This.,  represents  a 
decrease  of  6,116. from  August  31, 
1958,  combined  strength  of  2,604,- 
628. 

Recruitment  and  inductions  of 
enlisted  personnel  of  all  the  mili- 
tary services  during  September  was 

Former  Director 
Of  West  Virginia 
Gen.  Pierce  Dies 

State  Director  of  Selective  Serv- 
ice and  the  Office- of  Selective  Serv- 
ice Records  of  West  Virginia  from 
October  1941  to  October  1948,  Brig. 
Gen.  Carleton  Custer  Pierce  died 
October- 31,  1958*  at  the  age  of  83. 

At  the  time- of  his  death  he  was 
attorney-advisor  to  the  State  Direc- 
tor,-.-a  position  he  had  held  since 
1948. 

A  native  and  lifelong  resident  of 
West  Virginia,  General  Pierce  built 
careers,  in  law,  public  service,  busi- 
ness and  civic  activities  in  addition 
to  his  military  service.  He  was  a 
veteran  of  the-  Spanish-American 
War  and  served  for  many  years  as 
adjutant  general  of  West  Virginia. 

General  Pierce  is  survived  by  two 
sons,  Oscar  ..  Buckner  Pierce  and 
Carleton  Custer  Pierce,  Jr.,  and  a 
granddaughter.  His  wife  died  4 
years  ago. 


DISCUSSIONS  of  manpower  and  National  Defense  between  Lt.  Gen.  Lewis  B.  Hershey  and  leaders  of  the 
American  Legion  marked  a  recent  visit  of  Preston  J.  Moore,  Legion  National  Commander,  with  the  Director. 
Pictured  above  at  Selective  Service  National  Headquarters  are,  left  to  right, , Col.  Bernard  T.  Franck  III, 
Chief,  Office  of  Legislation,  Liaison  and  Public  Information  of  National  Headquarters;  James  R.  Wilson, 
Director,  American  Legion  National  Security  Commission;  General  Hershey;  Commander  Moore;  and  Miles  D. 
Kennedy,  American  Legion  Legislative  Director. 


estimated  at  64,031,  a  decrease  ( 
6,468  compared  with  August.  Th 
figure  includes  12,115  Selecth 
Service  inductions,  28,907  new  n 
cruits,  18,661  reenlistments  an 
4,348  reservists  entering  upon  a< 
tive  duty. 

Army  procurement  during  Se] 
tember  totaled  32,931,  with  12,11 
inductions  through  Selective  Ser* 
ice,  12,719  new  recruits,  7,326  reei 
listments,  and  772  reservists  elite) 
ing  upon  active  duty.  Arm 
strength  was  estimated  at  900,44i 
On  August  31,  1958,  it  was  897,52. 

Navy  procurement  totaled  9,87' 
with  4,775  new  recruits,  2,866  n 
enlistments  and  2,229  reservisl 
entering  upon  active  duty.  Nav 
strength  was  estimated  at  643,37 
compared  with  647,215  on  Augui 
31. 

Marine  Corps  procurement  i 
September  totaled  6,647,  of  whic 
4,325  were  new  recruits,  1,050  r< 
enlistments  and  1,272  reservists  ei 
tering  upon  active  duty.  Marin 
Corps  strength  was  estimated 
189,462  on  September  30, 1958.  0 
August  31  it  was  190,990. 

Air  Force  procurement  in  Sei 
tember  totaled  14,583  with  1  indui 
tion  through  Selective  Servio 
7,088  new  recruits,  7,419  reenlis- 
ments  and  75  reservists  enterin 
upon  active  duty.  Air  Fore 
strength  on  September  30,  195! 
was  estimated  at  865,238.  On  At 
gust  31,  1958,  it  was  868,899. 


KEY  QUOTES 

ON  SSS 

The  success  of  the  Selective  Ser\ 
ice  System  depends  primarily  o 
the  efforts  of  unpaid  people.  Whe 
we  were  running  at  top  form  i 
World  War  II,  we  had  about  200,00 
people  in  our  organization,  an 
about  180,000  of  them  worked  fo 
nothing.  The  percentage  is  eve 
greater  at  the  present  time  becaus 
we  have  less  money. 

Obviously  there  are  some  thing 
that  unpaid  people  cannot  do,  an 
there  are  many  things  that  they  ca: 
do  better  than  others.  When  i 
comes  to  making  decisions  that  ar 
tough,  the  unpaid  man  is  not  unde 
the  gun  to  follow  anybody's  con 
science  except  his  own,  because  h 
is  eating  anyway. 

We  can  get  people  to  work  fo 
nothing  whom  we  cannot  hire;  tha 
is,  we  cannot  hire  them  for  what  w 
can  pay  them  if  we  are  going  t 
pay  them  jury  rates. 

I  think  we  have  found  a  soun 
principle,  and  I  have  complete  cor 
fidence  that,  unless  we  liquidate  to 
often  and  try  to  reorganize  to 
often,  we  can  keep  decent,  honor 
able,  courageous  citizens  who  ar 
willing  to  do  something.  Of  course 
one  of  the  secrets  of  that  principl 
is  to  let  them  do  it  and  not  try  t 
put  them  up  as  dummies  and  tel 
them  what  to  do.  That  won't  worl 
Real  authority  should  be  delegate* 
to  them. 

Lt.  Gen.  Lewis  B.  Hershey. 
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inscientious  Objectors  Caught  in  Indonesia  Island  Uprising 


account  of  the  experiences  of 
,1  conscientious  objectors 
t  last  Spring  in  the  Indone- 
:ivil  war,  is  printed  in  the 
>r  issue  of  The  Reporter,  a 
ation  of  the  National  Service 

for  Religious  Objectors. 

objectors  were  performing 
ative  service  with  a  Mennon- 
entral    Committee    unit    en- 

in  medical  and  agricultural 
in  the  town  of  Tobelo,  on  the 
I  of  Halmahera. 
tions   of   the   article   in    The 
ter  follow: 


Turmoil  set  in  on  the  last  day 
April.  .  .  .  Suddenly  news  of 
reaching   rebel   forces   reached 

town  and  panic  broke  out 
>ng  the  people.  At  the  unit  hos- 
il  it  was  practically  impossible 
further  examine  the  patients. 
>r  half  of  them  left  without  any 
itment,  and  the  others  tried  to 

quick  attention  before  going 
le.    Even  some  of  the  employees 


left  for  their  homes.  (A)  regis- 
tered nurse  on  duty,  at  the  time 
reported  after  leaving  the  hospital: 
'I  got  my  first  real  look  around  at 
wrhat  was  going  on.  People  were 
using  oxcarts  to  move  their  things ; 
others  were  carrying  bundles  on 
their  heads;  still  others  had  their 
bicycles  loaded;  and  a  few  fortu- 
nate ones  had  the  use  of  a  truck  to 
help  them  move  their  earthly  pos- 
sessions. ...  It  was  a  good  oppor- 
tunity to  do  a  special  service  for 
the  people  of  Tobelo  at  a  time  when 
they  are  frightened  and  frantic  and 
transportation  is  so  hard  to  get.' 

"All  next  day  people  continued 
to  move  out  of  town.  Despite 
muddy  trails  and  engine  trouble, 
the  truck  and  its  undaunted  driver 
stuck  right  with  them.  By  night- 
fall only  a  few  Chinese  business- 
men, a  small  troop  of  soldiers,  and 
the  MCC  unit  with  three  faithful 
Indonesian  workers  remained  in  the 
ghost  town  of  Tobelo. 

"On  that  day  (the  nurse)  wrote: 
'We  don't  want  to  be  foolish  in  stay- 


iitorial  in  Kentucky  Newspaper 
Typical  Expression  of  Gratitude 
or  Uncompensated  Personnel  Service 


tecently,  a  15-year  certificate 
5  presented  in  Brownsville,  Ky., 
John  H.  Johnson,  Chairman  of 
:al  Board  No.  125.  Mr.  Johnson 
ran  his  local  board  service  in 
'irld  War  I,  and  resumed  it  in 
,0. 

The  presentation  ceremonies  in 
ich  Col.  Sam  E.  Hicks,  State 
•ector,  awarded  the  certificate  to 
f.  Johnson,  was  the  subject  of 
;h  a  news  story  and  an  editorial 


100  Percenters 

The  members  of  the  select 
'roup  of  Selective  Service  units 
howing  100  percent  participa- 
ion  in  the  United  States  Savings 
ionds  purchased  as  of  Septem- 
'er  30,  1958,  number  26. 

Relative  standings  of  the  26, 
howing  their  percent  of  payroll 
nvested,  are  as  follows: 

Puerto  Rico 12.21 

Virgin  Islands ..  11-92 

daho 11.70 

Alabama 9-87 

Visconsin -- 9-66 

Nevada 8.83 

lawaii —  8.60 

Washington... _ 7.90 

Vyoming 7.86 

Maryland — -  7.41 

Minnesota 7.04 

south  Carolina —  6.92 

"forth  Dakota 6.52 

tforth  Carolina 6.52 

Dhio —  6.48 

Oklahoma 6.33 

Jtah... 6.31 

Vermont.. — 6.06 

South  Dakota... 5.98 

Missouri. 5.83 

District  of  Columbia 5.55 

Florida 5.32 

Arizona --  5.26 

Michigan. 5.16 

Maine 5.14 

Connecticut 4.28 


on  the  front  page  of  Brownsville's 
Edmonson  News.  The  editorial 
is  reprinted  below,  because,  al- 
though it  was  written  with  re- 
spect to  a  specific  local  board 
member  in  a  specific  city,  the  edi- 
tor's remarks  express  thoughts 
applicable  to  uncompensated  per- 
sonnel of  the  System  everywhere. 
The  editorial,  in  part,  comments: 
"In  these  days  when  nearly  ev- 
eryone attempts  to  get  'so  much 
for  so  little'  from  the  Government, 
it  is  a  pleasure  to  call  attention  to 
one  man  who  has  given  'so  much 
for  so  little.' 


"In  the  discharge  of  his  duties 
Mr.  Johnson  has  exhibited  great 
wisdom  and  understanding  as  well 
as  unquestioned  integrity.  He  has 
retained  the  respect  of  all  Edmon- 
son County  citizens.  He  has  at  no 
time  shown  favoritism  to  any  man, 
for  he  possesses  those  remarkable 
characteristics  of  being  fair  and 
firm. 

"We  can  recall  only  one  or  two 
cases,  out  of  more  than  a  thousand 
Edmonson  County  draftees,  who 
appealed  decisions  of  the  local 
board. 

"Mr.  Johnson  has  always  been 
ready  to  advise  and  help  a  draftee 
or  the  family  of  one.  In  the  course 
of  his  service  he  has  probably  given 
2  years  of  his  working  time  to  his 
duties,  and  his  only  pay  for  these 
services  has  been  the  thanks  of 
grateful  fellow  citizens,  and  the 
satisfaction  of  having  done  his  duty 
faithfully  and  well. 


"*  *  *  It  is  good  to  know  that 
Mr.  Johnson  is  moved  only  by  a 
genuine  desire  to  aid  his  county,  his 
State,  and  Nation. 

"We  hope  Mr.  Johnson  serves  an- 
other 20  years — it  is  good  to  have 
him  around." 


ing  but  on  the  other  hand  we  feel 
we  are  as  well  off  here  as  anywhere 
else.  Moving  out  presents  a  great 
problem  to  us,  as  we  have  so  many 
supplies,  medical  and  otherwise. 
Also  there  is  so  much  in  the  hospital 
for  which  we  are  responsible  and 
would  hate  to  lose.  However,  after 
hearing  rumors  that  the  rebels 
might  be  here  by  4  a.  m.,  tomorrow, 
we  decided  we  should  have  some- 
thing definite  in  mind  if  they  did 
come.  It  so  happens  that  there  is 
a  nice  foxhole  which  the  students 
have  dug  between  us  and  the  near- 
by school.  Tonight,  after  supper 
the  seven  of  us  went  out  in  the 
lovely  tropical  moonlight  to  prepare 
the  place  for  an  emergency.  *  *  *' 
"And  then  came  Friday,  May 
2.  .  .  .  'Now  it  has  happened.  The 
invading  troops  have  come  and 
gone.  At  about  5:30  a.  m.,  while 
we  were  still  in  bed,  we  heard  the 
first  shot.  All  of  us  hit  for  our  fox- 
hole. .  .  we  seemed  to  be  hearing 
shots  from  all  directions.  .  .  . 
Looking  up,  we  saw  two  soldiers 
at  the  mouth  of  the  hole  with  their 
guns  pointed  down  at  us.  They 
expressed  surprise  at  finding  peo- 
ple, especially  white-skinned  ones. 
On  being  assured  that  we  were  un- 
armed and  that  our  workers  were 
quite  harmless,  they  told  us  to  come 
out  and  not  be  frightened.  We 
were  led  to  the  nearby  school  while 
they  went  off  to  the  army  and  police 
barracks  doing  some  more  shooting 
into  the  air  or  grass.  When  they 
were  satisfied  that  there  was  no 
one  else  around,  we  were  permitted 
to  go  home  and  make  breakfast. 
About  twenty  of  them  followed  us, 
and    asked    us    to   make   them    tea. 


Then  they  sort  of  set  up  headquar- 
ters and  relaxed  on  our  front  porch. 
One  of  them  seemed  to  produce  a 
guitar  from  nowhere  and  sang  some 
of  the  latest  American  popular 
songs!  Others  played  ping-pong  or 
started  reading  some  of  our  books. 
They  used  our  jeep  to  go  about  the 
town,  but  in  the  early  afternoon 
they  all  left  for  Morotai  again,  after 
thanking  us  for  everything.'  .  .  . 

"(The  unit  doctor)  reports  on 
later  developments:  '.  .  .  However, 
Central  Government  troops  have  re- 
turned in  the  meantime  and  their 
decision  is  to  hold  the  town  if  pos- 
sible. The  possibility  of  a  gun 
battle  looms  great.  Also,  it  is  diffi- 
cult to  obtain  food  in  a  deserted 
town.  That  explains  why  we  are 
presently  living  in  the  village  of 
Wari,  some  three  kilometers  north 
of  Tobelo.  The  village  pastor  here 
has  very  kindly  consented  to  give 
us  his  home  temporarily  while  he 
and  his  family  stay  with  his  par- 
ents nearby.  Since  the  people  will 
not  come  to  Tobelo  to  the  hospital, 
we  have  opened  out-patient  clinics 
at  five  points  in  the  district  sur- 
rounding the  town  near  the  dis- 
placed population  centers.' 

"By  the  beginning  of  June  things 
were  back  to  normal  with  the  unit 
living  again  in  Tobelo.  Schools, 
public  offices  were  reopening,  and 
most  of  the  people  were  back  in 
their  homes.  Rebel  troops  had  not 
returned  and  the  Central  Govern- 
ment paratroopers  had  taken  over 
Morotai  and  the  surrounding  rebel 
territories  again.  Once  more  Chris- 
tians in  the  face  of  danger  have 
shown  their  ability  to  exercise  love 
which  can  cast  out  fear." 


Classification  Picture  October  1,  1958 

Class  Number 

Total  Classified _  19,160,832 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable 115,238 

Not  Examined _ 1,123,397 


I-C 


Not  Available  for  Induction  or  Examination. 

Induction  or  Examination  Postponed.. 

Fathers  19  through  25 

Registrants: 

26  and  older  with  liability  extended 

Under  19  years  of  age 


1-0 


I-W 


140,603 

4,011 

464,641 

70,239 
243,462 

258,040 
Enlisted  or  Commissioned 1,221,733 

Nonfathers : 

Examined  and  Acceptable.. 

Not  Examined 

Fathers 


Inducted.. 


1,096 
4,439 
2,056 


At  Work 1,829 

Released 5,374 

I-D  Member  of  Reserve  Component.. 533,142 

I-S  Statutory  Deferment: 

High  School 20,981 

College 2,441 

I  I-A  Occupational  Deferment  (Except  Agriculture). 42,574 

II-A  Apprentice 4,349 

II-C  Agricultural  Deferment 22,851 

II-S  Occupational  Deferment  (Student) 147,150 

III-A  Dependency  Deferment 1,268,689 

IV-A  Completed  Sen-ice:  Sole  Surviving  Son. 2,230,920 

IV-B  Officials — - - -  22 

IV-C  Aliens 6,910 

IV-D  Ministers,  Divinity  Students.. 58,696 

IV-F  Unfit  for  Service 2,842,415 

V-A  Over  Age  of  Liability.. - -  8,323,534 
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Many  States 

Mark  SSS 
Anniversaries 

A  number  of  States,  in  a  variety 
of  ways,  marked  the  10th  anniver- 
sary last  summer  of  the  approval 
of  the  Selective  Service  Act  of  1948. 

Others,  on  October  16,  marked 
the  18th  anniversary  of  the  first 
registration  under  the  Selective 
Training  and  Service  Act  of  1940. 

Typical  of  such  observances  were 
those  in  Illinois  and  Arizona,  both 
States  using  the  occasion  to  award 
certificates  and  pins  for  length  of 
service  to  uncompensated  personnel. 

Senator  Carl  Hayden,  dean  of  the 
United  States  Senate,  took  part  in 
the  Arizona  observance.  Senator 
Hayden  recalled  the  enactment  of 
the  1917  act  as  well  as  the  1940 
act.  He  was  a  member  of  Congress 
when  both  these  measures,  as  well 
as  later  ones,  were  adopted. 

In  Chicago,  225  uncompensated 
members  of  the  System  from  Chi- 
cago and  five  adjacent  counties  at- 
tended a  dinner  meeting  October  16. 

State  Director  Willard  A.  Man- 
ning addressed  the  meeting  and 
presented  service  awards  to  94 
members  of  the  System,  including 
15-year  certificates  to  20,  and  pins 
to  51  who  have  previously  received 
15-year  certificates.  Others  re- 
ceived'certificates  for  10  and  5 
years  of  service. 

The  ceremonies  in  Phoenix,  Ariz., 
were  marked  by  the  presentation  of 
awards  to  20  members  of  the  Sys- 
tem who  had  completed  15  years  of 
service,  and  who  joined  the  ranks 
of  many  others  honored  in  the  past 
for  long  records  of  service.  Lt.  Gen. 
Frank  E.  Fraser,  State  Director 
for  Arizona,  reported  that  the  af- 
fair, stressing  the  dedication  of  un- 
compensated personnel,  resulted  in 
wide  public  recognition  of  the  serv- 
ices of  these  citizens. 


SELECTIVE  SERVICE 


December  111 


Field  Officers 
Meet  for  Week 
In  Washington 

A  week-long  conference  of  Re- 
gional Field  Officers  was  held  Octo- 
ber 27-31,  inclusive,  at  National 
Headquarters,  one  of  the  periodic 
sessions  at  which  the  field  officers 
discussed  problems  and  policies 
with  members  of  National  Head- 
quarters. 

Staff  members  and  division  chiefs 
in  turn  met  with  the  field  officers 
for  discussions  of  specific  areas  of 
responsibility.  Several  sessions 
featured  discussions  led  by  the. 
Director. 

Those  attending  the  conference 
were:  Region  I,  Maj.  O.  S.  Wagner; 
Region  II,  Col.  Leo  G.  May;  Region. 
Ill,  Col.  James  L.  Davis  and  Col. 
James  T.  Johnson;  Region. IV,  Lt. 
Col.  Benjamin  F.  Forrest.  and*Maj. 
Douglas  C.  Pritchett;  Region  V;  Lt. 
Col.  James  M.  Holland, and  Lt.  Col. 
George  J.  Wendel;  Region  VI-,  Lt. 
Col.  John  W.  Barber  and  Maj.  Wil- 
liam T.  Armstrong. 


Twin  Anniversary 
Is  Subject  of 
Feature  Story 

As  for  all  young  men,  his  18th 
birthday  was  of  special  significance 
for  John  V.  Mullins  of  Fort  Lau- 
derdale, Fla.  He  reported  promptly 
in  compliance  with  law  and  regis- 
tered with  Mrs.  Rachel  M.  Rudolph, 
clerk  of  Local  Board  No.  44. 

Mr.  Mullins'  appearance  on  Oc- 
tober 16,  1948,  reminded  Mrs.  Ru- 
dolph that  18  years  earlier,  on  the 
day  the  new  registrant  was  born, 
she  and  thousands  of  other  present 
members  of  the  System  were  busily 
registering  millions  of  men  in  the 
first  registration  under  the  1940 
act. 

The  double  anniversary  was  the 
subject  of  a  feature  story  in  the 
Fort  Lauderdale  News. 


Cleburne  Marks 
Departure 
Of  Inductees 

Cleburne,  Tex.,  is  one  of  many 
communities  where  send-off  cere- 
monies for  men  being  forwarded 
for  induction  are  standard  events. 

Members  of  the  patriotic  and  vet- 
erans organizations,  county  and 
city  officials,  civic  leaders  as  well 
as  members  of  Local  Board  No.  72, 
participate  in  the.  ceremonies.  The 
news  media  frequently  photograph 
and  report  the  send  off. 

Mrs.  Agnes  Barnard,  a  member 
of  the  Legion  Auxiliary,  has  missed 
only  three  ceremonies  since  World 
War  II.  Either  Walter  L.  Pou, 
Board  Chairman,  or  Tom  S.  Senter, 
Cochairman,  is  always  present, 
and  frequently  all  board  members 
attend.  Another  frequent  partici- 
pant is  Moe  L.  Towne,  Johnson 
county  veterans'  service  officer. 
Mrs.  Barnard  and  Mrs.  Kate  Stew- 
art, also  of  the  Auxiliary,  present 
parting  gifts  from  the  C.  E.  De- 
Lario  Pest  No.  50  of  the  American 
Legion. 

The  ceremonies  are  held  to  dem- 
onstrate the  community's  apprecia- 
tion for  the  service  the  selectees  are 
entering  upon. 

Recruiters  Grateful 

Recruiters  of  the  Armed  Services 
continue  to  express  appreciation  for 
the  aid  rendered  to  them  by  the  Se- 
lective Service  System.  The  fol- 
lowing local  board  clerks  were  re- 
cently honored. 

Texas,  Mrs.  Jewel  A.  Allen,  Mrs. 
Josie  'W.  Koonce,  Mrs.  Eleanor  C. 
Hodgkins,  Mrs.  Virginia  I.  Halli- 
day,  Mrs.  Dorothy  M.  Roeben,  Mrs. 
Henrietta  A.  Rollfing,  Mrs.  Iola 
M.  Carpenter,  Mrs.  Mary  H.  Dick- 
son, Mrs.  Katherine  M.  Phillips, 
Mrs.  Lenora  G.  James,  and  Mrs. 
Ada,T.  Brady,  all  U.  S.  Army. 

Arkansas,  Mrs.  Elsie  Kennedy, 
by  U.  S.  Air  Force. 

Oklahoma,  Mrs.  Marjorie  K. 
Walker,  by  U.  S.  Army. 

Montana,  Mrs.  Virginia  L.  Hart, 
by  U.  S.  Navy. 

Oregon,.  Mrs.  Maurine  E.  John- 
son, by  U.  S.  Army  and  Mrs.  Betty- 
Lou  Zetterberg  by  the  U.  S.  Marine 
Corps  (a  bronze  statuette  of  the 
Iwo  Jima  flag  raising) . 


South  Dakota 

Land  of  Variety 

South  Dakota,  as  a  State,  is  com- 
paratively young,  being  admitted  to 
the  Union  in  1889,  though  its  be- 
ginning can  be  traced  back  to  1683 
when  a  trader  named  Le  Sueur  vis- 
ited what  is  now  the  City  of  Sioux 
Falls,  to  buy  furs  to  be  shipped  by 
flatboat  to  the  mouth  of  the  Missis- 
sippi. It  comprises  77,047  square 
miles  in  area  and  has  a  population 
of  nearly  700,000.  It  has  been 
called  the  State  of  Infinite  Va- 
riety— and  with  good  reason.  From 
its  rolling  agricultural  and  intensi- 
fied farming  area  in  the  eastern  and 
central  parts  to  its  rangeland  and 
beautiful  Bad  Lands  and  Black 
Hills  in  the  western  area,  it  is,  to 
paraphrase  the  poet,  a  beauty  to 
behold,  a  joy  to  live  in. 

The  area  west  of  the  Missouri 
River  is  largely  ranch  and  grazing 
lands  until  the  Bad  Lands  and  Black 
Hills  are  encountered,  in  the  west- 
ern part  of  the  State.  The  Bad 
Lands  comprise  a  million  acres  of 
fantastic  formation,  with  many  fos- 
sil deposits  and  have  to  be  seen  to 
be  believed.  The  Black  Hills,  with 
their  mineral  wealth,  are  really 
mountains,  and  Harney  Peak,  the 
largest,  is  7,242  feet  above  sea  level, 
the  highest  point  in  the  United 
States  east  of  the  Rocky  Mountains. 

To  further  illustrate  that  South 
Dakota  is  the  land  of  infinite  va- 
riety consider  this:  There  are  41 
State  parks,  comprising  77,272 
acres;  there  are  national  forests, 
comprising  over  1,500,000  acres. 
As  a  resort  and  vacation  area  the 
Black  Hills  saw  nearly  2,500,000 
tourists  visit  its  many  scenic  at- 
tractions last  year.  Mount  Rush- 
more,  the  Shrine  of  Democracy,  on 
which  carvings  in  solid  granite  of 
the  busts  of  Washington,  Jefferson, 
Lincoln,  and  Theodore  Roosevelt 
were  carved  by  the  famed  sculptor, 
Gutzom  Borglum,  with  heads  meas- 
uring 60  feet,  is  possibly  the  lead- 
ing attraction  and  one  of  the  most 
photographed  monuments  in  the 
world. 

Selective  Service  was  first  intro- 
duced in  South  Dakota  in  1917  and 
1918  when  140,490  men  registered 
for  the  three  registrations  held  dur- 
ing the  first  World  War.  In  World 
War  II,  64,456  saw  service,  or  10.8 
percent  of  the  State's  population. 
When  the  Korean  conflict  began, 
Brig.  Gen.  Theodore  A.  Arndt  of 
the  South  Dakota  National  Guard 
was  named  Director  of  Selective 
Service  for  the  State  and  began  op- 
erations with  a  staff  of  two  officers 
and  no  local  boards  when  first  call 
for  induction  was  issued.  By  press- 
ing into  service  many  of  the  World 
War  II  clerks  and  appointing 
others,  in  each  of  the  66  counties 
of  the  State,  the  first  call  was  met 
and  successive  calls  since  then  have 
been  met  as  well.  Living  regis- 
trants in  South  Dakota  total  over 
82,000  and  the  percent  of  rejections 
for  South  Dakota  youths  is  below 
the  average  both  for  the  Nation 
and  the  north  central  group  of 
States  of  which  the  State  is  a  part. 
A  total  of  28,451  men  saw  service 
during  the  Korean  incident,  in  all 
branches  of  the  service. 

We  take  special  pride  in  the  fact 
that  one  of  our  local  board  clerks, 
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Selective  Service  Regulati 
and  Transmittal  Memorandums 
for  sale  through  the  Superinte 
ent  of  Documents,  Goverrm 
Printing  Office,  Washington 
D.  C.  Selective  Service  Regx 
tions  and  Transmittal  Memor 
dums  may  be  purchased  for  £; 
and  $Jt,  respectively,  for  an  ina 
nite  period.  Operations  Bulle\ 
are  not  available  for  distribui 
outside  the  Selective  Service  5 
tern. 

October  23,  1958— Operations  I 
letin  No.  185,  as  amended,  S 
ject:  "Status  of  Quotas  for 
listment  in  the  Critical  SI 
Program,"  which  was  amende] 
advise  that  the  Air  Force 
filled  its  quota  of  enlistments 
the  fiscal  year  1959  and  to  con 
the  addresses  of  the  Command 
Generals  of  the  numbered  Arn 
listed  in  Attachment  1. 

November  6, 1958 — Operations  I 
letin  No.  199,  Subject:  "Tem 
rary  Suspension  of  Critical  Sh 
Enlistments  by  Navy,"  concc 
ing  the  suspension  by  the  Nav; 
the  acceptance  of  such  en! 
ments  until  January  1,  1959. 


Mrs.  Frances  Hornoeker,  L< 
Board  No.  24,  Rapid  City,  S.  D 
was  honored  as  the  only  womar 
seven  recipients  of  Department 
the  Army  Honorary  Recru. 
Award. 

One  local  board  supervisor,  oj 
ating  east  of  the  Missouri  River, 
ordinates  the  program  in  that  ai 
and    a    part-time    supervisor,   \ 
also  acts  as  Fiscal  and  Procurem 
Officer  on  the  State  Staff,  takes  c 
of   the   less   populated   west   ri 
area.     The  State  Staff  consists 
Brig.    Gen.    Theodore    A.    Anl 
State  Director;  Lt.  Col.  Stantorl 
Clark,  Deputy  State  Director  :] 
Chief,      Administrative      Divisil 
Maj.  A.  G.  Jensen,  Chief,  Fiscal  I 
Procurement  Division;  and  Maj. I 
E.  Herreman,  Chief,  Manpower  I 
vision.     All  have  had  many  ye;l 
experience  in  Selective  Service  I 
eration.      South   Dakota   will   cl 
tinue  to  be  proud  of  its  citizel 
its  destiny  as  a  growing,  forwal 
looking  State,  and  its  future  potl 
tial.     Truly,  it  is  a  Land  of  Infirl 
Variety. 


Bird's-eye  view  of  smart  cit 

zens  flocking  to  payroll  sa\ 

ings  window. 
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Clash  of  Interests  Peril 
Chances  for  Survival 


-     By  LT.  GEN.  LEWIS  B.  HERSHEY  - 

Director,  Selective  Service  System 

Robinson  Crusoe,  when  first  on  his  isle,  had  no  problem  in 
solving  the  interests  of  the  individual  with  those  of  the  group. 
his  situation  changed  when  his  man  Friday  appeared.  The 
lembers  of  the  Selective  Service  System  are  continually  with 
lis  problem.  When  two  or  more  people  form  a  group  the 
uestion  of  the  relationship  of  the  individual  to  his  group, 
hether  it  be  family,  community,  State,  or  nation,  revolves 
bout  how  much  the  individual  puts  into  the  combined  effort 
nd  how  much  he  takes  out.  It  is  unnecessary  to  observe  that 
iie  individual  is  more  willing  to  take  out  than  to  put  in. 

It  is  easy  to  understand  that  the  individual  person  for  selfish 
basons  would  want  to  take  more  than  he  gives  but  the  facts  of 
Br  modern  lives  especially  require  that  each  member  of  a 
ociety  must  give  today  in  order  to  take  tomorrow.  There  is 
ot  only  the  clash  between  the  best  interests  of  the  individual 
jnd  the  group,  but  there  is  the  clash  between  the  short-  and 
5ng-range  interests  of  the  person  concerned.  It  is  one  of  the 
iroblems  which  our  complicated  way  of  life  has  intensified. 
Ve  are  prone  to  govern  our  conduct  by  actions  which  are 
asiest  for  us  today  even  though  we  must  pay  with  interest 
or  them  at  some  time  in  the  future. 

:  "Our  present-day  situation  in  our  efforts  for  survival  illus- 
rates  these  problems.  In  the  discussion  as  to  whether  our 
lefense  should  be  entrusted  solely  to  the  professional  soldier, 
ailor,  marine,  or  airman,  at  least  a  factor  in  the  support  of 
his  method  of  defense  is  the  short-range  gain  by  the  majority 
if  the  citizens  in  believing,  or  perhaps  hoping,  that  they  can 
urvive  without  any  direct  effort  on  their  part.  Here  the 
hort-range  view  is  favorable  to  the  individual  person  who 
topes  he  may  not  be  required  to  put  in  time  and  effort  for 
ommon  survival  but  may  take  without  effort  in  complete 
ecurity. 

The  attractiveness  of  this  method  of  defense  ignores  the 
tern  facts  of  the  long-range  view.  First,  no  defense  can  be 
lepended  upon  completely  to  prevent  attacks  upon  our  home- 
and.  When  these  occur  the  citizens  will  be  compelled  to  do 
omething  and  that  something  must  not  be  left  unplanned  and 
inpracticed  until  the  time  to  do  it  arrives.  These  actions 
vhich  must  be  taken  by  the  great  majority  of  our  citizens  who 
vill  not  be  members  of  a  professional  force  must  be  effective 
ines.  They  will  not  be  taken  unless  large  segments  of  the 
:itizens  have  been  trained  in  the  actions  necessary  for  their 
lurvival. 

Second,  no  force  large  enough  to  give  moderate  promise  of 
lurvival  can  be  maintained  by  a  nation  continuously. 

Third,  the  growth  of  destructive  power  increases,  rather 
han  decreases,  the  need  for  replacements  of  forces  involved. 

With  the  theory  of  defense  of  the  many  by  the  few  has  come 
he  theory  that  in  the  Armed  Forces  only  limited  numbers  are 
leeded  because  many  of  the  supporting  actions  can  be  accom- 
Dlished  by  civilians.  Unfortunately,  this  sort  of  thinking 
/isualizes  the  use  of  this  supporting  personnel  under  ideal 
:onditions  rather  than  those  found  in  war.  The  important 
;hing  in  an  emergency  is  the  earliest  possible  restoration  of 
>rder  and  the  effective  use  of  every  i-esoui-ce^  <^  mateinal  and 


February  Call 
Is  for  9,000 
All  for  Army 

The  Department  of  Defense  has 
requested  the  delivery  for  induction 
of  9,0U0  men  in  February,  all  for 
the  Army. 

The  February  call  is  the  same  as 
that  for  January.  Calls  have  been 
smaller  on  a  number  of  occasions 
in  recent  years.  For  three  months 
early  in  1956,  calls  were  for  6,00(1 
men.  During  the  latter  months  of 
1957,  the  calls  dropped  to  8,000, 
then  to  7,000. 


Florida  Board 
Prizes  Letter 
By  Registrant 

(The  following  is  a  letter  received 
by  a  Fort  Lauderdale,  Fla.,  local 
board  from  a  registrant.) 

"Believe  it  or  not,  this  is  not  an- 
other request.  It  seems  that  any 
time  in  the  past  I  have  written,  it 
has  been  to  ask  something  from  you 
and  the  board. 

"This  time,  I  want  to  thank  you 
for  all  the  help  you  and  the  board 
have  given  to  me.  I  realize  that  I 
must  have  caused  you  a  lot  of  time, 
trouble,  and  inconvenience  in  the 
past,  and  I  would  like  you  to  know 
that  I  appreciate  everything  you 
have  done.  While  this  is  little  com- 
pensation for  an  education,  I  do 
want  you  to  know  that  as  a  result  of 
your  understanding  I  have  obtained 
it. 

"The  general  rule  of  human  na- 
ture seems  to  be  that  people  only 
write  to  an  agency,  such  as  draft 
boards,  with  their  bitter  complaints 
and  self-pity.  I  thought  that  you 
might  appreciate  a  letter  of  thanks. 
"Very  sincerely," 


Two  New  Forms 
Will  Report 
Student  Status 


Two  new  forms  for  reporting  on 
the  status  of  students  will  replace 
the  College  Student  Certificate,  SSS 
Form  No.  109.  The  new  forms  are 
the  result  of  study  and  consultation 
between  members  of  the  National 
Headquarters  staff  and  a  commit- 
tee of  the  National  Association  of 
College  Registrars  and  Admissions 
Officers. 

The  new  forms  require  less  infor- 
mation and  are  confined  to  one  side 
of  the  paper.  One  of  the  new  forms 
will  retain  the  number  109  and  will 
be  used  for  undergraduate  students. 
The  other  form,  to  be  assigned  the 
number  103,  will  be  used  for  grad- 
uate students  and  students  of  the 
healing  arts. 

The  new  forms  are  expected  to 
be  approved  soon  and  will  be  dis- 
tributed shortly  thereafter. 

Both  new  forms  remedy  objec- 
tions to  the  previous  SSS  Form  No. 
109  that  the  address  and  signature 
of  the  registrant  were  on  different 
sides  of  the  form  and  that  the  old 
form  provided  too  little  space  for 
"Remarks." 

As  an  example  of  the  simplifica- 
tion, schools  are  asked  on  the  un- 
dergraduate form  to  indicate  only 
the  fractional  segment  of  the  class 
in  which  the  student  is  placed  by 
his  grades.  The  request  on  the  old 
form  for  a  student's  numerical  rank 
in  his  class  has  been  deleted.  It 
was  pointed  out  that  the  numerical 
rank  is  not  required  under  the 
Selective  Service  Regulations. 

On  the  form  for  graduate  and 
healing-arts  students,  the  former 
request  that  the  school  indicate 
the  student's  class  standing  in  his 
last  undergraduate  year  has  been 
deleted. 


Induction  of  Registrants  Over  26 
Proper  Under  Some  Circumstances 


{Continued  on  page  2) 


Induction  over  age  26  has  been  an 
element  in  some  claims  of  erroneous 
induction,  leading  to  an  examina- 
tion of  when  a  registrant  over  26 
may  be  properly  inducted  even 
though  his  age  group  is  not  cur- 
rently subject  to  induction  under 
the  sequence  of  selection  provisions 
of  the  regulations. 

According  to  Operations  Bulletin 
No.  200,  issued  November  24,  1958, 
registrants  over  the  age  of  26  may 
be  properly  inducted  under  certain 
conditions  or  combinations  of  con- 
ditions. 

A  registrant  whose  liability  has 
been    extended    may    be    inducted 


properly  if  he  was  selected  and  is- 
sued an  order  to  report  for  induc- 
tion before  attaining  age  26,  and 
the  induction  occurs  while  he  is 
within  the  extended  liability  age. 

Those  registrants  formally  de- 
clared delinquent  may  be  properly 
inducted  over  26  if  liability  has 
been  extended  and  induction  occurs 
within  the  extended  age  of  liability. 

A  delinquent  registrant  also  may 
be  properly  inducted  over  26  if  he 
signs  a  written  consent  to  induc- 
tion even  though  his  liability  has 
not  been  extended.  The  declaration 
of  delinquency  need  not  precede 
the  written  consent. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 


Director  Heads 
Veteran  Group 
For  Sixth  Year 

Lt.  Gen.  Lewis  B.  Hershey,  Direc- 
tor of  Selective  Service,  has  been 
reelected  president  of  the  United 
States  chapter  of  the  Army,  Navy, 
and  Air  Force  Veterans  of  Canada. 
The  United  States  chapter  is  made 
up  of  prominent  veterans  of  the 
United  States  who  are  accorded 
honorary  memberships  in  the  Ca- 
nadian group. 

General  Hershey  has  been  presi- 
dent of  the  chapter  since  it  was 
chartered  5  years  ago. 

New  members  taken  into  the 
United  States  chapter  at  the  Chi- 
cago meeting  included  Robert  H. 
Busch  of  Des  Moines,  Iowa,  chair- 
man of  the  American  Legion  Na- 
tional Security  Commission;  Gen. 
Robert  Eaton,  USAF,  commanding 
general,  Self  ridge  Field,  Mich.; 
Gen.  John  S.  Gleason,  vice  presi- 
dent, First  National  Bank  of  Chi- 
cago and  past  national  commander 
of  the  American  Legion;  Herman 
Luhrs,  Detroit,  Mich.,  vice  chair- 
man and  past  chairman  of  the 
American  Legion  National  Legisla- 
tive Commission; 

The  Hon.  Douglas  McKay,  Salem, 
Oreg.,  former  Governor  of  Oregon, 
former  Secretary  of  the  Interior, 
and  chairman,  United  States  Sec- 
tion of  the  United  States-Canada 
International  Joint  Commission; 
James  P.  Ringley,  Chicago,  111., 
chairman  of  the  Selective  Service 
Presidential  Appeal  Board;  the  Hon. 
Frederick  Stueck,  St.  Louis,  Mo., 
vice  chairman  of  the  Federal  Power 
Commission;  and  Gen.  John  Thomas 
Taylor  (Ret.)  of  Washington,  D.  C, 
former  American  Legion  National 
Legislative  Director. 


Future  Air  Cadet 

Is  Grandson 

Of  Board  Member 

Recent  news  of  President  Eisen- 
hower's request  to  a  future  Presi- 
dent for  an  Air  Force  Academy 
appointment  for  the  infant  son  of 
an  Air  Force  captain  who  gave  his 
life  in  the  development  of  super- 
sonic flight  was  of  more  than  usual 
interest  to  members  of  Selective 
Service  in  Michigan. 

President  Eisenhower's  request 
to  whoever  is  President  in  1972  con- 
cerned the  infant  son  of  the  late 
Capt.  Iven  C.  Kincheloe,  Jr.  A  copy 
of  the  letter  was  presented  to  Mrs. 
Kincheloe. 

Michigan  Selective  Service  mem- 
bers have  a  special  interest  in  the 
family  of  the  famed  test  pilot,  be- 
cause his  father,  Iven  C.  Kincheloe, 
is  a  member  of  a  Michigan  local 
board.  Mr.  Kincheloe  has  been  a 
member  of  Local  Board  No.  14  of 
Cass  County  since  1953. 


Official  Notices 


Buy  U.S.Savings  Bonds 
REGULARLY 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent  of 
Documents,  Government  Printing 
Office,  Washington  25,  D.  C.  Selec- 
tive Service  Regulations  and  Trans- 
mittal Memorandums  may  be  pur- 
cliased  for  $3.50  and  $i,  respec- 
tively, for  an  indefinite  period. 
Operations  Bulletins  are  not  avail- 
able for  distribution  outside  the 
Selective  Service  System. 

November  24,  1958 — Operations 
Bulletin  No.  200,  Subject:  "In- 
duction of  Registrants  Who  Have 
Attained  the  Age  of  26,"  con- 
cerning the  circumstances  under 
which  a  registrant  who  has  not 
been  reached  for  selection  for 
induction  under  section  1631.7 
(a)  (5)  of  the  Selective  Service 
Regulations  may  properly  be  in- 
ducted after  he  has  attained  the 
age  of  26. 

December  15,  1958 — Operations 
Bulletin  No.  201,  Subject:  "Sub- 
mission of  Record  of  Military 
Status  of  Registrant  (DD  Form 
44)  for  Students  at  Military  Col- 
leges Approved  by  the  Secretary 
of  Defense,"  advising  that  DD 
Form  44  will  be  submitted  for 
such  registrants  only  upon  en- 
rollment and  upon  change  in 
status  instead  of  annually,  and 
explaining  the  manner  in  which 
that  form  will  be  completed  in 
such  cases. 


Clash  of  Interests  Peril 
Chances  for  Survival 


(Continued  from  page  1 ) 


manpower,  in  preventing  further  damage  and  readjusting  th 
remaining  facilities  to  support  the  efforts  of  the  defendin 
forces  by  the  reestablishment  of  national  life.  These  measure 
will  be  taken  successfully  to  the  degree  that  we  now  plan  an 
train  the  great  majority  of  our  citizenry  in  the  actions  require 
under  circumstances  of  disaster. 

This  is  a  large  order  and  we  shall 
be  forced  to  less  than  complete 
preparation  but  certainly  we  can 
strive  to  alert  each  of  our  individ- 
ual citizens  with  his  long-range 
interests  rather  than  lull  him  into 
dangerous  insecurity  by  persuading 
him  that  he  can  depend  on  others  to 
insure  his  survival  for  him. 

There  is  an  area  in  defense  that 
must  be  manned  by  servicemen. 
These  men  will  perform  a  great 
variety  of  duties,  some  most  com- 
plicated, many  relatively  simple. 
What  differentiates  the  civilian 
from  the  member  of  the  Armed 
Forces  is  not  in  what  they  do  but 
the  circumstances  under  which  they 
do  it.  An  Armed  Force  must  have 
members  who  perform  their  duties 
no  matter  how  distasteful  or  dan- 
gerous the  environment.  Armed 
Forces  cannot  depend  on  members 
who  possess  the  privilege  of  quit- 
ting whenever  it  suits  their  con- 
venience. There  are  evidences  now 
that  at  least  some  of  the  Armed 
Forces  are  finding  difficulties  when 
civilians  are  substituted  for  service- 
men.   It  will  be  too  late  when  dan- 


Old  Tenant 

Of  Headquarters 

Building  Found 

A  footnote  to  the  history  of  the 
building  presently  occupied  by 
National  Headquarters  appeared  in 
the  Washington  Sunday  Star  Mag- 
azine recently. 

In  an  article  concerning  the  his- 
tory of  the  Civil  Service  which  is 
marking  its  75th  anniversary  dur- 
ing 1958,  it  was  noted  that  from 
1887  to  1893,  the  Civil  Service  Com- 
mission occupied  several  rooms  in 
the  "west  wing  of  the  City  Hall 
(now  the  Court  House)." 

The  information  was  in  a  cutline 
with  an  early-day  picture  of  the 
National  Headquarters  building  at 
451  Indiana  Avenue.  The  building 
last  served  as  a  courthouse  in  1952. 


Language  of  Law 
Provides  Retort 

In  Ohio,  a  young  man  registering 
had  difficulty  producing  evidence  of 
his  age. 

"Why  would  anyone  want  to 
register  before  he  was  18?",  he 
asked  with  impatient  logic. 

"Well,"  came  the  prompt  reply, 
"one  reason  would  be  that  he  would 
like  to  be  admitted  to  the  bar." 


ger  threatens  to  train  military  ri 
placements  for  civilian  cooks,  dri' 
ers,  clerks,  and  maintenance  me: 
It  is  another  example  of  the  inte: 
est  and  especially  the  short-rang 
interest  of  the  individual  perse 
colliding  with  the  group  interes1 
The  civilian  follows  his  individu: 
interest,  our  Government  has  n< 
legally  required  him  to  do  mor 
If  he  chooses  to  quit  work  he  quit 
The  serviceman  has  yielded  some  < 
his  individual  privileges  for  th 
long-range  interest  of  the  Natioi 
Presumably  he  gains  in  retui 
privileges  not  possessed  by  the  c 
vilian.  Hence  he  stays  against  h: 
immediate  individual  interest  ofte 
at  risk  of  life  but  he  serves  th 
long-range  interests  of  the  Natioi 

Our  defense  effort  unfortunatel 
becomes  far  more  expensive  in  do' 
lars  because  servicemen  are  offere 
better  short-range  inducements  i 
civilian  Government  employmer 
and  civilian  contractors,  in  tun 
with  funds  from  Government  fm 
nish  incentives  which  attract  pei 
sonnel  from  Government,  civili^ 
and  military.  The  long-range  pric 
paid  for  short-range  accomplish 
ment  is  a  threat  to  national  sui 
vival. 

The  self-sufficiency  of  the  Arme 
Forces  to  operate  their  tactics 
units  at  all  times  and  in  all  place: 
granted  equipment  is  furnishec 
must  not  be  jeopardized  by  depend 
ence  on  nonmilitary  personnel 
Weapons  and  equipment  can  an 
must  be  developed  for  the  Arme* 
Forces'  use  but  the  standard  of  liv 
ing  of  those  who  manage  and  thos 
who  work  must  bear  close  relation 
ship  to  those  who  carry  the  respon 
sibility  of  national  survival  in  th 
Armed  Forces.  The  morale  of  ! 
nation  depends  in  large  measure  oi 
the  belief  of  its  citizens  that  thi 
burdens  of  survival  are  shared  gen 
erally. 

The    Selective    Service     Systen 
yields  to   none  in  appreciation   o: 
the   changing   nature    of   survival 
We  have  gone  far  in  implementinj 
the  law  to  furnish  an  ever-growinj 
recognition   of  the   change  in   th< 
definition   of   service  for   survival 
Our  deferment  policies  have  reeog 
nized  and  will  increasingly  recog- 
nize  the   use   of   civilians   in   pro 
duction   of   military'  weapons   ant 
equipment;   for  the  production   ol 
food  and  a  multitude  of  other  prod 
ucts  without  which  survival  is  noil 
possible.      These   measures   shoulel 
provide  for  more  and  better  use  oil 
our  civilian  manpower  in  support  ol] 
our  defense  forces,  but  the  Armec] 
Forces  must  remain  able  to  operate! 
and  their  members  must  be  militarjl 
in  order  to  make  certain  that  thejl 
will  be  able  to  do  so. 
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Student  Survey 
Discloses  Few 
3lan  on  Service 

About  14  percent  of  the  spring 
357  male  graduates  of  colleges  and 
Diversities  in  Wisconsin  planned 
)  enter  military  service  after  ob- 
lining  their  degrees.  This  and 
;her  information  on  plans  of  the 
raduates  was  included  in  a  report 
ublished  in  the  September  issue  of 
!igher  Education,  monthly  publi- 
ition  of  the  Higher  Education 
ivision,  Office  of  Education,  U.  S. 
lepartment  of  Health,  Education, 
.id  Welfare. 

Most  of  those  planning  to  enter 
lilitary  service  after  graduation 
ere  men  who  had  accepted  com- 
issions  after  completing  training 
I  ROTC.  Percentages  planning  to 
iter  military  service  snowed  little 
■iriation  among  graduates  of  the 
afferent  schools. 

Other  data  in  the  report  of  inter- 
St  to  members  of  Selective  Service 
lowed  approximately  two-thirds 
i  the  men  graduates  were  entering 
n  jobs  or  seeking  jobs.  And  19 
ercent  planned  graduate  study. 

There  were  no  figures  in  the  re- 
6rt  to  show  what  percentage  of 
iose  not  entering  military  service 
•ere  veterans,  or  were  members  of 
le  Reserve  or  National  Guard, 
for,  of  course,  was  there  any  data 
1  the  numbers  deferred  or  exempt 
■om  induction  for  other  reasons. 

While  19  percent  reported  plans 
»  enter  directly  into  graduate 
tody,  many  others  including  num- 
?rs  of  those  entering  military 
irvice  reported  plans  for  advanced 
tody  in  later  years,  or  on  a  part- 
me  basis. 

Larger  proportions  of  occupa- 
onally  trained  graduates  were  en- 
firing  on  jobs,  and  smaller  propor- 
|ons  of  liberal  arts  graduates 
;<pected  to  enter  on  jobs.  On  the 
:her  hand,  a  larger  proportion  of 
ie  latter  were  planning  advanced 
todv. 
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Soviets  Prepared 
?or  All  Conflicts 

"The  threat  to  the  free  world 
•hich  the  Soviet  Army  today  pre- 
3nts  is  obvious.  The  Soviet  Army 
i  capable  of:  (1)  Initiating  a  ma- 
>r  land  war  to  be  fought  without 
ecourse  to  the  use  of  mass  destruc- 
ion  weapons,  (2)  initiating  an  all- 
ut  nuclear  war,  and  (3)  supplying 
tianpower  as  volunteers  and  pro- 
tiding  material  support  for  opera- 

ons  in  areas  roughly  contiguous 
)  the  Soviet  Union  and  vulnerable 
>  Communist  exploitation.  The 
oviet  Government  can  do  any  of 
lese  confident  in  the  knowledge 
nat  initially  it  is  the  only  major 
ower  in  the  world  today  which  has 
fie  great  preponderance  of  ground 
>rees  in  being  and  that  it  has  the 
inmediate  capability  of  mobilizing 
fnd  equipping  large  and  well- 
irained  reserves." — From  "The  So- 
iet  Army"  (a  Department  of  the 

.rmy  Assessment,  May  15,  1958). 


VISIT  LOCAL  BOARD. — National  officers  of  the  General  Federation  of  Women's  Clubs  are  pictured  above 
on  a  visit  to  a  District  of  Columbia  local  board  office  following  a  discussion  of  national  defense  policies  and 
Selective  Service  with  Lt.  Gen.  Lewis  B.  Hershey,  Director  of  Selective  Service.  Standing,  left  to  right,  are 
Frank  D.  Norton,  District  of  Columbia  Director  of  Selective  Service;  Miss  Chloe  Gifford,  International  President, 
Miss  Sally  Butler,  Legislative  Director,  and  Mrs.  Clarence  Milton  Fisher,  Chairman,  Music  Division,  all  of  the 
Federation;  Pearl  Pace,  Commissioner  of  the  U.  S.  Foreign  Claims  Settlement  Commission;  and  Mrs.  C.  J.  May 
Goldthrope,  Alternate,  Veterans  Division  of  the  Federation.  Seated  is  Marcella  B.  Dalton,  clerk  of  Local  Board 
Group  A  of  the  District  of  Columbia,  showing  the  visitors  local  board  office  procedures. 


Typical  Student  Under  Korea  GI  Bill 
Entered  Service  After  High  School, 
Is  24,  Married,  Eager  To  Get  Ahead 


Take  a  young  college  student  of 
24,  married,  a  high  school  graduate 
before  military  service,  anxious  to 
get  ahead  in  life — and  you  have  a 
picture  of  the  average  veteran  who 
trained  under  the  Korean  GI  Bill. 

Veterans  Administration  drew 
this  profile  in  a  GI  training  report. 

The  report  said  that  so  far  more 
than  2,000,000  of  the  Nation's 
5,000,000  Korea  veterans  have 
availed  themselves  of  their  GI 
training  benefits  in  the  six  years  the 
program  has  been  in  operation. 
Another  500,000  are  expected  to 
join  their  ranks  before  the  Korean 
GI  Bill  comes  to  an  end  in  1965. 

Some  2,000,000  forfeited  their 
rights  to  a  GI  education  by  failing 
to  enter  training  in  time,  VA  said. 
The  law  allows  Korea  veterans 
three  years  from  discharge  to  start 
training.  Once  the  deadline  passes, 
it's  too  late  to  begin. 

According  to  the  report  the 
Korean  GI  Bill  "is  predominantly 
a  college  program."  More  than 
half  of  all  trainees  have  headed  for 
the  college  campus  and  of  these  12 
percent  are  taking  graduate-level 
courses.  About  29  percent  of  the 
World  War  II  veterans  who  trained 
under  the  original  GI  Bill  went  to 
college. 

Also,  the  report  said,  Korea  vet- 
erans have  been  entering  training 
at  a  younger  age  than  their  broth- 
ers-in-arms  of  World  War  II.  Av- 
erage age  for  the  former  group  was 
24;  for  the  latter,  nearly  27. 


In  fact,  61  percent  of  all  Korea 
veterans  were  under  25  when  they 
started,  compared  with  42  percent 
of  the  World  War  II  veterans. 
And  there  aren't  as  many  "oldsters" 
over  30  in  the  Korean  program  as 
in  the  World  War  II  program — 5 
percent  in  the  former  group;  27 
percent  in  the  latter. 

Family  obligations  haven't  hin- 
dered the  efforts  of  Korea  veterans 
to  get  an  education.  Fifty-five 
percent  of  the  GI  trainees  have 
dependents  and  most  of  these  are 
supporting  youngsters  as  well  as 
wives  while  going  to  school. 

The  VA  report  pointed  out  that 
it's  difficult  to  pinpoint  what  the 
"average"  Korean  GI  trainee  is 
studying,  because  the  veterans  have 
been  aiming  for  nearly  every  pro- 
fession and  occupation  on  the 
American  scene. 

But  they  are  concentrating  in  sci- 
ence and  engineering  in  greater 
proportion  than  did  World  War  II 
veterans,  VA  said.  Eight  percent 
of  the  Korean  veterans  were  train- 
ing for  engineering,  compared  with 
less  than  six  percent  of  World  War 
II  veterans.  And  nearly  two  per- 
cent of  the  Korean  veterans  have 
gone  into  the  physical  and  natural 
sciences,  in  comparison  with  1.2 
percent  of  the  World  War  II 
group. 

"The  Nation  .  .  .  should  be  in  a 
better  position  to  face  the  difficult 
problems  of  the  future  because  of 
her  GI  trained  veterans,"  the  VA 
report  commented. 


Total  Service 
Of  Board  Team 
Near  100  Years 

A  recent  item  in  Selective  Serv- 
ice concerning  the  long  continuous 
service  of  six  members  of  the  Ot- 
tumwa,  Iowa,  local  board  team  has 
brought  a  note  from  Illinois  relat- 
ing the  impressive  total  service  of 
Local  Board  No.  106  of  Riverside, 
Cook  County. 

While  apparently  the  local  board 
team's  total  service  is  somewhat 
less  than  that  of  the  Iowa  board,  it 
still  totals  nearly  100  years. 

Mr.  Willard  A.  Manning,  State 
Director,  reports  that  William  J. 
Soske,  chairman,  and  Edward  P. 
Skubic,  member,  each  have  served 
continuously  since  1940;  Fred  J. 
Page  and  Harry  A.  Richards,  also 
board  members,  have  served  since 
1941 ;  a  fifth  member,  Edward  J. 
Benes,  and  the  Government  appeal 
agent,  Wesley  W.  Howe,  both  have 
served  since  1942. 


Veteran  Resents 
New  Liability 

A  veteran,  just  out  of  service, 
stalked  into  the  local  board  office 
and  demanded  an  explanation  of 
his  new  classification. 

He  had  just  been  placed  in  Class 
IV- A.  The  ex-serviceman  ex- 
pressed his  resentment  at  being 
designated  as  liable  for  more  active 
duty  as  "1  veteran,  available." 
(From  Texas.) 
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Violation  of  UMT&S  Act 
Does  Not  Exempt  Registrant 


Conviction  for  a  violation  of  the 
Universal  Military  Training  and 
Service  act  does  not  exempt  a  reg- 
istrant from  military  service  or 
alternative  civilian  work  in  lieu  of 
induction.  That  is  the  effect  of  the 
decision  of  the  United  States  Court 
of  Appeals  for  the  Ninth  Circuit, 
dated  October  13, 1958,  in  the  case  of 
Robert  Lee  Korte  v.  United  States. 
Mr.  Korte  was  convicted  of  violat- 
ing the  Universal  Military  Training 
and  Service  Act  because  of  a  re- 
fusal   to    submit    to    induction    on 


Reserve,  Guard 
Officers  Train 
At  Conferences 

The  first  of  12  regional  confer- 
ences devoted  to  training  ear- 
marked Reserve  and  National 
Guard  officers  in  Selective  Service 
will  be  held  January  17-31  at  the 
Naval  Air  Station,  Pensacola,  Fla. 
Two  conferences  will  be  held  in 
each  of  the  six  Selective  Service 
regions  throughout  the  year. 

Reserve  units  scheduled  to  par- 
ticipate in  the  first  Pensacola  con- 
ference are  those  from  Atlanta, 
Ga.;  Montgomery  and  Birmingham, 
Ala.;  Charlotte  and  Greensboro, 
N.  C;  Jackson,  Miss.;  Johnson  City 
and  Nashville,  Tenn.  Selective 
Service  sections  from  the  National 
Guards  of  Florida,  North  Carolina, 
South  Carolina,  and  Tennessee  also 
are  scheduled  to  take  part. 

The  conferences  are  designed  to 
familiarize  participants  with  the 
present  functions  and  organizations 
of  the  System  and  to  study  and  dis- 
cuss changes  which  may  be  re- 
quired to  prepare  the  System  for 
maximum  use  in  any  type  of  emer- 
gency. 

Headquarters 
Visitors 

Visitors  to  National  Headquarters 
who  recently  registered  with  the 
Office  of  Legislation,  Liaison,  and 
Public  Information  were: 

Judge  Paul  G.  Jasper,  a  member 
of  Local  Board  No.  208  of  Indianap- 
olis, Ind.;  Mrs.  Florence  Moxness, 
clerk  of  Local  Board  No.  39,  San 
Francisco,  Calif.;  and  Mr.  F.  A. 
Green,  Local  Board  No.  26  of  Con- 
way, S.  C. 

Sons  Are  Registrants 

With  one  son  already  registered 
with  her  local  board,  Mrs.  Ruth  W. 
Smith,  clerk  of  Local  Board  No.  12, 
Poplar  Bluff,  Mo.,  expects  her  sec- 
ond son,  Frank  C.  Smith,  to  register 
with  the  home  board  in  July  1959. 
Carel  C.  Smith,  a  cadet  at  Western 
Military  Academy  at  Alton,  111., 
registered  at  Local  Board  No.  12  in 
September. 


April  28,  1953.  He  was  sentenced 
to  18  months'  imprisonment  and 
released  on  parole  after  serving  8 
months. 

During  the  time  Mr.  Korte  was  on 
parole  he  was  classified  in  Class 
IV— F.  Subsequently,  he  was  re- 
classified into  Class  I-A  and  after 
filing  a  Special  Form  for  Consci- 
entious Objectors  and  other  docu- 
ments he  was  again  classified  into 
Class  I-A  and  appealed  from  that 
classification.  The  appeal  board 
upon  recommendation  of  the  De- 
partment of  Justice  classified  Mr. 
Korte  in  Class  I-O.  After  he 
had  refused  to  designate  the  type 
of  civilian  work  he  would  prefer 
he  was  ordered  to  report  for  as- 
signment to  the  Los  Angeles  De- 
partment of  Charities.  He  failed 
to  report. 

While  the  case  was  being  consid- 
ered by  the  appeal  board  Mr.  Korte 
was  found  acceptable  upon  physical 
examination.  At  that  time,  and  in 
view  of  his  prior  conviction,  the 
induction  station  commander  re- 
quested The  Adjutant  General  to 
determine  Mr.  Korte's  eligibility 
for  induction.  On  December  14, 
1955,  the  induction  station  com- 
mander certified  that  the  registrant 
had  been  found  fully  acceptable. 

At  his  trial  for  failure  to  report 
for  work,  Mr.  Korte  contended  that 
section  6  (in)  of  the  Universal  Mil- 
itary Training  and  Service  Act  ex- 
empted him  from  training  and 
service  and  that  as  a  matter  of  law 
he  was  entitled  to  a  IV-F  classifi- 
cation. That  section  provides  that 
no.  person  shall  be  relieved  from 
service  by  reason  of  conviction  of  a 
criminal  offense  except  where  the 
offense  of  which  he  has  been  con- 
victed may  be  punished  by  death  or 
by  imprisonment  for  a  term  exceed- 
ing 1  year.  The  court  stated,  "Sec- 
tion 6  (m)  of  the  Act  (50  USC 
App.  Sec.  456  (m))  is  not  a  direc- 
tion on  the  part  of  Congress  to  ex- 
empt from  training  and  service 
those  persons  convicted  of  felonies, 
but  on  the  contrary  is  an  injunc- 
tion not  to  defer  from  training  and 
service  those  persons  who  have 
been  convicted  of  misdemeanors. 
Where  there  has  been  a  conviction 
of  a  felony,  the  exemption  is  per- 
missible but  is  not  required.  The 
IV— F  classification  permissible  for 
a  registrant  is  not  created  for  his 
benefit,  it  is  created  for  the  benefit 
of  the  Armed  Forces.  The  military 
agencies  are  entrusted  with  the  task 
of  selecting  personnel  to  defend  the 
United  States,  and  if  they  believe  a 
registrant  would  not  be  suitable  be- 
cause of  his  prior  felony  conviction, 
they  are  not  required  to  take  him. 
They  may,  however,  waive  the  dis- 
ability and  in  such  instance  he  may 
be  inducted  into  the  Armed  Forces 
or  assigned  to  work  of  national 
importance. 

"We  think  the  meaning  of  the 
statute  is  clear,  and  that  section 
1622.44  of  the  Regulations  is 
proper,  and  not  *  *  *  in  conflict 
with  section  6  (m)  and  ultra  vires." 

On  November  6,  1958,  a  petition 
for  certiorari  in  this  case  was  filed 
in  the  Supreme  Court  of  the  United 
States. 


Classification  Picture  November  1,  1958 

Class  Number 

Total  Classified -  19,279,970 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable 117,563 

Not  Examined _ 1,115,140 


I-C 


Not  Available  for  Induction  or  Examination. 

Induction  or  Examination  Postponed.. 

Fathers  19  through  25 

Registrants : 

26  and  older  with  liability  extended 

Under  19  years  of  age 


1-0 


142,376 

4,189 

461,117 

71,1621 
243,270 

255,063 
Enlisted  or  Commissioned __       1,220,660 


Inducted- 


I-W 


Nonfathers: 

Examined  and  Acceptable.. 

Not  Examined 

Fathers 


1,078 
4,467 
2,068 


At  Work 

Released 

I-D  Member  of  Reserve  Component 

I-S  Statutory  Deferment: 

High  School 

College 

II-A  Occupational  Deferment  (Except  Agriculture).. 

II-A  Apprentice 

II-C  Agricultural  Deferment 

II— S  Occupational  Deferment  (Student) 

III-A  Dependency  Deferment __       1,293^907 

IV-A  Completed  Service:  Sole  Surviving  Son 2,230,445 

IV-B  Officials. 28 

IV-C  Aliens 6,939 

IV-D  Ministers,  Divinity  Students. 59,295 

IV-F  Unfit  for  Service 2,876,241 

V-A  Over  Age  of  Liability 8,374,320 


1,836 

5,413; 

541,572 

22,626  I 
3,110 

43,278 
4,433 

22,861 
155,513 


Number  of  Veterans  in  Civilian  Life 
Shows  First  Decline  Since  WW  II 


For  the  first  time  since  the  days 
of  World  War  II  the  estimated 
number  of  veterans  in  civilian  life 
is  showing  a  consistent  downward 


100  Percenters 

The    members    of    the    select 
group  of  Selective  Service  units 
showing   100   percent  participa- 
tion in  the  United  States  Savings 
Bonds  purchased  as  of  October 
31,  1958,  number  26. 

Relative  standings  of  the  26, 
showing  their  percent  of  payroll 
invested,  are  as  follows: 

Idaho        12.50 

12.24 
11.84 
9.97 
9.67 
8.94 
8.83 
8.14 
7.75 
7.21 
7.12 
6.84 
6.71 
6.54 
6.51 
6.45 
6.10 
6.03 
6.02 
5.90 
5.72 
5.36 
5.35 
5.15 
5.08 
4.51 

Virgin  Islands 

Alabama . 

Wvoming - 

Washington 

Maryland.. .. 

Minnesota 

South  Carolina 

Ohio              

North  Carolina   . 

Oklahoma -. 

Vermont 

Missouri 

District  of  Columbia..- 

Michigan _  . 

trend,  Sumner  G.  Whittier,  Admi 
istrator  of  Veterans'  Affairs,  h 
announced. 

There  were  an  estimated  22,72! 
000  veterans  in  civil  life  on  Se 
tember  30,  1958. 

Increasing  steadily  as  the  ser 
icemen  of,  first,  World  War  II  ai 
then  of  the  Korean  Conflict  r 
turned  from  the  ranks  of  the  mi! 
tary  to  civilian  pursuits,  tl 
number  of  veterans  in  the  Nati< 
reached  an  all-time  high  of  22,73! 
000  in  March  1958. 

Up  until  that  time,  the  numbi 
of  servicemen  becoming  veterai 
during  the  average  month  exceedi 
the  number  of  veterans  of  all  wa 
who  died  each  month,  or  who  r 
turned  to  active  duty. 

The  drop  to  22,723,000  on  Se 
tember  30,  marked  the  sixth  coi 
secutive  month  the  total  veters 
population  had  shown  a  decrease. 

The    total    drop    during    the 
month  period  was  12,000  and  wi 
strong    indication    that,    after    ] 
years   of  increase,  the   number 
war  veterans  in  the  Nation  was  c 
a  downward  trend. 


Honored  by  Service 

Recognition  of  aid  by  local  boai 
clerks  to  the  armed  services  r 
cruiting  efforts  recently  grant* 
includes : 

In  Colorado,  Certificates  of  Mer 
from  the  U.  S.  Air  Force  to  Mr 
Edna  B.  Swanson  of  Lakewoo 
Local  Board  No.  10;  and  Mrs.  Ma 
garet  E.  Pepper  of  Englewood,  1/ 
cal  Board  No.  13. 
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College  Student 
rest  Is  Set 
?or  April  30 

The  Selective  Service  College 
;ualification  Test  for  the  1958-59 
cademic  year  will  be  conducted 
.pril  30,  1959,  by  the  Educational 
esting  Sen-ice  of  Princeton,  N.J. 
he  Educational  Testing  Service 
as  the  testing  agency  during  the 
irly  years  of  the  student  testing 
rogram,  but  in  recent  years  the 
lccessful  bidder  has  been  Science 
esearch  Associates,  of  Chicago, 
1. 

Materials  for  the  test  are  now  in 
reparation  and  are  expected  to  be 
istributed  about  30  days  prior  to 
le  test  date,  as  usual. 

The  single  test  per  academic  year 
as  approved  by  the  Director  in 
)57,  as  a  result  of  declines  in  the 
limber  of  students  applying  to 
ike  the  test.  The  decline  in  appli- 
itions  is  attributed  to  the  fact 
lat  the  college  student  making 
}rmal  progress  is  able  to  complete 
adergraduate  work  before  attain- 
ig  the  age  at  which  induction  is 
nminent. 

Approximately  5,400  students 
ere  tested  in  the  program  during 
le  1957-58  academic  year  on  the 
ngle  test  date,  May  1,  1958.  The 
umber  is  expected  to  be  relatively 
hchanged  for  the  coming  test,  as 
le  "average  age  of  induction"  and 
:her  factors  affecting  the  number 
pplying  are  substantially  the 
»me  as  a  year  ago. 
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Hiree  of  Family 
ire  Registered 
n  New  York  City 

Several  reports  have  been  re- 
vived recently  from  various  States 
!  the  addition  of  a  second  genera- 
on  to  the  lists  of  registrants  of 
kca!  boards.  The  reports  have 
len  of  the  registration  of  young 
en  at  age  18  whose  fathers  were 
none  the  first  to  register  under 
le  1948  act. 

These  father-son  registrations 
.-e  signs  of  the  aging  of  the  Selec- 
ve  Service  System.  In  time,  it 
ay  be  expected  that  second  and 
drd  sons  of  father-registrants  will 
i  added  to  the  lists. 
The  first  report  of  a  father  and 
to  sons  being  registered  has  al- 
;ady  been  made,  from  New  York 
;ity.  But  it  doesn't  mean  that  the 
resent  operation  is  older  there 
jian  elsewhere.  A  father  who  was 
|!gistered  by  Local  Board  No.  15 
l  September  9,  1948,  has  been 
'ined  on  the  local  board  rolls  by 
rin  sons  registered  October  17, 
)58. 


Survival  Cure-all  Claims 
Dangerous  for  Nation 


-     By  LT.  GEN.  LEWIS  B.  HERSHEY  - 

Director,  Selective  Service  System 

When  I  was  a  boy  I  read  with  amazement  the  ads  in  the 
weekly  county  newspaper  and  the  almanacs  of  the  curative 
qualities  of  some  of  the  products  advertised.  Three  things 
concerning  them  I  have  never  forgotten.  First,  they  cured 
every  disease  imaginable ;  second,  they  were  most  inexpensive ; 
and  third,  there  was  no  effort  required  from  or  discomfort 
suffered  by  the  patient. 

The  years  I  have  spent  among  the  problems  in  manpower 
have  brought  me  many  experiences  similar  to  those  of  the 
patent  medicine  advertising.  I  have  seen  a  never-ending  pro- 
cession of  cure-all  for  survival.  Like  the  patent  medicine, 
they  cost  little,  especially  in  effort  to  the  great  majority  of  the 
population,  and  they  were  recommended  as  painless  to  most 
people. 

It  seems  inevitable  in  a  specialized  world  that  each  project 
which  is  the  activity  of  the  few  should  be  advertised  as  possess- 
ing all  qualities  and  be  free  from  all  deficiencies.  The  long- 
range  bomber  has  held  the  post  for  some  time  and  seems 
headed  toward  a  relief  by  the  missile.  It  would  not  be  accurate 
to  say  either  of  these  weapons  was  inexpensive  like  the  adver- 
tising on  the  patent  medicine,  but  compared  with  what  they 
were  advertised  to  do  the  relative  costs  would  be  small.  Like 
the  ads  of  youthful  days,  no  effort  would  apparently  be  required 
of  the  great  majority  of  the  citizenry  and  the  cure  was  guar- 
anteed. Of  course,  there  was  always  a  question  of  what  a 
guarantee  was  worth  if  the  patient  died  who  took  the  medicine 
or  the  citizen  lost  the  battle  of  survival  who  depended  on  the 
sure  cure  weapon. 

The  problems  of  the  Selective  Service  System  have  been  diffi- 
cult in  the  face  of  these  specialized  cure-alls.  The  System  has 
been  expected  to  give  highest  priority  to  providing  men  for 
these  ventures.  It  is  always  ground  for  amazement  how  many 
liable  young  men  are  involved  in  the  production  and  operation 
of  these  specialized  weapons.  These  numbers  always  disillu- 
sion Selective  Service  personnel  with  the  theory  that  scientific 
warfare  requires  few  persons  or  that  the  costs  are  low. 

Selective  Service  has  never  discounted  the  great  value  of 
specialized  weapons  nor  doubted  the  absolute  need  for  them. 
It  has  always  realized  that  it  was  only  one  of  many  demands 
for  manpower  and  that  the  need  must  be  balanced  along  with 
many  others.  In  addition,  Selective  Service  has  been  com- 
pletely aware  that  no  weapon  displaced  all  others,  and  that  the 
more  machines  used  for  survival  the  more  manpower  required. 
The  illusion  that  these  weapons  were  inexpensive  in  either 
money  or  time  has  not  been  held  by  the  Selective  Service 
System.  Every  one  connected  with  the  System  has  kept  an 
awareness  of  the  continuing  individual  responsibility  of  each 
person  to  be  prepared  and  trained  to  increase  his  chances  for 
survival  in  an  emergency. 

The  Selective  Service  System  in  its  lifetime  has  been  con- 
fronted with  the  arguments  of  those  who  have  believed  that 
landing  craft,  cruisers,  flat  tops,  tool  makers,  food  producers, 
scientists,  engineers,  physicians,  and  city  policemen  would  win 
the  war  and  that  it  would  be  lost  certainly  if  any  of  these 
groups  was  disturbed.     The  fact  that  survival  is  insured  by 

(Continued  on  Page  2) 
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Services  Report 
October  Intake 
Of  Manpower 

Total  numerical  strength  of  the 
Armed  Forces  on  October  31,  1958, 
based  on  preliminary  reports,  was 
2,596,282.  This  represents  a  de- 
crease of  1,733  from  September  30, 
1958,  combined  strength  of  2,598, 
015. 

Recruitment  and  inductions  of 
enlisted  personnel  of  all  the  mili- 
tary services  during  October  was 
estimated  at  64,546,  an  increase  of 
515  compared  with  September. 
This  figure  includes  11,920  Selec- 
tive Service  inductions,  30,395  new 
recruits,  18,787  reenlistments,  and 
3,444  reservists  entering  upon  ac- 
tive duty. 

Army  procurement  during  Octo- 
ber totaled  31,892  with  11,920  in- 
ductions through  Selective  Service, 
12,206  new  recruits,  7,075  reenlist- 
ments, and  691  reservists  entering 
upon  active  duty.  Army  strength 
was  estimated  at  901,793.  On  Sep- 
tember 30,  1958,  it  was  900,440. 

Navy  procurement  totaled  10,854, 
with  5,945  new  recruits,  2,886  re- 
enlistments,  and  2,023  reservists  en- 
tering upon  active  duty.  Navy 
strength  was  estimated  at  641,328 
compared  with  643,452  on  Septem- 
ber 30. 

Marine  Corps  procurement  in 
October  totaled  6,801,  of  which 
4,877  were  new  recruits,  1,254  re- 
enlistments,  and  670  reservists  en- 
tering upon  active  duty.  Marine 
Corps  strength  was  estimated  at 
189,361  on  October  31,  1958.  On 
September  30  it  was  188,885. 

Air  Force  procurement  in  Octo- 
ber totaled  14,999  with  7,367  new 
recruits,  7,572  reenlistments,  and 
60  reservists  entering  upon  active 
duty.  Air  Force  strength  on  Octo- 
ber 31,  1958,  was  estimated  at 
863,800.  On  September  30,  1958,  it 
was  865,238. 

The  strength  figures  represent 
full-time  military  personnel  com- 
prising both  Regulars  and  Reserves 
on  continuous  active  duty  and  offi- 
cer candidates  including  naval  and 
aviation  cadets,  cadets  at  West 
Point  and  the  Air  Academy,  and 
midshipmen  at  Annapolis. 


C«r"MErPch 
Cutf »  8;W 

The  Bej>airtmenfciafc<£)efense  has 
request«cPfte,Se4*efWe"6ervice  Sys- 
tem to  deliver  8,000  men  for  induc- 
tion during  March,  all  for  the 
Army.  The  call  is  a  reduction  of 
1,000  from  the  January  and  Febru- 
ary call  and  the  smallest  call  since 
December  1957,  when  7,000  were 
called. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bnrean  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Confiress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.  C. 

Survival  Cure-all  Claims 
Dangerous  for  Nation 

(Continued  from  Page  1) 

the  everlasting  unity  and  teamwork  of  every  one  of  our  citizens 
is  remembered  all  too  infrequently. 

The  planning  today  finds  each  activity  most  conscious  of  its 
needs  and  wholly  unconscious  of  the  concurrent  requirements 
of  a  multitude  of  other  activities.  I  have  participated  in  some 
local  civil  defense  planning  and  our  tendencies  were  to  con- 
sider all  manpower  resources  available  as  needed  by  the  par- 
ticular activity  whose  functions  we  were  planning. 

In  our  haste  to  restore  our  present  manner  of  living  we  have 
been  ignoring  the  fact  that  many  other  functions  must  go  on 
concurrently.  Our  inclinations  have  been  to  plan  to  use  re- 
serve forces  which  are  already  organized.  We  forgot  that  an 
enemy  does  not  become  inoperative  merely  because  he  has 
made  an  attack  disastrous  to  us.  In  conflict  it  may  well  be 
disastrous  to  ignore  any  aspect  of  our  possible  defense. 

The  effects  of  a  possible  nuclear  war  are  so  terrible  that  we 
tend  to  be  distracted  to  a  point  where  we  cease  to  plan  to  stop 
the  enemy  and  spend  our  thinking  on  ways  and  means  of  re- 
storing our  condition  of  life  to  a  level  approaching  that  which 
we  enjoy  now.  Here  we  again  lose  our  sense  of  balance  and 
forget  the  truth  that  centuries  have  taught.  This  truth  is 
that  nations  who  gave  low  priority  in  the  use  of  their  man- 
power to  the  business  of  survival  did  not  survive. 

There  is  no  question  that  more  attention  should  be  given  to 
the  training  of  our  general  public  in  the  measures  which  in  an 
emergency  will  enhance  their  chance  of  survival.  The  solution 
is  not  to  assume  that  the  present  Armed  Forces  and  their 
reserves  can  be  used  for  the  job  that  civil  defense  should  do. 
The  Armed  Forces  have  a  job  that  will  take  all  their  time  and 
energy.  If  they  do  this  job  well  that  will  be  their  maximum 
contribution  for  national  survival.  Survival  is  a  job  in  which 
every  one  has  a  part.  There  is  no  single  remedy,  no  cure-all, 
and  it  will  not  be  bought  cheaply. 

If  we  meet  a  national  emergency  successfully  it  will  be  be- 
cause we  planned,  trained,  and  then  used  all  our  manpower 
resources  in  a  great  variety  of  ways.  It  will  be  because  we  have 
had  the  good  judgment  to  ignore  those  who  advertised  a  cure 
for  all  situations,  inexpensive  and  painless  to  the  beneficiary. 

Army  Halts  Voluntary  Enlistments 
Of  Men  in  Lowest  Mental  Category 

down  men  who  fail  to  score  31  or 
higher  on  the  Armed  Forces  Quali- 
fication Test. 

But  the  Army  will  continue  to 
accept  through  the  Selective  Serv- 
ice System  men  who  score  between 
10  and  31  on  the  AFQT  and  90  or 
higher  in  two  of  the  ACB  tests. 
The  Army  expects  to  acquire  its 
proportion  of  category  IV  men  en- 
tirely from  Selective  Service. 

One  of  the  announced  reasons  for 
halting  the  enlistment  of  category 
IV  men  was  to  evaluate  those  al- 
ready in  service  with  respect  to 
their  ability  to  make  a  career  of 
Army  service. 

The  Army  indicated  that  it  will 
examine  enlistment  rates  during 
the  first  months  under  the  new 
policy  to  determine  the  effect  on 
initial  enlistments. 


The  Army  has  halted  the  volun- 
tary enlistment  of  the  so-called 
mental  category  IV  men.  Recruit- 
ers have  been  instructed  to  turn 

Conference  Held 

The  second  1959  training  confer- 
ence for  earmarked  reserve  officers 
and  National  Guard  selective  serv- 
ice sections  is  underway  at  the 
Presidio  of  Monterey,  Calif.,  Feb- 
ruary 14  to  28. 

Reserve  units  from  Region  VI 
scheduled  to  attend  the  conference 
are  those  in  Los  Angeles,  Phoenix, 
Reno,  Sacramento,  Salt  Lake  City, 
San  Francisco,  and  Santa  Cruz; 
and  National  Guard  sections  from 
Arizona,  California,  Nevada,  Utah, 
and  Hawaii. 


Proud  Father 
Complies  With 
Board  Request 

A  registrant  of  a  Houston,  Tex., 
local  board  was  asked  by  the  board 
to  furnish  a  certified  or  photostatic 
copy  of  his  baby's  birth  certificate, 
or  bring  the  original  by  the  office  so 
an  extract  could  be  made  for  his 
file. 

The  young  father  came  to  the 
office  carrying  his  baby. 

"I  don't  have  a  birth  certificate," 
he  advised,  "but  I  brought  in  the 
original,  just  like  you  asked  me." 


Orphan  Program 
Numbers  10,000 

Between  9,000  and  10,000  young 
men  and  women  were  attending 
school  this  year  under  the  2-year- 
old  War  Orphans  Education  pro- 
gram, Veterans  Administration  has 
announced. 

The  education  program  for  sons 
and  daughters  of  deceased  war  vet- 
erans became  effective  in  October 
1956. 

War  Orphan  students  generally 
must  be  between  18  and  23  years  of 
age,  VA  said.  They  either  must 
have  completed  or  have  been  a 
pupil  in  a  regular  high  school.  They 
may  receive  up  to  36  months  of  edu- 
cation, with  VA  paying  an  allow- 
ance of  up  to  $110  a  month  for  each 
month  they  are  at  school. 
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Fewer  Veteran 
In  Training 
Under  GI  Bill 

Fall  1958  enrollments  of  veterai 
under  the  Korean  GI  Bill  were 
percent  under  last  year,  but  tl 
veteran  still  is  leaving  his  mai 
on  the  American  college  can 
pus,  the  Veterans'  Administratic 
announced. 

VA  estimates  that  some  600, OC 
Korea  veterans  were  in  trainin 
last  Fall,  a  drop  of  100,000  unde 
the  1957  Fall  enrollment  figure  c 
703,000. 

Of  the  600,000,  more  than  400,0(1 
are  in  the  Nation's  colleges  and  un: 
versities,  where  they  make  up 
out  of  every  6  males  getting 
higher  education  these  days. 

GI  college  enrollments  prstt 
well  held  their  own  this  year,  droi 
ping  only  a  few  percentage  point 
below  last  year's  446,000. 

The  big  drop  in  Korean  GI  Bi 
enrollments  occurred  in  on-the-jo 
training  and  on-the-farm  training 

VA  said  that  its  1958  enrollmer 
figures  are  estimates,  since  report 
from  schools  and  training  establish 
ments  all  over  the  country  are  nc 
quite  all  in  as  vet. 

The  6-year-old  Korean  GI  Bi! 
training  program,  which  so  far  ha 
provided  education  and  training  t 
more  than  2,000,000  veteran 
doesn't  come  to  an  end  until  1965 
under  present  law. 


Code  of  Ethics 
For  Government  Service 

Any  Person  in  Government  Service  Should : 

Put  loyalty  to  the  highest  moral  principles  and  to  country 
above  loyalty  to  persons,  party,  or  Government  department. 

Uphold  the  Constitution,  laws,  and  legal  regulations  of  the 
United  States  and  all  governments  therein  and  never  be  a 
party  to  their  evasion. 

Give  a  full  day's  labor  for  a  full  day's  pay ;  giving  to  the 
performance  of  his  duties  his  earnest  effort  and  best  thought. 

Seek  to  find  and  employ  more  efficient  and  economical 
ways  of  getting  tasks  accomplished. 

Never  discriminate  unfairly  by  the  dispensing  of  special 
favors  or  privileges  to  anyone,  whether  for  remuneration  or 
not;  and  never  accept,  for  himself  or  his  family,  favors  or 
benefits  under  circumstances  which  might  be  construed  by 
reasonable  persons  as  influencing  the  performance  of  his 
governmental  duties. 

Make  no  private  promises  of  any  kind  binding  upon  the 
duties  of  office,  since  a  Government  employee  has  no  private 
word  which  can  be  binding  on  public  duty. 

Engage  in  no  business  with  the  Government,  either 
directly  or  indirectly,  which  is  inconsistent  with  the  con- 
scientious performance  of  his  governmental  duties. 

Never  use  any  information  coming  to  him  confidentially 
in  the  performance  of  governmental  duties  as  a  means  for 
making  private  profit. 

Expose  corruption  wherever  discovered. 

Uphold  these  principles,  ever  conscious  that  public  office 
is  a  public  trust. 

( This  Code  of  Ethics  was  agreed  to  by  the  House  of  Representatives 
and  the  Senate  as  House  Concurrent  Resohition  175  in  the  second  ses- 
sion of  the  85th  Congress.  The  Code  applies  to  all  Government  em- 
ployees and  officeholders.) 


iruary  1959 

ML  Grotenrath 

i  Retired 
|rom  SSS  Post 

lol.  Joseph  A.  Grotenrath,  ad- 
ult general  for  Selective  Serv- 
for  the  last  five  years,  was 
isferred  to  the  disability  re- 
i  list  of  the  U.S.  Army  on  Feb. 
,959.  His  retirement  followed 
ireer  of  35  years  of  National 
;rd,  Reserve,  and  active  military 
ice. 

s  adjutant  general  on  the  staff 
he  Director  of  Selective  Service, 

Grotenrath  was  known 
mghout  the  System,  especially 
armarked  and  active  duty  mili- 
i  personnel.  He  will  be  remem- 
!d  to  many  Selective  Service 
ers  as  officer  in  charge  of  all 
ay  recall  to  active  duty  and  pro- 
ions  during  World  War  II. 
rior  to  beginning  service  at  Na- 
al  Headquarters  of  the  Selec- 

Service  System,  Col.  Groten- 
l  was  procurement  officer  and 
»n  officer  to  the  Selective  Serv- 
System  at  Headquarters,  Third 
ay.  In  this  post,  he  carried  out 
son  duties  with  State  Directors 
Vlabama,  Georgia,  North  Caro- 
.,  South  Carolina,  Tennessee, 
sissippi,  and  Florida,  and  with 
:ctive  Service  regional  field  of- 
rs  of  Region  III.  During  his 
I  of  duty  as  liaison  officer,  one  of 
outstanding  induction  and  ex- 
iling stations  in  the  Nation  was 
t  at  Montgomery,  Ala. 
i  1945,  Col.  Grotenrath  was 
irded  the  Selective  Service 
lal  and  commendation  ribbon  by 
leral  Hershey. 

lol.  Grotenrath  began  his  career 
enlisting  in  the  Ohio  National 
^rd  in  1924,  where  he  rose  to 
ster  sergeant.  He  was  commis- 
led  a  second  lieutenant  Jan.  1, 
8,  and  attained  the  rank  of  colo- 
in  May  1945. 

following  his  retirement,  Col. 
>tenrath  returned  to  Columbus, 
io,  where  he  will  make  his  home. 
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|d  Recruiters 

/ertificates  honoring  local  board 
rks  for  aid  and  cooperation  to 

recruiting     services     of     the 
tned    Forces  continue  to   reflect 

importance  of  the  Selective 
rvice  System  operation  to  the 
ruiting  programs. 
[Tie  following  local  board  clerks 
re  recently  honored : 
ndiana,  Mrs.  Evelyn  R.  Schultz, 
U.S.  Marine  Corps;  Miss  Mary 
n  Burger,  by  the  U.S.  Marine 
rps;  Mrs.  Margaret  F.  Holley, 
U.S.  Navy;  Mrs.  Anna  A.  Allen, 
U.S.  Air  Force;  Mrs.  Halcyone 
Miller,  by  U.S.  Air  Force;  and 
s.  Mildred  Baker,  by  U.S.  Ma- 
e  Corps. 

Arkansas,  Mrs.  Violet  C.  Oldham, 
U.S.  Air  Force. 

Missouri,     Mrs.     Virginia     Lee 
inson,  by  U.S.  Army. 


31  March  1946 — Three  opera- 
nal  Air  Force  commands  were 
;ablished:  the  Strategic  Air  Com- 
ind,  the  Tactical  Air  Command 
d  the  Air  Defense  Command. 


Former  Draftee 
"Repays'  Thiee 
Board  Members 

When  the  occasion  arrived  to 
honor  three  Lincoln,  Nebr.,  local 
board  members  for  10  years  of 
service  recently,  the  event  was  aptly 
related  to  one  of  the  first  official 
acts  performed  by  the  boards  after 
they  began  to  function  in  1948. 

Service  certificates  were  present- 
ed to  L.  R.  King,  John  S.  Stewart, 
and  Ellis  D.  Vernik  of  the  Lincoln 
boards. 

To  make  the  presentations,  the 
Nebraska  Selective  Service  System 
summoned  for  the  second  time  Mr. 
Fred  L.  Meehan.  Mr.  Meehan  had 
been  called  by  the  Lincoln  boards 
once  before — 10  years  ago  as  a 
member  of  the  first  contingent  of 
men  selected  for  induction  by  those 
boards. 

The  former  draftee  expressed 
gratitude  for  the  duties  performed 
by  the  board  members  and  stressed 
the  importance  of  the  work  per- 
formed by  them  in  preservation  of 
the  strength  of  the  Nation. 


Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent  of 
Documents,  Government  Printing 
Office,  Washington  25,  D.  C.  Se- 
lective Service  Regulations  and 
Transmittal  Memorandums  may  be 
purchased  for  $3.50  and  $i,  respec- 
tively, for  an  indefinite  period. 
Operations  Bulletins  are  not  avail- 
able for  distribution  outside  the 
Selectivt  Service  System. 

January  7,  1959 — Operations  Bulle- 
tin No.  27,  as  amended,  Subject: 
"Armed  Forces  Physical  Exam- 
ination Outside  the  United 
States,"  which  was  amended  to 
add  five  examining  facilities  to 
the  list  of  those  currently  availa- 
ble in  overseas  commands  and  to 
correct  the  address  of  the  facility 
located  in  London,  England. 

January  7, 1959 — Operations  Bulle- 
tin No.  103,  as  amended,  Subject: 
"Local  Board  Action  Summary 
Sheet  (SSS  Form  No.  115-A) 
and  Report  of  Availability  and 
Summary  of  Classification  (SSS 
Form  No.  116),"  which  was 
amended  to  prescribe  the  manner 
in  which  the  years-of-birth  lines 
on  SSS  Forms  Nos.  115-A  and 
116  shall  be  completed  for  use 
during  the  calendar  year  1959. 


Employee  Honored 

Louis  J.  Hoiubec,  assistant  State 
procurement  officer  of  Texas,  be- 
came the  second  Texas  employee  to 
be  named  "Civil  Servant  of  the 
Month"  at  Austin  in  the  J958  Civil 
Service  diamond  anniversary  ob- 
servance. 

Mr.  Holubec  was  selected  by  a 
citizens'  committee  in  December 
1958.  Earlier,  Mrs.  Mary  L.  Dan- 
nelly  of  Texas  headquarters  was 
named. 


Classification  Picture  December  1,  1958 

Class  Number 

Total  Classified- _ 19,384,153 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable 117,040 

Not  Examined 1,134,564 

Not  Available  for  Induction  or  Examination 116,584 

Induction  or  Examination  Postponed 4,588 

Fathers  19  through  25 453,442 

Registrants: 

26  and  older  with  liability  extended _.__ 71,066 

Under  19  years  of  age 243,936 

I-C 

Inducted 252,892 

Enlisted  or  Commissioned 1,220,379 

1-0 

Nonfathers: 

Examined  and  Acceptable 1,059 

Not  Examined 4,496 

Fathers 2,128 

I-W 

At  Work _ 1,846 

Released 5,416 

I-D  Member  of  Reserve  Component 550,062 

I-S  Statutory  Deferment: 

High  School- _ 24,239 

College... - 4,289 

II-A  Occupational  Deferment  (Except  Agriculture).. _  44,251 

II-A  Apprentice __ 4,590 

II-C  Agricultural  Deferment 22,549 

II— S  Occupational  Deferment  (Student) 161,157 

III-A  Dependency  Deferment. 1,319,869 

IV-A  Completed  Service:  Sole  Surviving  Son. 2,228,475 

IV-B  Officials 22 

IV-C  Aliens 6,899 

IV-D  Ministers,  Divinity  Students ____ 59,992 

IV-F  Unfit  for  Service _ 2,909,822 

V-A  Over  Age  of  Liability 8,418,501 


Nevada  Editor  Pays  Tribute  to  Service 
Of  Uncompensated  Personnel  on  Award 
Of  Pin  to  Chairman  of  Local  Board 


Reprinted  below  are  portions  of  a 
column  published  in  the  Elko,  Nev., 
Free  Press  concerning  service  by  a 
member  of  the  Elko  County  local 
board.  This  column,  and  others  in 
like  tone  which  are  reprinted  from 
time  to  time  in  Selective  Service, 
also  directly  and  indirectly  recog- 
nize and  pay  tribute  to  all   those 


Hi  and  Lois 


Browne 


if  youVE  ear  xws 

LIKE  HI  ANP  ME 
OF  WHOM  yOU'KE 
MISHTy  FONP  — 
I'M  SURE  yOU'LL  HELP 
THEIR  FUTURE  WITH 
A  U.S.  SAVIH6S 
BONP/ 


^ 


re 


SL 


^, 


who  serve  the  Nation  by  uncom- 
pensated service  in  the  System. 
Tributes  paid  to  individuals  in  such 
articles  are  tributes  to  every  dedi- 
cated and  patriotic  citizen  who  has 
given  his  time  and  talents  to  serve 
the  vital  needs  of  the  country. 

After  commenting  on  the  award 
to  W.  H.  Settlemeyer,  Chairman  of 
the  Elko  local  board,  noting  that 
Mr.  Settlemeyer's  service  had  begun 
in  1940,  the  editor  of  the  paper  con- 
tinued in  his  personal  comment 
column : 

"I  dare  say  that  a  great  many 
people  have  forgotten  that  the 
board  does  exist  and  few  people 
know  the  many  long  hours  of  hard 
work  that  Bill  and  members  of  this 
board  have  served.  Nor  do  they 
realize  the  many  problems  that 
have  confronted  the  group  as  they 
sat  down  and  decided  who  was  and 
who  wasn't  'going  to  war.' 

"It's  one  thing  to  serve  on  a 
board  that  spends  your  tax  dollar 
or  that  picks  the  teachers  to  edu- 
cate your  children  or  to  keep  the 
city  running  or  something  compara- 
tively easy.  But  when  you  serve  as 
a  member  of  a  board  which  decides 
which  young  man  in  the  community 
will  go  out  and  get  his  innards 
blasted  out  by  some  foreigner  or 
who  will  stay  home  and  keep  the 
home  fires  burning,  you  have  a 
pretty  hefty  weight  bearing  down 
on  your  shoulders.  It  takes  a  fel- 
low like  Bill  Settlemeyer  to  be  able 
to  bear  up  under  this  kind  of  a  job 
for  15  years." 
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Key  Industry 
Group  Urges 
SSS  Extension 


Extension  of  the  induction  au- 
thority under  the  Universal  Mili- 
tary Training  and  Service  Act  is 
urged  in  a  resolution  recently 
adopted  by  the  Board  of  Directors 
of  the  Electronic  Industries  Asso- 
ciation, national  trade  association 
for  the  electronics  industry. 

The  resolution,  adopted  Decem- 
ber 4, 1958,  in  New  York  City,  noted 
that  the  Selective  Service  System 
"has  fulfilled  the  Nation's  need  for 
a  fair  and  equitable  method  of  re- 
cruiting members  of  our  Armed 
Forces  while  recognizing  the  need 
for  deferment  of  those  persons 
whose  talents  could  best  be  used  by 
industry.  .  .  ." 

Also  pointed  out  in  the  resolution 
was  the  beneficial  effect  of  student 
deferments  which  made  possible 
the  training  of  engineers  and  scien- 
tists essential  to  the  support  of  na- 
tional defense.  The  resolution  also 
praised  the  Critical  Skills  Reserve 
program,  and  concluded  that  the 
System  ".  .  .  is  the  only  Govern- 
ment agency  equipped  by  experi- 
ence and  trained  personnel  to  pre- 
vent industrial  collapse,  in  the 
event  of  a  national  emergency, 
through  the  orderly  retention  of 
key  personnel.  .  .  ." 

Extension  of  the  induction  au- 
thority also  was  urged  by  a  reso- 
lution adopted  recently  by  the 
national  convention  of  the  Regular 
Veterans'  Association  of  the  United 
States,  held  in  Macon,  Ga. 


100  Percente 

The    members    of   the 
group  of  Selective  Servic 
showing  100  percent  par 
tion  in  the  United  States  S 
Bonds  purchased  as  of  > 
ber  30,  1958,  number  26. 

Relative  standings  of  1 
showing  their  percent  of  ] 
invested,  are  as  follows: 

;rs 

select 
3  units 
ticipa- 
avings 
'ovem- 

he  26, 

jayroll 

12.81 
12.35 
11.87 
9.61 
9.53 
9.01 
8.83 
8.15 
8.09 
6.93 
6.85 
6.71 
6.71 
6.69 
6.55 
6.41 
6.24 
6.21 
6.10 
6.06 
5.43 
5.34 
5.00 
5.00 
4.99 
4.61 

Puerto  Rico 

Virgin  Islands 

Alabama. 

Wvoming  ___    

Washington 

Maryland 

Ohio 

Oklahoma 

North  Carolina 

Rhode  Island 

Vermont 

Missouri^. 

District  of  Columbia. 
Florida 



Michigan.. 

Connecticut 

Career  in  Army 
More  Attractive; 
Fewer  Needles 

Although  it  is  not  expected  to 
drastically  reduce  the  size  of  the 
calls  for  men  by  induction,  a  new 
program  announced  by  the  Army 
may  affect  enlistments  and  reenlist- 
ments. 

The  new  inducement  is  in  the 
form  of  less  frequent  and  smaller 
booster  injections  of  certain  types, 
the  Office  of  the  Surgeon  General 
has  announced.  The  less  arduous 
immunization  program  is  possible 
with  vaccines  now  in  use.  But  to 
date,  the  lure  has  been  extended 
only  to  those  serving  on  this  side. 
Those  overseas  get  the  regular 
shots. 


State  Survey  of  Teachers 
Yields  Data  on  Service  Status 


Parolee  Status 
Of  Hungarians 
To  Be  Ended 

Some  of  the  many  Hungarian  ref- 
ugees admitted  to  this  country  in 
a  parolee  status  are  expected  to  be- 
come liable  for  registration;  or  for 
both  registration,  and  training  and 
service  under  legislation  approved 
during  the  last  session  of  Congress. 

Public  Law  85-559  approved  July 
25,  1958,  provides  for  the  examina- 
tion of  these  paroled  refugees  for 
possible  issuance  of  documents  ad- 
mitting them  as  permanent  resi- 
dents. The  act  applies  only  to  those 
who  have  been  in  the  United  States 
at  least  for  two  years.  None  of  the 
paroled  refugees,  therefore,  became 
eligible  for  permanent  residence 
status  before  December  1958. 

The  Selective  Service  status  of 
these  paroled  refugees  has  been  un- 
determined since  their  admission  in 
1956,  and  early  1957,  and  will  re- 
main so  until  a  new  status  is  given 
them  after  examination  by  the  Im- 
migration and  Naturalization  Serv- 


War  Orphan 
Education  Aid 
For  Handicapped 

Handicapped  children  of  deceased 
war  veterans  have  been  given  two 
"breaks"  by  an  amendment  to  the 
War  Orphans  Education  program, 
recently  signed  into  law  by  the 
President. 

Veterans  Administration  ex- 
plained them  this  way: 

First,  the  new  law  now  allows 
young  men  and  women  with  handi- 
caps to  begin  special  types  of  War 
Orphans  training  when  they  reach 
age  14.  Previously  they  generally 
had  to  wait  until  their  eighteenth 
birthday  to  begin. 

Second,  the  law  now  authorizes 
VA  to  approve  the  enrollment  of 
handicapped  young  people  in  re- 
habilitation centers  offering  special 
training.  Included  are  centers  op- 
erated by  State  or  local  govern- 
ments or  by  private  agencies.  These 


Public  concern  over  the  availabil- 
ity of  teachers  prompted  the  Mich- 
igan Selective  Service  System  to 
conduct,  last  year,  a  study  of  the 
teacher  situation  in  the  state  with 
respect  to  military  service  and 
Selective  Service  deferments.  The 
findings  of  the  survey  will  be  of 
interest  to  other  States  even  though 
comparatively  few  problems  of 
conflict  between  the  need  for  teach- 
ers and  the  military  obligation 
have  arisen  recently. 

The  Michigan  survey,  covering 
conditions  during  the  1957-58  aca- 
demic year,  sought  information  on: 
(1)  The  number  and  ages  of  male 
teachers;  (2)  their  status  with  re- 
spect to  the  military  obligation; 
(3)  the  numbers  with  reserve  ob- 
ligations or  commitments  who 
might  face  active  duty  calls  in  the 
event  of  an  emergency;  (4)  the 
numbers  faced  with  induction  in  the 
near  future;  and  (5)  the  eligibility 
of  teachers  for  consideration  for 
enlistment  in  the  Critical  Skills 
Reserve. 

Director  Approves 
2  Cash  Awards, 
12  Certificates 

Cash  awards  for  suggestions  by 
two  members  of  the  Selective  Serv- 
ice System  and  certificates  of 
award  to  12,  including  one  of  the 
winners  of  a  cash  award,  have 
been  approved  by  the  Director  of 
Selective  Service.  Ten  States  and 
National  Headquarters  are  repre- 
sented among  those  for  whom 
awards  were  approved. 

Cash  awards  were  approved  for 
Mrs.  Maurine  C.  Bailey,  clerk  of 
Local  Board  No.  16  of  Jonesboro, 
Ark.,  and  Herschel  S.  Freshour  of 
Missouri  State  Headquarters  who 
also  received  a  certificate. 

Those  additional  employees  for 
whom  certificates  were  approved 
are:  Miss  Sylvia  M.  Boehrs,  Minne- 
sota State  Headquarters;  Roger  L. 
Fitch,  Virginia  State  Headquar- 
ters; Mrs.  Edith  M.  Walsh,  Na- 
tional Headquarters;  Mrs.  Myrtle 
P.  Smith,  Local  Board  No.  19  of 
Bremerton,  Wash.;  Miss  Reah 
Marie  Foreman,  Nebraska  State 
Headquarters;  Mrs.  Marie  M. 
Clark,  Local  Board  No.  19  of 
Bremerton,  Wash.;  Mrs.  Neopa  H. 
Harper,  Texas  State  Headquar- 
ters; Mrs.  Alice  R.  Dimmick,  Local 
Board  No.  36  of  East  Tawas, 
Mich. ;  Mrs.  Eva  M.  Dunnigan,  Lo- 
cal Board  No.  21  of  Bellingham, 
Wash.;  Mrs.  Grace  C.  Alvord,  Lo- 
cal Board  No.  36,  Malta,  Mont.; 
and  Miss  Kristy  S.  Stolen  of  Wis- 
consin State  Headquarters. 

enrollments    were    not    originally 
provided  for  under  the  program. 

War  Orphans  Education  is  for 
the  sons  and  daughters  of  World 
War  I,  World  War  II  or  Korea  vet- 
erans who  died  in  military  service 
or  from  service-connected  condi- 
tions after  their  discharge. 


With  the  cooperation  of  dist: 
county,  and  private  school  adi 
istrators,  the  Michigan  survey 
ered  more  than  15,000  male  tei 
ers,  representing  more  than  78 ; 
cent  of  the  male  teachers  in 
State.  Participation  in  the  sui 
was  received  from  91  percent  of 
school  administrations. 

More  than  half  of  the  teach 
56  percent,  were  found  to  be  wil 
the  ages  of  military  liability — 1 
to  35.  But  of  this  portion,  < 
about  20  percent  were  under  2 
some  1,700  of  about  8,500  in 
military  age  group. 

Reports  and  reviews  of  the  c 
sification  status  of  more  than  8, 
male  teachers  disclosed  that  c 
171  were  in  Class  I-A,  and  30: 
Class  II-A.  These  "most  vuh 
able"  teacher  registrants  re] 
sented  6  percent  of  those  within 
military  ages  who  are  classifiei 

Of  the  teachers  in  Class  I 
91  were  fathers.  Thus  among 
total  number  of  male  teachers  I 
ered  in  the  survey,  80  were  C] 
I-A  nonfathers,  including  re 
trants  of  both  Michigan  and  ot 
States.  A  considerable  numbci 
the  files  of  registrants  in  Class  I 
Class  II-A,  and  Class  I-D,  < 
tained  no  information  with  res] 
to  the  registrant's  occupation  i 
teacher. 

Of  the  more  than  15,000  n 
teachers  on  whom  information 
acquired,  approxmiately  5,900, 
39  percent  had  had  no  milit 
service.  Of  those  under  age 
about  6,200  had  served  on  acl 
duty,  and  about  2,300  had  not. 

Some  2,360  teachers,  86  perc 
of  them  under  age  35,  still  had 
serve  obligations  at  the  time  of 
survey. 

The  Michigan  survey  went  i 
considerable  depth  to  determine 
only  the  relationship  of  present 
duction  policies  to  the  teach! 
staffs  of  the  State,  but  also  to  s 
vey  the  problems  which  might 
created  by  the  recall  of  reservi 
in  the  event  of  emergency,  and 
dicate  the  nature  of  problems  wi 
may  arise  as  the  State  overcor 
its  shortage  of  teachers  in  fut' 
years. 


College  Student 
Forms  Cleared 
For  Early  Use 

New  forms  for  reporting  on 
status  of  undergraduate,  gradus 
and  medical  students  have  be 
approved  and  are  expected  to 
available  for  distribution  late 
February. 

The  new  forms,  numbered 
and  109,  will  replace  the  fori 
College  Student  Certificate,  S 
Form  No.  109.  The  new  Form  : 
will  be  used  for  undergraduate  s 
dents  and  Form  103  for  gradu, 
and  healing-arts  students. 

The  forms  have  been  simplif 
both  in  the  information  requi] 
and  in  ease  of  preparation. 
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House  Vote  on  Extension 
Reflects  World  Danger 


New  Standby  Reserve  Procedure 
Placed  in  Operation  March  1 


—   By  LT.  GEN.  LEWIS  B.  HERSHEY  - 

Director,  Selective  Service  System 

The  old  adage,  "Well  begun  is  half  done,"  may  be  exemplified 
.  the  passage  by  the  House  of  Representatives  of  the  exten- 
on  for  four  years  of  the  power  to  induct  those  registrants 
ho  have  never  been  deferred  or  will  become  eighteen  and  a 
ilf  years  of  age  after  June  30,  1959.  Included  in  this  bill 
ere  the  extension  of  the  special  calls  for  specialized  medical 
ysonnel,  the  waiver  of  strength  ceilings  of  the  Armed  Forces, 
id  the  Dependents'  Assistance  provisions. 
The  action  of  the  House  of  Representatives  on  February  5th 
as  the  result  of  many  actions  taken  during  the  past  six 
onths.  Perhaps  it  might  be  more  accurate  to  say  that  it 
ime  as  a  result  of  the  continuing  dangerous  condition  of  the 
orld  which  has  influenced  the  House  of  Representatives  in 
s  action.  The  manner  in  which  the  Selective  Service  System 
is  operated  and  the  confidence  it  has  inspired  and  maintained 
ive  been  a  factor  in  the  action  of  the  House  of  Representatives. 
More  immediate  causes  of  the  action  by  the  House  has  been 
concerted  effort  by  interested  agencies  of  the  Executive 
ranch  of  the  Federal  Government  in  presenting  the  need  for 
as  legislation.  The  Department  of  Defense  carried  the  main 
isponsibility  and  in  doing  so  received  the  positive  support  of 
te  Department  of  the  Army,  the  Department  of  the  Navy,  and 
ie  Department  of  the  Air  Force,  as  well  as  the  Marine  Corps, 
i  the  presentation  of  the  facts  supporting  the  request  for 
gislation. 

The  request  for  this  legislation  by  the  Department  of  Defense 
as  based  almost  wholly  on  the  need  for  the  Selective  Service 
fstem  in  encouraging  enlistment  in  the  Regular  and  Reserve 
orces,  in  supporting  the  procurement  of  officer  personnel,  and 
.  the  availability  of  the  Selective  Service  System  to  induct  if 
squired  personnel  cannot  be  acquired  otherwise.  The  pro- 
irement  of  medical  personnel  was  an  operation  in  which  all 
apartments  had  interest. 

The  need  for  maintaining  current  classification  of  the 
tandby  Reserve  and  the  need  for  the  incentives  to  cause  reg- 
trants  to  become  and  remain  engineers,  scientists,  and 
lachers,  to  name  a  few,  were  presented  at  the  hearings  by 
te  Director  of  Selective  Service.  It  was  also  pointed  out  by 
m  that  there  existed  a  continuing  need  for  an  organization 
)Ie  in  an  emergency  to  procure  personnel  for  any  authorized 
jency  of  government  for  any  necessary  purpose.  This 
rought  up  the  discussion  of  the  training  of  IV-F's  for  civil 
;fense,  in  which  the  Committee  exhibited  considerable 
Lterest. 

The  areas  that  were  given  most  attention  were  probably 

tose  dealing  with  the  length  of  the  extension  and  the  reduc- 

on  of  the  age  of  liability,  including  the  extension  of  liability 

>r  those  who  have  been  deferred.     There  was  no  effort  made 

the   House  to  establish  some  civilian  Reserve  basis  for 

if  erred  engineers,  scientists,  and  teachers. 

The  question  of  reduction  in  age  did  not  become  a  subject 

ir  a  motion  to  amend.     There  was  an  effort  to  reduce  the 

;riod  for  extension  to  two  years.     It  was  lost  on  the  floor  by 

voice  vote.     This  is  the  type  of  motion  which  is  always  dan- 

(Continued  on  page  2) 
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New  Standby  Reserve  forms  and 
procedures  were  put  into  operation 
March  1  in  a  cooperative  program 
by  the  Armed  Forces  and  the  Se- 
lective Service  System  for  report- 
ing, screening  and  reviewing  the 
status  of  members  of  the  Standby 
Reserve. 

Details  of  the  program  were 
spelled  out  in  Operations  Bulletin 
No.  203,  issued  January  30,  1959, 
and  in  a  January  30,  1959  amend- 
ment to  Operations  Bulletin  No. 
191,  first  issued  April  14,  1958.  A 
preliminary  article  on  the  new  pro- 
gram was  printed  in  the  December 
1958  issue  of  Selective  Service. 

On  March  1  the  Armed  Forces 
began  to  use  the  new  DD  Form  889 
(Standby  Reserve  Control)  to  re- 
port entry  into  and  separation  from 
the  Standby  Reserve.  A  part  of 
this  form,  self-addressed,  is  used  by 
the  local  board  to  report  the  avail- 
ability of  the  Reservist.  The  other 
half  of  the  form  is  placed  in  the 
Reservist's   local   board   file.     The 


Third  Training 
Conference  Held 
At  Corpus  Christi 

The  third  Selective  Service  Sys- 
tem general  training  conference 
for  1959  opened  March  7,  1959,  at 
the  Corpus  Christi,  Tex.,  Naval  Air 
Station  for  members  of  National 
Guard  Selective  Service  Sections 
and  earmarked  Reserve  officers. 

Reserve  officers  from  units  in 
Austin,  Dallas,  Houston,  and  Plain- 
view,  Tex.;  Albuquerque,  N.  Mex.; 
Little  Rock,  Ark.;  Oklahoma  City, 
Okla. ;  and  New  Orleans,  La.,  were 
scheduled  to  attend,  as  well  as 
members  of  National  Guard  sec- 
tions from  Arkansas,  Louisiana, 
and  New  Mexico 

A  total  of  12  conferences,  2  in 
each  Region,  is  scheduled  for  the 
year. 

DEFENSE  REQUESTS 
INDUCTION  OF  7,000 
FOR  ARMY  IN  APRIL 

The  Department  of  Defense  has 
requested  the  Selective  Service 
System  to  deliver  in  April  7,000 
men  for  induction  into  the  Army. 

This  is  the  same  number  of  men 
requested  during  the  last  three 
months  of  1957.  The  number  re- 
quested compares  with  8,000  for 
March  and  9,000  for  January  and 
February.  For  a  period  earlv  in 
1956,  monthly  calls  were  for  6,000 
men. 


new  form  is  adapted  to  use  in  the 
machine  records  systems  of  the 
services. 

As  part  of  the  cooperative  pro- 
gram, the  Selective  Service  System 
developed  and  is  using  a  new  SSS 
Form  No.  91  (Standby  Reserve  No- 
tice and  Report)  This  form  also  is 
in  two  parts  to  be  separated  along  a 
perforated  line.  It  will  be  used  by 
local  boards  to  check  periodically 
the  status  of  Standby  Reservists 
after  initial  categorization. 

Form  91  requests,  among  other 
information,  that  the  Reservist  in- 
dicate whether  there  has  been  a 
change  in  his  physical  condition. 
The  portion  of  the  form  showing 
any  change  in  individual  status  and 
the  Reservist's  availability  is  for- 
warded to  the  appropriate  Armed 
Service.  The  response  of  the  Re- 
servist to  the  question  concerning 
physical  condition  may  be  used  by 
the  service  to  indicate  appropriate 
procedures  to  be  taken  to  further 
determine  the  physical  condition  of 
the  individual. 

Current  information  on  changes 
in  the  status  of  the  Reservist  will 
be  furnished  to  both  the  local  board 
and  the  Armed  Service  by  means 
of  the  new  SSS  Form  No.  91. 

Launching  of  the  new  procedures 
marks  a  step  forward  in  coordina- 
tion of  Armed  Service  and  Selec- 
tive Service  functions  with  respect 
to  Standby  Reservists.  The  new 
procedures  are  expected,  in  addi- 
tion, to  provide  the  System  with 
more  and  better  information  than 
heretofore;  and  to  simplify  and 
reduce  the  correspondence  with 
both  his  service  and  local  board 
required  of  the  Standby  Reservist. 

As  the  new  control  system  was 
inaugurated,  reports  to  National 
Headquarters  on  determination  of 
the  availability  of  Standby  Reserv- 
ists indicate  that  a  more  realistic 
picture  of  Category  I-R  has 
emerged  since  establishment  of 
Category  IV-R.  The  fourth  cate- 
gory now  contains  many  Reservists 
concerning  whom  local  boards  have 
inadequate  information  to  deter- 
mine availability,  and  who  other- 
wise would  appear  in  Category  I-R. 

As  a  result  of  greater  emphasis 
in  recent  months  on  making  Cate- 
gory I-R  more  realistic,  that  cate- 
gory at  the  end  of  1958  represented 
about  50  percent  of  all  Reservists 
who  had  been  placed  in  categories, 
rather  than  70  percent  as  a  few 
months  earlier.  It  appears  that 
this  trend  will  continue  in  the 
months  ahead. 

National  reports  also  are  begin- 
ning to  reflect  completion  of  the 
Standby  Reserve  processing  cycle. 
Something  over  100,000  Standby 
Reservists  have  completed  their 
obligated  service  and  are  carried  on 
the  reports  as  "canceled." 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14.  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained,  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW„, 
Washington  25,  D.C. 


House  Vote  on  Extension 
Reflects  World  Danger 


(Continued  from  page  1) 


gerous  to  the  life  a  bill.  It  gives  an  opportunity  for  weaken- 
ing the  effect  of  the  bill  without  modifying  in  any  manner  its 
provisions.  Thus  those  who  are  opposed  to  the  bill  secure 
support  from  some  who  want  a  bill  but  who  see  no  great  differ- 
ence as  to  whether  it  be  for  two  or  four  years'  extension.  It 
permits  a  Congressional  Member  to  vote  for  the  bill  as  most 
of  his  constituents  desire  and  yet  partially  satisfy  those  con- 
stituents who  are  opposed  to  the  bill  by  restricting  the  length 
of  its  life  and  thereby  leaving  doubt  as  to  how  long  the  Nation 
will  require  the  efforts  of  its  citizens  in  order  to  remain  strong. 

There  were  many  positive  evidences  on  the  part  of  the  Mem- 
bers of  the  House  of  Representatives  of  their  awareness  of  the 
dangerous  state  of  our  world.  They  demonstrated  most 
encouraging  determination  to  do  those  things  necessary  to 
insure  confidence  in  us  by  our  friends  and  respect  for  us  by 
those  who  might  be  other  than  friendly. 

The  action  of  the  Senate  when  it  comes  will  determine 
whether  the  adage  quoted  in  the  beginning  has  been  applicable 
to  this  extension  of  the  Universal  Military  Training  and  Serv- 
ice Law. 


System  Asked 
To  Take  Part  in 
Annual  Program 

Plans  for  the  tenth  annual  ob- 
servance of  Armed  Forces  Day, 
May  16,  contemplate  the  participa- 
tion where  appropriate  of  elements 
of  the  Selective  Service  System. 

Much  of  the  preliminary  work  for 
events  of  the  third  Saturday  of  May 
and  the  preceding  week  has  been 
done  by  Armed  Forces  Day  Area 
Commanders  and  project  officers 
and  cooperating  agencies,  with  co- 
ordination by  the  Office  of  the  As- 
sistant Seci-etary  of  Defense  for 
Public  Affairs. 

As  in  past  years,  the  Selective 
Service  System  has  been  asked  to 
join  the  Armed  Services  and  other 
agencies  with  defense  roles  in 
planning  and  staging  the  observ- 
ance. Programs  for  the  celebra- 
tion have  been  distributed  to  State 
Directors  and  Regional  Field  Offi- 
cers with  a  letter  from  the  Director 
of  Selective  Service  calling  atten- 
tion to  the  annual  observance. 

Traditionally,  the  observance 
stresses  the  "open  house"  type  of 
event  at  military  and  related  instal- 
lations. But  community  programs 
are  of  great  variety.  Various  ele- 
ments of  the  Selective  Service 
System  have  taken  part  under  State 
participation  policies. 

Armed  Forces  Day  was  estab- 
lished in  1950  to  take  the  place  of 


Services  Recognize 
Clerk  Cooperation 

Recruiting  services  continue  to 
honor  members  of  Selective  Serv- 
ice for  assistance  and  cooperation 
in  recruiting  programs.  Recogni- 
tion of  the  aid  of  local  board  clerks 
takes  various  forms.  Recently  re- 
ported were  the  following: 

Oklahoma:  Miss  Earline  Web- 
ster, visit  to  a  demonstration  at  the 
Army  Artillery  and  Missile  School, 
Fort  Sill,  at  the  invitation  of  the 
Norman  Army  Reserve  Unit  for 
assistance  in  the  reserve  program; 
Mrs.  Mayme  L.  Craig,  certificate  of 
appreciation,  Army;  Miss  Marshall 
Marie  Stout,  Navy;  Mrs.  Ruth 
Smith,  Army;  and  Mrs.  Helen  0. 
Francis,  Army. 

New  Hampshire:  Mrs.  Evelyn  S. 
George,  Army. 

Nevada:  Mrs.  Vivian  Chiatovich, 
Army. 

Rhode  Island:  Mrs.  Vera  Gray, 
Navy  and  Mrs.  Louise  M.  Brackett, 
Navy. 

Missouri:  Mrs.  Claudean  L.  El- 
more, Army. 


separate  special  days  for  various 
branches  of  the  Armed  Services. 

It  is  the  occasion  for  the  public 
to  pay  honor  to  the  men  and  women, 
and  organizations  of  many  kinds 
devoted  to  national  defense,  and  for 
the  services  and  their  supporting 
organizations  to  welcome  citizens 
to  visit  defense  and  related  installa- 
tions. It  serves  as  an  annual  re- 
port to  the  Nation  on  the  state  of 
America's  defense. 


Clerk  Is  Cheered 
By  Discovery  of 
Prompt  Registrant 

Local  board  clerks  are  used  to  a 
casual  attitude  toward  registration 
by  young  men  who  make  full  use  of 
any  grace  period  after  turning  18. 

But  the  clerk  of  a  Rigby,  Idaho, 
local  board  had  her  day  brightened 
recently  by  a  registrant  of  another 
type.  The  young  man  registered  at 
4:25  p.m.  on  his  18th  birthday  and 
apologized  for  being  late.  He  was 
born  at  4:15  p.m.,  on  the  same  date 
18  years  earlier.  The  registrant 
blamed  school  dismissal  time,  4:00 
p.m.,  and  the  distance  from  home 
for  the  delay. 


Death  Claims 
General  Rilea. 
Oregon  Director 

Maj.  Gen.  Thomas  E.  Rilea,  Ore- 
gon State  Director  of  Selective 
Service  since  1948,  died  February 
3,  1959,  at  the  age  of  63. 

At  the  time  of  his  death,  General 
Rilea  was  Adjutant  General  of 
Oregon.  His  military  career  span- 
ned nearly  45  years  and  included 
service  in  three  wars,  beginning 
with  his  enlistment  in  1914  in  the 
Oregon  National  Guard. 

After  service  on  the  Mexican 
border  and  on  General  Pershing's 
staff  in  World  War  I,  General  Rilea 
was  named  assistant  to  the  adju- 
tant general  of  Oregon.  As  a  lieu- 
tenant colonel,  he  was  named  adju- 
tant general  of  the  41st  Infantry 
Division  in  1927. 

In  1931,  he  was  commissioned  a 
brigadier  general  of  the  line  and 
was  the  youngest  general  officer  to 
be  appointed  in  the  National  Guard 
or  the  regular  establishment. 

General  Rilea  saw  extensive  serv- 
ice in  the  Southwest  Pacific  as 
assistant  commander  of  the  41st 
and  in  the  service  of  supply  in 
World  War  II.  Following  his  re- 
tirement in  1946,  he  became  adju- 
tant general  for  the  State  of 
Oregon. 

He  was  a  former  president  of  the 
National  Guard  Association  and  a 
former  vice  president  of  the  Adju- 
tants General  Association.  He  was 
also  a  member  of  several  veterans 
organizations,  the  Masonic  order, 
and  was  awarded  numerous  decora- 
tions and  medals  for  his  military 
service  including  the  Distinguished 
Service  Medal  and  the  Legion  of 
Merit. 


Headquarters  Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were: 

Mrs.  Delia  G.  Stackhouse,  Clerk 
of  Local  Board  No.  33  of  Marion, 
South  Carolina  and  Mrs.  Hannah 
Rann,  Clerk  of  Local  Board  No.  45, 
Hayes  Center,  Nebraska  accom- 
panied by  Mrs.  Elizabeth  Sevcik. 


Threat  of  Fire 
Doesn't  Halt 
Clerk  in  Dutie 


Montpelier,  Vt.— A  $750,000  fi 
next  door  at  4  a.m.,  Tuesday,  Fe 
ruary  10,  which  barred  Mrs.  Vio 
M.  Conley,  clerk  of  Local  Board  N 
2,  from  her  office,  did  not  prevei 
her  from  getting  out  the  board 
physical  examination  call  No.  1( 
later  the  same  day,  State  Direct! 
Col.  Elbert  T.  Kimball  reports. 

Fire  police  barred  the  entrant 
to  the  board  office  at  422  Ma: 
Street  in  Bennington  while  tl 
early  morning  blaze  destroyed  tl 
adjoining  Harte  Building.  Bi 
Mrs.  Conley  carried  on  in  tl 
emergency  earning  high  praii 
from  Col.  Kimball  for  respondir1 
to  duty  beyond  usual  expectatioi 
in  meeting  the  call,  and  for  h< 
actions  to  save  board  records. 

Mrs.  Conley  responded  immed 
ately  to  self-assigned  duty  aftf 
learning  at  4  a.m.,  Tuesday,  thi 
the  fire  was  dangerously  near  h( 
office.  Without  consideration  fc 
her  own  personal  safety,  she  led  tw 
Bennington  Police  Force  night  pi 
trolmen  and  Donald  C.  Hicks, 
Bennington  pharmacist,  up  a  fligl 
of  stairs  to  her  office.  The  Harl 
block  fire  was  raging  out  of  contn 
at  the  time  and  threatened  to  wij 
out  several  adjoining  building 
They  seized  all  red  labeled  Selecth 
Service  records  and  brought  the] 
to  safety. 

Red  labeling  the  records  has  bee 
part  of  a  Selective  Service  stati 
wide  fire  plan  approved  by  Co 
Kimball  to  prevent  the  possible  los 
of  hard  to  replace  working  record 
in  local  boards  in  fires  by  makin 
them  easily  identified  by  Selectf? 
Service  personnel,  police,  and  fir< 
men. 

Barred  from  her  office  because  cl 
police  and  fire  restrictions  Tuesda  I 
afternoon,    Mrs.    Conley   placed     i 
hurried  telephone  call  to  Mrs.  Hele  s 
P.  Douglas,  clerk  of  Local  Boar 
No.  11,  Rutland.     Mrs.  Conley  re 
quested  that  Mrs.  Douglas  supplt 
meal    and    lodging    requests    an 
transfers  to  the  Rutland  board  fo 
physical  examination  for  the  Ben 
nington      registrants     who     wer 
scheduled   to   leave   at   4:20   p.m 
Tuesday,  for  the  Albany  examinin 
station.     Mrs.   Douglas   complete' 
the  meal  and  lodging  requests  fo 
Mrs.    Conley's    signature    and    re 
routed  the  bus  to  the  State  Armor 
in  Bennington  where  Mrs.  Conle: 
had    established    temporary    head 
quarters. 

Getting  word  to  the  selectees  o 
the  change  of  reporting  place  wa 
done  by  Mrs.  Conley  by  phone  am 
at  4:20  p.m.,  Tuesday  the  charte 
bus  pulled  into  the  parking  lot  a 
the  Armory  in  Bennington  and  fou 
selectees  boarded  the  bus  on  sched 
ule  as  though  nothing  had  hap 
pened. 

Damage  to  the  Selective  Servic 
office  appears  to  be  confined  ti 
smoke  damage,  Selective  Servic 
official  from  Vermont  state  head 
quarters  report. 
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[ODERATOR  IN  DISCUSSION.— Lt.  Gen.  Lewis  B.  Hershey,  Director 
t  Selective  Service,  is  pictured  above,  fourth  from  left,  participating  in  a 
anel  discussion  before  the  American  Legion  National  Security  Commis- 
[on  on  problems  of  manpower  and  Reserves  in  national  defense.  Gen. 
tershey  presided  as  moderator  of  the  panel  discussion  which  was  part  of 
Le  Legion  group's  four-day  meeting  during  the  last  week  of  January. 
[thers  pictured,  left  to  right,  are  Granville  Ridley,  Chairman,  American 
tegion  National  Security  Training  Committee;  Rear  Adm.  Leon  J.  Jacobi, 


President,  Reserve  Officers'  Association;  Charles  C.  Finucane,  Assistant 
Secretary  of  Defense  for  Manpower,  Personnel  and  Reserve;  Gen.  Her- 
shey; Congressman  Overton  Brooks  of  Louisiana,  Chairman  of  the  newly 
established  Committee  on  Astronautics  and  Space  Exploration,  and  for- 
merly member  of  the  Armed  Services  Committee  of  the  House  of  Repre- 
sentatives; and  Maj.  Gen.  William  H.  Harrison,  President,  National 
Guard  Association. 


Korea  Veterans 
favor  Careers 
n  Engineering 

Business  administration,  engi- 
jering,  and  teaching  are  the  three 
p  choices  of  veterans  attending 
liege  under  the  Korean  GI  Bill, 
:cording  to  a  Veterans'  Adminis- 
ation  survey  released  recently. 
So  far  more  than  1,000,000 
orea  veterans  have  gone  to  col- 
ge  under  the  GI  program.  An- 
;her  1,000,000  have  taken  other 
mes  of  training  in  schools  below 
illege,  on-the-job,  and  on-the- 
irm. 

Of  the  GI  college  students,  168,- 
)0  chose  business  administration; 
15,000,  engineering;  and  106,000, 
:aching. 

Number   one    choice    of    the    GI 
lgineering  students  was  electrical 
ligineering,  followed  by  mechani- 
il  and  then  civil  engineering. 

i  Most  of  the  veterans  preparing 
[>r  teaching  careers  have  gone  into 
leneral  education,  but  several  thou- 
Jmd  have  entered  specialized  fields 
lich  as  industrial  arts  and  physical 
jiucation. 

|  Other  objectives  attracting  large 
(umbers  of  Korean  GI  college  stu- 
'»nts  have  been  science,  with  39,- 
.30;  medicine  and  related  profes- 
!  ons,  49,000;  business  courses  such 
U  accounting  and  advertising,  36,- 
[30;  social  sciences,  30,000;  law, 
13,000;  and  the  ministry,  10,000. 


Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent 
of  Documents,  Government  Print- 
ing Office,  Washington  25,  D.C. 
Selective  Service  Regulations  and 
Transmittal  Memorandums  may  be 
purchased  for  $3.50  and  $4,  respec- 
tively, for  an  indefinite  period. 
Operations  Bulletins  are  not  avail- 
able for  distribution  outside  the 
Selective  Service  System. 

January  26,  1959 — Operations  Bul- 
letin No.  180,  as  amended,  Sub- 
ject: "Hungarian  Refugees  in  the 
United  States  as  Parolees,"  which 
was  amended  to  furnish  informa- 
tion concerning  the  registration 
of  Hungarian  parolees  admitted 
to  the  United  States  for  perma- 
nent residence  under  the  provi- 
sions of  Public  Law  85-559. 

January  27,  1959 — Operations  Bul- 
letin No.  202,  Subject:  "College 
Qualification  Test  Date,"  con- 
cerning the  making  of  applica- 
tions for  the  test  to  be  held  on 
April  30,  1959,  which  will  be  the 
only  test  given  during  the 
1958-59  school  year. 

January  28,  1959 — Operations  Bul- 
letin No.  185,  as  amended,  Sub- 
ject: "Status  of  Quotas  for 
Enlistment  in  the  Critical  Skills 
Program,"  which  was  amended 
to  advise  that  the  Navy  has  filled 
its  quota  of  enlistments  for  the 
fiscal  year  1959. 

January  30,  1959 — Operations  Bul- 
letin No.  191,  as  amended,  Sub- 
ject:    "Instructions     Concerning 


the  Determination  of  Availability 
of  Members  of  the  Standby  Re- 
serve and  the  Procedures  and 
Forms  Relating  Thereto,"  which 
was  amended  to  advise  that  the 
use  of  Standby  Reserve  Notice 
and  Report  (SSS  Form  No.  91) 
is  now  covered  in  Operations 
Bulletin  No.  203;  to  reflect  the 
new    title     of    DD     Form    889, 

Marines  Report 
Dropout  Rate  in 
6- Month  Program 

Experience  of  the  Marine  Corps 
with  retention  of  men  who  enlist 
in  the  6-month  reserve  program 
was  outlined  in  the  December  issue 
of  The  Reserve  Marine. 

Among  men  entering  the  pro- 
gram between  ages  17  and  18%, 
the  Marine  Corps  Reserve  publica- 
tion reported  that  24  percent  sub- 
sequently dropped  participation. 

On  the  other  hand,  the  dropout 
rate  from  the  comparatively  more 
recent  and  smaller  program  of 
enlistments  for  men  181,™  to  26  was 
less  than  9  percent. 

While  the  advantages  of  enlist- 
ments by  younger  men — an  8-year 
enlistment,  fewer  dependents,  and 
youth — were  recognized,  it  was  in- 
dicated that  the  Marine  Corps 
would  give  more  emphasis  in  the 
future  to  the  enlistment  of  older 
men  in  the  curtailed  6-month  re- 
serve program.  Total  losses  from 
the  program  experienced  by  the 
Marine  Corps  were  reported  as 
4,735  out  of  approximately  22,900 
enlistments. 


"Standby  Reserve  Control";  to 
delete  provisions  relating  to  the 
obtaining  of  reservist's  addresses 
from  the  Armed  Forces;  to  advise 
that  notifications  of  removal  from 
the  Standby  Reserve  on  DD  Form 
889  will  be  submitted  to  the  State 
Director  of  Selective  Service  hav- 
ing jurisdiction  over  the  reserv- 
ist's local  board  when  the  armed 
force  knows  the  selective  service 
or  standby  reserve  number;  to  re- 
flect changes  in  the  Standby 
Reserve  Local  Board  Action  Sum- 
mary Sheet  (SSS  Form  No.  84) 
and  the  Summary  of  Standby 
Reserve  (SSS  Form  No.  85);  and 
to  delete  instructions  to  notify 
the  Armed  Forces  of  the  avail- 
ability of  reservists,  which  sub- 
ject is  now  covered  in  Operations 
Bulletin  No.  203. 

January  30,  1959 — Operations  Bul- 
letin No.  203,  Subject:  "Proce- 
dures Relating  to  Use  of  Standby 
Reserve  Control  (DD  Form  889) 
and  Standby  Reserve  Notice  and 
Report  (SSS  Form  No.  91),"  con- 
cerning the  manner  in  which  DD 
Form  889  and  SSS  Form  No.  91 
are  to  be  used  in  connection  with 
the  determination  of  the  avail- 
ability of  Standby  Reservists  for 
order  to  active  duty  and  the  re- 
porting of  their  availability  to 
the  Armed  Forces. 

February  13,  1959— Operations  Bul- 
letin No.  204,  Subject:  "Under- 
graduate College  Student  Certifi- 
cate (SSS  Form  No.  109)  and 
Graduate  or  Healing  Arts  College 
Student  Certificate  (SSS  Form 
No.  103),"  concerning  the  distri- 
bution and  use  of  the  revised  SSS 
Form  No.  109  and  the  new  SSS 
Form  No.  103. 
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Deferred  Registrant  Reports  by  Letter  to  Local  Board 
On  Conditions  in  Berlin;  Expresses  Gratitude  for 
Opportunity  to  Continue  Studies  in  West  Germany 


March  1< 


(Registrants  who  are  deferred, 
as  well  as  those  who  are  inducted, 
frequently  remember  their  local 
boards,  recognizing  that  in  both 
cases  the  decision  of  the  board  has 
been  one  reached  in  serious  delib- 
eration on  the  needs  of  the  Nation 
and  the  individual's  status.  Local 
Board  No.  15  of  Kalispell,  Mont., 
recently  received  a  vivid  report  on 
conditions  in  West  Berlin  and  Ger- 
many where  a  registrant  is  study- 
ing while  deferred  as  a  student. 
He  is  attending  the  widely  known 
free  University  of  Berlin.  Ex- 
cerpts from  his  letter  follow:) 

"Greetings  from  the  world's  No.  1 
political1  hot  spot  (not  weather- 
wise),  West  Berlin.  I  certainly 
couldn't  have  chosen  a  more  inter- 
esting place  to  continue  my  studies. 
Ever  since  Nikita  Khrushchev 
opened  his  mouth  last  Thanksgiv- 
ing Day  this  place  has  been  a  politi- 
cal bed  of  hot  coals  as  I'm  sure  you 
are  all  aware.  Not  to  say  I  like 
international  crises — just  the  oppo- 
site— but  this  one  has  been  a  truly 
fascinating  experience  to  live 
through  for  a  student  of  history 
and  international  relations.  I'm 
confident  now  that  Berlin  will  not 
lead  to  a  war  and  it  will  be  most 
interesting  to  see  how  Mr.  Khrush- 
chev gets  around  his  6-month  time 
limit  he  put  on  his  proposal. 

"As  far  as  studying  here  goes,  it 
has  not  been  exactly  easy  as  all  my 
courses  are  taught  in  German,  and 
for  the  first  few  weeks  I  was  lucky 


if  I  could  understand  one-tenth  of 
a  lecture.  It  has  been  going  much 
better  lately  of  course  and  in  some 
lectures  I'm  able  to  follow  the  pro- 
fessor with  little  trouble. 

"As  I  mentioned  before,  Berlin 
has  been  a  very  interesting  place 
to  study  in,  but  it  can  also  have  its 
opposite  effects.  I  mean  by  that, 
that  because  one  can  go  into  the 
Communist  sector  of  Berlin  and  see 
first  hand  the  evils  of  a  Communist 
dictatorship,  one  can  become  very 
depressed  at  times.  To  see  people 
deprived  of  their  basic  freedoms  of 
expression  (speech,  writing,  read- 
ing and  to  some  degree,  religion) 
is  very  difficult  for  a  U.S.  citizen 
who  has  taken  these  blessings  for 
granted  all  his  life. 

"Certainly  if  every  American, 
young  and  old,  could  see  these 
things,  he  would  be  more  willing  to 
sacrifice  a  little  more  so  that  this 
disease  (which  is  Communism)  will 
be  defeated.  All  he  would  have  to 
see  is  an  old  woman  pushing  a 
wheelbarrow  loaded  with  stone  or 
following  a  plow  behind  a  horse  in 
a  field  or  visit  one  of  the  refugee 
camps  in  West  Berlin  which  have 
received  over  3,000,000  refugees  in 
the  last  10  years — 3  million  people 
who  have  given  up  everything  for 
the  sake  of  a  free  life ;  then,  I  think, 
the  American  people  would  realize 
the  things  they  are  fighting  to  pre- 
serve and  maybe  would  have  a  little 
more   intestinal   fortitude   for   the 


Classification  Picture  January  1,  1959 

Class  Number 

Total  Classified 19,477,702 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable 117,784 

Not  Examined 1,156,638 

Not  Available  for  Induction  or  Examination 95,029 

Induction  or  Examination  Postponed.. _ 4,639 

Fathers  19  through  25 446,842 

Registrants : 

26  and  older  with  liability  extended 71,066 

Under  19  years  of  age 239,929 

I-C 

Inducted 250,750 

Enlisted  or  Commissioned 1,227,985 

1-0 

Nonf  athers: 

Examined  and  Acceptable.. _  1,084 

Not  Examined 4,559 

Fathers 2,123 

I-W 

At  Work _ _.  1,873 

Released 5,458 

I-D  Member  of  Reserve  Component 555,940 

I-S  Statutory  Deferment: 

High  School 26,096 

College 5,243 

II-A  Occupational  Deferment  (Except  Agriculture) 44,535 

II-A  Apprentice 4,661 

II-C  Agricultural  Deferment 22,311 

II-S  Occupational  Deferment  (Student) 165,328 

III-A  Dependency  Deferment 1,338,877 

IV-A  Completed  Service:  Sole  Surviving  Son 2,225,103 

IV-B  Officials 22 

IV-C  Aliens 6,943 

IV-D  Ministers,  Divinity  Students 60,172 

IV-F  Unfit  for  Service _  ..           2,935,785 

V-A  Over  Age  of  Liability 8,460,927 


fight.  Certainly  every  American 
must  be  made  to  realize  that  if  we 
lose  this  cold  war  over  here  (or  in 
Asia,  or  Africa,  or  South  America) 
then  we  lose  in  New  York  City  and 
Kalispell,  Mont.,  too. 

"It  is  because  I  feel  that  I  have 
benefited  so  much  from  this  experi- 
ence that  I  want  to  take  this  oppor- 
tunity to  thank  you  from  the  bottom 
of  my  heart  for  your  generosity  in 
letting  me  come  here  this  year.  I 
only  hope  that  I  have  represented 
you  and  my  country  in  a  proper 
manner  here  and  have  helped  in 
some  small  way  to  promote  the 
basic  ideals  of  our  American  de- 
mocracy. 

"I  hope  too  that  all  is  going  well 
with  you  and  with  the  Flathead  in 
general.  I  shall  write  again  at  a 
later  date  and  in  the  meantime  if 
any  of  you  would. have  any  ques- 
tions about  life  here — study,  poli- 
tics, etc.,  I'd  be  only  too  happy  to 
hear  from  you.  Again  a  most  sin- 
cere Thank  You,  and  I  am 

"Respectfully  and 

Sincerely  Yours," 


Services  Report 
Gains,  Losses 
For  November 

Total  numerical  strength  of  the 
Armed  Forces  on  November  30, 
1958,  based  on  preliminary  reports, 
was  2,589,200.  This  represents  a 
decrease  of  7,454  from  October  31, 
1958  combined  strength  of  2,596,- 
654. 

Recruitment  and  inductions  of 
enlisted  personnel  of  all  the  mili- 
tary services  during  November  was 
estimated  at  52,143,  a  decrease  of 
12,403  compared  with  October. 
This  figure  includes  11,336  Selective 
Service  inductions,  22,717  new  re- 
cruits, 15,946  reenlistments,  and 
2,144  reservists  entering  upon  ac- 
tive duty. 

Army  procurement  during  No- 
vember totaled  27,218  with  11,336 
inductions  through  Selective  Serv- 
ice, 9,110  new  recruits,  6,265  reen- 
listments and  507  reservists  enter- 
ing upon  active  duty.  Army 
strength  was  estimated  at  900,596. 
On  October  31, 1958,  it  was  901,793. 

Navy  procurement  totaled  8,195, 
with  4,394  new  recruits,  2,322  reen- 
listments and  1,479  reservists  en- 
tering upon  active  duty.  Navy 
strength  was  estimated  at  638,443 
compared  with  640,293  on  October 
31. 

Marine  Corps  procurement  in 
November  totaled  3,691,  of  which 
2,546  were  new  recruits,  1,022  reen- 
listments and  123  reservists  enter- 
ing upon  active  duty.  Marine 
Corps   strength   was   estimated   at 


100  Percenters 

The  members  of  the  Sele> 
group  of  Selective  Service  uni 
showing  100  percent  particip 
tion  in  the  United  States  Savin; 
Bonds  purchased  as  of  Decer 
ber  31,  1958,  number  27. 

Relative  standings  of  the  2 
showing  their  percent  of  payrc 
invested,  are  as  follows: 

Idaho 12.S 

Puerto  Rico 12, 

Virgin  Islands 11.S 

Wisconsin 9 

Hawaii 8 

Alabama 8 

Nevada 8.5 

Washington 

Wyoming 8.1 

Nebraska 8, 

Maryland 7 

Oklahoma 6. 

North  Carolina 6, 

Ohio 6.6 

Minnesota.. 6.6 

South  Carolina 6.4 

North  Dakota 6.4 

Rhode  Island. 6.2 

South  Dakota 6.2 

Vermont 6.1 

Missouri 6.1 

District  of  Columbia 5.5 

Maine 5.2 

Florida 5.2 

Michigan 5.0 

Arizona _ 4.9 

Connecticut 4.5, 


s 


Local  Board  Clerk 
Is  Selected 
Employee  of  Year 

Selection  of  Mrs.  Aili  A.  Has 
berger,  principal  clerk  of  Loc 
Board  No.  16,  Everett,  Wash., 
"Employee  of  the  Year"  of  t. 
System  in  Washington,  has  been  a 
nounced  by  Capt.  Chester  J.  Cha 
tek,  Washington  State  Director. 

Mrs.  Hashberger  was  present' 
with  a  Certificate  of  Merit  and 
cash  award  of  $200  for  sustain 
superior  performance  during  cale: 
dar  year  1958.  She  is  the  fir 
Washington  employee  of  the  Sy 
tern  to  receive  both  the  certifica 
and  cash  award,  Captain  Chaste 
said. 

Mrs.  Hashberger  was  cited  fi 
excellence  in  the  fields  of  supe 
vision,  communications,  and  re* 
ords  maintenance  and  developmen 


188,762  on  November  30.    On  Oct. 
ber  31  it  was  189,424. 

Air  Force  procurement  in  N< 
vember  totaled  13,039  with  6,66 
new  recruits,  6,337  reenlistmeni 
and  35  reservists  entering  upon  a< 
tive  duty.  Air  Force  strength  o 
November  30,  1958-  was  estimate 
at  861,399.  On  October  31,  1951 
it  was  865,144. 

The  strength  figures  represerl 
full-time  military  personnel  con 
prising  both  Regulars  and  Reserve 
on  continuous  active  duty  and  off 
cer  candidates  including  naval  an 
aviation  cadets,  cadets  at  Wei 
Point  and  the  Air  Academy,  an 
midshipmen  at  Annapolis. 
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Conference  Trainees  Study 
Readiness  of  System 


Service  Intake 
)f  Manpower 
'or  January 


By   LT.  GEN.  LEWIS  B.  HERSHEY  = 

Director,  Selective  Service  System 

The  earmarked  National  Guard  and  Reserve  Officers  of  the 

lective  Service  System  who  are  attending  the  Selective  Serv- 
: !  Training  Conferences  in  1959  are  studying  the  readiness 

the  Selective  Service  System. 

The  degree  of  readiness  cannot  be  determined  without  a 
]  lowledge  of  what  the  organization  is  expected  to  do  and  under 
!  iat  circumstances  these  actions  might  have  to  take  place. 

It  is  an  overgeneralization  to  say  that  the  Selective  Service 
I  'stem  should  be  able  to  register,  to  classify,  and  to  deliver  as 

quired  by  situations  under  which  it  may  operate.  The  meth- 
ods of  each  of  these  processes  are 
being  discussed  with  great  interest 
and,  it  is  hoped,  with  considerable 
profit  to  the  Nation. 

The  methods  to  be  used  depend 
on  the  kind  of  need  that  exists  for 
manpower.  The  conferees  are  con- 
sidering cold  war;  cold  war  with 
strained  relations;  limited  war  with 
limitations  by  area  and  with  lim- 
itations by  weapons;  and,  lastly, 
total  war  entered  after  limited  war 
or  without  warning. 

The  attempts  which  are  made  to 
define  these  several  situations  indi- 
cate the  complexities  of  describ- 
ing our  times  without  words  being 
available  with  meanings  which  fit 
the  situations  in  which  we  presently 
find  ourselves.  Complete  agree- 
ment is  not  easy  in  deciding  in 
which  one  of  the  situations  we  now 
find  ourselves. 

Some  of  the  possible  situations 
would  provide  conditions  that  can- 
not be  visualized.  There  is  nothing 
m  our  present  or  past  experience 
comparable,  yet  if  readiness  to 
function  is  to  appraise  realistically 
we  cannot  ignore  consideration  of 
the  details  of  possible  future  opera- 
tions. One  of  the  most  difficult 
problems  is  to  shed  the  restrictions 
imposed  by  the  operation  with 
which  we  are  familiar.  The  more 
normal  the  times  the  greater  the 
tendency  to  build  a  system  that 
gives  great  consideration  to  every 
possible  right  and  privilege  of  the 
individual  citizen.  The  rights  and 
necessities  of  the  group — the  Na- 
tion— can  wait,  for  we  think  at 
least  there  is  no  emergency. 

The  onset  of  an  emergency  de- 
mands action — quick  action  and 
united  action.  There  is  no  place  for 
hysteria,  hence  the  need  to  plan  the 
decision  which  should  be  taken  be- 
fore the  event.  In  that  way  the 
time  for  discussion  can  be  saved. 
The  needs  of  the  group — the  Na- 
tion— must  take  precedence  over 
the  needs  of  the  individual  citizen. 
This  fact  has  much  to  do  with  how 
Selective  Service  operates  in  an 
emergency  situation. 

Registration  is  a  counting  proc- 

(Contimted  on  page  2) 


Total  numerical  strength  of  the 
med  Forces  on  January  31, 
59,  based  on  preliminary  reports, 
is  2,560,483.  This  represents  a 
crease  of  5,440  from  December 
1958,  combined  strength  of 
565,923. 

Recruitment    and    inductions    of 

1  [listed  personnel  of  all  the  mili- 

\  ry  services  during  January  was 

pmated  at  56,773,  an  increase  of 

850     compared     with     December. 

his    figure   includes   9,792    induc- 

5  >ns     through     Selective     Service, 

,987     new     recruits,     15,869     re- 

jllistments,    and    2,125    reservists 

j  itering  upon  active  duty. 

Army  procurement  during  Janu- 

•y   totaled   25,723   with   9,792   in- 

lctions  through  Selective  Service, 

52'.)   new  recruits,   5,931   reenlist- 

ents,  and  471  reservists  entering 

1  oon  active  dutv.     Army  strength 

as     estimated     at     889,046.       On 

ecember  31,  1958,  it  was  890,769. 

Navy  procurement  totaled  14,145, 

ith  9,988  new  recruits,  2,662  re- 

ilistments,    and    1,495    reservists 

itering  upon  active  duty.      Navy 

rength  was  estimated  at  634,286 

impared  with  634,739  on   Decem- 

r  31,  1958j 

Marine  Corps  procurement  in 
muary  totaled  4,399,  of  which 
169  were  new  recruits,  1,131  re- 
llistments,  and  99  reservists  en- 
ring  upon  active  duty.  Marine 
orps  strength  was  estimated  at 
S5.479.  On  December  31,  1958,  it 
as  187,741. 

Air  Force  procurement  in  Janu- 
rs  totaled  12,506  with  6,301  new 
cruits,  6,145  reenlistments,  and 
)  reservists  entering  upon  active 
lty.     Air  Force  strength  on  Jan- 

(Continued  on  page  2) 


VISITS  DIRECTOR.— John  W.  Mahan,  Commander  in  Chief  of  the 
Veterans  of  Foreign  Wars,  is  pictured  above  during  a  recent  visit  with 
Lt.  Gen.  Lewis  B.  Hershey,  Director  of  Selective  Service,  at  National 
Headquarters.  Commander  Mahan,  of  Montana,  and  General  Hershey 
discussed  national  defense  problems  and  the  extension  of  Selective 
Service,  which  the  VFW,  with  other  veteran  groups,  urged  be  continued. 


Follow-up  Study  of  High  School  Class 
Shows  42  Percent  Entered  Active  Duty 

The  information  on  military  serv- 
ice was  included  in  a  study  of  the 
class  conducted  in  1958  by  the  Divi- 
sion of  Vocational  Education  of  the 
Oregon  State  Department  of  Edu- 
cation. The  survey  covered  84  per- 
cent of  the  1954  graduates  and 
included  data  on  approximately 
5,650  men,  slightly  more  than  half 
of  those  surveyed. 

Another  portion  of  the  survey 
on  the  present  jobs  of  more  than 
7,135  of  the  graduates  showed  that 
only  21  .were  pursuing  service 
careers. 

Other  data  shown  by  the  survey 
of  interest  in  relation  to  the  mili- 
tary obligation  included  reports 
that  approximately  4,200  were  at- 
tending or  had  attended  degree- 
granting  institutions,  but  there  was 
no  breakdown  between  men  and 
women. 

The  survey  also  reported  that  35 
percent  of  the  men  were  married 
as  of  the  survey  date,  but  there  was 
no  report  of  the  number  of  fathers. 


Three  and  one-half  years  after 
graduation  from  high  school,  ap- 
proximately 42  percent  of  the  1954 
men  graduates  of  Oregon  high 
schools  had  completed  or  were  per- 
forming active  military  service, 
according  to  a  recent  study. 

Defense  Requests 
Delivery  of  6,000 
For  May  Induction 

The  Department  of  Defense  has 
requested  the  Selective  Service  Sys- 
tem to  deliver  6,000  men  for  induc- 
tion during  May. 

All  inductees  are  for  the  Army. 

AS  Catl\MlirMr 
called  for  the  Army  in  each  of  the 
first  four  months^  £95^    ^9 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 

Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 

components  of  the  Selective  Service  System.     However,  nothing  contained  herein  may  be 

accepted    as   modifying  or   enlarging   provisions  of   the   Universal    Military    Training   and 

Service  Act,  as  amended,  or  any  other  acts  of  Congress.  _ 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Intor- 

mation,    National    Headquarters,    Selective    Service    System,    451    Indiana    Avenue    WW., 

Washington  25,  D.C. 


Conference  Trainees  Study 
Readiness  of  System 


( Continued  from  page  1 ) 
ess.  How  it  is  done  depends  on 
how  soon  men  are  needed.  Who  is 
counted  is  determined  by  how  many 
and  for  what  there  is  need  of  man- 
power. 

Classification  is  sorting,  and  we 
have  come  to  think  of  it  as  some- 
thing which  is  done  to  insure  that 
supplies  of  manpower  be  always 
available.  If  the  emergency  be 
great  enough,  it  may  be  done  rap- 
idly to  enable  the  personnel  pro- 
cured to  be  used  immediately. 

In  connection  with  classification, 
there  has  been  discussion  of  the 
place  of  appeals  in  the  emergency 
situation.  Here  the  needs  of  the 
Nation  and  those  of  the  individual 
come  into  sharp  focus.  Perhaps  it 
would  be  more  accurate  to  say  that 


Service  Intake 

(Continued  from  page  1) 

uary  31,  1959,  was  estimated  at 
851,672.  On  December  31,  1958,  it 
was  852,674. 

The  strength  figures  represent 
full-time  military  personnel  com- 
prising both  Regulars  and  Reserves 
on  continuous  active  duty  and  offi- 
cer candidates  including  naval  and 
aviation  cadets,  cadets  at  West 
Point  and  the  Air  Academy,  and 
midshipmen  at  Annapolis. 


the  short  and  long-range  interests 
of  the  individual  citizen  compete, 
for  the  Nation's  interests  should  be 
closely  tied  to  the  long-range  inter- 
est of  the  individual  citizen.  The 
right  of  appeal  is  fundamental  in 
the  Selective  Service  procedure  but 
how  it  is  heard  and  disposed  of  or 
when  it  should  be  delayed  until  the 
survival  of  the  Nation  and  the  indi- 
vidual citizen  is  assured  must  de- 
pend on  the  seriousness  of  the  emer- 
gency. The  emergency  can  be  so 
great  that  action  must  be  immediate 
and  by  all,  then  appeals  must  wait. 

The  delivery  of  registrants  brings 
always  the  question  of  acceptability 
and  the  further  question  as  to  when 
registrants  will  be  delivered  and  for 
what  purpose.  It  should  be  evident 
that  any  refinement  of  acceptability 
cannot  be  tolerated.  The  civilian 
or  military  authority  in  existence 
must  be  recognized  for  requests  for 
men.  The  distinction  between  ci- 
vilian and  military  need  may  well 
be  indistinguishable. 

There  will  continue  to  be  many 
differences  of  opinion  as  to  how 
ready  the  Selective  Service  System 
is  to  perform  its  function  under  all 
conditions  but  the  Selective  Service 
Training  Conferences  this  year  will 
reemphasize  the  necessity  to  con- 
tinue to  think  and  to  plan  on  how 
to  find,  sort,  and  deliver  whatever 
is  requested  in  manpower  from  the 
Selective  Service  System  in  order 
to  insure  the  survival  of  the  Nation. 


Nevada,  Hawaii  Report  on  Participation 
In  Exhibit  by  Federal  Agencies,  and 
High  School  Military  Guidance  Program 


Examples  of  participation  in 
community  relations  and  service 
programs  have  been  reported  re- 
cently from  Nevada  and  Hawaii. 

In  Nevada,  the  State  Headquar- 
ters joined  with  Local  Board  No. 
16  to  enter  a  display  in  a  Federal 
agency  exhibit  conducted  in  Reno. 

Conference  Scene 
Shifts  to  Norfolk 

General  conference  No.  4  for  the 
training  of  members  of  National 
Guard  Selective  Service'  Sections 
and  earmarked  Reserve  officers 
opens  April  11  at  the  Naval  Air 
Station,  Norfolk,  Va.  The  confer- 
ence concludes  April  25. 

The  Norfolk  conference  is  for  Re- 
serve units  and  officers  from  Balti- 
more, Cincinnati,  Cleveland,  Colum- 
bus, Norfolk,  Pittsburgh,  and  the 
District  of  Columbia.  National 
Guard  sections  from  the  District  of 
Columbia,  Pennsylvania,  and  Vir- 
ginia are  scheduled  to  attend. 


The  Selective  Service  display  was 
an  enlarg-ed,  framed  chart  carry- 
ing selected  statistics  underlining 
the  role  Selective  Service  fills  in 
maintaining  an  inventory  and  guid- 
ing the  use  of  the  military  man- 
power of  the  board  area  and  the 
State. 

In  Hawaii,  personnel  of  the  Ter- 
ritorial Headquarters  participated 
in  a  2-day  military  guidance  pro- 
gram sponsored  by  the  Oahu  Dis- 
trict Office,  Department  of  Public 
Instruction,  in  cooperation  with  the 
Armed  Forces,  the  University  of 
Hawaii,  and  the  Occupational  In- 
formation and  Guidance  Service  of 
the  Department  of  Public  Instruc- 
tion. 

The  conference  was  designed  to 
help  school  administrators,  teach- 
ers, and  counselors  to  develop  tech- 
niques for  military  guidance.  The 
need  was  shown  by  recent  surveys 
indicating  that  27  percent  of  the 
1957,  and  22  percent  of  the  1958, 
Territorial  high  school  graduates 
planned  to  enter  military  service 
on  graduation. 


Public  School  Teacher  Need, 
Supply,  Subjects  of  Study 


The  Nation's  public  school  teacher 
shortage  for  the  1958-59  school 
year  is  estimated  at  135,000  by  the 
National  Education  Association. 
This  figure  is  reported  in  the  asso- 
ciation's eleventh  annual  national 
teacher  supply  and  demand  study. 

The  study  determined  a  need  for 
220,000  teachers  existed  at  the  start 
of  the  current  school'  year.  Of  this 
total,  95,000  were  needed  to  replace 
those  leaving  the  field;  30,000  were 
required  to  relieve  overcrowding; 
25,000  were  required  for  the  antici- 
pated increased  enrollment;  10,000 
was  the  estimated  need  to  give 
necessary  services  schools  cannot 
now  adequately  offer;  and  60,000 
were  needed  to  replace  unprepared 
persons  now  teaching. 

Against  this  demand,  the  study 
estimated  from  experience  that  ap- 
proximately only  73  percent  of  the 
104,000  graduates  from  teacher  col- 
leges in  1958  will  enter  the  field,  or 
about  85,000. 

The  greatest  gap  between  the 
demand  and  supply  of  teachers 
exists  in  the  elementary  grades,  the 
study  reports.     Colleges  graduated 


Arnold  Malone 
Named  Director 
For  Tennessee 

Arnold  Lee  Malone,  Athens, 
Tenn.,  businessman  and  a  leader  in 
many  of  the  State's  civic,  patriotic, 
and  fraternal  affairs,  has  been  ap- 
pointed State  Director  of  Selective 
Service  for  Tennessee.  The  ap- 
pointment was  effective  March  9, 
1959. 

Mr.  Malone,  a  native  of  Athens, 
served  in  the  Army  from  1940  to 
1945  as  a  sergeant.  He  is  38  years 
old. 

He  is  a  member  and  has  held 
office  in  the  Elks,  the  Veterans  of 
Foreign  Wars,  the  American  Le- 
gion, and  the  Richmond  Society 
of  Financial  Analysts. 

Mr.  Malone  attended  school  in 
Athens  and  received  his  B.S.  de- 
gree from  the  University  of  Ten- 
nessee in  Knoxville. 


Whistler's    mother   (she's    out 

buying    series    H    savings 

bonds.) 


about  the  same  number  of  eleme 
tary  teachex-s  in  1958  as  in  19! 
the  study  reports,  while  the  numb 
of  those  qualified  for  high  schc 
teaching  posts  increased  more  th; 
10  percent  in  1958  over  1957. 

The  study  also  reported  that  t 
1958  crop  of  teachers  qualified  f 
high  school  work  included  an  i 
crease  of  nearly  19  percent  in  new 
qualified  science  teachers  over  195 

The  study  reviewed  the  fluctu 
tion  over  recent  years  in  the  nui 
ber  of  students  preparing  to  teai 
high  school  science.  In  1950,  whi 
the  greatest  supply  of  potenti 
teachers  was  turned  out  by  the  c( 
leges,  some  9,000  graduates  we 
qualified  to  teach  high  schcj 
science.  The  figure  exceeded  his 
school  needs. 

But  in  1954,  the  colleges  produce 
only  3,600  science  teachers. 

The  class  of  1958  included  near 
6,000  graduates  qualified  to  tea< 
science  in  high  schools.  But  tl 
supply  is  still  short  of  the  deman 

The  next  largest  increase  was  : 
persons  qualified  to  teach  matl 
ematics  with  the  1958  class  produ 
ing  about  18  percent  more  than  tl 

1957  class,   in    numbers,    3,633   : 

1958  compared  to  3,068  in  1957. 
The  Selective  Service  System  : 

June  1955,  in  Operations  Bullet: 
No.  126,  called  attention  to  the  net 
for  science  and  mathematics  teacl 
ers  particularly.  The  Operatioi 
Bulletin  formalized  a  practit 
which  had  been  fostered  for  son 
time  previously  of  giving  specii 
attention  to  deferments  for  thes 
teachers. 

More  recently,  the  Director 
Selective  Service  has  encourage 
local  boards  to  consider  the  teache 
shortage  in  all  fields  in  determii 
ing  the  classifications  of  registranl 
engaged  in  teaching. 

The  national  picture  of  th 
teacher  shortage  does  not  reflet 
the  whole  problem.  It  varies  froi 
district  to  district.  And,  in  add: 
tion  to  the  disparities  between  thlj 
pictures  of  elementary  and  hig 
school  needs  and  supply,  there  ar 
marked  variations  in  the  relation 
ship  between  supply  and  demand  if 
specific  fields. 


Service  Periods 
Of  Connecticut 
Personnel  Given 


Members  of  the  Connecticut  Se 
lective  Service  System  have  bee) 
awarded  115  pins  for  15  years  o 
service,  Brig.  Gen.  Ernest  E.  Novey 
State  Director,  reported  followinj 
recent  awards.  One  hundred  of  th> 
15-year  pins  were  presented  to  un 
compensated  personnel.  In  addi 
tion,  three  compensated  member; 
of  the  System  in  Connecticut  havi 
18  years  of  service. 

Of  the  remainder  of  the  member! 
in  the  State,  179  have  10  years  o: 
service  and  92  have  5  years.  Onli 
85  have  less  than  5  years  of  service 
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NATIONAL  HEADQUARTERS 
SELECTIVE   SERVICE   SYSTEM 


April  6,  195(1. 
TO  ALL  MEMBERS  OF  THE  SELECTIVE  SERVICE  SYSTEM: 

The  tenth  annual  observance  of  Armed  Forces  Day  will  be  held 
throughout  the  United  States  and  wherever  U.S.  forces  are  serving 
overseas  on  May  16,  1959. 

The  Selective  Service  System,  particularly  at  the  local  level,  has 
a  close  and  personal  relationship  with  the  Armed  Services.  Over  the 
years,  we  have  in  many  localities  participated  in  the  observance. 

Designated  military  commanders  in  all  areas  have  primary  re- 
sponsibility for  the  observances.  These  Area  Commanders  have 
been  advised  of  the  full  support  of  the  Selective  Service  System 
and  the  readiness  of  State  Directors  to  cooperate  in  any  way 
possible  if  requested. 

The  celebration  marking  Armed  Forces  Day  is  a  report  to  the 
people  of  the  Nation  on  America's  Power  for  Peace.  The  open 
house,  which  has  become  typical  of  the  observance,  is  an  oppor- 
tunity for  the  public  to  become  better  acquainted  with  the  way  the 
Armed  Forces  are  maintaining  the  national  security. 

There  will  be  occasions  when  elements  of  the  Selective  Service 
System  will  have  an  opportunity  to  take  part  in  this  annual  observ- 
ance. I  urge  the  fullest  cooperation  of  all  members  of  the  System  in 
any  participation  which  any  element  of  the  System  may  undertake. 

Sincerely  yours, 


-/t^j,  &-i4><WU-~-f 


Director, 


Some  Service 

eriods  Barred 
For  Pensions 


Some  periods  of  service  during 
wartime  do  not  count  toward  eli- 
ibility  of  a  war  veteran  or  his 
ridow  and  children  for  non-service- 
onnected  disability  or  death  pen- 
ion,  the  Veterans  Administration 
nnounced. 

VA  said  the  excluded  periods 
enerally  are: 

1.  Industrial,  agricultural,  or  in- 
lefinite  furloughs. 

2.  Absence  without  leave 
AWOL),  if  pay  was  forfeited  for 
he  period. 

3.  While  under  arrest,  unless  ac- 
luitted. 

4.  While  in  desertion  status  or 
vhile  serving  a  sentence  imposed 
>y  a  court-martial. 

VA  said  none  of  these  periods 
nay  count  toward  the  required  90 
lays  of  minimum  service  which 
'eterans  of  World  War  I,  II,  or  the 
iorean  conflict  period  must  have 
>efore  they  or  their  widows  or 
:hildren  may  qualify  for  pension. 

Wartime  veterans  discharged 
Kroner  for  disabilities  incurred  in 
ine  of  duty  are  not  subject  to  the 
'0-day  service  requirement,  VA 
laid. 


Awards  to  Six 
Are  Approved 
By  Director 

The  Director  recently  approved 
the  following  awards  for  sugges- 
tions presented  through  the  Incen- 
tive Awards  Program. 

Cash  Awards 

Mrs.  Mary  I.  Colony,  California 
State  Headquarters. 

Mr.  Lloyd  D.  Malone,  Nebraska 
State  Headquarters. 

Mr.  Walter  F.  Halleck,  National 
Headquarters. 

Certificates  of  Adoption 

Miss  Nan  Hedetniemi,  National 
Headquarters. 

Mrs.  Mary  J.  Wirta,  clerk,  Con- 
necticut Local  Board  No.  25. 

Mrs.  Wilhemina  M.  Follette, 
clerk,  Texas  Local  Board  No.  16. 


Burmese  Parliament 
Adopts  Militia  Act; 
Women  Are  Liable 

Burma  has  approved  a  militia 
act  prescribing  compulsory  mili- 
tary service  for  men  and  women. 
Service  of  from  6  months  to  2  years 
is  required  of  men  18  to  46,  and  of 
women  18  to  36  under  the  law. 
Physicians,  engineers,  and  techni- 
cians are  liable  between  the  ages 
of  18  and  56. 


100  Pei 

centers 

The    members 

of 

the 

select 

group  of  Selective  Se 

rvice  units 

showing   100   pel 

•cent 

participa- 

tion  in  the  United   States    Sav- 

ings Bonds  purchased 

as 

of  Jan- 

uary  31,  1959,  numbei 

27 

Relative  stanc 

ings 

of 

the  27, 

showing  their  pe 

rcent  of  payroll 

invested,  are  as 

follows 

Idaho 

12.92 
_    12.66 

Virgin  Islands ... 

Puerto  Rico 

.   12.46 

9.88 
.     9.76 

Alabama, 

9.00 

8.83 

_     8.07 

Washington 

Wvoming 

.     7.99 

Nebraska 

.     7.84 

Maryland 

.     7.16 

North  Carolina.. 

.     6.83 

Oklahoma 

.     6.76 

Ohio 

6.71 
-     6.70 

Minnesota 

6.49 

6.48 

6.39 

.     6.1S 

Rhode  Island 

Missouri^ 

_     6.13 

Vermont 

.     6.10 

5.60 
.     5.48 

District  of  Columbia  - 

Florida  .... 

5.34 
5.10 

Michigan 

4.80 
4.64 

Connecticut 

Registrant  Hopes 
Board  Will  Accept 
Doctor  s  Statement 

A  Sterling,  Colo.,  registrant  was 
advised  by  Local  Board  Clerk  Myr- 
tle Hay  to  submit  a  physician's 
affidavit  concerning  physical  condi- 
tions which  the  registrant  believed 
disqualified  him. 

After  a  thorough  examination 
including  laboratory  tests  and 
X-rays,  the  registrant  presented 
the  clerk  with  the  physicians'  bills 
for  $70.  When  the  clerk  explained 
that  the  local  board  did  not  pay  for 
such  examinations,  the  registrant 
responded: 

"Well,  I  thought  you  wanted  the 
doctor's  statement." 


Aid  Recruiters 

Local  board  clerks  recently  hon- 
ored for  their  aid  to  the  various 
recruiting  services  are: 

Maryland:  Mrs.  Margaret  W. 
Ertter,  Mrs.  Evelyn  E.  Mclntyre, 
and  Mrs.  Elsie  C.  Harkins,  Army. 

New  Hampshire:  Mrs.  Evelyn  S. 
George,  Navy,  and  by  the  Army 
recently. 

South  Carolina:  Mrs.  Jennie  Y. 
Ucttys,  Mrs.  June  H.  Richardson, 
Mrs.  Mary  L.  Moss,  Mrs.  Edna  H. 
Crawford,  and  Mrs.  Alice  B.  Whit- 
mire,  Marine  Corps.  Mrs.  Grace  H. 
Hutchison,  Mrs.  Alma  B.  Dukes, 
Mrs.  Ernestine  G.  Conner,  and  Mrs. 
Lucille  D.  Suber,  Navy.  Mrs. 
Mable  G.  Brandenburg,  Mrs.  Ruby 
D.  Trice,  and  Mrs.  Christine  C. 
Shealy,  Army.  Mrs.  Elsie  A. 
Gahagan,  Army  and  Navy. 
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Court  Refuses 
To  Consider 
Injunction  Bid 

The  United  States  District  Court 
for  the  Northern  District  of  Illinois, 
Eastern  Division,  in  a  decision 
dated  March  4,  1959,  followed  the 
well-established  rule  that  the  courts 
will  not  intervene  while  a  registrant 
is  still  subject  to  administrative 
process  by  the  System.  The  com- 
plete decision  of  the  court  is  as 
follows: 

"This  is  an  action  for  an  injunc- 
tion against  various  Selective  Serv- 
ice officials,  asking  that  they  be 
enjoined  from  proceeding  to  induct 
plaintiff  into  the  Armed  Forces. 
It  is  alleged  that  they  have  erro- 
neously decided  that  he  is  not  en- 
titled to  a  dependency  deferment 
reclassification.  There  is  no  allega- 
tion that  he  has  been  inducted,  and 
no  indication  that  he  has  been 
indicted  for  refusing  to  be  inducted. 

"Defendants  have  made  a  motion 
to  dismiss  the  complaint  on  the 
ground  that  this  court  lacks  juris- 
diction to  consider  it.  This  motion 
must  be  granted.  Defendants  are 
the  chairman  of  a  local  draft  board 
and  the  State  Director  of  the  Illi- 
nois Selective  Service  System.  It 
is  too  well  established  to  admit  of 
doubt  at  this  late  date  that  the 
decisions  of  the  board  are  final,  and 
that  they  may  be  tested  only  by 
writ  of  habeas  corpus  after  induc- 
tion or  in  a  criminal  action  for  fail- 
ure to  report  for  service  (citations 
omitted). 

"The  complaint  will  accordingly 
be  dismissed." 


Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale    through    the    Superintendent 
of  Documents,   Government  Print- 
ing   Office,    Washington    25,    D.C. 
Selective  .Service  Regulations  and 
Transmittal  Memorandums  may  be 
purchased  for  $3.50  and  $4,  respec- 
tively,   for    an    indefinite    period. 
Operations  Bulletins  are  not  avail- 
able   for   distribution    outside    the 
Selective  Service  System. 
February  24,  1959  —  Operations 
Bulletin    No.    190,    as   amended, 
Subject:  "Report  of  Availability 
and  Summary  of  Classification- 
Physicians    and    Dentists    (SSS 
Form     No.     129),"    which    was 
amended  to  prescribe  the  manner 
in  which  the  years-of-birth  lines 
on   SSS   Form  No.   129   shall  be 
completed  for  use  during  the  cal- 
endar year  1959. 
March    1,   1959 — Operations   Bulle- 
tin No.  0,  as  amended.  Subject: 
"List  of  Operations  Bulletins  and 
Table     of     Cross-References     of 
Local  Board  Memorandums  and 
Operations  Bulletins  to  Selective 
Service  Regulations,"  containing 
the  list  of  current  bulletins,  the 
list  of  bulletins  which  have  be- 
come  no  longer  current  and  in 
effect   since   September   1,   1958, 
and  the  current  table  of  cross- 
references  to  the  regulations. 
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April  191 


Elements  of  System  Alerted 
For  Civil  Defense  Exercises 


Participation  in  various  phases 
of  Operation  Alert  1959  is  planned 
by  the  Selective  Service  System, 
and  information  concerning'  the 
opening  phase,  April  17-18,  has 
been  distributed  to  State  Directors. 

In  a  communication  containing 
advance  information,  Lt.  Gen.  Lewis 
B.  Hershey,  Director,  wrote  to 
State  Directors: 

"I  wish  to  have  all  elements  of 
the  Selective  Service  System  parti- 
cipate where  possible  in  the  various 
exercises  of  OPAL  '59  and  to  stand 
ready  to  offer  and  give  assistance 
and  information  to  other  partici- 
pants regardless  of  the  time  phase 
or  whether  something  strictly  'Se- 
lective Service'  is  involved  or  not. 
Through  such  service,  the  readiness 
posture  of  the  Selective  Service 
System  is  improved,  thereby  insur- 
ing our  capacity  to  perform  our 
mission  during  periods  of  emer- 
gency." 

The  purpose  of  the  operation  is 
to    provide    training    and    to    test 


PRE-HISTORIC  LAKE 

Utah  Colorful 

Utah  State  Headquarters  of  the 
Selective  Service  System  is  situated 
at  Fort  Douglas,  originally  Camp 
Douglas,  established  in  1862,  and 
named  by  Abraham  Lincoln  him- 
self in  honor  of  his  defeated  oppo- 
pent,  Stephen  Douglas.  The  fort 
overlooks  beautiful  tree-shaded  Salt 
Lake  City,  founded  by  the  first 
great  leader  of  the  Mormon  Church, 
Brigham  Young.  Today,  the  Salt 
Lake  valley  is  a  far  cry  from  the 
blazing,  sagebrush-covered  flats 
that  Brigham  Young  surveyed 
from  the  mountains  east  of  Salt 
Lake  on  a  shimmering  hot  day  in 
July  1847. 

The  State  of  Utah  was  once  inun- 
dated by  the  prehistoric  Lake 
Bonneville,  named  after  Capt.  Ben- 
jamin L.  E.  Bonneville,  whose  ex- 
plorations in  1832  of  the  old  lake 
bed  have  added  so  much  to  the 
geological  history  of  our  country. 
Today,  looking  over  the  Salt  Lake 
valley,  you  can  still  see  the  ter- 
races of  the  huge  lake  formed  as 
the  water  receded.  The  only  ves- 
tige of  that  great  body  of  water 
now  is  the  Great  Salt  Lake,  which, 
as  everyone  knows,  is  so  salty  that 
it  is  virtually  impossible  for  a  per- 
son to  sink  in  it. 

Before  the  Mormon  people  ar- 
rived in  Utah,  trappers  and  ex- 
plorers had  covered  most  of  the 
territory.  Utah's  early  history  was 
made  by  such  men  as  Peter  Skene 
Ogden,  John  Colter  (famous  as  an 
explorer  of  Yellowstone  and  Jack- 
son Hole),  Captain  Fremont,  Cap- 
tain Bonneville,  that  colorful  old 
mountain  man,  Jim  Bridger,  and 
one  of  the  greatest  explorers  of  the 
West,  Father  Escalante,  who  made 
friends  with  the  Indians  in  1776 
on  the  shores  of  what  is  now  Utah 
Lake.  Utah's  Indian  history,  too, 
is  rich  and  varied.  The  entire 
State  is  dotted  with  towns  bearing 


civil  defense  mobilization  plans  and 
programs  at  all  levels. 

The  objectives  of  the  first  phase, 
April  17-18,  are  the  dissemination 
of  warning  information  and  train- 
ing in  warning  procedures;  Fed- 
eral, State,  and  local  training  in 
protective  actions;  public  participa- 
tion; and  local  training  drills  as 
programed  by  State  and  local  civil 
defense  authorities. 

State  headquarters  have  been 
asked  by  General  Hershey  to  pre- 
pare and  disseminate  to  local 
boards  information  for  their  use  at 
the  local  level  relative  to  their 
participation  in  local  civil  defense 
programs. 

The  States  also  have  been  asked 
to  advise  local  elements  of  the  Sys- 
tem of  the  necessity  for  familiarity 
with  local  civil  defense  plans,  and 
to  promote  their  knowledge  of  indi- 
vidual and  family  self-protection 
measures. 

Emphasis  in  the  first  phase  will 
be  on  survival.  Selective  Service 
emergency  operation  factors  will 
be  dealt  with  in  later  phases,  State 
Directors  were  advised. 

All  elements  of  the  System  will 
cooperate  with  local  civil  defense 
authorities  and  give  assistance  and 
information  when  requested  by 
other  participants. 

The  operation  in  1959  is  divided 
into  five  phases. 

After  the  April  17-18  exercise, 
the  others  are: 

May  8-9,  local  phase;  June  4-5, 
State  phase;  July  8-10,  regional 
phase;  climaxed  by  the  national 
level  exercise  late  in  August. 


Indian  names,  most  of  them  fa- 
miliar to  all  Utahans,  but  strange 
and  fanciful  to  the  ears  of  the 
tourists — Kanosh,  Ouray,  Paiute, 
Panguitch,  Paragonah,  Santaquin, 
Shivwits,  Tintic,  Uintah. 

From  the  Idaho  border  on  the 
north  to  Arizona  on  the  south,  and 
from  the  west  to  the  east  boundaries 
of  the  State,  there  are  innumerable 
attractions  for  visitors  to  Utah. 
Salt  Lake  City,  the  largest  city  in 
the  intermountain  area,  is  famous, 
among  many  other  things,  for  the 
world-known  Temple  Square,  where 
stand  the  impressive  Mormon  Tem- 
ple, which  was  40  years  in  the 
building,  and  the  Tabernacle,  noted 
for  its  wonderful  acoustics.  To  the 
west  of  the  city  lies  the  Great  Salt 
Lake  and  the  resort  beaches,  while 
to  the  South,  in  the  Oquirrh  Range, 
is  the  open  pit  of  the  Kennecott 
Mining  Co.  in  Bingham  Canyon. 
In  eastern  Utah,  close  to  the  Colo- 
rado border,  the  Dinosaur  National 
Monument  contains  the  skeletons  of 
mammoth  reptiles  which  died  m"- 
lions  of  years  ago.  The  southern 
Utah  national  parks  must  be  rated 
among  the  scenic  spots  of  the 
world.  Bryce,  Zion,  and  Cedar 
Breaks  Parks  are  all  magnificent 
areas  of  rainbow-colored  rock  that 
has  to  be  seen  to  be  believed.  Far 
to  the  southeast  in  Utah  is  another 
section  of  color  and  rock,  with 
caves,  cliff  dwellings,  and  other 
evidences  of  ancient  Indian  civili- 


Classification  Picture  February  1,   1959 

Class  Numbei\ 

Total  Classifieds _ ._. 19,578,3951 

I-A  and  I-A-0 
Nonfathers 

Examined  and  Acceptable 113,166 

Not  Examined 1,189,188 

Not  Available  for  Induction  or  Examination. 

Induction  or  Examination  Postponed 

Fathers  19  through  25 ._ 

Registrants : 

26  and  older  with  liability  extended 

Under  19  years  of  age 

I-C 

Inducted 


87,116  P 
4,457 
440,847 

71,478 
236,319 


1-0 


I-W 


_ 243,371 

Enlisted  or  Commissioned _ _ _       1,212,476 

Nonfathers : 

Examined  and  Acceptable 

Not  Examined 

Fathers _ 


1,032 
4,709 
2,127 


Ire] 


At  Work 1,882 

Released 5,451| 

I-D  Member  of  Reserve  Component 563,300 

I-S  Statutory  Deferment: 

High  School 29,142 

College 5,888 

II- A  Occupational  Deferment  (Except  Agriculture) 44,791 

II-A  Apprentice 4,620 

II-C  Agricultural  Deferment 21,996 

II-S  Occupational  Deferment  (Student) 167,929 

III-A  Dependencv  Deferment 1,362,498 

IV-A  Completed  Service:  Sole  Surviving  Son 2,225,438 

IV-B  Officials '  20 

IV-C  Aliens 6,967    Pf 

IV-D  Ministers,  Divinity  Students 60,166   l" 

IV-F  Unfit  for  Service 2,961,381 

V-A  Over  Age  of  Liability _____ ___.  8,510,637 


m 

Itf- 
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Pennsylvania  Local  Board  Is  Offered 
Method  of  Disposing  of  All  Troubles 


Local  Board  No.  156  of  Somerset, 
Pa.,  recently  received  the  following 
communication : 

"Dear  Sir: 

"Are  you  interested  in  selling 
your  business  ? 

"We  have  received  inquiries  from 
prospective  buyers  who  have  read 
our  publication,  the  (title  omitted), 
who  might  be  interested  in  buying 


a  business  like  yours. 

"Please   mail   the   enclosed   pos 
card  today  to  receive  complete  de  rise' 
tails.     No  obligation. 

"Sincerely: 

The  letter  was  written  on  th> 
stationery  of  a  real  estate  firm,  am 
members  of  the  board  state  tha 
the  person  signing  the  letter  is  no 
a  registrant  of  Local  Board  No.  156 


zations  equal  to  any  Indian  lore  in 
the  country. 

The  administration  of  Utah's 
more  than  100,000  Selective  Serv- 
ice registrants  operates  smoothly 
and  efficiently.  Local  boards  in 
Utah  range  in  size  from  about  10,- 
000  registrants  to  hardly  more 
than  50  registrants  of  Local  Board 
No.  5,  located  at  Manila,  Daggett 
County,  a  little  town  high  in  the 
Uintah  Mountains,  which  is  inac- 
cessible for  the  larger  part  of  the 
year.  This  local  board  is  handled 
by  one  of  the  Salt  Lake  County 
boards  at  Fort  Douglas. 

Utah  has  approximately  2,700 
registrants  classified  temporarily 
in  Class  IV-D  as  ministers  of  reli- 
gion. The  majority  of  these  regis- 
trants are  missionaries  of  the 
Church  of  Latter-day  Saints,  who 
are  called  on  by  their  church  to 
serve  in  the  mission  field  from  2  to 
2%  years,  and  while  serving  on 
their  missions  are  deferred  as  min- 
isters of  religion. 

The  Utah  State  Appeal  Board, 
made  up  of  two  panels,  has  a  ma- 
jority of  members  who  served  dur- 
ing the  World  War  II  operation. 
Up  until  January  1957,  when  the 
agricultural   member   of    Panel    II 


111 

At 

:ii 

a: 


died,  that  panel  was  made  up  o:  P 
the  original  appeal  board  member!  ™ 
appointed  in  January  1944. 

Utah  Selective  Service  is  prouc  J 
of   the   part   it   plays   in   securing  , 
manpower  for  the  Nation's  defense    . 
and  proud  of  the  organization  thai  „ 
has    been    built   up    here   in    Utah 
with  loyal  and  faithful  employees, 
both   compensated   and   uncompen- 
sated.      Every    person    connected 
with  Utah's  Selective  Service  looks 
forward  to  always  improving  and 
perfecting  his  part  of  the  opera- 
tion, so  as  to  reflect  credit  on  his 
State  and  country. 


Postal  Board 

Addresses  and  mailing  dates  are 
important  matters  in  local  board 
operation. 

They  are  just  as  important  to  all  rt 
the  members  of  Local  Board  No. 
155  of  Selinsgrove,  Pa.,  in  their 
vocations.  L.  Banks  Wetzel  is  post- 
master at  Beaver  Springs,  Pa.; 
Benjamin  E.  Hummel  is  postmaster 
at  Hummels  Wharf,  Pa.;  and  Wil- 
liam H.  Stetler  is  rural  mail  carrier 
at  Middleburg,  Pa- 


is 
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Record  of  System  Is  Good 
In  Payroll  Savings  Plan 


By  LT.  GEN.  LEWIS  B.  HERSHEY 
Director,  Selective  Service  System 


^  report  of  Mrs.  Ivy  Baker  Priest,  Treasurer  of  the  United 
ites  and  Chairman  of  the  Interdepartmental  Savings  Bond 
nmittee,  presents  details  on  purchases  of  savings  bonds  by 
leral  employees  in  1958. 

Che  report  is  encouraging  because  the  goal  of  one-half  bil- 
i  dollars  was  exceeded  by  almost  nine  million  dollars.  It 
eeded  last  year's  total  by  about  twelve  million  dollars, 
deral  employees  bought  13.4  percent  of  the  Series  E  Savings 
nds  sold  in  1958;  12.8  percent  in  1957.  At  the  end  of  1957, 
85,185  Federal  employees  were  participating  in  the  Payroll 

Savings    Plan    in    1958.      This 


eady  Reserve 
tatus  Change 
ubject  of  OB 

Ready  Reservist  whose  mem- 
ship  status  is  changed  is  pre- 
ned    satisfactory    in    the    new 
tus    unless    the    local    board    is 
ised  to  the  contrary. 
)perations  Bulletin  No.  205,  is- 
d  April  13,  1959,  established  the 
I  vision  for  determining  satisfac- 
:  y  service  by  such  registrants. 
?he  operations  bulletin  elaborates 
I  explains  Section  1622.13(1)  of 
Selective    Service   Regulations 
amended    by   Executive    Order 
10809  of  March  19,  1959. 
Jnder  the  provisions  of  the  op- 
tions bulletin,   a   member  of  a 
ady  Reserve  unit  who  is  trans- 
red  to  another  unit,  or  to  a  "con- 
1    group"    or   similar   organiza- 
nal    element,    of    the    same    or 
rther  armed  service  is  presumed 
be  a  satisfactory  member  of  his 
iv  unit  or  organization  unless  the 
al  board  is  notified  otherwise  by 
armed  service  of  which  he  is  a 
mber.     This   is   true   regardless 
any    certification    relating    to 
•   Reservist's   previous   member- 
ip  status. 

For  example,  a  Ready  Reservist 
ly  be  certified  as  unsatisfac- 
•ily  participating  in  a  unit,  and, 
the  same  time  be  transferred  to 
other  unit  or  a  control  group, 
order  to  remove  a  registrant  s 
gibility  for  a  deferment  in  Class 
D,  such  certification  of  unsatis- 
:tory  participation  must  relate 
the  Reservist's  current  member- 
ip  status. 

ine  Induction  Call 

The  Department  of  Defense  has 
quested  the  Selective  Service 
rstem  to  provide  6,000  men  for 
duction  during  June.  The  call  is 
ichanged  from  the  May  figure. 


146,310  more  than  participated  in 
1957.  Almost  56  percent  of  all 
Federal  employees  took  part  in  the 
Payroll  Savings  Plan  in  1958;  51 
percent  in  1957. 

The  Selective  Service  System  can 
take  well-earned  pride  in  its  part 
in  making  the  record  of  the  Federal 
employees  in  the  Payroll  Savings 
Plan.  On  December  31,  1958,  89.2 
percent  of  its  employees  were  par- 
ticipating in  the  Payroll  Savings 
Plan.  This  record  compared  most 
favorably  with  the  average  for  all 
agencies  of  56  percent.  Two  agen- 
cies of  the  Federal  Government  had 
better  records — the  Tennessee  Val- 
ley Authority  with  92.3  percent  and 
the  Federal  Home  Loan  Bank 
Board  with  92.1  percent.  When 
agencies  with  more  than  one  thou- 
sand employees  are  separated  from 
those  with  less  than  one  thousand 
the  Selective  Service  System  is  in 
second  place  in  the  above  one- 
thousand-employee  group. 

The  pride  one  feels  in  the  record 
of  Federal  employees,  and  particu- 
larly of  those  in  the  Selective  Serv- 
ice System,  is  tempered  by  a  study 
of  the  record.  Only  two  agencies 
are  above  90  percent,  one  between 
80  and  90  percent,  four  between  70 
and  80  percent.  Two  agencies  have 
over  60  percent  and  less  than  70 
percent;  five  agencies  have  more 
than  50  percent  and  less  than  60 
percent,  while  14  of  the  govern- 
mental agencies  are  below  33 
percent. 

The  Selective  Service  System  has 
5,400  employees  who  are  available 
for  the  purchase  of  savings  bonds. 
About  600  fail  to  do  so.  From  an 
absolute  standpoint  pride  is  tem- 
pered although  from  a  relative 
standpoint  it  is  a  superior  per- 
formance. 

There  are  five  agencies  of  the 
Federal  Government  with  more 
than  one  hundred  thousand  em- 
ployees who  do  not  participate  in 
the  Savings  Bond  Payroll  Plan. 
This  fact  demonstrates  that  the 
members  of  the  Selective  Service 
System  are  more  alert  to  the  re- 
sponsibilities of  their  citizenship 
{Continued  on  page  2) 


State  Directors  Study  Plans 
For  Operations  in  Emergency 


State  Directors  will  study  and 
discuss  changes  which  may  be  re- 
quired, now  or  through  the  forma- 
tion of  plans,  to  prepare  all  parts 
of  the  System  for  maximum  use  in 
any  type  of  situation,  at  the  May 
conference  at  National  Headquar- 
ters. The  conference  also  is  de- 
signed to  give  State  Directors  and 


Col.  Harry  C.  Kramer 

Col.  Kramer, 
Early  Leader 
In  System  Dies 

One  of  the  early  pioneers  of 
Selective  Service,  Col.  Harry  C. 
Kramer,  died  April  15,  1959,  at 
his  Washington  home,  at  the  age 
of  86. 

He  served  as  draft  executive  for 
New  Jersey  and  with  the  Provost 
Marshal  General  in  Washington 
during  World  War  I. 

His  greatest  contributions,  how- 
ever, were  probably  those  made  in 
the  years  between  the  two  World 
Wars. 

A  measure  of  Colonel  Kramer's 
contributions  to  the  Selective  Serv- 
ice System  and  the  Nation  is  re- 
flected in  the  following  excerpts 
from  a  citation  from  President 
Harry  S.  Truman  which  accom- 
panied the  Medal  for  Merit  pre- 
sented to  Colonel  Kramer  for  his 
work  before  and  during  World 
War  II. 

"*  *  *  Colonel  Kramer,  since  the 

enactment  of  the  Selective  Training 

and  Service  Act  of  1940,  has  served 

as  uncompensated  confidential  ad- 

(Continued  on  page  2) 


National  Headquarters'  staff  a 
working  knowledge  of  problems 
being  considered  in  the  1959  series 
of  training  conferences. 

The  Director  will  open  the  con- 
ference and  will  discuss  matters  of 
past,  present,  or  future  importance 
to  the  System. 

The  conference  membership  will 
be  divided  into  six  groups  or  com- 
mittees on  a  regional  basis.  That 
is,  the  State  Directors  and  the 
respective  regional  field  officers  of 
each  of  the  six  regions,  plus  Na- 
tional Headquarters'  personnel  to 
be  assigned  later,  will  compose  a 
committee.  Time  is  allocated  on 
the  agenda  for  committee  sessions. 
Each  committee  will  develop  the 
situation  assigned  to  it  in  prepara- 
tion for  its  presentation  at  the 
time  designated. 

Each  committee  will  determine 
its  own  method  or  manner  of  pre- 
senting its  conclusions  and  rec- 
ommendations. 

Situation  assignments  are: 

I.  Operation  of  the  Selective 
Service  System  under  a  situation  of 
Cold  War. 

II.  Operation  of  the  Selective 
Service  System  under  a  situation  of 
Cold  War  with  Increased  Tension. 

III.  Operation  of  the  Selective 
Service  System  under  a  situation  of 
Limited  War  using  conventional 
weapons. 

IV.  Operation  of  the  Selective 
Service  System  under  a  situation  of 
Limited  War,  limited  to  a  given 
area  but  not  limited  as  to  weapons. 

V.  Operation  of  the  Selective 
Service  System  under  a  situation  of 
total  war  growing  out  of  a  limited 
war. 

VI.  Operation  of  the  Selective 
Service  System  under  a  situation  of 
total  war  precipitated  by  an  attack 
on  the  United  States. 

The  agenda  for  the  May  18-22 
conference  is; 

Monday,  2  p.m.,  presentation — 
Colonel  Gross,  chairman. 

General  Stanwood,  master  of 
ceremonies. 

Opening  of  conference,  General 
Hershey. 

Current  legal  problems,  Colonel 
Omer. 

Tuesday,  9-10  a.m.,  news  analy- 
sis. (Note. — Group  picture  imme- 
diately  following  news   analysis.) 

10:30  to  5,  committee  work. 

Wednesday,  9  - 12,  committee 
work. 

1  to  5  p.m.,  presentation  and  dis- 
cussion, Situations  I  and  II. 

Thursday,  8 :  30  to  4,  presentation 
and  discussion,  Situations  III,  IV, 
and  V. 

Friday,  9  to  11,  presentation  and 

diTlU\So°l^^iolJgIOoxPcT6nfer- 
ence,  General  Hershey 


Ueneral  Hershey. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957.  , 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.C. 


Record  of  System  Is  Good 
In  Payroll  Savings  Plan 


(Continued  from  page  1 ) 


than  are  the  employees  of  most 
other  agencies.  Undoubtedly  their 
daily  contact  with  individual  lia- 
bility increased  their  appreciation 
of  the  duty  of  each  citizen  in  a 
Nation  such  as  ours,  and  the  neces- 
sity for  Federal  employees  to  set 
an  example. 


Col.  Kramer, 
Early  Leader 
In  System  Dies 

(Continued  from  page  1) 
viser  and  consultant  to  the  Director 
of  the  Selective  Service  System. 
Through  all  the  complacent  years 
between  wars,  he  had  been  a  zealous 
and  effective  crusader  for  laws  and 
plans  which  would  find  his  country 
in  manpower  readiness  for  the 
emergency  he  foresaw.  He  had  been 
the  first  Reserve  Corps  representa- 
tive on  the  Joint  Army  and  Navy 
Selective  Service  Committee,  serv- 
ing continuously  thereafter  either 
as  member  or  adviser.  None  was  a 
more  sincere  or  selfless  or  effective 
champion  of  Selective  Service  than 
he,  none  had  a  more  devout  and 
purposeful  interest  in  the  cause 
which  had  become  a  part  of  him. 
When  solicited,  his  trenchant  pierc- 
ing criticisms  have  been  invariably 
constructive  and  have  guided  ad- 
ministrators of  the  law  around 
countless  difficulties  he  could  antic- 
ipate. His  sage  and  forward-look- 
ing contributions  to  the  Selective 
Service  program  for  the  recovery 
of  soldiers  from  penal  institutions 
are  particularly  worthy  of  empha- 
sis. His  counsel  has  been  an  in- 
valuable aid  to  the  accomplishment 
of  the  mission  of  Selective  Service 
and  the  Nation  owes  him  a  debt  of 
gratitude  for  the  state  of  readiness 
of  a  Selective  Service  law  and 
organization  when  war  came." 

Colonel  Kramer  devoted  great 
energy  in  the  1920's  toward  the  es- 
tablishment of  the  Joint  Army- 
Navy  Selective  Service  Committee 
on  which  he  subsequently  served. 
He  was  a  key  figure  in  shaping  the 
planning  for  the  future  to  take  full 
advantage  of  the  experiences  of 
World  War  I.  His  energy  and  en- 
thusiasm contributed  greatly  to 
the  establishment  and  the  conduct 
of  the  training  of  the  cadre  of  Re- 
serve and  National  Guard  officers 
whose  studies  and  preparation  in 
the  1930's  provided  the  Nation  with 
the  nucleus  of  an  operating  organ- 
ization when  Selective  Service  was 
enacted  in  1940. 


A  Nation  such  as  ours  must  have 
each  of  its  citizens  an  active  stock- 
holder. How  well  we  in  the  Selec- 
tive Service  System  know  the  de- 
mands upon  registrants  for  their 
time,  their  efforts,  and,  if  required, 
their  lives.  Our  national  survival 
requires  this  service  and  the  Con- 
gress has  implemented  the  require- 
ment with  the  exactness  laws  con- 
tain. There  are  obligations  in  our 
survival  for  all  citizens  even  though 
they  may  not  be  prescribed  by  law 
because  a  free  people  should  know 
what  they  must  do  to  remain  self- 
governing. 

The  cost  of  defense  in  money  is 
high  in  the  present  time  and  we  are 
paying  for  wars  we  fought,  perhaps 
because  we  were  not  prepared. 
Certainly  they  were  much  more  ex- 
pensive in  blood  and  treasure  than 
they  would  have  been,  had  adequate 
survival  measures  been  taken  suffi- 
ciently early. 

We  cannot  avoid  what  has  passed 
and  its  lingering  debts  we  must 
meet.  Yet,  we  must  not  neglect 
the  future  because  of  the  burden- 
someness  of  the  present,  weighed 
down  as  it  is  by  the  past.  The  par- 
ticipation in  the  Savings  Bond  Pro- 
gram not  only  gives  support  to  our 
Armed  Forces  but  it  strengthens 
the  hands  of  our  diplomats.  No 
possible  enemy  ignores  the  meas- 
urement of  the  unity  of  a  nation 
as  evidenced  by  the  degree  of  con- 
fidence of  the  citizens  in  their 
government  as  expressed  by  pur- 
chase of  their  own  bonds. 


Acquires  Status 

A  registrant  appeared  at  an  In- 
diana local  board  office  to  report  a 
new  address  and  his  marriage. 
The  clerk  completed  the  necessary 
form  and  requested  him  to  sign. 
He  inquired: 

"Now  that  I'm  married,  I  sign  it 
'Mr.,'  don't  I?" 


Aid  Recruiters 

Local  board  clerks  recently  hon- 
ored for  their  aid  to  the  various 
recruiting  services  are: 

Massachusetts :  Mrs.  Dorothea  B. 
Beardsley  and  Mrs.  Evelyn  G. 
Petersen,  Air  Force. 

Maryland:  Mrs.  Helen  L.  Plunk- 
ard  and  Mrs.  Ruth  Thomas,  Army. 

Texas :  Mrs.  Vada  D.  Sikes,  Mrs. 
Ida  V.  Rowe,  and  Miss  Joyce  L. 
Finney,  Army. 

Maine:  Edwin  V.  Berry,  Army. 


Amendments  to  Regulations 

Increase  SS  Support 

Of  Guard,  Reserve  Forces 


The  President  on  March  19, 1959, 
signed  an  Executive  order  amend- 
ing the  Selective  Service  Regula- 
tions to  give  greater  recognition  to 
service  performed  in  the  reserve 
components  of  the  Armed  Forces, 
including  the  National  Guard,  as  a 
basis  for  eligibility  for  deferment 
or  exemption  from  induction  and 
as  a  method  of  fulfilling  the  mili- 
tary service  obligation. 

Several  of  the  amendments  imple- 
ment the  provisions  of  Public  Law 
85-722,  approved  August  21,  1958, 
by  allowing  men  who  acquire  a  de- 
ferment or  exemption  from  induc- 
tion by  reason  of  initial  entry  into 
the  Reserve  or  National  Guard  to 
keep  the  deferment  or  exemption 
when  they  are  transferred  to  or 
enter  another  component  of  the 
Reserve  or  National  Guard  and  con- 
tinue to  serve  satisfactorily.  Some 
initial  enlistments  and  satisfactory 
participation  in  reserve  compo- 
nents, in  addition  to  affording  de- 
ferment from  induction,  permit 
men  to  fulfill  their  military  obliga- 
tion and  acquire  exemption  from 
induction  by  performing  in  such 
components  eight  years  of  satisfac- 

South  Carolina 
Director  Named 

Col.  Donald  H.  Collins  of  Colum- 
bia, S.C.,  has  been  appointed  State 
Director  of  Selective  Service  for  his 
State,  effective  April  1,  1959. 

Colonel  Collins  is  a  graduate  of 
the  Citadel.  He  has  served  in  the 
National  Guard,  the  Army,  and  the 
Marine  Corps.  In  the  latter  serv- 
ice he  held  a  commission  as  a 
reserve  officer  from  August  1943  to 
February  1947.  Since  the  latter 
date,  he  has  served  in  the  National 
Guard. 

He  has  had  experience  as  a  sales 
representative  in  Columbia,  and  as 
Director,  Enlisted  Personnel  Rec- 
ords, Office  of  the  Adjutant  Gen- 
eral of  South  Carolina. 

Colonel  Collins  is  a  member  of 
the  Catholic  Church  and  of  the 
National  Guard  Associations  of  the 
United  States  and  South  Carolina. 


Fifth  Training 
Conference  Held 
In  Indiana 

The  fifth  training  conference  of 
the  series  of  12  for  1959  is  under- 
way at  Ft.  Benjamin  Harrison, 
Ind.,  concluding  May  16. 

Attending  are  Reserve  units  from 
Cedar  Rapids,  Chicago,  Decatur, 
Des  Moines,  Indianapolis,  Lansing, 
Madison,  Milwaukee,  Minneapolis, 
and  St.  Louis. 

National  Guard  Selective  Service 
Sections  attending  are  those  from 
Indiana,  Michigan,  Minnesota,  and 
Illinois. 
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tory  service  including  not  less  th, 
three  months  of  active  duty  f 
training.  These  benefits  are  ] 
tained  under  Public  Law  85-7 
and  the  amended  regulations  ev 
though  a  man  becomes  a  memli 
of  another  reserve  component 
which  satisfactory  participati 
previously  did  not  establish  elij 
bility  for  deferment  or  exempticj™ 

Under  the  Executive  order,  i 
ferment  from  induction  because 
Reserve  or  National  Guard  mei 
bership  is  extended  to  men  servij 
satisfactorily  in  the  Standby 
Retired  Reserve.  In  most  instanci 
before  these  amendments  to  the  re 
ulations,  only  satisfactory  Reai 
Reserve  partieipation  entitled  a  i 
servist  or  guardsman  to  defermei 
This  change  reflects  the  policy 
not  inducting  men  participating 
any  Reserve  or  National  Gua; 
program  while  there  is  a  sufneie: 
number  of  men  available  for  indu 
tion  who  are  not  taking  part  in  ai 
military  training  program. 

The  order  also  provides  that  m< 
who  have  ceased  to  be  members 
any  reserve  component  after  cot 
pleting    6    years    of    satisfactoi 
service  in  the  Ready  Reserve  wi  '_ 
be  exempt  from  induction  as  ha  " 
ing  fulfilled  their  military  servii  i 
obligation.  (I 

This  provision  has  been  misinte  , 
preted  by  some  registrants  as  r  (| 
ducing  their  military  obligation  i 
6   years.      Those  members   of   tl  ft 
Reserve   or   National   Guard   wl  n 
under  law  incurred  an  obligatic  j 
of   8   years   and   who   acquired    i 
deferment  or  exemption  thereby  ! 
long  as  they  continue  satisfactoril  - 
to  participate,  are  not  necessaril 
eligible   for   Class   IV— A   after, 
years.     Unless  such  men  are  con  , 
pletely   separated   from    any   Ri 
serve  or  National  Guard  componei  J 
after  6  years  of  satisfactory  sen  "' 
ice,  they  do  not  qualify  under  th  ;' 
above  paragraph. 

Another  amendment  requires  ei 
ery  registrant  to  have  in  his  po! , 
session  his  registration  certificai " 
which  has  not  been  altered  after  I 
was  prepared  by  his  local  boart 
Numerous  registrants  who  are  m: 
nors  have  been  changing  their  date 
of  birth  entered  on  their  registrs 
tion  certificates  so  as  to  falsel 
represent  that  they  are  adults  an 
are  eligible  to  purchase  liquor  o 
to  be  admitted  to  places  forbidde 
by  law  to  minors.  This  amendmen 
will  permit  a  local  board,  if  i 
should  so  desire,  to  declare  a  regis 
trant  to  be  a  delinquent  if  he  pos 
sesses  an  altered  registration  eel 
tificate  and  to  order,  him  for  indue 
tion  as  a  delinquent  ahead  of  othe 
registrants. 

The  order  also  prescribes  mino: 
amendments  to  the  regulations  re 
lating  to  the  keeping  in  effect  o 
local  board  orders  to  report  fo 
induction  which  have  not  been  com 
plied  with,  the  availability  to  th< 
public  at  local  boards  of  the  clasj 
sifications  of  registrants,  and  thl 
description  of  forms  used  ii 
registration. 


fy  1959 


SELECTIVE  SERVICE 


Page  3 


Classification  Picture  March  1, 

Class 
otal  Classified 

-A  and  I-A-O 

Nonfathers: 

Examined  and  Acceptable 

Not  Examined.— ____ 

Not  Available  for  Induction  or  Examination- 
Induction  or  Examination  Postponed 

Fathers  19  through  25 _ 

Registrants : 

26  and  older  with  liability  extended. 

Under  19  years  of  age- 


1959 
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Inducted 

Enlisted  or  Commissioned. 


Nonfathers: 

Examined  and  Acceptable.. 

Not  Examined 

Fathers— _ 


-W 

At  Work. „ 

Released. 

-D  Member  of  Reserve  Component _ 

-S  Statutory  Deferment: 

High  School 

College _ 

I-A  Occupational  Deferment  (Except  Agriculture). 

A  Apprentice. 

C  Agricultural  Deferment 

S  Occupational  Deferment  (Student) 

II-A  Dependency  Deferment 

V-A  Completed  Service:  Sole  Surviving  Son 

V-B  Officials 

V-C  Aliens. 

V-D  Ministers,  Divinity  Students. 

V-F  Unfit  for  Service 

W-A  Over  Age  of  Liability 


1= 


Number 
19,679,890 


109,911 

1,216,508 

81,150 

4,362 

436,762 

72,276 
235,952 

238,700 
1,208,207 


1,031 
4,787 
2,128 

1,890 

5,459 

570,111 

32,352 

6,022 

44,716 

4,606 

21,847 

168,772 

1,380,755 

2,226,861 

21 

6,926 

60,190 

2,982,518 

8,555,070 


irgo  Local  Board  Clerks  Register 
hree  Quadruplets  (One's  a  Girl) 


Ilerks  at  the  Cass  County  draft 
ird  in  Fargo  thought  they  were 
ing  not  double  but  triple  the 
er   day    when   three    strapping 


100  Percent 

The    members    of    the 
roup  of  Selective  Servi 
lowing   100  percent  pa 
on  in  the  United   Stat 
lgs  Bonds  purchased  as 
lary  28,  1959,  number  ! 

Relative   standing   of 
lowing  their  percent  of 
ivested,  are  as  follows: 

irgin  Islands 

iaho— — - 

uerto  Rico— _ 

ers 

select 
:e  units 
rticipa- 
ss  Sav- 
of  Feb- 
!5. 

the   25, 
payroll 

14.25 
12.89 
12.36 
9.66 
9.56 
9.00 
8.97 
8.17 
8.16 
7.18 
6.86 
6.82 
6.63 
6.63 
6.48 
6.23 
6.16 
6.02 
5.96 
5.92 
5.50 
5.32 
5.14 
4.66 
4.49 

Wisconsin. 

awaii. 

Washington— 

lebraska— 

laryland 

Forth  Carolina 

•klahoma 

linnesota 

Jorth  Dakota _ 

lissouri. 

laine 

'ermont 

pistrict  of  Columbia. 

lichigan. _ 

Connecticut 

krizona 

farm  youths  popped  in  to  register. 

"We're  quads,"  said  one  of  the 
boys  to  Mrs.  Elaine  Reed,  board 
clerk,  "but  the  fourth  one  is  a  girl." 

Nicholas,  Joseph,  and  Andrew — ■ 
members  of  the  Brown  quadruplets 
of  rural  Leonard,  N.  Dak. — stepped 
up  to  the  registration  desks  and 
gave  the  required  information. 

The  Brown  quads  turned  18  Feb- 
ruary 6. 

Although  the  quads  weighed  only 
3  and  4  pounds  at  birth,  Mrs.  Reed 
said  the  boys  now  are  fine,  strap- 
ping youths  nearly  6  feet  tall. 

"We  register  twins  once  in  a 
while,"  she  remarked,  "but  never 
have  I  registered  triplets  let  alone 
quads." — From  the  Fargo  (N. 
Dak.)  Forum. 

Army  Will  Order 
13,000  ROTC  Men 
To  Active  Duty 

The  Army  plans  to  order  to  active 
duty  nearly  13,000  ROTC  graduates 
who  will  be  commissioned  this 
spring,  about  the  same  number 
ordered  to  active  duty  in  1958. 

Approximately  7,000  will  be  or- 
dered for  2-year  active  duty  tours, 
and  the  remainder  for  6-month  ac- 
tive duty  for  training.  The  divi- 
sion in  1958  was  roughly  half  for 
2  years  and  half  for  6  months. 

Of  the  1958  ROTC  class,  725,  or 
roughly  hVz  percent,  were  given 
Regular  Army  commissions. 


Alert  Operation 
Stresses  Local, 
State  Initiative 

Planning  and  practice  for  opera- 
tions under  emergency  conditions 
at  the  Regional,  State,  and  local 
level  characterize  Operation  Alert 
1959.  Those  elements  of  the  Selec- 
tive Service  System  are  fully  par- 
ticipating. 

Reports  received  by  National 
Headquarters  reflect  gratifying 
activity  by  States  in  the  opening 
civil  defense  exercises,  April  17 
and  18.  Each  State  submitted 
copies  of  instructions  prepared  for 
local  boards  for  the  warning  phase. 

Initiative  remains  with  the  Re- 
gional, State,  and  local  elements 
for  the  succeeding  exercises — the 
local  phase,  May  8  and  9 ;  the  State 
phase,  June  4  and  5;  and  the  Re- 
gional phase,  July  8,  9,  and  10. 

The  extent  of  participation  by 
State  Headquarters  and  local 
boards  is  being  individually  deter- 
mined by  State  Directors,  who 
prepare  State  plans  of  participa- 
tion. Similarly,  exercise  problems 
and  actions  used  are  those  which 
are  formulated  at  the  State  and 
local  level  in  consultation  among 
the  State  Director,  State  Employ- 
ment Security  Administrator,  and 
State  Civil  Defense  Director. 

The  Selective  Service  elements 
plan  and  participate  in  the  various 
exercises  with  the  objective  of  ful- 
filling the  System's  primary  and 
support  missions.  The  former  is 
that  of  meeting  military  manpower 
requirements,  and  the  latter,  of 
providing  assistance  in  the  location 
and  recruitment  of  civilian  man- 
power for  civilian  requirements  en- 
tered into  jointly  with  the  Office  of 
Civilian  and  Defense  Mobilization 
and  the  Department  of  Labor. 

State  Directors  have  been  advised 
that  the  objectives  of  the  joint 
exercise  plan  at  the  State  and 
Regional  level  are  to  exchange 
information  among  the  agencies 
regarding  facilities  and  capacities 
of  each  to  function  in  the  man- 
power field;  study  of  means  to 
manage  the  manpower  resource  in 
an  emergency;  and  the  assessment 
of  the  respective  roles  currently 
planned. 

It  is  contemplated  that  the  co- 
operative planning  and  exercises 
during  Operation  Alert  1959  will 
lead  to  more  concrete  plans  for  the 
future. 

State  Directors  will  report  on 
exercise  activities  to  National 
Headquarters  prior  to  the  national 
evaluation  phase  in  August. 


Indonesia  Decrees 
Compulsory  Service 

The  Indonesian  Army  recently 
decreed  compulsory  military  serv- 
ice and  ordered  the  registration  of 
all  men  and  women  between  the 
ages  of  18  and  23.  Those  inducted 
will  serve  2  years.  About  3,000,000 
of  Indonesia's  85,000,000  citizens 
are  affected  by  the  registration 
order.  The  army  strength  was  re- 
ported at  about  200,000  men  before 
compulsory  service  was  decreed. 


Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent 
of  Documents,  Government  Print- 
ing Office,  Washington  25,  D.C. 
Selective  Service  Regulations  and 
Transmittal  Memorandums  may  be 
purchased  for  $3.50  and  $4,  respec- 
tively, for  an  indefinite  period. 
Operations  Bulletins  are  not  avail- 
able for  distribution  outside  the 
Selective  Service  System. 

April  1,  1959— Transmittal  Memo- 
randum No.  99,  containing:  (1) 
Local  Board  Memorandum  No. 
46,  as  amended,  Subject:  "Infor- 
mation Received  From  Armed 
Forces  and  Public  Health  Serv- 
ice," which  was  amended  to  de- 
lete the  description  of  documents 
from  Part  I;  to  extensively  revise 
Parts  II  and  III,  principally  to 
eliminate  much  of  the  accounting 
in  connection  with  the  allocation 
within  the  States  of  service 
debits  and  credits  represented  by 
Notifications  of  Home  Address  at 
Time  of  Latest  Entry  into  Active 
Service  (DD  Form  53)  and  Armed 
Forces  of  the  United  States  Re- 
ports of  Transfer  or  Discharge 
(DD  Form  214) ;  to  provide  in 
paragraph  2  of  Part  IV  that  a 
report  of  death  or  change  of  name 
for  a  registrant  of  another  State 
shall  be  forwarded  to  that  State; 
to  delete  the  former  paragraphs 
4  and  6  of  Part  IV  concerning 
the  effect  of  reports  of  death  on 
quotas  and  calls  and  the  prepara- 
tion of  DD  Forms  53 ;  to  make  in 
Parts  V  and  VI  minor  clarifying 
changes  in  language  which  did 
not  change  the  substance;  and  to 
revise  paragraph  1  of  Part  VII 
to  include  the  present  subpara- 
graph (b)  relating  to  the  re- 
questing of  information  from  the 
Armed  Forces  concerning  regis- 
trants separated  from  active  duty 
for  whom  no  DD  Forms  214  are 
received. 

(2)  Local  Board  Memorandum 
No.  61,  Subject:  "Selective  Serv- 
ice Records  of  World  Wars  I  and 
II,"  concerning  the  manner  in 
which  inquiries  for  information 
from  such  records  should  be 
directed. 

April  13,  1959— Operations  Bulletin 
No.  205,  Subject:  "Classification 
in  Class  I-D  of  Ready  Reservists 
Whose  Membership  Status  Has 
Changed,"  concerning  the  pre- 
sumption that  a  Ready  Reservist 
is  serving  satisfactorily  unless 
his  armed  force  submits  evidence 
that  he  is  not  serving  satisfac- 
torily in  his  current  Ready  Re- 
serve membership  status,  and  re- 
scinding Operations  Bulletin  No. 
195  because  of  the  amendment  of 
section  1622.13  (1)  of  the  regula- 
tions so  as  to  provide  for  the 
classification  in  Class  I-D  of  reg- 
istrants who  are  serving  satisfac- 
torily in  any  reserve  component 
of  the  Armed  Forces. 


Validity  of  Examination 

The  Department  of  the  Army  has 
amended  Army  Regulations  to  pro- 
vide that  Armed  Forces  physical 
examinations  shall  be  valid  for  180 
days. 
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Alabama  Names    Induction  Station 


State  Director 

Walter  M.  Thompson,  Jr.,  Gads- 
den, Ala.,  insurance  man,  has  been 
appointed  State  Director  of  Selec- 
tive Service  for  Alabama,  effective 
February  16,  1959. 

Mr.  Thompson  was  active  in  the 
National  Guard,  and  served  as  com- 
manding officer  of  Company  H, 
167th  Infantry  Regiment  in  'which 
his  father  also  served  as  command- 
ing officer  a  number  of  years  ago. 

Mr.  Thompson  served  1  year  in 
the  Army  before  entering  the  Uni- 
versity of  Alabama.  After  grad- 
uation from  the  university,  he 
served  on  active  duty  from  1951 
until  October  1953.  He  was  dis- 
charged in  the  rank  of  first  lieu- 
tenant.         

Headquarters 
Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were: 

Edith  Amendola,  coordinator, 
Manhattan  Local  Board  Group  A, 
New  York  City,  and  Mrs.  Almeda 
McGraw,  clerk  of  Local  Board  No. 
30,  Lakewood,  Ohio. 


Moves  to  Better 
Quarters  in  Iowa 

Larger,  roomier  quarters  with 
better  facilities  have  been  occupied 
by  the  Des  Moines  induction  sta- 
tion. The  station  has  moved  to 
nearby  Fort  Des  Moines  from  a 
downtown  basement  location. 

The  building  on  the  post  which 
houses  the  induction  station  in- 
cludes a  mess  hall  equipped  to  feed 
100  men  and  facilities  to  sleep  45. 

The  Des  Moines  Station  proc- 
esses between  1,600  and  1,700  men 
per  month,  including  enlistees  of 
all  services  and  inductees  from  all 
of  Iowa  but  the  22  westernmost 
counties. 

The  station's  former  quarters 
included  no  eating  or  sleeping  fa- 
cilities. In  addition,  the  new  quar- 
ters include  an  impressive  room  for 
swearing-in  ceremonies,  and  two 
lounges  with  television  and  reading 
materials. 


Veterans'  Rights 

A  revised  edition  of  the  Veterans 
Administration  pamphlet,  "Federal 
Benefits  for  Veterans  and  Depend- 
ents," is  now  on  sale  at  the  U.S. 
Government  Printing  Office  in 
Washington,  D.C. 


Initial  Release  Issued 
On  1959  Sample  of  Files 
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The  first  application  of  data 
gathered  so  far  in  the  still  incom- 
plete 1959  one  percent  sample  in- 
ventory has  been  compiled. 

The  initial  study  based  on  the 
January  31,  1959,  sample  is  a  com- 
parison of  all  the  cases  involved  in 
both  surveys.  It  does  not  include 
the  total  number  of  cases  in  both 
samples.  The  comparison  reflects 
the  differences  in  classification  dis- 
tribution of  these  identical  cases 
on  two  dates  nearly  6  years  apart. 

The  changes  have  been  tabulated 
for  the  sample  as  a  whole,  and  by 
age  groups. 

The  lapse  of  6  years  between  the 
surveys  of  these  cases  by  itself  fore- 
shadows the  contrasts  noted  in 
the  distribution  of  classifications. 
In  1953  the  group  ranged  in  age 
from  18  to  28.  In  1959,  these  same 
individuals  were  24  to  34. 

Nearly  38  percent  were  overage 
in  1959  compared  to  none  in  1953. 
Other  classifications  proportion- 
ately larger  in  1959  over  1953  in- 
clude veterans  of  active  duty;  non- 
agricultural  industrial  deferments; 
physical,  mental,  and  moral  rejects; 
and  total  classified. 

Factors  other  than  the  passage 
of  time  are  involved.  Part  of  the 
Class  IV-A  growth  is  attributable 
to  the  termination  since  1953  of 
Class  I-C,  discharged,  and  Class 
I-C,  reserve.  Part  of  the  increase 
in  Class  IV-F  can  be  traced  to  more 
rigid  application  of  acceptability 
standards  and  to  the  extension  of 
liability  to  age  35  through  defer- 
ment. 

All  other  classes  show  percent- 
age decreases  since  1953,  and  Class 
I-C  notably  so. 

In  comparing  the  classification 
distribution  by  age,  other  interest- 
ing data  emerges.  For  instance, 
the  1953  sample  showed  that  of 
those  then  25  (year  of  birth,  1928) , 
about  70  percent  were  in  or  had 
been  in  service. 

Of  the  men  becoming  25  years  of 
age  in  1959  (year  of  birth,  1934), 
about  60  percent  were  in  service  or 
had  served.  However,  with  nearly 
2  years  of  liability  before  age  26 
and  with  liability  extended  to  age 
35  for  deferred  registrants,  about  7 
in  10  of  this  age  may  be  expected 
to  see  service.  This  is  reflected  in 
the  1959  survey  covering  the  group 
born  in  1933.  This  group  will  be- 
come 26  years  old  during  1959,  and 
of  the  date  of  the  survey  only  one- 


11 

twelfth  on  the  average  would  hs 
reached  26.     With  the  remain!  J- 
of  the  year  in  which  this  gro 
faces   induction,   about  66  percilf 
had  served  and  another  2.3  perci 
were  in  I- A  available. 

The  classification  distribution 
percentages  for  the  two  sun 
dates  are  compared  in  the  folic 
ing  table: 

Percent 

Class  1959        11 

Living  registrants—  100.0        10 

Unclassified 

Classified- 100.0  9 

I-A  and  I-A-O, 

available 1.9 

I-S,  student 

I-C,  inducted 1.4 

I-C,  enlisted  or 

commissioned 4.3  1 

I-C,  discharged 

I-C,  reserve 

I-D,ROTC,NG,etc..       1.4 
II-A,  nonagricul- 

tural 7 

II-S,  student___ 1.1 

III-A,  dependency...       8.7  1 

IV-A,  veteran 17.1 

IV-C,  alien _    

IV-D,  ministerial. .2 

IV-F,  rejected 25.3  11 

V-A,  overage 37.9 

In  the  1953  survey,  approximai 
ly  110,000  cases  were  compiled  a 
studied  and  160  printed  statist* 
releases  based  on  the  sample  we 
issued.  The  study  was  used,  amo: 
other  purposes,  to  show  the  fea 
bility  of  additional  yields  of  indi 
tees  from  among  Class  TV- 
registrants. 

The  study  also  has  been  used 
arrive  at  estimates  of  the  prop; 
tion  of  all  registrants  who  may  e 
pect  to  serve  by  age  26,  a  fact 
recently  the  subject  of  public  a: 
congressional  consideration. 

Data  on  the  distribution  of  t 
workload  acquired  in  the  surv 
has  been  frequently  used.  A 
other  information  in  the  surv 
was  valuable  in  arriving  at  es 
mates  of  the  percentage  of  the  po 
ulation  which  may  be  expected 
be  found  disqualified  for  milita 
service.  The  survey  also  indicat 
the  effect  of  deferments  and  indu 
tions  on  critical  industries. 

The  1959  survey  is  expected  n 
only  to  reflect  similar  informatii 
as  of  its  date,  but  to  yield  ad( 
tional  information  from  comparii 
identical  cases  involved  in  bo 
surveys. 


Schenectady  Inductee  Sendoffs 
Well  Established  in  Community 


Community  sendoffs  for  men  en- 
tering the  service  from  Schenec- 
tady, N.Y.,  have  passed  or  are  near 
the  100  mark.  This  well-established 
custom,  by  which  the  community 
pays  tribute  to  those  who  serve, 
has  been  a  regular  community 
project  practically  since  the  pres- 
ent operation  began. 

Under  the  auspices  of  a  repre- 
sentative community  committee  ap- 
pointed by  the  mayor,  regular  send- 
offs  have  been  conducted.     While 


the  occasion  for  the  sendoffs  usi 
ally  is  the  departure  of  men  f( 
induction,  the  names  of  all  mt 
from  the  area  who  have  enterel 
service  by  other  means  are  read  aij 
they  are  honored  along  with  tli! 
draftees. 

Hosts  for  the  sendoff  gathering] 
have  been  a  variety  of  patriotil 
fraternal,  civic,  military,  and  othij 
organizations.  Churches  also  tall 
part  in  the  going-away  ceremonie 
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Three  Budget  Problems 
All  Arise  at  Once 


By  LT.  GEN.  LEWIS  B.  HERSHEY  - 

Director,  Selective  Service  System 
This  is  the  season  of  the  year  when  the  National  Headquar- 
s  struggles  with  three  budgets.     Two  are  coming  budgets 
d  one  is  a  going  budget,  almost  gone. 

The  budget  for  the  fiscal  year  of  1959  was  unique  in  that  at 
>  time  it  was  appropriated,  the  Congress  knew  laws  had  been 
cted  to  increase  pay  of  employees  beyond  the  provisions  of 
i  1959  budget.  This  would  require  "the  absorption  of  the 
y  raises  or  a  deficiency  appropriation. 

The  Selective  Service  System  received  authority  from  the 
reau  of  the  Budget  to  request  $28,000,000  for  fiscal  year  1959. 

The  House  of  Representatives  au- 
thorized $27,500,000,  with  restric- 
tions on  expenditures  in  State  and 
National  Headquarters. 

The  Senate  disagreed  and  re- 
moved the  limitation  on  use  of  funds 
by  State  and  National  Headquar- 
ters but  did  not  restore  any  of  the 
$500,000  cut  by  the  House. 

The  final  amount  appropriated 
was  $27,500,000  without  limitation. 
The  Bureau  of  the  Budget  cir- 
cularized all  agencies  in  the  autumn 
of  1958  to  urge  all  agencies  to  ab- 
sorb as  much  of  the  salary  increase 
as  possible.  The  Director  of  Selec- 
tive Service  outlined  the  reasons  for 
the  inability  of  the  Selective  Service 
System  to  initiate  any  further  econ- 
omies without  reducing  necessary 
service. 

The  Bureau  of  the  Budget  au- 
thorized the  Selective  Service  Sys- 
tem to  request  $2,165,000  in  the  De- 
ficiency Bill.  The  House  reduced 
this  to"  $1,948,500.  The  Senate  re- 
stored it  and  the  conferees  allowed 
$2,056,800.  With  some  restrictions 
of  necessities  the  Selective  Service 
System  can  finish  fiscal  year  1959 
with  available  funds. 

Fiscal  year  1960  budget  was  au- 
thorized for  the  Selective  Service 
System  at  $30,650,000.  The  House 
reduced  this  to  $29,000,000.  As 
this  is  written  a  request  has  been 
made  by  the  Director  of  Selective 
Service  to  testify  to  the  Senate  Ap- 
propriations Committee  tn  ask  res- 
toration of  the  figure,  $30,630,000. 
The  Senate  may  concur  in  the 
amount  that  has  been  voted  by  the 
House  for  fiscal  year  1960.  In  this 
situation  there  would  be  a  real  prob- 
lem for  the  Selective  Service  Sys- 
tem to  carry  out  its  functions  dur- 
ing fiscal  year  1960.  The  Senate 
could  restore  all  or  part  of  the  funds 
cut  out  by  the  House.  In  this  case 
the  final  amount  appropriated  will 
depend  on  the  action  of  the  con- 
ferees. In  some  cases  the  House 
conferees  might  recede  and  the  Sen- 
ate figure  be  adopted.  This  tends 
to  be  wishful  thinking  as  the  final 
figure  is  generally  a  compromise 
between  the  House  figure  and  the 


ive  Indonesia 
rmy  Officers 
isit  System 

'ive  officers  from  Indonesia 
jited  Selective  Service  National 
adquarters  Wednesday,  May  20, 
>9,  as  part  of  an  orientiation 
r  of  the  United  States.  Vari- 
aspects  of  the  Selective  Service 
tration  were  explained  to  the 
iting  officers  by  General  Hershey 
I  members  of  the  National 
idquarters  staff, 
'he  visiting  officers  are  Lt.  Coi. 
Rukman,  chief  of  staff,  mili- 
•y  district  command;  Lt.  Col. 
hono,  judge  advocate  general, 
lonesian  Army;  Maj.  Slamet 
dibjo,  office  of  the  assistant  chief 
staff  for  logistics,  Indonesian 
my;  Maj.  Herlan,  office  of 
:  adjutant  general,  Indonesian 
my;  and  Maj.  Darma  Junus, 
nmandant,  signal  school. 
The  tour  was  sponsored  by  the 
litary  Assistance  Program. 
The  visit  and  briefings  at  Selec- 
e  Service  National  Heaquar- 
s  were  included  in  an  itinerary 
•  a  month's  visit  to  this  country. 
The  party  arrived  in  San  Fran- 
co May  13.  During  their  week's 
ly  in  Washington,  the  party  of 
e  officers  visited  in  addition  to 
lective  Service,  the  Pentagon 
d  the  Veterans'  Administration. 
They  were  also  scheduled  to 
it  various  military  installations 
■oughout  the  Nation  before  re- 
•ning  to  Indonesia  about  the 
ddle  of  June. 


ily  Introduction  Call 
:>r  8,000  Men  Issued 

ITie  Department  of  Defense  has 
mested  the  Selective  Service  Sys- 
n  to  provide  8,000  men  for  in- 
:tion  during  July.  The  call  is 
increase  of  2,000  over  May  and 
ne. 


What  a  Man  CAN  Do  Vital, 
Director  Tells  Committee 


(Continued  on  page  2) 


Lt.  Gen.  Lewis  B.  Hershey  was 
a  principal  speaker  at  the  annual 
meeting  May  7  and  8  in  Washing- 
tor,  of  the  President's  Committee 
To  Employ  the  Physically  Handi- 
capped. The  Director's  subject 
was  "A  Yardstick  for  Physical 
Standards." 

In  preparation  for  the  event,  an 
expression  of  the  Director's  views 
on  the  subject  was  prepared,  and 
was  distributed  at  the  meeting  by 
the  committee.  Although  the  paper 
was  not  an  advance  copy  of  the 
Director's  speech,  it  is  reprinted 
below  as  representing  the  views  he 
expressed  at  the  meeting  and  has 
expressed  on  other  occasions. 

In  this  present  day  of  a  well  ad- 
vanced science  and  technology  we 
are  indeed  proud  of  our  ability  to 
analyze    and    evaluate    practically 

Army  Suspends 
Screening  Out 
Least  Trainable 

The  Army  has  ended  its  program 
of  screening  out  men  with  low  po- 
tential, it  was  announced  recently. 
The  program  was  completed  early 
in  April  after  having  been  once 
halted  then  revived. 

Approximately  75,000  men  were 
screened  out  of  the  program  since 
it  was  instituted  in  July  1957.  By 
the  end  of  the  fiscal  year,  approxi- 
mately 70,000  men  had  been 
screened. 

An  additional  1,000  were  screened 
out  by  July  29,  1958,  when  the  pro- 
gram was  first  suspended.  It  was 
later  revived,  the  Army  said,  in 
order  to  complete  the  screening  of 
those  men  whose  evaluation  was  in 
progress  at  the  time  the  program 
was  first  suspended.  The  addi- 
tional 4,000  screened  out  under  the 
revived  program  were  primarily 
those  whose  evaluation  had  ah'eady 
been  started. 

The  program  was  declared  com- 
pleted in  April  when  the  Army 
came  to  the  conclusion  that  there 
was  no  further  need  for  it. 

The  Army  reports : 

"Surveys  conducted  during  the 
program  have  supported  the  con- 
clusions that  (1)  significant  overall 
improvement  in  trainability  and  job 
performance  has  been  achieved; 
(2)  there  has  been  a  major  upward 
trend  in  taking  of  elementary  edu- 
cation courses  and  in  courses 
which  increase  MOS  proficiency; 
and  (3)  there  have  been  fewer  dis- 
ciplinary incidents  as  manifested 
by  declines  in  courts-martial  and 
prisoner  populations." 


every  conceivable  situation,  ma- 
terial, and  resource.  Nevertheless 
it  most  certainly  appears  that, 
despite  our  acknowledged  and 
vaunted  know-how,  we  are  woefully 
lacking  in  our  analysis  of  our  man- 
power resource.  Just  how  much 
do  we  know  about  this  great  poten- 
tial wealth,  so  necessary  to  the  wel- 
fare and  to  the  security  of  our 
Nation?  Note  that  I  have  used 
the  adjective  "potential"  in  de- 
scribing this  wealth.  I  have  done 
this  deliberately.  To  date  we  do 
not  know  the  actual  value  of  this 
resource,  nor  will  we  know  its 
value  until  we  have  measured  it 
realistically  and  completely. 

This  observation  would  appear 
to  be  so  basic  as  to  be  discounted. 
Yet,  it  is  a  basic  consideration 
which  we  are  most  surely  over- 
looking. The  sad  fact  is  that  we 
have  never  attempted  to  acquaint 
ourselves  with  the  full  nature  and 
complete  characteristics  of  this  re- 
source. Nor  have  we  viewed  it  in 
terms  of  its  full  utilization.  We 
know  its  size.  We  know  a  few  of 
the  things  some  segments  of  it  can 
do.  That  is  about  all.  In  order 
to  achieve  the  fullest  possible  utili- 
zation of  any  resource  or  thing  we 
must  have  some  idea  of  what  we 
are  looking  for  in  terms  of  the  use 
we  plan  to  make  of  it.  We  must 
arrive  at  some  practical  means  of 
measurement  to  find  what  we  have. 
We  must  revise  our  present  con- 
cepts of  human  appraisal  if  we  are 
to  utilize  fully  the  resources  at  our 
command. 

All  of  us  are  to  a  greater,  or 
limited  degree  handicapped.  In  a 
wartime  emergency  national  sur- 
vival will  be  dependent  upon  the 
utilization  of  this  country's  total 
population  and  consequently  the 
prudent  use  of  the  entire  man- 
power resource  becomes  impera- 
tive. The  negative  approaches  of 
the  past  must  be  abandoned.  We 
must  accept  a  man  for  what  he  can 
do  rather  than  reject  him  for  what 
he  cannot  do.  This  objective  could 
be  accomplished  through  use  of  a 
functional  standard  of  classifica- 
tion which  would  divide  our  man- 
power into  categories  depending 
upon  their  ability  to  do  useful 
work.  We  have  need  for  a  yard- 
stick of  usability. 

How  are  we  to  use  this  yard- 
stick in  relation  to  what  we  want 
to  know?  I  think  we  are  agreed 
that  we  need  to  know  just  as  much 
as  possible.  It  is  right  at  this 
point  that  we  are  apt  to  err.  To 
put  it  simply,  we  can't  measure 
the  characteristics  of  an  automo- 
bile simply  by  measuring  the 
capacity  of  the  gas  tank.  Yet  this 
is  the  very  thing  we  have  been  do- 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14.  1957.  . 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress.  # 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW-, 
Washington  25,  D.C. ^^^ 


Budget  Problem 

(Continued  from  page  1 ) 
Senate  figure.     It  might  be  a  figure 
half  way  between. 

The  amount  to  be  appropriated 
for  the  Selective  Service  System  for 
fiscal  year  1960  has  a  minimum  of 
$29,000,000  and  a  maximum  of  $30,- 
650,000.  In  any  case  an  austere 
year  in  funds  is  indicated. 

The  third  budget  under  considera- 
ation  is  the  one  of  fiscal  year  1961. 
This  budget  is  in  the  process  of  be- 
ing put  together  in  National  Head- 
quarters. It  is  difficult  to  forecast 
what  will  occur  in  fiscal  year  1960. 
It  is  infinitely  more  difficult  to  pro- 
ject ahead  to  the  year  which  will 
not  begin  until  a  year  from  July 
first,  1959. 

The  Selective  Service  System,  in 
its  request  for  appropriation,  is  con- 
tinually confronted  with  the  prob- 
lem of  explaining  what  the  System 
does  in  addition  to  ordering  a  few 
men  for  induction  each  month.  The 
hours  spent  in  registering,  in  clas- 
sification, in  hunting  Standby  Re- 
servists, in  keeping  track  of  stu- 
dents, in  the  never-ending  support 
of  industry  and  government  by  the 
deferment  of  engineers  and  scien- 
tists, in  the  aid  to  school  systems  in 
the  deferment  of  teachers,  and  by 
the  plans  to  enable  the  Selective 
Service  System  to  play  a  full  role  in 
the  measures  necessary  to  insure 
survival  in  an  emergency. 


100  Percente 

The    members    of    the 
group  of  Selective  Service 
showing  100  percent  part 
tion  in  the  United  States 
ings    Bonds    purchased 
March  31,  1959,  number  25 

Relative   standing  of  t] 
showing  their  percent  of  p 
invested,  are  as  follows: 

Virgin  Islands 

rs 

select 
units 

icipa- 
Sav- 

is    of 

le   25, 
ayroli 

14.12 
12.80 
12.37 
9.52 
9.29 
9.20 
8.96 
8.13 
7.90 
7.02 
6.83 
6.82 
6.65 
6.61 
6.50 
6.28 
6.23 
5.95 
5.93 
5.51 
5.50 
5.29 
5.08 
464 
4.62 

Puerto  Rico _  . 

Alabama 

Wisconsin 

Nebraska  _ 

Washington... 

Maryland 

Oklahoma..    

Minnesota       

Ohio 

Missouri.     

Maine _    

Rhode  Island 

District  of  Columbia. 

Vermont           __ 

Florida 

Michigan _     _ 

Connecticut   

New  Procedures  Are  Adopted  To  Insure 
Acceptance  of  Volunteers  Under  18  Vi 


A  duplicate  of  the  Application 
for  Voluntary  Induction  by  regis- 
trants under  age  18%  will  be  at- 
tached to  the  Record  of  Induction, 
when  such  a  registrant  is  delivered 
for  induction,  under  the  provisions 

Quonset  Point 
Conference 
For  Reservists 

Selective  Service  Training  con- 
ference No.  6  opens  June  13  at  the 
Naval  Air  Station,  Quonset  Point, 
R.I.  The  conference  will  conclude 
June  27. 

Attending  the  conference,  one  of 
a  series  of  12  scheduled  during  the 
year,  will  be  the  Selective  Service 
Reserve  units  from  Augusta, 
Maine;  Detroit,  Hartfoi'd,  Mont- 
pelier,  and  New  York  City. 

National  Guard  Selective  Service 
sections  will  attend  from  Connecti- 
cut, New  Hampshire,  New  York, 
and  Rhode  Island. 

The  conferences  this  year  are 
conducting  training  primarily  in 
planning  for  operations  under  pos- 
sible emergency  situations. 

About  one-third  of  the  approxi- 
mately 7,000  new  physicians  being 
produced  by  the  United  States 
yearly  receive  training  in  Veterans' 
Administration  hospitals. 


of  Operations  Bulletin  No.  208 
issued  May  11,  1959. 

The  duplicate  application  will  go 
into  the  inducted  man's  military 
file  as  evidence  that  his  induction 
was  proper  under  the  Selective 
Service  law. 

The  previous  procedure  has  been 
to  maintain  the  Application  for 
Voluntary  Induction  only  in  the 
registrant's   Selective   Service  file. 

The  new  procedure  was  institu- 
ted as  a  result  of  some  induction 
stations  interpreting  service  regu- 
lations as  a  prohibition  against  the 
induction  of  registrants  under  the 
age  of  liability  fixed  in  the  law. 
Such  registrants'  service  records 
contained  no  evidence  that  he  was 
a  volunteer  for  induction. 

There  is  no  requirement  that  vol- 
unteers for  induction  between  18 
and  18%  are  required  to  have  pa- 
rental consent,  it  was  pointed  out. 
Parental  consent  still  is  required 
only  for  men  17  to  18. 

Induction  station  commanders 
are  being  advised  by  the  Army  of 
the  new  procedure  and  of  its  pur- 
pose of  avoiding  mistaken  refusal 
to  induct  men  under  the  age  of 
18%. 

The  inclusion  of  an  Application 
for  Voluntary  Induction  in  the 
registrant's  military  file  will  also 
preclude  his  discharge  on  the  basis 
of  a  minority  entrance  into  military 
service. 


Air  Force  Reserve  Publication 
Sees  Gains  in  Use  of  Reports 
By  System  on  Standby  Reservists 


An  article  in  the  Air  Reservist 
for  April  1959,  published  for  the 
Reserve    components    of    the    Air 


Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent 
of  Documents,  Government  Print- 
ing Office,  Washington  25,  D.C. 
Selective  Service  Regulations  and 
Transmittal  Memorandums  may  be 
purchased  for  $3.50  and  $4,  respec- 
tively, for  an  indefinite  period. 
Operations  Bulletins  are  not  avail- 
able for  distribution  outside  the 
Selective  Service  System. 

May  1,  1959— Packet  No.  69  of 
the  Selective  Service  Regulations, 
containing  revised  pages  of  Parts 
1613,  1617,  1622,  1623,  1625, 1630, 
1642,  and  1690  to  reflect  the  pro- 
visions of  Amendments  Nos.  78, 
79,  and  80  of  the  regulations  and 
the  provisions  of  Executive  Order 
No.  10809  of  March  19,  1959, 
which  constituted  Amendment 
No.  81  of  the  regulations. 

May  4,  1959 — Operations  Bulletin 
No.  206,  Subject:  "Completion  of 
Section  II  of  Record  of  Induction 
(DD  Form  47),"  advising  that 
section  II  of  DD  Form  47  shall  in 
every  case  be  signed  by  either 
the  local  board  medical  adviser 
or  a  local  board  member.  This 
operations  bulletin  was  amended 
on  May  8,  1959,  to  provide  that 
the  clerk  of  the  local  board  may 
sign  section  II  when  authorized 
to  do  so  by  the  local  board. 

May  4,  1959 — Operations  Bulletin 
No.  207,  Subject:  "Retention  by 
State  Directors  of  Copies  of  DD 
Forms  47  and  Standard  Forms 
88  for  Registrants  Rejected  on 
Transfer  for  Physical  Examina- 
tion or  Induction,"  concerning 
a  change  in  procedure  whereby 
State  Directors  shall  retain  one 
copy  of  both  the  Record  of  Induc- 
tion (DD  Form  47)  and  the  Re- 
port of  Medical  Examination 
(DD  Form  88)  for  each  regis- 
trant rejected  on  transfer  for 
physical  examination  or  induction 
so  that  these  copies  will  not  have 
to  be  returned  to  him  by  the 
local  board. 

May  11,  1959 — Operations  Bulletin 
No.  208,  Subject:  "Volunteers  for 
Induction  Who  Are  Under  18 
Years  and  6  Months  of  Age," 
concerning  the  forwarding  of  a 
completed  signed  copy  of  the  Ap- 
plication for  Voluntary  Induction 
(SSS  Form  No.  254)  to  the  induc- 
tion station  for  each  registrant 
under  the  age  of  18  years  and  6 
months  who  is  being  inducted  as 
a  volunteer. 

May  13,  1959— Operations  Bulletin 
No.  185,  as  amended,  Subject: 
"Status  of  Quotas  for  Enlistment 
in  the  Critical  Skills  Program," 
which  was  amended  to  advise 
that  the  Marine  Corps  has  filled 
its  quota  of  enlistments  for  the 
fiscal  year  1959. 


Force,  comments  favorably  on  t 
new  procedures  recently  institut 
for  reporting  on  the  Stand] 
Reserve. 

The  procedures  were  worked  o 
cooperatively  by  the  Selective  Ser 
ice  System,  the  Department  of  D 
fense,  and  the  armed  services. 

After  advising  Air  Reservists  i 
Ready  Reserve  screening  policit 
the  article  continued: 

"The  greatest  changes  in  survi 
procedures  are  those  that  ha' 
been  initiated  to  maintain,  in 
current  status,  the  personnel  re 
ords  of  Reservists  assigned  to  tl 
Air  Reserve  Records  Center.  *  *; 
A  major  role  in  the  innovatio) 
adopted  will  be  that  carried  out  1 
the  Selective  Service  System.  I 
law  the  Selective  Service  Syste 
queries  all  personnel  assigned 
Standby  status,  i.e.  NARS  (no 
affiliated  Reserve  station),  ai 
ISLRS  (inactive  status  list  Reser 
section)  for  the  Air  Force  and,  < 
the  basis  of  replies  to  their  que 
tionnaire,  determines  an  indivi 
ual's  availability  for  active  militai 
service  in  time  of  national  emerge: 
cies  and  furnishes  this  informatk 
to  each  service.  Through  agre 
ments  worked  out  between  tl 
Defense  Department,  the  Arm< 
Forces,  and  the  Selective  Servii 
System,  the  Selective  Service  Sy 
tem  will  broaden  the  scope  of  the 
questionnaire  and  thus  dissemina1 
greater  information  to  the  service 
Now  let  us  see  how  the  changi 
affect  each  category. 

"Personnel  assigned  to  ISLHrr 
will  be  surveyed  each  year  by  tlr 
Selective  Service  System  througf 
the  medium  of  a  Selective  Servitf 
Questionnaire.  The  Selective  Serif: 
ice  System,  in  turn,  will  furnish  tin..1 
Air  Reserve  Records  Center  witf 
data  on  civilian  occupation,  dif 
pendency  status,  civilian  emploir! 
ment,  etc.,  thus  eliminating  till1 
need  for  survey  action  by  the  Ait 
Reserve  Records  Center  of  son* 
250,000  Reservists. 

"Personnel    assigned    to    NARa 
will  be  surveyed  each  year  by  thfr 
Selective   Service   System   as   out 
lined  above  for  personnel  assignef 
to  ISLRS.    In  addition,  they  will  t 
surveyed  by  the  Air  Reserve  Re< 
ords  Center  once  every  2  years  i 
order  to  secure  personnel  data  nc 
furnished  by  the  Selective  Servic 
or  other  survey  means. 

"Personnel  assigned  IRS  will  h 
surveyed  only  by  the  Air  Reserv 
Records  Center  once  every  2  year; 
In  addition,  obligors  will  not  b 
surveyed  during  the  last  year  o 
their  Reserve  obligation.  The  quae 
rennial  medical  examinations  re 
quired  by  law  are  not  affected  b 
the  changes  in  survey  procedure 
that  have  been  adopted. 

"The  streamlining  of  adminis 
trative  procedures  to  effect  surve 
of  both  Ready  and  Standby  Re 
servists  will  result  in  considerabl 
monetary  savings.  These  saving 
are  effected  through  the  eliminatioi 
of  printing  specific  forms  eac. 
year;  cost  of  postage;  cost 
f ollowup  actions ;  and  better  utiliza 
tion  of  personnel." 
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What  a  Man  CAN  Do  Vital,  Director  Tells  Committee 


(Continued  from  page  1 ) 
in    the    fragmentary,    partial 
y  in  which  we  have  been  exam- 
ig    our    manpower.     We    must 
k  not  only  at  the  whole  resource 
also  we  must  look  at  each  in- 
diual   as  a  functioning  unit  of 
whole  resource.     This  must  be 
le  in   a  positive  way;   not   in  a 
rative   way.     We   must   look   at 
h  man   in  his  entirety  in  terms 
what   he   can   do.     We   can   no 
ger  afford  to  look  at  some  less 
n  perfect  part  of  the  man  and 
that   finding   condemn    him   in 
entirety. 
Ne  have  need  for  an  examining 
icess  which  gives  recognition  to 
demonstrated  functional  fitness 
each    individual    regardless    of 
defects.     This     process    must 
asure  functional  fitness  in  terms 
his  ability  to  perform  any  use- 
service. 

it  should  be  noted  that  the  ex- 
ination  to  determine  the  accept- 
lity  of  men  for  service  in  the 
med  Forces  currently  in  use  re- 
its  the  present  state  of  need  for 
n  in  the  Armed  Forces.  Through 
years  from  the  very  birth  of 
country  these  standards  of 
:eptance  have  varied  as  the  needs 

few  Grades 
or  Reserves, 
National  Guard 

Top  pay  grades  (E-8  and  E-9), 
th  new  titles  and  insignia  for 
ncommissioned  officers  and  spe- 
,lists,  are  being  introduced  into 
!  Army  Reserve  and  National 
lard  starting  in  June  1959. 
The  new  pay  grades  went  into 
ect  for  the  active  forces  a  year 

0  with  the  passage  of  the  Mili- 
y  Pay  Bill  by  the  85th  Congress. 
Pay  grades  E-8  and  E-9  will  be 
ed  to   accommodate   key  leader- 

p  positions  in  the  Reserve  Com- 
nents  similar  to  that  of  the  Ac- 
re Army,  such  as  First  Sergeants, 
rgeants  Major  and  positions  oc- 
pied  by  technically  qualified  non- 
mmissioned  officers  in  critical 
eas  and  selected  critical  specialist 
rsonnel. 

Promotions  into  the  newly  au- 
orized  grades  will  be  phased  over 
ears,  with  initial  promotions  be- 
j  limited  to  pay  grade  E-8  for 
rsonnel  selected  to  occupy  First 
rgeant  and  Sergeant  Major  posi- 
ns.  The  phasing  of  subsequent 
omotions  into  other  key  leader- 
ip  and  critical  specialist  posi- 
ns  will  be  initiated  during  Fiscal 
ar  1961. 

The  titles  for  noncommissioned 
icers  of  these  two  grades  are  the 
me  for  both  the  Active  and  Re  - 
rve    Components    of    the    Army. 

1  E— 8  will  be  known  as  a  Master 
Rgeant  or  First  Sergeant,  and  an 
-9  will  be  known  as  a  Sergeant 
ajor. 

Initial  quotas  for  871  Army  Xa- 
>nal  Guardsmen  and  880  Army 
iservists  for  promotion  to  E-8 
ive  been  authorized  commencing 
me  1. 


of  the  moment  have  dictated.  In 
colonial  days  when  need  was  im- 
mediate and  pressing  ability  to 
shoot  and  walk  were  about  the  only 
criterion.  This  criterion  has  be- 
come increasingly  more  complex. 
Today  we  have  the  remoteness  and 
we  think  we  have  the  time  for 
highly  specialized  examinations  for 
use  in  an  attempt  to  uncover  a 
variety  of  characteristics  deemed 
essential  in  the  modern  fighting 
man.  This  concept,  exhaustive  and 
revealing  as  some  believe  it  to  be, 
is  in  fact  woefully  inadequate  in 
that  it  does  not  begin  to  tell  us 
everything  a  man  can  do,  and  too 
often  disregards  what  we  already 
know  he  can  do.  This  approach  is 
decidedly  negative.  The  individual 
is  examined  by  specialists  as  if  he 
were  only  a  collection  of  several 
poorly  fitted  components,  described 
generally  by  such  terms  as  physi- 
cal, mental,  educational  and  moral. 
These  specific  components  are  fore- 
most in  the  mind  of  the  analyzer 
depending  upon  his  specialty.  The 
narrow  determination  as  to  the 
current  acceptability  of  a  man  for 
service  is  based  on  several  judg- 
ments of  these  specialists,  gained 
from  an  examination  of  only  a  part 
of  the  individual  if  the  examination 
is  a  so-called  physical  examination; 
an  examination  with  pencil  and 
paper,  if  it  is  an  educational  exami- 
nation; a  study  of  records,  often 
fragmentary,  if  it  is  a  moral  ex- 
amination; and  impressions,  too 
often  rapidly  arrived  at,  if  it  is  an 
emotional  examination.  The  com- 
posite is  overlooked.  The  entire 
emphasis  is  to  discover  something 
which  might  disqualify  the  individ- 


ual, rather  than  to  determine  the 
type  of  contribution  he  might  make 
towards  the  survival  of  the  nation. 
In  other  words,  we  search  for  what 
is  wrong  in  the  individual  at  the 
expense  of  ignoring  completely  the 
favorable  attributes  which  are 
present.  It  is  unfortunate  that  the 
examining  of  the  individual,  both 
physically  and  psychologically, 
and,  probably  to  a  large  degree, 
psychiatrically,  is  done  by  special- 
ists who  have  little  experience  in 
observing  the  actual  functioning  of 
the  individual  on  a  job.  There  is 
a  minimum  of  opportunity  to  give 
consideration  to  determining  ac- 
ceptability on  the  basis  of  w-hat  the 
man  has  been  able  to  accomplish 
with  the  combination  of  all  the 
capabilities  which  he  possesses,  in 
spite  of  any  restrictions  which  he 
might  have.  I  suggest  that  the 
past  performance  record  of  an  in- 
dividual should  be  a  better  indica- 
tion of  what  a  man  can  do  than  is 
any  consideration  of  an  inventory 
of  obvious  characteristics. 

I  might  also  at  this  point  men- 
tion that  there  are  certain  attri- 
butes that  men  have  that  we  have 
not  so  far  discovered  a  method  of 
testing.  Our  psychologists  have 
yet  to  evolve  a  method  of  determin- 
ing a  man's  courage,  his  character, 
his  willingness,  his  reliability  or 
his  stamina.  I  submit  that  a  man 
who  may  have  overcome  a  handi- 
cap in  all  probability  would  have 
needed  a  goodly  share  of  these 
virtues. 

In  an  emergency  there  will  be  a 
great  need  for  knowing  the  func- 
tional capacity  of  all  our  citizens. 
To  examine  all  citizens,  of  course, 


Classification  Picture  April  1,  1959 

Class  Number 

Total  Classified _._  19,782,132 

I-A  and  I-A-O 
Nonf  athers : 

Examined  and  Acceptable 108,100 

Not  Examined 1,248,863 

Not  Available  for  Induction  or  Examination 70,181 

Induction  or  Examination  Postponed 4,375 

Fathers  19  through  25 433,254 

Registrants: 

26  and  older  with  liability  extended -  72,851 

Under  19  years  of  age 232,237 

I-C 

Inducted _ 234,546 

Enlisted  or  Commissioned 1,203,884 

1-0 

Nonf  athers: 

Examined  and  Acceptable 1,014 

Not  Examined... 4,866 

Fathers 2,147 

I-W 

At  Work 1,876 

Released 5.4*2 

I-D  Member  of  Reserve  Component -  577,583 

I-S  Statutory  Deferment: 

High  School 36,191 

College 6,984 

II-A  Occupational  Deferment  (Except  Agriculture).. 44,768 

II-A  Apprentice 4,568 

II-C  Agricultural  Deferment 21,706 

II-S  Occupational  Deferment  (Student) 169,443 

III-A  Dependency  Deferment 1,398,676 

IV-A  Completed  Service:  Sole  Surviving  Son. 2,226,711 

IV-B  Officials. 19 

IV-C  Aliens.. 6,869 

IV-D  Ministers,  Divinity  Students 60,081 

IV-F  Unfit  for  Sen-ice 3,003,677 

V-A  Over  Age  of  Liability 8,602,180 


involves  a  very  large  project.  Per- 
haps we  can  never  examine  all,  but 
we  shad  examine  nearly  all  of  mili- 
tary age  and  there  are  many  rea- 
sons why  the  citizens  who  are  thus 
examined  should  be  measured  in 
their  overall  ability  to  function 
rather  than  just  to  determine  their 
ability  to  meet  the  limited  current 
need  of  the  active  military  forces. 
This  cannot  be  done  until  the  func- 
tional fitness  of  every  person  can 
be  clearly  demonstrated  by  the 
yardstick  we  use. 

The  necessity  for  examining  the 
whole  man  on  the  basis  of  his  abil- 
ity to  function  is  not  only  essential 
as  far  as  the  Armed  Forces  are 
concerned  but  it  also  has  an  imme- 
diate and  continuing  applicability 
in  the  civilian  economy.  Employ- 
ers of  civilian  manpower  as  well  as 
the  military  establishment  must 
view  the  man  in  terms  of  what  he 
can  do  instead  of  in  terms  of  what 
he  can't  do.  Any  other  approach 
simply  results  in  a  wholesale  waste 
of  a  very  large  part  of  the  total 
manpower  resource. 

More  than  this  I  believe  we  have 
a  positive  obligation  under  the 
Universal  Military  Training  and 
Service  Act  to  search  for  every 
reason  to  accept  a  man  instead  of 
being  content  to  look  no  further 
when  we  find  one  reason  to  reject 
him.  By  the  same  token  civilian 
users,  now  and  in  the  event  of  an 
emergency,  must  find  every  pos- 
sible way  to  use  a  man  instead  of 
finding  reasons  not  to  use  him.  I 
am  convinced  that  we  may  no 
longer  indulge  the  luxury  of  such 
extensive  casting  out  as  "results  in 
the  disqualifying  of  over  3,000,000 
young  men  under  26  years  of  age. 
We  must  capitalize  on  our  entire 
manpower  potential. 

The  Selective  Service  System 
with  the  cooperation  of  Headquar- 
ters Second  Army  has  recently 
completed  a  study  designed  to  ar- 
rive at  a  practical  solution  to  this 
problem.  The  effort  involved  a 
review  of  the  records  of  some  14,- 
566  rejected  individuals ;  a  tabula- 
tion of  the  causes  for  their  rejec- 
tion; the  arrangement  of  the  regis- 
trants into  categories  such  as  levels 
of  educational  achievement,  occu- 
pations pursued,  mental  categories, 
physical  evaluations,  and  other  per- 
tinent subjects. 

An  analysis  of  information  thus 
made  available  indicates  that  86% 
of  those  rejected  for  military  serv- 
ice lead  perfectly  normal  lives; 
that  9%  are  capable  of  making  sub- 
stantial contribution  to  the  na- 
tional effort,  and  that  of  the  re- 
maining 4%  almost  half  are  gain- 
fully employed.  The  study  also  re- 
veals the  practicality  of  creating 
functional  measurements  which 
will  show  nearly  everyone  to  be 
acceptable  in  some  degree  by  a 
yardstick   of   usability. 

This  nation's  manpower  resource 
includes  everyone  who  can  do  any- 
thing in  the  military  or  in  the 
civilian  economy  in  the  defense 
effort.  In  a  great  national  emer- 
gency we  would  need  to  employ  the 
manpower  resource  entirely  and 
effectively.  We  must  do  every- 
thing possible  beforehand  to 
achieve  acceptance  and  understand- 
ing of  this  basic  concept. 
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Oregon  Names 
State  Director 

Sprague  H.  Carter,  operator  of 
a  Pendleton,  Oreg.,  insurance 
agency,  has  been  appointed  State 
Director  of  Selective  Service  for 
Oregon  as  of  May  11,  1959. 

Mr.  Carter  is  a  native  of  Baker, 
Oreg.,  and  a  graduate  of  the  Uni- 
versity of  Oregon. 

He  was  a  member  of  the  Army 
Reserve  from  1918  to  1929,  and 
served  on  active  duty  in  World 
War  I. 

The  new  State  director  is  a  mem- 
ber of  many  civic,  service,  and 
fraternal  organizations  including 
the  Rotary,  American  Legion, 
Toastmasters,  Masonic  Order,  Red 
Cross,  and  Elks. 
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Portrait  of  Director  Displayed  at  National  Headquarters 


South  Dakota 
Director  Named 

Col.  Homer  E.  Jensen,  recently 
appointed  adjutant  general  of 
South  Dakota  has  been  appointed 
State  Director  of  Selective  Service 
for  that  State.  The  appointment 
as  State  director  was  effective  May 
9,  1959.  Colonel  Jensen  was  named 
adjutant  general  in  January  of 
this  year. 

The  new  State  director  served 
with  the  9th  and  90th  Divisions 
during  World  War  II.  He  served 
as  company  officer,  on  battalion 
staff,  and  as  battalion  commander. 

Since  his  release  from  active 
duty,  Colonel  Jensen  has  engaged 
in  ranching  and  farming.  His 
home  is  in  Yankton,  S.  Dak. 


Local  Board  Clerk 
Welcomes  Grandson 

Following  publication  in  SELEC- 
TIVE SERVICE  some  months  ago 
of  an  item  concerning  the  regis- 
tration by  a  local  board  clerk  of 
her  son,  a  number  of  such  instances 
were  reported. 

Now,  another  somewhat  unusual 
registration   has   been   reported. 

Mrs.  Marie  Welch,  clerk  of  the 
Gentry  County,  Mo.,  Selective  Serv- 
ice local  board,  recently  registered 
her  grandson,  Curtis  Ray  Welch, 
a  high  school  senior. 


Visitors 


Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were: 

Mrs.  Alice  Houser  of  State 
Headquarters  in  Columbus,  Ohio, 
accompanied  by  her  daughter-in- 
law,  Mrs.  William  Houser  and 
granddaughter,  Heidi. 

Mrs.  Carl  Swisher  formerly  a 
coordinator  in  Florida,  accom- 
panied by  Mrs.   Amy  Cavanaugh. 

Mrs.  Mary  L.  Gruwell,  Clerk  of 
Local  Board  No.  13-91  of  Ottum- 
wa,  Iowa,  accompanied  by  her  hus- 
band, Mr.  Ray  H.  Gruwell. 

Mrs.  Charlotte  R.  Langmack  and 
Miss  Vera  Remes  of  New  York 
City  Headquarters. 


The  portrait  of  the  Director  of 
Selective  Service,  Lt.  Gen.  Lewis 
B.  Hershey,  reproduced  in  this  is- 
sue, is  on  permanent  display  at  Na- 
tional Headquarters  following  its 
unveiling  at  the  recent  State  Direc- 
tors' Conference. 

The  unveiling  ceremony  last 
month  culminated  a  project  under- 
taken by  personnel  of  the  System 
and  carried  out  by  a  committee  of 
State  Directors  and  members  of 
the  National  Headquarters'  staff, 
named  a  year  ago. 


Ceremonies  unveiling  the  por- 
trait were  conducted  at  the  open- 
ing session  of  the  1959  State  Direc- 
tors' Conference  on  May  18,  at 
National  Headquarters.  Lt.  Col. 
Henry  M.  Gross,  State  Director  for 
Pennsylvania,  chairman  of  the 
committee  which  arranged  for  the 
portrait  on  behalf  of  the  System's 
personnel,  formally  unveiled  the 
portrait  with  the  assistance  of 
Nancy  and  Richard  Layne,  grand- 
children of  General  and  Mrs. 
Hershey.     The  response  on  behalf 


of  members  of  the  System  was 
Col.  Daniel  0.  Omer,  Gene 
Counsel,    and   committee   memb 

General  and  Mrs.  Hershey  wt 
honored  guests  at  the  ceremoni  !j 

Other  members  of  the  comrr  J 
tee  are  Capt.  Thomas  White,  St; 
Director  of  Virginia;  Brig.  G 
Henry  C.  Stanwood,  State  Direc  f 
of  Maryland;  Mr.  Frank  D.  N  8 
ton,  Director  for  the  District  jj 
Columbia;  Col.  Charles  Grahl  a  I 
Col.  Joel  D.  Grifflng  of  the  Natioi  " 
Headquarters'  staff. 
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Skilled  Manpower  Misuse 
Aggravates  Shortage 


—    By  LT.  GEN.  LEWIS  B.  HERSHEY  - 

Director,  Selective  Service  System 

The  President's  Science  Advisory  Committee  has  recently 
ade  a  report  which  has  been  released  by  the  White  House. 
.  this  report,  the  need  for  engineers,  scientists,  and  teachers 
is  been  emphasized. 

The  members  of  the  Selective  Service  System  can  find  satis- 
ction  in  the  report  because  it  indicates  that  the  deferments 
tiich  they  have  given  in  these  fields  anticipated  the  policies 
the  Federal  Government  as  they  related  to  the  encourage- 
ent  of  measures  to  increase  the  numbers  of  engineers,  scien- 
its,  and  teachers. 

The  need  for  more  engineers,  more  scientists,  and  more 
achers  is  generally  accepted.  How  successful  the  measures 
•e  which  have  been  taken  to  accomplish  these  objectives  only 
le  future  will  determine.  Whatever  the  success  of  the  meas- 
res  now  under  way  time  will  be  required  to  train  the  profes- 
onal  people  in  these  fields.  The  quickest  method  of  securing 
Iditional  man-hours  in  these  several  professions  is  by  greater 
;ilization  of  those  already  competent  in  these  several  fields. 
It  has  been  observed  that  we,  as  a  people,  are  quick  to  declare 
;  cannot  compete  in  numbers  with  other  nations,  especially 
tose  whose  actions  give  us  concern.  There  has  been  much 
lid  and  written  about  the  large  numbers  of  youth  who  are 
jing  trained  in  the  engineering,  the  scientific,  and  the  teach- 
.g  professions  in  the  USSR.  Properly,  we  believe  that  we, 
io,  should  ti-ain  more.  But  not  enough  attention  has  been 
aid  by  us  to  the  proper  utilization  of  those  who  are  already 
i  these  professions  in  the  United  States. 
It  is  realized  that  the  problem  of  effective  utilization  is  far 
tore  difficult  to  solve  than  it  is  to  determine  a  need  exists  for 
tembers  of  any  given  profession.  The  difficulty  of  the  solution 
:  this  problem  is  increased  by  a  general  attitude  in  wide  areas 
mong  the  people  of  the  United  States  to  seek  means  by  which 
ley  can  live  without  excessive  effort.  It  is  not  easy  to  secure 
laximum  utilization  in  the  face  of  demands  for  less  and  less 
ours  in  productive  activities. 

The  use  and  misuse  of  our  engineers  and  scientists  demon- 
irate  the  conflict  which  is  continually  being  fought  between 
arvival  and  luxury. 

It  is  realized  that  it  is  our  custom  to  associate  our  many 
ymforts  and  our  entertainments  with  the  American  way  of 
fe.     It  is  too  infrequently  debated  whether  or  not  these  corn- 
arts  are  a  basic  part  of  the  concept  which  we  call  "the  Ameri- 
in  Way  of  Life."     If  they  are,  in  fact,  fundamental  parts  of 
lis  concept,  it  is  high  time  that  we  reexamine  and  reevaluate 
'hat  we  mean  by  the  use  of  the  term.     There  is  no  doubt  of 
ur  fundamental  and  continuing  desire  to  perpetuate  what 
■e  believe  to  be  the  American  way  of  life,  but  to  do  so  requires, 
frst,  that  we  have  a  keener  appreciation  of  the  essential  ele- 
„  lents  of  this  concept  and,  secondly,  that  we  take  stock  in  the 
«egree  that  this  concept  comes  in  conflict  with  the  elements 
n'hich  make  for  our  survival.     It  goes  without  saying  that  the 
?  jnerican  way  of  life  will  not  persist  if  we  fail  in  the  funda- 
mental mission  of  maintaining  a  pattern  of  life  which  will 
j  lsure  its  continuation.     Now  is  the  time  when  we  should 
alculate  carefully  the  cost  of  our  material  comforts  and  the 
Extent  to  which  their  enjoyment  jeopardizes  our  future  hopes 

!pr  survival.  (Continued  on  page  2) 


Col.  Daniel  0.  Omer 

Colonel  Omer 
Is  Appointed 
As  Deputy 

Lt.  Gen.  Lewis  B.  Hershev,  Di- 
rector of  Selective  Service,  has  an- 
nounced the  appointment  of  Col. 
Daniel  O.  Omer  as  Deputy  Director 
of  Selective  Service  effective  June 
18,  1959. 

Colonel  Omer,  General  Counsel 
at  National  Headquarters  since 
July  1946,  fills  a  post  vacant  since 
the  retirement  May  1,  1957,  of 
Brig.  Gen.  Louis  H.  Renfrow. 

After  being  commissioned  in  the 
Army  Reserve  in  1924,  Colonel 
Omer  served  in  a  reserve  status 
until  ordered  to  active  duty  in  Oc- 
tober 1940.  He  was  assigned  to 
the  Selective  Service  System  Na- 
tional Headquarters  in  October 
1940,  and  has  served  since  that 
time.  He  has  also  served  as  assist- 
ant chief  of  the  Legal  Division; 
Chief,  Communications  and  Rec- 
ords Division;  Regional  Field  Offi- 
cer; and  Assistant  Chief,  Field 
Division. 

Since  1957,  he  has  served  also  as 
Acting  Director  in  the  absence  of 
the  Director. 

In  civilian  life,  Colonel  Omer  was 
engaged  in  legal  work  primarily 
with  the  West  Publishing  Co.,  of 
St.  Paul,  Minn.,  a  well-known  legal 
publishing  firm. 

He  was  graduated  from  the  Uni- 
versity of  South  Dakota  law  school 
in  1925,  and  studied  prelaw  at 
Knox  College. 

4  March  1801— The  United 
States  Marine  Corps  Band,  the  old- 
est military  band  in  the  United 
States,  played  its  first  official  con- 
cert at  the  inauguration  of  Presi- 
dent Thomas  Jefferson.  The  band 
has  played  for  every  President  ex- 
cept George  Washington. 
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System  Plans 
For  Emergency 
Radio  Net 

As  a  part  of  the  Selective  Serv- 
ice System's  overall  preparation 
to  insure  continuity  of  operations 
under  any  emergency  condition, 
National  Headquarters  has  com- 
pleted arrangements  for  the  acqui- 
sition, on  an  indefinite  loan  basis 
from  the  Department  of  the  Navy, 
of  a  quantity  of  radio  equipment 
for  placement  at  eleven  strategic 
locations  within  the  continental 
United  States.  At  the  time  of  this 
writing,  the  equipment  is  in  transit 
to  the  addressees  and  the  installa- 
tions should  be  completed  in  the 
near  future. 

These  stations  will  provide  the 
nucleus  of  a  nationwide  communi- 
cations network  which  will  be  capa- 
ble of  functioning  as  an  effective 
backup  system  to  the  land  lines  in 
the  event  of  a  communications 
emergency. 

Present  plans  call  for  the  equip- 
ment to  be  operated  by  licensed 
amateur  radio  operators  who,  it  is 
contemplated,  will  be  appointed  as 
uncompensated  members  of  the  Se- 
lective Service  System  with  the 
title  of  Communications  Advisor. 

It  is  planned  to  organize  the 
facilities  and  conduct  periodic 
drills  on  amateur  frequencies, 
however,  negotiations  are  now  un- 
derway to  arrange  for  emergency 
frequencies  and  emergency  author- 
ization operations. 

System  Newspaper 
Won't  Abandon 
Well- Known  Term 

The  Selective  Service  System  has 
NOT  abandoned  one  of  its  most 
familiar  technical  terms. 

Registrants  still  are  being  deliv- 
ered for  "induction,"  not  for  "in- 
troduction" as  indicated  in  last 
month's  issue. 

For  those  who  missed  it,  the  first 
line  of  headline  over  the  item  re- 
porting the  July  call  was  "July  In- 
troduction Call."  The  word  "In- 
troduction" helped  fill  out  the  line 
of  type  and  aptly  describes  the  ex- 
perience of  the  inductees,  but  Se- 
lective Service  will  nevertheless 
keep  the  proper  and  more  familiar 
term. 


Defense  Requisitions 
7,000  Men  for  August 

The  Department  of  Defense  has 
requested  the  Selective  Service 
System  to  deliver  7,000  registrants 
for  induction  during  August. 

The  call  is  1,000  less  than  the 
July  call.  All  inductees  are  for  the 
Army. 
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July  19  J) 


The  printing  of  this  pnblication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Seleetive  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW-, 
Washington  25,  D.C. 

Skilled  Manpower  Misuse 

(Continued  from  page  1) 

possible  a  realization  of  the  volume 
of  man-hours  of  professional  know- 
how  that  is  used  for  products  which 
in  no  way  add  to  the  safety  of  this 
Nation,  and  conceivably  detract 
materially  by  the  fact  that  their 
possession  and  use  make  our  citi- 
zenry less  able  and  certainly  less 
willing  to  face  the  sacrifices  which 
are  necessary  to  meet  the  chal- 
lenges of  competing  nations  in  the 
world  in  which  we  live. 

The  campaign  for  more  boys  and 
girls  to  train  to  become  engineers, 
scientists,  and  teachers  must  go  on. 
There  must  be  encouragement  to 
function  as  engineers,  scientists, 
and  teachers  once  they  have  been 
trained.  It  is  the  responsibility  of 
the  Selective  Service  System  to 
support  to  the  utmost  the  accom- 
plishment of  these  objectives.  The 
Selective  Service  System  will  not 
fail. 

But  none  of  the  measures  can 
provide  an  adequate  supply  of 
engineers,  scientists,  and  teachers 
unless  there  is  utilization  of  what 
we  have,  otherwise  there  will  never 
be  enough. 

The  people  of  this  Nation  must 
decide  what  is  essential  to  their 
survival  and  then  use  effectively 
professional  manpower  to  produce 
these  things.  The  wastage  of  criti- 
cal manpower  must  stop.  As  a 
people  we  must  understand  what 
to  do  and  then  use  the  will  to  do  it. 


The  efforts  of  the  American  peo- 
ple to  produce  articles  which  con- 
tribute unnecessarily  to  their  com- 
fort are  prominent  factors  in  the 
improper  utilization  of  our  engi- 
neering and  scientific  manpower. 
The  products  which  are  used  for 
our  entertainment  have  used  mil- 
lions of  hours  of  the  kind  of  man- 
power we  profess  to  believe  to  be 
in  very  short  supply. 

In  addition  to  the  use  of  pro- 
fessional competence  in  the  design 
and  manufacture  of  useless  prod- 
ucts, there  is  a  large  loss  of 
professional  manpower  in  the  re- 
finements which  go  with  the  pro- 
duction of  useful  items.  The  auto- 
mobile is  one  of  many  examples  in 
this  field.  Without  debating  the 
need  for  as  much  transportation  as 
we  possess,  there  can  be  no  ques- 
tion that  many,  if  not  most,  of  the 
major  changes  which  required  en- 
gineering capacity  in  the  past  few 
years  had  little  or  nothing  to  do 
with  the  vehicle  as  a  mode  of  trans- 
portation. If  the  Nation  suffers 
from  the  lack  of  engineers,  their 
use  in  yearly  remodeling  of  a  wide 
range  of  automobiles  is  indefen- 
sible. 

The  past  several  years  have  seen 
the  growth  of  enormous  systems  of 
recruiting  of  engineers  and  scien- 
tists. Much  of  this  is,  of  course, 
directed  toward  the  graduating 
classes  in  the  engineering  schools 
and  those  maintaining  scientific 
courses.  There  appears  grave 
doubt  of  the  soundness  of  the  sys- 
tems now  in  use.  A  complication 
in  the  formation  and  operation  of 
these  recruiting  systems  has  been 
the  fact  that  large  numbers  of 
these  corporations  supporting  the 
recruiting  programs  have  been  en- 
gaged in  the  manufacture  of  de- 
fense materials  for  the  Federal 
Government.  Inevitably  this  has 
resulted  in  the  Government  financ- 
ing competition  for  engineers  and 
scientists  and  has  promoted  the 
attempts  to  outbid  each  other  using 
funds  which  ultimately  come  from 
the  American  taxpayer  to  carry 
out  these  competitive  activities. 

Almost  unbelievable  incentives 
have  been  offered,  not  alone  in  pay 
but  in  different  forms  of  fringe 
benefits.  The  frequent  movement 
of  engineers  and  scientists  has 
been  and  remains  a  serious  factor 
in  consistent  and  effective  use  of 
these  individuals.  The  source  of 
the  funds  promotes  stockpiling  of 
scientific  and  engineering  person- 
nel by  firms  engaged  in  the  produc- 
tion of  defense  items. 

The  production  of  luxury  items 
that  are  in  no  way  essential  for 
our  survival  provides  an  area  in 
which  the  utilization  of  our  scien- 
tists and  engineers  is  poor.  Any 
casual  reading  of  the  daily  papers 
with  the  descriptions  of  luxury 
items  offered  for  sale,  will  make 


100  Percent 

The    members    of    the 
group  of  Selective  Servi 
showing  100   percent  ps 
tion  in  the  United  States 
bonds  purchased  as  of  A 
1959,  number  24. 

Relative   standing   of 
showing  their  percent  of 
invested,  are  as  follows: 

Virgin  Islands 

ers 

select 
ce  units 
irticipa- 
savings 
pril  30, 

the   24, 
payroll 

14.12 
12.72 
12.49 
9.58 
9.24 
9.09 
9.00 
8.16 
7.74 
7.09 
6.95 
6.83 
6:77 
6.46 
6.39 
6.25 
6.20 
6.13 
6.12 
5.91 
5.57 
5.30 
5.12 
5.03 

Idaho. 

Puerto  Eico  ... 

Alabama 

Nevada...     

Wisconsin 

Hawaii  _ 

Nebraska   _    .... 

Washington 

Minnesota... _.  _    _ 

Maryland  .    

Oklahoma _    . 

Missouri. _ 

Ohio                

Vermont — 

District  of  Columbia 

Michigan 

Connecticut  _    _   ._ 

Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent  of 
Documents,  Government  Printing 
Office,  Washington  25,  D.C.  Selec- 
tive Service  Regulations  and  Trans- 
mittal Memorandums  may  be  pur- 
chased for  $3.50  and  $U,  respec- 
tively, for  an  indefinite  period. 
Operations  Bulletins  are  not  avail- 
able for  distribution  outside  the 
Selective  Service  System. 
May  22,  1959 — Transmittal  Mem- 
orandum   No.    100,    containing: 

(1)  Local  Board  Memorandum 
No.  38,  as  amended,  Subject: 
"Extended  Liability  of  Deferred 
Registrants,"  which  was  amended 

(a)  to  include,  in  clauses  (1)  and 

(2)  of  paragraph  3(a)  and  in 
subparagraphs  (c),  (d),  (f),and 
(h)  of  paragraph  4,  references 
to  section  6(c)(2)(F)  of  the 
Universal  Military  Training  and 
Service  Act,  as  amended,  which 
was  enacted  on  August  21,  1958, 
and  provides  for  the  retention  of 
deferment  or  exemption  upon 
change  of  membership  in  reserve 
components  of  the  Armed  Forces ; 

(b)  to  reflect  in  clause  (4)  of 
paragraph  3(b)  the  current  pro- 
visions of  section  1622.13(1)  of 
the  regulations  which  afford  de- 
ferment in  Class  I-D  to  members 
of  any  of  the  reserve  components 
who  are  serving  satisfactorily; 
and  (c)  to  delete  in  clause  9  of 
paragraph  3(b)  the  words  "and 
privation"  from  the  term  "ex- 
treme hardship  and  privation  to 
dependents." 

(2)  Local  Board  Memorandum 
No.  43,  as  amended,  Subject: 
"College  Student  Deferements," 
which  was  amended  to  furnish  in- 
structions for  the  use  of  the  new 
Graduate  or  Healing  Arts  Col- 
lege Student  Certificate  (SSS 
Form  No.  103)  and  SSS  Form 
No.  109  which  has  been  revised 
as  the  Undergraduate  College 
Student  Certificate. 


t 


State  Director  J 
Is  Appointed  ;, 
In  New  Mexic 


Col.   Samuel  F.  Gray,  formei 
chief  of  the  Selective  Service  & 
tion  of  the  New  Mexico  Natioi  fl 
Guard  has  been  appointed  Direcl  & 
of  Selective  Service  for  that  StafU 
The  appointment  was  effective  M 
31,  1959. 

Colonel  Gray  was  recalled  to  i 
tive  duty  from  retired  status.  ] 
had  retired  May  31,  1957. 

The  new  State  director's  milita  " 
career  dates  from  1925.     He  w 
first  commissioned  in  that  year,  a  <° 
saw    extensive    service    in    Woi  ff 
War  II  and  immediately  thereaft  | 
as   a   military  censor  and  in  t 
military  postal  service  in  both  t 
European  and  Pacific  theaters.  ' 

He  was  discharged  from  acti 
duty  in  November  1947. 

Colonel  Gray  had  been  engag 
in  the  dry  cleaning  and  real  esta  * 
business  successively  in  Alb  fc 
querque,  his  home,  and  for  a  til  ' 
had  been  employed  by  the  Post  C  " 
fice  Department. 


Many  Clerks'  Sons|* 
In  Service,  But 
Few  Daughters 

After    reading    many    items 
Selective  Service  concerning  sons 
local   board   clerks   registering 
serving,  Mrs.  Charles  Nessenthalt 
clerk  of  Local  Boards  115  and  1 
of  Fredericksburg,  Va.,  writes: 

"*  *  *  I  feel  very  proud  that  n 
daughter  Jane  has  been  commi 
sioned  in  the  Army  Medical  Sp 
cialist  Corps  and  will  enter  on  a 
tive  duty  August  1,  1959  *  *  *." 

Mrs.  Nessenthaler  has  been  clei 
of  the  Fredericksburg  board  sin 
1940,  and  of  the  Spotsylvan 
County  Local  Boards  since  1948. 


Uncompensated  Personnel  Ceremonies 
Win  Recognition  for  Board  Service 


Many  States  have  experienced 
good  results  in  publicizing  the  pres- 
entation of  length  of  service 
awards  to  uncompensated  members 
of  the  System.  Most  news  media 
welcome  stories  pointing  out  the 
unusual — and  the  service  of  the 
40,000  unpaid  members  of  the  Sys- 
tem is  in  that  category. 

Board  Member  Wins 
Veterans'  Award 

An  award  for  more  than  a  quar- 
ter of  a  century  of  service  to  veter- 
ans was  recently  presented  to  Clyne 
E.  Stoops  by  the  Alameda  County, 
Calif.,  Veterans  Employment  Com- 
mittee. 

Mr.  Stoops  has  been  a  member 
of  local  boards  in  his  community 
since  June  10, 1943.  He  served  first 
as  a  member  of  a  special  panel  of 
Local  Board  No.  51,  then  as  a  mem- 
ber of  Local  Board  No.  63  and  then 
as  chairman  of  Local  Board  No.  53. 


I 


Recent  examples  of  the  kind  i| 
public  notice  this  service  is  recer 
ing  all  over  the  Nation  have  bee| 
reported  by  Arizona  and  Montan 

In  Arizona,  presentations  by  H 
Gen.  Frank  E.  Fraser,  State  Dire 
tor,  to  L.  C.  Dingess  and  Hem 
Colman  in  Yuma;  and  to  L.  I 
Smith,  in  Mesa,  received  pictui 
and  news  coverage  in  the  loci 
press. 

In  Kalispell,  Mont.,  presentatiol 
of  awards  to  members  of  the  loci 
board  by  Maj.  Gen.  S.  H.  Mitchel 
State  Director,  at  ceremonies  by  th 
United  Veterans  Council  of  Fla' 
head  County  honoring  the  boar 
members,  received  picture  and  new 
coverage.  The  members  are  A.  I 
Ilgen,  R.  E.  Ward  and  A.  I 
Mercer. 

Advance  news  releases  concern1 
ing  the  ceremony  also  receive 
widespread  publication  in  nortrj 
western  Montana  newspapers, 
the  Spokane,  Washington's  papei| 
and  radio  and  television. 


lily  1959 

ttate  Directors 
Seek  Answers 
For  Emergency 

How  well  Selective  Service  is  per- 
rming  its  present  job,  and  how 
ell  it  is  prepared  for  the  future 
cupied  the  State  Directors  at  a 
eek  long  conference  in  Washing- 
n  May  18  to  22. 

Six  committees  studied  ramifica- 
3ns  of  these  two  main  questions 
lder  six  sets  of  assumed  circum- 
ances  ranging  from  cold  war  to 
1  out  conflict.  Conclusions  and 
commendations  of  the  committees 
ere  presented  at  general  confer- 
lce  sessions.  Members  of  the  Na- 
onal  Headquarters'  staff  and  the 
egional  Field  Officers  participated 
the  conference  as  committee 
embers. 

In  approaching  the  assigned 
roblems,  the  committees  con- 
noted inquiries  designed  to  answer 
lese  questions: 

What  should  the  System  be  pre- 
ired  to  do  in  any  situation?  and; 
What  can  be  done  now  to  improve 
lat  preparedness? 
Interest  by  the   State  Directors 
ras    expressed    in    obtaining    and 
laintaining  more  current  informa- 
on  in  the  files  of  registrants  not 
t  present  likely  to  be  inducted,  but 
'ho  might  be  needed  in  a  number 
f  capacities  in  an  emergency. 
With  the  same  emergency  situa- 
ions  in  mind,  State  Directors  de- 
oted    considerable    discussion    to 
hether  files  of  registrants  not  Ha- 
le  under   present   law   should   be 
ransferred    to   current    States   of 
esidence. 

Frequently  discussed  during  the 
essions  was  the  problem  presented 
y  what  General  Hershey  has  de- 
cribed  as  "the  expanding  concept 
f  service."  The  subject  grows  out 
f  the  channeling  effect  of  the  Sys- 
em's  deferments  for  activities  in 
he  national  interest,  and  involves 
he  question  of  recognition  of  such 
ivilian  service. 

Numerous  other  aspects  of  the 
omplex  problem  of  operating  un- 
ler  an  emergency  were  discussed, 
is  well  as  how  the  System  should 
irepare  itself  for  functions  it  may 
inticipate  it  will  have  under  such 
onditions. 
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Illinois  Board 
Records  Restored 

For  the  second  time  since  1940, 
the  Illinois  Selective  Service  Sys- 
tem has  found  its  emergency  rec- 
ords invaluable. 

These  records  have  enabled  it  to 
restore  to  operation  Local  Board 
No.  156  at  Pontiac  after  a  fire  in 
April  destroyed  virtually  all  the 
board's  records. 

A  complete  new  set  of  cover 
sheets  and  registration  cards  was 
prepared  from  the  records,  and 
new  questionnaires  are  being  mailed 
to  all  registrants.  Mrs.  Marilyn 
J.  Black,  clerk,  and  the  staff  of 
State  Headquarters  worked  on  the 
task  of  restoring  the  board's 
records. 


Pictured  above  at  the  STATE  DIRECTORS'  CONFERENCE,  MAY  18-22,  1959,  are:  First  Row,  left  to 
Right,  Capt.  Chester  J.  Chastek,  Washington;  Col.  Samuel  F.  Gray,  New  Mexico;  Col.  Raymond  T.  Finks, 
Missouri;  Lt.  Gen.  Lewis  B.  Hershey,  Director;  Maj.  Gen.  Guy  N.  Henninger,  Nebraska;  Col.  Thomas  H.  Up- 
ton, North  Carolina;  Col.  John  W.  Patton,  Jr.,  Mississippi;  and  Lt.  Col.  George  W.  Dodge,  New  York. 
Second  Row,  Col.  Elbert  T.  Kimball,  Vermont;  Lt.  Col.  Luis  Torres-Massa,  Puerto  Rico;  Lt.  Col.  Joseph  A. 
Christmas,  Virgin  Islands;  Col.  Donald  A.  MacGrath,  New  Jersey;  Maj.  Gen.  Rodolph  L.  Esmay,  Wyoming;  Lt. 
Gen.  Frank  E.  Fraser,  Arizona;  and  Mr.  William  E.  Leahy,  New  Hampshire. 

Third  Row,  Mr.  Frank  D.  Norton,  District  of  Columbia;  Brig.  Gen.  Ernest  E.  Novey,  Connecticut;  Col.  Kenneth 
H.  Leitch,  California;  Mr.  Willard  A.  Manning,  Illinois;  Col.  Harold  C.  Wall,  Florida;  Col.  Bentley  Courtenay, 
Wisconsin;  Col.  Glenn  R.  Bowles,  Iowa;  Col.  Harold  L.  Hays,  Ohio;  Col.  Lloyd  Charles  Wilson,  Rhode  Island; 
Col.  Donald  H.  Collins,  South  Carolina;  Col.  Jack  C.  E.  Blair,  West  Virginia;  Mr.  Forrest  G.  Dunsmoor,  Canal 
Zone;  Capt.  Robert  E.  Card,  Alaska;  Brig.  Gen.  Homer  E.  Jensen,  South  Dakota;  and  Col.  Howard  E.  Reed, 
Colorado. 

Fourth  Row,  Mr.  Sprague  H.  Carter,  Sr.,  Oregon;  Col.  Fred  M.  Croom,  Arkansas;  Col.  Paul  V.  Akst,  New  York 
City;  Mr.  Aronld  L.  Malone,  Tennessee;  Lt.  Col.  Henry  M.  Gross,  Pennsylvania;  Brig.  Gen.  Harry  B.  Van 
Sciver,  Delaware;  Col.  Evan  P.  Clay,  Utah;  and  Maj.  E.  J.  Quine,  North  Dakota. 

Fifth  Row,  Col.  Francis  W.  Mason,  Oregon;  Brig.  Gen.  Henry  S.  Stanwood,  Maryland;  Maj.  John  A.  Living- 
ston, Oklahoma;  Lt.  Col.  Wayne  E.  Rhodes,  Indiana;  Maj.  Gen.  S.  H.  Mitchell,  Montana;  Col.  Mike  Y.  Hendrix, 
Georgia;  Mr.  Richard  B.  Laing,  New  Mexico;  Mr.  Walter  M.  Thompson,  Jr.,  Alabama;  Mr.  Frederic  L.  Nyhan, 
Massachusetts;  Lt.  Col.  Sam  E.  Hicks,  Kentucky;  Maj.  Paul  B.  Merrick,  Maine;  Maj.  Gen.  James  A.  May, 
Nevada;  and  Capt.  Thomas  White,  Virginia. 

Sixth  Row,  Col.  William  A.  Boyen,  Hawaii;  Col.  Morris  S.  Schwartz,  Texas;  Col.  Arthur  A.  Holmes,  Michigan; 
Maj.  Gen.  John  E.  Walsh,  Idaho;  Lt.  Col.  Murley  A.  Reep,  Minnesota;  and  Maj.  Gen.  Joe  Nickell,  Kansas. 

Supreme  Court  De 
Case  Where  Claim 

On  March  2,  1959,  the  United 
States  Supreme  Court  denied  the 
registrant's  petition  for  a  writ  of 
certiorari  in  the  case  of  Tamarkin 
v.  United  States.  This  left  in  effect 
the  decision  of  the  United  States 
Court  of  Appeals  for  the  Fifth  Cir- 
cuit which  held  that  the  evidence 
submitted  by  the  registrant  himself 
in  his  initial  written  statement  to 
the  board  furnished  a  basis  in  fact 
for  the  board's  decision  that  the 
registrant's  belief  in  vegetarianism 
represented  "essentially  political, 
sociological,  or  philosophical  views, 
or  a  mere  personal  moral  code,"  as 
distinguished  from  "belief  in  a 
Supreme  Being  invoking  duties 
superior  to  those  arising  from  any 
human  relation." 

In  the  same  case,  the  registrant 
had  alleged  that  he  was  entitled  to 
another  physical  examination  and 
21-day  waiting  period  following 
his  last  Notice  of  Classification 
which  had  been  sent  him  after  the 


nies  Review  in  Conscientious  Objector 
Was  Based  on  Belief  in  Vegetarianism 


United  States  Attorney  had  de- 
clined prosecution  of  an  earlier 
delinquency  because  of  the  decision 
of  the  Supreme  Court  in  the  case 
of  Gonzales  v.  United  States,  348 
U.S.  407,  75  S.  Ct.  409,  and  his  case 
had  again  been  considered  by  the 
local  and  appeal  boards.  Upon 
this  point  the  Court  stated: 

"Appellant  claims  that  upon  the 
final  notice  to  him  of  the  adherence 
by  the  local  board  to  its  I-A  clas- 
sification, he  was  thereafter  en- 
titled to  a  preinduction  physical  ex- 
amination and  21  days'  delay.  This 
contention  is  predicated  on  the  pro- 
visions of  section  1625.11  of  the 
Selective  Service  Regulations,  32 
C.F.R.  1625.11,  and  section  1631.7, 
32  C.F.R.  1631.7. 

"Appellant  contends  that  notwith- 
standing his  having  received  a  cer- 
tificate of  acceptability  and  his  pre- 
induction physical  examination  at 
least  21  days  before  the  date  fixed 
for  his  earlier  induction  order,  and 


thus,  of  course,  much  more  than  21 
days  before  the  date  fixed  by  the 
induction  order  of  July  6,  1956,  he 
was  nevertheless  entitled  again  to 
such  preinduction  physical  exami- 
nation and  21  days'  delay  after  the 
termination  of  the  appeal  proce- 
dure which  has  been  recited  above. 
"Appellant  cites  no  authority  for 
the  proposition  that  a  failure  to 
provide  the  second  physical  exami- 
nation and  the  21-day  delay  would 
so  materially  affect  the  rights  of 
a  selectee  as  to  nullify  an  order  of 
induction,  even  though  it  be  as- 
sumed that  the  regulations  require 
such  proceedings.  We  need  not  de- 
cide this  point,  however,  because 
reference  to  the  regulations  them- 
selves compels  the  conclusion  that 
the  local  board  did  not  'reopen  the 
registrant's  classification'  and  it 
did  not  'again  classify  the  regis- 
trant,' which  alone  wTould  bring  to 
bear  the  provisions  of  1631.7,  upon 
(Continued  on  page  4) 
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Victor  A.  Olsen 
Scored  Success 
In  Trying  Post 

The  death  of  Victor  A.  Olsen  on 
June  8,  1959,  deprived  the  System 
of  a  man  who  had  made  significant 
contributions  to  the  success  of  a 
particularly  difficult  phase  of  the 
System's  responsibilities. 

Mr.  Olsen  had  served  since  early 
1957  as  Chief  of  the  Administrative 
Division.  But  he  was  even  more 
closely  identified  with  the  consci- 
entious objector  program  which  he 
had  supervised  since  its  authoriza- 
tion by  Congress  in  1951.  For  his 
performance  in  launching  the  pro- 
gram and  seeing  it  through  to  its 
present  widely  accepted  status,  Mr. 
Olsen  received  in  1956  the  Se- 
lective Service  Certificate  of  Merit 
for  Distinguished  Service  together 
with  a  cash  award. 

Mr.  Olsen  first  became  associated 
with  the  conscientious  objector  pro- 
gram during  World  War  II.  In 
1941  he  joined  Selective  Service 
from  the  Soil  Conservation  Service 
of  the  Department  of  Agriculture. 
He  served  as  a  field  officer  in  the 
Camp  Operations  Division  through- 
out the  1940  operation. 

When  the  conscientious  objector 
program  was  authorized  by  Con- 
gress in  1951,  Mr.  Olsen  was  as- 
signed as  administrator  to  put  the 
program  into  effect. 

The  current  work  program  has 
stressed  activities  contributing  di- 
rectly to  human  welfare.  Objectors 
are  at  work  in  health  and  research 
programs  from  which  benefits  to 
all  mankind  may  develop.  The 
type  of  service  performed  is  simi- 
lar to,  but  an  extension  of,  much 
of  the  work  done  under  the 
World  War  II  conscientious  objec- 
tor program. 

Mr.  Olsen's  success  with  the  con- 
scientious objector  work  program 
was  emphasized  in  a  letter  to  the 
Director  of  Selective  Service  from 
J.  Harold  Sherk,  executive  secre- 
tary of  the  National  Service  Board 
for  Religious  Objectors,  on  Mr. 
Olsen's  death. 

Mr.  Sherk  quoted  from  remarks 
delivered  at  the  funeral  service  as 
they  reflected  on  the  success  Mr. 
Olsen  achieved: 

"There  are  those  *  *  *  who  will 
long  remember  the  encouragement 
he  gave  them  when  they  seemed  to 
stand  alone,  misunderstood  by 
their  fellows  because  they  could 
not  be  disloyal  to  the  voice  of 
conscience." 

Mr.  Olsen  is  credited  with  the 
development  of  the  conscientious 
objector  work  program  and  with 
the  formation  of  the  policies  and 
principles  on  which  it  is  based. 

He  had  also  been  presented  the 
Presidential  Certificate  of  Merit 
and  the  Selective  Service  Medal 
and  Certificate  for  Faithful  and 
Loyal  Service  performed  without 
compensation,  the  latter  award  for 
services  before  he  began  his  duties 
with  the  System. 
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Victor  A.  Olsen 

Sixth  Conference 
At  Quonset  Point 

Training  conference  No.  6  for 
National  Guard  and  Reserve  officers 
earmarked  for  Selective  Service  was 
held  June  13  to  27  at  the  Naval  Air 
Station,  Quonset  Point,  R.I. 

Reserve  units  from  Augusta, 
Maine,  Detroit,  Hartford,  Montpe- 
lier  and  New  York  City  attended. 
National  Guard  Selective  Service 
Sections  from  Connecticut,  New 
Hampshire,  New  York  and  Rhode 
Island  participated. 


Local  Board  Clerks 
Aid  Recruiters 

Recruiting  services  of  the  various 
Armed  Forces  continue  to  recog- 
nize the  aid  given  them  by  local 
board  clerks  with  the  award  of  cer- 
tificates and  other  honors.  In  ad- 
dition to  the  names  reported  from 
time  to  time,  many  States  note  that 
such  awards  have  been  too  numer- 
ous to  permit  listing  of  individual 
recipients. 

Recently  honored  were: 

Texas:  Mrs.  Virginia  M.  Wyer, 
Navy;  Mrs.  Mae  R.  Williams  and 
Mrs.  Alta  L.  Childress,  Army; 
Mrs.  Bertha  Lockhart,  U.S.  Air 
Force. 

Montana:  Vera  Ahola,  Vida 
Graham,  Sheila  Bowles,  Jeanne 
Delano,  Lorraine  Petronek,  Shir- 
ley Salois,  Lucille  Thien,  Beverly 
Beadle,  Chester  Francis,  William 
G.  Poole,  Mrs.  Ruth  Ellenwood,  Mrs. 
Rodney  Bozarth,  John  E.  Grauman, 
E.  A.  Bump,  Virginia  Hart,  Kath- 
ryn  L.  Christensen,  Mark  La 
Rowe,  and  Norma  A.  Ohnstad, 
Army. 

South  Carolina:  Mr.  Wyman  E. 
Shuler  and  Mrs.  Blonde  B.  Shuler, 
Army. 

Connecticut:  Mrs.  Marion  M. 
Sullivan,  Mrs.  Mary  N.  Dowaliby, 
and  Mrs.  Helen  F.  Bergeron,  U.S. 
Army. 

In  addition  Mrs.  Freda  H.  Marti- 
nez has  received  a  certificate  of 
commendation  from  the  National 
Guard  Bureau  in  recognition  of  her 
patriotic  services  to  Co.  I,  102d  In- 
fantry Regiment,  Connecticut  Na- 
tional Guard. 


Classification  Picture  May  1,  1959 

Class  Number 

Total  Classified 19,885,949 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable 106,143 

Not  Examined 1,289,591 

Not  Available  for  Induction  or  Examination 60,858 

Induction  or  Examination  Postponed __..  3,884 

Fathers  19  through  25 425,080 

Registrants: 

26  and  older  with  liability  extended 73,957 

Under  19  years  of  age 230,818 

I-C 

Inducted 228,594 

Enlisted  or  Commissioned 1,198,057 

1-0 

Nonf  athers: 

Examined  and  Acceptable 971 

Not  Examined 4,997 

Fathers 2,134 

I-W 

At  Work 1,878 

Released —  5,505 

I-D  Member  of  Reserve  Component 584,940 

I-S  Statutory  Deferment: 

High  School 39,785 

College 5,959 

II-A  Occupational  Deferment  (Except  Agriculture) 44,596 

II-A  Apprentice 4,542 

II-C  Agricultural  Deferment 21,622 

II-S  Occupational  Deferment  (Student) 171,119 

III-A  Dependency  Deferment __ 1,415,917 

IV-A  Completed  Service:  Sole  Surviving  Son 2,225,609 

IV-B  Officials.. 20 

IV-C  Aliens 6,815 

IV-D  Ministers,  Divinity  Students 60,164 

IV-F  Unfit  for  Service 3,024,441 

V-A  Over  Age  of  Liability 8,647,953 


In 


Director  Approves 
Cash,  Certificates 
For  Nine  Employees 

One  cash  award  and  eight  cer- 
tificates of  adoption  for  suggestions 
presented  through  the  Incentive 
Awards  Program  have  been  made 
by  Lt.  Gen.  Lewis  B.  Hershey,  Di- 
rector of  Selective  Service. 

The  awards,  announced  in  May, 
were: 

Cash  award  to  Mrs.  Margerete 
E.  Andrew,  Clerk,  Oregon  Local 
Board  No.  15. 

Certificates  of  adoption  to  Mrs. 
Marion  M.  Sullivan,  Clerk,  Con- 
necticut Local  Board  No.  1;  Miss 
Lolla  B.  Gilbert,  Clerk,  Missouri 
Local  Board  No.  16;  Mrs.  Ella 
Blount,  Clerk,  Ohio  Local  Board 
No.  25;  Mrs.  Esther  I.  Hutchins, 
Group  Coordinator,  Phoenix,  Ari- 
zona; Mrs.  Lilliam  P.  Hornigold, 
Clerk,  Wisconsin  Local  Board  No. 
80;  Miss  Janet  M.  Bacon,  Clerk, 
New  York  Local  Board  No.  27;  Miss 
Billie  M.  Corbin,  Kentucky  State 
Headquarters  and  Mrs.  Virginia  J. 
Osborn,  Clerk,  Missouri  Local 
Board  No.  62. 


Headquarters  Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were: 

Albert  Messenger,  retired  clerk 
of  Hennepin  County,  Minneapolis, 
Minn. 

Mrs.  Hildura  C.  Palmer,  Clerk  of 
Local  Board  No.  124,  Braintree, 
Mass. 

Miss  Lolla  Gilbert,  clerk  of  Local 
Board  No.  16,  Cape  Girardeau,  Mo. 


Objector  Case 
Review  Denied 

(Continued  from  page  S) 

which  appellant  so  strongly  relies  j 
Section  1625.2  provides  the  circum 
stances  under  which  a  registrant': 
classification  may  be  reopened  anc 
considered  anew.  The  record  oi 
the  board,  which  is  here  before  us 
clearly  shows  that  neither  'upor 
the  written  request  of  the  regis- 
trant,' nor  'upon  its  own  motion 
did  the  local  board  reopen  Tamar- 
kin's  classification  anew  at  the 
time  it  sent  him  the  notice  or 
October  20,  1955,  from  which  he 
subsequently  appealed.  In  fact  he 
later  requested  the  board  to  reopen 
his  classification  and  this  request 
was  denied  by  the  board's  letter  of 
January  12,  in  which  it  stated  'the 
board  declined  to  reopen  your  clas- 
sification.' Thus  there  has  been  no 
reopening  by  the  board  as  contem- 
plated under  section  1625.11,  and 
therefore  the  rights  that  would 
have  accrued  to  Tamarkin  if  there 
had  been  a  reopening  and  reclassi- 
fication did  not  arise. 

"The  error  underlying  appel 
lant's  argument  on  this  branch  of 
the  case  lies  in  his  assumption  that 
the  notification  sent  him  by  the 
board  on  October  20,  1956,  amount-l 
ed  to  a  reopening  and  reclassifica-" 
tion  in  the  sense  in  which  the  terms 
are  used  in  section  1625.11. 

"Concluding,  therefore,  that 
there  is  no  merit  in  the  contention 
that  the  board's  decision  lacked  a 
'basis  in  fact'  and  that  no  proce- 
dural rights  of  appellant  were  de- 
nied him,  we  affirm  the  judgment 
of  the  trial  court." 


/       y^ 
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fervices  Praise 
jeserve  Bill; 
|sk  Extension 

department  of  Defense  spokes- 
■l  expressed  strong  approval  of 
\  6-month  reserve  program  in 
ling  its  extension  for  4  years  in 
limony  before  Congress.  Exten- 
\  was  urged  of  section  262  of 
Reserve  Forces  Act  which  pro- 
es   for  the   program,   including 

critical  skills  enlistments, 
'ongress  voted  the  extension  and 
measure  was  approved  by  the 
sident  on  July  17. 
he  spokesmen  told  Congress  that 
percent  of  those  in  the  Ready 
serve    were    basically    trained. 
3y  also  stated  that  the  quality 
the    Ready    Reserve   had    been 
stantially   increased   under  the 
'  ligram.      The    popularity   of   the 
serve  programs  with  the  Nation 
was  stressed. 
"Contrasts  between  the  situation 
the   Reserve  forces   before  the 
ictment  of  the   Reserve   Forces 
t  of  1955  and  today  were  empha- 
it. 

1  The  Reserve  components  of  the 

my,  which  account  for  most  of 

:  Nation's  military  reserves,  have 

aired    the    highest    degree    of 

bilization  readiness,  deployment 

3  lilability,  and   combat  potential 

J  history,  the  Congress  was  told. 

:  Charts  presented  showed  that  the 

Sny    Reserve    had    grown    from 

°'ver  than  90,000  in  1954  to  more 

jjh  250,000  in  March  1959. 

1  The  spokesmen  also  took  the  oc- 

'  sion   to    review   the   comparable 

s  provements  made  by  the  National 

j  Eard  under  provisions  of  the  Uni- 

!'rsal  Military  Training  and  Serv- 

';    Act,    as    amended,    which    are 

'nilar   to   those   for   the   Reserve 

fider  section  262  of  the  Reserve 

;>rces  Act. 

;|Commenting  on  the  high  state  of 
adiness  of  the  Reserve,  the  De- 
nse Department  spokesmen  noted 
at  for  the  first  time  in  the  history 
(Continued  on  page  2) 
I 
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ervices  Recognize 
lerk  Cooperation 

Recruiting  services  continue  to 
>nor  members  of  Selective  Service 
ir  assistance  and  cooperation  in 
icruiting  programs.  Recently  re- 
>rted  were  the  following: 
Pennsylvania :  Ann  N.  Draheim, 
.'arion  B.  Palmer,  and  Ruth  R. 
?ilt,  Army. 

Texas:  Mrs.  Naomi  L.  Moody, 
rmy,  Navy,  and  Marine  Corps, 
id  Mrs.  Lucille  K.  Bading,  Army. 
Kansas:  Henrietta  Brull,  Army. 
Wyoming:  Mrs.  Mary  F.  Moore 
nd  Mrs.  Lola  A.  Amundson,  Army. 
Idaho:  Mrs.  Fae  Brines,  Army. 
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Manning  A  Modern  Army 
Is  Complex  Problem 


■      By  LT.  GEN.  LEWIS  B.  HERSHEY 
Director,  Selective  Service  System 

"How  We  Man  a  Modern  Army,"  as  the  subject  for  a  panel 
discussion,  raises  more  questions  than  it  answers.  This  was 
the  subject  for  a  panel  discussion  scheduled  during  the  Annual 
Meeting  of  the  Association  of  the  United  States  Army  in 
Washington. 

There  are  many  ways  the  subject  matter  in  this  panel  discus- 
sion could  be  arranged.  A  simple  approach  is  an  attempt  to 
answer  three  questions :  How  do  you  get  members  for  a  modern 
Army?  How  do  you  train  the  members  of  a  modern  Army? 
(and)  How  do  you  keep  members  of  a  modern  Army? 

The   question,   How   do   you   get      

members   of  a  modern   Army,   in-      -.J-  . 

volves   the   entire   problem   of  the      M01*e    ACCUl'ate 

manpower  pool  of  the  Nation  and 

the  needs  of  the  Armed  Forces  in      KepOrtS    bOUgilt 

the  Regulars  and  in  the  Reserves.  L  o 

It  involves  all  of  the  methods  of      On    TJpif  r>tir»11«l 

procurement— voluntary,    compul-      ^-/1J-    A«-CJc»_,L±uixn 

sory,  and  the  combination  of  the 

two. 

Before  the  question  can  be  an- 
swered as  to  how  we  procure  the 
members  of  a  modern  Army,  some 
definite  conclusions  must  be  reached 
or  assumed  as  to  the  size  and 
character  of  that  armed  force — the 
numbers  that  are  to  be  in  the  Regu- 
lar Army,  the  numbers  that  are  to 
be  in  the  National  Guard,  and  the 
numbers  that  are  to  be  in  the  Army 
Reserves. 

It  is  an  almost  unanswerable 
question  as  to  what  type  of  person 
can  you  secure  and  retain  in  the 
Regular  Forces.  The  whole  ques- 
tion involves  building  equipment 
for  a  modern  army  without  regard 
as  to  whether  or  not  it  is  possible 
to  secure  the  type  of  people  you 
must  have  to  operate  it,  or  whether 
you  fit  the  so-called  hardware  to 
the  type  of  individual  available  to 
operate  it.  „  e  o        ' 

In  these  days  of  mass  education      CoiliereilCe    oCriCS 
by   means    of   formal    schools,   vve 

place  a  high  value  on  the  type  of      Tn    Sf»POTia    nOlllld 
things  learned  in  our  school  system.  L    0,: 

There  are  many  unanswered  ques- 
tions as  to  the  relative  value  in  the 
Armed  Forces  of  the  individual  who 
has  had  a  great  deal  of  formal 
training  but  is  emotionally  unsta- 
ble in  his  attitudes,  unfit  to  become 
and  remain  a  part  of  a  team  which 
must  fight,  if  necessary,  and  the  in- 
dividual with  far  less  training  who 
does  possess  attitudes,  inclinations, 
sense  of  obligation,  and  willingness 
not  possessed  by  his  more  schooled 
brothers. 

The  long-range  interest  of  a  mod- 
em army,  in  conflict  with  its  short- 
range  interest,  constitutes  a  prob- 
lem generally  receiving  far  too 
little  attention.  This,  in  turn,  de- 
pends to  a  very  large  measure  on 
(Continued  on  page  2) 


More  accurate  statistics  on  rejec- 
tion at  induction  will  be  acquired 
with  the  use  of  revised  SSS  Form 
No.  262,  which  State  Directors 
began  to  use  with  July  reports  of 
deliveries,  inductions,  and  exami- 
nations. 

Also  being  revised  to  conform 
with  the  new  Form  No.  262  are  SSS 
Forms  No.  261  and  No.  230. 

The  new  procedures,  and  interim 
procedures  until  all  forms  are  re- 
vised, were  outlined  in  Operations 
Bulletin  No.  209  of  June  19,  1959. 

Under  the  revised  reporting,  reg- 
istrants previously  found  accept- 
able and  those  previously  found  not 
acceptable  will  be  listed  separately. 

More  accurate  statistics  on  induc- 
tion rejections  will  be  useful  for 
the  purpose,  among  others,  of  allo- 
cating calls. 


The  seventh  Selective  Service 
general  conference  for  the  training 
of  Reserve  and  National  Guard  offi- 
cers earmarked  for  Selective  Serv- 
ice was  held  at  the  Naval  Air  Sta- 
tion, Sand  Point,  Wash.,  July  25  to 
August  8. 

The  conference  marked  the  be- 
ginning of  the  second  round  of 
training  sessions.  The  year's  se- 
ries of  12  conferences  will  bring 
two  for  each  Selective  Service 
region. 

Reserve  units  attending  the  Sand 
Point  conference  were  those  from 
Boise,  Honolulu,  Portland,  Salem, 
and  Seattle.  National  Guard  sec- 
tions from  Idaho,  Montana,  Oregon, 
Washington,  and  Alaska  partici- 
pated. 


Number  8 

States  Report 
On  Exercises 
For  OPAL  1959 

Excellent  results  were  experi- 
enced in  the  State  and  local  phases 
of  Operation  Alert  1959,  based  on 
reports  to  the  Director  of  Selective 
Service  by  State  Directors. 

The  exercise  this  year  stressed 
cooperation  and  planning  at  the 
local,  State,  and  regional  level  for 
operations  under  emergency  condi- 
tions. State  Selective  Service  or- 
ganizations joined  with  other  State 
and  Federal  agencies  in  exploring 
capacities  and  avenues  of  coopera- 
tion under  conditions  existing  dur- 
ing and  after  an  attack. 

Detailed  reports  on  the  exercise 
have  been  received  from  State  Di- 
rectors and  are  currently  under 
study  at  National  Headquarters. 

State  activities  during  the  exer- 
cise were  directed  primarily  toward 
establishing  liaison  with  other 
manpower  agencies,  to  explore  and 
discuss  exercise  problems,  and  how 
to  solve  them. 

With  respect  to  this  objective, 
the  following  are  excerpts  from 
typical  reports: 

"Two  meetings  were  held  (dur- 
ing the  local  phase,  with  local  em- 
ployment service  officials)  in  which 
the  problems  of  this  special  mission 
were  discussed.  Employment  serv- 
ice officials  expressed  interest  *  *  * 
the  second  of  these  meetings  was 
held  in  a  local  board  office." 

"*  *  *  a  meeting  was  held  at  our 
(Continued  on  page  2) 


Defense  Requests 
Delivery  of  7,000 
During  September 

The  Department  of  Defense  has 
requested  the  Selective  Service  Sys- 
tem to  provide  Armed  Forces  In- 
duction Stations  with  7,000  men 
during  September  1959  for  assign- 
ment to  the  Army. 

The  September  call  is  the  same 
as  for  the  month  of  August  and  is 
based  on  attainment  of  approved 
strength  after  allowances  have 
been  made  for  enlistments  and  re- 
enlistments. 


Headquarters  Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were: 

Lt.  Comdr.  Oscar  L.  Bunker  of 
the  San  Juan  Selective  Service 
Training  Unit  of  Puerto  Rico. 

Howard  D.  Bryant,  member  of 
Local  Board  No.  17  of  Chicago, 
111.,  accompan^lJf^pfTg,E)EpTi 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW„ 
Washington  25,  D.C.  


Improved  Form 
Put  Into  Use 
By  Armed  Forces 

A  revised  form  for  recording  ac- 
ceptability (DD  Form  62)  was  put 
into  use  July  1,  1959,  by  Armed 
Forces  induction  and  examining1 
stations  in  accordance  with  Opera- 
tions Bulletin  No.  210  of  June  22. 

The  revisions  on  the  form  were 
described  by  the  Operations  Bul- 
letin. 

Eliminated  from  the  new  form 
were  subitems  on  the  copy  of  the 
previous  edition  of  DD  Form  62 
which  indicated  more  specifically  the 
reason  for  rejection.  The  change 
will  save  time  by  eliminating  the 
need  for  making  separate  entries 
on  the  copy. 

The  change  was  also  considered 
advisable  because  the  information 
provided  in  the  subitems  already 
appeared  on  the  Record  of  Induc- 
tion (DD  Form  47).  Chances  of 
error  are  expected  to  be  decreased. 
Formerly,  DD  Form  62  and  DD 
Form  47  occasionally  showed  con- 
flicting data,  presumably  as  a  result 
of  errors  occurring  because  the 
original  and  the  copy  of  Form  62 
were  completed,  in  part,  inde- 
pendently. 

On  the  new  form,  item  No.  2 
shows  that  a  man  is  found  unac- 
ceptable "under  current  standards" 
rather  than  "under  UMT  &  S  Act, 
as  amended." 

The  change  is  in  keeping  with  the 
act  as  recently  amended  to  give  the 
President  the  authority  to  vary 
standards  of  acceptability  except 
in  time  of  war  or  national  emer- 
gency declared  by  Congress.  The 
new  phrase  also  emphasizes  that 
the  finding  of  unacceptability  is 
temporary  and  is  valid  only  so  long 
as  standards  and  their  application 
remain  unchanged. 

The  Department  of  Defense  which 
revised  the  form  in  cooperation 
with  the  Selective  Service  System 
also  changed  the  title  of  the  form 
and  its  wording  to  give  it  the  char- 
acter of  a  statement  rather  than  a 
certificate. 


States  Report 
On  Exercises 

(Continued  from  page  1) 
offices  with  representation  from  the 
Office  of  Civil  Defense  and  the 
State  employment  agencies.  Pro- 
posals for  meeting  manpower 
shortages  immediately  after  attack 
were  made  and  each  agency  as- 
sisted in  establishing  records  of 
essential  nature." 

"It  is  believed  that  this  getting 
to  the  grass  roots  is  the  most  im- 
portant type  of  exercise  yet  held. 
Problems  are  rapidly  coming  into 
focus  and  solutions,  though  not 
easy,  are  being  developed." 


100  Percenters 

The  members  of  the  select 
group  of  Selective  Service  units 
showing  100  percent  participa- 
tion in  the  United  States  savings 
bonds  purchased  as  of  May  31, 
1959,  number  27. 

Relative  standings  of  the  27, 
showing  their  percent  of  payroll 
invested,  are  as  follows: 

Virgin  Islands 14.12 

Idaho 12.56 

Puerto  Rico 12.55 

Wisconsin 9-08 

Hawaii 8.95 

Nevada 8.86 

Alabama 8.67 

Nebraska 8.24 

Wyoming 7.86 

Washington 7.52 

Minnesota 7.33 

Maryland 7.00 

North  Carolina 6.91 

Oklahoma 6.62 

South  Carolina 6.48 

Utah 6.46 

Rhode  Island 6.45 

Missouri 6.40 

Ohio 6.38 

South  Dakota 6.33 

North  Dakota 6.23 

Maine 6.16 

Vermont 5.90 

District  of  Columbia 5.73 

Florida 5.20 

Connecticut 5.02 

Michigan 4.97 


Services  Praise 
Reserve  Bill 

(Continued  from  page  1) 
of  the  Army's  organized  Reserves, 
selected  units  have  begun  basic  unit 
training. 

It  was  also  pointed  out  that  the 
mental  caliber  of  these  entering 
the  program  is  high.  More  than  17 
percent  of  those  enlisting  during 
fiscal  year  1958  were  in  the  highest 
mental  grouping,  compared  to  9.6 
percent  for  Regular  Army  enlistees 
and  7.8  percent  for  those  inducted. 

The  next  largest  user  of  the 
6 -month  program  has  been  the 
Marine  Corps,  which  has  had  com- 
parable experience,  and  the  Air 
Force  has  also  found  the  program 
highly  desirable. 

It  was  pointed  out  at  the  hearings 
by  the  witnesses  that  the  success  of 
the  program  is  due  to  its  accept- 
ance by  the  public.  It  is  known, 
the  witnesses  said  in  prepared 
statements,  that  these  programs, 
like  those  for  the  National  Guard 
and  Air  National  Guard,  provide 
draft  deferment  and  eventual  dis- 
charge of  the  military  obligation. 

Nevertheless,  in  some  States  co- 
operation was  incomplete.  In  a 
few  instances,  one  or  another  of  the 
manpower  agencies  did  not  partici- 
pate, and,  in  isolated  cases,  no 
meetings  were  held. 


Manning  A  Modern  Army 
Is  Complex  Problem 


Continued  from  page  1) 

the  accepted  concept  of  the  nature 
of  any  future  possible  wars.  If  the 
war  is  to  be  minutes,  days,  or  a  very 
few  weeks  in  duration  then,  obvi- 
ously, it  is  of  little  consequence  how 
much  training  is  possessed  by  those 
who  are  not  in  either  the  Regular 
Army  or  the  Ready  Reserve.  On 
the  other  hand,  if  the  war  is  to  be 
protracted,  then  the  more  people 
who  are  trained,  especially  those 
who  require  long  periods  of  train- 
ing, prior  to  the  emergency  the 
sooner  the  Nation  will  be  able  to 
complete  successfully  any  war  in 
which  it  finds  itself.  It  is  unfor- 
tunate but  true  that  those  in  normal 
times  who  are  not  considered  for 
service  because  of  the  difficulty  in 
training  them,  in  a  war  of  any  great 
length  must  be  used,  and  must  be 
trained  or  used  untrained  because 
then  time  is  of  far  more  value  than 
it  is  at  the  present  time. 

In  the  procurement  of  personnel 
for  the  modern  army  the  whole 
question  of  how  acceptability  is  de- 
termined becomes  a  problem  of  first 
importance.  Our  inability  to  meas- 
ure successfully  the  capacity  of  the 
individual  to  function  is  a  shortcom- 
ing that  may  sometime  spell  disas- 
ter for  this  Nation.  One  of  the 
prices  which  we  pay  for  high  spe- 
cialization is  the  loss  of  perspective 
on  the  individual  as  a  whole.  Our 
judgment  of  the  acceptability  of  an 
individual  at  present  must  depend 
upon  choosing  those  who  remain  un- 
eliminated  after  others  have  been 
rejected  for  specific  incapacities 
viewed  generally  without  regard  to 
offsetting  strengths  in  the  same 
individual. 

How  do  we  train  a  member  of  the 
modem  army  ?  This,  of  course,  im- 
mediately raises  the  question  as  to 
how  much  the  prospective  member 
of  the  modem  army  has  been 
trained  before  he  was  procured  for 
the  modern  army.  The  spiritual 
qualities  which  we  seek  in  the  fu- 
ture member  of  the  modem  army 
cannot  be  inculcated  in  the  individ- 
ual if  not  already  there  before  his 
or  her  entry  into  the  service.  This 
immediately  involves  discussion  of 
the  responsibility  of  the  home,  the 
school,  the  church,  the  community, 
and  the  Nation. 

After  the  individual  becomes  a 
member  of  the  Armed  Forces  then 
the  question  arises  as  to  whether 
or  not  he  or  she  should  be  basically 
trained  with  most  emphasis  on  the 
general  qualities  required  of  a  mem- 
ber of  the  modern  army,  or  whether 
early  in  this  training  the  highly 
specialized  demands  of  the  modem 
army  should  be  recognized  and  the 
individual  should  be  early  started 
on  a  career  as  a  specialist. 

In  the  training  it  must  be  faced 
as  to  whether  the  aim  is  to  provide 
technicians  with  a  high  capacity  for 
specialization  or  whether  greater 
emphasis  and  greater  recognition 
shall  be  given  to  developing  and 
maintaining  the  qualities  of  leader- 
ship on  every  level  which  have  al- 
ways seemed  essential  to  the  train- 
ing of  any  kind  of  an  army,  modern 
or  otherwise.    There  are  some  indi- 
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cations  that  the  incentives  in  1 
service  to  become  a  specialist  w 
only  technical  obligation  or  tech 
cal  responsibility  has  been  gi\ 
more  weight  than  in  developing 
all  levels  leaders  who  would  assvr 
responsibility  for  positive,  time 
and  definite  action  which  involvei 
high  risk  of  criticism  and  even  pi 
ishment  in  case  of  failure. 

How  do  you  keep  members  ii 
modern  army  ?  This  raises  first  1 
question  of  what  kind  of  people  y 
want  to  keep  in  a  modern  am 
What  type  of  individuals  shoi 
serve  and  then  pass  on  to  the  I 
serve  of  one  kind  or  anothe 
What  kind  should  be  encouraged 
remain  and  become  permam 
members  of  the  forces  ?  How  lo 
should  different  types  of  individu 
be  permitted  to  remain  ?  There 
nations  in  Europe  that  establisl 
years  as  the  maximum  service 
any  grade  of  enlisted  personnel. 

Then  there  is  the  question  of  n 
tivation  and  incentives.  How  ira 
of  it  is  pay  ?  How  much  is  pn 
tige?  How  much  in  fringe  bei 
fits  ?  How  much  in  housing  ?  H 
much  of  it  is  tied  up  with  wide  d 
persion  of  Army  units  throught 
the  world  ? 

It  can  be  discussed  and  debat 
but  probably  will  remain  unsett' 
as  to  whether  the  modern  arc 
suffers  from  an  abundance  of  dis  « 
pline  or  a  lack  of  it.  Is  the  me 
ber  of  the  modern  army  more  or  It 
content  to  serve  in  it  if  many  of  t 
support  functions  are  performed 
civilians?  Will  the  soldier  rem; 
in  the  army  longer  or  less  time 
his  feeding  facilities  are  arrang 
by  contract?  Is  he  better  eontf 
to  have  some  of  the  unpleasant  c 
ties  performed  by  nonmilitary  pi 
sonnel,  or  is  he  less  content  becav. 
their  working  hours  are  less  arc 
ous  than  his,  and  that  whenever 
service  outside  of  regular  hours 
demanded  they  are  many  times  i 
stricted  or  unavailable? 

Does  he  gain  pride  by  the  abu 
dance  of  complicated  equipment  a 
weapons?  Or  does  he  feel  himsi 
a  slave  to  this  equipment  ?  Can 
gain  the  confidence  that  he  will  n 
be  let  down  in  an  emergency 
weapons  which  have  not  yet  esta 
lished  the  reliability  of  many  of  t 
weapons  of  the  army  when  th 
were  not  modern  in  our  present  u 
of  the  word  ? 

To  what  extent  does  the  attra 
tion  of  wages  by  industrial  firc  I 
engaged  in  the  manufacture 
weapons  and  equipment  make  hi 
unwilling  to  remain  in  the  Arm 
Forces  ?  To  what  extent  is  his  i 
ability  to  feel  himself  a  part,  ai 
an  important  part,  in  a  mode 
army  a  factor  whicji  causes  him 
decide  to  seek  other  permane 
life's  work?  To  what  extent  do 
the  attitude  of  the  public  toward  tl 
army  influence  him  in  his  decisit 
to  remain  in  the  Armed  Forces  ? 

These  questions  and  many  othe 
were  given  thought  and  provoki 
discussion  at  the  annual  meeting 
the  Association  of  the  United  Stat 
Army.  They  deserve  thought  ar 
study  by  the  public  generally. 
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SELECTIVE  SERVICE 


Official  Notices 


Selective  Service  Regulations  and 
ansmittal  Memorandums  are  for 
!e  through  the  Superintendent  of 
cuments,  Government  Printing 
Uce,  Washington  25,  D.C.  Selec- 
e  Service  Regulations  and  Trans- 
ttal  Memorandums  may  be  pur- 
lsed  for  $3.50  and  $i,  respec- 
>ely,  for  an  indefinite  period. 
>erations  Bulletins  are  not  avail- 
le  for  distribution  outside  the 
lective  Service  System. 

ne  19,  1959 — Operations  Bulletin 
SJo.  203,  as  amended,  Subject: 
'Procedures  Relating  to  Use  of 
Standby  Reserve  Control  (DD 
Form  889)  and  Standby  Reserve 
Notice  and  Report  (SSS  Form 
No.  91),"  which  was  amended  to 
delete  from  paragraphs  1(a)  and 
4(a)  references  to  the  manner  in 
which  DD  Form  889  and  SSS 
Form  No.  91  had  been  revised,  to 
provide  in  paragraph  3  that  DD 
Forms  889  notifying  of  removals 
from  the  Standby  Reserve  will 
be  mailed  to  the  State  Director  of 
Selective  Service  instead  of  the 
local  board,  and  to  revise  in  para- 
graph 6  the  address  listed  to 
which  SSS  Forms  No.  91  for 
Coast  Guard  Standby  Reservists 
shall  be  mailed  so  as  to  permit 
mailing  to  the  Coast  Guard  Dis- 
trict Commander  when  specifi- 
cally requested  by  the  Coast 
Guard. 

i  me  19,  1959 — Operations  Bulletin 
No.  209,  Subject:  "State  Monthly 
Report  of  Deliveries,  Inductions, 
and  Examinations  (SSS  Form 
No.  262),  Delivery  List  (SSS 
Form  No.  261),  and  Transfer  for 
Armed  Forces  Physical  Examina- 
tion or  Induction  (SSS  Form  No. 
230)/'  concerning  the  revision  of 
SSS  Form  Nos.  230,  261,  and  262 
to  provide  for  reporting  informa- 
tion as  to  whether  the  registrants 
were  or  were  not  previously  ex- 
amined and  the  manner  of  re- 
porting that  information  on  SSS 
Form  Nos.  230  and  231  pending 
the  distribution  of  the  revision  of 
those  forms. 

1  ine  22,  1959— Operations  Bulletin 
No.  210,  Subject:  "Statement  of 
Acceptability    (DD    Form    62)," 

j  concerning  the  revision  of  that 
form  on  March  1,  1959,  to  change 

{  its   title;    to    delete    portions    of 

.  item  2;  and  to  provide  that  the 
original  is  the  local  board's  copy 

^  and  the  duplicate  is  the  regis- 
trant's copy. 

jjune  23,  1959 — Operations  Bulletin 
No.  191,  as  amended,  Subject: 
"Instructions  Concerning  the  De- 
termination of  Availability  of 
Members  of  the  Standby  Reserve 
and  the  Procedures  and  Forms 
Relating  Thereto,"  Part  II  of 
which  was  amended  (1)  to  pro- 
vide in  paragraph  3(a)  that  the 
Standby  Reserve  Locator  Card 
(SSS  Form  No.  92)  shall  be  com- 
pleted   to    the    extent    possible; 

(2)  to  provide  in  paragraph  4(a) 
that  the  military  specialty  need 
not  be  entered  on  SSS  Form  No. 
92  unless  desired  by  the  State 
Director    of    Selective     Service; 

(3)  to  provide  in  paragraph  4(c) 
that  the  Standby  Reserve  Fold- 


Classification  Picture  June  1,  1959 

Class  Total 

Total  Classified 19,989,876 

I-A  and  I-A-0 
Nonf athers : 

Examined  and  Acceptable 102,490 

Not  Examined 1,331,386 

Not  Available  for  Induction  or  Examination 52,002 

Induction  or  Examination  Postponed 3,092 

Fathers  19  through  25 426,174 

Registrants: 

26  and  older  with  liability  extended 74,096 

Under  19  years  of  age 230,960 

I-C 

Inducted 221,176 

Enlisted  or  Commissioned—. 1,193,224 

1-0 

Nonf  athers: 

Examined  and  Acceptable 960 

Not  Examined 5,1 183 

Fathers.. 2,150 

I-W 

At  Work 1,886 

Released— ._  5,495 

I-D  Member  of  Reserve  Component 598,106 

I-S  Statutory  Deferment:  „„„,. 

High  School... 39>64° 

College. 5.§05 

II-A  Occupational  Deferment  (Except  Agriculture) 44,568 

II-A  Apprentice _  4>456 

II-C  Agricultural  Deferment 21,606 

II-S  Occupational  Deferment  (Student) 17"''j!l 

III-A  Dependency  Deferment 1,431,775 

IV-A  Completed  Service:  Sole  Surviving  Son, 2,222,542 

IV-B  Officials 21 

IV-C  Aliens 6,774 

IV-D  Ministers,  Divinity  Students 60,241 

IV-F  Unfit  for  Service... 3,042,335 

V-A  Over  Age  of  Liability 8,691,217 


Director's  Letter  Praises  Interest 

Of  Eighth  Grader  in  Selective  Service 


The  interest  of  an  eighth  grade 
student  in  Selective  Service  and 
the  Nation's  military  manpower 
program  was  especially  encouraged 
in  a  recent  letter  from  General 
Hershey  to  Rodney  Marble  of 
Mountain  Lakes,  N.J. 

Rodney  requested  material  to 
help  him  write  a  term  paper  on 
Selective  Service. 

In  his  letter  to  the  boy,  stressing 


the  importance  of  youthful  interest, 
the  Director  wrote: 

"Your  concern  with  the  great 
problems  facing  our  Nation  and 
the  methods  which  we  take  to  solve 
them  is  most  reassuring.  In  the 
trying  years  ahead  the  salvation 
of  our  Nation  will  rest  in  the  hands 
of  today's  youths  who  will  be  to- 
morrow's leaders  and  there  can  be 
no  question  but  that  an  infoi"med 
leadership  is  an  effective  leadership." 


ers  (SSS  Form  No.  90)  shall  be 
filed  in  the  manner  prescribed  by 
the  State  Director;  (4)  to  revoke 
former  paragraph  6  relating  to 
the  discontinuance  of  the  use  of 
the  Standby  Reserve  Availability 
Record  (SSS  Form  No.  83)  and 
to  renumber  former  paragraphs 
7,  8,  arid  9  as  paragraphs  6,  7,  and 
8;  (5)  to  reflect  in  paragraph  6, 
as  renumbered,  the  revision  of 
the  Standby  Reserve  Local  Board 
Action  Summary  Sheet  (SSS 
Form  No.  84)  so  as  to  require  the 
use  of  separate  copies  for  male 
and  female  reservists ;  (6)  to  re- 
flect in  paragraph  8(c),  as  re- 
numbered, the  revision  of  the 
Standbv  Reserve  Actions  and 
Minutes  (SSS  Form  No.  82) 
whereby  the  former  column  5 
was  renumbered  column  6;  and 
(7)  to  refer  in  paragraph  8(c)  to 
the  lines  on  SSS  Form  Nos.  84 
and  85  by  line  title  instead  of  line 
number. 
June  24,  1959 — Operations  Bulletin 
No.  206,  as  amended,  Subject: 
"Completion  of  Section  II  of  Rec- 
ord of  Induction  (DD  Form  47)," 


which  was  amended  to  provide 
that  Section  II  must  be  signed 
only  on  the  original  of  DD  Form 
47  and  that  the  signer's  name 
should  be  typed  on  all  copies. 
July  1,  1959 — Operations  Bulletin 
No.  185,  as  amended,  Subject: 
"Status  of  Quotas  for  Enlistment 
in  the  Critical  Skills  Program," 
which  was  amended  to  announce 
that  each  Armed  Force  has  an 
open  quota  of  enlistments  for  the 
critical  skills  program  for  the  fis- 
cal year  1960,  to  provide  that  no- 
tifications to  the  Air  Force  under 
sections  1680.5(b)  and  1680.7(b) 
of  the  Selective  Service  Regula- 
tions shall  be  sent  only  to  the  Air 
Reserve  Records  Center,  and  to 
delete  Attachment  2  which  listed 
the  addresses  of  the  Commanders 
of  the  numbered  Air  Forces. 


Seven  more  universities  and  col- 
leges will  conduct  flight  training 
for  Army  ROTC  students,  jump- 
ing to  47  the  number  of  institutions 
now  teaching  selected  cadets  flying 
fundamentals. 
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Registrars  Told 
Of  New  Forms 
In  Newsletter 

College  registrars  have  shown  a 
keen  interest  in  student  deferment 
procedures  and  have  been  urged  by 
their  association  to  continue  to  co- 
operate fully  with  the  Selective 
Service  System  in  matters  affecting 
students.  Recommendations  that 
registrars  familiarize  themselves 
with  Selective  Service  Regulations 
and  establish  liaison  with  State  Se- 
lective Service  personnel  were  in- 
cluded in  the  association's  report, 
in  its  recent  Newsletter,  on  the 
adoption  of  the  new  student  forms 
(SSS  Forms  No.  109  and  No.  103). 

The  spring  1959  Newsletter  ad- 
vised members  of  the  American 
Association  of  Collegiate  Regis- 
trars and  Admissions  Officers  of  the 
new  forms  which  were  developed  by 
the  System  in  cooperation  with  a 
committee  of  the  association.  The 
new  forms  were  discussed  and  ex- 
plained at  a  workshop  at  the  1959 
annual  meeting  of  the  association 
in  Pittsburgh  in  April. 

The  Newsletter  told  members: 
"The  new  forms  are  designed  to  be 
convenient  and  easy  for  the  regis- 
trar to  fill  out,  and  at  the  same  time 
to  be  convenient  and  easy  for  the 
local  board  to  read." 

After  discussing  the  use  of  the 
new  forms,  the  Newsletter  con- 
tinued : 

"Selective  Service  and  higher  ed- 
ucation are  in  business  together. 
Selective  Service  has  already  shown 
its  willingness  to  cooperate  with 
agencies  of  higher  education.  It 
is,  therefore,  of  great  importance 
that  college  registrars  assume  their 
responsibility  of  meeting  Selective 
Service  at  least  halfway  by  learn- 
ing the  provisions  of  Selective 
Service  Regulations,  and  by  becom- 
ing personally  acquainted  with 
members  of  the  Selective  Service 
System.  *  *  *" 

Advantages  of  the  new  forms 
were  pointed  out  in  the  Newsletter, 
and  attention  was  called  to  the  part 
registrars  play  in  supplying  infor- 
mation to  local  boards. 


Puerto  Rico  Honors 
Personnel  With 
15  Years  Service 

Out  of  the  754  uncompensated  per- 
sonnel in  the  Selective  Service  Sys- 
tem in  the  Commonwealth  of  Puerto 
Rico,  153,  or  20.2  percent  received 
during  1958  an  award  for  15  years 
of  service  to  the  organization.  Of 
146  civilian  employees,  39,  or  26.7 
percent  received  a  similar  award  in 
the  Commonwealth  during  the  cal- 
endar year  of  1958.  This  is  one  of 
the  highest  percentages  of  persons 
so  honored  throughout  the  Nation. 

The  lapel  buttons  and  pins  repre- 
senting 15  years  of  service  with 
Selective  Service  were  presented 
personally  by  the  Director  of  Selec- 
tive Service  for  Puerto  Rico,  Col.  R. 
Gimenez-de  la  Rosa,  in  special  cere- 
monies held  throughout  the  Island. 
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War  Production 
Problem  Topic 
Of  Army  Book 

(Publication  of  "Tlie  Army  and 
Economic  Mobilization"  lias  been 
reported  by  the  Department  of  the 
Army.  The  vast  production  and 
procurement  task  in  mobilization 
of  course  requires  proper  utiliza- 
tion of  manpower  for  its  success- 
ful completion — a  problem  Selec- 
tive Service  constantly  seeks  to 
solve.) 

The  gigantic  effort  to  turn  Am- 
erica's peacetime  economic  poten- 
tial into  the  actual  capacity  to  pro- 
duce and  deliver  war  equipment  is 
described  in  the  latest  volume  of 
the  War  Department  series  on 
World  War  II. 

The  book,  "The  Army  and  Eco- 
nomic Mobilization,"  issued  by  the 
Army's  Chief  of  Military  History, 
describes  the  Army's  major  role  in 
conversion  of  the  Nation's  civilian 
peacetime  economy  to  meet  the  de- 
mands of  modern  technological 
warfare. 

Written  by  Dr.  R.  Elberton 
Smith,  the  new  book  tells  how  the 
War  Department  operated  as  one 
of  the  principal  agencies  of  the 
Government  in  administering  and 
planning  the  American  economic 
mobilization. 

After  World  War  I,  the  Army 
was,  by  law,  assigned  the  principal 
responsibilities  in  assuring  the 
country's  industrial  preparedness 
to  meet  a  war  emergency.  The 
Army  Industrial  Mobilization  Plan, 
painstakingly  developed  and  care- 
fully revised  through  the  twenty- 
year  period  between  World  Wars, 
proved  realistic  and  thorough. 
Though  all  phases  of  the  Plan 
were  not  put  into  effect,  even  the 
unused  elements  suggested  control 
agencies  similar  to  those  actually 
formed. 

The  global  character  of  World 
War  II,  with  its  far-flung  navies, 
immense  land  armies  and  massive 
airpower — for  the  most  part  all 
built  from  scratch — gave  rise  to 
total  military  requirements  which 
for  sheer  bulk  and  quantity  of 
equipment  were  without  parallel 
in  history.  The  role  of  the  War 
Department  is  clearly  indicated  in 
Dr.  Smith's  work.  As  the  largest 
of  the  war  agencies,  it  spent  $167 
billion  out  of  a  total  expenditure 
of  $304  billion  during  the  war 
years. 

To  support  its  peak  force  of 
8,251,210,  the  Army  procured  over 
128  million  pairs  of  footwear,  half 
a  billion  pairs  of  socks,  88  thousand 
tanks,  almost  635  thousand  jeeps 
and  1J,4  million  other  trucks,  over 
231  thousand  airplanes,  95  thou- 
sand railway  cars,  almost  2  million 
radio  transmitters  and  receivers, 
over  23  million  aircraft  bombs,  300 
million  rounds  of  artillery  and 
antitank  ammunition,  and  40 
billion  rounds  of  small  aims  am- 
munition. The  amounts  of  required 
food  and  other  equipment  described 
in  this  book  are  equally  staggering. 
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SSS  Form  No.  109 
Is  Proper  Report 
On  Law  Students 

Some  local  boards  have  been 
requesting  registrars  and  ad- 
missions officers  to  submit  SSS 
Form  No.  103  on  law  students, 
according  to  information  reach- 
ing National  Headquarters.  It 
was  pointed  out  that  law  stu- 
dents are  treated  as  undergrad- 
uate students  pursuing  a  5-,  6-, 
or  7-year  course  under  Selective 
Service  Regulations,  and  that 
the  proper  student  certificate 
for  the  schools  to  use  is  SSS 
Form  No.  109  in  accordance 
with  Operations  Bulletin  47. 


Warn  Veterans 
Of  Termination 
Of  GI  Benefits 

Some  Korea  veterans,  in  night 
school  or  in  part-time  training  un- 
der the  Korean  GI  Bill,  may  have 
to  start  accelerating  their  courses 
if  they  want  to  finish  up  by  the 
termination  date  of  their  GI  train- 
ing benefits,  the  Veterans'  Admin- 
istration points  out. 

Under  the  law,  a  veteran's  GI 
termination  date  is  8  years  from 
the  date  of  his  discharge.  But  in 
no  event  can  he  take  GI  training 
beyond  January  31,  1965. 

Veterans  may  not  be  paid  GI 
educational  allowances  after  their 
termination  dates  have  passed,  VA 
said. 

VA  pointed  out  that  a  veteran 
discharged  in  1952  faces  a  termina- 
tion date  next  year,  in  1960.  For 
a  veteran  discharged  in  1953,  his 
termination  date  would  come  some- 
time in  1961. 

VA  suggested  that  veterans  tak- 
ing Korean  GI  Bill  training  check 
their  own  individual  termination 
dates.  If  the  date  is  hard  upon 
them,  VA  said,  they  may  want  to 
consider  accelerating  their  courses 
by  taking  additional  subjects  or  go- 
ing to  summer  school. 

Veterans  working  days  and  go- 
ing to  school  at  night  part  time 
may  be  particularly  hard-put  to 
finish  their  GI  training  before  their 
deadline,  since  their  training  may 
extend  over  several  years,  VA  said. 
They  in  particular  should  give 
thought  to  speeding  up  their 
courses  in  order  to  finish  in  time, 
VA  advised. 


Readers  Outside  of  Selective  Service 
Find  Publication  of  Value,  Interest 

"Gentlemen: 

"I  certainly  do  request  that  we  be  kept  on  the  mailing  list  for 
your  publication  SELECTIVE  SERVICE.  I  continue  to  read  it 
from  one  end  to  the  other,  as  I  find  it  invaluable  for  giving  me  a 
feel  for  the  way  the  Selective  Service  System  is  managed. 
General  Hershey's  editorials  comprise  a  high  point  in  each 
month's  issue.     I  know  you  all  will  keep  up  the  good  work.' 

The  paragraph  above  is  from  a  letter  received  from  a  reader  en 
gaged  in  student  counseling  in  a  famous  university.  National  Head 
quarters  was  pleased  to  receive  the  letter,  but  it  is  NOT  printed  her< 
in  order  to  congratulate  ourselves. 

The  letter  emphasizes  the  point,  made  before,  that  SELECTIVE 
SERVICE  may  be  valuable  and  helpful  to  many  interested  persons— 
not  limited  by  any  means  to  student  counselors — who  cannot  be 
crowded  into  the  strictly  limited  outside  distribution  list  authorizec 
for  the  publication. 

Members  of  the  System  may  find  many  individuals  and  organizaj 
tions  to  whom  their  copies  may  be  passed  along  and  who  would  fine 
it  of  value. 


Personnel  of  System  Given  Thanks 
For  Armed  Forces  Day  Cooperation 


The  following  letters  exchanged 
recently  between  Assistant  Secre- 
tary of  Defense  Murray  Snyder 
and   Lt.    Gen.   Lewis   B.    Hershey, 


Average  Student 
Under  War  Orphan 
Program  Sketched 

The  average  student  in  school 
under  the  War  Orphans  Education 
program  has  passed  his  19th  birth- 
day, is  in  his  early  years  at  col- 
lege, and  has  a  pretty  good  idea 
where  he's  heading  in  life. 

In  drawing  this  profile  of  the 
typical  War  Orphans  student,  the 
Veterans'  Administration  said  that 
so  far  more  than  9,000  sons  and 
daughters  of  deceased  war  veterans 
have  enrolled  under  the  2-year-old 
program. 

While  the  age  limits  for  War 
Orphans  schooling  generally  run 
from  18  to  23,  VA  found  that  nearly 
two-thirds  of  all  students  were 
under  20.  Average  age  of  male 
students  was  19.4  years;  the  women 
were  a  little  younger,  an  even  19. 

Nine  out  of  every  10  War  Or- 
phans students  enrolled  in  college, 
VA  said.  The  tenth  enrolled  in 
school  below  the  college  level,  also 
allowable  under  the  program,  to 
prepare  for  a  vocational  objective. 


ill 


, 


Director  of  Selective  Service 
self-explanatory : 

"Dear  General  Hershey: 

"On  behalf  of  the  Department 
Defense,  I  wish  to  thank  you  Jf 
the  cooperation  the  Selective  Sei  ) 
ice  System  gave  to  the  1959  Arm 
Forces  Day  observance.  The  pj 
gram  was  highly  successful. 

"You  may  be  sure  that  your  su 
port  of  the  'Power  for  Peace'  effc 
was  most  helpful  and  is  appi 
ciated. 

"Kindest  regards  and  best  wish' 
"Sincerely, 

/s/  Murray  Snyder." 

"Dear  Mr.  Snyder: 

"It  is  gratifying  to  know  that  t 
1959  Armed  Forces  Day  observan 
was  highly  successful. 

"I  am  pleased  that  the  Selecti 
Service   System   has  been   able 
help  in  any  way  and  assure  you 
full  cooperation  in  the  future. 

"It  will  be  gratifying  to  be  at  ! 
to  relay  your  expression  of  appi 
ciation  to  members  of  the  Systei 
military   and   civilian,   througho 
the  Nation,  who  are  always  willii  J 
to    lend    any    support    to    Armi 
Forces  Day  observances. 
"Sincerely  yours, 

/s/  Lewis  B.  Hershey." 


- 


Eight  Sons  of  Two  Wisconsin  Families 
Register  in  Bunches  at  LaCrosse  Board 


Two  LaCrosse,  Wis.,  families 
have  added  eight  registrants  to  the 
rolls  of  Local  Board  No.  33  of  La- 
Crosse County  in  just  three  trips 
to  the  board  office. 

A  story  in  Selective  Service  re- 
cently about  the  registration  of 
quadruplets  in  Fargo,  N.  Dak., 
prompted  the  LaCrosse  County 
board  to  check  its  own  mass  family 
registrations. 

The  Greene  twins,  Willard  and 


William,  registered  April  4,  1956. 
Within  19  months,  their  three 
brothers,  triplets  Gale,  Gary,  and 
Gordon  Greene  reported  and  regis- 
tered on  November  1,  1957. 

Then  less  than  a  month  later,  on 
November  29,  1957,  Marvin,  Mel- 
vin,  and  Mylan  Zuleger,  triplets, 
added  their  names  to  the  board's 
list  of  registrants. 

All  eight  boys  live  in  Onalaska, 
Wis. 


Korea  Veterans 
Urged  to  Speed 
Training  Requests 

Korea  veterans  planning  to  sta: 
school  in  the  fall  under  the  Korea 
GI  bill  are  advised  by  the  Veteran 
Administration  to  apply  early. 

VA  pointed  out  that  with  near 
a  half  million  veterans  expected 
be  in  training  this  fall,  VA  r 
gional  offices  the  Nation  over  wi 
be  operating  at  full  speed  to  hand 
their  papers.  By  applying  now, 
veteran  can  beat  the  rush  and  ca 
eliminate  any  chance  of  a  delay 
the  last  minute. 
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High  Costs,  Budget  Cut 
Pose  Stern  Challenge 


By  Col.  Daniel  O.  Omer  — 

Deputy  Director  of  Selective  Service 

The  joint  conference  committee  of  the  House  of  Representa- 
1  es  and  the  Senate  lias  agreed  on  a  compromise  appropriation 

are  of  $29,278,400  for  the  operation  of  the  Selective  Service 
-  stem  for  the  fiscal  year  ending  June  30,  1960.     This  amount 

£278,400  less  than  that  appropriated  for  the  fiscal  year  1959. 

rhe  reduced  figure,  however,  does  not  tell  the  whole  story. 

Sach  year  the  cost  of  operating  the  various  elements  of  the 

stem,  like  the  cost  of  maintaining  our  homes,  increases  over 
preceding  year.    Whether  we  are  business  or  professional 

n,  employers  or  employees,  or  Government  workers,  each  of 

is  aware  that  the  cost  of  living  has  inched  upward  year  by 

year.  The  performance  of  almost 
any  given  task — in  private  business 
as  in  Government — requires  more 
dollars  in  1959  than  in  1958  or  1957. 
And  it  probably  will  cost  more  per 
unit  of  performance  in  I960.  If 
the  System  were  to  accomplish  in 
the  fiscal  year  1960  the  same  num- 
ber of  registrations,  make  the  iden- 
tical number  of  classification  ac- 
tions, mail  the  exact  number  of 
letters  and  forms,  and  forward  for 
preinduction  and  induction  the 
same  number  of  registrants  as  in 
1959,  with  the  same  number  of  em- 
ployees, the  cost  would  be  a  great 
deal  more  than  it  was  in  1959. 

Communication  and  transporta- 
tion costs  are  higher.  Equipment, 
supplies,  and  contractual  services 
are  more  expensive.  The  overall 
cost  of  personal  services  through- 
out the  System  is  greater,  which 
means  that  the  "matching"  contri- 
butions paid  by  the  agency  for  re- 
tirement, Social  Security,  and 
group  insurance  also  advance. 
Postal  charges  alone  represent  an 
increase  of  more  than  $100,000  over 
last  year,  due  to  the  increase  in 
postal  rates. 

So  it  is  that  we  find  ourselves  in 
fiscal  year  1960  with  increased 
workloads  and  responsibilities  but 
with  considerably  less  purchasing 
power  than  last  year. 

What  is  the  solution  to  this  fiscal 
dilemma? 

It  appears  we  will  not  be  able  to 
finance  operations  as  they  have  been 
carried  on  during  the  past  fiscal 
year,  and,  therefore,  we  must  find  a 
method  of  increasing  productivity 
with  the  personnel  and  facilities 
our  limited  funds  will  provide. 

We  should  review  some  of  the 
things  we  have  been  doing  to  deter- 
mine if  they  still  need  to  be  done,  or 
if  what  was  once  a  necessary  func- 
tion is  now  merely  a  custom.  If 
we  then  lack  the  manpower  and 
facilities  to  do  the  things  that  must 
be  done,  we  must  arrive  at  a  deci- 
sion as  to  which  things  come  first, 
and  let  the  less  exigent,  and  the 
(Continued  on  page  2) 


ervice  Award 
eremonies 
<>raw  Notice 

'  'requent  reports  of  well-received 

emonies    honoring    members    of 

System   for   length   of   service 

received  at  National  Headquar- 

;.     These  events  have  served  to 

attention  to  the   functions   of 

organization   and   particularly 

the    patriotic,    little-recognized 

rice    to    the    Nation    given    by 

:ompensated  personnel. 

•Jational    Headquarters    realizes 

.t  not  all  such  events  come  to  its 

ention   through    press   clippings 

other   information    from    State 

,  adquarters.     But  the  volume  of 

j  ards  of  15-year  service  pins  and 

"ptons    indicate    that    many    such 

'emonies    are    held.      More    and 

re  members  of  the  System  are 

umulating  15  years  and  more  of 

•vice. 

Records  at  National  Headquar- 
for  instance,  show  that  since 
gust  1,  1958,  2,901  buttons  and 
is  have  been  presented  by  the 
ites  for  15  years  of  sen-ice, 
•ough  June  1959.  This  figure  is 
■ided  into  2,466  buttons  and  435 
is. 

In  addition,  10  awards  for  30 
ars  of  service  have  been  given. 
?ifteen-year  awards  by  months 
ice  August  1958  are:  August,  173 
ttons,  51  pins;  September,  519 
ttons,  55  pins;  October,  268  but- 
is,  36  pins;  November,  125  but- 
is,  68  pins;  and  December,  549 
ttons,  48  pins. 

January  1959,  119  buttons,  27 
February,  130  buttons,  36 
is;  March,  124  buttons,  27  pins; 
>ril,  137  buttons,  25  pins;  May 
5  buttons,  38  pins;  and  June,  217 
ttons,  24  pins. 


Board  Registrant 
Holds  Office  of 
Board  Chair  man 

Perhaps  many  a  registrant  has 
sometimes  impulsively  wished  to  be 
a  member  of  the  local  board. 

Whether  he  ever  so  wished  or  not, 
Melvin  F.  Williams,  a  registrant  of 
Mercer  County  Local  Board  No.  173 
at  Aledo,  111.,  has  not  only  made 
membership,  but  is  the  chairman  of 
his  own  board. 

Mr.  Williams  is  a  Navy  veteran 
of  World  War  II  and  of  Korea.  He 
was  appointed  a  local  board  mem- 
ber in  March  1955,  and  has  been 
chairman  since  October  1957. 

His  classification  is  V-A. 


Local  Board  Clerk 
Wins  Award  in 
Fire  Emergency 

Courageous  handling  of  an  emer- 
gency by  Mrs.  Bette  J.  Sherman, 
Mandan,  N.  Dak.,  local  board  clerk, 
has  earned  her  a  Certificate  of 
Merit  and  a  cash  award. 

Mrs.  Sherman  was  honored  for 
her  performance  during  and  after 
a  fire  which  destroyed  her  local 
board  office  and  some  records  ear- 
lier this  year. 

Mrs.  Sherman  removed  vital  rec- 
ords of  Local  Board  No.  30  despite 
personal  danger  when  fire  broke  out 
in  the  building  housing  the  board. 

Although  the  fire  was  believed  by 
officials  to  have  been  brought  under 
control,  it  erupted  again  after  Mrs. 
Sherman  had  been  persuaded  to 
leave  the  scene.  By  the  time  she 
returned,  the  fire  barred  any  access 
to  the  office. 

Plans  for  registration  at  her 
home  were  put  into  effect  immedi- 
ately by  Mrs.  Sherman  with  the 
result  that  only  1  day  of  operation 
was  lost.  After  the  office  was  re- 
established in  the  post  office  build- 
ing, Mrs.  Sherman  with  the  assist- 
ance of  a  temporary  employee, 
performed  hard  and  diligent  work 
to  reconstruct  the  Morton  County 
Local  Board. 


Headquarters  Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were: 

Mrs.  Lois  L.  Helm  of  Local  Board 
No.  59,  Santa  Cruz,  Calif.,  Mrs. 
Jane  B.  Simonton,  clerk  of  Local 
Boards  No.  78  and  145  of  Franklin, 
Ga.,  accompanied  by  her  husband, 
and  Miss  Mary  E.  Davenport  of 
Local  Board  No.  1,  Pensacola,  Fla. 


College  Student 
Test  Results  of 
1959  Reviewed 

Approximately  18  percent  of  the 
5,258  students  taking  the  Selective 
Service  College  Qualification  Test 
last  April  30  made  scores  of  69  and 
below.  This  compares  with  21  per- 
cent who  scored  less  than  70  in 
1957. 

At  the  other  end  of  the  scale, 
only  0.1  percent  scored  higher  than 
95.  And  27  percent  of  those  tested 
scored  80  or  above.  Put  another 
way,  55  percent  scored  70  or  more 
but  less  than  80. 

By  class  in  college,  the  numbers 
who  were  tested  were:  freshmen, 
1,548;  sophomores,  1,077;  juniors, 
1,204;  seniors,  1,152;  graduate  and 
special  students,  277. 

Of  all  men  scoring  80  and  above, 
freshmen  accounted  for  10.45  per- 
cent, seniors  for  5.88  percent;  soph- 
omores for  4.75  percent;  juniors  for 
4.51  percent,  and  graduate  and 
special  students  for  1.75  percent. 

Of  all  men  scoring  69  and  below, 
5.82  percent  were  freshmen;  4.91 
percent  were  sophomores;  4.36  per- 
cent were  juniors,  2.28  percent  were 
seniors,  and  0.38  percent  were 
graduate  and  special  students. 

Composition  of  the  4,325  stu- 
dents scoring  70  to  79  inclusive  was 
13.27  percent  freshmen,  10.82  per- 
cent sophomores,  14.04  percent  jun- 
iors, 13.75  percent  seniors,  and  3.14 
percent  special  and  graduate  stu- 
dents. 

The  proportion  of  each  class 
which  failed,  scored  70  to  79,  or  who 
scored  80  and  above  was  not  com- 
puted. 

The  number  taking  the  test  is  a 
relatively  insignificant  sample  — 
0.379  percent  of  the  nonveteran 
male  student  population  estimated 
at  approximately  1,385,000. 

Applications  for  the  1959  test 
numbered  6,722.  In  1958,  6,941  ap- 
plied and  5,403  were  tested.  In  the 
24  tests  given  since  1951,  approxi- 
mately 609,000  students  have  taken 
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The  Department  of  Defense  has 
requested  the  Selective  Service  Sys- 
tem to  deliver  9,000  men  for  induc- 
tion during  October.  All  are  for 
the  Army. 

The  call  for  9,000  is  the  same  as 
the  January  and  February  call,  and 
is  2,000  larger  than  the  calls  for 
August  and  September.  Calls  for 
May  and  June  were  for  6,000  each. 
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SELECTIVE  SERVICE 


September  19  t 


The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budeet,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.C. 


High  Costs,  Budget  Cut 
Pose  Stern  Challenge 
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less  important,  take  their  respective 
places  in  the  precedence  of  things 
to  be  done. 

The  local  boards  are  the  sinews 
and  the  backbone  of  the  Selective 
Service  System.  Improved  methods 
of  doing  things  should  begin  there. 
We  have  the  conviction  that  un- 
tapped resources  of  ingenuity  can 
be  found  among  the  faithful  and 
hard-working  clerks  of  the  local 
boards.  The  employee  suggestion 
program  is  recommended  as  a 
means  of  bringing  to  light  improve- 
ments in  procedure  that  may  well 
result  in  elimination  of  outmoded 
or  unnecessary  steps,  forms,  and 
time. 

We  expect  the  same  review  of 
present  practices  and  techniques  in 
State  and  National  Headquarters. 
It  is  imperative  in  the  national  in- 
terest that  we  carry  out  our  four 
basic  functions:  (1)  To  procure 
manpower  for  the  Armed  Forces, 
(2)  to  monitor  the  Standby  Re- 
serve, (3)  to  channel  young  men 
into  scarce  and  critical  skills 
through  a  judicious  use  of  the  de- 


ferment process,  and  (4)  to  plan 
for  a  continued  and  uninterrupted 
operation  in  the  event  of  national 
emergency.  However,  local  boards 
should  be  requested  to  prepare  only 
those  reports  and  perform  those 
functions  that  are  required  by  law, 
regulations,  and  necessity  to  per- 
form these  primary  functions. 
Other  programs,  however  desirable, 
should  be  handled  in  that  per- 
spective. 

In  making  the  apportionment  of 
the  limited  funds  for  the  fiscal  year 
1960,  local  board  requirements  were 
given  preference  at  the  expense  of 
National  and  State  Headquarters. 
This  is  as  it  should  be. 

The  Selective  Service  System 
faces  a  challenge.  The  program  of 
the  Government,  aimed  at  balanc- 
ing the  budget,  deserves  the  support 
of  all  of  us.  We  can  give  more  than 
mere  lipservice  by  accomplishing 
the  missions  assigned  to  us  with  the 
funds  appropriated  by  the  Congress. 
In  so  doing,  we  will  be  making  our 
contribution  in  the  fight  against 
inflation. 


Induction  of  Quadruplets  Recalls 
National  News  Interest  in  Birth 
Of  Three  Boys,  Girl,  in  New  Jersey 

No.  38.  Their  sister,  Frances,  is  the 
other  quadruplet. 

The  pending  induction  of  the  trio 
was  the  subject  of  a  feature  story 
in  the  Passaic-Clifton  Herald-News 
Saturday,  July  25. 

The  Herald-News  story  recalled 
the  interest  in  the  birth  of  the 
quadruplets : 

"The  quads  were  bom  at  St. 
Mary's  Hospital  May  9,  1936,  to 
Mr.  and  Mrs.  Emil  Kasper.  The 
boys  still  live  with  their  parents  at 
51  Orono  Street  in  the  Athenia  sec- 
tion of  Clifton.  Dr.  Frank  Jani, 
of  Clifton,  was  the  attending  physi- 
cian. 

"The  quadruplets'  brother,  Ralph, 
24,  will  be  released  from  the  Army 
next  month. 

"AH  of  the  quads  are  working. 
Felix  is  a  mechanic  at  Sadewitz's 
Service  Center,  301  Clifton  Avenue, 
Clifton;  Frank  is  a  clerk  at  Sea- 
bert's  Delicatessen,  1151  Main  Ave- 
nue, Clifton;  Ferdinand  is  a  con- 
struction laborer;  and  Frances  is 
employed  at  a  convalescent  home 
in  Bernardsville.    None  is  married. 

"The  Clifton  family  was  the  sub- 
ject of  daily  stories  in  the  Nation's 
press  for  many  months  after  their 
birth." 


The  three  male  members  of  the 
Clifton,  N.J.,  Kasper  quadruplets, 
whose  birth  23  years  ago  was  a  na- 
tional news  event,  were  scheduled 
to  have  been  inducted  in  August. 

They  are  Felix,  Frank,  and  Ferdi- 
nand,  registrants   of   Local   Board 

Member  of  Board 
In  New  York  City 
Is  Active  at  90 

Members  of  the  New  York  City 
Selective  Service  System  are  proud 
of  the  record  of  Timothy  Francis 
Driscoll,  dean  of  the  city's  local 
board  members. 

Mr.  Driscoll,  who  was  first  ap- 
pointed a  local  board  member  in 
1940,  is  90  years  old  and  is  a  de- 
voted participant  in  the  twice- 
monthly  meetings  of  Local  Board 
No.  29. 

Mr.  Driscoll  became  a  member  of 
the  New  York  City  Fire  Depart- 
ment in  1898,  retiring  in  1938. 

His  hobby  is  walking.  Five  miles 
a  day  is  his  stint.  He  is  a  widower. 
Six  of  his  nine  children  are  living. 


Claim  of  Conscientious  Objection 
Must  Be  Filed  With  Local  Board 
Before  Issuance  of  Order  to  Report 


A  claim  of  conscientious  objection 
must  be  filed  with  the  local  board 
before  the  order  to  report  for  induc- 
tion is  issued,  according  to  a  U.S. 
district  court  decision  recently  up- 
held on  appeal. 

The  United  States  Court  of  Ap- 
peals for  the  Tenth  Circuit,  affirm- 
ing the  decision  of  the  U.S.  District 
Court  for  the  District  of  Colorado, 
also  noted  that  section  1625.2  of  the 
regulations  is  applicable  to  claims 
of  conscientious  objection.  This 
section  bars  consideration  of  the 
claim  made  after  the  induction  or- 
der is  issued  unless  the  board  spe- 
cifically finds  a  change  of  status 
beyond  the  control  of  the  registrant. 

The  appeals  court  also  held  that 
board  proceedings  are  presumed  to 
have  been  regular  unless  the  con- 
trary is  shown. 

The  decision  was  reached  on 
April  8,  1959,  in  the  case  of  Keene 
v.  United  States.  It  is  discussed  in 
detail  in  a  report  on  the  case  dis- 
tributed recently  by  the  Office  of  the 
General  Counsel  to  State  Directors. 

In  considering  another  issue  in- 
volved in  the  case,  the  appeals  court 
held  that  the  original  order  to  re- 
port was  not  invalidated  by  a  post- 

Eighth,  Ninth 
Conferences  Held 

The  eighth  and  ninth  Selective 
Service  General  Conference  for  the 
training  of  earmarked  Reserve  and 
National  Guard  officers  were  con- 
ducted during  the  past  5  weeks. 

Conference  No.  8  was  held  Au- 
gust 1-15  at  Lowry  Air  Force  Base, 
Colo.,  with  Reserve  units  from  Bis- 
marck, Casper,  Denver,  Fargo, 
Omaha,  Pueblo,  St.  Louis,  and  To- 
peka;  and  National  Guard  sections 
from  Colorado,  Iowa,  Nebraska, 
North  Dakota,  South  Dakota,  and 
Wyoming  attending. 

Conference  No.  9  opened  a  week 
later  at  the  Naval  Air  Station  at 
Quonset  Point,  R.I.,  and  concluded 
September  5.  Reserve  units  from 
Boston  and  New  York  City;  and 
National  Guard  sections  from 
Maine,  Massachusetts,  New  York 
City,  New  Jersey,  Vermont,  and 
Illinois  were  represented. 


Clerk  Wins  Award 
In  Fire  Emergency 

Mrs.  Viola  Conley,  Bennington, 
Vt.,  local  board  clerk,  was  recently 
presented  a  certificate  of  merit  and 
a  $200  cash  award  for  her  action 
in  saving  vital  records  during  a  fire 
in  February  which  threatened  the 
local  board  office,  and  for  devotion 
to  duty  under  adverse  circum- 
stances. 

Mrs.  Conley,  barred  from  her 
office  by  the  fire,  obtained  necessary 
papers  from  the  office  with  the  help 
of  the  local  authorities  and  met  the 
board's  call  for  physical  examina- 
tion without  interruption. 


ponement  of  induction  following 
request  by  the  General  Counsel  th 
the   local   board   consider  wheth 
there  had  been  a  change  of  statL, 
under  section  1625.2  of  the  reg  ^ 
lations. 

In  discussing  necessity  for  t 
timely  filing  of  a  claim  of  conscie 
tious  objection,  the  court  stated:    J 

"Concededly,  no  one  has  a  cons  . 
tutional   right  to  exemption  frcfj 
military  service.    It  is  a  matter 
legislative  grace.     It  is  granted 
recognition  of  the  concept  that  it 
'more  essential  to  respect  a  mai 
religious  belief  than  to  force 
to  serve  in  the  Armed  Forces.' 
the   same  time,   we   recognize  t 
necessity  of  safeguarding  the  fou 
tainhead  of  these  ideals  by  force 
arms.     For  the  plainest  of  reaso: 
it  is  therefore  incumbent  upon  o: 
claiming  to  be  conscientiously  o 
posed  to  participation  in  war 
prove  the  bona  fides  of  his  clairr.  ,| 
and  the  Congress  provided  the  pr 
cedure    for   the    determination 
these    subjective   beliefs.      But 
also  recognized   the  necessity  fi 
leaving  the  administrative  detai 
to  the  executive  branch  of  the  Go 
ernment  by  expressly  authorizir 
the  President  to  'prescribe  the  ne 
essary    rules    and    regulations 
carry   out  the  provisions   of  th 
title.' 

"It  does  not  seem  unreasonab 
or  derogatory  to  the  spirit  and  pu 
pose  of  the  exempting  statute  ' 
provide  by  regulation  that  no  r 
quest  for  reopening  and  classil 
cation  shall  be  entertained  aft< 
notice  to  report  for  induction 
mailed.  Otherwise,  the  whole  mi 
chinery  of  the  selective  servii 
process  may  conceivably  be  di, 
rupted  by  last  minute  changes  i 
status  for  purposes  of  avoidanc 
Such  is  the  manifest  purpose  of  tr 
proviso  in  Regulation  1625.2.  'Vi 
think  the  regulations  have  applies 
tion  to  a  conscientious  objector 
claim  as  all  other  claims  for 
change  in  status.  It  seems  ah 
entirely  consistent  with  the  proci 
dural  safeguards  provided  in  th 
selective  service  process  to  say  ths 
the  circumstances  relied  upon  t 
show  a  change  in  status  must  hav 
occurred  after  the  induction  notic 
was  mailed.  *  *  * 

"Our  question  then  is  narrowe 
to  whether  the  appellant  is  entitle 
to  have  his  classification  reopene 
and  considered  anew  on  the  ground 
of  a  change  of  status  due  to  circun: 
stances  beyond  his  control.  Thi 
is  to  say,  a  change  of  status  due  t 
a  change  of  conscience  occurrin 
after  the  notice  to  report  wa 
mailed.  If  such  change  did  occu] 
the  board  erroneously  refused  t 
reopen  and  review,  and  an  appea 
lies  therefrom  by  force  of  the  stat 
ute,  although  no  provision  in  th 
regulations  is  made  therefor." 

The  court  concluded  that  from 
letter  written  by  the  registrant  anJ 
from  the  whole  record  that  it  wd 
"unmistakeably  plain  that  the  red 
istrant's  change  in  status  due  to  . 
change  in  conscience  did  not  occu 
after  the  induction  notice  wa 
mailed." 
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Selective  Service  Regulations  and 
•ansmittal  Memorandums  are  for 
le  through  the  Superintendent  of 
icuments,  Government  Printing 
tjice,  Washington  25,  D.C.  Selec- 
>e  Service  Regulations  and  Trans- 
ittal  Memorandums  may  be  pur- 
ased  for  $3.50  and  $4,  res-pec- 
>ely,  for  an  indefinite  period, 
y&rations  Bulletins  are  not  avail- 
le  for  distribution  outside  the 
iective  Service  System. 
Jy  22,  1959— Operations  Bulletin 
No.  211,  Subject:  "Change  in  Sub- 
mission of  Record  of  Military 
Status  of  Registrants  (DD  Form 
44),"  concerning  the  discontinu- 
ance of  the  submission  of  DD 
Form  44  to  local  boards  on  an 
annual  basis. 

ily  28,  1959— Operations  Bulletin 
No.  81,  as  amended,  Subject: 
Jewish  Holy  Days,"  which  was 
amended  to  set  forth  the  dates  of 
the  Jewish  Holy  Days  for  the 
coming  year. 

ily  31,  1959— Packet  No.  70  of  the 
Selective  Service  Regulations 
containing  a  revised  Index  to  the 
Selective  Service  Regulations  and 
the  Universal  Military  Training 
and  Service  Act,  as  amended,  and 
current  lists  of  forms  used  by  the 
Selective  Service  System, 
ugust  4,  1959 — Operations  Bulle- 
tin No.  212,  Subject:  "National 
Institutes  of  Health  Post-Sopho- 
more Program,"  concerning  the 
deferment  in  Class  II-S  of  regis- 
trants who  are  participating  in 
this  research  and  training  pro- 
gram for  students  who  have  com- 
pleted their  sophomore  year  in 
medical  or  dental  school, 
.ugust  6,  1959 — Operations  Bulle- 
tin No.  213,  Subject:  "Regis- 
trants Discharged  From  the 
Armed  Forces,  Including  the  Re- 
serve Components,  for  Physical 
or  Mental  Disability,"  concerning 
the  classification  of  such  regis- 
trants and  the  delay  or  postpone- 
ment of  their  physical  examina- 
tion and  induction. 


"HOW  WE  MAN  A  MODERN  ARMY"  was  the  subject  of  a  panel  discussion  before  the  recent  annual  meeting 
of  the  Association  of  the  United  States  Army  held  in  Washington,  D.C.  Presiding  as  moderator  of  the  panel 
during  a  spirited  discussion  of  a  many  faceted  subject  was  Lt.  Gen.  Lewis  B.  Hershey  (center,  above),  Director 
of  Selective  Service.  Other  participants  in  the  panel  were,  left  to  right,  Brig.  Gen.  S.  L.  A.  Marshall,  USAR, 
noted  military  writer  of  the  Detroit  News;  Dr.  Meredith  P.  Crawford,  Director,  Human  Resources  Research 
Organization,  George  Washington  University;  General  Hershey;  Eli  Ginzberg,  Columbia  University  Graduate 
School  of  Business  and  Director,  Staff  Studies,  of  the  National  Manpower  Council;  and  Sgt.  Maj.  Jack  A.  Jordan, 
USA,  82d  Airborne  Division.     (U.S.  Army  Photograph) 


August  6,  1959 — Operations  Bulle- 
tin No.  214,  Subject:  "Use  and 
Completion  of  Standby  Reserve 
Notice  and  Report  (SSS  Form 
No.  91)  and  Standby  Reserve 
Control  (DD  Form  889),"  con- 
cerning the  erroneous  submission 
by  local  boards  of  SSS  Form  No. 
91  to  the  Armed  Forces  for  indi- 
viduals who  have  ceased  to  be 
members  of  the  Standby  Reserve 
and  the  manner  in  which  the 
First  United  States  Army  will 
make  entries  on  DD  Form  889  by 
use  of  machine  methods. 

August  12,  1959 — Operations  Bul- 
letin No.  215,  Subject:  "X-ray 
Films  of  Registrants  Found  Un- 
acceptable for  Induction,"  con- 
cerning the  destruction  of  such 
films  by  the  Armed  Forces  in- 
stead of  forwarding  them  to  local 
boards. 


Surgeon  General's  Report 
Shows  Effect  of  ACB  Tests 


Missouri  Family  Builds  Tradition 
Of  Service  as  Clerk  of  Local  Board 


It  isn't  unusual  that  the  families 
)f  members  of  Selective  Service  es- 
ablish  outstanding  records  of  serv- 
ce  in  various  forms  to  the  Nation. 

It  will  be  impossible  to  tell  all 
uch  stories.  Those  which  are  told 
ire  presented  as  examples  rather 
;han  exceptions. 

For   instance,    when   the   World 


Texas  Clerks 
Aid  Recruiters 

Local  board  clerks  of  Texas  re- 
cently honored  for  their  assistance 
to  the  Army  recruiting  program 
are: 

Mrs.  Maud  E.  Singleton,  Mrs. 
Lola  M.  Grilliette,  Mrs.  Eleanor  R. 
Thomas,  Mrs.  Lorna  M.  McCraw, 
,Mrs.  Margie  G.  McClendon,  and 
[Mrs.  Naomi  F.  Petty. 


War  I  draft  was  begun,  Miss 
Beatrice  Arnold  was  named  a  clerk 
of  Local  Board  No.  1  of  Taney 
County  in  Forsyth,  Mo. 

When  the  System  was  placed  in 
operation  in  1940,  the  clerk  selected 
for  the  Taney  County  board  was 
Mrs.  Clara  Arnold  Roller.  She  was 
the  sister  of  Miss  Beatrice  Arnold, 
who  had  died,  and  who  had  served 
in  World  War  I. 

Mrs.  Roller  was  clerk  throughout 
the  World  War  II  operation,  and  re- 
joined the  System  in  1948.  She  is 
still  board  clerk. 

The  service  of  the  sisters  was 
mentioned  in  a  letter  to  the  Direc- 
tor from  their  brother,  John  C. 
Arnold  of  Olympia,  Wash.,  express- 
ing his  pride  in  their  careers.  Mr. 
Arnold  also  noted  that  a  brother 
had  served  in  World  War  I,  and  that 
he,  himself,  was  in  the  Armed 
Forces  in  World  War  II. 


The  effect  of  administering  the 
Army  Classification  Battery  tests 
to  certain  registrants  at  the  induc- 
tion and  examining  stations  is  re- 
flected in  a  report  on  1958  preinduc- 
tion  and  induction  examination 
results  compiled  by  the  Office  of  the 
Surgeon  General. 

The  report  shows  separately  the 
results  for  the  period  January 
through  July  1958,  and  for  the 
period  August  through  December 
1958.  During  the  last  5  months  of 
the  year,  the  ACB  test  was  given  at 
the  examining  station. 

The  report  first  discussed  prein- 
duction  examination  results: 

"In  1958,"  the  report  states,  "41.9 
percent  of  the  examinees  were  dis- 
qualified: 1.6  percent  for  adminis- 
trative reasons,  18.0  percent  for 
mental  reasons  only,  3.3  percent  for 
both  mental  and  medical  reasons, 
and  19.0  percent  for  medical  rea- 
sons only.  The  rates  in  1958  were 
higher  than  those  in  1957  for 
both  medical  and  mental  reasons." 
(Rates  in  those  two  categories  in 
1957,  according  to  the  report,  were 
16.2  medical;  and  16.5,  mental.) 

Increased  medical  disqualifica- 
tions in  1958  resulted  from  a 
general  policy  of  "more  rigid  or 
'realistic'  interpretation  and  appli- 
cation" of  standards,  the  report 
states. 

But  the  increased  rejections  for 
mental  reasons  on  preinduction  ex- 
amination resulted  from  the  intro- 
duction of  ACB  testing  in  August 
1958. 

Eliminating  the  "trainability  lim- 
ited" group,  the  rejection  rates  in 
1958  for  both  periods  of  the  year 
were  about  the  same,  39.9  for  the 
first  7  months,  and  39.5  for  the  last 
5  months.     The  report  points  out 


that  the  ACB  testing  reduced  by 
5.9  percent  the  proportion  found 
acceptable  on  preinduction  exami- 
nation. 

In  numbers,  the  ACB  testing  at 
preinduction  accounted  for  the  re- 
jection of  approximately  10,600 
men  during  the  last  5  months  of  the 
year.  This  was  the  number  classi- 
fied "trainability  limited." 

The  testing  at  preinduction  re- 
duced the  proportion  of  mental 
category  IV  men  among  those  ac- 
ceptable from  27  percent  for  the 
first  7  months  to  19  percent  for  the 
last  5  months. 

The  Surgeon  General's  report 
notes  that  the  ACB  tests  at  prein- 
duction resulted  in  37  to  40  percent 
of  mental  category  TV  men  being 
classified  "trainability  limited." 

The  report  shows  in  chart  form 
that  while  the  rejection  rate  for 
medical  reasons  was  relatively  high 
during  the  year,  the  rejection  rate 
for  mental  reasons,  nevertheless, 
exceeded  it  after  August  1958. 

In  discussing  the  results  on  in- 
duction examination  during  1958, 
the  report  initially  noted  that: 
"The  proportion  of  qualified  regis- 
trants or  inductees  was  much  lower 
in  1958  than  in  1957  (79.2  percent 
qualified  in  1958  vs.  86.6  percent  in 
1957)." 

Disqualifications  at  induction  ex- 
amination were  only  about  3  per- 
cent higher  than  1957  for  the  first 
7  months  of  1958.  But  they  were 
about  14  percent  higher  after  the 
ACB  testing  was  instituted  in  Au- 
gust. This  increase  was  princi- 
pally caused  by  the  ACB  testing, 
the  report  states,  although  there 
was  some  increase  in  medical 
disqualifications. 
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Special  Report  on  Modern  Army  Holds  Man  Key 


A  special  section  of  the  Septem- 
ber 1959  issue  of  Army  Information 
Digest,  official  U.S.  Army  maga- 
zine, is  entitled  "What  Is  a  Modern 
Army  ?  " 

The  section  deals  with  a  variety 
of  subtopics  such  as  "Organiza- 
tion", "Weapons  and  Equipment", 
"Mobility,"  etc. 

One  section  of  the  special  report 
is  entitled  "Personnel."  Portions  of 
the  report  under  that  subtitle  are 
reprinted  here  as  of  general  inter- 
est to  members  of  the  Selective 
Sendee  System  which  have  the  re- 
sponsibility of  supplying  men  to  the 
Army  directly  by  induction,  and  to 
all  Armed  Forces,  their  Reserve 
components  and  the  National  Guard 
indirectly  by  inducing  enlistments. 

"As  a  result  of  the  dramatic  up- 
surge of  new  weapons,  there  often 
is  a  tendency  to  think  of  the  Army 
primarily  in  terms  of  items — mis- 
siles, rockets,  atomic  warheads, 
aerial  personnel  carriers,  airborne 
guns  and  tanks,  flying  platforms 
and  all  sorts  of  electronic  devices — 


which  have  captured  the  imagina- 
tion of  military  men  and  the  public 
alike. 

"But  in  the  final  analysis  it  is 
Man,  the  indispensable,  who  still 
must  operate  these  weapons  and  use 
this  equipment,  who  must  meet  the 
enemy  on  the  ground,  defeat  or 
annihilate  him  and  occupy  his  terri- 
tory. Combat  effectiveness  will  al- 
ways be  the  product  of  men,  equip- 
ment, organization,  and  doctrine. 
And  of  them  all,  Man  is  the  most 
important. 

"History  is  replete  with  examples 
of  determined,  dedicated,  welK 
trained  forces  who  have  triumphed 
over  better  equipped,  larger  armies. 
The  advent  of  the  electronic-nu- 
clear-space age  has  actually  en- 
hanced the  importance  of  the  hu- 
man element  since  it  has  introduced 
new  dimensions  to  the  problem  of 
properly  employing  our  human  re- 
sources. Unless  these  factors  are 
given  proper  consideration,  the  U.S. 
Army  can  scarcely  hope  to  reach  its 
full  potential. 


Mrs.  Myrtle  Carter  Publishes  Novel 
Of  Maine's  Historic  Aroostook  Valley 


Mrs.  Myrtle  S.  Carter,  wife  of  the 
late  Maj.  Gen.  George  Milton  Carter 
of  Maine,  is  the  author  of  a  recently 
published  novel  on  farm  and  village 
life  in  the  fertile  Aroostook  Valley 
of  this  country's  great  Northeast. 
General  Carter,  as  will  be  recalled, 
was  Adjutant  General  of  the  State 


100  Percent* 

The    members    of    the 
group  of  Selective  Service 
showing   100-percent   par 
tion  in  the  United  States  s 
bonds  purchased  as  of  Ju 
1959,  number  29. 

Eelative  standings  of  t 
showing  their  percent  of  r. 
invested,  are  as  follows: 

Virgin  Islands   

Puerto  Rico   

irs 

select 
units 
ticipa- 
ivings 
ne  30, 

he  29, 
ayroll 

14.12 
12.64 
11.48 
9.24 
9.11 
9.08 
8.68 
8.43 
8.27 
8.01 
7.93 
7.42 
7.08 
6.96 
6.73 
6.68 
6.42 
6.36 
6.30 
6.30 
6.24 
6.23 
6.23 
5.82 
5.71 
5.35 
5.01 
4.94 
4.30 

Idaho 

Nevada 

Alabama- 
Wisconsin.. 
Hawaii 

Nebraska 

Montana 

Wyoming 

Washington 
Minnesota 
Maryland.  .. 
North  Carolina 

Texas.. 

Oklahoma ... 

South  Carolina 

South  Dakota  .    

Ohio 

Missouri 

Rhode  Island. 

Maine 

Utah..... 

Vermont.      

District  of  Columbia. 
Florida    

Michigan 

of  Maine  from  1941  to  1958,  and 
also  State  Director  of  Selective 
Service  there  during  1948  to  1958. 
Thus,  Mrs.  Carter  through  writing 
The  Light  in  the  Valley,  joins  those 
growing  numbers  of  the  "Selective 
Service  family"  who  have  found 
success  in  literary  efforts. 

Among  a  host  of  other  things, 
The  Light  in  the  Valley  truly  cap- 
tures that  charm  of  New  England's 
rural  countryside  which  so  many 
artists — literary  and  other — have 
ever  sought  to  portray.  The  book 
not  only  does  this  but  accomplishes 
it  in  the  finer  traditions  of  the 
American  novel,  that  is,  with  the 
most  intimate  coverage  of  family 
life  but  without  the  overselection 
and  presentation  of  the  morbid  or 
pathological  which  has  become  all 
too  common  with  novelists.  At  a 
time  like  the  present  when  this 
country's  heritage,  way  of  life,  de- 
fense and  security  are  being  ques- 
tioned severely  from  without  and  to 
a  certain  extent  from  within,  it  is 
indeed  refreshing  to  find  a  literary 
contribution  dealing  with  the  lives 
of  a  father,  his  daughter  and  his 
grandson  over  the  period  since  the 
Civil  or  States'  War,  which  is  fully 
and  effectively  appreciative  of  the 
cultural,  social,  economic  and  mili- 
tary fundamentals  of  the  Nation. 

Mrs.  Carter  is  to  be  commended 
for  the  fine  adherence  to  these 
basics  throughout  her  book.  Praise 
is  likewise  due  the  Comet  Press 
Books,  Inc.  (200  Varick  Street,  New 
York  14,  N.Y.),  for  its  publication 
as  a  significant  and  important 
work. 


Nearly  1,500  Lincoln,  Nebr., 
families  are  participating  in  the 
adoption  of  airmen  stationed  there. 
The  project  was  started  to  let  the 
airmen  "know  that  we  appreciate 
the  job  they  are  doing,"  according 
to  a  local  banker. 


"Two  factors  are  involved  in  arty 
discussion  of  manpower  in  modern- 
izing the  U.S.  Army — first,  that  of 
securing  and  retaining  the  best 
available  personnel,  and  then  of 
training  such  personnel  to  use  the 
new  weapons  and  equipment  within 
the  organizational  framework  de- 
veloped to  meet  Army  doctrine. 

"A  major  problem  that  must  be 
considered  in  procuring  and  retain- 
ing manpower  is  insuring  that  suf- 
ficient numbers  of  men  and  women 
are  available  with  the  required  ap- 
titudes and  basic  skills  to  permit 
introduction  of  the  complex  weap- 
ons now  being  evolved  for  the  mod- 
ern Army.  We  must  also  be  cer- 
tain that  the  required  skills  and 
aptitudes  are  identified  in  or  de- 
veloped from  our  manpower  pool  to 
permit  the  most  effective  utiliza- 
tion of  high  quality  personnel.  We 
must  also  develop  the  small  unit 
leaders  necessary  to  command  the 
type  of  combat  units  envisioned  for 
the  near  future. 


"Satisfactory  screening  devices 
must  also  be  developed  which  will 
insure  that  the  combat-unfit  are  as- 
signed to  units  where  they  will  be 
properly  utilized. 

"Screening  out  the  combat-unfit 
is  a  challenging  problem  in  the  area 
of  social  and  psychological  research. 
Important  findings  have  been 
achieved  which  will  affect  signifi- 
cantly the  fighting  quality  of  com- 
bat units.  The  Army  has  developed 
a  Combat  Aptitude  Test  which  will 
aid  in  identifying  the  combat-unfit, 


and  is  developing  programs  tha 
will  assist  soldiers  generally  t 
withstand  the  disorganizing  effect 
of  combat  stress. 

"The  foregoing  efforts,  it  shouli 
be  pointed  out,  are  all  based  on 
fundamental  faith  in  the  characte. 
and  rugged  adaptability  of  younf 
American  manhood. 


If 


"Human  engineering  is  becoming 
of  increased  importance  in  develop- 
ing both  new  weapons  and  tactica 
doctrine.  Besides  insuring  thai 
weapons  systems  do  not  become  toe 
complex  for  the  psychological  and 
physical  limitations  of  the  men  whe 
will  operate  them,  weapons  anc, 
equipment  items  must  be  scientific 
cally  tailored  to  the  physical  limita- 
tions of  the  men  who  will  use  them. 

"The  technical  services  are  in- 
creasingly emphasizing  the  human 
engineering  factors  in  the  entire 
development  process,  from  design 
through  user  test.  Weapons  and 
doctrines  cannot  be  accepted  with- 
out evaluating  their  impact  on 
qualitative  manpower  require- 
ments, on  training,  and  on  leader- 
ship problems. 

"Acceptability  of  weapons  and 
doctrine  must  be  keyed  to  the  capa- 
bility of  men  to  serve  effectively 
under  adverse  conditions  of  mud 
cold,  heat,  fear,  and  confusion  nor- 
mally imposed  by  combat.  If  new 
concepts  impose  demands  greater 
than  can  be  met  in  terms  of  apti- 
tude, training,  leadership,  and  psy- 
chological considerations,  then  such 
concepts  must  be  rejected." 


Classification  Picture  July  1,  1959 

Class  Total 

Total  Classified... __ 20,080,248 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable 97,697 

Not  Examined 1,378,271 

Not  Available  for  Induction  or  Examination 54,481 

Induction  or  Examination  Postponed 2,679 

Fathers  19  through  25 424,061 

Registrants: 

26  and  older  with  liability  extended _  75,161 

Under  19  years  of  age 240,872 

I-C 

Inducted 215,986 

Enlisted  or  Commissioned 1,189,414 

1-0 

Nonfathers: 

Examined  and  Acceptable 928 

Not  Examined 5,215 

Fathers 2,168 

I-W 

At  Work 1,875 

Released 5,506 

I-D  Member  of  Reserve  Component 608,982 

I-S  Statutory  Deferment: 

High  School 23,565 

College 4,668 

Il-A  Occupational  Deferment  (Except  Agriculture) 44,559 

II-A  Apprentice 4,365 

II-C  Agricultural  Deferment 21,488 

II-S  Occupational  Deferment  (Student) 160,222 

III-A  Dependency  Deferment 1,445,380 

IV-A  Completed  Service:  Sole  Surviving  Son 2,217,320 

IV-B  Officials.. 22 

IV-C  Aliens 6,736 

IV-D  Ministers,  Divinity  Students 60,375 

IV-F  Unfit  for  Service 3,056,776 

V-A  Over  Age  of  Liability 8,731,476 
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eferment  Rare 
or  Physicians 
i  Residency 

State  directors  have  been  re- 
nted to  remind  medical  schools 

I  hospitals  of  policies  and  regu- 
1  ions  governing  the  deferment  of 

ysicians  for  residency  training. 
The  request  was  made  in  a  State 
rector  Advice  issued  recently, 
lin^  attention  to  the  fact  that 
ny  medical  schools  and  hospitals 
j  accepting  physicians  for  resi- 
icy  training  without  regard  to 

J  iir  liability  for  military  sen-ice. 
Local  boards  have  been  informed 
it  physicians  should  not  be  de- 
Ted  for  such  training  unless  the 
ard  finds  that  the  physician's 
-vice  is  absolutely  essential  to  the 
sration  of  the  hospital,  or  he  is 

I  rticipating  in  a  Public  Health 
rvice  or  an  Armed  Forces  resi- 
ncy  training  program.  All  other 
ysicians  who  are  not  veterans 
iy  be  ordered  for  induction  if  a 

II  for  the  induction  of  physicians 
received  by  the  System. 
Hospitals    and     medical     schools 
11  be  reminded  of  these  matters 

State  Directors. 


President  Asks  Campaign 
For  Traffic  Safety 


By  Col.  Daniel  O.  Omer 
Deputy  Director  of  Selective  Service 


President  Eisenhower's  concern 
about  traffic  safety,  which  led  him 
to  appoint  "The  President's  Action 
Committee  for  Traffic  Safety,"  is 
borne  out  by  our  current  statistics. 
It  appears  now  that  the  Nation  is 
facing  a  possible  all-time  record 
traffic  death  toll  of  approximately 
40,000  this  year.  This  would  be 
more  than  nine  times  the  number 
of  battle  deaths  suffered  by  Amer- 
ican forces  in  the  Revolutionary 
YVar  and  more  than  five  times  the 
combined  total  of  battle  deaths  for 
the  Revolution,  the  War  of  1812, 
the  Mexican  War,  and  the  Spanish- 
American  War.  It  would  equal  the 
battle  deaths  of  World  War  I  for 
any  comparable  period  of  time. 

With  a  traffic  death  in  America 
every  thirteen  minutes,  an  injury 
every  twenty-three  seconds,  and  a 
property  damage  accident  every 
three  seconds,  the  purpose  of  the 
present  nation-wide  crusade  is  to 
obtain  traffic  safety  organizations 
in  every  community.  This  is  so  be- 
cause there  must  be  solid   citizen 


support  for  any  effort  to  correct  the 
present   alarming   situation. 

Pex-haps  the  most  important  step 
is  to  secure  enforcement  of  our 
traffic  laws,  since  most  traffic  deaths 
involve  a  driver  who  is  violating 
these  laws.  This  enforcement, 
however,  is  impossible  without 
public  support.  It  is  unfortunate 
that  too  many  of  us,  who  would 
never  consider  violating  any  other 
law,  are  careless  about  speed  limits 
and  traffic  signs  when  we  are  sure 
no  highway  patrolman  is  around. 
Actually  we,  the  citizens,  are  not 
giving  enough  respect  to  the  law, 
and  we  must  admit  that  traffic  vio- 
lations are  those  in  w-hich  a  sub- 
stantial part,  if  not  a  majority  of 
our  population,  is  involved  from 
time  to  time. 

Other  means  of  reducing  traffic 
fatalities  have  been  proposed  and 
deserve  the  support  of  all  of  us. 
These  include  such  things  as  a 
closer  check  on  the  issuance  of 
driver's  licenses,  and  the  establish- 
{Continued  on  page  2) 


ong  Study  of  Ineffective  Soldier 
fegun  by  President,  Is  Published 


Selective  Service 
Asked  to  Call 


Three  significant  books  under  the 
oup  title  of  The  Ineffective  Sol- 
er :  Lessons  for  Management  and 
e  Nation,  have  recently  been  pub- 
hed  by  the  Columbia  University 
•ess,  New  York  City. 

Individually  these  volumes  are 
titled  Tlie  Lost  Divisions,  Break- 
wn  and  Recovery,  and  Patterns 
Performance,  and  they  are  the 
suit  of  a  Conservation  of  Human 
^sources  Project  established  by 
resident  Eisenhower  at  the  Uni- 
rsity  in  1950  when  he  w-as  head 
that  institution.  The  various 
udies  of  the  project  and  the  de- 
dopment  of  the  three  books  from 
iese  studies  are  the  work  of  a 
•oup  of  specialists  from  many- 
Ids  led  by  Dr.  Eli  Ginzberg,  econ- 
nist.  The  forew-ord  is  by  Major 
eneral  Howard  McC.  Snyder, 
edical  Corps,  U.S.  Army. 

For  Selective  Service  reading 
he  Ineffective  Soldier  is  very  much 
<e  living  again  the  System's  vast 
iperience  of  World  War  II.  In 
he  Lost  Divisions,  local  boards  and 
ate  and  National  headquarters 
ill  see  again  the  familiar  faces  of 
igistrants  who  in  the  1040-47  op- 
ation  were  rejected  for  military 
aining  or  service  or  prematurely 
parated  from  such  active  duty  by 
ason  of  inaptitude,  personality 
tfects,  or  psychoneurosis.     Mem- 


bers of  the  boards  and  of  the  head- 
quarters will  recognize  these  men 
from  (1)  the  individual  descrip- 
tions, (2)  the  type  analyses,  and 
(3)  the  statistical  coverage  accord- 
ed them  by  the  volume. 

Breakdown  and  Recovery  will 
likewise  strike  many  familiar  notes. 
Here  those  adjudged  mentally  and 
emotionally  incompetent  after  en- 
tering service,  are  considered  as 
cases,  as  types,  as  statistics,  in  the 
matter  of  their  becoming  too  inef- 
fective while  on  duty  to  give  a  min- 
imum of  satisfactory  performance 
as  soldiers.  Attention  is  likewise 
directed  to  how  they  regained  ef- 
fectiveness while  still  in  the  Army 
or  when  back  in  civilian  life.  All 
in  all,  this  particular  book  offers  a 
remarkable  picture  of  the  interac- 
tion of  men  in  a  modern  warfare 
organization. 

Patterns  of  Performance  also 
dwells  upon  these  same  registrants 
with  whom  the  System  is  acquaint- 
ed. But  it  goes  very  interestingly 
a  great  deal  further.  It  is  con- 
cerned with  the  successful  as  well 
as  the  unsuccessful  ways  which 
soldiers  adopt  under  the  living, 
working,  fighting  conditions  of  the 
Army. 

A  separate  review  for  each  of 
these  important  works  will  appear 
in  future  issues  of  Selective  Serv- 
ice, 


9.000  for  Ar 


my 


The  Department  of  Defense  has 
requested  the  Selective  Service 
System  to  provide  Armed  Forces 
Induction  Stations  with  9,000  men 
during  November  1959  for  assign- 
ment to  the  Army. 

The  November  call  is  the  same 
as  for  the  month  of  October  and  is 
based  on  attainment  of  approved 
strength  after  allowances  have  been 
made  for  enlistments  and  reenlist- 
ments. 

The  Navy,  Marine  Corps,  and 
Air  Force  do  not  intend  to  place 
calls  with  Selective  Service  during 
November. 


Headquarters  Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were: 

Major  Marshall  A.  Sanders, 
Manpower  Division,  Kentucky 
State  Headquarters. 

Mrs.  Evelyn  C.  Junkin,  Clerk 
Coordinator  of  Southwest  Ohio  and 
Clerk  of  Local  Board  No.  9  of  But- 
ler County,  accompanied  by  her 
daughter,  Sue  Anne,  and  Mrs. 
George  Brown  and  her  daughter, 
Betty. 


Taiwan  Officers 
Visit  System 
On  Tour  of  U.S. 

Three  Taiwan  officers  recently 
received  a  day-long  briefing  at  Na- 
tional Headquarters  on  the  organi- 
zation and  functioning  of  Selective 
Service  as  part  of  an  orientation 
visit  to  the  United  States  under  the 
Military  Assistance  Program. 

The  officers  are  Lt.  Gen.  Mao 
Ching-Pao,  Deputy  Chief  of  Gen- 
eral Staff,  Personnel,  Ministry  of 
National  Defense;  Lt.  Gen.  Ling 
Hsiu-Luan,  Director  of  Mobiliza- 
tion Bureau,  Ministry  of  National 
Defense;  and  Lt.  Col.  Tsao  Tsen- 
Hoo,  aide-de-camp. 

The  visit  of  the  Taiwan  officers 
to  the  United  States  began  Sep- 
tember 11  and  will  end  October  13. 
They  were  briefed  at  National 
Headquarters  on  September  21. 

In  addition  to  the  visit  to  the  Se- 
lective Service  System,  the  three 
officers  were  scheduled  for  orienta- 
tion sessions  at  the  Department  of 
Defense;  Department  of  the  Army; 
Veterans'  Administration ;  Nation- 
al Guard  Headquarters;  U.S.  Mili- 
tary Academy;  Headquarters, 
CONARC  at  Fort  Monroe,  Va.; 
Fort  Jackson,  S.C. ;  Headquarters, 
Third  Army,  Fort  McPherson,  Ga.; 
Headquarters,  XII  Army  Corps 
(Reserve);  ROTC,  Georgia  Tech, 
Atlanta;  and  Fort  Benning,  Ga. 

At  National  Headquarters,  the 
Taiwan  officers  were  briefed  on  the 
Selective  Service  System  as  a  Fed- 
eral agency,  operations  in  World 
War  II  and  present  adaptability, 
state  organization,  function  and 
organization  of  National  Head- 
quarters, the  processing  of  regis- 
trants, the  Standby  Reserve  pro- 
gram, and  other  topics  of  special 
interest.     

Selective  Service 
Career  Launched 
In  World  War  I 

When  Mrs.  Marie  C.  Cox  retired 
recently  as  clerk  of  Local  Board 
No.  126,  Westmoreland  County,  Va., 
she  ended  a  career  which  began 
with  Selective  Service  41  years  ago. 

She  first  worked  with  Selective 
Service  during  World  War  I,  ao  a 
young  woman  of  21.  Mrs.  Cox  re- 
ceived a  cash  award  for  a  sugges- 
tion beneficial  to  the  entire  System 
i.i  1956. 

Looking  back  on  her  many  years 
of  intermittent  employment  with 
the  System,  Mrs.  Cox  on  retirement 
observed: 

"My  first  job  was  with  the  draft 
board  and  my  last  one,  and  I  will 
always  be  interested  in  all  matters 
pertaining  to  the  Selective  Service 
System." 


Page  2 


SELECTIVE  SERVICE 


The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  thf 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation. National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.C. 


President  Asks  Campaign 
For  Traffic  Safety 


(Continued  from  page  1) 


ment  of  driver  improvement  schools 
and  psychiatric  clinics  as  adjuncts 
of  modern  traffic  courts.  The 
chronic  traffic  violator  has  heen  de- 
scribed as  "social  problem  child," 
and  those  who  have  studied  this 
question  feel  that  much  driving 
misbehavior  is  attributable  to  emo- 
tional    instability,     day-dreaming, 


Awards  Recognize 
Support  Given 
Manpower  Program 

Certificates  recognizing  support 
of  the  Nation's  defense  manpower 
program  as  reflected  in  Selective 
Service  operations  have  been  pre- 
sented by  Selective  Service  to  a 
number  of  civic,  patriotic,  and  vet- 
eran organizations  during  recent 
weeks. 

The  organizations  are  among 
those  which  demonstrated  during 
the  preceding  year  an  active  con- 
cern with  the  maintenance  of  a 
national  capacity  to  mobilize  and 
utilize  its  manpower  for  military 
security. 

Presentations  were  made  on  be- 
half of  the  -Director  of  Selective 
Service  at  annual  conventions  of 
the  organizations.  Those  presented 
the  certificates,  the  date  and  place 
are  : 

Widows  of  World  War  I,  April 
24-25,  Pittsburgh;  General  Feder- 
ation of  Women's  Clubs,  June  1-5, 
Los  Angeles;  Reserve  Officers  As- 
sociation, June  24—27,  Denver;  Jew- 
ish War  Veterans,  August  3-9,  New 
York  City;  Catholic  War  Veterans, 
August  14,  Pittsburgh;  Disabled 
American  Veterans,  August  19, 
Miami  Beach;  Regular  Veterans 
Association,  August  22,  San  Fran- 
cisco; The  American  Legion,  Au- 
gust 27,  Minneapolis;  The  Ameri- 
can Legion  Auxiliary,  August  27, 
Minneapolis;  American  Veterans  of 
World  War  II,  August  28,  Grand 
Rapids;  The  National  AMVETS 
Auxiliary,  August  28,  Grand  Rap- 
ids; Veterans  of  Foreign  Wars, 
August  31,  Los  Angeles;  The  La- 
dies Auxiliary  to  the  Veterans  of 
Foreign  Wars,  August  31,  Los  An- 
geles; and  Veterans  of  World  War 
I,  September  20-2.3,  Louisville. 

Similar  certificates  were  sched- 
uled for  presentation  this  month  to 
the  National  Guard  Association, 
October  5-8  at  San  Antonio,  and 
the  Military  Order  of  World  Wars, 
October  13-16  at  Detroit. 


alcoholism,  and  inferiority  com- 
plexes. 

The  traffic  courts  themselves 
should  be  studied.  Routine  handl- 
ing of  traffic  violators  may  create 
a  dangerous  attitude,  and  lead  us 
to  believe  that  to  break  a  traffic 
regulation  is  not  a  violation  of  law 
but  simply  a  social  error  which 
need  not  be  taken  seriously. 

Many  citizens  have  their  first 
or  only  court  experience  in  traffic 
cases,  and  trial  procedures  should 
be  arranged  accordingly.  The 
failure  of  traffic  courts  to  advise 
defendants  of  their  rights  and  of 
trial  procedures  leads  to  misunder- 
standing of  the  judicial  system.  In 
addition  to  this,  inadequate  physi- 
cal facilities  in  the  court  may  be 
unfortunate.  A  judge  who  is 
keenly  interested  in  this  problem, 
recently  described  one  traffic  court 
room  as  having  the  general  appear- 
ance of  a  pit  into  which  the  defend- 
ant or  witness  "must  enter  like  an 
unprepared  gladiator."  The  traffic 
court  is  often  the  step-child  of  the 
judicial  system,  despite  the  fact 
that  it  is  the  one  court  which  the 
large  majority  of  people  see. 

We  may  ask  ourselves  what  we 
can  do  about  all  this.  We  must 
remember  that  no  public  official  will 
proceed  with  reforms  unless  he 
feels  that  the  public  wants  them. 
Our  Selective  Service  family,  as 
representatives  of  the  Government 
can  wholeheartedly  support  the 
President's  campaign.  As  respon- 
sible citizens  of  their  communities, 
they  can  help  by  supporting  the 
efforts  of  those  who  are  seeking 
ways  to  curtail  deaths  on  our 
highways. 

Tenth  Training 
Conference  Held 

The  tenth  of  this  year's  12  Selec- 
tive Service  training  conferences 
for  Reserve  and  National  Guard 
officers  was  held  September  19  to 
October  3  at  the  Naval  Air  Station, 
Norfolk,  Va. 

It  was  the  second  conference  held 
in  Region  II,  and  the  second  at  Nor- 
folk. The  officers  are  studying 
problems  related  to  emergency  op- 
erations. 

Reserve  units  attended  from  Ha- 
gerstown,  Md.,  Louisville,  Philadel- 
phia, Richmond,  Roanoke,  and 
Wilkes-Barre, 

National  Guard  sections  from 
Delaware,  Kentucky,  Maryland, 
Ohio,  and  West  Virginia  partici- 
pated. 


Service  Certificate 
Valued  Keepsake 
To  Healy  Family 

The  late  Charles  E.  Healy,  chair- 
man of  Local  Board  No.  66,  Mar- 
shall, Minn.,  served  16  years  with 
the  local  board.  His  certificate  of 
appreciation  for  15  years  of  service 
was  posthumously  presented  to  Mrs. 
Healy. 

The  signature  of  President 
Dwight  D.  Eisenhower  made  it  an 
especially  valued  keepsake  to  the 
Healy  family. 

The  certificate  will  share  a  place 
of  honor  with  Mr.  Healy's  discharge 
from  service  in  World  War  I  on 
December  3, 1918,  which  was  signed 
by  Maj.  Dwight  D.  Eisenhower. 


Sample  Study 
Yields  Data 
On  Registrants 

A  second  release  based  on  data 
gathered  in  the  Selective  Service 
System's  January  31,  1959  up-dat- 
ing of  its  1953  one  percent  sample 
study  has  been  issued  by  National 
Headquarters. 

The  latest  release  is  concerned 
with  men  who  registered  since  the 
1953  sample  inventory  was  made. 
It  shows  the  classification  distribu- 
tion of  the  sample  of  the  post-1953 
survey  registration.  The  release 
also  combines  the  data  on  this 
group  with  the  1959  data  on  the 
group  inventoried  in  1953. 

The  sample  of  registrations  since 
1953  contained  74,936  cases.  Of  this 
slightly  more  than  one  percent  of 
the  total  543  had  died  and  212  had 
been  canceled,  leaving  74,181  living 
registrants  in  the  sampling. 

The  sample,  of  course,  included  a 
large  proportion  of  younger  regis- 
trants, and  consequently  about  23 
percent  of  them  were  unclassified. 

Of  the  classified  registrants, 
about  36  percent  were  classified  as 
available  and  most  of  these  were 
nonfathers  19-25,  not  examined — 
about  21  percent  of  the  total  classi- 
fied. 

Of  the  remainder  of  the  classified 
group,  the  largest  numbers  are 
found  in  Class  I-C,  16.2  percent; 
Class  IV-F,  15.2  percent;  Class 
IV-A,  12.9  percent;  and  Class  I-D, 
8.5  percent.  Four  percent  were  in 
Class  III-A;  2.8  percent  in  Class 
V-A;  and  3.5  percent  were  deferred 
as  students. 

Veterans,  men  in  service,  and 
members  of  the  Reserve  accounted 
for  about  37.6  percent  of  the  sample 
registered  since  1953.  And  28.3 
percent  were  Class  I-A  and  Class 
I-A-0  nonfathers,  19-25. 

The  sample  of  the  registration 
since  the  1953  study,  shows  a  scat- 
tering of  men  bom  in  1934  and 
earlier,  who  ordinarily  would  have 
been  expected  to  register  prior  to 
the  1953  sampling.  The  approxi- 
mately 4.7  percent  such  registrants 
are  in  the  main  probably  men  who 
entered  service  before  age  18  and 
then  registered  later  upon  separa- 
tion. 
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Gains  Noted 
In  Readiness 
For  Emero;enc 

Substantial  gains  in  region 
state,  and  local  readiness  for  j 
emergency  are  noted  in  evaluate  | 
reports  on  Operation  Alert  19, 
The  four-phase  operation  also  sp 
lighted  the  need  for  contim 
planning  and  preparation  and  e 
phasized  serious  problems  to 
overcome  at  all  levels  of  govei 
ment. 

Guidance  materials  have  recerv 
wide  dissemination,  state  legis 
tive  enactments  have  increasi 
many  new  state,  area,  and  loi 
government  survival  plans  ha 
been  formulated,  and  more  emt 
gency  equipment  has  been  acquir1 
at  the  state  and  local  level  duri 
the  past  year,  the  reports  point  oi 

One  objective  of  the  exercise  w 
to  promote  cooperation  among  Ft 
eral,  state,  and  local  agencies,  a 
to  explore  capabilities  at  vario 
levels  for  effective  cooperative  i 
tion  in  an  emergency.  Selecti 
Service  elements  participated  pa 
ticularly  in  this  phase,  and  in  mai 
cases  established  initial  associ 
tions  with  local  and  state  agenci 
concerned  with  manpower  and  ci' 
defense. 

While  the  reports  recognize  su 
advances,  they  point  out  that  mil 
remains  to  be  accomplished  in  tl 
direction.  State  and  local  officia 
should  know  more  about  Feder 
capabilities  at  the  local,  state,  ai 
regional  levels,  the  reports  not 
And  they  recommend  that  additio 
al  efforts  be  expended  by  Feder 
agencies  at  those  levels  to  acquai: 
the  local  and  state  governmen  i 
with  those  capabilities. 

Overall,   the   evaluation   repor 
recognize  a  need  for  planning  ai 
preparation  at  the  local  level  to  , 
greater  degree  than  has  been  a  ' 
complished  to  date. 

Another  matter  which  emerge 
from  the  exercise  was  the  existent 
of  an  interest  by  several  agencies 
conducting  a  registration  in  a 
emergency  to  obtain  various  kint 
of  information.  The  reports  re 
ommended  that  as  a  first  step  i 
studying  the  matter,  a  determin! 
tion  be  made  of  the  information  1 
quired  by  various  Federal,  stafe 
and  local  government  agencie 
Only  after  such  a  study  is  mad 
will  it  be  possible  to  determine  th 
best  way  to  obtain  the  needed  infoi 
mation. 


Notes  Value 
Of  SS  to  Army 

Understanding  within  the  Arme 
Forces  of  the  role  Selective  Servic 
fills  in  the  Nation's  defense  effoi 
is  aided  by  such  items  as  the  fol 
lowing  from  the  Fort  Lewis,  Wash 
Ranger,  for  Friday,  June  5.  195J 

"The  Selective  Service  law  bring 
to  the  Army  some  of  its  best  sol 
diers  who,  because  of  their  educa 
tional  and  technical  background! 
are  most  useful  in  meeting  the  spe 
cialized  personnel  requirements  o 
a  modern  Army." 


Qtober  1959 

legrees  Earned 
i  Engineering, 
cienee,  Gain 

?hc  Nation's  colleges  ar.d  urdver- 
es  continue  to  increase  the  num- 
s  of  engineering  and  science  de- 
es granted,  an  objective  toward 
ich  Selective  Service  policies 
•e  been  aimed.  The  System's 
ool  deferment  policies  have  been 
ablished  in  the  spirit  of  the 
laration  in  the  Universal  Mili- 
y  Training  and  Service  Act,  as 
ended,  that:  "National  security 
uires  maximum  effort  in  the 
ds  of  scientific  research  and  de- 
opment,  and  the  fullest  possible 
lization  of  the  Nation's  techno- 
ical,  scientific,  and  other  critical 
npower  resources." 
Earned  degrees  for  the  academic 
ir  1957-58  exceeded  those  of  the 
ivious  year,  continuing  a  recent 
nd. 

Sachelor's  degrees  in  science  and 
rineering  numbered  86,258  com- 
■ed  to  77,693  for  the  previous 
ir;  master's  degrees,  14,224  com- 
•ed  with  13,347;  and  doctor's 
■rees,  4,599  compared  with  4,525. 
Science  registered  a  gain  of  9.5 
•cent  in  bachelor's  degrees:  and 
[ineering  showed  a  gain  of  13.1 
•cent. 

Phere  was  also  registered  a  gain 
degrees  granted  in  all  fields, 
chelor's  degrees  granted  in  1958 
mbered  365,748  compared  with 
0,347  the  previous  year;  master's, 
.614  compared  with  61,955;  and 
ctor's,  8,942  compared  with  8,756. 
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ecruiters  Honor 
ystem  Members 

Recruiting  services  of  the  vari- 
s  Armed  Forces  continue  to  rec- 
nize  the  aid  given  them  by  local 
ard  clerks  with  the  award  of  cer- 
icates  and  other  honors. 
Recently  honored  were: 
California:  Mrs.  Mary  T.  May- 
Army;  Mrs.  Juanita  Neyens, 
rmy;  Mrs.  Dorothy  Fishback, 
my;  Mrs.  Zelma  Jensen,  Army; 
Mae  Snyder,  Army;  Mrs. 
lirley  Keegan,  Army;  Mrs.  Hallie 
ecum,  Army;  Mrs.  Rachel 
rompson,  Army;  Mrs.  Dawn  Mc- 
llip,  Army;  and  Mrs.  Nelda  E. 
'Rourke,  Army. 

Georgia:  Col.  Mike  Y.  Hendrix, 
rmy;  Merna  J.  Adams,  Army; 
rs.  Phoebe  C.  Dillashaw,  Army; 
rank  Ashford,  Army;  Mrs.  Char- 
tte  G.  Cook,  Army;  Mrs.  Nellie 
.  Free,  Army;  Mrs.  Louise  M. 
icky,  Army;  Mrs.  Laura  L.  Sut- 
>n,  Army;  Mrs.  Helen  F.  Pope, 
rmy;  John  H.  Cook  (Auditor), 
.rmy;  Mrs.  Amelia  S.  Estes, 
rmy;  Mrs.  Edna  W.  Tucker, 
rmy;  Mary  F.  Brown,  Army; 
Irs.  Nellie  C.  Sims,  Army;  Mrs. 
anelle  W.  Alexander,  Army; 
laude  L.  Brown,  Army;  Mrs.  Dez- 
e  M.  Mann,  Army;  Charles  H. 
ichols,  Army;  Mrs.  Nellie  P.  Ter- 
11,  Army;  Mrs.  Freddie  W.  Mc- 
Uroy,  Army;  Mrs.  Sarah  E.  Davis, 
rmy;  Mrs.  Anna  K.  Andrews, 
j.rmy;  and  Mrs.  Wilma  F.  Win- 
,jrle,  Army. 


Selective  Service  Regulations  and 
1  ran  initial  Memorandums  are  for 
sale  through  the  Superintend!  n 
Documents,  Government  Prin  Ing 
Oilier.  Washington  25,  D.C.  Selec- 
■  .vice  Regulations  and  Trans- 
mittal Memorandums  may  be  pur- 
chased for  $S.50  and  $i,  respec- 
tively, for  an  indefinite  period. 
Operations  Bulletins  are  not  avail- 
able for  distribution  outside  the 
Selective  Service  System. 

August  20,  1959— Operations  Bul- 
letin No.  216,  Subject:  "Request 
for  Duplicate  Registration  Cer- 
tificate or  Notice  of  Classification 
(SSS  Form  No.  6),"  concerning 
the  use  of  the  new  SSS  Form  No. 
6  in  lieu  of  the  Application  for 
Issuance  of  Duplicate  Registra- 
tion Certificate  (SSS  Form  No.  5) 
and  the  Request  for  Duplicate 
Notice  of  Classification  (SSS 
Form  No.  113). 

September  1,  1959 — Operations 
Bulletin  No.  0,  as  amended,  Sub- 
ject: "List  of  Operations  Bulle- 
tins and  Table  of  Cross-Refer- 
ences of  Local  Board  Memoran- 
dums and  Operations  Bulletins  to 
Selective  Service  Regulations," 
containing  the  list  of  current 
bulletins,  the  list  of  bulletins 
which  have  become  no  longer  cur- 
rent or  in  effect  since  March  1, 
1959,  and  the  current  table  of 
cross-references  to  the  regula- 
tions. 

September  2,  1959 — Operations 
Bulletin  No.  153,  as  amended, 
Subject:  "Certification  Required 
Before  a  Registrant  Is  Forward- 
ed for  Induction  Under  Section 
1631.8  of  the  Selective  Service 
Regulations,"  which  was  amend- 
ed to  add  a  new  paragraph  4  pro- 
viding that  Naval  Reservists 
should  not  be  inducted  under  sec- 
tion 1631.8  of  the  regulations,  to 
renumber  former  paragraphs  4 
and  5  as  5  and  6,  and  to  reflect 
in  paragraph  5,  as  renumbered, 
the  changes  in  the  Record  of  Mil- 
itary Status  of  Registrant  (DD 
Form  44),  as  revised  on  March  1, 
1959. 


Classification  Picture  August  1,  1959 

Class  Total 

Total  Classified 20,168,753 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable _ 90,805 

Not  Examined.. 1,415,783 


I-C 


Not  Available  for  Induction  or  Examination.. 

Induction  or  Examination  Postponed— . 

Fathers  19  through  25 

Registrants: 

26  and  older  with  liability  extended 

Under  19  years  of  age— 


1-0 


Inducted 

Enlisted  or  Commissioned. 


I-W 


Nonf  athers: 

Examined  and  Acceptable. 

Not  Examined 

Fathers 


60,114 
2,538 

417,961 

77,710 
237,846 

211,374 
1,188,285 


931 
5,300 
2,171 


At  Work 1,825 

Released- 5,548 

I-D  Member  of  Reserve  Component 620,006 

I-S  Statutory  Deferment: 

High  School 19,191 

College 2,723 

II— A  Occupational  Deferment  (Except  Agriculture) 46,208 

II-A  Apprentice 4,315 

II-C  Agricultural  Deferment- 21,410 

II-S  Occupational  Deferment  (Student) - 150,954 

III-A  Dependency  Deferment 1,462,052 

IV-A  Completed  Service:  Sole  Surviving  Son— 2,214,894 

IV-B  Officials 23 

IV-C  Aliens 6,784 

IV-D  Ministers,  Divinity  Students 60,380 

IV-F  Unfit  for  Service— -  3,069,803 

V-A  Over  Age  of  Liability 8,771,519 


September  11,  1959 — Operations 
Bulletin  No.  27,  as  amended, 
Subject:  "Armed  Forces  Physi- 
cal Examination  Outside  the 
United  States,"  which  was 
amended  to  delete  the  list  of 
available  examining  facilities  and 
to  provide  that  registrants  desir- 
ing to  be  examined  overseas  in 
the  Pacific,  European,  and  Carib- 
bean areas  shall  obtain  from  the 
Army  commanders  of  the  areas 
information  as  to  when  and 
where  to  report  for  examination 
which  information  will  also  be 
furnished  to  the  local  boards  con- 
cerned by  the  Army  commanders. 
The  bulletin  was  also  amended  to 
reflect  changes  in  the  distribution 
of  the  forms  used  in  accomplish- 
ing these  physical  examinations. 


Fewer  Korea  Veterans  Attend  College, 
But  One  of  Seven  Last  Term  Was  GI 


Army  Program 
Graduates  First 
Enlisted  Men 

The  first  enlisted  men  to  gradu- 
ate under  the  Army's  college  train- 
ing program  received  degrees  in 
June. 

Under  auspices  of  the  new  pro- 
gram, started  in  1958,  enlisted  men 
may  volunteer  for  up  to  4  years 
of  civilian  college  training  in  tech- 
nical, scientific  or  managerial 
fields.  The  training  is  available  in 
1-  and  2-year  increments.  Those  ac- 
cepted for  1  year  of  training  are 
required  to  enlist  for  a  3-year  en- 
listment. Those  selected  for  2 
years  training  are  required  to  en- 
list for  6  years.  A  third  and 
fourth  year  of  training  toward  a 
degree  can  be  requested  during  the 
last  6  months  of  obligated  enlist- 
ment service. 


Despite  a  20-percent  drop  under 
last  year  in  the  number  of  veterans 
training  under  the  Korean  GI  bill, 
well  over  half  a  million  Korea  vet- 
erans were  enrolled  in  the  spring 
school  term  just  ended,  the  Vet- 
erans' Administration  has  reported. 
One  in  every  seven  males  on  the 
college  campus  this  spring  was  a 
veteran  attending  under  the  Ko- 
rean GI  bill. 

Last  year's  total  for  the  spring 
term  was  nearly  700,000.  This  fig- 
Oklahoma:  Mrs.  Juanita  Robert- 
son, Army;  Mrs.  Kathryn  S.  Os- 
borne, Army;  Mrs.  Marjorie  K. 
Walker,  Navy;  Virginia  Askew, 
Army  and  Navy;  Mrs.  Mayme  L. 
Craig,  Navy;  Hardin  I.  Meadows, 
Navy;  Mrs.  Rose  Thomas,  Army 
and  Navy;  and  Baxter  Fry,  Army. 


ure  wasn't  far  below  the  all-time 
peak  of  the  Korean  GI  bill  in  1957, 
when  more  than  three-quarters  of 
a  million  veterans  were  attending 
the  Nation's  schools  and  colleges. 

Veterans'  enrollments  this  com- 
ing fall  will  be  near  the  half-a- 
million  mark,  VA  predicted. 

In  the  years  ahead,  under  the 
present  law  the  numbers  will  de- 
cline still  further.  The  Korean 
GI  bill  education  and  training  pro- 
gram, now  in  its  seventh  year, 
comes  to  an  end  January  31,  1965. 

So  far,  40  percent  of  all  Korea 
veterans — or  2,266,000  of  the  5,- 
443,000  veterans  who  served  during 
the  period  of  the  Korean  war — 
have  made  use  of  their  GI  training 
benefits,  VA  said. 

One-half  of  the  GI  trainees  have 
gone  to  college. 


Science  Attracts 
War  Orphans 
In  College  Study 

Young  men  and  women  in  school 
under  the  War  Orphans  Education 
program  are  studying  science  in 
large  numbers,  but  at  the  same  time 
they  aren't  overlooking  the  hu- 
manities. 

Releasing  its  first  survey  of  the 
2-year-old  educational  program  for 
the  children  of  deceased  war  vet- 
erans, the  Veterans'  Administra- 
tion said  that  one  out  of  every  five 
War  Orphans  students  has  been  at- 
tracted to  the  fast-growing  field  of 
science. 
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Army  Association  Panel  Views  Manpower  Issues 


"How  We  Man  A  Modem  Army" 
was  the  subject  of  a  panel  discus- 
sion moderated  by  Lt.  Gen.  Lewis 
B.  Hershey,  Director  of  Selective 
Service,  during  the  recent  annual 
meeting  in  Washington  of  the  As- 
sociation of  the  United  States 
Army. 

Portions  of  the  panel  discussion 
deemed  of  interest  to  members  of 
Selective  Service  are  reprinted  here 
in  two  installments  from  a  con- 
densed version  of  the  discussion 
published  in  the  September  1959 
issue  of  Army,  AUSA  magazine. 

Members  of  the  panel  in  addition 
to  General  Hershey  were  Brig.  Gen. 
S.  L.  A.  Marshall,  military  writer, 
The  Detroit  News;  Dr.  Meredith  P. 
Crawford,  Director,  Human  Re- 
sources Research  Organization, 
George  Washington  University ; 
Dr.  Eli  Ginzberg,  Graduate  School 
of  Business,  Columbia  University; 
and  Sgt.  Maj.  Jack  A.  Jordan,  Ser- 
geant Major,  82d  Airborne  Division 
Artillery. 

The  panel  discussed  questions 
from  the  floor  and  issues  raised  by 
members  of  the  panel. 


The  first  installment  of  excerpts 
from  the  discussion  follows: 

Gen.  Hershey:  We  are  going  to 
talk  about  how  to  man  the  Army. 
I  shouldn't  make  a  speech  myself, 
and  I  will  not.  We  have  tried  to 
divide  the  subject  into  three  parts : 
How  do  you  get  men?  How  do  you 
train  them?  How  do  you  keep 
them?    Who  has  the  first  question? 

Question:  I  would  like  to  ask  why 
we  have  to  use  Selective  Service  to 
get  guys  into  the  Army  when  the 
other  services  don't  have  to  use  it. 

Dr.  Ginzberg:  I  don't  think  it  is 
right  to  say  you  don't  use  Selective 
Service  for  the  Air  Force  and  the 
Navy.  They  couldn't  get  their 
manpower,  as  far  as  I  am  con- 
cerned, in  the  numbers  they  need 
without  Selective  Service.  So  I 
think  the  question  is  somewhat  out 
of  turn. 

Gen.  Marshall:  I  agree  abso- 
lutely with  Doctor  Ginzberg's  com- 
ment. It  is  the  pressure  that  Se- 
lective Service  generates  that  en- 
ables the  Marine  Corps  to  keep 
filled.  I  think  this  is  true  of  every 
other  Service. 


Scientific,  Profe 
Program  Under 

The  Army  is  revising  its  program 
for  soldiers  who  have  scientific  and 
engineering  training. 

Since  1948,  the  Army  has  oper- 
ated a  program  called  the  enlisted 
Scientific  and  Professional  (S&P) 
Program  for  the  purpose  of  moni- 
toring the  military  utilization  of 
soldiers,  primarily  draftees,  who 
possess  college  backgrounds  in  cer- 
tain scientific,  engineering,  and 
professional  specialties. 

Through  this  program,  Army  re- 
search and  development  during  the 
past  10  years  has  gained  the  tech- 
nical assistance  of  over  30,000  per- 


ssional 
Revision 


Men  Discharged 
For  Disability 
To  Be  Delayed 

Men  discharged  from  the  Armed 
Forces,  including  the  Reserve  Com- 
ponents, for  physical  and  mental 
disability  will  not  be  processed  for 
induction  even  if  they  are  not  classi- 
fied IV-F,  under  Operations  Bulle- 
tin No.  213,  issued  August  6,  1959. 

The  operations  bulletin  provides 
that  such  men  shall  be  considered 
for  Class  IV-F  unless  they  are 
found  eligible  for  Class  IV-A  or 
Class  V-A. 

If  such  men  are,  however,  placed 
in  Class  I-A,  the  operations  bulletin 
provides  that  physical  examination 
and  induction  shall  be  delayed  until 
terminated  by  the  Director. 

The  operations  bulletin  is  expect- 
ed to  promote  greater  uniformity  in 
the  consideration  and  processing  of 
men  discharged  for  physical  or 
mental  disability  who  do  not  qualify 
as  having  completed  service  or  who 
are  not  overage. 


sonnel  while  they  served  their 
2-year  military  service  obligation. 

Mindful  of  the  increasing  needs 
for  soldiers  of  high  potentiality  in 
support  of  its  modernization  efforts, 
the  Army  has  given  its  3,000-man 
S&P  program  recently  a  thorough 
going-over  to  determine  possible 
areas  of  improvement. 

This  analysis  has  indicated  that 
personnel  management  can  be 
strengthened  by: 

1.  Adopting  personnel  standards 
related  to  accepted  standards  in  the 
various  professional  areas — stand- 
ards such  as  those  used  by  the 
Civil  Service  Commission. 

2.  Assuring  that  duty  positions 
clearly  require  professional  level 
performance  in  a  scientific  or  engi- 
neering specialty,  eliminating  those 
that  do  not. 

3.  Encouraging  the  assignment 
of  greater  professional  responsi- 
bilities. 

4.  Reducing  the  frequency  of 
interruption  of  professional  type 
duties. 

5.  Providing  for  local  advisory 
groups  to  assist  commanders  in 
placing  and  utilizing  these  soldiers. 

The  title  "Scientific  and  Engi- 
neering Assistants  (S&E)  Pro- 
gram" has  been  adopted  to  identify 
personnel  and  positions  coming 
under  these  revised  arrangements. 
This  title  was  selected  to  indicate 
that  all  personnel  possess  scientific 
or  engineering  backgrounds  and 
are  assisting  Army  research  and 
development  project  leaders. 

Many  soldier's  in  the  current  pro- 
gram who  meet  the  revised  selec- 
tion and  position  standards  will  be 
transferred  to  the  new  S&E  pro- 
gram. Those  who  do  not  will  re- 
tain their  present  S&P  titles  and 
status   until    discharged   from   the 


(During  the  discussion  the  ques- 
tion of  equity  arose.) 

Gen.  Marshall:  You  start  with 
the  proposition  that  you  can  have 
military  service  on  the  basis  of 
equity  and  this  is  a  deception.  You 
can't  possibly  equate  military  serv- 
ice. It  has  been  one  of  the  great 
illusions  of  free  nations  that  you 
can  manufacture  a  military  policy 
that  would  bring  about  an  even  dis- 
tribution of  the  load.  I  say  it  sim- 
ply can't  be  done.  There  is  no 
equating  the  experiences,  for  ex- 
ample, of  one  brother  who  goes  into 
service  as  a  volunteer,  gets  two 
months'  training  and  is  shipped 
overseas  and  is  shot  dead  in  his 
first  battle  with  another  brother 
who  goes  into  service  concealing  a 
disability  he  has  and  three  months 
later  the  Army  discovers  that  dis- 
ability and  he  is  routed  out. 

(On  manpower  quality). 

Gen.  Hershey :  I  would  like  to  ask 
you  a  question,  Dr.  Crawford,  be- 
cause in  our  business  we  worry  a 
great  deal  about  this  man  who 
comes  in  all  hooked  together,  his 
legs  are  fastened  onto  him,  his  arms 
and  head — sometimes  his  head  is 
flat,  sometimes  his  feet.  This  man 
comes  in  and  about  15  specialists 
grab  their  chunk  and  run  off  and 
look  at  it  and  one  comes  back  and 
says,  "The  chunk  I  have  is  no  good." 
We  have  had  a  feeling  that  this 
fellow  has  never  been  measured 
functionally.  Maybe  you  say  that 
isn't  in  your  area,  but  it  seems  to 
me  the  scientists  have  to  tell  us  how 


100  Percent 

The    members    of    the 
group  of  Selective  Servi< 
showing    100-percent    pa 
tion  in  the  United  States 
bonds  purchased  as  of  i. 
1959,  number  30. 

Relative  standings  of 
showing  their  percent  of 
invested,  are  as  follows: 

Virgin  Islands .    .  , 

ers 

select 
;e  units 
rticipa- 
savings 
uly  31, 

the  30, 
payroll 

14.12 

12.68 

12.08 

9.60 

9.24 

Alabama-    -    .. 

Wisconsin  __    ...    .  _ 

9.06 
8.68 
8.42 
8.32 
7.83 
7.64 
7.49 
7.25 
6.84 
6.80 
6.69 
6.57 
6.47 
6.44 
6.41 
6.39 
6.27 
6.23 
6.07 
5.81 
5.71 
5.14 
5.03 
4.87 
4.65 

Nebraska . 

Washington _ 

Wyoming    __ 

Minnesota..    

Maryland .... 

Oklahoma 

Texas 

South  Carolina 

Ohio    

Utah 

Vermont.. 

District  of  Columbia.. 
Florida 

Michigan 

Connecticut...    .... 

we  can  measure  a  man  on  what 
can  do,  rather  than  what  he  is  in 
pot-luck  look  by  several  associati] 
scientists  who  sometimes  don't  a 
sociate  very  closely. 
"  Dr.  Craioford:  That  is  a  big  que! 
tion.  As  you  know,  in  the  Army  ^  |= 
have  a  good  many  kinds  of  selectii 
and  aptitude  tests  which  make 
reasonable  prediction  of  how  well 
man  will  learn  to  do  a  particul; 
kind  of  job.  It  is  by  no  means 
perfect  prediction  and  if  we  ha' 
an  opportunity,  after  the  man  h 
tried  one  thing,  to  move  him 
something  else,  we  could  increa 
the  value  of  that  prediction  a  gre; 
deal.  It  is  true  that  most  tests  d 
termine  a  particular  ability  of 
individual,  and  it  takes  a  who 
battery  and  people  are  combined  j 
all  sorts  of  ways;  some  have  abij 
ties  in  one  thing  and  some  in  a: 
other,  but  not  the  same  man  cor 
bines  the  same  way 

Dr.  Ginzberg :  In  general  I  won  X 
say  that  it  depends  upon  what  yoi 
assumption  is.  I  am  a  simpl  * 
minded  fellow  who  simply  assumi 
that  anybody  who  shows  up  for  tl 
Army  ought  to  be  able  to  do  son 
kind  of  a  job  in  the  Army  if  he  h 
been  doing  a  job  in  civilian  life  an 
not  gotten  into  too  much  troubl 
That  ought  to  be  the  presumptio: 
All  the  evidence  ought  to  be  th 
a  human  being,  brought  up  in  tl  1] 
United  States,  who  has  gone  1 
school  and  stayed  out  of  troub! 
with  the  police,  has  gotten  a  joi 
ought  to  be  able  to  do  all  right. 

I  think  it  is  a  matter  of  how  yo 
look  at  this.  If  the  Army  is  to  c 
a  post  graduate  school  to  train  PI 
Ds  only,  then  you  have  a  new  prol 
lem.  I  don't  think  that  is  sensibli  ji 
I  think  while  it  is  true  that  th 
Armed  Services  need  a  reasonabl 
number  of  people  who  are  quic 
learners  and  able  to  cope  with  som 
of  the  intricacies  of  mathematic 
and  the  like,  by  and  large  the  Arm 
must  reflect  society.  I  start  wit 
the  assumption  that  most  people  i 
a  big  Army  ought  to  be  able  to  do 
pretty  decent  job  unless  you  hav 
gotten  way  down  to  the  bottom. 
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Gen.  Marshall :  My  feeling  is  tha  | 
we  are  doing  too  much  screenin; 
and   it   is   too   broad   and  we   ar> 
getting  men  out  of  the  Army  wh  i 
are  thoroughly  good  fighter  types  t, 
people  we  need  in  combat. 

I  have  said  this  repeatedly  dui 
ing  the  last  two  years:  that  tlv 
more  I  see  of  the  screening  method 
the  more  I  am  convinced  we  an 
going  too  much  toward  the  ide; 
that  unless  a  man  has  some  rea 
specialty  and  is  extraordinaril; 
good  at  it,  he  has  no  place  in  th 
Army.  But  there  is  such  a  thing  a: 
a  natural  fighter  type,  a  guy  whi 
can  carry  the  ball  for  you  whei 
you  get  into  trouble. 

Now  I  have  been  with  infantr; 
companies  within  recent  month 
where  men  were  complaining  abou 
this  one  thing:  they  were  losinj 
men  out  of  the  company  that  the; 
knew  were  good  battle  soldiers. 
(To  be  continued) 
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Systems  Manpower  Role 
Is  Misunderstood 


Selective  Service  System 
Retired  Reserve  Established 


=  By  Col.  Daniel  O.  Omer  = 

Deputy  Director  of  Selective  .Service 

Perhaps  the  great  majority  of  our  citizens  believe  that  the 
tie  task  of  the  Selective  Service  System  is  to  fill  the  small  call 
ir  men  which  we  receive  each  month  from  the  Department  of 
efense.  We  sometimes  encounter  this  feeling  even  in  the 
ederal  Government  itself,  when  it  is  argued  in  all  sincerity 
tat  the  number  of  men  inducted  during  a  stated  period  is  a 
iir  index  of  the  workload  of  the  System  during  that  time.  The 
irector  has  been  disturbed  about  this  misunderstanding  and 
eral  occasions  during  the  last  few  months,  has  pointed 
it  to  various  groups  that  we  have  four  major  functions,  and 

that  the  filling  of  our  calls  is  but  a 
small  part  of  one  of  them. 

Our  first  function  is  to  procure 
men  for  our  Armed  Force  in  suffi- 
cient numbers  to  maintain  its 
strength.  This  is  accomplished  by 
the  direct  action  of  delivering  men 
in  response  to  a  call  by  the  Secre- 
tary of  Defense,  and  the  indirect 
action  of  influencing  young  men  to 
enlist  in  the  various  services. 
Probably  our  local  boards  are  re- 
sponsible for  more  enlistments  than 
inductions,  because  many  young 
men  who  would  not  otherwise  enlist 
at  this  time  are  encouraged  by  a 
knowledge  that  their  induction  is 
imminent,  to  select  a  particular 
military  service  that  is  attractive 
to  them  and  to  volunteer  for  service 
in  that  branch.  The  recruiting 
services  recognize  this,  and  have 
awarded  certificates  to  scores  of 
local  board  clerks  for  their  assist- 
ance. 

A  part  of  this  first  function  is 
the  encouragement  of  young  men 
to  enter  and  remain  in  the  reserve. 
This  has  been  done  by  establishing 
a  selective  service  status  for  these 
men  that  will  make  reserve  duty  at- 
tractive to  them.  The  imminence 
of  service  again  has  some  bearing 
upon  their  action  in  selecting  the 
reserve  as  a  means  of  fulfilling 
their  military  obligation. 

The  second  function  of  Selective 
Service  is  the  management  or 
monitoring  of  the  Standby  Re- 
serve. The  Director  has  the  statu- 
tory responsibility  of  determining 
which  of  these  reservists  are  avail- 
able for  immediate  call  in  the  event 
of  emergency.  To  assist  him  in  this 
determination,  the  local  boards 
must  keep  informed  as  to  the  cur- 
rent address  of  the  Standby  Reserv- 
ists, their  occupation  and  skills, 
marital  and  dependency  status. 
If  possible,  they  must  also  have 
some  knowledge  of  the  physical 
condition  of  these  men  and  women. 

The  third  major  function  of  the 
System  is  to  encourage  young  men 
to  acquire  scarce  and  critical  skills, 
and  induce  them  to  use  these  skills 
in  occupations  that  will  best  serve 
the  national  interest.    This  is  done 


Lrmy  To  Offer 
ncluction  Leave 
n  December 

Instructions  for  processing  in- 
actees  during  December  to  avoid 
tious  disruption  of  the  Christmas 
w  Year  holidays  have  been 
sued  by  the  Army  to  the  examin- 
ig  and  induction  stations. 

The  normal  flow  of  inductees  into 
te  stations  will  be  completed  De- 

niber  18.  December  inductions 
ill  be  conducted  in  two  phases — 
ie  first  December  1-5,  and  the 
;cond,  December  14—18. 

Personnel    inducted    during    the 

Bt  phase  will  be  processed  so  as 
)  arrive  at  reception  centers  De- 
ember  7  or  earlier. 

Personnel  inducted  during  the 
Kond  phase,  will,  upon  induction, 
e  offered  not  more  than  14  days  of 
iave  beginning  immediately.  In 
ddition,  these  men  will  be  in- 
ormed  that  upon  completion  of  ad- 
anced  individual  training,  they 
be  granted  an  additional  week 
f  leave. 

Those  who  accept  the  14  days  of 
save  upon  induction  will  report 
ack  to  the  induction  station  at  the 
xpiration  of  leave  for  transfer  to 
he  reception  station. 

Those  who  do  not  accept  the  leave 
ffered  at  induction  will  be  trans- 
erred  immediately  to  reception 
enters.  They  will  be  eligible  for 
4  days  of  leave  on  completion  of 
dvanced  individual  training. 

The  call  for  December  from  the 
department  of  Defense  is  for  9,000 
nen,  all  for  the  Army.  Local 
roards  will  fill  the  two  phase  call 
>y  delivering  56  percent  of  the 
otal  call  during  the  December  1-5 
and  the  remainder  during 
he  period  December  14-18,  inclu- 
;ive. 

The  December  call  is  the  same 
IS  for  November  and  is  based  on 
rttainment  of  approved  strength 
ifter  allowances  have  been  made 
'or  enlistments  and  reenlistments. 


i  ( 'tmtimied  <>»  page  2) 


The  Selective  Service  System 
Retired  Reserve  has  been  estab- 
lished by  order  of  the  Director. 
Its  purpose  is  to  preserve  as  a  unit 
those  persons  who  have  served  in 
the  System  but  who  have  been  re- 
tired for  any  reason,  and  whose 
future  services  might  be  of  value 
in  an  emergency.  Officers  of  the 
Armed  Forces  who  have  served  witli 
the  System  and  former  civilian 
employees  of  the  System  are  eligible 

System  Scores 
Highest  Gain 
In  Suggestions 

Selective  Service  personnel  re- 
corded the  greatest  1-year  increase 
in  the  number  of  suggestions  made 
under  the  Government's  suggestion 
program  of  any  Government 
agency. 

Tie  increase  was  especially  noted 
at  the  Federal  Government's  In- 
centive Awards  workshop  held  in 
Washington  during  the  first  week 
of  October. 

Suggestions  made  by  System 
personnel  during  fiscal  year  1959 
increased  158  percent  over  the 
number  made  during  the  preceding 
fiscal  year.  The  number  of  sugges- 
tions per  1,000  employees  in 
was  147  compared  with  57  in  1958. 

The  number  of  suggestions 
adopted  in  the  System  per  1,000  em- 
ployees was  18  in  1959,  compared  to 
8  in  1958,  another  sharp  increase. 

The  System  ranked  No.  9  among 
45  Government  agencies  and  de- 
partments in  the  number  of  sugges- 
tions offered. 

An  identical  ranking  of  ninth 
among  the  45  agencies  and  depart- 
ments was  attained  by  the  System 
in  the  number  of  superior  perform- 
ance awards  per  1,000  employees. 
There  were  105  such  awards  in 
fiscal  1959  compared  to  39  in  fiscal 

1958.  Here,  the  System's  percent- 
age increase  was  approximately 
170  percent. 

The  Civil  Service  Commission  re- 
ports that  more  than  half  a  billion 
dollars  in  measurable  benefits  to 
the  Federal  Government  and  Amer- 
ican taxpayers  have  resulted  under 
the  nearly  5-year-old  awards  pro- 
gram. 

In  the  55-month  period  from 
November  30  rough  June 

1959,  some  560,000  employees  were 
given  awards  and  recognition  for 
their  money-saving  suggestions  or 
superior  performance  on  the  job. 
Dollar  awards  to  the  employees 
totaled  nearly  $40  million — the 
benefits   to   the   Government   were 


for  consideration  for  membership. 
The  Administrative  Bulletin  No. 
290  creating  the  Reserve,  provides 
that  the  Director  of  Selective 
e  may  select  for  membership 
any  person  who  in  his  opinion  is 
entitled    to   membership. 

A  board  has  been  created  to  Con- 
or recommendation  to  the 
Director  for  selection  for  member- 
ship in  the  Retired  Reserve  all 
applications  received.  It  consists 
of— 

1.  An    Assistant    to    the    Di- 

rector, who  will  be  Chair- 
man 

2.  The  Adjutant  General. 

3.  The  Chief  of  the  Field  Divi- 

sion 

4.  The  Chief  of  the  Adminis- 

trative Division 

5.  The  Chief  Medical  Officer 

The  Chief  of  the  Field  Division 
is  responsible  for  the  administra- 
tion of  the  Retired  Reserve. 

A  recorder  without  vote  will  be 
furnished  to  the  board  by  the  Field 
Division. 

Anyone  who  considers  himself 
eligible  for  membership  in  the  Re- 
tired Reserve  and  who  desires  to  be 
selected,  should  address  an  applica- 
tion to  the  Director,  attention  of  the 
Field  Division,  setting  forth  a 
record  of  service  and  his,  or  her, 
availability  to  serve  again  with  the 
System  in  event  of  a  national 
emergency.  Anyone  selected  for 
the  Retired  Reserve  will  be 
awarded  a  certificate  of  member- 
ship; and  will  be  requested  to  keep 
the  Director  informed  at  all  times 
of  his  current  mailing  address. 


Training  Schedule 
For  Earmarked 
Officers  Ends 

The  eleventh  Selective  Service 
General  Conference  for  the  train- 
ing of  earmarked  Reserve  and  Na- 
tional Guard  officers  was  held 
October  17-31,  at  Pensacola,  Fla., 
with  Reserve  units  from  Columbia, 
S.C.,  Gulfport,  Miss.,  Jacksonville 
and  Miami,  Fla.,  Raleigh,  N.C.,  and 
San  Juan,  P.R.,  and  National 
Guard  Sections  from  Alabama, 
Georgia,  Mississippi,  and  Puerto 
Rico  scheduled  to  attend. 

The  twelfth  conference  which 
will  conclude  the  training  for  the 
vear  was  underwav  at  Corpus 
Christi,  Tex.,  November  7-21. 
Reserve  Units  from  Baton  Rouge, 
La.,  El  Paso,  Houston,  Plainview, 
San  Antonio,  Tex.,  Kansas  City, 
Mo.,  and  Wichita,  Kan.,  and  Na- 
tional Guard  Sections  from  Kansas, 
Texas,  and  Arkansas,  will  be 
represented. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System,  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.C. 


Suggestions  Register  Gains 
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System's  Manpower  Role 
Is  Misunderstood 


(Continued  from  page  1) 


by  the  exercise  of  sound  judgment 
in  the  granting  of  deferments  from 
military  service.  The  deferment  of 
students  and  other  occupational  de- 
ferments have  had  much  to  do  with 
the  channeling  of  our  young  man- 
power into  skills  and  occupations 
where  they  are  most  needed.  This 
was  recognized  by  the  Executive 
Director  of  the  Scientific  Man- 
power Commission  when  he  said,  in 
recent  testimony  before  a  congres- 
sional committee:  "Since  1954  the 
Selective  Service  System,  through 
its  Director  and  its  staff,  has  had 
more  to  do  with  the  shaping  of  na- 
tional policy  on  scientific  and  engi- 
neering manpower  than  all  other 
Government  agencies  combined." 


Our  fourth  function  is  to  plan 
for  the  future,  and  particularly  for 
a  future  that  may  contain  national 
emergency  or  catastrophe.  If,  for 
example,  there  should  be  a  sudden 
and  unexpected  attack  upon  our 
country,  much  of  our  survival 
would  depend  upon  the  effective 
work  of  the  Selective  Service  Sys- 
tem, and  this  is  particularly  so  if 
that  attack  should  be  with  nuclear 
weapons.  In  such  an  event,  we 
must  be  prepared  to  do  our  job 
under  the  most  adverse  circuum- 
stances,  with  hampered  communi- 
cations and  perhaps  little  or  no  di- 
rection. Every  segment  of  the 
System  must  have  all  the  capa- 
bilities of  the  whole. 


valued  at  more  than  $558,600,000. 

Since  the  program  was  launched, 
Federal  workers  have  submitted 
over  1,450,000  suggestions,  of 
which  nearly  385,000 — one  out  of 
four — have  been  adopted  by  Gov- 
ernment agencies.  The  25-percent 
adoption  rate  compares  favorably 
with  similar  rates  in  suggestion 
programs  of  progressive  private 
employers.  Measurable  benefits  to 
Government  operations  from  the 
adopted  ideas  have  totaled  more 
than  $317,600,000,  while  Federal 
employees  have  received  nearly 
$11,382,000  in  cash  awards.  For 
the  same  4%-year  period,  184,279 


highest  number  of  suggestions  f< 
any   one  year  previously  was 
corded   in   fiscal   year   1958   whe 
nearly    333,000    suggestions    wei 
received. 

Superior  performance  and  ou 
standing  achievement  beyond  j< 
requirements  resulted  in  nearl 
63,400  awards  to  employees  in  tl 
12  months  ending  last  June 
These  accomplishments  represei 
over  $57,128,000  in  measurab 
benefits  to  taxpayers  and  more  tha  it 
$9,826,000  in  cash  awards  to  en 
ployees.  In  fiscal  year  1958,  52, 6C 
employees  were  recognized  fc 
superior  performance  on  the  job. 


superior  performance  awards  have 

been  made  representing  $241,000,-      TT       .  _7.    . 

000  in  benefits,  for  which  employees      Headquarters    Visitors 

have  received  more  than  $28,600,000 

in  awards. 

During  the  year  ended  June  30, 
1959,  employees  submitted  a  rec- 
ord number  of  367,000  ideas  for 
ways  to  improve  Government  work 
practices.  Of  that  number,  some 
97,800 — about  one  out  of  four — 
were  adopted.  Measurable  benefits 
represented  by  the  adopted  sugges- 
tions totaled  nearly  $68,300,000,  for  

which     employees     received     over      <-i  ~\ir  1 

$2,807,000  m  cash  awards.   The    system  ivlembers 


Visitors  to  National  Headquai 
ters  who  recently  registered  wit 
the  Office  of  Legislation,  Liaiso] 
and  Public  Information  were : 

Sam  Massell,  Jr.,  member  c 
Local  Board  No.  64  of  Fulto 
County,  Ga.,  and  Mrs.  Bess  IV 
Eggleston,  Clerk  of  Local  Boar 
No.  13  of  Waynesboro,  Va. 
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Crucial  Problems  of  Development  and  Utilization 
Of  Human  Resources  of  the  Nation  Are  Dramatized, 
Analyzed,  in  Study  of  World  War  II  Experiences 


The  Lost  Divisions,  the  introduc- 
tory work  of  the  three-volume 
study  of  human  resources  men- 
tioned in  last  month's  issue  of  Se- 
lective Service,  is  of  particular 
interest  to  the  System. 

It  will  be  recalled  that  The  Lost 
Divisions  is  the  first  volume  of  The 
Ineffective  Soldier:  Lessons  for 
Management  and  the  Nation,  a 
study  on  the  conservation  of  human 
resources  initiated  by  President 
Eisenhower  at  Columbia  Univer- 
sity when  he  headed  that  institu- 
tion. The  other  two  books  of  the 
series  are  Breakdown  and  Recovery 
and  Patterns  of  Performance.  All 
three  are  authored  by  Dr.  Eli 
Ginzberg  and  staff  with  forewords 
by  Maj.  Gen.  Howard  McC. 
Snyder. 

For  those  who  are  or  have  been 
a  part  of  the  Selective  Service 
System — its  local  and  appeal  board 
members  and  their  staffs,  its  State 
Directors  and  their  headquarters 
personnel,  and  its  National  Head- 
quarters officials — The  Lost  Divi- 
sions deals  in  general  and  likewise 
very  specifically  with  the  regis- 
trants of  the  World  War  II  opera- 
tion who  were  rejected  for  or  sepa- 
rated from  service  on  mental  or 
emotional  grounds. 

There  were  2,500,000  such  men 
as  will  be  remembered,  and  the 
problems  they  created  for  Selective 
Service  and  the  Armed  Forces  were 
manifold.  In  addition,  the  difficul- 
ties they  caused  in  the  overall 
community  of  a  nation  at  war  were 


usually  recognized  by  themselves. 
The  attempts  made  by  the  System, 
the  Army  and  these  registrants  to 
improve  their  effectiveness  is  thor- 
oughly, sympathetically,  and  help- 
fully analyzed  in  The  Lost  Divisions 
and  well-summarized  in  its  final 
chapter  on  manpower  utilization. 

Other  chapters  in  this  work 
which  are  closely  concerned  with 
Selective  Service  matters,  are  those 
on  selection  for  armed  service; 
separation  from  active  duty  and  the 
policies  back  of  such  separation; 
and  the  expectations  and  results  of 

the    examination    screenings — both       c*.  11         n  '    -t. 

educational      and     psychiatric— of      Oto/IOOY   KeSeTVlSt 
men  by  the  Armed  Forces  for  ac- 


.  .  .  Our  one  chance  for  security 
and  leadership  is  to  develop  our  hu- 
man resources  to  their  optimum. 
We  have  no  more  time  to  learn  the 
lesson  of  World  War  II:  we  must 
invest  in  our  people  ...  so  that 
each  and  every  person  has  an  op- 
portunity to  develop  his  full  poten- 
tialities and  to  use  them  .  .  ." 


Good  of  Others 
Is  Concern  of 


ceptability  before  entering  upon 
duty,  or  effectiveness  after  entry. 

They  conclude  their  important 
findings  thus: 

"There  were  millions  of  men  so 
poorly  educated,  so  emotionally 
disturbed,  or  so  without  motivation, 
that  they  could  not  respond  to  their 
country's  need,  or,  if  they  did,  they 
were  soon  found  deficient.  In 
World  War  II  the  Army  mobilized 
89  divisions.  The  nearly  2%  mil- 
lion men  who  failed,  either  because 
of  their  own  deficiencies  or  because 
of  limitations  in  manpower  policies 
and  procedures,  represented  the 
equivalent  of  some  165  divisions,  or 
about  55  divisions  if  one  makes 
allowance  for  direct  support  troops. 


"The  United   States  has  only  6 
percent  of  the  World's  population 


When  stories  are  made  public  of 
alleged  misuse  of  men  in  service, 
such  as  assigning  a  mathematician 
as  a  clerk,  the  individual  involved 
is  usually  concerned  with  his  own 
interests. 

But  Local  Board  No.  4  of  Denver, 
Colo.,  reports  that  a  Standby  Re- 
servist felt  concern  for  others  when 
he  saw  the  military  skill  designa- 
tion given  him  by  his  service. 

The  Reservist  wrote: 

"Although  I  am  listed  as  a  medi- 
cal aid  man,  I  think  it  should  be 
known  that  I  played  in  a  volunteer 
band  in  the  Medical  Corps  most  of 
the  time.  At  no  time  during  my 
period  of  military  service  did  I 
function  as  an  aid  man.  I  am  a 
professional  musician,  and  to  con- 
sider me  a  trained  medical  aid  man 
is  unfair  to  anyone  who  might  ever 
need  medical  aid  from  me." 


Honored  By 
Armed  Services 

Recruiting  services  of  the  variou 
Armed  Forces  continue  to  recog 
nize  the  aid  given  them  by  th 
System's  personnel. 

Recently  honored  were: 

Nevada:  Mrs.  Jackie  Gabiola 
Mrs.  Ivy  Ringstrom;  Mrs.  Alic 
Dangberg;  Mrs.  Blanche  Dunn 
Mrs.  Roberta  Eden  and  Mrs.  Alic 
Tompson,  by  the  Army. 

Calif omia:  Mrs.  Gwen  Hassett 
Mrs.  Bumadetta  Burke;  Mr. 
Helen  McHenry;  Mrs.  Hazel  Wil 
liams;  Patsy  Davis;  Mrs.  Doroth 
Theissen;  Mrs.  Jan  Berry;  Mrs 
Florine  Resico;  Mrs.  D.  Ellington 
Mrs.  J.  Carr  and  Mrs.  M.  K.  Morri 
son,  by  the  Army. 

Arkansas:  Mrs.  lone  S.  Machi 
and  Mrs.  Eva  I.  Campbell,  by  th 
Army. 

Texas :  Mrs.  Winnie  P.  Foreman 
by  the  Army. 

Missouri:  Mrs.  Verna  E.  Wil 
liams,  by  the  Marine  Corps. 

New  Mexico:  Mrs.  Lucille  Sig 
lock,  Army;  Mrs.  Irma  G.  Esqui 
bel,  Army;  Mrs.  Antonia  Casados 
Army ;  Mrs.  Eloisa  P.  Baca,  Army 
Mrs.  May  B.  Kenny,  Army;  Mrs 
Virginia  R.  Gonzales,  Army;  Mrs 
Evelyn  Smoot,  Army;  Mrs.  Edn; 
K.  McNiel,  Army;  Mrs.  Rafael 
Solano,  Army;  Mrs.  Vivian  T.  Har 
ris,  Army;  Mrs.  Faye  LeBrun 
Army;  Mrs.  Evelyn  Freeman 
Army;  Sally  Bustamante,  Army 
Mrs.  Frances  Pirnie,  Army;  Mrs 
Hazel  E.  Graves,  Army;  Mrs.  Vir 
ginia  Hammond,  Army;  Mrs.  Dor 
othy  Lovejoy,  Army;  Mrs.  Sus 
Stogner,  Army;  Mrs.  Katheryr 
Underwood,  Army;  Mrs.  Marj 
Hamzy,  Army;  and  Mrs.  Florence 
C.  Hamilton,  Army. 
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Manpower  Panel  Talks  of  Volunteers,  Selection 


How  We  Man  A  Modem  Army" 
3  the  subject  of  a  panel  discus- 
i  moderated  by  Lt.  Gen.  Lewis 
Hershey,  Director  of  Selective 
■vice,  during  the  recent  annual 
eting  in  Washington  of  the  As- 
iation  of  the  United  States 
my. 

'his  is  the  second  of  two  install- 
nts  of  portions  of  the  panel  dis- 
sion  deemed  of  interest  to  mem- 
s  of  Selective  Service.  The  ma- 
ial  printed  in  this  issue  and  the 
tober  issue  was  taken  from  a 
densed  version  of  the  discussion 
ilished   in   the    September   1959 


Official  Notices 


selective  Service  Regulations  and 
insmittal  Memorandums  are  for 
e  through  the  Superintendent  of 
cuments,  Government  Printing 
ice,  Washington  25,  D.C.  Selec- 
e  Service  Regulations  and  Trans- 
ttal  Memorandums  may  be  pur- 
ised  for  $3.50  and  $4,  respec- 
ely,  for  an  indefinite  period, 
erations  Bulletins  are  not  avail- 
■e  for  distribution  outside  the 
leciive  Service  System. 
ptember  24,  1959 — Operations 
Bulletin  No.  185,  as  amended, 
Subject:  "Status  of  Quotas  for 
Enlistment  in  the  Critical  Skills 
Program,"  which  was  amended 
to  advise  that  the  Coast  Guard 
has  filled  its  quota  of  enlistments 
for  the  fiscal  year  1960. 


issue  of  Army.  AUSA  magazine. 

Members  of  the  panel  in  addition 
to  General  Hershey  were  Brig.  Gen. 
S.  L.  A.  Marshall,  military  writer, 
The  Detroit  News;  Dr.  Meredith  P. 
Crawford,  Director,  Human  Re- 
sources Research  Organization, 
George  Washington  University ; 
Dr.  Eli  Ginzberg,  Graduate  School 
of  Business,  Columbia  University; 
and  Sgt.  Maj.  Jack  A.  Jordan,  Ser- 
geant Major,  82d  Airborne  Division 
Artillery. 

The  panel  discussed  issues  raised 
by  questions  from  the  floor  and  by 
members  of  the  panel. 

(On  volunteering.) 

Dr.  Ginzberg:  At  the  present 
time  the  advantages  of  staying  out 
appear  to  the  bulk  of  the  Americans 
who  have  been  pretty  well  educat- 
ed, so  much  better  than  the  advan- 
tages of  going  in,  that  I  don't  think 
you  can  get  all  the  people  you  need. 

Gen.  Marshall:  I  agree  complete- 
ly with  these  statements.  I  think 
the  professional  Army,  the  hard 
core  professional  Army,  is  an  illu- 
sion. We  are  not  going  to  get  it. 
In  times  of  prosperity  the  competi- 
tion without  is  too  great  and  in 
times  of  depression,  the  Congress 
won't  support  that  kind  of  an 
Army. 

Question:  Why  isn't  it  possible, 
...  to  be  more  selective  in  those 
we  take  to  fill  the  jobs  that  need  to 
be  done  rather  than  just  take  people 
and  then  find  out  what  they  can  do 
after  you  have  them? 

Dr.  Ginzberg :  How  are  you  going 
to  select  them?    If  you  take  all  the 


Classification  Picture  September  1,  1959 

Class  Total 

Total    Classified... 20,251,655 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable 80,377 

Not  Examined 1,445,520 

Not  Available  for  Induction  or  Examination 64,875 

Induction  or  Examination  Postponed.. 2,735 

Fathers  19  through  25 409,001 

Registrants: 

26  and  older  with  liability  extended- 78,243 

Under  19  years  of  age 231,769 

I-C 

Inducted 209,921 

Enlisted  or  Commissioned.. _ 1,188,259 

1-0 

Nonf  athers: 

Examined  and  Acceptable 903 

Not  Examined.... 5,432 

Fathers 2,185 

I-W 

At  Work.... 1,830 

Released 5,552 

I-D  Member  of  Reserve  Component 628,642 

I-S  Statutorv  Deferment: 

High  School :. 18,796 

College 1,885 

II-A  Occupational  Deferment  (Except  Agriculture) 48,028 

II-A  Apprentice _ 4,218 

II-C  Agricultural  Deferment 21,402 

II-S  Occupational  Deferment  (Student) 144,818 

III-A  Dependency  Deferment 1,483,539 

IV-A  Completed  Service:  Sole  Surviving  Son  2,210,889 

IV-B  Officials 25 

IV-C  Aliens 6,814 

IV-D  Ministers,  Divinity  Students 60,348 

IV-F  Unfit  for  Service.. 3,083,305 

V-A  Over  Age  of  Liability ____ 8,812,344 


bright  people,  in  terms  of  IQ,  the 
one  thing  you  can  be  sure  of  is  that 
they  don't  want  to  stay  with  you,  by 
and  large.  On  the  whole,  if  you  have 
people  intellectually  inclined  rather 
than  physically  concerned  with  an 
outdoor  life,  the  armed  services  is 
not  necessarily  the  place  that  makes 
the  most  sense.  I  would  ask,  what 
are  you  selecting  for?  What  you 
want  is  a  reasonable  cut  of  the  pop- 
ulation, and  I  don't  think  cutting 
them  on  IQ  or  complete  physical 
perfection,  makes  too  much  sense. 

Gen.  Marshall:  I  am  wondering 
if  generation  after  generation,  we 
don't  sell  ourselves  a  lot  of  hokum. 
Here  today,  for  instance,  we  con- 
tinue to  say  that  every  guy  in  the 
Army  has  got  to  be  a  wizard,  that 
war  is  so  much  more  complicated 
we  have  to  have  top-level  guys,  we 
don't  need  strong  backs  any  longer, 
we  need  the  guy  with  brains  and 
it  is  only  the  guy  with  brains  that 
can  do  the  job. 

This  simply  is  not  true.  It  is  the 
same  kind  of  nonsense  we  listened 
to  in  World  War  II,  when  people 
said  as  the  war  came  along  that  this 
is  high-velocity  warfare,  it  is  noth- 
ing like  World  War  I,  we  have  to 
have  a  different  type  of  individual. 
Believe  me,  if  you  were  in  both  of 
them,  the  show  looked  just  the 
same,  and  the  strain  was  about  the 
same.  This  is  true  of  war  after 
war.  And  yet  we  continue  to  kid 
ourselves  that  thei-e  is  no  longer  a 
place  for  a  guy  that  has  a  strong 
back  and  a  willing  heart.  This  is 
the  kind  of  a  bottom  an  Army 
needs.  It  has  to  have  tough  indi- 
viduals who  can  work  because  there 
is  a  lot  of  hard  labor  in  the  Army. 
I  simply  don't  buy  the  idea  that  we 
have  only  room  for  superior  types. 

(In  summary.) 

Gen.  Hershey:  I  want  to  confine 
my  remarks  to  three  subjects. 
First,  the  question  of  how  you  get 
them  in.     We  have  to  have  from 

Collins'  Family 
Service  Record 
Is  Outstanding 

Service  by  seven  sons  in  the 
Armed  Forces  since  1942  is  the  rec- 
ord of  the  Lloyd  Collins'  family  of 
Route  2,  Pittsville,  Wis. 

The  family's  contribution  to  na- 
tional defense  is  reported  by  Local 
Board  No.  80  of  Wisconsin  Rapids, 
Wis.,  on  the  occasion  of  the  recent 
registration  of  Conrad  Collins  by 
Mrs.  Lillian  Hornigold,  local  board 
clerk.  Conrad  apparently  regis- 
tered on  completion  of  a  3-year 
duty  tour  with  the  Navy  after  en- 
listing in  May  1956. 

Roy  and  Dale  Collins  both  en- 
tered the  Army  through  Selective 
Service  during  World  War  II. 

Glendon,  Kenneth,  and  Gordon 
Collins  also  went  into  the  Army 
through  the  local  boai-d  during  the 
Korean  conflict. 

Ronald  Collins  enlisted  in  the 
Marine  Corps  in  1956  and  served  2 
years.  The  family  record  was  com- 
pleted by  Conrad's  Navy  service. 


science  I  believe  more  than  we  now 
know  on  how  you  can  functionally 
use  the  men.  I  agree  with  every- 
thing that  has  been  said,  that  you 
can  not  have  a  strong  nation  if  25 
or  30  percent  of  them  think  they 
are  carrying  all  the  load. 

In  the  second  place,  in  the  mat- 
ter of  training,  I  am  obviously  old- 
fashioned  and  antiquated.  I  believe 
that  the  unit  has  been  deprived  of 
far  more  training  that  it  should 
have.  In  training,  first  you  have  to 
make  a  soldier.     (Applause.) 

I  know  that  "devotion"  and  "ded- 
ication" are  words  that  are  prob- 
ably over-used — but  for  my  money, 
I  don't  care  whether  it  is'  nuclear 
war  or  what,  I  would  rather  be 
around  the  guy  that  stayed,  not 
knowing  very  much,  thanthe  guy 
who  wasn't  there,  or  who  left  with 
a  lot  of  knowledge. 

So  I  think  we  need  to  emphasize 
more  the  guy  becoming  what  we 
used  to  call  a  soldier  and  then  let's 
try  to  put  the  top  on  him. 

The  third  thing  I  want  to  reem- 
phasize  was  what  has  been  said  on 
leadership.  It  is  all  very  well  to 
raise  the  pay  and  have  industry 
raise  it  back  a  couple  of  times.  I 
think  we  have  down-graded  the 
privilege  of  sacrificing  for  the 
United  States,  and  I  still  believe 
we  have  got  people  who  would  react 
better  if  we  offered  something 
tough  that  few  people  could  stand. 
But  you  have  got  to  have  leader- 
ship, and  it  can't  be  management. 
(Applause.) 


100  Per 

centers 

The    members 

of 

ll,( 

select 

group  of  Selectiv 

e  Service  units 

showing   100   percent 

pa 

rticipa- 

tion  m  the  United  States 

savings 

bonds   purchased 

as 

of 

August 

31,  1959,  number 

30. 

Relative  stand 

ngs 

of  the  30, 

showing  their  pe 

■cent  of 

payroll 

invested,  are  as 

follows 

Virgin   Islands... 

.   14.12 

Puerto  Rico. 

12.55 
.   11.95 

Idaho  

Alabama  _.  . 

.     9.49 

Nevada.... _. 

9.22 

9.02 

8.67 

.     8.41 

Hawaii 

Nebraska 

Montana 

.      8.32 

Washington. .. 

.     8.01 

Minnesota 

.     7.49 

Maryland... 

.     7.05 

North    Carolina. 

.     6.95 

Wyoming 

.     6.87 

South  Dakota 

.     6.83 

Texas 

6.68 

Oklahoma 

.    6.51 

Rhode  Island 

6.51 
.     6.33 

North  Dakota 

Missouri...    . 

6.28 
6.26 
6.25 
6.19 
6.08 
5.83 
.     5.71 

Maine ...    

Ohio 

South  Carolina.-. 

Utah 

Vermont.. 

District  of  Columbia 

Florida 

5.22 
.     5.11 

Michigan  _ 

Connecticut- 

.     5.04 

Georgia 

4.04 
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Conviction  of  Registrant  Is  Upheld 
By  Court  of  Appeals  on  Charges 
Of  False  Statements  to  Local  Board 


The  conviction  of  a  registrant  for 
making  false  statements  to  his  local 
board  was  upheld  by  the  United 
States  Court  of  Appeals  for  the 
Second  Circuit  on  June  2,  1959. 
Frank  Termini  had  appealed  from 
his  conviction  by  Judge  Walter 
Bruchhausen,  in  the  United  States 
District  Court  for  the  Eastern  Dis- 
trict of  New  York.  He  had  waived 
a  jury  trial. 

On  August  19,  1953,  September 

College  Teacher 
Ranks  Increase, 
Agency  Reports 

Faculty  and  other  professional 
staff  in  institutions  of  higher  edu- 
cation in  the  United  States  and 
outlying  parts  totaled  348,509  in 
the  first  term  of  1957-58,  it  is  re- 
ported in  a  recent  issue  of  Higher 
Education  publication  of  the  Office 
of  Education,  Department  of 
Health,  Education  and  Welfare. 
This  represented  an  increase  of 
15.6  percent  over  the  301,582  re- 
ported in  November  1955.  Male 
faculty  and  other  professional  staff 
totaled  270,013  in  1957-58,  16.3 
percent  more  than  in  November 
1955. 

Information  for  1957-58  was  ob- 
tained in  the  regular  biennial  sur- 
vey of  the  staff  of  institutions  of 
higher  education. 

Since  a  staff  member  may  be  oc- 
cupied in  more  than  one  official  ca- 
pacity and  is  shown  in  each  type  of 
duty  in  which  engaged,  the  total 
number  of  positions  reported  ex- 
ceeds the  total  number  of  individual 
staff  members. 


Former  Director 
Of  North  Carolina, 
General  Metts  Dies 

A  former  State  Director  for 
North  Carolina,  Maj.  Gen.  John 
Van  Bokkelen  Metts,  died  in  Oc- 
tober at  the  age  of  82.  He  would 
have  been  83  on  December  17. 

General  Metts  was  State  Director 
from  1940  to  1947,  and  again  from 
1948  until  1950. 

His  lengthy  military  career  be- 
gan in  the  North  Carolina  State 
Guard  in  1894.  He  was  first  com- 
missioned in  1899  and  served  in  the 
National  Guard  until  his  retirement 
in  1940. 

His  service  included  Mexican 
Border  and  World  War  I  combat 
duty.  The  last  years  of  his  career 
were  as  adjutant  general  of  North 
Carolina  in  which  capacity  he 
served  31  years,  from  1920  to  1951. 


Phonetic  Speller 


Local  Board  No.  4  of  Burlington, 
Vt.,  says  that  a  letter  from  a  regis- 
trant asking  for  a  deferment  for 
study  pointed  out  that  the  writer 
was  a  "fooltime  student." 


16,  1953,  and  February  16,  1954,  the 
registrant  had  submitted  state- 
ments to  his  local  board  that  he 
was  then  living  with  his  wife 
and  child.  Based  upon  testimony 
produced  at  the  trial  the  judge 
found  these  statements  to  be  false. 

The  circuit  court  also  held  that 
the  testimony  of  the  registrant's 
divorced  wife  that  he  was  not  living 
with  her  and  their  child  as  he  had 
stated  to  his  Selective  Service 
Board  was  properly  admissible  over 
the  objection  that  privilege  existed 
because  of  the  marital  relationship 
at  the  time  of  the  statements. 

The  registrant  had  further  con- 
tended that  the  statements  were  not 
material  because  he  was  entitled 
to  be  deferred  on  account  of  hard- 
ship to  his  child.  The  court  found 
no  merit  to  that  contention : 

"Similarly,  there  is  no  merit  in 
defendant's  final  contention  that 
his  statements  were  not  material  to 
his  draft  classification,  since  he  was 
entitled  in  any  event  to  a  deferment 
on  grounds  of  resulting  hardship  to 
his  child  under  Selective  Service 
Regulations."  The  court  pointed 
out  that  the  Universal  Military 
Training  and  Service  Act,  "by  its 
terms  requires  only  that  the  false 
statement  be  one  'regarding  or 
bearing  upon  a  classification  or  in 
support  of  any  request  for  a  par- 
ticular classification.' " 

Under  perjury  and  false  state- 
ment statutes  and  decisions,  in 
other  cases,  the  court  continued,  "it 
suffices  to  show  that  the  falsehood 
'is  capable  of  influencing  the 
tribunal,'  or  that  it  'could  affect  or 
influence  the  exercise  of  a  govern- 
mental function.'  Moreover,  in 
United  States  v.  Rubinstein,  this 
court  came  close  to  holding  that  a 
registrant's  right  to  draft  defer- 
ment on  one  ground  is  wholly 
irrelevant  to  the  criminality  of 
false  statements  supporting  an 
application  for  deferment  on  an- 
other. But  defendant's  contention 
here  may  be  more  narrowly 
answered.  For  he  has  not  shown 
that  he  would  have  received  a  defer- 
ment on  grounds  of  hardship  to  his 
dependent  child  had  he  not  been 
deferred  as  living  with  his  wife  and 
child." 


Board  Registers 
Seven  Sons; 
Four  Have  Served 

Seven  sons  of  an  Underwood, 
N.  Dak.,  family  are  registrants  of 
Local  Board  No.  28,  McLean 
County. 

Mrs.  Edna  N.  M.  Wille,  board 
clerk,  checked  the  family  list  when 
Bobby  Edward  Landsiedel  reported 
to  register  on  August  5.  Mrs.  Wille 
found  six  of  his  brothers  on  the  list, 
all  registrants  since  1948. 

Of  the  seven,  the  four  eldest 
brothers  have  served.  One  brother 
served  in  the  Marines,  two  in  the 
Army,  and  one  in  the  Navy. 


Army  Reviews  Reserve  Gains 
Under  6-Month 


Completion  of  4  successful  years 
for  the  United  States  Army  Re- 
serve under  the  Reserve  Forces  Act 
of  1955  was  reviewed  in  a  recent 
release  from  the  Department  of  the 
Army. 

The  law,  which  first  became  ef- 
fective August  9,  1955,  authorized  6 
months  of  active  duty  for  training. 

Recognition  of  the  success  of  the 
Reserve  Forces  Act  was  recently 
accorded  by  the  Congress  through 
the  enactment  of  a  bill  extending 
the  military  reserve  enlistment 
program   for   4   more   years.     The 

Class  IV-A  Value 
In  an  Emergency 
Is  Emphasized 

Some  states  may  be  overlooking 
a  substantial  source  of  manpower 
for  use  in  an  emergency.  This 
possibility  has  emerged  from  recent 
activities  of  the  System  in  its  con- 
tinuing task  of  planning  for 
emergency  operations. 

The  potential  source  of  emer- 
gency manpower  which  appears  to 
be  ignored  is  Class  IV-A.  Gener- 
ally, men  with  prior  service  who 
qualify  for  this  classification  are 
exempt  under  the  Universal  Mili- 
tary Training  and  Service  Act 
except  after  war  or  national  emer- 
gency declared  by  Congress.  Class 
IV-F  registrants  also  sometimes 
seem  to  be  ignored  as  a  source  of 
manpower  in  an  emergency. 

It  has  been  pointed  out  that  the 
descriptive  title  for  Class  IV-A 
registrants,  "Registrant  who  has 
completed  service  *  *  *,"  may  be 
misunderstood  to  indicate  this  class 
would  not  be  vailable  in  an  emer- 
gency. Reminders  to  State  Direct- 
ors that  Class  IV-A  registrants 
should  be  considered  as  potential 
emergency  manpower  have  been 
issued. 


Board  Service 
Covers  Span 
Of  42  Years 

The  recent  appointment  of  John 
T.  O'Connor  to  the  Selective  Serv- 
ice Appeal  Board  for  the  Eastern 
Federal  Judicial  District  of  Ten- 
nessee called  attention  to  his  record 
of  service  to  the  Nation  through  the 
System. 

Mr.  O'Connor  has  served  on  four 
boards  over  a  period  beginning  in 
1917,  John  A.  Ayres,  chairman  of 
the  appeal  board,  writes. 

The  first  service  by  Mr.  O'Connor 
was  as  a  member  of  the  District 
Appeal  Board  in  Knoxville  in  1917. 
In  1941,  he  was  a  member  of  the 
Appeal  Board  No.  5  at  Greeneville, 
Term.,  and  in  1942,  of  Appeal  Board 
No.  7  of  Knoxville. 

His  latest  appointment  to  his 
fourth  appeal  board  extended  his 
service  over  a  42-year  span. 


II 


k 


Program 

President  signed  the  act  extend 
the  program  on  July  17,  1959, 
advance  of  the  fourth  anniversi 
of  the  Reserve  Forces  Act. 

Under  the  provisions  of  the 
the  enlisted  drill-pay  sti'ength 
the  Army  has  grown  from  less  tl 
100,000  four  years  ago  to  m 
than  245,000  today.  Total  drill-] 
strength  of  the  Army  Reserve,  c 
cers  and  enlisted  men,  is  ah 
300,000,  the  ceiling  authorized 
Congress. 

The  6-month  active  duty 
training  has  been  so  popular  t 
quotas  frequently  have  been  ov 
subscribed,  and  it  became  necess: 
from  time  to  time  to  bring  a  hah  ^ 
recruiting.  Presently  recruiting 
open  on  a  quota  basis.  All  cc 
mands  report  waiting  lists. 

The  increased  strength  in  ur, 
established  the  need  for  acceler 
ing  the  construction  program  in 
Army  Rerserve,  was  the  basis 
the  issuance  of  equipment  and  n 
ing  the  supply  levels,  and  brouj  s. 
the  Army  Reserve  to  a  strenj 
posture  where  now  it  is  in  the 
vanced  stages  of  reorganizing  i; 
the  Pentonic  structure,  expected 
be  completed  by  late  Decern] 
1959. 

Prior  to  the  passage  of  the  ] 
serve  Forces  Act  of  1955  the  Ar 
Reserve  had  few  constructed  tra 
ing  centers.  With  the  on-boi  f 
strength  as  a  major  criteria  in  j 
tifying  construction,  the  Army  1 
serve,  as  of  June  30,  1959,  had  I 
centers  constructed  or  under  c< 
strnetion. 

With  centers  going  up  and  w 
more  men  to  maintain  and  st< 
equipment,  it  has  been  possible 
raise  the  level  of  supply.  1 
Army  Reserve  has  set  a  goal  of  1 
percent  in  the  issue  of  individi 
clothing  and  equipment  this  fis 
year  (July  1959-June  1960)  from 
present  attained  level  of  75  perce 

Table  of  organization  equipm) 
(vehicles,  radios,  crew-served  we; 
ons,  etc.),  now  at  about  15  perce 
is  programed  to  be  increased  di 
ing  fiscal  year  1961. 

The  Army  staff  attributes  t 
growth  and  the  ability  to  reorg; 
ize  at  this  time  to  the  6-month  < 
listment  programs.  With  lor 
term  soldiers  in  units,  the  attriti 
rate  has  been  low.  Young  men  h: 
ing  completed  6-month  active  dr. 
for  training  with  the  active  An 
can  move  right  into  unit  traini 
when  they  return  to  Reserve  un: 
in  their  hometowns. 

With  all  Reservists  basica' 
trained,  unit  commanders  can 
concentrate  on  more  advanc 
levels  of  training,  which  in  tu 
will  reduce  mobilization  readine 
time. 

The  6-month  program  brings  e 
listed  youth  into  the  Reserve,  whe 
formerly  it  was  virtually  an  a 
officer  corps.  More  than  135,0 
new  enlistments  in  the  age  grou 
17  through  25  have  come  into  t 
Army  Reserve  under  the  6-mon 
enlistment  program,  since  the  pa 
sage  of  RFA  1955. 
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[[any  Fathers 
love  Into  III-A 
Irom  Class  I-A 

Reviews  during  the  last  year  of 
■ss  I-A  fathers'  files  has  resulted 
finding  substantial  numbers  of 
se  registrants  eligible  for  re- 
ssification,  primarily  in  Class 
-A  because  of  extreme  hardship, 
trend  is  to  be  expected  as 
nilies  grow. 

lie  transition  of  Class  I-A 
hers  to  other  classes  is  reflected 
reports  to  National  Headquar- 
s.  The  totals  for  the  System 
iw  that  there  has  been  a  steady 
line  in  the  numbers  classified  as 
l  fathers  since  July  1958.  The 
fcline  began  shortly  after  it  was 
;ermined  that  a  practice  of  re- 
wing  these  files  closely  should  be 
lowed. 

[n  June  1958,  more  than  471,000 
ristrants  were  classified  as  I-A 
hers.  In  August  1959,  the  total 
I  about  409,000. 

Beginning  at  about  the  same 
ie— the  first  half  of  1958— the 
;e  of  growth  of  Class  III-A 
:reased  rather  sharply.  This 
rher  rate  of  growth  of  Class 
.-A  is  continuing,  indicating  that 
has  resulted  in  good  part  from 
:lassification  of  I-A  fathers  on  a 
riew  of  files. 

For  several  months  following  the 
ablishment  of  the  system  of  pri- 
ities  of  induction,  in  February 
56,  Class  III-A  declined.  During 
>7  and  early  1958  its  growth  was 
a  rate  varying  from  a  few  hun- 
ed  to  1,700  per  month.  With  the 
ginning  of  the  practice  of  review- 
er I-A  father  files,  and  since,  the 
mthly  increases  climbed  and  re- 
lined    in    the     12,000    to    25,000 
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'raining  as  Units 
or  SS  Reserves 

Selective  Service  training  units 
ade  up  of  earmarked  reserve 
Beers  will  perform  on-the-job 
aining  as  units  during  1960. 
The  training  is  designed  to  stress 
leration  during  the  duty  tours  as 
simulated  State  staff. 
In  addition  to  the  cadre-type 
aining  as  units,  conferences  are 
anned  for  commanding  officers  of 
serve  units  and  National  Guard 
dective  Service  sections. 
Nineteen  training  periods  of  2 
eeks  have  been  scheduled  during 
)60  for  cadre-type  training  by  re- 
irve  units.  Seven  tentative  dates 
ive  been  established  for  the  com- 
anding  officer  conferences. 


Clerks  Register 
Second,  Third 
Sons  at  Board 

Reports  of  family  registrations 
are  becoming  so  common  that  they 
aren't  news  to  members  of  the 
Selective  Service  System. 

Latest  reports  on  hand  were  of 
clerks  registering  more  than  one 
son. 

Claudean  L.  Elmore,  clerk  of  the 
St.  Charles,  Mo.,  local  board,  re- 
ported that  her  two  sons  had  regis- 
tered at  her  board,  in  1955  and  in 
December  1958. 

Then,  Thelma  Crump -Wilson, 
clerk  of  the  New  Kent  County,  Va., 
local  board,  reported  that  she  had 
registered  three  of  her  sons — all 
following  their  discharge  from  ac- 
tive duty  on  which  they  entered 
voluntarily. 


Student  Deferment  Criteria 
Helpful  But  Not  Binding 


Deferment  in  Class  II— S  under 
section  1622.25(a)  of  the  regula- 
tions is  a  matter  in  which  local 
boards  have  the  wide  discretion 
which  characterizes  all  classifica- 
tion. The  regulations  provide  this 
deferment  for  "any  registrant 
whose  activity  in  study  is  found  to 
be  necessary  to  the  maintenance  of 
the  national  health,  safety  or 
interest." 

While  the  regulations  further 
recite  under  section  1622.25(b)  va- 
rious class  standing  and  test  score 
criteria  for  determining  whether 
activity  in  study  is  necessary, 
these  provisions  do  not  modify  sec- 
tion 1622.25(a).  These  criteria  do 
not  remove  the  local  board's  dis- 
cretion. 

Local  boards  may,  of  course,  ad- 


Peace,  Good  Will  Goals 
Of  System's  Task 


By  Col.  Daniel  O.  Omer 
Deputy  Director  of  Selective  Service 

The  month  of  December  inevitably  brings  with  it  thoughts 
of  Christmas,  the  holiday  season,  and  family  gatherings.  It  is 
also  a  time  when  we  take  stock  of  our  progress  in  life.  This 
inventory  of  spiritual,  as  well  as  material,  achievement  enables 
us  to  make  better  plans  for  the  future,  and  comes  appropriately 
at  a  time  of  year  when  most  of  us  are  devoting  more  than  usual 
thought  to  the  theme  of  "Peace  on  earth,  good  will  toward  men." 

In  these  times  of  stress,  when  we  realize  that  man  has  devel- 
oped weapons  which  could  easily  destroy  our  civilization  as  we 
know  it,  we  must  give  sober  thought  to  the  maintenance  of 
"Peace  on  earth"  and  the  development  of  "Good  will  toward 
men"  in  all  parts  of  the  world.  From  the  beginning  of  time, 
people  have  dreamed  of  a  world  in  which  nations  would  live  in 
peace  with  no  international  conflicts.  We  have  also  dreamed 
of  a  time  when  we  could  live  in  safety  within  our  own  Nation, 
without  jails,  penitentiaries,  or  police  forces. 

So  far,  neither  of  these  goals  has  been  realized.  Within  our 
Nation,  we  must  have  policemen  to  protect  us  from  citizens  who 
are  not  inclined  to  be  law  abiding.  Within  our  world,  we  have 
had  to  maintain  an  adequate  Armed  Force  to  protect  us  from 
nations  which  are  inclined  toward  aggression.  The  lawless 
citizen  and  the  aggressor  nation  recognize  only  one  law — the 
law  of  force  and  superior  strength. 

As  1959  nears  its  close,  these  things  are  important  to  all  of 
those  who  are  associated  with  Selective  Service.  Basically,  our 
task  is  to  see  that  adequate  numbers  of  men  are  available  for 
service  in  our  Armed  Forces.  It  matters  not  whether  they 
enter  the  Military  Establishment  by  enlistment  or  by  induction. 
Neither  does  it  matter  who  gets  the  "credit."  Our  mission  con- 
tinues to  be  accomplished  so  long  as  our  Armed  Forces  have 
sufficient  manpower.  So  long  as  this  is  so,  our  Nation  has  a 
police  force  which  will  keep  us  reasonably  safe  from  aggression, 
(Continued  on  page  2) 


here  to  the  criteria  of  section 
1622.25(a)  in  considering  regis- 
trants for  deferment  in  Class  II-S, 
consistent  with  the  requirement 
that  every  classification  be  on  the 
basis  of  individual  status.  Factors 
other  than  class  standing  or  test 
score  may  enter  into  student  defer- 
ment cases.  Strict  application  of 
test  score  or  class  standing  criteria 
may  not  be  appropriate  in  all  cases. 

College  student  certificates 
(Forms  109  and  103)  are  devices 
for  reporting  on  student  status, 
and  the  fact  that  no  such  forms  are 
in  the  file  does  not  bar  deferment  in 
Class  II-S  under  section  1622.25(a) 
so  long  as  the  local  board  has  the 
evidence  in  some  form.  Also,  it  is 
not  necessary  for  a  student  to  have 
completed  a  semester  or  a  year  of 
study  to  be  considered  for  Class 
II-S. 

The  deferment,  in  Class  I-S  is 
intended  to  avoid  hardship  which 
would  result  from  the  induction 
during  an  academic  year  of  stu- 
dents who  do  not  merit  a  II-S  de- 
ferment. 

When  a  student  is  found  not  to 
be  eligible  for  deferment  for  study 
in  the  national  health,  safety,  or 
interest,  or  for  other  reasons,  the 
statutory  deferment  affords  him  an 
opportunity,  if  pursuing  a  full- 
time  course  of  instruction,  to  com- 
plete the  academic  year  in  which  he 
is  matriculated  when  he  is  ordered 
to  report. 

The  objective  of  the  statutory 
deferment  is  reflected  also  in  the 
order  of  consideration  for  classifica- 
tion set  out  in  section  1623.2  of  the 
regulations. 

A  registrant  shall  have  been 
ordered  to  report  for  induction, 
with  a  clear  intention  at  that  time 
of  delivering  him  for  induction,  be- 
fore he  is  eligible  for  deferment  in 
Class  I-S.  Consequently,  no  order 
to  report  for  induction  preparatory 
to  a  I-S  classification  can  properly 
be  issued  until  a  registrant  has 
reached  the  age  prescribed  in 
section  1631.7. 


Visitors 


Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were: 

Joseph  H.  Rogers,  member  of 
Local  Board  No.  7  of  LaFoIlette, 
Tenn. ;  Mary  Govig  and  Melvin 
Govig  of  Oregon  State  Headquar- 
ters; Major  and  Mrs.  Marion  C. 
Retter  of  Mobilization  Designation 
No.  1,  Cedar  Rapids,  Iowa;  Mary 
Anne  Burger,  Clerk  of  Local  Board 
No.  59  of  Kendallville,  Ind. ;  and 
Mrs.  Frances  Hicks,  Clerk  of  Local 
Board  No.  41  of  Warsaw,  Ind. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14.  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress.  ■'       •         ■■ 

Communications  should  be  addressed  to :  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.C. 


Peace,  Good  Will  Goals 
Of  System's  Task 


(Continued  from  page  1) 


and  through  cooperation  with  other  peace-loving  nations,  gives 
hope  for  a  world  without  major  conflict.  We  in  Selective  Serv- 
ice can  be  proud  of  the  part  we  are  privileged  to  play  in  the 
Nation's  efforts  toward  peace.  We  can  also  be  proud  of  the 
efficient  manner  in  which  we  perform  our  most  important 
function  in  this  field. 

There  is  another  reason  why  Christmas  and  the  holiday 
season  is  particularly  significant  to  Selective  Service  people. 
Christmastime,  perhaps  more  than  any  other  season,  brings 
families  closer  together.  We  all  look  forward  to  "getting  home 
for  Christmas."  It  is  truly  a  family  holiday,  and  so  is  particu- 
larly important  to  us  in  Selective  Service  who  have  always 
looked  upon  our  agency  as  the  "Selective  Service  family." 
Throughout  the  organization,  we  have  close  friendships  and 
acquaintances  that  are  found  in  few  other  agencies.  Perhaps 
this  is  so  because  of  the  fine  people  who  are  associated  with  us. 
It  is  also  so  because  our  Director  has  spent  20  years  in  making 
it  that  way.  It  is  a  privilege  and  distinction  to  be  a  part  of 
this  great  family. 

And  so,  once  again,  to  all  Selective  Service  people  every- 
where— we  wish  for  everyone  a  very  Merry  Christmas  and  a 
Happy  Holiday  Season. 

Role  of  Reserve,  National  Guard 
In  Defense  Underlines  Importance 
Of  System's  Reserve  Responsibilities 

welding  process  before  commit- 
ment to  battle. 

"Selected  divisions  and  support- 
ing units  of  the  National  Guard 
and  U.S.  Army  Reserve  are  ear- 
marked and  must  be  trained  and 
ready  for  mobilization  immediately 
following  M-Day.  These  forces  are 
essential:  To  replace  without  delay 
those  Active  Army  forces  moved 
abroad  at  the  outset  of  hostilities; 
to  provide  additional  divisions — be- 
yond those  of  the  Active  Army;  to 
fulfill  our  NATO  commitments;  to 
man  our  air  defense  forces;  to  en- 
large our  training  establishments. 

"Combat  knows  no  distinction 
whatsoever  between  combat  ready 
units  or  individuals  of  the  Active 
Army,  the  National  Guard,  or  the 
Army  Reserve.  Granted  there  is  a 
difference  in  the  degree  of  combat 
readiness  appropriate  to  a  Reserve 
unit  and  an  Active  Army  unit. 
But  never  has  the  difference  been  so 
small ! 

"From  the  very  outset  of  a  shoot- 
ing war — general  or  localized — all 
components  and  all  arms  and  serv- 
ices will  be  involved.  The  unity  of 
spirit  and  teamwork  in  per- 
formance so  essential  to  combat 
readiness  must  exist  throughout 
the  Army  before  the  first  shot  is 
fired.  Today  our  Reserve  com- 
ponents are  an  integral  part  of  our 
deterrent  to  aggression." 


Concern  for  adequate  and  trained 
reserve  forces  has  always  charac- 
terized the  Selective  Service  Sys- 
tem. Today,  Selective  Service  has 
a  vital  role  in  helping  maintain  re- 
serve and  National  Guard  strength 
by  deferments  which  induce  men  to 
enter  and  serve  in  the  reserve  com- 
ponents. The  System  also  has 
direct  responsibilities  for  manage- 
ment of  the  Standby  Reserve,  and 
for  selection  of  applicants  for  the 
critical  skills  reserve. 

In  the  light  of  the  System's  func- 
tions and  responsibilities  in  the 
reserve  program,  the  following  com- 
ments by  Gen.  Bruce  C.  Clarke, 
commanding  general,  U.S.  Conti- 
nental Army,  will  be  of  interest  to 
members  of  the  System : 

"Victory  in  the  field  has  always 
been  the  product  of  the  combined 
efforts  of  Regulars,  Guardsmen,  Re- 
servists, and  Army  civilians  with 
all  arms  and  services  working  as  a 
combined  arms  team. 

"Modern  technology  has  sliced 
wafer  thin  our  protective  cushion 
of  time  and  space.  No  longer  do 
broad  oceans  and  powerful  allies 
grant  us  years  to  mobilize  and 
train  our  forces.  No  longer  do  we 
have  months  to  activate  units  and 
perfect  teamwork  within  the  Army 
after  war  begins.  No  longer  do 
we  have  time  to  erase  conflict- 
ing   attitudes    and    complete    the 


New  Navy  Policy  Toward  Standby  ReserJ 

Wbo  Are  Not  Available  for  Mobilizatio 
Described  in  Naval  Reserve  Publication 

The  following  article,  under  the 
headline  "Officers  Not  Available  for 
Mobilization  Mav  Be  Discharged 
Under  New  USNR  Policy,"  ap- 
peared in  the  October  1959  issue  of 
the  Naval  Reservist. 

Late  in  November,  conferences 
were  underway  between  National 
Headquarters  staff  members  and 
representatives  of  the  Department 
of  the  Navy  on  the  procedures 
which  the  Navy  will  use  in  putting 
the  policy  into  operation. 

"Standby  Reserve  officers  who 
have  been  declared  not  available  for 
active  duty  during  mobilization  by 
the  Director  of  Selective  Service 
will  soon  face  discharge  unless 
they: 

"Make  themselves  available  for 
active  duty  upon  mobilization;  or 

"Request  transfer  to  the  Retired 
Service,  without  pay,  if  qualified ;  or 

"Resign. 

"The  Naval  Reserve  Officer  Mo- 
bilization Disposition  Board,  how- 
ever, has  been  given  authority  to 
exempt  officers  from  discharge 
when  unusual  circumstances  war- 
rant exemption.  Officers  exempted 
from  discharge  will  be  placed  on 
the  Inactive  Status  List. 


Many  Fathers 
Move  Into  III-A 

(Continued  from  page  1) 

files  of  I-A  fathers  tends  to  pro- 
duce a  pool  of  that  category  which 
is  more  realistic  as  a  potential 
source  of  military  manpower.  The 
closely  screened  I-A  father  pool  is 
made  up  of  relatively  younger  men. 
When  all  those  qualifying  under 
Class  III-A  are  reclassified,  a  bet- 
ter picture  of  the  Nation's  military 
potential  will  be  presented. 

Data  collected  in  the  up-dated 
one-percent  sample  inventory  of 
January  31,  1959,  also  reflect  the 
transition  of  fathers  from  Class 
I-A  to  Class  III-A. 

The  up-dated  inventory  included 
2,305  men  in  III-A  on  January  31, 
1959,  who  had  registered  since  the 
sample  inventory  of  April  30,  1953. 
These  registrants  are  18  to  24  years 
of  age,  a  group  which  would  be  ex- 
pected to  yield  heavily  to  Class 
I-A. 

The  previous  classification  of 
these  men  indicate  that  1,764  of 
them  went  into  Class  III-A  from 
I-A.  Fifty-four  of  that  number 
were  previously  classified  as  I— A 
nonfathers. 

While  only  101  were  definitely 
identifiable  as  previous  Class  I-A 
fathers,  the  remaining  1,609  who 
went  from  I-A  to  III-A  may  be  ex- 
pected to  have  included  many  Class 
I-A  fathers.  The  previous  I-A 
classification  of  these  1,609  men  was 
not  indicated  as  either  father  or 
nonfather. 

The  balance  of  the  new  cases  in 
the  sample,  541,  entered  Class 
III-A  from  other  classes,  mostly 
from  an  unclassified  status. 


"The  new  policy  will  be  contai] 
in  a  forthcoming  revision  of 
BuPers  Manual,  and  will  insure 
availability  of  Reserve  officers 
eliminating  those  officers  who  co 
not  be  ordered  to  active  duty  in  ti 
of  war  or  national  emergency.  T 
action  will  also  prevent  offic 
from  receiving  retirement  ere 
for  Reserve  participation  wl 
they  are  not  available  for  mob 
zation. 

"In  1955,  Congress  gave  the  3 
rector  of  Selective  Service  the  ! 
thority  to  certify  the  availability 
Standby  Reservists  for  active  dx 
upon  mobilization.  Since  then, 
proximately  35,000  Standby 
serve  officers — active  and  inactivi 
have  been  declared  not  availab 
under  law  they  cannot  be  invoh 
tarily  ordered  to  active  duty  in  1 
event  of  mobilization.  Most 
these  officers  are  employed  in  cri 
eal  civilian  occupations. 

"The  program  will  get  underw|ttok 
in  March  1960.  Officers  who 
affected  will  receive  letters  fr< 
the  Chief  of  Naval  Personnel 
forming  them  of  the  action  and 
the  options  which  they  may  sele 
Reservists  in  the  group  who  wish 
remain  in  an  active  status  shou 
contact  their  local  Selective  Servi 
Board  for  details  as  to  the  proc 
dures  necessary  to  change  the 
availability  classification." 


I 

is 

» 


100  Percenters 

The  members  of  the  seleci 
group  of  Selective  Service  units 
showing  100  percent  participa- 
tion in  the  U.S.  savings  bonds 
purchased  as  of  September  30 
1959,  number  30. 

Relative  standings  of  the  30, 
showing  their  percent  of  payroll 
invested,  are  as  follows: 

Virgin  Islands 14.12 

Puerto  Rico 12.99 

Idaho 12.27 

Alabama 9.72 

Wisconsin 9.09 

Nevada 9.03 

Hawaii 8.67 

Montana 8.32 

Nebraska 8.28 

Washington 7.62 

Minnesota 7.41 

Maryland.___ 7.16 

North  Carolina 6.95 

Wyoming 6.75 

Oklahoma 6.70 

Texas 6.68 

Rhode  Island 6.56 

North  Dakota 6.37 

Ohio 6.35 

South  Carolina 6.31 

Maine. 6.24 

Missouri .'_ 6.23 

Utah 6.00 

District  of  Columbia 5.96 

Vermont 5.80 

New  Hampshire 5.50 

Florida 5.18 

Michigan 5.15 

Georgia 4.27 

Connecticut 4.25 
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Official  Notices 


Selective  Service  Regulations  and 
ittal  Memorandums  are  for 
le  through  the  Superintendent  of 
tcuments,  Government  Printing 
[See,  Washington  25,  D.C.  Selec- 
e  Serviri  Rt  '/illations  and  Trans- 
ttal  Memorandums  may  he  pur- 
%sed  for  $8.50  and  $4,  respec- 
>ely,  for  an  indefinite  period. 
wrations  Bulletins  are  not  avail- 
le  for  distribution  outside  the 
lectice  Service  System. 
itober  20,  1959— Operations  Bul- 
letin No.  203,  as  amended,  Sub- 
ject: "Procedures  Relating  to 
Use  of  Standby  Reserve  Control 
(DD  Form  889)  and  Standby  Re- 
serve Notice  and  Report  (SSS 
Form  No.  91),"  which  was 
amended  to  provide  in  paragraph 
6  that  SSS  Form  No.  91  for 
Army  Standby  Reservists  shall 
be  mailed  to  the  Commanding 
General  of  the  Zone  of  the  In- 
terior Army  having  jurisdiction 
as  set  forth  in  Attachment  No.  2 
which  was  also  amended  to  reflect 
that  information. 
;tober  23,  1959— Packet  No.  71, 
containing  pages  of  the  Universal 
Military  Training  and  Service 
Act,  as  amended,  including  re- 
lated laws,  which  were  revised  to 
reflect : 

(1)  The  amendment  of  sec- 
tion 4(d)(3)  by  Public  Law 
85—861,  approved  September  2, 
1958,  and  to  quote  section  651 
of  Title  10  of  the  United  States 
Code  in  the  related  laws  ap- 
pearing under  section  4(d)  (3). 

(2)  The  amendment  of  sec- 
tion 16(b)  by  Public  Law 
86-70,  approved  June  25,  1959. 

(3)  The  amendment  of  sec- 
tion 17(c)  by  Public  Law  86-4, 
approved  March  23,  1959. 

(4)  The  amendment,  by  Pub- 
lic Law  86-4,  approved  March 
23,  1959,  of  the  Act  of  August 
3,  1950,  a  related  law  appear- 
ing under  section  2. 

(5)  The  amendment  by  Pub- 
lic Law  86-4  of  section  9  of 
Public  Law  85-62,  a  related 
law  appearing  under  sections 
4(a),  4(j),  4(1),  5(a),  5(c), 
6(b),  and  6(d). 

(6)  The  amendment,  by  Pub- 
lic Law  86-96,  approved  July 
17,  1959,  of  section  262  of  the 
Armed  Forces  Reserve  Act  of 
1952,  as  amended,  a  related  law 
appearing  under  section  6(c). 


Defense  Official  Discusses  Personnel  Cost 
In  Address  on  Military  Budget  for  1960 


A  portion  of  a  recent  address  by 
Henry  E.  Glass,  representing  As- 
sistant Secretary  of  Defense 
(Comptroller)  W.  J.  McNeil,  deal- 
ing with  personnel  costs  and  the 
maintenance  of  the  strength  of  the 
Armed  Forces,  is  reprinted  below  as 
of  interest  to  Selective  Service. 

"The  principal  decision  affecting 
operating  costs  in  1960  was  the  de- 
cision to  maintain  active  duty 
strength  at  the  planned  end  fiscal 
year  1959  level  of  something  over 
2.5  million  men.  This  was  an  im- 
portant change  from  past  policies. 
Ever  since  the  end  of  the  Korean 
war  the  Defense  Department  has 
reduced  military  personnel  as  new 
and  more  powerful  weapons  were 
integrated  into  the  forces.  Al- 
though the  flow  of  new  weapons  will 
continue  in  1960,  it  seemed  prudent, 
in  view  of  the  repeated  Communist 
probes  of  Free  World  positions,  to 
make  no  further  reductions  in  mili- 
tary personnel  during  fiscal  year 
1960.  The  President's  budget, 
therefore,  provided  for  an  active 
duty  military  personnel  strength  of 
2,520,000  at  end  fiscal  year  1960— 
Army  870,000;  Navy  630,000;  Ma- 
rine Corps  175,000;  and  Air  Force 
845,000.  The  Congress  actually 
appropriated  funds  to  maintain  the 
Marine  Corps  at  200,000.  How- 
ever, Secretary  McElroy  recently 
stated,  'in  all  probability  (the 
Marine  Corps  will  be  left)  at  the 
175,000  level  which  was  the  end 
strength  June  30,  1959.' 

"Although  average  man-years  in 

This  packet  also  contained  Proc- 
lamation No.  3314,  supplement- 
ing proclamations  providing  for 
registration  under  the  Universal 
Military  Training  and  Service 
Act,  as  amended,  to  reflect  the 
admission  of  Alaska  and  Hawaii 
as  States. 
October  30,  1959— Operations  Bul- 
letin No.  217,  Subject:  "Time 
Limit  for  Enlistment  in  the 
Critical  Skills  Program,"  con- 
cerning the  liberal  application  by 
local  boards  of  their  authority 
under  section  1680.5(a)  of  the 
regulations  to  grant  registrants 
a  longer  period  than  30  days  to 
enlist  so  that  the  Armed  Forces 
may  have  sufficient  time  in  which 
to  effect  enlistments. 


ntroduction  of  New  Board  Member 
To  Chairman  Is  Reunion  of  Sorts 


The  following  is  an  excerpt  from 
report  by  a  Pennsylvania  field 
upervisor,  James  G.  Mackey,  to 
State  Headquarters  on  the  appoint- 
nent  of  a  new  member  of  a  local 
x>ard  in  his  region. 
"The  main  purpose  of  my  visit 
Local  Board  No.  126  was  to 
welcome  newly  assigned  member, 
Paul  W.  Franzen,  and  insure  that 
le  was  properly  introduced  to  the 
Local  Board  Clerk  and  to  the  active 
Board  Members.  In  accomplishing 
;his  mission,  I  determined  that  Mr. 
Franzen  had  been  inducted  in 
March  1941,  by  Local  Board  No.  20, 


which  was  the  Board  of  jurisdiction 
in  the  same  area  under  the  1940 
Act.  It  was  further  developed  that 
Charles  A.  Dougherty,  present 
chairman  of  Local  Board  No.  126, 
had  been  a  member  of  the  Board 
which  inducted  Mr.  Franzen  in 
1941. 

"Mr.  Franzen  served  in  World 
War  II  from  March  1941  to  July 
1945.  Thirty-five  months  of  this 
service  was  spent  in  the  European 
theater.  He  was  separated  as  Staff 
Sergeant  in  the  Medical  Corps,  and 
was  awarded  seven  campaign 
stars." 


1960  will  be  somewhat  lower  than 
in  1959,  expenditures  for  active 
duty  military  personnel  will  be 
slightly  higher — $10.6  billion — re- 
flecting a  further  increase  in  the 
average  cost  per  military  man. 
The  increased  cost  results  chiefly 
from  ( 1 )  additional  longevity  pay, 
reflecting  the  continued  maturing 
of  the  forces,  (2)  required  increases 
in  the  Government's  social  secu- 
rity contributions  as  an  employer, 
and  (3)  the  further  extension  of 
the  proficiency  pay  provisions  of  the 
new  military  pay  law. 

"The  last  item  will  be  a  factor 
increasing  costs  in  the  military  per- 
sonnel pay  category  for  some  years 
to  come.  So  far  the  Defense  De- 
partment has  authorized  a  first-step 
rate  of  $30  per  month  and  a  second- 
step  rate  of  $60.  The  law  also  au- 
thorizes special  pay  for  certain 
designated  officers  occupying  posi- 
tions of  unusual  responsibility,  but 
thus  far  this  provision  of  the  Act 
has  not  been  utilized.  Although 
the  Department  has  exercised  con- 
siderable care  in  initiating  this 
program,  its  cost  will  total  about 
$45  million  in  1960,  compared  to 
about  $12  million  in  1959,  and  will 
gradually  increase  over  the  next 
four  or  five  years  as  the  program 
is  extended  to  additional  personnel. 

"In  the  case  of  the  Reserve 
Forces,  the  President's  budget  rec- 
ommended a  total  of  1,030,000  re- 
servists in  paid  status  including 
950,000  in  drill  pay  status.  The 
plan  called  for  a  reduction  in  the 


Army  Reserve  and  Armv  National 
Guard  of  10  percent— from  300,000 
to  270,000  in  the  Army  Reserve  and 
from  400,000  to  360,000  in  the  Army 
National  Guard.  The  Navy  Re- 
serve was  to  be  held  at  the  30  June 
1959  strength  and  small  increases 
were  provided  the  Marine  Corps 
and  Air  Force  Reserves  and  the  Air 
National  Guard. 

"The  Congress,  however,  appro- 
priated funds  to  maintain  the  Army 
National  Guard  at  a  strength  of 
400,000  and  the  Army  Reserve  at 
300,000.  Although  the  400,000  fig- 
ure was  made  mandatory  in  the  Act 
while  the  300,000  figure  was  not, 
both  will  be  supported.  The  Con- 
gress approved  the  strength  levels 
recommended  for  the  other  Reserve 
components — 135,000  on  drill  pay 
status  in  the  Navy  Reserve;  46,000 
in  the  Marine  Corps  Reserve; 
61,000  in  the  Air  Force  Reserve; 
and  75,000  in  the  Air  National 
Guard.  Expenditures  for  the  Re- 
serve Forces  in  1960  are  estimated 
at  about  $670  million,  compared  to 
about  $650  million  in  1959." 


Father- Son  Registration 

Local  Board  No.  12  of  Popular 
Bluff,  Mo.,  reports  its  first  father- 
son  registration  with  the  recent  list- 
ing of  Henry  Joseph  Longhibler 
who  was  born  July  1,  1941.  Earl 
Henry  Longhibler,  "his  father,  regis- 
tered in  1948  giving  a  date  of  birth 
of  January  15,  1923. 


Classification  Picture  October  1,  1959 

Class  Number 

Total    Classified. 20,339,215 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable 70,229 

Not  Examined 1,466,122 

Not  Available  for  Induction  or  Examination 67,736 

Induction  or  Examination  Postponed 2,956 

Fathers  19  through  25 397,618 

Registrants: 

26  and  older  with  liability  extended.. 79,121 

Under  19  years  of  age 226,142 

I-C 

Inducted 209,513 

Enlisted  or  Commissioned. 1,185,046 

1-0 

Nonfathers: 

Examined  and  Acceptable. ._ 929 

Not  Examined. _ 5,381 

Fathers 2,196 

I-W 

At  Work 1,823 

Released 5,554 

I-D  Member  of  Reserve  Component- 637,877 

I-S  Statutory  Deferment: 

High  School 19,212 

College 1,749 

II-A  Occupational  Deferment  (Except  Agriculture) 49,968 

II-A  Apprentice.. 4,106 

II-C  Agricultural  Deferment 21,218 

II-S  Occupational  Deferment  (Student). 142,938 

III— A  Dependency  Deferment 1,507,566 

IV-A  Completed  Service:  Sole  Surviving  Son 2,212,466 

IV-B  Officials 24 

IV-C  Aliens 6,803 

IV-D  Ministers,  Divinity  Students i;ii,521 

IV-F  Unfit  for  Service 3.098,348 

V-A  Over  Age  of  Liability 8,856,053 
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Services,  System  Confer 
On  Standby  Reserve  Tasks 


Measures  to  minimize  problems 
in  the  operation  of  the  Standby  Re- 
serve program  were  initiated  at  a 
recent  meeting  between  members  of 
the  staff  of  National  Headquarters 
and  representatives  of  the  Depart- 
ment of  Defense.  Matters  receiv- 
ing particular  attention  during 
the  meeting  were  correct  addresses 
for  reservists  on  initial  transfer  to 
the  Standby  Reserve  and  on  annual 
reviews;  and  reporting  and  use  in 
correspondence  of  the  Selective 
Service  number. 

The  individual  Armed  Services 
were  represented  at  the  meeting, 
and  methods  were  discussed  for  ac- 
quainting reservists  with  the  re- 
sponsibilities of  the  System  in  the 
Standby  Reserve  program. 

Articles  explaining  obligations 
of  individual  reservists  toward  the 
System  under  the  Standby  Reserve 
procedures  are  contemplated  by 
the  Armed  Services  for  their  pub- 
lications which  treat  of  reserve 
affairs.  Such  articles  will  also 
undertake  to  explain  the  current 
cooperative    program    by    the    Se- 


Increase  Noted 
In  Mathematics, 
Science  Majors 

In  the  fall  term  of  the  1958-59 
academic  year,  55,777  junior-year 
college  students  were  majoring  in 
science  or  mathematics,  represent- 
ing an  increase  from  the  1957-58 
fall  term  of  10.4  percent  as  against 
an  increase  of  only  3.8  percent  in 
the  total  enrollment  of  junior-year 
students  in  all  fields,  it  is  reported 
in  the  October  issue  of  Higher  Ed- 
ucation, published  by  the  Office  of 
Education  of  the  Department  of 
Health,  Education,  and  Welfare. 
A  particularly  large  percentage  in- 
crease was  reported  in  the  number 
of  junior-year  majors  in  mathe- 
matical subjects:  31.0  percent. 
Increases  reported  in  other  subject- 
matter  areas  were:  Biological 
sciences,  6.3  percent;  physical  sci- 
ences, 3.8  percent;  and  "sciences, 
general  program,"  18.5  percent. 

This  information,  pointing  to  fu- 
ture increases  in  manpower  in  the 
fields  of  science  and  mathematics, 
was  obtained  in  the  second  annual 
survey  of  junior-year  science  and 
mathematics  students. 

Included  in  the  survey  are  the 
fields  of  the  biological  sciences,  the 
physical  sciences,  and  mathematics; 
not  included  are  engineering,  agri- 
culture, the  health  professions,  and 
other  applied  sciences. 

Junior-year  students  majoring  in 
the  biological  sciences  totaled 
21,089;  in  the  physical  sciences, 
19,814;  in  strictly  mathematical 
subjects,  11,961;  and  in  a  general 
scientific  program  (drawing  on 
courses  from  the  biological  sciences, 
physical  sciences,  and  mathemat- 
ics), 2,913. 


lective  Service  System  and  the  in- 
dividual Armed  Services  under 
which  the  status  of  individual  re- 
servists is  reviewed  annually  by 
the  local  board  for  the  benefit  of 
both  the  System  and  the  military 
service. 

One  of  the  first  results  of  the 
meeting  is  a  telegraphic  instruction 
from  the  Adjutant  General  of  the 
Ai*my  to  each  Army  on  the  subject 
matter  of  the  meeting.  The  text  of 
the  message  follows: 

"Representatives  of  Selective 
Service  System  advise  that  frequent 
failure  to  furnish  correct  current 
address  and  Selective  Service  num- 
ber for  reservists  transferred  to 
Standby  Reserve  is  causing  consid- 
erable difficulty  in  both  State  and 
National  Headquarters,  Selective 
Service  System.  It  is  essential  that 
both  items  be  included  on  DD 
Forms  44  and  889.  If  address 
shown  is  not  current  it  should  be 
indicated  by  explanatory  note,  e.g., 
'Latest  available,  March  '58.'  If 
Selective  Service  number  is  not 
available,  home  address  at  time  of 
enlistment  will  be  furnished  in  lieu 
thereof — e.g.,  entry  in  Item  4,  DD 
Form  889,  should  read  substantially 
as  follows:  '4.  Unknown. — Home 
address  at  enlistment :  Crouse,  Lin- 
coln County,  N.C  If  different 
from  current  address  and  Selective 
Service  number  is  unknown,  the 
home  address  at  enlistment  will  be 
entered  in  Item  12  of  DD  Form  44. 
In  addition  to  the  above,  it  is  im- 
portant that  all  correspondence  ad- 
dressed to  Selective  Service  agen- 
cies include  the  Selective  Service 
number  of  the  reservist  concerned." 


Seat  in  Stadium 

Is  Dedicated 

To  SSS  Personnel 

Members  of  the  Selective  Serv- 
ice System  who  died  in  the  service 
of  their  country  are  memorialized 
in  the  recently  dedicated  U.S.  Naval 
Academy  stadium.  Contributions 
by  Navy  and  Marine  Corps  person- 
nel of  the  System  toward  construc- 
tion of  the  Navy-Marine  Corps  Me- 
morial Stadium  at  Annapolis,  Md., 
resulted  in  the  dedication  of  seat 
22,  row  17,  section  32,  to  Selective 
Service  members. 

The  stadium  also  contains  a  chair 
in  memory  of  Benjamin  Stacy  Kill- 
master  who  served  in  the  rank  of 
captain  as  naval  liaison  officer  to 
National  Headquarters  during 
World  War  II. 


Field  Officers  Meet 

Regional  field  officers  met  at  Na- 
tional Headquarters  November  30 
through  December  4  with  members 
of  the  National  Headquarters  staff. 
The  conference  heard  reports  from 
each  area  by  the  field  officers.  In- 
cluded was  a  series  of  sessions  of 
field  officers  with  national  staff  and 
division  chiefs. 


Colonel  Langston  Publishes  Poems; 
Served  With  System  in  World  Wars 


COL.  JOHN  D.  LANGSTON 


Frank  D.Norton 
Served  19  Years 
With  System 

The  death  of  Frank  D.  Norton, 
Director  of  Selective  Service  for 
the  District  of  Columbia,  ended  a 
career  of  19  years  with  Selective 
Service  which  began  in  1940  when 
he  was  named  a  local  board  clerk. 

During  World  War  II,  Mr.  Nor- 
ton also  served  as  administrative 
officer  In  the  D.C.  Headquarters. 
When  the  World  War  II  operation 
ended,  he  was  named  Director, 
Office  of  Selective  Service  Records 
for  the  District  of  Columbia. 

Mr.  Norton  first  served  as  dep- 
uty director  under  the  1948  Act, 
and  in  June  1956  was  named  Di- 
rector for  the  District  following  the 
death  of  William  E.  Leahy. 

A  native  of  Chicago,  Mr.  Norton 
was  born  September  19,  1896.  He 
was  a  veteran  of  World  War  I  and 
was  active  in  veterans'  affairs,  and 
held  various  offices  in  the  American 
Legion  in  the  District  of  Columbia. 
He  was  also  active  in  various  Cath- 
olic organizations  in  the  District  of 
Columbia. 


Chemical  Warfare 
Volume  Published 

"The  Chemical  Warfare  Service: 
Organizing  for  War,"  the  first  of 
three  volumes  dealing  with  the 
World  War  II  history  of  that 
branch  of  the  Army  has  been  pub- 
lished. 

The  new  book,  part  of  the  series 
"United  States  Army  in  World  War 
II,"  issued  by  the  Army  Chief  of 
Military  History,  describes  the  ad- 
ministrative, organizational,  and 
training  preparations  of  the  Chem- 
ical Warfare  Service  to  meet  its 
wartime  responsibilities. 


Life's  Gleanings  is  the  title  undi 
which  this  book  of  verse  appear 
And  the  collection  of  poems  it  i:|! 
eludes  holds  true  to  that  title.    F( 
Col.    John     D.     Langston    penner 
these  verses  over  the  years  on  h 
experiences  as  lawyer,  soldier,  ar 
newspaper     publisher,     and     the- 
range   widely   in    regard    to   the! 
phases  of  his  life  and  many  other 
Through  82   separate  poems  d 
vided  among  the  headings  of  "Looll' 
ing  Upward,"  "My  Country,"  "O! 
Friends,"  "Family  Portraits,"  ar 
"Miscellany,"  the  Muse  carries  tl 
author.     Selective     Service,     wit 
whom  he  served  at  National  Heai  f 
quarters  as   Assistant  Director  i 
World  Wars  I  and  II,  will  find  tt  ' 
stouthearted  verses  on  "O'Kellihei 
and    "Draftee"    of    peak    interes 
Likewise  of  top  appeal  to  the  Sy! 
tern  will  be  the  wartime  "Prayei 
about     our     Nation,     the     secon 
stanza  of  which  solemnly  reads 

Let  no  false  pride,   desire  c 
vain  prestige 

Enter  our  hearts, 

Becloud  our  brain, 

Impair  our  force; 

But   let   our   country's   safet 
and  weal 

Make  sole  demand  upon  ou 
strength  and  zeal. 
Colonel  Langston  will  be  remen 
bered  well  for  his  executive  wor 
with  General  Crowder  in  the  Firs 
World  War  and  Presidential  appes 
activities  with  General  Hershey  i 
the  Second.  He  is  now  retired  an 
living  at  Goldsboro,  N.C.  The  slii 
volume  was  published  by  the  Set 
man  Printery,  Durham,  N.C 


» 
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Services  Honor 
Members  of  SSS 

Armed  services  continue  to  rec 
ognize  the  aid  given  them  by  thi 
System's  personnel. 

Recently  honored  were: 

Arkansas:  Margaret  C.  Black,  b; 
the  Air  Force;  Leta  Darr,  by  th< 
Navy;  and  Mrs.  Betty  Green,  b; 
the  Army. 

California:  Mrs.  Marion  J.  Bai 
ley,  Mrs.  Elizabeth  L.  Baker,  Mrs 
Ruth  Cowart,  Mrs.  Norma  Niclaes 
Mrs.  Jane  Harris,  Mrs.  Yolanda  E 
Messer,  and  Mrs.  Bernice  B.  Dentel 
all  by  the  Army. 

Indiana:  Edith  Gilkey,  by  th< 
National  Guard. 

Kansas:  Mrs.  Naomi  C.  Lyon  am 
Mrs.  Norma  S.  Gower,  by  the  Army 

Kentucky:  Mrs.  Myrtle  Danner 
by  the  Army. 

South  Carolina:  Mrs.  Virgie  K 
Reeves,  Army;  Mrs.  Nannie  K 
Armstrong,  Air  Force;  and  Mrs 
Delia  G.  Stackhouse,  Navy  anc 
Marine  Corps. 

South  Dakota:  Mrs.  Emms 
Moneke,  Margaret  E.  Schaht 
Mrs.  Shirley  Iverson,  Mrs.  Ade 
laide  Dannenbring,  Robert  W 
Kelley,  Beulah  Gilbertson,  anc 
Mrs.  Ann  Kaiser,  all  by  the  Army 

Texas:  Elizabeth  Fisher,  Army: 
and  Evelyn  Miller,  Marine  Corps. 

Utah:  Mrs.  Inez  Erb,  Army. 
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Lecent  Figures' 
>n  Military 
trengtli  Given 

Total  numerical  strength  of  the 
med  Forces  on  October  31,  1959, 
sed  on  preliminary  reports,  was 
97,834.  This  represents  an  in- 
ase  of  5,385  from  September  30 
nbined  strength  of  2,492,449. 
\rmy  final  audited  strength  was 
!,485.  At  the  end  of  September 
was  867,437.  The  Navy's  esti- 
ted  strength  on  October  31  was 
>,064  compared  with  618,191 
September  30.  Marine  Corps 
ength  was  173,185.  On  Sep- 
nber  30  it  was  173,654.  Air 
rce  estimated  strength  totaled 
3,100  on  October  31.  On  Sep- 
nber  30,  it  was  833,167. 
These  figures  represent  full- 
tie  military  personnel  comprising 
th  Regulars  and  Reserves  on 
itinuous  active  duty  and  officer 
ndidates,  including  naval  and 
iation  cadets,  cadets  at  the  Mili- 
ry  and  Air  Academies,  and  mid- 
ipmen  at  the  Naval  Academy. 
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dd  to  Recruiters 

Armed  services  continue  to  rec- 
■nize  the  aid  given  them  by  the 
'stem's  personnel. 
Recently  honored  were: 
Alabama:  Mrs.  Edna  M.  Talia- 
rro,  Mrs.  Beatrice  G.  Cartron, 
rs.  La  Dessa  Nash,  and  Mrs.  Alta 
Hynson  by  the  Army. 
Kentucky:  Mrs.  Dorothy  Alvey, 
lther  Barnes,  Calvin  Beard,  Mrs. 
tssie  Beemer,  Mrs.  Wilmer  Blake- 
pn,  Mrs.  Madeline  Caffee,  Mrs. 
ertie  Combs,  Mrs.  Mayme  Con- 
•llv,  Mrs.  Lola  Crume,  Mrs.  Chris- 
jn  Dalton,  Mrs.  Opal  Duke,  Mrs. 
illian  Foote,  Mrs.  Josephine  Fos- 
;r,  Edith  Garrison,  Mrs.  Glenvyl 
illmore. 

Mrs.  Elizabeth  Hubbard,  Mrs. 
?na  Lawson,  Mrs.  Mildred  Me- 
ahan,  Susan  Miller,  Mrs.  Lillian 
itchell,  Mrs.  Lillian  Perkins,  Mrs. 
uby  Perry,  Alma  Potts,  Mrs.  Hal- 
;  Sizemore,  Helen  Stapleton,  Zollie 
jvearingen,  Mrs.  Zola  Talbott, 
live  Walker,  Fannie  Warford, 
>hn  Water,  and  Alice  Young  by 
irious  services. 

Texas:  Mrs.  Thama  M.  Anderson 
;  the  Army. 
Utah:  Mrs.  Iva  O.  Cutshaw  by  the 


'riplets  Register 

The  registration  recently  in 
exas  of  Tomas,  Tiofilo,  and  Pedro 
■lva,  Weslaco,  Tex.,  triplets,  was 
.e  subject  of  a  picture  printed  in 
le  Daily  Review  of  Edinburg, 
ex.  The  triplets  are  registrants 
'  Texas  Local  Board  No.  67. 


European,  U.S.  Problems 
In  Manpower  Similar 


=  By  LT.  GEN.  LEWIS  B.  HERSHEY  =^= 

Director,  Selective  Service  System 

The  opportunity  was  presented  during  the  past  few  months 
to  talk  with  many  of  the  officials  who  have  duties  in  connection 
with  the  procurement  of  manpower  for  the  armed  forces  of 
several  of  the  nations  of  Europe. 

A  selective  service  system  exactly  as  we  have  here  does  not 
exist  in  any  of  the  nations  referred  to  above.  In  two  of  the 
nations  the  responsibilities  for  operating  a  compulsory  service 
rest  either  with  the  Ministry  of  Defense  or  with  the  Depart- 
ment of  the  Army.  In  one  nation  the  Ministry  of  Labor  and 
National  Service  is  responsible  for  the  selection  and  delivery 
of  registrants.  In  the  other  nation  thei-e  was  a  system  more 
like  the  one  in  the  United  States. 

The  demands  for  manpower  vary  greatly  in  these  several 
countries.  In  at  least  one  it  is  comparable  to  our  problem  dur- 
ing the  war  in  Korea.  The  traditions  of  compulsory  service 
are  also  quite  different  in  at  least  one  of  these  countries  from 
the  other  three.  It  perhaps  more  nearly  resembles  the  tra- 
dition of  compulsory  service  in  this  country.  As  would  be 
expected,  the  external  affairs  vary  materially  from  one  country 
to  another.  The  industrial  climate,  while  improving  every- 
where, varies  greatly. 

It  is  probably  true  that  we  in  America  tend  to  feel  that  we 
are  different  from  any  other  nation  on  earth.  In  spite  of  all 
the  things  that  have  been  enumerated,  it  was  my  feeling  while 
listening  to  descriptions  of  the  operations  in  the  procurement 
of  manpower  in  the  several  countries  that  in  spite  of  the  great 
variations,  fundamentally  our  problems  were  not  dissimilar, 
and  that  even  some  of  the  rather  small  details  which  cause 
irritation  and  difficulty  there  cause  irritation  and  difficulty  in 
the  United  States.  In  fact,  the  more  I  saw  of  the  operations  in 
the  procurement  of  manpower  among  the  European  nations  I 
visited,  the  more  I  came  to  believe  that  human  nature  funda- 
mentally does  not  vary  greatly  and  that  the  local  board  mem- 
bers of  the  Selective  Service  System  in  America  would  not  feel 
too  strange  if  they  were  brought  into  contact  with  the  opera- 
[Continued  on  page  2) 


Army  Spokesman  Sees  Gains  for  Service 
In  Emphasis  Placed  on  Quality  of  Men 


The  following  remarks  concern- 
ing the  modern  Army  were  spoken 
recently  bv  Gen.  G.  H.  Decker,  as 
Vice  Chief  of  Staff,  U.S.  Army, 
during  delivery  of  an  address  to  the 
American  Legion  National  Security 
Commission: 

"The  picture  of  the  modern  Army 
would  not  be  complete  if  I  failed 
to  touch  on  the  improvements  which 
have  been  made  with  respect  to  the 
Army's  most  valuable  asset:  Its 
men  and  women. 


"The  higher  standards  of  enlist- 
ment and  induction  now  authorized 
have  enabled  marked  improvement 
in  the  quality  of  the  Army's  peo- 


ple. Indicative  of  this  is  the  fact 
that  four  of  the  five  Army  disci- 
plinary barracks  have  been  closed. 
The  incident  and  court-martial  rates 
are  the  lowest  they  have  ever  been 
in  the  Army's  history.  All  of  this, 
of  course,  contributes  to  Army 
modernization  efforts,  operational 
readiness,  and  over-all  Army  effi- 
ciency. 

"Despite  the  fact  that  Army  peo- 
ple are  good  and  getting  better,  I 
must  stress  that  quality  can  substi- 
tute for  quantity  only  up  to  a 
certain  point.  Manpower  is  cur- 
rently stretched  very  thin  to  ac- 
complish the  Army's  many  tasks  at 
home  and  overseas,  and  is  a  cause 
of  continuing  concern." 


Number  1 

New  Regulation 
Specifies  Duty 
Of  Reservists 

Recent  changes  in  Army  regula- 
tions are  designed  to  aid  in  the  suc- 
cessful administration  of  the  Stand- 
by Reserve  program.  These  regu- 
lations specify  the  duty  of  the 
Standby  Reservist  nn  his  transfer 
to  that  status. 

The  new  Army  regulation  reads: 

"*  *  *  If  he  is  transferred  to 
the  Standby  Reserve  it  is  his  duty 
under  section  1690.10,  Selective 
Sen-ice   Regulations,  to — 

"(a)  Keep  his  local  board  cur- 
rently informed  of  his  occupational, 
marital,  family,  and  dependency 
status,  of  every  other  circumstance 
which  might  affect  a  determination 
as  to  his  availability  for  order  to 
active  duty,  and  of  his  mailing 
address.  Every  reservist  will, 
within  10  days  after  it  occurs,  re- 
port to  his  local  board  in  writing 
every  change  in  such  status  and  cir- 
cumstance and  in  his  mailing 
address. 

"(b)  Submit  to  his  local  board 
in  writing  all  information  which  the 
local  board  may  at  any  time  request 
from  him  concerning  his  occupa- 
tional, marital,  family,  or  depend- 
ency status  or  other  circumstance 
which  might  affect  a  determination 
as  to  his  availability  for  order  to 
active  duty.  The  reservist  will 
submit  such  information  to  his  local 
board  within  10  days  after  the  date 
on  which  the  local  board  mails  him 
a  request  therefor,  or  within  such 
longer  period  as  may  be  fixed  by 
the  local  board." 


Army  Announces 
Plans  for  Calling 
ROTC  Graduates 


Plans  for  ordering  to  active  duty 
and  active  duty  for  training  of  Re- 
serve Officers'  Training  Corps 
graduates  who  will  be  commissioned 
between  May  1,  1960,  and  April  30, 
1961,  were  recently  announced  by 
the  Army. 

The  procedure  will  be  generally 
the  same  as  that  prescribed  for  the 
preceding  year. 

Present  planning  calls  for  7,500 
ROTC  officers  from  among  the 
commissioned  graduates  to  be  or- 
dered to  active  duty  for  2  years.  A 
total  of  4,610  will  be  ordered  to 
active  duty  for  training  for  6 
months. 

Maximum  consideration  will  be 
given  to  individual  preferences  in- 
sofar as  active  Army  requirements 
will  permit. 


Page  2 


SELECTIVE  SERVICE 


The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  Aucum  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25.  D.C. 


European,  U.S.  Problems 
In  Manpower  Similar 


(Continued  from  page  1) 


tions  as  they  actually  work  in  the  larger  nations  of  Western 
Europe. 

There  was  no  evidence  that  any  of  these  nations  had  been 
able  to  solve  the  problem  of  finding  the  type  of  individual  they 
needed  for  the  armed  forces  except  finally  by  the  trial-and- 
error  method.  There  was  evidence  that  the  other  nations  had 
not  discharged,  prematurely,  as  many  men  as  we  have  in  the 
United  States.  However,  it  must  be  borne  in  mind  that  in  one 
of  these  nations  there  is  a  very  pressing  need  for  men  in  the 
armed  forces.  Men  are  not  available  due  in  some  measure  to 
the  low  birth  rate  18  or  20  years  ago.  This  nation  needs  men 
at  the  present  time  and  in  order  to  meet  this  need  it  is  necessary 
to  accept  many  who  do  not  possess  all  of  the  many  capabilities 
and  capacities  so  essential  in  present-day  armed  forces. 

In    this   particular   country   the      


average  rejection  rate  at  the  induc- 
tion station  has  been  only  5  per- 
cent. However,  this  does  not 
include  an  additional  5  percent 
who  are  rejected  prior  to  their  sub- 
mission for  induction.  It  is  not 
dissimilar  to  our  rejection  for  ob- 
vious defects.  It  was  the  hope  of 
those  who  were  operating  the  ex- 
amining stations  that  in  another 
year  or  two  the  increase  in  avail- 
able registrants  would  make  it  pos- 
sible to  eliminate  a  larger  per- 
centage of  those  who  were  less  fit 
for  service.  It  may  or  may  not 
have  had  any  significance,  but  it 
was  presumed  that  in  this  one  in- 
duction station  the  examination 
over  a  2-month  period  of  a  large 
number  of  students  materially  in- 
creased the  rejection  rate.  This 
was  explained  by  the  suggestion 
that  perhaps  the  students  in  that 
country  were  not  as  acceptable 
physically  as  their  other  young 
men. 

Generally,  in  three  of  the  coun- 
tries the  need  for  men  was  not  so 
great  as  to  affect  the  acceptance  or 
rejection  rate  primarily.  It  is  an 
accurate  statement  that  the  rejec- 
tion rates  in  the  countries  under 
discussion  are  much  less  than  the 
one  which  prevails  in  the  United 
States. 

The  search  for  specialists  is  a 
common  problem  for  all  nations. 
It  is  particularly  pressing  for  those 
nations  which  depend  primarily 
upon  a  2-year  term  of  duty  for  the 
majority  of  the  members  of  its 
armed  forces.  It  is  a  problem  for 
all  nations  to  attempt  to  retain  the 
specialists  beyond  the  end  of  their 
initial  obligation  or  in  case  they 
were  originally  volunteers  to  retain 
them  after  their  term  of  service  has 
expired.  In  the  navy  of  one  of  the 
nations  a  9-year  enlistment  term 
is  used.  It  is  believed  that  this 
term  often  is  long  enough  to  give 
the  individual  a  considerable  equity 
in  a  pension  or  retirement  which 
provides  an  incentive  for  a  second 


enlistment.  However,  it  is  becom- 
ing increasingly  difficult  to  find 
men  who  will  enlist  for  9  years' 
service.  In  fact,  the  nation  con- 
cerned had  for  many  years  a  12- 
year  enlistment  period  which  has 
now  been  reduced  to  9. 

There  are  efforts  among  these 
nations  on  the  part  of  industry  to 
attract  the  individuals  who  acquire 
skills  in  the  armed  forces  which  are 
particularly  useful  to  industry. 
This  problem  is  one  with  which 
manpower  procurement  people  in 
the  United  States  are  quite  fa- 
miliar. 

In  three  of  the  nations  visited 
there  was  a  presumption  or  claim 
of  universal  rather  than  selective 
service.  This  claim  of  universal- 
ity has  in  each  of  the  countries 
enough  exceptions  to  make  it  in  fact 
selective,  such  as  we  have. 

All  of  these  nations  share  with 
us  the  receipt  of  inquiries  about  in- 
dividual registrants  from  a  wide 
range  of  sources.  In  one  nation 
members  of  the  national  legisla- 
tive body  are  permitted  and  at  times 
act  to  perform  duties  not  materially 
different  from  that  performed  by 
our  local  board  members.  What 
the  effect  of  this  may  be  I  was  not 
able  to  determine. 

In  summary,  the  procurement  of 
manpower  wherever  it  may  be 
seems  first  to  be  primarily  influ- 
enced by  how  great  the  need.  Se- 
lection, whether  it  be  directly  or 
by  exceptions,  can  be  more  fre- 
quent when  the  need  for  men  is 
relatively  low. 

There  is  in  all  of  these  nations 
evidence  of  the  need  to  redefine  in 
other  terms  the  subdivisions  of  our 
efforts  for  survival.  Military  and 
civilian,  as  heretofore  understood, 
are  descriptive  of  the  conditions 
which  now  confront  the  world. 

Finally,  the  problems  of  all  of 
these  nations,  including  the  United 
States,  have  more  in  common  and 
their  differences  are  easily  ex- 
plained by  current  circumstances. 


National  Appeal 
In  Employment 

There  appears  to  be  a  general 
misconception  that  helping  the 
handicapped  is  a  one-way  street 
and  even  in  the  nature  of  charity. 
Those  who  have  worked  with  the 
handicapped  know  this  is  far  from 
the  truth.  In  fact,  most  persons, 
firms,  or  government  agencies 
which  have  had  handicapped  peo- 
ple in  their  employ  know  that  such 
persons  not  only  keep  pace  with 
their  more  fortunate  fellows  but  in 
many  instances  outwork  them. 

Rainey  Family 
Tries  All  Five 
Armed  Services 

A  sprinkling  of  reports  of  fami- 
lies from  which  numerous  sons  have 
entered  military  service  have  been 
received  since  the  story  about  the 
Collins  family  of  Wisconsin  ap- 
peared in  the  November  1959  issue 
of  SELECTIVE  SERVICE. 

A  similar  story  about  the  10  sons 
of  the  Joyce  family  of  Bassett,  Va., 
appeared  in  the  October  1957  issue 
of  the  System  paper. 

About  the  first  report  received 
after  the  Collins  story  concerned 
the  Rainey  family  of  Franklin,  Va. 
Seven  sons  of  the  family  registered 
with  Local  Board  No.  114,  and  all 
seven  entered  service.  Four  are 
still  in  and  expect  to  make  careers 
in  uniform.  All  seven  entered 
either  through  the  recruiting  serv- 
ices or  as  volunteers  for  induction. 

At  a  reunion,  the  family  can  de- 
bate the  merits  of  every  Armed 
Service.  Two  have  Army  service, 
two  Navy,  and  one  each,  Marine 
Corps,  Air  Force,  and  Coast  Guard. 


Registrant  Plays 
Triple  Role 
In  Local  Board 

James  E.  Davis  plays  a  triple 
role  in  the  affairs  of  Local  Board 
No.  38  in  Henderson,  Ky.,  being  a 
registrant,  a  member  and  chairman 
of  the  local  board. 

Mr.  Davis  was  born  in  Hender- 
son on  November  28,  1922,  and 
educated  in  the  Henderson  schools. 
He  entered  active  service  with  the 
Army  on  January  14,  1943,  and 
served  3  years  in  World  War  II. 
He  was  recalled  to  active  duty  dur- 
ing the  Korean  conflict  and  served 
from  October  1950  to  October  1951. 

After  his  release  from  military 
service,  Mr.  Davis  accepted  a  posi- 
tion as  letter  carrier  with  the  Post 
Office  Department  and  has  held  that 
position  for  the  past  9  years.  He 
was  appointed  a  member  of  the 
local  board  in  December  of  1954  and 
was  elected  chairman  in  October 
of  1955. 

In  addition  to  his  service  on  the 
local  board,  Mr.  Davis  has  given 
freely  of  his  time  to  other  forms  of 
community  service. 
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January  19|a« 

Board  Gains 
of  Handicappe< 

A  case  in  point  can  be  found 
our  Selective  Service  family.  Mi 
Helen  Purdy  has  been  with  t 
National  Selective  Service  Appe 
Board  for  7  years. 

Miss  Purdy  has  been  totally  Mil 
from  the  age  of  seven.  After 
tending  a  school  for  the  blind 
Baltimore,  she  studied  typing 
Strayer's  Business  College  in  Was 
ington,  D.C.  Thereafter  she  w 
employed  by  NPA  for  several  yea) 
At  about  the  time  that  Agency  w 
abolished,  the  National  Board  w 
badly  in  need  of  typing  help.  Me 
adequate  typists  were  not  the  a 
swer  to  the  problem  inasmuch  . 
the  Board  at  that  time  was  fad 
with  a  large  backlog  occasioned 
the  rise  in  inductions  during  tl 
Korean  Conflict  and  changes  in  pe 
sonnel  of  the  National  Board  sta 
Miss  Purdy  was  hired. 

From  that  time  until  about  19. 
Miss  Purdy  was  engaged  in  tra  i 
scribing  from  dictaphone  bel 
statements  of  fact  in  Presidenti 
appeal  cases.  The  statements 
eluded  all  types  of  subject  matte 
including  highly  technical  ai 
medical  terms.  This  was  no  ba 
rier  for  Miss  Purdy  whose  spellii 
and  punctuation  are  excellent.  N  * 
satisfied  with  mere  transcriptio 
however,  she  has  also  typed  tl 
final  product.  Drafts  prepared  1 
her  were  edited  and  redictate 
Since  that  time  Miss  Purdy  h: 
produced  excellent  copy  in  literal 
hundreds  of  cases  with  statemen 
of  fact  ranging  in  length  from  tv 
to  six  or  seven  pages. 

Miss  Purdy's  value  to  the  Boa! 
lies  not  solely  in  her  typing  but 
her  cheery  disposition,  cooperati' 
spirit,  and  excellent  work  habits. 

She  has  received  not  only  ou 
standing  efficiency  ratings  but  hi 
been  cited  by  the  Director  of  Sele 
tive  Service  with  a  certificate  ar 
cash  award.  The  following  citatic 
appeared  on  the  certificate: 

"Miss  Purdy  despite  a  handica 
which  for  some  might  be  insu 
mountable,  has  in  all  respects  pe 
formed  her  assigned  duties  in 
manner  far  superior  to  that  : 
quired  for  mere  job  retention.  Hi 
cheerful  attitude,  superior  worl 
excellent  work  habits,  and  ou 
standing  personality  have  been  a 
inspiration,  not  only  to  those  wit 
whom  she  works,  but  to  all  tho: 
in  the  Selective  Service  System  wr 
are  privileged  to  know  her." 


i 


II 


Selective  Service 
Asked  To  Call 
6,000  in  February 

The  Department  of  Defense  ha 
requested  the  Selective  Servic 
System  to  provide  Armed  Fores 
Induction  Stations  with  6,000  me 
during  February  1960  for  assigi 
ment  to  the  Army. 

The  February  call  is  based  o 
attainment  of  approved  strengt 
after  allowances  have  been  mad 
for  enlistments  and  reenlistmenti 
It  is  for  1,000  fewer  men  than  wer 
called  in  January  when  the  Systei 
was  asked  to  deliver  7,000  men. 


marv  1960 
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lective  Service  Holds  First  Place 
Savings  Bond  Sale  Participation 


he  Selective  Service  System 
in  first  place  among  Govern- 
lt  agencies  with  more  than  1,000 
loyees  in  the  purchase  of  Sav- 
;  Bonds  for  the  third  quarter  of 
9. 

he  percentage  of  the  System's 
)loyees  participating  in  the  pro- 
m  was  91.4  percent.  This  was 
lin  from  89.3  percent  participat- 
in  the  third  quarter  a  year  ago. 
letter  to  all  State  directors  of 
ember  11,  1959,  advised  the  Sys- 
of  this  achievement.  The 
tern  will  receive  a  flag  to  fly 
r  National  Headquarters  when 
Agency  has  held  first  place  for 
nonths.  The  System  achieved 
t  place   by  exceeding  by   four- 


L00  Percenters 

The  members  of  the  select 
oup  of  Selective  Service  units 
owing  100  percent  partieipa- 
an  in  the  U.S.  savings  bonds 
irehased  as  of  October  31, 
(59,  number  27. 

Relative  standings  of  the  27, 
lowing  their  percent  of  payroll 
ested,  are  as  follows: 

irgin  Islands -  14.12 

uerto  Rico 13.05 

iaho... 11.90 

labama 9.86 

Wisconsin 9.00 

Hawaii - ---  8.67 

ebraska 8.39 

[ontana 8.32 

Washington - —  8.14 

"innesota 7.32 

aryland..... — -  7.20 

orth  Carolina 6.89 

klahoma 6.83 

exas — 6.72 

oith  Dakota 6.42 

outh  Carolina 6.39 

[issouri 6.32 

Ihio 6.25 

aine... 6.16 

>tah 6.12 

hode  Island 6.05 

)istrict  of  Columbia 5.97 

lew  Hampshire 5.43 

"lorida 5.16 

lichigan 4.93 

"onnecticut 4.46 

eorgia 4.45 


tenths  of  one  percent  the  participa- 
tion by  the  Tennessee  Valley  Au- 
thority, which  has  held  first  place 
consistently  in  the  past. 

Congratulatory  letters  on  the 
attainment  of  first  place  by  the 
System  were  received  by  the  Direc- 
tor from  James  F.  Stiles,  Jr.,  Na- 
tional Director  of  the  Savings  Bond 
Program,  and  from  Gen.  Herbert 
D.  Vogel,  Chairman  of  the  Board 
of  Directors  of  the  Tennessee  Val- 
ley Authority. 

Mr.  Stiles  expressed  the  appre- 
ciation of  Treasury  Secretary  Rob- 
ert B.  Anderson  and  for  himself  to 
the  System  for  its  record  of  partici- 
pation in  the  program. 

General  Vogel  offered  congratula- 
tions and  included  this  spur  to 
members  of  the  System  to  continue 
their  activity: 

"In  accordance  with  the  national 
financing  policy,  TVA  will,  of 
course,  do  all  in  its  power  to  im- 
prove its  participation  and  to  pro- 
vide you  with  real  competition  for 
the  number  one  position." 

In  reply  to  General  Vogel,  the 
Director  of  Selective  Service  wrote: 

"I  am  deeply  grateful  for  your 
kind  letter  of  December  9.  It  is 
particularly  valuable,  coming  in 
the  name  of  an  Agency  which  has 
continually  made  such  an  out- 
standing record  in  the  sale  of 
United  States  Savings  Bonds." 

The  Director's  answer  also  paid 
tribute  to  the  leadership  in  the  Sav- 
ings Bond  Program  supplied  by 
TVA,  and  noted  that  TVA  had 
"*  *  *  se£  a  target,  certainly  at  the 
limit  of  the  aspirations  of  any  other 
agency." 

The  Director  of  Selective  Service 
conveyed  his  commendation  to 
members  of  the  System  for  their 
participation.  The  letter  stated 
*  it  was  through  the  combined 
effort  of  the  entire  System  that  we 
attained  first  place. 

"Those  States  which  have  con- 
sistently maintained  100  percent 
participation  were  largely  respon- 
sible, not  only  for  this  achievement, 
but  also  for  the  fact  that  we  held 
second  place  for  a  number  of  years. 
Several  States  have  recently  sub- 
stantially improved  their  percent- 
age of  participation." 


Official  Notices 


Selective  Service  Regulations 
d  Transmittal  Memorandums 
e  for  sale  through  the  Superin- 
ndent  of  Documents,  Govenv- 
'.nt  Printing  Office,  Washington. 
D.C.  Selective  Service  Regu- 
tions  unci  Transmittal  Memoran- 
ms  may  be  purchased  for  $3.50 
d  $4,  respectively,  for  an  in- 
finite period.  Operations  Bul- 
■s  are  not  available  for  dis- 
ibtttion  outside  the  Selective 
frvice  System. 

ovember  16,  1959— Packet  No.  72 
of  the  Selective  Service  Regula- 
tions, containing  revised  pages 
of  Parts  1602,  1604,  1613,  1621, 
1626,  1628,  1632,  1655,  1660,  and 
1690  to  reflect  the  provisions  of 
Amendments  Nos.  82,  84,  85,  and 


86  of  the  regulations  and  the  pro- 
visions of  Executive  Order  No. 
10837  of  September  14,  1959, 
which  constituted  Amendment 
No.  83  of  the  regulations.  Also 
contained  in  this  packet  were  in- 
dex pages  for  Parts  1617,  1623, 
1625,  and  1630  corrected  to  show 
March  19,  1959,  as  the  effective 
date  of  Executive  Order  No. 
10809. 
November  25,  1959  —  Operations 
Bulletin  No.  191,  as  amended, 
Subject:  "Instructions  Concern- 
ing the  Determination  of  Avail- 
ability of  Members  of  the 
Standby  Reserve  and  the  Pro- 
cedures and  Forms  Relating 
Thereto,"  which  was  amended  by 
adding  a  new  paragraph  4  to 
Part  III  to  provide  that  a 
Standby  Reservist  who  has  volun- 
teered for  active  duty  in  time  of 
war  or  national  emergency  shall 
be  considered  available  for  that 
active  duty. 


Classification  Picture  November  1. 

Class 

Total    Classified 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable 

Not  Examined 

Not  Available  for  Induction  or  Examination... 

Induction  or  Examination  Postponed. 

Fathers  19  through  25. 

Registrants: 

26  and  older  with  liability  extended 

Under  19  years  of  age 


19.59 

Number 
.     20,430,432 


I-C 


1-0 


Inducted 

Enlisted  or  Commissioned. 


Nonf  athers : 

Examined  and  Acceptable. 

Not  Examined 

Fathers 


I-W 

At  Work... 

Released 

I-D  Member  of  Reserve  Component 

I-S  Statutory  Deferment: 

High  School 

College 

II-A  Occupational  Deferment  (Except  Agriculture). 

I  I-A  Apprentice 

II-C  Agricultural  Deferment 

II— S  Occupational  Deferment  (Student) 

III-A  Dependency  Deferment 

IV-A  Completed  Service:  Sole  Surviving  Son 

IV-B  Officials 

IV-C  Aliens..... 

IV-D  Ministers,  Divinity  Students 

IV-F  Unfit  for  Service 

V-A  Over  Age  of  Liability 


60,260 

1,471,165 

74,555 

2,854 

393,570 

80,478 
220,463 

211,279 
1,181,940 


870 
5,468 
2,251 

1,830 

5,597 

648,955 

19,900 

2,225 

51,354 

3,969 

21,031 

146,726 

1,532,401 

2,215,638 

25 

6,720 

61,017 

3,112,128 

8,895,763 


Cases  of  Ineffective  Soldiers  Provide 
Materials  for  Human  Resources  Study 


Breakdown  and  Recovery  is  the 
second  book  in  the  series  on  The 
Ineffective  Soldier.  Your  Selective 
Service  for  October  1959  covered 
all  three  volumes  of  this  work, 
while  that  for  November  1959 
dealt  with  the  first,  The  Lost  Divi- 
sions. A  later  review  will  discuss 
the  third  volume,  Patterns  of 
Performance. 

From  the  standpoint  of  materials, 
the  book  on  the  breakdown  and  re- 
covery of  men  in  the  Army  is  char- 
acterized by  the  inclusion  of  79 
outstanding  life  histories  of  such 
soldiers.  Unlike  the  first  and  last 
volumes,  it  contains  no  statistical 
tables  or  charts,  just  case  studies 
and  their  analyses,  discussion,  eval- 
uation, and  interpretation. 

These  cases  are  the  data  which 
recently    led    General    Hershey   to 
comment  as  follows  regarding  this 
woi-k  and  its  two  companions: 
'There    are    three    things    I 
will  rapidly  touch  on:   First — 
Utilization.       The      more      we 
think    about    (he    problem,    the 
more  clear  it   becomes   that   if 
we  are  going  to  keep  a  demo- 
cratic people  going  in  the  right 
direction,    if    will    require    that 
each  man  make  a  contribution. 
Second  —  The    Armed     Forces 

It  Can  Happen  There 

United  Press  International  re- 
ports that  Carmelo  Celeste  of  Syra- 
cuse, Sicily,  has  received  his  second 
draft  notice  in  3  years  from  the 
Italian  Armv.  Carmelo  is  6  vears 
old. 


have  to  develop  a  broader  un- 
derstanding of  the  importance 
of  doing  things  from  which 
there  is  no  immediate  gain 
other  than  contributing  to  the 
general  good.  Third — Science 
must  some  day  find  the  meas- 
ure of  the  whole  man  in  terms 
of  his  over-all  ability  to  func- 
tion." 

The  General's  remarks  were 
upon  the  occasion  of  a  Pentagon 
conference  on  the  lessons  which 
could  be  drawn  for  management 
and  the  Nation  from  the  three 
Ineffective-Soldier  volumes.  The 
meeting  was  sponsored  by  the  De- 
partment of  the  Army  and  was 
participated  in  among  others  by 
Army  Secretary  Brucker,  Assistant 
Defense  Secretary  Finucane,  Labor 
Secretary  Mitchell,  Under  Secre- 
tary of  the  Army  Milton,  Major 
General  Snyder,  Physician  to  the 
President,  and  the  authors. 

Regarding  General  Hershey's 
comment  on  the  whole-man  ap- 
proach, local  board  chairmen,  mem- 
bers, and  clerks,  as  they  read  the 
case  materials  of  Breakdown  and 
Recovery,  will  recall  instances 
where  registrants  passed  all  of  the 
piece-meal  tests,  examinations, 
and  the  like  for  entrance  into  the 
Armed  Forces,  yet  did  not  as  com- 
plete individuals  appear  to  the 
boards  to  be  the  kinds  of  men  who 
would  be  effective  soldiers.  On  the 
other  hand,  a  local  board  has  also 
experienced  cases  where  a  regis- 
trant did  not  meet  the  qualifications 
but  still  gave  the  impression  of  po- 
tential effectiveness. 
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Sample  Inventory  Yields  Data 
On  Ages  of  Standby  Reservists 


STANDBY  RESERVISTS!  AGES 


Interesting  data  on  the  age  dis- 
tribution of  the  Standby  Reserve 
has  been  compiled  for  the  first  time 
by  the  Selective  Service  System  as 
a  result  of  its  one  percent  sample 
inventory  of  January  31,  1969. 

The  inventory  yielded  data  on 
228,641  registrants.     Among  other 

Course  Change 
Rule  Eased 
By  New  Law 

Korean  GI  Bill  veteran-students 
have  been  given  more  liberal  rights 
to  pursue  advanced  training  under 
a  new  law,  the  Veterans'  Adminis- 
tration reports. 

The  Korean  GI  Bill  allows  a  vet- 
eran to  change  his  course  of  study 
just  once — no  more.  The  new  law 
gives  a  liberalized  definition  of 
just  what  is  meant  by  a  change  of 
course. 

Under  this  law  (Public  Law  SB- 
ISO),  a  veteran  now  may  move  from 
one  GI  course  to  another — where 
the  first  "is  prerequisite  to,  or  gen- 
erally required  for"  the  second — 
without  being  charged  with  his 
one-and-only  change  of  course. 

For  example,  a  veteran  may  set 
out  in  GI  training  with  the  objec- 
tive of  getting  an  A.B.  degree. 
Later  he  decides  he  wants  to  become 
a  lawyer.  Now,  he  may  switch  to 
law  studies,  without  it  counting  as 
a  course  change.  The  reason  is 
that  his  work  toward  his  A.B.  de- 
gree "is  prerequisite  to"  his  study 
of  law. 


Early  Planning 
For  War  Orphan 
School  Aid  Urged 

Early  planning  for  college  is  a 
"must"  these  days,  Veterans  Ad- 
ministration has  told  parents  and 
guardians  of  youngsters  who,  in 
another  few  years,  will  be  eligible 
for  higher  education  under  the  War 
Orphans  Education  program. 

The  young  people,  all  between  13 
and  18,  are  those  whose  parent  died 
of  a  service -connected  disability  in- 
curred during  World  War  I,  World 
War  II,  or  the  Korean  conflict.  The 
boys  and  girls  either  are  just  be- 
ginning or  are  in  high  school. 

From  now  on,  similar  advance 
notice  will  go  to  the  parents  and 
guardians  of  all  potentially  eligible 
youngsters  who  reach  their  13th 
birthday. 

Under  the  War  Orphans  Educa- 
tion program,  VA  pays  an  allow- 
ance of  up  to  $110  a  month  for  each 
month  of  a  student's  education,  to  a 
maximum  of  36  months.  Young 
people,  generally  between  18  and 
23,  may  enroll  in  college  or  in  voca- 
tional courses  once  they  have 
passed  the  age  of  compulsory  school 
attendance. 


information,  the  sample  inventory 
identified  the  Standby  Reservists  in 
the  total  sample,  and  produced  data 
on  their  years  of  birth,  availability 
categories,  and  Selective  Service 
classifications. 

Of  the  total  sample,  12,511  regis- 
trants, or  5.5  percent  of  the  sample, 
had  Standby  Reserve  status.  The 
ages  of  the  sample  registrants 
varied  all  the  way  from  19  to  37. 
Four  years  of  birth,  1930,  1931, 
1932,  and  1933,  accounted  for  most 
of  the  Standby  Reservists  in  the 
sample — 64.5  percent. 

As  might  be  expected,  the  num- 
bers found  in  the  older  and  younger 
age  groups  decreased  to  less  than 
1  percent  for  men  21  and  younger, 
and  for  men  34  and  older.  The  ac- 
companying chart  shows  the  dis- 
tribution of  reservists  by  age  in 
graphic  form. 

The  percentage  of  the  sample  in 
the  various  years  of  birth  can  be 
applied  to  the  total  number  of 
Standby  Reservists  reported  to  the 
System  to  provide  an  estimated  age 
picture  for  all  such  reservists. 

The  distribution  of  the  12,511  re- 
servists in  the  sample  among  the 
categories  of  availability  shows  that 

48.3  percent  were   in   Category   I, 

12.4  percent  in  Category  II,  27.3 
percent  in  Category  III,  5.8  percent 
in  Category  IV,  2.8  percent  unde- 
termined, and  3.4  percent  canceled 
or  removed.  These  percentages  are 
close  to  those  derived  from  SSS 
Form  No.  85,  Summary  of  Standby 
Reserves,  indicating  that  the  sam- 
ple is  representative  of  the  total 
Standby  Reserve. 

The  sample  inventory  data  also 
provided  the  basis  for  a  distribu- 
tion of  the  reservists  by  age  within 
categories. 

In  Category  I-R,  there  was  a 
slightly  greater  proportion  of  the 
total  found  in  the  ages  26  through 
29  than  in  the  sample  as  a  whole — 
65.6  percent  compared  to  64.5.  But 
Category  I-R  reservists  were  found 
in  all  ages,  from  19  to  37. 

In  Category  II-R,  63.3  percent  of 
the  sample  were  26  through  29 ;  and 
in  Category  III-R,  68.2  percent 
were  26  through  29.  The  sample 
did  not  include  any  Category  II-R 
or  Category  III-R  registrants  born 
in  1940. 

The  peak  percentage  in  each  cate- 
gory was  found  at  age  27,  and  dis- 
tribution by  age  of  the  12,511 
sample  shows  that  age  27  was  the 
most  numerous  with  2,400. 

Approximately  94  percent  of  all 
Standby  Reservists  in  the  sample 
were  found  in  Class  IV-A,  veteran 
(45  percent),  and  V-A,  overage  (49 
percent).  The  remainder  of  the 
sample  was  found  to  be  scattered 
through   every  other  classification. 

The  1959  sample  included  10,878 
Standby  Reservists  who  were  in- 
cluded in  the  April  30,  1953,  sample 
inventory  as  militarily  liable  regis- 
trants. Another  1,264  of  the  12,511 
in  the  January  1959  sample  were 
men  who  registered  since  1953.  The 
remaining  369  were  men  who  were 
classified  in  Class  V-A  at  the  time 
of  the  1953  sample  and  were  not 
included  in  it. 


YEAR  OF 
BIRTH 


AGE  IN 
1959 


PERCENT- 


Over  Four  Million  Persons  Enrolled 
In  Higher  Education  in  1957-58  Term 


Support  of  educational  activities 
through  deferments  is  a  substantial 
part  of  the  System's  function.  The 
final  report  of  the  U.S.  Office  of 
Education  on  1957-58  enrollments 
in  institutions  of  higher  education 
will  be  of  interest. 


Registrant  Keeps 
Board  Informed 
Of  His  Whereabouts 

Arkansas  reports  success  in  the 
campaign  to  impress  on  registrants 
the  importance  of  notifying  the 
local  board  of  changes  of  addi'ess. 
A  recent  note  to  Local  Board  No. 
25  at  Pine  Bluff  from  a  registrant 
informed  the  board: 

"I  do  not  have  an  address  at 
present.     I  am  fixing  to  move." 


Service   Family 

Like  many,  many  local  board 
clerks,  Mrs.  Theo  A.Budina  of  Lo- 
cal Board  No.  207  of  Nashville,  111., 
has  children  of  her  own  in  service, 
and  understands  the  problems  of 
inductees  and  their  families. 

But  Mrs.  Budina's  firsthand  infor- 
mation is  more  than  she  needs. 
Not  only  is  her  son  a  Navy  career 
pilot,  but  she  also  has  a  daughter 
who  is  a  second  lieutenant  in  the 
Air  Force  nursing  corps. 


Over  4  million  persons,  in  the  fii  is 
term  of  the  1957-58  academic  yei 
were  taking  courses  in  1,940  instit  | 
tions  of  higher  education  in  t 
continental  United  States  and  | 
outlying  parts,  according  to  £ 
Comprehensive  Survey  of  Enro 
ment  for  the  first  term,  1957-E 
The  total  of  4,007,549  includes 
students,  undergraduate  and  gra  » 
uate,  full  time  and  part  time,  res 
dent  and  extension,  those  takii 
courses  by  mail,  radio,  or  televisio 
those  enrolled  for  short  courses,  ai 
those  enrolled  for  individual  lessoi 
only,  as  in  music  or  speech.  It  i: 
eludes  those  enrolled  for  degre 
credit  work  and  also  those  takir 
non-degree-credit  courses  of  vai 
ous  types,  for  example,  adult  educi 
tion  programs. 

Of  the  total,  2,927,914  (73.1  pe 
cent)  were  students  in  residem 
taking  degree-credit  work  either 
the  undergraduate  or  gradua' 
level.  Students  in  graduate  pr< 
grams  (above  the  level  of  tl 
bachelor's  or  first  professional  d< 
gree)  number  278,603,  or  9.5  pel 
cent  of  the  resident  degree-cred 
total. 

Counting     students     taking     di  le 
gree-credit   work   in    extension   h 
mail,  radio,  or  television,  as  well 
degree-credit  students  in  resideno  li 
the  total  number  of  degree-cred  t 
students  reported  for  the  first  tern  al 
1957-58,    was    3,272,597,    or    abol 
four-fifths  of  the   total    (81.7  pel 
cent). 
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Government  of  Laws 


Guides  Citizenry 


By  COL.  DANIEL  O.  OMER 


Deputy  Director  of  Selective  Service 


Defense,  Civilian  Officials 
Attend  Sessions  on  Manpower 
Held  at  National  Headquarters 


conducted  by  National  Headquar- 
ters on  the  Nation's  manpower  re- 
source and  its  utilization  in  peace 
and  war.  The  orientation  course 
dealt  specifically  with  the  responsi- 
bilities, functions,  organization  and 
operations  of  Selective  Service ;  the 
impact  of  the  System  on  the  utiliza- 
tion of  manpower;  and  its  mission 
and  capabilities  at  present  as  well 


Department  of  Defense  Summarizes 
Numerical  Strength  of  Armed  Services 


Total  numerical  strength  of  the 
Armed  Forces  on  November  30, 
1959,  based  on  preliminary  reports, 
was  2,500,817.  This  represents  an 
increase  of  5,924  from  October  31 
combined  strength  of  2,494,893. 

Army  final  audited  strength  was 
878,811.  At  the  end  of  October  it 
was  872,485.  The  Navy's  esti- 
mated strength  on  November  30 
was  616,598  compared  with  616,658 
on  October  31.  Marine  Corps 
strength  was  172,668.     On  October 


31  it  was  173,169.  Air  Force  esti- 
mated strength  totaled  832,740  on 
November  30.  On  October  31  it 
was  832,581. 

These  figures  represent  full-time 
military  personnel  comprising  both 
Regulars  and  Reserves  on  contin- 
uous active  duty  and  officer  candi- 
dates, including  naval  and  aviation 
cadets,  cadets  at  the  Military  and 
Air  Academies  and  midshipmen  at 
the  Naval  Academy. 


Approximately  150  high-ranking 

Our  laws  have  been  referred  to  as  "those  wise  restraints  that     ™nitt^y  fe^tn%ove^m^t"ft- 

ake  men  free,"  and  it  is  an  established  principle  of  our     tended   2-day   orientation   courses 

mocracy  that  ours  is  a  government  of  laws  and  not  of  men. 

lis  does  not  mean  that  our  people  do  not  control  our  laws, 

r  it  is  the  people  who  have  made  them.     It  does  not  mean 

at  laws  cannot  be  changed,  since  those  wise  and  farseeing 

en  who  founded  our  Nation  made  adequate  provision  for  such 

anges.     It  does  mean  that,  once  a  law  is  established  by  our 

presentatives  in  our  legislative  bodies,  and  is  within  the 

amework  of  our  Constitution,  no  man  may  ignore  it  or  violate 
solely   because   of   his   personal 

nviction  that  it  is  not  good,  or  is 

it  just. 

Many  believe  that  the  only  way 
avoid  the  use  of  force  in  settling 

ternational   disputes  is   to  estab- 

;h  a  similar  Rule  of  Law  through- 
it  the  world,  with  nations  settling 

eir  differences  before  the  World 

jurt   rather   than   on   the   battle- 
Id.     Some  feel  that  our  own  .\'a- 

>n  might  do  more  to  support  this 

.eory,  by  receding  from  its  posi- 

3n  that  it  may  not  be  brought  be- 
the   World  Court  without  its 

nsent. 

Whatever  may  be  the  merits  of 

is  philosophy,  we  must  all  admit 

at  we  must  have  full  respect  for 

\v  within  our  country  before  we 

mdemn  those  outside.     It  is  true 

at    there    will    always    be    a    few 

ho  constitute   a   lawless   element 

iat  will  require  a  police  force  and 

iforcement  officers,  but  in  our  so- 
ety  there  cannot  be  a  widespread 

srespect  for  law.     It  must  never 

;come   fashionable   to   ignore   our 

,ws,  even  though  we  may  not  be 

ale  to  eliminate  all  violations.    We 

low,  for  example,  that  a  few  citi- 
refuse    to    comply    with    our 

lective  service   law,   but  we   are 

jually  sure  that  this  is  not  a  popu- 

lt  view  with  Americans  generally. 

here  is  no  great  danger  until  the 
trader  of  the  law  is  admired  and 

ispected. 

There  would  be  no  point  in  writ- 
lg  this  message  if  the  story  ended 
ere,  since  those  who  read  this  are 
ot  the  kind  of  folks  who  go  around 
iolating  laws.  As  citizens,  we 
we  a  duty  to  do  more  than  obey 
be  rules.  We  have  an  obligation 
D  protest  when  we  know  of  viola- 
ions  by  others.  When  virtually 
voices  are  raised  in  the  forum 
f  public  opinion  to  challenge 
agrant  misconduct,  we  are  only 
>ne  step  removed  from  that  dan- 
■erous  situation  when  misconduct 
i  admired  and  popular.  To  stand 
By  by  without  protest  while  an- 
ther commits  a  crime  almost 
-lakes  us  partners  in  guilt. 

Our  Government  expects  us,  as 
(Continued  on  page  2) 


Veteran  Study 
Under  GI  Bill 
Shows  Decline 

Veterans'  enrollments  under  the 
Korean  GI  bill  reached  nearly 
400,000  this  fall  compared  with  al- 
most 600,000  GI  students  a  year 
ago,  the  Veterans'  Administration 
reported  recently. 

At  the  same  time,  a  smaller, 
newer  program  administered  by 
the  VA,  War  Orphans  Education, 
increased  its  enrollments  over  last 
year  by  more  than  50  percent. 

Of  this  fall's  Korean  GI  bill 
trainees,  more  than  half,  or  about 
250,000,  are  in  the  Nation's  col- 
leges and  universities,  VA  said. 
Another  115,000  are  enrolled  in 
schools  below  the  college  level,  such 
as  business   and  technical  schools. 

On-the-job  trainees  number  nearly 
10,000,  and  GI  farm  trainees  about 
14,500. 

VA  said  it  expects  GI  enroll- 
ments to  continue  to  decline  until 
1965,  when  the  veterans'  education 
and  training  program  comes  to  an 
end. 

Enrollments  under  the  3-year- 
old  War  Orphans  Education  pro- 
gram went  up  from  4,800  last  fall 
to  more  than  7,500  this  fall. 


Not  Every  Citizen 
Can  Qualify  for 
Local  Board  Post 

The  following  is  reprinted  from 
the  column  "What  Have  You"  by 
Elizabeth  W.  Spalding  in  THE 
KENTUCKY  STANDARD,  Bards- 
town,  Ky.: 

"Here's  a  good  instance  of  how 
many  things  go.  Some  fellow  noted 
in  the  newspaper  that  Harold  Hall 
had  resigned  as  a  member  of  the 
Nelson  County  Selective  Service 
Board  because  new  duties  will  pre- 
vent him  from  attending  the 
board's  meetings,  so  he  dropped  by 
the  board's  office  last  week  and  told 
Mrs.  Sam  Crume,  the  clerk,  'I 
think  I'd  like  to  have  that  job. 
What  does  it  pay  7' 

"  'It  doesn't  pay  anything,'  re- 
plied Mrs.  Crume.  'It's  a  public 
service  job.' 

"  'In  that  case  I'm  not  interested,' 
said  the  applicant. 

"If  everybody  had  the  same  atti- 
tude there'd  be  many  jobs  left  un- 
done. Thanks  be,  there  are  some 
public-spirited  citizens.  The  Selec- 
tive Service  Board  has  five  such 
members,  and  two  doctors  who 
serve  as  local  medical  advisers. 
They  don't  get  any  pay  either." 


as  under  varying  degrees  of  emer- 
gency. 

Plans  for  the  orientation  courses 
were  originated  some  months  ago. 
The  several  armed  services,  the  Of- 
fice of  the  Secretary  of  Defense, 
and  civilian  agencies  and  depart- 
ments with  manpower  responsi- 
bilities expressed  interest  in  such 
a  program  and  recognized  the  need 
for  greater  understanding  by  their 
key  personnel  of  the  Selective  Serv- 
ice role  in  manpower  matters. 

The  following  departments  and 
agencies  of  the  Government  as- 
signed key  personnel  to  attend  the 
courses: 

The  Office  of  the  Secretary  of  De- 
fense, the  Armv.  Navy,  Air  Force, 
Marine  Corps,  Coast  Guard,  the  De- 
partments of  State,  Commerce, 
Agriculture,  Labor  and  Justice;  the 
Federal  Bureau  of  Investigation, 
and  the  Office  of  Civilian  and  De- 
fense Mobilization. 

The  program  for  the  course  was 
outlined  to  the  participants  essen- 
tially as  follows: 

The  purpose  of  the  Selective  Serv- 
ice Orientation  Course  is  to  provide 
a  means  for  those  members  of  the 
active  Armed  Forces  of  the  United 
States  and  selected  civilians,  having 
a  responsibility,  present  or  future, 
in  the  procurement  of  manpower  to 
learn  more  about  the  history,  back- 
ground, philosophies  and  operations 
of  the  Selective  Service  System. 
The  mission  of  the  Selective  Serv- 
ice System  is  the  orderly  recruit- 
ment and  assignment  of  manpower 
to  the  military  and  supporting 
civilian  activities  in  which  individ- 
ual capabilities  can  be  most  effec- 
tively employed  in  the  national  in- 
terest; directly  for  the  military  by 
induction  or  the  prospect  thereof, 
indirectly  for  civilian  activities 
through  the  process  of  classified 
deferment. 

The  Selective  Service  Orientation 
Course  will  provide  a  means  by 
which  those  persons  who  now  or  in 
the  future  will  have  a  deep  concern 
about  the  manpower  potential  of 
the  country  in  any  type  of  emer- 
gency may  learn  of  the  size,  limita- 
tion, utilization  and  characteristics 
of  such  manpower  potential. 

The  Selective  Service  Orientation 
Course  has  been  organized  to  pro- 
vide a  better  understanding  on  the 
part  of  military  and  civilian  claim- 
ants for  manpower  of  the  require- 
ments of  each  and  the  methods  by 
which  the  Selective  Service  System 
meets  such  requirements  in  time  of 
relative  peace  and  how  it  plans  to 
meet  those  requirements  in  any 
future  emergency. 

The  course  will  acquaint  the 
(Continued  on  page  2) 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.C. 


Government  of  Laws 
Guides  Citizenry 


(Continued  from  page  1) 


its  employees  and  as  its  represent- 
atives before  the  public,  to  set  the 
example  for  others  in  good  citizen- 
ship. In  recognition  of  this  the 
Congress,  in  1954,  specifically  au- 
thorized the  Attorney  General  and 
the  FBI  to  investigate  any  viola- 
tion of  Federal  law  involving 
Government  officers  or  employees; 
and  provided  further  that  "any 
information,  allegation,  or  com- 
plaint" received  in  any  agency  re- 
lating to  such  a  violation  should 
be  expeditiously  reported  to  the 
Attorney  General  by  the  head  of 
such  agency.  In  November  1959, 
the  Attorney  General  wrote  to  the 


heads  of  all  departments  and 
agencies,  inviting  their  attention  to 
the  terms  of  this  law  and  the  con- 
tinuing importance  of  reporting  all 
complaints,  with  particular  em- 
phasis on  such  offenses  as  those 
relating  to  fraud  against  the  Gov- 
ernment, and  misconduct  in  office. 
It  is  believed  important  that  each 
agency  head  should  call  the  atten- 
tion of  his  subordinates  to  this 
memorandum  since  the  informa- 
tion required  to  be  given  to  the  At- 
torney General  is  often  known  first 
at  subordinate  levels  within  the 
agencies. 


Many  Eligibles  Fail 
Provided  in  War  Oi 

One  third  of  the  eligible  young 
people  are  failing  to  take  advan- 
tage of  the  War  Orphans  Education 
Act  due  to  a  misunderstanding  of 
the  law,  the  Veterans  Administra- 
tion estimates. 

VA  says  there  are  three  major 
misconceptions: 

(a)  Many  of  the  eligible  young 

Reserve  Unit 
Is  Activated 
In  New  York 

A  new  Selective  Service  Reserve 
Training  Unit  was  established  re- 
cently in  Albany,  NY.  The  five- 
officer  unit  is  sponsored  by  the  Air 
Force. 

Members  of  the  unit,  Flight  DD, 
2273  Selective  Service  Squadron, 
are  Col.  William  K.  Sanford,  com- 
manding officer;  Col.  Lawrence  B. 
McArthur,  Ma.i.  Joseph  G.  Denton, 
Maj.  James  E.  Bryce,  and  Capt. 
August  W.  Eoth.  All  but  Major 
Bryce,  an  Army  reserve  officer,  are 
Air  Force  reserve  officers. 

Formal  activation  of  the  unit  was 
held  November  23,  1959. 

In  addition  to  representatives  of 
the  Director  of  Selective  Service, 
Col.  William  H.  Boughton,  New 
York  State  Director,  was  present 
at  the  activation. 


Provocative  Story 

This  paragraph  may  tell  volumes. 

A  registrant  of  an  Illinois  local 
board,  the  State  system  newspaper, 
Chats,  reports,  has  tried  to  enlist 
five  times  at  different  cities  during 
the  past  4  years.  He  is  age  20, 
classified  IV-F. 


To  Request  Aid 
phan  Education  Act 

people  fail  to  think  of  themselves 
as  orphans  while  one  parent  is  still 
living.  But  the  law  regards  the 
children  of  a  parent  who  died  from 
a  war-time,  service-connected  in- 
jury or  illness  as  orphans  even  with 
the  other  parent  alive. 

<b)  Eligible  children  who  have 
married  ofttimes  consider  them- 
selves no  longer  eligible  for  the 
educational  privileges.  Yet  mar- 
riage has  no  bearing  upon  eligibil- 
ity under  the  War  Orphans 
Education  Act. 

(c)  Some  eligible  children  be- 
lieve that  they  may  pursue  training 
only  at  the  college  level  under  this 
law.  VA  pointed  out  that  institu- 
tional training  may  be  pursued  for 
various  occupations  in  the  voca- 
tional and  technical  field. 

Furthermore,  an  otherwise  eligi- 
ble orphan  who  serves  in  the 
Armed  Forces  for  a  period  preced- 
ing his  23d  birthday  may  still  take 
advantage  of  the  provisions  of  the 
War  Orphans  Education  Act  within 
5  years  after  his  first  release  or  dis- 
charge and  prior  to  his  31st 
birthday. 

Selective  Service 
Asked  To  Call 
6,000  in  March 

The  Department  of  Defense  has 
requested  the  Selective  Service 
System  to  provide  Armed  Forces 
Induction  Stations  with  6,000  men 
during  March  1960,  for  assignment 
to  the  Army. 

The  March  call  is  the  same  as  for 
the  month  of  February  and  is  based 
on  attainment  of  approved  strength 
after  allowances  have  been  made 
for  enlistments  and  reenlistments. 


Defense,  Civilian  Officials 
Attend  Sessions  on  Manpower 
Held  at  National  Headquarters 


(Continued  from  page  1) 
students  with  the  existence  of  basic 
and  supplementary  manpower  pol- 
icy and  planned  methods  of  its  im- 
plementation locally,  by  State  and 
nationally. 

Because  of  the  response  to  the 
proposed  course,  it  was  necessary 
to  divide  those  attending  into  3 
groups  of  about  50  each.  Each 
class  attended  2  days  of  lectures 
and  discussions.  The  subject  matter 
of  the  course  was  broken  down  into 
eight   parts,    four   of   which   were 


Armed  Services 
Aid  in  Locating 
Tost'  Reserves 

Recent  efforts  by  Selective  Serv- 
ice and  the  Armed  Services  to 
smooth  out  the  administration  of 
the  Standby  Reserve  program  con- 
tinues to  show  results.  Special  ef- 
forts have  been  directed  by  the 
Services  recently  toward  helping  to 
locate  and  identify  members  of  the 
Standby  Reserve. 

One  State  Director  recently  ex- 
pressed appreciation  to  the  com- 
manding general  of  his  Army  area 
for  the  assistance  given  that  com- 
mand. He  also  noted  in  a  commu- 
nication to  National  Headquarters 
that  recent  conferences  between 
members  of  the  Director's  staff  and 
representatives  of  the  Armed  Serv- 
ices "is  certainly  paying  off." 

The  efforts  of  the  Services  to  give 
full  aid  is  represented  by  the  fol- 
lowing article  which  recently  ap- 
peared in  the  Army  Reservist. 

"At  a  Joint  Department  of  De- 
fense-Selective Service  Conference 
held  in  November  in  Washington, 
representatives  of  the  Services  were 
requested  to  assist  Selective  Serv- 
ice in  the  solving  of  problems  re- 
lated to  the  locating  of  personnel 
who  have  been  transferred  to  the 
Standby  Reserve. 

"Selective  Service  personnel 
pointed  out  at  the  conference  that 
in  the  absence  of  such  information 
some  158,000  individuals  trans- 
ferred to  the  Standby  Reserve  by 
the  Services  are  being  carried  in  a 
'IV-R'  category  without  an  avail- 
ability determination.  The  Army 
share  of  the  figure  was  put  at 
109,000. 

"Reservists  whose  duties  are 
concerned  with  the  administration 
of  Reserve  personnel  are  urged  to 
familiarize  themselves  with  the 
provisions  of  Change  2  to  AR 
135-133  dated  12  December  1958. 
Army  officials  have  pointed  out  the 
importance  of  providing  Selective 
Service  with  the  individual's  Selec- 
tive Service  number  and  current 
address  in  the  case  of  each  indi- 
vidual transferred  to  the  Standby 
Reserve." 


presented  on  each  of  the  2-day  s 
sions.  The  three  sessions  beg 
January  19  and  were  conclud 
January  27. 

The  sessions  were  opened  by  ( 
Director  of  Selective  Service.  T 
presentations  were  as  follows 
key  members  of  the  National  He: 
quarters'  staff,  with  others  parti 
pating  in  preparation  and  disci 
sion: 

1.  Selective  Service  as  an  aid 
enlistment  in  the  active  forces. 

2.  Selective  Service  and  the  I 
serves. 

3.  Procurement  of  manpower 
induction. 

4.  The  process  of  channeli 
manpower  into  vital  activities. 

5.  Functions  of  the  Select] 
Service  System — how  it  operates, 

6.  The  organization  of  the  S; 
tern. 

7.  Preparation  for  staffing  t 
System  for  expanded  operations 
an  emergency. 

8.  Selective     Service     and 
future. 

Following  the  orientation  cour: 
the  possibility  of  conducting  simil 
but  perhaps  expanded  courses  f 
key  military  and  civilian  officials 
the  Federal  Government  outside 
the  Washington  area  was  und 
exploration. 


t 


Board  Prizes 
Letter  of  Thanks 
For  Courtesy 

Prompt  and  courteous  handlii 
of  business  with  registrants  a: 
the  public  at  local  board  offices 
practically  a  principle  of  Selecti 
Service,  and  is  a  constant  conce: 
of  all  State  Headquarters.  The  € 
feet  of  such  a  practice  often  cann 
be  pinpointed,  important  as  it  is. 

For  such  reasons,  a  Pennsylvan 
local  board  wants  to  share  wi 
other  boards  proof  that  courte, 
and  dispatch  are  appreciated, 
the  form  of  a  letter  f rom  a  servic 
man  overseas.  Excerpts  of  tj 
letter  are: 

"I  received  an  answer  to  the  le 
ter  I  sent  you  people  18  Novemb 
and  the  promptness  of  the  rep 
astounded  and  gratified  me.  Th 
may  not  mean  too  much  comii 
from  such  a  humble  source,  but 
thank  you  very  much  and  appr 
ciate  your  thoughtfulness  and  ef 
ciency  no  end. 

***** 

"Wouldn't  it  be  wonderful  if  a 
governmental  agencies  treated  tl 
'LITTLE  MAN'  with  the  dispab 
and  promptness  you  people  a 
corded  me? 

"Thank  you,  again,  and  a  Men 
Christmas  and  a  Happy  Ne 
Year." 


bruary  1960 

ennonite  Bishop 
ited  for  Service 
o  System  in  Ohio 

A.  certificate  of  appreciation  was 
:ently  presented  to  the  Rev.  O. 
Johns,  the  Mennonite  Bishop  of 
stern  Ohio,  by  Col.  Harold  L. 
ys,  State  Director  of  Selective 
rvice  for  Ohio.  The  Reverend 
\  Johns  was  cited  for  his  cooper- 
on  and  assistance  to  the  Selective 
rvice  System  in  the  administra- 
n  of  the  Conscientious  Objector 
>rk  Program. 
When  the  original  program  was 

up  for  conscientious  objectors 
1940,  the  Reverend  Mr.  Johns 
ered  his  services  as  a  counselor 
•  conscientious  objector  regis- 
mts  in  Ohio.  During  the  whole 
World  War  II,  the  Mennonite 
rgyman  worked  conscientiously 
th  Amish  and  Mennonite  regis- 
mts  presenting  to  them  not  only 
i  religious  aspects  involved  under 
i  Selective  Service  law  but  also 

Government's  position  in  the 
ministration  of  the  act.  BishoD 
hns'  work  in  this  regard,  which 
s  in  addition  to  the  normal  duties 
'olved  in  the  eastern  Ohio  bish- 
ric,  was  instrumental  in  the  ef- 
:tive  administration  of  the  con- 
entious  objector  program  in 
iiio.  It  was  as  a  result  of  his  work 
the  work  of  others  of  his 
th  that  the  Mennonite  Central 
immittee  was  formed  to  assist 
problems  of  this  nature. 
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Supreme  Court  Denied  Petitions  To  Review  Seven  Decisions 
Involving  Selective  Service  in  Session  Ending  in  1959 


100  Percenters 

The  members  of  the  select 
jroup  of  Selective  Service  units 
howing  100  percent  participa- 
ion  in  the  U.S.  savings  bonds 
purchased  as  of  November  30, 
1959,  number  30. 

Relative  standings  of  the  30, 
showing  their  percent  of  pay- 
roll invested,  are  as  follows: 

Virgin  Islands 14.12 

Puerto  Rico 13.02 

[daho 12.11 

Nevada 9.39 

Alabama 9.30 

Wisconsin 9.04 

Hawaii 8.66 

Nebraska 8.46 

Montana 8.38 

Washington 7.95 

Maryland 7.33 

Minnesota 7.04 

Wyoming 6.91 

JNorth  Carolina..-     .    6.87 

klahoma 6.72 

[Texas 6.67 

orth  Dakota .  6.41 

hio 6.36 

outh  Carolina 6.36 

issouri 6.34 

aine 6.13 

Utah 6.08 

District  of  Columbia 5.86 

Khode  Island 5.70 

jNew  Hampshire 5.51 

Florida 5.32 

Michigan 4.94 

California 4.91 

Connecticut- 4.82 

Georgia 4.48 


With  a  new  session  of  the  Su- 
preme Court  well  underway,  the 
following  review  is  presented  of 
Selective  Service  matters  brought 
to  the  Court's  attention  during  the 
preceding  session. 

During  the  past  session  of  the 
Court,  which  ended  in  the  summer 
of  1959,  the  Court  was  petitioned 
to  review  seven  cases  involving  the 
Selective  Service  System.  The  pe- 
tition was  denied  in  each  case. 
Only  one  of  these  petitions  was 
filed  by  the  Government.  Petitions 
in  the  other  six  cases  were  filed  by 
the  registrants.  The  case  in  which 
the  petition  was  filed  by  the  Gov- 
ernment was  the  case  of  Wiggins  v. 
United  States. 

One  of  the  most  interesting  selec- 


OJficial  Notices 


Selective  Service  Regulations 
and  Transmittal  Memorandums 
are  for  sale  through  the  Superin- 
tendent of  Documents,  Govern- 
ment Printing  Office,  Washington 
25,  B.C.  Selective  Service  Regu- 
lations and  Transmittal  Memoran- 
dums may  be  purchased  for  $3.50 
and  $4,  respectively,  for  an  in- 
definite period.  Operations  Bul- 
letins are  not  available  for  dis- 
tribution outside  the  Selective 
Service  System. 

November  27,  1959— Operations 
Bulletin  No.  218,  Subject:  "Tem- 
porary Suspension  of  Critical 
Skills  Enlistments  by  Navy," 
concerning  the  suspension  of 
such  enlistments  until  January 
1,  1960. 
December  16,  1959 — Operations 
Bulletin  No.  103,  as  amended, 
Subject:  "Local  Board  Action 
Summary  Sheet  (SSS  Form  No. 
115-A)  and  Report  of  Avail- 
ability and  Summary  of  Classi- 
fication (SSS  Form  No.  116)," 
which  was  amended  to  prescribe 
the  manner  in  which  the  year-of- 
birth  lines  on  SSS  Forms  Xos. 
115-A  and  116  shall  be  completed 
for  use  during  the  calendar  year 
1960. 
December  16,  1959 — Operations 
Bulletin  No.  190,  as  amended, 
Subject:  "Report  of  Availability 
and  Summary  of  Classification — 
Physicians  and  Dentists  (SSS 
Form  No.  129),"  which  was 
amended  to  prescribe  the  man- 
ner in  which  the  year-of -birth 
lines  on  SSS  Form  No.  129  shall 
be  completed  for  use  during  the 
calendar  year  1960. 
December  17,  1959 — Operations 
Bulletin  No.  185,  as  amended, 
Subject:  "Status  of  Quotas  for 
Enlistment  in  the  Critical  Skills 
Program,"  which  was  amended 
to  advise  that  the  Air  Force  has 
filled  its  quota  of  enlistments. 


Candied  Correspondence 

Choctaw  County  (Alabama)  Local 
Board  No.  12  recently  received  a 
letter  from  a  registrant  who  con- 
eluded:  "Confectionately  Yours." 
This  might  be  termed  real  sweet 
treatment. 


tive  service  cases  in  which  the  Su- 
preme Court  denied  a  petition  for 
certiorari  was  the  case  of  Tamarkin 
v.  United  States  in  which  a  vegeta- 
rian had  urged  that  he  was  entitled 
to  be  classified  as  a  conscientious 
objector.  The  United  States  Court 
of  Appeals  for  the  Fifth  Circuit  had 
found  that  there  was  a  basis  in  fact 
for  classifying  the  registrant  in 
Class  I-A.  It  also  held  that  the 
registrant  was  not  denied  proce- 
dural due  process  when  he  was  not 
given  a  second  physical  examination 
and  21-day  waiting  period  prior  to 
induction.  If  there  had  been  an- 
other physical  examination  the  reg- 
istrant would  have  passed  his  26th 
birthday  before  he  could  have  been 
inducted. 

Another  very  interesting  selective 
service  case  was  the  case  of  Korte  v. 
United  States  in  which  the  sole 
question  presented  was  whether  a 
registrant  was  exempt  from  future 
military  service  because  of  a  prior 
felony  conviction  for  violating  the 
Universal  Military  Training  and 
Service  Act.  The  United  States 
Court  of  Appeals  for  the  Ninth  Cir- 
cuit held  that  section  6(m)  of  the 
act  which  provides  that  no  person 
shall  be  relieved  from  training  and 
service  by  reason  of  conviction  of  a 
criminal  offense  except  where  the 
offense  of  which  he  has  been  con- 
victed may  be  punished  by  death  or 
by  imprisonment  for  a  term  exceed- 
ing 1  year  did  not  require  that  all 
persons  convicted  of  a  felony  be  re- 
lieved from  military  service.  The 
court  concluded  that  the  section  was 
merely  permissive  and  does  not  pro- 


vide that  a  person  must  be  relieved 
from  service. 

Registrants  heifer,  Carnes,  and 
McFarland  joined  together  in  ask- 
ing the  Supreme  Court  to  review  de- 
cisions of  the  Court  of  Appeals  for 
the  Sixth  Circuit  which  had  held 
that  a  registrant  was  not  entitled 
to  the  production  of  the  FBI  reports 
at  his  trial  when  he  had  been  fur- 
nished a  fair  resume  of  any  adverse 
proceedings  under  section  6(j)  of 
the  act.  The  case  of  Rogers  V. 
United  States,  arising  in  the  Ninth 
Circuit,  also  involved  the  produc- 
tion of  the  FBI  reports. 

In  the  case  of  Wolfe  v.  United 
States  the  Supreme  Court  refused 
to  review  the  decision  of  the  Court 
of  Appeals  for  the  Sixth  Circuit 
upon  the  question  of  whether  his 
local  board's  failure  to  post  names 
and  addresses  of  advisers  to  regis- 
trants in  accordance  with  then  ex- 
isting Selective  Service  Regulations 
prejudiced  the  registrant. 

In  the  seventh  and  last  of  the 
selective  service  cases  in  which  cer- 
tiorari was  denied  by  the  Supreme 
Court,  the  Court  of  Appeals  for  the 
Ninth  Circuit  in  the  case  of  Pro- 
horolf  V.  United  States  had  held  that 
a  registrant  could  not  attack  his 
classification  in  the  court  where  he 
had  not  exhausted  his  administra- 
tive remedies  by  reporting  for  in- 
duction, and  also  held  that  the  jur- 
isdiction of  the  Selective  Service 
Board  had  been  sufficiently  shown. 
The  registrant  had  questioned  the 
geographical  jurisdiction  of  the 
Board. 


Classification  Picture  December  1,  1959 

Class  Number 

Total    Classified _.. 20,501,398 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable 52,419 

Not  Examined 1,477,790 

Not  Available  for  Induction  or  Examination 74,580 

Induction  or  Examination  Postponed 2,903 

Fathers  19  through  25- - 393,194 

Registrants: 

26  and  older  with  liability  extended 81,609 

Under  19  years  of  age 214,206 

I-C 

Inducted 214,278 

Enlisted  or  Commissioned 1,180,998 

1-0 

Nonfathers : 

Examined  and  Acceptable 822 

Not  Examined 5,482 

Fathers. 2,297 

I-W 

At  Work 1.847 

Released- 5,588 

I-D  Member  of  Reserve  Component 660,034 

I-S  Statutory  Deferment: 

High  School— 21,101 

College 2,947 

II— A  Occupational  Deferment  (Except  Agriculture) 52,304 

II-A  Apprentice 3,913 

II-C  Agricultural  Deferment 20,786 

II-S  Occupational  Deferment  (Student) 151,015 

III-A  Dependency  Deferment 1,536,131 

IV-A  Completed  Service:  Sole  Surviving  Son. 2,213,619 

IV-B  Officials- 26 

IV-C  Aliens 6,690 

IV-D  Ministers,  Divinity  Students- _ 61,139 

IV-F  Unfit  for  Service 3,130,598 

V-A  Over  Age  of  Liability 8,933,032 
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Local  Publicity 
Good  Reminder 
To  Registrants 

State  Directors  have  used  a  va- 
riety of  means,  with  considerable 
success,  of  calling  to  the  attention 
of  young  men  the  duty  to  register, 
thus  helping  these  men  to  avoid 
becoming  delinquent  through  fail- 
ure to  register  when  required. 

This  problem  of  constantly  re- 
minding young  men  of  their  duty 
is  a  continuing  one,  however. 

Typical  of  the  approaches  used 
in  the  States,  perhaps,  is  that  re- 
cently reported  to  National  Head- 
quarters from  Oregon.  The  de- 
tails of  the  effort  in  that  State  are 
recounted  here  not  with  the 
thought  that  the  methods  may  be 
new  to  other  States,  but  simply  as 
material  of  interest  resulting  from 
a  campaign  that  all  States  carry 
on  in  one  way  or  another. 

Oregon's  method  of  reminding 
young  men  of  their  duty  to  register 
was  the  common  one  of  a  news  re- 
lease issued  from  State  Head- 
quarters. 

The  State  Headquarters  of  Ore- 
gon followed  up  the  use  of  the  re- 
lease with  reports  from  local 
boards  as  a  method  of  determining 
its  effectiveness,  and  to  draw  some 
other  conclusions  with  respect  to 
the  general  problem. 

The  results  of  the  news  release 
were  better  than  the  State  Head- 
quarters had  anticipated.  For  the 
State  as  a  whole,  there  were  some 
552  registrations  attributable  to 
the  news  release.  As  might  be  ex- 
pected, the  great  majority  of  those 
registering  were  in  their  18th  year, 
but  there  were  a  few  registrations 
of  registrants  born  earlier  than 
1941. 

The  State  Director  concluded 
from  the  results  of  the  news  re- 
lease that  advisors  to  registrants 
who  have  access  to  high  school 
students  can  aid  substantially  by  a 
systematic  program  of  timely  ad- 
vice to  boys  of  their  duty  to 
register. 

In  his  communication  to  mem- 
bers of  the  Oregon  System  on  the 
results  of  the  registration  effort, 
the  State  Director  concluded: 

"This  report  also  shows  that 
Selective  Service  is  not  receiving  all 
the  publicity  it  should  on  the  local 
level.  Board  clerks  are  urged  to 
give  newspapers,  radio,  and  TV 
stations  stories  about  board  meet- 
ings, inductions,  and  any  other  ac- 
tivity of  public  interest. 

"It  is  the  opinion  of  State  Head- 
quarters that  the  news  media  of 
the  State  in  this  instance  rendered 
a  very  effective  service  to  the 
public." 

While  policies  on  the  distribu- 
tion of  information  to  local  media 
may  vary  with  each  State  and  lo- 
cality because  of  a  number  of  fac- 
tors, the  report  from  Oregon 
confirms  the  experience  of  other 
States  that  local  public  informa- 
tion aids  in  the  administration  of 
Selective  Service. 
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PRINCIPALS  ON  THE  INEFFECTIVE-SOLDIER  PROJECT.— Left  to  right,  Dr.  John  L.  Henna,  psychoth. 
apist;  Maj.  Gen.  Howard  McC.  Snyder,  physician  to  the  President;  Prof.  Eli  Ginzberg,  economist  and  director L 
the  project;  Dr.  Douglas  W.  Bray,  psychologist  and  personnel  specialist;  and  Mr.  James  K.  Anderson,  adminl 
trative  expert. 

Performance  Patterns  of  Effective,  Ineffective  Soldiers 
Subject  Matter  of  Third  Volume  of  World  War  II  Study 


This  review  brings  us  to  the 
third  and  concluding  volume  of  the 
series  on  The  Ineffective  Soldier. 
The  title  of  the  third  book,  as  you 
will  recall  from  previous  numbers 
oi.Selective  Service,  is  Patterns  of 
Performance.  The  questions  it 
answers  are:  What  were  the  civil- 
ian and  military  performance  pat- 
terns of  those  men  who  were  effec- 
tive soldiers  in  World  War  II  ? 
What  patterns  were  followed  by 
those  who  were  ineffective  ?  How 
did  those  ineffective  at  one  time 
but  later  effective,  pattern  their 
performance  ?     Why  did  the   pat- 

Yamagata  Family 
Of  California 
Favors  the  Army 

Alturas,  Calif.,  has  joined  the 
local  boards  of  the  System  in  re- 
porting outstanding  records  of 
military   service   by   families. 

Nine  sons  of  the  Yamagata  fam- 
ily of  that  city  are  registrants  of 
Local  Board  No.  3.  Another  son 
is  under  the  age  of  18. 

Of  the  nine  registered  sons, 
seven  have  served — six  in  the 
Army  and  one  in  the  Air  Force. 
In  August  1958,  four  of  the 
Yamagata  sons  were  in  service  at 
the  same  time. 


Right  Place? 


Query  of  an  18-year-old  to  a 
Texas  local  board  clerk:  "Is  this 
the  place  you  sign  up  for  the  resur- 
rection?" 


tern  of  the  ineffective  who  never 
became  better,  prevent  his  prog- 
ress? 

To  cover  these  and  other  points, 
the  authors  apply  something  of  a 
discursive,  statistical,  and  sum- 
marizing approach  in  this  final 
work.  They  use  considerable  that 
is  quantitative  here  just  as  in  their 
first  volume,  The  Lost  Divisions. 
This  is  their  procedure  rather  than 
utilizing  the  case-study  method  of 
the  second  book,  Breakdown  and 
Recovery,  though  they  nevertheless 
make  full  use  of  the  findings  from 
the  79  cases  in  the  second  volume. 
Reference  is  made  to  earlier  re- 
views in  the  issues  of  Selective 
Service  for  October  and  November 
1959,  and  January  1960. 

The  photograph  above  pictures 
the  majority  of  the  principal  mem- 
bers of  this  group  which  conducted 
the  study  reported  in  these  three 
books.  The  study  has  been  of 
great  interest  to  the  President  of 
the  United  States,  the  Director  of 
Selective  Service  and  others  con- 
cerned with  military  and  civilian 
manpower.  These  are  the  individ- 
uals who  conclude  their  analysis 
by  summarizing  the  patterns  of 
performance  as  follows: 


Aid  to  Recruiters 

Armed  services  continue  to  rec- 
ognize the  aid  given  them  by  the 
System's  personnel. 

Recently  honored  were: 

Virginia:  Mrs.  Rosa-King 
Thompson,  by  the  Army. 

Texas:  Mrs.  Helen  E.  Gray,  Mrs. 
M.  Kathleen  Dispensa,  and  Mrs. 
Elsie  M.  Thrash,  by  the  Army. 


"In  seeking  to  determine  wheth 
the  characteristics  of  men  who  h 
a  successful  life  pattern  differ 
substantially  from  those  of  m 
who  had  an  unsuccessful  pattei 
we  must  consider  .  .  .  facte 
which  we  reviewed  earlier.  This 
what  we  find.  Those  with  an  a 
justed  pattern  tended  to  be  youn 
er,  much  better  educated,  to 
found  less  frequently  in  farmi: 
and  unskilled  work  at  our  final  l 
port  .  .  .  fewer  men  who  remain 
single,  or  whose  marriages  we 
broken.  With  respect  to  some  cha 
acteristics,  the  margin  was  wid 
than  in  others,  but  each  fact 
helped  to  differentiate  the  succes 
ful  from  the  unsuccessful. 

".  .  .   (T)he  quality  of  milita 
service  and  the  response  to  it  w 
clearly   in   favor   of   the   adjust 
group.      A    higher    proportion 
them  had   been   in   combat,  but 
lower  proportion  were  severely  i 
capacitated  for  further  service 
the  time  of  their  breakdown.    A] 
of  those  with  major  incapacitate 
of  much  smaller  proportion  of  t 
adjusted    had    premilitary   indie 
tions  of  ineffectiveness.     Moreovfl 
the  percentage   of   psychotics  ail 
undesirables    among   the   adjust] 
was  much  smaller  than  among  t'l 
broken  and  the  poor.    And  the  al 
justed  had  fewer  disciplinary  casl 
than  the  group  with  unsuccessful 
life  performance  patterns — broki 
or  poor." 

Congratulations  are  in  order 
the  authors  on  the  entire  series 
The  Ineffective  Soldier  and  to  tl 
Columbia  University  Press  of  N€ 
York  City  for  publishing  it.  Mi 
its  lessons  for  management  and  tl 
Nation  be  well  remembered  ai 
applied. 
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Greater  Role  for  System 
In  Recruiting  Urged 


=^===^^^^=  By  Lt.  Gen.  Lewis  B.  Hershey  ; 
Director,  Selective  Service  System 

The  recruitment  of  Armed  Forces  has  always  been  a  prob- 
m.  The  seriousness  of  this  problem  has  depended  on  the 
jgree  of  the  danger  to  survival.     In  our  Nation  the  numbers 

ovided  in  the  Armed  Forces  have  reflected  the  anxieties  of 
ir  citizens  for  their  survival.  The  numbers  needed  for  the 
rmed  Forces  have  determined  the  methods  authorized  for 
te  procurement  of  these  numbers.  Throughout  our  national 
id  even  colonial  history,  when  dangers  to  national  survival 
ere  considered  to  be  great  then,  relatively  large  numbers  were 
ithorized  for  defense  and  compulsive  methods  for  procure- 
ient  of  these  numbers  were  provided. 

During  most  of  our  history  the  feeling  of  danger  to  survival 
as  been  far  from  constant.  The  inevitable  result  has  been 
fiat  the  normal  state,  if  there  has  been  such  a  condition,  was 
ne  in  which  the  forces  were  maintained  by  volunteer  method, 
'his  method  has  not  been  adequate  during  the  past  two  dec- 
lies.  World  War  II  and  the  Korean  War  have  alerted  the 
itizens  and  the  members  of  the  Congress  to  the  continuing 
angers  of  the  age  in  which  we  live.  Volunteer  methods  alone 
ave  proven  inadequate  to  provide  the  numbers  in  the  Armed 
'orces  that  our  times  demand  to  insure  national  survival, 
'he  fact  that  three  of  the  forces  and  the  Ready  Reserves  have 
iOt  received  men  directly  by  induction  confuses  only  the  un- 
linking into  a  belief  that  these  forces  are  maintained  by  a 
olunteer  system. 

It  is  hoped  that  in  a  large  mobilization  we  shall  never  again 
lake  the  mistake  of  using  two  personnel  procurement  systems 
imultaneously.  It  seems  that  there  is  no  immediate  prospect 
f  returning  to  a  time  free  from  frightening  and  constant  ten- 
ions  and  to  a  time  when  our  Armed  Forces  could  be  small 
nough  to  be  procured  by  a  real  volunteer  system.  We  must 
ace  the  prospect  of  an  indeterminate  period  of  dual  procure- 
(Continued  on  page  2) 

]ivil  Service  Commission  Chairman 
Commends  SSS  Suggestion  Record 

The  outstanding  record  estab- 
shed  by  the  Selective  Service 
ystem  in  the  Incentive  Awards 
"rogram  has  been  commended  by 
ioger  W.  Jones,  Chairman  of  the 
ivil  Service  Commission,  in  a  re- 
Bnt  letter  to  Lt.  Gen.  Lewis  B. 
[ershey,  Director  of  Selective 
ervice. 

The  November  issue  of  Selective 
■ei-vice  contained  a  report  on  the 
rogram  and  on  the  outstanding 
erformance  of  the  System's  per- 
onnel. 

Mr.  Jones'  letter  stated  in  part: 

"The  gains  made  in  the  sugges- 
on  phase  of  the  incentive  awards 
rogram  by  the  Selective  Service 
■ystem  during  the  past  4  years 
ave  been  very  significant.     From 

receipt  rate  of  60  suggestions  per 
housand  employees  in  1955,  your 
gency  rose  to  147  suggestions  per 


thousand  this  past  year.  With  re- 
gard to  superior  performance,  the 
increase  has  been  even  more  notable, 
with  105  out  of  every  thousand  Se- 
lective Service  employees  recog- 
nized in  1959  for  performing  beyond 
the  requirements  of  their  jobs,  com- 
pared to  13  out  of  every  thousand 
in  1955. 

"Congratulations  to  all  those  in 
your  organization  responsible  for 
making  the  Selective  Service  Sys- 
tem one  of  the  five  improvement 
leaders  in  the  rate  of  receipt  of 
suggestions  in  1959. 

"I  am  sure  that  with  your  per- 
sonal interest,  and  with  the  sup- 
port of  all  levels  of  management, 
the  incentive  awards  program  will 
continue  to  be  a  valuable  means 
of  encouraging  your  employees  to 
improve  Government  operations 
through  useful  ideas  and  superior 
performance." 


Science,  Engineer  Groups 
Advise  SSCQT  Applications 


Scientific  and  engineering  organ- 
izations are  taking  an  interest  in 
student  response  to  the  Selective 
Service  College  Qualification  Test, 
to  be  offered  this  year  on  April  28 
at  nearly  500  sites. 

These  organizations,  whose  fu- 
ture members  are  now  in  under- 
graduate and  graduate  study,  are 
urging  students  to  apply  for  the 
test.  The  score  made  on  the  test 
is  viewed  by  professional  groups  as 
information  important  to  the  Selec- 
tive Service  System  in  its  task  of 
fostering  fullest  utilization  of  the 
Nation's  engineering,  scientific,  and 
technological  manpower  resource. 

The  "average  age"  of  induction 
which  has  prevailed  in  recent  years 
has  influenced  many  students  to  ig- 
more  the  opportunity  to  take  the 

Armed  Forces 
Day  Manual 
Is  Distributed 

Distribution  of  the  manual  for 
Armed  Forces  Day,  1960,  to  State 
directors  and  field  officers,  accom- 
panied by  a  letter  from  the  Director 
of  Selective  Service  was  completed 
about  the  middle  of  February. 

The  manual,  prepared  by  the  Of- 
fice of  the  Assistant  Secretary  of 
Defense  (Public  Affairs),  and  in- 
cluding materials  from  the  many 
participating  armed  services  and 
agencies,  furnishes  basic  guides  for 
the  planning  of  Armed  Forces  Day 
programs. 

The  Director's  letter  to  State 
directors,  as  in  past  years,  invites 
cooperation  of  the  States  in  the 
planning  and  conduct  of  the  annual 
observance  May  14-22.  Programs 
are  coordinated  through  designated 
members  of  the  military  services 
throughout  the  Nation  and  over- 
seas. 

The  Selective  Service  System  has 
been  welcomed  in  many  areas  as  a 
participant  in  the  planning  of  pro- 
grams and  in  the  observance  of  the 
occasion. 

In  his  letter  to  State  directors, 
the  Director  of  Selective  Service 
pointed  out: 

".  .  .  No  private  organization,  no 
public  agency,  other  than  the 
Armed  Forces  themselves,  has  a 
greater  concern  with  the  mainte- 
nance of  the  Nation's  and  the  Free 
World's  Power  for  Peace. 

"Therefore,  every  member  of  the 
System,  has  a  high  stake  in  pro- 
moting public  understanding  of  our 
defense  effort.  Armed  Forces  Day 
furnishes  an  opportunity  to  foster 
that  understanding.  .  .  ." 


test.  Some  students  seek  to  avoid 
being  deferred  in  order  to  avoid 
extension  of  liability. 

Engineering  and  scientific  organ- 
ization spokesmen  point  out  to 
these  students  that  competence  in 
many  fields  requires  ever  greater 
specialization  and  more  advanced 
study.  Many  undergraduates,  who 
today  do  not  intend  to  enter  upon 
advanced  study,  may  recognize  its 
importance  as  they  near  gradua- 
tion, the  professional  societies  note. 
It  is  at  that  time  that  a  deferment 
may  be  important  in  the  national 


Information  has  reached  Na- 
tional Headquarters  that  there 
is  some  opinion  that  the  test  is 
of  minor  importance  in  classifi- 
cation. This  view  discourages 
applications  by  students. 

Members  of  the  System,  how- 
ever, are  aware  that  while  the 
value  of  the  test  score  may  be 
relatively  less  today,  it  may  be 
relatively  great  under  condi- 
tions not  now  foreseen  which 
may  arise  tomorrow.  System 
personnel  also  recognize  that 
while  a  test  score  may  not  be 
vital  to  determine  the  classifi- 
cation of  a  specific  registrant 
today,  it  may  be  vital  in  a  future 
classification  of  that  registrant 
even  though  conditions  remain 
relatively  stable. 

The  test  may  not  be  available 
when  the  need  for  a  score  arises. 
The  test  should  be  taken  when 
offered  against  that  possible 
future  need. 


interest,  and  a  test  score  may  be 
most  important  to  a  proper  local 
board  decision. 

It  is  also  pointed  out  to  students 
that  no  registrant  can  expect  to  re- 
main out  of  military  service  beyond 
about  age  23  without  either  an  ex- 
emption, or  a  deferment  which  ex- 
tends liability.  Other  deferments, 
such  as  those  for  ROTC  participa- 
tion, for  example,  also  extend 
liability. 

While  science  and  engineering 
organizations  are  taking  positive 
steps  to  encourage  students  in  those 
professions  to  apply  for  the  test, 
the  reasons  they  urge  are  appli- 
cable to  every  student.  The  na- 
tional interest  requires  well-trained 
and  educated  citizens  in  every  field. 
Test  scores  are  an  important  aid 
to  local  boards  in  deciding  whether 
at  any  time  a  student  can  best  serve 
by  continuing  his  study,  or  as  a 
member  of  the  Armed  Forces. 

Application  materials  for  the 
April  28  test  were  scheduled  for 
distribution  to  local  boards  about 
the  first  week  of  March.  Applica- 
tions must  be  submitted  by  April  7. 


1960 


Page 


SELECTIVE  SERVICE 


March  19(>  J 


The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.C. 


Greater  Role  for  System 
In  Recruiting  Urged 


(Continued  from  page  1) 


ment   systems — the  volunteer  and  the  compulsive  methods. 

The  problem  we  face  in  this  Nation  is  to  seek  to  make  the 
system  complementary  rather  than  competitive  or  even  inde- 
pendent of  each  other.  Fortunately,  there  have  been  many 
beginnings.  Members  of  the  recruiting  services  have  pre- 
sented many  commendations  to  local  board  clerks  for  the  aid 
and  assistance  given  in  securing  enlistments.  Much  of  the 
misunderstandings  on  the  part  of  the  members  of  the  Selective 
Service  System,  occasioned  by  the  disrupting  influences  of  the 
recruiting  service  during  mobilization  for  World  War  II  and 
for  Korea  have  softened  with  time  and  changed  conditions. 
The  Selective  Service  System,  as  it  has  operated  under  a  variety 
of  ever-changing  conditions,  has  come  more  and  more  to  under- 
stand that  the  building  of  the  Armed  Forces  was  its  job  and 
whether  it  was  the  incentive  for  enlistment  or  agent  for  induc- 
tion was  of  no  consequence  so  long  as  the  Armed  Forces  gained 
a  member. 

What  the  eventual  place  of  the  Selective  Service  System  will 
be  in  the  responsibility  for  procurement  of  men  by  enlistment 
time  alone  can  answer.  There  have  been  recurring  sugges- 
tions that  its  facilities  were  ideally  located  to  do  far  more  to 
aid  recruiting  than  it  has  done.  It  has  contact  with  the  men 
who  are  eligible  for  enlistment.  It  has  an  awareness  of  the 
needs  of  the  Armed  Forces  and  considerable  experience  in 
types  of  registrants  acceptable  and  unacceptable  to  those 
forces. 

There  are  undoubtedly  duplications  between  the  several  serv- 
ices, including  the  Ready  Reserves,  in  the  furtherance  of  their 
recruitment  programs.  Much  effort  is  consumed  in  finding 
individuals  already  known  to  the  Selective  Service  System. 
Certainly  men  are  accepted  without  the  benefit  of  knowledge 
already  available.  There  are  many  evidences  that  often  the 
Armed  Forces  face  problems  with  types  of  personnel  that 
could  have  been  avoided  had  information  available  been  used. 

There  are  many  steps  ahead  that  can  and  must  be  taken  to 
use  the  Selective  Service  System  and  its  experience  and  capa- 
bilities in  providing  more  effective  means  for  the  recruitment 
of  the  members  of  the  Armed  Forces. 

How  to  provide  greater  assistance  to  all  the  Armed  Forces, 
active  and  reserve,  in  a  solution  of  their  recruiting  problem,  is  a 
project  worthy  of  the  best  thought  of  us  all. 


Future  Shortages 
Of  Physicians 
Seen  as  Likely 

A  recent  report  by  the  Public 
Health  Service,  prepared  by  the 
Surgeon  General's  Consultant 
Group  on  Medical  Education,  con- 
cludes that  the  present  ratio  of 
physicians  to  population  is  at  a 
minimum.  The  report  notes  that 
to  maintain  this  minimum  ratio,  an- 
nual graduations  from  schools  of 
medicine  and  osteopathy  must  be 
increased  by  3,600  over  the  next  15 
years.     These  schools  will  need  to 


be  graduating  11,000  by  1975  com- 
pared to  7,400  now. 

The  authors  estimate  that  the 
expansion  of  present  educational 
programs  in  this  field  now  planned 
will  enable  schools  to  increase  grad- 
uations by  only  500  by  1965. 

Prospects  of  an  improved  supply 
of  medical  personnel  in  the  light  of 
the  need  would  not  appear  to  be 
bright.  The  Armed  Forces  are  ob- 
taining needed  medical  services 
from  a  supply  which  meets  the 
minimum  requirements  of  the  Na- 
tion. It  appears  unlikely  that  the 
Armed  Forces  will  find,  over  the 
next  few  years,  a  more  favorable 
"climate"  in  which  to  obtain  their 
required  medical  personnel. 


Secretary  Finucane  Reviews 
Continuing  Need  for  ROTC 


Most  local  boards  include  among 
their  registrants  some  who  are  par- 
ticipating in  ROTC  programs  at 
colleges  and  universities  and  who 
are  deferred  as  members  of  the 
Reserve. 

Members  of  the  System,  which  is 
thus  concerned  with  the  ROTC  par- 
ticipants, will  be  interested  in  por- 
tions of  a  comprehensive  review  of 
the  ROTC  programs  of  the  military 
services  written  by  Charles  C. 
Finucane,  Assistant  Secretary  of 
Defense  for  Manpower,  Personnel, 
and  Reserve. 

The  article,  which  is  too  lengthy 
to  be  reproduced,  appeared  in  the 

Army  Reservists 
Must  Report 
Address  Changes 

Members  of  the  Army  Reserve 
have  been  reminded  by  the  publi- 
cation The  Army  Reservist  that 
they  must  keep  the  custodian  of 
their  personnel  records  advised  of 
their  current  addresses.  This  re- 
minder is  expected  to  aid  the  Selec- 
tive Service  local  boards  in  that 
Reserve  units  will  be  able  to  supply 
better  addresses  of  men  transferred 
to  the  Standby  Reserve. 

The  article  in  The  Army  Reserv- 
ist called  attention  to  regulations 
requiring  changes  to  be  reported 
upon: 

A  permanent  change  of  home  ad- 
dress. 

A  change  to  a  temporary  address 
for  more  than  1  month. 

Intention  to  travel  to  or  establish 
residence  in  a  foreign  country,  re- 
gardless of  duration. 

The  article  also  advised  reservists 
of  where  such  changes  must  be  re- 
ported. Reservists  are  supplied 
with  a  proper  form  for  future  use 
on  every  change  of  address,  the  ar- 
ticle reported. 


National  Guard 

Stresses  Use 
Of  DD  Form  44 

The  following  item  which  will  aid 
local  boards  in  keeping  current  in- 
formation on  registrants  who  enter 
the  National  Guard  was  contained 
in  the  National  Guard  Bureau  Bul- 
letin for  December  11,  1959,  issued 
to  the  Army  and  Air  Force  National 
Guard  by  the  National  Guard 
Bureau : 

"The  Director  of  Selective  Serv- 
ice has  requested  the  assistance  of 
Department  of  Defense  agencies  in 
the  maintenance  of  records  by 
which  registrants  can  be  located. 
Proper  completion  of  DD  Form  44 
for  members  of  the  National  Guard 
will  meet  this  requirement.  Ac- 
cordingly, responsible  personnel 
will  insure  that  DD  Form  44  is  ac- 
curately completed  and  promptly 
submitted  to  local  Selective  Service 
Board  in  accordance  with  existing 
instructions." 


publication  Higher  Education,  i 
sued  by  Office  of  Education.  ROT 
establishments  are,  of  course,  in 
portant  elements  of  programs  < 
many  institutions. 

Mr.  Finucane's  article,  entitle 
"The  Future  of  the  ROTC,"  points 
out  that  the  total  annual  requin 
ments  of  the  Army,  Navy,  and  A 
Force  for  ROTC  graduates  are  e: 
pected  to  remain  at  the  followin 
levels  for  10  years: 

Army,  14,000;  Navy,  3,000;  A: 
Force,  4,000;  total,  21,000. 

These  requirements  are  for  of) 
cers  for  both  the  active  forces  an 
the  Reserve,  Mr.   Finucane  wrot 

The  article  also  notes  that  tt 
Navy  and  Air  Force  plan  to  coi 
tinue  to  require  2  years  or  more  <j 
active  duty  of  all  officers  produce 
by  the  ROTC  program.  Those  wh 
do  not  remain  in  service  are  the 
needed  in  Reserve  forces. 

The  Army,  as  members  of  th 
System  know,  calls  some  ROT1 
graduates  for  6  months  of  activ 
duty  for  training  and  then  assign 
them  to  the  Reserve,  while  othei 
serve  2  years  on  active  duty,  an 
then  either  continue  in  the  caree 
service  or  the  Reserve  programs 

At  present,  the  Army  plans  i 
commission  about  800  ROTC  off 
cers  annually  in  the  Regular  force,' 
The  Navy  commissions  about  om 
half  of  its  ROTC  graduates  in  th 
Regular  Navy,  or  about  1,500,  an 
the  Air  Force  selects  about  500  ar 
nually  for  Regular  commission, 
However,  the  others,  after  1  yea 
of  active  duty  as  Air  Force  Reserv 
officers,  may  apply  for  regula 
commissions.  The  Air  Force  ex 
pects  to  obtain  many  more  of  it 
regular  officers  from  this  soure< 
Mr.  Finucane  wrote. 

In  summary,  Mr.  Finucan 
pointed  out  that  ".  .  .  the  ROT( 
is  needed  to  produce  21,000  quali 
fied  officers  annually  for  the  Arme< 
Forces.  Most  of  them  are  requirei 
immediately  on  graduation  for  ac 
tive  duty,  with  some  (Army  only 
going  directly  into  the  Reserv 
forces.  It  is  the  major  source  o 
Regular  officers  for  all  services.1 

After  praising  the  potentia 
value  of  the  college  campus  in  de 
veloping  qualities  of  leadership 
Mr.  Finucane  wrote  concerning  th 
question  of  the  educators  as  to  th 
future  of  the  ROTC. 

"Another  answer  ...  is  closer, 
related  to  the  traditional  America] 
concept  of  national  defense.  Thi: 
is  the  concept  of  the  citizen  bearinj 
arms  in  the  event  of  emergency— 
the  citizen-soldier  concept.  Unde: 
this  concept  our  country  has  re 
mained  strong.  It  has  provided  ! 
significant  deterrent  to  any  would 
be  aggressor;  in  wartime  it  hai 
provided  the  margin  needed  foi 
victory.  The  ROTC.  will  be  neede( 
in  the  future,  as  it  is  now,  to  pro 
vide  leadership  for  our  Reserves 
In  this  function  it  fulfills  a  mos' 
important  requirement — one  w< 
must  never  forget — for  if  the  daj 
comes  when  the  citizen  leaves  to  the 
Armed  Forces  on  active  duty  the 
entire  defense  of  our  Nation,  ther 
this  great  Republic  will  truly  be 
inviting  destruction." 


llarcli  I960 

Decrease  Seen 
n  Enrollments 
n  Engineering 

The  following  article  is  from  the 
lecember  1959  issue  of  Higher 
'duration,  publication  of  the  Office 
f  Education  of  the  Department  of 
[ealth,  Education,  and  Welfare. 

"For  the  second  consecutive  year, 

decrease  is  expected  in  under- 
raduate  engineering  enrollments, 
.  .  fall  enrollment  reports  re- 
jived  by  the  Educational  Sta- 
stics  Branch  from  179  of  the 
[ation's  234  engineering  schools 
low  a  decrease  of  6  percent  in 
ndergraduate  engineering  enroll- 
lent  from  the  fall  of  1958.  If 
lese  figures  are  confirmed  by  the 
nal  results  of  the  survey,  they  will 
Jggest  a  trend  pointing  to  pos- 
ible  decreases  in  the  number  of 
ngineering  graduates,  since  there 
ras  a  4.5  percent  drop  in  the  total 
ill  undergraduate  enrollments  in 
11  engineering  schools  from  1957  to 
958. 

"Engineering  enrollments  for 
dvanced  degrees  continued  to  show 
n  increase  in  fall  of  1959,  although 
reliminary  data  indicate  that  the 
id-ease  may  not  be  as  large  this 
ear  as  it  was  in  1958.  Returns 
3r  fall  of  1959  from  179  of  the  234 
ngineering  schools  show  an  in- 
rease  in  graduate  enrollments  of 
.1  percent  over  the  fall  of  1958. 
n  1958  total  graduate  engineering 
nrollments  in  all  engineering 
chools  increased  by  16.2  percent 
ver  the  number  reported  in  1957. 
At  the  time  of  this  review,  the 
Iffice  had  received  reports  on  de- 
Tees  conferred  from  216  of  the 
34  institutions  in  the  United 
Itates  that  confer  engineering  de- 
Tees.  Comparison  of  the  number 
f  engineering  degrees  these  216 
istitutions  conferred  during  the 
2-month  period  ending  June  30, 
959,  with  the  number  they  con- 
erred  during  the  12-month  period 
nding  June  30,  1958,  shows  an  in- 
rease  of  8  percent  in  the  number 
f  bachelor's  or  first  professional 
egrees,  an  increase  of  17.2  percent 
n  the  master's  and  other  predoc- 
oral  degrees,  and  an  increase  of 
1.4  percent  in  the  number  of 
octor's  degrees." 
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selective  Service 
isked  To  Call 
3,000  for  Army 

The  Department  of  Defense  has 
equested  the  Selective  Service  Sys- 
em  to  provide  Armed  Forces  In- 
luction  Stations  with  6,000  men 
luring  April  1960  for  assignment 
o  the  Army. 

The  April  call  is  the  same  as  for 
he  months  of  February  and  March 
ind  is  based  on  attainment  of  ap- 
troved  strength  after  allowances 
lave  been  made  for  enlistments  and 
^enlistments. 


PICTURED  DURING  A  RECENT  visit  to  the  Director's  office  for  discussions  on  military  affairs  and  manpower 
problems  are  officials  of  the  American  Legion  and  the  Reserve  Officers'  Association.  Left  to  right,  Col.  Addison 
P.  Drummond,  Chairman,  National  Security  Commission  of  the  Legion;  Martin  B.  McKneally,  National  Com- 
mander of  the  Legion;  Lt.  Gen.  Lewis  B.  Hershey,  Director  of  Selective  Service;  Granville  S.  Ridley,  Chairman, 
National  Security  Training  Commission  of  the  Legion;  and  Col.  John  W.  Richardson,  President,  Reserve  Officers' 
Association. 

Letter  Outlining  USO  Objectives,  Services  Is  Part 
Of  Sendoff  Program  Used  by  Cbarlotte,  N.C.,  Boards 


From  time  to  time,  sendoff  cere- 
monies and  other  programs  con- 
ducted by  local  boards  and  com- 
munities when  men  enter  the  Armed 
Forces,  have  been  described  in 
Selective  Service. 

One      such      program      recently 


Seven  of  Eight 
Sons  of  Family 
Serve  in  Uniform 

Another  family  with  an  enviable 
record  of  military  service  is  the 
H.  E.  Tamerius  family  of  Belleville, 
Kans.  Seven  of  the  eight  sons  of 
the  family  have  served,  and  seven 
are  currently  registrants  of  Local 
Board  No.  61  of  Belleville. 

Four  served  in  the  Marines,  one 
each  in  the  Air  Force  and  Army, 
and  the  seventh  is  now  in  the  Coast 
Guard.  In  addition,  the  husband  of 
the  family's  only  daughter  served 
in  the  Army  in  World  War  II. 


Army  Recognizes 
Aid  of  Texas 
Board  Clerks 

Recently  awarded  certificates  of 
achievement  for  their  services  to 
the  Army  Recruiting  Program  were 
two  Texas  local  board  clerks.  They 
are:  Mrs.  Glorian  H.  Leavitt  and 
Mrs.  Mae  L.  Dunwody. 


brought  to  the  attention  of  National 
Headquarters  has  been  in  use  in 
Charlotte,  N.C.  There  each  man 
departing  for  service  is  given  a 
letter  from  the  North  Carolina 
State  United  Service  Organizations 
Chairman.  The  letter  explains  the 
objectives  of  the  USO  and  the  serv- 
ices it  offers. 

Copies  of  the  letter  are  given  to 
the  inductees  by  the  local  boards. 

The  letter  is  as  follows: 
"To  the  Person  Entering  Service 
of  His  Country  and  to  His 
Family  : 

"We  wish  to  extend  to  you  our 
very  best  wishes.  Further,  we 
would  like  to  acquaint  you  with  the 
knowledge  of  an  outstanding  na- 
tional organization  representing  all 
the  people  of  the  country  that  has 
been  extending  services  to  the 
members  of  the  Armed  Forces  and 
their  families  since  February  1941. 

"In  over  two  hundred  locations 
in  this  country  and  overseas,  the 
USO  acts  as  a  'Home  Away  From 
Home' — bringing  the  spirit  of  the 
home  responsibilities  to  distant 
locations  near  military  installations. 
The  USO  extends  the  boundaries 
of  every  city  and  town  to  insure  the 
qualities  of  character  developed 
through  the  home,  church,  school, 
and  hometown  agencies  will  be 
preserved. 

"The  purpose  of  the  USO  is  to 
provide  a  volunteer  civilian  agency 
responsible  to  the  President  of  the 
United  States  and  the  Secretary  of 
Defense,  through  which  the  people 
of  this  Nation  may,  in  peace  and 


war,  serve  the  religious,  spiritual, 
social,  welfare,  and  educational 
needs  of  the  men  and  women  in  the 
Armed  Forces.  President  Eisen- 
hower is  the  USO  Honorary  Chair- 
man. The  USO  does  not  receive 
any  Federal  appropriations,  but  is 
supported  primarily  through  United 
Funds  and  Community  Chests. 
These  USO  clubs,  centers,  lounges, 
stand  ready  to  serve  your  son  near 
military  bases,  especially  in  remote 
locations  in  this  country  and  over- 
seas. 

"The  USO  is  a  place  the  service- 
men will  be  received  warmly;  can 
relax  and  feel  at  home — with 
trained  staff  to  operate  the  club 
under  a  wholesome  environment. 

"It  is  our  aim  that  the  man  in 
service  maintain,  and  return  to  his 
family  and  community  with,  the 
same  good  traits  he  had  on  enter- 
ing the  service.  The  USO,  in  its 
years  of  service,  can  claim  some 
major  credit  that  this  has  been 
done  and  is  being  done. 

"My  home  is  here  in  Mecklenburg 
County  and  the  United  Appeal  sup- 
ports the  USO  in  behalf  of  the  over 
5,000  men  and  women  from  this 
county  who  are  serving  in  the 
Armed  Forces.  Through  USO  we 
extend  to  you  the  hospitality  of 
Mecklenburg  County  to  visit  USO 
Clubs  throughout  the  world.  As 
North  Carolina  State  Chairman  I 
would  welcome  hearing  from  you 
about  USO  services  as  you  are  priv- 
ileged to  enjoy  them. 

"Sincerely  yours, 

A.  Grant  Whitney, 
USO  State  Chairman." 
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Death  Claims 
Director  s  Aunt 

At  Age  of  93 

Miss  Alma  Richardson,  aunt  of 
Lt.  Gen.  Lewis  B.  Hershey,  and 
who  reared  General  Hershey  and 
his  brother  from  childhood,  died 
February  16  in  Angola,  Ind.  She 
marked  her  93d  birthday  a  few  days 
earlier. 

General  Hershey's  mother  died 
when  he  was  5  years  old,  and  her 
sister,  Miss  Richardson,  assumed 
the  responsibility  of  a  mother 
toward  the  two  boys. 

General  and  Mrs.  Hershey  trav- 
eled to  Indiana  on  receiving  news  of 
Miss  Richardson's  death. 

Members  of  the  System  will  re- 
call that  the  October  1956  issue  of 
Selective  Service  carried  the  ac- 
companying picture  of  Miss  Rich- 
ardson in  connection  with  an  article 
on  Selective  Service  in  Indiana. 
The  article  related  in  some  detail 
the  Director's  early  life  in  Angola, 
including  sketches  of  members  of 
the  family. 

The  picture  shown  here  was 
taken  at  the  time  of  the  previous 
article,  when  Miss  Richardson  was 
89  years  old. 
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100  Percent* 

The    members    of    the 
group  of  Selective  Service 
sh nwi rig-   100   percent  par 
tion  in  the  U.S.  savings 
purchased   as   of  Decemb 
1959,  number  29. 

Relative  standings  of  t 
showing  their  percent  of  ; 
invested,  are  as  follows: 

Virgin  Islands.    

3rs 

select 
i  units 
ticipa- 

bonds 
er   31, 

he  29, 

jayroll 

14.12 
13.00 
11.81 
9.65 
8.83 
8.70 
8.66 
8.19 
7.92 
7.68 
7.39 
7.00 
6.90 
6.85 
6.80 
6.67 
6.40 
6.40 
6.36 
6.30 
6.25 
6.08 
5.63 
5.39 
5.19 
5.09 
5.06 
4.99 
4.48 

Alabama 

Wisconsin 

Washington 

Delaware... 

Maryland. 

North  Carolina  . 

Oklahoma _ 

Missouri.. 

South  Carolina  . 

Ohio 

Utah 

Connecticut- 

Florida 

Michigan  _ 

District  of  Columbia 

California - 

Honored 

Saul  L.  Cohen,  one  of  three  Dela- 
ware citizens  to  receive  the  Na- 
tional Human  Relations  Award  of 
the  National  Conference  of  Chris- 
tians and  Jews,  is  Chairman  of 
Local  Board  No.  4  of  Wilmington. 


Miss  Alma  Richardson 

New  Roles  Seek 
Best  Utilization 
Of  Air  Reserve 

The  Secretary  of  the  Air  Force 
has  approved  a  new  plan  for  utili- 
zation and  management  of  the  Air 
Reserve  Forces. 

The  new  plan,  resulting  from 
months  of  study  by  the  Air  Staff 
and  special  groups,  is  designed  to 
increase  the  effectiveness  of  the 
Reserve  Forces  and  to  make  them 
as  responsive  as  possible  to  Air 
Force  needs  in  peace  and  war. 

Complete  implementation  of  the 
plan  is  expected  within  calendar 
year  1960. 

As  to  new  wartime  roles,  a  whole 
new  spectrum  of  so-called  "residual 
support"  and  "recovery"  missions 
are  being  evaluated  for  possible  as- 
signment to  the  Reserve  Forces  in 
order  to  bolster  the  Air  Force's  post 
attack  recovery  capability.  Exam- 
ple's are  bomb  damage  repair,  mo- 
bile communications,  storage  of  war 
readiness  materiel,  operation  of 
emergency  recovery  airfields,  and 
many  others. 

Air  National  Guard  and  Air  Force 
Reserve  units  will  be  trained  and 
inspected  by  major  air  commands 
to  which  they  would  be  assigned  in 
an  emergency.  This  was  formerly 
a  responsibility  of  Continental  Air 
Command. 

Continental  Air  Command  will  be 
reorganized,  retaining  responsibil- 
ity for  administrative,  logistic,  and 
budgetary  support  of  the  Air  Force 
Reserve.  The  National  Guard  Bu- 
reau will  continue  to  administer  the 
Air  National  Guard  through  the 
State  Governors. 

The  present  training  program  for 
individuals  to  meet  war  plan  re- 
quirements of  the  Air  Force  will  be 
redirected  to  place  as  many  Reserv- 
ists as  required  in  the  new  post- 
attack  recovery  units.  Continental 
Air  Command  will  continue  to  pro- 
vide training  for  such  individuals 
as  are  needed  by  the  Air  Force  but 
not  needed  in  the  unit  program. 


Continue  On  Duty 

More  than  25  percent  of  Army 
officers  who  completed  2-year  obli- 
gated tours  during  fiscal  year  1959 
chose  to  remain  in  the  service. 
This  marks  a  rise  over  fiscal  year 
1958  when  the  figure  was  21.1  per- 
cent and  1957,  when  the  rate  was 
18.7  percent. — Army  Information 
Digest. 


Supreme  Court 
To  Review  Ruling 
In  Objector  Case 

The  Supreme  Court  of  the 
United  States  has  granted  review 
of  the  ruling  of  the  United  States 
Court  of  Appeals  for  the  Tenth  Cir- 
cuit in  the  case  of  Gonzales  v. 
United  States. 

The  principle  questions  presented 
to  the  Supreme  Court  in  the  request 
for  review  were: 

Was  there  a  basis  in  fact  for  the 
denial  of  the  claim  of  conscientious 
objection  and  for  the  classification 
into  class  I-A? 

Did  the  Department  of  Justice 
deny  the  registrant  procedural  due 
process  of  law  by  failing  to  supply 
him  and  the  appeal  board  with  a 
copy  of  the  hearing  officer's  report  ? 

Does  a  registrant,  on  trial  for  re- 
fusing to  submit  to  induction,  have 
a  right  to  use  FBI  reports  to  prove 
that  he  was  denied  procedural  due 
process  before  the  appeal  board  ? 

The  case  will  probably  be  argued 
before  the  Supreme  Court  sometime 
in  the  late  winter  or  early  spring. 


Official  Notices 


i 


i 


Headquarters 
Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were: 

Mrs.  Emma  V.  Mclntyre,  clerk 
of  local  boards  38,  45,  and  47  of 
Minneapolis,  Minn.,  accompanied 
by  her  son,  and  Lt.  Charles  R.  Far- 
rar  of  the  Santa  Cruz,  Calif.,  Unit. 


Selective  Service  Regulation  • 
and  Transmittal  Memorandun 
are  for  sale  through  the  Superi, 
tendent  of  Documents,  Gover, 
ment  Printing  Office,  Washingh 
25,  D.C.  Selective  Service  Reg; 
lations  and  Transmittal  Memorai 
dums  may  be  purchased  for  $3.1 
and  $4,  respectively,  for  an  i, 
definite  period.  Operations  Bn 
letins  are  not  available  for  di 
tribution  outside  the  SelectM 
Service  System. 

January  21, 1960 — Operations  Bull 
tin  No.  108,  as  amended,  Subjec' 
"Statement  of  Circumstances  Ui 
der  Which  a  Registrant  H; 
Failed  To  Obey  an  Order  To  Pe: 
form  Civilian  Work,"  which  ws 
amended  to  require,  in  the  case  i 
a  registrant  who  did  not  repo 
to  the  local  board  but  proceed* 
directly  to  the  place  of  emploj 
ment  and  refused  to  accept  tl 
work  offered,  information  as  i 
the  date,  if  any,  upon  which  1 
was  to  report  to  the  place  < 
employment,  and  the  date  he  di 
report  there. 

February  5,  1960 — Operations  Bu 
letin  No.  219,  Subject:  "Arm 
and  Air  Force  Cadets  and  Ri 
servists  Medically  Disqualifie 
for  Retention  and  Enlistment  c 
Induction,"  concerning  the  not 
fying  of  local  boards  of  regii 
trants  who  are  so  disqualifie 
and  their  classification  in  Clas 
IV-F  unless  eligible  for  a  lowe 
class  or  Class  IV-A. 


Classification  Picture  January  1,  1960 

Class  Number 

Total    Classified..- ___ _ 20,566,729 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable 53,833 

Not  Examined 1,480,024 


I-C 


Not  Available  for  Induction  or  Examination- 
Induction  or  Examination  Postponed.. 

Fathers  19  through  25— 

Registrants: 

26  and  older  with  liability  extended... 
Under  19  years  of  age 


1-0 


Inducted 

Enlisted  or  Commissioned.. 


I-W 


Nonfathers: 

Examined  and  Acceptable.. 

Not  Examined 

Fathers.. 


77,791 
2,717 
393,447 

83,307 
203,672 

217,369 
1,182,368 


835 
5,495 
2,304 


At  Work 1,830 

Released 5,596 

I-D  Member  of  Reserve  Component 667,551 

I-S  Statutory  Deferment: 

High  School -  22,450 

College 3,433 

II-A  Occupational  Deferment  (Except  Agriculture) 52,821 

II-A  Apprentice 3,875 

II-C  Agricultural  Deferment 20,596 

II-S  Occupational  Deferment  (Student) 153,722 

III-A  Dependency  Deferment 1,547,124 

IV-A  Completed  Service:  Sole  Surviving  Son 2,205,786 

IV-B  Officials 26 

IV-C  Aliens 6,672 

IV-D  Ministers,  Divinity  Students 61,088 

IV-F  Unfit  for  Service.. 3,144,681 

V-A  Over  Age  of  Liability 8,966,316 
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Nation  Scores  Advances 
In  Survival  Planning 


By  Lt.  Gen.  Lewis  B.  Hershey 


Director,  Selective  Service  System 

A  series  of  regional  conferences  are  being  held  under  the 
lonsorship  of  the  Office  of  Civilian  and  Defense  Mobilization, 
'he  purpose  of  these  conferences  is  to  bring  together  the  agen- 
;es  of  government  concerned  with  planning  the  use  of  man- 
ower  in  the  survival  of  this  Nation. 

These  conferences,  by  their  membership,  testify  to  the  fact 
lat  many  agencies  of  government,  national,  State  and  local, 
ave  continuing  responsibilities  for  the  proper  use  of  national 
lanpower  in  the  furtherance  of  national  survival.  The  ac- 
sptance   by   these   agencies   of  their   responsibilities   is   an 

encouraging  fact,  but  a  very  recent 
one  in  the  life  of  this  Nation. 

Historically,  the  defense  agencies 
have  been  the  only  ones  which  en- 
gaged in  survival  planning  and  even 
these  were  at  times  criticized  for  do- 
ing so.  The  planning  for  the  pro- 
curement of  men  by  induction  in  the 
twenties  and  thirties  was  carried 
on  in  a  limited  and  restricted  man- 
ner. World  War  I  had  been  fought 
as  the  war  to  end  war  and  many 
wanted  to  believe  after  the  arm- 
istice that  the  objective  had  been 
accomplished.  If  there  was  to  be 
no  more  war  then  obviously  there 
was  no  need  to  plan  the  mobilization 
of  manpower  in  an  emergency. 

The  Congress,  in  the  amended 
Defense  Act  of  1920,  did  place  upon 
the  General  Staff  of  the  Army  the 
responsibility  for  planning  the  mo- 
bilization of  manpower  in  an  emer- 
gency. There  was  little  knowledge 
of  this  provision  by  the  public  gen- 
erally and  even  less  acceptance  of  it 
as  a  policy. 

Under  these  circumstances  the 
planning  of  mobilization  of  man- 
power was  most  difficult  and  was 
forced  to  very  narrow  limits  and 
until  1938  carried  on  with  positive 
efforts  to  prevent  knowledge  of  the 
planning  reaching  the  public.  It 
was  during  these  days  that  some 
made  political  capital  by  charging 
the  War  and  Navy  Departments 
with  being  warmongers. 

World  War  I  began  without  or- 
ganizations essential  for  the  sup- 
port of  the  war  effort  by  the  proper 
use  of  men  and  materials  and  the 
maintenance  of  a  strong  morale. 

It  was  found  necessary  to  form 
organizations  to  accomplish  these 
purposes.  The  process  was  difficult 
and  was  partially  done  when  the 
end  of  the  war  led  to  hasty  demo- 
bilization. In  an  hysterical  reaction 
to  the  armistice  all  emergency 
agencies  were  terminated  and  the 
Armed  Forces,  laboriously  formed 
and  trained,  were  dissipated.  World 
War  I  taught  two  manpower  les- 
sons. First,  additional  functions 
are  required  to  be  performed  in 
times  of  stress  to  mobilize  the  man- 
(Continued  on  page  2) 


Vrmed  Services 
Li st  Strengths 
3n  January  31 

Total  numerical  strength  of  the 
.rmed  Forces  on  January  31,  1960, 
ased  on  preliminary  reports,  was 
,490,843.  This  represents  an  in- 
rease  of  3,747  from  December  31 
jmbined  strength  of  2,487,096. 
I  Army  final  audited  strength  was 
80,341.  At  the  end  of  December  it 
ras  876,258.  The  Navy's  strength 
n  January  31,  was  611,803  com- 
ared  with  610,644  on  December  81. 
larine  Corps  strength  was  171,299. 
)n  December  31  it  was  170,772. 
Lir  Force  strength  totalled  827,400 
n  January  31.  On  December  31  it 
'as  829,422. 

These  figures  represent  full-time 
lilitary  personnel  comprising  both 
Regulars  and  Reserves  on  continu- 
us  active  duty  and  officer  candi- 
ates,  including  naval  and  aviation 
adets,  cadets  at  the  Military  and 
tir  Academies  and  midshipmen  at 
he  Naval  Academy. 

Strength  figures  for  each  service 
n  January  31  a  year  ago  were: 
Limy,  889,046;  Navv,  635,207; 
larine  Corps,  185,393;  Air  Force, 
51,672;  total,  2,561,318. 

Selective  Service 
Vsked  To  Call 
3,000  for  Army 

The  Department  of  Defense  has 
equested  the  Selective  Service  Sys- 
em  to  provide  Armed  Forces  In- 
uction  Stations  with  6,000  men 
uring  May  1960  for  assignment  to 
he  Army. 

The  May  call  is  the  same  as  for 
he  months  of  February,  March  and 
ipril  and  is  based  on  attainment 
f  approved  strength  after  allow- 
nces  have  been  made  for  enlist- 
tents  and   reenlistments. 


EMBLEM  CONTEST 
OFFERS  CHANCE 
TO  WIN  PRIZES 

All  employees  of  the  Selective 
Service  System  have  been  invited 
to  put  their  creative  abilities  to 
work.  The  reward  is  a  first  prize 
of  $100,  a  second  prize  of  $50  and 
a  third  prize  of  $25. 

These  prizes  are  offered  for  the 
three  best  entries  in  a  government- 
wide  contest  in  designing  a  suitable 
emblem  for  the  Federal  Fire  Coun- 
cil. The  Council  has  the  responsi- 
bility of  serving  as  an  official  ad- 
visory agency  in  matters  relating  to 
the  protection  of  Federal  employees 
and  property  from  fire.  Council 
members  represent  each  agency  of 
the  Government. 

Fuller  information  on  contest 
rules,  submission  of  entries,  and 
other  data  is  being  distributed 
throughout  the  System. 


Medical  Advisor 
To  Local  Board 
Honored  Citizen 

Dr.  Paul  Baldwin,  who  served  as 
examining  physician  and  local 
board  medical  advisor  in  World 
War  I  and  since  the  start  of  World 
War  II,  has  been  honored  as  his 
community's  outstanding  citizen. 
He  was  presented  with  the  first  an- 
nual "Citizen  of  the  Year"  award 
by  the  Dunklin  Democrat  news- 
paper which  carried  stories  of  his 
career  and  a  picture  in  the  Feb- 
ruary 23  issue. 

The  announcement  of  the  award 
was  made  on  Doctor  Baldwin's 
birthday.  He  was  born  February 
23,  1880.  The  award  is  based  on 
community  and  area  service.  Doc- 
tor Baldwin  has  practiced  medicine 
continuously  in  his  native  city  of 
Kennett,  Mo.,  since  he  received  his 
M.D.  degree  in  1904. 

He  has  a  nationwide  reputation 
in  his  profession.  He  helped  estab- 
lish the  American  Academy  of  Gen- 
eral Practitioners  of  which  he  is  a 
charter  member.  He  has  also 
taken  a  leading  role  in  civic  and 
governmental  affairs  of  his  com- 
munity. 


Headquarters 
Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were : 

Mr.  Hermann  Wenige,  Member  of 
Local  Board  No.  110  of  Jefferson- 
ville,  Ind.,  and  Mr.  Harold  Reker, 
Member  of  Local  Board  No.  17  of 
Jasper,  Ind. 


Operation  Alert 
Plans  Stress 
Local  Action 

Elements  of  the  Selective  Service 
System  are  expected  to  participate 
actively  in  Operation  Alert  1960. 
General  information  on  the  exercise 
has  been  issued,  and  more  detailed 
materials  are  expected  to  be  dis- 
tributed in  the  near  future. 

Operation  Alert  1960  will  be  con- 
ducted in  accordance  with  the  Na- 
tional Plan  for  Civil  Defense  and 
Defense  Mobilization.  Government 
and  public  participation  as  appro- 
priate is  expected  in: 

1.  Action  on  warning,  including 
shelter-evacuation,  dispersal  of  key 
resources,  and  relocation  of  govern- 
ments. 

2.  Collection,  evaluation,  analysis 
and  presentation  of  attack  data  and 
weapons  effects,  particularly  on 
communications,  transportation  and 
manpower. 

3.  Operational  control  and  use  of 
communications. 

4.  Early  post-attack  decisions  on 
immediate  survival  problems  and 
resource  management  of  communi- 
cations, transportation  and  man- 
power. 

The  exercise  will  be  conducted 
from  the  morning  of  May  3,  1960, 
through  the  late  afternoon  of  May 
5,  1960.  There  will  be  only  one 
phase,  and  all  participating  ele- 
ments will  conduct  the  exercise  at 
the  same  time.  The  simulated  time 
will  be  D-Day  through  D  plus  2. 

Maximum  participation  of  state 

and  local  governments  and  of  the 

public  is  encouraged,  but  the  actual 

extent  and  nature  of  participation 

(Continued  on  page  2) 

Three  Hoelscher 
Families  Count 
19  in  Service 

Noting  the  recent  accounts  of 
families  with  a  large  number  of 
sons  who  have  served  in  uniform, 
Local  Board  No.  80  of  Robstown, 
Tex.,  has  sent  in  a  slightly  different 
but  also  unusual  account  of  the 
three  Hoelscher  families  of  that 
area. 

Each  of  three  brothers  has  seven 
sons.  In  the  George  Hoelscher 
family,  six  of  the  seven  had  served, 
and  the  seventh  was  in  the  service. 

The  records  of  the  families  were 
bi'ought  to  the  attention  of  the 
board  clerk  when  the  seventh  son 
of  the  Herbert  Hoelscher  family 
came  in  to  volunteer  for  induction. 
His  six  brothers  had  already 
served. 

Five  sons  of  the  Karl  Hoelscher 
family  had  served,  and  the  seventh 
son  was  still  to  be  registered  under 
the  act. 
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The  printing:  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.C. 


Nation  Scores  Advances 
In  Survival  Planning 


;  By  Lt.  Gen.  Lewis  B.  Hershey  : 


Director,  Selective  Service  System 


(Continued  from  page  1) 
power  of  the  Nation,  and  secondly, 
when  the  emergency  comes  it  is  too 
late  to  form  organizations  to  carry 
out  these  functions.  We  learned 
neither. 

Fortunately,  the  Armed  Forces 
in  spite  of  almost  insurmountable 
obstacles,  did  plan  the  formation  of 
an  organization  to  be  called  the  Se- 
lective Service  System,  whose  func- 
tion was  to  be  the  procurement  of 
manpower  for  the  Armed  Forces. 

Some  additional  planning  for  in- 
dustrial and  farm  manpower  was 
done.  It  should  be  noted  first  that 
the  public  was  not  aware  of  this 
planning  and  secondly,  that  the  or- 
ganizations to  carry  out  these  func- 
tions were  to  be  created  after  the 
need  existed. 

The  inadequacies  and  their  at- 
tendant    dangers    were    apparent 

Operation  Alert 
Plans  Stress 
Local  Action 

(Continued  from  page  1) 
will  be  left  to  the  discretion  of  the 
jurisdictions  concerned. 

The  attack  pattern  will  not  be 
known  to  participants  befoi'e  the 
exercise,  and  data  provided  during 
the  exercise  will  be  that  which 
could  reasonably  be  expected  to  be 
available  under  actual  emergency 
conditions. 

General  features  of  the  attack 
which  will  be  known  to  participants 
before  the  exercise  are : 

1.  The  attack  will  occur  in  waves 
during  the  first  twenty-four  hours 
of  the  exercise. 

2.  The  attack  will  begin  with 
strikes  on  bases  of  military  retali- 
ation. 

3.  Initial  tactical  warning  will 
be  less  than  three  hours. 

A  nation-wide  CONELEAD  test 
is  planned. 

South  Carolina 
Launches  Paper 

National  Headquarters  has  re- 
ceived its  first  copy  of  a  new  State 
Selective  Service  newspaper,  The 
Link,  of  South  Carolina. 

Volume  1,  Number  1,  of  the  paper 
is  five  pages  of  personal,  person- 
nel, and  operations  news.  Selec- 
tive Service  welcomes  its  sister 
publication  with  best  wishes  for 
success. 


from  1939  on.  The  Selective  Serv- 
ice System  was  fortunate  to  be  au- 
thorized in  1940  and  to  be  permitted 
to  function  as  planned.  Other 
emergency  agencies  almost  without 
exception  came  into  being  only  to 
suffer  extreme  and  dangerous 
growing  pains.  It  required  a  year 
under  the  unusually  favorable  cir- 
cumstances to  become  effective  and 
much  longer  when  multiple  re- 
organizations were  necessary. 

It  is  almost  unbelievable  that  a 
nation  could  pass  through  two 
emergencies  and  still  cling  to  the 
idea  that  permanent  agencies 
should  not  be  responsible  for  all 
functions  of  government  under  all 
circumstances  likely  to  be  experi- 
enced by  a  government.  Yet,  our 
government  after  World  War  II 
and  its  obvious  lesson  clung  to  the 
never  successful  policy  of  depend- 
ing on  emergency  agencies  to  meet 
emergency  conditions.  The  idea 
that  permanent  agencies  could  be 
flexible  and  made  capable  of  plan- 
ning for  an  operation  in  an  emer- 
gency has  had  a  slow  growth. 

In  1958  the  responsibilities  of 
meeting  the  emergencies  of  war  be- 
came the  job  of  the  Departments 
and  Agencies  in  existence  now,  not 
of  those  unborn  and  whose  possible 
birth  depended  entirely  upon  the 
likelihood  of  the  Nation  surviving 
until  these  experiments  in  organiza- 
tion could  be  successfully  effected. 

These  conferences  are  early  evi- 
dences that  the  Nation  has  finally 
learned  an  important  lesson.  There 
are  mountains  of  effort  ahead  be- 
fore we  can  hope  to  be  as  ready  as 
a  government  can  be  to  meet  suc- 
cessfully its  tests  for  survival. 

The  significance  of  these  confer- 
ences lies  in  the  soundness  of  their 
purpose  and  direction,  their 
achievements  lie  ahead. 


Alabama  Officer 
Is  Presented 
Valley  Forge  Award 

Capt.  Burns  Bennett,  Public  In- 
formation Officer,  and  Assistant 
Chief,  Administrative  Division, 
Alabama  State  Headquarters,  was 
X'ecently  awarded  a  George  Wash- 
ington Honor  Medal  by  the  Free- 
dom Foundation,  Valley  Forge. 
Capt.  Bennett's  award  came  for  an 
article  published  in  the  Mont- 
gomery Advertiser  newspaper. 

Other  Alabama  military  winners 
included  Maj.  Gen.  John  B.  Medaris, 
former  head  of  the  Army  Ordnance 
Missile  Command,  Huntsville,  and 


College  Enrollment  Report  Discloses 
Interesting  Data  on  Shifts,  Gains, 
Losses  in  Students  by  Type  of  Study 


More  people  are  going  to  col- 
lege,  about  as  everyone  expected. 

But  there  are  some  interesting 
details  in  the  increase  disclosed  in 
the  U.S.  Office  of  Education's  study 
of  opening  college  enrollment  for 
the  Fall  of  1959.  Material  from 
the  study  was  included  in  the  Jan- 
uary 1960  issue  of  Higher  Educa- 
tion. 

The  more  than  3,402,000  students 
enrolled  represented  an  increase  of 
4.4  percent  over  1958.  First  time 
enrollments  increased  5.9   percent. 

The  survey  showed  that  both 
total  and  first  time  enrollment  in 
liberal  arts  colleges,  technological 
schools,  and  in  theological-religious 
schools  were  greater  than  the  gen- 
eral increases.  Total  enrollment  in 
liberal  arts  colleges  increased  6.3 
percent,  and  first  time  enrollment, 
7.6. 

Total  enrollment  in  independently 
organized  teachers  colleges  in- 
creased 9  percent;  but  first  time 
enrollment,  only  3.7  percent.     First 


Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale    through    the    Superintendent 
of  Documents,  Government  Print- 
ing   Office,    Washington    25,    D.C. 
Selective   Service  Regidations   and 
Transmittal  Memorandums  may  be 
purchased  for  $3.50  and  $4,  respec- 
tively,   for    an    indefinite    period. 
Operations  Bulletins  are  not  avail- 
able for    distribution    outside    the 
Selective  Service  System. 
February  17, 1960— Operations  Bul- 
letin No.  185,  as  amended,  Sub- 
ject:    "Status     of     Quotas     for 
Enlistment  in  the  Critical  Skills 
Program,"  which  was  amended  to 
advise  that  the  Navy  has  filled 
its  quota  of  enlistments  for  the 
fiscal  year  1960. 
March  1, 1960 — Operations  Bulletin 
No.    O,    as    amended,    Subject: 
"List  of  Operations  Bulletins  and 
Table  of  Cross-References  of  Lo- 
cal Board  Memorandums  and  Op- 
erations   Bulletins    to    Selective 
Service  Regulations,"  containing 
the  list  of  current  bulletins,  the 
list  of  bulletins  which  have  be- 
come no  longer  current  or  in  ef- 
fect since  September  1,  1959,  and 
the  current  table  of  cross-refer- 
ences to  the  regulations. 
March   10,   1960— Operations   Bul- 
letin No.  167,  as  amended,  Sub- 
ject: "Amendment  of  Manual  for 
Local  Board  Clerks,"  which  was 
amended  to  delete  the  reference  to 
a   change   in    Section    V   of   the 
Manual  because  the  amendment 
of  that  section  has  been  distrib- 
uted, and  to  revise  the  pending 
amendment  of  paragraph  4(b)  of 
Section  IV  so   as  to  reflect  the 
provisions  of  the  last  amendment 
of  section  1621.5  of  the  Selective 
Service  Regulations. 

Major  Luther  Fletcher,  Chaplain, 
Command  and  Staff  College,  Max- 
well Air  Force  Base. 


time  enrollments  of  men  in  thes 
schools  declined  0.7  percent,  bli 
8.1  percent  more  women  enterec 
In  total  enrollment  in  these  insti 
tutions,  men  registered  a  7.1  pei 
cent  increase,  and  women,  an  in 
crease  of  10.9  percent. 

In  technological  schools,  an 
crease  of  7  percent  in  total  enroll 
ment  was  noted.  The  enrollmen 
of  men  increased  6.6  percent,  whi] 
the  enrollment  of  women  gaine 
14.3  percent.  First  time  enroll 
ment  in  such  schools  showed 
greater  increase — 14.6  percent,  wit' 
men  gaining  14.5  percent  an- 
women,  16  percent. 

Among  the  groups  of  schools,  th 
greatest  percentage  increase  fcj 
both  total  and  first  time  enrollmen 
occurred  in  theological-religiou 
schools.  Total  enrollment  in  thi 
group  increased  12.3  percent  wit! 
men  recording  a  gain  of  10.5  per 
cent,  and  women,  19.5.  First  tim 
enrollments  in  this  group  increase 
18.6  percent,  with  14.9  percent  mor 
men  and  24  percent  more  womer 

In  all  institutions  covered  by  tb 
study,  total  enrollment  of  men  in 
creased  3  percent,  and  women, 
percent.  Women  also  scored  th 
greater  increase  in  first  time  enroll 
ments  in  all  institutions,  a  7.6  per 
cent  gain  compared  with  a  4.7  per 
cent  gain  for  men. 

In  a  group  of  schools  class; 
fied  as  other  professional,  includin 
schools  of  medicine,  law,  business 
etc.,  total  enrollments  declined  14.' 
percent.  Here,  the  decline  waj 
about  equally  divided  between  men 
14.3  percent,  and  women,  15.2  per 
cent.  A  mixed  picture  was  pre 
sented  with  respect  to  first  time  en 
rollments  in  such  schools.  A  de- 
cline  of  4.1  percent  was  shown,  wit) 
9.6  fewer  men  enrolling,  but  13/ 
more  women  than  a  year  ago. 

General  Mitchell 
Receives  Award 
From  Governor 

Gen.  S.  H.  Mitchell,  long-time 
State  Director  of  Selective  Service 
for  Montana,  was  recently  pre- 
sented with  a  length  of  service  cer- 
tificate in  a  surprise  reception  held 
in  the  Montana  State  Capitol  re- 
ception room  in  Helena. 

Gov.  J.  Hugo  Aronson  made  the 
presentation  to  General  Mitchell  on 
behalf  of  the  Director  of  Selective 
Service. 

General  Mitchell  served  as  State 
Director  during  World  War  II,  and 
again  assumed  the  post  in  1951.  He 
was  retired  from  the  military  serv- 
ice in  1958,  and  has  been  State  Di- 
rector since  then  as  a  civilian. 

In  making  the  presentation,  Gov- 
ernor Aronson  pi'aised  General 
Mitchell's    service. 

"General  Mitchell's  outstanding 
administrative  ability,  knowledge 
of  state  problems  and  devotion  to 
duty  resulted  in  a  highly  efficient 
and  praiseworthy  Selective  Service 
operation  in  Montana,"  the  gov- 
ernor  said. 
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April  6,  1960. 

TO  ALL  MEMBERS  OF  THE  SELECTIVE  SERVICE  SYSTEM: 

During  the  week  of  May  14  to  22,  and  especially  on  Armed  Forces 
)ay,  Saturday,  May  21,  communities  throughout  the  Nation  will 
:onduct  Armed  Forces  Day  observances. 

As  in  past  years,  the  Selective  Service  System  is  offering  every 
cooperation  it  can  to  insure  the  success  of  these  observances.  More 
han  any  other  agency  with  a  direct  interest  in  national  defense, 
Selective  Service  is  a  community  function.  The  System's  unique 
H'ganization  has  kept  every  community  aware  of  its  role  in  the 
Marion's  defense.  As  a  result,  members  of  the  System  have  a  direct 
interest,  also,  in  Armed  Forces  Day  as  an  occasion  on  which 
itizens  everywhere  are  invited  to  visit  community  "open  houses," 
ittend  community  ceremonies  and  programs,  in  which  the  Nation's 
Power  for  Peace  is  displayed. 

Many  members  of  the  System  in  many  communities  have,  in  the 
past,  taken  advantage  of  opportunities  to  help  in  these  observances. 
This  cooperation  has  been  praised  and  recognized  by  the  Armed 
Sen-ices  representatives  who  bear  the  responsibility  for  coordinating 
participation  in  community  programs  by  the  Armed  Services,  the 
Selective  Service  System  and  other  Government  agencies. 

This  letter  is  to  express  the  Director's  appreciation  for  past  par- 
ticipation by  members  of  the  System,  and  for  whatever  contribution 
they  may  have  an  opportunity  to  make  this  year. 

Sincerely  yours, 


-ftcvii  &.'i4vi>SU-^  t 


Director. 


egistrant  of  Kentucky  Local  Board 

inds  Long,  Cordial  Relationship 

n  Inspiration  To  Burst  Out  in  Verse 


Letter  recently  received   from  a 

ristrant  by  Kentucky  Local  Board 
132: 

Dear     Friendly     Draft     Board 
No.  132, 

swear  I  don't  know  what  there's 
to  do, 

Now  that  I'm  in  the  Army  Re- 
serve 

With    six   months   over,   and   no 
more  to  serve, 

Excepting   that    two   week   sum- 
mer vacation 

Each   year,  when  we  hark  back 
to  good  old  C  ration 

And  Army-type  sports  once  more 
we  will  play 

Part  of  the  night  (and  all  of  the 
day.) 

Aside  from  that  news,  the  prob- 
lem is  this : 

Do   I   still  write   to   you,   Board 
that  I  miss, 

To  tell  you  just  when  addresses 
I  change 

When     over     this     country    and 
others    I    range? 

Or  is  that  all  over?    Say  it's  not 
so 


That  no  more  communiques  wing- 
ing will  go 

From  me  to  you  in  attempts  to 
describe 

Just  where   I   am,  and  where   I 
abide? 

If  it  is,  just  ignore  this  epistle  in 
verse 

And  reply  to  me  in  your  epigrams 
terse, 

'No    more    from    you!'    And    it 
will  be  so. 

If  I  should  continue,  then  let  me 
know, 

And  I  will  be  happy  to  write  now 
and  then 

From  Park  Avenue,  or  opium  den, 

Messages  chatty,  in  which  I  will 
give 

Locations  of  digs  where  I  pres- 
ently live. 

You  will  note  at  the  top  of  the 
letter  I  write 

The  locale  of  the  place  where  I 
now  sleep  at  night. 

Yours  so  sincerely,  whether 
near  or  far, 
Private      , 

USAR. 


Defense  Chief  Tells  Conoress 
Service  Reenlistment  Rates 


Actual  enlistments  and  reenlist- 
ments  for  fiscal  year  1959,  and  an- 
ticipated figures  for  fiscal  1960  and 
1961  were  reported  by  Secretary  of 
Defense  Thomas  S.  Gates,  Jr.,  at 
recent  congressional  hearings. 

Mr.  Gates  said  that  improved  en- 
listed retention  had,  with  strength 
cuts,  contributed  to  reduce  the  in- 
take of  new  personnel.  His  testi- 
mony was  before  the  House  Appro- 
priations Subcommittee. 

The  percentage  of  first  term 
regulars  eligible  to  reenlist  who  did 
so  in  each  service  in  1959,  and  the 
planned  percentages  in  1960  and 
1961,  respectively,  are: 

Army:  21.5,  26,26. 

Navy:  23.4,  23.7,25.6. 

Marine  Corps:  20.2,  23.3,  25.2. 

Air  Force:  45.7,  32.9,  46.7. 

Mr.  Gates  also  presented  to  the 
committee    figures    on    first    term 


100  Percenters 

The    members    of    the 

select 

group  of  Selective  Service  units 

showing  100  percent  participa- 

tion  in   the   U.S.  savings 

bonds 

purchased    as    of    January    31, 

1960,  number  31. 

Relative  standings  of 

the  31, 

showing  their  percent  of 

payroll 

invested,  are  as  follows : 

Virgin  Islands 

..  14.11 

12.59 

11.99 

..    9.84 

Alabama - 

9.59 

8.66 

8.63 

-     8.08 

Nebraska 

Washington 

..     7.92 

7.68 
7.40 

Maryland--- 

Oklahoma-- 

-     6.85 

Texas 

6.78 
.     6.74 

South  Dakota 

Minnesota 

.     6.69 

Wyoming 

6.68 

North  Carolina 

.     6.61 

North  Dakota 

.     6.45 

Ohio 

6.36 
.      6.36 

South  Carolina 

6.25 

6.18 

.     6.05 

Utah ... 

Rhode  Island 

-     5.96 

New  Hampshire 

-     5.61 

Florida 

-     5.30 

District  of  Columbia . 

-     5.08 

Michigan 

-     5.04 

California 

-     4.97 

Georgia 

4.26 

Weather  No  Barrier 
While  a  February  blizzard  vir- 
tually paralyzed  Nashville  and 
other  areas  of  Tennessee,  Local 
Board  No.  20  provided  a  feature 
insert  in  the  weather  story  in  the 
Nashville  Banner.  The  board  de- 
livered 24  men  for  physical  exam- 
ination as  scheduled  without  delay, 
apparently  one  of  the  few  activities 
carried  on  in  the  city  without 
interruption. 


regular  enlistments,  actual  and  ex- 
pected, for  the  four  services. 
These  are,  in  round  numbers: 

Army:  105,800,  80,400,  and 
82,400. 

Navv:  79,800,  82,300,  and  79,000. 

Marine  Corps:  35,550,  39,440, 
and  24,970. 

Air  Force:  62,200,  79,200,  and 
74,200. 

Overall  reenlistment  rates  for 
regular  members  of  the  four  serv- 
ices, both  first  term  and  career,  ac- 
tual and  estimated  for  the  3  fiscal 
years,  Mr.  Gates  told  the  commit- 
tee are: 

Army:  52.4,  53.9,  and  54. 

Navy:  34.3,  36.9,  and  44.1. 

Marine  Corps:  31.9,  31.4,  and 
36.7. 

Air  Force:  61.5,  53.2,  and  73. 

These  are  the  percentages  of  all 
regular  enlisted  members  of  the 
services  eligible  to  reenlist  who  did 
so  in  1959,  and  are  expected  to  do 
so  in  1960  and  1961. 

The  Secretary  reported  to  the 
committee  that  total  new  enlisted 

intake      averaged     about      100, 

lower  in  fiscal  years  1958  and  1959, 
than  in  fiscal  1957.  Mr.  Gates  said 
that  about  half  of  the  reduction  was 
the  result  of  strength  reductions, 
but  that  about  50,000  per  year  was 
attributable  primarily  to  increased 
enlisted  retention  rates  since  1957. 

Total  new  enlisted  intakes  an- 
nually during  the  period  1960-63 
are  expected  to  be  about  60,000 
lower  than  would  have  been  re- 
quired under  the  1957  retention 
rates,  the   committee  was  advised. 

The  information  given  to  the 
committee  concerned  regulars  only. 

The  numbers  of  reservists  called 
to  active  duty  by  any  service,  and 
the  numbers  of  men  entering  the 
Army  through  Selective  Service  did 
not  enter  into  the  computation  of 
actual  and  expected  enlistments, 
and  reenlistment  rates.  Thus,  the 
figures  do  not  purport  to  reflect  an- 
nual needs  of  the  services  in  gross 
numbers  for  accessions  of  nonprior 
active  duty  personnel,  except  that 
fewer  new  men  are  expected  to  be 
needed. 

Separate  testimony  by  Secretary 
of  the  Army  Wilber  M.  Brucker 
provided  further  information  on  re- 
enlistment rates.  For  example,  the 
secretary's  material  disclosed  that 
in  fiscal  1958,  the  Army's  overall 
reenlistment  rate  was  32.3  per- 
cent— 48.1  for  all  Regulars,  4.7  for 
inductees,  and  32  percent  for  the 
Reserve  components.  The  corre- 
sponding figures  for  fiscal  1959 
were  25.4,  52.4,  5.1,  and  14.4.  For 
the  first  5  months  of  fiscal  1960, 
the  Army  estimated  the  overall  rate 
of  31  percent,  50.3  for  Regulars,  9.8 
for  inductees,  and  1.3.1  for  the  Re- 
serve components. 

Both  Secretary  Gates  and  Secre- 
tary Brucker  expressed  satisfaction 
with  the  quality  of  personnel  being 
taken  into  the  services,  and  the  re- 
duction of  the  disciplinary  burden, 
as  a  result  of  higher  standards  of 
acceptability  for  enlistment,  reen- 
listment, and  induction. 
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Vermont 

Green  Mountain  State 

Vermont,  popularly  called  the 
Green  Mountain  State,  the  north- 
western-most of  the  New  England 
States  and  the  only  one  of  that 
group  which  is  wholly  inland  with- 
out a  seacoast,  has  an  area  of  9,564 
square  miles  and  ranks  in  size  as 
the  42d  State  of  the  Union  with  a 
total  population  of  377,747. 

Extremely  rich  in  pride  and  tra- 
dition, Vermont  was  admitted  to 
the  Union  on  March  14,  1791.  The 
admission  of  Vermont  was  the  first 
to  take  place  after  the  original  13 
States  had  been  formed  into  a  Con- 
stitutional Union. 

The  Green  Mountain  State  is 
richer  in  natural  scenery  than  most 
other  States.  It  possesses  a  moun- 
tain empire  of  grandeur  and  beauty 
that  is  unsurpassed  in  fall  and 
winter.  Its  autumn  foliage  is 
viewed  by  natives  and  tourists  who 
flock  to  Vermont  from  all  parts  of 
the  world.  Many  people  have  tried 
without  success  to  capture  the  bril- 
liant autumn  scene  with  colored 
film  and  camera  but  the  picture  de- 
veloped never  has  completely 
matched  the  beauty  and  grandeur 
that  appears  to  the  naked  eye  in 
late  October. 

Selective  Service  made  its  ap- 
pearance in  Vermont  on  March  8, 
1917  when  Gov.  Horace  F.  Gra- 
ham issued  an  order  for  the  en- 
rollment by  the  listers  of  each 
town  and  city  of  all  male  citizens 
between  the  ages  of  18  and  45  years. 
The  number  of  men  registered 
totalled  approximately  63,000.  A 
total  of  16,005  Vermonters  served 
their  country  during  World  War 
I,  with  7,178  of  them  inducted 
through  Selective  Service. 

About  62  percent  of  Vermont's 
area  is  included  in  farms  which 
average  155.5  acres.  The  largest 
portion  of  the  land  is  devoted  to 
the  cultivation  of  hay  and  forage 
which  is  necessary  to  the  dairy 
industry.  The  importance  of  agri- 
culture in  the  national  defense  pro- 
gram was  never  overlooked  and 
considerable  attention  was  given  by 
Selective  Service  to  necessary  agri- 
cultural workers  whose  manpower 
for  defense  was  not  drained  to  the 
great  interest  of  the  Government. 

The  Selective  Service  operation 
under  the  Act  of  1940  before  and 
after  our  entrance  into  World  War 
II  was  again  a  noteworthy  success 
because  of  its  wholehearted  accept- 
ance by  the  people  of  Vermont  and 
because  of  the  leadership  of  the 
late  Gen.  Herbert  T.  Johnson  and 
the  late  Col.  Charles  N.  Barber 
both  of  whom  served  as  State  Di- 
rectors of  the  System. 

A  total  of  35,124  registrants  were 
inducted  into  the  various  services 
during  the  operation  of  Selective 
Service  in  Vermont  under  the  Act 
of  1940. 

Vermonters  were  again  called 
upon  and  did  accept  Selective  Serv- 
ice into  their  everyday  life  as  it 
came  back  into  the  picture  in  the 
form  of  the  Selective  Service  Act 
of  1948.  This  time  Col.  Fred  S. 
Kent,  a  well-known  and  highly  re- 
spected physician,  former  school 
teacher  and  State  Department  of 
Health  official,  took  over  the  task 
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Director  Approves     Navy  Formulates  New  Policy 

Three  for  Awards       ^      fTT  *i   i  1   ?  t> 

For  Suggestions        0n    Unavailable   Reservists 


Two  cash  awards  and  one  certifi- 
cate have  been  approved  by  the  Di- 
rector of  Selective  Service  for  sug- 
gestions presented  through  the 
Incentive  Awards  Program. 

Cash  awards  were  approved  for 
Mrs.  Caroline  S.  Steinert,  clerk, 
Baltimore  City  Local  Board  Group, 
Maryland,  and  John  B.  Branscome, 
administrative  officer,  West  Vir- 
ginia State  Headquarters. 

A  Certificate  of  Award  was  ap- 
proved for  Miss  Marjorie  A.  Rieg- 
ling,  assistant  clerk,  Michigan  Lo- 
cal Board  No.  43. 


The  Navy  has  established  a  proc- 
ess for  screening  its  Standby  Re- 
serve officers  found  unavailable  for 
recall  to  active  duty  under  Selective 
Service  processing.  The  following 
article,  published  in  the  March  is- 
sue of  The  Naval  Reservist  out- 
lines the  Navy's  plan. 

"Since  1955,  approximately  35,000 
Standby  Reserve  officers  have  been 
declared  not  available  for  mobiliza- 
tion by  the  Director  of  Selective 
Service.  Under  law,  they  cannot 
be  involuntarily  ordered  to  active 
duty  in  the  event  of  mobilization. 


tan 


Classification  Picture  February  1,  1960 

Class  Number 

Total    Classified 20,653,856 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable 56,407 

Not  Examined 1,485,775 

Not  Available  for  Induction  or  Examination 78,081 

Induction  or  Examination  Postponed.. 2,634 

Fathers  19  through  25- 388,444 

Registrants: 

26  and  older  with  liability  extended -  85,617 

Under  19  years  of  age 195,602 

I-C 

Inducted 216,972 

Enlisted  or  Commissioned 1,178,647 

1-0 

Nonfathers: 

Examined  and  Acceptable 821 

Not  Examined 5,524 

Fathers _ : 2,324 

I-W 

At  Work .._..  1,858 

Released 5,566 

.I-D  Member  of  Reserve  Component 678,862 

I-S  Statutory  Deferment: 

High  School 24,555 

College 3,724 

II-A  Occupational  Deferment  (Except  Agriculture) 53,353 

II-A  Apprentice 3,876 

II-C  Agricultural  Deferment 20,440 

II-S  Occupational  Deferment  (Student) 156,521 

III-A  Dependency  Deferment 1,567,754 

IV-A  Completed  Service:  Sole  Surviving  Son 2,197,913 

IV-B  Officials 27 

IV-C  Aliens 6,684 

IV-D  Ministers,  Divinity  Students 61,122 

IV-F  Unfit  for  Service 3,163,770 

V-A  Over  Age  of  Liability .._.. 9,010,983 


of  State  Director.  Colonel  Kent  is 
now  retired  from  active  service 
as  a  compensated  employee  but  his 
deeds  both  in  the  military  and  as 
a  civilian  State  Director  of  Selective 
Service  will  long  be  remembered 
and  appreciated  by  the  State  of 
Vermont  and  its  citizens.  He  has 
over  15  years  of  active  service  with 
the  agency  to  his  credit.  He  still 
serves  as  Chief  Medical  Advisor 
to  the  State  Director  in  an  uncom- 
pensated capacity  and  is  considered 
a  very  valuable  member  of  the  Se- 
lective Service  family  in  Vermont. 
To  fill  the  vacancy  created  by 
the  resignation  of  Colonel  Kent, 
Gov.  Joseph  B.  Johnson  dipped  into 
the  ranks  of  key  National  Guard 
officer  personnel  and  recommended 
Col.  Elbert  T.  Kimball  for  the  posi- 
tion of  State  Director.  He  was 
officially  appointed  State  Director 
February  1,  1957. 


Colonel  Kimball  came  to  Selective 
Service  with  a  fine  record  of 
achievement  as  a  leader  and  is  a 
recognized  administrator.  He  has 
served  both  World  Wars.  For  6 
years  he  served  in  the  National 
Guard  Bureau  in  Washington,  D.C., 
and  has  been  the  Assistant  Adju- 
tant General  for  the  State  of  Ver- 
mont for  9  years. 

In  retrospect  let  us  invite  you 
to  attend  an  October  Harvest 
Festival  in  Vermont.  Here  you  may 
view  our  autumn  foliage  in  all  its 
splendor  in  the  supreme  flaming 
light  of  sunset.  This  transforms 
our  Green  Mountain  forests  into  a 
blazing  colorful  spectacle  as  if  the 
life  and  light  of  centuries  of  sun- 
shine hidden  away  in  the  clouds 
were  being  poured  forth  onto  the 
Indian  summer  foliage.  That  is 
part  of  our  "Unspoiled  Vermont." 


"Therefore,  to  insure  the  av 
ability  of  Reserve  officers,  it  has 
come  necessary  to  establish  a  po 
for  eliminating  those  officers 
could  not  be  ordered  to  active  d 
in  time  of  war  or  national  en 
gency.  This  new  policy  was 
scribed  in  The  Naval  Reserc 
October  1959. 

"The  first  step  in  this  proc 
will  take  place  next  month :  Sta 
by  Reserve  officers  who  have  b 
declared  not  available  for  act 
duty  will  be  given  an  opportur 
to  make  themselves  available 
mobilization. 

"Each  officer  will  receive  a  let  [h 
from  the  Chief  of  Naval  Person 
containing  a  'declaration  of  av! 
ability.'  If  this  declaration  is  ce 
pleted  and  returned,  the  officer  n 
remain  in  the  Standby  Reseryi 
Active,  if  otherwise  eligible. 
Director  of  Selective  Service  ^ 
accept  this  voluntary  agreementlai 

"Officers  who  do  not  state  th  vor 
availability  will  be  transferred 
the  Inactive  Status  List  under  i 
provisions  of  Article  H-30201( 
(f ) ,  BuPers  Manual.  The  trans: 
will  be  effective  at  2400  on  30  J 
1960. 

"However,  an  officer  who  wisl 
to  remain  in  the  Standby  Reserve 
Active,  and  who  is  prevented  fr 
declaring  his  availability  by  extei 
ating  circumstances,  may  requi 
retention  by  submitting  a  letter 
the  Chief  of  Naval  Personnel 
1  June. 

"Officers  who  do  not  wish  to  < 
clare  their  availability  for  mobilii 
tion  may,  of  course,  transfer  to  t 
Retired  Reserve  or  resign — if  th 
are  eligible. 

"Officers  who  are  transferred 
the   Inactive   Status    List   becau 
they  are  not  available  for  mobilis 
tion  will  no  longer  be  able  to  ea 
retirement    credit.      Officers    w 
have  earned  50  retirement  points 
fiscal  year  1960  will,  of  course,  ha 
that  year  credited  as  a  year  of  sat: 
factory  federal  service.    After  1  J 
1960,  however,  officers  who  are  d 
clared  not  available  for  mobiliz  i 
tion  will  be  afforded  the  opportuni 
as  outlined  above,  and  if  they  a 
unable  to  resolve  their  status  shs 
be  transferred  to  the  ISL  immec 
ately.    Thus  thev  will  be  unab'" 
attain  a  year  of  satisfactory  Fe 
eral  service  for  the  year  in  whi< 
they  are  transferred  to  the  ISL. 

"Officers  on  the  Inactive  Stati 
List  will  be  solicited  before  the 
complete  their  third  year  on  tl 
ISL;  at  that  time,  they  will  1 
given  an  opportunity  to  ( 1 )  retui 
to  an  active  status,  if  otherwis 
eligible  and  available  for  mobiliz; 
tion;  or  (2)  retire  or  resign, 
eligible;  or  (3)  be. referred  to  th 
Naval  Reserve  Officer  Mobilizatio 
Disposition  Board  with  the  recon 
mendation  that  they  be  discharged, 


Hoi 

II 

X. 


i 


I 


9  March  1945 — A  new  concept  c 
strategic  bombing  was  introduce 
as  nighttime  medium  altitude  fire 
bomb  raids  by  B-29  aircraft  bega 
against  Japanese  cities  in  Worl 
War  II. 
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Survival  Demands  Action 
As  Well  as  Planning 

;By  Lt.  Gen.  Lewis  B.  Hershey  : 


Director,  Selective  Service  System 

Two  problems  in  planning  for  an  emergency  are  the  inability 
the  planners  to  visualize  an  emergency  situation  unlike  any 
at  has  occurred ;  and,  secondly,  to  provide,  when  needed,  con- 
)ls  sufficient  to  secure  from  the  people  in  the  emergency  the 
tions  necessary  for  their  own  survival. 

There  has  been  a  great  deal  of  speculation  on  the  situation 
lich  would  exist  in  this  Nation  in  an  all-out  attack.  Statistics 
fleeting  possible  conditions  have  been  most  frightening,  but 
en  then  inadequately  comprehended.  Certainly,  the  sur- 
vors  would  be  compelled  to  take  actions  quite  different  from 

those  to  which  they  have  been  nor- 
mally accustomed. 

The  test  of  survival,  if  it  ever 
comes,  will  be  a  severe  one,  and 
every  effort  should  be  made  to  pre- 
pare now  to  live,  whatever  the  cir- 
cumstances may  be.  The  effort  to 
prepare  now  to  survive  finds 
planners  continually  seeking  some- 
how to  learn  where  authority  may 
be  found  to  control  those  who  re- 
main after  the  beginning  of  the 
emergency. 

The  society  in  which  we  live  is 
one  in  which  we  seek  written  rules 
to  govern  what  we  do  as  well  as  to 
set  out  what  we  must  not  do.  It 
may  well  be  that  our  statistically 
proven  disregard  for  laws  finds 
many  of  its  causes  in  multiplicity  of 
regulations.  Whether  that  is  true 
or  not,  we  seek  justification  for  fu- 
ture action  in  everything  from  laws 
{Continued  on  page  2) 

Service  Strength 
On  February  29 
Shows  Decline 

Total  numerical  strength  of  the 
Armed  Forces  on  February  29, 
based  on  preliminary  reports,  was 
2,488,793.  This  represents  a  de- 
crease of  2,491  from  January  31 
combined  strength  of  2,491,284. 

Army  final  audited  strength  was 
877,177.  At  the  end  of  January  it 
was  880,341.  The  Navy's  strength 
on  February  29  was  613,223,  com- 
pared with  612,075  on  January  31. 
Marine  Corps  strength  was  171,993. 
On  January  31  it  was  171,618.  Ah- 
Force  strength  totaled  826,400  on 
February  29.  On  January  31  it  was 
827,250. 

These  figures  represent  full-time 
military  personnel  comprising  both 
regulars  and  reserves  on  continuous 
active  duty  and  officer  candidates, 
including  naval  and  aviation  cadets, 
cadets  at  the  Military  and  Air 
Academies  and  midshipmen  at  the 
Naval  Academy. 


S  Orientation 
i  Presented 
it  Fort  Meacle 


An  orientation  course  in  the  or- 
nization,  operation  and  respon- 
jilities  of  Selective  Service  was 
nducted  by  National  Headquar- 
rs  personnel  late  last  month  at 
>rt  Meade,  Md.  Key  personnel 
oin  Second  Army  Area  installa- 
ms,  and  representatives  of  the 
avy  and  the  Air  Force  were  in- 
ted,  as  well  as  officials  of  Region 

Office  of  Civil  and  Defense  Mo- 
lization.  In  addition,  represent- 
ees from  the  Department  of  the 
rmy  and  from  the  Continental 
rmy  Command  attended. 
The  orientation  course  was  sim- 
ir  to  that  conducted  for  military 
id  civilian  Government  officials  at 
ational  Headquarters  in  January. 
The  subject  matter  of  the  course 
as  covered  in  eight  oral  presenta- 
ons  followed  by  discussion  periods 

each  subject. 


une  Induction 
]all  for  Army 
>laced  at  5,500 

The  Department  of  Defense  has 
equested  the  Selective  Service  Sys- 
;m  to  deliver  5,500  men  for  indue- 
on  during  June.  All  are  for  the 
.rmy. 

The  June  call  is  based  on  attain- 
lent  of  approved  strength  after 
llowances  have  been  made  for  en- 
stments  and  reenlistments. 

The  calls  for  the  previous  four 
lonths  were  for  6,000  each. 


State  Directors  to  Review 
System  Problems  at  Sessions 


State  Directors  will  gather  at  Na- 
tional Headquarters  May  16  for  a 
week-long  conference.  The  State 
Directors  and  members  of  the  Na- 
tional Headquarters  staff  will  take 
the  opportunity  during  the  confer- 


1959  Training 
Of  Reserves 
Is  Summarized 

A  total  of  1,131  Reserve  and  Na- 
tional Guard  officers  attended  12 
general  training  conferences  dur- 
ing the  1959  Selective  Service 
training  year,  a  report  to  the  Di- 
rector on  training  functions  of  the 
System  discloses.  These  officers, 
members  of  Reserve  units  and  Na- 
tional Guard  Selective  Service 
Sections,  are  "earmarked"  for 
active  duty  with  the  System  in  time 
of  need. 

Each  of  the  12  conferences — 2  in 
each  of  the  System's  6  regions — 
was  a  2-week  study  of  problems  of 
manpower  procurement  and  utili- 
zation under  emergency  conditions. 

An  additional  70  officers  who  for 
a  variety  of  reasons  were  unable 
to  attend  scheduled  conferences, 
performed  on-the-job  training  at 
National  Headquarters,  a  State 
Headquarters,  or  a  Regional  Field 
Office.  Ninety-five  percent  of  all 
earmarked  reserve  officers  partic- 
ipated in  either  conferences  or  on- 
the-job  training.  The  rate  of  par- 
ticipation is  exceptionally  high  in 
view  of  the  fact  that  57  of  the 
officers  were  participating  in  the 
training  program  for  their  first 
year. 

During  the  year  there  were  1,- 
164  enrollments  in  10  regular  and 
1  special  correspondence  courses. 
There  were  1,020  completions  of 
courses.  There  was  an  increase  in 
enrollments  and  completions  over 
1958. 

In  addition,  96  percent  of  the 
earmarked  reserve  officers  attended 
the  required  number  of  drills  per 
year  or  more. 


Services  Honor 
Board  Clerks 

Recently  awarded  certificates  of 
appreciation  for  their  assistance  to 
various  recruiting  programs  were: 

Texas:  Mrs.  Eunice  L.  Petersen, 
Air  Force;  Mrs.  Belle  W.  Shipman, 
Army;  Mrs.  Mary  E.  Sewell,  Army 
and  Marine  Corps;  and  Mrs.  Ava  L. 
McGlaun,  Army. 


ence  to  consider  mutually  problems 
of  interest  to  the  System. 

The  Director  will  open  the  con- 
ference reviewing  what  has  hap- 
pened since  the  last  conference  and 
will  close  the  conference  sum- 
marizing the  results  of  the  confer- 
ence. 

The  conference  program  has  been 
designed  to  provide  for  the  pres- 
entation to  the  conference  as  a 
whole  of  matters  of  current  or 
potential  interest  to  the  System  by 
members  of  National  Headquarters 
staff.  An  opportunity  for  ques- 
tions from  the  floor  and  general  dis- 
cussion will  be  afforded  at  the  con- 
clusion of  each  presentation. 

The  first  session  will  begin  at 
2  p.m.,  Monday,  May  16,  with  sub- 
sequent morning  and  afternooon 
sessions. 

In  general  terms,  the  program 
will  follow  this  outline: 

Monday — budget  and  fiscal  mat- 
ters. 

Tuesday — manpower  and  opera- 
tions. 

Wednesday — military  personnel, 
research  and  statistics,  medical 
problems,  civilian  personnel  mat- 
ters and  communications  and  rec- 
ords. 

Thursday — legislation,  public  in- 
formation, conscientious  objection, 
enforcement  and  other  legal  mat- 
ters. 

Friday — planning  for  the  future 
and  reserve  training. 


ROA  Chapter 
Is  Formed 
Within  System 

A  chapter  of  the  Reserve  Officers' 
Association,  named  after  the  Di- 
rector of  Selective  Service,  has 
been  formed  in  Washington. 
Membership  in  the  chapter  is  open 
to  eligible  officers  on  active  duty 
or  earmarked  for  training  in  Se- 
lective Service. 

Presentation  of  the  charter  of 
the  new  Lewis  Blaine  Hershey 
chapter  and  installation  of  officers 
was  held  early  in  April  at  a  din- 
ner meeting  in  Washington.  The 
charter  was  presented  to  Lt.  Gen. 
Lewis  B.  Hershey,  Honorary  Pres- 
ident of  the  chapter,  by  Senator 
Strom  Thurmond  of  South  Caro- 
lina, former  national  president  of 
the  ROA. 

Officers  were  installed  by  Lt.  Col. 
MacArthur  H.  Manchester,  Dep- 
uty Executive  Director  of  the 
ROA,  an  "earmarked"  Selective 
Service  Reserve  officer,  and  a  mem- 
ber of  the  chapter. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW-, 
Washington  25,  D.C. 


Survival  Demands  Action 
As  Well  as  Planning 


By  Lt.  Gen.  Lewis  B.  Hershey 
Director,  Selective  Service  System 


(Continued  from  page  1 ) 
to  guidelines.  Such  a  course  may 
have  kept  us  out  of  trouble  in  peace- 
times, in  periods  of  tensions,  or  even 
in  limited  wars,  but  it  will  not  save 
us  in  a  catastrophe. 

As  one  who  believes  completely  in 
planning,  I  believe  what  we  need 
most  of  all  to  survive  successfully 
is  not  plans  but  the  development  of 
men  who  will  plan  and,  when  the 
emergency  comes,  act.  There  should 
be  no  misunderstanding  about  plan- 
ning for  there  is  to  my  mind  nothing 
more  important,  but  as  has  been 
said  by  many,  the  process  of  the 
planning  is  the  important  thing, 
not  the  plan. 

The  making  of  one  plan  should 


Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent 
of  Documents,  Government  Print- 
ing Office,  Washington  25,  D.C. 
Selective  Service  Regulations  and 
Transmittal  Memorandums  may  be 
purchased  for  $3.50  and  $4,  respec- 
tively, for  an  indefinite  period. 
Operations  Bulletins  are  not  avail- 
able for  distribution  outside  the 
Selective  Service  System. 

March  17,  1960— Operations  Bulle- 
tin No.  79,  as  amended,  Subject: 
"Order  to  Report  for  Civilian 
Work  and  Statement  of  Employer 
(SSS  Form  No.  153),"  which  was 
amended  to  delete  former  para- 
graph 5  because  there  are  no 
longer  any  Class  1-0  registrants 
to  whom  it  was  applicable  and 
every  Class  1-0  registrant  now 
must  be  ordered  to  report  for 
Armed  Forces  physical  examina- 
tion and  cannot  waive  that  ex- 
amination although  he  is  consid- 
ered to  be  acceptable  for  service 
if  he  fails  to  report  for  or  submit 
to  examination  pursuant  to  such 
order.  Also  former  paragraphs 
6  and  7  were  renumbered  5  and  6, 
respectively,  and  paragraph  6 
was  amended  to  provide  that  be- 
fore a  registrant  is  ordered  to 
perform  civilian  work  the  local 
board  must  ascertain  from  the 
employer  that  the  work  is  avail- 
able. 

March  18,  1960— Operations  Bulle- 
tin No.  220,  Subject:  "College 
Qualification  Test  Date,"  con- 
cerning the  making  of  applica- 
tions for  the  test  to  be  held  on 
April  28,  1960,  which  will  be  the 
only  test  given  during  the  1959- 
60  school  year. 


familiarize  the  planners  with  many, 
and  with  countless  modifications. 
The  man  who  can  think  through 
every  imaginable  situation  and  de- 
termine possible  actions  to  be  taken 
in  each,  needs,  in  addition,  the  will 
to  do  if  an  emergency  comes.  The 
concern  heard  so  often  about  the 
source  of  authority  in  an  all-out 
emergency  is  time  wasted.  Author- 
ity has  no  practical  meaning  when 
the  means  to  enforce  it  have  ceased 
to  exist.  If  national  authority 
exists  with  communications  and 
means  to  implement  it  then  we  must 
presume  that  the  central  authority 
will  take  whatever  measures  are 
necessary  to  insure  survival.  If 
there  is  segmentation  of  the  Nation, 
each  segment  must  assume  and 
exercise  all  of  the  powers  necessary 
for  survival.  The  responsibility  of 
leadership  will  be  heavy  but  any 
failure  to  exercise  this  leadership 
may  be  national  disaster. 

It  cannot  be  repeated  too  often 
that  the  great  mass  of  our  citizenry 
will  be  anxious  and  willing  to  re- 
spond in  a  catastrophe  to  leadership 
that  is  positive,  and  particularly 
when  it  is  timely.  The  Selective 
Service  System,  like  many  other 
agencies,  national,  state,  and  local, 
must  be  prepared  to  carry  out  its 
functions  in  every  type  of  segment 
in  which  it  may  find  itself.  Its  de- 
centralized organization  provides 
the  utmost  in  flexibility.  Our  citi- 
zenry has  recognized  for  two  dec- 
ades the  local  board  as  a  source  of 
direction.  I  have  no  doubt  that 
they  will  continue  to  do  so  in  any 
emergency.  The  needs  for  men  in 
an  emergency  will  be  varied  and 
time  will  be  of  the  essence.  The 
local  board  must  be  prepared  in 
understanding  and  in  resolution  to 
use  whatever  authority  that  may 
be  required  to  provide  men  to  meet 
the  needs  of  the  times. 


Headquarters 
Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were:  Dr. 
George  A.  Conlon,  Vice  Chairman 
of  Local  Board  No.  25  of  New 
London,  Conn.;  Lucy  R.  Wallace, 
Clerk  of  Local  Board  No.  19  of 
Sapulpa,  Okla. ;  Mrs.  Mary  C. 
Dodge,  Clerk  of  Local  Boards  3 
and  5  of  St.  Johnsburg  and  Island 
Pond,  Vt. ;  Lt.  Col.  Gerald  E.  Cross, 
formerly  on  duty  with  Vermont 
State  Headquarters;  Maj.  Clarence 
R.  Harris  of  Indiana  State  Head- 
quarters, and  Col.  Robert  Moore- 
head  of  Indianapolis,  Ind. 


Sample  Inventory  Provides 
Classification  Data  by  Age 


In  the  course  of  its  daily  opera- 
tions, Selective  Service  does  not 
collect  information  on  registrants 
or  classification  data  by  age  on  all 
registrants.  Only  one  group  of 
men  in  Class  I-A  and  I-A-0  are 
reported  by  year  of  birth.  They 
are  the  nonfathers  of  ages  19 
through  25  who  comprise  the  group 
from  which  selectees  are  forwarded 
for  Armed  Forces  physical  ex- 
amination and  subsequent  induc- 
tion on  an  age  basis. 

What  about  the  age  distribution 
of  men  in  the  other  I-A  categories? 
How  old  are  those  I-A  registrants 
who  are  above  age  25?  How  does 
the  classification  picture  of  24- 
year-old  registrants  compare  with 
that  of  20-year-olds?  At  what  ages 
are  most  of  the  III-A  registrants 
concentrated? 

As  mentioned  above,  the  fore- 
going questions  cannot  be  answered 
by  data  obtained  in  regular  oper- 
ations. However,  such  information 
by  age  has  been  available  since 
January  31,  1959,  when  the  Sys- 
tem's 1-percent  sample  inventory 
of  April  30,  1953,  was  updated.  In 
considering  any  answers  to  the 
above  questions,  or  for  that  matter, 
any  other  information  derived  from 
the  updated  inventory,  it  must  be 
remembered  that  such  results  are 
applicable  only  as  of  January  31, 
1959,  for  the  classification  picture 

Class 
I-A  and  I-A-O,  available 
I-C,  inducted 
I-C,  enlisted 

I-D,  ROTC,  NG  and  Other 
II-S,  Student 
III-A,  dependency 
IV-A,  veteran 
IV-F,  rejected 


for   a   certain  age  group  chang 
somewhat  every  month. 

By  making  use  of  the  inventd 
to  answer  the  random  questio 
asked  above,  about  75  percent 
the  I— A  registrants  above  age 
were  concentrated,  approximate 
evenly,  between  the  ages  of  27  a 
31  in  January  1959. 

As  for  the  classification  pictu 
of  24-year-olds  compared  to  th 
of  20-year-olds  at  that  time, 
table  of  selected  classes  appea 
at  the  end  of  this  article. 

The  table  clearly  shows 
change  in  the  classification  pictu 
between  ages  20  and  24.  Over  fo' 
and  a  half  times  as  many  men  we 
in  Class  I-A  at  age  20  as  at  ai 
24.  With  reference  to  the  high, 
numbered  classes  of  III-A,  IV-! 
and  IV-F,  however,  the  ratio 
about  the  same  in  the  other  dirt 
tion,  with  these  classes  being  mo 
heavily  loaded  with  24-year-olds. 

In  regard  to  the  Class  Ill- 
registrants,  nearly  75  percent  i 
them  were  past  age  25  at  the  tin 
of  the  inventory.  About  46  pe 
cent  were  concentrated  in  the  ag 
of  29  to  32. 

These  are  a  few  simple  exampl 
of  the  statistical  and  research  m; 
terials  made  available  by  the  Sy 
tern's  April  30,  1953,  1-percei 
sample  inventory  and  its  Januai 
31,  1959,  updating. 

Percentage  of  classified  registrant 

Age  20  Age  24 

55.1  12.1 

2.3  7.5 

14.9  11.2 
10.7  8.2 

2.5  2.0 

1.2  8.6 

1.5  24.3 

9.9  23.8 


Director  Approves  Various  Awards 
For  Incentive  Program  Suggestions 


The  following  awards  were  ap- 
proved recently  by  the  Director : 

A  cash  award  of  $50  was  approved 
for  Mrs.  Jeannette  M.  Johnson, 
Clerk  of  Local  Board  No.  13, 
Springfield,  Ohio. 

Certificates  of  Award  were  ap- 
proved for  Mrs.  Florence  J.  Baugh, 
Clerk,  Local  Board  No.  62,  Still- 
water, Okla.;  Daniel  S.  Weigand, 
Chairman  of  Local  Board  No.  46  of 
New  Jersey;  Mrs.  Dorothy  S.  Bu- 
day,  Clerk,  Local  Board  No.  50, 
Kansas  City,  Mo.;  Mrs.  Isabel  E. 
Herzig,  Clerk,  Local  Board  No.  73, 


Outstanding  Rating 
Reporting  Deadline 

"Outstanding"  ratings  given  to 
civilian  employees  must  be  sub- 
mitted to  National  Headquarters 
by  May  15,  Performance  Rating 
Committees  of  each  State  have 
been  advised  by  letter.  The  letter 
also  advised  State  Headquarters 
that  Administrative  Bulletin  No. 
2.19  was  being  amended  to  show 
the  reporting  deadline. 


Toledo,    Ohio;    Mrs.    Frances    1' 
Hakenson,    Ohio    State   Headqua: 
ters;     Mrs.     Gertrude    J.     Hube 
Clerk,  Local  Board  No.  100,  Wei 
ster   Groves,   Mo.;    Mrs.   Mary   I J 
Rubado,  Personnel  Assistant,  WiiL 
consin  State  Headquarters;  Albei| 
C.  Holman,  Field  Auditor,  State  cl 
Michigan. 

Certificates  of  Improvement  well 
given  to  Mrs.  Isabel  E.  Herzijl 
Clerk,  Local  Board  No.  73,  Toledil 
Ohio;  Kathleen  Stephens,  Nortj 
Carolina  State  Headquarters  anj 
Mrs.  Ruby  A.  Ulijohn,  Local  Boartl 
No.  9,  Spokane,  Wash. 

Certificates  of  Merit,  togethe! 
with  cash  awards  of  $100  each  werj 
granted  Mrs.  Emeline  F.  Stum]| 
Mrs.  Stella  W.  Gahar,  Mrs.  Anna! 
bel  R.  Woodmore,  and  Mrs.  June  Ml 
Birch,  all  of  Idaho  State  Headquail 
ters,  for  their  courageous  handlini 
of  an  emergency  situation  caused  b] 
a  flash  flood  on  August  20,  1959. 

Mrs.  Isabel  E.  Herzig  wal 
awarded  two  certificates  for  twl 
suggestions   submitted   together.  I 

The  State  of  Ohio  had  four  awarl 
winners  in  the  list. 
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Armed  Forces  Day — May  21,   I960 

The  photograph  above  of  the  massed  color  guard  of  the  Army,  Navy, 
r  Force,  Marine  Corps,  and  Coast  Guard  is  symbolic  of  the  observance 
Armed  Forces  Day  in  which  many  elements  of  the  Selective  Service 
rstem  will  participate  this  year  as  in  the  past. — U.S.  Army  Photo. 

irmy's  "Youngest  Soldier'  For  a  Day 
fad  Example  of  Service  in  His  Father 

The  Army's  "Youngest  Sol- 
dier"— at  least  for  a  day — was  the 
subject  of  a  recent  feature  story 
and  picture  in  the  Orlando,  Fla., 
Evening  Star  on  his  enlistment 
seconds  after  he  reached  age  17. 

The  recruit  is  William  Holder  of 
Orlando.  He  told  recruiters:  "It's 
an  honor  and  a  privilege  to  wear 
the  uniform.  .  .  .  I've  always  liked 
the  Army  and  have  waited  a  long 
time  for  this  day." 

To  members  of  the  Selective 
Service  System  in  Florida  and  Ala- 
bama, young  Holder's  views  were 
understandable.  His  father,  Harry 
Herman  Holder,  who  died  in  De- 
cember 1958,  had  been  employed  by 
Selective  Service  in  the  two  States 
beginning  in  1918.  At  the  time  of 
his  death,  he  was  a  local  board  au- 
ditor in  Florida  and  had  served 
the  State  System  in  various  capac- 
ities since  1951. 

Mr.  Holder  was  a  local  board 
clerk  in  Huntsville,  Ala.,  in  1918. 
He  was  again  employed  as  a  clerk 
in  Montgomery  in  1940,  and  served 
with  the  Alabama  System  in  vari- 
ous capacities  until  1947,  and  re- 
joined the  System  in  1948. 


i)aniel  Mahoney 
[lamed  Director 
[or  49th  State 

Daniel  W.  Mahoney,  former  of- 
:ial  of  the  Alaska  state  employ- 
ent  service,  has  been  appointed 
;ate  Director  of  Selective  Service 
r  Alaska.  He  succeeds  John  Mc- 
jrmick  who  resigned  the  office 
me  months  ago. 

Mr.  Mahoney  is  a  native  of 
laska.    He  formerly  was  engaged 

the  real  estate  business,  and 
r  several  years  after  service  in 
'orld  War  II,  was  employed  by  the 
eterans  Administration,  both  in 
meau. 

A  veteran  of  Army  service  during 
orld  War  II,  Mr.  Mahoney  en- 
red  service  in  February  1941,  and 
ft  active  dutv  in  February  1946. 
Prior  to  the  war,  he  attended 
hool   in   Santa   Clara  University 

California.  His  early  schooling 
as  in  Ketchikan,  his  birthplace, 
id  Juneau. 


Classification  Picture  March  1.  1960 

Class  Number 

Total    Classified 20,734,547 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable i:;>. ;,::., 

Not  Examined 1,490,591 

Not  Available  for  Induction  or  Examination 70,704 

Induction  or  Examination  Postponed-.. li.ii'.>:: 

Fathers  19  through  25 384,597 

Registrants: 

26  and  older  with  liability  extended 85,827 

Under  19  vears  of  age 188,079 

I-C 

Inducted -  215,014 

Enlisted  or  Commissioned 1,180,074 

1-0 

Nonf  athers: 

Examined  and  Acceptable 821 

Not  Examined 5,611 

Fathers 2,319 

I-W 

At  Work -—  1,854 

Released -  5,566 

I-D  Member  of  Reserve  Component 692,039 

I-S  Statutory  Deferment: 

High  School 26,9i  * 

College 3,582 

II— A  Occupational  Deferment  (Except  Agriculture) 53,626 

I  I-A  Apprentice.. 3.84S 

II-C  Agricultural  Deferment 20,070 

II-S  Occupational  Deferment  (Student) 158,938 

III-A  Dependency  Deferment 1.586,049 

IV-A  Completed  Service:  Sole  Surviving  Son 2,194,949 

IV-B  Officials 27 

IV-C  Aliens 6,713 

IV-D  Ministers,  Divinity  Students 61,125 

IV-F  Unfit  for  Service 3,182,268 

V-A  Over  Age  of  Liability 9,048,720 

SSS  Release  Reminds  Physicians  of 

Armed  Forces 


Continuing  Need  of 

The  following  is  a  reprint  of  a 
release  issued  by  National  Head- 
quarters to  State  Medical  Society 
publications  concerning  physicians 
and  Selective  Service. 


The  Armed  Forces  continue  to  re- 
quire the  services  of  most  physi- 
cians liable  for  military  service 
under  the  Universal  Military 
Training  and  Service  Act. 

Lt.  Gen.  Lewis  B.  Hershey,  Di- 
rector of  Selective  Service,  issued 
this  reminder  to  physicians  when  it 
became  apparent  recently  that  the 
Armed  Forces  would  not  call  to 
active  duty  a  small  number  of 
physicians  in  a  few  specialties  who 
had  been  deferred  for  residency 
training  under  the  Armed  Forces 
Reserve  Medical  Officer  Commis- 
sioning and  Residency  Considera- 
tion Program. 

All  Reserve  officers  deferred  for 
residency  in  most  specialties  will  be 
called. 

Shortages  exist  and  will  continue 
in  certain  specialties  and  in  the 
group  of  officers  who  have  not 
specialized,   according  to   informa- 


All  in  the  Family 

Consider  the  plight  of  Mrs.  Ruby 
W.  Tidwell,  Clerk,  Alabama  Local 
Board  No.  53,  Perry  County.  How 
is  she  going  to  vote  in  the  June 
election  for  Mayor  of  her  home- 
town of  Marion?  Her  son  recently 
qualified  to  run  for  Mayor — 
against  her  brother,  the  present 
Mayor. 


tion  received  by  the  Director  of 
Selective  Service  from  the  office  of 
Dr.  Frank  B.  Berry,  Assistant 
Secretary  of  Defense  (Health  and 
Medical). 

The  Selective  Service  Director 
urged  physicians  not  to  draw  er- 
roneous conclusions  concerning  the 
need  of  the  Armed  Forces  for  their 
services.  If  a  substantial  number 
of  physicians,  basing  their  decision 
on  knowledge  that  a  few  Reserve 
medical  officers  in  a  few  specialties 
are  not  being  called  to  active  duty 
after  residency,  conclude  they  are 
not  needed,  existing  shortages  in 
the  Armed  Forces  will  be  ag- 
gravated. 

The  Department  of  Defense  has 
found  it  unnecessary  to  requisition 
physicians  through  the  Selective 
Service  System  since  early  in  1957. 
This  has  been  so  only  because  suffi- 
cient numbers  of  physicians  sought 
Reserve  commissions  and  thus  made 
themselves  available  for  call  to 
active  duty. 

There  is  a  continuing  need  for 
applications  for  the  residency  pro- 
gram, as  well  as  for  Reserve  com- 
missions and  active  duty  at  the 
conclusion  of  internship,  General 
Hershey  stressed. 

The  temporary  surplus  in  some 
specialties  in  the  residency  program 
is  understandable.  Estimates  of 
needs  must  be  made  4  or  5  years 
ahead.  Other  factors  are  revisions 
in  Armed  Forces  strength,  redistri- 
bution of  troops,  reorganization  of 
the  hospital  system,  specialists 
choosing  a  military  career,  and  vol- 
untary extension  of  duty  tours  by 
Reserve  officers. 
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Five  Officers 
From  Taiwan 
Learn  of  SSS 

Five  officers  of  the  Taiwan  mili- 
tary forces  visited  National  Head- 
quarters, Selective  Service  System, 
early  in  April  as  a  part  of  a  tour 
of  various  military  installations 
and  civilian  governmental  agencies 
in  this  country. 

The  officers  from  Formosa  were 
on  an  orientation  tour  sponsored 
under  the  Military  Assistance  Pro- 
gram. The  organization  and  op- 
eration of  the  System  was  outlined 
for  the  visitors  at  National  Head- 
quarters. 

Those  officers  on  the  tour  were 
Lt.  Gen.  Chien-Jen  Chiang,  Direc- 
tor, General  Political  Department, 
Ministry  of  National  Defense;  Lt. 
Gen.  Ting- Yuan  Teng,  Director, 
Political  Department,  Kinmen,  and 
Deputy  Commanding  General,  Kin- 
men  Defense  Command;  Maj.  Gen. 
Tien-Chia  Yin,  Chief,  Political  De- 
partment, First  Field  Army;  Maj. 
Gen.  Hsiao-Huong  Liang,  Dean, 
Political  Staff  College;  and  Col. 
Ping- Yen  Liu,  interpreter. 

Also  accompanying  the  visiting 
officers  was  Maj.  Gen.  Fu-Ning  Lu, 
military  attache,  Taiwan  Embassy. 

The  visiting  officers  began  their 
tour  March  25  at  San  Francisco 
and  left  the  United  States  April  19. 

The  political  department  of  the 
Taiwan  armed  forces  is  concerned 
with  personnel,  training,  and  troop 
education  and  information. 
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100  Percenters 

The  members  of  the  select 
group  of  Selective  Service  units 
snowing  100  percent  participa- 
tion in  the  U.S.  savings  bonds 
purchased  as  of  February  29, 
1960,  number  31. 

Relative  standings  of  the  31, 
showing  their  percent  of  payroll 
invested,  are  as  follows: 

Virgin  Islands _  14.12 

Puerto  Rico 12.59 

Idaho 12.09 

Nevada... 9.66 

Alabama.- 9.44 

Wisconsin 8.73 

Hawaii 8.45 

Nebraska 8.03 

Washington 7.90 

Delaware 7.65 

Minnesota 7.15 

Maryland.... 7.07 

South  Dakota 6.97 

North  Carolina 6.97 

Texas 6.76 

Oklahoma 6.54 

North  Dakota 6.49 

Ohio 6.31 

South  Carolina 6.29 

Missouri 6.22 

Wyoming 6.15 

Maine 6.13 

Utah 5.97 

New  Hampshire 5.54 

Rhode  Island 5.52 

Florida 5.39 

Michigan 5.02 

California 4.98 

District  of  Columbia 4.89 

Connecticut 4.66 

Georgia 4.33 


TAIWAN  OFFICERS  VISIT — Pictured  discussing  Selective  Service  organization  and  operation  with  1 
Gen.  Lewis  B.  Hershey  are  five  officers  of  the  Taiwan  armed  forces  during  a  recent  tour  sponsored  by  this  com 
try's  military  assistance  program.  The  visiting  officers  are,  left  to  right,  Lt.  Gen.  Chien-Jen  Chiang,  Directo 
General  Political  Department;  Col.  Ping-Yen  Liu,  interpreter;  Lt.  Gen.  Ting- Yuan  Teng,  Director,  Political  D 
partment,  Kinmen,  and  Deputy  Commanding  General,  Kinmen  Defense  Command;  Maj.  Gen.  Tien-Chia  Yi: 
Chief,  Political  Department,  First  Field  Army;  Maj.  Gen.  Hsiao-Huong  Liang,  Dean,  Political  Staff  College, 


Naval  Air  Reserve  Opens  Enlistments 
Under  6-Month  Program  on  Trial  Basis 


Eight-year  enlistments  in  the 
Naval  Reserve  to  include  6  months 
of  active  duty  for  training  have 
been  authorized  by  the  Navy  for 
fiscal  year  1961.  This  program 
represents  the  first  Navy  utilization 
of  the  program  authorized  by  sec- 
tion 262  of  the  Armed  Forces  Re- 
serve Act  of  1952,  as  amended. 

The  enlistments  will  be  available 
to  qualified  men  17  through  26. 
All  enlistment  contracts  will  be  for 
a  total  of  8  years,  with  enlistees 
retained  in  the  Ready  Reserve  in  a 
drill  status  for  the  entire  enlist- 
ment. Provision  is  made  in  the 
program    for    annual    active   duty 


tours   of   28   days   in   lieu   of   drill 
participation. 

A  quota  of  1,500  enlistments  has 
been  established  for  the  fiscal  year 
1961. 

In  establishing  the  program  the 
Navy  noted  a  need  for  an  increased 
number  of  petty  officers  trained  in 
specialty  ratings  as  air  crewmen  in 
Naval  Air  Reserve  drilling  units  in 
order  to  carry  out  the  selected  Re- 
serve mission  assigned.  The  6- 
month  program  is  expected  to  help 
meet  this  need,  and  to  provide  in- 
creased stability  in  the  Naval  Air 
Reserve. 
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Census  Collects 
Data  on  Veterans 
By  War  Periods 

The  1960  census  will  be  of  more 
than  usual  interest  to  veterans  and 
their  families,  according  to  the  Vet- 
erans Administration.  The  census 
takers  will  visit  every  household 
beginning  Friday,  April  1. 

This  year  the  Census  Bureau 
seeks  the  latest  accurate  informa- 
tion on  the  total  veteran  popula- 
tion figures  as  well  as  a  grouping 
by  war  period. 

Census  takers  will  not  ask  this 
information  on  their  visit  to  each 
household.  Instead  they  will  leave 
at  every  fourth  household  a  special 
questionnaire  for  each  person  re- 
siding there.  A  box,  numbered 
"P-35"  on  this  questionnaire,  sup- 
plies space  to  cheek  off  whether  or 
not  the  individual  is  a  veteran  and 
in  which  war  period  he  served. 


Former  Chairman 
Of  Local  Board 
Is  D.C.  Director 

John  Francis  Hillyard,  Washing- 
ton attorney,  is  the  new  Director 
of  Selective  Service  for  the  District 
of  Columbia.  He  was  appointed  to 
the  post  March  17. 

Mr.  Hillyard  has  been  part  of  the 
Selective  Service  family  since  1939, 
as  a  Government  appeal  agent,  lo- 
cal board  member  and  board 
chairman. 

Of  Mr.  and  Mrs.  Hillyard's  five 
sons,  three  have  served  or  are  serv- 
ing in  the  Armed  Forces  and  the 
other  two  are  students.  The  couple 
also  have  three  daughters,  all 
married. 

Mr.  Hillyard  has  been  active  in 
civic  affairs  in  the  District  of  Co- 
lumbia, and  is  a  past  director  of 
the  Washington   Board  of  Trade. 


John  V.  Beanie 
Is  Appointed  t< 
Appeal  Board 

John  V.  Beamer,  former  membt 
of  Congress  from  Indiana,  is  a  ne' 
member  of  the  National  Selectiv 
Service  Appeal  Board.  Mr.  Beanie 
er  was  appointed  to  the  office  o 
March  23,  1960,  replacing  M: 
James  Van  Alen  who  resigned. 

Mr.  Beamer  served  8  years  i 
Congress,  from  1950  to  1958.  H 
previously  served  as  a  member  c 
the  House  of  Representatives  o 
the  Indiana  General  Assemblj  ? 
He  also  served  as  a  member  of  th  j 
Indiana  Economic  Council. 

Before  turning  to  a  political  ca  jl 
reer,  Mr.  Beamer  engaged  i: 
manufacturing  in  Wabash,  Ind 
for  16  years.  More  recently  he  ha 
been  occupied  in  operating  his  ow; 
farming  business  in  Wabas! 
County. 

A  native  of  Wabash  County,  Mi 
Beamer  is  a  veteran  of  World  Wa 
I.  He  was  graduated  from  Wa 
bash  College,  and  in  his  civic  activ 
ities  has  taken  a  keen  interest  i] 
education.  He  served  3  years  oi 
the  Indiana  School  Study  Commis 
sion,  15  years  on  the  Wabash  Car 
negie  Library  Board,  and  12  year: 
on  the  Wabash  City  School  board 
He  is  a  past  president  of  the  In 
diana  School  Administrator's  As 
sociation. 

In  Congress,  Mr.  Beamer  was 
member  of  the  House  Interstate 
and  Foreign  Commerce  Committee 
and  the  Subcommittees  on  Com 
merce  and  Finance;  and  on  Traffic 
Safety. 
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JSS  Aids  Army 
i  Screening 
eady  Reserve 

The  Army  has  joined  the  other 
itary  services  in  authorizing  the 
sideration  of  recommendations 
m  the  State  Directors  of  Selec- 
Seivice  in  the  procedure  of 
eening  members  of  the  Ready 
serve.  New  Army  regulations 
vide  for  seeking  recommenda- 
is  both  for  screening  to  the 
ndby  Reserve  and  for  discharge 
reservists. 

tate  Director  Advice  No.  555  is 
ng  amended  to  reflect  the  adop- 
n  by  the  Army  of  this  procedure, 
e  Advice  requests  State  directors 
submit  recommendations  to  aid 
i  military  services  in    screening 
cisions  when  requested  to  do  so. 
Provisions    for    the     continuous 
eening  of  the  Ready  Reserve,  and 
reserve  forces  generally  were 
luded   in   the   1955    amendments 
the  Armed  Forces  Reserve  Act 
1952.   Screening  from  the  Ready 
■serve  for  reasons  of  extreme  per- 
nal  or  community  hardship  was 
itemplated  in  the  law.      Among 
her  criteria  for  screening  as  es- 
.blished  in  the  law  is  that  of  avoid- 
g   the   retention    in    the    reserve 
trees  of  persons  possessing  critical 
:ills  in  excess  of  requirements  for 
lose  skills  in  the  service. 
Regulations  for  the  screening  of 
;e    reserve    were    issued    by    the 
resident  in   Executive  Order  No. 
)651,  January  6,  1956. 
Directives  by  the  Department  of 
efense  issued  under  the  Executive 
•der  provided   procedures  requir- 
ig     reservists     seeking    transfer 
•om  the  Ready  Reserve  to  estab- 
sh  by  documentary  evidence  that 
ley  should  be  screened  from   the 
eady  Reserve.     Recommendations 
rom   State  directors  were  specifi- 
illy   recognized   as   part   of  such 
ocumentary  evidence. 
The   Department  of  Defense  di- 
sctive  did  not  require  such  recom- 
mendations, but  the  military  serv- 
kes  as  a  matter  of  practice  have 
egularly  requested  them. 
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fuly  Induction 
^all  for  Army 
Placed  at  6,000 

The  Department  of  Defense  has 
equestcd  the  Selective  Service  Sys- 
em  to  deliver  6,000  men  for  in- 
uction  during  July.  All  are  for 
he  Army. 

The  July  call  is  based  on  attain- 
lent  of  approved  strength  after 
Uowances  have  been  made  for  en- 
istments  and  reenlistments. 

The  call  for  the  previous  month 
ras  for  5,500. 


FOR  ACHIEVING  over  90  percent  employee  participation  in  the  pay- 
roll savings  plan  for  the  purchase  of  Savings  Bonds,  Lt.  Gen.  Lewis  B. 
Hershey,  Director  of  the  Selective  Service  System,  received  on  behalf 
of  the  System's  5,284  employees  the  U.S.  Treasury's  Minute  Man  Flag 
Award.  Under  Secretary  of  the  Treasury  for  Monetary  Affairs  Julian  B. 
Baird  (left)  and  the  Treasurer  of  the  United  States,  Mrs.  Ivy  Baker  Priest, 
made  the  presentation  at  a  meeting  of  1,500  Federal  employees  that  began 
the  1960  payroll  savings  campaign  in  Government.  At  the  right,  the 
Minute  Man  Flag  flies  on  the  standard  over  National  Headquarters  on 
May  23  when  it  was  first  raised. 


Minuteman  Flag  Award 
Honor  for  System 


-  ■  i  —By  LT.  GEN.  LEWIS  B.  HERSHEY  »  — 

Director,  Selective  Service  System 

The  Under  Secretary  of  the  Treasury,  Mr.  Julian  B.  Baird, 
and  the  Treasurer  of  the  United  States,  Mrs.  Ivy  Baker  Priest, 
presented  the  United  States  Treasury's  Minute  Man  Flag 
Award  to  the  Selective  Service  System  on  May  2,  1960.  The 
presentation  was  made  in  the  Interdepartmental  Auditorium  at 
a  meeting  of  1,500  Federal  employees  who  had  come  together  to 
initiate  the  1960  payroll  savings  campaign  in  the  Government. 
Mr.  George  Gobel  attended  this  meeting  in  his  capacity  as  an 
associate  chairman  of  the  1960  campaign  for  payroll  savings. 

It  was  a  very  great  honor  to  have  the  privilege  of  represent- 
ing the  5,284  employees  of  the  Selective  Service  System  who 
earned  this  award  by  a  93  percent  participation  in  purchasing 
savings  bonds  regularly.  It  added  particularly  to  the  honor 
which  was  given  the  Selective  Service  System  because  it  was 
the  second  agency  in  the  Government  to  earn  this  highest  of 
Treasury  awards  for  payroll  savings  participation. 

Our  latest  tabulation  indicated  that  31  States  have  100  per- 
cent participation,  9  have  90  percent  and  above,  8  between  80 

(Continued  on  page  t) 
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School  Panel 
Meetings  Aid 
System's  Task 

Minnesota  has  utilized  the  serv- 
ices of  earmarked  Reserve  officers 
as  representatives  of  the  State 
Headquarters  in  Armed  Forces 
panels  conducted  at  high  schools 
for  the  orientation  of  young  men 
concerning  the  military  obligation. 

A  report  on  one  such  officer's  par- 
ticipation in  the  Minneapolis-St. 
Paul  metropolitan  area  during  the 
past  school  year  showed  that  he 
served  on  eight  such  panels.  Ap- 
proximately 2,000,  primarily  high 
school  seniors,  attended  the  eight 
sessions. 

The  report  of  this  one  incident  of 
participation  indicated  that  the 
panels  were  successful  not  only  in 
acquainting  young  men  with  the 
military  obligation  and  opportuni- 
ties, but  in  emphasizing  the  duties 
young  men  must  perform  under  the 
Universal  Military  Training  and 
Service  Act. 

The  value  of  such  panel  presenta- 
tions is  widely  recognized  and  used 
throughout  the  System. 
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SELECTIVE  SERVICE 


June  19  De 


The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.C. 


Minuteman  Flag  Award 
Honor  for  System 
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and  90  percent,  4  between  70  and  80  percent,  and  4  less  than  70 
percent. 

In  the  percentage  of  the  gross  payroll  invested,  Guam  leads 
with  13V3  percent.  It  is  noteworthy  that  three  of  the  four 
above  10  percent  in  gross  payroll  invested  are  Guam,  Puerto 
Rico,  and  the  Virgin  Islands.  Idaho  has  just  under  12  percent, 
which  is  the  only  State  above  10  percent.  Two  States  have 
between  9  and  10  percent,  five  between  8  and  9  percent,  and  five 
between  7  and  8  percent.  Between  6  and  7  percent,  there  are 
17  States,  and  16  between  5  and  6  percent.  There  are  four 
between  4  and  5  percent,  two  between  3  and  4  percent,  and  one 
less. 

The  showing  of  the  Selective  Service  System  is  remarkable 
in  many  ways.  The  fact  that  only  one  other  agency  of  Govern- 
ment has  equaled  its  record  is  noteworthy,  but  in  addition  the 
handicaps  that  are  overcome  by  the  tremendous  geographical 
distribution  make  the  achievement  even  more  commendable. 

It  has  been  my  belief  that  the  nature  of  the  work  carried  on 
by  the  Selective  Service  System  has  been  a  factor  which  could 
not  fail  to  leave  its  employees  with  a  higher  sense  of  responsi- 
bility to  their  Government  than  many  who  are  not  as  conscious 
of  the  obligations  which  the  Government  places  upon  its  young 
men. 

It  seems  to  me  that  the  example  of  the  Selective  Service  Sys- 
tem not  only  provides  the  members  of  the  System  a  challenge  to 
continue  and  to  expand  both  in  number  of  purchasers  and  in 
amounts  purchased,  but  in  addition  it  furnishes  an  example  to 
the  citizens  of  the  Nation  at  large.  We  live  in  perilous  times. 
The  daily  press,  television,  and  radio  constantly  remind  us  of 
world  events  which  are  such  as  to  make  us  conscious  of  the 
uncertainty  of  the  future.  The  Government  spends  large  sums 
of  money  and  requires  great  periods  of  time  of  our  young  men. 
It  would  seem  that  the  citizenry  should  indicate  to  our  friends 
in  the  world,  to  those  who  might  be  our  enemies,  as  well  as  to 
ourselves,  the  determination  of  all  of  the  citizens  to  support 
whatever  efforts  may  be  necessary  for  the  Government  to 
insure  peace  with  honor. 

The  purchase  of  bonds  of  the  United  States  Government  is 
not  only  an  indication  of  confidence  in  our  Government  but  of 
determination  to  do  whatever  must  be  done  to  insure  its 
survival. 


Use  of  Student  Loan  Program 
Surveyed  in  HEW  Publications 


The  following  report  on  the  ex- 
tent of  the  student  loan  program 
under  the  National  Defense  Educa- 
tion Act  is  reprinted  from  a  recent 
issue  of  Higher  Education,  publica- 
tion of  the  Office  of  Education  of 
the  Department  of  Health,  Educa- 
tion, and  Welfare. 

"Reports  from  most  of  the  col- 
leges and  universities  participating 
in  the  Student  Loan  Program  under 
the  National  Defense  Education 
Act  show  that  prior  to  June  30, 


1959,  they  had  made  27,683  loans, 
and  between  July  1  and  October  31, 
1959,  they  had  made  or  committed 
68,158  loans.  Total  funds  that  were 
loaned  or  committed  from  the  be- 
ginning of  the  program  through 
October  31,  1959,  were  $43,962,095. 
"The  Federal  Government  has 
contributed  a  total  of  $60.5  million 
to  student  loan  funds,  and  partici- 
pating institutions  have  contrib- 
uted nearly  $7  million  of  their 
funds.     Most  of  the  loan   activity 


to 


Operation  Alert  Emphasizes 
System's  Emergency  Problems 

Greater  appreciation  of  the  prob-  In  some  respects,  these  problei  * 

lems  the  Selective  Service  System  which  elements  of  the  System  t  ™j 

and  the  Nation  will  face  if  the  Sys-  countered  in  attempting  to  obser 

tem  is  ever  called  upon  to  perform  the  alert  realistically  appeared 

its  many  manpower  services  in  an  the  summary  reports  to  reseml  'J 

all-out  emergency  was  gained  from  the  actual  frustrations  which  w 

Operation    Alert    1960,    conducted  be  experienced  in  a  real  emergenc 

May  3-5.  Plans  for  cooperation  will  be  hai 

First  summary  State  reports  re-  Pel'ed  bY  the  casualties  among  ( 

ceived    at    National    Headquarters  operators.     Efforts  to   gather  a] 

reflected   widespread   participation  transmit     postattack     mformatii 

by  elements  of  the  System.     These  will  be  hampered  by  lack  of  faci 

reports  reflected,  also,  some  of  the  *les  rather  than  by  lack  of  tramn 

frustrations  experienced  as  a  result  m  communications  use. 
of  varying  degrees  of  participation  Where  the  alert  was  fully  playc 

in  the  exercise  by  local  and  State  early    State   reports   indicate   th 

governments  and  by  field  elements  manpower  aspects  of  the  alert  1 

of  other  Federal  departments  and  fleeted  the  gains  experienced  fro 

agencies  necessarily  involved.  groundwork   laid   in  the   past  fi 

cooperation  among  Federal,  Stat 

and  local  agencies  with  manpow* 

Foreign  Visitors  responsibilities 

O  Most  frequent  tone  of  the  ear 

TnnT-   lYTinlri  iron  summaries,  however,  was  the  ma: 

J.UU1    lTXH.lJ.Xgclll  ner  in  which  the  alert  emphasize 

StatP    HparlmiartPr*  anddelineated  the  problems  whi.  e 

•jtctLC    llCauuuallClB  will  be  met  in   a  real  emergenc  „ 

„  ~,  .  .     „  .    ,         .  and  the  need  to  plan  and  train  "^ 

Two  officials  from  Indonesia  re-  minimize  theh.  size. 
centlv  visited  Michigan   State   Se-  XT  ,.       ,      „      , 

lective    Service    Headquarters    for        .  Nationa       Headquarters     pari 

orientation  on  the  operation  of  the  crpated  fu"y  m  the  exercise,  ma: 

System    within    the    States.     The  mn^  fe  a¥fncy s  °,™  emergen, 

two  men  were  in  the  United  States  relocation  site  as  well  as  sending  a 

under  the   auspices   of   the   Inter-  interim  staff  to  the  Federal  Govei; 

national    Cooperation    Administra-  "frf*-   emel'Sency    relocation    ii 

tion  and  the  Department  of  Politi-  stauation. 
cal      Science      of      Wayne      State  Communications  using  all  meat 

University  0I"  transmission  were  received  fro] 

The  two'officials  are  Ibnu  Umar  gra?ti„caiy  a11  State  Headquartei 

Sastrokusumo,  deputy  chief  of  leg-  durmS  *e   exel;cise-  ,  However, 

islation,  Ministry  of  Home  Affairs,  ^l+ff?1^  ^K^Z^^Z 

and  Igusti  Ngurah,  deputy  secre-  1uarters.  and  by  the  States  in  the 

tary  to  the  Governor  of  Singaradja.  summaries  that  in  a  real  emergenc 

j  6     -uj  su(,j1  promptness  ln  assessing  capi  I 

bilities  of  the  System  and  the  avai  i'1 

reported  took  place  after  the  open-  ability  of  manpower,  and  in  repor 
ing  of  college  in  September,  since  mS  it,  probably  would  not  prevai 
$24.5  million  of  last  year's  appro-  It  is  universally  recognized,  hov 

priation  of  $30.5   million  was  not      ever,  that  reality  in  the  exercise 
made  available  until  last  May  20      restricted  by   the  impossibility  c 
when  the  school  year  was  almost      constructing     an     exercise     whic 
completed.  would  unfold  in  the  same  sequen< 

"Loans   to   freshmen   outnumber      and  over  the  same  period  of  tim 
those  made  to  other  classes.    Fresh-      as  would  a  real  emergency, 
men    received    30    percent    of   the  The  operation  was  evaluated  b 

loans,  sophomores  19  percent,  jun-  members  of  the  staff  of  Nations 
lors  20  percent,  seniors  21  percent,  Headquarters  immediately  after  it 
and  graduate  students  10  percent.  close  in  this  way 
This     distribution     indicates    that  The  System  was  prepared  to  pre- 

while  loan  funds  make  it  possible      sent  immediately  to  the  executiv 

branch  of  the  Government  certai: 
emergency  steps  necessary  t 
broaden  the  manpower  base  and  t 
begin  the  channeling  of  personnc 
into  areas  where  the  emergency  re 
quired  their  presence  in  both  mili 
tary  and  civilian  endeavors. 

The  importance  of  postattack  re 
porting  on  surviving  resources  wa 
given  great  emphasis.  Many  ele 
ments  of  the  System  found  the  op 
portunity  to  put  into  play  that  par 
of  our  broader  emergency  missioi 
through  which,  by  direct  and  in 
direct  assistance,  civilian  man 
power  agencies  and  users  will  hav< 
their  needs  provided. 

Not  to  the  fullest  extent  we  ma; 
desire,  but  to  a  degree  which  de 
monstrated  effectiveness  of  ou: 
plans,  we  brought  reserve  person 
nel  into  the  exercise.  Many  of  then 
actually  took  over  duties  an  em 
ergency  would  place  upon  them. 


for  many  students  to  stay  in  col 
lege  who  otherwise  might  have  had 
to  drop  out  for  financial  reasons,  the 
program  is  helping  an  even  larger 
number  of  young  people  bridge  the 
gap  from  high  school  to  college. 

"In  reporting  the  status  of  their 
loan  funds,  427  institutions  indi- 
cated that  their  initial  requests  for 
Federal  funds  were  too  low,  by  a 
total  of  more  than  $6.5  million,  and 
34  institutions  that  their  initial  re- 
quests were  too  high,  by  a  total  of 
less  than  $200,000.  Although  these 
institutions  have  earmarked  $15.5 
million  for  loans  during  the  re- 
mainder of  the  school  year  and  more 
than  $4  million  for  loan  commit- 
ments, many  of  the  other  partici- 
pating institutions  have  reported 
insufficient  funds  to  meet  current 
loan  needs  and  no  funds  at  all  for 
commitments  to  high  school  seniors 
and  others  planning  to  enter  these 
institutions  next  fall." 
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onzales  Case  Is  Argued  Before  U.S.  Supreme  Court; 
ecision  Is  Expected  Before  Current  Term  Ends  in  June 


3n  May  2,  1960,  the  Office  of  the 
iicitor  General  presented  oral 
rument  to  the  Supreme  Court  of 
•  United  States  in  the  case  of 
males  v.  United  States.  The 
preme  Court  had  granted  a  writ 
certiorari  involving  the  decision 

the  Court  of  Appeals  for  the 
nth  Circuit  which  was  made  on 
ly  27,  1959. 

The  questions  presented  to  the 
urt  and  upon  which  the  written 
d  oral  arguments  were  based 
re:  (1)  Was  there  a  basis  in 
:t  for  the  denial  of  a  requested 
im  of  conscientious  objection  or 
is  the  I-A  classification  arbitrary 
d  capricious?  (2)  Was  the  regis- 
int  denied  procedural  due  process 

the  Department  of  Justice  be- 
jse  neither  he  nor  the  appeal 
ird  was  supplied  with  a  copy  of 
hearing  officer's  report?  (3) 
ies  a  registrant  on  trial  for  re- 
sing  to  submit  to  induction 
ve  a  right  to  use  FBI  reports  to 
Dve  that  he  was  denied  procedural 
process     before     the     appeal 

rd? 


Official  Notice* 


Selective  Service  Regulations  and 
ansmittal  Memorandums  are  for 
le  through  the  Superintendent 
Documents,  Government  Print- 
Office,  Washington  25,  D.C. 
lective  Service  Regulations  and 
ansmittal  Memorandums  may  be 
rchased  for  $3.50  and  $i,  respee- 
tely,  for  an  indefinite  period. 
>erations  Bulletins  are  not  avail- 
le  for  distribution  outside  the 
lective  Service  System. 

>ril  18,  1960— Operations  Bul- 
letin No.  153,  as  amended.  Sub- 
ject: "Certification  Required  Be- 
fore a  Registrant  Is  Forwarded 
for  Induction  Under  Section 
1631.8  of  the  Selective  Service 
Regulations,"  which  was  amend- 
ed to  revoke  former  paragraph  4 
because  the  Department  of  the 
Navy  has  commenced  the  enlist- 
ment of  men  in  the  Naval  Re- 
serve under  section  262  of  the 
Armed  Forces  Reserve  Act  of 
1952,  as  amended.  Former  para- 
graphs 5  and  6  were  renumbered 
4  and  5. 

ml  28,  1960 — Operations  Bulle- 
tin No.  221,  Subject:  "Use  of 
Discharge  Letter  in  Lieu  of  Rec- 
ord of  Military  Status  of  Reg- 
istrant (DD  Form  44),"  concern- 
ing the  submission  of  informa- 
tion about  registrants  who  are 
members  of  reserve  components 
of  the  Armed  Forces  to  local 
i  boards  on  DD  Form  44;  the  fu- 
iture  use  by  the  Army  and  Navy 
of  a  discharge  letter  in  lieu  of 
DD  Form  44  when  a  registrant 
is  discharged  from  his  reserve 
status;  and  the  rescission  of  Op- 
erations Bulletin  No.  211,  Sub- 
ject: "Change  in  Submission  of 
Record  of  Military  Status  (DD 
I  Form  44)." 

ay  4,  1960 — Operations  Bulletin 
No.  203,  as  amended,  Subject: 
"Procedures  Relating  to  Use  of 
Standby    Reserve    Control     (DD 


The  brief  for  the  United  States 
urged  that  the  procedure  followed 
by  the  Department  of  Justice  in 
this  case  in  arriving  at  its  recom- 
mendation as  to  conscientious  ob- 
jection in  accordance  with  the  pro- 
visions of  section  6(j)  of  the  act 
is,  in  general,  similar  to  that  con- 
sidered and  upheld  by  the  Supreme 
Court  in  the  case  of  United  States 
v.  Nugent,  346  U.S.  1,  decided  June 
8,  1953.  In  that  case  the  decision 
was  written  by  Chief  Justice  Vin- 
son with  Mr.  Justice  Jackson  taking 
no  part  in  the  consideration  or  de- 
cision of  the  case.  Mr.  Justice 
Frankfurter  was  joined  in  a  dis- 
senting opinion  by  Mr.  Justice 
Black  and  Mr.  Justice  Douglas. 
Mr.  Black  joined  in  an  additional 
dissenting  opinion  by  Mr.  Justice 
Douglas. 

As  for  production  of  the  FBI  re- 
ports at  the  trial,  the  brief  sup- 
ported the  argument  against  this 
production  by  a  reference  to  the 
many  decisions  by  the  various 
Courts  of  Appeal  which  have  held 
that  such  reports  need  not  be  pro- 
duced. 


During  the  course  of  the  oral 
argument  the  Chief  Justice  of  the 
United  States  seemed  particularly 
interested  in  that  part  of  the  De- 
partment of  Justice  I-A  recom- 
mendation which  was  based  upon  a 
doubt  as  to  the  veracity  of  the 
registrant  because  of  a  difference 
in  the  number  of  hours  claimed  to 
have  been  performed  in  ministerial 
duties  and  the  number  of  hours  ac- 
tually performed.  The  registrant 
had  argued  that  the  Department's 
report  was  based  upon  information 
contained  in  a  summary  of  a  per- 
sonal appearance,  which  did  not 
correctly  summarize  the  facts 
brought  out  in  that  personal  ap- 
pearance but  mistakenly  repeated 
facts  as  to  hours  devoted  to  minis- 
terial duties  which  he  had  reported 
to  the  local  board  by  a  letter  writ- 
ten at  a  much  earlier  date,  and  that 
therefore  there  was  no  "basis  in 
fact"  for  the  recommendation  and 
resulting  classification. 

It  is  expected  that  a  decision  in 
the  case  will  be  rendered  by  the  Su- 
preme Court  before  the  present 
term  of  court  is  terminated  in  June. 


Classification  Picture  April  1,  1960 

Class  Number 

Total    Classified 20,821,764 

I-A  and  I-A-0 
Nonfathers: 

Examined  and  Acceptable ...  63,260 

Not  Examined... 1,502,362 

Not  Available  for  Induction  or  Examination- .  64,994 

Induction  or  Examination  Postponed 1,901 

Fathers  19  through  25 380,053 

Registrants: 

26  and  older  with  liability  extended- 86,545 

Under  19  years  of  age 181,039 

I-C 

Inducted 209,453 

Enlisted  or  Commissioned 1,180,457 

1-0 

Nonfathers: 

Examined  and  Acceptable _ 847 

Not  Examined 5,514 

Fathers 2,224 

I-W 

At  Work 1 ,846 

Released- 5,572 

I-D  Member  of  Reserve  Component 705,223 

I-S  Statutory  Deferment: 

High  School 29,753 

College 3,471 

II-A  Occupational  Deferment  (Except  Agriculture) 53,706 

II-A  Apprentice 3,863 

II-C  Agricultural  Deferment 19,851 

II-S  Occupational  Deferment  (Student) 161,723 

III-A  Dependency  Deferment.-. 1,606,521 

IV-A  Completed  Service:  Sole  Surviving  Son... 2,192,466 

IV-B  Officials.... 30 

IV-C  Aliens 6,700 

IV-D  Ministers,  Divinity  Students 61,061 

IV-F  Unfit  for  Service 3,203,190 

V-A  Over  Age  of  Liability .  9,088,139 


Form  889)  and  Standby  Reserve 
Notice  and  Report  (SSS  Form 
No.  91),"  which  was  amended  to 
describe  in  paragraph  3  the  fu- 
ture use  by  the  Army  and  Navy 
of  a  discharge  letter  in  lieu  of 
DD  Form  889  as  notification  of 
the  discharge  of  a  reservist  from 
the  Standby  Reserve ;  to  reflect  in 
paragraphs  4,  5,  and  8  the 
changes  in  procedures  for  the  use 
of  SSS  Form  No.  91  made  neces- 
sary by  the  revision  of  that  form 


on  April  4,  1960;  to  emphasize 
in  paragraph  5(a)  that  the  local 
board  may  place  a  reservist  in  a 
category  other  than  IV-R,  even 
though  a  completed  SSS  Form 
No.  91  is  not  returned,  if  the  local 
board  has  other  information  upon 
which  to  base  its  determination; 
and  to  delete  from  paragraph  8 
obsolete  instructions  for  the  use 
of  SSS  Form  No.  91  in  notifying 
the  Armed  Forces  of  initial 
availability  determinations. 
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Decline  Noted 
In  Inductions 
From  Reserve 

The  number  of  men  inducted  un- 
der section  1631.8  of  the  Selective 
Service  Regulations  for  unsatis- 
factory performance  in  the  Ready 
Reserve  has  been  showing  a  gradu- 
al decline  for  some  time. 

From  a  monthly  average,  for  ex- 
ample, during  part  of  1957,  of  near- 
ly 200  accelerated  inductions,  the 
average  for  the  most  recent  5- 
month  period  was  80  men  per 
month. 

The  gradual  decline  in  the  num- 
bers of  reservists  certified  for  ac- 
celerated induction  reflects  a  more 
discriminating  use  of  the  authority 
by  Reserve  units  as  well  as  greater 
care  in  accepting  enlistments  and 
improved  participation  by  reserv- 
ists in  training. 

The  trend  toward  fewer  such  cer- 
tifications as  reflected  in  reports 
has  been  welcomed  as  evidence  of 
a  better  overall  manpower  picture 
in  the  Reserve  and  National  Guard 
units. 

As  of  the  end  of  March  1960, 
more  than  5,000  men  had  been  in- 
ducted into  active  military  service 
from  the  reserve  and  National 
Guard  under  the  accelerated  induc- 
tion provisions.  More  than  4,500 
were  from  the  National  Guard,  air 
and  ground,  and  approximately  600 
from  the  Reserve  units. 

More  than  4,600  of  these  induc- 
tions were  into  the  Army,  about  4,- 
200  from  the  National  Guard,  and 
more  than  400  from  the  Army  Re- 
serve. About  340  have  been  induc- 
ted into  the  Air  Force,  all  but  two 
from  the  Air  National  Guard.  Ap- 
proximately 150  reservists  have 
been  inducted  into  the  Marine 
Corps  and  21  into  the  Coast  Guard. 
The  Navy  has  not  used  the  penalty 
provision  of  the  law  providing  for 
the  accelerated  inductions. 


Signal  Training 
For  Reserves 

A  program  aimed  at  giving  Army 
National  Guard  and  Army  Reserve 
signal  units  the  same  proficiency 
level  of  training  as  Active  Army 
units  of  the  Signal  Corps  has  been 
initiated  at  the  U.S.  Army  Signal 
Training  Center,  Fort  Gordon,  Ga. 
The  program  will  supplement  regu- 
lar unit  training  by  providing  sup- 
port in  training  unit  specialists  for 
9  months  of  each  year.  This  will 
be  in  addition  to  Active  Army  sup- 
port of  2-week  active  duty  train- 
ing periods  during  the  3  summer 
months  each  year. 

Starting  with  six  National  Guard 
signal  battalions  from  Alabama, 
Georgia,  and  South  Carolina,  the 
program  will  be  expanded  to  in- 
clude Active  Reserve  and  additional 
National  Guard  units.  In  addition 
to  training  for  enlisted  personnel, 
the  program  also  provides  for  100 
hours  of  preparatory  instruction 
for  unit  officers. — Army  Informa- 
tion Digest. 
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Soviet,  U.S.  Manpower  Policy  Contrasts  Noted 


(Editor's  Note. — An  article  in 
the  June  1960  issue  of  the  Army  In- 
formation Digest  draws  some  com- 
parisons between  Russian  and  U.S. 
armed  forces.  Parts  of  the  article 
deemed  of  particular  interest  to 
members  of  Selective  Service  are 
reprinted  below.  The  material  was 
adapted  for  the  Army  Information 
Digest  by  Charles  S.  Stevenson, 
Civilian  Aide  for  Western  Missouri 
to  the  Secretary  of  the  Army,  from 
an  article  prepared  by  Mr.  Steven- 
son for  the  Kansas  City  Star. ) 

"The  average  Russian  youth, 
serving  his  first  hitch  in  the  Soviet 
Army,  gets  $3  a  month,  trains  from 
6  a.m.  to  11  p.m.,  6  days  a  week,  and 
has  probably  never  been  on  an  air- 
plane, in  an  automobile,  or  as  far 
away  from  his  home  as  200  miles. 

"He  shouldn't  be  surprised  at  all 
this,  however,  when  he  shows  up  for 
duty,  because  he  knows  Krushchev 
starts  in  early  on  his  military  pro- 
gram and  doesn't  fool  around  with 
patriotic  exhortations  or  soul-stir- 
ring appeals. 

"A  Soviet  youngster  starts 
taking  some  form  of  military 
training  in  school  at  the  age  of 
13  or  14.  When  he  responds  to 
his  "greetings  from  the  Soviet 
Union'  invitation  to  appear  for 
duty,  he  will  have  had  100  hours 
of  compulsory  training  in  mili- 
tary subjects — training  which  in- 
cluded rifle,  pistol,  and  machine 
gun  drill  with  live  ammunition. 


"Training  is  tough  and  long. 
Every  new  Soviet  soldier  gets  in 
about  96  hours  of  training  a  week, 
while  his  American  counterpart  is 
receiving  44  hours.  He  trains  with 
new  equipment  mostly.  Some  of  it 
is  'second  generation'  items. 

"When  it  comes  to  eating,  the  So- 
viet wouldn't  give  even  a  first 
thought  to  a  turkey  dinner  for  their 
men.  The  meals  are  mostly  the 
same — and  dull.  The  calorie  count 
is  3,000  daily.  The  American  soldier 
gets  somewhat  over  4,000  daily. 


"Soviet  physical  requirements 
for  acceptance  are  by  no  means 
as  strict  as  those  of  the  United 
States  forces— if  5  feet  tall,  100 
pounds  and  awake,  the  boy  is  in. 
Of  the  million  who  were  conscrip- 
ted there  last  fall,  nearly  all  were 
accepted  upon  their  first  physical 
examination.  Incidentally,  the 
Soviet  figure  of  1,000,000  draftees 
is  about  par  for  each  year.  The 
United  States  expects  to  call  less 
than  100,000  in  1960. 

(Editor's  Note. — Induction  ap- 
parently is  the  mode  of  entry  into 
service  of  practically  all  Soviet 
military  personnel.  In  the  United 
States,  two  main  modes  of  entry 
are  provided — through  Selective 
Service  and  through  the  recruiting 
services.  It  is  widely  recognized 
that  many  if  not  most  young  men 
who  enter  the  U.S.  military  forces 
through  the  recruiting  services  do 
so  to  select  a  branch  of  service, 
rather  than  to  seek  a  military 
career  as  a  "true"  volunteer.  On 
the    other    hand,    some    men    who 


choose  to  enter  service  through  Se- 
lective Service  do  so  with  plans  for 
a  military  career.  Both  methods 
of  entry  include  men  planning  mili- 
tary careers  and  men  who  plan  to 
return  to  civilian  life.  It  should 
be  recognized,  therefore,  that  the 
numbers  inducted  in  the  two  na- 
tions are  not  comparable,  except  to 
show  that  two  methods  of  entry  are 
provided  in  this  country,  and,  prac- 
tically, only  one  in  Russia.  Total 
accessions  in  the  United  States  are 
several  hundred  thousand  men  an- 
nually, of  which  a  portion  enter 
through  Selective  Service,  com- 
pared to  total  accessions  of  a  mil- 
lion in  Russia,  all  by  an  induction 
process.) 

"Conscription  fills  practically 
every  vacancy  in  the  Soviet  Army 
ground  and  air  forces  and  in  the 
navy,  and  everybody  is  subject  to  it. 
The  Soviet  youth  registers  with  his 
state  when  he  turns  19,  beginning 
at  the  same  time  about  with  a  com- 
plex method  of  selectivity  which 
separates,  and  removes  from  con- 
script consideration,  those  who 
would  appear  to  be  valuable  to  the 
state  in  industry,  agriculture,  edu- 
cation, or  as  future  officers  in  the 
military.  Those  not  qualifying  for 
this  elite  group  are  available  for 
conscription.  The  favored  move 
into  higher  educational  institutions 


Director  Approves 
Certificates,  Cash 
For  Personnel 

The  following  awards  were  ap- 
proved recently  by  the  Director  of 
Selective  Service: 

Cash  Award — Miss  Marguerite 
Van  Dyke,  clerk  of  Local  Board  No. 
43,  of  Grand  Rapids,  Mich. 

Certificate  of  Award — Mrs.  Fran- 
ces E.  Johnson,  of  Ohio  State  Head- 
quarters, and  Mrs.  Ruth  W.  Smith, 
clerk  of  Local  Board  No.  12,  Pop- 
lar Bluff,  Mo. 

Certificate  of  Improvement — 
Miss  Elizabeth  F.  Fisher,  clerk  of 
Local  Boards  3-10,  San  Antonio, 
Tex.;  Mrs.  Mae  L.  Dunwody,  clerk 
of  Local  Board  No.  77,  of  Anson, 
Tex.;  and  Mrs.  Beatrice  B.  Asch,  of 
Connecticut  State  Headquarters. 


Headquarters 
Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were: 

Major  and  Mrs.  Hugh  C.  Snod- 
grass  and  family,  of  New  Jersey 
State  Headquarters;  G.  T.  Hone, 
Local  Board  No.  39,  of  Weber 
County,  Utah;  Mrs.  Marguerite 
Parlee,  assistant  clerk,  group  G,  of 
Long  Beach,  Calif. ;  Mrs.  Lilyan  C. 
Cook,  clerk  of  Local  Board  No.  45, 
of  Miami,  Fla.;  and  Mrs.  Mildred 
Abraham,  clerk  of  Local  Board  No. 
3,  of  Great  Neck,  N.Y. 


and  are  relieved  of  immediate  mili- 
tary duty  and  discipline. 

"Volunteering  is  considered  an 
act  of  personal  independence,  and 
few  so  enlist.  This  is  quite  dif- 
ferent from  the  situation  in  the 
United  States  where  all  vacancies 
in  the  Navy  and  Air  Force  are 
filled  by  volunteer  enlistments. 
In  the  active  U.S.  Army  all  but  13 
percent  are  volunteers. 

"The  Soviets  do  not  even  en- 
courage reenlistment.  Over  95  per- 
cent of  their  ground  forces  are 
in  their  first  3  years  of  service. 
Possibly  one  reason  is  because  life 
in  the  army  is  austere.  Moreover, 
it  has  been  reported  that  there  is 
a  policy  to  limit  reenlistments. 

"As  for  pay — a  Soviet  recruit 
gets  $3  a  month.  If  as  a  PFC  he 
reenlists  after  3  years,  he  gets  $30 
a  month.  The  Soviet  pay  scale 
shows  no  figure  for  privates  with 
4  years  of  service — evidence  of 
the  reenlistment  limitations  cited 
above.  A  reenlisted  corporal  will 
get  $40,  a  top  sergeant  up  to  $60 — 
providing  they  have  been  on  the  job 
longer  than  the  basic  3-year  term 
of  conscripted  service. 

"Unique  feature  of  the  Soviet 
armed  forces  pay  policy  is  that  both 
officers  and  enlisted  men  get  the 
pay  of  any  job  or  rank  they  may  be 
filling.  If  there  are  no  troops  for  a 
top  sergeant  to  scold,  his  check 
drops  from  some  $60  to  that  of  a 
private  first  class  in  his  fourth  year 
— $30  a  month.     This  same  private, 


100  Percent* 

The    members    of   the 
group  of  Selective  Service 
showing  100   percent   par 
tion  in  the  U.S.  savings 
purchased  as  of  March  31 
number  31. 

Relative  standings  of  t 
showing  their  percent  of  p 
invested,  are  as  follows: 
Puerto  Rico...    _ 

?rs 

select 
units 
tieipa- 
bonds 
1960, 

he  31, 
ayroll 

.  12.82 
11.83 
11.76 
9.64 
9.58 
8.71 
8.24 

.  8.08 
7.88 
7.69 

.    7.46 

.  7.24 
6.97 
6.94 
6.73 
6.61 
6.60 
6.49 

.  6.36 
6.33 
6.24 
6.15 
5.93 
5.92 
5.77 
5.43 
5.01 
4.94 
4.91 
4.66 
4.34 

Virgin  Islands 

Wisconsin 

Hawaii 

Nebraska 

Washington 

Delaware 

Minnesota. 

North  Carolina... 
Texas 





Wyoming..    _     _ 

Oklahoma . 

North  Dakota.    .. 

Ohio 

South  Carolina... 

Utah 

New  Hampshire- 
Florida .. 

Michigan 

District  of  Columbia- 

California.  _ 

Connecticut 

:: 


if  pinch-hitting  for  his   drill   se| 
geant,  gets  this  sergeant's  rate 
pay— $60. 
***** 

"One   very   great   difference   b  '" 
tween  the  Soviet  Army  and  that    - 
the  United  States  is  that  any  S 
viet  troops  lucky  enough  to  get  = 
glimpse  of  the  outside  world  w 
have  to  go  it  alone — no  families  a 
company  any  Soviet  enlisted  mi 
any  place. 

"When  it  comes  to  retiring,  fe 
enlisted  men  are  allowed  to  sti 
around  for  as  long  as  20  years,  ai 
since  retirement  pay  for  officers 
considerably  less  than  their  activ 
duty  pay,  officers  stay  in  just  abo> 
as  long  as  they  can.  The  Sovie 
do  not  necessarily  retire  their  agir 
or  injured  officers — administratis; 
teaching,  and  similar  nonstrenuol 
duties  are  available  for  them 

"Completing  his  3  years  ol 
compulsory  military  duty  doe! 
not  mean  the  Soviet  citizen  ha! 
no  further  defense  obligation 
Every  Russian  male  (and  a  fen 
women)  eventually  finds  himsell 
in  the  Soviet  military  reserve 
where  he  stays  until  he  is  50  year 
old. 

"This  is  no  file  of  names  on  papi 
cards.  It  is  a  planned  progra 
which  keeps  some  35  million  Sovii 
men  participating  forcibly  and  coi 
tinually  in  periodic  military  trail 
ing,  the  frequency  and  intensit 
depending  on  the  age  and  militai 
specialty  of  the  individual. 

"Even    those   registrants   wht 
are  not  inducted  into  the  armecpl 
forces  at  the  time  of  their  call 
up,   no  matter  what  the  reason, 
do    not    escape    their     militarj  | 
obligations.     They,    along    witl 
all   discharged   service   men,   go 
into  this  reserve,  which  also  in 
eludes  those  who  have  seeming- 
ly little  or  no  military  value,  but  ill 
who  can  serve  in  labor  battalionsJM 
in  the  event  of  need. 


"All  reservists  must  keep  in  touc 
with  the  military  commissariat,  th 
Soviet's  home  town  military  heac 
quarters. 

"As  a  result  of  all  this,  Khrr 
shchev  has  just  about  every  Sovk 
male  tied  up,  militarily  speaking  n 
for  some  30  years — a  conditio 
which  almost  assures  the  continuin 
size  and  effectiveness  of  his  arme  !i 
forces  as  long  as  Mr.  Average  Rue 
sian  and  the  troops  themselves  pu  a 
up  with  their  lot. 

"While  this  type  of  militar 
training  may  appear  to  be  one  a 
austerity  and  not  conducive  to  pre 
ducing  good  soldiers,  Departmen  V 
of  the  Army  Handbook  on  the  So 
viet  Army  describes  the  Sovie 
soldier  as  'intellectually,  a  mor  \ 
simple  person  than  his  Wester 
counterpart,  but  having  a  stubbori 
defense  capability  and  initiative  i] 
infiltration  and  improvisation.' 

"As  for  the  Soviet  military  estab 
lishment  as  a  whole,  American  ob 
servers,  in  the  same  document,  in 
dicate  it  as  ranking  today  'qualita 
tively,  as  well  as  quantitativelj  j 
among  the  best  in  the  world  am 
constituting  a  greater  menace  t 
the  West  than  ever  before.' "" 


:' 
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SSS  Symbolizes  Obligation 
To  Insure  Survival 


By  LT.  GEN.  LEWIS  B.  HERSHEY-  - 

Director,  Selective  Service  System 

The  members  of  the  Selective  Service  System  are  familiar 
th  the  responsibility  of  furnishing  men  to  the  Armed  Forces 

the  induction  process.  They  know  that  their  activities 
rnish  one  of  the  main  incentives  to  those  who  initially  enlist 
the  Armed  Forces,  regular  or  reserve.     The  use  of  deferment 

a  means  of  protecting  the  national  health,  safety,  and  in- 
rest,  in  the  field  of  science,  in  engineering,  and  in  education, 
also  a  function  which  the  members  of  the  Selective  Service 
stem  are  accustomed  to  perform. 
There  is  an  area  in  which  the  Selective  Service  System  makes 

an  unusual  contribution  to  the  sur- 
vival of  this  Government  which  is 
seldom  noted  and  never  evaluated. 
This  is  the  area  of  giving  aware- 
ness to  the  registrants  of  their  ob- 
ligation to  insure  the  survival  of 
this  Nation. 

It  is  probably  true  that  the  neces- 
sity to  perform  service  to  insure 
the  survival  of  this  Nation  in  an 
emergency  will  be  placed  upon 
many,  many  citizens  who  do  not 
at  the  present  time  realize  that 
such  an  obligation  could  be  in  their 
future.  It  is  true  that  the  law 
under  which  the  Selective  Service 
System  operates  is  one  in  which  the 
obligations  are  stated,  and  are  pro- 
vided more  positively  and  more 
specifically  than  are  the  general 
obligations  of  the  citizen  to  con- 
tribute to  the  survival  of  his 
Nation. 

It  is  true  that  in  some  forms  of 
government  the  obligations  are 
positive,  definite,  continuous,  and 
the  failure  to  live  up  to  these  obli- 
gations results  in  the  severest  of 
(Continued  on  page  2) 


Lrmed  Forces 
itrength  Sbows 
pril  Decline 

Total  strength  of  the  Armed 
>rces  on  April  30,  1960,  based  on 
eliminary  reports,  was  2,473,294. 
lis  represents  a  decrease  of  5,172 
om  March  31  combined  strength 

2,478,466. 

Army  final  audited  strength  was 
'0,244.  At  the  end  of  March  it 
as  873,977.  The  Navy's  strength 
i  April  30  was  612,960  compared 
ith  612,130  on  March  31.  Ma- 
ne Corps  strength  was  171,590. 
n  March  31  it  was  171,853.  Air 
orce  strength  totalled  818,500  on 
pril  30.  On  March  31  it  was 
!0,506. 

These  figures  represent  full-time 
ilitary  personnel  comprising  both 
igulars  and  reserves  on  contin- 
3us  active  duty  and  officer  candi- 
Ites,  including  naval  and  aviation 
idets  at  the  military  and  air 
:ademies  and  midshipmen  at  the 
aval  Academy. 

Strength  figures  for  each  service 
n  April  30  a  year  ago  were: 
.rmy,  873,032;  Navy,  628,418; 
larine  Corps,  174,709;  Air  Force, 
41,889;  total  2,518,048. 


^ew  Regulations 
Easier  To  Use 

Army  Regulation  601-270,  "Per- 
onal  Procurement,  Armed  Forces 
xamining  Station  and  Armed 
orces  Induction  Station,"  has  been 
eissued  in  a  form  which  will  be 
rreeted  by  members  of  the  System 
rtio  use  the  regulations. 

The  new  issue  can  be  placed  in  a 
hree-ring  binder;  the  type  is  larger 
.nd  more  readable;  and  correc- 
ions  are  made  by  replacing  single 
heets. 


Headquarters 
Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were: 

Mrs.  Elizabeth  Ford,  Clerk,  Lo- 
cal Board  No.  217,  Battle  Creek, 
Mich. ;  Mrs.  Helen  E.  Foster,  Clerk, 
Local  Board  No.  15,  Machias, 
Maine;  Edsall  L.  Couplin,  Chair- 
man of  Local  Board  No.  212  of 
Wayne  County,  Michigan;  J.  H. 
Schatz,  Local  Board  No.  56, 
Eureka,  S.  Dak.;  Mrs.  Helen  D. 
Swenson,  Local  Board  No.  1,  Sioux 
Falls,  S.  Dak.;  and  Edward  R. 
Katz,  Advisor  to  Registrants,  Local 
Board  No.  62,  Atlanta,  Ga. 

Mrs.  Foster  was  in  Washington 
with  her  son  who  received  the 
"Honor  Medal"  of  the  Boy  Scouts 
of  America  during  the  50th  Anni- 
versary of  Scouting. 


Operations  Bulletin  Outlines 
New  Examination  Procedures 


A  procedure  to  reflect  more  ac- 
curately a  registrant's  capacity  to 
serve  in  the  national  interest  is  de- 
scribed in  an  Operations  Bulletin 
issued  recently. 

Under  the  procedure,  the  Armed 
Forces  Examining  Stations  will 
determine  whether  each  man: 

1.  Is  desired  by  the  Armed 
Forces  at  the  present  time. 

2.  Would  be  desired  by  the 
Armed  Forces  in  an  emergency. 

3.  Is  unlikely  to  be  required  for 
Armed  Forces  duty. 

The  Armed  Forces  Examining 
Stations  will  put  this  procedure 
into  effect  in  the  near  future. 

Local  board  recording  of  symbols 
reflecting  these  determinations  will 
facilitate  the  production  of  man- 

SS  Information 
Is  Released 
In  Varied  Ways 

Various  examples  of  information 
activities  conducted  at  various 
levels  of  the  System  come  to  the 
attention  of  National  Headquar- 
ters. 

In  view  of  the  fact  that  public  in- 
formation is  the  responsibility  of 
all  elements,  brief  reports  of  ex- 
amples of  these  activities  in  Selec- 
tive Service  from  time  to  time  are 
believed  to  be  of  interest  to  mem- 
bers of  the  System. 

A  recent  edition  of  a  bulletin  on 
Selective  Service  used  in  Nevada 
for  some  time  has  been  received. 
The  bulletin  is  prepared  coopera- 
tively by  the  Nevada  State  Head- 
quarters and  the  Office  of  Student 
Affairs  of  the  University  of  Ne- 
vada. It  is  printed  by  the  State 
Printing  Office  as  a  university  bul- 
letin and  made  available  to  stu- 
dents. 

The  information  is  designed 
specifically  for  students  and  is 
briefly  presented  in  the  familiar 
folded  leaflet  providing  a  title  col- 
umn and  five  columns  for  text. 

The  training  of  a  Reserve  unit  at 
Florida  State  Headquarters  was 
the  occasion  for  a  news  release  pub- 
lished in  St.  Augustine,  Fla.,  news- 
paper which  included  considerable 
information  on  the  System's  method 
of  preparing  for  an  emergency 
through  such  a  training  program. 
The  visiting  unit  also  submitted 
similar  articles  to  their  hometown 
papers.  Pictures  accompanied  the 
story. 


power  by  local  boards  from  among 
registrants  unacceptable  under  cur- 
rent standards,  if  the  need  arises. 

The  procedure,  when  fully  es- 
tablished, is  also  expected  to  coun- 
teract a  tendency  to  interpret  a 
finding  of  present  unacceptability 
as  implying  an  inability  to  contrib- 
ute in  the  national  interest  in  either 
a  military  or  civilian  capacity. 

The  system  of  symbols  adopted 
to  indicate  relative  acceptability 
will  be  used  only  by  the  Armed 
Forces  Examining  Stations  and 
within  the  System.  The  symbol 
will  not  be  added  to  classification  or 
otherwise  communicated  to  regis- 
trants. 

The  Operations  Bulletin  provides 
that  men  found  acceptable  in  an 
emergency  shall  not  be  reclassified 
at  the  present  time.  Amendments 
to  the  regulations  are  being  pro- 
posed which  would  establish  a  new 
class  into  which  these  men  would  be 
placed.  Notification  to  registrants 
of  acceptability  on  DD  Form  62  will 
continue  unchanged  at  present. 

Registrants  unlikely  to  be  re- 
quired for  Armed  Forces  duty  will 
continue  to  be  reclassified  into 
Class  IV-F. 

The  new  procedures  have  been 
developed  after  a  lengthy  period 
of  study  and  consultation.  The 
details  have  been  coordinated  by 
National  Headquarters  with  other 
Federal  agencies  concerned. 

Provision  is  made  in  the  Opera- 
tions Bulletin  for  local  boards,  in 
cases  where  they  have  sufficient  in- 
formation, to  determine  and  record 
the  relative  capacity  of  registrants 
to  serve. 

The  symbol  used  internally  to  in- 
dicate relative  acceptability  for 
military  service  is  not  a  part  of  the 
classification.  It  was  emphasized 
that  although  the  symbol  is  subject 
to  change  when  information  sup- 
porting such  change  is  received  by 
the  local  board,  it  is  not  subject  to 
appeal. 


Army  to  Call 
7,000  in  August 

The  Department  of  Defense  has 
requested  the  Selective  Service 
System  to  deliver  7,000  men  for  in- 
duction during  August.  All  are 
for  the  Army. 

The  August  call  is  based  on  at- 
tainment of  approved  strength 
after  allowances  have  been  made 
for  enlistments  and  reenlistments. 

The  call  for  July  was  6,000. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget.  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  JNW., 
Washington  25,  D.C. 
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SSS  Symbolizes  Obligation 
To  Insure  Survival 


( Continued  from  page  1 ) 


punishments.  We  do  not  believe 
that  this  form  of  notification  of  our 
citizenry  is  the  kind  we  should  have 
in  a  self-governing  community. 

The  fact  remains  that  if  the  gov- 
ernment is  with  the  consent  of  the 
governed  then  the  governed  must 
continually  be  alert  to  the  size  and 
nature  of  their  obligations  of  citi- 
zenship. Unless  this  is  done  there 
can  be  no  continuation  of  self-gov- 
erning communities. 

So  a  contribution  of  no  small  pro- 
portion is  made  by  the  Selective 
Service  System  through  the  neces- 
sity of  keeping  our  young  male  cit- 
izens continually  alert  to  the  possi- 
bility that  service  may  be  required 
of  them  and  that  this  service  has 
no  terminal  measurement  if  the 
emergency  be  great  enough. 

The  abstract  nature  of  the  posi- 
tion which  the  Selective  Service 
System  occupies  makes  it  most  dif- 
ficult to  determine  the  result  of  the 
influence  upon  our  citizenry  of  a 
formal  obligation  which  begins 
with  registration  and  will  continue 


until  35  years  of  age.  The  need 
for  appreciation  of  the  obligations 
of  citizenship  are  most  evident. 
The  very  nature  of  our  existence 
tends  to  make  us  seek  our  privi- 
leges and  we  are  prone  to  want  to 
forget  our  obligations  except  in 
times  of  great  stress.  The  nature 
of  our  role  makes  it  dangerous  to 
wait  for  emergencies  before  we 
exert  our  influence  by  recognizing, 
or  remaining  continually  prepared 
to  assume  and  effectively  discharge, 
our  obligation.  In  fact,  the  logic 
of  believing  our  citizens  will  re- 
spond in  emergencies  would  force 
us  to  have  frequent  emergencies  in 
order  to  command  the  services  of 
our  citizenry. 

In  the  world  of  cold  war  our  citi- 
zenry must  learn  how  to  respond 
that  there  be  no  emergencies  rather 
than  respond  when  they  occur. 
The  Selective  Service  System  by  its 
nature  symbolizes  this  responsi- 
bility. In  this  respect,  among 
governmental  agencies,  it  stands 
too  much  alone. 


Classification  Picture  May  1,  1960 


Class 


Total    Classified.. 
I-A  and  I-A-0 
Nonf  athers : 


Number 
20,902,236 


Examined  and  Acceptable 58,593 

Not  Examined 1,512,523 


I-C 


Not  Available  for  Induction  or  Examination... 

Induction  or  Examination  Postponed.. 

Fathers  19  through  25 

Registrants: 

26  and  older  with  liability  extended.... 

Under  19  years  of  age 


1-0 


Inducted 

Enlisted  or  Commissioned. 


I-W 


Nonf  athers: 

Examined  and  Acceptable.. 

Not  Examined 

Fathers 


70,696 
2,142 
375,190 

87,463 
175,587 

203,242 
1,180,573 


821 
5,820 
2,264 


At  Work 1,864 

Released... 5,583 

I-D  Member  of  Reserve  Component 715,880 

I-S  Statutory  Deferment: 

High  School.. 32,301 

College 3,749 

H-A  Occupational  Deferment  (Except  Agriculture) 53,837 

II-A  Apprentice 3,838 

II-C  Agricultural  Deferment 19,705 

II-S  Occupational  Deferment  (Student) _.  164,579 

III-A  Dependency  Deferment 1,623,663 

IV-A  Completed  Service:  Sole  Surviving  Son 2,187,579 

IV-B  Officials- 29 

IV-C  Aliens 6,697 

IV-D  Ministers,  Divinity  Students 60,974 

IV-F  Unfit  for  Service 3,221,098 

V-A  Over  Age  of  Liability 9,125,946 


1955  Teacher  Deferment 
Bulletin  Is  Rescinded 


Operations  Bulletin  No.  126, 
issued  June  6,  1955,  was  rescinded 
June  8,  1960. 

The  rescinding  bulletin  pointed 
out  the  reason  for  the  action — "be- 
cause of  the  overall  shortage  of 
teachers  in  many  fields  of  educa- 
tion and  the  need  for  giving  con- 
sideration to  their  occupational 
deferment." 


Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  through  the  Superintendent 
of  Documents,  Government  Print- 
ing Office,  Washington  25,  D.C. 
Selective  Service  Regulations  and 
Transmittal  Memorandums  may  be 
purchased  for  $3.50  and  $i,  respec- 
tively, for  an  indefinite  period. 
Operations  Bulletins  are  not  avail- 
able for  distribution  outside  the 
Selective  Service  System. 

May  23,  1960— Operations  Bulletin 
No.  214,  as  amended,  Subject: 
"Use  and  Completion  of  Standby 
Reserve  Notice  and  Report  (SSS 
Form  No.  91)  and  Standby  Re- 
serve Control  (DD  Form  889)," 
which  was  amended  to  advise 
that  all  U.S.  Army  installations 
will  use  machine  methods  to  com- 
plete DD  Form  889. 

June  8,  1960 — Operations  Bulletin 
No.  126,  Subject:  "Teachers  in 
Schools  and  Colleges,"  rescinded 
because  of  the  overall  shortage 
of  teachers  in  many  fields  of 
education  other  than  those  men- 
tioned in  the  bulletin  and  the 
need  for  giving  consideration  to 
the  occupational  deferment  of 
teachers  in  all  fields  in  which 
shortages  may  exist. 

June  10,  1960— Operations  Bulle- 
tin No.  221,  as  amended,  Subject: 
"Use  of  Discharge  Letter  in  Lieu 
of  Record  of  Military  Status  of 
Registrant  (DD  Form  44)," 
which  was  amended  to  advise 
that  the  Department  of  the  Navy 
is  currently  providing  the  ap- 
propriate local  board  with  a  copy 
of  a  discharge  letter  in  lieu  of 
DD  Form  44  for  each  enlisted 
registrant  discharged  from  his 
Naval  Reserve  status  and  will 
commence  the  same  use  of  dis- 
charge letters  for  officer  regis- 
trants on  or  about  January  1, 
1961. 

June  14,  1960— Operations  Bulle- 
tin No.  203,  as  amended,  Subject: 
"Procedures  Relating  to  Use  of 
Standby  Reserve  Control  (DD 
Form  No.  889)  and  Standby  Re- 
serve Notice  and  Report  (SSS 
Form  No.  91),"  which  was 
amended  to  indicate  in  para- 
graph 3  that  the  Department  of 
the  Navy  will  currently  provide 
the  appropriate  State  Director 
of  Selective  Service  with  a  copy 
of  a  discharge  letter  in  lieu  of 
DD  Form  889  for  each  enlisted 
man  discharged  from  the  Stand- 
by Reserve  and,  on  or  about 
January  1,  1961,  will  commence 
the  same  use  of  discharge  letters 
for  Naval  officers  so  discharged. 


Recission  of  Operations  Bulletil  T 
No.   126   leaves  in  effect  the  Syill  £ 
tern's  policy  of  considering  teachei 
for  deferment  in  the  light  of  th     . 
general  shortage  of  teachers  in  a  " 
fields.     The  recission  removes  aril8'' 
implication  that  teachers  in  sped 
fied    fields    should    receive    specii 
consideration. 

Operations     Bulletin     No.     IS 
noted  that  the  list  of  critical  occiif* 
pations    included    college   teachei 
instructing  in  critical  occupations 
fields  and  high  school  teachers  o 
mathematics  and  the  physical  an  ite. 
biological   sciences.     It  noted  tha 
secondary    schools    were    partial 
larly  hard  pressed  for  teachers  ij 
mathematics  and  the  physical  an| 
biological    sciences,    and    requests 
local  boards  to  carefully  conside 
for  deferment  teachers  of  physica 
and     biological     sciences,     mathe  flit 
matics,  medicine,  or  dentistry,     j 

Operations  Bulletin  No.  126  di 
not  operate  to  bar  consideration  o 
other  teachers  for  deferment.     1 
fact,   over  the  years,  the  need  t 
defer  teachers  in  many  fields  ha 
been   recognized.     Policies   of   d& 
f erring  teachers  where  the  overal  I 
shortage  indicated  the  need  to  d(  E 
so   were   fostered   in   many   ways  « 
For  example,  in  an  editorial  in  th<  ilk 
January    1958    issue    of    Selectivi(sl  a 
Service,  the  Director  wrote: 

".  .  .  In  addition,  the  Selectivi 
Service  System  must  anticipate  th< 
pressures  that  will  increasingly  bs 
placed  upon  schools — colleges,  sec; 
ondary,  and  every  grade — to  trail 
scientists  and  engineers.  The 
problem  of  teachers,  not  onlj 
teachers  of  science  and  engineer- 
ing, but  teachers  in  general  is  arj 
unsolved  one,  and  the  members  oi 
the  Selective  Service  System  must ,« i 
take  every  action  within  their 
power  to  assist  in  the  efforts  to 
provide  more  and  better  teachers.' 

The  System  generally  has  beei 
guided  by  the  conditions  of  whici 
the  Director  wrote.  The  nationa 
interest  has  dictated  liberal  teachei 
deferment  policies.  The  responsiJ 
bilities  of  the  System  to  be  respon- 
sive to  the  Nation's  needs  was  em- 
phasized in  the  concluding  para- 
graph of  the  Director's  editorial  in 
January  1958: 

"There  is  no  question  but  that  the; 
concept  of  service  as  we  have! 
known  it  is  changing.  Just  how, 
it  is  changing  and  what  its  final 
implications  are  the  future  alone 
can  determine.  During  this  period, 
of  transition  the  Selective  Service 
System  can  live  up  to  its  highest 
standard  of  service  to  its  Govern- 
ment by  using  the  means  which  it 
has  to  meet  the  conditions  today, 
with  an  ever  watchful  eye  on  to- 
morrow. .  .  .  The  measure  of  our 
flexibility  as  an  organization  and 
our  usefulness  to  our  Nation  will 
be  determined  by  our  ability  to 
keep  attuned  to  our  times." 

In  view  of  the  System's  respon- 
sibilities, and  the  policies  with  re- 
spect  to  teachers  which  discharge 
of  those  responsibilities  have   de- 
veloped,   Operations    Bulletin    No.  ij 
126,   calling   attention  to   teachers  e 
in    special    fields,    was    no    longer  > 
applicable. 
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1960 


gineer  Group 
udies  Drop 
Enrollments 


ie  following  information  and 
s  on  engineering  enrollments 
printed  from  the  Engineering 

Scientific    Manpower    News- 
r  for  June   1960. 
he   reasons  for  the  continued 
ne    in    freshman    engineering 
llment  appear  to  be: 

Increased  interest   by   quali- 
students    in    other    fields    of 
ice. 

Concern  over  the  rigors  and 
ands  of  engineering  education. 

Decrease   in   applications 

students  lacking  in  genuine 
rest  and  motivation  for  en- 
ering. 

These  causes  were  revealed  in 
lecial  survey  conducted  by  the 
ineering     Manpower     Commis- 

of  Engineers  Joint  Council, 
piled  from  statements  of  150 
ineering  deans.  The  trend 
ted  in  1958-59  when  freshman 
ineering    enrollments    dropped 

percent  over  the  previous 
r.  The  1959-60  drop  was  3.4 
lent.  Public  institutions  in  the 
th  and  Mountain  States  were 
:t  affected. 

Many  deans  were  critical  of  the 
l  school  preparation  received 
engineering  applicants.  There 
also  a  general  consensus  on  the 
d  for  the  engineering  profession 
establish  more  effective  means 
lommunicating  to  young  people 
is  about  engineering,  its  impor- 
ce,  and  its  rewards.  The  weight 
ividence  indicates  that  the  fresh- 
i  class  this  year  will  be  larger 
n  the  1959  class. 

The  drop  in  engineering  enroll- 
lts  during  the  past  2  academic 
rs  has  been  variously  inter- 
ted.  Several  factors  have  been 
olved,  but  it  is  difficult  to  place 
ntitative  values  on  any  of 
m.  One  suggestion  has  been  a 
ft  of  students  from  engineering 
science.  The  editors  have  just 
eived  a  breakdown  from  one 
vate  institution  that  throws 
le  light  on  this  facet  of  the  sit- 
ion.  The  figures  cover  4  aca- 
nic  years— 1956-57,  1957-58, 
18-59,  and  1959-60.  Total  en- 
lment  in  this  period  rose  4.5  per- 
t,  while  engineering  enrollment 
■lined  7.2  percent.  In  1956-5r 
rineering  accounted  for  61.8  per 

■it    of    the    total    enrollment;    in 

1)9-60,  only  54.8  percent. 

Percent 
■artment  1956-57  1050-6O  Change 

al  enrollment  6,000  6,270  +  4.5 
ineering  3.706       3.439        —    7.2 

'sical  sciences*  1.215  1.640  +35.0 
ler  sciences  296  343       +16.0 

Includes  physics.  chemistry.  and 
thematics. 

Gains  in  science  thus  absorbed 
;  equivalent  of  the  losses  in  en- 
leering,  plus  three-quarters  of 
:  net  gain  in  the  institution's  en- 
lment.  Generalizations  from  a 
lgle  example  are  not  in  order,  but 
i  figures  give  some  substance  to 
» idea  of  a  drift  from  engineering 

science.  .  .  ." 


SELECTIVE  SERVICE 

Record  Praised  as  Local  Board  Member 
In  1917,  and  Since  1940,  Retires  at  93 

George  F.  Obrecht,  Sr.,  who  has 
served  as  an  uncompensated  mem- 
ber of  Selective  Service  in  World 
War  I,  and  since  1940,  retired  late 
in  May  at  the  age  of  93.  He  was 
chairman  of  Local  Board  No.  3  of 
Baltimore,  Md.,  a  post  he  had  filled 
for  approximately  18  years. 

During  the  First  World  War,  Mr. 
Obrecht  was  a  member  of  Local 
Board  No.  22  in  Maryland. 

In  a  letter  to  Mr.  Obrecht,  the 
Director  of  Selective  Sen-ice  wrote: 

"Your  long  and  outstanding  con- 
tributions to  your  country  and  the 


Selective  Service  System,  which 
date  back  to  the  First  World 
War  .  .  .  are  records  seldom  if 
ever  equalled.  ...  I,  as  Director 
of  Selective  Service,  congratulate 
you  officially  as  well  as  personally, 
for  your  superior  and  outstanding 
service." 

Many  uncompensated  members 
of  the  System  trace  their  service 
back  to  World  War  II,  as  evidenced 
by  the  numerous  15-year  service 
awards  which  have  been  presented. 
But  relatively  few  of  those  who 
served  in  World  War  I  remain  with 
the  System. 


Three  Commended 
For  Actions 
In  Emergencies 

For  their  part  in  emergencies  in- 
volving fires,  Illinois  has  awarded 
certificates  of  merit,  with  special 
citations,  to  Glenn  H.  Moffit.  mem- 
ber, and  Mary  C.  Forsell,  Cierk  of 
Local  Board  No.  173,  Aledo;  and 
Marilyn  J.  Black,  Clerk  of  Local 
Board  No.  156,  Pontiac. 

Mr.  Moffit  and  Mrs.  Forsell  took 
prompt  and  courageous  action  to 
remove  vital  records  from  their 
board  office  when  it  was  threatened 
by  a  fire  next  door.  They  were 
assisted  by  Mrs.  Forsell's  husband, 
Emery,  who  has  been  awarded  a 
certificate  of  appreciation. 

In  Mrs.  Black's  case,  when  the 
Pontiac  office  was  wholly  destroyed 
by  fire  last  April  7,  she  at  once 
began  the  heavy  task  of  reconstitu- 
ting the  records.  She  did  much 
voluntary  work  at  her  own  home 
and  outside  regular  office  hours. 
Now  the  local  board  is  in  full  op- 
eration again,  thanks  to  her  devoted 
efforts. — From  "Chats"  Illinois  Se- 
lective Service  Newspaper. 


Continued  Service 

Two  veterans  of  World  War  II, 
Eugene  F.  Hoffman  and  Clell  L. 
Woods  who  were  inducted  into 
service  from  the  Springfield,  111., 
area,  were  wounded  in  action  and 
each  lost  one  leg.  They  are  now 
chairmen  of  neighboring  local 
boards  in  Springfield. 


3  00  Percent 

The    members    of    the 
group  of  Selective  Service 
showing  100  percent  par 
tion  in  the  U.S.   savings 
purchased  as  of  April  30 
number  32. 

Relative  standings  of  t 
showing  their  percent  of  f 
invested,  are  as  follows: 
Puerto  Rico 

select 
units 
ticipa- 
bonds 
1960, 

he  32, 
ayroll 

12.73 
12.73 
12.18 
9.49 
9.33 
8.62 
8.32 
7.83 
7.76 
7.66 
7.3o 
7  25 
7.10 
6.86 
6.72 
6.68 
6.62 
6.49 
6.3.", 
6.32 
6.26 
6.22 
6.17 
5.78 
5.57 
5.46 
5.40 
5.00 
4.89 
4.85 
4.67 
4.35 

Virgin   Islands... 

Alabama . 

Delaware 

Nebraska . 

Minnesota 

Maryland 

South  Dakota 

Oklahoma 

Ohio 

South  Carolina... 
New  Hampshire- 
Utah 

New  Jersey 

Florida 

District  of  Columbia 

California 

Michigan 

Connecticut 

Selective  Service  Adds  to  Status 


)    Of  Military  Service  in  Peacetime 


Recognition  of  one  of  the  funda- 
mental reasons  why  Selective  Serv- 
ice has  been  the  method  this  Nation 
has  adopted  for  the  maintenance  of 
large  Armed  Forces  was  recognized 
in  an  editorial  published  recently  in 
the  Nashville,  Tenn.,  Banner. 

In  its  opening  paragraphs  the 
editorial  reviews  the  improvement 
in  comparatively  recent  times  in 
the  esteem  in  which  the  peacetime 
military  service  is  held  by  the 
public. 

"Too  often,  a  soldier  was  looked 
upon  as  a  necessary  evil  .  .  .  who 
couldn't  make  a  living  on  the  'out- 
side' ",  the  editorial  states,  and 
adds: 

"Since  World  War  II,  the  atti- 


tude of  the  public  toward  the  peace- 
time military  has  changed  for  the 
better. 

"Part  of  this  can  be  attributed  to 
the  continuance  of  Selective  Serv- 
ice which  still  gives  the  Armed 
Services  a  semi-civilian  flavor.  But 
the  basic  reason  ...  is  the  fact 
we  are  living  in  an  era  of  nervous 
peace  which  could  fast  change  into 
a  shooting  war  ...  if  it  were  not 
for  a  trained  and  ready  military." 

The  editorial  then  points  out  that 
the  military  service's  well-earned 
public  esteem  suffers  disproportion- 
ately through  the  "injudiciousness 
of  a  few,"  referring  to  recent  news 
reports  which  resulted  in  criticism 
of  the  military  services. 
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Regulation  Change 
Bv  Army  Affects 
I— O  Processing 

Army  regulations  on  the  prein- 
duction  processing  of  registrants 
are  being  changed  to  clarify  the 
procedures  applicable  to  physician 
and  dentist  registrants  classified 
in  Class  I-O. 

The  amended  regulations  will 
specify  that  such  registrants  shall 
not  be  required  to  accomplish  DD 
Form  98  (Armed  Forces  Security 
Questionnaire)  when  forwarded 
for  preinduction  processing. 

The  move  to  amend  the  regula- 
lations  was  instituted  following 
discussions  recently  between  Na- 
tional Headquarters  and  the  Office 
of  the  Adjutant  General,  U.S. 
Army.  Regulations  governing  the 
processing  of  medical  and  dental 
registrants  did  not  specifically  pro- 
vide that  such  registrants  in  Class 
1-0  would  not  accomplish  the  se- 
curity form,  although  the  regula- 
tions did  specifically  exclude  this 
step  in  preinduction  processing  of 
other  registrants  classified  in  Class 
I-O. 

As  a  result  of  the  absence  of  a 
specific  provision  in  this  area,  in- 
duction station  personnel  had  on  oc- 
casions viewed  the  preinduction 
processing  of  medical  and  dental 
registrants  to  require  the  accom- 
plishment of  DD  Form  98,  whether 
being  processed  for  entry  into  the 
Armed  Forces  or  for  civilian  work 
in  lieu  of  military  service. 

Services  Honor 
Board  Clerks 

Recently  awarded  certificates  of 
appreciation  for  their  assistance 
to  various  recruiting  programs 
were : 

Alabama:  Mrs.  Virginia  A. 
Seales,  by  the  Army. 

California:  Mrs.  Vira  J.  Hill,  by 
the  Army. 

North  Carolina:  Mrs.  Adelaide 
D.  Brooks,  Mrs.  Ruth  V.  Skidmore, 
and  Mrs.  Elizabeth  A.  Trapp,  all 
by  the  Army. 

Oregon:  Helen  McDonnell,  Lil- 
lian Wiltermood,  Eula  Morris,  Iola 
Olson,  and  Patricia  Smurthwaite, 
all  by  the  Army. 

South  Carolina:  Miss  Martha  F. 
Bennett  by  the  Army;  Miss  Marva 
Lee  Jordan  and  Mrs.  Jessica  N. 
Berry,  by  the  Army  and  Marine 
Corps. 

Tennessee:  Mrs.  Marion  S. 
Glover,  by  the  Army. 

Texas:  Mrs.  Clara  B.  Bunn,  by 
the  Army  and  Navy;  John  D.  Burk- 
halter,  by  the  Navy  and  Marine 
Corps;  Mrs.  Mary  V.  Booth,  by  the 
Army;  Mrs.  Genevieve  N.  Cox,  by 
the  Marine  Corps;  Mrs.  Wilma  L. 
Cole,  by  the  Army;  Mrs.  Gladys 
B.  Deen,  by  the  Marine  Corps; 
Mrs.  Abigail  A.  Frazier,  by  the 
Army;  Mrs.  Frances  E.  Grimes,  by 
the  Army,  Navy,  and  Air  Force; 
Mrs.  Inez  D.  Green,  by  the  Army; 
Henry  B.  Grigsby,  by  the  Air 
Force;  Mrs.  Dorothy  J.  Garrett,  by 
the  Navy;  Mrs.  Imogene  S.  Hamil- 
ton, by  the  Army,  Navy,  and  Air 
Force. 
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To  Recruiters 
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Director  Approves 
Cash  Awards, 
Certificates  for  12 

The  following  awards  were  ap- 
proved recently  by  the  Director: 

Cash  Awards:  Mrs.  Elinor  V. 
McCutchan,  clerk,  Local  Board  23, 
Kelso,  Wash.;  Amanda  L.  White, 
clerk,  Missouri  State  Headquarters; 
Mrs.  Patty  F.  Germany,  clerk,  Local 
Board  99,  Baton  Rouge,  La.;  Mrs. 
Dorothy  S.  Buday,  clerk,  Local 
Board  50,  Kansas  City,  Mo.;  Mrs. 
Claire  H.  Pattillo,  clerk,  Oregon 
State  Headquarters;  Jonathan  E. 
Wolfe,  clerk,  Arkansas  State  Head- 
quarters; and  Albert  J.  Loefner, 
National  Headquarters. 

Certificates  of  Awards:  Miss 
Gertrude  J.  Kane,  chief  clerk,  Local 
Board  15,  Bridgeport,  Conn.;  Mrs. 
Florence  J.  Baugh,  clerk,  Local 
Board  62,  Stillwater,  Okla.;  Mrs. 
Marguerite  M.  Talbot,  clerk,  Local 
Board  65,  Macon,  Mo.;  and  Mrs. 
Ruth  B.  Hayes,  assistant  clerk, 
Local  Board  25,  Cleveland,  Ohio. 

A  certificate  of  merit,  together 
with  a  cash  award,  was  granted 
Mrs.  Virginia  P.  Turpin,  clerk  of 
Local  Board  58,  Rome,  Ga.,  for  her 
courageous  handling  of  an  emer- 
gency situation,  May  17,  caused  by 
a  fire  in  buildings  adjacent  to  the 
local  board. 

Guard  in  Nike  Role 

By  mid-1961,  the  Army  National 
Guard  will  have  taken  over  full- 
time  operation  of  36  additional 
Nike-Ajax  batteries  from  the  active 
Army,  and  also  will  be  manning 
six  Nike-Hercules  batteries  full 
time  in  Hawaii.  Since  taking  over 
its  first  batteries  in  the  Los  An- 
geles area  in  September  1958,  the 
Guard  has  assumed  operation  of 
40  batteries  in  10  major  popula- 
tion centers. — Army  information 
Digest. 


AS  STATE  DIRECTORS  met  in  annual  conference  in  May  at  National 
Headquarters,  there  was  recognition  that  1960  marked  the  20th  anniver- 
sary of  the  beginning  of  Selective  Service  prior  to  U.S.  entry  into  World 
War  II.  The  pictures  on  this  page  recognize  that  span  of  time.  In  the 
one  picture  the  four  State  directors  who  also  held  that  office  in  1940 
are  shown  with  Lt.  Gen.  Lewis  B.  Hershey,  Director  of  Selective  Service. 
The  four  are,  from  left  to  right,  Maj.  Gen.  Rhodolph  L.  Esmay,  Wyo- 
ming; Maj.  Gen.  Heber  L.  Edwards,  North  Dakota;  General  Hershey; 
Maj.  Gen.  Guy  N.  Henninger,  Nebraska;  and  Brig.  Gen.  Henry  C.  Stan- 
wood,  Maryland.  In  the  other  picture  are  conferees  who  attended  the 
1940  conference,  in  any  capacity,  who  also  were  present  at  the  1960 
conference  for  the  picture.  They  are,  left  to  right,  first  row,  Maj.  Gen. 
Guy  N.  Henninger,  Nebraska;  Maj.  Gen.  Rhodolph  L.  Esmay,  Wyoming; 
Brig.  Gen.  Harry  B.  Van  Sciver,  Delaware;  General  Hershey,  Director 
of  Selective  Service;  Brig.  Gen.  Henry  C.  Stanwood,  Maryland;  Col. 
Charles  H.  Grahl;  and  Col.  William  P.  Averill.  Second  row,  left  to  right, 
Col.  Daniel  O.  Omer,  Deputy  Director  of  Selective  Service;  Col.  Gareth 
H.  Brainerd;  Col.  William  S.  Iliff;  Col.  Cloyd  T.  Caldwell;  Col.  Bentley 
Courtenay,  Wisconsin;  Col.  Raymond  T.  Higgins;  Col.  Campbell  C.  John- 
son; and  Col.  Arthur  A.  Holmes,  Michigan. 


For  some  time  SELECTI\ 
SERVICE  has  each  month  pu 
lished  the  names  of  local  boa 
clerks  who  were  reported  as  recei  j' 
ing  certificates  of  appreciation  f  re 
the  various  Armed  Service  recru 
ing  organizations.  These  awar 
reflected  the  valuable  aid  the  Sjl 
tem  has  given  to  the  recruiti: 
programs  of  all  the  services. 

Awards  of  certificates  have  be 
reported  from  a  number  of  sourq 
In  addition  to  reports  from  Sts 
Headquarters  and  local  boards,  ] 
cruiting  services  of  the  Ana 
Forces  have  submitted  the  names) 
clerks  who  were  presented  c< 
tificates. 

While  many  such  presentatio 
probably  are  not  reported  to  S, 
LECTIVE  SERVICE,  the  nam[f 
reported  will  continue  to  be  print™ 
when  possible. 

However,  a  new  aspect  of 
program  has  recently  come  to 
attention  of  National  Headqus 
ters.  Several  reports  have  be 
received  recently  from  members  •" 
the  recruiting  services  specia 
commending  local  board  clerks  f 
their  aid. 

The  clerks  commended  in  thi 
letters  no  doubt  have  rendered  . 
sistance  just  as  valuable  to  recru 
ers  as  have  those  who  have  I 
ceived  official  certificates.  Ho' 
ever,  it  has  been  determined  th 
the  agency  newspaper  will  contin 
to  publish  only  the  names  of  tho  J| 
members  of  the  System  who  recei 
official  awards. 

Recruiting   personnel   in    Micl _ 
gan,  Montana,  Minnesota  and  A  " 
izona   have   recently   written   N 
tional   Headquarters   praising  t 
help    given    them   by   local    boa 
clerks. 
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lollege  Student 
est  Results  Are 
ummarized 

A.  summaiT  of  the  major  findings 
>m  the  April  28,  I960,  Selective 
rvice  College  Qualification  Test 
lects  results  achieved  by  the 
16  candidates  tested.  The  num- 
•  is  the  smallest  ever  to  apply  for 
!  test,  and  is  more  than  1,900 
ver  than  were  tested  in  1959. 
Fifteen  percent  of  those  tested 
>red  below  70;  38  percent  scored 
ow  75 ;  and  73  percent  scored  be- 
v  80  on  the  test. 
A  comparison  with  the  1959  re- 
Its  indicates  that  the  smaller 
60  group  made  somewhat  higher 
)res  and  experienced  a  smaller 
riation  in  scores  than  the  1959 
oup.  In  1959,  18  percent  scored 
low  70 ;  and  43  percent  below  75. 
le  percentage  scoring  below  80  in 

59  was  the  same  as  in  1960 — 73 
rcent. 

Of  the  total  number  tested,  1,047 
;re  freshmen;  571,  sophomores; 
2,  juniors;  800,  seniors;  and  266, 
aduate  and  special  students. 
Compared  to  1959,  the  number  of 
phomores   and   juniors   tested   in 

60  declined  approximately  by 
ilf.  About  one-third  fewer  fresh- 
en and  seniors  were  tested.  In 
.e  graduate  and  special  student 
•oup,  the  1960  test  attracted  only 

fewer  than  in  1959,  from  277  to 
16. 

The  performance  by  classes  was 

follows: 

About  one-third  of  the  freshmen, 
id  of  the  graduate  and  special 
udents  scored  80  or  above.    About 

e-fourth  of  the  sophomores  and 
the  seniors  equalled  the  feat, 
ut  fewer  than  16  percent  of  the 

niors  scored  80  or  higher. 

As  might  be  expected,  a  smaller 
■oportion  of  the  graduate  and  spe- 
al  students  scored  69  or  below, 
ss  than  8  percent.  As  might  also 
:  expected,  less  than  10  percent  of 

e  seniors  scored  below  70 ;  and  15 
ercent  of  the  juniors.  The  soph- 
ores  with  19  percent  and  the 
•eshmen  with  about  18  percent 
:oring  below  70  had  about  equal 
roportions  of  "failures." 


irmy  To  Call 
5,000  in  September 

The  Department  of  Defense  has 
equested  the  Selective  Service 
lystem  to  deliver  8,000  men  for 
nduction  during  September. 

The  September  call  is  based  on 
ttainment  of  approved  strength 
iter  allowances  have  been  made 
or  enlistments  and   reenlistments. 


Performance  Outstanding 
In  Operation  Volunteer 


—  By  LT.  GEN.  LEWIS  B.  HERSHEY  — 

Director,  Selective  Service  System 

The  capability  of  the  Selective  Service  System  to  respond  to 
the  unusual  was  demonstrated  most  effectively  during  the  last 
few  days  of  June.  The  project  was  the  delivery  of  volunteers 
to  the  Armed  Forces  on  extremely  short  notice.  The  decision 
was  not  made  at  National  Headquarters  until  June  20.  The 
instructions  were  sent  out  that  day.  It  was  understood  by  the 
Director  that  only  8  working  days  remained  in  the  month 
and  that  for  many  local  boards  there  were  far  less  due  to  the 
days  they  are  not  open.  Frankly,  the  Director  did  not  believe 
much  could  be  done  under  such  adverse  circumstances. 

The  results  exceeded  by  far  any  possible  optimistic  forecast. 
A  total  of  7,000  were  called  for  the  month  of  June  prior  to  the 
initiation  of  "Operation  Volunteer."     A  total  of  9,644  regis- 

(Continiied  on  page  2) 

Designs  of  Member  of  System  U  in  Prize, 
Honorable  Mention,  Among  3,000  Entries 
In  Federal  Fire  Council  Emblem  Contest 


Second  prize  in  the  Government- 
wide  contest  to  design  an  emblem 
for  the  Federal  Fire  Council  has 
been  awarded  to  a  member  of  Se- 
lective Service,  Walter  F.  Halleck 
of  National  Headquarters.  A  sec- 
ond entry  by  Mr.  Halleck  was 
awarded  an  honorable  mention. 

Announcement  of  the  results  of 
the  contest  was  made  by  letter 
to  all  participants.  The  General 
Services  Administration  expressed 
appreciation   for  the  wide  partici- 


SECOND  PRIZE  in  a  Government- 
wide  contest  to  design  a  suitable 
emblem  for  the  Federal  Fire  Coun- 
cil was  awarded  the  entry  above, 
submitted  by  Walter  F.  Halleck  of 
National  Headquarters. 

pation.  Employees  of  30  Federal 
agencies  entered  the  contest,  and 
1,761  individuals  submitted  nearly 
3.000  designs. 

The  number  of  entries  from  Se- 


lective Service  indicated  that  mem- 
bers of  the  System  submitted  more 
than  double  the  number  which 
might  have  been  expected.  One 
hundred  entries  from  each  of  30 
agencies  would  account  for  3,000, 
but  members  of  the  System  sub- 
mitted 222.  Participation  by  the 
System  is  viewed  as  outstanding. 

First  place  in  the  contest  was 
awarded  to  an  employee  of  the 
Atomic  Energy  Commission ;  and 
third  place  to  an  employee  of  the 
Treasury  Department.  Among  the 
first  three  places  and  the  seven 
honorable  mentions,  Mr.  Halleck's 
entries  accounted  for  two  places 
awarded  to  Selective  Service.  The 
only  other  Agency  to  place  two  de- 
signs among  the  top  ten  was  the 
Veterans  Administration,  two  of 
whose  employees  won  honorable 
mention. 

Designs  from  35  States  and  Na- 
tional Headquarters  were  sub- 
mitted by  Selective  Service  System 
personnel  for  entry  in  the  contest. 

A  total  of  222  entries  were  re- 
ceived at  National  Headquarters 
and  forwarded  to  the  General  Serv- 
ices Administration  for  judging  in 
competition  for  prizes  of  from  $100 
to  $25. 

Prior  to  the  deadline  for  submis- 
sion to  GSA,  the  varied  and  inter- 
esting designs  were  on  exhibit  at 
National  Headquarters.  State  Di- 
rectors of  Selective  Service,  then  in 
conference  in  Washington,  joined 
personnel  of  National  Headquar- 
ters in  viewing  the  collection  of 
designs. 

DOGUwiEWTS  DE, 


Industry  Feels 
Shortage  In 
Technical  Area 

Difficulties  in  manning  positions 
calling  for  work  falling  between 
that  of  skilled  craftsmen  on  one 
hand,  and  professional  engineers 
and  scientists  on  the  other,  are 
being  experienced  in  industry,  ac- 
cording to  information  reaching 
National  Headquarters  from  vari- 
ous sources. 

Some  employers  find  the  shortage 
of  such  personnel  to  be  critical  and 
to  require  concentrated  effort  by 
personnel  departments  to  ease. 
The  overall  shortage  apparently  is 
national  in  scope. 

Although  the  area  of  shortage 
has  not  been  clearly  defined  in 
terms  of  the  positions  involved,  one 
industry  has  indicated  the  type  of 
occupation  by  the  term  it  applies 
to  such  personnel — "engineer  aids." 
Comparable  positions  in  another  in- 
dustry are  designated  by  other 
titles  reflecting  the  nature  of  the 
industry's  business. 

The  positions  involved  are  those 
which  are  filled  by  individuals 
trained  within  the  industry,  by 
technical  schools,  or  by  incomplete 
professional  training.  Many  such 
positions  have  been  filled  through 
diversion  of  professional  engineers 
and  scientists,  thus  aggravating  the 
shortages  in  those  fields. 

While  no  formal  finding  of  a 
critical  shortage  in  specific  indus- 
tries of  manpower  with  identified 
"super  skills"  has  been  made  by 
any  governmental  agency,  indica- 
tions are  that  this  is  an  area  in 
which  increasing  difficulty  may  be 
expected.  The  shortage  may  be 
attributed  to  the  absolute  scarcity 
of  people  with  the  necessary  abil- 
ities and  training,  to  the  increased 
demand  for  such  personnel  as  the 
result  of  technological  develop- 
ments, and  diminishing  immigra- 
tion of  technicians  from  foreign 
countries. 

It  has  been  suggested  that  the 
shortage  of  personnel  in  this  aiea 
accounts  for  much  of  the  problem 
familiar  to  the  Armed  Forces  of 
losing  highly  trained  technical 
manpower  to  industry  where  the 
demand  for  such  personnel  has  re- 
sulted in  attractive  employment 
opportunities. 

Increasing  evidence  in  support 
of  deferments  for  men  in  positions 
of  this  nature  may  be  expected  by 
the  Selective  Service  System. 
These  key  positions  may  be  almost 
as  vital  "to  the  continued  effective 
conduct  of  complex  industrial 
processes  as  are  those  of  profes- 
sional engineers,  scientists,  and 
skilled  and  master  craftsmen. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  14,  1957. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW-, 
Washington  25,  D.C. 


Performance  Outstanding 
In  Operation  Volunteer 


(Continued  from  page  1) 


trants  were  inducted  in  June,  or  137.8  percent  of  the  7,000 
in  the  call. 

Alaska,  Hawaii,  Guam,  and  the  Canal  Zone,  had  no  calls  for 
the  month  of  June  and  none  of  them  participated  in  "Operation 
Volunteer."  The  remaining  52  units  of  the  Selective  Service 
System  were  divided  as  follows :  85  to  99  percent — 5 ;  100  to 
138  percent— 21;  139  to  174  percent— 16;  175  to  467  per- 
cent— 10. 

The  top  ten  finished  in  the  following  order :  Virgin  Islands, 
Puerto  Rico,  Florida,  Idaho,  Vermont,  Alabama,  Michigan, 
Tennessee,  Indiana,  and  Virginia. 

The  pride  felt  by  the  Director  in  this  achievement  was  mixed 
with  the  humility  that  comes  with  underestimating  the  capacity 
of  the  organization  with  which  it  is  his  high  privilege  to  serve. 
There  is  credit  enough  for  all,  but,  as  in  any  operation,  the  brunt 
of  the  work  falls  upon  the  local  board,  and  in  the  board  upon 
the  local  board  clerk.  Success  or  failure  rests  upon  her 
shoulders.  It  detracts  from  no  one  else  to  give  her  the  lion's 
share  of  the  credit  for  this  most  successful  project. 

This  project,  "Operation  Volunteer,"  merits  a  "well  done" 
to  every  member  of  the  Selective  Service  System  who  had  any 
part  in  it.  It  met  an  unusual  demand  under  time  limitations 
that  seemed  prohibitive  of  any  appreciable  degree  of  success. 
It  reflected  alertness,  flexibility,  capacity,  devotion  to  duty,  and 
the  willingness  to  undertake  whatever  is  required  regardless 
of  the  prospects  for  success. 

I  know  all  members  of  the  Selective  Service  System  will  share 
the  pride  the  Director  feels.  I  am  sure  this  achievement  will 
justify  the  confidence  we  have  in  our  organization  and  that  we 
can  face  the  future  confident  that  whatever  may  be  required 
of  the  Selective  Service  System  will  be  done. 


Service  Academies 
Raid  Local  Board 


Family  Service 
Aims  at  Goal 


For  Registrants  Of  Fifty  Years 


Sometime  ago,  Selective  Service 
printed  a  series  of  reports  of  local 
board  clerks  registering  their  sons. 

Now  Mrs.  Alice  R.  Dimmick, 
clerk  of  Local  Board  No.  36,  Iosco 
County,  Mich...  has  happily  reported 
she  did  not  register  her  son  when 
he  turned  18  in  August. 

The  reason  is  the  appointment  of 
Joseph  George  Dimmick  to  the 
U.S.  Naval  Academy.  His  report- 
ing date  was  July  5. 

Mrs.  Dimmick  is  accustomed  to 
losing  registrants  to  the  service 
academies.  Another  registrant  re- 
ported to  the  U.S.  Military  Acad- 
emy in  July.  He  is  David  Joseph 
Tripler.  The  two  appointments 
account  for  four  cases  of  "beating 
the  draft"  through  academy  en- 
trance in  the  last  3  years  from 
Iosco  County,  which  has  1,700 
registrants. 


Another  recount  of  outstanding 
service  by  a  family  has  been  con- 
tributed by  Local  Board  No.  90  of 
Salamanca,  N.Y. 

Six  of  seven  sons  of  Harlo  D.  Mil- 
liman,  who  himself  is  a  World  War 
I  veteran,  have  served  in  the  Armed 
Forces,  totaling  now  approximately 
30  years. 

One  of  the  sons  has  8  years  in 
toward  his  planned  career,  which 
will,  when  completed,  bring  the 
family  total  to  nearly  50  years. 


Career  Interruption 

A  Chicago  registrant  protests: 
"I  intend  to  become  a  salesman, 
and  with  my  bad  feet  the  Army's 
long  hikes  would  seriously  impair 
my  future." 


Myths  From  History  of  SSS 
Gain  Foothold  As  Years  Pass 


Keeping  the  record  straight 
about  what  Selective  Service  is 
doing  today,  and  who  is  affected  and 
how,  is  a  part  of  the  routine  duties 
of  every  member  of  the  System.  It 
requires  constant  attention  and 
endless  repetition.  Part  of  the 
task  is  for  personnel  of  the  System 
to  remember  that  their  own  natural 
familiarity  with  the  operation  of 
the  System,  and  privileges  and  ob- 
ligations under  the  law,  do  not  re- 
flect equal  familiarity  on  the  part 
of  the  public. 

But  like  any  activity  with  some 
years  behind  it,  there  are  myths 
about  the  past  which  persist. 
These  are  regarded  as  of  little 
moment  today,  and  although  they 
are  recognized  as  errors,  occasions 
rarely  present  themselves  to  keep 
the  past  record  straight. 

Among  such  myths  which  mem- 
bers of  the  System  hear  now  and 
then  are: 

1.  The  1948  act  was  the  Nation's 
first  peacetime  draft.  (The  1940 
act  was,  of  course). 

2.  The  1951  act  expired  and  was 


Board  Chairman 
Named  County's 
Outstanding  Citizen 

The  Reverend  Harold  E.  John- 
son, chairman  of  local  board  No.  9 
for  the  past  7  years  and  pastor  of 
the  Santa  Rita  Community  Church, 
was  selected  by  a  committee  repre- 
senting all  the  civic  organizations 
of  the  community,  as  the  Outstand- 
ing Citizen  of  Grant  County,  New 
Mexico,  for  1960. 

A  Congregational  minister,  the 
clergyman  had  been  pastor  of  the 
Santa  Rita  church  since  1929,  ex- 
cept for  5  years,  when  he  served 
as  a  Field  Director  of  the  Ameri- 
can Red  Cross,  during  World  War 
II. 

Active  in  scouting  for  44  years, 
he  has  received  the  Silver  Beaver 
for  his  contribution  to  scouting. 

He  has  been  active  in  the  Ameri- 
can Red  Cross  and  other  organiza- 
tions. He  is  Chaplain  of  the  Civil 
Air  Patrol,  member  of  the  Ameri- 
can Legion,  the  Grant  County 
Archaeological  Society,  and  the 
Masonic  Order. 

He  was  presented  with  an  en- 
graved bronze  plaque  at  a  banquet 
in  his  honor  on  May  6,  attended  by 
nearly  200  citizens. 


Wants  the  Services 
To  Have  the  Best 

The  form  sent  out  by  Pennsyl- 
vania Local  Board  No.  174  asked: 
"Have  you  any  physical  or  mental 
defects  which  you  believe  will  dis- 
qualify you  for  service  in  the  Armed 
Forces  ?  If  so,  give  details  and  sub- 
stantiate by  doctor's  statement." 
The  answer:  "Yes.  I  have  a  corn 
on  my  left  foot  and  when  I  run  any 
distance  I  get  short  of  breath." 


renewed  in  1955  and  1959.  (Onl] 
the  authority  to  induct  men  who  die 
not  require  extended  liability  re- 
quired i-enewal). 

3.  Congress  voted  to  extend  Se- 
lective Service  in  1941  by  one  voh 
in  the  House  of  Representatives,  oi 
another  version; 

4.  Congress  adopted  peacetimi 
Selective  Service  by  a  single  vote 
in  the  House  of  Representative! 
prior  to  World  War  II. 

The  last  two  listed  myths  and  re- 
lated ones  arose  from  the  Service|<<S' 
Extension     Act    of     1941.     Thesf 
myths  usually  reappear  in  harmless  it 
context.     On  the  other  hand,  they 
have  been  used  to  support  conten- 
tions  that  the  requirement  of  milii 
tary  service  is  contrary  to  Amer-  e  i 
ican  traditions  while  ignoring  this 
Nation's    history    and    experience  y 

since  colonial  times. 

I  npc 

The  myth  numbered  "4."   above  | 
was  recently,  once  again  laid  to  rest 
in  a  letter  written  by  the  Directoi 
of  Selective  Service,  which  sets  the 
past  record  straight  with  brevity, 

The  letter,  in  part,  set  out  the 
following: 

"The  Selective  Training  ani 
Service  Act  of  1940  (Public  Lawfa 
783,  76th  Congress) ,  was  passed  by 
the  Senate  on  August  28,  1940,  by 
a  vote  of  58  to  31.  It  passed  the  Obi 
House  on  September  7,  1940,  by  a 
vote  of  263  to  149. 

"The    report    of    the    conferees - 
passed  the  Senate  by  a  vote  of  47 
to  25  and  the  House  by  a  vote  of 
232  to  124. 

"The  Selective  Training  and 
Service  Act  of  1940  provided  for  &  i°J 
term  of  service  of  1  year  for  each 
registrant  inducted,  it  provided 
that  the  law  should  expire  on  May 
15,  1945. 

"In  August  of  1941  the  question  i" 
before  the   Congress  was  whether 
or  not  the  inductees  would  be  held 
beyond  the  1  year  for  which  they  to 
had  been  inducted.     It  was  a  Joint  k 
Resolution   to   empower   the   Pres- 
ident to  extend  for  not  to  exceed  lSfe 
additional    months    the    service    of  11a 
any  member  of  the  Armed  Forces, 
including      inductees,      that      was 
passed  by  the  House  with  a  vote  of  jiel 
203  to  202,  on  August  12,  1941. 

"This   Joint    Resolution    did   notfla 
create  a   liability  as  that  had   al- 
ready been   done  by  the   Selective  |V 
Training  and  Service  Act  of  1940. 
It    did    not    extend    the    Selective)^ 
Training  and  Service  Act  because 
it  was  not  due  to  expire  until  May  IK 
15,   1945.     What  it  did  do  was  to 
permit  the  Armed  Forces  to  retain 
for  not  more  than   18  months  the 
men    they    had    trained,    commis- 
sioned, enlisted,  inducted,  Regular, 
Reserve,  and  National  Guard." 

The  Director's  letter  also  treated 
with  a  more  technical  example  of 
confusion  which  has  been  echoed 
even  by  some  members  of  the  Sys- 
tem. That  is  the  question  on 
whether  the  Service  Extension  Act 
of  1941  added  18  months  of  service 
to  the  original  12  months,  or 
merely  provided  for  18  months  al- 
together, or  a  6-month  extension. 
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Top  Officials  View  Role  of  Reserves  in  Civilian  Defense 


ie  Selective  Service  System's 
:tion  of  planning  and  prepara- 

to  be  ready  to  perform  addi- 
al  duties  in  an  emergency  is  a 

liar  one. 

hose  additional  duties  may  in- 
e  the  supplying  of  manpower 
manpower  information  to  users 
■r  than  the  military.  System 
lonnel  widely  recognizes  the 
sibility  that  it  may  be  called  up- 
to  aid  in  civil  defense  in  an 
rgency  by  using  its  capabilities 
he  field  of  manpower  manage- 
t. 

1  view  of  these  future  possibili- 
,  testimony  offered  recently  be- 

the  Senate  Armed  Services 
imittee  by  Charles  C.  Finucane, 
istant  Secretary  of  Defense  for 
lpower,  Personnel,  and  Reserve; 

by  Gov.  Leo  H.  Hoegh,  Di- 
x>r,  Office  of  Civil  and  Defense 
jilization,  with  respect  to  man- 
er  for  civil  defense,  will  be  of 
Test.  The  testimony  was  pre- 
ted  in  hearings  held  by  a  sub- 
lmittee  on  a  resolution  request- 
study  of  the  desirability  of 
lg  the  reserve  components  of 
Armed  Forces  in  civil  defense. 
>bviously,     any     policy     which 


llOO  Percenters 

I  The  members  of  the  select 
roup  of  Selective  Service  units 

mowing   100   percent   participa- 

lon  in  the  U.S.  savings  bonds 
urchased   as  of   May   31,  1960, 

lumber  31. 

I  Relative  standings  of  the  31, 

■lowing  their  percent  of  payroll 

jivested,  are  as  follows: 

luerto  Rico.... - 12.85 

Kaho 12.66 

firgin  Islands 12.18 

■evada... 9.73 

Llabama 9.64 

Wisconsin 8.63 

Washington. 7.93 

Hebraska _. 7.92 

Delaware 7.71 

Haryland-— - 7.19 

llinnesota 7.04 

fforth  Carolina 6.80 

Texas. 6.73 

fouth  Dakota 6.71 

Vyoming 6.67 

)klahoma 6.63 

Missouri 6.32 

tfaine 6.25 

bhio 6.23 

Bouth  Carolina 6.11 

Jtah 5.97 

^orth  Dakota.. 5.89 

•Jew  Hampshire 5.78 

Ihode  Island 5.59 

•Torida 5.50 

*Jew  Jersey 5.44 

District  of  Columbia 5.00 

Michigan 4.88 

California 4.80 

>)nnecticut 4.63 

Jeorgia 4.30 


designated  in  advance  the  source 
of  manpower  for  a  specific  function 
in  an  emergency  would  affect  the 
System's  probable  manpower  role 
if  an  emergency  occurred. 

Testimony  of  the  two  officials 
emphasized  the  viewpoint  familiar 
to  the  System  that  the  primary  re- 
sponsibilities of  the  military  forces 
limits  their  utilization  in  secondary 
missions;  and  that  it  would  be  an 
error  to  count  on  military  forces  for 
nonmilitary   missions. 

After  pointing  out  that  military 
assistance  in  civil  disaster  is  tra- 
ditional, and  that  the  Nation's 
planning  contemplated  such  assist- 
ance by  the  military  to  civil  defense 
ac  is  feasible,  Secretary  Finucane 
commented  on  the  resolution: 

".  .  .  It  appears  that  the  resolu- 
tion which  you  are  now  considering 
has  two  basic  issues.  First,  it 
seems  to  make  a  distinction  between 
the  use  of  the  Reserve  components 
and  the  Active  components  of  our 
Armed  Forces.  Second,  the  resolu- 
tion suggests  a  plan  should  be  de- 
veloped that  would  utilize  certain, 
or  possibly  all,  of  the  manpower 
and  resources  of  the  various  Re- 
serve components  in  carrying  out 
the  civil  defense  program  in  the 
event  of  an  armed  attack. 

".  .  .  There  should  be  no  distinc- 
tion between  the  Active  components 
and  the  Reserve  components  ...  as 
far  as  their  planned  utilization  is 
concerned.  .  .  . 

"The  purpose  of  the  Reserve  com- 
ponents is  to  provide  training  and 
qualified  persons  available  for 
active  duty  in  the  Armed  Forces, 
in  time  of  war  or  national  emer- 
gency ...  to  fill  the  needs  of  the 
Armed  Forces.  .  .  . 

".  .  .  Under  certain  war  condi- 
tions the  capabilities  of  the  Active 
forces  without  the  full  strength  of 
the  Reserves  to  supplement  them 
would  fall  far  short  of  the  overall 
military  requirements.  As  a  re- 
sult, our  Reserve  components  have 


been  carefully  designed  to  meet  the 
requirements.  .  .  ." 

Secretary  Finucane  then  quoted 
the  opinion  of  the  Joint  Chiefs  of 
Staff  expressed  following  a  recent 
review  of  the  roles  and  missions  of 
the  Reserve  components: 

"  'Civil  defense  should  not  be  as- 
signed to  the  Reserve  components 
...  as  a  specific  mission  other 
than  as  required  to  support  military 
operations  now  or  at  any  time  in  the 
foreseeable  future.  To  designate 
Resei-ve  forces  to  perform  or  to  sup- 
port the  civil  defense  effort  as  a 
primary  mission  in  time  of  war 
would  derogate  from  their  capa- 
bility to  perform  the  vital  military 
mission  of  the  Reserves  to  comple- 
ment and  supplement  the  Active 
forces  required  for  essential  mili- 
tary operations.  This  does  not 
preclude  Reserve  components  par- 
ticipating in  the  civil  defense  effort, 
while  remaining  organized  and 
trained  for  their  primary  military 
mission,  to  the  extent  such  partici- 
pation does  not  detract  from  their 
capability  to  conduct  or  support 
operations  essential  to  the  success- 
ful prosecution  of  the  war.'  " 

With  regard  to  the  scope  of  the 
civil  defense  effort  which  may  be 
required  in  another  war,  Secretary 
Finucane  said: 

"Ten  million  people  were  mobi- 
lized and  available  for  civil  defense 
tasks  during  World  War  II.  Ten 
million  probably  would  not  do  the 
job  today.  A  far  greater  part  of 
our  total  population  would  be  re- 
quired if  there  is  to  be  a  reasonable 
assurance  of  the  survival  of  the 
Nation.  Even  if  there  was  no  mili- 
tary requirement  for  their  use,  the 
Reserve  components  of  the  U.S. 
Armed  Forces  could  not  meet  a  re- 
quirement of  this  magnitude.  It 
would,  therefore,  be  extremely 
hazardous  to  assume  that  the  mili- 
tary, Active  or  Reserve,  could  meet 
a  substantial  share  of  the  civil  de- 
fense requirements  while  simul- 
taneously conducting  and  preparing 


System's  Aid  in  Armed  Forces  Day 
Observances  Praised 


by  Se 


r vices 


Participation  in  the  annual  ob- 
servance of  Armed  Forces  Day  by 
elements  of  the  Selective  Service 
System  has  won  the  appreciation 
of  the  Department  of  Defense. 

In  a  letter  to  Lt.  Gen.  Lewis  B. 


Gets  In  Service, 
But  Can't  Stay  In 

A  West  Virginia  local  board  re- 
ports a  registrant  who,  over  a  5- 
year  span,  enlisted  five  times  in  the 
Army  and  three  times  in  the  Air 
Force  under  three  different  names 
and  seven  different  birth  dates. 
Not  only  that,  but  he  registered 
with  Selective  Service  three  times 
under  two  different  names.  He 
managed  to  accumulate  6  months 
of  active  service  in  the  Armed 
Forces. 


Hershey,  Director  of  Selective 
Service,  the  Honorable  Murray 
Snyder,  Assistant  Secretary  of  De- 
fense for  Public  Affairs,  extended 
thanks  to  the  System  for  its  aid  in 
conducting  the  1960  events. 

Mr.  Snyder  wrote: 

"As  in  previous  years,  on  behalf 
of  the  Department  of  Defense,  I 
wish  to  thank  you  for  your  per- 
sonal support  and  for  the  coopera- 
tion the  Selective  Service  System 
gave  to  the  annual  Armed  Forces 
Day  observance  in  May.  The  1960 
program  was  highly  successful  and 
demonstrated  again  the  close  work- 
ing relationships  of  all  active  and 
reserve  forces,  public  officials,  and 
civilian  leaders  throughout  the 
United  States  and  abroad. 

"You  may  be  sure  that  the 
Selective  Service  System  support 
of  the  observance  was  most  helpful 
and  is  appreciated  accordingly." 


for  necessary  military  opera- 
tions. .  .  ." 

In  conclusion,  the  Secretary  ex- 
pressed the  opinion  of  the  Depart- 
ment of  Defense  that  ".  .  .  current 
plans  and  programs  do  now  in  fact 
provide  for  the  maximum  practical 
participation  of  our  military  forces, 
both  Active  and  Reserve,  in  the 
civil  defense  effort.  .  .  ." 

The  Director  of  OCDM,  after  re- 
porting in  some  detail  on  the  over- 
all military-civil  defense  relation- 
ships, and  reviewing  plans  and 
studies  looking  toward  fullest  co- 
operation, said: 

".  .  .  We  recognize  that  Reserve 
personnel  with  mobilization  assign- 
ments and  the  higher  priority  Re- 
serve units  are  subject  to  immediate 
call  in  an  emergency  to  perform 
military  missions.  So  our  studies 
with  the  Department  of  Defense  are 
pointed  primarily  toward  the  poss- 
ible civil  defense  use  of  retired  re- 
servists and  of  individual  reservists 
in  the  categories  known  generally 
as  control  groups  and  in  the  stand- 
by Reserves.  These  constitute  a 
pool  of  several  hundred  thousand 
officers  and  enlisted  personnel 
whose  skills  would  be  extremely 
valuable  if  applied  to  the  civil  de- 
fense effort. 

"I  am  very  well  satisfied  with  the 
progress  being  made  in  these  var- 
ious efforts  to  improve  the  military- 
civil  defense  relationships.  .  .  ." 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale    through     the    Superintendent 
of  Documents,   Government  Print- 
ing   Office,     Washington    25,    D.C. 
Selective   Service   Regulations  and 
Transmittal  Memo-randums  may  be 
purchased  for  $3.50  and  $4,  respec- 
tively,   for    an    indefinite    period. 
Operations  Bulletins  are  not  avail- 
able for    distribution    outside    the 
Selective  Service  System. 
June  21,  1960 — Operations  Bulletin 
No.    81,    as    amended,    Subject: 
"Jewish  Holy  Days,"  which  was 
amended  to  set  forth  the  dates  of 
the   Jewish    Holy    Days   for   the 
coming  year. 
July  5,   1960 — Operations  Bulletin 
No.    185,    as    amended,    Subject: 
"Status  of  Quotas  for  Enlistment 
in  the  Critical   Skills  Program," 
which  was  amended  to  announce 
that    reduced    quotas    of    enlist- 
ments for  the  critical  skills  pro- 
gram for  the  fiscal  year  1961  are 
open  for  each  armed  force,  and 
to   provide  for  sending  notifica- 
tions to  the  Army  under  sections 
1680.5(b)    and   1680.7(b)   of  the 
regulations  to   Army   Corps  and 
overseas  Army  commanders. 
July  14,  1960 — Operations  Bulletin 
No.    184,    as   amended,    Subject: 
"Critical  Skills  Program,"  which 
was  an  amendment  of  the  entire 
bulletin  because  of  the  sharp  re- 
duction  of   the  quotas  of  enlist- 
ments for  the  program  during  the 
fiscal  year  1961. 
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Defense  Halves 
Critical  Skills 
Quota  to  1,000 

A  quota  of  1,000  enlistments  in 
the  critical  skills  reserve  program 
has  been  established  by  the  Depart- 
ment of  Defense  for  fiscal  year 
1961.  The  new  quota,  announced 
in  Operations  Bulletin  No.  185  as 
amended  July  5,  1960,  is  a  reduc- 
tion of  50  percent  in  the  quota  of 
2,000  in  effect  for  the  previous  3 
years.  The  Coast  Guard  reduced 
its  quota  from  50  to  30. 

The  new  Department  of  Defense 
quota  is  prorated  among  the 
Armed  Forces,  as  in  former  years. 

Data  compiled  at  National  Head- 
quarters from  State  reports  shows 
that  as  of  May  31,  1960,  14,893  ap- 
plications had  been  made  for  en- 
listment in  the  program  since 
March  1956.  On  the  same  date, 
enlistments  since  the  program 
began  reached  a  total  of  9,257. 
Active  duty  for  training  had  been 
completed  by  7,446. 

Enlistments  by  month  for  the 
first  11  months  of  fiscal  year  1960, 
compiled  from  State  reports  of  re- 
ceipt of  DD  Forms  44  are: 

July  1959,  170;  August,  197; 
September,  188;  October,  200;  No- 
vember, 178;  December,  118;  Jan- 
uary 1960,  158;  February,  207; 
March,  179;  April,  197  and  May, 
138. 

Total  enlistments  for  the  11 
months  were  1,930.  The  quota  for 
the  entire  fiscal  year  1960  was 
2,050,  or  120  greater  than  had  been 
enlisted  by  June  1,  according  to 
State  reports. 

In  reducing  the  program,  the  De- 
partment of  Defense  pointed  out 
that  training  critical  skills  reserv- 
ists takes  personnel  from  the  active 
forces  and  draws  on  funds  for  the 
Reserve  to  train  men  who  may  not 
be  available  from  the  Standby  Re- 
serve in  the  event  of  an  emergency. 
The  Department  believes  its  train- 
ing personnel  and  funds  should  be 
used  on  the  Ready  Reserve  which 
would  be  available  in  an  emergency. 

Operations  Bulletin  No.  184  was 
amended  to  reflect  the  reduction  in 
the  quota.  Local  boards  were  re- 
minded that  in  view  of  the  cut, 
registrants  cannot  be  encouraged 
to  apply  for  enlistment  in  the  same 
numbers  or  with  the  same  degree  of 
assurance  that  they  will  be  enlisted. 
As  an  alternative,  local  boards  may 
give  greater  consideration  for  the 
deferment  in  Class  II-A  of  men 
who  might  qualify  for  selection  for 
the  critical  skills  reserve. 

Computations  at  National  Head- 
quarters indicate  that  the  number 
of  applications  approved  by  local 
boards  has  shown  a  tendency  to  de- 
cline over  the  last  6  months.  The 
number  of  pending  applications  has 
declined,  for  example,  from  667  last 
January  to  575  in  May. 

Other  computations  indicate  that 
the  10  leading  industrial  States  of 
the  Nation  accounted  for  nearly  74 
percent  of  the  approved  applica- 
tions in  the  same  period. 
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Supreme  Court  Hands  Down  Decision  in  Selective  Service  Cas 
Involving  FBI,  Hearing  Officer  Reports,  and  Summary  in  Fill 


By  a  5-4  decision  the  Supreme 
Court  of  the  United  States  on 
June  27,  1960,  held  that  Raymond 
Gonzales,  Jr.,  whose  claim  of  con- 
scientious objection  was  denied  by 
the  appeal  board  was  not  entitled 
at  his  trial  to  secure  the  FBI  re- 
ports of  investigation,  the  notes  of 
the  hearing  officer,  or  the  report  of 
the  hearing  officer  to  the  Depart- 
ment of  Justice.  It  also  held  that 
the  Department  of  Justice  did  not 
deny  the  registrant  due  process,  by 
stating  in  effect  that  the  Depart- 
ment was  not  required  to  set  up  a 
procedure  which  would  give  the 
registrant  timely  opportunity  prior 
to  the  Department's  recommenda- 
tion to  the  appeal  board,  to  answer 
or  explain  the  local  board  summary 
of  a  hearing  which  reported  the 
registrant  as  claiming  to  devote 
100  hours  each  month  to  preaching 
activities.  The  court  pointed  out 
that  under  the  procedure  followed 
the  registrant  had  opportunity  to 
contest  the  information  contained 
in  the  summary  while  the  case  was 
pending  before  the  appeal  board. 
This  contention  was  considered  and 
denied  by  the  appeal  board. 

The  facts  of  the  case  as  set  out 
in  the  opinion  of  the  Supreme 
Court  are : 

"Petitioner  registered  with  Local 
Board  No.  9,  Boulder,  Colo.,  on 
March  17, 1952.    His  answers  to  the 

Services  Recognize 
Clerk  Cooperation 

Recruiting  services  continue  to 
honor  members  of  Selective  Service 
for  assistance  and  cooperation  in 
recruiting  programs.  Recently  re- 
ported were  the  following: 

Texas:  Mrs.  Daurice  L.  Harris, 
by  the  Army;  Mrs.  lone  Holcombe, 
by  the  Navy;  Mrs.  Evelyn  M.  Jenni- 
son,  by  the  Navy  and  Marine  Corps ; 
Mrs.  Doris  C.  Littlefair,  by  the 
Army;  Mrs.  Ann  I.  Lynn,  by  the 
Navy;  Mrs.  Lola  M.  McDougall,  by 
the  Army;  Mrs.  Anabel  S.  Moore, 
by  the  Marine  Corps;  Mrs.  Hazel 
F.  Petty,  by  the  Army;  Mrs.  Ruth 
R.  Rideout,  by  the  Army ;  Mrs.  Vic- 
toria S.  Reyes,  by  the  Army  and 
Marine  Corps;  Mrs.  Jewell  R. 
Reaves,  by  the  Navy  and  Army; 
Wallace  C.  Smith,  by  the  Army, 
Navy,  and  Mai'ine  Corps;  Mrs. 
Margery  D.  Skinner,  hy  the  Army, 
Navy,  and  Air  Force;  Mrs.  Doris 
S.  Teel,  by  the  Navy;  Mrs.  Lorena 
J.  Vernon,  by  the  Army;  Miss  Ruth 
B.  Webb,  by  the  Navy;  Mrs.  Billye 
M.  Walters,  by  the  Army;  Mrs. 
Myra  H.  Wright,  by  the  Marine 
Corps;  Mrs.  Wanda  R.  Ward,  by 
the  Army;  Mrs.  Suzanne  M.  Wyllie, 
by  the  Army  and  Navy;  Mrs. 
Kathleen  E.  Zmotony,  by  the 
Army;  Mrs.  Bessie  L.  Welch,  by 
the  Navy;  Mrs.  Faye  R.  Marrs,  by 
the  Navy;  and  Mrs.  Virginia  Curtis, 
by  the  Air  Force. 

West  Virginia:  Miss  Alma  E. 
Smith,  Edward  B.  Hawkins,  Mrs. 
Helen  L.  Townsend,  Mrs.  Annette 
Largent,  and  Mrs.  Helen  Glenn,  by 
the  Army;  Mrs.  Nellie  V.  Gall  and 
Mrs.  Carla  Hamilton,  by  the  Air 
Force. 


classification  questionnaire  reflect- 
ed that  he  was  a  minister  of  the 
Jehovah's  Witnesses,  employed  at 
night  by  a  sugar  producer.  He 
claimed  IV— D  classification  as  a 
minister  of  religion,  devoting  a 
minimum  of  100  hours  a  month  to 
preaching.  On  November  13,  1952, 
he  was  classified  in  Class  I-A.  On 
November  22,  1952,  he  wrote  the 
Board,  protesting  this  classifica- 
tion. He  again  stated  that  he  was 
a  'regular  minister';  that  he  was 
'devoting  an  average  of  100  hours 
a  month  to  actual  preaching  pub- 
licly,' in  addition  to  50  to  75  hours 
in  other  ministerial  duties,  and  that 
he  opposed  war  in  any  form. 
Thereafter  he  was  classified  I-O. 
On  April  1,  1953,  after  some  6 
months  of  full-time  'pioneering' 
petitioner  discontinued  devoting 
100  hours  a  month  to  preaching, 
but  failed  to  so  notify  his  local 
board.  In  a  periodic  review,  the 
local  board  on  July  30,  1953,  re- 
classified him  I-A  and  upheld  this 
classification  after  a  personal  ap- 
pearance by  petitioner,  because  of 
his  willingness  to  kill  in  defense  of 
his  church  and  home.  Upon  ad- 
ministrative approval  of  the  reclas- 
sification, he  was  ordered  to  report 
for  induction  on  June  11,  1956,  but 
failed  to  do  so.  He  was  not  prose- 
cuted, hewever,  and  his  case  was 
subsequently  reopened,  in  the  light 
of  Sicurella  v.  United  States,  348 
U.S.  385  (1955).  He  was  again 
reclassified  I-A  by  the  local  board. 
There  followed  a  customary  De- 
partment of  Justice  hearing,  at 
which  petitioner  appeared.  In  his 
report  to  the  Attorney  General,  the 
hearing  officer  suggested  that  the 
petitioner    be    exempt    only    from 


Oil 


combatant    training    and    servic 
On  March  21,   1957,  however,  i 
Department  recommended  approv 
of     the      I-A     classification.     I 
ground    for    this    recommendatk 
was  that,  while  petitioner  clainu 
before  the  local  board  on  Augu, 
17,     1956     (as    evidenced    by 
memorandum    in    his    file    of   thi 
date),   that   he  was   devoting   1( 
hours  per  month  to  actual  preac! 
ing,   the   headquarters   of   the  J 
hovah's  Witnesses  reported  that  1 
was  no  longer  doing  so  and,  on  tl 
contrary,  had  relinquished  both  h 
Pioneer  and  Bible  Student  Servai 
positions.     It  reported  that  he  no 
devoted   only   some   6V2    hours   ps 
month  to  public  preaching  and  fro) 
20  to  25  hours  per  month  to  churc  an 
activities.      His    claim   was   theri 
fore   'so   highly   exaggerated,'   tl 
Department  concluded,  that  it  'cai 
doubt  upon  his  veracity  and,  coi 
sequently,   upon   his   sincerity   an  w 
good  faith.'     The  appeal  board  fui 
nished    petitioner    a    copy    of    tl 
recommendation.     In    his     answe 
thereto,  he  advised  the  Board  th; 
he  had  made  no  such  statement 
1956,    and   asserted   that   his   on] 
claim  to  'pioneering'  was  in  195!  p 
The  appeal  board,  however,  unan  h  1 
mously   concurred    in   the   Depart  <■ ' 
ment's  recommendation.     Upon  r<  n 
turn  of  the  file  to  the  local  boar( 
petitioner  was  again  ordered  to  re  >■ 
port  for  induction  and  his  proseci  n 
tion  followed  his  failure  to  do  so. 
The  majority  opinion  in  the  cas 
of  Gonzales  v.  United  States  was  de 
livered  by  Mr.  Justice  Clark.     Th 
dissent  was  written  by  Mr.  Chie  11 
Justice   Warren.     Black,   Douglas 
and    Brennan    also    joined   in   th  | 
dissent.  ] 
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Classification  Picture  June  1,  1960 

Class  Number 

Total    Classified 20,979,865 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable 54,450 

Not  Examined 1,526,319 

Not  Available  for  Induction  or  Examination 73,366 

Induction  or  Examination  Postponed 2,359 

Fathers  19  through  25 371,672 

Registrants: 

26  and  older  with  liability  extended 88,818 

Under  19  years  of  age 169,106 

I-C  Inducted 199,618 

Enlisted  or  Commissioned 1,179,804 

1-0  Nonfathers: 

Examined  and  Acceptable 843 

Not  Examined.. _  5,611 

Fathers 2,264 

I-W 

At  Work.. __ 1,807 

Released 5,665 

I-D  Member  of  Reserve  Component 724,655 

I-S  Statutory  Deferment: 

High  School 32,249 

College 4,059 

II-A  Occupational  Deferment  (Except  Agriculture).. 53,649 

II-A  Apprentice 3,825 

II-C  Agricultural  Deferment :  19,547 

II-S  Occupational  Deferment  (Student) 165,370 

III-A  Dependency  Deferment 1,642,200 

IV-A  Completed  Service:  Sole  Surviving  Son 2,183,344 

IV-B  Officials 30 

IV-C  Aliens 6,702 

IV-D  Ministers,  Divinity  Students 60,884 

IV-F  Unfit  for  Service 3,239,634 

V-A  Over  Age  of  Liability 9,162,015 
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Ail-Around  Capability 
Needed  For  Survival 


=  By  LT.  GEN.  LEWIS  B.  HERSHEY  — 

Director,  Selective  Service  System 

The  problem  of  survival  today  involves  everyone.  There 
,ve  been  times  and  circumstances  when  wars  were  the  exclu- 
ve  business  of  the  members  of  the  Armed  Forces.  Those 
ays  are  gone.  This  fact  is  understood  by  the  members  of  the 
elective  Service  System  who  are  continually  viewing  man- 
Dwer  in  the  light  of  possible  uses  under  a  wide  range  of  cir- 
lmstances  and  for  every  possible  need.  The  solution  of  the 
roblem  of  survival  will  depend  on  the  all-around  capability 
f  a  nation. 

The    growth   of    specialization    complicates    this   problem. 

There  is  always  great  interest  in 
the  spectacular.  It  is  natural  to 
evaluate  this  type  of  achievement 
at  its  maximum  capacity  and  often 
under  conditions  that  will  not  be 
present  in  times  of  stress.  The 
value  of  the  offensive  as  a  means 
of  enforcing  the  Nation's  will  can- 
not be  undervalued.  Our  Nation 
must  have  the  capability  to  strike 
hard  and  effectively. 

This  capability,  necessary  as  it 
is,  does  not  become  an  all-around 
capability  of  survival  without  an- 
other capacity.  In  fact  our  de- 
pendence upon  a  single  capability 
could  easily  get  us  into  difficulties 
that  we  would  not  have  capabilities 
to  solve. 

This  can  be  illustrated  by  the 
present  situation  in  regard  to  civil 
defense.  The  citizens  of  our  Na- 
tion have  not  accepted  the  idea  that 
we  need  the  capability  of  defending 
our  civilian  population  by  other 
means  than  an  offensive  against 
those  who  attack  us.  We  have 
hoped  that  those  who  might  attack 
us  would  be  prevented  from  doing 
so  and  by  this  means  our  civilian 
population  protected.  Our  civilian 
population  has  never  accepted  the 
idea  that  they  must  find  a  way  to 
endure  an  attack  and  still  fight. 
We  have  considered  how  we  would 
strike  but  not  much  has  been  done 
to  determine  how  we  accommodate 
ourselves  to  being  struck  and  still 
being  able  to  function. 

The  vulnerability  of  our  civilian 
population  is  a  major  factor  in  any 
measurement  of  our  overall  capa- 
bility for  survival.  Unfortu- 
nately, it  may  well  be  the  deciding 
factor  in  any  decision  as  to  what 
must  be  done  to  provoke  us  to  af- 
firmative action.  I  am  sure  that 
this  consideration  will  be  increas- 
ingly better  understood  by  the 
leaders  of  our  Armed  Forces.  It 
is  becoming  more  apparent  that  the 
overall  effectiveness  of  a  nation  in 
the  battle  of  survival  may  well  de- 
pend upon  what  it  can  take  rather 
than  what  it  can  give. 

(Continued  on  page  2) 


ailure  to  Reply 
to  Mail  Builds 
ategory  IV-R 

A  sample  survey  of  four  States 
nalyzes  the  reasons  members  of 
le  Standby  Reserve  are  placed  in 
ategory  IV-R. 

The  survey  was  undertaken  at 
le  request  of  one  of  the  Armed 
ervices  to  seek  the  reasons  why 
ical  boards  are  unable  to  determine 

hether  some  reservists  are  either 
vailable  or  unavailable  for  recall. 

The  four-State  survey  covered 
le  cases  of  2,093  Category  IV-R 
;eservists. 

The  greatest  number  were  in  that 
ategory  because  they  failed  to 
eply  to  the  questionnaire  and 
ther  mail,  although  such  mail  ap- 
arently  reached  them.  This  in- 
ction  by  reservists  resulted  in 
,456  of  the  2,093,  or  nearly  70  per- 
ent  being  placed  in  IV-R. 

Mail  addressed  to  582  of  the 
roup,  or  nearly  29  percent,  was 
eturned  as  undeliverable  because 
f  improper  address  and  lack  of  a 
orwarding  address. 

Only  36  of  the  survey  group,  or 
ess  than  2  percent,  were  placed  in 
V-R  because  the  local  board  de- 
ermined  that  these  reservists  had 
hysical  disabilities  which  rendered 
hem  unavailable  for  recall. 

Nineteen  of  the  group,  less  than 

percent,  were  unavailable  by  rea- 
on  of  institutionalization. 

The  numbers  involved  in  the 
ample  survey  amounted  to  7*2  per- 
ent  of  all  Standby  Reservists  of 
he  branch  of  service  concerned 
?ho  were  in  Category  IV-R  at  the 
ime  of  tha  survey. 


Historic  Symbol  of  Draft  Lotteries, 
Used  in  1917  and  1940  Drawings, 
Acquired  for  Selective  Service  Display 


Millions  of  Americans  have  seen 
pictures  of  the  table  shown  in  the 
photograph  on  this  page.  But  prob- 
ably few,  if  any,  ever  noticed  the 
table  in  those  published  pictures. 
It  was  not  the  center  of  interest. 

The  table  appeared  in  photo- 
graphs widely  printed  in  1917,  at 
various  times  through  the  years  be- 
tween the  two  World  Wars,  and 
again  in  other  pictures  taken  in 
1940  and  afterward  which  also  have 
been  reprinted  on  numerous  occa- 
sions. 

The  table  supported  the  capsule- 
filled  bowls  used  in  the  draft  lot- 
teries in  World  War  I  and  again  in 
World  War  II. 

Recently  acquired  from  the 
United  States  Senate,  the  table  is 
now  at  National  Headquarters 
where  the  accompanying  photo- 
graph was  made.  It  is  expected 
that  the  table  and  the  bowl  used 
in  the  draft  lotteries  will  be 
brought  together  in  one  display. 
Other  symbols  of  the  Nation's  draft 
lotteries  are  in  the  custody  of  Inde- 
pendence National  Historical  Park. 

The  formation  of  a  more  com- 
plete Selective  Service  historic  dis- 
play to  include  the  .table  may  be 
accomplished  some  time  during  the 
20th  anniversary  year  of  the  Na- 
tion's first  peacetime  Selective 
Service  operation. 

Until  recently,  the  small  ma- 
hogany table  was  in  the  office  of  the 
late  Charles  A.  Alden,  assistant 
superintendent  of  the  Senate  Office 
Building.    He  obtained  it  for  use  in 


his  office  shortly  after  it  was  used 
in  World  War  I  and  had  it  at  the 
time  of  his  death  recently  at  the 
age  of  86. 

The  Senate  Rules  Committee  au- 
thorized that  the  table  be  delivered 
to  the  Director  of  Selective  Service 
to  be  included  in  a  display  with 
other  historic  Selective  Service 
materials. 

Under  glass  in  the  bottom  of  one 
drawer  of  the  table  are  newspaper 
and  magazine  clippings  of  historic 
pictures. 

The  large  picture  visible  in  the 
drawer  in  the  adjoining  photograph 
is  from  an  unidentified  publication 
printed,  it  is  indicated  in  the  cap- 
tion, sometime  after  World  War  II. 
The  caption  also  indicates  that  the 
picture  was  one  of  a  page  depicting 
methods  used  by  the  Nation  to  build 
its  Armed  Forces. 

The  clipping  shows  Secretary  of 
War  Newton  D.  Baker  drawing  the 
first  number  in  the  World  War  I 
draft.  The  table  used  is  the  same 
table  shown  in  the  photograph  on 
this  page. 

The  smaller  clipping  on  the  left 
is  from  the  June  17,  1936,  issue  of 
the  United  States  News.  The 
photograph,  again  of  the  World 
War  I  drawing,  is  by  the  Army 
Signal  Corps. 

The  small  picture  on  the  right  is 
clipped  from  the  Literary  Digest  of 
February  20,  1937.  It  is  appar- 
ently the  same  picture  as  the  large 
one  above  it  with  only  the  two  cen- 
tral figures  included. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  9,  1960. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.C. 


Letter  From  Registrant  Rightly  Prized 
By  New  Jersey  Selective  Service  System 


All-Around  Capability 
Needed  For  Survival 


It  is  this  fact  which  makes  the 
extension  of  our  capacity  to  sur- 
vive and  function  so  extremely  im- 
portant. How  to  meet  this  need, 
as  was  said  in  the  beginning,  in- 
volves everybody,  for  everybody 
must  do  his  part.  It  is  a  respon- 
sibility that  cannot  be  safely  dele- 
gated. 

The  members  of  the  Selective 
Service  System  have  a  double  in- 
terest in  this  problem.  First,  they, 
like  all  others,  are  citizens  and 
their  vulnerability  to  them  is  of 
the  greatest  concern.  Then,  as 
members  of  a  manpower  agency 
they  are  concerned  with  the  overall 
use  of  manpower  before,  during, 
and  after  possible  attacks. 

The  solution  of  this  problem  will 
come  when  there  is  a  general  recog- 
nition by  all  of  our  citizens  of  the 
weakness  in  our  offensive  strength 
which  is  caused  by  the  lack  of  de- 
fense of  our  civilian  population. 
The  realization  of  weakness  is  of 
little  moment  unless  it  causes  us 
to    act   to   increase    our   strength. 


(Continued  from  page  1) 


Our  actions  must  begin  with  an 
acceptance  by  each  citizen  of  his 
obligation  to  do  his  part  in  provid- 
ing for  the  common  measures  for 
survival. 

Recognition  of  obligations  is  of 
little  use  except  as  it  results  in 
plans  to  survive,  training  to  sur- 
vive, and  practicing  the  executions 
of  the  plans  for  survival. 

Our  civil  defense  capability  is 
insufficient.  It  is  everyone's  busi- 
ness to  assist  in  making  it  better. 
The  plans,  no  matter  how  good, 
will  be  of  little  use  until  everyone 
knows  the  part  he  or  she  is  ex- 
pected to  play.  When  they  know 
what  is  expected  of  them  they  must 
be  trained.  When  trained  they 
must  be  frequently  rehearsed. 

All  of  these  things  take  time  and 
effort.  They  interfere  with  other 
things  we  want  to  do.  They  are 
tiresome  and  monotonous.  At  the 
time  of  their  doing  they  seem  un- 
necessary. All  these  actions  are 
the  price  we  must  pay  to  be  strong1 
and  strong  we  must  be  if  we  want 
to  be  free. 


The  following  is  a  letter  recently 
received  by  New  Jersey  State 
Headquarters : 

"I  would  suppose  that  I  am  but 
one  of  a  generation  of  young  peo- 
ple brought  up  to  believe  that  this 
country  of  ours  is  forever  to  be 
burdened  by  the  curse  of  'big  gov- 
ernment,' and  that  John  Q.  Citi- 
zen can,  should  he  be  fool  enough 
to  have  dealings  with  government, 
spend  the  rest  of  his  days  upon  the 
earth  enmeshed  in  an  interminable 
chaos   of  administrative  red  tape. 

"It  was  but  a  mere  matter  of  16 
days  ago  that  I  first  wrote  to  you 
stating  my  difficulties  in  finding 
employment  due  to  my  uncertain 
draft  status  and  seeking  your  aid 

Services  Honor 
Board  Clerks 

Recently  awarded  certificates  of 
appreciation  for  their  assistance  to 
various  recruiting  programs  were: 

Montana:  Mrs.  Lois  V.  Holmes, 
Army. 

California:  Mrs.  Nell  Head,  Mrs. 
Grace  Jones,  Mrs.  Dawn  McKalip, 
and  Mrs.  Eene  Lindquist,  Army. 

Nevada:  Mrs.  Jackie  Bagiola, 
Army. 

Texas:  Mrs.  Loyce  S.  Moore, 
Mrs.  Ruth  C.  Graham,  Mrs.  Lottie 
B.  Lovell,  and  Mrs.  Martha  How- 
ard, Navy;  Wade  S.  Starnes  and 
Mrs.  Alma  J.  Norris,  Army;  Miss 
Edna  Spruill,  Air  Force. 


in  finding  an  early  resolution  oi 
such  status,  the  end  result  being 
fairly  certain  in  my  mind.     Today 

1  received  a  card  from  my  local 
board  which  will,  I  hope,  partly 
solve  my  problems.  Before  this 
action  could  be  taken,  many  letters 
had  to  be  written,  busy  people  had 
to  take  time  to  consider  the  prob 
lem,  and  medical  reports  had  to  be 
prepared,  and  yet,  seemingly  by 
some  'unique  occurrence,'  govern- 
ment managed  to  be  of  complete 
service  to  me  in  just  a  little  over 

2  weeks. 
"If  it  is  any  comfort  to  one  who 

serves  his  fellow  citizens  mor^ 
often  than  not,  most  likely,  with- 
out thanks,  may  I  say  to  you  that 
I,  personally,  will  think  twice  be- 
fore I  criticize  those  who  serve  in 
administrative  positions  in  oue 
Government  and  will  not  hesitate 
to  recall  this  particular  event  in 
my  life  when  I  hear  others  doing 
so.  I  would  like  to  thank  you  per- 
sonally for  having  expedited  the 
solution  of  my  case;  the  difficulties 
and  money  which  your  aid  may 
have  saved  me  are  incalculable, 
but  what  is  also  important,  at  least 
for  me,  is  that  I  have  learned  that 
the  aforementioned  curse  may  be 
more  illusion  than  reality.  I  hope 
you  will  believe  me  when  I  tell  you 
that  this  letter  would  have  been 
written  regardless  of  the  final  de- 
cision as  to  my  draft  status  and 
that  said  decision  had  no  influence 
whatsoever  on  its  content." 
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20th  Anniversary  of  1940  Operation  Marks  Start  of  Files'  Feature 


This  month  marks  the  inaugura- 
tion of  a  new  feature  in  the  Sys- 
tem's newspaper — a  column  of 
items  from  the  past. 

September  is  an  appropriate 
month  for  beginning  such  a  column. 
As  members  of  the  System  are 
fully  aware,  and  the  Nation  will 
easily  recall,  it  was  20  years  ago 
this  month  that  the  Nation's  first 
peacetime  selective  service  law 
came  into  being — September  16, 
1940. 

The  first  issue  of  Selective 
Service  under  the  1940  Act  was  not 
published  until  January  1941. 
Those  files  will  be  a  source  of  ma- 
terial for  this  column  beginning 
January  1961.  But  a  variety  of 
other  sources  are  available  from 
which  to  select  items  from  the 
System's  past. 

One  final  word — the  continuation 
of  this  column  will,  of  course,  de- 
pend on  the  interest  it  holds  for 
the  readers. 


Excerpts  from  "Selective  Service 
in  Peacetime,"  the  report  of  the 
Director  for  the  period  September 
16,  1940,  to  December  8,  1941,  re- 
vive the  mood  of  the  times.  The 
following  random  phrases  are 
typical : 

"*  *  *  It  was  the  first  peacetime 
conscription  law  in  our  history. 
*  *  *  American  opinion  was  at  the 
time  not  unified,  but  it  was  pre- 
pared for  this  Act.  *  *  *  It  was 


passed  as  a  precautionary  measure 
to  prepare  ourselves  *  *  *  in  the 
shadow  of  war." 

And  further: 

"The  Selective  Service  System 
has  as  its  foundation  little  groups 
of  neighbors  in  every  one  of  the 
3,070  counties  or  parishes  in  the 
United  States.  These  neighbors  in 
every  county  make  up  the  6,443 
local  boards.  On  them  is  placed 
with  an  utter  and  complete  confi- 
dence the  primary  responsibility  to 
determine  who  is  to  serve  the 
Nation  by  training  for  the  Armed 
Forces,  and  who  is  to  serve  in  in- 
dustry, agriculture  and  govern- 
ment. *  *  *  But  what  was  said 
then     (in    1917-18)     is  completely 

justified  by  the  experience  of  1940- 
41_  *   *   * 

"  'Here  will  be  found  a  gigantic 
project  in  which  success  was  staked 
not  on  reliance  in  the  efficiency  of  a 
man,  or  a  hierarchy  of  men,  or  pri- 
marily on  a  system.  Here  was  bold 
reliance  on  faith  in  a  people.  Most 
exacting  duties  were  laid  with  per- 
fect confidence  on  the  officials  of 
every  locality  in  the  Nation,  from 
the  Governors  of  States  to  the 
registrars  of  elections,  and  upon 
private  citizens  of  every  condition, 
from  men  foremost  in  the  indus- 
trial and  political  life  of  the  Nation 
to  those  who  had  never  before  been 
called  upon  to  participate  in  the 
functions  of  government. 

"  '*  *  *  no  great  national  proj- 


ect was  ever  attempted  with  so 
complete  a  reliance  on  the  volun- 
tary cooperation  of  citizens  for  its 
execution.'  " 

The  report  included  the  follow- 
ing statement  by  the  President  on 
the  issuance  September  16,  1940,  of 
the  proclamation  calling  for  regis- 
tration a  month  later. 

"America  stands  at  the  cross- 
roads of  its  destiny.  Time  and  dis- 
tance have  been  shortened.  A  few 
weeks  have  seen  great  nations  fall. 
We  cannot  remain  indifferent  to  the 
philosophy  of  force  now  rampant 
in  the  world.  The  terrible  fate  of 
nations  whose  weakness  invited  at- 
tack is  too  well  known  to  us  all. 

"We  must  and  will  marshal  our 
great  potential  strength  to  fend  off 
war  from  our  shores.  We  must 
and  will  prevent  our  land  from 
becoming  a  victim  of  aggression. 

"Our  decision  has  been  made. 

"It  is  in  that  spirit  that  the  peo- 
ple of  our  country  are  assuming 
the  burdens  that  now  become  neces- 
sary. Offers  of  service  have 
flooded  in  from  patriotic  citizens 
in  every  part  of  the  Nation,  who 
ask  only  what  they  can  do  to  help. 
Now  there  is  both  the  opportunity 
and  the  need  for  many  thousands 
to  assist  in  listing  the  names  and 
addresses  of  the  millions  who  will 
enroll  on  registration  day  at  school 
houses,  polling  places,  and  town 
halls. 

"The  Congress  has  debated  with- 


out partisanship  and  has  now 
enacted  a  law  establishing  a  selec- 
tive method  of  augmenting  our 
Armed  Forces.  The  method  is 
fair,  it  is  sure,  it  is  democratic — 
it  is  the  will  of  our  people. 

"After  thoughtful  deliberation, 
and  as  the  first  step,  our  young 
men  will  come  from  the  factories 
and  the  fields,  the  cities  and  the 
towns,  to  enroll  their  names  on 
registration  day." 

And  the  events  of  September 
1940,  in  brief  following  passage  of 
the  Burke-Wadsworth  Bill  in  the 
Congress  on  September  14,  1940, 
were: 

September  16 — Selective  Train- 
ing and  Service  Act  of  1940  signed 
by  the  President. 

September  16 — Proclamation  by 
the  President  for  the  first  regis- 
tration in  the  United  States,  ages 
21  to  35  inclusive,  to  be  held 
October  16,  1940. 

September  23 — President  pre- 
scribed regulations  for  organiza- 
tion and  administration  of  Selective 
Service  System. 

September  28 — President  desig- 
nated Lt.  Col.  Lewis  B.  Hershey  to 
perform  certain  duties  under  the 
Selective  Training  and  Service  Act 
of  1940. 

(This  proposed  regular  feature 
has  been  introduced  at  length. 
Further  installments  will  be  of 
lengths  appropriate  to  the  events 
of  the  period  covered.) 
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Classification  Picture  July  1,   1960 

Class  Number 

'otal    Classified . 21,067,295 

-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable 51,587 

Not  Examined 1,549,379 


Not  Available  for  Induction  or  Examination.. 
Induction  or  Examination  Postponed. 

Fathers  19  through  25. 

Registrants: 

26  and  older  with  liability  extended... 

Under  19  years  of  age 

-C  Inducted 

Enlisted  or  Commissioned- 1,178,60" 

-0  Nonfathers: 

Examined  and  Acceptable 

Not  Examined 

Fathers 

-W 

At  Work 

Released 

[-D  Member  of  Reserve  Component 

[-S  Statutory  Deferment: 

High  School 

College _ 

I-A  Occupational  Deferment  (Except  Agriculture). 

I-A  Apprentice 

I-C  Agricultural  Deferment 

_I-S  Occupational  Deferment  (Student) 

[II-A  Dependency  Deferment 1,662,488 

[V-A  Completed  Service:  Sole  Surviving  Son.. 2,180,475 

[V-B  Officials. 31 

V-C  Aliens... 6,699 

V-D  Ministers,  Divinity  Students.. 60,960 

_.V-F  Unfit  for  Service. 3,258,317 

V-A  Over  Age  of  Liability.. 9,200,948 


80,957 
2,497 
368,662 

90,244 
172,666 
195,586 


838 
5,712 
2,241 

1,800 

5,687 

734,527 

18,086 

3,335 

54,027 

3,812 

19,677 

157,450 


Pharmacy  Colleges  Adopt 
Curriculum  of  Five  Years 


Members  of  the  American  Asso- 
ciation of  Colleges  of  Pharmacy 
have  adopted  a  curriculum  requir- 
ing five  full  college  years  of  study 
to  complete.  Advice  concerning 
this  action  was  recently  received  by 
letter  at  National  Headquarters 
from  the  Association. 

"1.  After  April  1,  1960,  no  col- 
lege of  pharmacy  in  the  United 
States  or  Puerto  Rico,  which  is  a 
member  of  the  American  Associa- 
tion of  Colleges  of  Pharmacy,  may 
enroll  a  new  student  for  a  degree 
in  pharmacy  unless  it  be  in  a  cur- 
riculum which  requires  five  full  col- 
lege years  for  completion. 

"The  change  in  curriculum  from 
the  4-year  curriculum  to  the  5  was 
begun  12  years  ago.  As  of  this 
present  academic  year,  1959-60,  six 
colleges  offer  degrees  for  the  com- 
pletion of  a  minimum  5-year  col- 
lege curriculum,  nine  colleges  offer 
degrees  for  the  completion  of  both 
5-year  and  4-year  curriculums,  one 
college  offers  curriculums  of  5-year 
and  6-year  lengths  and  two  require 
6  years  of  college  for  graduation. 

"2.  The  patterns  for  the  5-year 
minimum  curriculums  vary  among 
three  types: 

"a.  Admission  to  the  college  of 
pharmacy  direct  from  high  school 


nited  States  District  Court  Rejects  Wiggins  Decision 
l  Holding  Book  Study  Conductor  Not  Witness  Minister 


In  a  written  opinion  dated  July 
1960,  in  the  case  of  United 
tes  v.  Tettenbum,  Judge  R. 
rsey  Watkins  of  the  United 
ates  District  Court  for  the  Dis- 
ct  of  Maryland  declined  to  fol- 
v  the  decision  of  the  United 
ites  Court  of  Appeals  for  the 
fth  Circuit  in  the  case  of  Wig- 
is  v.  United  States.  The 
iggins  case  had  held  in  effect 
it  a  Jehovah's  Witness  who  had 


an  appointment  in  his  congregation 
as  "Book  Study  Conductor"  and 
who  worked  40  hours  a  week  or 
more  in  secular  employment  as  a 
crane  operator,  was  entitled  to  be 
classified  in  Class  IV-D  as  a  min- 
ister of  religion. 

Judge  Watkins  stated  that  the 
court  must  respectfully  decline  to 
follow  the  Wiggins  decision  for 
three  reasons: 


ssential  Federal 
porkers  Screened 

(Action  is  being  taken  by  Depart- 
ment of  Defense  to  free  essential 
federal    employees    who    also    are 
Embers  of  the  Ready  Reserve  from 
Inflicting     demands     that    might 
rise  in  a  national  emergency.    As 
ly  employees  of  a  Federal  agency 
tth   a   mobilization    mission    they 
tve   vital   civilian   duties,  but  as 
leady     Reservists    they    may    be 
l.lled  to  active  military  duty  when 
leir   civilian    agency   needs   them 
ost. 

A  screening  operation  endorsed 
y  the  Office  of  Civilian  Defense 
obilization  now  provides  that  each 
rency  having  mobilization  func- 
ons  will  identify  its  key  employ- 
es, then  indicate  how  soon  each 
.n  be  made  available  for  active 
rty  in  an  emergency.  Initial  re- 
>rts  were  due  by  July  1.  After 
reening,  final  determination  of 
le  individual's  status  will  be  made 
<f  the  Secretary  of  the  military 
jpartment  concerned. — Army  In- 
trmation  Digest. 


Army  to  Call 
9,000  in  October 

The  Department  of  Defense  has 
requested  the  Selective  Service 
System  to  deliver  9,000  men  for  in- 
duction during  October. 

The  October  call  is  based  on  at- 
tainment of  approved  strength 
after  allowances  have  been  made 
for  enlistments  and  reenlistments. 
The  October  call  is  1,000  more  than 
the  previous  September  call. 


Appointment  Made 

Dr.  Richard  K.  C.  Lee,  President 
of  the  Hawaii  State  Board  of 
Health,  has  been  appointed  by  the 
President  to  the  National  Advisory 
Committee  representing  public 
health.  Dr.  Lee  succeeds  Dr. 
Franklin  D.  Yoder  who  resigned 
from  the  committee  when  he  ceased 
active  practice  in  public  health. 
Dr.  Yoder  was  appointed  Director 
of  the  Division  of  Environmental 
Medicine  of  the  American  Medical 
Association. 


"First,  it  does  not  agree  with  the 
holding  of  the  Court  of  Appeals  for 
the  Fifth  Circuit  that  the  position 
of  a  book  study  conductor  is 
roughly  analogous  to  that  of  an  as- 
sistant minister  or  assistant  pas- 
tor; secondly,  as  previously  stated, 
it  appears  to  this  court  that  the 
statutory  requirement  for  exemp- 
tion as  a  minister  that  one  teach 
and  preach  as  his  regular  and  cus- 
tomary vocation  was  not  met  in  the 
Wiggins  case,  and  thirdly,  the 
relevance  of  the  type  of  religious 
duties  engaged  in  as  to  the  issue  of 
whether  or  not  they  constituted 
'teaching  and  preaching'  was  not 
considered." 

He  specifically  held  that  a  Book 
Study  Conductor  is  not  a  minister 
entitled  to  exemption  within  the 
meaning  of  the  Universal  Military 
Training  and  Service  Act,  as 
amended,  or  within  the  understand- 
ing of  the  Jehovah's  Witnesses  of 
their  position  under  the  act. 

The  court  also  referred  to  a  com- 
munication and  a  publication  of  the 
Watchtower  Bible  and  Tract  So- 
ciety both  of  which  demonstrated 
the  Society's  understanding  that 
the  ministerial  deferment  did  not 
extend  to  part-time  ministers. 

After  reviewing  the  facts  in  the 
Wiggins  case  and  in  the  Supreme 
Court  case  of  Dickinson  v.  United 
States,  and  comparing  them  with 
the  facts  in  the  current  case  and 
several  cases  decided  by  the  Court 
of  Appeals  for  the  Fourth  Circuit, 
the  court  concluded: 

"For  the  foregoing  reasons  this 
court  finds  no  merit  to  defendant's 
contention  that  the  Local  Board's 


and  graduation  after  10  semesters. 
Nineteen  colleges  have  adopted  this 
program. 

"b.  Admission  upon  completion 
of  two  semesters  of  a  prepharmacy 
curriculum  in  a  college  or  junior 
college  and  graduation  after  eight 
more  semesters.  Twenty-seven  col- 
leges have  adopted   this   program. 

"c.  Admission  upon  completion 
of  four  semesters  of  a  prephar- 
macy curriculum  in  a  college  or 
junior  college  and  graduation  after 
six  more  semesters.  Twenty-six 
colleges  have  adopted  this  program. 

"3.  The  6-year  minimum  cur- 
riculums offered  by  two  of  the 
three  colleges  of  pharmacy  in  Cali- 
fornia require  admission  upon  com- 
pletion of  four  semesters  of  a  pre- 
pharmacy curriculum  and  gradua- 
tion after  eight  more  semesters. 

"4.  One  college  of  pharmacy  in 
California  admits  students  directly 
from  high  school  and  graduates 
them  after  completing  12  semesters 
in  the  college." 

The  Association's  letter  stated 
that  insufficient  numbers  of  phar- 
macists are  being  graduated  to 
meet  demand.  The  shortage  is  ex- 
pected to  become  greater,  the 
Association  wrote. 


Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale    through    the    Superintendent 
of  Documents,  Government.  Print- 
ing   Office,    Washington    25,    D.C. 
Selective   Service  Regulations  and 
Transmittal  Memorandums  may  be 
purchased  for  $3.50  and  $4,  respec- 
tively,   for    an    indefinite    period. 
Operations  Bulletins  are  not  avail- 
able for    distribution    outside    the 
Selective  Service  System. 
July  19,  1960 — Operations  Bulletin 
No.    222,    Subject:    "Exemption 
from     Registration    of    Retired 
Members  of  the  Regular  Armed 
Forces,"    explaining    that    mem- 
bers of  the  regular  components 
of  the  Armed  Forces,  the  Coast 
and    Geodetic    Survey,    and    the 
Public  Health  Service  continue  to 
be     exempt     from     registration 
after  they  are  retired. 
August  11,  1960 — Operations  Bul- 
letin   No.   223,    Subject:    "Eval- 
uation   Symbols      for    Physical, 
Mental,  and  Moral  Qualifications 
of    Registrants,"    providing    for 
the    use    of   evaluation    symbols 
consisting     of     three     elements 
which     describe    a     registrant's 
physical,     mental,     and     moral 
qualifications. 


denial  to  him  of  a  ministerial  ex- 
emption was  without  any  basis  in 
fact  but  instead,  if  it  were  required 
to  do  so,  would  hold  that  the  con- 
clusion of  the  Local  Board  was  sup- 
ported not  only  by  substantial  evi- 
dence on  the  record  considered  as  a 
whole  but  also  by  a  preponderance 
of  the  evidence." 
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Earned  Degrees 
In  1958-59 
Approach  Record 

The  following  report  on  earned 
degrees  granted  during  the  1958-59 
academic  year  by  the  Nation's  insti- 
tutions of  higher  education  was  is- 
sued by  the  Department  of  Health, 
Education,  and  Welfare  in  June 
1960.  In  view  of  the  System's  con- 
cern with  channeling  registrants 
through  deferment  into  study  and 
other  activities  vital  to  the  Nation, 
the  report  is  reproduced  here. 

In  addition  to  the  following,  the 
survey  included  tables  showing  de- 
gree data  by  fields  of  study  and 
subject  matter  within  broad  fields. 

"At  the  bachelor's  level,  385,151 
degrees  were  conferred  during  the 
year  1958-59  in  the  Nation's  insti- 
tutions of  higher  education.  Ex- 
cept for  the  year  1949-50,  which 
marked  the  postwar  peak  of  almost 
434,000,  this  is  the  largest  number 
of  bachelor's  and  first-professional 
degrees  ever  reported  for  the  Na- 
tion. As  compared  with  the  pre- 
ceding year,  the  1958-59  total  rep- 
resents a  rise  of  5.3  percent.  At 
the  master's  and  doctor's  levels, 
the  1958-59  totals  of  earned  de- 
grees are  higher  than  ever  before. 
There  were  69,497  master's  degrees 
and  9,360  doctorates  in  1958-59,  rep- 
resenting increases  in  comparison 
with  1957-58  of  5.9  percent  and  4.7 
percent,  respectively. 

"Approximately  one  fifth  of  all 
degrees  at  the  bachelor's  level  and 
at  the  master's  level,  and  approx- 
imately two-fifths  at  the  doctor's 
level,  were  in  the  combined  scien- 
tific fields  of:  biological  sciences, 
physical  sciences,  general  science 
programs,  mathematical  subjects, 
and  engineering.  In  this  group 
of  fields,  increases  in  numbers  of 
degrees  at  the  three  levels,  from 
1957-58  to  1958-59,  were:  bache- 
lor's plus  9.3  percent;  master's, 
plus  13.6  percent;  and  doctor's, 
plus  5.0  percent.  Thus,  at  each 
level,  the  percentage  rise  was 
greater  in  these  fields  than  in  all 
fields  combined. 

"Degrees  in  education  accounted 
for  23  percent  of  the  bachelor's,  45 
percent  of  the  master's,  and  17  per- 
cent of  the  doctor's  level  degrees. 
It  should  be  noted  that  students 
preparing  to  teach  academic  sub- 
jects (e.g.,  English,  biology,  mathe- 
matics, social  studies)  are  reported 
in  their  fields  of  specialization 
rather  than  in  'education.' 

"*  *  *  Within  the  education  area, 
it  is  noteworthy  that  the  number 
of  'preprofessional  bachelor's  de- 
grees' in  1958-59  was  almost  5 
times  the  number  in  1957-58,  an 
increase  from  120  to  575  degrees. 
(These  are  bachelor's  degrees  in 
education,  representing  students  in 
5-year  credential  programs  who 
have  at  this  time  completed  just  the 
4-year  portions  of  those  programs.) 
In  foreign  languages,  at  the  bache- 
lor's level,  the  greatest  relative  in- 
creases were  in:  Latin  and/or 
Greek;  Italian;  and  Russian  or 
other  Slavic  languages." 


SELECTIVE  SERVICE 

On  the  Twentieth  Anniversary 
Of  Selective  Service 

To  summon  up  great  hosts  for  freedom's  fight, 
The  mightiest  that  mankind  ever  saw, 
Without  impingement  of  the  free  man's  right : 
Selection  by  impartial  rule  of  law — 
This  is  the  triumph  that  we  celebrate ! 

Two  decades  pass,  still  friends  and  foes  observe 
The  marvel  of  this  democratic  way, 
Where  rich  and  poor  unranked  are  called  to  serve, 
Where  wealth  and  office  wield  no  favored  sway — 
This  triumph  to  the  people's  trust  we  dedicate ! 

In  that  grim  score  of  years,  a  million  score 
Of  men  were  thus  bestowed  at  freedom's  call : 
Young  men  of  peace  who  never  courted  war. 
This  solemn  day  does  honor  to  them  all — 
Theirs  is  the  triumph  we  commemorate ! 

Lt.  Col.  F.  B.  Woodworth,  USAF. 


In  various  ways,  notice  is  being 
taken  of  the  fact  that  this  month 
marks  the  opening  of  the  20th  an- 
niversary year  of  the  Nation's  first 
peacetime  Selective  Service  opera- 
tion— under  the  Selective  Training 
and  Service  Act  of  1940. 

National  Headquarters  has 
learned  of  interest  demonstrated 
by  various  news  media  in  possible 
feature  treatment  of  experiences  of 
men  who  held  the  first  serial  num- 
ber drawn  in  the  nationwide  lot- 
tery October  29,  1940.  The  num- 
ber was  158. 

One  State  noted  in  an  employee 
newsletter  that  some  time  during 
the  month  of  September,  its 
100,000th  registrant  will  be 
counted.  Preparations  have  been 
laid  to  identify  the  milestone 
registrant. 

Other  events  of  marking  the  Na- 
tion's 20  years  of  successful  reli- 


ance on  local  community  operation 
of  Selective  Service  to  maintain 
the  Nation's  defense  forces  and  its 
economy,  are  planned  at  the  State 
and  local  level.  National  Head- 
quarters has  authorized  the  award 
of  a  20-year  pin,  for  completion  of 
20  years  of  service. 

Members  of  the  System  have 
found  the  milestone  year  a  time  for 
reflection  on  the  purpose  and 
philosophy  of  the  System  which  is 
America's  way  of  placing  on  citi- 
zens in  every  community  the  re- 
sponsibility for  defense.  Such  re- 
flection is  evident  in  the  verses  by 
Lt.  Col.  F.  B.  Woodworth,  USAF, 
Illinois  Deputy  State  Director, 
which  are  published  above  in  the 
belief  that  they  express  much  of 
the  nature  of  Selective  Service  as 
a  nationwide  assumption  by  indi- 
vidual communities  and  local  citi- 
zens of  a  vital  duty  of  citizenship. 


Death  Claims  Local 
C.  B.  Holliday  of  Oh 

Death  has  claimed  one  of  the 
Selective  Service  System's  oldest 
local  board  members,  Mr.  C.  B. 
Holliday  of  West  Union,  Ohio. 
Born  November  23,  1865,  Mr.  Hol- 
liday celebrated  his  14th  year  with 
the  Adams  County  local  board  last 
year.     In  1955  and  1956,  when  a 

Visitors  to 

National  Headquarters 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were: 

Mrs.  Mary  Klein  and  her  daugh- 
ter, Robin,  who  is  the  supervisor 
for  16  Marion  County,  Ind.,  Local 
Boards;  Mrs.  Mary  K.  McGaha, 
Clerk  of  Local  Board  No.  112  of 
Fort  Worth,  Tex.,  accompanied  by 
her  husband  and  daughter  and 
William  C.  Smith,  member  of  Local 
Board  No.  12  of  Pittsburgh,  Pa. 


Board  Member  at  94; 
io  Served  Many  Years 

number  of  States  submitted  bio- 
graphical sketches  of  their  oldest 
local  board  members,  Mr.  Holliday 
was  the  oldest  active  member  re- 
ported to  National   Headquarters. 

As  chairman  of  the  uncompen- 
sated members,  each  day  of  the 
past  7  years  has  been  marked  by 
his  visit  to  the  office  to  counsel  with 
the  clerk  and  to  talk  to  the  regis- 
trants of  the  community  concern- 
ing their  personal  and  service  ob- 
ligation problems. 

The  son  of  a  Methodist  minister, 
the  draft  board  official  was  born 
and  raised  in  Adams  County.  He 
was  married  at  the  age  of  17  and 
spent  his  adult  life  in  fanning  and 
in  the  operation  of  a  truck  line. 
During  World  War  I  he  served  as 
an  uncompensated  expediter  secur- 
ing food  and  fuel  for  the  towns  in 
Adams  County.  He  became  a 
member  of  the  draft  board  in  1944 
at  the  age  of  79  and  had  served 
almost  continuously  since  that 
time. 
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September  19t| 

Retired  Regula 
Exempt  From 
Registration 

A  reminder  that  members  of  th 
Regular  Army,  Navy,  Air  Forci 
Marine  Corps,  Coast  Guard,  Coas 
and  Geodetic  Survey,  and  Publi 
Health  Service  are  exempt  froi 
registration  under  the  Universe 
Military  Training  and  Service  Aci 
whether  on  active  duty  or  retiree 
is  contained  in  Operations  Bulk 
tin  No.  222,  issued  July  19, 1960. 

The  reminder  is  timely  in  tha 
men  who  entered  the  Regular  serv  g 
ices  at  young  ages  in  late  1939  am 
thereafter  are  completing  20  year 
of  service  and  may  be  eligible  fo 
retirement.  These  are  men  whtl|tti 
except  for  the  fact  that  they  weri 
members  of  the  Regular  forces  a 
the  time,  would  have  been  require* 
to  register  under  the  1948  Act. 

Theoretically,  retirement  of  sucl 
men  would  have  begun  after  Au 
gust  30,  1959.  The  occurrence  o: 
retirements  from  the  Regula] 
forces  thereafter  will  probabl] 
raise  the  question  of  registratior 
of  such  men  with  regularity. 

The  operations  bulletin  empha- 
sizes that  the  exemption  from  reg- 
istration applies  only  to  retiree!* 
Regular  members.  Members  ol 
the  Reserve  components  are  ex- 
empt from  registration  only  while 
on  active  duty. 
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100  Percenters 

The  members  of  the  select 
group  of  Selective  Service  units 
showing  100  percent  participa- 
tion in  the  U.S.  savings  bonds 
purchased  as  of  June  30,  1960, 
number  31. 

Relative  standing  of  the  31, 
showing  their  percent  of  payroll 
invested,  are  as  follows: 

Puerto  Rico 12.94 

Idaho 12.67 

Virgin  Islands 12.18 

Nevada 9.73 

Alabama 9,29 

Wisconsin 8.66 

Washington 7.75 

Delaware 7.69 

Nebraska 7.68 

Maryland 7.19 

Minnesota 7.07 

North  Carolina. 6.81 

Utah- 6.75 

Texas 6.74 

Wyoming 6.64 

South  Dakota 6.61 

Oklahoma 6.57 

South  Carolina 6.25 

Ohio 6.22 

Missouri 6.16 

North  Dakota 5.80 

New  Hampshire 5.77 

Rhode  Island - 5.44 

Florida 5.42 

Maine 5.39 

New  Jersey 5.39 

District  of  Columbia 5.28 

Michigan 4.92 

California 4.74 

Connecticut 4.60 

Georgia 4.19 
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Past  Must  Be  Source 
Of  Future  Strength 


—  By  LT.  GEN.  LEWIS  B.  HERSHEY- 
Director,  Selective  Service  System 

The  Selective  Service  System,  in  essentially  its  present  status, 
is  been  a  fact  of  American  life  for  20  years.  For  those  con- 
med  with  exactness,  the  months  between  the  late  spring  of 
147  and  the  midsummer  of  1948  should  not  be  included.  This 
iriod  was  too  short  for  the  influences  of  the  System  to  cease 
itil  they  were  reinstated.  The  period  was  so  short  that  the 
llistments  of  those  encouraged  by  the  fact  of  induction  had  not 
:pired  before  another  law  providing  for  inductions  was  in  being. 
The  passage  of  the  Selective  Training  and  Service  Act  of 
i40  was  a  recognition  by  the  Congress  of  a  condition  in  the 
orld  different  than  had  existed,  or  perhaps  an  appreciation  of 
condition  that  had  existed  without  recognition. 
In  retrospect,  the  passage  of  the  act  of  1940  appears  as  a 
ust  but  to  those  who  lived  with  its  coming  to  life  during  that 
)t  Washington  summer  come  memories  of  times  when  the 
>ssibilities  of  enactment  seemed  most  doubtful.  Hitler  was 
factor  in  the  struggle  of  this  bill  through  Congress.  Many 
J:  mes  it  seemed  that  the  needed  votes  came  in  driblets  with  each 
iccessive  bombing  of  London. 

No  one  can  recall  the  America  of  the  summer  of  1940  and  fail 
i  marvel  at  its  accomplishment  during  the  next  5  years.  Any 
jscriptive  words  are  inadequate.  The  power  exerted  by  the 
ation  as  it  became  aroused  exceeded  any  estimate  or  the  best 
tat  imagination  could  provide.  The  memory  of  those  days 
tould  give  every  American  hope  and  confidence  as  to  what  this 
ation  can  do  and  will  do  once  it  fully  realizes  the  dangers  and 
2termines  to  devote  its  strength  and  capacities  to  providing  for 
s  own  survival. 

Yet,  when  one  surveys  the  changes  that  have  and  are  taking 
lace  in  the  relationship  of  the  time  and  space  factors,  the  fear 
(Continued  on  page  2) 


^ew  Director 
s  Appointed 
^or  Kentucky 

Lt.  Col.  Everette  S.  Stephenson 
as  appointed  State  Director  of 
elective  Service  for  Kentucky,  ef- 
;ctive  September  6,  1960. 

The  new  State  Director  takes 
ver  his  new  duties,  leaving  a  posi- 
on  with  the  Federal  Land  Bank 
l  Louisville. 

Colonel  Stephenson  served  in  the 
.rmy  during  World  War  II  in 
England,  North  Africa,  Sicily, 
ran,  Italy,  and  Greece.  He  left 
ctive  duty  in  July  1946. 

Lieutenant  Colonel  and  Mrs. 
tephenson  and  their  three  daugh- 
>rs  make  their  home  in  Lyndon, 
ly.  The  new  State  Director  is  a 
lember  of  the  Masonic  order  and 
f  the  Shrine. 


Defense  Requests 
System  Deliver 
7,000  in  November 

The  Department  of  Defense  has 
requested  the  Selective  Service  Sys- 
tem to  deliver  7,000  men  for  induc- 
tion during  the  month  of  November. 
All  are  for  the  Army. 

The  call  compares  with  9,000  for 
October  and  8,000  for  September. 
The  August  call  also  was  for  7,000 


System  Bond  Record 
Noted  in  Newsletter 

The  award  of  the  Minuteman  flag 
to  the  Selective  Service  System  for 
participation  in  the  Savings  Bond 
program  was  reported  in  the  Utah 
Savings  Bond  Committee  News- 
letter. 

The  account  quoted  at  some 
length  from  the  Director's  com- 
ments on  the  importance  of  the 
bond  campaign  on  accepting  the 
flag  award  in  Washington. 


National  Headquarters  Marks 
20 tli  Anniversary  of  '40  Act 


The  20th  anniversary  of  the  be- 
ginning of  the  present  Selective 
Service  System,  under  the  1940  act, 
was  formally  observed  at  National 
Headquarters  in  September. 

The  gathering  of  all  personnel 
was  marked  by  brief  comments  on 
the  history  and  background,  and  on 
the  meaning  of  the  20-year 
observance. 

The  role  of  the  World  War  I  op- 
eration as  a  part  of  the  foundation 
on  which  the  present  System  was 
erected,  and  some  features  of  its 
origin  and  operation,  were  de- 
scribed by  Col.  Raymond  T.  Hig- 
gins,  Assistant  to  the  Director. 
Colonel  Higgins  and  Col.  Gordon 
Snow  of  National  Headquarters 
both  participated  in  the  World  War 
I  operation. 

The  meaning  of  the  anniversary 
being  observed  was  the  theme   of 


Colonel  Grahl 
Is  Retired 
After  39  Years 

Col.  Charles  H.  Grahl,  a  member 
of  the  staff  of  the  Director  of  Se- 
lective Service  since  1950,  and  a 
former  State  Director  of  Iowa,  was 
retired  August  31,  1960,  after 
nearly  39  years  of  military  service. 

Col.  Grahl  was  an  assistant  to 
the  Director  at  the  time  of  his  re- 
tirement. His  official  duties  in- 
cluded supervision  of  the  System's 
participation  in  readiness  plan- 
ning and  exercises,  and  the  civilian 
work  program. 

When  the  1940  act  established 
Selective  Service  prior  to  World 
War  II,  Col.  Grahl  was  the  adju- 
tant general  of  Iowa.  He  was  ap- 
pointed as  State  Director  and 
served  in  that  post,  through  the 
Records  period,  until  he  was  or- 
dered to  active  duty  at  National 
Headquarters  in  1950. 

Upon  his  retirement,  Col.  Grahl 
was  appointed  to  a  position  as  ad- 
visor to  the  Director. 

He  was  awarded  the  Legion  of 
Merit  by  Secretary  of  the  Army 
Wilber  M.  Brucker  for  his  services 
with  National  Headquarters,  Se- 
lective Service  System,  over  the 
last  10  years. 

Col.  Grahl  first  served  as  a  re- 
gional field  officer  for  the  Director 
on  reporting  to  duty  with  National 
Headquarters  in  1950.  Later  he 
was  named  Assistant  Chief,  Plan- 
ning Officer,  then  Assistant  to  the 
Director. 


remarks  by  Col.  Joel  D.  Griffing  of 
National  Headquarters. 

Without  purporting  to  be  direct 
quotations,  the  essence  of  the 
speaker's  remarks  to  the  assembly 
were  as  follows: 

We  have  come  here  this  morning 
not  just  to  observe  an  anniversary, 
but  rather  to  take  notice  of  two 
decades  of  productive  service  in  the 
national  interest. 

The  20  years  of  this  Agency's 
existence  are  the  20  years  of  the 
Nation's  history  which  will  stand 
out  as  the  period  during  which 
more  progress  has  been  made 
toward  a  military  policy  and  an 
effective  national  defense  posture 
than  in  all  the  other  years  of  our 
national  life. 

In  every  essential  area — in  edu- 
cation, medicine,  science — in  aware- 
ness of  and  general  responsiveness 
to  a  common  obligation,  our  na- 
tional attitudes  and  capabilities 
have  vastly  improved. 

It  is  true  that  the  Selective  Serv- 
ice System  is  endowed  by  the  Con- 
gress with  the  power  to  compel, 
but  the  American  people  have  been 
found  to  be  so  responsive  to  clearly 
presented  national  urgencies  that 
leadership  and  direction  rarely 
have  needed  the  support  of  resort 
to  direct  compulsion. 

Twenty  years  of  participation  by 
the  people  themselves  in  the  Selec- 
tive Service  operation  has  been  an 
unmatched  experience  in  applied 
good  citizenship. 

Our  name — Selective  Service 
System — is  interesting  and  mean- 
ingful. We  are  the  descendants  of 
"conscription"  and  "the  draft." 
In  fact  for  years  we  were  called 
"the  draft"  and  even  today  the  term 
identifies  us  more  readily  with  most 
people,  but  it  is  far  from  being 
truly  descriptive  of  what  we  really 
do. 

A  better  understanding  of  the 
importance  of  support  to  the  Armed 
Forces  and  a  fuller  realization  that 
our  manpower  resource  includes 
every  person  who  can  do  anything 
in  the  defense  effort  have  produced 
a  better  and  broader  concept  of 
"Service."  This  has  made  it  clear 
that  manpower  procurement  and 
utilization  has  to  be  an  orderly, 
highly  selective  process.  The  20 
years  we  observe  today  emphasizes 
the  practice,  experience,  and  ability 
of  your  System  to  conduct  that 
process. 

We  have  many  reasons  for  pride 
in  what  has  been  done  and  I  would 
be  the  last  to  suggest  that  we  sup- 
press our  pride,  but  I  would  warn 
that  no  really  vigorous  entity  has 
ever  gathered  enough  laurels  to 
rest  upon.  The  future  seems  to 
promise  an  even  busier  next  20 
years. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  9,  1960. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW-, 
Washington  25,  D.C. __^_ 
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grows  that  our  best  efforts  of  1940-45  would  not  have  occurred 
had  the  factors  we  must  now  face  been  present  in  1940.  Mirac- 
ulous as  our  efforts  were  in  this  period,  they  required  time,  and 
time  seems  the  resource  that  will  not  be  available  to  us  in  the 
future. 

The  Selective  Service  System  has  come  down  a  long  road  of 
experience  since  the  summer  of  1940.  It  has  had  an  organiza- 
tion in  existence  almost  continuously  since  that  time.  There 
are  thousands  with  experience  in  Selective  Service  operation 
today  where  dozens  only  could  be  found  in  1940.  There  is  a 
great  body  of  information  possessed  by  the  public  about  the 
procedure.  Sometimes  this  information  is  incomplete,  some- 
times it  is  misleading,  and  occasionally  it  is  incorrect.  Yet,  20 
years  have  habituated  the  citizens  of  America  to  many  of  the 
facts  of  individual  responsibility  for  service  in  the  Armed 
Forces  by  the  young  men  of  our  Nation.  The  possession  of 
this  knowledge  and  the  continuation  of  the  Selective  Service 
System  are  evidences  of  realization  of  need  for  the  services  the 
System  performs.  It  is  a  symbol,  and  one  too  rare,  of  an  ap- 
preciation of  the  need  for  alertness.  The  comforts  of  our 
seeming  well-being  make  it  difficult  to  be  other  than  compla- 
cent. Dangers  may  he  much  farther  away  in  space  than  they 
were  20  years  ago  but  the  time  factor  has  annihilated  space 
with  a  velocity  which  has  brought  the  dangers  infinitely  nearer. 

New  dangers,  or  perhaps  old  ones  forgotten  or  never  learned, 
threaten  us— dangers  from  doubts  that  we  somehow  find  it 
difficult  to  combat.  We  fear  that  others  have  conquered  or  may 
conquer  space  sooner  than  we  do.  We  are  not  too  sure  of  what 
we  do  when  we  conquer  space.  We  are  less  than  clear  just 
what  we  gain  by  this  conquest.  One's  sense  of  values  seems  at 
times  distorted.  Are  the  things  we  hurry  through  life  to  at- 
tain the  ones  that  give  us  continued  satisfaction  ?  Do  we  know 
what  we  want?  Confusion  about  knowing  what  we  want  cer- 
tainly makes  for  uncertainties  in  our  strivings. 

We  talk  of  our  way  of  life  and  our  belief  in  it.  We  enjoy 
privileges  heretofore  unknown.  Do  we  draw  strength  from 
our  way  of  life  and  the  privileges  we  enjoy?  Has  our  way  of 
life  made  us  better  able  to  defend  this  way  of  life  ?  If  the  an- 
swers are  in  the  negative  it  would  seem  we  are  on  the  wrong 
road. 

Someone  has  said  that  we  have  been  willing  to  trade  too  much 
for  what  we  have  called  security.  We  have  prized  our  free- 
doms and  valued  our  liberties,  but  are  these  objectives  being 
bartered  for  a  condition  called  security?  What  value  has  secu- 
rity with  liberty  and  freedom  gone?  How  long  can  there  be 
real  security  after  liberty  and  freedom  have  gone? 

History  shows  no  people  who  were  permitted  to  enjoy  the 
blessings  of  liberty  without  earning  them.  The  earning  is 
active,  never  passive.  The  interest  on  the  loan  of  liberties 
must  be  paid  constantly  and  promptly.  The  things  in  life  we 
prize  are  elusive  and  require  man's  best  efforts  to  gain,  and 
unless  he  constantly  maintains  his  will  to  strive  and  his  capacity 
to  do  so  effectively,  the  prize  will  fall  from  faltering  hands. 

The  Selective  Service  System  has  been  a  factor  in  two  decades 
of  everchanging  times.  It  has  contributed  not  a  little,  but 
from  this  must  come  the  will  to  hold  the  course,  keep  faith  in 
the  principles  of  our  foundations,  and  be  willing  as  well  as  pre- 
pared to  do  what  may  be  required  in  the  decades  which  follow 
the  1940-60  period. 
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Twenty  Years  Ago 
This  Month 


October  1940  was  a  busy  month 
for  the  newly  established  Selective 
Service  System  as  it  began  opera- 
tions under  the  Selective  Training 
and  Service  Act  of  1940. 

The  month  began  with  the  issu- 
ance by  the  President  of  the  proc- 
lamation setting  October  26  for 
registration  of  men  21  through  35 
in  Hawaii. 


Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale    through    the    Superintendent 
of  Documents,  Government  Print- 
ing   Office,    Washington    25,    D.C. 
Selective  Service  Regulations  and 
Transmittal  Memorandums  may  be 
purchased  for  $3.50  and  $U,  respec- 
tively,   for    an    indefinite    period. 
Operations  Bulletins  are  not  avail- 
able for    distribution    outside    the 
Selective  Service  System. 
August  23,  1960— Operations  Bul- 
letin No.  224,  Subject:  "Process- 
ing of  Registrants  Who  Are  Out- 
side of  the  United  States,"  which 
(1)  concerns  the  procedures  to  be 
followed  in  connection  with  the 
registration,  classification,  phys- 
ical examination,  induction,  and 
delinquency   of   registrants  who 
registered  outside  of  the  United 
States,  or  who  are  outside  of  the 
United  States,  and  (2)  rescinded 
Operations  Bulletins  Nos.  68  and 
84  because  the  subjects  thereof 
are   now  covered   in   Operations 
Bulletin  No.  224. 
August  31,  1960 — Operations  Bul- 
letin  No.  46,  as  amended,   Sub- 
ject:   "Full-time    Course   of    In- 
struction in  a  Graduate  School," 
which  was  amended  to  eliminate 
any  indication  that  a  graduate 
student  must  meet  the  criteria  in 
section  1622.25(b)  of  the  regula- 
tions before  he  may  be  considered 
for  deferment  in  Class  II-S,  and 
to  provide  that  graduate  students 
should  be  considered  for  defer- 
ment because  of  the  continuing 
need  for  qualified  men  to  conduct 
all    activities    necessary    to    the 
maintenance     of     the     national 
health,  safety,  or  interest. 


Family  Retires; 
Local  Board 
Staff  Depleted 

Mr.  and  Mrs.  Wayne  E.  Shuler, 
of  Orangeburg,  S.C.,  retired  at  the 
same  time  recently. 

The  event  deprived  South  Caro- 
lina Local  Board  No.  38  of  both  its 
clerk,  Mr.  Shuler,  and  its  assistant 
clerk,  Mrs.  Shuler. 

The  couple  has  an  aggregate  of 
more  than  29  years  of  service  with 
the  System.  Mr.  Shuler  is  a  vet- 
eran of  World  War  I.  Both  have 
been  recognized  by  the  Army  and 
Air  Force  for  assistance  in  the  re- 
cruiting programs. 
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At  midmonth,  on  October  1 
more  than  16  million  Americi 
men,  21  to  35,  flocked  to  registratii 
places  in  every  community  and  we  a 
enrolled  for  the  defense  of  the  N 
tion.  The  massive  registration  w: 
accomplished  without  incident 
opposition.  Of  its  success,  the  L 
rector  wrote  in  1942,  in  "Selectr 
Service  in  Peacetime": 

"It  was  not  particularly  j 
achievement  of  Selective  Service, 
was  the  achievement  of  the  who 
people  in  the  United  States  in  tl 
face  of  a  clear  public  duty  undi 
the  Selective  Service  Act." 

And  each  registrant  received 
copy  of  this  message  from  tl 
President : 

"I  wish  I  could  personally  tal 
to  each  one  of  you  about  our  com 
try's  pressing  need  for  a  strongf 
defense,  and  its  vital  meaning  1 
you,  your  family,  and  the  who] 
Nation.  I  would  tell  you  that  tit 
task  before  us  today  is  as  compel 
ing  as  any  that  ever  confronted  ou 
people,  and  I  would  add  that  eac 
of  us  must  willingly  do  his  bit  i 
we  are  to  hold  fast  our  heritage  c 
freedom  and  our  American  way  o 
life — our  national  existence  itsel: 

"And  whether  or  not  you  are  t  ii 
be  among  those  selected,  I  weleompc 
you  as  one  whose  name  has  bee 
inscribed  on  the  roll  of  honor  oLj 
those  Americans  ready,  if  need  b< 
to  join  in  the  common  defense  o 
all." 

The  month  closed  with  the  drafe 
matic   lottery   in   Washington,   re 
ported  minute  by  minute  across  th  ^ 
Nation   as   chance  determined  th  j, 
order    in    which    those    registers  b 
would  be  considered  for  selection 
Secretary  of  War  Stimson  drew  No 
158  to  begin  the  lottery.     Seventee] 
hours  later,  the  last  capsule  con 
taining  number  2114  was  opened. 

These  other  events  are  recalls 
from  20  years  ago: 

October  4 — Lt.  Col.  Lewis  B 
Hershey  was  assigned  certaii 
duties  under  the  act  by  thi 
President. 

The  President  prescribed  regula 
tions  for  classification  and  selec- 
tion. The  President  issued  regula 
tions  for  finance. 

October  8 — The  National  Servian 
Life  Insurance  Act  was  approved 

The  President  by  proelamatioi 
called  for  registration  in  Puerto 
Rico  on  November  20,  1940, 

October  14 — Dr.  Clarence  Dyk- 
stra  was  nominated  as  Director  ol 
Selective  Service. 

October  15 — Senate  confirmee 
Dr.  Dykstra's  nomination. 

October  1Y — The  President  desig- 
nated duties  to  be  performed  by  the 
Director  in  the  appointment  of 
board  members. 

The  Soldiers'  and  Sailors'  Civil 
Relief  Act  was  approved. 

October  18 — The  President  pre- 
scribed rules  for  physical  stand- 
ards. 

October  22— The  President  pre- 1 
scribed  regulations  for  delivery  and 
induction. 

October  26 — First  registration  in 
Hawaii. 
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ctober  1960 

'rogram  of  Aid 
<or  Disabled 
Veterans  Ends 

A  training  program  which  has 
sen  the  key  to  independence  for 

«arly  two-thirds  of  a  million  dis- 
led  World  War  II  veterans  has 
issed  from  the  American  scene. 

It  is  the  17-year-old  Public  Law 

i,  the  Vocational  Rehabilitation 
ct,  enacted  in  March  1943,  while 
le  war  was  raging  at  its  hottest. 

expired  in  July. 

For  most  disabled  World  War  II 
Eterans,  the  program  came  to  an 
id  4  years  ago,  in  1956.  But  a 
)ecial  4-year  extension  was  grant- 
1  to  certain  exceptional  cases, 
ainly  veterans  so  badly  disabled 
ley  couldn't  have  come  in  under 
le  1956  deadline. 

It  is  this  extension  which  expired 
i  July  25,  marking  the  end  of  an 

a. 

Here's  the  record  of  this  law-,  as 
isclosed  by  the  Veterans  Admin- 
tration : 

More  than  615,000  disabled 
forld  War  II  veterans  received 
■aining. 

Nearly  35  percent  of  them  aimed 
>r  professional,  semi-professional, 
nd  managerial  occupations — com- 
ared  with  only  23  percent  of  the 
lation's  total  labor  force  holding 
ach  top-level  jobs. 

Another  38  percent  trained  for 
cilled  trade  and  industrial  occu- 
ations;  14  percent  studied  farm- 
ig;  11  percent,  clerical  and  sales 
)bs ;  the  rest,  a  variety  of  occupa- 
ons. 

A  VA  follow-up  study  of  Public 
aw  16  veteran-trainees  revealed 
tiat  95  out  of  every  100  rehabili- 
ated  veterans  were  employed,  and 

tat  nearly  all  were  using  skills 
ey  learned  in  training.  Further, 
lore  than  99  percent  said  they  liked 
tie  kind  of  work  they  were  doing. 

The  survey  also  showed  that  the 
verage  weekly  pay  of  the  disabled 
eteran  after  completing  Public 
.aw  16  training  was  nearly  twice 
s  great  as  it  was  before  he  started. 

But  figures  alone  don't  begin  to 
ell  the  story  of  this  law,  VA  said, 
t  can  be  told  much  better  through 
he  human  lives  it  helped  rehabili- 
ate.  VA  cited  these  cases  as 
xamples : 

The  handless  veteran  who  studied 
rchitecture  under  Public  Law  16, 
nd  now  designs  homes  and  office 
mildings,  holding  his  drawing  im- 
ilements  with  hooks  in  place  of 
lands. 

The  paralyzed  veteran  who 
studied  medicine  under  the  pro- 
gram, and  now  performs  delicate 
iperations  from  his  wheelchair. 

The  blinded  veteran  who  studied 
iducation  and  now  teaches  English 
n  a  large  high  school. 

The  Nation's  two  living  quad- 
ruple amputees  of  World  War  II, 
me  of  whom  studied  farming  and 
;he  other  law  under  Public  Law  16. 
Today,  both  are  doing  well. 

Officials  of  the  VA  explained  that 
i  companion  program  for  disabled 
Korea  veterans  still  is  in  full 
:orce  and  has  several  years  to  run. 
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Presentations  Approved  by  Director 
Under  SSS  Incentive  Awards  Program 


The  following  awards  were  ap- 
proved recently  by  the  Director: 
Three  cash  awards  of  $25  each 
were  approved  for  Henry  H.  Ka- 
lemkiewicz,  Transportation  Clerk, 
Michigan  State  Headquarters;  Miss 
Fannie  K.  Warford,  Clerk,  Local 
Board  No.  22  of  Irvine,  Ky.  and 
Mrs.  Mildred  J.  Duckwilder,  for- 
merly Assistant  Local  Board  Group 
Clerk,  District  of  Columbia. 

Certificates  of  Award  were  ap- 
proved for  Mrs.  Florence  J. 
Baugh,  Clerk,  Local  Board  No.  62, 
Stillwater,  Okla.;  Mrs.  Chloe  G. 
Frampton,  Clerk,  Local  Board  No. 
17,  Ely,  Nev.;  Mrs.  Nell  F.  Ma- 
lanya,  Clerk,  Local  Board  No.  28, 
Coeur  d'Alene,  Idaho;  Mrs.  Eliza- 
beth H.  Powell,  Clerk,  Local  Board 
No.  56,  Richmond,  Va. ;  Mrs.  Mar- 
guerite M.  Talbot,  Clerk,  Local 
Board  No.  65,  Macon,  Mo.;  Mrs. 
Pearl  H.  Larsen,  Clerk,  Local 
Board  No.  6,  Milwaukie,  Oreg. ; 
Kathleen  Stephens,  State  Head- 
quarters, Raleigh,  N.C.;  Mrs.  Ella 
M.  Blount,  Clerk,  Local  Board  No. 
25,  Cleveland,  Ohio  and  Mrs.  Doro- 
thy K.  Stewart,  Assistant  Clerk, 
Local  Board  No.  23,  Longview, 
Wash. 

Certificates  of  Improvement  were 
given  to  Mrs.  Ethel  S.  Kirkman, 
Clerk,  Local  Board  No.  42,  High 
Point,  N.C;  Mrs.  Charlotte  J. 
Stephens,  Clerk,  Local  Board  No. 


100  Percent < 

The    members    of    the 
group  of  Selective  Servic< 
showing   100  percent  pai 
tion  in  the  U.S.  savings 
purchased  as  of  July  31 
number  30. 

Relative  standings  of 
showing  their  percent  of  i 
invested,  are  as  follows : 

?rs 

select 

s  units 

ticipa- 

bonds 

1960, 

he  30, 
payroll 

12.63 
12.58 
10.78 
9.61 
.     9.53 
8.59 
7.75 
7.48 
7.34 
.     7.10 
7.06 
6.93 
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6.53 
6.47 
6.28 
6.18 
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4.38 
4.24 
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19,  Pittsboro,  N.C;  Mrs.  Jewell  R. 
Reaves,  Clerk,  Local  Board  No.  36, 
Eastland,  Tex.;  Mrs.  Kathleen  E. 
Zmotony,  Clerk,  Local  Board  No. 
52,  Pampa,  Tex.;  Mrs.  Alice  R. 
Dimmick,  Clerk,  Local  Board  No. 
36,  East  Tawas,  Mich.;  Mrs.  Flor- 
ence J.  Baugh,  Clerk,  Local  Board 
No.  62,  Stillwater,  Okla.;  Mrs. 
Donna  O.  Colantuono,  Assistant 
Clerk,  Oklahoma  City,  Okla.;  Mrs. 
Allene  Estlin,  Clerk,  Local  Board 
No.  53,  Nowata,  Okla.;  Mrs. 
Pauline  E.  Walker,  Secretary,  Ok- 
lahoma State  Headquarters;  Mrs. 
Virginia  H.  Denny,  Clerk,  Local 
Board  No.  45,  Fayette,  Mo.;  Mrs. 
Beverly  A.  Gilmore,  Clerk,  Local 
Board  No.  51,  Kansas  City,  Mo.; 
Mrs.  Rebecca  B.  Peters,  Clerk, 
Local  Board  No.  48,  Independence, 
Mo.;  Miss  Mary  E.  Strange,  Clerk, 
Local  Board  No.  125,  Potosi,  Mo.; 
Mrs.  Lexia  M.  Olsen,  Clerk,  Local 
Board  Nos.  18  and  21,  Fort  Doug- 
las, Utah;  Mrs.  Carroll  R.  Swal- 
low, Clerk,  Local  Board  Nos.  18 
and  21,  Fort  Douglas,  Utah;  Mrs. 
Betty  J.  Woods,  Assistant  Local 
Board  Group  Clerk,  District  of  Co- 
lumbia; and  Mrs.  Mildred  J.  Duck- 
wilder,  formerly  Assistant  Local 
Board  Group  Clerk,  District  of 
Columbia. 


Predicted  Growth 
Of  System  Chapter 
Of  ROA  Is  Realized 

Expectations  of  rapid  growth  in- 
to one  of  the  largest  chapters  in  the 
Reserve  Officers'  Association  are 
being  realized  by  the  Lewis  B. 
Hershey  chapter  organized  last 
Spring. 

Following  organization,  the  chap- 
ter invited  all  officers  on  active  duty 
or  earmarked  for  Selective  Service 
duty,  to  become  members  or  trans- 
fer to  the  chapter. 

Recent  figures  on  membership 
show  that  in  addition  to  the  84  orig- 
inal members,  there  have  been 
about  335  new  members  added  for  a 
total  of  about  420. 

In  the  short  few  months  since  its 
organization,  long  strides  have  been 
taken  toward  fulfillment  of  the  pre- 
diction voiced  by  national  officers  of 
the  association  that  the  chapter 
would  become  "one  of  the  largest, 
most  cohesive  as  to  common  na- 
tional interest  and  most  influential 
in  the  Reserve  Officers'  Association 
of  the  United  States." 
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CSC  Approves 
Army  Reserve 
TechniciaiiPlan 

The  Civil  Service  Commission  has 
approved  the  Army's  Reserve  Tech- 
nician Program  under  which  future 
appointees  to  approximately  6,000 
civil-service  positions  will  have  to 
qualify  for  and  be  willing  to  accept 
active  membership  in  the  Army 
Reserve  Unit  in  which  they  are  to 
be  employed.  The  Commission  said 
it  had  approved  the  plan  proposed 
by  the  Depai-tment  of  the  Army  to 
strengthen  the  civilian-military  mo- 
bilization readiness  of  the  Army 
Reserve  Forces. 

The  Army  has  been  operating  a 
Reserve  Technician  Program  for 
several  years,  but  enlistment  in  the 
Army  Reserve  by  civilian  employ- 
ees in  the  affected  positions  has 
been  voluntary  until  now.  In  the 
event  of  mobilization,  the  Army 
Reserve  Technicians  would  be  sub- 
ject to  immediate  call  to  active 
military  duty  and  would  form  part 
of  the  hard  core  of  trained  person- 
nel needed  to  put  the  units  on 
a  combat-readiness  footing.  Air 
Force  has  a  similar  program,  ap- 
proved by  the  Commission  in  Janu- 
ary 1958. 

The  Reserve  Technician  positions, 
many  of  which  are  currently 
vacant,  are  in  Army  Reserve  Units 
which  operate  from  training  centers 
in  cities  and  towns  throughout  the 
country.  In  general  the  positions 
are  of  three  kinds  needed  to  service 
the  units:  administrative  assist- 
ants, property  and  supply  clerks, 
and  maintenance  personnel  for 
training  equipment. 

Army's  long-range  objective  is  to 
have  a  qualified  reservist  in  every 
ART-designated  job.  Present  em- 
ployees in  the  positions  will  be 
given  an  opportunity  to  join  the 
Reserve,  but  those  declining  to  join 
or  failing  to  qualify  for  the  Reserve 
will  remain  in  their  jobs  unless 
they  can  be  reassigned  to  other 
positions  in  the  same  locality  with- 
out loss  of  pay.  As  the  positions 
which  continue  to  be  held  by  non- 
reservists  are  vacated  through 
normal  attrition  and  turnover,  they 
will  be  filled  by  reserve  technicians. 

Appointments  to  the  jobs  must 
be  made  under  civil-service  rules 
and  regulations  and  in  full  compli- 
ance with  requirements  of  the 
Veterans'  Preference  Act.  Some  of 
the  positions  are  expected  to  be 
filled  by  transfer  of  qualified  civil- 
service  employees.  Others  will  be 
filled  through  open  competitive 
civil-service  examinations,  which 
will  be  announced  later. 


Honored  U.S.  Employee 
Is  Local  Board  Member 

Indianapolis  Civil  Servant  of  the 
Year  is  Barnett  W.  Breedlove,  Se- 
lective Service  Local  Board  mem- 
ber in  Marion  County,  Ind. 

Mr.  Breedlove  has  served  on  the 
local  board  for  7  years. 

He  was  chosen  for  the  honor  of 
Civil  Servant  of  the  Year  for  his 
work  as  chief  attorney  in  the  Vet- 
erans Administration  regional  of- 
fice in  Indianapolis. 


Headquarters 
Visitors 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were: 

Mrs.  Charles  Krebs,  Clerk  of 
Local  Board  No.  3,  Great  Neck, 
N.Y. ;  Mrs.  Marian  Montgomery, 
Local  Board  No.  101,  Clayton,  Mo.; 
and  Mr.  Frank  R.  Johnson  of  Local 
Board  No.  17,  Yuma,  Ariz. 
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States,  Communities  Stage 
20th  Anniversary  Observances 


Observances  of  the  20th  anni- 
versary of  the  Nation's  first  resort 
to  peacetime  Selective  Service  for 
defense  have  taken  a  great  variety 
of  forms,  according  to  scattered  re- 
ports from  the  States  to  National 
Headquarters. 

The  observances  properly  have 
been  oriented  generally  toward  em- 
phasizing the  character  of  Selective 
Service  as  a  democratic,  grass 
roots,  voluntary  program  to  main- 
tain our  defense.  The  programs 
planned  and  conducted  have  served 
as  reminders  not  only  that  young 
men  from  every  community  have 
served  in  their  turn  under  a  fair 
and  just  system  of  selection,  but 
that  volunteer  citizens  in  each  com- 
munity have  borne  the  responsibil- 
ity for  making  the  System  work. 

Proclamations   by   Governors  in 


Strength  Data, 
Reenlistment 
Rates  Reported 

Total  numerical  strength  of  the 
Armed  Forces  on  July  31,  1960, 
based  on  preliminary  reports,  was 
2,480,588.  This  represents  an  in- 
crease of  4,153  from  the  June  30 
combined  strength  of  2,476,435. 

Army  strength  on  July  31  was 
876,559.  At  the  end  of  June  it  was 
873,078.  The  Navy's  strength  on 
July  31  was  618,290  compared  with 
617,984  on  June  30.  Marine  Corps 
strength  was  172,821.  On  June  30 
it  was  170,621.  Air  Force  strength 
totaled  812,918  on  July  31.  On 
June  30  it  was  814,752. 

Strength  figures  for  each  service 
a  year  earlier  were :  Army,  863,192  ; 
Navy,  629,184;  Marine  Corps,  174,- 
751  and  Air  Force,  838,702. 

In  other  information  concerning 
personnel  recently  released  by  the 
Army,  reenlistment  rates  for  the 
first  9  months  of  fiscal  year  1960, 
indicate  that  the  overall  picture  for 
the  year  will  be  good. 

The  reenlistment  rates  for  the  9 
months  among  drafted  men,  the 
Army  figures  show,  was  8.9  percent 
compared  with  5.1  percent  for  the 
previous  fiscal  year.  Reenlistment 
rates  of  inducted  men  from  fiscal 
year  1955  through  1958  were  3  per- 
cent, 3.5  percent,  2.7  percent  and 
4.7  percent. 

For  the  months  of  September 
through  December  1959,  the  reen- 
listment rate  among  inducted  men 
was  12.5  percent. 

Army  reenlistment  rate  for  the 
first  11  months  of  fiscal  year  1960 
(July  1959  through  May  1960),  not 
including  inducted  men  according 
to  Department  of  Defense  figures, 
was  52.5  percent.  The  Army  rate 
was  tops  among  the  four  armed 
services.  Reenlistment  rates  in 
percentage  for  the  other  services 
for  the  same  period  wei'e:  Air 
Force,  44.8;  Navy,  34.2;  and  Marine 
Corps.  31.9. 


some  States  have  keyed  observances 
having  several  aspects. 

State  Selective  Service  System 
publications  have  called  special  at- 
tention to  personnel,  uncompen- 
sated and  compensated,  who  have 
served  the  Nation  continuously 
since  1940. 

Materials  have  been  prepared 
and  distributed  by  many  States  to 
public  media.  Programs  have  been 
arranged  through  service  clubs  and 
other  methods  honoring  service 
given  to  the  Nation  by  members  of 
the  community  in  Selective  Service 
posts. 

Many  States  have  used  employee 
publications  to  guide  and  supply 
suggestions  to  local  board  areas  for 
local  observances,  including  open- 
house  affairs. 

The  general  pattern  of  observ- 
ances has  been  entirely  State  and 
local  in  keeping  with  the  principles 
and  philosophy  of  local  operation 
which  has  insured  the  success  of 
Selective  Service. 


Gen.  Fleming 
Returns  to  Post 
In  Louisiana 

Maj.  Gen.  Raymond  H.  Fleming, 
former  State  Director  of  Selective 
Service  for  Louisiana,  has  been  re- 
appointed to  that  post  effective 
August  19,  1960. 

General  Fleming  also  was  for- 
merly adjutant  general  of  Louisi- 
ana, Chief  of  the  National  Guard 
Bureau,  and  Chief  of  the  Army 
Division  of  the  Bureau.  He  also 
served  as  an  Assistant  to  the  Direc- 
tor of  Selective  Service  at  National 
Headquarters. 

General  Fleming  has  been  reap- 
pointed as  adjutant  general  of 
Louisiana,  a  post  he  held  more  than 
20  years.  He  was  adjutant  gen- 
eral during  the  period  when  he  for- 
merly served  as  State  Director  of 
Selective  Service  during  World 
War  II,  and  again  from  1953  to 
1956  when  he  retired. 

General  Fleming  began  his  mili- 
tary career  in  1916  when  he  en- 
listed as  a  private  in  the  National 
Guard.  He  served  on  the  Mexican 
border  and  overseas  in  World  War 
I.  He  was  first  named  adjutant 
general  of  Louisiana  in  1928. 


Aid  to  Recruiters 

Recently  awarded  certificates  of 
appreciation  for  their  assistance  to 
various  recruiting  programs  were: 

Texas:  Mrs.  Ranah  B.  Wilson, 
Mrs.  Grace  M.  Pickens,  and  Henry 
B.  Grigsby,  Air  Force.  Mrs.  Julia 
H.  Gilson  by  the  Navy. 

Alabama:  Mrs.  Frances  Reid  by 
the  Army. 


ORIENTATION  FOR  HER  one-day  reign  as  Director  of  Selectivi 
Service  is  pictured  getting  underway  above  as  Lt.  Gen.  Lewis  B.  Hershe 
talks  over  a  matter  for  decision  with  Miss  Virginia  Godfrey  who  held  thi 
office  on  appointment  by  the  president  of  Girls'  Nation  during  that  civi 
study  organization's  session  recently  in  the  Nation's  capital.  Miss  God 
frey,  17,  of  Bethesda,  Md.,  spent  the  day  at  National  Headquarters,  pre 
siding  over  two  meetings  of  the  Director's  staff  and  participating  in  othe:  \ 
daily  business  of  the  Headquarters  in  the  role  of  Director.  Miss  Godfrej 
was  one  of  a  number  of  delegates  from  all  parts  of  the  Nation  participat 
ing  in  the  Girls'  Nation  sessions.  Girls'  Nation  and  its  counterpart,  Boys  ) 
Nation,  are  projects  conducted  by  the  American  Legion  and  the  Legioi 
Auxiliary  designed  to  provide  young  people  with  an  opportunity  to  condue 
a  study  of  American  government  and  political  institutions  in  laboratory 
form. 


Classification  Picture  August  1,  1960 

Class  Number 

Total   Classified 21,147,713 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable 47,521 

Not  Examined 1,556,104 

Not  Available  for  Induction  or  Examination 91,183 

Induction  or  Examination  Postponed 2,692 

Fathers  19  through  25 __ _ 368,720 

Registrants : 

26  and  older  with  liability  extended 92,594 

Under  19  years  of  age 164,730 

I-C  Inducted 194,768 

Enlisted  or  Commissioned 1,180,621 

1-0  Nonf  athers: 

Examined  and  Acceptable __  897 

Not  Examined 5,893 

Fathers 2,250 

I-W 

At  Work 1,754 

Released 5,687 

I-D  Member  of  Reserve  Component 742,416 

I-S  Statutory  Deferment: 

High   School 15,219 

College 2,267 

II-A  Occupational  Deferment  (Except  Agriculture) 56,288 

II-A  Apprentice ._  3,761 

II-C  Agricultural  Deferment _ __ _..  19,512 

II-S  Occupational  Deferment  (Student) 150,868 

III-A  Dependency  Deferment 1,676,336 

IV-A  Completed  Service:  Sole  Surviving  Son 2,182,475 

IV-B    Officials- 33 

IV-C  Aliens 6,734 

IV-D  Ministers,  Divinity  Students 61,159 

IV-F  Unfit  for  Service 3,272,250 

V-A  Over  Age  of  Liability 9,242,981 
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Sol^^^WHiig  Son 
Status  Reviewed 


By  DANIEL  O.  OMER 


Deputy  Director,  Selective  Service  System 

A  recent  decision  by  a  Federal  Court  respecting  the  sole 
irviving  son  exemption  makes  it  appropriate  at  this  time  to 
sview  our  consideration  of  this  matter. 
The  selective  service  law  provides  that  when  one  or  more 
>ns  or  daughters  of  a  family  were  killed  in  action,  or  died  in 
le  of  duty  while  serving  in  the  Armed  Forces  of  the  United 
tates,  the  sole  surviving  son  of  such  family  shall  not  be  in- 
cted.  This  provision  is  so  clear  and  direct  that  there  would 
2em  to  be  little  or  no  room  for  legal  construction,  but  actually 
ere  have  been  a  great  many  differences  of  opinion  regarding 

its  meaning.  These  result  mainly 
from  different  views  as  to  just 
what  the  Congress  intended  or  had 
in  mind  when  the  legislation  was 
enacted,  and  generally  the  field  of 
debate  is  wide  open,  because  there 
is  very  little  in  the  legislative  his- 
tory to  indicate  the  details  of  the 
congressional  intent. 

The  most  basic  question  has  in- 
volved the  philosophy  of  the  Con- 
gress— whether  it  was  attempting 
to  preserve  the  male  line  of  a  fam- 
ily, or  whether  as  a  matter  of 
compassion  for  the  parents  it  was 
sparing  the  family  unit  the  loss  of 
its  only  remaining  son  in  military 
service.  Soon  after  the  enactment 
of  the  law  the  Director  determined 
that,  since  no  provision  was  made 
for  the  deferment  of  an  only  son, 
it  would  seem  that  the  Congress 
■was  impelled  by  compassion  in  the 
enactment  of  this  legislation.  The 
most  important  result  of  this  de- 
termination was  the  policy  that  the 
sole  surviving  son  provision  should 
be  deemed  to  be  for  the  benefit  of 
the  parents,  rather  than  the  son, 
and  that  the  exemption  therefore 
would  not  continue  after  the  death 
of  both  parents. 

Beyond  this  general  principle 
that  the  sole  surviving  son  provi- 
sion was  a  matter  of  compassion 
for  parents,  the  Director  felt  that 
determinations  must  be  made  in  in- 
dividual cases  according  to  the  facts 
of  each  case  rather  than  by  the  ap- 
plication of  rules  designed  to  cover 
all  possible  conditions.  Many  cases 
have  been  referred  to  National 
Headquarters,  and  the  Director  has 
given  his  personal  attention  to  each 
one.  They  have  involved  such 
questions  as  whether  "shall  not  be 
inducted"  is  a  stronger  statement 
than  "exempt"  or  "shall  not  be 
liable";  whether  death  in  the  serv- 
ice of  an  allied  country  during 
World  War  II  should  qualify  a  sur- 
viving son;  whether  "missing  in 
action"  can  be  considered  as  "killed 
in  action";  whether  the  only  son  of 
a  father  who  was  killed  in  action 
(Continued  on  -page  2) 


TATakesLead 
rom  SSS  in 
Savings  Bonds 

1  The  Selective  Service  System  in- 
freased  its  percentage  of  payroll 
livers  in  the  first  quarter  of  1960 
Iver  the  previous  quarter.  But  the 
■crease  was  not  enough  to  stay 
•lead  of  the  Tennessee  Valley  Au- 
thority which  took  over  first  place 
jmong  agencies  with  more  than 
lOOU  employees,  with  94.3-percent 
iarticipation. 

I  The  System  increased  its  percent 
If  participation  from  93  to  93.1. 
Ihe  TVA  increase  was  from  92.4- 
jercent  participation  in  the  last 
juarter  of  1959. 

I  The  System's  employees  have  in- 
Ireased  their  percent  of  participa- 
tion in  bond  savings  from  88.6  for 
lie  first  quarter  of  1959.  The  rate 
p  increase  registered  by  System 
Imployees  during  the  year  of  1959 
l-on  them  top  place  among  agen- 
[ies  with  more  than  1,000  em- 
ployees during  a  part  of  the  year. 

j  The  report  on  the  first  quarter  of 
i960  was  issued  by  Mrs.  Ivy  Baker 
priest  and  showed  that  Government 
Igencies  started  out  the  1960  cam- 
paign year  with  an  increase  of 
►>2,600  payroll  savers  over  the  first 
ruarter  of  the  preceding  year.  To 
[his  increase,  the  Selective  Service 
[System  made  a  substantial  contri- 
bution, even  though  it  relinquished 
op  spot  to  TVA  for  the  quarter. 

Among  all  agencies  of  Govern- 
ment, top  place  is  held  by  the  Fed- 
Iral  Home  Loan  Bank  Board  with 
■5.7  percent  of  its  969  employees 
participating  in  the  first  quarter  of 
.960.  The  TVA  and  the  System 
ollow  the  Bank  Board  in  that 
Irder. 


News  Reports 
Speculate  on 
Physician  Call 

Information  originating  with  the 
Department  of  Defense  indicating 
that  not  enough  physicians  were 
voluntarily  applying  for  commis- 
sion in  the  Armed  Forces  was 
widely  printed  in  the  form  of  news 
stories  early  in  October.  The  news 
articles  speculated  that  the  Depart- 
ment of  Defense  might  issue  a  call 
for  the  induction  of  physicians 
after  the  first  of  the  year,  unless 
sufficient  numbers  of  physicians 
applied  for  commissions  and  active 
duty. 

National  Headquarters  had  not, 
however,  received  any  special  call 
for  physicians  up  to  the  time  this 
issue  of  Selective  Service  was 
printed. 

Amended  OB 
Stresses  Need 
For  Education 

The  System's  established  policies 
of  encouraging  registrants  to  pur- 
sue vital  civilian  activities  is  re- 
flected in  amendments  for  Opera- 
tions Bulletin  No.  46,  effected 
August  31. 

The  amended  bulletin  empha- 
sizes that  the  content  of  a  full-time 
course  of  graduate  study  may 
vary  considerably,  and  stresses  the 
weight  to  be  given  to  the  certifica- 
tion concerning  the  course  by  the 
graduate  school  dean  or  other  cer- 
tifying graduate  school  official. 

The  amended  bulletin  eliminates 
any  indication  that  the  provisions 
of  section  1622.25(b)  of  the  regu- 
lations must  be  met  by  a  graduate 
student  in  order  that  the  local 
board  can  consider  him  for  defer- 
ment. 

A  part  of  the  Operations  Bulle- 
tin was  reworded  to  underline  the 
importance  of  the  System's  chan- 
neling function.  It  points  out  the 
necessity  for  a  continuing  flow  of 
highly  trained  men  into  civilian  ac- 
tivities necessary  to  the  mainte- 
nance of  the  national  health,  safety, 
or  interest.  The  needs  of  the  na- 
tional interest  for  trained  person- 
nel in  all  fields,  civilian  as  well  as 
the  military,  for  some  such  per- 
sonnel are  recognized. 

The  deferment  policy  reflected  in 
the  amended  bulletin  is  summa- 
rized in  the  last  sentence:  "Grad- 
uate students  making  satisfactory 
progress  should  be  given  an  oppor- 
tunity to  complete  degree  require- 
ments." 


AFES  Stations 
Begin  Use  of 
XYZ  Symbols 

Armed  Forces  examining  and  in- 
duction stations  are  expected 
shortly  to  begin  entering  X,  Y,  and 
Z  symbols  on  the  Record  of  Induc- 
tion of  examined  men  pursuant  to 
procedures  outlined  to  local  boards 
by  Operations  Bulletin  223. 

The  Adjutant  General,  Depart- 
ment of  the  Army,  by  letter  dated 
October  14,  1960,  advised  the  vari- 
ous Army  commanding  generals  of 
the  procedures  adopted  by  the  Sys- 
tem, and  outlined  AFES  actions  in 
connection  with  the  procedures. 
AFES  stations  are  expected  to  in- 
stitute the  use  of  the  symbols  as 
soon  as  directions  are  relayed  by 
the  various  commands. 

Examining  stations  will  enter  the 
symbols  on  the  Record  of  Induc- 
tion, reflecting  determinations  of 
degrees  of  medical,  mental,  and  ad- 
ministrative acceptability. 

Administrative  procedures  and 
standards  of  the  Armed  Forces  ex- 
amining and  induction  stations  are 
not  affected,  the  Adjutant  General's 
letter  stated. 


Early  Delivery 
Is  Scheduled 
For  December 

Deliveries  for  induction  in  De- 
cember will  be  made  before  Decem- 
ber 10,  under  the  call  recently 
placed  on  the  States  for  a  total  of 
8,000  men.  The  Department  of 
Defense,  in  placing  the  call,  an- 
nounced plans  to  provide  holiday 
leave  from  reception  centers  for 
men  inducted  in  December. 

The  call  for  8,000  men  was  an 
increase  of  1,000  over  the  Novem- 
ber call,  but  was  1,000  smaller  than 
the  October  call. 


Director  Approves 
Awards  for  Three 

The  following  awards  were  ap- 
proved recently  by  the  Director: 

Certificates  of  appreciation — Mrs. 
Mildred  A.  Owens,  Secretary,  State 
Headquarters,  Honolulu,  Hawaii; 
Mrs.  Mildred  J.  Duckwilder,  for- 
merly Assistant  Local  Board  Clerk, 
District  of  Columbia;  and  Mrs. 
Alice  S.  Shields,  Clerk,  Local  Board 
No.  21,  Nashville,  Tenn. 
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SELECTIVE  SERVICE 


November  19<i 


The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  9,  1960. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW., 
Washington  25,  D.C. 


Sole  Surviving  Son 
Status  Reviewed 


(Continued  from  page  1) 


should  qualify;  and  the  status  of 
adopted  sons,  and  children  brought 
up  in  a  home  without  being  adopt- 
ed. Other  cases  required  a  deter- 
mination of  what  constitutes  the 
particular  family  unit  under  the 
circumstances.  Where  marriages 
occur,  and  the  parties  already  have 
children  by  a  previous  marriage,  it 
is  important  to  determine  the  de- 
gree to  which  the  former  separate 
family  units  have  been  absorbed 
and  integrated  into  the  new  family 
unit. 

It  was  inevitable  that  the  sole 
surviving  son  question  would  even- 
tually reach  the  courts.  The  U.S. 
Court  of  Appeals  for  the  Tenth 
Circuit  handed  down  a  most  inter- 
esting decision  last  month  which 
has  made  clear  the  position  of  the 
court  on  several  important  points. 
It  was  not  necessary  to  rule  upon 
the  question  of  who  qualifies  for 
the  exemption,  since  it  was  agreed 
that  the  man  involved  was  a  sole 
surviving  son.  He  had  not  advised 
his  selective  service  board  of  this 
fact,  and  was  inducted.  After  en- 
tering the  Army,  he  made  no  re- 
quest for  release  on  the  ground  of 
erroneous  induction,  but  more  than 
a  year  later  challenged  the  juris- 


diction of  a  general  court-martial 
over  him  because  of  his  status  as 
a  sole  surviving  son  at  the  time  of 
induction. 

The  court  held  that  the  words 
"shall  not  be  inducted"  did  not 
take  away  the  power  of  the  board 
to  induct,  but  merely  granted  an 
exemption  from  service  which  could 
be  waived  or  abandoned  like  any 
other  privilege.  It  pointed  out  that 
a  sole  surviving  son  is  not  exempt- 
ed from  registration,  and  as  a 
registrant  is  considered  as  avail- 
able for  service  until  his  eligibility 
for  exemption  is  clearly  established 
to  the  satisfaction  of  the  local 
board.  The  court  said  that  the 
burden  is  upon  the  registrant  to 
bring  himself  within  the  exemption, 
but  when  this  is  done  there  is  an  in- 
hibition on  the  power  of  the  board 
to  induct.  The  conclusion  was  that 
the  registrant,  having  failed  both 
to  claim  exemption  at  the  time  of 
induction  and  to  utilize  the  admin- 
istrative procedure  available  to  ob- 
tain release  after  induction,  could 
not  assert  his  claimed  right  for 
the  _  first  time  in  an  application 
for  habeas  corpus  challenging  the 
jurisdiction  of  a  general  court- 
martial. 


Member  of  System  Compares  Procedures 
Followed  in  U.S.,  England,  and  Europe 


The  following  are  extracts  from 
a  letter  received  by  Lt.  Gen.  Lewis 
B.  Hershey,  Director  of  Selective 
Service,  from  B.  E.  Kragen  of  San 
Francisco,  an  uncompensated  mem- 
ber of  the  System  since  1940,  and 
now  a  northern  California  appeal 
board  member. 

The  letter  was  written  following 
Mr.  Kragen's  return  from  a  trip  to 
Europe  during  which  he  inquired 
into  manpower  operations  in  for- 
eign countries. 

"I  contacted  members  of  the  De- 
fense Department  in  Italy  and 
France  and  members  of  the  Labor 
Department  in  England  who  ad- 
minister the  National  Defense  Act 
there.  I  obtained  considerable  data 
and  information  in  relation  to  the 
operation  of  conscription  in  Italy 
and  France  and  of  the  National 
Service  Act  in  England.  In  fact, 
I  had  the  good  fortune  to  attend 
hearings  in  relation  to  appeals  by 
British  citizens  on  the  question  of 
hardship  and  learned  considerable 
about  the  treatment  of  conscien- 
tious objectors  under  the  English 
system. 


"However,  the  purpose  of  this 
letter  is  to  tell  you  how  much  I  ap- 
preciated your  assistance  and  the 
fact  that  I  learned  considerable  as 
a  result  thereof.  Simply  by  way 
of  comment,  all  of  the  people  with 
whom  I  talked  in  the  countries 
mentioned  were  apparently  sur- 
prised and  astonished  to  learn  that 
our  System  did  operate  successfully 
and  is  still  operating  on  a  basis  of 
volunteers  who  are  not  compen- 
sated. To  me,  of  course,  this  should 
not  be  considered  unusual,  but  ap- 
parently it  is  not  an  accepted  prac- 
tice or  expected  in  the  countries 
visited." 


Son  Inducted 

When  Marshall  A.  Myers,  clerk 
of  the  Scott  County,  Mo.,  local 
board,  recently  dispatched  six  men 
to  the  induction  station,  the  event 
was  worth  a  news  story  and  a  pic- 
ture in  The  Missourian.  One  of  the 
six  was  Mr.  Myers'  son,  William, 
the  fourth  of  the  Myers  sons  to 
enter  service,  but  the  first  to  enter 
the  Army. 


Labor,  System  Identify  Areas 
Of  Collaboration  in  Emergency] 


Progress  in  the  planning  for 
emergency  manpower  operations 
by  agencies  of  the  Government, is 
reflected  in  a  recent  exchange  of 
statements  of  mutual  understand- 
ing by  the  Director  of  Selective 
Service  and  the  Acting  Secretary' 
of  Labor. 

The  Department  of  Labor  state- 
ment was  contained  in  a  letter  to 
the  Director  of  Selective  Service 
from  Acting  Secretary  James  T. 
O'Connell.  Excerpts  of  the  letter 
follow : 

"I  am  extremely  pleased  with  the 
progress  of  the  continuing  cooper- 
ative activity  between  the  national 
staffs  of  the  Department  of  Labor 
and  the  Selective  Service  System, 
aimed  toward  improvement  of  plans 
for  coordinating  the  recruitment 
and  use  of  military  and  civilian 
manpower  in  an  emergency.  I  am 
equally  pleased  at  the  mutually 
satisfactory  working  arrangements 
which  have  been  made  in  the  field — 
at  regional,  State,  and  local  levels — 
as  a  result  of  this  cooperative 
activity. 

"Confirming  recent  conversations 
between  representatives  of  the  De- 
partment, the  Selective  Service 
System,  and  the  OCDM,  it  seems  to 
me  that  Selective  Service  local 
boards  can  make  a  most  useful  con- 
tribution to  the  mobilization  of 
civilian  manpower,  in  a  postattack 
situation,  in  such  ways  as  the 
following : 

"1.  Referring    to    local    employ- 
ment offices,  on  request,  the 


100  Percenters 

The  members  of  the  select 
group  of  Selective  Service  units 
showing  100  percent  participa- 
tion in  the  U.S.  savings  bonds 
purchased  as  of  August  31, 1960. 

Relative  standing  of  the  29, 
showing  their  percent  of  payroll 
invested,  are  as  follows: 

Puerto  Rico _  12.52 

Idaho 12.44 

Virgin  Islands 10.54 

Alabama 9.43 

Wisconsin 8.55 

Nevada 8.54 

Maryland 7.42 

Minnesota 7.21 

Delaware 7.05 

Nebraska 6.92 

Utah 6.83 

Washington, 6.70 

South  Dakota 6.66 

Texas 6.52 

Oklahoma 6.45" 

North  Carolina 6.26 

North  Dakota. 6.07 

Ohio— 5.86 

Missouri _ _     5.83 

Rhode  Island 5.55 

New  Hampshire 5.53 

Florida 5.42 

Maine 5.38 

New  Jersey 4.92 

District  of  Columbia 4.64 

California 4.52 

Michigan 4.51 

Connecticut 4.45 

Georgia 4.05 


, .    names  of  registrants  not  sul 

'  •  ject  to:early  induction,  or  wl 

have  been  released  from  mi 

•    r  itaijy  i  service,  who  appear  i 

have  qualifications  for  hart 

to-fill  jobs  which  are  essei 

-'  't^aH'to  civilian  or  militar 
defense  activities.  Plans  an 
procedures  for  this  arrange 
ment  (which  could  also  appl 
to  a  limited  war  situation 
are  now  being  complete 
jointly  by  Department 
Labor  and  Selective  Servic 
System  representatives, 

"2.  Exerting  the  influence  of  in 
dividual  board  members,  i 
their  capacities  as  leaders  h 
their  communities  —  profes 
sional,  industrial,  and  com 
mercial — to  support  local  ci 
vilian  manpower  programs. 

"3.  Making  available  clerical  as 
sistance,  as  requested,  to  pro 
f  essional  employment  securit; 
personnel  who  would  hiot 
into  reception  areas  whew 
employment  security  facili 
ties  are  not  normally  main 
tained. 

"4.  Making  available  physica 
facilities  and  supplies  ant 
equipment  to  local  publi 
employment  office  staff,  ti 
the  extent  needed,  in  sucl 
areas. 

"In  addition  *  *  *  we  are  study 
ing  what  auxiliary  responsibilities  m 
if  any,  should  be  assigned  to  othe;(ll 
existing   agencies  of   Government 
including     the     Selective     ServioH, 
System. 

"If  you  concur  in  these  propos 
als,  we  will  make  their  substanc(fl 
known  to  our  affiliated  State  em- 
ployment security  agencies  in  i  0 
forthcoming  revision  of  the  Bureav  s 
of  Employment  Security's  Defensi  it 
Readiness  Handbook.  You  maj  % 
also  want  to  issue  a  bulletin  on  the  a 
subject  to  your  Selective  Service'" 
State  Directors."  ■■- 

General  Hershey's  reply  was  a.sf 

Hows,   in   part : 

"*  *  *  I,  too,  am  extremely  | 
pleased  with  the  profitable  cooper-  . 
ation  between  the  Department  oi ,. 
Labor   and   the    Selective    Service =1 


follows, 


I 


:.. 


am    hopeful   that  this ;! 

■  •      « 


System. 

kind    of    interagency    cooperation 
soon  will  characterize  all  national  , 
readiness  programs. 

"I  heartily   concur   in   the   pro- 1 
posals  which  you  make.     A  most " 


useful 


5* 


purpose  will  be  served  if  JD 
full  information  concerning  them  is  j 
included  in  the  revision  of  the  Bu-  -n 
reau  of  Employment  Security's  ^ 
Defense  Readiness  Handbook.  If  r 
my  staff  can  be  of  assistance  in  this  I 
connection,  please  permit  them  to  S 
do  so.  j: 

"For  several  years  all  elements  of  g 
the  Selective  Service  System  have  jj 
been  encouraged  to  plan  to  use  fs 
their  unique  potential  to  the  fullest  » 
extent  in  assisting  in  the  mobiliza-  ^ 
tion  of  civilian  manpower.  There-  g 
fore  I  am  happy  to  inform  them  of  \f 
your  proposals  and  I  shall  request  R 
them  to  respond  as  fully  as  possible  n 
within  the  limits  of  their  available  $ 
resources  and  to  work  with  your  ip| 
people  at  every  opportunity." 
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IN  FRANCISCO  AREA  local  board  members  are  oriented  at  Hamilton  Air  Force  Base  during  their  recent 
[JSA  sponsored  tour  of  military  installations  in  Northern  California. 

hirty-four  San  Francisco  Area  Local  Board  Members 
re  Guests  of  AUSA  on  Military  Installation  Tour 
a  Northern  California  "Operation  Trail  Blazer" 


One  of  the  most  successful  Army 
isistance  programs  ever  under- 
.ken  by  the  San  Francisco  Chap- 

r,  Association  of  the  United 
;ates  Army — "Operation  Trail 
lazer" — was  conducted  early  in 
ugust  when  34  members  of  Selec- 
ve  Service  local  boards  of  the  San 
rancisco  Bay  area  were  guests  on 

2-day  tour  of  northern  California 

ilitary  installations. 

Mr.  Benjamin  H.  Swig,  Presi- 
;nt  cf  the  San  Francisco  AUSa 
hapter.  and  chairman  of  Selective 
ervice  Local  Board  No.  36,  organ- 
ed  the  tour  as  an  ATjSA  project 
nd  as  a  means  to  provide  these 
len  with  current  and  valuable 
nowledge  about  the  modern  Army, 
Tavy,  and  Air  Force  which  they 
ould  impart  to  young  men  coming 
p  for  military  service  under  the 

niversal  Military  Training  and 
ervice  Act,  as  amended. 

The  tour  started  from  the  Pre- 
idio  of  San  Francisco  at  9  a.m., 
riday,  August  5,  when  the  group 
eparted  by  Army  bus  for  the  Navy 
istallation  at  Treasure  Island. 
[ere  they  boarded  the  Destroyer 
scort  USS  Walton  commanded  by 
it  Cmdr.  J.  C.  McGill,  for  the 
raise  down  the  coast  to  the  Mon- 
erey  Naval  Facility.  En  route 
hey  were  given  a  comprehensive 
riefing  on  the  missions  of  the  mod- 
rr.  Navy  by  Capt.  A.  L.  Becker, 
JSN,  Retired.  They  also  had  an 
pportunity  to  sample  Navy  cook- 
ng  at  luncheon  aboard. 


On  arrival  at  Monterey  at  3:30 
p.m.,  they  were  met  by  Maj.  Gen. 
Carl  F.  Fritsche,  Commanding 
General  of  the  U.S.  Army  Training 
Center,  Infantry,  Fort  Ord,  Calif., 
and  senior  members  of  his  staff  who 
escorted  the  party  to  the  Army 
Language  School  at  the  Presidio  of 
Monterey.  Here  they  were  greeted 
by  Col.  James  L.  Collins,  school 
commandant,  who  gave  the  brief- 
ing on  the  school  curriculum  and 
activities. 

On  arrival  at  Fort  Ord  the  Se- 
lective Service  party  was  assigned 
to  billets  and  later  entertained  at  a 
rscsption  and  dinner  at  the  Officers' 
Open  Mess  hosted  by  General 
Fritsche,  Ford  Ord  officers,  and 
members  of  the  Monterey-Tri 
County  Chapter,  Association  of  the 
United  States  Army. 

On  Saturday  morning,  August  6, 
the  group  breakfasted  at  the  offi- 
cers' mess,  were  guests  of  honor  at 
a  formal  Honor  Guard  Ceremony 
and  officially  welcomed  to  Fort  Ord 
by  General  Fritsche  and  his  staff. 
They  were  then  escorted  on  a  tour 
of  the  installation  which  included 
briefings  en  personnel  and  welfare 
activities;  training  facilities  and 
programs  and  the  reception  sta- 
tion where  newly  inducted  or  en- 
listed soldiers  were  processed. 

Next  on  the  fast  moving  but 
thorough  agenda  were  a  Trairfire 
briefing    and    demonstration;    and 


intensive  and  overwhelming  demon- 
stration of  the  fire  power  of  mod- 
ern infantry  weapons;  a  tour  of 
the  soldiers'  club;  a  visit  to  new 
barracks  buildings  and  chapei; 
luncheon  with  a  basic  training  com- 
pany where  they  had  an  oppor- 
tunity to  visit  with  young  men  from 
the  bay  area  whom  they  had  proc- 
essed through  Selective  Service  for 
entry  into  the  Army,  and  to  com- 
plete the  Army  phase  cf  "Opera- 
tion Trail  Blazer,"  a  flight  from 
the  Fort  Ord  landing  strip  to  the 
Monterey  Naval  Air  Facility  by 
Army  H-21  helicopters. 

At  the  Naval  Air  Base,  they 
boarded  an  Air  Force  C-54  for  a 
flight  to  Hamilton  Air  Force  Base 
in  Marin  County  north  of  San 
Francisco.  At  Hamilton  they  were 
met  by  Maj.  Gen.  John  D.  Steven- 
son, Commander,  28th  Air  Division 
(SAGE),  who  gave  them  a  general 
briefing  on  the  air  defense  capabil- 
ities of  the  San  Francisco  Bay  area. 
They  then  toured  the  flightline  to 
learn  about  the  latest  equipment 
and  aircraft  utilized  in  the  air  de- 
fense of  the  western  States.  These 
briefings  by  senior  Air  Force  pilots, 
navigators,  and  technicians  took 
place  next  to  the  fighter  aircraft 
concerned  and  in  the  radar  detec- 
tion rooms. 

The  party  boarded  an  Army  bus 
late  Saturday  afternoon  for  the  re- 
turn to  the  Presidio  of  San  Fran- 
cisco. 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale    through    the    Superintendent 
of  Documents,   Government  Print- 
ing   Office,    Washington    25,    D.C. 
Selective   Service  Regulations  and 
Transmittal  Memorandums  may  be 
purchased  for  $3.50  and  $U,  respec- 
tively,   for    an    indefinite    period. 
Operations  Bulletins  are  not  avail- 
able for    distribution    outside    the 
Selective  Service  System. 
September  1, 1960 — Operations  Bul- 
letin No.  0,  as  amended,  Subject, 
"List  of  Operations  Bulletins  and 
Table    of     Cross-References     of 
Local   Board  Memorandums  and 
Operations  Bulletins  to  Selective 
Service  Regulations,"  containing 
the  list  of  current  bulletins,  the 
list  of  bulletins  which  have  be- 
come   no    longer    current    or    in 
effect  since  March  1,  1960,  and 
the  current  table  of  cross-refer- 
ences to  the  regulations. 
September    15,    1360 — Transmittal 
Memorandum  No.  101,  containing: 

(1)  Local  Board  Memorandum 
No.  43,  as  amended,  Subject: 
"College  Student  Deferments," 
which  was  amended  to  rearrange 
the  provisions  of  paragraph  2 
and  add  instructions  concerning 
the  furnishing  to  the  local  board 
by  an  educational  institution  of 
information  of  a  registrant's 
student  status  upon  the  request 
of  the  local  board  or  any  official 
of  the  Selective  Service  System. 
A  new  paragraph  3  was  added 
concerning  the  time  which  should 
be  allowed  for  the  submission  by 
an  educational  institution  of  the 
Undergraduate  College  Student 
Certificate  (SSS  Form  No.  109), 
the  Graduate  or  Healing  Arts 
College  Student  Certificate  (SSS 
Form  No.  103),  or  other  evidence 
of  a  registrant's  student  status. 

(2)  A  revised  attachment  to 
Local  Board  Memorandum  No. 
31,  Subject:  "Reporting  of  Alien 
Registrants  Suspected  of  Being 
Illegally  Within  the  United 
States,"  containing  the  current 
list  of  the  offices  of  the  Immigra- 
tion and  Naturalization  Service. 

September  23,  1960  —  Operations 
Bulletin  No.  2^5,  Subject:  "Post- 
ponement of  Physical  Examina- 
tion and  Induction  of  Registrant 
Who  Has  Served  Satisfactorily 
for  6  Years  in  the  Ready  Re- 
serve," providing  for  such  post- 
ponements pending  a  proposed 
amendment  of  section  1622.40 
(a)  (10)  of  the  Selective  Service 
Regulations  which  would  make 
such  a  registrant  eligible  for 
class  IV-A. 

September  23,  1960  —  Operations 
Bulletin  No.  153,  as  amended, 
Subject:  "Certification  Required 
Before  a  Registrant  Is  Forward- 
ed for  Induction  Under  Section 
1631.8  of  the  Selective  Service 
Regulations  and  Postponement  of 
Certain  Inductions  Thereunder," 
which  was  amended  to  change 
the  title  of  the  bulletin  and  to  add 
a  new  paragraph  6  postponing, 
pending  a  proposed  amendment 
of  section  1631.8,  the  induction 
under  that  section  of  registrar,  tc 
(Continued  on  page  i) 
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Boards  Advised 
On  Processing 
Of  Reservists 

Operations  Bulletin  No.  225,  and 
amendments  to  Operations  Bulletin 
No.  153,  both  dated  September  23, 
1960,  affect  the  status  of  members 
of  the  Reserve  components  under 
the  Universal  Military  Training-  and 
Service  Act  of  1951,  as  amended. 

In  the  amendments  to  Operations 
Bulletin  No.  153,  the  Director  of 
Selective  Service  ordered  the  post- 
ponement of  the  induction  of  men 
who  are  certified  for  early  induc- 
tion under  section  1631.8  of  the 
regulations. 

Unsatisfactory  members  of  the 
Ready  Reserve  certified  for  the  so- 
called  penalty  induction  who  are 
postponed  under  the  amendment 
are: 

(1)  Fathers;  (2)  men  with  6 
years  or  more  of  satisfactoiy  Ready 
Reserve  service;  (3)  men  over  age 
26;  and  (4)  sole  surviving  sons. 

The  postponements  effected  by 
the  amendments  to  the  Operations 
Bulletin  anticipate  pending  changes 
in  the  regulations  with  respect  to 
these  registrants. 

Use  of  the  "penalty"  induction 
by  the  reserve  components  has  de- 
clined, reflecting  a  more  selective 
use  of  the  authority  to  certify  un- 
satisfactory Ready  Reservists  for 
early  induction.  In  some  instances, 
men  with  dependents  who  were  in- 
ducted under  section  1631.8  have 
later  been  found  eligible  for  hard- 
ship discharges. 

Use  of  the  screening  procedures 
by  the  reserve  component  to  screen 
men  to  the  Standby  Reserve  has 
contributed  to  fewer  penalty  induc- 
tions. 

Operations  Bulletin  No.  225  halts 
the  processing  of  any  registrant 
who  has  served  satisfactorily  6 
years  or  more  as  a  member  of  the 
Ready  Reserve  of  one  or  more 
components. 

The  postponement  of  the  process- 
ing of  such  Reservists  for  induction 
also  anticipates  pending  changes  in 
the  regulations. 

Under  current  regulations,  6 
years  of  satisfactory  Ready  Reserve 
service  qualifies  a  registrant  for 
class  IV— A  if  he  is  completely  sep- 
arated from  the  reserve. 

The  postponement  of  processing 
for  induction  of  men  with  6  years 
of  service,  whether  separated  or 
not,  reflects  the  basic  policy  under- 
lying the  status  of  members  of  the 
reserve  under  the  act.  That  policy 
is  not  to  induct  men  who  are  per- 
forming or  have  performed  an  ex- 
tended period  of  military  service 
satisfactorily  so  long  as  sufficient 
numbers  of  registrants  are  avail- 
able for  military  service  who  have 
undertaken  no  military  training. 
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Mother  Runs  Things 

A  mother  of  10  children  called  at 
the  office  of  Local  Board  No.  116  of 
Illinois  to  report  on  behalf  of  her 
sons:  5  address  changes;  3  mar- 
riages; 5  births,  2  expectant 
daughters-in-law. 


Treasury  Advises 
On  Ways  To  Boost 
Withheld  Taxes 

The  Treasury  Department  has 
asked  the  Selective  Service  System, 
through  this  publication,  to  remind 
civilian  and  military  employees  of 
ways  to  make  tax  withholdings  go 
farther  toward  meeting  tax  obliga- 
tions in  full. 

Ten  percent  of  the  Nation's  in- 
come taxpayers  are  employed  by 
the  Federal  Government  in  civilian 
or  military  capacities.  Like  other 
taxpayers,  they  find  in  many  cases 
that  withholdings  do  not  cover 
taxes  due.  The  Treasury  Depart- 
ment reminds  employees  of  the  Sys- 
tem who  desire  that  they  can: 

1.  Drop  one  or  more  exemptions 
for  tax  withholding  purposes.  You 
can  still  claim  these  exemptions  on 
your  return. 

2.  Inquire  whether  certifying  of- 
ficers will  withhold  an  additional 
amount  from  paychecks  if  dropping 
exemptions  does  not  meet  the 
problem. 

Visitors  to 

National  Headquarters 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were: 

Mrs.  Loretta  Costello,  clerk  of 
Local  Board  72,  Genesio,  N.Y.;  Mr. 
Zollie  E.  Hair,  Member  of  Local 
Board  No.  136,  Riverside,  Calif.; 
Miss  M.  Lucille  Kent,  clerk  of  Local 
Board  No.  16,  Prescott,  Ariz.;  Mrs. 
Evelyn  Roberts,  clerk  of  Local 
Board  No.  39,  Ogden,  Utah;  with 
her  husband  and  son,  Major  Rob- 
erts (stationed  at  the  Pentagon), 
whom  they  are  visiting;  and  Capt. 
George  H.  Warner,  Indiana  State 
Headquarters. 


Official  Notices 


(Continued  from  page  S) 
who  are  fathers,  or  have  served 
satisfactorily  in  the  Ready  Re- 
serve for  6  years,  or  have  at- 
tained age  26,  or  are  sole  surviv- 
ing sons. 

October  3,  1960 — Operations  Bulle- 
tin No.  218,  reissued,  Subject: 
"Temporary  Suspension  of  Criti- 
cal Skills  Enlistments  by  Navy," 
concerning  the  suspension  by  the 
Navy  of  enlistments  in  the 
critical  skills  program  until  Jan- 
uary 1,  1961. 

October  12,  1960— Operations  Bul- 
letin No.  226,  Subject:  "Regis- 
trants Found  Acceptable  During 
Preinduction  Examination  Who 
Claim  Unverified  Medical  Ail- 
ments," concerning  the  furnish- 
ing of  substantiating  documen- 
tary evidence  from  physicians 
who  have  treated  registrants  for 
claimed  disabling  ailments  to 
Armed  Forces  examining  stations 
for  review  and  evaluation  prior 
to  the  time  such  registrants  are 
delivered  for  induction. 


Twenty  Years  Ago 
This  Month 


Twenty  years  ago  this  month, 
the  first  peacetime  inductees  in  the 
Nation's  history,  and  the  first  in- 
ductees under  the  Selective  Training 
and  Service  Act  of  1940  entered  the 
service. 

The  System  had  conducted  its 
massive  registration  October  16;  it 
had  performed  the  manifold  paper 
processing  to  prepare  for  the  na- 
tional lottery  on  October  29,  and 
before  the  end  of  November  had 
furnished  13,806  inductees  for  one 
year  of  training. 

Peacetime  inductions  under  the 
act  were  limited  to  no  more  than 
900,000  men  in  training  at  any  one 
time,  and  a  limit  on  total  inductions 
for  the  fiscal  year  ending  July  1, 
1941,  was  fixed  at  800,000. 

Significant  dates  from  November 
1940  and  the  events  those  dates 
marked  are: 

November  8  —  President  fixed 
number  of  men  to  be  inducted  prior 
to  July  1,  1941,  as  not  to  exceed 
800,000,  and  directed  their  selection 
and  induction. 

November  12 — Proclamation  for 
registration  in  Alaska  to  be  held 
January  22,  1941. 

November  13 — Special  forms  ap- 
proved for  use  in  Puerto  Rico. 

November  20 — First  registration 
in  Puerto  Rico,  ages  21  to  35, 
inclusive. 

November  25 — President  extend- 
ed period  of  eligibility  on  Civil 
Service  registers  of  persons  who 
serve  in  the  Armed  Forces. 


Reexamination! 

Required 

In  Some  Cases)* 

Registrants  whose  preinducti 
physical  examinations  are  mc 
than  1  year  old  at  the  time  they  a 
scheduled  for  induction  are  to  i 
ceive  a  second  preinduction  exan 
nation  before  they  are  ordered 
report  for  induction.  This  poli 
was  set  forth  in  a  recent  letter  | 
State  Directors  from  the  Direct 
of  Selective  Service. 

The  action  is  designed  to  dimi 
ish  the  number  of  cases  where 
registrant  has  quit  his  job,  so 
property,  and  cut  other  civilit 
ties,  and  is  then  rejected  on  indu 
tion  examination.  Many  such  i 
duction  rejections  occur  where  t 
registrant  has  been  found  accep 
able  on  a  preinduction  examinatic  f 
conducted  an  abnormally  long  p 
riod  prior  to  delivery  for  inductio 

The  requirement  for  a  new  pr 
induction  examination  in  cas> 
where  acceptability  has  been  dete 
mined  a  year  or  more  prior 
delivery  for  induction  is  expecti 
to  reduce  the  number  of  rejectioi 
on  induction. 

It  was  emphasized  that  it  is  mio 
intended     that     every     registrai  !f 
whose  examination  is  more  than  3 
year   old   be   immediately   order* 
for  another  preinduction  examini 
tion.     The  additional  examinatic 
should  be   ordered   only  when  h. 
induction  is  imminent. 
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Classification  Picture  August  1,  1960 

Class  Number 

Total   Classified .  21,232,200 

I-A  and  I-A-0 
Nonf  athers : 

Examined  and  Acceptable. 48,471 

Not  Examined 1,555,135 

Not  Available  for  Induction  or  Examination 101,895 

Induction  or  Examination  Postponed 2,553 

Fathers  19  through  25— 367,550 

Registrants : 

26  and  older  with  liability  extended 95,078 

Under  19  years  of  age 156,098 

I-C  Inducted 193,115 

Enlisted  or  Commissioned. 1,183,481 

1-0  Nonf  athers: 

Examined  and  Acceptable 936 

Not  Examined— _. 5,726 

Fathers... 2,277 

I-W 

At  Work 1,731 

Released 5,739 

I-D  Member  of  Reserve  Component.— 748,917 

I-S  Statutory  Deferment: 

High   School 14,229 

College 1,738 

II-A  Occupational  Deferment  (Except  Agriculture) ___-_  59,054 

II-A   Apprentice 3,712 

II-C  Agricultural  Deferment 19,421 

II-S  Occupational  Deferment  (Student) 146,658 

III-A  Dependency  Deferment 1,690,895 

IV-A  Completed  Service:  Sole  Surviving  Son 2,183,510 

IV-B    Officials. 35 

IV-C  Aliens 6,773 

IV-D  Ministers,  Divinity  Students- 61,316 

IV-F  Unfit  for  Service- 3,284,045 

V-A  Over  Age  of  Liability... 9,292,112 
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oreign  Board 
'ile  Transfer 
Authorized 

Transfer  of  jurisdiction  over  cer- 
Ln  registrants  from  Local  Board 
0  (Foreign)  of  the  District  of 
ilumbia  to  other  local  boards  in 
e  United  States  is  provided  in 
lerations  Bulletin  No.  227,  issued 
tober  24,  1960. 

The  provision  for  transfer  has 
en  prompted  by  the  accumulation 
registrants  who  registered  over- 
as,  and,  in  many  cases,  the  later 
quisition  for  the  first  time  of  a 
srmanent  address  in  the  United 
ates  by  such  registrants. 
Limitations  in  the  provisions  for 
ansfer  are  specified.  The  regis- 
ant  must  have  had  an  address  in 
e  United  States  which  has  re- 
amed unchanged  at  least  6 
onths.  In  addition,  only  those 
igistrants  will  be  considered  for 
ansfer  who  are  either  unclas- 
fied,  or  who  are  in  class  I-A,  I- 
-O,  or  1-0  with  no  appeal  pend- 
g,  and  not  under  an  order  to  re- 
>rt  for  induction  or  civilian  work. 
If  these  conditions  are  met,  then 
ocal  Board  100  may  consider 
■ansferring  the  registrant  to  an- 
;her  board. 

Under  the  new  procedure,  vari- 
us  local  boards  may  be  acquiring 
ew  registrants  by  transfer.  The 
iperations  Bulletin  outlines  the 
teps  in  processing  such  a  transfer 
f  jurisdiction  for  both  Local  Board 
00  and  the  board  to  which  juris- 
iction  may  be  transferred. 


\Seven  Enlistments 

In  Armed  Forces 

ithin  5  Years 

Kansas  State  Headquarters,  not- 
ng  the  article  in  the  August  1960 
ssue  of  Selective  Service,  concerti- 
ng a  West  Virginia  registrant  who 
lad  enlisted  five  times  in  5  years, 
;omes  up  now  with  a  more  per- 
sistent registrant. 

He  has  enlisted  once  in  the  Navy, 
>nce  in  the  Air  Force,  and  five 
;imes  in  the  Army  within  the  last 
i  years.  He  used  his  own  name 
md  selective  service  number  con- 
sistently, but  acquired  seven  dif- 
ferent Armed   Forces  serial   num- 

rs. 

His  sixth  enlistment,  with  the 
Air  Force,  was  terminated  by  his 
jne  and  only  Honorable  Discharge. 
Seven  weeks  later,  on  June  6,  1960, 
the  registrant  again  reenlisted  with 
the  U.S.  Army  and  was  still  in  on 
September  1,  1960. 


Season's  Greetings 

from  D£C  g2  ,- 

LT.  GEN.  LEWIS  B.  HERSMfiVfRANciaco 

illUUC  LtBt'.ARt 
Director,   Selective   Service   System 

The  Director  of  Selective  Service  extends  to  each  member  of 
the  Selective  Service  family  his  best  wishes  for  Christmas  and 
for  each  day  of  the  New  Year. 

We  are  all  aware  of  the  fact  that  the  world  is  not  in  the  con- 
dition we  would  wish  for  a  Merry  Christmas  and  a  Happy  New 
Year.  Our  disappointment  and  our  discouragement  are  tem- 
pered by  the  fact  that  many  of  the  Christmases  and  New  Years 
that  have  come  to  the  Selective  Service  System  have  been  under 
circumstances  perhaps  even  more  discouraging. 

This  will  be  the  twenty-first  holiday  season  that  it  has  been 
the  high  privilege  of  the  Director  to  experience  in  association 
with  some  of  the  members  of  the  Selective  Service  family.  For 
others,  it  will  be  the  first  Christmas  that  we  have  had  this 
common  association.  To  those  who  have  experienced  many 
holiday  seasons  in  this  organization  go  thanks  too  great  for 
words  to  express.  To  those  who  are  with  us  for  the  first  holi- 
day season  the  Director  expresses  his  welcome  to  this  common 
family  and  his  hope  that  the  years  will  bring  you  the  satisfac- 
tion and  the  pleasant  memories  that  we,  the  longtime  members, 
have  had. 


Editorial  Typifies  Public  Appreciation 
Of  How  For  20  Years  Felloiv  Citizens 
Have  Operated  Selective  Service  System 


A  great  deal  of  information  con- 
cerning the  observance  of  the  20th 
anniversary  of  the  1940  act  has 
been  received  from  throughout  the 
Nation.  The  extent  and  the  char- 
acter of  the  observances  have  been 
satisfying  to  every  member  of  the 
System.  As  appropriate,  observ- 
ances have  been  centered  about  the 
fact  that  Selective  Service  is  a 
community  function  carried  out 
through  the  uncompensated  service 
of  leading  citizens  in  every 
community. 

Representative  of  the  public's  re- 
sponse to  the  occasion,  and  not  as  an 
example  of  response  in  any  particu- 
lar area,  is  the  following  editorial 
from  the  Washington  Daily  News. 
The  editorial,  it  is  suggested,  re- 
flects the  appreciation  which  is  felt 
by  every  citizen  for  the  job  fellow 
citizens  have  done  out  of  motives 
of  patriotic  service  in  operating 
Selective  Service  in  every  commu- 
nity. The  editorial  was  reprinted 
elsewhere,  in  keeping  with  a  news- 
paper practice  widely  followed. 

"Draft  board  members,  like  tax 
collectors,  have  a  pretty  thankless 
job.  And,  unlike  tax  collectors, 
they  don't  even  get  paid  for  it.  But 
for  20  years  now,  citizens  all  over 


the  country  have  been  taking  on  the 
job  anyway — doing  quiet,  efficient 
work,  remarkably  free  of  any  hint 
of  favoritism. 

"The  draft  board  story  we  like 
best  has  to  do  with  an  old  man  and 
the  passengers  on  a  train.  Morn- 
ing after  morning,  when  the  train 
pulled  into  a  small  Midwest  town 
at  5  a.m.,  passengers  noticed  a  well- 
dressed,  elderly  man  with  a  lantern 
standing  on  the  platform. 

"Regulars  on  the  train  fell  to 
wondering  who  he  was  and  what  he 
was  doing  there  in  the  dark,  and  one 
of  them  finally  got  out  and  asked. 

"Turned  out  the  old  fellow  was 
mayor  of  the  village  and  chairman 
of  its  draft  board.  For.  years  he 
had  gotten  up  before  dawn  to  say 
goodby  and  Godspeed  to  every  local 
boy  off  for  the  service. 

"Washington  is  too  big  a  place  to 
see  each  draftee  off  personally,  but 
draft  board  members  all  over  the 
area  have  given  of  their  spare  time 
just  as  loyally.  *  *   * 

"We're  pleased  to  be  able  to  say 
'Thank  you'  to  the  veteran  members 
of  our  local  boards — and,  for  that 
matter,  to  board  members  all  over 
the  country." 


New  Procedure 
For  Review 
Of  Examination 


Registrants  found  acceptable  on 
preinduction  examination  can,  in 
specified  cases,  submit  medical 
evidence  from  private  physicians 
for  review  by  examining  stations 
prior  to  induction  examination, 
under  new  procedures  recently 
adopted  by  the  Army. 

The  procedure  may  in  some  cases 
result  in  the  disqualification  of  a 
registrant,  eliminating  the  need  for 
him  to  report  for  induction. 

The  procedure  is  outlined  in  Op- 
erations Bulletin  No.  226. 

The  opportunity  to  submit  docu- 
mentary evidence  from  physicians 
to  the  local  board  to  be  forwarded 
to  the  examining  station  is  given  to 
those  registrants  who  claimed  phys- 
ical disability  at  the  preinduction 
examination  but  failed  to  submit 
supporting  documentary  evidence. 
When  such  a  claim  is  made,  but  is 
not  confirmed  by  preinduction  ex- 
amination and  the  registrant  is 
found  acceptable,  the  registrant 
will  be  notified  by  the  examining 
station  that  he  may  submit  docu- 
ments to  his  local  board.  When 
such  a  registrant  delivers  docu- 
mentary evidence  from  his  per- 
sonal physician  to  the  local  board, 
the  evidence  will  be  forwarded  to 
the  examining  station  together 
with  his  preinduction  examination 
papers. 

However,  such  a  registrant  must 
submit  the  documents  to  the  local 
board  before  he  is  ordered  to  re- 
port for  induction  to  avoid  being 
forwarded  for  induction. 

When  such  documents  are  re- 
ceived by  the  examining  station, 
the  results  of  the  examination  will 
be  reviewed  in  light  of  the  new  in- 
formation. Any  changes  in  ac- 
ceptability will  be  reported  to  the 
local  board. 

In  some  such  cases  the  examin- 
ing station  may  find  a  consultation 
is  necessary,  in  which  case  the  sta- 
tion will  be  request  the  local  board 
to  return  the  registrant  to  the  sta- 
tion for  that  purpose. 


Visitors  to 

National  Headquarters 

Visitors  to  National  Headquar- 
ters who  recently  registered  with 
the  Office  of  Legislation,  Liaison, 
and  Public  Information  were:  Mrs. 
Richard  (Mnry  Ellen)  Kalutsck, 
Local  Board  No.  50,  Covington, 
Ky. ;  Albert  J.  Pirrone  and  family, 
Local  Board  No.  39,  Brooklyn,  N.Y. 
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The  printing  of  this  publication  has  been  approved  by  the  Director  of  the  Bureau  of  the 
Budget,  August  9,  1960. 

This  Monthly  Bulletin  is  a  medium  of  information  between  National  Headquarters  and  other 
components  of  the  Selective  Service  System.  However,  nothing  contained  herein  may  be 
accepted  as  modifying  or  enlarging  provisions  of  the  Universal  Military  Training  and 
Service  Act,  as  amended,  or  any  other  acts  of  Congress. 

Communications  should  be  addressed  to:  Office  of  Legislation,  Liaison,  and  Public  Infor- 
mation, National  Headquarters,  Selective  Service  System,  451  Indiana  Avenue  NW-, 
Washington  25,  D.C. 


Twenty  Years  Ago  This  Month 


In  December  1940  the  newly  or- 
ganized Selective  Service  System 
turned  its  attention  to  disseminat- 
ing to  every  level  an  understanding 
of  the  System's  purpose  and  phi- 
losophy; and  to  the  consideration, 
in  the  light  of  these  guides,  of  its 
complex  operational  problems. 

The  "great  events"  which  cap- 
tured public  attention  were  past — 
approval  of  the  act,  registration, 
the  national  lottery.  The  first  in- 
ductees had  entered  the  Armed 
Forces  in  November — 13,006  of 
them. 

The  time  was  at  hand  to  talk 
shop.  In  December  1940  more  than 
150  State  Selective  Service  officials 
met  in  Washington  for  a  2y2-day 
conference.  The  press  of  affairs  at 
home  no  doubt  dictated  the  brief 
meeting. 

These  State  officials  carried  back 
to  their  thousands  of  compensated 
and  uncompensated  personnel  a 
broad  picture  of  the  task  in  which 
they  were  engaged,  the  roles  to  be 
played,  and  how  those  roles  were 
to  be  performed. 

Director  C.  A.  Dykstra,  Deputy 
Director  Brig.  Gen.  Lewis  B.  Her- 


100  Percenters 

The    members    of   the    select 
group  of  Selective  Service  units 
showing   100-percent   participa- 
tion in  the  U.S.  savings  bonds 
purchased  as  of  September  30, 
1960. 

Relative  standings  of  the  31, 
showing  their   percent   of   pay- 
roll invested,  are  as  follows: 
Puerto  Rico     12.46 

12.40 

8.78 

8.73 

8.60 
8.50 

7.20 

Nebraska  

Delaware 

Utah 

7.09 

7.04 

6.98 

Maryland 

6.97 

Washington.. 

6.94 
.     6.58 

Oklahoma     

6.47 

6.35 

6.23 

Ohio 

.     5.92 

Wyoming  ...    ... 

5.91 

Missouri 

5.86 

North  Carolina.. 

5.83 

North  Dakota 

....    .     5.78 

Maine 

5.41 

Florida 

5.38 

Rhode  Island 

5.28 

New  Jersey 

4.90 
4.73 

District  of  Columbia.. 
New  Hampshire 
California . 

4.60 
4.53 

Michigan 

4.53 

Connecticut 

4.27 
_.  ...     4.08 

shey,  and  other  speakers  stressed 
the  theme  that  the  System  must 
work  through  cooperation — local 
autonomy  guided  toward  uniform- 
ity through  policy  formulation 
and  interpretation  from  National 
Headquarters. 

The  System  had  as  grist  for  the 
conference  mill  its  experience  in 
inducting  a  few  thousand  men  in 
November.  Only  5,521  were  in- 
ducted in  December.  But  the  State 
officials  at  the  conference  returned 
to  their  headquarters  anticipating 
a  heavy  call  for  January. 

Other  significant  events  in  De- 
cember 1940  were: 

December  6 — The  President  de- 
fined noncombatant  training  and 
service  for  conscientious  objectors. 

December  12 — Brig.  Gen.  Lewis 
B.  Hershey  was  designated  to  per- 
form certain  duties  as  Deputy  Di- 
rector. 

December  23 — President  desig- 
nated, authorized,  and  empowered 
the  Director  of  Selective  Service  to 
perform  all  functions  and  duties 
vested  in  the  President  by  the  Se- 
lective Training  and  Service  Act  of 
1940  that  relate  to  appeals. 

December  29 — The  President,  in 
the  Arsenal  of  Democracy  speech, 
pictured  the  Nation's  role  in  words 
as  applicable  to  the  newly  launched 
Selective  Service  operation  as  to 
any  pre-World  War  II  program. 
He  said: 

"We  must  be  the  great  arsenal 
of  Democracy.  *  *  *  We  must  ap- 
ply ourselves  to  our  task  with  the 
same  resolution,  the  same  sense  of 
urgency,  the  same  spirit  of  pa- 
triotism and  sacrifice  as  we  would 
show  were  we  at  war." 


Registrant  Gains 
Early  Start 
In  Profession 

By  the  time  registrants  qualify 
as  physicians  and  dentists,  they  are 
normally  close  to  or  over  age  26. 
It  is  expected  that  if  requisitions 
for  such  registrants  were  issued, 
the  calls  would  soon  reach  those 
with  extended  liability  under  the 
sequence  of  selection. 

However,  a  Brooklyn  local  board 
has  discovered  the  exception  to  this 
general  situation. 

A  registrant  of  the  board  who  is 
serving  his  internship,  having  re- 
ceived his  medical  degree,  is  only 
22.  But  he  still  is  not  in  Group 
No.  3  under  the  selection  system. 
He  also  is  married  and  a  father. 


Classification  Picture  October  1,  1960 

Class  Number 

Total  Classified .  21,328,323 

I-Aand  I-A-O: 
Nonf  athers : 

Examined  and  Acceptable _ 46,544 

Not  Examined 1,541,134 

Not  Available  for  Induction  or  Examination 118,646 

Induction  or  Examination  Postponed 2,722 

Fathers  19  through  25 366,145 

Registrants: 

26  and  older  with  liability  extended 97,152 

Under  19  years  of  age 153,470 

I-C  Inducted 188,264! 

Enlisted  or  Commissioned 1,189,018 

1-0  Nonf  athers: 

Examined   and  Acceptable 916 

Not  Examined 5,789 

Fathers 2,287 

I-W: 

At  Work 1,687 

Released 5,796 

I-D  Member  of  Reserve  Component 757,726 

I-S  Statutory  Deferment: 

High   School _             _                  _  14,573 

tt    .  c°lleSe- - 1,581 

II-A  Occupational  Deferment  (Except  Agriculture) 62,098 

II-A   Apprentice 3,637 

II-C  Agricultural  Deferment 19,375 

II-S  Occupational  Deferment  (Student) 147,383 

III-A  Dependency  Deferment 1,705,099 

IV-A  Completed  Service:  Sole  Surviving  Son_ 2,188,033 

IV-B    Officials 37 

IV-C  Aliens 6,758 

IV-D  Ministers,  Divinity  Students 61,848 

IV-F  Unfit  for  Service; 3,291,255 

V-A  Over  Age  of  Liability 9,349,350 


Official  Notices 


Selective  Service  Regulations  and 
Transmittal  Memorandums  are  for 
sale  tlvrough  the  Superintendent 
of  Documents,  Government  Print- 
ing Office,  Washington  25,  D.C. 
Selective  Service  Regulations  and 
Transmittal  Memorandums  may  be 
■purchased  for  $3.50  and  $4,  respec- 
tively, for  an  indefinite  period. 
Operations  Bulletins  are  not  avail- 
able for  distribution  outside  the 
Selective  Service  System. 

October  17,  1960 — Rescission  of 
Operations  Bulletin  No.  59,  Sub- 
ject: "Reclassification  of  Class 
I-S  and  Class  II-S  Registrants 
After  End  of  Period  of  Defer- 
ment," because  the  pertinent 
provisions  thereof  are  included 
in  Local  Board  Memorandum 
No.  43,  as  amended  on  Septem- 
ber 15,  1960. 

October  20,  1960 — Operations  Bul- 
letin No.  185,  as  amended,  Sub- 
ject: "Status  of  Quotas  for  En- 
listment in  the  Critical  Skills 
Program,"  which  was  amended 
to  advise  that  the  Marine  Corps, 
the  Air  Force,  and  the  Coast 
Guard  have  filled  their  quotas  of 
enlistments  for  the  fiscal  year 
1961. 

October  21,  1960— Operations  Bul- 
letin No.  177,  as  amended,  Sub- 
ject: "Processing  Registrants 
Who  Are  Physicians  or  Den- 
tists," which  was  amended  by  re- 
vising paragraph  3  of  part  II  to 
apply  solely  to  physicians  who 
are  interns  or  residents  and  to 
eliminate  reference  to  physicians 
who  are  Reserve  officers  partici- 
pating in  the  Armed  Forces  Re- 
serve Medical  Officer  Commis- 
sioning and  Residency  Consider- 


ation Program  and  who  are  noi 
eligible  for  class  I-D.  Para ' 
graphs  2  and  3  of  part  I  am 
paragraph  3  of  part  IV  wer 
rescinded  because  they  ha 
ceased  to  be  applicable  and  th 
attachment  of  Public  Law  85-6.  i 
was  removed  from  the  bulletin,  i 

October  24,  1960— Operations  Bul| 
letin  No.  227,  Subject:  "Trans: 
fer  of  Jurisdiction  Over  Certain 
Registrants  from  District  o , 
Columbia  Local  Board  No.  101 ! 
(Foreign)  to  Other  Loca 
Boards,"  providing  for  the  trans 
fer  of  jurisdiction  over  regis ' 
trants  who  have  current  mailinf 
addresses  in  the  United  State:1 
which  have  been  in  effect  withou ' 
change  for  at  least  6  months' 
from  Local  Board  No.  100  (For 
eign)  to  the  local  boards  for  th(! 
respective  areas  in  which  sucl; 
mailing  addresses  are  located, 
and  limiting  such  transfers  U' 
registrants  who  have  not  beei 
classified  or  who  are  in  class  I-A 
class  I-A-O,  or  class  1-0  witl 
no  appeals  pending  and  are  noi 
under  orders  to  report  for  in- 
duction or  civilian  work. 

November  7,  1960 — Operations 
Bulletin  No.  228,  Subject:  "Rec- 
ord  of  Occupational  Abilities  oi 
Registrants  Grouped  U  n  d  e  l 
Broad  Types  of  Activities,"  con- 
cerning the  creation  and  mainte- 
nance of  this  record  by  local 
boards. 

November  10,  1960 — Operations 
Bulletin  No.  229,  Subject: 
"Evaluation  Symbols  Placed  on 
Record  of  Induction  (DD  Form 
47)  by  Armed  Forces  Examin- 
ing Stations,"  concerning  the 
place  and  the  manner  in  which 
evaluation  symbols  will  be  en- 
tered on  DD  Form  47  by  exam- 
ining stations. 


i|  ecember  1960 

lanal  Zone- 
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Path  of  Ships 


Forty-six  years  ago  on  August 
th  the  first  commercial  transit 
the  newly  completed  Panama 
mal  was  made.  Since  that  date 
•proximately  300,000  ships  of 
ery  category  bearing  more  than 
100,000,000  tons  of  cargo  have 
ide  the  50-mile  trip  which  is  a 
ver-ending  source  of  wonderment 
r  thousands  of  visitors  who  see 
e  operation  every  year. 
Built  before  the  advent  of  mod- 
•n  air  transportation,  the  Canal 
lped  shrink  the  world  for  travel 
d  personal  communications  by 
my  days  and  by  many  thousands 
miles.  Its  construction  was  and 
still  hailed  as  one  of  the  engi- 
ering  wonders  of  the  modem 
)rld  and  its  efficient  operation  for 
ore  than  four  decades  has  been 
glowing  story  of  American  enter- 
■ise  and  achievement. 
Back  of  this  remarkable  story  is 
closely  knit  organization  of  men 
id  women  dedicated  to  a  task  of 
mendous  import  to  the  world  of 
mmerce. 

The  Canal  runs  through  a  strip 
territory  known  as  the  Canal 
>ne  which  is  roughly  10  miles  wide 
d  cuts  through  the  heart  of  the 
;public  of  Panama.  Its  use,  oc- 
pation,  and  control  were  granted 
the  United  States  by  Panama  in 
rpetuity,  together  with  the  ex- 
jsive  right  to  the  exercise  of 
vereign  rights,  power,  and  au- 
ority.  Its  legal  status  is  without 
ecedent. 

For  the  grant  of  land  and  other 
hts  necessary  for  the  construc- 
m  and  operation  of  the  waterway, 
e  United  States  paid  Panama  a 
mp   sum   of   $10,000,000   and   an 
rnuity   which   has   now   been    in- 
eased    to    $1,930,000    plus    other 
nefits.     It  also  compensated  pri- 
te  owners  for  land  in  the  Zone. 
Thus,  with  complete  jurisdiction 
the  strip  of  territory,  the  mission 
the  Canal  enterprise  is  twofold — 
maintain  and  operate  the  water- 
.y   and  to   provide  civil  govern- 
ent  in  the  Canal  Zone. 
The   operation    of    the    Panama 
nal  and  its  related  activities  is 
nducted   by   the   Panama    Canal 
smpany,   a    Federal    Government 
irporation,     while    civil     govern- 
ent,  including  public  health  func- 
ons,  are  parts  of  the  Canal  Zone 
Dvemment,   an   independent    U.S. 
overnment      agency.     Both      are 
saded  by  the  same  individual  who 
Governor  of  the  Canal  Zone  and 
officio  President  of  the  Panama 
anal  Company. 

The  functions  of  the  two  agencies 
re  closely  interrelated  and,  in 
Tect,  are  administered  for  the  sin- 
le  purpose  of  operating  the  Canal 
iterprise  as  a  whole  The  differ- 
nces  are  mainly  of  a  fiscal  nature, 
rith  employment  and  other  condi- 
ons  being  uniform.  The  Canal 
Deration  is  self-sustaining  and 
ithout  expense  to  the  American 
ixpayer. 
Although  there  was  no  provision 
Dr  the  registration  of  male  resi- 
ents  of  the  Canal  Zone  in  World 
Var  I  nor  in  the  early  days  of 
Vorld  War  II,  a  large  number  of 
Inited  States  citizen  employees  re- 


Section  of  Law  Stripping  Citizenship 
From  One  Who  Departs  U.S.  To  Avoid 
Military  Service  Held  Unconstitutional 


The  United  States  District  Court 
for  the  District  of  Columbia  on 
October  11,  1960,  found  that  section 
349(a)  (10)  of  the  Immigration  and 
Nationality  Act  of  1952  was  uncon- 
stitutional. The  section  provides  for 
loss  of  nationality  by  nationals  of 
the  United  States  who  depart  from 
or  remain  outside  the  jurisdiction 
of  the  United  States  in  time  of  war 
or  national  emergency  for  the  pur- 
pose of  evading  or  avoiding  mili- 
tary service. 

Dr.  Joseph  Henry  Cort,  a  physi- 
cian and  research  physiologist,  left 
the  United  States  in  May  1951,  for 
England.  He  was  indicted  when  he 
failed  to  respond  to  the  order  of  his 
local  board  in  Brookline,  Mass.,  to 
report  for  induction  in  September 
1953.  The  British  Government  at 
the  request  of  the  United  States 
then  refused  to  renew  his  residence 
permit.  He  traveled  to  Czecho- 
slovakia and  in  1959  applied  for  a 


signed  from  Canal  Service  for  vol- 
untary enlistment.  At  one  time  in 
World  War  II,  the  employee  turn- 
over rate  reached  40  percent  and 
necessitated  administrative  action 
to  retain  key  employees  in  vital 
jobs.  The  first  Canal  Zone  regis- 
tration under  the  Selective  Train- 
ing and  Service  Act  of  1940  was 
held  in  November  1943  pursuant  to 
the  President's  proclamation  of 
October  26  that  year.  The  Execu- 
tive Secretary  of  the  Canal  Zone 
Government  was  designated  Chief 
Registrar  for  the  purpose  and  the 
registration  forms  were  forwarded 
to  local  boards  in  the  States.  The 
Canal  Zone  officially  became  a  mem- 
ber of  the  Selective  Service  family 
in  1951.  Executive  Order  10232  of 
April  18,  1951,  amended  the  Selec- 
tive Service  Regulations  so  as  to  ex- 
tend their  coverage  to  the  Zone  and 
authorized  the  setting  up  of  the 
Selective  Service  System  in  the 
Canal  Zone.  General  Renfrow,  ac- 
companied by  four  other  members 
of  National  Headquarters  staff,  ar- 
rived to  activate  headquarters  and 
made  arrangements  whereby  all 
supporting  services  for  administra- 
tion of  Selective  Service  operations 
in  the  Canal  Zone  were  to  be  fur- 
nished by  the  Panama  Canal  Com- 
pany on  a  reimbursable  basis.  For 
this  reason,  there  are  no  compen- 
sated personnel  on  Selective  Service 
payrolls  and  hence  no  Canal  Zone 
Selective  Service  participation  in 
the  Savings  Bonds  or  similar  pro- 
grams. 

There  are  two  local  boards  in  the 
Canal  Zone,  one  for  the  Atlantic 
and  one  for  the  Pacific  side  com- 
munities. The  two  boards  and  State 
Headquarters  are  combined  in  one 
office  located  in  the  Administration 
Building  at  Balboa  Heights.  Job 
retirements  and  transfers  result  in 
continually  changing  membership 
on  the  local  boards.  Mr.  Vincent 
Biava,  lead  foreman  machinist, 
whose  employment  with  the  Pana- 
ma Canal  Company,  dates  from 
1940,  is  the  only  remaining  original 
member  of  either  board. 


United  States  passport  to  enable 
him  to  return  to  the  United  States. 
The  Passport  Office  of  the  Depart- 
ment of  State  refused  to  issue  a 
passport  on  the  ground  that  Dr. 
Cort  had  expatriated  himself  by  re- 
maining outside  the  United  States 
for  the  purpose  of  avoiding  service 
in  the  Armed  Forces.  That  refusal 
was  upheld  by  the  Department's 
Board  of  Review  on  the  Loss  of 
Nationality  early  in  1960. 

Dr.  Cort  then  brought  suit  ask- 
ing for  a  judgment  declaring  him 
to  be  a  citizen  of  the  United  States 
and  also  an  interlocutory  and  per- 
manent injunction  to  restrain  the 
enforcement  and  execution  of  the 
challenged  provision  of  the  law. 
He  contended  that  Congress  did  not 
have  the  power  to  take  away  citi- 
zenship as  a  penalty  for  avoiding 
military  service.  He  argued  that 
such  an  exercise  of  power  would 
violate  the  due  process  clause  of 
the  fifth  amendment  and  would  be 
cruel  and  unusual  punishment  pro- 
hibited by  the  eighth  amendment. 

A  three-judge  court  is  required 
in  any  action  to  restrain  enforce- 
ment of  an  act  of  Congress  on  con- 
stitutional grounds.  In  this  case, 
United  States  Circuit  Judge  Henry 
W.  Edgerton  and  United  States 
District  Judges  Edward  A.  Tamm 
and  Burnita  S.  Matthews,  in  an 
opinion  written  by  Judge  Matthews, 
concluded  that  the  case  was  con- 
trolled by  a  1958  5-4  decision  of  the 
Supreme  Court  of  the  United  States. 

In  the  1958  Supreme  Court  de- 
cision it  was  held  that  Albert  A. 
Trop  who  had  been  convicted  of  de- 
sertion in  time  of  war  by  a  court- 
martial  had  not  lost  his  citizenship. 
If  it  had  not  been  for  the  decision 
Judges  Matthews  and  Tamm  stated 
they  would  have  upheld  the  validity 
of  the  provision  under  which  Dr. 
Cort  was  declared  to  have  lost  his 
citizenship. 

The  Department  of  Justice  has 
under  consideration  the  question  of 
appealing  the  decision  of  the  Dis- 
trict Court. 

If  Dr.  Cort  should  return  to  the 
United  States  he  is  subject  to  pros- 
ecution under  the  indictment  now 
pending  in  Massachusetts  which 
charges  him  with  failing  to  report 
for  induction. 


Regional  Officers 
Hold  Conference  at 
SSS  Headquarters 

National  Headquarters  Regional 
Field  Officers  met  at  National 
Headquarters  during  the  week  of 
November  14—18  in  conference  with 
members  of  the  National  Head- 
quarters staff. 

The  gathering  of  Regional  Field 
Officers  is  held  twice  yearly.  One 
meeting  is  held  at  the  time  of  the 
annual  State  Directors  Conference. 
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Death  Claims 
Colonel  Hays, 
Ohio  Director 

The  death  of  Col.  Harold  L. 
Hays,  State  Director  of  Selective 
Service  for  Ohio,  ended  at  age  62 
a  career  of  public  service  in  both 
civilian  and  military  capacities 
which  began  during  World  War  I. 

Colonel  Hays  began  his  military 
career  as  a  cadet  in  the  officers' 
training  corps  of  Ohio  State  Uni- 
versity in  World  War  I.  He 
joined  the  Ohio  National  Guard  on 
his  graduation  from  college  in 
1923. 

Serving  his  State  as  a  civilian, 
Colonel  Hays  was  superintendent 
of  the  Soldiers  and  Sailors'  Or- 
phans' Home  in  Ohio,  and  for  many 
years  also  was  superintendent  of 
the  Boys'  Industrial  School  at  Lan- 
caster, Ohio.  He  left  this  latter 
post  for  service  in  World  War  II, 
returned  to  it  afterward.  He 
again  served  on  active  duty  in 
1952  and  1953  with  the  National 
Guard  37th  Division,  with  which  he 
served  through  the  Pacific  in 
World  War  II. 

Colonel  Hays  was  on  duty  for 
more  than  a  year  with  the  Ohio  Se- 
lective Service  System  early  in  the 
1940  operation,  leaving  in  Decem- 
ber 1941  to  join  the  37th.  He  was 
named  State  Director  in  1955. 

During  the  last  2  years.  Colonel 
Hays  had  traveled  widely  in  the 
State  in  connection  with  Selective 
Service  matters.  He  made  public 
addresses  on  Selective  Service  at 
least  once  in  each  county  in  the 
State  during  that  period. 


Armed  Forces 
Gain  Strength 
During  August 

Total  numerical  strength  of  the 
Armed  Forces  on  August  31,  1960, 
based  on  preliminary  reports,  was 
2,485,531,  the  Department  of  De- 
fense announced  recently.  This 
represents  an  increase  of  5,113 
from  the  July  31  combined  strength 
of  2,480,418. 

Army  strength  August  31  was 
875,725.  At  the  end  of  July  it  was 
876,539.  The  Navy's  strength  Au- 
gust 31  was  621,108  compared  with 
617,907  on  July  31.  Marine  Corps 
strength  was  174,598.  On  July  31 
it  was  173,034.  Air  Force  strength 
totaled  814,100  on  August  31.  On 
July  31  it  was  812,918. 

These  figures  represent  full-time 
military  personnel  comprising  both 
Regulars  and  Reserves  on  continu- 
ous active  duty  and  cfficer  candi- 
dates, including  cadets  at  the  Mili- 
tary and  Air  Academies  and  mid- 
shipmen at  the  Naval  Academy. 

Total  strength  a  year  earlier  was 
2,499,876.  Of  that  total,  Army 
strength  was  861,288;  Navy,  627,- 
901;  Marine  Corps,  174,580;  and 
Air  Force,  836,601. 
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Legion  of  Merit 
Is  Presented 
To  Col.  Omer 


The  Legion  of  Merit  (First  Oak 
Leaf  Cluster)  was  presented  to 
Col.  Daniel  0.  Omer,  Deputy  Direc- 
tor of  Selective  Service,  in  cere- 
monies at  National  Headquarters 
on  November  9,  1960.  Colonel 
Omer  was  awarded  the  Legion  of 
Merit  in  1946,  for  his  services  with 
the  System  during  World  War  II. 

The  second  award  was  in  recog- 
nition of  Colonel  Omer's  services  as 
general  counsel,  acting  director, 
and  deputy  director  during  the 
years  1950  to  1960.  It  was  pre- 
sented a  few  weeks  following  his 
retirement  from  the  military  serv- 
ice on  30  Sept.  1960,  after  more 
than  34  years  of  military  service. 
Colonel  Omer  remains  as  deputy 
director  and  general  counsel  in 
civilian  status. 

The  award  was  presented  by  the 
Honorable  Duncan  Hodges,  Deputy 
Assistant  Secretary  of  the  Army 
(Manpower,  Personnel,  and  Re- 
serve Forces). 

The  citation  stressed  particularly 
Colonel  Omer's  contributions  to  the 
Nation  through  his  performance  of 
duties  as  general  counsel,  acting 
director  and  deputy  director. 


SELECTIVE  SERVICE 


December  19] 


County  Honors 
SSS  Member  by 
Special  Day 

Citizens  of  Rankin  County,  and 
the  town  of  Brandon,  Miss.,  hon- 
ored Dr.  W.  H.  Watson  recently  by 
proclaiming  a  special  "Dr.  Watson 
Day."  The  date  marked  the 
doctor's  50th  year  of  medical  prac- 
tice, all  in  Rankin  County,  Miss. 

It  was  in  the  early  part  of  1916, 
during  World  War  I,  that  Dr.  Wat- 
son was  appointed  Assistant  Medi- 
cal Officer  for  Rankin  County  Draft 
Board.  He  served  until  the  close 
of  the  war.  In  October  1940,  after 
the  organization  of  Selective  Serv- 
ice, Dr.  Watson  was  appointed  and 
accepted  to  serve  as  Medical  Ad- 
viser to  Rankin  County  Local 
Board  No.  1.  He  gave  of  his  time, 
often  working  overtime,  with  the 
board  members.  He  was  never  too 
busy  to  come  when  needed,  and 
served  until  the  close  of  the  board 
in  1947.  August  1948,  when  Se- 
lective Service  local  boards  re- 
opened, Dr.  Watson  again  was 
appointed  and  has  served  well  and 
faithfully  ever  since.  He  is  still 
active  in  this  work,  even  though 
he  retired  from  active  medical  prac- 
tice July  1,  1960.  He  recently  met 
with  the  board  to  discuss  cases 
needing  his  attention.  He  has  re- 
ceived 15-year  Selective  Service 
certificate  and  button. 

More  than  1,000  friends  attended 
the  reception  in  honor  of  Dr.  Wat- 


Colonel  Morrison 

Col.  Morrison 
Active  Member 
Of  Board  at  95 

In  Col.  Charles  E.  Morrison, 
West  Virginia  claims  to  have  the 
oldest  active  local  board  member 
in  the  Nation.  On  December  17 
he  will  celebrate  his  95th  birthday. 

Colonel  Morrison  was  born  in 
Parkersburg,  W.  Va.,  on  December 
17,  1865,  and  began  his  education 
in  that  city.  While  still  a  young- 
ster, his  family  moved  to  Lockport, 
N.Y.,  and  resided  there  for  several 
years  before  returning  to  Parkers- 
burg. After  completing  his  school- 
ing at  the  age  of  17,  he  entered  the 
jewelry  business  which  he  carries 
on  today. 

During  the  1940  Selective  Serv- 
ice operation,  Colonel  Morrison 
served  as  member  and  chairman  of 
Wood  County  Local  Board  No.  1 
from  October  11,  1940,  until  termi- 
nation of  activities  in  1947.  On 
July  28,  1949,  he  was  appointed  a 
member  of  Local  Board  No.  20  at 
Parkersburg,  W.  Va.,  and  presently 
continues  in  an  active  capacity  as 
its  chairman. 

Colonel  Morrison  served  with  the 
West  Virginia  National  Guard 
from  1892  to  1918,  with  active  Fed- 
eral service  in  the  Spanish-Ameri- 
can War,  the  Mexican  Border  Cam- 
paign, and  World  War  I,  and  with 
x'ank  ranging  from  captain  to 
colonel. 

On  April  9,  1960,  Colonel  Mor- 
rison was  awarded  the  West  Vir- 
ginia Distinguished  Service  Medal, 
the  State's  highest  military  deco- 
ration, by  Gov.  Cecil  H.  Underwood 
at  ceremonies  in  Parkersburg. 


Common  Ailment 

Expressing  his  own  opinion  that 
he  had  a  mental  or  physical  condi- 
tion which  would  disqualify  him  for 
military  service,  a  Mississippi  reg- 
istrant wrote  on  the  form: 

"I  growed  up  bothered  with 
trouble." 


Emergency  Skill  Inventory 
Procedure  Outlined  in  OB 


A  method  of  recording  informa- 
tion on  occupational  abilities  of 
registrants  for  possible  use  in  an 
emergency  is  set  forth  in  Opera- 

Veteran  Loan 
ProgramToRun 
Two  More  Years 

World  War  II  veterans  have  2 
more  years  in  which  to  obtain  Vet- 
erans Administration-guaranteed 
home,  farm,  and  business  loans  as 
the  result  of  a  bill  signed  into  law 
recently  by  the  President. 

Under  this  same  law,  both  World 
War  II  and  Korean  Conflict  vet- 
erans can  continue  to  apply  for 
direct  loans  from  the  Federal  Gov- 
ernment if  they  live  in  designated 
rural  areas  where  GI  loans  are  not 
obtainable  from  the  local  lending 
institutions. 

The  new  law  authorizes  Treasury 
Department  advances  of  $150  mil- 
lion in  each  of  the  next  2  years  of 
this  direct  loan  extension  program. 

New  expiration  date  for  the 
guaranteed  loan  program  for  World 
War  II  veterans  and  for  the  direct 
loan  program  for  both  World  War 
II  and  Korean  veterans  is  July  25, 
1962.  The  prior  deadline  for  both 
programs  was  July  25,  1960. 


Board  Member, 
90,  Is  Honored 
By  Community 

Local  Board  No.  62  is  proud  of 
the  faithful  services  of  member 
Fred  D.  Rumsey.  Mr.  Rumsey  is 
90  years  old,  active  in  board  affairs 
since  his  appointment  in  1950. 

But  local  board  work  is  not  Mr. 
Rumsey's  only  interest.  The  Ith- 
aca Journal  recently  published  an 
account  of  Mr.  Rumsey's  activities 
in  the  community  when  he  cele- 
brated his  90th  birthday  by  open- 
ing the  Tomplins  County  Fair. 

Mr.  Rumsey,  of  Trumbulls  Cor- 
ners, Newfield,  also  is  active  in  the 
Grange,  the  Masons,  and  his  own 
insurance  agency.  He  is  the  old- 
est member  of  the  Fair  board,  both 
in  age  and  years  of  service. 


Late  Registration 
Explanation  Covers 
Almost  All  Avenues 

The  following  explanation  was 
offered  by  a  registrant  to  a  New 
Jersey  local  board  for  his  tardiness 
in  a  statement  concerning  late 
registration: 

"I  thought  my  parents  had  got- 
ten it  for  me,  but  they  had  not. 
Since  I  couldn't  find  it,  I  thought  I 
lost  it." 


tions  Bulletin  No.  228,  issued  N 
vember  7,  1960. 

It  has  long  been  recognized  th 
in  an  emergency,  the  System  mi 
be  asked  to  aid  in  identifying  ma 
power  with  capabilities  which  cou 
contribute  to  survival.  Nation 
and  State  headquarters  have  giv< 
long  study  to  methods  by  whii 
capabilities  of  registrants  might  ] 
recorded  in  a  simple  readily  usab 
form. 

A  major  problem  has  been  tl 
development  of  a  short  list  of  a 
tivities  considered  by  the  Depar 
ment  of  Labor  and  OCDM  likely 
be  critical  in  an  emergency  whi« 
is  adequately  inclusive.  The 
broad  types  of  occupations  and  a 
tivities  outlined  in  Operations  Buj 
letin  No.  228  is  the  tentative  resul 

The  list  was  developed  by  the  O 
fice  of  Civil  and  Defense  Mobilizi 
tion  and  the  Department  of  Labo 
with  the  cooperation  of  Selectiv 
Service.  Under  the  Operation 
Bulletin,  the  System  will  establish 
and  maintain  in  each  local  board 
simple  record  identifying  by  a  poi 
tion  of  their  Selective  Service  nun 
bers  those  registrants  who  in  i 
emergency  could  contribute  in  on 
or  more  of  the  listed  activities.  1 
is  contemplated  that  the  record  wi 
be  created  and  maintained  as 
continuing  function  and  byproduc 
of  current  Selective  Service  opera 
tions,  without  a  special  program  o: 
expenditure  to  obtain  occupations 
data  on  registrants.  It  is  recog 
nized  that  relatively  few  regis 
trants  possess  potential  emergenc 
abilities  warranting  listing  the: 
in  the  record. 

The  procedure  is  aimed  towan 
simplicity  and  usefulness,  conten 
plating  the  conditions  under  whicl 
this  kind  of  information  may  bi 
sought  from  local  boards. 


Services  Honor 
Board  Clerks 
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